
NOTICE OF REGULAR MEETING MEETING OF THE BOARD OF TRUSTEES
MINIDOKA COUNTY JOINT SCHOOL DISTRICT #331

RUPERT, MINIDOKA COUNTY, IDAHO

NOTICE IS HEREBY GIVEN that an Regular Meeting of the Board of Trustees of the Minidoka County 
Joint School District is posted for Monday, December 14, 2020 at 7:00 PM at the District Service Center
310 10th Street
Rupert, ID 83350 at which meeting the following business will be conducted:

CALL TO ORDER & ROLL CALL:
Bonnie Heins, Chair                                     Dr. Kenneth Cox, Superintendent 
Rick Stimpson, Vice Chair                                   Kerri Tibbitts, Board Clerk
Russ Suchan, Trustee  Reed Cotten, School Counsel
Jeff Gibson, Trustee
Mary Andersen, Trustee

1. WORK SESSION - Middle School Accountability
2. CALL TO ORDER & ROLL CALL
3. VISITOR WELCOME, PRAYER & PLEDGE OF ALLEGIANCE 
4. AGENDA APPROVAL (Action Item)
5. CONSENT AGENDA  (Action Item)
A. Minutes of Previous Meeting
B. Payment of Bills, Payroll & Treasurer's Reports, SBF & Activity Reports
C. Disposition of District Property/Fixed Assets
D. Travel Requests 
E. New Personnel
6. STUDENT REPRESENTATIVE REPORTS
7. GOOD NEWS 
A. Paul Elementary   
B. Hope Squad

Mt. Harrison & Minico High School
C. ISBA Board Awards
8. PATRON COMMENTS
9. DISCUSSION ITEMS
A. Administrator/Department/Committee Reports
B. Busing for Extra-Curricular Activities
C. Re-Evaluation of a Four-Day Week 
D. Early Retirement Incentive
E. Certification Reimbursement
F. Policy Discussion 
1. Policy D480.00 Use of School Facilities
2. Policy 588.50 Reduction in Force and Forms
G. Superintendent Report
10. BUSINESS (Action Items)
A. Approval of the 2021-2022 School Board Meeting Dates
B. Changes in Minico Student Attendance Requirements and Procedures in Student Handbook
C. Early Retirement Incentive
D. Certification Reimbursement
E. New/Amended/Deleted Policies
1. Policy D266.00 Grading Alternatives (Second  Reading)
2. Policy D375.00 Title IX Sexual and Gender Based Harassment (Third  Reading)
3. Policy D375.00P Title IX Sexual Harassment Grievance Procedure Requirements and Definitions (Third  

Reading)
4. Policy D375.20 Title IX Sexual Harassment Discrimination and Retaliation (Third  Reading)
5. Policy D586.00 Grievance Procedure for Certificated Employees (Second  Reading)
6. Policy D590.50 Grievance Procedure for Classified Employees (Second  Reading)
7. Policy D950.00 Safety (Second  Reading)
11. ADJOURNMENT

#boldsubject#

   
  **
***

Robert’s Rules of Order will govern all meetings
Any person needing special accommodations to participate in the above-noticed meeting should contact the Minidoka County School District one (1) day 
prior to the meeting at 310 10th St., Rupert, Id. (208) 436-4727
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East/ West 
Accountability 

Presentation
2020

Greg Durrant and Cory Kniep
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Thank You to Our Team

- School Board Support - tough decisions, Friday considerations

- Superintendent support-Mr. Ramsey /Secondary Director guidance-Mrs. Miller

- Mr. Heath and Mr. Fairchild

- Mrs. Blood- transition to/from Mt. Harrison Junior High

- Working together as a team has been successful and productive this year!
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Glows/Grows
- East and West have been working closely together to align rules, procedures and grading systems in an 

effort to minimize confusion at the community level. 

- We are also working toward aligning protocols in relation to participation in athletics/IHSA protocols 

and student handbooks where possible. 

Semester Schedule: Both schools have worked together towards building a scheduling system that is more 

conducive to semesters as we have made a successful transition.
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East Minico
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Activities Happening at West
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Pictures of Activities at West
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Challenges/Next Steps
Covid- Both Middle Schools have been battling the COVID Pandemic. Both schools have had the heavy 

burden of having staff out with very few, tired subs. This has created situations that are less conducive to 

education. 

- The protocols associated with contact tracing often takes administrators out of the principal role for 

days at a time. 

Hope Squad- The middle school’s are working towards implementing “Hope Squad”. Both schools are working 

on getting this program up and running in the spring semester. This will partially be led by high school 

students in an effort to provide them a coordinator/leading opportunity. 
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Thank you …….

Safety/Security- As administrators- we are so thankful for the grant monies that are being used to make our 

buildings safer. 

New Science curriculum: Thank you for your efforts to put the best interest of students first! Both schools are 

soon going to be working together in better aligning the new science curriculum. 
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GLOWS/GROWS
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NEXT STEPS
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GENERAL FUND MONTHLY SUMMARY REVISED TO DATE
REVENUES:

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
SUPPLEMENTAL LEVY/REA $ 2,252,000 $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ -
TAX PENALTY/INTEREST $ 10,000 $ - $ 1,107 $ - $ 1,363 $ - $ 1,154 $ - $ - $ - $ - $ - $ - $ - $ 3,624
TUITION $ - $ - $ 19,824 $ - $ - $ - $ - $ - $ - $ 19,824
BANK/POOL INTEREST $ 125,000 $ - $ 33 $ 1,950 $ 4,140 $ 4,669 $ 3,604 $ - $ - $ - $ - $ - $ - $ - $ 14,395
OTHER LOCAL REV/GRANTS₁ $ 86,500 $ - $ 52 $ 183 $ 1,031 $ 3,678 $ 92,562 $ - $ - $ - $ - $ - $ - $ - $ 97,506
SECONDARY ACTIVITY DUTY $ 20,000 $ - $ - $ - $ - $ 75 $ 1,163 $ - $ - $ - $ - $ - $ - $ - $ 1,238
ISBA & INSURANCE DIVIDEND $ 5,000 $ - $ - $ - $ - $ - $ - $ -
ERATE $ 123,000 $ - $ - $ - $ - $ -
ARTEC REIMB $ 655,000 $ - $ 1,494 $ 30,987 $ - $ 201,616 $ - $ - $ - $ - $ - $ - $ - $ 234,096
OTHER FEES $ - $ - $ 28 $ 56 $ - $ 112 $ 6,614 $ - $ - $ - $ - $ - $ - $ - $ 6,810

STATE:
STATE BASE SUPPORT $ 19,243,000 $ - $ 11,341,636 $ - $ - $ 4,577,762 $ - $ - $ - $ - $ - $ 15,919,398
TRANSPORTATION $ 1,565,000 $ - $ - $ -
BENEFIT APPORTIONMENT $ 2,647,000 $ - $ - $ - $ - $ - $ - $ -
OTHER STATE PAYMENTS₂ $ 248,000 $ - $ - $ - $ - $ - $ 23,918 $ 1,136,244 $ - $ - $ - $ - $ - $ - $ 1,160,162
TUITION EQUIVALENCY $ 180,000 $ - 0.00 $ -
LOTTERY/MAINT MATCH $ 321,000 $ - $ 309,117 $ - $ - $ - $ - $ - $ 309,117
PROP TAX REPLACEMENT $ 120,000 $ - $ - $ 19,213 $ 19,213 $ - $ - $ - $ - $ - $ - $ - $ 38,426
OTHER:
INDIRECT COSTS TRANSFER $ 345,000 $ - $ - $ -
GENERAL FUND $ 27,945,500 $ - $ 22,537 $ 11,672,155 $ 37,520 $ 27,747 $ 4,908,393 $ 1,136,244 $ - $ - $ - $ - $ - $ - $ - $ 17,804,597

ADDITIONAL STATE GRANTS IN GENERAL FUND:$ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ -$ - $ - $ - $ -
STATE SPECIAL FUNDS ³ $ 974,500 $ - $ 11,256 $ - $ 721,107 $ - 0 $ - $ - $ - $ - $ - $ - $ 732,363

$ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ -
TOTAL GEN PLUS GRANTS $ 28,920,000 $ - $ 22,537 $ 11,683,411 $ 37,520 $ 748,854 $ 4,908,393 $ 1,136,244 $ - $ - $ - $ - $ - $ - $ - $ 18,536,960
PROJ  CARRYOVER $ 1,650,000 $ -
GRAND TOTAL BUDGET $ 30,570,000 $ -

EXPENDITURES:
 BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE JUL/AUG ACCRUAL
SALARIES $ 17,460,000 $ - $ 225,788 $ 322,728 $ 1,446,994 $ 1,452,850 $ 2,027,498 $ 1,437,195 $ - $ - $ - $ - $ - $ - $ 6,913,053
BENEFITS $ 6,831,000 $ - $ 77,014 $ 111,222 $ 822,660 $ 503,248 $ 618,952 $ 501,338 $ - $ - $ - $ - $ - $ - $ 2,634,434
PURCHASED SERVICES $ 1,716,000 $ - $ 76,643 $ 77,908 $ 125,864 $ 109,666 $ 149,956 $ 154,620 $ - $ - $ - $ - $ - $ - $ 694,657
SUPPLIES $ 1,831,000 $ - $ 214,103 $ 385,733 $ 309,285 $ 123,529 $ 78,163 $ 173,064 $ - $ - $ - $ - $ - $ - $ 1,283,878
CAPITAL OUTLAY $ 56,000 $ - $ (150,844) $ 279,769 $ 63,734 $ 62,502 $ 52,220 $ 180,836 $ - $ - $ - $ - $ - $ - $ 488,216
INSURANCE & JUDGEMENTS $ 180,000 $ - $ - $ 194,441 0 $ 59 $ - $ 723 0 $ - $ - $ - $ - $ - $ 195,223
TRANSFER PLANT/FS/BOND $ 1,696,000 $ - $ - $ - $ - $ - $ - $ - $ - $ - $ -
CONTINGENCY $ 800,000 $ - $ -

$ 30,570,000 $ - $ 442,704 $ 1,371,800 $ 2,768,538 $ 2,251,854 $ 2,926,789 $ 2,447,776 $ - $ - $ - $ - $ - $ - $ - $ 12,209,461
  

  
JULY/AUG   

ACTUAL CASH FLOWS TO DATE: ACCRUAL/DEFERRAL
DEFERED RECEIVABLE $ -

REVENUES $ 22,537 $ 11,683,411 $ 37,520 $ 748,854 $ 4,908,393 $ 1,136,244 $ - $ - $ - $ - $ - $ - $ - $ 18,536,960
EXPENDITURES $ 442,704 $ 1,371,800 $ 2,768,538 $ 2,251,854 $ 2,926,789 $ 2,447,776 $ - $ - $ - $ - $ - $ - $ - $ 12,209,461

FUND BALANCE JUNE 30 $ 1,899,895 $ 1,479,728 $ 11,791,339 $ 9,060,322 $ 7,557,322 $ 9,538,926 $ 8,227,394 $ 8,227,394 $ 8,227,394 $ 8,227,394 $ 8,227,394 $ 8,227,394 $ 8,227,394 $ 8,227,394
 

₁ Cobra, rebates, restitution, patronage, insurance claims, jury duty, bldg rental,transportation,fingerprinting, matching, NNU,CAP ED, Idaho Lives Grant, Workforce & STEM $ 8,227,394

₂Professional Development, IT funding, Leadership,Strategic Plan Training
₃  LEP/Math &Science/Fast Forward/Literacy/Career Counseling/ISAT/GT/Fuel Up to Play $ 8,227,394

PROJECTED ENDING FUND BALANCE
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FOOD SERVICE MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL
LOCAL:
INTEREST $ 5,000 $ 1 $ 175 $ 102 $ 90 $ 44 $ 412.01
LOCAL LUNCH REVENUE $ 350,000 $ 445 $ 23,562 $ 34,982 $ 12,140 $ 7,434 $ 78,563.35
LOCAL ADULT LUNCH $ 18,000 $ 1,132 $ 1,131.61
OTHER LOCAL $ -

FEDERAL:
FEDERAL LUNCH REVENUE $ 1,200,000 $ 66,398 $ 41,371 $ 107,569 $ 135,668 $ 102,411 $ 102,411 $ 148,960 $ 148,960 $ 139,650 $ 167,580 $ 139,650 $ 57,000 $ 1,357,629.40
FEDERAL BREAKFAST REV $ 320,000 $ 8,094 $ 31,079 $ 36,532 $ 25,505 $ 25,505 $ 37,100 $ 37,100 $ 34,780 $ 41,735 $ 34,780 $ 312,209.79
OTHER FEDERAL/FF&V $ 6,000 $ 1,784 $ 17,798 $ 13,296 $ 13,296 $ 19,340 $ 19,340 $ 18,130 $ 21,760 $ 18,130 $ 142,874.37
INTERFUND MATCH $ 45,000 $ 40,000 $ 40,000.00
TOTAL FOOD SERVICE REV $ 1,944,000 $ - $ 1,578 $ 90,136 $ 84,549 $ 152,661 $ 197,477 $ 141,213 $ 141,212 $ 205,400 $ 205,400 $ 192,560 $ 231,075 $ 192,560 $ 97,000 $ 1,932,821
FUND BALANCE FORWARD $ 184,000 $ 10,569 $ 7,633 $ 11,616 $ 12,838 $ 12,837 $ 12,838 $ 12,838 $ 12,837 $ 12,838 $ 12,837  
 $ 2,128,000 $ - 8 20 17 11 11 16 16 15 18 15

EXPENDITURES:
BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS

SALARIES $ 594,000 $ 17,876 $ 20,355 $ 44,072 $ 45,450 $ 43,985 $ 41,722 $ 41,722 $ 41,722 $ 41,722 $ 41,722 $ 41,722 $ 41,722 $ 67,732 $ 531,523.12
BENEFITS $ 400,000 $ 4,389 $ 5,647 $ 64,519 $ 28,786 $ 27,917 $ 27,695 $ 27,695 $ 27,695 $ 27,695 $ 27,695 $ 27,695 $ 27,695 $ 47,275 $ 372,397.54
PURCHASED SERVICES $ 50,000 $ 430 $ 2,020 $ 13,095 $ 7,058 $ 5,174 $ 1,623 $ 5,000 $ 5,000 $ 5,000 $ 5,000 $ 5,000 $ 5,000 $ 59,399.87
SUPPLIES $ 900,000 $ 2,661 $ 14,425 $ 66,712 $ 83,007 $ 75,003 $ 66,562 $ 61,600 $ 89,600 $ 89,600 $ 84,000 $ 100,800 $ 84,000 $ 817,970
EQUIPMENT $ 184,000 $ -
INDIRECT COSTS $ - $ -

$ 2,128,000 $ - $ 25,356 $ 42,445 $ 188,398 $ 164,301 $ 152,079 $ 137,602 $ 136,017 $ 164,017 $ 164,017 $ 158,417 $ 175,217 $ 158,417 $ 115,007 $ 1,781,290
$ 8,215.03 $ 8,945.81 $ 12,509.27 $ 12,365.18 $ 10,251.06 $ 10,251.06 $ 10,561.13 $ 9,734.28 $ 10,561.13

JULY/AUG
ACTUAL CASH FLOWS TO DATE: ACCRUAL/RECEIVABLE

 REVENUES $ 1,578 $ 90,136 $ 84,549 $ 152,661 $ 197,477 $ 141,213 $ 141,212 $ 205,400 $ 205,400 $ 192,560 $ 231,075 $ 192,560 $ 97,000 $ 1,932,821
EXPENSES $ (25,356) $ (42,445) $ (188,398) $ (164,301) $ (152,079) $ (137,602) $ (136,017) $ (164,017) $ (164,017) $ (158,417) $ (175,217) $ (158,417) $ (115,007) $ (1,781,290)

PROJ FUND BALANCE JUNE 30 $ 185,682 $ 161,904 $ 209,594 $ 105,745 $ 94,106 $ 139,504 $ 143,114 $ 148,309 $ 189,692 $ 231,075 $ 265,218 $ 321,076 $ 355,219 $ 337,212
  

$ 337,212
ESTIMATED FUND BALANCE
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BOND FUND MONTHLY SUMMARY REVISED TO DATE

REVENUES:
BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL: $ -

BOND LEVY TAXES CERTIFIED $ 1,676,000 $ -

BOND PENALTY & FEES $ 10,000 $ -

INTEREST $ 10,000 $ 650 $ 291 $ 121 $ 121 $ 1,184

BOND PROCEEDS $ -

STATE: $ -

BOND EQUALIZATION $ 350,000 $ -

OTHER: $ -

INTERFUND TRANSFERS $ -

TOTAL BOND REVENUE $ 2,046,000 $ - $ - $ 650 $ 291 $ 121 $ 121 $ - $ - $ - $ - $ - $ - $ - $ - $ 1,184

FUND BALANCE FORWARD $ -  

 $ 2,046,000 $ -  

EXPENDITURES:
DEBT SERVICE $ 2,046,000 $ 1,561,989 $ 272,605 $ 500 $ 2,500 $ 1,837,594

PROJECTED CASH FLOW $ 1,561,989 $ 1,835,244 $ 1,835,535 $ 1,836,156 $ 1,836,278 $ 1,838,778 $ 1,838,778 $ 1,838,778 $ 1,838,778 $ 1,838,778 $ 1,838,778 $ 1,838,778 $ 1,838,778
projected fund balance

JULY/AUG
ACTUAL CASH FLOWS TO DATE: ACCRUAL/DEFERRAL

$ -

REVENUES  $ - $ 650 $ 291 $ 121 $ 121 $ - $ - $ - $ - $ - $ - $ - $ 1,184

EXPENSES $ (1,561,989) $ (272,605) $ - $ (500) $ - $ (2,500) $ - $ - $ - $ - $ - $ - $ (1,837,594)

PROJ FUND BALANCE JUNE 30 $ 2,032,837 $ 470,848 $ 198,894 $ 199,185 $ 198,806 $ 198,928 $ 196,428 $ 196,428 $ 196,428 $ 196,428 $ 196,428 $ 196,428 $ 196,428 $ 196,428
projected fund balance
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PLANT FACILITIES MONTHLY SUMMARY REVISED TO DATE

REVENUES:
BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE ACTUAL TOTAL

LOCAL: $ -
OTHER REIMBURSEMENTS $ -
FIXED ASSETS PROCEEDS $ 10,000 $ -
STATE: $ -
BUS DEPRECIATION TRANS $ 236,000 $ 236,000 $ 236,000
OTHER: $ -
SUPPLEMENTAL TRANSFER $ 1,150,000 $ 1,150,000 $ 1,150,000
TOTAL PLANT REVENUE $ 1,396,000 $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 1,386,000 $ - $ 1,386,000
FUND BALANCE FORWARD $ -  
 $ 1,396,000 $ -  

EXPENSES:

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS ACTUAL TOTAL
SCHOOL BLDG IMPROVE $ 442,000 $ -
SCHOOL BLDG EQUIPMENT $ 355,000 $ -
SITE IMPROVEMENT $ 135,000 $ -
OTHER BLDG IMPROVE $ - $ -
OTHER EQUIPMENT $ 128,000 $ 26,610 $ 37,526 $ 7,154 $ 9,381 $ 80,671
VEHICLE $ - $ -
SITE ACQUISTION $ - $ -
BUS LEASE $ 336,000 $ 125,292 $ 65,905 $ 141,208 $ 332,405

$ 1,396,000 $ - $ 125,292 $ 92,515 $ 178,734 $ 7,154 $ 9,381 $ - $ - $ - $ - $ - $ - $ - $ - $ 413,076

ACTUAL CASH FLOWS TO DATE:
REVENUES  $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 1,386,000 $ 1,386,000
EXPENSES $ (125,292) $ (92,515) $ (178,734) $ (7,154) $ (9,381) $ - $ - $ - $ - $ - $ - $ - $ (413,076)

FUND BALANCE JUNE 30 $ 143,320 $ 18,028 $ (74,487) $ (253,221) $ (260,375) $ (269,756) $ (269,756) $ (269,756) $ (269,756) $ (269,756) $ (269,756) $ (269,756) $ 1,116,244 $ 1,116,244

projected fund balance
$ 1,116,244  
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STATE AND FEDERAL GRANTS STATE.FED GRANTS

REVENUES:

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL
LOCAL:
LOCAL FEES $ 10,000 $ -
STATE: $ -
STATE REVENUES $ 1,646,000 $ 2,875 $ 694 $ 4,645 $ 8,214

FEDERAL:
FEDERAL REVENUE $ 2,529,800 $ 326,205 $ 8,318 $ 344,163 $ 678,686

$ -
INTERFUND TRANSFERS $ 205,000 $ -
TOTAL FOOD SERVICE REV $ 4,390,800 $ - $ 2,875 $ - $ 694 $ 326,205 $ 8,318 $ 348,808 $ - $ - $ - $ - $ - $ - $ - $ 686,901
 

EXPENDITURES:
BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS

SALARIES $ 1,818,010 $ 50,814 $ 17,426 $ 136,003 $ 147,765 $ 146,178 $ 498,185
BENEFITS $ 935,590 $ 9,954 $ 4,727 $ 71,218 $ 66,087 $ 66,083 $ 218,069
PURCHASED SERVICES $ 624,000 $ 6,665 $ 4,422 $ 14,789 $ 78,720 $ 46,371 $ 33,264 $ 184,230
SUPPLIES $ 426,700 $ 40,901 $ (5,026) $ 111,978 $ 152,053 $ 19,293 $ 103,473 $ 422,671
EQUIPMENT $ 36,500 $ 35,486 $ 25,221 $ 3,886 $ 5,350 $ 69,943
INDIRECT COSTS/TRANSFER $ 550,000 $ -

$ 4,390,800 $ - $ 108,334 $ 21,548 $ 369,475 $ 469,844 $ 281,811 $ 142,086 $ - $ - $ - $ - $ - $ - $ - $ 1,393,098

JULY/AUG
ACTUAL CASH FLOWS TO DATE: ACCRUAL/RECEIVABLE

REVENUES   $ 2,875 $ - $ 694 $ 326,205 $ 8,318 $ 348,808 $ - $ - $ - $ - $ - $ - $ - $ 686,901
EXPENSES $ (108,334) $ (21,548) $ (369,475) $ (469,844) $ (281,811) $ (142,086) $ - $ - $ - $ - $ - $ - $ - $ (1,393,098)

PROJ FUND BALANCE JUNE 30 $ - $ (105,459) $ (127,007) $ (495,787) $ (639,426) $ (912,919) $ (706,197) $ (706,197) $ (706,197) $ (706,197) $ (706,197) $ (706,197) $ (706,197) $ (706,197)
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100.3.111.101  WEBSTORE FEES-ACEQUIA 7.37 .00.00 7.37 .00 7.37
100.3.112.101  SALES TAX 6.75 .00.00 6.75 .00 6.75
103.3.000.101  STUDENT ACTIVITY PETTY CASH
ACCOUNT

.00 .00.00 .00 .00 .00

250.3.000.101  GENERAL ACCOUNT 2,983.64 (194.85)127.34 2,916.13 .00 2,916.13
253.3.000.101  ACTIVITY 515.91 .00.00 515.91 .00 515.91
259.3.259.101  SCHOOL IMPROVEMENT FUND RAISE 820.03 .00.00 820.03 .00 820.03
340.3.000.101  INSTRUCTION-KINDERGARTEN 186.73 .00.00 186.73 .00 186.73
340.3.400.101  INSTRUCTION-KINDERGAREN
ACTIVITY

(13.00) .00.00 (13.00) .00 (13.00)

340.3.401.101  INSTRUCTION-KINDERKAMP .00 .00.00 .00 .00 .00
368.3.000.101  INSTRUCTION-MEDIA 115.89 .00.00 115.89 .00 115.89
500.3.000.101  SCHOOL CLIMATE 1,517.55 (151.81)193.00 1,558.74 151.81 1,710.55
500.3.500.101  SUNSHINE FUND 1,418.69 (140.07).00 1,278.62 97.54 1,376.16

320.34GRAND TOTALS 7,559.56 (486.73) 7,393.17

End of Report

249.35 7,642.52

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

Printed: 12/11/2020 8:26:36 AM rptStudentActivitiesSummaryReport: 2020.3.09 Page: 1
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100.3.000.102  GENERAL ACCOUNT .00 .00.00 .00 .00 .00
100.3.111.102  WEBSTORE FEES-HEYBURN (17.61) .00.00 (17.61) .00 (17.61)
100.3.112.102  SALES TAX 6.09 .00.00 6.09 .00 6.09
103.3.000.102  STUDENT ACTIVITY PETTY CASH
ACCOUNT

(55.50) (13.90).00 (69.40) 13.90 (55.50)

250.3.000.102  GENERAL ACCOUNT 2,521.68 (93.10)54.15 2,482.73 .91 2,483.64
253.3.000.102  ACTIVITY 6,254.43 .00.00 6,254.43 (150.00) 6,104.43
259.3.000.102  GENERAL ACCOUNT .00 .00.00 .00 .00 .00
259.3.259.102  SCHOOL IMPROVEMENT FUND RAISE 1,020.43 .00.00 1,020.43 .00 1,020.43
340.3.000.102  INSTRUCTION-KINDERGARTEN 75.80 .00.00 75.80 .00 75.80
340.3.400.102  INSTRUCTION-KINDERGAREN
ACTIVITY

.00 .00.00 .00 .00 .00

368.3.000.102  INSTRUCTION-MEDIA 327.23 .00.00 327.23 .00 327.23
500.3.000.102  SCHOOL CLIMATE 5,515.87 .00.00 5,515.87 (292.15) 5,223.72
500.3.500.102  SUNSHINE FUND (399.84) .00.00 (399.84) .00 (399.84)

54.15GRAND TOTALS 15,248.58 (107.00) 15,195.73

End of Report

(427.34) 14,768.39

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

Printed: 12/11/2020 8:27:03 AM rptStudentActivitiesSummaryReport: 2020.3.09 Page: 1
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100.3.000.105  GENERAL ACCOUNT .00 .00.00 .00 .00 .00
100.3.111.105  WEBSTORE FEES-PAUL (47.66) (31.69).00 (79.35) .00 (79.35)
100.3.112.105  SALES TAX 13.30 .00.00 13.30 .00 13.30
103.3.000.105  STUDENT ACTIVITY PETTY CASH
ACCOUNT

(107.65) (7.20).00 (114.85) 7.20 (107.65)

250.3.000.105  GENERAL ACCOUNT 10,403.20 .00211.33 10,614.53 .00 10,614.53
253.3.000.105  ACTIVITY 8,782.02 (177.93).00 8,604.09 178.65 8,782.74
259.3.000.105  GENERAL ACCOUNT .00 .00.00 .00 .00 .00
259.3.259.105  SCHOOL IMPROVEMENT
FUNDRAISER (FUN RUN)

384.85 .00.00 384.85 .00 384.85

340.3.000.105  INSTRUCTION-KINDERGARTEN 496.10 (26.19).00 469.91 26.19 496.10
340.3.401.105  INSTRUCTION-KINDERKAMP 6,332.00 .001,082.00 7,414.00 .00 7,414.00
368.3.000.105  INSTRUCTION-MEDIA 4,701.72 .00.00 4,701.72 (1,398.41) 3,303.31
500.3.000.105  SCHOOL CLIMATE .00 .00.00 .00 .00 .00

LOCATION: 105  32,008.20(243.01)30,957.88 1,293.33 (1,186.37) 30,821.83

1,293.33GRAND TOTALS 30,957.88 (243.01) 32,008.20

End of Report

(1,186.37) 30,821.83

Fiscal Year:   2020-2021
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100.3.111.107  WEBSTORE FEES-RUPERT (8.62) .00.00 (8.62) .00 (8.62)
100.3.112.107  SALES TAX 2.53 .00.00 2.53 .00 2.53
103.3.000.107  STUDENT ACTIVITY PETTY CASH
ACCOUNT

.00 .00.00 .00 .00 .00

250.3.000.107  GENERAL ACCOUNT 4,382.78 (112.40)63.31 4,333.69 112.40 4,446.09
253.3.000.107  ACTIVITY 572.00 .0039.00 611.00 .00 611.00
259.3.259.107  SCHOOL IMPROVEMENT FUND RAISE 20,943.01 .00.00 20,943.01 .00 20,943.01
309.3.000.107  CLUB-K KIDS 136.52 .00.00 136.52 .00 136.52
340.3.000.107  INSTRUCTION-KINDERGARTEN (200.00) (40.90).00 (240.90) 18.94 (221.96)
340.3.400.107  INSTRUCTION-KINDERGAREN
ACTIVITY

695.41 (47.55).00 647.86 47.55 695.41

340.3.401.107  INSTRUCTION-KINDERKAMP 200.00 .00.00 200.00 (34.50) 165.50
368.3.000.107  INSTRUCTION-MEDIA 10.00 .00.00 10.00 .00 10.00
500.3.000.107  SCHOOL CLIMATE 2,558.14 (151.01)95.00 2,502.13 151.01 2,653.14

LOCATION: 107  29,137.22(351.86)29,291.77 197.31 295.40 29,432.62

197.31GRAND TOTALS 29,291.77 (351.86) 29,137.22

End of Report

295.40 29,432.62
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100.3.000.201  STUDENT ACITIVITIES CASH
ACCOUNT

.00 .00.00 .00 .00 .00

100.3.111.201  WEBSTORE FEES-EAST (12.28) (9.45)4.83 (16.90) .00 (16.90)
100.3.112.201  SALES TAX 235.54 (235.54)133.45 133.45 .00 133.45

LOCATION: 201  116.55(244.99)223.26 138.28 0.00 116.55
PROGRAM: 100  116.55(244.99)223.26 138.28 0.00 116.55

103.3.000.201  STUDENT ACTIVITY PETTY CASH
ACCOUNT

(200.00) .00.00 (200.00) .00 (200.00)

LOCATION: 201  (200.00)0.00(200.00) 0.00 0.00 (200.00)
PROGRAM: 103  (200.00)0.00(200.00) 0.00 0.00 (200.00)

200.3.000.201  ATHLETICS (4,894.52) (1,951.64)240.00 (6,606.16) 1,395.50 (5,210.66)
200.3.200.201  ATHLETICS-UNIFORMS 1,397.78 .00.00 1,397.78 .00 1,397.78
200.3.206.201  ATHLETICS-STAFF CLOTHING 203.76 .00.00 203.76 .00 203.76
200.3.207.201  ATHLETICS-GATE RECEIPTS 5,019.80 .00244.34 5,264.14 .00 5,264.14

LOCATION: 201  259.52(1,951.64)1,726.82 484.34 1,395.50 1,655.02
PROGRAM: 200  259.52(1,951.64)1,726.82 484.34 1,395.50 1,655.02

202.3.000.201  ATHLETICS-BASKETBALL BOYS 47.31 .00.00 47.31 .00 47.31
202.3.700.201  ATHLETICS-BASKETBALL BOYS 7TH 997.07 .00.00 997.07 .00 997.07

LOCATION: 201  1,044.380.001,044.38 0.00 0.00 1,044.38
PROGRAM: 202  1,044.380.001,044.38 0.00 0.00 1,044.38

203.3.000.201  ATHLETICS-BASKETBALL GIRLS 658.17 .001,327.01 1,985.18 (1,834.00) 151.18
LOCATION: 201  1,985.180.00658.17 1,327.01 (1,834.00) 151.18
PROGRAM: 203  1,985.180.00658.17 1,327.01 (1,834.00) 151.18

206.3.000.201  ATHLETICS-FOOTBALL 755.87 .00.00 755.87 .00 755.87

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:
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206.3.200.201  ATHLETICS-FOOTBALL UNIFORMS 53.40 .00.00 53.40 .00 53.40
206.3.201.201  ATHLETICS-FOOTBALL FUNDRAISER .00 .00.00 .00 .00 .00
206.3.203.201  ATHLETICS-FOOTBALL CAMP .00 .00.00 .00 .00 .00
206.3.700.201  ATHLETICS-FOOTBALL 7TH 360.16 .00.00 360.16 .00 360.16

LOCATION: 201  1,169.430.001,169.43 0.00 0.00 1,169.43
PROGRAM: 206  1,169.430.001,169.43 0.00 0.00 1,169.43

214.3.000.201  ATHLETICS-WRESTLING 147.00 (548.00)200.00 (201.00) 880.00 679.00
214.3.200.201  ATHLETICS-WRESTLING UNIFORMS .00 .00.00 .00 .00 .00

LOCATION: 201  (201.00)(548.00)147.00 200.00 880.00 679.00
PROGRAM: 214  (201.00)(548.00)147.00 200.00 880.00 679.00

220.3.000.201  CLASS 2022 .00 .00.00 .00 .00 .00
LOCATION: 201  0.000.000.00 0.00 0.00 0.00
PROGRAM: 220  0.000.000.00 0.00 0.00 0.00

250.3.000.201  GENERAL ACCOUNT .00 (9.95).00 (9.95) .00 (9.95)
LOCATION: 201  (9.95)(9.95)0.00 0.00 0.00 (9.95)
PROGRAM: 250  (9.95)(9.95)0.00 0.00 0.00 (9.95)

251.3.000.201  CONCESSIONS 1,338.35 (124.46)66.03 1,279.92 (179.50) 1,100.42
LOCATION: 201  1,279.92(124.46)1,338.35 66.03 (179.50) 1,100.42
PROGRAM: 251  1,279.92(124.46)1,338.35 66.03 (179.50) 1,100.42

252.3.000.201  VENDING 565.56 (449.11)543.37 659.82 224.55 884.37
LOCATION: 201  659.82(449.11)565.56 543.37 224.55 884.37
PROGRAM: 252  659.82(449.11)565.56 543.37 224.55 884.37

253.3.000.201  ACTIVITY CARDS 3,642.36 .0018.87 3,661.23 .00 3,661.23

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

LOCATION: 201  3,661.230.003,642.36 18.87 0.00 3,661.23
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LOCATION: 201  3,661.230.003,642.36 18.87 0.00 3,661.23
PROGRAM: 253  3,661.230.003,642.36 18.87 0.00 3,661.23

254.3.000.201  ANNUALS 5,095.08 .00.00 5,095.08 .00 5,095.08
LOCATION: 201  5,095.080.005,095.08 0.00 0.00 5,095.08
PROGRAM: 254  5,095.080.005,095.08 0.00 0.00 5,095.08

255.3.000.201  SCHOOL PLANNERS/HANDBOOKS (466.98) .00.00 (466.98) .00 (466.98)
LOCATION: 201  (466.98)0.00(466.98) 0.00 0.00 (466.98)
PROGRAM: 255  (466.98)0.00(466.98) 0.00 0.00 (466.98)

256.3.000.201  LOCKERS-HALLWAY .00 .00.00 .00 .00 .00
LOCATION: 201  0.000.000.00 0.00 0.00 0.00
PROGRAM: 256  0.000.000.00 0.00 0.00 0.00

257.3.000.201  INTEREST 81.60 .001.99 83.59 .00 83.59
LOCATION: 201  83.590.0081.60 1.99 0.00 83.59
PROGRAM: 257  83.590.0081.60 1.99 0.00 83.59

259.3.000.201  STUDENT BODY FUNDRAISER 8,701.29 (403.45).00 8,297.84 300.00 8,597.84
259.3.259.201  SCHOOL IMPROVEMENT FUND RAISE .00 .00.00 .00 .00 .00

LOCATION: 201  8,297.84(403.45)8,701.29 0.00 300.00 8,597.84
PROGRAM: 259  8,297.84(403.45)8,701.29 0.00 300.00 8,597.84

260.3.000.201  SPECIAL INTEREST FUNDRAISER 695.61 .00.00 695.61 .00 695.61
260.3.260.201  GIFT OF GREEN .00 .00.00 .00 .00 .00

LOCATION: 201  695.610.00695.61 0.00 0.00 695.61
PROGRAM: 260  695.610.00695.61 0.00 0.00 695.61

300.3.000.201  STUDENT COUNCIL 2,727.03 .00.00 2,727.03 .00 2,727.03
LOCATION: 201  2,727.030.002,727.03 0.00 0.00 2,727.03

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:
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PROGRAM: 300  2,727.030.002,727.03 0.00 0.00 2,727.03
301.3.000.201  CLUB-ANNUAL (33.97) .00.00 (33.97) .00 (33.97)

