
May Board Meeting
Monday, May 12, 2025 7:00 PM

Kenesaw Public School Library 
110 N Fifth Avenue

Kenesaw, NE 68956-1563

Agenda

1. Opening the Meeting
1.A. Call to Order
1.B. Roll Call
1.C. Recite the Pledge of Allegiance
1.D. Nebraska Open Meetings Law
1.E.Publication of Meeting - The meeting was advertised in the Legals Section of the 

Hastings Tribune on May 7, 2025
2. Welcome Visitors and Public Comment
3. Reports

3.A. Comments from Principal Webben
3.B. Comments from Principal Breckner
3.C. Comments from Superintendent Masters
3.D. Board Committees

4. Consent Agenda
4.A. Approve Minutes from April Regular Board Meeting
4.B. Approval of May Treasurer's Report
4.C. Approval of May Claims - Payroll: $350,936.58 Claims $52,826.26
4.D. Approve ESU 9 SPED Contract for 2025-2026 - $354,360.50

5. Action Items
5.A. Approve the Resignation of Kristen Benton, KPS Science Teacher, Effective at 

the End of the 2024-2025 School Year.
5.B. Approve Dakota Pritchard as K-12 Art Teacher for the 2025-2026 School Year - 

(BA Step 1 - $40,200
5.C. Approve Network Educator Effectiveness (NEE) Contract - Teacher Evaluation 

Tool - Annual Cost $1,770.
5.D. Review and Approve Board Policy 9200 - Formulation, Adoption, Amendment of 

Policies, and Board Policy 9210 - Adoption and Amendment of Bylaws - Second 
Reading

5.E.Review, Discuss, and Approve Turf Tank (Field Painter) to be used to paint football 
game and practice fields

5.F.Approve the New Gym Floor Graphic Design by Egan Supply Co.
5.G. Consider and Approve Quote for Weight Room Lighting Project - $4,064.16
5.H. Consider and Approve New Gym Lighting Project - Replace Ballast or New 

Fixtures
5.I. Approve Milk Bid for the 2025-2026 School Year

6. Discussion Items
6.A. Review of Strategic Plan, Superintendent Goals Progress, and Board Goals
6.B. Discuss Staffing for the 2025-2026 School Year
6.C. Review and Discuss LB653-AM995



6.D. Review of Updated Cell Phone Policy - Mr. Breckner
6.E.Annual Review of Food and Nutrition Program
6.F.Sign Classified Employee Contracts
6.G. Discuss Possibility of Kenesaw Adding Golf as a NSAA Sanctioned Activity
6.H. Annual Review of Transportation Program
6.I. Review of Student Attendance Policy 5008

7. June Master Board Calendar Items
7.A. American Civics Committee Meeting - 2nd Review
7.B. Preliminary Report of Major Requisitions for Ensuing Year
7.C. First Reading New Board Policies and/or Board Policy Updates
7.D. Review Policy 5415 - Bullying Policy
7.E.Review and Affirm Policy 6400 - Parent Involvment and Policy 6410 - Family 

Engagement
7.F.Establish and Approve Maximum Capacitites for 2026-2027 School Year - Policy 

5006A
7.G. Review and Approve Breakfast and Lunch Prices
7.H. Review Student-Parent Handbook and Combined Employee Handbook and any 

Proposed Changes
7.I. Set Board Workshop to Establish District Goals and Priorities, Review and Update 

Continuous School Improvement Plan, and Establish Budget Goals and Priorities
8. Executive Session
9. Adjourn
10. Next Meeting - Wednesday, June 11, 2025       Financial review with Kimle, Uden, 

Sidders at 6:30pm.

 





















































































































































April Board Meeting 

April 14, 2025 7:00 PM Central 

    

   

Tonya Hansen:    Present    

Marlin Kimle:    Present    

Troy Legg:    Present    

Katheryn Schneider:    Present    

Kay Sidders:    Present    

Shandra Uden:    Present    

Present: 6. 

 1. Opening the Meeting 

1.A. Call to Order at 7:02 p.m. 

1.B. Roll Call 

1.C. Recite the Pledge of Allegiance 

1.D. Nebraska Open Meetings Law  

1.E. Publication of Meeting - The meeting was advertised in the Legal Section of the Hastings 

Tribune on Wednesday, April 9, 2025. 

2. Welcome Visitors and Public Comment 

3. Reports 

3.A. Comments from Principal Webben 

3.B. Comments from Principal Breckner 

3.C. Comments from Superintendent Masters 

3.D. Board Committees 

4. Consent Agenda 

Motion to approve consent agenda items as listed. This motion, made by Tonya Hansen and 

seconded by Troy Legg, passed. 

Shandra Uden: Abstain, Tonya Hansen: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Katheryn 

Schneider: Yea, Kay Sidders: Yea  

Yea: 5, Nay: 0, Abstain: 1 

4.A. Approve Minutes from March 6, 2025 Special Board Meeting 

4.B. Approve Minutes from March 12, 2025 Regular Board Meeting 

4.C. Approve Minutes from the March 31, 2025 Board Workshop Meeting 

4.D. Approval of April Treasurer's Report 

4.E. Approval of April Claims - Payroll: $345,035.61 Claims $73,083.07 



5. Action Items 

5.A. Approve Katie Robinson as 7-12 Science Teacher for the 2025-2026 School Year 

Contingent Upon Meeting Endorsement Requirements 

Motion to Approve Katie Robinson as 7-12 Science Teacher for the 2025-2026 School Year 

Contingent Upon Meeting Endorsement Requirements. This motion, made by Marlin Kimle 

and seconded by Katheryn Schneider, passed. 

Tonya Hansen: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Katheryn Schneider: Yea, Kay 

Sidders: Yea, Shandra Uden: Yea  

Yea: 6, Nay: 0 

5.B. Consider and Take Action on the Resignation of Kylie Kubicka K-12 Art Teacher  

Motion to Approve the Resignation of Kylie Kubicka K-12 Art Teacher effective at the end of 

the 24-25 school year. This motion, made by Shandra Uden and seconded by Troy Legg, 

passed. 

Kay Sidders: Nay, Tonya Hansen: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Katheryn 

Schneider: Yea, Shandra Uden: Yea  

Yea: 5, Nay: 1  

Kay Sidders: Nay 

5.C. Approve and Sign Teacher Contracts for the 2025-2026 School Year 

Motion to approve teacher contracts for the 2025-26 school year. This motion, made by Kay 

Sidders and seconded by Katheryn Schneider, passed. 

