
Harrah Board of Education Regular Meeting
Monday, December 8, 2025 7:00 PM

Administration Building, Conference Room
20665 Walker Steet

Harrah, Oklahoma 73045
 

Agenda

1. Call to Order/Roll Call to Establish a Quorum  
2. Principal/Director Reports  
3. Consent Agenda  

A. Minutes of the November 10, 2025, Regular Board Meeting  
B. General Fund #432 to #447, payroll #50271 to #50277, change orders and financial 

summary  
C. Child Nutrition Fund #24, change orders, and financial summary  
D. Activity Fund Summary Report, Activity Requests and Transfer Requests   
E. Treasurer's Report  
F. Monthly Comparison Report  

4. Superintendent's Report/Announcements  
A. Student Enrollment  
B. Construction Update Reports  

5. Items to be Considered by the Board  
A. Discuss and take possible action on the 2024-2025 financial audit as prepared by the 

district auditor, S & B CPA's and Associates, PLLC.  
B. Discuss and take possible action regarding the bid recommendations from Boldt 

Construction for the Harrah High School project.  
C. Board to consider and take action on a resolution determining the maturities of, and 

setting a date, time, and place for the sale of the $7,300,000 General Obligation 
Combined Purpose Bonds of the School District.  

D. Discuss and take possible action on the student transfer capacity numbers for January 
2026.  

E. Discuss and take possible action on the revised General Section of the student 
handbooks.  

F. Discuss and take possible action on the out-of-state travel request for the high school 
track athletes to attend an indoor track meet on January 9-11, 2026, in Colorado.  

G. Vote to convene or not to convene into executive session pursuant to 25 O.S. Section 
307 (B)(1) to discuss the employment of those employees listed on Exhibit A and B.  

H. Acknowledge return to open session. Executive session compliance statement.  
I. Discuss and take possible action to employ an extra duty assignment for the high 

school girls' assistant soccer coach as listed on Exhibit A.  
J. Discuss and take possible action to employ extra duty staff and substitutes for the 

2025-2026 school year as listed on Exhibit B.  



6. New Business (Items not known at the time of Agenda preparation.)  
7. Announcements  
8. The Board will vote to adjourn.  

Posted this 29th day of January, 2026 at 10:00 a.m., at the front entrance of the School 
Administration Building, 20665 Walker Street, Harrah, Oklahoma.

_____________________________________
Leslie Hobaugh, Minutes Clerk





December Board Notes  
CRE 25-26 

 
 

Dec. 5th - Hat Day  
Dec. 10th - Staff Christmas Dinner 
Dec. 12th -Student of the Month Assembly  
Dec. 15th - Holiday Hoedown  
Dec. 15th - Impact Meetings  
Dec. 15th-18th - PTO Santa Shop 
Dec. 17th - CRE Cafeteria Christmas Meal 
Dec. 18th - Winter Parties  
Dec. 19th - Teacher Work Day (RTI Meetings) 
 
 
 
 
 
 
 





HHS EVENTS/ACTIVITIES – 09 DEC 2024 

General School News 

• First, we want to recognize our students who have had some outstanding achievements.  

(Mr. Blessington can present the certificates to the students.  You can if you want to, but 

it is completely up to you.) 

o Small School All State Band 

▪ Clayton Nowakowski - French Horn 

▪ Corbin Reynolds - Percussion 

▪ Caitlyn Richey – Alto Saxophone 

▪ Payton Miller – French Horn 

o Large School All State Band – Corbin Reynolds 

• Benchmark testing is Dec 8-12 

• Senior Portrait retakes are Dec 11 

• HHS/HMS Choir Concert is on December 9th at 6:30pm in the auditorium. 

• The HHS Band is having their Winter performance in the auditorium on December 16th at 

6:30pm.   

• 17-18 DEC – Semester Testing 

• We will be announcing our site teacher of the year on December 18th. 

 

Athletics  

Guy Worth 















    HARRAH PUBLIC SCHOOLS ENROLLMENT 2025-2026

GRADE 9/4/2024 10/1/2025 11/4/2025 12/3/2025 1/3/2026 2/1/2026 3/1/2026 4/1/2026 5/6/2026

Pre-School 82 82 83 84

Kindergarten 111 110 109 109

1ST 139 138 136 137

TOTAL 332 330 328 330 0 0 0 0 0

2ND 131 129 129 128

3RD 154 153 153 153

TOTAL 285 282 282 281 0 0 0 0 0

4TH 140 141 141 139

5TH 178 180 178 178

TOTAL 318 321 319 317 0 0 0 0 0

6TH 135 135 132 128

7TH 181 176 173 170

8TH 140 132 131 132

TOTAL 456 443 436 430 0 0 0 0 0

9TH 147 145 144 145

10TH 158 157 153 152

11TH 146 146 142 142

12TH 138 137 135 134

ALT ED 10 10 12 13

TOTAL 599 595 586 586 0 0 0 0 0

TOTAL 25-26 1990 1971 1951 1944 0 0 0 0 0

2024-2025 TOTAL 2103 2078 2084 2086 2074 2072 2053 2050 2042

2023-2024  TOTAL 2117 2098 2094 2089 2083 2071 2058 2050 2050

2022-2023 TOTAL 2212 2207 2207 2198 2189 2158 2143 2136 2120

2021-2022 TOTAL 2082 2076 2083 2076 2071 2067 2078 2076 2080

2020-2021 TOTAL 1985 1951 1979 1969 1955 1966 1958 1958 1945

2019-2020 TOTAL 2260 2259 2267 2264 2253 2249 2255 *2255 *2255

2018-2019 TOTAL 2251 2264 2269 2269 2276 2273 2256 2241 2233

2017-2018 TOTAL 2301 2293 2289 2278 2277 2281 2288 2270 2247

2016-2017 TOTAL 2210 2211 2206 2202 2197 2192 2176 2191 2177

2015-2016 TOTAL 2139 2141 2141 2145 2141 2146 2135 2123 2114

2014-2015 TOTAL 2110 2095 2085 2094 2073 2088 2084 2083 2078

2013-2014 TOTAL 2149 2142 2132 2130 2112 2124 2111 2118 2108

2012-2013 TOTAL 2185 2190 2180 2179 2176 2176 2163 2167 2145

2011-2012 TOTAL 2192 2192 2198 2190 2182 2176 2161 2162 2166



2010-2011 TOTAL 2261 2273 2266 2240 2246 2243 2228 2228 2228

2009-2010 TOTAL 2268 2249 2244 2249 2236 2244 2224 2227 2223

2008-2009 TOTAL 2325 2312 2296 2310 2308 2295 2283 2269 2255

2007-2008 TOTAL 2339 2325 2338 2297 2291 2275 2274 2264 2254

2006-2007 TOTAL 2356 2336 2325 2320 2308 2294 2304 2303 2290

2005-2006 TOTAL 2346 2338 2332 2315 2315 2311 2296 2293 2290

2004-2005 TOTAL 2265 2265 2253 2228 2237 2212 2204 2212 2213

2003-2004 TOTAL 2220 2212 2215 2188 2190 2206 2228 2214 2212

Average 2212.5454552204.8636362203.7727272196.1818182190.4545452187.2272732180 2173.0952382165.238095
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STEPHEN H. MCDONALD

& ASSOCIATES, INC.
Financial Advisors Serving Oklahoma School Districts and Municipal Entities

405 329-0123 + Fax 405 329-0808

November 11, 2025

Mr. Paul Blessington
Superintendent of Schools

Harrah Public Schools

20665 Walker Street

Harrah, Oklahoma 73045

Dear Mr. Blessington:

I am enclosing the appropriate number of copies of the Resolution/minutes and Notice of Sale

of Bonds for the $7,300,000 Combined Purpose Bonds to be acted upon at your board
meeting on the 8th day of December, 2025. Because of the brief nature of this meeting,

we do not normally have a representative from our firm attend. Please let me know if

you would prefer to have a representative from our firm present.