LOCATION: 201  (33.97)0.00(33.97) 0.00 0.00 (33.97)
PROGRAM: 301  (33.97)0.00(33.97) 0.00 0.00 (33.97)

303.3.000.201  CLUB-BUILDERS 100.05 (127.01).00 (26.96) .00 (26.96)
LOCATION: 201  (26.96)(127.01)100.05 0.00 0.00 (26.96)
PROGRAM: 303  (26.96)(127.01)100.05 0.00 0.00 (26.96)

305.3.000.201  CLUB-DRUG FREE YOUTH .00 .00.00 .00 .00 .00
LOCATION: 201  0.000.000.00 0.00 0.00 0.00
PROGRAM: 305  0.000.000.00 0.00 0.00 0.00

315.3.000.201  CLUB-STEM (320.11) .00.00 (320.11) .00 (320.11)
LOCATION: 201  (320.11)0.00(320.11) 0.00 0.00 (320.11)
PROGRAM: 315  (320.11)0.00(320.11) 0.00 0.00 (320.11)

316.3.000.201  CLUB-SKI 3,921.59 .00.00 3,921.59 .00 3,921.59
LOCATION: 201  3,921.590.003,921.59 0.00 0.00 3,921.59
PROGRAM: 316  3,921.590.003,921.59 0.00 0.00 3,921.59

318.3.000.201  CLUB-SPECIAL OLYMPICS 180.41 .00.00 180.41 .00 180.41
LOCATION: 201  180.410.00180.41 0.00 0.00 180.41
PROGRAM: 318  180.410.00180.41 0.00 0.00 180.41

320.3.000.201  CLUB-TECHNOLOGY 418.11 (75.00).00 343.11 .00 343.11
LOCATION: 201  343.11(75.00)418.11 0.00 0.00 343.11
PROGRAM: 320  343.11(75.00)418.11 0.00 0.00 343.11

350.3.000.201  INSTRUCTIONAL-GENERAL 639.01 .00.00 639.01 .00 639.01

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:
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LOCATION: 201  639.010.00639.01 0.00 0.00 639.01
Printed: 12/11/2020 8:28:45 AM rptStudentActivitiesSummaryReport: 2020.3.09 Page: 4

97



LOCATION: 201  639.010.00639.01 0.00 0.00 639.01
PROGRAM: 350  639.010.00639.01 0.00 0.00 639.01

351.3.000.201  INSTRUCTION-RENAISSANCE 180.47 .00.00 180.47 .00 180.47
LOCATION: 201  180.470.00180.47 0.00 0.00 180.47
PROGRAM: 351  180.470.00180.47 0.00 0.00 180.47

354.3.000.201  INSTRUCTION-ART 5.54 .00.00 5.54 .00 5.54
LOCATION: 201  5.540.005.54 0.00 0.00 5.54
PROGRAM: 354  5.540.005.54 0.00 0.00 5.54

355.3.000.201  INSTRUCTION-BAND 64.48 .0030.00 94.48 .00 94.48
LOCATION: 201  94.480.0064.48 30.00 0.00 94.48
PROGRAM: 355  94.480.0064.48 30.00 0.00 94.48

356.3.000.201  INSTRUCTION-CHEERLEADING 3,022.96 .00.00 3,022.96 .00 3,022.96
356.3.200.201  INSTRUCTION-CHEER UNIFORM 6,320.77 (580.00).00 5,740.77 .00 5,740.77
356.3.203.201  INSTRUCTION-CHEERLEADING CAMP (512.00) .00.00 (512.00) .00 (512.00)
356.3.204.201  INSTRUCTION-CHOREOGRAPHY/GYM 637.00 .00.00 637.00 .00 637.00
356.3.205.201  INSTRUCTION-CHEERLEADING PR YR
DEBT

(5,336.91) .00.00 (5,336.91) .00 (5,336.91)

LOCATION: 201  3,551.82(580.00)4,131.82 0.00 0.00 3,551.82
PROGRAM: 356  3,551.82(580.00)4,131.82 0.00 0.00 3,551.82

358.3.000.201  INSTRUCTION-CHOIR 392.93 (50.00).00 342.93 .00 342.93
358.3.205.201  INSTRUCTION-CHOIR TRIP .00 .00.00 .00 .00 .00

LOCATION: 201  342.93(50.00)392.93 0.00 0.00 342.93
PROGRAM: 358  342.93(50.00)392.93 0.00 0.00 342.93

360.3.000.201  INSTRUCTION-DANCE/DRILL (42.85) (1,685.00).00 (1,727.85) 135.00 (1,592.85)

Fiscal Year:   2020-2021
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360.3.200.201  INSTRUCTION-DANCE/DRILL UNIF 2,362.51 (2,320.63)300.00 341.88 2,608.91 2,950.79
360.3.203.201  INSTRUCTION-DANCE/DRILL CAMP .00 .00.00 .00 .00 .00

LOCATION: 201  (1,385.97)(4,005.63)2,319.66 300.00 2,743.91 1,357.94
PROGRAM: 360  (1,385.97)(4,005.63)2,319.66 300.00 2,743.91 1,357.94

363.3.000.201  INSTRUCTION-EXPLORATORY 6TH GR .00 .00.00 .00 .00 .00
LOCATION: 201  0.000.000.00 0.00 0.00 0.00
PROGRAM: 363  0.000.000.00 0.00 0.00 0.00

364.3.000.201  INSTRUCTION-HOME EC (1,210.15) .00.00 (1,210.15) .00 (1,210.15)
364.3.364.201  INSCTRUCTION-FACS CLASS .00 .00.00 .00 .00 .00

LOCATION: 201  (1,210.15)0.00(1,210.15) 0.00 0.00 (1,210.15)
PROGRAM: 364  (1,210.15)0.00(1,210.15) 0.00 0.00 (1,210.15)

366.3.000.201  INSTRUCTION-LIFE SKILLS 311.09 .00.00 311.09 .00 311.09
LOCATION: 201  311.090.00311.09 0.00 0.00 311.09
PROGRAM: 366  311.090.00311.09 0.00 0.00 311.09

368.3.000.201  INSTRUCTION-MEDIA 746.93 .0084.90 831.83 .00 831.83
LOCATION: 201  831.830.00746.93 84.90 0.00 831.83
PROGRAM: 368  831.830.00746.93 84.90 0.00 831.83

370.3.000.201  INSTRUCTION-ORCHESTRA 1,204.57 .00.00 1,204.57 .00 1,204.57
LOCATION: 201  1,204.570.001,204.57 0.00 0.00 1,204.57
PROGRAM: 370  1,204.570.001,204.57 0.00 0.00 1,204.57

372.3.000.201  INSTRUCTION-PHYSICAL EDUCATION 1,256.20 .00.00 1,256.20 .00 1,256.20
372.3.720.201  INSTRUCTION-TOWEL AND LOCKER 10.00 .00.00 10.00 .00 10.00
372.3.721.201  INSTRUCTION-BOWLING FEE 4,761.63 .00.00 4,761.63 .00 4,761.63

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:
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LOCATION: 201  6,027.830.006,027.83 0.00 0.00 6,027.83
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LOCATION: 201  6,027.830.006,027.83 0.00 0.00 6,027.83
PROGRAM: 372  6,027.830.006,027.83 0.00 0.00 6,027.83

374.3.000.201  INSTRUCTION-SHOP 85.32 .00.00 85.32 .00 85.32
374.3.700.201  INSTRUCTION-SHOP 7TH & 8TH .00 .00.00 .00 .00 .00

LOCATION: 201  85.320.0085.32 0.00 0.00 85.32
PROGRAM: 374  85.320.0085.32 0.00 0.00 85.32

501.3.000.201  FACULTY VENDING .00 .00.00 .00 .00 .00
LOCATION: 201  0.000.000.00 0.00 0.00 0.00
PROGRAM: 501  0.000.000.00 0.00 0.00 0.00

551.3.000.201  DUE TO DSC-TEXTBOOK FINES .00 .00.00 .00 .00 .00
LOCATION: 201  0.000.000.00 0.00 0.00 0.00
PROGRAM: 551  0.000.000.00 0.00 0.00 0.00

552.3.000.201  DUE TO DSC-OTHER 1,263.58 .00140.00 1,403.58 .00 1,403.58
LOCATION: 201  1,403.580.001,263.58 140.00 0.00 1,403.58
PROGRAM: 552  1,403.580.001,263.58 140.00 0.00 1,403.58

600.3.000.201  OVER/SHORT .00 .00.00 .00 .00 .00
LOCATION: 201  0.000.000.00 0.00 0.00 0.00
PROGRAM: 600  0.000.000.00 0.00 0.00 0.00

3,334.79GRAND TOTALS 47,578.12 (8,569.24) 42,343.67

End of Report

3,530.46 45,874.13
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100.3.000.202  STUDENT ACITIVITIES CASH
ACCOUNT

.00 .00.00 .00 .00 .00

100.3.111.202  WEB STORE FEES-WEST (10.25) (15.78)3.22 (22.81) .00 (22.81)
100.3.112.202  SALES TAX 332.63 .00(290.36) 42.27 .00 42.27

LOCATION: 202  19.46(15.78)322.38 (287.14) 0.00 19.46
PROGRAM: 100  19.46(15.78)322.38 (287.14) 0.00 19.46

103.3.000.202  STUDENT ACTIVITY PETTY CASH
ACCOUNT

.00 .00.00 .00 .00 .00

LOCATION: 202  0.000.000.00 0.00 0.00 0.00
PROGRAM: 103  0.000.000.00 0.00 0.00 0.00

200.3.000.202  ATHLETICS 4,071.77 (2,175.00)524.00 2,420.77 (755.00) 1,665.77
200.3.200.202  ATHLETICS-SPIRIT PACKS 1,797.13 .00377.28 2,174.41 .00 2,174.41
200.3.206.202  ATHLETICS-STAFF CLOTHING 117.90 .00.00 117.90 .00 117.90
200.3.207.202  ATHLETICS-GATE RECEIPTS 4,456.64 .00.00 4,456.64 .00 4,456.64
200.3.209.202  ATHLETICS-REGION IV TOURNAMENT 175.00 .00350.00 525.00 .00 525.00

LOCATION: 202  9,694.72(2,175.00)10,618.44 1,251.28 (755.00) 8,939.72
PROGRAM: 200  9,694.72(2,175.00)10,618.44 1,251.28 (755.00) 8,939.72

206.3.000.202  ATHLETICS-FOOTBALL 42.80 .00.00 42.80 .00 42.80
206.3.200.202  ATHLETICS-FOOTBALL UNIFORMS .00 .00.00 .00 .00 .00
206.3.201.202  ATHLETICS-FOOTBALL FUNDRAISER .00 .00.00 .00 .00 .00
206.3.203.202  ATHLETICS-FOOTBALL CAMP .00 .00.00 .00 .00 .00

LOCATION: 202  42.800.0042.80 0.00 0.00 42.80
PROGRAM: 206  42.800.0042.80 0.00 0.00 42.80

212.3.000.202  ATHLETICS-TRACK .00 .00.00 .00 .00 .00

Fiscal Year:   2020-2021
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LOCATION: 202  0.000.000.00 0.00 0.00 0.00
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LOCATION: 202  0.000.000.00 0.00 0.00 0.00
PROGRAM: 212  0.000.000.00 0.00 0.00 0.00

214.3.000.202  ATHLETICS-WRESTLING .00 (175.00).00 (175.00) .00 (175.00)
214.3.200.202  ATHLETICS-WRESTLING UNIFORMS .00 .00.00 .00 .00 .00

LOCATION: 202  (175.00)(175.00)0.00 0.00 0.00 (175.00)
PROGRAM: 214  (175.00)(175.00)0.00 0.00 0.00 (175.00)

250.3.000.202  GENERAL ACCOUNT (172.69) (9.80).00 (182.49) 9.80 (172.69)
LOCATION: 202  (182.49)(9.80)(172.69) 0.00 9.80 (172.69)
PROGRAM: 250  (182.49)(9.80)(172.69) 0.00 9.80 (172.69)

251.3.000.202  CONCESSIONS 10,641.63 .00.00 10,641.63 .00 10,641.63
LOCATION: 202  10,641.630.0010,641.63 0.00 0.00 10,641.63
PROGRAM: 251  10,641.630.0010,641.63 0.00 0.00 10,641.63

252.3.000.202  VENDING 2,229.53 .00557.89 2,787.42 .00 2,787.42
LOCATION: 202  2,787.420.002,229.53 557.89 0.00 2,787.42
PROGRAM: 252  2,787.420.002,229.53 557.89 0.00 2,787.42

253.3.000.202  ACTIVITY CARDS 11,643.62 .0094.34 11,737.96 .00 11,737.96
LOCATION: 202  11,737.960.0011,643.62 94.34 0.00 11,737.96
PROGRAM: 253  11,737.960.0011,643.62 94.34 0.00 11,737.96

254.3.000.202  ANNUALS 6,742.23 .0024.53 6,766.76 .00 6,766.76
LOCATION: 202  6,766.760.006,742.23 24.53 0.00 6,766.76
PROGRAM: 254  6,766.760.006,742.23 24.53 0.00 6,766.76

255.3.000.202  SCHOOL PLANNERS/HANDBOOKS 4.35 .00.00 4.35 .00 4.35
LOCATION: 202  4.350.004.35 0.00 0.00 4.35
PROGRAM: 255  4.350.004.35 0.00 0.00 4.35
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256.3.000.202  LOCKERS-HALLWAY .00 .00.00 .00 .00 .00
LOCATION: 202  0.000.000.00 0.00 0.00 0.00
PROGRAM: 256  0.000.000.00 0.00 0.00 0.00

257.3.000.202  INTEREST 16.15 .003.72 19.87 .00 19.87
LOCATION: 202  19.870.0016.15 3.72 0.00 19.87
PROGRAM: 257  19.870.0016.15 3.72 0.00 19.87

259.3.000.202  STUDENT BODY FUNDRAISER .00 .00.00 .00 .00 .00
259.3.259.202  SCHOOL IMPROVEMENT FUND RAISE 9,233.56 .00.00 9,233.56 .00 9,233.56

LOCATION: 202  9,233.560.009,233.56 0.00 0.00 9,233.56
PROGRAM: 259  9,233.560.009,233.56 0.00 0.00 9,233.56

260.3.000.202  SPECIAL INTEREST FUNDRAISER .00 .00.00 .00 .00 .00
260.3.260.202  GIFT OF GREEN .00 .00.00 .00 .00 .00

LOCATION: 202  0.000.000.00 0.00 0.00 0.00
PROGRAM: 260  0.000.000.00 0.00 0.00 0.00

300.3.000.202  STUDENT COUNCIL 1,327.28 .00.00 1,327.28 .00 1,327.28
LOCATION: 202  1,327.280.001,327.28 0.00 0.00 1,327.28
PROGRAM: 300  1,327.280.001,327.28 0.00 0.00 1,327.28

301.3.000.202  CLUB-ANNUAL (535.00) .00.00 (535.00) .00 (535.00)
LOCATION: 202  (535.00)0.00(535.00) 0.00 0.00 (535.00)
PROGRAM: 301  (535.00)0.00(535.00) 0.00 0.00 (535.00)

303.3.000.202  CLUB-BUILDERS 1,604.05 .00.00 1,604.05 .00 1,604.05
LOCATION: 202  1,604.050.001,604.05 0.00 0.00 1,604.05
PROGRAM: 303  1,604.050.001,604.05 0.00 0.00 1,604.05
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305.3.000.202  CLUB-SOURCES OF STRENGTH 461.39 .00.00 461.39 .00 461.39
LOCATION: 202  461.390.00461.39 0.00 0.00 461.39
PROGRAM: 305  461.390.00461.39 0.00 0.00 461.39

308.3.000.202  CLUB-HERITAGE 4.18 .00.00 4.18 .00 4.18
LOCATION: 202  4.180.004.18 0.00 0.00 4.18
PROGRAM: 308  4.180.004.18 0.00 0.00 4.18

316.3.000.202  CLUB-SKI 2,848.13 .00.00 2,848.13 .00 2,848.13
LOCATION: 202  2,848.130.002,848.13 0.00 0.00 2,848.13
PROGRAM: 316  2,848.130.002,848.13 0.00 0.00 2,848.13

318.3.000.202  CLUB-SPECIAL OLYMPICS 27.30 .00.00 27.30 .00 27.30
LOCATION: 202  27.300.0027.30 0.00 0.00 27.30
PROGRAM: 318  27.300.0027.30 0.00 0.00 27.30

320.3.000.202  CLUB-TECHNOLOGY 454.90 .00.00 454.90 .00 454.90
LOCATION: 202  454.900.00454.90 0.00 0.00 454.90
PROGRAM: 320  454.900.00454.90 0.00 0.00 454.90

350.3.000.202  INSTRUCTIONAL-GENERAL 8,074.70 .00.00 8,074.70 .00 8,074.70
LOCATION: 202  8,074.700.008,074.70 0.00 0.00 8,074.70
PROGRAM: 350  8,074.700.008,074.70 0.00 0.00 8,074.70

351.3.000.202  INSTRUCTION-RENAISSANCE 525.47 .00.00 525.47 .00 525.47
LOCATION: 202  525.470.00525.47 0.00 0.00 525.47
PROGRAM: 351  525.470.00525.47 0.00 0.00 525.47

354.3.000.202  INSTRUCTION-ART 48.88 .00.00 48.88 .00 48.88
LOCATION: 202  48.880.0048.88 0.00 0.00 48.88

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

PROGRAM: 354  48.880.0048.88 0.00 0.00 48.88
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PROGRAM: 354  48.880.0048.88 0.00 0.00 48.88
355.3.000.202  INSTRUCTION-BAND (972.12) .00.00 (972.12) .00 (972.12)

LOCATION: 202  (972.12)0.00(972.12) 0.00 0.00 (972.12)
PROGRAM: 355  (972.12)0.00(972.12) 0.00 0.00 (972.12)

356.3.000.202  INSTRUCTION-CHEERLEADING 605.68 .00360.00 965.68 .00 965.68
356.3.200.202  INSTRUCTION-CHEER UNIFORM 4,082.12 .00.00 4,082.12 .00 4,082.12
356.3.203.202  INSTRUCTION-CHEERLEADING CAMP 100.00 .00.00 100.00 .00 100.00
356.3.204.202  INSTRUCTION-CHOREOGRAPHY 140.00 .00.00 140.00 .00 140.00
356.3.205.202  INSTRUCTION-CHEERLEADING TRIP .00 .00.00 .00 .00 .00

LOCATION: 202  5,287.800.004,927.80 360.00 0.00 5,287.80
PROGRAM: 356  5,287.800.004,927.80 360.00 0.00 5,287.80

358.3.000.202  INSTRUCTION-CHOIR 276.93 .00.00 276.93 .00 276.93
358.3.205.202  INSTRUCTION-CHOIR TRIP .00 .00.00 .00 .00 .00

LOCATION: 202  276.930.00276.93 0.00 0.00 276.93
PROGRAM: 358  276.930.00276.93 0.00 0.00 276.93

360.3.000.202  INSTRUCTION-DANCE/DRILL 4,355.64 .00.00 4,355.64 .00 4,355.64
360.3.200.202  INSTRUCTION-DANCE/DRILL UNIF 3,484.61 .00206.69 3,691.30 .00 3,691.30
360.3.203.202  INSTRUCTION-DANCE/DRILL CAMP (1,800.00) .00.00 (1,800.00) .00 (1,800.00)

LOCATION: 202  6,246.940.006,040.25 206.69 0.00 6,246.94
PROGRAM: 360  6,246.940.006,040.25 206.69 0.00 6,246.94

363.3.000.202  INSTRUCTION-EXPLORATORY 6TH GR .00 .00.00 .00 .00 .00
LOCATION: 202  0.000.000.00 0.00 0.00 0.00
PROGRAM: 363  0.000.000.00 0.00 0.00 0.00

364.3.000.202  INSTRUCTION-HOME EC .00 .00.00 .00 .00 .00

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

Printed: 12/11/2020 8:29:21 AM rptStudentActivitiesSummaryReport: 2020.3.09 Page: 5

105



364.3.364.202  INSCTRUCTION-FACS CLASS 535.35 .00.00 535.35 .00 535.35
364.3.600.202  INSTRUCTION-HOME EC 6TH GR 323.58 .00.00 323.58 .00 323.58

LOCATION: 202  858.930.00858.93 0.00 0.00 858.93
PROGRAM: 364  858.930.00858.93 0.00 0.00 858.93

368.3.000.202  INSTRUCTION-MEDIA 593.25 .00.00 593.25 .00 593.25
368.3.368.202  INSTRUCTION-ACC READER .00 .00.00 .00 .00 .00

LOCATION: 202  593.250.00593.25 0.00 0.00 593.25
PROGRAM: 368  593.250.00593.25 0.00 0.00 593.25

370.3.000.202  INSTRUCTION-ORCHESTRA 2,311.21 .00.00 2,311.21 .00 2,311.21
LOCATION: 202  2,311.210.002,311.21 0.00 0.00 2,311.21
PROGRAM: 370  2,311.210.002,311.21 0.00 0.00 2,311.21

372.3.000.202  INSTRUCTION-PHYSICAL EDUCATION .00 .00.00 .00 .00 .00
372.3.720.202  INSTRUCTION-TOWEL AND LOCKER 2,072.35 .00.00 2,072.35 .00 2,072.35
372.3.721.202  INSTRUCTION-BOWLING FEE 994.10 .00.00 994.10 .00 994.10

LOCATION: 202  3,066.450.003,066.45 0.00 0.00 3,066.45
PROGRAM: 372  3,066.450.003,066.45 0.00 0.00 3,066.45

374.3.000.202  INSTRUCTION-SHOP (1,161.24) .00.00 (1,161.24) .00 (1,161.24)
374.3.600.202  INSTRUCTION-SHOP 6TH GR .00 .00.00 .00 .00 .00
374.3.700.202  INSTRUCTION-SHOP 7TH & 8TH 639.82 .00.00 639.82 .00 639.82

LOCATION: 202  (521.42)0.00(521.42) 0.00 0.00 (521.42)
PROGRAM: 374  (521.42)0.00(521.42) 0.00 0.00 (521.42)

551.3.000.202  DUE TO DSC-TEXTBOOK FINES-DAN .54 .00.00 .54 .00 .54
LOCATION: 202  0.540.000.54 0.00 0.00 0.54
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PROGRAM: 551  0.540.000.54 0.00 0.00 0.54
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PROGRAM: 551  0.540.000.54 0.00 0.00 0.54
552.3.000.202  DUE TO DSC-OTHER 4,079.61 .00160.00 4,239.61 .00 4,239.61

LOCATION: 202  4,239.610.004,079.61 160.00 0.00 4,239.61
PROGRAM: 552  4,239.610.004,079.61 160.00 0.00 4,239.61

600.3.000.202  OVER/SHORT .00 .00.00 .00 .00 .00
LOCATION: 202  0.000.000.00 0.00 0.00 0.00
PROGRAM: 600  0.000.000.00 0.00 0.00 0.00

2,371.31GRAND TOTALS 86,824.71 (2,375.58) 86,820.44

End of Report
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100.3.111.301  WEB STORE FEES-MINICO 625.56 (101.12)16.78 541.22 .00 541.22
100.3.112.301  SALES TAX 1,506.58 (1,508.28)1,232.60 1,230.90 1.70 1,232.60

LOCATION: 301  1,772.12(1,609.40)2,132.14 1,249.38 1.70 1,773.82
PROGRAM: 100  1,772.12(1,609.40)2,132.14 1,249.38 1.70 1,773.82

103.3.000.301  STUDENT ACTIVITY PETTY CASH
ACCOUNT

.00 .00.00 .00 .00 .00

LOCATION: 301  0.000.000.00 0.00 0.00 0.00
PROGRAM: 103  0.000.000.00 0.00 0.00 0.00

200.3.000.301  ATHLETICS 5,486.14 (1,926.94)840.00 4,399.20 787.29 5,186.49
200.3.200.301  ATHLETICS-SPIRIT PACKS .00 .00.00 .00 .00 .00
200.3.206.301  ATHLETICS-STAFF CLOTHING .00 .00.00 .00 .00 .00
200.3.207.301  ATHLETICS-GATE RECEIPTS 27,964.16 .00.00 27,964.16 .00 27,964.16
200.3.209.301  ATHLETICS-REGION IV TOURNAMENT (294.87) (128.77)835.54 411.90 .00 411.90
200.3.210.301  ATHLETICS-RED HALVERSON .00 .00.00 .00 .00 .00
200.3.211.301  ATHLETICS MEMORIAL DONATION 5,572.57 .00.00 5,572.57 .00 5,572.57

LOCATION: 301  38,347.83(2,055.71)38,728.00 1,675.54 787.29 39,135.12
PROGRAM: 200  38,347.83(2,055.71)38,728.00 1,675.54 787.29 39,135.12

201.3.000.301  ATHLETICS-BASEBALL 7,011.04 .00.00 7,011.04 .00 7,011.04
201.3.200.301  ATHLETICS-BASEBALL UNIFORMS .00 .00.00 .00 .00 .00
201.3.201.301  ATHLETICS-BASEBALL FUNDRAISERS .00 .00.00 .00 .00 .00

LOCATION: 301  7,011.040.007,011.04 0.00 0.00 7,011.04
PROGRAM: 201  7,011.040.007,011.04 0.00 0.00 7,011.04

202.3.000.301  ATHLETICS-BASKETBALL BOYS 6,540.26 (1,529.55).00 5,010.71 1,329.55 6,340.26
202.3.200.301  ATHLETICS-BB BOYS UNIFORMS .00 (2,610.00).00 (2,610.00) 2,610.00 .00
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202.3.201.301  ATHLETICS-BB BOYS FUNDRAISERS 3,688.30 (3,000.00).00 688.30 3,000.00 3,688.30
LOCATION: 301  3,089.01(7,139.55)10,228.56 0.00 6,939.55 10,028.56
PROGRAM: 202  3,089.01(7,139.55)10,228.56 0.00 6,939.55 10,028.56

203.3.000.301  ATHLETICS-BASKETBALL GIRLS 5,991.43 (212.41)1,000.00 6,779.02 (1,727.73) 5,051.29
203.3.200.301  ATHLETICS-BB GIRLS UNIFORMS .00 .00.00 .00 (1,200.00) (1,200.00)
203.3.201.301  ATHLETICS-BB GIRLS FUNDRAISERS 8,128.88 .00.00 8,128.88 .00 8,128.88

LOCATION: 301  14,907.90(212.41)14,120.31 1,000.00 (2,927.73) 11,980.17
PROGRAM: 203  14,907.90(212.41)14,120.31 1,000.00 (2,927.73) 11,980.17

204.3.000.301  ATHLETICS-BOWLING 4,759.84 .00240.00 4,999.84 .00 4,999.84
LOCATION: 301  4,999.840.004,759.84 240.00 0.00 4,999.84
PROGRAM: 204  4,999.840.004,759.84 240.00 0.00 4,999.84

205.3.000.301  ATHLETICS-CROSS COUNTRY 423.05 .0023.58 446.63 (88.50) 358.13
LOCATION: 301  446.630.00423.05 23.58 (88.50) 358.13
PROGRAM: 205  446.630.00423.05 23.58 (88.50) 358.13

206.3.000.301  ATHLETICS-FOOTBALL (11,873.43) (259.63).00 (12,133.06) 134.19 (11,998.87)
206.3.200.301  ATHLETICS-FOOTBALL UNIFORMS (2,524.48) .00.00 (2,524.48) .00 (2,524.48)
206.3.201.301  ATHLETICS-FOOTBALL FUNDRAISERS 33,497.07 .00.00 33,497.07 .00 33,497.07
206.3.202.301  ATHLETICS-SPARTAN MOMS 162.71 .00.00 162.71 13.82 176.53
206.3.203.301  ATHLETICS-FOOTBALL CAMP (2,624.44) .00.00 (2,624.44) .00 (2,624.44)
206.3.205.301  TRIP .00 .00.00 .00 .00 .00

LOCATION: 301  16,377.80(259.63)16,637.43 0.00 148.01 16,525.81
PROGRAM: 206  16,377.80(259.63)16,637.43 0.00 148.01 16,525.81

207.3.000.301  ATHLETICS-GOLF 5,703.37 .00.00 5,703.37 .00 5,703.37
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207.3.200.301  ATHLETICS-GOLF UNIFORMS .00 .00.00 .00 .00 .00
207.3.208.301  ATHLETICS-GOLF TOURNAMENT .00 .00.00 .00 .00 .00

LOCATION: 301  5,703.370.005,703.37 0.00 0.00 5,703.37
PROGRAM: 207  5,703.370.005,703.37 0.00 0.00 5,703.37

208.3.000.301  ATHLETICS-SOCCER BOYS 684.35 .00.00 684.35 .00 684.35
208.3.200.301  ATHLETICS-SOCCER BOYS UNIFORM (57.98) .00.00 (57.98) .00 (57.98)

LOCATION: 301  626.370.00626.37 0.00 0.00 626.37
PROGRAM: 208  626.370.00626.37 0.00 0.00 626.37

209.3.000.301  ATHLETICS-SOCCER GIRLS 610.23 .00.00 610.23 .00 610.23
209.3.200.301  ATHLETICS-SOCCER GIRLS UNIFORM (880.00) .00.00 (880.00) .00 (880.00)

LOCATION: 301  (269.77)0.00(269.77) 0.00 0.00 (269.77)
PROGRAM: 209  (269.77)0.00(269.77) 0.00 0.00 (269.77)

210.3.000.301  ATHLETICS-SOFTBALL 437.59 .00.00 437.59 .00 437.59
210.3.200.301  ATHLETICS-SOFTBALL UNIFORMS .00 .00.00 .00 .00 .00

LOCATION: 301  437.590.00437.59 0.00 0.00 437.59
PROGRAM: 210  437.590.00437.59 0.00 0.00 437.59

211.3.000.301  ATHLETICS-TENNIS 1,622.47 .00.00 1,622.47 .00 1,622.47
LOCATION: 301  1,622.470.001,622.47 0.00 0.00 1,622.47
PROGRAM: 211  1,622.470.001,622.47 0.00 0.00 1,622.47

212.3.000.301  ATHLETICS-TRACK 3,624.76 .00.00 3,624.76 .00 3,624.76
LOCATION: 301  3,624.760.003,624.76 0.00 0.00 3,624.76
PROGRAM: 212  3,624.760.003,624.76 0.00 0.00 3,624.76

213.3.000.301  ATHLETICS-VOLLEYBALL 1,964.40 .00.00 1,964.40 111.98 2,076.38
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213.3.200.301  ATHLETICS-VOLLEYBALL UNIFORMS 390.54 .00.00 390.54 .00 390.54
LOCATION: 301  2,354.940.002,354.94 0.00 111.98 2,466.92
PROGRAM: 213  2,354.940.002,354.94 0.00 111.98 2,466.92

214.3.000.301  ATHLETICS-WRESTLING 2,002.74 .00.00 2,002.74 (250.00) 1,752.74
214.3.200.301  ATHLETICS-WRESTLING UNIFORMS 11,830.87 .00.00 11,830.87 .00 11,830.87
214.3.201.301  ATHLETICS-WRESTLING FUNDRAISE (4,426.63) (136.00)3,240.00 (1,322.63) .00 (1,322.63)

LOCATION: 301  12,510.98(136.00)9,406.98 3,240.00 (250.00) 12,260.98
PROGRAM: 214  12,510.98(136.00)9,406.98 3,240.00 (250.00) 12,260.98

216.3.000.301  CLASS 2016 500.00 .00.00 500.00 .00 500.00
LOCATION: 301  500.000.00500.00 0.00 0.00 500.00
PROGRAM: 216  500.000.00500.00 0.00 0.00 500.00

217.3.000.301  CLASS 2017 158.71 .00.00 158.71 .00 158.71
LOCATION: 301  158.710.00158.71 0.00 0.00 158.71
PROGRAM: 217  158.710.00158.71 0.00 0.00 158.71

218.3.000.301  CLASS 2018 500.00 .00.00 500.00 .00 500.00
LOCATION: 301  500.000.00500.00 0.00 0.00 500.00
PROGRAM: 218  500.000.00500.00 0.00 0.00 500.00

219.3.000.301  CLASS 2019 60.00 .00.00 60.00 .00 60.00
LOCATION: 301  60.000.0060.00 0.00 0.00 60.00
PROGRAM: 219  60.000.0060.00 0.00 0.00 60.00

220.3.000.301  CLASS 2020 667.91 .0026.42 694.33 .00 694.33
LOCATION: 301  694.330.00667.91 26.42 0.00 694.33
PROGRAM: 220  694.330.00667.91 26.42 0.00 694.33
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221.3.000.301  CLASS 2021 2,628.62 .004,073.82 6,702.44 (114.18) 6,588.26
LOCATION: 301  6,702.440.002,628.62 4,073.82 (114.18) 6,588.26
PROGRAM: 221  6,702.440.002,628.62 4,073.82 (114.18) 6,588.26

222.3.000.301  CLASS 2022 820.01 .00.00 820.01 (83.30) 736.71
LOCATION: 301  820.010.00820.01 0.00 (83.30) 736.71
PROGRAM: 222  820.010.00820.01 0.00 (83.30) 736.71

223.3.000.301  CLASS 2023 100.92 .00.00 100.92 .00 100.92
LOCATION: 301  100.920.00100.92 0.00 0.00 100.92
PROGRAM: 223  100.920.00100.92 0.00 0.00 100.92

224.3.000.301  CLASS 2024 51.85 .00.00 51.85 .00 51.85
LOCATION: 301  51.850.0051.85 0.00 0.00 51.85
PROGRAM: 224  51.850.0051.85 0.00 0.00 51.85

250.3.000.301  GENERAL ACCOUNT 925.81 (60.11).00 865.70 (185.77) 679.93
250.3.250.301  PARKING PERMITS 10,693.14 .0055.00 10,748.14 .00 10,748.14

LOCATION: 301  11,613.84(60.11)11,618.95 55.00 (185.77) 11,428.07
PROGRAM: 250  11,613.84(60.11)11,618.95 55.00 (185.77) 11,428.07

251.3.000.301  CONCESSIONS 6,601.45 (17.82).00 6,583.63 17.82 6,601.45
LOCATION: 301  6,583.63(17.82)6,601.45 0.00 17.82 6,601.45
PROGRAM: 251  6,583.63(17.82)6,601.45 0.00 17.82 6,601.45

252.3.000.301  VENDING 412.65 (259.64)304.87 457.88 259.64 717.52
LOCATION: 301  457.88(259.64)412.65 304.87 259.64 717.52
PROGRAM: 252  457.88(259.64)412.65 304.87 259.64 717.52

253.3.000.301  ACTIVITY CARDS 21,789.77 .00679.32 22,469.09 .00 22,469.09
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From: 11/1/2020 11/30/2020To:
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LOCATION: 301  22,469.090.0021,789.77 679.32 0.00 22,469.09
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LOCATION: 301  22,469.090.0021,789.77 679.32 0.00 22,469.09
PROGRAM: 253  22,469.090.0021,789.77 679.32 0.00 22,469.09

254.3.000.301  YEARBOOKS 8,031.91 .00235.85 8,267.76 .00 8,267.76
LOCATION: 301  8,267.760.008,031.91 235.85 0.00 8,267.76
PROGRAM: 254  8,267.760.008,031.91 235.85 0.00 8,267.76

257.3.000.301  INTEREST 100.93 .0023.41 124.34 .00 124.34
LOCATION: 301  124.340.00100.93 23.41 0.00 124.34
PROGRAM: 257  124.340.00100.93 23.41 0.00 124.34

259.3.000.301  STUDENT BODY FUNDRAISER .00 .00.00 .00 .00 .00
259.3.259.301  SCHOOL IMPROVEMENT FUND 8,108.29 .00.00 8,108.29 .00 8,108.29

LOCATION: 301  8,108.290.008,108.29 0.00 0.00 8,108.29
PROGRAM: 259  8,108.290.008,108.29 0.00 0.00 8,108.29

260.3.000.301  SPECIAL INTEREST FUND RAISER 426.88 .00.00 426.88 .00 426.88
260.3.260.301  GIFT OF GREEN 219.57 .00.00 219.57 .00 219.57