Tonya Hansen: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Katheryn Schneider: Yea, Kay 

Sidders: Yea, Shandra Uden: Yea  

Yea: 6, Nay: 0 

5.D. Review and Approve Preschool Calendar for 2025-2026 

Motion to Approve the Preschool Calendar for 2025-2026. This motion, made by Marlin 

Kimle and seconded by Katheryn Schneider, passed. 

Tonya Hansen: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Katheryn Schneider: Yea, Kay 

Sidders: Yea, Shandra Uden: Yea  

Yea: 6, Nay: 0 

5.E. Second Reading of Board Policy 8342 - Designated Method of Giving Notice of Meetings 

Motion to Approve Board Policy 8342 - Designated Method of Giving Notice of Meetings - as 

written. This motion, made by Kay Sidders and seconded by Katheryn Schneider, passed. 

Tonya Hansen: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Katheryn Schneider: Yea, Kay 

Sidders: Yea, Shandra Uden: Yea  

Yea: 6, Nay: 0 

5.F. Approve Use of E-Rate Funds - Network Computer Solutions - $27,595.28 (Access 

points, switches, switching port, cloud IQ pilot) 

Motion to approve Network Computer Solutions for $27,595.28. This motion, made by 

Shandra Uden and seconded by Kay Sidders, passed. 

Tonya Hansen: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Katheryn Schneider: Yea, Kay 

Sidders: Yea, Shandra Uden: Yea  

Yea: 6, Nay: 0 

5.G. Discuss, Consider, and Approve Wage Increases for Classified Staff Members for 2025-

2026 School Year 



Motion to Approve Wage Increases for Classified Staff Members for 2025-2026 School Year 

as listed. This motion, made by Kay Sidders and seconded by Tonya Hansen, passed. 

Marlin Kimle: Abstain, Shandra Uden: Abstain, Tonya Hansen: Yea, Troy Legg: Yea, 

Katheryn Schneider: Yea, Kay Sidders: Yea  

Yea: 4, Nay: 0, Abstain: 2 

5.H. Discuss and Approve Annual Review of Extra-Curricular Programs and Approval of 

Extra Duty Positions 

Motion to approve Annual Review of Extra-Curricular Programs and Approval of Extra Duty 

Positions as listed. This motion, made by Shandra Uden and seconded by Kay Sidders, passed. 

Tonya Hansen: Nay, Marlin Kimle: Yea, Troy Legg: Yea, Katheryn Schneider: Yea, Kay 

Sidders: Yea, Shandra Uden: Yea  

Yea: 5, Nay: 1  

Tonya Hansen: Nay 

6. Discussion Items 

6.A. Annual Review of Technology Program 

6.B. Annual Review of Facilities and Summer Projects 

6.C. Review of Future Enrollment, Curriculum Offerings, and Master Schedule 

6.D. Evaluation of Classified Staff Members (Explain Process / List Evaluation Assignments) 

6.E. Discuss the Continuous School Improvement Visit External Report 

6.F. Review and Consider Purchasing an Updated Version of Board Policy from Perry Law or 

Keep our Current Version 

6.G. First Reading-Discuss and Consider Recommended Changes to Board Policy 9200 

(Formulation, Adoption, Amendment of Policies) and Board Policy 9210 (Adoption and 

Amendment of Bylaws) 

6.H. Discuss Teacher Appreciation Week - May 5th - May 9th 

6.I. Discuss Rental of Kenesaw Bus 

7. May Master Board Calendar Items 

7.A. Annual Review of Hot Lunch Program 

7.B. Sign Classified Employees' Contracts 

7.C. Annual Review of Transportation 

7.D. American Civics Committee Meeting - 2nd Meeting 

7.E. Review of Student Attendance Policy 5008 

8. Executive Session 

9. Adjourn at 9:16 p.m. 

10. Next Meeting-Monday, May 12, 2025 at 7:00pm   Financial review with Legg, Schneider, 

and Hansen at 6:30pm. 



Educational Service Unit 9 

Drew Harris, Administrator 
5807 Osborne Dr. West, Hastings, NE 68901 

  Telephone: 402-463-
5611   
 www.esu9.org  

  

Our mission: To Educate • Empower • Support 

 

 

TO:  Superintendent of Schools 

 

FROM:  Drew Harris, Administrator 

Emily Burr, Business Office Manager 

Joe Haney, Director of Special Services 

   

DATE:  April 9, 2025 

  
SUBJ:  Contracts for Special Education Services for 2025-26 School Year - 
  School Age and Below Age Five 
 
Thank you for meeting with ESU 9 representatives regarding your services for the 2025-26 school year.  During 
our conversations, you agreed to purchase the following services for your district (see attached).  We are 
respectfully asking that your board approve this contract during its next board meeting.  
 
Attached please find a copy of the Contract for Special Education Services for school age and below age five 
children for school year 2025-26. The following information is provided to assist you in completing the 
budgeting process. As a reminder, these rates are an estimate. 
 
The Special Education Contract for Services is based on the cost estimates prepared for your school.  The 
amounts and types of services included in this contract have been based on estimated costs for the following 
school year.  
 
Please review the accompanying estimated costs as reported on Schedule "B" and, if acceptable, sign the 
contract by January 31, 2025.  The district should retain a copy of the contract, which includes the Schedule 
"A" (Description of Services) for audit purposes, and return a signed copy of the contract back to ESU 9.   
Please be reminded that ESU 9 uses contracts with schools as a basis for hiring staff needed to provide the 
amount of services purchased by schools.  Therefore, projections are calculated to be as close to actual needs 
as is possible. 
 
If the school contracts with other agencies for special education services, that agency should also provide the 
school with a contract, a description of services, and a cost schedule.  Prior to contracting with other 
agencies, the district should check to make sure the agency has a state approved rate.  For more 
information on service agencies see 92 NAC Rule 51. 
 
Just a reminder to include in your school district’s special education budget for 2025-26 the following: 
 1. Contracted amounts from ESU 9  
 2. Costs for district hired staff 
 3. Services purchased from other school districts 
 4. Services purchased from service agencies other than ESU 9 
 
If you have any questions regarding the attached contract, please contact us. 
 