Our firm has recommended that the Bonds be sold on the 3rd day of February, 2026, at 12:00

o'clock p.m. Please note that the bids will be due at 11:30 o'clock a.m. (as reflected in

the documents) even though the scheduled time of the board meeting to award the

bonds isn't until 12:00 o'clock p.m. I have enclosed a yellow "worksheet" for the
resolution/minutes for you to fill out and return to me as soon as possible after the meeting so

that I can finalize the documents. I will mail a copy of the resolution back to you for your board

minutes for this meeting. I will mail the official "Notice of Sale of Bonds"  to the newspaper for

publication.

Please make sure that the board president (or vice president or "acting" president if the

president is absent) and clerk (or deputy clerk if the clerk is absent) sign and seal all copies

of the resolution/minutes and that the clerk (or deputy clerk) signs and seals all copies of the

"Notice of Sale of Bonds".

Lastly, please include a copy of the agenda which you posted for this meeting.

Should you have any questions, please do not hesitate to call me.

Sincerely,

Ro σF isher
Ron Fisher

President

Encls:

2200 McKown Drive Norman, OK 73072



MINUTES AND RESOLUTION AUTHORIZING SALE OF BONDS

The Board of Education of Independent School District Number 7 of Oklahoma County, Oklahoma, met in

Regular Session at the Conference Room, Administration Building, Harrah Public Schools, 20665 Walker,
Harrah, Oklahoma, in said School District on the 8th day of December, 2025, at 7:00 o'clock p.m.

PRESENT:

ABSENT:

Notice of the schedule of regular meetings of the School District for the calendar year 2025 was given in
writing, to the County Clerk of Oklahoma County, Oklahoma at 8:55 o'clock a.m. on the 6th day of
December, 2024, and public notice of this meeting, setting forth the date, time, place and agenda was

posted at the front entrance of the School Administration Building, in prominent view and open to the public

twenty-four (24) hours each day, seven (7) days each week at o'clock.m. on the day of
20, being twenty-four (24) hours or more prior to this meeting, excluding Saturdays,

Sundays, and State designated legal holidays, all in compliance with the Oklahoma Open Meeting Act (as
attached hereto).

Thereupon

upon motion by

adopted by the following vote:

(OTHER PROCEEDINGS)

introduced a Resolution which was read in full by the Clerk, and

seconded by was

AYE:

NAY:

Said Resolution was thereupon signed by the President, attested by the Clerk, sealed with the seal of said

School District, and is as follows:

RESOLUTION

A resolution fixing the amount of bonds to mature each year, fixing the time and place the bonds are to be

sold, and authorizing the clerk to give notice of said sale as required by law.

WHEREAS, the issuance of $19,710,000 of General Obligation Building Bonds by Independent School
District No. 7 of Oklahoma County, Oklahoma, has been duly authorized at an election held on the 13th

day of October, 2015, for that purpose; and

WHEREAS, $16,325,000 of the $19,710,000 has previously been sold, issued and delivered, and the Board
of Education of Independent School District No. 7 of Oklahoma County, Oklahoma, now desires to sell a

final installment of $3,385,000;

WHEREAS, the issuance of $36,860,000 of General Obligation Building Bonds by Independent School
District Number 7 of Oklahoma County, Oklahoma, has been duly authorized at an election held on the

10th day of October, 2023, for that purpose; and

WHEREAS, $3,950,000 of the $36,860,000 has previously been sold, issued and delivered, and the Board

of Education of Independent School District No. 7 of Oklahoma County, Oklahoma, now desires to sell a

second installment of $3,815,000; and





HARRAH PUBLIC SCHOOLS TOTAL MAX OPEN
01/01/2026 STUDENTS CAPACITY SPOTS

Virginia Smith Elementary P3 3 3 0 TEACHER
PRE-K 4 ALL DAY 81 80 0 4 TEACHERS X 20 = 80
K 109 120 11 6 TEACHERS X 20 =120
1ST 137 140 3 7 TEACHERS X 20 =140

TOTAL 330

Clara Reynolds Elementary 2ND 128 120 0 6 TEACHERS X 20 =120
3RD 153 140 0 7 TEACHERS X 20 = 140

TOTAL 281

Russell Babb Elementary 4TH 139 140 1 7 TEACHERS X 20 = 140
5TH 178 160 0 8 TEACHERS X 20 = 160

TOTAL 317

Harrah Middle School 6TH 128 160 32
7TH 170 160 0
8TH 132 160 28

TOTAL 430

Harrah High School 9TH 145 160 15
10TH 152 160 7
11TH 142 160 18
12TH 134 160 26

TOTAL 573
TOAL ENROLLMENT 1931



2025-2026 
GENERAL SECTION HANDBOOK  

HARRAH PUBLIC SCHOOLS  

FOREWORD  

Students old and new, we extend you a hearty welcome to Harrah Public Schools. This is your 
school handbook, which has been prepared to acquaint you with the school and to guide you and 
new students as they enter our school. The sooner each of you becomes informed about our 
activities, traditions, customs and regulations, the happier and more successful you will be in our 
school. Assure yourself of making the most of your years in school by being familiar with the 
contents of your handbook. Parents, this handbook has been published for you as well as for your 
child. Its purpose is to provide you with information that may prove useful in understanding the 
policy of Harrah Schools. As a parent, it is important that you get an overview of your child’s 
school and its activities. The contents of the handbook will answer many questions that may 
arise from time to time in the home and will increase your knowledge of the school program.  

PHILOSOPHY  

We, the staff and Board of Harrah Public Schools, believe that all students can learn. We, as a 
public school system, accept the responsibility to professionally guide the mental and 
physical development of every student. We believe our function is to assist in the acquisition 
of fundamental skills and knowledge that prepare each child for productive participation in 
our democratic society.  

MISSION  

Our mission is to assist in the acquisition of fundamental skills and knowledge that prepare each 
child for productive participation in our democratic society.  

STUDENT OUTCOMES  

Students will acquire knowledge in the arts, listening, speaking, reading, writing, mathematics, 
science, social science, and the use of technology. Students will apply the acquired knowledge to 
become productive citizens. Students will be self-directed learners who demonstrate personal, 
social, environmental and civic responsibilities 

​ ​ ​ ​ ​  

 



STUDENT RESPONSIBILITIES  

The following are responsibilities that students are expected to accept:  

1. QUALITY OF WORK: Students must do their best each day and complete assigned 
lessons, including homework and assignments missed because of absence.  
2. SCHOOL RULES: Each student must conform to school rules and regulations and accept 
the leadership of teachers, school officials, and others who have been assigned leadership 
responsibility. Students must also conform to school rules at all times when they are on the way 
to and from school and at school activities at home or away.  
3. CARE OF SCHOOL PROPERTY: A modern, fully-equipped school building designed for 
beauty and utility is a part of the heritage of the Harrah student body. It belongs to many 
generations and is not the sole property of any annual group of students. It is the privilege and 
obligation of every student to carefully use, preserve faithfully, and pass to future generations 
the building, its grounds, and its equipment, without blemish. Anyone who damages or 
defaces any school property will replace or pay for the property damaged or lost.  

PARENT RESPONSIBILITIES  

The ultimate responsibility for student behavior rests with the parents. The following are 
among their specific responsibilities:  

1. Support the schools in requiring students to observe all school rules and regulations and 
accepting responsibility for any willful misbehavior on their part. Send students to school with 
proper attention having been given to health, personal cleanliness and appropriate dress.  

2. Maintain an active interest in the student’s work. Make it possible for them to complete 
assigned homework, particularly by providing a quiet place and conditions for study.  

