
January Board Meeting
Monday, January 12, 2026 7:00 PM

Kenesaw Public School Library 
110 N Fifth Avenue

Kenesaw, NE 68956-1563

Agenda

1. Opening the Meeting
1.A. Call to Order
1.B. Recite the Pledge of Allegiance
1.C. Nebraska Open Meetings Law 
1.D. Publication of Meeting - This meeting was legally advertised in the Hastings 

Tribune Newspaper on Wednesday, January 7, 2026 
2. Oath of Office - New Board Members
3. Roll Call
4. Organization of the Board - Election of Officers
5. Welcome Visitors and Public Comment

Welcome to the Kenesaw Public Schools Board of Education Meeting.  The board 
welcomes patrons, and we appreciate your attendance.  Members of the public are 
encouraged to share their thoughts and ideas with the board during public 
comment.  Each person wishing to speak must sign in on the sign-in sheet.  Those 
choosing to speak will be allowed five (5) minutes to address the board. The board will 
not take any action on any comments but will direct the comments to the appropriate 
staff members to attend to the matter.  Patrons who wish to address a personnel related 
matter are asked to follow the district's Chain of Command.

6. Reports
6.A. Comments from Principal Webben
6.B. Comments from Principal Breckner
6.C. Comments from Superintendent Masters

7. Consent Agenda
7.A. Approve Minutes from the December 15, 2025 Regular Board Meeting
7.B. Approval of January Treasurer's Report
7.C. Approval of January Claims - Payroll: $362,680.43 Claims $69,177.41

 
7.D. Designate the Hastings Tribune as Official School Newspaper
7.E.Designate Dana F. Cole and Company, LLP as the School Auditor
7.F.Approve Adams County Bank Kenesaw as School Depository
7.G. Designate Perry, Guthery, Haase, & Gessford, P.C.L.L.O., as the School Attorney
7.H. Appoint Heather Breight as the District's Title IX Coordinator
7.I. Appoint Superintendent Rick Masters as the Non-Discrimination Compliance 

Coordinator to Meet Federal Equal Employment Opportunity Requirements
8. Action Items

8.A. Approve Board Committees - Executive Board, Transportation/Facilities, 
Finance/Budget, Negotiations, American Civics, and Board Policy



8.B. Approve the Transfer of Funds from General Fund to Nutrition Fund in the 
Amount of $50,000

8.C. Approve the Transfer of Funds from General Fund to Activity Fund in the 
Amount of $25,000

8.D. Approve Re-Adoption of all Existing Policies, Regulations, and Handbooks for 
the Governance of the School District

8.E.Approve the 2026-2027 Negotiations Agreement
8.F.Approve the 2024-2025 Annual Report
8.G. Approve the Resignation of Jack Einrem due to Retirement Effective at the End 

of the 2025-2026 School Year
8.H. Approve Master Board Calendar for 2026
8.I. Review, Discuss, and Approve the NASB Strategic Plan Proposal
8.J. Discuss, Consider, and/or Approve the Purchase of the Cupreme Building

9. Discussion Items
9.A. Review Board Code of Conduct and Board Policies 8110, 8120, and 8272
9.B. Sign and File Conflict of Interest Form with Board Secretary (If Necessary) - 

Policies 8260, 8261, and 8270
9.C. Discuss the 2026-2027 Calendar
9.D. Discuss District Transportation Needs
9.E.Discuss District Facilities
9.F.Discuss Musco Lighting for Football Stadium Lights
9.G. Discuss Strategic Planning Process and Determine Steps to Proceed 

10. February Master Board Calendar Items
10.A. Strategic Plan and District Goals Supdate
10.B. Review Star Suite Student Assessments for Winter 2026
10.C. Discuss Proposed Staffing Recommendations
10.D. Review and Update Continuous School Improvement Plan
10.E. Adopt Proposed School Calendar for 2026-2027 School Year
10.F. Approve Superintendent Contract - New Superintendent Goals (month after 

negotiated agreement is approved)
10.G. Review Board Policies  ____________________
10.H. Foundation Board Meeting

11. Executive Session
12. Adjourn
13. Next Meeting -  February 11, 2026 at 7:00pm      Financial review with Uden, Sidders, 

Kimle  at 6:00pm.  Foundation Meeting at 6:30pm if Needed

 



















































































































































 KENESAW PUBLIC SCHOOL
NEGOTIATED AGREEMENT

2026-2027

PREAMBLE

This agreement is made and entered into this 12th day of January, 2026 by and between the 
Board of Education of the School District of Kenesaw in the county of Adams, in the State of Nebraska 
(hereinafter referred to as the “Board” or “District” as the context may require) and Kenesaw Education 
Association (hereinafter referred to as the “Association”).  Adopted 1992.

