
Board of Education Regular Meeting
Monday, April 14, 2014 8:00 PM Central

Board Room
1301 Centennial Avenue
Utica, NE 68456-0187  

  
Mark Avery:   Present   
Jodi Cast:   Present   
Mike Hahn:   Present   
Wayne Heine:   Present   
Larry Paxson:   Present   
Doug Tonniges:   Present   
Present: 6.
 

1. MEETING CALL TO ORDER

1. Reading of Public Meeting Notice

1. Open Meetings Act

2. Roll Call

3. Consent Agenda

1. Additions/Deletions and Agenda Approval

2. Consider Minutes of Previous Meeting(s) and Their Approval

3. Consider Current Bills and Their Approval

4. Consider Activity Accounts and Treasurer's Report

4. Introduction of Guests; Invite Comments

2. OLD BUSINESS

1. CONSIDER SETTING A DATE FOR A BOARD RETREAT

3. NEW BUSINESS

1. FBLA PRESENTATION
Motion to approve allowing the FBLA students who qualified to attend the National 
FBLA conference in Nashville Passed with a motion by Mike Hahn and a second by 
Doug Tonniges.
Mark Avery: Yea, Jodi Cast: Yea, Mike Hahn: Yea, Wayne Heine: Yea, Larry 
Paxson: Yea, Doug Tonniges: Yea
Yea: 6, Nay: 0



2. CONSIDER APPROVAL OF THE 2014-2015 SCHOOL CALENDAR
Motion to approve the 2014-2015 school calendar Passed with a motion by Doug 
Tonniges and a second by Jodi Cast.
Mark Avery: Yea, Jodi Cast: Yea, Mike Hahn: Yea, Wayne Heine: Yea, Larry 
Paxson: Yea, Doug Tonniges: Yea
Yea: 6, Nay: 0

3. CONSIDER APPROVAL OF TEXTBOOK PURCHASES FOR 2014-15
Motion to approve the textbook purchases for 2014-15 Passed with a motion by 
Wayne Heine and a second by Mark Avery.
Mark Avery: Yea, Jodi Cast: Yea, Mike Hahn: Yea, Wayne Heine: Yea, Larry 
Paxson: Yea, Doug Tonniges: Yea
Yea: 6, Nay: 0

4. CONSIDER COURSE APPROVAL FOR HORIZONTAL MOVEMENT
Motion to approve the courses for horizontal movement for Mrs. Barjenbruch and 
Mr. Barjenbruch Passed with a motion by Mark Avery and a second by Wayne 
Heine.
Mark Avery: Yea, Jodi Cast: Yea, Mike Hahn: Yea, Wayne Heine: Yea, Larry 
Paxson: Yea, Doug Tonniges: Yea
Yea: 6, Nay: 0

5. CONSIDER ACCEPTANCE OF RESIGNATIONS
Motion to accept the resignations of Liz Crabtree and Hope Dunbar with regrets and 
best wishes Passed with a motion by Wayne Heine and a second by Jodi Cast.
Mark Avery: Yea, Jodi Cast: Yea, Mike Hahn: Yea, Wayne Heine: Yea, Larry 
Paxson: Yea, Doug Tonniges: Yea
Yea: 6, Nay: 0

6. CONSIDER NEW HIRES
Motion to approve the new hires as presented Passed with a motion by Doug 
Tonniges and a second by Mike Hahn.
Mark Avery: Yea, Jodi Cast: Yea, Mike Hahn: Yea, Wayne Heine: Yea, Larry 
Paxson: Yea, Doug Tonniges: Yea
Yea: 6, Nay: 0

7. CONSIDER TECHNOLOGY PURCHASE REQUEST
Motion to approve the technology purchase request as presented per technology 
committee approval Passed with a motion by Wayne Heine and a second by Mike 
Hahn.
Mark Avery: Yea, Jodi Cast: Yea, Mike Hahn: Yea, Wayne Heine: Yea, Larry 
Paxson: Yea, Doug Tonniges: Yea
Yea: 6, Nay: 0

