DISTRICT

w PARTNERS IN THE JOURNEY

Goodhue County Education District Board Agenda
Thursday, December 4, 2025 at 7:00 PM
River Bluff Education Center, Red Wing

395 Guernsey Ln
Red Wing, MN 55066

(5 epiation
D

AGENDA

|.Pledge of Allegiance:
Il. Call to Order/Adoption of Agenda:
Il. Consent Agenda:
A. Approval of October 30, 2025 Board Minutes



. River Bluff Education Center, Red Wing
Board Meeting 395 Guernsey Ln
Thursday, October 30, 2025 7:00 PM Central Red Wing, MN 55066

Terese Bjornstad: ~ Present

Adam Dicke: Present
Jason Lohmann: Present
Heath Oeltjen: Present

Marilyn Syverson: Present
JoLyn Williams: ~ Present
Present: 6.

I. Pledge of Allegiance:

II. Call to Order/Adoption of Agenda:
Motion made to accept the agenda. This motion, made by Marilyn Syverson and seconded by

Heath Oeltjen, Passed.
Terese Bjornstad: Yes, Adam Dicke: Yes, Jason Lohmann: Yes, Heath Oeltjen: Yes, Marilyn

Syverson: Yes, JoLyn Williams: Yes
Yes: 6, No: 0

III. Consent Agenda:
Motion made to accept the consent agenda. This motion, made by JoLyn Williams and seconded

by Marilyn Syverson, Passed.
Terese Bjornstad: Yes, Adam Dicke: Yes, Jason Lohmann: Yes, Heath Oeltjen: Yes, Marilyn

Syverson: Yes, JoLyn Williams: Yes
Yes: 6, No: 0

III.A. Approval of September 25, 2025 Minutes.
III.B. Approval of Claims: Marilyn Syverson
III.C. Staft Updates:

III.C.1. Resignations:

III.C.2. New Hire:

II1.C.2.a. Ruth Ann Marsh, Orientation & Mobility Specialist - Independent Contractor
serving Lake City and Zumbrota Mazeppa part-time.
Holly Hoehne, School Nurse- Contracted via Soliant serving Colvill Family Center part-

time.

III.C.3. Transfers:
III.C.4. Re-assignment:
Iv.



Public Input: The policy of the education district board is to encourage discussion by persons of subjects related to the management of the
district at board meetings. The board shall, as a matter of policy, protect the legal rights to privacy and due process of employees and

students. Persons who wish to have a subject discussed at a public board meeting must notify the executive director’s office in advance of the
board meeting. The person should provide his or her name, address, the name of group represented (if any), and the subject to be covered or the
issue to be addressed. The board retains the discretion to limit discussion of any agenda item to a reasonable period of time as determined by the
board.

V. Reports and Communication:

V.A. Business Manager Report
Jackie Paradis presented the managers report.

V.B. 5RO Marketing Proposal
Cherie Johnson presented the marketing proposal which aligns with the guidelines set by the
board.

VI. Old Business:
VII. New Business:

VIIL.A. Ratification of Agreement between the Goodhue County Education District (GCED)
and Education Minnesota - Goodhue County Education District Local No. 4583.

Motion to accept the Teacher Agreement. This motion, made by Heath Oeltjen and seconded
by Terese Bjornstad, Passed.

Terese Bjornstad: Yes, Adam Dicke: Yes, Jason Lohmann: Yes, Heath Oeltjen: Yes, Marilyn
Syverson: Yes, JoLyn Williams: Yes

Yes: 6, No: 0

Cherie Johnson answered questions from board members in regard to the teachers'

contract. Jason Lohmann and Heath Oeltjin commented on the professionalism of all involved
and thanked the teacher negotiators for their work.

VIL.B. MOU between Goodhue County Education District (GCED) and the HOPE Coalition

Motion made to accept the MOU. This motion, made by Marilyn Syverson and seconded by

JoLyn Williams, Passed.

Terese Bjornstad: Yes, Adam Dicke: Yes, Jason Lohmann: Yes, Heath Oeltjen: Yes, Marilyn
Syverson: Yes, JoLyn Williams: Yes

Yes: 6, No: 0

Cherie Johnson explained the MOU between GCED and the HOPE Coalition.

VII.C. Update to 2025 - 2026 School Calendar

Motion made to approve updated 25-26 calendar. This motion, made by Adam Dicke and
seconded by Terese Bjornstad, Passed.

Terese Bjornstad: Yes, Adam Dicke: Yes, Jason Lohmann: Yes, Heath Oeltjen: Yes, Marilyn
Syverson: Yes, JoLyn Williams: Yes

Yes: 6, No: 0

Cherie Johnson explained the reasons for the proposed calendar changes to the 25-26 school
year. The changes only impact the 8-12 Pathways Program. Sufficient instructional hours
exist to support this change.

VIL.D. Policies: Technical Updates
Motion made to approve policies. This motion, made by Marilyn Syverson and seconded by
Adam Dicke, Passed.



Terese Bjornstad: Yes, Adam Dicke: Yes, Jason Lohmann: Yes, Heath Oeltjen: Yes, Marilyn
Syverson: Yes, JoLyn Williams: Yes

Yes: 6, No: 0

Cherie Johnson presented the policies with technical updates.

VILE. Policies: Substantive Updates

Motion made to table these policies for a second reading. This motion, made by Jason
Lohmann and seconded by Marilyn Syverson, Passed.

Terese Bjornstad: Yes, Adam Dicke: Yes, Jason Lohmann: Yes, Heath Oeltjen: Yes, Marilyn
Syverson: Yes, JoLyn Williams: Yes

Yes: 6, No: 0

Cherie Johnson presented the substantive policies with updates.

VIIIL. Other:

Cherie Johnson extended her gratitude to staff for their collaborative work on the 5SRiversOnline
enrollment changes and commended their continued commitment to serving students and
families.

Jackie Paradis presented updates regarding the district’s insurance plan, outlined details of the
new Kavira program, and addressed questions from the board.

[X. Comments: Board/Director
Jason Lohman and the Board congratulated Cherie Johnson on receiving the MASE Legacy
Award.

X. Next Meeting Date: December 4, 7:00 p.m. at the River Bluff Education Center in Red
Wing.

XI. Adjournment

Motion to adjourn the meeting. This motion, made by JoLyn Williams and seconded by Adam
Dicke, Passed.

Terese Bjornstad: Yes, Adam Dicke: Yes, Jason Lohmann: Yes, Heath Oeltjen: Yes, Marilyn
Syverson: Yes, JoLyn Williams: Yes

Yes: 6, No: 0



B. Approval of Claims: Terese Bjornstad 6
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C. Staff Updates:
1. Resignations:
Holly Hoehne, Nurse at Colvill Family Center, effective 11/14/2025
(contracted position with Soliant).
2. New Hire:
Bailie Roschen, Multilingual Learners (ML) Teacher, .5 FTE Cannon
Falls / .5 FTE Red Wing, effective pending licensure (anticipated,
January 2026).

Jake Hemmesch, Setting IV Paraprofessional, Full-Time, River Bluff
Education Center, effective 12/01/2025.

Andrew Peterson, Setting IV Paraprofessional, Full-Time, River Bluff
Education Center, effective 12/08/2025.

Salli Eiden, Nurse at Colvill Family Center, effective 12/01/2025
(contracted position with Soliant).

3. Transfers:

Allison Hosman, Multilingual Learners (ML) teacher - .5 FTE
Cannon Falls / .5 FTE Kenyon-Wanamingo to 1.0 FTE Kenyon-
Wanamingo. Effective when the .5 FTE Cannon Falls / .5 FTE Red
Wing position starts (anticipated, January 2026).

4. Re-assignment:

V. Public Input: The policy of the education district board is to encourage discussion by
persons of subjects related to the management of the district at board meetings. The board shall, as a matter of
policy, protect the legal rights to privacy and due process of employees and students. Persons who wish to have
a subject discussed at a public board meeting must notify the executive director’s office in advance of the board
meeting. The person should provide his or her name, address, the name of group represented (if any), and the
subject to be covered or the issue to be addressed. The board retains the discretion to limit discussion of any
agenda item to a reasonable period of time as determined by the board.

V. Reports and Communication:
A. Business Manager Report 10




r_br_reconwrk Goodhue County Ed District Page 1 of 1
11/24/2025

Reconciliation Worksheet Report 14:53:45
10/31/2025
Audit No Statement Date Co Bank Code Bank Name/Description
1571 10/31/2025 6051 MERC MERCHANTS BANK
GENERAL
Statement Amount 1,120,268.43
Deposits in Transit 0.00
Outstanding Payments
Checks 66,897.73
Wires 0.00
SHR - Payments 0.00
SHR - Third Party 0.00
Cash 0.00
ACH 4,290.62
Adjustment Amount | 5,683.68
Amount Per Bank 1,054,763.76
Co L FdOrgPro Crs Fin O/S Ty
GL Account Balance 1,054,763.76 6051 B 01 101 000 F
Difference 0.00
Adjustments
Manual 10/31/2025 SWEEP Deposit (3,900.75) FROM SWEEP
Manual 10/31/2025 VISA Wire 9,584.43 DUP PMT

10



Business Manager Report 12-4-25

2025-26 Budget as of 10/31/25

We have received $5,268,113 or 25.9% of the adopted budget, compared to 22.4% at

Oct 31, 2024 and 19.6% at Oct 31, 2023. We have expended $4,047,389 or 19.8% of the
adopted expense budget, compared to 20.9% at Oct 31, 2024 and 20.2% at Oct 31, 2023.

Cash Flow

For your information. Cash flow is looking good through the end of the fiscal year with
the implementation of prebilling a month in advance. There are lower spots through the winter

as usual.

Oct Bank Rec

For your information

Enroliment

We have increased 7 students since October. Below is the change by program.

Program Oct 25 Nov 25 Change Nov 24
REACH 66 61 -5 50
STEP 17 16 -1 15
Pathways 6-7 14 14 0 14
Pathways 8-12 43 42 -1 38
5RO Elementary 24 24 0 35
5RO Secondary FT 217 230 +13 260
5RO Secondary PT 142 143 +1 172
Total 523 530 +7 584

11
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services

GOODHUE CO ED DISTRICT
2025-26 CASH FLOW

AS OF 11-24-25

JULY

12

- ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
7/1/2025 - - 821.38 258,035.27 1,279,380.74
7/9/2025 (575,217.41) - - 704,163.33
7/15/2025 (256,956.56)  (359,420.75) 3,073.14  237,993.78 - 328,852.94
7/20/2025 - - 93,255.44 - 422,108.38
7/31/2025 (457,800.39)  (270,689.30) 172,218.71 107,916.87 - (26,245.73)
ENDING BALANCE (1,289,974.36)  (630,110.05) = 269,368.67  345,910.65  258,035.27 (26,245.73)
AUGUST
ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
8/1/2025 - - 444,412.03 - 418,166.30
8/4/2025 - - - - 418,166.30
8/15/2025 (333,365.27)  (311,456.46) 95,907.87  410,084.14 54,615.91 333,952.49
8/17/2025 - 30,439.51 - 364,392.00
8/30/2025 (229,594.62)  (275,887.01) 1,140,135.62  816,335.57 - 1,815,381.56
(562,959.89)  (587,343.47) = 1,710,895.03 1,226,419.71 54,615.91 1,815,381.56
SEPTEMBER
- ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
9/1/2025 (216,361.14) (2,676.80) 13,445.00 1,609,788.62
9/15/2025 (869,025.94)  (286,143.37) 475/439.74  134,751.83 46,200.80 1,111,011.68
9/17/2025 (501.62) 397,194.43 - 1,507,704.49
9/30/2025 (989,689.87)  (305,306.63) 66,317.55  420,030.84  148,275.79 847,332.17
ENDING BALANCE (2,075,076.95)  (594,628.42) = 952,396.72  554,782.67  194,476.59 847,332.17
OCTOBER
- ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
10/1/2025 (236,726.00) - - - 610,606.17
10/9/2025 (30,612.94) - 235,288.66 - 815,281.89
10/15/2025 (242,116.15)  (314,504.15) 250,449.89  103,718.83 - 612,830.31
10/20/2025 (259,936.65) - 501,129.65 - 854,023.31
10/31/2025 (232,319.53)  (301,289.22) 260,832.80  352,516.02  121,000.38 1,054,763.76
ENDING BALANCE (1,001,711.27) _ (615,793.37) = 1,247,701.00  456,234.85  121,000.38 1,054,763.76
NOVEMBER
- ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
11/1/2025 - - - - 1,054,763.76
11/5/2025 (263,427.58) - 216,283.56 1,007,619.74
11/15/2025 - (348,817.77) - 122,785.83 - 781,587.80
11/20/2025 (347,690.31) - 239,567.77 - 673,465.26
11/30/2025 (235,984.04)  (304,434.60) 144,927.73  285,764.45 - 563,738.80
ENDING BALANCE (847,101.93)  (653,252.37) - 600,779.06  408,550.28 - 563,738.80
DECEMBER
- ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
12/1/2025 (432,482.38) - 11,069.27 - - 142,325.69
12/8/2025 - - - 337,219.94 479,545.63
12/15/2025 (328,570.34)  (301,994.70) 163,239.11 276,933.19 - 289,152.88
12/20/2025 (35,459.36) - 434,907.56 - 688,601.08
12/31/2025 (211,348.98)  (302,236.91) 5,504.68  151,054.46 - 331,574.33
ENDING BALANCE (1,007,861.07)  (604,231.61) - 614,720.62  427,987.65  337,219.94 331,574.33




