AGENDA

SCHOOL DISTRICT OF NEW GLARUS
REGULAR SCHOOL BOARD MEETING
MONDAY, APRIL 22, 2024
HIGH SCHOOL LIBRARY/MEDIA CENTER, ROOM 183 JOIN ZOOM MEETING USING
LINK
HTTPS://USO02WEB.ZOOM.US/J/89355056454?PWD=EEXPBFHAZKR2EJDGUY8RL
ZRSTDB1UTO09 BY PHONE USING 1-646-568-7788 MEETING ID 893 5505 6454
PASSWORD 502414
1701 2ND STREET
NEW GLARUS, WISCONSIN 53574
7:15 PM

CALL TO ORDER
A. Agenda Published
B. Roll Call
C. Approval of Agenda and Revisions
Il. INTRODUCTIONS-PRESENTATIONS
A. Vocal Jazz
B. FCCLA
[l PUBLIC COMMENT PERIOD
IV.  APPROVAL OF CONSENT AGENDA
A. Item(s) To Be Removed From Consent Agenda
1. Board Minutes 2



SCHOOL DISTRICT OF NEW GLARUS
DISCUSSION AND REGULAR SCHOOL BOARD MEETING

Monday, April 8, 2024

CALL TO ORDER

The meeting was called to order at 7:17 p.m. by Board President, Bill Oemichen. The agenda was
posted at the New Glarus Elementary School, New Glarus Middle School, New Glarus High
School, Bank of New Glarus, New Glarus Post Office, Lake Ridge Bank — New Glarus Branch,
Woodford State Bank — New Glarus Branch, and the District Website.

ROLL CALL
Present: Bill Oemichen, Ron Roesslein, Travis Zimmerman, Cari Ann Muggenburg, Cassie
Ballweg, Casey McCoy, and Heather Thornton.

APPROVAL OF AGENDA AND REVISIONS

Motion by Travis Zimmerman to approve the agenda as presented. Second by Casey McCoy.

Motion carried 7-0.

INTRODUCTIONS —PRESENTATIONS

High School Math Team

Karen Wenger, HS Math Team Advisor, and team member Patrick Sheridan talked to the Board about
the Math Team’s successful season this year.

PUBLIC COMMENT PERIOD
~None

APPROVAL CONSENT AGENDA
ITEM(S) TO BE REMOVED FROM CONSENT AGENDA
1.  BOARD MINUTES & CLOSED SESSION MINUTES
2. APPROVAL OF BILLS
3. TREASURER’S REPORT
4. STAFFING REPORT
5. DONATIONS

Motion by Ron Roesslein to approve the Consent Agenda as presented. Second by Heather
Thornton. Motion carried 7-0.



COMMITTEE UPDATES

POLICY, COMMUNICATION & ADVOCACY:; Met. Reviewed the NEOLA policy updates. The
committee agreed to move all policies on to the full Board for approval. The committee did ask to pull
policy 9130 — Public Requests, Suggestions, or Complaints out separately to be discussed by the Board
at the next meeting.

HANDBOOK AND PERSONNEL; Did not meet.

BUDGET: Did not meet.

CURRICULUM, SPORTS & CO-CURRICULAR: Did not meet.

FACILITIES, TRANSPORTATION, AND TECHNOLOGY: Did not meet.

DISCUSSION AND POSSIBLE ACTION ITEMS

A. ELEMENTARY SCHOOL STUDENT HANDBOOK FOR 2024-25
The Board reviewed the Elementary School Student Handbook for 2024-25

Motion by Travis Zimmerman to approve the Elementary School Student Handbook for 2024-
25 as presented. Second by Ron Roesslein. Motion carried 7-0.

B. MIDDLE SCHOOL HANDBOOK FOR 2024-25
The Board reviewed the Middle School Handbook for 2024-25.

Motion by Cari Ann Muggenburg to approve the Middle School Handbook as presented.
Second by Heather Thornton. Motion carried 7-0.

C. HIGH SCHOOL HANDBOOK FOR 2024-25
The Board reviewed the High School Handbook for 2024-25.

Motion by Travis Zimmerman to approve the High School Handbook for 2024-25 as
presented. Second by Ron Roesslein. Motion carried 7-0.

D. FOOD SERVICE BID AND CONTRACT APPROVAL
The Board reviewed the Food Service Bid and Contract from Taher, Inc.

Motion by Travis Zimmerman to approve the Food Service Bid and Contract from Taher, Inc.
as presented. Second by Cassie Ballweg. Motion carried 6-0-1

Cari Ann Muggenburg abstained.



. TEACHER SALARY SCHEDULE FOR 2024-25

The Board reviewed the Teacher Salary Schedule for 2024-25.

Motion by Ron Roesslein, Handbook/Personnel Committee Chair to approve the Teacher
Salary Schedule for 2024-25 as presented. Second by Heather Thornton. Motion carried 7-0.

. SUPPORT STAFF SALARY SCHEDULE FOR 2024-25

The Board reviewed the Support Staff Salary Schedule for 2024-25.

Motion by Ron Roesslein, Handbook/Personnel Committee Chair to approve the Support Staff
Salary Schedule for 2024-25 as presented. Motion carried 6-0-1.

Travis Zimmerman abstained.

. EXEMPT STAFF SALARY SCHEDULE FOR 2024-25
The Board reviewed the Exempt Staff Salary Schedule for 2024-25.

Motion by Ron Roesslein, Handbook/Personnel Committee Chair to approve the Exempt Staff
Salary Schedule for 2024-25 as presented. Motion carried 6-0-1.

Travis Zimmerman abstained.
. FFA MS CONFERENCE — WI DELLS — APRIL 11-12

The Board reviewed the request for FFA middle school members to attend a conference in
Wisconsin Dells on April 11-12t,

Motion by Ron Roesslein to approve the FFA MS Conference in Wisconsin Dells on April 11-
12t as presented. Second by Travis Zimmerman. Motion carried 7-0.

8™ GRADE DC/NY TRIP 2025
The Board reviewed the proposal for an 8 grade trip to Washington DC, and New York City
in 2025.

Motion by Cassie Ballweg to approve the 8t Grade DC/NY Trip in 2025 as presented. Second
by Cari Ann Muggenburg. Motion carried 7-0.

INTERNSHIPS FOR 2024-25
Dr. Thayer discussed a proposal to approve hiring up to 4 interns for the 2024-25 school year.

Motion by Ron Roesslein to allow the Administration to hire up to 4 interns at their discretion
for the 2024-25 school year. Second by Travis Zimmerman. Motion carried 7-0.

. GIRL’S SOCCER CO-OP RENEWAL
The Board reviewed the Girl’s Soccer Co-op Renewal for the 2025-26 Season.




Motion by Cari Ann Muggenburg to approve the Girl’s Soccer Co-op Renewal for the 2025-26
season as presented. Second by Casey McCoy. Motion carried 7-0.

L. RESIGNATIONS
The Board reviewed the resignation of Linda Clarke, Custodian.

Motion by Ron Roesslein to accept the resignation of Linda Clarke, Custodian as presented.
Second by Heather Thornton. Motion carried 7-0.

M. NEW HIRES
The Administration recommended hiring Jennifer Newcomer as Speech and Language

Pathologist.

Motion by Travis Zimmerman to approve the hiring of Jennifer Newcomer as Speech and
Language Pathologist as presented. Second by Cari Ann Muggenburg. Motion carried 7-0.

The Administration recommended hiring Randall Anthony Edge as Elementary Teacher.

Motion by Ron Roesslein to approve the hiring of Randall Anthony Edge as Elementary
Teacher. Second by Heather Thornton. Motion carried 7-0.

DISCUSSION ITEMS

A. PRIMARY SCHOOL UPDATES
Dr. Thayer provided the Board with an update on the Primary School.

B. ATHLETIC COMPLEX UPDATES
Dr. Thayer provided the Board with an update on the Athletic Complex.

C. LAND CLOSING UPDATE
Dr. Thayer updated the Board on the land closing. Closing took place on April 8 and
everything was completed.

D. APRIL 2NP ELECTION RESULTS
The Board reviewed the April 2" spring election results. Congratulations to Travis
Zimmerman and Cari Ann Muggenburg for being re-elected to the Board.

ANNOUNCEMENTS
~None

FUTURE SCHOOL BOARD AND COMMITTEE MEETINGS.
e April 22, 2024 — Re-organizational Meeting — 7:00 p.m.

e April 22, 2024 — Discussion and Regular Board Meeting — 7:15 p.m.



e May 13, 2024 — Discussion and Regular Board Meeting — 7:15 p.m.

CLOSED SESSION

The Board will entertain a motion to convene into closed session pursuant to s. 19.85 (1) (e) Wis. Stats.,
as appropriate to review the Blanchardville Co-op request for the District to consider changes to the
Primary School site plan. The Board will propose recommendations in closed session. Therefter, the
Board will entertain a motion to reconvene into open session. The Board may take further action that is
necessary and appropriate. The Board will then entertain a motion to adjourn.

Motion by Travis Zimmerman to move into closed session at 8:25 p.m. Second by Casey McCoy.
Motion carried 7-0 with a roll call vote. Bill Oemichen, Aye, Ron Roesslein, Aye, Travis Zimmerman,
Aye, Cari Ann Muggenburg, Aye, Cassie Ballweg, Aye, Casey McCoy, Aye, Heather Thornton, Aye.

Motion by Travis Zimmerman to move back into open session at 9:02 p.m. Second by Ron Roesslein.
Motion carried 7-0 with a roll call vote. Bill Oemichen, Aye, Ron Roesslein, Aye, Travis Zimmerman,
Aye, Cari Ann Muggenburg, Aye, Cassie Ballweg, Aye, Casey McCoy, Aye, Heather Thornton, Aye.

ADJOURN
Motion by Travis Zimmerman to adjourn the meeting at 9:03p.m. Second by Ron Roesslein. Motion
carried 7-0.

