Jackson-Madison County School Board Meeting
March 12, 2020 5:30 PM
Jackson-Madison County Board of Education

Attendance Taken at 5:26 PM.
Mr. Kevin Alexander:  Present

Mr. Wayne Armold: Present
Ms. Doris Black: Present
Jim Campbell: Present
Mrs. Janice Hampton:  Present
Mr. James Johnson: Present
Mr. A. J. Massey: Present

Mrs. Shannon Stewart:  Present

1. CALL TO ORDER
Discussion: James Johnson Board Chairman opened the meeting with a moment of silence.
A. MOMENT OF SILENCE
B. PLEDGE OF ALLEGIANCE
2. APPROVALS
A. APPROVAL OF CONSENT AGENDA - FINANCIAL REPORT, HUMAN CAPITAL
REPORT, FIELD TRIPS, FEBRUARY 13, 2020 BOARD MEETING AND FEBRUARY
25,2020 SPECIAL CALLED BOARD MEETING
Action(s):
Motion Passed: A motion was made to approve the Consent Agenda Passed with a motion by
Mrs. Janice Hampton and a second by Mr. Kevin Alexander.

Voting Detail:

Mr. Kevin
Alexander: Yes
Mr. Wayne

Arnold: Yes
Ms. Doris

Black: Yes
Jim Campbell: Yes
Mrs. Janice Yes
Hampton:

Mr. James

Johnson: Yes
Mr. A. J.

Massey: Yes
Mrs. Shannon Yes

Stewart:
B. APPROVAL OF THE MARCH AGENDA
Action(s):



Motion Passed: A motion was made to approve the March Board Agenda Passed with a motion
by Mrs. Janice Hampton and a second by Mr. Kevin Alexander.

Voting Detail:

Mr. Kevin v
Alexander: ©s
Mr. Wayne

Arnold: Yes
Ms. Doris

Black: Yes
Jim Campbell: Yes
Mrs. Janice
Hampton: Yes
Mr. James

Johnson: Yes
Mr. A. J.

Massey: Yes
Mrs. Shannon Yes

Stewart:
3. APPEARANCE BEFORE THE BOARD
A. STUDENTS ATTENDED SCOPE
Discussion: The following High School Students attended the Student Congress on Policies in
Education (SCOPE); JCM-ECH - Charles Donnell and Genesis Ferguson, Liberty - Stephanie
Lyons and Adrien Douglass, Madison - Seth Blair and Shelby Calhoun, North Side - Maya
Bridgeman and Jamarrea Anderson and South Side - Chyler Lee and Halle Webb. The
Chaperones: JCM-ECH Principal Nathan Lewis, Liberty Consulting Teacher Sonya
Washington, School Board Members Wayne Arnold and Shannon Stewart. Genesis Ferguson
spoke to the Board concerning attending SCOPE. Miss Ferguson mentioned that the experience
was very good for her to experience this day.
4. JIMCEA ANNOUNCEMENTS
Discussion: Janis Carroll the IMCEA President mentioned that the PECCA Team has met and their
next meeting will be March 26, 2020 at 4:00 pm, the JMCEA will meet on March 24, Teachers
have filed a grievance, and Mrs. Carroll presented to the Board two letters from Teachers.
5. FINANCIAL REPORT
A. JMCSS FISCAL SERVICES DIRECTOR-BUDGET AMENDMENTS, MONTHLY
FINANCIAL STATEMENT, QUARTERLY EXPENDITURE ANALYSIS
Discussion: Holly Kellar was unable to attend the March Board Meeting
B. MADISON COUNTY FINANCE DIRECTOR-FINANCIAL UPDATES
Discussion: Karen Bell was unable to attend the March Board Meeting
6. ACTION ITEMS
A. APPROVAL OF SURPLUS ITEMS
Action(s):
Motion Passed: A motion was made to approve the Surplus items Passed with a motion by Mr.
Kevin Alexander and a second by Mrs. Janice Hampton.
Voting Detail:
Mr. Kevin Yes



Alexander:
Mr. Wayne

Arnold: Yes
Ms. Doris
Black: Yes
Jim Campbell: Yes
Mrs. Janice Yes
Hampton:
Mr. James
Johnson: Yes
Mr. A. J.
Massey: Yes
Mrs. Shannon
Yes
Stewart:
B. APPROVAL OF CERTIFICATION OF ADOPTION BY LOCAL BOARD OF EDUCATION
(TEXTBOOK ADOPTION)
Action(s):

Motion Passed: The Board approved the Certification of Adoption by Local Board of
Education Passed with a motion by Mrs. Janice Hampton and a second by Mr. Kevin

Alexander.
Voting Detail:
Mr. Kevin
Alexander: Yes
Mr. Wayne
Arnold: Yes
Ms. Doris
Black: Yes
Jim Campbell: Yes
Mrs. Janice Yes
Hampton:
Mr. James
Johnson: Yes
Mr. A. J.
Massey: Yes
Mrs. Shannon

Yes
Stewart:

C. APPROVAL OF 403 (B) PLAN DOCUMENT

Action(s):

Motion Passed: A motion was made to approve the Resolution of the Jackson-Madison County
Board of Education to amend and restate 403(b) Plan Document Passed with a motion by Mr.
Wayne Arnold and a second by Mrs. Janice Hampton.

Voting Detail:

Mr. Kevin Yes



Alexander:
Mr. Wayne

Arnold: Yes
Ms. Doris

Black: Yes
Jim Campbell: Yes
Mrs. Janice Yes
Hampton:

Mr. James

Johnson: Yes
Mr. A. J.

Massey: Yes
Mrs. Shannon Yes

Stewart:
7. ITEMS REMOVED FROM CONSENT AGENDA
Discussion: There were no items removed from the consent agenda
A. CONSENT AGENDA ITEM
8. ITEMS ADDED TO THE AGENDA PER VOTE UNDER ITEM 2.2
Discussion: There were no items added to the agenda
A.ITEMS ADDED TO THE AGENDA BY A VOTE UNDER ITEM 2.2 WILL BE PLACED
HERE
9. COMMITTEE REPORTS
Discussion: There were no committee reports
A. COMMITTEE REPORT AND ANY NECESSARY BOARD ACTION
10. SUPERINTENDENT'S REPORT
Discussion: Ray Washington mention the following to the Board; Corona virus 19 that they are in
contact with the Health Department and that information is on our system's website. The Principals
have been instructed what to do as precaution while having school this week and next week will be
Spring Break. Schools will be disinfected next week while everyone is on Spring Break. Mr.
Washington has begun reviewing information for a stadium, the JMCSS had a donation drive for
the tornado victims in the Nashville area, the property on Ashport road looking at ways to maintain
the property until construction, the SSHS Boys Basketball Team was undefeated and headed to
State, the Madison/JCM-ECH Boys Basketball Team went to Sub - State for the first time. Annette
Wilson the JMCSS School Health Coordinator won the TDOE as the 2020 Regional School Health
coordinator of the year for the southwest region and Megan Taylor the JIMCSS Homeless Liaison
GEM of the Future by the Jackson Madison County African American Chamber of Commerce.
A. ACADEMIC REPORT
Discussion: There was not an academic report
11. LEGISLATIVE CONTACT REPORT
A.NUMBER OF LEGISLATIVE CONTACTS MADE DURING THE MONTH OF MARCH
12. CONSENT AGENDA
A. FINANCIAL REPORT
B. HUMAN CAPITAL REPORT
C. FIELD TRIPS APPROVAL



D. FEBRUARY 13,2020 BOARD MEETING AND FEBRUARY 25, 2020 SPECIAL CALLED
BOARD MEETING
13. BOARD INFORMATION
A. ANNUAL CALENDAR
B. ACADEMIES FOR BOARD
C. BUDGET EXPENSES
14. ADJOURNMENT
A. ADJOURN THE MEETING
Action(s):
Motion Passed: A motion was made to adjourn the meeting Passed with a motion by Mr.
Wayne Arnold and a second by Mr. Kevin Alexander.

Voting Detail:

Mr. Kevin

Alexander: Yes

Mr. Wayne

Arnold: Yes

Ms. Doris

Black: Yes
i 11:

Jim Campbe Yes

Mrs. Janice

Hampton: Yes

Mr. James

Johnson: Yes

Mr. A.J.

Massey: Yes

Mrs. Shannon Yes

Stewart:

Chairperson

Superintendent



Jackson-Madison County School System

Monthly Financial Statement
General Purpose Schools Fund 141

February 2020

YTD FY20

Account Description Amended Year Month Encumbrances| Remaining o . 4| Prior YTD over/(under) Estimated | Estimated

Budget to Date to Date Budget FY19 YTD FY19 Year-End % Used
71100 Regular Ed Instruction 50,008,751 | 29,498,797 | 3,550,819 231,663 20,278,291 | 59.5% | 28,340,818 1,157,979 48,949,969 | 97.9%
71200 Special Ed Instruction 10,333,970 5,715,807 755,256 318,147 4,300,016 | 58.4% 5,696,356 19,451 9,999,518 | 96.8%
71300 Vocational Ed Instruction 2,923,696 1,656,439 220,397 29,831 1,237,426 | 57.7% 1,633,059 23,380 2,829,160 | 96.8%
72110 Attendance 334,030 246,793 15,270 2,731 84,506 | 74.7% 234,178 12,615 328,481 | 98.3%
72120 Health Services 879,700 500,926 68,128 6,261 372,513 | 57.7% 484,503 16,423 867,372 | 98.6%
72130 Other Student Support 4,450,719 2,269,202 279,394 80,955 2,100,562 | 52.8% 2,144,982 124,220 4,226,774 | 95.0%
72210 Regular Instruction Support 4,117,140 2,368,588 281,884 20,509 1,728,043 | 58.0% 2,175,678 192,910 3,806,696 | 92.5%
72220 Special Education Support 1,099,330 606,984 77,738 15,548 476,798 | 56.6% 517,605 89,379 1,016,456 | 92.5%
72230 Vocational Education Support 108,765 35,277 305 470 73,018 | 32.9% 76,726 (41,449) 49,726 | 45.7%
72250 Technology 1,931,870 1,270,086 119,969 350,643 311,141 | 83.9% 1,176,457 93,629 1,894,708 | 98.1%
72310 Board of Education 2,143,200 1,381,417 39,110 256,377 505,406 | 76.4% 1,395,157 (13,740) 2,107,917 | 98.4%
72320 Director of Schools 882,500 341,535 34,157 58,796 482,169 | 45.4% 507,938 (166,403) 584,916 | 66.3%
72410 Office of the Principal 7,137,081 4,509,657 529,504 - 2,627,424 | 63.2% 4,474,302 35,355 7,069,995 [ 99.1%
72510 Fiscal Services 984,500 285,245 29,679 6,070 693,185 | 29.6% 255,662 29,583 968,473 | 98.4%
72520 Human Capital 557,500 359,711 40,325 8,997 188,792 | 66.1% 332,151 27,560 552,780 | 99.2%
72610 Operation of Plant 6,360,000 4,516,859 592,147 519,979 1,323,162 | 79.2% 4,219,298 297,561 6,149,341 | 96.7%
72620 Maintenance of Plant 3,621,336 2,169,844 306,484 413,419 1,038,073 | 71.3% 2,137,841 32,003 3,408,383 | 94.1%
72710 Transportation 6,212,069 3,689,127 493,035 235,137 2,287,805 | 63.2% 3,672,633 16,494 6,061,123 | 97.6%
73300 Community Services 563,765 328,854 46,128 7,568 227,343 | 59.7% 329,811 (957) 514,762 | 91.3%
73400 Early Childhood Education 2,573,990 1,450,460 173,351 7,100 1,116,430 | 56.6% 1,105,590 344,870 2,427,962 | 94.3%
82330 Debt Service/Ameresco 1,001,187 - - - 1,001,187 | 0.0% - - 843,823 | 84.3%
Expenditures | 108,225,099 | 63,201,608 | 7,653,080 2,570,201 42,453,290 | 60.8% | 60,910,745 2,290,863 104,658,335 [ 96.7%

Revenues | 103,422,516 | 55,626,851 - - 47,795,665 | 53.8% | 71,654,531 | (16,027,680)| 103,422,516 | 100.0%

Revenues Over/(Under) Expenditures (4,802,583)| (7,574,757)| (7,653,080) (2,570,201) 5,342,375 10,743,786 | (18,318,543) (1,235,819)

hk3.7.20




VENDOR

ABM INDUSTRY GROUPS, LLC
CURRICULUM ASSOCIATES

JACKSON GENERAL HOSPITAL

M. PALAZOLA PRODUCE COMPANY
MID-SOUTH BUS CENTER

SOUTHERN MANAGEMENT SERVICES, LLC
SYSCO MEMPHIS, LLC.

BLEACHERS & SEATS.COM

CDW GOVERNMENT

PATHWAYS OF TN., INC.

TURNER HOLDINGS LLC

CDW GOVERNMENT

ECONOMY SIDING & WINDOWS
GREAT SOUTHERN RECREATION
ORCUTT WINSLOW, LLLP

PCS

RAINEY, KIZER, REVIERE & BELL
SOUTHERN MANAGEMENT SERVICES, LLC
TLM ASSOCIATES, INC

TNTP, INC.

CHECK DATE CHECKNO AMOUNT

2/6/20
2/6/20
2/6/20
2/6/20
2/6/20
2/6/20
2/6/20
2/13/20
2/13/20

2/13/20

2/13/20
2/20/20
2/20/20
2/27/20
2/27/20
2/27/20

2/27/20
2/27/20
2/27/20

2/27/20

Jackson-Madison County Schools
Checks Greater Than $14,999.99 (All Funds)
February 2020

64937
64973
65007
65018
65023
65051
65056
65489
65496

65557

65590
65784
65789
66242
66278
66281

66284
66293
66302

66303

25,014
17,490
45,545
33,038
391,568
168,206
406,687
31,071
47,957

36,000

81,658
15,122
46,244
28,553
60,885
19,668

23,504
168,206
217,450

15,470

INVOICE DESCRIPTION

Monthly grounds care and maintenance

Online instructional supplies- Andrew Jackson

Therapy services- OT/PT

Bid #21- Fresh fruits and vegetables

Bid #5: Four new buses and misc. vehicle parts

SMS monthly custodial services

Bid #11- Food and non-food supplies

Bleacher repairs- Northeast Middle School

Active Directory network mgt system and add-ons; laptops
and charging carts- East Elem.; supplies

Clinical services- JCT, Lincoln, Andrew Jackson, Liberty,
NPMS, Arlington, and Isaac Lane

Bid #28- Milk products

Desktops- South Elementary, and supplies

Bid #24- Sidewalk awnings at NEMS and Liberty
Playground equipment- Barker

Architectural & engineering services for new K-8 school
Promethean Activepanel whiteboards and installation-
Barker, Alexander, and Liberty

Professional legal services and retainer

SMS monthly custodial services

Reroof and HVAC projects: Alexander; masonry and extra
lot fencing: Lincoln; locker room additions: JCT and W. Bemis
Presenter fee for elementary school principal learning



Jackson-Madison County School System
March 2020
Budget Amendments Summary

Fund #141 General Purpose Schools

1. $2,956
(new money)

2.$33,583

3.5 10,000
(new money)

Insurance recovery- Funds received for bus repairs.

State Priority School Grant- This amendment aligns the general ledger to the
Revision 1 budget approved by the state. Funds are being transferred within the
grant to cover the salaries of five teachers for remedial summer school, purchasing
additional ELA and math assessments, and purchasing technology items.

Toyota Grant- IMCSS was awarded a $10,000 grant to be used by five schools for
robotics kits and visiting manufacturing facilities.

Fund #142 School Federal Projects

4. 8242897

5.8$19,582

6.$ 5,000

7. $162,700

8. 84,500

District Priority School Improvement Grant- This amendment aligns the general
ledger to the Revision 2 budget approved by the state. Funds are being transferred to
purchase student desktops and laptops to meet the needs of each Priority school.

ATSI Grant 2019 Designation - This amendment aligns the general ledger to the
Revision 1 budget approved by the state. Funds are being transferred within the grant
to purchase additional laptops at two schools and they will be used to access online
programs.

CTE Perkins Basic Grant- This amendment aligns the general ledger to the Revision 2
budget approved by the state. Funds are being transferred within the grant to purchase
additional workforce certifications.

IDEA Part B Grant- This amendment aligns the general ledger to the Revision 3
budget approved by the state. Funds are being transferred within the grant to cover
year-end projections for salaries and benefits.

IDEA Preschool Grant- This amendment aligns the general ledger to the Revision 3
budget approved by the state. Funds are being transferred within the grant to cover
year-end projections for salaries and benefits.

Fund #143 Food Services

9. $301,000

This amendment transfers funds between accounts for additional food supplies that
needed due to the increased numbers in student meal preparation and due to delays in
usable USDA commodities.

Fund #177 Education Capital

10. $392,170
(new money)

11. $520,266
(new money)

GIVE Grant- This amendment adds funding toward establishing a workforce
development center that will allow students from all high schools to access programs
in advanced manufacturing, welding, and health science.

This amendment will appropriate fund balance to use toward the following projects:
Workforce Development Center at JCM-ECH and flooring at PLC.



Madison County
Budget Amendment Request

FUND: 141 General Purpose

DEPARTMENT:  Insurance Reimbursement

Account Number or Amendment

Org/Object Account Title (R)/(E)| Current Budget Request  |((D)/(C)| Amended Budget
141000 497000 Insurance Recovery R $ 13,095.00 | $ 2,956.00 D 3 16,051.00
G2710000 533800 Maint & Repair Serv-Vehicles E $ 22,761.00 | $  2,956.00 C $ 25,717.00

Total Debits | $ 2,956.00

Total Credits | $ 2.956.00

Justification/Description (MUST BE THOROUGH):
Insurance recovery- Funds received for bus repairs.

Requested By: 7%%7/’/

Date: g ~

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.

@




Madison County

Budget Amendment Request

FUND: 141 General Purpose
DEPARTMENT:  State Priority School Grant 6750
Account Number or Amendment
Org/Object Account Title (R)/E)| Current Budget Request  |(D)/(C)| Amended Budget
G110PRO0 511600 Teachers E $ - $  5,000.00 G $ 5,000.00
G110PROO0 520100 Social Security E $ - $ 383.00 C § 383.00
G110PRO0 520400 Pensions E $ - $ 490.00 C $ 490.00
G110PRO0 542900 Instructional Supplies & Mat E $ 7,812.00 [ §  6,696.00 C $ 14,508.00
G110PR0O0 572200 Regular Instruction Equipment E $ 24.900.00 [ § 20,914.00 C $ 45,814.00
G221PR0O0 519500 Certified Substitute Teachers E $ 7,650.00 [ §  4.250.00 D § 3,400.00
G221PR0O0 519600 In-Service Training E 5 52,290.00 [ § 25,935.00 D $ 26,355.00
G221PR0O0 520100 Social Security E $ 8,000.00 | § 1,843.00 D $ 6,157.00
G221PRO0 520400 Pensions E $ 9,662.00 | $ 1,402.00 D $ 8,260.00
G221PR0O0 552400 In Service/Staff Development E $ 16,000.00 | $ 153.00 D $ 15,847.00
G271PR0O0 531500 Contracts with Vehicle Owners E S 16.800.00 | $ 100.00 8 $ 16,900.00
Total Debits 33,583.00
Total Credits 33,583.00

Justification/Description (MUST BE THOROUGH):

This amendment aligns the general ledger to the Revision 1 budget approved by the state. Funds are being transferred within
the grant to cover the salaries of five teachers for ten days of summer school at JCT to provide remediation for struggling
students, to purchase additional ELA and Math assessesments for Lincoln, Arlington, and JCT, and to purchase laptops, carts,
and Activepanel whiteboards for Lincoln, Arlington, JCT, and Isaac Lane.

Requested By:

-

AN =
Date: 2 é 744 (]
/7

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance

approval) PRIOR to funds being expended.

N

@



Madison County
Budget Amendment Request

FUND: 141 General Purpose
DEPARTMENT:  Toyota Grant 6520
Account Number or Amendment
Org/Object Account Title (R)/E)| Current Budget Request  |(D)/(C)| Amended Budget
141652 445700 Contributions- Toyota Grant R $ - $ 10,000.00 D $ 10,000.00
G130TYO00 542900 Instructional Supplies & Materials E b - $  9,000.00 C $ 9,000.00
G213TY00 535500 Travel E ) 1,000.00 & b 1.000.00
Total Debits | §  10,000.00
Total Credits | $ 10,000.00

Justification/Description (MUST BE THOROUGH):
JMCSS was awarded a $10,000 grant to be used by five schools (Madison, NEMS, NPMS, JCM-ECH, and NSHS) for robotics
kits ($9,000) and visiting manufacturing facilities ($1,000).

Requested By:

Date: '2/ 4/7/{70,2 ()

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.

7 N




FUND: 142 Federal Programs

Madison County
Budget Amendment Request

DEPARTMENT:  District Priority School Improvement Grant 115

Account Number or Amendment
Org/Object Account Title (R)AE)| Current Budget Request  |(D)/(C)| Amended Budget
11511000 511600 Teachers E S 177,000.00 | § 15,400.00 D $ 161.600.00
11511000 516300 Educational Assistants E $ 90,000.00 | $ 10,850.00 D $ 79,150.00
11511000 520100 Social Security E b 52.258.00 | § 2.445.00 D $ 49,813.00
11511000 520400 Pensions E $ 74,898.00 [ $ 11.300.00 D $ 63,598.00
1151100 520600 Life Insurance E 5 750.00 | $ 155.00 D $ 595.00
11511000 520700 Medical Insurance E $ 30.239.00 [ §  24,935.00 D $ 5,304.00
11511000 520800 Dental Insurance E $ 2,508.00 | $ 1,570.00 D $ 938.00
11511000 521100 Local Retirement E $ 1,000.00 | $ 1,160.00 C S 2,160.00
11511100 572200 Regular Instruction Equipment E ) - $ 236,830.00 C ) 236,830.00
11521300 518900 Other Salaries and Wages E b 72,000.00 | § 35,000.00 D $ 37,000.00
11521300 520100 Social Security E $ 1,044.00 | § 500.00 D $ 544.00
11521300 539900 Other Contracted Services E ) 120,000.00 | $ 17.225.00 D $ 102,775.00
11522100 516300 Educational Assistants E $ 36,000.00 | $ 2,910.00 D 5 33,090.00
11522100 518900 Other Salaries and Wages E $ 281,715.00 | $  99,650.00 D ) 182,065.00
11522100 520100 Social Security E $ 19.841.00 | $ 6.994.00 D $ 12,847.00
11522100 520400 Pensions E $ 27,989.00 [ § 13,627.00 D $ 14,362.00
11522100 520600 Life Insurance E $ 12500 | $ 61.00 D $ 64.00
11522100 520700 Medical Insurance E S - $ 4,840.00 & b 4,840.00
11522100 520800 Dental Insurance B ) 300.00 | $ 45.00 D $ 255.00
11522100 521100 Local Retirement E S 1.000.00 | $ 67.00 [ $ 1,067.00
11522100 552400 Inservice/Staff Development E $ 107,395.00 | § 230.00 D b 107,165.00

Total Debits | § 242,897.00

Total Credits | § 242,897.00

Justification/Description (MUST BE THOROUGH):
This amendment aligns the general ledger to the Revision 2 budget approved by the state. Based on current needs and

remaining funds left over in other lines, the excess funds are being moved to purchase student desktops and laptops to meet the
needs of each Priority school.

Requested By: —7/ il
¢

Date:

AL2]/A02 ¢
4

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.




Madison County
Budget Amendment Request

FUND: 142 Federal Programs

DEPARTMENT:  ATSI Grant 2019 Designation 171

Account Number or Amendment

Org/Object Account Title (R)/(E)| Current Budget Request  |(D)/(C)| Amended Budget
17111000 542900 . |Instructional Supplies & Materials E $ 22,270.00 | $ 10.00 D b 22,260.00
17111000 572200 Regular Instruction Equipment E $ 70,000.00 | $ 19,387.00 c $ 89.387.00
17121300 518900 Other Salaries and Wages E b 55,000.00 | § 12,870.00 D $ 42.130.00
17121300 520100 Social Security E $ 4,208.00 | $ 983.00 D $ 3,225.00
17121300 520400 Pensions E h 7.855.00 | $ 4.770.00 D $ 3,085.00
17121300 520600 Life Insurance E $ 300.00 | $ 195.00 D $ 105.00
17121300 520700 Medical Insurance E $ 10,000.00 | $ 400.00 D $ 9,600.00
17121300 520800 Dental Insurance E $ 582.00 | § 324.00 D $ 258.00
17121300 521100 Local Retirement E $ - h 195.00 G $ 195.00
17122100 552400 Inservice/Staff Development E $ 5,730.00 | § 30.00 D h) 5,700.00

Total Debits | $ 19,582.00

Total Credits | $ 19,582.00

Justification/Description (MUST BE THOROUGH):
This amendment aligns the general ledger to the Revision 1 budget approved by the state. Funds are being transferred within

the grant to purchase additional laptops at North Parkway and Liberty and they will be used to access online programs for an
identified subgroup.

Requested By: ’7&%\,
Date: 2% 740 ) 27
(7

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.




Madison County

Budget Amendment Request

FUND: 42 Federal Programs
DEPARTMENT:  CTE Perkins Basic 801
Account Number or Amendment
Org/Object Account Title (R)/(E)| Current Budget Request (D)/(C)| Amended Budget
80113000 516300 Educational Assistants E § 17.600.00 | $ 300.00 D b 17,300.00
80113000 518900 Other Salaries and Wages E $ 45,000.00 [ $ 400.00 D 8 44.,600.00
80113000 520100 Social Security E S 4,000.00 | § 240.00 D $ 3.760.00
80113000 520400 Pensions E $ 5,200.00 | $ 30.00 D § 5.170.00
80113000 520600 Life Insurance E $ 150.00 | § 30.00 D $ 120.00
80113000 520700 Medical Insurance E $ 16,000.00 | $ 1,050.00 D $ 14,950.00
80113000 520800 Dental Insurance E $ 500.00 | § 40.00 D $ 460.00
80113000 521100 Local Retirement E $ 800.00 | § 100.00 D $ 700.00
80113000 549900 Other Supplies and Materials E $ 1,765.00 | $ 5,000.00 C $ 6,765.00
80121300 552400 Inservice/Staff Development E S 23,500.00 | § 2,810.00 D S 20,690.00
Total Debits 5,000.00
Total Credits 5,000.00

Justification/Description (MUST BE THOROUGH):
This amendment aligns the general ledger to the Revision 2 budget approved by the state. Funds are being transferred within
the grant to purchase additional workforce certifications.

Requested By: 7%/
—

Date:

A ,?ﬁ/,?d;w
7

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance

approval) PRIOR to funds being expended.

~




Madison County

Budget Amendment Request

FUND: 142 Federal Projects
DEPARTMENT: IDEA Part B 902
Account Number or Amendment
Org/Object Account Title (R)/(E)| Current Budget Request |(D)/(C)| Amended Budget
90212000 511600 Teachers E $ 75,000.00 | § 25,000.00 D $ 50,000.00
90212000 516300 Educational Assistants E $ 1,920,877.00 | $ 32,000.00 D $ 1,888.,877.00
90212000 517100 Speech Pathologists E $ 137,025.00 | § 15.000.00 D b 122,025.00
90212000 520400 Pensions E $ 125,060.00 | $§ 40,000.00 D $ 85,060.00
90212000 520700 Medical Insurance E $ 180,640.00 | $  60,000.00 C $ 240,640.00
90212000 531200 Contracts with Private Agencies E $ 60,000.00 | § 15,000.00 D b 45,000.00
90212000 539900 Other Contracted Services E $ 45,000.00 | § 10,000.00 D $ 35,000.00
90212000 572500 Special Education Equipment E $ 18,988.00 [ §  10,000.00 D $ 8,988.00
90222200 513500 Assessment Personnel E $ 130,365.00 | $ 10,000.00 D $ 120,365.00
90222200 518900 Other Salaries and Wages E ) 131,170.00 [ § 100,000.00 C $ 231,170.00
90222200 520100 Social Security E $ 25431.00 | § 1,000.00 C $ 26,431.00
90222200 520400 Pensions E b 37,652.00 | § 1,200.00 D S 36.452.00
90222200 520600 Life Insurance E 3 250.00 | $ 200.00 & b 450.00
90222200 520700 Medical Insurance E $ 40,500.00 | $ 3,000.00 D h) 37.500.00
90222200 520800 Dental Insurance E $ 600.00 | § 1,500.00 C $ 2,100.00
90222200 521100 Local Retirement E S 5,000.00 [ § 1,500.00 D $ 3,500.00
Total Debits | § 162,700.00
Total Credits | $ 162,700.00

Justification/Description (MUST BE THOROUGH):
This amendment aligns the general ledger to the Revision 3 budget approved by the state. Funds are being transferred within
the grant to cover year end projections for salaries and benefits.

Tt
Requested By: 2 =

Date:

,?/A?%ﬁza

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance

approval) PRIOR to funds being expended.
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Madison County
Budget Amendment Request

FUND: 142 Federal Projects
DEPARTMENT: IDEA Preschool 914
Account Number or Amendment
Org/Object Account Title (R)/(E)| Current Budget Request  |(D)/(C)| Amended Budget
91412000 516300 Educational Assistants E $ 32,362.00 | $ 4,500.00 C h) 36.862.00
91412000 520100 Social Security E S 3,663.00 | § 500.00 D $ 3,163.00
91412000 520400 Pensions E h 6,300.00 | $ 2,000.00 D h) 4,300.00
91412000 520700 Medical Insurance E $ 2,400.00 | $ 2,000.00 D § 400.00
Total Debits | § 4,500.00
Total Credits | $  4,500.00

Justification/Description (MUST BE THOROUGH):

This amendment aligns the general ledger to the Revision 3 budget approved by the state. Funds are being transferred within
the grant to cover year-end projections for salaries and benefits.

//évlii“ -
Requested By: /

Date:

QA ,7/520,2(9
4

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.
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FUND:

Madison County
Budget Amendment Request

143 Food Services

DEPARTMENT: Food Services

Account Number Amendment
or Org/Object Account Title (R)/E)| Current Budget Request  |(D)/(C)| Amended Budget
F7300000 516500  [Cafeteria Personnel E h) 2,683,112.00 | § 200,000.00 D $ 2,483,112.00
F7300000 518900 Other Salaries & Wages E h) 262.,000.00 | $ 20,000.00 D A 242,000.00
F7300000 520100 Social Security E $ 232,845.00 [ $ 15,000.00 D $ 217,845.00
F7300000 520700 Medical Insurance E $ 280,000.00 | $ 15,000.00 D $ 265,000.00
F7300000 520800  |Dental Insurance E $ 17,500.00 | $ 1.000.00 C $ 18,500.00
F7300000 533600 Maint & Repair Serv-Equipment E $ 92,700.00 | § 10.000.00 D $ 82,700.00
F7300000 535400 Transportation- Other Than Students E b 39,000.00 | § 10,000.00 D $ 29.000.00
F7300000 542200 Food Supplies E h 3,862,737.00 | $ 300,000.00 C b 4,162,737.00
F7300000 545100 Uniforms E $ 20,000.00 | $ 1,000.00 D $ 19,000.00
F7300000 571000 Food Service Equipment E $ 150,000.00 [ §  30,000.00 D $ 120,000.00

Total Debits | § 301,000.00

Total Credits | $ 301,000.00

Justification/Description (MUST BE THOROUGH):
Due to the increased numbers in student meal preparation and the delays in usable donated commodities, additional food supplies
are needed. Current vacancies in cafeteria personnel and other salaried positions will remain vacant for the remainder of this
fiscal year. Also, some previously planned equipment purchases were alleviated due to ability to repair some items instead.

Requested By:

Date:

XS

257/2&70
/7

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.




Madison County
Budget Amendment Request

FUND: 177 Education Capital
DEPARTMENT:  GIVE Grant 6900
Account Number or Amendment
Org/Object Account Title (R)/(E)| Current Budget Request  |(D)/(C)| Amended Budget
177690 469800 Other State Revenue- GIVE Grant R § - $ 392,170.00 D b 392,170.00
CI30GV00 570700 Building Improvements E $ - § 323,366.00 C § 323.,366.00
C130GV00 532100 Engineering Services E b - $ 38,804.00 C $ 38,804.00
C130GV00 572200 Regular Instruction Equipment E $ - $ 30,000.00 C § 30,000.00
Total Debits | $ 392,170.00
Total Credits | § 392,170.00

science.

Justification/Description (MUST BE THOROUGH):
The Governor's Investment in Vocation Education (GIVE) program prioritizes learning opportunities in rural counties and
enhances career and technical education statewide. JMCSS will use these funds toward establishing a workforce development
center that will allow students from all high schools to access programs in advanced manufacturing, welding, and health

Requested By: j/iéﬁ/ '

Date:

Z/{Z/Zm;a

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.
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Madison County
Budget Amendment Request

FUND: Fund 177 Education Capital

DEPARTMENT:  Maintenance

Account Number or Amendment
Org/Object Account Title (R)/(E)| Current Budget Request (D)/(C)| Amended Budget
177000 390000 Undesignated Fund Balance $ 520.,266.00 D
C1300000 570700 Building Improvements E $ 2,463,099.00 [ $ 467,132.00 C $ 2,930,231.00
C1300000 532100 Engineering Services E $ 1,100,635.00 | § 53,134.00 C h) 1,153,769.00
Total Debits | $ 520.266.00

Total Credits

$ 520,266.00

Justification/Description (MUST BE THOROUGH):

flooring at PLC ($24,350).

This amendment will appropriate fund balance to use toward the Workforce Development Center at JCM-ECH ($495,916) and

Requested By: 7@ g//\/ '

Date: Z, 2 ‘740?\6
‘o /

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance

approval) PRIOR to funds being expended.




Finance Director’s Monthly Report

JANUARY 2020
Sales Taxes:
1-2019 $4,811,811
1-2020 $5,003,136

While sales tax was down for the previous two months, it is on the rise for January reporting
with an increase of $191,325 over this same time period prior year.

Trustee Trial Balance:

1-31-19 $123,775,256.72
1-31-20 $111,787,010.34

Reconciled Balances:

1-31-19 $121,801,353.73
1-31-20 $108,924,893.34

Summarized Revenue/Expenditures Summary:

Monthly expenditures for December exceeded revenues by $9,582,866.23. This reflects 47.50%
of expenditures has been expended or encumbered.

Jail Project:

The jail project with a contract budget of $51,488,257 has expended $20,941,863.49 with the
remaining available balance of $30,546,393.51.

Updates:

Executime is in testing phases with three county departments who will be completing parallel
payrolls as of March 20 and school system also has three or four divisions that will also be
completing parallel payrolls. We are excited to see how this goes!

We have completed one department fully on the fixed assets and will be training on March 25
with WASP as to how it should be rolled out to all departments county-wide. Progress had

definitely been made.

Staff is set for cross-training/job swaps during the month of March.



Account
Expenditures
71100
71200
71300
72110
72120
72130
72210
72220
72230
72250
72310
72320
72410
72510
72520
72610
72620
72710
72810
73100
73300
73400
82330
99100

Total
Total

Description

Reqular Instruction Proaram
Special Education Proaram
Vocational Education Program
Attendance

Health Services

Other Student Support
Reaqular Instruction Proaram
Special Education Program
Vocational Education Program
Information Technoloay
Board Of Education

Office Of The Superintendent
Office Of The Principal

Fiscal Services

Human Services/Personnel
Operation Of Plant
Maintenance Of Plant
Transportation

Central And Other

Food Service

Community Services

Early Childhood Education
Education

Transfers

Total Expenditures

141 General Purpose School
141 General Purpose School

Revenue

Difference

Modified Summary Financial Statement
January 2020

Current Year To Date

Revised Budget

50,008,751.00
10,333,970.00
2,923,696.00
334,030.00
879,700.00
4,450,719.00
4,117,140.00
1,099,330.00
108,765.00
1,931,870.00
2,143,200.00
882,500.00
7,137,081.00
984,500.00
557,500.00
6,360,000.00
3,621,336.00
6,207,494.00
0.00

0.00
563,765.00
2,573,990.00
1,001,187.00

0.00
108,220,524.00

108,220,524.00
108,220,524.00

103,417,941.00

4,802,583.00

Budgeted Revenue less Estimated Expenditures

YTD
Actuals

25,947,977.94
4,960,551.50
1,436,041.60
231,523.08
432,797.90
1,989,807.36
2,086,703.86
529,246.25
34,971.69
1,150,116.93
1,342,306.81
307,378.11
3,980,153.21
255,566.11
319,385.93
3,924,711.89
1,863,361.05
3,196,091.79
0.00

0.00
282,725.91
1,277,109.10
0.00

0.00
55,548,528.02
55,548,528.02

55,548,528.02

55,626,850.52

78,322.50

Remaining Year To Date

3 Year
Average +
2%, Inflation

24,550,130.88
5,051,375.19
1,538,077.80
108,979.06
312,725.53
2,065,716.19
1,498,399.86
246,393.67
39,369.55
0.00
725,216.85
468,042.46
3,192,984.97
576,906.08
218,005.44
2,155,389.42
1,124,081.06
2,357,457.89
381,708.33
423.40
188,185.63
825,846.69
1,001,187.00
0.00
48,626,602.94
48,626,602.94

48,626,602.94

3 Year
Average

24,068,755.76
4,952,328.62
1,507,919.41
106,842.21
306,593.65
2,025,211.95
1,469,019.47
241,562.42
38,597.60

0.00

710,996.91
458,865.16
3,130,377.42
565,594.19
213,730.82
2,113,126.88
1,102,040.25
2,311,233.23
374,223.85
415.10
184,495.71
809,653.62
1,001,187.00
0.00
47,692,771.25
47,692,771.25

47,692,771.25

Estimated Year End Expenditures

YTD Actuals +
3 Year Average
w/ 2% Inflation

50,498,108.82
10,011,926.69
2,974,119.40
340,502.14
745,523.43
4,055,523.55
3,585,103.72
775,639.92
74,341.24
1,150,116.93
2,067,523.66
775,420.57
7,173,138.18
832,472.19
537,391.37
6,080,101.31
2,987,442.11
5,553,549.68
381,708.33
423.40
470,911.54
2,102,955.79
1,001,187.00
0.00
104,175,130.96
104,175,130.96

104,175,130.96

3.74%

(4,045,393.04)

(757,189.96)

(757,189.96)

YTD Actuals +
3 Year
Average

50,016,733.70
9,912,880.12
2,943,961.01
338,365.29
739,391.55
4,015,019.31
3,555,723.33
770,808.67
73,569.29
1,150,116.93
2,053,303.72
766,243.27
7,110,530.63
821,160.30
533,116.75
6,037,838.77
2,965,401.30
5,507,325.02
374,223.85
415.10
467,221.62
2,086,762.72
1,001,187.00
0.00
103,241,299.27
103,241,299.27

103,241,299.27

4.60%

(4,979,224.73)
176,641.73

176,641.73



Surplus Vehicles for 2020

Make Model Year Mileage Vin # Truck # TAG #

International 4900 1991 105,000 1HTSDNUN2MH386205 208 GU-7112 Bucket Truck
Dodge 2500 1999 110,000 3B6KC26ZXXM585084 302 GX-2783 Pickup
Dodge 2500 1999 120,000 3B6KC2627XM585107 411 GX-2906 Pickup
Dodge 2500 2002 150,000 2B7JB21Z62K127831 273 GU-7065 Van
Chevy 2500 1998 197,000 1GCFG25R7W1058232 262 GR-4378 Van

Dump
Ford F800 1993 86,000 1FDXK84E6PVA25295 252 GX-1254 Truck
Chevy 1500 2006 234,000 1GCEC14716E232260 319 5177-GB  Pickup
Ford Crown Vic 2003 129,596 2FFP73W13X137880 299 GZ-8537 Car
Dynaweld Flat 40,000
Trailer Bed 19K81AEX9E1X21254 GVRW Ibs

Surplus Furniture/Computers/Mics. Equipment for 2020 (most of these items did not have barcodes so | could only provide a estimated amount
of the quantity. Nevertheless, there are pictures added that gives an idea of how much surplus and damaged items we wish to aution of or
discard.)

