
Regular Meeting
Monday, August 20, 2018 6:00 PM
Central 301 District Office, 275 South St, P.O. Box 396, Burlington, IL 60109

1. Call Meeting to Order - President Kellenberger
A. Roll Call
B. Approval of Agenda
2. Pledge of Allegiance
3. Public Open Forum
A. Recognition of Visitors
B. Public Comments
4. Action Reports
A. Consent Agenda
1) Minutes
B. Treasurers Report
C. Bills Payable
D. Board Policy Updates
1) Board Policy 2:260 - Uniform Grievance Procedures
2) Board Policy 4:80 - Operational Services
3) Board Policy 5:20 - Workplace Harassment Prohibited
4) Board Policy 6:250 - Community Resources Persons and Volunteers
5) Board Policy 6:60 - Curriculum Content
E. Volunteer Handbook
F. Approve Cross Country Overnight Trip
G. Approve Travel Reimbursement Guidelines
H. Mid-Valley Special Education Cooperative Classroom Use Agreement
I. Adopt the Tentative FY 19 Budget
J. Calendar Revision
K. Prairie View Hazardous Routes
5. Information Reports
A. Committee Reports
B. Construction Update
C. Enrollment Report
6. Freedom of Information Act (FOIA)
A. Smart Procure
B. NBC 5 Chicago - Requested Information on High School athletic trainers 
and athlete concussions

7. Executive Session
“The appointment, employment, resignation, compensation, discipline, 
performance, or dismissal of specific employees of the public body or 
legal counsel for the public body, including hearing testimony on a 
complaint lodged against an employee or against the legal counsel for the 
District to determines its validity [5 ILCS 120/2(c)(1)].  Collective 
negotiating matters between the public body and its employees or their 
representatives, or deliberations concerning salary schedules for one or 
more classes of employees.  5 ILCS 120/2(c)(2). 

A. Open Session
B. Action Items from Closed Session
1) Approve the Personnel Report
8. Board Open Forum



 

 

 

Central Community Unit School District 301 

Board of Education Minutes 
 

Where: Central Middle School Library Meeting:                         Regular 

Date: July 16, 2018  Time:                              6:03 p.m. 

 

Board Members Present  Administrators Present 
Gorman, Jeff Y   Stirn, Todd  Y 

C. Johnson Y  Mongan, Esther Y 

T. Johnson N  Pflug, Daina Y  

J. Marlovits Y  Ahlsted, Carrie N 

M. Penar Y  Birkmeier, Shayne Y  

Rabe, Laura Y     Bushman, Kristine N 

Kellenberger, Jeff Y  Diversey, Steve N 

   Jeff Gerard Y 

   Haug, Matthew Y 

   Jurs, Rebecca N 

    Lewis, Kim N 

   McCastland, Kerrie N  

   Mirenda, Pamela N  

   Paszt, Alex Y 

   Polowy, Dan Y  

   Porto, Pam N 

   Potsic, Mike N 

   Schreiber, Jill Y  

   Testone, Chris Y 

   Tobin, Brian N 

   Vaughn, Michelle Y  

   Walter, Carie Y 

    

Roll Call Roll call was taken at 6:00 p.m.   

 

 Present:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Absent:  T. Johnson 

 

Agenda Motion by C. Johnson second by Marlovits to approve the agenda as presented. 

  

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 

Consent Agenda Motion by Gorman second by Marlovits to approve the consent agenda as presented. 

  

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 

Closed Session Motion by Gorman second by Penar to approve the release of closed session 

Items items from January 2018 through June 2018 as presented. 

  

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 



 

MOU Attendance Motion by Marlovits second by Penar to approve the one-year extension 

Incentive Program of the attendance incentive program as presented. 

 

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 

CHS Entrance Motion by Marlovtis second by C. Johnson to accept the bid for entrance  

Improvements improvements at Central High School as presented.  

 

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 

Executive Session Motion by Marlovits second by C.  Johnson to adjourn open session and enter into 

executive session at 6:50 p.m. 

 

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 

Open Session Motion by Penar second Marlovits by to adjourn executive session and return to open 

session at 8:14 p.m. 

 

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 

Personnel Report Motion by Marlovits second by Penar to approve the personnel report for July as 

presented. 

 

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 

Superintendent’s Motion by Marlovits second by Rabe to approve the Superintendents’ contract as 

Contract presented. 

 

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 

Assistant Motion by Marlovits second by Rabe to approve the Assistant Superintendent’s contract 

Superintendent’s as presented 

Contract  

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 

Adjourn Motion by Gorman second by Marlovits to adjourn at 8:22 p.m. 

 

 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe, Kellenberger 

 Voting no: None 

 Absent:  T. Johnson 

 

 



 

BOE Meeting  

1. Roll Call 

2. Pledge of Allegiance  

3. Public Open Forum 

 3.1 Recognition of Visitors – Dr. Stirn and President Kellenberger welcomed visitors.   

 3.2 Public Comment – Some Country Trail parents commented on what they believe to be a lack 

of communication over the recent principal separation agreements.  Central Education 

Association President, David Chapman and union Vice-President Kira Gravitt both spoke 

about what they perceive as a lack of trust, truthfulness, and communication with the 

administration and board of education.  

 

4.0  Action Items 

 4.1 Consent Agenda – Business Manager Pflug reviewed the revenues and expenditures with the 

Board.  Revenues are currently at 102.96% compared to 129.30% last year with bond proceeds, 

or 100.38% without the bond proceeds.  Expenditures are at 94.61% compared to 99.70% a 

year ago.  These figures may change slightly after the annual audit is complete. The District 

received five (5) state categorical payments for FY 18. Only one (1) FY 18 payment is due the 

district in FY 19.  The District received $42,049.55 in impact fees and $5,787.97 in transition 

fees for seven new home starts in May.  Impact fees were received after the year-end and will 

be included in the FY 19 budget.  A special board meeting will be scheduled to review the 

tentative budget.  The annual audit is scheduled to begin July 30th. 

 

 4.2 Review Six Month Closed Session Minutes – Agendas and personnel reports are included in 

the packet.  Personnel reports are subject to release but student discipline, litigation and 

negotiations remain closed. 

 

 4.3 Accept Bid for Central High School Entrance Improvements – Bid for the school entrance 

roadway improvements were received.  Four companies submitted bids.  Schroeder Asphalt 

was awarded the bid for $156,375.00.  Bids came in slightly higher than expected due to an 

increase in asphalt over the summer. 

 

  

5.0 Information Reports 

 5.1 Volunteer Handbook –This handbook will outline the expectations for volunteers and covers 

DCFS mandates to meet the requirements of Board Policy #6:250.  The InCubator program 

requires parents and business partners on site.  The handbook will provide clear guidelines for 

volunteers.   

  

 5.2 Construction Update – Director Polowy reported that the Phase II furniture has been delivered 

and is being installed.  All interior renovations are moving along.  The kitchen work is 

continuing, the INCubator lab is on schedule, and siding is being installed on the Veterinary 

Science Building.  Shales McNutt is providing budget updates and we are currently under 

budget.  The Central Middle School gym floor has been replace and has been sanded and other 

various projects are being completed. 

 

 5.3 Sunvest Solar – This item is information only.  This company is reaching out to government 

agencies for a special use permit to put a solar garden in Plato Center north of Russell Road 

and on the east side of Rippberger Road.  We received information because we are property 

owners near the site. 

 

 5.4 Board Policy 2:260 Uniform Grievance Policy – This policy is updated to include additional 

details regarding investigations, notification of findings, and that there is not a right to an 

independent hearing before the Superintendent or Board.  The complaint managers list has 

been revised to include Mike Potsic.   

 

 



 

 5.5 Board Policy 4:80 Operational Services – This policy is updated to comply with GATA and is 

included in the annual questionnaire for internal controls. 

 

 5.6 Board Policy 5:20 – Workplace Harassment Prohibited – The policy has been updated for the 

District to take remedial and corrective action to address workplace harassment including 

sexual harassment.  The complaint manager is changed to Mike Potsic. 

 

 5.7 Board Policy 6:250 Community Resources Persons and Volunteers – This policy is updated to 

community resource persons and volunteers to assist at the school during crisis.  It also 

outlines the expectations of volunteers. 

 

 5.8 Board Policy 6:60 Curriculum Content – The update in this policy is for districts to include a 

unit of cursive writing and adjust the physical education requirements for students. 

 

6.0 Executive Session 

 6.1 Adjourn Open Meeting 

 6.2 Return to Open Session 

 6.3 Action Items from Closed Session 

 

7.0 Adjourn 

 

 

 

 

 

Jeff Kellenberger, President              Christina Johnson, Secretary 

 

 

 

Next Meeting:  August 20, 2018  



  

 

Central Community Unit School District 301 

Board of Education Minutes 
 

Where: Central Middle School Room 107 Meeting:                         Special 
Date: August 9, 2018 Time:                              5:30 p.m. 
 
Board Members Present   Administrators Present 
Gorman, Jeff Y    Stirn, Todd  Y 
C. Johnson Y   Mongan, Esther Y 
J. Marlovits Y   Daina Pflug Y    
M. Penar Y    
Rabe, Laura Y                                  
Kellenberger, Jeff N   
 
Call to Order Meeting was called to order by Vice President Marlovits 
 
Roll Call Roll call was taken at 5:45 p.m.  
 
 Present:   Gorman, C. Johnson, Marlovits, Penar, Rabe 
 Absent:   J. Kellenberger 
 
Agenda Motion by Gorman second by Penar to approve the agenda as presented. 
  
 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe 
 Voting no: None 
 Absent:  J. Kellenberger 
 
Information Report 2018-2018 Tentative Budget - Business Manager Pflug presented the tentative budget.  Once the tentative 

budget is approved at the August 20, 2018 meeting, it will be on display for 30 days.  At the September meeting 
a hearing will take place prior to the regular board meeting to share any changes and answer questions. 

 
.Adjourn Motion by Gorman second by Rabe to adjourn at 7:59 p.m. 
 
 Voting yes:  Gorman, C. Johnson, Marlovits, Penar, Rabe 
 Voting no: None 
 Absent:  Kellenberger 

 
  
 
 
 
Janet Marlovits, Vice-President                                                 Christina Johnson, Secretary 
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Central Community Unit School District #301  2:260 

School Board 
 

Uniform Grievance Procedure 
 

A student, parent/guardian, employee, or community member should notify any District Complaint 

Manager if he or she believes that the School Board, its employees, or agents have violated his or her 

rights guaranteed by the State or federal Constitution, State or federal statute, or Board policy, or have 

a complaint regarding any one of the following: 

1. Title II of the Americans with Disabilities Act 

2. Title IX of the Education Amendments of 1972 

3. Section 504 of the Rehabilitation Act of 1973 

4. Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq. 

5. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e 

et seq. 
6. Sexual harassment (State Officials and Employees Ethics Act, Illinois Human Rights Act, Title 

VII of the Civil Rights Act of 1964, and 
Title IX of the Education Amendments of 1972). 

7. Breastfeeding accommodations for students 105 ILCS 5/10-20.60  

8. Bullying 105 ILCS 5/27-23.7 

9. Misuse of funds received for services to improve educational opportunities for educationally 

disadvantaged or deprived children 

10. Curriculum, instructional materials, and/or programs 
11. Victims’ Economic Security and Safety Act, 820 ILCS 180 

12. Illinois Equal Pay Act of 2003, 820 ILCS 112 

13. Provision of services to homeless students 

14. Illinois Whistleblower Act, 740 ILCS 174/1 et seq. 

15. Misuse of genetic information (Illinois Genetic Information Privacy Act (GIPA), 410 ILCS 

513/ and Titles I and II of the Genetic Information Nondiscrimination Act (GINA), 42 U.S.C. 

§2000ff et seq.) 

16.  Employee Credit Privacy Act, 820 ILCS 70/ 

 
The Complaint Manager will first attempt to resolve complaints without resorting to this grievance 

procedure and, if a formal complaint is filed under this procedure, the Complaint Manager will address 

the complaint promptly and equitably. A student and/or parent/guardian filing a complaint under this 

procedure may forego any informal suggestions and/or attempts to resolve it and may proceed directly 

to the grievance procedure.  The Complaint Manager will not require a student or parent/guardian 

complaining of any form of harassment to attempt to resolve allegations directly with the accused (or 

the accused’s parents/guardians); this includes mediation. 

 

Right to Pursue Other Remedies Not Impaired 

The right of a person to prompt an equitable resolution of a complaint filed under this policy shall not 

be impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc.  Use 

of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this 

grievance procedure does not extend any filing deadline related to the pursuit of other remedies.  If a 

person is pursuing another remedy subject to a complaint under this policy, the District will continue 

with simultaneous investigation under this policy.   
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Deadlines 

All deadlines under this policy may be extended by the Complaint Manager as he or she deems 

appropriate.  As used in this policy, school business days means days on which the District’s main 

office is open. 

 

Filing a Complaint 
 

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure 

may do so by filing a complaint with any District Complaint Manager. The Complainant shall not be 

required to file a complaint with a particular Complaint Manager and may request a Complaint 

Manager of the same gender. The Complaint Manager may request the Complainant to provide a 

written statement regarding the nature of the complaint or require a meeting with a student’s 

parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed. 

 

For any complaint alleging bullying and/or cyber-bullying of students, the Complaint Manager shall 

process and review the complaint according to Board policy 7:180, Prevention of and Response to 

Bullying, Intimidation, and Harassment, in addition to any response required by this policy. For any 

complaint alleging Sexual harassment or other violation of Board policy 5:20, Workplace Harassment 

Prohibited, the Complaint Manager shall process and review the complaint according to that policy, in 

addition to any response required by this policy 2:260, Uniform Grievance Procedure. 
 

Investigation 
 

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the 

investigation on his or her behalf. The Complaint manager shall ensure both parties have an equal 

opportunity to present evidence during an investigation. If the Complainant is a student under 18 

years of age, the Complaint Manager will notify his or her parent(s)/guardian(s) that they may attend 

any investigatory meetings in which their child is involved. The complaint and identity of the 

Complainant will not be disclosed except: (1) as required by law, this policy, or (2) as necessary to 

fully investigate the complaint, or (3) as authorized by the Complainant. 
 

The identity of any student witnesses will not be disclosed except: (1) as required by law or any 

collective bargaining agreement, or (2) as necessary to fully investigate the complaint, or (3) as 

authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of 

age or older. 
 

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this 

policy. Within 30 school business days of the date the complaint was filed, the Complaint Manager 

shall file a written report of his or her findings with the Superintendent. The Complaint Manager 

may request an extension of time.  

 

The Superintendent will keep the Board informed of all complaints. 

 

If a complaint contains allegations involving the Superintendent, the written report shall be filed 

directly with the Board, which will make a decision in accordance with paragraph four of the 

following section of this policy. 
 

Decision and Appeal 
 

Within 5 school business days after receiving the Complaint Manager’s report, the Superintendent 

shall mail his or her written decision to the Complainant by U.S. mail, first class, as well as the 

Complaint Manager.  All decisions shall be based upon the preponderance of evidence standard. 
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Within 10 school business days after receiving the Superintendent’s decision, the Complainant may 

appeal the decision to the Board by making a written request to the Complaint Manager. The 

Complaint Manager shall promptly forward all materials relative to the complaint and appeal to the 

Board.  

 

Within 30 school business days, the Board shall affirm, reverse, or amend the Superintendent’s 

decision or direct the Superintendent to gather additional information. Within 5 school business 

days of the Board’s decision, the Superintendent shall inform the Complainant and the accused of the 

Board’s action. 

 

For complaints containing allegations involving the Superintendent, within 30 school business days 

after receiving the Complaint Manager’s report, the Board shall mail its written decision to the 

Complainant and the accused by first class U.S. mail as well as to the Complaint Manager. 
 

This policy shall not be construed to create an independent right to a hearing before the 

Superintendent or Board.  The failure to strictly follow the timelines in this grievance procedure shall 

not prejudice any party. 
 

Appointing Nondiscrimination Coordinator and Complaint Managers 
 

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to 

provide equal opportunity employment and educational opportunities and prohibit the harassment of 

employees, students, and others.  The Nondiscrimination Coordinator also serves as the District’s 

Title IX Coordinator. 
 

The Superintendent shall appoint at least one Complaint Manager to administer the complaint process 

in this policy. If possible, the Superintendent will appoint 2 Complaint Managers, one of each 

gender. The District’s Nondiscrimination Coordinator may be appointed as one of the Complaint 

Managers. 
 

The Superintendent shall insert into this policy and keep current the names, addresses, and telephone 

numbers of the Nondiscrimination Coordinator and the Complaint Managers. 

Nondiscrimination Coordinator: 
 

Dr. Todd Stirn 
Name 

275 South Street, P.O. Box 396 
Address 

Burlington, IL  60109   
 

847-464-6005 
Telephone 

Complaint Managers: 
 

Dr. Esther Mongan  Mike Potsic   

Name 

275 South Street, P.O. Box 396   
Name 

275 South Street, P.O. Box 396   

Address 

Burlington, IL  60109   
Address 

Burlington, IL  60109   

847-464-6044   847-464-6044   

Telephone Telephone 
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LEGAL REF.: Age Discrimination in Employment Act, 29 U.S.C. §621 et seq. 

Americans With Disabilities Act, 42 U.S.C. §12101 et seq. 

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. 

§2000e et seq. 

Equal Pay Act, 29 U.S.C. §206(d). 
Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff et seq. 

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq. 

Individuals With Disabilities Education Act, 20 U.S.C. §1400 et seq. 

McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq. 

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq. 

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq. 

State Officials and Employees Ethics Act, 5ILCS 430/70-5 (a.) 

105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 5/10-20.60  

5/10-22.5, 5/22-19, 5/24-4, 5/27.1, and 45/1-n 
15. 

Illinois Genetic Information Privacy Act, 410 ILCS 513/. 

Illinois Whistleblower Act, 740 ILCS 174/1 et seq. 
Illinois Human Rights Act, 775 ILCS 5/. 

Victims’ Economic Security and Safety Act, 820 ILCS 180, 56 Ill.Admin.Code 

Part 280. 

Equal Pay Act of 2003, 820 ILCS 112. 
23 Ill.Admin.Code §§1.240 and 200-40. 

 

CROSS REF.: 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:20 (Sexual 

Harassment), 6:140 (Education of Homeless Children), 6:170 (Title I Programs), 

6:260 (Complaints About Curriculum, Instructional Materials, and Programs), 

7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students 

Prohibited), 7:180 (Preventing Bullying, Intimidation, and Harassment), 8:70 

(Accommodating Individuals with Disabilities), 8:110 (Public Suggestions and 

Complaints)
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Operational Services 

Accounting and Audits  

The School District’s accounting and audit services shall comply with the Requirements for 

Accounting, Budgeting, Financial Reporting, and Auditing, as adopted by the Ill. State Board of 

Education (ISBE), State and federal laws and regulations, and generally accepted accounting 

principles.  Determination of liabilities and assets, prioritization of expenditures of governmental 

funds, and provisions for accounting disclosures shall be made in accordance with government 

accounting standards as directed by the auditor designated by the Board.  The Superintendent, in 

addition to other assigned financial responsibilities, shall report monthly on the District’s financial 

performance, both income and expense, in relation to the financial plan represented in the budget. 

Annual Audit 

At the close of each fiscal year, the Superintendent shall arrange to have an audit of the District funds, 

accounts, statements and other financial matters. The audit shall be performed by an independent 

certified public accountant designated by the Board and be conducted in conformance with prescribed 

standards and legal requirements.  A complete and detailed written audit report shall be provided to 

each School Board member and to the Superintendent. 

The Superintendent shall annually, on or before October 15, submit an original and one copy of the 

audit to the Regional Superintendent of Schools. 

 

Annual Financial Report 

The Superintendent or designee shall annually prepare and submit the Annual Financial Report on a 

timely basis using the form adopted by the ISBE.  The Superintendent or designee shall review and 

discuss the Annual Financial Report with the Board before it is submitted. 

Inventories 

The Superintendent or designee is responsible for establishing and maintaining accurate inventory 

records.  The inventory record of supplies and equipment shall include a description of each item, 

quantity, location, purchase date, and the cost or estimated replacement cost. 

Disposition of District Property 

The Superintendent or designee shall notify the Board, as necessary, of the following so that the 

Board may consider its disposition. (1) District personal property (property other than buildings and 

land) that is no longer needed for school purposes, and (2) school site, buildings, or other real estate 

that is unnecessary, unsuitable, or inconvenient. Notwithstanding the above, the Superintendent or 

designee may unilaterally dispose of personal property of a diminutive value. 

 

Taxable Fringe Benefits 

The Superintendent or designee shall: (1) require that all use of District property or equipment by 

employees is for the District’s convenience and best interests unless it is a Board-approved fringe 

benefit, and (2) ensure compliance with the Internal Revenue Service regulations regarding when to 

report an employee’s personal use of District Property or equipment as taxable compensation. 

 

Controls for Revolving Funds and Petty Cash 

Revolving funds and the petty cash system are established in Board policy 4:50, Payment Procedures.  

The Superintendent shall: (1) designate a custodian for each revolving fund and petty cash fund, (2) 

obtain a bond for each fund custodian, and (3) maintain the funds in compliance with this policy, 

State law, and ISBE rules.  A check for the petty cash fund may be drawn payable to the designated 



Central Community Unit School District 301 4:80 

 

 4:80                                                    Adopted March 2006 Page 2 of 2 

                                                            Reviewed           
 

petty cash custodian.  Bank accounts for revolving funds are limited to a maximum balance of 

$500.00.  All expenditures from these bank accounts must be directly related to the purpose for which 

the account was established and supported with documentation, including signed invoices or receipts.  

All deposits into these bank accounts must be accompanied with a clear description of their intended 

purpose.  The Superintendent or designee shall include checks written to reimburse revolving funds 

on the Board’s monthly listing of bills indicating the recipient and including and explanation. 

 

Control Requirements for Checks 

The Board must approve all bank accounts opened or established in the District’s or a District 

school’s name or with the District’s Federal Employer Identification Number.  All checks issue by the 

School District must be signed by either the Treasurer or Board President, except that checks from an 

account containing student activity funds and revolving accounts may be signed by the respective 

account custodian. 

  

Internal Controls 

The Superintendent is primarily responsible for establishing and implementing a system of internal 

controls for safeguarding the District’s financial condition; the Board, however, will oversee these 

safeguards.  The control objectives are to ensure efficient business and financial practices, reliable 

financial reporting, and compliance with State law and Board policies, and to prevent losses from 

fraud, waste, and abuse, as well as employee error, misrepresentation by third parties, or other 

imprudent employee action. 

 

The Superintendent or designee shall annually audit the District’s financial and business operations 

for compliance with established internal controls and provide the results to the Board.  The Board 

may from time to time engage a third party to audit internal controls in addition to the annual audit. 

 

 

LEGAL REF.: 2C.F.R. §200 ET SEQ. 

 30 ILCS 798/,/Grant Accountability and Transparency Act, implemented by 44 

Ill.Adm.Code 7000et seq. 

 105 ILCS 5/2-3.27, 5/2-3.28, 5/3-7, 5/3-15.1, 5/5-22, 5/10-21.4, 5/10-22.8 and 

5/17-1 et seq. 

23 Ill.Admin.Code, ch.110 and 125. 

 

CROSS REF: 410 (Fiscal and Business Management), 4:50 (Payment Procedures), 4:55 (Use of 

Credit and Procurement Cards), 4:90 (Activity Funds) 
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General Personnel 

Workplace Harassment Prohibited  

The School District expects the workplace environment to be productive, respectful, and free of 

unlawful discrimination, including harassment. District employees shall not engage in harassment or 

abusive conduct on the basis of an individual’s race, religion, national origin, sex, sexual orientation, 

age, citizenship status, disability, or other protected status identified in Board policy 5:10, Equal 

Employment Opportunity and Minority Recruitment. Harassment of students, including, but not 

limited to, sexual harassment, is prohibited by Board policy 7:20, Harassment of Students Prohibited. 

The District will take remedial and corrective action to address unlawful workplace harassment, 

including sexual harassment. 

Sexual Harassment Prohibited  

The School District shall provide a workplace environment free of verbal, physical conduct, or 

communications constituting harassment on the basis of sex as defined and otherwise prohibited by 

State and federal law.  

District employees shall not make unwelcome sexual advances or request sexual favors or engage in 

any unwelcome conduct of a sexual nature when:  (1) submission to such conduct is made either 

explicitly or implicitly a term or condition of an individual’s employment; (2) submission to or 

rejection of such conduct by an individual is used as the basis for employment decisions affecting 

such individual; or (3) such conduct has the purpose or effect of substantially interfering with an 

individual’s work performance or creating an intimidating, hostile, or offensive working 

environment.  Sexual harassment prohibited by this policy includes, but is not limited to, verbal, 

physical, or other conduct.  The terms intimidating, hostile, or offensive include, but are not limited 

to, conduct that has the effect of humiliation, embarrassment, or discomfort.  Sexual harassment will 

be evaluated in light of all the circumstances. 

Making a Complaint 

Employees are encouraged to promptly report information regarding violations of this policy.  

Employees may choose to report to a person of the employee’s same gender.  Every effort should be 

made to file such complaints as soon as possible, while facts are known and potential witnesses are 

available.  A violation of this policy may result in discipline, up to and including discharge.  Any 

person making a knowingly false accusation regarding harassment will likewise be subject to 

disciplinary action, up to and including discharge. An employee’s employment, compensation, or 

work assignment shall not be adversely affected by complaining or providing information about 

harassment. Retaliation against employees for bringing bona fide complaints or providing information 

about harassment is prohibited (see Board policy 2:260, Uniform Grievance Procedure). 

Aggrieved employees, if they feel comfortable doing so, should directly inform the person engaging 

in the harassing conduct or communication that such conduct or communication is offensive and must 

stop. 

Employees should report claims of harassment to the Nondiscrimination Coordinator and/or use the 

Board policy 2:260, Uniform Grievance Procedure. Employees may choose to report to a person of 

the employee’s same sex.  There are no express time limits for initiating complaints and grievances 

under this policy; however, every effort should be made to file such complaints as soon as possible, 

while facts are known and potential witnesses are available. 
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Whom to Contact with a Report or Complaint  

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 

District’s current Nondiscrimination Coordinator and Complaint Managers.  

Nondiscrimination Coordinator: 

Dr. Todd Stirn  
Name 

275 South St., P.O. Box 396 
 

Address 

Burlington, IL 60109 
 

847-464-6005  
Telephone  

 

Complaint Managers: 

Dr. Esther Mongan  Mike Potsic 
Name 

275 South St., P.O. Box 396 
 Name 

275 South St., P.O. Box 396 
Address 

Burlington, IL 60109 
 Address 

Burlington, IL 60109 

847-464-6005  847-464-6005 
Telephone  Telephone 

The Superintendent shall also use reasonable measures to inform staff members and applicants of this 

policy, which shall include reprinting this policy in the appropriate handbooks.  

LEGAL REF.: Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq, implemented by 

29 C.F.R. §1604.11. 

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., implemented 

by  34 C.F.R. §1604.11. 

Ill. Human Rights Act, 775 ILCS 5/2-101(E), 5/2-102(D), 5/2-102(E-5)5/5-102, 

and 5/5-102.2. 

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220. 

Burlington Industries v. Ellerth, 524 U.S. 742 (1998). 

Crawford v. Metro. Gov’t of Nashville & avidson County, 555 U.S. 271 (2009) 

Faragher v. City of Boca Raton, 524 U.S. 775 (1998). 

Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992). 

Harris v. Forklift Systems, 510 U.S. 17 (1993). 

Jackson v. Birmingham Bd of Educ., 544 U.S. 167 (2005). 

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986). 

Oncale v. Sundown Offshore Services, 523 U.S. 75 (1998). 

Porter v. Erie Foods International, Inc., 576 F.3d 629 (7th Cir. 2009). 

Sangamon County Sheriff’s Dept. v. Ill. Human Rights Com’n, 233 Ill.2d 125 (Ill. 2009). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity 

and Minority Recruitment), 7:20 (Harassment of Students Prohibited) 
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Instruction 

Community Resource Persons and Volunteers  

The School Board encourages the use of resource persons and volunteers to:  (1) increase students’ 

educational attainment, (2) provide enrichment experiences for students, (3) increase the effective 

utilization of staff time and skills, (4) give more individual attention to students, and (5) promote 

greater community involvement. 

Resource persons and volunteers may be used:  

1. For non-teaching duties not requiring instructional judgment or evaluation of students;  

2. For supervising study halls, long distance teaching reception areas used incident to 

instructional programs transmitted by electronic media (such as computers, video, and audio), 

detention and discipline areas, INCubator coach or mentor, INCubator Board of Advisors, 

field trip chaperones and school-sponsored extracurricular activities;  

3. To assist with academic programs under a certificated teacher’s immediate supervision;  

4. To assist in times of violence or other traumatic incidents within the District by providing 

crisis intervention services to lessen the effects of emotional trauma on staff, students, and the 

community, provided the volunteer meets the qualifications established by the Ill. School 

Crisis Assistance Team Steering Committee. 

5. As a guest lecturer or resource person under a certificated teacher’s direction and with the 

administration’s approval; or  

6. As supervisors, chaperones, or sponsors for non-academic school activities. The 

Superintendent shall follow Board policy 4:175, Convicted Child Sex Offender; Screening 

Notifications, to  establish procedures for securing and screening resource persons and 

volunteers.  A person who is a “sex offender,” as defined by the Sex Offender Registration 

Act, or a “violent offender against youth,” as defined in the Murderer and Violent Offender 

Against Youth Registration Act, is prohibited from being a resource person or volunteer. 

 

 

LEGAL REF.: 105 ILCS 5/10-22.34, 5/10-22.34a, and 5/10-22.34b. 

 7:20 ILCS 5/12C-50.1 Failure to Report Hazing 

730 ILCS 150/101 et seq. Sex Offender Community Notification Law, and 

730 ILCS 154/75 et seq. Murder and Violent Offender Against Youth Community 

Notification Law. 

CROSS REF.: 4:170 (Safety), 4:175 (Convicted Child Sex Offender; Screening Notifications) 

5:280 (Duties and Qualifications), 8:30 (Conduct on School Property), 8:95 

(Parental Involvement) 
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Instruction 

Curriculum Content  

The curriculum shall contain instruction on subjects required by State statute or regulation as follows: 

1. In kindergarten through grade 8, subjects offered may include:  (a) language arts, (b) reading, 

(c) science, (d) mathematics, (e) social studies, (f) art, (g) music, and (h) drug and substance 

abuse prevention. A reading opportunity of 60 minutes per day will be promoted for all 

students in kindergarten through grade 3 whose reading levels are one grade level or more 

lower than their current grade level. Before the completion of grade 5, students will be 

offered at least one unit of cursive instruction. 

2. In grades 9 through 12, subjects offered may include:  (a) language arts, (b) writing intensive 

course, (c) science, (d) mathematics, (e) driver and safety education, (f) social studies 

including U.S. history, American government, and for students entering the 9th grade in the 

fall of 2016 and each year after it, one semester of civics. (a) foreign language, (b) music, (c) 

art, or (j) career/vocational education. 

Students otherwise eligible to take a driver education course must receive a passing grade in 

at least eight courses during the previous two semesters before enrolling in the course.  The 

Superintendent or designee may waive this requirement if he or she believes a waiver to be in 

the student’s best interest. The course shall include; (a) classroom instruction on distracted 

driving as a major traffic safety issue, and (b) safety instruction concerning law enforcement 

procedures for traffic stops, including a demonstration of the proper actions to be taken 

during a traffic stop and appropriate interactions with law enforcement. Automobile safety 

instruction covering traffic regulations and highway safety must include instruction on the 

consequences of alcohol consumption and the operation of a motor vehicle. The eligibility 

requirements contained in State law for the receipt of a certificate of completion from the 

Secretary of State shall be provided to students in writing at the time of their registration.  

3. In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse, 

prevention must be taught.  

4. In kindergarten through grade 12, provided it can be funded by private grants or the federal 

government, violence prevention and conflict resolution must be stressed, including: (a) 

causes of conflict, (b) consequences of violent behavior, (c) non-violent resolution, and (d) 

relationships between drugs, alcohol, and violence. 

5. In all grades, character education must be taught including respect, responsibility, fairness, 

caring, trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice, 

discipline, respect for others and moral courage. 

6. In grades kindergarten through 12, age-appropriate internet safety must be taught, the scope 

of which shall be determined by the Superintendent or Designee The curriculum must 

incorporate policy 6:235, Access to Electronic Networks and, at a minimum, include: (a) 

education about appropriate online behavior, (b) interacting with other individuals on social 

networking websites and in chat rooms, and (c) cyberbullying awareness and response.  

In all grades, character education must be taught including respect, responsibility, fairness, 

caring, trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice, 

discipline, respect for others, and moral courage.  
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7. In all schools, citizenship values must be taught, including:  (a) patriotism, (b) democratic 

principles of freedom, justice, and equality, (c) proper use and display of the American flag, 

(d) the Pledge of Allegiance, and (e) the voting process.  

8. In all grades, physical education must be taught including a developmentally planned and 

sequential curriculum that fosters the development of movement skills, enhances health-

related fitness, increases students’ knowledge, offers direct opportunities to learn how to 

work cooperatively in a group setting, and encourages healthy habits and attitudes for a 

healthy lifestyle.  Unless otherwise exempted, all students are required to engage in a 

physical education course with such frequency as determined by the Board after 

recommendation from the Superintendent, but at a minimum of three days per five day week.  

For exemptions and substitutions, see policies 6:310, Credit for Alternative Courses and 

Programs, Course Substitution, re-entering students and 7:260, Exemption from Physical 

Education..   

9. In all schools, health education must be stressed, including:  (a) proper nutrition, (b) physical 

fitness, (c) components necessary to develop a sound mind in a healthy body, and (d) dangers 

and avoidance of abduction, and (c) age-appropriate sexual abuse and assault awareness and 

prevention education in all grades.  The Superintendent or Designee shall implement a 

comprehensive health education program in accordance with State law. 

10. In grades 9 through 12, career/vocational education must be taught, including:  (a) the 

importance of work, (b) the development of basic skills to enter the world of work and/or 

continue formal education, (c) good work habits and values, (d) the relationship between 

learning and work, and (e) if possible, a student work program that provides the student with 

work experience as an extension of the regular classroom.  A career awareness and 

exploration program must be available at all grade levels.  

11. In grades 9 through 12, consumer education must be taught, including: (a) financial literacy, 

including consumer debt and installment purchasing (including credit scoring, managing 

credit debt, and completing a loan application); budgeting; savings and investing; banking 

(including balancing a checkbook, opening a deposit account, and the use of interest rates); 

understanding simple contracts; State and federal income taxes; personal insurance policies; 

the comparison of prices; higher education student loans; identity-theft security; and 

homeownership (including the basic process of obtaining a mortgage and the concepts of 

fixed and adjustable rate mortgages, subprime loans, and predatory lending); and (b) the roles 

of consumers interacting with agriculture, business, labor unions and government in 

formulating and achieving the goals of the mixed free enterprise system.  

12. In all schools, conservation of natural resources must be taught, including:  (a) home ecology, 

(b) endangered species, (c) threats to the environment, and (d) the importance of the 

environment to life as we know it.  

13. In all schools, United States history must be taught, including:  (a) the principles of 

representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the 

U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic 

groups, including but not limited to, the African Americans, Albanians, Asian Americans, 

Bohemians, Czechs, French, Germans, Hispanics, Including the events related to the forceful 

removal and illegal deportation of Mexican-American U.S. citizens during the Great 

Depression, Hungarians, Irish, Italians, Lithuanians, Polish, Russians, Scots, and Slovakians 

in the history of this country and State.  
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In addition all schools shall hold an educational program on the United States Constitution on 

Constitution Day, each September 17, commemorating the September 17, 1787 signing of the 

Constitution.  However, when September 17 falls on a Saturday, Sunday or holiday, 

Constitution Day shall be held during the preceding or following week. 

14. In grade 7 and all high school courses concerning U.S. history or a combination of U.S. 

history and American government, students must view a Congressional Medal of Honor film 

made by the Congressional Medal of Honor Foundation, provided there is no cost for  the 

film. 

15. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of 

genocide, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide 

in Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan.  

16. In all schools, the curriculum includes a unit of instruction on the history, struggles, and 

contributions of women.  

17. In all schools, the curriculum includes a unit of instruction on Black History, including the 

history of the African slave trade, slavery in America, and the vestiges of slavery in this 

country, as well as the struggles and contributions of African-Americans.  

18. In all schools offering a secondary agricultural education program, courses as required by 105 

ILCS 5/2-3.80.  

19. In all schools, instruction during courses as determined by the Superintendent or Designee on 

disability history, awareness, and the disability rights movement. 

LEGAL REF.: 5 ILCS 465/3 and 465/3a. 

20 ILCS 2605/2605-480. 

Public Law 108-447, Section 111 of Division J. 

105 ILCS 5/2-3.80(e) and (f), 5/27-3, 5/27-3.5, 5/27-5, 5/27-6, 5/27-6.5, 5/27-7, 

5/27-12, 5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-20.3, 5/27-20.4, 5/27-20.5, 

5/27-21, 5/27-22, 5/27-23, 5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-24.2, 435/0.01 

et seq., and 110/3. 

625 ILCS 5/6-408.5. 

23 Ill.Admin.Code §§1.420, 1.425, 1.430, and 1.440. 

Consolidated Appropriations Act of 2005, Pub. L. No 108-447, Section III of 

Division J. 

Protecting Children in the 21st Century Act, Pub. L. No. 110-385, Title II, 122 stat, 

4096 (2008) 

47 C.F.R. §54.520. 

CROSS REF.: 6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70 

(Teaching About Religions), 6:235 (Access to Electronic Networks), 7:180 

(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 

(Teen Dating Violence Prohibited), 7:190 (Student Behavior); 7:260 (Exemption 

from Physical Education) 
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Acknowledgement, Agreement &  

Receipt of Volunteer Handbook 

 

The undersigned hereby acknowledges receipt of a copy of the Vol-

unteer Handbook and Volunteer Information Form and Waiver of Lia-

bility 6:250-E of Board Policy. 

 

 

 

 

 

____________________________________________ 

Volunteer Signature 

 

 

 

 

 

____________________________________________ 

Witness Signature 
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Sexual Misconduct Policy Continued 

 

 

 

Investigation & Confidentiality 

All formal complaints will be given a full, impartial and timely investi-

gation. During such investigation, while every effort will be made to 

protect the privacy rights of all parties, confidentiality cannot be guar-

anteed.  

 

Discipline 

Any district employee or volunteer who is determined, after an inves-

tigation, to have engaged in sexual misconduct in violation of this 

policy will be subject to disciplinary action up to and including termi-

nation of employment. False accusations regarding sexual miscon-

duct will not be tolerated, and any person knowingly making a false 

accusation will likewise be subject to disciplinary action up to and 

including discharge, with regard to employees or volunteers. 

 

The district will discipline any individual who retaliates against any 

person who reports alleged sexual misconduct or who retaliates 

against any person who testifies, assists or participates in an investi-

gation, a proceeding or a hearing relating to a sexual harassment 

complaint. Retaliation includes, but is not limited to, any form of in-

timidation, reprisal or harassment. 
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Welcome 
       

       

      We would like to thank you for serving as a volunteer in Central 

School District 301. Your commitment and interest in the lives of 

the young people in our community are greatly appreciated.  