JANUARY

ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
1/1/2026 (4,112.99) - 190,194.49 - 517,655.83
1/8/2026 (232,796.57) - 208,893.08 - 493,752.34
1/15/2026 (215,155.33)  (296,047.18) 41,932.75 25551643  336,922.90 616,921.91
1/20/2026 (835,546.65) - 510,398.47 - 291,773.73
1/31/2026 (224,316.56)  (303,092.01) 298,887.53  201,405.95 95,155.40 359,814.04
ENDING BALANCE (1,511,928.10)  (599,139.20) - 1,250,306.33  456,922.38  432,078.30 359,814.04
FEBRUARY
= ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
2/1/2026 (237,143.47) - 244,817.09 - 367,487.66
2/15/2026 (218,589.33)  (298,013.90) 211,942.41 215,009.09 62,460.67 340,296.61
2/20/2026 (135,386.17) - 444 873.77 - 649,784.21
2/28/2026 (222,501.89)  (295,529.18) 8,313.19  251,757.43 - 391,823.77
ENDING BALANCE (813,620.85)  (593,543.07) - 909,946.46  466,766.52 62,460.67 391,823.77
MARCH
- ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
3/1/2026 (333,167.07) - 66,960.16 - 125,616.85
3/15/2026 (217,449.34)  (295,052.05) 192,178.24  251,757.44  139,847.13 196,898.27
3/20/2026 (85,982.43) - 3,634.19 - 114,550.03
3/31/2026 (220,239.16)  (297,781.82) 725/487.70  302,108.93 - 624,125.68
ENDING BALANCE (856,838.00)  (592,833.87) - 988,260.28  553,866.37  139,847.13 624,125.68
APRIL
ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
4/9/2026 (490,967.45) - 127,235.74 - 260,393.97
4/15/2026 (221,156.24)  (297,390.69) 217,909.40  201,405.95 - 161,162.39
4/20/2026 (188,126.86) - 456,368.64 113,452.23 542,856.40
4/30/2026 (221,958.66)  (298,803.15) 1,163.95  457,652.88 - 480,911.42
ENDING BALANCE (1,122,209.21)  (596,193.85) - 802,677.74  659,058.83  113,452.23 480,911.42
MAY
= ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
5/1/2026 (313,362.49) - 98,799.75 2,751.49 269,100.17
5/15/2026 (346,114.60)  (297,866.04) 226,907.24  251,757.44 - 103,784.21
5/20/2026 - - 505,500.07 - 609,284.28
5/31/2026 (380,023.68)  (299,918.19) 530,990.43  251,757.43 - 712,090.27
ENDING BALANCE (1,039,500.77)  (597,784.23) - 1,362,197.49  503,514.87 2,751.49 712,090.27
JUNE
- ACCOUNTS MISC. FEDERAL RUNNING
DATE PAYABLE PAYROLL RECEIPTS  STATE AID GRANT BALANCE
6/1/2026 - - - 712,090.27
6/15/2026 (478,941.71)  (374,098.82) 246,186.55 - 105,236.29
6/20/2026 - - 333,974.97  251,757.44 - 690,968.69
6/30/2026 (355,283.09)  (289,992.84) 135,666.74 - 181,359.49
ENDING BALANCE (834,224.80)  (664,091.67) - 715,828.25  251,757.44 - 181,359.49
TOTALS (12,963,007.20) (7,328,945.17) - 11,425,077.64 6,311,772.22 1,715,937.91 181,359.49
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As of 11/21/25

REACH / 5RO 5RO 5RO Part

District Setting IV STEP Pathways 6-7 | Pathways 8-12 | Elementary | Secondary Time Total
Cannon Falls 5 3 4 1 15 55 83
Goodhue 0 1 0 1 7 12 21
Kenyon-Wanamingo 9 4 0 0 20 7 40
Lake City 3 3 8 2 23 29 68
Red Wing 40 2 14 29 15 77 15 192
Zumbrota-Mazeppa 1 3 1 1 19 14 39
Non Members 3 0 0 4 69 11 87
Total Program 61 16 14 42 24 230 143 530
Total Special Ed 59 16 14 4 42 3 138
Percent Special Ed 96.72% 100.00% 0.00% 33.33% 16.67% 18.26% 2.10% 26.04%

Color Code Key

MDE Tuition Billing System

Billed to Districts at or below APU amount
Billed to Districts throughout year for cash flow and trued up at year end (Open Enroliment)
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REVENUE & EXPENDITURE

SUMMARY BY SOURCE,
Goodhue Co Ed OBJECT SERIES & PROGRAM
District Goodhue Co Ed District SERIES October 31, 2025
October 31, | October 31, | October 31,
REVENUE 2025 2024 2023
Adopted Budget % of Budget | % of Actuals | % of Actuals October 31, October 31,
REVENUE CATEGORIES June 30, 2024 | June 30, 2025 Budget Received YTD | Remaining Received Received Received 2024 2023
STATE 6,262,303 6,401,575 6,529,002 1,488,429 5,040,573 22.8% 20.7% 17.7% 1,321,986 1,108,654
FEDERAL 2,370,023 2,037,610 2,051,616 - 2,051,616 0.0% 0.0% 0.0% - -
LOCAL (FEES, INTEREST, ETC.) 11,303,859 11,439,690 11,753,680 3,779,683 7,973,997 32.2% 27.3% 24.8% 3,122,924 2,802,259
TOTALS 19,936,185 19,878,875 20,334,298 5,268,113 15,066,185 25.9% 22.4% 19.6% 4,444,910 3,910,913
October 31, | October 31, | October 31,
EXPENDITURES 2025 2024 2023
Adopted Budget % of Budget | % of Actuals | % of Actuals October 31, | October 31,
OBIJECT SERIES June 30, 2024 | June 30, 2025 Budget Expended YTD| Remaining Expended Expended | Expended 2024 2023
SALARIES & WAGES 10,093,545 10,990,252 11,525,375 2,258,999 9,266,376 19.6% 21.0% 20.4% 2,309,747 2,056,998
EMPLOYEE BENEFITS 2,843,575 3,173,243 3,361,997 703,930 2,658,067 20.9% 21.1% 20.7% 668,143 588,971
PURCHASED SERVICES 5,105,484 3,999,273 3,708,838 489,820 3,219,018 13.2% 13.4% 14.0% 534,930 712,890
SUPPLIES 819,001 794,966 716,194 364,191 352,003 50.9% 47.4% 52.7% 376,534 431,768
EQUIPMENT 1,073,045 1,175,995 1,084,272 216,512 867,760 20.0% 25.8% 22.6% 303,858 242,033
OTHER EXPENDITURES 124,731 30,830 28,362 13,938 14,424 49.1% 72.5% 15.6% 22,351 19,411
TOTALS 20,059,380 20,164,559 20,425,038 4,047,389 16,377,649 19.8% 20.9% 20.2% 4,215,565 4,052,071
October 31, | October 31, | October 31,
2025 2024 2023
Adopted Budget % of Budget | % of Actuals | % of Actuals October 31, | October 31,
PROGRAM SERIES June 30, 2024 | June 30, 2025 Budget Expended YTD| Remaining Expended Expended | Expended 2024 2023
SITE ADMINISTRATION 357,053 358,374 381,650 124,664 256,986 32.7% 35.3% 29.4% 126,446 105,022
DISTRICT ADMINISTRATION 92,977 88,643 94,744 32,789 61,955 34.6% 31.9% 27.1% 28,313 25,172
SUPPORT SERVICES 338,571 349,805 320,477 151,880 168,597 47.4% 54.2% 54.2% 189,599 183,456
REGULAR INSTRUCTION 3,275,290 2,841,820 3,064,529 479,769 2,584,760 15.7% 15.2% 11.0% 431,339 358,948
EXTRA-CURRICULAR ACTIVITES - - - - - 0.0% 0.0% 0.0% - -
SPECIAL EDUCATION 10,794,455 11,172,266 | 11,507,645 2,319,585 9,188,060 20.2% 21.6% 22.2% 2,415,314 2,393,694
INSTRUCTIONAL SUPPORT 893,095 990,629 816,563 250,392 566,171 30.7% 25.4% 29.0% 251,658 258,993
PUPIL SUPPORT SERVICES 2,499,034 2,357,264 2,341,307 341,971 1,999,336 14.6% 17.7% 15.4% 416,222 385,506
FACILITIES 1,354,668 1,443,735 1,386,060 287,109 1,098,951 20.7% 17.8% 19.7% 256,665 266,781
OTHER FINANCING USES - - - - - 0.0% 0.0% 0.0% - -
TOTALS 20,059,380 20,164,559 20,425,038 4,047,389 16,377,649 19.8% 20.9% 20.2% 4,215,565 4,052,071
October 31, | October 31, | October 31,
SUMMARY - ALL FUNDS 2025 2024 2023
Adopted Budget October 31, October 31,
SUMMARY June 30, 2024 | June 30, 2025 Budget Expended YTD| Remaining | % of Budget | % of Actuals | % of Actuals 2024 2023
REVENUE 19,936,185 19,878,875 20,334,298 5,268,113 15,066,185 25.9% 22.4% 19.6% 4,444,910 3,910,913
EXPENDITURES 20,059,380 [ 20,164,559 [ 20,425,038 4,047,389 16,377,649 19.8% 20.9% 20.2% 4,215,565 4,052,071
SPENDING VARIANCE (123,195) (285,685) (90,740) 1,220,723 N/A N/A N/A N/A 229,345 (141,158)
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II.

II1I.

HARASSMENT AND VIOLENCE

[NOTE: State law (Minnesota Statutes, section 121A.03) requires that school
districts adopt a sexual, religious, and racial harassment and violence policy that
conforms with the Minnesota Human Rights Act, Minnesota Statutes, chapter 363A
(MHRA). This policy complies with that statutory requirement and addresses the
other classifications protected by the MHRA and/or federal law. While the
recommendation is that school districts incorporate the other protected
classifications, in addition to sex, religion, and race, into this policy, they are not
specifically required to do so by Minnesota Statutes, section 121A.03. The Minnesota
Department of Education (MDE) is required to maintain and make available a model
sexual, religious, and racial harassment policy in accordance with Minnesota
Statutes, section 121A.03. MDE’s policy differs from that of MSBA and imposes
greater requirements upon school districts than required by law. For that reason,
MSBA recommends the adoption of its model policy by school districts. Each school
board must submit a copy of the policy the board has adopted to the Commissioner
of MDE.]

PURPOSE

The purpose of this policy is to maintain a learning and working environment free from
harassment and violence on the basis of race, color, creed, religion, national origin, sex, age,
marital status, familial status, status with regard to public assistance, sexual orientation, or
disability (Protected Class).

GENERAL STATEMENT OF POLICY

A. The policy of the education district is to maintain a learning and working environment
free from harassment and violence on the basis of Protected Class. The education
district prohibits any form of harassment or violence on the basis of Protected Class.

B. A violation of this policy occurs when any student, teacher, administrator, or other
education district personnel harasses a student, teacher, administrator, or other
education district personnel or group of students, teachers, administrators, or other
education district personnel through conduct or communication based on a person’s
Protected Class, as defined by this policy. (For purposes of this policy, education
district personnel include education district board members, education employees,
agents, volunteers, contractors, or persons subject to the supervision and control of
the district.)

C. A violation of this policy occurs when any student, teacher, administrator, or other
education district personnel inflicts, threatens to inflict, or attempts to inflict violence
upon any student, teacher, administrator, or other education district personnel or
group of students, teachers, administrators, or other education district personnel
based on a person’s Protected Class.

D. The education district will act to investigate all complaints, either formal or informal,
verbal or written, of harassment or violence based on a person’s Protected Class, and
to discipline or take appropriate action against any student, teacher, administrator, or
other education district personnel found to have violated this policy.

DEFINITIONS
A. “Assault” is:
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1. an act done with intent to cause fear in another of immediate bodily harm or

death;
2. the intentional infliction of or attempt to inflict bodily harm upon another; or
3. the threat to do bodily harm to another with present ability to carry out the
threat.

“Harassment” prohibited by this policy consists of physical or verbal conduct,
including, but not limited to, electronic communications, relating to an individual’s or
group of individuals’ race, color, creed, religion, national origin, sex, age, marital
status, familial status, status with regard to public assistance, sexual orientation,
including gender identity or expression, or disability, when the conduct:

1. has the purpose or effect of creating an intimidating, hostile, or offensive
working or academic environment;

2. has the purpose or effect of substantially or unreasonably interfering with an
individual’s work or academic performance; or

3. otherwise adversely affects an individual's employment or academic
opportunities.

[NOTE: In 2023, the Minnesota legislature amended the definition of “sexual
orientation” in the Minnesota Human Rights Act as reflected in subpart 6
below.]

“Immediately” means as soon as possible but in no event longer than 24 hours.
Protected Classifications

1. “Disability” means, with respect to an individual who

a. has a physical sensory or mental impairment that materially limits one
or more major life activities of such individual;

b. has a record of such an impairment;
C. is regarded as having such an impairment; or
d. has an impairment that is episodic or in remission and would

materially limit a major life activity when active.

2. “Familial status” means the condition of one or more minors having legal
status or custody with:

a. the minor’s parent or parents or the minor's legal guardian or
guardians; or

b. the designee of the parent or parents or guardian or guardians with
the written permission of the parent or parents or guardian or
guardians. Familial status also means residing with and caring for one
or more individuals who lack the ability to meet essential requirements
for physical health, safety, or self-care because the individual or
individuals are unable to receive and evaluate information or make or
communicate decisions. The protections afforded against harassment
or discrimination on the basis of family status apply to any person who
is pregnant or is in the process of securing legal custody of an
individual who has not attained the age of majority.
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[NOTE: The 2024 Minnesota legislature revised the definition of
“familial status.”]

“Marital status” means whether a person is single, married, remarried,
divorced, separated, or a surviving spouse and, in employment cases, includes
protection against harassment or discrimination on the basis of the identity,
situation, actions, or beliefs of a spouse or former spouse.

“National origin” means the place of birth of an individual or of any of the
individual’s lineal ancestors.

“Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities
related to pregnancy or childbirth.

“Sexual orientation” means to whom someone is, or is perceived of as being,
emotionally, physically, or sexually attracted to based on sex or gender
identity. A person may be attracted to men, women, both, neither, or to people
who are genderqueer, androgynous, or have other gender identities.

[NOTE: The 2023 Minnesota legislature redefined ‘sexual orientation’
in the Minnesota Human Rights Act.]

“Status with regard to public assistance” means the condition of being a
recipient of federal, state, or local assistance, including medical assistance, or
of being a tenant receiving federal, state, or local subsidies, including rental
assistance or rent supplements.

“Remedial response” means a measure to stop and correct acts of harassment or
violence, prevent acts of harassment or violence from recurring, and protect, support,
and intervene on behalf of a student who is the target or victim of acts of harassment
or violence.

Sexual Harassment

1.

Sexual harassment includes unwelcome sexual advances, requests for sexual
favors, sexually motivated physical conduct, or other verbal or physical
conduct or communication of a sexual nature when:

a. submission to that conduct or communication is made a term or
condition, either explicitly or implicitly, of obtaining employment or an
education; or

b. submission to or rejection of that conduct or communication by an
individual is used as a factor in decisions affecting that individual’s
employment or education; or

C. that conduct or communication has the purpose or effect of
substantially interfering with an individual’s employment or education,
or creating an intimidating, hostile, or offensive employment or
educational environment.

Sexual harassment may include, but is not limited to:

a. unwelcome verbal harassment or abuse;
b. unwelcome pressure for sexual activity;
C. unwelcome, sexually motivated, or inappropriate patting, pinching, or

physical contact, other than necessary restraint of student(s) by
teachers, administrators, or other education district personnel to avoid
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physical harm to persons or property;

d. unwelcome sexual behavior or words, including demands for sexual
favors, accompanied by implied or overt threats concerning an
individual’s employment or educational status;

e. unwelcome sexual behavior or words, including demands for sexual
favors, accompanied by implied or overt promises of preferential
treatment with regard to an individual’s employment or educational
status; or

f. unwelcome behavior or words directed at an individual because of
sexual orientation, including gender identity or expression.

