
Woodbridge Board of Education Regular 
Meeting
Monday, December 19, 2011 7:00 PM Eastern

Woodbridge Board of Education October 18, 
2010 Regular Meeting Library Media Center 

7:00 PM Beecher Road School
40 Beecher Road South

Woodbridge, CT 06525  
  
 

I. Preliminary Business
I.A.Call to Order
I.B. Salute to the Flag
I.C. Correspondence
I.D.Public Comment 

II. Consent Agenda
II.A. Approval of November 21, 2011 Regular Meeting Minutes
II.B. Monthly Summary Financial Report Ending November 30, 2011
II.C. Monthly Detail Financial Report Ending November 30, 2011
II.D. Combining Financial Statements through November 30, 2011

III. Reports
III.A. Superintendent's Report

III.A.1. BRS Update
III.A.1.a. BRS Monthly Enrollment Report

III.A.2. First Lego League Presentation
III.A.3. Principal Search Update
III.A.4. Playground Update
III.A.5. 2011/12 Calendar Change
III.A.6. Adopt 2012/13 Budget

III.B. PTO Update
III.C. Facilities Committee 
III.D. BRS Town Building Committee
III.E. Policy Committee

III.E.1. Adopt Policy 5131.92 Bullying (former number 5131.3)
III.F. Finance Committee
III.G. CABE Liaison Report
III.H. ACES Liaison Report

IV. Other
IV.A. Public Comment
IV.B. Executive Session, in accordance with State Statute

V. Adjournment
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MINUTES OF THE REGULAR BOARD OF EDUCATION MEETING 
Monday, November 21, 2011 
BRS Library Media Center 

 
 
 
CALL TO ORDER:  Ms. Hamilton, Chair called the meeting to order at 6:40 PM. 
 
BOARD MEMBERS PRESENT:  Ms. Margaret Hamilton, Chair; Mr. David Barkin, Mr. David Bernard, Dr. Steve 
Fleischman, Vice Chair; Mr. Matthew Gilbride, Secretary; Mr. Carl Lindskog and Ms. Sheila McCreven. 
 
STAFF: Dr. Guy Stella, Superintendent. 
 
OTHER:  Floyd Dugas, Board Counsel. 
 
MOTION #1 – EXECUTIVE SESSION 
Move that we enter Executive Session (7:10 PM) 
    Dr. Fleischman 
    Second by Dr. Handler 
    UNANIMOUS 
 
The Board entered Executive Session to receive an update on pending labor relations litigation from Dr. Stella and Mr. 
Dugas. 
 
CALL TO ORDER:  Ms. Hamilton, Chair called the Executive Session to order at 6:40 PM. 
 
BOARD MEMBERS PRESENT: Ms. Margaret Hamilton, Chair; Mr. David Barkin, Mr. David Bernard, Dr. Clotilde 
Dudley-Smith (7:00 PM), Dr. Steve Fleischman, Vice Chair; Mr. Matthew Gilbride, Secretary; Mr. Carl Lindskog, Ms. 
Sheila McCreven and Dr. YanYun Wu (7:00 PM). 
 
STAFF: Dr. Guy Stella, Superintendent. 
 
OTHER:  Floyd Dugas, Board Counsel. 
 
MOTION #2 RETURN TO PUBLIC SESSION 
Move that we return to Public Session (7:19 PM). 
    Mr. Lindskog 
    Second by Dr. Fleischman 
    UNANIMOUS 
 
CALL TO ORDER:  Ms. Hamilton, Chair called the Public Session back to order at 7:25 PM. 
 
BOARD MEMBERS PRESENT: Ms. Margaret Hamilton, Chair; Mr. David Barkin, Mr. David Bernard, Dr. Clotilde 
Dudley-Smith, Dr. Steve Fleischman, Vice Chair; Mr. Matthew Gilbride, Secretary; Mr. Carl Lindskog, Ms. Sheila 
McCreven, and Dr. YanYun Wu. 
 
STAFF: Dr. Guy Stella, Superintendent; Al Pullo, Director of Business Services/Operations; Carol Bequary, Primary 
Grades Principal; Donna Pagé Intermediate Grades Interim Principal; Sheila Haverkampf, Special Services Director; and 
Marsha DeGennaro, Clerk of the Board.   
 
MEMBERS OF THE PUBLIC:  Laurence Grotheer, BOS Liaison; Teresa Nakouzi, WEA; Brie Phannenbecker, PTO; 
and Pua Ford, community. 
 
CORRESPONDENCE – None 
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PUBLIC COMMENT – Ms. Nakouzi, on behalf of the WEA, expressed their sincere desire to work collaboratively with 
the Board and administration on attaining a plan for make-up days.  
 
MODIFY AGENDA 
MOTION #3 – MODIFY AGENDA  
Move that we modify tonight’s agenda and add Safe School Climate Plan as Item 3.5.2 under Policy Committee. 
    Ms. McCreven  
    Second by Dr. Dudley-Smith 
    UNANIMOUS 
 
CONSENT AGENDA 
MOTION #4 – CONSENT AGENDA  
Move that we approve the consent agenda as presented. 
    Mr. Gilbride  
    Second by Dr. Dudley-Smith 
    UNANIMOUS 
 
REPORTS 
Superintendent’s Report  
Beecher Road School Update  – Superintendent Stella highlighted the BRS News program, Veteran’s Day celebrations, 
the November Parent Update, the Tech Plan Committee meeting on December 6 and the Superintendent/Parent Forum on 
January 11. Also presented was the 5-year projected BRS enrollment. Based on these projections, it is not anticipated that 
enrollment will decrease in the coming year. 
 
Technology Update – Mr. Wood updated the Board on the process the Technology Committee is utilizing for review and 
development of policies related to staff web sites, acceptable use, social networking, email, internet safety etc. The next 
meeting of this committee is December 6.  
 
Dr. Stella recommended the hiring of an outside consultant, Jim Connelly, who served as the Interim Superintendent 
during 2005, to conduct the search for a new building principal.  
 
MOTION #5 - NESDEC CONTRACT 
Move that we enter into a contract with the New England Development Council (NESDEC) to conduct the search for the 
Principal of Beecher Road School at a fee not to exceed $9,000. 
    Ms. McCreven  
    Second by Dr. Dudley-Smith 
     
Questions were raised regarding the number of firms considered, completion of job descriptions and contract 
specifications. As only one firm had been solicited, the Board requested the Superintendent contact several other search 
firms for comparison purposes. Perhaps it may be possible to attain a more comprehensive search and/or a reduced fee. 
Dr. Fleischman presented a friendly amendment. 
 
MOTION #5A - NESDEC CONTRACT 
Move that we authorize the superintendent to enter into a contract to conduct the search for the principal at a fee not to 
exceed $9,000.  
    Dr. Fleischman  
    Second by Ms. McCreven 
    UNANIMOUS 
 
PTO Update – Ms. Pfannenbecker indicated the PTO will commit $10,000 from unused appropriations for the North 
playground and hopes to raise $10,000 for the South playground in the coming year. Current fundraising efforts are going 
well as the grade level socials. 
 
Facilities Committee – Ms. Hamilton provided a review of the November 4 meeting. It was clarified that the STEAP grant 
is not required to be fully expended by June 30. This committee will now meet on the first Thursday of the month at 7:30 
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AM.  Dr. Stella noted that a roof thermal scan was completed last week which identified 10 areas of seepage/leaks; three 
(3) in the Kindergarten Wing; two (2) over the 5th grade pod area; two (2) over the pool and two (2) in the A-Wing.   
 
Town Building Committee Charge – The Board of Selectmen have appointed a new committee to review 
recommendations, from the former BRS Building Committee, for phasing to accommodate town budget constraints.   
 
Policy Committee – Mr. Bernard presented policies currently under 30-day review for adoption.  
 
MOTION #6 – POLICY ADOPTION (5141.3(a), 5141(a); 3524.1 and 5131.3) 
Move that we adopt Policies 5141.3(a) Health Assessment and Immunizations; 5141(a) School Medical Advisor; 3524.1 
Pesticides and 5131.3 Bullying. 
    Mr. Gilbride  
    Second by Dr. Fleischman 
    UNANIMOUS 
 
Ms. Haverkampf presented the Safe School Climate Plan dictated by recent statute changes and in support of the Bullying 
policy.  
 
MOTION #7 – SAFE SCHOOL CLIMATE PLAN 
Move that we adopt the Safe School Climate Plan labeled Policy 5131.92. 
    Dr. Fleischman  
    Second by Mr. Lindskog 
    UNANIMOUS 
 
Questions arose regarding the Bullying Policy and the School Climate Plan, specifically the language "on school grounds" 
and whether this could apply to recreation programs that are held at the facility but outside the course of the school day 
and not under the leadership of the district. The numbering sequence change from 5131.3 to 5131.92 also came into 
question. Policy 5131.3 (Bullying) was referred back to committee for clarification. 
 
Finance Committee – Dr. Fleischman highlighted the November 16 meeting, which included review of the monthly 
financial reports and a modification to the recently submitted capital budget request.  
 
Dr. Stella updated the Board on the recent closing of both the North and South playgrounds and outlined funding for 
imminent replacement of the North playground area: approximately $50,000 from the 2011/12 projected surplus, $10,000 
from the PTO, $20,000 from the Extended Day surplus and $50,000 from the 2011/12 operating budget for a total of 
$80,000. In addition, modification of the 2012/13 Capital Budget would be requested to incorporate comparable funding 
for replacement of the South playground in 2012/13. Concerns were expressed for authorizing funding without plan 
specifics being known, use of the projected surplus and whether line item transfers would be required. 
  
