
March Board Meeting
Monday, March 14, 2022 8:00 PM

Kenesaw Public School Library 
110 N Fifth Avenue

Kenesaw, NE 68956-1563

Agenda

1. Opening the Meeting
1.A. Call to Order
1.B. Nebraska Open Meetings Law 
1.C. Publication of Meeting - Meeting was legally advertised in the Hastings Tribune 

on Friday, March 11, 2022.
1.D. Roll Call

2. Welcome Visitors and Public Comment
3. Reports

3.A. Comments from Principal Wiechman
3.B. Comments from Principal LeClaire
3.C. Comments from Superintendent Masters
3.D. Board President

4. Consent Agenda
4.A. Approve Minutes from the February 14, 2022 Regular Board Meeting
4.B. Approve Minutes from the February 21, 2022 Workshop Board Meeting
4.C. Approval of March Treasurer's Report
4.D. Approval of March Claims - Payroll: $283,635.95 Claims $93,914.08
4.E.Approve the ESU 9 Special Education Contract for 2022-2023 for the Projected 

Amount of $197,667.73
5. Action Items

5.A. Approve the Hiring of Madison Junker for the 7-12 Special Education Teaching 
Position Beginning with the 2022-2023 School Year

5.B. Approve the Hiring of Trey Schlender for the K-12 PE and Health Sciences 
Position Beginning with the 2022-2023 School Year

5.C. Approve the 2022--2023 Kenesaw Public Schools' Calendar as Presented
5.D. Review and Approve the KPS School Safety & Crisis Response Plan
5.E.Approve Principal Wiechman's Contract and Salary for the 2022-2023 School Year
5.F.Approve Principal LeClaire's Contract and Salary for the 2022-2023 School Year
5.G. Approve Contract and Salary for Superintendent Masters
5.H. Approve the purchase of 2021 Grasshopper Mower and Thatcher from Hi-Line 

Motors LLC for $17,300
5.I. Approve the Negotiated Agreement for the 2022-2023 School Year

6. Discussion Items
6.A. Second Evaluation of Teachers (Explanation of the Process)
6.B. Review Future Enrollment, Curriculum Offerings, Master Schedule
6.C. Annual Review of Technology Program
6.D. Schedule Facilities and Transportation Committee Meeting
6.E.Winter MAP Review
6.F.NSCAS Review



6.G. Update and Discussion on Ameresco (HVAC and Lighting) Project
6.H. Discuss 2022 KPS Graduation Ceremony

7. April Master Board Calendar Items
7.A. Annual Review of Facilities by Facilities and Transportation Committee
7.B. Evaluation and Hiring of Non-Certified Staff - Offering of Contracts to Classified 

Employees
7.C. Review and Approve Classified Compensation
7.D. Schedule Teacher Appreciation Breakfast
7.E.Annual Review of Extra-Curricular Programs and Approval of Extra Duty Positions
7.F.Approve and Sign Teachers' Contracts

8. Executive Session
9. Adjourn
10. Next Meeting -        Financial review with       at 6:30pm.

 



Principal’s Monthly Report for School Board
Kenesaw Preschool and Elementary School

Joe Wiechman - Elementary Principal

Preschool:

● Preschool Roundup is scheduled for March 31, 2022; 6:30-7:30pm

Kindergarten:

● Kindergarten Roundup is scheduled for April 7, 2022; 6:30-7:30pm

NSCAS Growth

● 3-8th grade completed the NSCAS Growth Pilot testing during the months of December and
January. The pilot testing allowed students and teachers to interact with the new system to
help NDE determine what worked and what didn’t work on both ends of the system.
Students were able to ask questions. The state is still working on getting the bugs out for
using ipads to test, therefore I will work with Mr. Kroos to be prepared to use chromebooks
this year until we get the all clear from the state.

● As of right now the spring test is a complete go and the state will give us data back that is
more reliable than the general outcome data we received after the pilot.



Principal’s Monthly Report for School Board 
         Secondary Principal – Nicole J. LeClaire 
                         March 14, 2022 

 
  

CAREER PATHWAY INTEREST 
 

• Student interest survey was distributed in January. Results showed a significant interest 
in the Health Science career pathway. 

 

 
 

2022-2023 Course Offerings 
 
---------------------------------------------------------------------------------------------------------------------- 

 
WINTER TESTING DATA 

 
MAPs 

 
NSCAS Pilot 

 
---------------------------------------------------------------------------------------------------------------------- 
 

WEBSITE UPDATE 
 
With input from teachers and admin, Angela Keiser has been asked to work on updating our 
school website. The MultiMedia students are building content for Teacher Bios and Athletic & 
Activity pages. We expect to have it up and running by the end of this school year. 
 

 

 
 

https://docs.google.com/document/d/1iKa2XSCrNrhU1wW2J73gClHpXDucqYT4hQRkEYbr1HE/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1mlKHYzbiZiTMDs3JmcU---xEa2MyKOf172M7NU2fGh4/edit?usp=sharing
https://docs.google.com/spreadsheets/d/15DGagpDZ15nTq6SQt-cDyU1Pk2gIV4rDx1BSBaQPm_k/edit?usp=sharing


SPED POSITION 
 

Madison Junker is a 2018 graduate of Holdrege High School and will graduate from Hastings 
College in May with her Education Degree with K-12 SPED endorsement.  
 
What is it about Kenesaw that makes you want to work here?  
“I really enjoyed the atmosphere when I was student teaching. I felt like I was walking into a 
school building and setting that I could really see myself doing well in. I love the small 
community. It has always been my dream to work in a small school where you can look out the 
windows and see cornfields. I also like how all the teachers, students, and administrators are in the 
same building.”  
 
What are you most looking forward to about your position? 
“The thing that I am most looking forward to is the flexibility that I am going to have with 
students that I get to help and work with. I like kids of all ages and I am learning that as I get more 
experience, the more grades that I get to work with the better. I also think that I am going to really 
enjoy doing more of the hands-on skills with some of the high school students.” 
 
What are some things that you feel that you will need support with? 
“I think that one big thing that I am going to need some support with is the paperwork and testing 
side of things that a SPED job has. One other thing that I think may take some getting used to is 
knowing how much support in the classrooms that the teachers are wanting or needing from me 
for the students that will be on my caseload.” 
 
 
---------------------------------------------------------------------------------------------------------------------- 
 

JH/HS EVENTS  
 

Tuesday – HS students will assemble for a guest speaker from Jana’s Campaign, a group that 
works to provide quality educational programming that prevents gender and relationship violence, 
bullying, and harassment. Jana’s Campaign delivers specialized prevention strategies and 
curricula that is designed to prevent violence, build healthy relationships, and create new social 
norms.   
 
Wednesday - Actions (Academic Competition That Inspires our Nation’s Scholars) Day @ CCC. 
We have over 25 students that will take at least two tests in at least 40 different areas and compete 
with area schools for Top Five honors.    
 
Thursday - 7th and 8th graders will participate in a college visit and attend the UNK Health 
Science Fair sponsored through grant money from Education Quest. They will tour the campus, 
eat lunch in the Dining Hall, then will get to go to the Big Apple to bowl a couple of games before 
returning home.  
 
 
   
 



Superintendent’s Comments - March 2022

Rule 10 Safety Review -
Larry Witt, a retired superintendent, is conducting our safety review.  Due to illness he was not
able to complete this review in February and he will now be conducting the safety review on
Monday, March 21st.  I will provide a copy of the review to the board when it is completed.

Negotiations Committee 2021-2022 -
Here are the items negotiated for the 2022-2023 school year:
-$500 increase on the base
-Can exchange 2 sick days for one personal day.  One time per year.
-Accrue to 45 sick days. (this was 42 days)
-Clock operator$20.
-Line judging-$20 triangular, $30 dual
-Social Media/Web Page Management add as a CAT 3 -.025-.024
-Striv TV- CAT 4 - .025-.035
-JH 2nd coach -Based on numbers and availability of a coach.
-JHCC coach - Based on numbers and availability of a coach.

Civil Rights Data Collection -
The Civil Rights Data Collection was completed on and submitted March 7th.  This is the first
time that information from PowerSchool and the NSSRS system were able to be pulled into the
report.  This did alleviate the need to look up this information which saved time.

Nebraska Legislative Sessions  -
LB1218 - LB1218 combined with LB945 to form a new LB1218.  This bill was modified to clarify
that the State Board of Education’s authority to approve teacher education programs would NOT
include the requirement for a statewide examination as an entrance requirement related to basic
skills competency.  It also allows for the opportunity for student loans to be repaid.

LB1158 - Parental Involvement Act - Attempt to modernize this act.  There is an aggressive
penalty (withholding of state aid and property tax revenues).  NASB and others are watching
this bill closely.
Beginning July 1, 2023, each public school district mut develop and adopt a policy stating how
the district will involved parents and guardians in the education of their children and the rights of
each parent or guardian to:

1. Access testing information and curriculum; and
2. Request that the child be excused from specific instruction or activities.

The required policy must, at a minimum, state:
1. How the district will provide access to parents/guardians concerning textbooks and other

information
2. How the district will accommodate parent/guardian requests to monitor textbooks,

tests,...
3. Under what circumstances that a student may be excused from assessments,

instruction, learning materials, …
4. How the district will provide access to student records
5. What the district’s testing policy is
6. How the district participates in surveys of students and the rights of parents/guardians



LR264CA - This resolution would go into effect on Jan. 1, 2024 if passed.  It allows for only a
Consumpution Tax and Excise tax to be placed on the people of Nebraska.  This would
eliminate state income tax, state sales tax, property tax, and inheritance tax.

LB1112 - For 24-25, each district must consult with NDe to include computer science and
technology education in the instructional program of elementary and MS as appropriate.

LB908 - Opens Meeting Act - Allows for a virtual conference if certain criteria are present.

CEI - Security and Sound Proposal -
We currently have four cameras that are not working and in need of being replaced.  The cost to
replace these analog cameras with digital would be $3,742.  As we continue to upgrade
cameras, more space is being taken up on the server.  We currently have about two weeks of
backup on our server.  CEI priced a new 12TB server for $4,553.  I will check to see if we can
use some of our REAP money to upgrade the server.

Classified Wages -
I am currently working on reviewing our classified wages.  I will make a proposal to the board at
the April meeting.  Most superintendents in our local areas, those in our conference, and I would
guess across the state, are all taking time to review pay rates for classified staff members.

The Comprehensive School Mental Health Grant -
KPS wrote for and was awarded the Comprehensive School Mental Health grant.  We will
partner with ESU 9 and will be attending a training on May 25th, 26th, and 27th.  KPS will have
a mental health team that will consist of the following members - Rick Masters (Supt), Chuck
Roe (Counselor), Carolyn Haney (LMHP), Heather Breight (HS Teacher), and ???  (Elementary
Teacher).  Mr. Row worked with Mrs. Haney to write this grant for KPS.

School Meal Supply Chain Assistance Funds -
Deb Krontz completed this application and we received $9,348.87 in funds.  These funds can be
used to purchase fluid milk, cheese, yogurt, fruits and vegetables, grand products (pastas, rice,
flour), meats (whole, pieces, ground) and meat alternatives (beans, legumes).  It is my hope that
we can offset some of the costs associated with our Nutrition Program with these funds.

Kenesaw United Child Care Coalition -
KPS will be supporting KUCCC this summer and next school year with their afterschool daycare
program.  I asked about KUCCC’s long range plan for supporting their afterschool program and
older population and was told that they are searching for additional space.  I am sure that we
will be supporting this program for all of next school year and into the future.

Reminder

7:00 pm - Financial Statement Review -  Shandra, Cindy, Marlin
7:30 pm - Foundation Meeting
8:00 pm - March Regular Board Meeting - Monday  - March 14, 2022

Next Board Meeting - Monday, April 11, 2022 - 8pm

















































































































February Board Meeting

February 14, 2022, 7:00 PM Central
   

  
Shawn Gallagher:   Present   
Marlin Kimle:   Present   
Troy Legg:   Present   
Cindy Olsen:   Present   
Kay Sidders:   Present   
Shandra Uden:   Present   
Present: 6.

Administration Present: Superintendent Masters, Principal Wiechman, Principal LeClaire                                        
Others Present: Kevin Krull, LeAnne Larson, 

1. Opening the Meeting

1.A. Call to Order at 7:04 p.m.

1.B. Nebraska Open Meetings Law 

1.C. Publication of Meeting

1.D. Roll Call

2. Welcome Visitors and Public Comment

3. Reports

3.A. Comments from Principal Wiechman

3.B. Comments from Principal LeClaire

3.C. Comments from Superintendent Masters

3.D. Board Committees

4. Consent Agenda
Motion to approve consent agenda items. This motion, made by Shawn Gallagher and 
seconded by Kay Sidders, passed.
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea
Yea: 6, Nay: 0

4.A. Approve Minutes from the January 10, 2022, Regular Board Meeting

4.B. Approval of February Treasurer's Report

4.C. Approval of February Claims 

4.D. Approve Revised Board Committee Assignments

4.E. Approve NASB Membership Dues for $3,476



4.F. Approve Contract with 5th Seasons Lawn Care for $4,117.88

5. Action Items

5.A. Approve Insurance
Motion to approve insurance bid from ALICAP. This motion, made by Shawn Gallagher 
and seconded by Troy Legg, passed.
Marlin Kimle: Nay, Shawn Gallagher: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea
Yea: 5, Nay: 1
Marlin Kimle: Nay

6. Discussion Items

6.A. Discuss any Proposed Staffing Recommendations

6.B. Discuss District Calendar Options

6.C. Review District Goals

7. March Master Board Calendar Items

7.A. Second Evaluation of Teachers (Explanation of the Process)

7.B. Review Future Enrollment, Curriculum Offerings, and Master Schedule

7.C. Annual Review of Technology Program

7.D. Schedule Facilities and Transportation Committee Meeting

7.E. Winter MAP Review

7.F. NSCAS Review

8. Executive Session

9. Adjourn at 9:20 p.m.

10. Next Meeting - Monday, March 14, 2022, at 8 p.m. Financial review with Kimle, Olsen, and 
Uden at 7:30pm.



February 21, 2022, at 5:00 PM - February 
Workshop

February 21, 2022, 5:00 PM Central

   

  
Troy Legg:   Absent   
Shawn Gallagher:   Present   
Marlin Kimle:   Present   
Cindy Olsen:   Present   
Kay Sidders:   Present   
Shandra Uden:   Present   
Present: 5, Absent: 1.