GENERAL PURPOSE

The Board and the Association recognize that the development of a quality education program for 
the children attending the public schools of Kenesaw is a joint responsibility which can best be achieved 
by agreement that all parties work toward common goals. The Board and the Association enter in this 
agreement with mutual dedication, recognizing that the experience, creativity and judgment of all parties 
are necessary to reach the educational needs of the community.  Adopted 1992.

ARTICLE I

SALARIES

(A) The salary schedule does not include or pertain to the administration or non-certified staff.

(B) The base salary shall be determined through the negotiations process.  
The base salary for the 2026-2027 school year will be $41,000.  

(C) In employing teaching personnel, credit for previous teaching experience in accredited public 
schools may be granted. The number of year’s credit allowed will be determined by the 
Superintendent of Schools.  The number of years of experience a teacher is allowed upon signing 
their first contract shall be the base figure for all future contracts and will not be altered.

(D) A teacher wishing to move horizontally on the salary schedule must meet the following criteria:

1.  All hours beyond the BA must be graduate hours in the teacher’s teaching area or have 
prior approval of the Board of Education.

2.  Credits earned after the opening day of school will not be counted toward the salary 
schedule until the next contract year.

3.  Complete transcript of all college credit earned by each teacher which is pertinent to the 
teacher’s placement on salary schedule or pertinent to meeting state accreditation 
standards shall be on file in the school’s administration office and in the State Department 
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of Education. It is the responsibility of each teacher to see that all transcripts of credit are 
on file in the Department of Education and that all hours of credit are coded accurately.  A 
copy of the letter accompanying transcripts in the State Department of Education shall be 
filed in the Superintendent’s Office.

4.  A teacher is allowed to move horizontally more than one column in one year beginning 
with the 2026-2027 school year.  including:  A teacher can move horizontally from the BA + 
27 Step to the MA Step in one year.

(E) In no case can a teacher move vertically more than one step per year.

Beginning with the 2018-2019 school year a thirteenth (13th) vertical step has been added to the 
salary schedule.  This step will begin at the MA level.

(F) Beginning with the 2020-2021 school year, the KPS Salary Schedule will be a true 4 X 4 (4% 
years, 4% education).  Beginning with the 2021-2022 school year and each year thereafter until 
altered through the negotiation process, the KPS Salary Schedule will be a 4 X 4.5 (4% years, 
4.5% education).

(G) A teacher must have the recommendation of the administrative staff before they can advance on 
the salary schedule, a teacher may be rehired without advancement on the salary schedule, but 
in no instance shall a teacher be held two consecutive years due to the lack of an administrative 
recommendation. 

(H) All salaries will be paid in 12 equal payments.     

(I) All teachers must earn a minimum of 6 semester hours or its equivalent every 6 years to advance 
in salary.

(J) Incentive pay:  Graduate course work in endorsed academic teaching area or if instructor is 
teaching outside of endorsed area course work in that area would qualify unless the district 
requires the teacher to attend school and pays the tuition and fees. A maximum of twelve hours 
per year at a rate of up to $125.00 per hour.  Payment shall be based on verifiable expenses 
including tuition, books, fees, mileage, and/or lodging.  The mileage would be based on the 
current mileage fee paid by the district.  In the case of carpooling payment would be made for the 
actual days driven.

Plans to take course work and the number of hours must be submitted in writing prior to May 1st 
and all course work must be submitted in writing to and approved by the Administration prior to 
the registration for the course(s).  The teacher would receive the pay in one lump sum with their 
October pay check for applicable credit received prior to the start of the school year.  To be 
eligible for this payment, the individual must be a returning staff member.  (Effective September 1, 
1985)
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(K) Provisions in this agreement pertain to full time teachers.  Any teacher with less than a full time 
contract will receive the same percentage of salary and benefits for the percent of time they are 
contracted to be on duty.

ARTICLE II

TERMS OF EMPLOYMENT

(A) Pre-school clinics or extra duties not specifically listed are considered a part of the contractual 
agreement and may be assigned to any given teacher.  A teacher’s contract year shall be 
considered 184 days of service.

(B) The Board reserves the right to make necessary adjustments (ie. place someone higher on the 
salary schedule than their actual education and experience) in order to meet emergencies which 
arise in hiring teachers. The superintendent will notify the president of the Association whenever 
this situation occurs.

