
Mission Statement:  
The mission of Elwood Public Schools is to provide a safe environment that fosters 
continuous learning and prepares students for an evolving global society. 
 
Governing Values  
We Believe: 

1. All students can learn and are given the opportunity to reach their full potential. 
2. Our school provides a positive, challenging and safe environment that promotes 

21st century skills. 
3. Community, family and school support is vital to student success. Everyone 

should be treated with dignity and respect. 

October Agenda 2026 
  

A. Call to order 
 
 
 
This meeting of the Board of Education of Elwood Public Schools is convened in open 
and public session on Monday, October 12th, 2026 at 7:30 pm in the Elwood Public 
School library.  Notice of this meeting was given in advance by publication in the Valley 
Voice newspaper and posted in at least 3 public locations.  The Board of Education 
makes available at least one current copy of the Open Meetings Act posted in the 
meeting room at a location accessible to members of the public.  The Act is posted on 
top of the bookshelf on the south wall of the meeting room. 

B. Public Comment 
C. Consent agenda  

C.1. Minutes of Last regular meeting; minutes of Budget Hearing minutes; minutes of 
Tax Request Hearing 

C.2. General Financial Report 
C.3. Activity Financial Report 

D. Monthly bills submitted- General Fund, Activity Fund, Nutrition Fund, Special Building 
Fund, Depreciation Fund 

E. Presentation to the Board--Kilah Oaklund (Teammates, Spanish) 
F. Reports 

F.1. Administrator Reports 
F.2. Board Committee Reports 
F.3. Other Reports 

G. Items 
G.1. Discuss, consider and take all necessary action to approve Resolution to Appoint 

New Board of Education Member. 
G.2. Discuss, consider and take all necessary action to approve a Superintendent 

contract for Dennis Seberger to begin July 1, 2027. 
G.3. Discuss, consider and take all necessary action to approve renewal of Coop 

Agreements with Eustis-Farnam in all sports (with the exception of Football and 
Girls Golf due to the timing of the renewal schedule in those sports). 



G.4. Discuss, consider and take all necessary action to approve purchasing a new HJ 
Pit. (Split with Eustis-Farnam).  Depreciation $11,284.64.  Elwood's half $5,642.32 

G.5. Discuss, consider and take all necessary action to replace the reach in refrigerator 
in the kitchen. Depreciation. 

G.6. Discuss, consider and take all necessary action to review and approve the Annual 
Financial Literacy Requirement Report. 

G.7. Discuss, consider and take all necessary action to review and approve the Annual 
Computer Science Requirement Report 

G.8. Discuss, consider and take all necessary action to 
G.9. Discuss, consider and take all necessary action to 
G.10. Discuss, consider and take all necessary action to 
G.11. Discuss, consider and take all necessary action to 

H. Next regular meeting November 9, 2026, 7:30 pm, School Library 
I. Board ideas for next meeting. 
J. Adjournment 

 
Opening Statement 
 
This meeting of the Board of Education of Elwood Public Schools is convened in open and 
public session on Monday, October 12, 2026 at 7:30 PM in the Elwood Public School library. 
Notice of this meeting was given in advance by publication in the Valley Voice and posted in at 
least 3 public locations. The Board of Education makes available at least one current copy of the 
Open Meetings Act posted in the meeting room at a location accessible to members of the public. 
The Act is posted on top of the bookshelf on the south wall of the meeting room. 
 
Copy of the Open Meeting Act: 
The Board of Education makes available at least one current copy of the Open Meetings Act 
posted in the meeting room at a location accessible to the members of the public. The Act is 
posted on the South wall of the meeting room. 

PUBLIC PARTICIPATION 
  

INSTRUCTIONS FOR MEMBERS OF THE PUBLIC WHO WISH TO SPEAK: This is the 
portion of the meeting when members of the public may speak to the board about matters of 

public concern. 
  

• Getting Started: When you have been recognized, please stand and state your name. 
• Time Limit: The board will generally allow a total of 15 minutes for the presentation of 

all public comments. Individuals may speak only one time and must limit comments to 
around 5 minutes. If there are more than 3 individuals who wish to address the board, the 
15 minutes will be divided equally among the number of speakers. These time limits may 
be changed by a majority vote of the board members in attendance to extend the time for a 
specific item or speaker. 

• Personnel or Student Topic: If you are planning to speak about a personnel or student 
matter involving an individual, please understand that the district has a complaint policy 
and/or procedures to resolve such concerns. The Board requests that you follow the policy 



and procedures before addressing these matters with the Board. Board members will 
generally not respond to questions or comments about individual staff members or students. 

• General Rules: This is a public meeting for the conduct of business. Comments from the 
audience while others are speaking will not be tolerated. Lewd, obscene, profane, 
slanderous, threatening, hostile conduct or statements, and fighting words (words whose 
mere utterance entails a call to violence) will not be tolerated. 

• No Action by the Board: The board will not act on any matter unless it is on the published 
agenda.



Minutes of the Meeting of the Board of Education of Elwood Public School 
 
 A meeting of the Board of Education of Elwood Public School was convened in open and public 
session on Monday, September 14, 2026 in the school library at the Elwood Public School, 502 First 
Avenue, Elwood, Nebraska.  The roll was called and the following members were present or absent: 
 
 Present: Bryant Knoerzer, Jeff Moore, Ryan Shutts, Mark Weissert, Absent: Kristy 
Diefenbaugh, Daron Huyser.  
Meeting called to order at 7:00 pm 
 
Motion to excuse Daron and Huyser by Knoerzer and seconded by Weissert.  Motion passed 4-0-2 
 
  Notice of the meeting was given in advance by publication in accordance with the Board 
approved method for printing notice of meetings in the Cambridge Clarion (Valley Voice).  Notice of 
this meeting was given in advance to all members of the Board of Education.  The Secretary of the 
Board maintains a list of the news media requesting notification of meetings and advance notification to 
the listed media of the time and place of the meeting and the subjects to be discussed at this meeting was 
provided.  Availability of agenda was communicated in the publicized notice and a copy of the Agenda 
was maintained as stated in the publicized notice.  All proceedings of the Board of Education, except as 
may be hereinafter noted, were taken while the convened meeting was open to the attendance of the 
public. 
 

A. Call hearing to order 
B. Hearing to discuss the Elwood Public School 2026-2027 Budget.  

The Board of Education reviewed the budget workshop packet that they had previously 
discussed.  Superintendent Hatch presented budget information and answered questions. 

C. Public Comment 
No Public Comment received. 

D. Adjournment 
Motioned by Moore seconded by Knoerzer to adjourn budget hearing 7:14 pm. 
 
  

 
 
       

Respectfully submitted, 
 
 
      Daren Hatch, Recording Secretary 
      Gosper County District 37-0030 
      a/k/a Elwood Public School 





Minutes of the Meeting of the Board of Education of Elwood Public School 
 
 A meeting of the Board of Education of Elwood Public School was convened in open and public 
session on Monday, September 14, 2026 in the school library at the Elwood Public School, 502 First 
Avenue, Elwood, Nebraska.  The roll was called and the following members were present or absent: 
 
 Present: Daron Huyser, Bryant Knoerzer, Jeff Moore, Ryan Shutts, Mark Weissert, Absent: 
Kristy Diefenbaugh. 
  Notice of the meeting was given in advance by publication in accordance with the Board 
approved method for printing notice of meetings in the Cambridge Clarion (Valley Voice).  Notice of 
this meeting was given in advance to all members of the Board of Education.  The Secretary of the 
Board maintains a list of the news media requesting notification of meetings and advance notification to 
the listed media of the time and place of the meeting and the subjects to be discussed at this meeting was 
provided.  Availability of agenda was communicated in the publicized notice and a copy of the Agenda 
was maintained as stated in the publicized notice.  All proceedings of the Board of Education, except as 
may be hereinafter noted, were taken while the convened meeting was open to the attendance of the 
public. 
 