Respectfully submitted by Cari Ann Muggenburg, Clerk, Kris Anderson, District Executive Assistant
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2. Approval of Bills



Vendor

NORTH AM MECHANICAL
EMC INSURANCE COMPANIES
NEW GLARUS

NEW GLARUS

FOLLETT SCHOOL SOLUTIONS
BADGER COACHES

E PRO STL

E PRO STL

IRECEIVABLES

SAN-A-CARE

USPS.COM POSTAL STORE
"RENNING, LEWIS LACY,"

WE ENERGIES

WILDERNESS HOTEL

NEW GLARUS

DBC*BLICK ART MATERIAL
UNLEASHED BRANDS
WWW.USNEWS-AWARDS.COM
OVERDRIVE DIST

WISCONSIN SCHOOL MUSIC AS
SAN-A-CARE

IN *WISCONSIN SCHOOL MUSI
AMAZON.COM*RA06Q6J50
BFG SUPPLY CO- BURTON
NATIONAL FFA ORGANIZATIO
AMAZON.COM*R63QP4UC1
WASTE MGMT WM EZPAY
FOLLETT SCHOOL SOLUTIONS
FOLLETT SCHOOL SOLUTIONS
FSP*RBS ACTIVEWEAR

WARD BRODT MUSIC

SP RAINBOW SYMPHONY
ALADDIN @ UW WHITEWATER
AMZN MKTP US*R60E71MT1
FOLLETT SCHOOL SOLUTIONS
OVERDRIVE DIST

WASBO FOUNDATION
WISCONSIN SCHOOL MUSIC AS
"RENNING, LEWIS LACY,"
FSP*RBS ACTIVEWEAR

AMZN MKTP US*RN59411N1
AMZN MKTP US*RHO0I110240
WI SURPLUS AUCTION

SCHOOL DISTRICT OF NEW GLARUS

PURCHASING CARD ACTIVITY
MARCH 31, 2024

Description

Spring Maint/misc hvac repairs
District Insurance

Feb utilities

February utilities

Library Account 432 - Books
5th Grade Filed Trip Busing
FEB P/T Services

JAN PT SERV

Destiny software renewal
custodial supplies

Postage Paid Envelopes

Feb legal serv

GS METER

Senior trip lodging

feb util

paint supplies for 3rd trimester
Post Prom Event

US News

Ebooks and audiobooks
Solo and Ensemble Medals
custodial supplies

Middle School S&E Registration
Books

Greenhouse Pots

FFA Banquet supplies

AP chem prep books

March serv

Books

Library Account 432 - Books
Chairs for PBIS

Reeds

Eclipse Glasses for All Students Grades 6-12

ESP FT Lunch

End of Year Activities and classroom supplies

Books

Ebooks and audiobooks
WASBO Conference
Solo/Ensemble Medals
Feb legal serv

baseball supplies/clothing
4/5 Knight Store

Legos 8

carpet fans / custodial

Amount

14,860.99
11,222.93
6,362.38
4,676.24
4,200.55
4,124.00
3,283.32
2,958.76
2,447.38
1,774.47
1,640.55
1,519.00
1,480.80
1,375.80
1,311.92
1,168.15
1,004.99
995.00
923.45
908.25
897.90
807.10
755.86
709.91
699.18
677.10
668.96
628.42
628.33
590.80
579.81
527.55
507.65
504.04
475.66
426.30
425.00
399.15
388.00
377.85
377.04
362.30
360.95



THE WEBSTAURANT STORE INC
CULVERS OF NEW GLARUS
PAYPAL *SAFETYPATRO
WARD BRODT MUSIC

E PRO STL
AMAZON.COM*RH1BM5LK1
GRAINGER

WISCONSIN EDUCATIONAL MED
BELOIT SNAPPERS
SPECTRUM

EVENT* WISCONSIN SKYWA
WALGREENS #9741

"CVENT, INC* WISCONSIN"
"CVENT, INC* WISCONSIN"
EVENT* WISCONSIN SKYWA
AMZN MKTP US*RN3JS9RY2
HY-VEE OREGON 1482

AMZN MKTP US*RH4MG6PKO
WARD BRODT MUSIC

AMZN MKTP US*RZ4US9ND1
AMZN MKTP US*RH3T381F2
AMZN MKTP US*RA7MT5J72
BYU CONTINUING ED2

BYU CONTINUING ED2

BYU CONTINUING ED2

BYU CONTINUING ED2

BYU CONTINUING ED2
AMAZON.COM*RZ8520MH1
WAL-MART #0802
WISCONSIN ASSOCIATION OF
AMZN MKTP US*RZ0ZG7QR1
KALAHARI RESORT - WI
KALAHARI RESORT - WI
MHEALEKS

UW WHITEWATER WARHAWK ALL

FOLLETT SCHOOL SOLUTIONS
WALMART.COM

NTLREST SERVSAFE
AMAZON.COM*RN1320D42
EWELL EDUCATIONAL SERVIC
GEMPELER'S SUPERMAR
AMZN MKTP US*R67F90ZY1
AMZN MKTP US*R66612091
ZOOM.US 888-799-9666
AMZN MKTP US*R601Y2AL1

SCHOOL DISTRICT OF NEW GLARUS

PURCHASING CARD ACTIVITY
MARCH 31, 2024

Coffee Capstone Equipment
Treat for ACT students
Wisconsin Dells trip

Bass Clarinet Repair

DOT EX

Books

plumbing repairs

WEMTA conference registration fee
GAME TICKETS

March phone serv

Spring Skyward Convention

PBIS prizes for drawing

Skyward registration

Skyward User Group

SKYWARD SPRING UG REGISTRATION
Food sci supplies

PBIS prizes for drawing

Books

Bass Clarinet Repair

3rd Grade Budget - Library Books
HS Lab Supplies (Coffee Cart)
PBIS

BYU Phy Ed class

BYU Health

BYU Physical Ed Class

BYU Physical Ed Class

BYU Secondary Math class

Play kitchen

PBIS Prizes

WASB Legal Conference

Musical Headsets

FCCLA Hotel Room

FCCLA Hotel Room

ALEKS Math licenses

ESP UWW FT

Books

MS Food Supplies

ServSafe Handler Online Course/Exams
legos

FFA JUDGING CONTEST

Snacks for District-wide Inservice/PD Day
Books

Metal Bits

zoom

middle school supplies

9

338.57
322.80
318.75
318.00
290.00
289.73
281.42
273.00
260.00
253.99
250.00
250.00
250.00
250.00
250.00
240.61
232.90
229.00
225.00
219.96
213.22
211.99
199.00
199.00
199.00
199.00
199.00
197.10
195.12
195.00
189.85
189.00
189.00
184.85
181.50
181.11
180.86
180.00
174.85
171.00
170.94
165.12
164.08
159.90
159.08



NELSONS BUS SERVICE INC
AMZN MKTP US*RN9B87AQ2
AMZN MKTP US*R672Q73U0
AMZN MKTP US*RH0720D12
WARD BRODT MUSIC

AMZN MKTP US*RH40GOMN1
AMZN MKTP US*R653A9HCO
AMZN MKTP US*RZ5V03WX2
AMAZON.COM*RZ26164G1
AMZN MKTP US*R67MY8092
SP GOLF TEAM PRODUCTS
AMC 9640 ONLINE

WARD BRODT MUSIC

AMZN MKTP US*RZ4WU4941
ODP BUS SOL LLC# 106869
USPS PO 5659000694

WARD BRODT MUSIC
FOLLETT SCHOOL SOLUTIONS
"RENNING, LEWIS LACY,"
BYU CONTINUING ED2
SPECTRUM

WWW COSTCO COM

AMZN MKTP US*R67810PWO0
WARD BRODT MUSIC
KALAHARI RESORT - WI ECOM
KALAHARI RESORT - WI ECOM
KALAHARI RESORT - WI ECOM
KALAHARI RESORT - WI ECOM
AMZN MKTP US*RN1EL3E10
SAN-A-CARE

SQ *NEW GLARUS CHAMBER OF

FOLLETT SCHOOL SOLUTIONS
DEMCO

COUNTRY INN & SUITES (
AMAZON.COM*RH8ZE97Y0
AMZN MKTP US*RN50B5K70
AMZN MKTP US*RZ4KR9001
PAYPAL *FINGERPUBLI
GLF*VITENSEGOLFLAND

BFG SUPPLY CO- BURTON
AMZN MKTP US*RN45Y82A0
GRAINGER

AMZN MKTP US*RN4352YA2
WARD BRODT MUSIC
AMAZON.COM*RN7Y32SC1

SCHOOL DISTRICT OF NEW GLARUS
PURCHASING CARD ACTIVITY
MARCH 31, 2024

bus repair

Coffee Capstone Equipment
Toner for color printer
Forward Testing Candy
Sousaphone Neck

Books

Headphones for State Assessments
Instrument Stands

school supplies

Sound Bar for Room

Golf Team Towels

Bad River Documentary for Education in a Pluralistic Socie

Trombone Repair

Musical

paper supply

SPED postage for IEPs

Tenor Sax Repair

Books

Feb legal serv

BYU Health Nutrition Class
March serv

Office Supplies

Headphones for State Assessments
Bass Trombone Repair

Hotel for Skyward Convention
Skyward - Hotel

Skyward Conference

SKYWARD SPRING UG LODGING
Student Supplies

custodial supplies

Educational Assistants Appreciation Day

Books

Book processing supplies
WAFCS Hotel

PD books

Batteries for clocks

7th Grade iReady Prizes
Post Messenger Recorder renewal
Golf Team Practice Fee
Greenhouse Pots
Musical Concessions
plumbing parts
Classroom supplies
Oboe Reeds 10
Supplies

158.23
149.95
142.88
142.69
141.22
139.59
136.98
136.77
132.99
131.57
130.00
129.74
128.00
127.54
126.11
123.68
122.75
120.96
120.00
120.00
119.97
119.93
119.90
117.00
114.00
114.00
114.00
114.00
113.43
112.35
110.00
108.63
104.94
103.95
100.88

99.99

99.62

98.00

96.00

95.00

94.90

93.27

92.77

84.95

83.86



WM SUPERCENTER #802
AMZN MKTP US*R62HF6X10
AMZN MKTP US*R64J11502
AMZN MKTP US*RZ5082YG1
AMAZON

AMZN MKTP US*R62NJ8DSO
SANTA MARIA GROCERY
COSTCO WHSE#1491
FOLLETT SCHOOL SOLUTIONS
AMERICINN

AMERICINN

AMERICINN

AMZN MKTP US*RA4RF3592
WALMART.COM

AMZN MKTP US*RHO5E80S0
AMZN MKTP US*RZ8FP7IE2
AMZN MKTP US*R67H19XP1
AMZN MKTP US*R69KK4K21
WARD BRODT MUSIC

AMZN MKTP US*RNOQM61M2
AMZN MKTP US*R69HL8IK2
NEW GLARUS HARDWARE
J.W. PEPPER

COSTCO WHSE#1491

AMZN MKTP US*RAOMA7522
AMAZON.COM*R659G1702
CULVERS OF NEW GLARUS
CASEYS PIZZA 3572

WARD BRODT MUSIC

USPS PO 5659000694

NEW GLARUS HARDWARE
AMZN MKTP US*RA1A09E42
OVERDRIVE DIST

AMZN MKTP US*R63YN6HF2
SAN-A-CARE

BACKBLAZE INC

AMZN MKTP US*RZ2LB3V21
LAKESHORE LEARNING MATER
WARD BRODT MUSIC

FARM & FLEET OF VERONA
NEW GLARUS HARDWARE
AMAZON.COM*RH1UR7XQ2
AMZN MKTP US*RZ5FC0211
CASEYS PIZZA 3572

SP MHS: MULTI HEALTH

SCHOOL DISTRICT OF NEW GLARUS

PURCHASING CARD ACTIVITY
MARCH 31, 2024

Oreo's birthday - business/marketing lessons
Musical

Classroom Supplies

Power Strips-Glow Tape

Books for AP Lit

Memory cards

Cooking workshop

Concessions purchase (water)

Books

FFA CDE Travel

FFA CDE Travel

FFA CDE Travel

Classroom Supplies

Classroom supplies

supplies for middle school and student supplies
student materials & supplies to support Life Skills course
PD books

Lathe and Metal Shop Tools

Bassoon Reeds

containers to organize classroom supplies

middle school and student projects

Musical Set

5th grade band song

Snacks for conference room

Hydroponic Supplies

Books

PBIS Prizes

Pep Band Pizza

Pep Band Stuff

POSTAGE RESTOCK

Musical Set

More printer toner

Ebooks and audiobooks

PE Materials

custodial

Monthly cloud backup

Musical

People playset

Baritone Repair 55

Aviary netting
Musical Set
Books

PBIS Prizes
Pep Band Pizza 1
Assessment protocols and scoring

1

83.52
82.56
82.45
81.40
81.07
78.91
78.03
76.89
75.93
75.00
75.00
75.00
74.25
73.84
73.51
73.33
72.66
71.98
71.96
71.72
71.15
68.97
67.99
65.95
63.25
63.06
62.42
62.21
61.13
60.00
59.99
59.99
59.99
59.96
59.60
56.18
55.89
55.47
55.00
53.98
52.97
52.24
50.62
50.61
50.12