150 Old Tables and Desks
210 Old Chairs
7 Welding machines
3 Refrigerators
Approx. 3 Lifts
1 Montegue Dual Oven

350 Mics. Kitchen equipment (old pots, pans, scoops, spoons, etc.)

30 Filing cabinets (mics.)
2 industrial mixers
misc. industrial shop equipment
30 rolling carts
25 storage shelves
6 Old copy machines




(Reminder: The numbers listed are not exact.)

4 Exercise equipment pieces
50 Cafeteria Tables
120 Promethean Boards
20 laptops
200 Projectors
300 + mics. Items (mops, brooms, waste baskets, paper towel dispensers, etc.)

Asking for board approval for these items to be sold by way of auction/disposed, depending on
the conditions or surplus guidelines.




Pictures of some Surplus Items



















T

-
















AT
1

S L 1 Department of

— EdUcation

December 20, 2019

Mr. Ray Washington

Jackson-Madison County School System
310 North Parkway

Jackson, TN 38305

Dear Mr. Ray Washington,

Pursuant to T.C.A, 8 49-6-2206, the commissioner of education has the authority to approve waivers
submitted by local boards of education to use or permit the use of textbooks or instructional materials
other than those on the state list of textbooks and instructional materials approved by the State Board of

Education.

Jackson-Madison County Schools submitted a waiver request for an ELA instructional materials that were
not bid and reviewed by the state’s textbook advisory panel. Your waiver application is approved for the
following:

Core Knowledge for Grades K-2
LearnZillion 9-12

Sincerely,l_’_ 7
//,,/ =

Dr. Penny Schwinn
Tennessee Commissioner of Education

cc: Rachel Scott

Tennessee Departiment of Education * 710 James Robertson Parkway + Nashville, TN 37243
Tel: (615) 417-4580 » tn.gov/education
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Return by May 15 to:

Director of Content

Andrew Johnson Tower, 11th floor

710 James Robertson Parkway Nashville, TN 37243-0379

Certification of Adoption by
Local Board of Education

The  JOckssn - Madison Counf\}: Schools Board of Education approved the City, County,
or Special School District adoption of the textbooks as indicated on the attached Local Adoption Report Abstract

during the meeting of the board on

Month, Day, Year

If the LEA has chosen to adopt any materials not on contract, then we do hereby certify the following:

® The LEA's unique needs require adopting materials not on the state’s official list.

®" The materials adopted by this LEA were screened by a review committee, appointed in accordance with T.C.A. §
49-6-2207 and were determined to be aligned to the standards by evaluating the materials using the screening
instrument approved by the Textbook and Instructional Materials Quality Commission.

& The adoption abstract, this certification of adoption, and the local panels’ reviews will be posted to the LEA's
website within 30 days of local board approval.

® All materials adopted by this LEA that are not on contract have been approved by waiver (if any waivers were
granted, you must attach them to this form).

# The LEA agrees to furnish any materials requested by TDOE for review.

Date Chairman, Board of Education

Date Director of Schools

ED-2153



Certification of Compliance

Section 49-3-310(1) (A)

“The director of schools and the chair of the board of each LEA shall certify to the
commissioner on or before October 15 of the current school year that all children
enrolled in that LEA have been furnished all required textbooks, as determined by the
commissioner.”

In the conformity with TCA 49-3-310(4)(A), we the undersigned, herby certify
that all the children attending the schools of Kson- o
school system have, or will be given, access to all textbooks and instructional
materials.

Chairman, Board of Education

Superintendent/Director of Schools

Date

Return electronically to the department
by May 15:

Director of Content
Tennessee.Textbooks@tn.gov
State Department of Education
11th Floor, Andrew Johnson
Tower 710 James Robertson
Parkway Nashville, TN 37243-0379

TB-2152



403(b) Plan Document
Amendment and Restatement

RESOLUTION

A RESOLUTION OF THE JACKSON-MADISON COUNTY BOARD OF
EDUCATION TO AMEND AND RESTATE 403(b) PLAN DOCUMENT

WHEREAS, Jackson-Madison County School System (the “School”) has established a
retirement plan under Section 403(b) of the Internal Revenue Code of 1986, as amended (the
“Code”);

WHEREAS, the Internal Revenue Service issued final regulations under Section 403(b)
of the Code that would, in relevant part, require the School to adopt a written plan to ensure
compliance with Section 403(b) of the Code and the regulations thereunder;

WHEREAS, the School previously adopted the Jackson-Madison County School System
403(b) Plan (the “Plan”), a tax deferred annuity plan intended to meet the requirements of Section
403(b) of the Internal Revenue Code of 1986, as amended, the regulations thereunder, and the
requirements of applicable state and/or local law effective on January 1, 2009;

WHEREAS, the School desires to adopt an IRS pre-approved 403(b) plan document in
accordance with IRS Rev. Proc. 2013-22;

WHEREAS, the School desires to amend and restate the Plan to the Voya Retirement
Insurance and Annuity Company 403(b) Volume Submitter Plan, an IRS pre-approved 403(b)
plan document;

WHEREAS, the Board of the School (the “Board”) authorizes and ratifies Superintendent
Ray Washington to execute the amendment and restatement of the Plan on behalf of the School
to the Voya Retirement Insurance and Annuity Company 403(b) Volume Submitter Plan;

BE IT RESOLVED THAT: the School shall amend and restate the Plan effective January
1, 2010 to the Voya Retirement Insurance and Annuity Company 403(b) Volume Submitter Plan
attached hereto as its amended and restated 403(b) plan document.

ADOPTED this the 12" day of March, 2020.

JACKSON-MADISION COUNTY BOARD OF EDUCATION

By:

James “Pete” Johnson, Chairman
ATTEST:

, Board Secretary




Employer Contributions and Elective Deferrals 403(b)

s ¢
ADOPTION AGREEMENT #001 o~
EMPLOYER CONTRIBUTIONS AND ELECTIVE DEFERRALS
403(b} VOLUME SUBMITTER PLAN @ V“
The undersigned Eligible Employer. by executing this Adoption Agreement, elects to establish a 403(b) plan ("Plan™) under the Voy "
Retirement Insurance and Annuity Company 403(b} Volume Submitter Plan (basic plan document #20). The Employer, subject to the / ‘—/; ,.A-U
Employer's Adoption Agreement elections, adopts fully the Volume Submitter Plan provisions. This Adoption Agreement, the basic plan
document, any incorporated Investment Arrangement Documentation, and any attached appendices, constitute the Employer's plan
document. Al "Election” references within this Adoption Agreement are Adoption Agreement Elections. All "Section” references are basic
plan document references. Numbers in parenthesis which follow headings are references to basic plan document sections. Where an
Adoption Agreement election calls for the Employer to supply text, the Employer may lengthen any space or line, or create additional tiers,
When Employer-supplied text uses terms substantially similar to existing printed options, all clarifications and caveats applicable to the

printed options apply to the Employer-supplied text unless the context requires otherwise. The Employer makes the following elections
granted under the corresponding provisions of the basic plan document.

ARTICLE 1
DEFINITIONS

1. EMPLOYER: PLAN: PLAN ADMINISTRATOR (1.,29; 1.52; 1.53). i4 Plan amendment is not needed solely to change the
information in (a) or (d) befow.)

(a) Employer Information

Name of Adopting Employer: Jackson-Madison County School System

Address: 310 North Parkway

City tackson State Tennessee Zip 38305

Telephone: (731) 664-2514

EIN: 62-6000732

(b) Plan Information

Plan name: _Jackson-Madison County School System 403(b) Plan

Plan number {optional): {3-digit number for Form 5500 reporting

(c) Type of entity. (Choose one of (1) - (4)):
{1) [X] Public School. See 1.57.
2y (] Other Governmental employer exempt wnder Code §501(c)(3).
i3} | 1 Churches and Church-Related Organizations. See 1.09. (Choose a. and/or b.):
a. [ T Church. See 1.09. This would include a QCCO, but would not include a non-QCCO,
b. [ | Church-related organization, other than a Church, See 1.09(A)}. This would include a non-QCCO.
() | | Other tax-exempt organization under Code §501(c)(3).

(d) Plan Administrator Information (If no Plan Administrator is named. the Employer is the Plan Administrator)

Name: Jackson-Madison County School Systern

Address: 310 North Parkwayv

City Jackson State Tennessee Zip 38305

Telephone: (731) 664-2514

2. PERMITTED INVESTMENTS (1.42). The Plan permits Custodial Accounts invested in mutual funds under Code §403(bX7) and
Annuity Contracts under Code §403(b)(1}.

©12017 Voya Retirement Insurance and Annuity Company or its suppliers



Employer Contributions and Elective Deferrals 403(b)
3. ERISA STATUS (1.34). The Plan's ERISA status is [Note: Governmental Plans and non-electing Church Plans are exempt from
ERISA. Other 403(b) plans which provide for employer contributions are not exempt from ERISA.) (Choose one of fal - (c}):

(a) [X] ERISA exempt. The Plan is a Governmental Plan or a non-electing Church Plan. (This selection is valid only if (c)(1), i2) or (3}
is selected in Election 1.}

(b) [ | Intended to be ERISA exempt, The Plan is a deferral only arrangement with limited Employer involvement which the
Employer intends to be exempt from ERISA pursuant to the ERISA Safe Harbor Exemption. See Section 1.34(A).

(€) | | ERISA applies. A Church Plan which has elected to be subject to ERISA as well as plans of other tax-exempt organizations not
described in (a) or (b).
4. PLAN YEAR (1.54). Plan Year means the 12 consecutive month period (except for a short Plan Year) ending every:

[Note: Complete any applicable blanks under Election 4 with a specific date, e.g., June 30 OR the last day of February OR the first
Tuesday in January. In the case of a Short Plan Year, include the year, e.g., May I, 2016.]

Plan Year (Choose (a), (b) or (c).):
(a) [X]! December31.

(b) [ ] Fiscal Plan Year: ending:
(€) [ | Other: fe.g.. a 52/53 week year ending on the date nearest the last Friday in December).
Short Plan Year (Choose (d) if applicable.):

(d | | ShortPlan Year: commencing: and ending:

5. EFFECTIVE DATE (1.23). The Employer's adoption of the Plan is a (Choose (a) or (b). Complete (c); complete (d) if an amendment
and restatement. Choose (e) and (f) if applicable.}:

(a) [ | New Plan,
() [X] Restated Plan.

Initial Effective Date of Plan (enter date)
(c) _lanuary 1, 2009 (hereinafter called the "Effective Date" unless 5(d) is entered below)

Restatement Effective Date (If this is an amendment and restatement, enter effective date of the restatement. }

(d) [X] _January 1. 2010 ({enter month day, year; may enter a restatement date that is the first day of the current Plan Year)
(hereinafter called the "Effective Date")

[Note: See Section .60 for the definition of Restated Plan. If this Plan is a Restatement under Rev. Proc. 2013-22, in order to have
retroactive reliance, the Restatement Effective Date generally should be the loter of January 1, 2010 or the Initial Effective Darte. The
Restatement Effective Date can be as early as January 1, 2009 but there is no retroactive reliance prior to January 1, 2010. If specific Plan
provisions, as reflected in this Adoption Agreement and the basic plan document, do not have the Effective Date stated in this Election 5,
indicate as such in the election where called for or in Appendix A.]

Additional Effective Dates (Choose if applicable)

{¢) | |1 Restatement of surviving and merging plans. The Plan restates two (or more) plans (Complete S(c) and (d) above Jfor this
istrviving) Plan. Complete (1) below for the merging plan. Choose (2) if applicable.}:

(1) Merging plan. The _ Plan was or will be merged into this surviving Plan as
of: . The merging plan's restated Effective Date is: . The merging plan's original Effective
Date was: ;

(2) | | Additional merging plans. The following additional plans were or will be merged into this surviving Plan (Optional to
complete a. and b. if applicable. Mav attach an addendum to add additional plans.):

Restated Original
Name of merging plan Merger date Effective Date Effective Date
a.
b.
() [ | Special Effective Date for Elective Deferral provisions:

[Note: If Elective Deferral provision is not effective as of the Initial Effective Date or the Restatement Effective Date, enter the date as of
which the Elective Deferral provision is effective. The Special Effective Date mav not precede the date on which the Employer adopted the
Plan.]
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6. CONTRIBUTION TYPES (1.12). The Employer and/or Participants, in accordance with the Plan terms, make the following
contributions to the Plan (Choose one or more of (a) through (g). If the Employer has made election 3(b) indicating that the ERISA Safe
Harbor Exemption applies, the only valid elections are (b), (b)(1) or (gh):

(@) | 1 Mandatory Employee Contributions. See Section 3.04(A)(3) and Election 18.
(b) [X] Pre-Tax Elective Deferrals. See Section 3.02 and Elections 19 —21.

(1) | ] Roth Deferrals. See Section 3.02(F) and Elections 19 — 21, [Note: The Employer may not limit Elective Deferrals to Roth
Deferrals only.)

{(c) [ ] Matching. See Sections 1.36. 1.47, and 3.03 and Elections 22, 23. 27, 28 and 32. [Note: [f the Plan is a safe harbor plan,
choose 6(f) and do not choose 6(c).]

(d) [ 1 Nonelective. Sce Sections 1.48 and 3.04 and Elections 25 through 28. /Note: The Emplayer may make an Operational QNEC
without electing 6{d). See Section 3.04(C)(1). If the only nonelective contributions are safe harbor contributions. choose 6(f)
and do not choose 6id).]

(e) [ ] Employee (after-tax). See Section 3.09 and Election 32.

() [ | SafeHarbor/Additional Matching. The Plan is a safe harbor 403(b) Plan. The Employer will make Safe Harbor Contributions
as it elects in Election 24. The Employer may or may not make Additional Matching Centributions as it elects in Election 24.
See Section 3.05.

(g) | | None (frozen plan). The Plan is/was frozen effective as of: . See Sections 3.01(F) and 9.04,
[Note: Elections 18 through 26 and Election 32 do not apply to any Plan Year in which the Plan is Jrozen.]

7. EXCLUDED EMPLOYEES (1.35). The following Employees are not Eligible Employees {either as to the overall Plan or the
designated contribution type) (Choose (a), (b} or (c). See also Election 18fe).):

(a) [X] NoExcluded Employees. All Employees are Eligible Employees as to all Contribution Types.

(b) | 1 Exclusions - same for all Contribution Types. The following Employees are Excluded Employees for all Contribution Types
(Choose one or more of (e) through (h) and/or {m). Choose column (1) for each exclusion elected at (e) through ihy.):

{¢) | | Exclusions. The following Employees are Excluded Employees (either as to all Contribution Types or to the designated
Contribution Type) (Choose one or more of (d) through (m)):

[Note: For this Election 7, unless described otherwise in Election 7(m), Elective Deferrals includes Pre-Tax Deferrals, Roth Deferrals and
Safe Harbor Contributions; Matching includes all Matching Contributions (unless this is a safe harbor plan); Nonelective inchides all
Nonelective Contributions other than safe harbor nonelective contributions and Operational QNECs; Employee: Mandatory includes
Mandatory Employee Contributians and Employee (after-tax) Contributions. )

(1) 2) 3) 4 (5)
All Elective Employee/
Contributions  Deferrals Matching  Nonelective  Mandatory
(d) [ ] No exclusions. No exclusions as to the N/A {1 [ ] I [ 1
designated Contribution Type. (See Election 7(a))
(¢} [ | Non-Resident Aliens, See Section 1.35(B). [ 1 OR [ ] [ 1 [ 1 [1
(fH [ | Employees who normally work less than [1 OR || [1 [ 1 [ 1
20 hours per week. See Section 1.35(E) (e.g.. il
any such excluded Employee actually completes
a Year of Service),
(8 | 1 Student Employees. See Section 1.35(C) [1 OR |[] 1 11 1}
(i.e.. students enrolled in the entity sponsoring
this Plan).
(h) [ | Other Employer plan. Employees who are [ 1 OR [ 1 [1] [1 [1

eligible to participate in another plan of the
Employer which is a (Choose one or more of a.
through c.):

a. [ ] 40i(k)plan

b. [ ] 403(b)plan

¢. [ | governmental 457(b) plan
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(i [ ] Collective Bargaining (union) Employees. N/A N/A [1] [ 1 [1
See Section 1.35(A).

(d [ ] Highly Compensated Employees. N/A N/A [] [ [ 1
See Section 1.39,

(k) [ | Per Diem Employees. N/A N/A [1 [1 [ 1

() [ 1 Deseribe exclusion: N/A N/A [1] [] [

(m) [ ] Describe exclusion:
fe.g.. exclude hourly paid employees).

{Note: The Employer may not complete Election 7(m} in a manner which would violate the universaf availability rule of Treas. Reg
§1.403¢b)-3(b), afier taking into consideration the entity rules of Treas. Reg. §1.403(b)-5(b)(3) and the transition rules of Treas. Reg.
§1.403(b})-10d). Accordingly, Election 7(m) may only be used to provide an exclusion for Elective Deferrails if the Employer is a Church or
the excluded Employees are eligible to make elective deferrals under another 403(b), 401k) or governmental 457(b) plan of the
Emplover.]

[Note: Unless the Emplayer is a Church, any exclusion under Election 7(i} or 7tm), except for Employees who normally work less than 20
hours per week, may not be based on age or Service. See Election 14 for eligibility conditions based on age or Service. See Election 24
regarding Safe Harbor Contributions. ]

8. COMPENSATION (1.11). The following Compensation (as adjusted under Elections 9 and 10) applies in allocating Employer
Contributions (or the designated contribution type) (Choose one ar more of (a) through (e). Choose (f) if applicable.).

[Note: Unless described otherwise in Election 8fe), Elective Deferrals includes Pre-Tax Deferrals and Roth Deferrals; Matching inciudes
all Matching Contributions; Nonelective includes all Nonelective Coniributions, Employee Mandatory includes Mandatory Employee
Contributions and Employee (after-tax} Contributions. In applying any Plan definition which references Section 1.11 Compensation, where
the Empioyer in this Election 8 elects more than one Compensation definition for allocation purposes, the Plan Adwinistrator will use W-2
wages for such other Plan definitions if the Employer has elected W-2 wages for any Contribution Type or Participant group under
Election 8. If the Employer has not elected W-2 wages, the Plon Administrator for such other Plan definitions will use 415 Compensation.]

() 2 3 4 {5

All Elective Employee/

Contributions Deferrals Matching Nonelective Mandatory
(a) [X] W-2wagesincreased by Elective Deferrals. X] OR [ ] [ 1] [ 1] [ 1]
{b) [ | Code §3401 federal income tax withholding [1 OrR [ ] [ 1] [1 1

wages increased by Elective Deferrals.

(c} [ | 415 Compensation. [1 OR [ | [1 1 [ 1
(d [ | Describe Compensation by Contribution Type or {] OR [} [ 1] [ 1 [ 1

by Participant Group:
(&) [ ] Describe Compensation by Contribution Type or by Participant Group:

[Note: Under Election 8¢d) or 8(e), the Emplover may: (i} efect Compensation from the elections available under Elections 8(a). (b), (c) or
{d), or a combination thereof as to a Participant group (e.g., W-2 Wages for Matching Contributions for Campus A Employees and 415
Compensation in all other cases): andior (i} define the Contribution Tvpe colmn headings in a manner which differs from the
“all-inclusive” description in the Note immediately preceding Election 8(a) (e.g., Compensation for Safe Harbor Matching Contributions
means W-2 Wages and for Additional Matching Contributions means 415 Compensation).]

(f} [ 1 Allocate based on specified 12-month period. | ] OR | [1] | ] 1
The allocation of all Contribution Types (or
specified Contribution Types) will be made based
on Compensation within a specified 12-month
period ending within the Plan Year as follows:

9. PRE-ENTRY/POST-SEVERANCE COMPENSATION (1.11(H)/(1)). Compensation under Election 8:

[Note. For this Election 9, uniess described otherwise in Elections 9(ci, 9id), 9(n) or 9(o), Elective Deferrals includes Pre-Tax Deferrals
and Roth Deferrals, Matching includes all Matching Contributions; Nonelective includes all Nonelective Contributions;

Employee: Mandatory includes Mandatory Employee Contributions and Emplovee (after-tax) Contributions. Election 9¢) or 9(d) below
may cause allocation Compensation to fail 1o be nondiscriminatory under Treas. Reg. §1.4141s).]
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1) @ 3 4) (5)

Pre-Entry Compensation (Choose one or more of (a), (b) or (c). All Elective Employee/
Choose Contribution Type as applicable.): Contributions Deferrals Matching Nonelective Mandatory
(a) [X] Plan Year. Compensation for the entire Plan [X] OR [ [1 [1] 11

Year which includes the Participant's Entry Date.

[Note: If the Employer under Election 8(f) elects to

allocate some or all Contribution Types based on a

specified 12-month period, Election 9(a) applies to

that 12-month period in lieu of the Plan Year.]
(b)Y [ | Participating Compensation. Only Participating [1 OR ] [1] [ 1] [1]

Compensation. See Section 1.11{H)1).
{c) | | Describe Pre-Entry Compensation [1] OR [] [1 [1] [ 1]

[Note: Under a Participating Compensation election, in applying any Adoption Agreement elected contribution limit or formuia, the Plan
Administrator will count only the Participant’s Participating Compensation. See Section 1.11{H)(1} as to plan disaggregation. |

(d) [ | Describe Pre-Entry Compensation by Contribution Type or by Participant group:

[Note: Under Election 9(c} or 9(d), the Employer may: (i} elect Compensation from the elections available under Pre-Entry Compensation
or a combination thereof as to a Participant group (e.g., Participating Compensation for ail Contribution Types as to Campus A
Employees, Plan Year Compensation for all Contribution Types to Campus B Emplovees) and/or (ii) define the Contribution Tvpe column
headings in a nanner which differs from the "ail-inclusive” description in the Note immediately preceding Pre-Entry Compensation (e.g.,
Compensation for Nonelective Contributions is Participating Compensation and for Safe Harbor Nonelective Contributions is Plan Year
Compensation).]

Post-Severance Compensation. The following adjustments apply to Post-Severance Compensation paid within any applicable time period
as may be required (Choose fe), (f) or (g).):

[Note: Under the basic plan docinent, if the Employer does not elect any adjustments, Post-Severance Compensation includes regular
pay. feave cash-outs, and deferred compensation, and excludes disability continuation payments and does not connt Deemed Includible
Compensation.]

(e} [X] None. The Plan includes post-severance regular pay. leave cash-outs, and deferred compensation, and excludes post-severance
disability continuation payments, and Deemed Includible Compensation as to any Contribution Type except as required under
the basic plan document (skip to Election 10).

(f) [ | Same for all Contribution Types. The following adjustments to Post-Severance Compensation apply to all Contribution Types
(Choose one or more of (i) through (o). Choose column (1) for each aption elected at (i) through (n).):

(g) | 1 Adjustments - different conditions apply. The following adjustments to Post-Severance Compensation apply to the designated
Contribution Types {Choose one or more of (h} through (o). Choose Contribution Type as appiicable )

(n @ 3 ) &)
All Elective Employee/
Post-Severance Compensation: Contributions Deferrals Matching Nonelective Mandatory
(h) | ] None. The Plan takes into account N/A [1] [1] [ 1] |1
Post-Severance Compensation as to {See Election 9(e))

the designated Contribution Types as specified
under the basic plan document.

() | | Exclude All. Exclude all Post-Severance [1 OR || [ 1 11 11
Compensation. [Note: 415 testing Compensation
(versus allocation Compensation) must include
Post-Severance Compensation composed of
regular pay. See Section 4.05(D).]

G) | | Regular Pay. Exclude Post-Severance Compensation [} OR {] {1 [ 1 [1
composed of regular pay. See Section 1.1 1{I}1)(a).
[Note: 415 testing Compensation iversus allocation
Compensation) must include Post-Severance
Compensation composed of regular pay. See
Section 4.05(D).]

(ky [ | Leave cash-out. Exclude Post-Severance [1 OR [ | [ 1 I 1 | 1
Compensation composed of leave cash-out. See
Section 1.11((1)(b}.
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() [ 1 Deferred Compensation. Exclude Post-Severance [1 OR [ ] 1 ] i1
Compensation composed of deferred compensation.
See Section 1.11{I)(1)(c).

(m) [ | Salary continuation for disabled Participants. [] OR [ ] [1 [1 [ 1
Include Post-Severance Compensation composed of
salary continuation for disabled Participants. See
Section 1.1 {1)(2). (Choose a. or b.):

a. [ ] For NHCEs oaly. The salary continuation will
continue for the following fixed or determinable
period: (specify period, e.g.,
"ten years" or "term of disability policv").

b. | ] Forall Participants. The salary continuation will
continue for the following fixed or determinable
period: (specify period: e.g., "ten
years” or "term of disability policy™).
{n) [ ] Describe Post-Severance Compensation by [] OR [ ] [ 1 I1 [ 1
Contribution Type or by Participant group:

(0) | | Describe Post-Severance Compensation by Contribution Type or by Participant group:

[Nate: Under Election 9(n) or 9(0), the Emplover may: (i) efect Compensation from the elections available under Post-Severance
Compensation or a combination thereaf as to a Participant group (e.g., Include regular pay Post-Severance Compensation for all
Contribution Types as to Campus A Employees, no Post-Severance Compensation for alt Contribution Types to C ampus B Employees)
and/or {ii) define the Contribution Type column headings in a manner which differs from the "all-inclusive” description in the Note
imnediately preceding Pre-Entry Compensation (e.g., Compensation for Nonelective Contributions does not include any Post-Severance
Compensation and for Safe Harbor Nonelective Contributions includes regular pay Post-Severance Compensation).]

10. EXCLUDED COMPENSATION (1.11(G)). Apply the following additional exciusions or other adjustments to Compensation
Elections under 8 and 9 (Choose (a), (b) or (c).):

{a) {X] No exclusions. Compensation as 1o all Contribution Types means Compensation as elected in Elections & and 9 (skip 1o Election
11).

(b} [ | Exclusions-same for alt Contribution Types. The following exclusions apply to all Contribution Types (Choase one or more
of (f} through (n}. Choose column (1) for each option elected at (f} through (m).):

{(¢) | | Exclusions - different conditions apply. The following exclusions apply for the designated Contribution Types (Choose one or
more of (d) through (n) below. Choose Contribution Type as applicable.):

[Note: In a safe harbor 403(b} plan, allocations qualifying for the ACP rest safe harbor must be based on a nondiscriminatory definition of
Compensation. If the Plan applies permitted disparitv, allocations also must be based on a nondiscriminatory definition of C. ompensation if
the Plan is to avoid more complex testing. Elections 10(g) through {n) below may cause allocation Compensation to fail to be
nendiscriminatory under Treas. Reg. §1.414{s). In a non-safe harbor 403(b) plan, Elections 10(g} through {n) which result in
Compensation failing to be nondiscriminatory may result in more complex nondiscrimination testing. For this Election 10, unless
described otherwise in Election 10(n), Elective Deferrals includes Pre-Tax Deferrals and Roth Deferrals; Matching includes all Matching
Contributions; Nonelective includes all Nonelective Contributions; Employee:Mandatory includes Mandatory Employee Contributions and
Employee iafter-tax) Contributions.]

() 2) 3 ) (5)
All Elective Employee/
Compensation Exclusions Contributions Deferrals Matching Nonelective Mandatory
(d) [ ] Noexclusions. No exclusion as to N/A [1 [ 1] [ 1] [1
the designated Contribution Type(s). (See Election 10{a))
() [ 1 Elective Deferrals. See Section 1.24. N/A N/A [1 [1 [1

{e.g.. exclusions under Code §§ 401(k), 125,
132(f)(4). 403(b), 414(h)(2) pickup, & 457).

(fy [ 1 Fringe benefits. As described in Treas. [] OR [ ] I 1 [1 i1
Reg. §1.414(s)-1(c}(3) (e.g.. reimbursements or
ather expense allowances. fringe benefits,
moving expenses, deferred compensation and
welfare benefits).
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(b}
(i)
)]
k)
(U]

_— e = e e g

(m) | |

) [ 1]

Compensation exceeding $ 5
Apply this election to (Choose a. or b.):

[ 1 AllParticipants.

[Note: If the Employer elects Safe Harbor
Contributions under Election 6(f), the Employer
may not elect 10(ga. ta limit the Safe Harbor
Coniribution allocation to the NHCEs.]

[ 1 HCE Participants only.
Bonus,

Commission.

Overtime,

Leave of Absence Pay.

Related Employers. See Section 1.29(B).
(If there are Related Employers, choose one or
both of a. and b.):

| 1 Non-Participating. Compensation paid to
Employees by a Related Employer that is not a
Participating Employer.

[ | Participating. As to the Employees of any
Participating Employer, Compensation paid by
any other Participating Employer to its
Employees. See Election 26(f).

Describe Compensation adjustment(s):

Describe Compensation adjustment(s):

Employer Contributions and Elective Deferrals 403(b)

OR

OR
OR
OR
OR

[

[

[

OR

OR

I} 1] 1] 1

[Note: Under Election 10(m) or |0(n), the Employer may: (i} describe Compensation from the elections available under Elections | O(d)
through (1), or a combination thereof as to a Participant group (e.g., No exclusions as to Campus 4 Employees and exclude bonus as to
Campus B Employees); (i} define the Contribution Type column headings in a manner which differs from the "all-inclusive” description in
the Note immediately following Election 10(c) (e.g., Efective Deferrals means §125 cafeteria deferrals only OR No exclusions as to Safe
Harbor Contributions and exclude bonus as to Nonelective Contributions): and/or (iti) describe another exclusion (e. g.. Exclude shift

differential pay). Any adjustment must be definitely determinable.)

11, HOURS OF SERVICE (1.40). The Plan credits Hours of Service for the following purposes {and to the Employees) as follows (Hours
of Service for Eligibility as defined below also applies to the application of the exclusion for Employees who normally work less than 20

honrs per week (Election 7(f).) (Choase one or more of (a) through (e)):

(a) [X] Actual (hourly) Method.

(b) | | Equivalency Method:
weekly, efc.)

(e.g., daily,

(c) [ ] Elapsed Time Method. See Section 1.40(D)(3).

{d} [ 1 Actual (hourly) and Equivalency other.

Equivalency Method:
daily, weekly, etc.} for Employees for whom records
or actual Hours of Service are not maintained or
available {e.g., salaried Employees), and Actual
Method for all other Employees.

(e) [ ] Describe:

fe.g.

)]
All
Purposes

{X]
]

(2) £ )
Allocation
Eligibility Yesting Conditions
OR |1 (1 (I
OR | ] (| 1]
OR [ ] ] [1]
OR | | [ (I

[Note: Under Election 11(e), the Employer may describe Hours of Service from the elections available under Elections 11 {aj) through (d),
or a combination thereof as to a Participant group and:or Contribution Tupe (e.g., For all purposes, Actual Method applies to staff and
Equivalency Method applies to fuculty).]

12017 Voya Retirement Insurance and Annuity Company or its suppliers
7



Employer Contributions and Elective Deferrals 403(b)

12. ELECTIVE SERVICE CREDITING (1.66). The Plan must credit Related Employer Service under Section 1.29(B) and also must
credit ceriain Predecessor Employer/Predecessor Employer Service under Section 1.66(A)/(B). If the Plan is a Multiple Employer Plan, the
Plan also must credit Service as provided in Section 10.07. The Plan also elects under Section 1.66(C) to credit as Service the following
Predecessor Employer Service (Choose (a) OR (b).):

(2} [X] Not applicable. No elective Predecessor Employer Service crediting applies.

(b) [ ] Predecessor Employer. The Plan credits the specified service with the following designated Predecessor Employers as Service
for the Employer for the purposes indicated (Complete (1). Choose (2) and/or (3) if applicable):

[Note: Any elective Service crediting under this Election 12 must be nondiscriminatory if this is an ERISA Plan.]

(1) Employer/Purposes. Credit as Service. (1) 2 3 0]
service with the following Predecessor Employer(s) for All Allocation
the designated purpose(s) (Choose one or more): Purposes Eligibility Vesting Conditions
a. [ | Employer: (] [ [ 1] [ 1]
b. { ] Employer: 1] [ 1] 1

[ | Employer: [ [1 (I [1]
d. [ ] Type of Predecessor. Credit service with any [1 [1] (1 [1

Predecessor Employer which is (Choose one or more of
i—vi)
i. [ 1 AnEducational Organization.

ii. [ ] AnEducational Organization providing
post-secondary education.

ii. [ | AnElgible Employer.

iv. | | A Church-Related Organization.

v. | 1 A nonprofit research institution.

vii [ ] Other:

(specify organization type)

(2) | | Time period. Subject to any exceptions noted under Election 12(b)(3), the Plan credits as Service under Election 12(b)(1),
all service regardless of when rendered unless a. and/or b. is elected below (Chaose a. and/or b. if applicable):

a. [ ] Service after. All service, which is or was rendered after: (specify date).
b. [ ] Service before. All service, which is or was rendered before: (specify date).
(3) [ | Describe clective Predecessor Employer Service crediting:

{Note: Under Election 12{b)(3). the Employer may describe service crediting from the elections available under Elections 12¢b}(1) or (2),
or a combination thereof as to a Participant group and/or Contribution Type fe.g., For all purposes credit all service with X, but credit
service with Y only onvafier 1/1:05 OR Credit all service for all purposes with entities the Emplover acquires after 12/31:04 OR Service
crediting for X Campus applies only for purposes of Nonelective Contributions and not for Matching Contributions).]

ARTICLE 2
ELIGIBILITY REQUIREMENTS

I13. ELIGIBILITY/ELECTIVE DEFERRALS {Universal Availability) (2.01{A}}. Unless the Employer is a Church, an Employee (other

than an Exciuded Employee) generally becomes a Participant in the Elective Deferral portion of the Plan as soon as administratively
feasible on or after the Employee's first day of employment with the Employer, as more fully described in Section 2.01{A). [Note: Elections
14 - 17 do not apply 1o Elective Deferrals unless Election 14(i) is elected or the Employer is a Church.]

14. ELIGIBILITY NONELECTIVE/MATCHING/EMPLOYEE CONTRIBUTIONS {2.01(B})). To become a Participant in all applicable
contributions under the Plan, an Employee must satisfy the following eligibility condition(s). All applicable contributions under the Plan
include the Matching, Nonelective and Employee Contributions. If the Employer is a Church, then all applicable contributions under the
Plan also include the Elective Deferral portion of the Plan. (Choose faj(l) or choose one or more of (a} through (i) as applicable. Choose
i}, (k) and’or (1} if applicable ):

[Note: For this Election {4, unless described otherwise in Election 14(i}, or the context otherwise requires, Marching includes afl Matching
Contributions; Nonelective includes all Nonelective Contributions (except Operational QNECs): Employee: ‘Mandatory inciudes Mandatory
Emplovee Contributions and Employee (after-tax) Contributions unless otherwise elected at 14(k). This Election does not apply to Safe
Harbor Contributions, but see Election 24(g). If the Plan is an ERISA Plan, eligibility conditions must comply with ERISA §202, which is
similar to Code §410(a}.]
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() 2) E)] 4
All Applicable Employee/
Contributions Matching Nonelective  Mandatory
(a) [ ] None.Entry on Employment Commencement [1] OR [ 1 [1 | 1
Date or if later. upon the next following Entry Date
) [ | Age: (See the Minimum Age Note) [ 1] OR [1 (1] [1]
(¢) [ ] One Year of Service. [ 1 OR I 1 [ 1] I 1
(d) [ | Two Years of Service (without an intervening [1 OR [ ] [ 1] [ 1
Break in Service.)
e [ ] Years of Service (without an intervening [1 OR [ 1] [l |1
Break in Service. Do not use for an ERISA Plan.)
1] months (not exceeding 12 menths for [ 1 OR [1 [1 []
Safe Harbor Contributions and if an ERISA Plan,
not exceeding 24 months for other contributions).
Service need not be continuous (mere passage of
time),
@ 1) month pericd (not to exceed 12) [1 OR 1] [ 1] l1]
from the Eligible Employee's employment
commencement date and during which at
least Hours of Service are completed in each
month. [f the Employee does not complete the designated
Hours of Service each month during the specified monthly
time period, the Employee is subject to the one Year of
Service (or two Years of Service if more than 12 months
is elected) requirement as defined in Election 16, The
months during which the Employee completes the
specified Hours of Service (Choose one of (1) or (2).):
(1) [ ] Consecutive. Must be consecutive.
(2) [ | Notconsecutive. Need not be consecutive,
(h} [ | Deseribe eligibility conditions: {1 OR [] |1 [ 1

(i | | Describe eligibility conditions:

[Note: The Employer may use Election 14(h) or 14{1) to describe different eligibility conditions (e.g ., for all contributions, no eligibility
requirements for faculty Employees and One Year of Service as to administrative staff Employees). If the Plan is not an ERISA Plan, this
option may be used to specify age or service conditions which would exceed those ERISA permits. ]

[Note: If the Pian is an ERISA Plan. the Emplover must provide immediate 100% vesting if the Service condition under Election 14 exceeds
one Year of Service or more than hvelve months.]

[Minimum Age Note. If the Plan is an ERISA Plan, the minimum age cannot exceed 21, except in a plan which meets all of the following
conditions: (1) The minimum age does not exceed 26. (2) The Emplover is an educational organization which normally maintains a regular
Jaculty and eurriculum and has a regularly enralled body of pupils or students in attendance at the place where its educational activities
are regularly carried on; (3) the Plan does not require more than one Year of Service as a condition Jor entry: and (4) the Plan provides
Jull vesting after no more than one Year of Service.)

() [ ] Special eligibility Effective Date (Choose (1} and/or (2} if applicable.}

(1) [ ) Waiver of eligibility conditions for certain Employees. The eligibility conditions and entry dates apply solely to an
Eligible Employee employed or reemployed by the Employer after {specifv date). If the Eligible Employee
was employed or reemployed by the Employer by the specified date, the Employee will become a Participant on the latest
of: (i) the Effective Date; (ii) the restated Effective Date: (iii) the Employee’s Employment Commencement Date or
Re-Employment Commencement Date; or (iv) the date the Employee attains age {nof exceeding age 21).