LOCATION: 301  646.450.00646.45 0.00 0.00 646.45
PROGRAM: 260  646.450.00646.45 0.00 0.00 646.45

300.3.000.301  STUDENT COUNCIL 8,022.92 (142.41)237.73 8,118.24 (710.60) 7,407.64
LOCATION: 301  8,118.24(142.41)8,022.92 237.73 (710.60) 7,407.64
PROGRAM: 300  8,118.24(142.41)8,022.92 237.73 (710.60) 7,407.64

301.3.000.301  CLUB-ANNUAL 2,238.03 (113.00)140.00 2,265.03 113.00 2,378.03
LOCATION: 301  2,265.03(113.00)2,238.03 140.00 113.00 2,378.03
PROGRAM: 301  2,265.03(113.00)2,238.03 140.00 113.00 2,378.03

302.3.000.301  CLUB-ART 111.90 .00.00 111.90 .00 111.90
LOCATION: 301  111.900.00111.90 0.00 0.00 111.90
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PROGRAM: 302  111.900.00111.90 0.00 0.00 111.90
304.3.000.301  CLUB-BUSINESS 854.12 (365.06)55.00 544.06 50.00 594.06
304.3.304.301  CLUB-MR MHS .00 .00.00 .00 .00 .00

LOCATION: 301  544.06(365.06)854.12 55.00 50.00 594.06
PROGRAM: 304  544.06(365.06)854.12 55.00 50.00 594.06

305.3.000.301  CLUB-DRUG FREE YOUTH 1,700.84 .0023.58 1,724.42 .00 1,724.42
305.3.305.301  CLUB-HOPE SQUAD 491.09 (18.68)43.40 515.81 (31.32) 484.49

LOCATION: 301  2,240.23(18.68)2,191.93 66.98 (31.32) 2,208.91
PROGRAM: 305  2,240.23(18.68)2,191.93 66.98 (31.32) 2,208.91

306.3.000.301  CLUB-FCCLA 222.11 .0015.00 237.11 .00 237.11
LOCATION: 301  237.110.00222.11 15.00 0.00 237.11
PROGRAM: 306  237.110.00222.11 15.00 0.00 237.11

307.3.000.301  CLUB-FFA 30,329.87 (1,932.69)12,084.16 40,481.34 (2,779.12) 37,702.22
LOCATION: 301  40,481.34(1,932.69)30,329.87 12,084.16 (2,779.12) 37,702.22
PROGRAM: 307  40,481.34(1,932.69)30,329.87 12,084.16 (2,779.12) 37,702.22

309.3.000.301  CLUB-KEY 53.23 .00105.00 158.23 .00 158.23
LOCATION: 301  158.230.0053.23 105.00 0.00 158.23
PROGRAM: 309  158.230.0053.23 105.00 0.00 158.23

310.3.000.301  CLUB-LEO 915.47 (198.91)150.00 866.56 149.88 1,016.44
LOCATION: 301  866.56(198.91)915.47 150.00 149.88 1,016.44
PROGRAM: 310  866.56(198.91)915.47 150.00 149.88 1,016.44

311.3.000.301  CLUB-M CLUB 260.59 .00.00 260.59 .00 260.59
LOCATION: 301  260.590.00260.59 0.00 0.00 260.59
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PROGRAM: 311  260.590.00260.59 0.00 0.00 260.59
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PROGRAM: 311  260.590.00260.59 0.00 0.00 260.59
312.3.000.301  CLUB-MINICO BALLROOM .00 .00.00 .00 .00 .00

LOCATION: 301  0.000.000.00 0.00 0.00 0.00
PROGRAM: 312  0.000.000.00 0.00 0.00 0.00

313.3.000.301  CLUB-NHS 955.50 .00.00 955.50 .00 955.50
LOCATION: 301  955.500.00955.50 0.00 0.00 955.50
PROGRAM: 313  955.500.00955.50 0.00 0.00 955.50

314.3.000.301  CLUB-RODEO 4,799.16 .00.00 4,799.16 .00 4,799.16
LOCATION: 301  4,799.160.004,799.16 0.00 0.00 4,799.16
PROGRAM: 314  4,799.160.004,799.16 0.00 0.00 4,799.16

315.3.000.301  CLUB-SCIENCE 5,937.02 (2,825.16)205.00 3,316.86 2,190.82 5,507.68
LOCATION: 301  3,316.86(2,825.16)5,937.02 205.00 2,190.82 5,507.68
PROGRAM: 315  3,316.86(2,825.16)5,937.02 205.00 2,190.82 5,507.68

316.3.000.301  CLUB-SKI 814.49 .00.00 814.49 .00 814.49
LOCATION: 301  814.490.00814.49 0.00 0.00 814.49
PROGRAM: 316  814.490.00814.49 0.00 0.00 814.49

317.3.000.301  CLUB-SPANISH 231.33 .00.00 231.33 .00 231.33
LOCATION: 301  231.330.00231.33 0.00 0.00 231.33
PROGRAM: 317  231.330.00231.33 0.00 0.00 231.33

318.3.000.301  CLUB-SPIRIT (RED ZONE) 758.44 .00.00 758.44 .00 758.44
LOCATION: 301  758.440.00758.44 0.00 0.00 758.44
PROGRAM: 318  758.440.00758.44 0.00 0.00 758.44

319.3.000.301  CLUB-SWIM TEAM 5,239.88 (723.04)33.02 4,549.86 (175.00) 4,374.86
LOCATION: 301  4,549.86(723.04)5,239.88 33.02 (175.00) 4,374.86
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From: 11/1/2020 11/30/2020To:
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PROGRAM: 319  4,549.86(723.04)5,239.88 33.02 (175.00) 4,374.86
321.3.000.301  CLUB-TSA INDUSTRIAL TECH .00 .00.00 .00 .00 .00

LOCATION: 301  0.000.000.00 0.00 0.00 0.00
PROGRAM: 321  0.000.000.00 0.00 0.00 0.00

322.3.000.301  CLUB-YOUNG REPUBLICAN 516.18 .00.00 516.18 .00 516.18
LOCATION: 301  516.180.00516.18 0.00 0.00 516.18
PROGRAM: 322  516.180.00516.18 0.00 0.00 516.18

325.3.000.301  CLUB-TRAP 437.27 .00.00 437.27 .00 437.27
LOCATION: 301  437.270.00437.27 0.00 0.00 437.27
PROGRAM: 325  437.270.00437.27 0.00 0.00 437.27

350.3.000.301  INSTRUCTIONAL-GENERAL 4,921.60 .00.00 4,921.60 .00 4,921.60
LOCATION: 301  4,921.600.004,921.60 0.00 0.00 4,921.60
PROGRAM: 350  4,921.600.004,921.60 0.00 0.00 4,921.60

351.3.000.301  INSTRUCTION-RENAISSANCE 1,115.35 .00.00 1,115.35 .00 1,115.35
LOCATION: 301  1,115.350.001,115.35 0.00 0.00 1,115.35
PROGRAM: 351  1,115.350.001,115.35 0.00 0.00 1,115.35

352.3.000.301  INSTRUCTION-ADV PLACEMENT 5.20 .00.00 5.20 .00 5.20
352.3.521.301  INSTRUCTION-PSAT 345.18 .00.00 345.18 .00 345.18
352.3.522.301  INSTRUCTION-PLAN TEST 292.56 .00.00 292.56 .00 292.56
352.3.523.301  INSTRUCTION-IDLA FEES 225.00 .00.00 225.00 .00 225.00

LOCATION: 301  867.940.00867.94 0.00 0.00 867.94
PROGRAM: 352  867.940.00867.94 0.00 0.00 867.94

354.3.000.301  INSTRUCTION-ART 818.48 .00.00 818.48 (32.97) 785.51
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354.3.540.301  INSTRUCTION-ART BAIRD 33.90 .0070.75 104.65 (674.01) (569.36)
LOCATION: 301  923.130.00852.38 70.75 (706.98) 216.15
PROGRAM: 354  923.130.00852.38 70.75 (706.98) 216.15

355.3.000.301  INSTRUCTION-BAND 3,637.30 (289.82)90.00 3,437.48 (84.00) 3,353.48
355.3.550.301  INSTRUCTION-PIANO REPAIR 120.00 .00.00 120.00 .00 120.00
355.3.551.301  INSTRUCTION-BAND UNIFORMS (454.30) .00.00 (454.30) .00 (454.30)
355.3.552.301  INSTRUCTION-BAND INSTRUMENT (178.00) .00.00 (178.00) .00 (178.00)

LOCATION: 301  2,925.18(289.82)3,125.00 90.00 (84.00) 2,841.18
PROGRAM: 355  2,925.18(289.82)3,125.00 90.00 (84.00) 2,841.18

356.3.000.301  INSTRUCTION-CHEERLEADING 13,448.14 (676.24)5,531.60 18,303.50 (976.74) 17,326.76
356.3.200.301  INSTRUCTION-CHEER UNIFORM (16,213.73) .0096.23 (16,117.50) .00 (16,117.50)
356.3.203.301  INSTRUCTION-CHEER CAMP .00 .00.00 .00 .00 .00
356.3.204.301  INSTRUCTION-CHOREOGRAPHY (2,194.60) .00.00 (2,194.60) .00 (2,194.60)
356.3.205.301  INSTRUCTION-CHEER TRIP .00 .00.00 .00 .00 .00

LOCATION: 301  (8.60)(676.24)(4,960.19) 5,627.83 (976.74) (985.34)
PROGRAM: 356  (8.60)(676.24)(4,960.19) 5,627.83 (976.74) (985.34)

357.3.000.301  INSTRUCTION-CHEMISTRY 1,265.43 .00.00 1,265.43 .00 1,265.43
LOCATION: 301  1,265.430.001,265.43 0.00 0.00 1,265.43
PROGRAM: 357  1,265.430.001,265.43 0.00 0.00 1,265.43

358.3.000.301  INSTRUCTION-CHOIR 13,107.97 (2,714.90)515.28 10,908.35 2,256.70 13,165.05
358.3.205.301  INSTRUCTION-MUSIC TOUR .00 .00.00 .00 .00 .00
358.3.358.301  INSTRUCTION-MADRIGAL DINNER .00 .00.00 .00 .00 .00

LOCATION: 301  10,908.35(2,714.90)13,107.97 515.28 2,256.70 13,165.05
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PROGRAM: 358  10,908.35(2,714.90)13,107.97 515.28 2,256.70 13,165.05
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PROGRAM: 358  10,908.35(2,714.90)13,107.97 515.28 2,256.70 13,165.05
359.3.000.301  INSTRUCTION-DANCE FORCE 10,623.13 (830.00)609.90 10,403.03 560.00 10,963.03
359.3.200.301  INSTRUCTION-DANCE UNIFORMS (2,762.04) .00111.32 (2,650.72) .00 (2,650.72)
359.3.203.301  INSTRUCTION-DANCE FORCE CAMP .00 .00.00 .00 .00 .00
359.3.204.301  INSTRUCTION-CHOREOGRAPHY (780.00) .00.00 (780.00) .00 (780.00)
359.3.205.301  INSTRUCTION-DANCE FORCE TRIP .00 .00.00 .00 .00 .00

LOCATION: 301  6,972.31(830.00)7,081.09 721.22 560.00 7,532.31
PROGRAM: 359  6,972.31(830.00)7,081.09 721.22 560.00 7,532.31

362.3.000.301  INSTRUCTION-DRIVERS ED 3,500.00 .00.00 3,500.00 .00 3,500.00
362.3.362.301  INSTRUCTION-DR ED IDLA FEES 1,350.00 .00.00 1,350.00 .00 1,350.00

LOCATION: 301  4,850.000.004,850.00 0.00 0.00 4,850.00
PROGRAM: 362  4,850.000.004,850.00 0.00 0.00 4,850.00

365.3.000.301  INSTRUCTION-JOURNALISM 197.91 .00.00 197.91 .00 197.91
LOCATION: 301  197.910.00197.91 0.00 0.00 197.91
PROGRAM: 365  197.910.00197.91 0.00 0.00 197.91

366.3.000.301  INSTRUCTION-LIFE SKILLS 199.90 .00.00 199.90 .00 199.90
LOCATION: 301  199.900.00199.90 0.00 0.00 199.90
PROGRAM: 366  199.900.00199.90 0.00 0.00 199.90

367.3.000.301  INSTRUCTION-LIFE SPORTS 2,487.46 .00.00 2,487.46 (231.00) 2,256.46
LOCATION: 301  2,487.460.002,487.46 0.00 (231.00) 2,256.46
PROGRAM: 367  2,487.460.002,487.46 0.00 (231.00) 2,256.46

368.3.000.301  INSTRUCTION-MEDIA 628.10 .00.00 628.10 .00 628.10
LOCATION: 301  628.100.00628.10 0.00 0.00 628.10
PROGRAM: 368  628.100.00628.10 0.00 0.00 628.10
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369.3.000.301  INSTRUCTION-OPERETTA 7,248.47 .0088.00 7,336.47 (270.00) 7,066.47
LOCATION: 301  7,336.470.007,248.47 88.00 (270.00) 7,066.47
PROGRAM: 369  7,336.470.007,248.47 88.00 (270.00) 7,066.47

370.3.000.301  INSTRUTION-ORCHESTRA 7,971.61 .00.00 7,971.61 .00 7,971.61
370.3.205.301  INSTRUCTION-ORCHESTRA TRIP 4,116.00 .00.00 4,116.00 .00 4,116.00
370.3.370.301  INSTRUCTION-COWBOY DINNER .00 .00.00 .00 .00 .00

LOCATION: 301  12,087.610.0012,087.61 0.00 0.00 12,087.61
PROGRAM: 370  12,087.610.0012,087.61 0.00 0.00 12,087.61

371.3.000.301  INSTRUCTION-PHOTO & GRAPHIC .00 .00.00 .00 .00 .00
LOCATION: 301  0.000.000.00 0.00 0.00 0.00
PROGRAM: 371  0.000.000.00 0.00 0.00 0.00

372.3.000.301  INSTRUCTION-PHYSICAL EDUCATION 174.00 .00.00 174.00 .00 174.00
372.3.721.301  INSTRUCTION-PE BOWLING 305.00 .0020.00 325.00 .00 325.00

LOCATION: 301  499.000.00479.00 20.00 0.00 499.00
PROGRAM: 372  499.000.00479.00 20.00 0.00 499.00

373.3.000.301  INSTRUCTION-SCIENCE 77.41 (33.98)31.13 74.56 20.00 94.56
373.3.373.301  INSTRUCTION-SCIENCE FUNDRAISER .00 .00.00 .00 .00 .00

LOCATION: 301  74.56(33.98)77.41 31.13 20.00 94.56
PROGRAM: 373  74.56(33.98)77.41 31.13 20.00 94.56

375.3.000.301  INSTRUCTION-SPEECH/DEBATE 2,553.80 .00.00 2,553.80 .00 2,553.80
LOCATION: 301  2,553.800.002,553.80 0.00 0.00 2,553.80
PROGRAM: 375  2,553.800.002,553.80 0.00 0.00 2,553.80

376.3.000.301  INSTRUCTION-WEIGHTS 5,102.77 .00.00 5,102.77 .00 5,102.77
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LOCATION: 301  5,102.770.005,102.77 0.00 0.00 5,102.77
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LOCATION: 301  5,102.770.005,102.77 0.00 0.00 5,102.77
PROGRAM: 376  5,102.770.005,102.77 0.00 0.00 5,102.77

390.3.000.301  VOC INSTRUCTION-GREENHOUSE 10,374.86 (30.98).00 10,343.88 (30.99) 10,312.89
390.3.901.301  VOC INSTRUCTION-FLORAL DESIGN .00 .00.00 .00 .00 .00

LOCATION: 301  10,343.88(30.98)10,374.86 0.00 (30.99) 10,312.89
PROGRAM: 390  10,343.88(30.98)10,374.86 0.00 (30.99) 10,312.89

391.3.000.301  VOC INSTRUCTION-AG SHOP 728.48 .0080.19 808.67 (630.00) 178.67
391.3.911.301  VOC INSTRUCTION-SHOP SUPPLIES 1,724.71 .00.00 1,724.71 .00 1,724.71

LOCATION: 301  2,533.380.002,453.19 80.19 (630.00) 1,903.38
PROGRAM: 391  2,533.380.002,453.19 80.19 (630.00) 1,903.38

392.3.000.301  VOC INSTRUTION-DIESEL 3,030.15 .00.00 3,030.15 .00 3,030.15
392.3.900.301  VOC INSTRUCTION-DIESEL SKILLS 371.61 .00126.36 497.97 .00 497.97

LOCATION: 301  3,528.120.003,401.76 126.36 0.00 3,528.12
PROGRAM: 392  3,528.120.003,401.76 126.36 0.00 3,528.12

393.3.931.301  VOC-INSTRUCTION-BUSINESS STELY .00 .00.00 .00 .00 .00
393.3.932.301  VOC INSTRUCTION-BUSINESS KILLOY 955.74 .00.00 955.74 .00 955.74
393.3.934.301  VOC INSTRUCTION-VID MULTIMEDIA 1,839.76 .00.00 1,839.76 .00 1,839.76

LOCATION: 301  2,795.500.002,795.50 0.00 0.00 2,795.50
PROGRAM: 393  2,795.500.002,795.50 0.00 0.00 2,795.50

394.3.000.301  VOC INSTRUCTION-INFO TECH 617.73 .00.00 617.73 .00 617.73
394.3.900.301  VOC INSTRUCTION-INFO TECH SKILLS 540.74 .00.00 540.74 .00 540.74

LOCATION: 301  1,158.470.001,158.47 0.00 0.00 1,158.47
PROGRAM: 394  1,158.470.001,158.47 0.00 0.00 1,158.47

395.3.000.301  VOC INSTRUCTION-PREENGINEERING .00 .00.00 .00 .00 .00

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity
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Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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395.3.951.301  VOC INSTRUCTION- ACADEMY 58.84 .00.00 58.84 .00 58.84
395.3.952.301  VOC INSTRUCTION-MANUFACTURING 1,715.59 105.0038.50 1,859.09 .00 1,859.09
395.3.953.301  VOC INSTRUCTION- COPIES 260.02 .00.00 260.02 .00 260.02

LOCATION: 301  2,177.95105.002,034.45 38.50 0.00 2,177.95
PROGRAM: 395  2,177.95105.002,034.45 38.50 0.00 2,177.95

396.3.000.301  VOC INSTRUCTION-CONSTRUCTION 27,652.64 (904.20)886.19 27,634.63 .56 27,635.19
396.3.900.301  VOC INSTRUCTION-CONSTR SKILLS 3,809.76 (280.96)1,082.73 4,611.53 32.04 4,643.57
396.3.961.301  VOC INSTRUCTION-TINY HOUSE (6,452.76) (196.41).00 (6,649.17) (4,303.59) (10,952.76)

LOCATION: 301  25,596.99(1,381.57)25,009.64 1,968.92 (4,270.99) 21,326.00
PROGRAM: 396  25,596.99(1,381.57)25,009.64 1,968.92 (4,270.99) 21,326.00

397.3.000.301  VOC INSTRUCTION-FOOD LAB 2,767.75 .00.00 2,767.75 .00 2,767.75
397.3.971.301  VOC INSTRUCTION-BRUTUS BAKERY .00 .00.00 .00 .00 .00
397.3.972.301  VOC INSTRUCTION-SPARTAN BISTRO 489.55 .00.00 489.55 .00 489.55

LOCATION: 301  3,257.300.003,257.30 0.00 0.00 3,257.30
PROGRAM: 397  3,257.300.003,257.30 0.00 0.00 3,257.30

398.3.000.301  VOC INSTRUCTION-CLOTHING 969.03 .00.00 969.03 .00 969.03
LOCATION: 301  969.030.00969.03 0.00 0.00 969.03
PROGRAM: 398  969.030.00969.03 0.00 0.00 969.03

399.3.000.301  VOC INSTRUCTION-CERT NURSING 225.52 (369.82)37.74 (106.56) 327.82 221.26
LOCATION: 301  (106.56)(369.82)225.52 37.74 327.82 221.26
PROGRAM: 399  (106.56)(369.82)225.52 37.74 327.82 221.26

400.3.000.301  ESL SCHOLARSHIP 368.54 .00.00 368.54 .00 368.54
LOCATION: 301  368.540.00368.54 0.00 0.00 368.54

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
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PROGRAM: 400  368.540.00368.54 0.00 0.00 368.54
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PROGRAM: 400  368.540.00368.54 0.00 0.00 368.54
401.3.000.301  MISSMHS 294.34 .00.00 294.34 .00 294.34

LOCATION: 301  294.340.00294.34 0.00 0.00 294.34
PROGRAM: 401  294.340.00294.34 0.00 0.00 294.34

402.3.000.301  PRIVATE SCHOLARSHIP .00 .00.00 .00 .00 .00
LOCATION: 301  0.000.000.00 0.00 0.00 0.00
PROGRAM: 402  0.000.000.00 0.00 0.00 0.00

500.3.000.301  SCHOOL CLIMATE 831.16 .00339.64 1,170.80 (383.95) 786.85
500.3.500.301  SUNSHINE FUND .00 .00.00 .00 .00 .00

LOCATION: 301  1,170.800.00831.16 339.64 (383.95) 786.85
PROGRAM: 500  1,170.800.00831.16 339.64 (383.95) 786.85

552.3.000.301  DUE TO DSC-LAP TOP INSURANCE 3,740.00 .00370.00 4,110.00 .00 4,110.00
LOCATION: 301  4,110.000.003,740.00 370.00 0.00 4,110.00
PROGRAM: 552  4,110.000.003,740.00 370.00 0.00 4,110.00

553.3.000.301  DUE TO DSC-LAPTOP REPLACE FINE 305.00 .00.00 305.00 .00 305.00
LOCATION: 301  305.000.00305.00 0.00 0.00 305.00
PROGRAM: 553  305.000.00305.00 0.00 0.00 305.00

36,044.64GRAND TOTALS 365,742.70 (24,291.53) 377,495.81

End of Report

(995.96) 376,499.85
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100.3.112.492  SALES TAX-MT H .00 .00.00 .00 .00 .00
103.3.000.492  STUDENT ACTIVITY PETTY CASH
ACCOUNT

.00 .00.00 .00 .00 .00

220.3.000.492  CLASS 2020 240.60 .00169.00 409.60 .00 409.60
250.3.000.492  GENERAL ACCOUNT 36.73 (14.78).00 21.95 .00 21.95
251.3.000.492  CONCESSIONS .00 .00.00 .00 .00 .00
252.3.000.492  VENDING 1,730.30 .00136.16 1,866.46 .00 1,866.46
253.3.000.492  ACTIVITY .00 .00.00 .00 .00 .00
254.3.000.492  ANNUALS 189.78 .00.00 189.78 .00 189.78
257.3.000.492  INTEREST 60.50 .001.20 61.70 .00 61.70
259.3.000.492  STUDENT BODY FUNDRAISER 400.66 .00.00 400.66 .00 400.66
259.3.259.492  SCHOOL IMPROVEMENT FUND RAISE 3,459.32 .00.00 3,459.32 .00 3,459.32
260.3.000.492  SPEC INTER FUNDRAISER-VETERANS 947.80 (200.00).00 747.80 .00 747.80
300.3.000.492  STUDENT COUNCIL 294.14 (97.10).00 197.04 4.90 201.94
304.3.000.492  CLUB-BUSINESS 346.46 .00.00 346.46 .00 346.46
305.3.000.492  CLUB-SOURCES OF STRENGTH 1,193.51 .00.00 1,193.51 .00 1,193.51
325.3.000.492  CLUB-FISHING 50.00 .00.00 50.00 .00 50.00
340.3.000.492  INSTRUCTION-DAYCARE 18,484.48 .00626.00 19,110.48 (501.67) 18,608.81
351.3.000.492  INSTRUCTIONAL-RENAISSANCE 404.14 .00.00 404.14 .00 404.14
393.3.000.492  VOC INSTRUCTION-BUS/ACCOUNTING
PHOENIX PUBLISHING

433.21 .00.00 433.21 .00 433.21

500.3.500.492  SUNSHINE FUND 83.89 .0010.00 93.89 .00 93.89
LOCATION: 492  28,986.00(311.88)28,355.52 942.36 (496.77) 28,489.23

Fiscal Year:   2020-2021
From: 11/1/2020 11/30/2020To:
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942.36GRAND TOTALS 28,355.52 (311.88) 28,986.00
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PAUL GOOD NEWS

https://www.smore.com/c56ud
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https://www.smore.com/c56ud
https://www.smore.com/c56ud
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          MT. HARRISON HOPE SQUAD VIDEO
https://drive.google.com/file/d/1G9kNdsb8VsGOIXQHliEAaQk36Seysew9/view?u
sp=sharing

MINICO HIGH SCHOOL HOPE SQUAD VIDEO
https://drive.google.com/file/d/1RR-dbBKr27y43VzEB9VR0LV-
s7OncyZu/view?usp=sharing

148

https://drive.google.com/file/d/1G9kNdsb8VsGOIXQHliEAaQk36Seysew9/view?usp=sharing
https://drive.google.com/file/d/1G9kNdsb8VsGOIXQHliEAaQk36Seysew9/view?usp=sharing
https://drive.google.com/file/d/1RR-dbBKr27y43VzEB9VR0LV-s7OncyZu/view?usp=sharing
https://drive.google.com/file/d/1RR-dbBKr27y43VzEB9VR0LV-s7OncyZu/view?usp=sharing
https://drive.google.com/file/d/1RR-dbBKr27y43VzEB9VR0LV-s7OncyZu/view?usp=sharing


149



 

PATRON COMMENT FORM 

You will need to right click and open hyperlink for 

the document. 
 

176.00F Public Participation in Board Meetings.pdf 
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2020 School Nurse Report
Staff Flu Shot Clinics

School 2018 2019 2020

Acequia Elementary 15 16

Heyburn Elementary 17 28

Paul Elementary 16 12

Rupert Elementary 27 21

East Minico Middle School 12 13

West Minico Middle School 16 21

Mt. Harrision High School 10 Included w/Heyburn

Minico High School 31 41

District Office 13

Only one Staff 

Flu Shot Clinic 

held this year 

at Minico 

during the 

Back to School 

Meeting on 

August 15, 

2019. 13

DISTRICT TOTAL 157 105 165

2020 Student Flu Shot Clinics

School 2018 2019 2020

Acequia Elementary 58 53 48

Heyburn Elementary 27 29 10

Paul Elementary 75 80 89

Rupert Elementary 35 53 103

East Minico Middle School --- --- 5

West Minico Middle School --- --- 48

Minico High School --- --- 123

Mt. Harrison High School --- --- Included w/Heyburn

Mt. Harrison Jr/Preschool --- --- 1

DISTRICT TOTAL 195 215 427

2020 Other Clinics

Clinic Date # of Students Participated
Immunization Clinic - East 8/10/2020 31
Immunization Clinic – West 8/11/2020 47
Meningitis Clinic 10/28/2020 20
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Acequia Elementary School 

School Improvement Plan 2020-2021 

Stake Holders 

The Schoolwide Improvement Plan requires the involvement of parents, members of the community, teachers, principals, paraprofessionals, administrators, other 

school leaders. As applicable, also include: tribes and tribal organizations, specialized instructional support personnel, technical assistance providers, school 

staff, students (Secondary Schools). 

 

Please list stakeholders who were involved in the comprehensive needs assessment with a description of their position. Include teacher, principals, parents, and 

other school leaders. 

 

Stakeholder Name Position 

Heather Hepworth Administrator  

Julee Posluzny Instructional Coach 

Beverly Garner Para-professional 

Sarah Rodgers Parent 

Michele Widmier MCSD School Improvement Director 
 

2019-2020 Needs Assessment: 

1. School Leadership Team: ESSA requires that all stakeholders provide meaningful input in the planning and improvement process. School leadership 

teams are an effective strategy for ensuring staff participation in creating and implementing the schoolwide plan. Describe the governance of the team. 

For example: Who chairs the team? How are decisions made? How frequently does the team meet? What is the process for communicating with district 

leadership? How are agendas set? How is formative and summative student data used for decision making? How do they ensure that decisions are 

evidence-based? Who is responsible for communicating with staff, families, and other stakeholders?   

At Acequia Elementary the leadership team consists of the building principal, instructional coach, para-professionals and a parent. The team 

is directed through a shared leadership responsibility. All individuals at the table are equal to one another through the process of decision 

making. The team provides input and makes a recommendation. The team meets yearly. The building principal meets on a more frequent 

basis with the instructional coach and teachers. The building principal creates the agenda with suggestions from all.  

 

During the decision making process, all formative and summative assessments are used. The assessments are all evidence based. Every 6 

weeks, data is collected. During collaboration and weekly grade level team meetings, data is discussed using a designated protocol for 

meaning discussions. The data is then used to determine placement in intervention programs for all students.  
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It is the building principal’s responsibility to communicate with staff, families and other stake holders. The building principal sends out a 

weekly newsletter with upcoming dates, and other important information every Friday. The building principal and teachers also uses Remind 

to communicate with all parents on a regular basis along with weekly newsletters. A school newsletter is sent home once a month.  

2. School & Community: Describe the school community demographics. Have there been recent changes in the community, such as school staff, 

administrator, and board changes; rising unemployment; etc. which have adversely impacted the school community? What efforts have the school and/or 

district used in the past three years to address these issues? 

Acequia Elementary currently consists of 48.3% free and reduced lunch. The Hispanic population is 33% with 7% Migrant and 23% English 

Learners. We are starting to notice a decline in the free and reduced numbers. Our enrollment is 307 students.  

 

Acequia Elementary has a fourth year principal for the 2020-2021 school year along with 1 new teacher. 

3. Academic Achievement: The school’s academic achievement data can be found on the Assessment Summary tab. If the school is in school improvement, 

please list the reasons the school has been identified for Comprehensive Support and Improvement (ELA, Math, Graduation Rate, etc.). What do the data 

suggest are strengths and weaknesses in student learning? 

Acequia Elementary: (based on 18-19 data due to COVID) 

ISAT ELA  

3rd - 27%  

4th - 48%  

5th - 37%  

 

ISAT Math 

3rd- 42% 

4th- 41% 

5th- 27% 

 

IRI  

K - 62% 

1st - 76% 

2nd - 69% 

3rd - 56% 
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ISAT ELA strength is in reading & research/inquiry. While the weakness is in the area of listening & writing. Our Wonders curriculum is 

helping to meet the Idaho Core Standards. We are also a part of the Education Northwest Literacy Co-op which is extensive professional 

development for instructional coaches, principals and literacy teacher leaders. Teachers and paraprofessionals are being observed frequently 

and specific monthly professional development.  

 

ISAT Math strength is in concepts and procedures. A weakness is in the area of problem solving, modeling & data analysis. Our Eureka math 

curriculum is rigorous. We have adopted a new diagnostic for K-5 and intervention program- iReady. We are hopeful to see an increase in 

scores in the next five years.  

 

Each grade level had different strengths and weaknesses. A focus for the next year is on vocabulary and spelling routines. The K-3 Literacy 

plans are helping to address individual needs for students. iStation is used as a progress monitoring tool to give immediate feedback to the 

teachers on the weaknesses and strengths of individual students. 

4. Student Learning Needs: Based on the specific student learning needs identified, provide a description of the process used to identify the root causes that 

if solved would result in higher outcomes for students. If for example, ELA achievement (based on ISAT) is below the state average in grades three and 

above, a root cause analysis would track trends beginning in kindergarten to understand where the gap begins in student learning. A non-example would 

be focusing all of the improvement efforts on grades four and five. 

Determining student learning needs are identified based on numerous pieces of data including iReady, progress monitoring probes, IStation, 

etc. Based on IRI & ISAT data, the determination was made to focus on the reading- Wonders. Education Northwest has and will continue to 

provide professional development in all areas of literacy based on the need in the program. The instructional coach and building principal will 

conduct observations and have conversations around the specific learning target during the school year.   

5. Core Curriculum: What curriculum materials are being used? To what extent are the materials research/evidence based (as determined by evidence from 

vendor/ publisher/ reviewer or another source? To what extent is the core curriculum delivered with fidelity? How is fidelity monitored? 

At Acequia Elementary, the ELA curriculum is Wonders and math is Eureka which is evidence based and chosen off the State Adoption 

Approval list. Teachers are expected to teach both programs with fidelity. Fidelity is monitored through classroom observations, lesson plans 

and collaboration. 

6. Core Instruction: To what extent do teachers adjust their instruction to meet the needs of all learners based on assessment data and student feedback? 

What formative assessments do teachers use to determine students’ needs? How are students grouped for instruction (homogenous, heterogeneous, 

mixed)? How are all students, including each subgroup of students (e.g. English learners, migrant, students with disabilities...), provided with 

opportunities to meet proficient and advanced academic achievement levels? 
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Core instruction is provided to all students at each grade level for 90 minutes a day. Core instruction has students of all levels whereas, 

differentiated instruction is taught at the student’s ability level. Progress monitoring takes place anywhere from weekly to monthly depending 

on the grade level and student need. However, every month all students are progress monitored to identify student need and skill level in 

Reading.  

 

Once a week, teachers are expected to meet together as a grade level to discuss lesson plans for ELA and Math. Based on numerous pieces of 

data (iReady, CORE phonics and iStation) including formative assessments as well teachers make adjustments to lesson plans based on the 

needs of the students.   

7. Alignment of teaching and Learning: To what extent is teaching and learning articulated within grade levels? Within subject areas? To what extent do 

grade level teachers collaborate about teaching and learning expectations across the grade? To what extent do students in the same grade/subject area 

receive a consistent learning experience? To what extent is teaching and learning articulated across grade levels and subject areas? To what extent do 

content teachers from different grades collaborate about teaching and learning progressions across grade levels? 

Grade level teams meet once a month with the instructional coach to discuss ELA and Math instruction, curriculum and the needs of the 

students. During collaboration, paraprofessionals and teachers review the data and make decisions as a team with recommendations from the 

teachers. Teachers are asked to follow a District approved scope and sequence for Math and ELA. 

 

From the District, all schools participate in the instructional sweep which is an opportunity for administrators to see exactly what is happening 

in the schools and provide input to the administrator of the building.   

8. Universal Screening: Are all students screened to identify who needs additional support? Is there Kindergarten screening? How often are students 

screened and when? What universal, evidence-based, reliable and valid screening tools are used to identify students at risk? (in ELA? in Math?) Do the 

tools have defined cut scores for determining who is at risk? Are different/additional measures used to identify students who are English Learners and not 

achieving academically? Students who are socially at risk and not achieving? Are there clear decision rules for determining accuracy of decisions? How 

are screening decisions reviewed to determine accuracy and adjust decision rules or follow-up procedures accordingly? How is the information 

documented? How is it shared with teachers, families, school Leadership Team? What are the follow-up procedures? 

Prior to the start of the next school year, all soon to be kindergartners come for a pre-registration day. At this time, they are screened. This 

helps to identify who might need additional support at the beginning of the school year.  

 

At the beginning of the school year, all students are screened using multiple types of assessments. This includes kindergarten screeners, 

WIDA, Access 2.0, CORE Phonics, ISIP, and formative assessments. Depending on the home language survey, ELL students are screened 

using the WIDA screener. All students in grades K-3 participate in the ISIPs and grades K-2 in the CORE Phonics assessment. Each of the 

screeners are national normed with defined cut scores to help determine who is at risk.  
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During collaboration, paraprofessionals and teachers including the instructional coach and principal set guidelines for making decisions based 

upon the data. The information is documented for all teachers to refer to. There is a process teachers are asked to follow for MTSS/RTI. In 

this process, parents are notified.  

 

All student changes are kept on record at the meeting with updated spreadsheets. If changes are made, new groups are announced to inform 

teachers of the changes. During monthly collaboration, students are discussed if placement needs changed.   

 

9. Tiered Instruction and Academic Interventions: In what areas are academic interventions provided? How often? To what extent are tiered 

interventions used to focus on foundational skills that support students’ progress in core instruction? How are tiered interventions coordinated to support 

student progress in core instruction? Are the interventions pull-out or push-in? What is the size of the groups? What evidence-based programs and 

instructional practices are used for interventions? In ELA? In math? To what extent do these programs demonstrate efficacy with target populations? How 

do the interventions support the needs of students from diverse cultural and linguistic backgrounds? How is explicit instruction used? Who provides tiered 

interventions (teachers, paraprofessionals, Title I teacher, volunteers)? If tiered interventions are provided by an instructional paraprofessional, who will 

plan the instructional activities and who will evaluate the achievement? How is progress monitored? What tool is used? What decision rules are used for 

determining how progress is being made, when a student needs an instructional change or may be referred to more intensive supports? How often does 

progress monitoring take place? Who participates in the process? Which students receive progress monitoring? 

