
Board of Education Regular Meeting
Monday, December 16, 2024 5:30 PM
Shelby-Rising City School Conf. Room 402, 650 N. Walnut, Shelby, NE 68662-
0218

Kasey Hopwood:   Present   

Joe Noyd:   Present   

Geoffrey Ruth:   Present   

Heath Vrbka:   Present   

Chris Whitmore:   Present   

Crystal Zimmerman:   Absent   

1. Call to Order

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location
Discussion: Motion to excuse Crystal Zimmerman by 
Geoff Ruth and Seconded by Chris Whitmore Passed 
5-0
 

4. Recognition of Visitors

5. Consent Agenda
Action(s):
Motion to approve Consent Agenda Passed with a 
motion by Chris Whitmore and a second by Kasey 
Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Absent   
Voting Summary: Yea: 5, Nay: 0, Absent: 1

5.1. Minutes

5.2. Treasurers Report

6. Administrative Reports

6.1. Student Board Advisor Report

6.2. Athletic Director/Activities Director Report

6.3. Elementary Principals Report

6.4. Secondary Principals Report

6.5. Superintendents Report: 
https://secure.smore.com/n/r6vpmh



Discussion: March 17th - Hosting District Speech
7. District Reports

7.1. Technology Report

7.2. Maintenance/Facilities/Transportation Report

7.3. Board/Committee Report

7.3.1. Negotiations Committee

8. Discussion Items

8.1. Item #1: Review our School Improvement Plan

8.2. Item #2: Review the Tentative Legislative 
Session Calendar

8.3. Item #3: NDE AQuESTT Data (will share in 
January)

8.4. Item #4: Safety Audit (upcoming on January 8th, 
2025)

8.5. Item #5: Notify the County Clerk/Eleciton 
Commissioner: On or before February 1st, the 
board must notify the County Clerk of Election 
Commissioner of the member seats open for the 
upcoming election.

8.6. Item #6: *Annual Financial Literacy Education Report (On or 
before 12/31 per §79-3004)

8.7. Item #7: Official BoE Results

8.8. Item #8: Take any and all necessary discussion 
and action on purchasing the purchasing of a 42ft 
x 40ft x 1 5/8 wrestling mat from Dollamur Sport 
Surfaces ($11,275)

8.9. Item #9: Take the necessary discussion and 
action with the 1st and 2nd reading for Policy 
0502.02 (amendment) - Nonresident Students/Option 
Enrollment. Within this policy, it states the max 
number of students per class and how option 
enrollment can be accepted or denied. This can be 
moved to an action item.
Action(s):
Motion to approve 502.02 after 1st and 2nd 
reading Passed with a motion by Kasey Hopwood and 
a second by Heath Vrbka.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Absent   
Voting Summary: Yea: 5, Nay: 0, Absent: 1

8.10. Item #10: Recognition of Heath Vrbka for 
serving on the Shelby-Rising City Board of 



Education since May 23rd, 2011 (13.5 years)
8.11. Item #11: Review the Superintendent 
Evaluation Summary and vote to approve the 
results.

9. Action Items

9.1. Item #1: Approval of the 2025-2026 Negotiated 
Agreement
Action(s):
Motion to approve the 2025-2026 Negotiated 
Agreement Passed with a motion by Chris Whitmore 
and a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Absent   
Voting Summary: Yea: 5, Nay: 0, Absent: 1

9.2. Item #2: Discuss, consider, and take all 
necessary action with regard to the 
Superintendent's Contract.
Action(s):
Motion to approve the Superintendent contract for 
2025-2026 ($137,500) and 2026-2027 (142,500). 
Passed with a motion by Kasey Hopwood and a 
second by Joe Noyd.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Absent   
Voting Summary: Yea: 5, Nay: 0, Absent: 1

10. Set Dates

11. Executive Session

12. Adjournment
Action(s):
Motion to adjourn Passed with a motion by Heath 
Vrbka and a second by Geoffrey Ruth.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal Zimmerman:   Absent   
Voting Summary: Yea: 5, Nay: 0, Absent: 1



_____________________________________
Board Secretary



Board of Education Regular Meeting
Tuesday, November 12, 2024 7:00 PM
Shelby-Rising City School Conf. Room 402, 650 N. Walnut, Shelby, NE 68662-
0218

Kasey Hopwood:   Present   

Joe Noyd:   Present   

Geoffrey Ruth:   Present   

Heath Vrbka:   Present   

Chris Whitmore:   Present   

Crystal Zimmerman:   Present   

1. Call to Order Speaker(s): Board 
President

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location Speaker(s): Board 
President

4. Recognition of Visitors

5. Consent Agenda

5.1. Minutes

5.2. Treasurers Report
Action(s):
Motion to approve Treasurers Report. Passed with 
a motion by Chris Whitmore and a second by Heath 
Vrbka.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
6. Administrative Reports

6.1. Student Board Member Report

6.2. Athletic Director/Activities Director Report

6.3. Elementary Principals Report

6.4. Secondary Principals Report

6.5. Superintendents Report 
(https://secure.smore.com/n/xnjrp)
Action(s):
Action to approve audit as reported. Passed with 



a motion by Heath Vrbka and a second by Joe Noyd.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
7. District Reports

7.1. Technology Report

7.2. Maintenance/Facilities/Transportation Report

7.3. Board/Committee Report

7.3.1. Discussion was held over our Americanism 
that is offered through SRC as well as the 
guidelines laid out by the Nebraska Department of 
Education.

8. Discussion Items

8.1. Item #1: Audit Discussion/Review that took 
place on October 28th and finalized before the 
November 1st deadline (AFR).

8.2. Item #2: Review of Policies 603.01, 603.02, 
603. 04, & 611.07 the involve curriculum and 
graduation.

8.3. Item #3: Review, Discuss, and take any 
necessary action to the Nebraska Fire Sprinkler 
Proposal to extend our dry pipe fire sprinkler 
system into the Activities Entrance in the 
building. ($12,600)
Action(s):
Review, Discuss, and take any necessary action to 
the Nebraska Fire Sprinkler Proposal to extend 
our dry pipe fire sprinkler system into the 
Activities Entrance in the building. ($12,600) 
This will be taken out of special building fund. 
Passed with a motion by Chris Whitmore and a 
second by Heath Vrbka.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
Discussion: This would be a depreciation or 



special building item as it replaces or is under 
the category of equipping building).

8.4. Item #4: Superintendent Evaluation Review

9. Action Items

9.1. Item #1: Approval of the Contract for Mrs. 
Bonnie Ott for our PK-5 Elementary School 
Counselor Position (starting date on November 
18th)
Action(s):
Approval of the Contract for Mrs. Bonnie Ott for 
our PK-5 Elementary School Counselor Position 
(starting date on November 18th) Passed with a 
motion by Kasey Hopwood and a second by Joe Noyd.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
9.2. Item #2: Softball Co-op for the 2025-2026 & 
2026-2027 school years. This will be the 
continuation of the Blue River Panthers with East 
Butler and David City.
Action(s):
Softball Co-op for the 2025-2026 & 2026-2027 
school years. This will be the continuation of 
the Blue River Panthers with East Butler and 
David City. Passed with a motion by Heath Vrbka 
and a second by Crystal Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
10. Set Dates

11. Executive Session

12. Adjournment
Action(s):
Motion to adjourn at 7:44 pm Passed with a motion 
by Geoffrey Ruth and a second by Heath Vrbka.
Voting Detail:
Kasey Hopwood:   Yea   

Speaker(s): Board 
President



Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0

_____________________________________
Board Secretary































Account 
Name: Amount Amount to CD

General Fund 1,888,879.65$   
General Fund Savings Account 9,035.76$     
Lunch Fund 21,066.85$   
Petty Cash 13,366.39$   
Building 53,288.63$     
Depreciaton 323,941.86$   172,000.00$   
Employment Benefit 26,142.66$   
Bond 12,166.14$   
Activity Fund 246,949.17$   
Total of Accounts 2,594,837.11$   172,000.00$   

Total of Above Accounts 2,766,837.11$     

SUMMARY SHEET
November 30, 2024



SHELBY - RISING CITY PUBLIC SCHOOL
FINANCIAL REPORT

GENERAL FUND

Balance: 11/1/24 2,452,133.95$    

RECEIPTS:
Preschool - Tuition 762.50$               
Polk Co. Treas. - Motor 8,439.91$            
Polk Co. Treas. - Levied 42,441.13$          
Polk Co. Treas. - Interest 1,231.18$            
Polk Co. Treas. - Fines & Lisc. 1,242.45$            
Savings - Interest 8.42$                   
Butler Co. Treas. - Motor 7,826.97$            
Butler Co. Treas.- Levied 11,819.96$          
Butler Co. Treas. - Interest 408.37$               
Butler Co. Treas. - 5% Gross 2,682.28$            
Butler Co. Treas. - Fines & Lisc. 487.88$               
ESU10 - Refund 40.00$                 
Village of Shelby - Library Expenses 351.63$               
State of NE - HAL 2,488.00$            
Petty Cash - Interest 13.23$                 
Bank - Interest 4,100.38$            
Voided checks 2,319.92$            
SRC Lunch Program - Salaries 10,179.72$          

Total Receipts: 96,843.93$         

DISBURSEMENTS:
Pay Roll 527,068.35$        
Invoices 133,029.88$        

Total Disbursements: 660,098.23$       
 
Balance: 11/30/24 1,888,879.65$    

Savings Account 9,035.76$           

Total General Fund Assets 11/30/24 1,897,915.41$    



SHELBY - RISING CITY  PUBLIC SCHOOLS
FINANCIAL REPORT

NUTRITION FUND

Beginning Balance 11/01/24 13,879.05$           

RECEIPTS:
AMOUNT

Online lunch payments 5,825.50$       
State of NE 12,964.40$     
State of NE 11,825.48$     
Online lunch payments 2,931.25$       
Seconds 91.00$            
Kindergarten milk 113.00$          
interest 18.42$            

Total Receipts 33,769.05$     

DISBURSEMENTS:

Name: Ck No. AMOUNT
Bimbo Bakeries USA 3290 867.55$          
Hiland Dairy 3291 2,412.00$       
Cash-Wa 3292 5,822.06$       
US Foods 3293 6,906.43$       
Capital One 3294 74.80$            
Cubby's 3295 22.24$            
Amazon 3296 162.35$          
HyVee 3297 99.15$            
SRC General Fund 3298 10,179.72$     
Magic Wrighter 6034 34.95$            

Total Expenditures 26,581.25$     
 
Ending Balance 11/30/24 21,066.85$           







SHELBY- RISING CITY PUBLIC SCHOOL
FINANCIAL REPORT

DEPRECIATION FUND

Beginning Balance: 328,769.51$              

RECEIPTS:

Interest 530.87$                     
Interest from COD 565.48$                     
Total Receipts: 1,096.35$                  

DISBURSEMENTS:
1048 Central Restaurant Products 5,924.00$                  

Total Disbursements: 5,924.00$                  

Ending Balance: 323,941.86$              

Certificate of Deposit 172,000.00$              

Total Depreciation and Certificate of Deposit     495,941.86$              

November 30, 2024







SHELBY-RISING CITY PUBLIC SCHOOL
FINANCIAL REPORT

ACTIVITY FUND

Balance: 11/1/24 273,225.81$         

RECEIPTS:
Total Receipts 9,527.58$        

Total Receipts: 9,527.58$             

DISBURSEMENTS:
Total Disbursements 35,804.22$      

Total Disbursements: 35,804.22$           

Balance: 11/30/24 246,949.17$         

Balance of Account: 246,949.17$         
Certificate of Deposit at Pinnacle Bank 38,000.00$           
Total in Acitivity Fund Checking 208,949.17$         























December 11th, 2024
● Items that you are enjoying and that are going well for you for the past month?

○ Enjoy just being around people who care about you.
○ The kindness
○ The camaraderie

● Items to look into for improvement as we look ahead into 2nd semester?
○ What can classrooms look like with interactions between you and staff? Are

relationships evident?
■ Yes, there can always be some that could invest more but overall,

our staff cares.
○ What is an ideal classroom?

■ A clean and respectful classroom and peers ready to learn
○ How does class time look for learning and then classwork/homework?

■ Pretty self-paced and help is always there if you need it.
● Closing thoughts before Hayden takes over as representative of our School Board

Representative?
○ I am very proud of making an impact on the lunches and helping make

changes that can benefit our entire school in the near future.
○ Thank you for this opportunity!

■ Any topics or initiatives you would like to explore for your three months
moving forward into the 2nd semester?

●

November 12th, 2024
● Items from last meeting that were addressed or answered:

○ Lunches
■ Meat will be an option
■ Beverages beyond water and milk can not be authorized due to NDE

restrictions (sugar)
■ Serving Sizes

● All food options being placed
○ Staff on MS/HS

■ Addressing concerns to make all voices heard
● Addressed by Administration

○ Interactions between students and students?
■ Friday Advisory activities

● Items that you are enjoying and that are going well for you for the past month?
○ Changes
○ Positive attitudes
○ Working together
○ Flexibility

● Items to look into for improvement as we look ahead into December?
○ Passes and how that is going
○ Continuing reward our PBiS students



○ Ice cream/Froyo twice or three times a week?
● What can we continue to do to connect our school?

○ Still ongoing thinking…

October 14th, 2024

● Taya
○

● Things that are going well
○ Vanilla Option for ice cream
○ Mellow Time
○ ICU is a good thing as parents motivate you to do well
○ Staff

■ We have good teachers
■ Believe they care
■ Good mix up of discussion and projects

○ Student
■ Support for each other
■ Good time in school and fun within school
■ More effort in their studies and in general
■ Seniors are lot letting senioritis

○ Week warning is good when it comes to ineligible
○ Being responsible for homework
○ Likes the rule with cups

● Things that we can improve on
○ Lunches

■ Meat options on Game Days
■ Any other options for beverages beyond water and milk
■ Portion sizes

● Serving size difference
○ More for MS/HS

○ Staff
■ Content can be studied in multiple ways
■ Kids could be shy on telling items in class because of how staff or

students respond
■ Interact with classes more (not just video teaching us)

○ Student
■ How to improve attitudes of younger students as they are following with

what they see a head of them
● How can we do this?

■ More leaders within our school
■ Support each other

● How to get more students involved
● Advisory



○ Enjoy study hall
○



November/December
● Hosting first wrestling meet
● Organizing HS/JH winter practices
● Reminding coaches of our expectations at SRC
● Ref vouchers
● Getting orders ready for next year
● Invoices for new uniforms
● Finalizing winter 25/26 schedules
● Preparing for activities banquet
● Running the ineligibility list
● Organized concessions for winter sports
● Organized workers for winter sports
● Attending winter activities
● Entering state wrestling tickets
● Organizing youth practice schedules

***Budgeting for future activity purchases:
In January, we will be looking at purchasing new jerseys in our rotation which will be volleyball,
football, cheer uniforms

Varsity volleyball (40% discount with account) - originally $90
20 uniforms (2 jerseys) - ($57.00 x 20) = $2,280

Shoulder Pads for HS (getting on a rotation) - (12 x $219.95) = $2,639.40
There were three options for pads of top, middle, and low when it came to quality. We initially
thought about getting 6 and 6 of top and middle but the overall price between the 12 top and the
6/6 was a difference of $300 so we might as well get all top quality ones.

JH Shoulder Pads - (20 x $54 = $1,080)
Coach Gabel informed us that some of the pads are from 1996 so it is more than time to invest
in new ones for sure.

Varsity football Jerseys
40 uniforms (two jerseys/two pants) - (262.20 (for both jerseys) x 40) = $10,488 + logo pants (40
x 185.4 (for both pants) = $7,416)

Total of $17,904

Cheer Uniform
Numbers are still coming in but we would have a school set for both cheer and one for dance
that they would use for halftime and some contests.

Estimate of $7,500



Grand total of expenditures upcoming for the 25-26 activities season = $31,403.4

**Talk about wrestling mat
Notes:
Our initial price given to us was nearly 20k for a mat. Fortunate circumstances occurred with
Mrs. Pflueger's dad's school ordered a mat from the same company and the same guy...yet their
price was nearly 9k cheaper...Mrs. Pflueger had a meeting with the company and a new price of
$11,275 was given (attached).

The unfortunate part is that there is no space at Omaha at state for our new one (if we
purchase) because of this but we also didn't overspend.

Decision to be made: I have asked Mr. Kuhn to present to the board the reasons why a new mat
will be needed and the purpose for them. I believe he is planning to come and give that on the
16th. I can not tell you a bad mat from a good one so I will have him present to myself by the
end of next week and he will then go to you.

Looking ahead
● 12/17 JV/V GBB/BBB @ Schuyler
● 12/18 JH GBB/BBB vs Hampton
● 12/19 JH GBB/BBB @ East Butler
● 12/19 JV/V GBB/BBB vs McCool
● 12/20 Girls wrestling @ Wahoo
● 12/20 Boys wrestling @ Platteview
● 12/27-12/28 Basketball Holiday Tournament
● 12/28 SRC wrestling invite



Elementary Administrator Report

➔ The Elementary Winter Concert was Thursday - It was FABULOUS! If you see Melissa Hyde, please
take time to let her know how much you appreciate her time with our students. She truly does an
amazing job working with ALL PK-5th grade students this year AND with the 5th grade band!

➔ Acadience Testing
◆ All students have completed testing
◆ Significant improvement was shown over FALL scores

BOY = Beginning of Year MOY = Middle of Year EOY = End of Year

2021-2022
BOY: 38 letters
MOY: 15 letters
EOY: 19 letters

2022-2023
BOY: 35 letters
MOY: 24 letters
EOY: 27 letters

2023-2024
BOY: 28 letters
MOY: 22 letters
EOY: 22 letters

2024-2025
BOY: 24 letters
MOY: 9 letters

➔ NebraskaREADS Letters
◆ Kindergarten - 10 of 10 have been dismissed!!
◆ 1st Grade - 0 of 4 have been dismissed. 1 has been added (one point from benchmark)
◆ 2nd Grade - 3 of 6 have been dismissed!!
◆ 3rd grade - 5 of 6 have been dismissed!!

