
INTERMEDIATE SCHOOL DISTRICT 917 

IN DAKOTA COUNTY 

 

 

REGULAR SCHOOL BOARD MEETING Tuesday, October 7, 2014 
  

 

AGENDA: 

I. Call to Order - Chair Lewis  

II. Conduct Pledge of Allegiance - Chair Lewis  

III. Visitors opportunity to be heard - Chair Lewis  

IV. Additions to the agenda - Chair Lewis  

V. Good News Report - Directors 2 

VI. Consent Items - Chair Lewis  

A. Minutes, September 2, 2014, Regular School Board Meeting 10 

B. Personnel Considerations 12 

VII. Donations - Chair Lewis  

A. Resolution Approving Donations 24 

VIII. Business Manager’s Report - Nicolle Roush  

A. Review and Approve Payment of Bills 25 

B. Review and Approve Wire Transfers 32 

C. Review and Approve Investment Report 41 

IX. Reports  

A. Review and Approve Assurance of Compliance Report 42 

B. PACES Program Evaluation - Melissa Schaller 48 

X. Old Business  

A. Review Accounts Receivable Aged Invoice Report - Nicolle Roush 71 

XI. New Business  

A. Review Enrollment Counts for Special Education as of October 1, 2014 - Melissa Schaller 74 

B. Review Enrollment Counts for DCALS/DCALS North as of October 1, 2014 - Eric Van Brocklin 76 

C. Approval of Classified School Year Contract 2014-2016 - John Christiansen 81 

D. Recommendations on Insurance Renewals - Nicolle Roush 99 

E. Review and Approve Temporary Work Agreement Report - John Christiansen 101 

XII. Adjournment  

SCHOOL BOARD CALENDAR INFORMATION SCHOOL BOARD CALENDAR INFORMATION 
October 23, 2014, 8:00 AM - Noon, School Board and Member District Superintendent Retreat 

November 5, 2014, 5:15 PM, School Board Meeting, 917 Board Room 



Good News 
Special Education 
October 7, 2014 

 

 The Pathway to EBD Licensure program in conjunction with the University of Minnesota and NE 
Metro 916 has begun.  There are 22 participants currently from five school districts.  ISD 917 has 
5 people participating and they are pictured below – Brian Moga, Corrine Carnevale, Margo 
Peterson, Courtney Olson and Katie Collins.   They are pictured here on their first night of class 
which meets for six hours one night a week for eight weeks. 

 

 
 

 This past August, 917 Teacher of the Deaf/Hard of Hearing, Sarah Rabe, had the opportunity to 
attend an advanced level Literacy Camp sponsored by the Minnesota Department of Education 
and held on the Camp Courage facilities.  

 Literacy Camp has multiple purposes and serves both campers and educators. Twenty educators 
 receive intensive training from David Koppenhaver and Karen Erikson on how to assess and 
 provide appropriate literacy intervention to students with developmental disabilities. During 
 “literacy times,” two campers are paired with each educator who immediately is able to apply 
 information learned during the training time. Campers all receive a positive literacy experience 
 and go home with an informal assessment and recommendations of where to begin when 
 school resumes in the fall. Campers and educators both often say, “Literacy Camp is so much 
 fun!” 
 
  Educators learn how to use the Whole to Part Assessment, which is based on the work of Dr. 
 James Cunningham who is a well-known reading researcher from the University of North 
 Carolina, Chapel Hill. The premise of Cunningham’s Whole to Part Model is that the goal for 
 reading is to be able to read silently with comprehension. The three parts of the model include 
 word identification, language comprehension, and print processing beyond word identification. 
 Word identification is comprised of being able to read words automatically (sight words) as well 
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 as being able to decode unfamiliar words. Language comprehension encompasses knowledge of 
 the world and knowledge of how text works. Print processing is made up of the cognitive tasks 
 of eye movements, making links from printed words directly to their meanings, using inner 
 speech to monitor comprehension, projecting prosody, and integrating all four skills.  
 
 By using materials from an informal reading inventory, educators are able to determine which of 
 the three is the area of greatest need and prevents that student from reading with 
 comprehension one level higher. Educators then learn how to provide comprehensive 
 instruction to target each camper’s area of greatest need. Sarah and the other educators were 
 able to gain a great deal of insight, assessments and teaching strategies to help support students 
 with developmental disabilities. She looks forward to sharing all she has gained with 917 
 colleagues.  

 Intermediate School District 917 has partnered with the Mobile Pantry through the Open Door 
Pantry in Eagan. The Mobile Pantry is an innovative approach in bringing food support to those 
who are in need of food assistance. The Mobile Pantry comes to Cedar SUN & IDEA, DCALS and 
TESA programs on a pre-arranged schedule, fully stocked with the same wholesome and healthy 
foods as at the Open Door Pantry. The Mobile Pantry comes to the Cedar SUN & IDEA three 
times per month. The DCALS and TESA program will be visited one time per month beginning in 
late October.  ISD 917 students will be able to bring food items home with them. Like the Open 
Door Pantry, 70% of the food offered by the Mobile Pantry is fresh and perishable. 
 

 As some of you may remember, Classroom 105 at Alliance Education Center won "The Legacy of 
Change Award" last year.  This year the students are putting the money to good use.  Classroom 
105 is working on their transition skills by budgeting at many stores throughout the community 
and then purchasing the items that will be used in part of a service learning project throughout 
this school year.  
 
The classroom will be creating items for people in need such as blankets and toiletry kits.  In this 
photo, Room 105 students pose with clay pots that they will be painting and donating to nursing 
homes in the area.  
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Here’s the photo of John & Eric receiving the grant check from the 

SSP/IGH Rotary Club from our President David Kendall and the WSP 

Rotary Club President Grant Westall.  
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Good News Report 
Secondary Programs 

10-7-14 
 

1.  Enclosed are cabin photos as they did final preps to the outside and also inside photos of the 
finished cabins. The park grand opening was September 27

th
 and was a huge success. Dakota 

County management had very nice praises for the work our students achieved especially 
considering the cold winter weather. We discussed that students had 54 days when the 
temperature was below zero and two of those weeks it never got above zero, (Brrr).  We talked 
about the possibility if they build more cabins for the park they would be interested in talking to 
my program. 
Other construction news: The Geometry & Construction along with the Construction Trades class 
is starting the (’14-’15) 28’ x 56’ house.  Due to the programs move the students have been able 
to help prep the site with 17 new footings. Also new this year we are trying to pre-sell the house 
this fall. The thought is to remove it from our inventory before spring and work with the home 
buyer as a learning experience. 
Sincerely, 
Paul Landwehr  
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2. Fundamental Chef Training Students and staff catered Burnsville High School’s Hall of Fame 
Induction event during the first week of classes.  We planned, prepped, cooked, transported, set-
up, and served a variety of hors d’oeuvres, punch, and coffee to 100 guests and honorees.  This 
was the second year that we had catered this event for this group. 
Please see attached photo. 
 
Patty LaBeau 
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3. We have been working in conjunction with DCTC to offer an Academy model of courses that 
would allow for our students to earn college credit while enrolled in our programs.  With this 
program outlined below we anticipate starting 3 students on October 13

th
 within this program.  

With success we hope to grow this partnership and process for the future.   

4.  
 
 

Save the Dates! 
 

Chef Patty LaBeau, Therese Harper, and their students are gearing up for another year of 
luncheons that are sure to tickle your tastebuds!  We would love to have you come and spend an 

afternoon with us.  Guests come from all over Dakota County and beyond. 
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*Start times are around 10:30-11:00 AM 

*All luncheons are held at Dakota County Technical College in Rosemount in the 
Dakota Room 

 
*Pricing for the Fall, Jack Frost, and Spring luncheons will be $11.00 per person flat 

fee 
 

*Pricing for the May Day Tea will be determined closer to the event. 
 

Mark these on your calendars: 
 

Tuesday 10-28-14:  Fall Luncheon 
 

Tuesday January 13, 2015:  Jack Frost Luncheon 
 

Tuesday March 10, 2015:  Spring Luncheon 
 

Wednesday May 6, 2015:  May Day Tea; price TBD 
 

If you have any questions, please call Patty or Therese at 651-423-8441. 
 

More information and menus will be distributed soon. 
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GOOD NEWS 
MEDICAL CAREERS 
MEDICAL-SCIENCE 

 
Medical Careers and Med-Science are excited to share that we 
have completed our American Heart Association First Aid 
course and have “Certified 44” students who completed the 
class. 
 

                           
 
 

         
McKenna Mayer demonstrating a “tube gauze” application on her father at our 
successful Open House! 
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INTERMEDIATE SCHOOL DISTRICT 917 
 

A School Board Meeting of the Intermediate School District 917 School Board was held on Tuesday, 
September 2, 2014, at 1300 145

th
 Street East, Rosemount, MN 55068.   

 
Members Present:  Dick Bergstrom, Bob Erickson, Dan Cater, Ron Hill, Jill Lewis, Deb Clark, Vanda Pressnall, 
Melissa Sauser,  Joanne Mansur, and ex-officio member Superintendent John Christiansen. 
 
Members Absent:     none. 
 
Also Present:   Nicolle Roush, Melissa Schaller, and Linda Berg 
 
School Board Chair Jill Lewis called the meeting to order at 5:15 PM. 
 
There were no visitors to be heard. 
 
The good news reports were presented.      
 
1. Motion by Ron Hill, seconded by Melissa Schaller, to approve the consent items, as presented.  All 

present voted aye.  Motion carried. 

 Minutes:   August 19, 2014, Regular School Board Meeting  

 Minutes:  July 1, 2014, Organizational School Board Meeting 

 Personnel:  New Hires:  Lauren Dame, Classroom Assistant, effective August 28, 2014.  Ashley Estis, 
Classroom Assistant, effective August 28, 2014.  Danielle Estis, Classroom Assistant, effective August 
28, 2014.  Breanne Harken, Classroom Assistant, effective August 28, 2014.  Teresa Kane, Classroom 
Assistant, effective August 28, 2014.  Amber Minick, Classroom Assistant, effective August 28, 2014.  
Sharlene Nagle, Classroom Assistant, effective August 28, 2014.  Cosmas Onyambu, Classroom 
Assistant, effective August 28, 2014.  Robin Rockenback, Classroom Assistant, effective August 28, 
2014.  Stacey Ruud, Classroom Assistant, effective August 28, 2014.  Jennifer Schmidt, Health 
Associate, effective August 28, 2014.  Cassandra Sommervold, Classroom Assistant, effective August 
28, 2014.  Rehires:  Joel Anderson, Classroom Assistant, effective August 28, 2014.  Change in Status:  
Debra Piper, Sign Language Interpreter, leave of absence effective August 28, 2014, until released by 
physician to return to work.  Resignations and terminations:  Lamin Dibba, Classroom Assistant, 
effective August 28, 2014.  Amanda Sterna, Classroom Assistant, effective August 22, 2014. 
 

2. Motion by Ron Hill, seconded by Dick Bergstrom, to approve the bills from August 13, 2014 to 
August 27, 2014, and the wire transfers, as presented by the Business Manager.  All present voted 
aye.  Motion carried. 

 
3 Motion by Deb Clark, seconded by Dick Bergstrom, to approve the Administrative Operational Actions 

and Goals for 2014-2015, as presented.  (Addendum A.)  All present voted aye.  Motion carried. 
 
4. Motion by Dan Cater, seconded by Melissa Sauser, to approve the Classified Full Year Contract 2014-

2016, as presented.  (Addendum B.)  All present voted aye.   Motion carried. 
 
5. Motion by Joanne Mansur, seconded by Bob Erickson, to adjourn the meeting.   All present voted aye.  

Motion carried. 
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There being no further business the meeting adjourned at 5:35 P.M. 
 
The next regular School Board Meeting will be Tuesday, October 7, 2014, in the 917 Board Room at Dakota 
County Technical College at 5:15 PM. 
 
 
___________________________ 
Clerk 
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APPENDIX C 
 

SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF OCTOBER 7, 2014 

NEW HIRES: 
 
Angela Adelmann, Classroom Assistant, effective August 28, 2014 (from Student 
Assistant to Classroom Assistant). 
 
Amanda Burr, Program Assistant, effective August 28, 2014. 
 
Tywander Ejiogu, Program Assistant, effective August 28, 2014. 
 
Kimberly Lindelien, Administrative Assistant I, effective September 2, 2014. 
 
Danielle LaFrance, Classroom Assistant, effective September 29, 2014. 
 
Sarah Ludden, Classroom Assistant, effective August 28, 2014. 
 
John Pereda, Guidance Counselor, effective September 29, 2014. 
 
Nathanael Steller, Classroom Assistant, effective August 28, 2014. 
 