 

1. Opening the Meeting

1.A. Call to Order

1.B. Nebraska Open Meetings Law

1.C. Publication of Meeting - Meeting was legally advertised in the Hastings Tribune on 
Monday, February 14, 2022

1.D. Roll Call

2. Facility Needs Discussion
Discussion:  HVAC, lighting, windows, wrestling space, busing/vehicle space, storage space, 
and other various facility needs.

3. Adjourn at 7:40 p.m.



Educational Service Unit 9 

Drew Harris, Administrator 
5807 Osborne Dr. West, Hastings, NE 68901 

 Telephone: 402-463-5611 
 www.esu9.org   www.esu9.org  

 

Our mission: To Educate • Empower • Support 

 

TO:  Superintendent of Schools 

 

FROM:  Drew Harris, Administrator 

Emily Burr, Business Office Manager 

Joe Haney, Director of Special Services 

   

DATE:  March 7, 2022 

  
SUBJ:  Contracts for Special Education Services for 2022-23 School Year - 
  School Age and Below Age Five 
 
Thank you for meeting with ESU 9 representatives regarding your services for the 2022-23 school year.  
During our conversations, you agreed to purchase the following services for your district (see attached).  
We are respectfully asking that your board approve this contract during its next board meeting and that 
you return a signed copy no later than March 25, 2022.   
 
The contracts are needed by March 25 to ensure that ESU 9 can hire personnel to meet district needs.  
ESU 9 cannot guarantee service for any needs identified after March 25, 2022.  As a reminder, these 
rates are an estimate. 
 
Attached please find a copy of the Contract for Special Education Services for school age and below age 
five children for school year 2022-23. The following information is provided to assist you in completing the 
budgeting process. 
 
The Special Education Contract for Services is based on the cost estimates prepared for your school.  
The amounts and types of services included in this contract have been based on estimated costs for the 
following school year.  
 
Please review the accompanying estimated costs as reported on Schedule "B" and, if acceptable, sign 
the contract.  The district should retain a copy of the contract, which includes the Schedule "A" 
(Description of Services) for audit purposes, and return a signed copy of the contract back to ESU 9.   
Please be reminded that ESU 9 uses contracts with schools as a basis for hiring staff needed to provide 
the amount of services purchased by schools.  Therefore, projections are calculated to be as close to 
actual needs as is possible. 
 
If the school contracts with other agencies for special education services, that agency should also provide 
the school with a contract, a description of services, and a cost schedule.  Prior to contracting with 
other agencies, the district should check to make sure the agency has a state approved rate.  For 
more information on service agencies see 92 NAC Rule 51. 
 
Just a reminder to include in your school district’s special education budget for 2022-23 the following: 
 1. Contracted amounts from ESU 9  
 2. Costs for district hired staff 
 3. Services purchased from other school districts 
 4. Services purchased from service agencies other than ESU 9 
 
If you have any questions regarding the attached contract, please contact us. 
 
ju 
c: March File 

http://www.esu9.org/


  

          
          
 

EDUCATIONAL SERVICE UNIT 9 
CONTRACT FOR SCHOOL AGE AND BELOW AGE FIVE 

SPECIAL EDUCATION SERVICES 
 
THIS AGREEMENT, made and entered into this      7th      day of      March         , 2022, by and between 
EDUCATIONAL SERVICE UNIT 9 of the State of Nebraska hereinafter called "SERVICING AGENCY", and              
Kenesaw Public Schools , called "DISTRICT".  This contract is in effect from August 8, 2022 or the date signed by 

both parties, whichever is later, through May 19, 2023. 
 
WITNESSETH: 
The District does hereby agree to hire Servicing Agency to service its school age students with disabilities and below 
age five children with disabilities during the school year 2022-23 and the Servicing Agency agrees to act as such 
Servicing Agency for the consideration and under the terms and conditions as hereinafter set forth: 
 

 1. A description of the program of Special Education and related services to be provided to District  
  students shall be as set forth in Schedule "A" hereto attached and by reference made a part  
  thereof. 
 

2. It is agreed that the District shall pay the Servicing Agency for said special education or related 
services as listed on Schedule “B”. 

 
3. The Servicing Agency agrees to bill the District for the actual cost of special education services 

rendered and to make any adjustments caused by prior overpayment or underpayment.  
 
4. The Service Agency retains the right to adjust any service rate listed on Schedule “B” during the 

contract period. 
 

5. The Servicing Agency agrees to provide the District with the final billing and the actual rate for cost 
of services.  A complete reconciliation of the actual costs of special education services rendered 
will be provided upon request only.  The final billing to the District shall serve as a final 
reconciliation of the amount of payments.  The Servicing Agent will apply credits owed from the 
final billing to any amounts due to the Servicing Agent.  Amounts billed to Districts on the final 
billing must be paid in full within 45 days of date of final invoice.   

 
 6. The District agrees that the final billing for special education services submitted to the District by  
  the Servicing Agency for actual services rendered during the contract period shall be considered as 
  an amendment to the original contract and by reference made a part thereof. 
 
 7. Special education programs or services which extend beyond the regular school year will be  
  provided by the Servicing Agency upon request by the District.  Said costs of such extended  
  programs shall be billed to the District by the Servicing Agency and the District agrees to pay the  
  Servicing Agency for any such costs. 
 
 8. It is further agreed that in the event the District does not pay the Servicing Agency as herein set  
  forth, the Servicing Agency may cancel this contract and refuse further service.  In the event of  
  such cancellation, the Servicing Agency may recover any past due amounts. 
 

9. Upon request, the Servicing Agency shall record and supply to the District information on each 
child for whom services are contracted.  

 
 10. Servicing Agency shall assist the District with the preparation of financial reports and other  
  procedures required by NDE Rule 51 and any other applicable law when requested by the District. 
 
 11. The District delegates the development of the Individual Education Program (IEP) and Individual  
  Family Service Plan (IFSP) to the Servicing Agency and the Servicing Agency agrees to perform  
  those duties required to comply with NDE Rule 51, Rule 52 and any other applicable law. 
 

12. The District and the Servicing Agency agree to abide by the mandated procedures for identification, 
verification, placement, development of the Individual Education Program and Individual Family 
Service Plan, inspection and review of student records, and other requirements as specified in NDE 
Rule 51 and any other applicable law, Regulations and Standards for Special Education Programs, 
Nebraska State Department of Education, the Federal Regulations of the Individual with Disabilities 
Education Act (IDEA). 

 
 13. The District hereby agrees that changes or modifications in the program or children served shall be  
  mutually agreed upon before said change or modifications are implemented. 
 



 14. Should the Servicing Agency be unable to render the services contracted because of the Servicing  
  Agency's inability to employ personnel who meet the criteria for employment of the Servicing  
  Agency and/or the certification requirements of the State of Nebraska, or for other reasons which  
  are determined by the Servicing Agency to be valid, the Servicing Agency will not assume liability  
  for those services contracted for but not provided.  In which instance, schools will be notified no  
  later than September 1, 2022. 
 
 15. The District herewith agrees that any act intentionally and unilaterally done which act may cause  
  litigation against the Servicing Agency shall be defended at the sole expense of the District and any 
  damages assessed against the District for the Servicing Agency or either of them shall be borne  
  entirely by the District.  This paragraph shall not operate to indemnify or relieve the Servicing  
  Agency of any liability otherwise attaching to it under any applicable state or federal law, nor to any  
  action undertaken by the District in the provision of special education services or related services  
  which is undertaken in consultation with the Servicing Agency or in a good faith effort by the District 
  to comply with lawful obligations of the District. 
 

16. The Servicing Agency shall be responsible to the District for acts and omissions of the Servicing 
Agency's employees, subcontractors and their agents and employees, and other persons or entities 
performing portions of the work for, or on behalf of, the Servicing Agency or any of its 
subcontractors.  As part of that responsibility, the Servicing Agency shall enforce the District’s 
alcohol-free, drug-free, tobacco-free, harassment-free and weapon-free policies and zones, and all 
policies and regulations with regard to criminal background check and sex offender registry notice 
found on the District’s website and require compliance with those policies and zones by the 
Servicing Agency's employees, subcontractors, and all persons carrying out the contract.  

 
17. The District herewith agrees that in the event the District desires to change the services provided 

by this contract for a subsequent year whether by change in staffing, change in specific personnel, 
change in contracted hours of any area of endorsement held by personnel presently assigned to 
the District, to eliminate any program or service being provided pursuant to this contract, it shall be 
the duty of the District to notify the administrator in writing of such requested change on or before 
March 15th next preceding the starting date of the school year to be affected by any changes as 
are described in this paragraph. 

 
 18. The District herewith agrees that in the event that no such written notice is made to the Servicing  
  Agency on or before March 15th, that the Servicing Agency shall be entitled to assume that the  
  District desires the same FTE in all areas of endorsement, certification or other qualification, and in  
  all programs it had through this contract with the Servicing Agency.  In the event the District should  
  later notify the Servicing Agency of a diminished request for FTE in any area of endorsement,  
  certification or other qualification, or in any program or service provided by this contract, the  
  Servicing Agency shall use its best effort to find other employment for such affected personnel,  
  provided, however, that in the event such personnel cannot be reassigned and to the extent that  
  such personnel constitute a cost to the Servicing Agency that cannot be passed through by way of  
  contract or otherwise, the District agrees to pay any cost incurred by the Servicing Agency  for such 
  personnel.   
 
 19. This contract may be renegotiated by mutual agreement. 
 
 
 
ACCEPTED FOR EDUCATIONAL SERVICE UNIT 9 AS SERVICING AGENCY 
 
THIS     7th     DAY OF        March       2022 
 
 
 
BY_______________________________________________ 
                  ESU 9 Representative 
 
 
 ********** *************************************************************************************************** 
 ********** *************************************************************************************************** 
 
 
ACCEPTED FOR _______________________ SCHOOL AS DISTRICT THIS ___________ DAY OF 
 
 
 
_________________________, 2022        BY_____________________________________ 
                 School Official’s Signature 
 
c:  March File 

Rick Masters (Mar 8, 2022 09:49 CST)
Rick Masters

Kenesaw

March

8th

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAS3u6ODWwluN34CPab8uwkCqvOGTbn9b6
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SCHEDULE "A" 
DESCRIPTION OF SPECIAL EDUCATION AND RELATED SERVICES 

 
SERVICING AGENCY:  Educational Service Unit 9, Hastings, NE 
 
 
I. Special Education Direct Instructional Services.  These services include all disability categories 

as per Rule 51/52.  The following descriptors apply to Speech Language Pathology Services, 
Services for the Deaf and Hearing Impaired, Visually Impaired Services, and Below Age Five 
Center and Home based Services. 

   
 Service Descriptors: 
 
 1. Assist in the provision of appropriate diagnostic information for verification as per 92 NAC 
  51/52. 
 
 2. Provide information to other school staff regarding the educational/social needs of  
  students related to their disability(s). 
 
 3. Serve as a member of the MDT/IEP/IFSP teams. 
 
 4. Provide expertise in determining most appropriate service for the child. 
 
 5. Provide services to the qualifying students in the least restrictive environment (LRE). 
 
 6. Collaborate with team members to provide quality service to the child through planning,  
  team teaching, demonstration teaching, etc. 
 
 7. Educate, through workshops and inservices, the community, school staff, students and  
  parents regarding student disabilities and services available. 
 
 8. Evaluate unit contracted non-certified staff. 
 
 9 Consult with school student assistance teams on request. 
 
 10. Monitor and document student progress. 
 
 11. Facilitate communication among team members. 
 
 12. Monitor student's specialized/augmentative equipment. 
 

13. Implements required special education compliance policies/procedures as per 92 NAC 
51/52.    

 
 
II. Educational Sign Language Interpreters 
 
 Disability Category - Deaf/Hard of Hearing 
 
 Service Descriptors: 
 
 1. Educational Sign Language Interpreters facilitate communication between the deaf  
  student and hearing individuals in the educational setting using manual sign system. 
 
 2. Provide manual sign language instruction to school staff and students. 
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III. Education Coordinator  
 
 Disability Category - All disability categories as per 92 NAC 51/52 
 
 Service Descriptors: 
 
 1. The role of the Education Coordinator as Diagnostician may include the following  
  responsibilities: 
 

A. Consultation with personnel concerning pre-referral steps which include referral 
and parent permission completion as well as providing assistance in determining 
the next appropriate step to be taken.   

  B. If the decision is made for an educational diagnosis, the education coordinator is  
   responsible for coordinating that formal and informal diagnosis with the resource  
   teacher or other personnel in the district as appropriate. 
  C. Coordinates multidisciplinary team to review diagnostic results and other student  
   performance data to determine verification and/or educational needs. 
  D. Provides consultation for re-verification of students. 
 