MOTION #8 – REVISED 2012/13 CAPITAL BUDGET 
Move that we approve the revised 2012/13 Capital Budget as presented for submission to the Boards of Selectmen and 
Finance. 
    Dr. Fleischman  
    Second by Mr. Lindskog 
    UNANIMOUS 
 
MOTION #9 – NORTH PLAYGROUND FUNDING 
Move that we approve a maximum of $50,000 from the 2011/12 projected surplus to fund the North playground 
construction project. 
    Dr. Fleischman  
    Second by Mr. Lindskog 
    UNANIMOUS 
 
ACES Liaison – Ms. Hamilton explained that as Woodbridge is a voting member on this committee, it is imperative that 
there be a designated liaison.  Mr. Bernard agreed to serve with Ms. Hamilton serving as an alternate.   
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CABE Liaison – Mese. Hamilton, McCreven and Dr. Stella gave a brief overview the workshops each attended at the the 
CABE/CAPSS Convention on November 18/19.   
 
NEW BUSINESS 
NSBA Conference – Confirmed attendees of the NSBA Conference in Boston April 20-22, 2012 included Drs. Fleishman, 
Wu, Messrs. Barkin, Lindskog and Ms. Hamilton. Ms. Mcreven indicated she would also be attending. Professional 
development funding will cover conference registration and hotel with all other costs borne by the attendee. 
 
PUBLIC COMMENT – Dr. Fleischman commented on the recent robotics competition as part of the STEM project. 
 
 
 
 
MOTION TO ADJOURN:  (8:53 PM) 

  Mr. Lindskog 
  Second by Dr. Fleischman 

   UNANIMOUS 
 
 
 
Recorded by Marsha DeGennaro, Clerk of the Board 
 
 
 
 
 
 
 
 
 



















Beecher Road School
Woodbridge School District
Student Enrollment as of December 2rd, 2011

Gr./Teacher Girls Boys Total Gr./Teacher Girls Boys Total

PRE-K GRADE 4
DePalma 9 13 22 Echeverry 10 11 21

Krawec 9 12 21
KINDERGARTEN Reizfeld 8 10 18

Waldron 8 10 18
Belisle 10 9 19
Coleman 8 10 18 TOTAL 78
Dempsey 10 9 19
Salindardi 8 11 19
Wyman-Anctil 9 10 19 GRADE 5
TOTAL 94 Blinstrubas 11 11 22

Guerra 8 15 23
McCollom 13 9 22
Mulligan 11 11 22
Rourke 9 14 23

GRADE 1
Total 112

Fanelli 9 9 18
Piascyk 9 8 17
Regan 7 10 17 GRADE 6
Sanders 9 9 18 Chase 9 12 21
TOTAL 70 Eleck 6 11 17

Holowienko 8 10 18
Katzen 7 11 18

GRADE 2 Smerekanicz 12 9 21
Buzzard 10 8 18 White 8 13 21
Halsey 11 7 18 TOTAL 116
Hamm 11 6 17
Navadu 10 7 17 M.A.G.
Shepard 10 8 18 Golden(Yr.1) 9 9 18
TOTAL 88 Burness(Yr.2) 12 9 21

HartRooney(Yr. 10 11 21
Ahern(Yr 4) 9 6 15

GRADE 3 TOTAL 75
Concilio 7 10 17
Don 8 9 17
Hutchinson 8 9 17 ENROLLMENT DATA
Lavigne 8 9 17 B.R.S 740 (K-6: 718  / PreK: 22)
Vincitorio 9 8 17 Other 5
TOTAL 85 TOTAL 742

O.O.D. 2 COMPARISON TOTALS -November 2010
COMPARISO    727 (K-6:707/PreK:20)

MAGNET 3 COMPARISO    6
COMPARISO    733 O.o.D.=6
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                                           WOODBRIDGE SCHOOL DISTRICT                                                 
                                                 2011/12 STUDENT CALENDAR                                                              

       JULY      AUGUST (2)        SEPTEMBER (20) OCTOBER (20)
Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri

   1 1 2 3 4 5    1 2 3 4 5 6 7
X4 5 6 7 8 8 9 10 11 12 X5 6 7 8 9 X10 11 12 13 14

11 12 13 14 15 15 16 17 18 19 12 13 14 15 16 17 (18) 19 (20) 21
18 19 20 21 22 22 *23 *24 *25 26 19 20 21 22 23 24 25 26 27 28
25 26 27 28 29 29 30 31   26 27 28 29 30 31     

     NOVEMBER (18) DECEMBER (17) JANUARY (20) FEBRUARY (16)
Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri
 1 2 3 4    1 2  X2 3 4 5 6   1 2 3

7 *8 9 10 X11 5 6 7 8 9 9 10 11 12 13 6 7 8 9 10
14 15 16 17 18 12 13 14 15 16 X16 17 18 19 20 13 14 15 16 17
21 22 (23) X24 X25 19 20 21 22 (23) 23 24 25 26 27 X20 21 22 23 24
28 29 30   X26 X27 28 29 30 30 31    27 28 29   

  MARCH (21)        APRIL (15)      MAY (22)     JUNE (11)
Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri Mon Tue Wed Thu Fri
   1 2 2 3 4 5 X6  1 2 3 4     1

5 6 7 8 9 (9) 10 (11) 12 13 7 8 9 10 11 4 5 6 7 8
12 13 14 15 16 16 17 18 19 20 14 15 16 17 18 11 12 13 14 (15)
19 20 21 22 23 23 24 25 26 27 21 22 23 24 25 18 19 20 21 22
26 27 28 29 *30 30     X28 29 30 31  25 26 27 28 29

 NO SCHOOL BUILDING CLOSED    X         ABBREVIATED DAYS      SNOW DAYS MAKE-UP
Jul. 4 Independence Day Aug. 30 First Day for Students                June 18-22
Sep. 5 Labor Day Oct. 18 Parent/Teacher Conference     Additional Days Starting
Sep. 29 Rosh Hashanah Oct. 20 Parent/Teacher Conference                   April 16     
Oct. 10 Columbus Day Nov. 23 Thanksgiving Recess
Nov. 8 Teacher Workshop Dec. 23 Holiday Recess
Nov. 11 Veteran's Day Apr. 9 Parent/Teacher Conference    WORKSHOP DAYS (*)
Nov. 24-25 Thanksgiving Holiday Apr. 11 Parent/Teacher Conference               Aug. 23, 24, 25 
Dec. 26-Jan. 2 Holiday Recess Jun. 15 Last Day for Students               Nov. 8, Mar. 30
Dec. 26 Christmas Eve Holiday               Dismissal Time 1:10 PM
Dec. 27 Christmas Day Holiday
Jan. 2 New Year's Day Holiday
Jan. 16 Martin Luther King Day BOARD OF ED. MEETINGS           OPEN HOUSES
Feb. 20 Presidents' Day July 18 Jan. 17 Sept. 7 Ice Cream Social
Feb. 20-24 Winter Vacation Aug. 15 Feb. 27 Sept. 8 Grades 5/6
Mar. 30 Teacher Workshop Sep. 19 Mar. 19 Sept. 13 Grades 3/4/MAG
Apr. 6 Good Friday Oct. 17 Apr. 23 Sept. 21 K, 1, 2
Apr. 16-20 Spring Vacation Nov. 21 May 22
May 28 Memorial Day Dec. 19 June 18
     

    Report Card Distribution Dec. 9, Mar. 16 and June 15
Kdg. Bus Ride/Safety Demo Aug. 18
Kindergarten Visitation Aug. 30 New Staff Orientation  Aug. 17 & 18  

  �
Hurricane Irene  Board Adopted 2/28/11
Snow Storm
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Meeting Minutes 
 

WBOE Facilities Committee Meeting 
 
Meeting Date: 12/1/11 

 
Upcoming Meetings: 1/5/12, 2/2/12, 3/1/12 (first Thursday at 7:30 - 8:30 am) 

 
Attending: Margaret Hamilton 

Brie Pfannenbecker 
Greg Kula 
Al Pullo  
Guy Stella 
Cathy Wick 
David Barkin 

OLD Business 
 
Playground Update: No agreement in place yet with Fuss & O’Neill. PTO to provide $10K, 
Extended Day to provide $20K, BOE to authorize up to $50K of anticipated surplus. PTO 
investigating a fund raiser by recycling wood from the existing playground and converting into 
bird feeders (constructed by students). Administration will provide timeline for implementation at 
the next Board Meeting. Intention to break ground in Spring ’12. 

 
STEAP Grant Update: No agreement in place with Luchs Engineering. Luchs is seeking 
clarification on scope from the BOE business office. Administration is working with the TOW to 
settle on scope and services. 

 
Facilities / Grounds Projects 2011/ 2012: Administration will develop a “hit list” of anticipated 
longer term maintenance projects. Work completed in this school year so far: Ceiling tile 
replacement (%?), reorganization of basement storage & receiving and distribution, enhanced 
south entry, painting. 

 
Overview of Maintenance Management Systems: Scheduled and Emergency: 
Administration requested to develop a report / document no later than the March or April 
Facilities Committee Meeting 

 
January Meeting New Business: 

 
•  Report from Mike Cavanaugh – TOW Fire Marshal 
•  Status / Plan to clear additional areas of invasive species 
•  Development of grounds maintenance manual, suggested strategies / procedures to 

control grounds (long term sustainability) 
 
Future Agenda Items: 

 
•  Facilities Utilization Plan 
•  Removal of old Well 

 
 
 
 
Recorded by David Barkin, Committee Chair 



Approved by the Woodbridge Board of Selectmen November 9, 2011 
Amended to include pool and lockers and approved December 14, 2011 
  
BUILDING COMMITTEE FOR THE PHASING OF BEECHER 
INFRASTRUCTURE UPGRADE 
 
1. MEMBERSHIP: The Board of Selectmen has created the Building Committee for the 
Phasing of the Beecher Infrastructure Upgrade on November 6, 2011, consisting of the 
following members: 
 
 Jeffrey Kaufman (Chairman) 
 Andrew Esposito, Jr. (BOF) 
 Greg Coyne (BOS) 
 Sheila McCreven (WBOE) 
 Jason Pfanebecker (Beecher PTO) 
  
2. CHARGE: The Committee shall be responsible for planning and recommending the 
phasing and timetable for construction, exploration of grants, alternate financing and/or 
bonding for funds to complete the major infrastructure upgrade and building renovation 
project at Beecher Road School including the pool and locker room located in Beecher 
South. The Board of Selectmen has created the Committee in order to make the project 
eligible for potential State reimbursement. 
 
