
Board of Education Regular Meeting
Red Willow School District #73-0017

McCook Public Schools
6:30 PM Monday, January 8, 2018

Junior High Conference Room
700 W 7th St

McCook, NE 69001 
 
 

1. Call to Order

1.1. Roll Call

1.2. Recognition of Open Meeting Law

1.3. Pledge of Allegiance

2. Organization of Board of Education

2.1. Election of Officers

2.1.1. By Board Policy the Superintendent will chair the election of the President and 
then the newly elected President will preside over the other elections

2.1.1.1. Nominations for Office of President - Vote

1st nomination Bredvick by Elder 
Vote: 6-0 due to a lack of a second nomination.

2.1.1.1.1. Newly elected President chairs meeting

2.1.1.2. Nominations for Office of Vice-President - Vote

1st nomination Thomas by Esch   
Vote: 6-0 due to the lack of a second nomination.

2.1.1.3. Nominations for Office of Secretary - Vote

1st nomination Hauxwell by Hays 
Vote:  6-0 due to a lack of a second nomination.

2.1.1.4. Committee Appointments

Committee appointments will be determined in the future after members have a chance to 
share interests with the Board President.

2.1.2. Reappointment of Treasurer

2.1.2.1. By job description the Business Manager is the Treasurer and recording secretary 
of the minutes of all meetings for the Board of education. We recommend that the Treasurer 



should be reappointed each year when the Board recognizes and elects officers. The Board 
would move to appoint the Business Manager as the Treasurer and Recording Secretary for 
the Board of Education.
Motion to appoint Mr. Rick Haney Treasurer of the McCook Public Schools, District 73-
0017, and recording secretary of the Board of Education Passed with a motion by Tom 
Bredvick and a second by Brian Esch.
Tom Bredvick: Yea, Bob Elder: Yea, Brian Esch: Yea, Loretta Hauxwell: Yea, Brad Hays: 
Yea, Teresa Thomas: Yea 
Yea: 6, Nay: 0

3. Reports, Communications & Public Participation

3.1. Public Participation

3.1.1. Student Council Report

Ms. Neel reported on the activities of the High School Student Council.
3.1.2. McCook Elementary PTO

Mr. Borland reported on the latest activities of the elementary PTO group.   Fundraising and 
organization of the Family Fun Night is happening.

3.1.3. Board accepts public comments

4. Consent Agenda
Motion to approve consent agenda Passed with a motion by Bob Elder and a second by Brad 
Hays.
Tom Bredvick: Yea, Bob Elder: Yea, Brian Esch: Yea, Loretta Hauxwell: Yea, Brad Hays: 
Yea, Teresa Thomas: Yea 
Yea: 6, Nay: 0

4.1. Approval of Minutes

4.2. Approval of Expenditures/Payroll for December

4.3. Approve newly revised board policies

5. Reports from Staff Members and Committees

5.1. Policy Committee

Mrs. Hauxwell reported on the three policies that were approved in the consent agenda and 
stated that there will be five policies to be addressed at the next meeting.  The next meeting 
will be on Feb. 6th. 2018.

6. Board and Administrative Comments



6.1. Administrative Comments

Mr. Norgaard addressed a draft that the administration team has created on teacher 
evaluations.   This draft is included in the Board packet.  He felt that some updates needed to 
occur to meet the new framework from the State of Nebraska.  He feels this is a better tool 
than what we used in the past.

6.1.1. DRAFT Evaluation Tool

6.2. Business Manager Comments

6.3. Board Comments

Mrs. Thomas thanked the Board for excusing her last month.
7. New Business

7.1. Approve resignation from Fred Gleason
Motion to approve the resignation of Fred Gleason with gratitude for his 14 years of service 
to McCook Public Schools Passed with a motion by Tom Bredvick and a second by Loretta 
Hauxwell.
Tom Bredvick: Yea, Bob Elder: Yea, Brian Esch: Yea, Loretta Hauxwell: Yea, Brad Hays: 
Yea, Teresa Thomas: Yea 
Yea: 6, Nay: 0

7.2. Accept donations from Bison Booster Club in the amount of $24,000.00 for weight room
Motion to approve donation of $24,000 from the Bison Booster Club for the weight room 
Passed with a motion by Tom Bredvick and a second by Teresa Thomas.
Tom Bredvick: Yea, Bob Elder: Yea, Brian Esch: Yea, Loretta Hauxwell: Yea, Brad Hays: 
Yea, Teresa Thomas: Yea 
Yea: 6, Nay: 0

7.3. Strike Policy File: 801.06 Student Transportation for Extra Curricular Activities
Motion to strike policy file 801.06 Student Transportation for Extra Curricular Activities 
Passed with a motion by Tom Bredvick and a second by Bob Elder.
Tom Bredvick: Yea, Bob Elder: Yea, Brian Esch: Yea, Loretta Hauxwell: Yea, Brad Hays: 
Yea, Teresa Thomas: Yea 
Yea: 6, Nay: 0

It is my recommendation this policy is removed. 
7.4. Approve resignation from Zach Wieser

Motion to approve the resignation from Zach Wieser with gratitude for his 3 years of service 
to McCook Public Schools Passed with a motion by Tom Bredvick and a second by Brad 
Hays.
Tom Bredvick: Yea, Bob Elder: Yea, Brian Esch: Yea, Loretta Hauxwell: Yea, Brad Hays: 
Yea, Teresa Thomas: Yea 
Yea: 6, Nay: 0



8. Positive Comments

Ms. Neel praised the Thespians for their latest performance where they received a standing 
ovation.
Mr. Hays stated that the winter music performance was fantastic.
Mrs. Hauxwell thanked the Booster Club for their efforts.  She also praised Mr. Borland for 
his actions in communication of care and concern for our kids.
Mr. Esch recognized that his daughter student taught here and he wanted to thank all those 
who were involved with her education.
Mr. Elder attended a church event were he was able to listen to a former MPS student share 
his testimony and wanted to recognize him for his impact on others.
Mrs. Thomas wanted to recognize Mr. Borland for his efforts and thanked him for the 
positive impact he is having.
Mr. Bredvick recognized Dawson Brunswick for his leadership and for him being active in 
the community he lives in.
Mr. Haney recognized the central office staff for all they do.
Mr. Norgaard shared how he was able to visit our different buildings to observe staff and 
shared how rewarding it is to see our personnel do their jobs.

9. Closed Session
Motion to enter into closed session at 7:20 pm. Passed with a motion by Tom Bredvick and a 
second by Brian Esch.
Tom Bredvick: Yea, Bob Elder: Yea, Brian Esch: Yea, Loretta Hauxwell: Yea, Brad Hays: 
Yea, Teresa Thomas: Yea 
Yea: 6, Nay: 0

Moved to exit out of closed session at 7:46 pm.
9.1. To protect public interest

9.1.1. Superintendent's Evaluation to Protect from unnecessary damage to reputation

10. Adjournment

Adjournment by President Bredvick at 7:47 pm
11. Items for Review
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BUS​ ​DRIVER​ ​SUPERVISION 

 

 

School​ ​bus​ ​drivers​ ​must​ ​pass​ ​physical​ ​examinations​ ​and​ ​meet​ ​other​ ​criteria​ ​as 

established​ ​by​ ​state​ ​and​ ​federal​ ​law​ ​and​ ​by​ ​the​ ​Nebraska​ ​Department​ ​of 

Education.​ ​​ ​Bus​ ​drivers​ ​must​ ​have​ ​a​ ​valid​ ​transportation​ ​vehicle​ ​operator’s 

permit​ ​and​ ​shall​ ​have​ ​it​ ​in​ ​their​ ​possession​ ​when​ ​transporting​ ​students.​ ​​ ​This 

does​ ​not​ ​apply​ ​to​ ​the​ ​operator​ ​of​ ​a​ ​small​ ​vehicle​ ​being​ ​used​ ​only​ ​for 

extracurricular​ ​activities. 