➔ November Book-It - 97% of students made their BOOK-IT Goal (second month in a row)
◆ Kindergarten - ZERO misses!!!
◆ 1st Grade - 2 students
◆ 2nd Grade - 1 student
◆ 3rd Grade - ZERO misses!!!
◆ 4th Grade - ZERO misses!!!
◆ 5th Grade - 3 students
◆ Total Missed = 6 students misses!!

➔ Principal’s Conference
◆ Thank you for allowing me to go to the conference in Lincoln!
◆ Principal Rodeo: MTSS ideas, Chronic Absenteeism, and Student & Staff Incentives
◆ Dr. Victoria Lentfer: The Power of Principal Behavior

● Emotional Well-Being and Resiliency
● How does principal behavior influence the learning behavior of students
● From communication style to emotional regulation



December 15, 2024
Shelby-Rising City Schools
6-12 Board Report for BOE Meeting
December 16, 2024 @ 5:30 pm
Marcus Donner

1) Enrollment
a) HS - 113
b) MS - 89

2) ICU Update as of 12/15/24
a) 1172 assignments
b) 64 missing assignments by 42 students (94.8% completion rate)

3) November recognition rally
a) Students of the month

i) MS Alexa Stewart, Dylan De La Rosa Armas, McKenna Stewart
ii) HS Aleigha Escobar Schaefer, Layne Donner, Kendall Nickolite,

Jordyn Donner
4) Staff recognition awards

a) Mrs Sanley, Mrs Blackburn, Mr Kravig, Mr Schoenrock
5) MS/HS Winter Concert to be held Monday December 16
6) Congratulations to all fall activities on successful completion of their seasons

most recently unified bowling and one act. Congrats also to students named to
post season lists and honors

7) Pre ACT review
a) 35 tests administered

i) Mean composite = 17.7
ii) Best mean score by topic was in reading 19.2
iii) Lowest mean score by topic was in English 16.7
iv) Highest overall score was a 26 with 9 students at or above 20

8) End of semester/quarter
a) Last day for the semester will be Friday Dec 20 with a 1:27 pm early out.

Grades due by 3:45 pm on Friday Dec 20th.
Notes

- All sophomores completed the PreACT on Thursday Nov 14 with the exception of
4 students who were absent this day

- All but a handful of students completed the trusted adult activity. Students that
were not able to complete were absent multiple days and didnt have a chance to
complete

- Staff Awards Mr Evans to Mrs Sanley for everything she does with powerschool
to keep us up to date with everything! Mrs Schueth to Mrs Blackburn for all her



work in pictures she takes and always being their for students. Mr
Gaughenbaugh to Mr Kravig for the cool things he hears students talk about that
happen in the classroom, keeping things lit! Mr Waite to Mr Schoenrock for
helping lend an ear and some insight into the MTSS process and helping stay
focused student success.

- Staff meeting ideas to better utilize advisory time and stay more consistent with
student whereabouts during that time. With Fridays now being contained to the
gym will be easier to monitor student whereabouts. Keep Fridays as an option
for those that are getting their work done, off the ineligible list and keep it as a
reward. I will update ICU list on Thursday advisory, if on that list you will not take
part during Friday event. As for ICU list teachers be sure to CLEAR completed
assignments. A dedicated lifeguard positon would be best for the practical use of
the ICU. Too tough to manage the ICU without the lifeguard duties.

November 7, 2024
Shelby-Rising City Schools
6-12 Board Report for BOE Meeting
November 12, 2024 @ 7:00 pm
Marcus Donner

1) Enrollment still steady
a) HS - 112
b) MS - 89

i) 7th grade now at 30 from 31
2) ICU Update as of 11/11/24

a) 809 assignments completed (94.2% completion rate)
b) 50 missing assignment by 32 students

3) October recognition rally
a) Students of the Month

i) Declan Gabel, Alice Griffin, Clay Schueth
ii) Aaron Willis, Carter Eickmeier, Danica Watts, Dalton Pokorney

b) Staff recognition awards will be handed out at next staff meeting
4) Veteran’s Day Program was held on Monday Nov 11. It was well attended and

heard many positive comments from patrons. Thank you to our band, choir, and
speakers as well as our students for your participation in the program. Thank
you to our Armed Forces members for their patriotism and service to our country.

5) PreACT will be held Thursday Nov 14. Sophomores were reminded of this
assessment the week of Nov 4 and reminded of the rules and expectations in
taking this assessment.



6) Tardies/Attendance
a) Comparing last year's total appx this time we have 224 total tardies from

74 students, down 60 tardies from last year around this time
i) HS - 49 students for 172 tardies (3.51 t/s)
ii) MS - 25 students for 52 tardies (2.08 t/s)
iii) Focus still on holding these students accountable through detention

time after or before school

b)

c)

October 16, 2024
Shelby-Rising City Schools
6-12 Board Report for BOE Meeting
October 16, 2024 @ 7:30 pm
Marcus Donner

1) Enrollment still steady
a) HS - 112

i) Freshman now at 26 from 27
b) MS - 90

i) 8th grade now at 27 from 29
ii) 7th grade now at 31 from 32

2) ICU Update as of 10/11/24
a) 473 completed assignments
b) 83 missing assignments from 42 students

i) 11th grade is majority of our missing assignments (52%)
ii) 7th grade is our next class with missing assignments (28.9%)

c) Positives



i) 100% of seniors are not on the ICU list!
ii) 155 students 6-12 are not on the ICU list

d) Improvements
i) 11th grade 66% of class is on the ICU list
ii) 7th grade 33% of class is on the ICU list

e) Will need more focused effort to have conversations with these students to
find out ways in which we provide opportunities for them to complete
required assignments

3) Staff Meeting
a) At the last staff meeting awards were given to teachers

i) Mrs Schueth received the Service Award for her willingness to
always step in and fill a role/need. Thank you for your consistency
in helping everyone around you.

ii) Mr Waite received the Accountability Award for keeping the focus
on MTSS processes and meetings and helping us stick to the
process.

iii) Mr Gaughenbaugh received the Innovation Award for the creative
works that continue to come from his students in the shop.
Students have a certain sense of pride for what they are creating.

iv) Mr Evans received the Integrity Award for his continual support of
our SEL students and keeping our focus on the “main thing”.

b) Discussion was had on some of the changes we implemented for
Homecoming and our float building day. There seemed to be a great deal
of positive feedback with the changes, namely 6th grade up here at the
school in front of the library along with seniors back in the shop and all
7-11 grades in the bus barn. Overall a very good week with lots of
participation and fun!

c) Positive feedback on the new ineligibility policy of providing the warning
week has been positive. Again to summarize students will be given a
warning week if name appears with 2 Fs. If their name appears on the list
the following week, they then become ineligible.

d) Still need to award the class that showed the greatest improvement on
MAPS. Hoping to provide them their reward by the end of 1st quarter.

4) Professional Learning
a) I attended the HWY 91 Career Fair on Wednesday September 25th as a

means of learning how they organize and run the event. I have bene in
contact with Brandy Thompson at ESU7 and interested in interest level
from HWY 92 schools such as Osceola, Cross County, East Butler, David
City etc.



5)

6) Discipline
a) 15 log entries for 6th-8th grades since start of the school year
b) 15 log entries for 7th-12th grades since start of the school year
c)

September 10, 2024
Shelby-Rising City Schools
6-12 Board Report for BOE Meeting
September 11, 2024 @ 6:00 pm
Marcus Donner

1) Enrollment - MS/HS
a) 12th - 18 students
b) 11th - 32 students
c) 10th - 36 students
d) 9th - 27 students

i) Total HS students - 113
e) 8th - 29
f) 7th - 32
g) 6th - 32

i) Total MS students - 93
2) Most recent ICU update

a) YTD 166 completed assignment
b) Current missing assignments 34 by 20 students
c) 17 teachers logged in last week



3)

4) Homecoming Week
a) Dress up days

i) Pajama Day Monday
ii) Blast from the Past Tuesday
iii) Neon Day Wednesday
iv) Future Me Thursday
v) Husky Pride Friday

b) Recognition of 50th Anniversary VB Team
i) Volleyball game
ii) Parade/Pep Rally
iii) Football game

5) Classroom walkthroughs and evaluations
a) Began walk throughs these past couple of weeks
b) Formal evaluations schedule will begin after homecoming week

i) Schedule will be sent out to staff with confirmation of dates
6) MAPS assessments

a) MAPS testing was held August 27th and 29th.
b) Approximately 98% completed

i) Some students not able to test for various reasons
c) Preliminary findings from fall of 2023 to fall of 2024

i) 11th grade (+17 RIT pts)
(1) Math class avg increased 8 pts
(2) Reading class avg increased 4 pts



(3) Language class avg increased 2 pts
(4) Science class avg increased 3 pts

ii) 10th grade (+22 RIT pts)
(1) Math class avg increased 10 pts
(2) Reading class avg increased 6 pts
(3) Language class avg increased 2 pts
(4) Science class avg increased 4 pts

iii) 9th grade (+6 RIT pts)
(1) Math class avg increased 3 pts
(2) Reading class avg increased 1 pt
(3) Language class avg increased 1 pt
(4) Science class avg increased 1 pt

iv) 8th grade (+25 RIT pts)
(1) Math class avg increased 6 pts
(2) Reading class avg increased 6 pts
(3) Language class avg increased 6 pts
(4) Science class avg increased 7 pts

v) 7th grade (+22 RIT pts)
(1) Math class avg increased 8 pts
(2) Reading class avg increased 2 pts
(3) Language class avg increased 7 pts
(4) Science class avg increased 5 pts

vi) 6th grade (+19 RIT pts)
(1) Math class avg increased 5 pts
(2) Reading class avg increased 5 pts
(3) Language class avg increased 4 pts
(4) Science class avg increased 5 pts

d) Summary
i) Out of the 24 assessments tested in fall 2024, 19 class averages

were at or above national norms. For comparison to our fall 2023
assessments we had 15 class averages at or above national
norms.

ii) Congratulations to our staff and students for the work they have put
in to see such gains!

7) Feasibility of looking into future work based learning opportunities for seniors
a) List of local businesses up to 30 mile radius
b) Interest inventory from students about future plans post secondary
c) Working with Brandy Thompson at ESU7
d) Working with other schools about how their WBL programs work
e) Will provide future goals/ideas/parameters for WBL program



8) Questions?

August 19, 2024
Shelby-Rising City Schools
6-12 Board Report for BOE Meeting
August 19, 2024 @ 7:00 pm
Marcus Donner

1) Enrollment - MS/HS = 208
a) 12th - 21 students
b) 11th - 34 students
c) 10th - 38 students
d) 9th - 27 students

i) Total high school students - 120
e) 8th - 31 students
f) 7th - 32 students
g) 6th - 32 students

i) Total middle school students - 95

2) Administrator Days were held in Kearney July 24-26. I was able to attend this
year's administrator days and took away some valuable information. One
specific “aha” moment was the presentation by Gerry Brooks and finding specific
items to serve as reminders for what our roles are in this passion profession.

3) New staff
a) Orientation for new staff was held on Thursday August 8, 2024

i) Mr Erik Kravig - science teacher
ii) Mrs Shelby Studnicka - AG FFA teacher
iii) Mrs Connie Moon - administrative assistant

4) Certified staff in-service
a) Certified staff had the week of Aug 1-8 to report for a flex day
b) All staff orientation was held on Friday Aug 9

i) Intentional about building relationships
ii) Ant, penny, light switch ad pacifier

5) 6-12 Orientation/Roll-Out Night/Activities Meeting was held Monday August 12,
at 6:00 pm. Brief introductions were made along with pertinent information for
the upcoming school year. The process took approximately 40 minutes, but I am



looking to make things a bit more streamlined for next year. Excited to welcome
everyone back into the building!



Financial Update:

22.4% of the budget spent; 25% of the fiscal year completed. 75% of year remaining and
77.6% of budget unspent.
Through December 2024, we have spent ($1,819,157.26). At this point in 2023
($1,746,825.93), in 2022 ($1,806,377.31) and in 2021 ($1,676,905.27) we had been spent
The current cash balance in the General Fund is ($1,888,879.65) . In 2023 at this time, the
balance was ($1,472,295.24), in 2022, the balance was ($1,558,541.86) and in 2021, the
balance was ($2,066,125.27)

School Items
Personnel Update:

Current Openings:
Paraprofessionals
Substitute Teachers



Facilities / Grants
Grant Writer services from ESU 7

I had a meeting with Michelle Olson on 12/5 for
introductions and what she can do for our district.

Superintendent's Calendar
12/16 - CoG Meeting (bi-weekly @ 1:30pm); BoE meeting
(5:30pm); MS/HS Winter Concert (7pm)
12/17 - CIP/MTSS (monthly @ 3:35pm)
12/18 - Late Start (10:10am) for PLC/PD with Otis of ESU 7
12/20 - Final Day of the 1st Semester (1:15pm & 1:27 dismissal)
[Full Staff Day[
12/23 - 1/1 = Winter Break
1/2 = SRC PD Day
1/3 = SRC PD Day in Columbus
1/6 = Start of Second Semester; Principal Meeting (bi-weekly @
1:30pm)
1/8 = Late Start (10:10am) for PLC
1/13 = CoG Meeting (bi-weekly @ 1:30pm); Student Board
Advisory Meeting (3:05pm)
1/14 = Village of Shelby Meeting (6pm)
1/15 = NASA Region 1 Meeting in Lincoln, NE (4:30pm)
1/17 = PK-5 Donuts with Dudes (7:40am); CRC
AD/Superintendent Joint Meeting (11am)
1/20 - Principal Meeting (bi-weekly @ 1:30pm)
1/21 - CIP/MTSS (monthly @ 3:35pm)
1/23 - ESU 7 Superintendent Meeting (9am)
1/26 - 31 = BoE Week;
1/27 - CoG Meeting (bi-weekly @ 1:30pm)
1/29 - Late Start for PD/PLC with Otis from ESU 7

Legislation Update (Governor's priorities):
Legislation to restrict participation in MS/HS sports and use of
school bathrooms and lockers to a student's sex at birth
Structural changes to how the state funds K-12 education to
address property taxes

He believe the state should fund the cost of operations
(costs of teachers, staff, and classroom learning) while the
local property taxpayers should fund the cost of school
buildings, athletic facilities, and school grounds and
maintenance.

Banning the sale of lab-grow meat in cattle-ranching Nebraska
Shift Nebraska to winner-take-all in awarding Electoral College
votes



Due Dates and Items to Complete or of Completion
By 1/15/25

Special Education Teacher Retention (✅)
By 7/30/25

Human Resources Director Contacts (✅)
Superintendent/ESU Administrator Transparency Pay Act
(needing updated)

CRC & Commissioner's Update:
Business Agenda:

1. Activity Reports
1. Final Report: CRC All-Conference VB Selection
2. Final Report: CRC Play Production (High Plains &

Shickley)
3. CRC Basketball - Saturday January 20th - 26th

(McCool Junction & Dorchester)
4. CRC JH Basketball Championship - January 20th

(East Butler)
5. CRC JH Vocal Clinic - Monday, January 29th

(Meridian)
2. Discussion Items

1. Certificate & Medal Count
2. CRC Basketball Tournament: Team photos,

rosters, cheerleaders, etc. email to
orders@yorkprintco.com (York Printing) no later
than Friday, January 5th, so we have time to edit. If
you have booster club information, please send it
as well.

3. Action Items
1. JH Sports Season Proposal

1. Motioned by:
2. Seconded by:

1. Vote:
1. Yays -
2. Nays -

2. One-Act Judge Proposal
1. Motioned by:
2. Seconded by:

1. Vote:
1. Yays -
2. Nays -

Commissioner's Update
NE Teacher of the Year Final Report
ESSER Achievements and Next Steps
Approval of Nurturing Healthy Behaviors Grant

The program is used to expand services for early
childhood mental health.

GEAR UP Pilot Program

mailto:orders@yorkprintco.com
https://docs.google.com/document/d/11k6UGI5BrpFnN4_n0cFOf-iyCSx9S-7o7sTz0bolh5c/edit?usp=sharing
https://docs.google.com/document/d/1r0Wz_mddOdWhPzVwIpyVEUTejHYcWALV0bP6U8-fQes/edit?usp=sharing
https://www.education.ne.gov/boardreport/december-2024/


GEAR UP is a grant program of the US Department
of Education designed to increase the number of
low-income students who are prepared to enter
and succeed in postsecondary education.

NE Teacher Apprenticeship Program
The program is a visionary move by the Nebraska
legislature, earmarking $1 million towards
developing a robust mechanism for preparing
future educators.

Competitive Grants for Statewide Assessments Funds
CGSA is a discretionary grant program whose
purpose is to enhance the quality of assessment
instruments and assessment systems used by
States for measuring the academic achievement
of elementary and secondary schools students.

School Firearms Model Policy
The model policy establishes criteria for
necessary training for authorized personnel, and
clarifies specific aspects of the law’s language.

Administration Days
Be an Ant
Take your time to pick up a Penny
Be a light switch, not a dimmer
Everyone protects their Baby

ESSER I
Officially closed.

