MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION, SCHOOL DISTRICT #22, CASS COUNTY,
WEEPING WATER, NEBRASKA
May 18, 2020

President Adam DeMike called the meeting to order at 7:00 PM in the Weeping Water Public
School virtual meeting.

Board members attendance at roll call were Present: Jason Brack, Haley Dehne, Adam DeMike,
Shawn Hammons, Brandon Nash, Mark Rathe.

Respectfully submitted,

Board Secretary
1. AGENDA - The May BOE meeting will be done virtually due to COVID-19. The public
can access the meeting by going to https://www.facebook.com/weepingwaterps/live/
Present: Jason Brack, Haley Dehne, Adam DeMike, Shawn Hammons, Brandon Nash,
Mark Rathe.
a. Call the meeting to order

b. Roll Call

The meeting was conducted via Zoom and Facebook Live
c. Acknowledgement of Nebraska Open Meetings Act posted

President Adam DeMike acknowledged the posting of the Nebraska Meetings Act.
d. Excuse absent board members

e. Verify meeting publication

Haley Dehne moved to approve the meeting publication Shawn Hammons seconded the
motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

f. Approval of consent agenda

Brandon Nash moved to approve the consent agenda, which includes the minutes of the last
regular meeting, financial report and payment of general funds bills- Haley Dehne seconded
the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

a. Approval of previous meetings minutes



b. Financial Reports
c. Payment of Bills

d. Next regular meeting date - June 15, 2020 @ 7:00pm in the Weeping Water Conference
Room

2. Communications
3. Action Items
a. Discuss, consider, and take all necessary action regarding the ESCO project

Jason Brack moved to to work exclusively with the Ameresco in developing a energy
financing project Shawn Hammons seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

b. Discuss, consider, and take all necessary action to offer a teaching contract to Stacea Pauli

Haley Dehne moved to approve a teaching contract with Stacea Pauli for the 2020/2021
school year Jason Brack seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

c. Discuss, consider, and take all necessary action to open the Community Weight Room and
Walking Track on June Ist.

Shawn Hammons moved to to reopen the weight room and walking track to the community
starting June 1st under the conditions set forth by the Directed Health Measure, Weeping
Water Policies, and the WW COVID-19 Resolution passed March 20th, and the local health
department Brandon Nash seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0
DHM restrictions as of this BOE meeting:
e No more than 10 people in each area
e Patrons must maintain a 6 foot physical distance from each other
e Equipment must be disinfected immediately after use
d. Weeping Water Policy - Given the DHM Restrictions, student-athlete use of the weight room
may extend to times beyond was is normal for past summers
e. Discuss, consider, and take all necessary action regarding summer school

Shawn Hammons moved to approve an in-person summer school session if allowed by the
Directive Health Measure in place during that time period. Haley Dehne seconded the
motion. Motion Passed



Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

f. Discuss, consider, and take all necessary action regarding the contract between Happy Hearts
Day Care and WWPS.

Shawn Hammons moved to give 60-day notice to Happy Hearts Day Care of potential
modification, renegotiation, or termination of the contact. Brandon Nash seconded the
motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

g. Discuss, consider, and take all necessary action to give first round approval to policies to be
reviewed

Haley Dehne moved to give first-round approval to review policies 4018 Corporal
Punishment, 4022 Certification and Endorsements, 4024 Teachers' Rights, Responsibilities
and Duties Brandon Nash seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

h. Discuss, consider, and take all necessary action to give first-round approval to policies to be
revised

Jason Brack moved to to give first-round approval to revise 4019 Workplace Injury
Prevention and+ Safety Committee, 4020 Ownership of Copyrighted Works, 4025
Superintendent Shawn Hammons seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

1. Discuss, consider, and take all necessary action to give final round approval to policies to be
reviewed

Haley Dehne moved to give final round approval to review the following policies: 4012 Staff
Internet and Compute Use, 4014 Employment-Related Sexual Harassment, 4016 Jury Duty -
Service as Witness in Court, 4017 Relations with Employee Collective Bargaining
Associations Jason Brack seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

j. Discuss, consider, and take all necessary action to give final round approval to policy 4013
Grievance Procedure to be revised

Brandon Nash moved to to give final round approval for the revision of the following policy
4013 Grievance Procedure Jason Brack seconded the motion. Motion Passed



Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

k. Discuss, consider, and take all necessary action to give final round approval to 4015
Prohibition Against Employment of Board Members - Allowing Non-Certified position
employment to be revised

Jason Brack moved to to give first round approval for the revision of the following policy
4015 Prohibition Against Employment of Board Members - Allowing Non-Certified position
employment Haley Dehne seconded the motion. Motion Failed
Jason Brack: Nay, Haley Dehne: Nay, Adam DeMike: Abstain (With Conflict), Shawn
Hammons: Nay, Brandon Nash: Nay, Mark Rathe: Nay
Yea: 0, Nay: 5, Abstain (With Conflict): 1
Adam DeMike abstained from the vote due to a potential conflict of interest (Mr. DeMike is
a volunteer coach for the JH Football Team). He indicated after abstaining that he was
against the change in policy.

4. Reports

a. Athletic Director's Report
b. Principals' Report

c. Superintendent's Report
5. Discussion Items

6. Board Reports

7. Executive Session

8. Adjournment



CASH ASSETS

~ FUND ACCOUNT TYPE INFORMATION | HOLDER __ |CURRENT BALAN(BALANCE 2018
General Fund Checking | 300380832 Farmers & Merchar $ 512,316.96 | § 698,908.35
|General Fund  |Checking/Clearing 300385005 Farmers & Merchai $ 3,608.03 | $ 843.85
General Fund Investment 2622241-001  |Union Bank & Trus| $ 4709277 | $ 1,036,396.13
General Fund | Total $§  663,107.76 | § 1,736,148.33
Activity Change - $ 1,140.00 | $ 840,00
Activity Petty Cash o $ 10000 | § 100.00
Activity Checking 300444190 Farmers & Merchar $ 110,861.17 | § 87,793.35
Activity Savings #1 300689661 Farmers & Merchar $ 311094 | 8 2,820.49
Activity Total $ 11621211 |$  91,562.84
School Lunch  |Checking 300382812 |Farmers & Merchal $ 11,326.07 | $ 41,020.55
School Lunch Total $ 11,326.07 | § 41,020.55
Bond Fund#1  |Money Market 95010505 First NebraskaBarl § ~ 742,133.16 [ §  736,079.14
Bond Fund #1 Total $ 74213315 |$  736,079.14
QcPu " |Checking-2009 & 2010 BAB |~ 864835-70  |First NebraskaBarl $§  141,054.41 |$  159,262.96
Qualified Capital Purpose Undertaking Total $ 141,054.41 | $ 159,262.96
Building Fund Investment 2-622258-001 |Union Bank & Trus| $ 30242788 | § 7.364.48
Building Fund Checking 300381079 Farmers & Merchal $ 4007257 | § 318,480.94
BuildingFund | Total $§  342,50045 § 32584542
Depreciation Fund [Checking | 300446542 |Farmers & Merchal §  667,894.46 | §  647,207.16
DepreciationFund Total $ 667,894.46 | § 647,297.16
Employee Benefit |Checking/Retirement 300381061 Farmers & Merchar $ 67.36 | $ 67.36
Employes Bensfit |Checking/Section 125 862345-70 First Nebraska Ban $ 3310469 | 33,110.99
Employee Benefit - e Total $ 33,172.05 | $ 33,178.35
Student Fees Fund Checking HOPPER GRANTI B858346-70 First Nebraska Ban 791418 1 § 5479.28
Student Fees Fund Total $ 7,914.18 | § 5,479.28
3/31/2020 $  2,624,314.64 | §  3,775,874.03




Cash Summary Report

ALL Data Arranged by:
Date Range: 04/01/2020 thru 04/30/2020 Fund ID
Fund Beginning Revenue Expenditures Other Ending Encumbrances Payables Unencumbered
01 GENERAL FUND
523,290.85 481,844.05 -442,027 .14 0.00 563,107.76 0.00 0.00 563,107.76
02 DEPRECIATION ACCOUNT
667,894.46 0.00 0.00 0.00 667,894.46 0.00 0.00 667,894.46
03 EMPLOYEE BENEFIT
32,046.16 49,836.76 -48,710.87 0.00 33,172.05 0.00 0.00 33,172.05
05 ACTIVITY FUND
118,687.11 94.71 -3,569.71 0.00 115,212.11 0.00 52.00 115,264.11
06 FOOD SERVICES FUND
33,726.76 16,372.95 -38,773.64 0.00 11,326.07 0.00 0.00 11,326.07
07 BOND FUND
661,045.62 81,087.53 0.00 0.00 742,133.15 0.00 0.00 742,133.15
08 BUILDING FUND
333,553.63 8,946.82 0.00 0.00 342,500.45 0.00 0.00 342,500.45
09 QUALIFIED CAPITL PURP UNDERTKG
133,477.33 7.577.08 0.00 0.00 141,054.41 0.00 0.00 141,054.41
10 COOPERATIVE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
11 PERSONAL PROP TAX REIM FU
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
12 STUDENT FEES FUND
7,914.18 0.00 0.00 0.00 7.914.18 0.00 0.00 7,914.18
13 STUDT FEES FD (Dont Use This O
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
14 BOND FUND #2
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Report
Totals: 2,511,636.10 645,759.90 -533,081.36 0.00 2,624,314.64 0.00 52.00 2,624,366.64
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FISCAL BUDGET USE PER MONTH

MONTH END |FISCAL 18 |FISCAL 18 FISCAL 19/FISCAL 19 |FISCAL 20 FISCAL 20
$ USED %USED | %USED | $USED | % USED | $USED
18 Budget =| $5,641 21_60.00 19 Budget= 20 Budget =
September 6.16% $347,914.55 6.61%| $382,439.25 8.63%| $509,636.00
October 6.47% $363,162.60 6.75%| $386,813.85 8.10%| 3$475,019.13
November 6.61% $372,634.16 8.91%| $397,916.12 8.21%| $484,224.73
December 6.27% $353,114.04 6.86%| $396,306.16 7.82%| $461,218.51
January 8.23% $351,201.04 6.36%| $365,874.23 9.20%| $542,851.08
February 6.81% $383,274.46 7.22%| $415992.95|  8.24%| $464,052.86
March 6.69% $377.264.10 7.16%| $414,109.63 7.35%| $433,365.24
April 6.37% $358,298.92|  7.67%| $437,834.07 7.49%| $442,027.14
May _8.73% $376,169.30  772%| $44647575 | .
June 6.84% $385,108.35 8.09%| $467,499.35
July 6.54% $368,081.05 6.93%| $400,703.04
August 11.84% $667,117.35 12.00%| $691,092.75 )
Cumulative 83.56%| $4,704,239.92 90.28%) $5,203,057.15 65.04%| $3,812,394.69