AMAZON.COM*RZ4ML3201
AMAZON.COM*RN89P6L01
AMZN MKTP US*RA95265H0
ALDI 64022

JUNG GARDEN CENTER -
WALMART.COM
AMAZON.COM*R63AJ4YX2
AMAZON.COM*RZ8EF9RV2
AMAZON.COM*R659601P1
AMAZON.COM*RN43X1P70
AMZN MKTP US*RN2059G12
AMZN MKTP US*RA7273NB0
AMZN MKTP US*RH3YA50P2
AMAZON.COM*R626J6511
AMZN MKTP US*R69WI2H02
AMZN MKTP US*RA11165C2
AMPLIFY EDUCATION INC
AMAZON.COM*R68II9CL2
AMZN MKTP US*RN4HV1IN70
AMZN MKTP US*R67854NP2
WARD BRODT MUSIC
TARGET 00021063

AMZN MKTP US*RZ8UO30U1
AMZN MKTP US*RH3N10921
CASEYS #3572

CULVERS OF NEW GLARUS
WARD BRODT MUSIC
WALMART.COM

EBAY 0*18-11279-56289
AMZN MKTP US*RZ6EP37A1
AMZN MKTP US*RNOABOVLO
AMZN MKTP US*RA42KOPR2
KAHOOT! ASA

AMZN MKTP US*RZ4R206Y1
FTP*FINANCIAL TIMES
WARD BRODT MUSIC

J.W. PEPPER
AMAZON.COM*RH53N4L72
AMZN MKTP US*R60VD60SO0
FOLLETT SCHOOL SOLUTIONS
AMAZON.COM*R61J846MO
SAN-A-CARE

AMZN MKTP US*RN6BROBC2
AMZN MKTP US*RH38N4QF0
AMZN MKTP US*RHOU69FWO0

SCHOOL DISTRICT OF NEW GLARUS

PURCHASING CARD ACTIVITY
MARCH 31, 2024

PBIS Prizes

Books

paint supplies

Cooking workshop

garden seeds

HS Food Lab Supplies (Coffee Cart)

Classroom supplies- binders, whiteboard markers
Highly rated personal finance books for teens
3-Ring Binders for choir

Large White Paper Roll PBIS

Magnetic Pencil Holders for room

Art Supplies

snacks

Classroom supplies

Crates for Reading Intervention class materials
Classroom Supplies

ELA books

conf room snacks

No tangle hair ties (MJ) small and large clipboards
Classroom Lab

Trumpet Repair

S/Language Therapy supplies and materials
Bacteria lab supplies

ipad chargers

Gift Cards for Career Fair

Gift Cards for Career Fair

Synthetic Reeds

MS Food Supplies

Curriculum book

4/5 Knight Store

Construction paper PBIS Olympics

OFFICE TABLE FOR PRINTER

Library Account 439 - Software

Candy for classroom

NEWS

Reeds

Spring concert Accompaniment

50 sheets of posterboard for student projects
Book box supplies

Books

Book

custodial

Book box supplies

Legiliner-paper fer for handwriting performance
middle school supplies

50.00
49.39
47.93
47.86
47.68
46.76
46.44
46.36
45.34
44.96
44.95
44.69
44.64
44.36
43.98
43.93
43.40
42.38
41.43
41.05
41.00
40.96
40.51
40.11
40.00
40.00
40.00
38.65
38.14
37.98
37.96
37.08
36.00
35.95
35.00
34.99
34.98
34.96
34.27
33.46
33.09
32.20
32.00
31.99
31.98



AMZN MKTP US*RA2SN9EGO
TARGET 00021063

AMZN MKTP US*RZ9VR6S0O1
AMAZON.COM*R69X31T82
AMZN MKTP US*RHOHO08KZ0
AMZN MKTP US*R65PY9T41
CASEYS #3572

AMZN MKTP US*R693K03W2
J.W. PEPPER

AMZN MKTP US*RH80G3DI2
AMZN MKTP US*RZ0312KC2
PAYMENTUS CORP

EBAY 0*02-11362-19430
EBAY 0*27-11298-36175
AMAZON.COM*RA3E02QJ0
AMZN MKTP US*RN2KM8ADO
ROYS MARKET

BUFFALO WILD WNGS 0228
TEACHERSPAYTEACHERS.COM
AMZN MKTP US*RN8QM91F2
AMAZON.COM*RH40HOLY2
AMZN MKTP US*R66HR5XV2
WEST MUSIC CATALOG
CENEX-BLANCHARDVILLE COO
AMZN MKTP US*RN1FI7P72
GOOGLE *YOUTUBEPREMIUM
AMAZON.COM*RZ7LG5HJ1
AMAZON.COM*R620R8X90
AMZN MKTP US*R675400W1
AMZN MKTP US*RH6RE5071
AMAZON.COM*RN1JB90L1
RUSH* SUNNY ASIAN GOUR
PICK N SAVE #5002

AMZN MKTP US*RA5K26HKO
AMAZON.COM*XD7UN7913
GRAINGER

CULVERS OF NEW GLARUS
AMZN MKTP US*RN9FOOKK1
AMZN MKTP US*R65K21H82
AMZN MKTP US*RA6HF2M12
MY NERDY TEACHER

AMZN MKTP US*R636F9VL1
NEW GLARUS HARDWARE
AMZN MKTP US*R60LV9950
CASEYS PIZZA 3572

SCHOOL DISTRICT OF NEW GLARUS

PURCHASING CARD ACTIVITY
MARCH 31, 2024

Art Supplies

PBIS Prizes - Good Morning - Good Knight
7th Grade Class Supplies
Markers and colored pencils
Musical Poster Frames
Classroom supplies

PBIS Prize

Classroom Lab

More Tbn Duets

Metal Shop Tools

7th Grade iReady Prizes

WE ENERGIES FEE

ERROR CHARGE

Knex- student achieved reading level goal= reward

Books

PE Materials

Food sci experiment

FFA FT Lunch

Catergorizing Words Bundle
borders for bulletin boards
Book

iReady candy, iron for crafts
Adaptive recorder

Gas for school van - UW - Whitewater
Book

Youtube- no ad

Book

Book

supplies for clay and middle school
Labels

Food sci supplies

WISE CONF MEAL

MS Food Lab Supplies

AD Supplies

Books

plumbing repiars

Gift Cards for Career Fair
PBIS School Store

student supplies

Hands on materials

Dolch sight words short storis with comprehension questi

Memory cards

Hardware for the Musical
Dot to Dot markk?s

Eich Pizza with Student

31.92
31.64
31.50
31.46
30.58
30.03
30.00
27.99
27.90
27.58
26.98
26.55
26.53
26.32
26.09
25.98
25.68
25.49
25.32
25.30
25.20
24.98
24.94
2491
24.75
24.25
24.08
22.94
22.68
21.99
21.78
21.72
20.76
20.69
20.54
20.36
20.00
19.99
19.99
19.60
19.00
18.89
18.17
17.98
17.07



AMAZON.COM*R60KF1841
AMZN MKTP US*RN5L63Y11
J.W. PEPPER

AMZN MKTP US*R61YC6UW?2
TEACHERSPAYTEACHERS.COM
PAYPAL *ZOOMVIDEOCO
AMAZON.COM*R642Z7Y60
PAYPAL *GOOGLE LLC GOOGLE
J.W. PEPPER

GEMPELER'S SUPERMAR
AUDIBLE*RNOE85T22
AMAZON.COM*R62AW6872
NEW GLARUS HARDWARE
AMAZON.COM*RN43K7NQ2
AMAZON.COM*R64IR3X00
AMAZON.COM*R62C917V1
WM SUPERCENTER #802
FSP*RBS ACTIVEWEAR
ULTIMATE SLP
TEACHERSPAYTEACHERS.COM
NYTIMES*NYTIMES
GRAINGER

TOP NOTCH FEED & PET SUP
KALAHARI RESORT - WI

AMZN MKTP US*RN1VK1EI1
EBAY 0*27-11298-36174
TEACHERSPAYTEACHERS.COM
SPOTIFY USA

ROYS MARKET

TOY HAUS

AMZN MKTP US*R68DW3PH1
AMZN MKTP US*R69XA1551
J.W. PEPPER

AMZN MKTP US*R64600UFO
AMAZON RET* 112-742461
AMZN MKTP US*J66ICORF3
ROYS MARKET

AMAZON RET* 112-826972
MEETENHANC* MEET ENHAN
TWPSUB28538583
TEACHERSPAYTEACHERS.COM
KWIK TRIP #456

NEW GLARUS HARDWARE
ROYS MARKET

AMZN MKTP US*RNOSG2N50

SCHOOL DISTRICT OF NEW GLARUS

PURCHASING CARD ACTIVITY
MARCH 31, 2024

DVDs for musical

Classroom supplies

Solo/Ensemble Songbook

mini usb cables

Fluency Passages

Zoom licensing for single user

Balance Board

(4) upgraded Google Licenses for Google Meet
Drum set solos

HS Food Lab Supplies

Audible.com monthly membership
Classroom supplies

light bulbs

Office Supplies

PE Materials

books

Tubs for costumes

baseball clothing

S/L Materials and Interactive Game

Anger Management and Emotional Control
NEWS

custodail supplies

Chicken Supplies

RESORT FEE TAX CREDIT

Musical Prop

Knex- student achieved reading level goal= reward
AP chem project

School spotify account for school athletics
Cooking workshop

stickers

Book

Self opening scissors

Tbn Duets

Whiteboard markers

supplemental text to support student learning
Spongebob book

MS Food Lab Supplies

Books for AP Lit

Google Meet enhancement

NEWS

TpT Self-Assessments

TREATS FOR STUDENTS

Hardware for the Musical

HS Principal Inteiew Mints

Curriculum Supplies

16.99
16.99
16.99
16.98
16.95
16.87
16.49
16.00
15.95
15.85
15.77
14.99
14.99
14.99
14.85
14.43
14.20
13.80
12.95
12.66
12.57
12.31
12.13
12.01
12.00
11.87
11.60
11.59
10.78
10.78
10.53
9.98
9.95
9.68
7.99
7.98
7.57
7.37
7.00
7.00
6.87
5.98
5.58
5.48
4.99



PARCHMENT-UNIV DOCS
NEW GLARUS HARDWARE
PAYPAL *PIXLR

NEW GLARUS HARDWARE
AMAZON WEB SERVICES
SP MHS: MULTI HEALTH
SP MHS: MULTI HEALTH
AMAZON.COM
AMAZON.COM

AMZN MKTP US

BYU CONTINUING ED2
BYU CONTINUING ED2

Total Purchasing Card Activity

SCHOOL DISTRICT OF NEW GLARUS

PURCHASING CARD ACTIVITY
MARCH 31, 2024

Parchment Transcript

misc. plumbing

Photo editing software for webiste pics
Bolts for Baseball Field Rake
Amazon AWS fee for CS classes
Tax refund