ESSER II Update
Officially closed

ESSER III
Officially closed







Tucker Tejkl
Tucker is using Smore to create beautiful newsletters



Year 1
● Address findings from previous visit
● Identify Leadership Team and Teaming PROTOCOLS to support CIP/MTSS and TIP
● Complete appropriate needs assessment to guide goal setting process
● Establish a PROCESS to review and/or update mission and vision statements. 
● Based on findings in DATA, prioritize areas of need and determine continuous improvement 

goal(s).
● Create ACTION PLANS for newly set continuous  improvement goal(s).
● Develop a process to implement and evaluate the action plan

Annual CIP Activities
● Update school profile using current data
● Establish and/or maintain the 

collaborative storage platform for CIP 
documentation

● Collect and ANALYZE DATA with a cross 
section of stakeholders

● Establish CIP meeting timeline for the 
upcoming academic year

● Communicate all pertinent CIP 
information with stakeholders

● Hold joint TIP/MTSS/CIP Team meetings 
to coordinate action plans and data

Year 2
● Complete all tasks not completed 

in Year 1.
● Utilize established process to 

review and/or revise the action 
plan

Year 3
● Establish a process to deploy 

PERCEPTUAL SURVEYS to all 
stakeholders - Google Forms 
Survey Folder

● Analyze perceptual survey data 
and adjust action plans as 
necessary

● Utilize established process to 
review and/or revise the action 
plans

Year 4
● Analyze perceptual survey 

data and adjust action plans 
as necessary (if not completed 
in Year 3)

● Utilize established process to 
review and/or revise the action 
plans

● Begin preparations for visit

Year 5
● Prepare for and host external visit 

(following accrediting agency’s 
guidance)

● Attend ESU 7 Year 5 Workday
● Use Problem-Solving Model to 

evaluate 5-Year Cycle and 
Recommendations.

CONTINUOUS IMPROVEMENT FLOWCHART
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January
Sun Mon Tue Wed Thur Fri Sat

  

*The calendar is subject to change by the speaker elected in the 109th Legislature.

January 20 – Martin Luther King Jr. Day
February 17 – Presidents’ Day
April 25 – Arbor Day
May 26 – Memorial Day

Legislative Recess Days Federal & State Holidays
January 17
February 14, 28 
March 3, 14, 17, 21, 28
April 4, 7, 18, 21
May 2, 5, 16, 23
June 2, 6, 12, 13, 16, 17

TENTATIVE* 2025 Legislative Session

DAY 14

1

DAY 15

2

DAY 16

3 4

5 6 7
DAY 1

8
DAY 2

9
DAY 3

10 11

12 13
DAY 5

14
DAY 6

15
DAY 7

16 17 18

19 20
DAY 8

21
DAY 9

22
DAY 10

23
DAY 11

24 25
DAY 4

26 27
DAY 12 DAY 13

28
DAY 26

1

DAY 28

2

DAY 31

3 4

February
Sun Mon Tue Wed Thur Fri Sat

5 6
DAY 18

7
DAY 19

8
DAY 20

9
DAY 21

10 11
DAY 17

12 13
DAY 23

14
DAY 24

15
DAY 25

16 17 18 19 20
DAY 29

21
DAY 27

22

DAY 32
23

DAY 30
24 25

DAY 22

26 27 28
DAY 33

March
Sun Mon Tue Wed Thur Fri Sat

May
Sun Mon Tue Wed Thur Fri Sat

1

2 3 4 5 6
DAY 34

7
DAY 35

8
DAY 36

9
DAY 37

10 11 12 13
DAY 39

14
DAY 40

15
DAY 41

16 17 18 19 20
DAY 42

21
DAY 43

22
DAY 44

23 24 25

DAY 38

26 27 28

1

DAY 82

2

DAY 83

3
DAY 67

4 5 6 7 8
DAY 68

9
DAY 69

10
DAY 70

11
DAY 71

12 13 14 15
DAY 73

16
DAY 74

17
DAY 75

18 19 20 21 22
DAY 77

23
DAY 76

DAY 72

DAY 78
24

DAY 79

25 26 27 28 29
DAY 80

30
DAY 81

31

April
Sun Mon Tue Wed Thur Fri Sat

1 2 3

DAY 53

4

DAY 54

5

DAY 55
6

DAY 56
7 8 9 10

DAY 58

11

DAY 59

12

DAY 60
13 14 15 16 17

DAY 61

18

DAY 62

19

DAY 63
20 21 22

DAY 57

23 24 25 26

DAY 52

27 28 29

June
Sun Mon Tue Wed Thur Fri Sat

1 2 3 4 5 6 7

8 9 10 12 13 14

15 16 17

11

18 19 20 21

22 23 24 25 26 27 28

29 30

29 30 31

30 31

30

DAY 50 DAY 51

DAY 45

DAY 49

DAY 84 DAY 85 DAY 86

DAY 87 DAY 88 DAY 89
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Roster of Nebraska Legislature 
Effec5ve January 8, 2025 

 
(17 Newly Elected Senators) 

 

Dist. Senator 
Newly 
Elected 

1 Hallstrom, Robert X 
2 Clements, Robert  
3 Rountree, Victor X 
4 von Gillern, Brad  
5 Juarez, Margo X 
6 Cavanaugh, Machaela  
7 Guereca, Dunixi X 
8 Hunt, Megan  
9 Cavanaugh Jr., John  
10 DeBoer, Wendy  
11 McKinney, Terrell  
12 Riepe, Merv  
13 Spivey, Ashlei X 
14 Arch, John  
15 Wordekemper, Dave X 
16 Hansen, Ben  
17 Meyer, Glen X 
18 Armendariz, Christy  
19 Dover, Rob  
20 Fredrickson, John  
21 Ballard, Beau  
22 Moser, Mike  
23 Storm, Jared X 
24 Hughes, Jana  
25 Bosn, Carolyn  
26 Dungan, George  
27 Prokop, Jason X 
28 Raybould, Jane  
29 Bostar, Eliot  
30 Dorn, Myron  
31 Kauth, Kathleen  
32 Brandt, Tom  
33 Lonowski, Dan X 
34 Lippincott, Loren  
35 Quick, Dan X 
36 Holdcroft, Rick  
37 Clouse, Stanley X 
38 Murman, Dave  
39 Sorrentino, Tony X 
40 DeKay, Barry  
41 McKeon, Daniel X 
42 Jacobson, Mike  
43 Storer, Tanya X 
44 Ibach, Teresa  
45 Sanders, Rita  
46 Conrad, Danielle  
47 Strommen, Paul X 
48 Hardin, Brian  
49 Andersen, Bob X 

 



Uni t Benchmarks Outcomes Skills / Objectives
Optional - Essential
Questions/Outcomes Assessments Resources

Quarter 1

Starting a
Proprietorship:
Changes That
Affect the
Accounting
Equation
(Chapter 1) 

(updated 5/20/21)

ACCT1.1.1(A)
Benchmark 1.1 Apply
concepts of analyzing
transactions and how they
relate to the accounting
equation.
• Define accounting and
related concepts to
explain the purpose of the
accounting system and its
relationship to business.
• Analyze business
transactions using source
document information and
describe the effect on the
accounting equation.
• Define assets, liabilities,
equity, revenue,
expenses, gains, and
losses.
• Apply the concepts of
debits and credits through
the use of T-accounts,
normal account balances,
and the chart of accounts.

ACCT1.4.3(A)
Benchmark 4.3 Describe
the different forms of
business ownership and
the advantages and
disadvantages of
each form.
• Identify the forms of
business ownership (e.g.,
proprietorship,
partnership, corporation)
• Explain how the
different forms of
business ownership are
reflected in the financial
statements.

ACCT1.5.3(A)
Benchmark 5.3 Explain
the importance of high
ethical standards in the
field of accounting.
• Explain a need for a
code of ethics in
accounting and the ethical
responsibilities required of
accountants.
• Explain the role that
accountants play in
business and society.
• Demonstrate ethical
decision-making skills and
conduct in a business
scenario.

Jensen, Sara:
The learner will be able to describe the different users of accounting information.
The learner will be able to prepare a net worth statement and explain its purpose.
The learner will be able to classify accounts as assets, liabilities, or owner's equity
and demonstrate their relationship in the accounting equation.
The learner will be able to analyze the effects of transactions on the accounting
equation.
The learner will be able to distinguish between cash and on account transactions.
The learner will be able to compare and contrast the types of transactions that
increase and decrease owner's equity.
The learner will be able to explain the difference between expenses and liabilities.

Jensen, Sara:
Students will be able to
define accounting and
related concepts to
explain the purpose of the
accounting system and its
relationship to business.
Students will be able to
define assets, liabilities,
equity, revenue, and
expenses.

Jensen, Sara:
Format ive
Assessments
Lesson 1-1
Application
Problem
Lesson
1-2 Application
Problem
Lesson
1-3 Application
Problem
Lesson
1-4 Application
Problem
 
Summat ive
Assessments
1-M Mastery
Problem
Chapter 1 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Analyzing
Transactions
into Debit and
Credit Parts
(Chapter 2) 

(updated 5/20/21)

ACCT1.1.1(A)
Benchmark 1.1 Apply
concepts of analyzing
transactions and how they
relate to the accounting
equation.
• Define accounting and
related concepts to
explain the purpose of the
accounting system and its
relationship to business.
• Analyze business
transactions using source
document information and
describe the effect on the
accounting equation.
• Define assets, liabilities,

Jensen, Sara:
The learner will be able to show the relationship between the accounting equation
and a T account.
The learner will be able to identify the debit and credit side, the increase and
decrease side, and the balance side of various accounts.
The learner will be able to restate and apply the two rules that are associated with
the increase side of an account.
The learner will be able to restate and apply the four questions necessary to
analyze transactions for starting a business into debit and credit parts.
The learner will be able to analyze transactions for operating a business into debit
and credit parts.

Jensen, Sara:
Students will apply the
concepts of debits and
credits through the use of
T-accounts, normal
account balances, and
the chart of accounts.

Jensen, Sara:
Format ive
Assessments
Lesson 2-1
Application
Problem
Lesson
2-2 Application
Problem
Lesson
2-3 Application
Problem
 
Summat ive
Assessments
2-M Mastery
Problem

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Page 1 of 8

Curriculum Map - Business and Information Technology Education - ACCOUNTING



equity, revenue,
expenses, gains, and
losses.
• Apply the concepts of
debits and credits through
the use of T-accounts,
normal account balances,
and the chart of accounts.

ACCT1.2.2(A)
Benchmark 2.2 Identify
generally accepted
accounting principles
(GAAP) as applied to
liabilities.
• Distinguish between
current and long-term
liabilities.
• Record transactions for
payables (e.g., interest,
issuance, notes, and
bonds).

ACCT1.2.3(A)
Benchmark 2.3 Identify
generally accepted
accounting principles
(GAAP) as applied to
equities.
• Explain the purpose of
the capital and drawing
accounts for a sole
proprietorship and
partnership.
• Explain the purpose of
the capital stock and
retained earnings
accounts for a corporation.
• Apply appropriate
techniques to account for
investments and
withdrawals by owners.
• Explain the purpose of
the following corporate
accounts: common stock,
preferred stock, paid-in
capital, retained earnings,
and dividends.
• Analyze the effect of
cash dividends on
financial statements.

Chapter 2 Test

Journalizing
Transactions
(Chapter 3) 

(updated 5/20/21)

ACCT1.1.2(A)
Benchmark 1.2 Explain
the purpose of
documenting transactions
through journal and
ledger entries.
• Analyze and record
transactions including
adjusting, closing, and
correcting entries.
• Post to the ledger and
compare the relationship
between journals, ledgers,
and financial statements.

Jensen, Sara:
The learner will be able to define what a journal is and explain why it is used to
record transactions.
The learner will be able to compare and contrast different types of source
documents.
The learner will be able to identify the four parts of a journal entry.
The learner will be able to analyze and record cash transactions using source
documents.
The learner will be able to analyze and record transactions for buying and paying on
account.
The learner will be able to analyze and record transactions that affect owner's
equity.
The learner will be able to analyze and record sales and receipt of cash on account.
The learner will be able to prove and rule a journal.
The learner will be able to demonstrate how to prove cash.
The learner will be able to identify and correct errors using standard accounting
practices.

Jensen, Sara:
Students will be able to
analyze business
transactions using source
document information and
describe the effect on the
accounting equation.

Jensen, Sara:
Format ive
Assessments
Lesson 3-1
Application
Problem
Lesson
3-2 Application
Problem
Lesson
3-3 Application
Problem
Lesson
3-4.1 Application
Problem
Lesson
3-4.2 Application
Problem
 
Summat ive
Assessments
3-M Mastery
Problem
Chapter 3 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Page 2 of 8
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Posting to a
General
Ledger
(Chapter 4) 

(updated 5/20/21)

ACCT1.1.2(A)
Benchmark 1.2 Explain
the purpose of
documenting transactions
through journal and
ledger entries.
• Analyze and record
transactions including
adjusting, closing, and
correcting entries.
• Post to the ledger and
compare the relationship
between journals, ledgers,
and financial statements.

Jensen, Sara:
The learner will be able to construct a chart of accounts for a service business
organized as a proprietorship.
The learner will be able to demonstrate correct principles for numbering accounts.
The learner will be able to apply file maintenance principles to update a chart of
accounts.
The learner will be able to complete the steps necessary to open general ledger
accounts.
The learner will be able to post amounts from the General Debit and General Credit
columns of a journal.
The learner will be able to post column totals from a journal to ledger accounts.
The learner will be able to analyze incorrect journal entries and prepare correcting
entries.
The learner will be able to demonstrate how to correct errors made during the
posting process.

Jensen, Sara:
Students will be able to
explain the purpose of
documenting transactions
through journal and ledger
entries.
Students will be able to
post to the ledger and
compare the
relationship between
journals, ledgers, and
financial statements.

Jensen, Sara:
Format ive
Assessments
Lesson 4-1
Application
Problem
Lesson
4-2 Application
Problem
Lesson
4-3 Application
Problem
Lesson
4-4 Application
Problem
 
Summat ive
Assessments
4-M Mastery
Problem
Chapter 4 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Cash Control
Systems
(Chapter 5) 

(updated 5/20/21)

ACCT1.2.1(A)
Benchmark 2.1 Identify
generally accepted
accounting principles
(GAAP) as applied to
assets.
• Define cash and apply
cash control procedures
related to: bank
reconciliation, petty cash,
electronic funds transfer
(EFT), credit/debit card
transactions, traditional
banking, and checking
accounts.
• Distinguish between
current and long-term
assets.
• Record transactions for
accounts receivable
including uncollectible
accounts, write-offs,
recoveries, and valuation.
• Determine cost of
inventory and apply
appropriate valuation
methods, and their impact
on income statements and
balance sheets.

Jensen, Sara:
The learner will be able to record a deposit on a check stub.
The learner will be able to endorse checks using blank, special, and restrictive
endorsements.
The learner will be able to prepare a check stub and a check.
The learner will be able to complete a bank statement reconciliation.
The learner will be able to record and journalize a bank service charge.
The learner will be able to complete recordkeeping for a dishonored check.
The learner will be able to journalize an electronic funds transfer.
The learner will be able to journalize a debit card transaction.
The learner will be able to establish a petty cash fund.
The learner will be able to prepare a petty cash report.
The learner will be able to replenish a petty cash fund.

Jensen, Sara:
Students will be able to
define cash and apply
cash control
procedures related to:
bank reconciliation, petty
cash, electronic funds
transfer (EFT), credit/debit
card
transactions, traditional
banking, and checking
accounts.

Jensen, Sara:
Format ive
Assessments
Lesson 5-1
Application
Problem
Lesson
5-2 Application
Problem
Lesson
5-3 Application
Problem
Lesson
5-4 Application
Problem
Summat ive
Assessments
5-M Mastery
Problem
Chapter 5 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Uni t Benchmarks Outcomes Skills / Objectives
Optional - Essential
Questions/Outcomes Assessments Resources

Quarter 2

Work Sheet
and Adjusting
Entries for a
Service
Business
(Chapter 6) 

(updated 5/20/21)

ACCT1.1.2(A)
Benchmark 1.2 Explain
the purpose of
documenting transactions
through journal and
ledger entries.
• Analyze and record
transactions including
adjusting, closing, and
correcting entries.
• Post to the ledger and
compare the relationship
between journals, ledgers,
and financial statements.

ACCT1.1.3(A)
Benchmark 1.3 Prepare
and explain the purposes
of each financial
statement and describe
the way they interact.
• Prepare and understand
a trial balance.
• Prepare and understand
various forms of a
worksheet, income

Jensen, Sara:
The learner will be able to prepare the heading of a work sheet.
The learner will be able to prepare the trial balance section of a work sheet.
The learner will be able to analyze and explain the adjustments for supplies and
prepaid insurance.
The learner will be able to complete the adjustments columns of a work sheet.
The learner will be able to prepare the balance sheet and income statement
columns of a work sheet.
The learner will be able to total and rule the work sheet.
The learner will be able to apply the steps for finding errors on a work sheet.
The learner will be able to journalize and post the adjusting entries for supplies and
prepaid insurance.

Jensen, Sara:
Students will be able
to explain the purpose of
documenting transactions
through journal and ledger
entries.
Students will be able to
prepare and explain the
purposes of each financial
statement and describe
the way they interact.

Jensen, Sara:
Format ive
Assessments
Lesson 6-1
Application
Problem
Lesson
6-2 Application
Problem
Lesson
6-3 Application
Problem
Lesson
6-4 Application
Problem
 
Summat ive
Assessments
6-M Mastery
Problem
Chapter 6 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers
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statement, and balance
sheet.
• Prepare and understand
specialized financial
statements including the
schedule of accounts
receivable and schedule
of accounts payable.
• Prepare and analyze
data obtained from ratio
analysis using the income
statement and balance
sheet.

Financial
Statements for
a
Proprietorship
(Chapter 7) 

(updated 5/20/21)

ACCT1.1.3(A)
Benchmark 1.3 Prepare
and explain the purposes
of each financial
statement and describe
the way they interact.
• Prepare and understand
a trial balance.
• Prepare and understand
various forms of a
worksheet, income
statement, and balance
sheet.
• Prepare and understand
specialized financial
statements including the
schedule of accounts
receivable and schedule
of accounts payable.
• Prepare and analyze
data obtained from ratio
analysis using the income
statement and balance
sheet.

Jensen, Sara:
The learner will be able to prepare an income statement for a service business.
The learner will be able to calculate and analyze financial ratios using income
statement amounts.
The learner will be able to prepare a balance sheet for a service business
organized as a proprietorship.

Jensen, Sara:
Students will understand
how to prepare an income
statement and a balance
sheet for a proprietorship.