 Your assistance will help to enrich our students’ experiences and 

help them to reach their full potential, while supporting our 

teachers and staff. The time that you spend volunteering with a 

young person impacts his or her self-esteem, behavior and 

academic achievement. Volunteers help build a strong foundation 

for our students as they continue their education and select a 

career path. Additionally, research published by Citizens Advice 

Bureau shows that volunteering boosts your own self-esteem, 

employability and health, specifically, mental health.  

 This handbook will help you make a smooth transition into your 

volunteer job. It will provide a plethora of information to guide you 

in this process.   

  Volunteering is evidence of strong community support. As a 

district, we feel privileged to enjoy such strong support. Your 

actions are a great example of the positive contributions 

individuals can make to public education. 

 Thank you for your service, it is truly appreciated! 
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Who Can Volunteer? 

 

We welcome and encourage anyone who cares about children 

and education to consider volunteering their time to our dis-

trict. Volunteers may include parents, grandparents, neigh-

bors, community members, relatives, business partners, etc.  

The school district utilizes volunteers in a variety of capacities 

including field trip chaperones, classroom helpers, INCubator 

(business entrepreneurship) program, special assemblies, 

committees, etc.  

 

We encourage anyone interested in volunteering to contact the 

school district for more information.  

 

Volunteer Qualities 

 

Our District looks for volunteers who: 

 Are of good moral character and will serve as a positive role 

model for our students  

 Have a positive personality and will get along with administra-

tion, staff members, students, and parents 

 Possess the patience and understanding required to work with 

students 

 Have a desire to motivate children and to help them succeed 

in school 

 Are dependable and reliable 
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Sexual Misconduct Policy 

 

The school district will not tolerate and will seek to eradicate any be-

havior by its employees, volunteers, or others which constitutes sexu-

al misconduct toward another employee, volunteer, or other. “Sexual 

misconduct” means any actual, attempted or alleged sexual molesta-

tion, assault, abuse, sexual exploitation or sexual injury. “Sexual mis-

conduct” does not include “sexual harassment.” 

Reporting Procedures and Designated Child Abuse Counselor 

Employees and Volunteers:  

Employees and volunteers are required to report any known or sus-

pected incidents of sexual misconduct according to the Illinois man-

datory reporting guidelines. They must also report to their direct su-

pervisor, the district administrator or the Designated Child Abuse 

Counselor. If the report is made to the supervisor or district adminis-

trator, that individual shall immediately notify the Designated Child 

Abuse Counselor. If the person to whom an employee or volunteer is 

directed to report is the offending person, the report should be made 

to the next higher level of administration or supervision.  

Children: 

Each year, parents or legal guardians of children shall be advised of 

the contents of this Sexual Misconduct Policy and be instructed to 

report any incident of known or suspected sexual misconduct to a 

supervisor, the school administrator or the Designated Child Abuse 

Counselor, unless that individual is the offending person. If the com-

plaint is made to the supervisor or the school administrator, that indi-

vidual shall follow Illinois mandatory reporting policy and immediately 

notify the Designated Child Abuse Counselor.  
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Sexual Harassment Policy 

 

Central CUSD #301 shall provide an environment free of unwelcome 

sexual advances, requests for sexual favors, and other verbal or 

physical contact, or communications constituting sexual harassment 

as defined and otherwise prohibited by State and Federal Law.  

District volunteers shall not make unwelcome sexual advances or re-

quest sexual favors or engage in any unwelcome conduct of a sexual 

nature when: (1) submission to such conduct is made either explicitly 

or implicitly a term or condition of an individual’s ability to volunteer; 

(2) submission to or rejection of such conduct by an individual is used 

as the basis for volunteer decisions affecting such individual; or (3) 

such conduct has the purpose or effect of substantially interfering with 

an individual’s work performance or creating an intimidating, hostile, 

or offensive working environment. Sexual harassment prohibited by 

this policy includes verbal or physical contact. The terms intimidating, 

hostile, or offensive include, but are not limited to, conduct that has 

the effect of humiliation, embarrassment, or discomfort. Sexual har-

assment will be evaluated in light of all circumstances. A violation of 

this policy may result in discipline, up to and including discharge.  

Aggrieved persons, who feel comfortable doing so, should directly 

inform the person engaging in sexually harassing conduct or commu-

nication that such conduct or communication is offensive and must 

stop.  

Volunteers should report claims of sexual harassment to any adminis-

trator and/or school board member. Volunteers may choose to report 

to a person of the same sex. Initiating a complaint of sexual harass-

ment shall not adversely affect the complainant’s employment or as-

signments.  

There are no express time limits for initiating complaints and griev-

ances under this policy; however, every effort should be made to file 

such complaints as soon as possible, while facts are known and po-

tential witnesses are available.  
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 Volunteer Program Goals 

 

 Assist teachers and staff in providing more individualized and      

enriching instruction to students. 

 Increase the students’ motivation for learning. 

 Enrich the child(ren)’s experiences beyond what is normally 

available in schools through the unique resources that can be           

contributed by volunteers.  

 Assist teachers with many non-teaching duties and tasks.  

 Provide an opportunity for interested community members to 

participate effectively in school volunteer programs.  

 Strengthen school-community relations through positive 

participation.  

 Build an understanding of how schools work among the 

community, thus stimulating a large volume of involvement in the 

total educational process.  

 

Rewards of  Volunteering  

 Be given the opportunity to use your skills and talents. 

 Gain a better understanding of how children learn. 

 Know the work you are doing directly affects and impacts the 

quality of education for the children of our community.   

 Have the opportunity to learn valuable new skills that you might 

utilize in future endeavors.  
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Jobs Available to Volunteers 

 

INCubator Coaches provide authentic business expertise in a 

specific area. They come into the classroom for a short period of 

time (ranging from 2 to 4 days) to provide students with real-world 

context for a specific curricular area. The coach and classroom 

teacher plan and present together. Curriculum is developed and 

provided to the coach. 

Mentors are assigned to one INCubator team and follow them 

through the entire business process and provide students with 

feedback and encouragement. Generally, mentors will touch base 

with their team on a weekly basis. 

Board of Advisors are community members who offer teams 

strategic evaluation and are decision makers regarding financial 

issues relevant to INCubator. 

School helpers may work closely with building administration, 

teachers and staff, assisting in various projects, assisting in 

supervision for assemblies, reading to students, preparing 

instructional materials, etc.   

Chaperones have the opportunity to enjoy many different 

types of activities as they accompany teachers and students on 

field trips. At times, chaperones may be required to pay an 

admission fee as a volunteer in order to attend the event as a 

chaperone. 

Committee workers have the opportunity to participate in 

district-wide discussions and decisions relevant to a variety of 

topics.  
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Drug and Alcohol Free Campus 

 

District 301 is a drug and alcohol-free workplace.  

 The unlawful manufacture, dispensing, use, sale, possession, 

distribution or transportation of drugs, controlled substances, or 

alcohol while on district premises or while performing work for 

the district are strictly prohibited and may result in discipline up 

to and including termination of assignment. 

 Drugs and alcohol may not be brought, consumed, transported 

or stored on any district-owned or leased property (including ve-

hicles). 

 Any volunteer who is using prescription or over-the-counter 

drugs that may impair his/her ability to safely perform the job, or 

affect the safety or well being of others, must notify a supervisor 

of such use immediately before starting or resuming work.  

 The district reserves the right to authorize searches for illegal 

drugs, alcohol, or contraband, including searches of lockers, 

desks, vehicles, or personal effects on the district’s property.  
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When Inappropriate Behavior Occurs 

 

Remember that discipline is ultimately the teacher’s responsibility; 

however, some suggestions may help when inappropriate behavior 

occurs: 

 Follow the classroom rules and the teacher’s lead in discipline 

matters. Only do what your teacher will allow you to do.  

 Expect cooperation and indicate your confidence in the student 

that a behavior will improve or misbehavior will not occur.  

 Remain calm and objective; control your own temper.  

 Do not embarrass students in front of their peers. 

 Speak in private about misbehavior. Avoid power struggles. Nev-

er threaten students.  

 Do not punish an entire group because of the actions of one.  

 

The goal of the volunteer program is to help students develop a posi-

tive self-image that will be strong enough for them to control their 

own behavior.  

 

As a volunteer, you must keep information you learn about stu-

dents between yourself and your assigned supervisor. A mis-

placed comment can be devastating to a student, a family, and 

the school volunteer program. If you do have questions or con-

cerns, talk with the building principal. Any volunteers that 

breach this confidentiality will be dismissed. 
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Your Responsibility as a Volunteer 
 

As a volunteer, you are responsible for maintaining a professional atti-

tude of mutual respect and confidence. Your cooperative attitude, ex-

pressed in the willingness to provide needed services, is deeply val-

ued and appreciated.  

You should: 

 Sign in and out of the building through the office 

 Notify the school in case of an absence 

 Be on time 

 Wear your volunteer name tag while volunteering at school 

 Practice the professional ethics of confidentiality (not discussing 

teachers, students or school affairs at any time) 

 Be supportive and offer assistance under professional supervision 

and direction 

 Be willing to have short conferences periodically with the teacher 

 Set a good example of appearance and behavior for students 

 Contact the principal if you are not satisfied with your placement or 

have any concerns  

 Accept teachers’ decisions not to utilize volunteers in their class-

room 
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Responsibility as a Volunteer Continued 

 

Remember 

The principal has the basic responsibility for the volunteer program. 

 The teacher or staff member has responsibility for content and 

technique of instruction and discipline procedures. 

 It is important to identify yourself at school by signing in and 

wearing your name tag. 

 

Accentuate the Positive 

Students who feel accepted and liked can learn and be successful in 

school. Here are some ways in which school volunteers are able to 

help students have those feelings: 

 Learn the students’ names  

 Let the students know they are important 

 Praise students for success  

 Always be sincere and honest  

 Listen carefully to what the students tell you  

 Show genuine interest in each student  

 Accept the students as individuals  

 17 

What Should I Do If… 

 

A student is injured: No matter how minor the injury is, you 

should immediately notify a teacher or staff member in charge. Do not 

attempt to administer any type of first aid.  

A student becomes ill: If a student complains of not feeling well, 

you should notify the teacher or staff member in charge immediately. 

You should never administer any form of medication to the student. 

You are asked to take the class alone: Because you are not a 

paid school employee, you are not legally permitted to supervise a 

class alone. If the teacher must leave the room, arrangements should 

be made to have a paid staff member present.  

Someone asks to see a student: If any person asks to speak to 

or take a student, you must direct that individual to the teacher or 

staff member. Under no circumstances should you grant such a re-

quest.  

A problem arises with your supervisor: If you should encounter 

any type of problem with your role, please discuss it with the school 

principal.  

Someone asks you how a student is doing? As it becomes 

known that you are working in the school, you may be asked ques-

tions concerning specific students. If a parent or friend inquires as to 

the student’s progress, you should say, “I enjoy working with stu-

dents, but cannot discuss information regarding any specific student.”  
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Working with Students Continued 

 

 Do not leave a student or small group of students without supervi-

sion. 

 Positive encouragement goes a long way in helping students. If 

you would like to bring extra incentives, please discuss the use of 

them in advance with the classroom teacher.  
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Screening & Registration 

 

Any person interested in volunteering with the district must complete 

the entire application process including background and reference 

checks. Our first concern is always for the safety and well-being of 

our students; therefore, we have developed a detailed process for 

approving volunteers. The following elements will be checked for 

each individual interested in volunteering with the school district: 

 State and Federal Sex Offender Databases 

 Child Murderer and Violent Offender against    

       Youth Database 

Upon verification of these two systems, approval will be given for you 

to begin your volunteer service with our district.  
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Volunteer Safety and Conduct Guidelines  

 

These guidelines have been developed to provide our students with 

a safe learning environment as well as to protect our volunteers. 

Open Door Rule: While working with students, volunteers 

should be in the open where others can see them. It is important to 

be visible at all times.  

Student Discipline: Volunteers should not take any disciplinary 

action. This is the teacher’s responsibility. However, volunteers 

should make the teacher aware of any misbehavior.  

Dismissal of Students: Volunteers may never dismiss a student 

from school. Under no circumstances may a volunteer take a stu-

dent off campus. Volunteers may not walk or drive a student to their 

home unless the child’s parent has notified the school office in ad-

vance and given written permission for the volunteer to do so.  

Dress & Behavior: Volunteers are required to take the lead from 

the professional staff and dress appropriately for the job they are 

doing.  

Reporting an Absence: Please notify the school office as soon 

as possible if you are not able to come at your regularly scheduled 

time. The teacher(s) are planning on you being at school during the 

specific times you agreed to. Please be on time for your assignment 

and make every effort to maintain consistent and regular attend-

ance.  

Tobacco Free Policy: We are tobacco free on all District 

grounds.  

Medication Administration: A volunteer should never adminis-

ter medication to a student. Please have the student report to the 

school nurse or office.  
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Working with Students 

 

 Call students by name. 

 Observe techniques used by the teacher and model them 

when working with students.  

 Accept children as they are even though their background, val-

ues, vocabulary, and aspirations may be different from your 

own.  

 Encourage and praise students to make them feel good about 

themselves even when they are having difficulty. Let them 

know that you care and praise them for even the smallest suc-

cess. 

 Encourage students to do their own thinking. Give them plenty 

of time to answer your questions. Beware of the student who 

may try to get you to do their work for them.  

 It is okay to admit that you do not know the answer or that you 

do not know what to do. Work on finding answers together or 

ask the teacher for assistance. 

 Always be consistent with the teacher’s rules for behavior. Do 

not allow students to do things that the teacher would not al-

low. Make sure the students with whom you are working do 

not disturb others.  

 Reinforce good behavior by letting them know how proud you 

are and that you appreciate their effort.  

 Keep students on task so that they can learn as much as pos-

sible in the short amount of time that they spend with you. 

Avoid letting one or more students get you off-track for long 

periods of time. 
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Working Effectively with School Staff 

 

The staff appreciate your willingness to be part of the educational 

team in the school district. They will come to depend upon your as-

sistance. The following tips will help you as you begin your work 

with our staff: 

 

 Let the staff know the jobs you are interested in and what your 

special skills are so they can utilize your talents. 

 If you have never volunteered in a school before, there are 

many new and exciting things to learn. Some staff members 

have never worked with volunteers before. This will be a new 

experience for them as they learn how to utilize volunteers.  

 The staff often relies on volunteers to complete many of the 

“routine” jobs such as preparing learning aids and organizing 

materials. This allows teachers to spend more time with stu-

dents or plan their instruction.  

 Make sure you know exactly how the teacher wants the job 

done. If you are not sure, ask for clear directions and/or demon-

stration of how the task is to be performed.  

 Be willing to try new tasks assigned by the staff, but only do as 

much as fits your schedule and interests.   

 Come when you say you will come, if at all possible. Give the 

staff plenty of notice when you won’t be available at your sched-

uled time.  

 11 

Volunteer Safety and Conduct Guidelines 

Continued 

 

Confidentiality: It is important that matters relating to the stu-

dents you are working with, information relayed by teachers concern-

ing the students, all school records and any related instances be kept 

confidential at all times. Names, instances and conversations should 

not be repeated to anyone who is not directly involved. 

Emergency Action Plan: Volunteers should be familiar with the 

emergency routines for the specific rooms/buildings in which they will 

be working. These should be posted in each of the classrooms. 

Please make sure to check with the building principal for the details.  
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Mandated Reporter Guidelines 

 

Any volunteer who suspects or receives knowledge that a stu-

dent may be an abused or neglected child shall immediately re-

port such a case to the Illinois Department of Children and Fam-

ily Services. The volunteer shall also promptly notify the school 

administrator that a report has been made.  

 

All volunteers shall sign the “Acknowledgement of Mandated Report-

er Status” form provided by the Illinois Department of Child and 

Family Services to be kept on file with the district. The school district 

shall provide staff development opportunities for all school personnel 

working with students in the detection, reporting, and prevention of 

child abuse and neglect. 
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Guidelines for Safe Interaction with Students  

 

All interaction with students, staff and volunteers should be profession-

al and focused on teaching and learning. The following guidelines are 

provided for the protection of everyone involved.  

Physical Contact with Students 

The school district asks that you avoid physical contact with students. 

Volunteers should be sensitive to a student’s personal space and re-

spect that space.  

 Do not make sexist or sexual comments and avoid innuendoes 

 Talk to and treat all students in the same manner  

 Avoid being alone with students 

 If alone with a student, be in a visible and open location 

 Do not spend too much time with one student or group of students 

 Maintain appropriate boundaries between adult and student 

 If you notice a student developing a personal interest, please notify 

the principal immediately 

 Do not provide your personal address, email or cell phone number 

to any student and do not ask for the address, email or phone num-

ber of any student . Do not offer or agree to transport any student 

 Do not engage in private tutoring sessions outside of the school 

building.  

INCubator ONLY 

 A district issued email will be provided for communication purposes 

for INCubator program. 

 Texting is an approved method to communicate provided that there 

is foreknowledge, understanding, and appropriate contact infor-

mation exchanged between teacher, parents, volunteer and stu-

dents. Texts should include the team/group and not be used to 

communicating one-to-one. 

 If meeting with students during hours outside of school operation 

but still on school grounds, please establish the time with the 

teacher.  
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MEMORANDUM 

 

FROM:  Steve Diversey, Athletic/Activities Director     

TO:  District 301 Board of Education   

DATE:  7/25/18  

RE: APPROVAL OF TWO OVERNIGHT TRIPS FOR CHS CROSS COUNTRY TEAMS 

   

I am requesting the approval of two overnight trips for the Central High School Cross Country Teams for 

the 2018-2019 fall season.   

 On September 7-8, 2018, the teams will attend the First to the Finish Cross Country Invitational 

at Detweiller Park in Peoria, IL.   

 On September 21-22, 2018, the teams will attend the Lourdes Academy Cross Country 

Invitational at Lake Breeze Golf Course in Winnecomme, WI.  

 The team fundraiser will fund these trips; the individual team members will pay additional 

funds. 

 Attached you will find the itineraries.  

Thank you for your support of Central High School Athletics and Activites. 
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MEMORANDUM 

 

TO: DISTRICT 301 BOARD OF EDUCATION 

FROM: DR. TODD STIRN, SUPERINTENDENT   

SUBJECT: TRAVEL REIMBURSEMENT GUIDELINES  

DATE: 8/20/18 

 

To comply with the Public Act 099-0604 Local Government Travel Expense Control Act the Board must 

establish a maximum allowable reimbursement amount for expenses to be included in the resolution.  

The approved amounts will be reviewed and adjusted by the Board with each annual budget or when 

necessary.  All reimbursement requests that exceed the maximum allowable reimbursement amount 

must be approved by a roll call vote at an open Board meeting.   

Reimbursement Amounts: 

Registration:  When possible registration will be paid for in advance.  The maximum allowable 

reimbursement for lodging will be at the conference rate or $350.00 per night whichever is less.  

Meals:  The individual daily rate will not exceed $100.00. Expenses for alcoholic beverages will not be 

reimbursed. 

Airfare:  When possible airfare will be paid in advance at the actual cost for travel. First class tickets are 

not reimbursable.  

Rail: When possible rail fares will be paid in advance at the actual cost for travel.   

Personal Auto: Reimbursement for use of a personal automobile is based on the current IRS mileage 

rate.  

Miscellaneous Transportation:  Miscellaneous transportation costs for taxi, bus, subway, metro, ferry 

and other modes of transportation will be reimbursed with a receipt for record keeping.   

Business Expenses:  Business expenses including faxes, photocopies, internet charges, business 

telephone calls and parking expenses will be reimbursed with a receipt for record keeping.   
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MEMORANDUM 

 

TO:  Dr. Todd Stirn, Superintendent and Board of Education 

FROM:  Daina Pflug, Business Manager 

DATE:  August 20, 2018 

RE:  FY19 Tentative Budget 

 

Attached is the tentative budget for FY19. Listed below are some key points: 

 

1. The budget is balanced in all funds with the exception of the O&M Fund and the 
Tort Fund.  In these funds we have intentionally reduced the tax rate to 
decrease revenues since we have fund balances that approximate a year’s 
expenditures. 
 

2. Revenues remain consistent with FY18 values relating to the Evidence Based 
Model and categorical payments.   
 

3. EAV has been increasing since 2015.  We are projecting an increase in 2018. 
 

4. The tax rate declined $.65 in the 2017 levy and we are predicting another 
decline in the 2018 levy. 
 

5. Expenditures in most areas increased approximately 4-6% with the exception for 
our various capital projects. 
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CENTRAL COMM UNIT SCHOOL DISTRICT 301
BUDGET 2018-2019

ACCOUNT NUMBER DESCRIPTION

2018-2019
TENTATIVE

BUDGET

2017-2018
FINAL

BUDGET

2017-2018
 ACTUAL

(UNAUDITED)

2017-2018
BUDGET vs

ACTUAL

EDUCATION FUND (FUND 10)
REVENUE FROM LOCAL SOURCES
10R000 1110 0000 00 000000 TAXES, EARLY 13,704,536.00 13,171,696.00 13,417,998.81 1.87%
10R001 1110 0000 00 000000 TAXES, BUDGET YEAR 12,804,331.00 12,722,196.00 12,886,860.63 1.29%
10R000 1140 0000 00 000000 SPECIAL ED, EARLY 2,805,771.00 2,634,339.00 2,688,668.43 2.06%
10R001 1140 0000 00 000000 SPECIAL ED, BUDGET YEAR 2,565,714.00 2,375,589.00 2,374,814.55 -0.03%
10R001 1510 0000 00 000000 INTEREST - SWEEP ACCOUNT 110,000.00 30,000.00 98,245.41 227.48%
10R003 1510 0000 00 000000 INTEREST - DISTRIBUTION ON TAXES 1,000.00 100.00 1,081.78 981.78%
10R002 1611 0000 00 000000 CHS LUNCH, STUDENTS 340,000.00 340,000.00 328,386.69 -3.42%
10R003 1611 0000 00 000000 CMS LUNCH, STUDENTS 70,000.00 59,000.00 71,594.69 21.35%
10R004 1611 0000 00 000000 HBT LUNCH, STUDENTS 70,000.00 67,000.00 73,314.30 9.42%
10R005 1611 0000 00 000000 LL LUNCH, STUDENTS 32,000.00 27,000.00 31,191.54 15.52%
10R008 1611 0000 00 000000 PV LUNCH, STUDENTS 95,000.00 90,000.00 96,103.26 6.78%
10R010 1611 0000 00 000000 CT LUNCH, STUDENTS 85,000.00 85,000.00 83,486.18 -1.78%
10R011 1611 0000 00 000000 PKMS LUNCH, STUDENTS 165,000.00 168,000.00 164,036.51 -2.36%
10R002 1620 0000 00 000000 CHS LUNCH, ADULTS 11,000.00 10,000.00 10,346.60 3.47%
10R003 1620 0000 00 000000 CMS LUNCH, ADULTS 1,000.00 1,000.00 919.10 -8.09%
10R004 1620 0000 00 000000 HBT LUNCH, ADULTS 750.00 750.00 701.85 -6.42%
10R005 1620 0000 00 000000 LL LUNCH, ADULTS 100.00 100.00 13.50 -86.50%
10R008 1620 0000 00 000000 PV LUNCH, ADULTS 100.00 300.00 96.70 -67.77%
10R010 1620 0000 00 000000 CT LUNCH, ADULTS 250.00 350.00 249.80 -28.63%
10R011 1620 0000 00 000000 PKMS LUNCH, ADULTS 2,000.00 2,000.00 1,785.85 -10.71%
10R000 1711 0000 00 000000 ATHLETIC ADMISSION 25,000.00 35,000.00 17,429.35 -50.20%
10R000 1720 0000 00 000000 ATHLETIC PARTICIPATION FEE 120,000.00 110,000.00 115,439.00 4.94%
10R002 1720 0000 00 000000 OTHER FEES-CHS 50,000.00 70,000.00 37,099.24 -47.00%
10R003 1720 0000 00 000000 OTHER FEES-CMS 20,000.00 20,000.00 8,986.56 -55.07%
10R004 1720 0000 00 000000 OTHER FEES-HBT 13,000.00 13,000.00 11,097.83 -14.63%
10R005 1720 0000 00 000000 OTHER FEES-LL 12,000.00 12,000.00 10,592.17 -11.73%
10R008 1720 0000 00 000000 OTHER FEES-PV 20,000.00 22,500.00 16,127.10 -28.32%
10R010 1720 0000 00 000000 OTHER FEES-CT 15,000.00 15,000.00 14,613.12 -2.58%
10R011 1720 0000 00 000000 OTHER FEES-PKMS 28,000.00 26,500.00 28,191.67 6.38%
10R000 1721 0000 00 000000 OTHER FEES-CHS ATHLETICS 60,000.00 50,000.00 59,500.06 19.00%
10R000 1811 0000 00 000000 TEXTBOOK INCOME 650,000.00 625,000.00 649,845.60 3.98%
10R000 1830 0000 00 000000 TECHNOLOGY FEES 310,000.00 305,000.00 308,785.93 1.24%
10R000 1930 0000 00 000000 TRANSITION FEES 125,000.00 100,000.00 138,597.94 38.60%
10R000 1950 0000 00 000000 REFUND OF PRIOR YEAR EXPENDITURES 75,000.00 50,000.00 165,011.61 230.02%
10R000 1970 0000 00 000000 DRIVERS ED B-T-W 52,000.00 52,000.00 49,778.75 -4.27%
10R000 1991 0000 00 000000 MID VALLEY REIMBURSEMENT 200,000.00 150,000.00 231,566.35 54.38%
10R000 1999 0000 00 000000 OTHER LOCAL REVENUE 75,000.00 20,000.00 107,264.85 436.32%
10R002 1999 0000 00 000000 CAREER TECH REVENUE 60,000.00 0.00 0.00 0.00%

TOTAL REVENUE FROM LOCAL SOURCES 34,773,552.00 33,460,420.00 34,299,823.31 2.51%

REVENUE FROM STATE SOURCES
10R000 3001 0000 00 000000 EVIDENCE-BASED FUNDING 6,608,684.00 6,328,638.00 6,421,929.48 1.47%
10R000 3100 0000 00 000000 SPECIAL ED - PRIVATE FACILITY 436,400.00 274,100.00 335,341.98 22.34%
10R000 3105 0000 00 000000 FUNDING FOR CHILDREN/SP ED SERVICES 0.00 232,750.00 232,500.40 -0.11%
10R000 3110 0000 00 000000 SPECIAL ED - PERSONNEL 0.00 277,564.00 277,565.00 0.00%
10R000 3120 0000 00 000000 SPECIAL ED - ORPHANAGE 3,200.00 0.00 0.00 0.00%
10R000 3145 0000 00 000000 SPECIAL ED - SUMMER SCHOOL 0.00 0.00 6,869.63 0.00%
10R000 3220 0000 00 000000 CAREER & TECHNICAL EDUCATION 26,975.00 31,283.00 17,057.00 -45.48%
10R000 3235 0000 00 000000 CTE AGRICULTURE EDUCATION 5,700.00 1,863.00 3,771.00 102.42%
10R000 3305 0000 00 000000 TPI & TBE - BILINGUAL EDUCATION 90,000.00 46,394.00 71,425.65 53.95%
10R000 3360 0000 00 000000 STATE FREE LUNCH 2,000.00 1,200.00 2,089.60 74.13%
10R000 3370 0000 00 000000 DRIVER'S ED 54,000.00 43,000.00 51,445.21 19.64%
10R000 3998 0000 00 000000 TRS-ON BEHALF PAYMENTS 16,500,000.00 16,500,000.00 16,500,000.00 0.00%
10R001 3999 0000 00 000000 LIBRARY GRANT 3,000.00 2,600.00 5,359.40 106.13%

TOTAL REVENUE FROM STATE SOURCES 23,729,959.00 23,739,392.00 23,925,354.35 0.78%

REVENUE FROM FEDERAL SOURCES
10R000 4210 0000 00 000000 NATIONAL SCHOOL LUNCH PROGRAM 235,000.00 210,000.00 235,632.09 12.21%
10R000 4300 0000 00 000000 TITLE I LOW INCOME 300,000.00 219,274.00 301,780.00 37.63%
10R000 4600 0000 00 000000 IDEA PRESCHOOL FLOW THROUGH 5,590.00 4,855.00 3,856.79 -20.56%
10R000 4620 0000 00 000000 IDEA FLOW THROUGH 688,670.00 646,253.00 872,842.92 35.06%
10R000 4625 0000 00 000000 IDEA FLOW THROUGH ROOM & BOARD 35,000.00 29,000.00 34,064.21 17.46%
10R000 4745 0000 00 000000 CARL PERKINS 22,550.00 22,411.00 49,928.00 122.78%
10R000 4909 0000 00 000000 TITLE III ELL-TBE/TPI LIPLEPS 27,250.00 24,618.00 18,822.00 -23.54%
10R000 4932 0000 00 000000 TITLE II-TEACHER QUALITY 83,500.00 83,507.00 73,941.00 -11.46%
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10R000 4991 0000 00 000000 MEDICAID MATCHING FUNDS-ADMIN OUTREACH 75,000.00 40,000.00 75,391.93 88.48%
10R000 4992 0000 00 000000 MEDICAID MATCHING FUNDS-FEE FOR SERVICE 75,000.00 55,000.00 75,516.90 37.30%
10R000 4999 0000 00 000000 TITLE IV 0.00 10,000.00 0.00 -100.00%

TOTAL REVENUE FROM FEDERAL SOURCES 1,547,560.00 1,344,918.00 1,741,775.84 29.51%

TOTAL REVENUE FROM ALL SOURCES 60,051,071.00 58,544,730.00 59,966,953.50 2.43%
TOTAL REVENUE FROM ALL SOURCES W/O TRS ON BEHALF 43,551,071.00 42,044,730.00 43,466,953.50 3.38%

10R001 7130 6600 00 000000 PERMANENT TRANSFER FROM TRANSP 0.00 0.00 0.00 0.00%
TOTAL PERMANENT TRANSFER FROM TRANSP 0.00 0.00 0.00 0.00%

 GRAND TOTAL REVENUE FROM ALL SOURCES WITH TRANSFERS 60,051,071.00 58,544,730.00 59,966,953.50 2.43%

NON-CATEGORICAL DISTRICT WIDE PROGRAMS
10E001 1100 1130 00 000000 COMMITTEE STIPENDS 18,500.00 18,000.00 12,700.00 -29.44%
10E001 1100 1220 00 000000 TEACHER SUBSTITUTES 350,000.00 275,000.00 345,621.50 25.68%
10E001 1100 1225 00 000000 CONTRACTUAL OTHER 221,785.00 0.00 0.00 0.00%
10E001 1100 1240 00 000000 ENROLLMENT/ADA PARA SUBS 4,000.00 4,000.00 0.00 -100.00%
10E001 1100 1260 00 000000 NEW TEACHER ORIENTATION 15,000.00 15,000.00 13,117.79 -12.55%
10E001 1100 1350 00 000000 CLASSROOM MOVE PAYMENTS 1,000.00 1,000.00 800.00 -20.00%

TOTAL SALARIES 610,285.00 313,000.00 372,239.29 18.93%

10E001 1100 2110 00 000000 TEACHER RETIREMENT 4,100.00 3,000.00 4,050.16 35.01%
10E001 1100 2160 00 000000 TRS SURCHARGE EXPENSE 2,000.00 1,700.00 1,963.03 15.47%
10E001 1100 2220 00 000000 MEDICAL 46,600.00 0.00 0.00 0.00%
10E001 1100 2290 00 000000 TEACHER RETIREMENT INSURANCE 3,500.00 2,800.00 3,508.55 25.31%
10E001 1100 2900 00 000000 TEACHER RETIREMENT TIER II-403B MATCH 10,000.00 27,550.00 5,250.00 -80.94%

TOTAL EMPLOYEE BENEFITS 66,200.00 35,050.00 14,771.74 -57.86%

10E001 1100 3100 00 000000 PURCHASE SERVICES CLASSROOM MOVES 1,000.00 1,000.00 0.00 -100.00%
10E001 1100 3900 00 000000 PURCHASE SERVICES 10,000.00 4,500.00 14,457.55 221.28%

TOTAL PURCHASED SERVICES 11,000.00 5,500.00 14,457.55 162.86%

10E001 1100 4100 00 000000 DISTRICT CLASSROOM/ORGAN MOVES SUPPLIES 1,500.00 10,000.00 1,550.00 -84.50%
10E001 1100 4110 00 000000 DEVICE LEASE-CHROMEBOOKS 620,000.00 620,000.00 245,353.50 -60.43%
10E001 1100 4200 00 000000 TEXTBOOK-NEW ADOPTIONS/DIGITAL LEASES 350,000.00 350,000.00 206,497.16 -41.00%

TOTAL SUPPLIES 971,500.00 980,000.00 453,400.66 -53.73%

10E001 1100 5400 00 000000 CLASSROOM EQUIPMENT 0.00 0.00 904,251.68 0.00%
TOTAL CAPITAL EQUIPMENT 0.00 0.00 904,251.68 0.00%

10E001 1100 7100 00 000000 CLASSROOM MOVES NON CAPITAL 20,000.00 0.00 19,566.90 0.00%
TOTAL NON-CAPITAL EQUIPMENT 20,000.00 0.00 19,566.90 0.00%

GRAND TOTAL NON-CATEGORICAL DISTRICT WIDE PROGRAMS 1,678,985.00 1,333,550.00 1,778,687.82 33.38%

ELEMENTARY
10E004 1110 1100 00 000000 ELEMENTARY TEACHER SALARY 1,481,000.00 1,495,100.00 1,399,607.09 -6.39%
10E005 1110 1100 00 000000 ELEMENTARY TEACHER SALARY 934,500.00 911,000.00 852,838.41 -6.38%
10E008 1110 1100 00 000000 ELEMENTARY TEACHER SALARY 1,695,000.00 1,769,000.00 1,710,157.84 -3.33%
10E010 1110 1100 00 000000 ELEMENTARY TEACHER SALARY 1,743,000.00 1,637,300.00 1,565,406.77 -4.39%
10E004 1110 1120 00 000000 LONGEVITY 11,500.00 11,400.00 11,313.61 -0.76%
10E005 1110 1120 00 000000 LONGEVITY 2,100.00 4,350.00 2,300.43 -47.12%
10E008 1110 1120 00 000000 LONGEVITY 10,100.00 9,600.00 9,428.02 -1.79%
10E010 1110 1120 00 000000 LONGEVITY 7,750.00 5,700.00 5,408.67 -5.11%
10E004 1110 1130 00 000000 SALARY ADD ON 5,000.00 4,200.00 3,156.24 -24.85%
10E005 1110 1130 00 000000 SALARY ADD ON 1,000.00 625.00 822.00 31.52%
10E008 1110 1130 00 000000 SALARY ADD ON 5,000.00 8,000.00 3,480.00 -56.50%
10E010 1110 1130 00 000000 SALARY ADD ON 8,000.00 8,000.00 8,640.48 8.01%
10E004 1110 1140 00 000000 MENTORING SALARY 2,000.00 4,000.00 4,782.20 19.56%
10E005 1110 1140 00 000000 MENTORING SALARY 2,000.00 1,500.00 2,160.40 44.03%
10E008 1110 1140 00 000000 MENTORING SALARY 2,000.00 8,000.00 8,260.00 3.25%
10E010 1110 1140 00 000000 MENTORING SALARY 2,000.00 3,200.00 3,644.80 13.90%
10E004 1110 1150 00 000000 ELEMENTARY AIDE SALARY 5,000.00 10,000.00 0.00 -100.00%
10E005 1110 1150 00 000000 ELEMENTARY AIDE SALARY 5,000.00 1,000.00 0.00 -100.00%
10E008 1110 1150 00 000000 ELEMENTARY AIDE SALARY 5,000.00 10,000.00 0.00 -100.00%
10E010 1110 1150 00 000000 ELEMENTARY AIDE SALARY 5,000.00 5,000.00 0.00 -100.00%
10E004 1110 1200 00 000000 INSURANCE STIPEND 5,400.00 9,000.00 3,600.00 -60.00%
10E005 1110 1200 00 000000 INSURANCE STIPEND 3,600.00 3,600.00 3,600.00 0.00%
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10E008 1110 1200 00 000000 INSURANCE STIPEND 9,000.00 7,200.00 12,150.00 68.75%
10E010 1110 1200 00 000000 INSURANCE STIPEND 7,200.00 9,000.00 9,600.00 6.67%
10E004 1110 1230 00 000000 HOMEBOUND TEACHER PAY 2,500.00 1,500.00 2,666.00 77.73%
10E005 1110 1230 00 000000 HOMEBOUND TEACHER PAY 2,500.00 1,500.00 2,091.20 39.41%
10E008 1110 1230 00 000000 HOMEBOUND TEACHER PAY 2,500.00 1,500.00 2,184.00 45.60%
10E010 1110 1230 00 000000 HOMEBOUND TEACHER PAY 2,500.00 1,500.00 858.56 -42.76%
10E004 1110 1250 00 000000 LUNCHROOM SUPERVISOR 25,000.00 27,000.00 21,526.77 -20.27%
10E005 1110 1250 00 000000 LUNCHROOM SUPERVISOR 13,000.00 10,000.00 12,065.40 20.65%
10E008 1110 1250 00 000000 LUNCHROOM SUPERVISOR 30,500.00 34,000.00 29,314.23 -13.78%
10E010 1110 1250 00 000000 LUNCHROOM SUPERVISOR 34,000.00 31,000.00 33,458.77 7.93%