[Note: If the Employer does not wish to impose an age condition under clause (iv) as part of the requirements for the eligibility conditions
waiver, leave the age blank.|

(2) [ 1 Deseribe special eligibility Effective Date(s):

[Note: Under Election 14()i2), the Employer may describe special eligibility Effective Dates as to a Participant group and or Contribution
Type.]
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(k) [ | Mandatory Contribution - eligibility conditions. If different conditions apply to Mandatory and Employee (after-tax)
Contributions, to become a Participant with respect to Mandatory Contributions, an Employee must satisfy the following
eligibility condition(s). (Choose (1) or (2) if applicable):

(D [ | Noconditions.

(2) [ 1 Conditions apply. To become a Participant with respect to Mandatory Contributions, an Employee must satisfy the
following eligibility condition(s): (Choose one or more):

a. | | Age
b. [ 1

{See the Minimum Age Note that follows option 14(i) above)

Year(s) of Service (may not exceed 2 Years of Service; if this is an ERISA Plan, then the Employer must
provide immediate 100% vesting if more than | Year of Service)

c. [ 1] months (imay not exceed 24 months; if this is an ERISA Plan, then the Employer must provide immediate
100% vesting if more than 12 months). Service need not be continuous (mere passage of time).

d. [ ] Describe eligibility conditions:

[Note: Election 14(k)(2)d. may only be used to describe different eligibility conditions in a manner consistent with the parameters set forth
in the Notes following Elections 14(i).]

(. [ ] Employer maintains another plan. The Employer maintains another plan providing for clective deferrals that satisfies the
universal availability requirements under Code §403(b)(12). Instead of satisfying the universal availability requirements in this
plan, the eligibility conditions for the following contribution source will aiso apply for Elective Deferral purposes. (Choose one)

(1) [ | Matching

(2) | | Nonelective

(3) | | Employee/Mandatory
15. YEAR OF SERVICE - ELIGIBILITY (2.02(A)). (Complete (b). Choose (a) if other than 1,000 Hours of Service. Choose (c) if
applicable}: [Note: If the Employer under Election 14 elects a one or two Year(s) of Service condition or elects to apply a Year of Service

Jor eligibility under any other Adoption Agreement election, the Employer should complete Election 15. The Employer should not complete
Election 15 if it elects the Elapsed Time Method for eligibiliny. |

(@ | | Year of Service. An Employee must complete Hour(s) of Service during the relevant Eligibility Computation Period to
receive credit for one Year of Service under Article 2; [Note: If the Plan is an ERISA Plan, the number may not exceed 1,000, If
feft blank, the requirement is 1,000 Hours of Service. ]

(b) Subsequent Eligibility Computation Periods. After the Initial Eligibility Computation Period described in Section 2.02(C), the Plan
measures Subsequent Eligibility Computation Periods as (Choose (1) or (2)):

(1) [ ! Plan Year. The Plan Year, beginning with the Plan Year which includes the first anniversary of the Employee's
Employment Commencement Date.

() | 1 Anniversary Year, The Anniversary Year, beginning with the Employee's second Anniversary Year.

[Note: To maximize delayed entry under a two Years of Service condition for Nonelective Contributions or Matching Contributions, the
Employer should elect to remain on the Anniversary Year for such contributions.)

(c) [ | Describe: :
{e.g., Anniversary Year as to faculty and Plan Year as to other employees OR 500 Hours of Service for Marching Contributions
and 1,000 Hours aof Service for Nonelective Contributions.)

£12017 Voya Retirement Insurance and Annuity Company or its suppliers
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16. ENTRY DATE (2.02(D)). The Entry Date means the Effective Date and (Choose one or more of (a) through (1); select (g} if
applicable):

[Note: For this Election 16, unless described otherwise in Election 16(f), Matching includes all Matching Contributions; Nonelective
includes alf Nonelective Contributions (except Gperational QNECs); Employee Mandatory includes Mandatory Employee Contributions
and Employee (afier-tax) Contributions unless otherwise elected at 16(g). If the Employer is a Church, then all applicable contributions
under the Plan also include the Elective Deferral portion of the Plan.)

(0 @ 3 “@
All Applicable Employee/
Contributions Matching  Nonelective = Mandatory
(a) [ | Semi-annuak The first day of the first month [1] OR [1 [ 1] [
and of the seventh month of the Plan Year.
(b) | 1 First day of Plan Year. [1] OR [1 [1 1
() [ | Firstday of each Plan Year quarter. [ 1 OR I 1] [ 1 [}
(d} [ ] The first day of each month. 1] OR 1 (1 1]
(e} | ]| Immediate. Upon Employment Commencement [ 1 OR [ ] 11 [ 1
Date or if later, upon satisfaction of eligibility conditions.
(0 [ | Describe:

(e.g.. Immediate as 1o faculty Employees and semi-annual as to administrative staff Employees. A Church Plan may use this
option ta specify an Entry Date for Elective Deferrals. If the Plan is not an ERISA Plan, this option may be used to specify an
entry date later or otherwise different from those ERISA permits.)

Mandatory Contribution - entry date (Choose if applicable):

(& [ | Mandatory Contribution - entry date. If a different entry date applies to Mandatory and Employee (after-tax) Contributions,
the Entry Date for Mandatory Contributions means (Choose one):

{I) [ ] Semi-annual. The first day of the first month and of the seventh month of the Plan Year.

{2} First day of Plan Year.

]
(3) [ | The first day of each month.
4) | 1 Immediate. Upon Employment Commencement Date or if later, upon satisfaction of eligibility conditions.
(5) | ] Describe:

fe.g.. Immediate as to faculty Employees and semi-annual as to administrative staff Emplayees. If the Plan is not an
ERISA Plan, this aption may be used 1o specify: an entry date later or otherwise different from those ERISA perniits.)

17. PROSPECTIVE/RETROACTIVE ENTRY DATE (2.02(D)). An Eligible Employee after satisfying the eligibility conditions in
Election 14 will become a Participant for all applicable contributions on the Entry Date immediately following or coincident with the date
the Employee completes the eligibility conditions (if employed on that date) unless otherwise elected below (Choase one if applicable):

(3 | | Immediately following the date the Employee completes the eligibility conditions.

(0 [ ] Immediately preceding or coincident with the date the Employee completes the eligibility conditions.
{c) [ ] Immediately preceding the date the Employee completes the eligibility conditions.

@ |

() 1

Nearest the date the Employee completes the eligibility conditions.

|

] Describe:
fe.g., nearest as to faculty Employees and immediately following as to administrative staff Employees. A Church Plan may use
this aption to specify the relevant date for Elective Deferrals.)

[Note: Unless otherwise excinded under Election 7, if this is an ERISA Plan, an Employee whe remains employed by the Employer on the
relevant dare must become a Participant by the earlier of: (i) the first day of the Plan Year beginning after the date the Employee compietes
the age and service requirements of ERISA §202 (Code §410(a)) or (ii} 6 months afier the date the Employee completes those
requirements.)

ARTICLE 3
PLAN CONTRIBUTIONS

AMOUNT AND TYPE(S) (3.01). The amount and type(s) of contributions for a Plan Year or other specified period are those described in
Election 6 above and in the Article 3 elections below.

© 2017 Voya Retirement Insurance and Annuity Company or its suppliers
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18. MANDATORY EMPLOYEE CONTRIBUTIONS (3.04{A)(3)). The Mandatory Employee Contributions under Election 6{a) are
subject to the following additional elections. The Plan will hold and administer Mandatory Employee Contributions as pretax Nonelective
Contributions.

Amount of Mandatery Employee Contribution. The Employer shall withhold the following Mandatory Employee Contributions from
Participant Compensation and contribute them. {Choose fa), (b) or {c).):

(@) [ | Uniform %. “a of each Participant's Compensation. per Plan Year,
(b) | | Fixed dollar amount. § , per Plan Year,
{c} | ] Describe: {e.g., The greater of $500 or 3% of each Participant's Compensation, per Plan Year. The time

period is the Plan Year unless otherwise elected at () below.)

[Note: The Employer under Elfection 18(c) may specify any definitely determinable Mandatory Employee Contribution formula not described
under Elections 18(a) or (b) andior the Employer may describe different Mandatory Employee Contributions as applicable to different
Participant groups.)

Type of Mandatory Employee Contribution, The Mandatory Employee Contribution is being made in accordance with the following
(Choose one):

{d) [ 1 Condition of employment. The Mandatory Employee Contribution is a condition of employment.

{(¢) | | Irrevocable Election. An Eligible Employee may make, on or before first being eligible to participate under any plan of the
Employer, an irrevocable election to contribute to the Plan the Mandatory Employee Contribution. (Choose one):

(1) [ ] Participation Condition. No Eligible Employee will become a Participant in the Plan unless the Employee makes such an
imevocable election. This condition will not apply to Elective Deferrals to the extent it would viclate the universal availability
rule of Treas. Reg. §1.403(b)-5.

(2} [ ] Employer Contribution Condition. No Eligible Employee will be eligible to receive an allocation of Employer
Contributions in the Plan unless the Employee makes such an irrevocable election.

Additional provisions (Choose one or both of (1} and (g) if applicable)

() [ | Time period. Instead of the Plan Year, the time period will be per {e.g.. month, Hour of Service, per Participant
per month}.

(8) | 1 Describe additional conditions related to Mandatory Employee Contributions

19. AUTOMATIC DEFERRAL {ACA/EACA/QACA) (3.02(B)). The Automatic Deferral provisions of Section 3.02(B) (Choose (a) or
(b). Also see Election 20 regarding Awtomatic Escalation of Salary Reduction Agreements.):

[Note: If the Plan intends to use the ERISA Safe Harbor Exemption, the Emplover should choose fa): othenise it risks losing the exemption.
If this is not an ERISA Plan, the Employer should confirm that Automatic Deferral provisions are permissible under applicable law.]

(a) [X] Do notapply. The Plan is not an ACA, EACA, or QACA (skip to Election 20).

(6) [ 1 Apply. The Automatic Deferral Effective Date is the effective date of automatic deferrals or, as appropriate, any subsequent
amendment thereto. (Complete (1), (2} and (3). Complete (4) and (5) ifan EACA or an EACA/QACA. Choose (6) if applicable.):

(1) Type of Automatic Deferral Arrangement. The Plan is an (Choase a., b. or c.):
a. [ 1 ACA. The Plan is an Automatic Contribution Arrangement (ACA) under Section 3.0B)(1).
b. [ | EACA. The Plan s an Eligible Automatic Contribution Arrangement (EACA) under Section 3.02(B)(2).

c. | 1 EACA/QACA. The Plan is a combination EACA and Qualified Automatic Contribution Arrangement (QACA)
under Sections 3.02{B)}(3) and 3.05()).

[Note: If the Employer chooses Election 19(b)(1)c., the Emplover also must choose Election 6(f) and complete Election 24 as to the Safe
Harbor Contributions under the QACA.)

(2)  Participants affected. The Automatic Deferral applies to (Choose a., b., ¢. or d. Choose e. if applicable.):

a. | | Al Participants. All Participants, regardless of any prior Salary Reduction Apgreement, unless and until they make
a Contrary Election after the Automatic Deferral Effective Date.

b. | | Election of at least Automatic Deferrat Percentage. All Participants, except those who have in effect a Salary
Reduction Agreement on the Automatic Deferral Effective Date provided that the Elective Deferral amount under
the Agreement is at least equal to the Automatic Deferral Percentage.

c. | | No existing Salary Reduction Agreement. All Participants, except those who have in effect a Salary Reduction
Agreement on the Automatic Deferral Effective Date regardless of the Elective Deferral amount under the
Agreement.
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d. [ 1 New Participants {not applicable to QACA). Each Employee whose Entry Date is on or following the Automatic
Deferral Effective Date.

e [ 1 Describe affected Participants (not applicable to QACA):

[Note: The Employer in Efection 19(b)(2)e. may further describe affected Participants, e g., non-Collective Bargaining Employees OR
Campus A Employees. All Emplayees eligible to defer must be Covered Employees to apply the 6-month correction period without excise
tax under Code §4979.]

(3) Automatic Deferral Percentage/Scheduled increases. (Choose a., b., c. ord.):

a | 1 Fixed percentage. The Employer. as to each Participant affected. will withhold as the Automatic Deferral
Percentage, % from the Participant's Compensation each payroll period unless the Participant makes a
Contrary Election. The Automatic Deferral Percentage will or will not increase in Plan Years following the Plan
Year containing the Automatic Deferral Effective Date (or, if later, the Plan Year or partial Plan Year in which the
Automatic Deferral first applies to a Participant) as follows (Choose e, £, or g.):

[Note: In order to satisfy the QACA requirements, enter an amount between 6% and 10% if no scheduled increase.)

b. | 1 QACA statutory increasing schedule. The Automatic Deferral Percentage will be:
Plan Year of application to a Participant Automatic Deferral Percentage

1 3%
2 3%
3 4%
4 5%
5 and thereafier 6%

c. [ 1 Otherincreasing schedule. The Automatic Deferral Percentage will be:

Plan Year of application to a Participant Automatic Deferral Percentage

%
%
%
%
%
d. [ | Describe Automatic Deferral percentage:
If (3)a. or (3)d. selected, choose one of the following:
e [ 1 Noscheduled increase. The Automatic Deferral Percentage applies in all Plan Years.
f. [ | Automatic increase. The Automatic Deferral Percentage will increase by Yo per year up 1o a maximum

of __% of Compensation.

g | | Describe increase:
Change Date. If Election 19(b)(3)b., c., . or g. is selected, Elective Deferrals will increase on the following day each Plan Year:
h. [ | First day of the Plan Year.

i. [ 1 Other: (inust be a spectfied or definitely determinable date that occurs at least annualfy)

[Note: If Election 19(b)(3)(b) is selected and the Change Date is other than the JSirst day of the Plan Year, then the increases in the
schedule are accelerated by I year in order to satisfy the QACA requirements]

First Year of Increase. The automatic increase under Election 19(b)(3)c., f. or g. will apply to a Participant beginning with the
first Change Date after the Participant first has automatic defetrals withheld. unless otherwise elected below (Teave blank if not
applicable):

J- [ 1 The increase will apply as of the second Change Date thereafter.

k. [ ] Describe first year increase:
(e.g.. the increase will apply on the Change Date occurring on or afier the Participant has been automatically
enrolled for 3 months).

[(Nate: To satisfy the QACA requirements, the Automatic Deferral Percentage must be: (i) a Jixed percentage which is at least 6% and not
more than 0% of Compensation; (ii) an increasing Automatic Deferral Percentage in accordance with the schedule under Election
19(5)(3)b.. or (iii) an alternative schedule which must require, Jor each Plan Year, an Automatic Deferral Percentage that is at least equal
to the Antomatic Deferral Percentage under the schedule in Election 19(b)(3}b. and which does not exceed 10%. See Section 3.02(B)(3).]
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(4) EACA permissible withdrawal, The permissible withdrawal provisions of Section 3.02(B)(2)d) (Choose a., b. or c.):
a. [ 1 Donotapply.
b. [ | 90 daywithdrawal. Apply within 90 days of the first Automatic Deferral.

c. [ ] 30-90 day withdrawal. Apply, within
than 90 days).

(5)  Contrary Election/Covered Employee. Any Participant who makes a Contrary Election (Choose a. or b.; leave blank if an ACA
ora QACA):

a [ ] Covered Employee. Is a covered employee and continues to be covered by the EACA provisions. [Note: Under this
Election, the Participant’s Contrary Election will remain in effect, but the Participant must receive the EACA annual
notice,)

days of the first Automatic Deferral (may not be less than 30 nor more

b. [ ] NotaCovered Employee. Is not a Covered Employee and will not continue to be covered by the EACA provisions.
[Note: Under this Election, the Participant no longer must receive the EACA annual notice, but the Plan cannot use
the six month period for relief from the excise tax of Code §4979()(1).]

(6) [ ] Describe Automatic Deferral:

[(Note: Under Election 19(b)(6), the Emplover may describe Automatic Deferral provisions from the elections available under Election 19
and/or a combination thereof as to a Participan! group fe.g., Automatic Deferrals do not apply to Campus A Employees. Al Campus B
Employee Participants are subject to an Automatic Deferral Amount equal to 3% of Compensation effective as of January 1, 2017).)

20. AUTOMATIC ESCALATION (3.02(G)). The Automatic Escalation provisions of Section 3.02(G). (Choose (aj or (b). See Election
19 regarding Automatic Deferrals. Automatic Escalation applies 1o Participants who have a Salary Reduction Agreement in effect };

(a) {X] Do notapply,
(b) [ | Apply. (Complete (1), (2}, (3), and if appropriate (4).):
(1)  Participants affected. The Automatic Escalation applies to (Choose a.. b. or c):

a. | | Al Deferring Participants. All Participants who have a Salary Reduction Agreement in effect to defer at least
%o of Compensation,

b. [ | New Deferral Elections. All Participants who file a Salary Reduction Agreement after the effective date of this
Election, or, as appropriate, any amendment thereto, 1o defer at least % of Compensation.

c. [ | Describe affected Participants:

[Note: The Emplover in Election 20¢b){!)c. may further describe affected Farticipants, e.g.. non-Collective Bargaining Employees OR
Campus A Employees. The group of Participants must be definitely determinable and if an EACA under Election 19, must be uniform.]

(2) Automatic Increases. (Choose a. or b.J:

a. [ ]  Automatic increase, The Participant's Elective Deferrals will increase by % per year up to a maximum
of % of Compensation uniess the Participant has filed a Contrary Election after the effective date of this
Election or, as appropriate, any amendment thereto.

b. [ | Deseribe increase:

[Note: The Employer in Election 20(b)(2)b. may define different increases Jfor different groups of Participants or may otherwise limit
Awtomatic Escalation. Any such provisions must be definitely determinable.)

(3) Change Date. The Elective Deferrals will increase on the following day each Plan Year:
a. [ ]| First day of the Plan Year.

b. [ ] Other: {must be a specified or definitely determinable date that occurs at least annualiv)

(4)  First Year of Increase. The Automatic Escalation provision will apply to a Participant beginning with the first Change Date
after the Participant files a Salary Reduction Agreement (or, if sooner, the effective date of this Election, or, as appropriate, any
amendment thereto), unless otherwise elected below:

a. | | The escalation provision will apply as of the second Change Date thereafier.
b. [ | Describe first year increase:
(e.g., the increase will apply on the Change Date occurring on or afier the Participant has been automatically

enrolled Jor 3 months).
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21. CATCH-UP DEFERRALS (3.02(D)}/(E)). A Participant otherwise eligible to do so (Choose {a) or (b)):

(a) I[X] Permitted. May make the following Catch-Up Deferrals to the Plan. (Choaose one or both of (1) and 2}):
(0 [X] Age50Catch-Up.
(2) [X] Qualified Organization (defined in Section 3.02(D)(2)) Catch-Up (Choose a. if applicable).

a. | | Denominational Service (1.17). For purposes of Qualified Organization Catch-Ups, the Plan limits
Denominational Service as Service for the Employer as follows:

(t) [ 1 Not Permitted. May not make any Catch-Up Deferrals to the Plan.

22. MATCHING CONTRIBUTIONS (EXCLUDING SAFE HARBOR MATCH AND ADDITIONAL MATCH UNDER SECTION

3.05) (3.03(A)). The Employer Matching Contributions under Election 6(c) are subject to the fol towing additional elections regarding type
(discretionary/fixed). rate/amount, limitations and time period (collectively, such elections are "the matching formula") and the allocation
of Matching Contributions is subject to Section 3.06 except as otherwise provided. (Chaose one or more of ta) through (h); then, for the
elected maich, complete (1), (2) and/or (3) as applicable. If the Employer completes (2) or (3}, also complete (4), (5) or (6)):

[Note: If the Emplover wishes to make any Matching Contributions that satisfy the ACP safe harbor, the Emplover should make these
Elections under Election 24, and not under this Election 22.]

(1) @ 3 L)) 5 {6)
Limit on Apply Apply
Match Deferrals Limit on Apply limit(s) per  limit(s) per
Rate/Amt Matched Match Amount limit(s) per  payroll designated
|3/% of Elective |$/% of [$/% of Plan Year period {no  time period
Deferrals| Compensation]  Compensation]  ["truewp”] “true-up”]| [no "trwe-up”)
{a} | | Discretionary - see Section _ 2 e [ 1 | EETe
1.47(B) (The Employer may,
but is not required to complete
(a)(1)-i6}. See the "Note"
Sfollowing Election 22)
(bt} [ | Fixed - uniform rate/amount i it 1} 11 I 1
{c) [ ] Fixed - tiered - 2 11 11 I
Elective Maiching
Deferral % Rate
(e.g,upto3) % %
{e.g., morethan 3upto5) ___ % %
% Yo
% %
{d) [ | Fixed - Yearsof Service _ e [ 1 [ 1 [ F—
Years Matching
of Service Rate
(e.g.,upto2) %
(e.g.. more than 2 up 1o 5) %

o
%

"Years of Service" under this Election 22(d) means (Choose a. or b.}-
a [ 1 Eligibility. Years of Service for eligibility in Election 15.
b. | ]| Vesting. Years of Service for vesting in Elections 37 and 38,

(&) [ | Fixed-Based on age at end of period - - 11 [] [ 1—
Matching
Age Rate
%
— %
%
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{fi [ 1 Fixed - Job location or classification o _ (] [ 1 | [
(must be objectively determinable)}
Location Matching
or Class Rate
Ya
R %
%
%

(g) [ ] Fixed Percent of Compensation. %o of Compensation provided the Participant's Elective Deferrals equal or exceed
% of the Participant's Compensation.

(h) [ ] Describe: .
{e.g., A discretionary match applies to staff members. A fixed match equai to 50% of Elective Deferrals not exceeding 6% of Plan
Year Compensation applies to professors.)

[Note: A Participamt's Elective Deferral percentage is equal to the Participant's Elective Deferrals (or such other amounts specified in this
Adoption Agreement) being matched divided by the Participant's Compensation. The matching rate/amount is the specified rate;amount of
match for the corresponding Elective Deferral amount/percentage. The Emplover under Election 22(a) in its discretion may determine the
amount of a Discretionary Maiching Contribution and the matching contribution formula or formulas. Alternatively, the Employer in
Election 22(a) may specify the Discretionary Matching Contribution formula.)

Additional Provisions {Choose if applicabie)

Contributions that are matched. Matching Contributions are made only with respect to Elective Deferrals (includes Pre-Tax and Roth
Elective Deferrals) unless otherwise elected below. (Choose if applicable):

(i) [ ] Matching contributions will only be made with respect to the following (Choose one or more):
(1} [ | Pre-Tax Elective Deferrals.
{2) [ ] Roth Elective Deferrals.
(3) | ] Employee (afier-tax) Contributions.
(4) [ | Elective Deferrals made to the following plan: {enter name of plan).
{5} [ ] Describe:

Participating Employers. The Matching Contributions will be allocated to all Participants regardless of which Employer directly employs
them and regardless of whether their direct Employer made Matching Contributions for the Plan Year unless otherwise elected below or
specified in a participation agreement. (Choose if applicable):

() [ ] The Plan Administrator will allocate the Matching Contributions made by the Signatory Employer and by any Participating
Employer only to the Participants directly employed by the contributing Employer.

23. MATCHING CATCH-UP DEFERRALS (3.03(B)). If a Participant makes an Age 50 Catch-Up or a Qualified Organization Catch-Up
{15-year catch-up). the Employer (Choaose (aj, (b} or {c) as appropriate, selecting the relevant Catch-Up Deferrals):

Qualified
Age 50 Organization
Catch-Ups Catch-Ups
(a) [ ] Match. Will match the Catch-Up Deferrals. [1 {1
(b) [ | Ne Match. Will not match the Catch-Up Deferrals. [} [1]

(©) [ ] Describe.
(e.g. Will apply the discretionary matching contribution to Catch-Up Deferrals but will not apply the fived matching
contribution to catch-up deferrals)

[Note: Regardless of the Employer’s elections in Election 23, a safe harbor 403(h) Plan under Section 3.05 will apply alf Matching
Contributions to Catch-Up Deferrals.)

24. SAFE HARBOR CONTRIBUTIONS/ADDITIONAL MATCHING CONTRIBUTIONS (3.05). The Employer under Election 6(f)
will (or in the case of the Safe Harbor Nonelective Contribution may) contribute the following Safe Harbor Contributions described in
Section 3.05(E} and will or may contribute Additional Matching Contributions described in Section 3.05(F). (Choose one of (a} through
(e). skip this Election 24 if Election 6(f} is not selected. Complete (f) and (i). Choose ig), (h) and’or (j} if applicable.):

[Note: The Employer may elect in Appendix B to its Adoption Agreement to offset any non-Safe Harbor Nonelective Contributions provided
Jor in the Plan by the Safe Harbor Nonelective Contribution elected in {aj or (b} below.]
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Safe Harbor Nonelective Contribution (including QACA). The Safe Harbor Nonelective Contribution equals % ofa
Participant's Compensation. [Note: The amount in the blank must be at least 3%. The Safe Harbor Nonelective Contribution
applies toward foffsets) most other Employer Nonelective Contributions. See Section 3.05(E) (! 1]

Safe Harbor Nonelective Contribution (including QACA)/delayed year-by-year election (maybe and supplemental
notices). In connection with the Employer's provision of the maybe notice under Section 3.05(1)(1), the Employer elects into
safe harbor status by giving the supplemental notice and by making this Election 24(b) to provide for a Safe Harbor Nonelective
Contribution equal to ____% (specify amount at least equal to 3%) of a Panticipant's Compensation. This Election 24(b) and
safe harbor status applies for the Plan Year ending; (specify Plan Year end), which is the Plan Year to
which the Employer's maybe and supplemental notices apply.

[Note: An Emplayer disiributing the mavbe notice can use Election 24(b) without completing the year. Doing so requiires the Plan to
perform Current Year Testing unless the Emplayer decides (o elect safe harbor status. If the Employver wishes to elect safe harbor status for
a single year, the Employer must amend the Plan to enter the Plan Year end above. ]

© 11

n

@[]

n

(ed 11

(I

(2)

3

Basic Matching Contribution. A Matching Contribution equal to 100% of each Participant's Elective Deferrals not exceeding
3% of the Participant's Compensation, plus 50% of each Participant's Elective Deferrals in excess of 3% but not in excess of 5%
of the Participant's Compensation. See Sections 1.47(D) and 3.05(EX4). (Complete (1).):

Time period. For purposes of this Election 24(c), "Compensation” and "Elective Deferrals” mean Compensation and Elective
Deferrals for: - [Note: The Employer must complete the blank line with the applicable time period for computing
the Basic Maich, such as "each payroll period.” "each calendar month," "each Plan Year quarter” or "the Plan Year."]

QACA Basic Matching Contribution. A Matching Contribution equal to 100% of a Participant's Elective Deferrals not
exceeding 1% of the Participant's Compensation, plus 50% of each Participant's Elective Deferrals in excess of 1% but not in
excess of 6% of the Participant's Compensation. (Complete (1).): [Note: This election is available only if the Employer has
elected the QACA awtomatic deferrals provisions under Election 19.]

Time period. For purposes of this Election 24(d), "Compensation” and “Elective Deferrals™ mean Compensation and Elective
Deferrals for: . [Note: The Employer must compiete the blank line with the applicable time period for computing
the QACA Basic Match, such as "each pavroll period,” "each calendar month,” “each Plan Year quarter” or "the Plan Year. "]

Enhanced Matching Contribution (including QACA). See Sections 1.47(E) and 3.05(EX6). (Choose 1) or (2) and complete
{3} for any election ).

[ 1 Uniform percentage. A Matching Contribution equal to % of each Participant's Elective Deferrals but not as to
Elective Deferrals exceeding % of the Participant's Compensation,

[ | Tiered formula, A Matching Contribution equal to the specified matching rate for the corresponding level of each
Participant’s Elective Deferral percentage. A Participant's Elective Deferral percentage is equal to the Participant's
Elective Deferrals divided by the Participant's Compensation.

Elective Deferral Percentage Matching Rate
{e.g., up to 5) % %
{e.g., more than 2 up to 5} %Y — %
% %

Time period. For purposes of this Election 24(e), "Compensation” and "Elective Deferrals” mean Compensation and Elective
Deferrals for: - [Note: The Employer must complete the blank line with the applicable time period for computing

"ow

the Enhanced Match, such as “each payroll period,” "each calendar month,” “each Plan Year quarter” or "the Plan Year."]

[Note: The matching rate may not increase as the Elective Deferral percentage increases and the Enhanced Matching formula otherwise
must satisfv the requirements of Code §§401k)(12)(B)(ii} and (iii) (taking into account Code §401(%) (1 3)(D)ii) in the case of a QACA).
The Employer also must limit Efective Deferrals 1aken into account for the Enhanced Matching Contribution to a maximim of 6% of Plan
Year Compensation.)

(f) Participants who will receive Safe Harbor Contributions. The allocation of Safe Harbor Contributions {Choose {1) or (2). Choose
(3} if applicable.}:

n
2)

3)

[ | Applies to all Participants. Applies to all Participants except as may be limited under Election 24(g).

[ 1 NHCE:s only. Is limited to NHCE Participants only and may be limited further under Election 24(g). The Employer may,
however, make a discretionary Safe Harbor Contribution to one or more HCEs in a percentage or rate allocated that does
not exceed the percentage or rate allocated to the NHCEs as a Safe Harbor Contribution.

[ 1 Applies to all Participants except Collective Bargaining Employees. Notwithstanding Elections 24(f)(1) ot {2). the
Safe Harbor Contributions are not allocated to Collective Bargaining (union) Employees and may be further limited under
Election 24(g).
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(g) [ ] EarlyElective Deferrals/delay of Safe Harbor Contribution. The Employer under this Election 24(g) applies the rules of
Section 3.05(D)) to limit the allocation of any Safe Harbor Contribution under Election 24 for a Plan Year to those Participants
who the Plan Administrator in applying the Otherwise Excludible Employee rule described in Section 4.06(C), treats as
benefiting in the disaggregated plan covering the Includible Employees (Choose (1) if applicable).

(1) [ ] Describe. Instead of using the maximum age and service permitted under the Otherwise Excludible Employee rule. the
Safe Harbor Contribution will be made to those Participants who have satisfied the following eligibility conditions
(The specified age andior service conditions cannot exceed the maximum age and service conditions permitted under the
Otherwise Excludible Employee rule described in Section 4.06(C).

(h}y [ | Another plan. The Employer will make the Safe Harbor Contribution to the following plan:

(i} Additional Matching Contributions. See Sections 1.47(F) and 3.05(F). (Choose (1} or 2).}:

(1) [ 1 No Additional Matching Contributions. The Employer will not make any Additional Matching Contributions to its safe
harbor Plan.

(2) | | Additional Matching Contributions. The Employer will or may make the following Additional Matching Contributions
to its safe harbor Plan. (Choose one or more of ., b., and ¢.):

a. | ] Fixed Additional Matching Contribution. The following Fixed Additional Matching Contribution (Choose (i) or
(ii). Complete (iii).);

{iy [ 1 Uniform percentage. A Matching Contribution equal to ____ % of each Participant's Elective Deferrals but
not as to Elective Deferrals exceeding % of the Participant's Compensation.

(i) | | Tiered formula. A Matching Contribution equal to the specified matching rate for the comresponding level of
each Participant's Elective Deferral percentage. A Participant's Elective Deferral percentage is equal to the
Participant's Elective Deferrals divided by the Participant’s Compensation.

Elective Deferral Percentage Matching Rate
(eg,upto2) __ % %
(e.g.,morethan2upto5) _ % %
% %

(iii) Time period, For purposes of this Election 24{i)(2)a., "Compensation” and "Elective Deferrals" mean
Compensation and Elective Deferrals for:

[Note: The Employer must complete the blank line with the applicable time period for computing the Additional
Match, e.g., each payroil period, each calendar month, each Plan Year quarter OR the Plan Year. If the Employer
elects a match under both (i) and {ii) and will apply a different time period to each match, the Employer may
indicate as such in the blank line.)

b. [ | Discretionary Additional Matching Contribution. The Employer may make a Discretionary Additionat Matching
Contribution. If the Employer makes a Discretionary Matching Contribution. the Discretionary Matching
Contribution will not apply as to Elective Deferrals exceeding % (may not exceed 6%) of the Participant's

Compensation and the total discretionary Matching Contribution will not exceed 4% of Compensation.

(iy  Time period. For purposes of this Election 24(i)(2)b., “Compensation" and "Elective Deferrals” mean
Compensation and Elective Deferrals for:

[Note: The Emplover must complete the blank line with the applicable time period for computing the Additional
Discretionary Matching Contribution, e.g., each pavroll period, each calendar month, each Plan Year quarter OR
the Plan Year. If the Employer fails to specify a time period. the Employer is deemed 1o have elected to compuite its
Additional Matching Contribution based on the Plan Year.]

c [ | Describe Additional Matching Contribution formula and time period:

[Note: For any and all Matching Contributions, inciuding Fixed Additional Matching Contributions and Discretionary Additional
Matching Contributions: (i} the matching rate muy not increase as the Elective Deferral percentage increases; (ii) no HCE may be eniitlied
to a greater rate of match than any NHCE: (iii) the Emplover must limit Elective Deferrals taken into account for the Additional Matching
Coniributions to a maximum of 6% of Plan Year Compensation: (iv) the Plan must apply all Matching Contributions to Catch-Up
Deferrals: and (v} in the case of a Discretionary Additional Matching Contribution, the contribution amount may not exceed 4% of the
FParticipant’s Plan Year Compensation.)

(} | 1 Multiple Safe Harbor Contributions in disaggregated Plan. The Employer elects to make different Safe Harbor
Contributions and/or Additional Matching Contributions to disaggregated parts of its Plan under Treas, Reg. §1.401(k)-1(b}(4)
as follows:

{Specify contributions for disaggregarecf bfans. 2.g., as to collectively bargained employees, a 3% Nonelective Safe Harbor
Contribution applies and as to non-collectively bargained emplovees, the Basic Matching Contribution applies).
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25. NONELECTIVE CONTRIBUTIONS (TYPE/AMOUNT): (3.04(A)). The Employer Nonelective Contributions under Election 6{d)

are subject to the following additional elections as to type and amount. All Nonelective Contributions. other than those described in (), are
limited to Participants who have Compensation (and may be further limited as described elsewhere in the Plan or this Adoption Agreement.

{Choose one or more of (a) through (d) as applicable.);
@ [ 1

Discretionary. An amount the Employer in its sole discretion may determine.

(b) [ | Fixed. (Choose one or more of (1) through (8). Reference to Participants are limited to Participants eligible to receive an

aliocation of Nonelective Contributions.):

M 1

Uniform %.

(2) | | Fixed dollar amount. $ . per
3y 11

of the Plan Year.

Age

“4 [

Service.

Years of Service
(eg.,uptol)

{e.g., more than 2 up to 5)

|

% of each Participant's Compensation, per

(e.g., Plan Year, month).

(e.g.. Plan Year, month, Hour of Service, per Participant per month,).
Age-Graded, The following percentage of each Participant's Compensation based on the Participant's age on the last day

Contribution Percentage
%
0/0

%

D,"'

Service-Graded. The following percentage of each Participant's Compensation based on the Participant’s Years of

Contribution Percentage
%a

%
%o

0/0

"Years of Service” under this Election 25(b)(4) means (Choose i or ii.):

(A
TR
) 11

Eligibility. Years of Service for eligibility in Election 15.
Vesting. Years of Service for vesting in Elections 37 and 38.

Job Classification or Business Location. The following percentage of each Participant's Compensation based on the

Participant’s job classification (must be objectively determinable) or business location.

Job Classification or Business Loecation

LT

Contribution Percentage
%
Y
Yo

2

=

Contract Incorporation. If the Plan is a Governmental Plan or the Employer is a Church, contributions will be made

pursuant to the terms of a collective bargaining agreement or other written document relating to the Employees of the
Employer. The relevant portions of the agreement or document will be atiached hereto as an appendix to the Adoption

Agreement and are incorporated herein by this reference.
M 11

Unused accumulated leave conversion, The Employer will contribute an amount equal to an Employee's current hourly

rate of pay multiplied by the Participant’s number of unused accumulated leave {as selected below), Only unpaid
accumulated leave for which the Employee has no right to receive in cash may be included.

Conversion. The following types of unused accumulated leave may be converted under the Plan (choose one or all that apply).
a [ 1]
b. [ ]
¢« 1

Eligible Employees. Only the following Participants shall receive the Employer contribution for unused accumulated leave
(choose d. and/or e.; leave blank if no limitations: provided, however, that thiz Plan may not be used to only provide benefits for
terminated Emplovees):

Sick leave
Vacation teave

Personal leave

d. [ | Former Employees. All Employees terminating service with the Employer during the Plan Year and who have
satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits plans checked
below (chaose all that apply; leave blank if no exclusions):

i1 (e.g. 55)
ii. | 1 The value of the unused accumulated leave must be at least § (e.g.. $2,000)

The Former Employee must be at least age
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iii. [ ] A contribution will only be made if the total hours is over (e.g., 10) hours

iv. [ ] A contribution will not be made for hours in excess of (e.g., 40) hours

€. | | Active Employees. Employees who have not terminated service during the Plan Year and who meet the following
requirements (select all that apply; leave blank if no exclusions):

i | 1 The Employee must be at least age (eg.,55)
ii. [ ] The value of the unused accumulated leave must be at least $ (e.z., $2,000)

iii. [ ] A contribution will only be made if the total hours are over (e.g., 10) hours

iv. [ ] A contribution will not be made for hours in excess of {e.g., 40) hours

(8) [ ] Describe:
(e.g.. The greater of 8500 or 3% of each Participant’s Compensation, per Plan Year. Specify time period, e.g., per Plan
Year quarter. [f not specified, the time period is the Plan Year.)

[Note: The Employer under Election 25(b)(8) may specify any Fixed Nonelective Contribution formula not described under Elections
25(b)(i} through (7} (e.g.. For each Plan Year, 2% of total compensation), and‘or the Employer may describe different Fixed Nonelective
Contributions as applicable to different Participant groups (e.g., A Fixed Nonelective Contribution equal to 5% of Plan Year
Compensation applies to Campus A Participants and a Fixed Nonelective Contribution equal to $500 per Participant each Plan Year
applies 1o Campus B Participants).]

() | 1 Contribution for Deemed Disability Compensation (1.11(K})). Include Deemed Disability Compensation. The Employer will
make Nonelective Contributions for the disabled Participants defined below, based on their Deemed Disability Compensation
for the following period . (Specifi a fixed or determinable period. Choose (1) or (2)):

(1} [ | NHCEs only. Apply only to disabled NHCEs.
(2} [ ] AllParticipants. Apply to all disabled Participants.
The contribution for such Participants shall be:
(3) | 1 Amount set forth in (a), (b) and (d). The disabled Participants shall share in the contributions set forth in (a), (b) and (d).
(4) | ] Describe; (must be definitely determinable (c.g., amount set forth in long-term disability policy).
(dy { ] Describe:

[Note: Under Election 25(d), the Employer may describe the amount and type of Nonelective Contributions from the elections available
under Election 25 and/or a combination thereof as to a Participant group (e.g., A Discretionary Nonelective Contribution applies to
Campus A Employees. A Fixed Nonelective Contribution equal to 5% of Plan Year Compensation applies to Campus B Emplovees).]

