
MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION, SCHOOL DISTRICT #22, CASS COUNTY,

WEEPING WATER, NEBRASKA
March 16, 2020

President Adam DeMike called the meeting to order at 7:00 PM in the Weeping Water Public 
School Conference Room.

Board members attendance at roll call were Present: Jason Brack, Haley Dehne, Adam DeMike, 
Shawn Hammons, Brandon Nash, Mark Rathe.

Respectfully submitted,

____________________________
Board Secretary

1. AGENDA
Present: Jason Brack, Haley Dehne, Adam DeMike, Shawn Hammons, Brandon Nash, 
Mark Rathe.

a. Call the meeting to order

b. Roll Call
Also present were Superintendent Kevin Reiman, Secondary Principal Dr. Tiffanie Welte, 
Elementary Principal Bristol Wenzl, Asst. Principal/AD Mike Barrett.

c. Acknowledgement of Nebraska Open Meetings Act posted
President Jason Brack acknowledged the posting of the Nebraska Meetings Act.

d. Excuse absent board members

e. Verify meeting publication

Jason Brack moved to approve the meeting publication Brandon Nash seconded the motion. 
Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

f. Approval of consent agenda

Brandon Nash moved to approve the consent agenda, which includes the minutes of the last 
regular meeting, financial report and payment of general funds bills- Haley Dehne seconded 
the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

a. Approval of previous meetings minutes



b. Financial Reports

c. Payment of Bills

d. Next regular meeting date - April 20, 2020

2. Communications

3. Visitors/Open Forum and staff and program presentations

4. Action Items

a. Offer teaching contract

Brandon Nash moved to offer a teaching contract to Stephanie Ramos for the 2020/2021 
school year Jason Brack seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

b. School Picture contract

Haley Dehne moved to accept the bid from School Expressions to take school student 
pictures Mark Rathe seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

c. Approve cross country co-op with Elmwood-Murdock

Brandon Nash moved to approve a 2 year cross country co-op with Elmwood-Murdock 
stating with the 2020/21 school year Haley Dehne seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

d. Classified Staff raises for 2020/21

Jason Brack moved to to increase classified hourly rates by 3% for the 2020/2021 school 
year. Brandon Nash seconded the motion. Motion Passed
Jason Brack: Abstain (With Conflict), Haley Dehne: Yea, Adam DeMike: Yea, Shawn 
Hammons: Abstain (With Conflict), Brandon Nash: Yea, Mark Rathe: Yea
Yea: 4, Nay: 0, Abstain (With Conflict): 2

e. Administrative Professional Day

Jason Brack moved to proclaim April 22nd as Administrative Professional Day at Weeping 
Water Public Schools Shawn Hammons seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea



Yea: 6, Nay: 0
f. Paraprofessional proclamation

Brandon Nash moved to proclaim April 1st as Paraprofessional Day at Weeping Water 
Public Schools Haley Dehne seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

g. School Library Month

Jason Brack moved to proclaim April as School Library Month at Weeping Water Public 
Schools Shawn Hammons seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

h. First round policy reviews

Haley Dehne moved to give first round approval for policies 4006 Insurance, 4007 Personnel 
Records, 4011 Family Medical Leave Act, 4011.1 Nebraska Family Military Leave Act, to 
be reviewed Jason Brack seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

i. First round policy revisions

Brandon Nash moved to give first round approval to revisions made to policies 4005 
Communication Between the Board and District Employees, 4008 Outside Employment, 
4009 Restrictions on Employees Receiving Gratuities, 4010 Inclement Weather Jason Brack 
seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

j. Final round policy reviews

Jason Brack moved to approve policies 3047, 3050, 4003, 4004 as reviewed Haley Dehne 
seconded the motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea
Yea: 6, Nay: 0

k. Final round policy revisions

Jason Brack moved to give final round approval to revisions made to policies 3048 - 
Communicable Disease and 4002 - Drug Free Workplace Brandon Nash seconded the 
motion. Motion Passed
Jason Brack: Yea, Haley Dehne: Yea, Adam DeMike: Yea, Shawn Hammons: Yea, Brandon 
Nash: Yea, Mark Rathe: Yea