TOTAL SALARIES 6,069,650.00 6,043,775.00 5,724,521.89 -5.28%

10E004 1110 2110 00 000000 TEACHER RETIREMENT 149,000.00 147,000.00 146,655.22 -0.23%
10E005 1110 2110 00 000000 TEACHER RETIREMENT 90,000.00 84,000.00 89,142.57 6.12%
10E008 1110 2110 00 000000 TEACHER RETIREMENT 175,000.00 176,000.00 176,787.14 0.45%
10E010 1110 2110 00 000000 TEACHER RETIREMENT 176,000.00 164,000.00 162,821.11 -0.72%
10E004 1110 2160 00 000000 TRS SURCHARGE EXPENSE 9,500.00 9,700.00 9,450.38 -2.57%
10E005 1110 2160 00 000000 TRS SURCHARGE EXPENSE 5,800.00 5,500.00 5,744.26 4.44%
10E008 1110 2160 00 000000 TRS SURCHARGE EXPENSE 11,500.00 12,500.00 11,391.85 -8.87%
10E010 1110 2160 00 000000 TRS SURCHARGE EXPENSE 12,000.00 10,700.00 10,491.80 -1.95%
10E004 1110 2210 00 000000 LIFE INSURANCE 475.00 525.00 495.58 -5.60%
10E005 1110 2210 00 000000 LIFE INSURANCE 275.00 275.00 254.92 -7.30%
10E008 1110 2210 00 000000 LIFE INSURANCE 600.00 600.00 583.60 -2.73%
10E010 1110 2210 00 000000 LIFE INSURANCE 575.00 600.00 566.32 -5.61%
10E004 1110 2220 00 000000 MEDICAL INSURANCE 270,000.00 231,000.00 252,577.34 9.34%
10E005 1110 2220 00 000000 MEDICAL INSURANCE 141,000.00 135,000.00 125,825.68 -6.80%
10E008 1110 2220 00 000000 MEDICAL INSURANCE 300,000.00 304,000.00 271,864.81 -10.57%
10E010 1110 2220 00 000000 MEDICAL INSURANCE 315,000.00 280,500.00 270,762.34 -3.47%
10E004 1110 2230 00 000000 DENTAL INSURANCE 15,000.00 13,500.00 14,301.40 5.94%
10E005 1110 2230 00 000000 DENTAL INSURANCE 8,700.00 7,500.00 7,536.80 0.49%
10E008 1110 2230 00 000000 DENTAL INSURANCE 17,500.00 18,000.00 15,555.74 -13.58%
10E010 1110 2230 00 000000 DENTAL INSURANCE 17,750.00 15,750.00 15,386.12 -2.31%
10E004 1110 2290 00 000000 TEACHERS RETIREMENT INSURANCE 36,000.00 34,200.00 33,567.12 -1.85%
10E005 1110 2290 00 000000 TEACHERS RETIREMENT INSURANCE 22,000.00 19,500.00 20,403.30 4.63%
10E008 1110 2290 00 000000 TEACHERS RETIREMENT INSURANCE 42,000.00 41,000.00 40,463.18 -1.31%
10E010 1110 2290 00 000000 TEACHERS RETIREMENT INSURANCE 42,000.00 37,500.00 37,267.07 -0.62%
10E004 1110 2300 00 000000 TUITION REIMBURSEMENT 12,500.00 5,000.00 12,400.00 148.00%
10E005 1110 2300 00 000000 TUITION REIMBURSEMENT 3,000.00 1,000.00 2,700.00 170.00%
10E008 1110 2300 00 000000 TUITION REIMBURSEMENT 7,000.00 2,000.00 19,500.00 875.00%
10E010 1110 2300 00 000000 TUITION REIMBURSEMENT 5,000.00 9,000.00 2,000.00 -77.78%

TOTAL EMPLOYEE BENEFITS 1,885,175.00 1,765,850.00 1,756,495.65 -0.53%

10E004 1110 3320 00 000000 TRAVEL 300.00 350.00 239.26 -31.64%
10E005 1110 3320 00 000000 TRAVEL 100.00 100.00 0.00 -100.00%
10E008 1110 3320 00 000000 TRAVEL 100.00 0.00 0.00 0.00%
10E010 1110 3320 00 000000 TRAVEL 100.00 0.00 0.00 0.00%
10E004 1110 3900 00 000000 OTHER PURCHASE SERVICES 6,000.00 6,000.00 3,699.25 -38.35%
10E005 1110 3900 00 000000 OTHER PURCHASE SERVICES 1,600.00 1,600.00 1,446.50 -9.59%
10E008 1110 3900 00 000000 OTHER PURCHASE SERVICES 6,500.00 6,500.00 4,487.00 -30.97%
10E010 1110 3900 00 000000 OTHER PURCHASE SERVICES 5,500.00 5,500.00 7,864.50 42.99%

TOTAL PURCHASED SERVICES 20,200.00 20,050.00 17,736.51 -11.54%

10E004 1110 4100 00 000000 INSTRUCTIONAL SUPPLIES 20,000.00 25,000.00 19,991.67 -20.03%
10E005 1110 4100 00 000000 INSTRUCTIONAL SUPPLIES 8,700.00 8,700.00 7,572.17 -12.96%
10E008 1110 4100 00 000000 INSTRUCTIONAL SUPPLIES 22,000.00 22,000.00 20,931.89 -4.86%
10E010 1110 4100 00 000000 INSTRUCTIONAL SUPPLIES 21,000.00 30,500.00 13,084.94 -57.10%
10E004 1110 4160 00 000000 COPY PAPER 6,000.00 8,000.00 2,687.50 -66.41%
10E005 1110 4160 00 000000 COPY PAPER 2,100.00 3,000.00 2,087.00 -30.43%
10E008 1110 4160 00 000000 COPY PAPER 7,000.00 8,000.00 8,824.90 10.31%
10E010 1110 4160 00 000000 COPY PAPER 7,000.00 8,000.00 9,298.75 16.23%
10E004 1110 4170 00 000000 COPY SUPPLIES 700.00 0.00 567.14 0.00%
10E005 1110 4170 00 000000 COPY SUPPLIES 300.00 300.00 192.13 -35.96%
10E008 1110 4170 00 000000 COPY SUPPLIES 250.00 400.00 195.45 -51.14%
10E010 1110 4170 00 000000 COPY SUPPLIES 1,200.00 1,200.00 801.54 -33.21%
10E004 1110 4200 00 000000 MISC. TEXTBOOK REPLACABLES 30,000.00 30,000.00 32,610.08 8.70%
10E005 1110 4200 00 000000 MISC. TEXTBOOK REPLACABLES 7,000.00 9,000.00 8,896.82 -1.15%
10E008 1110 4200 00 000000 MISC. TEXTBOOK REPLACABLES 17,900.00 30,000.00 23,239.85 -22.53%
10E010 1110 4200 00 000000 MISC. TEXTBOOK REPLACABLES 22,000.00 30,000.00 26,947.19 -10.18%
10E004 1110 4250 00 000000 NURSE SUPPLIES 1,100.00 1,100.00 1,293.84 17.62%
10E005 1110 4250 00 000000 NURSE SUPPLIES 500.00 500.00 506.16 1.23%
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10E008 1110 4250 00 000000 NURSE SUPPLIES 1,000.00 1,000.00 1,016.04 1.60%
10E010 1110 4250 00 000000 NURSE SUPPLIES 1,200.00 1,200.00 1,220.36 1.70%
10E004 1110 4900 00 000000 OTHER SUPPLIES 5,300.00 5,275.00 5,358.00 1.57%
10E005 1110 4900 00 000000 OTHER SUPPLIES 7,000.00 7,000.00 7,616.33 8.80%
10E008 1110 4900 00 000000 OTHER SUPPLIES 8,000.00 8,000.00 7,345.24 -8.18%
10E010 1110 4900 00 000000 OTHER SUPPLIES 7,000.00 7,000.00 2,826.96 -59.61%

TOTAL SUPPLIES 204,250.00 245,175.00 205,111.95 -16.34%

10E005 1110 7100 00 000000 NON-CAPITAL OUTLAY 0.00 0.00 1,408.00 0.00%
TOTAL NON-CAPITAL OUTLAY 0.00 0.00 1,408.00 0.00%

10E004 1110 8200 00 000000 RETIREMENT INCENTIVE 0.00 71,574.00 71,573.79 0.00%
10E005 1110 8200 00 000000 RETIREMENT INCENTIVE 0.00 15,209.00 15,209.23 0.00%
10E008 1110 8200 00 000000 RETIREMENT INCENTIVE 0.00 0.00 0.00 0.00%

TOTAL TERMINATION BENEFITS 0.00 86,783.00 86,783.02 0.00%

GRAND TOTAL ELEMENTARY 8,179,275.00 8,161,633.00 7,792,057.02 -4.53%

MIDDLE SCHOOL
10E003 1120 1100 00 000000 TEACHER SALARY 1,100,000.00 1,075,000.00 1,012,806.62 -5.79%
10E011 1120 1100 00 000000 TEACHER SALARY 2,200,000.00 2,062,000.00 1,985,018.00 -3.73%
10E003 1120 1120 00 000000 LONGEVITY 3,700.00 4,000.00 4,525.45 13.14%
10E011 1120 1120 00 000000 LONGEVITY 16,600.00 13,400.00 14,104.32 5.26%
10E003 1120 1130 00 000000 SALARY ADD ON 26,900.00 31,000.00 20,396.14 -34.21%
10E011 1120 1130 00 000000 SALARY ADD ON 48,000.00 38,000.00 44,221.50 16.37%
10E003 1120 1140 00 000000 MENTORING SALARY 4,040.00 1,300.00 988.00 -24.00%
10E011 1120 1140 00 000000 MENTORING SALARY 2,000.00 2,500.00 4,056.57 62.26%
10E003 1120 1200 00 000000 INSURANCE STIPEND 1,800.00 1,550.00 1,535.94 -0.91%
10E011 1120 1200 00 000000 INSURANCE STIPEND 5,400.00 7,200.00 7,200.00 0.00%
10E003 1120 1230 00 000000 HOMEBOUND TEACHER PAY 1,500.00 1,500.00 0.00 -100.00%
10E011 1120 1230 00 000000 HOMEBOUND TEACHER PAY 1,500.00 1,500.00 0.00 -100.00%
10E003 1120 1250 00 000000 LUNCHROOM SUPERVISOR 11,500.00 11,000.00 10,476.00 -4.76%
10E011 1120 1250 00 000000 LUNCHROOM SUPERVISOR 23,000.00 21,000.00 22,428.00 6.80%

TOTAL SALARIES 3,445,940.00 3,270,950.00 3,127,756.54 -4.38%

10E003 1120 2110 00 000000 TEACHER RETIREMENT 112,000.00 108,000.00 106,450.58 -1.43%
10E011 1120 2110 00 000000 TEACHER RETIREMENT 230,000.00 212,000.00 212,569.63 0.27%
10E003 1120 2160 00 000000 TRS SURCHARGE EXPENSE 7,300.00 7,100.00 6,859.41 -3.39%
10E011 1120 2160 00 000000 TRS SURCHARGE EXPENSE 15,000.00 13,800.00 13,697.51 -0.74%
10E003 1120 2210 00 000000 LIFE INSURANCE 350.00 300.00 324.18 8.06%
10E011 1120 2210 00 000000 LIFE INSURANCE 700.00 725.00 672.08 -7.30%
10E003 1120 2220 00 000000 MEDICAL INSURANCE 186,000.00 148,000.00 172,554.72 16.59%
10E011 1120 2220 00 000000 MEDICAL INSURANCE 432,000.00 360,000.00 359,008.89 -0.28%
10E003 1120 2230 00 000000 DENTAL INSURANCE 11,200.00 8,700.00 10,341.29 18.87%
10E011 1120 2230 00 000000 DENTAL INSURANCE 25,000.00 19,500.00 19,405.68 -0.48%
10E003 1120 2290 00 000000 TEACHERS RETIREMENT INSURANCE 28,000.00 25,000.00 24,365.73 -2.54%
10E011 1120 2290 00 000000 TEACHERS RETIREMENT INSURANCE 56,000.00 49,000.00 48,653.99 -0.71%
10E003 1120 2300 00 000000 TUITION REIMBURSEMENT 2,000.00 4,000.00 1,500.00 -62.50%
10E011 1120 2300 00 000000 TUITION REIMBURSEMENT 2,000.00 13,000.00 1,800.00 -86.15%

TOTAL EMPLOYEE BENEFITS 1,107,550.00 969,125.00 978,203.69 0.94%

10E003 1120 3230 00 000000 REPAIRS 400.00 0.00 628.87 0.00%
10E011 1120 3230 00 000000 REPAIRS 7,580.00 8,500.00 1,004.45 -88.18%
10E003 1120 3320 00 000000 TRAVEL 0.00 0.00 -31.05 0.00%
10E011 1120 3320 00 000000 TRAVEL 455.00 500.00 37.79 -92.44%
10E003 1120 3900 00 000000 OTHER PURCHASED SERVICES 5,000.00 20,000.00 5,117.56 -74.41%
10E011 1120 3900 00 000000 OTHER PURCHASED SERVICES 6,000.00 6,000.00 459.00 -92.35%

TOTAL PURCHASED SERVICES 19,435.00 35,000.00 7,216.62 -79.38%

10E001 1120 4100 01 000000 NEED PROJECT ESP GRANT 1,000.00 0.00 947.04 0.00%
10E003 1120 4100 00 000000 INSTRUCTIONAL SUPPLIES 10,000.00 13,000.00 17,838.61 37.22%
10E011 1120 4100 00 000000 INSTRUCTIONAL SUPPLIES 10,000.00 20,340.00 4,218.30 -79.26%
10E011 1120 4110 00 000000 INSTRUCTIONAL SUPPLIES 21,078.00 13,090.00 11,517.01 -12.02%
10E003 1120 4160 00 000000 COPY PAPER 2,000.00 3,000.00 1,732.50 -42.25%
10E011 1120 4160 00 000000 COPY PAPER 6,000.00 8,000.00 6,061.50 -24.23%
10E003 1120 4170 00 000000 COPY SUPPLIES 0.00 0.00 56.50 0.00%
10E011 1120 4170 00 000000 COPY SUPPLIES 894.00 1,000.00 845.03 -15.50%
10E003 1120 4200 00 000000 MISC. TEXTBOOK REPLACABLES 3,000.00 5,000.00 6,543.53 30.87%
10E011 1120 4200 00 000000 MISC. TEXTBOOK REPLACABLES 9,000.00 15,000.00 9,331.52 -37.79%
10E003 1120 4250 00 000000 NURSE SUPPLIES 1,000.00 800.00 650.10 -18.74%
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10E011 1120 4250 00 000000 NURSE SUPPLIES 894.00 1,000.00 1,240.78 24.08%
10E003 1120 4900 00 000000 OTHER SUPPLIES 4,000.00 14,500.00 3,534.49 -75.62%
10E011 1120 4900 00 000000 OTHER SUPPLIES 20,700.00 20,700.00 19,008.92 -8.17%

TOTAL SUPPLIES 89,566.00 115,430.00 83,525.83 -27.64%

10E003 1120 7100 00 000000 NON-CAPITAL OUTLAY 3,000.00 4,000.00 850.01 -78.75%
10E011 1120 7100 00 000000 NON-CAPITAL OUTLAY 3,942.00 4,375.00 3,264.67 -25.38%

TOTAL NON-CAPITAL EQUIPMENT 6,942.00 8,375.00 4,114.68 -50.87%

10E011 1120 8200 00 000000 RETIREMENT INCENTIVE 0.00 0.00 0.00 0.00%
TOTAL TERMINATION BENEFITS 0.00 0.00 0.00 0.00%

GRAND TOTAL MIDDLE SCHOOL 4,669,433.00 4,398,880.00 4,200,817.36 -4.50%

HIGH SCHOOL
10E002 1130 1100 00 000000 HIGH SCHOOL SALARIES 4,326,000.00 3,667,100.00 3,615,573.13 -1.41%
10E002 1130 1120 00 000000 LONGEVITY 34,500.00 29,000.00 28,887.44 -0.39%
10E002 1130 1130 00 000000 SALARY ADD ON 120,000.00 155,000.00 111,533.16 -28.04%
10E002 1130 1140 00 000000 MENTORING SALARY 10,000.00 7,000.00 10,877.00 55.39%
10E002 1130 1150 00 000000 TEACHER AIDE-ACCOMPIANIST 24,200.00 23,150.00 22,907.68 -1.05%
10E002 1130 1200 00 000000 INSURANCE STIPEND 10,800.00 16,900.00 14,400.00 -14.79%
10E002 1130 1230 00 000000 HOMEBOUND TEACHER PAY 15,000.00 7,500.00 13,410.02 78.80%
10E002 1130 1250 00 000000 LUNCHROOM SUPERVISION 34,000.00 32,000.00 31,932.00 -0.21%

TOTAL SALARIES 4,574,500.00 3,937,650.00 3,849,520.43 -2.24%

10E002 1130 2110 00 000000 TEACHER RETIREMENT 435,000.00 384,000.00 386,939.31 0.77%
10E002 1130 2160 00 000000 TRS SURCHARGE EXPENSE 28,500.00 25,500.00 24,981.57 -2.03%
10E002 1130 2210 00 000000 LIFE INSURANCE 1,300.00 1,200.00 1,051.71 -12.36%
10E002 1130 2220 00 000000 MEDICAL INSURANCE 820,000.00 645,000.00 603,103.11 -6.50%
10E002 1130 2230 00 000000 DENTAL INSURANCE 46,000.00 39,000.00 18,329.83 -53.00%
10E002 1130 2290 00 000000 TEACHERS RETIREMENT INSURANCE 105,000.00 88,500.00 88,634.55 0.15%
10E002 1130 2300 00 000000 TUITION REIMBURSEMENT 2,000.00 4,000.00 1,400.00 -65.00%

TOTAL EMPLOYEE BENEFITS 1,437,800.00 1,187,200.00 1,124,440.08 -5.29%

10E002 1130 3100 00 000000 POLICE/LIASON OFFICER 160,000.00 160,000.00 0.00 -100.00%
10E002 1130 3190 00 000000 PURCHASE SERVICES 11,900.00 11,900.00 9,740.07 -18.15%
10E002 1130 3230 00 000000 REPAIRS 5,500.00 5,500.00 4,202.14 -23.60%
10E002 1130 3900 00 000000 OTHER PURCHASE SERVICES 10,000.00 35,000.00 8,832.82 -74.76%

TOTAL PURCHASED SERVICES 187,400.00 212,400.00 22,775.03 -89.28%

10E002 1130 4100 00 000000 GENERAL SUPPLIES 58,480.00 60,480.00 44,917.29 -25.73%
10E002 1130 4160 00 000000 COPY PAPER 4,500.00 4,500.00 1,836.50 -59.19%
10E002 1130 4200 00 000000 MISC. TEXTBOOK REPLACABLES 80,000.00 80,000.00 52,511.66 -34.36%
10E002 1130 4250 00 000000 NURSE SUPPLIES 900.00 800.00 887.48 10.94%
10E002 1130 4900 00 000000 OTHER SUPPLIES 23,000.00 20,000.00 32,241.21 61.21%

TOTAL SUPPLIES 166,880.00 165,780.00 132,394.14 -20.14%

10E002 1130 6400 00 000000 DUES/FEES 0.00 0.00 0.00 0.00%
TOTAL OTHER OBJECTS 0.00 0.00 0.00 0.00%

10E002 1130 7100 00 000000 NON-CAPITAL OUTLAY 0.00 5,000.00 9,194.52 83.89%
TOTAL NON-CAPITAL EQUIPMENT 0.00 5,000.00 9,194.52 83.89%

10E002 1130 8200 00 000000 RETIREMENT INCENTIVE 0.00 17,893.00 17,892.48 0.00%
TOTAL TERMINATION BENEFITS 0.00 17,893.00 17,892.48 0.00%

GRAND TOTAL HIGH SCHOOL 6,366,580.00 5,525,923.00 5,156,216.68 -6.69%

SPECIAL PROGRAMS
10E001 1200 1220 00 000000 SPEC ED TEACHER SUBSTITUTES 25,000.00 34,000.00 23,655.00 -30.43%
10E001 1200 1240 00 000000 SPECIAL ED PARA-PRO/SUBSTITUTES 70,000.00 60,000.00 82,433.00 37.39%

TOTAL SALARIES 95,000.00 94,000.00 106,088.00 12.86%

10E001 1200 2160 00 000000 SPEC ED SUB TRS SURCHARGE 150.00 200.00 124.31 -37.85%
10E001 1200 2290 00 000000 TEACHER RETIREMENT INSURANCE 200.00 200.00 188.60 -5.70%

TOTAL EMPLOYEE BENEFITS 350.00 400.00 312.91 -21.77%

GRAND TOTAL SPECIAL PROGRAMS 95,350.00 94,400.00 106,400.91 12.71%
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SPECIAL EDUCATION
10E002 1205 1100 00 000000 SPECIAL ED TEACHER SALARY 287,000.00 285,000.00 272,140.73 -4.51%
10E003 1205 1100 00 000000 SPECIAL ED TEACHER SALARY 83,000.00 115,000.00 109,551.30 -4.74%
10E004 1205 1100 00 000000 SPECIAL ED TEACHER SALARY 163,000.00 154,000.00 148,534.68 -3.55%
10E005 1205 1100 00 000000 SPECIAL ED TEACHER SALARY 105,000.00 99,500.00 95,404.08 -4.12%
10E008 1205 1100 00 000000 SPECIAL ED TEACHER SALARY 116,000.00 112,000.00 99,036.20 -11.57%
10E010 1205 1100 00 000000 SPECIAL ED TEACHER SALARY 205,000.00 198,000.00 188,514.37 -4.79%
10E011 1205 1100 00 000000 SPECIAL ED TEACHER SALARY 307,000.00 295,000.00 291,534.91 -1.17%
10E002 1205 1120 00 000000 LONGEVITY 550.00 550.00 527.97 -4.01%
10E003 1205 1120 00 000000 LONGEVITY 0.00 550.00 527.97 -4.01%
10E004 1205 1120 00 000000 LONGEVITY 0.00 0.00 0.00 0.00%
10E005 1205 1120 00 000000 LONGEVITY 920.00 900.00 905.09 0.57%
10E008 1205 1120 00 000000 LONGEVITY 0.00 0.00 0.00 0.00%
10E010 1205 1120 00 000000 LONGEVITY 0.00 0.00 0.00 0.00%
10E011 1205 1120 00 000000 LONGEVITY 920.00 900.00 905.09 0.57%
10E001 1205 1130 00 000000 SALARY ADD ON 0.00 0.00 6,383.67 0.00%
10E002 1205 1130 00 000000 SALARY ADD ON 1,600.00 0.00 0.00 0.00%
10E003 1205 1130 00 000000 SALARY ADD ON 500.00 0.00 0.00 0.00%
10E004 1205 1130 00 000000 SALARY ADD ON 900.00 0.00 0.00 0.00%
10E005 1205 1130 00 000000 SALARY ADD ON 600.00 0.00 0.00 0.00%
10E008 1205 1130 00 000000 SALARY ADD ON 650.00 0.00 0.00 0.00%
10E010 1205 1130 00 000000 SALARY ADD ON 1,000.00 0.00 0.00 0.00%
10E011 1205 1130 00 000000 SALARY ADD ON 1,700.00 0.00 0.00 0.00%
10E001 1205 1140 00 000000 MENTOR 0.00 3,000.00 0.00 -100.00%
10E008 1205 1140 00 000000 MENTOR 0.00 0.00 830.00 0.00%
10E002 1205 1150 00 000000 SPECIAL ED AIDE SALARY 92,000.00 89,000.00 76,669.78 -13.85%
10E003 1205 1150 00 000000 SPECIAL ED AIDE SALARY 33,000.00 32,000.00 15,874.80 -50.39%
10E004 1205 1150 00 000000 SPECIAL ED AIDE SALARY 116,000.00 115,000.00 96,712.85 -15.90%
10E005 1205 1150 00 000000 SPECIAL ED AIDE SALARY 84,000.00 80,000.00 74,363.14 -7.05%
10E008 1205 1150 00 000000 SPECIAL ED AIDE SALARY 131,000.00 128,000.00 111,163.35 -13.15%
10E010 1205 1150 00 000000 SPECIAL ED AIDE SALARY 121,000.00 115,000.00 109,438.00 -4.84%
10E011 1205 1150 00 000000 SPECIAL ED AIDE SALARY 89,500.00 86,000.00 79,278.47 -7.82%
10E002 1205 1200 00 000000 INSURANCE STIPEND 1,800.00 0.00 1,800.00 0.00%
10E004 1205 1200 00 000000 INSURANCE STIPEND 900.00 0.00 0.00 0.00%
10E008 1205 1200 00 000000 INSURANCE STIPEND 3,600.00 1,800.00 3,600.00 100.00%
10E010 1205 1200 00 000000 INSURANCE STIPEND 1,800.00 3,600.00 2,700.00 -25.00%

TOTAL SALARIES 1,949,940.00 1,914,800.00 1,786,396.45 -6.71%

10E001 1205 2110 00 000000 TEACHER RETIREMENT 0.00 0.00 631.33 0.00%
10E002 1205 2110 00 000000 TEACHER RETIREMENT 30,000.00 29,000.00 28,107.09 -3.08%
10E003 1205 2110 00 000000 TEACHER RETIREMENT 12,500.00 12,000.00 11,458.43 -4.51%
10E004 1205 2110 00 000000 TEACHER RETIREMENT 21,000.00 16,000.00 15,471.85 -3.30%
10E005 1205 2110 00 000000 TEACHER RETIREMENT 11,000.00 11,000.00 9,911.67 -9.89%
10E008 1205 2110 00 000000 TEACHER RETIREMENT 12,500.00 11,500.00 11,286.24 -1.86%
10E010 1205 2110 00 000000 TEACHER RETIREMENT 21,000.00 21,000.00 19,835.85 -5.54%
10E011 1205 2110 00 000000 TEACHER RETIREMENT 44,000.00 30,000.00 29,413.54 -1.95%
10E001 1205 2160 00 000000 TRS SURCHARGE EXPENSE 0.00 0.00 40.67 0.00%
10E002 1205 2160 00 000000 TRS SURCHARGE EXPENSE 1,900.00 1,900.00 1,811.22 -4.67%
10E003 1205 2160 00 000000 TRS SURCHARGE EXPENSE 800.00 800.00 738.23 -7.72%
10E004 1205 2160 00 000000 TRS SURCHARGE EXPENSE 1,300.00 1,200.00 997.02 -16.92%
10E005 1205 2160 00 000000 TRS SURCHARGE EXPENSE 700.00 675.00 638.79 -5.36%
10E008 1205 2160 00 000000 TRS SURCHARGE EXPENSE 800.00 750.00 727.34 -3.02%
10E010 1205 2160 00 000000 TRS SURCHARGE EXPENSE 1,500.00 1,200.00 1,278.09 6.51%
10E011 1205 2160 00 000000 TRS SURCHARGE EXPENSE 2,800.00 2,000.00 1,895.41 -5.23%
10E002 1205 2210 00 000000 LIFE INSURANCE 125.00 150.00 143.11 -4.59%
10E003 1205 2210 00 000000 LIFE INSURANCE 50.00 50.00 33.64 -32.72%
10E004 1205 2210 00 000000 LIFE INSURANCE 75.00 60.00 44.30 -26.17%
10E005 1205 2210 00 000000 LIFE INSURANCE 50.00 50.00 24.52 -50.96%
10E008 1205 2210 00 000000 LIFE INSURANCE 50.00 50.00 41.24 -17.52%
10E010 1205 2210 00 000000 LIFE INSURANCE 50.00 50.00 44.48 -11.04%
10E011 1205 2210 00 000000 LIFE INSURANCE 100.00 100.00 73.76 -26.24%
10E002 1205 2220 00 000000 MEDICAL INSURANCE 79,000.00 85,000.00 81,609.43 -3.99%
10E003 1205 2220 00 000000 MEDICAL INSURANCE 28,000.00 17,500.00 21,373.79 22.14%
10E004 1205 2220 00 000000 MEDICAL INSURANCE 35,000.00 25,000.00 15,881.14 -36.48%
10E005 1205 2220 00 000000 MEDICAL INSURANCE 26,500.00 21,500.00 23,632.16 9.92%
10E008 1205 2220 00 000000 MEDICAL INSURANCE 3,500.00 9,000.00 3,082.80 -65.75%
10E010 1205 2220 00 000000 MEDICAL INSURANCE 26,500.00 17,000.00 16,683.16 -1.86%
10E011 1205 2220 00 000000 MEDICAL INSURANCE 42,000.00 43,000.00 42,216.40 -1.82%
10E002 1205 2230 00 000000 DENTAL INSURANCE 5,500.00 5,000.00 5,399.12 7.98%
10E003 1205 2230 00 000000 DENTAL INSURANCE 1,500.00 1,000.00 1,197.41 19.74%
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10E004 1205 2230 00 000000 DENTAL INSURANCE 2,000.00 1,600.00 895.96 -44.00%
10E005 1205 2230 00 000000 DENTAL INSURANCE 1,400.00 1,200.00 1,212.84 1.07%
10E008 1205 2230 00 000000 DENTAL INSURANCE 250.00 500.00 189.00 -62.20%
10E010 1205 2230 00 000000 DENTAL INSURANCE 1,000.00 650.00 614.92 -5.40%
10E011 1205 2230 00 000000 DENTAL INSURANCE 2,500.00 2,500.00 2,304.32 -7.83%
10E001 1205 2290 00 000000 TEACHER RETIREMENT INSURANCE 0.00 0.00 144.53 0.00%
10E002 1205 2290 00 000000 TEACHER RETIREMENT INSURANCE 7,200.00 6,500.00 6,433.40 -1.02%
10E003 1205 2290 00 000000 TEACHER RETIREMENT INSURANCE 3,000.00 2,700.00 2,622.90 -2.86%
10E004 1205 2290 00 000000 TEACHER RETIREMENT INSURANCE 5,000.00 3,700.00 3,541.16 -4.29%
10E005 1205 2290 00 000000 TEACHER RETIREMENT INSURANCE 2,600.00 2,400.00 2,268.75 -5.47%
10E008 1205 2290 00 000000 TEACHER RETIREMENT INSURANCE 3,000.00 2,600.00 2,583.10 -0.65%
10E010 1205 2290 00 000000 TEACHER RETIREMENT INSURANCE 5,000.00 4,000.00 4,540.28 13.51%
10E011 1205 2290 00 000000 TEACHER RETIREMENT INSURANCE 10,500.00 7,000.00 6,732.44 -3.82%

TOTAL EMPLOYEE BENEFITS 453,250.00 398,885.00 379,806.83 -4.78%

10E001 1205 3190 00 000000 OTHER PROFESSIONAL SERVICES-NIA FEES 4,500.00 4,500.00 5,286.19 17.47%
10E001 1205 3320 00 000000 TRAVEL 100.00 250.00 54.95 -78.02%

TOTAL PURCHASED SERVICES 4,600.00 4,750.00 5,341.14 12.45%

10E001 1205 4100 00 000000 GENERAL SUPPLIES 1,000.00 5,500.00 997.43 -81.86%
10E002 1205 4100 00 000000 GENERAL SUPPLIES 1,125.00 1,125.00 496.70 -55.85%
10E003 1205 4100 00 000000 GENERAL SUPPLIES 450.00 450.00 96.47 -78.56%
10E004 1205 4100 00 000000 GENERAL SUPPLIES 450.00 450.00 397.16 -11.74%
10E005 1205 4100 00 000000 GENERAL SUPPLIES 225.00 225.00 0.00 -100.00%
10E008 1205 4100 00 000000 GENERAL SUPPLIES 450.00 450.00 429.90 -4.47%
10E010 1205 4100 00 000000 GENERAL SUPPLIES 450.00 450.00 522.05 16.01%
10E011 1205 4100 00 000000 GENERAL SUPPLIES 675.00 675.00 258.12 -61.76%

TOTAL SUPPLIES 4,825.00 9,325.00 3,197.83 -65.71%

10E001 1205 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 1,000.00 0.00 -100.00%
TOTAL NON-CAPITAL EQUIPMENT 1,000.00 1,000.00 0.00 -100.00%

GRAND TOTAL SPECIAL EDUCATION 2,413,615.00 2,328,760.00 2,174,742.25 -6.61%

CROSS CATEGORICAL
10E001 1220 4100 00 000000 GENERAL SUPPLIES 1,500.00 1,500.00 1,418.32 -5.45%

TOTAL SUPPLIES 1,500.00 1,500.00 1,418.32 -5.45%

GRAND TOTAL CROSS CATEGORICAL 1,500.00 1,500.00 1,418.32 -5.45%

EARLY CHILDHOOD
10E001 1225 1000 00 000000 EARLY CHILDHOOD COORDINATOR SALARY 45,000.00 41,200.00 41,588.05 0.94%
10E001 1225 1100 00 000000 EARLY CHILDHOOD SALARIES 0.00 234,000.00 227,890.23 -2.61%
10E004 1225 1100 00 000000 EARLY CHILDHOOD SALARIES 82,700.00 0.00 0.00 0.00%
10E008 1225 1100 00 000000 EARLY CHILDHOOD SALARIES 69,000.00 0.00 0.00 0.00%
10E010 1225 1100 00 000000 EARLY CHILDHOOD SALARIES 88,500.00 0.00 0.00 0.00%
10E001 1225 1120 00 000000 LONGEVITY 0.00 530.00 527.97 -0.38%
10E008 1225 1120 00 000000 LONGEVITY 540.00 0.00 0.00 0.00%
10E001 1225 1140 00 000000 MENTOR 0.00 2,400.00 1,866.80 -22.22%
10E004 1225 1140 00 000000 MENTOR 1,050.00 0.00 0.00 0.00%
10E001 1225 1150 00 000000 AIDE SALARIES 0.00 119,000.00 82,585.81 -30.60%
10E004 1225 1150 00 000000 AIDE SALARIES 48,000.00 0.00 0.00 0.00%
10E008 1225 1150 00 000000 AIDE SALARIES 18,000.00 0.00 0.00 0.00%
10E010 1225 1150 00 000000 AIDE SALARIES 47,000.00 0.00 0.00 0.00%
10E001 1225 1200 00 000000 INSURANCE STIPEND 0.00 0.00 1,800.00 0.00%

TOTAL SALARIES 399,790.00 397,130.00 356,258.86 -10.29%

10E001 1225 2110 00 000000 TEACHER RETIREMENT 5,000.00 34,000.00 28,081.77 -17.41%
10E004 1225 2110 00 000000 TEACHER RETIREMENT 9,000.00 0.00 0.00 0.00%
10E008 1225 2110 00 000000 TEACHER RETIREMENT 7,100.00 0.00 0.00 0.00%
10E010 1225 2110 00 000000 TEACHER RETIREMENT 9,200.00 0.00 0.00 0.00%
10E001 1225 2160 00 000000 TRS SURCHARGE EXPENSE 400.00 1,700.00 1,809.64 6.45%
10E004 1225 2160 00 000000 TRS SURCHARGE EXPENSE 650.00 0.00 0.00 0.00%
10E008 1225 2160 00 000000 TRS SURCHARGE EXPENSE 500.00 0.00 0.00 0.00%
10E010 1225 2160 00 000000 TRS SURCHARGE EXPENSE 600.00 0.00 0.00 0.00%
10E001 1225 2210 00 000000 LIFE INSURANCE 50.00 100.00 92.20 -7.80%
10E004 1225 2210 00 000000 LIFE INSURANCE 50.00 0.00 0.00 0.00%
10E008 1225 2210 00 000000 LIFE INSURANCE 25.00 0.00 0.00 0.00%
10E010 1225 2210 00 000000 LIFE INSURANCE 50.00 0.00 0.00 0.00%
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10E001 1225 2220 00 000000 MEDICAL INSURANCE 12,000.00 48,000.00 41,120.40 -14.33%
10E004 1225 2220 00 000000 MEDICAL INSURANCE 29,700.00 0.00 0.00 0.00%
10E008 1225 2220 00 000000 MEDICAL INSURANCE 9,200.00 0.00 0.00 0.00%
10E010 1225 2220 00 000000 MEDICAL INSURANCE 19,200.00 0.00 0.00 0.00%
10E001 1225 2230 00 000000 DENTAL INSURANCE 700.00 2,900.00 2,376.28 -18.06%
10E004 1225 2230 00 000000 DENTAL INSURANCE 1,800.00 0.00 0.00 0.00%
10E008 1225 2230 00 000000 DENTAL INSURANCE 600.00 0.00 0.00 0.00%
10E010 1225 2230 00 000000 DENTAL INSURANCE 1,100.00 0.00 0.00 0.00%
10E001 1225 2250 00 000000 LONG TERM DISABILITY 140.00 130.00 0.00 -100.00%
10E004 1225 2250 00 000000 LONG TERM DISABILITY 0.00 0.00 0.00 0.00%
10E008 1225 2250 00 000000 LONG TERM DISABILITY 0.00 0.00 0.00 0.00%
10E010 1225 2250 00 000000 LONG TERM DISABILITY 0.00 0.00 0.00 0.00%
10E001 1225 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,200.00 5,600.00 6,427.48 14.78%
10E004 1225 2290 00 000000 TEACHER RETIREMENT INSURANCE 2,200.00 0.00 0.00 0.00%
10E008 1225 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,700.00 0.00 0.00 0.00%
10E010 1225 2290 00 000000 TEACHER RETIREMENT INSURANCE 2,200.00 0.00 0.00 0.00%

TOTAL EMPLOYEE BENEFITS 114,365.00 92,430.00 79,907.77 -13.55%

10E001 1225 4100 00 000000 GENERAL SUPPLIES 1,500.00 1,500.00 10,600.16 606.68%
TOTAL SUPPLIES 1,500.00 1,500.00 10,600.16 606.68%

GRAND TOTAL EARLY CHILDHOOD 515,655.00 491,060.00 446,766.79 -9.02%

READING SPECIALIST
10E003 1250 1100 00 000000 READING SPECIALIST 48,000.00 41,000.00 40,010.16 -2.41%
10E004 1250 1100 00 000000 READING SPECIALIST 148,700.00 156,000.00 147,056.00 -5.73%
10E005 1250 1100 00 000000 READING SPECIALIST 59,000.00 56,000.00 55,244.40 -1.35%
10E008 1250 1100 00 000000 READING SPECIALIST 165,000.00 157,000.00 154,163.49 -1.81%
10E010 1250 1100 00 000000 READING SPECIALIST 140,000.00 133,000.00 130,355.04 -1.99%
10E011 1250 1100 00 000000 READING SPECIALIST 47,500.00 45,500.00 44,575.16 -2.03%
10E008 1250 1120 00 000000 LONGEVITY 535.00 550.00 527.97 -4.01%
10E010 1250 1120 00 000000 LONGEVITY 535.00 0.00 0.00 0.00%
10E011 1250 1120 00 000000 LONGEVITY 535.00 0.00 0.00 0.00%
10E001 1250 1140 00 000000 MENTOR 0.00 1,000.00 0.00 -100.00%
10E003 1250 1200 00 000000 INSURANCE STIPEND 0.00 0.00 0.00 0.00%
10E004 1250 1200 00 000000 INSURANCE STIPEND 0.00 0.00 0.00 0.00%
10E010 1250 1200 00 000000 INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
10E011 1250 1200 00 000000 INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%