8. CONSIDER APPROVAL OF INTERLOCAL AGREEMENT WITH DAVID CITY 
PUBLIC SCHOOLS



Motion to approve the Interlocal Agreement with David City Public Schools for the 
2014-15 school year Passed with a motion by Wayne Heine and a second by Doug 
Tonniges.
Mark Avery: Yea, Jodi Cast: Yea, Mike Hahn: Yea, Wayne Heine: Yea, Larry 
Paxson: Yea, Doug Tonniges: Yea
Yea: 6, Nay: 0

9. DISCUSSION OF LEGISLATIVE ISSUES

10. UPDATE ON THE CONSTRUCTION PROJECT

11. BOARD MEMBER REPORTS

12. ADMINISTRATOR REPORTS

4. ADJOURN



















The Centennial FBLA chapter attended the State Leadership Conference in Omaha, on April 3rd-5th.  The 
students did an excellent job of representing Centennial, and we had several students do exceptionally 
well in the following events: 
 
*Brayden Connell received honorable mention and finished in the top 28 out of 448 in Proofreading 
competition (paper/pencil multiple choice test) 
*Ashlee Fish received honorable mention and finished in the top 40 out of 413 in the Job Interview 
competition 
*Tylor Wellman & Dylan Scheele placed 4th out of 520 teams nationwide in the Online Virtual Business 
Management Challenge (an online computer simulation of running your own business) 
*Ashlee Fish placed 2nd in the Electronic Career Portfolio competition (she created a website displaying 
her knowledge and skills in someday pursuing a career in nursing home administration) 
*Dacee Dey, Dylan Scheele & Liz Reetz tied for 4th  in the Management Decision Making Competition 
(paper/pencil multiple choice test and performance) 
*Dacee Dey, Dylan Scheele & Liz Reetz  placed 8th in the Sports & Entertainment Management 
Competition (paper/pencil multiple choice test and performance) 
 
 
 
Dylan Scheele, Tylor Wellman, Ashlee Fish, Dacee Dey, and Liz Reetz have all qualified and will represent 
Nebraska at the FBLA National Leadership Conference this summer in Nashville, TN. Tylor & Dylan will 
be competing in Virtual Business Management Challenge, Ashlee will be competing in Electronic Career 
Portfolio, and Dacee and Liz will be competing in Management Decision Making.  The dates of the 
conference are June 28th – July 3rd.  The state of Nebraska FBLA organization organizes a travel package 
for all state members and advisers who qualify for nationals which includes airfair, baggage, hotel costs, 
airport transportation, etc.    
The approximate cost for the five students and myself would be $1,200/person for a total of $7,200.  
Centennial has had 3 students qualify over the past 2 years, and I think having 5 qualify this year gives 
our school a good chance of potentially earning national recognition and having students place on a 
national level.  This would be an excellent opportunity for our students and they would greatly 
appreciate if you would consider allowing them to go. 
 
Mr. Barjenbruch 





CENTENNIAL TEXTBOOK/CONSUMABLE REQUESTS 

2014-15 

 

Grade LA MATH SOC. ST. SCI TOTAL 

K-6 12,522 4,456 734 809 18,521 

7-12 1,000 0 0 4,000 5,000 

TOTAL     23,521 

 

 

Compared to Previous Years 

April, 2013 60,162 

April, 2012 29,579 

April, 2011 46,848 

April, 2010 33,365 

April, 2009 62,788 

April, 2008 122,298 













 

 
Centennial Public School 

Technology Department 
Dan Tesar, Technology Coordinator 

1301 Centennial Avenue 
P.O. Box 187 
Utica, Nebraska 68456 
ph 402.534.2321 
fax 402.534.2291 
dan.tesar@centennialbroncos.org 

 
April 2014 Technology Purchase Request:  

Faculty Notebook Computers 
 
Our current 41 faculty notebook computers were purchased in 2010.  I try to keep our staff 
computers refreshed every 3-4 years so that we have minimal component failures and optimal 
up-time for the teachers.  I am looking to replace the current 41 notebooks with new Lenovo 
T540p 15” notebook computers at approximately $1,100 each.  This model is a successor to the 
model the teachers currently are using.  They are professional-grade notebook computers and 
have treated us well the past many years.  I will order a trial unit first to evaluate it to make 
sure it will fulfill our needs.  If for some reason the T540p does not meet our needs, I will find a 
comparable replacement at or under the same price point.   
 