Yea: 6, Nay: 0
l. COVID-19 response

5. Reports

a. Athletic Director's Report

b. Principals' Report

c. Superintendent's Report

6. Discussion Items

a. COVID-19

7. Board Reports

8. Executive Session

9. Adjournment



















































 

 

WEEPING WATER PUBLIC SCHOOLS 
204 WEST O STREET, PO BOX 206 

WEEPING WATER NE  68463 

PHONE: 402-267-2445         FAX: 402-267-5217 
 

 
 

 

ADMINISTRATIVE PROFESSIONAL DAY 

PROCLAMATION 
 

Whereas, Administrative Professionals contribute greatly to the education vitality of 
the State of Nebraska with their talent, discipline, and skill, which provide a strong 
base for the smooth operation of any office; and 

Whereas, Administrative Professionals perform not only clerical tasks, but are often 
responsible for administrative and public relations duties as well; and 

Whereas, Without their wealth of knowledge and keen awareness of procedure in 
the workplace, efficiency and effectiveness would drop dramatically; and 

Whereas, The annual observance of Administrative Professionals' Day is an excellent 
opportunity for employers and fellow employees in all office settings to recognize 
the countless contributions made by administrative professionals throughout the 
year; 

Now, therefore, be it resolved that Weeping Water Public Schools, Board of 
Education and Superintendent of Schools declare April 22, 2020 as "Administrative 
Professionals' Day". 

 

______________________________________________  ______________________________________________ 
Adam DeMike, President    Kevin Reiman, Superintendent 



 

 

WEEPING WATER PUBLIC SCHOOLS 
204 WEST O STREET, PO BOX 206 

WEEPING WATER NE  68463 

PHONE: 402-267-2445         FAX: 402-267-5217 
 

 
 

 

PARAPROFESSIONAL DAY PROCLAMATION 
 

Whereas, public schools are the backbone of our democracy, providing young people 
with the tools they need to maintain our nation's precious values of freedom, civility, 
and equality; and  
 
Whereas, Paraprofessionals are integral to the education process; and  
 
Whereas, Paraprofessionals provide a safe and healthy learning environment for 
students; and  
 
Whereas, Paraprofessionals work tirelessly to serve our children and communities 
with care and professionalism;  
 
Now, therefore, be it resolved that Weeping Water Public Schools Board of Education 
and Superintendent of Schools declare April 1, 2020 as "Auburn Paraprofessional 
Day" . 
 

 

______________________________________________  ______________________________________________ 
Adam DeMike, President     Kevin Reiman, Superintendent 



 

 

WEEPING WATER PUBLIC SCHOOLS 
204 WEST O STREET, PO BOX 206 

WEEPING WATER NE  68463 

PHONE: 402-267-2445         FAX: 402-267-5217 
 

 
 

 

SCHOOL LIBRARY PROCLAMATION 
 

WHEREAS, the school library is to ensure that students and staff are effective users of ideas and 
information; and 

WHEREAS, the school librarian’s role is to provide the leadership and expertise necessary to 
ensure that the school library is an integral part or the instructional program of the school; and 

WHEREAS, the Board of Education has entrusted the school librarian in each school to teach the 
skills of locating and using information through traditional resources and new technologies, to 
provide literature appreciation activities, and to guide and encourage content and recreational 
reading to every student; and 

WHEREAS, lifelong learning begins and is systematically developed through the school library 
curriculum of the elementary and secondary schools; and 

WHEREAS, the school library contributes to the individual growth and development of all 
students, while fostering both excellence and equity in education; and 

WHEREAS, the school librarian of Weeping Water Public Schools has dedicated themselves to 
work for quality school libraries for all students; 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of Weeping Water Public Schools 
does hereby proclaim April 2020 as School Library Month calls upon school administrators, 
teachers, students and citizens of Weeping Water to recognize and support this action and to 
participate throughout the month of April in the celebration of School Library Month. 

 

 

___________________________________________________  ___________________________________________________ 
Adam DeMike, President     Kevin Reiman, Superintendent 



      Board Policy 4006 
Insurance 

 
The school district shall provide workers’ compensation insurance for the 
protection of the district and its employees, and such other insurance as the 
board deems appropriate or has agreed to provide pursuant to a collective 
bargaining agreement. 
 