A. Call to order 
B. Public Comment 

No public comment received. 
 
Ben Martin, Dennis Seberger, Shelby Borden were in attendance. 

C. Consent agenda 
Motion was made by Jeff Moore seconded by Daron Huyser to approve the Consent Agenda, 
which includes Minutes of Last Regular Meeting, General Financial Report, Activity Financial 
Report. After discussion and on roll call, The Board voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, Ryan 
Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 
C.1. Minutes of Last regular meeting 
C.2. General Financial Report 
C.3. Activity Financial Report 

D. Monthly bills submitted- General Fund, Activity Fund, Nutrition Fund, Special Building Fund, 
Depreciation Fund 
Superintendent Hatch reviewed the monthly bills and transfers from the General Fund. 
Motion was made by Jeff Moore seconded by Daron Huyser to approve the monthly bills 
submitted: General Fund $699,651.71 (includes transfers of $240,000), Lunch $11,201.20, 
Activity $20,701.21, Special Building $287,898.90, Depreciation--No Activity. After discussion 
and on roll call, The Board voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, Ryan 
Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

E. Presentation to the Board---NONE 
F. Reports 

Superintendent Hatch reported that he and Principal Jones had attended the UNK job fair.  He 
reported that for him, it was a great personal experience and that he was glad that Elwood had 
attended.  There was also an update on the south entryway remodel.  Just a little work needs to 



be completed for the project to be finished.  Superintendent Hatch discussed with the Board of 
Education the dates of the State Education Conference and all Board members indicated they 
would be attending.  The conference is November 18-20 in Omaha. 
 
Principal Jones reported on the NSAA Competition Committee meeting.  Mr. Jones is a member 
of the Competition Committee that met last week in Lincoln.  This committee hears applications 
from schools that wish to be lowered a class and still be eligible for postseason play.  This 
committee uses a rubric to score school's applications.  Hi-Line submitted an application to 
remain D1 in Girls Basketball and that application was approved.  Mr. Jones also attended the 
Principal RPAC meeting last week and there was a lot of discussion about seeding of the 
conference volleyball tournament and which method to use.  There was also discussion on what 
day and where to host RPAC Wrestling.  No decisions have been made yet.  Elwood also hosted 
an open house for families and served hamburgers for supper.  This event was well 
attended.  Elwood has submitted three student applications for the NSAA Believers and 
Achievers Award. 
 
Transportation Director Dennis Seberger reported on needing to replace child restraint seats this 
year.  The current ones are soon to age out. 
 
Special Education Director Kassie Schuett (read by Mr. Hatch) reported that the Special 
Education Financials Report is open and is due October 31st.  Elwood Public School also has 
been classified Meets Expectations on the NDE Special Education report. 
F.1. Administrator Reports 
F.2. Board Committee Reports 
F.3. Other Reports 

G. Items 
G.1. Discuss, consider and take all necessary action to accept board member’s resignation 

(Kristy Diefenbaugh) and authorize the superintendent (or his designee) to provide 
written notices required by law. 
Motion was made by Jeff Moore seconded by Mark Weissert to approve resignation Kristy 
Diefenbaugh (BOE Member/Secretary). After discussion and on roll call, The Board voted 
as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

G.2. Discuss, consider and take all necessary action to elect a new Board of Education 
Secretary. 
Motion was made by Jeff Moore seconded by Ryan Shutts to nominate Mark Weissert as 
Board of Education secretary. Voting for: Voting against:. After discussion and on roll call, 
The Board voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

G.3. Discuss, consider and take all necessary action to approve 2026-2027 Elwood Public 
School Budget as previously presented. 
Motion was made by Jeff Moore seconded by Mark Weissert to approve 2026-2027 Elwood 
Public School Budget as presented. After discussion and on roll call, The Board voted as 
follows:  



The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

G.4. Discuss, consider and take all necessary action to approve 2026-2027 Property Tax 
Asking/Resolution as presented and read. 
Superintendent read the Resolution Setting the Property Tax Request.  Resolution #2627. 
Motion was made by Mark Weissert seconded by Jeff Moore to approve 2026-2027 
Property Tax/Resolution as presented and read. After discussion and on roll call, The Board 
voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

G.5. Discuss, consider and take all necessary action to review, amend or affirm Policy 5052 
School Wellness. 
Motion was made by Daron Huyser seconded by Bryant Knoerzer to affirm Policy #5052 
School Wellness Policy. After discussion and on roll call, The Board voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

G.6. Discuss, consider and take all necessary action to recognize the Elwood Education 
Association as the bargaining agent for the 2028-2029 contract year. 
Motion was made by Jeff Moore seconded by Mark Weissert to approve the Elwood 
Education Association as the bargaining agent for the 2028-2029 contract year. After 
discussion and on roll call, The Board voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

G.7. Discuss, consider and take all necessary action to approve artwork and cost of activity 
achievement banners and championship banners. ($3,575). 
Motion was made by Mark Weissert seconded by Daron Huyser to approve artwork and 
cost of activity achievement and championship banners. After discussion and on roll call, 
The Board voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 
Motion was made by Jeff Moore seconded by Mark Weissert Motion by ________, 
seconded by _________ to approve artwork and cost of activity achievement and 
championship banners. After discussion and on roll call, The Board voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

G.8. Discuss, consider and take all necessary action to approve Payment #4 to Paulsen's for 
building/playground project.  



Motion was made by Jeff Moore seconded by Mark Weissert to approve Paulsen's pay 
application #4. $297,786.60 Special Building Fund. After discussion and on roll call, The 
Board voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

G.9. Discuss, consider and take all necessary action to approve resignation of Superintendent 
Hatch, effective June 30, 2027. 
Motion was made by Bryant Knoerzer seconded by Mark Weissert to approve resignation 
of Supt. Hatch effective June 30, 2027. After discussion and on roll call, The Board voted as 
follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

G.10. Discuss, consider and take all necessary action to take action to hire a new 
Superintendent, including options and contract considerations. (Option #1 hire a search 
firm, Option #2 conduct your own search, Option #3 contract with a qualified current staff 
member). 
Discussed hiring a professional search firm, the Board conducting their own search or 
offering a contract to a current qualified staff member.  Discussion centered around the 
District having had a succession plan for the past two years.  That Dennis Seberger has 
attended many meetings and trainings in the past two years.  Dennis has also received in-
house training from Superintendent Hatch.  The Board of Education also felt that there had 
been a succession plan developed, and they wanted to follow that plan.  Discussion centered 
on choosing option #3 and having the Board's negotiation committee meet with Dennis to 
agree to a contract next week. 
Motion was made by Bryant Knoerzer seconded by Jeff Moore Motion to approve option #3 
and offer Dennis Sebeger Superintendent position and enter into negotiations. After 
discussion and on roll call, The Board voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, 
Ryan Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

H. Next regular meeting  
Next regular meeting will be held on October 12th, 2026. 

I. Board ideas for next meeting. 
J. Adjournment 

Motion was made by Mark Weissert seconded by Daron Huyser adjourn at 8:20 pm. After 
discussion and on roll call, The Board voted as follows:  
The motion: Carried 
Kristy Diefenbaugh: Absent, Daron Huyser: Yea, Bryant Knoerzer: Yea, Jeff Moore: Yea, Ryan 
Shutts: Yea, Mark Weissert: Yea  
Yea: 5, Nay: 0, Absent: 1 

 
 
       

Respectfully submitted, 
 



 
      Daren Hatch, Recording Secretary 
      Gosper County District 37-0030 
      a/k/a Elwood Public School 































Administrator Reports 
 
 

Superintendent: 
●​ Date for meeting with Elwood Education Association to begin negotiations. Must meet at 

least once before Nov 1. (Possible dates?). 
●​ Working with Paulsen’s to get Tri-County Glass to FINISH the glass in the south entry. 
●​ Registration and rooms have been completed for the State Education Conference Nov 

18-20. 
 