ARTICLE III

LEAVES

(A) Sick Leave: Teachers on a full-time basis will be allowed ten (10) days sick leave for the first year 
of employment in the school district and for each sequential year of employment will be allowed 
ten (10) days per year which may be accumulated to a maximum of forty-five (45) days to use in 
any one school year. *

A teacher may use up to two (2) sick leave days per year to attend funerals other than immediate 
family.  Days not to be used consecutively. 

A teacher may use two (2) sick leave days in exchange for one (1) personal day.  This may be 
done only one time each school year.

(B) Personal Leave:  Three (3) non-accumulative personal days (which may be taken as quarter, half, 
or full days) of leave on full pay each year will be available to each certified employee.  A certified 
employee may also exchange two (2) sick days for one additional fourth (4) personal day one 
time during each school year.  The following conditions will apply to personal days: 

1. Requests for leave days shall be submitted in writing to the Principal at least one week in 
advance.  Only two (2) teachers on this type of leave on the same 
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date.  This provision may be waived by the principal in emergency situations. Leave dates 
may not be available on days when athletic and activities are held during the school day.

2. Leave requests by more than two (2) teachers for same date will be determined by the date 
and time the request is submitted.

3. Leave request for the four (4) personal days listed above and during the final two (2) weeks of 
school will be considered.  Leave during these times must be approved by administration.

(C) Funeral Leave:  Leave without loss of pay will be available to each certified employee in the event 
of death in the immediate family. 

Definition of Immediate Family:  For the purposes of this agreement, only the following shall be 
considered members of the immediate family of an employee: spouse, son, son-in-law, daughter, 
daughter-in-law, father, father-in-law, mother, mother-in-law, sister, sister-in-law, brother, brother-
in-law, grandchild, grandfather, grandmother, aunt, uncle, niece, nephew, including the step 
equivalent of the above, and a person standing in loco parentis to the employee; or a person 
permanently residing in the household of the employee, regardless of the relationship to the 
employee.  Funeral leave is unlimited but must be approved by the superintendent.
    

(D) Discretionary Leave:  Discretionary Leave is designed to add a measure of flexibility to the 
scheduled workday.  Employees may use this leave for emergency, business or family matters 
such as conferences or school activities. This leave may not be used in place of sick leave.  
Discretionary Leave is intended to be used infrequently and for sufficient reason.  The employee 
is asked to consider the impact on the workplace and student learning that their absence may 
have.  

1. Discretionary Leave is for an absence that requires leave of two (2) hours or less and is 
granted at the discretion of the building principal or superintendent.  Teachers are expected to 
find their own replacements for coverage of their duties.  No stipend will be given to the 
employees who agree to cover for Discretionary Leave.  It is expected that the principal and/or 
superintendent be informed of these arrangements.  Student learning shall not be impeded by 
the employee’s absence.  The Discretionary Leave Form must be filled out by the employee 
making the request.  Teachers will be granted no more than four (4) hours of Discretionary 
Leave in one (1) school year.   

E) Sick Leave Bank:  A Sick Leave Bank (“SLB”) is established under the following conditions:
          

Participation – Any member of our certified staff covered by this Agreement may participate in 
the SLB by donating, from one (1) to five (5) days when another eligible certified staff member 
requests, and is granted leave by the KEA Executive Committee.  Participation is voluntary 
and is on an “as needed” basis.  Each faculty member donating sick days must submit a SLB 
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donation form to the Chairperson of the KEA Executive Committee.  Participation is 
irrevocable for the contract year for which the donation is made and sick leaves 
are not refundable.  The donated sick days can then be used by the certified staff member in 
need as paid leave.  Any unused leave will go into a bank to be used by another approved 
request.

Eligibility – A participant who has fully exhausted their annual and accumulated sick and 
personal leave may apply for SLB benefits as provided herein.  An individual is also required 
to take a one-time only dock-day (1 day) before borrowing from the bank for each contract 
year.  

Benefits – An eligible participant may apply for SLB benefits by submitting an application for 
benefits to the Kenesaw Education Association Executive Committee.  The application shall 
identify the medical basis for the request and the number of days the applicant seeks to 
withdraw from the SLB.  The Executive Committee may determine the extent to which medical 
certification of disability or illness will be required to evaluate an application, and whether an 
applicant must personally appear before the Executive Committee in support of their 
application.  Unless excused by the Executive Committee, when a participant applies for SLB 
benefits three (3) consecutive years, the application must be accompanied by a personal 
appearance before the Executive Committee for the third consecutive request.  The Executive 
Committee shall grant an application for SLB benefits only for reasons outlined in the sick 
leave section of the Agreement.