 

The​ ​District​ ​shall​ ​obtain​ ​a​ ​record​ ​of​ ​driving​ ​history.​ ​​ ​It​ ​is​ ​required​ ​that​ ​a​ ​copy​ ​of 

the​ ​individual’s​ ​driving​ ​record​ ​be​ ​on​ ​file​ ​with​ ​the​ ​district​ ​before​ ​employment​ ​as​ ​a 

pupil​ ​transportation​ ​vehicle​ ​operator​ ​as​ ​defined​ ​in​ ​NDE​ ​rules.​ ​​ ​The​ ​District​ ​shall 

obtain​ ​and​ ​keep​ ​on​ ​file​ ​a​ ​criminal​ ​history​ ​record​ ​of​ ​driver​ ​applicants​ ​who​ ​are​ ​not 

certificated​ ​Nebraska​ ​teachers​ ​or​ ​administrators​ ​through​ ​the​ ​Nebraska​ ​State 

Patrol​ ​and​ ​local​ ​law​ ​enforcement​ ​agency​ ​before​ ​employment​ ​as​ ​a​ ​pupil 

transportation​ ​vehicle​ ​operator. 

 

School​ ​bus​ ​driver​ ​selection​ ​procedures​ ​will​ ​be​ ​developed​ ​by​ ​the​ ​Superintendent 

to​ ​ensure​ ​acceptance​ ​of​ ​drivers​ ​whose​ ​capabilities​ ​are​ ​commensurate​ ​with​ ​job 

responsibilities,​ ​including​ ​minimum​ ​requirements​ ​for​ ​a​ ​satisfactory​ ​driving 

record. 

 

Substitute​ ​pupil​ ​transportation​ ​vehicle​ ​operators​ ​shall​ ​meet​ ​the​ ​same​ ​driver 

requirements​ ​and​ ​qualifications​ ​as​ ​a​ ​regular​ ​pupil​ ​transportation​ ​vehicle 

operator.​ ​​ ​A​ ​pupil​ ​transportation​ ​vehicle​ ​operator​ ​shall​ ​not​ ​have​ ​the​ ​authority​ ​to 

assign​ ​a​ ​substitute​ ​without​ ​the​ ​prior​ ​approval​ ​of​ ​any​ ​school​ ​administrator​ ​or 

person​ ​designated​ ​by​ ​the​ ​governing​ ​school​ ​board. 

 

All​ ​school​ ​bus​ ​drivers​ ​are​ ​required​ ​to​ ​inform​ ​the​ ​district​ ​immediately​ ​of​ ​any 

change​ ​in​ ​their​ ​driving​ ​or​ ​criminal​ ​records​ ​that​ ​could​ ​affect​ ​their​ ​eligibility​ ​to 

maintain​ ​the​ ​student​ ​transportation​ ​vehicle​ ​operator’s​ ​permit. 

 

Pupil​ ​transportation​ ​vehicle​ ​operators​ ​shall​ ​document​ ​and​ ​report​ ​to​ ​the 

transportation​ ​supervisor​ ​the​ ​occurrence​ ​of​ ​any​ ​events​ ​covered​ ​by​ ​the​ ​Safe​ ​Pupil 

Transportation​ ​Plan​ ​that​ ​involved​ ​the​ ​pupil​ ​transportation​ ​vehicle​ ​operated​ ​by 

the​ ​driver,​ ​or​ ​any​ ​pupils​ ​transported​ ​in​ ​it.​ ​​ ​The​ ​Superintendent​ ​shall​ ​develop​ ​such 

reporting​ ​procedures. 

 

Legal​ ​Reference: NDE​ ​Rule​ ​91 

 

 

 

Approved Reviewed Revised​ ​​ ​​ ​1-8-2018 

McCook​ ​Public​ ​Schools 
McCook,​ ​Nebraska 
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TRANSPORTATION​ ​OF​ ​OPTION​ ​STUDENTS 

 

 

The​ ​McCook​ ​Public​ ​Schools​ ​will​ ​provide​ ​transportation​ ​to​ ​option​ ​students​ ​who 

live​ ​4​ ​miles​ ​or​ ​more​ ​from​ ​the​ ​building​ ​they​ ​attend​ ​and​ ​no​ ​more​ ​than​ ​.5​ ​miles​ ​off 

of​ ​the​ ​regular​ ​bus​ ​route.  

 

The​ ​McCook​ ​Public​ ​Schools​ ​will​ ​follow​ ​all​ ​other​ ​transportation​ ​regulations 

according​ ​to​ ​Nebraska​ ​Department​ ​of​ ​Education​ ​Rule​ ​7,​ ​Regulations​ ​for​ ​the 

Enrollment​ ​Option​ ​Program. 
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McCook​ ​Public​ ​Schools 
McCook,​ ​Nebraska 
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USE​ ​OF​ ​SCHOOL​ ​OWNED​ ​VEHICLES 

 

 

 

In​ ​order​ ​to​ ​insure​ ​the​ ​proper​ ​use​ ​and​ ​supervision​ ​of​ ​school​ ​vehicles,​ ​the​ ​person 

assigned​ ​to​ ​regular​ ​use​ ​of​ ​the​ ​vehicle​ ​may​ ​use​ ​it​ ​for​ ​travel​ ​during​ ​the​ ​work​ ​day. 

At​ ​the​ ​conclusion​ ​of​ ​the​ ​work​ ​day​ ​the​ ​vehicle​ ​will​ ​remain​ ​at​ ​the​ ​school​ ​site. 

Certain​ ​exceptions​ ​may​ ​exist​ ​which​ ​benefit​ ​the​ ​District​ ​as​ ​determined​ ​by​ ​the 

Superintendent​ ​and/or​ ​business​ ​office.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Approved Reviewed Revised​ ​​ ​​ ​​ ​​ ​1-8-2018 

McCook​ ​Public​ ​Schools 
McCook,​ ​Nebraska 



 
Teacher​ ​Evaluation​ ​Tool 
Date​ ​Version​ ​1.3.2018 
 
 
 
 
 
 
Teacher​ ​Name​ ​Printed:​ ​_________________________________________________ 
 
 
Subject​ ​Area:​ ​__________________________________________________________ 
 
 
Date​ ​of​ ​Evaluation:​ ​________________________  
 
 
Spring​ ​Semester:​ ​​ ​____ Fall​ ​Semester:​ ​____ 
 
 
Tenured:​ ​____ Probationary:​ ​____  
 
 
Evaluator's​ ​Name​ ​Printed:​ ​________________________________________________ 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



McCook​ ​Public​ ​School’s​ ​Indicators​ ​of​ ​Performance​ ​is​ ​a​ ​modified​ ​version​ ​of​ ​​Charlotte​ ​Danielson's 
Framework​ ​​combined​ ​with​​ ​Madeline​ ​Hunter's​ ​Instructional​ ​Theory​ ​Into​ ​Practice.  
 

1. Knowledge,​ ​Planning​ ​&​ ​Preparation 
a. Identification​ ​of​ ​High​ ​Value​ ​Learning​ ​Objectives  
b. Demonstrating​ ​Knowledge​ ​of​ ​Resources 
c. Designing​ ​Coherent​ ​Instruction 
d. Knowledge​ ​of​ ​Students 

2. Learning​ ​Environment 
a. Creating​ ​an​ ​Environment​ ​of​ ​Respect​ ​and​ ​Rapport 
b. Establishing​ ​a​ ​Culture​ ​for​ ​Learning 
c. Managing​ ​Classroom​ ​Procedures 
d. Managing​ ​Student​ ​Behavior 
e. Organizing​ ​Physical​ ​Space 

3. Instructional​ ​Design 
a. Implementation​ ​of​ ​Necessary​ ​Review 
b. Establish​ ​Motivation​ ​and​ ​Value​ ​in​ ​Learning​ ​to​ ​Engage​ ​Students 
c. Communication​ ​of​ ​Clear​ ​Learning​ ​Outcomes​ ​and​ ​Success​ ​Criteria 
d. Effective​ ​Input​ ​and​ ​Modeling​ ​​ ​of​ ​Information 
e. Effective​ ​Questioning​ ​and​ ​Discussion​ ​Techniques​ ​to​ ​Assess​ ​Student​ ​Understanding 

i. Demonstrates​ ​Appropriate​ ​flexibility​ ​and​ ​responsiveness 
f. Effective​ ​Use​ ​of​ ​Guided​ ​Practice​ ​Time​ ​Following​ ​Instruction 
g. Appropriate​ ​Implementation​ ​of​ ​Independent​ ​Practice 