3. Comply with the school’s requests. This includes reading carefully all communications and 
signing and returning them as requested.  

4. Ensure that your children attend school regularly without unnecessary absences and arrive at 
school punctually each day.  

5. Cooperate with the school in attending conferences set up for planning for its continuous 
maintenance and improvement. It is the belief of the administration that the most effective 
discipline is self-discipline. Students in Harrah Public Schools are treated as young ladies and 
gentlemen who are expected to prove to be such by their actions and by their response to the 
school society. 



TEACHER RESPONSIBILITIES  

Every teacher is responsible for discipline at all times. Teachers have full authority and 
responsibility to correct student behavior whenever such correction is necessary. Disciplinary 
infractions of a serious nature may be referred to site administration.  

In cases where a student has been unable to adjust to his school environment and where his 
behavior has become so objectionable that the problem cannot be resolved otherwise, he will be 
referred to the Principal. Through conferences, every effort will be made to assist the student in 
overcoming this difficulty. Counselors and parents may be called in when it is felt that they can 
help the student become an acceptable member of the group. If all these efforts fail to obtain the 
desired results, the principal will make a final disposition of the case in line with the best 
interest of the individual student and the school as a whole.  

ASBESTOS ABATEMENT  

As a result of our asbestos removal program, we are happy to announce that all identifiable friable 
asbestos has been removed from the Harrah Public Schools buildings. There are some non-friable 
materials which have been determined or assumed to contain asbestos but pose no immediate health 
risks as long as they remain non-friable  

In the interest of your future safety and in compliance with EPA and State Department of Health 
regulations, we will be monitoring all identified and assumed asbestos-containing building materials 
every six (6) months to verify that they have not become friable or damaged.  

The AHERA Asbestos Management Plan for each Harrah school is available for viewing in the office of 
the Principal of that school and a master management plan for the entire Harrah School District is 
available for viewing in the office of the Superintendent. Should you have any questions please call the 
Asbestos Manager or the Superintendent at 405-347-2820.  

DISCIPLINE  

Disciplinary actions will be commensurate with the infraction as is evidenced by “discipline” becoming 
more severe as “infractions” increase in number; however, students should not conclude that they 
cannot receive a long-term suspension simply because it is the first infraction of a rule or policy. 
Students are responsible to abide by every rule, regulation or policy listed in the Student Handbook, 
and/or given in a classroom. Learn these rules and abide by them –  
 
 
 
 
 



IGNORANCE IS NOT AN EXCUSE!  

Each student shall be treated in a fair and equitable manner. Disciplinary actions will be based 
on careful assessment and investigation of the circumstances surrounding each infraction. 
Examples of these circumstances include, but are not limited to:  

● The seriousness of the offense  
● The effect of the offense on other students  
● Whether the offense is physically or mentally injurious to others  
● Whether the offense is a habitual or isolated behavior  
● Whether the offense is a manifestation of a disability.  
● Any other circumstances deemed appropriate by the administration.  

 
 

DUE PROCESS PROCEDURE  

Any student accused of violating any rule that may require suspension will be brought to the 
principal. The principal will hear the evidence and will then decide the action to be taken. If 
the initial evidence supports long-term suspension, the principal will notify the parent/guardian 
and advise them of such. The student’s parent/guardian or legal counsel may request, in 
writing, a hearing. Hearings are to be held in compliance with the due process of law.  
 
 

GUN-FREE SCHOOLS STUDENT SUSPENSION POLICY  

It shall be the policy of the Harrah Board of Education to suspend any student who brings a 
firearm to a school that is under the jurisdiction of the school district for a period of not less 
than one year. It is also provided that the chief administering officer may modify the suspension 
requirement on a case-by-case basis. (Gun-Free School Act 1994) ESEA (1965)  

The enforcement of the policy shall be consistent with state and federal laws dealing with 
the discipline of students with disabilities as outlined in the Policies and Procedures for 
Special Education.  

For the purpose of the policy, the following procedures shall be followed: 1. The name of the 
school will be reported. 2. The law enforcement agency (LEA) must keep a detailed 
description of the circumstances. 3. The number of students suspended will be documented. 4. 
The type of weapon involved will be stated. REFERENCE: Gun Free Schools Act of 1994  

Part B of the Individuals with Disabilities Education Act, Section 504 of the Rehabilitation 
Act, Policies and Procedures of Special Education of Oklahoma  



TRANSPORTATION  

Harrah Schools provide safe transportation to all students who are legally eligible to ride to and 
from school. Transportation is furnished for all students who live 1 1/2 miles or more from 
school. Since the bus driver is fully responsible for matters of safety, he/she is given full 
authority over all students on his/her bus. Students are to ride on the bus assigned to them. Any 
changes must be approved by the transportation department. Misbehavior endangers your 
safety; and since school transportation is a privilege, you may be required to walk or provide 
your own transportation. 

SAFE SCHOOL BUS RIDING RULES INCLUDE:  
 
BUS RIDER RULE: 
Riding the school bus is a privilege, and the privilege may be removed for not abiding by the bus 
rider rules. 
 
Prior to loading, students should: 
1. Be on time at the designated school bus stop. Keep the bus on schedule. 
2. Stay off the road at all times while waiting for the bus. 
3. Wait until the bus comes to a complete stop before attempting to enter. 
4. Use caution when approaching bus stops 
5. Do not move toward the bus at the school-loading zone until the bus has been brought to a 
complete stop. 
6. Respect people and their property while waiting for the bus. 
7. Receive proper school official authorization to be discharged at places other than the regular 
bus stop. 
 
While on the bus, students should: 
1. Keep all parts of the body inside the bus. 
2. Refrain from eating and drinking on the bus. 
3. Refrain from the use of any form of tobacco, alcohol or drugs. 
4. Assist in keeping the bus safe and clean at all times. 
5. Remember that loud talking and laughter or unnecessary confusion diverts the driver’s 
attention and may result in a serious accident (The life you save may be your own). 
6. Treat bus equipment as you would valuable furniture in your own home. Damage to seats, etc., 
must be paid for by the offender. 
7. Never tamper with the bus or any of its equipment. 
8. Maintain possession of books, lunches or other articles and keep the aisle clear. 
9. Help look after the safety and comfort of small children. 
10. Not throw objects in or out of the bus. 
11. Remain in their seats while the bus is in motion. 
12. Refrain from horseplay and fighting on the school bus. 
13. Be courteous to fellow pupils, the bus driver and the patrol officer or driver’s assistants. 
14. Remain quiet when approaching a railroad crossing. 
15. Remain in the bus during road emergencies except when it may be hazardous to their safety. 
 



After leaving the bus, students should: 
1. Go at least ten (10) feet in front of the bus, stop, check traffic, wait for the bus driver’s signal, 
then cross the road. 
2. Go home immediately, staying clear of traffic. 
3. Help look after the safety and comfort of small children. 
 
Extra-curricular trips: 
1. The above rules and regulations should apply to all trips under school sponsorship. 
2. Sponsors should be appointed by the school officials. 

The driver of the school bus represents the principal of the school and the Director of 
Transportation in providing a safe, wholesome atmosphere on the bus. Students who violate the 
Bus Riding Rules and fail to respond to the driver’s direction shall lose transportation 
privileges.  

BUS DISCIPLINE PROCEDURES FOR HARRAH PUBLIC SCHOOLS  

● 1st Violation – The student will be sent to the principal for reprimand or counseling. Parents will be 
notified.  
● 2nd Violation –The student will be sent to the principal for a parent conference and shall lose bus 
privileges for a minimum of three days.  

● 3rd Violation – The student shall be removed from the bus for a minimum of ten days.  