Tiered instruction and academic interventions vary from grade to grade. Interventions happen five days a week for all students. Tier 2 and 3 

homogenous students receive 30 minutes of additional instruction in ELA and Math. The intervention group is no larger than 7 students. 

Paraprofessionals and teachers provide the interventions for students. The grade level teacher oversees the paraprofessional teaching the small 

group of children for the designated grade level.  

 

Intervention groups are determined by academic achievement on the iStation. Cut scores are determined by ISIPS. Progress monitoring tools 

include iReady and ISIP. Intervention programs include: WondersWorks The assessment given is based on the program being used in the 

intervention.  

 

On Friday's, paraprofessionals meet with grade level teams to discuss lesson plans for the next week.  

10.  Learning Time: What is the school schedule? Does it need to be adjusted? (start/end time, four day/five day, number of days per year) Is there a master 

schedule that includes intervention and extension? Are there extended learning opportunities for students who are having difficulty attaining proficiency in 

grade level standards? Are there extended learning opportunities to provide access to a well-rounded education? Are there extended learning 
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opportunities to provide access to an enriched and accelerated curriculum? If so, how is it built into the daily/weekly schedule? (How many minutes and 

how many times per week? In what content areas?) How will it be determined who will participate in extended learning time? Will all students who 

participate in extended learning time also have daily access to grade-level content standards? How will staff know that the extended learning time is 

enough? Is summer school part of the intervention process? 

School starts promptly at 8:10am to 3:30pm. We go to school five days a week. We have a master schedule we follow for the year. During the 

school day, we provide 90 minutes of core reading instruction. We also provide interventions 30-60 minutes a day for 5 days a week. This is 

time provided to meet the needs of the students in a small group setting. All schedules are adequate time of state requirements. 

 

For extended learning opportunities, we provide every EL student with an Imagine Learning license. During the school day, we provide a 

time for students in K-5 to work on iStation/iReady/Imagine Learning which is a program to help in reading & math deficiencies. Students are 

required to participate in this program 20-30 minutes a day, 5 days a week. We also provide all students with other opportunities such as 

physical education, music, library and computers on a weekly basis.  

 

During the summer, the Distirct provides Migrant Summer School as an extended opportunity. Students attend Migrant Summer School for 

extended learning opportunities such as swimming lessons and real world experiences. 

11. Non-Academic Student Needs: What activities and strategies are in place to support students’ non-academic needs including counseling, school-based 

mental health programs, specialized instructional support services, mentoring services or others? 

During the school year, we have offered a few different services to students that are non-academic. We have a school psychologist who 

provides social groups to help with making friends. The group is based on teacher and principal referral with parent permission. The nurses 

come once a week and provide assistance on the designated day. They also help to organize training, hearing and vision screenings. Delta 

Dental also provides sealants to K-2 students upon parent permission. 

12. Well-rounded Education: Well-rounded education is defined as “Courses, activities, and programming in subjects such as English, reading or language 

arts, writing, science, technology, engineering, mathematics, foreign languages, civics and government, economics, arts, history, geography, computer 

science, music, career and technical education, health, physical education, and any other subject, as determined by the State or local educational agency, 

with the purpose of providing all students access to an enriched curriculum and educational experience (Sec. 8101(52))” How does your school address 

well-rounded education? 

At Acequia Elementary students are provided a well-rounded education through multiple opportunities. Students participate on a weekly basis 

in physical education, computers, library and music. All class have 1:1 iPads. Therefore, much of the curriculum is distributed through 

technology. It is a school-wide expectation those are used on a daily basis to enhance not only the engagement but the learning process for all. 
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13. Additional Opportunities For Learning:  If applicable for your school, what opportunities are in place for students to learn about and prepare for 

postsecondary education and the workforce, including career and technical education programs, access to coursework to earn postsecondary credit while 

still in high school (e.g., Advanced Placement, International Baccalaureate, dual or concurrent enrollment, early college high schools)? 

Not applicable  

14. School Transitions: If you are an elementary school, what process or activities do you conduct to assist preschool students in successfully transitioning 

from early childhood programs (such as Head Start, IDEA, or state run preschool) to Kindergarten? If you are an elementary, what process or activities 

do you conduct to assist elementary students in successfully transitioning from elementary to middle school? If you are a middle school, what process or 

activities do you conduct to assist middle school students in successfully transitioning from middle school to high school? 

Acequia Elementary provides parents with a "get ready for Kindergarten" packet at Kindergarten registration in the Spring. Information is 

provided to teach parents and students on being prepared for transitioning into kindergarten. 5th grade students switch teachers for Science 

and Social Studies. This is the start of having multiple teachers during the day. This is difficult at a small school.  

 

At the beginning of the school year, 6th grade students attend an orientation day where they are able to get to know the school prior to the first 

day.  

 

The District also provides a special education preschool and a migrant preschool to our students. The preschool teachers and kindergarten 

teachers work closely with each other to provide a smooth transition. The preschool uses the same curriculum as Kindergarten- just the 

preschool version. 

15. Professional Development: What opportunities are in place (e.g., professional learning communities) to help teachers reflect on and improve their 

instruction? To use data from academic assessments to adjust instruction? To align curriculum and teaching and learning progressions across grade 

levels and subject areas? Are PLCs well established and functioning? Is collaboration time built into the master schedule and the contract? How often do 

teachers and other instructional staff participate in school-based professional development? Who provides professional development? In what 

professional development opportunities do paraprofessionals participate? Are they invited to the same opportunities related to instruction that teachers 

are invited? What is the expectation of school leadership for participation in professional development activities? How is this expectation communicated? 

Is there an instructional coach (or similar position)? How are professional development decisions made? Who is involved? What is the relationship 

between professional development provided at the building level and the district? How are professional development activities tied to students’ academic 

achievement needs? How does the school monitor attendance for professional development activities? Are sign-in sheets completed for each activity? 

What professional development does the district/school offer teachers/staff for English learner students? 

In the Spring, the District send a needs assessment to all staff members including administrators, teachers and paraprofessionals to determine 

a district and school need of professional development. Results are emailed to all. This is used to determine the needs for the next school year. 

Student data is also used to determine professional development such as ISIPS- determined PD for teachers and paraprofessionals in the area 
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of phonemic awareness. Education Northwest is a partner with Minidoka County Schools to provide intense professional development in 

literacy.  

 

The district provides professional development days to the teachers throughout the calendar year. The days are determined by building level 

principals based on the individual school needs. Often times, the elementary schools provide the same professional development due to the 

same need. Such as- a new math curriculum.  

 

It is an expectation of all teachers to attend those meetings as evident through sign-in sheets. At Acequia Elementary, we follow-up with 

grade-levels to see how the implementation of the new information is going. Along with grade level meetings during our collaboration, team 

meetings, and coaching support we provide PD to teachers weekly. It is built into the schedule. The coach schedules weekly meetings with 

individual teachers, collaboration is bi-monthly and team meetings happen at least weekly.  

 

The paraprofessionals are trained throughout the year with the instructional coach and teachers. They review best practices and often times 

participate in the Education Northwest Literacy Co-op. 

16. Family and Community Engagement: Do you have a district policy and school plan in place? How often are these reviewed? To what extent are 

strategies for involving families in students’ education included? What strategies, such as family literacy services, are used to increase family and 

community engagement? What is the process for disseminating the plan annually? 

At the District level, all parents are invited to attend the Parenting Love & Logic classes offered in both English and Spanish 2 times a year.  

 

At the school level, parents are heavily involved in the planning of parent involvement activities based on school and district policy. The 

parents who are apart of the CPT (Caring Parents & Teachers) help to determine how to best educate the parents of that school year. 

Activities include but aren't limited to: Back to School Night, Math nights, Reading nights, Science, Technology, etc.  

 

The family and community engagement plan is shared with parents on an annual basis. The plan is discussed and changed based on parent 

feedback and input. The parent group meets once a month with a teacher and building principal to discuss upcoming parent nights. 

17. Recruitment and Retention of Effective Teachers: What percentage of teachers meet state certification requirements? What strategies are in place to 

recruit and retain effective teachers, particularly in high need subjects? 

100% of teachers at Acequia Elementary have met the state certification requirements due to state alternative authorization allowances. 

During the spring, administrators attend career fairs throughout Idaho and nearby states to recruit teachers. The district provides a new teacher 

mentoring program to assist these teachers in their first 2 years of teaching. Training and a mentor is provided to them throughout the year. 
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18. Coordination and Integration With Other Programs:  If appropriate and applicable for your school, describe how your Title I-A program (schoolwide 

and/or school improvement) is developed in coordination and integration with other Federal, State, and local services, resources, and programs, such as 

violence prevention programs, nutrition programs, housing programs, Head Start programs, adult education programs, career and technical education 

programs, and schools implementing comprehensive support and improvement activities or targeted support and improvement activities. 

Acequia Elementary has coordinated MTSS (Multi-Tiered System of Support) throughout the school system to compliment the Title 1 

program. MTSS/RTI is embedded throughout the whole school system as everyone is involved including parents. We meet to discuss how to 

better help their child and agree to what the responsibility is of the parent and teacher and student.  

 

Zones of Regulation is embedded into the TLC program and we are working on implementing it school wide. 

 

Teachers are required to take Safe School courses throughout the year. The Migrant liaison works directly with our Migrant parents and 

students in supporting the family to be successful. The Homeless liaison works with not only the schools but other entities to ensure they are 

provided with shelter and food. A transition meeting is held to coordinate Head Start and Kindergarten.   
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Plan Components 
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2.  Identify the resource inequities which are barriers to improving student outcomes. 

 Professional Development on the ELA curriculum of Wonders 

 PD Follow-up 

 Coaching sessions with the instructional coach 

3. Provide the URL where this plan will be publicly available: 

www.minidokaschools.org 

4. Describe how the Schoolwide Improvement Plan (SWIP) will be monitored and evaluated for effectiveness.  What processes will be 

used to monitor the SWIP (e.g. classroom observation, student progress monitoring, PLC minutes/input, staff feedback, parental and community input, 

etc.)? How frequently will the data be shared and discussed with the leadership team? What guiding questions will be asked? What criteria will be used by 

the Leadership Team to make adjustments? Provide a timeline of key milestones. 

The building level principal will continue to observe classrooms on a monthly basis following the goals of the SWIP and the Charlotte 

Danielson model. The data will be shared during regularly scheduled collaboration meeting and team leader meetings using a data protocol  
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Assurances 

EVERY STUDENT SUCCEEDS ACT (ESSA) 

Each school the Local Educational Agency proposes to serve will receive all of the State and local funds it would have received in the absence of funds received under this section. Sec. 1003 (e ) (2). 

 

GENERAL ASSURANCES ESSA, Sec. 8306 (a) 

The LEA, pursuant to section 8306 (a) of every Student Succeeds Act, hereby agrees to the following assurances- 

1. Each such program will be administered in accordance with all applicable statutes, regulations, program plans, and applications; 

2. The control of funds provided under each such program and title to property acquired with program funds will be in a public agency or in a eligible private agency, institution, organization, 

or Indian tribe, if the law authorizing the program provides for assistance to those entities; and (B) the public agency, eligible private agency, institution, or organization, or Indian tribe will 

administer the funds and property to the extent required by the authorizing statutes; 

3. Each applicant will adopt and use proper methods of administering each such program, including (A) the enforcement of any obligations imposed by law on agencies, institutions, 

organizations, and other recipients responsible for carrying out each program; and (B) the correction of deficiencies in program operations that are identified through audits, monitoring, or 

evaluation; 

4. The applicant will cooperate in carrying out any evaluation of each such program conducted by or for the State educational agency, the Secretary, or other Federal officials; 

5. The applicant will use such fiscal control and fund accounting procedures as will ensure proper disbursement of, and accounting for, Federal funds paid to the applicant under each such 

program; 

6. The applicant will— 

A. submit such reports to the State Educational Agency (which shall make the reports available to the Governor) and the Secretary as the State educational agency and Secretary may 

require to enable the State educational agency and the Secretary to perform their duties under each such program; and 

B. maintain such records, provide such information, and afford such access to the records as the State educational agency (after consultation with the Governor) or the Secretary may 

reasonably require to carry out the State educational agency’s or the Secretary’s duties; and 

7. Before the application was submitted, the applicant afforded a reasonable opportunity for public comment on the application and considered such comment. 

CIVIL RIGHTS 

SCHOOL PRAYER. ESSA. Sec. 8524 (b) 

The LEA certifies that the LEA has no policy that would prevent, or otherwise denies participation in, constitutionally protected prayer in public elementary schools and secondary schools, as detailed 

in the guidance required under subsection (a) of Section 8524 of ESSA. 

 

DISCRIMINATION 

The applicant assures that it will comply with the nondiscrimination provisions relating to programs and activities receiving federal financial assistance as contained in Title VI of the Civil Rights Act 

of 1964, as amended, 42 USC §2000d et seq., prohibiting discrimination on the basis of race, color, or national origin; Section 504 of the Rehabilitation Act of 1973, as amended, 29 USC §794, 

prohibiting discrimination on the basis of handicap; 
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Title IX of the Education Amendments of 1972, as amended, 20 USC §1681 et seq., prohibiting discrimination on the basis of sex; and the Age Discrimination Act of 1975, as amended, 42 USC 

§6101 et seq., prohibiting discrimination on the basis of age; and all regulations, guidelines, and standards lawfully adopted under the above statutes by the U.S. Department of Education. 

 

The applicant assures that it will comply with Title IX of the Education Amendments of 1972 20 U.S.C. §1681. No person in the United States shall, on the basis of sex, be excluded from participation 

in, be denied the benefits of, or be subjected to discrimination under any education program or activity receiving federal financial assistance. 

 

LOBBYING; DEBARMENT, SUSPENSION AND OTHER RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS 

Applicants should refer to the regulations cited below to determine the certification to which they are required to attest. Applicants should also review the instructions for certification included in the 

regulations before completing this form. Signature of this form provides for compliance with certification requirements under 34 CFR Part 82, "New Restrictions on Lobbying," 2 CFR Part 180 (OMB 

Guidelines to Agencies on Government Wide Debarment and Suspension (Non-procurement), as adopted at 2 CFR Part 3485", and C.F.R. 200-212 Subpart C Certification regarding Debarment, 

Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered Transactions. The certifications shall be treated as a material representation of fact upon which reliance will be placed when the 

Department of Education determines to award the covered transaction, grant, or cooperative agreement. 

 

1. LOBBYING 

As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons entering into a grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, 

Sections 82.105 and 82.110, the applicant certifies that: 

a. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for influencing or attempting to influence an officer or employee of any 

agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with the making of any Federal grant, the entering into of any 

cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal grant or cooperative agreement; 

b. If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of 

Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal grant or cooperative agreement, the undersigned shall complete and 

submit Standard Form - LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions; 

c. The undersigned shall require that the language of this certification be included in the award documents for all subawards at all tiers (including subgrants, contracts under grants and 

cooperative agreements, and subcontracts) and that all subrecipients shall certify and disclose accordingly. 

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS 

As required by Executive Order 12549, Debarment and Suspension, and implemented at 2 CFR Part 180, as adopted at 2 CFR Part 3485, for prospective participants in primary covered transactions. 

A. The applicant certifies that it and its principals: 

a. Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from covered transactions by any Federal department or agency; 
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b. Have not within a three-year period preceding this application been convicted of or had a civil judgment rendered against them for commission of fraud or a criminal offense in 

connection with obtaining, attempting to obtain, or performing a public (Federal, State, or local) transaction or contract under a public transaction; violation of Federal or State 

antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, or receiving stolen property; 

c. Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, or local) with commission of any of the offenses enumerated in 

paragraph (2)(b) of this certification; and 

d. Have not within a three-year period preceding this application had one or more public transaction (Federal, State, or local) terminated for cause or default; and 

B. Where the applicant is unable to certify to any of the statements in this certification, he or she shall attach an explanation to this application. 

3. DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS) 

As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 84, Subpart F, for grantees, as defined at 34 CFR Part 84, Sections 84.605 and 84.610 

A. The applicant certifies that it will or will continue to provide a drug-free workplace by: 

a. Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance is prohibited in the grantee's 

workplace and specifying the actions that will be taken against employees for violation of such prohibition; 

b. Establishing an on-going drug-free awareness program to inform employees about: 

1. The dangers of drug abuse in the workplace; 

2. The grantee's policy of maintaining a drug-free workplace; 

3. Any available drug counseling, rehabilitation, and employee assistance programs; and 

4. The penalties that may be imposed upon employees for drug abuse violations occurring in the workplace; 

c. Making it a requirement that each employee to be engaged in the performance of the grant be given a copy of the statement required by paragraph (a); 

d. Notifying the employee in the statement required by paragraph (a) that, as a condition of employment under the grant, the employee will: 

1. Abide by the terms of the statement; and 

2. Notify the employer in writing of his or her conviction for a violation of a criminal drug statute occurring in the workplace no later than five calendar days after such 

conviction; 

e. Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph (d)(2) from an employee or otherwise receiving actual notice of such 

conviction. Employers of convicted employees must provide notice, including position title, to: Director, Grants Policy and Oversight Staff, U.S. Department of Education, 400 

Maryland Avenue, S.W. (Room 3652, GSA Regional Office Building No. 3), Washington, DC 20202-4248. Notice shall include the identification number(s) of each affected 

grant; 

f. Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph (d)(2), with respect to any employee who is so convicted: 

1. Taking appropriate personnel action against such an employee, up to and including termination, consistent with the requirements of the Rehabilitation Act of 1973, as 

amended; or 

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such purposes by a Federal, State, or local health, 

law enforcement, or other appropriate agency; 

g. Making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraphs (a), (b), (c), (d), (e), and (f). 

DRUG-FREE WORKPLACE (GRANTEES WHO ARE INDIVIDUALS) 

As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 84, Subpart F, for grantees, as defined at 34 CFR Part 84, Sections 85.605 and 85.610- 

A. As a condition of the grant, I certify that I will not engage in the unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance in conducting any activity with 

the grant; and 
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B. If convicted of a criminal drug offense resulting from a violation occurring during the conduct of any grant activity, I will report the conviction, in writing, within 10 calendar days of the 

conviction, to: Director, Grants Policy and Oversight Staff, Department of Education, 400 Maryland Avenue, S.W. (Room 3652, GSA Regional Office Building No. 3), Washington, DC 

20202-4248. Notice shall include the identification number(s) of each affected grant. 

UNIFORM GRANT GUIDANCE 

1. The LEA assures that Federal funds will be used in accordance with the Code of Federal Regulations 2 (C.F.R.) Part 200, Subpart D-Post Federal Award Requirements, and Subpart E-Cost 

Principles and Education Department General Administrative Regulations (EDGAR) as applicable 

2. The LEA agrees and assures to be registered in the SAM.GOV and annually maintain an active SAM registration with current information per 2 CFR § 25.200(b). 

3. Pursuant to EDGAR, some of the policies and procedures MUST be in writing: Procurement (2 C.F.R. § 200.318), Cash Management (2 C.F.R. § 200.302 (6) and Allowable Costs (2 C.F.R. 

§ 200.302 (7)). The LEA will adopt policies and procedures that comply with the new EDGAR 

4. The applicant will adopt and use proper methods of administering each program, including: 

a. Keeping such records and provide such information to the Idaho State Department of Education and U.S. Department of Education as may reasonably be required for program 

monitoring and evaluation, program data under 2 C.F.R. Part 200 Subpart E Cost Principles, and fiscal audit Subpart F Audits. 

b. The correction of deficiencies in program operations that are identified through audits, monitoring, or evaluation. 

CERTIFICATION 

As superintendent or other legally authorized school district official, I hereby certify that, to the best of my knowledge, the information contained in this application is true and correct. I further certify 

that the district will comply with the requirements of the program covered in the application, the governing body of the school district has duly authorized this document, and I am legally authorized 

by the school district to sign and file this document. 

 

Approved by: mwidmier@mcs.local  
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Mt. Harrison Jr/Sr High School 

School Improvement Plan 2020-2021 

Stake Holders 

The Schoolwide Improvement Plan requires the involvement of parents, members of the community, teachers, principals, paraprofessionals, administrators, other 

school leaders. As applicable, also include: tribes and tribal organizations, specialized instructional support personnel, technical assistance providers, school 

staff, students (Secondary Schools). 

 

Please list stakeholders who were involved in the comprehensive needs assessment with a description of their position. Include teacher, principals, parents, and 

other school leaders. 

 

Stakeholder Name Position 

Dyann Blood Administrator – Jr. High 

Maggi Fortner Administrator – Sr. High 

Shanna Lindsey MHHS Counselor 

Lauri Heward SDE Capacity Builder 

Michele Widmier MCSD School Improvement Director 

Colton Bruns MHJH teacher 

Cheryl Howard MHJH Sped teacher 

Richard Jarvis MHJH teacher 

Melody Smith MHJH teacher 

Janelle Dallolio MHHS teacher 

Mary Davis MHHS Sped teacher 

Carly Grant MHHS teacher 

Scott Heins MHHS teacher 

Candace Hurst MHHS teacher 

Dee Lewis MHHS teacher 

Sarah Pelayo MHHS teacher/EL coordinator 

David Repke MHHS teacher 

Sheryl Stevenson MHHS teacher 

Amber Thompson MHHS teacher 

Tracy Uscola MHHS teacher 

Zelma Woodward MHHS teacher 
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2019-2020 Needs Assessment: 

1. School Leadership Team: ESSA requires that all stakeholders provide meaningful input in the planning and improvement process. School leadership 

teams are an effective strategy for ensuring staff participation in creating and implementing the schoolwide plan. Describe the governance of the team. 

For example: Who chairs the team? How are decisions made? How frequently does the team meet? What is the process for communicating with district 

leadership? How are agendas set? How is formative and summative student data used for decision making? How do they ensure that decisions are 

evidence-based? Who is responsible for communicating with staff, families, and other stakeholders?   

The governance of the school leadership team is chaired by the building principal. Members of the team include all faculty members, a SDE capacity 

builder, and a LEA district representative. The agenda is determined by the administrator and built on prior agendas and current school needs as 

determined by staff. The building leadership team meets twice a month and departments meet once a week. Decisions made by the school leadership 

team are made through a group decision-making process that involves the entire staff. Although each sub-committee plays a part in communicating to 

all stakeholders, the brunt of communication is falling upon the home room advisor and the former family and community engagement committee 

chairperson. There are multiple opportunities for parents and the community to engage and provide input such as during Back-to-School events, 

student-led conferences, and the district Patron Parent Advisory Team. Parent input surveys sent out to parents and the community throughout the 

year. The feedback is used to guide and plan going forward. Although summative and formative assessments are being used to determine student 

placement, remediation/support/intervention, and course planning, we recognize a need for further training and practice to use our data more 

effectively. 

 

Unique to the MHJH site: all certified staff are members of the leadership team at MHJH and they meet weekly. All staff are involved in the decision 

making process and agendas and notes are shared to all staff in the Google Team Drive. 

2. School & Community: Describe the school community demographics. Have there been recent changes in the community, such as school staff, 

administrator, and board changes; rising unemployment; etc. which have adversely impacted the school community? What efforts have the school and/or 

district used in the past three years to address these issues? 

Mt. Harrison Jr./Sr. High School (MHJSHS) is a School-wide Title I school. They are a small rural alternative junior/senior high school that houses 

the district's most at-risk students across two campuses. Current enrollment fluctuates between 180-230 students. According to the demographics 

pulled March 1, 2019 for state Report Card reporting, our school included 100% at-risk students, 74% economically disadvantaged, 20% special 

education, 6% English language learners, 4% migrant and 5% identified as homeless. 

 

In recent years our community has seen an influx of new housing and rising attendance across the district. In addition to the changing leadership in 

our community, leadership at MHJS-HS has changed multiple times during the past 10 years, the current high school administrator was hired for the 

2020-21 school year and has now been in place for three months. The current high school staff averages fourteen years of teaching experience; this 
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has remained relatively constant. In the past ten years other key personnel in the district have changed assignments, left the district, or retired as well. 

The district experienced an entire replacement of district leadership over the past ten years and multiple changes to our school board and the 

superintendent position. 

 

MHJSHS was identified for comprehensive support and improvement because of graduation deficiencies. According to the State Report Card in 2018 

the school had a 32.5% graduation rate. Although this was a significant increase from the prior year, low ISAT scores are a likely contributing factor 

even though ELA proficiency increased from 8% to 18% for 10th grade students and 0% were proficient or advanced in math. 

 

Strengths include: increased parent involvement opportunities, website, and newsletters. Weaknesses include: poor parent participation in parent 

involvement activities and the services of our programs are not well-known in the community. 

3. Academic Achievement: The school’s academic achievement data can be found on the Assessment Summary tab. If the school is in school improvement, 

please list the reasons the school has been identified for Comprehensive Support and Improvement (ELA, Math, Graduation Rate, etc.). What do the data 

suggest are strengths and weaknesses in student learning? 

Mt. Harrison Jr/Sr High was identified for comprehensive support and improvement because of persistently low graduation rates. Although the 

graduation rate is low, in reviewing our data, we discovered significant progress is being made. Overall graduation rates have improved from 15% in 

2015 to 32.5% in 2018 and our 5th year graduation rate from 2017 has increased by 9% (25.3%-34.6%). Our data indicates that one of our primary 

weaknesses is that incoming students are significantly below their peers academically. Other challenges include poor attendance and poor parental 

involvement. Strengths include: building student and teacher relationships through Good News Alerts for academic and behavior achievement; 

positive recognition for honor roll has motivated students to get this recognition on their own shifting the focus of control to students; adding a 

Student Work Completion contract to give students the opportunity to earn their credits and keep them on track for graduation; additionally, we have 

added a Hardship contract to address extenuating circumstances, such as health issues and other situations out of the student's control, to aid them in 

keeping on track for graduation. 

4. Student Learning Needs: Based on the specific student learning needs identified, provide a description of the process used to identify the root causes that 

if solved would result in higher outcomes for students. If for example, ELA achievement (based on ISAT) is below the state average in grades three and 

above, a root cause analysis would track trends beginning in kindergarten to understand where the gap begins in student learning. A non-example would 

be focusing all of the improvement efforts on grades four and five. 

Based on graduation rates, ISAT scores, staff, parent and student input, MHJS-HS has identified specific learning needs tied to poor ELA and math 

performance as contributing factors to low graduation rates. A root/cause analysis conducted with stakeholders (parents, students and staff) indicated 

that root causes were poor attendance, behavioral issues, lack of parental involvement and limited student engagement. As a result, it was determined 

that additional activities, programs, and best practices were needed to engage students and motivate them to attend school regularly and graduate. To 

better understand the learning needs of their students the staff is participating in a team book study on Ruby Payne’s book, Understanding Poverty.   
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5. Core Curriculum: What curriculum materials are being used? To what extent are the materials research/evidence based (as determined by evidence from 

vendor/ publisher/ reviewer or another source? To what extent is the core curriculum delivered with fidelity? How is fidelity monitored? 

Mt. Harrison Jr/Sr. High uses a mixture of core instructional materials. Where textbooks are used, they are using a core curriculum that has been 

vetted through the district curriculum selection process and chosen from the list of State-approved research/evidence-based curriculum adoption lists. 

Core curriculum meets content standards and fidelity to content standards is maintained consistently. Administrative and peer observations, including 

teacher lesson plans, are used to monitor fidelity. Additionally, state resources such as a capacity builder and state math instructional support have 

been accessed to aid in this process. 

 

6. Core Instruction: To what extent do teachers adjust their instruction to meet the needs of all learners based on assessment data and student feedback? 

What formative assessments do teachers use to determine students’ needs? How are students grouped for instruction (homogenous, heterogeneous, 

mixed)? How are all students, including each subgroup of students (e.g. English learners, migrant, students with disabilities...), provided with 

opportunities to meet proficient and advanced academic achievement levels? 

Student needs are assessed for class placement and homogenous intervention groups by their STAR and/or MAP scores and credits needed for 

graduation. Teachers are looking at pre/post-tests, benchmark data and formative classroom assessments to adjust their instruction to meet specific 

learning needs, including opportunities to meet proficient and advanced academic achievement levels.    

 

7. Alignment of teaching and Learning: To what extent is teaching and learning articulated within grade levels? Within subject areas? To what extent do 

grade level teachers collaborate about teaching and learning expectations across the grade? To what extent do students in the same grade/subject area 

receive a consistent learning experience? To what extent is teaching and learning articulated across grade levels and subject areas? To what extent do 

content teachers from different grades collaborate about teaching and learning progressions across grade levels? 

Teaching and learning have been articulated by departments, to a large extent through building and district collaborations. Departments collaborate 

within the building and with the departments in our other district high school to ensure that content standards are aligned and taught consistently 

across the district. The administrative team provides opportunities for cross-grade level/department collaborations to meet a minimum of once per 

quarter throughout the year.   

 

8. Universal Screening: Are all students screened to identify who needs additional support? Is there Kindergarten screening? How often are students 

screened and when? What universal, evidence-based, reliable and valid screening tools are used to identify students at risk? (in ELA? in Math?) Do the 
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tools have defined cut scores for determining who is at risk? Are different/additional measures used to identify students who are English Learners and not 

achieving academically? Students who are socially at risk and not achieving? Are there clear decision rules for determining accuracy of decisions? How 

are screening decisions reviewed to determine accuracy and adjust decision rules or follow-up procedures accordingly? How is the information 

documented? How is it shared with teachers, families, school Leadership Team? What are the follow-up procedures? 

At-risk factors established by the SDE determine if students are placed at Mt. Harrison. All students throughout the district are universally screened 3 

times a year. Incoming students are administered STAR reading and math assessments to identify them for additional support. All classes provided 

intervention options and support. The special education students are monitored every two-four weeks, depending on need and instruction is adjusted. 

Data and decisions are documented in Mileposts and can be accessed by teachers in both the STAR program and Mileposts as well as in the team 

drive to address individual student learning needs, monitor learning contracts, and monitor tracking sheets to reduce recidivism. Information is shared 

with families through parent contacts, student-led conferences, and initial enrollment meetings.   

 

9. Tiered Instruction and Academic Interventions: In what areas are academic interventions provided? How often? To what extent are tiered 

interventions used to focus on foundational skills that support students’ progress in core instruction? How are tiered interventions coordinated to support 

student progress in core instruction? Are the interventions pull-out or push-in? What is the size of the groups? What evidence-based programs and 

instructional practices are used for interventions? In ELA? In math? To what extent do these programs demonstrate efficacy with target populations? How 

do the interventions support the needs of students from diverse cultural and linguistic backgrounds? How is explicit instruction used? Who provides tiered 

interventions (teachers, paraprofessionals, Title I teacher, volunteers)? If tiered interventions are provided by an instructional paraprofessional, who will 

plan the instructional activities and who will evaluate the achievement? How is progress monitored? What tool is used? What decision rules are used for 

determining how progress is being made, when a student needs an instructional change or may be referred to more intensive supports? How often does 

progress monitoring take place? Who participates in the process? Which students receive progress monitoring? 

Mt. Harrison uses a multi-tiered system of support to meet the unique learning needs of every student. Academic achievement determines progress 

and placement in intervention support classes. Students must successfully pass classes with a 60% or higher in order to obtain graduation credit. 

These interventions are in place to support core instruction and academic development of independent working skills. All interventions are offered in 

small groups of 6 or less and follow a push-in format. Intervention programs include scaffolding the core curriculum. MHJH also uses Summit 

Mapping to help meet individual student learning needs. Evidence supporting the efficacy of these programs includes increased Summit reading and 

math scores, increased ISAT scores, increased graduation rates and increased acquired credits. The needs of diverse populations, such as EL, migrant, 

and special education, are being monitored and tracked by specialists within the school and district. Certified teachers plan, deliver and monitor 

progress in interventions with the support of paraprofessionals. Interventions are progress-monitored through program assessments, PowerSchool, 

STAR and MAP benchmark assessments. Decisions are made to adjust instruction or refer a student for more intensive support by the building RTI 

team, which consists of the leadership team, teachers, parents, and the student. Data and decisions are documented in Mileposts and can be accessed 
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by teachers in both the STAR program and Mileposts as well as in the team drive to address individual student learning needs, monitor learning 

contracts, and monitor tracking sheets to reduce recidivism.  

10.  Learning Time: What is the school schedule? Does it need to be adjusted? (start/end time, four day/five day, number of days per year) Is there a master 

schedule that includes intervention and extension? Are there extended learning opportunities for students who are having difficulty attaining proficiency in 

grade level standards? Are there extended learning opportunities to provide access to a well-rounded education? Are there extended learning 

opportunities to provide access to an enriched and accelerated curriculum? If so, how is it built into the daily/weekly schedule? (How many minutes and 

how many times per week? In what content areas?) How will it be determined who will participate in extended learning time? Will all students who 

participate in extended learning time also have daily access to grade-level content standards? How will staff know that the extended learning time is 

enough? Is summer school part of the intervention process? 

Our district calendar has 174 student contact days and Mt. Harrison operates on a quarter system within that framework, which allows students to earn 4 credits 

every nine weeks. Classes are 85 minutes long five days a week and worked into the master schedule is a 15-minute homeroom daily, and at least two tiers of ELA 

and math classes to meet individual student needs. Students are placed in appropriate classes determined by their STAR scores, student interests, and need for 

credit recovery. Extended learning opportunities include credit recovery opportunities. Mt. Harrison also incorporates a School-to-Work program so that students 

can earn up to 4 elective credits (1 for every 65 hours worked in the workforce). The staff needs assessment indicated the need to offer more career/technical 

programs, and project-based learning. 

MHJH, which is housed on a separate campus, operates on a semester schedule in sync with the district middle schools. Class times include one - 58 minute class, 

four - 73 minute mastery learning classes and one mentoring period. Extensions include lunch and after school options along with Khan Academy and Read 

Works. 

 

11. Non-Academic Student Needs: What activities and strategies are in place to support students’ non-academic needs including counseling, school-based 

mental health programs, specialized instructional support services, mentoring services or others? 

Mt. Harrison High School has a 1 FTE school and clinical counselor, a full time principal, a homeless liaison, an on-site English Learner coordinator, and 0.50 

FTE special education teacher available to students each day. In addition, Mt. Harrison Jr/Sr High has a suicide prevention program (HOPE SQUAD) which also 

incorporates a student-led support group with a focus on building positive relationships amongst students and staff. Other opportunities for student involvement 

include a student council that organizes student extra-curricular activities. Mt. Harrison offers child daycare for students and career and college readiness 

counseling through Gear Up and TRIO programs. A district behavior specialist is available to support teachers working with students who exhibit challenging 

behaviors in the classroom. This program focuses on implementing best-practices for at-risk students. Mt. Harrison also utilizes community-based rehabilitation 

specialists for students who have been identified by special services for additional behavior support. New this year, Mt. Harrison implemented clubs that include: 

Business Professionals of America, Yearbook, and debate club. Students on probation receive additional support from probation officers and the court. 
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Mt. Harrison Jr. High has a 0.75 FTE time principal, a homeless liaison, an on-site English Learner coordinator, and 1.0 FTE special education teacher available to 

students each day. To meet the unique needs of our middle school alternative students, a full-time behavior tech teaches zones of regulation. 

12. Well-rounded Education: Well-rounded education is defined as “Courses, activities, and programming in subjects such as English, reading or language 

arts, writing, science, technology, engineering, mathematics, foreign languages, civics and government, economics, arts, history, geography, computer 

science, music, career and technical education, health, physical education, and any other subject, as determined by the State or local educational agency, 

with the purpose of providing all students access to an enriched curriculum and educational experience (Sec. 8101(52))” How does your school address 

well-rounded education? 

The SDE has identified the courses and credits required for graduation and Mt. Harrison offers core courses to meet those requirements. To provide 

students access to enrichment opportunities, Mt. Harrison offers business courses, lifetime sports, and students interested in other career/technical 

programs are sent to Minico for courses such as art, weights, diesel tech, cabinet construction and choir. The needs assessment indicated the need for 

additional career/technical classes offered at MHHS. 