Jensen, Sara:
Format ive
Assessments
Lesson 7-1
Application
Problem
Lesson
7-2 Application
Problem
 
Summat ive
Assessments
7-M Mastery
Problem
Chapter 7 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Recording
Closing Entries
and Preparing
a Post-Closing
Trial Balance
for a Service
Business (Ch.
8) 

(updated 5/20/21)

ACCT1.1.2(A)
Benchmark 1.2 Explain
the purpose of
documenting transactions
through journal and
ledger entries.
• Analyze and record
transactions including
adjusting, closing, and
correcting entries.
• Post to the ledger and
compare the relationship
between journals, ledgers,
and financial statements.

Jensen, Sara:
The learner will be able to journalize and post closing entries for a service business
organized as a proprietorship.
The learner will be able to prepare a post-closing trial balance.

Jensen, Sara:
Students will understand
how to complete the
end-of-fiscal-period work
to end the accounting
cycle and make the
records ready to begin a
new fiscal period.

Jensen, Sara:
Format ive
Assessments
Lesson 8-1
Application
Problem
Lesson
8-2 Application
Problem
 
Summat ive
Assessments
8-M Mastery
Problem
Chapter 8 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Careers in
Accounting 

(updated 5/21/21)

ACCT1.5.1(I)
Benchmark 5.1 Describe
the career opportunities
related to the accounting
profession.
• Comprehend the skills
and competencies needed
to be successful in an
accounting-related career.
• Research the
educational requirements
for various careers,
professional designations,
and certifications in an
accounting-related career.
• Explore various careers
and opportunities related
to accounting.

ACCT1.5.2(I)
Benchmark 5.2
Demonstrate the
workplace skills
and competencies
required to be successful
in an accounting-related
career.
• Utilize both verbal and

Jensen, Sara:
Students will investigate the career opportunities related to the accounting
profession.
Students will identify the educational requirements for various careers, professional
designations, and certifications in an accounting-related career.

Jensen, Sara:
Students will investigate
accounting-related career
opportunities, workplace
skills, and ethics related
to the field of accounting.

none Jensen, Sara:
http://www.startheregoplaces.com/students/
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nonverbal communication
skills related to the
workplace.
• Apply analytical, critical
thinking, and leadership
skills to the workplace.
• Demonstrate the abil i ty
to work in a team.

Uni t Benchmarks Outcomes Skills / Objectives
Optional - Essential
Questions/Outcomes Assessments Resources

Quarter 3

Accounting for
Purchases and
Cash
Payments
(Chapter 9) 

(updated 5/20/21)

ACCT1.1.2(A)
Benchmark 1.2 Explain
the purpose of
documenting transactions
through journal and
ledger entries.
• Analyze and record
transactions including
adjusting, closing, and
correcting entries.
• Post to the ledger and
compare the relationship
between journals, ledgers,
and financial statements.

Jensen, Sara:
The learner will be able to distinguish among service, retail merchandising, and
wholesale merchandising businesses.
The learner will be able to identify differences between a sole proprietorship and a
corporation.
The learner will be able to explain the relationship between a subsidiary ledger and
a controlling account.
The learner will be able to desribe accounting procedures used in ordering
merchandise.
The learner will be able to discuss the purpose of a special journal.
The learner will be able to journalize purchases of merchandise on account using a
purchases journal.
The learner will be able to post merchandise purchases to an accounts payable
ledger and a general ledger.
The learner will be able to record cash payments using a cash payments journal.
The learner will be able to record replenishment of a petty cash fund.
The learner will be able to post cash payments to an accounts payable ledger and a
general ledger.

Jensen, Sara:
Students will be able to
journalize the daily
transactions of a
merchandising business
when purchasing
merchandise for cash and
on account.
Students will be able to
post transactions to the
general ledger and the
accounts payable
subsidiary ledger.

Jensen, Sara:
Format ive
Assessments
Lesson 9-1
Application
Problem
Lesson
9-2 Application
Problem
Lesson
9-3 Application
Problem
Lesson
9-4 Application
Problem
Lesson 9-5
Application
Problem
 
Summat ive
Assessments
9-M Mastery
Problem
Chapter 9 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Accounting for
Sales and
Cash Receipts
(Chapter 10) 

(updated 5/20/21)

ACCT1.1.2(A)
Benchmark 1.2 Explain
the purpose of
documenting transactions
through journal and
ledger entries.
• Analyze and record
transactions including
adjusting, closing, and
correcting entries.
• Post to the ledger and
compare the relationship
between journals, ledgers,
and financial statements.

Jensen, Sara:
The learner will be able to explain the relationship between the accounts receivable
ledger and its controlling account.
The learner will be able to record sales on account using a sales journal.
The learner will be able to post sales on account to an accounts receivable ledger
and a general ledger.
The learner will be able to record cash and credit card sales using a cash receipts
journal.
The learner will be able to journalize cash receipts on account using a cash receipts
journal.
The learner will be able to post cash receipts to an accounts receivable ledger and
a general ledger.
The learner will be able to prepare a schedule of accounts receivable.

Jensen, Sara:
Students will be able to
journalize the daily
transactions of a
merchandising business
when selling merchandise
for cash and on account.
Students will be able to
post transactions to the
general ledger and the
accounts receivable
subsidiary ledger.

Jensen, Sara:
Format ive
Assessments
Lesson 10-1
Application
Problem
Lesson
10-2 Application
Problem
Lesson
10-3 Application
Problem
Lesson
10-4 Application
Problem
Summat ive
Assessments
10-M Mastery
Problem
Chapter 10 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Accounting for
Transactions
Using a
General
Journal
(Chapter 11) 

(updated 5/20/21)

ACCT1.1.2(A)
Benchmark 1.2 Explain
the purpose of
documenting transactions
through journal and
ledger entries.
• Analyze and record
transactions including
adjusting, closing, and
correcting entries.
• Post to the ledger and
compare the relationship
between journals, ledgers,
and financial statements.

Jensen, Sara:
The learner will be able to explain the purpose of a general journal.
The learner will be able to account for purchases returns and allowances.
The learner will be able to post a general journal to the accounts payable ledger
and general ledger.
The learner will be able to account for sales returns and allowances.
The learner will be able to post a general journal to the accounts receivable ledger
and general ledger.
The learner will be able to record a correcting entry to the accounts receivable
ledger.
The learner will be able to explain the relationship between retained earnings and
dividends.
The learner will be able to account for the declaration and payment of dividends.

Jensen, Sara:
Students will be able to
recognize which
transactions should be
journalized in a general
journal rather than a
special journal.
Students will understand
how to declare and pay
dividends.

Jensen, Sara:
Format ive
Assessments
Lesson 11-1
Application
Problem
Lesson
11-2 Application
Problem
Lesson
11-3 Application
Problem
Summat ive
Assessments
11-M Mastery
Problem
Chapter 11 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers
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Preparing
Payroll
Records
(Chapter 12) 

(updated 5/20/21)

ACCT1.4.1(A)
Benchmark 4.1 Prepare
and maintain payroll
records.
• Prepare and maintain
payroll records and tax
forms using manual and
computerized systems.
• Calculate various forms
of earning (e.g., hourly,
salary, commission).
• Calculate deductions
(e.g., Social Security,
Medicare, state income
tax, federal tax).

Jensen, Sara:
The learner will be able to explain how employees are paid.
The learner will be able to calculate hourly employee earnings.
The learner will be able to demonstrate the process for determining federal income
tax withholdings.
The learner will be able to demonstrate the process for calculation social security
and Medicare taxes.
The learner will be able to explain the benefit of funding medical and retirement
plans with pretax contributions.
The learner will be able to prepare a payroll register.
The learner will be able to prepare employee earnings records.
The learner will be able to justify the use of a payroll checking account.
The learner will be able to prepare employee payroll checks.

Jensen, Sara:
Students will be able to
prepare a payroll, prepare
payroll checks, and
maintain the
corresponding records.

Jensen, Sara:
Format ive
Assessments
Lesson 12-1
Application
Problem
Lesson
12-2 Application
Problem
Lesson
12-3 Application
Problem
Lesson
12-4 Application
Problem
Summat ive
Assessments
12-M Mastery
Problem
Chapter 12 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Accounting for
Payroll and
Payroll Taxes
(Chapter 13) 

(updated 5/20/21)

ACCT1.4.1(A)
Benchmark 4.1 Prepare
and maintain payroll
records.
• Prepare and maintain
payroll records and tax
forms using manual and
computerized systems.
• Calculate various forms
of earning (e.g., hourly,
salary, commission).
• Calculate deductions
(e.g., Social Security,
Medicare, state income
tax, federal tax).

ACCT1.4.2(A)
Benchmark 4.2
Differentiate between
taxation at the
personal and business
levels.
• Explain how income tax
law is formed.
• Explain the basics of
generally accepted
accounting principles
(GAAP) in relation to
taxation.
• Prepare various taxation
forms.

Jensen, Sara:
The learner will be able to analyze a payroll transaction.
The learner will be able to journalize a payroll including employee payroll taxes.
The learner will be able to calculate and record employer payroll taxes.
The learner will be able to prepare selected payroll tax reports.
The learner will be able to pay and record withholding and payroll taxes.

Jensen, Sara:
Students will be able to
use the information from
the payroll register to
record the payroll in the
proper journals, record
and pay payroll taxes, and
prepare necessary payroll
reports.

Jensen, Sara:
Format ive
Assessments
Lesson 13-1
Application
Problem
Lesson
13-2 Application
Problem
Lesson
13-3 Application
Problem
Lesson
13-4 Application
Problem
 
Summat ive
Assessments
13-M Mastery
Problem
Chapter 13 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Uni t Benchmarks Outcomes Skills / Objectives
Optional - Essential
Questions/Outcomes Assessments Resources

Quarter 4

Accounting for
Uncollectible
Accounts
Receivable
(Chapter 14) 

(updated 5/20/21)

ACCT1.2.1(A)
Benchmark 2.1 Identify
generally accepted
accounting principles
(GAAP) as applied to
assets.
• Define cash and apply
cash control procedures
related to: bank
reconciliation, petty cash,
electronic funds transfer
(EFT), credit/debit card
transactions, traditional
banking, and checking
accounts.
• Distinguish between
current and long-term
assets.
• Record transactions for
accounts receivable
including uncollectible
accounts, write-offs,
recoveries, and valuation.
• Determine cost of
inventory and apply

Jensen, Sara:
The learner will be able to explaint he purpose of the allowance method for
recording losses from uncollectible accounts.
The learner will be able to estimate uncollectible accounts expense using an aging
of accounts receivable.
The learner will be able to record the adjusting entry for the allowance for
uncollectible accounts.
The learner will be able to write off an uncollectible account receivable.
The learner will be able to account for the collection of an account receivable that
was written off.
The learner will be able to record the acceptance of a note receivable.
The learner will be able to account for the collection of a note receivable.
The learner will be able to account for a dishonored note receivable.

Jensen, Sara:
Students will be able to
calculate and record an
estimate of the accounts
receivable that will be
uncollectible.

Jensen, Sara:
Format ive
Assessments
Lesson 14-1
Application
Problem
Lesson
14-2 Application
Problem
Lesson
14-3 Application
Problem
Summat ive
Assessments
14-M Mastery
Problem
Chapter 14 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers
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appropriate valuation
methods, and their impact
on income statements and
balance sheets.

Preparing
Adjusting
Entries and a
Trial Balance
(Chapter 15) 

(updated 5/20/21)

ACCT1.1.2(A)
Benchmark 1.2 Explain
the purpose of
documenting transactions
through journal and
ledger entries.
• Analyze and record
transactions including
adjusting, closing, and
correcting entries.
• Post to the ledger and
compare the relationship
between journals, ledgers,
and financial statements.

Jensen, Sara:
The learner will be able to prepare an unadjusted trial balance.
The learner will be able to adjust supplies and prepaid insurance.
The learner will be able to adjust merchandise inventory.
The learner will be able to adjust interest receivable.
The learner will be able to calculate depreciation expense using the straight-line
method.
The learner will be able to adjust accumulated depreciation.
The learner will be able to post adjusting entries.
The learner will be able to adjust federal income tax payable.
The learner will be able to prepare an adjusted trial balance.

Jensen, Sara:
Students will use an
unadjusted trial balance to
calculate adjustments and
bring general ledger
accounts up to date.

Jensen, Sara:
Format ive
Assessments
Lesson 15-1
Application
Problem
Lesson
15-2 Application
Problem
Lesson
15-3 Application
Problem
Lesson
15-4 Application
Problem
 
Summat ive
Assessments
15-M Mastery
Problem
Chapter 15 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers

Financial
Statements
and Closing
Entries for a
Corporation
(Chapter 16) 

(updated 5/20/21)

ACCT1.1.2(A)
Benchmark 1.2 Explain
the purpose of
documenting transactions
through journal and
ledger entries.
• Analyze and record
transactions including
adjusting, closing, and
correcting entries.
• Post to the ledger and
compare the relationship
between journals, ledgers,
and financial statements.

ACCT1.1.3(A)
Benchmark 1.3 Prepare
and explain the purposes
of each financial
statement and describe
the way they interact.
• Prepare and understand
a trial balance.
• Prepare and understand
various forms of a
worksheet, income
statement, and balance
sheet.
• Prepare and understand
specialized financial
statements including the
schedule of accounts
receivable and schedule
of accounts payable.
• Prepare and analyze
data obtained from ratio
analysis using the income
statement and balance
sheet.

ACCT1.2.2(A)
Benchmark 2.2 Identify
generally accepted
accounting principles
(GAAP) as applied to
liabilities.
• Distinguish between
current and long-term
liabilities.
• Record transactions for
payables (e.g., interest,
issuance, notes, and
bonds).

Jensen, Sara:
The learner will be able to prepare an income statement for a merchandising
business organized as a corporation.
The learner will be able to prepare a statement of stockholders' equity.
The learner will be able to prepare a balance sheet for a business organized as a
corporation.
The learner will be able to prepare closing entries.
The learner will be able to prepare a post-closing trial balance.

Jensen, Sara:
Students will be able to
prepare financial
statements for a
merchandising business.
Students will be able to
prepare closing entries for
a merchandising business.

Jensen, Sara:
Format ive
Assessments
Lesson 16-1
Application
Problem
Lesson
16-2 Application
Problem
Lesson
16-3 Application
Problem
Lesson
16-4 Application
Problem
Lesson
16-5 Application
Problem
Summat ive
Assessments
16-M Mastery
Problem
Chapter 16 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers
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Financial
Statement
Analysis
(Chapter 17) 

(updated 5/20/21)

ACCT1.1.3(A)
Benchmark 1.3 Prepare
and explain the purposes
of each financial
statement and describe
the way they interact.
• Prepare and understand
a trial balance.
• Prepare and understand
various forms of a
worksheet, income
statement, and balance
sheet.
• Prepare and understand
specialized financial
statements including the
schedule of accounts
receivable and schedule
of accounts payable.
• Prepare and analyze
data obtained from ratio
analysis using the income
statement and balance
sheet.

ACCT1.3.1(A)
Benchmark 3.1 Evaluate
the impact of data on
business through the
development of financial
statements.
• Util ize manual and
computerized methods to
create financial
statements.
• Draw conclusions about
business performance
using ratios and other
forms of analysis related
to financial statements.

Jensen, Sara:
The learner will be able to analyze an income statement using vertical analysis.
The learner will be able to perform vertical analysis of a balance sheet.
The learner will be able to analyze a balance sheet using vertical analysis.
The learner will be able to perform horizontal analysis on an income statement.
The learner will be able to perform horizontal analysis on a balance sheet.
The learner will be able to calculate earnings per share.
The learner will be able to calculate and interpret market ratios.
The learner will be able to calculate and interpret liquidity ratios.

Jensen, Sara:
Students will be able to
perform financial
statement analysis,
including financial ratios
and vertical and horizontal
analysis of the income
statement and balance
sheet.

Jensen, Sara:
Format ive
Assessments
Lesson 17-1
Application
Problem
Lesson
17-2 Application
Problem
Lesson
17-3 Application
Problem
Lesson
17-4 Application
Problem
Summat ive
Assessments
17-M Mastery
Problem
Chapter 17 Test

Jensen, Sara:
Century 21 Accounting Multicolumn Journal
10e (Gilbertson - Lehman - Gentene)
Aplia Online Working Papers
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Uni t Outcomes Skills / Objectives Optional - Essential Questions/Outcomes Assessments Resources

Quarter 1

Acquiring Capital for Growth
and Development (Chapter 18) 

(updated 5/20/21)

Jensen, Sara:
The learner will be able to identify available
sources of debt financing.
The learner will be able to journalize transactions
related to short-term debt financing.
The learner will be able to identify the components
of a loan application.
The learner will be able to journalize transactions
related to long-term financing.
The learner will be able to journalize transactions
related to equity financing.
The learner will be able to identify factors
influencing financing decisions.
The learner will be able to analyze the impact of
financial leverage.

Jensen, Sara:
Students will perform accounting procedures for
acquiring capital for growth and development.

Jensen, Sara:
Format ive
Assessments
Lesson 18-1
Application Problem
Lesson
18-2 Application
Problem
Lesson
18-3 Application
Problem
Lesson
18-4 Application
Problem
Summat ive
Assessments
18-M Mastery
Problem
Chapter 18 Test

Jensen, Sara:
Century 21 Accounting
Multicolumn Journal 10e
(Gilbertson - Lehman -
Gentene)
Aplia Online Working Papers

Accounting for Plant Assets,
Depreciation, and Intangible
Assets (Chapter 19) 

(updated 5/20/21)

Jensen, Sara:
The learner will be able to record the buying of a
plant asset.
The learner will be able to analyze the cost of
individual assets bought as a bundle.
The learner will be able to calculate and record the
payment of property tax.
The learner will be able to calculate depreciation
expense.
The learner will be able to calculate depreciation
for a partial year.
The learner will be able to calculate accumulated
depreciation and book value.
The learner will be able to prepare plant asset
records.
The learner will be able to journalize annual
depreciation expense.
The learner will be able to record the sale of a
plant asset for book value.
The learner will be able to record the sale of a
plant asset for more/less than book value.
The learner will be able to calculate depreciation
using the double declining-balance method.
The learner will be able to record the buying of an
intangible asset.
The learner will be able to calculate and record
amortization expense.