MONTHLY EXPENSE SUMMARY APRIL

2020

Account Description 19-20 Budget  Expenditure to APRIL 2020 Ending Balance Percentage (%)
Date Expenses
01-2-01100-110-000 F8 Payroll .00 39,062.96 6,786.74 -30,062.96 0.00
01-2-01100-111-002 Elementary Teacher £51,242.00 397,478.26 44,353.39 153,763.74 72.11
01-2-01100-111-001 Secondary Teacher 1,071,189.00 634,442.68 79,423.19 436,746.31 59.23
0%-2-01100-112-002 Elementary Para 0.00 418.25 37.50 -418.25 0.00
01-2-01100-112-001 Secondary Para Salaries 12,455.00 11,240.03 1,321.58 1,214.97 90.25
01-2-01100-113-002 Elemementary 25,358.00 12,293.00 877.50 13,065.00 48.48
01-2-01100-113-001 Secondary Substitute 33,660.00 34,461.62 4,281.96 -911.62 10272
01-2-01100-132-002 Qvertime Salaries 515.00 1.25 0.00 513.75 0.24
0%1-2-01100-132-001 Overlime Salaries 515.00 0.00 0.00 §15.00 0.00
01-2-01100-220-000 FS Retirement 0.00 2,988.28 519.19 -2,988.28 0.00
01-2-01100-221-002 Elememtary Teachers 47,689.00 29,880.10 3,388.94 17,808.90 62.66
01-2-01100-221-001 Secondary Teachers 84,460.00 48,546.75 6,077.52 35,913.25 57.48
01-2-01100-222-001 Secondary Para Social 1,339.00 859.89 101.10 479,11 84.22
01-2-01100-222-002 Elementary Para Social 0.00 31.96 2.87 -31.96 0.00
01-2-01100-223-001 Secondary Subs Soclal 2,781.00 2,637.85 328.01 143.15 94.85
01-2-01100-223-002 Elementary Subs Soclal 2,523.00 1,822.67 67.14 700.33 72.24
01-2-01100-230-000 FSHealth Insurance 0.00 3,774,96 647.28 -3,774.96 0.00
01-2-01100-231-002 Elermentary Teacher 59,508.00 37,022.79 4,381.14 22,485.21 62.21
01-2-01100-231-001 Secondary Teacher 108,614,00 62,354.78 7,805,909 45,259.22 57.41
01-2-01100-232-001 Secondary Para 1,687.00 1,110.28 130.54 486.72 69.52
01-2-01100-232-002 Elementary Para 0.00 0.12 0.00 -0.92 0.00
01-2-01100-233-001 Secondary Subs 0.00 274.44 17.54 -274.44 0.00
01-2-01100-233-002 Elementary Subs 0.00 0.79 0.00 -0.79 0.00
01-2-01100-281-002 Elementary Teacher 159,650.00 149,676.82 17,992.71 9,974.18 93.76
01-2-01100-281-001 Secondary Teacher 301,172.00 164,217.56 20,100.02 146,954.44 61.21
01-2-01100-282-000 FS Health Insurance 0.00 5,615.18 501.38 -5,515.18 0.00
01-2-01100-282-001 Secondary Para Health §,769.00 0.00 0.00 5,769.00 0.00
01-2-01100-291-000 Dist Cafeteria Plan Sec 2,781.00 390.00 65.00 2,391.00 14.02
01-2-01100-292-001 Secondary Teacher 1.545.00 870.00 0.00 675.00 56,31
01-2-01100-292-002 Elementary Teachers 1,545.00 870.00 0.00 §75.00 56.31
1-2-01100-320-002 Elementary Professional 773.00 127.50 0.00 645.50 16.49
01-2-01100-320-001 Secondary Professional 1,030.00 127.50 0.00 902,50 12.38
01-2-01100-320-000 District Professional 59,740.00 0.00 0.00 69,740.00 0.00
01-2-01100-340-002 Elementary Other Prof 1,030.00 405.00 0.00 625.00 30,32
01-2-01100-340-001 Secondary Other Prof 1,030.00 540.00 0.00 430.00 52.43
01-2-01100-382-000 Distance Education & 0.00 249.50 41.55 -249.50 0.00
01-2-01100-441-000 Leases 206.00 0.00 0.00 206.00 0.00
01-2-01100-490-002 Elementary Other 1,236.00 0.00 0.00 1,236.00 0.00
11-2-011003-480-001 Secondary Other 1,236.00 0.00 0.00 1,236.00 0.00
01-2-01100-530-000 District 11,330.00 3,074.50 373.95 8,256.50 27.14
1-2-01100-561-001 Secondary Tuition 1,030.00 0.00 0.00 1,030.00 0.00
1-2-01100-561-000 District Tuition Pd/Reg 1,030.00 0.00 0.00 1,030.00 0.00
01-2-01100-561-002 Elementary Tuition 1,030.00 0.00 0.00 1,030.00 0.00
01-2-01100-580-002 Elementary Travel 515.00 1,162.61 0.00 -847.61 22575
01-2-01100-580-001 Secondary Travel 515.00 1,156.74 52.25 -641.74 22461
01-2-01100-610-002 Elementary Supplies 18,540.00 12,276.08 3,926.86 6,263.91 66.21
01-2-01100-610-001 Secondary Supplies 24,720.00 14,984.56 1,429.74 9,735.44 60.82
01-2-01100-840-002 Elementary Text 31,415.00 1,285.40 0.00 30,129.60 4.09
01-2-01100-640-001 Secondary 31,415.00 24.44 0.00 31,390.56 0.08
01-2-01100-733-001 Furniture & Equipment 1,030.00 3,362.73 0.00 -2,332.73 326.48
01-2-01100-733-002 Furniture &Equipment 2,060.00 4,152.18 0.00 -2,092.16 201.56
01-2-01100-734-002 Elementary Computer 5,665.00 8,144.20 2,369.20 -2,479.20 143.76
01-2-01100-734-001 Secondary Computer 2,060.00 7.084.21 2,369.21 -5,024.21 343.89
01-2-01100-810-002 Elementary Dues & 3,080.00 2,941.38 0.00 148.62 95.19
01-2-01100-810-004 Secondary Dues & Fees 4,120.00 3,945.70 50.00 174.30 95.77
01-2-01100-890-002 Elementary Misc. 773.00 437.76 0.00 335.24 £6.63
01-2-01100-890-001 Secondary Other Mise 773.00 806.75 0.00 -33.75 104.37
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MONTHLY EXPENSE SUMMARY APRIL

2020

Account Description 19.20 Budget  Expenditure to APRIL 2020 Ending Balance Percentage (%)
Date Expenses
PROGRAM: 01100 2,683,189.00 1,698,529.01 209,820.99 084,659.99 53.30
01-2-01125-610-001 Sped Flex Funding 0.00 6,496.89 6,496.89 -8,496.89 0.00
01-2-01125-610-002 Sped Flex Funding ES 0.00 6,496.89 65,496.89 -B,486.89 0.00
PROGRAM: 01125 0.00 12,903.78 12,993.78 -12,893.78 0.00
01-2-01150-110-001 LE Proficiency Salaries 0.00 6,984.99 1,759.88 -6,984.99 0.00
01-2-01150-220-001 LE Proficiency Social 0.00 534.34 134.63 -534.34 0.00
01-2-01150-230-001 LE Proficiency 0.00 492.23 173.84 -492.23 0.00
01-2-01150-320-001 LE Contracted Services 0.00 150.00 0.00 -150.00 0.00
01-2-01150-610-001 LE Proficiency Supplies 0.00 806.03 0.00 -806.03 0.00
PROGRAM: 01150 0.00 8,967.59 2 068.35 -8,967.59 0.00
01-2-01160-111-002 Poverty Elementary 36,050.00 60,922.30 9,656.87 -24,872.30 168.99
01-2-01160-211-002 Poverty Health Benefits 11,330.00 7,540.08 942.51 3,780.92 66.55
01-2-01160-221-002 Poverty Social Security 2,781.00 4,982.06 731.39 -2,201.06 179.15
01-2-01160-231-002 Poverty Retirement 3,580.00 6,516.03 953.80 -2,936,03 182.01
PROGRAM: 01160 53,741.00 79,960.47 12,284.66 «26,219.47 148.78
01-2-01190-110-002 Early Childhood 6,180.00 0.00 0.00 6,180.00 0.00
01-2-01190-111-002 Early Childhood - 25,493.00 30,214.66 3,776.83 -4,721.66 118.52
01-2-01190-112-002 Early Childhood - Para 12,360.00 8,340.33 1,0984.46 4,019.67 67.48
01-2-01190-113-002 *Elem Sub Salaries 412.00 0,00 0.00 412.00 0.00
01-2-01190-2114-002 Early Childhood - Health 1,030.00 0.00 0.00 1,030.00 0.00
01-2-01190-220-001 Early Childhcod 474.00 0.00 0.00 474,00 0.00
01-2-01190-224-002 Early Childhood - Social 1,930.00 2,311.36 288.92 -381.36 119.76
01-2-01190-222-002 Early Childhcod -Para 958.00 §38.04 83.73 319.96 66.60
01-2-01190-223-002 *Substiture Soc Sec 36.00 0.00 0.00 36.00 0.00
01-2-01190-231-002 Early Childhood- 2,833.00 2,984.56 373.07 -151.56 105.35
01-2-01190-232-002 Early Chitdhood- 1,596.00 823.84 108.11 772,16 51,62
01-2-01190-340-002 Early Childhood - 515.00 0.00 0.00 515.00 0.00
01-2-01190-580-002 Early Childhood - 566.00 0.00 0.00 566,00 0.00
01-2-01190-610-002 Early Childhood - 2,060.00 2,453.41 0.00 -393.41 119.10
01-2-01190-626-002 Early Childhood - 773.00 0.00 0.00 773.00 0.00
01-2-01190-670-002 Travel Or Mileage 566.00 0.00 0.00 566.00 0.00
01-2-01190-734-002 Early Childhood - 515.00 0.00 0.00 515.00 0.00
01-2-01190-810-002 Early Childhood - Dues 0.00 80.00 20,00 -80.00 0.00
PROGRAM: 01190 58,297.00 47,846.20 5,745.12 10,450.80 82.07
01-2-01200-111-001 SPED/ Secondary 82,700.00 71,866.41 9,040.08 20,833.59 77.53
01-2-01200-111-002 SPED ES Director 111,240.00 40,936.00 5,117.00 70,304.00 36.80
01-2-01200-112-002 SPED! Elementary Para 65,920.00 35,200.43 4,765.78 30,719.57 53.40
01-2-01200-112-001 SPED/ Secondary Para 0.00 10,555.99 705.00 -10,655.99 0.00
01-2-01200-113-002 SPED/ Elementary Subs 1,545.00 1,417.50 0.00 127.50 91.75
01-2-01200-113-001 SPED/HS Subs 1,545.00 135.00 0.00 1,410.00 8.74
01-2-01200-132-002 Overlime Salaries 309.00 79.07 0.00 229.93 25.59
01-2-01200-221-002 SPED Elementary 8,755.00 3,131.60 391.45 5,623.40 35.77
01-2-01200-221-001 SPED Secondary 7,236.00 5,497.77 691,57 1,738.23 75.98
01-2-01200-222-001 SPED Secondary Para 0.00 807.54 53.63 -807.54 0.00
01-2-01200-222-002 SPED Elementary Para 5,047.00 2,698.85 364.57 2,348.15 53.47
01-2-01200-223-001 SPED Secondary Sub 0.00 10.33 0.00 -10.33 0.00
01-2-01200-223-002 SPED Elementary Sub 103.00 108.44 0.00 -5.44 105.28
01-2-01200-231-002 SPED Elementary 11,124.00 4,043.60 505.45 7,080.40 36.35
01-2-01200-231-001 SPED Secondary 9,373.00 2,695.68 336.96 8,677.32 28.76
01-2-01200-232-001 SPED Secondary Para 0.00 1,042.70 £69.64 -1,042.70 0.00
01-2-01200-232-002 SPED Elementary Para 6.412.00 3,484.86 470.76 2,927.14 54,35
01-2-01200-281-002 SPED Elementary 33,990.00 19,322.88 2,415.38 14,667.12 56.85
01-2-01200-281-001 SPED Secondary 33,990.00 5116.32 639.54 28,873.68 15.05
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MONTHLY EXPENSE SUMMARY APRIL