Ashlie Tisland, Classroom Assistant, effective August 28, 2014. 
 
Shelley Wessman, Classroom Assistant, effective August 28, 2014. 
 

CHANGE IN STATUS: 
 

Vickie Bjerke, Accounts Payable Clerk, Medical Leave effective November 
13, 2014, with a return date of January 5, 2015. 
 
Cassondra Howlett, Classroom Assistant, Maternity Disability Leave 
effective on or about December 12, 2014, with a return date on or about 
February 9, 2015. 
 
Sarah Ideen, Special Education Teacher, Maternity Disability Leave 
effective on or about November 22, 2014, with a return date on or about 
January 19, 2014. 
 
Kelly Proulx, Special Education Teacher, Maternity Disability Leave 
effective on or about December 1, 2014, with a return date on or about 
March 27, 2015. 
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SUMMARY OF PERSONNEL ITEMS RECOMMENDED 
FOR ACTION AT BOARD MEETING OF OCTOBER 7, 2014 

(continued) 
 
 
 
RESIGNATIONS & TERMINATIONS: 
 

Nancy Engel, Teacher of the Visually Impaired, effective June 7, 2013. 
 
Shannon Fuhrmann, Guidance Counselor-DCALS, effective September 9, 2014. 
 
Brandy Green, Program Assistant, effective October 13, 2014. 
 
Breanne Harken, Classroom Assistant, effective September 3, 2014. 
 
Kyle Reiter, Classroom Assistant, effective August 15, 2014. 
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Intermediate School District #917 

School Board 
 

 

Resolution to Accept Donations 
 

 

 

Board member _________________ introduced the following Resolution: 
 

RESOLVED, that the School Board of Intermediate School District 917 accept the following  

donations, as indicated below, in the amount of  $130. 

 

1. Donation of $130 to the PACES Program from Keith Koentopf of Farmington to be used 

for student needs. 

 

 

The motion for the adoption of the foregoing resolution was duly seconded by Member  

______________   and upon vote being taken thereon, the following voted in favor thereof:     

 

And the following voted against the same:  none. 

 

Whereupon said resolution was declared duly passed and adopted. 

 

Date Board Approved:  _______________ 
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Intermediate School District 917 
 
 

Program Evaluation Report 
Program Alternative for Communication and 

Socialization (PACES) 
 

 
 
 
 

1300 145th Street East - Rosemount, MN  
 www.isd917.k12.mn.us  
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Introduction 

Laws were passed by the Minnesota Legislature in the late 1960s establishing Intermediate School 
Districts.  In 1967, chapter 822, as amended, established Intermediate School District 287; in 1969, 
chapter 775, as amended, established Intermediate School District 916; and also in 1969, chapter 1060, 
as amended, established Intermediate School District 917.  The purpose for establishing the 
Intermediates was to offer integrated services for secondary, postsecondary, and adult students in the 
areas of vocational education, special education, and other authorized services.  All intermediate school 
districts separated from the technical colleges with which they were associated in 1995 when MNSCU 
merged. 
 
Chapter 136D of the Minnesota Statutes further details Intermediate School Districts.  136D.81 through 
136D.94 specifically pertains to Intermediate School District 917.  There are many other references to 
Intermediate School Districts in statute. 
 
The school board for Intermediate School District 917 was established in February of 1970.  The school 
board of Intermediate School District 917 is comprised of a representative of each of its member 
districts.  Typically individuals appointed to the board are current or past board members in the member 
district they represent.   
 
The first superintendent of the district took office on July 1, 1970.  Intermediate School District 917 has 
had five superintendents: 

 Harold Grudem (1970-1982) 

 Donald McGuire (1982-1989) 

 Roger Norsted (1989-2000) 

 Bill Larson (2000-2005) 

 John Christiansen (2005-present) 
 
There have been three directors of special education for Intermediate School District 917.   

 Curt Thorstenson (1972-1984) 

 Dan Sullivan (1984-2008) 

 Melissa Schaller (2008-present) 
 
Intermediate School District 917 serves the low incidence needs of students from nine member school 
districts in the southeastern metropolitan area.  These districts include Bloomington, Burnsville, 
Farmington, Hastings, Inver Grove Heights, Lakeville, Randolph, South St. Paul and West St. Paul.  As 
space permits, referrals are accepted from other districts for programming.  Membership in 
Intermediate School District 917 has been fairly consistent.  In 1996 the Rosemount-Apple Valley-Eagan 
School District (ISD 196) withdrew from the district with the intent of providing services to their 
students independently.  This was the first time an intermediate experienced the withdrawal of a 
member district.  In 2011, the Bloomington Public School District (ISD 271) transitioned their 
membership from Intermediate School District 287 to Intermediate School District 917.  This was the 
first occasion a district switched intermediate district membership. 

Programs and services are offered because member school districts desire comprehensive program 
options and efficient special education services that can be offered cooperatively under the direction of 
Intermediate School District 917. 
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Mission, Vision, Values of Department of Special Education 

Whereas, public education is a fundamental right of all children and youth and whereas, every person is 
entitled to an equal opportunity to obtain an education, the School Board of Intermediate School 
District 917 upholds the following beliefs as a basis for program decisions: 

 Students are to be valued equally. 

 All students can learn, including students with disabilities. 

 Individual education plans are to be developed through cooperation of resident district 
staff, Intermediate School District 917 staff and parents/guardians on the basis of varied 
sources of information.  These individual education plans shall portray a comprehensive 
and accurate view of a student, his or her abilities and needs including transitional 
issues important to settings that the student will experience after graduation as well as 
extended school year. 

 Students with disabilities must be served in an environment appropriate to their 
educational needs.  We believe that providing services to students with disabilities in 
integrated settings is determined by individual student needs and should be practiced 
and encouraged when that setting will foster appropriate educational growth. 

 Educators from the resident school districts and Intermediate School District 917 must 
cooperate with each other and other human service agencies in order to achieve 
comprehensive student centered services. 

 Because the school district in which the student resides is legally responsible for the 
special education services provided to the student, District 917 must also be responsive 
to the expectations of that district.  

 
Goals of Department of Special Education 
Achievement 
Increase achievement of all learners served. 

1. Promote and support the use of data-driven decision-making techniques to monitor progress 
and drive instruction. 

2. Align curriculum to state standards and ensure an articulated scope and sequence by program. 
3. Continue to train staff in due process, standards-based IEPs, specialized instructional strategies 

focused on reading and areas specific to re-licensure. 
4. Develop model for program evaluation and begin the process with a focus on SUN and PACES. 

Relationships 
Increase the trust and confidence of all school districts served by Intermediate School District 917. 

1. Work to strengthen avenues of communication. 
2. Continue to develop and foster relationships with community agencies to address student needs 

including county collaborations. 
Integrity of the organization 
Use resources strategically to advance our mission.  Structure ourselves so that we can adapt to our 
changing environment. 

1. Explore ways to recruit and retain quality special education staff including development of a 
stronger mentorship program and enhancing consistencies in the evaluation process. 

2. Develop district model for school psychology and social work services. 
3. Study enhancements for efficient Third Party Billing processes.  
4. Continue to develop and refine operating procedures. 
5. Continue to update space/site projection to ensure effective special education programs for 

member districts while also considering efficient operations for the district. 
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Staff Development Summary 
August workshop for 2012-13 included the following trainings: 
Due Process 

 I-PLAN 

 Standards-Based IEPs and State Testing 

 IEP Team Training 

 Planning and Writing Evaluation Reports 

 FBA and BIPs 

 Evaluation update 
Data 

 Data Collection:  Tools for Use for Academics and Behavior Intervention 

 NCI 

 Beyond Rewards and Consequences: Understanding Behavior Responses in Students with 
Neurobiological Disorders 

 Self-Regulation Strategies 

 Trauma 

 Faces of Bullying 
Technology 

 I-CUE 

 Report Cards 

 Third Party Billing 
Assistive Technology 

 I’ll Show You My App If You Show Me Yours… 

 Ready, SETT, Go! 

 Sensory Supports for Engaged Learning 
Transition 

 Transitions: Where Do We Go From Here? 
Other 

 CPR 

 First Aid 
 

Other trainings offered during the 2012-13 school year: 
Assistive Technology 

 Closing the Gap 

 The iPad in Special Education 

 VizZle 
Communication 

 Social Thinking 

 Developing Social and Academic Language 
DAPE 

 Positive Motion 

 Me Moves 

 iPad, iPod, PE apps 

 Activity Modification 
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Goal of Program Evaluation 

 Ensure program goals are being met 

 Determine if allocated resources are yielding the greatest educational benefit 

 Identify what works well, what does not, and why 

 Identify program areas that need improvement 

 Inform leadership decisions regarding the program 

 Report progress and communicate a program’s value 

Program Organizational Chart 2012-2013 

 

 
 
Program Descriptions  
Website: 
Program Alternative for Communication, Education and Socialization or PACES program is designed to 
meet the needs of students who present with deficits related to their Autism Spectrum Disorders (ASD), 
Developmental Cognitive Disabilities (DCD), and related neurobiological disorders. The program 
addresses the educational and environmental needs through a highly structured environment, with a 
low student/staff ratio.  A focus of the program is to develop positive social skills and strategies for 
interacting in the school and community setting.  This includes identifying and implementing tools and 
strategies to address sensory needs. The curriculum emphasizes the development of functional skills and 

PACES 

PD Works 

Jim Cochran, 411 

Amy LaFreniere, PA-
7-403 

Greg Dinkel, CA-6.5-
403 

Boeckman Middle 
Schoool 

Amy Lancaster, 411 

Bev Simonson, PA-
7-403 

Elizabeth Anderson, 
CA-7-403 

Deb Strese,  CA-7-
411 

 Shelli Vollbrecht, 
403 

 Lynette Spurgin, 
PA-7-411 

 Sue Fox, CA-6.5-
411 

 Jake Bauer, CA 6.5-
403 

Meadowview 
Elementary 

Sheri Peterson, .65-
403*, .35-411 

Kirsten Pederson, 
PA-7-411 

Kari Elbers, CA-6.5-
411 

Michelle Bartz, .15-
403, .85-416 

Dan Kuklock, PA-7-
416 

 Maria Ardrey, CA-
6.5-411 

Don Budach, 
Assistant Director 

Laura Tennessen, 
School Psychologist, 

.1 

Brenda Tollefson, 
Lead Teacher 

Denise Hovrath, 
Clerk 

Amy Alexander, 
Administrative 

Assistant 
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academics, communication and social skills, daily living/life skills, vocational preparation, recreation and 
leisure. The current PACES program sites include Meadowview Elementary and Boeckman Middle 
Schools in Farmington, and at the East Valley Plaza in Apple Valley. 
 
Support Services: 
Specialized services are available to meet the individual education needs of each learner in the PACES 
program.  Related service teachers and therapists provide expertise in fine and gross motor 
development, occupational therapy, speech and language, behavior management, psychology, assistive 
technology, and autism spectrum disorders.  An Intermediate School District 917 licensed school nurse 
consults with classroom teachers as needed. 
 
Handbook: 
PROGRAM ALTERNATIVE FOR COMMUNICATION EDUCATION AND SOCIALIZATION (PACES) The PACES 
Program provides special education services for students with communication and behavior disorders, 
including those identified with autism spectrum disorders.  The program features a highly structured 
environment with a low staff-to-student ratio.  Opportunities for social interaction and community 
participation are integral components of the PACES Program.  The curriculum emphasizes the 
development of functional skills and academics, including language and communication, social skills, 
adaptive behavior, daily living/life skills, inclusion opportunities, leisure/recreation and vocational skills.  
Related and support services are provided as needed to support each student’s individualized 
educational plan.  The primary objective of the program is to help students develop the ability to 
interact effectively with others and to function as independently as possible.  Current PACES locations 
include Boeckman Middle and Meadowview Elementary schools in Farmington and PD Works in Apple 
Valley for student 18 – 21 years old.  
 
Data 
Students served 

 Number of students served 
o 24 for 2012-2013 

 Students served who were referred prior to the 2012-2013 school year 
o 19 students were carried over from the 2011-2012 school year 

 Member versus nonmember students served 

Member Number 

SSD 6 (South St. Paul) 0 

ISD 191 (Burnsville) 0 

ISD 192 (Farmington) 11 

ISD 194 (Lakeville) 8 

ISD 195 (Randolph) 0 

ISD 197 (West St. Paul) 2 

ISD 199 (Inver Grove Heights) 2 

ISD 200 (Hastings) 0 

ISD 271 (Bloomington) 1 

Non-member Number 

ISD 196 (Rosemount-Apple Valley-Eagan) 0 

ISD 625 (St. Paul) 0 

ISD 659 (Northfield) 0 
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 Students Referred 
o 5 for 2012-2013  
 

Referrals to the PACES program for the 2012-2013 school year, came from ISD 192 (Farmington) 
ISD 194 (Lakeville), and ISD 197 (West St. Paul). Two students were referred from ISD 192, two 
students from ISD 194, and one student from ISD 197. 