Sexual Violence

1. Sexual violence is a physical act of aggression or force or the threat thereof
that involves the touching of another’s intimate parts or forcing a person to
touch any person’s intimate parts. Intimate parts, as defined in Minnesota
Statutes, section 609.341, includes the primary genital area, groin, inner
thigh, buttocks, or breast, as well as the clothing covering these areas.

2. Sexual violence may include, but is not limited to:
a. touching, patting, grabbing, or pinching another person’s intimate
parts
b. coercing, forcing, or attempting to coerce or force the touching of

anyone’s intimate parts;

C. coercing, forcing, or attempting to coerce or force sexual intercourse
or a sexual act on another; or

d. threatening to force or coerce sexual acts, including the touching of
intimate parts or intercourse, on another.

Violence
Violence prohibited by this policy is a physical act of aggression or assault upon

another or group of individuals because of, or in a manner reasonably related to an
individual’s Protected Class.

IV. REPORTING PROCEDURES

A.

Any person who believes he or she has been the target or victim of harassment or
violence on the basis of Protected Class by a student, teacher, administrator, or other
education district personnel, or any person with knowledge or belief of conduct which
may constitute harassment or violence prohibited by this policy toward a student,
teacher, administrator, or other education district personnel or group of students,
teachers, administrators, or other education district personnel should report the
alleged acts immediately to an appropriate education district official designated by this
policy. A person may report conduct that may constitute harassment or violence
anonymously. However, the education district may not rely solely on an anonymous
report to determine discipline or other remedial responses.

The education district encourages the reporting party or complainant to use the report
form available from the principal or building supervisor of each building or available
from the education district office, but oral reports shall be considered complaints as
well.

Nothing in this policy shall prevent any person from reporting harassment or violence
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directly to an education district human rights officer or to the executive director. If the
complaint involves the building report taker, the complaint shall be made or filed
directly with the executive director or the education district human rights officer by the
reporting party or complainant.

D. In Each School Building

The building principal, the principal’s designee, or the building supervisor (hereinafter
the “building report taker”) is the person responsible for receiving oral or written
reports of harassment or violence prohibited by this policy at the building level. Any
adult education district personnel who receives a report of harassment or violence
prohibited by this policy shall inform the building report taker immediately. If the
complaint involves the building report taker, the complaint shall be made or filed
directly with the executive director or the education district human rights officer by the
reporting party or complainant. The building report taker shall ensure that this policy
and its procedures, practices, consequences, and sanctions are fairly and fully
implemented and shall serve as a primary contact on policy and procedural matters.

E. A teacher, education administrator, volunteer, contractor, or other education employee
shall be particularly alert to possible situations, circumstances, or events that might
include acts of harassment or violence. Any such person who withesses, observes,
receives a report of, or has other knowledge or belief of conduct that may constitute
harassment or violence shall make reasonable efforts to address and resolve the
harassment or violence and shall inform the building report taker immediately.
Education district personnel who fail to inform the building report taker of conduct that
may constitute harassment or violence or who fail to make reasonable efforts to
address and resolve the harassment or violence in a timely manner may be subject to
disciplinary action.

F. Upon receipt of a report, the building report taker must notify the education district
human rights officer immediately, without screening or investigating the report. The
building report taker may request, but may not insist upon, a written complaint. A
written statement of the facts alleged will be forwarded as soon as practicable by the
building report taker to the human rights officer. If the report was given verbally, the
building report taker shall personally reduce it to written form within 24 hours and
forward it to the human rights officer. Failure to forward any harassment or violence
report or complaint as provided herein may result in disciplinary action against the
building report taker.

G. In the District

The education district board hereby designates Cheryl Johnson as the education
district human rights officer(s) to receive reports or complaints of harassment or
violence prohibited by this policy. If the complaint involves a human rights officer, the
complaint shall be filed directly with the chair of the education district board.?

Cheryl Johnson, Executive Director
Goodhue County Education District
395 Guernsey Lane, Red Wing, MN 55066

cjohnson@gced.k12.mn.us
651-388-4441

H. The education district shall conspicuously post the name of the human rights
officer(s), including mailing addresses and telephone numbers.

1. Submission of a good faith complaint or report of harassment or violence prohibited by
this policy will not affect the complainant or reporter’s future employment, grades,

! In some school districts the superintendent may be the human rights officer. If so, an alternative individual
should be designated by the school board.
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work assignments, or educational or work environment.
Use of formal reporting forms is not mandatory.

Reports of harassment or violence prohibited by this policy are classified as private
educational and/or personnel data and/or confidential investigative data and will not
be disclosed except as permitted by law.

The education district will respect the privacy of the complainant(s), the individual(s)
against whom the complaint is filed, and the witnesses as much as possible, consistent
with the education district’s legal obligations to investigate, to take appropriate action,
and to comply with any discovery or disclosure obligations.

Retaliation against a victim, good faith reporter, or a witness of violence or harassment
is prohibited.

False accusations or reports of violence or harassment against another person are
prohibited.

A person who engages in an act of violence or harassment, reprisal, retaliation, or
false reporting of violence or harassment, or permits, condones, or tolerates violence
or harassment shall be subject to discipline or other remedial responses for that act in
accordance with the education district’s policies and procedures.

Consequences for students who commit, or are a party to, prohibited acts of violence
or harassment or who engage in reprisal or intentional false reporting may range from
remedial responses or positive behavioral interventions up to and including suspension
and/or expulsion.

Consequences for employees who permit, condone, or tolerate violence or harassment
or engage in an act of reprisal or intentional false reporting of violence or harassment
may result in disciplinary action up to and including termination or discharge.

Consequences for other individuals engaging in prohibited acts of violence or
harassment may include, but not be limited to, exclusion from education district
property and events and/or termination of services and/or contracts.

INVESTIGATION

A.

By authority of the education district, the human rights officer, within three (3) days of
the receipt of a report or complaint alleging harassment or violence prohibited by this
policy, shall undertake or authorize an investigation. The investigation may be
conducted by education district officials or by a third party designated by the
education district.

The investigation may consist of personal interviews with the complainant, the
individual(s) against whom the complaint is filed, and others who may have knowledge
of the alleged incident(s) or circumstances giving rise to the complaint. The
investigation may also consist of any other methods and documents deemed pertinent
by the investigator.

In determining whether alleged conduct constitutes a violation of this policy, the
education district should consider the surrounding circumstances, the nature of the
behavior, past incidents or past or continuing patterns of behavior, the relationships
between the parties involved, and the context in which the alleged incidents occurred.
Whether a particular action or incident constitutes a violation of this policy requires a
determination based on all the facts and surrounding circumstances.

In addition, the education district may take immediate steps, at its discretion, to
protect the target or victim, the complainant, and students, teachers, administrators,
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VI.

VII.

VIII.

or other education district personnel pending completion of an investigation of alleged
harassment or violence prohibited by this policy.

E. The alleged perpetrator of the act(s) of harassment or violence shall be allowed the
opportunity to present a defense during the investigation or prior to the imposition of
discipline or other remedial responses.

F. The investigation will be completed as soon as practicable. The education district
human rights officer shall make a written report to the executive director upon
completion of the investigation. If the complaint involves the executive director, the
report may be filed directly with the education district board. The report shall include a
determination of whether the allegations have been substantiated as factual and
whether they appear to be violations of this policy.

SCHOOL DISTRICT ACTION

A. Upon completion of an investigation that determines a violation of this policy has
occurred, the education district will take appropriate action. Such action may include,
but is not limited to, warning, suspension, exclusion, expulsion, transfer, remediation,
termination, or discharge. Disciplinary consequences will be sufficiently severe to try
to deter violations and to appropriately discipline prohibited behavior. Education
district action taken for violation of this policy will be consistent with requirements of
applicable collective bargaining agreements, Minnesota and federal law, and applicable
education district policies and regulations.

B. The education district is not authorized to disclose to a victim private educational or
personnel data regarding an alleged perpetrator who is a student or employee of the
education district. Education district officials will notify the targets or victims and
alleged perpetrators of harassment or violence, the parent(s) or guardian(s) of targets
or victims of harassment or violence and the parent(s) or guardian(s) of alleged
perpetrators of harassment or violence who have been involved in a reported and
confirmed harassment or violence incident of the remedial or disciplinary action taken,
to the extent permitted by law.

C. In order to prevent or respond to acts of harassment or violence committed by or
directed against a child with a disability, the education district shall, where determined
appropriate by the child’s individualized education program (IEP) or Section 504 team,
allow the child’s IEP or Section 504 plan to be drafted to address the skills and
proficiencies the child needs as a result of the child’s disability to allow the child to
respond to or not to engage in acts of harassment or violence.

RETALIATION OR REPRISAL

The education district will discipline or take appropriate action against any student, teacher,
administrator, or other education district personnel who commits an act of reprisal or who
retaliates against any person who asserts, alleges, or makes a good faith report of alleged
harassment or violence prohibited by this policy, who testifies, assists, or participates in an
investigation of retaliation or alleged harassment or violence, or who testifies, assists, or
participates in a proceeding or hearing relating to such harassment or violence. Retaliation
includes, but is not limited to, any form of intimidation, reprisal, harassment, or intentional
disparate treatment. Disciplinary consequences will be sufficiently severe to deter violations
and to appropriately discipline the individual(s) who engaged in the harassment or violence.
Remedial responses to the harassment or violence shall be tailored to the particular incident
and nature of the conduct.

RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES

These procedures do not deny the right of any individual to pursue other avenues of recourse
which may include filing charges with the Minnesota Department of Human Rights or another
state or federal agency, initiating civil action, or seeking redress under state criminal statutes

41337



and/or federal law.

IX. HARASSMENT OR VIOLENCE AS ABUSE

A. Under certain circumstances, alleged harassment or violence may also be possible
abuse under Minnesota law. If so, the duties of mandatory reporting under Minnesota
Statutes, chapter 260E may be applicable.

B. Nothing in this policy will prohibit the education district from taking immediate action
to protect victims of alleged harassment, violence, or abuse.

X. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall be conspicuously posted throughout each school building in areas
accessible to students and staff members.

B. This policy shall be given to each education district employee and independent
contractor who regularly interacts with students at the time of initial employment with
the education district.

C. This policy shall appear in the student handbook.

D. The education district will develop a method of discussing this policy with students and
employees.

E. The education district may implement violence prevention and character development
education programs to prevent and reduce policy violations. Such programs may offer
instruction on character education including, but not limited to, character qualities
such as attentiveness, truthfulness, respect for authority, diligence, gratefulness,
self-discipline, patience, forgiveness, respect for others, peacemaking,
resourcefulness, and/or sexual abuse prevention.

F. This policy shall be reviewed at least annually for compliance with state and federal

law.

Legal References: Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 120B.234 (Child Sexual Abuse Prevention Education)

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and
Violence Policy)

Minn. Stat. § 121A.031 (School Student Bullying Policy)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

Minn. Stat. § 609.341 (Definitions)

Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972)

29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act)
29 U.S.C. § 794 (Section 504 of the Rehabilitation Act of 1973)
42 U.S.C. § 1983 (Civil Action for Deprivation of Rights)

42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964)
42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act)

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Cross References: MSBA/MASA Model Policy 102 (Equal Educational Opportunity)

MSBA/MASA Model Policy 401 (Equal Employment Opportunity)

MSBA/MASA Model Policy 402 (Disability Nondiscrimination Policy)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School
District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical
or Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of
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Vulnerable Adults)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination, Grievance
Procedures and Process)

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy)
MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital Status
Nondiscrimination)
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Adopted:_7/24/14 MSBA/MASA Model Policy 414

Orig. 1995
Revised:_7/28/16; 7/27/17; 9/25/19; 5/27/21; 7/28/22; 1 2 Rev. 20252
414 MANDATED REPORTING OF CHILD NEGLECT OR PHYSICAL OR SEXUAL ABUSE
[NOTE: This policy reflects the mandatory law regarding reporting of maltreatment of minors and
is not discretionary in nature.]
I. PURPOSE
The purpose of this policy is to make clear the statutory requirements of school personnel to report suspected
child neglect or physical or sexual abuse.
II. GENERAL STATEMENT OF POLICY

A. The policy of the education district is to fully comply with Minnesota Statutes chapter 260E requiring
school personnel to report suspected child neglect or physical or sexual abuse.

B. A violation of this policy occurs when any school personnel fails to immediately report instances of
child neglect or physical or sexual abuse when the school personnel knows or has reason to believe a
child is being neglected or physically or sexually abused or has been neglected or physically or
sexually abused within the preceding three years.

III1. DEFINITIONS
A. “Accidental” means a sudden, not reasonably foreseeable, and unexpected occurrence or event that:
1. is not likely to occur and could not have been prevented by exercise of due care; and
2. if occurring while a child is receiving services from a facility, happens when the facility and the
employee or person providing services in the facility are in compliance with the laws and rules
relevant to the occurrence of event.

B. “Child” means one under age 18 and, for purposes of Minnesota Statutes, chapter 260C (Juvenile
Safety and Placement) and Minnesota Statutes, chapter 260D (Child in Voluntary Foster Care for
Treatment), includes an individual under age 21 who is in foster care pursuant to Minnesota Statutes,
chapter 260C.451 (Foster Care Benefits Past Age 18).

C. “Immediately” means as soon as possible but in no event longer than 24 hours.

D. “Mandated reporter” means any school personnel who knows or has reason to believe a child is being
maltreated or has been maltreated within the preceding three years.

E. “Mental injury” means an injury to the psychological capacity or emotional stability of a child as
evidenced by an observable or substantial impairment in the child’s ability to function within a normal
range of performance and behavior with due regard to the child’s culture.

F. “"Neglect” means the commission or omission of any of the acts specified below, other than by

accidental means:

1. failure by a person responsible for a child’s care to supply a child with necessary food,
clothing, shelter, health care, medical, or other care required for the child’s physical or mental
health when reasonably able to do so;

2. failure to protect a child from conditions or actions that seriously endanger the child’s physical

or mental health when reasonably able to do so, including a growth delay, which may be
referred to as a failure to thrive, that has been diagnosed by a physician and is due to parental

neglect;
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3. failure to provide for necessary supervision or child care arrangements appropriate for a child
after considering factors as the child’'s age, mental ability, physical condition, length of
absence, or environment, when the child is unable to care for the child’s own basic needs or
safety, or the basic needs or safety of another child in his or her care;

4. failure to ensure that a child is educated in accordance with state law, which does not include
a parent’s refusal to provide his or her child with sympathomimetic medications;

5. prenatal exposure to a controlled substance as defined in state law used by the mother for a
nonmedical purpose, as evidenced by withdrawal symptoms in the child at birth, results of a
toxicology test performed on the mother at delivery or the child’s birth, medical effects or
developmental delays during the child’s first year of life that medically indicate prenatal
exposure to a controlled substance, or the presence of a fetal alcohol spectrum disorder;

6. medical neglect as defined by Minnesota Statutes, section 260C.007, subdivision 6, clause (5);

7. chronic and severe use of alcohol or a controlled substance by a person responsible for the
care of the child that adversely affects the child’s basic needs and safety; or

8. emotional harm from a pattern of behavior that contributes to impaired emotional functioning
of the child, which may be demonstrated by a substantial and observable effect in the child’s
behavior, emotional response, or cognition that is not within the normal range for the child’s
age and stage of development, with due regard to the child’s culture.