Jensen, Sara:
Students will be able to describe concepts and
procedures related to accounting for and reporting of
plant and intangible assets.
Students will be able to conduct the straight-line and
double declining-balance methods of depreciation.

Jensen, Sara:
Format ive
Assessments
Lesson 19-1
Application Problem
Lesson
19-2 Application
Problem
Lesson 19-3.1
Application Problem
Lesson 19-3.2
Application Problem
Lesson
19-4 Application
Problem
Lesson 19-5
Application Problem
Lesson 19-6
Application Problem
 
Summat ive
Assessments
19-M Mastery
Problem
Chapter 19 Test

Jensen, Sara:
Century 21 Accounting
Multicolumn Journal 10e
(Gilbertson - Lehman -
Gentene)
Aplia Online Working Papers

Accounting for Inventory
(Chapter 20) 

(updated 5/20/21)

Jensen, Sara:
The learner will be able to prepare a stock record.
The learner will be able to calculate the cost of
merchandise inventory using the first-in, first-out
(FIFO) inventory costing method.
The learner will be able to calculate the cost of
merchandise inventory using the last-in, first-out
(LIFO) inventory costing method.
The learner will be able to calculate the cost of
merchandise inventory using the
weighted-average inventory costing method.
The learner will be able to estimate the cost of
merchandise inventory using the gross profit
method of estimating inventory.

Jensen, Sara:
The learner will be able to describe concepts and
procedures related to accounting for and reporting of
plant and intangible assets.

Jensen, Sara:
Format ive
Assessments
Lesson 20-1
Application Problem
Lesson
20-2 Application
Problem
Lesson 20-3
Application Problem
Summat ive
Assessments
20-M Mastery
Problem
Chapter 20 Test

Jensen, Sara:
Century 21 Accounting
Multicolumn Journal 10e
(Gilbertson - Lehman -
Gentene)
Aplia Online Working Papers
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Accounting for Accruals,
Deferrals, and Reversing
Entries (Chapter 21) 

Jensen, Sara:
The learner will be able to record the reversing
entry for accrued revenue.
The learner will be able to record an entry to
receive payment on a note receivable with
accrued interest.
The learner will be able to calculate accrued
interest expense.
The learner will be able to record the adjusting
entry for an accrued expense.
The learner will be able to record the reversing
entry for an accrued expense.
The learner will be able to record an entry to pay
an installment on a note payable with accrued
interest.
The learner will be able to record an entry to
receive cash on deferred revenue.
The learner will be able to calculate the amount
and record the entry for deferred revenue when
earned.
The learner will be able to record an entry to pay
cash on a deferred expense.
The learner will be able to calculate the amount
and record the entry for a deferred expense when
incurred.

Jensen, Sara:
Students will be able to conduct accounting for accruals,
deferrals, and reversing entries.

Jensen, Sara:
Lesson 21-1 Work
Together
Lesson 21-1 On
Your Own
Lesson 21-1
Application Problem
Lesson 21-2 Work
Together
Lesson 21-2 On
Your Own
Lesson
21-2 Application
Problem
21-M Mastery
Problem
21-C Challenge
Problem
Chapter 21 Study
Guide
Chapter 21 Test

Jensen, Sara:
Century 21 Accounting
Multicolumn Journal 10e
(Gilbertson - Lehman -
Gentene)
Aplia Online Working Papers

Uni t Outcomes Skills / Objectives Optional - Essential Questions/Outcomes Assessments Resources

Quarter 2

End-of-Fiscal Period Work for a
Corporation (Chapter 22) 

Jensen, Sara:
The learner will be able to plan and record
end-of-fiscal-period adjustments for a
merchandising business organized as a
corporation.
The learner will be able to prepare an income
statement for a merchandising business organized
as a corporation.
The learner will be able to prepare a statement of
stockholders’ equity for a merchandising business
organized as a corporation.
The learner will be able to prepare a balance sheet
for a merchandising business organized as a
corporation.
The learner will be able to prepare a statement of
cash flows for a merchandising business organized
as a corporation.
The learner will be able to record closing entries
for a merchandising business organized as a
corporation.
The learner will be able to record reversing entries
for a merchandising business organized as a
corporation.

Jensen, Sara:
Students will be able to prepare end-of-fiscal-period
work for a merchandising business organized as a
corporation.

Jensen, Sara:
Lesson 22-1 Work
Together
Lesson 22-1 On
Your Own
Lesson 22-1
Application Problem
Lesson 22-2 Work
Together
Lesson 22-2 On
Your Own
Lesson
22-2 Application
Problem
Lesson 22-3 Work
Together
Lesson 22-3 On
Your Own
Lesson 22-3
Application Problem
Lesson 22-4 Work
Together
Lesson 22-4 On
Your Own
Lesson 22-4
Application Problem
22-M Mastery
Problem
22-C Challenge
Problem
Chapter 22 Study
Guide
Chapter 22 Test

Jensen, Sara:
Century 21 Accounting
Multicolumn Journal 10e
(Gilbertson - Lehman -
Gentene)
Aplia Online Working Papers

Accounting for Partnerships
(Chapter 23) - Optional 

(updated 12/3/17)

Jensen, Sara:
The learner will be able to journalize entries to
record investments by partners.
The learner will be able to journalize entries to
record withdrawals by partners.
The learner will be able to prepare a distribution of
net income statement for a partnership.
The learner will be able to prepare an owners'

Jensen, Sara:
Students will be able to understand how partnerships
are formed and dissolved, how the earnings are
distributed, and how to prepare financial statements for
a partnership.

Jensen, Sara:
Lesson 23-1 Work
Together
Lesson 23-1 On
Your Own
Lesson 23-1
Application Problem
Lesson 23-2 Work

Jensen, Sara:
Century 21 Accounting
Multicolumn Journal 10e
(Gilbertson - Lehman -
Gentene)
Aplia Online Working Papers
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The learner will be able to prepare an owners'
equity statement for a partnership.
The learner will be able to calculate and record a
gain on realization.
The learner will be able to calculate and record a
loss on realization.
The learner will be able to journalize entries to
liquidate a partnership.

Lesson 23-2 Work
Together
Lesson 23-2 On
Your Own
Lesson 23-2.1
Application Problem
Lesson 23-2.2
Application Problem
Lesson 23-3 Work
Together
Lesson 23-3 On
Your Own
Lesson 23-3
Application Problem
23-M Mastery
Problem
23-C Challenge
Problem
Chapter 23 Study
Guide
Chapter 23 Test

Recording International and
Internet Sales (Chapter 24) -
Optional 

(updated 12/3/17)

Jensen, Sara:
The learner will be able to explain the purpose of
entering the export and import markets.
The learner will be able to describe issues that
must be considered before making international
sales.
The learner will be able to explain the
documentation that must be produced to process
international sales.
The learner will be able to account for international
sales.
The learner will be able to account for time drafts.
The learner will be able to account for an internet
sale.

Jensen, Sara:
Students will understand accounting for international
sales, including how to record internet sales and the
challenges involved with selling internationally.

Jensen, Sara:
Lesson 24-1 Work
Together
Lesson 24-1 On
Your Own
Lesson 24-1
Application Problem
Lesson 24-2 Work
Together
Lesson 24-2 On
Your Own
Lesson
24-2 Application
Problem
24-M Mastery
Problem
24-C Challenge
Problem
Chapter 24 Study
Guide
Chapter 24 Test

Jensen, Sara:
Century 21 Accounting
Multicolumn Journal 10e
(Gilbertson - Lehman -
Gentene)
Aplia Online Working Papers

Unit 1 - Departmentalized
Accounting (Ch. 1-4) 

(updated 6/10/21)

Jensen, Sara:
Students will be able to analyze and record
departmental purchases and cash payments.
Students will be able to analyze and record
departmental sales and cash receipts.
Students will be able to calculate and record
departmental payroll data.
Students will be able to conduct financial reporting
for a departmentalized business.

Jensen, Sara:
Why might a business decide to record accounting
information by department?

Jensen, Sara:
 
Format ive
Assessments
1-M Mastery
Problem
2-M Mastery
Problem
3-M Mastery
Problem
4-M Mastery
Problem
 
Summat ive
Assessment
Reinforcement
Activity 1

Jensen, Sara:
Century 21 Accounting
Advanced 10e (Gilbertson -
Lehman - Gentene)
Working Papers Ch. 1 -14

Uni t Outcomes Skills / Objectives Optional - Essential Questions/Outcomes Assessments Resources

Quarter 3
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Unit 2 - Adjustments and
Valuation (Ch. 5-9) 

(updated 6/10/21)

Jensen, Sara:
Students will be able to conduct inventory
planning and valuation for a business.
Students will be able to conduct accounting for
uncollectible accounts.
Students will be able to complete accounting
procedures for plant assets.
Students will be able to complete transactions for
notes payable, prepaid expenses, and accrued
expenses.
Students will be able to complete transactions for
unearned revenue, accrued revenue, and
installment notes receivable.

Jensen, Sara:
What is inventory valuation and why is it important?
What other important adjustments must be considered
in order to accurately valuate a company?

Jensen, Sara:
Format ive
Assessments
5-M Mastery
Problem
6-M Mastery
Problem
7-M Mastery
Problem
8-M Mastery
Problem
9-M Mastery
Problem
 
Summat ive
Assessment
Reinforcement
Activity 2

Jensen, Sara:
Century 21 Accounting
Advanced 10e (Gilbertson -
Lehman - Gentene)
Aplia Online Working Papers

Unit 3 - Corporation
Accounting (Ch. 10-14) 

(updated 6/10/21)

Jensen, Sara:
Students will be able to apply and perform
accounting practices related to organizing a
corporation.
Students will be able to apply and perform
accounting practices related to corporate
dividends and treasury stock.
Students will be able to apply and perform
accounting practices related to accounting for
bonds.
Students will be able to apply and perform
accounting practices related to financial reporting
and analysis for a corporation.
Students will be able to apply and perform
accounting practices related to a statement of
cash flows.

Jensen, Sara:
What are the major differences in accounting
procedures for a corporation vs a partnership or sole
proprietorship?
What are the advantages and disadvantages of various
types of stocks and bonds?
How would you measure the financial strength of a
corporation?

Jensen, Sara:
Format ive
Assessments
10-M Mastery
Problem
11-M Mastery
Problem
12-M Mastery
Problem
13-M Mastery
Problem
14-M Mastery
Problem
 
Summat ive
Assessment
Reinforcement
Activity 3
 

Jensen, Sara:
Century 21 Accounting
Advanced 10e (Gilbertson -
Lehman - Gentene)
Working Papers Ch. 1-14

Uni t Outcomes Skills / Objectives Optional - Essential Questions/Outcomes Assessments Resources

Quarter 4

Unit 4 - Management
Accounting (Ch. 15-19) 

(updated 6/10/21)

Jensen, Sara:
Students will be able to apply and perform
accounting practices related to budgetary planning
and control.
Students will be able to apply and perform
accounting practices related to management
decision-making using differential analysis.
Students will be able to apply and perform
accounting practices related to job order costing.
Students will be able to make management
decisions using differential analysis.
Students will be able to complete process costing,
activity-based costing, and product pricing
procedures.

Jensen, Sara:
How do budgets and/or other financial statements help
managers plan for the future and make decisions?
How do managers analyze the long-term strength of a
business?
What is unique about accounting for a manufacturing
business?
 

Jensen, Sara:
Format ive
Assessments
15-M Mastery
Problem
16-M Mastery
Problem
17-M Mastery
Problem
18-M Mastery
Problem
19-M Mastery
Problem
 
Summat ive
Assessment
Reinforcement
Activity 4

Jensen, Sara:
Century 21 Accounting
Advanced 10e (Gilbertson -
Lehman - Gentene)
Working Papers Ch. 15-24

Unit 5 - Internal Control &
Other Organizational
Structures (Ch. 20-24) 

(updated 6/10/21)

Jensen, Sara:
Students will be able to create and assess internal
controls to avoid errors and fraud.
Students will be able to apply and perform
accounting practices related to the organizational
structure of a partnership.
Students will be able to apply and perform
accounting practices related to the financial
reporting for a partnership.

Jensen, Sara:
In what ways can managers use internal controls to help
avoid fraud?
How does financial reporting for a partnership compare
to reporting for a not-for-profit?

Jensen, Sara:
 
Format ive
Assessments
20-M Mastery
Problem
21-M Mastery
Problem
22-M Mastery

Jensen, Sara:
Century 21 Accounting
Advanced 10e (Gilbertson -
Lehman - Gentene)
Working Papers Ch. 15-24
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Students will be able to apply and perform
accounting practices related to budgeting and
accounting for a not-for-profit organization.
Students will be able to apply and perform
accounting practices related to accounting for
unearned revenue, accrued revenue, and
installment notes receivable.

Problem
23-M Mastery
Problem
24-M Mastery
Problem
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Uni t Benchmarks Outcomes Skills / Objectives
Optional - Essential
Questions/Outcomes Assessments Resources

Quarter 1

Behavioral
Finance
(optional) 

(updated
9/8/19)

  Jensen, Sara:
Students wil l  be
able to:

Identify different
ways that they
relate to money
Assess their own
personal values
that shape how
they make
financial
decisions
Understand how
social media can
influence
spending habits
Analyze
marketing
techniques from
social media and
advertising that
encourage
spending
Understand how
context of
various situations
can affect the
financial
decisions they
make
Define economic
terms about the
paradox of value
Assess which of
their personal
values most
affect how you
interact with
money

Jensen, Sara:
Students will understand
the concept of
behavioral finance and
why people make
certain financial
decisions.

Jensen, Sara:
none

Jensen, Sara:
NGPF Unit 0 Plan

https://docs.google.com/document/d/1Eh8D1vUzVoZ_7bdd7tjPcwyby4Cfu4noaX01N4D5X0Q/edit?usp=sharing

Unit 1:
Taxes 

(updated
8/2/21)

PERFIN.1.1(A)
Benchmark 1.1 Identify
various forms of
income and analyze
factors that affect
income as part of the
career decision-making
process.
• Differentiate between
earned and unearned
income.
• Interpret the
components of a pay
stub to calculate gross
and net pay.
• Identify job benefits
and expenses as a
component of total
income.

PERFIN.1.2(A)
Benchmark 1.2
Describe the impact of
taxes on personal
financial planning.
• Explain the purpose
of taxes and describe
the different types of
taxes.
• Compare and prepare
personal income tax
forms (e.g., W-4, W-2,
1040EZ, 1040).

Jensen, Sara:
Students wil l  be
able to:

Explain where
income taxes are
collected from
and how they
provide revenue
for public
expenses 
Read a pay stub
and describe the
different
deductions
Explain why so
few teenagers
file taxes 
Identify common
misconceptions
about taxes and
state the correct
facts
Identify what
types of income
are taxed 
Analyze a
number of
scenarios to
determine who
can be claimed
as a dependent
and if they need
to file a tax return
Understand the
factors that
determine

Jensen, Sara:
BMM.HS.1.9 Develop
and evaluate a plan to
manage money to
achieve personal goals.

BMM.HS.1.9.a
Identify various
forms of income and
analyze factors that
affect income as
part of the career
decision-making
process.
BMM.HS.1.9.b
Identify various
ways people earn a
living by using the
career clusters to
explore
opportunities.
BMM.HS.1.9.c
Interpret a pay stub
to calculate gross
and net pay while
identifying benefits.
BMM.HS.1.9.d
Describe the impact
of taxes on personal
financial planning
BMM.HS.1.9.e
Compare and
prepare personal
income tax forms
(e.g., W-4, W-2,
1040EZ, 1040).

Jensen, Sara:
Unit 1 Exam
(Taxes)

Jensen, Sara:
NGPF Unit 1 Plan

https://docs.google.com/document/d/1zySZAM1iyCz-8VGz54AX_dncCkXNcyvIQBdcde4WCZA/edit?usp=sharing
 
 
Standards/Benchmarks

BMM.HS.1.9.a
BMM.HS.1.9.b
BMM.HS.1.9.c
BMM.HS.1.9.d
BMM.HS.1.9.e
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whether or not
someone has to
file a tax return
Explain what a
dependent is and
establish if they
can be claimed
as a dependent
by someone else
on their tax return
Determine
whether
someone has to
file a tax return
based on their
specific situation
Identify
important dates
of the tax cycle 
Understand the
difference
between
common tax
forms
Explain the
purpose of a W-4
and how it
impacts their
paycheck
Analyze and
understand the
fine print of a
sample W-4
Identify items
they need to
prepare their tax
return
Explain the
different ways
they can file their
taxes 
Understand the
purpose of a W-2
form and how to
use it to file their
taxes 
Explain how to
make a tax
payment if taxes
are owed

Unit 2:
Checking 

(updated
8/2/21)

PERFIN.2.1(A)
Benchmark 2.1 Identify
various types of
financial institutions.
• Distinguish between
the various types of
financial institutions.
• List the basic services
provided by financial
institutions.

PERFIN.2.2(A)
Benchmark 2.2 List the
basic services provided
by financial institutions.
• Compare and contrast
checking and savings
accounts and the forms
of financial exchange.
• Differentiate among
types of electronic
monetary transactions
(e.g., debit cards, ATM,
automatic
deposits/payments).
• Recognize the cost of
interest rates and fees
associated with
financial services.

Jensen, Sara:
Students wil l  be
able  to

Explain what a
checking account
is used for
Understand the
variety of ways
they can deposit
and withdraw
funds from their
checking account
Describe the
consequences of
not being in the
banking system
Read a bank
statement
Understand what
the various
components of a
bank statement
mean to interpret
where their
money goes
Identify common
checking account
fees and how to
avoid them
Explain how
overdraft

Jensen, Sara:
BMM.HS.1.10 Compare
and evaluate financial
institutions and the
services provided.