 2. The role of education coordinator as program consultant may include the   
  following responsibilities: 
 
  A. To provide on-going compliance (both State and Federal regulations) information 
   through regular updates, inservices, individual consultation and monitoring of  
   student files. 
  B. To monitor and consult on individual student programs. 
  C. To provide on-going communication with all school and ESU personnel. 
  D. To provide on the job training in diagnostic, instructional, and communication  
   skills. 
  E. To assist in the communication and case coordination with all who may be  
   involved with the child including outside agencies and professionals. 
  F. To provide assistance with vocational assessment and programming for students 
   with special needs. 

G. To assist in the development of behavioral interventions and educational   
 strategies for students. 

  H. To provide staff training to address specific educational needs. 
 
 
IV. Below Age Five Program Supervision 
 
 Disability Category - All disability categories as per 92 NAC 51/52 
 

This service includes the program consultation/supervision duties described above under 
Education Coordinator.  The cost of this service is funded through contracts with schools for 
below age five special education services. 
 
 

V . School Psychologist  
 
 Disability Category  - All disability categories as per 92 NAC 51/52 
 
 Service Descriptors: 
 
 1. Diagnosis 
 

A. Select and administer appropriate individual psychological and educational tests 
to be used in the diagnosis of cognitive disorders, psychological processing 
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problems, learning problems, behavioral disorders including social and emotional 
maladjustment, problems of achievement and other problems relative to general 
child development. 

  B. Gather relevant data through observation and/or consultation. 
  C. Interpret diagnostic results of informal and formal individual evaluation and from  
   information provided by outside agencies or from the student's cumulative school 
   data. 
  D. Report findings that would be relevant to understanding the student's level of  
   functioning, basis for disability, pertinent strengths and weaknesses and   
   prognosis for progress and development. 
  E. Provides consultation for re-verification of students. 
 
 2. Multidisciplinary Team Participation 
 
  The psychologist's responsibility on the team is for presentation and interpretation of  
  diagnostic data relative to verification of handicapping conditions, making   
  recommendation regarding appropriate program placement, and conferring on general or  
  special objectives to be included in the student's educational plan. 
 
 3. Consultation 
 
  A. Consultation with parents for gathering home and environmental data and for  
   interpreting to parents the implications of diagnosis, verification and placement. 
  B. Consultation with classroom teachers, resource teachers or other school   
   personnel for information gathering and for making recommendations relative to  
   special education programming. 
  C. Conferring with agencies or individuals outside the schools such as the courts,  
   medical personnel, mental health or other social service agencies, for the  
   purpose of receiving or relating pertinent student information. 
 
 4. Referral 
 
  Provide information regarding local, state, or regional sources for diagnosis, therapy, or  
  placement or for other services which cannot be provided by the local school or by  
  Educational Service Unit. 
 

5. Inservice 
 
  Provide information to teachers, parents or community groups relative to individual  
  student needs. 
 
 
VI. Compliance Services 
 

A part of ESU 9”s funded supplemental service to schools is the compliance service.  ESU 9 will 
make recommendations to district administrators and other appropriate personnel (either verbal 
or in writing) in order to assure that laws and regulations governing special education are being 
properly interpreted and enforced. 

 
 One major function of this service is to assist schools faced with mediation and/or a due process 
 hearing.  Since the special education laws affords parents the right of due process, compliance 
 services are necessary to help avoid or reduce costly appeals. 
 
 
VII. Financial Services 
 
 Another ESU 9’s funded supplemental service provided to schools is the service of a full time 
 accountant.  The Director of Financial Services is responsible for preparing the special education 
 cost estimates for each school contracting for services on an annual basis.  The Director of 
 Financial Services may also prepare the special education budget and final financial report for the
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 school.  These items are annually submitted to the State for approval.  These services are 
 provided for special education programs for children below age five as well as for school age 
 programs. 
 
 
VIII. Director of Special Services 
 

As part of ESU 9’s supplementary service, provides a qualified Director of Special Services who 
is responsible for all special education services provided to schools.  The Director's duties include 
recruiting, interviewing and recommending to the Administrator those candidates ESU 9 would 
like to employ to serve schools through their contractual agreements.  Personnel problems, 
appeals by parents, staffing patterns and assignments also are duties assigned to the Director.  
The Director is assisted by education coordinators, supervisors, and other directors. The Director 
is in charge of below age five services and is responsible for identifying future needs of schools 
and preparing plans to meet these needs. 

 
 
 
 
 
 
 
c: March File 
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KENESAW 010003

SCHOOL AGE SERVICES

Service Description Service Estimated Estimated Budget
Code Hourly Rate Hours Cost

Speech/Language Pathologist 4001 90.00 1,200.00 $108,000.00

School Psychologist 1002 110.00 190.00 $20,900.00

Education Coordinator 2015 110.00 20.00 $2,200.00

SRS Fees 7003 109.00 8.58 $935.23

School Age Budget Total $132,035.23

Licensed Mental Health Practitioner 69.00 262.50 $18,112.50

TOTAL $150,147.73

ESU 9 SERVICE AGENCY CODE:

2022-23 SPECIAL EDUCATION SCHEDULE B FOR:

***ESTIMATED COSTS FOR BUDGET PURPOSES ONLY***

NON SPECIAL EDUCATION SERVICE



950009

KENESAW 010003

BELOW AGE 5 SERVICES

Service Description Service Estimated Estimated Budget
Code Hourly Rate Hours Cost

Speech/Language Pathologist 4001 90.00 480.00 $43,200.00

Home Base 3000 106.00 20.00 $2,120.00

School Psychologist 1002 110.00 20.00 $2,200.00

Below Age 5 Budget Total $47,520.00

ESU 9 SERVICE AGENCY CODE:

2022-23 SPECIAL EDUCATION SCHEDULE B FOR:

***ESTIMATED COSTS FOR BUDGET PURPOSES ONLY***



2022-2023 Sped Contract
Final Audit Report 2022-03-08

Created: 2022-03-07

By: Contract Administrator ESU 9 (contracts@esu9.us)

Status: Signed

Transaction ID: CBJCHBCAABAAS3u6ODWwluN34CPab8uwkCqvOGTbn9b6

"2022-2023 Sped Contract" History
Document created by Contract Administrator ESU 9 (contracts@esu9.us)
2022-03-07 - 7:47:56 PM GMT- IP address: 204.234.74.89

Document emailed to Rick Masters (rmasters@kenesawschools.org) for signature
2022-03-07 - 7:49:15 PM GMT

Email viewed by Rick Masters (rmasters@kenesawschools.org)
2022-03-08 - 3:46:08 PM GMT- IP address: 74.125.212.192

Document e-signed by Rick Masters (rmasters@kenesawschools.org)
Signature Date: 2022-03-08 - 3:49:24 PM GMT - Time Source: server- IP address: 162.127.101.240

Agreement completed.
2022-03-08 - 3:49:24 PM GMT



DAY INFORMATION DAY INFORMATION
S M T W T F S S M T W T F S

 1 2 3 4 5 6 AUG 8 MON 1st Day Fall Practice NO SCHOOL - Winter Vacation 2 3 4 5 6 7

7 8 9 10 11 12 13 AUG 8 MON Teacher Work Day JAN 4 WED Teacher Inservice - Work Day 8 9 10 11 12 13 14

14 15 16 17 18 19 20 AUG 9 TUES Teacher Inservice JAN 5 THUR START OF 2ND SEMESTER 15 16 17 18 19 20 21

21 22 23 24 25 26 27 AUG 10 WED FIRST DAY OF SCHOOL 22 23 24 25 26 27 28

28 29 30 31    AUG 10 WED DISMISS AT NOON 29 30 31     

DAY INFORMATION DAY INFORMATION
S M T W T F S SEPT 5 MON NO SCHOOL Labor Day FEB 2 THUR NO SCHOOL Host TVC Wrestling S M T W T F S

  1 2 3 SEPT 19 MON NO SCHOOL - Students                             FEB 2 THUR Teacher Work Day   1 2 3 4

4 5 6 7 8 9 10 SEPT 19 MON PD & Teacher Work Day                          FEB 3 FRI NO SCHOOL 5 6 7 8 9 10 11

11 12 13 14 15 16 17 SEPT 21 WED Elementary PT Conferences                                                 
2:30-5:30 pm & 6:00-7:15pm

FEB 8 WED Elementary PT Conferences                                                 
2:30-5:30 pm & 6:00-7:15pm 12 13 14 15 16 17 18

18 19 20 21 22 23 24 SEPT 21 WED High School PT Conferences                                                        
2:30-5:30 pm & 6:00-7:45 pm

FEB 8 WED High School PT Conferences                                                        
2:30-5:30 pm & 6:00-7:45 pm 19 20 21 22 23 24 25

25 26 27 28 29 30  SEPT 22 THUR Elementary PT Conferences                                                 
4:00-6:30 pm

FEB 9 THUR Elementary PT Conferences                                                 
4:00-6:30 pm 26 27 28

FEB 17 FRI NO SCHOOL - State Wrestling

FEB 27 MON 1st Day Spring Practice

DAY INFORMATION DAY INFORMATION
S M T W T F S S M T W T F S

     1 MAR 8 WED End of 3rd Quarter - 43 Days    1 2 3 4

2 3 4 5 6 7 8 OCT 7 FRI DISMISS AT NOON                       MAR 9 THUR NO SCHOOL - Students                             5 6 7 8 9 10 11

9 10 11 12 13 14 15 OCT 7 FRI 1/2 Day Teacher Work Day                          MAR 9 THUR PD & Teacher Work Day                          12 13 14 15 16 17 18

16 17 18 19 20 21 22 OCT 7 FRI End of 1st quarter - 41 Days                     MAR 10 FRI NO SCHOOL - State BBB 19 20 21 22 23 24 25

23 24 25 26 27 28 29 OCT 21 FRI NO SCHOOL - Fall Break MAR 10 FRI Teacher Comp Day for PT Conf 26 27 28 29 30 31

30 31

DAY INFORMATION DAY INFORMATION
S M T W T F S S M T W T F S

  1 2 3 4 5 NOV 7 MON DISMISS AT NOON                       APR 7 FRI NO SCHOOL      1

6 7 8 9 10 11 12 NOV 7 MON 1/2 Day Teacher Work Day                          APR 10 MON NO SCHOOL 2 3 4 5 6 7 8

13 14 15 16 17 18 19 NOV 14 MON 1st Day Winter Practice APR 17 MON DISMISS AT NOON                       9 10 11 12 13 14 15

20 21 22 23 24 25 26 NOV 23 WED NO SCHOOL APR 17 MON 1/2 Day Teacher Work Day                          16 17 18 19 20 21 22

27 28 29 30 NOV 24 THUR NO SCHOOL - Thanksgiving 23 24 25 26 27 28 29

NOV 25 FRI NO SCHOOL 30

DAY INFORMATION DAY INFORMATION
S M T W T F S MAY 9 TUES LAST DAY SENIORS S M T W T F S

  1 2 3 MAY 13 SAT Graduation  1 2 3 4 5 6

4 5 6 7 8 9 10 DEC 21 WED DISMISS AT NOON MAY 15 MON LAST DAY OF SCHOOL K-11 7 8 9 10 11 12 13

11 12 13 14 15 16 17 DEC 21 WED End of First Semester - 48 Days MAY 15 MON DISMISS AT NOON 14 15 16 17 18 19 20

18 19 20 21 22 23 24 NO SCHOOL - Winter Vacation MAY 15 MON End of 2nd Semester - 45 Days 21 22 23 24 25 26 27

25 26 27 28 29 30 31 MAY 16 TUES Teacher Work Day 28 29 30 31

  APPROVED MARCH 14, 2022

   MORATORIUM DEC. 23 - 27

   DEC 22 - JAN 4 

15 STUDENT DAYS 11 STUDENT DAYS, 1 TEACHER DAY

 

 

DECEMBER 2022 DATE DATE MAY 2023
19 STUDENT DAYS 18 STUDENT DAYS

NOVEMBER 2022 DATE DATE

20 STUDENT DAYS

APRIL 2023

MARCH 2023OCTOBER 2022 DATE DATE

20 STUDENT DAYS, 1 TEACHER DAY

KENESAW PUBLIC SCHOOLS                                                                                                                                                                  
2022 - 2023

AUGUST 2022 DATE DATE JANUARY 2023

 

 

   JAN 2 - JAN 4

21 STUDENT DAYS, 1 TEACHER DAY, 1 TEACHER COMP DAY

17 STUDENT DAYS, 1 TEACHER DAY

 

19 STUDENT DAYS,  1 TEACHER DAY

SEPTEMBER 2022 DATE DATE FEBRUARY 2023
16 STUDENT DAYS, 2 TEACHER DAYS

 

 

 

 



KENESAW PUBLIC SCHOOLS
2022 - 2023

AUGUST 2022 DATE DAY INFORMATION DATE DAY INFORMATION JANUARY 2023
S M T W T F S  S M T W T F S
 1 2 3 4 5 6 AUG 8 MON 1st Day Fall Practice    JAN 2 - JAN 4 NO SCHOOL - Winter Vacation 2 3 4 5 6 7

7 8 9 10 11 12 13 AUG 8 MON Teacher Work Day JAN 4 WED Teacher Inservice - Work Day 8 9 10 11 12 13 14

14 15 16 17 18 19 20 AUG 9 TUES Teacher Inservice JAN 5 THUR START OF 2ND SEMESTER 15 16 17 18 19 20 21

21 22 23 24 25 26 27 AUG 10 WED FIRST DAY OF SCHOOL
 

22 23 24 25 26 27 28

28 29 30 31    AUG 10 WED DISMISS AT NOON 29 30 31     

  