 
Enrollment 

 Overall enrollment history  

 
 

Student Demographics 

 Living situation  

One parent  9 

Two parents  14 

Grandparent(s) 0 

Foster parent(s) 1 

Legal Guardian 0 

Other 0 

During the 2012-2013 school year, 96% of students lived with one or both of their parents for 
most of the year.  4% of students lived with grandparents, foster parents, legal guardians or 
others. 
 
Source:  MARRS 2012-13 enrollments with address 
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 Ethnicity 

 Black Am. Indian Hispanic Asian/PI White 

State of MN – all students 11% 2% 7% 7% 73% 

ISD 917-PACES 4%  8% 8% 80% 

SSD 6 (South St. Paul) 11% 1% 22% 2% 64% 

ISD 191 (Burnsville) 21% 1% 13% 10% 55% 

ISD 192 (Farmington) 4% <1% 4% 5% 86% 

ISD 194 (Lakeville) 4% <1% 4% 5% 86% 

ISD 195 (Randolph)  <1% <1% 2% 97% 

ISD 197 (West St. Paul) 11% 1% 25% 6% 57% 

ISD 199 (Inver Grove Heights) 11% 1% 18% 5% 65% 

ISD 200 (Hastings) 3% 1% 3% 2% 91% 

ISD 271 (Bloomington) 19% 1% 15% 10% 55% 

 
Based on 2012-2013 statewide enrollment data provided through the MDE website, Black and 
American Indian students were referred at a lower rate than state and member district 
enrollments would predict.  Hispanic, White, and Asian/Pacific Islanders were referred at a 
slightly higher rate than would be predicted. ASD occurs at a higher rate in White males and a 
slightly lower rate in Black, Asian/Pacific Islanders as well as Hispanic Races. The PACES program 
is higher than the national rate with exception to American Indian race.  

 
Source: http://w20.education.state.mn.us/MDEAnalytics/Reports.jsp                                        

Source: http://www.nimh.nih.gov/statistics/1AUT_CHILD.shtml 

 Gender 

 

Male students tend to outnumber female students in programs designed to address the needs 
of students with Autism Spectrum Disorders, and data from the PACES program is consistent 
with this trend.  70% (17) of students enrolled in 2012-2013 were male, and 30% (7) were 
female.  

 

Source:  MARSS Edit Summary Report 
 
 
 
 
 

Gender 

Male

Female

56
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 Age 

Age in Years Number of 
Students 
by Age 

6 2 

7  

8 1 

9 2 

10 3 

11 4 

12 2 

13 5 

14 2 

15  

16  

17 1 

18 1 

19  

20  

21 1 

 

 
 
 
The majority of students in the PACES program during the 2012-2013 school year were 
elementary and middle school aged.   
 
Source:  MARRS 12-13 enrollments with address 
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 Mobility rate 
o Average length of enrollment for the PACES program is three years. 
o The range in enrollment was two weeks to seven years.  
o The average daily attendance rate across the PACES program is 93%. 

 
               Source:  MARRS PACES Record 12-13 
 

 Graduation rate 
During the 2012-2013 school year, 1 student in the PACES program was eligible for graduation.  
The student graduated as expected. 
 
Source:  Site Secretary Graduates list 
 

 Characteristics 
Outside Diagnosis 

Diagnosis Total Number Percent of  Students 
w/Diagnosis 

ADHD 5 20.8 

Anxiety 4 16.6 

ASD 12 50 

Asthma 2 8.3 

Cerebral Palsy 2 8.3 

Cognitive Disorder 9 37.5 

Cornelia de lange 
Syndrome 

1 4.1 

Cortical Visual 
Impairment 

2 8.3 

Depression 1 4.2 

Diabetes 2 8.3 

Down’s Syndrome 1 4.2 

GERD 3 12.5 

Hypertension 1 4.2 

Hypothyroidism 1 4.2 

Mixed Hearing Loss 1 4.2 

Obesity 2 8.3 

Pica 1 4.2 

Pierre Robin Syndrome 1 4.2 

Ring 18 Chromosome 
Deletion 

1 4.2 

Seizure Disorder 12 50 

Sleep Disorder 4 16.6 

TBI 1 4.2 

 

During the 2012-2013 school year, 83.3 percent of the students in the PACES program had one 

or more outside diagnosis.  Of the 24 students in PACES programming last year, only four of 

those students had no identified outside diagnosis. Of those students with an outside diagnosis, 
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73 percent had two or more diagnosis.  The average number of diagnosis per student was 2.8.  

One student had seven diagnoses, two students had five, five students had four, and four had 

three.  The four most prevalent diagnoses were ASD and Seizure Disorder with 50 percent of all 

students in the program having that diagnosis, Cognitive Disorder with 37.5 percent, ADHD with 

20.8 percent.  

Source: Student Record Review 

 Related Services 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

Students at the elementary and middle school level received DAPE services. Those at the PD 
Works location had daily activities focusing on exercise and recreational/leisure activities 
supported by the special education teacher and paraprofessional staff.  At the elementary level, 
one student received only indirect speech and occupational therapy services. All other students 
at the elementary and middle school level received a combination of direct and indirect services 
from both speech and occcupational therapy. At PD Works one student received only speech 
therapy services and the other students received a combination of direct and indirect services 
from both speech and occupational therapy.  
 
Source: DAPE, OT, and Speech Caseload and Service Minutes Spreadsheets 

 

 Special Education Services 
During the 2012-2013 school year, the average special education service minutes was 416 
minutes (6 hours) per day. The range of minutes per student was 224 minutes to 486 minutes 
per day.  

 
Source: TIES student service minutes 
 

 Transition services 
During the 2012-2013 school year 16 students in the PACES program, nine elementary and 
seven middle school, participated in the general education classroom for portions of their school 
day. All of the students in the PACES program who participated in general education classes had 
a special education paraprofessional with them throughout the time they were in the general 

Service Number of 
Students 
Receiving 

Direct Services 

Average Number of 
Direct Minutes          

Per Week 

Number of 
Students 
Receiving                

Indirect Services 

Average Number of 
Indirect Minutes 

Per Week 

DAPE 15 73 15 5 

OT 16 27 23 22 

Speech/Language 21 36 23 21 

PT 1 10 3 12 

DHH 1 120 1 30 

Audiology 0 0 1 4 

Vision 0 0 3 5 

Nurse 0 0 15 8 

Health Designee 4 25 1 30 

TBI Specialist 0 0 1 8 
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education classroom. The paraprofessional provided support related to communication, social, 
sensory, behavioral and academic needs during that time. One of the 16, an elementary student, 
spent an average of 6 ¼ hours in general education classes each day. The remaining 15 students, 
an average of 32 minutes were spent in the general education classes each day. The range of 
time was from 10 minutes to 2 ¼ hours.  

 
Source: IEP Manager Data 

 
Staff 

 Teachers  

For the 2012-2013 school year, there were five teachers in the PACES program, and the average 

caseload was 4.8 students. PACES teachers have an average of ten years of experience teaching, 

and an average of nine years teaching for Intermediate School District 917. Teacher education 

levels range from BA to MA+10, and licensure areas are detailed below, by site:  

Boeckman Middle School  
Teacher 1: License:  Elementary Education, Mild to Moderate Mentally Handicapped, Mild 

to Severe Mentally Handicapped. 
Teacher 2: License:  Elementary Education, Emotional Behavior Disorders, Learning 

Disabilities. 
Meadowview Elementary 
Teacher 1:  License: Emotional Behavior Disorders  
Teacher 2: License: Learning Disabilities 
PD Works 
Teacher 1:  License: Coaching, Social Studies, Emotional Behavior Disorders, Learning 

Disabilities, Autism Spectrum Disorders 
 

Source:  The TIES SMASG screen and the Teachers-Licensed 2013-2014 Tenured Probationary 
Seniority list 
 

 Daily Schedules  

PACES Boeckman Middle School Sample Schedule 

7:30 Arrival 

7:35 Tiger Time                                                                                                                                                       

8:00 Breakfast                                                                                                                                                  

8:15 Morning Meeting                                                                                                                                                    

8:45 Sensory-Motor Skills 

9:30 Functional Academics-Vocational Tasks 

10:30 Sensory Group                                                                                                                                                  

10:45 Lunch                                                                                                                                                   

11:15 Grooming Group                                                                                                                                                     

11:30 Read Aloud-Sensory 

11:45 Group Activity 

12:15 Independent Living Skills 
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12:25 Motor Skills-DAPE 
1:10 Snack 
1:25 Vocational Tasks 
2:15 Dismissal 

 
Meadowview Elementary School Sample Schedule 

8:45 Arrival 
9:00 Social Skills 
9:15 Gym 
9:45 Academics 
10:15 Sensory Break 
10:30 Snack 
10:40 Work Activities 
11:00 Specialists 
12:00 Lunch 
12:20 Recess 
12:45 Computer-Academics 
1:25 DAPE 
2:15 Work Tasks 
2:50 Sensory 
3:20 Dismissal 

 
PD Works Sample Schedule 

7:50 Arrival 
8:00 Morning Meeting-Communication Skills 
8:20 Life Skills 
9:10 Self Regulation (Sensory/Exercise) 
9:40 Vocational Skills 
10:10 Break  
10:25 Functional Academics 
10:55Self Regulation (Sensory/Recreation-Leisure) 
11:25 Life Skills 
11:55 Lunch 
12:20 Communication-Social Skills 
12:50 Vocational Skills 
1:20 Self Regulation (Sensory/Recreation-Leisure) 
1:50 Life Skills 
2:15 Dismissal 

 

 Paraprofessionals 
For the 2012-2013 school year, there were 15 paraprofessionals working within ISD 917’s PACES 
program, with an average of 3.8 paraprofessionals per classroom.  On average, these individuals 
have 7.7 years of experience in school settings and 7.2 years of experience working for 
Intermediate School District 917. The range of experience in schools is great, spanning from 4 
year to 14 years.  
 

The range of paraprofessionals’ education levels is also diverse, at least 2 with a high school 
diploma plus 40 college credits, 1 paraprofessional with an Associate Degrees and 3 with 
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Bachelor’s Degrees.  As a whole, 8 of 9 paraprofessionals have completed additional credits 
beyond a high school diploma.  

 
Source:  SurveyMonkey  

Program Evaluation 

Locations 
PACES programming was provided to students at 3 locations. PACES Setting III satellite locations include 
Boeckman Middle School, Meadowview Elementary and PD Works.    

 
Students by resident district for each location 

 Boeckman 
Middle School 

Meadowview 
Elementary 

School  

PD Works 

SSD 6 (South St. Paul)    

ISD 191 (Burnsville)    

ISD 192 (Farmington) 5 7  

ISD 194 (Lakeville) 4 2 1 

ISD 195 (Randolph)    

ISD 197 (West St Paul)   2 

ISD 199 (Inver Grove Heights)  2  

ISD 200 (Hastings)    

ISD 271 (Bloomington) 1   

 
Source:  MARRS 12_13 enrollments with address 

 
Site evaluation 
Geography played an important part in the decision of the location of PACES programs.  PD Works was 
centrally located in Dakota County.  The districts sending the students were ISD 194 and ISD 197. At 
Boeckman Middle School and Meadowview Elementary School programs the primary districts sending 
students were ISD 192 and ISD 194. These programs were located in regular size classrooms within the 
general education portion of the respective buildings.  Students and staff had access to all of the 
facilities in the buildings.   
 
The PACES program first began in Intermediate School District 917 in 1986 at Mendota School located in 
Mendota Heights.  Most recently, the elementary programming has been at Meadowview Elementary in 
Farmington, the two classrooms moved to that location in September 2009. Prior to that time the 
classrooms had been located at Akin Road Elementary in Farmington. In addition to the classroom space 
the students have access to gymnasium, cafeteria, library, motor room, school nurse, playground, and 
general education classes, including specialists (Media, Art, Music, and Physical Education).  Students 
also take part in their grade level special events and field trips. The programming expanded to the 
middle school level at Boeckman Middle in September 2010 and a second classroom was added at that 
location in September of 2012. In addition to the classroom space the students have access to 
gymnasium, large motor room, cafeteria, library, school nurse, Tiger Time (grade level morning 
meetings), Tiger Enrichment (study hall), and general education classes. Students have also taken part in 
school wide activities and assemblies. PACES program for transition age students first began at the 
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Dakota County Technical College in September 2005.  It then transitioned to the PD Works location, a 
community based program, in Apple Valley (located in a retail space) in September 2009.  It consisted of 
a classroom, sensory-motor area, kitchen area, two bathrooms, laundry area, and storefront space.  In 
addition to the instruction in the classroom, students accessed the community for transition skills in the 
areas of recreation and leisure independent living skills, and work skills (e.g. grocery shopping, going to 
the library, accessing local parks and trails, volunteering at Feed My Starving Children).    
 