BMM.HS.1.10.a
Distinguish between
the various types of
financial institutions
and the basic
services provided.
BMM.HS.1.10.b
Explain forms of
financial exchange
(cash, credit, debit,
electronic funds
transfer, and other
emerging payment
forms etc.)
BMM.HS.1.10.d
Compare and
contrast checking
and savings
accounts and the
forms of financial
exchange.
BMM.HS.1.10.e
Recognize the cost
of interest rates and
fees associated with
financial services.

Jensen, Sara:
Unit 2 Exam
(Checking)

Jensen, Sara:
NGPF Unit 2 Plan

https://docs.google.com/document/d/12LNA7w8Olmb9qnLtzt3lURv4saaOh1NcxIV5Kiza-GY/edit?usp=sharing
 
Standards/Benchmarks

BMM.HS.1.10.a
BMM.HS.1.10.b
BMM.HS.1.10.d
BMM.HS.1.10.e
BMM.HS.1.10.f
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protection works
and the impact
of overdraft fees
Read a Checking
Account Summary
Compare
overdraft policies
at major US banks
Understand the
criteria or rules
that come with a
checking account 
Avoid additional
fees when using
a checking
account
Analyze the
prevalence of
online and mobile
banking as
compared to
more analog
banking options
Set up online bill
pay as one-time
and recurring
payments
Enumerate the
benefits of direct
deposit for their
paychecks
Navigate an
online bank
account
Differentiate
between
person-to-person
apps,
messenger-based
payments, and
digital wallets
Assess the
adoption rates
and
conveniences of
various mobile
banking products
Identify ways
they can protect
their money in a
digital world

BMM.HS.1.10.f
Explain legal
responsibilities
associated with
financial exchanges

Unit 3:
Saving 

(updated
8/2/21)

PERFIN.3.1(A)
Benchmark 3.1 Explain
the importance of
saving to ensure
financial security.
• Differentiate between
saving and investing.
• Describe why and how
people save.
• Describe ways to save
regularly.
• Analyze the power of
compounding and the
importance of starting
early in implementing a
plan of saving.

Jensen, Sara:
Students wil l  be
able to:

Describe how
saving and
investing are
different
Understand the
fundamentals of
saving such as
reasons for
saving, how
much to save,
and strategies to
enable saving
Explain why it is
important to
start investing for
retirement when
you are still young
Identify everyday
obstacles
Americans
experience when
trying to save
money
Recognize the
impact of
inflation on
savings

Jensen, Sara:
BMM.HS.1.8 Evaluate
savings and investment
strategies to achieve
financial goals.

BMM.HS.1.8.a
Compare and
contrast saving and
investing
BMM.HS.1.8.b Set
financial goals
including the
development of a
personal budget.
BMM.HS.1.8.c
Describe why and
how people save.
BMM.HS.1.8.d
Analyze the power
of compounding
through the t ime
value of money and
the importance of
starting early in
implementing a
plan of saving.
BMM.HS.1.8.e
Compare rates of
return and risks
between savings

Jensen, Sara:
Unit 3 Exam
(Saving)

Jensen, Sara:
NGPF Unit 3 Plan

https://docs.google.com/document/d/1NXBR93kaTEfCZQZ0MQgFqOW30NFve6daKPq9RlvJ4Nc/edit?usp=sharing
 
Standards/Benchmarks

BMM.HS.1.8.a
BMM.HS.1.8.c
BMM.HS.1.8.d
BMM.HS.1.8.e
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Experience
simulated
challenges of
living paycheck
to paycheck
Understand why
it is important to
maintain an
emergency fund
Identify various
rules of thumb
and strategies to
save money
Determine
whether a direct
deposit or
manually saving
is the better
strategy for them
Understand how
compound
interest works to
increase savings
Explain the
difference
between a
checking and
savings account
Compare
different savings
vehicles such as
a savings
account, CD, and
money market
account
Identify
important criteria
to consider when
selecting a
savings account

and investment
instruments.

Unit 7:
Investing 

(updated
8/2/21)

PERFIN.1.2(A)
Benchmark 1.2
Describe the impact of
taxes on personal
financial planning.
• Investigate
opportunities to defer
income taxes based
upon participation in
employer-sponsored
retirement plans (e.g.,
IRA, 401K, Roth IRA).

PERFIN.3.2(A)
Benchmark 3.2 Explain
the importance of
investing to ensure
financial security.
• Explain how investing
builds wealth and helps
meet financial goals.
• Crit ique investment
alternatives.
• Compare rates of
return and risks
between savings and
investment
instruments.
• Discuss the
importance of saving
and investing as a
retirement tool.

Jensen, Sara:
Students wil l  be
able to:

Recognize the
value of young
people investing
early, regularly,
and long-term to
extract maximum
earnings from
their investments
Explain how
compound
interest works
and how to
harness its power
when saving and
investing 
Understand the
importance of
estimating how
much you will
need for
ret irement
Explain what it
means to own
stock and how
you can make
money from it 
Identify the risk
of investing your
money in the
stock market  
Analyze the
performance of
individual stocks
over t ime
Explain what a
bond is and how
an investor
makes money

Jensen, Sara:
BMM.HS.1.8 Evaluate
savings and investment
strategies to achieve
financial goals.

BMM.HS.1.8.a
Compare and
contrast saving and
investing
BMM.HS.1.8.e
Compare rates of
return and risks
between savings
and investment
instruments.

 
BMM.HS.1.9 Develop
and evaluate a plan to
manage money to
achieve personal goals

BMM.HS.1.9.f
Investigate
opportunities to
defer income taxes
based upon
participation in
employer-sponsored
retirement plans
(e.g., IRA, 401K,
Roth IRA).

Jensen, Sara:
Unit 7 Exam
(Investing)

Jensen, Sara:
NGPF Unit 7 Plan

https://docs.google.com/document/d/1ATH02Fz6cuA_HiIiz8wcuRoDNsioOEIqe7lKAxt9dMc/edit?usp=sharing
 
Standards/Benchmarks

BMM.HS.1.8.a
BMM.HS.1.8.d
BMM.HS.1.8.e

Page 4 of 11

Curriculum Map - Business and Information Technology Education - PERSONAL FINANCE



f rom i t
Read a bond fund
fact sheet
Understand the
importance of
diversifying your
investment
portfolio
Explain what
Mutual Funds,
Index Funds,
Exchange Traded
Funds, and
Target Dates
Funds are
Understand the
impact a
brokerage fee
has on your
investment
returns
Describe how a
Mutual Fund
functions 
Understand the
mix of stocks in a
popular Index
Fund - the S&P
500
Explain how
investing in funds
can help you
minimize risk and
diversify your
portfolio
Use an online,
interactive
simulation to test
your investment
strategy
Understand the
cognitive
functions and
behavioral
tendencies
humans have
that can
influence
investing
decisions
Explain what a
brokerage
account is and
how you can
open one
Identify different
types of
ret irement
accounts and
their
characteristics
Explain what
robo-advisors are
and why more
young people are
using them today 
Identify some of
the advantages
and
disadvantages of
using
robo-advisors
Conduct research
on some of the
most popular
robo-advising
and investing
apps that people
use
Select
investments that
you want to
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invest in through
a (fake) 401(k)
account
Take a risk
assessment test
and evaluate
your results

Uni t Benchmarks Outcomes Skills / Objectives
Optional - Essential
Questions/Outcomes Assessments Resources

Quarter 2

Unit 5:
Types of
Credit 

(updated
8/2/21)

PERFIN.4.1(A)
Benchmark 4.1 Analyze
factors that affect the
choice of credit, the
cost of credit, and the
legal aspects of using
credit.
• Identify the C’s of
creditworthiness (e.g.,
collateral, character,
capacity, conditions).
• Identify advantages
and disadvantages of
using credit (e.g., credit
cards, auto loans,
college loans).
• Identify sources of
financing a purchase
and how to shop for a
loan.
• Explain how credit
grace periods, methods
of interest calculations,
and fees affect
borrowing costs.
• Understand the rights
and responsibilities of
consumers according to
credit legislation (e.g.,
truth-in-lending, fair
credit reporting, equal
credit opportunity, fair
debt collection,
Frank-Dodd Act of 2010).

Jensen, Sara:
Students wil l  be
able  to

Explain why a
person may need
or want credit
Identify the
major types of
credit and their
characteristics
Understand and
correctly use the
three basic
components of
lines of credit:
principal, interest
rate, and term
Explain how a
credit card works
in terms of
making
purchases and
managing
payments
Read a Schumer
box and identify
how terms of the
card impact total
cost of purchases
Understand how
interest is
charged and how
to avoid or
minimize it
Enumerate the
differences
between debit
and credit cards
Identify at least 3
ways a young
adult can gain
access to a credit
card, even before
they are 21
Explain why a
secured credit
card is an
excellent way to
build credit
Read a credit
card monthly
statement
Explain the
importance of
annual fee, APR,
penalty fees and
rates, and grace
period when
selecting a credit
card
Evaluate the
benefit of
common credit
card perks and
rewards
Select a credit
card best suited
to their needs
Differentiate

Jensen, Sara:
Students will be able to
compare and contrast
strategies used to
establish, build,
maintain, monitor, and
control credit.

Jensen, Sara:
Unit 5 Exam
(Types of Credit)

Jensen, Sara:
NGPF Unit 5 Plan

https://docs.google.com/document/d/1o2jnQjwXksEzM0uDuYBi13d8Hnz5YS_bry_10_zXH4Q/edit?usp=sharing
 
Standards/Benchmarks

BMM.HS.1.11.a
BMM.HS.1.11.b
BMM.HS.1.11.c
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between
amortized
installment loans
and revolving
credit lines
Read an
amortization
table and
understand how
the payments
are structured
Consider whether
taking out a loan
is a good or bad
idea in a given
circumstance
Calculate how
much an auto
loan will cost
given special
offers as well as
standard factors
such as down
payment, APR,
and term
Compare auto
loan offers and
decide how they
fit within your
budget
Negotiate with
car salespeople
to get the best
deal
Explain what a
mortgage is and
why most
Americans
require one to
finance a home
Use a mortgage
calculator to
explore how
downpayment,
credit score,
interest rate, and
term all impact
the total cost of
buying a home
Distinguish
between fixed-
and
adjustable-rate
mortgages

Unit 6:
Managing
Credit 

(updated
8/2/21)

PERFIN.4.2(A)
Benchmark 4.2 Identify
strategies of
establishing and
maintaining a
good credit rating for
effective credit
management.

Jensen, Sara:
Students wil l  be
able  to

Enumerate the
components of a
credit report and
how long each
data type is
retained
Understand
which people or
organizations
may review your
credit report and
why
Explain key
components of
the Fair Credit
Reporting Act
and how it
impacts lenders
and borrowers
Understand the
prevalence of
credit usage in
the US
Explain the

Jensen, Sara:
Students will be able to
compare and contrast
strategies used to
establish, build,
maintain, monitor, and
control credit

Jensen, Sara:
Unit 6 Exam
(Managing
Credit)

Jensen, Sara:
NGPF Unit 6 Plan

https://docs.google.com/document/d/1_0RD4a9vw3mYpFt82a4yIImqM-JUlgZX3YwvuvpJBZU/edit?usp=sharing
 
Standards/Benchmarks

BMM.HS.1.11.d
BMM.HS.1.11.e
BMM.HS.1.11.f
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importance of
establishing
credit as a
method of
opening financial
opportunity
Read a credit
report
Understand the
importance of
reviewing one’s
credit report and
the steps to take
to find and
dispute errors
Understand how
the information
tracked on credit
reports impacts
lending and
employment
decisions
Name the
components of a
credit score and
how they’re
calculated
Explain the
impact of t imely
payments and
low debt on
credit score
Identify ways of
finding out one's
credit score
Describe how
your credit score
impacts your
ability to borrow
money and at
what rate
Understand the
implications of a
thin file and how
you can build
credit and
improve your
score
Summarize the
rules contained
in the Equal
Credit
Opportunity Act
Understand
different types of
identity theft and
how they might
occur
Take steps to
identify and
prevent personal
identity theft
Explain actions
to take if they
become a victim
of identity theft
Understand the
consequences for
not paying one’s
debts
Generate a list of
responsible
strategies that
can be used by
an individual to
pay down and
eliminate their
debts
Explain the
difference
between High
Rate and Debt
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Snowball
repayment
methods
Explain what a
payday loan is
and how it can
cause users to
fall into a cycle of
debt 
Identify what
financial need
payday lenders
are meeting and
why consumers
use payday loans
Explore payday
loan regulation
and usage rates
across the country

Unit 8:
Insurance 

(updated
8/2/21)

PERFIN.6.1(A)
Benchmark 6.1 Identify
common types of risks
and basic risk
management strategies.
• Explain how all types
of insurance are based
on the concepts of risk
sharing and statistical
probability.
• Identify risk
management strategies
(e.g., retention,
avoidance, reduction,
transfer).
• Identify the various
ways to reduce the cost
of insurance.

PERFIN.6.2(A)
Benchmark 6.2
Evaluate insurance as a
risk management
strategy.
• Define insurance
terminology.
• Identify the type of
insurance associated
with different types of
risk (e.g., automobile,
personal and
professional liability,
property, health, life,
long-term care,
disability).

Jensen, Sara:
Students wil l  be
able  to

Identify risks and
protection
strategies
Illustrate how
everyone risks
financial loss and
how insurance
shares that risk
Discuss factors
that impact
insurance
premiums and
the relationship
between
premiums and
out-of-pocket
expenses
List factors that
determine auto
insurance
premiums
Describe the
main types of
auto insurance
policies and
compare state
requirements 
Explain a
deductible,
out-of-pocket
expenses, and
what insurance
will pay for in
different
situations
Choose an
appropriate level
of car insurance
coverage
Understand the
importance of
having health
insurance 
Identify the
various costs
affi l iated with
having health
insurance 
Explain how
health insurance
works and the
different types of
plans available to
them 
Understand how
government
healthcare
programs like
Medicaid and

Jensen, Sara:
BMM.HS.1.13 Explore
the protection and
management of assets.

BMM.HS.1.13.a
Define insurance
terminology.
BMM.HS.1.13.b
Identify risk
management
strategies (e.g.,
retention,
avoidance,
reduction, transfer).
BMM.HS.1.13.c
Identify the various
ways to reduce the
cost of insurance.
BMM.HS.1.13.d
Identify the type of
insurance
associated with
different types of
risk (e.g.,
automobile,
personal and
professional liability,
property, health,
life, long-term care,
disability).
BMM.HS.1.13.e
Calculate
recommended
insurance premiums
for various risks and
different income
levels.
BMM.HS.1.13.f
Discuss the nature
of retirement
planning
BMM.HS.1.13.g
Explain the nature
of estate planning

Jensen, Sara:
Unit 8 Exam
(Insurance)

Jensen, Sara:
NGPF Unit 8 Plan

https://docs.google.com/document/d/1XPIycHaW85rHguTmMA5umbZc-O9nSedJGfNqtIZm5iA/edit?usp=sharing
 
Standards/Benchmarks

BMM.HS.1.13.a
BMM.HS.1.13.b
BMM.HS.1.13.c
BMM.HS.1.13.d
BMM.HS.1.13.e
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CHIP work and
who qualifies for
them 
Explore steps
they can take to
lower their
medical costs
Understand how
millions of
Americans get
their health
insurance 
Explain the pros
and cons of
opting into their
employer health
plan versus
buying their own 
Read the fine
print on a health
benefits form and
shop around for a
health insurance
plan that works
for them
Determine what
steps you can
take if they are
faced with
expensive
medical bills
Investigate other
types of
insurance, such
as renters, long
term disability,
and cell phone
insurance, and
determine if they
are worthwhile
expenses
Describe the cost
and impact of
larger societal
forms of
insurance, like
Social Security
Investigate other
types of
insurance, such
as renters, long
term disability,
and cell phone
insurance, and
determine if they
are worthwhile
expenses
Describe the cost
and impact of
larger societal
forms of
insurance, like
Social Security
Understand the
factors that
affect insurance
premiums and
assess an
individual’s risk
level based on
personal
information
Reconcile the
immediate cost
of insurance
premiums versus
the unknown risk
and cost of
accidents,
damages, etc.

Page 10 of 11

Curriculum Map - Business and Information Technology Education - PERSONAL FINANCE



Unit 9:
Budgeting 

(updated
8/2/21)

  Jensen, Sara:
Students wil l  be
able  to

Explain the
difference
between gross
income and net
income 
Understand the
importance of
using net income
when budgeting 
Discuss the
50-20-30 rule
and other
budgeting
strategies to use
when creating a
budget and to
save money 
Create a
salary-based
budget

Jensen, Sara:
BMM.HS.1.8 Evaluate
savings and investment
strategies to achieve
financial goals.

BMM.HS.1.8.b Set
financial goals
including the
development of a
personal budget.

BMM.HS.1.9 Develop
and evaluate a plan to
manage money to
achieve personal goals.

BMM.HS.1.9.g
Develop and
evaluate a personal
budget and analyze
the cycle of net
worth.

Jensen, Sara:
Banzai:
Post-Assessment

Jensen, Sara:
NGPF Unit 9 Plan

https://docs.google.com/document/d/1QJ-z-lJp2APVn7L8K0JjhaGVMvsfokvojOZ8-QP0hq8/edit?usp=sharing
Banzai: Life Scenarios

https://teachbanzai.com/
Banzai: Teen Workbook
 
Standards/Benchmarks

BMM.HS.1.8.b
BMM.HS.1.9.g
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Uni t Outcomes Skills / Objectives
Optional - Essential
Questions/Outcomes Assessments

Quarter 1

Behavioral
Economics 

(updated
10/13/21)

Students will be
able to:

Explain what
cognitive bias is
and how it can
impact our
decision-making.
Discuss the
cognitive bias of
loss aversion
and how we feel
the effect of
losses more
than gains
Discuss how the
endowment
effect and sunk
costs are
connected to
our personal
finances
Explore
strategies to
avoid
confirmation
bias and
overconfidence
Reflect on the
various
cognitive biases
they have
Identify the
variety of ways
social media
marketers use
cognitive biases
to influence
consumer
behavior

Summative
Unit Test

Income 

(updated
10/13/21)

Students will be
able to:

Identify various
forms of income.
Analyze factors
that affect
income as part
of the career
decision-making
process.