 

Adopted on: May 14, 2014 
 



4005
Communication Between the Board and District Employees  

Employees have the same right to communicate with the board about 
matters of public concern as other patrons of the district.  Regarding 
employment-related issues, employees must follow the applicable board 
policies and/or contractual procedures regarding the administrative 
chain of command, complaints, grievances and other applicable 
processes.  

When appropriate, the superintendent shall inform employees of official 
board policies, directives, actions and concerns.

Adopted on: May 14, 2014
Revised on: _______________
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4008 

Outside Employment 

 
1. An employee’s responsibilities to the district take precedence over 

personal responsibilities during school hours.  Employees may not 
engage in other employment business activity during assigned 

duty hours. 
 

2. Tutoring 
 

a. Teachers are expected to assist students who are having 
learning problems as part of the teachers’ employment. 

Such assistance is expected both in the classroom and at 
other times during the school day.  

 

b. A teacher shall not solicit a student or parent to retain the 
teacher as a tutor and shall not act as a tutor for pay or 

other remuneration for any student who is then enrolled in 
any class taught by that teacher.  

 
c. In all other cases during the school year, a teacher may act 

as a tutor for pay or other remuneration upon prior approval 
of the building principal and superintendent or designee.  

 
3. Employees shall attend to personal matters outside their assigned 

duty hours with the district whenever possible. 
 

4. Employees may conduct business on behalf of the district during 
assigned duty hours, but at times that do not disrupt or interfere 

with teaching responsibilities or student activities. 

 
5. Employees shall not misrepresent, either expressly or by 

implication, that any activity, solicitation, or other endeavor is 
sponsored, sanctioned, or endorsed by the district. 

 
6. In any written or verbal presentation by an employee that might 

be perceived as being sanctioned, sponsored, or endorsed by the 
district, other than district-related instruction or presentation to 

district students or personnel, the employee shall communicate to 
the audience or recipients that the views expressed are those of 

the employee and not necessarily those of the district or board. 
 

7. Sale of goods or services by employees. 
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a. Employees shall not sell, solicit or promote the sale of goods 
or services to students. 

 
b. Employees shall not sell, solicit or promote the sale of goods 

or services to parents of students when the employee's 
relationship with the district is used to influence any sale or 

may be reasonably perceived by parents as attempting to 
influence any sale.  

 
c. Employees with supervisory or managerial responsibilities 

shall not sell, solicit or promote the sale of goods or services 
to employees over whom they have such responsibilities in 

any manner that could reasonably be perceived as coercive 
by the subordinate employee(s).  

 

d. Employees shall not use employee, student, or parent 
directories in connection with the solicitation, sale, or 

promotion of goods or services and shall not provide any 
such directory to any person or entity for any purpose 

without the prior knowledge or approval of the building 
principal. 

 
8. No school board member, administrator, teacher, or other 

employee shall use the personnel, facilities, resources, 
equipment, property, or funds of the district for personal financial 

gain or business activities. 
 

9. All written or artistic works, instructional materials, inventions, 
procedures, ideas, innovations, systems, programs, or other work 

product created or developed by any employee in the course and 

scope of performance of his or her employment duties on behalf 
of the district, whether published or not, shall be the exclusive 

property of the district; and the district has the sole right to sell, 
license, assign, or transfer any and all right, title, or interest in 

and to such property. 
 

10. Staff may not exploit their professional relationships for personal 

gain.  

 
 

Adopted on: May 14, 2014 
Revised on: _______________ 

 
 



4009
Restrictions on Employees Receiving Gratuities

An employee who, because of his or her employment by the school 
district, receives any bonus merchandise or gift with a value over $ 
50.00 must disclose the receipt of such gift to the superintendent, who 
will then report that gift to the board.  The superintendent, at his or her 
discretion, may require that the gift become the property of the district.  
No certificated staff member may accept any gift which will impair the 
professional judgment of the recipient.

Employees are directed to discourage merchants from offering bonus 
paraphernalia in exchange for the school’s patronage.  