4. Assessment 
a. Consistent​ ​and​ ​frequent​ ​use​ ​of​ ​formative​ ​assessment​ ​to​ ​guide​ ​Instruction 
b. Use​ ​of​ ​Locally​ ​Developed​ ​Criterion​ ​Referenced​ ​Assessments​ ​to​ ​measure​ ​student​ ​mastery 
c. Design​ ​of​ ​Quality​ ​Student​ ​Assessments  

i. Individually 
ii. Collaboratively 

d. Collaborative​ ​Development​ ​of​ ​Assessment(s)​ ​to​ ​Measure​ ​Mastery​ ​of​ ​Learning 
e. Use​ ​of​ ​Summative​ ​Assessment​ ​Data 

5. Professional​ ​Responsibilities  
a. Leader​ ​of​ ​learners 
b. Reflecting​ ​on​ ​Teaching 
c. Sharing​ ​of​ ​Student​ ​Performance​ ​Data​ ​with​ ​Peers 
d. Maintaining​ ​Accurate​ ​Records 
e. Communicating​ ​with​ ​Families 
f. Participating​ ​in​ ​the​ ​Professional​ ​Community 
g. Growing​ ​and​ ​Developing​ ​Professionally 
h. Showing​ ​Professionalism 

 
Acronyms​ ​Defined: 
CRT Criterion-Referenced​ ​Test 
PLC Professional​ ​Learning​ ​Community 
IEP Individual​ ​Education​ ​Plan 
ITIP Instructional​ ​Theory​ ​into​ ​Practice​ ​(Madeline​ ​Hunter’s​ ​lesson​ ​design​ ​model) 
 
 



Knowledge,​ ​Planning,​ ​and​ ​Preparation 

 
Expectation 

Unsatis- 
factory 

Well 
Functioning 

Possess​ ​a​ ​strong​ ​command​ ​of​ ​the​ ​curriculum​ ​subject​ ​matter​ ​and​ ​related 
instructional​ ​strategies​ ​in​ ​the​ ​content​ ​area.  

  

Teacher​ ​recognizes​ ​and​ ​consistently​ ​engages​ ​students​ ​in​ ​the​ ​analysis​ ​of​ ​high 
quality​ ​nonfiction​ ​and​ ​fiction​ ​text​ ​related​ ​to​ ​their​ ​learning​ ​objective(s).  

  

Has​ ​identified​ ​all​ ​essential​ ​learning​ ​objectives​ ​for​ ​the​ ​content​ ​area​ ​taught.   

Knowledge​ ​of​ ​Content​ ​Area   

Plan​ ​of​ ​instruction​ ​is​ ​logically​ ​ordered​ ​and​ ​sequenced​ ​during​ ​lessons.    

Plan​ ​of​ ​instruction​ ​is​ ​logically​ ​ordered​ ​and​ ​sequenced​ ​from​ ​day​ ​to​ ​day​ ​and​ ​week​ ​to 
week.  

  

Plan​ ​of​ ​instruction​ ​is​ ​logically​ ​ordered​ ​and​ ​sequenced​ ​by​ ​grade​ ​level​ ​and​ ​content 
area.​ ​(Class​ ​content​ ​is​ ​properly​ ​sequenced​ ​K-12) 

  

Plan​ ​of​ ​instruction​ ​presents​ ​a​ ​clear​ ​link​ ​between​ ​what​ ​students​ ​are​ ​learning​ ​in​ ​class 
and​ ​what​ ​is​ ​assessed​ ​on​ ​the​ ​Criterion​ ​Referenced​ ​Test. 

  

Plans​ ​of​ ​instruction​ ​consistently​ ​include​ ​students​ ​writing,​ ​reading,​ ​and 
discussing/debating.  

  

Plans​ ​of​ ​instruction​ ​consistently​ ​include​ ​depth​ ​of​ ​knowledge​ ​questions​ ​or​ ​activities 
at​ ​levels​ ​3​ ​and/or​ ​4.  

  

Uses​ ​pacing​ ​guides​ ​to​ ​plan​ ​for​ ​efficient​ ​instruction.    

Effective​ ​and​ ​Efficient​ ​Instructional​ ​Planning   

Understands​ ​the​ ​importance​ ​and​ ​prepares​ ​a​ ​guaranteed​ ​and​ ​viable​ ​curriculum.    

Always​ ​prepares​ ​lessons​ ​in​ ​accordance​ ​with/for​ ​students​ ​with​ ​IEPs.   

Coordinates​ ​with​ ​special​ ​education​ ​teachers​ ​to​ ​ensure​ ​student​ ​needs​ ​are​ ​met​ ​in 
the​ ​regular​ ​education​ ​classroom.  

  

Is​ ​a​ ​collegial​ ​member​ ​of​ ​a​ ​collaborative​ ​PLC​ ​team​ ​and​ ​is​ ​prepared​ ​for​ ​weekly 
meetings.  

  

Understands​ ​the​ ​needs​ ​of​ ​his/her​ ​students​ ​and​ ​prepares​ ​lessons​ ​accordingly. 
Adapts​ ​lessons​ ​based​ ​on​ ​student​ ​progress,​ ​and​ ​assessment​ ​results.  

  

Essential​ ​learning​ ​objectives​ ​are​ ​taught​ ​in​ ​an​ ​effective​ ​and​ ​efficient​ ​manner.​ ​(Data 
is​ ​to​ ​be​ ​used​ ​for​ ​this​ ​evaluation​ ​of​ ​this​ ​skill​ ​set.) 

  

Preparation​ ​for​ ​Instruction​ ​and​ ​Collaboration   

 

 



Learning​ ​Environment 
 

 
Expectation 

Unsatis- 
factory 

Well 
Functioning 

Demonstrates​ ​a​ ​clear​ ​expectation​ ​that​ ​all​ ​students​ ​are​ ​expected​ ​to​ ​work​ ​hard,​ ​act 
responsibly,​ ​and​ ​successfully​ ​master​ ​the​ ​essential​ ​learning​ ​objectives​ ​of​ ​the 
course. 

  

Demonstrates​ ​clear​ ​strategies​ ​that​ ​foster​ ​positive​ ​student​ ​self-efficacy​ ​and​ ​belief​ ​in 
their​ ​ability​ ​to​ ​successfully​ ​master​ ​all​ ​the​ ​essential​ ​learning​ ​objectives.  

  

Establishes​ ​positive​ ​relationships​ ​with​ ​all​ ​students.    

Demonstrates​ ​genuine​ ​care​ ​for​ ​all​ ​students.    

Ensures​ ​a​ ​safe​ ​and​ ​accepting​ ​environment​ ​for​ ​all​ ​students.    

Establishes​ ​student​ ​behavior​ ​expectations​ ​that​ ​are​ ​positive​ ​and​ ​caring.    

Establishes​ ​a​ ​collaborative​ ​classroom​ ​environment.   

Values​ ​the​ ​uniqueness​ ​of​ ​students​ ​and​ ​their​ ​families.   

Effectively​ ​utilizes​ ​classroom​ ​space​ ​and​ ​school​ ​resources​ ​to​ ​create​ ​an​ ​efficient​ ​and 
effective​ ​learning​ ​environment.  

  

Demonstrates​ ​a​ ​work​ ​ethic​ ​and​ ​desire​ ​to​ ​ensure​ ​every​ ​student​ ​masters​ ​the 
essential​ ​learning​ ​objectives​ ​they​ ​are​ ​responsible​ ​for​ ​teaching​ ​and​ ​assessing 
based​ ​off​ ​of​ ​locally​ ​created​ ​benchmark​ ​assessments​ ​and/or​ ​criterion​ ​based 
referenced​ ​test​ ​(CRT)​ ​data.  