Additional Provisions (Choose if applicable)

{¢) | | Former Employees. The Employer will make Nenelective Contributions on behalf of former Employees in accordance with the
following elections (Choose (1), (2) or (3)):

{Note: If this is an ERISA Plan, then Contributions made pursuant 1o this Election 25(e) must be nondiscriminatory.]

(1} | | Discretionary. The Employer may contribute an amount the Employer in its sole discretion may determine with regard to
one or more former Employees, to be allocated and administered as described more fully in Section 3.04(D).

(2) | | Percentof Deemed Includible Compensation. The Employer will contribute % of each Participant's Includible
Compensation each Plan Year commencing with the Plan Year in which the Participant has Separated from Service and
then for the next calendar years (not to exceed 5 calendar years) following the Plan Year in which the Participant

Separated from Service.
(3) | ] Describe:

[Note: The Employer under Election 25(e)(3) may specify any definitely determinable contribution or allocation formula. No Jormer
Employee will be eligible to receive such an allocation for a calendar year beginning more than 3 years afier the Employee Separated fram
Service.]
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Eligible Former Employees. Such contributions will be made with respect to the following Participants (Choose (4} or (5)}:
(4) [ | Al Former Employees.
(5) [ 1 The following Former Employees (Choose one or more of a. through e.):

3. [ | Union Employces. Collectively bargained employees who participate in the following unions:

b. | | Non-Union Employees. Employees whose employment is not governed by a collective bargaining agreement
between the Employer and employee representatives.

c. [ | School superintendent.
d. [ ] School principals.

3 [ 1 Describe inclusion:
(c.g.. include administration Employees). [Note: Must be definitely determinable.]

26. NONELECTIVE CONTRIBUTION ALLOCATION (3.04(B)). The Plan Administrator. subject to Section 3.06, will allocate to each
Participant any Nonelective Contribution {excluding QNECs) under the following contribution allocation formula (Choose one or more of
(a) through (g) as applicable.):

(@) [ | Prorata. Asauniform percentage of Participant Compensation.

(b) | | Permitted disparity (Integrated). In accordance with the permitted disparity allocation provisions of Section 3.04(B)(2), under
which the "Excess Compensation" means Compensation in excess of the integration level provided below (Choose (1) or 12)):

() [ ] Percentage amount, Yo fnot exceeding 100%%) of the Taxable Wage Base in effect on the first day of the Plan Year,
rounded to the next highest § (not exceeding the Taxable Wage Base).

(2} | | Dollar amount. The following amount: §
Plan Year).

(not exceeding the Tavable Wage Base in effect on the first day of the

{c} | | Incorporation of contribution formula, The Plan Administrator will allocate any Fixed Nonelective Contribution under
Election 25(b) or Mandatory Employee Contributions under Election 18 in accordance with the contribution formula the
Employer adopts under that Election.

(@) [ | Classifications of Participants. In accordance with the classifications allocation provisions of Section 3.04(B){3). {Complete
(1) andi2).):

(1)  Description of the classifications. The classifications are (Choose a., b, or c.);

[Note: Tupically, the Emplover would elect 26(d) where it intends to satisfy nondiscrimination requirements using "cross-testing” under
Treas. Reg. $1.401(a)(4)-8. However, choosing this election does not necessarily require application of cross-testing and the Plan may be
able to satisfy nondiscrimination as to its classification-based aflocations by testing allocation rates. This aflocation method does not result
in a design-based safe harbor allocation.]

a [ 1 Eachinown classification. Each Participant constitutes a separate classification.
b. [ | NHCESsHCEs. Nonhighty Compensated Employee/Participants and Highly Compensated Employee/Participants.

C. | 1 Describe the classifications:

[Note: Any classifications under Efection 26(d) must be clearly defined in a manner that will not violate the definite predetermined
aflocation requirement of Treas. Reg. §1.401-1(b)(1)(ii} and can only be changed through a Plan amendment. The classifications cannot
lintit the NHCESs benefiting under the Plan only 1o those NHCE Participants with the lowest C ompensation and/or the shortest periods of
Service and who may represent the mininum number of benefiting NHCEs necessary io pass coverage under Code §410(b). The Employer
niust advise the Plan Administrator or Vendor in writing as to the allocation rate applicable to each Participant under Election 26(d)(1)a.
or applicable to each classification under Elections 26(d)(1)b. or c. for the allocation Plan Year.)

{2)  Allocation method within each classification. Allocate the Nonelective Contribution within each classification as follows
(Choose a., b. orc.):

a. [ | Prorata. As auniform percentage of Compensation of each Participant within the classification.
b. [ | Flat dollar. The same dollar amount to each Participant within the classification.

¢ [ | Describe: ___
fe.g., Allocate pro rata to NHCEs and flat dollar to HCEs.)

(&) [ | Age-based. In accordance with the age-based allecation provisions of Section 3.04(B)(4). The Plan Administrator will use the
Actuarial Factors based on the following assumptions (Complete both (1) and (2).):

(1) Interest rate. (Choose a., b. or c.;:
a [ 75% b. [ ] 80% ¢ [ ] 85%
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(2) Mortality table, (Choose a. or b.):
a. [ ] UP-1984. See Appendix C.

b. [ 1 Alternative:
(Specify 1983 GAM, 1983 IAM, 1971 GAM or 1971 IAM and attach applicable tables using such mortality table
and the specified interest rate as replacement Appendix C.}

Participating Employers. The Nonelective Contributions will be allocated to all Participants regardless of which Employer directly
employs them and regardless of whether their direct Employer made Nonelective Contributions for the Plan Year unless otherwise elected
below or specified in a participation agreement. (Choose if applicable):

() [ | The Plan Administrator will allocate the Nonelective Contributions made by the Signatory Employer and by any Participating
Employer only to the Participants directly employed by the contributing Employer.

[Note: If the Employer elects 26()), the Employer should also elect 10¢1)b), to disregard the Compensation paid by "Y" Participating
Employer in determining the allocation of the "X" Participating Employer contribution o a Participant (and vice versa) who receives
Compensation from both X and ¥. Election 26(f} does not apply to Safe Harbor Nonelective Contributions.]

(g | | Describe:
(e.g.. Pro rata as to Campus A Participants and Permitted Disparity (iwo-tiered at 100% of the 55 TWB) as to Campus B
Participants.)

27. QNEC {PLAN-DESIGNATED) (3.04(C)(1)). The following provisions apply regarding Plan-Designated QNECs (Choose (a) or (b).):

[Note: Regardless of its elections under this Election 27, the Emplayer under Section 3, 04(C)(2} may elect for any Plan Year where the
Plan is using Current Year Testing to make Operational QNECs which the Plan Administrator will alfocate only to NHCEs for purposes of
correction of an ACP lest failure.)

(a} [X] Not applicable. There are no Plan-Designated QNECs,
(®) | 1 Applies. There are Plan-Designated QNECs to which the following provisions apply (Compiete (1}, (20 and {3).):

{1}  Nonelective Contributions affected. The foltowing Nonelective Contributions {as allocated to the designated allocation group
under Election 27(b)(2)) are Plan-Designated QNECs (Choose a. or b.):

a. [ ] Al All Nonelective Contributions.

b. | | Designated. Only the following Nonelective Contributions under Election 25:
(2)  Allocation Group. Subject to Section 3.06, allocate the Plan-Designated QNEC (Choose a. or b.):

a. | | NHCEs only. Only to NHCEs under the method elected in Election 27(b)(3).

b. [ } AllParticipants. To all Participants under the method elected in Election 27(b)(3).

(3}  Allocation Method. The Plan Administrator will allocate a Plan-Designated QNEC using the following method (Choose a., b.,
c ord):
[ 1 Prorata.
b. [ ] Flatdollar.
c. | | Reverse. See Section 3.04(C)(3).
d. [ 1 Deseribe:

[Note: Any allocation method the Employver elects under Election 27(b)(3id. must be definitely determinable. See Section +.10(C) as to
targeting limitations applicable to QNEC nondiscrimination testing.|

28 ALLOCATION CONDITIONS (3.06(B)/(C)). The Plan does not apply any allocation conditions to: (1) Elective Deferrals: (2) Safe
Harbor Contributions; (3) Mandatory Employee Contributions; (4) Employee (after-tax) Contributions; (5) Additional Matching
Contributions; or (6) Rollover Contributions. To receive an allocation of Matching Contributions, Nonelective Contributions or Participant
forfeitures, a Participant must satisfy the following allocation condition(s) (Choose (a) or (b). Choese (c) if applicable.);

(a) [X] Ne conditions. No altocation conditions apply to Matching Contributions. to Nonelective Contributions or to forfeitures.

(t) | | Conditions. The following allocation conditions apply to the designated Contribution Type and/or forfeitures (Choose one or
more of (1) through (7). Choose Contribution Type as applicable.):

[Note: For this Election 28, except as the Employer describes otherwise in Election 28(b)(7) or as provided in Section 3.04(C)(2)
regarding Operational QNECs, Matching includes alf Matching Contributions and Nonelective includes alf Nonelective Contributions to
which allocation conditions may apply. The Employer under Election 28(b)(7) may not impose an Hour of Service condition exceeding
1,000 Hours of Service in a Plan Year.]
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{1) 2) 3) @
Matching,
Nonelective
and Forfeitures Matching Nonelective  Forfeitures
(I [ 1 None N/A [] [ 1] [1
(See Election 28(a))
(2) [ | 501 Hours of Service/terminees 1 OR [ [1 (1]
(91 consecutive days if Elapsed Time).
See Section 3.06(B)1)(b).
(3) [ ] Lastday of the Plan Year. {1 OR 1] I ] [1]
(4) [ ] Lastday of the Election 28(c) time period. [1] OR [1] [1] [1
(5} [ | 1,000 Hours of Service in the Plan Year I OR [1] [} [
(182 consecutive days in Plan Year if Elapsed
Time).
(6) | ] Hours of Service within the Election 28(c) time [ | ___ OR | 1 | 1 | [

period, (specify Hours of Service at contribution
type but not exceeding 1,000 Hours of Service in a
Plan Year).

{7) [ 1 Describe conditions:
(e.g.. Last day of the Plan Year as to Nonelective Contributions for Participating Emplover "4" Participants. No
allocation canditions for Participating Employer "B” Participants,)

(¢} | 1 Time period. Under Section 3.06(C), apply Elections 28(b)(4), (b6} or (b)(7) to the specified contributtons/forfeitures based
on each (Choose one or more of (1) through (5). Choose Contribution Tvpe as applicable.):

() [ ] Plan Year. 1] OR 11 [ []
2) | | Plan Year quarter. [ 1 OR [1 [1 [1
(3) | ] Calendar month. [] OR (I 1] 1]
(#) [ 1 Payroll period. (1 OR 1 (1 1

(5) [ | Describe time period:
[Note: If the Emplayer elects 28(b){4) or (b)(6), the Employer must choose (c). If the Emplover elects 28(b)(7), choose (c) if applicable.]

29. ALLOCATION CONDITIONS - APPLICATION/WAIVER/SUSPENSION (3.06({D)/(F)}. Under Section 3.06(D), in the event of
Severance from Employment as described below, apply or do not apply Election 28(b) allocation conditions to the specified
contributions/forfeitures as follows (If the Employer elects 28(h), the Employer must complete Election 29. Choose (a) or (b). Choose (¢},
id) or (el if applicable.):

[Note: For this Efection 29, except as the Employer describes otherwise in Election 28(b)( 7), or as provided in Section 3.04(C)(2)
regarding Operational QNECs, Matching includes all Matching Contributions and Nonelective includes all Nonelective Contributions to
which allocation conditions may appiv. |

(@ [ | Total waiver or application. If a Participant incurs a Severance from Employment on account of or following death, Disability
or attainment of Normal Retirement Age or Early Retirement Age (Choose (1) or (2).);

(1) [ 1 Do not apply allocation conditions. Do not apply elected allocation conditions to Matching Contributions, to
Nonelective Contributions or to forfeitures.

2y [ | Apply allocation conditions. Apply elected allocation conditions to Matching Contributions, to Nonelective
Contributions and to forfeitures.

(®) [ | Application/waiver as to Contribution Types events. If a Participant incurs a Severance from Employment, apply allocation
conditions except such conditions are waived if Severance from Employment is on account of or following death. Disability or
attainment of Normal Retirement Age or Early Retirement Age as specified, and as applied to the specified Contribution
Types/forfeitures (Choose one or more of (1) through (4). Choose Contribution Type as applicable.):

n 2) 3) )
Matching,
Nonclective
and Forfeitures Matching Nonelective  Forfeitures
(1) | | Death, [] OR [ [ [1
(2) | ] Disability. {1 OR 1 [ 1]
(3) [ | Nermal Retirement Age. (| OR [ ] (1 [
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(4) | | Early Retirement Age. [1] OR (| 1 [

Suspension. The suspension of allocation conditions of Section 3.06(F) (Code Section §410(b) fail-safe provisions) does not apply unless
otherwise elected below (Choose (c). (d} or (e} if applicable.):

(¢) | 1 Both. Applics both to Nonelective Contributions and to Matching Contributions.
(d) [ 1 Nonelective. Applies only to Nonelective Contributions.
() [ 1 Match. Applics only to Matching Contributions.

30. FORFEITURE ALLOCATION METHQD (3.07). [Note: Even if the Employer elects immediate vesting, the Employer should
complete Election 30. See Section 7.07.] The Plan Administrator will allocate a Participant forfeiture attributable to all Contribution Types
or attributable to afl Nonelective Contributions or to all Matching Contributions as follows (Choose one or more of (a) through (g} and
choose Contribution Type as applicable. Choose (f) only in conjunction with at least one other election. ¥H

(1) (2) 3
All Nonelective  Matching
Forfeitures Forfeitures  Forfeitures
{a) | | Additional Nonelective. Allocate as additional Discretionary i1 OR [1 |1
Nonelective Contribution.
(® [ 1 Additional Match. Allocate as additional Discretionary | 1 OR [ ] [ ]
Matching Contribution.
{c} | 1 Reduce Nonelective. Apply to Nonelective Contribution. |1 OR | 1 11
(d [ | Reduce Match. Apply to Matching Contribution. [ ] OR [ ] [1i
(&) | ] Prorata. Allocate pro-rata based on Compensation. i1 OR [ 1] |1
() [X] Plan expenses. Pay reasonable Plan expenses. 1X] OR l 1 [ 1
(See Section 7.04(C).)

(8 [ ] Describe:
(e.g.. Forfeitures attributable to transferred balances from Plan X are allocated only to former Plan X participants )

31. IN-PLAN ROTH ROLLOVER CONTRIBUTION (3.08(E)). The following provisions apply regarding In-Plan Roth Rollover
Contributions (Choose (aj or (b); aiso see Election (d)(1} in Appendix B; leave blank if Election 6(b)(1) is not selected,):

(@ [ | NotApplicable. The Plan does not permit In-Plan Roth Rollover Contributions.

{t) | | Applies. The Plan permits In-Plan Roth Rollover Contributions to the extent permitted by the Investment Arrangement
Documentation with regard to the following amounts. (Choose one or both of (1) and (2}.)

(1) | | Otherwise distributable amounts. This provision is effective the later of September 28, 2010, the Plan or Restatement
Effective Date, or (enter later effective date if applicable).

(2) [ ] Otherwise nondistributable amounts, This provision is effective the later of January 1, 2013, the Plan or Restatement
Effective Date, or (enter later effective date if applicable).

32. EMPLOYEE (AFTER-TAX} CONTRIBUTIONS (3.09). The following additional elections apply to Employee Contributions under
Election 6(e). (Choose (a) if applicable.):

(a) | | Additional limitations. The Plan permits Employee Contributions subject to the following Eimitations, if any, in addition to
those already imposed under the Plan:

ARTICLE 4
LIMITATIONS AND TESTING

33. ANNUAL TESTING ELECTIONS (4.06(B)). The Employer makes the foltowing Plan specific annual testing elections under Section
4.06(B). These elections under (a) and (b) are effective for the Plan Years indicated and remain in effect until the Employer amends the
Plan (Church Pians, Governmental Plans and Plans intending to use the ERISA Safe Harbor Exemption do not need 1o complete Election
33. All other sponsors should complete (a) and choose (b} andlor (c) if applicable):

(2) ACP test/Safe Harbor. (Choose (1), (2) or (3)):

(1) [ | Notapplicable. The Plan does not permit Matching Contributions or Employee Contributions.
{2) | | ACP test applies. (Choose a. or b.);

a. [ ] Current year testing method.

b. | | Prior year testing method.
{3} | | Safe Harbor. The Plan does not apply the ACP test.
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HCE determination. The Top-Paid Group election and the calendar year data election are not used unless efected below {Choose one or
both of (b) and (¢} if applicable.).

(b) [ | Top-paid group election applies,

(¢) [ ] Calendar year data election {fiscal year Plan only) applies.

ARTICLE 5
VESTING REQUIREMENTS

34. RETIREMENT AGE (5.01).

NORMAL RETIREMENT AGE. A Participant attains Normal Retirement Age under the Plan and becomes fully Vested on the following
date (Choose one):

(a) [X] Specific age, The date the Participant attains age _59 1/2 . [Note: If this is an ERISA Plan, the age may noi exceed age 65.]

(b) [ ] Age/participation. The later of the date the Participant attains age or the anniversary of the first day of the Plan
Year in which the Participant commenced participation in the Plan. [Note: If this is an ERISA Plan, the age may nol exceed age
65 and the anniversary may not exceed the 5th.]

(c) | | Sum of age plus service. The date the Participant's age plus service equal . [Note: This election may not be used if this is an
ERISA Plan.]

(d) [ | Describe: o
(For example, the later of the date the Participant attains age 65 or the date the Participant is credited with 10 Years of Service)

[Note: If this is an ERISA Plan. the age may not exceed age 65 and the anniversary may not exceed the 5th.]
EARLY RETIREMENT AGE. (Choose (e}, () or (g)):
{e) [X] Not applicable. The Plan does not provide for an Early Retirement Age.

() [ ]| Early Retirement Age. Early Retirement Age is the later of: (i) the date a Participant attains age ; (ii) the date a Participant
reaches the anniversary of the first day of the Plan Year in which the Participant commenced participation in the Plan; or
(iii) the date a Participant completes Years of Service,

[Note: The Emplover should leave blank any of clauses (i), (ii) and {iii} which are not applicable.]
If (Diii) is selected, "Years of Service™ under this Election means (Choose (1} or (2)):
(1) | | Eligibility. Years of Service for eligibility in Election 15.
(2) | | Vesting. Years of Service for vesting in Elections 37 and 38.

{g) [ ] Describe:

[Note: Efection of an Early Retirement Age does not affect the time at which a Participant may receive a Plan distribution.]

35. ACCELERATION ON DEATH. DISABILITY OR ATTAINMENT OF RETIREMENT AGE (5.01 and 5.02). If selected below,

then irrespective of any vesting schedule selected at Election 36, a Participant will be fully vested if the Participant incurs a Severance from
Employment as a result of death or Disability or is employed on or after attainment of Early Retirement Age (Choose one or more; leave
blank if none apply or if the Plan provides full vesting for all Participants):

(a) [ | Death.
{(b) { ] Disability.
{c) [ | Early Retirement Age.

36. VESTING SCHEDULE (5.03). A Participant has a 100% Vested interest at all times in Accounts attributable to Elective Deferrals,
QNECs, Mandatory Employee Contributions, Employee {after-tax) Contributions, Safe Harbor Contributions (other than QACA Safe
Harbor Contributions). Nonelective Contributions to former Employees under Section 3.04(D). and Rollover Contributions. The following
vesting schedules apply to Matching Contributions and to Nonelective Contributions. except that the vesting schedule in (c) applies only to
QACA Matching Contributions or to Nonelective Contributions in a QACA (Choose (a) or (b): choose (c) only if the Plan is a QACA
Choose (d) if applicable.):

[Note: if the Plan is an ERISA Plan, the Emplover must provide immediate 100% vesting if the Service condition under Election 14 exceeds
one Year of Service or is more than twelve months.)

(a) [X] Immediate vesting. 100% Vested at all times in all Accounts.

[Note: The Emplover should elect 36(b) if any Contribution Tipe is subject to a vesting schedule. If the Employer elects immediate vesting
under 36(a), the Employer should not complete the balance of Election 36 or Elections 37 and 38, except as noted therein. If this is an
ERISA Plan, the Employer must elect 36(a) if the eligibility Service condition under Election 14 as to all Contribution Types (except
Elective Deferrals and Safe Harbor Contributions) exceeds one Year of Service or more than 12 months. The Employer must elect 36(b)(1)
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in an ERISA Plan as to any Contribution Type where the eligibility service condition exceeds one Year of Service or more than 12
months.]

(b} [ | Vesting schedules: Apply the following vesting schedules to any Account other than QACA Safe Harbor Contributions (Choose
one or more of (1) through (5)):
(1) 2) 3 “
All Additional
Contributions Nonelective Matching Matching (see
Section 3.03)
() [ } Immediate vesting, N/A [1 [1] [ 1
2} [ | 6-year graded. [1 OR (1] [] []
(3) [ ] 3-year cliff. [1 OR [] (1 (1
(4) | | Moedified ERISA Schedule. [1 OR 1 [ [1
Years of Service Vested %
_ _ %
. %
—_ oY
. _ %
_ _ %
___ormore 100 %
(5) | ]| Modified non-ERISA Schedule. 1] OR 11 I 1 [ ]
Years of Service Vested %
_ _ %
_ %
_ _ %
. %
- %
____ormore 100 %

[Note: If the Plan is not subject to ERISA, the vesting schedule must be at least as rapidly as a {5-year cliff (or a 20-year cliff for a group
of employees ltmited to qualified public safety employees defined in Code §72()(10i(B)) or a 5 ta 20 year graded vesting schedule. If the
Plan is an ERISA Plan, the vesting schedule must be at least as rapid at each point in the schedule as a 6-year graded or 3-year cliff]

(¢) [ ] QACA vesting schedule: Apply the following vesting schedule to QACA Safe Harbor Contributions. {Choose (1), (2) or (3) if
the Plan is a QACA):

(1) [ | 2-year cliff. 100% Vested after the Participant completes 2 Years of Service.
(2) | | Immediate vesting. 100% Vested at all times.
(3} | | Modified

Years of Service Vested %
Less than | %

| %

2 100 %

(d) [ | Special vesting provisions:

[Note: Any special vesting provision specified under Election 36(d} must be definitely determinable. If the Plan is not subject 1o ERISA, the
vesting schedule must be at least as rapidlv as a 15-vear cliff (or a 20-year cliff, 'for a group of employees limited to qualified public safety
employees defined in Code §72(1)(10)(B)) or a 5 1o 20 year graded vesting schedude. I the Plan is an ERISA Plan, the vesting schedule
mtitst be at least as rapid at each point in the schedule as a 6-year graded or 3-vear cliff)
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37. YEAR OF SERVICE - VESTING (5.05). (Complete (b). Choose (a) if other than 1,000 Hours of Service.): [Note: If the Employer
elects the Elapsed Time Method or elects immediate vesting, the Employer should not complete Election 37 and 38 unless it elects to apply
a Year of Service for vesting under Election 22(d), 25(b)(4) or Election 34($)(2).]

(a) [ 1 Year of Service. An Employee must complete at least Hours of Service during a Vesting Computation Period to receive
credit for a Year of Service under Article 5. [Note: [f the Pian is an ERISA Plan, the number may not exceed 1,000, If left blank,
the requirement is 1,000.]

(b) Vesting Computation Period. The Plan measures a Year of Service based on the following 12-consecutive month period: (Choose

(D or (2)):
(1} | | Plan Year.
(2) [ | Anniversary Year.

38. EXCLUDED YEARS OF SERVICE - VESTING (5.05(C)). The Plan excludes the following Years of Service for purposes of vesting
(Choose one or more of (a) through (e) if applicablej:

{a) [ | Age18. Any Year of Service before the Year of Service during which the Participant attained the age of 18.

(b} | | Prior to Plam establishment. Any Year of Service during the period the Employer did not maintain this Plan or a predecessor
plan.

(¢} [ | Parity Break in Service. Any Year of Service excluded under the rule of parity, See Section 5.06(C).
(d) [ ] Prior Plan terms. Any Year of Service disregarded under the terms of the Plan as in effect prior to this restated Plan.

{e) [ | Other exclusions:

[Note: Any exclusion specified under Election 38(e) must be definitely determinable, and if the Plan is an ERISA Plan, must comply with
ERISA $203 and not discriminate in favor of HCEs.)

ARTICLE 6
DISTRIBUTION OF ACCOUNT BALANCE

39. POST-SEVERANCE DISTRIBUTIONS. The provisions in this Election 39 apply to distributions to Participants following Severance
from Employment. (Complete (a), (b} and (c). Choose {d} and (e) if applicable.)

(2) Mandatory Distribution (6.01(F)/6.08(D)). The Plan provides or does not provide for Mandatory Distribution of a Participant's
Vested Account Balance following Severance from Employment, as follows (Choose (1) or (2).);

(1) [X] No Mandatery Distribution. The Plan will not make a Mandatory Distribution {i.e., Participant consent is required for all
distributions) following Severance from Employment.

(2) | ] Mandatory Distribution. The Plan will make a Mandatory Distribution following Severance from Employment to the
extent permitted by the Investment Arrangement Documentation.

Amount Jimit. The Mandatory Distribution maximum amount is equal to (Choose a., b. or ¢.; Choose d. if applicable):

a. [ | $5,000.
b. | ] $1,000.
c. [ | Specify amount: § {may not exceed 35,000 if this is an ERISA Plan).

[Note: This election only applies to the Mandatery Distribution maxinm amount. For other Plan provisions subject to a $5,000
fimit, see Election (gi(6} in Appendix B.]

Automatic IRA rollover. With respect to Mandatory Distributions of amounts that are $1.000 or less, if a Participant makes no
election. the amount will be distributed to the Participant unless otherwise elected below.

d. | | IfaParticipant makes no election, then the amount will be automatically rofled over to an [RA provided the amount is
at least § - (Specifv an amount greater than 30 and less than §1,000.)

Application of Rollovers to amount limit. In determining whether a Participant’s Vested Account Balance exceeds the
Mandatory Distribution dollar limit in Election 39(a)(2). the Plan (Choose e. or £):

e. [ | Disregards Rollover Contribution Account.

f. [ ] Includes Rollover Contribution Account.
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(b) Default Distribution Methods (6.03). If the Investment Arrangement Documentation does not specify the distribution which would
apply, the following distribution methods are available for a Participant. subject to any limitations in the Plan or the Investment
Arrangement Documentalion, (Choose one or more of (1) through (6)):

(1) [X] Lump-Sum.

(2) [ ] Installments only if Participant subject to lifetime RMDs, A Participant who is required to receive lifetime RMDs may
receive installments payable in monthly, quarterly or annual installments equal to or exceeding the annual RMD amount.

(3) [X] Installments.

{4} [X] Annuity. Distribution of an Annuity Contract that the Vendor provides or purchases with the Participant’s Vested Account
Balance.

(5) [X] Ad-Hoc distributions.
(6) [ ]| Describe distribution method(s):

[(Note: The Employer under Election 39(b)¢6) may describe Severance from Emplayment distribution methods from the elections
available under Election 39(b) andior a cambination thereof as to any: (i) Participant group (e.g., Division A Emplovee Accounts are
distributable in a Lump-Sum OR Accounts of Employees hired after “x” date are distributable in a Lump-Sum. Division B Employee
Acconnts are disiributable in a Lump-Sum or in Installments OR Accounts of Emplovees hired on/before "v" date are distributable in
a Lump-Sum or in Installments.); (ii) Contribution Type (e.g., Discretionary Nonelective Contribution Accounts are distributable in a
Lump-Sum. Fived Nonelective Contribution Accounts are distributable in a Lump-Sum or in Installmenis}; and/or (iii) merged plan
account now held in the Plan (e.g, The accounts from the X plan merged into this Plan continue to be distributable in accordance
with the X plan terms [supplv terms] and not in accordance with the terms of this Plan). An Employer’s election under Election
39(b)(6) must: (i) be objectively determinable; {ii) not be subject to Employer or Plan Administrator discretion; (iii) be
nondiscriminatory (if the Plan is an ERISA Plan); and (iv) preserve Protected Benefits as required.]

(c) Limitations on Distribution Methods (6.03). An Investment Arrangement may distribute to a Participant (Choose (1) or (2) below):
(1) [X] Under any distribution method available under the Investment Arrangement Documentation.

(2) [ | Only under those distribution methods selected in Election 39{b) which are available under the Investment Arrangement
Documentation.

{d} [ ] Delay of Distribution (6.01(B)). Except as otherwise provided in the Plan (such as Mandatory Distributions and RMDs),
distribution to a Participant who has incurred a Severance from Employment will net commence prior to (Choose (1) or (2)):

(1) [ ] Atainment of age :
(2) [ ] Describe:

[Note: An Employer’s election under Election 39(d) must: (i) be objectively determinable; (i) not be subject 1o Emplgyer or Plan
Administrator discretion; (iii) be nondiscriminatory (if the Plan is an ERISA Plan); and (iv} preserve Protected Benefits as required )

(e) [ | Acceleration. Notwithstanding any later specified distribution date in this election, a Participant may elect an earlier distribution
following Severance from Employment (Choose one or both of (1} and/or (2)):

() | | Disability. If Severance from Employment is on account of Disability or if the Participant incurs a Disability following
Severance from Employment.

(2} [ | Hardship. If the Participant incurs a bardship under Section 6.07(C) following Severance from Employment.

40. IN-SERVICE DISTRIBUTIONS/EVENTS (6.01(D)). A Participant may elect an [n-Service Distribution of the designated
Conribution Type Accounts based on any of the following events in accordance with Section 6.01(D) {Choose fa) OR (8).):

[Note: If the Employer elects any In-Service Distribution option, a Participant may elect to receive as many In-Service Distributions per
Plan Year (with a minimum of one per Plan Year) as the Plan Administrator's In-Service Distribution form or policy may permit. If the
Jorm or policy is silent. the number of In-Service Distributions is not limited ]

(@ | | None. The Plan does not permit any In-Service Distributions except as to any of the following (if applicable): (i} RMDs under
Section 6.02 and (ii) Protected Benefits. Also see Section 6.01{D)(5) with regard to Rollover Contributions, and Employee
Contributions.

(b) [X] Permitted. In-Service Distributions are permitted as follows trom the designated Contribution Type Accounts (Choose one or
more of (1) through (9).);

[Note: Unless the Employer elects otherwise in Election (5)(9) below, Elective Deferrals under Election $0(b) incindes Pre-Tax and Roth
Deferrals; Marching Comributions includes Additional Matching Contributions (irrespective of the Plan's ACP testing status); Elections
nnder columns (3) and (4) apply to Emplaver contributions held in annuity contracts, Elections under column (5} apply to Emplover
contributions in Custodial Accounts.]
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9

[ 1 None. Except for
Election 40(a)
exceptions.

[X] Age (Choose one or
more of a. through d )

a. [X] Age_591/2 (must
be at feast 59 1/2).

b. [ 1 Age {may
be less than 59 1.2),

n
All

Contrib.

N/A

IX]

N/A

(See Election
40(a))

OR

c. [ 1 Age and participation. [ ] OR

The Participant must
have attained
age __ and

completed years of

Plan participation
or Years of

Service for purposes of

vesting. (Fill in
whichever blank
applies.)

d. [ |1 Upon attaining
Normal Retirement
Age
{Normal Retirement
Age must be at least
5912

|X] Hardship
IX] Disability.

[ 1 __ year contributions.
(specify minimum of two
years)

[ maonths of
participation. (specify
minimum of 60) months)

[ | Qualified Reservist
Distribution. See

Section 6.01(D)(10).
[ | Deemed Severance
Distribution.
See Section 6.11.
[ 1 Describe:

[ ] OR
N/A
[XI OR
N/A
N/A
N/A
[1 OR

2

Elective
Deferrals

N/A

IXI]

1
N/A

N/A

&)

Matching
Contrib.

[1

{1

N/A
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@

Nonelective/ Custodial
Mandatory Account

(1

11
[}
[1

N/A

%)

N/A

N/A

(1
N/A

N/A

N/A

6

QNECs

N/A

N/A

[1
N/A

N/A

N/A

(M
Safe Harbor
Contrib.

N/A

(1

N/A

[]
N/A

N/A

N/A

{Note: The Employer under Election 40(b)(9) may describe In-Service Distribution provisions from the elections available under Election
40 and/or a combination thereof as 10 any: (i) Participant group (e.g., Division A Employee Acconnts are distribuiable ar age 391’2 OR
Accounts of Employees hired antbefore "x" date are distributable at age 59 1'2. No In-Service Distributions apply to Division B Employees
OR to Employees hired after "x" date.); (ii) Contribution Type (e.g.. Discretionary Nonelective Contribution Accounts are distributable on
Disability. Fixed Nonelective Contribution Accounts are distributable on Disability or Hardship (non-safe harbor)): andlor (iii) merged
plan account now held in the Plan (e.g., The accounts from the X plan merged into this Plan continue to be distributable in accordance
with the X plan terms {supply terms}] and nat in accordance with the terms of this Plan). An Emplover's election under Election 40(b)(9)
must: (i) be objectively determinable; (ii) not be subject to Employer discretion; (iii) preserve Protected Benefits as required; (iv} be
nondiscriminatory if this is an ERISA Plan; and (v} not permit an "early” distribution of any Restricted 403 (b} Accounts. See Sections
6.02(E) and 9.02(C)(3).]

© 2017 Voya Retirement Insurance and Annuity Company or its suppliers
29



Employer Contributions and Elective Deferrals 403(b)
41. IN-SERVICE DISTRIBUTIONS/ADDITIONAL CONDITIONS (6.01(D)). The following additional conditions apply to In-Service
Distributions under Election 40(b) (Choose (a). ibj, (c}). (d) and/or (e) if applicable.}:

(a) [ | 100% vesting required for accounts that are subject to a vesting schedule, A Participant may not receive an In-Service
Distribution unless the Participant is 100% Vested in the distributing Account. This restriction applies to (Choose one or more
of (1) or {2)):

(1) [ ] Hardship distributions. Distributions based on hardship.
{2} [ ] Other In-Service. In-Service distributions other than distributions based on hardship.

(b) [ ]| Minimum amount. A Participant may not receive an In-Service Distribution in an amount which is less than:
$ {specify amount not exceeding $1,000 if this is an ERISA Plan).

(¢} [ | Qualified Roth distribution. A distribution from a Participant’s Roth Deferral Account may only be made if the distribution is
a qualified distribution within the meaning of Code §402A(2)(d).

(d) [ ] No hardship distribution from Roth Account. If hardship distributions are permitted from Elective Deferrals, only Pre-Tax
Elective Deferrals may be distributed.

(e) [ ] Describe other conditions:

[Note: An Employer's election under Election 41(e) must: (i) be objectively determinable; (ii) not be subject to Employer discretion; (iii)
preserve Protected Benefits as required; (iv) be nondiscriminatory if this is an ERISA Plan; and (v) not permit an "early” distribution of
any Restricted 403(b} Accounts. See Section 6.02(E).)

42. JOINT AND SURVIVOR ANNUITY REQUIREMENTS (6.04). The joint and surviver annuity distribution requirements of Section
6.04 do not apply unless otherwise elected below (If this is an ERISA Plan, choose (a) or (b); a plan that is not an ERISA Plan can skip this
election.}:

(@ [ | Joint and surviver annuity applicable. Scction 6.04 applies to all Panticipants {if selected, then annuities are a form of
distribution under the Plan even if 39¢b)i4} is not selected):

One-year marriage rule. Under Section 6.04(H) {Choose (1} or (2)):
(1) | | Applies. The one-year marriage rule applies.
(2) | | Does not apply. The one-year marriage rule does not apply.

(b [ 1 Profit sharing plan exception. Section 6.04 does not apply to an Exempt Participant, as described in Section 6.04(G)(1), but
does apply to any other Participants (or to a portion of their Account as described in Section 6.04(G)):

One-year marriage rule. Under Section 7.05(A)(3) relating to an Exempt Participant's Beneficiary designation under the profit
sharing exception (Choose (1) or (2)):

(1) | | Applies. The ane-year marriage rule applies.

(2) | | Does notapply. The one-year marriage rule does not apply.

ARTICLE 7
ADMINISTRATIVE PROVISIONS

43. PLAN LOANS (7.06). The Employer makes the following elections regarding Plan Loans (Choose (a) or (b).);
(a) | | NoLoans. Plan loans are not permitted.
(b) [X] Loans altowed. Plan loans are permitted subject to limitations of the Investment Arrangement Documentation and the Plan's loan

policy (if any).

44. ROLLOVER CONTRIBUTIONS (3.08, 7.04(A)1)). The Employer makes the following elections regarding rollover contributions.
other than in-plan Roth rollovers (Choose (a) or (b).):

(a) [ 1 No Rollover. Rollover Contributions are not permitted into the Plan.

{b} [X] Rollovers allowed. The Plan Administrator may accept Rollover Contributions into the Plan subject to Investment Arrangement
Documentation, and Plan terms and policies.
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ARTICLE 10
MULTIPLE EMPLOYER PLAN

45. MULTIPLE EMPLOYER PLAN (10.01/10.02/10.03). The Employer makes the following elections regarding the Plan's Multiple
Employer Plan status and the application of Articte 19 (Choose (a) or (b}.):

(@) [X] Notapplicable. The Plan is not a Multiple Employer Plan and Article 10 does not apply.

() [ 1 Applies. The Plan is a Multiple Employer Plan and the Article 10 Effective Date is: . The Employer makes the
following additional elections (Choese (1) or (2)):

() [ 1 Participating Employer may modify. See Section 10.03. A Participating Employer in the Participation Agreement may
modify Adoption Agreement elections applicable to each Participating Employer (including electing to not apply
Adoption Agreement elections) as follows (Choose a. or b ; choose c. if applicable.):

a [ 1 Al May modify all elections.
b. | ] Specified elections. May modify the following elections: (specify by election niumber).

¢ [ | Restrictions. May modify subject to the following additional restrictions:
(Specify restrictions. Any restrictians must be definitely determinable and may not violate Code §413 or the
regulations thereunder.)

(2) | ]| Participating Employer may not modify. See Section 10.03. A Participating Employer in the Participation Agreement
may not modify any Adoption Agreement elections.

[Note: The Participation Agreement must be consistent with this Election 45(b). Any Participating Employer election in the Participation
Agreement which is not permitted under this Election 45(h) is of no force or effect and the applicable election in the Adoption Agreement
applies. The IRS has not reviewed the provisions of Article 10, and the Emplover cannot rely on the Advisory Letter with regard 1o the
validity of these provisions.]
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Plan Fxecation

Emplover:

Date: _[s sronig signature ] frl" /j—,?O,ZO

Signed: _[signed electronicatiy | P4 /’Z//

/ ’_____-—
Thomns /Z¢/r/ &1/451 z'n/r/éh JS7

foring represemative name.gitle}

Vendor:

[vendor stgnatare is opional |

L se of Adoption Agreement. Failure to complete properly the clections in this Adoption Agreement may result in disqualification of the
Empboyer’s Plan, The Empleyer ondy may use this Adoption Agreement only in conjunction with the basie plan decument referenced by its
document number on Adoption Agreement page one.