I plan to deploy the replaced older computers into the elementary classrooms for use by 
students as they still have a few years of useful life left.   
 
If approved, I would prefer to order the new units ASAP so that they can arrive in a timely 
manner and can be deployed during May and June.  
 
Please consider the request to purchase 41 laptop computers for a total of $45,100. 
 
-Dan Tesar 
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INTERLOCAL COOPERATION ACT AGREEMENT 

For 2014-2015 School Year 

 

     This Agreement entered into this 14th day of April, 2014, by and between Butler County 

School District 12-0056, a/k/a David City Public Schools, hereinafter referred to as "David City 

Public Schools," and between Seward County School District 80-0567, a/k/a Centennial Public 

Schools, hereinafter referred to as "Centennial Public Schools." 

 

     WHEREAS, David City Public Schools is a political subdivision and a Class III school 

district under the laws and statutes of the State of Nebraska; and 

 

     WHEREAS, Centennial Public Schools is a political subdivision, and a Class III school 

district under the laws and statutes of the State of Nebraska; and 

 

     WHEREAS, Neb. Rev. Stat. §§ 13-801 to 13-827, also known as the "Interlocal Cooperation 

Act," and other Nebraska laws encourage political subdivisions to make the most efficient use of 

their powers, and enable them to cooperate on the basis of mutual advantage and on a basis that 

will best serve the needs and desires of both parties, in the development and running of local 

government units; 

 

     WHEREAS, David City Public Schools has entered into a School Psychologist's Contract 

with Jan DeWaard dated the 14th day of April, 2014 to provide school psychologist services, 

which contract is incorporated herein by this reference and referenced herein as "DeWaard's 

Employment Contract"; and 

 

     WHEREAS, David City Public Schools and Centennial Public Schools desire to share 

DeWaard's services to the mutual advantage of both school districts. 

 

     NOW, THEREFORE, in consideration of the foregoing and the mutual promises contained 

herein, the parties to this Agreement do hereby agree as follows: 

 

1.      Term of this Agreement. This contract for administrative services shall be for a term 

which commences on August 1, 2014 and ends on July 31, 2015. 

 

1.1.     Early Termination in Event of Termination of DeWaard's Employment Contract. 

Either School District shall have the right to terminate this Agreement in the event DeWaard's 

Employment Contract is ended for any reason, including death, prior to or during the term of this 

agreement. The David City Public School District shall be obligated to notify the Centennial 

Public School District of the ending of the DeWaard's Employment Contract. 

 

     To exercise such right of termination, the Board of Education of the School District 

exercising such right shall deliver a written notice of termination to the President of the Board of 

Education of the other School District within 20 calendar days of being notified of the ending of 

DeWaard's Employment Contract. The effective date of such termination shall be the effective 

date of the ending of DeWaard's Employment Contract. 
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     In the event neither party gives such a notice, the Board of Education of David City Public 

Schools shall be responsible for employing a legally qualified replacement to perform the duties 

of a school psychologist. The Superintendents of each School District shall be responsible for 

conducting a search for a replacement and for recommending the selection of the replacement 

and the contract terms, including salary, for the replacement. 

 

1.2.     Early Termination for Good Cause. Either School District shall have the right to 

terminate this Agreement for reason of "good cause." Good cause means a material breach 

of this Interlocal Agreement. 