 
 

http://www.esu9.org/
http://www.esu9.org/


  

          
          
 

EDUCATIONAL SERVICE UNIT 9 
CONTRACT FOR SCHOOL AGE AND BELOW AGE FIVE 

SPECIAL EDUCATION SERVICES 
 
THIS AGREEMENT, made and entered into this     9th      day of     April     , 2025, by and between EDUCATIONAL 
SERVICE UNIT 9 of the State of Nebraska hereinafter called "SERVICING AGENCY", and _ 
Kenesaw Public Schools , called "DISTRICT".  This contract is in effect from August, 2025 or the date signed by 
both parties, whichever is later, through May, 2026. 
 
WITNESSETH: 
The District does hereby agree to hire Servicing Agency to service its school age students with disabilities and below 
age five children with disabilities during the school year 2025-26 and the Servicing Agency agrees to act as such 
Servicing Agency for the consideration and under the terms and conditions as hereinafter set forth: 
 

 1. A description of the program of Special Education and related services to be provided to District  
  students shall be as set forth in Schedule "A" hereto attached and by reference made a part  
  thereof. 
 

2. It is agreed that the District shall pay the Servicing Agency for said special education or related 
services as listed on Schedule “B”. 

 
3. The Servicing Agency agrees to bill the District for the actual cost of special education services 

rendered and to make any adjustments caused by prior overpayment or underpayment.  
 
4. The Service Agency retains the right to adjust any service rate listed on Schedule “B” during the 

contract period. 
 

5. The Servicing Agency agrees to provide the District with the final billing and the actual rate for cost 
of services.  A complete reconciliation of the actual costs of special education services rendered 
will be provided upon request only.  The final billing to the District shall serve as a final 
reconciliation of the amount of payments.  The Servicing Agent will apply credits owed from the 
final billing to any amounts due to the Servicing Agent.  Amounts billed to Districts on the final 
billing must be paid in full within 45 days of date of final invoice.   

 
 6. The District agrees that the final billing for special education services submitted to the District by  
  the Servicing Agency for actual services rendered during the contract period shall be considered as 
  an amendment to the original contract and by reference made a part thereof. 
 
 7. Special education programs or services which extend beyond the regular school year will be  
  provided by the Servicing Agency upon request by the District.  Said costs of such extended  
  programs shall be billed to the District by the Servicing Agency and the District agrees to pay the  
  Servicing Agency for any such costs. 
 
 8. It is further agreed that in the event the District does not pay the Servicing Agency as herein set  
  forth, the Servicing Agency may cancel this contract and refuse further service.  In the event of  
  such cancellation, the Servicing Agency may recover any past due amounts. 
 

9. Upon request, the Servicing Agency shall record and supply to the District information on each 
child for whom services are contracted.  

 
 10. Servicing Agency shall assist the District with the preparation of financial reports and other  
  procedures required by NDE Rule 51 and any other applicable law when requested by the District. 
 
 11. The District delegates the development of the Individual Education Program (IEP) and Individual  
  Family Service Plan (IFSP) to the Servicing Agency and the Servicing Agency agrees to perform  
  those duties required to comply with NDE Rule 51, Rule 52 and any other applicable law. 
 

12. The District and the Servicing Agency agree to abide by the mandated procedures for identification, 
verification, placement, development of the Individual Education Program and Individual Family 
Service Plan, inspection and review of student records, and other requirements as specified in NDE 
Rule 51 and any other applicable law, Regulations and Standards for Special Education Programs, 
Nebraska State Department of Education, the Federal Regulations of the Individual with Disabilities 
Education Act (IDEA). 

 
 13. The District hereby agrees that changes or modifications in the program or children served shall be  
  mutually agreed upon before said change or modifications are implemented. 
 



 14. Should the Servicing Agency be unable to render the services contracted because of the Servicing  
  Agency's inability to employ personnel who meet the criteria for employment of the Servicing  
  Agency and/or the certification requirements of the State of Nebraska, or for other reasons which  
  are determined by the Servicing Agency to be valid, the Servicing Agency will not assume liability  
  for those services contracted for but not provided.  In which instance, schools will be notified no  

  later than September 1, 2025. 

 
 15. The District herewith agrees that any act intentionally and unilaterally done which act may cause  
  litigation against the Servicing Agency shall be defended at the sole expense of the District and any 
  damages assessed against the District for the Servicing Agency or either of them shall be borne  
  entirely by the District.  This paragraph shall not operate to indemnify or relieve the Servicing  
  Agency of any liability otherwise attaching to it under any applicable state or federal law, nor to any  
  action undertaken by the District in the provision of special education services or related services  
  which is undertaken in consultation with the Servicing Agency or in a good faith effort by the District 
  to comply with lawful obligations of the District. 
 

16. The Servicing Agency shall be responsible to the District for acts and omissions of the Servicing 
Agency's employees, subcontractors and their agents and employees, and other persons or entities 
performing portions of the work for, or on behalf of, the Servicing Agency or any of its 
subcontractors.  As part of that responsibility, the Servicing Agency shall enforce the District’s 
alcohol-free, drug-free, tobacco-free, harassment-free and weapon-free policies and zones, and all 
policies and regulations with regard to criminal background check and sex offender registry notice 
found on the District’s website and require compliance with those policies and zones by the 
Servicing Agency's employees, subcontractors, and all persons carrying out the contract.  

 
17. The District herewith agrees that in the event the District desires to change the services provided 

by this contract for a subsequent year whether by change in staffing, change in specific personnel, 
change in contracted hours of any area of endorsement held by personnel presently assigned to 
the District, to eliminate any program or service being provided pursuant to this contract, it shall be 
the duty of the District to notify the administrator in writing of such requested change on or before 
March 15th next preceding the starting date of the school year to be affected by any changes as 
are described in this paragraph. 

 
 18. The District herewith agrees that in the event that no such written notice is made to the Servicing  
  Agency on or before March 15th, that the Servicing Agency shall be entitled to assume that the  
  District desires the same FTE in all areas of endorsement, certification or other qualification, and in  
  all programs it had through this contract with the Servicing Agency.  In the event the District should  
  later notify the Servicing Agency of a diminished request for FTE in any area of endorsement,  
  certification or other qualification, or in any program or service provided by this contract, the  
  Servicing Agency shall use its best effort to find other employment for such affected personnel,  
  provided, however, that in the event such personnel cannot be reassigned and to the extent that  
  such personnel constitute a cost to the Servicing Agency that cannot be passed through by way of  
  contract or otherwise, the District agrees to pay any cost incurred by the Servicing Agency  for such 
  personnel.   
 
