
Board of Education Regular Meeting
Monday, May 10, 2021 8:00 PM
Shelby-Rising City School Room 402, 650 N. Walnut, Shelby, NE 68662-0218

Kasey Hopwood:   Present   
Jeff Kuhnel:   Present   
Geoffrey Ruth:   Present   
Jackie Sliva:   Present   
Heath Vrbka:   Present   
Chris Whitmore:   Absent   
Motion by Geoff Ruth and Second by Jeff Kuhnel to excuse Chris Whitmore. 

1. Call to Order

2. Recitation of District Mission Statement: The 
mission of the Shelby/Rising City Public Schools 
is to provide a quality education through 
Innovation, Integrity, Accountability and 
Service.

3. Pledge of Allegiance

4. Announce Open Meeting Act Posting and Location

5. Recognition of Visitors

6. Mrs. Schueth will have members of the Student 
Council present information to the Board about 
their yearly activities.

7. Approval of Agenda
Action(s):
Motion to approve agenda as presented Passed with 
a motion by Jeff Kuhnel and a second by Kasey 
Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
8. Consent Agenda

8.1. Minutes

8.2. Treasurers Report
Action(s):
Motion to consent agenda Passed with a motion by 
Heath Vrbka and a second by Kasey Hopwood.
Voting Detail:



Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
9. Administrative Reports

9.1. Athletic Director/Activities Director Report

9.2. Elementary Principals Report

9.3. Secondary Principals Report

9.4. Superintendents Report

10. District Reports

10.1. Technology Report

10.2. Maintenance/Facilities/Transportation 
Report

10.3. Board/Committee Report

10.3.1. The Board will hear a report about the 
selection of social studies materials from Mr. 
Wickham and Mrs. Lorentzen.  

10.3.2. The Board will hear a 3rd year status 
report of PLCs.   

11. Discussion Items

11.1. The Board will hear a presentation from 
First National Capitol about their services.  

12. Action Items

12.1. The Board will consider, discuss and take 
all necessary action on establishing the meal 
prices for adults and students for the 2021-22 
school year. 
Action(s):
Motion to approve the meal prices for adults and 
students for the 2021-22 school year. Passed with 
a motion by Heath Vrbka and a second by Jackie 
Sliva.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: Yea   



  
Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
12.2. The Board will consider, discuss and take 
all necessary action on establishing the rate of 
substitute teacher pay for the 2021-22 school.  
The rate will be set at $120.00 per day and 
$60.00 for 1/2 day
Action(s):
Motion to approve the rate of substitute teacher 
pay for the 2021-22 school. The rate will be set 
at $120.00 per day and $60.00 for 1/2 day Passed 
with a motion by Kasey Hopwood and a second by 
Jeff Kuhnel.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Abstain (With Conflict)   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 4, Nay: 0, Absent: 1, 
Abstain (With Conflict): 1

12.3. The Board will consider, discuss and take 
all necessary action on the establishment of 
salaries for the Classified employees for the 
2021-22 school year.
Action(s):
Motion to approve the salaries for the Classified 
employees for the 2021-22 school year. Passed 
with a motion by Heath Vrbka and a second by 
Kasey Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
12.4. The Board will consider, discuss and take 
all necessary action on revision of Policy 
504.50, second reading.  This will amend the 
policy to pay $45.00 per day/$15.00 per meal for 
students who participate at a state 



tournament/event.  
Action(s):
Motion to approve the revision of Policy 504.50, 
second reading. This will amend the policy to pay 
$45.00 per day/$15.00 per meal for students who 
participate at a state tournament/event. Passed 
with a motion by Jeff Kuhnel and a second by 
Kasey Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
12.5. The Board will discuss, consider and take 
all necessary action on adding a Dean of Students 
position (.5 or 1.0) for the 2021-22 school 
year.  
Action(s):
Motion to table Tabled with a motion by Heath 
Vrbka and a second by Jeff Kuhnel.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
12.6. The Board will consider, discuss and take 
all necessary action on the purchase of Social 
Studies curriculum materials from McGraw Hill for 
$50,661 and Gibbs Smith Education (4th Grade) for 
$2587.68. This will be ordered on June 1 for 
September billing.  
Action(s):
Motion to approve purchase of Social Studies 
curriculum materials from McGraw Hill for $50,661 
and Gibbs Smith Education (4th Grade) for 
$2587.68. This will be ordered on June 1 for 
September billing. Passed with a motion by Heath 
Vrbka and a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   



Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
12.7. The Board will consider, discuss and take 
all necessary action on the bid from Tillotson 
Roofing to repair the existing leaks to the 
building roof. The bid amount is $7200.00
Action(s):
Motion to approve the bid from Tillotson Roofing 
to repair the existing leaks to the building 
roof. The bid amount is $7200.00. Tabled with a 
motion by Kasey Hopwood and a second by Heath 
Vrbka.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
12.8. The Board will consider, discuss and take 
all necessary action on the resignation of Ben 
Petrmichl as the 6-12 music instructor.  
Action(s):
Motion to accept the resignation of Ben Petrmichl 
as the 6-12 music instructor. Passed with a 
motion by Jeff Kuhnel and a second by Heath 
Vrbka.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
12.9. The Board will discuss, consider and take 
all necessary action on the resignation of Veyra 
Escudero, ELL para effective at the end of the 



school year.  
Action(s):
Motion to approve the resignation of Veyra 
Escudero, ELL para effective at the end of the 
school year. Passed with a motion by Kasey 
Hopwood and a second by Jeff Kuhnel.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
12.10. The Board will discuss, consider and take 
all necessary action on the possible offering of 
a teaching contract to fill the vacant 6-12 Music 
position for the 2021-22 school year.
Action(s):
Motion to approve the offering of a teaching 
contract to fill the vacant 6-12 Music position 
for the 2021-22 school year. Passed with a motion 
by Jackie Sliva and a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1
13. Set Dates

14. Adjournment
Action(s):
Motion to adjourn at 9:47pm. Passed with a motion 
by Jeff Kuhnel and a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   



Chris 
Whitmore:   Absent   

Voting Summary: Yea: 5, Nay: 0, Absent: 1

_____________________________________
Board Secretary



Board of Education Regular Meeting
Monday, April 12, 2021 7:30 PM
Shelby-Rising City School Room 402, 650 N. Walnut, Shelby, NE 68662-0218

Kasey Hopwood:   Present   
Jeff Kuhnel:   Present   
Geoffrey Ruth:   Present   
Jackie Sliva:   Present   
Heath Vrbka:   Present   
Chris Whitmore:   Present   

1. Call to Order Speaker(s): Board 
President

2. Pledge of Allegiance

3. Recitation of District Mission Statement:  The 
mission of the Shelby/Rising City Public Schools 
is to provide a quality education through 
Innovation, Integrity, Accountability and 
Service.

4. Announce Open Meeting Act Posting and Location Speaker(s): Board 
President

5. Mrs. Jensen and her students will present 
information to the Board on their recent 
activities

6. Recognition of Visitors

7. Approval of Agenda
Action(s):
Motion to approve agenda as presented Passed with 
a motion by Jeff Kuhnel and a second by Kasey 
Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 6, Nay: 0
8. Consent Agenda
Action(s):
Motion to approve Consent Agenda Passed with a 
motion by Heath Vrbka and a second by Chris 
Whitmore.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   



Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 6, Nay: 0
1. Minutes

2. Treasurers Report

9. Administrative Reports

1. Athletic Director/Activities Director Report

2. Elementary Principals Report

3. Secondary Principals Report

4. Superintendents Report

10. District Reports

1. Technology Report

2. Maintenance/Facilities/Transportation Report

3. Board/Committee Report

11. Discussion Items

1. The Board will discuss the possibility of 
adding a K-12 Dean of Students position.  

12. Action Items

1. The Board will discuss, consider and take all 
necessary action on declaring the 2004 lift bus 
VIN 1FDXE45P44HA82525 as surplus property and 
placing it for sale.
Action(s):
Motion to declare the 2004 lift bus VIN 
1FDXE45P44HA82525 as surplus property and placing 
it for sale. Passed with a motion by Jeff Kuhnel 
and a second by Chris Whitmore.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   