2020

Account Description 19-20 Budget  Expenditure to APRIL 2020 Ending Balance Percentage (%)
Date Expensss
01-2-01200-282-001 SPED Secondary Para 0.00 231.68 28.96 -231.68 0.00
01-2-01200-282-002 SPED Elementary Para 6,180.00 0.00 0.00 6,180.00 0.00
01-2-01200-201-002 SPED Elementary 260.00 0.00 0.00 280.00 0.00
01-2-01200-291-001 SPED Secondary 260.00 0.00 0.00 260.00 0.00
01-2-01200-320-001 SPED Secondary 0.00 57,457.10 7,899.06 -57,457.10 0.00
01-2-01200-320-002 SPED Elementary 1,803.00 0.00 0.00 1,803.00 0.00
01-2-01200-340-001 SPED Secondary 515.00 0.00 0.00 515.00 0.00
01-2-01200-340-002 SPED Elementary Pupil 515.00 0.00 0.00 516.00 0.00
01-2-01200-569-002 SPED Elementary 61,800.00 0.00 0.00 61,800.00 0.00
01-2-01200-569-001 SPED Secondary 309,000.00 0.00 0.00 309,000.00 0.00
01-2-01200-580-002 SPED Elementary 206.00 0.00 0.00 206.00 0.00
01-2-01200-580-001 SPED Secondary 206.00 0.00 0.00 206,00 0.00
01-2-01200-591-002 SPED Elementary Other 773.00 0.00 0.00 773.00 0.00
01-2-01200-591-001 SPED Secondary Other 773.00 0.00 0.00 773.00 0.00
01-2-01200-610-002 SPED Elementary 1,545.00 1,110.12 0.00 434,88 71.85
01-2-01200-610-001 SPED Secondary 1,236.00 0.00 0.00 1,236.00 0.00
01-2-01200-540-001 SPED Secondary 1,236.00 0.00 0.00 1,236.00 0.00
01-2-01200-840-002 SPED Elementary 1,236.00 3,623.18 0.00 -2,387.16 203.14
01-2-01200-650-001 Computer Equipment 515.00 0.00 0.00 516.00 0.00
01-2-01200-650-002 Computer Hardware ES 515.00 0.00 0.00 515.00 0.00
01-2-01200-730-002 Furn & Equipment ES 300.00 0.00 .00 309.00 .00
01-2-01200-730-001 Furn & Equipment HS 284.00 0.00 0.00 284.00 .00
01-2-01200-810-001 SPED Secondary Dues 567.00 13.25 0.00 b553.75 2.34
01-2-01200-810-002 SPED Elementary Dues 587.00 0.00 0.00 567.00 0.00
01-2-01200-890-002 SPED Elementary Misc, 206.00 0.00 0.00 206.00 0.00
01-2-01200-890-001 SPED Secondary Misc. 206.00 0.00 0.00 208.00 0.00
PROGRAM: 01200 780,002.00 270,586.28 33,495.11 508 415.72 34.69
01-2-02120-111-002 Guidance Elementary 36,050.00 11,814.52 1,478.81 24,235.48 32.77
01-2.02120-111-001 Guidance Secondary 36,050.00 11,814.51 1,475.81 24,235.49 3277
01-2-0212¢-221-002 Guidance Elementary 2,781.00 875.01 109.31 1,905.99 31.46
01-2-02120-221-004 Guidance Secendary 2,781.00 875.1 109.31 1,905.99 31.44
01-2-02120-231-002 Guidance Elementary 3,605.00 1,167.04 145.88 2,437.96 32.37
01-2-02120-231-001 Guidance Secondary 3.605.00 1,187.04 145.88 2,437.96 32.37
01-2-02120-281-002 Guidarice Elementary 11,330.00 7.540.08 842.51 3,789.92 B6.65
01-2-02120-281-001 Guidance Secondary 11,330.00 7.540.08 242.51 3,789.92 66.55
01-2-02120-320-001 Guidarice Secondary 6,995.00 2,360.00 0.00 4,635.00 33.74
01-2-02120-320-002 Guidance Elementary 4,120.00 0.00 0.00 4,120.00 0.00
01-2-02120-333-001 GUIDANCE MILEAGE 0.00 3140 .00 -31.40 .00
01-2-02120-340-002 Guidance Elementary 1,645.00 0.00 0.00 1,545.00 0.00
01-2-02120-340-001 Guidance Secondary 1,545.00 0.00 0.00 1,545,00 0.00
01-2-02120-580-002 Guidarnce Elementasry 206.00 113.98 0.00 92.02 55.33
01-2-02120-580-001 Guidance Secondary 208.00 113,98 0.00 92.02 55,33
01-2-02120-610-002 Guidance Elementary 1,030.00 54,46 0.00 975.54 5.29
01-2-02120-610-001 Guidance Secondary 1,030.00 644,96 0.00 385.04 62,62
01-2-02120-650-002 Guidance Elementary 515.00 0.00 0.00 515.00 0,00
01-2-02120-650-001 Guidance Secondary 515,00 0.00 0.00 515.00 0.00
01-2-02120-733-002 Guidance Elementary 257.00 0.00 0.00 257.00 0.00
01-2-02120-733-001 Guidance Secondary 257.00 329.01 0.00 -72.01 128.02
01-2-02120-810-002 Guidance Elementary 1,238.00 0.00 0.00 1,236.00 0.00
01-2-02120-810-0014 Guidance Secondary 1,236.00 177.25 0.00 4,058.75 14.34
01-2-02120-890-002 Guidance Elementary 155.00 0.00 0.00 155.00 0.00
01-2-02120-890-001 Guidance Secondary 155.00 166.78 0.00 -11.78 107.860
PROGRAM: 02120 128,535.00 48,785.11 5,340.02 81,749.89 36.39
01.2-02130-116-001 Nurse Secondary 9,981.00 14,481.47 1,872.07 -4,490.47 144,95
01-2-02130-116-002 Nurse Elementary 9,981.00 14,481.46 1,872.08 -4,490.46 144.95
01-2-02130-226-002 Nurse Elementary Social 773.00 1,107.80 143.28 -334.80 143.31
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01-2-02130-228-001 Nurse Secondary Sccial 773.00 1,107.82 143.28 -334.82 143.31
01-2-02130-236-002 Nurse Elementary 978.00 1,430.38 185.00 -452.39 146.26
01-2-02130-236-001 Nurse Secondary 978.00 1,430.48 185.02 -452.49 146.27
01-2-02130-320-002 Nurse Elementary 206.00 0.00 0.00 208.00 0.00
01-2-02130-320-001 Nurse Secondary 206.00 0.00 0.00 206.00 0.00
01-2-02130-810-002 Nurse Elementary 360.00 66.76 25.97 293.24 18.54
01-2-02130-810-001 Nurse Secondary 360.00 -5.88 0.00 365.88 -1.63
01-2-02130-650-002 Nurse Elementary Other 257.00 0.00 0.00 257.00 0.00
01-2-02130-850-001 Nurse Secondary Other 257.00 0.00 0.00 257.00 0.00
01-2-02130-733-002 Nurse Elementary 206.00 0.00 0.00 208.00 0.00
01-2-02130-733-001 Nurse Secondary 206.00 0.00 0.00 206.00 0.00
01-2-02130-7239-002 Nurse Elementary Other 155.00 0.00 0.00 155.00 0.00
01-2-02130-739-001 Nurse Secondary Other 155.00 0.00 0.00 155.00 0.00
PROGRAM: 02130 25,852.00 34,100.31 4,428.50 -8,248.31 131.90
01-2-02150-111-002 Speech Elementary 15,141.00 29,654.52 3,950.87 -14,513.62 195.86
01-2-02150-111-001 Speech Secondary 5,088.00 0.00 0.00 5,098.00 0.00
01-2-02150.221-001 Speech Secondary 412.00 0.00 0.00 412.00 0.00
01-2-02150-221-002 Speech Elementary 1,184.00 2,268.59 302.25 -1,084.59 191.60
01-2-02150-231-002 Speech Elementary 1,519.00 2,929.17 390.25 -1,410.17 192.84
01-2-02150-231-001 Speech Secondary 515,00 0.00 0,00 515.00 0.00
01-2-02150-281-001 Speech Secondary 798.00 0.00 0.00 798.00 0.00
01-2-02150-281-002 Speech Elementary 2,369.00 5,348.00 668,50 -2,979.00 22575
01-2-02150-320-001 Speech Secondary 257.00 0.00 0.00 257.00 0.00
01-2-02150-320-002 Speech Elementary §15.00 0.00 0.00 515.00 0.00
01-2-02150-580-001 Speech Secondary 103.00 0.00 0.00 103.00 0.00
01-2-02150-580-002 Speech Elementary 103.00 0.00 0.00 103,00 0.00
01-2-02150-610-002 Speech Elementary 515.00 0.00 0.00 515.00 0.00
01-2-02150-610-001 Speech Secondary 257.00 0.00 ¢.00 257.00 0.00
01-2-02150-810-002 Speech Elementary 0.00 95,35 75.00 -85.35 0.00
PROGRAM: 02150 28,786.00 40,295.63 5,386.87 -11,509.63 139.98
01-2-02160-340-001 QT Secondary Pupil 1,030.00 320.00 0.00 710.00 .07
01-2-02160-340-002 OT Elementary Pupil 3,805.00 1,600.00 240.00 2,005.00 44.38
PROGRAM: 02160 4,635.00 1,920.00 240.00 2,715.00 44.42
01-2-02170-340-001 PT Secondary Pupil 515.00 .00 0.00 515.00 0.00
01-2-02170-340-002 PT Elementary Pupil 5,160.00 1,296.00 112.00 3,854.00 2517
PROGRAM: 02170 5,665.00 1,298.00 112.00 4,369.00 22.87
01-2-02190-340-001 BD Secondary Services 257.00 0.00 0.00 257.00 0,00
01-2-02190-340-002 BD Elementary Services 257.00 0.00 0.00 257.00 0.00
01-2-02190-565-002 BD Elementary Tuition 515.00 0.00 0.00 515.00 0.00
0%-2-02190-565-001 BD Secondary Tuition 515.00 0.00 0.00 515.00 0.00
PROGRAM: 02190 1,544.00 0.00 0.00 1,544.00 0.00
01-2-02220-111-002 Library Elementary 36,050.00 23,023.20 2,877.890 13,026.80 G3.86
01-2-02220-111-001 Library Secondary 36,050.00 23,023.20 2,877.90 13,026.80 63.86
01-2-02220-221-002 Library Elementary 2,755,00 1,761.28 220.16 993.72 83.93
01.2-02220-221-001 Library Secondary Sccial 2,755.00 1,761.28 220,16 993.72 63.93
01-2-02220-231-002 Library Elementary 3,554.00 2,274.17 284.27 1,279.83 83.99
01-2-02220-231-001 Library Secondary 3,554.00 2,274.18 284.27 1,279.82 63.99
01-2-02220-281-002 Library Elementary 11,330.00 7.540.08 942.51 3,780.92 66.55
01-2-02220-281-001 Library Secondary 11,330.00 7,540.08 942.51 3,789.92 66.55
01-2-02220-440-002 Periodicals 0.00 206.10 0.00 -206.10 0.00
01-2-02220-610-002 Library Elementary 309.00 0.00 0.00 308.00 0.00
01-2-02220-610-001 Library Secondary 309.00 35.56 0.00 273.44 11.51
01-2-02220-640-002 Library Elementary 3,914.00 1,848.34 0.00 2,064.66 47.25
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01-2-02220-640-001 Library Secondary 4,377.00 2,044.88 0.00 2,332.12 46.72
01-2-02220-650-002 Library Elementary 4,532.00 0.00 0.00 4,532.00 0.00
01-2-02220-650-001 Library Secondary 2,575.00 781.77 0.00 1,793.23 30.36
01-2-02220-730-002 Library Elementary 257.00 0.00 0.00 257.00 0.00
01-2-02220-730-001 Library Secondary 257.00 0.00 0.00 257.00 0.00
01-2-02220-310-002 Library Elementary 300.00 0.00 0.00 309.00 .00
01-2-02220-810-001 Library Secondary 309.00 56.00 56.00 253.00 18.12
PROGRAM: 02220 124,526.00 7417112 8,705.68 50,354.88 £8.56
01-2-02230-111-000 Technology Salaries 33,990.00 31,591.014 3,048.88 2,398.99 92.94
01-2-02230-211-000 Technology Health 11,330.00 11,310.12 1,413.76 19.88 99.82
01-2-02230-221-000 Technology Social 2,678.00 2,416.72 302.09 261.28 90.24
01-2-02230-231-000 Technology Retirement 3,502.00 3,120.48 380.08 381.62 89.11
01-2-02230-241-000 Technology Cther 257.00 0.00 0.00 257,00 0.00
01-2-02230-320-001 Technology Professional 4,532.00 0.00 0.00 4,532.00 0.00
01-2-02230-320-002 Technology Professional 773.00 0.00 0.00 773.00 0.00
01-2-02230-333-001 Technology Secondary 206.00 22023 220.23 -14.23 106.94
01-2-02230-340-002 Technology Elementary 6,801.00 6,175.00 0.00 726.00 89.48
01-2.02230-340-001 Technology Secondary 6,801.00 6,175.00 0.00 726.00 89.48
01-2-02230-5660-002 Technology Elementary 206.00 0.00 0.00 206,00 0.00
01-2-02230-610-001 Technology Secondary 2,060.00 1,129.40 0.00 930.60 54.83
01-2.02230-610-002 Technolegy Elementary 1,030.00 1,129.40 0.00 -99.40 109.65
01-2-02230-650-001 Technology Secondary 2,317.00 0.00 0.00 2,317.00 0.00
01-2-02230-850-000 Technology District 53,817.00 470.40 0.00 53,346.60 0.87
01-2-02230-850-002 Technology Elementary 1,287.00 0.00 0.00 1,287.00 .00
01-2-02230-730-001 Technology Secondary 412.00 0.00 0.00 412.00 0.00
01-2-02230-730-002 Technology Elementary 412.00 0.00 0.00 412.00 0.00
01-2-02230-734-000 Comgputer Equip 0.00 960.73 0.00 -960.73 0.00
01-2-02230-810-001 Technology Secondary 1,854.00 30.00 0.00 1,824.00 1.62
01-2-02230-810-002 Technology Elementary 1,854.00 0.00 0.00 1,854.00 0.00