16 STUDENT DAYS, 2 TEACHER DAYS 19 STUDENT DAYS,  1 TEACHER DAY

SEPTEMBER 2022 DATE DAY INFORMATION DATE DAY INFORMATION FEBRUARY 2023
S M T W T F S SEPT 5 MON NO SCHOOL Labor Day FEB 2 THUR NO SCHOOL Host TVC WrestlingS M T W T F S

  1 2 3 SEPT 19 MON NO SCHOOL - Students FEB 2 THUR Teacher Work Day   1 2 3 4

4 5 6 7 8 9 10 SEPT 19 MON PD & Teacher Work Day FEB 3 FRI NO SCHOOL 5 6 7 8 9 10 11

11 12 13 14 15 16 17 SEPT 21 WED
Elementary PT Conferences
2:30-5:30 pm & 6:00-7:15pm FEB 8 WED

Elementary PT Conferences
2:30-5:30 pm & 6:00-7:15pm 12 13 14 15 16 17 18

18 19 20 21 22 23 24 SEPT 21 WED
High School PT Conferences
2:30-5:30 pm & 6:00-7:45 pm FEB 8 WED

High School PT Conferences
2:30-5:30 pm & 6:00-7:45 pm 19 20 21 22 23 24 25

25 26 27 28 29 30  SEPT 22 THUR
Elementary PT Conferences
4:00-6:30 pm FEB 9 THUR

Elementary PT Conferences
4:00-6:30 pm 26 27 28  

 

FEB 17 FRI NO SCHOOL - State Wrestling

FEB 27 MON 1st Day Spring Practice

20 STUDENT DAYS, 1 TEACHER DAY 17 STUDENT DAYS, 1 TEACHER DAY

OCTOBER 2022 DATE DAY INFORMATION DATE DAY INFORMATION MARCH 2023
S M T W T F S

 

S M T W T F S
     1 MAR 8 WED End of 3rd Quarter - 43 Days    1 2 3 4

2 3 4 5 6 7 8 OCT 7 FRI DISMISS AT NOON MAR 9 THUR NO SCHOOL - Students 5 6 7 8 9 10 11

9 10 11 12 13 14 15 OCT 7 FRI 1/2 Day Teacher Work Day MAR 9 THUR PD & Teacher Work Day 12 13 14 15 16 17 18

16 17 18 19 20 21 22 OCT 7 FRI End of 1st quarter - 41 Days MAR 10 FRI NO SCHOOL - State BBB 19 20 21 22 23 24 25

23 24 25 26 27 28 29 OCT 21 FRI NO SCHOOL - Fall Break MAR 10 FRI Teacher Comp Day for PT Conf 26 27 28 29 30 31

30 31

20 STUDENT DAYS 21 STUDENT DAYS, 1 TEACHER DAY, 1 TEACHER COMP DAY

NOVEMBER 2022 DATE DAY INFORMATION DATE DAY INFORMATION APRIL 2023
S M T W T F S S M T W T F S
  1 2 3 4 5 NOV 7 MON DISMISS AT NOON                       APR 7 FRI NO SCHOOL      1

6 7 8 9 10 11 12 NOV 7 MON 1/2 Day Teacher Work Day APR 10 MON NO SCHOOL 2 3 4 5 6 7 8

13 14 15 16 17 18 19 NOV 14 MON 1st Day Winter Practice APR 17 MON DISMISS AT NOON 9 10 11 12 13 14 15

20 21 22 23 24 25 26 NOV 23 WED NO SCHOOL APR 17 MON 1/2 Day Teacher Work Day 16 17 18 19 20 21 22

27 28 29 30  NOV 24 THUR NO SCHOOL - Thanksgiving 23 24 25 26 27 28 29

NOV 25 FRI NO SCHOOL 30

19 STUDENT DAYS 18 STUDENT DAYS

DECEMBER 2022 DATE DAY INFORMATION DATE DAY INFORMATION MAY 2023
S M T W T F S MAY 9 TUES LAST DAY SENIORS S M T W T F S

  1 2 3 MAY 13 SAT Graduation  1 2 3 4 5 6

4 5 6 7 8 9 10 DEC 21 WED DISMISS AT NOON MAY 15 MON LAST DAY OF SCHOOL K-11 7 8 9 10 11 12 13

11 12 13 14 15 16 17 DEC 21 WED
End of First Semester - 48
Days

MAY 15 MON DISMISS AT NOON 14 15 16 17 18 19 20

18 19 20 21 22 23 24    DEC 22 - JAN 4 NO SCHOOL - Winter Vacation MAY 15 MON
End of 2nd Semester - 45
Days 21 22 23 24 25 26 27

25 26 27 28 29 30 31    MORATORIUM DEC. 23 - 27 MAY 16 TUES Teacher Work Day 28 29 30 31  

15 STUDENT DAYS 11 STUDENT DAYS, 1 TEACHER DAY

  APPROVED MARCH 14, 2022



























































































































































































































































































Kenesaw Public School 
 

Elementary Principal 
Contract of Employment 

 
 
THIS CONTRACT is made by and between the Board of Education of Kenesaw Public School, Adams 
County School District No. 0003, hereinafter referred to as "the Board" and Joseph Wiechman, hereinafter 
referred to as "the Principal." 
 
WITNESSETH:  That in accordance with action taken by the Board as recorded in the minutes of the Board 
Meeting held on the 14 day of March 2022, the Board hereby agrees to employ the Principal and the 
Principal hereby agrees to accept such employment subject to the following terms and conditions: 
 
 
Section 1. Term of Contract.     The Principal shall be employed for a period of one (1) year beginning 

on the 1st day of August 2022 and expiring on the 31st day of July 2023. The Principal’s 
actual duties shall commence on the date determined by the Board of Education and/or 
Superintendent of Schools and will end on the 210th day of service. Five of the 210 contract 
days will be considered flexible working days. The Principal will be allowed to schedule 
these days outside of the 184 contracted teacher days, and the 21 scheduled administrator 
days. Flex days must be approved by the Superintendent and documented. 

 
Section 2. Salary.  In consideration of the annual salary of $80,835.00 and of the further agreements 

and considerations hereinafter stated, the Principal agrees to perform his duties faithfully in 
and for the District as prescribed by the laws of the State of Nebraska and by the rules and 
regulations promulgated by the Board.  Said annual salary shall be paid in equal 
installments in accordance with the practice of the Board governing payment of other 
professional staff employees of the District. 

 
Section 3. Professional Status. The Principal hereby affirms that he is not under contract with another 

School Board or Board of Education covering any part of or all of the same terms provided 
in this Contract.  The Principal further affirms that throughout the term of this Contract he 
will hold a valid and appropriate certificate to act as a principal of schools in the State of 
Nebraska, which certificate shall be registered in the office of the Kenesaw Superintendent 
of Schools as required by law. 

 
Section 4. Discharge. Throughout the term of this Contract, the Principal may be discharged if he 

materially breaches any provision of this Contract or performs any action which substantially 
inhibits his ability to discharge his duties, including but not limited to (a) incompetence, (b) 
immorality, (c) intemperance, (d) cruelty, (e) conviction of a felony, (f) neglect of duty, (g) 
general neglect of the business of the District, (h) unprofessional conduct, and (i) physical 
or mental incapacity. 

 
Section 5. Transportation. The Board shall provide the Principal with transportation required in the 

performance of his official duties or shall reimburse him for such transportation at the 
current Federal mileage reimbursement rate. 

 
Section 6. Professional Development.  With the prior approval of the Board, the Principal shall 

continue his professional development by attending appropriate professional meetings at 
the local, state, and national levels. 

 
Section 7. Additional Benefits.  The Principal shall receive all fringe benefits employment which are 

granted other certificated employees of the District.  In addition, the District shall provide the 
Principal with the following benefits: 



¨ District will provide Family Health and Family Dental Insurance of the same plan as the 
teachers insurance plan for 2022-2023 school year. 

¨ District will provide a $1,500.00 allotment to attend a National Convention or 
Conference. 

¨ District will pay professional dues for NCSA, Region 4 Principals Association and 
NSASSP. 

 
Section 8. No Penalty for Release or Resignation. There shall be no penalty for release or resignation 

by the Principal from his Contract; provided, no resignation shall become effective until the 
expiration of the Contract unless accepted by the Board and the Board shall fix the time at 
which the resignation shall take effect. 

 
Section 9. Compensation Upon Termination. Upon lawful termination of this Contract for any reason, 

the compensation to be paid hereunder shall be an amount which bears the same ratio to 
the annual salary specified as the number of months or fraction thereof to the date of such 
termination bears to the twelve months in the annual salary period in which termination 
occurs.  Any portion of the annual salary paid but not earned prior to the date of termination 
of this Contract shall be refunded by the Principal. 

 
Section 10. Governing Laws. The parties shall be governed by all applicable state and federal laws, 

rules, and regulations in performance of their respective duties and obligations under this 
Contract. 

 
Section 11. Amendments to be in Writing. This Contract may be modified or amended only by a writing 

duly authorized and executed by the Principal and the Board. 
 
Section 12. Severability.  If any portion of this Contract shall be declared invalid or unenforceable by a 

court of competent jurisdiction, such declaration shall not affect the validity or enforceability 
of the remaining provisions of this Contract. 

 
Section 13. Failure to return a signed copy of the contract to the Superintendent of Schools or Secretary 

of the Board of Education on or before  MARCH 23, 2022 all constitute a rejection by the 
Principal of the offer of employment. 

 
Section 14.   Compensation of 8 hours comp day for every 8 hours of in service in the summer.   
 
Section 15.    Meals are free of charge as it is a working lunch.  
 
IN WITNESS WHEREOF, the parties have executed this Contract on the dates indicated below. 
 
 
Executed by the Principal this  day of  , 2022 

 
 
Principal 

 
 
Executed by the Board this  day of  , 2022 

 
 
   
President, Board of Education  Secretary, Board of Education 

 



 
 
Leclaire, N     Contract 2022-23 

Kenesaw Public School 
Probationary High School Principal 

Contract of Employment 
 
 
THIS CONTRACT is made by and between the Board of Education of Kenesaw Public School, Adams 
County School District No. 0003, hereinafter referred to as "the Board" and Nicole J. LeClaire, hereinafter 
referred to as "the High School Principal." 
 

WITNESSETH:  That in accordance with action taken by the Board as recorded in the minutes of the Board 
Meeting held on the 14 day of March 2022, the Board hereby agrees to employ the Principal and the 
Principal hereby agrees to accept such employment subject to the following terms and conditions: 
 
 

Section 1. Term of Contract.     The Principal shall be employed for a period of one (1) year beginning 
on the 1st day of August 2022 and expiring on the 31st day of July 2023. The Principal’s 
actual duties shall commence on the date determined by the Board of Education and/or 
Superintendent of Schools and will end on the 210th day of service. Five of the 210 contract 
days will be considered flexible working days. The Principal will be allowed to schedule 
these days outside of the 184 contracted teacher days, and the 21 scheduled administrator 
days. Flex days must be approved by the Superintendent and documented. 

 

Section 2. Salary.  In consideration of the annual salary of $85,935.00 and of the further agreements 
and considerations hereinafter stated, the Principal agrees to perform his duties faithfully in 
and for the District as prescribed by the laws of the State of Nebraska and by the rules and 
regulations promulgated by the Board.  Said annual salary shall be paid in equal 
installments in accordance with the practice of the Board governing payment of other 
professional staff employees of the District. 

 

Section 3. Professional Status. The Principal hereby affirms that he is not under contract with another 
School Board or Board of Education covering any part of or all of the same terms provided 
in this Contract.  The Principal further affirms that throughout the term of this Contract he 
will hold a valid and appropriate certificate to act as a principal of schools in the State of 
Nebraska, which certificate shall be registered in the office of the Kenesaw Superintendent 
of Schools as required by law. 

 

Section 4. Discharge. Throughout the term of this Contract, the Principal may be discharged if he 
materially breaches any provision of this Contract or performs any action which substantially 
inhibits his ability to discharge his duties, including but not limited to (a) incompetence, (b) 
immorality, (c) intemperance, (d) cruelty, (e) conviction of a felony, (f) neglect of duty, (g) 
general neglect of the business of the District, (h) unprofessional conduct, and (i) physical 
or mental incapacity. 

 

Section 5. Transportation. The Board shall provide the Principal with transportation required in the 
performance of his official duties or shall reimburse him for such transportation at the 
current Federal mileage reimbursement rate. 

 

Section 6. Professional Development.  With the prior approval of the Board, the Principal shall 
continue his professional development by attending appropriate professional meetings at 
the local, state, and national levels. 

 

Section 7. Additional Benefits.  The Principal shall receive all fringe benefits employment which are 
granted other certificated employees of the District.  In addition, the District shall provide the 
Principal with the following benefits: 
¨ The District is not providing insurance at this time. The District is instead paying a 

$5,000 in lieu of health insurance stipend. In the event that Principal LeClaire elects to 



 
 
Leclaire, N     Contract 2022-23 

enroll in the District’s health insurance program, then the District will pay the premiums 
on the Principal’s health insurance policy and the Principal will not receive the in lieu of 
stipend. 

¨ District will provide a $1,500.00 allotment to attend a National Convention or 
Conference. 

¨ District will pay professional dues for NCSA, Region 4 Principals Association and 
NSASSP. 

 

Section 8. No Penalty for Release or Resignation. There shall be no penalty for release or resignation 
by the Principal from his Contract; provided, no resignation shall become effective until the 
expiration of the Contract unless accepted by the Board and the Board shall fix the time at 
which the resignation shall take effect. 