● 4th Violation – The student may lose bus privileges for the remainder of the current semester and the 
succeeding semester.  ​ ​ ​ ​ ​ ​ ​  
 

All violations of an extraordinary or emergency nature will be immediately referred to the 
principal for adjudication. The principal has the authority to impose disciplinary action from any 
level depending on the severity of the infraction.  

Students are to ride the bus assigned, and are to be picked up and delivered only to their place of 
residence or designated area. Only students regularly assigned may ride a scheduled bus route. 
Exceptions to this procedure must be approved in advance by the building principal and must be 
of an emergency or extraordinary nature. Items such as flowers, balloons, glass containers, etc., 
that may cause injury, distraction or impede the Driver’s vision will not be transported.  

Parents will be responsible for any alternative transportation needs. Alternative transportation 
needs may include, but are not limited to, private lessons, overnight visits, and group party 
activities.  

 



CLOSED CAMPUS  

Harrah Schools, recognizing the pressing need for safety and security for all students, have 
implemented a closed campus policy for all schools and students attending these schools.  

ATTENDANCE  

Students in the 6th through 12th grade must not be absent more than 9 times per class per semester in 
order to receive credit in that class. This includes all absences (excused or unexcused). (The exception 
may be made for a prolonged home confinement or hospitalization if verified by a doctor – Adopted by 
Board of Education, June 1972. Updated: July 9, 1979.) If a student is absent during the instructional 
school day, participation in school-sponsored events is at the discretion of the principal or designee. 
Students more than ten minutes late to class will be counted absent. Any students who check out of a 
class 15 minutes before the bell will be counted absent. A student with four tardies will be counted as one 
absence.  

Students in Pre-K through 5th grade must not be absent more than 6 times per 9 weeks. Proper 
authorities will be notified as needed in the case of excessive absences according to state law.  
 ​ ​ ​ ​ ​  
 

ACTIVITIES, ORGANIZATIONS, CLUBS, AND ATHLETIC TEAMS & DRUG 
TESTING  

Harrah Public Schools offer students many opportunities to participate in many activities with its 
organizations, clubs, and athletic teams. You can find information about the organizations, clubs, 
and teams by accessing the school website at www..harrahschools.com. All students in grades 
7-12 who choose to participate in any school-sponsored activity, organization, club or athletic 
team will be subject to random drug testing (HB1826).  

ELIGIBILITY  

Harrah students must meet and maintain scholastic and attendance eligibility 
requirements adopted by the Harrah Board of Education and the Oklahoma Secondary 
Schools Activity Association (OSSAA) for participation in all activities, including 
sporting events that are governed by the OSSAA.  

TEXTBOOKS  

District-owned textbooks will be checked out as needed. The student is responsible for the 
care of their books. They must be turned in at the close of the school year. If damaged or lost, 
the student must pay for the books. If the book(s) are later found, a refund of the charge will 
be made to the student. STUDENTS OWING FOR TEXTBOOKS WILL NOT BE 
ASSIGNED ADDITIONAL TEXTBOOKS UNTIL ALL OBLIGATIONS ARE CLEARED.  



GUIDANCE SERVICE  

Harrah Schools offer their students a comprehensive guidance service. Principals, counselors, 
and special services personnel are ready to assist the students in future planning and problems 
at all times. Various tests are given to students during the year to assist in making decisions on 
their enrollment and future educational and employment questions.  

Each student or his parents may request an appointment with the counselor to explain the 
meaning of test scores and the grades made by the individual student. Communication between 
the parents and the school staff is necessary for the proper advancement of all students. Each 
student is pre-enrolled and counseled during the semester preceding the actual enrollment at 
the beginning of school.  
 

CAFETERIA  

Advance payments will be accepted by the site cafeteria manager or the district cafeteria manager. 
Please pay in advance by the week, month, or meal. Payments are also accepted online. Ask the site 
secretary at your school for login information.  

Charges are not encouraged and allowed only with advance permission from parents. Please make 
checks payable to HARRAH FOOD SERVICE. Questions may be referred to the Food Service 
Director, 405-347-2825. All parents are encouraged to complete the free and reduced application.  

CAFETERIA CHARGE POLICY  

Each student will be limited to three (3) day charges. Students who exceed this limit will not be able to 
charge in the cafeteria. Rather than allow a child to go without a meal, the school will provide a peanut 
butter and jelly sandwich and milk when students wish to eat in the cafeteria but have exceeded the 
charges allowed. This supplemental meal is intended to be only occasional when students forget to bring 
money and if it becomes excessive may be considered neglect on the parent’s behalf and the school 
officials may need to set up a meeting with the parents or take other action. No lunch charges after May 
1st.  

MEDIA CENTER REGULATIONS  

Students and their parents/guardians shall be informed that it is a misdemeanor under Oklahoma Law to 
remove or attempt to remove library materials from the premises of a library facility without authority; or 
to mutilate, destroy, alter or otherwise damage, in whole or in part, any library materials, or to fail to 
return any library materials which have been loaned to said person by the library facility, within seven 
days after demand has been made for the return of the library materials.  

1. All pupils in school are entitled to use the media center and to check out materials. 

2. Most reference books are to be used in the media center.  



3. Designated books may be checked out overnight or for the weekend.  

4. All other books may be retained for 3 weeks with re-check privileges. ​​  
 
5. Five cents per school day is charged for overdue books; check-out privilege is revoked for those 
    owing fines or with overdue books.  

6. Damage beyond repair or loss of materials must be paid for by the student.  

7. No materials may be taken from the media center without being checked out.  

                           SCHOOL ACCIDENT INSURANCE  

Harrah Public Schools offers its students an opportunity to participate in a school group 
accident policy. The company will provide the school with this policy.  

24-Hour/12-Month Protection. - Cost to be announced. At School Protection - cost to be 
announced.  
 
Each student participating in athletics must be covered by insurance or the parents must sign 
a release stating they will take care of all medical expenses incurred. The insurance policy 
describes the coverage in detail. Ask the site principal for a form if you are interested.  

HEALTH SERVICES  

A designated school employee will be available to the students for minor injuries and dispensing 
medication. Students are not to carry medication with them during the school day (This includes 
non-prescription drugs). The designated employee will dispense medicine in accordance with 
the state statutes and School Board Policy.  

If students should need special care at school due to some condition such as diabetes, epilepsy, 
asthma, rheumatic fever, or a heart condition, they will be given special consideration if they 
will give the necessary information to the counselor or principal with a statement from their 
parents or doctor concerning the difficulty. This statement must be updated each school year. If 
students become ill during the day, they should go to the office where their parents will be 
contacted and their absence will be excused. State Health Department regulations apply to 
contagious conditions.  

An important part of a school health program is the prevention and control of communicable 
disease. Good health is more important than a perfect attendance record. We encourage parents 
to keep sick children at home. Children are excluded when suffering from or exhibiting the 
following symptoms:  

 



1. A fever above 100 degrees Fahrenheit (a child running a fever should be excluded until he 
is fever-free for 24 hours.) ​ ​ ​ ​ ​ ​ ​ ​ ​  
2. A sore throat or tonsillitis  
3. Any eruption of the skin or rash unless under treatment  
4. Any nasal discharge accompanied by fever  
5. A severe cough  
6. Any inflammation of the eyes,  
7. Head lice  
 
Any child needing medications to be taken during school hours must have a note from the parent stating 
the name of the child, name of medicine and dosage, when the medicine is to be given. This will apply to 
each time a student is placed on a new medication. Only the designated school personnel will dispense the 
medicine. The parent must bring the signed note and medicine form to the school office. 

DIABETES  

The appropriate school staff should be aware of students with diabetes. A history should be obtained and 
an emergency care plan developed at the time of enrollment. Parents should provide the school with 
necessary documents. Please contact your school administrator/guidance office for further information 
regarding the steps to take to ensure your child’s safety.  