01-2-02230-810-000 Technology District 257.00 0.00 0.00 257.00 0.00
01-2-02230-890-001 Technology Secondary 206.00 252.00 0.00 -46.00 122.33
01-2-02230-890-002 Technology Elementary 206.00 0.00 0.00 206.00 0.00
PROGRAM: 02230 136,988.00 64,980.49 6,275.02 72,007.51 47.43
01-2-02310-315-000 BOE Accounting & 5,665.00 1,190.00 0.00 4,475.00 21.01
01-2-02310-317-000 BOE Legal Services 8,240.00 108.64 0.00 8,131.36 1.32
01-2-02310-340-000 BOE Other Professional 2,060.00 5,214.00 0.00 -3,164.00 253.11
01-2-02310-520-000 BOE Liability Insurance 2,080.00 0.00 0.00 2,060.00 0.00
01-2-02310-540-000 BOE Advertising & 7,725.00 5,187.42 1,505.96 2,537.58 87.16
01-2-02310-580-00¢ BOE Trave/Mileage 773.00 0.00 0.00 773.00 0.00
01-2-02310-610-00¢ BOE Supplies 3,000.00 1,027.93 710.30 2,062.07 33.27
01-2-02310-810-000 BOE Dues/Fees 6,695.00 5,003.24 651.78 1,691.78 74.73
01-2-02310-890-000 BOE Misc. 2,163.00 6,422.08 0.00 -4,259.08 296.91
PROGRAM: 02310 38,471.00 24,153.31 2,868.04 14,317.69 62.78
01-2-02320-105-000 Superintendent Salary 0.00 157,500.00 11,250.00 -157,500.00 0.00
01.2-02320-110-000 Superintendent 10,557.00 7.058.48 898.39 3,498.54 66.85
01-2-02320-111-000 Superintendent Salaries 162,740.00 22,500.00 0.00 140,240.00 13.83
01-2-02320-130-000 Superintendent 1,802.00 1,291.93 129.42 510.07 71.69
01-2-02320-220-000 Superintendent 878.00 604.39 74.32 373.61 61.80
01-2-02320-221-000 Social Security 0.00 1,721.26 0.00 -1,721.26 0.00
01-2-02320-225-000 Superintendent Social 12,463.00 12,048.78 860.63 414.22 96.68
01-2-02320-230-000 Superintendent 1,238.00 2,825.18 98.85 -1,589.18 228.57
01-2-02320-235-000 Superintendent 18,274.00 6,880.98 1,111.25 9,393.02 42.28
01-2-02320-280-000 Superintendant 4,120.00 0.00 0.00 4,120.00 0.00
01-2-02320-285-000 Superintendent Health 23,690.00 23,166.20 2,359.16 523.80 97.79
01-2-02320-295-000 Superintendent Other 360.00 0.00 0.00 360.00 0.00
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01-2-02320-580-000 Superintendent 2,266.00 0.00 0.00 2,266,00 0.00
01-2-02320-810-000 Superintendent Supplies 515,00 7,275.37 0.00 -6,760.37 1,412.69
01-2-02320-850-000 Superintendent 1,030,00 991.77 0.00 38.23 96.29
01-2-02320-733-000 Superintendent 360.00 1.071.72 0.00 71172 297.70
01-2-02320-810-000 Superintendent 1,854.00 192.00 0.00 1,662.00 10.36
PROGRAM: 02320 240,245.00 245,128.02 18,782.02 -4,883.02 102.03
01-2-02330-317-000 Gen Admin -Legal 0.00 51,042.20 760.00 -51,042.20 0.00
PROGRAM: 02330 0.00 51,042.20 760.00 -51,042.20 0.00
01-2-02410-110-002 Principak Secretary 650,470.00 26,819,563 3,352.44 23,650.47 53.14
01-2-02410-110-001 Principal Secretary 31,930.00 20,991.62 2,695.16 10,938.38 65.74
01-2-02410-111-002 Principal Elementary 48,410.00 51,000.00 6,375.00 -2,690.00 105,35
01-2-02410-111-001 Principal Secondary §1,242.00 62,673.32 7.791.67 -11,631.32 122.70
01-2-02410-130-002 Principal Secretary 1,761.00 878.29 0.00 872.71 50.16
01-2-02410-130-001 Principal Secretary 5,407.00 3,873.82 388.28 1,533.18 71.64
01-2-02410-220-001 Principal Secretary 2,910.00 1,798.92 222.98 1,111.08 81.82
01-2-02410-220-002 Principal Secretary 4,120.00 2,116.88 256.46 2,001.12 61.43
01-2-02410-221-002 Ptincipal Elementary 3,811.00 3,901.52 487.69 -90.52 102.38
01-2-02410-221-001 Principal Secondary 3,991.00 4,809.79 596.08 -818.79 120.52
01-2-02410-230-001 Principal Secretary 3,734.00 2,448.09 296.53 1,285.91 65.56
01-2-02410-230-002 Principal Secretary 5,227.00 2,735.95 3.4 2,491.05 62.34
01-2-02410-231-002 Principal Elementary 4,815.00 5,037.68 629.71 -22268 104.62
01-2-02410-234-004 Principal Secondary 5,121.00 6,167.17 769.64 -1,038.17 120.23
01-2-02410-280-001 Principal Secretary 12,618.00 0.00 0.00 12,618.00 0.00
01-2-02410-280-002 Principal Secretary 8,498,00 0.00 0.00 8,498.00 0.00
01-2-02410-281-002 Principal Elementary 8,498,00 22,898,92 2,325,75 -14,400.82 269.46
01-2-02410-281-001 Principal Secondary 11,845.00 13,243.00 1,324.44 -1,398.00 111.80
01-2-02410-333-002 MILEAGE TO STAFF 0.00 860.66 0.00 -860.66 0.00
01-2-02410-580-002 Principal Elementary 1,030.00 886,36 24,38 143.64 86.05
01-2-02410-580-001 Principal Secondary 1,030.00 33,70 0.00 996.30 3.27
01-2-02410-610-002 Principal Elementary 515.00 269.28 49.70 24572 52.29
01-2-02410-610-001 Principal Secondary 515.00 515.80 0.00 -0.80 100.16
01-2-02410-650-002 Principal Elementary 773.00 0.00 0.00 773.00 0.00
01-2-02410-650-001 Principal Secondary 773.00 0.00 0.00 773.00 0.00
01-2-02410.733-002 Principal Elementary 258.00 94.63 0.00 163.37 36,68
01-2-02410-733-001 Principal Secondary 258.00 661.17 0.00 -403.17 256,27
01-2-02410-810-602 Principal Etementary 2,163.00 504.64 0.00 1,658.36 23,33
01-2-02410-810-001 Principal Secondary 2,163.00 1,393.72 385.00 769.28 64.43
01-2-02410-890-002 Principal Elementary 515.00 603.32 B86.96 -88.32 117.16
01-2-02410-800-001 Principal Secondary 515.00 424.84 89,00 80.16 82.49
PROGRAM: 02410 274,906.00 237,834.62 28,477.97 37,071.38 86.51
01-2-02490-110-001 Extra Duty Salary 29,355.00 6,741.72 120.68 22613.28 22.97
01-2-02490-111-001 Extra Duty Secondary 10,300.00 88,254.70 10,008.12 -77,954.70 856.684
01-2-02490-112-001 Extra Duty Secondary 0.00 4,589.72 88,73 -4,569.72 0.00
01-2-02490-220-001 Extra Duty Soctal 0.00 516.76 9.92 -515.76 0.00
01-2-02400-221-001 Extra Duty Secondary 1,671.00 6,714.76 761.53 -5,143.75 427.42
01-2-02490-222-001 Extra Duty Secondary 0.00 352.92 8.79 -3562,92 0.00
01-2-02490-231-001 Extra Duty Secondary 3,000.00 7.585.64 949.20 -4,495.64 245,49
01-2-02490-232-001 Retirement 0.00 453.33 8.76 -453.33 0.00
01-2-02490-340-001 Extra Duty Seconday 412.00 0.00 0.00 412.00 0.00
01-2-02490-520-001 Catastrophic Student Ins 1,030.00 0.00 0.00 1,030.00 0.00
01-2-02490-580-001 Extra Duty Secondary 258.00 0.00 0.00 258.00 0.00
01-2-02490-610-002 Exira Duty Elementary 308.00 .00 0.00 309.00 0.00
01-2-02490-610-001 Extra Duty Secondary 1,854.00 416.87 86.41 1,437.13 22.48
01-2-02490-730-001 Exira Duty Secondary 515.00 0.00 0.00 515.00 0.00
01-2-02490-810-001 Extra ODuty Secondary 4,120.00 1,225.00 0.00 2,895.00 29.73
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01-2-02490-810-002 Extra Duty Elementary 258,00 0.00 0.00 258.00 0.00
01-2-02490-880-002 Extra Duty Elementary 155.00 0.00 0.00 155.00 0.00
01-2-02490-890-001 Extra Duty Secondary 309.00 0.00 0.00 308.00 0.00
PROGRAM: 02430 53,536.00 116,850.41 12,049.14 -63,314.41 218.26
01-2-02510-116-000 Gen Business Support 47,380.00 30,811.73 3,851.46 16,568.27 65.03
01-2.02510-226-000 Gen Business Social 3,657.00 2,357.12 204.64 1,299.88 64.46
01-2-02510-236-000 Gen Business 4,687.00 3,043.52 380.44 1,643.48 64.94
01-2-02510-270-000 Gen Business-Acct. 24,076.00 44,208.00 0.00 -20,132.00 183.62
01.2-02510-286-000 Gen Business Health 14,935.00 5,348.00 668.50 9,587.00 35.81
01-2-02510-320-000 Gen Business 1,545.00 0.00 0.00 1,545.00 0.00
01-2-02510-340-000 Gen Business Contract/ 773.00 147.51 48.94 625,49 19.08
01-2-02510-351-000 Gen Business Data 6,180.00 5,857.05 0.00 22295 96.39
01-2-02510-440-000 Gen Business 17,510.00 15,076.62 1,340.88 2,433.38 86,10
01-2-02510-521-000 Fidelity Bond insurance 1,030.00 0.00 0.00 1,030.00 0.00
01-2-02510-530-000 Gen Business 6,180.00 4,178.22 517.48 2,001,778 67.61
01-2-02510-531-000 Gen Business Postage 3.914.00 1,887.46 0.00 2,026.54 48.22
01-2-02510-580-000 Gen Business 206.00 0.00 0.00 206.00 0.00
01-2-02510-610-00¢ Gen Business Supplies 3,605.00 2,484,10 0.00 1,120.90 68.91
01-2-02510-850-000 Gen Business Computer 515.00 0.00 0.00 515.00 0.00
01-2-02510-730-000 Gen Business 258.00 0.00 0.00 258.00 0.00
01-2-02510-890-000 Gen Business Misc, 206.00 250.00 0.00 -44.00 121.36
PROGRAM: 02510 136,657.00 115,749.33 7.102.34 20,907.87 84.70
01-2-02610-110-000 Operation of Plant 192,095.00 111,254.89 12,063.60 80,840.11 57.92
01-2-02610-130-000 Overtime Salaries 0.00 2,293.22 80.47 -2,293.22 0.00
01-2-02610.220-000 Operation of Plant 15,244.00 8,686.49 929.05 6,667.61 56.98
01-2-02610-230-000 Operation of Plant 19,313.00 10,356.47 1,169.14 B8,957.63 63.62
01-2-02610-280-000 Operation of Plant- 35,020.00 24,600.56 2,740.82 10,419.44 70.25
01-2-02610-340-000 Operation of Plant 1,545.00 1,542.48 0.00 2.62 99.84
01-2-02610-610-000 Operation of 30,900.00 29,441.99 2,400.16 1,458.01 95.28
01-2-02610-621-000 Operation of Plant -Fuel 18,480.00 6,644.74 2,330.70 9,835.26 40.32
01-2-02610-622-000 Operation of Plant- 103,000.00 72,487.53 9.431.14 30,612.47 70.38
01-2-02610-626-000 Operation of Plant- 1,030.00 143.01 0.00 886.9% 13.88
01-2-02610-629-000 Operation of 11,330.00 7.198.15 901.00 4,131.85 63.53
01-2-02610-733-000 Operation of Plant- 3,080.00 20,205.63 0.00 -17,115.83 653,90
01-2-02610-890-000 Operation of Plant-Mis¢ 773.00 0.00 0.00 773.00 0.00
PROGRAM: 02610 429,820.00 294,854.16 32,046.08 134,965.84 68.59
01-2-02620-340-000 Maintenance of 56,650.00 124,956.17 16,969.69 -65,306.17 215,28
01-2-02620-490-000 Qther Property Services 1,030.00 0.00 0.00 1,030.00 0.00
01-2-02620-520-000 Maintenance of 51,500.00 23,861.00 0.00 27,839.00 46.33
01-2-02620-733-000 Maintenance of 2,060.00 756.92 0.00 1,303.08 36.74
01-2-02620-890-000 Maintenance of 1,545.00 88.69 0.00 1,456.31 574
PROGRAM: 02620 112,785.00 146,662.78 16,869.69 -33,877.78 130.03
01-2-02650-430-000 Vehicle 6,582.00 3,885.10 113.85 2,706.90 58.94
01-2-02650-628-000 Vehicle 3,605.00 4,108.57 460.85 -503.57 113.97
01-2-02650-732-000 Vehicle 25,750.00 0.00 0.00 25,750.00 0.00
01-2-02650-890-000 Vehicle Acquistitions- 515.00 300,00 0,00 215.00 58.25
PROGRAM: 02650 36,462.00 8,203.67 574.70 28,16833 2274
01-2-02670-340-000 Safety/Security Dist, 1,545.00 1,600.95 0.00 -55.95 103.62
01-2-02670-610-000 Safety/Security Dist 515.00 428460 0.00 -3,769.60 831.96
PROGRAM: 02670 2,060.00 5,885.55 0.00 -3,825.55 285.70
01-2-02710-110-000 Transpertation - Salaries 71,070.00 33,057.80 3,144.80 38,012.20 46.51
01-2-02710-220-000 Transpertation - Social 5,459.00 2,069.08 182.94 3,389.91 37.90
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MONTHLY EXPENSE SUMMARY APRIL