TOTAL SALARIES 613,405.00 593,650.00 575,532.22 -3.05%

10E003 1250 2110 00 000000 TEACHER RETIREMENT 5,000.00 4,300.00 4,166.02 -3.12%
10E004 1250 2110 00 000000 TEACHER RETIREMENT 15,300.00 15,800.00 15,037.34 -4.83%
10E005 1250 2110 00 000000 TEACHER RETIREMENT 6,000.00 5,800.00 5,684.62 -1.99%
10E008 1250 2110 00 000000 TEACHER RETIREMENT 16,800.00 16,000.00 15,793.46 -1.29%
10E010 1250 2110 00 000000 TEACHER RETIREMENT 14,500.00 13,600.00 13,396.30 -1.50%
10E011 1250 2110 00 000000 TEACHER RETIREMENT 5,000.00 4,800.00 4,761.92 -0.79%
10E003 1250 2160 00 000000 TRS SURCHARGE EXPENSE 325.00 275.00 268.47 -2.37%
10E004 1250 2160 00 000000 TRS SURCHARGE EXPENSE 1,000.00 1,025.00 969.15 -5.45%
10E005 1250 2160 00 000000 TRS SURCHARGE EXPENSE 400.00 400.00 366.27 -8.43%
10E008 1250 2160 00 000000 TRS SURCHARGE EXPENSE 1,100.00 1,100.00 1,017.91 -7.46%
10E010 1250 2160 00 000000 TRS SURCHARGE EXPENSE 1,000.00 900.00 863.23 -4.09%
10E011 1250 2160 00 000000 TRS SURCHARGE EXPENSE 350.00 300.00 270.20 -9.93%
10E003 1250 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E004 1250 2210 00 000000 LIFE INSURANCE 50.00 50.00 36.88 -26.24%
10E005 1250 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E008 1250 2210 00 000000 LIFE INSURANCE 50.00 50.00 36.88 -26.24%
10E010 1250 2210 00 000000 LIFE INSURANCE 50.00 50.00 36.88 -26.24%
10E011 1250 2210 00 000000 LIFE INSURANCE 25.00 25.00 12.24 -51.04%
10E003 1250 2220 00 000000 MEDICAL INSURANCE 18,000.00 12,800.00 12,765.08 -0.27%
10E004 1250 2220 00 000000 MEDICAL INSURANCE 21,500.00 30,000.00 29,448.24 -1.84%
10E005 1250 2220 00 000000 MEDICAL INSURANCE 17,600.00 17,000.00 16,683.16 -1.86%
10E008 1250 2220 00 000000 MEDICAL INSURANCE 26,500.00 17,500.00 17,022.16 -2.73%
10E010 1250 2220 00 000000 MEDICAL INSURANCE 9,000.00 8,800.00 8,511.08 -3.28%
10E003 1250 2230 00 000000 DENTAL INSURANCE 1,000.00 1,000.00 954.44 -4.56%
10E004 1250 2230 00 000000 DENTAL INSURANCE 1,500.00 1,500.00 1,515.04 1.00%
10E005 1250 2230 00 000000 DENTAL INSURANCE 1,000.00 1,000.00 954.44 -4.56%
10E008 1250 2230 00 000000 DENTAL INSURANCE 1,500.00 925.00 899.92 -2.71%
10E010 1250 2230 00 000000 DENTAL INSURANCE 500.00 500.00 449.96 -10.01%
10E003 1250 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,200.00 1,000.00 953.55 -4.65%
10E004 1250 2290 00 000000 TEACHER RETIREMENT INSURANCE 3,800.00 3,600.00 3,441.72 -4.40%
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10E005 1250 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,500.00 1,500.00 1,300.95 -13.27%
10E008 1250 2290 00 000000 TEACHER RETIREMENT INSURANCE 4,000.00 3,700.00 3,615.05 -2.30%
10E010 1250 2290 00 000000 TEACHER RETIREMENT INSURANCE 3,500.00 3,100.00 3,066.32 -1.09%
10E011 1250 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,200.00 1,100.00 959.59 -12.76%

TOTAL EMPLOYEE BENEFITS 180,300.00 169,550.00 165,295.35 -2.51%

GRAND TOTAL READING SPECIALISTS 793,705.00 763,200.00 740,827.57 -2.93%

VOCATIONAL PROGRAMS
10E002 1400 3320 00 000000 TRAVEL 300.00 300.00 0.00 -100.00%

TOTAL PURCHASED SERVICES 300.00 300.00 0.00 -100.00%

10E002 1400 4100 00 000000 AGRICULTURE 10,000.00 3,330.00 2,463.00 -26.04%
10E002 1400 4100 03 000000 TECHNICAL SUPPLIES 5,000.00 2,500.00 628.00 -74.88%
10E002 1400 4100 10 000000 INDUSTRIAL ARTS SUPPLIES 15,000.00 15,000.00 7,787.45 -48.08%

TOTAL SUPPLIES 30,000.00 20,830.00 10,878.45 -47.78%

10E002 1400 6400 00 000000 DUES/FEES 2,000.00 1,000.00 1,238.00 23.80%
TOTAL OTHER OBJECTS 2,000.00 1,000.00 1,238.00 23.80%

GRAND TOTAL VOCATIONAL PROGRAMS 32,300.00 22,130.00 12,116.45 -45.25%

ATHLETICS
10E002 1500 1000 00 000000 ATHLETIC DIRECTOR SALARY 108,300.00 102,710.00 101,581.46 -1.10%
10E003 1500 1000 00 000000 ATHLETIC DIRECTOR SALARY 6,800.00 6,700.00 6,380.68 -4.77%
10E011 1500 1000 00 000000 ATHLETIC DIRECTOR SALARY 7,700.00 6,700.00 6,578.20 -1.82%
10E002 1500 1100 00 000000 CHS COACHING 317,000.00 305,000.00 298,519.29 -2.12%
10E003 1500 1100 00 000000 CMS COACHING 49,000.00 49,000.00 39,000.50 -20.41%
10E011 1500 1100 00 000000 PKMS COACHING 64,000.00 61,000.00 52,562.16 -13.83%
10E002 1500 1110 00 000000 SECRETARY SALARY 40,000.00 42,000.00 37,447.75 -10.84%
10E002 1500 1900 00 000000 SALARY ADD ON 2,000.00 2,400.00 -1,535.60 -163.98%

TOTAL SALARIES 594,800.00 575,510.00 540,534.44 -6.08%

10E002 1500 2110 00 000000 TEACHER RETIREMENT-AD/COACHING 43,000.00 40,000.00 40,489.74 1.22%
10E003 1500 2110 00 000000 TEACHER RETIREMENT-AD/COACHING 5,600.00 5,500.00 5,592.05 1.67%
10E011 1500 2110 00 000000 TEACHER RETIREMENT-AD/COACHING 7,300.00 6,800.00 6,750.14 -0.73%
10E002 1500 2160 00 000000 TRS SURCHARGE EXPENSE-AD/COACHING 2,800.00 2,700.00 2,699.30 -0.03%
10E003 1500 2160 00 000000 TRS SURCHARGE EXPENSE-AD/COACHING 500.00 500.00 360.68 -27.86%
10E011 1500 2160 00 000000 TRS SURCHARGE EXPENSE-AD/COACHING 500.00 600.00 435.19 -27.47%
10E002 1500 2210 00 000000 LIFE INSURANCE 120.00 120.00 118.38 -1.35%
10E003 1500 2210 00 000000 LIFE INSURANCE 0.00 0.00 2.80 0.00%
10E011 1500 2210 00 000000 LIFE INSURANCE 0.00 0.00 4.16 0.00%
10E002 1500 2220 00 000000 MEDICAL INSURANCE 40,000.00 30,000.00 38,497.11 28.32%
10E003 1500 2220 00 000000 MEDICAL INSURANCE 0.00 0.00 0.00 0.00%
10E011 1500 2220 00 000000 MEDICAL INSURANCE 0.00 0.00 1,132.50 0.00%
10E002 1500 2230 00 000000 DENTAL INSURANCE 2,400.00 1,800.00 2,375.94 32.00%
10E003 1500 2230 00 000000 DENTAL INSURANCE 0.00 0.00 432.50 0.00%
10E011 1500 2230 00 000000 DENTAL INSURANCE 0.00 0.00 67.32 0.00%
10E002 1500 2250 00 000000 LONG TERM DISABILITY 350.00 325.00 333.32 2.56%
10E002 1500 2290 00 000000 TEACHER RETIREMENT INSURANCE 10,100.00 10,000.00 9,402.50 -5.98%
10E003 1500 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,400.00 1,300.00 1,279.57 -1.57%
10E011 1500 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,800.00 1,700.00 1,544.84 -9.13%

TOTAL EMPLOYEE BENEFITS 115,870.00 101,345.00 111,518.04 10.04%

10E002 1500 3120 00 000000 ATHLETIC IHSA STATE SERVICES 20,000.00 6,000.00 19,453.36 224.22%
10E002 1500 3190 00 000000 ATHLETIC PURCHASED SERVICES 105,000.00 105,000.00 98,935.86 -5.78%
10E003 1500 3190 00 000000 ATHLETIC PURCHASED SERVICES 14,850.00 12,200.00 11,922.30 -2.28%
10E011 1500 3190 00 000000 ATHLETIC PURCHASED SERVICES 12,500.00 11,500.00 11,788.89 2.51%
10E003 1500 3230 00 000000 REPAIRS 3,000.00 3,800.00 2,364.39 -37.78%
10E011 1500 3230 00 000000 REPAIRS 1,500.00 2,000.00 2,735.79 36.79%
10E002 1500 3320 00 000000 TRAVEL 500.00 2,000.00 139.52 -93.02%
10E003 1500 3320 00 000000 TRAVEL 150.00 150.00 0.00 -100.00%
10E011 1500 3320 00 000000 TRAVEL 300.00 300.00 276.07 -7.98%
10E002 1500 3900 00 000000 OTHER PURCHASE SERVICES 15,000.00 15,000.00 15,962.75 6.42%
10E002 1500 3910 00 000000 OTHER PURCHASE SERVICES 5,000.00 5,000.00 3,394.93 -32.10%

TOTAL PURCHASED SERVICES 177,800.00 162,950.00 166,973.86 2.47%

10E002 1500 4100 00 000000 ATHLETIC SUPPLIES 50,000.00 50,000.00 47,284.64 -5.43%
10E003 1500 4100 00 000000 ATHLETIC SUPPLIES 6,500.00 7,550.00 3,603.10 -52.28%
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10E011 1500 4100 00 000000 ATHLETIC SUPPLIES 6,000.00 7,000.00 5,092.12 -27.26%
10E002 1500 4110 00 000000 UNIFORMS 25,500.00 25,500.00 25,325.80 -0.68%
10E003 1500 4110 00 000000 UNIFORMS 3,000.00 4,000.00 5,129.14 28.23%
10E011 1500 4110 00 000000 UNIFORMS 5,000.00 4,500.00 5,229.84 16.22%
10E002 1500 4120 00 000000 IHSA STATE SUPPLIES 4,000.00 6,000.00 3,728.60 -37.86%
10E002 1500 4900 00 000000 OTHER ATHLETIC SUPPLIES 15,000.00 15,000.00 15,632.12 4.21%
10E002 1500 4910 00 000000 OTHER SUPPLIES 5,000.00 5,000.00 1,904.15 -61.92%

TOTAL SUPPLIES 120,000.00 124,550.00 112,929.51 -9.33%

10E002 1500 6400 00 000000 DUES/FEES 27,000.00 27,000.00 30,001.04 11.11%
10E003 1500 6400 00 000000 DUES/FEES 1,300.00 1,100.00 1,571.47 42.86%
10E011 1500 6400 00 000000 DUES/FEES 1,500.00 1,500.00 1,474.00 -1.73%

TOTAL OTHER OBJECTS 29,800.00 29,600.00 33,046.51 11.64%

10E002 1500 7100 00 000000 NON-CAPITAL OUTLAY 4,000.00 0.00 7,446.79 0.00%
10E003 1500 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 1,000.00 0.00 -100.00%
10E011 1500 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 1,000.00 930.00 -7.00%

TOTAL NON-CAPITAL EQUIPMENT 6,000.00 2,000.00 8,376.79 318.84%

GRAND TOTAL ATHLETICS 1,044,270.00 995,955.00 973,379.15 -2.27%

DRIVER'S EDUCATION
10E002 1730 1100 00 000000 HS DRIVER'S ED SALARY 0.00 0.00 0.00 0.00%
10E002 1730 1130 00 000000 HS DRIVER'S ED SALARY ADD ON 40,000.00 55,000.00 33,819.50 -38.51%

TOTAL SALARIES 40,000.00 55,000.00 33,819.50 -38.51%

10E002 1730 2110 00 000000 TEACHER RETIREMENT 1,000.00 1,600.00 934.80 -41.58%
10E002 1730 2160 00 000000 TRS SURCHARGE EXPENSE 150.00 200.00 132.89 -33.56%
10E002 1730 2290 00 000000 TEACHER RETIREMENT INSURANCE 350.00 400.00 324.20 -18.95%

TOTAL EMPLOYEE BENEFITS 1,500.00 2,200.00 1,391.89 -36.73%

10E002 1730 3320 00 000000 TRAVEL 200.00 500.00 0.00 -100.00%
TOTAL PURCHASED SERVICES 200.00 500.00 0.00 -100.00%

10E002 1730 4100 00 000000 DRIVER'S ED SUPPLIES 3,000.00 5,000.00 2,366.56 -52.67%
TOTAL SUPPLIES 3,000.00 5,000.00 2,366.56 -52.67%

10E002 1730 5400 00 000000 CAPITAL OUTLAY 10,000.00 35,000.00 9,039.00 -74.17%
TOTAL CAPITAL OUTLAYS 10,000.00 35,000.00 9,039.00 -74.17%

GRAND TOTAL DRIVER'S EDUCATION 54,700.00 97,700.00 46,616.95 -52.29%

ENGLISH LANGUAGE LEARNER
10E001 1800 1100 00 000000 ELL TEACHER SALARY 0.00 0.00 0.00 0.00%
10E002 1800 1100 00 000000 ELL TEACHER SALARY 12,000.00 12,000.00 11,225.40 -6.46%
10E003 1800 1100 00 000000 ELL TEACHER SALARY 14,500.00 6,800.00 6,669.95 -1.91%
10E004 1800 1100 00 000000 ELL TEACHER SALARY 134,600.00 115,000.00 74,174.44 -35.50%
10E005 1800 1100 00 000000 ELL TEACHER SALARY 21,500.00 20,000.00 18,237.04 -8.81%
10E008 1800 1100 00 000000 ELL TEACHER SALARY 183,000.00 141,000.00 132,779.41 -5.83%
10E010 1800 1100 00 000000 ELL TEACHER SALARY 154,000.00 96,000.00 136,455.57 42.14%
10E011 1800 1100 00 000000 ELL TEACHER SALARY 38,800.00 32,000.00 27,445.01 -14.23%
10E011 1800 1120 00 000000 LONGEVITY 0.00 550.00 527.97 -4.01%
10E001 1800 1130 00 000000 TRANSLATION SERVICES SALARIES 1,000.00 2,000.00 4,168.09 108.40%
10E002 1800 1130 00 000000 SALARY ADD ON 100.00 0.00 0.00 0.00%
10E003 1800 1130 00 000000 SALARY ADD ON 100.00 0.00 0.00 0.00%
10E004 1800 1130 00 000000 SALARY ADD ON 750.00 0.00 0.00 0.00%
10E005 1800 1130 00 000000 SALARY ADD ON 120.00 0.00 0.00 0.00%
10E008 1800 1130 00 000000 SALARY ADD ON 1,100.00 0.00 0.00 0.00%
10E010 1800 1130 00 000000 SALARY ADD ON 850.00 0.00 0.00 0.00%
10E011 1800 1130 00 000000 SALARY ADD ON 225.00 0.00 0.00 0.00%
10E004 1800 1140 00 000000 MENTOR SALARY 0.00 0.00 830.00 0.00%
10E008 1800 1140 00 000000 MENTOR SALARY 1,000.00 3,300.00 0.00 -100.00%
10E010 1800 1140 00 000000 MENTOR SALARY 0.00 0.00 830.00 0.00%
10E003 1800 1200 00 000000 INSURANCE STIPEND 0.00 0.00 264.06 0.00%
10E004 1800 1200 00 000000 INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
10E008 1800 1200 00 000000 INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
10E010 1800 1200 00 000000 INSURANCE STIPEND 1,800.00 2,800.00 2,700.00 -3.57%

TOTAL SALARIES 569,045.00 435,050.00 419,906.94 -3.48%
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10E001 1800 2110 00 000000 RETIREMENT 0.00 0.00 412.22 0.00%
10E002 1800 2110 00 000000 RETIREMENT 1,200.00 1,200.00 1,119.00 -6.75%
10E003 1800 2110 00 000000 RETIREMENT 1,500.00 700.00 690.92 -1.30%
10E004 1800 2110 00 000000 RETIREMENT 12,000.00 11,750.00 7,937.09 -32.45%
10E005 1800 2110 00 000000 RETIREMENT 2,200.00 2,100.00 2,129.98 1.43%
10E008 1800 2110 00 000000 RETIREMENT 18,700.00 15,000.00 13,984.57 -6.77%
10E010 1800 2110 00 000000 RETIREMENT 18,000.00 9,900.00 13,896.92 40.37%
10E011 1800 2110 00 000000 RETIREMENT 3,900.00 3,000.00 3,067.02 2.23%
10E001 1800 2160 00 000000 TRS SURCHARGE EXPENSE 0.00 0.00 26.56 0.00%
10E002 1800 2160 00 000000 TRS SURCHARGE EXPENSE 100.00 100.00 72.00 -28.00%
10E003 1800 2160 00 000000 TRS SURCHARGE EXPENSE 100.00 50.00 44.48 -11.04%
10E004 1800 2160 00 000000 TRS SURCHARGE EXPENSE 800.00 750.00 511.43 -31.81%
10E005 1800 2160 00 000000 TRS SURCHARGE EXPENSE 140.00 150.00 137.18 -8.55%
10E008 1800 2160 00 000000 TRS SURCHARGE EXPENSE 1,200.00 1,000.00 901.05 -9.90%
10E010 1800 2160 00 000000 TRS SURCHARGE EXPENSE 1,200.00 700.00 895.60 27.94%
10E011 1800 2160 00 000000 TRS SURCHARGE EXPENSE 250.00 200.00 197.57 -1.22%
10E001 1800 2210 00 000000 LIFE INSURANCE 0.00 0.00 0.00 0.00%
10E002 1800 2210 00 000000 LIFE INSURANCE 10.00 10.00 0.00 -100.00%
10E003 1800 2210 00 000000 LIFE INSURANCE 10.00 10.00 2.68 -73.20%
10E004 1800 2210 00 000000 LIFE INSURANCE 50.00 60.00 32.94 -45.10%
10E005 1800 2210 00 000000 LIFE INSURANCE 10.00 10.00 7.00 -30.00%
10E008 1800 2210 00 000000 LIFE INSURANCE 70.00 70.00 54.62 -21.97%
10E010 1800 2210 00 000000 LIFE INSURANCE 100.00 50.00 54.35 8.70%
10E011 1800 2210 00 000000 LIFE INSURANCE 20.00 0.00 15.20 0.00%
10E001 1800 2220 00 000000 MEDICAL INSURANCE 0.00 0.00 0.00 0.00%
10E002 1800 2220 00 000000 MEDICAL INSURANCE 2,800.00 2,600.00 0.00 -100.00%
10E003 1800 2220 00 000000 MEDICAL INSURANCE 2,500.00 0.00 0.00 0.00%
10E004 1800 2220 00 000000 MEDICAL INSURANCE 9,200.00 33,500.00 14,278.85 -57.38%
10E005 1800 2220 00 000000 MEDICAL INSURANCE 9,000.00 4,400.00 7,346.83 66.97%
10E008 1800 2220 00 000000 MEDICAL INSURANCE 30,000.00 31,000.00 22,555.80 -27.24%
10E010 1800 2220 00 000000 MEDICAL INSURANCE 27,000.00 8,700.00 16,880.44 94.03%
10E011 1800 2220 00 000000 MEDICAL INSURANCE 6,500.00 0.00 919.09 0.00%
10E001 1800 2230 00 000000 DENTAL INSURANCE 0.00 0.00 0.00 0.00%
10E002 1800 2230 00 000000 DENTAL INSURANCE 150.00 150.00 0.00 -100.00%
10E003 1800 2230 00 000000 DENTAL INSURANCE 150.00 0.00 0.00 0.00%
10E004 1800 2230 00 000000 DENTAL INSURANCE 550.00 2,000.00 807.80 -59.61%
10E005 1800 2230 00 000000 DENTAL INSURANCE 325.00 250.00 278.36 11.34%
10E008 1800 2230 00 000000 DENTAL INSURANCE 2,500.00 2,000.00 1,764.51 -11.77%
10E010 1800 2230 00 000000 DENTAL INSURANCE 1,500.00 500.00 926.28 85.26%
10E011 1800 2230 00 000000 DENTAL INSURANCE 400.00 0.00 32.44 0.00%
10E001 1800 2290 00 000000 TEACHERS RETIREMENT INSURANCE 0.00 0.00 94.35 0.00%
10E002 1800 2290 00 000000 TEACHERS RETIREMENT INSURANCE 300.00 300.00 256.00 -14.67%
10E003 1800 2290 00 000000 TEACHERS RETIREMENT INSURANCE 400.00 175.00 158.17 -9.62%
10E004 1800 2290 00 000000 TEACHERS RETIREMENT INSURANCE 2,900.00 2,700.00 1,816.84 -32.71%
10E005 1800 2290 00 000000 TEACHERS RETIREMENT INSURANCE 500.00 500.00 487.51 -2.50%
10E008 1800 2290 00 000000 TEACHERS RETIREMENT INSURANCE 4,500.00 3,400.00 3,201.04 -5.85%
10E010 1800 2290 00 000000 TEACHERS RETIREMENT INSURANCE 4,500.00 2,100.00 3,180.76 51.46%
10E011 1800 2290 00 000000 TEACHERS RETIREMENT INSURANCE 950.00 675.00 701.96 3.99%

TOTAL EMPLOYEE BENEFITS 168,185.00 141,760.00 121,877.41 -14.03%

10E001 1800 3190 00 000000 ELL PURCHASED SERVICES 5,000.00 14,500.00 4,665.87 -67.82%
10E001 1800 3320 00 000000 ELL TRAVEL 500.00 500.00 0.00 -100.00%

TOTAL PURCHASED SERVICES 5,500.00 15,000.00 4,665.87 -68.89%

10E001 1800 4100 00 000000 ELL SUPPLIES 4,000.00 4,000.00 3,127.71 -21.81%
TOTAL SUPPLIES 4,000.00 4,000.00 3,127.71 -21.81%

GRAND TOTAL ENGLISH LANGUAGE LEARNER 746,730.00 595,810.00 549,577.93 -7.76%

SPECIAL EDUCATION PRIVATE TUITION
10E001 1912 6700 00 000000 SPECIAL ED K-12 PRIVATE TUITION 800,000.00 700,000.00 706,777.20 0.97%

TOTAL OTHER OBJECTS 800,000.00 700,000.00 706,777.20 0.97%

GRAND TOTAL SPECIAL ED PRIVATE TUITION 800,000.00 700,000.00 706,777.20 0.97%

SOCIAL WORK
10E002 2110 1100 00 000000 SOCIAL WORKER 111,000.00 110,000.00 91,521.30 -16.80%
10E003 2110 1100 00 000000 SOCIAL WORKER 39,900.00 36,000.00 32,819.86 -8.83%
10E004 2110 1100 00 000000 SOCIAL WORKER 71,500.00 69,000.00 67,494.95 -2.18%
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10E005 2110 1100 00 000000 SOCIAL WORKER 33,000.00 32,000.00 31,062.60 -2.93%
10E008 2110 1100 00 000000 SOCIAL WORKER 48,500.00 46,500.00 45,716.01 -1.69%
10E010 2110 1100 00 000000 SOCIAL WORKER 67,000.00 66,000.00 65,338.43 -1.00%
10E011 2110 1100 00 000000 SOCIAL WORKER 63,000.00 75,500.00 74,399.80 -1.46%
10E004 2110 1120 00 000000 LONGEVITY 550.00 550.00 527.97 -4.01%
10E011 2110 1120 00 000000 LONGEVITY 0.00 900.00 905.09 0.57%
10E001 2110 1140 00 000000 MENTOR 0.00 1,500.00 0.00 -100.00%
10E002 2110 1140 00 000000 MENTOR 1,000.00 0.00 0.00 0.00%
10E011 2110 1140 00 000000 MENTOR 1,000.00 0.00 0.00 0.00%
10E002 2110 1200 00 000000 INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%

TOTAL SALARIES 438,250.00 439,750.00 411,586.01 -6.40%

10E002 2110 2110 00 000000 TEACHER RETIREMENT 11,500.00 11,000.00 10,561.02 -3.99%
10E003 2110 2110 00 000000 TEACHER RETIREMENT 3,900.00 3,800.00 3,772.24 -0.73%
10E004 2110 2110 00 000000 TEACHER RETIREMENT 7,400.00 7,000.00 6,958.04 -0.60%
10E005 2110 2110 00 000000 TEACHER RETIREMENT 3,500.00 3,100.00 3,096.20 -0.12%
10E008 2110 2110 00 000000 TEACHER RETIREMENT 5,100.00 5,000.00 4,734.82 -5.30%
10E010 2110 2110 00 000000 TEACHER RETIREMENT 7,100.00 6,800.00 6,690.82 -1.61%
10E011 2110 2110 00 000000 TEACHER RETIREMENT 6,500.00 9,650.00 7,680.72 -20.41%
10E002 2110 2160 00 000000 TRS SURCHARGE EXPENSE 750.00 700.00 680.47 -2.79%
10E003 2110 2160 00 000000 TRS SURCHARGE EXPENSE 250.00 300.00 243.14 -18.95%
10E004 2110 2160 00 000000 TRS SURCHARGE EXPENSE 500.00 500.00 448.44 -10.31%
10E005 2110 2160 00 000000 TRS SURCHARGE EXPENSE 225.00 200.00 199.60 -0.20%
10E008 2110 2160 00 000000 TRS SURCHARGE EXPENSE 325.00 325.00 305.07 -6.13%
10E010 2110 2160 00 000000 TRS SURCHARGE EXPENSE 460.00 450.00 431.07 -4.21%
10E011 2110 2160 00 000000 TRS SURCHARGE EXPENSE 425.00 500.00 494.86 -1.03%
10E002 2110 2210 00 000000 LIFE INSURANCE 40.00 40.00 32.04 -19.90%
10E003 2110 2210 00 000000 LIFE INSURANCE 25.00 25.00 16.80 -32.80%
10E004 2110 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E005 2110 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E008 2110 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E010 2110 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E011 2110 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.24 -27.04%
10E002 2110 2220 00 000000 MEDICAL INSURANCE 13,500.00 7,500.00 12,784.00 70.45%
10E003 2110 2220 00 000000 MEDICAL INSURANCE 9,200.00 4,500.00 8,024.58 78.32%
10E004 2110 2220 00 000000 MEDICAL INSURANCE 14,000.00 13,500.00 13,130.20 -2.74%
10E005 2110 2220 00 000000 MEDICAL INSURANCE 0.00 0.00 0.00 0.00%
10E008 2110 2220 00 000000 MEDICAL INSURANCE 15,500.00 15,000.00 14,709.92 -1.93%
10E010 2110 2220 00 000000 MEDICAL INSURANCE 18,000.00 17,000.00 16,683.16 -1.86%
10E011 2110 2220 00 000000 MEDICAL INSURANCE 17,500.00 17,000.00 16,499.96 -2.94%
10E002 2110 2230 00 000000 DENTAL INSURANCE 700.00 475.00 559.18 17.72%
10E003 2110 2230 00 000000 DENTAL INSURANCE 500.00 300.00 420.56 40.19%
10E004 2110 2230 00 000000 DENTAL INSURANCE 1,000.00 1,000.00 954.44 -4.56%
10E005 2110 2230 00 000000 DENTAL INSURANCE 0.00 0.00 0.00 0.00%
10E008 2110 2230 00 000000 DENTAL INSURANCE 1,000.00 1,000.00 954.44 -4.56%
10E010 2110 2230 00 000000 DENTAL INSURANCE 1,000.00 1,000.00 954.44 -4.56%
10E011 2110 2230 00 000000 DENTAL INSURANCE 1,000.00 1,000.00 943.84 -5.62%
10E002 2110 2290 00 000000 TEACHER RETIREMENT INSURANCE 2,700.00 2,500.00 2,417.35 -3.31%
10E003 2110 2290 00 000000 TEACHER RETIREMENT INSURANCE 950.00 900.00 863.50 -4.06%
10E004 2110 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,800.00 1,700.00 1,592.51 -6.32%
10E005 2110 2290 00 000000 TEACHER RETIREMENT INSURANCE 825.00 725.00 708.80 -2.23%
10E008 2110 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,200.00 1,100.00 1,083.75 -1.48%
10E010 2110 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,700.00 1,600.00 1,531.35 -4.29%
10E011 2110 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,600.00 1,750.00 1,758.18 0.47%

TOTAL EMPLOYEE BENEFITS 151,800.00 139,065.00 143,011.51 2.84%

10E001 2110 3320 00 000000 TRAVEL 750.00 750.00 17.88 -97.62%
TOTAL PURCHASED SERVICES 750.00 750.00 17.88 -97.62%

10E001 2110 4100 00 000000 SOCIAL WORK SUPPLIES 1,025.00 1,025.00 460.97 -55.03%
TOTAL SUPPLIES 1,025.00 1,025.00 460.97 -55.03%

10E001 2110 6400 00 000000 DUES/FEES 150.00 420.00 150.00 -64.29%
TOTAL OTHER OBJECTS 150.00 420.00 150.00 -64.29%

GRAND TOTAL SOCIAL WORK 591,975.00 581,010.00 555,226.37 -4.44%

GUIDANCE SERVICES
10E002 2120 1100 00 000000 COUNSELOR SALARY 200,000.00 147,000.00 137,090.02 -6.74%
10E002 2120 1120 00 000000 LONGEVITY 0.00 0.00 0.00 0.00%
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10E002 2120 1110 00 000000 SECRETARY SALARY 47,500.00 45,200.00 45,312.91 0.25%
10E002 2120 1200 00 000000 INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%

TOTAL SALARIES 249,300.00 194,000.00 184,202.93 -5.05%

10E002 2120 2110 00 000000 TEACHER RETIREMENT 25,000.00 14,600.00 13,905.39 -4.76%
10E002 2120 2160 00 000000 TRS SURCHARGE EXPENSE 1,300.00 950.00 895.94 -5.69%
10E002 2120 2210 00 000000 LIFE INSURANCE 100.00 100.00 70.76 -29.24%
10E002 2120 2220 00 000000 MEDICAL INSURANCE 52,000.00 29,000.00 27,611.44 -4.79%
10E002 2120 2230 00 000000 DENTAL INSURANCE 3,600.00 1,600.00 1,787.44 11.72%
10E002 2120 2290 00 000000 TEACHER RETIREMENT INSURANCE 5,000.00 3,400.00 3,182.44 -6.40%

TOTAL EMPLOYEE BENEFITS 87,000.00 49,650.00 47,453.41 -4.42%

10E002 2120 3230 00 000000 REPAIRS 0.00 0.00 0.00 0.00%
TOTAL PURCHASED SERVICES 0.00 0.00 0.00 0.00%

10E002 2120 4100 00 000000 GUIDANCE SUPPLIES 8,000.00 2,500.00 3,732.75 49.31%
TOTAL SUPPLIES 8,000.00 2,500.00 3,732.75 49.31%

GRAND TOTAL GUIDANCE SERVICES 344,300.00 246,150.00 235,389.09 -4.37%

HEALTH SERVICES
10E002 2130 1100 00 000000 NURSE SALARY 38,000.00 36,000.00 35,311.25 -1.91%
10E003 2130 1100 00 000000 NURSE SALARY 62,800.00 59,500.00 54,634.28 -8.18%
10E004 2130 1100 00 000000 NURSE SALARY 28,000.00 29,000.00 31,467.77 8.51%
10E005 2130 1100 00 000000 NURSE SALARY 28,000.00 26,500.00 26,283.39 -0.82%
10E008 2130 1100 00 000000 NURSE SALARY 36,000.00 33,700.00 31,844.24 -5.51%
10E010 2130 1100 00 000000 NURSE SALARY 36,000.00 34,000.00 33,304.38 -2.05%
10E011 2130 1100 00 000000 NURSE SALARY 30,500.00 28,500.00 22,626.02 -20.61%
10E003 2130 1120 00 000000 LONGEVITY 530.00 530.00 527.97 -0.38%
10E004 2130 1120 00 000000 LONGEVITY 0.00 0.00 0.00 0.00%
10E010 2130 1200 00 000000 INSURANCE STIPEND 0.00 1,800.00 0.00 -100.00%
10E011 2130 1200 00 000000 INSURANCE STIPEND 0.00 0.00 0.00 0.00%
10E001 2130 1220 00 000000 SUB NURSE PAY 14,000.00 11,500.00 13,220.00 14.96%

TOTAL SALARIES 273,830.00 261,030.00 249,219.30 -4.52%

10E003 2130 2110 00 000000 TEACHER RETIREMENT 6,300.00 6,100.00 5,992.61 -1.76%
10E004 2130 2110 00 000000 TEACHER RETIREMENT 0.00 0.00 0.00 0.00%
10E003 2130 2160 00 000000 TRS SURCHARGE EXPENSE 400.00 450.00 386.16 -14.19%
10E004 2130 2160 00 000000 TRS SURCHARGE EXPENSE 0.00 0.00 0.00 0.00%
10E002 2130 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E003 2130 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E004 2130 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E008 2130 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E010 2130 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E011 2130 2210 00 000000 LIFE INSURANCE 25.00 25.00 15.20 -39.20%
10E002 2130 2220 00 000000 MEDICAL INSURANCE 14,750.00 14,500.00 14,130.00 -2.55%
10E003 2130 2220 00 000000 MEDICAL INSURANCE 9,000.00 9,000.00 7,090.20 -21.22%
10E004 2130 2220 00 000000 MEDICAL INSURANCE 8,500.00 14,500.00 1,420.88 -90.20%
10E008 2130 2220 00 000000 MEDICAL INSURANCE 15,000.00 14,250.00 14,130.00 -0.84%
10E011 2130 2220 00 000000 MEDICAL INSURANCE 8,500.00 8,500.00 4,524.80 -46.77%
10E002 2130 2230 00 000000 DENTAL INSURANCE 1,000.00 1,000.00 954.44 -4.56%
10E003 2130 2230 00 000000 DENTAL INSURANCE 500.00 500.00 365.26 -26.95%
10E004 2130 2230 00 000000 DENTAL INSURANCE 500.00 1,000.00 71.96 -92.80%
10E008 2130 2230 00 000000 DENTAL INSURANCE 1,000.00 1,000.00 852.68 -14.73%
10E011 2130 2230 00 000000 DENTAL INSURANCE 500.00 500.00 264.60 -47.08%
10E003 2130 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,500.00 1,400.00 1,371.55 -2.03%
10E004 2130 2290 00 000000 TEACHER RETIREMENT INSURANCE 0.00 0.00 0.00 0.00%

TOTAL EMPLOYEE BENEFITS 67,600.00 72,850.00 51,662.54 -29.08%

10E001 2130 3320 00 000000 TRAVEL 500.00 500.00 0.00 -100.00%
TOTAL PURCHASED SERVICES 500.00 500.00 0.00 -100.00%

10E001 2130 4100 00 000000 NURSE SUPPLIES 1,200.00 1,200.00 850.27 -29.14%
TOTAL SUPPLIES 1,200.00 1,200.00 850.27 -29.14%

GRAND TOTAL HEALTH SERVICES 343,130.00 335,580.00 301,732.11 -10.09%

PSYCHOLOGICAL SERVICES
10E002 2140 1100 00 000000 PSYCHOLOGIST SALARY 62,000.00 55,500.00 57,295.43 3.24%
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10E003 2140 1100 00 000000 PSYCHOLOGIST SALARY 43,000.00 44,000.00 34,030.73 -22.66%
10E004 2140 1100 00 000000 PSYCHOLOGIST SALARY 77,000.00 73,000.00 72,849.15 -0.21%
10E005 2140 1100 00 000000 PSYCHOLOGIST SALARY 51,500.00 42,000.00 39,062.12 -6.99%
10E008 2140 1100 00 000000 PSYCHOLOGIST SALARY 96,000.00 90,000.00 90,635.60 0.71%
10E010 2140 1100 00 000000 PSYCHOLOGIST SALARY 59,500.00 57,500.00 52,966.01 -7.89%
10E011 2140 1100 00 000000 PSYCHOLOGIST SALARY 60,000.00 56,750.00 54,388.11 -4.16%
10E003 2140 1120 00 000000 LONGEVITY 225.00 300.00 263.99 -12.00%
10E004 2140 1120 00 000000 LONGEVITY 530.00 530.00 527.97 -0.38%
10E005 2140 1120 00 000000 LONGEVITY 325.00 300.00 0.00 -100.00%
10E008 2140 1120 00 000000 LONGEVITY 530.00 530.00 527.97 -0.38%
10E001 2140 1140 00 000000 MENTOR 0.00 1,000.00 0.00 -100.00%
10E002 2140 1140 00 000000 MENTOR 0.00 0.00 0.00 0.00%
10E011 2140 1140 00 000000 MENTOR 1,000.00 0.00 0.00 0.00%

TOTAL SALARIES 451,610.00 421,410.00 402,547.08 -4.48%

10E002 2140 2110 00 000000 TEACHER RETIREMENT 6,200.00 5,700.00 5,761.20 1.07%
10E003 2140 2110 00 000000 TEACHER RETIREMENT 3,500.00 4,800.00 4,170.45 -13.12%
10E004 2140 2110 00 000000 TEACHER RETIREMENT 7,900.00 7,500.00 7,507.64 0.10%
10E005 2140 2110 00 000000 TEACHER RETIREMENT 5,200.00 4,100.00 4,112.08 0.29%
10E008 2140 2110 00 000000 TEACHER RETIREMENT 9,600.00 9,100.00 9,296.63 2.16%
10E010 2140 2110 00 000000 TEACHER RETIREMENT 6,000.00 6,000.00 5,516.19 -8.06%
10E011 2140 2110 00 000000 TEACHER RETIREMENT 6,000.00 6,000.00 5,742.23 -4.30%
10E002 2140 2160 00 000000 TRS SURCHARGE EXPENSE 400.00 400.00 371.20 -7.20%
10E003 2140 2160 00 000000 TRS SURCHARGE EXPENSE 250.00 325.00 268.81 -17.29%
10E004 2140 2160 00 000000 TRS SURCHARGE EXPENSE 500.00 500.00 483.84 -3.23%
10E005 2140 2160 00 000000 TRS SURCHARGE EXPENSE 350.00 275.00 265.05 -3.62%
10E008 2140 2160 00 000000 TRS SURCHARGE EXPENSE 625.00 600.00 599.05 -0.16%
10E010 2140 2160 00 000000 TRS SURCHARGE EXPENSE 400.00 400.00 355.39 -11.15%
10E011 2140 2160 00 000000 TRS SURCHARGE EXPENSE 400.00 400.00 370.00 -7.50%
10E002 2140 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E003 2140 2210 00 000000 LIFE INSURANCE 10.00 15.00 7.59 -49.40%
10E004 2140 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E005 2140 2210 00 000000 LIFE INSURANCE 25.00 10.00 8.87 -11.30%
10E008 2140 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E010 2140 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.40 -26.40%
10E011 2140 2210 00 000000 LIFE INSURANCE 25.00 25.00 17.16 -31.36%
10E002 2140 2220 00 000000 MEDICAL INSURANCE 9,000.00 8,700.00 8,511.08 -2.17%
10E003 2140 2220 00 000000 MEDICAL INSURANCE 7,100.00 10,500.00 6,910.56 -34.19%
10E004 2140 2220 00 000000 MEDICAL INSURANCE 14,000.00 14,500.00 14,308.00 -1.32%
10E005 2140 2220 00 000000 MEDICAL INSURANCE 10,500.00 6,800.00 8,024.62 18.01%
10E008 2140 2220 00 000000 MEDICAL INSURANCE 17,500.00 0.00 0.00 0.00%
10E010 2140 2220 00 000000 MEDICAL INSURANCE 15,500.00 15,000.00 14,709.92 -1.93%
10E011 2140 2220 00 000000 MEDICAL INSURANCE 17,500.00 8,700.00 8,761.30 0.70%
10E002 2140 2230 00 000000 DENTAL INSURANCE 1,000.00 500.00 449.96 -10.01%
10E003 2140 2230 00 000000 DENTAL INSURANCE 400.00 600.00 398.64 -33.56%
10E004 2140 2230 00 000000 DENTAL INSURANCE 1,000.00 1,000.00 954.44 -4.56%
10E005 2140 2230 00 000000 DENTAL INSURANCE 600.00 400.00 459.79 14.95%
10E008 2140 2230 00 000000 DENTAL INSURANCE 1,000.00 0.00 0.00 0.00%
10E010 2140 2230 00 000000 DENTAL INSURANCE 650.00 625.00 613.20 -1.89%
10E011 2140 2230 00 000000 DENTAL INSURANCE 1,000.00 500.00 469.60 -6.08%
10E002 2140 2290 00 000000 TEACHERS RETIREMENT INSURANCE 1,500.00 1,400.00 1,318.78 -5.80%
10E003 2140 2290 00 000000 TEACHERS RETIREMENT INSURANCE 850.00 1,100.00 954.57 -13.22%
10E004 2140 2290 00 000000 TEACHERS RETIREMENT INSURANCE 2,000.00 1,700.00 1,718.49 1.09%
10E005 2140 2290 00 000000 TEACHERS RETIREMENT INSURANCE 1,300.00 1,100.00 941.22 -14.43%
10E008 2140 2290 00 000000 TEACHERS RETIREMENT INSURANCE 2,300.00 2,100.00 2,127.72 1.32%
10E010 2140 2290 00 000000 TEACHERS RETIREMENT INSURANCE 1,500.00 1,500.00 1,262.48 -15.83%
10E011 2140 2290 00 000000 TEACHERS RETIREMENT INSURANCE 1,500.00 1,500.00 1,314.30 -12.38%