PETITIONS  

No petitions for any cause may be circulated.  

LAW ON PRIVACY RIGHTS  

The law reads as follows: “Pupils shall not have any reasonable expectation of privacy towards 
school administrators or teachers in the contents of a school locker, desk, or other school 
property. School personnel shall have access to school lockers, desks, and other school property 
in order to properly supervise the welfare of pupils. School lockers, desks and other areas of 
school facilities may be opened and examined by school officials at any time and no reason 
shall be necessary for such a search. Schools shall inform pupils in the student discipline code 
that they have reasonable expectation of privacy rights towards school officials in school 
lockers, desks, and other school property.”  

STUDENT RECORDS  

Only that information which is pertinent to the individual’s educational progress and those items 
required by law are to be maintained in the student’s file. A student’s records are open for 
inspection by the student, his parents or guardians, school officials, and certified employees of 
the school district. Copies of records shall be furnished to authorized agencies upon written 
request of parents, guardians, or students of legal age in accordance with FERPA policy. 
Students are to be enrolled by their legally given name, and all school records will be recorded 
by that name.  



FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (F.E.R.P.A)  

This policy and the procedures included with it are designed to meet the provisions of the Family 
Educational Rights and Privacy Act (FERPA), and the Harrah School District is committed to the 
implementation of the policy and procedures.  

The Board of Education authorizes the school superintendent to inform parents, students, and 
the public of the policy and to exercise his administrative resources to implement the policy as 
well as to deal with individuals who violate it.  

In case a parent of a student, an eligible student, or a citizen of the Harrah School District 
believes that the district is violating the FERPA, that person has a right to file a complaint with 
the Department of Health, Education, and Welfare. The address is:  

The Family Educational Rights and Privacy Act Office, U.S. Department of Education, Room 4511, 
Switzer Building, Washington, D.C. 20202. The telephone number is: (202)245-0233  

PARENT AND STUDENT RIGHTS  

The Family Educational Rights and Privacy Act (FERPA) also specifies rights related to 
educational records. This act gives the parent or guardian the right to:  

1. Inspect and review his/her child’s educational records  

2. Make copies of these records  

3. Receive a list of all individuals having access to those records  

4. Ask for an explanation of any item in the records  
 
5. Ask for an amendment to any report on the grounds that it is inaccurate, misleading,  
or violates the child’s rights  

6. Have a hearing on the issue if the school refuses to make the amendment and  

7. To be informed about FERPA rights.  

The District will arrange to provide translations of this notice to non-English speaking parents in their 
native language.  

 

 

 



DIRECTORY INFORMATION  

The Harrah Independent School District proposes to designate the following personally identifiable 
information contained in the student’s education record as “directory information” and will disclose 
that information without prior written consent.  

1. The student’s name  

2. The names of the student’s parents  

3. The student’s date of birth  

4. The student’s class designation (i.e., first grade, tenth grade, etc.)  

5. The student’s extracurricular participation  

6. The student’s achievement awards and honors  

7. The student’s weight and height, if a member of an athletic team  

8. The student’s photograph  

Parents must notify the student's principal in writing on or before the first Monday in September to opt 
out of automatic directory information being shared.  

 
DRUG FREE CAMPUS  

 
Student and employee safety is of paramount concern to the Board of Education. Students or 
employees under the influence of alcohol, drugs, or controlled substances are a serious risk to 
themselves, to students, and to other employees. Therefore, the board of education shall not 
tolerate the unlawful manufacture, use, possession, sale, distribution, or being under the 
influence of drugs or controlled substances.  

Therefore, drug sniffing dogs will be used unannounced from time to time to detect the 
presence of drugs. Anyone found possessing drugs on their person, in their locker, or in their 
automobile will be subject to the penalties of state and local law, plus suspension from school.  

School operations are disrupted by the possession, usage or distribution of fake or replica 
substances represented by students to be controlled drugs. Accordingly, students are subject to 
disciplinary action, including out-of-school suspension, for the possession, usage or 
distribution of counterfeit, fake, replica or “turkey” drugs or any item represented by a student 
to be a controlled drug. “Reporting Students Under the Influence of/or Possessing 
Non-intoxication Beverages, Alcoholic Beverages or Controlled Dangerous Substances” Policy 
#FNCE. ​ ​ ​ ​ ​  

 



HAZING  

No student organization or any person associated with any organization sanctioned or authorized 
by the School Board of Harrah Public Schools shall engage or participate in hazing of any type.  

SEXUAL HARASSMENT  

Sexual harassment of students or employees is prohibited by School Board Policy #FB and 
#DA, state,and federal law. Sexual harassment includes verbal or physical sexual advances, 
including subtlepressures for sexual activity; touching, pinching, patting, or brushing against; 
comments regarding physical or personality characteristics of a sexual nature; and sexually 
oriented kidding, teasing, double meanings, and jokes. Such violations may result in suspension 
of the student and suspension or termination for the employee. Any sexual harassment 
complaints should be directed to the Special Services Director at (405) 347-2824 or to your 
school administrator.  

 

EQUAL OPPORTUNITY  
It is the policy of the Harrah School system to provide equal opportunities without regard  
to race. color, national origin, sex, age qualified handicap or veteran in its educational programs 
and activities. This includes, but is not limited to, admissions, educational services, financial 
aid, and employment.  

Inquiries concerning Section 504 and/or the Americans with Disabilities Act may be referred 
to Special Services Director, Coordinator of Title IX, and Section 504 and ADA Compliance 
Officer, Harrah School District, 20665 W. Walker, Harrah, Oklahoma, 73045. Telephone 
405-347-2820.  

FUNDRAISERS  

Sales of items for fundraisers on campuses will be limited to those approved by the school board. 
No other sales will be allowed. Students are financially responsible for items to be sold and/or 
delivered. Parental permission must be obtained in writing for a student to participate in a 
fundraiser.  
 

BULLYING/HARASSMENT 
 

It is the policy of this school district that bullying of students by other students, personnel, or the 
public will not be tolerated. Students are expected to be civil, polite, and fully engaged in the 
learning process. Students who act inappropriately are not fully engaged in the learning process. 
This policy is in effect while the students are on school grounds, in school vehicles, at designated 



bus stops, at school-sponsored activities, or at school-sanctioned events, and while away from 
school grounds if the misconduct directly affects the good order, efficient management, and 
welfare of the school district.  In administering discipline, consideration will be given to 
alternative methods of punishment to ensure that the most effective discipline is administered in 
each case. In all disciplinary action, teachers and administrators will be mindful of the fact that 
they are dealing with individual personalities.  In considering alternatives for corrective actions, 
the faculty/administration of the school district will consider those listed below. However, the 
school is not limited to these alternative methods, nor does this list reflect an order or sequence 
of events to follow in disciplinary actions. The board of education will rely upon the judgment 
and discretion of the administrator to determine the appropriate remedial or corrective action in 
each instance. 
 
Harassment set forth above may include, but is not limited to, the following: 
1. Verbal, physical, or written harassment or abuse; 
2. Repeated remarks of a demeaning nature; 
3. Implied or explicit threats concerning one’s grades, achievements, etc.; 
4. Demeaning jokes, stories, or activities directed at the student; 
5. Unwelcome physical contact. 
 
The superintendent shall develop procedures providing for: 
1. Prompt investigation of allegations of harassment; 
2. The expeditious correction of the conditions causing such harassment; 
3. Establishment of adequate measures to provide confidentiality in the complaint process; 
4. Initiation of appropriate corrective actions; 
5. Identification and enactment of methods to prevent reoccurrence 
6. A process where the provisions of this policy are disseminated in writing annually to all staff 
and students. 
 
A copy of this policy will be furnished to each student and teacher in this school district. 
 