Voting Summary: Yea: 6, Nay: 0
2. The Board will discuss, consider and take all 
necessary action on closing option enrollment to 
services/grade levels that are at capacity.
Action(s):
Motion to close option enrollment to 
services/grade levels that are at capacity. 
Passed with a motion by Heath Vrbka and a second 
by Kasey Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 6, Nay: 0
3. The Board will discuss, consider and take all 
necessary action on amending policy 504.50 to 
compensate meals at the rate of $15.00 per meal 
with a maximum of $45.00 per day.
Action(s):
Motion to amend policy 504.50 to compensate meals 
at the rate of $15.00 per meal with a maximum of 
$45.00 per day. Passed with a motion by Jackie 
Sliva and a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 6, Nay: 0
4. The Board will discuss, consider and take all 
necessary action on declaring the old light 
fixtures from the bus barn that were replaced 
with LED fixtures as surplus equipment to be 
either sold or disposed of
Action(s):
Motion to declare the old light fixtures from the 
bus barn that were replaced with LED fixtures as 
surplus equipment to be either sold or disposed 
of. Passed with a motion by Jeff Kuhnel and a 
second by Chris Whitmore.
Voting Detail:
Kasey Hopwood: Yea   



  
Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 6, Nay: 0
5. The Board will discuss, consider and take all 
necessary action on the approval of Heather 
Thompson for the position of Elementary Principal 
and SPED Director for the 2021-22 school year
Action(s):
Motion to approve the contract of Heather 
Thompson for the position of Elementary Principal 
and SPED Director for the 2021-22 school year. 
Passed with a motion by Heath Vrbka and a second 
by Kasey Hopwood.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 6, Nay: 0
6. The Board will consider, discuss and take all 
necessary action on the approval of the 
administrative contract for Cody Bobolz for the 
2021-22 school year 
Action(s):
Motion to approve the administrative contract for 
Cody Bobolz for the 2021-22 school year. Passed 
with a motion by Jackie Sliva and a second by 
Heath Vrbka.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 6, Nay: 0



7. The Board will receive information on a NPERS 
underpayment that was the result inaccurate 
initial information when the district HSA started 
in 2017.  The Board will consider, discuss and 
take all necessary action on the additional 
payment to NPERS  
Action(s):
Motion to approve the additional payment of 
$30,149.22 to NPERS resulting from a NPERS 
underpayment that was the result of inaccurate 
initial information when the district HSA started 
in 2017. Passed with a motion by Jeff Kuhnel and 
a second by Chris Whitmore.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 6, Nay: 0
Discussion: Entering executive session at 8:41pm, 
motion by Geoff Ruth, to protect the reputation 
of an employee. 

Exited executive session at 9:07pm

 
13. Set Dates

14. Adjournment
Action(s):
Motion to adjourn at 9:10pm. Passed with a motion 
by Geoffrey Ruth and a second by Jackie Sliva.
Voting Detail:
Kasey Hopwood: 
  Yea   

Jeff Kuhnel:   Yea   
Geoffrey Ruth: 
  Yea   

Jackie Sliva: 
  Yea   

Heath Vrbka:   Yea   
Chris 
Whitmore:   Yea   

Voting Summary: Yea: 6, Nay: 0

Speaker(s): Board 
President



_____________________________________
Board Secretary































































Activities Director Report: May 

- Physicals are open to get done for next school year.
- All students wanting to participate in NSAA activities are once again 

required to get physicals.

- Weights 
- Starting June 1
- Week 1 is Tuesday-Friday due to Memorial Day
- Week 2-10 will be Monday-Thursday
- 10 Weeks with last week being Aug. 2-5
- All groups will be four times a week

• Boys 6:00 am
• Girls 7:15 am
• Middle School 8:30 am 



Elementary Principal’s Report
S-RC Board of Education Meeting
May 10, 2021

Kindergarten Round-up took place on Friday, April 16th.  18 students and a parent(s) attended.

The Book-It program has concluded.  Thanks to the National Guard for bringing their huge
Hungry, Hungry Hippo inflatable and to Mr and Mrs. Willis for creating many fun carnival-type
games.  The inflatable remained in the South Gym an extra day for Secondary students.
Students also received awards for meeting their reading goals, being top readers, and meeting
goals for their entire elementary career.  Mrs. Lorentzen awarded the fifth grade a pizza party for
meeting their goals for every month this year!