TOTAL EMPLOYEE BENEFITS 155,185.00 124,475.00 119,135.77 -4.29%

10E001 2140 3140 00 000000 CONSULTANT 5,000.00 5,000.00 3,248.00 -35.04%
10E001 2140 3320 00 000000 TRAVEL 1,000.00 1,000.00 844.55 -15.55%

TOTAL PURCHASED SERVICES 6,000.00 6,000.00 4,092.55 -31.79%

10E001 2140 4100 00 000000 PSYCHOLOGICAL SUPPLIES 7,000.00 7,000.00 5,326.97 -23.90%
TOTAL SUPPLIES 7,000.00 7,000.00 5,326.97 -23.90%

10E001 2140 6400 00 000000 DUES/FEES 1,000.00 900.00 1,106.00 22.89%
TOTAL OTHER OBJECTS 1,000.00 900.00 1,106.00 22.89%

GRAND TOTAL PSYCHOLOGICAL SERVICES 620,795.00 559,785.00 532,208.37 -4.93%
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SPEECH PATHOLOGY & AUDIOLOGY
10E002 2150 1100 00 000000 SPEECH PATHOLOGIST SALARY 52,000.00 51,000.00 48,457.46 -4.99%
10E003 2150 1100 00 000000 SPEECH PATHOLOGIST SALARY 52,000.00 51,000.00 44,791.40 -12.17%
10E004 2150 1100 00 000000 SPEECH PATHOLOGIST SALARY 159,000.00 220,500.00 219,943.06 -0.25%
10E005 2150 1100 00 000000 SPEECH PATHOLOGIST SALARY 33,200.00 16,000.00 21,387.08 33.67%
10E008 2150 1100 00 000000 SPEECH PATHOLOGIST SALARY 111,200.00 105,500.00 102,673.98 -2.68%
10E010 2150 1100 00 000000 SPEECH PATHOLOGIST SALARY 121,200.00 97,000.00 96,483.92 -0.53%
10E011 2150 1100 00 000000 SPEECH PATHOLOGIST SALARY 69,700.00 40,000.00 38,248.76 -4.38%
10E002 2150 1120 00 000000 LONGEVITY 270.00 600.00 105.59 -82.40%
10E003 2150 1120 00 000000 LONGEVITY 270.00 0.00 0.00 0.00%
10E004 2150 1120 00 000000 LONGEVITY 1,600.00 1,600.00 1,583.91 -1.01%
10E008 2150 1120 00 000000 LONGEVITY 535.00 530.00 527.97 -0.38%
10E010 2150 1120 00 000000 LONGEVITY 535.00 1,075.00 950.35 -11.60%
10E011 2150 1120 00 000000 LONGEVITY 535.00 0.00 0.00 0.00%
10E010 2150 1200 00 000000 INSURANCE STIPEND 0.00 1,800.00 1,800.00 0.00%
10E011 2150 1200 00 000000 INSURANCE STIPEND 1,800.00 0.00 0.00 0.00%

TOTAL SALARIES 603,845.00 586,605.00 576,953.48 -1.65%

10E002 2150 2110 00 000000 TEACHER RETIREMENT 5,300.00 5,200.00 5,004.04 -3.77%
10E003 2150 2110 00 000000 TEACHER RETIREMENT 5,300.00 5,200.00 5,117.22 -1.59%
10E004 2150 2110 00 000000 TEACHER RETIREMENT 16,000.00 23,000.00 22,456.92 -2.36%
10E005 2150 2110 00 000000 TEACHER RETIREMENT 2,500.00 1,800.00 2,139.44 18.86%
10E008 2150 2110 00 000000 TEACHER RETIREMENT 14,500.00 11,000.00 10,233.34 -6.97%
10E010 2150 2110 00 000000 TEACHER RETIREMENT 8,600.00 9,500.00 9,429.62 -0.74%
10E011 2150 2110 00 000000 TEACHER RETIREMENT 9,000.00 5,000.00 3,791.44 -24.17%
10E002 2150 2160 00 000000 TRS SURCHARGE EXPENSE 350.00 350.00 322.47 -7.87%
10E003 2150 2160 00 000000 TRS SURCHARGE EXPENSE 350.00 350.00 329.87 -5.75%
10E004 2150 2160 00 000000 TRS SURCHARGE EXPENSE 1,100.00 1,500.00 1,447.32 -3.51%
10E005 2150 2160 00 000000 TRS SURCHARGE EXPENSE 150.00 120.00 137.78 14.82%
10E008 2150 2160 00 000000 TRS SURCHARGE EXPENSE 900.00 700.00 659.38 -5.80%
10E010 2150 2160 00 000000 TRS SURCHARGE EXPENSE 550.00 625.00 607.51 -2.80%
10E011 2150 2160 00 000000 TRS SURCHARGE EXPENSE 600.00 325.00 244.31 -24.83%
10E002 2150 2210 00 000000 LIFE INSURANCE 10.00 10.00 15.20 52.00%
10E003 2150 2210 00 000000 LIFE INSURANCE 10.00 10.00 0.00 -100.00%
10E004 2150 2210 00 000000 LIFE INSURANCE 40.00 60.00 55.32 -7.80%
10E005 2150 2210 00 000000 LIFE INSURANCE 10.00 10.00 7.44 -25.60%
10E008 2150 2210 00 000000 LIFE INSURANCE 50.00 35.00 29.40 -16.00%
10E010 2150 2210 00 000000 LIFE INSURANCE 40.00 25.00 24.68 -1.28%
10E011 2150 2210 00 000000 LIFE INSURANCE 25.00 25.00 15.44 -38.24%
10E002 2150 2220 00 000000 MEDICAL INSURANCE 8,900.00 8,400.00 13,898.00 65.45%
10E003 2150 2220 00 000000 MEDICAL INSURANCE 8,900.00 8,400.00 0.00 -100.00%
10E004 2150 2220 00 000000 MEDICAL INSURANCE 36,000.00 51,000.00 50,049.48 -1.86%
10E005 2150 2220 00 000000 MEDICAL INSURANCE 3,700.00 2,700.00 3,475.27 28.71%
10E008 2150 2220 00 000000 MEDICAL INSURANCE 32,000.00 14,600.00 13,526.31 -7.35%
10E010 2150 2220 00 000000 MEDICAL INSURANCE 26,500.00 2,000.00 4,203.03 110.15%
10E011 2150 2220 00 000000 MEDICAL INSURANCE 0.00 7,800.00 7,093.21 -9.06%
10E002 2150 2230 00 000000 DENTAL INSURANCE 500.00 500.00 801.80 60.36%
10E003 2150 2230 00 000000 DENTAL INSURANCE 500.00 500.00 0.00 -100.00%
10E004 2150 2230 00 000000 DENTAL INSURANCE 2,500.00 3,000.00 2,863.32 -4.56%
10E005 2150 2230 00 000000 DENTAL INSURANCE 200.00 150.00 183.78 22.52%
10E008 2150 2230 00 000000 DENTAL INSURANCE 1,800.00 800.00 715.10 -10.61%
10E010 2150 2230 00 000000 DENTAL INSURANCE 1,500.00 200.00 228.23 14.12%
10E011 2150 2230 00 000000 DENTAL INSURANCE 0.00 500.00 374.37 -25.13%
10E002 2150 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,250.00 1,200.00 1,145.19 -4.57%
10E003 2150 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,250.00 1,200.00 1,171.15 -2.40%
10E004 2150 2290 00 000000 TEACHER RETIREMENT INSURANCE 3,800.00 5,200.00 5,139.93 -1.16%
10E005 2150 2290 00 000000 TEACHER RETIREMENT INSURANCE 600.00 400.00 2,289.62 472.41%
10E008 2150 2290 00 000000 TEACHER RETIREMENT INSURANCE 3,500.00 2,600.00 542.37 -79.14%
10E010 2150 2290 00 000000 TEACHER RETIREMENT INSURANCE 2,100.00 2,200.00 2,158.18 -1.90%
10E011 2150 2290 00 000000 TEACHER RETIREMENT INSURANCE 2,200.00 1,100.00 867.67 -21.12%

TOTAL EMPLOYEE BENEFITS 203,085.00 179,295.00 172,794.15 -3.63%

10E001 2150 3140 00 000000 SPEECH CONSULTANT/INTERPRETER 4,000.00 4,000.00 1,070.00 -73.25%
10E001 2150 3320 00 000000 TRAVEL 1,000.00 1,000.00 529.86 -47.01%

TOTAL PURCHASED SERVICES 5,000.00 5,000.00 1,599.86 -68.00%

10E001 2150 4100 00 000000 SPEECH SUPPLIES 3,500.00 3,500.00 1,978.57 -43.47%
TOTAL SUPPLIES 3,500.00 3,500.00 1,978.57 -43.47%
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10E001 2150 6400 00 000000 DUES/FEES 2,500.00 2,500.00 2,380.40 -4.78%
TOTAL OTHER OBJECTS 2,500.00 2,500.00 2,380.40 -4.78%

GRAND TOTAL SPEECH PATHOLOGY 817,930.00 776,900.00 755,706.46 -2.73%

IMPROVEMENT OF INSTRUCTION
10E001 2210 2110 00 000000 TEACHER RETIREMENT 4,100.00 4,700.00 4,081.82 -13.15%
10E011 2210 2110 00 000000 TEACHER RETIREMENT 0.00 0.00 122.40 0.00%
10E001 2210 2160 00 000000 TRS SURCHARGE EXPENSE 300.00 325.00 262.65 -19.18%
10E011 2210 2160 00 000000 TRS SURCHARGE EXPENSE 0.00 0.00 7.90 0.00%
10E001 2210 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,000.00 1,000.00 933.89 -6.61%
10E011 2210 2290 00 000000 TEACHER RETIREMENT INSURANCE 0.00 0.00 28.03 0.00%

TOTAL EMPLOYEE BENEFITS 5,400.00 6,025.00 5,436.69 -9.76%

10E001 2210 6400 00 000000 PROFESSIONAL DEVELOPMENT 65,000.00 65,000.00 52,413.90 -19.36%
10E002 2210 6400 00 000000 PROFESSIONAL DEVELOPMENT 3,500.00 3,500.00 4,600.66 31.45%
10E003 2210 6400 00 000000 PROFESSIONAL DEVELOPMENT 1,200.00 1,000.00 1,284.40 28.44%
10E004 2210 6400 00 000000 PROFESSIONAL DEVELOPMENT 1,200.00 2,250.00 1,219.00 -45.82%
10E005 2210 6400 00 000000 PROFESSIONAL DEVELOPMENT 3,500.00 1,000.00 1,857.00 85.70%
10E008 2210 6400 00 000000 PROFESSIONAL DEVELOPMENT 1,200.00 1,000.00 190.00 -81.00%
10E010 2210 6400 00 000000 PROFESSIONAL DEVELOPMENT 1,500.00 2,000.00 1,564.14 -21.79%
10E011 2210 6400 00 000000 PROFESSIONAL DEVELOPMENT 2,400.00 2,000.00 2,445.76 22.29%

TOTAL OTHER OBJECTS 79,500.00 77,750.00 65,574.86 -15.66%

GRAND TOTAL IMPROVEMENT OF INSTRUCTION 84,900.00 83,775.00 71,011.55 -15.24%

INSTRUCTION & CURRICULUM DEVELOPMENT
10E001 2212 1000 00 000000 DIRECTORS OF CURRICULUM 183,750.00 88,000.00 87,692.31 -0.35%
10E001 2212 1100 00 000000 TEACHERS ON ASSIGNMENT (TOSA) 585,000.00 579,000.00 546,534.60 -5.61%
10E001 2212 1110 00 000000 CURRICULUM SECRETARY SALARY 94,875.00 119,456.00 88,706.24 -25.74%
10E001 2212 1120 00 000000 LONGEVITY 7,300.00 6,500.00 6,411.05 -1.37%
10E001 2212 1200 00 000000 INSURANCE STIPEND 0.00 0.00 0.00 0.00%

TOTAL SALARIES 870,925.00 792,956.00 729,344.20 -8.02%

10E001 2212 2110 00 000000 RETIREMENT 70,000.00 70,500.00 67,183.09 -4.70%
10E001 2212 2160 00 000000 TRS SURCHARGE EXPENSE 4,700.00 4,700.00 4,329.35 -7.89%
10E001 2212 2210 00 000000 LIFE INSURANCE 400.00 400.00 320.40 -19.90%
10E001 2212 2220 00 000000 MEDICAL INSURANCE 150,000.00 165,000.00 143,354.18 -13.12%
10E001 2212 2230 00 000000 DENTAL INSURANCE 10,000.00 10,000.00 7,732.88 -22.67%
10E001 2212 2250 00 000000 DISABILITY INSURANCE 300.00 300.00 264.90 -11.70%
10E001 2212 2290 00 000000 TEACHERS RETIREMENT INSURANCE 17,000.00 16,500.00 15,376.62 -6.81%

TOTAL EMPLOYEE BENEFITS 252,400.00 267,400.00 238,561.42 -10.78%

10E001 2212 3190 00 000000 CURRICULUM & DATA MANAGEMENT 65,000.00 50,000.00 65,200.50 30.40%
10E001 2212 3320 00 000000 TRAVEL 8,000.00 8,000.00 7,933.77 -0.83%
10E001 2212 3800 00 000000 TEST SCORING 60,000.00 75,000.00 58,726.00 -21.70%

TOTAL PURCHASED SERVICES 133,000.00 133,000.00 131,860.27 -0.86%

10E001 2212 4100 00 000000 CURRICULUM SUPPLIES 35,000.00 30,000.00 32,394.54 7.98%
TOTAL SUPPLIES 35,000.00 30,000.00 32,394.54 7.98%

10E001 2212 6400 00 000000 DUES/FEES 4,500.00 3,500.00 4,493.49 28.39%
TOTAL OTHER OBJECTS 4,500.00 3,500.00 4,493.49 28.39%

GRAND TOTAL INSTRUCTION & CURRICULUM DEVELOPMENT 1,295,825.00 1,226,856.00 1,136,653.92 -7.35%

EDUCATION MEDIA SERVICES
10E002 2220 1100 00 000000 LIBRARIAN SALARY 53,500.00 50,600.00 50,117.60 -0.95%
10E003 2220 1100 00 000000 LIBRARIAN SALARY 41,000.00 40,250.00 39,917.68 -0.83%
10E011 2220 1100 00 000000 LIBRARIAN SALARY 62,000.00 60,100.00 59,876.31 -0.37%
10E003 2220 1120 00 000000 LONGEVITY 370.00 370.00 452.55 22.31%
10E011 2220 1120 00 000000 LONGEVITY 550.00 550.00 452.54 -17.72%
10E002 2220 1140 00 000000 MENTOR 0.00 0.00 0.00 0.00%
10E002 2220 1150 00 000000 LIBRARY AIDE SALARY 20,000.00 19,000.00 17,574.67 -7.50%
10E003 2220 1150 00 000000 LIBRARY AIDE SALARY 18,500.00 17,600.00 17,325.96 -1.56%
10E004 2220 1150 00 000000 LIBRARY AIDE SALARY 22,000.00 21,000.00 20,445.00 -2.64%
10E005 2220 1150 00 000000 LIBRARY AIDE SALARY 12,000.00 11,300.00 11,409.88 0.97%
10E008 2220 1150 00 000000 LIBRARY AIDE SALARY 17,100.00 16,200.00 15,775.65 -2.62%
10E010 2220 1150 00 000000 LIBRARY AIDE SALARY 17,500.00 16,600.00 15,984.32 -3.71%
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10E011 2220 1150 00 000000 LIBRARY AIDE SALARY 19,750.00 18,750.00 18,386.14 -1.94%
10E005 2220 1200 00 000000 INSURANCE STIPEND 0.00 0.00 0.00 0.00%
10E011 2220 1200 00 000000 INSURANCE STIPEND 0.00 1,800.00 0.00 -100.00%

TOTAL SALARIES 284,270.00 274,120.00 267,718.30 -2.34%

10E002 2220 2110 00 000000 TEACHER RETIREMENT 5,500.00 5,300.00 5,173.62 -2.38%
10E003 2220 2110 00 000000 TEACHER RETIREMENT 4,100.00 4,200.00 4,003.96 -4.67%
10E011 2220 2110 00 000000 TEACHER RETIREMENT 6,300.00 6,100.00 5,983.55 -1.91%
10E002 2220 2160 00 000000 TRS SURCHARGE EXPENSE 350.00 400.00 333.47 -16.63%
10E003 2220 2160 00 000000 TRS SURCHARGE EXPENSE 275.00 275.00 258.08 -6.15%
10E011 2220 2160 00 000000 TRS SURCHARGE EXPENSE 400.00 425.00 385.48 -9.30%
10E002 2220 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E003 2220 2210 00 000000 LIFE INSURANCE 25.00 25.00 24.88 -0.48%
10E004 2220 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E005 2220 2210 00 000000 LIFE INSURANCE 0.00 0.00 0.00 0.00%
10E008 2220 2210 00 000000 LIFE INSURANCE 25.00 25.00 18.44 -26.24%
10E010 2220 2210 00 000000 LIFE INSURANCE 0.00 25.00 3.24 -87.04%
10E011 2220 2210 00 000000 LIFE INSURANCE 40.00 40.00 29.60 -26.00%
10E002 2220 2220 00 000000 MEDICAL INSURANCE 9,100.00 8,700.00 8,511.08 -2.17%
10E003 2220 2220 00 000000 MEDICAL INSURANCE 14,000.00 11,000.00 13,395.64 21.78%
10E004 2220 2220 00 000000 MEDICAL INSURANCE 15,000.00 14,200.00 14,130.00 -0.49%
10E008 2220 2220 00 000000 MEDICAL INSURANCE 7,900.00 7,700.00 7,672.48 -0.36%
10E010 2220 2220 00 000000 MEDICAL INSURANCE 7,900.00 7,700.00 1,420.88 -81.55%
10E011 2220 2220 00 000000 MEDICAL INSURANCE 8,300.00 4,600.00 8,584.84 86.63%
10E002 2220 2230 00 000000 DENTAL INSURANCE 475.00 475.00 449.96 -5.27%
10E003 2220 2230 00 000000 DENTAL INSURANCE 750.00 675.00 695.88 3.09%
10E004 2220 2230 00 000000 DENTAL INSURANCE 1,100.00 1,000.00 954.44 -4.56%
10E008 2220 2230 00 000000 DENTAL INSURANCE 525.00 500.00 449.96 -10.01%
10E010 2220 2230 00 000000 DENTAL INSURANCE 525.00 500.00 71.96 -85.61%
10E011 2220 2230 00 000000 DENTAL INSURANCE 400.00 300.00 369.00 23.00%
10E002 2220 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,300.00 1,200.00 1,184.15 -1.32%
10E003 2220 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,000.00 1,000.00 916.65 -8.34%
10E011 2220 2290 00 000000 TEACHER RETIREMENT INSURANCE 1,500.00 1,400.00 1,369.45 -2.18%

TOTAL EMPLOYEE BENEFITS 86,840.00 77,815.00 76,427.57 -1.78%

10E004 2220 3230 00 000000 REPAIRS 0.00 0.00 28.34 0.00%
10E011 2220 3230 00 000000 REPAIRS 150.00 200.00 0.00 -100.00%

TOTAL PURCHASED SERVICES 150.00 200.00 28.34 -85.83%

10E002 2220 4100 00 000000 LIBRARY SUPPLIES 18,700.00 18,700.00 8,098.26 -56.69%
10E003 2220 4100 00 000000 LIBRARY SUPPLIES 2,500.00 3,000.00 2,999.25 -0.03%
10E004 2220 4100 00 000000 LIBRARY SUPPLIES 500.00 2,500.00 2,385.54 -4.58%
10E005 2220 4100 00 000000 LIBRARY SUPPLIES 600.00 600.00 455.35 -24.11%
10E008 2220 4100 00 000000 LIBRARY SUPPLIES 1,000.00 1,500.00 678.37 -54.78%
10E010 2220 4100 00 000000 LIBRARY SUPPLIES 1,000.00 1,000.00 235.03 -76.50%
10E011 2220 4100 00 000000 LIBRARY SUPPLIES 3,032.00 3,375.00 3,255.05 -3.55%
10E004 2220 4300 00 000000 BOOKS 3,500.00 3,300.00 3,466.03 5.03%
10E005 2220 4300 00 000000 BOOKS 2,500.00 2,500.00 2,554.02 2.16%
10E008 2220 4300 00 000000 BOOKS 9,750.00 10,000.00 8,110.51 -18.89%
10E010 2220 4300 00 000000 BOOKS 7,000.00 7,000.00 3,836.81 -45.19%
10E011 2220 4300 00 000000 BOOKS 4,473.00 5,000.00 4,931.55 -1.37%

TOTAL SUPPLIES 54,555.00 58,475.00 41,005.77 -29.87%

10E002 2220 6400 00 000000 DUES/FEES 0.00 0.00 0.00 0.00%
OTHER OBJECTS 0.00 0.00 0.00 0.00%

10E002 2220 7100 00 000000 NON-CAPITAL OUTLAY 0.00 0.00 0.00 0.00%
10E011 2220 7100 00 000000 NON-CAPITAL OUTLAY 667.00 745.00 688.00 -7.65%

TOTAL NON-CAPITAL EQUIPMENT 667.00 745.00 688.00 -7.65%

GRAND TOTAL EDUCATION MEDIA SERVICES 426,482.00 411,355.00 385,867.98 -6.20%

BOARD OF EDUCATION
10E001 2310 3100 00 000000 PROFESSIONAL & TECH SERVICES 70,000.00 50,000.00 51,644.61 3.29%
10E001 2310 3170 00 000000 AUDIT SERVICES 25,000.00 25,000.00 21,955.00 -12.18%
10E001 2310 3180 00 000000 LEGAL SERVICES/NOTICES/BIDS 7,000.00 4,500.00 6,739.78 49.77%
10E001 2310 3320 00 000000 TRAVEL 1,500.00 1,000.00 930.29 -6.97%

TOTAL PURCHASED SERVICES 103,500.00 80,500.00 81,269.68 0.96%

10E001 2310 4100 00 000000 BOARD OF EDUCATION SUPPLIES 10,000.00 15,000.00 14,292.13 -4.72%
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TOTAL SUPPLIES 10,000.00 15,000.00 14,292.13 -4.72%

10E001 2310 6400 00 000000 DUES AND FEES 20,000.00 35,000.00 19,677.40 -43.78%
10E001 2310 6900 00 000000 OTHER OBJECTS-TAXES 26,000.00 26,000.00 24,778.36 -4.70%

TOTAL OTHER OBJECTS 46,000.00 61,000.00 44,455.76 -27.12%

GRAND TOTAL BOARD OF EDUCATION 159,500.00 156,500.00 140,017.57 -10.53%

EXECUTIVE ADMINISTRATION
10E001 2320 1000 00 000000 SUPERINTENDENT SALARY 211,920.00 200,588.00 203,765.28 1.58%
10E001 2320 1100 00 000000 ASST SUPERINTENDENT SALARY 84,750.00 159,744.00 162,920.07 1.99%
10E001 2320 1110 00 000000 ADMIN ASSISTANT SALARIES 116,625.00 101,074.00 116,846.50 15.60%

TOTAL SALARIES 413,295.00 461,406.00 483,531.85 4.80%

10E001 2320 2110 00 000000 RETIREMENT 38,500.00 36,800.00 37,333.73 1.45%
10E001 2320 2160 00 000000 TRS SURCHARGE EXPENSE 2,600.00 2,500.00 2,406.03 -3.76%
10E001 2320 2210 00 000000 LIFE INSURANCE 500.00 600.00 400.08 -33.32%
10E001 2320 2220 00 000000 MEDICAL INSURANCE 98,000.00 100,000.00 97,875.28 -2.12%
10E001 2320 2230 00 000000 DENTAL INSURANCE 4,500.00 5,400.00 4,839.08 -10.39%
10E001 2320 2250 00 000000 DISABILITY INSURANCE 900.00 900.00 844.29 -6.19%
10E001 2320 2290 00 000000 TEACHERS RETIREMENT INSURANCE 9,200.00 8,600.00 8,545.12 -0.64%
10E001 2320 2900 00 000000 ANNUITY 8,400.00 8,400.00 8,400.00 0.00%

TOTAL EMPLOYEE BENEFITS 162,600.00 163,200.00 160,643.61 -1.57%

10E001 2320 3190 00 000000 PROFESSIONAL & TECHNICAL SERVICE 2,000.00 2,000.00 0.00 -100.00%
10E001 2320 3320 00 000000 TRAVEL 1,000.00 2,500.00 605.73 -75.77%

TOTAL PURCHASED SERVICES 3,000.00 4,500.00 605.73 -86.54%

10E001 2320 4100 00 000000 ADMIN SUPPLIES 14,000.00 12,000.00 8,703.53 -27.47%
TOTAL SUPPLIES 14,000.00 12,000.00 8,703.53 -27.47%

10E001 2320 6400 00 000000 DUES/FEES 15,000.00 15,000.00 13,691.46 -8.72%
TOTAL OTHER OBJECTS 15,000.00 15,000.00 13,691.46 -8.72%

10E001 2320 7100 00 000000 NON-CAPITAL OUTLAY 0.00 2,000.00 1,260.00 -37.00%
TOTAL NON-CAPITAL EQUIPMENT 0.00 2,000.00 1,260.00 -37.00%

GRAND TOTAL EXECUTIVE ADMINISTRATION 607,895.00 658,106.00 668,436.18 1.57%

SPECIAL AREA ADMINISTRATION
10E001 2330 1000 00 000000 DIRECTOR OF STUDENT SUPPORT SERVICE 120,500.00 109,942.00 113,117.70 2.89%
10E001 2330 1100 00 000000 ASSISTANT DIRECTOR 5,000.00 0.00 0.00 0.00%
10E001 2330 1110 00 000000 SECRETARY 76,000.00 70,329.00 65,839.33 -6.38%
10E001 2330 1200 00 000000 INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%

TOTAL SALARIES 203,300.00 182,071.00 180,757.03 -0.72%

10E001 2330 2110 00 000000 RETIREMENT 17,000.00 11,200.00 11,365.46 1.48%
10E001 2330 2160 00 000000 TRS SURCHARGE EXPENSE 1,100.00 725.00 732.45 1.03%
10E001 2330 2210 00 000000 LIFE INSURANCE 270.00 200.00 202.84 1.42%
10E001 2330 2220 00 000000 MEDICAL INSURANCE 58,500.00 23,000.00 22,244.36 -3.29%
10E001 2330 2230 00 000000 DENTAL INSURANCE 3,400.00 1,000.00 1,272.72 27.27%
10E001 2330 2250 00 000000 DISABILITY INSURANCE 500.00 300.00 356.68 18.89%
10E001 2330 2290 00 000000 TEACHERS RETIREMENT INSURANCE 4,000.00 2,600.00 2,601.43 0.05%

TOTAL EMPLOYEE BENEFITS 84,770.00 39,025.00 38,775.94 -0.64%

10E001 2330 3320 00 000000 TRAVEL 1,800.00 1,800.00 1,755.06 -2.50%
TOTAL PURCHASED SERVICES 1,800.00 1,800.00 1,755.06 -2.50%

10E001 2330 4100 00 000000 SPECIAL AREA ADMIN SUPPLIES 1,000.00 1,000.00 865.28 -13.47%
TOTAL SUPPLIES 1,000.00 1,000.00 865.28 -13.47%

10E001 2330 6400 00 000000 DUES AND FEES 500.00 500.00 435.00 -13.00%
TOTAL OTHER OBJECTS 500.00 500.00 435.00 -13.00%

10E001 2330 7100 00 000000 NON-CAPITAL OUTLAY 0.00 0.00 0.00 0.00%
TOTAL NON-CAPITAL EQUIPMENT 0.00 0.00 0.00 0.00%

GRAND TOTAL SPECIAL AREA ADMINISTRATION 291,370.00 224,396.00 222,588.31 -0.81%
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OFFICE OF THE PRINCIPALS
10E002 2410 1100 00 000000 PRINCIPAL/ASST PRINCIPAL SALARY 320,000.00 298,900.00 300,987.32 0.70%
10E003 2410 1100 00 000000 PRINCIPAL/ASST PRINCIPAL SALARY 200,000.00 192,673.00 200,308.47 3.96%
10E004 2410 1100 00 000000 PRINCIPAL/ASST PRINCIPAL SALARY 175,500.00 138,768.00 143,714.66 3.56%
10E005 2410 1100 00 000000 PRINCIPAL/ASST PRINCIPAL SALARY 104,000.00 99,162.00 99,937.51 0.78%
10E008 2410 1100 00 000000 PRINCIPAL/ASST PRINCIPAL SALARY 175,100.00 146,335.00 147,481.29 0.78%
10E010 2410 1100 00 000000 PRINCIPAL/ASST PRINCIPAL SALARY 165,000.00 146,898.00 141,978.39 -3.35%
10E011 2410 1100 00 000000 PRINCIPAL/ASST PRINCIPAL SALARY 210,000.00 198,358.00 199,909.58 0.78%
10E002 2410 1110 00 000000 SECRETARY SALARY 112,000.00 114,000.00 98,866.73 -13.27%
10E003 2410 1110 00 000000 SECRETARY SALARY 65,000.00 60,000.00 59,889.55 -0.18%
10E004 2410 1110 00 000000 SECRETARY SALARY 68,000.00 63,000.00 62,404.66 -0.94%
10E005 2410 1110 00 000000 SECRETARY SALARY 29,000.00 28,000.00 26,819.75 -4.22%
10E008 2410 1110 00 000000 SECRETARY SALARY 61,000.00 72,500.00 70,839.30 -2.29%
10E010 2410 1110 00 000000 SECRETARY SALARY 68,000.00 63,000.00 62,401.05 -0.95%
10E011 2410 1110 00 000000 SECRETARY SALARY 89,000.00 76,000.00 78,372.40 3.12%
10E008 2410 1200 00 000000 INSURANCE STIPEND 0.00 1,800.00 0.00 -100.00%
10E010 2410 1200 00 000000 INSURANCE STIPEND 0.00 3,600.00 0.00 -100.00%
10E001 2410 1220 00 000000 SECRETARY SUBSTITUTE 20,000.00 28,000.00 17,043.26 -39.13%

TOTAL SALARIES 1,861,600.00 1,730,994.00 1,710,953.92 -1.16%

10E002 2410 2110 00 000000 RETIREMENT 32,000.00 32,000.00 30,302.13 -5.31%
10E003 2410 2110 00 000000 RETIREMENT 20,600.00 20,000.00 20,522.88 2.61%
10E004 2410 2110 00 000000 RETIREMENT 19,000.00 14,250.00 14,480.59 1.62%
10E005 2410 2110 00 000000 RETIREMENT 10,500.00 10,200.00 10,061.87 -1.35%
10E008 2410 2110 00 000000 RETIREMENT 19,000.00 15,000.00 14,854.60 -0.97%
10E010 2410 2110 00 000000 RETIREMENT 19,000.00 15,000.00 14,308.91 -4.61%
10E011 2410 2110 00 000000 RETIREMENT 21,000.00 20,000.00 20,127.38 0.64%
10E002 2410 2160 00 000000 TRS SURCHARGE EXPENSE 2,100.00 2,000.00 1,952.93 -2.35%
10E003 2410 2160 00 000000 TRS SURCHARGE EXPENSE 1,500.00 2,200.00 1,322.76 -39.87%
10E004 2410 2160 00 000000 TRS SURCHARGE EXPENSE 1,200.00 1,000.00 933.27 -6.67%
10E005 2410 2160 00 000000 TRS SURCHARGE EXPENSE 700.00 700.00 648.57 -7.35%
10E008 2410 2160 00 000000 TRS SURCHARGE EXPENSE 1,200.00 1,000.00 957.29 -4.27%
10E010 2410 2160 00 000000 TRS SURCHARGE EXPENSE 1,200.00 1,000.00 922.24 -7.78%
10E011 2410 2160 00 000000 TRS SURCHARGE EXPENSE 1,400.00 1,400.00 1,297.17 -7.34%
10E002 2410 2210 00 000000 LIFE INSURANCE 500.00 500.00 419.46 -16.11%
10E003 2410 2210 00 000000 LIFE INSURANCE 325.00 325.00 311.24 -4.23%
10E004 2410 2210 00 000000 LIFE INSURANCE 325.00 300.00 313.48 4.49%
10E005 2410 2210 00 000000 LIFE INSURANCE 200.00 250.00 202.86 -18.86%
10E008 2410 2210 00 000000 LIFE INSURANCE 500.00 500.00 221.28 -55.74%
10E010 2410 2210 00 000000 LIFE INSURANCE 500.00 500.00 297.28 -40.54%
10E011 2410 2210 00 000000 LIFE INSURANCE 400.00 350.00 311.05 -11.13%
10E002 2410 2220 00 000000 MEDICAL INSURANCE 92,000.00 89,500.00 82,392.68 -7.94%
10E003 2410 2220 00 000000 MEDICAL INSURANCE 63,000.00 59,000.00 62,332.28 5.65%
10E004 2410 2220 00 000000 MEDICAL INSURANCE 72,000.00 50,500.00 61,553.72 21.89%
10E005 2410 2220 00 000000 MEDICAL INSURANCE 33,000.00 37,000.00 31,151.34 -15.81%
10E008 2410 2220 00 000000 MEDICAL INSURANCE 55,000.00 41,000.00 29,626.60 -27.74%
10E010 2410 2220 00 000000 MEDICAL INSURANCE 48,000.00 34,000.00 40,775.16 19.93%
10E011 2410 2220 00 000000 MEDICAL INSURANCE 71,000.00 66,500.00 65,225.54 -1.92%
10E002 2410 2230 00 000000 DENTAL INSURANCE 5,300.00 5,000.00 4,443.10 -11.14%
10E003 2410 2230 00 000000 DENTAL INSURANCE 3,400.00 3,200.00 3,291.48 2.86%
10E004 2410 2230 00 000000 DENTAL INSURANCE 4,000.00 3,000.00 3,610.32 20.34%
10E005 2410 2230 00 000000 DENTAL INSURANCE 2,000.00 2,500.00 1,825.40 -26.98%
10E008 2410 2230 00 000000 DENTAL INSURANCE 3,000.00 2,200.00 1,722.68 -21.70%
10E010 2410 2230 00 000000 DENTAL INSURANCE 2,900.00 1,800.00 1,961.52 8.97%
10E011 2410 2230 00 000000 DENTAL INSURANCE 3,400.00 3,600.00 3,328.95 -7.53%
10E002 2410 2250 00 000000 LONG TERM DISABILITY 1,000.00 900.00 963.64 7.07%
10E003 2410 2250 00 000000 LONG TERM DISABILITY 650.00 625.00 665.44 6.47%
10E004 2410 2250 00 000000 LONG TERM DISABILITY 650.00 500.00 585.84 17.17%
10E005 2410 2250 00 000000 LONG TERM DISABILITY 350.00 350.00 322.44 -7.87%
10E008 2410 2250 00 000000 LONG TERM DISABILITY 1,000.00 500.00 358.04 -28.39%
10E010 2410 2250 00 000000 LONG TERM DISABILITY 950.00 500.00 558.72 11.74%
10E011 2410 2250 00 000000 LONG TERM DISABILITY 650.00 650.00 644.16 -0.90%
10E002 2410 2290 00 000000 TEACHERS RETIREMENT INSURANCE 7,700.00 7,000.00 6,935.73 -0.92%
10E003 2410 2290 00 000000 TEACHERS RETIREMENT INSURANCE 5,000.00 3,500.00 4,697.42 34.21%
10E004 2410 2290 00 000000 TEACHERS RETIREMENT INSURANCE 4,500.00 3,500.00 3,314.41 -5.30%
10E005 2410 2290 00 000000 TEACHERS RETIREMENT INSURANCE 2,500.00 2,500.00 2,303.05 -7.88%
10E008 2410 2290 00 000000 TEACHERS RETIREMENT INSURANCE 4,600.00 3,500.00 3,399.80 -2.86%
10E010 2410 2290 00 000000 TEACHERS RETIREMENT INSURANCE 4,700.00 3,500.00 3,275.18 -6.42%
10E011 2410 2290 00 000000 TEACHERS RETIREMENT INSURANCE 5,100.00 4,500.00 4,606.75 2.37%
10E003 2410 2900 00 000000 ANNUITY 3,600.00 3,600.00 3,600.00 0.00%
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TOTAL EMPLOYEE BENEFITS 654,100.00 572,900.00 564,240.63 -1.51%

10E002 2410 3190 00 000000 PROFESSIONAL & TECH SERVICES 0.00 0.00 150.32 0.00%
10E001 2410 3250 00 000000 COPIER LEASES 350,000.00 300,000.00 354,487.46 18.16%
10E002 2410 3320 00 000000 TRAVEL 500.00 1,200.00 510.81 -57.43%
10E003 2410 3320 00 000000 TRAVEL 0.00 0.00 0.00 0.00%
10E004 2410 3320 00 000000 TRAVEL 0.00 0.00 0.00 0.00%
10E005 2410 3320 00 000000 TRAVEL 0.00 0.00 0.00 0.00%
10E008 2410 3320 00 000000 TRAVEL 0.00 0.00 0.00 0.00%
10E010 2410 3320 00 000000 TRAVEL 0.00 0.00 0.00 0.00%
10E011 2410 3320 00 000000 TRAVEL 0.00 0.00 0.00 0.00%
10E002 2410 3410 00 000000 POSTAGE 4,000.00 4,000.00 3,351.41 -16.21%
10E003 2410 3410 00 000000 POSTAGE 600.00 700.00 746.69 6.67%
10E004 2410 3410 00 000000 POSTAGE 200.00 750.00 848.83 13.18%
10E005 2410 3410 00 000000 POSTAGE 200.00 400.00 150.00 -62.50%
10E008 2410 3410 00 000000 POSTAGE 200.00 200.00 273.43 36.72%
10E010 2410 3410 00 000000 POSTAGE 325.00 0.00 325.23 0.00%
10E011 2410 3410 00 000000 POSTAGE 2,728.00 3,000.00 1,684.99 -43.83%
10E011 2410 3600 00 000000 PRINTING 1,364.00 1,500.00 236.22 -84.25%
10E002 2410 3900 00 000000 OTHER PURCHASED SERVICES 2,500.00 2,500.00 1,348.50 -46.06%
10E004 2410 3900 00 000000 OTHER PURCHASED SERVICES 0.00 0.00 3,989.13 0.00%
10E005 2410 3900 00 000000 OTHER PURCHASED SERVICES 500.00 500.00 369.50 -26.10%
10E008 2410 3900 00 000000 OTHER PURCHASED SERVICES 1,000.00 1,000.00 2,004.50 100.45%
10E010 2410 3900 00 000000 OTHER PURCHASED SERVICES 500.00 500.00 1,464.50 192.90%
10E011 2410 3900 00 000000 OTHER PURCHASED SERVICES 4,000.00 4,000.00 350.00 -91.25%