The Committee’s responsibilities shall include: 

a. Review and evaluate the previous Building Committee’s recommendations and 
determine if the project can be completed in phases (with approvals either through a 
referendum, or the annual capital budget process), update information as necessary, 
working with the firms previously retained by the Board of Selectmen for this 
project; 
b. Continue to apply best practices for sustainable design including the use of 
sustainable and energy efficient products and materials, LEED Certification (if 
applicable) and the possible use of “green” energy and other techniques and seek 
grant opportunities to fund or offset the additional potential cost of these initiatives; 
c.  Prepare a construction/design timeline for use in securing financing and/or 
preparing for town-wide referendum, and seek reimbursement from the State 
Department of Education for all eligible costs of the proposed construction project. 
d. Recommend to the Boards of Selectmen, Finance, and Education the best 
means of securing funding for the phases of the project, in accordance with the 
construction/design timeline. 
 

3. FUNDING: All expenditures from the Town capital project budget concerning this 
project shall be incurred in accordance with the policies of the Town of Woodbridge, the 
Town Charter, and this Charge. 
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WOODBRIDGE BOARD OF EDUCATION 
 
 
SERIES 5000:  STUDENTS       P#5131.92 
 

BULLYING 
 
Hazing, bullying, menacing and abuse of students, in any form or format, is not 
acceptable behavior and is prohibited in the Woodbridge School District.  
 
Any student in the Woodbridge School District who engages in a repeated act against 
another student in the district  that causes physical or emotional harm to a student or such 
student’s property, places a student in reasonable fear of harm to himself or herself or of 
damage to his or her property, creates a hostile environment at school for such student, 
infringes on the rights of such student at school, or substantially disrupts the educational 
process shall be subject to appropriate disciplinary action.   
 
Bullying is prohibited on school grounds, at any school-sponsored or school-related 
activity, function or program, whether on or off school grounds, at a school bus stop, on a 
school bus or other vehicle owned, leased or used by a local or regional board of 
education, or through the use of an electronic device or an electronic mobile device 
owned, leased or used by the local or regional board of education.   
 
Bullying occurring outside of the school setting is also prohibited and will not be 
tolerated if such bullying creates a hostile environment at school for the targeted student, 
infringes on the targeted student’s rights at school, or substantially disrupts the 
educational process or the orderly operation of school.   
 
Appropriate disciplinary action in response to bullying may include suspension or 
expulsion.  In addition, it is the policy of the Woodbridge Board of Education that school 
principal or a principal’s designee will notify the appropriate law enforcement agency 
when the principal or designee believes that any acts of bullying constitute criminal 
conduct. 
 
DEFINITIONS 
 
Bullying is defined as the repeated use by one or more students of a written, oral or 
electronic communication, such as cyberbullying, directed at or referring to another 
student attending school in the same school district, or a physical act or gesture by one or 
more students repeatedly directed at another student attending school in the same school 
district that:  
 

a) Causes physical or emotional harm to such student or damage to such student's 
property,  
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b) Places such student in reasonable fear of harm to himself or herself, or of 
damage to his or her property,  
 
c) Creates a hostile environment at school for such student, 
 
d) Infringes on the rights of such student at school, or  
 
e) Substantially disrupts the education process or the orderly operation of 
a school.  

 
Bullying shall include, but is not be limited to, a written, oral or electronic 
communication or physical act or gesture based on any actual or perceived differentiating 
characteristic, such as race, color, religion, ancestry, national origin, gender, sexual 
orientation, gender identity or expression, socioeconomic status, academic status, 
physical appearance, or mental, physical, developmental or sensory disability, or by 
association with an individual or group who has or is perceived to have one or more of 
such characteristics. 
 
Bullying may take many forms, such as but not limited to: 
 

1. physical violence and attacks; 
2. taunts, name-calling or put-downs or discriminatory slurs;  
3. targeting of a student based upon that person’s actual or perceived 

“differentiating characteristics” such as race, religion, sex, sexual orientation, 
gender identity or expression, religion, national or ethnic background, 
disability, physical appearance, socioeconomic status, or a student’s 
association with a person or group who has or is perceived to have one or 
more of such characteristics; 

4. threats and intimidation; 
5. extortion or stealing of money and possessions; 
6. cyberbullying. 

 
Cyberbullying means any act of bullying through the use of the Internet, interactive and 
digital technologies, cellular mobile telephone or other mobile electronic devices or any 
electronic communications. 
 
OTHER APPLICABLE DEFINITIONS: 
 
"Mobile electronic device" means any hand-held or other portable electronic equipment 
capable of providing data communication between two or more individuals, including, 
but not limited to, a text messaging device, a paging device, a personal digital assistant, a 
laptop computer, equipment that is capable of playing a video game or a digital video 
disk, or equipment on which digital images are taken or transmitted. 
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"Electronic communication" means any transfer of signs, signals, writing, images, 
sounds, data or intelligence of any nature transmitted in whole or in part by a wire, radio, 
electromagnetic, photoelectronic or photo-optical system. 
 
"Hostile environment" means a situation in which bullying among students is sufficiently 
severe or pervasive to alter the conditions of the school climate. 
 
"Outside of the school setting" means at a location, activity or program that is not school 
related, or through the use of an electronic device or a mobile electronic device that is not 
owned, leased or used by a local or regional board of education. 
 
"School employee" means (a) a teacher, substitute teacher, school administrator, school 
superintendent, guidance counselor, psychologist, social worker, nurse, physician, school 
paraprofessional or coach employed by a local or regional board of education or 
working in a public elementary, middle or high school; or (b) any other individual who, 
in the performance of his or her duties, has regular contact with students and who 
provides services to or on behalf of students enrolled in a public elementary, middle or 
high school, pursuant to a contract with the local or regional board of education. 
 
"School climate" means the quality and character of school life with a particular focus on 
the quality of the relationships within the school community between and among students 
and adults. 
 
“Gender identity or expression” means a person’s gender related identity, appearance or 
behavior, whether or not that gender-related identity, appearance or behavior is different 
from that traditionally associated with the person’s physiology or assigned sex at birth. 
 
REPORTING AND RESPONDING TO BULLYING 
 
The Board expects prompt and reasonable investigation and response to alleged acts of 
bullying. Reports of alleged acts of bullying will be addressed and responded to 
according to this policy and in accordance with Woodbridge School District’s Safe 
School Climate Plan and Bullying Prevention and Intervention Program.  
 
Discrimination and retaliation are prohibited against an individual who reports or assists 
in the investigation of an act of bullying. 
 
Immunity will be granted against damage claims in accordance with state law to the 
Board, and school employees acting with the scope of their duties, students, parents and 
others who, in good faith, report, investigate, or respond to bullying in accordance with 
the Woodbridge School District Safe School Climate Plan. The immunity does not extend 
to gross, wanton, reckless, or willful misconduct. 
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The Superintendent of the Woodbridge School District will develop regulations to aid in 
the implementation of this policy. Such regulations shall be designed to improve overall 
school climate and to address the existence of bullying in the Woodbridge School District 
and shall provide for a Safe School Climate Plan and a Bullying Prevention and 
Intervention Program as required by law. 
 
Legal Reference:  Connecticut General Statutes 

§10-222d Policy on bullying behavior, as amended by Public Act 
11-232. 
§10-222g Prevention and intervention strategy re bullying, as 
amended by Public Act 11-232. 
§10-222h Analysis of bullying policies. 
    

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy Adopted:  ______________________________________ 
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REGULATIONS 
 
SAFE SCHOOL CLIMATE PLAN  
 
It is the shared responsibility of the Woodbridge Board of Education, in consultation with 
the Superintendent of the Woodbridge School District, the District Safe School Climate 
Coordinator, Safe School Climate Specialist and Safe School Climate Committee to 
develop, approve and adopt a Safe School Climate Plan in accordance with state law. The 
Plan is to be periodically reviewed and revised. The Plan is to be posted on the District 
website. 
 
The Safe School Climate Plan is a multi-faceted approach to improving overall school 
climate and to addressing the existence of bullying in the Woodbridge School District.  
The Plan includes the following elements: 
 
1.          Students are permitted to make an anonymous report of bullying or to make an 
oral or written report of bullying to a Safe School Climate Specialist or to any school 
employee; a form to aid students in the making of such reports is available on 
Woodbridge District website, at Beecher Road School, and at the Board of Education 
offices.  
 
2.    Parents and students must be notified annually of the process by which students 
may make such reports; such notification is to be included in Student-Parent Handbooks, 
Student Code of Conduct, on the District website, and posted in the main office of the 
school building, at the Woodbridge Board offices, and at other appropriate locations 
throughout the school district. 
 
3.    Parents or guardians of students are permitted to file written reports of suspected 
bullying; a form to aid parents in making written reports is available on Woodbridge 
School District’s website, at Beecher Road School, and at the Board of Education offices; 
no anonymous parent reports will be accepted. 
 