 
Transportation: 

●​ Tires 
●​ 2nd Quarter Vehicle Inspections 
●​ Red Dye Diesel 
●​ Vehicle Replacement Schedule (#38 in the Spring) 

 
Principal: 

●​ Homecoming week 
●​ IPG 
●​ New teachers/new roles 

 
Sped Director: 

●​ Started the Special Education Financial Report 
○​ It’s due October 31st 

●​ Seeing an increase in referrals - 4 new referrals since the start of the year 
●​ Will know next month if we get off ATSI or advance to CSI list 
●​ October 1 Child Count submitted 

 
Athletic Director: 

●​ Hosted District Golf last Monday, things went well. No state Qualifiers, girls golf season 
is complete. Did some good things throughout the season.  

●​ Conference Seeding comes out Monday (10-12). We are the 3 seed. 
●​ Finishing up our last Home VB game vs Alma. Conference starts (10-15 
●​ Districts in 2 weeks, we are Class C2 so up in the air where we play 
●​ JH sports wrap up in next couple weeks for the Fall 
●​ CC competed at RPAC, Districts are at Cambridge this week 
●​ FB is wrapping up their season, have 2 games left 



RESOLUTION APPOINTING NEW BOARD MEMBER 
 
 WHEREAS, Kristy Diefenbaugh was elected as a member of the Elwood 
Public Schools Board of Education for a term ending on January 7, 2027; and 
 
 WHEREAS, on September 14, 2026, the board accepted Kristy 
Diefenbaugh’s resignation, thereby creating a vacancy; and 
 
 WHEREAS, NEB. REV. STAT. 32-570(3) provides for the remaining 
members of the board to fill the vacancy by appointment of a qualified 
registered voter for the remainder of the unexpired term; and  
 
 WHEREAS, the board and superintendent ensured all legally required 
notices of the vacancy were published; 
 
 WHEREAS, Ben Martin is a qualified registered voter of the district and 
has expressed an interest in school affairs and willingness to serve on the 
board; and 
 
 NOW, THEREFORE BE IT RESOLVED as follows:   
 
 1. That after due consideration, the board appoints Ben Martin to the 

Elwood Public Schools Board of Education for a term ending on 
January 7, 2027.  

 
 2. The board secretary shall coordinate with the superintendent to 

cause a copy of this resolution to be filed with the county clerk, 
along with notice that the vacancy has been filled. 

 
ADOPTED this 12th day of October, 2026. 
 
 
 
_______________________  
Board President 
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SUPERINTENDENT'S CONTRACT OF EMPLOYMENT 

ELWOOD PUBLIC SCHOOLS 
 
 THIS CONTRACT is made by and between the Board of Education of 
Elwood Public Schools, legally known as Gosper County School District No. 
37-0030, and referred to as “the Board” and “the School District” respectively, 
and Dennis Seberger, referred to herein as “the Superintendent”.  In accordance 
with its action taken and recorded in the minutes of a duly advertised Board 
meeting, the Board agrees to employ the Superintendent, and the Superintendent 
agrees to accept such employment, subject to the terms and conditions set forth 
herein. 
 
 Section 1. Term of Contract. The Superintendent shall be employed for 
a period of 2 years beginning on July 1, 2027, and expiring on June 30, 2029.  
References to “contract year” shall mean the period from July 1st through June 
30th, and working days shall consist of all days Monday through Friday, but 
generally not Saturdays and Sundays and any legal holidays; however, the 
Superintendent will work all days necessary to complete the Superintendent’s 
duties, even if those are weekend days or holidays. 
 
 Section 2. Renewal of Contract.  If a Board representative does not 
inform the Superintendent in writing on or before the seventh day after the 
regular December board meeting during the final contract year of this 
contract of the Board’s intention to consider the nonrenewal or amendment of 
this contract, the contract will automatically renew for a period of one year from 
and after the expiration date provided in Section 1 of this contract.  The 
Superintendent shall remind the Board in writing of this provision no later than 
its regular November meeting of each applicable year of this contract and shall 
make the renewal of the Superintendent’s employment contract an agenda item 
for the regular December board meeting during each applicable year of this 
contract whenever it is set to renew.  At the time of each contract renewal and/or 
amendment, the Superintendent shall be responsible for taking all necessary 
steps to ensure that the District has complied with the Superintendent Pay 
Transparency Act.  Failure to comply with the Superintendent Pay Transparency 
Act shall be considered a material breach of the contract. 
 

Section 3. Salary.  The Superintendent’s salary shall be $135,000.00, 
which shall be paid in 12 equal monthly installments consistent with the District’s 
regular payroll.  The Board shall not reduce the Superintendent's salary during 
the term of the contract, but may increase it and/or the benefits during the term 
of this contract, as an amendment to the contract, without the amendment 
constituting a new contract requiring a hearing or extending the term of this 
contract. 
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 Section 4.  Deductions.  This contract shall conform to the statutes and 
regulations governing deductions from compensation.  The Superintendent 
authorizes the District to deduct or withhold from each and every period of pay 
any amounts necessary to offset any damages caused by the Superintendent or 
the value of property or money entrusted to the Superintendent or owed by the 
Superintendent to the District during the course of or as a result of the 
Superintendent’s employment, if such property or money have not properly been 
returned to the District.  The District shall withhold other deductions as the 
Superintendent and Board may agree. 
 
 Section 5. Professional Status. The Superintendent affirms that he/she 
is not under contract with any other board of education covering any part or all 
of the term provided in this contract.  Throughout the contract term, the 
Superintendent will hold a valid and appropriate certificate to act as a 
superintendent of schools in the State of Nebraska which the Superintendent will 
register and maintain on file in the District’s central administrative office.  This 
contract shall not be valid and the Board will not compensate the Superintendent 
for any service performed prior to the date that the Superintendent registers the 
certificate. The Superintendent represents that: (1) all information provided in 
connection with the application for employment with the District was true and 
accurate at the time of application, and if there is or has been a material change 
in such information, the Superintendent will advise the Board immediately; (2) 
the Superintendent has never been convicted of or plead no contest to, a felony 
as defined in Title 92, Chapter 21, Sections 003.11 and 003.13 of the Nebraska 
Administrative Code (“Rule 21”), or any offense involving moral turpitude, abuse, 
neglect, or sexual misconduct, as defined in Title 92, Chapter 21, Sections 003.12 
and 003.13 of the Nebraska Administrative Code; and (3) the Superintendent has 
not had any professional licenses or certificates suspended or revoked. 
 
 Section 6. Superintendent's Duties. The Superintendent’s duties shall 
be as prescribed by statute and by Board policies, rules, regulations and 
directives. The Superintendent agrees to devote the Superintendent’s time, skill, 
labor and attention to these duties throughout the contract term.  The 
Superintendent shall be subject to the direction and control of the Board at all 
times and shall perform such administrative duties as the Board assigns.  By 
agreement with the Board, the Superintendent may undertake consultative work, 
speaking engagements, writing, lecturing, or other professional duties and 
obligations as long as they do not interfere with carrying out the duties and 
obligations to the District.   
 