Tax refund

Pre-order refund

Pre-order refund

Wrong Headset Refund

Refund for cancelled BYU class
Refund for cancelled BYU class

15

4.40
2.00
1.99
1.48
1.00
-2.20
-2.62
-3.95
-5.66
-182.86
-199.00
-199.00

102,176.58



3frdtl0l.p 89-4 NEW GLARUS SCHOOL DISTRICT 04/16/24 Page:1

05.24.02.00.00 Board of Education Voucher Listing (Dates: 04/04/24 - 04/16/24) 1:52 PM
CHECK CHECK INVOICE INVOICE

NUMBER VENDOR DATE NUMBER DESCRIPTION AMOUNT
314 WISCONSIN RETIREMENT 04/15/2024 20240415AD Payroll accrual 42,742.87
04/15/2024 20240415AF Payroll accrual 42,742,877
Totals for 314 85,485.74
546 ELECTRONIC TAX FILIN 04/15/2024 20240415AD Payroll accrual 6,247.00
04/15/2024 20240415AD Payroll accrual 9,188.19
04/15/2024 20240415AD Payroll accrual 42,288.61
04/15/2024 20240415AD Payroll accrual 39,287.24
04/15/2024 20240415AF Payroll accrual 9,188.19
04/15/2024 20240415AF Payroll accrual 39,287.24
Totals for 546 145,486.47
875 WI DEPARTMENT OF REV 04/15/2024 20240415AD Payroll accrual 485.00
04/15/2024 20240415AD Payroll accrual 24,016.31
Totals for 875 24,501.31
1046 WEA TAX SHELTERED AN 04/15/2024 20240415AD Payroll accrual 12,049.34
04/15/2024 20240415AD Payroll accrual 431.67
04/15/2024 20240415AD WEA ROTH $ 3,504.16
04/15/2024 20240415AD WEA ROTH % 1,604.17
04/15/2024 20240415AF Payroll accrual 1,833.38
Totals for 1046 19,422.72
1201 EMPLOYEE BENEFITS CO 04/15/2024 20240415AD Payroll accrual 833.32
04/15/2024 20240415AD Payroll accrual 549.99
Totals for 1201 1,383.31
1307 EMPLOYEE BENEFITS CO 04/15/2024 20240415AD HSA EMPLOYEE CONTR 10,383.25
04/15/2024 20240415AF EMPLOYER CONTR 28,687.50
Totals for 1307 39,070.75

1503 DEAN HEALTH PLAN, IN 04/15/2024 20240415AD Payroll accrual 1,502.69
04/15/2024 20240415AD Payroll accrual 1,493.44
04/15/2024 20240415AD Payroll accrual 10,948.17
04/15/2024 20240415AD Payroll accrual 186.68
04/15/2024 20240415AD Payroll accrual 644.01
04/15/2024 20240415AD Payroll accrual 248.90
04/15/2024 20240415AD Payroll accrual 1,216.47
04/15/2024 20240415AD Payroll accrual 0.00
04/15/2024 20240415AF Payroll accrual 995.58
04/15/2024 20240415AF Payroll accrual 5,939.28
04/15/2024 20240415AF Payroll accrual 3,649.44
04/15/2024 20240415AF Payroll accrual 1,057.80
04/15/2024 20240415AF Payroll accrual 8,515.36
04/15/2024 20240415AF Payroll accrual 8,462.40
04/15/2024 20240415AF Payroll accrual 62,040.48
04/15/2024 20240415AF Payroll accrual 0.00

Totals for 1503 106,900.70

1703 DELTA DENTAL OF WISC 04/15/2024 20240415AD Payroll accrual 123,68
04/15/2024 20240415AD Payroll accrual 1,235+96
04/15/2024 20240415AD Payroll accrual 23.19
04/15/2024 20240415AD Payroll accrual 116.60
04/15/2024 20240415AD Payroll accrual 20.63
04/15/2024 20240415AD Payroll accrual® 132.14

04/15/2024 20240415AD Payroll accrual 7.73
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05.24.02.00.00

CHECK
NUMBER

66034

66035

66036

66037

66038

66039

66040

66041

66042

66043

66044

66045

Education Voucher Listing (Dates: 04/04/24 - 04/16/24)

Board of
CHECK INVOICE
VENDOR DATE NUMBER
1703 DELTA DENTAL OF WISC 04/15/2024 20240415AD
04/15/2024 20240415AF
04/15/2024 20240415AF
04/15/2024 20240415AF
04/15/2024 20240415AF
04/15/2024 20240415AF
04/15/2024 20240415AF
04/15/2024 20240415AF
04/15/2024 20240415AF
BABLER, CHRIS 04/09/2024 341781
GRIFFA, DALE 04/09/2024 432-cv
KAUFMANN, BRUCE 04/09/2024 04/09 VBB
MIELKE, THOMAS 04/09/2024 432-cv
ROLLEFSON, ROXANNE 04/09/2024 432-cv
VANDE ZANDE, RICHARD 04/09/2024 04/09 VBB
AFLAC WORLDWIDE HEAD 04/15/2024 20240415AD
MADISON NATIONAL LIF 04/15/2024 20240415AD
04/15/2024 04/15/24 a
04/15/2024 20240415AF
MINNESOTA MUTUAL LIF 04/15/2024 20240415AD
04/15/2024 20240415AD
04/15/2024 20240415AF
04/15/2024 20240415AD
04/15/2024 04/15/24 a
NEW GLARUS COMMUNITY 04/15/2024 20240415AD
UNITED WAY GREEN COU 04/15/2024 20240415AD
BRENDAS BLUMENLADEN 04/11/2024 44110
CAPITAL LOCK INC 04/11/2024 105512

66046

NEW GLARUS SCHOOL DISTRICT

INVOICE
DESCRIPTION AMOUNT
Payroll accrual 256.52
Payroll accrual 43,85
Payroll accrual 1,453.32
Payroll accrual 131,58
Payroll accrual 660.60
Payroll accrual 645.06
Payroll accrual 82,54
Payroll accrual 7,002.36
Payroll accrual 701.76
Totals for 1703 12,637.49
FERTILIZER APPLICATION 2,207.05
Totals for 66034 2,207,05
JUDGE 140.00
Totals for 66035 140.00
ATHL OFFL 90.00
Totals for 66036 90.00
JUDGE 139.00
Totals for 66037 139.00
JUDGE 169.00
Totals for 66038 169.00
ATHL OFFL 90.00
Totals for 66039 90.00
Payroll accrual 36.38
Totals for 66040 36.38
Payroll accrual 679.38
ADJ 34.12
Payroll accrual 1,968.94
Totals for 66041 2,682.44
Payroll accrual 740,58
Payroll accrual 100.80
Payroll accrual 148,10
Payroll accrual 1,035.99
ADJ 85.19
Totals for 66042 2,110.66
Payroll accrual 203.33
Totals for 66043 203.33
Payroll accrual 100.00
Totals for 66044 100.00
FLORAL ARRANGEMENT 55.00
Totals for 66045 55.00
REKEY SHOP 116.25
17
Totals for 66046 116.25

04/16/24

Page:2
1:52 pm
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Board of

NEW GLARUS SCHOOL DISTRICT
Education Voucher Listing (Dates: 04/04/24 - 04/16/24)

CHECK CHECK INVOICE INVOICE
NUMBER VENDOR DATE NUMBER DESCRIPTION AMOUNT
66047 LAFORCE INC, 04/11/2024 1246530 MPR DOOR TO BACKSTAGE 8,463.00
Totals for 66047 8,463.00
66048 NEW LIFE PRESS 04/11/2024 13308 KNIGHT CARDS 557.62
Totals for 66048 557.62
66049 NEW GLARUS WELDING, 04/11/2024 93295 tech supplies 397.00
Totals for 66049 397.00
66050 ORION FAMILY SERVICE 04/11/2024 26848 OCT THERAPY SERV 201716
04/11/2024 26884 IOV THERAPY SERV 625.24
04/11/2024 27081 JAN THERAPY SERV 956.29
04/11/2024 26962 DEC THERAPY SERV 454,85
04/11/2024 27098 FEB THERAPY SERV 1,382.88
Totals for 66050 4,120.42
66051 SCHETTLER, DANIEL 04/11/2024 WINTER SPO SPORT EVENT WORKER 1,562,50
Totals for 66051 1,562.50
66052 SPETH, ERIN 04/11/2024 WINTER SPO SPORT EVENT WORKER 800.00
Totals for 66052 800.00
66053 VILLAGE OF NEW GLARU 04/11/2024 04/03. ATHL COMPLEX CORRESPONDENCE 145.00
Totals for 66053 145.00
66054 ZULEGER, EMILY 04/11/2024 04/05/2024 classroom supplies 63.96
04/11/2024 04/05/2024 classroom supplies 8.47
Totals for 66054 72.43
66055 BENISH, GERRY 04/11/2024 04/12 BBB ATHL OFFL 72.50
Totals for 66055 72.50
66056 BENISH, LOGAN 04/11/2024 04/12 BBB ATHL OFFL 72.50
Totals for 66056 72.50
66057 CHARTRE, ERIC 04/11/2024 04/11 BBB ATHL OFFL 125.00
Totals for 66057 125.00
66058 MCMILLEN, RICHARD 04/11/2024 04/11 BBB ATHL OFFL 125.00
Totals for 66058 125.00
66059 AUTO VALUE WNEW GLARU 04/16/2024 709058791 BUS SUPPLIES 2.39
04/16/2024 709059429 BUS SUPPLIES 55.96
Totals for 66059 58.35
66060 BRODHEAD SCHOOL DIST 04/16/2024 010 LODGING 130.00
Totals for 66060 130.00
66061 CAMBRIDGE HIGH SCHOO 04/16/2024 04 17 2024 GOLF MEET 175.00
Totals for 66061 175,00
66062 EVANSVILLE HIGH SCHO 04/16/2024 04 26 2024 GOLF MEET 150.00
Totals for 66062 150.00

18

66063 MONROE SCHOOL DISTRI 04/16/2024 05 17 2024 GOLF MEET 100.00
Totals for 66063 100.00

04/16/24

Page:3
1:52 pM
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Board of

Education Voucher Listing (Dates: 04/04/24 - 04/16/24)

NEW GLARUS SCHOOL DISTRICT

CHECK CHECK INVOICE INVOICE
NUMBER VENDOR DATE NUMBER DESCRIPTION AMOUNT
66064 QUARLES & BRADY 04/16/2024 6724922 LEGAL FEE REDEMPTION OF BONDS 850.00
Totals for 66064 850.00
66065 RHYME BUSINESS PRODU 04/16/2024 36276957 LEASE AND QUARTERLY COPIER 7,061..28

MAINT

Totals for 66065 7,061.28
66066 SAM'S CLUB 04/16/2024 04 08 2024 VENDING SNACKS 97.60
Totals for 66066 97.60
66067 SCHMIDT CUSTOM FLOOR 04/16/2024 010350 RECOAT HS GYM 4,885.00
Totals for 66067 4,885.00
66068 TAHER, INC. 04/16/2024 68286 FEB SERV 61,759.,27
Totals for 66068 61,759,277
Totals for checks 534,807.07

19

04/16/24

Page:4
1:52 pPM



Budgetary Checks # 66034 - 66058
Direct Deposits - 900035502 -35657
EFTPS - Wisconsin Retirement System - #314
EFT - Electronic Tax Payment System - # 546
EFT - Dept of Revenue - #875
EFT - WEA Tax Sheltered Annuity - #1046
EFT - EBC - #1201
EFT - EBC - HSA payments - #1307
EFT - DEAN HEALTH - #1503
EFT - DELTA DENTAL - #1703
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3. Treasurer's Report
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New Glarus
School District