Neglect does not occur solely because the child’s parent, guardian, or other person responsible for the
child’s care in good faith selects and depends upon spiritual means or prayer for treatment or care of
disease or remedial care of the child in lieu of medical care.

“Nonmaltreatment mistake” occurs when: (1) at the time of the incident, the individual was
performing duties identified in the center’s child care program plan required under Minnesota Rules,
part 9503.0045; (2) the individual has not been determined responsible for a similar incident that
resulted in a finding of maltreatment for at least seven years; (3) the individual has not been
determined to have committed a similar nonmaltreatment mistake under this paragraph for at least
four years; (4) any injury to a child resulting from the incident, if treated, is treated only with
remedies that are available over the counter, whether ordered by a medical professional or not; and
(5) except for the period when the incident occurred, the facility and the individual providing services
were both in compliance with all licensing requirements relevant to the incident. This definition only
applies to child care centers licensed under Minnesota Rules, chapter 9503.

“Person responsible for the child’s care” means (1) an individual functioning within the family unit and
having responsibilities for the care of the child such as a parent, guardian, or other person having
similar care responsibilities, or (2) an individual functioning outside the family unit and having
responsibilities for the care of the child such as a teacher, school administrator, other school employee
or agent, or other lawful custodian of a child having either full-time or short-term care responsibilities
including, but not limited to, day care, babysitting whether paid or unpaid, counseling, teaching, and
coaching.

“Physical abuse” means any physical injury, mental injury (under subdivision 13), or threatened injury
(under subdivision 23), inflicted by a person responsible for the child’s care on a child other than by
accidental means; or any physical or mental injury that cannot reasonably be explained by the child’s
history of injuries, or any aversive or deprivation procedures, or regulated interventions, that have not
been authorized by Minnesota Statutes, section 125A.0942 or 245.825.

Abuse does not include reasonable and moderate physical discipline of a child administered by a
parent or legal guardian that does not result in an injury. Abuse does not include the use of reasonable
force by a teacher, principal, or school employee as allowed by Minnesota Statutes, section 121A.582.

Actions that are not reasonable and moderate include, but are not limited to, any of the following: (1)
throwing, kicking, burning, biting, or cutting a child; (2) striking a child with a closed fist; (3) shaking
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a child under age three; (4) striking or other actions that result in any nonaccidental injury to a child
under 18 months of age; (5) unreasonable interference with a child’s breathing; (6) threatening a
child with a weapon, as defined in Minnesota Statutes, section 609.02, subdivision 6; (7) striking a
child under age one on the face or head; (8) striking a child who is at least age one but under age four
on the face or head, which results in an injury; (9) purposely giving a child poison, alcohol, or
dangerous, harmful, or controlled substances that were not prescribed for the child by a practitioner,
in order to control or punish the child, or other substances that substantially affect the child’s
behavior, motor coordination, or judgment, or that result in sickness or internal injury, or that subject
the child to medical procedures that would be unnecessary if the child were not exposed to the
substances; (10) unreasonable physical confinement or restraint not permitted under Minnesota
Statutes, section 609.379, including, but not limited to, tying, caging, or chaining; or (11) in a school
facility or school zone, an act by a person responsible for the child’s care that is a violation under
Minnesota Statutes, section 121A.58.

“Report” means any communication received by the local welfare agency, police department, county
sheriff, or agency responsible for child protection pursuant to this section that describes maltreatment
of a child and contains sufficient content to identify the child and any person believed to be
responsible for the maltreatment, if known.

“School personnel” means professional employee or professional’s delegate of the education district
who provides health, educational, social, psychological, law enforcement, or child care services.

“Sexual abuse” means the subjection of a child by a person responsible for the child’s care, by a
person who has a significant relationship to the child (as defined in Minnesota Statutes, section
609.341, subdivision 15), or by a person in a current or recent position of authority (as defined in
Minnesota Statutes, section 609.341, subdivision 10) to any act which constitutes a violation of
Minnesota statutes prohibiting criminal sexual conduct. Such acts include sexual penetration, sexual
contact, solicitation of children to engage in sexual conduct, and communication of sexually explicit
materials to children. Sexual abuse also includes any act involving a minor that constitutes a violation
of Minnesota statutes prohibiting prostitution or use of a minor in a sexual performance. Sexual abuse
includes all reports of known or suspected child sex trafficking involving a child who is identified as a
victim of sex trafficking. Sexual abuse includes threatened sexual abuse which includes the status of a
parent or household member who has committed a violation that requires registration under
Minnesota Statutes, section 243.166, subdivision 1b(a) or (b).

“Threatened injury” means a statement, overt act, condition, or status that represents a substantial
risk of physical or sexual abuse or mental injury. Threatened injury includes, but is not limited to,
exposing a child to a person responsible for the child’s care who has (1) subjected the child to, or
failed to protect a child from, an overt act or condition that constitutes egregious harm under
Minnesota Statutes, section 260E.03, subdivision 5, or a similar law of another jurisdiction; (2) been
found to be palpably unfit under Minnesota Statutes, section 260C.301, subdivision 1, paragraph (b),
clause 3, or a similar law of another jurisdiction; (3) committed an act that resulted in an involuntary
termination of parental rights under Minnesota Statutes, section 260C.301, or a similar law of another
jurisdiction; or (4) or committed an act that resulted in the involuntary transfer of permanent legal
and physical custody of a child to a relative or parent under Minnesota Statutes, section 260C.515,
subdivision 4, or a similar law of another jurisdiction.

IV. REPORTING PROCEDURES

A.

A mandated reporter shall immediately report the information to the local welfare agency, agency
responsible for assessing or investigating the report, police department, county sheriff, tribal social
services agency, or tribal police department. The reporter will include his or her name and address in
the report.

An oral report shall be made immediately by telephone or otherwise. The oral report shall be followed
by a written report within 72 hours (exclusive of weekends and holidays) to the appropriate police
department, the county sheriff, local welfare agency, or agency responsible for assessing or
investigating the report. Any report shall be of sufficient content to identify the child, any person
believed to be responsible for the maltreatment of the child if the person is known, the nature and
extent of the maltreatment, and the name and address of the reporter.
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Regardless of whether a report is made, as soon as practicable after a school receives information
regarding an incident that may constitute maltreatment of a child in a school facility, the school shall
inform the parent, legal guardian, or custodian of the child that an incident has occurred that may
constitute maltreatment of the child, when the incident occurred, and the nature of the conduct that
may constitute maltreatment.

A mandated reporter who knows or has reason to know of the deprivation of custodial or parental
rights or the kidnapping of a child shall report the information to the local police department or the
county sheriff.

With the exception of a health care professional or a social service professional who is providing the
woman with prenatal care or other health care services, a mandated reporter shall immediately report
to the local welfare agency if the person knows or has reason to believe that a woman is pregnant and
has used a controlled substance for a nonmedical purpose during the pregnancy, including, but not
limited to, tetrahydrocannabinol, or has consumed alcoholic beverages during the pregnancy in any
way that is habitual or excessive.

A person mandated by Minnesota law and this policy to report who fails to report may be subject to
criminal penalties and/or discipline, up to and including termination of employment.

An employer of a mandated reporter shall not retaliate against the person for reporting in good faith
maltreatment against a child with respect to whom a report is made, because of the report.

Any person who knowingly or recklessly makes a false report under the provisions of applicable
Minnesota law or this policy shall be liable in a civil suit for any actual damages suffered by the person
or persons so reported and for any punitive damages set by the court or jury, plus costs and
reasonable attorney fees. Knowingly or recklessly making a false report also may result in discipline.

[NOTE: The Minnesota Department of Education (MDE) is responsible for assessing or investigating
allegations of child maltreatment in schools. Although a report may be made to any of the agencies
listed in Section IV. A., above, and there is no requirement to file more than one report, if the
initial report is not made to MDE, it would be helpful to MDE if schools also report to MDE.]

INVESTIGATION

A.

The responsibility for assessing or investigating reports of suspected maltreatment rests with the
appropriate state, county, or local agency or agencies. The agency responsible for assessing or
investigating reports of maltreatment has the authority to interview the child, the person or persons
responsible for the child’s care, the alleged offender, and any other person with knowledge of the
maltreatment for the purpose of gathering facts, assessing safety and risk to the child, and
formulating a plan. The investigating agency may interview the child at school. The interview may take
place outside the presence of the alleged offender or parent, legal guardian, or school official. The
investigating agency, not the school, is responsible for either notifying or withholding notification of
the interview to the parent, guardian, or person responsible for the child’s care. School officials may
not disclose to the parent, legal custodian, or guardian the contents of the notification or any other
related information regarding the interview until notified in writing by the local welfare or law
enforcement agency that the investigation or assessment has been concluded.

When the investigating agency determines that an interview should take place on school property,
written notification of intent to interview the child on school property must be received by school
officials prior to the interview. The notification shall include the name of the child to be interviewed,
the purpose of the interview, and a reference to the statutory authority to conduct an interview on
school property.

Except where the alleged offender is believed to be a school official or employee, the time and place,
and manner of the interview on school premises shall be within the discretion of school officials, but
the local welfare or law enforcement agency shall have the exclusive authority to determine who may
attend the interview. The conditions as to time, place, and manner of the interview set by the school
officials shall be reasonable, and the interview shall be conducted not more than 24 hours after the
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VI.

VII.

VIII.

receipt of the notification unless another time is considered necessary by agreement between the
school officials and the local welfare or law enforcement agency. Every effort must be made to reduce
the disruption of the educational program of the child, other students, or school employees when an
interview is conducted on school premises.

Where the alleged offender is believed to be a school official or employee, the education district shall
conduct its own investigation independent of MDE and, if involved, the local welfare or law
enforcement agency.

Upon request by MDE, the education district shall provide all requested data that are relevant to a
report of maltreatment and are in the possession of a school facility, pursuant to an assessment or
investigation of a maltreatment report of a student in school. The education district shall provide the
requested data in accordance with the requirements of the Minnesota Government Data Practices Act,
Minnesota Statutes, chapter 13, and the Family Educational Rights and Privacy Act, 20 United States
Code, section 1232g.

MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR POTENTIAL ABUSE

A.

When a local welfare or local law enforcement agency determines that a potentially abused or abused
child should be interviewed on school property, written notification of the agency’s intent to interview
on school property must be received by school officials prior to the interview. The notification shall
include the name of the child to be interviewed, the purpose of the interview, and a reference to the
statutory authority to conduct the interview. The notification shall be private data. School officials may
not disclose to the parent, legal custodian, or guardian the contents of the notice or any other related
information regarding the interview until notified in writing by the local welfare or law enforcement
agency that the investigation has been concluded.

All records regarding a report of maltreatment, including any notification of intent to interview which
was received by the school as described above in Paragraph A., shall be destroyed by the school only
when ordered by the agency conducting the investigation or by a court of competent jurisdiction.

PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE

Under certain circumstances, alleged physical or sexual abuse may also be sexual harassment or violence
under Minnesota law. If so, the duties relating to the reporting and investigation of such harassment or
violence may be applicable.

DISSEMINATION OF POLICY AND TRAINING

A.

B.

C.

This policy shall appear in school personnel handbooks.
The education district will develop a method of discussing this policy with school personnel.

This policy shall be reviewed at least annually for compliance with state law.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. § 121A.58 (Corporal Punishment)

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)

Minn. Stat. § 125A.0942 (Standards for Restrictive Procedures)

Minn. Stat. § 243.166, Subd. 1b(a)(b) (Registration of Predatory Offenders)
Minn. Stat. § 245.825 (Use of Aversive or Deprivation Procedures)

Minn. Stat. § 260C.007, Subd. 6, Clause (5) (Child in Need of Protection)
Minn. Stat. § 260C.301 (Termination of Parental Rights)

Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18)

Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment)
Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)

Minn. Stat. § 609.02, Subd. 6 (Definitions - Dangerous Weapon)

Minn. Stat. § 609.341, Subd. 10 (Definitions - Position of Authority)
Minn. Stat. § 609.341, Subd. 15 (Definitions — Significant Relationship)
Minn. Stat. § 609.379 (Reasonable Force)

41305



20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)

Cross References: MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults)
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Adopted:4/28/05 MSBA/MASA Model Policy 418

Orig. 1995
Revised:8/28/08; 6/27/13; 7/28/16; 12/7/22; 6/21/23; 7/25/24; 10/30/25 Rev. 2025
418 DRUG-FREE WORKPLACE/DRUG-FREE SCHOOL
[NOTE: Districts are required by statute to have a policy addressing these issues.]
I. PURPOSE

The purpose of this policy is to maintain a safe and healthful environment for employees and students by

prohibiting the use of alcohol, toxic substances, medical cannabis, nonintoxicating cannabinoids, edible

cannabinoid products, and controlled substances without a physician’s prescription.
II. GENERAL STATEMENT OF POLICY

A. Use or possession of alcohol, toxic substances, medical cannabis, nonintoxicating cannabinoids, edible
cannabinoid products, and controlled substances before, during, or after school hours, at school or in
any other school location, is prohibited as general policy. Paraphernalia associated with controlled
substances is prohibited.

B. A violation of this policy occurs when any student, teacher, administrator, other school district
personnel, or member of the public uses or possesses alcohol, toxic substances, medical cannabis,
nonintoxicating cannabinoids, edible cannabinoid products, or controlled substances in any school
location.

C. An individual may not use or possess cannabis flower, cannabis products, lower-potency hemp edibles,
or hemp-derived consumer products in a public school, as defined in Minnesota Statutes, section
120A.05, subdivisions 9, 11, and 13, including all facilities, whether owned, rented, or leased, and all
vehicles that the education district owns, leases, rents, contracts for, or controls.

D. The education district will act to enforce this policy and to discipline or take appropriate action against
any student, teacher, administrator, school personnel, or member of the public who violates this policy.

III. DEFINITIONS

A. “Alcohol” includes any alcoholic beverage containing more than one-half of one percent alcohol by
volume.

B. “Controlled substances” include narcotic drugs, hallucinogenic drugs, amphetamines, barbiturates,
marijuana, anabolic steroids, or any other controlled substance as defined in Schedules I through V of
the Controlled Substances Act, 21 United States Code, section 812, including analogues and look-alike
drugs.

C. “Edible cannabinoid product” means any product that is intended to be eaten or consumed as a
beverage by humans, contains a cannabinoid in combination with food ingredients, and is not a drug.