4.    School employees who witness acts of bullying or receive reports of bullying are 
required to orally notify the safe school climate specialist or another school administrator 
if the safe school climate specialist is unavailable, not later than one school day after such 
school employee witnesses or receives a report of bullying, and to file a written report not 
later than two school days after making such oral report; school administrators receiving 
such oral or written reports are to share that information with the school specialist as soon 
as possible without undue delay. In the event of an extended absence of the school 
specialist from school for a period longer than one school week, the school administrator 
receiving the report should assume full responsibility for the investigation of the 
complaint, and for the school’s response following all established guidelines and 
procedures for the investigation of bullying reports, being careful to keep a written record 
of the investigation, witness statements, copies of any parent invitations for a meeting, 
parent notifications, or any student safety plans generated. This documentation should be 
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provided to the safe school climate specialist upon his/her return to school. In the event of 
an emergency situation, the receiving administrator assumes full responsibility 
immediately in the absence of the coordinator. 
 
5. Beginning with the 2012-2013 school year and each school year thereafter, the 
Superintendent of the Woodbridge School District shall appoint from existing school 
staff a District Safe School Climate Coordinator charged with implementing the Safe 
School Climate Plan, collaborating with the Safe School Climate Specialist, the School 
Board, and the Superintendent to prevent, identify, and respond to bullying in district 
schools. The District Safe School Climate Coordinator is to meet with Safe School 
Climate Specialist at least twice during a school year to discuss bullying issues in the 
district and to recommend changes to the plan; the Safe School Climate Coordinator shall 
develop procedures and guidelines for the acceptance of reports, steps for  investigation, 
and suggestions for resolution of bullying reports including specific deadlines to be 
followed, and will provide these guidelines/procedures to the principal for dissemination 
to all school employees at the start of each school year with continued availability 
throughout the school year. The deadlines set forth in the guidelines/procedures shall 
provide for a prompt response/resolution to reports taking into consideration all the 
circumstances of each individual case. The Coordinator will determine, what if any other 
appropriate methods of dissemination/notification of these procedures are recommended. 
The guidelines/procedures shall apply district-wide. 
 
6. Requires, beginning with the 2012-2013 school year and each school year 
thereafter, the school principal shall serve, or designate some one to serve, as the Safe 
School Climate Specialist charged with the responsibilities of investigating or supervising 
the investigation of all reports of bullying and ensuring that such investigation is 
completed promptly after receipt of any written reports, of collecting and maintaining 
records of the school’s bullying reports and investigations and serving as the primary 
person responsible for preventing, identifying, and responding to bullying reports in the 
school. 
 
7. Beginning with the 2012-2013 school year and each school year thereafter, the 
school principal shall establish or designate at least one new or existing committee as the 
Safe School Climate Committee to be responsible for fostering a safe school climate and 
addressing school bullying. The Committee is to include at least one parent of a current 
student. Specific responsibilities of the committee include: receiving copies of completed 
bullying investigation reports; identifying and addressing bullying patterns; reviewing 
and amending school bullying policies; reviewing the district Plan and making 
recommendations to the district coordinator based on issues at the school; educating 
students, parents, and others about bullying; collaborating with the district coordinator to 
collect data on bullying. A parent member(s) shall not receive copies of completed 
bullying investigation reports or engage in identifying and addressing bullying patterns or 
engage in any other activities that may compromise student confidentiality. 
 
8. Beginning July 1, 2012 and every two years thereafter, the school shall assess its 
school climate using assessment instruments, including surveys, approved and 
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disseminated by the Connecticut State Department of education in collaboration with the 
Connecticut Association of Schools. 
 
9. The safe school climate specialist shall review any anonymous student reports, 
except that no disciplinary action shall be taken solely on the basis of an anonymous 
report. 
 
10.    A prevention and intervention strategy shall be included as required by statute for 
school employees to deal with bullying. 
 
11.    The student code of conduct shall include language concerning prohibition of 
bullying. 
 
12. The principal or the principal’s designee shall notify the parents or guardians of 
students who commit any verified acts of bullying and the parents or guardians of 
students against whom such acts were directed, no later than forty-eight hours after the 
completion of the investigation.  The notification must include a description of the 
response of school employees to such acts and any consequences that may result for the 
commission of further acts of bullying.  
 
13.    The principal or the principal’s designee shall invite the parents or guardians of a 
student who commits any verified act of bullying and the parents or guardians of the 
student against whom such act was directed to a meeting to communicate to such parents 
or guardians the measures being taken by the school to ensure the safety of the student 
against whom such act was directed and to prevent further acts of bullying; the invitation 
is to include information about the school’s response to the incident and the 
consequences for further bullying. It is recommended that two separate meetings be held. 
 
14.    A procedure shall be established for each school to document and maintain 
records related to reports and investigations of bullying in such school and to maintain a 
list of the number of verified acts of bullying in such school and make such list available 
for public inspection, and annually report such number to the Department of Education, 
and in such manner as prescribed by the Commissioner of Education.  
 
15.     Case-by-case interventions shall be developed for addressing repeated incidents 
of bullying against a single individual or recurrently perpetrated bullying incidents by the 
same individual that may include both counseling and discipline; in all instances, any 
responsive disciplinary action is to be taken in accordance with district policies including 
the Student Code of Conduct. 
 
16.     Discrimination and retaliation against an individual who reports or assists in the 
investigation of an act of bullying shall be prohibited. 
 
17. Documented student safety support plans shall be developed for students against 
whom an act of bullying was directed that address safety measures the school will take to 
protect such students against further acts of bullying; 
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18.     The principal or the principal's designee, shall notify the appropriate local law 
enforcement agency when such principal, or the principal's designee, believes that any 
acts of bullying constitute criminal conduct.  
 
19.     Bullying is prohibited (a) on school grounds, at a school-sponsored or school-
related activity, function or program whether on or off school grounds, at a school bus 
stop, on a school bus or other vehicle owned, leased or used by a local or regional board 
of education, or through the use of an electronic device or an electronic mobile device 
owned, leased or used by the local or regional board of education, and (b) outside of the 
school setting if such bullying (i) creates a hostile environment at school for the student 
against whom such bullying was directed, (ii) infringes on the rights of the student 
against whom such bullying was directed at school, or (iii) substantially disrupts the 
education process or the orderly operation of the school, 
 
20.      At the beginning of each school year, the school is required to provide all school 
employees with a written or electronic copy of the school district's safe school climate 
plan; 
 
21.      All school employees shall annually complete the training described in C.G.S.10-
220a, which shall include identifying and responding to bullying and preventing and 
responding to youth suicide. 
 
BULLYING PREVENTION AND INTERVENTION PROGRAM 
 
A bullying prevention and intervention program shall be implemented in the Woodbridge 
School District that strives to develop a school environment: 
 
 • which limits unacceptable behavior; 
 • where consequences are consistently applied in cases of violations 

of rules and other unacceptable behaviors; 
 • where adults act as authorities and positive role models; 

• and where students are included in efforts to improve the school climate. 
 
In addition, the Superintendent shall develop rules and procedures to carry out the 
provisions of this policy and to comply with applicable law.  The Superintendent shall be 
responsible for developing a prevention and intervention strategy for school staff to deal 
with bullying.  Such a “prevention and intervention strategy” may include, but is not 
limited to: 
 

1. Implementation of a positive behavioral interventions and supports process or 
another evidence-based model approach for safe school climate or for the 
prevention of bullying identified by the Department of Education; 
 

2. School rules prohibiting bullying, harassment and intimidation and establishing 
appropriate consequences for those who engage in such acts; 



Draft Bullying Policy (00396587).DOC 
 

  Page 9 of 9  

 
3. Adequate adult supervision of outdoor areas, hallways, the lunchroom and other 

specific areas where bullying is likely to occur; 
 

4. Inclusion of grade-appropriate bullying education and prevention curricula in 
Kindergarten to grade six; 
 

5. Individual interventions with the bully, parents and school employees, and 
interventions with the bullied child, parents and school employees; 
  

6. School-wide training related to safe school climate; 
 

7. Student peer training, education and support; 
 
8. Promotion of parent involvement in bullying prevention through individual or 

team participation in meetings, trainings and individual interventions. 
 

9. School climate assessments using instruments including surveys approved and 
disseminated by the State Department of Education in collaboration with the 
Connecticut Association of Schools. 
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Woodbridge School District 
 

 Safe School Climate Plan 
 
 
 
Purpose/Priority Statement 
 
 
The Woodbridge School District is committed to providing all students with a safe learning 
environment that is free from bullying and cyberbullying. The goal is the establishment of a 
positive school climate in which norms, values, and expectations make students and adults feel 
socially, emotionally, intellectually and physically safe. This commitment is an integral part of 
our comprehensive efforts to promote learning and to prevent and eliminate all forms of bullying 
and other harmful and disruptive behavior that can impede the learning process. The District 
expects that all members of the school community will treat each other in a civil manner and 
with respect for differences. 
 
The purpose of the Safe School Climate Plan is to promote consistency of approach and to create 
a climate in which all types of bullying are regarded as unacceptable. Attitudes and practices can 
contribute to bullying, to lower levels of confidence, self-esteem and lack of achievement. 
 
The following plan, The Woodbridge School District Safe School Climate Plan, addresses the 
mandated areas of compliance which are required under C.G.S.10-222d as amended by P.A. 11-
232.  In addition to the following current efforts, the administration, faculty and staff of this 
District commit to continue to improve, enhance, and update both the Plan and its 
implementation biennially in order to best serve the students, parents, guardians and the 
community. 
 
The Board of Education (Board) promotes a secure and happy school climate, conducive to 
teaching and learning that is free from threat, harassment and any type of bullying behavior.  
Therefore it shall be the policy of the Board that bullying of a student by another student is 
prohibited. 
 
I. Prohibition Against Bullying 
 

The Board of Education (Board) prohibits bullying (a) on school grounds, at a school-
sponsored or school-related activity, function or program whether on or off school 
grounds, at a school bus stop, on a school bus or other vehicle owned, leased or used by 
the Board, or through the use of an electronic device or an electronic mobile device 
owned, leased or used by the Board, and (b) outside of the school setting if such bullying 
(i) creates a hostile environment at school for the victim, (ii) infringes on the rights of the 
victim at school, or (iii) substantially disrupts the education process or orderly operation 
of a school. 