NSCAS testing has been completed.  MAP and Acadience testing is finishing this week.

The elementary were audience members for the All-School Play dress rehearsal on April 21st.

Otis Pierce from ESU7 presented his final Marzano review training of Element 12 on April 22nd
for the elementary faculty.

Third and Fourth graders attended the “virtual” Progressive Ag Day sponsored by the Polk
County Extension Office on April 29th.

Teacher and Staff Appreciation Week was celebrated May 3-7.

Upcoming events include:  3-5 Spring Concert on May 10th at 7:00 pm
3-6 Track and Field Day on May 12th 1:00-3:30 pm
K-2 Spring Concert on May 13th at 7:00 pm
Special Olympics Sponsored “Little Feet Meet” for K-2 on May 18th
11:45-1:15 (Additional Competitive Activities will take place at 9:00)

The Little Feet Meet track and field day is sponsored by the Special Olympics.  All students in
grades PK-2 received free t-shirts and equipment has been donated by the Special Olympics
organization that S-RC will be allowed to keep.  Circle of Friends will present the representative
from Special Olympics with a check for around $200, which are proceeds from the S-RC Grind.

Elementary Staff will greet students outside upon arrival on May 19th (the last day of school).

PD with ESU7 personnel and Curriculum Trak training is scheduled for Thursday and Friday,
May 20th and 21st.

I will be out of the building on June 1-4 helping prepare for Marshall’s wedding in Kansas.

The Circle of Friends S-RC Grind is providing coffee/drinks at this evening’s meeting.



Shelby-Rising City Schools
6-12 Board Report- Cody Bobolz
May 10, 2021 8:00 pm

1. Middle School NSCAS Testing- Students in grades 6-8 completed NSCAS testing on April
20th and 21st. Students were tested in the areas of ELA, Math, and Science. We should get
results from ELA and Math in June. We will not get any scores for science as it was a pilot test.

2. Senior Signing Day- This was held on Monday, April 26th during 2nd period. Mrs. Voss did a
great job with this event! Each senior was provided the opportunity to sign if they were going
into the workforce or going to a 2 or 4 year college. Great recognition for each senior and very
neat for the student body to see what is ahead of them.

3. 5th Grade Transition Day- On Monday, April 26th 5th grade students visited with our middle
school core teachers about what they can expect next year as 6th grade students. Our teachers
did a nice job of providing valuable information for these students to be aware of for next year. I
provided a brief overview of what ICU is all about. Students also received a tour of the
secondary side of the building.

4. April Husky Recognition Rally
The April Husky Recognition Rally was held on Monday, May 3rd. We celebrated a number of
student accomplishments over the last month, which included recognizing both the junior high
and high school girls track teams for winning the CRC Track Meet. The Spring Play participants
were congratulated on their performance. We also had 3 girls (Cheyanne Absher, Haley Hanak,
Aubree Siffring) that did an outstanding job at the District Music Contest and were recognized
for their efforts. Mr. Trofholz recognized our high school students who received Spring Academic
All-State honors. We announced our April Students of the Month and had the monthly PBiS
drawing.

We also celebrated our teachers in light of it being Teacher/Staff Appreciation week. Student
council members presented each teacher with an award and the teachers also participated in a
team activity where they had to untie themselves. We really appreciate everything that our staff
and teachers do for our students… Thank You!



April Students of the Month

Front Row (left to right): Kaleigh Ruth (6th); Aurora Slusarski (10th)
Back Row (left to right): Allie Neujahr (12th); Aiden Zimmerman (9th); Dagan Moore (7th);
Grant Brigham (11th)
Not Pictured: Bailey Turpitt

Spring Academic All-State
Boys Golf- Grant Brigham (11th)
Music- Jenna Logan (10th); Emily Willis (11th)
Boys Track & Field- Hunter White (11th); Colin Wingard (12th)
Girls Track & Field- Maddie Hopwood (12th); Kira Pavlik (12th)



5. Spring MAP Testing- All 6-11 grade students completed assessments in the areas of
Reading, Math, Language Usage, and Science on Tuesday, May 4th and Wednesday, May 5th.
Teachers are pleased with the growth many of our students made from the fall. We have our
Data Dig on May 20th, which will allow for our teachers to dig deeper into our testing data and
see areas of strength versus areas of needed improvement.