Treasurer’s Report
March 31, 2024




SCHOOL DISTRICT OF NEW GLARUS

FUND SUMMARY
March 31, 2024

Fund Balance

Audited + FY2023 - FY2023 + Transfers  =| Fund Balance

6/30/2023 Revenues Expend. Sources 3/31/2024
General Fund 4,625,13247 8,060,526.63 8,455,004.33 (682,883.95) 3.546,870.82
General Fund - nonspendable/unspentas 116,968.71 0.00 111.411.03 0.00 5,557 .68
TOTAL FUND 10 4,742,101.18 8,060,526.63 8,567, (682,883.95) |  3.552,428.50]
Special Revenue Trust (Fund 21) 259,914.06 645,228.02 118,190.57 786,951.51
Spec. Ed. Grants 0 99,626.71 163,770.19 -64,143.48
Special Education (Fund 27) g 419,904 45 1,102.788.40 682,883 95 0.00
TOTAL FUND 27 0 519,531.16 1,266,558.59 682,883.95 -64,143.48
DEBT SERVICE (Fund 39) 483,599.37 3,009,973.45 3,045,837.50 447,735.32
LT CAPITAL (Fund 46) 308,107.48 1,819.59 0.00 309,927.07
OTHER CAPITAL DEBT (Fund 49) 26,966,361.37 1,064,278.58 6,322,148.14 21,708,491.81
|FOOD SERVICE (Fund 50) 536,733.67 485,078.13 342,946.89 676,864.91
|
EMPLOYEE TRUST FUND (73) 453,961.18 102,457.60 45,508.39 510,910.39
COMMUNITY SERVICE FUND (30) 9,778.94 0.00 1,741.08 8,037.86

23



SCHOOL DISTRICT OF NEW GLARUS
REVENUES
March 31, 2024

GENERAL FUND - 10
ORIGINAL BUDGET MTD YTD 23-24 YTD 22-23YTD
REVENUES REVENUES REVENUES % RCVD % RCVD
2023-2024

Property Taxes $ 5,207,461.00 $ 2,604,468.56 50.01% 39.16%
Mobile Home/DNR Tax $ 12,600.00 | $ 341459 | § 9,798.14 77.76% 70.35%
Interest $ 65,000.00 | $ 10,614.76 | $ 130,375.07 200.58% 57.38%
Local Revenue $ 127,710.00 | $ 6,901.46 | $ 146,525.24 114.73% 79.56%
Open Enroliment $ 1,235,763.00 0.00% 0.00%
Transportation Aid $ 15,565.00 $ 15,565.00 100.00% 81.71%
Library Aid (Common School Fund) $ 54,000.00 0.00% 0.00%

Mental Health Aid $ 27,673.00
Equalization Aid $ 6,466,176.00 | $ 1,616,544.00 [ $ 4,203,014.00 65.00% 65.00%
Exempt - Computer/Personal Property Al $ 33,498.00 0.00% 0.00%
Per Pupil Aid $ 644,798.00 | $ 644,798.00 [ $  644,798.00 100.00% 100.00%
Grants - State $ 6,900.00 $ 4,845.38 70.22% 0.00%
Grants - Federal $ 325,501.00 $  250,947.32 77.10% 10.18%
Grants/Donations - Local $ 6,500.00 $ 50,189.92 772.15% 45.87%
Other Federal Revenue Thru State $ - 0.00% 0.00%
Other Federal Revenue - Direct $ - 0.00% 0.00%
Total General Fund Revenues| $ 14,229,145.00 | $ 2,282,272.81 | $ 8,060,526.63 56.65% 50.28%

SPECIAL PROJECTS FUNDS - 21 & 27
Fund 21 - Special Revenue $ 140,030.00 | $ 28,825.08 | $ 645,228.02 460.78% 79.68%
Fund 27 - Operating Transfer from Fund| $ 1,232,465.00 | $ 69,856.94 | $ 682,883.95 55.41% 57.58%
Fund 27 - Special Ed.- Categorical $ 549,829.00 | $ 78,016.00 | $  390,081.00 70.95% 73.47%
Fund 27 - Special Ed.- High Cost $ 45,000.00 0.00% 0.00%
Fund 27 - Special Ed. - Grant $ 215,387.00 | $ = $ 99,626.71 46.25% 0.00%
Fund 27 - Special Ed. - Federal Thru Sta] $ 45,000.00 | $ 13,608.18 | § 29,823.45 66.27% 42.75%
Total Special Projects Revenues| $ 2,227,711.00 | $ 190,306.20 | $ 1,847,643.13 82.94% 56.30%
DEBT SERVICE FUNDS & OTHER CAPITAL DEBT - 39, 46 & 49 :
Fund 39 - Referendum Approved Debt | $ 2,993,238.00 | $ 9,018.28 [ $ 3,009,973.45 100.56% 99.95%
Fund 46 - Long Term Cap Maint Trust Fy $ 5,000.00 | $ 16.77 | $ 1,819.59 36.39% 89.86%
Fund 49 - Construction Fund $ 630,000.00 | $ 80,551.41 | § 1,064,278.58 168.93% 67.49%
Total Debt Service Revenues $ 3,628,238.00 | $ 89,586.46 | $ 4,076,071.62 112.34% 95.20%
FOOD & COMMUNITY SERVICE FUNDS -50 & 80 ~

Fund 50-Local Sources $ 513,596.00 | $ 3854120 | $  364,010.47 70.87% 72.26%
Fund 50-State/Federal Sources $ 190,136.00 | $ 18,568.63 | $ 121,067.66 63.67% 50.89%
Fund 73 - OPEB $ 67,000.00 | $ 11,120.75 | $ 102,457.60 152.92% 68.13%
Fund 80 - Community Services $ - 0.00% 0.00%
tal Fd & Community Service Revenues| $ 770,732.00 | $ 68,230.58 [$  587,535.73 76.23% 64.51%
o Total Revenues| $ 20,855,826.00 | $  2,630,396.05 [ $ 14,571,777.11 | 69.87%| 61.22%|
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SCHOOL DISTRICT OF NEW GLARUS
EXPENDITURES
March 31, 2024

GENERAL FUND -10
ORIGINAL BUDGET MTD YTD 23-24 YTD 22 -23YTD
EXPENDITURES EXPENDITURES EXPENDITURES % EXPD % EXPD
Instruction 2023-2024
Undifferentiated Curriculum $ 2,706,893.00 | $ 190,44279 | $ 1,523,676.17 56.29% 56.82%
Regular Curriculum $ 3,421,899.00 | $ 275,330.15 | $ 1,959,837.84 57.27% 59.09%
Vocational Curriculum $ 376,195.00 | $ 7367731 |$  277,322.65 73.72% 58.45%
Physical Curriculum $ 325,218.00 | $ 25,993.06 | $ 189,429.37 58.25% 58.76%
Co-Curricular Activity $ 245,467.00 | $ 7,168.20 | $ 136,188.47 55.48% 54.99%
Special Curriculum $ 6,500.00 $ 1,835.18 28.23% 65.32%
Total Instruction| $ 7,082,172.00 | $ __ 572,611.51 | $ 4,088,289.68 57.13% 58.10%
Support Services
Pupil Services $ 329,293.00 | $ 22,85943 | $ 161,717.89 49.11% 58.62%
Instructional Services $ 692,273.00 | $ 52,32268 | §  562,070.56 81.19% 54.34%
General Operations $ 409,218.00 | $ 27,87468 | $ 285,518.36 69.77% 72.01%
School Building Operations $ 674,455.00 | $ 57,268.28 | $ 486,122.07 72.08% 69.37%
Business Services $ 243,094.00 | $ 19,881.04 | $ 179,575.30 73.87% 72.64%
Building Operations $ 751,523.00 | $ 47,468.88 | $§  376,839.54 50.14% 60.83%
Maintenance $ 261,968.00 | $ 32,172.73 | $  217,504.46 83.03% 79.06%
Capital Maintenance Projects (Facilities)| $ 988,201.00 | $ 725,224.06 | $ 1,323,847.89 133.97% 105.44%
Pupil Transportation $ 322,966.00 | $ 2841069 | $  210,827.09 65.28% 61.84%
Central Services $ 86,006.00 | $ 3,073.63 | $ 44,196.58 51.39% 55.80%
Insurance $ 146,318.00 | $ 11,22293 | $ 129,437.16 88.46% 94.33%
Debt Services $ 97,073.00 | $ = $ 97,072.13 100.00% 100.00%
Other Support Services $ 394,410.00 | $ 23,07397 | $  344,342.99 87.31% 69.89%
Total Support Services| $ 5,396,798.00 | $ 1,050,853.00 | $ 4,419,072.02 | 81.88% 68.69%
Non-Program Transactions
Operating Transfers to another Fund $ 1,232,465.00 | $ 69,856.94 | $§  682,883.95 55.41% 57.58%
General Tuition/Non-Open enrollment | $ 20,000.00 | $ 9,349.50 | $ 28,786.67 143.93% 39.16%
Co-Curricular Cooperative Programs $ 72,500.00 | $ - $ 31,166.99 42.99% 37.63%
General Tuition/Open Enrollment $ 408,725.00 | $ - $ - 0.00% 0.00%
Independent Charter $ 11,385.00 | $ - $ - 0.00% 0.00%
Other Non-Program Transactions $ 5,100.00 | $ - 3 - 0.00% 1.71%
Total Non-Program Transactions| $ 1,750,175.00 | § 79,206.44 | $  742,837.61 42.44% 43.65%
TOTAL GENERAL FUNDS| $ 14,229,145.00 [ $ 1,702,670.95 | $ 9,250,199.31 65.01% 59.93%
Fund 21 - Special Revenue Fund $ 145,150.00 | $ 12,148.77 | $ 118,190.57 81.43% 65.79%
Fund 27 - Special Education Grants $ 215,387.00 | $ 13,286.20 | $ 163,770.19 76.04% 91.57%
Fund 27 - Special Education Regular $ 1,872,294.00 | $ 161,481.12 [ $ 1,102,788.40 58.90% 60.07%
TOTAL SPECIAL PROJECTS FUNDS $ 2,232,831.00 $ 186,916.09 $ 1,384,749.16 62.02% 63.05%
DEBT SERVICE FUNDS & OTHER CAPITAL DEBT - 38, 39, 40 & 49 j
Fund 39 - Referendum Approved Debt | $ 3,059,888.00 | $ 2,630,918.75 | $ 3,045,837.50 99.54% 65.54%
Fund 46 - Long Term Cap Maint Trust FU $ - $ - $ - 0.00% 0.00%
Fund 49 - Construction Fund $ 13,400,000.00 | $ 750,646.86 | $ 6,322,148.14 47.18% 0.00%
TOTAL DEBT SERVICE FUNDS| $ 16,459,888.00 [ $ 3,381,565.61 | $ 9,367,985.64 56.91% 45.64%
FOOD & COMMUNITY SERVICE FUNDS - 50, 73 & 80 :
Fund 50 - Food Service $ 722,113.00 | $ 3,23892 [ $§  342,946.89 47 49% 58.38%
FUND 73 - OPEB $ 55,000.00 | $ - $ 45,508.39 82.74% 44.19%
Fund 80 - Community Service $ 2,000.00 | $ - $ 1,741.08 87.05% 100.00%
TOTAL FOOD & COM. SRV. FUNDS| $ 779,113.00 | $ 3,238.92 | $  390,196.36 50.08% 56.80%
[TOTAL EXPENDITURES-ALL FUNDS | $ 33,700,977.00 | $  5,274,391.57 | $ 20,393,130.47 | 60.51%| 56.39%|
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4. Staffing Report
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STAFFING REPORT
APRIL 22, 2024

HIRES /
CHANGES Employee Leaving Position

New Employee in Position

hours per day / %
of empl

Term of Employment

Position

OPEN hours per day / %

POSITIONS Position Term of Employment of empl Reason for opening

Administration High School Principal July 1, 2024 - Year Round 100% Jeff Eichelkraut transfer of Admin Contract

Teacher Elementary Teacher 2024-25 School Year 100% Brenda Waldhart Bright retirement

Teacher Special Education Teacher 2024-25 School Year 100% Carson Bainbridge 1 year contract for 2023-24

Teacher High School Art Teacher 2024-25 School Year 100% Alison Winters resignation

Teacher High School Business Ed Teacher 2024-25 School Year 100% Tammy Haight resignation

Teacher Middle School Social Studies Teacher 2024-25 School Year 100% Amy Legler retirement on hold at current time

Support Staff ~ Special Education Assistant
Support Staff  Custodian

Coach Volleyball Assistant Coach

2024-25 School Year
Year Round

2024 Fall Season

7.25 hours/day
8 hours/day

varies

Sandy Rahberger retirement
Linda Clarke retirement

Cristi Baker coaching resignation
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VI.