 

Section 9. Compensation Upon Termination. Upon lawful termination of this Contract for any reason, 
the compensation to be paid hereunder shall be an amount which bears the same ratio to 
the annual salary specified as the number of months or fraction thereof to the date of such 
termination bears to the twelve months in the annual salary period in which termination 
occurs.  Any portion of the annual salary paid but not earned prior to the date of termination 
of this Contract shall be refunded by the Principal. 

 

Section 10. Governing Laws. The parties shall be governed by all applicable state and federal laws, 
rules, and regulations in performance of their respective duties and obligations under this 
Contract. 

 

Section 11. Amendments to be in Writing. This Contract may be modified or amended only by a writing 
duly authorized and executed by the Principal and the Board. 

 

Section 12. Severability.  If any portion of this Contract shall be declared invalid or unenforceable by a 
court of competent jurisdiction, such declaration shall not affect the validity or enforceability 
of the remaining provisions of this Contract. 

 

Section 13. Failure to return a signed copy of the contract to the Superintendent of Schools or Secretary 
of the Board of Education on or before    MARCH 23, 2022 all constitute a rejection by the 
Principal of the offer of employment. 

 

Section 14.   Compensation of 8 hours comp day for every 8 hours of in service in the summer.   
 

Section 15.    Meals are free of charge as it is a working lunch.  
 
IN WITNESS WHEREOF, the parties have executed this Contract on the dates indicated below. 
 
 
Executed by the Principal this  day of  , 2022 

 
 
Principal 

 
 
Executed by the Board this  day of  , 2022 

 
 
   
President, Board of Education  Secretary, Board of Education 
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CONTRACT OF EMPLOYMENT WITH SUPERINTENDENT

THIS CONTRACT is made by and between the Board of Education of the Adams 
County School District No. 0003, a/k/a Kenesaw Public Schools, hereinafter referred to as 
“the Board,” and Rick Masters, hereinafter referred to as “the Superintendent.”  This contract 
shall supersede all prior contracts of employment between the parties.

WITNESSETH:  That in accordance with action taken by the Board as recorded in the 
minutes of the Board meeting held on the 14th day of March, 2022, the Board hereby agrees to 
employ the Superintendent, and the Superintendent hereby agrees to accept such employment, 
subject to the following terms and conditions:

1. Term of Contract.  This Contract is for a term of three (3) years, beginning on 
the 1st day of July, 2022, and expiring on the 30th day of June, 2025. A “contract year” for 
purposes of this Contract shall be from July 1 to June 30.   

2. Salary. The annual salary for the contract year of July 1, 2021 through June 30, 
2022 shall be: one hundred thirty-six thousand one hundred seventy dollars ($136,170).  The 
Board shall not reduce the Superintendent’s salary during the term of the contract, but may 
increase it and/or the benefits during the term of this contract, as an amendment to the contract, 
without the amendment constituting a new contract, requiring a hearing, or extending the term of 
this contract. The salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of other professional staff employees of the District. Salary payments 
shall be subject to state and federal withholding required by law, including without limitation 
retirement contributions, FICA, FUTA, Medicare, and state or federal unemployment 
contributions.

The Board and Superintendent agree to revisit the Superintendent’s annual salary amount 
each contract year.  The Board and Superintendent may mutually agree to modify the 
Superintendent’s annual salary amount for a contract year.  However, in the event that the Board 
and Superintendent are unable to agree on a modification of the Superintendent’s annual salary 
amount, then the Superintendent’s then current annual salary amount will remain in effect.

3. Benefits.  As further consideration for the services to be performed by the 
Superintendent, it is agreed as follows:  

a. Vacation and Leave Benefits.  
i. Amount and Use. The Superintendent shall be allowed twenty (20) working 

days of vacation and ten (10) days of sick leave (for sick or bereavement) each 
contract year, all exclusive of Saturdays, Sundays, and legal holidays.  It is 
understood, however, that the Superintendent may from time to time be required 
to perform duties on Saturdays, Sundays, and legal holidays.  Vacations days 
are to be used in a manner and at times selected by the Superintendent; provided 
that the Superintendent shall make reasonable efforts to not schedule leaves 
which would cause the Superintendent to not be able to attend regular scheduled 
meetings of the Board of Education or important school functions, and the 
Superintendent shall provide information such that the Superintendent may be 
contacted when necessary. 

ii. Vacation Accumulation. Since the Board and the Superintendent agree that 
periodic vacation is beneficial to “recharge,” the Superintendent shall use at 
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least ten (10) days of vacation each year.  The maximum accumulation of 
vacation days shall be twenty (20).  Once the maximum accumulation is 
reached, no additional vacation leave may be given. When the number of 
vacation days falls below the maximum, additional vacation days may be given 
to restore the vacation days to the maximum as of the beginning of any contract 
year. The District agrees to pay up to five (5) unused vacation leave days at the 
end of the contract year.

iii. Sick Accumulation. Unused sick leaves may be accumulated from one contract 
year to the next, subject to a maximum accumulation of sixty (60) days.

iv. Reimbursement. Reimbursement of unused vacation days will be made at the 
conclusion of the Superintendent's final contract year at the Superintendent's 
effective daily rate of pay established in the Superintendent's final contract year.   
Reimbursement of other unused leave days will not be made.

v. Log. The Superintendent shall maintain a vacation and annual leave log which 
shall be available to the Board for review upon request of the Board President 
from time to time.     

b. Insurance.  The District is not providing insurance at this time. The District has 
instead included $10,800 in his yearly salary as an in lieu of health insurance stipend. 
In the event that the Superintendent elects to enroll in the District’s health insurance 
program, then the District will pay the premiums on the Superintendent’s health 
insurance policy and the Superintendent will not receive the in lieu of stipend in his 
salary. 

c. Meetings and Dues. The Superintendent shall attend appropriate professional 
meetings at the local, state and national levels provided that such attendance does not 
interfere with the proper performance of Superintendent’s duties.  The reasonable and 
necessary expenses of such meetings, up to $1,500.00, shall be reimbursed by the 
District consistent with Board policies. In addition, the District shall pay the 
Superintendent’s annual dues, up to $500.00, to the following organizations: NASA 
(NCSA) and NRCSA. The Board may pay dues for other professional organizations 
suitable for the Superintendent’s position upon the Superintendent’s request. 

d. Transportation Expenses. The reasonable and necessary expenses of transportation 
required in the performance of Superintendent’s official duties shall be reimbursed at 
the rate set by the Board for District travel.

e. Indemnification.  The District shall, to the extent permitted by law, defend, hold 
harmless, and indemnify the Superintendent from any and all demands, claims, suits, 
actions, and legal proceedings brought against the Superintendent in the 
Superintendent’s individual capacity or the Superintendent’s official capacity as an 
agent or employee of the District, provided that the incident arose while the 
Superintendent was acting (or, in good faith, reasonably believed that the 
Superintendent was acting) within the scope of the Superintendent’s employment 
with the District.

f. Other Benefits.  The Superintendent may be provided such other benefits as are 
provided to certificated employees of the District in the Board’s discretion, except as 
otherwise provided herein, provided the Superintendent meets the conditions and 
eligibility requirements for such benefits.

g. Avoidance of Fines or Penalties.  The District may elect to not provide any benefit set 
forth herein in the event the District determines in its discretion that the provision of 
the benefit would result in a fine or penalty.  In the event the District makes such an 
election, the District shall negotiate with the Superintendent to obtain a like-benefit 
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that would not result in a fine or penalty, and in the event such is not available, the 
Superintendent’s salary shall be grossed up in an amount equal to the cost savings 
from not providing the benefit (excluding the costs of fines and penalties). 

4. Duties. 
a. Specification of Duties. The Superintendent shall perform the duties of 

Superintendent as are regularly and customarily expected for such position and such 
duties and responsibilities as are set forth in Board Policy or Regulation for such 
position.  The duties as prescribed in the Board of Education Policies shall not be 
substantially changed during this Contact without the consent of the Superintendent 
by an amendment to this Contract. The Superintendent shall be subject to such other 
duties as the Board may assign from time to time. The Superintendent shall not be 
responsible for performance of duties assigned by individual members of the Board of 
Education, or duties assigned without official action of the Board of Education, 
except as specifically set forth in the Board of Education Policies. In the event that 
the Superintendent is elected to any other office or offices of the Board of Education 
or in connection with the District, the Superintendent shall perform the duties of such 
other office or offices without remuneration other than that as provided in this 
Contract. 

b. Use of Time. The Superintendent agrees to devote full time to the assigned duties, 
provided that with the advance agreement of the Board of Education, the 
Superintendent may undertake consultative work, speaking engagements, writing, 
lecturing or other professional duties.

c. Performance of Duties. In performing the assigned duties, the Superintendent shall be 
governed by the policies, regulations and directions of the Board of Education.  The 
Superintendent shall in all respects diligently and faithfully perform the assigned 
duties to the best of the Superintendent’s professional ability.  Regular dependable, 
in-person attendance at meetings and committees of the Board and other assigned 
duties is an essential function of the Superintendent’s position.

5. Board-Superintendent Relationship. The Board shall have primary 
responsibility for formulating and adopting Board policy.  The Superintendent shall be the chief 
administrative officer for the District, and shall have primary responsibility for implementation 
of Board policy.  The Superintendent shall be responsible for development of policies for 
adoption by the Board and for development of regulations and rules consistent with Board 
policy.  In the absence of Board policy on matters which require prompt action, the 
Superintendent shall have the authority to act using the Superintendent’s professional judgment 
and consistent with legal requirements; provided that the Superintendent shall report the nature 
of the matter and the action taken to the Board no later than the next regularly scheduled Board 
meeting.  The parties agree, individually and collectively, to promptly refer all criticism, 
complaints and suggestions called to its attention to the Superintendent for action, study or 
recommendation, as appropriate.

6. Evaluation of the Superintendent.  The Superintendent shall be evaluated once 
during each contract year, unless the Board deems additional evaluations appropriate.  The 
Superintendent shall receive a copy of the evaluation and shall have the right to submit a 
response to the evaluation, which response shall be placed in the Superintendent’s personnel file.  
The Superintendent shall annually notify the President of the Board to remind the Board of the 
need to evaluate.  
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7. Contract Termination.  In the event the Superintendent violates any of the 
provisions of this Contract or performs any act or does anything which is materially harmful to 
the District, or which substantially inhibits the Superintendent’s ability to discharge the duties as 
set forth herein, including, but not limited to (1) becoming legally disqualified to perform as a 
superintendent or elementary principal in the State of Nebraska; (2) participation in any fraud; 
(3) causing any intentional damage to property; (4) engaging in any unlawful act; (5) any 
representations in this Contract being determined to be false or incorrect; or (7) just cause, 
including: (a) incompetency, which includes, but is not limited to, demonstrated deficiencies or 
shortcomings in knowledge of subject matter or teaching or administrative skills; (b) neglect of 
duty; (c) unprofessional conduct; (d) insubordination; (e) immorality; (f) physical or mental 
incapacity; (g) failure to give evidence of professional growth as required by law; or (h) other 
conduct which interferes substantially with the continued performance of duties; then the 
Superintendent may be discharged in accordance with applicable law.  Suspension or other 
disciplinary action may be enforced in accordance with applicable law.  

In the event that lawful termination of this Contract occurs during the period of the 
Contract, then all remaining years on the Contract shall be forfeited and the Superintendent will 
not be entitled to be paid for any such remaining years or months.  Upon lawful termination of 
this Contract for any reason, the compensation to be paid hereunder shall be an amount which 
bears the same ratio to the annual salary specified as the number of months or fraction thereof to 
the date of such termination bears to the twelve months in the annual salary period in which 
termination occurs.  Any portion of the salary paid, but not earned, prior to the date of 
termination of this Contract, and any sums owing to the District by the Superintendent, shall be 
set off from sums due to the Superintendent and, if the sums owing to the District are in excess 
of the sums due the Superintendent, the amount owing shall be immediately refunded by the 
Superintendent.  

The Board of Education may require a certificate of health and physical fitness of 
Superintendent in accordance with applicable law at any time while this Contract is in force.  
Should the Superintendent be unable to perform the Superintendent’s duties by reason of mental 
or physical capacity or any reason beyond the Superintendent’s control, and said disability exists 
for a period exceeding the Superintendent’s sick leave allowance, the Board of Education may, 
in its discretion, make a proportionate reduction from the salary and benefits, and if such 
disability continues or is permanent, or of such nature as to make the Superintendent unable to 
perform essential functions of the positions for which the Superintendent is employed, the Board 
of Education may, at its option, terminate this agreement whereupon the respective duties, rights 
and obligations hereof shall terminate.  

8. Representations and Legal Requirements. The Superintendent affirms that: (1) 
the Superintendent holds or will hold a valid and appropriate certificate to act as a certificated 
employee in the State of Nebraska to perform the assigned duties throughout the term of this 
Contract and any extensions of this Contract;  (2) the required certificate to perform the assigned 
duties shall be registered as required by law; it being understood and agreed that this contract is 
not valid until the required certificate is registered in accordance with law and that the 
Superintendent shall not be compensated for any services performed prior to the date of 
registration of this certificate; and (3) the Superintendent is not under contract with another board 
of education within the State of Nebraska covering any part of or all of the same time of 
performance as provided for in this Contract.  



Page 5 of 5

The Superintendent further warrants and represents as follows: (1) all information set 
forth in the Superintendent’s application for employment and other information provided by the 
Superintendent in seeking employment are true and accurate, and if said information ceases to be 
true, Superintendent will advise the Board of Education immediately; (2) Superintendent has 
never been convicted or plead no contest or otherwise been adjudicated as having committed a 
felony, any other offense involving moral turpitude or any other offense involving abuse, 
neglect, or sexual misconduct as defined in Sections 003.12 through 003.14 of 92 NAC 21; and 
(3) Superintendent has not suffered suspension or revocation of any educational professional 
license or certificate, nor voluntarily surrendered such a license or certificate where charges or 
potential charges were pending or imminent.