Limitations – The total number of SLB days granted based on any single application shall not 
exceed thirty (30).  Participants who have been granted SLB benefits may submit subsequent 
applications for benefits upon exhaustion of SLB benefits previously granted during the same 
contract year; however, a participant is limited to a total of 30 SLB days (following the one-
time only dock day) in a given contract year.  It is the responsibility of the employee to 
complete the required forms for sick leave bank consideration (available from Chairperson of 
KEA Executive Committee).  Failure to complete all forms within the established time period 
will result in denial of access to SLB provisions.

Responsibilities – The Kenesaw Board of Education shall honor days of sick leave granted by 
the KEA Executive Board in an amount not to exceed the total number of un-withdrawn days 
of sick leave donated by the participants of the SLB.  Any requested days that are denied by 
the Executive Board of the Kenesaw Education Association under the SLB provisions will be 
treated as unpaid leave and consequently be subject to payroll deduction.  Unused days 
donated to the SLB shall accumulate from year to year.  The Kenesaw Education Association 
Executive Committee shall provide the Superintendent’s Administrative Assistant with a list of 
those participants who have donated to the SLB.  This list will be provided by the end of the 
month in which the leave is donated.  The Kenesaw Education Association shall be 
responsible for all bookkeeping necessary for the administration of the SLB.
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Disability Leave – Participants eligible for the SLB benefits shall be eligible for SLB benefits 
during the elimination period under any long-term disability coverage for which they may be 
eligible; provided, however, any participant who has received SLB benefits for a period during 
which they receive long-term disability benefits shall remit to the Kenesaw School District an 
amount equal to the SLB benefits received during such period within 14 days of receipt of 
long-term disability benefits.  Nothing herein shall be construed to provide a participant SLB 
benefits for any period in which the participant is qualified to receive a long-term or short-term 
disability benefit.

Worker’s Compensation – Participants eligible for SLB benefits shall be eligible for SLB 
benefits during the elimination period under any Worker’s Compensation coverage for which 
they may be eligible; provided, however, the Kenesaw School District may deduct and 
withhold from a participant’s wages an amount equal to any Worker’s Compensation benefits 
received by the participant for any period during which the participant received SLB benefits.  
Nothing herein shall be construed to impair or deny the ability of a participant from receiving 
Worker’s Compensation benefits to which they may otherwise be entitled.

Staff will be reimbursed substitute pay rate per day for personal days not used up to 2 days a 
school year.  This reimbursement will be included in the July pay period.

Each teacher will receive a 2% of base salary increase for completion of every 10 years of service, 
retroactive beginning the 2015-2016 school year. 

At retirement staff will be reimbursed $60 for each unused sick day, up to 45 days.  Teachers must be 
employed with the district for a minimum of 15 years to qualify.

Staff will be eligible for a $300 bonus for no sick days used, paid yearly.

Staff covering for a class period during their planning period will be paid $25.  This includes elementary 
teachers covering a class period during a “specials” time. 

ARTICLE IV

INSURANCE

(A)   The school district agrees to furnish group health insurance coverage during the 2026-2027 
school year, the Ee Spouse & Child(ren) will be $2,441.86 a month; Ee & Spouse will be 
$1,818.56 a month; Ee & Child(ren) will be $1,602.08 a month and employee only will be $866.01 
a month with a $1,200.00 deductible.  Retired Kenesaw Public Schools employees (certified and 
full-time classified) may purchase insurance through the Kenesaw Public Schools’ group 
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insurance plan.  The school district furnishes employee only dental insurance – PPO – 100%A,
75%B, 50% C Coverage – Option 2 at $32.79 monthly.  

(B) Tax sheltered plans may be made available to teachers who wish to take advantage of 
opportunities made possible by the Internal Revenue Service.

ARTICLE V

GRIEVANCE PROCEDURE

(A) Definition of Terms
1. Grievance – Claim based upon an event or conditions that affects and/or the term and conditions 

of employment of a teacher, or of a group of teachers, and/or the interpretations, meaning, or 
application of any of this negotiated agreement

2. Aggrieved Person – Person or persons making the claim.

3. Party in Interest – Person or persons making the claim, and any person who might be required to 
take action, or against whom action might be taken, in order to resolve the claim.

(B) Purpose
The purpose of machinery for grievance adjustment in the Kenesaw Public School District are the 
following:

1. Unobstructed communication with respect to alleged grievances without fear of reprisal.

2. Reduction of the potential areas of conflict among staff members and administrators and Board of 
Education.

3. Two-way communication through recognized channels among administrators, staff members, 
local professional associations, and Board of Education

4. Development of improved morale and effectiveness of staff members.

(C) Procedures
1. Level I (Informal)

If a teacher feels that he or she has a grievance, he or she must first discuss the matter with the 
other party or interest or with his or her principal, or immediate supervisor in an effort to resolve 
the problem.  