Curriculum utilized 
Reading 
Utilizing technology (i.e. Internet, VizZle, iPads) learners in the PACES program are able to access a 
variety of reading curriculum which can provide visual as well as auditory supports. This technology 
enables the teachers to individualize the lessons to the level of the learner. In addition, News-2-You is 
utilized in the PACES program to provide limited readers with symbol-supported news articles as well as 
worksheets, games and activities and Weekly Reader is utilized for those learners with emerging or 
greater reading skills.  

 
MEville to WEville is a literacy program aligned to state, alternate, and Common Core State Standards 
(CCSS). The program was developed for students with significant disabilities who need an appropriate 
starting place, slower paced lessons, and differentiation specifically designed to meet their unique 
needs. The program connects literacy skills with the students' real world experiences and what they 
know: themselves, their families, and their school. Within these topics, students learn the concept of 
print skills and vocabulary while gaining experience with fundamental literacy skills.  

 
The Sonday system is also used in the PACES program by students who need extra support in emerging 
reading, writing and spelling instruction. The Sonday System is an Orton-Gillingham based, systematic, 
explicit, sequential, and cumulative multisensory language instruction program which cements student 
learning into long-term memory. 

 
Science 
The PACES program utilizes the Minnesota Freshwater Society Weather guide, which provides 
curriculum in topics such as:  meteorology, phenology, astronomy, factual scientific charts, documents 
and images complementing a wide spectrum of Minnesota Academic Standards. Utilizing technology 
(i.e. Internet, VizZle, iPads) learners in the PACES program are able to access a variety of science 
curriculum which can provide visual as well as auditory supports. This technology enables the teachers 
to individualize the lessons to the level of the learner.  

 
Math                    
Through the use of technology (i.e. Internet, VizZle, iPads) learners in the PACES program are able to 
access a variety of math curriculum, which can provide visual as well as auditory supports. This 
technology enables the teachers to individualize the lessons to the level of the learner. News-2-You 
curriculums both print and internet based is utilized to address math skills as well. 

 
Social Studies 
News-2-You and Weekly Reader curriculum gives learners access to information through print as well as 
the internet. Learners are able to connect with current events around the globe and take part in 
pertinent activities using internet based resources, such as Google maps to show where the event is 
taking place. VizZle and other technology such as iPads provide learners in the PACES program with 
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access to a variety of social studies curriculum which can provide visual as well as auditory supports and 
be individualized to the learner. 
 
Performance Measures 
MCA DATA FOR PACES PROGRAM, 2012-2013  
 
Reading, All Grades  

 
 

The data above is based on three students within the PACES Program. Based on comparison data, 
students enrolled within the PACES Program are underperforming when compared to other Minnesota 
students. When compared to the greater ISD 917 population of students with disabilities, students 
within the PACES program are achieving to a higher level in reading, with 40.6% of students meeting the 
standard.  
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Science, All Grades  

 
 

The data above is based on one student within the PACES Program. Based on MCA Science scores, the 
student within the PACES program is meeting proficiency standards.  

 
Math, All Grades  

 
 

The data above is based on three students within the PACES Program. Based on MCA Math scores, 
students within the PACES program are meeting proficiency standards with 33.3% and partially and not 
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meeting the standards with 33.3%. When compared to the greater ISD 917 population of students with 
disabilities, students within the PACES program are achieving to a higher level in reading.  
 
No students within the PACES program participated in Grad Testing during the 2012-2013 school year.  

 
MTAS DATA FOR PACES PROGRAM, 2012-2013  
 
Reading, All Grades  

 
 

Based on MTAS Reading scores, students within the PACES program are exceeding proficiency standards 
with 7.7% and when compared to the greater ISD 917 population of students with disabilities, students 
within the PACES program are achieving to a higher level in meeting and partially meeting the standard 
at 30.8% and 46.2%, respectively. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

0.0

5.0

10.0

15.0

20.0

25.0

30.0

35.0

40.0

45.0

50.0

Exceeds Meets Partially Meets Does Not Meet

P
e

rc
e

n
t 

MTAS Reading, All Grades 

State of MN

ISD 917

PACES Program

66



20 
 

Science, All Grades 

 
 
Based on comparison data, and when compared to other Minnesota students with disabilities and to the 
greater ISD 917 population of students with disabilities, students within the PACES program are 
achieving to a higher level in meeting the standard (50%). However, the other 50% of students enrolled 
within the PACES program are not meeting the standard. 

 
Math, All Grades 
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Based on comparison data, and when compared to other Minnesota students with disabilities and to the 
greater ISD 917 population of students with disabilities, students within the PACES program are 
achieving to a higher level in meeting the standard (61.5%) and when compared to the greater ISD 917 
population of students with disabilities, students within the PACES program are achieving to a higher 
level in exceeding the standard (7.7%). 
 
Suspensions:  
During 2012-2013, there were zero incidents in the PACES programs that resulted in a suspension.   
There was no change increase in the number of suspensions in the PACES programs between 2012-2013 
and 2011-2012 school years.   

 
Source: TIES Comprehensive Discipline Report 
 
Restrictive Procedures:  
During the 2012-2013 school year, a total of two restrictive procedures were implemented across all of 
the PACES program sites. These both occurred at the Meadowview Elementary PACES program during 
the month of September and both procedures involved the same student. Staffed trained in Nonviolent 
Crisis Intervention initiated the children’s control and team control due to the student physically 
assaulting others in the classroom.  

 
Source: 917 Year End Report to MDE 
 
Behavioral Systems: 
PACES utilizes a variety of behavior/social skills programs across the settings. These include Cloudy 
versus Sunny Behavior, 5 Point Scale, Zones of Regulation and Superflex. Behavioral Intervention Plans 
(BIPs) are also implemented for those students whose IEP team has discussed and agreed to a plan. Data 
on these behaviors is collected on an individual basis, as the IEP requires.  

 
Quality Indicators  
Environmental Management: 
The PACES program locations present with various layouts and physical spaces for a capacity of six 
students. At each location the students have designated spaces for working, instruction, and for 
activities that are a part of their school day. 
 
Behavior Management: 
Students within the PACES program have services (as identified by the IEP team) such as speech and 
occupational therapy to address communication and sensory/self regulation needs. With these 
specialists supporting the students/classroom staff proactive measures can be implemented to assist in 
managing behavior in the classroom. Keeping the student’s cognitive, communication, and regulation 
skills, the team identifies a system which will best address their needs (e.g. Cloudy versus Sunny 
Behavior, 5 Point Scale, Zones of Regulation and Superflex). Sensory and self regulation tools and 
strategies (e.g. sound reduction headphones, weighted products, swing, movement activities, fidgets, 
music, chewies or other oral products) are also available to the team/student as a proactive measure or 
to be used to assist with de-escalation. Through observation and data collection the team will then 
modify the approaches and tools accordingly.   
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At Meadowview Elementary a small sensory room was available for students. It was located in the same 
hallway as the two classrooms.  The students could work with staff on calming strategies; utilize sensory 
tools and work with therapists in this area. 
 
At Boeckman Middle School a large motor space was available to students, located nearby one of the 
two classrooms.  It contained a swing and exercise equipment and also served as an area to work with 
therapists. 
 
Affective Education: 
The following programs are utilized in the PACES program at various sites to teach social skills and help 
students have positive interactions with peers and staff: Cloudy versus Sunny Behavior, 5 Point Scale, 
Zones of Regulation and Superflex. During the 2014-15 school year, consideration will be given to social 
skills curriculum to be put into place program wide. 
 
Individualization and Personalization: 
Low student-to-staff ratios allow for responding proactively to students self regulation and sensory 
needs. Sensory diets and opportunities for motor activities, visual supports, preparation for transitions, 
and modifying/limiting verbal information are all utilized within the classroom and building.  

 
Students in the PACES program are able to process with the special education teacher, specialists (i.e. 
occupational therapist, speech language pathologist, DAPE teacher), lead teacher, and assistant director 
either by phone or in person.  Solutions developed during processing are communicated to other staff 
during following the process in person, emails, or phone calls depending on location of those involved in 
the processing and how quickly the plan needs to be communicated.  At the very least, 
parents/guardians and home districts are involved in the process by informing them of the issue and the 
resolution.  Parents/guardians and home districts are contacted as part of the actual processing of the 
situation.   
  
Academics: 
Students in the elementary and middle school PACES programs have the opportunity to participate in 
general education classes as determined by the IEP team. For those students identified to take part in 
the academic setting they participate with the support of a paraprofessional from the PACES classroom. 
The paraprofessional is given instruction and direction by the teacher and specialists as to how to best 
support the student using adaptations, strategies and/or assistive technology so that he/she can 
participate in the general education setting. If a student is unable to participate or only partially 
participate in the general education instruction related to academics, instruction will be provided within 
the special education classroom setting.  

 
Career/Life Skills: 
Transition age students at the middle school and PD Works have the opportunity to focus on work skills 
as a part of their daily routine. For students at the middle school these include hands on activities both 
within the classroom and throughout the school building (e.g. shredding, cleaning, delivery, laundry). At 
the PD Works locations students are given opportunities for hands on learning within the classroom as 
well as the community (e.g. volunteering at Feed My Starving Children). 
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Goals 

Goal 1: 
Evaluate current practices by instructor, identify additional needs and implement research supported 
instructional practices and strategies. 
 
Goal 2: 
Explore, evaluate and develop a method or tool, to be utilized with uniformity as a way to track behavior 
for students with ASD. Implement within program evaluation cycle.  

Next Steps 

The first year of program evaluation is the evaluation and goal setting year.  The culmination of the 
evaluation year is the report you’ve just read.  There are four additional years in the cycle.  Year two will 
focus on goal development based on the evaluation.  Years two, three and four will focus on program 
improvement.  Year five will focus on data gathering that will be used for evaluation when the cycle 
repeats with year one.   

 
While the intent of this report is for internal evaluation and improvement, it will be shared with key 
constituency groups including directors, superintendents and the school board. 
 
During this second year of the cycle the supervisor, lead teacher, and classroom teachers will review and 
address the competencies for working with students with ASD established by the Council for Exceptional 
Children (CEC). This will help focus the goals for the program and staff. 
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Intermediate School District 917 Duplicated Count 10/1/14
Special Education Programs
2014-15

School District:
Center Based Programs6 191 192 194 195 196 197 199 200 271 Other Total

Anthony Louis Center 0 0 1 0 0 0 0 0 0 0 1 2
Options 0 1 0 0 0 3 0 1 1 1 9 16
YTP 2 10 1 3 0 11 1 1 7 2 20 58
Transition (TESA) 8 0 15 27 1 3 1 6 10 1 6 78
Multi-Disabled (DASH)6 0 4 3 0 3 0 3 17 0 1 37
Deaf/Hard of Hearing2 5 5 10 0 6 2 3 4 2 4 43
Autism (PACES) 0 0 14 6 0 0 1 2 0 1 0 24
Students W/Unique Needs (SUN)10 8 14 19 0 1 6 9 8 6 6 87
Emotional/Beh. Dis. (IDEA)2 7 9 4 0 1 5 8 7 8 5 56
Riverside (residential corrections)1 3 2 1 0 8 2 1 5 0 12 35
New Chance (day corrections)1 0 0 0 2 2 1 2 1 9
Therapeutic  Education Alternative (TEA)1 1 5 2 0 0 4 0 5 7 1 26
    SUBTOTAL 471

Purchase of Service and Itinerant Programs

Vision 9 29 9 17 2 2 11 9 18 29 1 136
Deaf and Hard of Hearing20 21 20 21 3 2 23 26 5 0 3 144
Audiology 23 29 24 39 3 8 27 34 25 47 4 263
Physically Impaired 2 2 27 19 1 0 13 12 2 2 0 80
Physical Therapy 6 40 47 59 5 2 1 4 38 14 2 218
DCALS/DCALS NORTH 1 2 6 0 1 19 4 1 1 0 3 38
    SUBTOTAL 879

TOTAL 94 158 203 230 16 71 103 121 155 120 79 1350
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 School  Districts
6 So. St. Paul 196 Rosemount/Apple Valley/Eagan