 19. This contract may be renegotiated by mutual agreement. 
 
 
 
ACCEPTED FOR EDUCATIONAL SERVICE UNIT 9 AS SERVICING AGENCY 
 
THIS     28th    DAY OF     March       2025 
 
 
 
BY_______________________________________________ 
                  ESU 9 Representative 
 
 
 ********** *************************************************************************************************** 
 ********** *************************************************************************************************** 
 
 
ACCEPTED FOR _______________________ SCHOOL AS DISTRICT THIS ___________ DAY OF 
 
 
 
_________________________, 2025       BY_____________________________________ 
                 School Official’s Signature 
 

Rick Masters (Apr 25, 2025 08:24 CDT)
Rick Masters

Kenesaw Public Schools 25th

April

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA6gangFvGTQe1TTx3MK7-865R8k0-CI7_
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SCHEDULE "A" 
DESCRIPTION OF SPECIAL EDUCATION AND RELATED SERVICES 

 
SERVICING AGENCY:  Educational Service Unit 9, Hastings, NE 
 
 
I. Special Education Direct Instructional Services.  These services include all disability categories 

as per Rule 51/52.  The following descriptors apply to Speech Language Pathology Services, 
Services for the Deaf and Hearing Impaired, Visually Impaired Services, and Below Age Five 
Center and Home based Services. 

   
 Service Descriptors: 
 
 1. Assist in the provision of appropriate diagnostic information for verification as per 92 NAC 
  51/52. 
 
 2. Provide information to other school staff regarding the educational/social needs of  
  students related to their disability(s). 
 
 3. Serve as a member of the MDT/IEP/IFSP teams. 
 
 4. Provide expertise in determining most appropriate service for the child. 
 
 5. Provide services to the qualifying students in the least restrictive environment (LRE). 
 
 6. Collaborate with team members to provide quality service to the child through planning,  
  team teaching, demonstration teaching, etc. 
 
 7. Educate, through workshops and inservices, the community, school staff, students and  
  parents regarding student disabilities and services available. 
 
 8. Evaluate unit contracted non-certified staff. 
 
 9 Consult with school student assistance teams on request. 
 
 10. Monitor and document student progress. 
 
 11. Facilitate communication among team members. 
 
 12. Monitor student's specialized/augmentative equipment. 
 

13. Implements required special education compliance policies/procedures as per 92 NAC 
51/52.    

 
 
II. Educational Sign Language Interpreters 
 
 Disability Category - Deaf/Hard of Hearing 
 
 Service Descriptors: 
 
 1. Educational Sign Language Interpreters facilitate communication between the deaf  
  student and hearing individuals in the educational setting using manual sign system. 
 
 2. Provide manual sign language instruction to school staff and students. 
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III. Education Coordinator  
 
 Disability Category - All disability categories as per 92 NAC 51/52 
 
 Service Descriptors: 
 
 1. The role of the Education Coordinator as Diagnostician may include the following  
  responsibilities: 
 

A. Consultation with personnel concerning pre-referral steps which include referral 
and parent permission completion as well as providing assistance in determining 
the next appropriate step to be taken.   

  B. If the decision is made for an educational diagnosis, the education coordinator is  
   responsible for coordinating that formal and informal diagnosis with the resource  
   teacher or other personnel in the district as appropriate. 
  C. Coordinates multidisciplinary team to review diagnostic results and other student  
   performance data to determine verification and/or educational needs. 
  D. Provides consultation for re-verification of students. 
 
 2. The role of education coordinator as program consultant may include the   
  following responsibilities: 
 
  A. To provide on-going compliance (both State and Federal regulations) information 
   through regular updates, inservices, individual consultation and monitoring of  
   student files. 
  B. To monitor and consult on individual student programs. 
  C. To provide on-going communication with all school and ESU personnel. 
  D. To provide on the job training in diagnostic, instructional, and communication  
   skills. 
  E. To assist in the communication and case coordination with all who may be  
   involved with the child including outside agencies and professionals. 
  F. To provide assistance with vocational assessment and programming for students 
   with special needs. 

G. To assist in the development of behavioral interventions and educational   
 strategies for students. 

  H. To provide staff training to address specific educational needs. 
 
 
IV. Below Age Five Program Supervision 
 
 Disability Category - All disability categories as per 92 NAC 51/52 
 

This service includes the program consultation/supervision duties described above under 
Education Coordinator.  The cost of this service is funded through contracts with schools for 
below age five special education services. 
 
 

V . School Psychologist  
 
 Disability Category  - All disability categories as per 92 NAC 51/52 
 
 Service Descriptors: 
 
 1. Diagnosis 
 

A. Select and administer appropriate individual psychological and educational tests 
to be used in the diagnosis of cognitive disorders, psychological processing 
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problems, learning problems, behavioral disorders including social and emotional 
maladjustment, problems of achievement and other problems relative to general 
child development. 

  B. Gather relevant data through observation and/or consultation. 
  C. Interpret diagnostic results of informal and formal individual evaluation and from  
   information provided by outside agencies or from the student's cumulative school 
   data. 
  D. Report findings that would be relevant to understanding the student's level of  
   functioning, basis for disability, pertinent strengths and weaknesses and   
   prognosis for progress and development. 
  E. Provides consultation for re-verification of students. 
 
 2. Multidisciplinary Team Participation 
 
  The psychologist's responsibility on the team is for presentation and interpretation of  
  diagnostic data relative to verification of handicapping conditions, making   
  recommendation regarding appropriate program placement, and conferring on general or  
  special objectives to be included in the student's educational plan. 
 
 3. Consultation 
 
  A. Consultation with parents for gathering home and environmental data and for  
   interpreting to parents the implications of diagnosis, verification and placement. 
  B. Consultation with classroom teachers, resource teachers or other school   
   personnel for information gathering and for making recommendations relative to  
   special education programming. 
  C. Conferring with agencies or individuals outside the schools such as the courts,  
   medical personnel, mental health or other social service agencies, for the  
   purpose of receiving or relating pertinent student information. 
 
 4. Referral 
 
  Provide information regarding local, state, or regional sources for diagnosis, therapy, or  
  placement or for other services which cannot be provided by the local school or by  
  Educational Service Unit. 
 

5. Inservice 
 
  Provide information to teachers, parents or community groups relative to individual  
  student needs. 
 