TOTAL PURCHASED SERVICES 368,617.00 320,250.00 372,291.52 16.25%

10E002 2410 4100 00 000000 PRINCIPAL SUPPLIES 38,064.00 36,064.00 26,028.99 -27.83%
10E003 2410 4100 00 000000 PRINCIPAL SUPPLIES 9,500.00 15,500.00 3,255.98 -78.99%
10E004 2410 4100 00 000000 PRINCIPAL SUPPLIES 18,000.00 22,000.00 20,413.50 -7.21%
10E005 2410 4100 00 000000 PRINCIPAL SUPPLIES 5,000.00 9,500.00 6,729.26 -29.17%
10E008 2410 4100 00 000000 PRINCIPAL SUPPLIES 10,000.00 19,550.00 9,209.37 -52.89%
10E010 2410 4100 00 000000 PRINCIPAL SUPPLIES 12,000.00 12,000.00 14,317.75 19.31%
10E011 2410 4100 00 000000 PRINCIPAL SUPPLIES 17,282.00 19,250.00 2,145.81 -88.85%
10E002 2410 4900 00 000000 OTHER SUPPLIES 2,500.00 2,500.00 500.00 -80.00%
10E003 2410 4900 00 000000 OTHER SUPPLIES 10,000.00 20,000.00 947.73 -95.26%
10E004 2410 4900 00 000000 OTHER SUPPLIES 4,300.00 4,330.00 1,460.51 -66.27%
10E005 2410 4900 00 000000 OTHER SUPPLIES 6,000.00 6,000.00 1,018.86 -83.02%
10E008 2410 4900 00 000000 OTHER SUPPLIES 7,000.00 7,000.00 3,033.54 -56.66%
10E010 2410 4900 00 000000 OTHER SUPPLIES 10,250.00 10,250.00 940.57 -90.82%
10E011 2410 4900 00 000000 OTHER SUPPLIES 12,000.00 12,000.00 5,056.87 -57.86%

TOTAL SUPPLIES 161,896.00 195,944.00 95,058.74 -51.49%

10E002 2410 6400 00 000000 DUES/FEES 2,000.00 1,250.00 1,814.00 45.12%
10E003 2410 6400 00 000000 DUES/FEES 1,000.00 1,000.00 645.00 -35.50%
10E004 2410 6400 00 000000 DUES/FEES 400.00 400.00 385.00 -3.75%
10E005 2410 6400 00 000000 DUES/FEES 500.00 500.00 474.00 -5.20%
10E008 2410 6400 00 000000 DUES/FEES 800.00 800.00 749.38 -6.33%
10E010 2410 6400 00 000000 DUES/FEES 800.00 800.00 444.00 -44.50%
10E011 2410 6400 00 000000 DUES/FEES 1,061.00 1,200.00 564.00 -53.00%

TOTAL OTHER OBJECTS 6,561.00 5,950.00 5,075.38 -14.70%

10E002 2410 7100 00 000000 NON-CAPITAL OUTLAY 3,000.00 0.00 5,438.00 0.00%
10E003 2410 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 0.00 4,344.00 0.00%
10E004 2410 7100 00 000000 NON-CAPITAL OUTLAY 4,500.00 6,000.00 8,950.36 49.17%
10E005 2410 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 1,200.00 1,826.85 52.24%
10E008 2410 7100 00 000000 NON-CAPITAL OUTLAY 6,000.00 6,000.00 14,251.38 137.52%
10E010 2410 7100 00 000000 NON-CAPITAL OUTLAY 6,500.00 7,000.00 22,137.69 216.25%
10E011 2410 7100 00 000000 NON-CAPITAL OUTLAY 3,500.00 0.00 7,647.09 0.00%

TOTAL NON-CAPITAL EQUIPMENT 25,500.00 20,200.00 64,595.37 219.78%

GRAND TOTAL OFFICE OF THE PRINCIPALS 3,078,274.00 2,846,238.00 2,812,215.56 -1.20%

OTHER SUPPORT SERVICES-SCHOOL ADMINISTRATION
10E002 2490 1100 00 000000 HS DEAN SALARY 86,500.00 80,000.00 86,683.59 8.35%
10E002 2490 1110 00 000000 HS DEAN ASSISTANT SALARIES 84,500.00 62,750.00 56,993.75 -9.17%

TOTAL SALARIES 171,000.00 142,750.00 143,677.34 0.65%

10E002 2490 2110 00 000000 RETIREMENT 8,800.00 8,200.00 8,751.09 6.72%
10E002 2490 2160 00 000000 TRS SURCHARGE EXPENSE 575.00 550.00 564.06 2.56%
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10E002 2490 2210 00 000000 LIFE INSURANCE 170.00 160.00 139.92 -12.55%
10E002 2490 2220 00 000000 MEDICAL INSURANCE 60,000.00 37,500.00 41,432.30 10.49%
10E002 2490 2230 00 000000 DENTAL INSURANCE 1,400.00 1,400.00 1,272.72 -9.09%
10E002 2490 2250 00 000000 LONG TERM DISABILITY 260.00 250.00 256.64 2.66%
10E002 2490 2290 00 000000 TEACHERS RETIREMENT INSURANCE 2,100.00 2,000.00 2,002.94 0.15%

TOTAL EMPLOYEE BENEFITS 73,305.00 50,060.00 54,419.67 8.71%

10E002 2490 3320 00 000000 TRAVEL 0.00 0.00 0.00 0.00%
TOTAL PURCHASED SERVICES 0.00 0.00 0.00 0.00%

GRAND TOTAL OTHER SUPPORT SERVICES-SCHOOL ADMIN 244,305.00 192,810.00 198,097.01 2.74%

DIRECTION OF BUSINESS SUPPORT
10E001 2510 1000 00 000000 BUSINESS MANAGER SALARY 60,000.00 55,000.00 56,923.43 3.50%

TOTAL SALARIES 60,000.00 55,000.00 56,923.43 3.50%

10E001 2510 2210 00 000000 LIFE INSURANCE 50.00 50.00 46.60 -6.80%
10E001 2510 2220 00 000000 MEDICAL INSURANCE 11,700.00 11,150.00 11,125.88 -0.22%
10E001 2510 2230 00 000000 DENTAL INSURANCE 675.00 650.00 631.20 -2.89%
10E001 2510 2250 00 000000 LONG TERM DISABILITY 180.00 163.00 170.88 4.83%

TOTAL EMPLOYEE BENEFITS 12,605.00 12,013.00 11,974.56 -0.32%

10E001 2510 3320 00 000000 TRAVEL 200.00 400.00 921.37 130.34%
TOTAL PURCHASED SERVICES 200.00 400.00 921.37 130.34%

10E001 2510 4100 00 000000 OFFICE SUPPLIES 100.00 1,000.00 73.76 -92.62%
TOTAL SUPPLIES 100.00 1,000.00 73.76 -92.62%

10E001 2510 6400 00 000000 DUES AND FEES 150.00 500.00 335.00 -33.00%
TOTAL OTHER OBJECTS 150.00 500.00 335.00 -33.00%

GRAND TOTAL DIRECTION OF BUSINESS SUPPORT 73,055.00 68,913.00 70,228.12 1.91%

FISCAL SERVICES
10E001 2520 1100 00 000000 HR/PAYROLL SALARY 133,000.00 84,580.00 148,997.30 76.16%
10E001 2520 1130 00 000000 TREASURER 60,000.00 55,000.00 56,180.97 2.15%
10E001 2520 1110 00 000000 ACCOUNTING ASSISTANT 64,000.00 30,750.00 30,750.00 0.00%

TOTAL SALARIES 257,000.00 170,330.00 235,928.27 38.51%

10E001 2520 2210 00 000000 LIFE INSURANCE 175.00 250.00 177.20 -29.12%
10E001 2520 2220 00 000000 MEDICAL INSURANCE 82,000.00 67,950.00 72,284.92 6.38%
10E001 2520 2230 00 000000 DENTAL INSURANCE 4,200.00 2,950.00 3,696.44 25.30%
10E001 2520 2250 00 000000 LONG TERM DISABILITY 180.00 413.00 179.88 -56.45%

TOTAL EMPLOYEE BENEFITS 86,555.00 71,563.00 76,338.44 6.67%

10E001 2520 3100 00 000000 PURCHASE/CONTRACTED SERVICES 75,000.00 65,000.00 74,689.12 14.91%
10E001 2520 3160 00 000000 SOFTWARE 140,000.00 160,000.00 133,397.87 -16.63%
10E001 2520 3190 00 000000 PROFESSIONAL & TECH SERVICES 2,000.00 5,000.00 1,656.00 -66.88%
10E001 2520 3320 00 000000 TRAVEL 1,000.00 1,000.00 826.65 -17.34%
10E001 2520 3410 00 000000 POSTAGE 100.00 100.00 79.80 -20.20%

TOTAL PURCHASED SERVICES 218,100.00 231,100.00 210,649.44 -8.85%

10E001 2520 4100 00 000000 FISCAL SERVICES SUPPLIES 28,000.00 15,000.00 27,479.06 83.19%
TOTAL SUPPLIES 28,000.00 15,000.00 27,479.06 83.19%

10E001 2520 6400 00 000000 DUES/FEES 3,000.00 2,000.00 2,811.29 40.56%
10E001 2520 6900 00 000000 PENALTY PAYMENTS 500.00 1,000.00 0.00 -100.00%

TOTAL OTHER OBJECTS 3,500.00 3,000.00 2,811.29 -6.29%

10E001 2520 7100 00 000000 NON-CAPITAL OUTLAY 0.00 0.00 6,620.12 0.00%
TOTAL NON-CAPITAL EQUIPMENT 0.00 0.00 6,620.12 0.00%

GRAND TOTAL FISCAL SERVICES 593,155.00 490,993.00 559,826.62 14.02%

FOOD SERVICES
10E001 2560 1000 00 000000 DIRECTOR OF FOOD SERVICES 79,750.00 75,000.00 81,658.18 8.88%
10E001 2560 1110 00 000000 SECRETARY 18,100.00 16,400.00 13,742.94 -16.20%
10E002 2560 1190 00 000000 COOKS SALARY 145,000.00 125,500.00 96,204.20 -23.34%
10E003 2560 1190 00 000000 COOKS SALARY 49,500.00 39,000.00 36,889.76 -5.41%
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10E004 2560 1190 00 000000 COOKS SALARY 40,000.00 40,000.00 45,479.20 13.70%
10E005 2560 1190 00 000000 COOKS SALARY 24,500.00 24,000.00 22,753.50 -5.19%
10E008 2560 1190 00 000000 COOKS SALARY 45,000.00 43,500.00 42,250.50 -2.87%
10E010 2560 1190 00 000000 COOKS SALARY 41,000.00 41,000.00 35,357.27 -13.76%
10E011 2560 1190 00 000000 COOKS SALARY 75,000.00 70,250.00 69,713.61 -0.76%
10E001 2560 1220 00 000000 COOKS SUB PAY 40,000.00 25,000.00 37,830.27 51.32%

TOTAL SALARIES 557,850.00 499,650.00 481,879.43 -3.56%

10E001 2560 2210 00 000000 LIFE INSURANCE 100.00 100.00 92.20 -7.80%
10E002 2560 2210 00 000000 LIFE INSURANCE 0.00 25.00 0.00 -100.00%
10E001 2560 2220 00 000000 MEDICAL INSURANCE 9,100.00 8,600.00 8,511.08 -1.03%
10E002 2560 2220 00 000000 MEDICAL INSURANCE 7,900.00 7,600.00 7,504.40 -1.26%
10E001 2560 2230 00 000000 DENTAL INSURANCE 500.00 500.00 449.96 -10.01%
10E002 2560 2230 00 000000 DENTAL INSURANCE 500.00 500.00 449.96 -10.01%
10E001 2560 2250 00 000000 LONG TERM DISABILITY 250.00 200.00 237.80 18.90%

TOTAL EMPLOYEE BENEFITS 18,350.00 17,525.00 17,245.40 -1.60%

10E001 2560 3160 00 000000 SOFTWARE/LICENSE 4,000.00 10,000.00 3,419.50 -65.81%
10E001 2560 3190 00 000000 UNIFORM ALLOWANCE 0.00 0.00 0.00 0.00%
10E002 2560 3190 00 000000 UNIFORM ALLOWANCE 0.00 0.00 0.00 0.00%
10E003 2560 3190 00 000000 UNIFORM ALLOWANCE 0.00 0.00 0.00 0.00%
10E004 2560 3190 00 000000 UNIFORM ALLOWANCE 0.00 0.00 0.00 0.00%
10E005 2560 3190 00 000000 UNIFORM ALLOWANCE 0.00 0.00 0.00 0.00%
10E008 2560 3190 00 000000 UNIFORM ALLOWANCE 0.00 0.00 0.00 0.00%
10E010 2560 3190 00 000000 UNIFORM ALLOWANCE 0.00 0.00 0.00 0.00%
10E011 2560 3190 00 000000 UNIFORM ALLOWANCE 0.00 0.00 0.00 0.00%
10E001 2560 3230 00 000000 REPAIRS 27,000.00 25,000.00 27,499.96 10.00%
10E002 2560 3230 00 000000 REPAIRS 4,000.00 4,000.00 4,288.43 7.21%
10E003 2560 3230 00 000000 REPAIRS 2,500.00 3,500.00 2,455.37 -29.85%
10E004 2560 3230 00 000000 REPAIRS 2,000.00 2,500.00 1,725.86 -30.97%
10E005 2560 3230 00 000000 REPAIRS 2,200.00 2,000.00 2,266.66 13.33%
10E008 2560 3230 00 000000 REPAIRS 4,500.00 2,500.00 4,436.91 77.48%
10E010 2560 3230 00 000000 REPAIRS 4,500.00 2,000.00 4,496.71 124.84%
10E011 2560 3230 00 000000 REPAIRS 2,000.00 2,500.00 1,919.31 -23.23%
10E001 2560 3320 00 000000 TRAVEL 1,000.00 2,000.00 0.00 -100.00%

TOTAL PURCHASED SERVICES 53,700.00 56,000.00 52,508.71 -6.23%

10E001 2560 4100 00 000000 SUPPLIES/FOOD 5,000.00 5,000.00 194.16 -96.12%
10E002 2560 4100 00 000000 SUPPLIES/FOOD 180,000.00 190,000.00 168,951.38 -11.08%
10E003 2560 4100 00 000000 SUPPLIES/FOOD 49,000.00 45,000.00 47,546.55 5.66%
10E004 2560 4100 00 000000 SUPPLIES/FOOD 55,000.00 48,000.00 52,898.37 10.20%
10E005 2560 4100 00 000000 SUPPLIES/FOOD 25,000.00 25,000.00 22,013.11 -11.95%
10E008 2560 4100 00 000000 SUPPLIES/FOOD 60,000.00 52,250.00 58,516.86 11.99%
10E010 2560 4100 00 000000 SUPPLIES/FOOD 51,000.00 52,250.00 48,150.22 -7.85%
10E011 2560 4100 00 000000 SUPPLIES/FOOD 85,000.00 90,000.00 80,879.32 -10.13%
10E001 2560 4900 00 000000 UNIFORMS 0.00 6,500.00 4,214.80 -35.16%
10E002 2560 4110 00 000000 UNIFORMS 1,500.00 0.00 0.00 0.00%
10E003 2560 4110 00 000000 UNIFORMS 600.00 0.00 0.00 0.00%
10E004 2560 4110 00 000000 UNIFORMS 750.00 0.00 0.00 0.00%
10E005 2560 4110 00 000000 UNIFORMS 400.00 0.00 0.00 0.00%
10E008 2560 4110 00 000000 UNIFORMS 750.00 0.00 0.00 0.00%
10E010 2560 4110 00 000000 UNIFORMS 750.00 0.00 0.00 0.00%
10E011 2560 4110 00 000000 UNIFORMS 600.00 0.00 0.00 0.00%
10E002 2560 4900 00 000000 SUPPLIES/NON-FOOD 19,000.00 17,500.00 13,980.10 -20.11%
10E003 2560 4900 00 000000 SUPPLIES/NON-FOOD 6,500.00 6,000.00 4,932.08 -17.80%
10E004 2560 4900 00 000000 SUPPLIES/NON-FOOD 5,000.00 4,500.00 4,849.43 7.77%
10E005 2560 4900 00 000000 SUPPLIES/NON-FOOD 2,250.00 2,000.00 1,840.89 -7.96%
10E008 2560 4900 00 000000 SUPPLIES/NON-FOOD 5,000.00 4,750.00 4,326.56 -8.91%
10E010 2560 4900 00 000000 SUPPLIES/NON-FOOD 4,000.00 3,750.00 2,368.68 -36.84%
10E011 2560 4900 00 000000 SUPPLIES/NON-FOOD 9,000.00 8,750.00 7,802.75 -10.83%

TOTAL SUPPLIES 566,100.00 561,250.00 523,465.26 -6.73%

10E002 2560 5400 00 000000 CAPITAL OUTLAY 5,000.00 0.00 12,297.84 0.00%
10E004 2560 5400 00 000000 CAPITAL OUTLAY 0.00 6,000.00 18,883.16 214.72%
10E005 2560 5400 00 000000 CAPTIAL OUTLAY 13,000.00 5,000.00 10,742.02 114.84%
10E008 2560 5400 00 000000 CAPTIAL OUTLAY 20,000.00 5,000.00 0.00 -100.00%
10E010 2560 5400 00 000000 CAPTIAL OUTLAY 10,000.00 0.00 0.00 0.00%

TOTAL CAPITAL OUTLAYS 48,000.00 16,000.00 41,923.02 162.02%

10E001 2560 6400 00 000000 DUES/FEES 2,000.00 4,000.00 1,238.00 -69.05%
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10E002 2560 6400 00 000000 DUES/FEES 1,500.00 2,500.00 1,257.00 -49.72%
10E003 2560 6400 00 000000 DUES/FEES 900.00 1,075.00 684.95 -36.28%
10E004 2560 6400 00 000000 DUES/FEES 900.00 925.00 867.00 -6.27%
10E005 2560 6400 00 000000 DUES/FEES 700.00 700.00 672.00 -4.00%
10E008 2560 6400 00 000000 DUES/FEES 700.00 700.00 672.00 -4.00%
10E010 2560 6400 00 000000 DUES/FEES 900.00 700.00 848.00 21.14%
10E011 2560 6400 00 000000 DUES/FEES 850.00 925.00 763.00 -17.51%

TOTAL OTHER OBJECTS 8,450.00 11,525.00 7,001.95 -39.25%

10E002 2560 7100 00 000000 NON-CAPITAL OUTLAY 5,000.00 1,000.00 8,128.32 712.83%
10E003 2560 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 3,000.00 0.00 -100.00%
10E004 2560 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 2,500.00 548.00 -78.08%
10E005 2560 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 1,000.00 0.00 -100.00%
10E008 2560 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 1,500.00 2,375.33 58.36%
10E010 2560 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 1,500.00 0.00 -100.00%
10E011 2560 7100 00 000000 NON-CAPITAL OUTLAY 1,000.00 1,500.00 0.00 -100.00%

TOTAL NON-CAPITAL EQUIPMENT 11,000.00 12,000.00 11,051.65 -7.90%

GRAND TOTAL FOOD SERVICES 1,263,450.00 1,173,950.00 1,135,075.42 -3.31%

INTERNAL SERVICES
10E001 2570 3230 00 000000 MAINTENANCE AGREEMENTS/COPIER LEASES 0.00 18,000.00 0.00 -100.00%

TOTAL PURCHASED SERVICES 0.00 18,000.00 0.00 -100.00%

GRAND TOTAL INTERNAL SERVICES 0.00 18,000.00 0.00 -100.00%

COMPUTER EDUCATION SERVICES
10E001 2660 1000 00 000000 COMPUTER DIRECTOR SALARY 117,900.00 110,250.00 113,354.40 2.82%
10E001 2660 1110 00 000000 ADMIN ASSISTANT SALARY 22,000.00 17,850.00 18,401.92 3.09%
10E001 2660 1150 00 000000 COMPUTER TECHNICIANS 349,100.00 319,500.00 335,613.86 5.04%

TOTAL SALARIES 489,000.00 447,600.00 467,370.18 4.42%

10E001 2660 2210 00 000000 LIFE INSURANCE 250.00 350.00 227.64 -34.96%
10E001 2660 2220 00 000000 MEDICAL INSURANCE 125,000.00 91,000.00 88,629.72 -2.60%
10E001 2660 2230 00 000000 DENTAL INSURANCE 5,800.00 5,200.00 4,561.04 -12.29%
10E001 2660 2250 00 000000 LONG TERM DISABILITY 360.00 300.00 345.08 15.03%

TOTAL EMPLOYEE BENEFITS 131,410.00 96,850.00 93,763.48 -3.19%

10E001 2660 3160 00 000000 PURCHASE SERVICES/SOFTWARE/LEASES 400,000.00 400,000.00 347,860.69 -13.03%
10E001 2660 3170 00 000000 STUDENT SOFTWARE LICENSE 0.00 0.00 0.00 0.00%
10E001 2660 3190 00 000000 PURCHASE SERVICES/WEBSITE 50,000.00 150,000.00 35,514.65 -76.32%
10E001 2660 3195 00 000000 INFRASTRUCTURE-FIBER 0.00 500,000.00 778,327.20 55.67%
10E001 2660 3230 00 000000 REPAIRS 10,000.00 10,000.00 150.00 -98.50%
10E001 2660 3320 00 000000 TRAVEL 5,000.00 8,000.00 4,318.93 -46.01%

TOTAL PURCHASED SERVICES 465,000.00 1,068,000.00 1,166,171.47 9.19%

10E001 2660 4100 00 000000 TECHNOLOGY SUPPLIES 165,000.00 160,000.00 163,359.79 2.10%
10E001 2660 4700 00 000000 HARDWARE 0.00 0.00 0.00 0.00%

TOTAL SUPPLIES 165,000.00 160,000.00 163,359.79 2.10%

10E001 2660 5400 00 000000 CAPITAL OUTLAY 15,000.00 100,000.00 11,231.49 -88.77%
TOTAL CAPITAL OUTLAYS 15,000.00 100,000.00 11,231.49 -88.77%

10E001 2660 6400 00 000000 DUES/FEES 4,000.00 4,000.00 2,035.00 -49.13%
TOTAL OTHER OBJECTS 4,000.00 4,000.00 2,035.00 -49.13%

10E001 2660 7100 00 000000 NON-CAPITAL OUTLAY 150,000.00 100,000.00 468,643.09 368.64%
TOTAL NON-CAPITAL EQUIPMENT 150,000.00 100,000.00 468,643.09 368.64%

GRAND TOTAL COMPUTER EDUCATION SERVICES 1,419,410.00 1,976,450.00 2,372,574.50 20.04%

OTHER SUPPORTING SERVICES
10E001 2900 3000 00 000000 CONTRACTED SERVICES-SOCIAL MEDIA 22,000.00 22,000.00 22,000.00 0.00%

TOTAL PURCHASED SERVICES 22,000.00 22,000.00 22,000.00 0.00%

GRAND TOTAL OTHER SUPPORTING SERVICES 22,000.00 22,000.00 22,000.00 0.00%

SPECIAL EDUCATION TUITION
10E001 4120 3190 00 000000 SPECIAL ED PAYMENTS TO OTHER GOVT 565,000.00 560,000.00 523,466.00 -6.52%
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TOTAL PURCHASED SERVICES 565,000.00 560,000.00 523,466.00 -6.52%

GRAND TOTAL SPECIAL EDUCATION TUITION 565,000.00 560,000.00 523,466.00 -6.52%

ON BEHALF PAYMENTS
10E001 4180 6000 00 000000 TRS-ON BEHALF PAYMENT 16,500,000.00 16,500,000.00 16,500,000.00 0.00%

TOTAL OTHER OBJECTS 16,500,000.00 16,500,000.00 16,500,000.00 -100.00%

GRAND TOTAL ON BEHALF PAYMENTS 16,500,000.00 16,500,000.00 16,500,000.00 0.00%

SPECIAL EDUCATION TUITION
10E001 4220 6700 00 000000 SPECIAL EDUCATION TUITION 1,150,000.00 1,100,000.00 1,050,981.90 -4.46%

TOTAL OTHER OBJECTS 1,150,000.00 1,100,000.00 1,050,981.90 -4.46%

CAREER/TECH TUITION
10E001 4240 6700 00 000000 CAREER & TECHNICAL TUITION 150,000.00 150,000.00 148,549.08 -0.97%

TOTAL OTHER OBJECTS 150,000.00 150,000.00 148,549.08 -0.97%

COMMUNITY COLLEGE TUITION
10E001 4270 6700 00 000000 COMMUNITY COLLEGE TUITION 50,000.00 50,000.00 43,199.50 -13.60%

TOTAL OTHER OBJECTS 50,000.00 50,000.00 43,199.50 -13.60%

VIRTUAL HIGH SCHOOL TUITION
10E001 4280 6700 00 000000 VIRTUAL HIGH SCHOOL TUITION 2,000.00 2,000.00 675.00 -66.25%

TOTAL OTHER OBJECTS 2,000.00 2,000.00 675.00 -66.25%

SAFE SCHOOL TUITION
10E001 4290 6700 00 000000 SAFE SCHOOL TUITION 25,000.00 50,000.00 44,330.00 -11.34%

TOTAL OTHER OBJECTS 25,000.00 50,000.00 44,330.00 -11.34%

GRAND TOTAL TUITION 1,377,000.00 1,352,000.00 1,287,735.48 -4.75%

PROVISION FOR CONTINGENCIES
10E001 6000 6900 00 000000 CONTINGENCY ACCT 250,000.00 250,000.00 0.00 -100.00%

TOTAL OTHER OBJECTS 250,000.00 250,000.00 0.00 -100.00%

GRAND TOTAL PROVISION FOR CONTINGENCIES 250,000.00 250,000.00 0.00 -100.00%

GRANTS
CAREER & TECHNICAL EDUCATION GRANT
10E002 1130 3100 00 322000 CTE SERVICES 8,000.00 20,675.00 0.00 -100.00%

TOTAL PURCHASED SERVICES 8,000.00 20,675.00 0.00 -100.00%
 

10E002 1130 4100 00 322000 CTE SUPPLIES 11,824.00 0.00 23,269.90 0.00%
TOTAL SUPPLIES 11,824.00 0.00 23,269.90 0.00%

10E002 1130 6400 00 322000 CTE PROFESSIONAL DEVELOPMENT 7,150.00 0.00 0.00 0.00%
TOTAL OTHER OBJECTS 7,150.00 0.00 0.00 0.00%

 
10E002 1130 7100 00 322000 CTE NON-CAPITAL EQUIPMENT 0.00 3,500.00 0 -100.00%

TOTAL NON-CAPITAL EQUIPMENT 0.00 3,500.00 0.00 -100.00%

10E002 2120 4100 00 322000 CTE SUPPLIES 0.00 3,108.00 0.00 -100.00%
TOTAL SUPPLIES 0.00 3,108.00 0.00 -100.00%

10E001 2210 1220 00 322000 CTE-SUBSTITUTES 0.00 2,000.00 0.00 -100.00%
10E002 2210 1220 00 322000 CTE-SUBSTITUTES 0.00 0.00 3,200.00 0.00%

TOTAL SALARIES 0.00 2,000.00 3,200.00 60.00%

10E001 2210 2110 00 322000 CTE-TEACHER RETIREMENT 0.00 0.00 0.00 0.00%
10E002 2210 2110 00 322000 CTE-TEACHER RETIREMENT 0.00 0.00 639.67 0.00%
10E001 2210 2160 00 322000 CTE-TRS SURCHARGE EXPENSE 0.00 0.00 0.00 0.00%
10E002 2210 2160 00 322000 CTE-TRS SURCHARGE EXPENSE 0.00 0.00 20.40 0.00%
10E001 2210 2290 00 322000 CTE-TEACHER RETIREMENT INS 0.00 0.00 0.00 0.00%
10E002 2210 2290 00 322000 CTE-TEACHER RETIREMENT INS 0.00 0.00 72.44 0.00%

TOTAL EMPLOYEE BENEFITS 0.00 0.00 732.51 0.00%

10E002 2210 3190 00 322000 CTE PURCHASE SERVICES 0.00 2,000.00 755.00 -62.25%
TOTAL PURCHASED SERVICES 0.00 2,000.00 755.00 -62.25%
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GRAND TOTAL CAREER & TECHNICAL ED GRANT 26,974.00 31,283.00 27,957.41 -10.63%

AGRICULTURE GRANT
10E002 1130 4100 00 323500 AGRICULTURE SUPPLIES 5,663.00 1,888.00 1,415.30 -25.04%

TOTAL SUPPLIES 5,663.00 1,888.00 1,415.30 -25.04%

10E002 1130 5400 00 323500 AGRICULTURE CAPITAL EQUIPMENT 0.00 0.00 4,248.00 0.00%
TOTAL CAPITAL EQUIPMENT 0.00 0.00 4,248.00 0.00%

GRAND TOTAL AGRICULTURE GRANT 5,663.00 1,888.00 5,663.30 199.96%

TPI & TBE BILINGUAL GRANT
10E001 1110 1100 00 330500 ELEMENTARY TEACHER SALARY 89,385.00 89,385.00 89,385.00 0.00%

TOTAL SALARIES 89,385.00 89,385.00 89,385.00 0.00%

10E001 1110 2110 00 330500 TITLE I TRS 0.00 0.00 19,635.98 0.00%
10E001 1110 2160 00 330500 TITLE I TRS SURCHARGE EXPENSE 0.00 0.00 683.49 0.00%
10E001 1110 2210 00 330500 TITLE I LIFE INSURANCE 0.00 0.00 27.49 0.00%
10E001 1110 2220 00 330500 TITLE I MEDICAL 0.00 0.00 7,587.31 0.00%
10E001 1110 2230 00 330500 TITLE I DENTAL 0.00 0.00 437.73 0.00%
10E001 1110 2290 00 330500 TITLE I THIS 0.00 0.00 2,427.98 0.00%

TOTAL EMPLOYEE BENEFITS 0.00 0.00 30,799.98 0.00%
GRAND TOTAL TPI & TBE BILINGUAL GRANT 89,385.00 89,385.00 120,184.98 34.46%

LIBRARY GRANT
10E001 2220 4100 00 399900 LIBRARY GRANT SUPPLIES 3,000.00 2,600.00 2,265.71 -12.86%

TOTAL SUPPLIES 3,000.00 2,600.00 2,265.71 -12.86%
GRAND TOTAL LIBRARY GRANT 3,000.00 2,600.00 2,265.71 -12.86%

TITLE I LOW INCOME GRANT
10E001 1100 1100 00 430000 TITLE I SALARIES 145,231.00 145,231.00 99,068.04 -31.79%
10E001 2130 1100 00 430000 TITLE I SALARIES 0.00 0.00 1,536.00 0.00%

TOTAL SALARIES 145,231.00 145,231.00 100,604.04 -30.73%

10E001 1100 2110 00 430000 TITLE I TRS 8,497.00 8,497.00 26,380.05 210.46%
10E001 1100 2111 00 430000 TITLE I TRS FEDERAL 29,532.00 29,532.00 0.00 -100.00%
10E001 1100 2160 00 430000 TITLE I TRS SURCHARGE EXPENSE 475.00 475.00 733.59 54.44%
10E001 1100 2210 00 430000 TITLE I LIFE INSURANCE 0.00 0.00 17.65 0.00%
10E001 1100 2220 00 430000 TITLE I MEDICAL INSURANCE 0.00 0.00 7,762.20 0.00%
10E001 1100 2230 00 430000 TITLE I DENTAL 0.00 0.00 335.82 0.00%
10E001 1100 2290 00 430000 TITLE I THIS 1,532.00 1,532.00 2,605.71 70.09%

TOTAL EMPLOYEE BENEFITS 40,036.00 40,036.00 37,835.02 -5.50%

10E001 1100 4100 00 430000 TITLE I SUPPLIES 19,957.00 19,957.00 39,714.64 99.00%
TOTAL SUPPLIES 19,957.00 19,957.00 39,714.64 99.00%

10E001 1100 5400 00 430000 TITLE I CAPITAL OUTLAY 0.00 0.00 36,341.00 0.00%
TOTAL CAPITAL OUTLAYS 0.00 0.00 36,341.00 0.00%

IMPROVEMENT OF INSTRUCTION
10E001 2210 1100 00 430000 TITLE I SALARIES 0.00 0.00 12,832.00 0.00%

TOTAL SALARIES 0.00 0.00 12,832.00 0.00%

10E001 2210 2110 00 430000 TITLE 1 TEACHER RETIREMENT 0.00 0.00 2,565.14 0.00%
10E001 2210 2160 00 430000 TITLE 1 TRS SURCHARGE EXPENSE 0.00 0.00 81.81 0.00%
10E001 2210 2290 00 430000 TITLE 1 TEACHER RETIREMENT INS 0.00 0.00 290.47 0.00%

TOTAL EMPLOYEE BENEFITS 0.00 0.00 2,937.42 0.00%

10E001 2210 3000 00 430000 TITLE I PURCHASE SERVICES 12,050.00 12,050.00 0.00 -100.00%
TOTAL PURCHASED SERVICES 12,050.00 12,050.00 0.00 -100.00%

EDUCATION MEDIA
10E001 2220 4100 00 430000 TITLE I SUPPLIES 0.00 0.00 11,083.68 0.00%

TOTAL SUPPLIES 0.00 0.00 11,083.68 0.00%

EDUCATION
10E001 2230 3100 00 430000 TITLE I PURCHASE SERVICES 0.00 0.00 25,535.00 0.00%
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TOTAL PURCHASED SERVICES 0.00 0.00 25,535.00 0.00%

SUPPORT SERVICES
10E001 2300 1100 00 430000 TITLE I SALARIES-RTI 0.00 0.00 14,041.00 0.00%

TOTAL SALARIES 0.00 0.00 14,041.00 0.00%

10E001 2300 2110 00 430000 TITLE 1 TEACHER RETIREMENT 0.00 0.00 3,084.56 0.00%
10E001 2300 2160 00 430000 TITLE 1 TRS SURCHARGE EXPENSE 0.00 0.00 107.40 0.00%
10E001 2300 2210 00 430000 TITLE 1 LIFE INSURANCE 0.00 0.00 2.41 0.00%
10E001 2300 2220 00 430000 TITLE 1 MEDICAL INSURANCE 0.00 0.00 2,211.64 0.00%
10E001 2300 2230 00 430000 TITLE 1 DENTAL INSURANCE 0.00 0.00 127.58 0.00%
10E001 2300 2290 00 430000 TITLE I TEACHER RETIREMENT INSURANCE 0.00 0.00 381.40 0.00%

TOTAL EMPLOYEE BENEFITS 0.00 0.00 5,914.99 0.00%

ADMINISTRATION 
10E001 2400 1000 00 430000 TITLE 1 SALARIES 0.00 0.00 3,000.00 0.00%

TOTAL SALARIES 0.00 0.00 3,000.00 0.00%

10E001 2400 2110 00 430000 TITLE 1 TEACHER RETIREMENT 0.00 0.00 599.70 0.00%
10E001 2400 2160 00 430000 TITLE 1 TRS SURCHARGE EXPENSE 0.00 0.00 19.12 0.00%
10E001 2400 2290 00 430000 TITLE 1 TEACHER RETIREMENT INSURANCE 0.00 0.00 67.91 0.00%

TOTAL EMPLOYEE BENEFITS 0.00 0.00 686.73 0.00%

TRANSPORTATION
10E001 2550 3320 00 430000 TITLE I PURCHASE SERVICES 4,500.00 2,000.00 3,090.00 54.50%

TOTAL PURCHASED SERVICES 4,500.00 2,000.00 3,090.00 54.50%

OTHER SUPPORTING SERVICES
10E001 2900 4000 00 430000 TITLE I NON-INSTRUCTION SUPPLIES 0.00 0.00 0.00 0.00%

TOTAL SUPPLIES 0.00 0.00 0.00 0.00%
GRAND TOTAL TITLE I LOW INCOME GRANT 221,774.00 219,274.00 293,615.52 33.90%

IDEA PART B PRESCHOOL GRANT
ELEMENTARY
10E001 1110 4100 00 460000 IDEA PRESCHOOL INSTRUCT SUPPLIES 4,590.00 4,000.00 3,628.24 -9.29%

TOTAL SUPPLIES 4,590.00 4,000.00 3,628.24 -9.29%

SOCIAL WORK
10E001 2110 3190 00 460000 IDEA PRESCHOOL PURCHASE SERVICES 0.00 855.00 1,000.00 16.96%

TOTAL PURCHASED SERVICES 0.00 855.00 1,000.00 16.96%

CURRICULUM
10E001 2210 3190 00 460000 IDEA PRESCHOOL PURCHASE SERVICES 1,000.00 0.00 0.00 0.00%

TOTAL PURCHASED SERVICES 1,000.00 0.00 0.00 0.00%
GRAND TOTAL IDEA PART B PRESCHOOL GRANT 5,590.00 4,855.00 4,628.24 -4.67%

IDEA FLOW THROUGH GRANT
SPECIAL PROGRAMS
10E001 1200 4100 00 462000 IDEA FLOW THROUGH SUPPLIES 47,521.00 94,427.00 47,434.23 -49.77%

TOTAL SUPPLIES 47,521.00 94,427.00 47,434.23 -49.77%

SOCIAL WORK
10E001 2110 1100 00 462000 IDEA FT TRAINING SALARIES 1,500.00 1,500.00 210.00 -86.00%

TOTAL SALARIES 1,500.00 1,500.00 210.00 -86.00%

10E001 2110 2110 00 462000 IDEA FT TEACHER RETIREMENT 156.00 156.00 20.77 -86.69%
10E001 2110 2160 00 462000 IDEA FT TRS SURCHARGE EXPENSE 9.00 9.00 1.34 -85.11%
10E001 2110 2290 00 462000 IDEA FT TEACHER RETIREMENT INS 29.00 29.00 4.75 -83.62%