2020

Account Description 19-20 Budget  Expenditure o APRIL 2020 Ending Balance Percentage (%)
Date Expenses
01-2-02710-230-000 Transportation- 7.,056.00 1,437.21 51.03 5,618.79 20.37
01-2-02710-332-000 Transportation - Mileage 1,030.00 0.00 0,00 1,030.00 0.00
01-2-02710-430-000 Transportation-Tires/Par 31,930.00 20,929.77 390.72 11,000.23 65,55
01-2-02710-510-000 Transportation -Contract 1,030.00 0.00 0.00 1,030,00 0,00
01-2-02710-626-000 Transportation - Gas/Qil 18,540.00 13,324.65 0.00 5,215,35 71.87
01-2-02710-732-000 Transportation - Bus 46,350.00 0.00 0.00 46,350.00 0.00
01-2-02710-733-000 Transportation- 773.00 1,295.89 0.00 -522.89 167.64
01-2-02710-810-000 Transportation 2,369.00 1,280.36 0.00 1,088.64 54.05
01-2-02710-890-000 Transportation - Misc. 515.00 455.15 0.00 59.85 88.38
PROGRAM: 02710 186,122.00 73,849,92 3,769.49 112,272.08 39.67
01-2-02712-110-000 SPED/Transportation - 14,420.00 19,003.22 868,44 -4,683.22 131.78
01-2-02712-220-000 SPED/Transportation - 1,133.00 1,454.15 66,44 -321.156 128,35
01-2-02712-230-000 SPED/Transportation-R 1,442.00 442,30 25,19 909.70 30,67
01-2-02712-332-000 SPED/Transportation-Mi 5,665.00 3,033.16 502.55 2,631.84 53.54
01-2-02712-430-000 SPED/Transportation - 1,236.00 0.00 0.00 1,236.00 0.00
01-2-02712-510-000 SPED/Transportation - 1,030,00 0.00 0.00 1,030.00 0.00
01-2-02712-626-000 SPED/Tranpsortation - 208.00 1,842,714 117.95 -1,636.71 894.52
PROGRAM: 02712 25,132.00 25775.54 1,580.57 -643.54 102.56
01-2-03535-111-001 HAL - Secondary 1,288.00 833.32 104.16 454.68 B84.70
01-2-03535-111-002 HAL - Elementary 1.288.00 833.34 10417 45466 64.70
01-2-03535-221-002 HAL -Elementary Social 103.00 63.76 7.97 39.24 61.90
01-2-03535-221-001 HAL - Secondary Social 103.00 63.76 7.97 39.24 61.90
01-2-03535-231-002 HAL - Elementary 129.00 82.32 10.29 46,68 63.81
01-2-03535-231-001 HAL - Secondary 129.00 82.32 10.29 46,68 63.81
01-2-03535-320-002 HAL -Elementary 165.00 0.00 0.00 155.00 0.00
01-2-03535-320-001 HAL - Secondary 155.00 0.00 0.00 155.00 0.00
01-2-03535-580-001 HAL - Secondary 51.00 0.00 0.00 51.00 0.00
01-2-03535-580-002 HAL - Elementary 51.00 0.00 0.00 51.00 0.00
01-2-03535-610-001 HAL - Secondary 208.00 284.00 0.00 -78.00 137.86
01-2-03535-610-002 HAL - Elernentary 206,00 0.00 0.00 206.00 0.00
01-2-03535-850-001 HAL Secondary 201,00 0.00 0.00 201.00 0.00
01-2-03535-650-002 HAL - Elementary 201.00 0.00 Q.00 201.00 .00
01-2-03535-810-002 HAL - Elementary 309.00 225.00 0.00 84.00 72.82
01-2-03535-810-001 HAL - Secondary 1,133.00 741.80 0.00 391.20 65.47
01-2-03535-890-002 HAL - Elementary Misc 51.00 0.00 0.00 51.00 0.00
01-2-03535-890-001 HAL - Secondary Misc 51.00 179.80 0.00 -128.80 352.55
PROGRAM: 03535 5,810.00 3,389.42 244.85 2,420.58 58.33
01-2-06200-111-002 Title 1 - Salaries 36,050.00 33,107.89 5,034.05 2,942.11 91.84
01-2-06200-221-002 Title 1 - Social Security 2,781.00 2.834.12 385.11 -53.12 101.91
01-2-06200-231-002 Title 1 - Retirement 3,679.00 2,672.95 194,77 906.05 74.68
01-2-06200-281-002 Title 1 Health Insurance 11,330.00 7.540.08 942.51 3,789.92 66.55
PROGRAM: 06200 53,740.00 48,155.04 6,556.44 7,584.96 85.88
01-2-06215-112-002 Title | Accountability- 0.00 5,275.58 692.29 -5,275.58 0.00
01-2-06215-222.002 Title | Accountability- 0.00 403,57 52,96 -403,57 0.00
01-2-06215-232-002 Title | Accountability 0,00 521.10 68.38 -521,10 0.00
PROGRAM: 06215 0.00 5,200.25 813.63 -6,200.25 0.00
01-2-06310-111-000 Title Il - Salaries 11,021.00 22,135.11 999.04 11,1411 200.84
01-2-06310-221-000 Title 11 - Soctal Security 845.00 611.44 76.43 233.56 72.36
01-2-06310-231-000 Title Il - Retirement 1,092.00 789.45 98.68 302.55 72.2%
PROGRAM: 06310 12,958.00 23,536.00 1,174.15 -10,578.00 181.63
01-2-06401-111-002 Titte IV - Pre-K Sped 10,300.00 0.00 0.00 10,300.00 0.00
01-2-06401-221-002 Titte IV - Pre-K Sped 798.00 0.00 0.00 798.00 0.00
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MONTHLY EXPENSE SUMMARY APRIL