2. Level II
If the aggrieved person is not satisfied with the disposition of the problem, they may submit their 
claim as a formal grievance, in writing to the principal or immediate supervisor.  The formal 
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grievance must be submitted within ten (10) workdays after the Level 1 discussion.  The principal 
or immediate supervisor shall, within ten (10) workdays excluding weekends and holidays, render 
his or her decision and the reasons for it in writing to the aggrieved person.

3. Level III
If the aggrieved person is not satisfied with the disposition of the grievance at Level II, they may, 
within ten (10) workdays of their receipt of the Level II decision, file a written grievance with the 
Superintendent of Schools.  Within five (5) workdays excluding weekends and holidays, the 
Superintendent shall meet with the aggrieved person and discuss the problem.  Within ten (10) 
workdays excluding weekends and holidays after such meeting, the Superintendent shall render 
his or her decision and the reasons for it in writing to the aggrieved person.

4. Level IV
If the aggrieved person is not satisfied with the disposition of his grievance at Level III, they may, 
within ten (10) workdays of their receipt of the Level III decision, file the written grievance with the 
Board of Education.  The Board of Education, or a Committee of the Board of Education, shall 
meet with the aggrieved person within fifteen (15) workdays excluding weekends and holidays 
after the filing of said grievance at either a regular or special meeting of the Board, or an ad hoc 
Committee meeting.  Within (10) workdays excluding weekends and holidays after the said 
meeting, the Board shall render its decision and the reasons for it in writing to the aggrieved 
person.

5. Level V
If the aggrieved person is not satisfied with the disposition of the grievance at Level IV, the advice 
of the Nebraska State Education Association or other legal remedies under the laws of the State 
of Nebraska may be sought.

6. Other Considerations
The grievance procedure may be used by groups of teachers in the same manner as heretofore 
set forth.  Likewise, such procedure may be used by the administrative staff, including the Board 
of Education, omitting any unnecessary lower levels.  A grievance may be withdrawn at any level 
without prejudice.  The aggrieved person may elect to have a member of the local KEA as a 
representative at any level. 

ARTICLE   VI

EXTRA DUTY

(A) Administrators qualify for extra duty schedule pay.
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(B) The district will pay coaching association dues.

(C) The school district will pay adults the following for working at varsity sports games:

Football game - $25.00 to the clock operator and $20.00 to the announcer and statistician(s),

Volleyball match or Basketball game - $25.00 to the clock operator and scorer,

Volleyball match (J.V./Var.) - Each line person will be paid $20 per triangular match and $30 per 
dual match.  The Libero tracker will be paid $5.00 per set.

(D) The school district will pay faculty members $25.00 per night for ticket taking

(E) The salary of each coach covered by this Agreement shall be determined by the salary schedule 
attached as Appendix D – Extra Duty Schedule.

(F) The school district will pay the elementary SAT Chairperson and the high school SAT 
Chairperson - $300.00 per year each.

(G)  The school district will pay the Junior High coaches an additional $250.00 if they practice until 
4:00 p.m. at least two days a week.

(H) The school district will pay certified staff (teachers) the equivalence of one day’s substitute pay 
($160) for each day they are asked to work outside of their contracted days.  Full Day - $160, 
Three Fourths of a Day - $120, Half Day - $80 

ARTICLE VII

MISCELLANEOUS PROVISION

(A) Teachers must have a current certificate registered by the Superintendent in order to receive a 
pay check.

(B) For every seven (7) hours outside of school contract time that each certified teacher devotes to 
Parent – Teacher Conferences, the certified teacher will be granted a compensation day or comp 
day.  The Kenesaw Education Association has asked for this day to be provided on a mutually 
agreed upon day for certificated staff members.
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ARTICLE VIII

DURATION OF AGREEMENT

This agreement shall be effective as of the beginning of the 2026-2027 school year and will conclude at 
the end of this year. 

ARTICLE IX

DOCUMENT AUTHORIZATION

This agreement is from negotiations between the committee from the Board of Education and the 
committee from the Kenesaw Education Association.  The agreement and related items are to be in 
effect for the 2026-2027 school year.

_____________________________  ____________________________
President, Board of Education      President, Kenesaw Education Association
___________________________________ __________________________________
Date Date

_____________________________ __________________________
Board of Education Kenesaw Education Association
Committee Representative Committee Representative
___________________________________ ________________________________
Date Date

_____________________________                            
Secretary, Board of Education                                   
_____________________________
Date

_____________________________
Superintendent
_____________________________
Date       
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Internal Board Policies - Organization 

  

Purpose and Role of the Board 

 

The responsibilities of the Board of Education shall be as follows: 

 

1. Provide a school system which offers a Kindergarten through twelfth grade program. 

 

2. Confer with the Superintendent of schools about recommendations for school programs. 

 

3. Consider and adopt textbooks selected by the Superintendent and staff together with the 

courses of study recommended by them. 