Exccution for Page Substitution Ameadment Only. 11 (hus paragraph is completed, this Execution Page documents an amendment to
Adoption Agreement Election{s) effective . by substitute Adoption Agreement page number(s) . The
Employer should retain all Adoption Agreement Execution Pages and amended pages.

Volume Submitter Practitioner. The Volume Subimitter Practitioner identified on the first puge of the basic plan decument will notify afl
adopting Employers of any amendment to this Voluine Submitter Plan or of any abandonment or discontinuance by the Volume Submitter
Practitioner of its mainicnance of this Volume Submitier Plan. Furthermorc. in order to be eligible 10 receive such notification, the
Emplover agrees to notify the Volume Submitter Pracritioner of any change in address or comact infonmation. In addiizon, this Plan s
provided to the Lmployer either in connection with investment in o product or pursuant to a4 contract or vther arrangement for products
and/or services, Upon cessation of such investment in a product or ¢cessation of such contract or arrangement, us applicable. the Employver is
no longer considered 10 be an adopter ot this Plan iind the Volume Submitter Peactitioner no fonger has any obligations 10 the Emplover
that relate to the adoption of this Plan. For inguirics regarding the adoption of the Volume Submitter Plan, the Volume Submitter
Practitioner's intended meaning of any Plan provisions or the cffect of the Advisory Letter 1ssued 1o the Volume Submitter Practitioner.
please contact the Volume Submitter Practitioner at the following address and telephone rumber

Name: Voun Retirement Insurancy and Annuits Company
Address Uhne Orange Wpy S S
Windsor o Connecticut 06 s

Telephone: _(B60) 580-1643
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APPENDIX A
SPECIAL RETROACTIVE OR PROSPECTIVE EFFECTIVE DATES

SPECIAL EFFECTIVE DATES (1.23). The Employer elects or does not elect Appendix A special Effective Date(s) as follows. (Choose
fa) or one or more of (b) through (s).):

{Note: If the Emplayer elects (a), do not complete the balance of this Appendix A)
{a) [X] Not applicable. The Employer does not elect any Appendix A special Effective Dates.

{Note: The Employer may use this dppendix A to specifyr an Effective Date for one or more Adoption Agreement elections which does not
correspond to the Plan’s new Plan or Restated Plan Effective Date under Election 5. As to Restated Plans, Jor periods prior to: (i) the
below-specified special Effective Date(s) or (ii) the Restated Plan's general Effective Date under Election 5, as applicable, the Plan terms
in effect prior to its restatement under this Adoption Agreement control for purposes of the designated provisions. ]

(b} | | Contribution Types (I.12). The Contribution Types under Election(s) 6 are effective:

{(c} | 1 Excluded Employees (1.35). The Excluded Employee provisions under Election(s} 7 are effective:

(specify 8 - 10 as applicable) are

(dy | | Compensation (1.11). The Compensation definition under Election(s)
effective: .

(¢) | | Hour of Service/Elective Service Crediting (1.40/1.66(A)). The Hour of Service and/or elective Service crediting provisions
under Election(s) (specify 11 - 12 as applicable) are effective:

([ ] Elgibility (2.01-2.03). The eligibility provisions under Election(s)

(specify {4 - 17 as applicable) are effective: ;

(8 | 1 Mandatory Employee Contributions (3.04(A)(3)). The Mandatory Employec Contribution provisions under Election 18 are
effective: .

(h) [ ] Elective Deferrals (3.02(A)}-(F)). The Elective Deferral provisions under Election(s) (specify 19 - 21 as applicable) are
effective: .

() | | Matching Contributions (3.03). The Matching Contribution provisions under Election(s) ____ (specifv 22 - 23 as applicable)
are effective: .

(i} [ ] Nonelective Contributions (3.04). The Nonelective Coniribution provisions under Election(s) (specify 25 - 27 as
applicable) are effective:

(k) 1 | Allocation conditions (3.06). The allocation conditions under Election{s) (specify 28 - 29 as applicable} are
effective: .

() | | Forfeitures (3.07), The forfeiture allocation provisions under Election 30 __ are effective:

(m) | | In-Plan Roth Rollovers (3.08(E)). The In-Plan Roth Rollover provisions under Election 31 _____ are effective:

(m) [ ] Employee Centributions (3.09). The Employee Contribution provisions under Election 32 are effective:

{0} | | Vesting (5.03). The vesting provisions under Election(s) (specifv 34 - 38 as applicable) are effective:

()

Distributions (6.01, 6.03 and 6.04). The distribution elections under Election(s) (specify 39 - 42 as applicable) are
effective; .

(@ [X] Special Effective Date(s) for other elections (specify elections and dates): _If this Plan is the first restatement onto a pre-

approved 403(b) plan document, then although the Plan's restated Effective Date is a retroactive date, all optional elections

within this Adoption Agreement reflect Plan provisions that are in effect on the first day of the Plan Year in which this Plan is

restated unless otherwise specified in this Appendix A or elsewhere within the Plan, As to clections which may have been in
gffect on and after the Effective Date of the restatement and which are not reflected in this Plan, see the Plan as in effect prior to

its restatement,

()
(s)

403(b) safe harbor (3.05). The 403(b) safe harbor provisions under Election(s) 24 are effective:

Testing elections (4.06(B)). The testing elections under Election(s) 33 are effective;
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APPENDIX B
BASIC PLAN DOCUMENT OVERRIDE ELECTIONS

BASIC PLAN OVERRIDES. The Employer clects or does not elect to override various basic plan provisions as follows (Cheose {a) or
choose one or more of (B) through (j).):

[Note: If the Emplayer elects (a), do not complete the balance of this Appendix B.]

(a X

Not applicable. The Employer does not elect to override any basic plan provisions.

[Note: The Employer at the time of restating its Plan with this Adoption Agreement may make an election on Appendix A (Election (q}) to
specify a special Effective Date for any override provision the Employer elects in this Appendix B. If the Employer, after it has executed
this Adoption Agreement, later amends its Plan to change any election on this Appendix B, the Emplover should document the Effective
Date of the Appendix B amendment on the Execution Page or otherwise in the amendment.)

(b) [ | Definition (Article 1) overrides. (Choose one or more of (1) through (6) if applicable )

N

(2)

3
4)

(5)

(6)

) 11
m
(2)

@ 11
4y

Compensation Overrides. (Choose one ar more of a., b., and c.j;

{ | W-2Compensation exclusion of paid/reimbursed moving expenses (1.1 L(B){1)). W-2 Compensation excludes
amounts paid or reimbursed by the Employer for moving expenses incurred by an Employee, but only to the extent
that, at the time of payment, it is reasonable to believe that the Employee may deduct these amounts under Code
§217.

{ 1 Alternative (general) 415 Compensation (1.11(B)(4)). The Employer elects to apply the alternative (general) 415
definition of Compensation in lieu of simplified 415 Compensation.

[ 1 Inclusion of Deemed 125 Compensation (1.11(C)). Compensation under Section 1.11 includes Deemed 125
Compensation.

Treatment of Differential Wage Payments (1.11(L)). In lieu of the provisions of Section 1.11(L), the Employer elects
the following (Choose one or more of a., b., c., and d.):

| | Effective date. The inclusion is effective for Plan Years beginning after __{may not be earlier than
December 31, 2008).

[ | Elective Deferrals only. The inclusion only applies to Compensation for purposes of Elective Deferrals.
| ] Notincluded. The inciusion does not apply to Compensation for purposes of any Contribution Type.

[ 1 Other:
(specifv ather Contribution Type Compensation which inciudes Differential Wage Payments)

Alternate Definition of Disability (1.19). Disabled means _

Inclusion of Reclassified Employees (1.35(D)). The Employer for purposes of the following Contribution Types, does
not exclude Reclassified Employees (or the following categories of Reclassified Employees): (specify
Coniribution Tupes and'or categories of Reclassified Employees).

Transition Rules (1.35(F)). The following transition rules related to eligibility to make elective deferrals do not apply:

ERISA Provisions (1.33). The ERISA provisions contained in the following sections will apply even though the Plan is
not an ERISA Plan: i i

Participation (Article 2) overrides. (Choose one or more if applicable.):

One-year hold-out rule (2.03(D)). The one-year hold-out Break in Service rule under Code §410(a)(5)(C}) applies.
Rule of parity (2.03(E)). The Plan applies the "rule of parity” under ERISA §202(b)4).

Contribution/allocation {Article 3) overrides. ({Choose one or more of (1) through (8) if applicable.):

(1]

a.

Roth overrides. (Choose one or more of a. through ¢.):

[ 1 Treatment of Automatic Deferrals as Roth Deferrals (3.02(B)). The Employer elects to treat Automatic
Deferrals as Roth Deferrals in lieu of treating Automatic Deferrals as Pre-Tax Deferrals.

[ 1 In-Plan Roth Rollovers limited to In-Service only (3.08(E){2)(a)). Only Participants who are Employees may
elect to make an In-Plan Roth Rollover Contribution.

[ 1 Vested In-Plan Roth Rellovers (3.08(E)(2)(b)). Distributions related to In-Plan Roth Rollovers may only be made
from accounts which are fully Vested.
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Employer Contributions and Elective Deferrals 403(b)

[ | Sourceof In-Plan Roth Rollover Contribution (3.08(E)(3)(b)). The Plan permits an In-Plan Roth Rollover only
from the following qualifying sources (Choose one or move.):

(i) [ } Elective Deferrals
(iiy [ ] Matching Contributions (including any Safe Harbor Matching Contributions and Additional Matching

Contributions)

(iii) [ ] Nonelective Contributions

(iv) [ ] QNECs (including any Safe Harbor Nonelective Contributions)

(v} [ ] Rollovers

(vi) [ ] Transfers

(vily [ | Other:
(specify account(s) and conditions in a manner that is definitely determinable and not subject to Employer
discretion)

{ 1 No transfer of loans. Loans may not be distributed as part of an In-Plan Roth Rollover Contribution. (if not
selected, any loans may be transferred)

Short Plan Year or allocation period (3.06(B)(1)(c)). Instead of pro-ration based on days, the Plan Administrator
{Choose a. or b.}):

{ 1 No pro-ration. Will nof pro-rate Hours of Service in any short allocation period.

[ ] Pro-ration based on months. Will pro-rate any Hour of Service requirement based on the number of months i the
short atlocation period.

Limited waiver of allocation conditions for rehired Participants (3.06(G)). The allocation conditions the Employer
has elected in the Adoplion Agreement do not apply to rehired Participants in the Plan Year they resume participation, as
described in Section 3.06(G).

HEART Act continued benefit accrual (3.10(K)). The Employer elects to apply the benefit accrual provisions of
Section 3.10(K).

Matching on Pre-entry Deferrals (3.03(A)). Instead of disregarding pre-entry deferrals, the Plan Administrator will take
Elective Deferrals into account in computing Matching Contributions, even if the deferrals were made before the
Participant became eligible for the match,

Classifications allocation formula (3.04(B)(3)). If a Participant shifis from one classification to another during a Plan
Year, the Plan Administrator will apportion the Participant's allocation during that Plan Year (Choose a., b. or c. )

| | Monthsin each classification. Pro rata based on the number of months the Participant spent in each classification.
| | Daysin each classification. Pro rata based on the number of days the Participant spent in each classification.

[ | Oneclassification only. The Employer, in a nondiscriminatory manner, if this is an ERISA Plan, will direct the
Plan Administrator to place the Participant in only one classification for the entire Plan Year during which the shift
occurs.

Suspension (3.06(F)(3)). The Plan Administrator in applying Section 3.06(F) will (Choose one or more ofa. b, andc):

[ | Re-order tiers. Apply the suspension tiers in Section 3.06(FX2) in the following order: (specify
arder}.

[ 1 Hours of Service tie-breaker. Apply the greatest Hours of Service as the tie-breaker within a suspension tier in
lieu of applying the lowest Compensation.

[ | Additionalfother tiers. Apply the following additional or other tiers: __ (specifv suspension tiers and
arderingi.

Offset of Safe Harbor Contributions to other allocations (3.05(E)(11)). Any Safe Harbor Nonelective Contributions
allocated to a Participant's account will be applied toward (offset) any allocation 1o the Participant of a non-Safe Harbor
Nonelective Contribution,

Testing (Article 4) overrides. (Choase one or both of (1) and {2) if applicable.):

First few weeks rule for Code §415 testing Compensation (4.05(D)(1)). The Plan applies the first few weeks rule in
Section 4.05(F)(1).

Code §415 (Article 4) override (4.02(D), (F)). Because of the required aggregation of multiple plans, to satisfy Code
§415. the following overriding provisions apply:
{Specify such language as necessary to satisfy Code §415, e.g.. the Employer will rediice Annnal Additions to this plan
before reducing Annual Additions to other plans.)

©12017 Voya Retirement Insurance and Annuity Company or its suppliers
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(fy [ 1 Vesting (Article 5) overrides, (Choose one or more of (1) through (5) if applicable.):

a 11

@ ]

Gy 11

@ 11

b.
Gy 11

Alternative separate account vesting formula (5.03(C)(2)). The Employer elects the alternative vesting formula
described in Section 5.03(C)(2).

Source of Cash-Out forfeiture restoration (5.04{B)(5)). To restore a Participant’s Account Balance as described in
Section 5.04(B)(5}, the Plan Administrator, to the extent necessary, will allocate from the following source(s) and in
the following order (Specify, in order, one or more of the following: Forfeitures, Earnings, and'or Employer
Contribution):

Deemed Cash-Out of 0% Vested Participant (5.04(C)). In lieu of applying the deemed cash-out rule of Section 5.04(C)
to both Annuity Contracts and Custodial Accounts, the rule will not apply to (Choose a. or b.; feave blank if deemed
cash-out rule does not apply to either):

[ | Annuity Contracts.
[ 1 Custodial Accounts.

Accounting for Cash-Out repayment; Contribution Type (5.04(D)(2)). In lieu of the accounting described in Section
5.04(D)2), the Plan Administrator will account for a Participant's Account Balance atiributable to a Cash-Out repayment
(Choose a. or b.):

[ | Nonelective rule. Under the nonelective rule.
[ 1 Rollover rule. Under the rollover rule.

One-year hold-out rule - vesting (5.06(D})). The one-year hold-out Break in Service rule under Code §41 1{a)6)(B)
applies.

(g} [ 1 Distribution (Article 6) overrides. (Choose one or more of (1) through (6} if applicable.):

a (1

a

b.
c.
d.

€.

Restriction on [n-Service Distributions of Rollovers/Employee Contributions (6.01(D)XS)). In lieu of permitting a
Participant to receive a distribution of Rollover Contributions and Employee Contributions at any time. a distribution may
only be made in accordance with the following (Choose one or more of a. through e.):

Not permitted. In-service distributions of Rollover Contributions and Employee Contributions are not permitted.

Deferrals. Under the same provisions which apply to Elective Deferrals.

[]

[1

[ 1 Match. Under the same provisions which apply to Matching Contributions.

| | Nonelective. Under the same provisions which apply to Nonelective Contributions.
[

Other:

[Note: The Employer under this Efection (g)(1)e. in Appendix B may describe restrictions on In-Service Distributions of Rallover
Contributions and Employee Contributions using the options available for In-Service Distributions under Election 40 and/or a
combination thereof as to alf Participants or as to any Participant group. An Employer's election under Election (g)l)e. in Appendix
B must: (i) be objectively determinable, (i) not be subject to Emplover discretion; (iii) preserve Protected Benefits as required; and
{1v) be nondiscriminatory if this is an ERISA Plan.]

@ (1]

Elections related to In-Plan Roth Rollovers (6.01(D)(7)). (Choose one or both of a. and b.}:

{ | In-Service Roth Rollover events. The Employer elects to permit In-Service Distributions under the following
conditions solely for purposes of making an In-Plan Roth Rollover Contribution (Choose one or more of (i) through
fiv); Choose (v} if applicable.):

() [ | Age. The Participant has attained age i
(i) [ ] Participation. The Participant has months of participation (specify mininum of 60 months).

{ii) [ | Seasonimg. The amounis being distributed have accumulated in the Plan for at least
2).

(iv) [ | Other (describe): .
(must be definitely determinable and not subject to Employer discretion fe.g., age 50, but only with respect to
Nonelective Contributions, and not Matching Contributions))

years (at feast

[Note: Regardless of any election above to the contrary, In-Plan Roth Rollover Contributions are not permitied fiom a
Participant's Elective Deferral Account, Qualified Matching Contribution Account, Qualified Nonelective Contribution
Account and accounts attributable to Safe Harbor Contributions prior to age 59 1/2.)

(v) [ | Distribution for withholding. A Participant may elect to have a portion of the amount that may be
distributed as an In-Plan Roth Rollover Contribution distributed solely for purposes of federal or state income
tax withholding related to the In-Plan Roth Rollover Contribution.

[ ] Minimum amount. The minimum amount that may be rolled overis $
an ERISA Plan)

. {may not exceed $1,000 if this is
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(3) [ 1 Pre-2009 Annuity Contracts (6.61(D)}9)). The special in-service distribution rules for pre-2009 annuity contracts will

not apply.
4y [ | Annuity Distributions {6.04). (Choose one or both of a. and b.):
a. [ 1 Modification of QJSA (6.04(A)(3)). The Survivor Annuity percentage will be %. (Specify a percentage
between 50% and 100%.)
b [ ] M;d:;ig;ti)on of QPSA (6.04(B)(2)). The QPSA percentage will be Y. {Specifv a percentage between 50%
an %,

(5) [ 1 Alternate Domestic Relations Procedure (6.05(D)). Unless the Plan is an ERISA Plan, the Plan will apply the alternate
domestic relations procedure in Section 6.05(D).

{6) [ | Replacement of $5,000 amount {6.09). All Plan references (except in Section 3.02(D)) to "$5,000" will be § .
{Specify an amount less than 35,000.)

(h) | | Administrative overrides (Article 7). (Choose one or more of (1) through (7) if applicable.):

(1) [ | Automatic revocation of spousal designation {7.05(A)(1)). The automatic revocation of a spousal Beneficiary
designation in the case of divorce does not apply.

() [ ] Limitation on frequency of Beneficiary designation changes (7.05(A)(4)). Except in the case of a Participant incurring
amajor life event, a period of at least _ must elapse between Beneficiary designation changes. (Specify a
period of time, e.g., 90 days OR 12 months.)

(3) | | Definition of "spouse” (7.05(A)(5)). The following definition of "spouse” applies: (Specify a definition.)

[Note: This definition shail apply for afl Plan purposes other than Section 3.08(E) related to In-Plan Roth Rollover C ontributions,
Section 6.02 related to required minimim distributions, and Sections 6.04 and 7.05(4)(3) related 10 QJSAs, QPSAs, and related
spousal rights, For example, the selected definition will apply to the determination of default beneficiary designations.]

(4) [ ] Administration of default provision; default Beneficiaries (7.05(C)). The following list of default Beneficiaries will
apply: (Specify, in order, one or more Beneficiaries who will receive the interest of a deceased
Participant.)

{5) [ | Subsequent restoration of forfeiture-sources and ordering (7.07(A)3)). Restoration of forfeitures will come from the

following sources, in the following order (Specify, in order, one or more of the following: Forfeitures,
Employer Contribution, Earnings.)

(6) | | Statelaw (7.09(H)). The law of the following state will apply: {Specify one of the 50 states or the District
of Columbia, or other appropriate legal jurisdiction, such as a territory of the United States or an Indian tribal
government.)

{7} [ | FeeRecapture Account (7.04(D)). The Plan Administrator will allocate excess funds in the Fee Recapture Account as
follows: (Choose a., b. or ¢.}

a I 1 Each Participant Account will receive an allocation based on the funds in which that Account was invested and the
revenue sharing rates associated with those funds.

b. [ | The excess funds will be allocated pro rata based on account balance.

c. I | The excess funds will be allocated per capita among Participants with Account Balances greater than zero. without

regard to the amount of the Account Balance.
(i} | 1 Transfer overrides (Article 9). (Choose one or more of (1) through (3) if applicable.):

(1) [ | Exchanges within Plan (9.06(B)(1)). In lieu of Section 9.06(B)(1) permitting transfers to (and only to) other Investment
Arrangements then authorized to receive ongeing contributions under the Plan (i.¢., payroll slot Vendors), the following
applies (Choose a., b. or ¢.);

a. [ 1 The Plan does not provide for or permit such exchanges.
b. | | The Plan provides for and permits such exchanges, to any other Investment Arrangements under the Plan.
c. [ 1 The Plan provides for and permits such transfers under the following circumstances:

{2) | | Contractexchange to Vendor which is not part of Plan {9-06(B)3)). In lieu of Section 9.06(B)(3). permitting
exchanges of investment arrangements described in section 9.06(B)(3), the following applies (Choose a., b. or c.}:

a. { ] The Plan does not provide for or permit such exchanges.

b. [ ] The Plan provides for and permits such exchanges in the Plan Administrator's discretion. which shall be exercised in
a uniform, nondiscriminatory manner, if this is an ERISA Plan, and in accordance with Section 9.06(B)(3). (Do not
select this aption if the Employer desires the Plan o be ERISA Exempt under Election 3¢b).)

c. [ 1 The Plan provides for and permits such exchanges, subject to Section 9.06(B)(3), under the following

circumstances:
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(3) | | Plan-te-Plan Transfers {9.06(B)(2)). In lieu of Section 9.06(B)}(2) which does not permit or provide for such transfers to
this Plan, the Plan allows transfers to this Plan as elected below (Choose a., b., c. or d. if applicable):

[ ] The Plan allows such transfers to this Plan.
b. [ 1 The Plan provides for and permits such transfers to other Plans in addition to permitting transfers to this Plan.

¢. | ] The Plan provides for and permits such transfers to other Plans but does not permit or provide for such transfers to
this Plan.

d. [ | The Plan provides for and permits such transfers under the following circumstances:

Eligible Employees. If a., b.. c. or d. is selected, such transfers are allowed for all Eligible Employees unless otherwise elected
below (Choose e., [ or g. if applicable):

¢. | | current employees only.
f. | ] cuent and former Employees,

g | | onlyifthe Employee is part of a class of Employees whose assets are being transferved as a result of a merger or
acquisition.

( | | Protected Benefits (9.02(C)). The following Protected Benefits no longer apply to all Participants or do not apply to designated
amounts/Participants as indicated: (specify the Protected Benefits).

am 11
@ 11
Gy 11
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APPENDIX C
TABLE I: ACTUARIAL FACTORS
UP-1984, Without Setback

Number of years
from attained age
at the end of Plan Year until
Normal Retirement Age 1.50% 8.00% 8.50%

0 8.458 8.196 7.949

1 7.868 7.589 7.326

2 7.319 7.027 6.752

3 6.808 6.506 6.223

4 6.333 6.024 5.736

5 5.891 5.578 5.286

6 5.480 5.165 4.872

7 5.098 4782 4491

8 4742 4.428 4139

9 4412 4.100 3815
10 4.104 3.79% 3516
11 3817 3515 3.240
12 3.551 3.255 2986
13 3303 3.014 2,752
14 3.073 2.790 2.537
15 2.859 2.584 2.338
lé 2.659 2.392 2.155
17 2.474 2.215 1.986
18 2.301 2.051 1.831
19 2,140 1.899 1.687
20 1.991 1.758 1.555
21 1.852 1.628 1433
by 1.723 1.508 1.321
23 1.603 1.396 1.217
24 1.491 1.293 1.122
25 1.387 1.197 1.034
26 1.29¢ 1.108 0.953
27 1.200 1.026 0.878
28 1.116 0.950 0.810
29 1.039 0.880 0.746
30 0.966 0814 0.688
3l 0.899 0.754 0.634
32 0.836 0.698 0.584
13 0778 0.647 0.538
34 0.723 0.599 0.496
35 0.673 0.554 0.457
36 0.626 0.513 0.422
37 0.582 0.475 0.389
38 0.542 0.440 0.358
39 0.504 0.407 0.330
40 0.469 0377 0.304
41 0.436 0.349 0.280
42 0.406 0323 0.258
43 0.377 0.299 0,238
44 0.351 0.277 0.219
45 0.327 0.257 0.202

Nafe: A Participant’s Actuarial Factor under Table 1 is the factor corresponding to the number of years until the Participant reaches Normal
Retirement Age under the Plan. A Participant's age as of the end of the current Plan Year is age on the Participant's last birthday. For any
Plan Year beginning on or after the Participant’s attainment of Normal Retirement Age, the factor for "zero™ years applies.
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APPENDIX C
TABLE II: ADJUSTMENT TO ACTUARIAL FACTORS FOR NORMAL RETIREMENT AGE
OTHER THAN 65
UP-1984
Without Setback
Normal Retirement Age 71.50% 8.00% 8.50%
55 1.2242 1.2147 1.2058
56 1.2043 1.1959 1.1879
57 1.1838 1.1764 1.1694
58 1.1627 1.1563 1.1503
59 1.1411 1.1357 1.1305
60 1.1188 1.1144 1.1101
6l 1.0960 1.0925 1.0891
62 1.0726 1.0700 1.0676
63 1.0488 1.0471 1.0455
64 1.0246 1.0237 1.0229
65 1.0000 1.0000 1.0000
66 0.9752 0.9760 0.9767
67 0.9502 09513 0.9533
68 0.9251 0.9274 0.9296
69 0.8998 0.9027 0.9055
70 0.8740 0.8776 0.8810
71 0.8478 0.8520 0.8561
72 08214 0.8261 0.8307
73 (.7946 0.7999 0.8049
74 .7678 0.7735 0.7790
75 0.7409 0.7470 0.7529
76 0.7140 0.7205 0.7268
77 0.6874 0.6942 0.7008
78 0.6611 0.6682 0.6751
79 0.6349 0.6423 0.6494
80 0.6090 0.6165 0.6238

Note: Use Table Il only if the Normal Retirement Age for any Participant is not 65. If a Participant's Normal Retirement Age is not 65,
adjust Table I by multiplying all factors applicable to that Participant in Table I by the appropriate Table 11 factor.
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APPENDIX D
[Note: The Emplover may modify this Appendix without the need of @ Plan amendment.

INVESTMENT ARRANGEMENTS (8.01).
(@) [X] The Employer will remit contributions {including deferrals) to the following Vendors and Investment Arrangements:

1. _Ameriprise Financial Services and Americo Financial - Annuity Contracts and Custodial Accounts
Franklin Templeton and Great American Life Insurance Company. - Annuity Contracts and Custodial Accounts
Great American Life Insurance Company and Horace Mann Life Insurance Company - Annuity Contracts and Custodial Accounts

Reliastar/Voya - Annuity Contracts and Custodial Accounts

g

National Life Group - Annuity Contracts and Custodial Accounts

o A w

Horace Mann - Annuity Contracts and Custodial Accounts
Security Benefit and Oppenheimer Funds - Annuity Contracts and Custodial Accounts
Modern Woodman and Putnam Investments - Annuity Contracts and Custodial Accounts
Variable Annuity Life Insurance Company (VALIC) and Jackson National Life (Life Insurance Company of Georgia) - Annuity

Contracts and Custodial Accounts

o

o

hed

(b) |X] The following Vendors and/or Investment Arrangements were previously approved for the receipt of Plan contributions but are
not currently approved:

I. _Prudentiaf - Annuity Contracts and Custodial Accounts

2. Metlife - Annuity Contracts and Custodiat Accounts

3. Jackson National - Annuity Contracts and Custodial Accounts

4,

5.

6.

7. _
8.

9.

(c} IX] The plan has entered into Information Sharing Agreements with the following Vendors and their products are approved for
Contract exchanges under Section 9.06(B)(3):

1. _Amgeriprise Financial Services and Americo Financial - Annuity Coniracts and Custodial Accounts

2. Franklin Templeton and Great American Life Insurance Company - Annuity Contracts and Custodial Accounts

3. _Great American Life Insurance Company and Horace Mann Life insurance Company - Annujty Contracts and Custodial Accounts
ReliaStar/Voya - Annuity Contracts and Custodial Accounts

4

5. _National Life Group - Annuity Contracts and Custedial Accounts
6

7

Horace Mann - Annuity Contracts and Custodial Accounts

Security Benefit and Oppenheimer Funds - Annuity Contracts and Custodial Accounts
Modern Woodman and Putnam Investments - Annuity Contracts and Custodial Accounts

9. Variable Annuity Li Insurance Company {VALIC) and Jackson National L ife (Life Insurance Company of Georgia) - Annuity

Contracts and Custodial Accounts
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ADMINISTRATIVE FUNCTION DELEGATION. The administrative functions listed below are delegated as shown. [Make at least one
selection for each item belaw. Do not specify the Employer or the Plan Administrator (if the Plan Administrator is either the Employer or
selected by the Employer) for any function involving discretion if the Plan intends to use the ERISA Safe Harbor Exemption (suchas e., [

org).]

Employer  Plan Administrator Vendor Other (Specify)
a.  Determining employee eligibility IX] [ [1 [1
to participate
b.  Determine participant vested X] 1 [] (1
percentages
¢.  Determining whether deferrals Xl [1 (1 []
comply with plan limits and are
correctly calculated
d. Determining accuracy of 1] [ [ (1
matching contributions
e.  Determining whether hardship [ [ (1 IX] IPA

distributions and loans (if any)
comply with plan requirements

f Make determinations regarding [] [] 1 IX] 1PA
rollovers and transfers

g. Determining the status of [1 (1 [1 [X] TkA
domestic relations orders

h.  Determining whether the plan 1X] (1] 11 (1
complies with Code §403(b).
taking into account the rules
conceming Related Employers

i.  Determining employer status IX] [] (1 [1]
{e.g., type of employer, related
employer status, QCCO status)

J. Remitting contributions (X [1 (1 11
k. Delivery of participant notice (X] {] (I []
. Maintain employee records ] [1 X1 (I
m, Review and process claims 1] [1] IX] M1
n.  Communication with vendor(s) IX] [1 {] [

0. Describe: Delegated to: planwithease.com; Services Performed: Administrative services as outlined in the planwithease.com services
agreement.
{On line o. enter other delegated functions and the parties to whom they are delegated, or specify restrictions which apply 1o one or
more functions {e.g., the Vendor will determine if a participant qualifies for a hardship distribution but the Plan Administrator will

determine whether loans exceed Code limitations). ]

Effective Date of this Appendix D:
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403(b) ADOPTION AGREEMENT
ADMINISTRATIVE PROCEDURES ADDENDUM

The following are optional administrative provisions. The Plan Administrator may implement procedures that override any elections in this
Section without a formal Plan amendment. In addition, modifications to these procedures will not affect an Employer's reliance on the

Pian,

APl PLAN LOAN PROVISIONS (7.06). Note: For plans subject to ERISA, the loan program required by the DOL will override any
inconsistent selections made below. (Complete this question only if loans to Participants are permitted (i.e., if option 43(b} of the
Adoption Agreement has been selected). Choose aif that apply

(a) [ ] Limitation of Loan Amount. A Participant (Chaose (1} or (2)):

& |

() |

@ 1

(e) |

o1

& 1

h |

G 1

W1

I

—

(1) [ } May not borrow less than $1,000 in any single loan.
(2) [ ] May not borrow less than $ (not more than $1,000) in any single loan.

Loan Interest Rate. The interest rate on a Plan loan will be a commercially reasonable rate established by the
Administrater unless this option (b) is selected ((Choose (1) or (2)):

(1} [ ] Prime plus. Fixed at %o (insert percentage) above Wall Street Journal's published prime rate.
(2) | | Specified rate: .

Home loan term. The Plan does not permit the term of a loan 1o exceed 5 years unless this option {c) is selected. If
selected, the maximum loan term for a loan used to acquire a Participant's principal residence will be (Choose (1) ori2)}:
(1) { 1 upto 15 years,

2) [ ] vpto years.

Leaves of absence. The Plan does not suspend loan payments for any leave of absence unless selected below. If selected,
a loan may be suspended for a period of up to one year following an approved leave of absence. or, in the case of a
military leave of absence up to the length of military leave. The Plan Administrator will allow suspense of loan payments
for the following reasons (Choase one or more of (I)fa} and (2)(a)):
() | | Military

a. [ ] AParticipant may suspend loan payments for military leave,
(2) [ ] Non-military

a. [ ] A Participant may suspend loan payments for non-military leave.

Loan payments. Loans are repaid by (if left blank, then payroll deduction applies unless a Participant is not subject to
payroll):

{1} | | payroll deduction for those Participants who are on the Employer's payroll
(2) | | ACH (Automated Clearing House)
(3) [ ] check

a. [ ] Only for prepayment

Refinancing. Loan refinancing is not permitted unless option (1} is selected,

(1) [ ] Loan refinancing is permitted. A refinance for purposes of the limit on number of loans is (Choose a. or b.):
a. [ | Not treated as an additional loan.
b. [ ] Treated as an additional loan.

Purpose (Choose (1) or (2)):
(1) | | Any reasonable purpose.
(2) [ | May not borrow except for:

Account ordering. Loan will come first from (Roth. pre-tax defervals or other accounts): (Choose (1) through (3)):
(t) [ | Participant’s choice.

(2) [ ] Plan Administrator's choice.

(3Y [ I Asfollows:

a. [ ] first:
b. | ] second:
c. | | third:

Directed/general Plan investment (Choose (1) or (2)):
(1) [ | Directed.
(2) | | General,

Charges. (Choose (1} or (2)):
(1) [ ] apply to borrower's account.
(2) [ ] apply to overall Plan or Employer pays,

L2017 Voya Retirement Insurance and Annuity Company or its suppliers



Employer Contributions and Elective Deferrals 403(b}

(k) [ ] Loan acceleration. Upon the following (Choose one or more of (1) and (2)):

(1) [ 1 Separation/severance. Not applicable to parties in interest (if Plan is subject to ERISA). All outstanding loan
balances will become due and payable in their entirety upon severance of employment unless directly rolled
over (if otherwise permitted) to another employer's plan.

(2) | ] Plan termination.

() { | Loan Default. (Choose one or more of (1) through (3)}:
(1) [ ]| Grace period. (Choose a. or b.);
a. [ ] Maximum grace period applies.
b. [ ] No grace period.
(2) [ ] Includes false statements
(3) | ] Nonew loan if (Choose a. or b.):
a. | | Current default.
b. [ | Curmrent or prior default.

(m) [ ] Terminated employees. Loans to terminated employees (Choose (1) or (2)):
(I} [ ] areallowed
(2} | | are not allowed

{n) [ ] Limit on number of loans. There is no limit on the number of outstanding loans a Participant may have unless this
option {(n) is selected (Choose (1) or (2)):
(1) [ ] One
@) { 1 Specify:

(0} | | Limitation on sources. A Participant may only 1ake a loan from the accounts atiributable to the following accounts
subject to limitations of the Investment Arrangement Documentation: (Choose one or more of (1) through (8) as
applicable.)

(1Y | 1 Pre-Tax Elective Deferrals

(2) | | Roth Elective Deferrals

(3) | ] Matching Contributions (including any Safe Harbor Matching Contributions and Additional Matiching
Contributions)

(4} [ 1 Nonmelective Contributions (including any Safe Harbor Nonelective Contributions)

(5} | ] Rollovers

(6) | ] Mandatory Employee Contributions

{7) | } Employee (after-tax) Contributions

(8) [ ] Describe: (specify account(s) and conditions in a manner that is definitely

determinable and not subject to Employer discretion; i.e., Unmatched Elective Deferrals.)

PARTICIPANT DIRECTION OF INVESTMENT (7.03(B)). The Plan permits Participant direction of investment unless selected
below (Choose one of (a) or (b): choose c. or d. if applicable):

(@) [ | Does not permit. The Plan does not permit Participant direction of investment ol any Account.

(b) [X] Permitted. The Plan permits Participant direction of investments.

Options (If direction of investments is permitted. select all that apply: leave blank if none apply)

(c) [ ] ERISA Section 404{c). It is intended that the Plan comply with ERISA Section 404(c) with respect to the Accounts
subject to Participant investment directions.

(d) [ | QDIA. Plan wifl include a qualified default investment alternative.

ELECTIVE DEFERRAL PROCEDURES. Participants may commence Elective Deferrals on the effective date of participation.

Subsequent elections. Participants may modify or make new Elective Deferral elections:
{a) [ ] asofeach payroll period

{b} [ | on the first day of each month

(¢} [ | onthe first day of each Plan Year quarter

(d) | ] onthe first day of the Plan Year ot the first day of the 7th month of the Plan Year
(&) [X] other: _at any time (must be at least once each calendar year)

Irregular pay (e.g., bonuses). Unless the Administrator has implemented separate procedures or selected below, a Participant is
permitied to make a separate Elective Deferral election for irregular pay and the Participant's existing Elective Deferral election will
not apply to such irregular pay.

(ft | 1 AParticipant's existing Elective Deferral election wilt apply to irregular pay (provided such irregular pay is
Compensation for Elective Deferral purposes) uniess the Participant makes a different Elective Deferral election for such
irregular pay,

{g} IX] A Participant is not permitted to make a separate Elective Deferral election for imregular pay and the Participant’s existing
Elective Deferral election will apply to such irregular pay {provided such irregular pay is Compensation for Elective
Deferral purposes).

© 2017 Voya Retirement Insurance and Annuity Company or its suppliers
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Employer Contributions and Elective Deferrals 403(b)

Escalation (lcave blank if not applicable)
th) | ] Include option on Elective Deferral Agreement for Participants to elect to automatically e¢scalate an Affirmative Election
in accordance with the following:
Escalation amount. A Participant's Affirmative Election will increase by:
11 % of Compensation
a. | | uptoamaximum of % of Compensation (leave blank if no limit)
(2) I ] other:

Timing of escalation. The escalation wil apply as of:
(3) [ ] first day of each Plan Year

(4) [ ] anniversary of date of participation

(5) | | other:

Suspended Elective Deferrals. If a Participant’s Elective Deferrals must be suspended pursuant to a provision of the Plan {e.g., due

to a safe harbor hardship distribution or distribution due to military leave covered by the HEART Act), then a Participant is deemed

to have made as of the date the suspension period begins, an Affirmative Election to have no Elective Deferrals made to the Plan

unless otherwise selected below.

(i) [ | the Participant's Affirmative Election will resume after the suspension period.

() [X] the Participant is decmed to have no Affirmative Election after the suspension period {e.g., for purposes of applying any
Automatic Deferral provisions).

Lapse of Affirmative Elections. Affirmative Elections will remain in effect until revoked or modified by a Participant unless selected
below.
(k) | | Affirmative Elections lapse at the end of each Plan Year.

AP4. BENEFICIARY HARDSHIP DISTRIBUTION. Hardship distributions for the qualifying expenses of a Participant's Beneficiary
(Section 6.07(C)) are not permitted unless selected below:

(@) [X] Hardship distributions for the qualifying needs of the Participant's Beneficiary are permitted,

AP5. ROLLOVER CONTRIBUTIONS (3.08, 7.04(AX1)). (Complete this gquestion only if 44(b) has been selected)

Eligibility. Rollovers may be accepted from all Participants who are Employees as well as the following (select all that apply; leave
btank if not applicable)

(a) | | From pre-participation Eligible Employees.