2020

Account Description 19-20 Budge!  Expenditure to APRIL 2020 Ending Balance Percentage (%)
Date Expenses

01-2-06401-231-002 Title IV - Pre-K Sped 1,030.00 0.00 0.00 1,030.00 0.00
01-2-06401-340-002 Titte IV - Pre-K Sped 2,575.00 0.00 0.00 2,575.00 0.00
PROGRAM: 06401 14,703.00 0.00 0.00 14,703.00 0.00
01-2-06404-111-002 IDEA Part B - Salaries 25,338.00 0.00 0.00 25,338.00 0.00
01-2-06404-221-002 IDEA Part B - Social 1,906.00 0.00 0.00 1,906.00 0.00
01-2-06404-231-002 IDEA Part B - 2,523.00 0.00 0.00 2,523.00 0.00
01-2-06404-281-002 IDEA Part 8 - Health 3,935.00 115.70 14.48 3,819.30 2.94
PROGRAM: 06404 33,702.00 116.70 14.48 33,586.30 0.34
01-2-06406-340-000 IDEA Preschool Base - 8,240.00 3,376.00 256.00 4,864.00 40.97
PROGRAM: 06406 8,240.00 3,376.00 256.00 4,864.00 40.97
01-2-06407-110-002 IDEA Preschool 7.725.00 0.00 0.00 7,725.00 0.00
01-2-06407-220-002 IDEA Preschool 592.00 0.00 0.00 §92.00 0.00
01-2-06407-230-002 IDEA Preschool 773.00 0.00 0.00 773.00 0.00
PROGRAM: 06407 9,090.00 0.00 0.00 9,090.00 0.00
01-2-06410-111-000 DIST IDEA - Salaries 21,370.00 156,987.08 2,288.88 4,382.92 79.49
01-2.06410-112-000 *IDEA Enr/Pov(611)* 5,081.00 0.00 0.00 5,091.00 0.00
01-2-06410-221-000 DIST IDEA - Social 397.00 1,299.51 175.10 -902.51 327.33
01-2-06410-222-000 *IDEA Ensoll/Poverty* 1,638.00 0.00 0.00 1,638.00 0.00
01-2-06410-231-000 DIST IDEA - Retirement 2,217.00 1,677.96 226.09 534.04 75.69
01-2-06410-232-000 *IDEA Enroll/Poverty* 510.00 0.00 0.00 510.00 0.00
01-2.06410-282-000 IDEA Para Health Ins §,974.00 0.00 0.00 5,974.00 0.00
01-2-06410-340-000 DIST IDEA - Contract 12,360.00 0.00 0.00 12,360.00 0.00
PROGRAM: 06410 49,557.00 19,964.55 2,690.07 29,592 .45 40.28
01-2-06690-565-001 Secondary Education 0.00 538.97 0.00 -538.97 0.00
01-2-06690-569-001 Secondary Education 0.00 128,79 0.00 -128.79 0.00
PROGRAM: 06650 0.00 667.76 0.00 -B67.76 0.00
01-2-06992-650-000 REAP - Coimputer 24,720.00 0.00 0.00 24,720.00 0.00
PROGRAM:; 06892 24,720.00 0.00 0.00 24,720.00 0.00
01-2-08000-912-000 Fund Transfer to Lunch 5,150.00 0.00 0.00 5,150.00 0.00
01-2-08000-913-000 Fund Transfer to Activity 30,900.00 0.00 0,00 30,800.00 0.00
01-2-08000-914-000 Fund Transfer o 80,000.00 0.00 0.00 80,000.00 0.00
01-2-08000-915-000 Fund Transfer to EE 2,500.00 0.00 0.00 2,500.00 0.00
PROGRAM: 08000 118,660.00 0.00 0.00 118,580.00 0.00
01-2-09000-890-000 Non Programmed 0.00 5,332.84 392.38 -5,332.84 0.00
PROGRAM: 09000 0.00 5,332.894 392.38 -5,332.84 0.00

5,699,026.00 3,837.249.08 442,027.14 2,061,776.94 66.04
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Weeping Water Public School MAY 2020 Ciaims For Payment

Vendor Name Check Description {Detail) Check Amount Account #

Advanced Office Automations Rizo Copies 02510-440-000
A-1 Locksmith Keys 3 35.00 02610-610-000
Bishop Business Eq Qtrly Overage 2020 $1,736.02 02510-440-000
Boystown Pupil Contract Services $ 6,271.14 01200-320-001
Bristol Wenzl Cell Phone Reimbursement 3 86.92 02410-890-002
CenterPoint Energy Main Building Fuel 02610-621-000
Dana Cole & Co. Sec. 125 $ 65.00 01100-281-000
Dietz Music Repairs $ 108.00 01100-610-001
|Egan Supply Supplies $ 1,071.75 02610-610-000
Erin Beth Designs EE Appreciation Signs 3 240.00 02320-610-000
Follett School Solutions Host Service Annual Renewal $ 1,042.50 01100-734-001
Futuramic Products Supplies $ 2.25 01100-610-002
Futuramic Products Supplies 3 2.25 01100-510-001
General Fire & Safety Contract Service 3 124.50 02620-340-000
Gibbs Smith Text Books § 2,318.98 01100-640-002
Hotsy Equipment Co Transpertation $ 2,800.00 02710-430-000
Just for Kids Therapy Pupil contract services-preschool $ 400.00 06406-320-000
Just for Kids Therapy Pupil contract services $ 238.00 02160-320-002
Just for Kids Therapy Pupil contract services $ 32.00 02170-320-002
JW Pepper Supplies § 177.99 01100-810-001
Kan Equipment Supplies $ 52.83 02610-610-000
KSB Law Legal Service $ 213.00 02330-317-000
Meeske Auto Maintenance Supplies 3 634.93 02610-610-000
Meeske Hardware Supplies $ 438.14 02610-610-000
Meyer Laboratory, Inc. Supplies $ 206.20 02610-610-000
Mick's Diesel Repair Transportation 5 1,811.96 12710-430-000
Mid-America Pest Control Contract Service $ 86.96 02620-340-000
NCA Membership - Welte $ 40.00 02410-810-004
NCSA Membership Renewal $ 810.00 02320-810-000
NCSA Membership Renewal $ 585.00 02410-810-001
NCSA Membership Renewal $ 335.00 02410-810-002
Niglsen Fertilizer Propane 3 20.00 02610-610-000
O'Keefe Elevator Maintenance and repair $ 377.04 02620-340-000
OPPD Electric Service $ 7,344.08 02610-622-000
Omaha Worid Herald Advertisement ] 1,350.00 02310-540-000
Paper 101 Coop Paper Order b 1,224.50 01100-610-002
Paper 101 Coop Paper Order b 1,224.50 0110-610-001

PegEx Contract Service $ 2,838.76 02620-340-000
Providence Working Canines Contract Service b 600.00 02670-340-000
School Mate Supplies $ 181.50 01100-610-002
School Mate Supplies $ 259.25 01100-610-001
Shepard Floors Contract Service $ 3,200.00 02620-340-000
Sports Facility Maintenance Contract Service - Bleacher Repair 3 2,860.00 02620-340-000
Stop N Shop Transportation $ 41.27 02712-626-000
Tiffanie Welte Cell Phone Reimbursement $ 88.00 02410-890-001
Toshiba Financial Services Copiers Contract Base & Overage 3 1,216.82 02510-440-000
Fiber Platform DBA Unite Private WAN Lease 3 373.95 01100-530-000
Fiber Platform DBA Unite Private Wan Lease $ 41.55 01100-382-000
UJS Bank CC Statement CC Purchases 3 18.79 01100-610-001
US Bank CC Statement CC Purchases 3 0.38 01100-810-001
US Bank CC Statement CC Purchases 3 71.89 02610-610-000
Virtual Impressions Yearly Domain Registraton Renewal $ 38.00 02230-810-000
WWPS Clearing Acct Reimburse Monthly Expense Checks 09000-000-000
Wex Vans & Cars Gas $ 336.55 02650-626-000
City of Weeping Water Water/Sewer School & New Gym $ 716.37 02610-629-000
City of Weeping Water Water/Sewer East M st $ 43.48 02610-629-000
City of Weeping Water Water Practice Field 3 33.00 02610-629-000
Windstream Long Distance $ 497.23 02510-530-000

General Fund Claims For Pymt $ 47,012.23

Page 1 of 2




Weeping Water Public School MAY 2020 Claims For Payment

General Fund Payroll 362,724.31
Certifieds, Classifieds, Substitutes, Adm.

Total General Fund Expenditures 409,736.54
Unign Bank And Trust Interest on Series 2015,20158,2017 $111,045.00

BOND FUND $111,045.00
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Weeping Water Public School District

Energy Financing Contract - Request for Qualifications Scoring Sheet

Qualifications: ESCO Name: ESCO Name: ESCO Name:
Ameresco Navitas Trane
7 copies of proposal Yes Yes Yes
Received prior to 3:00 pm on 4/10/20 Yes Yes Yes
Proof of NAESCO accreditation Yes Yes Yes
Certified by US DOE FEMP Yes Yes Yes
10 Years in Business as an ESCO Yes Yes Yes
Minimum of 5 ESPC projects in NE Yes No Yes
Office with street address in NE city/town Yes Yes yes
1) Company Qualifications: (0-25 pts) _24_ pts _20__ pts __23_ pts
a) Type of Company
b)  Core Business Purpose
c)  Manufacturer or Distributor Status
d)  NAESCO /DOE FEMP Certified
2) Financial Strength: (0-10 pts) _10 pts _10 pts 10 pts
a)  Surety
b) Insurance
c)  Bank/Surety Reference Information
3) Project Team: (0-25 pts) _ 25 pts _ 20 pts _ 23 pts
a) Address of Corporate / NE Office
b) Team Member Resumes
c)  Outsourcing Services List
4) Experience: (0-25 pts) __ 25 pts _15 pts _ 25 pts
a) ESCO Approach to Performance Contracting
b)  Five Nebraska Projects Completed
5) Project Management: (0-15pts) _ 15 pts _ 10 pts _10 pts
a) ESCO Approach to Project Management
b)  Selection of subcontractors
c)  Energy Savings Guarantee
TOTAL POINTS: 98 _75 _ 9%




Board Policy 4018
Corporal Punishment

Corporal punishment, defined as the infliction of bodily pain as a penalty for
disapproved behavior, is prohibited. Some physical contact is inevitable, and
most of it is appropriate. Therefore, physical contact, short of corporal
punishment, is acceptable to promote personal interaction with students, to
maintain order and control, and to protect persons and property.