 Section 7.  Board-Superintendent Relationship. The Board shall be 
primarily responsible for formulating and adopting policy. The Superintendent 
shall be the chief administrative officer for the district and shall be responsible for 
implementing Board policy. The Superintendent shall organize the administrative 
and supervisory staff, and select, place, and transfer personnel with the 
concurrence of the Board where required by law.  The Superintendent is 
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responsible for administering the instruction of students and the business affairs 
of the District.  The Board members agree, individually and collectively, to 
promptly refer all criticisms, complaints, and suggestions called to their attention 
to the Superintendent for action, study and/or recommendation, as appropriate. 

 Section 8.  Cancellation or Mid-Term Amendment.  The Board may 
cancel or amend this contract during its term for any of the following reasons:  
(a) the cancellation, termination, revocation, or suspension of the 
Superintendent’s certificate (Nebraska Administrative and Supervisory Certificate, 
or the Nebraska Professional Administrative and Supervisory Certificate) by the 
State Board of Education: (b) any of the reasons set forth in this contract; (c) the 
breach of any of the material provisions of this contract; (d) incompetence: (e) 
neglect of duty; (f) unprofessional conduct; (g) insubordination; (h) conduct 
involving moral turpitude;  (i) physical or mental incapacity: (j) immorality; (k) 
conviction of a felony; (l) any conduct that substantially interferes with the 
Superintendent’s continued performance of duties; (m) any arrest, criminal 
charge, or criminal conviction of Superintendent or the failure to report the same; 
(n) any filing against the Superintendent under NEB. REV. STAT. Section 43-247 or 
any other provision of the Nebraska Juvenile Code for child abuse and/or neglect 
or the failure to report the same; (o) knowingly falsifying District records or 
documents; (p) misrepresentation of fact to the District and its personnel in the 
conduct of the District’s official business; (q) the use or possession of illegal drugs 
or controlled substances except as prescribed by a physician; or (r) being under 
the influence of illegal drugs, controlled substances, or alcohol while on school 
grounds, at school events, or in a vehicle owned, leased or contracted by the 
District except as prescribed by a physician.  The procedures for cancellation or 
amendment shall be in accordance with state statutes.  The parties agree that the 
Superintendent’s failure to comply with the requirements under the Renewal of 
Contract and/or Evaluation sections shall constitute a material breach of this 
contract, though these are not the only material provisions. 
  
 Section 9.  Disability.  If the Superintendent is unable to perform the 
duties by reason of illness, accident or other disability beyond the 
Superintendent’s control, and the disability continues for a period of more than 
forty (40) days or if the disability is permanent, irreparable, or of such a nature 
as to make performance of duties impossible, the Board may initiate action to 
cancel this contract, whereupon the respective rights, duties and obligations of 
the parties hereunder shall terminate, with the exception of any benefits to be 
paid to the Superintendent under any insurance coverage furnished by the 
District. 
 
 Section 10. Transportation. The Board shall provide the Superintendent 
with a vehicle to use or reimburse the Superintendent for mileage required in the 
performance of the Superintendent’s official duties at the rate approved by the 
Board.  This does not include regular and expected commutes to and from the 
District.  
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 Section 11.  Fringe Benefits.  The Board shall provide the Superintendent 
with the following fringe benefits:  
 

a. Health Insurance.  Family health insurance (or applicable 
level) through the District’s health insurance carrier. 
  

b. Dental Insurance.  Family dental insurance through the 
District’s health insurance carrier. 

 
c. Sick Leave.  The Superintendent shall be entitled to up to 8 

days of sick leave per year, cumulative to a maximum of 40 
total days.  If the Superintendent is at or near the maximum 
accrual, the Superintendent will only be given as many days as 
needed the following contract year to bring the total accrued 
days to 40.  Sick leave may only be used for personal illness 
or as otherwise provided in District policy.  If the 
Superintendent qualifies for disability pay under the long-term 
disability policy, the Superintendent shall be required to take 
the disability pay instead of sick leave pay.  The 
Superintendent shall keep complete and accurate records of 
sick days and shall provide the Board of Education with a report 
of accumulated sick days at the regular July board meeting 
each year or upon request.  The Superintendent shall not be 
compensated for unused days of sick leave upon the ending of 
employment with the District. 

 
d. Disability Insurance.  The Superintendent shall be provided 

disability insurance the same as purchased for all other 
certificated employees.   

 
e. Vacation.  The Superintendent shall receive up to 20 vacation 

days for each contract year which the Superintendent may use 
at times the Superintendent chooses so long as the absence 
does not interfere with the proper performance of the 
Superintendent’s duties.  Any extended vacation period while 
school is in session will require advance approval by the Board, 
and the parties will cooperate in arranging vacation time so as 
to cause the least inconvenience to the normal operation of the 
District.  After the initial contract year, the Board shall give the 
Superintendent the number of vacation days necessary to 
restore the total to 20 days.  For example, if the 
Superintendent uses 12 days of vacation one year, the Board 
will provide the Superintendent with 12 days the following year 
to bring the total vacation days back to 20.  The 
Superintendent shall develop a system for recording use of 
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vacation days and shall keep such records current and on file 
in the District’s central office.  The Superintendent shall keep 
complete and accurate records of all vacation days and shall 
provide the Board of Education with a report of accumulated 
vacation days at the regular July board meeting each year or 
upon request. The Board may require the Superintendent to 
use vacation days and shall compensate the Superintendent 
for unused vacation days upon the conclusion of employment 
at a rate of $100.00 per day.  

 
f. Professional Development.  The Superintendent is expected 

to continue professional development and to participate in 
relevant learning experiences.  With the approval of the Board, 
the Superintendent may attend appropriate professional 
meetings at the local, state, regional and national level; and 
the Board will pay for valid expenses of attendance.  If the 
Superintendent attends a national convention and does not 
return following the initial year of employment as 
Superintendent, the Superintendent agrees to repay the 
District in full for national convention expenses paid by the 
District.   

 
g. Professional Dues.  The District will pay the annual dues for 

the Superintendent’s membership in the following 
organizations: Nebraska Council of School Administrators and 
American Association of School Administrators. 

 
 Section 12. No Penalty for Release or Resignation. There shall not be 
a penalty for the release or resignation of the Superintendent from this contract; 
provided no resignation shall become effective until the expiration of the contract 
unless it is accepted by the Board, and the Board shall fix the date at which the 
resignation shall take effect. 
 
 Section 13. Compensation Upon Termination. Upon lawful termination 
of this contract for any reason, the compensation to be paid hereunder shall be an 
amount which bears the same ratio to the annual salary specified as the number 
of months or fraction thereof to the date of such termination bears to the 12 
months in the annual salary period in which termination occurs. The 
Superintendent shall refund any portion of the salary paid but not earned prior to 
the date of termination of this contract. 
 
 Section 14.  Evaluation.  The Board shall evaluate the Superintendent 
twice during the first year of employment and at least once each year thereafter. 
The first evaluation during the first year of employment and the yearly evaluations 
after the first year of employment shall occur no later than the regular 
December meeting.  The Superintendent shall: remind the Board members in 
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writing of this provision no later than its regular November meeting, if the 
evaluation will occur at a Board meeting; make the evaluation an agenda item for 
the regular December Board meeting during each year of this contract, if the 
evaluation will occur at a Board meeting; and provide the Board with the written 
evaluation instrument that is on file with the Nebraska Department of Education 
for each evaluation.  
 