TOTAL EMPLOYEE BENEFITS 194.00 194.00 26.86 -86.15%

CURRICULUM
10E001 2210 1100 00 462000 IDEA FT SALARIES 0.00 0.00 300.00 0.00%

TOTAL SALARIES 0.00 0.00 300.00 0.00%

10E001 2210 2110 00 462000 IDEA FT TEACHER RETIREMENT 0.00 0.00 29.67 0.00%
10E001 2210 2160 00 462000 IDEA FT TRS SURCHARGE EXPENSE 0.00 0.00 1.91 0.00%
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10E001 2210 2290 00 462000 IDEA FT TEACHER RETIREMENT INS 0.00 0.00 6.79 0.00%
TOTAL EMPLOYEE BENEFITS 0.00 0.00 38.37 0.00%

10E001 2210 3100 00 462000 IDEA FT PURCHASE SERVICES 15,000.00 25,000.00 17,125.17 -31.50%
TOTAL PURCHASED SERVICES 15,000.00 25,000.00 17,125.17 -31.50%

10E001 2210 4100 00 462000 IDEA FT SUPPLIES 1,250.00 1,250.00 1,140.65 -8.75%
TOTAL SUPPLIES 1,250.00 1,250.00 1,140.65 -8.75%

ASSESSMENT
10E001 2230 3190 00 462000 IDEA FT PURCHASE SERVICES 15,000.00 9,500.00 25,548.09 168.93%

TOTAL PURCHASED SERVICES 15,000.00 9,500.00 25,548.09 168.93%

SUPPORT SERVICES
10E001 2400 1100 00 462000 IDEA FT ASST DIRECTOR SALARIES 40,000.00 0.00 0.00 0.00%
10E001 2400 1110 00 462000 IDEA FT ADMIN ASST SALARIES 8,000.00 0.00 1,838.16 0.00%

TOTAL SALARIES 48,000.00 0.00 1,838.16 0.00%

10E001 2400 2110 00 462000 IDEA FT TEACHER RETIREMENT 3,000.00 0.00 0.00 0.00%
10E001 2400 2160 00 462000 IDEA FT TRS SURCHARGE EXPENSE 100.00 0.00 0.00 0.00%
10E001 2400 2290 00 462000 IDEA FT TEACHER RETIREMENT INS 100.00 0.00 0.00 0.00%

TOTAL EMPLOYEE BENEFITS 3,200.00 0.00 0.00 0.00%

COMPUTER EDUCATION SERVICES
10E001 2660 3160 00 462000 IDEA FT CONTRACTED SERVICES 8,000.00 8,000.00 19,651.05 145.64%

TOTAL PURCHASED SERVICES 8,000.00 8,000.00 19,651.05 145.64%

INSTRUCTION
10E001 2900 4100 00 462000 IDEA FT SUPPLIES 1,382.00 1,382.00 0.00 -100.00%

TOTAL SUPPLIES 1,382.00 1,382.00 0.00 -100.00%

INSTRUCTION
10E001 3700 3100 00 462000 IDEA FT SUPPLIES 0.00 0.00 2,280.00 0.00%

TOTAL PURCHASED SERVICES 0.00 0.00 2,280.00 0.00%

SPECIAL EDUCATION TUITION
10E001 4120 3190 00 462000 IDEA FT PAYMENTS TO OTHER GOVT 180,000.00 180,000.00 180,000.00 0.00%

TOTAL PURCHASED SERVICES 180,000.00 180,000.00 180,000.00 0.00%

10E001 4220 6700 00 462000 IDEA FT PMTS TO GOVT/TUITION 325,000.00 325,000.00 325,000.00 0.00%
TOTAL OTHER OBJECTS 325,000.00 325,000.00 325,000.00 0.00%

GRAND TOTAL IDEA FLOW THROUGH GRANT 646,047.00 646,253.00 620,592.58 -3.97%

PERKINS GRANT
10E002 1130 3100 00 474500 PERKINS PURCHASE SERVICES 15,900.00 0.00 0.00 0.00%

TOTAL PURCHASED SERVICES 15,900.00 0.00 0.00 0.00%

10E002 1130 4100 00 474500 PERKINS SUPPLIES 6,643.00 22,411.00 0.00 -100.00%
TOTAL SUPPLIES 6,643.00 22,411.00 0.00 -100.00%

10E002 1130 7100 00 474500 PERKINS NON-CAPITAL OUTLAY 0.00 0.00 27,500.00 0.00%
TOTAL NON-CAPITAL EQUIPMENT 0.00 0.00 27,500.00 0.00%

10E002 2210 3100 00 474500 PERKINS PURCHASE SERVICES 0.00 0.00 23,471.00 0.00%
TOTAL PURCHASED SERVICES 0.00 0.00 23,471.00 0.00%

GRAND TOTAL PERKINS GRANT 22,543.00 22,411.00 50,971.00 127.44%

TITLE III ELL-TBE/TPI LIPLEPS GRANT
10E001 1100 3100 00 490900 TITLE III PURCHASE SERVICES 13,543.00 13,543.00 13,420.53 -0.90%

TOTAL PURCHASED SERVICES 13,543.00 13,543.00 13,420.53 -0.90%

10E001 1100 4100 00 490900 TITLE III SUPPLIES 912.00 912.00 913.92 0.21%
TOTAL SUPPLIES 912.00 912.00 913.92 0.21%

10E001 1100 5400 00 490900 TITLE III CAPITAL OUTLAY 0.00 0.00 0.00 0.00%
TOTAL CAPITAL OUTLAYS 0.00 0.00 0.00 0.00%

IMPROVEMENT OF INSTRUCTION
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10E001 2210 3190 00 490900 TITLE III PURCHASE SERVICES 3,695.00 3,695.00 1,887.29 -48.92%
TOTAL PURCHASED SERVICES 3,695.00 3,695.00 1,887.29 -48.92%

10E001 2660 3100 00 490900 TITLE III PURCHASE SERVICES 9,100.00 9,100.00 2,600.00 -71.43%
PURCHASED SERVICES 9,100.00 9,100.00 2,600.00 -71.43%

10E001 2900 3100 00 490900 TITLE III PURCHASE SERVICES 0.00 0.00 0.00 0.00%
PURCHASED SERVICES 0.00 0.00 0.00 0.00%

GRAND TOTAL TITLE III ELL-TBE/TPI LIPLEPS GRANT 27,250.00 27,250.00 18,821.74 -30.93%

TITLE II TEACHER QUALITY GRANT
10E001 2210 1220 00 493200 TITLE II-SUB PAY 12,950.00 12,950.00 11,080.00 -14.44%
10E001 2210 1240 00 493200 TITLE II-CURRICULUM 58,758.00 58,758.00 0.00 -100.00%

TOTAL SALARIES 71,708.00 71,708.00 11,080.00 -84.55%

10E001 2210 2110 00 493200 TITLE II-TEACHER RETIREMENT 2,143.00 2,143.00 5.05 -99.76%
10E001 2210 2111 00 493200 TITLE II-TEACHER RETIREMENT FEDERAL 7,446.00 7,446.00 0.00 -100.00%
10E001 2210 2160 00 493200 TITLE II-TRS SURCHARGE EXPENSE 170.00 170.00 57.33 -66.28%
10E001 2210 2220 00 493200 TITLE II-TEACHER RETIRE INS 216.00 216.00 0.00 -100.00%
10E001 2210 2290 00 493200 TITLE II-TEACHER RETIRE INS 0.00 0.00 1,061.83 0.00%

TOTAL EMPLOYEE BENEFITS 9,975.00 9,975.00 1,124.21 -88.73%

10E001 2210 3190 00 493200 TITLE II-PURCHASE SERVICES 500.00 500.00 45,999.99 9100.00%
TOTAL PURCHASED SERVICES 500.00 500.00 45,999.99 9100.00%

10E001 2210 4100 00 493200 TITLE II-SUPPLIES & MATERIALS 0.00 0.00 699.40 0.00%
TOTAL SUPPLIES 0.00 0.00 699.40 0.00%

INTERNAL SERVICES
10E001 2640 4100 00 493200 TITLE II-SUPPLIES 1,324.00 1,324.00 0.00 -100.00%

TOTAL SUPPLIES 1,324.00 1,324.00 0.00 -100.00%

INSTRUCTION-PUPIL SERVICES
10E001 3700 3100 00 493200 TITLE II-PURCHASE SERVICES 0.00 0.00 5,839.00 0.00%

TOTAL PURCHASED SERVICES 0.00 0.00 5,839.00 0.00%
GRAND TOTAL TITLE II TEACHER QUALITY GRANT 83,507.00 83,507.00 64,742.60 -22.47%

TITLE IV GRANT
10E001 2210 1220 00 499900 TITLE IV SUPPLIES 0.00 10,000.00 0.00 -100.00%

TOTAL SUPPLIES 0.00 10,000.00 0.00 -100.00%
GRAND TOTAL TITLE IV GRANT 0.00 10,000.00 0.00 -100.00%

GRAND TOTALS EDUCATION FUND 59,493,582.00 57,360,974.00 56,381,902.10 -1.71%
GRAND TOTALS EDUCATION FUND LESS TRS ON BEHALF PMTS 42,993,582.00 40,860,974.00 40,206,902.00 -1.60%

OPERATIONS & MAINTENANCE FUND (FUND 20)
REVENUE FROM LOCAL SOURCES
20R000 1111 0000 00 000000 TAXES, EARLY 2,390,951.00 2,315,114.00 2,371,598.36 2.44%
20R001 1111 0000 00 000000 TAXES, BUDGET YEAR 2,263,162.00 2,368,169.00 2,432,263.83 2.71%
20R000 1230 0000 00 000000 CORPORATE PERSONAL PROPERTY TAX 123,600.00 130,000.00 110,951.80 -14.65%
20R001 1510 0000 00 000000 INTEREST - SWEEP ACCOUNT 17,000.00 15,000.00 45,415.36 202.77%
20R001 1720 0000 00 000000 PARKING FEES 36,000.00 30,000.00 36,550.00 21.83%
20R000 1910 0000 00 000000 RENTALS 85,000.00 80,000.00 86,002.50 7.50%
20R000 1950 0000 00 000000 REFUND OF PRIOR YEAR EXPENDITURES 5,000.00 5,000.00 1,809.43 -63.81%
20R000 1999 0000 00 000000 OTHER REVENUE 10,000.00 5,000.00 21,380.64 327.61%

TOTAL REVENUE FROM LOCAL SOURCES 4,930,713.00 4,948,283.00 5,105,971.92 3.19%

REVENUE FROM STATE SOURCES
20R000 3001 0000 00 000000 EVIDENCE-BASED FUNDING 440,000.00 400,000.00 440,000.00 10.00%
20R000 3999 0000 00 000000 OTHER STATE REVENUE 0.00 0.00 0.00 0.00%

TOTAL REVENUE FROM STATE SOURCES 440,000.00 400,000.00 440,000.00 10.00%
TOTAL REVENUE FROM ALL SOURCES 5,370,713.00 5,348,283.00 5,545,971.92 3.70%

20R001 7210 0000 00 000000 WORKING CASH BOND PROCEEDS 0.00 0.00 0.00 0.00%
20R001 8130 6600 00 000000 PERMANENT TRANSFER TO OTHER FUNDS 0.00 0.00 0.00 0.00%
20R002 7210 0000 00 000000 DEBT CERT BOND PROCEEDS 0.00 0.00 0.00 0.00%
20R002 8130 6600 00 000000 PERMANENT TRANSFER TO OTHER FUNDS 0.00 0.00 0.00 0.00%
20R001 7130 6600 00 000000 PERMANENT TRANSFER FROM TRANSP 0.00 0.00 0.00 0.00%
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TOTAL PERMANENT TRANSFERS 0.00 0.00 0.00 0.00%

GRAND TOTALS REVENUE FROM ALL SOURCES WITH TRANSFER 5,370,713.00 5,348,283.00 5,545,971.92 3.70%

OPERATIONS & MAINTENANCE
20E001 2540 1000 00 000000 DIRECTOR SALARY 96,100.00 90,378.00 90,377.97 0.00%
20E001 2540 1100 00 000000 SUPERVISOR SALARIES 108,500.00 98,800.00 99,962.50 1.18%
20E001 2540 1110 00 000000 SECRETARY SALARY 55,300.00 53,150.00 53,133.57 -0.03%
20E001 2540 1160 00 000000 MAINTENANCE STAFF SALARY 197,000.00 185,000.00 184,589.39 -0.22%
20E001 2540 1170 00 000000 MAINTENANCE-SEASONAL 10,000.00 40,000.00 8,981.19 -77.55%
20E001 2540 1190 00 000000 CUSTODIAN SALARY 137,000.00 128,000.00 87,260.79 -31.83%
20E002 2540 1190 00 000000 CUSTODIAN SALARY 313,000.00 245,000.00 185,708.87 -24.20%
20E003 2540 1190 00 000000 CUSTODIAN SALARY 115,550.00 111,000.00 109,692.63 -1.18%
20E004 2540 1190 00 000000 CUSTODIAN SALARY 131,000.00 125,000.00 120,347.39 -3.72%
20E005 2540 1190 00 000000 CUSTODIAN SALARY 67,000.00 59,500.00 55,860.71 -6.12%
20E008 2540 1190 00 000000 CUSTODIAN SALARY 147,000.00 140,000.00 129,537.70 -7.47%
20E010 2540 1190 00 000000 CUSTODIAN SALARY 131,000.00 128,000.00 113,576.89 -11.27%
20E011 2540 1190 00 000000 CUSTODIAN SALARY 173,000.00 158,000.00 149,597.31 -5.32%
20E001 2540 1191 00 000000 GROUNDS STAFF 118,500.00 114,000.00 109,099.40 -4.30%
20E001 2540 1200 00 000000 INSURANCE STIPEND 1,800.00 1,800.00 1,800.00 0.00%
20E011 2540 1200 00 000000 INSURANCE STIPEND 0.00 0.00 0.00 0.00%
20E001 2540 1220 00 000000 CUSTODIAN SUBSTITUTES 1,000.00 1,000.00 0.00 -100.00%
20E001 2540 1300 00 000000 OVERTIME-MAINTENANCE 10,000.00 10,000.00 13,568.77 35.69%
20E001 2540 1310 00 000000 OVERTIME-CUSTODIANS 5,000.00 1,500.00 4,495.62 199.71%
20E002 2540 1310 00 000000 OVERTIME-CUSTODIANS 10,000.00 1,500.00 6,576.35 338.42%
20E003 2540 1310 00 000000 OVERTIME-CUSTODIANS 2,000.00 1,500.00 1,941.16 29.41%
20E004 2540 1310 00 000000 OVERTIME-CUSTODIANS 2,000.00 1,500.00 1,748.63 16.58%
20E005 2540 1310 00 000000 OVERTIME-CUSTODIANS 2,200.00 1,500.00 2,170.34 44.69%
20E008 2540 1310 00 000000 OVERTIME-CUSTODIANS 1,500.00 1,500.00 1,293.42 -13.77%
20E010 2540 1310 00 000000 OVERTIME-CUSTODIANS 6,200.00 1,500.00 6,174.53 311.64%
20E011 2540 1310 00 000000 OVERTIME-CUSTODIANS 1,800.00 1,500.00 1,755.62 17.04%
20E001 2540 1320 00 000000 OVERTIME-GROUNDS/UTILITY 6,000.00 5,000.00 4,825.31 -3.49%

TOTAL SALARIES 1,849,450.00 1,705,628.00 1,544,076.06 -9.47%

20E001 2540 2210 00 000000 LIFE INSURANCE 375.00 375.00 337.20 -10.08%
20E002 2540 2210 00 000000 LIFE INSURANCE 175.00 150.00 91.61 -38.93%
20E003 2540 2210 00 000000 LIFE INSURANCE 100.00 100.00 55.32 -44.68%
20E004 2540 2210 00 000000 LIFE INSURANCE 100.00 100.00 68.66 -31.34%
20E005 2540 2210 00 000000 LIFE INSURANCE 50.00 50.00 33.84 -32.32%
20E008 2540 2210 00 000000 LIFE INSURANCE 100.00 100.00 66.92 -33.08%
20E010 2540 2210 00 000000 LIFE INSURANCE 100.00 100.00 67.68 -32.32%
20E011 2540 2210 00 000000 LIFE INSURANCE 100.00 100.00 84.55 -15.45%
20E001 2540 2220 00 000000 MEDICAL INSURANCE 186,000.00 184,000.00 153,054.47 -16.82%
20E002 2540 2220 00 000000 MEDICAL INSURANCE 78,000.00 60,000.00 46,658.56 -22.24%
20E003 2540 2220 00 000000 MEDICAL INSURANCE 25,000.00 23,000.00 22,562.00 -1.90%
20E004 2540 2220 00 000000 MEDICAL INSURANCE 42,000.00 37,000.00 36,678.00 -0.87%
20E005 2540 2220 00 000000 MEDICAL INSURANCE 19,500.00 15,500.00 13,758.48 -11.24%
20E008 2540 2220 00 000000 MEDICAL INSURANCE 41,000.00 37,000.00 33,640.93 -9.08%
20E010 2540 2220 00 000000 MEDICAL INSURANCE 40,000.00 37,000.00 34,683.42 -6.26%
20E011 2540 2220 00 000000 MEDICAL INSURANCE 41,000.00 30,000.00 29,116.67 -2.94%
20E001 2540 2230 00 000000 DENTAL INSURANCE 13,000.00 11,000.00 2,244.44 -79.60%
20E002 2540 2230 00 000000 DENTAL INSURANCE 6,000.00 3,900.00 2,308.94 -40.80%
20E003 2540 2230 00 000000 DENTAL INSURANCE 1,500.00 1,400.00 1,349.88 -3.58%
20E004 2540 2230 00 000000 DENTAL INSURANCE 2,300.00 2,000.00 1,892.84 -5.36%
20E005 2540 2230 00 000000 DENTAL INSURANCE 1,200.00 1,000.00 824.32 -17.57%
20E008 2540 2230 00 000000 DENTAL INSURANCE 2,600.00 2,600.00 1,756.90 -32.43%
20E010 2540 2230 00 000000 DENTAL INSURANCE 2,100.00 2,000.00 1,648.64 -17.57%
20E011 2540 2230 00 000000 DENTAL INSURANCE 2,500.00 1,800.00 1,548.65 -13.96%
20E001 2540 2250 00 000000 LONG TERM DISABILITY INSURANCE 300.00 300.00 293.32 -2.23%

TOTAL EMPLOYEE BENEFITS 505,100.00 450,575.00 384,826.24 -14.59%

20E001 2540 3100 00 000000 PROF & TECH SERV 350,000.00 340,000.00 336,446.13 -1.05%
20E001 2540 3160 00 000000 UNIFORM ALLOWANCE 0.00 0.00 0.00 0.00%
20E001 2540 3190 00 000000 LIFE SAFETY 25,000.00 50,000.00 1,215.74 -97.57%
20E001 2540 3210 00 000000 TRASH REMOVAL 31,000.00 30,000.00 30,384.19 1.28%
20E001 2540 3220 00 000000 SNOW REMOVAL 2,500.00 2,500.00 0.00 -100.00%
20E001 2540 3230 00 000000 REPAIRS-DISTRICT 480,000.00 475,000.00 492,236.24 3.63%
20E002 2540 3230 00 000000 REPAIRS-VEHICLE 18,000.00 25,000.00 15,640.27 -37.44%
20E002 2540 3250 00 000000 RENTAL/HS GRAD 15,000.00 15,000.00 4,123.00 -72.51%
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20E001 2540 3320 00 000000 TRAVEL 500.00 2,000.00 0.00 -100.00%
20E001 2540 3400 00 000000 TELEPHONE 68,000.00 70,000.00 62,641.71 -10.51%
20E001 2540 3700 00 000000 WATER 32,000.00 32,000.00 29,388.56 -8.16%

TOTAL PURCHASED SERVICES 1,022,000.00 1,041,500.00 972,075.84 -6.67%

20E001 2540 4100 00 000000 SUPPLIES/CUSTODIANS 190,000.00 190,000.00 197,324.44 3.85%
20E002 2540 4110 00 000000 UNIFORM ALLOWANCE 8,500.00 7,500.00 7,318.61 -2.42%
20E001 2540 4110 00 000000 SUPPLIES/MAINTENANCE 125,000.00 125,000.00 150,410.97 20.33%
20E001 2540 4120 00 000000 SUPPLIES/GROUNDS 115,000.00 115,000.00 111,602.07 -2.95%
20E001 2540 4190 00 000000 LIFE SAFETY SUPPLIES 5,000.00 10,000.00 2,000.00 -80.00%
20E001 2540 4650 00 000000 GAS HEAT 10,000.00 15,000.00 8,159.07 -45.61%
20E002 2540 4650 00 000000 GAS HEAT 62,000.00 60,000.00 61,155.78 1.93%
20E003 2540 4650 00 000000 GAS HEAT 34,000.00 40,000.00 27,766.69 -30.58%
20E004 2540 4650 00 000000 GAS HEAT 25,000.00 30,000.00 17,868.45 -40.44%
20E005 2540 4650 00 000000 GAS HEAT 12,000.00 15,000.00 9,731.00 -35.13%
20E006 2540 4650 00 000000 GAS HEAT 0.00 0.00 0.00 0.00%
20E008 2540 4650 00 000000 GAS HEAT 33,000.00 40,000.00 24,792.25 -38.02%
20E010 2540 4650 00 000000 GAS HEAT 30,000.00 35,000.00 21,413.06 -38.82%
20E011 2540 4650 00 000000 GAS HEAT 47,000.00 70,000.00 42,045.23 -39.94%
20E001 2540 4660 00 000000 ELECTRICITY 13,000.00 13,000.00 9,752.22 -24.98%
20E002 2540 4660 00 000000 ELECTRICITY 220,000.00 220,000.00 175,749.58 -20.11%
20E003 2540 4660 00 000000 ELECTRICITY 65,000.00 75,000.00 58,164.83 -22.45%
20E004 2540 4660 00 000000 ELECTRICITY 85,000.00 95,000.00 78,748.52 -17.11%
20E005 2540 4660 00 000000 ELECTRICITY 22,000.00 25,000.00 18,782.16 -24.87%
20E006 2540 4660 00 000000 ELECTRICITY 0.00 0.00 0.00 0.00%
20E008 2540 4660 00 000000 ELECTRICITY 85,000.00 90,000.00 73,651.25 -18.17%
20E010 2540 4660 00 000000 ELECTRICITY 65,000.00 80,000.00 54,836.34 -31.45%
20E011 2540 4660 00 000000 ELECTRICITY 140,000.00 170,000.00 129,609.46 -23.76%

TOTAL SUPPLIES 1,391,500.00 1,520,500.00 1,280,881.98 -15.76%

20E001 2540 5300 00 000000 IMPROVEMENT/GROUNDS 300,000.00 300,000.00 315,984.54 5.33%
20E001 2540 5400 00 000000 CAPITALIZED EQUIPMENT 500,000.00 150,000.00 337,171.60 124.78%

TOTAL CAPITAL OUTLAYS 800,000.00 450,000.00 653,156.14 45.15%

20E001 2540 6400 00 000000 DUES/FEES 2,000.00 2,400.00 1,450.00 -39.58%
TOTAL OTHER OBJECTS 2,000.00 2,400.00 1,450.00 -39.58%

20E001 2540 7100 00 000000 NON-CAPITALIZED EQUIPMENT 89,000.00 100,000.00 47,617.71 -52.38%
TOTAL NON-CAPITAL EQUIPMENT 89,000.00 100,000.00 47,617.71 -52.38%

PROVISION FOR CONTINGENCIES
20E001 6000 6900 00 000000 CONTINGENCY ACCT 100,000.00 100,000.00 0.00 -100.00%

TOTAL OTHER OBJECTS 100,000.00 100,000.00 0.00 -100.00%

GRAND TOTALS OPERATIONS & MAINTENANCE FUND 5,759,050.00 5,370,603.00 4,884,083.97 -9.06%

DEBT SERVICE FUND (FUND 30)
REVENUE FROM LOCAL SOURCES
30R000 1112 0000 00 000000 TAXES, EARLY 3,567,075.00 3,396,275.00 3,499,263.62 3.03%
30R001 1112 0000 00 000000 TAXES, BUDGET YR 3,339,258.00 4,755,896.00 4,726,174.72 -0.62%
30R001 1510 0000 00 000000 INTEREST - SWEEP ACCOUNT 7,000.00 5,400.00 20,475.84 279.18%
30R003 1510 0000 00 000000 INTEREST DISTRIBUTION ON TAXES 300.00 50.00 335.00 570.00%
30R000 1930 0000 00 000000 IMPACT FEES 520,000.00 600,000.00 520,000.00 -13.33%

TOTAL REVENUE FROM LOCAL SOURCES 7,433,633.00 8,757,621.00 8,766,249.18 0.10%

REVENUE FROM STATE SOURCES
30R000 3001 0000 00 000000 EVIDENCE-BASED FUNDING 0.00 0.00 0 0.00%
30R000 7210 0000 00 000000 BOND PROCEEDS PRINCIPAL-2016 0.00 0.00 0 0.00%
30R000 7220 0000 00 000000 BOND PROCEEDS-PREMIUM-2016 0.00 0.00 0 0.00%
30R003 7220 0000 00 000000 BOND PROCEEDS-PREMIUM-2017 0.00 0.00 0 0.00%
30R000 8990 0000 00 000000 BOND PROCEEDS-OTHER USES-2016 0.00 0.00 0 0.00%

TOTAL REVENUE FROM STATE SOURCES 0.00 0.00 0.00 0.00%
TOTAL REVENUE FROM ALL SOURCES 7,433,633.00 8,757,621.00 8,766,249.18 0.10%

30R001 7110 6600 00 000000 PERMANENT TRANSFER FROM WORKING CASH 0.00 0.00 0.00 0.00%

GRAND TOTALS REVENUE FROM ALL SOURCES WITH TRANSFER 7,433,633.00 8,757,621.00 8,766,249.18 0.10%

30E001 5220 6240 03 000000 INTEREST ON 1999 BONDS 910,832.00 830,013.00 830,013.10 0.00%
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30E001 5220 6240 04 000000 INTEREST ON 2006 BONDS 2,246,458.00 0.00 0.00 0.00%
30E001 5220 6240 07 000000 INTEREST ON 2014 BONDS 0.00 74,750.00 74,750.00 0.00%
30E001 5220 6240 09 000000 INTEREST ON 2003 BONDS 0.00 81,261.00 81,261.00 0.00%
30E001 5220 6240 10 000000 INTEREST ON 2016 DEBT CERTIFICATES 162,900.00 246,987.00 84,200.00 -65.91%
30E001 5220 6240 11 000000 INTEREST ON 2016 DSEB BONDS 69,050.00 70,550.00 36,025.00 -48.94%
30E001 5220 6240 12 000000 INTEREST ON 2017 BONDS 943,500.00 715,488.00 715,487.50 0.00%

TOTAL OTHER OBJECTS 4,332,740.00 2,019,049.00 1,821,736.60 -9.77%

30E001 5320 6100 03 000000 PRINCIPAL ON 1999 BONDS 499,168.00 499,987.00 499,986.90 0.00%
30E001 5320 6100 04 000000 PRINCIPAL ON 2006 BONDS 1,193,542.00 0.00 0.00 0.00%
30E001 5320 6100 05 000000 PRINCIPAL ON 2016 DSEB BONDS 190,000.00 150,000.00 150,000.00 -100.00%
30E001 5320 6100 06 000000 PRINCIPAL ON 2016 DEBT CERTIFICATES 360,000.00 275,000.00 275,000.00 -100.00%
30E001 5320 6100 07 000000 PRINCIPAL ON 2014 BONDS 0.00 7,475,000.00 7,475,000.00 0.00%
30E001 5320 6100 09 000000 PRINCIPAL ON 2003 BONDS 0.00 93,739.00 93,739.00 0.00%
30E001 5320 6100 10 000000 PRINCIPAL ON 2017 BONDS 740,000.00 0.00 0.00 0.00%

TOTAL OTHER OBJECTS 2,982,710.00 8,493,726.00 8,493,725.90 0.00%

30E001 5400 3190 00 000000 SERVICE CHARGE 5,000.00 5,000.00 6,901.00 38.02%
TOTAL PURCHASED SERVICES 5,000.00 5,000.00 6,901.00 38.02%

GRAND TOTALS DEBT SERVICE FUND 7,320,450.00 10,517,775.00 10,322,363.50 -1.86%

TRANSPORTATION FUND (FUND 40)
REVENUE FROM LOCAL SOURCES
40R000 1113 0000 00 000000 TAXES, EARLY 1,013,531.00 1,159,529.00 1,039,947.96 -10.31%
40R001 1113 0000 00 000000 TAXES, BUDGET YEAR 992,407.00 831,711.00 850,884.68 2.31%
40R000 1415 0000 00 000000 FIELD TRIP FEES 3,000.00 1,500.00 3,020.75 101.38%
40R001 1510 0000 00 000000 INTEREST - SWEEP ACCOUNT 12,000.00 2,000.00 10,152.83 407.64%
40R003 1510 0000 00 000000 INTEREST - DISTRIBUTION ON TAXES 50.00 25.00 60.32 141.28%
40R000 1950 0000 00 000000 REFUND OF PRIOR YEARS EXPENDITURES 0.00 0.00 0.00 0.00%
40R000 1999 0000 00 000000 OTHER REVENUE 15,000.00 15,000.00 16,927.04 12.85%

TOTAL REVENUE FROM LOCAL SOURCES 2,035,988.00 2,009,765.00 1,920,993.58 -4.42%

REVENUE FROM STATE SOURCES
40R000 3500 0000 00 000000 STATE AID, REGULAR 1,040,000.00 804,140.00 1,186,747.29 47.58%
40R000 3510 0000 00 000000 STATE AID, SPECIAL ED 756,000.00 703,660.00 923,315.67 31.22%

TOTAL REVENUE FROM STATE SOURCES 1,796,000.00 1,507,800.00 2,110,062.96 39.94%
TOTAL REVENUE FROM ALL SOURCES 3,831,988.00 3,517,565.00 4,031,056.54 14.60%

TRANSPORTATION
40E001 2550 1000 00 000000 DIRECTOR/MECHANIC SALARY 174,500.00 163,000.00 170,972.84 4.89%
40E001 2550 1110 00 000000 OFFICE STAFF SALARIES 103,500.00 95,000.00 85,123.12 -10.40%
40E001 2550 1120 00 000000 LONGEVITY 30,000.00 32,800.00 32,709.30 -0.28%
40E001 2550 1150 00 000000 BUS AIDE SALARIES 70,000.00 62,000.00 50,892.55 -17.92%
40E001 2550 1180 00 000000 EXTRA DUTY 120,000.00 65,000.00 111,599.02 71.69%
40E001 2550 1210 00 000000 BUS DRIVER SALARIES/UTILITY 1,600,000.00 1,500,000.00 1,447,413.40 -3.51%
40E001 2550 1220 00 000000 SUBSTITUTE DRIVERS 60,000.00 60,000.00 48,766.28 -18.72%

TOTAL SALARIES 2,158,000.00 1,977,800.00 1,947,476.51 -1.53%

40E001 2550 2210 00 000000 LIFE INSURANCE 150.00 225.00 125.54 -44.20%
40E001 2550 2220 00 000000 MEDICAL INSURANCE 127,000.00 81,000.00 66,151.92 -18.33%
40E001 2550 2230 00 000000 DENTAL INSURANCE 3,500.00 3,200.00 749.71 -76.57%
40E001 2550 2250 00 000000 LONG TERM DISABILITY 400.00 410.00 0.00 -100.00%

TOTAL EMPLOYEE BENEFITS 131,050.00 84,835.00 67,027.17 -20.99%

40E001 2550 3160 00 000000 UNIFORM ALLOWANCE 0.00 0.00 0.00 0.00%
40E001 2550 3190 00 000000 PHYSICAL EXAM & FINGER PRINT 10,000.00 10,000.00 9,768.15 -2.32%
40E001 2550 3230 00 000000 REPAIRS 7,000.00 15,000.00 5,589.12 -62.74%
40E001 2550 3240 00 000000 RADIO REPAIRS 1,000.00 2,000.00 0.00 -100.00%
40E001 2550 3250 00 000000 RENTALS/LEASING BUSES 680,000.00 685,000.00 670,881.00 -2.06%
40E001 2550 3310 00 000000 CONTRACTED TRANSPORTATION 70,000.00 60,000.00 73,346.11 22.24%
40E001 2550 3320 00 000000 TRAVEL 600.00 1,000.00 531.19 -46.88%
40E001 2550 3700 00 000000 PURCHASE SERVICES 2,000.00 15,000.00 680.00 -95.47%
40E001 2550 3840 00 000000 P & C INSURANCE 40,000.00 40,000.00 40,000.00 0.00%

TOTAL PURCHASED SERVICES 810,600.00 828,000.00 800,795.57 -3.29%

40E001 2550 4100 00 000000 GENERAL SUPPLIES 30,000.00 35,000.00 21,080.59 -39.77%
40E001 2550 4110 00 000000 OFFICE SUPPLIES 2,000.00 4,000.00 1,334.22 -66.64%
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40E001 2550 4120 00 000000 GREASE & OIL 1,000.00 3,000.00 440.52 -85.32%
40E001 2550 4130 00 000000 TIRES & TUBES 1,500.00 3,000.00 1,066.26 -64.46%
40E001 2550 4640 00 000000 FUEL 320,000.00 275,000.00 283,474.21 3.08%
40E001 2550 4650 00 000000 GAS HEAT/GARAGE 3,500.00 3,500.00 3,094.87 -11.58%
40E001 2550 4900 00 000000 OTHER SUPPLIES-NON REIMBURSABLE 2,500.00 2,500.00 2,726.61 9.06%

TOTAL SUPPLIES 360,500.00 326,000.00 313,217.28 -3.92%

40E001 2550 6400 00 000000 DUES/FEES/LICENSE 10,000.00 10,000.00 9,659.04 -3.41%
TOTAL OTHER OBJECTS 10,000.00 10,000.00 9,659.04 -3.41%

40E001 2550 7100 00 000000 NON CAPITAL OUTLAY/EQUIPMENT 5,000.00 15,000.00 655.41 -95.63%
TOTAL NON-CAPITAL EQUIPMENT 5,000.00 15,000.00 655.41 -95.63%

40E001 6000 6900 00 000000 CONTINGENCY 100,000.00 100,000.00 0.00 -100.00%
TOTAL OTHER OBJECTS 100,000.00 100,000.00 0.00 -100.00%

TOTAL TRANSPORTATION FUND 3,575,150.00 3,341,635.00 3,138,830.98 -6.07%

40E001 8130 6600 00 000000 PERMANENT TRANSFER TO OTHER FUNDS 0.00 0.00 0.00 0.00%

GRAND TOTALS TRANSPORTATION PLUS TRANSFER 3,575,150.00 3,341,635.00 3,138,830.98 -6.07%

IMRF/SS FUND (FUND 50)
REVENUE FROM LOCAL SOURCES
50R000 1114 0000 00 000000 IMRF TAXES, EARLY 426,477.00 368,807.00 481,934.80 30.67%
50R001 1114 0000 00 000000 IMRF TAXES, BUDGET YEAR 459,895.00 420,675.00 420,547.69 -0.03%
50R000 1151 0000 00 000000 SOCIAL SECURITY/MEDICARE, EARLY 426,477.00 368,807.00 481,934.80 30.67%
50R001 1151 0000 00 000000 SOCIAL SECURITY/MEDICARE, BUDGET YEAR 459,895.00 392,725.00 399,065.51 1.61%
50R000 1230 0000 00 000000 CORPORATE PERSONAL PROPERTY TAX 13,750.00 15,000.00 12,327.96 -17.81%
50R001 1510 0000 00 000000 INTEREST - SWEEP ACCOUNT 7,000.00 2,000.00 6,196.36 209.82%
50R003 1510 0000 00 000000 INTEREST - DISTRIBUTION ON TAXES 50.00 0.00 58.10 0.00%

TOTAL REVENUE FROM LOCAL SOURCES 1,793,544.00 1,568,014.00 1,802,065.22 14.93%
TOTAL REVENUE FROM ALL SOURCES 1,793,544.00 1,568,014.00 1,802,065.22 14.93%

NON-CATEGORICAL DISTRICT WIDE PROGRAMS
50E001 1100 2140 00 000000 MEDICARE 10,000.00 4,250.00 5,402.60 27.12%
50E001 1100 2140 00 430000 MEDICARE 0.00 1,000.00 1,410.34 41.03%

TOTAL EMPLOYEE BENEFITS 10,000.00 5,250.00 6,812.94 29.77%

ELEMENTARY
50E004 1110 2120 00 000000 IMRF 1,500.00 1,500.00 0.00 -100.00%
50E005 1110 2120 00 000000 IMRF 750.00 1,500.00 89.85 -94.01%
50E008 1110 2120 00 000000 IMRF 1,500.00 1,500.00 1,133.05 -24.46%
50E010 1110 2120 00 000000 IMRF 1,500.00 1,500.00 47.36 -96.84%
50E004 1110 2130 00 000000 FICA 2,100.00 1,000.00 1,334.75 33.48%
50E005 1110 2130 00 000000 FICA 1,000.00 1,000.00 51.61 -94.84%
50E008 1110 2130 00 000000 FICA 2,000.00 1,000.00 1,817.54 81.75%
50E010 1110 2130 00 000000 FICA 2,100.00 1,000.00 2,073.42 107.34%
50E001 1110 2140 00 330500 MEDICARE 1,300.00 1,100.00 1,246.76 13.34%
50E004 1110 2140 00 000000 MEDICARE 23,000.00 12,100.00 21,279.43 75.86%
50E005 1110 2140 00 000000 MEDICARE 13,900.00 12,200.00 10,825.33 -11.27%
50E008 1110 2140 00 000000 MEDICARE 25,000.00 24,700.00 24,966.83 1.08%
50E010 1110 2140 00 000000 MEDICARE 25,200.00 23,350.00 22,736.57 -2.63%

TOTAL EMPLOYEE BENEFITS 100,850.00 83,450.00 87,602.50 4.98%

MIDDLE SCHOOL
50E003 1120 2120 00 000000 IMRF 500.00 375.00 464.27 23.81%
50E011 1120 2120 00 000000 IMRF 0.00 0.00 0.00 0.00%
50E003 1120 2130 00 000000 FICA 500.00 200.00 266.86 33.43%
50E011 1120 2130 00 000000 FICA 0.00 0.00 0.00 0.00%
50E003 1120 2140 00 000000 MEDICARE 16,200.00 15,500.00 14,749.51 -4.84%
50E011 1120 2140 00 000000 MEDICARE 32,500.00 30,200.00 29,055.67 -3.79%

TOTAL EMPLOYEE BENEFITS 49,700.00 46,275.00 44,536.31 -3.76%

HIGH SCHOOL
50E002 1130 2120 00 000000 IMRF 2,600.00 2,500.00 2,468.36 -1.27%
50E002 1130 2130 00 000000 FICA 1,600.00 1,400.00 1,420.20 1.44%
50E002 1130 2140 00 000000 MEDICARE 72,000.00 55,000.00 53,924.71 -1.96%

TOTAL EMPLOYEE BENEFITS 76,200.00 58,900.00 57,813.27 -1.85%
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SPECIAL PROGRAMS
50E001 1200 2120 00 000000 IMRF 0.00 0.00 26.44 0.00%
50E001 1200 2130 00 000000 FICA 5,500.00 3,500.00 5,003.77 42.96%
50E001 1200 2140 00 000000 MEDICARE 1,700.00 1,500.00 1,538.37 2.56%