Adopted on: May 14, 2014



Board Policy 4022

Certification and Endorsements

All educators must be duly certified by the Nebraska Department of Education in
accordance with the Department’s rules and the laws of Nebraska. They must
file copies of their teaching certificates, including endorsements, with the
superintendent of schools, and must promptly file any changes in certification or
endorsements. Certified employees are required to maintain all their
endorsements, and may not permit any endorsement to lapse or remove it from
their certificates. The board or superintendent may require a certified employee
to obtain a new endorsement when it is deemed necessary for the benefit of the
school district and/or to comply with federal or state requirements.

Adopted on: May 14, 2014



Board Policy 4024

Teachers’ Rights, Responsibilities and Duties

All certificated employees shall assume the duties and responsibilities assigned
by the superintendent or designee. Teachers’ professional responsibilities
involve considerably more than merely classroom instruction. They include, but
are not limited to, study and research to keep abreast of new knowledge and
instructional techniques; assessment of students’ work; record-keeping; lesson
planning and preparation; conferences with students, parents and administrators;
in-service meetings; and supervision of pupils outside the classroom.

Teachers must be in their classrooms or assigned areas as instructed by the
building principal.  All duty time is necessary for educational planning,
preparation, and conferences with students, parents and faculty members.

All teachers must maintain a standard of dress, personal appearance, general
decorum, moral standards and behavior that reflects their professional status in
the community.

Adopted on: May 14, 2014



4019
Workplace Injury Prevention and Safety Committee

The school district is committed to providing and maintaining a safe
work environment, and to taking reasonable precautions for the safety
of the students, employees, visitors, and all others having business with
this school district. Every employee district should show concern for the
safety of fellow employees, students, and members of the public. The
district shall have a safety committee as required by Nebraska law.
Members of the safety committee shall be established through the
collective bargaining process.

The committee shall adopt and maintain a written injury prevention
program. The committee shall participate in the development of safety
education, training, and the establishment of safety rules, policies and
procedures pursuant to this policy, the district’'s written injury
prevention program, or as otherwise provided by law. Training for
employees shall be conducted annually.

The workplace injury prevention and safety committee shall maintain
minutes of all meetings and file them in the district office. The
committee shall implement accident investigation, record keeping
procedures, safety rules, safety and health training, and policies. The
district shall maintain records for at least three years, or longer if
directed by the Department of Labor.

The committee shall meet at least once every three months or more
frequently in the event of an employee complaint or of a job-related
injury or death. The workplace injury prevention and safety committee
shall keep written minutes of all meetings, and provide a copy to the
superintendent or designee who shall maintain the minutes in the
district’s administrative offices for a period of at least three years, unless
otherwise instructed by the Department of Labor.

The workplace injury prevention and safety committee shall develop an
injury prevention plan and present it to the board. The plan should be
developed and presented in the spirit of employees working together in
a cooperative, non-adversarial effort to promote safety at the work sites
within the district.

The superintendent or designee shall assure that the safety training for
employees is reviewed annually or more frequently, if needed. He or
she shall provide the following, as set forth in the initial written
Employer’s Injury Prevention Plan:
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1. Initial safety orientation on rules, policies, and job specific
procedures for new employees or employees who are
assuming new and different duties within the school district,
if appropriate.

2. Job specific training for employees before they perform
potential hazardous work.
3. Periodic refresher training and dissemination of information

on an annual basis, or more frequently if so designated by
the administrator, for employees regarding the injury
prevention plan of the unit and safety rules, policies, and
procedures pertaining to safety within the school district.

In the event of a death in the workplace, the workplace injury prevention
and safety committee shall forward to the Department of Labor within
15 working days a copy of any review of the matter made by the
workplace injury prevention and safety committee.

The superintendent or designee shall establish or cause to be
established record-keeping procedures to control and maintain all
accident and injury records pertaining to accidents and injuries within
the district or activities under the control of the district. Such records
shall be kept for at least three years, or longer if so advised by the
Department of Labor.

The workplace injury prevention and safety committee will confer with
the district’s crisis team and shall review the district’s All-Hazard School
Safety Plan upon its adoption by the crisis team.

Adopted on: May 14, 2014
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4020
Ownership of Copyrighted Works

Works created by district employees in the course and scope of their
employment remain the property of the district. The board may enter into a
written agreement with a staff member allowing the staff member to share
ownership of a copyright in the covered work. The board will only enter into
such an agreement if the written work was created apart from, and in addition
to, what the district requires and if the district will not incur an expense to
replace the work.

The board hereby expressly grants to other educational entities located within
Nebraska a non-exclusive license to use the district’'s copyrighted works for
educational purposes within Nebraska when those works have been placed
onto collaborative learning systems within the State.

Adopted on: May 14, 2014



4025
Superintendent

The superintendent is hired by and shall report directly to the board of
education. The superintendent will be the chief administrative officer of the
board of education and shall keep the board informed on important issues.
The board delegates to the superintendent the general power and authority to
make necessary decisions to ensure the efficient and effective operations of
the school.

The superintendent is charged with timely preparing, presenting, and
filing an annual school budget, subject to the approval of the board at the
annual budget hearing.

All school employees shall be under the direct and/or delegated
supervision of the superintendent. The board delegates to the superintendent
the authority to hire and terminate the employment of all classified staff. He
or she shall review all certified and non-certified employees applying for
vacancies and shall make recommendations regarding these employees.

All of the grounds and buildings are supervised by the superintendent,
including necessary repairs and improvements unless the board is required to
approve such repairs or improvements.

The superintendents other duties shall be included in his or her job
description, contract, or as otherwise assigned by the board.

Adopted on:
Revised on:
Reviewed on:




Board Policy 4012
Staff Internet and Computer Use

Internet access is an important tool for communicating, keeping up-to-
date with current developments in education, and for conducting
research to enhance management, teaching and learning skills. The
following procedures and guidelines are intended to ensure appropriate
use of the Internet at the school by the district’s faculty and staff.
Staff should also refer to the district’'s policy on Staff and District
Social Media Use.

I. Staff Expectations in Use of the Internet
A. Acceptable Use While on Duty or on School Property

1. Staff shall be restricted to use the Internet to
conduct research for instructional purposes.

2. Staff may use the Internet for school-related e-mail
communication with fellow educators, students,
parents, and patrons.

3. Staff may use the Internet in any other way which
serves a legitimate educational purpose and that is
consistent with district policy and good professional
judgment.

4, Teachers should integrate the use of electronic
resources into the classroom. As the quality and
integrity of content on the Internet is not
guaranteed, teachers must examine the source of
the information and provide guidance to students on
evaluating the quality of information they may
encounter on the Internet.

B. Unacceptable Use While on Duty or on School

Property
1. Staff shall not access obscene or pornographic
material.
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2. Staff shall not engage in any illegal activities on
school computers, including the downloading and
reproduction of copyrighted materials.

3. Staff shall not use school computers or district
internet access to use peer-to-peer sharing systems
such as BitTorrent, or participate in any activity
which interferes with the staff member’s ability to
perform their assigned duties.

4, The only political advocacy allowed by staff on school
computers or district internet access is that which is
permitted by the Political Accountability and
Disclosure Act and complies with district policy.

5. Staff shall not share their passwords with anyone,
including students, volunteers or fellow employees.

II. School Affiliated Websites

Staff must obtain the permission of the administration prior to creating
or publishing any school-affiliated web page which represents itself to
be school-related, or which could be reasonably understood to be
school-related. This includes any website which identifies the school
district by name or which uses the school’s mascot hame or image.

Staff must provide administrators with the username and password for
all school-affiliated web pages and must only publish content
appropriate for the school setting. Staff must also comply with all
board policies in their school-affiliated websites and must comply with
the board’s policy on professional boundaries between staff and
students at all times and in all contexts.

Publication of student work or personality-identifiable student
information on the Internet may violate the Federal Education Records
Privacy Act. Staff must obtain the consent of their building principal or
the superintendent prior to posting any student-related information on
the Internet.

III. Enforcement

A. Methods of Enforcement
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The district owns the computer system and monitors e-mail and
Internet communications, Internet usage, and patterns of
Internet usage. Staff members have no right of privacy in any
electronic communications or files, which are stored or accessed
on or using school property and these are subject to search and
inspection at any time.

1.

The district uses a technology protection measure
that blocks access to some sites that are not in
accordance with the district’s policy. Standard use of
the Internet utilizes a proxy server-based filter that
screens for non-curriculum related pages.

Due to the nature of technology, the filter may
sometimes block pages that are appropriate for staff
research. The system administrator may override
the technology protection measures that blocks or
filters Internet access for staff access to a site with
legitimate educational value that is wrongly blocked.

The district will monitor staff use of the Internet by
monitoring Internet use  history to ensure
enforcement of this policy.

B. Any violation of school policy and rules may result in
that staff member facing:

1.

Discharge from employment or such other discipline
as the administration and/or the board deem
appropriate;

The filing of a complaint with the Commissioner of
Education alleging unprofessional conduct by a
certified staff member;

When appropriate, the involvement of law
enforcement agencies in investigating  and
prosecuting wrongdoing.

IV. Off-Duty Personal Use

School employees may use the internet, school computers, and other
school technology while not on duty for personal use as long as such
use is (1) consistent with other district policies, (2) consistent with the
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provisions of Title 92, Nebraska Administrative Code, Chapter 27
(Nebraska Department of Education “Rule 27”), and (3) is reported as
compensation in accordance with the Internal Revenue Code of 1986,
as amended, and taxes, if any, are paid. All of the provisions of Rule
27 will apply to non-certificated staff for the purposes of this policy. In
addition, employees may not use the school’s internet, computers, or
other technology to access obscene or pornographic material, sext, or
engage in any illegal activities.

Adopted on: July 9, 2018
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Board Policy 4014

Employment-Related Sexual Harassment

It is the policy of the school district to provide an environment free of unwelcome
sexual advances, requests for sexual favors and other verbal or physical conduct
or communication constituting sexual harassment. Sexual harassment by any
employees and students is unequivocally prohibited. Sexual harassment is
misconduct that interferes with work productivity and wrongfully deprives
employees of the opportunity to work and students of the opportunity to study
and be in an environment free from unsolicited and unwelcome sexual overtones.
Sexual harassment includes all unwelcome sexual advances, requests for sexual
favors and other such verbal or physical misconduct. Sexual harassment is a
prohibited practice and is a violation of the law.