(b} [X] From Participants who are Former Employees.

Source. Rollovers will be accepted from the following (Choose ail that applhy):
(c) [X] Eligible 403(b) plans.

(d) [X] Eligible 401(a) plans (including a 401{k) plan).

(e) [X] Eligible 457(b) plans of governmental employers.

(HH IX] IRAs,

£ 2017 Voya Retirement Insurance and Annuity Company or its suppliers



Jackson-Madison County School System

Monthly Financial Statement
General Purpose Schools Fund 141

February 2020

YTD FY20

Account Description Amended Year Month Encumbrances| Remaining o . 4| Prior YTD over/(under) Estimated | Estimated

Budget to Date to Date Budget FY19 YTD FY19 Year-End % Used
71100 Regular Ed Instruction 50,008,751 | 29,498,797 | 3,550,819 231,663 20,278,291 | 59.5% | 28,340,818 1,157,979 48,949,969 | 97.9%
71200 Special Ed Instruction 10,333,970 5,715,807 755,256 318,147 4,300,016 | 58.4% 5,696,356 19,451 9,999,518 | 96.8%
71300 Vocational Ed Instruction 2,923,696 1,656,439 220,397 29,831 1,237,426 | 57.7% 1,633,059 23,380 2,829,160 | 96.8%
72110 Attendance 334,030 246,793 15,270 2,731 84,506 | 74.7% 234,178 12,615 328,481 | 98.3%
72120 Health Services 879,700 500,926 68,128 6,261 372,513 | 57.7% 484,503 16,423 867,372 | 98.6%
72130 Other Student Support 4,450,719 2,269,202 279,394 80,955 2,100,562 | 52.8% 2,144,982 124,220 4,226,774 | 95.0%
72210 Regular Instruction Support 4,117,140 2,368,588 281,884 20,509 1,728,043 | 58.0% 2,175,678 192,910 3,806,696 | 92.5%
72220 Special Education Support 1,099,330 606,984 77,738 15,548 476,798 | 56.6% 517,605 89,379 1,016,456 | 92.5%
72230 Vocational Education Support 108,765 35,277 305 470 73,018 | 32.9% 76,726 (41,449) 49,726 | 45.7%
72250 Technology 1,931,870 1,270,086 119,969 350,643 311,141 | 83.9% 1,176,457 93,629 1,894,708 | 98.1%
72310 Board of Education 2,143,200 1,381,417 39,110 256,377 505,406 | 76.4% 1,395,157 (13,740) 2,107,917 | 98.4%
72320 Director of Schools 882,500 341,535 34,157 58,796 482,169 | 45.4% 507,938 (166,403) 584,916 | 66.3%
72410 Office of the Principal 7,137,081 4,509,657 529,504 - 2,627,424 | 63.2% 4,474,302 35,355 7,069,995 [ 99.1%
72510 Fiscal Services 984,500 285,245 29,679 6,070 693,185 | 29.6% 255,662 29,583 968,473 | 98.4%
72520 Human Capital 557,500 359,711 40,325 8,997 188,792 | 66.1% 332,151 27,560 552,780 | 99.2%
72610 Operation of Plant 6,360,000 4,516,859 592,147 519,979 1,323,162 | 79.2% 4,219,298 297,561 6,149,341 | 96.7%
72620 Maintenance of Plant 3,621,336 2,169,844 306,484 413,419 1,038,073 | 71.3% 2,137,841 32,003 3,408,383 | 94.1%
72710 Transportation 6,212,069 3,689,127 493,035 235,137 2,287,805 | 63.2% 3,672,633 16,494 6,061,123 | 97.6%
73300 Community Services 563,765 328,854 46,128 7,568 227,343 | 59.7% 329,811 (957) 514,762 | 91.3%
73400 Early Childhood Education 2,573,990 1,450,460 173,351 7,100 1,116,430 | 56.6% 1,105,590 344,870 2,427,962 | 94.3%
82330 Debt Service/Ameresco 1,001,187 - - - 1,001,187 | 0.0% - - 843,823 | 84.3%
Expenditures | 108,225,099 | 63,201,608 | 7,653,080 2,570,201 42,453,290 | 60.8% | 60,910,745 2,290,863 104,658,335 [ 96.7%

Revenues | 103,422,516 | 55,626,851 - - 47,795,665 | 53.8% | 71,654,531 | (16,027,680)| 103,422,516 | 100.0%

Revenues Over/(Under) Expenditures (4,802,583)| (7,574,757)| (7,653,080) (2,570,201) 5,342,375 10,743,786 | (18,318,543) (1,235,819)

hk3.7.20




VENDOR

ABM INDUSTRY GROUPS, LLC
CURRICULUM ASSOCIATES

JACKSON GENERAL HOSPITAL

M. PALAZOLA PRODUCE COMPANY
MID-SOUTH BUS CENTER

SOUTHERN MANAGEMENT SERVICES, LLC
SYSCO MEMPHIS, LLC.

BLEACHERS & SEATS.COM

CDW GOVERNMENT

PATHWAYS OF TN., INC.

TURNER HOLDINGS LLC

CDW GOVERNMENT

ECONOMY SIDING & WINDOWS
GREAT SOUTHERN RECREATION
ORCUTT WINSLOW, LLLP

PCS

RAINEY, KIZER, REVIERE & BELL
SOUTHERN MANAGEMENT SERVICES, LLC
TLM ASSOCIATES, INC

TNTP, INC.

CHECK DATE CHECKNO AMOUNT

2/6/20
2/6/20
2/6/20
2/6/20
2/6/20
2/6/20
2/6/20
2/13/20
2/13/20

2/13/20

2/13/20
2/20/20
2/20/20
2/27/20
2/27/20
2/27/20

2/27/20
2/27/20
2/27/20

2/27/20

Jackson-Madison County Schools
Checks Greater Than $14,999.99 (All Funds)
February 2020

64937
64973
65007
65018
65023
65051
65056
65489
65496

65557

65590
65784
65789
66242
66278
66281

66284
66293
66302

66303

25,014
17,490
45,545
33,038
391,568
168,206
406,687
31,071
47,957

36,000

81,658
15,122
46,244
28,553
60,885
19,668

23,504
168,206
217,450

15,470

INVOICE DESCRIPTION

Monthly grounds care and maintenance

Online instructional supplies- Andrew Jackson

Therapy services- OT/PT

Bid #21- Fresh fruits and vegetables

Bid #5: Four new buses and misc. vehicle parts

SMS monthly custodial services

Bid #11- Food and non-food supplies

Bleacher repairs- Northeast Middle School

Active Directory network mgt system and add-ons; laptops
and charging carts- East Elem.; supplies

Clinical services- JCT, Lincoln, Andrew Jackson, Liberty,
NPMS, Arlington, and Isaac Lane

Bid #28- Milk products

Desktops- South Elementary, and supplies

Bid #24- Sidewalk awnings at NEMS and Liberty
Playground equipment- Barker

Architectural & engineering services for new K-8 school
Promethean Activepanel whiteboards and installation-
Barker, Alexander, and Liberty

Professional legal services and retainer

SMS monthly custodial services

Reroof and HVAC projects: Alexander; masonry and extra
lot fencing: Lincoln; locker room additions: JCT and W. Bemis
Presenter fee for elementary school principal learning



Jackson-Madison County School System
March 2020
Budget Amendments Summary

Fund #141 General Purpose Schools

1. $2,956
(new money)

2.$33,583

3.5 10,000
(new money)

Insurance recovery- Funds received for bus repairs.

State Priority School Grant- This amendment aligns the general ledger to the
Revision 1 budget approved by the state. Funds are being transferred within the
grant to cover the salaries of five teachers for remedial summer school, purchasing
additional ELA and math assessments, and purchasing technology items.

Toyota Grant- IMCSS was awarded a $10,000 grant to be used by five schools for
robotics kits and visiting manufacturing facilities.

Fund #142 School Federal Projects

4. 8242897

5.8$19,582

6.$ 5,000

7. $162,700

8. 84,500

District Priority School Improvement Grant- This amendment aligns the general
ledger to the Revision 2 budget approved by the state. Funds are being transferred to
purchase student desktops and laptops to meet the needs of each Priority school.

ATSI Grant 2019 Designation - This amendment aligns the general ledger to the
Revision 1 budget approved by the state. Funds are being transferred within the grant
to purchase additional laptops at two schools and they will be used to access online
programs.

CTE Perkins Basic Grant- This amendment aligns the general ledger to the Revision 2
budget approved by the state. Funds are being transferred within the grant to purchase
additional workforce certifications.

IDEA Part B Grant- This amendment aligns the general ledger to the Revision 3
budget approved by the state. Funds are being transferred within the grant to cover
year-end projections for salaries and benefits.

IDEA Preschool Grant- This amendment aligns the general ledger to the Revision 3
budget approved by the state. Funds are being transferred within the grant to cover
year-end projections for salaries and benefits.

Fund #143 Food Services

9. $301,000

This amendment transfers funds between accounts for additional food supplies that
needed due to the increased numbers in student meal preparation and due to delays in
usable USDA commodities.

Fund #177 Education Capital

10. $392,170
(new money)

11. $520,266
(new money)

GIVE Grant- This amendment adds funding toward establishing a workforce
development center that will allow students from all high schools to access programs
in advanced manufacturing, welding, and health science.

This amendment will appropriate fund balance to use toward the following projects:
Workforce Development Center at JCM-ECH and flooring at PLC.



Madison County
Budget Amendment Request

FUND: 141 General Purpose

DEPARTMENT:  Insurance Reimbursement

Account Number or Amendment

Org/Object Account Title (R)/(E)| Current Budget Request  |((D)/(C)| Amended Budget
141000 497000 Insurance Recovery R $ 13,095.00 | $ 2,956.00 D 3 16,051.00
G2710000 533800 Maint & Repair Serv-Vehicles E $ 22,761.00 | $  2,956.00 C $ 25,717.00

Total Debits | $ 2,956.00

Total Credits | $ 2.956.00

Justification/Description (MUST BE THOROUGH):
Insurance recovery- Funds received for bus repairs.

Requested By: 7%%7/’/

Date: g ~

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.

@




Madison County

Budget Amendment Request

FUND: 141 General Purpose
DEPARTMENT:  State Priority School Grant 6750
Account Number or Amendment
Org/Object Account Title (R)/E)| Current Budget Request  |(D)/(C)| Amended Budget
G110PRO0 511600 Teachers E $ - $  5,000.00 G $ 5,000.00
G110PROO0 520100 Social Security E $ - $ 383.00 C § 383.00
G110PRO0 520400 Pensions E $ - $ 490.00 C $ 490.00
G110PRO0 542900 Instructional Supplies & Mat E $ 7,812.00 [ §  6,696.00 C $ 14,508.00
G110PR0O0 572200 Regular Instruction Equipment E $ 24.900.00 [ § 20,914.00 C $ 45,814.00
G221PR0O0 519500 Certified Substitute Teachers E $ 7,650.00 [ §  4.250.00 D § 3,400.00
G221PR0O0 519600 In-Service Training E 5 52,290.00 [ § 25,935.00 D $ 26,355.00
G221PR0O0 520100 Social Security E $ 8,000.00 | § 1,843.00 D $ 6,157.00
G221PRO0 520400 Pensions E $ 9,662.00 | $ 1,402.00 D $ 8,260.00
G221PR0O0 552400 In Service/Staff Development E $ 16,000.00 | $ 153.00 D $ 15,847.00
G271PR0O0 531500 Contracts with Vehicle Owners E S 16.800.00 | $ 100.00 8 $ 16,900.00
Total Debits 33,583.00
Total Credits 33,583.00

Justification/Description (MUST BE THOROUGH):

This amendment aligns the general ledger to the Revision 1 budget approved by the state. Funds are being transferred within
the grant to cover the salaries of five teachers for ten days of summer school at JCT to provide remediation for struggling
students, to purchase additional ELA and Math assessesments for Lincoln, Arlington, and JCT, and to purchase laptops, carts,
and Activepanel whiteboards for Lincoln, Arlington, JCT, and Isaac Lane.

Requested By:

-

AN =
Date: 2 é 744 (]
/7

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance

approval) PRIOR to funds being expended.

N

@



Madison County
Budget Amendment Request

FUND: 141 General Purpose
DEPARTMENT:  Toyota Grant 6520
Account Number or Amendment
Org/Object Account Title (R)/E)| Current Budget Request  |(D)/(C)| Amended Budget
141652 445700 Contributions- Toyota Grant R $ - $ 10,000.00 D $ 10,000.00
G130TYO00 542900 Instructional Supplies & Materials E b - $  9,000.00 C $ 9,000.00
G213TY00 535500 Travel E ) 1,000.00 & b 1.000.00
Total Debits | §  10,000.00
Total Credits | $ 10,000.00

Justification/Description (MUST BE THOROUGH):
JMCSS was awarded a $10,000 grant to be used by five schools (Madison, NEMS, NPMS, JCM-ECH, and NSHS) for robotics
kits ($9,000) and visiting manufacturing facilities ($1,000).

Requested By:

Date: '2/ 4/7/{70,2 ()

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.

7 N




FUND: 142 Federal Programs

Madison County
Budget Amendment Request

DEPARTMENT:  District Priority School Improvement Grant 115

Account Number or Amendment
Org/Object Account Title (R)AE)| Current Budget Request  |(D)/(C)| Amended Budget
11511000 511600 Teachers E S 177,000.00 | § 15,400.00 D $ 161.600.00
11511000 516300 Educational Assistants E $ 90,000.00 | $ 10,850.00 D $ 79,150.00
11511000 520100 Social Security E b 52.258.00 | § 2.445.00 D $ 49,813.00
11511000 520400 Pensions E $ 74,898.00 [ $ 11.300.00 D $ 63,598.00
1151100 520600 Life Insurance E 5 750.00 | $ 155.00 D $ 595.00
11511000 520700 Medical Insurance E $ 30.239.00 [ §  24,935.00 D $ 5,304.00
11511000 520800 Dental Insurance E $ 2,508.00 | $ 1,570.00 D $ 938.00
11511000 521100 Local Retirement E $ 1,000.00 | $ 1,160.00 C S 2,160.00
11511100 572200 Regular Instruction Equipment E ) - $ 236,830.00 C ) 236,830.00
11521300 518900 Other Salaries and Wages E b 72,000.00 | § 35,000.00 D $ 37,000.00
11521300 520100 Social Security E $ 1,044.00 | § 500.00 D $ 544.00
11521300 539900 Other Contracted Services E ) 120,000.00 | $ 17.225.00 D $ 102,775.00
11522100 516300 Educational Assistants E $ 36,000.00 | $ 2,910.00 D 5 33,090.00
11522100 518900 Other Salaries and Wages E $ 281,715.00 | $  99,650.00 D ) 182,065.00
11522100 520100 Social Security E $ 19.841.00 | $ 6.994.00 D $ 12,847.00
11522100 520400 Pensions E $ 27,989.00 [ § 13,627.00 D $ 14,362.00
11522100 520600 Life Insurance E $ 12500 | $ 61.00 D $ 64.00
11522100 520700 Medical Insurance E S - $ 4,840.00 & b 4,840.00
11522100 520800 Dental Insurance B ) 300.00 | $ 45.00 D $ 255.00
11522100 521100 Local Retirement E S 1.000.00 | $ 67.00 [ $ 1,067.00
11522100 552400 Inservice/Staff Development E $ 107,395.00 | § 230.00 D b 107,165.00

Total Debits | § 242,897.00

Total Credits | § 242,897.00

Justification/Description (MUST BE THOROUGH):
This amendment aligns the general ledger to the Revision 2 budget approved by the state. Based on current needs and

remaining funds left over in other lines, the excess funds are being moved to purchase student desktops and laptops to meet the
needs of each Priority school.

Requested By: —7/ il
¢

Date:

AL2]/A02 ¢
4

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.




Madison County
Budget Amendment Request

FUND: 142 Federal Programs

DEPARTMENT:  ATSI Grant 2019 Designation 171

Account Number or Amendment

Org/Object Account Title (R)/(E)| Current Budget Request  |(D)/(C)| Amended Budget
17111000 542900 . |Instructional Supplies & Materials E $ 22,270.00 | $ 10.00 D b 22,260.00
17111000 572200 Regular Instruction Equipment E $ 70,000.00 | $ 19,387.00 c $ 89.387.00
17121300 518900 Other Salaries and Wages E b 55,000.00 | § 12,870.00 D $ 42.130.00
17121300 520100 Social Security E $ 4,208.00 | $ 983.00 D $ 3,225.00
17121300 520400 Pensions E h 7.855.00 | $ 4.770.00 D $ 3,085.00
17121300 520600 Life Insurance E $ 300.00 | $ 195.00 D $ 105.00
17121300 520700 Medical Insurance E $ 10,000.00 | $ 400.00 D $ 9,600.00
17121300 520800 Dental Insurance E $ 582.00 | § 324.00 D $ 258.00
17121300 521100 Local Retirement E $ - h 195.00 G $ 195.00
17122100 552400 Inservice/Staff Development E $ 5,730.00 | § 30.00 D h) 5,700.00

Total Debits | $ 19,582.00

Total Credits | $ 19,582.00

Justification/Description (MUST BE THOROUGH):
This amendment aligns the general ledger to the Revision 1 budget approved by the state. Funds are being transferred within

the grant to purchase additional laptops at North Parkway and Liberty and they will be used to access online programs for an
identified subgroup.

Requested By: ’7&%\,
Date: 2% 740 ) 27
(7

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.




Madison County

Budget Amendment Request

FUND: 42 Federal Programs
DEPARTMENT:  CTE Perkins Basic 801
Account Number or Amendment
Org/Object Account Title (R)/(E)| Current Budget Request (D)/(C)| Amended Budget
80113000 516300 Educational Assistants E § 17.600.00 | $ 300.00 D b 17,300.00
80113000 518900 Other Salaries and Wages E $ 45,000.00 [ $ 400.00 D 8 44.,600.00
80113000 520100 Social Security E S 4,000.00 | § 240.00 D $ 3.760.00
80113000 520400 Pensions E $ 5,200.00 | $ 30.00 D § 5.170.00
80113000 520600 Life Insurance E $ 150.00 | § 30.00 D $ 120.00
80113000 520700 Medical Insurance E $ 16,000.00 | $ 1,050.00 D $ 14,950.00
80113000 520800 Dental Insurance E $ 500.00 | § 40.00 D $ 460.00
80113000 521100 Local Retirement E $ 800.00 | § 100.00 D $ 700.00
80113000 549900 Other Supplies and Materials E $ 1,765.00 | $ 5,000.00 C $ 6,765.00
80121300 552400 Inservice/Staff Development E S 23,500.00 | § 2,810.00 D S 20,690.00
Total Debits 5,000.00
Total Credits 5,000.00

Justification/Description (MUST BE THOROUGH):
This amendment aligns the general ledger to the Revision 2 budget approved by the state. Funds are being transferred within
the grant to purchase additional workforce certifications.

Requested By: 7%/
—

Date:

A ,?ﬁ/,?d;w
7

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance

approval) PRIOR to funds being expended.

~




Madison County

Budget Amendment Request

FUND: 142 Federal Projects
DEPARTMENT: IDEA Part B 902
Account Number or Amendment
Org/Object Account Title (R)/(E)| Current Budget Request |(D)/(C)| Amended Budget
90212000 511600 Teachers E $ 75,000.00 | § 25,000.00 D $ 50,000.00
90212000 516300 Educational Assistants E $ 1,920,877.00 | $ 32,000.00 D $ 1,888.,877.00
90212000 517100 Speech Pathologists E $ 137,025.00 | § 15.000.00 D b 122,025.00
90212000 520400 Pensions E $ 125,060.00 | $§ 40,000.00 D $ 85,060.00
90212000 520700 Medical Insurance E $ 180,640.00 | $  60,000.00 C $ 240,640.00
90212000 531200 Contracts with Private Agencies E $ 60,000.00 | § 15,000.00 D b 45,000.00
90212000 539900 Other Contracted Services E $ 45,000.00 | § 10,000.00 D $ 35,000.00
90212000 572500 Special Education Equipment E $ 18,988.00 [ §  10,000.00 D $ 8,988.00
90222200 513500 Assessment Personnel E $ 130,365.00 | $ 10,000.00 D $ 120,365.00
90222200 518900 Other Salaries and Wages E ) 131,170.00 [ § 100,000.00 C $ 231,170.00
90222200 520100 Social Security E $ 25431.00 | § 1,000.00 C $ 26,431.00
90222200 520400 Pensions E b 37,652.00 | § 1,200.00 D S 36.452.00
90222200 520600 Life Insurance E 3 250.00 | $ 200.00 & b 450.00
90222200 520700 Medical Insurance E $ 40,500.00 | $ 3,000.00 D h) 37.500.00
90222200 520800 Dental Insurance E $ 600.00 | § 1,500.00 C $ 2,100.00
90222200 521100 Local Retirement E S 5,000.00 [ § 1,500.00 D $ 3,500.00
Total Debits | § 162,700.00
Total Credits | $ 162,700.00

Justification/Description (MUST BE THOROUGH):
This amendment aligns the general ledger to the Revision 3 budget approved by the state. Funds are being transferred within
the grant to cover year end projections for salaries and benefits.

Tt
Requested By: 2 =

Date:

,?/A?%ﬁza

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance

approval) PRIOR to funds being expended.

¥/




Madison County
Budget Amendment Request

FUND: 142 Federal Projects
DEPARTMENT: IDEA Preschool 914
Account Number or Amendment
Org/Object Account Title (R)/(E)| Current Budget Request  |(D)/(C)| Amended Budget
91412000 516300 Educational Assistants E $ 32,362.00 | $ 4,500.00 C h) 36.862.00
91412000 520100 Social Security E S 3,663.00 | § 500.00 D $ 3,163.00
91412000 520400 Pensions E h 6,300.00 | $ 2,000.00 D h) 4,300.00
91412000 520700 Medical Insurance E $ 2,400.00 | $ 2,000.00 D § 400.00
Total Debits | § 4,500.00
Total Credits | $  4,500.00

Justification/Description (MUST BE THOROUGH):

This amendment aligns the general ledger to the Revision 3 budget approved by the state. Funds are being transferred within
the grant to cover year-end projections for salaries and benefits.

//évlii“ -
Requested By: /

Date:

QA ,7/520,2(9
4

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.

N
. D)
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FUND:

Madison County
Budget Amendment Request

143 Food Services

DEPARTMENT: Food Services

Account Number Amendment
or Org/Object Account Title (R)/E)| Current Budget Request  |(D)/(C)| Amended Budget
F7300000 516500  [Cafeteria Personnel E h) 2,683,112.00 | § 200,000.00 D $ 2,483,112.00
F7300000 518900 Other Salaries & Wages E h) 262.,000.00 | $ 20,000.00 D A 242,000.00
F7300000 520100 Social Security E $ 232,845.00 [ $ 15,000.00 D $ 217,845.00
F7300000 520700 Medical Insurance E $ 280,000.00 | $ 15,000.00 D $ 265,000.00
F7300000 520800  |Dental Insurance E $ 17,500.00 | $ 1.000.00 C $ 18,500.00
F7300000 533600 Maint & Repair Serv-Equipment E $ 92,700.00 | § 10.000.00 D $ 82,700.00
F7300000 535400 Transportation- Other Than Students E b 39,000.00 | § 10,000.00 D $ 29.000.00
F7300000 542200 Food Supplies E h 3,862,737.00 | $ 300,000.00 C b 4,162,737.00
F7300000 545100 Uniforms E $ 20,000.00 | $ 1,000.00 D $ 19,000.00
F7300000 571000 Food Service Equipment E $ 150,000.00 [ §  30,000.00 D $ 120,000.00

Total Debits | § 301,000.00

Total Credits | $ 301,000.00

Justification/Description (MUST BE THOROUGH):
Due to the increased numbers in student meal preparation and the delays in usable donated commodities, additional food supplies
are needed. Current vacancies in cafeteria personnel and other salaried positions will remain vacant for the remainder of this
fiscal year. Also, some previously planned equipment purchases were alleviated due to ability to repair some items instead.

Requested By:

Date:

XS

257/2&70
/7

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.




Madison County
Budget Amendment Request

FUND: 177 Education Capital
DEPARTMENT:  GIVE Grant 6900
Account Number or Amendment
Org/Object Account Title (R)/(E)| Current Budget Request  |(D)/(C)| Amended Budget
177690 469800 Other State Revenue- GIVE Grant R § - $ 392,170.00 D b 392,170.00
CI30GV00 570700 Building Improvements E $ - § 323,366.00 C § 323.,366.00
C130GV00 532100 Engineering Services E b - $ 38,804.00 C $ 38,804.00
C130GV00 572200 Regular Instruction Equipment E $ - $ 30,000.00 C § 30,000.00
Total Debits | $ 392,170.00
Total Credits | § 392,170.00

science.

Justification/Description (MUST BE THOROUGH):
The Governor's Investment in Vocation Education (GIVE) program prioritizes learning opportunities in rural counties and
enhances career and technical education statewide. JMCSS will use these funds toward establishing a workforce development
center that will allow students from all high schools to access programs in advanced manufacturing, welding, and health

Requested By: j/iéﬁ/ '

Date:

Z/{Z/Zm;a

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance
approval) PRIOR to funds being expended.

(10

—




Madison County
Budget Amendment Request

FUND: Fund 177 Education Capital

DEPARTMENT:  Maintenance

Account Number or Amendment
Org/Object Account Title (R)/(E)| Current Budget Request (D)/(C)| Amended Budget
177000 390000 Undesignated Fund Balance $ 520.,266.00 D
C1300000 570700 Building Improvements E $ 2,463,099.00 [ $ 467,132.00 C $ 2,930,231.00
C1300000 532100 Engineering Services E $ 1,100,635.00 | § 53,134.00 C h) 1,153,769.00
Total Debits | $ 520.266.00

Total Credits

$ 520,266.00

Justification/Description (MUST BE THOROUGH):

flooring at PLC ($24,350).

This amendment will appropriate fund balance to use toward the Workforce Development Center at JCM-ECH ($495,916) and

Requested By: 7@ g//\/ '

Date: Z, 2 ‘740?\6
‘o /

This form should be sent to the Finance Office. All budget amendments must be signed and have
County Commission approval (with the exception of Internal amendments which will have Finance

approval) PRIOR to funds being expended.




NEWLY HIRED EDUCATORS

JACKSON-MADISON COUNTY SCHOOL SYSTEM
MONTHLY HUMAN CAPITAL REPORT

FIRST NAME LAST NAME LOCATION POSITION EFFECTIVE DATE| RACE | GENDER
1 CRAIG PETTIGREW NORTH SIDE SPECIAL ED TEACHER-GP 02/18/2020 B M
2 MELISSA DITTMER-BENNETT ROSE HILL LIBRARIAN 02/03/2020 W F
3 WHITNEY GANT EAST SPECIAL ED TEACHER-GP 02/18/2020 w F
EDUCATOR SEPARATIONS
FIRST NAME LAST NAME LOCATION POSITION EFFECTIVE DATE| RACE | GENDER
1 KARA DODD COMMUNITY MONTESSORI|REG ED K-5 CLASSROOM TEACHER| 02/07/2020 W F
2 CHANDLER WILSON LIBERTY REG ED HS TEACHER ENGLISH 02/07/2020 B F
3 HANNAH LIPSEY ALEXANDER REG ED K-5 CLASSROOM TEACHER| 02/07/2020 w F
NEWLY HIRED NON-CERTIFIED
FIRST NAME LAST NAME LOCATION POSITION EFFECTIVE DATE| RACE | GENDER
1 JOEL SCOTT . MAINTENANCE MAINTENANCE-HELPER 02/10/2020 B M
2 WILLIAM MURCHISON SUBSTITUTE EMPLOYEES | BUS DRIVER-REG ED SUBSTITUTE | 02/13/2020 w M
3 KAMREN ROGERS ISAAC LANE REGULAR ED ASSISTANT 02/04/2020 B M
4 GEORGE MOSCHOVAS SUBSTITUTE EMPLOYEES | BUS DRIVER-REG ED SUBSTITUTE | 02/04/2020 W M
5 NICOLE BIGGS ANDREW JACKSON SPECIAL ED ASSISTANT-GP 02/18/2020 w F
6 BRITTANY COLOTTA SUBSTITUTE EMPLOYEES SUBSTITUTE TEACHER 02/28/2020 W F
7 LISA BROOKS SUBSTITUTE EMPLOYEES SUBSTITUTE TEACHER 02/28/2020 B F
8 CONLEY CLOUSE SUBSTITUTE EMPLOYEES SUBSTITUTE TEACHER 02/28/2020 W F
NON-CERTIFIED SEPARATIONS
FIRST NAME LAST NAME LOCATION POSITION EFFECTIVE DATE| RACE | GENDER
1 CATHY KORNELSON JCT FOOD-CAFETERIA STAFF ASST 02/20/2020 W F
2 VILISA THORPE JCT FOOD-CAFETERIA STAFF ASST 02/19/2020 B F
3 MORRIS MERRIWEATHER SCHOOL BOARD SCHOOL BOARD MEMBER 02/18/2020 B M
4 SHELDON DAWSON, JR LIBERTY REGULAR ED ASSISTANT 02/13/2020 B M

March 2020 Board Meeting
02/01/2020- 02/29/2020




NEWLY HIRED COACHES

JACKSON-MADISON COUNTY SCHOOL SYSTEM
MONTHLY HUMAN CAPITAL REPORT

FIRST NAME LAST NAME LOCATION POSITION EFFECTIVE DATE| RACE | GENDER
1 LESLEY DANIEL NORTH SIDE HS- SOFTBALL ASST COACH 02/10/2020 w F
DENAIR WOODARD MADISON HS- BASKETBALL FRESHMAN COACH| 02/25/2020 B M

March 2020 Board Meeting

02/01/2020- 02/29/2020
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Teacher Only Absenteeism
February 2020

Alexander

Andrew Jackson

Arlington

Community Montessori

Denmark
East

Isaac Lane

T

JCM Early College High

Liberty
Lincoln

Madison

North Parkway

North Side
Northeast

Nova Early Learning Center

Parkview Learning Center

Pope

Rose Hill
South

South Side

Thelma Barker

West Bemis

Totals




2018-2019 Comparison to 2019-2020
Teacher Absenteeism

School Aug-18 | Aup-19 | Sep-18 | Sep-19 | Oct-18 Oct-19 | Nov-18 | Nov-19 | Dec-18 | Dec-19 | Jan-19 Jan-20 Feb-19 | Feb-20
Alexander 19 15 19 15 16 i7 14 21 14 35 21 13 25 34
Andrew Jackson 21 25 29 44 50 69 23 22 25 20 25 37 33 26
Arlington 32 45 58 59 63 53 79 44 89 53 93 61 85 47
Community Montessori 20 28 35 28 53 53 a7 54 32 26 27 36 33 42
Denmark 46 41 49 63 55 56 54 44 26 43 27 39 24 17
East 19 23 29 28 33 28 31 26 31 44 48 48 50 64
Isaac Lane 24 18 14 43 59 68 61 52 36 49 54 66 46 71
JCM Early College High 20 38 23 45 23 64 23 56 36 29 38 22 26 24
JCT 27 26 43 39 62 25 65 18 95 47 62 55 63 48
Liberty 74 84 128 93 134 114 116 92 87 55 154 116 159 79
Lincoln 35 25 19 40 22 75 24 60 25 27 35 46 22 37
Madison 18 40 25 35 26 22 54 41 30 22 23 25 50 29
North Parkway 49 40 83 53 62 49 64 53 58 74 55 51 81 64
North Side 86 61 72 94 125 105 148 137 95 105 118 102 100 149
Northeast 63 32 88 59 82 84 100 93 91 58 62 105 58 88
Nova Early Learning Center 22 27 24 29 39 48 35 37 26 42 36 56 49 66
Parkview Learning Center 7 4 14 1 16 2 19 6 20 6 61 7 63 3
Pope 46 41 56 59 73 42 60 38 63 a7 44 48 61 34
Rose Hill 55 50 66 35 85 57 65 74 44 85 40 49 54 59
South 23 21 24 51 33 44 33 41 40 28 49 28 26 43
South Side 57 32 65 41 60 65 64 68 57 43 52 47 56 50
Thelma Barker 23 23 33 30 47 46 49 49 40 51 33 53 51 69
West Bemis 46 47 33 46 50 59 37 48 32 53 41 31 35 48
Totals 832 786 1029 1030 1268 1245 1265 1174 1092 1042 1198 1171 1250 1191
Difference -46 1 -23 -91 -50 -27 -59
Decrease in Absences
Increase in Absences
No Change




Frontline Education

3/2/20, 8:37 AM

Field Trip Request Form

General Info

User
Building
Job Title
Submitted
Dates

Reference ID
Select your department

Field Trip Information

Destination (Include specific
address)

Educational Objective of Trip:

Dates/Times/Location

Date Students will Depart:
Time Students will Depart:
Date Students will Return:

Time Students will Return:
Vehicle

Students will travel by: (If you
are traveling by bus, please
upload and attach the bus
request form.)

Chaperones

School Employee Chaperones:

Non-schoo! Employee
Chaperones:

Number of Students Attending:

Students needing
Nurse/Medical or Special Ed
Bus:

Total number of chaperones
that will accompany the trip:

Expense

Personal expense for each
student:

Supporting Documentation

Please attach files here:

Finish

LINDA LANE
MADISON ACADEMIC HIGH
REG ED HS TEACHER SOCIAL STUDI

2/28/2020 5:05 pm
4/27/2020 to 5/5/2020

D19721-A0-L86763872
ACADEMICS

Anchorage, Alaska
Compete at the United States Academic Decathlon competition as the Tennessee state

champion.

4/27/2020
approximately 5:45 a.m.
5/5/2020

approximately 10:00 a.m.

school system vehicles to the airport, planes to and from Anchorage, rental vehicles while in
Anchorage

Linda Lane, head coach Tiffany Soriano, assistant coach

[y

1

none

\S

approximately 2-3 meals, any money for snacks/souvenir

Parents have been notified they « YES
are not required to pay this fee:

NO

https://www.mylearningplan.com/PrintForm.asp?F=73863&=86763872&M=H

Page 1 of 2



Frontline Education 3/2/20, 8:37 AM

Administrator's Section

Approval Summary
Administrator Approval Type Status Date
GUTHRIE, CHADWICK PRIOR APPROVED3/2/2020

7:55 am

KIRKBRIDE, RYAN PRIOR PENDING
WILSON, ANNETTE PRIOR
WASHINGTON, THOMAS PRIOR
CHANDLER, WILLARD PRIOR
GUTHRIE, CHADWICK FINAL

Expenses
Description Requested Approved Final
Transportation $0.00 e e
Mileage $000 e e
Meals $0.00 ————omeee e
Lodging $0.00 S e
Other Expense 1 $0.00 e e
Totals $0.00

https://www.mylearningplan.com/PrintForm.asp?F=738638&1=86763872&M=H Page 2 of 2



Frontline Education

3/3/20,12:46 PM

Field Trip Request Form

General Info

User
Building
Job Title
Submitted
Dates

Reference ID
Select your department

Field Trip Information

Destination (Include specific
address)

Educational Objective of Trip:
Dates/Times/Location

Date Students will Depart:
Time Students will Depart:
Date Students will Return:

Time Students will Return:
Vehicle

Students will travel by: (If you
are traveling by bus, please
upload and attach the bus
request form.)

Chaperones

School Employee Chaperones:

Non-school Employee
Chaperones:

Number of Students Attending:

Students needing
Nurse/Medical or Special Ed
Bus:

Total number of chaperones
that will accompany the trip:

Expense

Personal expense for each
student:

Supporting Documentation

Please attach files here:

Finish

LINDSEY PATTERSON
MADISON ACADEMIC HIGH

REG ED HS TEACHER ELECTIVE

3/3/2020 1:32 pm
3/11/2020 to 3/15/2020

D19721-A0-L86942845
ACADEMICS

Mobile, AL Convention Center One South Water St., Mobile, AL

to participate in the ACDA NATIONAL Honor Choir rehearsals and concert.

3/11/2020
7:00 am
3/15/2020
3:00 pm

school system vehicle

Lindsey Patterson

Tasha Moore

N

none

2

$150

Parents have been notified they v YES
are not required to pay this fee:

NO

ACDA - Unit_Plan_ACDA_nationals.doc (24k)

https://www.mylearningplan.com/PrintForm.asp?F=73863&=86942845&M=H

Page 1 of 2



Frontline Education 3/3/20, 12:46 PM

Administrator's Section

Approval Summary

Administrator Approval Type Status Date
GUTHRIE, CHADWICK PRIOR APPROVED?3/3/2020
1:44 pm
KIRKBRIDE, RYAN PRIOR PENDING
WILSON, ANNETTE PRIOR
WASHINGTON, THOMAS PRIOR
CHANDLER, WILLARD PRIOR
GUTHRIE, CHADWICK FINAL
Log Details
Type Date Description ,
Form Resubmitted 3/3/2020 1:39 pm This form was revised on 3/3/2020 by L
PATTERSON. View Original Form
Expenses
Description Requested Approved Final
Transportation $000 e e
Mileage $000 e e
Meals $000 0 e e
Lodging $0.00 e e
Other Expense 1 $0.00 ———— e
Totals $0.00

https://www.mylearningplan.com/PrintForm.asp?F=73863&=86942845&M=H Page 2 of 2



Frontline Education 2/19/20, 3:04 PM

Field Trip Request Form

General Info
User JEFFREY REPLOGLE
Building NORTH SIDE HIGH
Job Title VOCATIONAL TEACHER
Submitted 2/12/2020 11:14 am
Dates 4/19/2020 to 4/22/2020
Reference ID D19721-A0-L85879918

Select your department CTE

Field Trip Information

Destination (Include specific ~ Chattanooga TN, SkillsUSA Competition

address)
Educational Objective of Trip;  SkillsUSA Competition, state competitions for students.

Dates/Times/Location

Date Students will Depart: 4/19/2020

Time Students will Depart: 9:00 am

Date Students will Return: 4/22/2020

Time Students will Return: 3:00 pm
Vehicle

Students will travel by: (If you Rental Vehicles
are traveling by bus, please

upload and attach the bus

request form.)