13. Additional Opportunities For Learning:  If applicable for your school, what opportunities are in place for students to learn about and prepare for 

postsecondary education and the workforce, including career and technical education programs, access to coursework to earn postsecondary credit while 

still in high school (e.g., Advanced Placement, International Baccalaureate, dual or concurrent enrollment, early college high schools)? 

To provide students access to enrichment opportunities, Mt. Harrison offers Business courses, Lifetime Sports, and Machine Operator’s class on site, 

and sends students to Minico High School for additional courses such as art, weights, diesel tech, cabinet construction, and choir. Career and college 

readiness opportunities, such as filling out FAFSA and applications to Idaho colleges are offered through the Gear Up program. In addition, Mt. 

Harrison coordinates with the high school to send students to College Nights. School-to-Work opportunities are also available. MHJH students 

participate in GEAR UP. 

14. School Transitions: If you are an elementary school, what process or activities do you conduct to assist preschool students in successfully transitioning 

from early childhood programs (such as Head Start, IDEA, or state run preschool) to Kindergarten? If you are an elementary, what process or activities 

do you conduct to assist elementary students in successfully transitioning from elementary to middle school? If you are a middle school, what process or 

activities do you conduct to assist middle school students in successfully transitioning from middle school to high school? 

Admission is made through an application and interview process. The Mt. Harrison administrator and counselor conduct a personal interview with all 

new students and parents to ensure that they meet Idaho At-Risk qualifiers and are placed in appropriate classes. Students transition from Mt 

Harrison Jr high school after the completion of eighth grade to either Mt. Harrison Senior High School or Minico High School based upon individual 

student grades, behaviors, and attendance. The administrators from each school meet to determine the best placement on an individual basis; taking 

into consideration the best environment for each student to support continued academic and emotional success. 

15. Professional Development: What opportunities are in place (e.g., professional learning communities) to help teachers reflect on and improve their 

instruction? To use data from academic assessments to adjust instruction? To align curriculum and teaching and learning progressions across grade 

173



8 
 

For a printed copy of this plan, please contact the MCSD Federal Programs/School Improvement Director at 436-4727. 

 

levels and subject areas? Are PLCs well established and functioning? Is collaboration time built into the master schedule and the contract? How often do 

teachers and other instructional staff participate in school-based professional development? Who provides professional development? In what 

professional development opportunities do paraprofessionals participate? Are they invited to the same opportunities related to instruction that teachers 

are invited? What is the expectation of school leadership for participation in professional development activities? How is this expectation communicated? 

Is there an instructional coach (or similar position)? How are professional development decisions made? Who is involved? What is the relationship 

between professional development provided at the building level and the district? How are professional development activities tied to students’ academic 

achievement needs? How does the school monitor attendance for professional development activities? Are sign-in sheets completed for each activity? 

What professional development does the district/school offer teachers/staff for English learner students? 

After a district Needs Assessment is conducted each spring, professional development plans are made for the school and district.  Based on the needs assessment 

results, our district provides a number of district-wide professional development activities to all staff on topics ranging from instructional practices to technology 

integration. These, in conjunction with building level professional development activities, are tied to student academic achievement and required of all certified 

staff and are open to instructional paraprofessionals.  Attendance is documented on sign-in sheets. The administrative team focuses on professional learning during 

monthly faculty meetings held after school for 2 hours.  To a large extent, teaching and learning have been articulated by departments and through informal 

collaborations.  The collaboration process centers on student data. Staff also identified a need to build in specific time to collaborate with high school content area 

departments to articulate instruction and ensure quality assurance.  We have been able to utilize state support specialists to help evaluate our math program and are 

looking forward to having support from ELA specialists to identify next steps for improvement. MHJHS has a Summit Success Manager to support staff in 

Mastery Education. 

16. Family and Community Engagement: Do you have a district policy and school plan in place? How often are these reviewed? To what extent are 

strategies for involving families in students’ education included? What strategies, such as family literacy services, are used to increase family and 

community engagement? What is the process for disseminating the plan annually? 

A Family and Community Engagement policy, as well as a school plan for implementing the policy, is in place and posted to the school and district 

websites and reviewed/updated annually. The District provides Love and Logic classes for parents in both English and Spanish three times a year. 

Family and community engagement is an area that Mt. Harrison identified as a high priority. To address this need we have added a variety of pieces 

to our family engagement activities, including creating a communication committee who is responsible for sending out monthly newsletters to 

parents which includes recognizing the Student of the Week. 

 

MHJSHS utilizes a tracking system on the school website to monitor the number of view. In addition, the parent component of PowerSchool and 

Student-led Conferences are also used to keep parents informed of student progress. A variety of community-based events including a Veteran’s Day 

dinner, an End of the Year Celebration, and a Senior Recognition Night are ways MHJSHS uses to celebrate student successes and train parents. All 

stakeholders are included when completing this needs assessment activity. MHJH also does a fall, winter and spring parent event and has two parents 

who have volunteered to put together a yearbook for students. MHJH has a monthly parent letter with an analytics web page that is updated as 

needed. 
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17. Recruitment and Retention of Effective Teachers: What percentage of teachers meet state certification requirements? What strategies are in place to 

recruit and retain effective teachers, particularly in high need subjects? 

100% of all educators at MHJSHS and 97.5% of all MCSD meet state and ESSA certification requirements. Many staff at MHJS-HS have additional 

certifications and endorsements. MCSD administrators attend area educational career fairs in Idaho, Montana and Utah as recruitment needs indicate. 

In addition, we encourage local community members to pursue ABCTE qualifications and encourage our paraprofessionals to pursue career 

advancement. Ongoing professional development is recognized and encouraged. MHJS-HS fosters a family environment for all faculty and staff by 

holding a back-to-school retreat, recognizing staff birthdays, a staff Christmas Dinner, staff appreciation breakfast and other team building activities. 

18. Coordination and Integration With Other Programs:  If appropriate and applicable for your school, describe how your Title I-A program (schoolwide 

and/or school improvement) is developed in coordination and integration with other Federal, State, and local services, resources, and programs, such as 

violence prevention programs, nutrition programs, housing programs, Head Start programs, adult education programs, career and technical education 

programs, and schools implementing comprehensive support and improvement activities or targeted support and improvement activities. 

The school-wide program at Mt. Harrison is developed in collaboration with a variety of Federal, State and local services, resources, and programs. 

The MCSD federal programs director oversees the coordination and integration of all federal programs and the aforementioned programs within 

MHJSHS. This will continue.   
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2.  Identify the resource inequities which are barriers to improving student outcomes. 

 Minimal curriculum money to provide up-to-date science curriculum (partial program materials will be purchased for all secondary schools this year) 

 Access to behavior techs is limited due to the number of needs across the district (staff are shared between 9 school sites) 

 Social distancing was unanticipated prior to this year and has presented a number of barriers to student outcomes, including the ability to reduce class 

sizes due to limited staffing, provide adequate outdoor learning spaces 

 We will not have adequate substitutes to cover classes in the absence of sick teachers 

3. Provide the URL where this plan will be publicly available: 

NOTE: A copy of this plan must be made available in hard copy upon request. 

www.minidokaschools.org 

4. Describe how the Schoolwide Improvement Plan (SWIP) will be monitored and evaluated for effectiveness.  What processes will be 

used to monitor the SWIP (e.g. classroom observation, student progress monitoring, PLC minutes/input, staff feedback, parental and community input, 

etc.)? How frequently will the data be shared and discussed with the leadership team? What guiding questions will be asked? What criteria will be used by 

the Leadership Team to make adjustments? Provide a timeline of key milestones. 

The SWIP will be monitored and evaluated for effectiveness through weekly classroom observations, monthly student progress monitoring, monthly staff 

feedback and, annual student and parent input. Classroom observations, both from educators and administrators, will assure feedback is provided in a 

timely manner and change is driven by observation and student data to correct areas in need and encourage further development of effective practices. 

  

177

http://www.minidokaschools.org/


12 
 

For a printed copy of this plan, please contact the MCSD Federal Programs/School Improvement Director at 436-4727. 

 

Assurances 

EVERY STUDENT SUCCEEDS ACT (ESSA) 

Each school the Local Educational Agency proposes to serve will receive all of the State and local funds it would have received in the absence of funds received under this section. Sec. 1003 (e ) (2). 

 

GENERAL ASSURANCES ESSA, Sec. 8306 (a) 

The LEA, pursuant to section 8306 (a) of every Student Succeeds Act, hereby agrees to the following assurances- 

1. Each such program will be administered in accordance with all applicable statutes, regulations, program plans, and applications; 

2. The control of funds provided under each such program and title to property acquired with program funds will be in a public agency or in a eligible private agency, institution, organization, 

or Indian tribe, if the law authorizing the program provides for assistance to those entities; and (B) the public agency, eligible private agency, institution, or organization, or Indian tribe will 

administer the funds and property to the extent required by the authorizing statutes; 

3. Each applicant will adopt and use proper methods of administering each such program, including (A) the enforcement of any obligations imposed by law on agencies, institutions, 

organizations, and other recipients responsible for carrying out each program; and (B) the correction of deficiencies in program operations that are identified through audits, monitoring, or 

evaluation; 

4. The applicant will cooperate in carrying out any evaluation of each such program conducted by or for the State educational agency, the Secretary, or other Federal officials; 

5. The applicant will use such fiscal control and fund accounting procedures as will ensure proper disbursement of, and accounting for, Federal funds paid to the applicant under each such 

program; 

6. The applicant will— 

A. submit such reports to the State Educational Agency (which shall make the reports available to the Governor) and the Secretary as the State educational agency and Secretary may 

require to enable the State educational agency and the Secretary to perform their duties under each such program; and 

B. maintain such records, provide such information, and afford such access to the records as the State educational agency (after consultation with the Governor) or the Secretary may 

reasonably require to carry out the State educational agency’s or the Secretary’s duties; and 

7. Before the application was submitted, the applicant afforded a reasonable opportunity for public comment on the application and considered such comment. 

CIVIL RIGHTS 

SCHOOL PRAYER. ESSA. Sec. 8524 (b) 

The LEA certifies that the LEA has no policy that would prevent, or otherwise denies participation in, constitutionally protected prayer in public elementary schools and secondary schools, as detailed 

in the guidance required under subsection (a) of Section 8524 of ESSA. 

 

DISCRIMINATION 

The applicant assures that it will comply with the nondiscrimination provisions relating to programs and activities receiving federal financial assistance as contained in Title VI of the Civil Rights Act 

of 1964, as amended, 42 USC §2000d et seq., prohibiting discrimination on the basis of race, color, or national origin; Section 504 of the Rehabilitation Act of 1973, as amended, 29 USC §794, 

prohibiting discrimination on the basis of handicap; 
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Title IX of the Education Amendments of 1972, as amended, 20 USC §1681 et seq., prohibiting discrimination on the basis of sex; and the Age Discrimination Act of 1975, as amended, 42 USC 

§6101 et seq., prohibiting discrimination on the basis of age; and all regulations, guidelines, and standards lawfully adopted under the above statutes by the U.S. Department of Education. 

 

The applicant assures that it will comply with Title IX of the Education Amendments of 1972 20 U.S.C. §1681. No person in the United States shall, on the basis of sex, be excluded from participation 

in, be denied the benefits of, or be subjected to discrimination under any education program or activity receiving federal financial assistance. 

 

LOBBYING; DEBARMENT, SUSPENSION AND OTHER RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS 

Applicants should refer to the regulations cited below to determine the certification to which they are required to attest. Applicants should also review the instructions for certification included in the 

regulations before completing this form. Signature of this form provides for compliance with certification requirements under 34 CFR Part 82, "New Restrictions on Lobbying," 2 CFR Part 180 (OMB 

Guidelines to Agencies on Government Wide Debarment and Suspension (Non-procurement), as adopted at 2 CFR Part 3485", and C.F.R. 200-212 Subpart C Certification regarding Debarment, 

Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered Transactions. The certifications shall be treated as a material representation of fact upon which reliance will be placed when the 

Department of Education determines to award the covered transaction, grant, or cooperative agreement. 

 

1. LOBBYING 

As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons entering into a grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, 

Sections 82.105 and 82.110, the applicant certifies that: 

a. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for influencing or attempting to influence an officer or employee of any 

agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with the making of any Federal grant, the entering into of any 

cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal grant or cooperative agreement; 

b. If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of 

Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal grant or cooperative agreement, the undersigned shall complete and 

submit Standard Form - LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions; 

c. The undersigned shall require that the language of this certification be included in the award documents for all subawards at all tiers (including subgrants, contracts under grants and 

cooperative agreements, and subcontracts) and that all subrecipients shall certify and disclose accordingly. 

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS 

As required by Executive Order 12549, Debarment and Suspension, and implemented at 2 CFR Part 180, as adopted at 2 CFR Part 3485, for prospective participants in primary covered transactions. 

A. The applicant certifies that it and its principals: 

a. Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from covered transactions by any Federal department or agency; 
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b. Have not within a three-year period preceding this application been convicted of or had a civil judgment rendered against them for commission of fraud or a criminal offense in 

connection with obtaining, attempting to obtain, or performing a public (Federal, State, or local) transaction or contract under a public transaction; violation of Federal or State 

antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, or receiving stolen property; 

c. Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, or local) with commission of any of the offenses enumerated in 

paragraph (2)(b) of this certification; and 

d. Have not within a three-year period preceding this application had one or more public transaction (Federal, State, or local) terminated for cause or default; and 

B. Where the applicant is unable to certify to any of the statements in this certification, he or she shall attach an explanation to this application. 

3. DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS) 

As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 84, Subpart F, for grantees, as defined at 34 CFR Part 84, Sections 84.605 and 84.610 

A. The applicant certifies that it will or will continue to provide a drug-free workplace by: 

a. Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance is prohibited in the grantee's 

workplace and specifying the actions that will be taken against employees for violation of such prohibition; 

b. Establishing an on-going drug-free awareness program to inform employees about: 

1. The dangers of drug abuse in the workplace; 

2. The grantee's policy of maintaining a drug-free workplace; 

3. Any available drug counseling, rehabilitation, and employee assistance programs; and 

4. The penalties that may be imposed upon employees for drug abuse violations occurring in the workplace; 

c. Making it a requirement that each employee to be engaged in the performance of the grant be given a copy of the statement required by paragraph (a); 

d. Notifying the employee in the statement required by paragraph (a) that, as a condition of employment under the grant, the employee will: 

1. Abide by the terms of the statement; and 

2. Notify the employer in writing of his or her conviction for a violation of a criminal drug statute occurring in the workplace no later than five calendar days after such 

conviction; 

e. Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph (d)(2) from an employee or otherwise receiving actual notice of such 

conviction. Employers of convicted employees must provide notice, including position title, to: Director, Grants Policy and Oversight Staff, U.S. Department of Education, 400 

Maryland Avenue, S.W. (Room 3652, GSA Regional Office Building No. 3), Washington, DC 20202-4248. Notice shall include the identification number(s) of each affected 

grant; 

f. Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph (d)(2), with respect to any employee who is so convicted: 

1. Taking appropriate personnel action against such an employee, up to and including termination, consistent with the requirements of the Rehabilitation Act of 1973, as 

amended; or 

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such purposes by a Federal, State, or local health, 

law enforcement, or other appropriate agency; 

g. Making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraphs (a), (b), (c), (d), (e), and (f). 

DRUG-FREE WORKPLACE (GRANTEES WHO ARE INDIVIDUALS) 

As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 84, Subpart F, for grantees, as defined at 34 CFR Part 84, Sections 85.605 and 85.610- 

A. As a condition of the grant, I certify that I will not engage in the unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance in conducting any activity with 

the grant; and 
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B. If convicted of a criminal drug offense resulting from a violation occurring during the conduct of any grant activity, I will report the conviction, in writing, within 10 calendar days of the 

conviction, to: Director, Grants Policy and Oversight Staff, Department of Education, 400 Maryland Avenue, S.W. (Room 3652, GSA Regional Office Building No. 3), Washington, DC 

20202-4248. Notice shall include the identification number(s) of each affected grant. 

UNIFORM GRANT GUIDANCE 

1. The LEA assures that Federal funds will be used in accordance with the Code of Federal Regulations 2 (C.F.R.) Part 200, Subpart D-Post Federal Award Requirements, and Subpart E-Cost 

Principles and Education Department General Administrative Regulations (EDGAR) as applicable 

2. The LEA agrees and assures to be registered in the SAM.GOV and annually maintain an active SAM registration with current information per 2 CFR § 25.200(b). 

3. Pursuant to EDGAR, some of the policies and procedures MUST be in writing: Procurement (2 C.F.R. § 200.318), Cash Management (2 C.F.R. § 200.302 (6) and Allowable Costs (2 C.F.R. 

§ 200.302 (7)). The LEA will adopt policies and procedures that comply with the new EDGAR 

4. The applicant will adopt and use proper methods of administering each program, including: 

a. Keeping such records and provide such information to the Idaho State Department of Education and U.S. Department of Education as may reasonably be required for program 

monitoring and evaluation, program data under 2 C.F.R. Part 200 Subpart E Cost Principles, and fiscal audit Subpart F Audits. 

b. The correction of deficiencies in program operations that are identified through audits, monitoring, or evaluation. 

CERTIFICATION 

As superintendent or other legally authorized school district official, I hereby certify that, to the best of my knowledge, the information contained in this application is true and correct. I further certify 

that the district will comply with the requirements of the program covered in the application, the governing body of the school district has duly authorized this document, and I am legally authorized 

by the school district to sign and file this document. 

 

Submitted by: mwidmier@mcs.local at 10/21/2020 2:02:26 PM 
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Minidoka County School District

Food Service Report
DECEMBER  2020

Howdy ya all,

I hope you all are doing well and that you had a great Thanksgiving. We do not 
have any projects going on at this time. We are just trying to get through these 
trying times.

We may have already told you all this, but we would like to let you all know that 
we will be serving free breakfast and lunch through the end of the school year. 
We have seen number increases since the first part of October when we started 
the free program. We fed 27,237 lunches in November and for the month of 
October we served 39,082. We might say that is not an increase but we also had 6 
more days in October that we served in November. The average daily numbers for 
November were 2476 and in October we averaged 2122. These numbers are for 
lunch. The average for breakfast for November were 1073 compared to 995 in 
October.

Our reimbursement for November will be $138,754.93. The reimbursement for 
November of last year was $143,667.34. Last year we also had 7 extra days than 
this year. If we would have had those 7 days this year we would have had another 
$88,298.60 in revenue. 

We have been working our inventory of food down to try and keep our accounts 
payables lower. Our payroll pretty much stays the same every month. We ended 
up with a lot of extra USDA food that we had to take in June. We had not used 
these products because of the Covid-19 shutdown in the spring when we were 
only serving about 1000 meals a day. We should start to increase our revenue 
after the first of the year when we will be feeding 5 days a week. 
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       BREAKFAST MEALS SERVED SCH/YR-18/19
MONTH FREE REDUCED PAID SERVED

AUGUST 3,607 544 689 4,840
SEPTEMBER 13,856 2,368 2,475 18,699
OCTOBER 15,138 2,548 2,851 20,537
NOVEMBER 13,065 2,395 2,795 18,255
DECEMBER 9,517 1,806 2,064 13,387
JANUARY 12,640 2,354 2,539 17,533
FEBRUARY 12,811 2,255 2,605 17,671
MARCH 11,541 2,115 2,360 16,016
APRIL 16,940 3,081 3,311 23,332
MAY 17,228 2,869 3,203 23,300
TOTAL 126,343 22,335 24,892 173,570

         LUNCH MEALS SERVED SCH/YR-18/19
MONTH FREE REDUCED PAID SERVED SCH YR 17-18

AUGUST 10,428 2,787 5,165 18,380 21,711
SEPTEMBER 28,945 7,433 13,888 50,266 54,052
OCTOBER 31,016 7,531 16,059 54,606 52,186
NOVEMBER 26,395 6,316 13,915 46,626 46,516
DECEMBER 20,411 5,048 11,306 36,765 29,151
JANUARY 26,801 6,544 14,180 47,525 52,505
FEBRUARY 25,582 6,087 13,431 45,100 40,974
MARCH 22,891 5,371 11,635 39,897 42,156
APRIL 32,448 7,679 16,182 56,309 53,132
MAY 31,484 7,082 14,681 53,247 54,470
TOTAL 256,401 61,878 130,442 448,721 446,853

       BREAKFAST MEALS SERVED SCH/YR-19-20
MONTH FREE REDUCED PAID SERVED SCH YR 18-19

AUGUST 4,871 744 916 6,531 4,840
SEPTEMBER 15,162 3,135 2,952 21,249 18,699
OCTOBER 16,123 3,727 3,822 23,672 20,537
NOVEMBER 12,026 2,879 2,983 17,888 18,255
DECEMBER 10,093 2,387 2,575 15,055 13,387
JANUARY 11,324 2,703 2,874 16,901 17,533
FEBRUARY 12,618 2,974 3,142 18,734 17,671
MARCH
APRIL
MAY
TOTAL
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         LUNCH MEALS SERVED SCH/YR-19-20
MONTH FREE REDUCED PAID SERVED SCH YR 18-19

AUGUST 12,680 2,654 5,837 21,171 18,380
SEPTEMBER 31,178 8,501 14,782 54,461 50,266
OCTOBER 32,607 9,368 17,335 59,310 54,606
NOVEMBER 23,799 6,923 12,567 43,289 46,516
DECEMBER 21,272 6,365 11,986 39,623 36,765
JANUARY 24,518 7,301 13,115 44,934 52,505
FEBRUARY 26,629 7,666 13,936 48,231 40,974
MARCH
APRIL
MAY
TOTAL
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       BREAKFAST MEALS SERVED SCYR 20-21
MONTH FREE REDUCED PAID SERVED SCYR 19-20

AUGUST 2,823 685 744 4,252 6,531
SEPTEMBER 10,690 2,741 3,200 16,631 21,249
OCTOBER 16,913 16,913 23,672
NOVEMBER 11,808 11,808 17,888
DECEMBER 15,055
JANUARY 16,901
FEBRUARY 18,734
MARCH
APRIL
MAY
TOTAL 42,234

         LUNCH MEALS SERVED SCYR 20-21
MONTH FREE REDUCED PAID SERVED SCYR 19-20

AUGUST 8,525 2,657 5,187 16,369 21,171
SEPTEMBER 22,569 6,625 12,193 16,913 54,461
OCTOBER 36,082 36,082 59,310
NOVEMBER 27,237 27,237 43,289
DECEMBER 39,623
JANUARY 44,934
FEBRUARY 48,231
MARCH
APRIL
MAY
TOTAL 94,413
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Minidoka County School District 

Monthly Maintenance Report
December 10, 2020

                                         
       
  Nov. -   73 New Requests                        Dec. – 96 New Requests
                                      219 Work in Progress                               231 Work in Progress
                                              66 Complete                                              82 Complete

Maintenance Department Updates

Current Projects:

Mt. Harrison Jr. 

1. New bottle filling station installed.

East

1. New door knobs and key cores are 95% complete due to a delay in parts. 
2. Getting quotes to modify front entrances with money from COP Grant.

West

1. Getting quotes to modify front entrances with money from COP Grant.
                                          

Acequia

1. New bottle filling stations installed.          
                           

Minico                                         

1. Working on a design for the front security.
2. Purchased a new water softener for boiler.                                     

Paul

1. New bottle filling station installed.                                     

Work orders that have been completed:

HVAC – Working on heating and preventative maintenance. Repaired boiler at Minico and performed water tests.

Plumbing –Toilets, sinks, and water fountains.

Electrical – Exterior lights and door hardware.

Carpentry –Vestibules. 

Grounds – Delivered supplies, cleaning schools.

Doors & Locks – East door knobs and cores.

Maintenance Department additional hours – cleaned multiple schools nightly.
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Minidoka County School District

Technology Department
December 7, 2020

Student Technology
 Ongoing student device repairs for secondary schools
 Power Towers assembled and distributed to secondary schools
 Student loan devices delivered to middle schools

District Technology
 Printer audit completed to assess needs district-wide 
 Met with Project Mutual Telephone to get a quote on replacement fiber on campus.
 Implemented plan to have access to all bell schedules at schools so outside bell schedule 

companies are not needed to be called each time a schedule change is wanted.
 Camera wire pulling completed at Heyburn Elementary

Work Orders
 Work orders

September October November

280 New
259 Resolved
21 Incomplete

127 New
100 Resolved
17 Incomplete

152 New
126 Resolved
47 Incomplete

Upcoming Projects (December)

 Cameras are being installed at Heyburn and Rupert Elementary schools
 Training and restructuring of the Technology Department 12/20 – 2/21
 Starting new staff devices
 Starting new printers to staff

187



Minidoka County School District

Transportation’s Report
December 2020 Board Report

It has been a very quiet month in the transportation department.  We have been doing training 
along with some team building while we make up our time for Fridays.  We have also been 
getting donations from many people in order to put Christmas boxes together for some needy 
families in our school district. I have been amazed at the response we have had from our 
drivers one even donated 10 turkeys.  We have had many people that I didn’t think could afford 
to help others bring in gifts for kids or food for the family.  It seems like everyone wants to help.  
We will have I believe enough for 6 or 7 good size boxes with food and toys.  

We issued only 7 bus citations this month none of which were suspended.  

We currently have one driver still out going on 2 months due to complications from Covid.  A 
driver and aide are both out being tested for Covid and no results yet.  One driver is out for 
surgery and one that had a surgery and now has an infection.  We all spend a lot of time driving 
bus, but, because of our 4-day work week we have been able to keep overtime down to a bare 
minimum and any that we have had has been for stuck or broken buses I believe total we’re 
looking at about 6 hours.

I have asked all of our drivers about overnight trips and I have a list of 12 drivers that would 
consider doing overnighters if we are again asked to do so.  We were told years ago that we 
would no longer be doing these trips by a previous superintendent, but, I believe as long as it 
does not affect our routes that it would not be a problem to do these again.

We all hope that everyone has a Merry Christmas this month and thank you for all that you do. 

Thank you.

Ryan Edwards
Transportation supervisor 
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POLICY TITLE: 
 

 

Use of School Facilities (simplified version) 

 
Minidoka County Joint School District # 331 

 

POLICY NO:  
D480.00 

PAGE 1 of 8 

 

 

SECTION 400: COMMUNITY RELATIONS 

 

It shall be the policy of the Minidoka County Joint School District No. 331 to encourage the use 

of school buildings and facilities by community groups when such use is of a nature that serves 

the best interest of the community. However, the Board of Trustees reserves the right to deny the 

use of any school district facility to any organization not complying with the policy and 

procedures adopted by the Board.  

The availability of facilities shall be determined by the Superintendent of Schools or his/her 

designee and the principal of the school involved. In all instances, the use of the facilities by the 

school will come first.  The District retains sole discretion to revoke authorization for use or 

rental of School District facilities, or to deny approval of use or rental of School District facilities 

as the District believes are appropriate. 

 

Provisions 

The following provisions shall be used to comply with this policy:  

1.  General Requirements for Facilities Use 

a. The use of school facilities will ordinarily be on a first come first serve basis for 

eligible organizations, except that school related activities shall have priority. 

b. Requests for the use of all school facilities by outside organizations shall be made to the 

principal of the school involved. Time and dates shall be approved by the principal. All 

such requests must be signed by the person responsible for the agency applying using form 

480.00F.  Any requests for use of facilities must be made at least five (5) days ahead of 

event 

c. School facilities will not be used on holidays. The District retains the right to cancel 

or terminate any and all activities due to an emergency situation or closure. 

d. Facilities will be used strictly for those purposes for which they are designed. No 

automobile shows, animal show/games, home & energy fairs or similar types of 

activities will be allowed in gymnasiums. 

e. Use of facilities during the summer will be scheduled around the summer 

maintenance calendar.  

f. Summer athletic field use should be scheduled with the Athletic Director and/or 

Building Principal by no later than June 15th. 

g. A master calendar will be used by buildings to avoid conflicts with scheduling.  All 

activities that use school facilities will be recorded on the building master calendar 

(activities include; all sports, clubs, plays, group meetings, fundraisers, camps, open 

gym, weight room use, etc.). 

h. All groups are expected to adhere to the Drug Free School Policy 830.40.  No 

smoking, vaping, tobacco products, illegal drugs, or alcoholic beverages are 

allowed on any school property. 

i. No weapons shall be permitted on school property (concealed or open carry) other 
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USE OF FACILITITES—continued Page 2 of 8 

 

 

SECTION 400: COMMUNITY RELATIONS 
 

 

than by law enforcement pursuant to applicable statute, or the very limited 

exceptions identified in state and/or federal law, unless written pre-authorization is 

obtained by the District. This prohibition shall include security personnel for such 

event, which requires District approval for presence and possession of a weapon.  

j. All groups must complete and have approved a Minidoka County School District 

Facility Use Agreement at least five (5) days prior to the date of the event or 

effective rental date.  

k. The principal or designee will give a copy of the Facility Use Agreement to the head 

custodian to ensure that custodial services and HVAC adjustments are made for the group 

ahead of time, if necessary. 

l. Custodial and/or rental fees may apply to any group using school facilities if use 

requires additional custodial services or occurs outside of regularly scheduled 

custodial work hours.   

m. Keys to school buildings and other school facilities will not be issued to anyone not 

employed by the District nor will they be lent to others, such as friends or relatives. 

n. No school building or facility shall be used for any purpose which could result in 

picketing, rioting, disturbing the peace, or damage to property or for any purpose 

prohibited by law. 

o. Restroom facilities immediately adjacent to the space being occupied should be 

used. 

p. No access shall be permitted to other rooms or equipment, including storage rooms 

in the building unless coordinated and designated by the approved Facility Use 

Agreement. 

q. Any group/organization using school buildings must assign one person to be accountable 

for supervision of the group and responsible for all actions of that group. 

r. All groups who use school facilities must provide adequate supervision for participants and 

spectators. If a group or individual exhibits undue disorder or disregard for school property, 

the school reserves the right to suspend or revoke privileges for facility use.  

s. All participants and spectators should remain in contracted areas.  Unsupervised students 

and unauthorized individuals may be asked to leave school premises by District employees, 

including custodial staff. 

t. All groups using school facilities shall be held accountable and responsible for damages, 

and shall assume responsibility for payment of all damage done during the time the 

facilities are in use. Damage done to a school building, equipment, furniture, or fixtures, 

whether willful or through negligence, shall be paid for in full by the person or persons 

involved, or if children, by the parents. The principal and/or maintenance supervisor will 

estimate the cost for repair and/or replacement, which will be billed to the group or 

organization using the facility.  

u. All groups using school facilities are responsible for inspecting all equipment and reporting 

any pre-existing damage prior to use. 

v. All groups and/or individuals using school facilities after school hours should be aware of 
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SECTION 400: COMMUNITY RELATIONS 
 

 

and in conformity with all fire and life-saving safety regulations and evacuation procedures 

in case of an emergency.  Organizations and those working with the event must familiarize 

themselves with the fire exits and locations of fire extinguishers. Exits must not be blocked. 

Chairs and tables should not exceed the limits of the space and should not be placed in 

aisles or doorways. Extension cords are not to pose a safety hazard (no piggybacks). 

Hallways should be kept clear 

w. All groups and organizations who are allowed to use District facilities shall be required to 

indemnify and hold harmless the district, the Board, and all employees of the district 

against any and all claims, liabilities, damages, losses, action, or cause of action that may 

be sustained to persons or property resulting from the occupancy and use of district 

facilities and/or equipment. 

x. All groups must complete Minidoka County School District Waiver or Liability and 

Indemnity Agreement prior to the date of the event or effective use date. 

 

Types of Facility Use and Related Fees 

School Related Group Use 

a. Schools and school facilities may be used at no charge by school-related non-profit 

groups and organizations for activities directly related to school or the betterment of the 

community, including, but not limited to, staff in service meetings/ trainings, student 

body assemblies, pep rallies, student body elections, school sponsored clubs, plays, 

athletic or music events, Boosters, PTA/ PTO functions, district athletic organizations, 

adult education classes, extension classes, and evening classes sponsored by the school 

district, the State Department of Education, the University of Idaho, Idaho State 

University, or any recognized college, the Idaho High School Activities Association 

(IHSAA) for tournament or play-in games,  funeral of a current employee or a currently 

enrolled student,  with written approval from the principal or designee of the building 

involved. Once approved, the event shall be added to the building master calendar. 

b. Traveling athletic teams from other Idaho schools shall be allowed to use district 

athletic fields or gymnasiums for practice or sleeping accommodations with 

superintendent and principal approval at no charge. 

c. Weight rooms are only to be used with adequate adult supervision and under the 

direction of the coach, building principal, or designee. 

d. Minidoka School District seniors are allowed to use facilities for the completion of their 

senior project without charge. Students will have to have an advisor present during the 

entire time they are using the facility and a student activity form will need to be filled 

out. 

      Non-Profit/Non-School Related Group Use 

a. Non-profit youth group organizations may use the buildings without charge provided 

they are used at times when use does not interfere with the normal functioning of the 

school.  
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SECTION 400: COMMUNITY RELATIONS 
 

 

b. Non-profit community organizations composed of small numbers of people, such as 

farm groups, civic groups, religious groups, fire or irrigation districts or any other 

non-profit group may use school facilities for an occasional meeting place without a 

fee provided it is held at a time when it does not interfere with the normal functioning 

of the school and they show proof of non-profit status. 

c. Joint-Use Facility Agreements: Interagency agreements, e.g. City/School District, 

including, but not limited to, city youth and adult programs, law enforcement agency 

training, National Guard, firefighters, police, State Department of Education and 

other government agency may use facilities free of charge, unless a separate 

agreement is established between the district and the agency, provided they are used 

at times when use does not interfere with the normal functioning of the school. 

d. No charge will be made for any school building as a public polling place.  

e. Non-profit organizations providing services to students residing outside the school 

district boundaries who use facilities for community or scholarship use may be 

charged a fee if such use is for an extended time period as outlined in the attached fee 

schedule. 

 For Profit or Commercial Organizations/Groups:   

a. Commercial groups, private party functions, political rallies or promotions by organizations 

and/or individuals for profit making or fund raising or when using buildings as a rental 

facility may be charged a rental fee and, if used outside of regularly scheduled custodial 

work hours an additional custodial fee will apply (see attached fee schedule).  

b. The rental of any part of building or grounds for the purpose of money making projects must 

be negotiated among the parties involved, the building principal and the superintendent or 

his/her designee, based upon the merits of the activity. The building principal, vice principal, 

or designee, is the only person authorized in the building to rent the facilities of that 

building. 

Kitchen Usage 

a. Any non-profit group may use the kitchen for serving coffee, punch, cookies, etc., 

free of charge provided no kitchen equipment is used. If the kitchen is not cleaned 

when leaving, a fee will be charged.   

b. When any group uses the kitchen to prepare food or use kitchen equipment in any 

school building, an additional fee shall be charged, and the school lunch manager or 

his/her designee assigned to that kitchen shall be employed by the group to take care 

of the kitchen for a $15.00 per hour fee. If a rental fee also applies, the salary of the 

employee will be in addition to the rental fee. The group will pay the salary and any 

fee that applies directly to the school and forwarded to the District Office. 

Athletic Fields Use 

a. Athletic fields are to be used only for the purpose for which they were designed and 

maintained. Requests for exceptions are to be handled individually upon merit, 

through the principal of the school involved.  
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b. Commercial sponsored radio broadcasts of athletic events are permitted with 

approval from the principal of the school or schools involved provided that they are 

not in violation of (Idaho High School Athletic Association) IHSAA guidelines. 

c. Out of town athletic teams may use athletic fields for the cost of operation provided 

the use of the same does not interfere with local use. 

d. A fee may be charged to groups who require the use of lights on athletic fields. 

Those using any athletic fields shall not make any alterations, additions, or improvements 

to the premises or any part thereof at any time. 

Equipment Use 

a. It shall be the policy of the schools not to lend technology equipment. The only 

exception to this would be as a joint venture with either civic or other public 

supported institutions. In any event, such a venture must be handled through the 

building principal or their designee.  Building staff exemptions may occur in 

accordance with the building principal or their designee.  

b. The same regulations apply to school owned trucks, pickups, etc.  

c. If additional equipment (tables, chairs, risers, etc.) is needed from other buildings, 

there may be a pick-up and delivery fee charged.  