191 Burnsville/Eagan/Savage 197 West St. Paul/Mendota Hghts/Eagan
192 Farmington 199 Inver Grove Heights
194 Lakeville 200 Hastings
195 Randolph 271 Bloomington
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DCALS TECHNICAL STUDENTS  
 
  

October 1, 2014 
 

Prepared10/8/2014

DCAL 191 192 200 194 195 197 271 719
PROGRAM BURN FARM HAST LAKE RAND SIB BL PRLK IDEA TESA PRIV TOTAL
CAREER EXPLOR. 2 5 8 1 1 7 1 1 26
COM.  NETWORKING 2 9 2 13
COM. SER & REPAIR 1 3 1 1 1 2 9
COM. GAMING 9 3 2 2 3 3 22
CONST. TRADES 1 4 6 1 8 1 1 1 23
FOOD IND. CAREERS 1 4 1 8 14
FUNDAMENTAL  CHEF 13 6 2 5 1 3 6 3 39
GRAPHICS 1 4 7 2 1 3 5 23
HEAVY DUTY TRUCK 1 16 1 3 1 2 2 26
MEDICAL CAREERS 3 21 3 2 3 5 11 5 53
WORK EXPERIENCE 10 10
VEHICLE SERVICE 1 5 22 3 3 2 3 8 1 3 51
TOTAL (Technical) 14 43 94 23 25 6 16 49 1 5 32 1 309

TOTAL OF ALL IDEA, TESA, AND MRV STUDENTS IN SECONDARY TECHNICAL PROGRAMS BY DISTRICT
DISTRICT 196 191 192 200 194 195 197 271 6 659 199
IDEA 3 1 1 5
DCALS 6 1 3 1 1 1 1 14
PRIVATE 1 1
TESA 7 4 15 1 4 1 32
TOTAL 6 1 13 5 16 1 2 0 4 1 3 52
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DCALS North, ISD #917 
 

HOME DISTRICT ENROLLMENT REPORT 
2014-2015 

Unduplicated Count

*Prepared 09-28-2012 
by L. Kammueller

RESIDENT DISTRICT
10/1/201

4
#006 South St. Paul 6
#197 West St. Paul/Mendota Heights/Eagan 26
#199 Inver Grove Heights 4
#625 St. Paul 8
#1 Minneapolis 0
#622 North St. Paul/Maplewood 1

 TOTAL 45
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DCALS 
Technical 

Programs 
October 1st Count

* Prepared 10/2/2014
 

MEMBER DISTRICTS 09-10 10-11 11-12 12-13 13-14 14-15
#006 - South St Paul 1 13 6 6 8 4
#191 - Burnsville 83 76 77 47 47 44
#192 - Farmington 94 132 126 133 115 107
#194 - Lakeville 25 37 39 48 50 41
#195 - Randolph 15 8 10 4 3 7
#197 - Henry Sibley (West St Paul) 16 20 14 20 9 18
#199 - Simley (Inver Grove Hgts) 12 18 12 2 3 3
#200 - Hastings 42 51 30 33 29 28
#271 - Bloomington 24 44 42 49
#917 - DCALS 87 34 11 4 2
TOTAL 375 389 349 341 308 301

NON MEMBER DISTRICTS 
#196 - Apple Valley, Eagan, Rosemount 9 3 4 1 6
#716
#717 1
# 719 - Prior Lake 4 12 9 3 2 1
#721
#392
#656 1
#394
#659 1 1 1 2 1
TOTAL 5 23 14 9 3 8

GRAND TOTAL 380 407 363 350 311 309
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DCALS 
 ISD #917 

 
HOME DISTRICT ENROLLMENT REPORT 

2014-2015 
All Secondary Programs

* Prepared 10/8/2014
 

MEMBER DISTRICTS DCALS STC DCALS DCALS N TOTAL
#006 - South St Paul 4 1 6 11
#191 - Burnsville 44 4 48
#192 - Farmington 107 24 131
#194 - Lakeville 41 1 42
#195 - Randolph 7 1 8
#197 - Henry Sibley (West St Paul) 18 0 24 42
#199 - Simley (Inver Grove Hgts) 3 2 4 9
#200 - Hastings 28 8 36
#271- Bloomington 49 49
TOTAL 301 41 34 376

NON MEMBER DISTRICTS 
#196 - Apple Valley, Eagan, Rosemount 6 117 123
#659 - Northfield 1 1 2
# 719 - Prior Lake 1 1
# 625 - Saint Paul 8 8
#001 - Minneapois 2
#622 - North St Paul/Maplewood 1 1
#280 Richfield 2
TOTAL 8 118 9 139

GRAND TOTAL 309 159 43 511
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 DAKOTA COUNTY AREA LEARNING SCHOOL, ISD #917 
RESIDENT DISTRICT ENROLLMENT REPORT 

2014-2015 
Unduplicated Count

*Prepared 10-01-2014  
by Beth Werner

HOMESCHOOL 10/1/2014
Total Students

Served

#196 - Apple Valley/Eagan/Rosemount  117 120
#191 - Burnsville 4 4
#192 - Farmington 24 26
#200 - Hastings 8 9
#199 - Inver Grove Heights 2 3
#194 - Lakeville 1 1
#659 - Northfield 1 1
#195 - Randolph 1 1
#006 - South St Paul 1 1
 TOTAL 159 166

Credit Recovery - On-Line 
        Students Doing On-Line Only  -    10
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TO:  School Board Members 
 
FROM:  John Christiansen 
 
DATE:  September 30, 2014 
 
RE:  Classified School Year Terms and Conditions 
 
 
I have completed the process of meet and confer with the Classified School Year employees.  This group 
includes Career and Technical Programs Technical Tutors, Braillist, and Cued Speech Transliterators.  The 
following are the changes recommended to their Terms and Conditions. 
 
 a. Language changed from Maternity Disability and Child Care Leave to separate sections 
for Maternity/Adoption Leave and Parental Leave. 
 
 b. Changed Family Illness Leave to reflect new legislative statutory changes. 
 
 c. Reduced life insurance from $80,000 to $50,000. 
 
 d. Increased salary schedule 2.5% in year 1 and year 2. 
 
I recommend approval of the proposal for changes to the Terms and Conditions for Classified School 
Year Employees. 
 
JC:ljb 
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INTERMEDIATE SCHOOL DISTRICT 917 

 

 

 

COMPENSATION INFORMATION/TERMS AND CONDITIONS OF  

 

EMPLOYMENT FOR DISTRICT  

 

CLASSIFIED SCHOOL YEAR EMPLOYEES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

EFFECTIVE JULY 1, 2012 2014– JUNE 30, 2014 2016 

 

APPROVED BY THE SCHOOL BOARD 

 

Board Approved December 4, 2012_____________ 
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ARTICLE I 

DEFINITION OF ELIGIBLE EMPLOYEES 

 

These terms and conditions of employment cover those employees of Intermediate School 

District 917 who are not included in any bargaining unit with an exclusive bargaining 

representative under the Minnesota Public Employment Labor Relations Act and who meet the 

following conditions: 

  

a. Are full-time or regular part-time school year employees in a position 

approved by the school board, and 

  b. Are employed in that position at least 30 hours per week. 

 

The first year of employment shall be defined as any days of employment prior to the last student 

day of the regular school calendar in the first employment agreement.  The next regular school 

calendar becomes the second year of employment with each successive school calendar adding to 

the years of employment. 

 

ARTICLE II 

LEAVES 

 

Section 1:  Sick Leave 

 

All eligible employees as defined in Article I in their first or second year of employment 

shall earn sick leave at the rate of one day for each month of service in the employment of 

the school district, which is equivalent to nine (9) days in each school year. 

 

Subd. 1: All eligible employees as defined in Article I beginning with their 

third year of employment shall earn sick leave at the rate of one and one-ninth (1-

1/9) days for each month of service in the employ of the School District, which is 

equivalent to ten (10) days for each school year.  Each employee shall be given a 

credit of  nine (9) or ten (10) sick days at the beginning of each school year 

depending on their year of employment. 

 

Subd. 2:   An employee may use one (1) day of accumulated sick leave for 

each day of illness or disability of the employee's child who is less than eighteen 

(18) years old, for such reasonable periods as the employee's attendance with the 

child may be necessary, on the same terms the employee is able to use sick leave 

benefits for the employee's own illness.  (Minn. Stat. § 181.9413). 

 

Subd. 3:   Unused sick leave days may accumulate without limit. 

 

Section 2:  Maternity Disability and Child Care Leave 

 

Subd. 1:   An employee shall be afforded a child care leave of absence of no 

more than twelve (12) months in duration, according to the procedures as outlined 

in this section, to one parent of a newborn child or an adopted preschool child, 

provided such parent is caring for the child on a full-time basis. 
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Subd. 2:   A pregnant employee shall notify the superintendent in writing, not 

later than the end of the sixth month of the pregnancy, and also at such time 

provide a physician's statement indicating the estimated date of delivery of the 

child.  A male employee or adoptive parent of a preschool child shall make a 

request for such leave not less than ninety (90) days in advance of usage.  The 

employee shall submit a written request to the superintendent for a child care 

leave, including commencement date and return date.  A pregnant employee may 

also use accumulated sick leave for any period of disability, except for the period 

covered by an unpaid child care leave.  The time periods provided herein may be 

adjusted in cases of emergency. 

 

Subd. 3:   The beginning date and duration of such leaves may be adjusted by 

mutual agreement between the superintendent and the employee. 

 

Subd. 4:  The superintendent, after consultation with the employee, shall 

notify the employee in writing of the effective beginning date of such leave and its 

duration. 

 

Subd.5:   An employee returning from a child care leave shall be re-

employed in a position for which the employee is qualified provided that the 

employee returns on the date as provided in the leave of absence. 

 

Subd. 6:   Failure of the employee to return pursuant to the date determined in 

this section shall constitute grounds for termination in the School District. 

 

Subd. 7:   The parties agree that periods of time for which the employee is on 

child care leave shall not be counted in determining the completion of the 

probationary period. 

 

Subd. 8:   A child care leave of absence granted pursuant to this section shall 

be a leave without pay. 

 

Section 2.  Parental Leave: 

 

 Subd. 1.  An employee shall be afforded a parental leave of absence of no more than 

twelve (12) months in duration, according to the procedures as outlined in this section, to 

one parent of a newborn child or an adopted child, provided such parent is caring for the 

child on a full-time basis. 

 

 Subd. 2.  The employee shall submit a written request to the superintendent for a 

parental leave including commencement date and return date. 

 

 Subd. 3.  The effective beginning date of such leave and its duration shall be 

submitted by the superintendent to the School Board for approval.  The superintendent 

will notify the employee in writing of the Board’s decision. 
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 Subd. 4.  The parties agree that periods of time for which the employee is on 

parental leave shall not be counted in determining the completion of the probationary or 

trial period. 

 

 Subd. 5.  An employee who returns from parental leave within the provisions of this 

section shall retain all previous work experience credit and any unused leave time earned 

under the provisions of this Agreement prior to the beginning of the leave.  The employee 

shall not accrue any additional work experience credit for leave time during the period of 

child care leave. 

 

 Subd. 6.  An employee on parental leave is eligible to participate in group insurance 

programs if permitted under the insurance policy provisions.  The employee shall be 

responsible for the full cost of the premium of the insurance programs selected and will 

begin paying the district at the beginning of the leave.  The right to continue participation 

in such group insurance programs, however, will terminate if the employee does not return 

to the School District pursuant to this section. 

 

 Subd. 7.  The parties further agree that any child care leave of absence granted 

under this section shall be a leave without pay. 

 

Section 3.  Maternity/Adoption Leave: 

 

 Subd. 1.  The start of a physical disability absence for pregnancy, delivery, and 

recovery from childbirth shall be determined by the employee’s physician.  The end of the 

physical disability absence for childbirth shall be determined by the employee’s physician 

at the time of the child’s birth. 

 

 Subd. 2.  A pregnant employee shall notify the superintendent in writing, not later 

than the end of the sixth month of pregnancy, and, also at such time provide a physician’s 

statement indicating the estimated date of delivery of the child.  The employee shall submit 

a written request to the superintendent for the use of paid sick leave, including 

commencement date and return date.  The time periods provided herein can be modified 

by the employee’s physician. 

 

 Subd. 3.  An employee’s maternity absence may encompass school holidays and/or 

school vacations.  Holidays and/or vacations that fall during the period of disability to not 

cause the disability period to be extended.  These days would not be deducted from sick 

leave. 

 

 Subd. 4.   Subd. 2 and 3 of this section shall also apply to one parent for the 

adoption of a child in compliance with the Family Medical Leave Act. 
 