 

4. Set and annually review long-term written goals for the school district. 

 

5. Consider and approve the annual operating budget prepared by the Superintendent. 

 

6. Consider and approve claims for expenditure. 

 

7. Be responsible to interpret the school programs to the community through a community 

relations program. 

 

8. Represent the needs of the school system before city and state authorities as well as the 

general public. 

 

9. Refer parent and community criticism and suggestions to the Superintendent for 

consideration and recommendation. 

 

10. Serve as a body of final appeal for staff members and school patrons on matters properly 

appealable from orders of the Superintendent. 

 

11. Establish and maintain policies consistent with the Board's interpretation of the wishes of 

the community and the requirements of the law.  Conduct an annual review of policies as 

and to the extent required by law. 

 

12. Develop a procedure whereby policy changes and/or additions may be proposed by board 

members, other school employees, or the general public by submitting them to the 

Superintendent for consideration and recommendation.  

 

13. Continuously evaluate the effectiveness of Board policies. 

 

14. Adopt rules and regulations in cooperation with the Superintendent for governance of the 

school system. 
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15. Select the Superintendent and support the Superintendent in the efficient discharge of the 

Superintendent's duties. 

 

16. Require reports from the Superintendent. 

 

17. Evaluate the Superintendent of Schools in accordance with applicable state laws. 

 

18. Elect school personnel upon nomination and recommendation of the Superintendent. 

 

19. Annually elect officers of the Board and appoint auxiliary personnel as necessary. 

 

20. Distinguish between selfish, uniformed criticism and genuinely helpful criticism. 

 

21. Perform specific duties imposed on school boards by statutes of the State of Nebraska. 

 

22. Participate in local, state and national organizations for school board members. 

 

23. Cooperate with other governmental bodies and agencies. 

 

24. Cooperate with professional and educational organizations. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference:  Neb. Rev. Stat. § 79-501  

   Neb. Rev. Stat. § 79-512 

   Neb. Rev. Stat. § 79-525 

   Neb. Rev. Stat. § 79-526 

 

 

Date of Adoption: January 13, 2014 
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Internal Board Policies - Organization 

 

Duties and Functions of the Board of Education 

 

A. The Board of Education shall exercise full legislative control over Kenesaw 

Public Schools, in accordance with the statutes of the State of Nebraska. 

 

B. The Board of Education shall elect a Superintendent to carry out the executive 

duties of Kenesaw Public Schools.  The Superintendent's appointment shall be a 

major item of business at the December meeting, unless the present 

Superintendent is on a term contract. 

 

C. The Board of Education shall, through its legislative function, initiate questions of 

policy and act on the recommendations of the Superintendent in matters of policy, 

employee employment or dismissal, salary schedules or other personnel 

regulations, courses of study, selection of text books, and other matters pertaining 

to the direct welfare of the schools. 

 

D. The Board of Education shall require reports from its executive officer concerning 

conditions of efficiency and needs of the schools.  The Board shall take steps to 

appraise the effectiveness with which the schools are achieving the educational 

purposes of the school system as may be determined by the Board of Education. 

 

E. The Board of Education shall provide for the preparation and adoption of the 

annual budget and shall provide, by the exercise of its taxing power, the funds 

necessary to finance the operation of the schools within the guidelines of 

Nebraska State Statute. 

 

F. In order to exercise its rights and duties, the Board of Education shall prepare and 

publish a body of policies and regulations covering organization, policies, and 

procedures of the school system.  The Board of Education shall cause its policies 

and regulations to be kept in constant revision, conduct an annual review to the 

extent and shall republish such policies as and to the extent required by law and as 

deemed necessary. 

 

 

 

 

 

 

 

 

 

Date of Adoption: January 13, 2014 
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Internal Board Policies - Board Members 

 

Code of Ethics 

 

It shall be the policy of Kenesaw Public Schools that members of the Board of Education will 

exercise their responsibilities in accordance with the following Code of Ethics: 

 

1. As a member of the local Board of Education, representing all the citizens of the 

Kenesaw School District, each Board member will recognize: 

 

 a. That he or she has been entrusted with the educational development of the 

children and youth of the community. 

 

 b. That the community expects that the first and greatest concern of a school Board 

member will be the best interest of each and every one of the young people 

enrolled in the district's schools. 