Custodial Support Use 

a. The cost for custodial staff is included in the rental charge if an event occurs during 

normal custodial working hours.  

b. If facilities are used when custodians are not regularly scheduled to be on duty, like 

during weekends, or additional services are required by the custodians, the cost of 

the custodial service will be charged as outlined in the fee schedule to the scheduling 

organization. 

Fees 

a. School rental fees will be based upon the number of hours the facility is used, and 

will be assessed to cover the period from the time the building is opened to the 

renter, to the time all members of the renting party have left the facility, including 

the time required to clean the facility. 

b. Fees (other than custodial charges) will be assessed by the day, number of hours (if 

less than ½ day), or attendance (if over 500) and assigned to the building used 

according to the attached fee schedule. 

c. Rates will be calculated at one and one half (1 1/2) times the rate on Saturday evenings and 

two (2) times the rate on Sunday.   

d. Lights/utilities are included in the rental rates for indoor activities.  

e. Use of outdoor field lights are an additional cost (see fee schedule). 

f. Special setup fees may be charged for setup of such things as tables and/or chairs, a 

portable stage, an orchestra pit, or other special arrangements. 
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g. Groups requesting the use of special equipment may pay an additional fee as outlined in the 

fee schedule for the use of such equipment. If a school employee is required to operate such 

equipment, the salary of said employee will be paid by the group requesting such service. 

The salary will be paid directly to the school and forwarded to the District Office. Pre-

arranged long term use for leagues within the School District will be charged as outlined in 

the fee schedule.  

h. All fees will be collected by the school prior to the event or use, documented properly, and 

forwarded to the District Office.  

i. If an event, not affiliated with the District, chooses to pay district employees directly, such 

arrangements must be approved as part of the Facility Use Application.  

j. Questions about the school facility use are to be directed to the principal of the school, the 

Superintendent, or his/her designee. 

k. Appeals concerning rental use must be made in writing to the Board of Trustees. 

 

LEGAL REFERENCE:   Idaho Code 33-601, 33-602 
ADOPTED:     Original Adoption Date Unknown 
RATIFIED:     August 21, 2006 
AMENDED/REVISED:   May 21, 2009, July 19, 2010; May 18, 2015; 

November 21, 2016 
REFER TO FORMS: 480.00F1, 480.00F2 
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Fee Schedule 

 
 

School Related/Non-Profit Non-School Related Use 
School-Related Use (if no extra services are required)                No Charge 

Non-Profit/Non-School Related Use (if no extra services are required/no extended use)            No Charge 

For Profit or Commercial Organizations/Groups:   

Profit-making Use                  

    % of take if over $1000.00  

Long-term League Rental (whichever is less)       

 $40/night or $800.00  

High School Auditorium                     $300.00.00/day 

High School Athletic Fields/Track          $350.00/day 

High School Classroom          $130.00/day 

High School Gymnasium            $340.00/day 

Middle School Commons            $130.00/day 

Middle School Classrooms            $130.00/day 

Middle School Auditorium            $270.00/day 

Middle School Gymnasium           $270.00/day 

Elementary School Commons           $130.00/day 

Elementary School Classroom           $130.00/day 

Elementary School Gymnasium            $225.00/day 

Kitchen Use Charge       $225.00/day 

Extended Use Charge for Non-Profit Groups     

 1-5 days = listed rates 

 6-10 days = 30% discount  

 11-25 days = 50% discount 

 26 or more days = 70% discount 

Additional Charges 

Kitchen Staff Charge – per cook     $15.00/hour 

Kitchen Use Charge       $225.00/day 

Custodial Services Charge - per custodian     $15.00/hour 

Outdoor Field Lights Charge - additional              $20.00/hour 

Technical Staff Charge – per staff member     $12.00/hour 

Stagehand Charge – per stagehand      $10.00/hour 

Special Set-up Charge – per person      $15.00/hour 

Equipment Use Charge - additional      $10.00  

Equipment Pick-up/Delivery Charge – additional    $10.00 
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Extended Use Charge for Non-Profit Groups     

 1-5 days = listed rates 

 6-10 days = 30% discount  

 11-25 days = 50% discount 

 26 or more days = 70% discount 
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POLICY TITLE: 
 

 

Reduction In Force  
 
Minidoka County Joint School District # 331 

 

POLICY NO:  
588.50 

PAGE 1 of 4 

 

 

SECTION 500: PERSONNEL 

 

As outlined in Idaho Code 33-522A a reduction in force may occur when there are: curriculum or 

program changes, negative changes in district finances, decreases in student enrollment or 

staffing or highly qualified teacher limitations in the district. The following definitions and 

procedures shall be used for conducting a Reduction in Force. 

It is recognized that the Board has the responsibility to maintain good public elementary and 

secondary schools and to implement the educational interest of the State, consistent with State 

and federal educational requirements, including District improvement plans, accreditation 

requirements, and other school-based issues. However, recognizing also that it may become 

necessary to eliminate certificated staff positions in certain circumstances, this policy is adopted 

to provide a fair and orderly process should such elimination become necessary. 

 

The Board has the sole and exclusive authority to determine the appropriate number of 

certificated employees and to eliminate certified staff positions consistent with the provisions of 

the State law. A reduction of certified employees may occur as a result of, but not be limited to, 

the following examples or from other conditions necessitating reductions. 

Definitions 

As used in this policy: 

As outlined in Idaho Code 33-522A Reduction in Force is defined as follows: 

1. A reduction in force may occur when there are:   

a. Curriculum or program changes;  

b. Negative changes in the financial conditions of the school district;  

c. Decreases in student enrollment, including overall, by program, by grade or by 

school; or  

d. Staffing or highly qualified teacher limitations of the district.  

2.  For purposes of title 33, "reduction in force" means the elimination of a certificated staff 

position or positions or a portion or percentage of a position or positions, when there is 

one (1) or more of the following: 

  The need for implementation of a reduction in force or the elimination of certificated 

positions is left to the sole discretion of the Board provided however, that no such decision 

shall be made until after completion of the written evaluation for each certificated staff 

member and that the decision as to which employee(s) shall be subject to such reduction 

shall not be made solely on consideration of seniority or contract status.  

 

The elimination of an entire program or portions of a program;  The Board may choose to 

implement a reduction in force through the elimination of: 

 

a. The elimination of positions in certain grade levels only;  
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b. The elimination of a position by category; or  

c. The elimination of a position in an overall review of the district. 

d. A portion or percentage of a position or positions; or 

c.e. Any combination of the above. 

The term “teacher” shall apply to any employee of the District who holds a certificate issued by 

the State Board of Education who is employed in a teaching or administrative position, below the 

rank of Superintendent. 

A “Hard to Fill Position” shall refer to a teaching position in which there is a shortage of viable 

candidates, based on similar positions in the state of Idaho. 

To be considered “Highly Qualified” a teacher must meet the federal guidelines for highly 

qualified not state guidelines. 

Procedures 

1. Prior to commencing action to terminate teacher contracts under these procedures, the 

Board will give due consideration to its ability to effectuate position elimination and/or 

reduction in staff by: 

1.  

 . Voluntary retirements 

a.  

 . Voluntary resignations 

b.  

 . Transfer of existing staff members; or 

c.  

 .d. Voluntary leaves of absence.  

2. In the event a Reduction in Force is required, teachers who are retained pursuant to these 

procedures may be reassigned if suitable position openings are available in instructional 

areas for which they are Highly Qualified and for which the principal has approved 

transfer pursuant to Idaho Code. (principals determine staffing).  Seniority will not be a 

considered criterion in Reduction In Force decisions _____.   

3. After an employee falls subject to a Reduction In Force, he/she will be required to apply 

for new job openings as a new hire. They will however retain their accumulated sick 

leave for a period of “three (3) school years immediately following the year of 

termination if termination of employment is due to a reduction in force;” as outlined in IC 

22-1217. 

4. The Board will consider staff for a Reduction in Force based on staff at the elementary, 

middle school, and high school levels. 

5. The Board will determine the individuals to be released pursuant to the Reduction in 

Force criteria set out below.  Each criterion shall be considered in terms of the total 
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context when selecting those employees who are to be considered for release pursuant to 

the provisions of these procedures.  The following criteria will be considered: 

a. Teacher evaluation, including components required by Idaho Code to beencompassed 

in teacher evaluation. 

b. Compliance with Professional Standards and Conduct over the course of employment 

with the District. 

c. Area(s) of certification for which the teacher is Highly Qualified, and whether those 

courses are necessary for middle school advancement or high school graduation. 

d. Educational/Degree Status. 

e. National Certifications Held. 

f. Position as a Lead or Master teacher within the District. 

g. Contribution and/or involvement in extra-curricular or co-curricular positions with 

students.  

3. In the Board’s determination as to the individuals to be released pursuant to the 

Reduction in Force, consideration will be given to the criteria set out below. Each 

criterion shall be considered in terms of the total context when selecting those employees 

who are to be considered for release pursuant to the provisions of these procedures. The 

following criteria will be considered: 

 

a. Area(s) of certification for which the teacher is highly qualified which are classified 

by the District as hard to fill positions; 

b. Number of areas of certification for which the teacher is highly qualified; 

c. Educational or degree status; 

d. National certifications held; 

e. Position as a Lead or Master Teacher within the District; 

f. Whether or not the teacher is highly qualified in a course necessary for high school 

graduation requirements; 

g. Whether or not the teacher is highly qualified in a course necessary for middle 

school advancement; 

h. Contribution and/or involvement in extracurricular or co-curricular positions with 

students; 

i. Compliance with Professional Standards and Conduct over the course of 

employment with the District; and 

j. Teacher evaluation, including components required by Idaho Code to be 

encompassed in teacher evaluation. 

 

It is the intention of the Board that the individual and cumulative effect of each criterion on 

the welfare of students and the best long-term and short-term interest of the District be 

considered.  
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It is further the intent of the Board that primary consideration be the quality of instruction 

and the progress that students are making throughout the course of the school year, as well as 

properly endorsed, highly qualified, instructors to be in classroom positions in order for the 

District to be compliant with federal and State education requirements.  Thus, each criterion 

shall be considered in terms of this total context.  

The factors for consideration shall be reviewed prior to a Reduction in Force by the District’s 

Administration to determine ‘Hard to Fill Positions’ and whether other factors should be 

added, eliminated, or weighted differently. Such recommendations for modification will then 

be brought before the Board for consideration. 

 

The factors for consideration shall be reviewed on an annual basis by the District’s 

administration to determine whether factors should be added, eliminated, or weighted 

differently. Such recommendations for modification will then be brought before the Board 

for consideration. 

 

6. Notice of a Reduction in Force will be announced by the Board of Trustees in an open 

public meeting.  This will serve as notification to all employees of a possible Reduction 

in Force. 

7. Following this notification, it is recommended that employees review their personnel file 

materials at the District Service Center to assure that the school has appropriate 

information relating to the various criteria referenced herein.    

a. If a teacher receiving a Teacher Profile Rubric believes that there is an error, the 

teacher shall notify the District’s Administrative Office of their concern of an error, in 

writing, by the close of the school day within seven (7) working days after the 

employee has received notice of the possible Reduction in Force.  

b. This written notice shall specifically identify what element or elements of the 

teacher’s personnel file and criteria are believed to be erroneous and explain 

specifically why the element(s) is believed to be in error.   

c. If the District receives notice of possible error, each such written notice, timely 

received, shall be individually reviewed for possible reconsideration or evaluation of 

the information used in consideration of the Reduction in Force.     

d. Should an employee fail to inspect their personnel file and have inaccurate 

information in their personnel file and/or have failed to provide the District with 

updated information, the information contained in the file will be utilized for the 

Reduction in Force determination and the employee will not have the opportunity to 

subsequently correct such information after the Reduction in Force has been 

implemented.   

8. If the Board determines that a Reduction in Force in fact will be implemented, the 

Superintendent shall submit a list of the teachers recommended for release, through use 

of the above process, and shall make recommendation to the Board as to what due 

process, if any, the Board needs to implement for each individual personnel situation.   
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9. All releases shall be done in conformance with the applicable provisions of Idaho Code 

and all affected teachers will be promptly notified, in writing, of the Board’s decision or 

actions that need to be taken by the Board relating to applicable due process activities, if 

any. 

4. The Human Resources Department shall provide advance notice of the possible reduction 

in force to all teachers who may be released, based upon the number of teachers who may 

be released, in whole or in part, and the school programs, teacher positions, or categories 

of positions that may be affected.   

 

5. Upon receipt of this notification, it is recommended that the subject teachers review their 

personnel file materials with the District’s Administrative Office to assure that the school 

has appropriate information relating to the various criteria referenced above. 

 

a. If a teacher receiving a teacher profile believes that there is an error, the 

teacher shall notify the Human Resources Department of their concern of an 

error, in writing, by the close of the school day on the 1010th business 

business day after the teacher has received notice of the possible reduction in 

force.  

 

b. This written notice shall specifically identify what element or elements of the 

teacher’s personnel file and criteria are believed to be erroneous and explain 

specifically why the element(s) is believed to be in error.  

 

c. If the District receives notice of possible error, each such written notice, 

timely received, shall be individually reviewed for possible reconsideration 

or evaluation of the information used in consideration of the Reduction in 

Force.  

 

d. Should a teacher fail to inspect his or her personnel file and have inaccurate 

information in their personnel file and/or have failed to provide the District 

with updated information, the information contained in the file will be 

utilized for the Reduction in Force determination and the teacher will not 

have the opportunity to subsequently correct such information after the 

reduction in force has been implemented.  

 

e. If the Human Resources Department determines that an error was made in 

completion of the teacher profile, a new profile will be created and forwarded 

to the teacher in question. 

 

 

f. If the Human Resources Department determines that no error was made in 

completion of the teacher profile, the teacher shall be notified of this 

determination. 
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g. The teacher shall have a period of three school days to file written notice of 

an appeal of this decision to the District’s Superintendent. Thereafter the 

Superintendent or the Superintendent’s designee shall review the dispute, in 

whatever manner the Superintendent or designee deems appropriate for the 

circumstance, and make a final decision on the issue of the appeal and 

alleged error of the teacher profile.  

 

 

6. If the Board determines that a reduction in force will be implemented, the Superintendent 

shall submit a list of the teachers recommended for release, through use of the above 

process, and shall make recommendation to the Board as to what due process, if any, the 

Board needs to implement for each individual personnel situation.  

 

7. All releases shall be done in conformance with the applicable provisions of Idaho Code 

and all affected teachers will be promptly notified, in writing, of the Board’s decision or 

actions that need to be taken by the Board relating to applicable due process activities, if 

any. 

 

8. Recall Provisions: If the contract of employment of a teacher is terminated because of the 

implementation of a reduction in force, the name of the teacher shall be placed upon a 

reappointment list and remain on such list for a period of __3__ year(s).   

 

If a position becomes open during such period, and the teacher has been selected by the 

Board as a person on the recall list who is highly qualified and most capable of holding the 

position, then the teacher will be notified in writing by certified mail, sent to the last known 

address, at least 30 days prior to the anticipated date of employment, when possible.  

 

In determining whether a teacher is qualified for reappointment, the Board shall consider the 

criteria as set forth in these procedures. The teacher shall accept or reject the appointment in 

writing within seven days after receipt of such notification. If the appointment is accepted, 

the teacher shall receive a written contract within 20 days of receipt of the teacher’s reply by 

the Board. If the teacher rejects the appointment offer or does not respond according to this 

procedure within seven days after receipt of such notification, the name of the teacher will be 

removed from the recall list. 

 

 

 

LEGAL REFERENCE:  § I.C. 33-514 Issuance of Annual Contracts  
    § I.C. 33-515 Issuance of Renewable Contracts 
    § I.C. 33-522 Reductions in Force 
    § I.C. 33-1217 Accumulation of Unused Sick Leave 
 
 
ADOPTED:  April 17, 2000 
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AMENDED/REVISED:  June 21, 2004; June 21, 2010; May 16, 2011; April 16, 2012; 
October 15, 2012; November 16, 2015 
 
Refer to: Teacher Profile Rubric 650.00
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POLICY TITLE: 
 

 

Reduction In Force  
 
Minidoka County Joint School District # 331 

 

POLICY NO:  
588.50F 

PAGE 1 of 3 
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Teacher Profile Rubric 

Name:  _____________________________________ 

Location/Building:  ___________________________ 

Subject of Instruction: _________________________ 

CRITERIA AND 

MEASURE 

POINT VALUE DATA 

SOURCE 

TOTAL 

POINTS 
TEACHER EVALUATION 

 

40 Total Points Possible (8 

per each of 5 domains) 

Average of last 5 

evaluations 

Last Five (5) 

District 

Evaluations. 

 

For current evaluation 

determination of Distinguished on 

District Evaluation 

Average of 3.5 or greater on the 

last five district evaluations 

8 points each domain 
 

Domain 1- Planning & Preparation_____ 
Domain 2- Classroom Environment_____ 

Domain 3- Instruction_____ 

Domain 4- Professional 
Responsibilities_____ 

Domain 5- Growth in Student 

Achievement_____ 

Teacher 

Evaluation 

Tool 

 

For current evaluation 

determination of Proficient on 

District Evaluation 

Average of 2.5 but less than 3.5 on 

the last five district evaluations 

5 points each domain 
 

Domain 1- Planning & Preparation_____ 
Domain 2- Classroom Environment_____ 

Domain 3- Instruction_____ 

Domain 4- Professional 
Responsibilities_____ 

Domain 5- Growth in Student 

Achievement_____ 

Teacher 

Evaluation 

Tool 

 

For current evaluation 

determination of Basic on District 

Evaluation 

Average of 1.5 but less than 2.5 on 

the last five district evaluations 

0 points each domain 
 

Domain 1- Planning & Preparation_____ 

Domain 2- Classroom Environment_____ 
Domain 3- Instruction_____ 

Domain 4- Professional 

Responsibilities_____ 
Domain 5- Growth in Student 

Achievement_____ 

Teacher 

Evaluation 

Tool 

 

For current evaluation 

determination of Unsatisfactory 

on District Evaluation 

Average less than 1.5 on the last 

five district evaluations 

-5 points each domain 
 

Domain 1- Planning & Preparation_____ 

Domain 2- Classroom Environment_____ 

Domain 3- Instruction_____ 

Domain 4- Professional 

Responsibilities_____ 

Domain 5- Growth in Student 
Achievement_____ 

Teacher 

Evaluation 

Tool 
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PROFESSIONAL 

STANDARDS AND 

CONDUCT 

40 Total Points Possible   

No documented offenses in 

violation of professional 

standards or District Policies. 

 

For each documented offense in 

violation of professional 

standards or District Policy, as 

documented through a 

reprimand, suspension or other 

documented notation, subtract 

points from the total possible up 

to -40 points.  Letters will not be 

removed from personnel files. 

____40 points 
 

All letters 0-2 years old deduct 10 points 

each 
 

All letters 3 years old deduct 8 points 

each 
 

All letters 5 years old deduct 5 points 

each 

 

 

AND 
 

A letter of resolution from the 

immediate supervisor may be included 
in the personnel file and will add any 

deducted points back for the letter in 

question if completed prior to the 
declaration of the RIF 
 

Personnel File 

Review 

 

EDUCATIONAL 

CERTIFICATION AND 

CREDENTIALS 

16 Total Points Possible   

Highly qualified in subject 

matter of instructionHighly 

Qualified in hard to fill position 

as determined by Board* 

____ 2 points ____ 2 

points for hard to fill 

position 

Personnel File 

Review Personnel 

File Review 

 

Highly Qualified in hard to fill 

position as determined by 

Board* 

____ 2 points  Personnel File 

Review 

      

Multiple (Highly Qualified in) 

multiple (endorsements for 

multipleendorsements) subject 

matters of instruction  

____ 6 points total at 2 per 

each subject matter of 

instruction for which 

Highly 

Qualifiedendorsement  

Personnel File 

Review 

 

Advanced Degree – MA/MS ____ 1 point per degree Personnel File 

Review 

 

Advanced Degree – Doctorate ____ 1 point per degree Personnel File 

Review 

 

Other Advanced Degree ____ 1 point per degree Personnel File 

Review 

 

National Board Certification ____ 1 point Personnel File 

Review 

 

Commented [Office1]: Suggestion: Multiple endorsements 
rather than Highly qualified in multiple subject matters here to level 

the playing field for all staff 
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Instructs in a course necessary 

for high school graduation 

requirements 

____ 1 point 

 

NA for Elementary 

Building Records 

Assignment/ISEE  

 

Instructs in course necessary for 

middle school advancement 

____ 1 point 

NA for Elementary 

Building Records 

Assignment/ISEE 

 

    

PROFESSIONAL 

CONTRIBUTIONS 

5 Total Points Possible   

Team Leader/Dept. Head within 

past 3 years 

____ 1 point  By Assignment  

Active Committee Service 

within past 3 yearsActive 

committee service 

within past 3 yearsMaster 

Teacher 

____ 1 points 

____ 1 point 

By AssignmentBy 

Assignment 

 

Co-curricular activity advisor 

current 

____ 1 point 

NA for Elementary 

By Assignment  

Extra-curricular activity advisor 

current 

____ 1 point 

NA for Elementary 

By Assignment  

Specialized programs ____ 1 point By Assignment  

OTHER & TIE BREAKER 

CONSIDERATIONS 

5 Total Points Possible   

Ranking of employee’s 

contribution to building/district 

based on the board’s primary 

consideration: the quality of 

instruction and the progress that 

students are making throughout 

the course of the school year 

____ 45 points based on 

best long term interest of 

students and 

buildingstudent growth 

data & overall teacher 

evaluation 

Administrator 

Teacher Evaluation 

Tool & student 

growth data 

Recommendation   

 

Number of Certifications for 

which highly qualified 

____ 1 point for 2 moreor 

more 

  

Years of service to the District ____ 1 point for 5+ years   

  TOTAL SCORE 

104 Points Possible 

100 Elementary 

 

 

*Highly Qualified “Hard to Fill” positions have been determined by the Board to include:  

 

Middle & High School Level: Math, Science, English as a Second Language, 

Special Education, & specialized programs like CTE      

Commented [Office2]: List of all committees (both stipend & 

non-stipend needed for Andrea) 
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Minidoka County School District
Superintendent’s Report

December 14, 2020

November 17 Region IV Zoom Meeting – Governor’s Facebook Live
Kiwanis Meeting – Dr. Werner (Doctor of History)

18 ARTEC/ARTEI Meeting – (Dr. Cox hired to do accreditation data)
30 Danielson Training (needed to be certified to evaluate administrators)

December 1 Danielson Training 
Employee Meeting – Personnel
Region IV Zoom Meeting
Kiwanis Meeting

December 3 PPAT Meeting (changed to a newsletter)
4 MCEA Meeting
5 FFA Fundraiser
7 DAT Meeting

Agenda Review
8 Admin Meeting

Region IV Zoom Meeting
9 Policy Review Committee Meeting
14 Board Meeting 
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MINIDOKA COUNTY SCHOOL BOARD MEETING DATES FOR 2021-2022 SCHOOL YEAR
 (Meetings are held at 7:00 p.m. at the District Service Center 310 10th St., Rupert, ID  83350)

Approved December 14, 2020 Annual Board Meeting
(Third Monday of the Month Unless Otherwise Stated *)

DATE TYPE OF MEETING

1/18/21 Regular Board Meeting, 7:00

2/22/21 Regular Board Meeting, 7:00*

3/15/21 Regular Board Meeting, 7:00

3/29/21 Board Training, 6:00

4/19/21 Regular Board Meeting, 7:00

5/17/21 Regular Board Meeting, 7:00

6/21/21 Regular Board Meeting, 7:00

7/19/21 Regular Board Meeting, 7:00

8/16/21 Regular Board Meeting, 7:00

8/30/21 Board Training, 6:00

9/20/21 Regular Board Meeting, 7:00

10/18/21 Regular Board Meeting, 7:00

11/15/21 Regular Board Meeting, 7:00

12/13/21 Regular Board Meeting, 7:00*
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POLICY TITLE: Grading Alternatives

Minidoka County Joint School District # 331

POLICY NO:  
D266.00

PAGE 1 of 1

SECTION 200: INSTRUCTION

It is the policy of the Board of Trustees of Minidoka County Joint School District No. 331 that a 
student's grade should reflect their learning, their knowledge of the content, and their participation in 
the classroom.  This policy shall apply only to secondary students who have had to face extenuating 
circumstances, such as diagnosed physical or social/emotional health impairments, those who may 
travel out of the country with family for extended periods, or participate in District sponsored online 
learning and are able to successfully maintain their coursework, but whose circumstances  prevent or 
hinder their participation or attendance in the classroom, as outlined in Policy 320.00 Attendance.  

Grading Alternative for Extenuating Circumstances

Extenuating circumstances will be reviewed on an individual student basis.  Students who meet the 
school’s established criteria for extenuating circumstances and have demonstrated their knowledge 
of the content of a given course of study on assignments, quizzes and tests (including an end-of-course 
assessment) by achieving an overall passing grade consistent with the individual school’s grading 
policy as outlined in their student handbook, may be eligible to receive an end-of-course grade, 
regardless of the number of days in attendance, rather than as outlined in Policy 260.00 Grading 
Student Work.

If a student has lost credit due to one of the established criteria outline by the school for 
extenuating circumstances, the student may apply for a Grading Alternative by completing a 
Grading Alternative Request Form 266.00F which will include a grade summary certified by 
the classroom teacher and/or school counselor for that course.
Students who do not meet the individual school’s established criteria for extenuating circumstances 
and whose grade does not meet the grading policy outlined  in their student handbook shall be 
given an opportunity to recover credits or complete an alternate mechanism in order to receive 
credit. Students falling into this category will be responsible to initiate all credit recovery. Students 
must meet one of the following alternate methods in order to recover credits: 

1. Pass the course with a grade consistent with the individual school’s established criteria as 
written in the student handbook and retake the exit exam.

2. Forfeit an elective, retake the failed credit during the school year, along with the next 
course in the sequence and pass the retaken class with a grade consistent with the individual 
school’s established criteria as written in the student handbook. 

3. Attend and successfully complete summer school with a grade consistent with the 
individual school’s established criteria as written in the student handbook.

4. Pass an online or correspondence class and present a transcript demonstrating completion 
with a grade of 60% (D- or better). All online and correspondence classes must be 
preapproved by the building administrator or designee and any costs associated with taking 
the course will be the responsibility of the parent or guardian. 

LEGAL REFERENCE: IC 33-512 Governance of Schools 
ADOPTED:
AMENDED
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POLICY TITLE: Title IX Sexual & Gender Based 
Harassment

Minidoka County Joint School District # 331

POLICY NO: 
D375.00

PAGE 1 of 5

SECTION 300: STUDENT 

Policy Purpose
The purpose of this policy is to promote working and learning environments that are free from 
sex and gender-based harassment, discrimination, and retaliation, and to affirm Minidoka School 
District’s commitment to non-discrimination, equity in education and equal opportunity for 
employment.
Scope of Policy
This policy applies to all members of Minidoka School District’s community, including students, 
employees, and other members of the public including guests, visitors, volunteers, and invitees.
Policy Statement
Minidoka School District is committed to providing a workplace and educational environment, 
as well as other benefits, programs, and activities, that are free from sex and gender-based 
harassment, discrimination, and retaliation. Accordingly, the District prohibits harassment and 
discrimination on the basis of sex, sexual orientation, gender, gender identity, and pregnancy, as 
well as retaliation against individuals who report allegations of sex and gender-based harassment 
and discrimination, file a formal complaint, or participate in a grievance process. 
Students, employees, or other members of the District community who believe that they have 
been subjected to sex or gender-based harassment, discrimination, or retaliation should report the 
incident to the Title IX Coordinator, who will provide information about supportive measures 
and the applicable grievance process(es). Violations of this policy may result in discipline for 
both students and District employees.
Title IX Coordinator
The Federal Programs Director serves as the Minidoka School District’s Title IX Coordinator 
and oversees implementation of this policy. The Title IX Coordinator has the primary 
responsibility for coordinating the District’s efforts related to the intake, investigation, 
resolution, and implementation of supportive measures to stop, remediate, and prevent sex and 
gender-based harassment, discrimination, and retaliation prohibited under this policy. The Title 
IX Coordinator acts with independence and authority and is free from bias and conflicts of 
interest. 
To raise any concern involving bias, conflict of interest, misconduct or discrimination committed 
by the Title IX Coordinator, contact the Superintendent or their designee at the district office 
208-436-4727.

If the District’s Title IX Coordinator is the subject of any complaint regarding sex or gender-
based harassment or has an apparent bias or conflict of interest regarding such a case, another 
person shall be appointed to act as the Title IX Coordinator for handling that case. Such 
appointees may include, but are not limited to:
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a. The Title IX Coordinator of another school district which the District has an agreement 
with;

b. Another employee of the District who is qualified and trained to address the matter, such 
as a deputy Title IX Coordinator;

c. A qualified and trained individual who enters into a professional services contract with 
the District; including but not limited to the District’s legal counsel and/or contracted 
Human Resources or Title IX professionals.

Concerns of bias, conflict of interest, misconduct, or discrimination committed by any other 
official involved in the implementation of this policy or related grievance processes should be 
raised with the Title IX Coordinator. 
Mandatory Reporters
Minidoka School District has classified all employees as mandatory reporters of any knowledge 
they have that a member of the District community experienced sex or gender-based harassment, 
discrimination, and/or retaliation. Accordingly, all District employees must promptly report 
actual or suspected sex and gender-based harassment, discrimination, and/or retaliation to the 
Title IX Coordinator. District employees must share with the Title IX Coordinator all known 
details of a report made to them in the course of their employment, as well as all details of 
behaviors under this policy that they observe or have knowledge of. Failure of a District 
employee to report an incident of sex or gender-based harassment, discrimination, or retaliation 
to the Title IX Coordinator of which they become aware is a violation of this policy and can be 
subject to disciplinary action for failure to comply.
In addition, District employees must also report allegations of suspected child abuse and/or 
neglect to either law enforcement or the Idaho Department of Health and Welfare as described in 
District Policy 528.00 Child Abuse.
Contact Information
Complaints or notice of alleged policy violations, or inquiries about or concerns regarding this 
policy and related procedures, may be made internally to Minidoka School District Title IX 
Coordinator using the contact information below:

Title IX Coordinator
Office of Federal Programs
Minidoka County School District
310 10 th Street
Rupert, Idaho 83350
208-436-4727
mwidmier@minidokaschools.org (can we set up a Title IX email rather than mine?
www.minidokaschools.org 

Title IX Investigators
Minico High School Principal or designee: 208-436-4721
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Mt. Harrision High School Principal or designee:  208-436-6252
East Minico Middle School Principal or designee: 208-436-3178
West Minico Middle School Principal or designee: 208-438-5018
Mt Harrison Jr High School Principal or designee: 208-436-4727
Acequia Elementary School Principal or designee:  208-436-6985
Heyburn Elementary School Principal or designee:  208-679-2400
Paul Elementary School Principal or designee:  208-438-2211
Rupert Elementary School Principal or designee:  208-436-9707

Decision-makers: a panel of 3, consisting of the Minidoka School District Human Resource 
Supervisor and/or principals, vice principals, athletic directors)

Appellate Decision-Makers: Minidoka School District superintendent, legal counsel, and/or the 
Board

External inquiries can be made to the U.S. Department of Education, Office for Civil Rights, 
Region 10, using the contact information below:

Seattle Office
Office for Civil Rights
U.S. Department of Education
915 Second Avenue, #3310
Seattle, WA 98174-1099
OCR.Seattle@ed.gov
1-800-877-8339

Notice/Formal Complaints of Sex and Gender-Based Harassment, Discrimination, and/or 
Retaliation
Notice or formal complaints of sex or gender-based harassment, discrimination, and/or 
retaliation may be made using any of the following options:

1. File a complaint with, or give verbal notice to, the Title IX Coordinator (or 
deputy/deputies, if applicable). Such a report may be made at any time, including during 
non-business hours, by using the telephone number, email address, or by mail to the 
office address listed for the Title IX Coordinator (or any other official as listed above).

2. Report online, using the reporting form posted at www.minidokaschools.org. 
3. Report by phone at 208-436-4727

When notice is received regarding conduct that may constitute Title IX sexual harassment, 
Minidoka School District shall provide information about supportive measures and how to file a 
formal complaint, as described in the Title IX Sexual Harassment Grievance Procedure, 
Requirements and Definitions policy #375.00P.

A formal complaint means a document filed/signed by the alleged victim or signed by the Title 
IX Coordinator alleging an individual violated this policy and requesting that the District 
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investigate the allegation(s). As used in this paragraph, the phrase “document filed/signed by the 
alleged victim” means a document or electronic submission that contains the alleged victim’s 
physical or digital signature, or otherwise indicates that the alleged victim is the person filing the 
complaint. For example, an alleged victim may send an email to the Title IX Coordinator, 
identify themselves as the alleged victim and the one sending the email, to file a formal 
complaint. If notice is submitted in a form that does not meet this standard, the Title IX 
Coordinator will contact the alleged victim to ensure that it is filed correctly.

Parents and legal guardians of primary and secondary school students who have the legal 
authority to act on their child’s behalf may file a formal complaint on behalf of their child.
Grievance Processes
When a formal complaint is made alleging that this policy was violated, the allegations are 
subject to resolution using one of Minidoka School District’s grievance processes noted below, 
as determined by the Title IX Coordinator. All processes provide for a prompt, fair, and impartial 
process.

a. For formal complaints regarding conduct that may constitute Title IX sexual harassment 
involving students or employees, the District will implement procedures detailed in 
District Policy 376.00 Sexual Harassment.

b. For formal complaints regarding sex and gender-based harassment, discrimination and/or 
retaliation where students are the accused party, and that do not constitute Title IX sexual 
harassment, the District will implement procedures described in District Policies 376.00 
Sexual Harassment, Policy 372.00 Hazing, Harassment, Intimidation, Bullying, Cyber 
Bulling and Policy 374.00 Relationship Abuse and Sexual Assault Prevention and 
Response. 

c. For formal complaints regarding sex and gender-based harassment, discrimination and/or 
retaliation where employees are the accused party, and that do not constitute Title IX 
sexual harassment, the District will implement procedures described in District Policies 
586.00 Grievance Procedure for Certificated Employees and Policy 590.50 Grievance 
Procedure for Classified Employees.

Cross References: 3270 Student Records
3270P Student Records
3285 Relationship Abuse and Sexual Assault Prevention and 

Response
                3290 Sexual Harassment/Intimidation of Students
                3295 Hazing, Harassment, Intimidation, Bullying, Cyber 

Bullying
3295P Hazing, Harassment, Intimidation, Bullying, Cyber 

Bullying
               3330 Student Discipline
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4120 Uniform Grievance Procedure
                                4600 Volunteer Assistance

4600P Volunteer Assistance
                5240 Sexual Harassment/Sexual Intimidation in the Workplace

5250 Certificated Staff Grievances
                5275 Adult Sexual Misconduct

5500 Personnel Records
5500P Procedures for Releasing Personnel Records to Hiring 

School Districts
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Title IX Sexual Harassment Grievance Procedure, Requirements, and Definitions

Scope of Procedure

This Title IX Grievance Process applies to all members of {{Full_District_Name}}Minidoka 
School District’s community, including students, employees, and Board members as well as 
District patrons, guests, visitors, volunteers, and invitees.

Purpose of This Policy and Procedure

{{Full_District_Name}}Minidoka School District is committed to providing a workplace and 
educational environment, as well as other benefits, programs, and activities, which are free from 
sex and gender-based harassment, discrimination, and retaliation. Accordingly, the District 
prohibits harassment and discrimination on the basis of sex, sexual orientation, gender, gender 
identity, and pregnancy, as well as retaliation against individuals who report allegations of sex 
and gender-based harassment and discrimination, file a formal complaint, or participate in a 
grievance process. 

Students, employees, or other members of the District community who believe that they have 
been subjected to sex or gender-based harassment, discrimination, or retaliation should report the 
incident to the Title IX Coordinator, who will provide information about supportive measures 
and the applicable grievance procedure. Violations of this District procedure or its related policy 
may result in discipline to either students or employees.

Guiding Principles

Title IX requires school districts to put into place policies and procedures that promote the goal 
of Title IX, specifically, to prohibit discrimination based on sex, and to respond appropriately if 
and when sex discrimination occurs or may occur. Title IX explains that when an appropriate 
official at the District has “actual knowledge” of “sexual harassment” of a student or employee 
that occurs in one of its educational programs or activities, the District must respond promptly 
and in a manner that is not “deliberately indifferent.” This standard does not require a perfect 
response; rather, it requires a response that is not “clearly unreasonable” in light of the known 
circumstances over which the District exercises control.