6. Senior Trip- Our seniors went to Top Golf in Omaha for their trip this year on Tuesday, May
4th. We were there from 11:00 am-2:00 pm, which included unlimited golf, food, and drinks.
They all represented themselves and SRC very well and it was a fun time! Big thank you to
Mark Cyza for driving the bus and helping chaperone.



7. Teacher/Staff Appreciation Week- May 3-7
Last week we celebrated our teachers and staff members. Mrs. Glock and I planned something
for each day, which started with breakfast catered by Hy-Vee on Monday morning. It was a fun
week! We really appreciate everything our staff
has done throughout this school year.

Monday- Breakfast and PJ’s
Tuesday- Chill Pills
Wednesday- Nachos and extra jeans day
Thursday- Free Drinks from SRC Grind and
donuts
Friday- Lip balm and pop

8. ICU Update
- At the start of last week (May 3rd) we were down to our lowest number of students on the list
(11) and lowest number of assignments (20). For the most part, our list has been manageable
throughout much of the 2nd semester.
- Advisories recently took part in Teacher Appreciation Week. Each student wrote a Thank You
card to a teacher or staff member, which were then delivered at the start of last week.
- Students are taking part in KIndness Bingo as our focus over the last couple of weeks of
school is on being kind. Students will receive prizes for filling up their Kindness cards.
Advisories are going to discuss different ways students are displaying kindness each day.



May Report

I have completed the application for CARES II funding. This will be slightly over $200K that will
be able to qualify for reimbursement.  I have included reimbursement for the student computers
and Social Studies materials.  This will account for right around $80K.  We also have increased
the amount of ESU LMHP support.  This should qualify for reimbursement.

We have been operating short staffed in the cafeteria for the past month because of a family
death and a couple of health issues.  Mrs. Voss, Mrs. Glock and Mr. Cyza have assisted at
times.  Peggy Hopwood has filled in a few times as well.

SRC has been approved for a Summer Lunch Program. We will be providing lunches from June
7 to the end of July.  Information has been sent out to parents so that reservations can be made.

It has come to our attention that the group “Nebraskans Against Government Overreach” is
staging a “Protect Our Children Protest” on May 14, 2021.  This protest is targeted at up to 38
different school district locations across the state. Information from their web-site and Facebook
page their aim is to:

1. Get the Mask off of our kids
2. Shut down the Sex-Ed
3. Get the politically biased agenda out of our schools.

While SRC didn’t make the list (that I am aware of), we will be prepared with a press release
and will make sure that they will not be disrupting the school day or the flow of traffic around the
facility.

The staff will be getting together at Reg’s on May 24 for the annual staff dinner.

Tucker and I have continued to work on transition. He has all of the necessary access to all of
the sites that I regularly use.  We have discussed items that need to be completed prior to the
beginning of school.  We will need to have him sign signature cards next month.

The old lift bus has not been sold yet.  We will deliver it to David City before the end of the
month.

Mr. Stewart and I have discussed summer work projects. Adding a concrete pad at the Bus
Barn will be on the June agenda.



Breakfast, Lunch Prices for the 2021-2022 School Year

Breakfast – Adult $2.20

Breakfast – Student $1.45

Lunch – Adult (Includes Milk) $3.65

Lunch – MS/HS Student $2.45

Lunch – Elementary Student $2.30

Extra A-La-Carte/Additional Items:
*Students on free or reduced lunch will have to pay for these items.

Extra Milk $.35
Seconds Main Dish $.50
Seconds All Other (Fruit, Vegetable, Dessert, Roll) $.30
Slushies – Extra Small $.25
Slushies – Small $.50
Slushies – Large $1.00
Ice Cream/Fudge Bars (Friday Only) $.40
Novelty Items $.30
Extra Condiments $.15

To provide a quality education through innovation, integrity, accountability, and service.

