  

Creates​ ​an​ ​Effective​ ​and​ ​Efficient​ ​Learning​ ​Environment   

 
 

 
 
 
 
 
 
 
 
 

 



Instructional​ ​Design 
 
Expectation 

Unsatis- 
factory 

Well 
Functioning 

All​ ​lesson​ ​plans​ ​are​ ​developed​ ​based​ ​off​ ​of​ ​Madeline​ ​Hunter’s​ ​ITIP​ ​model.    

Every​ ​lesson​ ​starts​ ​with​ ​necessary​ ​review.   

Every​ ​lesson​ ​garners​ ​student​ ​attention​ ​and​ ​engenders​ ​motivation​ ​with​ ​an 
explanation​ ​of​ ​its​ ​value.  

  

Every​ ​lesson​ ​has​ ​a​ ​clearly​ ​defined​ ​objective​ ​presented​ ​to​ ​the​ ​students​ ​which 
includes​ ​success​ ​criteria.  

  

Every​ ​lesson​ ​will​ ​include​ ​an​ ​effective​ ​modeling​ ​and/or​ ​input​ ​component.   

Every​ ​lesson​ ​will​ ​include​ ​a​ ​check​ ​for​ ​understanding​ ​following​ ​each​ ​segment​ ​or 
“chunk”​ ​of​ ​instruction. 

  

Following​ ​every​ ​check​ ​for​ ​understanding​ ​students​ ​are​ ​given​ ​feedback​ ​concerning 
their​ ​growth​ ​and​ ​instruction​ ​is​ ​coordinated​ ​to​ ​help​ ​them​ ​progress.  

  

Every​ ​lesson​ ​will​ ​include​ ​time​ ​for​ ​guided​ ​practice​ ​following​ ​instruction.   

Every​ ​lesson​ ​will​ ​include​ ​an​ ​opportunity​ ​for​ ​students​ ​to​ ​practice​ ​independently.   

Application​ ​of​ ​Instructional​ ​Theory​ ​into​ ​Practice​ ​(ITIP)   

Students​ ​are​ ​consistently​ ​engaged​ ​in​ ​evaluating​ ​their​ ​own​ ​progress​ ​and​ ​are​ ​able​ ​to 
identify​ ​the​ ​next​ ​step​ ​in​ ​their​ ​own​ ​learning.  

  

Every​ ​lesson​ ​targets​ ​an​ ​essential​ ​learning​ ​objective​ ​or​ ​an​ ​essential​ ​learning 
objectives​ ​unpacked​ ​component(s). 

  

Lessons​ ​consistently​ ​include​ ​reading,​ ​writing,​ ​and​ ​discussion/debate   

Communicates​ ​effectively​ ​with​ ​students​ ​to​ ​promote​ ​and​ ​support​ ​high​ ​expectations 
for​ ​achievement.  

  

Lessons​ ​are​ ​consistently​ ​designed​ ​to​ ​help​ ​students​ ​think​ ​at​ ​DOK​ ​levels​ ​3​ ​&​ ​4.    

Demonstrates​ ​flexibility​ ​by​ ​making​ ​accommodations​ ​based​ ​on​ ​data​ ​analysis, 
observation​ ​and​ ​student​ ​needs.  

  

Each​ ​lesson​ ​is​ ​designed​ ​following​ ​the​ ​development​ ​of​ ​the​ ​assessment​ ​that​ ​will 
measure​ ​student​ ​mastery​ ​of​ ​an​ ​essential​ ​learning​ ​objective​ ​or​ ​its​ ​unpacked 
components.  

  

Lesson​ ​Design​ ​and​ ​implementation   

 
 
 
 



Assessment 
 
Expectation 

Unsatis- 
factory 

Well 
Functioning 

Utilizes​ ​CRTs​ ​and​ ​other​ ​related​ ​formative​ ​assessments​ ​as​ ​the​ ​starting​ ​point​ ​for 
developing​ ​lessons.​ ​(Backward​ ​Design)  

  

Uses​ ​locally​ ​developed​ ​CRTs​ ​to​ ​measure​ ​student​ ​mastery​ ​of​ ​essential​ ​learning 
objectives​ ​and​ ​to​ ​determine​ ​appropriate​ ​grade. 

  

Works​ ​as​ ​a​ ​member​ ​of​ ​a​ ​PLC​ ​team​ ​that​ ​has​ ​developed​ ​formative​ ​assessments​ ​that 
are​ ​used​ ​to​ ​measure​ ​student​ ​progress​ ​on​ ​mastering​ ​the​ ​learning​ ​objectives 
assessed​ ​on​ ​associated​ ​CRT.  

  

Knows​ ​how​ ​prepared​ ​each​ ​student​ ​is​ ​for​ ​the​ ​CRT​ ​assessment​ ​prior​ ​to​ ​giving​ ​the 
assessment​ ​and​ ​uses​ ​that​ ​knowledge​ ​to​ ​determine​ ​necessary 
interventions/re-teachings​ ​for​ ​students​ ​in​ ​need​ ​prior​ ​to​ ​the​ ​CRT​ ​assessment.  

  

Use​ ​of​ ​Criterion​ ​Based​ ​Tests   

Use​ ​common​ ​formative​ ​assessments​ ​to​ ​compare​ ​student​ ​performance​ ​with​ ​other 
teachers​ ​teaching​ ​the​ ​same​ ​material/content​ ​during​ ​PLC​ ​team​ ​meetings.​​ ​(If​ ​applicable) 

  

Uses​ ​formative​ ​assessments​ ​before​ ​and/or​ ​during​ ​every​ ​lesson​ ​to​ ​measure​ ​student 
growth,​ ​make​ ​adjustments​ ​to​ ​instruction,​ ​and​ ​to​ ​provide​ ​feedback​ ​to​ ​students.  

  

Uses​ ​formative​ ​assessment​ ​to​ ​provide​ ​quality​ ​feedback​ ​to​ ​students​ ​concerning 
their​ ​current​ ​understandings​ ​and​ ​what​ ​they​ ​need​ ​to​ ​focus​ ​on​ ​to​ ​continue​ ​to​ ​grow.  

  

Use​ ​of​ ​Formative​ ​assessment   

Effectively​ ​uses​ ​summative​ ​data​ ​to​ ​address​ ​weakness​ ​in​ ​the​ ​curriculum​ ​and 
instruction. 

  

Effectively​ ​analyzes​ ​summative​ ​assessment​ ​data​ ​to​ ​identify​ ​positive​ ​and​ ​negative 
trends​ ​over​ ​time.  

  

Use​ ​of​ ​Summative​ ​Assessment   

Uses​ ​all​ ​forms​ ​of​ ​assessment​ ​data​ ​to​ ​monitor​ ​student​ ​progress​ ​over​ ​time.    

Seeks​ ​to​ ​assure​ ​that​ ​classroom-based​ ​assessments​ ​and​ ​procedures​ ​are​ ​effective, 
free​ ​of​ ​bias,​ ​and​ ​appropriate​ ​to​ ​the​ ​developmental​ ​and​ ​linguistic​ ​capabilities​ ​of 
students.  

  

Demonstrates​ ​a​ ​strong​ ​understanding​ ​of​ ​the​ ​different​ ​types​ ​of​ ​assessment​ ​and 
uses​ ​them​ ​in​ ​an​ ​appropriate​ ​manner.  

  

Assessments​ ​are​ ​of​ ​adequate​ ​depth​ ​of​ ​knowledge.   

Develops​ ​or​ ​selects​ ​appropriate​ ​assessments​ ​and​ ​interprets​ ​the​ ​resulting​ ​data, 
both​ ​individually​ ​and​ ​with​ ​colleagues.  

  

Use​ ​of​ ​Assessment​ ​to​ ​Improve​ ​Learning   

 



Professional​ ​Responsibilities 
Expectation Unsatis- 

factory 
Well 
Functioning 

Demonstrates​ ​genuine​ ​support​ ​for​ ​McCook​ ​Public​ ​Schools​ ​PLC​ ​culture​ ​and 
mission. 

  

Maintains​ ​accurate​ ​records​ ​of​ ​student​ ​performance​ ​over​ ​time.    