D. “Nonintoxicating cannabinoid” means substances extracted from certified hemp plants that do not
produce intoxicating effects when consumed by injection, inhalation, ingestion, or by any other
immediate means.

E. “Medical cannabis” means any species of the genus cannabis plant, or any mixture or preparation of
them, including whole plant extracts and resins, and is delivered in the form of: (1) liquid, including,
but not limited to, oil; (2) pill; (3) vaporized delivery method with use of liquid or oil but which does
not require the use of dried leaves or plant form; (4) combustion with use of dried raw cannabis; or
(5) any other method approved by the Commissioner of the Minnesota Department of Health
("Commissioner”).

F. “Possess” means to have on one’s person, in one’s effects, or in an area subject to one’s control.

41821



IV.

V.

“School location” includes any school building or on any school premises; in any school-owned vehicle
or in any other school-approved vehicle used to transport students to and from school or school
activities; off school property at any school-sponsored or school-approved activity, event, or function,
such as a field trip or athletic event, where students are under the jurisdiction of the education
district; or during any period of time such employee is supervising students on behalf of the education
district or otherwise engaged in school district business.

“Sell” means to sell, give away, barter, deliver, exchange, distribute or dispose of to another, or to
manufacture; or to offer or agree to perform such an act, or to possess with intent to perform such an

act.

“Toxic substances” includes: (1) glue, cement, aerosol paint, containing toluene, benzene, xylene,
amyl nitrate, butyl nitrate, nitrous oxide, or containing other aromatic hydrocarbon solvents, but does
not include glue, cement, or paint contained in a packaged kit for the construction of a model
automobile, airplane, or similar item; (2) butane or a butane lighter; or (3) any similar substance
declared to be toxic to the central nervous system and to have a potential for abuse, by a rule adopted
by the Commissioner.

“Use” means to sell, buy, manufacture, distribute, dispense, be under the influence of, or consume in
any manner, including, but not limited to, consumption by injection, inhalation, ingestion, or by any
other immediate means.

EXCEPTIONS

A.

A violation of this policy does not occur when a person brings onto a school location, for such person’s
own use, a controlled substance, except medical cannabis, nonintoxicating cannabinoids, or edible
cannabinoid products, which has a currently accepted medical use in treatment in the United States
and the person has a physician’s prescription for the substance. The person shall comply with the
relevant procedures of this policy.

A violation of this policy does not occur when a person possesses an alcoholic beverage in a school
location when the possession is within the exceptions of Minnesota Statutes, section 624.701,
subdivision 1a (experiments in laboratories; pursuant to a temporary license to sell liquor issued under
Minnesota laws or possession after the purchase from such a temporary license holder).

A violation of this policy does not occur when a person uses or possesses a toxic substance unless
they do so with the intent of inducing or intentionally aiding another in inducing intoxication,
excitement, or stupefaction of the central nervous system, except under the direction and supervision
of a medical doctor.

The education district may not refuse to enroll or otherwise penalize a patient or person enrolled in the
Minnesota Patient Registry Program or a Tribal medical cannabis program as a pupil solely because the
patient or person is enrolled in the registry program or a Tribal medical cannabis program, unless
failing to do so would violate federal law or regulations or cause the school to lose a monetary or
licensing-related benefit under federal law or regulations.

An employer or a school must provide written notice to a patient at least 14 days before the employer
or school takes an action against the patient that is prohibited under Minnesota Statutes, section
342.57, subdivision 3 or 5. The written notice must cite the specific federal law or regulation that the
employer or school believes would be violated if the employer or school fails to take action. The notice
must specify what monetary or licensing-related benefit under federal law or regulations that the
employer or school would lose if the employer or school fails to take action.

A school or an employer must not retaliate against a patient for asserting the patient’s rights or
seeking remedies under Minnesota Statutes, section 342.57 or section 152.32.

[NOTE: The 20254 Minnesota legislature amended this law.] to-add-this-protection+}

PROCEDURES
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VI.

Students who have a prescription from a physician for medical treatment with a controlled substance,
except medical cannabis, nonintoxicating cannabinoids, or edible cannabinoid products, must comply
with the education district’s student medication policy.

[NOTE: School districts are required by Minnesota Statutes, section 121A.22 to develop
procedures for the administration of drugs and medicine. If the education district does not
have a student medication policy such as MSBA/MASA Model Policy 516, this Paragraph A.
can be modified to provide: “"Students who have a prescription from a physician for medical
treatment with a controlled substance, except medical cannabis, nonintoxicating
cannabinoids, or edible cannabinoid products, must provide a copy of the prescription and
the medication to the school nurse, principal, or other designated staff member. The
education district’s licensed school nurse, trained health clerk, principal, or teacher will
administer the prescribed medication except medical cannabis, nonintoxicating
cannabinoids, or edible cannabinoid products, in accordance with school district
procedures.”]

Employees who have a prescription from a physician for medical treatment with a controlled
substance, except medical cannabis, nonintoxicating cannabinoids, or edible cannabinoid products, are
permitted to possess such controlled substance and associated necessary paraphernalia, such as an
inhaler or syringe. The employee must inform his or her supervisor. The employee may be required to
provide a copy of the prescription.

Each employee shall be provided with written notice of this Drug-Free Workplace/Drug-Free School
policy and shall be required to acknowledge that he or she has received the policy.

[NOTE: The Drug-Free Workplace Act requires that school district employees be notified by
a published statement of the prohibition of the use of controlled substances and actions
that will be taken against employees for violations of such prohibition (41 United States
Code section 8103; 34 Code of Federal Regulations Part 84). An acknowledgment will
document satisfaction by the education district of this federal requirement.]

Employees are subject to the education district’s drug and alcohol testing policies and procedures.

Members of the public are not permitted to possess controlled substances, intoxicating cannabinoids,
or edible cannabinoid products in a school location except with the express permission of the
superintendent.

No person is permitted to possess or use medical cannabis, nonintoxicating cannabinoids, or edible
cannabinoid products on a school bus or van; or on the grounds of any preschool or primary or
secondary school; or on the grounds of any child care facility. This prohibition includes (1) vaporizing
or combusting medical cannabis on any form of public transportation where the vapor or smoke could
be inhaled by a minor child or in any public place, including indoor or outdoor areas used by or open
to the general public or place of employment; and (2) operating, navigating, or being in actual
physical control of any motor vehicle or working on transportation property, equipment or facilities
while under the influence of medical cannabis, nonintoxicating cannabinoids, or edible cannabinoid
products.

Possession of alcohol on school grounds pursuant to the exceptions of Minnesota Statutes, section
624.701, subdivision 1a, shall be by permission of the school board only. The applicant shall apply for
permission in writing and shall follow the school board procedures for placing an item on the agenda.

SCHOOL PROGRAMS

Starting in the 2026-2027 school year, the education district must implement a comprehensive
education program on cannabis use and substance use, including but not limited to the use of fentanyl
or mixtures containing fentanyl, for students in middle school and high school. The program must
include instruction on the topics listed in Minnesota Statutes, section 120B.215, subdivision 1 and
must:
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respect community values and encourage students to communicate with parents, guardians,
and other trusted adults about cannabis use and substance use, including but not limited to
the use of fentanyl or mixtures containing fentanyl; and

refer students to local resources where students may obtain medically accurate information
about cannabis use and substance use, including but not limited to the use of fentanyl or
mixtures containing fentanyl, and treatment for a substance use disorder.

[NOTE: MDE information on this requirement is provided in the Resources section of
this model policy.]

B. School district efforts to develop, implement, or improve instruction or curriculum as a result of the
provisions of this section must be consistent with Minnesota Statutes, sections 120B.10 and 120B.11.

C. Notwithstanding any law to the contrary, the education district shall have a procedure for a parent, a
guardian, or an adult student 18 years of age or older to review the content of the instructional
materials to be provided to a minor child or to an adult student pursuant to this article. The district
must allow a parent or adult student to opt out of instruction under this article with no academic or
other penalty for the student and must inform parents and adult students of this right to opt out.

VII. ENFORCEMENT

A. Students

1.

Students may be required to participate in programs and activities that provide education
against the use of alcohol, tobacco, marijuana, smokeless tobacco products, electronic
cigarettes, and nonintoxicating cannabinoids, and edible cannabinoid products.

Students may be referred to drug or alcohol assistance or rehabilitation programs; school
based mental health services, mentoring and counseling, including early identification of
mental health symptoms, drug use and violence and appropriate referral to direct individual or
group counselling service,» which may be provided by school based mental health services
providers; and/or referral to law enforcement officials when appropriate.

A student who violates the terms of this policy shall be subject to discipline in accordance with
the education district’s discipline policy. Such discipline may include suspension or expulsion
from school.

B. Employees

1.

As a condition of employment in any federal grant, each employee who is engaged either
directly or indirectly in performance of a federal grant shall abide by the terms of this policy
and shall notify his or her supervisor in writing of his or her conviction of any criminal drug
statute for a violation occurring in any of the places listed above on which work on a school
district federal grant is performed, no later than five (5) calendar days after such conviction.
Conviction means a finding of guilt (including a plea of nolo contendere) or imposition of
sentence, or both, by any judicial body charged with the responsibility to determine violations
of the federal or state criminal drug statutes.

An employee who violates the terms of this policy is subject to disciplinary action, including
nonrenewal, suspension, termination, or discharge as deemed appropriate by the school
board.

In addition, any employee who violates the terms of this policy may be required to
satisfactorily participate in a drug and/or alcohol abuse assistance or rehabilitation program
approved by the education district. Any employee who fails to satisfactorily participate in and
complete such a program is subject to nonrenewal, suspension, or termination as deemed
appropriate by the school board.

Sanctions against employees, including nonrenewal, suspension, termination, or discharge
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shall be pursuant to and in accordance with applicable statutory authority, collective
bargaining agreements, and school district policies.

C. The Public

A member of the public who violates this policy shall be informed of the policy and asked to leave. If
necessary, law enforcement officials will be notified and asked to provide an escort.

Legal References:

Cross References:

Resources:

Minn. Stat. § 120B.215 (Education on Cannabis Use and Substance Use)
Minn. Stat. § 121A.22 (Administration of Drugs and Medicine)

Minn. Stat. § 121A.40-§ 121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 151.72 (Sale of Certain Cannabinoid Products)

Minn. Stat. § 152.01, Subd. 15a (Definitions)

Minn. Stat. § 152.0264 (Cannabis Sale Crimes)

Minn. Stat. § 152.22, Subd. 6 (Definitions; Medical Cannabis)

Minn. Stat. § 152.23 (Limitations; Medical Cannabis)

Minn. Stat. § 169A.31 (Alcohol-Related School Bus or Head Start Bus Driving)
Minn. Stat. § 340A.101 (Definitions; Alcoholic Beverage)

Minn. Stat. § 340A.403 (3.2 Percent Malt Liquor Licenses)

Minn. Stat. § 340A.404 (Intoxicating Liquor; On-Sale Licenses)

Minn. Stat. § 342.09 (Personal Adult Use of Cannabis)

Minn. Stat. § 342.56 (Limitations)

Minn. Stat. § 609.684 (Abuse of Toxic Substances)

Minn. Stat. § 624.701 (Alcohol in Certain Buildings or Grounds)

20 U.S.C. § 7101-7122 (Student Support and Academic Enrichment Grants)
21 U.S.C. § 812 (Schedules of Controlled Substances)

41 U.S.C. §§ 8101-8106 (Drug-Free Workplace Act)

21 C.F.R. §§ 1308.11-1308.15 (Controlled Substances)

34 C.F.R. Part 84 (Government-Wide Requirements for Drug-Free Workplace)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District
Employees)

MSBA/MASA Model Policy 416 (Drug and Alcohol Testing)

MSBA/MASA Model Policy 417 (Chemical Use and Abuse)

MSBA/MASA Model Policy 419 (Tobacco-Free Environment; Possession and use of Tobacco,
Tobacco-Related Devices, and Electronic Delivery Devices; Vaping Awareness and Prevention
Instruction)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 516 (Student Medication)

To support the requirements for school districts and charter schools outlined in Minnesota
Statute 2024, section 120B.215, subdivision 2, and in accordance with subdivision 1, MDE, in
collaboration with MDH, the Minnesota Department of Human Services (DHS), and education
experts, has created a

List of Model Cannabis Education Programs for School District and Charter School
Consideration

Schools may choose to implement one of the listed programs or they may implement their
own program(s) identified through a local curriculum adoption process by the 2026-27 school
year. While it is not required for a school district or charter school to use one of the programs
in the list, the list and rubric provided may be useful to school districts and charter schools in
their own decision-making process.

Please visit MDE’s Health Education webpage for more information.
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425  STAFF DEVELOPMENT AND MENTORING

[NOTE: The provisions of this policy substantially reflect statutory requirements.]

1. PURPOSE

The purpose of this policy is to establish a staff development program and structure to carry out planning and
reporting on staff development that supports improved student learning.

II. ADVISORY STAFF DEVELOPMENT COMMITTEE AND SITE PROFESSIONAL DEVELOPMENT TEAMS

A. The school board will establish an Advisory Staff Development Committee to develop a Staff
Development Plan, assist Site Professional Development Teams in developing a site plan consistent
with the goals of the Staff Development Plan, and evaluate staff development efforts at the site level.

1. The majority of the membership of the Advisory Staff Development Committee shall consist of
teachers representing various grade levels, subject areas, and special education. The
Committee also will include nonteaching staff, parents, and administrators.

2. Members of the Advisory Staff Development Committee shall be appointed by the school
administration. Committee members shall serve a two-year term?* based upon nominations by
board members, teachers, and paraprofessionals. The school administration shall appoint
replacement members of the Advisory Staff Development Committee as soon as possible
following the resignation, death, serious illness, or removal of a member from the Committee.

B. The school board will establish the Site Professional Development Teams.

1. Members of the Site Professional Development Teams will be appointed by the school
administration. Team members shall serve a two-year term* based upon nominations by board
members, teachers, and paraprofessionals. The school administration shall appoint
replacement members of the Site Professional Development Teams as soon as possible
following the resignation, death, serious illness, or removal of a member from the Team.

2. The majority of the Site Professional Development Teams shall be teachers representing
various grade levels, subject areas, and special education.

I1I. DUTIES OF THE ADVISORY STAFF DEVELOPMENT COMMITTEE

A. The Advisory Staff Development Committee will develop a Staff Development Plan that will be
reviewed and subject to approval by the school board twice a year.?”

B. The Staff Development Plan must contain the following elements:

1. Staff development outcomes that are consistent with the education outcomes as may be
determined periodically by the school board;

[NOTE: The board-determined education outcomes for your district could be inserted here.]

2. The means to achieve the Staff Development outcomes;

* This time period may be changed to accommodate individual school district needs.