There shall be no penalty for release or resignation by the Superintendent from this 
Contract; provided no resignation shall become effective until expiration of the remaining term 
of the Contract unless the Board fixes an earlier effective date.  This Contract is subject to 
provisions of the School Employees’ Retirement Act.

9. Governing Laws.  The parties shall be governed by all applicable Nebraska and 
federal laws, rules, and regulations in performance of their respective duties and obligations 
under this Contract.

10. Amendments & Severability.  This Contract may be modified or amended only 
by a writing duly authorized and executed by the Superintendent and the Board.  If any portion 
of this Contract shall be declared invalid or unenforceable by a court of competent jurisdiction, 
such declaration shall not affect the validity or enforceability of the remaining provisions of this 
Contract.

The failure to return a signed copy of this Contract to the President or Secretary of the 
Board of Education of the District on or before _______________ __, 2019 shall constitute a 
rejection by the Superintendent of the offer of employment.

Executed this ___ day of ___________, 
2022.

_____________________________
Rick Masters, Superintendent

Executed this ___ day of ____________, 2022.

Board of Education of Adams County School 
District 0003, a/k/a Kenesaw Public
Schools 

By:      _______________________  
            President  
Attest:  _______________________
             Secretary



QUOTATION

Quantity Item Description Unit Price Amount
1.00 2021 Grasshopper 900d with high lift 22,000.00 22,000.00

bagger 61'' pf deck 60hrs

1.00 2020 Thatcher 300.00 300.00

1.00 2020 60'' snow thrower 1,500.00 1,500.00

-1.00 2009 729t grasshopper 61'' deck tripple 5,000.00 -5,000.00

bagger trade in

Quote Number: 3522
Quote Date: Mar 5, 2022

Sales Rep

Quoted To:

KENESAW SCHOOL
P.O. BOX 129
KENESAW, NE  68956

Good Thru

3/11/22

Customer ID Payment Terms

Page:

1445

1

TOTAL 18,800.00

Sales Tax

Subtotal 18,800.00

Hi-Line Motors LLC
P.O. BOX 7
18150 WEST KENESAW BLVD
KENESAW, NE  68956
USA

Voice:
Fax:

402-752-3498
402-752-3498



 KENESAW PUBLIC SCHOOL
NEGOTIATED AGREEMENT

2022-2023

PREAMBLE

This agreement is made and entered into this 14th day of March, 2022 by and 
between the Board of Education of the School District of Kenesaw in the county of Adams, 
in the State of Nebraska (hereinafter referred to as the “Board” or “District” as the context 
may require) and Kenesaw Education Association (hereinafter referred to as the 
“Association”).  Adopted 1992.

GENERAL PURPOSE

The Board and the Association recognize that the development of a quality 
education program for the children attending the public schools of Kenesaw is a joint 
responsibility which can best be achieved by agreement that all parties work toward 
common goals. The Board and the Association enter in this agreement with mutual 
dedication, recognizing that the experience, creativity and judgment of all parties are 
necessary to reach the educational needs of the community.  Adopted 1992.

ARTICLE I

SALARIES

(A) The salary schedule does not include or pertain to the administration or non-
certified staff.

(B) The base salary shall be determined through the negotiations process.  
The base salary for the 2022-2023 school year will be $37,400.  

(C) In employing teaching personnel, credit for previous teaching experience in 
accredited public schools may be granted. The number of year’s credit allowed will 
be determined by the Superintendent of Schools.  The number of year’s experience 
a teacher is allowed upon signing their first contract shall be the base figure for all 
future contracts and will not be altered.

(D) A teacher wishing to move horizontally on the salary schedule must meet the 
following criteria:

1.  All hours beyond the BA must be graduate hours in the teacher’s 
teaching area or have prior approval of the Board of Education.
2.  Credits earned after the opening day of school will not be counted toward 
the salary schedule until the next contract year.
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3.  Complete transcript of all college credit earned by each teacher which is 
pertinent to the teacher’s placement on salary schedule or pertinent to meeting 
state accreditation standards shall be on file in the school’s administration office 
and in the State Department of Education. It is the responsibility of each teacher to 
see that all transcripts of credit are on file in the Department of Education and that 
all hours of credit are coded accurately.  A copy of the letter accompanying 
transcripts in the State Department of Education shall be filed in the 
Superintendent’s Office.

4.  A teacher cannot move horizontally more than one column in one year except 
for the following:  A teacher can move horizontally from the BA + 27 Step to the MA 
Step in one year.

(E) In no case can a teacher move vertically more than one step per year.

Beginning with the 2018-2019 school year a thirteenth (13th) vertical step has been 
added to the salary schedule.  This step will begin at the MA level.

(F) Beginning with 2020-2021 school year, the KPS Salary Schedule will be a true 4 X 
4 (4% years, 4% education).  Beginning with the 2021-2022 school year and each 
year thereafter until altered through the negotiation process, the KPS Salary 
Schedule will be a 4 X 4.5 (4% years, 4.5% education).

(G) A teacher must have the recommendation of the administrative staff before they 
can advance on the salary schedule, a teacher may be rehired without 
advancement on the salary schedule, but in no instance shall a teacher be held two 
consecutive years due to the lack of an administrative recommendation. 

(H) All salaries will be paid in 12 equal payments.     

(I) All teachers must earn a minimum of 6 semester hours or its equivalent every 6 
years to advance in salary.

(J) Incentive pay:  Graduate course work in endorsed academic teaching area or if 
instructor is teaching outside of endorsed area course work in that area would 
qualify unless the district requires the teacher to attend school and pays the tuition 
and fees. A maximum of twelve hours per year at a rate of up to $125.00 per hour.  
Payment shall be based on verifiable expenses including tuition, books, fees, 
mileage, and/or lodging.  The mileage would be based on the current mileage fee 
paid by the district.  In the case of car pooling payment would be made for the 
actual days driven.
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Plans to take course work and the number of hours must be submitted in writing 
prior to May 1st and all course work must be submitted in writing to and approved 
by the Administration prior to the registration for the course(s).  The teacher would 
receive the pay in one lump sum with their October pay check for applicable credit 
received prior to the start of the school year.  To be eligible for this payment, the 
individual must be a returning staff member.  (Effective September 1, 1985)

(K) Provisions in this agreement pertain to full time teachers.  Any teacher with less 
than a full time contract will receive the same percentage of salary and benefits for 
the percent of time they are contracted to be on duty.

ARTICLE II

TERMS OF EMPLOYMENT

(A) Pre-school clinics or extra duties not specifically listed are considered a part of the 
contractual agreement and may be assigned to any given teacher.  A teacher’s 
contract year shall be considered 184 days of service.

(B) The Board reserves the right to make necessary adjustments (ie. place someone 
higher on the salary schedule than their actual education and experience) in order 
to meet emergencies which arise in hiring teachers. The superintendent will notify 
the president of the Association whenever this situation occurs.

ARTICLE III

LEAVES

(A) Sick Leave: Teachers on a full-time basis will be allowed ten (10) days sick leave 
for the first year of employment in the school district and for each sequential year of 
employment will be allowed ten (10) days per year which may be accumulated to a 
maximum of forty-five (45) days to use in any one school year. *

A teacher may use up to two (2) sick leave days per year to attend funerals other 
than immediate family.  Days not to be used consecutively. 
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A teacher may use two (2) sick leave days in exchange for one (1) personal day.  
This may be done only one time each school year.

(B) Personal Leave:  Three (3) non-accumulative days (which may be taken as 
quarter, half, or full days) of leave on full pay each year will be available to each 
certified employee.  A certified employee may also exchange two (2) sick days for 
one additional fourth (4) personal day one time during each school year.  The 
following conditions will apply to personal days: 

1. Requests for leave days shall be submitted in writing to the Principal at least 
one week in advance.  Only two (2) teachers on this type of leave on the same 
date.  This provision may be waived by the principal in emergency situations. 
Leave dates may not be available on days when athletic and activities are held 
during the school day.

2. Leave requests by more than two (2) teachers for same date will be determined 
by the date and time the request is submitted.

3. Leave request for the four (4) days listed above and during the final two (2) 
weeks of school will be considered.  Leave during these times must be 
approved by administration.

(C) Funeral Leave:  Leave without loss of pay will be available to each certified 
employee in the event of death in the immediate family, step family, and in-laws.  
Immediate family means spouse, children, mother, father, brothers, sisters, 
grandparents, grandchildren, in-law or step – equivalent of the above and any 
relative residing in the employee’s home.  Funeral leave is unlimited but must be 
approved by the administration.  

(D) Discretionary Leave:  Discretionary Leave is designed to add a measure of 
flexibility to the scheduled workday.  Employees may use this leave for emergency, 
business or family matters such as conferences or school activities.  This leave is 
intended to be used infrequently and for sufficient reason.  The employee is asked 
to consider the impact on the workplace and student learning that their absence 
may have.  

1. Discretionary leave is for an absence that requires leave of two (2) hours or less 
and is granted at the discretion of the building principal or superintendent.  
Teachers are expected to find their own replacements for coverage of their 
duties.  No stipend will be given to the employees who agree to cover for 
Discretionary Leave.  It is expected that the principal and/or superintendent be 
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informed of these arrangements.  Student learning shall not be impeded by the 
employee’s absence.  The Discretionary Leave Form must be filled out by the 



employee making the request.  Employees granted Discretionary Leave will not 
be penalized sick leave or personal leave.

E) Sick Leave Bank:  A Sick Leave Bank (“SLB”) is established under the following 
conditions:           

Participation – Any member of our certified staff covered by this Agreement may 
participate in the SLB by donating, from one (1) to five (5) days when another 
eligible certified staff member requests, and is granted leave by the KEA 
Executive Committee.  Participation is voluntary and is on an “as needed” basis.  
Each faculty member donating sick days must submit a SLB donation form to 
the Chairperson of the KEA Executive Committee.  Participation is irrevocable 
for the contract year for which the donation is made and sick leaves 
are not refundable.  The donated sick days can then be used by the certified 
staff member in need as paid leave.  Any unused leave will go into a bank to be 
used by another approved request.

Eligibility – A participant who has fully exhausted their annual and accumulated 
sick and personal leave may apply for SLB benefits as provided herein.  An 
individual is also required to take a one-time only dock-day (1 day) before 
borrowing from the bank for each contract year.  

Benefits – An eligible participant may apply for SLB benefits by submitting an 
application for benefits to the Kenesaw Education Association Executive 
Committee.  The application shall identify the medical basis for the request and 
the number of days the applicant seeks to withdraw from the SLB.  The 
Executive Committee may determine the extent to which medical certification of 
disability or illness will be required to evaluate an application, and whether an 
applicant must personally appear before the Executive Committee in support of 
their application.  Unless excused by the Executive Committee, when a 
participant applies for SLB benefits three (3) consecutive years, the application 
must be accompanied by a personal appearance before the Executive 
Committee for the third consecutive request.  The Executive Committee shall 
grant an application for SLB benefits only for reasons outlined in the sick leave 
section of the Agreement.

Limitations – The total number of SLB days granted based on any single 
application shall not exceed thirty (30).  Participants who have been granted 
SLB benefits may submit subsequent applications for benefits upon exhaustion 
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of SLB benefits previously granted during the same contract year; however, a 
participant is limited to a total of 30 SLB days (following the one-time only dock 
day) in a given contract year.  It is the responsibility of the employee to 



complete the required forms for sick leave bank consideration (available from 
Chairperson of KEA Executive Committee).  Failure to complete all forms within 
the established time period will result in denial of access to SLB provisions.

Responsibilities – The Kenesaw Board of Education shall honor days of sick 
leave granted by the KEA Executive Board in an amount not to exceed the total 
number of un-withdrawn days of sick leave donated by the participants of the 
SLB.  Any requested days that are denied by the Executive Board of the 
Kenesaw Education Association under the SLB provisions will be treated as 
unpaid leave and consequently be subject to payroll deduction.  Unused days 
donated to the SLB shall accumulate from year to year.  The Kenesaw 
Education Association Executive Committee shall provide the Superintendent’s 
Administrative Assistant with a list of those participants who have donated to 
the SLB.  This list will be provided by the end of the month in which the leave is 
donated.  The Kenesaw Education Association shall be responsible for all 
bookkeeping necessary for the administration of the SLB.

Disability Leave – Participants eligible for the SLB benefits shall be eligible for 
SLB benefits during the elimination period under any long-term disability 
coverage for which they may be eligible; provided, however, any participant who 
has received SLB benefits for a period during which they receive long-term 
disability benefits shall remit to the Kenesaw School District an amount equal to 
the SLB benefits received during such period within 14 days of receipt of long-
term disability benefits.  Nothing herein shall be construed to provide a 
participant SLB benefits for any period in which the participant is qualified to 
receive a long-term or short-term disability benefit.

Worker’s Compensation – Participants eligible for SLB benefits shall be eligible 
for SLB benefits during the elimination period under any Worker’s 
Compensation coverage for which they may be eligible; provided, however, the 
Kenesaw School District may deduct and withhold from a participant’s wages an 
amount equal to any Worker’s Compensation benefits received by the 
participant for any period during which the participant received SLB benefits.  
Nothing herein shall be construed to impair or deny the ability of a participant 
from receiving Worker’s Compensation benefits to which they may otherwise be 
entitled.