Is​ ​positive​ ​and​ ​professional​ ​at​ ​all​ ​times,​ ​and​ ​speaks​ ​positively​ ​about​ ​the​ ​school​ ​and 
school​ ​personnel​ ​to​ ​peers,​ ​parents,​ ​patrons,​ ​and​ ​students.  

  

Always​ ​takes​ ​concerns,​ ​frustrations,​ ​and/or​ ​conflicts​ ​directly​ ​to​ ​the​ ​individual(s) 
who​ ​is/are​ ​best​ ​prepared​ ​to​ ​address​ ​them. 

  

Assigned​ ​tasks,​ ​responsibilities,​ ​trainings,​ ​duties,​ ​and​ ​work​ ​is​ ​always​ ​completed​ ​on 
time​ ​with​ ​accuracy. 

  

Demonstrates​ ​a​ ​willingness​ ​to​ ​seek​ ​counsel​ ​from​ ​peers​ ​or​ ​administration​ ​​ ​when 
support​ ​and/or​ ​guidance​ ​is​ ​needed.  

  

Reflects​ ​on​ ​teaching​ ​practices​ ​and​ ​makes​ ​adjustments​ ​to​ ​improve​ ​instruction​ ​when 
needed. 

  

Actively​ ​participates​ ​in​ ​and​ ​seeks​ ​out​ ​professional​ ​growth​ ​activities.    

Understands​ ​the​ ​school​ ​day​ ​is​ ​defined​ ​by​ ​the​ ​needs​ ​of​ ​the​ ​students​ ​and​ ​District.    

Models​ ​genuine​ ​care​ ​for​ ​students​ ​and​ ​their​ ​success​ ​in​ ​and​ ​out​ ​of​ ​school,​ ​and 
consistently​ ​makes​ ​decisions​ ​which​ ​help​ ​students​ ​succeed​ ​in​ ​academics,​ ​school 
activities,​ ​and​ ​life.  

  

Models​ ​responsible​ ​behavior​ ​and​ ​conscientiousness​ ​in​ ​the​ ​presence​ ​of​ ​students, 
parents​ ​and​ ​patrons.  

  

Models​ ​maturity,​ ​stability,​ ​and​ ​grit​ ​when​ ​facing​ ​difficult​ ​situations/challenges.    

Models​ ​foresight​ ​and​ ​makes​ ​important​ ​decisions​ ​only​ ​after​ ​careful​ ​consideration.    

Models​ ​excellence​ ​in​ ​work​ ​ethic​ ​and​ ​completion​ ​of​ ​responsibilities.   

Models​ ​empathy​ ​when​ ​dealing​ ​with​ ​students,​ ​peers,​ ​parents​ ​and​ ​patrons.    

Models​ ​a​ ​pursuit​ ​of​ ​excellence​ ​in​ ​school​ ​and​ ​in​ ​activities.   

Professional​ ​Behavior   

Willingly​ ​shares​ ​instructional​ ​lessons​ ​with​ ​other​ ​members​ ​of​ ​his/her​ ​PLC​ ​team.   

Willingly​ ​accepts​ ​advice​ ​and​ ​guidance​ ​from​ ​other​ ​members​ ​of​ ​his/her​ ​PLC​ ​team.    

Willingly​ ​shares​ ​student​ ​performance​ ​data​ ​with​ ​other​ ​members​ ​of​ ​his/her​ ​PLC 
team. 

  

Regularly​ ​communicates​ ​with​ ​parents​ ​concerning​ ​student​ ​struggles​ ​and   

 



successes.  

Participates​ ​as​ ​an​ ​active​ ​and​ ​engaged​ ​member​ ​of​ ​McCook​ ​Public​ ​Schools​ ​learning 
community.  

  

Professional​ ​Communication   

Abides​ ​by​ ​the​ ​professional​ ​standards​ ​described​ ​in​ ​the​ ​Nebraska​ ​Department 
of​ ​Education’s​ ​Rule​ ​27​ ​at​ ​all​ ​times​ ​and​ ​in​ ​all​ ​places. 

  

 
 
 
Additional​ ​comments​ ​(Additional​ ​sheets​ ​may​ ​be​ ​attached) 
Area(s)​ ​of​ ​Concern:  
1.​ ​Specific​ ​problem 
 
 
 
 
2.​ ​Evidence/indicators 
 
 
 
 
3.​ ​Concrete​ ​effects​ ​on​ ​student​ ​learning/success 
 
 
 
 
 
 
4.​ ​Actions​ ​recommended​ ​for​ ​teacher 
 
 
 
 
 
 
5.​ ​Time-frame​ ​for​ ​remediation,​ ​second​ ​data​ ​gathering,​ ​and​ ​employment​ ​status 
 
 
 
 
 
 
 
 
 

 



 
 
 
 
Teacher​ ​Response:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action​ ​Summary:  
 
_______​ ​Proficient,​ ​well​ ​functioning:​ ​Move​ ​to​ ​Formative​ ​Assessment 
 
_______​ ​Continue​ ​Summative​ ​Assessment 
 
_______​ ​Move​ ​to​ ​Remediation​ ​-​ ​(Must​ ​have​ ​at​ ​least​ ​one​ ​unsatisfactory​ ​rating)  

 
 
 
 

 
_______________________________________________________ _______________ 
Evaluator’s​ ​Signature Date 
 
_______________________________________________________ _______________ 
Educator’s​ ​Signature Date 

 



 
McCook​ ​Public​ ​Schools  
Evaluation​ ​Form​ ​Reflection​ ​Tool 
 
 
Question​ ​to​ ​ask​ ​yourself​ ​while​ ​completing​ ​the​ ​evaluation​ ​form 
 
Observable: 
What​ ​do​ ​I​ ​observe​ ​on​ ​a​ ​regular​ ​basis​ ​over​ ​an​ ​extended​ ​period​ ​of​ ​time? 
 
 
Measurable: 
What​ ​does​ ​data​ ​tell​ ​me​ ​when​ ​I​ ​analyze​ ​it​ ​over​ ​a​ ​period​ ​of​ ​time?  
 
 
Questions​ ​to​ ​ask​ ​yourself​ ​concerning​ ​a​ ​completed​ ​evaluation​ ​form 
 
Valid: 
Is​ ​my​ ​conclusion​ ​valid​ ​based​ ​off​ ​observations​ ​and/or​ ​data? 
 
Bias: 
Is​ ​my​ ​conclusion​ ​biased​ ​in​ ​any​ ​way​ ​and​ ​unsupported​ ​by​ ​regular​ ​observation​ ​and/or​ ​data​ ​analysis? 
 
Reliable:  
Are​ ​my​ ​observations​ ​and/or​ ​data​ ​reliable? 
 
 
____________________________________________ __________ 
Evaluator’s​ ​Signature Date 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
McCook​ ​Public​ ​Schools 

Teacher​ ​Evaluation​ ​Information 
 

Type​ ​of 
Evaluation/Observation 

Frequency​ ​for​ ​Non-Tenured 
Teachers 

Frequency​ ​for​ ​Tenured 
Teachers 

Formal​ ​Evaluation At​ ​least​ ​1​ ​time​ ​each​ ​semester At​ ​least​ ​1​ ​time​ ​every​ ​3​ ​years 

Formal​ ​Observation At​ ​least​ ​1​ ​time​ ​each​ ​semester At​ ​least​ ​1​ ​time​ ​every​ ​3​ ​years 

Informal​ ​Observation Constant​ ​and​ ​continuous Constant​ ​and​ ​continuous 
 
Evaluation 
All​ ​administrators​ ​who​ ​conduct​ ​teacher​ ​evaluation​ ​will​ ​be​ ​required​ ​to​ ​be​ ​trained​ ​by 
the​ ​Superintendent​ ​on​ ​an​ ​annual​ ​basis.​ ​Each​ ​administrator​ ​will​ ​sign-in​ ​before​ ​the 
training​ ​begins.​ ​The​ ​sign-in​ ​sheet​ ​will​ ​be​ ​kept​ ​by​ ​the​ ​Superintendent’s​ ​secretary.​ ​The 
evaluation​ ​tool​ ​is​ ​also​ ​shared​ ​with​ ​all​ ​staff​ ​members​ ​at​ ​the​ ​beginning​ ​of​ ​the​ ​school 
year.​ ​Teachers​ ​who​ ​are​ ​being​ ​evaluated​ ​will​ ​be​ ​notified​ ​before​ ​the​ ​evaluation​ ​process 
begins.  
 