Adopted on: May 14, 2014
Revised on: _______________
Reviewed on: ______________



Board Policy 4010

Inclement Weather

Unless the superintendent directs otherwise, staff shall not be required 
to report when school is canceled due to inclement weather.
 
If school is canceled during the day because of inclement weather, 
classified and certified personnel may be released after students have 
been excused.  Classified and certified personnel who miss work due to 
inclement weather when school is in session will not be paid for time 
missed or will be charged an applicable leave day.

Adopted on: May 14, 2014
Revised on: ____________
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Board Policy 3047  
Data Breach Response 

 
I. Preparation 
 

A data breach is an instance in which personal information as defined by 
state law or personally identifiable information as defined by federal law is 
released or accessed in an unauthorized manner.  The district will implement 

and maintain reasonable security procedures and practices that are 
appropriate to the nature and sensitivity of the personal information handled 
by the district.  In order to ensure compliance with state and federal law; in 

the event of a breach the following preparatory steps shall be taken. 
 

A. Data Governance 

 
The superintendent, or their designee, will create an annually updated 
data directory that will include: 

  
1. Computing devices purchased by the district, 
 

2. Software that is installed on district devices,  
 

3. Staff members with access to district devices, 

 
4. Staff members with active usernames and passwords for 
any district software. 

 
B. New Devices and Software 
 

Any new software or device that is used in a district building for 
district purposes will be submitted to the superintendent or their 
designee for inclusion in the directory. 

 
II. Incident Response Plan 
 

A. Assessment and Investigation 
 

1. If the District becomes aware of a data breach it will make 

every reasonable effort to remedy the cause of the breach 
as soon as possible.   

 

2. The District will conduct a good faith, reasonable, and 
prompt investigation to determine the likelihood that 
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personal information has been or will be used for an 
unauthorized purpose.   

 
3. This investigation will include, but not be limited to, an 

assessment of what software, hardware, and physical 

documents were accessed; which District personnel had 
access to the compromised data; and what specific data 
was compromised. 

 
B. Notification of Effected Individuals 

 

1. If the investigation determines that the use of information 
about a Nebraska resident for an unauthorized purpose 
has occurred or is reasonably likely to occur, the district 

shall give notice to the affected Nebraska resident.  
 

2. Notice shall be made as soon as possible and without 

unreasonable delay, consistent with the legitimate needs 
of law enforcement and consistent with any measures 
necessary to determine the scope of the breach and to 

restore the reasonable integrity of the computerized data 
system.  

 

C. Notification of Law Enforcement and Outside 
Organizations 
 

1. Should notice of the breach be required to any individual, 
notice of the breach will be simultaneously sent to the 
Nebraska Attorney General’s office.   

 
2. The Superintendent will determine if the Family Policy 

Compliance Office will be notified of the breach.   

 
3. The Superintendent will determine if the Privacy Technical 

Assistance Center will be notified of the breach. 

 
 
 

Adopted on: July 9, 2018 
 



Board Policy 3050 
Technology in the Classroom 

 
I. In General 

  
The district desires to use technology in a way that aides in the education of 
students.  New devices and applications offer a number of helpful tools that 
can improve the student experience and increase learning.  Many of these 
devices and applications also create concerns about student privacy.  It is the 
goal of the district to embrace the helpful elements of technological 
advancement while remaining mindful of potential student privacy issues.  
  

II. Devices 
  
A. Non-district issued electronic devices may be used in the classroom, 

under supervision of a staff member.  Teachers who wish to bring a device 
into the classroom on a regular or permanent basis, should inform the 
principal before deploying the device.  
 

1. Smart speakers such as Google Home, Amazon Echo, Apple 
HomePod, and similar devices may be used in the classroom.  
The device must be registered to an account linked to the 
classroom teacher’s school email address.  The district will not 
maintain any records created by use of the smart speaker device.  
Any record of use will be considered non-record communications 
pursuant to Nebraska’s Records Management Act, and not be 
maintained by the district.   
  

2. Assistive technology may be used in district classrooms.  Any 
assistive technology, such as an AngelSense device, that uses 
“listen-in” functionality must have that function disabled while the 
student using the device is in a district classroom.  No assistive 
technology devices will be permitted to record or transmit the 
classroom activity of other students unless required by law.   