 
VI. Compliance Services 
 

A part of ESU 9’s funded supplemental service to schools is the compliance service.  ESU 9 will 
make recommendations to district administrators and other appropriate personnel (either verbal 
or in writing) in order to assure that laws and regulations governing special education are being 
properly interpreted and enforced. 

 
One major function of this service is to assist schools faced with mediation and/or a due process 
 hearing.  Since the special education laws affords parents the right of due process, 
compliance  services are necessary to help avoid or reduce costly appeals. 

 
 
VII. Financial Services 
 

Another ESU 9 funded supplemental service provided to schools is the service of a full time 
 accountant.  The Business Office Manager is responsible for preparing the special 
education cost estimates for each school contracting for services on an annual basis.  The 
Business Office Manager may also prepare the final financial report for the school.  These items 
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are annually submitted to the State for approval.  These services are provided for special 
education programs for children below age five as well as for school age programs. 

 
 
VIII. Director of Special Services 
 

As part of ESU 9’s supplementary service, it provides a qualified Director of Special Services who 
is responsible for all special education services provided to schools.  The Director's duties include 
recruiting, interviewing and recommending to the Administrator those candidates ESU 9 would 
like to employ to serve schools through their contractual agreements.  Personnel problems, 
appeals by parents, staffing patterns and assignments also are duties assigned to the Director.  
The Director is assisted by education coordinators, supervisors, and other directors. The Director 
is in charge of below age five services and is responsible for identifying future needs of schools 
and preparing plans to meet these needs. 

 
 
 
 
 
 
 
 



ESU 9 SERVICE AGENCY CODE: 950009

2025-26 SPECIAL EDUCATION SCHEDULE B FOR: KENESAW 010003

***ESTIMATED COSTS FOR BUDGET PURPOSES ONLY***
BELOW AGE 5 SERVICES

Service Description Service Estimated Estimated Budget
Code Hourly Rate Hours Cost

Speech/Language Pathologist 4001 95.00 595.00 $56,525.00

Home Base 3000 110.00 100.00 $11,000.00

School Psychologist 1002 130.00 38.50 $5,005.00

Below Age 5 Budget Total $72,530.00



ESU 9 SERVICE AGENCY CODE: 950009

2025-26 SPECIAL EDUCATION SCHEDULE B FOR: KENESAW 010003

***ESTIMATED COSTS FOR BUDGET PURPOSES ONLY***
SCHOOL AGE SERVICES

Service Description Service Estimated Estimated Budget
Code Hourly Rate Hours Cost

Deaf Educator 4024 152.00 15.00 $2,280.00

Vision 4030 130.00 70.00 $9,100.00

Speech/Language Pathologist 4001 95.00 1,105.00 $104,975.00

School Psychologist 1002 130.00 311.50 $40,495.00

SPED Consultant 2001 140.00 20.00 $2,800.00

Consultant - Behavior 2013 130.00 5.00 $650.00

Project Search 4080 40.00 1020.00 $40,800.00

18 Plus* (two students) 4012 35.00 1,020.00 $35,700.00

SRS Fees 7003 125.00 8.34 $1,043.00

School Age Budget Total $237,843.00

NON SPECIAL EDUCATION SERVICE

Licensed Mental Health Practitioner 1000 76.50 575.00 $43,987.50

TOTAL $281,830.50

*Rate estimate is based on the assumption at least four total students, including students from other 
districts, will be in the program.





Article 9 BYLAWS OF THE BOARD Policy No. 9200

Page 1 of 1

Bylaws of the Board - Bylaws, Policies and Regulations

Formulation, Adoption, Amendment of Policies

Policy proposals and suggested amendments to or revisions of existing policies shall normally be 
submitted to all members of the Board of Education by the Superintendent in writing prior to a 
regularly scheduled Board of Education meeting in which such proposed policies, amendments, 
or revisions thereof shall be read and discussed.

Policies will may be adopted or amended after consideration by the at two (2) meetings of the 
Board of Education at any Board meeting. The agenda and minutes shall be marked to indicate 
policy matters.

The formal adoption of policies shall be by majority vote of a quorum of ll members of the 
Board of Education and the actions shall be recorded in the minutes of the Board of Education. 
Only those written statements so adopted and so recorded shall be regarded as official policy.

Policies shall be reviewed at least every two (2) yearson an ongoing basis by the Policy 
Committee.

Reference:   Robert's Rules of Order

Date of Adoption: January 13, 2014
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Bylaws of the Board - Bylaws, Policies and Regulations

Adoption and Amendment of Bylaws

Proposed new bylaws and suggested amendments to or revisions of existing bylaws may be 
adopted by a majority vote of ALL members of the quorum of the Board during the second of two 
(2) regularly scheduleda duly called meetings of the Board not less than four (4) weeks apart in 
the calls for which the agenda included meeting the proposed additions, amendments or revisions 
shall have been described in writing.

Legal Reference: Neb. Rev. Stat. § 79-526 
Reference: Robert's Rules of Order

Date of Adoption: January 13, 2014





 
Technik Electric LLC
technikelectric.com
kevinschneider5@gmail.com
(402) 606-1715

PO Box 222
Kenesaw, NE 68956
United States

Kenesaw Public School
110 N 5th AVE
Kenesaw, NE 68956
United States
gbunde@kenesawschools.org

Quote Number 0736
Quote Date November 2, 2023
Valid Until June 6, 2025
Total $4,064.16

Item Description Unit Cost Quantity Line Total

Labor Master $75.00 12 $900.00

Labor Apprentice $55.00 8 $440.00

8 ft strip fixture $164.50 16 $2,632.00

12 AWG THHN wire $0.24 384 $92.16

New lighting in weight room. Total $4,064.16
Paid to Date $0.00

 



 
Technik Electric LLC
technikelectric.com
kevinschneider5@gmail.com
(402) 606-1715

PO Box 222
Kenesaw, NE 68956
United States

Kenesaw Public School
110 N 5th AVE
Kenesaw, NE 68956
United States
gbunde@kenesawschools.org

Quote Number 1063
Quote Date May 7, 2025
Valid Until June 6, 2025
Total $13,710.00

Item Description Unit Cost Quantity Line Total

Labor $75.00 55 $4,125.00

UFO HB with reflector $178.00 36 $6,408.00

UFO HB Battery Backup $356.00 7 $2,492.00

Lift rental $500.00 1 $500.00

Aditional parts conduit and wire $185.00 1 $185.00

GYM new lights with reflector and 7 battery backups. Round light style. Total $13,710.00
Paid to Date $0.00