 

 c. That the future welfare of this community, of this state, and of our nation depends 

in the largest measure upon the quality of education provided in Kenesaw Public 

Schools to meet the needs of every learner. 

 

 d. That members of the Board of Education must collectively take the initiative in 

helping all the people in this community to have updated, accurate information 

about the public schools system, and to provide the finest possible school 

programs, school staff, and school facilities. 

 

 e. That by statute the authority of the Board of Education is derived from the state 

which is ultimately responsible for the organization and operation of the public 

schools and which determines the degree of discretionary power exercised by the 

Board representing the people of the Kenesaw community. 

 

 f. That a school Board member must never neglect his or her personal obligation to 

the community and legal obligation to the State of Nebraska, nor surrender these 

responsibilities to any other person, group or organization; but that, beyond this, 

each school Board member has a moral and civic obligation to our country which 

can remain strong and free only so long as public schools in the United States are 

kept strong and free. 

 

2. In view of the foregoing consideration, it must be the constant endeavor of each school 

Board member: 

 

 a. To devote time, thought and study to the duties and responsibilities of a school 

Board member so that he/she may render effective and creditable service. 

 

             



Article 8 INTERNAL BOARD POLICIES Policy No. 8272 

 Page 2 of  2 

 b. To work with fellow school Board members in a spirit of harmony and 

cooperation so as to convert differences of opinion which arise during discussion 

and debate into a consensus for the benefit of the students enrolled in Kenesaw 

Public Schools. 

 

 c. To base personal decisions upon all available facts in each situation, to vote 

honest conviction in every case, unswayed by partisan bias of any kind; thereafter, 

to abide by and uphold the final majority decision of the Board of Education. 

 

 d. To remember at all times that individual Board members have no local authority 

outside the meetings of the Board of Education, and to conduct relationships with 

school staff members, local citizens, and all media of communication on the basis 

of this fact. 

 

 e. To resist every temptation and outside pressure to use the position as a school 

Board member to benefit either oneself or any other individual or agency apart 

from the total interest of the school system. 

 

 f. To recognize that it is as important for the Board of Education to understand and 

evaluate the educational program of Kenesaw Public Schools as it is to plan for 

the business of the school district. 

 

 g. To bear in mind under all circumstances that the primary function of the Board of 

Education is to establish and maintain the policies by which the schools are to be 

administered, but that the administration of the educational program and the 

conduct of school business shall be the primary responsibility of the 

Superintendent of Schools and the professional and non-professional staff 

members who are employed to work with the Superintendent of Schools. 

 

 h. To welcome and encourage active cooperation by citizens, organizations, and the 

media of communication in Kenesaw Public Schools with respect to the 

establishment of policy on current school operation and proposed future 

developments. 

 

 i. To strive step by step to achieve the ideal conditions for the most effective service 

by a Board of Education to its community, in a spirit of teamwork and 

unwavering commitment to the American system of public education as a primary 

means for preservation and perpetuation of our representative democracy.    

 

 

 

 

 

 

Date of Adoption: January 13, 2014 



Article 8 INTERNAL BOARD POLICIES Policy No. 8260 
 

 

 Page 1 of  1 

 

Internal Board Policies - Board Members 

 

Conflict of Interest/Contracts 

 

It shall be the policy of Kenesaw Public Schools that any contract whether oral or written, formal or 

informal, which is entered into by the school district and in which a member of the Board of 

Education is directly or indirectly interested, is voidable unless certain reporting, disclosure and 

abstention requirements are met.  The school district is authorized to enter into a contract in which a 

member of the Board of Education is directly or indirectly interested so long as:   

 

 1. The Board member makes a declaration on the record regarding the nature of his/her 

interest prior to official consideration of the contract.   

 

 2. The affected Board member does not participate in consideration or discussion of the 

contract.   

 

 3. The Board member does not vote on the granting of the contract except that if the 

number of members of the Board declaring an interest in the contract would prevent 

the Board with all members present from securing a quorum in the issue, then all 

members may vote on the matter.   

 

 4. The Board member does not in any way participate in the inspection, operation, 

administration or performance under the contract on the part of the district.   

 

It shall further be the policy of Kenesaw Public Schools that the above provisions apply not only to 

formal contracts but also to open accounts.   