Chaperones

School Employee Chaperones: Adam Harris, Raymond Hopper, Matthew Hunt, Helen Brooks, Jeff Replogle

Non-school Employee N/A
Chaperones:
Number of Students Attending: 14
Students needing N/A
Nurse/Medical or Special Ed
Bus:

5

Total number of chaperones
that will accompany the trip:

Expense
Personal expense for each ~200.00
student:
Parents have been notified they YES
are not required to pay this fee:
v NO
Supporting Documentation
Please attach files here: DE Lesson Plan - DE_Lesson_Plan.docx (42k)

Finish

https://www.mylearningplan.com/PrintForm.asp?F=73863&I=85879918&M=H Page 10f 2



Frontline Education 2/19/20, 3:04 PM

Administrator's Section

Approval Summary
Administrator Approval Type Status Date
BRIDGEMAN, JASON PRIOR APPROVEDZ2/18/2020

9:49 am

KIRKBRIDE, RYAN PRIOR PENDING
WILSON, ANNETTE PRIOR
WASHINGTON, THOMAS PRIOR
CHANDLER, WILLARD PRIOR
BRIDGEMAN, JASON FINAL

Expenses
Description Requested Approved Final
Transportation $000  e— e
Mileage $0.00 e
Meals $000 e e
Lodging $0.00 B
Other Expense 1 $0.00 e e
Totals $0.00

https://www.mylearningplan.com/PrintForm.asp?F=73863&1=85879918&M=H Page 2 of 2



Frontline Education

2/27/20, 11:38 AM

Field Trip Request Form

General Info
User PHILLIP BLANKENSHIP
Building NORTH SIDE HIGH
Job Title VOCATIONAL TEACHER 12 MONTHS
Submitted 2/24/2020 2:32 am
Dates 3/28/2020 to 4/1/2020
Reference ID D19721-A0-L86599293
CTE

Select your department
Field Trip Information

Destination (Include specific ~ Gatlinburg, TN
address)

Educational Objective of Trip;  State FFA Convention and State FFA Competitions

Dates/Times/Location

Date Students will Depart: 3/28/2020

Time Students will Depart: 9:00 am

Date Students will Return: 4/1/2020

Time Students will Return: 3:30 pm
Vehicle

Students will travel by: (If you Van rental (2)

are traveling by bus, please

upload and attach the bus

request form.)
Chaperones
Wesley Blankenship Amanda Maness
Jackie Coburn Richie Bradford

School Employee Chaperones:

Non-school Employee
Chaperones:

Number of Students Attending: 12
Students needing 0
Nurse/Medical or Special Ed
Bus:

4

Total number of chaperones
that will accompany the trip:

Expense

Personal expense for each $25 plus food enpenses

student:
Parents have been notified they v YES
are not required to pay this fee: NO

Supporting Documentation

Please attach files here:

Finish

https://www.mylearningplan.com/PrintForm.asp?F=73863&1=86599293&M=H

Page 1 of 2



Frontline Education

Administrator's Section

2/27/20, 11:38 AM

Approval Summary

Administrator Approval Type

Status Date

BRIDGEMAN, JASON

PRIOR

APPROVED2/26/2020
6:12 pm

KIRKBRIDE, RYAN

PRIOR

PENDING

WILSON, ANNETTE

PRIOR

WASHINGTON, THOMAS

PRIOR

CHANDLER, WILLARD

PRIOR

BRIDGEMAN, JASON

Expenses

FINAL

Description Requested

Approved Final

Transportation $0.00

Mileage $0.00

Meals $0.00

Lodging $0.00

Other Expense 1 $0.00

Totals $0.00

https://www.mylearningpian.com/PrintForm.asp?F=73863&I=86599293&M=H

Page 2 of 2



Frontline Education 2/28/20, 8:03 AM

Field Trip Request Form

General Info
User DAVID SINCLAIR
Building SOUTH SIDE HIGH
Job Title REG ED HS TEACHER ELECTIVE
Submitted 2/26/2020 8:53 am
Dates 4/15/2020 to 4/18/2020
Reference ID D19721-A0-L86689402
CTE

Select your department

Field Trip Information

Destination (Include specific Gaylord Opryland Convention Center
address)
Educational Objective of Trip:

+ Students will rehearse with other top TN students to prepare a program of high-level music.
« Students will perform a final concert on the last day of the honor band event for parents/family.

+ Students will receive instruction from some of the top teachers in the country.

Dates/Times/Location

Date Students will Depart: 4/15/2020
Time Students will Depart: 7:30 am
Date Students will Return: 4/18/2020
Time Students will Return: 5:00 pm

Vehicle

Students will travel by: (If you ~School Van \
are traveling by bus, please

upload and attach the bus

request form.)

Chaperones

School Employee Chaperones; David Sinclair

Non-school Employee n/a
Chaperones:

Number of Students Attending:

—_

Students needing n/a
Nurse/Medical or Special Ed
Bus:

Total number of chaperones
that will accompany the trip:

Expense

Personal expense for each 0
student:

Parents have been notified they « YES
are not required to pay this fee: NO

https://www.mylearningplan.com/PrintForm.asp?F=738638&I=-86689402&M=H Page 1 of 2



Frontline Education 2/28/20, 8:03 AM

Supporting Documentation
Please attach files here: All State Honor Band - All_State_Honor_Band_Lesson_Plan.docx (13k)

Finish
Administrator's 8ection

Approval Summary
Administrator Approval Type Status Date
TUCKER, ANITA PRIOR APPROVED2/28/2020

7:41 am

KIRKBRIDE, RYAN PRIOR PENDING
WILSON, ANNETTE PRIOR
WASHINGTON, THOMAS PRIOR
CHANDLER, WILLARD PRIOR
TUCKER, ANITA FINAL

Expenses
Description Requested Approved Final
Transportation $0.00 e
Mileage $0.00 e e
Meals $000 0 —— e
Lodging $0.00 e e
Other Expense 1 $000 0 ——_—
Totals $0.00

https://www.mylearningplan.com/PrintForm.asp?F=73863&=86689402&M=H Page 2 of 2



Frontline Education

2/14/20, 8:52 AM

Field Trip Request Form

General Info

User
Building
Job Title
Submitted
Dates

Reference ID
Select your department

Field Trip Information

Destination (Include specific
address)

Educational Objective of Trip:
Dates/Times/Location

Date Students will Depart;
Time Students will Depart:
Date Students will Return:

Time Students will Return:
Vehicle

Students will travel by: (If you
are traveling by bus, please
upload and attach the bus
request form.)

Chaperones

School Employee Chaperones:

Non-school Employee
Chaperones:

Number of Students Attending:

Students needing
Nurse/Medical or Special Ed
Bus:

Total number of chaperones
that will accompany the trip:

Expense

Personal expense for each
student:

Supporting Documentation

Please attach files here:

Finish

Parents have been notified they
are not required to pay this fee:

SUSAN WARREN
SOUTH SIDE HIGH
REG ED HS TEACHER MATH

2/12/2020 9:42 am
3/27/2020 to 3/29/2020

D19721-A0-L86406684
ACADEMICS
802 Warrior Dirve, Murfreesboro, TN 37128

Southern Warrior Classic Softball Tournament

3/27/2020
4:00 PM
3/29/2020
7:00 PM

their parents

Susan Warren Jacob Wright Madison Beaird

Laura Vandiver Lanette Kuroda Amy Long

16
N/A

N/A

YES
NO

https://www.mylearningplan.com/PrintForm.asp?F=73863&|=86406684&M=H

Page 1 of 2



Frontline Education 2/14/20, 8:52 AM

Administrator's Section

Approval Summary
Administrator Approval Type Status Date
TUCKER, ANITA PRIOR APPROVED2/13/2020

8:18 am

KIRKBRIDE, RYAN PRIOR PENDING
WILSON, ANNETTE PRIOR
WASHINGTON, THOMAS PRIOR
CHANDLER, WILLARD PRIOR
TUCKER, ANITA FINAL

Expenses
Description Requested Approved Final
Transportation $0.00 ———— e
Mileage $000 0 e e
Meals $000 e e
Lodging $000 e e
Other Expense 1 $0.00 —————— e
Totals $0.00

https://www.mylearningplan.com/PrintForm.asp?F=73863&!=86406684&M=H Page 2 of 2



Frontline Education 2/14/20, 8:49 AM

Field Trip Request Form

General Info
User LINDSEY PATTERSON
Building MADISON ACADEMIC HIGH
Job Title REG ED HS TEACHER ELECTIVE
Submitted 2/4/2020 12:20 pm
Dates 4/15/2020 to 4/17/2020
Reference ID D19721-A0-L.86205572
ACADEMICS

Select your department

Field Trip Information

Destination (Include specific ~ OPryland Hotel and Convention Center 2800 Opryland Dr. Nashville, TN

address)
Educational Objective of Trip: 0 participate in the TN All-State rehearsals and concert.

Dates/Times/Location

Date Students will Depart: 4/15/2020

Time Students will Depart: 8:00 am

Date Students will Return: 4/17/2020

Time Students will Return: 10:00 pm
Vehicle

Students will travel by: (If you School system vehicle

are traveling by bus, please
upload and attach the bus
request form.)

Chaperones

School Employee Chaperones: Lindsey Patterson

Non-school Employee Jennifer Hooper, Tasha Moore, Caroline Clements

Chaperones:
Number of Students Attending:
Students needing none.

Nurse/Medical or Special Ed
Bus:

—_

1

Total number of chaperones 4

that will accompany the trip:
Expense

Personal expense for each $150

student:

Parents have been nofified they v YES
are not required to pay this fee: NO

Supporting Documentation

Please attach files here: All-State - Unit_Plan_Madison_Chorus_All_State.doc (24k)
Finish

https://www.mylearningplan.com/PrintForm.asp?F=73863&1=86205572&M=H Page 1 of 2



Frontline Education 2/14/20, 8:49 AM

Administrator's Section

Approval Summary
Administrator Approval Type Status Date
GUTHRIE, CHADWICK PRIOR APPROVED2/13/2020

7:52 am

KIRKBRIDE, RYAN PRIOR PENDING
WILSON, ANNETTE PRIOR
WASHINGTON, THOMAS PRIOR
CHANDLER, WILLARD PRIOR
GUTHRIE, CHADWICK FINAL

Expenses
Description Requested Approved Final
Transportation $000 e e
Mileage $0.00 e e
Meals $0.00 — =
Lodging $0.00 e (R
Other Expense 1 $0.00 —— e
Totals $0.00

https://www.mylearningplan.com/PrintForm.asp?F=73863&I=86205572&M=H Page 2 of 2



Frontline Education 3/10/20, 2:02 PM

Field Trip Request Form

General Info
User KIMBA SEARS
Building NORTH SIDE HIGH
Job Title VOCATIONAL TEACHER
Submitted 3/3/2020 5:19 pm
Dates 3/25/2020 to 3/27/2020
Reference 1D D19721-A0-L.86953148

CTE

Select your department

Field Trip Information

Tennessee FCCLA State Leadership Conference. Chattannooga Convention Center. 1150 Carter
Street "@¥:Chattanooga, TN 37402

Students who attend the Tennessee FCCLA State Leadership Conference witll participate in
competitive events that enhance educational growth and promote the development of leadership
and career ready skills. In addition, students will network and collaborate wtiht other students
from across the state of Tennessee, as well as have the opportunity to interact with business
people who specialize in Human Services/FACS careers. Teachers/advisors will serve as judges
for the event, as well as attend workshops and business sessions.

Destination (Include specific
address)

Educational Objective of Trip:

Dates/Times/Location

Date Students will Depart: 3/25/2020

Time Students will Depart: 9:00am

Date Students will Return: 3/27/2020

Time Students will Return: 4:00pm
Vehicle

Students will travel by: (If you Van
are traveling by bus, please

upload and attach the bus

request form.)

Chaperones

School Employee Chaperones: Kimba A. Sears Agnes DuVentre

Non-school Employee

Chaperones:
Number of Students Attending: 4
Students needing None
Nurse/Medical or Special Ed
Bus:

2

Total number of chaperones
that will accompany the trip:

Expense

Personal expense for each Cost of food (up to $100)

student:
Parents have been notified they « YES
are not required to pay this fee: NO

https://www.mylearningplan.com/PrintForm.asp?F=738638&{=86953148&M=H Page 1 of 2



Frontline Education

3/10/20, 2:02 PM

Supporting Documentation
Please attach files here: 2020 TN State Conference Agenda - 2020_TN_FCCLA_conference_agenda.pdf (31k)
2020 TN State Leadership Conference - 2020_TN_FCCLA_State_Leadership.docx (15k)
Finish
Administrator's Section
Approval Summary
Administrator Approval Type Status Date
BRIDGEMAN, JASON PRIOR APPROVED3/10/2020
10:24 am
KIRKBRIDE, RYAN PRIOR PENDING
WILSON, ANNETTE PRIOR )
WASHINGTON, THOMAS PRIOR
CHANDLER, WILLARD PRIOR
BRIDGEMAN, JASON FINAL
Expenses
Description ' Requested Approved Final
Transportation $00  ee—_— e
Mileage $00 0 e ———
Meals $000 0 ee—
Lodging $000 e _ —mnen
Other Expense 1 $0.00 e e
Totals $0.00
https://www.mylearningplan.com/PrintForm.asp?F=73863&|=86953148&M=H Page 2 of 2



Jackson-Madison County School Board Meeting
February 13, 2020 5:30 PM
Jackson-Madison County Board of Education

Attendance Taken at 5:30 PM.

Mr. Kevin Alexander: Present
Mr. Wayne Armold: Present
Ms. Doris Black: Present
Jim Campbell: Present
Mrs. Janice Hampton: Present
Mr. James Johnson: Present
Mr. A. J. Massey: Present

Mr. Morris Merriweather:  Present
Mrs. Shannon Stewart: Present
Janice Hampton called in due to an emergency

1. CALL TO ORDER
Discussion: James Johnson Board Chairman called the February 13, 2020 Board Meeting to order
A. MOMENT OF SILENCE
Discussion: The Board meeting began with a moment of silence
B. PRESENTATION OF COLORS BY SOUTH SIDE HIGH SCHOOL NAVY ROTC
Discussion: South Side High School Navy ROTC presented the Colors and are under the
direction of Commander David J. Conner and Chief Dennis Reggans.
C. PLEDGE OF ALLEGIANCE
2. APPROVALS
A. APPROVAL OF CONSENT AGENDA: JANUARY 9, 2020 BOARD MINUTES, FEBRUARY
3,2020 SPECIAL CALLED MINUTES, FINANCIAL REPORTS, HUMAN CAPITAL
REPORTS, FIELD TRIPS
Action(s):
Motion Passed: A motion was made to approve the Consent agenda Passed with a motion by
Mr. Wayne Arnold and a second by Mr. Kevin Alexander.

Voting Detail:
Mr. Kevin Yes
Alexander:
Mr. Wayne
Arnold: Yes
Ms. Doris Black:

Yes

Jim Campbell: Yes

Mrs. Janice

Yes
Hampton:
Mr. James

Y
Johnson: ©s

Mr. A. J. Massey: Yes



Mr. Morris

Merriweather: Yes
Mrs. Shannon
Yes
Stewart:
B. APPROVAL OF FEBRUARY AGENDA
Action(s):

Motion Passed: A motion was made to approve the agenda Passed with a motion by Mr.
Wayne Arnold and a second by Mrs. Shannon Stewart.

Voting Detail:

Mr. Kevin
Alexander: Yes
Mr. Wayne

Arnold: Yes
Ms. Doris Black:

s. Doris Blac Yes
Jim Campbell: Yes
Mrs. Janice
Hampton: Yes
Mr. James
Johnson: Yes
Mr. A.J. M :

r. A. J. Massey Yes
Mr. Morris Yes
Merriweather:

Mrs. Sh
rs. Shannon Yes

Stewart:
3. APPEARANCE BEFORE THE BOARD
A. SPOTLIGHT OF JMCSS STUDENTS
Discussion: Students from Leana Green- Andrew Jackson Kindergarten class, Zuelene Troutt -
Arlington 5th grade class, Doris Morton - Pope 6th grade class came and read to the Board and
spoke on what they were learning and how they are learning with reading, writing and language
art skills.
4. IMCEA ANNOUNCEMENTS
Discussion: Janis Carroll was unable to attend the Board Meeting with Parent/Teacher Conference
being held at the schools.
5. FINANCIAL REPORT
A. JMCSS DIRECTOR OF FISCAL SERVICES-BUDGET AMENDMENTS, MONTHLY
FINANCIAL STATEMENT, QUARTERLY EXPENDITURE ANALYSIS
Discussion: Holly Kellar stated that there were no further updates from Monday
B. MADISON COUNTY FINANCE DIRECTOR-FINANCIAL UPDATES
Discussion: Karen Bell stated there were no further updates from Monday
6. ACTION ITEMS
A. APPROVAL OF POLICIES REVISIONS AND UPDATES
Discussion: The following policies revised and approve; 2.404 School Support Organizations,
5.113 In-Service and Professional Learning Opportunities, 5.203 Recommendations and File



Transfer, 6.203 School Admissions, 6.206 Open Enrollment, 6.300 Code of Conduct, 6.405
Medicines, 6.600 Student Records and 6.702 Student Clubs and Organizations

Action(s):

Motion Passed: The Policy Committee recommends board approval for the following policies
revisions Passed with a motion by Mrs. Janice Hampton.

Voting Detail:

Mr. Kevin
Alexander: Yes
Mr. Wayne

Arnold: Yes
Ms. Doris Black:

s. Doris Blac Yes
Jim Campbell: Yes
Mrs. i

rs. Janice Yes
Hampton:

Mr. James
Johnson: Yes
Mr. A.J. M :

r. A. J. Massey Yes
Mr. Morris Yes
Merriweather:

Mrs. Sh
rs. Shannon Yes

Stewart:

B. LONG RANGE PLANNING COMMITTEE RECOMMENDS REVISIONS TO THE

STRATEGIC PLAN

Discussion: The Long Range Planning Committee recommended the following revisions for
the Jackson-Madison County School System Strategic Plan 2019-2024; page 6 add the word
"recruitment" to say, Improve teacher recruitment, retention and attendance numbers, page 7 #5
will become, Create opportunities for Board Members to build trust and team building, page 9
add "and classrooms", Implementation of Pre-K curriculum and classrooms, page 10 delete the
line and replace with "Expand Career and STEM Activities in all grade levels, page 13 fix a
misspelled word "personal to personnel" and page 14 add "Board relationship".
Action(s):
Motion Passed: The Long Range Planning Committee recommends that the board approve the
Strategic Plan revisions Passed with a motion by Ms. Doris Black.

Voting Detail:
Mr. Kevin Yes
Alexander:
Mr. Wayne
Arnold: Yes
Ms. Doris Black:

Yes

Jim Campbell: Yes

Mrs. Janice

Y
Hampton: e



Mr. James

Y
Johnson: s

Mr. A. J. Massey: Yes

Mr. Morris Yes
Merriweather:
Mrs. Sh

rs. Shannon Yes

Stewart:
C. LONG RANGE PLANNING COMMITTEE RECOMMENDS THE BOARD APPROVAL FOR
STADIUM AND TRACK PLANS
Action(s):
Motion Passed: The Long Range Planning Committee recommends that the board approves
Ray Washington to explore the option of a Stadium and Track by JCM property Passed with a
motion by Ms. Doris Black.

Voting Detail:

Mr. Kevin

Alexander: Yes

Mr. Wayne

Arnold: Yes
. is Black:

Ms. Doris Blac Yes

Jim Campbell: Yes

Mrs. Janice Yes

Hampton:

Mr. James

Johnson: Yes

Mr. A. J. Massey: Yes

Mr. Morris Yes

Merriweather:

Mrs. Shannon Yes

Stewart:

D. BOARD APPROVAL OF RESOLUTION APPROVING TRANSFER OF LINCOLN

ELEMENTARY PROPERTY TO LANE COLLEGE

Discussion: The Board approved giving the property back to the City of Jackson for the
purchase by Lane College. The City will need to approve Lane College purchasing the property
of Lincoln Elementary.
Action(s):
Motion Passed: The Board approved the Resolution for transfer of Lincoln Elementary
Property to Lane College Passed with a motion by Mr. Wayne Arnold and a second by Mrs.
Shannon Stewart.
Voting Detail:
Mr. Kevin
Alexander:

Mr. Wayne Yes

Yes



Arnold:
Ms. Doris Black:

Yes
Jim Campbell: Yes
Mrs. Janice Yes
Hampton:
Mr. James
Johnson: Yes

Mr. A. J. Massey: Yes

Mr. Morris Yes
Merriweather:
Mrs. Sh

rs. Shannon Yes

Stewart:

E. BOARD APPROVAL OF RESOLUTION APPROVING FACILITY USE AGREEMENT

WITH UNIVERSITY OF MEMPHIS AND DEVELOPMENT AGREEMENT

Discussion: The Board Members were given the Development Agreements by Dale Thomas.
Mr. Thomas mentioned that some minor revisions had been made to the agreement previous
given to the Board. The Contractor will have monthly reports for the Board Members and the
District will be able to have control of change orders. Some other terms with use of the
building is 30 years usage but up to 50 years and the cost is locked in for 5 years. There will be
an increase of 10% will be added to the cost after 5 years but will not go above 10%.
Action(s):
Motion Passed: A motion was for the board to approve the Resolution of the Jackson-Madison
County Board of Education Authorizing the Development Agreements for JCM and Madison
Academic and the University of Memphis Facility Use Agreement Passed with a motion by Jim
Campbell and a second by Mr. Wayne Arnold.

Voting Detail:
Mr. Kevin v
Alexander: ©s
Mr. Wayne
Arnold: Yes
Ms. Doris Black:

Yes
Jim Campbell: Yes
Mrs. Janice

Y
Hampton: ©s
Mr. James

Y
Johnson: ©s
Mr. A.J. M :

r assey Yes
Mr. Morris Na
Merriweather: Y
Mrs. Shannon

Yes

Stewart:



F. BOARD APPROVAL OF ARCHITECT CONTRACT WITH ORCUTT - WINSLOW
REGARDING NEW SCHOOL ON ASHPORT ROAD

Discussion: Dale Thomas, Board Attorney, went over the document with the Board before the
vote.
Action(s):
Motion Passed: A motion for the Board to approve the contract and authorizes the
Superintendent (Ray Washington) and Board Chairman (James Johnson) to execute the contract
on behalf of the Jackson-Madison County School Board. Passed with a motion by Mr. Wayne
Arnold and a second by Mr. A. J. Massey.

Voting Detail:
Mr. Kevin Yes
Alexander:
Mr. Wayne
Arnold: Yes
Ms. Doris Black:

Yes

Jim Campbell: Yes

Mrs. Janice Yes
Hampton:
Mr. James
Johnson: Yes
Mr. A. J. Massey: Yes
Mr. Morris Na
Merriweather: Y
Mrs. Shannon

Yes

Stewart:

G. BOARD APPROVAL FOR THE SIX FINALISTS FOR SUPERINTENDENT
Discussion: The Tennessee School Board Association (TSBA) conducted Community Forums
and collected input from these forums for use of criteria with the selection of Superintendent.
TSBA recommended the following names to JMCSS as the top six finalist; Dr. Versie Hamlett,
Dr. Marlon King, Dr. Jared Myracle, Dr. Roderick Richmond, Dr. Sharon Williams and Dr.
Ron Woodard. The Board will conduct interviews with these finalist on February 19 and
February 20. The Interviews on February 19 will be at 1:00 pm and 4:00 pm and on February
20 will be at 9:00 am, 12:00 pm, 3:00 pm and 6:00 pm. The Board Members will email to the
Board Secretary two questions and than send one extra question if there was a similar question
to replace. The Board Secretary will send the questions to Dale Thomas and Dr. Tiffany Green
for approval. When the questions are approved the Board Secretary will email the questions to
TSBA and TSBA will email the questions to the candidates.

Action(s):

Motion Passed: A motion was made to approve the six finalists for Superintendent suggested
from TSBA. Passed with a motion by Mr. Kevin Alexander and a second by Mr. Wayne
Arnold.

Voting Detail:



Mr. Kevin

Alexander: Yes
Mr. Wayne
Arnold: Yes
Ms. Doris Black:

Yes

Jim Campbell: Yes

Mrs. Janice

Yes
Hampton:
Mr. James
Johnson: Yes
Mr. A. J. Massey: Yes
Mr. Morris Na
Merriweather: Y
Mrs. Shannon

Yes
Stewart:

H. BOARD APPROVAL FOR OTHER NAMES TO BE ADDED FOR CONSIDERATION OF
SUPERINTENDENT

Discussion: Morris Merriweather mentioned that he felt TSBA was unfair in how they selected
the top six finalists. Mr. Merriweather would like Michael Triplett and Dr. Bryan Chandler to
the list.
Action(s):
A motion was made for the following names to be added for the Superintendent interviews.
Unseconded with a motion by Mr. Morris Merriweather.Motion Unseconded:
7. ITEMS REMOVED FROM CONSENT AGENDA
A. CONSENT AGENDA ITEM
Discussion: There were no items removed from the Consent Agenda
8. ITEMS ADDED TO THE AGENDA PER VOTE UNDER ITEM 2.2
A.ITEMS ADDED TO THE AGENDA BY A VOTE UNDER ITEM 2.2 WILL BE PLACED
HERE
Discussion: There were no items added to the agenda
9. COMMITTEE REPORTS
A. COMMITTEE REPORT AND ANY NECESSARY BOARD ACTION
Discussion: There were no Committee reports
10. SUPERINTENDENT'S REPORT
Discussion: Ray Washington mentioned in the Superintendent report the Lincoln transfer should be
fine to go through with Lane College.
11. LEGISLATIVE CONTACT REPORT
A. NUMBER OF LEGISLATIVE CONTACTS MADE DURING THE MONTH OF MARCH
12. CONSENT AGENDA
A. BOARD MEETING MINUTES JANUARY 9.2020
B. SPECIAL CALLED MEETING MINUTES FEBRUARY 3, 2020
C. FINANCIAL REPORTS
D. HUMAN CAPITAL REPORTS
E. FIELD TRIPS



13. BOARD INFORMATION
A. BOARD EXPENSES
B. ANNUAL CALENDAR
C. ACADEMIES
14. ADJOURNMENT
A. ADJOURN THE MEETING
Discussion: Morris Merriweather presented a letter of resignation to the Board Chairman and to
the Board Secretary before the February 13, 2020 Board Meeting. At the end of the meeting
James Johnson, Board Chairman, stated that Morris Merriweather has resigned after the
effective tonight. The Board Secretary will email the resignation letter to the County
Commission, Gary Deaton and Mayor Jimmy Harris. The County Commission will need to
appoint someone to replace Morris Merriweather.
Action(s):
Motion Passed: A motion was made to adjourn the meeting at 6:54 pm Passed with a motion
by Mr. Wayne Arnold and a second by Mrs. Shannon Stewart.

Voting Detail:
Mr. Kevin
Alexander: Yes
Mr. Wayne
Arnold: Yes
Ms. Doris Black:

Yes

Jim Campbell: Yes

Mrs. Janice

Yes
Hampton:
Mr. James
Johnson: Yes
Mr. A.J. M :

r J. Massey Yes
Mr. Morris Yes
Merriweather:

Mrs. Shannon
Yes
Stewart:
Chairperson

Superintendent



Jackson-Madison County School Board Special Called Meeting
February 25, 2020 5:30 PM
Board of Education

Attendance Taken at 5:30 PM.
Mr. Kevin Alexander:  Present

Mr. Wayne Armold: Present
Ms. Doris Black: Present
Jim Campbell: Present
Mrs. Janice Hampton:  Present
Mr. James Johnson: Present
Mr. A. J. Massey: Present

Mrs. Shannon Stewart:  Present
Call in by phone were Wayne Arnold for work and Jim Campbell for having surgery

1. CALL TO ORDER
Discussion: James Johnson, Board Chairman welcomed everyone to the February 25, 2020 Special
Called meeting
2. APPROVALS
A. THE APPROVAL OF THE AGENDA
Discussion: Before the approval of the Special Called agenda, the Board discussed adding a
third candidate to the list. There were several Board Members that had more questions for
candidates and feel that it would only be fair to add a third candidate name to the second round
of interviews.
Action(s):
Motion Passed: A motion was made to approve the agenda Passed with a motion by Mrs.
Janice Hampton and a second by Mr. A. J. Massey.

Voting Detail:
Mr. Kevin
Alexander: Yes
Mr. Wayne
Arnold: Yes
Ms. Doris
Black: Yes
i 1I:
Jim Campbe Yes
Mrs. i

rs. Janice Yes
Hampton:
Mr. James

Y
Johnson: ©s
Mr. A. J.
Y

Massey: e
Mrs. Sh

rs. Shannon Yes

Stewart:
3. ACTION ITEMS



4. APPROVAL OF TWO CANDIDATES FOR THE SUPERINTENDENT SEARCH
Discussion: The Board decided to add the third candidate name but if there was a tie for the third
name, the following would happen; there would be a runoff vote, if still a tie - James Johnson Board
Chairman will ask the Board Members, "does anyone want to change their vote", if a Board
Member does not want to change their vote, the Board will stay with the top two candidates. Each
Board member will send in two questions to the Board Secretary and the Board Members may use
the second round of interviews as follow up to any of their questions for the candidate. The second
round of interviews will be held on March 12, 2020 at 9:00 am, 11:30 am and 2:00 pm at the Board
of Education in the Board room. TSBA will contact the three candidates and set the interview
times.

Action(s):

Motion Passed: A motion was made to add a third candidate name to the second round of
interviews on March 12, 2020. Passed with a motion by Mr. A. J. Massey and a second by Mrs.
Janice Hampton.

Voting Detail:

Mr. Kevin

Alexander: Yes
Mr. Wayne

Arnold: Yes

Ms. Doris Black:  Yes
Jim Campbell: Yes

Mrs. Janice
Yes

Hampton:
Mr. James
Johnson: Yes
Mr. A.J. M :

r. A. J. Massey Yes
Mrs. Sh

rs. Shannon Yes

Stewart:

Motion Passed: A motion was made to except the rules of adding a third candidate name to the list
for second round of interviews. Passed with a motion by Mr. A. J. Massey and a second by Mrs.
Janice Hampton.

Voting Detail:

Mr. Kevin Yes
Alexander:

Mr. Wayne

Arnold: Yes

Ms. Doris Black:  Yes
Jim Campbell: Yes

Mrs. Janice
Yes
Hampton:
Mr. James
Johnson: Yes

Mr. A. J. Massey: Yes



Mrs. Shannon
Stewart:

5. APPROVAL OF DATES TO VISITS THE CANDIDATE'S DISTRICT
Discussion: The JMCSS Board Members were in a consensus with having district visits for each
candidate. March 24, 2020 the Board Members will visit Rodrick Richmond in Shelby Co and
Marlon King in Fayette Co. On March 26, 2020 the Board Members will visit Ron Wooodard in
Maury Co. James Johnson asked for a roll call. Shannon Stewart = Yes, AJ Massey = Yes, Janice
Hampton = Yes, Doris Black = Yes, Kevin Alexander = Yes, Wayne Arnold = Yes, Jim Campbell =
Yes and James Johnson = Yes.

6. ADJOURNMENT
Action(s):
Motion Passed: A motion was made to adjourn at 6:21 pm. Passed with a motion by Mrs. Janice
Hampton and a second by Mrs. Shannon Stewart.

Yes

Voting Detail:

Mr. Kevin

Alexander: Yes
Mr. Wayne

Arnold: Yes

Ms. Doris Black:  Yes
Jim Campbell: Yes

Mrs. Janice Yes
Hampton:

Mr. James

Johnson: Yes
Mr. A. J. Massey: Yes
Mrs. Shannon Yes
Stewart:

Chairperson

Superintendent



SCHOOL BOARD ANNUAL AGENDA 2019-2020

JANUARY

1.

APPROVAL OF TSBA DISTRICT POLICY MANUAL UPDATING SERVICE AGREEMENT (RENEWAL
YEAR) This is a 3-year agreement, after the Board approves the agreement must send to
Finance Department County director for approval

2. SCOPE CONFERNCE (ALWAYS HELD IN MARCH)
3. REVIEW BOARD POLICIES — SECTION 2 FISCAL MANAGEMENT
4. APPROVAL OF HEARING OFFICERS — DECEMBER was approved
5. BOARD BUDGET PRIORITY APPOVAL (this is not an approval by the Board, a summary is provided
by JMCSS Finance Department from Board Budget requested made by the Board)
FEBRURAY
1. REVIEW BOARD POLICIES — SECTION 5 — PERSONNEL (THROUGH POLICY 5.310)
2. REGISTER FOR STUDENTS AND CHAPERONES FOR SCOPE
MARCH
1. POLICY 4.401-TEXTBOOK EXAMINATION (CENTRAL OFFICE)
2. REVIEW BOARD POLICIES — SECTION 5 — PERSONNEL (BEGINNING WITH POLICY 5.400)
3. TSBA SCHOOL VOLUNTEER AWARD AND STUDENT RECOGNITION AWARD -send to Principals
4. SCOPE PRESENTATION OF CERTIFICATES AFTER CONFERENCE
APRIL
1. APPROVAL OF SUMMER SCHOOL LOCATIONS, TUITION, DATES (CENTRAL OFFICE)
2. TEXTBOOK ADOPTION (CENTRAL OFFICE)
3. APPROVAL OF FEES FOR BEFORE AND AFTER SCHOOL DAY PROGRAMS (CENTRAL OFFICE)
4. REVIEW BOARD POLICIES — SECTION 6 (THROUGH POLICY 6.319)
5. TSBA SCHOOL VOLUNTEER AWARD AND STUDENT RECOGNITION AWARD APPROVAL BY BOARD
— DEADLINE IS MAY 1°7
MAY
1. APPROVAL OF AND AUTHORIZATION FOR THE SUPERINTENDENT TO HANDLE THE

LN UVRWDN

CONSOLIDATED FEDERAL APPLICATION FOR THE ELEMENTARY AND SECONDARY EDUCATION
ACT (ESEA) AND THE INDIVIDUAL WITH DISABILITIES ACT (IDEA)-ACTION INCLUDES FILING
NECESSARY BUDGET REVISIONS, ADDENDUMS OR TRANSFER REQUEST (TITLE 1 PROGRAM)
PRESENTATION OF CERTIFICATES TO STUDENT ADVISORY

REVIEW BOARD POLICIES — SECTION 6 — STUDENTS (BEGINNING WITH POLICY 6.400)
BUDGET APPROVAL

TEACHER OF YEAR LUNCHEON (NOTIFY BOARD MEMBERS IN ADVANCE)

TEACHER APPRECIATION WEEK (BOARD DELIVERY TO SCHOOLS)

HIGH SCHOOL GRADUATIONS (NOTIFY BOARD MEMBERS IN ADVANCE)

SUPERINTENDENT EVALUATION —SEND EVALUATION TO BOARD MEMBERS

TEACHERS GOING ON TENURE AND INFORMATION TO BE REVIEW BY BOARD



1. APPROVAL OF AND AUTHORIZATION FOR SUPERINTENDENT TO HANDLE CONSOLIDATED
APPLICATION FOR NO CHILD LEFT BEHIND ACT

2. TSBA BOARD OF DIRECTORS APPLICATION

3. SUPERINTENDENT CONTRACT (YEARLY TO EXTENT CONTRACT AND DIFFERENT DURING AN
ELECTION YEAR)

4. REPORT ON SUPERINTENDENTS’S EVALUATION

JULY (YEAR STARTS OVER)

1. TSBA FALL DISTRICT MEETING (ALWAYS HELD IN SEPTEMBER)
2. TSBA AWARD FOR EXCELLENCE IN EDUCATION PROGRAM APPLICATION DUE
3. APPROVAL OF SCHOOL BOARD CONFERNECES, WORKSHOPS AND CONVENTIONS — POLICY 1.204

AUGUST

TSBA LEADERSHIP CONFERNECE AND CONVENTION (ALWAYS HELD IN NOVEMBER)
TSBA LEVEL V- MASTER SCHOOL BOARD MEMBER APPLICATION DEADLINE

TSBA SCHOOL BOARD (JMCSS) OF THE YEAR

TSBA ALL TENN SCHOOL BOARD (INDIVIDUALS)

TSBA SCHOOL OF THE YEAR FOR EXCELLENCE

TSBA BOARD OF DIRECTORS OFFICER DEADLINE

DISTRICT BOARD ELECTIONS EVERY TWO YEARS

NEW SCHOOL BOARD ORIENTATION EVERY TWO YEARS

STUDENT ADVISORY COMMITTEE TO BE SELECTED

LNV R WDNR

SEPTEMBER

1. PUBLIC HEARING NOTICE ON FAMILY LIFE EDUCATION PROGRAM (STAFF)

2. APPROVAL OF EXTENDED CONTRACT PLAN (STAFF)

3. ELECTION OF SCHOOL BOARD OFFICES (Chairman, Vice-Chairman, Parliamentarian, TLN
Representative)

4. COMMITTEE APPOINTMENTS —BOARD CHAIRMAN (Long Range, Insurance, Budget, Education
Vision, Policy, Technology, Sick Leave Bank, Code of Ethics)

5. REVIEW BOARD POLICIES — SECTION 1 — SCHOOL BOARD OPERATIONS

6. NSBA ANNUAL CONFERENCE

7. ELECTION OF NEW SCHOOL BOARD MEMBERS EVERY TWO YEARS

OCTOBER

1. TEXTBOOK COMPLIANCE — TCA 49-3-310 (4) (a) -REMOVE FROM ANNUAL CALENDAR
2. REVIEW BOARD POLICES — SECTION 3 — SUPPORT SERVICES



3. BOARD RETREAT

4. BOARD TO START SETTING UP DATES TO MEET WITH LEGISLATORS IN NOVEMBER OR
DECEMBER

5. WINSTON TRUETT — FISCAL SERVICES

NOVEMBER

REVIEW OF BOARD VISION AND MISSION

APPROVAL OF COMPLIANCE REPORT

APPROVAL OF TEXTBOOK ADOPTION (CTE DEPT) — YEARS WHEN TO APPROVE
REVIEW BOARD POLICIES — SECTION 4 — INSTRUCTIONAL SERVICES

REVISE STRATEGIC PLAN

vk wN e

DECEMBER
APPROVAL OF SCHOOL CALENDAR (FROM CENTAL OFFICE)
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At a Glance: Organization of
School Board Academy Modules

Basic Core Modules
* Advocating the Board's Vision e School Law
* Board Policy and Operations e Board’s Role in School Finance

* Board/Superintendent Relations

1t is strongly recommended that the core modules are taken ﬁrst.

Elective Module

A Deep Dive Into Boardsmanship

This session is designed for seasoned board members who have completed
Orientation and a majority of the core modules.

Online Modules

* eBoardsmanship

* Legal Issues Impacting School

Online modules may be taken to fulfill state training requirements; howewer, it is strongly
recommended that the basic core modules are taken first.

Joint Academy Modules
* Teaming and the School Board: * Planning: A Joint Venture Part I and
Working Together to Improve Part II (one or two-day event)

Student Achievement (one-day event)

Board members attend the joint academy modules as a team along with their superintendent.
Joint Academy modules may be taken to fulfill state training requirements.

Optional Credit Modules

e  TSBA Summer Law Institute * TSBA Leadership Conference
* TSBA/TETA Technology Safety e TETA Administrator's Technology
Symposium Academy

* TSBA Board Chairman Workshop

Optional credt modules may be taken to fulfill state requirements.
Registration fees are associated with some Optional Credit Modules.