5. Donations
B. Discuss Item(s) Removed From Consent Agenda
COMMITTEE UPDATES
Policy, Communication & Advocacy
Handbook and Personnel
Budget
Curriculum, Sports & Co-Curricular
Facilities, Transportation & Technology
DISCUSSION AND POSSIBLE ACTION ITEMS
A. CESA 2 Delegate for Delegate Convention on June 18, 2024

moo®p
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FORM FOR NOTIFYING SCHOOL BOARD OF
COOPERATIVE EDUCATIONAL SERVICE AGENCY CONVENTION

TO: District Clerks and Administrators of School Districts in Cooperative Educational
Service Agency No. 2, State of Wisconsin

RE:  In compliance with State Superintendent of Public Instruction Dr. Jill K. Underly’s
request that the chairperson of the Cooperative Educational Service Agency
indicate to you the date, hour, and place at which a convention of school district
board representatives will be convened, the following information is submitted:

That Marian Viney is the Chairperson of Cooperative Educational Service Agency No. 2.
That said Chairperson has determined that such convention will begin at 7 o’clock in the
p.m. in the conference room of the Whitewater Innovation Center in the City, Town, or
Village of Whitewater on Tuesday, June 18th, 2024.

That arrahgements have been made for such convention at the time and place indicated
above, and

That you are requested to inform the member representative of your school board of the
time and place of said convention.

Signed: “/}\JOLA:\M.,\_ ‘«W el
Chairperson, CESA Board of Zontrol

Date:_"3 . 19. 2o 24
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B. W.isconsin Youth Harmony Festival - May 17-18
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WI Youth Harmony Festival

Date: Saturday, May 18, 2024
Where: Pacelli High School, 1301 Maria Drive, Stevens Point, wi 54481

What: a fun-filled, action-packed day of celebrating harmony and barbershop fellowship.

All high school barbershop quartets will be eligible to participate! All high school barbershop quartets
from Class A, Class B, and Class C singing in SSAA, TTBB and Mixed quartets are welcome.

When: Registration will start at 9:00am and the festival kicks off at 10:00am.

First thing, students will participate in a lively warm-up session to get everyone ready for a day of
singing. Then the crowd will be treated to a round of tag-singing, led by experienced Tag Teachers.
We bet you can hear the chords ringing already?!

After lunch, the contest will begin at 12:00 pm!

The quartets will perform on stage in front of over 200 enthusiastic fans. The competition will be
adjudicated by judges certified and the Barbershop Harmony Society, Sweet Adelines and Harmony,

Following performances by our Guest Quartets, trophies and plaques are given to the top five quartets and cash
prizes of $500, $400, $300, $200, and $100 are awarded to their schools.

Once the winners are named and trophies are awarded, judges will meet with each quartet to provide
positive, encouraging evaluations from the perspective of the Music, Singing and Performance
categories to help the young singers improve their future performances.

Of course, no day of barbershop singing is complete without singing tags...lots and lots of tags...

Last Year’s Schedule of the Day:
9:00-9:45 > Registration
10:00-10:05 > Introduction to the Day Joe Pulvermacher
10:05-10:15 > Warm-ups Chris Vander Pas
10:15-10:20 > Introduce teaching quartets By Request and Chill Factor
10:20-11:00 > Sectionals to learn Happy Birthday and the Star Spangled Banner
11:05-11:10 > Super Sing Happy Birthday & Star Spangled Banner auditorium
11:10-11:20 > Introduce Judges to speak
11:20-Noon > Send to Lunch
12:00-12:05 > Mic Testers — By Request
12:05-1::15 > Contest
1:15-1:35 > 2 song sets by Guest Quartets
1:35-1:45 > Contest Results
1:45-1:50 > Send students to evaluation rooms
1:50-3:10 > 1st Evaluation Session (Judges, 1st half of quartets)

Other half of quartets sing tags in Auditorium, taught by teaching quartets
3:10-4:30 > 2nd Evaluation Session (Judges, 2nd half of quartets)

Tag Singing continues in Auditorium
4:45pm: Leave for home
6:00pm: Stop in Madison for dinner
7:45pme-ish: Arrive back in NG
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Additional Details

e The group will stay overnight at Motel 6 in Wisconsin Rapids on Friday, May 17" and attend the
festival beginning at 9:00 a.m. on Saturday, May 18™.
o (Itis UW Steven's Point graduation, so hotels were expensive and booked in Steven's
Point.)
e Parent chaperones will be Kristin Welhouse, Allison Heil, and Jeffrey Heil.

e Music Booster's will pick up the cost of the motel.
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C.

FCCLA National Convention

D. Skills USA National Convention

E.

Policy 9130 - Public Requests, Suggestions, or Complaints
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Book Policy Manual

Section Ready for Policy Committee

Title Copy of PUBLIC REQUESTS, SUGGESTIONS, OR COMPLAINTS
Code po9130

Status Policy Committee Review

Adopted March 13, 2017

Last Revised December 5, 2022

9130 - PUBLIC REQUESTS, SUGGESTIONS, OR COMPLAINTS

Any individual(s), having a legitimate interest in the staff, programs, and operations of this District shall have the right to
present a request, suggestion, or complaint to the District and the Board. At the same time, the Board reserves the right to
protect District staff and students from harassment, disclosure of confidential information, and other violations of the staff's
or student's rights. It is the intent of this policy to provide a process for considering and addressing public requests,
suggestions, or complaints in an efficient, reasonable, and equitable manner. Requests, suggestions, or complaints made by
District staff members are covered by Policy 1422,-/Policy 3122;—and-/Policy 4122 - Nondiscrimination and Equal
Employment Opportunity. This policy is not to be used to appeal or to otherwise seek review of a personnel decision that
was or could have been reviewed through the grievance policy, Policy 3340-e+/Policy 4340 - Grievance Procedure.

It is the desire of the Board to address any such matters through direct, informal discussions. It is only when attempts at
informal resolution fail that more formal procedures shall be used.

Generally, requests, suggestions, or complaints reaching the Board or Board members shall be referred to the District
Administrator for consideration. Only those items that are appropriate for consideration under this policy will be considered.
The District Administrator may close out any such request presented te-him/her-that is not appropriate for consideration
consistent with this policy. The Board reserves the right to reverse the District Administrator's decision to dismiss any item
raised and to fully investigate or review the matter.

Guidelines for Consideration of Matters Brought Forward Under this Policy
A. First Level

Generally, if the matter raised involves a staff member, the individual(s) should discuss the matter with the staff
member, if appropriate. The staff member shall take appropriate action within their authority and District
administrative guidelines to deal with the matter. Matters related to other aspects of the District operations,
programming, or other decisions shall be brought generally to the Administratoradministrater closest to the issue
(e.g. if the matter relates to a decision, procedure, or the like in one of the schools, the matter should be raised first
with the Principalbuitding-prineipal or a designated person in the school).

Discussion with the staff member may not be appropriate in some situations including, for example, where the
matter involves suspected child abuse, substance abuse, or any other serious allegation that may require
investigation or inquiry by school officials prior to approaching the staff member.

B. Second Level
If the matter has not been satisfactorily addressed at the First Level or it would be inappropriate to discuss the

matter with the staff member, the individual(s) may di8duss the matter with the staff member's supervisor, if
applicable. Discussions with the supervisor shall occur promptly following any discussion with the staff member. If
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the matter involves allegations of harassment, discrimination, bullying, or other conduct implicating other policies
and investigative procedures, the supervisor shall proceed to follow the applicable procedures which may include
informing the District Compliance Officer for further review.

Matters not resolved at the Second Level may be brought to the Third Level.
C. Third Level

If the matter has not been satisfactorily addressed at the Second level, and the matter does not involve the District
Administrator, the individual(s) may submit a written request for a conference to the District Administrator. This
request should include:

1. the specific nature of the request, suggestion or complaint and a brief statement of the facts giving rise to it;

2. the respect in which it is alleged that the individual(s) (or child of a complainant) has been affected
adversely, if at all, or an explanation of other adverse results or impact of the matter;

3. the action which the individual(s) wishes taken and the reasons why it is felt that such action be taken.

The request must be submitted promptly after discussion with the staff member’s supervisor. The District
Administrator shall respond in writing to the individual(s) and shall advise the Board of any resolution of the
matter.

D. Fourth Level

If the matter has not been satisfactorily addressed at the Third Level, or at the First Level in the case of a matter
involving the District Administrator, the individual(s) may submit a written request to the Board to address the
matter. Any such request must be submitted within 10 business days of the latest attempt to resolve the matter. The
written submission shall include all correspondences pertaining to the matter between the individual and any School
District officials or employees.

The Board, after reviewing all material relating to the matter, will provide a written response or may, at its
discretion, grant an opportunity to address the Board or a committee of the Board prior to making a final decision on
the matter.

The Board's decision, or the decision of the committee of the Board to which the matter was referred, will be final on
the matter. The Board may choose to consolidate complaints or other communications for consideration if more than
one individual raises similar concerns before it, but reserves the right to refuse to consider any subsequent
complaint on the same matter unless previously unknown material facts are raised.

If the individual(s) contacts an individual Board member to discuss the matter, the Board member shall refer the
individual(s) to this policy or the District Administrator for further assistance.

Guidelines for Matters Regarding Classroom and Library Materials

Students and parents have the right to inspect instructional materials used as part of the educational curriculum and the
procedure for completing such an inspection. See Policy 5780 - Student/Parent Rights.

Parents of children attending school in the District and District residents may request formal reconsideration of the inclusion
of specific instructional materials.

Concerns about specific textbooks or other classroom materials should be raised first with the classroom teacher and then
the Principal if necessary, in an effort to resolve the matter informally. Concerns about specific library materials should be
raised first with the library media specialist, then with the Principal, if necessary, in an effort to resolve the matter
informally. If a satisfactory resolution is not reached, requests for consideration of removal of any instructional

materials, including library materials, shall be submitted in writing to the Director of Instruction.

If the request, suggestion, or complaint relates to instructional materials such as textbooks, library books, reference works,
and other instructional aids used in the District, the following procedure shall be followed:
A. The inquiry is to be addressed to the Director of Instruction€urrieuturm, in writing, and shall include:

1. author; 35
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2. title;
3. publisher;

4. the complainant's familiarity with the material objected to;
5. sections-objected to-by page-and-item;

6. reasens-fer-ebjeetionspecific concerns upon which the request to reconsider is based. This should include a
specific description of the offending material (e.g. contains content that is harmful to minors or prohibited
under State law, violates the District's policy on nondiscrimination, is not age-appropriate or developmentally
appropriate for the grade level for which the material is used, or some other specified reason). This should
include specific references to the text of the material by page number and excerpted text if known..