Grievance Procedure

1. Receipt of a Complaint, Report, or Information Alleging Sexual Harassment
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Upon receipt of a complaint or report (whether verbal or written) of possible sexual 
harassment, the District shall first determine whether to initiate a formal or informal 
response. Thus, any and all complaints, reports, or information received by any District 
employee that sexual harassment is occurring or has occurred shall be immediately 
forwarded to the District’s Title IX Coordinator or other designated employee for review and 
action as appropriate.

The Title IX Coordinator (Coordinator) shall promptly contact the complainant or reporting 
party and discuss with them the availability of supportive measures, and will consider the 
complainant’s wishes with respect to the provision of supportive measures. The Coordinator 
shall explain the availability of these measures to the complainant with or without the filing 
of a “formal complaint.” During this initial meeting, the Coordinator or designee shall 
explain to the complainant the process for filing a written formal complaint, and shall 
provide assistance to the complainant to ensure the written formal complaint is properly 
prepared and submitted.

Emergency Removal (of students): Nothing in this procedure prevents the District from 
removing a respondent from a District education program or activity on an emergency basis, 
provided that an individualized safety and risk analysis is performed by the Coordinator and 
Superintendent who determine that an immediate threat to the physical health or safety of any 
student or other individual arise from the allegations of sexual harassment that justify 
removal. The Coordinator and Superintendent shall provide the respondent with notice and 
an opportunity to challenge the decision immediately following the removal. This provision 
may not be construed to modify any rights and requirements under the Individuals with 
Disabilities Education Act, Section 504 of the Rehabilitation Act of 1973, or the Americans 
with Disabilities Act.

Administrative Leave (of employees). Nothing in this procedure precludes the District from 
placing a non-student employee respondent on administrative leave during the pendency of a 
grievance investigation under this procedure. Notwithstanding the above, prior to placing an 
employee respondent on administrative leave, the Coordinator or designee shall ensure any 
rights provided by Section 504 of the Rehabilitation Act of 1973 and/or the Americans with 
Disabilities Act are not impaired or violated.

2. Providing Supportive Measures

If an informal complaint is filed, (for instance, because the complainant does not wish to file 
a written formal complaint,) as well as during the pendency of the investigation and the 
decision concluding a formal complaint, the following supportive measures may be 
implemented to restore or preserve the complainant’s access to the District’s educational 
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programs without unreasonably burdening the other party (also referred to herein as 
respondent).

Supportive measures may include actions taken to protect the safety of all parties or the 
District’s educational environment, or which otherwise deter sexual harassment from 
occurring in the future. Additional supportive measures may include, but are not limited to: 
counseling, the availability of a safe place or person in the event complainant feels threatened 
or uncomfortable, extensions of deadlines or other course-related adjustments, modifications 
of work or class schedules, escort services at school, mutual restriction of contact between 
the parties, changes in work locations, leaves of absence, increased security and/or 
monitoring of locations where prohibited conduct has occurred or may occur in the future, as 
well as additional measures to protect the complainant, provided the supportive measures 
initiated are not punitive to the respondent.

3. Filing a Written Formal Complaint

Upon receipt of a written formal complaint, the Coordinator or designee is required to 
provide written notice to all known complainants and respondents of the allegations and the 
resulting investigation.

A. General Notice Requirements: The notice will include the District’s Title IX 
grievance process as well as information regarding the District’s informal resolution 
process.

B. Specific Notice Requirements: The written notice shall include the following 
information:

i. Information describing the alleged conduct potentially constituting sexual 
harassment, including sufficient details known at the time the notice is 
prepared to allow the parties to prepare a response prior to the investigator’s 
initial interview, and shall be delivered to the parties in enough time to allow 
their preparation for the initial interview.

ii. Sufficient details include but are not limited to the identities of the parties 
involved, the conduct allegedly constituting sexual harassment, the date(s), 
and location(s) of the incident(s).

iii. A statement that the respondent is presumed to not be responsible for the 
alleged conduct, and that a determination of responsibility will not be made 
until the conclusion of the grievance process.
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iv. A statement informing the parties that they are entitled to have an advisor or 
representative of their choosing who may be, though is not required to be, an 
attorney, and that the advisor is authorized to review all evidence submitted in 
the matter.

v. The notice must inform the parties that District policy and procedure prohibit 
knowingly making false statements or knowingly submitting false information 
to the investigator or at any other time during the grievance process.

vi. The notice must warn the parties that retaliation is prohibited. Accordingly, 
the parties must by informed that no District employee or other person may 
intimidate, threaten, coerce, or discriminate against any individual for the 
purpose of interfering with any right or privilege secured by Title IX or this 
procedure, or because the individual has made a report or complaint, testified, 
assisted, or participated or refused to participate in any manner in an 
investigation, proceeding, or hearing under this procedure. Retaliation 
includes circumstances where intimidation, threats, coercion, or 
discrimination are made for the purpose of interfering with any right or 
privilege secured by Title IX or this procedure. This includes threatening 
charges against an individual for code of conduct violations that do not 
involve sex discrimination or sexual harassment, but arise out of the same 
facts or circumstances as a report or complaint of sex discrimination, or a 
report or formal complaint of sexual harassment. The District shall keep 
confidential the identity of:

a. Any individual who has made a report or complaint of sex 
discrimination, including any individual who has made a report or 
filed a formal complaint of sexual harassment;

b. Any complainant;
c. Any individual who has been reported to be the perpetrator of sex 

discrimination;
d. Any respondent; and 
e. Any witness

except:

a. As may be permitted by FERPA ( 20 U.S.C. § 1232g) or a FERPA 
regulation (34 CFR Part 99);

b. As required by law; or
c. To carry out the purposes of this procedure, including the conduct of 

any investigation, hearing, or judicial proceeding arising thereunder.
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Complaints alleging retaliation may be filed as an additional charge or 
counter-charge under these procedures.

C. Additional Charges: If, during the course of the investigation, it is determined based 
on the information gathered that additional allegations or charges are warranted, an 
amended notice shall be prepared and submitted to the parties including the new 
allegations and charges as appropriate.

D. Consolidation: The Coordinator may consolidate two or more formal complaints into 
a single action provided that the allegations of sexual harassment and retaliation arise 
out of a common set of facts or circumstances and if in the course of an investigation, 
it is determined that:

i. There is more than one respondent and/or more than one complainant; or 
ii. There are cross-complaints, or additional complaints raised by the original 

complainant against the original respondent (such as retaliation), or by the 
respondent against any other party. 

4. Conduct of the Investigation, Informal Resolution

In the course of their investigation, the District’s Coordinator and designees shall comply 
with the following requirements.

Investigation

A. Burden of Investigation: The burden of gathering evidence sufficient to make a 
determination of responsibility is the responsibility of the District’s investigator(s) 
and not the parties. However, the District’s investigator is not authorized to access a 
party’s records that are made or maintained by a health care provider such as a 
physician, psychiatrist, psychologist, or other recognized health care provider, if the 
record was made in the course of providing treatment to the party, unless and until 
written consent from an authorized person is provided to obtain such privileged 
records for purposes of investigating and resolving the allegations of the formal 
complaint.

B. Evidence Offered by Parties: The parties shall be provided an equal opportunity to 
call witnesses, including fact and expert witnesses, as well as other inculpatory and 
exculpatory evidence.
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C. No Restrictions: The ability of the parties to discuss the allegations under 
investigation or to gather and present evidence shall not be restricted.

D. Equal Representation Rights: All parties shall have the same opportunity to have 
others present, or to be represented by the advisor of their choice throughout the 
grievance process, including attendance at related meetings or proceedings. 
[OPTIONAL If the District limits access to representation in any way at any time 
during the proceedings, such limitation shall be equally applied to all parties in the 
same manner. Access to representation may be limited only where a party is already 
represented as authorized by this procedure, and the additional representation will 
unduly increase the cost to the parties, and/or will not otherwise serve to significantly 
promote a legitimate purpose under this procedure.]

E. Notice of Interviews and Hearings: Adequate notice of the purpose, date, time, place, 
and the identities of all participants involved shall be provided to any party whose 
participation at a hearing, interview, or meeting is invited or expected, and allowing 
sufficient time for the party to prepare and fairly participate.

F. Evidentiary Considerations: The investigation shall not consider: 

i. Incidents not directly related to the possible violation, unless they evidence a 
pattern;

ii. The character of the parties; or 

iii. Questions and evidence about the complainant’s sexual predisposition or prior 
sexual behavior, unless such questions and evidence about the complainant’s 
prior sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged, or if the questions and evidence 
concern specific incidents of the complainant’s prior sexual behavior with 
respect to the respondent and are offered to prove consent.

G. Right to Inspect Evidence: All parties shall be provided equal access to inspect and 
review any or all evidence gathered during the investigation related to the allegations 
of the formal complaint, whether or not relied upon or referred to in the investigator’s 
report. This will ensure that the parties can respond to the evidence prior to the 
conclusion of the investigation. Prior to completion of the investigation report, the 
investigator shall provide the parties and their respective advisors, when advisors are 
identified, a secured electronic or hard copy of the evidence subject to inspection. The 
parties must have at least ten [business, or school, or calendar] days to submit a 
written response which the investigator shall consider prior to completion of the 
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investigative report. All such evidence shall be made available to all parties at any 
hearing to give the parties equal opportunity to refer to such evidence during the 
hearing, including cross-examination of adult parties.

H. Investigative Report: At least ten [business, or school, or calendar] days prior to a 
hearing, or other time of determination regarding responsibility, the investigator shall 
send to all parties and their advisors, if any, by electronic format or hard copy, a copy 
of the investigative report for the parties’ review and written response. The parties’ 
responses shall be made part of the record.

Informal Resolution: The informal resolution process may include mediation, or other 
meeting of the parties that does not involve a full investigation and adjudication of the 
complaint. The District may not require the parties to participate in an informal resolution 
process. Informal resolution is available only if a written formal complaint was submitted to 
the Coordinator. If these conditions are satisfied, then at any time during the course of an 
investigation, but prior to the time of the Decision-Maker’s final determination of 
responsibility, the parties may request the Coordinator to initiate the informal resolution by 
process. In so doing, the Coordinator is required to comply with the following:

A. Provide the parties with written notice informing them of the allegations at issue and 
the requirements of the resolution process. These requirements include the fact that a 
written agreement signed by the parties that resolves the allegations at issue will 
preclude the parties from resuming the formal complaint process that arose from the 
same allegations. The parties will also be informed that at any time prior to reaching a 
resolution, any party has the right to withdraw from the informal resolution process 
and resume the grievance process with respect to the formal complaint, and will be 
notified that the records submitted or discussed during the informal process will be 
maintained by the District as part of the record, and may be used by the Decision-
Maker to determine responsibility.

B. Require the parties submit voluntary, written consent to participate in the informal 
resolution process.

C. Ensure that the informal resolution process is not made available to resolve 
allegations that an employee sexually harassed a student.

D. An informal resolution, signed and agreed to by the parties thereto, is not appealable.

Dismissal of a Formal Complaint: A written formal complaint may be dismissed by the 
Coordinator under any of the following circumstances, and prior to a finding of 
responsibility:
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A. After investigating the allegations of the written formal complaint, dismissal is 
required if: 

i. The Coordinator or designee determines that the conduct alleged in the 
complaint, even if proven, would not constitute sexual harassment as defined 
herein; or

ii. The alleged conduct did not occur in a District education program or activity; 
or 

iii. The alleged conduct did not occur against a person in the United States.

Dismissal of the Title IX formal complaint, however, does not preclude action under 
another provision of the District’s Code of Conduct or other District Policy.

B. If the Complainant notifies the Coordinator in writing that he or she would like to 
withdraw the formal complaint or any allegations contained therein.

C. If the respondent is no longer enrolled or employed by the District.
D. If specific circumstances exist which prevent the investigator from gathering evidence 

sufficient to reach a determination regarding the merits of the formal complaint or 
allegations therein.

Upon dismissing a formal complaint, the Coordinator shall simultaneously inform the parties 
in writing that the complaint has been dismissed, and shall identify the reason(s) for the 
dismissal. This decision may be appealed in accordance the Appeals portion of this 
procedure, below.

5. Decision-Maker’s Participation

If the matter is not dismissed for one of the reasons set forth above and is not resolved by the 
parties through the informal resolution process then, (following completion of the 
investigation, including issuance of the investigator’s final investigation report,) the matter 
shall be submitted to the Decision-Maker for review and issuance of a determination of 
responsibility. The Decision-Maker cannot make a determination regarding responsibility 
until ten [business OR school OR calendar]business days after the date the final 
investigation report is transmitted to the parties and the Decision-Maker, unless all parties 
and the Decision-Maker agree to an expedited timeline.

The Coordinator shall designate a single three-member panel Decision-Maker [OPTIONAL: 
or a three-member panel], and inform the parties and their advisors.
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The Decision-Maker(s) may not have had any previous involvement with the investigation. 
Those who have served as investigators in the investigation cannot serve as Decision-
Makers. Those who are serving as advisors for any party cannot serve as Decision-Makers in 
that matter. The Coordinator is also prohibited from serving as a Decision-Maker in the 
matter.

All objections to any Decision-Maker must be raised in writing. Any written objection must 
detail the rationale for the objection and must be submitted to the Coordinator no later than 
[two] [business OR school OR calendar]two business days after being notified of the 
Decision-Maker’s identity. Decision-Makers shall not be removed unless the Coordinator 
concludes that the Decision-Maker’s bias or conflict of interest precludes a fair and impartial 
consideration of the evidence.

The Coordinator shall give the Decision-Maker(s) a list of the names of all parties, witnesses, 
and advisors. Upon review thereof, if any Decision-Maker believes they cannot make an 
objective determination, they must recuse themselves from the proceedings. If a Decision-
Maker is unsure whether a bias or conflict of interest exists, they shall immediately disclose 
their concern(s) to the Coordinator and simultaneously inform the parties and their advisors.

No less than ten business days prior to any meeting or the decision-making phase of the 
process, the Coordinator or the Decision-Maker shall send notice to all parties. Once mailed, 
emailed, or received in-person, Notice will be presumptively delivered.

The Notice shall contain the following:

A. A description of the alleged violation(s), a list of all policies allegedly violated, a 
description of the applicable procedures, and a statement of the potential sanctions 
that could result.

B. The time, date, and location of any meeting.
C. Any technology that will be used to facilitate the meeting.
D. The name and contact information of the Decision-Maker, along with an invitation to 

object to any Decision-Maker on the basis of demonstrated bias. Such objections 
must be raised with the Coordinator at least two business [two] [business OR school 
OR calendar] days prior to the meeting.

E. Information on whether the meeting will be recorded and, if so, information on access 
to the recording for the parties after the meeting.

F. I[OPTIONAL: A statement that if any party does not appear at the scheduled 
meeting, the meeting will only be rescheduled for compelling reasons.] 

G. Notification that the parties may have the assistance of an advisor of their choosing at 
the meeting.

H. A copy of all the materials provided to the Decision-Maker(s) about the matter.
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I. An invitation for the parties to review and submit a written response to the final 
investigation report within [three to seven] [business OR school OR calendar] days 
of the date of the notice.

J. An invitation to each party to submit to the Decision-Maker any written, relevant 
questions they want the Decision-Maker to ask of any other party or witness within 
[three to seven] [business OR school OR calendar]seven business days of the date 
of the notice.

K. An invitation to each party to submit to the Decision-Maker an impact statement, pre-
meeting, that the Decision-Maker will review during any sanction determination.

L. An invitation to contact the Coordinator to arrange any disability accommodations, 
language assistance, and/or interpretation services that may be needed at any meeting 
or in the decision-making process, at least seven business [three to seven] [business 
OR school OR calendar] days prior to the meeting/final determination.

M. Whether parties can or cannot bring mobile phones or devices into the meeting. 
 

Meetings for possible violations that occur near or after the end of a school year, assuming 
the respondent is still subject to Policy 3085 and Procedure 3085P, and are unable to be 
resolved prior to the end of the school year will typically be held as soon as possible given 
the availability of the parties, but no later than immediately upon the start of the following 
school year. The District will implement appropriate supportive measures intended to correct 
and remediate any hostile environment while the resolution is delayed. 

A. Evidentiary Consideration by the Decision-Maker: Whether at a hearing or 
through an exchange of questions, only relevant, credible evidence will be admitted 
into evidence and considered by the Decision-Maker. Any evidence that the Decision-
Maker(s) determine(s) is relevant and credible may be considered. The Decision-
Maker will not consider: 

i. Incidents not directly related to the possible violation, unless they evidence a 
pattern;

ii. The character of the parties; or

iii. Questions and evidence about the complainant’s sexual predisposition or prior 
sexual behavior, unless such questions and evidence about the complainant’s 
prior sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged, or if the questions and evidence 
concern specific incidents of the complainant’s prior sexual behavior with 
respect to the respondent and are offered to prove consent.
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Previous disciplinary action of any kind involving the respondent may be considered 
in determining an appropriate sanction upon a determination of responsibility. This 
information may only be considered at the sanction stage of the process and cannot 
be shared with the Decision-Maker until that time.

The parties may each submit a written impact statement for the consideration of the 
Decision-Maker(s) at the sanction stage of the process when a determination of 
responsibility is reached.

B. Hearing Procedure and Exchange of Questions Procedure: At the time the matter 
is referred to the Decision-Maker(s), the Coordinator shall determine, based on the 
parties involved and the circumstances of the alleged sexual harassment, whether to 
hold a hearing or to initiate an exchange of questions procedure, and shall so inform 
all parties and their advisors. Both of these decision-making procedures are discussed 
below. Upon their selection, the Decision-Maker(s) shall review the evidence and 
issue a determination of responsibility based on the following circumstances and 
procedures. 

C. Exchange of Questions Procedure: Where a party involved is an elementary 
student, or where the Coordinator otherwise determines that a hearing is not 
appropriate under the circumstances, the Coordinator will initiate the Exchange of 
Questions Procedure, which provide as follows.

After the Coordinator or designee has submitted the investigative report to the parties 
pursuant to this procedure and before reaching a determination regarding 
responsibility, the Decision-Maker(s) shall provide each party an opportunity to 
submit written, relevant questions that party desires to ask of any party or witness, 
and shall subsequently provide each party with the answers. The Decision-Maker will 
also allow for additional, limited follow-up questions from each party to the other, 
and provide both with complete copies of the answers. Upon receipt of the proposed 
questions, the Decision-Maker will review the proposed questions and determine 
which questions will be permitted, disallowed, or rephrased. The Decision-Maker 
shall limit or disallow any questions that are irrelevant, repetitive (and thus 
irrelevant), or abusive. The Decision-Maker shall have full authority to decide all 
issues related to questioning and determinations of relevance. The Decision-Maker 
may ask a party to explain why a question is or is not relevant from their perspective. 
The Decision-Maker shall explain any decision to exclude a question as not relevant 
or to reframe it for relevance. Whether a hearing is held or not, questions and 
evidence about the complainant’s sexual predisposition or prior sexual behavior are 
not relevant:
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i. Unless such questions and evidence about the complainant’s prior sexual 
behavior are offered to prove that someone other than the respondent 
committed the conduct alleged by the complainant; or 

ii. If the questions and evidence concern specific incidents of the complainant’s 
prior sexual behavior with respect to the respondent and are offered to prove 
consent. This basis for asking questions or presenting evidence shall not be 
allowed if the respondent is an adult, non-student employee, because consent 
is not a recognized defense in cases where the complainant is a student and the 
respondent is an employee. 

The Decision-Maker, after any necessary consultation with the parties, 
investigator(s), and/or Coordinator, shall provide the parties and witnesses with:

i. The relevant written questions to be answered; and
ii. A deadline for the parties and witnesses to submit written responses to the 

questions and any appropriate follow-up questions or comments by the 
parties. 

The exchange of questions and responses by the parties and witnesses shall be 
concluded within a seven business day period. [three to ten] [business OR school 
OR calendar] day period.]

D. Hearing procedure: Where both parties are adult employees, or a mature 
secondary school student, the Coordinator may initiate the live Hearing Procedure. If 
either party, however, objects and requests the Exchange of Questions Procedure, 
then the Exchange of Questions procedure shall be followed by the Decision-
Maker(s). The Hearing Procedure shall include the following: 

At the live hearing, the decision maker(s) must permit each party’s advisor to ask the 
other party and any witnesses all relevant questions and follow-up questions, 
including those challenging credibility. Such cross-examination at the live hearing 
must be conducted directly, orally, and in real time by the party’s advisor of choice 
and never by a party personally, notwithstanding the discretion of the District to 
restrict the extent to which advisors may participate in the proceedings, as long as the 
restrictions apply equally to all parties. At the request of either party, the District must 
provide for the live hearing to occur with the parties located in separate rooms with 
technology enabling the decision-maker(s) and parties to simultaneously see and hear 
the party or the witness answering questions. Only relevant cross-examination and 
other relevant questions may be asked of a party or witness. Before a complainant, 
respondent, or witness answers a cross-examination or other question, the decision-
maker(s) must first determine whether the question is relevant and explain any 
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decision to exclude a question as not relevant. If a party does not have an advisor 
present at the live hearing, the District shall provide without fee or charge to that 
party, an advisor of the District’s choice to conduct cross-examination on behalf of 
that party. The advisor may be, but is not required to be, an attorney.

Questions and evidence about the complainant’s sexual predisposition or prior sexual 
behavior are not relevant, unless:

i. Such questions and evidence about the complainant’s prior sexual behavior 
are offered to prove that someone other than the respondent committed the 
conduct alleged by the complainant; or 

ii. If the questions and evidence concern specific incidents of the complainant’s 
prior sexual behavior with respect to the respondent and are offered to prove 
consent. 

In cases where both parties are 18 or older, if a party or witness does not submit to 
cross-examination at the live hearing, the Decision-Maker(s) is prohibited from 
relying on any statement of that party or witness in reaching a determination 
regarding responsibility. However, that the Decision-Maker(s) cannot draw an 
inference about the determination regarding responsibility based solely on a party’s or 
witness’s absence from the live hearing or refusal to answer cross-examination or 
other questions. Live hearings pursuant to this paragraph may be conducted with all 
parties physically present in the same geographic location or, at the District’s 
discretion, any or all parties, witnesses, and other participants may appear at the live 
hearing virtually, with technology enabling participants to simultaneously see and 
hear each other. The District shall create an audio or audiovisual recording, or 
transcript, of any live hearing and make it available to the parties for inspection and 
review.

At the hearing, the Decision-Maker shall have the authority to hear and make 
determinations on all allegations of Title IX sexual harassment and may also hear and 
make determinations on any additional alleged violations of policy or procedure that 
have occurred in concert with the Title IX sexual harassment, even though those 
collateral allegations may not specifically fall within the definition of sexual 
harassment set for in these procedures.

Any witness scheduled to testify before the Decision-Maker must have been first 
interviewed by the investigator(s) [OPTIONAL; or have proffered provided a written 
statement or answered written questions], unless all parties and the Decision-Maker 
agree to the witness’s participation.
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If the parties and Decision-Maker do not agree to the admission of evidence newly 
offered at the hearing, the Decision-Maker may delay the meeting and instruct that 
the investigation needs to be re-opened to consider that evidence. 

If the parties raise an issue of bias or conflict of interest of an investigator or 
Decision-Maker at the hearing, the Decision-Maker may elect to address those issues, 
consult with legal counsel, and/or refer them to the Coordinator, and/or preserve them 
for appeal. If bias is not in issue during the hearing, the Decision-Maker shall not 
permit irrelevant questions regarding bias.

6. Decision Making Process and Determination Requirements

Following its review of the evidence submitted by the investigator and the parties, the 
Decision-Maker, (who cannot be the Coordinator) shall issue a written determination of 
responsibility. To reach this determination, the District’s burden of proof —[preponderance 
of the evidence OR clear and convincing evidence]—must be described, and the burden 
satisfied, before the respondent can be found responsible for sexual harassment in violation 
of Title IX.

The written determination of responsibility shall include the following information:

A. Identification of the allegations potentially constituting sexual harassment in violation 
of Title IX.

B. A description of the procedural steps taken from receipt of the written formal 
complaint through the determination, including notifications to the parties, interviews 
of the parties and witnesses, site visits, methods used to obtain other evidence, and 
hearings used.

C. Findings of fact supporting the determination.

D. Conclusions regarding application of the District’s code of conduct to the facts.

E. A statement of and rationale for the determination as to each allegation, including any 
determination regarding responsibility, any disciplinary action to be imposed on the 
respondent, and identification of remedies and measures, if any, that will be provided 
to restore or preserve equal access to the District’s educational programs and 
activities to be provided to the complainant.
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F. Considerations for disciplinary action. Factors considered when determining 
discipline may include, but are not limited to:

i. The nature, severity of, and circumstances surrounding the violation(s);
ii. The respondent’s disciplinary history;
iii. Previous allegations or allegations involving similar conduct;
iv. The need for discipline to bring an end to the Title IX sexual harassment;
v. The need for discipline to prevent the future recurrence of Title IX Sexual 

harassment;
vi. The need to remedy the effects of the Title IX sexual harassment;
vii. The impact on the parties; and
viii. Any other information deemed relevant by the decision-maker(s)

G. The discipline imposed shall be implemented as soon as is feasible, either upon the 
outcome of any appeal or upon the expiration of the window to appeal if no appeal is 
requested. The sanctions described in this process are not exclusive of, and may be in 
addition to, other actions taken or sanctions imposed by external authorities.

H. Identification of the procedures for filing an appeal and the permissible grounds for 
complainant or respondent to base their appeal.

The Decision-Maker shall simultaneously provide their written determination to all parties. 
The determination becomes final either, (where an appeal is filed,) on the date the parties are 
provided copies of the written determination of the result of the appeal; or, (if no appeal is 
filed,) the date on which an appeal would no longer be considered timely.

The Coordinator is responsible for the effective implementation of any and all remedies set 
forth in the written determination of responsibility. In the event a student expulsion is 
recommended, pursuant to and in accordance with the requirements of Idaho Code § 33-205, 
the Coordinator shall ensure that an expulsion hearing is scheduled and heard by the Board of 
Trustees. 

7. Appeals

Any party may file a request for appeal in writing with the Coordinator within seven 
business[three to seven] [business OR school OR calendar] days of the delivery of the 
notice of a final decision.

[A three-member appeal panel chosen from the pool of eligible members shall be 
designated by the Coordinator. OR a single appeal decision-maker shall chair the 
appeal]. No [appeal panelists OR appeal decision-maker] will have been involved in 
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the process previously, including any dismissal appeal that may have been heard earlier 
in the process. [OPTIONAL: A voting chair of the appeal panel shall be designated]. 

The request for appeal shall be forwarded to the appeal chair for consideration to 
determine whether the request meets the grounds for appeal. This review is not a review 
of the merits of the appeal, but solely a determination as to whether the request meets the 
grounds and is filed in a timely manner.

Appeals shall be limited to the following grounds:

A. Procedural irregularity that affected the outcome of the matter;

B. New evidence that was not reasonably available at the time the determination 
regarding responsibility or dismissal was made, that could affect the outcome of 
the matter;

C. The Coordinator, investigator(s), or Decision-Maker(s) had a conflict of interest 
or bias for or against complainants or respondents generally or the specific 
complainant or respondent that affected the outcome of the matter; 

D. [OPTIONAL: Add any additional grounds for appeal, so long as they are 
applied equally to both parties]

Appeal procedure: Upon receipt of a valid appeal, the Coordinator shall:

A. Notify the other party in writing that an appeal has been filed, and implement the 
appeal procedure fairly and equally for both parties. 

B. Ensure the appeal decision-maker(s) is not: 

i. The same person(s) as the Decision-Maker(s) that issued the written 
determination of responsibility;

ii. The person who issued the dismissal; 
iii. The investigator; or 
iv. The Coordinator. 

C. Ensure the appeal decision-maker has been trained in accordance with the 
requirements of this grievance procedure.

Commented [MW1]:  Do we want any additional grounds 
for appeal?
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D. The appealing party shall have ten [business OR school OR calendar]business days 
following the delivery of the notice of the appeal to submit a written statement in 
support of the appeal and challenging the outcome. The responding party shall have 
ten [business OR school OR calendar]business days following the delivery of the 
appealing party’s statement in support of appeal to submit the responding party’s 
written statement in opposition to the appeal (and supporting the outcome that is the 
subject of the appeal). In the event the parties and the appeal decision-maker agree to 
a different briefing schedule (whether allowing more or less time), the time allowed 
to prepare a written statement shall be the same for all parties.

E. Issue a written decision describing the result of the appeal and identifying the bases 
and rationale for the decision.

F. Provide the written decision simultaneously to all parties.

Requirements of the Title IX Grievance Procedure

The following requirements apply to the conduct of the Title IX Grievance procedure set forth 
above.

1. Equitable treatment of the parties: At all times, both complainants and respondents 
shall be equitably treated by providing remedies to a complainant until a determination of 
responsibility for sexual harassment has been made against the respondent. No sanction 
or discipline may be imposed against the respondent unless and until the process required 
by this procedure has been completed. Until a final determination of responsibility has 
been issued only “supportive measures” may be initiated that are non-disciplinary or non-
punitive and avoid burdening the respondent. Any and all final remedies, however, must 
be designed to restore or preserve equal access to the District’s education program or 
activity. Such remedies may include the same individualized services described as 
‘‘supportive measures;’’ however, following the decision, such remedies need not be 
non-disciplinary or non-punitive and need not avoid burdening the respondent

2. Objective evaluation of the evidence: The formal grievance process involves an 
objective evaluation of all relevant evidence obtained, including evidence that supports 
the conclusion the respondent engaged in a violation of policy or procedure and evidence 
that supports the conclusion the respondent did not. Credibility determinations may not 
be based solely on an individual’s status or participation as a complainant, respondent, or 
witness.
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3. Lack of bias: Any individual materially involved in the administration of the formal 
grievance process including the Coordinator, investigator(s), decision-maker(s) and 
appeal decision-maker(s) may neither have nor demonstrate a conflict of interest or bias 
for a party generally, or for a specific complainant or respondent.

4. Title IX training of District participating staff: Any individual designated by the 
District as a Coordinator, investigator, decision-maker, or any person designated by the 
District to facilitate an informal resolution process, cannot have a conflict of interest or 
bias for or against complainants or respondents generally, or against any individual 
complainant or respondent. The District shall ensure that Coordinators, investigators, 
decision-makers, and any person who facilitates an informal resolution process, receives 
training on the definition of “sexual harassment” set forth in this procedure, the scope of 
the District’s education program or activity, how to conduct an investigation and 
grievance process including hearings, appeals, and informal resolution processes, as 
applicable, and how to serve impartially, including by avoiding prejudgment of the facts 
at issue, conflicts of interest, and bias. The District shall ensure that Decision-Makers 
receive training on any technology to be used at a live hearing and on issues of relevance 
of questions and evidence, including when questions and evidence about the 
complainant’s sexual predisposition or prior sexual behavior are not relevant, as required 
by this procedure. The District shall also ensure that investigators receive training on 
issues of relevance to create an investigative report that fairly summarizes relevant 
evidence, as set forth in this procedure. All materials used to train Coordinators, 
investigators, decision-makers, and any persons facilitating an informal resolution 
process, shall not rely on stereotypes based on gender, and must promote impartial 
investigations and adjudications of formal complaints of sexual harassment, and provide 
guidance therefor.

5. Presumption of innocence: The District presumes that the respondent is not responsible 
for the reported misconduct unless and until a final determination is made, in accordance 
with this procedure, that Policy 3085 or procedure 3085P prohibiting sex discrimination 
and sexual harassment has been violated.

6. Promptness: Investigations are completed promptly, normally within [30] [business OR 
school OR calendar] days, though some investigations may take longer, depending on 
the nature, extent, and complexity of the allegations; availability of witnesses; police 
involvement; and other factors.

The District shall make a good faith effort to complete the investigation as promptly as 
possible and will communicate regularly with the parties to update them on the progress 
and timing of the investigation.
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Notwithstanding the above, The District may undertake a delay in its investigation, 
lasting from several days to a few weeks, if circumstances require. Such circumstances 
include but are not limited to a request from law enforcement to temporarily delay the 
investigation, the need for language assistance, the absence of parties and/or witnesses, 
and/or a need for accommodations for disabilities or health conditions.

The District shall communicate in writing the anticipated duration of the delay and the 
reason for it to the parties and provide the parties with status updates if necessary. The 
District will promptly resume its investigation and formal grievance process as soon as 
feasible. During such a delay, the District will implement supportive measures as deemed 
appropriate.

 
District action(s) or processes may be delayed, but are not stopped by, civil or criminal 
charges involving the underlying incident(s). Dismissal or reduction of those criminal 
charges may or may not impact on the District’s action(s) or processes.

7. Description of sanctions. The following describes the range of sanctions that may be 
implemented following a finding of responsibility.

Student Discipline: The following are the usual sanctions that may be imposed upon 
students singly or in combination:

A. A warning;
B. Required counseling;
C. A required substance abuse treatment program;
D. Exclusion from participating in extracurricular activities or other District 

programs/activities;
E. Alternative placement;
F. Suspension, which may be in-school, out-of-school, long-term, short-term, 

extended, or other suspensions;
G. Expulsion (in compliance with I.C. §  33-205); and
H. Other actions: In addition to or in place of the above sanctions, the District may 

assign any other sanctions deemed appropriate.

Employee Sanctions: Sanctions for an employee may include:

A. A verbal or written warning;
B. A performance improvement plan or management process;
C. Enhanced supervision, observation, or review;
D. Required counseling;
E. Required training or education;
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F. Probation;
G. Denial of pay increase or pay grade;
H. Loss of oversight or supervisory responsibility;
I. Demotion;
J. Transfer;
K. Reassignment;
L. Assignment to a new supervisor;
M. Restriction of professional development resources;
N. Suspension with pay;
O. Suspension without pay;
P. Termination (in compliance with I.C. § 33-513(5), in the case of certificated 

employees);
Q. Other actions: In addition to or in place of the above sanctions, the District may 

assign any other sanctions as deemed appropriate.

8. Burden of proof. When determining whether the respondent is responsible for violating 
Policy 3085 375.00 or Procedure 3085P 375.00P by discriminating based on sex and/or 
for sexual harassment as defined herein, the decision-maker shall apply the 
[preponderance of the evidence standard, which means the evidence proves on a more 
likely than not basis that respondent violated the policy or procedure. OR clear and 
convincing evidence standard; which requires that the evidence proves there is a 
high probability that the respondent violated the policy or procedure.]

9. Appeals. Any party may file a request for appeal in writing to the Coordinator within 
[three to seven] [business OR school OR calendar]seven business days of the delivery 
of the notice of a final outcome.

10. Supportive measures: Supportive measures are non-disciplinary, non-punitive 
individualized services offered as appropriate, as reasonably available, and without fee or 
charge to the parties. Supportive measures are designed to restore or preserve access to 
the District’s education program or activity, including measures designed to protect the 
safety of all parties or the District’s educational environment, and/or deter Title IX sexual 
harassment. Examples of supportive measures may include, but are not limited to:

A. Referral to counseling, medical, and/or other healthcare services;
B. [OPTIONAL: Referral to the Employee Assistance Program];
C. Referral to community-based service providers;
D. Visa and immigration assistance;
E. Education of the school community or community subgroup(s);
F. Altering work arrangements for employees;
G. Safety planning; 
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H. Providing school safety escorts;
I. Providing transportation accommodations;
J. Implementing contact limitations, such as no contact orders, between the parties 

(note: allegations of violations of a no contact order will be investigated as 
collateral misconduct under this process);

K. Academic support, extensions of deadlines, or other course or program-related 
adjustments;

L. Emergency warnings; 
M. Class schedule modifications, withdrawals, or leaves of absence; 
N. Increased security and monitoring of certain areas of the school;
O.N. [OPTIONAL: Add additional District-specific supportive measures 

here;] and
P.O. Any other actions deemed appropriate by the Coordinator. 

11. Recognition of privileges: At no time during this grievance procedure may any evidence 
(whether through testimony or documents) be required, admitted, relied upon, or 
otherwise obtained by asking questions or admitting evidence that constitutes, or seeks 
disclosure of, information protected by a legally recognized privilege, unless the person 
holding the privilege has knowingly and freely waived the privilege.