 

     To exercise such right of termination, the Board of Education of the School District 

exercising such right shall deliver a written notice of termination to the President of the Board of 

Education of the other School District. The written notice shall specify the effective date of the 

termination, which shall be no earlier than 90 days prior to the delivery of the notice. The written 

notice shall further specify the "good cause" for termination which is alleged to exist. 

 

     The party receiving the notice shall have 30 days from receipt of the notice to cure the alleged 

breach. If the alleged breach is cured within such 30 days, the Agreement may not be terminated 

for such cause. If the alleged breach is not cured within such 30 days, and such alleged breach 

has actually been committed, the Agreement will terminate on the date specified in the notice of 

termination. 

 

2.      Sharing of School Psychologist Services. Centennial Public Schools hereby contracts 

with David City Public Schools for "school psychologist services and David City Public 

Schools hereby accepts and agrees to such contract. The "school psychologist services" to 

be provided by David City Public Schools to Centennial Public Schools under this 

Agreement will be the sharing of a School Psychologist. In terms of the sharing 

arrangement, the School Psychologist shall be assigned and work .50 full time 

equivalency (F.T.E.) (approximately 2.5 days/week) for David City Public Schools and 

.50 F.T.E. (approximately 2.5 days/week) for Centennial Public Schools. 

 

     The school districts shall jointly establish, with the School Psychologist's input, a schedule for 

the School Psychologist's day-to-day site assignments, with schedule modifications as necessary, 

to distribute School Psychologist's time as nearly evenly as possible and to permit the 

expeditious use of the School Psychologist's time in serving both school districts. 

 

3. Sharing Costs of Administrative Services. 

 

     3.1      General Salaries and Costs. Centennial Public Schools shall pay to David City Public 

School one-half (1/2) of all expenses for wages, benefits, and associated expenditures (including 

dues and workshop expenses paid on behalf of the School Psychologist; provided that the school 

districts shall agree in advance to the School Psychologist attending workshops) payable under 

DeWaard's Employment Contract. In the event David City Public Schools enters into a 

modification or addendum to DeWaard's Employment Contract which provides additional 

salaries or benefits than those provided in DeWaard's Employment Contract as of date of 

execution of the Agreement, Centennial Public Schools shall not be responsible for sharing in the 
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cost of such additional salaries or benefits unless the Board of Education of the Centennial 

Public Schools or the Superintendent of Centennial Public Schools consents to such additional 

salaries or benefits. In the event a replacement for DeWaard is secured for services during the 

term of this Agreement in accordance with paragraph 1.1 of this Agreement, Centennial Public 

Schools shall pay to David City Public Schools one-half (1/2) of all expenses for wages, benefits, 

and associated expenditures payable under the replacement employee's employment contract. 

 

     3.2      Transportation Costs. Transportation and related expenses for travel which benefits 

both school districts shall be shared equally. Transportation and related expenses for travel which 

benefits only one of the two school districts shall be the responsibility of and shall be paid by the 

school district receiving the benefit. In the event the expense is shared equally or the benefit is 

received by Centennial Public Schools, these payments and expenses will be paid by Centennial 

Public Schools to David City Public Schools in addition to the amount for school psychologist 

services as provided in paragraph 3.3 of this Agreement. 

 

     3.3      Payments. The amounts provided herein shall be paid by Centennial Public Schools to 

David City Public Schools monthly, with the first payment due September 20, 2014, or in such 

amounts and on such dates as otherwise agreed from time to time. It is further agreed that the for 

the school districts may maintain a Shared Resources Ledger and that set-offs and credits may be 

made on the financial obligations of the school districts under this Agreement, and that such set -

offs and credits may be made in lieu of payments. 

 

4.      Supplies and Support Staff. Each school district shall provide appropriate supplies, 

testing materials, equipment and support staff (e:g., secretarial staff) necessary for the 

School Psychologist to perform her duties within each respective school district and be 

responsible for the cost of such. 