 



 
Technik Electric LLC
technikelectric.com
kevinschneider5@gmail.com
(402) 606-1715

PO Box 222
Kenesaw, NE 68956
United States

Kenesaw Public School
110 N 5th AVE
Kenesaw, NE 68956
United States
gbunde@kenesawschools.org

Quote Number 1064
Quote Date May 7, 2025
Valid Until June 6, 2025
Total $1,000.00

Item Description Unit Cost Quantity Line Total

Labor $75.00 2 $150.00

Battery backup and ballast Replacement per fixture $350.00 1 $350.00

Lift rental $500.00 1 $500.00

To rewire failed/failing GYM emergency backup lights. Lift rental should be static
but each fixture will run around $500 parts and labor to be repaired Last time I
looked, I saw I believe 6, maybe 7 failing to start all lamps. I have tested the lights
with the test button and all I have tested have a failed battery. I think the gym has
12 emergency lights for a total of $6,000 + $500 rental = $6,500

Total $1,000.00
Paid to Date $0.00

 



Conversation Points for LB653-AM995 
 
Staffing: 

• Districts plan and staff annually based on projected enrollment and student needs. 
o This occurs in Dec/Jan of the prior year 
o Workforce shortages make hiring additional special education teachers and service 

providers difficult, especially that late in the school year. 
• Currently 17% of students require special education services across Nebraska, staffing and 

resources are allocated accordingly. 
o Uncertain how the bill is written if this is the “state percentage capacity”?? 

• The leveled system in the bill is confusing as it does not mirror the leveling system in Rule 51.  
• Unrestricted option enrollment creates unpredictability, straining staff capacity and resources. 
• Unplanned influxes will strain teacher caseloads and support staff. 

 
Impact of Universal Option Enrollment: 

• Disrupts the placement process, forcing open districts to accept students before verifying 
whether they have the staff, services, or appropriate programs to meet their needs. 

• Risk of inappropriate placements in under-resourced settings, violating FAPE. 
• Compliance risks if IEP services cannot be provided. 

o Could lead to complaints and/or due process 
• Overburdens districts with students they can’t predict having, stretching all resources thin.  This 

will affect ALL students, not just the ones optioning in. 
• Financial strain: Level 3 placements often require contracting with costly outside providers, 

further stretching district budgets. 
o Range between $30,000 and $75,000 depending on the severity of the needs of the 

child. With the state covering 80% of all special education costs across the state it will 
be a financial burden to the state. 

• Language does exist regarding closed district on page 10, lines 12-16. 
 
Transportation: 

• Adding significant responsibility on school districts and financial strain to the district and 
subsequently the tax payers 

• Conflicting statute with the option law now that states it’s the resident district’s responsibility to 
transport student to the receiving district - NebStat 79-241(4) 

• DHHS currently provides financial assistance to foster families to aid in transportation - will that 
funding go to school districts?  

 
Small District Impact 

• Services in small districts could be extremely expensive if the school district must make major 
changes to their special education.  

• They also may have a very hard time making the maintenance of effort requirements within the 
federal government’s laws.  



• A smaller district may have to let go of general education teachers to comply with the specific 
requirements of the new law. They just don’t have the room in their budgets to comply with 
hiring new special education staff without letting go other staff.  

 
Recent Changes 

• The last legislative session passed a bill for districts to review the files of students in special 
education to determine if the district has the resources to support the students needs according 
to their IEP. 

• That has only been in effect for the 24-25 school year 
• This change is too soon.  Let’s wait and see if the change last year meets the concerns of 

senators with regard to option enrollment for students with IEPs  
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Nebraska Council of School Administrators 
 

Analysis of AM995 to LB 653 
 

By Justin Knight 
Perry Law Firm 

 
(More) Changes to Option Enrollment 
 
For the past several years, the Legislature has tweaked the option enrollment laws.  This session 
appears to include even more changes, which will further compound (and complicate) the option 
enrollment process. 
 
Of note, AM995 adds six substantive changes to the option process.   
 
First, a part-time student must be admitted as an option student to participate in extracurricular 
activities if (1) the student attends a private school or is homeschooled and either (2)(a) the 
student’s resident district does not offer the desired activity and the option district is the “closest 
school district to the residence of such student” or (2)(b) the resident district offers the activity but 
the next closest district also offers the activity.  This provision (Section 1(11)) is incredibly 
confusing and begs several questions.  For one, this bill (requiring admission “for purposes of 
participating in extracurricular activities”) may contradict Neb. Rev. Stat. 79-2,136(3) which 
requires part-time students to enroll in “no more and no less than five credit hours offered by the 
school district in any semester” to be eligible for extra-curricular activities.  Section 9(3) modifies 
79-2,136(3) to allow a student to enroll in more than five credit hours, but does not specify how 
this applies to a student enrolled full-time in a private school.  Next, there is no definition of “next 
closest.”  A school district surrounded by five school districts may have five different “closest” 
districts, depending on how the distance is measured (as the crow flies, by driving distance, by 
driving time, etc.)  Finally, the eligibility criteria under (2)(b) is poorly worded and difficult to 
comprehend (“the school district where such student or such student's parent resides does offer the 
extracurricular activity in which the student desires to participate but the school district the student 
is requesting to attend includes the closest school to the residence of such student or such student's 
parent that offers such extracurricular activity.”)  In particular, this provision uses the passive voice 
(“student is requesting”), is not specific in timeframe (“does offer” v. “offers”), and it is not clear 
what “includes” means.  In short, this provision alone will be difficult to interpret and apply 
consistently across the state. 
 
Second, AM995 changes the option enrollment program for special education students.  Under 
Section 2 of AM995, there will be three categories of special education students: 
 

1. Level III: “a student that spends less than forty percent of such student's school day in 
general education with special education support, a student who requires homebound 
services, or a student in juvenile justice placement;” 

2. Level II: “a student that spends forty percent or more but less than eighty percent of such 
student's school day in general education with special education support;” and 
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3. Level I: “a student that spends eighty percent or more of such student's school day in 
general education with special education support.” 