12. Recordkeeping;

A. The District shall maintain for a period of seven years records of:

i. Each sexual harassment investigation including any determination 
regarding responsibility and any audio or audiovisual recording or 
transcript required where a hearing is held, any disciplinary sanctions 
imposed on the respondent, and any remedies provided to the complainant 
designed to restore or preserve equal access to the District’s education 
program or activity;

ii. Any appeal and the result therefrom;

iii. Any informal resolution and the result therefrom; and

iv. All materials used to train Coordinators, investigators, decision-makers, 
and any person who facilitates an informal resolution process. The District 
shall make these training materials publicly available on its website.

B. For each response to a report of harassment or discrimination based on sex, the 
District shall create, and maintain for a period of seven years, records of any 
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actions, including any supportive measures, taken in response to a report or 
formal complaint of sexual harassment. In each instance, the District shall 
document the basis for its conclusion that its response was not deliberately 
indifferent, and document that it took measures designed to restore or preserve 
equal access to the District’s education program or activity. If the District does 
not provide a complainant with supportive measures, then the Coordinator must 
document the reasons why such a response was not clearly unreasonable in light 
of the known circumstances (i.e., was not a result of sex discrimination). The 
documentation of certain bases or measures does not limit the District in the 
future from providing additional explanations or detailing additional measures 
taken or to be taken.

Title IX Grievance Procedure Definitions

The following definitions apply to the identified terms used in this procedure:
“Actual knowledge” means notice of sexual harassment or allegations of sexual harassment to:

1. The District’s Coordinator; or 
2. Any District official possessing the authority to institute corrective measures on behalf of 

the District; or 
3. Any employee of the District. 

Imputation of knowledge based solely on vicarious liability or constructive notice is insufficient 
to constitute actual knowledge. This standard is not met when the only official of the District 
with actual knowledge is the respondent. The mere ability or obligation to report sexual 
harassment or to inform a student about how to report sexual harassment, or having been trained 
to do so, does not qualify an individual as one who has authority to institute corrective measures 
on behalf of the District. “Notice” as used in this paragraph includes, but is not limited to, a 
report of sexual harassment to the Coordinator as set forth in this procedure.

“Complainant” means an individual who is alleged to be the victim of conduct that could 
constitute sexual harassment.

Under circumstances where a sexual assault is alleged by a student against an adult, non-student 
employee, the District does not recognize the defense of “consent,” however it is defined. Where 
the parties are both adults, however, the following definition of “consent” will apply: Consent 
occurs where there is a knowing, voluntary, and clear grant of permission, by word or action, to 
engage in sexual activity. Individuals may experience the same interaction in different ways. 
Therefore, it is the responsibility of each party to determine that the other has consented before 
engaging in the activity. If consent is not clearly provided prior to engaging in the activity, 
consent may be ratified by word or action at some point during the interaction or thereafter, but 
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clear communication from the outset is strongly encouraged. Consent may be withdrawn. A 
person cannot consent if they are unable to understand what is happening or is disoriented, 
helpless, asleep, or unconscious, for any reason, including by alcohol or other drugs. It is a 
violation of policy if a respondent engages in sexual activity with someone who is incapable of 
giving consent, or is otherwise incapacitated. 

“Incapacitation” occurs when someone cannot make rational, reasonable decisions because they 
lack the capacity to give knowing, informed consent. For example, they cannot understand the 
“who, what, when, where, why, or how” of their sexual interaction.

“Formal Complaint” means a document filed by a complainant, or signed by the Coordinator, 
alleging sexual harassment against a respondent and requesting that the District investigate the 
allegation of sexual harassment. At the time of filing a formal complaint, the complainant must 
be participating in or attempting to participate in the educational programs or activities of the 
District. A formal complaint may be filed with the Coordinator in person, by mail, or by 
electronic mail, or by using the contact information listed on the District’s website. As used in 
this paragraph, the phrase “document filed by a complainant” means a document or electronic 
submission, (such as by electronic mail or through an online portal provided for this purpose by 
the District,) that contains the complainant’s physical or digital signature, or otherwise indicates 
that the complainant is the person filing the formal complaint. Where the Coordinator signs a 
formal complaint, the Coordinator is not a complainant or otherwise a party to this grievance 
procedure, and must comply otherwise comply with the requirements of this procedure.

Respondent means an individual who has been reported to be the perpetrator of conduct that 
could constitute sexual harassment.

Sexual harassment means conduct on the basis of sex that satisfies one or more of the 
following:

1. “Quid pro quo” harassment, which occurs when a District employee conditions the 
provision of a District benefit, service, or assistance on an individual’s participation in 
unwelcome sexual conduct;

2. “Hostile Environment,” which is defined as unwelcome conduct determined by a 
reasonable person to be so severe, pervasive, and objectively offensive that it effectively 
denies a person equal access to District education program or activity; or

3. Physical threats and attacks, including “sexual assault,” defined as forcible and non-
forcible sex offenses as defined in the Clery Act, or dating violence, domestic violence, 
or stalking as defined in the Violence Against Women Act.
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“Supportive measures” means non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the 
respondent in cases where either no formal complaint has been filed, or both before and/or after 
the filing of a formal complaint. Such measures are designed to restore or preserve equal access 
to the District’s education program or activity without unreasonably burdening the other party, 
including measures designed to protect the safety of all parties or the District’s educational 
environment, or deter sexual harassment. Supportive measures may include counseling, 
extensions of deadlines or other course-related adjustments, modifications of work or class 
schedules, campus escort services, mutual restrictions on contact between the parties, changes in 
work [INCLUDE IF DISTRICT PROVIDES HOUSING: or housing] locations, leaves of 
absence, increased security and monitoring of certain areas of the campus, and other similar 
measures. The District shall maintain as confidential any supportive measures provided to the 
complainant or respondent, provided that maintaining such confidentiality will not impair the 
ability of the District to provide the supportive measures. The Coordinator is responsible for 
coordinating the effective implementation of all supportive measures.

“Elementary school” and “secondary school” as used in this procedure refer to a local 
educational agency, as defined in the Elementary and Secondary Education Act of 1965, as 
amended by the Every Student Succeeds Act, a preschool, or a private elementary or secondary 
school, and include this District.

Revision of These Procedures

The District reserves the right to make changes to these procedures as necessary., [OPTIONAL: 
Once those changes are posted online, they shall be in effect]. If laws or regulations change or 
court decisions alter the requirements in a way that impacts these procedures, this document shall 
be construed to comply with the most recent government regulations or holdings.

References: 34 CFR Part 106 Nondiscrimination on the Basis of Sex in Educational 
Programs or Activities Receiving Federal Financial Aid

Procedure History:
Promulgated on:
Revised on:
Reviewed on:
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Sexual Harassment, Discrimination and Retaliation Policy

Policy Purpose

The purpose of this policy is to promote working and learning environments that are free from 
sex and gender-based harassment, discrimination, and retaliation, and to affirm 
{{Full_District_Name}}Minidoka School District’s commitment to non-discrimination, equity 
in education and equal opportunity for employment.

Scope of Policy

This policy applies to all members of {{Full_District_Name}}Minidoka School District’s 
community, including students, employees, and other members of the public including guests, 
visitors, volunteers, and invitees.

Policy Statement

{{Full_District_Name}}Minidoka School District is committed to providing a workplace and 
educational environment, as well as other benefits, programs, and activities, that are free from 
sex and gender-based harassment, discrimination, and retaliation. Accordingly, the District 
prohibits harassment and discrimination on the basis of sex, sexual orientation, gender, gender 
identity, and pregnancy, as well as retaliation against individuals who report allegations of sex 
and gender-based harassment and discrimination, file a formal complaint, or participate in a 
grievance process. 

Students, employees, or other members of the District community who believe that they have 
been subjected to sex or gender-based harassment, discrimination, or retaliation should report the 
incident to the Title IX Coordinator, who will provide information about supportive measures 
and the applicable grievance process(es). Violations of this policy may result in discipline for 
both students and [District] employees.

Title IX Coordinator

The [TITLE OR NAME]Federal Programs Director serves as {{Full_District_Name}}Minidoka 
School District’s Title IX Coordinator and oversees implementation of this policy. The Title IX 
Coordinator has the primary responsibility for coordinating the District’s efforts related to the 
intake, investigation, resolution, and implementation of supportive measures to stop, remediate, 
and prevent sex and gender-based harassment, discrimination, and retaliation prohibited under 
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this policy. The Title IX Coordinator acts with independence and authority and is free from bias 
and conflicts of interest. 

To raise any concern involving bias, conflict of interest, misconduct or discrimination committed 
by the Title IX Coordinator, contact the the [POSITION] Superintendent or designee at the 
district office 208-436-4727.at [CONTACT INFORMATION]. 
[NOTE: Positions the District may select  to handle these reports include the District 
Superintendent or Human Resources Director if they are not also the Title IX Coordinator, 
or someone who meets the description of any of the three numbered points listed below.. 

If the District’s Title IX Coordinator is the subject of any complaint regarding sex or gender-
based harassment or has an apparent bias or conflict of interest regarding such a case, another 
person shall be appointed to act as the Title IX Coordinator for handling that case. Such 
appointees may include, but are not limited to:

1. The Title IX Coordinator of another school district which the District has an agreement 
with;

2. Another employee of the District who is qualified and trained to address the matter, such 
as a deputy Title IX Coordinator;

3. A qualified and trained individual who enters into a professional services contract with 
the District; including but not limited to the District’s legal counsel and/or contracted 
Human Resources or Title IX professionals.

Concerns of bias, conflict of interest, misconduct, or discrimination committed by any other 
official involved in the implementation of this policy or related grievance processes should be 
raised with the Title IX Coordinator. 

Mandatory Reporters

{{Full_District_Name}}Minidoka School District has classified all employees as mandatory 
reporters of any knowledge they have that a member of the District community experienced sex 
or gender-based harassment, discrimination, and/or retaliation. Accordingly, all District 
employees must promptly report actual or suspected sex and gender-based harassment, 
discrimination, and/or retaliation to the Title IX Coordinator. District employees must share with 
the Title IX Coordinator all known details of a report made to them in the course of their 
employment, as well as all details of behaviors under this policy that they observe or have 
knowledge of. Failure of a District employee to report an incident of sex or gender-based 
harassment, discrimination, or retaliation to the Title IX Coordinator of which they become 
aware is a violation of this policy and can be subject to disciplinary action for failure to comply.

In addition, District employees must also report allegations of suspected child abuse and/or 
neglect to either law enforcement or the Idaho Department of Health and Welfare as described in 
[Policy 5260 OR the Board’s policy on reporting suspected abuse, abandonment, or District 
Policy 528.00 Child Abuse.neglect].
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Contact Information

Complaints or notice of alleged policy violations, or inquiries about or concerns regarding this 
policy and related procedures, may be made internally to {{Full_District_Name}}Minidoka 
School District Title IX Coordinator (or deputies, if applicable) using the contact information 
below:

Title IX Coordinator
Office of Federal Programs
Minidoka County School District
310 10 th Street
Rupert, Idaho 83350
208-436-4727
mwidmier@minidokaschools.org (can we set up a Title IX email rather than mine?
www.minidokaschools.org 

Title IX [NAME/OFFICE]Minidoka School Distri
Office of ____________________ Office of the Superintendent
[LOCATION/ADDRESS]  310 10th St. Rupert, ID 83350
[PHONE NUMBER]  208-436-4727
[EMAIL ADDRESS]
[WEBSITE] www.minidokaschools.org
Investigators

Minico High School Principal or designee: 208-436-4721
Mt. Harrision High School Principal or designee:  208-436-6252
East Minico Middle School Principal or designee: 208-436-3178
West Minico Middle School Principal or designee: 208-438-5018
Mt Harrison Jr High School Principal or designee: 208-436-4727
Acequia Elementary School Principal or designee:  208-436-6985
Heyburn Elementary School Principal or designee:  208-679-2400
Paul Elementary School Principal or designee:  208-438-2211
Rupert Elementary School Principal or designee:  208-436-9707

Decision-makers: a panel of 3, consisting of the Minidoka School District Human Resource 
Supervisor and/or principals, vice principals, athletic directors)

Appellate Decision-Makers: Minidoka School District superintendent, legal counsel, and/or the 
Board

[NOTE: Include all relevant Title IX Team members here as well, and, if applicable, the 
general delineated responsibilities of each. i.e. any deputy coordinators]

External inquiries can be made to the U.S. Department of Education, Office for Civil Rights, 
Region 10, using the contact information below:

Seattle Office
Office for Civil Rights
U.S. Department of Education
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915 Second Avenue, #3310
Seattle, WA 98174-1099
OCR.Seattle@ed.gov
1-800-877-8339

Notice/Formal Complaints of Sex and Gender-Based Harassment, Discrimination, and/or 
Retaliation

Notice or formal complaints of sex or gender-based harassment, discrimination, and/or 
retaliation may be made using any of the following options:

1. File a complaint with, or give verbal notice to, the Title IX Coordinator (or 
deputy/deputies, if applicable). Such a report may be made at any time, including during 
non-business hours, by using the telephone number, email address, or by mail to the 
office address listed for the Title IX Coordinator (or any other official as listed above).

2. Report online, using the reporting form posted at [URL]www.minidokaschools.org. 
3. Report by phone at [PHONE NUMBER].208-436-4727
4. [Add any other reporting options, if applicable.]

When notice is received regarding conduct that may constitute Title IX sexual harassment, 
{{Full_District_Name}}Minidoka School District shall provide information about supportive 
measures and how to file a formal complaint, as described in [insert title of our new Title IX 
procedures yet to be developed.the Title IX Sexual Harassment Grievance Procedure, 
Requirements and Definitions policy #375.00P.

[NOTE: The above sentence addresses Title IX’s requirement to reach out to alleged 
victims to offer supportive measures and discuss how to file a formal complaint after 
receiving a report of possible Title IX sexual harassment. If offering supportive measures 
to an alleged victim and discussing how to file a formal complaint always follows a report 
of sexual harassment, irrespective of whether it falls into Title IX, information on that 
practice would be included here.]
A formal complaint means a document filed/signed by the alleged victim or signed by the Title 
IX Coordinator alleging an individual violated this policy and requesting that  thethat the District 
investigate the allegation(s). As used in this paragraph, the phrase “document filed/signed by the 
alleged victim” means a document or electronic submission (such as by electronic mail or 
through an online portal provided for this purpose by the District, if applicable) that contains the 
alleged victim’s physical or digital signature, or otherwise indicates that the alleged victim is the 
person filing the complaint. For example, an alleged victim may send an email to the Title IX 
Coordinator, identify themselfves as the alleged victim and the one sending the email, to file a 
formal complaint. If notice is submitted in a form that does not meet this standard, the Title IX 
Coordinator will contact the alleged victim to ensure that it is filed correctly.

Parents and legal guardians of primary and secondary school students who have the legal 
authority to act on their child’s behalf may file a formal complaint on behalf of their child.
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Grievance Processes

When a formal complaint is made alleging that this policy was violated, the allegations are 
subject to resolution using one of {{Full_District_Name}}Minidoka School District’s grievance 
processes noted below, as determined by the Title IX Coordinator. All processes provide for a 
prompt, fair, and impartial process.

1. For formal complaints regarding conduct that may constitute Title IX sexual harassment 
involving students or employees, the District will implement procedures detailed in the 
Title IX Sexual Harassment Grievance Procedure, Requirements and Definitions policy 
#375.00PProcedure 3085Pnew policy name.

2. For formal complaints regarding sex and gender-based harassment, discrimination and/or 
retaliation where students are the accused party, and that do not constitute Title IX sexual 
harassment, the District will implement procedures described in [insert applicable 
procedures, which may include: Student Code of Conduct, Uniform Grievance Procedure 
if no adjudication procedures are included in the Student Code of Conduct, General 
Bullying, Harassment and Intimidation procedures, Relationship Abuse and Sexual 
Assault Prevention and Response procedures].

3. For formal complaints regarding sex and gender-based harassment, discrimination and/or 
retaliation where employees are the accused party, and that do not constitute Title IX 
sexual harassment, the District will implement procedures described in District Policies 
[insert applicable procedures, which may include: Uniform Grievance Procedure,  586.00 
Grievance Procedure for Certificated Employees and 590.50 Grievance Procedure for 
Classified Employees.Certificated/Non-certificated Staff Grievance Procedure]

4. [Add any additional procedures, such as those involving volunteers, invitees, guests, 
etc. if applicable]

Cross References: 3270 Student Records
3270P Student Records
3285 Relationship Abuse and Sexual Assault Prevention and 

Response
                3290 Sexual Harassment/Intimidation of Students
                3295 Hazing, Harassment, Intimidation, Bullying, Cyber 

Bullying
3295P Hazing, Harassment, Intimidation, Bullying, Cyber 

Bullying
               3330 Student Discipline

4120 Uniform Grievance Procedure
                                4600 Volunteer Assistance

4600P Volunteer Assistance
                5240 Sexual Harassment/Sexual Intimidation in the Workplace

5250 Certificated Staff Grievances
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                5275 Adult Sexual Misconduct
5500 Personnel Records
5500P Procedures for Releasing Personnel Records to Hiring 

School Districts
                5800 Classified Employment, Assignment, and Grievance 

5800P Classified Employee Grievance Procedure

Legal References: 20 U.S.C. §§ 1681 - 1682 Title IX of the Education Amendments of 
1972

34 CFR Part 106 Nondiscrimination on the Basis of Sex in 
Education Programs or Activities Receiving 
Federal Financial Assistance

Policy History:
Adopted on:
Revised on:
Reviewed on:

ADOPTED:

AMENDED:
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POLICY TITLE: Grievance Procedure for Certificated 
Employees
Minidoka County Joint School District # 331

POLICY NO:  
D586.00

PAGE 1 of 3

SECTION 500: PERSONNEL

It is the Board’s desire that procedures for settling certificated staff grievances be an orderly 
process within which solutions may be pursued.  Further, that the procedures provide prompt and 
equitable resolution at the lowest possible administrative level.  Additionally, it is the Board’s 
desire that each certificated employee be assured an opportunity for orderly presentation and 
review of grievances without fear of reprisal.
Grievance Definition
A grievance pursuant to this policy shall be a written allegation of a violation of Board approved 
District policies or a written allegation of violation of the Negotiated Agreement between the 
District and the teachers’ association.
Grievance Procedure 
The District will first review the Negotiated Agreement for any applicable grievance procedures.  
If such a provision exits, such procedures shall govern the resolution of certificated staff 
grievances.
A staff member with a grievance is encouraged to first discuss it with their immediate supervisor, 
with the objective of resolving the matter promptly and informally. The staff member may have 
MCEA representation at this meeting and/or a neutral third party (mutually agreed upon by the 
employee and the immediate supervisor) may be invited to be part of this informal discussion. 
The neutral party may make a recommendation to the employee as to whether or not they should 
file a grievance.
An exception is that complaints of sexual harassment or violation of any other protected status 
should be addressed as described in Policy 375.00 and 375.00P. be discussed with the first line 
administrator that is not involved in the alleged harassment. This attempt at informal resolution is 
not a required component of the grievance policy but is suggested in an effort to attempt to 
resolve disputes informally.
Level 1 Grievance
If the grievance is not resolved informally, and the grievant wishes to continue to seek to address 
the grievance, the grievant shall fill the written grievance with their immediate building 
principal.  The written grievance shall state:

1. The policy of provision of the Negotiated Agreement the employee believes were 
violated;

2. The alleged date of violation;
3. The actor involved in the alleged violation; and
4. The remedy requested by the employee

The written grievance must be filed with the immediate building principal within fifteen (15) 
working days of the date of the initial event allegedly giving rise to the grievance.
The immediate building principal or designee of the building principal shall meet with the 
grievant and shall, at the discretion of the principal or designee, conduct whatever additional 
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SECTION 500: PERSONNEL

meetings or investigative activities the principal or designee believes are necessary to address the 
grievance.
Subsequent to these activities and within a period of ten (10) working days, the principal shall 
provide the grievance with a written response to the grievance of the certificated employee.
Level 2 Grievance
If the grievant is not satisfied with the decision of the principal or designee, the individual shall 
have a period of ten (10) working days to advance the grievance to the Superintendent by 
submitting a written objection to the decision with the Superintendent.
If the principal or designee does not provide a written response to the grievance at the conclusion 
of ten (10) working days and no extension of this time period has been agreed to between the 
grievant and principal or designee, the grievance shall be advanced to the Superintendent without 
written response of the principal or designee.
Upon receipt by the Superintendent, the Superintendent or a designee shall schedule a meeting 
between the parties and the principal.  If the complaint alleges a violation of Title IX, Title II, or 
Section 504 of the Rehabilitation Act, or sexual harassment that is found to not fall within the 
scope of Policy 375.00 and Procedure 375.00, the person who received the written grievance 
shall turn the complaint over to the nondiscrimination coordinator who shall investigate the 
complaint. The District has appointed nondiscrimination coordinators to assist in the handling of 
discrimination complaints. The coordinator will complete the investigation and file the report 
with the Superintendent within 30 days after receipt of the written grievance. The coordinator 
may hire an outside investigator if necessary. If the Superintendent agrees with the 
recommendation of the coordinator, the recommendation shall be implemented. If the 
Superintendent rejects the recommendation of the coordinator, and/or either party is not satisfied 
with the recommendations from Level 2, either party may make a written appeal within 15 days 
of receiving the report of the coordinator to the Board for a hearing.
The parties shall be afforded the opportunity to either dispute or concur with the principal’s 
report.  The Superintendent or designee shall, within a period of fifteen (15) working days, 
decide the matter notifying all the parties in writing of the decision.  The decision of the 
Superintendent or deigned shall be controlling, regardless of whether it is in agreement or in 
disagreement with the decision of the principal.
Level 3 Grievance
If the certified employee is not satisfied with the response of the Superintendent or designee, or if 
there is no response by the Superintendent or designee within the time frame provided in the 
Level 2 Grievance paragraph, the certified employee may request a review of the grievance by a 
hearing panel within ten (10) working days from receipt of the response provided in the Level 2 
Grievance paragraph if the certified employee received a written response, or ten (10) working 
days from the date the Superintendent or designee last had to respond if the certified employee 
received no written response. Within ten (10) working days of receipt of an appeal, a panel 
consisting of three (3) persons; one (1) designated by the Superintendent, one (1) designated by 
the certified employee, and one (1) agreed upon by the two (2) appointed members for the 
purpose of reviewing the appeal shall be selected and review the appeal. Within ten (10) working 
days following completion of the review, the panel shall submit its decision in writing to the 
certified employee, the Superintendent, and the Board of Trustees.
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Level 4 Grievance
The Board is the policy-making body of the District and recommendations by the panel to that 
level must be based solely on whether or not policy and/or this agreement has been followed.  
Upon receipt of a written appeal of the decision of the panel, and assuming the individual alleges 
a failure to follow Board policy and/or this agreement, the matter shall be placed on the agenda 
of the Board for consideration not later than their next regularly scheduled meeting. A decision 
shall be made and reported in writing to all parties within thirty (30) days of that meeting.  The 
decision of the Board will be final.
All grievance related documents, communications and records dealing with the process of a 
grievance shall be filed separately from personnel files. Grievance documents shall not be 
forwarded to prospective employers.
In the case where a person designated to hear a grievance is the subject of the grievance, the 
grievance process will begin at the next highest step and the process shall be modified as needed 
to meet the objectives of Policy 586.00 Grievance Procedure for Certified Employees.  If a 
grievance is directly based on official Board action, the grievance shall be directed to the Clerk 
of the Board.  The grievance may be heard by the Board at the sole discretion of the Board.  
The timelines of the grievance procedure established in this section may be waived or modified 
by mutual agreement.

♦ ♦ ♦ ♦ ♦ ♦ ♦

LEGAL REFERENCE:  Idaho Code § 33-1271

ADOPTED: October 17, 2011 

AMENDED/REVISED: December 15, 2014; August 19, 2019; December 16, 2019; 
May 18, 2020
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POLICY TITLE: Grievance Procedure for Classified 
Employees
Minidoka County Joint School District # 331

POLICY NO:  
D590.50

PAGE 1 of 3

SECTION 500: PERSONNEL

It is the Board’s desire that procedures for settling classified staff grievances be an orderly 
process within which solutions may be pursued.  Further, that the procedures provide prompt and 
equitable resolutions at the lowest possible administrative level.  Additionally, it is the Board’s 
desire that each classified employee be assure an opportunity for orderly presentation and review 
of grievances without fear of reprisal.
Grievance Definition
A grievance shall be defined as a written allegation of a violation of current written school 
policy, current written board approved school district policy, violation of the current written 
board approved employee handbook, a condition that jeopardize the health or safety of the 
employee or another, or tasks assigned outside of the employee’s essential job function and for 
which the employee has no specialized training.  However, neither the rate of salary or wage of 
the employee nor the decision to terminate an employee for cause during the initial one hundred 
eighty (180) days of employment shall be proper subject for consideration under the grievance 
procedure.  For the purpose of this section, “current” means as of the date of the incident giving 
rise to the grievance.
Grievance Procedure
A classified employee with a complaint is encouraged to first discuss it with their immediate 
supervisor with the objective of resolving the matter promptly and informally.  An exception is 
that complaints of sexual harassment should be addresses as described in Policy 375.00 and 
375.00P discussed with the first line administrator that is not involved in the alleged harassment.

Level 1 Grievance
If the grievance is not resolved informally, the grievant may file a formal written grievance 
stating:

1. The alleged date of the violation;
2. The nature of the grievance; and
3. The remedy sought.

If a classified employee files a grievance, the employee shall submit the grievance in writing 
to the district's human resources administrator within six (6) working days of the incident 
giving rise to the grievance. The grievance shall state the nature of the grievance and the 
remedy sought. Within six (6) working days of receipt of the grievance, the district's human 
resources administrator shall schedule an informal grievance meeting with the grievant, the 
employee against whom the grievance is filed, respective advocates, as well as a district 
administrator who will not be involved in the statutory grievance process. The purpose of the 
meeting shall be to attempt to find a resolution to the employee grievance.
Level 2 Grievance
(If a resolution is not reached during the informal grievance meeting, the individual against 
whom a grievance is filed shall file a written response to the employee grievance within six 
(6) working days after the conclusion of the informal grievance meeting.) Thereafter, the 

249



GRIEVANCE PROCEDURE FOR CLASSIFIED EMPLOYEES—cont.          Page 2 of 3

SECTION 500: PERSONNEL

employee may appeal the grievance to the superintendent of the district or the 
superintendent's designee within six (6) working days of the receipt of the written response 
or within six (6) working days from the date the written response was due if the classified 
employee received no written response. Within six (6) working days of an appeal, the 
superintendent or his designee shall provide a written response to the classified employee.

If the complaint alleges a violation of Title IX, Title II, or Section 504 of the Rehabilitation Act, 
or sexual harassment that is found to not fall within the scope of Policy 375.00 nd Procedure 
375.00P, the person who received the written grievance shall turn the complaint over to the 
nondiscrimination coordinator who shall investigate the complaint. The District has appointed 
nondiscrimination coordinators to assist in the handling of discrimination complaints. The 
coordinator will complete the investigation and file the report with the Superintendent within 30 
days after receipt of the written grievance. The coordinator may hire an outside investigator if 
necessary. If the Superintendent agrees with the recommendation of the coordinator, the 
recommendation shall be implemented. If the Superintendent rejects the recommendation of the 
coordinator, and/or either party is not satisfied with the recommendations from Level 2, either 
party may make a written appeal within 15 days of receiving the report of the coordinator to the 
Board for a hearing.

Level 3 Grievance
If the classified employee is not satisfied with the response of the superintendent or the 
designee, or if there is no response by the superintendent or the designee within the time 
frame provided in the Level 2 Grievance paragraph, the classified employee may request a 
review of the grievance by a hearing panel within six (6) working days from receipt of the 
response provided in the Level 2 Grievance paragraph if the employee received a written 
response, or six (6) working days from the date the superintendent or designee last had to 
respond if the classified employee received no written response. Within ten (10) working 
days of receipt of an appeal, a panel consisting of three (3) persons; one (1) designated by the 
superintendent, one (1) designated by the employee, and one (1) agreed upon by the two (2) 
appointed members for the purpose of reviewing the appeal shall be selected and review the 
appeal. Within ten (10) working days following completion of the review, the panel shall 
submit its decision in writing to the classified employee, the superintendent, and the board of 
trustees.
The panel's decision shall be the final and conclusive resolution of the grievance unless the 
board of trustees overturns the panel's decision by resolution at the board of trustees' next 
regularly scheduled public meeting or unless, within forty-two (42) calendar days of the 
filing of the board's decision, either party appeals to the district court in the county where the 
school district is located. Upon appeal of a decision of the board of trustees, the district court 
may affirm or set aside and remand the matter to the board of trustees upon the following 
grounds, and shall not set the same aside on any other grounds:

1. That the findings of fact are not based on any substantial, competent evidence;

2. That the board of trustees has acted without jurisdiction or in excess of its powers;

3. That the findings by the board of trustees as a matter of law do not support the 
decision.
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A classified employee filing a grievance pursuant to this section shall be entitled to a 
representative of the employee's choice at each step of the grievance procedure provided in 
this section. The person against whom the grievance is filed, the superintendent or the 
superintendent's designee shall be entitled to a representative at each step of the grievance 
procedure. None of these individuals will be qualified to sit on the advisory grievance panel.
The timelines of the grievance procedure established in this section may be waived or 
modified by mutual agreement.
Utilization of the grievance procedure established pursuant to this section shall not constitute 
a waiver of any right of appeal available pursuant to law or regulation.
Neither the board nor any member of the administration shall take reprisals affecting the 
employment status of any party in interest. The employee filing a grievance shall not take 
any reprisals regarding the course of the outcome of the grievance nor take any reprisals 
against any party or witness participating in the grievance.

♦ ♦ ♦ ♦ ♦ ♦ ♦

LEGAL REFERENCE:  Idaho Code 33-517

ADOPTED:  March 20, 1989

AMENDED/REVISED: February 19, 1990; May 22, 1996; June 21, 2004; May 18, 
2015
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POLICY TITLE: Safety Management Program

Minidoka County Joint School District # 331

POLICY NO:  
D950.00

PAGE 1 of 1

SECTION 900: SCHOOL FACILITIES

The Board of Trustees of Minidoka County Joint School District #331 is sincerely concerned and 
committed to providing a safe and healthy working environment for all of our teachers and staff.     
We expect a high standard of safety to be followed throughout all operations of Minidoka County 
Schools to assure the work environment is free of recognized safety and health hazards.
Accidents lead to inefficient operations by increasing costs, decreasing teaching and services, and 
ultimately reduce District morale. Thus, Minidoka County School District expects every employee 
to take an active part in our safety program by following District guidelines, using personal 
protective equipment, practicing safe work habits, using good judgment, thinking ahead, and 
reporting immediately all observed hazards.
Our Safety Program has been established to identify, eliminate and to control undesired and 
unexpected events, which may result in physical harm or property damage.  To this end, the School 
District requires the safety program to be adhered to in daily work activities and in completion of 
assigned safety training.  Blatant disregard of the District safety rules and regulations may result in 
disciplinary action, up to and including termination of employment.
The District Safety Management Committee will have the responsibility for coordination of safety 
planning and program efforts within the district.  The members of the committee will include:  
Building Principals, the District Safety Coordinator, Building Safety Coordinators, Department 
Supervisors, County and City Law Enforcement Officers within the school district, School 
Resource Officers, the District Nurses, and the County Prosecutor.  The District Safety Committee 
will meet on a minimum of two (2) times a year to address student, staff, and building safety 
issues.
The following guidelines are delineated: 

1. The building head custodian shall be responsible for inspection of boilers and other 
mechanical and electrical devices. He/she shall also check all unsafe physical conditions 
in school buildings and on school grounds. 

2. Principals should notify the building custodian when there is any evidence that an unsafe 
condition exists in a building or on the grounds. If an unsafe condition does exist, the 
head custodian must then determine the proper procedure to follow. 

3. The principal and custodian shall take steps to correct all unsafe conditions or file 
maintenance work orders to have the conditions corrected. 

4. The District Safety Committee will meet on a minimum of two (2) times a year to address 
student, staff, and building safety issues.

All District Employees

Inclusive of the provisions of the Safety Management Program, all District employees are 
required to use reasonable caution and analyze all work assignments and the work environment 
for potential hazards. Employees shall:
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SECTION 400:  STAFF PERSONNEL

1. Follow specific safety instructions described in the District Safety Management Program; 
2. Utilize their best judgement when evaluating potential safety concerns posed by any 

instructions that may be given to them by their supervisor;
3. Act safely in daily activities and at no time do anything they reasonably expect could 

result in an accident or injury to themselves or others;
4. Be responsible for their own safe conduct and do everything reasonably possible to 

safeguard others, unless doing so would unreasonably place the employee in peril;
5. Be alert to any potentially or actually unsafe conditions and report them immediately to 

their supervisor, the building principal, or [OTHER];District Safety Coordinator;
6. Use all articles of safety equipment provided in a way that strictly complies with the 

manufacturers’ instructions, suggested uses, and/or established industry best practices;
7. Take good care of any tools, equipment, or vehicles and report any needed repair or 

replacement necessary for safe use;
8. Not attempt to operate, repair, or otherwise use tools, equipment, machinery, vehicles 

without specific authorization, and not attempt any of the same without the requisite 
expertise and training necessary for competent use of that article or tool;

9. Not tamper with, attempt to tamper with, or alter any tool, equipment, vehicle, or other 
piece of machinery in a way contrary to or likely to be contrary to its intended use.

Maintenance and Food Service Employees

All maintenance, transportation, and food service employees shall comply with the following, 
additional safety standards, as well as any others outlined in the District Safety Program:

1. Dress appropriately for the job, for instance, by wearing closed toe, non-slip shoes and 
refraining from wearing lose fitting clothing or jewelry;

2. Wear appropriate personal protection equipment as instructed;
3. When handling or moving heavy objects, take precautions to avoid injury, including but 

not limited to, using proper lifting techniques;
4. Use chemicals and other products in strict compliance with the manufacturer’s 

instructions;
5. Comply with state and federal requirements regarding food safety. 

Supervisors

Supervisors are required to provide a safe work environment for employees and to enforce 
standards as set forth in this policy. Supervisors shall:

1. Ensure that all employees understand and observe safe work practices and procedures;
2. Instruct current and new employees on safe work procedures and emphasize specific job 

hazards and how to avoid them;
3. Inspect work areas; observe employees performing daily tasks; and determine unsafe 

work habits, conditions, and general housekeeping in the work area;
4. Report immediately to the administration any unsafe conditions beyond their ability to 

correct or cure, or which they suspect could develop into an unsafe condition beyond 
their ability to correct or cure;
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SECTION 400:  STAFF PERSONNEL

5. Investigate and submit a complete report of any accident or injury within 24-hours;
6. Determine the cause of each accident and take corrective action;
7. Evaluate employee performance for the ability to correct workplace safety issues.

Disciplinary Action 

Supervisors shall take necessary disciplinary measures to ensure safety rules and safe work 
practices and procedures are not violated. In any situation constituting a potential or foreseeable 
threat to health and safety, or comprising an actual violation of the District’s building safety 
policy, any employee responsible shall be made aware that the District will not tolerate nor be 
held liable for unsafe conduct by an employee. Situations necessitating supervisor intervention 
under this policy section may include, but are not limited to:

1. Accidents resulting from failure to abide by the provisions of the District Safety 
Management Program;

2. Failure to use available personal protective equipment;
3. Failure to use proper lifting techniques;
4. Failure to observe hazardous footing conditions; and
5. Misuse of equipment.

In situations where there is a willful, reckless, or negligent disregard for safety rules or the 
employee fails to accept and follow safe work practices, disciplinary action will be undertaken, 
up to and including termination of employment. 

Cross Reference: 9400

Legal References: Occupational Safety and Health Act of 1970 (OSHA) 
I.C. § 33-506 Organization and Government of Board of Trustees
I.C. § 33-512 Governance of Schools

♦ ♦ ♦ ♦ ♦ ♦ ♦
LEGAL REFERENCE:  

ADOPTED:  March 15, 2006

AMENDED/REVISED: May 18, 2020; September 20, 2020 
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