Evaluation​ ​Tool 
The​ ​evaluation​ ​tool​ ​is​ ​to​ ​be​ ​used​ ​once​ ​the​ ​administrator​ ​feels​ ​that​ ​he/she​ ​has 
observed​ ​a​ ​teacher​ ​an​ ​appropriate​ ​number​ ​of​ ​times​ ​and​ ​is​ ​confident​ ​that​ ​they​ ​can 
give​ ​a​ ​fair​ ​and​ ​accurate​ ​evaluation.​ ​When​ ​completing​ ​an​ ​evaluation​ ​tool,​ ​the 
administrator​ ​has​ ​several​ ​tools​ ​that​ ​he/she​ ​can​ ​use​ ​to​ ​help​ ​them​ ​identify​ ​specific 
teacher​ ​traits​ ​that​ ​the​ ​school​ ​district​ ​expects​ ​all​ ​teachers​ ​to​ ​have.  
 
 
Evaluation​ ​Criteria​ ​and​ ​Measures 

Criteria Well 
functioning 

Unsatisfactory 

Knowledge,​ ​Planning​ ​&​ ​Preparation X X 

Learning​ ​Environment X X 

Instructional​ ​Design X X 

Assessment X X 

Professional​ ​Responsibilities X X 
 
District​ ​Contact:​ ​​Superintendent​ ​of​ ​Schools  
Phone​ ​Number:​ ​​(308)​ ​345-2510​ ​Ext.​ ​5  
Address:​ ​​700​ ​West​ ​7th​ ​Street,​ ​McCook,​ ​NE​ ​69001 
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STUDENT​ ​TRANSPORTATION​ ​FOR​ ​EXTRACURRICULAR 

ACTIVITIES 

 

 

The​ ​Board​ ​encourages​ ​field​ ​trips​ ​and​ ​travel​ ​activities​ ​which​ ​broaden​ ​the 

experiences​ ​of​ ​students. 

 

Student​ ​activities​ ​which​ ​require​ ​travel​ ​beyond​ ​500​ ​miles​ ​from​ ​McCook​ ​must​ ​be 

approved​ ​by​ ​the​ ​Board​ ​of​ ​Education​ ​prior​ ​to​ ​commitment​ ​to​ ​the​ ​activity. 
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INSURANCE 

 

 

Public​ ​Institutional​ ​Policy​ ​Insurance​ ​shall​ ​be​ ​carried​ ​on​ ​all​ ​buildings​ ​of​ ​the 

District. 

 

The​ ​following​ ​types​ ​of​ ​insurance​ ​shall​ ​also​ ​be​ ​carried: 

 

● Boiler​ ​Insurance 

● Workmen’s​ ​Compensation​ ​Insurance 

● Fleet​ ​Insurance 

● Honesty​ ​Blanket​ ​Bond 

● Liability​ ​Insurance 

● Errors​ ​&​ ​Omissions 

● Crime​ ​Coverages 

● Inland​ ​Marine​ ​Coverage 

● Broad​ ​Form​ ​Excess 

 

Additional​ ​insurance​ ​may​ ​be​ ​carried​ ​as​ ​circumstances​ ​demand. 
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INDEMNIFICATION​ ​OF​ ​BOARD​ ​MEMBERS,​ ​OFFICERS​ ​AND 

EMPLOYEES 

 

 

To​ ​the​ ​extent​ ​authorized​ ​and​ ​permitted​ ​by​ ​Section​ ​79-4155,​ ​Revised​ ​Statutes​ ​of 

Nebraska​ ​as​ ​amended,​ ​the​ ​McCook​ ​School​ ​District​ ​shall​ ​indemnify​ ​members​ ​and 

officers​ ​of​ ​the​ ​Board​ ​of​ ​Education​ ​of​ ​the​ ​District,​ ​the​ ​Superintendent​ ​and​ ​other 

administrators​ ​of​ ​the​ ​District,​ ​and​ ​the​ ​certificated​ ​staff​ ​and​ ​other​ ​employees​ ​of 

the​ ​District​ ​for​ ​any​ ​acts​ ​or​ ​failures​ ​to​ ​act​ ​arising​ ​out​ ​of​ ​the​ ​discharge​ ​of​ ​their 

responsibilities​ ​and​ ​duties​ ​as​ ​such​ ​Board​ ​members,​ ​administrators,​ ​and​ ​other 

employees​ ​whenever​ ​the​ ​District​ ​either​ ​does​ ​not​ ​provide​ ​insurance​ ​or​ ​whenever 

the​ ​insurance​ ​provided​ ​by​ ​the​ ​District​ ​is​ ​insufficient​ ​to​ ​afford​ ​the​ ​desired 

protection. 
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Safe​ ​Pupil​ ​Transportation​ ​Plan  
 
It​ ​is​ ​the​ ​goal​ ​of​ ​the​ ​District​ ​to​ ​provide​ ​safe,​ ​comfortable​ ​and​ ​reliable​ ​transportation​ ​for​ ​bus​ ​​riding 
school​ ​children.  
1.​ ​Emergency​ ​Procedures  

a)​ ​Mechanical​ ​breakdown  
In​ ​the​ ​event​ ​of​ ​a​ ​mechanical​ ​breakdown,​ ​the​ ​driver​ ​will:  
1)​ ​Stop​ ​the​ ​vehicle​ ​in​ ​a​ ​safe​ ​location  
2)​ ​Keep​ ​passengers​ ​in​ ​the​ ​vehicle,​ ​if​ ​it​ ​is​ ​safe​ ​to​ ​do​ ​so  
3)​ ​Take​ ​steps​ ​to​ ​warn​ ​motorists,​ ​by​ ​activating​ ​hazard​ ​lights​ ​and​ ​placing 
    emergency​ ​triangles  
4)​ ​Radio​ ​or​ ​call​ ​for​ ​assistance  

b)​ ​Injuries/Medical​ ​Emergencies  
If​ ​a​ ​student​ ​is​ ​seriously​ ​injured​ ​or​ ​suffers​ ​from​ ​a​ ​medical​ ​emergency,​ ​the​ ​driver 
will​ ​stop​ ​the​ ​vehicle​ ​at​ ​the​ ​first​ ​safe​ ​opportunity.​ ​The​ ​driver​ ​will​ ​provide​ ​emergency 
medical​ ​assistance​ ​in​ ​accordance​ ​with​ ​the​ ​driver’s​ ​first​ ​aid​ ​training.​ ​The​ ​driver​ ​will 
notify​ ​the​ ​school​ ​district​ ​of​ ​the​ ​emergency​ ​using​ ​the​ ​radio​ ​or​ ​other​ ​communication 
equipment.​ ​The​ ​district​ ​will​ ​then​ ​summon​ ​emergency​ ​medical​ ​services​ ​by 
immediately​ ​calling​ ​911​ ​and​ ​notify​ ​administrative​ ​personnel.  