Section 3Section 4:  Bereavement and Family Illness Leave 

 

Subd. 1:   An employee may be granted up to five (5) days absence with pay 

due to the death of a spouse, child, brother, sister, parent, grandparent, grandchild, 

or parent-in-law.  Up to three (3) days absence with pay may be granted for the 
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death of the employee's son-in-law, daughter-in-law, brother-in-law, sister-in-law, 

or a regular member of the immediate household.  Absence due to the death of a 

family member shall not be deducted from sick leave. 

 

Subd. 2:    An absence due to the severe illness or injury of a spouse, child, 

brother, sister, parent, grandparent, grandchild, step-parent or parent-in-law will 

be granted up to five (5) days 160 hours per calendar year with the approval of 

the immediate supervisor, and shall be deducted from sick leave.   

 

Subd. 3:    Additional absence for severe illness or death may be granted at the 

sole discretion of the Superintendent.  

 

Section 4 Section 5:  Personal Leave 

 

Subd. 1:   Employees who are in their first and second  year of employment 

with the school district shall be eligible for one (1) day of personal leave.  

Employees in their third  year of employment with the school district and 

thereafter shall be eligible for two (2) days of personal leave per year.  Personal 

leave shall be allowed to accumulate to a total of four (4) days. 

 

Subd. 2.   The use of a personal leave day is subject to the approval of the 

school district to ensure a minimum disruption for the educational program.  

Accordingly, the following limitations apply: 

 

A. A personal leave day normally shall not be granted for the day preceding 

or the day following holidays or vacation periods and the first ten (10) duty 

days and the last ten (10) duty days of the school year.  Exceptions may be 

made with the approval of the superintendent. 

 

B. Personal leaves shall not be granted during parent conference days, in-

service days or other days when it is critical that the employee be in 

attendance. 

 

C. Personal leave requests may be denied on a particular day if other 

employees in the same unit/department have already been granted personal 

leave which would be disruptive of the functioning of the particular 

program/department.  

 

Subd. 3:  An employee may be granted leave without pay at the sole discretion of 

the superintendent, in accordance with school board policy 410 and 464.   

 

Subd. 4:  At the beginning of each employment year, employees will be credited 

with the number of days of personal leave specified in Subd. 1 herein.  Those 

employees who have accumulated three (3) days of personal leave or more prior to 

the beginning of any year shall receive a lump sum payment of $80 for each day 

beyond four for which they become eligible in lieu of being granted additional 

days beyond four. 
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Subd. 5:  Usage of personal leave shall be requested as early as practicable and 

normally at least two weeks in advance. 

 

Subd. 6:  Accrued Benefits – Unpaid Leaves:  An employee on an unpaid leave 

pursuant to this Article shall retain such amounts of experience credit for pay 

purposes and other accrued benefits, if any, which he/she had accrued at the time 

he/she went on leave for use upon his/her return.  No additional experience credit 

for pay purposes or other benefits shall accrue for the period of time that an 

employee is on leave under this Section 7. 

 

Subd. 7:  Accrued Benefits – Paid Leaves:  An employee on an extended leave 

where compensation is involved, including sick leave and worker’s compensation, 

shall be eligible for and shall be entitled to normal accruals for sick leave during 

any month in which the employee actually performs services.  However, an 

employee shall not be eligible for accrual of sick leave during any month in which 

the employee does not perform services because of absence on paid sick leave or 

during the entire month the employee is being compensated by worker’s 

compensation or long-term disability insurance. 

 

 Section 5Section 6:  Military Leave.   Military leave shall be granted to employees 

pursuant to applicable Minnesota Statutes. 

 

Section 6 Section 7:  Jury Duty.   An employee who is called for jury duty will be 

reimbursed for the difference between the amount paid for such services and his or her straight 

time hourly rate for his or her regular scheduled hours for work during the period of service.  

Employees will be expected to report for their regular duties when temporarily excused from 

attendance at court. 

 

Section 7 Section 8:  Extra Duty Compensation Time.  The duty calendar for employees 

includes extended day duties for three evening events each school year.  Compensation in this 

time will be achieved by not requiring attendance for the equivalent of one work day on one of 

the February staff inservice days. 

 

ARTICLE III 

403B MATCHING CONTRIBUTION 

 

 Section 1. Eligibility.   To be eligible for contribution under this Article, an employee 

must have completed two years of employment and thus will be eligible for contribution in the 

employee’s third  year of employment.  To be eligible for this contribution, an employee must be 

regularly employed at least 1110 hours during the fiscal year, and such benefits shall not apply to 

employees employed for a lesser time or substitute employees. 

 

 Section 2.  Contribution.    The School District will match eligible employee 

contributions up to a maximum as listed in the following schedule, according to year of 

employment. 
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Year of Employment          2012-2014 2014-2016 

 

3-5  $400  

6-9  $500 

10 – 14  $650 

15 – 19  $800 

20+  $950 

 

Section 3.  Authorization.  A salary reduction authorization agreement must be completed by the 

eligible employee by October 1 and each year thereafter for the employee to participate in the 

403B matching contribution plan. 

 

 Section 4.  Unpaid Leaves.   Employees on unpaid leaves may not participate in the 

matching program while on leave. 

 

 Section 5.  Matching Requirement.    The School District’s contribution, in any event, 

shall not exceed the employee’s matching contribution within the limitations of this Article. 

 

ARTICLE IV 

INSURANCE BENEFITS 

 

Section 1.  Health and Hospitalization Insurance 

 

Subd. 1:  Individual Coverage.  Effective July 1, 2012, 2014,the School District 

shall contribute a sum not to exceed $535 per month for individual coverage of 

each eligible employee employed by the School District who qualifies for and is 

enrolled in the School District group health and hospitalization plan.  The cost of 

the premium not contributed by the School District shall be borne by the 

employee and paid by payroll deduction.  This subdivision shall not apply to those 

eligible employees who select coverage under the high deductible health plan 

described in Subdivision 3. 

 

Subd. 2:  Family Coverage.   Effective July 1, 2012, 2014, the School District 

shall contribute a sum not to exceed $1280 $1300  per month for family coverage 

of each eligible employee employed by the School District who qualifies for and 

is enrolled in the School District group health and hospitalization plan.  The cost 

of the premium not contributed by the School District shall be borne by the 

employee and paid by payroll deduction.  This subdivision shall not apply to those 

eligible employees who select coverage under the high deductible health plan 

described in Subdivision 4. 

 

Subd. 3:  Individual High Deductible Coverage 

 

(a) Eligible employees shall have the option of enrolling in a high deductible 

coverage option of the school district’s health and hospitalization plan.  The high 
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deductible coverage shall be a qualified high deductible health plan within the 

meaning of Section 223 of the Internal Revenue Code of 1986, as amended from 

time to time.  Each eligible employee enrolled in the high deductible coverage 

shall be eligible for a contribution to a health savings account (“HSA”) of such 

employee in accordance with the Intermediate School District No. 917 Flex 

Choice Plan (the “Flex Choice Plan”).  The total monthly contribution by the 

school district toward the cost of the premium of the high deductible coverage, the 

HSA contribution, and the HSA administrative fees attributable to such eligible 

employee shall not exceed $535.00 per month.   

 

(b) The school district shall contribute toward the cost of the premium for each 

eligible employee employed by the school district who qualifies for and is 

enrolled in individual coverage under the high deductible coverage option of the 

school district’s health and hospitalization plan a monthly amount equal to the 

total monthly contribution identified in subsection (a) minus the monthly HSA 

contribution identified in subsection (c) and the monthly HSA administrative fees. 

 

(c) The school district shall contribute an amount equal to one-half of the 

applicable deductible to the HSA of each eligible employee employed by the 

school district who qualifies for and is enrolled in individual coverage under 

the plan.  Such contributions shall be made monthly on a pro rata basis.  Such 

employees shall also be eligible, through the Flex Choice Plan, to make pre-

tax contributions to the HSA via salary reduction.  The school district shall 

select the vendor of the HSA to which such contributions shall be made.  

Once deposited in an employee’s HSA, such contributions, whether made by 

the school district or via salary reduction, shall not be subject to restriction by 

the school district and the employee may access and/or transfer such funds to 

a different HSA to the fullest extent permitted by law.  Such employees also 

shall be eligible to participate in a Limited Scope Health Care Reimbursement 

Plan through the Flex Choice Plan, which shall allow reimbursement of 

medical expenses to the fullest extent permitted by law for an individual 

receiving contributions to an HSA. 

 

 Subd. 4:  Family High Deductible Coverage 

 

(a) Eligible employees shall have the option of enrolling in a high deductible 

coverage option of the school district’s health and hospitalization plan.  The high 

deductible coverage shall be a qualified high deductible health plan within the 

meaning of Section 223 of the Internal Revenue Code of 1986, as amended from 

time to time.  Each eligible employee enrolled in the high deductible coverage 

shall be eligible for a contribution to a health savings account (“HSA”) of such 

employee in accordance with the Intermediate School District No. 917 Flex 

Choice Plan (the “Flex Choice Plan”).  The total monthly contribution by the 

school district toward the cost of the premium of the high deductible coverage, the 

HSA contribution, and the HSA administrative fees attributable to such eligible 

employee shall not exceed $1280 $1300 per month.   
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(b) The school district shall contribute toward the cost of the premium for each 

eligible employee employed by the school district who qualifies for and is 

enrolled in individual coverage under the high deductible coverage option of the 

school district’s health and hospitalization plan a monthly amount equal to the 

total monthly contribution identified in subsection (a) minus the monthly HSA 

contribution identified in subsection (c) and the monthly HSA administrative fees. 

 

(c) The school district shall contribute an amount equal to one-half of the applicable 

deductible to the HSA of each eligible employee enrolled in the family high 

deductible coverage. Such contributions shall be made monthly on a pro rata 

basis.  Such employees shall also be eligible, through the Flex Choice Plan, to 

make pre-tax contributions to the HSA via salary reduction.  The school district 

shall select the vendor of the HSA to which such contributions shall be made.  

Once deposited in an employee’s HSA, such contributions, whether made by the 

school district or via salary reduction, shall not be subject to restriction by the 

school district and the employee may access and/or transfer such funds to a 

different HSA to the fullest extent permitted by law.  Such employees also shall 

be eligible to participate in a Limited Scope Health Care Reimbursement Plan 

through the Flex Choice Plan, which shall allow reimbursement of medical 

expenses to the fullest extent permitted by law for an individual receiving 

contributions to an HSA. 

 

Section 2.  Group Income Protection.   The School District will pay each month 100 

percent of the premium for income protection insurance for each eligible employee.  The income 

protection plan shall include the following: 

 

a. Benefits begin after ninety (90) calendar days of total disability. 

 

b. The monthly income benefit shall be 66-2/3 percent of basic monthly 

earnings (exclusive of any additional compensation from this district or 

any other source). 

 

Section 3.  Life Insurance.   The School District will pay each month all of the life 

insurance premium for an $80,000 $50,000 term life insurance policy for each eligible employee.     

 

Section 4.  Dental Insurance 

 

Subd. 1:  Individual Coverage.   Effective July 1, 2012,  2014, the School District 

shall contribute a sum not to exceed $60 per month toward the cost of the 

premium for individual coverage for each eligible employee employed by the 

School District who qualifies for and is enrolled in the School District's dental 

insurance plan.  Additional cost of the premium, if any, shall be borne by the 

employee and paid by payroll deduction. 

 

Subd. 2:  Family Coverage.   Effective July 1, 2012, 2014, the School District 

shall contribute a sum not to exceed $124 per month toward the cost of the 
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premium for family coverage for each eligible employee employed by the School 

District who qualifies for and is enrolled in the School District's dental insurance 

plan.   Additional cost of the premium, if any, shall be borne by the employee and 

paid by payroll deduction. 

 

ARTICLE V 

OTHER BENEFITS 

 

Section 1:  Professional Development   The School Board agrees to reimburse tuition and 

fees and membership/association fees for courses and memberships which are approved in 

accordance with district policy. 

 

Section 2:  Mileage   Employees required to use their personal vehicle in the performance 

of employment responsibilities shall be reimbursed for such travel pursuant to School District 

policy. 

 

ARTICLE VI 

MISCELLANEOUS 

 

Section 1:  Probationary Period     Employees, under the provisions of this Agreement, 

who have assignments that primarily entail student contact, shall serve a probationary period of 

two (2)  calendar years from the date of continuous employment, during which time the School 

District shall have the unqualified right to suspend without pay, discharge or otherwise discipline 

such employee.   