 

     The cost of supplies (for example, testing materials), equipment and support staff which 

benefit both school districts shall be shared equally; provided that the purchasing school district 

has received advance approval from the other school district for the purchase. The school district 

which incurs the cost shall be promptly reimbursed by the other. In the event Centennial Public 

Schools incurred the cost; reimbursement may be made in the form of a credit in accordance with 

paragraph 3.3. 

 

5. Applicable Policies and Resolutions of Conflicts. In the performance of school 

psychologist services for Centennial Public Schools, the School Psychologist shall operate 

under the policies of Centennial Public Schools, and shall be under the direction and 

supervision of Centennial Public Schools. Otherwise, the School Psychologist shall operate 

under the policies of David City Public Schools and shall be under the direction and 

supervision of David City Public Schools. 

 

6.      Evaluation of the School Psychologist. Evaluation of the School Psychologist shall be 

the legal responsibility of David City Public Schools. Centennial Public Schools may also 

evaluate the School Psychologist. The evaluations and any observations or reports which are 

made or received about the School Psychologist's services (whether exemplary or 

unsatisfactory) shall be shared on a timely basis between the two school districts. 
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7.      Operations. No separate legal or administrative entity is created under this Interlocal 

Agreement. Other school districts or entities, which qualify as public agencies under the 

Act, may enter into this Agreement by amendment hereto executed and approved by all 

parties. 

 

8.      Indemnification. The Parties shall indemnify and hold each other, and its Board 

members, employees and agents harmless, from any claims, expenses (including attorneys' 

fees and litigation expenses), damages or losses either may suffer as a result of any claims 

made under, in the administration of, or regarding the validity of this Agreement or the 

effect of this Agreement on the expenditure or revenue authority of the Parties, including 

but not limited to liability, or taxpayer or regulatory claims. 

 

9.      Amendment of Interlocal Agreement. This Agreement may only be amended in 

writing. This Agreement will not automatically extend beyond the initial term unless the 

parties enter into a subsequent written agreement. The Superintendents of each school 

district shall notify the other, on or before March 1, 2015, of their intent to extend the term 

of the agreement for the subsequent year. 

 

10.      Miscellaneous. This Agreement shall be interpreted in accordance with the laws of the 

State of Nebraska. 

 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement the day and year 

above written. 

 

 

 

 

 

 

 

 

 

 

 

 

 

I hereby accept the terms of this Agreement as and to the extent such terms affect my 

employment. 

 

__________________    ___________________________________ 

Date                                 Jan DeWaard 

 

Butler County School District 12-0056, a/k/a 

David City Public School 

 
BY: ______________________________ 

                President 

 

ATTEST: _____________________ 
              Secretary 

   

Seward County School District 80-0567, a/k/a 

Centennial Public School 

 
BY: ______________________________ 

                President 

 

ATTEST: _________________________ 

                 Secretary 

 



Secondary Principal’s Report 

April 13, 2014 

 

1. Past events:  Todd Becker Foundation, Prom, & National Honor Society 

Induction 

 

 

 

 

2. Several spring events on the horizon… 

a. This week 

i. 4/16 - JH Show Choir @ Fillmore Central 

b. Coming soon 

i. Centennial HS TR Inv. 4/22 & JH TR Inv. 4/28 

ii. JH SNC @ Centennial on 5/9 (no school) 

c. Calendar is pretty full from here on out! 

 

 

 

3. NeSA testing is underway… 

 

 

 

4. Graduation preparations are underway… 

 

 

 

5. Update on open teaching positions… 

a. Crystal Ernst accepted language arts position… 

b. Barry Eitzmann accepted math position… 

c. Will be interviewing for Spanish within next week or so… 

 

 

 

 

 

 

 

   



SUPERINTENDENT’S REPORT 
 
April 14, 2014 
 
 
 
1. The 2014 Nebraska School Law Seminar will be held on Friday, June 6th in Kearney at the Holiday Inn.  Registration 

begins at 8:00 a.m. and it should be finished up around 4:00 p.m.  If you would like me to register you, just let me know.  
For the first time, they will also hold a NASB Member Golf Outing on Thursday, June 5th at the Kearney Country Club at 
1:00 p.m. 