2
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The procedures for evaluating progress at each school site toward meeting educational
outcomes consistent with relicensure requirements under Minnesota Statutes, section
122A.187;

Ongoing staff development activities that contribute toward continuous improvement in
achievement of the following goals:

a.

Improve student achievement of state and local education standards in all areas of the
curriculum, including areas of regular academic and applied and experiential learning,
by using research-based best practices methods;

Effectively meet the needs of a diverse student population, including at-risk children,
children with disabilities, English learners, and gifted children, within the regular
classroom, applied and experiential learning settings, and other settings;

Provide an inclusive curriculum for a racially, ethnically, linguistically, and culturally
diverse student population that is consistent with state education diversity rule and
the district’s education diversity plan;

Improve staff collaboration and develop mentoring and peer coaching programs for
teachers new to the school or district;

Effectively teach and model violence prevention policy and curriculum that address
early intervention alternatives, issues of harassment, and teach nonviolent alternatives
for conflict resolution;

Effectively deliver digital and blended learning and curriculum and engage students
with technology; and

Provide teachers and other members of site-based management teams with
appropriate management and financial management skills.

The Staff Development Plan also must:

a.

e.

Support stable and productive professional communities achieved through ongoing and
schoolwide progress and growth in teaching practice;

Emphasize coaching, professional learning communities, classroom action research,
and other job-embedded models;

Maintain a strong subject matter focus premised on students’ learning goals consistent
with Minnesota Statutes, section 120B.125;

Ensure specialized preparation and learning about issues related to teaching English
learners and students with special needs by focusing on long-term systemic efforts to
improve educational services and opportunities and raise student achievement; and

Reinforce national and state standards of effective teaching practice.

Staff development activities must:

a.

Focus on the school classroom and research-based strategies that improve student
learning;

Provide opportunities for teachers to practice and improve their instructional skills over
time;

Provide opportunities for teachers to use student data as part of their daily work to
increase student achievement;
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d. Enhance teacher content knowledge and instructional skills, including to accommodate
the delivery of digital and blended learning and curriculum and engage students with
technology;

e. Align with state and local academic standards;

f. Provide opportunities to build professional relationships, foster collaboration among
principals and staff who provide instruction, and provide opportunities for
teacher-to-teacher mentoring;

g. Align with the plan, if any, of the district or site for an alternative teacher professional
pay system;

h. Provide teachers of English learners, including English as a second language, and
content teachers with differentiated instructional strategies critical for ensuring
students long-term academic success, the means to effectively use assessment data
on the academic literacy, oral academic language, and English language development
of English learners, and skills to support native and English language development
across the curriculum; and

i. Provide opportunities for staff to learn about current workforce trends, the connections
between workforce trends and postsecondary education, and training options,
including career and technical education options.

7. Staff development activities may include curriculum development and curriculum training
programs and activities that provide teachers and other members of site-based teams training
to enhance team performance.

8. The education district may implement other staff development activities required by law and
activities associated with professional teacher compensation models.

[NOTE: To the extent the school board offers K-12 teachers the opportunity for more staff
development training under Minnesota Statutes, section 122A.40, Subdivisions. 7 and 7a, or
Minnesota Statutes, section 122A.41, subdivisions. 4 and 4a, such additional days of staff
development should include peer mentoring, peer gathering, continuing education, professional
development, or other training which enable teachers to achieve the staff development outcomes
enumerated above in Section II1.B.4.]

C. The Advisory Staff Development Committee will assist Site Professional Development Teams in
developing a site plan consistent with the goals and outcomes of the Staff Development Plan.

D. The Advisory Staff Development Committee will evaluate staff development efforts at the site level
and will report to the school board on a gquarterly basis®" the extent to which staff at the site have met
the outcomes of the Staff Development Plan.

E. In addition to developing a Staff Development Plan, the Staff Development Advisory Committee also
must develop teacher mentoring programs for teachers new to the profession or education district,
including teaching residents, teachers of color, teachers who are American Indian, teachers in license
shortage areas, teachers with special needs, or experienced teachers in need of peer coaching.
Teacher mentoring programs must be included in or aligned with the education district's teacher
evaluation and peer review processes under Minnesota Statutes, sections 122A.40, subdivision 8 or
122A.41, subdivision 5.

F. The Advisory Staff Development Committee shall assist the education district in preparing any reports
required by the Minnesota Department of Education (MDE) relating to staff development or teacher

¥ This time period may be changed to accommodate individual school district needs.
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IV.

VI.

mentoring including, but not limited to, the reports referenced in Section VII. below.

DUTIES OF THE SITE PROFESSIONAL DEVELOPMENT TEAM

A.

Each Site Professional Development Team shall develop a site plan, consistent with the goals of the
Staff Development Plan. The school board will review the site plans for consistency with the Staff
Development Plan twice a year.*

The Site Professional Development Team must demonstrate to the school board the extent to which
staff at the site have met the outcomes of the Staff Development Plan. The actual reports to the
school board can be made by the Advisory Staff Development Committee to avoid duplication of effort.

If the school board determines that staff development outcomes are not being met, it may withhold a
portion of the initial allocation of revenue referenced in Section V. below.

STAFF DEVELOPMENT FUNDING

A.

Unless the education district is in statutory operating debt or a majority of the school board and a
majority of its licensed teachers annually vote to waive the requirement to reserve basic revenue for
staff development, the education district will reserve an amount equal to at least two percent of its
basic revenue for: (1) teacher development and evaluation under Minnesota Statutes, section
122A.40, subdivision 8 or 122A.41, subdivision 5; (2) principal development and evaluation under
section 123B.147, subdivision. 3; (3) professional development under section 122A.60; (4) in-service
education for programs under section 120B.22, subdivision 2; and (5) teacher mentorship under
section 122A.70, subdivision 1. To the extent extra funds remain, staff development revenue may be
used for development plans, including plans for challenging instructional activities and experiences
under section 122A.60, and for curriculum development and programs, other in-service education,
teacher’s workshops, teacher conferences, the cost of substitute teachers for staff development
purposes, preservice and in-service education for special education professionals and
paraprofessionals, and other related costs for staff development efforts. The education district also
may use the revenue reserved for staff development for grants to the education district’s teachers to
pay for coursework and training leading to certification as either a college in the schools teacher or a
concurrent enrollment teacher. To receive a grant, the teacher must be enrolled in a program that
includes coursework and training focused on teaching a core subject.

The education district may, in its discretion, expend an additional amount of unreserved revenue for
staff development based on its needs.

Release time provided for teachers to supervise students on field trips and school activities, or
independent tasks not associated with enhancing the teacher’s knowledge and instructional skills, such
as preparing report cards, calculating grades, or organizing classroom materials, may not be counted
as staff development time that is financed with staff development reserved revenue under Minnesota
Statutes, section 122A.61.

PROCEDURE FOR USE OF STAFF DEVELOPMENT FUNDS

A.

On a yearly*" basis, the Advisory Staff Development Committee, with the assistance of the Site
Professional Development Teams, shall prepare a projected budget setting forth proposals for
allocating staff development and mentoring funds reserved for each school site. Such budgets shall
include, but not be limited to, projections as to the cost of building site training programs, costs of
individual staff seminars, and cost of substitutes.

Upon approval of the budget by the school board, the Advisory Committee shall be responsible for
monitoring the use of such funds in accordance with the Staff Development Plan and budget. The
requested use of staff development funds must meet or make progress toward the goals and
objectives of the Staff Development Plan. All costs/expenditures will be reviewed by the school board

** This time period may be changed to accommodate individual education district needs.
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and/or superintendent for consistency with the Staff Development Plan on a quarterly basis.*

C. Individual requests from staff for leave to attend staff development activities shall be submitted and
reviewed according to education district policy, staff procedures, contractual agreement, and the effect
on education district operations. Failure to timely submit such requests may be cause for denial of the
request.

D. The education district may use staff development revenue, special grant programs established by the
legislature, or another funding source to pay a stipend to a mentor who may be a current or former
teacher who has taught at least three (3) years and is not on an improvement plan. Other initiatives
using such funds. or funds available under Minnesota Statutes, sections 124D.861 and 124D.862, may

include:
1. additional stipends as incentives to mentors of color or who are American Indian;
2. financial supports for professional learning community affinity groups across schools within

and between districts for teachers from underrepresented racial and ethnic groups to come
together throughout the school year;

3. programs for induction aligned with the education district or school mentorship program
during the first three (3) years of teaching, especially for teachers from underrepresented
racial and ethnic groups; or

4. grants supporting licensed and nonlicensed educator participation in professional development,
such as workshops and graduate courses, related to increasing student achievement for
students of color and American Indian students in order to close opportunity and achievement
gaps.

To the extent the education district receives a grant for any of the above purposes, it will negotiate
additional retention strategies or protection from unrequested leave of absences in the beginning
years of employment for teachers of color and teachers who are American Indian. Retention strategies
may include providing financial incentives for teachers of color and teachers who are American Indian
to work in the school or district for at least five (5) years and placing American Indian educators at
sites with other American Indian educators and educators of color at sites with other educators of
color to reduce isolation and increase opportunity for collegial support.

VII. PARAPROFESSIONALS, TITLE I AIDES, AND OTHER INSTRUCTIONAL SUPPORT STAFF

A. The education district must provide a minimum of eight hours of paid orientation or professional
development annually to all paraprofessionals, Title I aides, and other instructional support staff. Six
of the eight hours must be completed before the first instructional day of the school year or within 30
days of hire. The education district must consult the exclusive representative for employees receiving
this training before creating or planning the training required under this section.

B. The orientation or professional development must be relevant to the employee's occupation and may
include collaboration time with classroom teachers and planning for the school year.

C. For paraprofessionals who provide direct support to students, at least 50 percent of the professional
development or orientation must be dedicated to meeting the requirements of this section.
Professional development for paraprofessionals may also address the requirements of Minnesota
Statutes, section 120B.363, subdivision 3.

D. A school administrator must provide an annual certification of compliance with this requirement to the
MDE Commissioner.




VIII. REPORTING

A. The education district and site staff development committee shall prepare a report of the previous

fiscal

year's staff development activities and expenditures as part of the education district’s

comprehensive achievement and civic readiness report.

1.

3.

The report must include assessment and evaluation data indicating progress toward district
and site staff development goals based on teaching and learning outcomes, including the
percentage of teachers and other staff involved in instruction who participate in effective staff
development activities.

The report will provide a breakdown of expenditures for:
a. Curriculum development and curriculum training programs;
b. Staff development training models, workshops, and conferences; and

C. The cost of releasing teachers or providing substitute teachers for staff development
purposes.

The report also must indicate whether the expenditures were incurred at the district level or
the school site level and whether the school site expenditures were made possible by the
grants to school sites that demonstrate exemplary use of allocated staff development revenue.
These expenditures must be reported using the uniform financial and accounting and reporting
standards (UFARS).

The report will be signed by the Executive Director and staff development chair.

B. To the extent the education district receives a grant for mentorship activities described in Section V.D.,
by June 30 of each year after receiving a grant, the site staff development committee must submit a
report to the Professional Educator Licensing and Standards Board on program efforts that describes
mentoring and induction activities and assesses the impact of these programs on teacher effectiveness
and retention.

Legal References:

Cross References:

Minn. Stat. § 120A.41 (Length of School Year; Days of Instruction)

Minn. Stat. § 120A.415 (Extended School Calendar)

Minn. Stat. § 120B.125 (Planning for Students’ Successful Transition to Postsecondary
Education and Employment; Personal Learning Plans)

Minn. Stat. § 120B.22, Subd. 2 (Violence Prevention Education)

Minn. Stat. § 121A.642 (Paraprofessional Training)

Minn. Stat. § 122A.187 (Expiration and Renewal)

Minn. Stat. § 122A.40, Subds. 7, 7a and 8 (Employment; Contracts; Termination - Additional
Staff Development and Salary)

Minn. Stat. § 122A.41, Subds. 4, 4a and 5 (Teacher Tenure Act; Cities of the First Class;
Definitions - Additional Staff Development and Salary)

Minn. Stat. § 122A.60 (Staff Development Program)

Minn. Stat. § 122A.70 (Teacher Mentorship and Retention of Effective Teachers)

Minn. Stat. § 122A.61 (Reserved Revenue for Staff Development)

Minn. Stat. § 123B.147, Subd. 3 (Principals)

Minn. Stat. § 124D.861 (Achievement and Integration for Minnesota)

Minn. Stat. § 124D.862 (Achievement and Integration Revenue)

Minn. Stat. § 126C.10, Subds. 2 and 2b (General Education Revenue)

Minn. Stat. § 126C.13, Subd. 5 (General Education Levy and Aid)

None.
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II1.

I1I.

Rev. 2025+
SCHOOL WEAPONS POLICY

[NOTE: Districts are required by statute to have a policy addressing these issues. ATTENTION: This
policy incorporates certain provisions of the Minnesota Citizens’ Personal Protection Act (often
referred to as the “conceal and carry” law).]

PURPOSE
The purpose of this policy is to assure a safe school environment for students, staff and the public.
GENERAL STATEMENT OF POLICY

No student or nonstudent, including adults and visitors, shall possess, use, or distribute a weapon when in a
school location except as provided in this policy. The education district will act to enforce this policy and to
discipline or take appropriate action against any student, teacher, administrator, school employee, volunteer,
or member of the public who violates this policy.

DEFINITIONS

A. “Dangerous Weapon” means any firearm, whether loaded or unloaded, or any device designed as a
weapon and capable of producing death or great bodily harm, any combustible or flammable liquid or
other device or instrumentality that, in the manner it is used or intended to be used, is calculated or
likely to produce death or great bodily harm, or any fire that is used to produce death or great bodily
harm. As used in this definition, "flammable liquid" means any liquid having a flash point below 100
degrees Fahrenheit and having a vapor pressure not exceeding 40 pounds per square inch (absolute)
at 100 degrees Fahrenheit but does not include intoxicating liquor. As used in this subdivision,
"combustible liquid" is a liquid having a flash point at or above 100 degrees Fahrenheit.

B. “Possession” means having a weapon on one’s person or in an area subject to one’s control in a school
location.
C. “School Location” includes any school building or grounds, whether leased, rented, owned or

controlled by the school, locations of school activities or trips, bus stops, school buses or school
vehicles, school-contracted vehicles, the area of entrance or departure from school premises or
events, all locations where school-related functions are conducted, and anywhere students are under
the jurisdiction of the education district.

D. “Weapon”

1. A “weapon” means any object, device or instrument designed as a weapon or through its use
is capable of threatening or producing bodily harm or which may be used to inflict self-injury
including, but not limited to, any firearm, whether loaded or unloaded; airguns; pellet guns;
BB guns; all knives; blades; clubs; metal knuckles; numchucks; throwing stars; explosives;
fireworks; mace and other propellants; stunguns; ammunition; poisons; chains; arrows; and
objects that have been modified to serve as a weapon.