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference:  Neb. Rev. Stat. ' 49-14,103.01 

 

 

Date of Adoption: January 13, 2014 
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Internal Board Policies 

 

Conflict of Interest - Employment of Family Member of Board Member or Supervisor and 

Employment of Board Member 

 

1. A member of the Board of Education or an administrator or other employee with 

supervisory responsibilities may employ or recommend or supervise the employment of an 

immediate family member if: 

a. He or she does not abuse his or her official position (for this purpose, “abuse” means 

employing an immediate family member: who is not qualified for and able to perform 

the duties of the position; at an unreasonably high salary; or who is not required to 

perform the duties of the position); 

b. He or she makes a full disclosure on the record to the Board of Education and a 

written disclosure to the Superintendent and/or Secretary of the Board; and, 

c. The Board of Education approves the employment or supervisory position.  

 

2. No immediate family member of a Board of Education or an administrator or other 

employee with supervisory responsibilities shall be employed by the School District: 

a. Without first having made a reasonable solicitation and consideration of applications 

for such employment. 

b. Who is not qualified for and able to perform the duties of the position. 

c. For any unreasonably high salary. 

d. Who is not required to perform the duties of the position. 

 

3. Neither the Board of Education nor an administrator or other employee with 

supervisory responsibilities shall terminate the employment of another employee so as to make funds 

or a position available for the purpose of hiring an immediate family member. 

 

4. This policy shall not apply to an immediate family member of a member of the Board 

of Education or an administrator or other employee with supervisory responsibilities who was 

previously employed in a position with the School District prior to the election or appointment of the 

Board member or employee.  Prior to or as soon as reasonably possible after the official date a Board 

member takes office or an employee assumes his or her responsibilities, such Board member, 

administrator or other employee with supervisory responsibilities shall make a full disclosure of any 

immediate family member employed in a position subject to this policy. 

 

 5. A member of the Board of Education may not be engaged in a contract to teach with 

the Kenesaw Public School District.  Nor shall a member of the Board of Education cast a vote in 

favor of the election of any employee when the Board member is related by blood or marriage to 

such employee.   

 

 

Legal Reference: Neb. Rev. Stat. §§ 49-1499.04; '49-1499.05; 79-544; and 79-818  

 

Date of Adoption: January 13, 2014 
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Internal Board Policies 

 

Conflict of Interest—Other Than Contracts or Employment 

 

 1. Members of the Board of Education of this School District shall abstain from 

voting on matters on which they may have a conflict of interest.  Any Board member who would 

be required to take any action or make any decision in the discharge of his or her duties that may 

cause financial benefit or detriment to him or her, a member of his or her immediate family, or a 

business with which he or she is associated, which is distinguishable from the effects of such 

action on the public generally or a broad segment of the public, shall take the following actions 

as soon as he or she is aware of such potential conflict or should reasonably be aware of such 

potential conflict, whichever is sooner: 

 

(a) Prepare a written statement describing the matter requiring action or decision and 

the nature of the potential conflict; and, 

 

(b) Deliver a copy of the statement to the Political Accountability and Disclosure 

Commission and to the Superintendent and Secretary of the Board of Education who 

shall enter the statement into the public records of the School District. 

 

The Board member shall take such action as the Commission shall advise or prescribe to remove 

himself or herself from influence over the action or decision in the matter. 

 

 2. The provisions of paragraph 1 above shall not prevent a Board member from 

making or participating in the making of a School District-related decision to the extent that the 

individual's participation is legally required for the action or decision to be made.  In such event, 

the Board member shall report the occurrence to the Commission. 

 

 3. Except as defined in Nebraska statute and this policy, conflict of interest of a 

Board member shall not prevent a Board member from serving on the Board or restrict the hiring 

or purchasing practices of this School District.  

 

 4. The Superintendent, or the Superintendent's designee, shall provide:  

 

(A) Each Board member with copies of state statutes of Nebraska pertaining to 

conflicts of interest at the organizational meeting of the Board of Education held at the 

regular School Board meeting in January of each year.  In addition, any newly appointed 

or elected Board member shall be provided such statutes. 

 

(B) When possible, provide each Board member with a list of financial matters on the 

agenda to come before the Board of Education at the next regular meeting in sufficient 

detail to allow the Board member to identify potential conflicts of interest and report and 

receive advice from the Commission. 
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 5. For purposes of this policy, immediate family member shall be defined as a child 

residing in the Board member's household, a Board member's spouse or an individual claimed by 

that Board member or the Board member's spouse as a dependent for federal income tax 

purposes.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: Neb. Rev. Stat. § 49-1425; § 49-14,101; § 49-14,102; § 49-14,103;  

§ 49-14,103.01; § 49-14,103.02; § 49-14,103.03; § 49-14,103.04;  

§ 49-14,103.05; § 49-14,103.06; § 79-818; § 79-544 and § 49-1499. 

 

 

Date of Adoption: January 13, 2014 
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