Purchaser Contractor
 

Tillotson Enterprises
8000 Fletcher Ave, Suite 100
Lincoln, NE 68507
Office: 402-466-7038
Fax: 402-466-0305
(herin "Tillotson")

Contract #21305 - 24977
Page 1 of 1

Date: 4/16/2021
500 square feet

500 expanded square feet

To: Steve Stewart - Shelby-Rising City Schools
PO Box 218
Shelby, Nebraska  68662
Cell: 402-366-7429
(herin "Client")

Job
Location:   

650 N. Walnut
Shelby, Nebraska 68662

Submit specifications and estimates for: Repair work the following areas:  Kitchen/Junior High, Activity
Entrance and Standing Seam Roof Section and Elementary Shingle Transitions.
 1. PREP:  Clean specified areas as necessary to make ready for coating.  Secure metal sheets with

fasteners as needed and remove old coating/silicone as necessary prior to sealant application.
 2. SEAL:  Apply Everest Everseal to all specified seams, termination bar, transitions, pipes and seams.
 3. ROOF CLEANUP:  Remove unneeded roof debris from Kitchen and Junior High roof as necessary.
 4. CLEAN:  Dispose of any trash/debris created during the process.
 WARRANTY:  One follow up trip will be made if leaks persist.  No further warranty is given or implied.
Any alteration or deviation from above specification involving extra costs, will be undertaken and preformed
only after a written change order has been signed by the parties, and will become an extra charge over and
above the original contract price as set forth in such change order.  Client shall carry fire, tornado, hail and
other necessary insurance on above work. Workmen's compensation and public liability insurance on above
work to be taken out by Tillotson Enterprises Inc. Tillotson Enterprises, Inc. is not responsible for and existing
or future damage due to mold or mildew. The warranties set forth in this contract are in lieu of any other or
additional warranties of any type or nature whatsoever, and Tillotson shall not be liable for, incidental or
consequential damages. 

We hereby propose to furnish material and labor - in accordance with the above specifications, for the sum of: Seven
Thousand Two Hundred dollars $7,200.00

This repair is broken into three basic roof areas.  Each section is estimated at $2,400.00  If broken out individually,
additional trip costs will be added per section.

Payment to be made as follows: 50% with signed contract, and 50% within 30 days of project completion. Delinquent
payment, upon any work completed, shall bear interest at 1 1/2% per month from date of completion, and, if suit is filed
to enforce payment, owner will pay reasonable attorney fees and court cost. I understand that any failure to pay as and
when required by the contract, all Warranty/Guarantees contained herein can be reduced or voided. The prices,
specification and conditions are satisfactory and are hereby accepted.  The contractor is authorized to do the work
specified. Tillotson Enterprises Inc reserves the right to charge client for expenses incurred for a warranty service call if it
is determined the problem is not a warranty issue covered by material and/or labor.
1st Payment: $3,600.00 dollars
Date Paid:

2nd Payment: $3,600.00 dollars
Date Paid:

If the first down payment in not received with the contract, then any additional material cost, labor cost, etc. will be
passed on to the client when the job is started and included in the first payment.

Acceptance of the proposal. The above prices,
specifications, and conditions are satisfactory
and are hereby accepted. You are authorized to
do the work as specified. Payment will be made
as outlined above.

We agree to furnish the above items and conditions
herein contained. All agreements contingent upon strikes,
acts of God, or other causes beyond our control.

Date of Acceptance                                 This contract price is void after 30 days
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TEACHER’S CONTRACT
2021-2022

THIS CONTRACT made by and between the School District of Shelby-Rising City Public Schools, No. 72-0032 in the county of Polk, in the State of Nebraska, hereinafter
referred to as “District” and , a Carrie Hansen, a qualified teacher, hereinafter referred to as “Teacher”.

WITNESSETH: That the Board of Education of the District hereby agrees to employ the Teacher above named in the schools of the district for a school year, which shall begin on or
about August 9, 2021 and end on or about May 20, 2022, and shall consist of 185 days of service including at least 174 teaching days and that the Teacher hereby agrees to accept such
employment at a salary of $46,368 (based on the negotiated agreement) and under the following conditions:

*Salary Schedule Placement (Education/Step) BA +18/5

Salary Schedule Index (Base Multiplier) 1.26

FTE (Full Time Equivalency) 1.00

*Documents to verify salary schedule placement must be on file in the Superintendent's Office by September 1 st of the contract year.