 
3. All other electronic devices that connect to the internet that a staff 

member wishes to use for the education of students should be 
disclosed to the administration prior to use.  The district may at 
any time direct that a teacher discontinue use of a given device. 

 
B. Any classroom recordings made by a staff member will be made pursuant 

to district policy.   
 

 
III. Applications 

  



A. School as Agent.  The school will serve as an agent for parents/guardians 
in the collection of information within the school context. The school’s use 
of student information is solely for education purposes.    
 

B. District Applications.  The district uses various software applications to 
record, track, and store student data.  Each application selected by the 
district is in compliance with federal and state law, to the best of the 
administration’s knowledge.  Should the district become aware that an 
application used by the district has suffered a data breach, or been found 
to be out of compliance with federal or state law, the district will investigate 
the scope of the violations and notify students, parents, and staff in 
accordance with district policy. 
  

C. Staff-Selected Applications.  
 

1. Staff are permitted to select applications for use in the classroom.  
 

2. Staff must perform basic due diligence to ensure that the 
application is safe for students and serves a pedagogical 
purpose.  Staff must notify their supervising administrator of the 
application they plan to use as part of their lesson plan prior to 
their use in the classroom.  The district may at any time direct that 
a teacher discontinue use of a given application.  The district will 
provide training on the relevant student privacy laws to staff 
members who are selecting and deploying applications in the 
classroom.  

 
Adopted on:  July 9, 2018 



      Board Policy 4003 
 

Drug Policy Regarding Drivers 

 
Policy Statement.  Drivers for the school district must be free from drug and alcohol 
abuse, and the use of illegal drugs or improper use of alcohol is prohibited.  The overall 
goal of drug and alcohol testing is to insure a drug-free and alcohol-tree transportation 
environment, and to reduce accidents, injuries and fatalities. 
 
Types of Testing.  Pursuant to regulations promulgated by the Department of 
Transportation (DOT), the district has implemented four types of testing: (1) pre-
employment testing, (2) reasonable cause testing, (3) post-accident testing and (4) 
random testing. 
 
Refusal to Submit to Testing.  The refusal to submit to the testing used by the district 
will be grounds for refusal to hire driver applicants and to terminate the employment of 
existing drivers.  Any driver who becomes unqualified on the basis of violation of the 
terms of this policy will be subject to disciplinary action which may include termination of 
the driver’s employment. 
 
Disqualification.  Any applicant who tests positive for the presence of the following 
drugs is medically unqualified to drive and will not be considered for the position of 
driver: (1) marijuana, (2) cocaine, (3) opiates, (4) amphetamines, or (5) phencyclidine 
(PCP).  Any district driver who tests positive shall be medically unqualified and removed 
from service immediately. 
 
Pre-employment Testing.  All applicants for employment must submit to drug and 
alcohol tests as a condition of being considered for employment. 
 
Reasonable Cause Testing.  The district shall have reasonable cause to require a 
driver to submit to drug testing when a driver manifests physical or physiological 
symptoms or reactions commonly attributed to the use of controlled substances or 
alcohol.  
 
Post-Accident Testing.  A driver who has been involved in a reportable accident must 
submit to drug and alcohol testing as soon as possible.  A reportable accident includes 
any accident in which there is a fatality, a person is injured and must be treated away 
from the accident site, the driver receives a citation for a moving violation, or a vehicle is 
towed from the scene.  The driver must notify the district immediately regarding any 
reportable accident.  
 
Serious Injury to the Driver.  If a driver is so seriously injured that he or she cannot 
submit to testing at or immediately after the time of the accident, the driver must provide 
the necessary authorization for the district to obtain hospital reports or other documents 
that would indicate whether there were controlled substances or alcohol in the driver's 
system. 
Random Testing.  All drivers will be subject to unannounced random testing for drugs 
and alcohol.  The district or its agents will periodically select drivers at random for 
testing.  A district official will notify a driver when his or her name has been selected and 
will instruct the driver to report immediately for testing.  By its very nature, random 



selection may result in one driver being tested more than once in a 12-month period, 
while another driver may not be selected at all during the same 12 months. 
 