 
  



Safe School Climate Plan 
 

2 
 

II. Definitions 
 
“Bullying” means the repeated use by one or more students of a written, oral or 
electronic communication, such as cyberbullying, or a physical act or gesture by one or 
more students repeatedly directed at or referring to another student attending school in 
the same school district that: 

 
A. causes physical or emotional harm to such student or damage to such student’s 

property, 

B. places such student in reasonable fear of harm to himself or herself, or of damage 
to his or her property, 

C. creates a hostile environment at school for such student, 

D. infringes on the rights of such student at school, or 

E. substantially disrupts the education process or the orderly operation of a school. 
 
Bullying shall include, but not be limited to, a written, oral or electronic communication 
or physical act or gesture based on any actual or perceived differentiating characteristic, 
such as race, color, religion, ancestry, national origin, gender, sexual orientation, gender 
identity or expression, socioeconomic status, academic status, physical appearance, or 
mental, physical, developmental or sensory disability, or by association with an 
individual or group who has or is perceived to have one or more of such characteristics. 
(The student against whom the activity is directed must be attending school in the same 
district as the students engaged in the activity.) 
 
“Cyberbullying” means any act of bullying through the use of the Internet, interactive 
and digital technologies, cellular mobile telephone or other mobile electronic devices or 
any electronic communications. 
 
“Mobile electronic device” means any hand-held or other portable electronic equipment 
capable of providing data communication between two or more individuals, including, 
but not limited to, a text messaging device, a paging device, a personal digital assistant, a 
laptop computer, equipment that is capable of playing a video game or a digital video 
disk, or equipment on which digital images are taken or transmitted. 
 
“Electronic communication” means any transfer of signs, signals, writing, images, 
sounds, data or intelligence of any nature transmitted in whole or in part by a wire, radio, 
electromagnetic, photoelectronic or photo-optical system. 
 
“Hostile environment” means a situation in which bullying among students is 
sufficiently severe or pervasive to alter the conditions of the school climate. 
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II. Definitions (continued) 

 
“Outside of the school setting” means at a location, activity or program that is not 
school related, or through the use of an electronic device or a mobile electronic device 
that is not owned, leased or used by a local or regional board of education. 
 
“School employee” means (a) a teacher, substitute teacher, school administrator, school 
Superintendent, guidance counselor, psychologist, social worker, nurse, physician, school 
paraprofessional or coach employed by a local or regional Board of Education or working 
in a public elementary, middle or high school; or (b) any other individual who, in the 
performance of his or her duties, has regular contact with students and who provides 
services to or on behalf of students enrolled in a public elementary, middle or high 
school, pursuant to a contract with the local or regional Board of Education. 
 
“School climate” means the quality and character of school life with a particular focus 
on the quality of the relationships within the school community between and among 
students and adults. (It is based on people’s experiences of school and reflects norms, 
goals, values, interpersonal relationships, teaching and learning practices and 
organizational structures.)  
 

III. Reporting and Responding to Bullying and Retaliation (Complaint Process) 
 
A. Publication of the Prohibition against Bullying and Related Procedures 
 

The prohibition against bullying shall be publicized by including the following 
statement in the Beecher Road School Parent and Student Handbook: 

 
“Bullying behavior by any student in the Woodbridge School District is 
strictly prohibited, and such conduct may result in disciplinary action, 
including suspension and/or expulsion from school. “Bullying” means the 
repeated use by one or more students of a written, oral or electronic 
communication, such as cyberbullying, directed at or referring to another 
student attending school in the same school district or a physical act or gesture 
by one or more students repeatedly directed at another student attending 
school in the same district that: 
 
A. causes physical or emotional harm to such student or damage to such 

student’s property,  
B. places such student in reasonable fear of harm to himself or herself, or of 

damage to his or her property,  
C. creates a hostile environment at school for such student,  
D. infringes on the rights of such student at school, or  
E. substantially disrupts the education process or the orderly operation of a 

school. 
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Bullying shall include, but not be limited to, a written, verbal or electronic 
communication or physical act or gesture based on any actual or perceived 
differentiating characteristic, such as race, color, religion, ancestry, national 
origin, gender, sexual orientation, gender identity or expression, socioeconomic 
status, academic status, physical appearance, gender identity, or physical mental, 
developmental or sensory disability, or by association with an individual or group 
who has or is perceived to have one or more of such characteristics. 
 
Students who engage in any act of bullying, on school grounds, at a school-
sponsored or school-related activity, function or program whether on or off school 
grounds, at a school bus stop, on a school bus or other vehicle owned, leased or 
used by the Board of Education, or through the use of an electronic device or an 
electronic mobile device owned, leased or used by the Board of Education, and 
outside of the school setting if such bullying: 

 
1. creates a hostile environment at school for the victim,  
2. infringes on the rights of the victim at school, or  
3. substantially disrupts the education process or the orderly 

operation of a school, 
 
Students and/or parents may file verbal or written complaints concerning 
suspected bullying behavior, and students shall be permitted to anonymously 
report acts of bullying to school employees. Any report of suspected bullying 
behavior will be promptly reviewed.  If acts of bullying are verified, prompt 
disciplinary action may be taken against the perpetrator, consistent with his/her 
rights of due process. Board policy and regulation #5131.911 set forth this 
prohibition and the related procedures in detail, and are available to students and 
their parents/guardians upon request. 

 
 B. Appropriate School Personnel 
 

All school employees are charged with the responsibility of taking reports of 
bullying or if witnessing acts of bullying to notify the Safe School Climate 
Specialist or another administrator when the Safe School Climate Specialist is not 
available.  Reports shall be appropriately investigated by the Safe School Climate 
Specialist or another administrator when the Safe School Climate Specialist is not 
available. 
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District Safe School Climate Coordinator 

 
For the school year commencing July 1, 2012, and each school year 
thereafter, the Superintendent of Schools shall appoint, from among 
existing District staff, a District Safe School Climate Coordinator. 

 
The Coordinator shall: 

1. Implement the District’s safe school climate plan; 

2. Collaborate with safe school climate specialists, the Board, 
and the Superintendent to prevent, identify, and respond to 
bullying in District schools; 

3. Provide data and information derived from the safe school 
climate assessments, in collaboration with the 
Superintendent, to the Department of Education; and 

4. Meet with the safe school climate specialists at least twice 
during the school year to discuss bullying issues in the 
district and make recommended changes to the District’s 
safe school climate plan. 

 
Safe School Climate Specialist 

 
For the school year commencing July 1, 2012, and each school year 
thereafter, each school Principal shall serve, or designate someone to 
serve, as the Safe School Climate Specialist for the school. 

 
The Specialist in each school shall: 

 
1. Investigate or supervise the investigation of reported acts of 

bullying in the school in accordance with the District’s Safe 
School Climate Plan; 

2. Collect and maintain records of reports and investigations 
of bullying in the school; and 

3. Act as the primary school official responsible for 
preventing, identifying and responding to bullying reports 
in the school. 

 
C. Annual Notification of the Complaint Process 

 
The process by which students may make formal, informal, and anonymous 
complaints as set forth below shall be publicized annually in the student handbook 
of each of the District schools. In addition, this Safe School Climate Plan shall be 
placed on the District website. 
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D. Formal Written Complaints 
 

Students and/or their parents or guardians may file written reports of conduct that 
they consider to be bullying.  Such written reports shall be reasonably specific as 
to the actions giving rise to the suspicion of bullying, including time and place of 
the conduct alleged, the number of such incidents, the target of such suspected 
bullying, and the names of any potential student or staff witnesses. Such reports 
may be filed with any school employee, and they shall be promptly forwarded to 
the Safe School Climate Specialist or another school administrator, if the Safe 
School specialist is unavailable, for review and action in accordance with Section 
IV below. 

 
E. Informal/Verbal Complaints by Students 

 
Students may make an informal complaint of conduct that they consider to be 
bullying by verbal report to the Safe School Climate Specialist, or to any school 
employee, as defined, or administrator.  Such informal complaints shall be 
reasonably specific as to the actions giving rise to the suspicion of bullying, 
including time and place of the conduct alleged, the number of such incidents, the 
target of such suspected bullying, and the names of any potential student or staff 
witnesses.  A school employee, or administrator or the Safe School Climate 
Specialist who receives an informal complaint shall promptly reduce the 
complaint to writing, including the information provided.  Such written report by 
the school employee, administrator, if not the Safe School Climate Specialist, 
shall be promptly forwarded to the Building Principal for review and action in 
accordance with Section IV below 
 

F. Anonymous Complaints 
 

Students who make informal complaints as set forth above may request that their 
name be maintained in confidence by the school employee who receives the 
complaint.  Should anonymity be requested, the Safe School Climate Specialist, if 
not the Principal or his/her designee, shall meet with the student to review the 
request for anonymity and the impact that maintaining anonymity of the 
complaint may have on the investigation of the complaint and/or possible 
remedial action.  At such meeting, the student shall be given the choice as to 
whether to maintain the anonymity of the complaint.  Anonymous complaints 
shall be reviewed and reasonable action will be taken to address the situation, to 
the extent such action may be taken that (1) does not disclose the source of the 
complaint, and (2) is consistent with the due process rights of the student(s) 
alleged to have committed acts of bullying.  No disciplinary action shall be taken 
solely on the basis of an anonymous report. 
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IV. Staff Responsibilities and Intervention Strategies 
 

A. Teachers and Other School Staff 
 

School employees who witness acts of bullying, as defined above, or who receive 
reports of bullying shall promptly notify the Safe School Climate Specialist or 
another school administrator if the Safe School Climate Specialist is unavailable, 
not later than one school day after such employee witnesses or receives a report of 
bullying. A written report must be filed not later than two school days after 
making such an oral report concerning the events witnessed or reported.  
 