2019-2020 School Board Academies By Date

2019
Topic Location Date
TSBA Summer Law Institute Gatlinburg July 19-20 (Fri-Sat)
TSBA/TETA Technology Safety Symposium TSBA August 23 (Fri)
TSBA Board Chairman Workshop TSBA October 4 (Fri)
TSBA Leadership Conference Nashville November 14-15 (Thu-Fri)
New Board Member Orientation TSBA January 9-10 (Thu-Fri)
Board’s Role in School Finance TSBA January 16 (Thu)
Administrator’s Technology Academy Henderson January 21 (Tue)
Board’s Role in School Finance Johnson City January 23 (Thu)
Board’s Role in School Finance Jackson January 30 (Thu)
A Deep Dive into Boardsmanship
Distanc.e Learning Sites TSBA February 4 (Tue)
- McMinn County
- Lauderdale County
Administrator’s Technology Academy Knoxville February 25 (Tue)
Board/Superintendent Relations Knoxville March 5 (Thu)
Administrator’s Technology Academy Murfreesboro March 11 (Wed)
Board/Superintendent Relations Jackson March 12 (Thu)
Board/Superintendent Relations
N Comin St TSBA March 26 (Thu)
- Lauderdale County
School Law Jackson April 3 (Fri)
School Law TSBA April 13 (Mon)
School Law Knoxville April 21 (Tue)
Board Policy and Operations Knoxville May 5 (Tue)
Board Policy and Operations
Dy Lo i M
- Lauderdale County
Board Policy and Operations Jackson May 12 (Tue)
Advocating the Board’s Vision Johnson City June 2 (Tue)
Advocating the Board’s Vision TSBA June 5 (Fri)
Advocating the Board’s Vision Jackson June 10 (Wed)
TSBA Summer Law Institute Jackson June 26 (Fri)
Planning: A Joint Venture Scheduled by request with majority of board & superintendent in attendance
Teaming and the School Board Scheduled by request with majority of board
& superintendent in attendance
Teaming and the School Board Scheduled by request with majority of board & superintendent in attendance
Teaming and the School Board Scheduled by request with majority of board
& superintendent in attendance
eBoardsmanship (online) Individually scheduled by request
Legal Issues Impacting School Boards (online) Individually scheduled by request




State Laws and Regulations

Tenn. Code Ann. 49-2-202(a)(6)
All board members shall be properly trained during their service on the board of
education. The minimum requirements for this training shall be established by the state
board of education and shall include an annual session for all board members.

STATE BOARD OF EDUCATION RULES AND REGULATIONS, 0520-1-2-.11
(1) Every member of a local board of education shall participate annually in seven hours of
training provided by the School Board Academy. In addition, all newly-elected members
of a local board of education shall attend a fourteen hour orientation during their
first year in office.

(2) 'The School Board Academy shall be administered by the State Department of
Education.
3) 'The annual program of the School Board Academy will consist of modules approved by

the State Board of Education. The Tennessee School Boards Association (T'SBA)
shall develop and conduct the majority of the approved modules.

(4) A School Board Academy Advisory Committee shall be established by the State Board
of Education. The Advisory Committee will be responsible for evaluating academy
programs. The Advisory Committee will also be responsible for recommending an
annual program plan for the academy prior to the beginning of each school year
for approval by the State Board of Education. The Advisory Committee will include the
Executive Director and the President of the Tennessee School Boards Association,

a member of the State Board of Education, the President of the Tennessee Organization
of School Superintendents, and the Commissioner of Education or his designee. It will
also include others appointed by the State Board of Education for terms designated by
the State Board of Education.

Attendance Requirements

EXPERIENCED BOARD MEMBERS
Before January 1,2019

* Must complete one module before June 30, 2020.
e Must attend the entire module in order to receive credit.

NEW BOARD MEMBERS
After January 1,2019

* Must attend a two-day Orientation by June 30, 2020.

* Must attend one Module by June 30, 2020.

* It is recommended that board members complete the basic core modules first.
* Must attend the entire module in order to receive credit.




EXCEPTIONS

Exceptions are granted only when extraordinary circumstances prevent a board member from attending
a regularly scheduled School Board Academy. The request for an exception must be submitted to Grace
Jones at the Tennessee Department of Education Division of Teachers and Leaders at

grace jones@fn. gov or mailed to the below address:

12th Floor Andrew Johnson Tower
710 James Robertson Parkway
Nashville, TN 37243

'The request submitted by the superintendent or his/her designee must be accompanied by:
* A certified statement from a physician, if applicable.
* A record of action on the request for an exception by the local board of education at a public meeting.

How to Register

GENERAL INFORMATION

* A limited number of space is available for each School Board Academy.
* In-person sessions with fewer than ten registrants may be cancelled.
* Distance learning sites with fewer than five registrants may be cancelled.

REGISTRATION PROCEDURES

*  Review requirements for school board member attendance for the 2019-2020 training cycle.

* Examine the module descriptions you are considering.

* The basic content of the core modules does not change; therefore, board members should only take
the core modules once.

+ Select the module you wish to attend.

*  Complete the applicable registration form found in this catalog or register online at www.tsba.net,
scroll over the tab “School Board Academies” or "TSBA Meetings", and click on the drop-down for
the meeting you are interested in attending.

* Forward forms to:

TSBA

ATTN: Registrar

525 Brick Church Park Drive
Nashville, TN 37207

Phone: 800-448-6465

Fax: 615- 815-3911
registrar@tsba.net

INFORMATION ABOUT DATES, LOCATION AND DIRECTIONS

If you need to confirm the date and location of an Academy session or need directions, call the
Tennessee School Boards Association at 615/815-3908. Information may also be obtained through the
TSBA Website at www.#sba.net.




Stipend

New Board Members

Orientation = $150.00 Stipend (attendance at both days is required to receive the $150.00 stipend)
One 7 hour Module = $75.00 Stipend

Experienced Board Members

One 7 hour Module = $75.00 Stipend OR

Planning: A Joint Venture (one-day) = $75.00 Stipend OR
Planning: A Joint Venture (two-day) = $150.00 Stipend

While the state provides a stipend for attendance at School Board Academies, meals are not included.
However, they do provide for morning and afternoon breaks.




LOCATION/DATES
TSBA January 9-10, 2020 (Thu-Fri)
Objective:

To provide an overview of the roles, responsibilities and legal duties of school board members.

Special Consideration:
Board members who assumed office after January 1, 2019, are required to attend the Orientation
session before June 30, 2020.

Description:
'This session is designed to meet the needs of new board members. Through active participation
in this session, you learn the do’s and don'ts of effective boardsmanship.

Major topics covered during the session include:
* Education’s Governance Structure
* Basics of Boardsmanship
*  Finance
*  Promotion of the School System
* Board Policies
* Planning
*  School Law
*  Board/Superintendent Relations
* Board/Staff Relations

* Board/Student Relations
*  Hot Topics Facing School Boards




Basic Core

Modules

Board's Role in School Finance
Board/Superintendent Relations
School Law
Board Policy and Operations
Advocating the Board's Vision

The basic content of the core modules does not change; therefore, board members
should only take the core modules once.




Board’s Role in School Finance

LOCATIONS/DATES

TSBA January 16,2020 (Thu)
Johnson City January 23,2020 (Thu)
Jackson January 30,2020 (Thu)
Objective:

To provide an overview of the board’s role in developing the school system budget.

Description:
In this session, board members will learn their role in the budget process and how it relates to the
board’s mission and vision for the school system.

Major topics covered during the session include:
+ History of School Finance
*  Opverview of the BEP
* Local Revenue and Federal Funds
*  Budget Process
*  How to Read a Budget Document
*  Factors Affecting a Budget
*  Building Support for the Budget




Board/Superintendent Relations

LOCATIONS/DATES

Knoxville March 5,2020 (Thu)
Jackson March 12,2020 ('Thu)
TSBA March 26,2020 ('Thu)

Objective:
To provide an overview of the roles and responsibilities of the school board and the
superintendent.

Description:
'This session focuses on ways to select a superintendent, build the board/superintendent team,
and evaluate the performance of the superintendent. During the course of the session, you
will have the opportunity to look closely at both roles and learn more about interrelationships
and independence — two essential elements for successful and productive relations.
Participants will also review the elements of a superintendent contract.

Major topics covered during the session include:
* Job Descriptions of Board Members/Superintendents
* Roles and Expectations of Superintendent/Board
 Superintendent Selection
*  Employment Contract
* Team Development

 Superintendent Performance Evaluations

*  Code of Ethics




School Law

LOCATIONS/DATES
Jackson April 3,2020 (Fri)
TSBA April 13,2020 (Mon)

Knoxville April 21,2020 (Tue)

Objective:
To determine the legalities that govern the school board.

Description:
School board members must be familiar with the legal issues that affect policy. In this session,
participants review the legal duties of the school board and the Tennessee Sunshine Law.

Major topics covered during the session include:
*  Duties and Powers of the Board, Superintendent, and Local Legislative Body
*  Open Meetings and Open Records
* Ethics

* Students' Rights
*  Employee Rights




Board Policy and Operations

LOCATIONS/DATES

Knoxville May 5, 2020 (Tue)
TSBA May 8,2020 (Fri)
Lauderdale County - Distant Learning Site May 8, 2020 (Fri)
McMinn County - Distant Learning Site May 8,2020 (Fri)
Jackson May 12,2020 (Tue)
Objective:

To provide an overview of the responsibilities of the board and superintendent in board
operations and policy development, implementation, monitoring, and evaluation.

Description:
'This session focuses on the importance of school board policy and school board operations.
Board Members will discuss policy development, parliamentary procedure, and board
meeting procedures.

Major topics covered during the session include:
Structure of Policy
* Policy Development
 Policy Review, Revision, and Oversight
* Administrative Procedures
* Board Operations
 Parliamentary Procedure

* 'The Board and Employees




Advocating the Board's Vision

LOCATIONS/DATES

Johnson City June 2,2020 (Tue)
TSBA June 5,2020 (Fri)
Jackson June 10,2020 (Wed)
Objective:

To explore the board’s role in creating a vision for excellence for all students and in building
public support to achieve the vision.

Special Consideration:
Board Members must bring a laptop, iPad, or tablet to this session, along with a copy of their
board’s strategic plan.

Description:
In this session, participants engage in discussion to learn what vision is, how it is created and
the critical components it must include. Board members discover how to build public
support from all stakeholders for their school district vision, mission and goals. During this
session, participants will see the connection between standards of excellence in all areas of the
school operation and the vision that they set as a school board. They will also learn how to
use data to assess needs, set goals and determine priorities for the school system.

Major topics covered during the session include:
*  Exercising Board Leadership Through the Visioning Process
*  Why Boards Need to Have a Vision
*  What Vision Is-What Vision Does-What Kills Vision
* Role of the Board and Superintendent in the Vision and Planning Process
* Vision of Students Today
* Translating Vision into Action
*  Using Data to Assess Needs and Setting Goals
* Building Stakeholder Support for the Vision
*  Working with the Media
* Board’s Role as a Creator of Public Opinion




Elective

Module

A Deep Dive Into Boardsmanship

Elective modules may be taken to fulfill state training requirements; howewver, it is
strongly recommended that the basic core modules are taken first.




A Deep Dive Into Boardsmanship

LOCATIONS/DATES

TSBA February 4, 2020 (Tue)

Lauderdale County - Distant Learning Site February 4, 2020 (Tue)

McMinn County - Distant Learning Site February 4, 2020 (Tue)

Objective:
To provide a deep dive for seasoned board members into the most important aspects of
boardsmanship.

Special Consideration:

This session is designed for seasoned board members who have completed Orientation and a
majority of the core modules.

Description:
'This session will explore, in depth, answers to the many questions that have arisen since the
new board member took office and first attended the Orientation module.

Major topics covered during the session include:
* The Evolution of Boardsmanship
*  Promotion of the School System
*  School Law
*  Board/Superintendent Relations
* Board Relationships with Staff/Students
*  Hot Topics Facing School boards




Online

Modules

eBoardsmanship

Legal Issues Impacting School Boards

Online modules may be taken to fulfill state training requirements; however, it is
strongly recommended that the basic core modules are taken first.




eBoardsmanship (on/ine course)

Individually scheduled by request. This module can only be taken once.

Objectives:
1. To provide a Boardsmanship Profile to board members.
2. To offer recommendations to increase knowledge and skills in key areas.
3. To determine the effectiveness of the School Board Academy Modules.

Special Considerations:
*  Board members must have access to a computer with internet connectivity.

Description:
'This assessment module is a way for board members, the Tennessee Department of
Education and TSBA to work hand in hand to determine if the modules are taught in a way
that is helpful and memorable to you. This tool identifies your areas of expertise and provides
suggestions for obtaining additional information in areas that can help you, as a board
member, to grow professionally.

TSBA will provide a web-based “eBoardsmanship” module and you will work through the

four sections of the module:

1) Board Game

2) Mini-Scenarios

3) Structured Situational Analysis
4)  Video Clips

Once you have completed the four sections online, your responses will be tabulated and the
results provided to you online in a Boardsmanship Profile that identifies your expertise in
each of the Modules. The profile includes an explanation of scores as well as suggestions and

ideas to help you further develop your knowledge and skills. Verifications of completion will
be sent to TSBA.




Legal Issues Impacting School Boards

(online course)

Individually scheduled by request. This module can only be taken once.

Objective:
To provide board members with a basic understanding of key school law issues and keep
board members up to date on the most current developments in school law so they will have
the information they need to make sound reasonable decisions.

Special Considerations:
*  Board members must have access to a computer with internet connectivity.

Description:
'This online module consists of seven separate modules each covering a different school law
issue. The modules may be completed as a group or may be done on an individual basis
however to receive school board academy credit, all modules must be completed during the

2019-2020 fiscal year.

'The modules include:

*  Open Meetings and Open Records
 Parliamentary Procedure

« Employee Rights and Relations

* Ethical Guidelines for School Board Members

* Legislative Advocacy and the School Board

* 'The Bill of Rights and its Impact on School Districts
* 'The Board-Superintendent Relationship




Joint Academy

Modules

Teaming and the School Board: Working Together to

Improve Student Achievement

Planning: A Joint Venture Part I and Part 11

The superintendent and the board must attend these sessions as a team.
No partial credit will be gmnted.




Teaming and the School Board

Scheduled by Request

Objective:

To increase collaboration and productivity in a school governance team and support high
achievement for all children.

Special Consideration:
'The superintendent and majority of the school board must attend.

Description:

Managing a school system is “big business” that educates the majority of tomorrow’s citizens
and the success of a school governance team is directly related to the future of our nation.

Major topics covered during the session include:

* Understanding Groups and Teams

*  Behavior of School Board Members in Board Situations
* Effective Communication Among the Board Team

*  Effective Governance Team

*  Trust Building Behaviors

* Build an Effective Board/Superintendent Relationship




Planning: A Joint Venture Part I & 11

Scheduled by Request

Objectives:
1. To develop practical skills and increase knowledge in the planning process.
2. To provide superintendents and board members with methods to develop a common
vision and mission statement.
To develop strategies for setting system goals.
To monitor/evaluate results to bring about systematic change.
5. To provide follow-up and support in Part II for boards who have previously attended a
Joint Venture Session.

Rl

Special Considerations:

* The superintendent and majority of the school board must attend.

* Superintendents and school board members meet in large group, presentation, and
discussion sessions with other systems as well as with team members in small group
settings throughout the two-day workshop experience. The casual meeting site facilities
provide a relaxed atmosphere and open communication.

Description:

Planning: A Joint Venture I
'The importance of planning for a school system’s future is the major focus of this institute.
'The Tennessee Department of Education and the Tennessee School Boards Association
present the steps for establishing a school system’s mission and vision. Also included are
strategies to help you plan for school improvement through goal setting, and definitions of
strategies, as well as methods to monitor and evaluate results to help you modify plans over
time. Participants discuss how to incorporate the State Department of Education's Strategic
Plan and the State Board of Education’s Performance Standards/Master Plan into a school
system’s plan.

Planning: A Joint Venture I1
For those boards that have attended Planning: A Joint Venture I, Planning: A Joint Venture
IT is available. In this session boards review their beliefs and mission statements and report
the progress they have made toward their goals. Prior to the sessions, board members are
asked to complete a board self-evaluation instrument and send it back to TSBA to tabulate
and analyze. During the session, the facilitator shares the results with the board and leads
members through a process to discover ways to improve. Each board has the opportunity to
turther develop its strategic plan, including in-depth exploration of a board project, or the
board may focus exclusively on plans for board improvement.




Optional Credit

Modules

TSBA Summer Law Institute
TSBA/TETA Technology Safety Symposium
TSBA Board Chairman Workshop
TSBA Leadership Conference
TETA Administrator's Technology Academy

Optional Credit Modules fulfill annual training requirements.
Registration fees are associated with some Optional Credit Modules.




TSBA Summer Law Institute

LOCATIONS/DATES

Gatlinburg July 19-20, 2019 (Fri-Sa)
Jackson June 26,2020 (Fri)
Objectives:

1. To review current legal and legislative issues and to develop understanding of these issues.
2. To discover implications for board members and school systems.

Description:
Are you interested in the most up-to-date decisions regarding school cases in Tennessee as well as the rest of
the nation? Do you want to know what laws were passed by the General Assembly in the last session? Then
this training is for you! During this meeting participants are provided with a review of Tennessee and national
school cases, the Attorney General Opinions, and new laws passed by the General Assembly.

A registration fee is associated with this institute. To register contact TSBA.

TSBA/TETA Technology Safety Symposium

LOCATION/DATE
TSBA August 23,2019 (Fri)
Objective:

To provide critical information to board members on how to keep their students safe from online predators
and their school district up-to-date on the latest technology.

Description:
During this symposium, attendees will be given an overview of social and emotional learning with the use of
technology; data privacy with vendors; appropriate behavior of employees on social media; digital citizenship
with students and the uses of eRate funds. The U.S. Department of Homeland Security will give a presenta-
tion on how to keep children safe from online predators through education and awareness; how to stay safe
online and how to report abuse and suspicious activity.

A registration fee is associated with this workshop. To register contact TSBA.

TSBA Board Chairman Workshop

LOCATION/DATE
TSBA October 4,2019 (Fri)
Objective:

To provide board chairmen with critical information about the duties and responsibilities of their leadership
role.

Description:
As the board chairman, your role on the board takes on a new dimension. This workshop was developed to
help you meet the requirements of your position and provide tools to assist you to build a better school board.

Effective meeting management is a major focus of this session. You are also introduced to parliamentary
procedure, legal requirements of board meetings, and staft relations. Participants are engaged in activities that
develop critical skills to deal more effectively with media and the public.

A registration fee is associated with this workshop. To register contact TSBA.




TSBA Leadership Conference

LOCATION/DATES
Nashville November 14-15, 2019 (Thu-Fri)
Objective:

To provide local board chairmen with the necessary tools to work effectively with the superintendent, other
members of the board, the local funding agency and the public to improve student achievement.

Description:
In this workshop you have the opportunity to network with other experienced board chairmen. This interaction
enables you to examine leadership styles, team building techniques and to learn the traits of effective leaders.

A registration fee is associated with this conference. To register contact TSBA.

TETA Administrator's Technology Academy

LOCATIONS/DATES

Henderson January 21,2020 (Tue)
Knoxville February 25,2020 (Tue)
Murfreesboro March 11,2020 (Wed)

The Tennessee Educational Technology Association (TETA) Administrator's Technology Academy is held every
year at three regional locations. The goal of the academies is to provide new and innovative ways to implement
technology with the goal of improving student learning.

To register, contact TETA Executive Director, Joan Gray at Joan.Gray@teta.org.




School Board Academy

Local Option Credit

'The School Board Academy program offers Local Option Credit.
Individual boards of education can submit a training workshop

that they are conducting in their system for possible local option
credit by submitting a request form to the Tennessee Department of
Education Office of Deputy Commissioner/Chief Academic Officer
and Division of Teachers and Leaders before the training occurs.
'The request form and guidelines for Local Option Credit may be
obtained from TSBA’s website at www.£sba.net, then click on the tab
titled, "School Board Academies", and then select the link on the
right-hand column titled, "Local Option Credit Form". Email the
completed form and supporting material to grace.jones@tn.gow.

'The form must include the title and description of the workshop
along with the total number of hours. The goals of the Local Option
training must reflect the School Board Competencies identified in the
School Board Academy Program. If approved, school board members
can use this local training event to fulfill their mandatory school
board training requirement. Registration, cost and other expenses to
attend are the responsibility of the individual board member.




Tennessee Department of Education

2019-2020 School Board Academy

NEW BOARD MEMBER
(After January 1,2019)

Registration Form

Name of School System:

Name:

Mailing Address:

City: Zip:

Daytime Phone with Area Code: ( )

Email Address:

School board members elected/appointed after January 1, 2019, are required to attend a two-day
Orientation Module and one Academy Module before June 30, 2020.

A. I will be attending the Orientation Module on January 9-10, 2020 at the
TSBA Headquarters in Nashville, Tennessee.

B. Academy Module: Please list the title, location and date of the annual academy module
you would like to attend.

Academy Module:

Title Location Date

Submit Form to TSBA via:
Email: registrar@tsba.net

Fax: (615) 815-3911

For registration information or assistance call the Tennessee School Boards Association at
800-448-6465, ext. 3908 or (615) 815-3908.




Tennessee Department of Education

2019-2020 School Board Academy

EXPERIENCED BOARD MEMBER
(Before January 1,2019)

Registration Form

Name of School System:

Name:

Mailing Address:

City: Zip:

Daytime Phone with Area Code: ( )

Email Address:

Experienced board members must attend ONE Academy Module before June 30, 2020.

Please list the title, location and date of the annual academy module you would like to attend.

Academy Module:

Title Location Date

Submit Form to TSBA via:
Email: registrar@tsba.net
Fax: (615) 815-3911

For registration information or assistance call the Tennessee School Boards Association at
800-448-6465, ext. 3908 or (615) 815-3908.




Tennessee School Boards Association
525 Brick Chruch Park Drive
Nashville, TN 37207

www.tsba.net



Date

Requisition # PO# Vendor OBJECT PO Amount
Requested _
S 213,907.00
7/8/2019 20000556 2000397 |Rainey/Kizer 533100 175000.00
7/8/2019 20000349 2000220 |Park Vista-Gatlinburg 552400 300.00
7/15/2019 | 20001017 2000884 |TSBA BOEconnect 547100 2000.00
7/9/2019 20000725 2000574 |Leadership Registrtation 552400 4000.00
7/9/2019 20000726 2000575 |Leadership Gaylord 552400 5000.00
7/9/2019 20001192 2001064 |TSBA Fall District 552400 660.00
refund Kevin 60.00
7/15/2019 | 20001016 2000883 |TSBA Membership 532000 8347.00
7/9/2019 20000775 2000709 |Sam's 549900 1000.00
7/17/2019 | 20001119 2000989 |Wal-mart 549900 200.00
7/18/2019 | 20001193 2001065 |TSBA Board Chairman 552400 375.00
7/19/2019 | 20001190 2001063 |TSBA/TETA Conference 552400 625.00
7/30/2019 | 20001495 2001354 |Lexis Nexis Books 549900 450.00
8/13/2019 | 20002225 2001996 |Heavenly Ham 549900 250.00
9/12/2019 | 20003214 2002911 |Kent Freeman 549900 200.00
9/23/2019 | 20003600 2003280 |Hobby Lobby 549900 150.00
8/7/2019 20002001 2001790 |Liberty Culinary 549900 150.00
10/18/2019| 20004508 2004108 |NSBA registration 552400 3500.00
11/8/2019 | 20005252 2004780 |NSBA Hyatt hotel 552400 4000.00
NSBA flight
10/28/2019| 20004779 2004332 |Panera Bread 549900 100.00
10/28/2019| 20004778 2004330 |Chick-fil-A 549900 100.00
10/29/2019| 20004771 2004374 |Tacos 4 Life 549900 300.00
12/8/2019 | 20005993 2005543 |Heavenly Ham 549900 200.00
12/4/2019 | 20005951 2005430 |The Blacksmith 549900 250.00
1/28/2020 | 20007438 2006820 |Board of Dist Plaque 549900 125.00
1/28/2020 | 20007439 2006821 |Board Secretary Conf 552400 125.00
1/30/2020 | 20007570 2006935 |Old Country Bd of Dist 549900 100.00
2/3/2020 20007654 2007000 |Legs/Legal registration 552400 300.00
2/3/2020 20007656 2007125 |Double Tree Legs/Legal 552400 500.00




2/18/2020 | 20008057 2007407 |Liberty Culinary Intervi 559900 400.00
3/2/2020 20008594 2007908 |Superintendent Search 539900 5000.00
3/3/2020 20008635 2007932 |Walmart 549900 200.00

S 213,907.00

PO Amount




Vendor PO # INVOICE # OBJECT Iubmitted for +A1:1183FINANCE Paymer
Date Paid | BATCH AMO_UNT |
S 186,711.47
Rainey/Kizer 2000397 533100
July retainer 2030 4,500.00
August retainer 2236 4,500.00
Madison/East Jackson 2340 3,822.50
General Files 2340 19,376.35
Deloach/Johnson 2340 314.25
September Retainer 2526 4,500.00
October Retainer 2732 4,500.00
November Retainer 3033 4,500.00
December Retainer 3223 4,500.00
January Retainer 4,500.00
February Retainer 3895 4,500.00
March Retainer 3895 4,500.00

April Retainer

May Retainer

June Retainer

General Files 2789 19,987.90
Hilton 2789 76.00
Public Private 2789 8,610.15
Deloach/Johnson 2789 9,905.85
Collaborative Conferen 3231 4,516.30
Public Private 3231 20,029.90
Civil Rights 3231 494.00
Deloach/Johnson 3231 4,969.43
General Files 3231 99.75
Collaborative Conferen 3757 76.00
Public Private 3757 20,921.09
Hilton 3757 114.00

Ashport Property 3757 2,405.00




General Files 3757 128.85
Rainey/Kizer 1911543 B. Ross 533100 2453 139.20
Park Vista - Gatlinburg 2000220 did not attend 552400
TSBA BOEconnect 2000884 547100 |
TSBA Leadership registration (2000574 552400 PCARD 3,475.00
Gaylord Leadership 2000575 552400 | PCARD|| 4,815.72
TSBA membership 2000883.00 53200

31141 2092 8,347.00
Sam's 2000709 549900

8/16/2019 PCARD 135.13

10/22/2019 PCARD 144.29

12/3/2019 PCARD 257.48

2/8/2020 PCARD 154.54

3/3/2020 PCARD 60.34
Wal-mart 2000989 549900

7/18/2019 PCARD 13.48

8/16/2019 PCARD 54.28

11/1/2019 PCARD 58.01

11/11/2019 PCARD 16.17

12/9/2019 PCARD 19.07
Wal-mart 2007932 549900

3/3/2020 56.66
Lexis Nexis Books 2001354 549900

10/29/2019 2982 452.61
Heavenly Ham 2001996 549900




8/15/2019 PCARD 172.30

Liberty Tech Culinary 2001790 103921 549900 2526 150.00
2007407 Feb 19 & 20 Interviews 559900 3920 300.00

TSBA/TETA Conference 2001063 31900 549900 2322 375.00
TSBA Fall District 2001064 552400 660.00

31922 2322 660.00

refund for Kevin 60.00
TSBA Board Chairman 2001065 552400

31903 Janice 2322 125.00

32180 James 2688 125.00

James reimbursement 2789 124.08
Kent Freeman 2002911 549900

T. Person funeral PCARD 15.75
Hobby Lobby 2003280 549900

9/24/2019 PCARD 49.01
Chick fil-A 2004330 549900

11/2/2019 PCARD 72.90
Panera 2004332 549900

11/4/2019 PCARD 59.98
Tacos 4 Life 2004374 549900

11/2/2019 PCARD 239.75
Heavenly Ham 2005543 549900

12/9/2019 PCARD 91.45
The Blacksmith 200543 12/4/2019 549900

12/5/2019 Board & TSBA PCARD 164.53
NSBA Conference Chicgao 2004780 Hotel-Hyatt Regency 552400 ||

James Jonson

Doris Black
NSBA Registration 2004108 552400
3/3/2020 James Johnson 3910 1,025.00

James travel




Doris Black 3910 1,025.00

Doris travel
NSBA airflight
TSBA Policy 2005961 532000 3853 5,500.00
Board of Distinction plaque 2006820 549900 3853 125.00
Old Country Bd of Distinction |2006935 549900 pcard 50.00
Board Secretary Workshop 2006821 552400 3853 125.00
Legis/Legal Conference 2007000 552400

Janice registration

Janice travel
Legis/ Legal Double tree 2007125 Janice Hampton 552400 pcard 266.42
TSBA SCOPE 2006467 552400 3853 664.00

$ 186,711.47

Date Paid

BATCH}| Amount Paid




G2310000/532000
Budget Amount| 13,850.00

REMAINING BALANCES

7/12/2019( 2000883 |TSBA Membership Dues $ 8,347.00
7/15/2019 TSBA 2020 8,347.00

Budget Amendment added $850.00
from G2310000 530500 Audit Services
to G2310000 532000 Dues &
Memberships

12/27/2019( 2005961 |TSBA Policy Agreement $ 5,500.00
INV 32431 5,500.00
Board to approve, County Finance
Management to approve and County
Commission to approve

TOTAL $13,847.00 $13,847.00




LEGAL FEES

G2310000/533100
225,000.00

Budget Amount

REMAINING BALANCES| $50,000.00 $68,651.78

Vendor/ Name P.O. Amount

3/12/2019| 1908894 |Brenda McCommon $ 3,000.00
4/48/2019 B. Ross $ 550.00
5/9/2019 B. Ross $ 1,878.00
3/22/2019| 1909256 |Arlington Community Board of Ed $ 10,000.00
6/17/2019 B. Ross $ 8,150.60
5/17/2019] 1911139 |Brenda McCommon B. Ross $ 1,500.00
6/4/2019 1911543 |Chuck Cagel-B. Ross $ 10,000.00
7/16/2019 B. Ross $ 2,475.00
8/23/2019 B. Ross $139.74
3/22/2019] 1909262 |Brenda McCommon L. Conner $ 3,000.00
3/22/2019] 1909253 |Dewsner & kennedy $ 10,000.00
5/10/209 L. Conner $ 805.00
7/9/2018| 1900547 |Rainey/Kizer PO carried over to FY20
Madison Academic and East Jackson $1,045.00
Taylor Passmore Lane property $ 762.85
B. Ross $ 635.70
A. Taylor $ 513.00
H. Hilton $ 266.00
7/8/2019| 2000397 Rainey/Kizer $ 175,000.00
7/1/2019 Retainer for July $ 4,500.00
7/29/2019 Retainer for August $ 4,500.00
Retainer for September $ 4,500.00
Retainer for October $ 4,500.00
Retainer for November $ 4,500.00
Retainer for December $ 4.500.00
Retainer for January $ 4,500.00
Retainer for February $ 4,500.00
Retainer for March $ 4,500.00
Retainer for April
Retainer for May
Retainer for June
8/13/2019 Madison Academic and East Jackson $3,822.50
General Files $19,376.35
Deloach and Johnson $314.25
10/4/2019 General Files $19,987.90




Hilton $76.00
Public Private $8,610.15
Deloach and Johnson $9,905.85
12/3/2019 Collaborative Conferencing $4,516.30
Public Private $20,029.90
Civil Rights $494.00
Deloach and Johnson $4,969.43
General Files $99.75
2/10/2020 Collaborative Conferencing $76.00
Public Private $20,921.09
Hilton Dismissal $114.00
Ashport Property School $2,405.90
General Files $128.85
TOTAL $175,000.00 $156,348.22




BOECONNECT

G2310000/547100
Budget Amount| 2,000.00

REMAINING BALANCES

7/15/2019( 2000884 |BOECONNECT
2/1/2020 invoice 32577

P.O. Amount

2,000.00

$ 2,000.00




MISC, ITEMS FOR BOARD/SUPPLIES

G2310000/549900
Budget Amount| 4,000.00

REMAINING BALANCES| $450.00 § $1,554.61

7/11/2019( 2000709 |SAM'S $ 1,000.00
8/16/2019
10/22/2019
12/3/2019
2/8/2020
3/3/2020
7/30/2019 2001354 |Lexis Nexis Books $ 450.00
Purchase Order Change Order
invoice 14146827 = $2.61

8/13/2019( 2001996 |Heavenly Ham $ 250.00
8/15/2019
12/8/2019| 2005543 Heavenly Ham Board & Stud Adv $ 200.00
12/9/2019
8/22/2019| 2001790 [Reconcilation Dinner $ 150.00
Liberty Culinary Arts
9/12/2019( 2002911 [Kent Freeman $ 200.00

Averitt Family (TE at Pope) paid

Collier (Student at Lincoln) paid

T. Person (café worker)
L. Braswell Dad
9/23/2019( 2003280 [Hobby Lobby $ 150.00
9/24/2019 |Powell and Stitts Family (Isaac Lane)
1/28/2020 |have items on hand from Board

7/17/2019( 2000989 |Wal-Mart $ 200.00
11/1/2019
12/9/2019

3/3/2020| 2007932 [Wal-Mart $ 200.00

3/3/2020
10/28/19 2004332|Panera Bread $ 100.00
11/4/2019

10/28/19 2004330|Chick-fil-A $ 100.00

11/2/2019

10/29/19 2004374 Tacos 4 Life $ 300.00




11/2/2019 $ 239.75
12/4/19 2005430 The Blacksmith 250.00
12/8/2019 $ 164.53
TOTAL $3,550.00 $2,445.39




LEXIS NEXIS BOOKS

G2310000/549900
Budget Amount| 450.00

REMAINING BALANCES

Vendor/ Name
10/29/2019] 2001354 |Lexis Nexis Books

P.O. Amount

$ 450.00
Purchase Order Change Order $ 2.61

Invoice 14146827
(2.61 from Supplies )

TOTAL $452.61 $452.61




G2310000/549900

Budget Amount| 1,050.00
I

REMAINING BALANCES| $625.00 $791.07

7/17/2019| 2000989 |walmart $ 200.00
7/18/2019 $ 13.48
8/16/2019 $ 54.28
11/11/2019 $ 16.17

2/24/2020] 2006820 |TSBA Board of Distinction Plaque $ 125.00
invoice 32699 $ 125.00

1/30/2020| 2006935 |Old Country Store $ 100.00
gift cards for Board of Distinction $ 50.00

TOTAL $425.00 $258.93




Board Expenses

(2310000/552400
Budget| 27,000.00
REMAINING BALANCES| $15,190.00 | $15,131.43
Date P.O. # Vendor/ Name P.O. Amount Invoice Amt
7/8/2019| 2000220 |Summer Law 2019 - Park Vista Hotel 300.00
Janice Hampton - Did not attend $ -
5/2/2019| 1910622 |Summer Law 2019 registration
Janice Hampton - Did not attend
paid 175.00 on FY19 REFUNDED 175.00
Summer Law = registration 175.00
REFUNDED
H#iHEHHEE | 2001063 | TSBA/TETA in Nashville 625.00
Kevin Alexander registration $ 125.00
Kevin Alexander travel $ -
James Johnson registration $ 125.00
James Johnson travel $ 113.74
Janice Hampton registration $ 125.00
Janice Hampton travel $ -
TSBA/TETA registration 375.00 + travel
113.74 = 488.74
HiH###EE | 2001064  |Fall District in Decatur County 660.00
Kevin Alexander registration REFUND $ 60.00
Kevin Alexander travel $ -
Wayne Arnold registration $ 60.00
Wayne Arnold travel $ 46.06
Doris Black registration $ 60.00
Doris Black travel
Jim Campbell registration REFUNDED $ 60.00
Jim Campbell travel
Janice Hampton registration $ 60.00
Janice Hampton travel
James Johnson registration $ 60.00
James Johnson travel $ 46.06
AJ Massey registration $ 60.00
A) Massey travel
Morris Merriweather registration $ 60.00
Morris Merriweather travel $ 46.06
Shannon Stewart registration $ 60.00
Shannon Stewart travel
Ray Washington registration $ 60.00
Janith Stack registration $ 60.00
Janith Stack travel
Fall District = registration 600.00 + travel
138.18 = 738.18
7/19/19 2001065 |[Board Chairman Workshop 375.00
Janice Hampton registration REFUNDED $ 125.00
Janice Hampton travel
James Johnson registration $ 125.00
James Johnson travel $ 124.08
Board Chairman = registration 125.00 +
travel 124.08 = 249.08
7/9/19 20005742019 Leadership Conference 4,000.00
Doris Black registration $ 500.00
Doris Black travel $ 261.10
Jim Campbell registration $ 175.00
Jim Campbell travel $ -
Janice Hampton registration $ 575.00
Janice Hampton travel $ 280.60
James Johnson registration $ 575.00
James Johnson travel $ 270.50
AJ Massey registration $ 575.00
AJ Massey travel $ 261.10
Morris Merriweather registration $ 500.00
Morris Merriweather travel $ 287.10
Shannon Stewart registration $ 575.00
Shannon Stewart travel $ 407.10
7/9/19 2000575 Gaylord 5,000.00
Doris Black Hotel $ 687.96
Jim (did not need a hotel room)
Janice Hampton hotel $ 687.96
James Johnson hotel $ 687.96
A) Massey hotel $ 687.96
Morris Merriweather hotel $ 458.64
Shannon Stewart hotel $ 687.96
Leadership = registration 3,475.00, hotel
3,898.44, travel 1,767.50 total = 9,140.94
2/24/20 2006467 TSBA SCOPE 700.00
10 Students and 4 Adults $ 664.00
Enterprise
2/28/20 2007000 (Legislative and Legal Conference 150.00
Janice registration $ 150.00
Janice travel $ 252.63
total Legislative and Legal = 402.63
TOTAL $11,810.00 $11,868.57




Budget Amount| 9,000.00

REMAINING BALANCES| $1,500.00 § $5,266.46

10/18/2019| 2004108 |[NSBA in Chicago registration $ 3,500.00
3/3/2020 James Johnson 1,025.00
travel

Janice Hampton cancel

Doris Black 1,025.00
travel

2050.00 regitration

11/8/2019| 2004780 |Hyatt Regency Chicago $ 4,000.00

James Johnson

Janice Hampton cancel
Doris Black

flight
James Johnson
Doris Black

TOTAL $7,500.00 $3,733.54




PD for Secretary

G2310000/552400

Budget Amount

1,000.00

6/13/2019

REMAINING BALANCES

BOEconnect training Board Secretary

$875.00

P.O. Amount

$715.20

Janith Stack travel

BOEconnect training = 28.20

11/16/2019 no PO TSBA Conference registration -
TSBA Conference travel $131.60
2/24/2020 2006821 |Board Secretary Work Shop $ 125.00

invoice 32682

125.00

travel




CONTRACT SERVICES

G2310000/539900

Budget Amount| 5,000.00

3/2/2020| 2007908

REMAINING BALANCES

TSBA and JMCSS Contract

P.O. Amount

5,000.00

3/3/2020 invoice 32588

$ 5,000.00




OTHER CHARGES

G2310000/559900
Budget Amount| 5,000.00

REMAINING BALANCES

Vendor/ Name
2/18/2020] 2007407

$4,100.00 g $4,700.00

Liberty Culinary Arts - Interview food
Feb 19 and 20
3/2/2020] 2007907 |Enterprise - visit Districts $ 500.00




Budget Amount

REMAINING BALANCES
P.O.#
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