 
2. We will be celebrating Staff Appreciation Week on April 22nd through the 25th. 

 
3. I would like to schedule a Transportation Committee Meeting. 

 
4. I would also like to set a Technology Committee Meeting. 

 
5. Graduation will be held on Saturday, May 17th.  We need to decide who will hand out diplomas.   

 
6. The Utica Village Board approved to waive the Building Permit fees.  We will work with them to keep them abreast of 

anything that may affect hooking up to the sewer lines or water lines. 
 

7. New Custodian – Lydia Popovich; Changes in the kitchen staff. 
 



ELEMENTARY PRINCIPAL’S REPORT 
April 2014 
  
  

1. Upcoming events for Elementary include: 
○ On­going NeSA assessments for grades 3 – 6. 
○ Preschool Spring Program ­­ Thursday, April 10 
○ York College Play Production ­­ Thursday, April 24 
○ K –2 Spring Program @ 6:30 p.m. on Tuesday, May 6th 
○ 3 ­ 6 Spring Program @ 7:30 p.m. on Tuesday, May 6th 
○ 3 ­ 6 Field Day @ 12:00 p.m. on Friday, May 16th 

 
2. Technology Project ­­ Library/Media Specialist & Mrs. Foley 

○ https://tellagami.com/gami/HEE2B3/ 
 

3. SumDog Competition ­­ More success for Centennial Elementary 
Students 

 
4. National Conference: Plain Talk About Reading ­­ New Orleans 

○ April 28 ­ May 1 
 

https://www.google.com/url?q=https%3A%2F%2Ftellagami.com%2Fgami%2FHEE2B3%2F&sa=D&sntz=1&usg=AFQjCNG3cxVZBN96vuUGne4Gy3Ryqz9Avg

	1. MEETING CALL TO ORDER
	1.1. Reading of Public Meeting Notice
	1.1.1. Open Meetings Act
	1.2. Roll Call
	1.3. Consent Agenda
	1.3.1. Additions/Deletions and Agenda Approval
	1.3.2. Consider Minutes of Previous Meeting(s) and Their Approval
	1.3.3. Consider Current Bills and Their Approval
	1.3.4. Consider Activity Accounts and Treasurer's Report
	1.4. Introduction of Guests; Invite Comments
	2. OLD BUSINESS
	2.1. CONSIDER SETTING A DATE FOR A BOARD RETREAT
	3. NEW BUSINESS
	3.1. FBLA PRESENTATION
	3.2. CONSIDER APPROVAL OF THE 2014-2015 SCHOOL CALENDAR
	3.3. CONSIDER APPROVAL OF TEXTBOOK PURCHASES FOR 2014-15
	3.4. CONSIDER COURSE APPROVAL FOR HORIZONTAL MOVEMENT
	3.5. CONSIDER ACCEPTANCE OF RESIGNATIONS
	3.6. CONSIDER NEW HIRES
	3.7. CONSIDER TECHNOLOGY PURCHASE REQUEST
	3.8. CONSIDER APPROVAL OF INTERLOCAL AGREEMENT WITH DAVID CITY PUBLIC SCHOOLS
	3.9. DISCUSSION OF LEGISLATIVE ISSUES
	3.10. UPDATE ON THE CONSTRUCTION PROJECT
	3.11. BOARD MEMBER REPORTS
	3.12. ADMINISTRATOR REPORTS
	4. ADJOURN
	Minutes - March 10, 2014
	Bills - April, 2014
	Elem Activity Fund
	High School Activity Fund
	Investments - March, 2014
	FBLA Letter
	2014-15 Proposed School Calendar
	Textbook Requests 2014-15
	Course Approval for Mrs. & Mr. Barjenbruch
	Letters of Resignation - Crabtree & Dunbar
	Technology Purchase Request for Staff Laptops
	Interlocal Agreement
	Mr. Bargen's Report
	Mr. DeWaard's Report
	Mrs. Hammer's Report

