
Regular Meeting
June 9, 2022 7:30 PM
Administration Building, 100 Ellwood Blvd., Anton, Hockley 79313

Junior Alafa:   Absent   

Kirk Carlisle:   Present   

Shayne Hodges:   Present   

Christina Hoover:   Absent   

Jenny Lopez:   Present   

Scott Morren:   Present   

Rita Salsman:   Present   

Mandy Thomas:   Present   

I. Preliminary Business

A. Call to Order

B. Invocation

C. Public Forum

II. Routine District Operations

A. Consent Agenda

1. Minutes form May 12, 2022

B. Financial Report

1. Bills

2. Investment/Financial Report

III. Administrative Reports/Non Consent Items

A. Principal's Reports

1. 2022 STARR Results

B. Superintendent's Report

1. Attendance and Enrollment

2. Other Info

IV. Other Board Action/Non-Action Items

A. Consideration and possible Action to 
Approve the Region 17 ESC contracts 
for  the 2022-2023 School Year

B. Action to remove Dwight Rice from the 
bank signature card and add John York.



C. Consideration and possible action to 
approve the amendments to the budget to 
close out the 2021-2022 school year

D. Discussion and possible action on the 
water bills for the school houses.

E. Discussion and possible approval to 
approve the cafeteria renewal with 
Southwest Foods for the 2022-2023 
school year

F. Consider and possible action to Pay 
Superintendent Dwight Rice for unused 
vacation days accumulated.

G. Action to delegate temporarily to the 
Superintendent for final hiring 
authority for contract employees to 
last from the date of the Board's 
action until August 31, 2022

H. Personnel

1. Resignations

2. New Hires

a. Consider and action to employ 
Emily York as Counselor for the 
2022-2023 School Year

b. The Anton ISD Board of Trustees 
will take final action to hire 
John York as the Anton ISD 
Superintendent beginning July 1, 
2022 and continuing through June 
30, 2025.

c. The Anton ISD Board of Trustees 
also approves the Superintendent 
contract between John York and 
Anton ISD beginning on July 1, 
2022, through June 30, 2025.

3. Renewals/Terminations Effective at 
the End of the Contract Period of 
Probationary Contract Employees

4. Renewals/Proposed Non-Renewals of 
Existing Term Contract Employees

V. Adjournment

_____________________________________
Board Secretary
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