ARTICLE VII 

SEVERANCE/RETIREMENT 

 

Section 1.  Eligibility:   Full-time employees who have completed at least fifteen (15) 

years of continuous employment with the School District, and who are at least fifty-five (55) 

years of age, shall be eligible for severance pay pursuant to the provisions of this Article upon 

submission of a written resignation accepted by the School Board.  Severance pay shall not be 

granted to any employee who is discharged for cause by the School District.  This Article shall 

apply only to employees who retire after the execution of this contract and shall not be 

retroactive to any employee who retired prior to said execution date. 

 

Section 2.  Amount of Severance:   Eligible employees, upon retirement, shall receive as 

severance pay unused sick leave days, not to exceed thirty-five (35) days.  The amount of 

severance payment under this Article shall be reduced by the amount of the School District 

matching 403B contributions made under Article III, Section 2, for employees hired after July 1, 

2002. 

 

Section 3.  Method of Pay-out: 

 

A. Subject to the limitations listed below, the school district will contribute an amount 

equal to the value of the employee’s severance pay directly into the School Board 

approved 403b vendor account.  The retiree will not receive any direct payment from 

the school district for the severance pay. 

92



 11 

 

B. The school district’s annual contribution into the School Board approved 403b vendor 

account must not exceed the IRS contribution limit.  If the amount calculated in A 

exceeds the available limits in the year of separation, the excess amount will be paid 

out in cash and not be tax sheltered. 

 

C. The school district contribution(s) (into the approved 403b vendor account) will be 

made according to the same timeline as was provided for the direct payment of the 

severance pay. 

 

D. The school district will make the severance pay contributions to the School Board 

approved 403b vendor.  For purposes of calculating the maximum deferral limit, the 

school district will provide the retiree or approved vendor with contribution 

information for the previous twelve (12) months of employment.  The vendor has 

agreed to calculate the maximum deferral limit. 

 

Section 4.  Notice:   To be eligible for the benefits of this section, unless waived by the 

School District, an employee must notify the School District not less than ninety (90) calendar 

days prior to the proposed retirement date. 

 

ARTICLE VIII 

SALARIES 

 

Section 1.  Salary Increases for New Employees:   A new employee shall be given a salary 

as agreed between the School District and the employee.  An employee hired prior to January 1 

shall be eligible for a step  increase effective the following July 1.  An employee hired after 

January 1 shall not be eligible for a salary increase until the second following July 1.   (Example:  

An employee hired prior to January 1, 2012, 2014, shall be eligible for a salary increase effective 

on July 1, 2012.2015.  An employee hired after January 1, 2012, 2014, shall not be eligible for a 

salary increase until July 1, 2013. 2016.)   These salary terms may only be modified by mutual 

agreement in writing between the School District and the Employee at the time of initial 

employment.  

 

Section 2.  Basic Salaries  

 

Subd. 1:  The wages and salaries set forth in Schedule A attached hereto shall be a 

part of this agreement for the period July 1, 2012, 2014 through June 30, 2013.  

2015.  The wages and salaries set forth in Schedule B attached hereto shall be a 

part of this agreement for the period July 1, 2013, 2015 through June 30, 

2014.2016. 

 

Subd. 2:  In the event the School Board has not acted on Terms and Conditions of 

Employment prior to July 1 in any year in which the Terms and Conditions 

Agreement expires, an employee shall remain at the same step as compensated 

during the last year of the expired Terms and Conditions Agreement until School 
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Board action occurs.  Moreover, the School District reserves the right to withhold 

step advancement or other salary increase in individual cases for cause. 

 

 Section 3.  Longevity:  Employees shall receive a longevity salary increase beyond the 

rates delineated in Schedules A and B of the agreement as follows; years of employment refer to 

years in the Classified School group.   

 

      12/13   13/14 

In their 12-15 year of employment   $1.35/hour  $1.45 

In their 16-19 year of employment  $1.85/hour  $1.95 

In their 20+ year of employment or more  $2.10/hour  $2.20 

 

       14/15 and 15/16   

In their 12-15 year of employment    $1.45/hour  

In their 16-19 year of employment   $1.95/hour  

In their 20+ year of employment or more   $2.20/hour  

 

Section 4.  Absence of Regular Teacher:  In the event the regular teacher is absent from 

school one and a half or more consecutive hours per day during student contact time and a 

substitute is not hired, one School District designated technical tutor shall receive his/her current 

rate of pay plus an additional $7.00 in 2012-2014 2014-2016  per hour for student contact hours 

that neither the regular teacher nor a substitute teacher is in attendance at school.  The School 

District will designate the responsible technical tutor who will receive the override.  When the 

teacher’s absence is for one and a half or more hours, all consecutive hours will qualify for the 

override.  In all cases when a technical tutor is acting in lieu of the regular teacher, the Principal 

of the Secondary Technical Center shall designate another licensed teacher to provide emergency 

assistance and guidance to the technical tutor who is designated to teach the class.   

 

On days when the technical tutor has a full-time teaching assignment, in addition to the increase 

per hour, they will receive payment for an extra half hour (10 minutes per shift) for preparation 

time, to be submitted on a timesheet. 
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SCHEDULE A 

 

2012-2013 SALARY SCHEDULE 

 

Step         

No.    Technical Tutors  Braillist  Educ Trans  

1  14.65 15.45 12.76 

2   15.06   16.01   13.14 

3   15.58   16.56   13.50 

4   16.08   17.15   13.88 

5   16.59   17.73   14.26 

6   17.13   18.28   14.65 

7   17.64   18.85   15.01 

8   18.15   19.41   15.39 

9   18.69   19.97   15.77 

10   19.17   20.52   16.13 

11   19.68   21.10   16.51 

12   20.21   21.66   16.89 

13   20.71   22.21   17.27 

14   21.24   22.77   17.64 
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SCHEDULE B 

 

2013-2014 SALARY SCHEDULE 

 

 

Step         

No.   Technical Tutors  Braillist  Educ Trans  

 

1  14.94   15.76   13.01 

2  15.36   16.33   13.40 

3  15.90   16.90   13.77 

4  16.40   17.49   14.15 

5  16.93   18.08   14.55 

6  17.47   18.65   14.94 

7  18.00   19.22   15.31 

8  18.51   19.80   15.70 

9  19.06   20.37   16.08 

10  19.55   20.93   16.45 

11  20.08   21.52   16.84 

12  20.61   22.10   17.22 

13  21.12   22.65   17.62 

14  21.67   23.22   18.00 
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SCHEDULE A 

 

2014-2015 SALARY SCHEDULE 

 

Step         

No.    Technical Tutors  Braillist  Educ Trans  

1  15.31 16.15 13.34 

2  15.74 16.74 13.74 

3  16.30 17.32 14.11 

4  16.81 17.93 14.50 

5  17.35 18.53 14.91 

6  17.91 19.12 15.31 

7  18.45 19.70 15.69 

8  18.97 20.30 16.09 

9  19.54 20.88 16.48 

10  20.04 21.45 16.86 

11  20.58 22.06 17.26 

12  21.13 22.65 17.65 

13  21.65 23.22 18.06 

14  22.21 23.80 18.45 
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SCHEDULE B 

 

2015-2016 SALARY SCHEDULE 

 

 

Step         

No.   Technical Tutors  Braillist  Educ Trans  

 

1  15.70    16.56   13.67 

2  16.14    17.16   14.08 

3  16.70    17.76   14.47 

4  17.23    18.38   14.87 

5  17.79    19.00   15.29 

6  18.35    19.59   15.70 

7  18.91    20.19   16.09 

8  19.45    20.80   16.49 

9  20.02    21.40   16.89 

10  20.54    21.99   17.28 

11  21.10    22.61   17.69 

12  21.65    23.22   18.09 

13  22.19    23.80   18.51 

14  22.77    24.40   18.91 

98



 

 

 

 

 

 

 

 

TO:  School Board Members  

  Superintendent John Christiansen 

 

FROM:  Nicolle Roush, Business Manager 

 

DATE:  September 30, 2014 

 

SUBJECT: Medical and Dental Insurance Plan Renewals 

 

 

Pertinent Facts: 

 

 

1. Intermediate School District #917’s (ISD 917), Medica medical insurance and Delta Dental (the administrator for 

our self-funded dental insurance) policies renew on January 1, 2015.   

 

2. For fiscal year 2015, ISD 917 was required to go out for request for proposal for our medical insurance.  In the 

past, it was every 5 years and we were in our 5
th
 year.   The Health Insurance Transparency Act requires us to go 

out every two years, prescribes specific timelines and to invite up to three members from our largest bargaining 

group.  

 

3. The bid opening was held on August 14, 2014, in attendance were representatives from both the Teachers and 

Program Assistance unions, Superintendent John Christiansen, Nicolle Roush, Business Manager and Chase 

Ambrosia, Corporate Health Systems agent of record.  We received requests for proposals on fully funded and 

self–insured insurance plans from our current carrier Medica, Blue Cross Blue Shield, Health Partners, PEIP, and 

Preferred One.   The Insurance Committee met on August 12th, September 3rd and 17th, 2014, to review the 

proposals from each carrier considering both fully-funded and self-funded plan options and plan design changes.     

 

4. The request for proposal’s aggregate premium increases ranged from 19%-35%.  After reviewing the initial 

proposal, the insurance committee was presented with several design change options to consider ranging from 

changes in deductibles and out of pocket maximums.  The reduction in premium in comparison to potential 

increase in out of pocket expenses did not seem advantageous from the committee’s perspective.  After 

deliberation, the insurance committee is recommending to accept the aggregate 19% premium increase in 

medical insurance and maintain our current benefit structures in both medical plans offered.  

  

5. The dental insurance renewal recommended by the insurance committee after reviewing a three-year blend of 

claims calculated by Corporate Health Systems and ISD 917’s reserves, is a 0% change in the premiums for both 

single and family insurance with no benefit design changes.     

 

 

Recommendation:   

 

The insurance committee recommends the School Board approve the medical insurance contract with Medica with an 

aggregate 19% renewal increase and no change in the self-funded dental insurance premiums with any benefit 

changes in either the medical or dental insurance effective for the January 1, 2015 plan year. 
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TO:  School Board Members  

  Superintendent John Christiansen 

 

FROM:  Nicolle Roush, Business Manager 

 

DATE:  September 30, 2014 

 

SUBJECT: Life, AD&D & LTD Group Insurance Renewal 

 

 

 

Pertinent Facts: 

 

 

 

1. Intermediate School District 917 (ISD 917) renewals for Life, AD&D and LTD group insurance 

is effective January 1, 2015. 

 

2. ISD 917 requested our current agent of record National Insurance Services and Corporate Health 

Systems to obtain request for proposals from other carriers to see what competitive proposals 

were available for our Life, AD&D and LTD group insurance benefits.  ISD 917 received 

proposals from four carriers, our current carrier Kansas City Life, Madison National Life, Sun 

Life and Assurant Employee Benefits.  These benefits products are proposed as a combined 

package not as individual plan benefits.  In addition, we received declines from seven carriers. 

 

3. Based on the proposals received Kansas City Life provides the most cost effective renewal with a 

-0% premium change for Life, AD&D, and LTD insurance premiums.  All benefits would stay 

the same with a three year rate guarantee through December 31, 2017.  In comparison, the other 

three carriers proposed insurance premium increases ranging from 13%-24%.   