 
PROHIBITING HARASSMENT, INTIMIDATION, AND BULLYING 

(REGULATION) 
 
The Harrah Public Schools’ student conduct code prohibits bullying. This regulation further 
explains the negative effects of that behavior and seeks to promote strategies for prevention. 
 
 

Statement of Board Purpose in Adopting Policy 
The board of education recognizes that bullying of students causes serious educational and 
personal problems, both for the student-victim and the initiator of the bullying. The board 
observes that this conduct: 
 
1. It has been shown by national and state studies to have a substantial adverse effect on school 
district operations, the safety of students and faculty, and the educational system at large. 
 
 
 



2. Substantially disrupts school operations by interfering with the district’s mission to instruct 
students in an atmosphere free from fear, is disruptive of school efforts to encourage students to 
remain in school until graduation, and is just as disruptive of the district’s efforts to prepare 
students for productive lives in the community as they become adults. 
 
3. Substantially disrupts healthy student behavior and thereby academic achievement. Research 
indicates that healthy student behavior results in increased student academic achievement. 
Improvement in student behavior through the prevention or minimization of intimidation, 
harassment, and bullying towards student-victims simultaneously supports the district’s primary 
and substantial interest in operating schools that foster and promote academic achievement. 
 
4. Substantially interferes with school compliance with federal law that seeks to maximize the 
mainstreaming of students with disabilities and hinders compliance with Individual Educational 
Programs containing objectives to increase the socialization of students with disabilities. Targets 
of bullying are often students with known physical or mental disabilities who, as a result, are 
perceived by bullies as easy targets for bullying actions. 
 
5. Substantially interferes with the district’s mission to advance the social skills and social and 
emotional well-being of students. Targets of intimidation, harassment, and bullying are often 
“passive-target” students who already are lacking in social skills because they tend to be 
extremely sensitive, shy, display insecurity, anxiety and/or distress; may have experienced a 
traumatic event; may try to use gifts, toys, money, or class assignments or performance bribes to 
protect themselves from intimidation, harassment, or bullying; are often small for their age and 
feel vulnerable to bullying acts; and/or may resort to carrying weapons to school for 
self-protection. Passive-target victims who have been harassed and demeaned by the behavior of 
bullies often respond by striving to obtain power over others by becoming bullies themselves, 
and are specifically prone to develop into students who eventually inflict serious physical harm 
on other students, or, in an effort to gain power over their life or situation, commit suicide. 
 
6. Substantially disrupts school operations by increasing violent acts committed against fellow 
students. Violence, in this context, is frequently accompanied by criminal acts. 
 
7. Substantially disrupts school operations by interfering with the reasonable expectations of 
other students that they can feel secure at school and not be subjected to frightening acts or be 
the victim of mistreatment resulting from bullying behavior. Bullying often involves expressive 
gestures, speech, physical acts that are sexually suggestive, lewd, vulgar, profane, or offensive to 
the education or social mission of this school district, and at times involves the commission of 
criminal acts. This behavior interferes with the curriculum by disrupting the presentation of 
instruction and also disrupts and interferes with the student-victim or bystander’s ability to 
concentrate, retain instruction, and study or to operate free from the effects of bullying. This 
results in a reluctance or resistance to attend school. 
 
 
 
 
 



Definition of Terms 
 
1. Statutory definition of harassment, intimidation, and bullying: 
70 O.S. §24-100.3(c) of the School Safety and Bullying Prevention Act defines the terms 
“bullying,” as including, but not limited to a pattern of harassment, intimidation, threatening 
behavior, physical acts, verbal or electronic communication, directed toward a student or group 
of students that results in or is reasonably perceived as being done with the intent to cause 
negative educational or physical results for the targeted individual or group and is communicated 
in such a way as to disrupt or interfere with the school's educational mission or the education of 
any student that a reasonable person should recognize will: 
 
A. Harm another student; 
B. Damage another student’s property; 
C. Place another student in reasonable fear of harm to the student’s person or damage to the 

student’s property; or 
D. Insult or demean any student or group of students in such a way as to disrupt or interfere  

with the school’s educational mission or the education of any student. 
 
2. The “Reasonable Person” Standard 
In determining what a “reasonable person” should recognize as an act placing a student in 
“reasonable” fear of harm, staff will determine “reasonableness” not only from the point of view 
of a mature adult, but also from the point of view of an immature child of the age of the intended 
victim along with, but not limited to, consideration of special emotional, physical, or mental 
needs of the particular child; personality or physical characteristics, or history that might cause 
the child to be particularly sensitive to efforts by a bully to humiliate, embarrass, or lower the 
self-esteem of the victim; and the discipline history, personality of, and physical characteristics 
of the individual alleged to have engaged in the prohibited behavior. 
 
3. General Display of Bullying Acts 
Bullying, for purposes of this section of the regulation, includes harassment and intimidation, 
and vice versa. According to experts in the field, bullying in general is the exploitation of a less 
powerful person by an individual taking unfair advantage of that person, which is repeated over 
time, and which inflicts a negative effect on the victim. The seriousness of a bullying act depends 
on the harm inflicted upon the victim and the frequency of the offensive acts. Power may be, but 
is not limited to, physical strength, social skill, verbal ability, or other characteristics. Bullying 
acts by students have been described in several different categories. 
 
A. Physical Bullying includes harm or threatened harm to another’s body or property,  
including, but not limited to, what would reasonably be foreseen as a serious expression of  
intent to inflict physical harm or property damage through verbal or written speech or  
gestures directed at the student-victim, when considering the factual circumstances in which  
the threat was made, and the reaction of the intended victim. Common acts include tripping,  
hitting, pushing, pinching, pulling hair, kicking, biting, starting fights, daring others to fight,  
stealing or destroying property, extortion, assaults with a weapon, other violent acts, and  
homicide. 
 



B. Emotional Bullying includes the intentional infliction of harm to another’s self-esteem,  
including, but not limited to, insulting or profane remarks, insulting or profane gestures, or  
harassing and frightening statement, when such events are considered in light of the  
surrounding facts, the history of the students involved, and age, maturity, and special  
characteristics of the students. 
 
C. Social Bullying includes harm to another’s group acceptance, including, but not limited to,  
harm resulting from intentionally gossiping about another student or intentionally spreading  
negative rumors about another student that results in the victim being excluded from a school  
activity or student group; the intentional planning and/or implementation of acts or  
statements that inflict public humiliation upon a student; the intentional undermining of  
current relationships of the victim-student through the spreading of untrue gossip or rumors  
designed to humiliate or embarrass the student; the use of gossip, rumors, or humiliating acts  
designed to deprive the student of awards, recognition, or involvement in school activities; the  
false or malicious spreading of an untrue statement or statements about another student that  
exposes the victim to contempt or ridicule or deprives the victim of the confidence and respect of 
student peers, or the making of false statements to others that the student has committed a  
crime, or has an infectious, contagious, or loathsome disease, or similar egregious  
representations. 
 
D. Sexual Bullying includes harm to another resulting from, but not limited to, making  
unwelcome sexual comments about the student; making vulgar, profane, or lewd comments or  
drawings or graffiti about the victim; directing vulgar, profane, or lewd gestures toward the  
victim; committing physical acts of a sexual nature at school, including the fondling or  
touching of private parts of the victim’s body; participation in the gossiping or spreading of  
rumors about the student’s sexual life; written or verbal statements directed at the victim  
that would reasonably be interpreted as a serious threat to force the victim to commit sexual acts 
or to sexually assault the victim when considering the factual circumstances in which a threat 
was made and the reaction of the intended victim; off-campus dating violence by a student that 
adversely affects thevictim’s school performance or behavior, attendance, participation in school 
functions or extracurricular activities, or makes the victim fearful at school of the assaulting 
bully; or the commission of sexual assault, rape, or homicide.  
 