2. No person shall possess, use, or distribute any object, device or instrument having the
appearance of a weapon and such objects, devices or instruments shall be treated as weapons
including, but not limited to, weapons listed above which are broken or non-functional,
look-alike guns; toy guns; and any object that is a facsimile of a real weapon.

3. No person shall use articles designed for other purposes (i.e., lasers or laser pointers, belts,
combs, pencils, files, scissors, etc.), to inflict bodily harm and/or intimidate and such use will
be treated as the possession and use of a weapon.

50431



[NOTE: In June 2025, MSBA organized these definitions in alphabetical order.]

IV. EXCEPTIONS

A. A student who finds a weapon on the way to school or in a school location, or a student who discovers
that he or she accidentally has a weapon in his or her possession, and takes the weapon immediately
to the principal’s office shall not be considered to possess a weapon. If it would be impractical or
dangerous to take the weapon to the principal’s office, a student shall not be considered to possess a
weapon if he or she immediately turns the weapon over to an administrator, teacher or head coach or
immediately notifies an administrator, teacher or head coach of the weapon’s location.

B. It shall not be a violation of this policy if a nonstudent (or student where specified) falls within one of
the following categories:

1.

2.

active licensed peace officers;

military personnel, or students or nonstudents participating in military training, who are on
duty performing official duties;

persons authorized to carry a pistol under Minnesota Statutes, section 624.714 while in a
motor vehicle or outside of a motor vehicle for the purpose of directly placing a firearm in, or
retrieving it from, the trunk or rear area of the vehicle;

persons who keep or store in a motor vehicle pistols in accordance with Minnesota Statutes,
section 624.714 or 624.715 or other firearms in accordance with Minnesota Statutes, section
97B.045;

a. Minnesota Statutes, section 624.714 specifies procedures and standards for obtaining
pistol permits and penalties for the failure to do so. Minnesota Statutes, section
624.715 defines an exception to the pistol permit requirements for “antique firearms
which are carried or possessed as curiosities or for their historical significance or
value.”

b. Minnesota Statutes, section 97B.045 generally provides that a firearm may not be
transported in a motor vehicle unless it is (1) unloaded and in a gun case without any
portion of the firearm exposed; (2) unloaded and in the closed trunk; or (3) a
handgun carried in compliance with sections 624.714 and 624.715.

firearm safety or marksmanship courses or activities for students or nonstudents conducted on
school property;

possession of dangerous weapons, BB guns, or replica firearms by a ceremonial color guard;

a gun or knife show held on school property;

possession of dangerous weapons, BB guns, or replica firearms with written permission of the
principal or other person having general control and supervision of the school or the director of
a child care center; or

persons who are on unimproved property owned or leased by a child care center, school or

school district unless the person knows that a student is currently present on the land for a
school-related activity.

[NOTE: Nothing prevents a school district from being more stringent in its weapons policy with

respect to students and school district employees than the criminal law, except that the education

district may not prohibit the lawful carry or possession of firearms in a parking facility or parking

area. Although some school districts may choose to incorporate all of the exceptions to the

criminal law, other school districts may choose either not to incorporate some or all of the

exceptions or to further limit them. For exa:)ré\iuale, a school district may choose to require written
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V.

VI.

permission from the executive director, not just a principal, for someone to possess a dangerous
weapon in a school location. This would impose a more stringent requirement than the exceptions
to the general prohibition of having a weapon on school grounds set forth in Minnesota Statutes,
section 609.66, Subdivision 1d (f) listed in Section IV.B. above. However, a school district may not
regulate firearms, ammunition, or their respective components, when possessed or carried by
nonstudents or nonemployees, in a manner that is inconsistent with Minnesota Statutes, section
609.66, Subdivision 1d.]

C.

Policy Application to Instructional Equipment/Tools

While the education district does not allow the possession, use, or distribution of weapons by students
or nonstudents, such a position is not meant to interfere with instruction or the use of appropriate
equipment and tools by students or nonstudents. Such equipment and tools, when properly
possessed, used, and stored, shall not be considered in violation of the rule against the possession,
use, or distribution of weapons. However, when authorized instructional and work equipment and tools
are used in a potentially dangerous or threatening manner, such possession and use will be treated as
the possession and use of a weapon.

Firearms in School Parking Lots and Parking Faciliti

A school district may not prohibit the lawful carry or possession of firearms in a school parking lot or
parking facility. For purposes of this policy, the “lawful” carry or possession of a firearm in a school
parking lot or parking facility is specifically limited to nonstudent permit-holders authorized under
Minnesota Statutes, section 624.714 to carry a pistol in the interior of a vehicle or outside the motor
vehicle for the purpose of directly placing a firearm in, or retrieving it from, the trunk or rear area of
the vehicle. Any possession or carry of a firearm beyond the immediate vicinity of a permit-holder’s
vehicle shall constitute a violation of this policy.

CONSEQUENCES FOR STUDENT WEAPON POSSESSION/USE/ DISTRIBUTION

A.

The education district does not allow the possession, use, or distribution of weapons by students.
Consequently, the minimum consequence for students willfully possessing, using, or distributing
weapons shall include:

1. immediate out-of-school suspension;

2. confiscation of the weapon;

3. immediate notification of police;

4. parent or guardian notification; and

5. recommendation to the executive director of dismissal for a period of time not to exceed one
year.

Pursuant to Minnesota law, a student who brings a firearm, as defined by federal law, to school will be
expelled for at least one year. The school board may modify this requirement on a case-by-case basis.

The building principal shall, as soon as practicable, refer to the criminal justice or juvenile delinquency
system, as appropriate, a student who brings a firearm to school unlawfully.

Administrative Discretion

While the education district does not allow the possession, use, or distribution of weapons by
students, the executive director may use discretion in determining whether, under the circumstances,
a course of action other than the minimum consequences specified above is warranted. If so, other
appropriate action may be taken, including consideration of a recommendation for lesser discipline.

CONSEQUENCES FOR WEAPON POSSESSION/USE/DISTRIBUTION BY NONSTUDENTS
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A. Employees

1.

An employee who violates the terms of this policy is subject to disciplinary action, including
nonrenewal, suspension, or discharge as deemed appropriate by the school board.

Sanctions against employees, including nonrenewal, suspension, or discharge shall be
pursuant to and in accordance with applicable statutory authority, collective bargaining
agreements, and school district policies.

When an employee violates the weapons policy, law enforcement may be notified, as
appropriate.

[NOTE: An employer may establish policies that restrict the carry or possession of firearms by its
employees while acting in the course and scope of employment. Employment-related sanctions
may be invoked for a violation. Thus, for example, reasonable limitations may be imposed on the
method of storing firearms by permit-holding employees while at work or performing
employment-related duties. Reasonable limitations may include requiring firearms to have trigger
locks and to be stored in a locked container or locked compartment of the vehicle.]

B. Other Nonstudents

1.

Any member of the public who violates this policy shall be informed of the policy and asked to
leave the school location. Depending on the circumstances, the person may be barred from
future entry to school locations. In addition, if the person is a student in another school
district, that school district may be contacted concerning the policy violation.

If appropriate, law enforcement will be notified of the policy violation by the member of the
public and may be asked to provide an escort to remove the member of the public from the
school location.

VII. REPORTS OF DANGEROUS WEAPON AND ACTIVE SHOOTER INCIDENTS IN SCHOOL ZONES

A. The education district must electronically report to the Mimmeseta=Commissioner of the Minnesota
Department of Education (“"Commissioner”) incidents involving the use or possession of a dangerous

weapon in school zones, as required under Minnesota Statutes, section 121A.06.

B. The education district must electronically file an after-action review report for active shooter incidents
and active shooter threats to the Minnesota Fusion Center as required under Minnesota Statutes,
section 121A.06.

1. "Active shooter incident" means an event involving an armed individual or individuals on
campus or an armed assailant in the immediate vicinity of the school.

2. "Active shooter threat" means a real or perceived threat that an active shooter incident will
occur.

[NOTE: The 2025 Minnesota legislature enacted the addition to 2.c (Session Law Chapter

35)].

Legal References:

Minn. Stat. § 97B.045 (Transporting Firearms)

Minn. Stat. § 121A.05 (Policy to Refer Firearms Possessor)

Minn. Stat. § 121A.06 (Reports of Dangerous Weapon Incidents in School Zones)
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm)

Minn. Stat. § 152.01, subd. 14(a) (Definition of a School Zone)

Minn. Stat. § 609.02, subd. 6 (Definition of Dangerous Weapon)

Minn. Stat. § 609.605 (Trespass)

Minn. Stat. § 609.66 (Dangerous Weapons)

Minn. Stat. § 624.714 (Carrying of Weapons without Permit; Penalties)
Minn. Stat. § 624.715 (Exemptions; Antiques and Ornaments)
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18 U.S.C. § 921 (Definition of Firearm)
Inre C.R.M., 611 N.W.2d 802 (Minn. 2000)
In re A.D., 883 N.W.2d 251 (Minn. 2016)

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District
Employees)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 525 (Violence Prevention)
MSBA/MASA Model Policy 903 (Visitors to School District Buildings and Sites)
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Adopted:8/22/24 MSBA/MASA Model Policy 512

Orig. 1995

Revised:10/30/25 Rev. 2024

512 SCHOOL-SPONSORED STUDENT PUBLICATIONS AND ACTIVITIES

I PURPOSE

The purpose of this policy is to protect students’ rights to free speech in production of school-sponsored media
and activities while at the same time balancing the education district’s role in supervising student publications
and the operation of public schools.

II. GENERAL STATEMENT OF POLICY

Expressions and representations made by students in school-sponsored publications and activities are
not expressions of official education district policy. Faculty advisors shall supervise student writers to
ensure compliance with the law and education district policies.

Students who believe their right to free expression has been unreasonably restricted in
school-sponsored media or activity may seek review of the decision by the building principal. The
principal shall issue a decision no later than three (3) school days after review is requested.

1. Students producing school-sponsored media and activities shall be under the supervision of a
faculty advisor and the school principal. School-sponsored media and activities shall be
subject to the guidelines set forth below.

2. School-sponsored media may be distributed at reasonable times and locations.

III. DEFINITIONS

A.

“Distribution” means circulation or dissemination of material by means of handing out free copies,
selling or offering copies for sale, accepting donations for copies, posting, or displaying material, or
placing materials in internal staff or student mailboxes.

“Material and substantial disruption” of a normal school activity means:

1. Where the normal school activity is an educational program of the education district for which
student attendance is compulsory, “material and substantial disruption” is defined as any
disruption which interferes with or impedes the implementation of that program.

2. Where the normal school activity is voluntary in nature (including, without limitation, school
athletic events, school plays and concerts, and lunch periods) “material and substantial
disruption” is defined as student rioting, unlawful seizures of property, conduct inappropriate
to the event, participation in a school boycott, demonstration, sit-in, stand-in, walk-out, or
other related forms of activity.
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1v.

In order for expression to be considered disruptive, there must exist specific facts upon which the
likelihood of disruption can be forecast, including past experience in the school, current events
influencing student activities and behavior, and instances of actual or threatened disruption relating to
the written material in question.

“Minor” means any person under the age of eighteen (18).
“Obscene to minors” means:

1. The average person, applying contemporary community standards, would find that the
material, taken as a whole, appeals to the prurient interest of minors of the age to whom
distribution is requested;

2. The material depicts or describes, in a manner that is patently offensive to prevailing
standards in the adult community concerning how such conduct should be presented to minors
of the age to whom distribution is requested, sexual conduct such as intimate sexual acts
(normal or perverted), masturbation, excretory functions, or lewd exhibition of the genitals;
and

3. The material, taken as a whole, lacks serious literary, artistic, political, or scientific value for
minors.

“School activities” means any activity of students sponsored by the school including, but not limited
to, classroom work, library activities, physical education classes, official assemblies and other similar
gatherings, school athletic contests, band concerts, school plays and other theatrical productions, and
in-school lunch periods.

"School-sponsored media" means material that is:

1. prepared, wholly or substantially written, published, broadcast, or otherwise disseminated by a
student journalist enrolled in the school district;

2. distributed or generally made available to students in the school; and
3. prepared by a student journalist under the supervision of a student media adviser.

School-sponsored media does not include material prepared solely for distribution or transmission in
the classroom in which the material is produced, or a yearbook.

"Student journalist" means an education district student in grades 6 through 12 who gathers,
compiles, writes, edits, photographs, records, or otherwise prepares information for dissemination in
school-sponsored media.

"Student media adviser" means a qualified teacher, as defined in Minnesota Statutes, section 122A.16,
that the school district employs, appoints, or designates to supervise student journalists or provide
instruction relating to school-sponsored media.

IE“EIE' II_|e IEEI.EII Iil":"l'“lami';"""“"e enacted—the—new—definitions—above—and-the-new

GUIDELINES

A.

Except as provided in paragraph B below, a student journalist has the right to exercise freedom of
speech and freedom of the press in school-sponsored media regardless of whether the
school-sponsored media receives financial support from the school or district, uses school equipment
or facilities in its production, or is produced as part of a class or course in which the student journalist
is enrolled. Freedom of speech includes freedom to express political viewpoints. Consistent with
paragraph B below, a student journalist has the right to determine the news, opinion, feature, and
advertising content of school-sponsored media. The school district must not discipline a student
journalist for exercising rights or freedoms under this paragraph or the First Amendment of the United
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States Constitution.

Student expression in school-sponsored media, a yearbook, or school-sponsored activity is prohibited
when the material:

1. is obscene to minors;

2. is defamatory;

3. is profane, harassing, threatening, or intimidating;

4. constitutes an unwarranted invasion of privacy;

5. violates federal or state law;

6. causes a material and substantial disruption of school activities;

7. is directed to inciting or producing imminent lawless action on school premises or the violation

of lawful school policies or rules, including a policy adopted in accordance with Minnesota
Statutes, section 121A.03 or 121A.031;

8. advertises or promotes any product or service not permitted for minors by law;
9. expresses-or-advocates sexual, racial, or religious harassment or violence or prejudice; or
10. is distributed or displayed in violation of time, place, and manner regulations.

The education district must not retaliate or take adverse employment action against a student media
adviser for supporting a student journalist exercising rights or freedoms under paragraph A above or
the First Amendment of the United States Constitution.

Notwithstanding the rights or freedoms of this Article or the First Amendment of the United States
Constitution, nothing in this Article inhibits a student media adviser from teaching professional
standards of English and journalism to student journalists.

These professional standards may include, but are not limited to, the following:

1. assuring that participants learn whatever lessons the activity is designed to teach;

2. assuring that readers or listeners are not exposed to material that may be inappropriate for
their level of maturity;

3. assuring that the views of the individual speaker are not erroneously attributed to the school;

4. assuring that the school is not associated with any position other than neutrality on matters of
political controversy;

5. assuring that the sponsored student speech cannot reasonably be perceived to advocate
conduct otherwise inconsistent with the shared values of a civilized social order;

6. assuring that the school is not associated with expression that is, for example, ungrammatical,
poorly written, inadequately researched, biased or prejudiced, vulgar or profane, or unsuitable
for immature audiences.