 Section 15.  Legal Actions.  The Board will support the Superintendent if 
there is a legal dispute caused by carrying out the Superintendent’s duties 
properly.  If a legal action, including a professional practice complaint, is 
threatened or filed against the Superintendent as a result of performance of duties 
or position as Superintendent of the District, the Board will provide the 
Superintendent with a legal defense to the maximum extent permitted by law so 
long as the Superintendent acted in good faith and in a manner which the 
Superintendent reasonably believes to be in or not opposed to the best interests 
of the District and, with respect to any criminal action or proceeding, had no 
reasonable cause to believe that the conduct was or may have been unlawful.  
This provision will not apply to any action initiated by the Board or any action in 
which the Superintendent and the Board are adverse parties. 
 
 Section 16.  Physical or Mental Examination.  The Superintendent 
agrees that, at the request of the Board, the Superintendent will have a 
comprehensive physical and/or mental examination performed by one or more 
licensed physicians or psychologists of the Board's choosing during the term of 
this contract.  In deference to the confidentiality requirements of state and federal 
law, the physician’s report to the Board must address whether the Superintendent 
is able to perform the “essential functions” of the superintendent position at the 
District.  
 
 Section 17.  Disciplinary Action.  The parties agree that the Board 
president may place the Superintendent on paid leave by delivering written notice 
of the same when the Board president determines it is in the best interests of the 
District to do so.  The paid leave shall continue unless and until the Board 
president removes the administrative leave or the Board determines otherwise at 
a duly convened meeting.  The Board may suspend the Superintendent without 
pay for a period not to exceed thirty (30) working days.  Prior to suspending the 
Superintendent without pay, the Board president or secretary shall deliver a 
written notice to the Superintendent advising the Superintendent of the alleged 
reasons for the proposed action and provided the opportunity to present the 
Superintendent’s version of the facts.  Within seven calendar days after receipt of 
such notice, the Superintendent may make a written request to the secretary of 
the Board for a formal due process hearing under section 79-832.  If such a 
request is not delivered within such time, the action of the Board shall become 
final.  
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 Section 18. Governing Laws. The parties shall be governed by all 
applicable state and federal laws, rules, and regulations in performance of their 
respective duties and obligations under this contact. 
 
 Section 19. Amendments to be in Writing. This contract may be modified 
or amended only by a writing duly authorized and executed by the Superintendent 
and the Board. 
 
 Section 20. Severability. If any portion of this contract is declared invalid 
or unenforceable by a court of competent jurisdiction, such declaration shall not 
affect the validity or enforcement of the remaining provisions of this contract. 
  
 IN WITNESS WHEREOF, the parties have executed this contract on the dates 
indicated below.   
 
 
Executed by the Board this ___ day of ___________, 2026. 
 
 
_________________________ _ ____________________________ 
President, Board of Education           Secretary, Board of Education 
 
  
 
Executed by the Superintendent this ___ day of ___________, 2026. 
 
 
_____________________________ 
Superintendent  
 



     Superintendent Pay Transparency Notice—Proposed Contract Dennis Seberger

The estimated costs to the district for the 2026/27 year and future years are listed below:

135,000.00$      135,000.00$     270,000.00$                      

● Extended contracts / Activities outside of regular salary -$                                  

● Bonus/Incentive/Performance Pay -$                                  

-$                                  

-$                                  

32,906.00$        32,906.00$       65,812.00$                        

-$                                  

-$                                  

-$                                  

20,210.00$        20,210.00$       40,420.00$                        

-$                                  

-$                                  

-$                                  

-$                                  

-$                                  

650.00$             650.00$           1,300.00$                         

-$                                  

-$                                  

-$                                  

-$                                  

-$                                  

-$                                  

188,766.00$      188,766.00$     377,532.00$                      

Notice is hereby given that Elwood Schools has approval of a proposed superintendent employment contract/contract amendment on its agenda for the  board 

meeting to be held on October 12, 2026  at 7:30 pm at the School Library Room 502 First Ave in Elwood, Nebraska.

1After the 2027-2028 school year, how many years remain on the contract: 

(Column F must be completed if additional years remain on contract.)

2027/2028 Base 

Pay,   

Additional 

Compensation 

& Benefits

Future Base 

Pay, Additional 

Compensation 

& Benefits per 

Contract

TOTAL CONTRACT COST

Base Pay for the Total FTE

Compensation for activities outside of the regular salary:

● Stipends

● All other costs not mentioned above

Benefits and Payroll Costs Paid by district:

● Insurances (Health, Dental, Life, Long Term Disability)

● Cafeteria Plan Stipend

● Cash in lieu of insurance

● Employee's share of retirement, deferred compensation, FICA and Medicare 

if paid by the district

● District's share of retirement, FICA and Medicare

● IRS value of housing allowance

● IRS value of vehicle allowance

● Additional leave days

● Mileage Allowance

● Educational tuition assistance

● All other benefit costs not mentioned above

Totals:   

● Annuities

● Service credit purchase 

● Association / Membership dues

● Cell Phone/Internet reimbursement

● Relocation reimbursement

● Travel allowance/reimbursement



COOP Renewal  
10/12/2026 

 
Boys Basketball 
Boys Cross-Country 
Boys Golf 
Boys Track 
Boys Wrestling 
Girls Basketball 
Girls Cross-Country 
Girls Track 
Girls Wrestling 
Volleyball 



Quote
Date

8/13/26

Quote #

PM081326-2

Name / Address

Elwood Public Schools
PO BOX 107
502 1st Avenue
Elwood, NE 68937

Account

Elwood Public Schools
502 1st Avenue
Elwood, NE 68937
308-785-2491

Terms

Net 30

Rep

100

Account #

S68937

Mark For:

Patrick R

Store/Location SEE ABOVE

Total

Blazer Athletic
1720 W 23rd St

Fremont NE 68025
Phone 800-322-2731

Item DescriptionQty Cost Total

1233CPPKG
1233CP High Jump Package Includes:1 13,843.00 13,843.00
1233 Collegiate Flight High Jump Pit 

18'W x 10'L x 28"H
Top Pad Color = GREY
Base Pad Color = CARDINAL RED
Weather Cover Color = CARDINAL RED

1 0.00 0.00

13,843.00
1233CPEPKG
1209 Elite Aluminum High Jump Standard with Aluminum Base /PR1 0.00 0.00
1511 Deluxe Fiberglass Crossbar High Jump 13' 1 1/2"1 0.00 0.00

0.00
SUBTOTAL = 13,843.00

DISCOUNT 22% DISCOUNT1 -3,045.46 -3,045.46

Quote FREIGHT QUOTE
Freight quotes are good for 5 days due to the fluctuation of fuel
surcharges. The quote does not include residential fees. Inside
delivery and lift gate fees are extra charges. This quote may not
include them. Please do not accept these services unless it has been
requested before shipping.
Please let us know you have this quote when placing an order. We
appreciate your dedication to Blazer products.

1 487.10 487.10

** A 3% convenience fee will be added for credit card payments **
$11,284.64





Quote
09/30/2026

To: Project: From:
Elwood Public Schools
Daren Hatch
502 1st Ave
Elwood, NE 68937
(308)‐785‐2491 (Contact)

Elwood Public Schools Buller Fixture Company
Dan Chappell
Distribution‐ Equipment Sales
Specialist
6828 "L" Street
Omaha, NE 68117‐1025
D/L phone # 531‐389‐2905
dan.chappell@bullerfixture.com

Customer ID: 120600 Job Reference Number: 6638

Pricing: Valid for 30 days.

Freight Cost: Not included unless noted below. If applicable, will be added to the final invoice.

Sales Tax: Not included. If applicable, will be added to the final invoice.
Uncrating & Installation: Not included.

***ALL FREIGHT MUST BE COMPLETLY UNWRAPPED AND CHECKED
FOR DAMAGE BEFORE SIGNING BILL OF LADING- THERE IS NO
RECOURSE FOR DAMAGED EQUIPMENT ONCE SIGNED
 
Financing: Available through Lease Genie - https://www.leasegenie.com/financing-buller-
fixture-company/

 
Thank you for the opportunity!