School employees who receive student or parent reports of suspected bullying 
shall promptly notify the Safe School Climate Specialist of such report(s). If the 
report is a formal, written complaint, such complaint shall be forwarded promptly 
(no later than the next school day) to the Safe School Climate Specialist or 
another school administrator if the Safe School Climate Specialist is unavailable.   
If the report is an informal complaint by a student that is received by a school 
employee, he or she shall prepare a succinct written report of the informal 
complaint, which shall be forwarded promptly (no later than the next school day) 
to the Safe School Climate Specialist or another school administrator if the Safe 
School Climate Specialist is unavailable. If the report is an informal complaint by 
a student that is received by a school employee, this employee shall verbally 
report the matter to the Safe School Climate Specialist not later than the next 
school day. 
 
In addition to addressing both informal and formal complaints, school employees 
and other are encouraged to address the issue of bullying in other interactions 
with students. Teachers and other professionals may find opportunities to educate 
students about bullying and help eliminate bullying behavior through class 
discussions, counseling, and reinforcement of socially-appropriate behavior. All 
school employees including teachers and other professional employees should 
intervene promptly whenever they observe student conduct that has the purpose or 
effect of ridiculing, humiliating or intimidating another student, even if such 
conduct does not meet the formal definition of “bullying.” 

 
B. Responsibilities of the Safe School Climate Specialist 

 
1. Investigation 

 
The Safe School Climate Specialist shall be promptly notified of any 
formal or informal complaint of suspected bullying received by any school 
employee. The Safe School Climate Specialist shall investigate or 
supervise the investigation of reported acts of bullying in the school in 
accordance with the District’s Safe School Climate Plan. All such 
complaints shall be investigated promptly. The investigation must be 
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completed promptly after the receipt by the Safe School Climate Specialist 
of any written report. In order to allow the District to adequately 
investigate all formal complaints, the parent of the student suspected of 
being bullied must complete a consent form that allows their District to 
release that student’s name to those third parties who the District contacts 
as part of its investigation of that complaint with regard to the 
investigation of informal complaints, the parent of the student suspected of 
being bullied must complete the above-referenced consent form so long as 
that student has not requested anonymity. 
 
A written report of the investigation shall be prepared when the 
investigation is complete.  Such report shall include findings of fact, a 
determination of whether acts of bullying were verified, and, when acts of 
bullying are verified, a recommendation for intervention, including 
disciplinary action.  Where appropriate, written witness statements shall 
be attached to the report. 

 
The school shall notify parents or guardians of all students involved in a 
verified act of bullying not later than forty-eight (48) hours after the 
completion of the investigation. The notice shall be simultaneously mailed 
to the parent/guardian with whom the student primarily resides and in the 
case of a divorced/split situation, to the other parent/guardian if requested. 
The notice must describe the school’s response, measures being taken by 
the school to ensure the safety of the students against whom such act was 
directed, and any consequences that may result from further acts of 
bullying. 
 
Notwithstanding the foregoing, when a student making an informal 
complaint has requested anonymity, the investigation of such complaint 
shall be limited as is appropriate in view of the anonymity of the 
complainant.  Such limitation of investigation may include restricting 
action to a simple review of the complaint (with or without discussing it 
with the alleged perpetrator), subject to receipt of further information 
and/or the withdrawal by the complaining student of the condition that 
his/her report be anonymous. 
 

2. Remedial Actions 
 

Verified acts of bullying shall result in intervention by the Building 
Principal or his/her designee that is intended to address the acts of the 
perpetrator and the needs of the victim and to assure that the prohibition 
against bullying behavior is enforced, with the goal that any such bullying 
behavior will end as a result. 
 
Bullying behavior can take many forms and can vary dramatically in how 
serious it is, and what impact it has on the victim and other students. 
Accordingly, there is no one prescribed response to verified acts of 
bullying. While conduct that rises to the level of “bullying” as defined 
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above will generally warrant disciplinary action against the perpetrator of 
such bullying, whether and to what extent to impose disciplinary action 
(detention, in-school suspension; suspension or expulsion) is a matter for 
the professional discretion of the Building Principal (or responsible 
program administrator or his/her designee.) The following sets forth 
possible interventions for building principals to enforce the Board’s  
prohibition against bullying.  No disciplinary action may be taken solely 
on the basis of an anonymous complaint. 

 
 

The following sets forth permissible interventions for building principals 
(or other responsible program administrators) to enforce the Board’s 
prohibition against bullying. 

 
a. Non-disciplinary Interventions 

 
When verified acts of bullying are identified early and/or when 
such verified acts of bullying do not reasonably require a 
disciplinary response, students may be counseled as to the 
definition of bullying, its prohibition, and their duty to avoid any 
conduct that could be considered bullying. 

 
If a complaint arises out of conflict between students or groups of 
students, peer mediation may be considered. Special care, 
however, is warranted in referring such cases to peer mediation.  A 
power imbalance may make the process intimidating for the victim 
and therefore inappropriate.  In such cases, the victim should be 
given additional support.  Alternatively, peer mediation may be 
deemed inappropriate to address the concern. 

 
In any instance in which bullying is verified, the building Principal 
(or other responsible program administrator) shall invite the 
parents or guardians of the student against whom such act was 
directed, and the parents or guardians of a student who commits 
any verified act of bullying, to a meeting to communicate to such 
parents or guardians the measures being taken by the school to 
ensure the student’s safety and to prevent further acts of bullying. 
In the discretion of the building Principal or other responsible 
program administrator, the meeting(s) described in this section 
may be held jointly or separately, however the Connecticut State 
Department of Education recommends such meetings be separate. 

  



Safe School Climate Plan 
 

10 
 

 b. Disciplinary Interventions 
 

When acts of bullying are verified and a disciplinary response is 
warranted, students are subject to the full range of disciplinary 
consequences. Anonymous complaints that are not otherwise 
verified, however, shall not be the basis for disciplinary action. 

 
In-school suspension and suspension may be imposed only after 
informing the accused perpetrator of the reasons for the proposed 
suspension and giving him/her an opportunity to explain the 
situation, in accordance with the Board’s Student Discipline 
policy. 

 
Expulsion may be imposed only after a hearing before the Board of 
Education, a committee of the Board or an impartial hearing 
officer designated by the Board of Education in accordance with 
Board policy.  This consequence shall be reserved for serious 
incidents of bullying and/or when past interventions have not been 
successful in eliminating bullying behavior. 

 
c. Interventions for Bullied Students 

 
 The Safe School Climate Specialist/Building Principal (or other 

responsible program administrator) or his/her designee shall 
intervene in order to address repeated incidents of bullying against 
a single individual. Intervention strategies for a bullied student 
may include the following: 

 
• Counseling; 
• Increased supervision and monitoring of student to observe 

and intervene in bullying situations; 
• Encouragement of student to seek help when victimized or 

witnessing victimization; 
• Peer mediation where appropriate. 

 
3. General Prevention and Intervention Strategies 

 
In addition to the prompt investigation of complaints of bullying and 
direct intervention when acts of bullying are verified, other District actions 
may ameliorate any potential problem with bullying in school or at school-
sponsored activities. A focus will be placed on district and school efforts 
to improve school climate based upon the National School Climate 
Standards. 
 
While no specific action is required and school needs for such 
interventions may vary from time to time, the following list of potential 
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intervention strategies shall serve as a resource for administrators, teachers 
and other professional staff members in each school: 

 
   a. Implementation of a positive behavioral interventions and supports 

process or another evidence-based model approach for safe school 
climate or for the prevention of bullying, including any such 
program identified by the Department of Education;  

b. A safe school climate assessment on or after July 1, 2012 and 
biennially thereafter to determine the prevalence of bullying. Such 
assessments may include, in addition to those approved and 
disseminated by the State Department of Education, in 
collaboration with CAS,  the National School Climate Standards 
Self-Assessment Tool’ and the Connecticut State Department of 
Education’s “Improving School Climate Team Rubric;” 

   c. Establishment by the school Principal of a Safe School Climate 
Committee in each District school or the designation of an existing 
committee that is responsible for fostering a safe school climate 
and addressing issues related to bullying in the school.  

 
The Safe School Climate Committee shall: 

1. Receive copies of completed reports following investigations 
of bullying; 

2. Identify and address patterns of bullying among students in the 
school; 

3. Review and amend school policies relating to bullying; 
 

4. Review and make recommendation to the District Safe School 
Climate Coordinator regarding the District’s Safe Climate Plan 
based on issues and experiences specific to the school;  

5. Educate students, school employees and parents and guardians 
of students on issues relating to bullying; 

6. Collaborate with the District Safe School Climate Coordinator 
in the collection of data regarding bullying; and 

7. Perform any other duties as determined by the School Principal 
that are related to the prevention, identification and response to 
school bullying for the school.  