 
c)​ ​Severe​ ​Weather  

1)​ ​Tornadoes​.  
If​ ​the​ ​driver​ ​determines​ ​that​ ​there​ ​is​ ​likelihood​ ​that​ ​a​ ​tornado​ ​will​ ​hit​ ​the​ ​vehicle, 
and​ ​there​ ​is​ ​not​ ​an​ ​escape​ ​route​ ​available​ ​or​ ​time​ ​to​ ​drive​ ​to​ ​a​ ​safe​ ​location,​ ​the 
driver​ ​will​ ​evacuate​ ​the​ ​vehicle,​ ​taking​ ​only​ ​the​ ​first​ ​aid​ ​kit.​ ​The​ ​driver​ ​will​ ​take​ ​the 
students​ ​to​ ​the​ ​basement​ ​of​ ​a​ ​nearby​ ​building​ ​or​ ​to​ ​the​ ​nearest​ ​depression​ ​or 
ditch​ ​upwind​ ​(toward​ ​the​ ​storm)​ ​of​ ​the​ ​vehicle​ ​far​ ​enough​ ​away​ ​from​ ​the​ ​vehicle 
so​ ​that​ ​it​ ​will​ ​not​ ​roll​ ​over​ ​on​ ​the​ ​students.​ ​The​ ​driver​ ​should​ ​instruct​ ​students​ ​to 
cover​ ​their​ ​heads​ ​with​ ​their​ ​arms.​ ​If​ ​the​ ​students​ ​are​ ​wearing​ ​coats​ ​or​ ​jackets, 
they​ ​can​ ​be​ ​used​ ​to​ ​provide​ ​additional​ ​protection​ ​for​ ​their​ ​heads​ ​and​ ​bodies.​ ​If 
there​ ​is​ ​no​ ​time​ ​to​ ​evacuate​ ​the​ ​students​ ​after​ ​stopping​ ​the​ ​vehicle,​ ​the​ ​driver 
should​ ​have​ ​the​ ​students​ ​remain​ ​in​ ​their​ ​seats​ ​and​ ​assume​ ​a​ ​protective​ ​position 
with​ ​their​ ​heads​ ​below​ ​window​ ​level.  

 
2)​ ​Winter​ ​Weather  
If​ ​the​ ​school​ ​district​ ​or​ ​driver​ ​determines​ ​that​ ​a​ ​trip​ ​is​ ​too​ ​dangerous​ ​to​ ​drive​ ​due 
to​ ​winter​ ​weather​ ​conditions,​ ​the​ ​district​ ​will​ ​cancel​ ​the​ ​trip.​ ​Parents​ ​should​ ​ensure 
that​ ​students​ ​are​ ​appropriately​ ​dressed​ ​for​ ​winter​ ​conditions.  

 
d)​ ​Weapons,​ ​Hazardous​ ​Substances​ ​and​ ​Dangerous​ ​Contraband  

If​ ​a​ ​driver​ ​discovers​ ​that​ ​a​ ​passenger​ ​may​ ​have​ ​a​ ​weapon,​ ​hazardous​ ​substance 
or​ ​other​ ​dangerous​ ​contraband​ ​on​ ​the​ ​vehicle,​ ​he​ ​or​ ​she​ ​should​ ​remain​ ​calm​ ​and 
call​ ​for​ ​assistance.​ ​The​ ​driver​ ​should​ ​not​ ​inform​ ​passengers​ ​of​ ​the​ ​presence​ ​of​ ​the 
weapon​ ​or​ ​other​ ​contraband.  

 



e)​ ​Terroristic​ ​Threat  
If​ ​a​ ​driver​ ​receives​ ​a​ ​terroristic​ ​threat​ ​that​ ​he​ ​or​ ​she​ ​deems​ ​credible,​ ​he​ ​or​ ​she​ ​will 
notify​ ​the​ ​school​ ​district​ ​of​ ​the​ ​threat​ ​using​ ​the​ ​radio​ ​or​ ​other​ ​communication 
equipment.​ ​After​ ​consulting​ ​with​ ​school​ ​officials,​ ​the​ ​driver​ ​will​ ​determine​ ​whether 
the​ ​threat​ ​requires​ ​evacuation​ ​of​ ​the​ ​bus.​ ​The​ ​school​ ​will​ ​promptly​ ​notify​ ​the 
authorities​ ​of​ ​the​ ​threat.​ ​For​ ​purposes​ ​of​ ​this​ ​policy,​ ​a​ ​terroristic​ ​threat​ ​is​ ​a​ ​threat 
to​ ​commit​ ​any​ ​crime​ ​of​ ​violence​ ​or​ ​to​ ​burn​ ​or​ ​damage​ ​property​ ​with​ ​the​ ​purpose​ ​of 
terrorizing​ ​another​ ​or​ ​of​ ​causing​ ​the​ ​evacuation​ ​of​ ​the​ ​bus​ ​or​ ​in​ ​reckless​ ​disregard 
of​ ​causing​ ​such​ ​terror​ ​or​ ​inconvenience  

 
f)​ ​Emergency​ ​Incident​ ​Reports  

Drivers​ ​will​ ​provide​ ​written​ ​documentation​ ​of​ ​any​ ​of​ ​the​ ​emergency​ ​events 
specified​ ​in​ ​this​ ​policy​ ​by​ ​completing​ ​the​ ​incident​ ​form​ ​attached​ ​hereto.​ ​This 
documentation​ ​must​ ​be​ ​submitted​ ​to​ ​the​ ​school​ ​administration​ ​within​ ​24​ ​hours​ ​of 
the​ ​event.  

 
 
2.​ ​Drop​-off  

Drivers​ ​will​ ​drop​ ​students​ ​off​ ​at​ ​a​ ​location​ ​pre​determined​ ​through​ ​communication 
between​ ​the​ ​school​ ​district​ ​and​ ​parents/guardians.​ ​In​ ​the​ ​event​ ​the​ ​drop​ ​off​ ​location​ ​is 
uncertain​ ​or​ ​appears​ ​to​ ​be​ ​unsafe,​ ​the​ ​driver​ ​will​ ​communicate​ ​with​ ​school​ ​staff​ ​in​ ​the 
building​ ​to​ ​seek​ ​additional​ ​guidance.​ ​In​ ​no​ ​event​ ​will​ ​a​ ​driver​ ​drop​ ​a​ ​student​ ​off​ ​in​ ​a 
location​ ​which​ ​in​ ​the​ ​reasonable​ ​judgment​ ​of​ ​the​ ​driver​ ​appears​ ​to​ ​be​ ​unsafe.​ ​Drivers​ ​who 
believe​ ​the​ ​drop​ ​​off​ ​location​ ​to​ ​be​ ​unsafe​ ​shall​ ​release​ ​students​ ​directly​ ​into​ ​the​ ​custody 
of​ ​a​ ​parent/guardian​ ​or​ ​shall​ ​return​ ​students​ ​to​ ​their​ ​school​ ​building.  

 
3.​ ​Evacuation​ ​of​ ​Students​ ​With​ ​Disabilities  

The​ ​Transportation​ ​supervisor,​ ​in​ ​consultation​ ​with​ ​bus​ ​drivers​ ​and​ ​members​ ​of​ ​the 
administrative​ ​team,​ ​shall​ ​develop​ ​a​ ​written​ ​emergency​ ​evacuation​ ​plan​ ​for​ ​each​ ​bus 
route.​ ​The​ ​plan​ ​shall​ ​include​ ​an​ ​assessment​ ​of​ ​each​ ​student’s​ ​ability​ ​to​ ​evacuate​ ​himself 
or​ ​herself​ ​as​ ​well​ ​as​ ​his​ ​or​ ​her​ ​ability​ ​to​ ​assist​ ​others.​ ​Disabled​ ​students​ ​should​ ​practice 
their​ ​evacuation​ ​skills​ ​as​ ​required​ ​of​ ​their​ ​non​disabled​ ​peers​ ​if​ ​possible​ ​during​ ​evacuation 
drills.​ ​Students​ ​or​ ​other​ ​individuals​ ​who​ ​will​ ​be​ ​assisting​ ​disabled​ ​students​ ​evacuate 
during​ ​emergencies​ ​should​ ​practice​ ​this​ ​skill​ ​during​ ​evacuation​ ​drills.​ ​Drivers​ ​or​ ​students 
who​ ​will​ ​be​ ​assisting​ ​with​ ​the​ ​evacuation​ ​process​ ​should​ ​be​ ​familiar​ ​with​ ​any​ ​equipment 
on​ ​the​ ​bus​ ​that​ ​would​ ​aid​ ​in​ ​the​ ​actual​ ​evacuation.  