 

Item Qty Description Sell Total

1 1 ea REACH‐IN REFRIGERATOR $5,970.00
True Mfg. ‐ General Foodservice Model No. T‐49‐HC      
Refrigerator, reach‐in, two‐section, (2) stainless steel doors, (6)
PVC coated adjustable wire shelves, interior lighting, stainless
steel front, aluminum sides, aluminum interior with stainless
steel floor, 4" castors, view spec sheet for electrical information &
certifications, Made in USA

Sell

$5,970.00

Elwood Public Schools Elwood Public Schools Page 1 of 4
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Item Qty Description Sell TotalSell

Total $10,955.00

1 ea 7 year compressor warranty, 7 years parts warranty, 7 year labor
warranty, standard. Visit www.truemfg.com for specifics.

1 ea Self‐contained refrigeration standard
1 ea Left door hinged left, right door hinged right standard
1 ea 4" stem castors, standard (adds 5" to OA height)
1 ea Plus shipping to site by common carrier

ITEM TOTAL: $5,970.00
2 1 ea REACH‐IN REFRIGERATOR $4,985.00

Everest Refrigeration Model No. EBR2      
Reach‐In Refrigerator, two‐section, 54‐1/8"W, 50.0 cu. ft. capacity,
self‐contained bottom mounted refrigeration, (2) full‐height solid
hinged self‐closing field reversible doors (locking), (6) epoxy
coated wire shelves, height adjustable clips, digital controls with
LED display, auto defrost, LED interior lighting, stainless steel
interior, stainless steel front & sides, galvanized steel top, bottom
& rear, (2) leg stabilizers, (4) 5" swivel casters (2 locking), R290
Hydrocarbon refrigerant, 1/3 HP, 115v/60/1‐ph, 3.0 amps, cord,
NEMA 5‐15P, NSF, cETLus, ETL‐Sanitation

1 ea Parts and labor: 3 years from ship date
1 ea Electrical components: 5 years from ship date
1 ea Compressor: 10 years from ship date
1 ea Door hinged on right & left, standard
1 ea CASA5‐01 5" Overall Height Casters Set of 4, (front 2 locking),

standard
1 ea Delivered price with liftgate via common carrier

ITEM TOTAL: $4,985.00

IMPORTANT NOTE ON PRICE:

This quote is good for 30 days.

 

TARRIF NOTICE:  Quoted prices will remain valid for 30 days. However, in the event of unforeseen cost
escalations due to tariffs, force majeure, or other extraordinary circumstances, pricing may be adjusted
accordingly. All prices will be reviewed at the time of order to confirm accuracy and maintain full
transparency.

This agreement is with Cash-Wa Distributing of Kearney Inc., dba Buller Fixture Co.

All payments must be made to Buller Fixture Company 

6828 L St, Omaha, NE 68117 (402)-592-2601

 

-or-

 

This agreement is with Cash-Wa Distributing of Kearney Inc., dba Sunflower Restaurant Supply.

All payments must be made to Sunflower Restaurant Supply 

1647 Sunflower Road, Salina, KS 67401

$4,985.00

09/30/2026
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Standard Terms:

 

Equipment Purchases

With account (Application required, terms may be different than CWD)
Stock product                      ACH Next Day or 14 days
Special order product        50% down payment (when over $10,000)
Custom product                  100% down payment

•  Quick account
All product                           Cash or credit card (2.5% CC Processing Fee)
Financing available            24–48-hour approval, credit score requirements

 

Design Jobs

With account (Application required, terms may be different than CWD)
Stock & Special order         50% Down, remainder upon project delivery 
Custom product                  100% down payment before product is ordered
Financing available             24–48-hour approval, credit score requirements

Quick account
All product                           Cash or credit card (2.5% CC Processing Fee)
Financing available            24–48-hour approval, credit score requirement

 

Buller Fixture will file a UCC1 form with the appropriate state for equipment over $10,000.00

Direct Ship Items: Please note it is the responsibility of the customer to file all freight claims directly with
the freight company. Buller Fixture Co. is not financially responsible for direct ship freight damage. Buller
Fixture cannot legally file any direct shipment claims with the freight companies on direct shipments.
Please check all items thoroughly at time of delivery and address any issues with the carrier at the time of
delivery. We strongly suggest that on direct shipments that boxes are opened and inspected thoroughly at
time of delivery before transporter leaves the job site as concealed damage also needs to be reported
directly to shipper. All freight carriers operate within a defined timeframe for reporting concealed damage.
If damage is not reported within this window, the carrier assumes no liability, and Buller Fixture cannot be
held responsible.

______ If this is a Proposal for an Exhaust System, the customer must meet all NFPA 96 Exhaust Hood
Codes &/oral Local & State Codes approved by Local Fire Marshall. If all Codes are not met Buller Fixture
Co.  cannot and will not install any of the food service equipment that is to be located under this exhaust
system.

______All material is guaranteed to be specified and the above work to be performed in accordance with
the drawings and specifications submitted for the above work. Any changes to drawings or specifications
not communicated to Buller Fixture Co. will be at the customer's expense.

_______Any alterations or deviation from above specifications involving extra costs will be executed upon
written orders and will become an extra charge over and above the estimate. All agreements are
contingent upon strikes, accidents or delays beyond our control. Owners to carry fire, tornado, and other
necessary insurance upon above work. 

-------------------------------------------------------------------------------------------------------------------------------------

ACCEPTANCE OF PROPOSAL- the above prices, specifications and conditions are satisfactory and are
hereby accepted. You are authorized to do the work as specified. Payment will be made as outlined.
Remainder payment due within terms upon delivery.

 

Company:_______________________________________________________________________

Date:____________________________________________________________________________

Name:__________________________________________________________________________

Position:________________________________________________________________________

09/30/2026
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Signature:______________________________________________________________________

Buller Fixture Sales Signature:________________________________________________

 

FINANCING OPTIONS

Lease Genie - Omaha NE

Buller Fixture Company & Lease Genie

David Craig

402-715-5100

david@leasegenie.com

7305 Main St. Suite 3, Ralston, NE 68127

Lease Genie is an independent third-party entity and operates entirely separate from Buller Fixture. There
is no agency, partnership, joint venture, or other affiliation between the two parties

 

APPROVE FINANCING COMPANY

bullerfixturecompany.approvepayments.com

Ryan Coon

Account Executive II

(984) 297 8346

rcoon@approvepayments.com

Approve Financing is an independent third-party entity and operates entirely separate from Buller Fixture.
There is no agency, partnership, joint venture, or other affiliation between the two parties

 

09/30/2026
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Specifications subject to change without notice.
Chart dimensions rounded up to the nearest 1/8" (millimeters rounded up to next whole number).

ROUGH-IN DATA

Model:

Project Name:

Location:	

Item #:	 Qty:

Model #:	

AIA #

SIS #

TRUE MANUFACTURING CO.,  INC.

U.S.A. FOODSERVICE DIVISION

2001 East Terra Lane • O’Fallon, Missouri 63366-4434 • (636)240-2400
Fax (636)272-2408 • Toll Free (800)325-6152 • Intl Fax# (001)636-272-7546

Parts Dept. (800)424-TRUE • Parts Dept. Fax# (636)272-9471 • www.truemfg.com

Printed in U.S.A.

APPROVALS: AVAILABLE AT:

T-49-HC
T-Series:
Reach-In Solid Swing Door Refrigerator with Hydrocarbon Refrigerant

T-49-HC

Model Doors Shelves

Cabinet Dimensions 
(inches)

(mm)

HP Voltage Amps
NEMA 
Config.