8. Parent members of the Safe School Climate Committee are 
excluded from activities #1 and #2 above and from any other 
committee activities that may compromise student 
confidentiality. 
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d. Adequate adult supervision of outdoor areas, hallways, the 
lunchroom and other specific areas where bullying is likely to 
occur; 

e. Inclusion of grade-appropriate bullying education and prevention 
curricula in kindergarten through grade six;  

f. Individual interventions with the perpetrator, parents and school 
employees, and interventions with the bullied student, parents and 
school employees;  

g. School-wide training related to safe school climate;  

h. Promotion of parent involvement in bullying prevention through 
individual or team participation in meetings, trainings and 
individual interventions;  

i. Respectful responses to bullying concerns raised by students, 
parents or staff;  

j. Planned professional development programs addressing 
bully/victim problems;  

k. Student peer training, education and support. Use of peers to help 
ameliorate the plight of victims and include them in group 
activities; 

l. Avoidance of sex-role stereotyping (e.g., males need to be strong 
and tough);  

m. Continuing awareness and involvement on the part of staff and 
parents with regards to prevention and intervention strategies;  

   n. Modeling by all school employees of positive, respectful, and 
supportive behavior toward students;  

   o. Creating a school atmosphere of team spirit and collaboration that 
promotes appropriate social behavior by students in support of 
others;  

   p. Employing classroom strategies that instruct students how to work 
together in a collaborative and supportive atmosphere.  
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V. Reporting Obligations 
 

A. Report to the Parent or Guardian of the Perpetrator 
 

If after investigation, acts of bullying by a specific student are verified, not later 
than forty-eight (48) hours after the completion of the investigation, the Building 
Principal/Safe School Climate Specialist or his/her designee shall notify the 
parent or guardian of the perpetrator in writing of that finding.  If disciplinary 
consequences are imposed against such student, a description of such discipline 
shall be included in such notification. In addition, the school shall invite the 
parent/guardian of a student who commits any verified act of bullying (after the 
completion of the investigation) to a meeting to communicate to the 
parents/guardians the measures being taken by the school to ensure the safety and 
measures being taken by the school to ensure the student’s safety and to prevent 
further acts of bullying. Records will be maintained by the School Principal/Safe 
School Climate Specialist of the bullying reports, subsequent investigations and 
parental/guardian meetings. 

 
 
B. Reports to the Targeted Student and his/her Parent or Guardian 
 

If after investigation, acts of bullying against a specific student are verified, the 
Building Principal/Safe Climate Specialist or his/her designee shall notify the 
parent or guardian of the victim of such finding, not later than forty-eight (48) 
hours after the completion of the investigation.  In providing such notification, 
care must be taken to respect the statutory privacy rights of the perpetrator of such 
bullying.  The specific disciplinary consequences imposed on the perpetrator, as 
reflected in the student’s educational records, shall not be disclosed to the parents 
or guardian of the victim, except as provided by law (e.g., court order/subpoena). 
In addition, the school shall invite the parent/guardian of the student against 
whom the verified act of bullying was directed, after the completion of the 
investigation, to a meeting to communicate to the parents/guardians the measures 
being taken by the school to ensure the targeted student’s safety and to prevent 
further acts of bullying. Records will be maintained by the School Principal/Safe 
School Climate Specialist of the bullying reports, subsequent investigations and 
parental/guardian meetings. 

 
Notices shall be simultaneously mailed to the parent/guardian with whom the 
student primarily resides and the other parent/guardian if requested.  This mailing 
requirement shall be in effect for as long as the student attends the school in 
which the original request is made. 
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C. List of Verified Acts of Bullying 

 
The Principal/Safe School Climate Specialist of each school shall establish a 
procedure to document and maintain records relating to reports and investigations 
of bullying in such school and maintain a list of the number of verified acts of 
bullying in the school, and this list shall be available for public inspection upon 
request.  The list shall be reported annually to the Department of Education in 
such manner as prescribed by the Commissioner of Education. Given that any 
determination of bullying involves repeated acts over time, each report prepared 
in accordance with Section III (1) above that includes verified acts of bullying 
shall be tallied as one verified act of bullying unless the specific actions that are 
the subject of the report involve separate and distinct acts of bullying.  The list 
shall be limited to the number of such verified acts of bullying in the school, and 
it shall not set out the particulars of each verified act, including but not limited to 
any personally identifiable student information, which is confidential information 
by law. 

 
VI.  Prohibition against Discrimination and Retaliation 
 
 A. Safety 

 
 Discrimination and/or retaliation against any person who reports bullying, 

provides information during an investigation of an act of bullying, or witnesses or 
has reliable information about bullying is prohibited.   

 
 The continuation and perpetuation of bullying of a student through the 

dissemination of hurtful or demeaning material by any other student is prohibited. 
 

 The District will not tolerate any unlawful or disruptive behavior, including any 
form of bullying, cyberbullying, discrimination or retaliation in our school 
building, on school grounds, or in school related activities. All reports and 
complaints of bullying, cyberbullying, discrimination and retaliation will be 
investigated promptly and prompt action will be taken to end that behavior and 
restore the student’s against whom such bullying was directed (target’s) sense of 
safety. This commitment is to be supported in all aspects of the school 
community, including curricula, instructional programs, staff development, 
extracurricular activities, and parent/guardian involvement. 

 
 Before formally investigating the allegations of bullying, discrimination or 

retaliation, the Principal/Safe School Climate Specialist or designee will take 
steps to assess the need to restore a sense of safety to the alleged student against 
whom such bullying was directed (target) and/or to protect the alleged target from 
possible further incidents. Responses to promote safety may include, but are not 
limited to, creating a personal safety plan; pre-determining seating arrangements 
for the alleged victim (target) and/or the alleged perpetrator in the classroom, at 
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lunch, or on the bus; identifying a staff member who will act as a “safe person” 
for the alleged student against whom such bullying was directed (target); and 
altering the alleged perpetrator’s schedule and access to the alleged target. The 
Principal/Safe School Climate Specialist will take additional steps to promote 
safety during the course of and after the investigation, as necessary.  

 
The Principal/Safe School Climate Specialist will implement appropriate 
strategies for protecting from bullying or retaliation a student who has reported 
bullying or retaliation, a student who has witnessed bullying or retaliation, a 
student who provides information during an investigation, or a student who has 
reliable information about a reported act of bullying or retaliation. 
 
Within a reasonable period of time following the determination and the ordering 
of remedial and/or disciplinary action, the Principal/Safe School Climate 
Specialist or designee will contact the victim to determine whether there has been 
a recurrence of the prohibited conduct and whether additional supportive 
measures are needed. If determined necessary, the Principal/Safe School Climate 
Specialist will work with appropriate school staff to implement them 
immediately. 
 

B. Law Enforcement Notification 
 

The School Principal or his/her designee shall notify the appropriate local law 
enforcement agency when such Principal or the Principal’s designee believes any 
acts of bullying constitute criminal conduct. 

 
VII. Training Requirements for School Staff 
 

A. Certified staff of the District shall be provided in-service training on the 
prevention, identification and response to school bullying and the prevention of 
and response to youth suicide. (The Board, subject to the approval of the State 
Department of Education, is not required to offer an in-service program 
regarding bullying or youth suicide prevention and intervention if it instead 
implements an evidence-based model approach to this issue.) 

 
B. Beginning teachers shall satisfactorily complete instructional modules as required 

by C.G.S. 10-145a which shall include a module in classroom management and 
climate, which shall include training regarding the prevention, identification, and 
response to school bullying and the prevention of and response to youth suicide. 

 
C. Non-certified staff of the District will participate in annual training to be 

provided, within available appropriations, by the Connecticut State Department of 
Education. The training may be presented in person by mentors, offered in state-
wide workshops, or through on-line courses. Such training may include, but is not 
limited to: 
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1. Developmentally appropriate strategies to prevent bullying among students in 
school and outside the school setting, 

2. Developmentally appropriate strategies for immediate and effective 
interventions to stop bullying, 

3. Information regarding the interaction and relationship between students 
committing acts of bullying, students against whom such acts of bullying are 
directed and witnesses of such acts of bullying,  

      Research findings on bullying, such as information about the types of students 
who have been shown to be at-risk for bullying in the school setting,  

4. Information about the incidence and nature of cyberbullying as defined in 
C.G.S. 10-222d, or 

5. Internet safety issues as they relate to cyberbullying. 
 
VIII. Notification Requirements 
 

A. A copy of this District’s Safe School Climate Plan shall be provided in written or 
electronic format to all District employees annually at the beginning of each 
school year. 

 
B. The District’s Safe School Climate Plan shall be made available on the Board’s 

website and on the school website. Such posting shall occur within thirty (30) 
days of the approval of such plan by the Board.  

 
C. The District’s Safe School Climate Plan shall be included in the District’s 

publication of the rules, procedures and standards of conduct. The District’s Safe 
School Climate Plan shall be included in the Beecher Road School Parent and 
Student Handbook 

 
IX. School Climate Assessments 
  

A. On or after July 1, 2012, and biennially thereafter, the Board requires each school 
within the District to complete an assessment using the school climate assessment 
instruments, including surveys, approved and disseminated by the State 
Department of Education. 

 
B. Completed assessments shall be shared with the Board and then submitted by the 

Board to the State Department of Education. 
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X. Bullying Through the Use of Technology (Cyberbullying) 
 

An emerging form of bullying is the use of technology to threaten, intimidate, ridicule, 
humiliate, insult, or harass. Technology enables aggressive expression toward others and 
does not rely on physical strength or physical contact. By using a cell phone or the 
Internet, a student can quickly and aggressively spread rumors, threats, hate mail, or 
embarrassing photos through text messages, e-mails, or instant messages.  

 
There are a number of social networking sites (MySpace, Facebook, Twitter, etc.) 
available to our students that can be misused and/or abused for bullying purposes. Any 
alleged misuse or abuse must be reported to any staff member or the Safe School Climate 
Specialist. 

 
The District’s discipline policy states that misuse, on or off campus, of electronic devices, 
for threatening/bullying/hazing or harassment is a violation and can be the basis for 
discipline on or off campus. When information is received that a student or students are 
involved in bullying through the use of technology either as the actor or a member of a 
group, or the victim, the following will be considered:  
 

• If it takes place on campus or at a school sponsored event, disciplinary action will 
be taken.  

• If it takes place off campus a school may take disciplinary action if the incident 
poses a likelihood of substantial disruption to the educational process or the 
orderly day to day operations of the school.  