Procedures Applicable to the Understanding of and Prevention of Bullying of Students 
 
1. Student and Staff Education and Training 
All staff will be provided with a copy of the district’s policy on prevention of bullying of 
students.  All students will be provided a summary of the policy and notice that a copy of the 
entire policy is available on request. Harrah Public Schools is committed to providing 
appropriate and relevant training to staff regarding identification of behavior constituting 
bullying of students and the prevention and management of such conduct. Students, like staff 
members, shall participate in an annual education program that sets out expectations for student 
behavior and emphasizes an understanding of bullying of students, the district’s prohibition of 
such conduct, and the reasons why the conduct is destructive, unacceptable, and will lead to 
discipline. Students shall also be informed of the consequences of bullying conduct toward their 
peers. 



 
2. Harrah Public Schools’ Safe School Committee 
The safe school committee has the responsibility of studying and making recommendations 
regarding unsafe conditions, strategies for students to avoid harm at school, student 
victimization, crime prevention, school violence, and other issues that interfere with and 
adversely affect the maintenance of safe schools. With respect to student harassment, 
intimidation, and bullying, the safe school committee shall consider and make recommendations 
regarding professional staff development needs of faculty and other staff related to methods to 
decrease student harassment, intimidation, and bullying and understanding and identifying 
bullying behaviors. In addition, the committee shall make recommendations regarding: 
identification of methods to encourage the involvement of the community and students in 
addressing conduct involving bullying; methods to enhance relationships between students and 
school staff in order to strengthen communication; and fashioning of problem-solving teams that 
include counselors and/or school psychologists.  In accomplishing its objectives, the committee 
shall review traditional and accepted harassment, intimidation, and bullying prevention programs 
utilized. 
 
Student Reporting 
Students are encouraged to inform school personnel if they are the victim of or a witness to acts 
of harassment, intimidation, or bullying. 
 
Staff Reporting 
An important duty of the staff is to report acts or behavior that the employee witnesses that 
appear to constitute harassment, intimidation, or bullying. Employees, whether certified or 
noncertified, shall encourage students who tell them about acts that may constitute intimidation, 
harassment, or bullying to complete a report form. For young students, staff members given that 
information will need to provide direct assistance to the student.  Staff members who witness 
such events are to complete reports and to submit them to the building principal.  Staff members 
who hear of incidents that may, in the staff member’s judgment, constitute harassment, 
intimidation, or bullying, are to report all relevant information to the building principal. 
 
Parental Responsibilities 
Parents/guardians will be informed in writing of the district’s program to stop bullying. An 
administrative response to bullying may involve certain actions to be taken by parents. Parents 
will be informed of the program and the means for students to report bullying acts toward them 
or other students. They will also be told that to help prevent bullying at school they should 
encourage their children to: 
 
1. Report bullying when it occurs; 
2. Take advantage of opportunities to talk to their children about bullying; 
3. Inform the school immediately if they think their child is being bullied or is 
bullying other students; 
4. Watch for symptoms that their child may be a victim of bullying and report 
those symptoms; and 
5. Cooperate fully with school personnel in identifying and resolving incidents. 
 
 



Discipline of Students 
In administering discipline, consideration will be given to alternative methods of punishment to 
ensure that the most effective discipline is administered in each case. In all disciplinary action, 
teachers and administrators will be mindful of the fact that they are dealing with individual 
personalities. The faculty may consider consultation with parents to determine the most effective 
disciplinary measure.  In considering alternatives of corrective actions, the faculty/administration 
of the school district will consider those listed below. However, the school is not limited to these 
alternative methods, nor does this list reflect an order or sequence of events to follow in 
disciplinary actions. The board of education will rely upon the judgment and discretion of the 
administrator to determine the appropriate remedial or corrective action in each instance. 
 
1. Conference with the student 
2. Conference with parents 
3. In-school suspension 
4. Detention 
5. Referral to a counselor 
6. Behavioral contract 
7. Changing a student's seat assignment or class assignment 
8. Requiring a student to make financial restitution for damaged property 
9. Requiring a student to clean or straighten items or facilities damaged by the student's behavior 
10. Restriction of privileges 
11. Involvement of local authorities 
12. Referring the student to the appropriate social agency 
13. Suspension 
14. Other appropriate disciplinary action as required and as indicated by the circumstances, which 
may include, but is not limited to, removal from eligibility to participate or attend extracurricular 
activities as well as removal from the privilege of attending or participating in the graduation ceremony, 
school dances, prom, prom activities, and/or class trips.  The above consequences will be imposed for any 
person who commits an act of bullying as well as any person found to have falsely accused another as a 
means of retaliation, reprisal, or as a means of bullying. Strategies will be created to provide counseling 
or referral to appropriate services, including guidance, academic intervention,and other protection for 
students, both targets and perpetrators, and family members affected by bullying, as necessary. 
 
Publication of Policy 
 
Annual written notice of this policy will be provided to parents, guardians, staff, volunteers, and 
students with age-appropriate language for students. Notice of the policy will be posted at 
various locations within each school site, including but not limited to, cafeterias, school bulletin 
boards, and administrative offices. The policy will be posted on the school district's website at 
www.harrahschools.com and at each school site that has an Internet website. The policy will be 
included in all student and staff handbooks. 
 
 
 
 
 



NON DISCRIMINATION 
 

The Harrah Public School District does not discriminate on the basis of disability, race,  
color, religion, national origin, sex, age or veteran status in its programs and activities and provides equal access 
to the Girl Scouts, Boy Scouts, and other designated youth groups. The following persons have been designated 
to handle inquiries regarding the nondiscrimination policies:  

Title: Director of Special Services Responsibilities: Handles concerns and complaints regarding race, color, 
national origin, sex, or age for students, employees, and others, Handles disability issues related to students. Also, 
non-student-related disability issues are addressed through this office. Address: 20665 Walker Street, Harrah, 
Oklahoma 73045 Phone No..: 405-347-2820 Email: grievance@harrahschools.com Should individuals wish to file 
a complaint directly with the Office for Civil Rights (OCR) you may do so at the following information:  

U.S. Department of Education, Office of Civil Rights One Petticoat Lane, 1010 Walnut Street, Suite 320, Kansas 
City, Missouri 64106-2106 Telephone: (816) 268-0550 Fax: (816) 268-0599 TTY: (877) 521-2172 Email: 
OCR.KansasCity@ed.gov  

DISCRIMINATION/CIVIL RIGHTS, COMPLAINT PROCEDURES  

The Harrah Public School District complies with the Civil Rights laws, including but not limited to, Title 
VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the 
Rehabilitation Act of 1973 and the American Disabilities Act of 1990, in assuring the students and 
employee of the District and all other persons that the District does not discriminate on the basis of race, 
color, sex, national origin, disability, religion, or age. The Superintendent is designated by the Board to 
coordinate the District’s efforts to comply with this assurance. The District shall promptly investigate 
discrimination complaint; take appropriate action against any student or employee who violates this 
policy; and take any other action reasonably calculated to end and prevent further discrimination against 
students, employees, or others. All employees shall cooperate with any investigation of alleged 
discrimination conducted under this procedure or by an appropriate state or federal agency.  

Definitions:  

A. Complaint : A written complaint provided on a Complaint Form (available on the 
District’s website), and attachment(s), that is submitted to the Compliance Officer alleging 
that a policy, procedure, or practice of the District discriminates on the basis of race, color, 
national origin, sex, religion, age, or disability.  
 
B. Compliance Officer: An employee designated by the Superintendent to coordinate 
compliance efforts with Title VI, Title IX, and Section 504 and to authorize or undertake an 
investigation of allegations of discrimination under this policy. The Special Education 
Director is designated Compliance Officer for Harrah Public Schools. In the event the 
Special Education Director is the subject of the complaint, the Superintendent will designate 
another Administrator to serve as the alternate Compliance Officer.  
 