Staff will be reimbursed substitute pay rate per day for personal days not used up to 2 
days a school year.  This reimbursement will be included in the July pay period.
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Each teacher will receive a 2% of base salary increase for completion of every 10 years of 
service, retroactive beginning the 2015-2016 school year. 



At retirement staff will be reimbursed $60 for each unused sick day, up to 42 days.  
Teachers must be employed with the district for a minimum of 15 years to qualify.

Staff will be eligible for a $300 bonus for no sick days used, paid yearly.

Staff covering for a class period during their planning period will be paid $25.  This 
includes elementary teachers coverig a class period during a “specials” time. 

ARTICLE IV

INSURANCE

(A)   The school district agrees to furnish group health insurance coverage during the 
2022-2023 school year, the Ee Spouse & Child(ren) will be $1,970.57 a month; Ee 
& Spouse will be $1,467.56 a month; Ee & Child(ren) will be $1,292.86 a month 
and employee only will be $698.86 a month with a $1,200.00 deductible.  Retired 
Kenesaw Public Schools employees (certified and full-time classified) may 
purchase insurance through the Kenesaw Public Schools’ group insurance plan.  
The school district furnishes employee only dental insurance – PPO – 100%A, 
75%B, 50% C Coverage – Option 2 at $29.54 monthly.  

(B) Tax sheltered plans may be made available to teachers who wish to take 
advantage of opportunities made possible by the Internal Revenue Service.

ARTICLE   V

EXTRA DUTY

(A) Administrators qualify for extra duty schedule pay.

(B) The district will pay coaching association dues.

(C) The school district will pay adults the following for working at varsity sports games:

Football game - $20.00 each to the clock operator and the announcer and 
$20.00 total to the stat taker(s),
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Volleyball match or Basketball game - $20.00 to the clock operator and scorer,
Volleyball match (J.V./Var.) - Each line person will be paid $20 per triangular match 
and $30 per dual match.  The Libero tracker will be paid  $5.00 per set.



(D) The school district will pay faculty members $25.00 per night for ticket taking

(E) The salary of each coach covered by this Agreement shall be determined by the 
salary schedule attached as Appendix C & D – Extra Duty Schedule.

(F) The school district will pay the elementary SAT Chairperson and the high school 
SAT Chairperson - $300.00 per year each.

(G)  The school district will pay the Junior High coaches an additional $250.00 if they 
practice until 4:00 p.m. at least two days a week.

(H) The school district will pay certified staff (teachers) the equivalence of one day’s 
substitute pay ($130) for each day they are asked to work outside of their 
contracted days.  Full day - $130, Three fourths of a day - $97.5, half day - $65.

ARTICLE VI

MISCELLANEOUS PROVISION

(A) Teachers must have a current certificate registered by the Superintendent in order 
to receive a pay check.

(B) For every seven (7) hours outside of school contract time that each certified 
teacher devotes to Parent – Teacher Conferences, the certified teacher will be 
granted a compensation day or comp day.  The Kenesaw Education Association 
has asked for this day to be provided on a mutually agreed upon day for certificated 
staff members.
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ARTICLE VII

DURATION OF AGREEMENT



This agreement shall be effective as of the beginning of the 2022-2023 school year and 
will conclude at the end of this year. 

ARTICLE VIII

DOCUMENT AUTHORIZATION

This agreement is from negotiations between the committee from the Board of Education 
and the committee from the Kenesaw Education Association.  The agreement and related 
items are to be in effect for the 2022-2023 school year.

 ____________________________      ____________________________
President, Board of Education      President, Kenesaw Education Association

_____________________________ __________________________
Board of Education Kenesaw Education Association
Committee Representative Committee Representative

_____________________________                            ____________________
Secretary, Board of Education                                   Date

_______________             ____________________
Superintendent Date
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https://docs.google.com/forms/d/1dipx29l9ZqlJ2zEAymY2T_anuDCNekJEhLtPZUMhJiU/edit 1/13

1.

Mark only one oval.

Other:

Anderson

Arrowood

Benton

Breight

Burr

DeWitt

Einrem

Engelhardt, M.

Hartman

Hoffman

Koehler

Kroos

Mack

Meyer

Perry

Roe

Schnitzler

2021 -2022 Classroom Observations
KPS utilizes the Marzano Art & Science of Teaching Framework. Classroom observations will 
be conducted using the elements in Domain 1: Classroom Strategies & Behaviors. Domains 2-
4 will be evaluated throughout the school year and will be reflected in Summative Evaluations.

* Required

Teacher *
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2.

Mark only one oval.

Nicole J. LeClaire

Joe Wiechman

Rick Masters

3.

Example: January 7, 2019

4.

Example: 8:30 AM

Skip to question 5

Domain 1: Classroom Strategies & Behaviors

5.

Check all that apply.

1. Providing Rigorous Learning Goals & Performance Scales (Rubrics)

2. Tracking Student Progress

3. Celebrating Success

Not Observed/Not Applicable

Evaluator *

Date *

Time/Class Period *

LESSON SEGMENT: INVOLVING ROUTINE EVENTS Design Question 1:

Communicating Learning Goals & Feedback *
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6.

7.

Check all that apply.

4. Establishing Classroom Routines

5. Organizing the Physical Layout of the Classroom

Not Observed/Not Applicable

8.

(DQ1) #1-3 Comments/Evidence

LESSON SEGMENT: INVOLVING ROUTINE EVENTS Design Question 6: Establishing

Rules & Procedures *

(DQ6) #4-5 Comments/Evidence
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9.

Other:

Check all that apply.

6. Identifying Critical Content

7. Organizing Students to Interact with New Content

8. Previewing New Content

9. Chunking Content into "Digestible Bites"

10. Helping Students Process New Content

11. Helping Students Elaborate on New Content

12. Helping Students Record and Represent Knowledge

13. Helping Students Reflect on Learning

Not Observed/Not Applicable

10.

LESSON SEGMENT: ADDRESSING CONTENT Design Question 2: Helping Students

Interact with New Knowledge *

(DQ2) #6-13 Comments/Evidence
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11.

Other:

Check all that apply.

14. Reviewing Content

15. Organizing Students to Practice and Deepen Knowledge

16. Using Homework

17. Helping Students Examine Similarities and Differences

18. Helping Students Examine Their Reasoning

19. Helping Students Practice Skills, Strategies, and Processes

20. Helping Students Revise Knowledge

Not Observed/Not Applicable

12.

13.

Other:

Check all that apply.

21. Organizing Students for Cognitively Complex Tasks

22. Engaging Students in Cognitively Complex Tasks Involving Hypothesis Generation and
Testing

23. Providing Resources and Guidance for Cognitively Complex Tasks

Not Observed/Not Applicable

LESSON SEGMENT: ADDRESSING CONTENT Design Question 3: Helping Students

Practice and Deepen New Knowledge *

(DQ3) #14-20 Comments/Evidence

LESSON SEGMENT: ADDRESSING CONTENT Design Question 4: Helping Students

Generate and Test Hypotheses *
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14.

15.

Other:

Check all that apply.

24. Noticing When Students are Not Engaged

25. Using Academic Games

26. Managing Response Rates

27. Using Physical Movement

28. Maintaining a Lively Pace

29. Demonstrating Intensity and Enthusiasm

30. Using Friendly Controversy

31. Providing Opportunities for Students to Talk About Themselves

32. Presenting Unusual or Intriguing Information

Not Observed/Not Applicable

16.

(DQ4) #21-23 Comments/Evidence

LESSON SEGMENT: ENACTED ON THE SPOT: Design Question 5: Engaging

Students *

(DQ5) #24-32 Comments/Evidence
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17.

Other:

Check all that apply.

33. Demonstrating "Withitness"

34. Applying Consequences for Lack of Adherence to Rules and Procedures

35. Acknowledging Adherence to Rules and Procedures

Not Observed/Not Applicable

18.

19.

Other:

Check all that apply.

36. Understanding Students' Interests and Backgrounds

37. Using Verbal and Nonverbal Behaviors that Indicate Affection for Students

38. Displaying Objectivity and Control

Not Observed/Not Applicable

LESSON SEGMENT: ENACTED ON THE SPOT: Design Question 7: Recognizing

Adherence to Rules and Procedures *

(DQ7) #33-35 Comments/Evidence

LESSON SEGMENT: ENACTED ON THE SPOT: Design Question 8: Establishing and

Maintaining Effective Relationships with Students *
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20.

21.

Other:

Check all that apply.

39. Demonstrating Value and Respect for Low Expectancy Students

40. Asking Questions of Low Expectancy Students

41. Probing Incorrect Answers with Low Expectancy Students

Not Observed/Not Applicable

22.

DOMAIN 2: PLANNING & PREPARING

(DQ8) 36-38 Comments/Evidence

LESSON SEGMENT: ENACTED ON THE SPOT: Design Question 9: Establishing and

Maintaining Effective Relationships with Students *

(DQ9) 39-41 Comments/Evidence
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23.

Other:

Check all that apply.

42. Effective Scaffolding of Information within Lessons

43. Lessons within Units

44. Attention to Established Content Standards

24.

25.

Other:

Check all that apply.

45. Use of Available Traditional Resources

46. Use of Available Technology

26.

Planning and Preparing for Lessons and Units

42 - 44 Comments/Evidence

Planning and Preparing for Use of Resources and Technology

45 - 46 Comments/Evidence



3/14/22, 6:45 PM 2021 -2022 Classroom Observations

https://docs.google.com/forms/d/1dipx29l9ZqlJ2zEAymY2T_anuDCNekJEhLtPZUMhJiU/edit 10/13

27.

28.

29.

DOMAIN 3: REFLECTING ON TEACHING

30.

Check all that apply.

50. Identifying Areas of Pedagogical Strength and Weakness

51. Evaluating the Effectiveness of Individual Lessons and Units

52. Evaluating the Effectiveness of Specific Pedagogical Strategies and Behaviors

47. Planning and Preparing for Needs of English Language Learners

48. Planning and Preparing for Needs of Students Receiving Special Education

49. Planning and Preparing for Needs of Students Who Lack Support for Schooling

Evaluating Personal Performance
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31.

32.

Check all that apply.

53. Developing a Written Growth and Development Plan

54. Monitoring Progress Relative to the Professional Growth and Development Plan

33.

DOMAIN 4: COLLEGIALITY & PROFESSIONALISM

34.

Check all that apply.

55. Promoting Positive Interactions with Colleagues

56. Promoting Positive Interactions about Students and Parents

50 - 52 Comments/Evidence

Developing and Implementing a Professional Growth Plan

53 - 54 Comments/Evidence

Promoting a Positive Environment
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35.

36.

Check all that apply.

57. Seeking Mentorship for Areas of Need or Interest

58. Mentoring Other Teachers and Sharing Ideas and Strategies

37.

38.

Check all that apply.

59. Adhering to District and School Rules and Procedures

60. Participating in District and School Initiatives

55 - 56 Comments/Evidence

Promoting Exchange of Ideas and Strategies

57 - 58 Comments/Evidence

Promoting District and School Development
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39.

OBSERVATION FEEDBACK

40.

This content is neither created nor endorsed by Google.

59 - 60 Comments/Evidence

Additional Comments *

 Forms

https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Marzano Causal Teacher Evaluation Model Map of Domains 1-4 
Domain 1: Classroom Strategies and Behaviors - Domain 1 is based on the Art and Science of Teaching Framework and identifies the 
41 elements or instructional categories that happen in the classroom.  The 41 instructional categories are organized into 9 Design 
Questions (DQs) and further grouped into 3 Lesson Segments to define the Observation and Feedback Protocol. 
 

  



 Teacher  Formal Observation Date  Class / Period 

 TO ADMINISTRATOR:  Rate the teacher on every item using the quantifiers (1-3) provided. Base ratings on your observations or 
 professional knowledge of the teacher's behavior or skill. 

 UNACCEPTABLE  NEEDS IMPROVEMENT  SATISFACTORY 
 1  2  3 

 ORGANIZATION AND PLANNING 

 Quantifier  Rating  Comments 

 1.  School facilities, classroom, 
 equipment, and materials are well 
 organized and maintained properly. 

 Meets Expectations. 
 Recommendation: 

 2.  Necessary clerical duties are 
 performed accurately and on 
 schedule (attendance, down lists, 
 lesson plans, grade reports, progress 
 notes, etc.) 

 Meets Expectations. 
 Recommendation: 

 3.  Plans ahead for scheduled 
 activities, needed instructional 
 facilities and equipment, substitute 
 teacher, etc. 

 Meets Expectations. 
 Recommendation: 

 4.  Daily plans identify measurable 
 objectives to be learned or skills to be 
 mastered upon completion of 
 instruction. 

 Meets Expectations. 
 Recommendation: 

 5.  Lesson presentation was 
 organized to provide needed facts 
 and concepts for mastery of 
 instructional material and provides 
 exercise activities or skills practice to 
 apply new information. 

 Meets Expectations. 
 Recommendation: 

 6.  Makes use of supplementary 
 instructional materials and activities to 
 enhance regular curriculum materials 
 and apply subject material to real-life 
 situations.  (e.g. media, field trips, 
 guest speakers, demonstrations, etc.) 

 Meets Expectations. 
 Recommendation: 

 INSTRUCTION 

 Quantifier  Rating  Comments 

 1.  Begins the lesson with a review of 
 what was covered during the last 
 session. 

 Meets Expectations. 
 Recommendation: 



 2.  Provides a short overview of the 
 objectives and skills to be learned 
 during this period. 

 Meets Expectations. 
 Recommendation: 

 3.  Demonstrates competent 
 knowledge of subject area through 
 instructional practices and ability to 
 deliver directions and explanations 
 clearly and concisely understood by 
 students.  Makes an effort to clarify 
 any questions and ends class with a 
 summary of major points presented 
 during the class period. 