BMM.HS.5.14.a -
Identify various forms
of income.
BMM.HS.5.14.b -
Analyze factors that
affect income as part
of the career
decision-making
process.
BMM.HS.5.17.a -
Distinguish between
income and wealth.

Types of Income Quiz

Purchasing a
Vehicle 

(updated
10/13/21)

Students will be
able to:

understand the
different
payment options
identifying
ownership and
operating costs
for your used car
determine an
appropriate
price range for a
used car
analyze a
vehicle history
report
students will
identify their
budget for a
used car based
on different
scenarios,
search for
different cars,
and compare
their qualities to
find the best
matches

BMM.HS.5.15.a -
Analyze financial
needs and goals to
determine financial
requirements.
BMM.HS.5.15.b -
Apply concepts of
financial management
to achieve personal
goals.

PROJECT - Buying a Used Car
https://docs.google.com/document/d/1pPKnfDSg3NgIAQadloX6EfNXzR5Skg2qP4U8V5YAloc/edit?usp=sharing
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Resources

Quarter 1

NGPF Unit Plan - Behavioral Economics
https://docs.google.com/document/d/1rmyc7NaIFx8m6EqEcoVZAmxlcZzMbH7DaYQrxC04tD0/edit?usp=sharing

see Canvas

NGPF Lessons
ROLEPLAY: Buy a Used Car 

https://docs.google.com/document/d/1_e9QZ0cR3wucVMhnlZFS3wCI9Z7ehlf9jp8ByfeyZ6Y/edit?usp=sharing
FINE PRINT: Vehicle History Report 

https://docs.google.com/document/d/1Z0FA_CbaI_MWY5Az4pzoCXD4h8TXqTELhJhQHlLnySc/edit?usp=sharing
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Savings &
Investments 

(updated
10/20/21)

Students will be
able to distinguish
between income
and wealth.
Students will be
able to evaluate the
need for saving and
investing to ensure
financial well-being
and wealth building.
Students will be
able to evaluate
saving and
investment options
and criteria.

Students will be able
to assess savings and
investment strategies
to achieve financial
goals.

Summative Assessment (Unit Test)

Uni t Outcomes Skills / Objectives
Optional - Essential
Questions/Outcomes Assessments

Quarter 2

Credit 

(updated
10/20/21)

Students will
analyze factors that
affect choice and
cost of credit.
Students will
identify strategies
to establish and
maintain a good
credit rating for
effective credit
management.
Students will
summarize the loan
application process
and how it is used
to determine the
creditworthiness of
the applicant.
Students will
investigate credit
laws and
regulations.

Students will develop
an understanding of
strategies used to
establish, build,
maintain, monitor,
and control credit.

Summative Assessment (Unit Test)

Risk
Management 

(updated
10/20/21)

Students will be
able to identify
common types of
risks and basic risk
management
strategies.
Students will be
able to evaluate
insurance as a risk
management
strategy.

The student will be
able to differentiate
between perils and
risks in life and how to
protect against the
consequences of risk.

Summative Assessment (Unit Test)

Real Estate 

Healthcare
Literacy 

(updated
10/21/21)

Students will
evaluate choices for
positive health and
financial well-being
and reducing risk.
Students will
develop critical skills
to find and analyze
the type of
healthcare coverage
that meets their
needs.
Students will feel
confident in seeking
medical care and
advocating for
personal health
needs and related
financial needs.
Students will
understand the
options and
considerations for
accessing and
paying for
healthcare through
insurance policies
and how to avoid
debt related to
healthcare needs.

Students will develop
critical thinking skills
related to deciphering
and interpreting
health-related
information and
analyzing how
personal choices and
community-related
factors can impact
personal health and
finances.
Students will
understand how they
can navigate
healthcare institutions.
Students will
understand how they
can play an active
role in attaining
quality healthcare for
themselves and family
members and manage
to pay for it through
insurance and
personal finances.

Summative Test
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NGPF Resources
See Canvas

Resources

Quarter 2

NGPF Resources
See Canvas

NGPF Resources
See Canvas

EverFi: Healthcare Literacy
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NONRESIDENT STUDENTS/OPTION ENROLLMENT

Students who are eligible to attend a Nebraska public school but who are not legal 
residents of the school district may be admitted into the school district in accordance with 
the option enrollment program authorized by state statutes. Option enrollment students 
shall be accepted without charge. If the student has previously had an option enrollment 
accepted in any district, the application shall be rejected unless a statutory exception to 
this rule applies for that student.

Application for option enrollment should be made between September 1 and March 15 
for enrollment during the following and subsequent school years. Upon agreement of the 
school boards of the resident district and the option (receiving) district, deadlines for 
application and approval of the option may be waived. Following the March 15 deadline, 
applications requesting admittance must contain a release approval from the resident 
district prior to the option district’s consideration for acceptance.

The application for option enrollment does not require a release from the resident district 
and the receiving district has forty-five days to issue acceptance or rejection if:
1. after February 1 the student relocated to a different resident district, or
2. the student’s option district merged with another district effective after February 1, 

and
3. the student’s attendance would occur during the next immediate and subsequent 

school years.

For applications submitted by the March 15 deadline, written notification of approval or 
rejection of the application will be made before April 1 to the student’s parent/guardian 
and the resident district. If the district rejects an application for a student to option in or 
out, the district will provide notification by certified mail to the parent/guardian of the 
specific reasons for rejection including a description of services and accommodations 
required that the district does not have the capacity to provide, and the process for 
appealing the decision to the State Board of Education.

The board shall adopt standards and conditions for acceptance or rejection of a request for 
release of a resident student submitting an option application after March 15. Such 
standards shall not include the failure to meet the March 15 deadline. For those 
applications, the option district shall notify the parent/guardian and the resident district 
whether the application is accepted or rejected within sixty days after submission. False 
or substantively misleading information submitted by a parent/guardian on an application 
to an option district may be cause for the option district to reject a previously accepted 
application prior to the student’s attendance.

The board shall adopt a resolution and publish its specific standards for acceptance and 
rejection of applications as an option school prior to October 15 of each school year for
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the next school year. Standards will conform to those set forth by state statute. These 
may include the capacity of a program, class, grade level, or school building.

Capacity for the district’s special education services shall be determined on a case-by 
case basis as determined by the Director of Special Education or designee. If the district 
receives an option enrollment application indicating the student has an individualized 
education program under the Individuals with Disabilities Education Act or may be 
eligible to receive special education or related services, it shall be evaluated to determine 
if the appropriate class, grade level, or school building in the district has the capacity to 
provide the student with the appropriate services and accommodations.

The standards shall not include previous academic achievement, athletic or other 
extracurricular ability, disabilities, proficiency in the English language, or previous 
disciplinary proceedings except as allowed by law.

An option district shall give first priority for enrollment to siblings of option students 
within the requirements of state statutes. The board shall follow statutes regarding the 
application of a student who relocates in a different district but wants to continue 
attending his or her original resident district or current option district.

Nonresident students not going through option enrollment may also be admitted under a 
contract with the student's resident district at the discretion of the superintendent upon 
application and payment of tuition as stated in the contract. The tuition rate shall be the 
current per-pupil cost of the school district as computed by the superintendent.

Students whose residency in the district ceases during a school year may continue 
attending school for the remainder of the school year without payment of tuition.

The district may choose to provide transportation to the option student in the same 
manner as for resident students and may choose whether or not to charge the parents of 
those option students a fee to recover the district’s costs for the transportation. All option 
students who qualify for free lunches are eligible for either free transportation or the 
reimbursement of transportation costs from the school district as provided by state statute. 
Students receiving special education services shall receive transportation services as 
provided in the student’s Individualized Education Plan.

Numeric Capacity. The capacity in the following grade levels, programs, classes, and/or 
school buildings is as follows:

• Each grade level in grades kindergarten through 5: 42 students
• Each grade level in grades 6 through 8: 42 students
• Each grade level in grades 9 through 12: 42 students



• Other: 

Total enrollment for the school district: 440 students.

Other Standards. The school district shall not accept an option student when acceptance 
of the student:

a. Would increase the operating costs of the school district, such as by requiring the 
hiring of new staff or contracting with outside entities to provide services to the 
student;

b. Would require the procurement of new equipment, technology, or furnishings;
c. Would cause or require the rearrangement of caseloads for staff and contracted 

professionals;
d. Is reasonably deemed by appropriate school staff to pose a potential risk to the 

health or safety of students or staff;
e. May pose a risk of adversely affecting the quality of educational services being 

provided to resident students, as determined by appropriate school staff.

Legal Reference: Neb. Statute 79-215
79-232 to 246

NDE Rule 19.008
Cross Reference: 503 Student Attendance 

801 Transportation

Approved: 12/16/24 Reviewed Revised  
File: 502.02
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PREAMBLE 

 

THIS AGREEMENT IS MADE AND ENTERED INTO this 13th day of November, 

2024, by and between the Board of Education of the School District of Shelby-Rising 

City Public School, Dist. #32, in the county of Polk in the State of Nebraska (hereinafter 

referred to as the "Board" or "District" as the context may require) and the Shelby-

Rising City Education Association (hereinafter referred to as the "Association"). 

 
 

GENERAL PURPOSE 

 

The Board and the Association recognize that the development of a quality educational 

program for the children attending the public schools of Shelby-Rising City is a joint 

responsibility that can best be achieved by agreement that all parties work toward common 

goals. The Board and the Association enter in this Agreement with mutual dedication, 

recognizing that the experience, creativity and judgment of all parties are necessary to reach 

the educational needs of the community. 

 
 

NEGOTIATIONS PROCEDURES 

 
The two parties to this Agreement believe the following basic procedures are 

necessary for good faith bargaining to occur: 

Each party will name a negotiations team and indicate a spokesperson, such 

information to be given to the other party prior to the first session. 

Either party may request bargaining be opened by contacting the President 
or spokesperson of the other party. 

Meeting dates and times will be scheduled by mutual consent of the two parties. 

Facts, opinions, proposals and counter-proposals will be freely discussed in good 

faith during the meetings. 

All participants shall treat each other professionally and respectfully during 

discussions and shall give due consideration to all proposals. 
Final agreements shall be reduced to writing and signed by both parties. 
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ARTICLE I 

 

Teacher Rights 

 

Nothing contained in this Agreement shall be construed to deny any teacher those 

rights provided under Nebraska law or other applicable laws and regulations. Rights granted to 

teachers herein shall be deemed to be in addition to those provided elsewhere. 

The Board will not discriminate against any teacher with respect to terms and 

conditions of employment by reason of membership in the Association and its affiliates, 

participation in collective negotiations with the Board, or institution of a grievance in good 

faith relative to the terms of this Agreement. 

 

ARTICLE II 

 

Association Rights 

 

A. Association Use Of District Property 

Representatives of the Association and its affiliates shall be allowed to conduct 

Association business on school property during school hours, providing such business does 

not cause undue interruption of the school program. 

The Association shall be allowed the use of the school buildings for meetings, 

providing that such use does not result in unscheduled maintenance costs, in which case an 

appropriate fee for that use will be negotiated between the parties to this Agreement. 

The Association shall be allowed the use of school equipment including 

typewriters, computers, duplicating machines, audio-visual equipment, and standard 

office equipment, provided that the Board may assess the Association a reasonable fee for 

expendable supplies consumed during such use. 

The Association shall be allowed to make reasonable use of the school's 

communication system, including teachers' mailboxes, intercom, teacher bulletins, email, etc. 

Such use shall not cause unnecessary interruption of the education program of the school. 

 

ARTICLE III 

 

Salaries 

 

A. Salary Schedule 

The salary of each teacher covered by this Agreement shall be determined by the 

salary schedule attached as Appendix A to this Agreement. Teacher employed full-time 

under this agreement will be required to work per Board Policy 400.01. (Appendix B - 

Calendar) 

  

 
B. Initial Placement 

When hired teachers shall be credited with all previous teaching experience and 
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placed on the schedule according to their degree level. All pre-existing hours that are allowed 

for schedule placement must be declared and verified at the time of initial employment or the 

hours will not thereafter be considered for salary schedule placement. 
 

C. Base Salary 

The base salary shall be $39,500.00. 

 

D. Horizontal Movement 

Credit for additional hours shall be credited on September 1 and movement on the 

salary schedule shall take place accordingly. (Unofficial transcript or proof of course 

completion accepted at this time). All post BA hours shall earn credit for horizontal 

advancement on the salary schedule up to and including BA+27. Hours in a Master’s program 

will be awarded. All post MA hours shall earn credit for horizontal advancement on the salary 

schedule up to and including MA+18. 

In order to advance horizontally on the salary schedule, the Superintendent, in writing, 

must approve all hours, if horizontal movement is the intent for the ensuing year. A grade report 

and an official transcript must be provided by the teacher on or before October 1, in order for 

the schedule advancement to be awarded.   

A maximum of nine hours of approved undergraduate credit in an assigned, endorsed 

or related teaching field qualifies an employee for advancement to the BA+9 column. 

Beyond the BA+9 column, all hours must be graduate hours, except hours acquired as a 

result of a Board and/or Administrative request that the teacher obtain an additional 

endorsement. Advancement to the MA column and beyond requires acquisition of the MA 

degree in an assigned, endorsed, or related teaching field. 

Teachers employed by the district prior to the 2017-18 school year will be permitted 
to remain at the MA column if they had already reached the BA+36 level. 

 

E. Vertical Movement 

Teachers shall be placed on the proper vertical step in accordance with their experience 

in the district plus credited prior teaching experience. 

 

F. Movement After Initial Placement 

After initial placement on the salary schedule, staff members’ schedule movement 

is limited to a maximum of one horizontal and one vertical column step per year per 
teacher. 

 

G. Part-Time/Job-Sharing 

Part-time and job-sharing employees that hold a contract of .49 or greater will 
receive salary and fringe benefits prorated according to FTE. 

 

H. Extra Duty 

When the district assigns an extracurricular duty to a teacher, the salary shall be 

in accordance with the provisions of the extra duty/extra-curricular salary schedule 

attached as Appendix C. 

 

I. Duty Pay 
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All employees who supervise or work at designated school activities outside of the 

normal school day will be paid $30.00 for the activities listed on the duty pay schedule 

attached as Appendix D. A normal school day, for the purposes of this policy, is defined as 

Monday through Friday from 7:45 a.m. to 3:45 p.m. This pay does not apply to those jobs 

listed on the extra duty pay schedule. 

 

J. Pay for Bus Drivers During the Regular School Day 

Teachers who hold bus licenses shall be compensated to drive activity trips at 

current district activity driving rates when transporting students. If the teacher/driver is the 

activity sponsor, he/she will be paid road time only. 

 

K.  Mileage 

The district will pay a rate set annually by the Board of Education according to the IRS 

standard mileage rate when a teacher is required to use his/her car to make authorized trips out 

of the District. 

 
L. Pay for Admissions to Supervise 

Staff members designated to supervise activities and contests will be paid the price 

of admission to attend these events when passes are not honored or available. 
 

M. Extended Contracts 

Where a contractual agreement has been reached between an individual teacher and 

the district relating to employment beyond the annual employment period, the salary for that 

extended contract shall be a pro-rata extension of that teacher's daily rate of pay for the 

annual employment period. 

 
N. Pay for Unused Leave Days 

At the end of each school year each teacher who has 30 accumulated days will be paid 

$25 for each of the 11 unused days for that year. 

 

ARTICLE IV 

 

Insurance and Annuities 

 

A. SEE ATTACHED 2025-2026 STANDARD RATES SHEET (Appendix E) 

*EHA $1200 Deductible Plan or $3800 Deductible HSA-Eligible (Dual Choice) 

*When an employee chooses the HSA, the District will deposit the 

difference between the $1200 annual premium and the $3800 HSA annual 

premium into each employee’s HSA account on January 1. 
*EHA PPO 100% A, 75% B, 50% C Coverage – Option 2 

*District pays 100% of the premium 

 

B. Disability Insurance 

The Board in consultation with the SRCEA will select one company to provide long-
term disability insurance for the certified staff. The policyholder will pay the premium. 

C. Tax Shelter 
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The staff may choose to participate in a supplemental retirement option or 403b plan 

that is managed by 403b Consultants, LLC in Norfolk, NE. Staff may choose to use another 

investment/management firm with some limitations to the District’s ability to offer as a pre-

tax option. 

 

D. Complete Annual Coverage 

For each teacher who remains in the employ of the Board for the full school year, the 

Board shall make payment of insurance premiums to provide insurance coverage for the full 

twelve (12) month period. Upon cancellation or resignation of an employee’s contract during 

the contract year, the employee shall receive insurance coverage as provided herein on a 

prorated basis for a period which is the same ratio as the number of service day performed by 

the employee up to the date of cancellation or resignation to the 12-month coverage period. 

 

ARTICLE V 

 

Leaves 

 

A. Leave Days 

At the beginning of each school year, each teacher will be credited with 11 paid leave 
days. The unused portion of such allowance shall be accumulated from year to year to a total of 

30 days. 

These accumulated days will be designated as sick days.  Each school year, each teacher 

shall use the 11 paid leave days before being allowed to use the accumulated 30 sick days. The 

Board shall furnish to each teacher a written statement at the beginning of each school year 

setting forth the total of sick leave credit. 

When using the accumulated 30 sick days and after five days of consecutive absence, 

the Board of Education through the Superintendent, may request a doctor’s written statement 

outlining any continued need for time off, including the probable time of return to work. 

After an absence, due to illness, the employee may be asked to sign a statement 

saying that the absence was due to illness. 

Employees will be able to use their accumulated sick leave for illness and/or doctor’s 

appointments in their immediate family. Immediate family shall include spouse, children, 

mother, father, mother-in-law, father-in-law, grandparents, and grandchildren and anyone 

living in the household under your care. 
 