 
Presumably, these definitions contemplate the amount of classroom time based on the student’s 
IEP, though the bill does not specify and could be interpreted differently by those with a different 
perspective.  Nonetheless, under Section 3 of AM995, a school district’s capacity for special 
education students would be further limited by the category of the option student.  Indeed, a school 
district could not deny a Level I or Level II option student until the district has accepted the same 
percentage of special education option students as the total proportionate special education 
acceptance percentage of all option students across the state.  Although the phrasing is not clear 
and, at times, inconsistent, the Legislature’s apparent attempt is to prohibit disproportionately high 
option applications based on lack of capacity.  NDE will presumably maintain and communicate 
these percentages, though it is not entirely clear what timeframe will be used to determine the 
statewide percentages, or whether the statewide percentages will be based solely on special 
education capacity, as opposed to grade or building capacities (that could be the basis for denying 
a special education applicant).   
 
Third, AM995 significantly changes the option process by allowing students to apply for a certain 
school building within the district.  Previously, the option district had the authority to assign an 
option student to a school building.  Now, an option student can apply for a particular school 
building.  If the school building is at capacity, the option district must “notify the parent or guardian 
. . . of the other school buildings in such school district that are not at capacity for such building 
or grade level and are available to the student for purposes of the enrollment option program.”  The 
bill does not specify what must occur after a parent is provided with information about other school 
buildings, which might need to be outlined in board policy. 
 
Fourth, AM995 appears to require that siblings of option students in learning community schools 
automatically be accepted as option students.  This is not entirely clear because Section 3(3) either 
contains a typo or has omitted a key term.  Assuming the Amendment merely contains a typo, all 
learning community schools would be required to accept siblings of option students—regardless 
of capacity (including special education service capacity). 
 
Fifth, Section 5 would require schools to notify parents or guardians of incomplete option 
applications and allow them ten business days to correct the incomplete information.  This ten-
business day extension does not change 79-238(2), which sets March 15th as the general option 
deadline.  It is not clear how this new extension would apply to the March 15th deadline. 
 
Sixth, school districts may apply to NDE for reimbursement for Level III option students the 
district accepted.  However, this reimbursement amount will only be for the full expected costs 
unless the “available balance” in the Education Future Fund cannot cover the costs of all Level III 
option students in the state.  In the event of a shortfall, schools will only be reimbursed in 
proportionate amounts relative to all Level III option student expenses across the state.  
 
(More) Student Discipline Act Changes 
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For the past several years, the Legislature has also tweaked the Student Discipline Act.  AM995 
would add two key provisions this year. 
 
First, for short-term suspensions, the principal must now notify the parents of (1) school’s efforts 
to try to discontinue or alleviate the student’s misbehavior prior to the suspension; (2) the resources 
the school can provide or recommend to assist the student; and (3) how the school plans to handle 
such misbehavior moving forward, including an actionable plan aimed at maximizing strategies to 
keep the student in school.  These three new additions will only add to the requirement that the 
principal send other information to the parents, as well as hold a personal conference with the 
parents after the decision to suspend.  For long-term suspensions and expulsions, the principal 
must provide the family with (2) and (3), from the above-referenced list.   
 
Next, Prekindergarten through 2nd grade students could be out-of-school suspended if they engage 
in “in violent behavior capable of causing physical harm to another student or school employee.” 
 
Student Transportation Changes 
 
Finally, AM995 would add transportation obligations for schools under limited circumstances, 
namely for those students who: 
 

1. Have a a disability and resides in a residential facility, boarding home, or foster home 
or a child with an individualized education program . . . whose program requires 
transportation; or 

2. Are foster students within thirty-five miles of the school such child is enrolled in if 
such child is attending an alternative facility. 

 
It appears that the costs of transportation would be reimbursable (or partially reimbursable), 
depending on the available funds.   
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Students

Student Attendance

Attendance Policy and Excessive Absenteeism

Regular and punctual student attendance is required.  The administration is responsible for 
developing further attendance rules and regulations, and all staff are expected to implement this 
policy and administrative rules and regulations to encourage regular and punctual student 
attendance.  The Principals and teachers are required to maintain an accurate record of student 
attendance.

A. Attendance and Absences.  

1. Circumstances of Absences – Definitions.  The circumstances for all absences 
from school will be identified as School Excused or Not School Excused.    
Absences should be cleared through the Principal's office in advance whenever 
possible.  All absences, except for illness and/or death in the family, require 
advance approval.

a. School Excused.  Any of the following circumstances that lead to an 
absence will be identified as a School Excused absence, provided the 
required attendance procedures have been followed:

(1) Impossible or impracticable barriers outside the control of the 
parent or child prevent a student from attending school.  The parent 
must provide the school with documentation to demonstrate the 
absence was beyond the control of the parent or child.  This could 
include, but is not limited to documented illness, court, death of a 
family member, or suspension.  

(2) Other absences as determined by the principal or the principal’s 
designee.  

b. Not School Excused. Absences that are not school excused may result in a 
report to the county attorney and may be classified as follows: 

(1) Parent acknowledged absences are those in which the parent 
communicated with the school in the prescribed manner that the 
child is absent and is the parent’s responsibility for the extent of 
the school day.  This includes, but is not limited to, illness, 
vacations, and medical appointments.  

(2) Other absences are those in which the parent has not 
communicated a reason for the student’s absence.  
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2. Absence Procedure.  In its Student Information System, the District may identify 

many different codes that provide greater definition to the circumstances of a 
child’s absence, but all of the codes need to be identified to parents and students 
as fitting into one of the above defined absence circumstances.  

A student will not be allowed to enter class after an absence until an admit slip, 
based upon a written or verbal parental excuse, is issued by the Principal’s office.  

Two school days will be allowed to make up work for each day missed, with a 
maximum of 10 days allowed to make up work.  

3. Mandatory Ages of Attendance. A child is of mandatory age if the child will 
reach age 6 prior to January 1 of the then-current school year and has not reached 
18 years of age.  
 
Exceptions for Younger Students.  Attendance is not mandatory for a child who 
has reached 6 years of age prior to January 1 of the then-current school year, but 
will not reach age 7 prior to January 1 of such school year, if the child’s parent or 
guardian has signed and filed with the school district in which the child resides an 
affidavit stating either:  (1) that the child is participating in an education program 
that the parent or guardian believes will prepare the child to enter grade one for 
the following school year; or (2) that the parent or guardian intends for the child 
to participate in a school which has elected or will elect pursuant to law not to 
meet accreditation or approval requirements and the parent or guardian intends to 
provide the Commissioner of Education with a statement pursuant to section 79-
1601(3) on or before the child’s seventh birthday.