 
XI. Relationship to Other Laws 
 

A. Consistent with state and federal laws, and the policies of the district and school 
rules, no person shall be discriminated against in admission to a public school of 
any town or in obtaining the advantages, privilege and courses of study of such 
public school on account of race, color, gender, religion, national origin, or sexual 
orientation. Nothing in the “Plan” prevents the school or district from taking 
action to remediate discrimination or harassment based on a person’s membership 
in a legally protected category under local, state, or federal law, or district 
policies. 

 
B. In addition, nothing in the “Plan” is designed or intended to limit the authority of 

the school or district to take disciplinary action under applicable laws, or local 
school or District policies in response to violent, harmful, or disruptive behavior, 
regardless of whether the “Plan” covers the behavior. 

 
XII. Immunity for Board of Education, School Employees, Others 
  

Members of the Board of Education and school employees are protected by statute 
against damage claims in the implementation of a safe school climate plan and, in 
accordance with a school district safe school climate plan, report, investigate, or respond 
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to bullying. PA 11-232 also extends this immunity to reports of bullying incidents by 
parents, students, and others to a school employee according to a safe school climate 
plan.  

 
To be immune, these parties must act in good faith and, in the case of a school employee 
or Board of Education, within the scope of their duties. The immunity does not cover 
gross, wanton, reckless, or willful misconduct.  
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Appendix A 
Woodbridge School District 

ANNUAL BULLYING NOTICE 
 
Bullying behavior by any student in the Woodbridge School District is strictly prohibited, and 
such conduct may result in disciplinary action, including suspension and/or expulsion from 
school. “Bullying” means the repeated use by one or more students of a written, oral or 
electronic communication, such as cyberbullying, directed at or referring to another student 
attending school in the same school district or a physical act or gesture by one or more students 
repeatedly directed at another student attending school in the same school district that:  
 

A. Causes physical or emotional harm to such student or damage to such student’s 
property,  

B. Places such student in reasonable fear of harm to himself or herself, or of damage to 
his or her property,  

C. Creates a hostile environment at school for such student,  
D. Infringes on the rights of such student at school, or  
E. Substantially disrupts the education process or the orderly operation of a school.  

 
Bullying shall include, but not be limited to, a written, verbal or electronic communication or 
physical act or gesture based on any actual or perceived differentiating characteristic, such as 
race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity or 
expression, socioeconomic status, academic status, physical appearance, or physical, mental, 
developmental or sensory disability, or by association with an individual or group who has or is 
perceived to have one or more of such characteristics. 
 
Students who engage in any act of bullying, on school grounds, at a school-sponsored or school-
related activity, function or program whether on or off school grounds, at a school bus stop, on a 
school bus or other vehicle owned, leased or used by the Board of Education, or through the use 
of an electronic device or an electronic mobile device owned, leased or used by the Board of 
Education, and outside of the school setting if such bullying: 
 

A.  Creates a hostile environment at school for the victim,  
B.  Infringes on the rights of the victim at school, or  
C. Substantially disrupts the education process or the orderly operation of a school. 

 
Students and/or parents may file verbal or written complaints concerning suspected bullying 
behavior, and students shall be permitted to anonymously report acts of bullying to school 
employees. Any report of suspected bullying behavior will be promptly reviewed.  If acts of 
bullying are verified, prompt disciplinary action may be taken against the perpetrator, consistent 
with his/her rights of due process. Board policy and regulation #5131.911 set forth this 
prohibition and the related procedures in detail, and are available to students and their 
parents/guardians upon request. 
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Appendix B 
Woodbridge School District 

Report of Bullying / Consent to Release Student Information 
 
 

Date:     _______________________________________ 
 
Student _______________________________________ 
 
 
 
 
 
To Parent / Guardian: 
 
A complaint of bullying has been filed on behalf of your child alleging that he / she has been the 
victim of bullying. In order to facilitate a prompt and thorough investigation of the complaint, 
the Woodbridge School District may need to disclose the name of your child and/or other 
information which may otherwise disclose your child’s identity. 
 
(Please check one): 
 
_______I hereby give permission for the Woodbridge School District to disclose my child’s 
name, along with any other information necessary to permit the district to adequately and 
appropriately investigate such complaint, to third parties contacted by the district as part of its 
investigation. 
 
 
 
______I do NOT give permission for the Woodbridge School District to disclose my child’s 
name, along with other information necessary to permit the district to adequately and 
appropriately investigate such complaint, to third parties contacted by the district as part of its 
investigation. 
 
 
 
 
 
                                                                             _______________________________________ 
                                                                                       Signature of Parent / Guardian        Date 
 
 
                                                                            ________________________________________ 
                                                                                       Name (Please Print) 
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Appendix C 
Woodbridge School District 

Bullying Report Form 
 

The Woodbridge Board of Education (Board) promotes a secure and happy school climate, 
conducive to teaching and learning that is free from threat, harassment and any type of bullying 
behavior.  Therefore it shall be the policy of the Board that bullying of a student by another 
student is prohibited. 
 
Bullying as defined in P.A. 11-232 is defined as the repeated use by one or more students of a 
written, oral or electronic communication, such as cyberbullying, or a physical act or gesture by 
one or more students repeatedly directed at or referring to another student attending school in the 
same school district that: causes physical or emotional harm to such student or damage to such 
student’s property, places such student in reasonable fear of harm to himself or herself, or of 
damage to his or her property, creates a hostile environment at school for such student, infringes 
on the rights of such student at school, or substantially disrupts the education process or the 
orderly operation of a school. 
 
Complainant (student report may be anonymous) _______________________________________________________________________ 

Describe relationship to alleged victim(s) / bully(ies)___________________________________ 
Home Address_________________________________________________________________ 
Work Address _________________________________________________________________ 
Home Phone ____________________________ Cell __________________________________ 
Date(s) of alleged incident(s) _____________________________________________________ 
Location(s) of alleged incident(s) __________________________________________________ 
Names of alleged bully(ies) _______________________________________________________ 
Name(s) of alleged victim(s) ______________________________________________________ 
List any witness(es) _____________________________________________________________ 
 
Describe the incident(s) as clearly as possible, including such things as: what force or physical 
contact, if any, was used and any verbal statements such as threats, requests, demands, etc. (attach 

additional pages if needed) 

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

_____________________________________________________________________________________________________________________

____________________________________________________________________________________________________________________ 

 
I hereby certify that the information I have provided in this complaint is true, correct, and 
complete to the best of my knowledge and belief. 
 
 
______________________________________________        ____________________ 
                       Complainant Signature                                                                          Date 
 
Received by: ___________________________________________             Date ___________________ 
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Appendix D 
Woodbridge School District 

Report of Bullying / Investigation Summary 
 

School_________________________________________________Date_____________ 
 
Location(s)______________________________________________________________ 

 
 

Reporter Information 
Anonymous Student Report 
Staff Member Report 
Parent / Guardian Report 
Student Report 
 
Student reported as committing act:____________________________________________ 
 
Student reported as victim:___________________________________________________ 
 
Description of alleged act(s): _________________________________________________ 
 
_________________________________________________________________________ 
 
Time and place: ____________________________________________________________ 
 
Names of potential witnesses:_________________________________________________ 
 
_________________________________________________________________________ 
 
 
 
Action of Reporter: _________________________________________________________ 
 
Administrative Investigation Notes (use separate sheet if necessary) ______________________ 
 
____________________________________________________________________________ 
 
____________________________________________________________________________ 
Bullying Verified?          Yes _________        No _________ 
 
Remedial Actions Taken:  ________________________________________________________ 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
 

For Staff Use Only 
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Appendix D 
Woodbridge School District 

Report of Bullying / Investigation Summary 
(continued) 

 
If bullying verified, report sent to parent(s) / guardian(s) of students? 
 
 
Parent / Guardian Name ________________________________   Date sent:__________ 

 
Parent / Guardian Name ________________________________   Date sent:__________ 

 
Parent / Guardian Name ________________________________   Date sent:__________ 
 
Parent / Guardian Name ________________________________   Date sent:__________ 
 
 
 
(Attach bullying complaint, witness statements and notification of parents of students 
involved if bullying verified) 
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Appendix E 
Woodbridge School District 

 
Beecher Road School 

Student Acknowledgement of Anti-Bullying Policy 
 

 
I understand the policy against bullying at Beecher Road School as explained to me by 
_________________________________________________________(school personnel). 
 
I am aware that if I engage in any of the actions or behaviors that constitute bullying in school, 
before or after school on school grounds, on the bus, or at school sponsored events, I can be 
subjected to school discipline for bullying. This could include: after school detention, school 
community service, loss of privilege, suspension in or out of school and / or possible expulsion. 

 
 

I promise that I will not engage in any actions or behaviors that could be considered bullying. I 
promise to respect the rights of other students and to act appropriately towards other students. 
 
 
Name: (print)__________________________________________ 
 
Signature:____________________________________________    Grade ____________ 

 
Parent / Guardian (if present) ______________________________  Date ____________ 
 
School Administrator or designee:  
Name _________________________________________ Position __________________ 

 
 



MINUTES OF THE BOARD OF EDUCATION FINANCE COMMITTEE 
Monday, December 12, 2011 

District Office Conference Room 
Beecher Road School - South 

 

 
Attendees: Steven Fleischman, YanYun Wu, Margaret Hamilton, Board Members; Dr. 
Gaeton Stella, Superintendent; Al Pullo, Director of Business Services/Operations;  Laurence 
Grotheer, BOS Liaison; Sandy Stein, BOF Liaison; Lori Patrick, WEA; Rachel Anastasio, PTO. 

 
Dr. Fleischman called the meeting to order 7:05 PM.  The Committee reviewed the monthly financial reports 
through November 30, 2011, the 5-year budget forecast and the 2012/13 Budget Proposal. 
 
 
 
Meeting Adjourned:   8:20 PM 
 
 
 
 
 
Minutes recorded by Dr. Fleischman 
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