Cord 
Length 

(total ft.)
(total m)

Crated 
Weight 

(lbs.)
(kg)W D H*

T-49-HC 2 6 541/8 291/2 783/8 1/2 115/60/1 5.4 5-15P 9 450
1375 750 1991 1/3 230-240/50/1 2.4 ▲ 2.74 205

* Height does not include 5" (127 mm) for castors or 6" (153 mm) for optional legs. ▲ Plug type varies by country.

	�True’s solid door reach-in’s are 
designed with enduring quality that 
protects your long term investment.

	�Designed using the highest quality 
materials and components to 
provide the user with colder product 
temperatures, lower utility costs, 
exceptional food safety and the 
best value in today’s food service 
marketplace.

	�Factory engineered, self-contained, 
capillary tube system using 
environmentally friendly R290 hydro 
carbon refrigerant that has zero (0) 
ozone depletion potential (ODP), 
& 0.02 global warming potential 
(GWP).

	�High capacity, factory balanced 
refrigeration system that maintains 
cabinet temperatures of 33°F to 38°F 
(.5°C to 3.3°C) for the best in food 
preservation.

	�Adjustable, heavy duty PVC coated 
shelves.

	�Positive seal self-closing doors. 
Lifetime guaranteed door hinges 
and torsion type closure system.

Bottom mounted units feature:

	� ”No stoop” lower shelf.

	�Storage on top of cabinet.

	�Compressor performs in coolest, 
most grease free area of kitchen.

	�Easily accessible condenser coil for 
cleaning.

INNOVATION
MADE WITH

IN THE USA

9/25

True Mfg. ‐ General Foodservice T‐49‐HC Item#: 1
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STANDARD FEATURES

Model:

METRIC DIMENSIONS ROUNDED UP TO THE
NEAREST WHOLE MILLIMETER

SPECIFICATIONS SUBJECT TO CHANGE
WITHOUT NOTICE

PLAN VIEW

KCL

TRUE MANUFACTURING CO., INC.
2001 East Terra Lane • O’Fallon, Missouri 63366-4434 • (636)240-2400 • Fax (636)272-2408 • Toll Free (800)325-6152 • Intl. Fax# (001)636-272-7546 • www.truemfg.com

ELEVATION PLAN VIEW

835/16"
(2117 mm)

785/16"
(1990 mm)

5"
(127 mm)

541/8"
(1375 mm)

291/2"
(750 mm)

2517/32"
(649 mm)

551/32"
(1398 mm)

13/8"
(35 mm)

7615/16"
(1955 mm)

4"
(102 mm)

T-49-HC
T-Series:
Reach-In Solid Swing Door Refrigerator with 
Hydrocarbon Refrigerant

Model Elevation Right Plan 3D Back

T-49-HC

DESIGN
•	 True’s commitment to using the highest 

quality materials and over sized refrigeration 
systems provides the user with colder product 
temperatures, lower utility costs, exceptional 
food safety and the best value in today’s food 
service marketplace.

REFRIGERATION SYSTEM
•	 Factory engineered, self-contained, capillary 

tube system using environmentally friendly 
R290 hydro carbon refrigerant that has zero (0) 
ozone depletion potential (ODP), & 0.02 global 
warming potential (GWP).

•	 High capacity, factory balanced refrigeration 
system that maintains cabinet temperatures of 
33°F to 38°F (.5°C to 3.3°C) for the best in food 
preservation.

•	 State of the art, electronically commutated 
evaporator and condenser fan motors. ECM 
motors operate at higher peak efficiencies 
and move a more consistent volume of air 
which produces less heat, reduces energy 
consumption and provides greater motor 
reliability.

•	 True’s Self-Cleaning RCU technology eliminates 
the need to clean the condenser coil, reduces 
energy consumption and helps maintain the 
coldest temperatures and freshest product.

•	 Bottom mounted condensing unit positioned 
for easy maintenance. Compressor runs in 
coolest and most grease free area of the kitchen. 
Allows for storage area on top of unit.

CABINET CONSTRUCTION
•	 Exterior - Stainless steel front. Anodized quality 

aluminum ends. Corrosion resistant GalFan 
coated steel back.

•	 Interior - attractive, clear coated aluminum liner. 
Stainless steel floor with coved corners.

•	 Insulation - entire cabinet structure and solid 
door are foamed-in-place using a high density, 
polyurethane insulation that has zero ozone 
depletion potential (ODP) and zero global 
warming potential (GWP).

•	 Welded, heavy duty steel frame rail, black 
powder coated for corrosion protection.

•	 Frame rail fitted with 4" (102 mm) diameter stem 
castors - locks provided on front set.

DOORS
•	 Stainless steel exterior with clear aluminum 

liner to match cabinet interior. Doors extend full 
width of cabinet shell. Door locks standard.

•	 Lifetime guaranteed recessed door handles. 
Each door fitted with 12" (305 mm) long 
recessed handle that is foamed-in-place with 
a sheet metal interlock to ensure permanent 
attachment.

•	 Positive seal self-closing doors. Lifetime 
guaranteed door hinges and torsion type 
closure system.

•	 Magnetic door gaskets of one piece 
construction, removable without tools for ease 
of cleaning.

SHELVING
•	 Six (6) adjustable, heavy duty PVC coated wire 

shelves 24 9/16"L x 22 3/8"D (624 mm x 569 mm).  
Four (4) chrome plated shelf clips included per 
shelf.

•	 Shelf support pilasters made of same material 
as cabinet interior; shelves are adjustable on 1/2" 
(13 mm) increments.

LIGHTING
•	 LED Interior lighting - safety shielded. Lights 

activated by rocker switch mounted above 
doors.

MODEL FEATURES
•	 Exterior temperature display.
•	 Evaporator is epoxy coated to eliminate the 

potential of corrosion.
•	 NSF/ANSI Standard 7 compliant for open food 

product.
ELECTRICAL
•	 Unit completely pre-wired at factory and ready 

for final connection to a 115/60/1 phase, 15 amp 
dedicated outlet. Cord and plug set included.

OPTIONAL FEATURES/ACCESSORIES 
Upcharge and lead times may apply.

	❑ 230 - 240V / 50 Hz.
	❑ 6" (153 mm) standard legs.
	❑ 6" (153 mm) seismic/flanged legs.
	❑ 2 1/2” (64mm) stem castors.
	❑ Alternate door hinging (factory installed).
	❑ Half door bun tray racks. Each holds up to 
eleven 18"L x 26"D (458 mm x 661 mm) sheet 
pans (sold separately).

	❑ Full door bun tray racks.  Each holds up to 
twenty-two 18"L x 26"D (458 mm x 661 mm) 
sheet pans (sold separately).

True Mfg. ‐ General Foodservice T‐49‐HC Item#: 1
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Refrigeration System
∙ Bottom mounted, self-contained and fully detachable Blizzard R290 condensing unit uses
environmentally friendly, EPA-compliant R290 refrigerant with zero (0) Ozone Depletion
Potential (ODP) and three (3) Global Warming Potential (GWP). Blizzard R290 is easily
replaceable and requires no on-site brazing.
∙ Electronically commutated (ECM) fan motors achieve rapid cooling with less energy
consumption.
∙ Full-length air duct and airflow guard ensure optimal cold air circulation.
∙ Air circulation guard keeps floor vents from obstruction.
∙ Time-initiated and temperature-terminated auto defrost cycle for seamless operation.
∙ Large capacity, corrosion-resistant condenser and evaporator coils.
∙ Self-maintaining, energy-efficient condensate drain pan requires no external drains or
electric heaters.
∙ High performance, auto-reverse condenser fan motor supports compressor ventilation and
condenser coil cleaning.
∙ Pressure relief devices allow rapid cabinet re-entry.
∙ Pre-wired and ready to plug, 115V/60Hz/1Ph, NEMA 5-15P.