 

 

 

Recommendation:  The School Board approves renewing with Kansas City Life Insurance with a 0% 

increase in premiums for ISD 917’s Life, AD&D, and LTD group insurance policies effective January 1, 

2014 as presented.  
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Payments Made Fiscal Year 2015 (Staff not On Agreements or Employment Status)

Date Units Rate Total Dates

Paid Name Worked of pay Paid Worked Reason Paid

District Staff:

09/15/2014 Clark, Deb 12.00 30.00 360.00 7/9 to 8/12/14 Board Member - PA Negotiations

09/15/2014 Lewis, Jill 8.00 30.00 240.00 7/9 to 7/31/14 Board Member - PA Negotiations

09/15/2014 Pressnall, Vavda 10.00 30.00 300.00 7/9 to 8/12/14 Board Member - PA Negotiations

09/30/2014 Erickson, Robert 1.00 30.00 30.00 8/12/2014 Board Member - Insurance Meeting

SUB-TOTAL: 31.00 930.00$    

Secondary Staff:

Special Ed Staff:

07/31/2014 Savage, Dawn 4.00 27.01 108.04 7/7/2014 Extra Work

08/15/2014 Dively, Cindy 3.00 46.98 140.94 7/14/2014 Interviews

08/15/2014 Fischer, Ashley 8.00 47.22 377.76 7/16 & 7/24/2014 Substitute Teacher

08/15/2014 Hildebrandt, Cori 8.00 25.00 200.00 7/8 & 7/16/2014 Substitute Teacher

08/15/2014 Huaman, Darla 6.25 20.00 125.00 7/15 & 7/21/2014 Substitute Teacher

08/15/2014 Savage, Dawn 4.50 27.01 121.55 7/17, 7/22 & 7/24/2014 Interviews

08/15/2014 Simnonson, Bev 24.00 18.12 434.88 7/14 to 7/17 & 7/21-7/22/2014 Substitute Program Assistant

08/15/2014 Spurgin, Lynette 3.00 17.50 52.50 7/21 & 7/23/2014 Extra Work

08/15/2014 Spurgin, Lynette 4.00 17.50 70.00 7/22/2014 Substitute Program Assistant

08/29/2014 Adelmann, Angela 7.00 15.99 111.93 8/7/2014 Training

08/29/2014 Adix, Stephaine 1.50 26.07 39.11 7/29/2014 Training

08/29/2014 Anderson, Abigail 7.50 16.37 122.78 8/7/2014 Training

08/29/2014 Bauer, Bev 7.50 1.00 7.50 7/22/2014 Stipend - Teachers Absent

08/29/2014 Behnke, Stephanie 22.00 15.99 351.78 8/4 to 8/6/2014 Training

08/29/2014 Brolsma, Kayla 22.50 15.99 359.78 8/4 to 8/6/2014 Training

08/29/2014 Byer-Rajout, Anne 23.50 45.99 1080.77 8/4 to 8/6/2014 Training

08/29/2014 Crissinger, Brenda 1.00 44.92 44.92 7/31/2014 Interviews

08/29/2014 Eldeeb, Shereen 7.50 15.99 119.93 8/7/2014 Training

08/29/2014 Haschig, Ann 1.50 28.12 42.18 7/29/2014 Training

08/29/2014 Harreld, Alexander 7.00 15.99 111.93 8/7/2014 Training

08/29/2014 Herbert, Samantha 7.00 17.12 119.84 8/7/2014 Training

08/29/2014 Johnsen, Jasen 7.50 17.87 134.03 8/7/2014 Training

08/29/2014 Kneer, Amber 7.00 16.74 117.18 8/7/2014 Training

08/29/2014 Lewis, Ashley 22.50 24.20 544.50 8/4 to 8/6/2014 Training

08/29/2014 Mansheim, Ashley 22.50 16.37 368.33 8/4 to 8/6/2014 Training

08/29/2014 Mayes, Ann 2.50 49.29 123.23 8/7/2014 Training

08/29/2014 Moga, Brian 7.00 15.99 111.93 8/7/2014 Training

08/29/2014 Pena, Kasey 22.00 16.37 360.14 8/4 to 8/6/2014 Training

08/29/2014 Randall, Tracie 22.00 44.91 988.02 8/4 to 8/6/2014 Training

08/29/2014 Schmit, Kristin 22.50 15.99 359.78 8/4 to 8/6/2014 Training

08/29/2014 Simmons, Chiara 22.50 15.99 359.78 8/4 to 8/6/2014 Training

08/29/2014 Speedling, Laitlin 22.50 24.20 544.50 8/4 to 8/6/2014 Training

08/29/2014 Stevens, Erin 1.50 26.18 39.27 7/29/2014 Training

08/29/2014 Sullivan, Maureen 7.50 33.70 252.75 8/7/2014 Training

08/29/2014 Turzynski, Adrienne 23.50 41.67 979.25 8/4 to 8/6/2014 Training

08/29/2014 Valerio, Stacy 7.00 17.87 125.09 8/7/2014 Training

08/29/2014 Walker, Chase 22.50 15.99 359.78 8/4 to 8/6/2014 Training

08/29/2014 Waltman, Michele 6.75 1.00 6.75 8/5/2014 Stipend - Teachers Absent

08/29/2014 Weir, Laura 7.50 28.81 216.08 8/7/2014 Training

08/29/2014 White, Hannah 7.50 15.99 119.93 8/7/2014 Training

09/15/2014 Amatullah, Aaneesah 22.50 15.99 359.78 8/12 to 8/14/14 Training
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Payments Made Fiscal Year 2015 (Staff not On Agreements or Employment Status)

Date Units Rate Total Dates

Paid Name Worked of pay Paid Worked Reason Paid

09/15/2014 Brandon, Lisa 22.50 16.37 368.33 8/12 to 8/14/14 Training

09/15/2014 Brunsvold, Matt 22.50 15.99 359.78 8/12 to 8/14/14 Training

09/15/2014 Doenges, Karen 2.00 48.28 96.56 8/11/2014 Extra Work

09/15/2014 Grassl, Melissa 22.50 16.37 368.33 8/18 to 8/20/14 Training

09/15/2014 Harken, Breanne 22.50 16.37 368.33 8/12 to 8/14/14 Training

09/15/2014 Jones, Lucas 1.50 18.24 27.36 8/11/2014 Training

09/15/2014 Klaustermeier, Jen 2.50 52.32 130.80 8/5 & 8/21/14 Training

09/15/2014 Koepke, Betsy 4.00 43.61 174.44 8/22/2014 Training

09/15/2014 Konen, Crystal 22.50 15.99 359.78 8/12 to 8/14/14 Training

09/15/2014 Kuoppala, Amanda 22.50 15.99 359.78 8/12 to 8/14/14 Training

09/15/2014 Lorentz, Joseph 22.50 17.87 402.08 8/18 to 8/20/14 Training

09/15/2014 Maberry, Sarya 4.00 25.91 103.64 8/20 & 8/21/14 Training

09/15/2014 Mayes, Ann 1.50 49.29 73.94 8/14/2014 Extra Work

09/15/2014 Olson, Char 7.50 44.60 334.50 8/11/2014 Training

09/15/2014 Olson, Courtney 22.50 16.37 368.33 8/18 to 8/20/14 Training

09/15/2014 Pemble, Holly 2.00 39.64 79.28 8/8/2014 Extra Work

09/15/2014 Peterson, Joan 22.50 25.55 574.88 8/12 to 8/14/14 Training

09/15/2014 Reiter, Heidi 22.50 15.99 359.78 8/18 to 8/20/14 Training

09/15/2014 Riesgraf, Amy 7.50 29.41 220.58 8/11/2014 Training

09/15/2014 Rockenback, Robin 22.50 15.99 359.78 8/12 to 8/14/14 Training

09/15/2014 Rollins, Sachareion 7.50 16.74 125.55 8/11/2014 Training

09/15/2014 Schmidt, Heidi 7.50 16.74 125.55 8/11/2014 Training

09/15/2014 Szoka, Brenda 7.50 32.61 244.58 8/11/2014 Training

09/15/2014 Thomas, Amanda 22.50 15.99 359.78 8/18 to 8/20/14 Training

09/15/2014 Wattelet, Jolene 7.50 16.74 125.55 8/11/2014 Training

09/15/2014 Weber, Angelyn 22.50 16.37 368.33 8/18 to 8/20/14 Training

09/15/2014 Weis, Colleen 2.00 32.25 64.50 8/15/2014 Meeting

09/30/2014 Bauer, Carie 3.75 27.81 104.29 8/26 & 8/28/14 Training

09/30/2014 Bauer, Jacob 3.75 16.74 62.78 8/22/2014 Training

09/30/2014 Berg, Linda 2.50 51.60 129.00 9/19/2014 Extra Work

09/30/2014 Birttnen, Tracy 2.50 48.28 120.70 9/2 to 9/10/14 Stipend - Lunch Duty

09/30/2014 Brink, Miranda 3.50 22.76 79.66 8/27 to 9/4/14 Extra Work

09/30/2014 Cramer, Cheryl 2.00 450.00 900.00 7/6 to 7/10/14 Co-Curricluar Stipend

09/30/2014 Elbers, Kari 3.75 17.87 67.01 8/22/2014 Training

09/30/2014 Erickson, Dian 3.75 25.55 95.81 8/22/2014 Training

09/30/2014 Fischer, Ashley 4.50 27.22 122.49 8/23 & 8/25/2014 Extra Work

09/30/2014 Fox, Susan 3.75 17.87 67.01 8/22/2014 Training

09/30/2014 Freeburg, Nancy 3.25 17.87 58.08 8/22/2014 Training

09/30/2014 Greengo, Pam 2.50 23.36 58.40 8/21 to 8/28/2014 Extra Work

09/30/2014 Hardy, Alexis 2.50 15.99 39.98 8/27/2014 Extra Work

09/30/2014 Hawkins, Ann 3.00 16.37 49.11 8/22/2014 Training

09/30/2014 Heim, Karey 3.50 38.46 134.61 9/2 to 9/8/2014 Stipend - Lunch Duty

09/30/2014 Hennes, Ken 3.75 16.37 61.39 8/22/2014 Training

09/30/2014 Hird, Nicole 4.00 20.51 82.04 9/2/2014 Extra Work

09/30/2014 Klaustermeier, Jen 2.00 52.32 104.64 9/2 to 9/5/2014 Stipend - Lunch Duty

09/30/2014 Kurten, Carol 3.75 17.50 65.63 8/22/2014 Training

09/30/2014 LaFreniere, Amy 3.75 18.12 67.95 8/22/2014 Training

09/30/2014 Lang, Sheila 3.75 17.50 65.63 8/22/2014 Training

09/30/2014 Lange, Steven 0.75 17.50 13.13 9/3/2014 Extra Work

09/30/2014 Lyons, Pam 3.75 17.87 67.01 8/22/2014 Training

09/30/2014 Mulally, Mary 3.75 18.49 69.34 8/22/2014 Training

09/30/2014 Norring, Jason 3.50 36.37 127.30 9/2 to 9/10/2014 Stipend - Lunch Duty
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Payments Made Fiscal Year 2015 (Staff not On Agreements or Employment Status)

Date Units Rate Total Dates

Paid Name Worked of pay Paid Worked Reason Paid

09/30/2014 Olson, Abigail 3.75 15.99 59.96 8/22/2014 Training

09/30/2014 Olson, Charlotte 2.00 44.60 89.20 9/2 to 9/10/14 Stipend - Lunch Duty

09/30/2014 Pille, Jackie 4.00 25.55 102.20 8/22/2014 Training

09/30/2014 Pinnt, Katie 7.50 1.00 7.50 9/5/2014 Stipend - Teachers Absent

09/30/2014 Proulx, Kelli 2.00 33.70 67.40 9/2 to 9/5/2014 Stipend - Lunch Duty

09/30/2014 Renken, Wendi 9.50 39.29 373.26 8/19 & 8/21/2014 Extra Work

09/30/2014 Ruud, Stacey 22.50 15.99 359.78 8/18 to 8/20/14 Training

09/30/2014 Sather, Brenda 2.25 44.94 101.12 9/2 to 9/10/14 Missed Prep Time

09/30/2014 Sather, Brenda 1.50 44.94 67.41 9/4 to 9/08/14 Stipend - Lunch Duty

09/30/2014 Schmidt, Jennifer 7.00 21.06 147.42 8/28/2014 Extra Work

09/30/2014 Schmidt, Nicole 3.75 16.37 61.39 8/22/2014 Training

09/30/2014 Schmitt, Holli 4.00 23.12 92.48 8/22/2014 Training

09/30/2014 Simonsen, Bev 3.75 18.12 67.95 8/22/2014 Training

09/30/2014 Singer, Carol 3.75 17.50 65.63 8/22/2014 Training

09/30/2014 Staples, Ann 3.00 23.12 69.36 8/22/2014 Training

09/30/2014 Strese, Deb 3.75 18.12 67.95 8/22/2014 Training

09/30/2014 Spurgin, Lynette 3.75 17.50 65.63 8/22/2014 Training

09/30/2014 Toay, Gretchen 4.00 21.93 87.72 8/11 & 8/26/2014 Meeting

09/30/2014 Vollmuth, Laura 8.00 16.37 130.96 8/27/2014 Training

09/30/2014 Voss, Noel 1.33 33.06 43.97 9/2 to 9/5/2014 Stipend - Lunch Duty

09/30/2014 Wagner, Kristine 6.50 18.62 121.03 8/27 to 8/29/2014 Training

09/30/2014 Webb, Heather 3.75 16.37 61.39 8/22/2014 Training

09/30/2014 Weirke, Natalie 3.75 16.37 61.39 8/22/2014 Training

SUB-TOTAL: 1020.33 22,702.21$ 

TOTAL: 1051.33 23,632.21$ 
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Payments Made Fiscal Year 2015 (Staff not On Agreements or Employment Status)

Date Units Rate Total Dates

Paid Name Worked of pay Paid Worked Reason Paid
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Date Units Rate Total Dates

Paid Name Worked of pay Paid Worked Reason Paid
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Date Units Rate Total Dates
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