FIRST: The salary of the Teacher shall be payable in 12 equal installments. The first installment shall be payable on the 15th Day of September, 2021 and the
remaining installments shall be payable on the 15th day of each month thereafter.

SECOND: The Teacher hereby agrees to be governed by the policies of the Board of Education of the District and that the teaching duties to be performed by
him/her under this contract shall be subject to assignment of the Superintendent of the District with the approval of the Board of Education of the District; and further agrees to devote full
time, during days of school to his/her position in all respects, to diligently and faithfully perform the assigned duties as Teacher to the best of his/her professional ability.

THIRD: In addition to the teaching duties set forth herein, the Teacher may be assigned such “extra duty” assignments as defined from time to time by the
parties of this agreement which shall be upon such terms and conditions and at such additional stated rate of compensation as the Teacher and the District may from time to time agree
upon.

FOURTH: This contract may be canceled or amended by a majority of the members of the school board during the school year for any of the following
reasons: (a) upon cancellation, termination, revocation or suspension of the teacher’s certificate by the State Board of Education; (b) breach of any of the material provisions of this
contract; (c) for any reason set forth in this contract; (d) incompetency; (e) neglect of duty; (f) unprofessional conduct; (g) insubordination; (h) immorality, or (i) physical or mental
incapacity. Cancellation or amendment under this contract shall be governed by the provisions of 79-12,110,R.R.S. (1982 Supp.)

FIFTH: That upon termination of this contract for just cause, or upon the release of the Teacher from this contract, the compensation paid or to be paid
hereunder shall be an amount which bears the same ratio to the yearly salary herein specified as the number of days of service to the date of such termination bears to 185 days of
service. Any unearned fractional portion of an installment paid but not earned prior to termination of the contract shall be refunded by the Teacher.

SIXTH: There shall be no penalty for release or resignation by the Teacher from this contract; provided no resignation shall become effective until the close
of the school year unless accepted by The Board of Education of the district and the Board shall fix the time at which the resignation is to take effect.

SEVENTH: This contract shall conform to the regulations governing deductions from the above stated compensation with reference to withholding tax,
Social Security and teacher’s retirement. Other deductions may be withheld as agreed to by the parties to this contract.

EIGHTH: The Teacher hereby affirms that he/she is not under contract with another School Board or Board of Education within this state covering a part or all
of the same time of performance as is contemplated by this agreement. The Teacher further affirms that at the beginning of the term of this contract and throughout the term of this
contract he/she holds or will hold a valid Nebraska Teaching Certificate. It is understood and agreed that this contract is not valid until the teacher’s certificate, as herein listed, is registered
in the office of the superintendent of schools in this district and that the Teacher shall not be compensated for any services performed prior to the date of registration of this certificate.

NINTH: Terms and conditions set forth in this agreement shall be subject to such wages and conditions of employment as may, from time to time, be mutually
agreed upon by and between the board and teachers or a duly recognized collective bargaining agent for said teachers, and said agreement, when reduced to writing and executed by
the parties, shall be deemed to be included herein by reference and shall become a part hereof.

TENTH: Hereafter, this contract may be continued by a separate, annual written “Renewal Agreement” which shall incorporate all the provisions hereof by
reference, except as stated on such Renewal Agreement. Renewal Agreements or renewal contracts must be executed by the Teacher and delivered to the Superintendent of Schools
or the Secretary of The Board of Education of the District within fourteen (14) calendar days of receipt thereof from the district. Said Renewal Agreement or renewal contract shall not be
offered to the Teacher prior to March 15th. Contract renewal, amendment, termination or cancellation shall also be subject to the requirements of Sections 79-12,111 through 79-12,114
R.R.S. (1982 Supp) and any other applicable state statutes.

ELEVENTH: The failure to return a signed copy of the contract or renewal agreement to the Superintendent of Schools or Secretary of the Board of
Education of the District on or before May 1, 2021 shall constitute a rejection by the Teacher of the offer of employment.

