
PUTNAM COUNTY CUSD #535 

BOARD OF EDUATION MEETING AGENDA 

PUTNAM COUNTY PRIMARY SCHOOL - MEDIA CENTER 

April 20, 2017 

7:30 PM 

 

“WHERE ALL STUDENTS WILL LEARN AND SUCCEED AND ALL MEANS ALL” 

 

DISTRICT GOALS: 
Demonstrate increased academic achievement for all students. 

Improve communications among all stakeholders in the Putnam County School District and communities. 

Maintain strong fiscal responsibility in the Putnam County School District. 

 

I. CALL TO ORDER  

II. PLEDGE OF ALLEGIANCE  

III. ROLL CALL  

IV. OLD BUSINESS  

A. Enterprise zone discussion  

B. Locker bid recommendation (action) 2 

V. EXECUTIVE SESSION FOR THE APPOINTMENT, EMPLOYMENT, 

COMPENSATION, DISCIPLINE, PERFORMANCE, OR DISMISSAL OF 

SPECIFIC EMPLOYEES OF THE DISTRICT. 
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VI. ACTION ITEMS FOLLOWING EXECUTIVE SESSION  

A. Non-renewal of extracurricular position (action)  

B. Hires (action)  

VII. ADJOURNMENT  

 



Recommendation to Approve Locker Bid 

 

As superintendent, after reviewing the locker bids received and so long 

as the amount is within reason of projected cost, I recommend the 

board of education approve the locker bid. 

 

Rationale 

 

The recommendation was made for the board of education to approve 

the locker bid so long as the cost is within reason of the projected cost.  

A projected cost was provided as part of an anticipated summer 

maintenance plan provided at the March board meeting. As stated at 

that time, the condition of the lockers in the district continue to 

deteriorate with each passing year. The locker conditions have reached 

a point where action needs to be taken in order to provide a safe place 

for students to store their items during the school day. So, so long as 

the cost is within range of the projection, I recommend the board of 

education approve the locker bid. 

 

District Goal  

To promote increased communication among all stakeholders 

Maintain fiscal responsibility  

 

 

2



PUTNAM COUNTY CUSD #535 

BOARD OF EDUCATION EXECUTIVE SESSION AGENDA 

April 20, 2017 

7:30 p.m. 

 

 

 

 

 

A.  Discuss coaching position 

 

B.  Hires 

 -  Hannah Weinzierl – Agriculture teacher and co-sponsor for FFA 

 -  Joshua Curry – HS and JH art 

 -  Caroline Whiteside – Family and Consumer Science 
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   402 East Silverspoon Ave. 
   Granville, Ill. 61326 

 

 

 

 
    Office (815) 882-2800 
       Fax (815) 339-2628 

Putnam County High School 
Mr. Clayton J. Theisinger                                                                                           Mr. Christopher Newsome  
Principal                                                                                                                                      Assistant Principal 

 
April 18th, 2017 

 

Board of Education: 

 

This recommendation is not a personal attack, nor is it based on wins and losses or coaching style. According to the 

National Federation of State High School Associations (NFHS), “The purpose of Educational Based Athletics is to build 

lifetime character traits in the young people who are in our care.” Character traits as well as skills that student-athletes can 

learn from their participation in team sports include, but are not limited to, teachability, integrity, perseverance, positive 

attitude, respect, self-esteem, teamwork, communication skills, and time management.  

 

When simplified, high school athletics are not about winning or losing. They are an extension of the educational process 

and are to teach lessons that can be used by the student-athlete(s) throughout life. There are too many factors that affect 

the outcome of a contest to have the win/loss record be the reason to remove a coach. If the skills of the game are being 

taught correctly, while honesty, work ethic, respect, and responsibility are being instilled and the kids are not being 

mistreated, then the coach is doing his/her job!  

 

The recommendation to not rehire Mr. Nauman does not mean that he is a bad person in any way. Rather, the 

recommendation is a result of several deficiencies clearly evident within the basketball program.  The lack of respect, the 

inability to maintain positive team culture and climate, the ineffectiveness of individual and team discipline, and the lack 

of organizational control and program continuity are the main areas of immediate concern for our student-athletes.  The 

fact that Mr. Nauman was so adamant that he did the same things this year as he has done every other year is very 

concerning.  A coach must be willing to adapt what he/she does based on the skillset of the student-athletes he/she has to 

work with during a given year.  I am also deeply concerned and find it troubling that Mr. Nauman places the blame for 

this past season on the student-athletes by calling them “selfish.”   

 

Being someone that didn’t grow up here or go through the school system, I have realized very quickly how our district 

supports our students first and foremost.  This fact alone is why I am looking to bring my family into the district, so my 

kids can experience the wonderful support. In my short 4 years here, I have seen decision after decision be judged against 

the litmus test of “is this best for kids?” A change in the leadership of our basketball program is what I feel is the best for 

our kids, so they can attain those crucial character traits and skills that team sports can provide.  A change can bring back 

the much needed respect and positive climate we hope to provide our student-athletes as they participate in the extension 

of the educational process. 

 

Based on the evidence collected, administrative recommendation is to not re-hire Mr. Josh Nauman for the position of 

Varsity Boys Basketball Coach for the 2017-2018 school year. 

 

Respectfully submitted,  

     
 

Christopher Newsome     Clayton J. Theisinger 

Assistant Principal/Athletic Director   Principal  
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As superintendent, I recommend the non-renewal of the extracurricular 

coaching assignment listed below: 

Non-Renewal 

 Josh Nauman- Varsity Boys Basketball Coach 

Rationale  

 As superintendent of schools, I rely on the evaluation and 

observations of our school administrators regarding all personnel 

and programming. Mr. Newsome, the High School Athletic 

Director, and Mr. Theisinger, High School Principal have 

conducted observations regarding Josh Nauman as the Varsity 

Boys Basketball Coach. Mr. Newsome held a meeting with Mr. 

Nauman to go over his coaching evaluation. The evaluation noted 

several areas of concern. Mr. Newsome informed Mr. Nauman 

that the recommendation would be made to not rehire him as 

varsity boys’ basketball coach.  Mr. Nauman requested an 

additional meeting with union representation and myself. The 

information from the evaluation was reviewed again. Based on 

the concerns noted from the evaluation and the recommendation 

from our high school administrators, I recommend not rehiring 

Josh Nauman as the varsity boys’ basketball coach. 

 

District Goal  

Demonstrate increased academic achievement for all students 
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Recommendation to Hire Personnel 

 

As superintendent, I recommend the approval of hiring the personnel as per listed 

 

Rationale  

The building administrators followed the required protocol in posting of vacant positions. 

They conducted a thorough search that included stringent interviews and detailed 

reference checks. I spoke directly with Mr. Theisinger and Mr. Olson about their 

recommendations. It was stated that the listed personnel are the best candidate(s) and 

will provide the best instruction for our students.  

 

 Hannah Weinzierl – Agriculture Teacher and Co-Sponsor for FFA 

 Joshua Curry – High School and Junior High Art 

 Caroline Whiteside – Family and Consumer Science 

 

 

 

District Goal  

Demonstrate increased academic achievement for all students. 
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