Frequency of Random Testing.  Under DOT regulations, the district must test at least 
50 percent of its average number of driver positions for drugs and 25 percent of its 
average number of driver positions for alcohol each year.  The tests must be 
unannounced and spread evenly throughout the year.  DOT regulations also require that 
every driver selected at random must have his or her name placed back in the random 
pool for the next selection period. 
 
Testing Procedure.  All urine and blood specimens collected under the policy will be 
submitted to an approved laboratory for testing.  Specimens that initially test positive for 
drugs will be subjected to a subsequent confirmation test before being reported by the 
laboratory as positive. 
 
Medical Resource Officer.  All laboratory test results will be reported by the laboratory 
to a medical review officer (MRO) designated by the district.  Negative test results will be 
reported as such by the MRO to the district.  Before reporting a positive test result to the 
district, the MRO will attempt to contact the driver to discuss the test result.  If the MRO 
is unable to contact the driver directly, the MRO will contact a district official designated 
in advance by the district, who shall in turn contact the driver and direct the driver to 
contact the MRO.  Upon being so directed, the driver shall contact the MRO immediately 
or, if after the MRO's business hours and the MRO is unavailable, at the start of the 
MRO's next business day. 
 
Confidentiality.  Pursuant to DOT regulations, individual test results for applicants and 
drivers will be released to the district and will be kept confidential unless the tested 
individual consents to their release.  Any person who has submitted to drug testing in 
compliance with this policy is entitled to receive the results of such testing upon timely 
written request. 
 
Retesting.  An individual who tested positive for the presence of drugs may request that 
the original sample be retested.  The request for a retest must be submitted in writing on 
a form provided by the district within 3 working days of the district’s notification to the 
individual that he or she has a positive test result.  The individual making the request 
must pay all costs associated with the retest and transfer of the sample to another 
laboratory before the retest will be performed. 
 
 
 
Adopted on:  May 14, 2014 
 



      Board Policy 4004 
 

Employment of Relatives, Domestic Partners and Significant 
Others 

 
It is in the school district’s best interest to hire the best qualified candidate for 
employment.  However, the district must use sound judgment in hiring and placing 
employees who are closely related, reside together as domestic partners, or are involved 
in close relationships for the following reasons: avoiding conflict of interest and the 
appearance of a conflict of interest; avoiding favoritism and the appearance of favoritism; 
promoting collegiality among employees; minimizing lost productivity; easing the task of 
managing employees; avoiding friction and conflict when marriages or relationships 
break down; and avoiding claims of sexual harassment. 
 
For the purposes of this policy, the term “relative” refers to a spouse, child, parent, 
sibling, grandparent, grandchild, aunt, uncle, first cousin, or corresponding in-law or 
“step” relation. “Domestic partner” refers to individuals who reside in the same 
household and are involved in a relationship, who may hold themselves out to the public 
as marital partners, but who are not legally married.  “Significant others” refers to 
individuals who are dating or engaged to be married but may or may not reside together.  
This policy applies to all categories of employment including regular, temporary, and 
part-time classifications. 
 
Generally, an employee’s relative, domestic partner, or significant other should not be 
hired to work in the same department as the employee or in any other position in which 
the district believes a conflict or the appearance of a conflict may exist.  Relatives, 
domestic partners, and significant others are permitted to work at the district provided 
one does not report directly to, supervise, or manage the other.  The superintendent 
and/or board may make exceptions to this general rule.   
 
Employees in a supervisory-subordinate relationship or employed in the same 
department who marry, become domestic partners, or become significant others while 
employed will be treated in accordance with these guidelines, and one of the employees 
will be transferred at the earliest practicable time.  The transfer will be voluntary when 
possible.  When a voluntary transfer is not possible, the superintendent will make the 
decision based upon the importance of each job, the needs of the district, and the 
availability of candidates to fill either position.  The district shall endeavor to place the 
transferred employee in a position which is similar in terms of pay and benefits.  The 
superintendent and/or board may make exceptions to this general rule.  The 
superintendent and/or board may make exceptions to this general rule.   
 
 
Adopted on:  May 14, 2014 
 



3048 
Communicable Disease 

 
The school district strives to provide a safe environment for both students and 
staff while safeguarding the rights of all students and employees, including 

those with communicable diseases.  
 