B. Emergency Leave Bank   
The parties agree that it is in the best interests of the school district’s students that certificated staff 

members miss work only when absolutely necessary.  This Emergency Leave Bank is created to address 

instances in which employees are so ill that they cannot work due to a serious health condition and the 

employee has accrued inadequate paid sick leave to cover all of his/her absences.  Participation in the 

Emergency Leave Bank is completely voluntary. 

 

Eligibility for Emergency Leave Bank Days 

 

Emergency Leave Bank participants are only eligible to withdraw days from the Emergency Leave Bank 
if they meet all of the following criteria. Employees must: 

1. Be full-time certificated employees. 
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2. Employed by the school district at the start of the school year.  Employees who begin 

employment in the middle of a school year will not be eligible to participate until they have 

completed that school year.   

3. Have a "serious health condition" as defined under the Family and Medical Leave Act 
(FMLA) and regulations interpreting the FMLA.  E m e r g e n c y  Leave Bank days will not be 

provided for the serious health condition of family members or for other circumstances 

qualifying for FMLA protection.  

4. Have requested leave through the FMLA/school district’s FMLA policy. 

5. Have exhausted all applicable paid leave days and used all accumulated compensatory time. 

6. Not receive Workers' Compensation wage benefits for the days missed. Employees who 

dispute the denial of Workers' Compensation wage benefits and are ultimately awarded wage 

benefits will be required to assign back to the district any benefits received equal to the 

amounts received from the Emergency Leave Bank.   

7. Be deemed ineligible for any short- or long-term disability insurance coverage for which the 

employee is eligible, regardless of whether that coverage is obtained through the school district 

or from some other source. 

8. Provide the district with adequate medical certification, from a health care provider supporting 

the absence. The district may require recertification of the condition in accordance with FMLA 

recertification procedures.  The adequacy of medical certification will be determined in the sole 

and unfettered discretion of the Committee identified below.  All documentation of a serious health 

condition will be maintained confidentially and separately from the regular personnel file.  

9. Have contributed one day in each consecutive year of employment in order to be eligible for 

available days over 10 days.   

10. Submit a written application for benefits in writing to the Committee. 

 

Number of Emergency Leave Bank Days 

 

The maximum number of leave bank days employees may receive in any school year is limited in 

accordance with the chart below: 

 

School Years Completed with District Emergency Leave Bank Days Available 

  0-5 years 10 days 

6-10 years 15 days 

11-20 years 20 days 

20 years or more 25 days 

 

Employees who become eligible for Emergency Leave Bank days after the days in the bank have 

been exhausted will not receive Emergency Leave Bank days. Employees who have received the maximum 

number of Emergency Leave Bank days in a school year are ineligible for additional Emergency Leave 

Bank days for the next full school year. 

 

 

 

Contributions 
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1. Donated leave days are irrevocable and nonrefundable.   

2. Employees cannot designate the recipient of the donated days. 

3. Each employee may donate a maximum of 1 day of accumulated leave to the bank per year. 

4. Employees must have a minimum of 10 days of leave available for their own use after their 

donation to the bank. 

 

Administration 

 

1. The Emergency Leave Bank shall be administered by the Emergency Leave Bank Committee 

which shall consist of the Shelby-Rising City Superintendent and the President of the SRCEA.  

2. Requests for leave will be reviewed by the Committee.  The Committee’s approval or denial of 

any Emergency Leave Bank request shall be final and shall not be subject to any grievance 

procedure or appeal process. 

3. The Committee shall be responsible for keeping all records related to the bank, including 

participants, requests, approvals and denials, account balance, usage, etc.  All documentation of a 

serious health condition will be maintained confidentially and separately from the regular 

personnel file.  

4. The Committee may distribute Emergency Leave days from the bank until it is depleted.  In no 

event may the Committee distribute days in excess of the number available in the Emergency 

Leave Bank. 

 Any unused leave days in the bank at the end of the school year will be carried over to the next 

school year. 

 

Termination or Dissolution of the Bank 

 

In the event that the Emergency Leave Bank is terminated, dissolved, or otherwise discontinued, any days 

remaining in the bank will be distributed equally among all employees who have contributed 

Emergency Leave days to the bank to the extent that full days, rather than fractions of days, may be 

distributed. Any remaining days will be assumed by the district.  Participating employees do not have a 

property right to Emergency Leave Bank days. 

 

 

C. Bereavement  

 
Bereavement Leave: All regular full-time employees will be eligible for bereavement leave in the event of 

a death in your or your spouse’s immediate family. Immediate family is defined as: Spouse, Children, 

Parents, Brothers, Sisters, Aunts, Uncles, Grandparents, Grandchildren, Parents-in-law, Son-in-law, 

Daughter-in-law, Brothers-in-law, Sisters-in-law, Grandparents-in-law, Stepchildren 
  

The maximum bereavement leave will be three (3) days, including travel time, per occurrence. If 

additional time is needed or requested, PTO leave or leave without pay may be used with your 

supervisor’s approval. 

 

 

 
D. Professional 

Teachers shall be granted professional leave as approved by administration. 

ARTICLE VI 
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Professional Growth 

A. Policy 

Professional Growth: In accordance with Nebraska state statute 79-830, all permanent certificated 

employees shall be required, every six years, to give evidence of professional growth.  Six semester 

hours of college credit shall be accepted by the Board of Education as evidence of professional 

growth, or in the alternative, a point system devised by and jointly administered by the Shelby-Rising 

City Education Association and the administration will be utilized to show evidence of professional 

growth.  Standards for the point system shall be set and communicated annually to all certificated 

staff.  

B. Professional Growth Chart 

Teachers on probationary contracts do not need to work at gaining growth hours.  However, 

probationary teachers will be given credit for all college credit.  Tenured (permanent) teachers must 

begin meeting the requirements established through negotiations for professional growth procedures. 

Professional growth activity will be documented by completing a Professional Growth Activity Form 

(found as a Google document). Administration approval will be required for all activities and a 

request substantiating evidence of the completion of the activity may, with discretion, be required.   

Professional growth may be gained in a variety of ways.  Points for college credit and/or meetings, 

workshops, or other professional hours are totaled. The required six (6) points may be earned in a 

single year or throughout the reporting period. 

C.  Professional Growth Period 

The Professional Growth Period refers to each six (6) year period during which permanent 

certificated employees are required to give evidence of professional growth.  A permanent certificated 

employee begins his/her initial six (6) year growth period on September 1 in the year that he/she 

becomes a permanent certificated (tenured) employee, and ends August 31, six (6) years later.  The 

beginning of the seventh year as a permanent certificated (tenured) employee starts the second six (6) 

year period. 

D. Professional Growth Activities 

a. Formal Class Work – One point per college semester hour, undergraduate (approved) 

or graduate, earned through an accredited college or university.  A transcript will 

serve as evidence of credit earned and will be maintained within the employee’s 

personal file.  

b. Auditing Courses – ½ point per college semester hour, undergraduate (approved) or 

graduate, completed through an accredited college or university 

c. Supervising Student Teachers – One point for having a student teacher.  If the student 

teacher is assigned to more than one cooperating teacher, the points will be assigned 

on a proportional basis (three point maximum per six-year period) 

d. Staff Mentoring – One point for staff mentorship when serving as an official mentor 

for a teacher.  Mentors must participate in SRC’s New Staff Mentoring Program to be 

eligible for professional growth points.  (three point maximum per six-year period) 

e. Student Mentoring – One point for completing two years as a student mentor in an 

SRC approved program. (two points maximum per six-year period)  

f. Chairing a Committee – One point per six-year professional growth period for 

chairing a school committee.  (One point maximum per six-year period) 

g. Workshops, Conferences and Special Classes – ½ point per day of participation in 

workshops, conferences and special classes.  The teacher may submit an 

accumulation of workshops, conferences and special classes for one professional 
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growth point per two days of participation. (up to 3 points may be earned during on-

contract time) 

i. No credit will be allowed for workshop and in-services attended which are 

part of or required in-service days.   

h. Other Activities – (One point maximum per six-year period) 

i. ½ point for participation on a Nebraska Department of Education Advisory 

Committee, on school or college accreditation teams, or other professionally 

related commissions.   

ii. ½ point for demonstration teaching and/or presenting to colleagues outside of 

the district 

iii. ½ point for completion of adult education classes, if the subject is relevant to 

the employee’s teaching area 

iv. ½ point for completion of 6 hours of webinars, if the subject is relevant to the 

employee’s teaching area 

 

 

 
ARTICLE VII 

 

Miscellaneous Provisions 

 

A. Non-discrimination 

The Board and the Association agree that there shall be no discrimination, and that all 

practices, procedures, and policies of the school system shall clearly exemplify that there is no 

discrimination in the hiring, training, assignment, promotion, transfer, or discipline of teachers 

or in the application or administration of this Agreement on the basis of race, creed, color, 

religion, national origin, sex, domicile, marital status, or disability. 

 

B. Separability Clause 

If any of this Agreement or any application of the Agreement to any employee or group of 

employees shall be found contrary to law, then such provisions or application shall not be 

deemed valid and subsisting except to the extent permitted by law, but all other provisions 

or applications shall continue in full force and effect. 

 

C. Safety Committee  

The Superintendent may appoint members of the staff to serve on the safety committee as 

appropriate and as required by law. 

 

D. Calendar Admission 

All parties agree to automatically add the school calendar (Appendix B – Calendar) to the 

signed negotiated agreement upon board approval of the calendar. 
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ARTICLE VIII 

 

Duration of Agreement 

 

The terms of this negotiated agreement shall remain in full force and effect from year to year 

until they are superseded by an agreement of the parties or by an order of the Commission of 

Industrial Relations. 

ARTICLE IX 

 

Document Authorization 

 

In witness whereof the parties hereto caused this contract to be signed by their respective presidents, 

attested by their respective chief negotiators, and their signatures to be placed hereon, all on this day 

and year of December 16th, 2024. 

 

 Shelby – Rising City Education Association     Shelby – Rising City Board of Education 

 

 

By __________________________________    By ____________________________________ 

                  Association President          Board of Education President 

 

 

By __________________________________    By ____________________________________ 

               Association Chief Negotiator    Board of Education Chief Negotiator 
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APPENDIX A  
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APPENDIX B  
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APPENDIX C  

 

Shelby - Rising City Public School 

Salary Schedule 

 
Extra Duty Salary Schedule - 2024-2025 

Base $39,500 Steps 

         

  18%  20%  18%>2 Periods per day 

Athletic Director $7,110  $7,900     

        

Duty - Percent of Current Base 1-4 Years  5-8 Years  

9-12 

Years  13+ Years 

    Add 1%  Add 2%  Add 3% 

12% $4,740  $5,135  $5,530  $5,925 

Varsity Head Coach-Football, Volleyball, 

Track,        
Boys & Girls Basketball, Wrestling 

(MS&HS)        
11% $4,345  $4,740  $5,135  $5,530 

Varsity Head Golf Coach        
10% $3,950  $4,345  $,4,740  $5,135 

FFA Sponsor        
Head Speech Coach (w/Asst.)        

6% $2,370  $2,765  $3,160  $3,555 

Varsity Assistant Athletics Coach        
Head Middle School Athletic Coach (No 

Asst.)        
Head One-Act Coach (No Assistant)        
Head Speech Coach (No Assistant)        
5-12 Instrumental, Pep and Marching Band        

5% $1,975  $2,370  $2,765  $3,160 
Head Middle School Athletic Coach 

(w/Asst.)        

Head One-Act Coach (w/Asst.)        

Middle School Musical (Split if more than 1)        

Teammates Coordinator        

Summer Weight Room (40+ Sessions)        

4% $1,580  $1,975  $2,370  $2,765 

Dance (and Cheer) Team Sponsor        

Junior Class Sponsor (Split if 2)        

Concession Stand        

7-12 Vocal Music        

Student Council Sponsor        

3% $1,185  $1,580  $1,975  $2,370 

Yearbook (if a class, +2% if not)        

FBLA        

Assistant Coach One-Act or Speech        

Middle School Assistant Coach (All Sports)        
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Dance Team Coach (No Cheer)        

All School (Spring) Play        

National Honor Society        

Duty - Percent of Current Base 1-4 Years  

5-8 

Years*  

9-12 

Years  13+ Years 

   Add 1%  Add 2%  Add 3% 

2%  $790  $1,185  $1,580  $1,975 

Unified Bowling Coach         

High School Quiz Bowl        
School Improvement Chair (Split if more 

than 1)        
K-6 Vocal Director (Split if more than 1)       

 

Girls on the Run        

Media Coordinator/Production       

 

 

1% $395  $790  $1,185  $1,580 

Class Sponsor (Other than Junior)        

Letterman Club        

Reading Classics        

Middle School Quiz Bowl        

Middle School Assistant Speech Coach        
After School Academic Clubs (Robotics, 

etc.)        
 

   
           
2% Additional Compensation Clause- Extra prep & practice time/All Coaches of that activity 

District Final- Volleyball & Basketball        
Round of 16- Football        
Team/State Qualifier- One Act and Golf        
Wrestling and Speech - If 10 or more participants, 30% qualifying events (6 events). If 9 or less participants, 35% qualifying 

events 

Track - If 20 or more participants, 25% qualifying events (8 events). If 19 or less participants, 30% qualifying events 

         
* - Maximum placement for out of District experience.       
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APPENDIX D 

 

ALL EXTRA DUTIES ARE PAID $30 PER ACTIVITY 

 

 Volleyball 

  Scorekeeper and P.A. System 

  Lines People (*If a triangular, pay is $60) 

  Libero Tracker 

  Clock/Scoreboard Operators 

  Ticket Takers 

 

 Football 

  Announcer and P.A. System 

  Ticket Takers 

  School Building Supervisors (Restrooms) 

  Extra Cashier 

 

 Basketball 

  Clock/Scoreboard Operators 

  Scorekeeper and P.A. System 

  Ticket Takers 

 

 Track  

  Ticket Taker 

 

 Out of Town Events 

  Scorekeeper for Basketball and Volleyball Games 

 

Administration Host 

  $150 for each extra NSAA Sanctioned District Event held at SRC 
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APPENDIX E 
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written notice to the Superintendent advising the Superintendent of the 
alleged reasons for the proposed action and provided the opportunity to 
present the Superintendent's version of the facts. Within seven calendar 
days after receipt of such notice, the Superintendent may make a written 

request to the secretary of the school board for a due process hearing under 
section 79-832. If such a request is not delivered within such time, the 
action of the Board shall become final. 

Section 19. Governing Laws. The parties shall be governed by all 
applicable state and federal laws, rules, and regulations in performance of 
their respective duties and obligations under this contact. 

Section 20. Amendments to be in Writing. This contract may be 
modified or amended only by a writing duly authorized and executed by the 
Superintendent and the Board. 

Section 21. Severability. If any portion of this contract is declared 
invalid or unenforceable by a court of competent jurisdiction, such 
declaration shall not affect the validity or enforcement of the remaining 

provisions of this contract. 

IN WITNESS WHEREOF, the parties have executed this contract on the 
dates indicated below. 

Executed by the Board this 16th day of December, 2024. 

, Boa rd of Education Secretary, Board of Education 

Executed by the Superintendent this 16th day of December, 2024. 

=�-:;;-�Superintendent 

Page 8 of 8 


	Agenda
	1. Call to Order
	2. Pledge of Allegiance
	3. Announce Open Meeting Act Posting and Location
	4. Recognition of Visitors
	5. Consent Agenda
	5.1. Minutes
	SRC- Board of Education Regular Meeting (November)

	5.2. Treasurers Report
	20241213165152155


	6. Administrative Reports
	6.1. Student Board Advisor Report
	Student Board Advisory Meeting (24-25) Rolling Agenda

	6.2. Athletic Director/Activities Director Report
	Board notes Dec

	6.3. Elementary Principals Report
	Elementary Board Report December 2024.docx

	6.4. Secondary Principals Report
	Board Report SY 24-25

	6.5. Superintendents Report: https://secure.smore.com/n/r6vpmh
	Superintendent Newsletter (December)


	7. District Reports
	7.1. Technology Report
	7.2. Maintenance/Facilities/Transportation Report
	7.3. Board/Committee Report
	7.3.1. Negotiations Committee


	8. Discussion Items
	8.1. Item #1: Review our School Improvement Plan
	CIP flowchart ESU 7

	8.2. Item #2: Review the Tentative Legislative Session Calendar
	2025tentativecalendar
	Roster of Nebraska Legislature

	8.3. Item #3: NDE AQuESTT Data (will share in January)
	8.4. Item #4: Safety Audit (upcoming on January 8th, 2025)
	8.5. Item #5: Notify the County Clerk/Eleciton Commissioner: On or before February 1st, the board must notify the County Clerk of Election Commissioner of the member seats open for the upcoming election.
	8.6. Item #6: *Annual Financial Literacy Education Report (On or before 12/31 per §79-3004)
	ACCOUNTING
	AdvancedAccounting
	PERSONALFINANCE
	WealthBuilding

	8.7. Item #7: Official BoE Results
	Official BoE Results

	8.8. Item #8: Take any and all necessary discussion and action on purchasing the purchasing of a 42ft x 40ft x 1 5/8 wrestling mat from Dollamur Sport Surfaces ($11,275)
	Wrestling Mats

	8.9. Item #9: Take the necessary discussion and action with the 1st and 2nd reading for Policy 0502.02 (amendment) - Nonresident Students/Option Enrollment. Within this policy, it states the max number of students per class and how option enrollment can be accepted or denied. This can be moved to an action item.
	0502.02 - nonresident students, option enrollment

	8.10. Item #10: Recognition of Heath Vrbka for serving on the Shelby-Rising City Board of Education since May 23rd, 2011 (13.5 years)
	8.11. Item #11: Review the Superintendent Evaluation Summary and vote to approve the results.

	9. Action Items
	9.1. Item #1: Approval of the 2025-2026 Negotiated Agreement
	2025-26 Teacher Negotiated Agreement - FINAL DRAFT

	9.2. Item #2: Discuss, consider, and take all necessary action with regard to the Superintendent's Contract.
	Superintendent Contract (25-27)


	10. Set Dates
	11. Executive Session
	12. Adjournment