B. Upon receipt of the information, the Director of Instruction€urriettam may refer the matter to the District
Administrator for resolution.

C. The individual(s) may submit an appeal of the District Administrator’s decision in writing to the Board President
within thirty (30) business days of receiving the decision. The written appeal and all written material relating to it
shall be referred to the Board for consideration.

D. The Board shall review the matter and advise the individual(s), in writing, of its decision as soon as practicable. The
Board shall determine on a case-by-case basis whether its review will include appearances by the petitioner and
administration, be conducted based on written submissions, or only on the record produced by the District
Administrator.

E. The decision of the Board is final.

Decisions on reconsidered materials will stand for 24 years before new requests for reconsideration of those items will be
entertained.

No challenged material may be permanently removed from the curriculum or from a collection of resource materials except
by action of the Board, and no challenged material may be removed solely because it presents ideas that may be unpopular
or offensive to some. Any Board action to remove material will be accompanied by the Board's statement of its reasons for

the removal.

Revised 2/26/18
Revised 10/8/18
Revised 4/22/19
Revised 6/22/20

© Neola 20232022

Legal 118.01, Wis. Stats.
118.019, Wis. Stats.
20 U.S.C. 1232h
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0100 - DEFINITIONS

The bylaws of the Board of Education of this District incorporate quotations from the laws and administrative code of the
State of Wisconsin. Such quotations may be substantively altered only by appropriate legislative, judicial, or administrative
action.

Whenever the following items are used in these bylaws and policies, they shall have the meaning set forth below:
Administrative Guideline

A statement, based on policy, usually written, which outlines and/or describes the means by which a policy should be
implemented and which provides for the management cycle of planning, action, and assessment or evaluation.

Administrator

An employee who holds a position of leadership over a defined function or department of the District, is employed with an
administrative contract, and/or who reports directly to the District Administrator.

In policy, capitalization of the term Administrator may imply delegation of responsibilities, as appropriate, to staff members.
Apps and Services

Apps and services are software (i.e., computer programs) that support the interaction of personal communication devices
(as defined in Bylaw 0100, above) over a network or client-server applications in which the user interface runs in a web
browser. Apps and services are used to communicate/transfer information/data that allow students to perform actions/
tasks that assist them in attaining educational achievement goals/objectives, enable staff to monitor and assess their
students' progress, and allow staff to perform other tasks related to their employment. Apps and services also are used to
facilitate communication to, from and among, and between, staff, students, parents, Board members, and/or other
stakeholders and members of the community.

Board

The Board of Education, also commonly referred to as the School Board, shall take action that is within the comprehensive
meaning of the terms "duties and powers" provided that such action is not prohibited by State or Federal law. (Chapter
118, Wis. Stats. and Chapter 120, Wis. Stats.).

Within these bylaws and policies, the terms Board and District may be used interchangeably, depending on the context of
the policy.

38
Bylaw
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Rule of the Board for its own governance.

Clerk

The chief clerk of the Board. (See Bylaw 0170-Clerk)

District

The School District is the territorial unit for school administration. Districts are classified as common, union high, unified,
and 1st class city school districts. A joint school district is one (1) of the territory of which is not wholly in one (1)

municipality. (Chapter 115, Wis. Stats.).

Within these bylaws and policies, the terms Board and District may be used interchangeably, depending on the context of
the policy.

District Administrator

The administrative head of the School District is sometimes locally referred to as Superintendent. In policy, capitalization of
the term District Administrator may imply delegation of responsibilities, as appropriate, to staff members.

District Records Custodian

The School District will designate one (1) District Records Custodian (DRC) to be the legal custodian of records for the
District. The DRC shall keep and preserve the public records of the District and is granted authority to render a decision
and carry out duties related to those public records. The DRC is designated in Policy 8310 - Public Records.

Due Process

Procedural due process requires prior knowledge (a posted discipline code), a notice of offense (accusation), and the
opportunity to respond. Specific due process requirements are dependent upon the circumstances and may vary depending
on such circumstances.

Full Board

Authorized number of voting members entitled by law to govern the District. The full Board is the total number of Board
members authorized by law regardless of the number of current sitting members.

Information Resources

The Board defines information resources to include any data/information in electronic, audio-visual, or physical form, or any
hardware or software that makes possible the storage and use of data/information. This definition includes but is not
limited to electronic mail, voice mail, social media, text messages, databases, CD-ROMs/DVDs, websites, motion picture
film, recorded magnetic media, photographs, digitized information, or microfilm. This also includes any equipment,
computer facilities, or online services used in accessing, storing, transmitting, or retrieving electronic communications.

Law Enforcement Officer(s) or Agencies

These terms include any local, State, or Federal law enforcement agency of competent jurisdiction and its officers acting
within their legal authority.

Legal Custodian of Records

-See "District Records

Legal Notice

Legal notice means every notice required by law to be published in a newspaper or other publication. There are three (3)
classes of notices: class 1 (requiring one (1) insertion); class 2 (requiring two (2) insertions); and class 3 (requiring three
(3) insertions). When more than one (1) insertion is required, the notice must be published once each week for consecutive

2 0f5 4/17/2024, 10:10 AM



BoardDocs® PL https://go.boarddocs.com/wi/ngsd/Board.nsf/Private?open&login#

weeks, with the last notice published at least one (1) week before the act or event, unless otherwise specified by law.
Sunday publication is permitted.

Local Public Office Holder or Official

Individuals holding those positions designated by the Board as local public offices in compliance with 19.32 (1 dm), 19.42
(7w) (f) and (g), Wis. Stats.

May

This word is used when an action by the Board or its designee is permitted but not required.

Medical Advisor

The School District is required to appoint a medical advisor. The medical advisor shall be a licensed physician and will
participate in the annual review of the District emergency nursing services plan. The School District may also have the
medical advisor fulfill other roles. PI 8.01(2, g)3

Meeting

Any gathering which is attended by, or open to, all of the members of the Board held with the intent on the part of the
members of the body present to discuss or act as a unit upon the specific public business of that body. 19.82(2), Wis.
Stats.

Official Newspaper

A newspaper may be designated by the Board under 985.05, Wis. Stats. Other publication options are available to the
Board pursuant to 120.11(4), Wis. Stats.

Parent

The natural or adoptive parents or the party designated by the courts as the legal guardian, custodian, or surrogate of a
student. Both parents will be considered to have equal rights unless a court of law decrees otherwise.

Personal Communication Devices

Personal communication devices ("PCDs") include computers, laptops, tablets, e-readers, cellular/mobile phones,
smartphones, and/or other web-enabled devices of any type.

Policy

A general, written statement by the governing Board which defines its expectations or position on a particular matter and
authorizes appropriate action that must or maybe taken to establish and/or maintain those expectations.

President
The Chief Executive Officer of the Board. (See Bylaw 0170-President)
Principal

The educational leader and head administrator of one (1) or more District schools. In policy, capitalization of the term
Principal may imply delegation of responsibilities, as appropriate, to staff members.

Professional Staff Member

District employees who are either certified teachers employed in a position for which certification is a requirement of
employment or administrative employees who are responsible for oversight or supervision of a component or components
of the District's operation, or serve as assistants to such persons, regardless of whether they hold an administrative
contract or are required to have administrator certification, but excluding the District Administrator/Superintendent.

Relative

The mother, father, sister, brother, spouse, domestic partner, égrent, child, step-child, grandparents, grandchild,
dependent, or member of the immediate household.
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School Nurse

A school nurse is a registered nurse who meets the requirements of 115.001(11), Wis. Stats. A school nurse has the
authority to exclude students for signs of illness.

School Official

Except if otherwise defined in the policy, a school official is a person employed by the Board as an administrator, supervisor,
teacher/instructor (including substitutes), or support staff member (including health or medical staff and law enforcement
unit personnel); or a person serving on the Board.

The term school official is inclusive of other parties, such as an attorney, contractor, consultant, volunteer, or other parties
to whom the Board has outsourced a service otherwise performed by Board employees (e.g., a therapist); or a parent or a
student serving on an official committee, such as a disciplinary or grievance committee, or assisting another school official
in performing his/her tasks (including volunteers) pursuant to the Family Educational Rights and Privacy (FERPA) definition
- See Policy 8330 - Student Records.

Shall

This word is used when an action by the Board or its designee is required. (The word "will" or "must" signifies a required
action.)

Social Media

Social media are online platforms where users engage with another and/or share information and ideas through text, video,
or pictures. Social media consists of any form of online publication or presence that allows interactive communication,
including, but not limited to, text messaging, instant messaging, websites, web logs ("blogs"), wikis, online forums (e.g.,
chat rooms), virtual worlds, and social networks. Examples of social media include, but are not limited to, Facebook,
Facebook Messenger, Google Hangouts, Twitter, LinkedIn, YouTube, Flickr, Instagram, Pinterest, Skype, and Facetime.
Social media does not include sending or receiving e-mail through the use of District-issued e-mail accounts.

Student

A person who is officially enrolled in a school or program of the District.

Superintendent

Sometimes the administrative head of the School District is referred to as the Superintendent, but has the authority of the
District Administrator by law. In policy capitalization of the term Superintendent may imply delegation of responsibilities, as
appropriate, to staff members.

Support Staff

Any employee who provides support to the District's program and whose position does not require a professional certificate.
This category includes special education paraprofessionals, even though it is a requirement to hold a special education
program aide license issued by the Wisconsin Department of Public Instruction (DPI) or another valid and current DPI
license or permit.

Technology Resources

The Board defines technology resources to include computers, laptops, tablets, e-readers, cellular/mobile telephones,
smartphones, web-enabled devices, video and/or audio recording equipment, SLR and DSLR cameras, projectors, software,
and operating systems that work on any device, copy machines, printers and scanners, information storage devices
(including mobile/portable storage devices such as external hard drives, CDs/DVDs, USB thumb drives and memory chips),
the computer network, Internet connection, and online educational services and apps.

Treasurer

The Chief Financial Officer of the Board. (See Bylaw 0170 - Treasurer)

Vice-President

41
The Vice-President of the Board. (See Bylaw 0170 - Vice President)
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Voting

A vote at a meeting of the Board. The law requires that Board members must be present in order to have their vote
officially recorded in the Board minutes and to be available for a roll call vote. A Board member’s presence at a meeting
includes his/her presence if attending by telephone or another manner of remote access, so long as such remote access is
compliant with State law. No voting by Proxy may be recorded or counted in an official vote of the Board. Remote access
during quasi-judicial functions (e.g. termination hearings, expulsions) may be permitted after consultation with legal
counsel.

Citations to Wisconsin statutes are shown by the Section Number (e.g., 120.11, Wis. Stats.). Citations to the Wisconsin
Administrative Code are prefaced P.I. (e.g., P.I. 11). Citations to the United States Code are noted as U.S.C., Federal
Register are noted as F.R., and the Code of Federal Regulations as C.F.R.

Revised 6/26/17
Revised 10/9/17
Revised 6/22/20
Revised 3/15/21
Revised 10/11/21
Revised 4/11/22
Revised 12/5/22

© Neola 2023
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0122 - BOARD POWERS

The power of this Board of Education extends to those matters expressly or implicitly granted by the constitution, statute,
local charter or ordinance, or other law, including the power to do all things reasonable to promote the cause of education
unless prohibited by Federal or State law.