The U.S. Equal Employment Opportunity Commission has issued guidelines
interpreting Section 703 of Title VII as prohibiting sexual harassment. Sexual
harassment is defined in those guidelines as follows:

Unwelcome sexual advances, requests for sexual favors, and other verbal
or physical misconduct of a sexual nature constitutes sexual harassment
when:

(1)  Submission to such conduct is made either explicitly or
implicitly a term or condition of an individual's employment,

(2)  Submission to or rejection of such conduct by an individual is
used as the basis for employment decisions affecting such
individual, or

(83)  Such conduct has the purpose or effect of unreasonably
interfering with an individual's work performance or creating
an intimidating, hostile or offensive working environment.

A person who feels harassed is encouraged to inform the person engaging in
sexually harassing conduct or communication directly that the conduct or
communication is offensive and must stop. If the person who feels harassed
does not wish to communicate directly with the person whose conduct or
communication is offensive, or if direct communication with the offending person
has been ineffective, the person who feels harassed should report the conduct or
communication to a supervisor, principal, the superintendent of schools, or a
board of education member with whom he or she feels comfortable in reporting
the issue.

Regardless of the means selected for resolving the problem, the good faith
initiation of a complaint of sexual harassment will not affect the complainant’s
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employment, compensation or work assignments as an employee, or status as a
student.

Sexual harassment of one student by another student or students is addressed in
a separate policy.

Adopted on: May 14, 2014

Page 2 of 2



Board Policy 4016

Jury Duty/Service as Witness in Court

An employee who has been called to serve as a juror will be granted paid leave.
Employees must sign over to the district the compensation they receive for jury
duty, but not compensation for expenses.

An employee who has been subpoenaed to testify as a witness in a court
proceeding shall be entitled to one day of paid leave. To receive paid leave, the
employee must sign over to the district his or her witness fee.

Adopted on: May 14, 2014



Board Policy 4017

Relations with Employee Collective Bargaining Associations

The board of education recognizes the right of staff members to belong to
organizations for bargaining purposes pursuant to state statutes. The board will
negotiate with employee associations that have been established in accordance
with public employee bargaining statutes, and will meet with local collective
bargaining unit representatives at mutually agreeable times to negotiate
regarding mandatory subjects of bargaining.

To facilitate an amicable relationship between the district and any local employee
associations, the district will allow associations to make reasonable use of district
facilities for meetings outside the school's and the employees’ work hours. With
administrative approval, associations may use district equipment, post notices of
meetings and other information on bulletin boards designated for this purpose,
and use local building mail boxes for delivery of employment-related information.
Associations must pay for all supplies used, damage caused, or the loss or theft
of borrowed property.

Adopted on: May 14, 2014



4013
Grievance Procedure

Definition of Grievance. A grievance is an allegation by an employee
or group of employees that there has been a violation of a provision of
the negotiated agreement or a policy of the board of education.

Procedural Steps. The procedure for handling grievances is as set
forth below.

Step 1 - Oral Notice to Principal. The grievant shall initiate the
grievance by presenting it to his or her principal or immediate
supervisor within seven (7) days from the date that the grievant
knew or should have known of the incident giving rise to the
grievance.

Step 2 - Written Grievance to the Principal. If the grievance
is not resolved to the satisfaction of the grievant within five (5)
days of the meeting with the principal, the grievant representative
may present the grievance in writing to the principal.

The principal shall schedule a meeting within three (3) days of
receipt of the written grievance to discuss the elements of the
grievance. The principal shall submit his or her determination in
writing to the grievant within five (5) days of the meeting.

Step 3 - Written Appeal to the Superintendent of Schools.
If the determination of the principal is not satisfactory to the
grievant, the grievant may appeal it to the superintendent of
schools or his or her designated representative. Said appeal shall
be presented, in writing, to the office of the superintendent of
schools within five (5) days of receipt of the principal's
determination.

The superintendent of schools or a designee shall hold a formal
meeting within seven (7) days of receiving the written appeal.
The superintendent of schools or a designated representative shall
make a written determination regarding the grievance within five
(5) days of the date of the meeting.

Step 4 - Appeal to the Board of Education. If the
determination of the superintendent of schools is not satisfactory
to the grievant, the grievant may appeal it to the board within five
(5) days of receipt of the superintendent's decision. The board
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shall hear the grievance within thirty (30) days in open or closed
session in accordance with the law. The board shall notify the
grievant of its decision within five (5) days of hearing the
grievance.

Written Presentation. All grievances presented at Step 2 and
subsequent steps of the procedure shall set forth in writing all facts
giving rise to the grievance, the provision(s) of the Agreement or policy
alleged to have been violated, the names of the grievant(s), the names
of all witnesses, and the remedy sought by the grievant. All grievances
at Step 2 and appeals at Step 3 and Step 4 shall be sighed and dated
by the aggrieved employee. All written answers submitted by the
district shall be signed and dated by the appropriate district
representative.

Grievance Meetings or Hearings. All meetings and hearings
conducted under this procedure up to and including Step 3 shall be
conducted in private and shall include only the administration's
representatives, the grievant, the grievant's representatives, and
witnesses as necessary.

Association Representation. A grievant shall have the right to have
an Association representative present to represent the grievant at each
level of the grievance procedure.

Reprisals. No reprisals of any kind shall be taken against any employee
who uses this grievance procedure in good faith.

Withdrawal of a Grievance. A grievant may withdraw his or her
grievance at any level of the procedure without fear of reprisal from any

party.

Advanced Step Filing. A grievance shall be filed initially at the level
at which the decision resulting in the grievance was made.

Time Limitations. Time limitations herein are critical. All references
to days are to calendar days. No grievance shall be accepted by the
district unless it is submitted or appealed within the time limits set forth
in this Agreement. If at any time during the grievance process, it is
discovered that the grievance was not filed or appealed in a timely
manner, the grievance shall be dismissed. If the grievance is not
submitted in a timely manner at Step 1 or Step 2, it shall be deemed to
be waived. If the grievance is not appealed to Step 3 in a timely
manner, it shall be deemed to have been settled in accordance with the
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district's Step 2 determination. If the district fails to answer within the
time limits set forth in this Agreement, the grievance shall automatically
proceed to the next step.

When the deadline for taking an action falls on a Saturday, a Sunday or
a legal holiday, the time for taking the action shall be extended to the
next working day.

Requirement to Grieve. This grievance procedure is not discretionary
and cannot be waived except through the express written consent of the
board. No administrator or board member, individually, has the
authority to waive the requirements of this procedure. Any grievance
covered by this procedure but not raised pursuant to the requirements
herein, including any grievance abandoned, will be forfeited.

Bad Faith or Serial Filings. The purpose of the grievance procedure
is to resolve complaints and grievances regarding covered matters at
the lowest level possible within the chain of command. Grievances filed
without any intention to attempt to resolve the issues raised; for the
purpose of adding administrative burden; or for purposes inconsistent
with the professional obligations of district staff members may be
dismissed by the superintendent without providing final resolution other
than noting the dismissal on a basis in this section.

Separation from Student/Parent Grievances. This policy stands
separate from a grievance filed by a parent or student against. If action
is taken against a teacher due to a parent or student grievance, the
employee is not allowed to jump steps in this policy due to the
appearance of repetition, whether actual or perceived. The employee
must begin with the first step of this policy.

Adopted on:
Revised on:
Reviewed on:
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4015
Prohibition Against Employment of Board Members

Nebraska statutes prohibit board members from serving as a teacher on
a regular teaching contract.

The board will allow a member of the board of education to be employed
by the school district in a non-teaching capacity, including substitute
teaching. Board members who are also employed by the district are
strictly prohibited from discussing any issue with students, staff or
parents in their capacity as an employee that may come before the
board.

This policy does not prohibit the board from contracting with members
of the board for services or products when the relationship is not one of
employer/employee and such contracts are in compliance with the
requirements of statute and board policy regarding conflicts of interest.



4015
Prohibition Against Employment of Board Members

Nebraska statutes recognize the inherent conflict of interest that is
created when a member of the board of education serves as a
certificated employee of the district. Consequently, section 79-544 of
the statutes prohibits a board member from being engaged in a contract
to teach pursuant to sections 79-817 through 79-821 with the school district
where he or she also serves on the board.

A conflict of interest is also created when a board member serves
simultaneously as both a board member and an employee in any
capacity, whether certified or non-certified. Therefore, a board member
shall not be employed by the school district when serving on the board.
If an employee is elected or appointed to the board, his or her
employment shall be terminated upon being seated on the board.
Because of the conflict that is created by a board member applying for
employment while sitting on the board, a board member who wishes to
apply for employment shall be required to resign from the board before

applying.

This policy does not prohibit the board from contracting with members
of the board for services or products when the relationship is not one of
employer/employee and such contracts are in compliance with the
requirements of statute and board policy regarding conflicts of interest.

Adopted on:
Revised on:
Reviewed on:
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	Agenda
	1. AGENDA - The May BOE meeting will be done virtually due to COVID-19.  The public can access the meeting by going to https://www.facebook.com/weepingwaterps/live/
	1.a. Call the meeting to order
	1.b. Roll Call
	1.c. Acknowledgement of Nebraska Open Meetings Act posted
	1.d. Excuse absent board members
	1.e. Verify meeting publication
	1.f. Approval of consent agenda
	1.f.a. Approval of previous meetings minutes
	1.f.b. Financial Reports
	05 2020

	1.f.c. Payment of Bills
	1.f.d. Next regular meeting date - June 15, 2020 @ 7:00pm in the Weeping Water Conference Room


	2. Communications
	3. Action Items
	3.a. Discuss, consider, and take all necessary action regarding the ESCO project
	ESPC RFQ Score Sheet

	3.b. Discuss, consider, and take all necessary action to offer a teaching contract to Stacea Pauli
	3.c. Discuss, consider, and take all necessary action to open the Community Weight Room and Walking Track on June 1st.
	3.d.  Discuss, consider, and take all necessary action regarding summer school
	3.e. Discuss, consider, and take all necessary action regarding the contract between Happy Hearts Day Care and WWPS.
	3.f. Discuss, consider, and take all necessary action to give first round approval to policies to be reviewed
	4018 Corporal Punishment
	4022 Certification and Endorsements
	4024 Teachers' Rights, Responsibilities and Duites

	3.g. Discuss, consider, and take all necessary action to give first-round approval to policies to be revised
	4019+Workplace+Injury+Prevention+and+Safety+Committee
	4020+Ownership+of+Copyrighted+Works
	4025+Superintendent

	3.h. Discuss, consider, and take all necessary action to give final round approval to policies to be reviewed
	4012+Staff+Internet+and+Computer+Use-1
	4014 Employment-Related Sexual Harassment
	4016 Jury Duty - Service as Witness in Court
	4017 Relations with Employee Collective Bargaining Associations

	3.i. Discuss, consider, and take all necessary action to give final round approval to policy 4013 Grievance Procedure to be revised
	4013+Grievance+Procedure

	3.j. Discuss, consider, and take all necessary action to give final round approval to 4015 Prohibition Against Employment of Board Members - Allowing Non-Certified position employment to be revised
	4015+Prohibition+Against+Employment+of+Board+Members+-+Allowing+Non-Cert
	4015+Prohibition+Against+Employment+of+Board+Members+-+Not+Allowing+non-certificated


	4. Reports
	4.a. Athletic Director's Report
	4.b. Principals' Report
	Information - DRAFT - Weeping Water Teaching & Evaluation System Document - Google Docs

	4.c. Superintendent's Report

	5. Discussion Items
	6. Board Reports
	7. Executive Session
	8. Adjournment