TOTAL EMPLOYEE BENEFITS 7,200.00 5,000.00 6,568.58 31.37%

SPECIAL EDUCATION
50E002 1205 2120 00 000000 IMRF 9,700.00 9,500.00 8,265.20 -13.00%
50E003 1205 2120 00 000000 IMRF 3,600.00 3,500.00 1,710.52 -51.13%
50E004 1205 2120 00 000000 IMRF 12,500.00 12,500.00 10,423.11 -16.62%
50E005 1205 2120 00 000000 IMRF 8,600.00 7,200.00 7,927.86 10.11%
50E008 1205 2120 00 000000 IMRF 14,000.00 13,800.00 11,976.83 -13.21%
50E010 1205 2120 00 000000 IMRF 13,000.00 13,300.00 11,783.67 -11.40%
50E011 1205 2120 00 000000 IMRF 9,500.00 9,300.00 8,543.63 -8.13%
50E002 1205 2130 00 000000 FICA 5,700.00 5,500.00 4,754.79 -13.55%
50E003 1205 2130 00 000000 FICA 2,400.00 2,000.00 984.22 -50.79%
50E004 1205 2130 00 000000 FICA 7,200.00 7,200.00 5,996.51 -16.72%
50E005 1205 2130 00 000000 FICA 5,400.00 4,100.00 4,610.52 12.45%
50E008 1205 2130 00 000000 FICA 8,100.00 8,000.00 6,892.30 -13.85%
50E010 1205 2130 00 000000 FICA 7,000.00 7,700.00 6,785.40 -11.88%
50E011 1205 2130 00 000000 FICA 5,600.00 5,350.00 4,916.76 -8.10%
50E001 1205 2140 00 000000 MEDICARE 0.00 0.00 88.25 0.00%
50E002 1205 2140 00 000000 MEDICARE 6,000.00 5,300.00 4,807.29 -9.30%
50E003 1205 2140 00 000000 MEDICARE 2,500.00 2,200.00 1,767.31 -19.67%
50E004 1205 2140 00 000000 MEDICARE 5,000.00 4,000.00 3,554.59 -11.14%
50E005 1205 2140 00 000000 MEDICARE 1,800.00 2,400.00 2,317.04 -3.46%
50E008 1205 2140 00 000000 MEDICARE 3,600.00 3,200.00 3,075.49 -3.89%
50E010 1205 2140 00 000000 MEDICARE 4,700.00 4,700.00 4,234.18 -9.91%
50E011 1205 2140 00 000000 MEDICARE 7,600.00 5,500.00 5,262.77 -4.31%

TOTAL EMPLOYEE BENEFITS 143,500.00 136,250.00 120,678.24 -11.43%

EARLY CHILDHOOD
50E001 1225 2120 00 000000 IMRF 0.00 11,500.00 8,726.22 -24.12%
50E004 1225 2120 00 000000 IMRF 4,750.00 0.00 0.00 0.00%
50E008 1225 2120 00 000000 IMRF 1,750.00 0.00 0.00 0.00%
50E010 1225 2120 00 000000 IMRF 4,700.00 0.00 0.00 0.00%
50E001 1225 2130 00 000000 FICA 0.00 6,600.00 5,120.39 -22.42%
50E004 1225 2130 00 000000 FICA 2,900.00 0.00 0.00 0.00%
50E008 1225 2130 00 000000 FICA 1,100.00 0.00 0.00 0.00%
50E010 1225 2130 00 000000 FICA 2,900.00 0.00 0.00 0.00%
50E001 1225 2140 00 000000 MEDICARE 700.00 5,000.00 5,083.65 1.67%
50E004 1225 2140 00 000000 MEDICARE 1,800.00 0.00 0.00 0.00%
50E008 1225 2140 00 000000 MEDICARE 2,100.00 0.00 0.00 0.00%
50E010 1225 2140 00 000000 MEDICARE 2,000.00 0.00 0.00 0.00%

TOTAL EMPLOYEE BENEFITS 24,700.00 23,100.00 18,930.26 -18.05%

READING SPECIALIST
50E003 1250 2140 00 000000 MEDICARE 750.00 700.00 512.63 -26.77%
50E004 1250 2140 00 000000 MEDICARE 2,300.00 2,400.00 1,982.71 -17.39%
50E005 1250 2140 00 000000 MEDICARE 900.00 800.00 697.01 -12.87%
50E008 1250 2140 00 000000 MEDICARE 2,500.00 2,400.00 2,241.70 -6.60%
50E010 1250 2140 00 000000 MEDICARE 2,100.00 2,000.00 1,915.05 -4.25%
50E011 1250 2140 00 000000 MEDICARE 750.00 650.00 672.43 3.45%

TOTAL EMPLOYEE BENEFITS 9,300.00 8,950.00 8,021.53 -10.37%

ATHLETICS
50E002 1500 2120 00 000000 IMRF 4,500.00 5,700.00 4,434.09 -22.21%
50E003 1500 2120 00 000000 IMRF 0.00 0.00 0.00 0.00%
50E011 1500 2120 00 000000 IMRF 0.00 0.00 0.00 0.00%
50E002 1500 2130 00 000000 FICA 7,000.00 7,000.00 6,104.70 -12.79%
50E003 1500 2130 00 000000 FICA 0.00 0.00 0.00 0.00%
50E011 1500 2130 00 000000 FICA 400.00 0.00 364.50 0.00%
50E002 1500 2140 00 000000 MEDICARE 8,000.00 8,300.00 7,186.74 -13.41%
50E003 1500 2140 00 000000 MEDICARE 850.00 800.00 730.68 -8.67%
50E011 1500 2140 00 000000 MEDICARE 1,200.00 1,100.00 920.29 -16.34%

TOTAL EMPLOYEE BENEFITS 21,950.00 22,900.00 19,741.00 -13.79%

DRIVER'S EDUCATION
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50E002 1730 2130 00 000000 FICA 0.00 0.00 0.00 0.00%
50E002 1730 2140 00 000000 MEDICARE 600.00 800.00 483.91 -39.51%

TOTAL EMPLOYEE BENEFITS 600.00 800.00 483.91 -39.51%

ENGLISH LANGUAGE LEARNER
50E001 1800 2140 00 000000 MEDICARE 0.00 0.00 59.34 0.00%
50E002 1800 2140 00 000000 MEDICARE 200.00 175.00 162.41 -7.19%
50E003 1800 2140 00 000000 MEDICARE 250.00 100.00 100.53 0.53%
50E004 1800 2140 00 000000 MEDICARE 1,700.00 1,700.00 1,112.02 -34.59%
50E005 1800 2140 00 000000 MEDICARE 350.00 300.00 228.11 -23.96%
50E008 1800 2140 00 000000 MEDICARE 2,800.00 2,100.00 1,872.10 -10.85%
50E010 1800 2140 00 000000 MEDICARE 2,700.00 1,500.00 2,026.81 35.12%
50E011 1800 2140 00 000000 MEDICARE 575.00 425.00 399.92 -5.90%

TOTAL EMPLOYEE BENEFITS 8,575.00 6,300.00 5,961.24 -5.38%

SOCIAL WORK
50E001 2110 2140 00 462000 MEDICARE 0.00 0.00 3.04 0.00%
50E002 2110 2140 00 000000 MEDICARE 1,800.00 1,300.00 1,287.15 -0.99%
50E003 2110 2140 00 000000 MEDICARE 525.00 500.00 472.62 -5.48%
50E004 2110 2140 00 000000 MEDICARE 1,100.00 1,100.00 885.70 -19.48%
50E005 2110 2140 00 000000 MEDICARE 500.00 600.00 450.38 -24.94%
50E008 2110 2140 00 000000 MEDICARE 750.00 700.00 583.55 -16.64%
50E010 2110 2140 00 000000 MEDICARE 1,000.00 1,100.00 859.11 -21.90%
50E011 2110 2140 00 000000 MEDICARE 950.00 1,200.00 1,004.41 -16.30%

TOTAL EMPLOYEE BENEFITS 6,625.00 6,500.00 5,545.96 -14.68%

GUIDANCE SERVICES
50E002 2120 2120 00 000000 IMRF 5,100.00 4,900.00 4,882.49 -0.36%
50E002 2120 2130 00 000000 FICA 3,000.00 2,800.00 2,781.02 -0.68%
50E002 2120 2140 00 000000 MEDICARE 3,700.00 2,700.00 2,586.23 -4.21%

TOTAL EMPLOYEE BENEFITS 11,800.00 10,400.00 10,249.74 -1.44%

HEALTH SERVICES
50E001 2130 2120 00 430000 IMRF 0.00 0.00 165.89 0.00%
50E002 2130 2120 00 000000 IMRF 4,000.00 4,000.00 3,804.75 -4.88%
50E003 2130 2120 00 000000 IMRF 0.00 0.00 492.44 0.00%
50E004 2130 2120 00 000000 IMRF 3,000.00 3,200.00 2,363.51 -26.14%
50E005 2130 2120 00 000000 IMRF 2,850.00 2,900.00 2,832.05 -2.34%
50E008 2130 2120 00 000000 IMRF 3,700.00 3,800.00 3,431.07 -9.71%
50E010 2130 2120 00 000000 IMRF 3,700.00 3,800.00 3,588.59 -5.56%
50E011 2130 2120 00 000000 IMRF 3,200.00 3,200.00 2,438.90 -23.78%
50E001 2130 2130 00 000000 FICA 850.00 700.00 819.64 17.09%
50E001 2130 2130 00 430000 FICA 0.00 0.00 95.23 0.00%
50E002 2130 2130 00 000000 FICA 2,400.00 2,400.00 1,687.44 -29.69%
50E003 2130 2130 00 000000 FICA 0.00 0.00 284.00 0.00%
50E004 2130 2130 00 000000 FICA 1,800.00 1,800.00 1,359.35 -24.48%
50E005 2130 2130 00 000000 FICA 1,750.00 1,800.00 1,629.58 -9.47%
50E008 2130 2130 00 000000 FICA 2,200.00 2,100.00 1,436.34 -31.60%
50E010 2130 2130 00 000000 FICA 2,200.00 2,100.00 2,064.79 -1.68%
50E011 2130 2130 00 000000 FICA 1,900.00 1,800.00 831.59 -53.80%
50E001 2130 2140 00 000000 MEDICARE 250.00 200.00 191.70 -4.15%
50E001 2130 2140 00 430000 MEDICARE 0.00 0.00 22.27 0.00%
50E002 2130 2140 00 000000 MEDICARE 600.00 600.00 394.72 -34.21%
50E003 2130 2140 00 000000 MEDICARE 1,000.00 1,000.00 798.85 -20.12%
50E004 2130 2140 00 000000 MEDICARE 500.00 600.00 456.11 -23.98%
50E005 2130 2140 00 000000 MEDICARE 400.00 500.00 381.10 -23.78%
50E008 2130 2140 00 000000 MEDICARE 550.00 500.00 335.90 -32.82%
50E010 2130 2140 00 000000 MEDICARE 600.00 500.00 482.91 -3.42%
50E011 2130 2140 00 000000 MEDICARE 500.00 500.00 194.47 -61.11%

TOTAL EMPLOYEE BENEFITS 37,950.00 38,000.00 32,583.19 -14.25%

PSYCHOLOGICAL SERVICES
50E001 2140 2140 00 000000 MEDICARE 400.00 0.00 0.00 0.00%
50E002 2140 2140 00 000000 MEDICARE 950.00 800.00 829.55 3.69%
50E003 2140 2140 00 000000 MEDICARE 600.00 800.00 461.10 -42.36%
50E004 2140 2140 00 000000 MEDICARE 1,200.00 1,200.00 932.19 -22.32%
50E005 2140 2140 00 000000 MEDICARE 750.00 600.00 524.52 -12.58%
50E008 2140 2140 00 000000 MEDICARE 1,400.00 1,300.00 1,301.97 0.15%
50E010 2140 2140 00 000000 MEDICARE 900.00 900.00 690.83 -23.24%
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50E011 2140 2140 00 000000 MEDICARE 1,000.00 900.00 778.70 -13.48%
TOTAL EMPLOYEE BENEFITS 7,200.00 6,500.00 5,518.86 -15.09%

SPEECH PATHOLOGY & AUDIOLOGY
50E002 2150 2140 00 000000 MEDICARE 800.00 650.00 661.78 1.81%
50E003 2150 2140 00 000000 MEDICARE 750.00 350.00 610.20 74.34%
50E004 2150 2140 00 000000 MEDICARE 2,500.00 3,200.00 2,736.16 -14.50%
50E005 2150 2140 00 000000 MEDICARE 350.00 350.00 310.11 -11.40%
50E008 2150 2140 00 000000 MEDICARE 2,100.00 1,500.00 1,496.41 -0.24%
50E010 2150 2140 00 000000 MEDICARE 1,400.00 1,900.00 1,400.14 -26.31%
50E011 2150 2140 00 000000 MEDICARE 1,400.00 750.00 553.58 -26.19%

TOTAL EMPLOYEE BENEFITS 9,300.00 8,700.00 7,768.38 -10.71%

IMPROVEMENT OF INSTRUCTION
50E001 2210 2140 00 000000 MEDICARE 500.00 0.00 318.43 0.00%
50E001 2210 2140 00 322000 MEDICARE 0.00 0.00 0.00 0.00%
50E001 2210 2140 00 430000 MEDICARE 100.00 0.00 182.46 0.00%
50E001 2210 2140 00 462000 MEDICARE 10.00 0.00 4.35 0.00%
50E001 2210 2140 00 493200 MEDICARE 150.00 0.00 160.56 0.00%
50E002 2210 2140 00 322000 MEDICARE 50.00 0.00 46.07 0.00%
50E011 2210 2140 00 000000 MEDICARE 10.00 0.00 14.12 0.00%

TOTAL EMPLOYEE BENEFITS 820.00 0.00 725.99 0.00%

INSTRUCTION & CURRICULUM DEVELOPMENT
50E001 2212 2120 00 000000 IMRF 14,500.00 14,000.00 14,187.00 1.34%
50E001 2212 2130 00 000000 FICA 5,800.00 5,200.00 5,137.09 -1.21%
50E001 2212 2140 00 000000 MEDICARE 11,500.00 7,700.00 10,120.57 31.44%

TOTAL EMPLOYEE BENEFITS 31,800.00 26,900.00 29,444.66 9.46%

EDUCATION MEDIA SERVICES
50E002 2220 2120 00 000000 IMRF 2,200.00 1,300.00 1,894.00 45.69%
50E003 2220 2120 00 000000 IMRF 2,000.00 2,000.00 1,866.96 -6.65%
50E004 2220 2120 00 000000 IMRF 2,300.00 2,300.00 2,202.93 -4.22%
50E005 2220 2120 00 000000 IMRF 1,300.00 1,200.00 1,229.48 2.46%
50E008 2220 2120 00 000000 IMRF 1,900.00 1,900.00 1,699.72 -10.54%
50E010 2220 2120 00 000000 IMRF 1,900.00 1,900.00 1,722.27 -9.35%
50E011 2220 2120 00 000000 IMRF 2,100.00 2,300.00 1,981.22 -13.86%
50E002 2220 2130 00 000000 FICA 1,400.00 750.00 1,089.59 45.28%
50E003 2220 2130 00 000000 FICA 1,200.00 1,100.00 1,074.16 -2.35%
50E004 2220 2130 00 000000 FICA 1,400.00 1,400.00 941.07 -32.78%
50E005 2220 2130 00 000000 FICA 750.00 700.00 707.39 1.06%
50E008 2220 2130 00 000000 FICA 1,100.00 1,000.00 972.72 -2.73%
50E010 2220 2130 00 000000 FICA 1,100.00 1,000.00 991.03 -0.90%
50E011 2220 2130 00 000000 FICA 1,200.00 1,300.00 1,139.94 -12.31%
50E002 2220 2140 00 000000 MEDICARE 1,100.00 700.00 974.88 39.27%
50E003 2220 2140 00 000000 MEDICARE 900.00 900.00 807.17 -10.31%
50E004 2220 2140 00 000000 MEDICARE 350.00 300.00 220.16 -26.61%
50E005 2220 2140 00 000000 MEDICARE 200.00 200.00 165.45 -17.28%
50E008 2220 2140 00 000000 MEDICARE 250.00 250.00 227.52 -8.99%
50E010 2220 2140 00 000000 MEDICARE 250.00 250.00 231.85 -7.26%
50E011 2220 2140 00 000000 MEDICARE 1,200.00 1,200.00 1,097.21 -8.57%

TOTAL EMPLOYEE BENEFITS 26,100.00 23,950.00 23,236.72 -2.98%

SUPPORT SERVICES
50E001 2300 2140 00 430000 MEDICARE 200.00 0.00 191.82 0.00%

TOTAL EMPLOYEE BENEFITS 200.00 0.00 191.82 0.00%

EXECUTIVE ADMINISTRATION
50E001 2320 2120 00 000000 IMRF 21,000.00 19,600.00 18,879.50 -3.68%
50E001 2320 2130 00 000000 FICA 8,500.00 7,400.00 7,132.28 -3.62%
50E001 2320 2140 00 000000 MEDICARE 7,600.00 11,700.00 7,084.08 -39.45%

TOTAL EMPLOYEE BENEFITS 37,100.00 38,700.00 33,095.86 -14.48%

SPECIAL AREA ADMINISTRATION
50E001 2330 2120 00 000000 IMRF 15,800.00 11,500.00 10,269.76 -10.70%
50E001 2330 2130 00 000000 FICA 6,500.00 4,500.00 4,081.96 -9.29%
50E001 2330 2140 00 000000 MEDICARE 4,000.00 2,800.00 2,595.22 -7.31%

TOTAL EMPLOYEE BENEFITS 26,300.00 18,800.00 16,946.94 -9.86%

CENTRAL COMM UNIT SCHOOL DISTRICT 301
BUDGET 2018-2019

ACCOUNT NUMBER DESCRIPTION

2018-2019
TENTATIVE

BUDGET

2017-2018
FINAL

BUDGET

2017-2018
 ACTUAL

(UNAUDITED)

2017-2018
BUDGET vs

ACTUAL



Page 36

SUPPORT SERVICES
50E001 2400 2120 00 462000 IMRF 500.00 0.00 0.00 0.00%
50E001 2400 2130 00 462000 FICA 2,000.00 0.00 113.97 0.00%
50E001 2400 2140 00 430000 MEDICARE 50.00 0.00 43.39 0.00%
50E001 2400 2140 00 462000 MEDICARE 2,000.00 0.00 26.65 0.00%

TOTAL EMPLOYEE BENEFITS 4,550.00 0.00 184.01 0.00%

OFFICE OF THE PRINCIPALS
50E002 2410 2120 00 000000 IMRF 11,700.00 12,100.00 10,666.16 -11.85%
50E003 2410 2120 00 000000 IMRF 6,500.00 6,600.00 6,452.99 -2.23%
50E004 2410 2120 00 000000 IMRF 6,800.00 7,000.00 6,724.22 -3.94%
50E005 2410 2120 00 000000 IMRF 2,900.00 3,600.00 2,889.56 -19.73%
50E008 2410 2120 00 000000 IMRF 7,900.00 7,900.00 7,632.96 -3.38%
50E010 2410 2120 00 000000 IMRF 6,800.00 6,900.00 6,723.85 -2.55%
50E011 2410 2120 00 000000 IMRF 8,900.00 8,900.00 8,445.66 -5.10%
50E001 2410 2130 00 000000 FICA 1,100.00 1,500.00 1,018.70 -32.09%
50E002 2410 2130 00 000000 FICA 7,100.00 7,000.00 6,105.25 -12.78%
50E003 2410 2130 00 000000 FICA 4,000.00 3,700.00 3,098.59 -16.25%
50E004 2410 2130 00 000000 FICA 4,100.00 4,000.00 3,568.18 -10.80%
50E005 2410 2130 00 000000 FICA 1,700.00 2,000.00 1,500.36 -24.98%
50E008 2410 2130 00 000000 FICA 4,800.00 4,500.00 4,316.58 -4.08%
50E010 2410 2130 00 000000 FICA 4,100.00 3,900.00 3,744.74 -3.98%
50E011 2410 2130 00 000000 FICA 5,400.00 5,100.00 4,608.17 -9.64%
50E001 2410 2140 00 000000 MEDICARE 350.00 350.00 247.10 -29.40%
50E002 2410 2140 00 000000 MEDICARE 6,300.00 6,000.00 5,786.13 -3.56%
50E003 2410 2140 00 000000 MEDICARE 4,000.00 3,800.00 3,677.13 -3.23%
50E004 2410 2140 00 000000 MEDICARE 3,700.00 3,000.00 2,917.80 -2.74%
50E005 2410 2140 00 000000 MEDICARE 1,900.00 1,900.00 1,800.30 -5.25%
50E008 2410 2140 00 000000 MEDICARE 4,000.00 3,200.00 3,105.79 -2.94%
50E010 2410 2140 00 000000 MEDICARE 3,700.00 3,100.00 2,932.64 -5.40%
50E011 2410 2140 00 000000 MEDICARE 4,400.00 4,100.00 3,976.11 -3.02%

TOTAL EMPLOYEE BENEFITS 112,150.00 110,150.00 101,938.97 -7.45%

DEAN
50E002 2490 2120 00 000000 IMRF 8,600.00 6,800.00 6,143.39 -9.66%
50E002 2490 2130 00 000000 FICA 5,300.00 3,900.00 2,973.93 -23.75%
50E002 2490 2140 00 000000 MEDICARE 2,600.00 2,200.00 1,953.29 -11.21%

TOTAL EMPLOYEE BENEFITS 16,500.00 12,900.00 11,070.61 -14.18%

DIRECTION OF BUSINESS SUPPORT
50E001 2510 2120 00 000000 IMRF 9,200.00 17,100.00 9,088.95 -46.85%
50E001 2510 2130 00 000000 FICA 3,800.00 6,900.00 3,357.93 -51.33%
50E001 2510 2140 00 000000 MEDICARE 900.00 1,600.00 785.36 -50.92%

TOTAL EMPLOYEE BENEFITS 13,900.00 25,600.00 13,232.24 -48.31%

FISCAL SERVICES
50E001 2520 2120 00 000000 IMRF 38,000.00 31,000.00 37,749.97 21.77%
50E001 2520 2130 00 000000 FICA 15,500.00 11,600.00 14,304.47 23.31%
50E001 2520 2140 00 000000 MEDICARE 3,700.00 2,800.00 3,345.56 19.48%

TOTAL EMPLOYEE BENEFITS 57,200.00 45,400.00 55,400.00 22.03%

OPERATIONS & MAINTENANCE
50E001 2540 2120 00 000000 IMRF 80,000.00 77,000.00 74,659.49 -3.04%
50E002 2540 2120 00 000000 IMRF 32,000.00 26,700.00 20,671.60 -22.58%
50E003 2540 2120 00 000000 IMRF 12,500.00 12,000.00 12,028.32 0.24%
50E004 2540 2120 00 000000 IMRF 13,500.00 13,500.00 13,155.42 -2.55%
50E005 2540 2120 00 000000 IMRF 6,800.00 6,400.00 6,252.34 -2.31%
50E008 2540 2120 00 000000 IMRF 15,000.00 15,100.00 14,095.18 -6.65%
50E010 2540 2120 00 000000 IMRF 13,500.00 13,800.00 12,903.51 -6.50%
50E011 2540 2120 00 000000 IMRF 18,000.00 17,000.00 16,311.01 -4.05%
50E001 2540 2130 00 000000 FICA 46,000.00 42,000.00 38,646.24 -7.99%
50E002 2540 2130 00 000000 FICA 20,000.00 15,500.00 10,555.92 -31.90%
50E003 2540 2130 00 000000 FICA 7,200.00 7,000.00 6,916.02 -1.20%
50E004 2540 2130 00 000000 FICA 8,200.00 7,800.00 7,116.43 -8.76%
50E005 2540 2130 00 000000 FICA 4,200.00 3,800.00 3,577.05 -5.87%
50E008 2540 2130 00 000000 FICA 9,200.00 8,600.00 7,697.86 -10.49%
50E010 2540 2130 00 000000 FICA 8,000.00 8,000.00 7,061.05 -11.74%
50E011 2540 2130 00 000000 FICA 10,800.00 9,800.00 8,981.10 -8.36%
50E001 2540 2140 00 000000 MEDICARE 10,500.00 9,800.00 9,038.25 -7.77%
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50E002 2540 2140 00 000000 MEDICARE 4,600.00 3,700.00 2,468.81 -33.28%
50E003 2540 2140 00 000000 MEDICARE 1,800.00 1,600.00 1,617.53 1.10%
50E004 2540 2140 00 000000 MEDICARE 1,900.00 1,800.00 1,664.34 -7.54%
50E005 2540 2140 00 000000 MEDICARE 1,000.00 900.00 836.59 -7.05%
50E008 2540 2140 00 000000 MEDICARE 2,300.00 2,000.00 1,800.15 -9.99%
50E010 2540 2140 00 000000 MEDICARE 1,900.00 1,900.00 1,651.42 -13.08%
50E011 2540 2140 00 000000 MEDICARE 2,600.00 2,400.00 2,100.53 -12.48%

TOTAL EMPLOYEE BENEFITS 331,500.00 308,100.00 281,806.16 -8.53%

TRANSPORTATION
50E001 2550 2120 00 000000 IMRF 213,000.00 215,000.00 206,580.15 -3.92%
50E001 2550 2130 00 000000 FICA 123,000.00 120,000.00 120,170.24 0.14%
50E001 2550 2140 00 000000 MEDICARE 32,000.00 30,000.00 28,114.12 -6.29%

TOTAL EMPLOYEE BENEFITS 368,000.00 365,000.00 354,864.51 -2.78%

FOOD SERVICES
50E001 2560 2120 00 000000 IMRF 15,000.00 13,500.00 14,748.00 9.24%
50E002 2560 2120 00 000000 IMRF 13,500.00 13,600.00 10,314.00 -24.16%
50E003 2560 2120 00 000000 IMRF 4,300.00 4,200.00 3,979.42 -5.25%
50E004 2560 2120 00 000000 IMRF 4,100.00 4,300.00 4,902.07 14.00%
50E005 2560 2120 00 000000 IMRF 2,600.00 2,600.00 2,451.61 -5.71%
50E008 2560 2120 00 000000 IMRF 4,700.00 4,700.00 4,103.19 -12.70%
50E010 2560 2120 00 000000 IMRF 4,300.00 4,400.00 3,809.02 -13.43%
50E011 2560 2120 00 000000 IMRF 7,700.00 7,700.00 7,511.86 -2.44%
50E001 2560 2130 00 000000 FICA 8,300.00 5,800.00 8,279.51 42.75%
50E002 2560 2130 00 000000 FICA 8,000.00 7,800.00 5,951.28 -23.70%
50E003 2560 2130 00 000000 FICA 2,600.00 2,400.00 2,289.80 -4.59%
50E004 2560 2130 00 000000 FICA 2,500.00 2,500.00 2,819.79 12.79%
50E005 2560 2130 00 000000 FICA 1,500.00 1,500.00 1,410.78 -5.95%
50E008 2560 2130 00 000000 FICA 2,800.00 2,700.00 2,619.52 -2.98%
50E010 2560 2130 00 000000 FICA 2,600.00 2,600.00 2,192.07 -15.69%
50E011 2560 2130 00 000000 FICA 4,600.00 4,400.00 4,322.33 -1.77%
50E001 2560 2140 00 000000 MEDICARE 2,000.00 1,400.00 1,936.26 38.30%
50E002 2560 2140 00 000000 MEDICARE 2,200.00 1,900.00 1,391.90 -26.74%
50E003 2560 2140 00 000000 MEDICARE 650.00 600.00 535.45 -10.76%
50E004 2560 2140 00 000000 MEDICARE 650.00 600.00 659.43 9.90%
50E005 2560 2140 00 000000 MEDICARE 400.00 400.00 330.10 -17.48%
50E008 2560 2140 00 000000 MEDICARE 700.00 700.00 612.55 -12.49%
50E010 2560 2140 00 000000 MEDICARE 650.00 600.00 512.71 -14.55%
50E011 2560 2140 00 000000 MEDICARE 1,200.00 1,100.00 1,010.85 -8.10%

TOTAL EMPLOYEE BENEFITS 97,550.00 92,000.00 88,693.50 -3.59%

COMPUTER EDUCATION SERVICES
50E001 2660 2120 00 000000 IMRF 58,000.00 52,500.00 57,233.70 9.02%
50E001 2660 2130 00 000000 FICA 32,000.00 28,000.00 28,548.93 1.96%
50E001 2660 2140 00 000000 MEDICARE 8,300.00 6,400.00 6,676.78 4.32%

TOTAL EMPLOYEE BENEFITS 98,300.00 86,900.00 92,459.41 6.40%

GRAND TOTALS IMRF/SS FUND 1,747,420.00 1,621,675.00 1,542,107.31 -4.91%

CAPITAL PROJECTS FUND (FUND 60)
60R000 1930 0000 00 000000 IMPACT FEES 50,000.00 100,000.00 41,558.80 -58.44%
60R001 1510 0000 00 000000 INTEREST - SWEEP ACCOUNT 60,000.00 37,000.00 257,330.17 595.49%

TOTAL REVENUE FROM LOCAL SOURCES 110,000.00 137,000.00 298,888.97 118.17%

60R001 7210 0000 00 000000 DEBT CERTIFICATES PROCEEDS 0.00 0.00 0.00 0.00%
60R002 7210 0000 00 000000 WORKING CASH BOND PROCEEDS 0.00 0.00 0.00 0.00%
60R003 7210 0000 00 000000 BOND PROCEEDS-2017 0.00 0.00 0.00 0.00%
60R003 7220 0000 00 000000 PROCEEDS OF SALE-BOND 2017 0.00 0.00 0.00 0.00%

TOTAL DEBT CERTIFICATES/BOND PROCEEDS 0.00 0.00 0.00 0.00%

GRAND TOTALS REVENUE FROM ALL SOURCES WITH PROCEEDS 110,000.00 137,000.00 298,888.97 118.17%
 

60E001 2530 3190 00 000000 FEES 0.00 0.00 0.00 0.00%
TOTAL PURCHASED SERVICES 0.00 0.00 0.00 0.00%

60E001 2530 5300 00 000000 MISCELLANEOUS 0.00 0.00 0.00 0.00%
60E002 2530 5300 00 000000 CHS FIELDHOUSE-PHASE 2 2,950,000.00 17,950,000.00 15,196,717.68 -15.34%
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60E002 2530 5310 00 000000 CHS KITCHEN-PHASE 2 700,000.00 700,000.00 0.00 -100.00%
60E002 2530 5320 00 000000 PLATO ROAD-PHASE 2 100,000.00 750,000.00 5,785.50 -99.23%
60E001 2530 5400 00 000000 CAPITAL OUTLAY  250,000.00 450,000.00 145,798.98 -67.60%
60E002 2530 5400 00 000000 DO ROOF 0.00 0.00 0.00 0.00%
60E001 2530 5410 00 000000 PLATO CENTER DEMOLITION 0.00 0.00 0.00 0.00%
60E002 2540 5400 00 000000 CHS CLASSROOM ADDITIONS-PHASE 1 0.00 1,500,000.00 1,393,866.27 -7.08%

TOTAL CAPITAL OUTLAYS 4,000,000.00 21,350,000.00 16,742,168.43 -21.58%

GRAND TOTALS CAPITAL PROJECTS FUND 4,000,000.00 21,350,000.00 16,742,168.43 -21.58%

WORKING CASH FUND (FUND 70)
70R000 1115 0000 00 000000 TAXES, EARLY 74,821.00 70,249.00 76,102.65 8.33%
70R001 1115 0000 00 000000 TAXES, BUDGET YEAR 72,608.00 163,314.00 33,524.35 -79.47%
70R001 1510 0000 00 000000 INTEREST - SWEEP ACCOUNT 13,000.00 4,800.00 12,414.96 158.65%
70R003 1510 0000 00 000000 INTEREST - DISTRIBUTION ON TAXES 0.00 0.00 2.39 0.00%

TOTAL REVENUE FROM LOCAL SOURCES 160,429.00 238,363.00 122,044.35 -48.80%

70R001 7210 0000 00 000000 WORKING CASH BOND PROCEEDS 0.00 0.00 0.00 0.00%
70R001 8130 6600 00 000000 PERMANENT TRANSFER TO OTHER FUNDS 0.00 0.00 0.00 0.00%

GRAND TOTALS WORKING CASH FUND 0.00 0.00 0.00 0.00%

TORT FUND (FUND 80)
80R000 1120 0000 00 000000 TAXES, EARLY 400,290.00 210,747.00 240,967.40 14.34%
80R001 1120 0000 00 000000 TAXES, BUDGET YEAR 229,944.00 361,265.00 231,437.77 -35.94%
80R001 1510 0000 00 000000 INTEREST - SWEEP ACCOUNT 6,000.00 1,600.00 5,176.22 223.51%

TOTAL REVENUE FROM LOCAL SOURCES 636,234.00 573,612.00 477,581.39 -16.74%

80E001 2362 3820 00 000000 WORKER'S COMPENSATION INSURANCE 300,000.00 275,000.00 298,999.57 8.73%
80E001 2363 3830 00 000000 UNEMPLOYMENT INSURANCE 20,000.00 25,000.00 20,264.12 -18.94%
80E001 2369 3180 00 000000 LEGAL SERVICES 175,000.00 175,000.00 112,471.98 -35.73%
80E001 2371 3840 00 000000 PROPERTY INSURANCE 200,000.00 175,000.00 163,395.00 -6.63%

TOTAL PURCHASED SERVICES 695,000.00 650,000.00 595,130.67 -8.44%

GRAND TOTALS TORT FUND 695,000.00 650,000.00 595,130.67 -8.44%
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MEMORANDUM 

 

TO: DISTRICT 301 BOARD OF EDUCATION 

FROM: DR. TODD STIRN, SUPERINTENDENT   

SUBJECT: CALENDAR REVISION 

DATE: 8/20/18 

 

The administrative team recently reviewed dates and topics for our teacher professional development 

days.  Whenever possible, we pair trainings with a  half-day of professional development followed by a 

full-day of professional development.  An error was discovered in the calendar, in that February 28, 

2019 was not scheduled for a half day of student attendance, and curriculum and assessment work is 

already planned for the day.  I am requesting that the Board amend the school calendar to include the 

additional half day of student attendance on February 28, 2019.   



CENTRAL COMMUNITY UNIT SCHOOL DISTRICT #301

2018-2019 BOARD APPROVED  CALENDAR 

Mon Tue Wed Thu Fri Total Mon Tue Wed Thu Fri Total Mon Tue Wed Thu Fri Total

 1 2 3 X 4 5 6 7 4 1 2 3 4 5 4

6 7 8 9 10 10 11 12 13 14 5 X 9 10 11 12 4

13 14 15 16 17 17 18 19 20 21 5 15 16 17 18 19 5

20 21 22 23 24 3 24 25 26 27 28 5 22 23 24 25 26] 5

27 28 29 30 31 5  29 30 31 3

Total 8 Total 19 Total 21

Accumulated Days  8 Accumulated Days 27 Accumulated Days 48

Mon Tue Wed Thu Fri Total Mon Tue Wed Thu Fri Total Mon Tue Wed Thu Fri Total

1 2 2 3 4 5 6 7 5 X 2 3 4 0

5 6 7 8 9 4 10 11 12 13 14 5 7 8 9 10 11 5

12 13 14 15 16 5 17 18 19 20 21 5 14 15 16 17 18] 5

19 20 21 X 23 0 24 X 26 27 28 0 X 22 23 24 25 4

26 27 28 29 30 5 31 0 28 29 30 31 4

Total 16 Total 15 Total 18

Accumulated Days  64 Accumulated Days 79 Accumulated Days 97

Mon Tue Wed Thu Fri Total Mon Tue Wed Thu Fri Total Mon Tue Wed Thu Fri Total

1 1 1 0 1 2 3 4 5 5

4 5 6 7 8 5 4 5 6 7 8 5 8 9 10 11 12 5

11 12 13 14 15 5 11 12 13 14 15 5 15 16 17 18 19 4

X 19 20 21 22 4 18 19 20 21 22] 5 22 23 24 25 26 5

25 26 27 28 4 25 26 27 28 29 0 29 30 2

Total 19 Total 15 Total 21

Accumulated Days  116 Accumulated Days 131 Accumulated Days 152

Mon Tue Wed Thu Fri Total Mon Tue Wed Thu Fri Total Mon Tue Wed Thu Fri Total

1 2 3 3 3 4 5 6 7 0 1 2 3 4 5 0

6 7 8 9 10 5 10 11 12 13 14 0 8 9 10 11 12 0

13 14 15 16 17 5 17 18 19 20 21 0 15 16 17 18 19 0

20 21 22 23 24 5 24 25 26 27 28 0 22 23 24 25 26 0

X 28 29 30 31] 4 0 29 30 31 0

Total 22 Total 0 Total 0

Accumulated Days  174  

Accumulated Student Days = 174 excluding emergency days Teacher Days = 182 excluding emergency days

X

School Improvement  -  Half Day Students

Parent Conferences  -  No School Students

Evening Parent Teacher Conferences -  Full Day for Students

End of Quarter ] Emergency Day

School Begins August 22

Kindergarten Begins August 27

School Ends June 10 with 5 Emergency Days

First Semester  =  89 Days

Second Semester  =  85 Days BOE Updated August 20, 2018

 BOE Approved November 27, 2017

August 2018 September 2018 October 2018

November 2018 December 2018 January 2019

Columbus Day Oct. 8 Non  Attendance Day  -  No School

February 2019 March 2019 April 2019

May 2019 June 2019 July 2019

HOLIDAYS LEGEND

Labor Day Sept. 3 Holiday - No School

Teacher In-Service  -  Half Day Students / Previous Evening PC

M.L. King's Birthday Jan. 21

Thanksgiving Day Nov. 22 Teacher Institute  -  No School Students

Christmas Day Dec. 25 Teacher Work Day  -  No School Students

President's Day Feb. 18

Memorial Day May 27

New Year's Day Jan. 1















Verified/Un-Verified 8/16/2018

Verified P3 P4 K 1 2 3 4 5 6 7 8 9 10 11 12 Total
CT 2 13 84 78 104 94 102 101 578

HBT 4 28 69 83 90 80 96 69 519

LL 34 32 23 46 34 37 206

PV 9 10 99 96 117 97 108 105 641

PKMS 319 318 637

CMS 323 323

CHS 344 304 277 242 1167

Total 15 51 286 289 334 317 340 312 319 318 323 344 304 277 242 4071

Not
Verified P3 P4 K 1 2 3 4 5 6 7 8 9 10 11 12 Total

CT 2 3 5 0 10 11 9 9 49

HBT 2 4 12 9 11 8 10 8 64

LL 0 0 3 2 4 3 2 2 16

PV 1 1 1 2 3 6 3 1 18

PKMS 5 8 13

CMS 5 5

CHS 13 12 15 18 58

Total 5 8 21 13 28 28 24 20 5 8 5 13 12 15 18 223



Verified/Un-Verified 8/16/2018

Pending P3 P4 K 1 2 3 4 5 6 7 8 9 10 11 12 Total
CT 4 4 2 1 4 15

HBT 2 2

LL

PV

PKMS

CMS

CHS

Total 4 4 2 2 1 4 17
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