 



C. Complainant: A student or an employee of the District or any other person who submits a 
complaint alleging discrimination on the basis of race, color, national origin, sex, religion, age, 
or disability. 
 
D. Respondent: The person alleged to be responsible for the violation alleged in the 
complaint. The term may be used to designate persons with responsibility for a particular 
action or those persons with supervisory responsibility for procedures and policies in those 
areas covered in the complaint.  
 
E. Day: Day means a working date; the calculation of days in processing a complaint shall 
exclude Saturdays, Sundays, and holidays.  

Informal Pre-filing Procedures:  

Prior to the filing of a Complaint, any student, employee or other person who believes he or 
she has been discriminated against on the basis of race, color, sex, national origin, disability, 
religion, or age is encouraged to visit with the Compliance Officer and to make a reasonable 
effort to informally resolve the problem or concern.  

Formal Complaint Procedures:  

Level One  

1. Any students, employee or other person who believed he or she has been discriminated 
against on the basis of race, color, sex, national origin, disability, religion, or age, who desires 
to proceed with a Complaint, shall, within thirty (30) days of an alleged violation, submit a 
Complaint to the Compliance Officer at Harrah Public Schools Administration Building. 
Special Education Services. The Complaint shall state the Complainant’s name, the nature of 
the alleged violation, the date of the alleged violation, the names of persons responsible, and 
the requested action.  

2. Upon receipt of a Complaint, the Compliance Office Shall:  

A. Immediately authorize or undertake an investigation. The investigation shall be completed 
as soon as possible, which should not be later than thirty (30) days after receipt of the 
complaint. An impartial party, which could be an individual employed by the District or a 3 rd 
party retained by the district for the purpose of investigating the Complaint, must conduct the 
investigation. The Complainant and Respondent will be given an opportunity to present 
witnesses and other evidence during the investigation.  
 



B. Notify the Respondent of the Complaint within ten (10) days, to which, Respondent   
shall submit to the Compliance Officer, within fifteen (15) days of said notification, an answer which 
shall confirm or deny the facts upon which the allegation is based, indicate acceptance or 
rejection of the Complainant’s requested action and/or outline alternatives.  

C. Determine whether interim measures should be taken pending the outcome of the 
investigation. Such interim measures may include, but are not limited to, separating the 
complainant from the person who allegedly discriminated against the person, suspending 
the implementation of a policy, practice, or procedure, and, in cases involving potential 
criminal conduct, determining whether law enforcement officials should be notified.  

D. Issue a written report to the Superintendent or Designee upon completion of the investigation. 
If the Complaint involves the Superintendent, then the report shall be sent to the School Board. 
The report shall include a summary of the evidence, a determination of whether the allegations 
of discrimination are substantiated, and recommendations for corrective action, if any.  

3. Upon receipt of the Compliance Officer’s investigation report, the Superintendent or 
Designee shall:  

A. Within fifteen (15) days of receiving said report, issue a decision regarding whether 
discrimination has occurred. The decision must be provided in writing to the Complainant and 
Respondent. If the Superintendent or Designee determines that discrimination occurred, 
prompt and appropriate action shall be taken to address the violation as well as prevent any 
recurrence. Such action may include discipline up to and including expulsion or termination.  

Level Two  

1. If the Superintendent or Designee determines that no prohibited discrimination occurred, the 
Complainant May appeal the Superintendent or Designee decision to an impartial Administrative 
Hearing Officer.  

A. The Complainant must file his/her notice of appeal with the Compliance Officer within ten 
(10) days of receiving the Superintendent or Designee decision. The notice of appeal shall be 
in writing and be a specific statement of the basis for the appeal. A copy of the original 
complaint and Level One written decision shall be filed with the appeal.  

B. Within ten (10) days of the notice of appeal, each party shall furnish the Compliance Officer, 
Administrative Hearing Officer, and other party with copies of exhibits and list of the names of 
any witnesses he or she will present at the hearing. Said copies and list shall be delivered to and  
disseminated by the Compliance Officer.  



C. The Administrative Hearing Officer shall be free to admit any testimony, evidence, or 
exhibits deemed relevant or to exclude the same, in order to build as complete a record as 
necessary before rendering a decision.  

D. Within thirty (30) days of receiving the notice of appeal, the Compliance Officer shall 
schedule a hearing with the Complainant and the Respondent before the Administrative 
Hearing Officer.  

2. Within fifteen (15) days of conducting the hearing, the Administrative Hearing Officer 
shall render a written decision with findings of fact and conclusions and shall provide a copy 
of the same to the Compliance Officer, Complainant and Respondent.  

Level Three  

1. Within ten (10) days of receipt of the Administrative Hearing Officer’s written decision, if 
either the Complainant or the Respondent is not satisfied with the Level Two written decision 
of the Administrative Hearing Officer, either may file his/her notice of appeal with the Board of 
Education and copy to the Compliance Officer. The notice of appeal shall be in writing and be a 
specific statement of the basis for the appeal. A copy of the original Complaint, and the Level 
One, and the Level Two written decisions shall be filed with the appeal.  

A. Within ten (10) days of receiving an appeal request to the Board, the Compliance Officer 
shall notify the Board of the request and shall schedule a hearing to be conducted by the Board. 
Such hearing shall be conducted within forty-five (45) days of the date on which the Compliance 
Officer receives said appeal request.  

2. Within ten (10) days of conducting the hearing, the Board shall render a written decision 
on the complaint; the decision of the Board shall be final.  

Extension of Time: Any time limits established by this policy and these procedures may be 
extended by mutual consent of the parties involved. However, the total number of days from the 
date that a complaint is filed until the complaint is resolved shall not exceed one hundred eighty 
(180) days.  

Confidentiality of Records: All records, complaints, notes, documents, and statements made 
during or relating to allegations of discrimination shall be maintained on a confidential basis 
by the Compliance Officer, and no information concerning any complaint shall be documented 
in an employee’s personnel file. However, in the event official proceedings relating to such 
allegations are initiated by a party or the District, such records may become public in 
accordance with law. Information pertaining to complaints shall be maintained for three (3) 
years after resolution of the complaint.  



Non-retaliation Provision: No person filing a complaint nor anyone participating in the 
complaint process under this policy will be subjected to any form of reprisal, retaliation, 
intimidation, or harassment because he or she has utilized this complaint procedure in good 
faith or because he or she has in any way participated in any investigation of hearing involving 
or related to any complaint filed under this policy. The School District will discipline or take 
appropriate action against any student, employee, agent, or representative of the District who is 
determined to have engaged in such retaliatory behavior.  

For further information, you may also contact: Office for Civil Rights U.S. Department of Education One Petticoat 
Lane 1010 Walnut, Suite 320 Kansas City, Missouri 64106-2103 Telephone: (816) 268-0550 Fax: (816) 268-0599 
Email: OCT.KansasCity@ed.gov 







EXECUTIVE SESSION
DECEMBER 8, 2025

Exhibit A

2025-2026 SCHOOL YEAR RECOMMEND TO HIRE - EXTRA DUTY
Name Position Site
TABITHA BALDWIN GIRLS ASSTSTANT SOCCER HS



EXECTIVE SESSION
DECEMBER 8, 2025

Exhibit B

2025-2026 SCHOOL YEAR RECOMMEND TO HIRE - LAY COACH
Name Position
TJ JOHNSON HS BASEBALL ASSISTANT

2025-2026 SCHOOL YEAR RECOMMEND TO HIRE - SUBSTITUTES
Name Name
GINNY BROWN
KATHY PARKE
MELISSA CHRISTEN
BAILEY COGBURN-ANGELO
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