 
4.​ ​Student​ ​Behavior​ ​on​ ​School​ ​Vehicles  

Riding​ ​school​ ​vehicles​ ​is​ ​a​ ​privilege,​ ​not​ ​a​ ​right.​ ​Students​ ​must​ ​comply​ ​with​ ​the​ ​following 
rules​ ​and​ ​all​ ​school​ ​conduct​ ​rules​ ​and​ ​directives​ ​while​ ​riding​ ​in​ ​school​ ​vehicles.​ ​In 
addition,​ ​students​ ​must​ ​also​ ​comply​ ​with​ ​the​ ​student​ ​code​ ​of​ ​conduct​ ​while​ ​riding​ ​in 
school​ ​vehicles.  
 
a)​ ​Rules​ ​of​ ​Conduct​ ​on​ ​School​ ​Vehicles:  

 
1)​ ​Students​ ​must​ ​obey​ ​the​ ​driver​ ​promptly.  

 



2)​ ​Students​ ​must​ ​wait​ ​in​ ​a​ ​safe​ ​place​ ​for​ ​the​ ​bus​ ​to​ ​arrive,​ ​clear​ ​of​ ​traffic​ ​and 
away​ ​from​ ​where​ ​the​ ​vehicle​ ​stops.  

 
3)​ ​Students​ ​are​ ​prohibited​ ​from​ ​fighting,​ ​engaging​ ​in​ ​bullying,​ ​harassment​ ​or 
horseplay.  

 
4)​ ​Students​ ​must​ ​enter​ ​the​ ​bus​ ​without​ ​crowding​ ​or​ ​disturbing​ ​others​ ​and​ ​go 
directly​ ​to​ ​their​ ​assigned​ ​seats.  

 
5)​ ​Students​ ​must​ ​remain​ ​seated​ ​and​ ​keep​ ​aisles​ ​and​ ​exits​ ​clear​ ​while​ ​the​ ​vehicle 
is​ ​moving.  

 
6)​ ​Students​ ​are​ ​prohibited​ ​from​ ​throwing​ ​or​ ​passing​ ​objects​ ​on,​ ​from,​ ​or​ ​into 
vehicles.  

 
7)​ ​Students​ ​may​ ​not​ ​use​ ​profane​ ​language,​ ​obscene​ ​gestures,​ ​tobacco,​ ​alcohol, 
vapor​ ​products,​ ​drugs​ ​or​ ​any​ ​other​ ​controlled​ ​substance​ ​on​ ​the​ ​vehicles.  

 
8)​ ​Students​ ​may​ ​not​ ​carry​ ​weapons,​ ​look​a​like​ ​weapons,​ ​hazardous​ ​materials, 
nuisance​ ​items​ ​or​ ​animals​ ​onto​ ​the​ ​vehicle.  

 
9)​ ​Students​ ​may​ ​carry​ ​on​ ​conversations​ ​in​ ​ordinary​ ​tones,​ ​but​ ​may​ ​not​ ​be​ ​loud​ ​or 
boisterous​ ​and​ ​should​ ​avoid​ ​talking​ ​to​ ​the​ ​driver​ ​while​ ​the​ ​vehicle​ ​is​ ​in​ ​motion. 
Students​ ​must​ ​be​ ​absolutely​ ​quiet​ ​when​ ​the​ ​vehicle​ ​approaches​ ​a​ ​railroad 
crossing​ ​and​ ​any​ ​time​ ​the​ ​driver​ ​calls​ ​for​ ​quiet.  

 
10)​ ​Students​ ​may​ ​not​ ​open​ ​windows​ ​without​ ​permission​ ​from​ ​the​ ​driver.​ ​Students 
may​ ​not​ ​dangle​ ​any​ ​item​ ​(e.g.​ ​legs,​ ​arms,​ ​backpacks)​ ​out​ ​of​ ​the​ ​windows.  

 
11)​ ​Student​ ​must​ ​secure​ ​any​ ​item​ ​or​ ​items​ ​that​ ​could​ ​break​ ​or​ ​produce​ ​injury​ ​if 
tossed​ ​about​ ​the​ ​inside​ ​of​ ​the​ ​vehicle​ ​if​ ​the​ ​vehicle​ ​were​ ​involved​ ​in​ ​an​ ​accident.  

 
12)​ ​Student​ ​must​ ​respect​ ​the​ ​rights​ ​and​ ​safety​ ​of​ ​others​ ​at​ ​all​ ​times.  

 
13)​ ​Students​ ​must​ ​help​ ​keep​ ​the​ ​vehicle​ ​clean,​ ​sanitary​ ​and​ ​orderly.​ ​Students 
must​ ​remove​ ​all​ ​personal​ ​items​ ​and​ ​trash​ ​upon​ ​exiting.  

 
14)​ ​Students​ ​may​ ​not​ ​leave​ ​or​ ​board​ ​the​ ​vehicle​ ​at​ ​locations​ ​other​ ​than​ ​the 
assigned​ ​stops​ ​at​ ​home​ ​or​ ​school​ ​unless​ ​approved​ ​prior​ ​to​ ​departure​ ​by​ ​the 
superintendent​ ​or​ ​designee.  

 
15)​ ​Video​ ​cameras​ ​may​ ​be​ ​placed​ ​on​ ​buses,​ ​at​ ​random,​ ​to​ ​monitor​ ​student 
behavior​ ​on​ ​the​ ​bus.  

 
b)​ ​Consequences  

Drivers​ ​must​ ​promptly​ ​report​ ​all​ ​student​ ​misconduct​ ​to​ ​the​ ​administration.​ ​These 
reports​ ​may​ ​be​ ​oral​ ​or​ ​written.​ ​Students​ ​who​ ​violate​ ​the​ ​Rules​ ​for​ ​Conduct​ ​will​ ​be 



referred​ ​to​ ​their​ ​building​ ​principal​ ​for​ ​discipline.​ ​Disciplinary​ ​consequences​ ​may 
include:  

 
1)​ ​Note​ ​home​ ​to​ ​parents  
2)​ ​Suspension​ ​of​ ​bus​ ​riding​ ​privileges  
3)​ ​Exclusion​ ​from​ ​extracurricular​ ​activities  
4)​ ​In​school​ ​suspension  
5)​ ​Short​ ​term​ ​or​ ​long​ ​term​ ​suspension​ ​from​ ​school  
6)​ ​Expulsion  

 
These​ ​consequences​ ​are​ ​not​ ​progressive,​ ​and​ ​school​ ​officials​ ​have​ ​discretion​ ​to 
impose​ ​any​ ​listed​ ​punishment​ ​they​ ​deem​ ​appropriate,​ ​in​ ​accordance​ ​with​ ​state 
and​ ​federal​ ​law​ ​and​ ​board​ ​policy.  

 
c)​ ​Records  

Records​ ​of​ ​vehicle​ ​misconduct​ ​will​ ​be​ ​forwarded​ ​to​ ​the​ ​appropriate​ ​building 
principal​ ​and​ ​will​ ​be​ ​maintained​ ​in​ ​the​ ​same​ ​manner​ ​as​ ​other​ ​student​ ​discipline 
records.Reports​ ​of​ ​serious​ ​misconduct​ ​may​ ​be​ ​forwarded​ ​to​ ​law​ ​enforcement.  
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FACILITIES​ ​INSPECTIONS 

 

A​ ​program​ ​for​ ​annual​ ​inspection,​ ​in​ ​addition​ ​to​ ​those​ ​conducted​ ​by​ ​authorized 

agencies,​ ​of​ ​the​ ​equipment,​ ​facilities,​ ​and​ ​grounds​ ​shall​ ​be​ ​conducted​ ​as​ ​part​ ​of 

the​ ​maintenance​ ​schedule​ ​for​ ​school​ ​district​ ​buildings​ ​and​ ​sites.​ ​​ ​The​ ​results​ ​of 

this​ ​inspection​ ​shall​ ​be​ ​reported​ ​to​ ​the​ ​board​ ​at​ ​its​ ​annual​ ​meeting.​ ​​ ​Further,​ ​the 

board​ ​may​ ​conduct​ ​its​ ​own​ ​inspection​ ​of​ ​the​ ​school​ ​district​ ​buildings​ ​and​ ​sites 

annually. 
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