Exceptions for Older Students.  Attendance is also not mandatory for a child who:  
(1) has obtained a high school diploma by meeting statutory graduation 
requirements; (2) has completed the program of instruction offered by a school 
which elects pursuant to law not to meet accreditation or approval requirements; 
or (3) has reached the age of 16 years and has been withdrawn from school in the 
manner prescribed by law.  

Early Withdrawal for Students Enrolled in Accredited or Approved Schools.  A 
person who has legal or actual charge or control of a child who is at least 16 but 
less than 18 years of age may withdraw such child from school before graduation 
and be exempt from the mandatory attendance requirements if an exit interview is 
conducted and a withdrawal form is signed.

Exit Interview.  The process is initiated by a person who has legal or actual charge 
or control of the child submitting a withdrawal form.  The form is to be as 
prescribed by the Commissioner of Education.  Upon submission of the form, the 
Superintendent or Superintendent’s designee shall set a time and place for an exit 
interview if the child is enrolled in [Name] Public Schools or resides in the 
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[Name] Public School District and is enrolled in a private, denominational, or 
parochial school. 

The exit interview shall be personally attended by: 
 The child, unless the withdrawal is being requested due to an illness of the 

child making attendance at the exit interview impossible or impracticable;
 the person who has legal or actual charge or control of the child who 

requested the exit interview;
 the Superintendent or Superintendent's designee;
 the child's principal or the principal's designee if the child at the time of 

the exit interview is enrolled in a school operated by the school district; 
and

 any other person requested by any of the required parties who agrees to 
attend the exit interview and is available at the time designated for the exit 
interview which may include, for example, other school personnel or the 
child's principal if the child is enrolled in a private school.

At the exit interview, the person making the written request must present evidence 
that (a) the person has legal or actual charge or control of the child and (b) the 
child would be withdrawing due to either:

 financial hardships requiring the child to be employed to support the 
child’s family or one or more dependents of the child, or

 an illness of the child making attendance impossible or impracticable.

The Superintendent or Superintendent’s designee shall identify all known 
alternative educational opportunities, including vocational courses of study, that 
are available to the child in the school district and how withdrawing from school 
is likely to reduce potential future earnings for the child and increase the 
likelihood of the child being unemployed in the future. Any other relevant 
information may be presented and discussed by any of the parties in attendance.

At the conclusion of the exit interview, the person making the written request may 
sign a withdrawal form provided by the school district agreeing to the withdrawal 
of the child OR may rescind the written request for the withdrawal.

Withdrawal Form.  Any withdrawal form signed by the person making the written 
request shall be valid only if:

 the child also signs the form, unless the withdrawal is being requested due 
to an illness of the child making attendance at the exit interview 
impossible or impracticable, and

 the Superintendent or Superintendent’s designee signs the form 
acknowledging that the interview was held, the required information was 
provided and discussed at the interview, and, in the opinion of the 
Superintendent or Superintendent’s designee, the person making the 
written request does in fact have legal or actual charge or control of the 
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child and the child is experiencing either (i) financial hardship, or (ii) an 
illness making attendance impossible or impracticable.

Early Withdrawal for Students Enrolled in an Exempt School (Home Schools).  A 
person who has legal or actual charge or control of a child who is at least 16 but 
less than 18 years of age may withdraw such child from school before graduation 
and be exempt from the mandatory attendance requirements if such child has been 
enrolled in a school that elects not to meet the accreditation or approval 
requirements by filing with the State Department of Education a signed notarized 
release on a form prescribed by the Commissioner of Education. 

4. Reporting and Responding to Excessive Absenteeism.  Any administrator, 
teacher, or member of the board of education who knows of any failure on the 
part of any child of mandatory school attendance age to attend school regularly 
without lawful reason, shall within three days report such violation to the 
superintendent or such person(s) who the superintendent designates to be the 
attendance officer (hereafter, “attendance officer”).  The attendance officer shall 
immediately cause an investigation into any such report to be made.  The 
attendance officer shall also investigate any case when of his or her personal 
knowledge, or by report or complaint from any resident of the district, the 
attendance officer believes there is a violation of the compulsory attendance laws.  
The school shall render all services in its power to compel such child to attend 
some public, private, denominational, or parochial school, which the person 
having control of the child shall designate, in an attempt to address the problem of 
excessive absenteeism.  Such services shall include, as appropriate, the services 
listed below under “Excessive Absenteeism” and “Reporting Excessive 
Absenteeism.” 

5. Excessive Absenteeism.  Students who accumulate five (5) unexcused absences in 
a quarter which are Not School Excused shall be deemed to have “excessive 
absences.”  Such absences shall be determined on a per day (or hourly equivalent) 
basis for elementary students and on a per class basis for secondary students.  
When a student has excessive absences, school officials will have verbal or 
written communication with the person or persons who have legal or actual 
charge or control of any child. 

When a student continues thereafter to have absences which are Not School 
Excused and the absences are of concern due to the effect of the absences on the 
student’s academics, the student’s attendance history, the time of the school year, 
the reasons for the absences, or other circumstances, one or more meetings will be 
held between the school (a school attendance officer, a school administrator or his 
or her designee, and/or a social worker), the child’s parent or guardian, and the 
child, when appropriate, to address the barriers to attendance.  The result of the 
meeting or meetings shall be to develop a collaborative plan to reduce barriers 
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identified to improve regular attendance.  The plan shall consider, but not be 
limited to: 

(a) The physical, mental, or behavioral health of the child.
(b) Educational counseling;
(c) Educational evaluation;
(d) Referral to community agencies for economic services;
(e) Family or individual counseling; and
(f) Assisting the family in working with other community services.

If the parent/guardian refuses to participate in such meeting, the principal shall 
place documentation of such refusal in the child’s attendance records.

6. Reporting Excessive Absenteeism to the County Attorney.  

The school may report to the county attorney of the county in which the person 
having control of the student resides when the school has documented the efforts 
to address excessive absences, the collaborative plan to reduce barriers identified 
to improve regular attendance has not been successful, and the student has 
accumulated more than twenty (20) absences per year.  The school shall notify the 
child’s family in writing prior to making the referral to the county attorney.  
Illness that makes attendance impossible or impracticable shall not be the basis 
for referral to the county attorney.  A report to the county attorney may also be 
made when a student otherwise accrues excessive absences as herein defined. 

Legal Reference: Neb. Rev. Stat. Sections 79-201 and 79-209
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Date of Adoption: [11-11-20] 
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