 Meets Expectations. 
 Recommendation: 

 4.   Provides exercise activities or 
 skills practice for application or 
 mastery of new material. 

 Meets Expectations. 
 Recommendation: 

 CLASSROOM MANAGEMENT 

 Quantifier  Rating  Comments 

 1.  Maintains a positive classroom 
 environment and prevents behavior 
 problems by intervening early (good 
 classroom mobility, classroom is 
 orderly, active student involvement, 
 etc). 

 Meets Expectations. 
 Recommendation: 

 2.  Maintains student attention 
 (involves students by calling on them 
 by name, encourages participation, 
 redirects student attention to task). 

 Meets Expectations. 
 Recommendation: 

 STUDENT RAPPORT AND SOCIAL SKILLS 

 Quantifier  Rating  Comments 

 1.  Responds to student needs in the 
 classroom and reinforces/rewards 
 appropriate social and academic 
 behavior in the classroom 
 (communicates with students to 
 maintain academic productivity, calls 
 on raised hands, recognizes student 
 progress and success, etc.) 

 Meets Expectations. 
 Recommendation: 

 2.  Demonstrates positive 
 professional ethics toward students, 
 parents, patrons, and staff (respects 
 others, remains objective and positive 
 in dealing with problems, maintains 
 confidentiality, demonstrates 
 enthusiasm, etc.) 

 Meets Expectations. 
 Recommendation: 



 SCHOOL POLICY ENFORCEMENT 

 Quantifier  Rating  Comments 

 1.  Maintains classroom in 
 accordance with the school system's 
 code of conduct and allows the 
 school system's policies and 
 procedures (communicates rules in 
 written or verbal form and enforces 
 rules). 

 Meets Expectations. 
 Recommendation: 

 2.  Provides general supervision 
 throughout the school (hallways, 
 cafeteria, bus, playground, etc). 

 Meets Expectations. 
 Recommendation: 

 3.  Maintains a record of student 
 punctuality and attendance. 

 Meets Expectations. 
 Recommendation: 

 COMMUNICATION 

 Quantifier  Rating  Comments 

 1.  Communicates with 
 parents/guardians regarding student 
 academic and social progress (written 
 reports, phone calls, parent 
 conferences, etc.) 

 Meets Expectations. 
 Recommendation: 

 2.  Demonstrates competent 
 communication skills in both oral and 
 written language. 

 Meets Expectations. 
 Recommendation: 

 3.  Makes the time and effort to listen 
 to others. 

 Meets Expectations. 
 Recommendation: 

 4.  Designs a variety of assessment 
 instruments and techniques to 
 evaluate student mastery of skills and 
 objectives; and provides corrective 
 and informative feedback to students 
 (written, quizzes and tests, verbal, 
 performance based, criterion 
 referenced materials, etc.) 

 Meets Expectations. 
 Recommendation: 

 5.  Identifies students with learning or 
 behavior problems and adapts 
 instruction for varying needs and 
 abilities (informs staff, parents, and 
 administrators, makes referrals, 
 seeks assistance, etc.) 

 Meets Expectations. 
 Recommendation: 



 PROFESSIONAL STANDARDS 

 Quantifier  Rating  Comments 

 1.  Is in attendance and punctual.  Meets Expectations. 
 Recommendation: 

 2.  Demonstrates ability to solve 
 professional problems independently 
 and uses school resources (confers 
 with school staff, sets up schedules to 
 share equipment, supplies, physical 
 plant, and personnel for meetings). 

 Meets Expectations. 
 Recommendation: 

 3.  Is actively involved in 
 professionally-related activities and 
 organizations; (faculty meetings, 
 parent conferences, in-service 
 meetings, IEP meetings, etc.) 

 Meets Expectations. 
 Recommendation: 

 4.  Exhibits professionalism and 
 flexibility by willingness to accept 
 additional responsibilities when 
 unexpected situations arise or adjust 
 schedule and plans as the need 
 arises. 

 Meets Expectations. 
 Recommendation: 

 5.  Remains current and seeks 
 self-improvement in the educational 
 field through appropriate course work, 
 in-services, workshops, conferences, 
 professional literature, etc. 

 Meets Expectations. 
 Recommendation: 

 6.  Demonstrates a cooperative 
 attitude toward evaluation and 
 redirection; and initiates changes or 
 adjustments for self-improvement. 

 Meets Expectations. 
 Recommendation: 

 Areas of Strengths: 
 ●  ORGANIZATION & PLANNING 
 ●  INSTRUCTION 
 ●  CLASSROOM MANAGEMENT 
 ●  STUDENT RAPPORT & SOCIAL SKILLS 
 ●  SCHOOL POLICY ENFORCEMENT 
 ●  COMMUNICATION 
 ●  PROFESSIONAL STANDARDS 

 Recommendations: 
 ●  Continue to expand your pedagogical knowledge and curriculum development/pacing. 
 ●  Maintain pacing guides so lesson planning becomes simpler and allows for more time to try new things. 
 ●  Identify essential knowledge and skills to allow for more in-depth learning rather than a large breadth of information. 

 Recommended for Renewal 



 _______________________________  _________ 
 Teacher's Signature  Date 

 ________________________________  _________ 
 Observer's Signature  Date 



MATH
KINDERGARTEN 1ST GRADE 2ND GRADE 3RD GRADE

SP21 FALL WINTER SPRING SP21K FALL WINTER SPRING SP211 FALL WINTER SPRING SP212 FALL WINTER SPRING
GRADE LEVEL NORM MEAN RIT PK 150.1 157.1 160 170.2 176.4 172.3 184.1 189.4 188.5 196.2
CLASS MEAN RIT PK 176.5 168.2 162.7 168.9 180.4 181.9 188.8 193.1 194.4 199.4
STUDENTS AT 50% 15/15 12/16 10/17 7/17 13/20 16/22 14/21 11/15 10/14 9/14
STUDENTS AT 40% 15/15 12/16 12/17 8/17 15/20 16/22 17/21 12/15 12/14 11/14

4TH GRADE 5TH GRADE 6TH GRADE
SP213 FALL WINTER SPRING SP214 FALL WINTER SPRING SP215 FALL WINTER SPRING

GRADE LEVEL NORM MEAN RIT 201.1 199.5 206.1 210.5 210.4 214.7 218.7 214.7 219.6
CLASS MEAN RIT 203.6 203.6 208.7 214.6 214.2 218.2 222.5 218.2 222.8
STUDENTS AT 50% 9/16 10/16 9/15 10/16 9/16 11/17 16/23 18/24 15/24
STUDENTS AT 40% 12/16 12/16 11/15 12/16 11/16 13/17 20/23 19/24 17/24

READING
KINDERGARTEN 1ST GRADE 2ND GRADE 3RD GRADE

SP21 FALL WINTER SPRING SP21K FALL WINTER SPRING SP211 FALL WINTER SPRING SP212 FALL WINTER SPRING
GRADE LEVEL NORM MEAN RIT PK 146.3 153.1 155.9 165.8 171.4 175 181.2 185.6 186.6 193.9
CLASS MEAN RIT PK 164.8 161.1 157.6 164.7 180.1 180.3 192 195.3 190.3 198.6
STUDENTS AT 50% 15 14/16 11/18 9/17 17/20 16/22 15/21 11/15 8/14 10/14
STUDENTS AT 40% 15 16/16 12/18 10/17 18/20 18/22 19/21 13/15 11/14 11/14

4TH GRADE 5TH GRADE 6TH GRADE
SP213 FALL WINTER SPRING SP214 FALL WINTER SPRING SP215 FALL WINTER SPRING

GRADE LEVEL NORM MEAN RIT 197.1 196.7 202.5 204.8 204.3 209.1 211 210.2 213.8
CLASS MEAN RIT 199.6 200.2 204.5 208.3 208.2 211.4 213.8 214.8 218.3
STUDENTS AT 50% 7/17 10/16 9/15 10/16 9/16 9/17 16/23 14/24 17/24
STUDENTS AT 40% 14/17 11/16 13/15 11/16 10/16 13/17 18/23 18/24 21/24



MATH
7TH GRADE 8TH GRADE 9TH GRADE 10TH GRADE 11TH GRADE
FALL WINTER SPRING FALL WINTER SPRING FALL WINTER SPRING FALL WINTER SPRING FALL WINTER SPRING

GRADE LEVEL NORM MEAN RIT220.2 224 ** 228 226.4 ** 229.1 231 231.7 234
MEAN RIT 228.9 231 232.8 232 236.3 235 234.2 238 251.1 249
MEDIAN RIT 229.5 231 230.5 231 234 241 240 240 253.5 249
STUDENTS AT 50% 17 17 16 14 17 18 15 17 16 17
STUDENTS AT 40% 3 3 2 6 4 5 4 4 0 2

READING
7TH GRADE 8TH GRADE 9TH GRADE 10TH GRADE 11TH GRADE
FALL WINTER SPRING FALL WINTER SPRING FALL WINTER SPRING FALL WINTER SPRING FALL WINTER SPRING

GRADE LEVEL NORM MEAN RIT214.2 217 ** 221 ** ** 221.5 220 223.5 222
MEAN RIT 222.6 225 225.8 223 222 222 220.6 224 228.5 231
MEDIAN RIT 222 225 222 218 220.5 228 229 228 232 231
STUDENTS AT 50% 17 18 16 10 16 16 15 15 15 16
STUDENTS AT 40% 3 2 3 10 6 6 4 5 4 4



Article 5 - Scholastic Achievement 

Section 2 - Graduation Requirements 

To participate in commencement exercises and/or receive a Kenesaw Public Schools diploma, a 
student must fully complete all state and local academic and administrative 
requirements/conditions prior to the official commencement exercises. 

To be eligible for graduation from Kenesaw High School, a student must: 

• ●  Earn the required number of semester credit hours in grades 9-12; and 
• ●  a minimum of 40 semester credit hours must be earned during the school year in 

which 

the student intends to graduate.
Credit hours will be computed in accordance with the Nebraska Department of 
Education. 

19 

The candidates for graduation shall be presented to the Board of Education for approval once 
the graduate candidate’s record reflects satisfactory completion of the following courses. 

English (I, II, III, IV) 40 semester hours 
Social Sciences
American History – 10 hours
American Government – 10 hours Geography or World History – 10 hours 

30 semester hours 

Science (Integrated I, II, III) 30 semester hours 
Math
Algebra I – 10 hours Geometry – 10 hours Algebra II – 10 hours 30 semester hours 

Physical Education 10 semester hours 
Health 5 semester hours 
Speech 10 semester hours 
College & Career Readiness Requirements Personal Finance – 5 hours
ACT Prep – 5 hours 10 semester hours 

Career & Technology Education Courses 30 semester hours 
Electives 40 semester hours 
Total 240 semester hours 

Exceptions to these requirements may be made by the Board of Education upon the 
recommendation of the Superintendent, who will support the recommendation with justifiable 



reasons. A complete record of the recommendation and of the action taken upon it by the 
Board shall be included in the minutes. 

A student who has not met the requirements for graduation but who has attended school 
regularly may, with the recommendation of the Superintendent, be granted a Certificate of 
Attendance. Students receiving a Certificate of Attendance shall not be eligible to participate in 
graduation exercises. 
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Students 

 

Graduation  

 

Requirements for graduation from the Kenesaw High School shall be based on four years of high 

school work in the 9th, 10th, 11th, and 12th grade with a minimum of 270 semester hours for the 

Class of 2005, and classes thereafter. 

 

Graduation from Kenesaw High School will be made upon successful completion of the 

requirements as set forth by the local school board.  A student must have successfully completed 

course work in grades 9 through 12, including the specific following requirements. 

 

 

English 9, 10, 11, 12………………………………....................... 

 

Social Studies……………………………………………………. 

           (American History…………………..….10 hours) 

           (American Government……………..….10 hours) 

           (Geography……………………………..10 hours) 

           (World History…………………….…...10 hours) 

 

Science……………………………………………....................... 

           (Physical Science……………….……...10 hours) 

           (Biology……………………………..…10 hours) 

 

Math………………...…………………………………………… 

 

Business Education………………………………………………  

           (Keyboarding Applications………….…10 hours) 

 

Physical Education………………………………………………. 

           (PE I, Health & First Aid………….…...10 hours) 

 

Speech………………………………………………………….... 

 

Electives…………………………………………………………. 

 

 

40 hours 

 

40 hours 

 

 

 

 

 

30 hours 

 

 

 

30 hours 

 

20 hours 

 

 

10 hours 

 

 

10 hours 

 

90 hours 

 

 

 

TOTAL REQUIRED FOR GRADUATION……………………. 270  hours  

 

These are the number of hours required for grade classification: 

 

Sophomore – 65 hours, Junior – 130 hours, Senior – 195 hours. 
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All 9th and 10th grade students attending Kenesaw Public School must be enrolled in a Language 

Arts, a Social Studies, a Science, a Mathematics, and an Physical Education class each semester 

during 9th grade, unless waived by the administration (in writing). 

 

All 11th and 12th grade students attending Kenesaw Public School must be enrolled in a 

Language Arts and a Social Studies class each semester, unless waived by the administration (in 

writing). 

 

All students grades 7 through 12 are required to carry seven classes and may sign up for only one 

study hall. 

 

Individual student abilities may warrant variations, with administrative approval, in student 

course requirements as outlined in the student handbook. 

 

PE III (Weightlifting) may be taken for only three years during grades 9-12.  A senior may not 

take both PE III and be a student aide. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference: Neb. Rev. Stat. § 79-729 

   NDE Rule 10  

 

 

Date of Adoption: August 11, 2014 
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