Time, Place, and Manner of Distribution

Students shall be permitted to distribute written materials at school as follows:

1. Time
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Distribution shall be limited to the hours before the school day begins, during lunch hour and
after school is dismissed.

2. Place
Written materials may be distributed in locations so as not to interfere with the normal flow of
traffic within the school hallways, walkways, entry ways, and parking lots. Distribution shall
not impede entrance to or exit from school premises in any way.

3. Manner
No one shall induce or coerce a student or staff member to accept a student publication.

V. POSTING
The education district must adopt a student journalist policy consistent with Minnesota Statutes, section

121A.80 and post it on the district website.

Legal References: U. S. Const., amend. I
Morse v. Frederick, 551 U.S. 393 (2007)
Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988)
Bystrom v. Fridley High School, I.S.D. No. 14, 822 F. 2d 747 (8™ Cir. 1987)
Minn. Stat. § 121A.03 (Model Policy)
Minn. Stat. § 121A.031 (School Student Bullying Policy)
Minn. Stat. § 121A.80 (Student Journalism; Student Expression)

Cross References: MSBA/MASA Model Policy 505 (Distribution of Nonschool-Sponsored Materials on School
Premises by Students and Employees)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 904 (Distribution of Materials on School District Property by
Nonschool Persons)
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Adopted: MSBA/MASA Model Policy 704

Orig. 1995
Revised:10/30/25 Rev. 20252
704 DEVELOPMENT AND MAINTENANCE OF AN INVENTORY OF FIXED ASSETS AND A FIXED ASSET
ACCOUNTING SYSTEM
1. PURPOSE
The purpose of this policy is to provide for the development and maintenance of an inventory of the fixed
assets of the education district and the establishment and maintenance of a fixed asset accounting system.
II. GENERAL STATEMENT OF POLICY
The policy of the education district is that a fixed asset accounting system and an inventory of fixed assets be
developed and maintained.
III. DEVELOPMENT OF INVENTORY AND ACCOUNTING SYSTEM
The executive director or such other school official as designated by the executive director or the school board
shall be responsible for the development and maintenance of an inventory of the fixed assets of the education
district and for the establishment and maintenance of a formal fixed asset accounting system. The accounting
system shall be operated in compliance with the applicable provisions of the Uniform Financial Accounting and
Reporting Standards for Minnesota School Districts (UFARS)= with a capitalization level that equals or exceeds
$5,000. Group purchases for technology, furniture, or other equipment that is purchased as a per quantity
that otherwise may be below the individual item threshold, the total threshold is $25,000. = Ia=-additien=tThe
inventory shall specify the location of all continued abstracts showing the conveyance of the property to the
school district; certificates of title showing title to the property in the school district; title insurance policies;
surveys; and other property records relating to the real property of the school district.
IV. REPORT
The administration shall annually update the property records of the school district and provide an inventory
of the fixed assets of the school district to the school board.
Legal References: Minn. Stat. § 123B.02 (General Powers of Independent School Districts)
Minn. Stat. § 123B.09 (Boards of Independent School Districts)
Minn. Stat. § 123B.51 (Schoolhouse and Sites; Uses for School and Nonschool
Purposes; Closings)
GASB Implementation Guide 2021-1
Cross References: MSBA/MASA Model Policy 702 (Accounting)
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VII. New Business:
A. Annual Audit Report
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their partner 3M.
C. Closed Session Pursuant to M.S. 13D.05, Subd. 3(a) to 54
Discuss Executive Director Evaluation




1 MINNESOTA STATUTES 2025 13D.05

13D.05 MEETINGS HAVING DATA CLASSIFIED AS NOT PUBLIC.

Subdivision 1. General principles. (a) Except as provided in this chapter, meetings may not be closed
to discuss data that are not public data.

(b) Data that are not public data may be discussed at a meeting subject to this chapter without liability
or penalty, if the disclosure relates to a matter within the scope of the public body's authority and is reasonably
necessary to conduct the business or agenda item before the public body.

(c) Data discussed at an open meeting retain the data's original classification; however, a record of the
meeting, regardless of form, shall be public.

(d) All closed meetings, except those closed as permitted by the attorney-client privilege, must be
electronically recorded at the expense of the public body. Unless otherwise provided by law, the recordings
must be preserved for at least three years after the date of the meeting.

Subd. 2. When meeting must be closed. (a) Any portion of a meeting must be closed if expressly
required by other law or if the following types of data are discussed:

(1) data that would identify alleged victims or reporters of criminal sexual conduct, domestic abuse, or
maltreatment of minors or vulnerable adults;

(2) active investigative data as defined in section 13.82, subdivision 7, or internal affairs data relating
to allegations of law enforcement personnel misconduct collected or created by a state agency, statewide
system, or political subdivision;

(3) educational data, health data, medical data, welfare data, or mental health data that are not public
data under section 13.32, 13.3805, subdivision 1, 13.384, or 13.46, subdivision 2 or 7; or

(4) an individual's medical records governed by sections 144.291 to 144.298.

(b) A public body shall close one or more meetings for preliminary consideration of allegations or
charges against an individual subject to its authority. If the members conclude that discipline of any nature
may be warranted as a result of those specific charges or allegations, further meetings or hearings relating
to those specific charges or allegations held after that conclusion is reached must be open. A meeting must
also be open at the request of the individual who is the subject of the meeting.

Subd. 3. What meetings may be closed. (a) A public body may close a meeting to evaluate the
performance of an individual who is subject to its authority. The public body shall identify the individual
to be evaluated prior to closing a meeting. At its next open meeting, the public body shall summarize its
conclusions regarding the evaluation. A meeting must be open at the request of the individual who is the
subject of the meeting.

(b) Meetings may be closed if the closure is expressly authorized by statute or permitted by the
attorney-client privilege.

(c) A public body may close a meeting;:
(1) to determine the asking price for real or personal property to be sold by the government entity;
(2) to review confidential or protected nonpublic appraisal data under section 13.44, subdivision 3; and

(3) to develop or consider offers or counteroffers for the purchase or sale of real or personal property.

Official Publication ofstﬁe State of Minnesota
Revisor of Statutes



13D.05 MINNESOTA STATUTES 2025 2

Before holding a closed meeting under this paragraph, the public body must identify on the record the
particular real or personal property that is the subject of the closed meeting. The proceedings of a meeting
closed under this paragraph must be tape recorded at the expense of the public body. The recording must
be preserved for eight years after the date of the meeting and made available to the public after all real or
personal property discussed at the meeting has been purchased or sold or the governing body has abandoned
the purchase or sale. The real or personal property that is the subject of the closed meeting must be specifically
identified on the tape. A list of members and all other persons present at the closed meeting must be made
available to the public after the closed meeting. If an action is brought claiming that public business other
than discussions allowed under this paragraph was transacted at a closed meeting held under this paragraph
during the time when the tape is not available to the public, section 13D.03, subdivision 3, applies.

An agreement reached that is based on an offer considered at a closed meeting is contingent on approval of
the public body at an open meeting. The actual purchase or sale must be approved at an open meeting after
the notice period required by statute or the governing body's internal procedures, and the purchase price or
sale price is public data.

(d) Meetings may be closed to receive security briefings and reports, to discuss issues related to security
systems, to discuss emergency response procedures and to discuss security deficiencies in or recommendations
regarding public services, infrastructure and facilities, if disclosure of the information discussed would pose
a danger to public safety or compromise security procedures or responses. Financial issues related to security
matters must be discussed and all related financial decisions must be made at an open meeting. Before
closing a meeting under this paragraph, the public body, in describing the subject to be discussed, must refer
to the facilities, systems, procedures, services, or infrastructures to be considered during the closed meeting.
A closed meeting must be tape recorded at the expense of the governing body, and the recording must be
preserved for at least four years.

History: 1957 ¢ 773 s 1, 1967 ¢ 462 s 1; 1973 c 123 art5s 7, 1973 ¢ 654 s 15, 1973 ¢ 6805 1,3, 1975
c271s56, 1981 c 17451, 1983 ¢c 13751, 1983 ¢c 2745 18; 1984 ¢ 462 s 27, 1987 ¢ 313 s 1; 1990 ¢ 550 s
23,1991 ¢c292art8s 12; 1991 ¢ 319522, 1994 c 618 art 1 s 39; 1997 ¢ 154 s 2; 1999 ¢ 227 s 22; 2002
c379art1s5 2004c 2765 1; 2004 ¢ 2905 18; 2007 ¢ 110 s 2; 2007 ¢ 147 art 10 s 15; 2008 ¢ 335 s 1;
2010c 365artls 8

Official Publication ofstﬁe State of Minnesota
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Closed Meeting Chart

Minnesota’s Open Meeting Law (Minnesota Statutes, Chapter 13D) requires school board meetings to be
open to the public with few exceptions. A public meeting must begin as an open meeting and state on the
record the specific grounds permitting the meeting to be closed and describe the subject to be discussed. A
majority vote is needed to close the meeting, with the time and place announced at the public meeting
before going into closed session. Please review the specific statute before proceeding to close a meeting.
For specific questions, consult with legal counsel.

The School Board MUST Close a Meeting in the Following Situations

Discussion of
Specified Not
Public Data

Minn. Stat.
13D.05, Subd.
2(a)

The school board must close a meeting to discuss specified data that is not public. Any
portion of a meeting must be closed if the following types of data are discussed: (a)
data that would identify alleged victims or reporters of criminal sexual conduct,
domestic abuse, or maltreatment of minors or vulnerable adults; (b) active criminal
investigative data as defined under Minn. Stat. § 13.82, subd. 7; (c) student
educational data (personally identifiable and not directory information), health data,
medical data, welfare data, or mental health data; (d) an individual’s medical records.
These closed meetings must be electronically recorded at the expense of the school
district. The recording must be preserved for at least three years after the date of the
meeting. The recording is not available to the public.

Preliminary
Consideration
of Allegations
or Charges

The school board must close a meeting to discuss preliminary consideration of
allegations or charges against a school district employee. The employee can request*
the meeting be open. If the meeting is closed, it must be electronically recorded at the
expense of the school district, and the recording must be preserved for at least three
years after the date of the meeting. The recording is not available to the public.

122A.40, Subd.
14

Minn. Stat.

13D.05, Subd.

2(b)

Dismissal of a | A hearing on the dismissal of a licensed teacher must be closed unless the teacher

Licensed requests* it to be open. If this hearing is closed, it must be electronically recorded at

Teacher the expense of the school district, and the recording must be preserved for at least
three years after the date of the meeting. The recording is not available to the public.

Minn. Stat. Hearing procedures are established under Minn. Stat. § 122A.40.

Student
Expulsion
Hearing

Minn. Stat.
121A.47, Subd.
5

A hearing on dismissal of a student pursuant to the Pupil Fair Dismissal Act must be
closed unless the pupil, parent, or guardian requests* an open hearing. If a student
dismissal hearing is held before the school board and is closed, this closed meeting
must be electronically recorded at the expense of the school district, and the recording
must be preserved for at least three years after the date of the meeting. The recording
is not available to the public. See Minn. Stat. 121A.47 for procedures

*MSBA recommends requiring that the request be in writing.

These materials are for informational use only and are not to be construed as legal advice. If legal advice is needed, the school
district’s legal counsel should be contacted. While current at the time it was created, this document may be later superseded by
legislative or other action.
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The School Board MAY Close the Meeting in the Following Situations

Labor A school board may, by majority vote in a public meeting, decide to close a meeting

Negotiation to consider strategy for labor negotiations, including negotiation strategies or

Strategy developments or discussion and review of proposals. The time and place of the
closed meeting shall be announced at the public meeting. A written roll of members

Minn. Stat. and other persons at the closed meeting must be made available after the meeting.

13D.03 This meeting must be electronically recorded and the recording kept for two years
after the contract discussed at the meeting is signed. Recordings will be available to
the public after all collective bargaining agreements for that budget period are
settled.

Bureau of All negotiations, mediation sessions, and hearings between the school board and its

Mediation employees or their respective representatives are public meetings except when

Services otherwise provided by the Commissioner of the Bureau of Mediation Services (BMS)
or when another exception applies. If BMS closes the meeting, no recording is

Minn. Stat. allowed. See Minn. Rules 5510.2810, Subp. 5.

179A.14, Subd.
3

Superintendent
Evaluations

Minn. Stat.
13D.05, Subd.
3(a)

A school board may close a meeting to evaluate the performance of an individual
who is subject to its authority. The school board must identify (and notify) the
individual to be evaluated before closing the meeting. The employee can request*
the meeting be open. If the evaluation is closed, at the next open meeting, the
school board must give a detailed summary of its conclusions regarding the
evaluation. This closed meeting must be electronically recorded at the expense of
the school district, and the recording must be preserved for at least three years after
the date of the meeting. The recording is not available to the public.

Attorney-Client

The school board may close a meeting to consult with the school board’s attorney on

Privilege pending litigation or litigation that appears imminent (not just threatened). If the
attorney is not present, the meeting cannot be closed. The school board must

Minn. Stat. describe the subject to be discussed before closing a meeting. This closed meeting

13D.05, Subd. does not have to be recorded.

3(b)

Purchase or The school board may close a meeting to determine the asking or offering price, to

Sale of review confidential or protected nonpublic appraisal data, or to develop or consider

Property offers for buying or selling real or personal property. The specific property must be
identified before holding the closed meeting and on the recording. A list of members

Minn. Stat. and all other persons at the meeting must be made available to the public after the

13D.05, Subd.
3(c)

meeting. This closed meeting must be electronically recorded. The recording must be
made available to the public after the property is purchased or sold or the board has
abandoned the purchase or sale. The recording must be preserved for 8 years after
the meeting date.

Security Issues

Minn. Stat.
13D.05, Subd.
3(d)

A school board may close a meeting to discuss issues, other than financial, related
to security. Meetings may be closed to receive security briefings and reports, to
discuss issues related to security systems, to discuss emergency response
procedures and to discuss security deficiencies in or recommendations
regarding public services, infrastructure, and facilities, if disclosure of the
information discussed would pose a danger to public safety or compromise
security procedures or responses. Financial issues related to security matters
must be discussed and all related financial decisions must be made at an open
meeting. Before closing the meeting, the public body must describe the subject
to be discussed by referring to the facilities, systems, procedures, services, or
infrastructures to be considered during the closed meeting. This closed meeting
must be electronically recorded at the expense of the governing body. The
recording must be preserved for at least 4 years after the meeting date.
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VIII. Other:
IX. Comments: Board/Director

X. Next Meeting Date: January 22, 2026, at the River Bluff
Education Center in Red Wing.

XI. Adjournment
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