Communicable Diseases.  Communicable diseases are defined by the 

Nebraska Department of Health and Human Services in Title 173 Nebraska 
Administrative Code Chapter 1 and include HIV/AIDS, Hepatitis (A, B, and E), 
Measles, Mumps, and Tuberculosis.      

 
School Attendance and Participation in School Sponsored Activities.  A 
student who has been diagnosed with a communicable disease shall be 

provided with educational services in accordance with state law and board 
policy.  Generally, individuals with a communicable disease will be restricted 
only to the extent necessary to prevent the transmission of the disease, to 

protect their health and rights of privacy, and to protect the health and safety 
of others.  The decision regarding a student’s education program and 
placement shall be made on an individual basis in light of current medical and 

educational information and recommendations.  These will be determined by 
the superintendent, the student’s Section 504 or Individualized Education 
Program (IEP) team, or the district’s Crisis Team.  In addition, participation in 

Nebraska School Athletic Association (NSAA) events will be subject to its rules 
and procedures, if any. 
 

Infection and Exposure Control Procedures/Universal Precautions.  
The district will monitor the information available through the Federal Centers 
for Disease Control, the Nebraska Department of Health and Human Services, 

and the Occupational Safety and Health Administration.  This policy and any 
procedures, universal precautions, or exposure control plan will be modified, 
if appropriate, based upon the best new medical information provided by the 

above sources.   
 
The superintendent will take appropriate measures if there is an epidemic or 

outbreak of a communicable disease which may include, but it’s not limited 
to, the emergency exclusion or alternative placement of students or the 
closure of a school building or the entire school district.    

 
Confidentiality.  The existence of an individual’s communicable disease shall 
be treated as confidential and will be limited to school staff on a “need-to-

know” basis.  If it is necessary to inform a person of another’s condition (due 
to exposure, for instance), the person will be notified of the confidentiality of 
that disclosure.  In addition, any communication about a student’s 



communicable disease shall be consistent with that student’s IEP or Section 
504 Plan, if any.   

 
Staff Training.  Staff will receive training regarding communicable diseases 
and the requirements of this policy and any adopted procedures as part of the 

training received under the Workplace Injury Prevention and Safety 
Committee policy. 
 

Reporting.  School staff who learn that an individual has a communicable 
disease will report it to the proper authority as required by Title 173 Nebraska 
Administrative Code Chapter 1 

 
Adopted on:  May 14, 2014 

 

 
 



  

4002 
Drug Free Workplace 

 
It is vitally important to have a healthy workforce that is free from the 
effects of illegal drugs.  The use or possession of unlawful drugs in the 

workplace has a very detrimental effect upon safety and morale of the 
affected employee, coworkers, and the public at large; and on 
productivity and the quality of work. 

 
Federal law requires this school district, as a recipient of federal funds, 
to maintain a drug-free workplace.  The unlawful manufacture, 

distribution, dispensing, possession, or use of a controlled substance in 
the district's workplace is prohibited.  The term "workplace" includes 
every location where district employees may be found during their 

working hours or while they are on duty, regardless of whether the 
location is within the geographic boundaries of the district.  Any 
employee who violates this policy will be disciplined with measures up 

to and including discharge.  The district may, in its sole discretion, 
require or allow an employee who violates this policy to participate in 
and satisfactorily complete a drug abuse assistance or rehabilitation 

program. 
 
The district shall provide every current employee with a copy of this 

policy, and shall provide each newly hired employee with a copy upon 
hiring.  Every employee shall be required to signify receipt of a copy of 
the policy in writing.  All district employees must abide by this policy, 

including those who are not directly engaged in the performance of work 
pursuant to a federal grant.   
 

An employee must notify his/her supervisor of any conviction of a 
criminal drug statute for a violation occurring in the workplace within 
five days.  The failure to report such a conviction will be grounds for 

dismissal.  If the employee convicted of such an offense is engaged in 
the performance of work pursuant to the provisions of a federal grant, 
the district shall notify the grant agency within 10 days of receiving 

notice of a conviction from the affected employee or of receiving actual 
notice of such a conviction. 
 

        
 
Adopted on:  May 14, 2014 
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