Cabinet Construction
∙ Heavy duty stainless steel interior / exterior with rounded corners for a hazard-free
workspace.
∙ Open spaced interior with no walls between compartments.
∙ Galvanized steel top, bottom and rear.
∙ 2.5" thick high density polyurethane insulation.
∙ Deeper cabinet interior for more storage options.
∙ Four 5" swivel casters with locks on front set.
∙ Leg stabilizers standard.

Lighting
∙ Energy efficient silicone coated and shatter-proof LED lighting provides bright, high color
illumination with low heat output.

Doors
∙ Heavy duty stainless steel interior / exterior.
∙ 2.5" thick high density polyurethane insulation.
∙ Frame heaters prevent exterior moisture build up.
∙ Self-closing with adjustable torsion system for a positive seal.
∙ Snap-in magnetic door gasket make cleaning and replacement an easy process.
∙ High strength, recessed door handles.
∙ Pre-installed door locks keep your items safe from theft.
∙ Field reversible.

Shelving
∙ Three epoxy coated, steel wire shelves per section.
∙ Height adjustable stainless steel clips.

Temperature Control
∙ Multi-function digital controller with easy to read LED display.
∙ Factory preset temperature, 35°F. Temperature setting range from 33°F to 54°F.
∙ Audible overheat protection alarm for compressor and condenser coil.

Options
∙ Additional shelving.
∙ 3” swivel casters with locks.
∙ 3.5” – 6” height-adjustable and interchangeable legs.
∙ Left hinged door.
∙ Mounting rack assembly for standard full-size sheet pans.

Capacity
Cu. Ft.

HPRefrigerantShelves
Power

V-Hz-Ph
Amps

Crated
Weight

Exterior Dimensions

L D H*
DoorsType

54.125" 33.125" 77"520 lbs3115-60-16 R-290 1/3502REF

BOTTOM MOUNT REACH-IN REFRIGERATOR
BOTTOM MOUNT CONDENSING UNIT

EB SeriesEBR2

VER. 8/18/2023 201 W. Artesia Blvd., Compton, CA 90220 T. (310) 323-6586 F. (310) 323-7524

 (   )Based on evaporating temperature of 23ºF (-5ºC) & condensing temperature of 131ºF (55ºC). (    ) Product capacity is calculated based on standard industry figures. (   ) Reference plan view for clarification on caster/unit height.
If dimensions and capacity are critical, please contact Everest Refrigeration. Blizzard R290 replacement is at the sole discretion of Everest Refrigeration. Specifications subject to change without notice.

Everest Refrigera on EBR2 Item#: 2
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Elevation Right Plan 3D Back

KEY

Refrigerant R-290

BTU/HR

Compressor HP 1/3

2311

Compressor Bottom

REFRIGERATION DATA

Full Load Amperage 3A

Cord Length

Feed Wires w/ Ground 3

9ft

Voltage 115-60-1

ELECTRICAL DATA

NEMA Plug Type NEMA 5-15P

Doors/Drawers/Lids 2

Max Weight Support -

Crated Weight 520 lbs.

External Dims.

54.125 in.

33.125 in.

77 in.

DIMENSIONAL DATA
L

D

H*

Shelves 6

20 oz. Bottles

Barrels

12 oz. Bottles

12 oz. Cans

8" Mugs

-

-

-

-

-

# of Pans (Top) -

Net Capacity Cu. Ft. 50

STORAGE DATA

# of Pans (Drawer) -

Dividers -

Trays -

Door
Lid
Half Door
Full Door
Solid Door
Glass Door

Refrigerator
Refrigerator
Freezer
Freezer
REF/FRZ Combo
Drawer

R
REF
F
FRZ
DUAL
DR

D
L
H
FD
SD
GD

ACCESSORIES & OPTIONS
- Contact Everest Refrigeration for more information.Additional Shelving

- Interchangeable Leg for Caster (Optional)AJL03-00

- 3" Overall Height Caster Assembly - (2) Front (2) RearCASA3-01

- Contact Everest Refrigeration for more information.Left Hinged Door

- Sheet Pan Mounting Rack AssemblySMRA02-00*

PLAN VIEW

TOP

SIDEFRONT

EB SeriesEBR2

BOTTOM MOUNT REACH-IN REFRIGERATOR
BOTTOM MOUNT CONDENSING UNIT

VER. 8/18/2023 201 W. Artesia Blvd., Compton, CA 90220 T. (310) 323-6586 F. (310) 323-7524

 (   )Based on evaporating temperature of 23ºF (-5ºC) & condensing temperature of 131ºF (55ºC). (    ) Product capacity is calculated based on standard industry figures. (   ) Reference plan view for clarification on caster/unit height.
If dimensions and capacity are critical, please contact Everest Refrigeration. Blizzard R290 replacement is at the sole discretion of Everest Refrigeration. Specifications subject to change without notice.

Everest Refrigera on EBR2 Item#: 2
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	Agenda
	A. Call to order







This meeting of the Board of Education of Elwood Public Schools is convened in open and public session on Monday, October 12th, 2026 at 7:30 pm in the Elwood Public School library.  Notice of this meeting was given in advance by publication in the Valley Voice newspaper and posted in at least 3 public locations.  The Board of Education makes available at least one current copy of the Open Meetings Act posted in the meeting room at a location accessible to members of the public.  The Act is posted on top of the bookshelf on the south wall of the meeting room.
	B. Public Comment
	C. Consent agenda
	C.1. Minutes of Last regular meeting; minutes of Budget Hearing minutes; minutes of Tax Request Hearing
	Budgethearingminutes
	Finaltaxrequesthearing
	Septemberregularmeetingminutes

	C.2. General Financial Report
	FinancialreportOct
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	E. Presentation to the Board--Kilah Oaklund (Teammates, Spanish)
	F. Reports
	F.1. Administrator Reports
	October Admin Reports '26

	F.2. Board Committee Reports
	F.3. Other Reports

	G. Items
	G.1. Discuss, consider and take all necessary action to approve Resolution to Appoint New Board of Education Member.
	BenMartinResolution to Appoint New Board Member

	G.2. Discuss, consider and take all necessary action to approve a Superintendent contract for Dennis Seberger to begin July 1, 2027.
	DennisSeberger27-28
	DennisSebergerScheduleD

	G.3. Discuss, consider and take all necessary action to approve renewal of Coop Agreements with Eustis-Farnam in all sports (with the exception of Football and Girls Golf due to the timing of the renewal schedule in those sports).
	COOP Renewal2026

	G.4. Discuss, consider and take all necessary action to approve purchasing a new HJ Pit. (Split with Eustis-Farnam).  Depreciation $11,284.64.  Elwood's half $5,642.32
	HJPitquote
	Blazer 1231 HJ pit black and grey colors (2)

	G.5. Discuss, consider and take all necessary action to replace the reach in refrigerator in the kitchen. Depreciation.
	refrigeratorqoute

	G.6. Discuss, consider and take all necessary action to review and approve the Annual Financial Literacy Requirement Report.
	annualfinancialliteracy

	G.7. Discuss, consider and take all necessary action to review and approve the Annual Computer Science Requirement Report
	annualcomputersciencereport

	G.8. Discuss, consider and take all necessary action to
	G.9. Discuss, consider and take all necessary action to
	G.10. Discuss, consider and take all necessary action to
	G.11. Discuss, consider and take all necessary action to

	H. Next regular meeting November 9, 2026, 7:30 pm, School Library
	I. Board ideas for next meeting.
	J. Adjournment