TWELFTH: Other Contract terms:

Executed , 2021 Teacher:

Executed _______________ School District of Shelby-Rising City Public Schools No. 72-0032 County of Polk

By: Attest:

School Board President Superintendent



Carrie K. Hansen
1021 W. Charles St., Grand Island, NE 68801
308.380.7650
carriekhansen@gmail.com

Candidate Profile

Professional educator with broad experience in meeting needs of diverse 
learners grades PK-12. Flexible with a willingness to meet students at 
their skill level. Diplomatic and tactful with professionals and non-
professionals at all levels. Able to maintain a positive, can-do attitude.

Education and Communication

* Plan and implement lessons and activities for children birth through 
grade 12 to meet curricular objectives, applying the principles of 
developmentally appropriate practice

* Utilize a five-step model for planning: observe students, plan the 
lesson, implement the lesson & support learning, assess/measure 
progress, and reflect on the lesson to determine areas for future 
improvement

* Observe students, documenting their progress; share regularly with 
parents

* Communicate daily with families from a variety of cultures and 
backgrounds, sharing resources and information when appropriate

* Author correspondence and written materials for families and staff
* Prepare and deliver teacher training in curriculum matters and health & 

safety practices
* Develop and update website content and social media

Customer Service and Problem Solving

* Listen to and address family needs and concerns with empathy, 
resources, and a problem-solving approach

* Work effectively with people of diverse backgrounds and cultures, 
including English lanuage learners

* Provide impeccable customer service; received outstanding â€œsecret 
shopperâ€� feedback

Organization and Detail Mastery

* Regular use of Word, Excel, Outlook, Calendar, Powerpoint, and 
equivalent Google Suite tools

* Manage front-office tasks, including operating a multi-line telephone 
system

* Ensure program compliance with regulatory standards and 
licensing/accrediting bodies such as DHHS, State Fire Marshal, Health 
Department, and NAEYC



Relevant Employment History

* Grand Island Public School & Grand Island Northwest District: K-12 
Substitute Teacher, August 2020-present

* Childrenâ€™s Center, University of Nebraska-Lincoln: Early Childhood 
Educator, July 2017-present

* Itty Bitty Musik/Musikgarten, Lincoln, NE: Business Owner and Teacher, 
May 2012-January 2019

* YWCA, Grand Island, NE: Early Childhood Curriculum Director, July 2011-
October 2011 - position closed due to budget-driven layoffs

* Bright Horizons Family Solutions at First National, Omaha, NE: 
Assistant Director, April 2006-April 2010

* Fullerton Public School, Fullerton, NE: 5-12 Instrumental & 7-12 Vocal 
Music Teacher, 1998-2001

* St. Edward Public Schools, St. Edward, NE: K-12  Vocal & Instrumental 
Music Teacher, 1996-1998

Education

* Concordia University, Seward, NE: 18 hours completed of 36-hour 
Master of Education program.

* Wayne State College, Wayne, NE: Bachelor of Education, Fine Arts. 
Magna cum laude.
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	1. Call to Order
	2. Recitation of District Mission Statement: The mission of the Shelby/Rising City Public Schools is to provide a quality education through Innovation, Integrity, Accountability and Service.
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	12.5. The Board will discuss, consider and take all necessary action on adding a Dean of Students position (.5 or 1.0) for the 2021-22 school year.
	12.6. The Board will consider, discuss and take all necessary action on the purchase of Social Studies curriculum materials from McGraw Hill for $50,661 and Gibbs Smith Education (4th Grade) for $2587.68. This will be ordered on June 1 for September billing.
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	12.7. The Board will consider, discuss and take all necessary action on the bid from Tillotson Roofing to repair the existing leaks to the building roof. The bid amount is $7200.00
	Tillotson Roof Bid

	12.8. The Board will consider, discuss and take all necessary action on the resignation of Ben Petrmichl as the 6-12 music instructor.
	Petrmichl Resignation

	12.9. The Board will discuss, consider and take all necessary action on the resignation of Veyra Escudero, ELL para effective at the end of the school year.
	12.10. The Board will discuss, consider and take all necessary action on the possible offering of a teaching contract to fill the vacant 6-12 Music position for the 2021-22 school year.
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