The Board shall also authorize the development and promulgation of rules and guidelines by the District Administrator for
the proper operation and management of the District, including the conduct of students while in school, at school
functions, er-en route on school buses, or otherwise under the supervision of school authorities.

T.C. 10/11/21
T.C. 9/25/23

© Neola 2023

Legal 118.001, Wis. Stats.
120.13, Wis. Stats.
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0144.3 - CONFLICT OF INTEREST

Board members shall perform their official duties in an ethical manner and free from conflict of interest pursuant to 19.59,
Wis. Stats. To this end:

A. no Board member shall use their position as a Board member to obtain financial gain or anything of substantial
value for themself, immediate family as defined in 19.42(7), Wis. Stats., or any organization with which the Board
member is associated;

B. no Board member shall accept any offer of anything of value from a person either directly or indirectly, nor shall
solicit or accept anything of value, if it could be reasonably expected to influence the Board member's actions;

C. no Board member shall engage in or have a financial interest, directly or indirectly, in any activity that conflicts or
raises a reasonable question of conflict with the Board member's duties and responsibilities in the school system and
as a public officer;

D. when a member of the Board determines that the possibility of such a personal or financial interest conflict
exists, the Board member should, prior to the matter being considered, disclose their interest (such disclosure shall
become a matter of record in the minutes of the Board), and thereafter shall abstain from participation in both the
discussion of the matter and the vote thereon. In the event that the potential conflict involves a program or activity
in whole or in part financed through Federal grant funds, the potential conflict of interest must be disclosed to the
Federal granting agency consistent with the requirements of the particular granting agency;

E. Board members shall also perform their duties in @ manner that does not violate criminal conflict of interest laws
pursuant to 946.13, Wis. Stats. by having a private pecuniary interest in a contract with the District in an amount
that exceeds $15,000 annually or by participating in making or performing some function as a Board member with
respect to a contract in which the Board member has a private pecuniary interest, unless statutory exceptions apply;

F. no member of the Board shall hold a paid position within the School District, regardless of the type or level of
position or manner of pay. However, a Board member may serve as a volunteer coach, er-supervisor of an extra-
curricular activity, or bus driver if-theprevisien-efin accordance with 120.20, Wis. Stats., and provided for in Policy
8120 - Volunteers

Revised 6/22/20
Revised 2/1/21
Revised 10/11/21

© Neola 2023
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0171.3 - CLERK

The Clerk of the Board of Education shaHis responsible for the following duties, which may be completed with the
assistance of appropriate staff or designee pursuant to Bylaw 0152 - Officers:

A. act as clerk and record the proceedings of all meetings of the Board, and of annual and special meetings;;
B. enter the proceedings of the Board in proper record books;

. enter in the record book copies of all clerk's reports sent to municipal clerks;

O 0O

. draw and record orders on the Treasurer as directed by the Board, or as directed by an annual or special meeting;

E. be the chief election officer of the District with authority to report the name and post- office address, within ten (10)

days after the election or appointment, of each Board memberofficer—within-ten{10)-daysafter-theirhisfher-election
erappeoirtment; to the clerk and treasurer of each municipality having territory within the District;

F. appoint qualified electors of the District to serve on the School District Board of Canvassers for each election in
accordance with 7.53(3)(a), Wis. Stats.;

G. perform other duties as prescribed by law or the Board.
7.53, Wis. Stats.
120.17, Wis. Stats.

© Neola 20232615
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2340 - FIELD AND OTHER DISTRICT-SPONSORED TRIPS

The Board recognizes the value of organized trips or other excursions away from the classroom as a valuable part of the
District's educational programming and a valuable opportunity to obtain additional educational experiences not offered

directly in the curriculum offerings. These opportunities occur in four (4) primary forms addressed in this policy: (a) field
trips; (b) extra-curricular/co-curricular program-related trips; (c) overnight trips; and (d) other District-sponsored trips.

Field Trips

The Board of Education recognizes that field trips, when used for teaching and learning integral to the curriculum, are an
educationally sound and important ingredient in the instructional program of the schools. For purposes of this policy, a field
trip shall be defined as any planned journey by one (1) or more students away from District premises, which is under the
supervision of a professional staff member, approved by Administration, and furthers or supplements an integral part of a
course of study as planned for and incorporated into that course of study by the teacher. Properly planned and executed
field trips should:

A. supplement and enrich classroom procedures by providing learning experiences in an environment outside the
schools;

B. arouse new interests among students;
C. help students relate school experiences to the reality of the world outside of school;

D. bring the resources of the community - natural, artistic, industrial, commercial, governmental, educational - within
the student's learning experience;

E. afford students the opportunity to study real things and real processes in their actual environment.
Extra-Curricular/Co-Curricular Trips

The Board recognizes that student trips will occur for reasons that are not directly incorporated into the curriculum as part
of a class, but rather are part of the extra-curricular/co-curricular activities offered by the District. For example, a District
athletic team may travel to away games, or take a trip to an out-of-town tournament. Any such trips must be identified at
the beginning of the activity for the school year, or for the particular season. Extra-curricular or co-curricular trips shall be
approved by Administration in accordance with the same procedures used for approving field trips. In cases where such
advance notice is not possible (such as travel to State tournament competition), the staff member responsible for such
activity shall notify the building administrator of the activity and pertinent information.

Extra-curricular trips that extend to an overnight stay are conSitered overnight travel, other than WIAA athletic teams
participating in State tournaments/meets.
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Overnight Travel

Overnight travel is defined as a field trip that involves one (1) or more overnight stays. Overnight travel includes foreign
travel. The District views overnight travel outside of the District related to the curriculum/program as an adjunct to that
curriculum/program. As such it is an important feature of the overall educational program. The District recognizes the
importance of overnight travel outside of the District to amplify and enhance studies that occur in the schools' classrooms
through unique enrichment opportunities that are not available locally. Overnight travel shall first be approved by the
Principal in accordance with the District's overnight travel guidelines, and then must be submitted to the Board for final
approval.

Other District-Sponsored Trips

Other District-sponsored trips shall be defined as any planned, student-travel activity which is approved as part of the
District's total educational program, but not a part of a particular course and not expressly connected to an established
extra-curricular/co-curricular activity. These trips may include such trips as summer trip programs, youth service trips, and
other types of day trips that are organized by or through school staff or facilitated in some fashion through the District.

Trip Approval Process

No staff member may offer or lead any trip as a District-sponsored trip re-matterthe-type-unless the trip has been
approved in the manner prescribed in this policy.

Any staff member may propose a trip by presenting details of the proposed trip to the principal.

Proposals shall include the details of the trip, the cost of the trip, identify any third party entities that will be involved in the
trip, identify the curriculum-based purpose of the trip, identify what students will be eligible to participate, and any other
pertinent information. If overnight, the proposal must describe how accommodations will be provided and how such
arrangements will be properly supervised.

General Trip Provisions

The Board does not endorse, support, or assume liability in any way for any staff member, volunteer, or parent of the
District who takes students on trips not approved by the Board or District Administrator. No staff member may solicit
students of this District for such trips within the facilities or on the school grounds of the District without permission from
the District Administrator. Permission to solicit neither grants nor implies approval of the trip.

The District Administrator shall ensure the implementation of guidelines which address:
A. the safety and well-being of students;
B. parental permission is sought and obtained before any student leaves the District on a trip;
C. each trip is properly planned and monitored;

D. student behavior while on all field trips complies with the Student Code of Conduct and on all other trips complies
with an approved code of conduct for the trip;

E. a copy of each student's Emergency Medical Authorization Form is available to the staff member in charge.

In any instance in which the itinerary of a trip is altered, the professional staff member in charge shall notify the
administrative superior immediately.

The distance traveled outside the State and the use of nondistrict vehicles shall be consistent with Chapter 121 Wis. Stats.

Trips Not Sponsored by the District

No staff member, volunteer, coach, or other individual acting in some capacity for the District may solicit students of this
District to participate in any trip not sponsored by the District unless that staff individual has received approval of

the principal to promote such trips within the facilities or on the school grounds. This includes summer trips abroad or other
trips offered through a third-party organizer in which a staff member, volunteer, coach, or other individual acting in some
capacity for the District is participating, as well as athletic activities outside the District's athletic program.

If approval is granted to solicit students to participate, that ing¥idual must clearly communicate to parents that the trip is
not District-sponsored and that that individual is not participating within the staff individual's role representing the District.
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Coordination and/or participation in such a program shall be consistent with Policy 3210 - Staff Ethics/Policy 4210 -
Support Staff Ethics.

Revised 9/9/19
T.C. 12/5/22

© Neola 2022

Legal 121.54(7), Wis. Stats.
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2413 - HEALTH EDUCATION

The Board-ef-Education, in compliance with State law, has adopted a comprehensive program of health
education whichthat will prepare students to maintain good health and enable them to adapt to changing health problems
of our society.

The Board recognizes that this program, ||ke others the Dlstrlct offers may contaln content and/or activities that some
parents find ob]ectlonable y v

v - A student may not be reqwred to take
|nstruct|on in physmlogy and hyglene sanltatlon the effects of controlled substances pursuant to State law and alcohol
upon the human system, symptoms of disease, and the proper care of the body if the student's parent files with the
teacher a written objection.

If a student does not take instruction in these subjects as a result of parental objection, the student may not be required to
be examined in the subjects and may not be penalized in any way for not taking such instruction, and the Board authorizes
the District Administrator to determine if the student shall complete an alternative assignment that is similar to the subjects
in the length of time necessary to complete.

If the subjects receive credit toward graduation the Board authorizes the District Administrator to determine if an
alternative assignment is to be completed by the student that is similar to the subjects in the length of time necessary to
complete.

Instruction in physiology and hygiene shall include instruction on sexually transmitted diseases and shall be offered in every
high school.

The District Administrator shall notify parents of planned instruction in the health education curriculum regarding human
growth and development topics as identified and in accordance with Policy 2414 - Human Growth and Development.

Students in grades seven (7) through twelve (12) will be provided instruction in cardiopulmonary resuscitation and
cardiocerebral resuscitation including instruction on the psychomotor skills necessary to perform both skills as part of any
health education course offered.

Students in grades seven (7) through twelve (12) will be provided instruction about automated external defibrillators as
identified in Policy 8452 - Automated External Defibrillators.

In implementing the program, the District Administrator may use whatever District and outside resources, including
Wisconsin Department of Public Instruction guidelines and consultants, deemeds/he-deems appropriate.

115.35, 118.01(2)(d)2.c., 118.076, Wis. Stats.
Chapter 961, Wis. Stats. 55
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2451 - PROGRAM OR CURRICULUM MODIFICATIONS

The Board recognizes that the regular school program may not be appropriate for all students. Some students may need
program or curriculum modifications to successfully meet the District’s academic goals and/or graduation requirements.
(See Policy 5461 - Children At-Risk of Not Graduating from High School)

Any student's parent, or the student if the parent is notified, may submit a written request to the Board, to provide the
student with program or curriculum modifications, including, but not limited to:

A. modifications within the student's current academic program;
B. a school work training or work-study program;
C. enrollment in an alternative public school or program located in the School District in which the student resides;

D. enrollment in any nonsectarian private school or program, or tribal school, located in the School District in which the
student resides, which complies with the requirements of State and Federal law;

E. homebound study, including nonsectarian correspondence courses or other courses of study approved by the Board
or nonsectarian tutoring provided by the school in which the child is enrolled;

F. enrollment in any public educational program located outside the School District in which the student resides,
pursuant to a contractual agreement between school districts.

The written request shall be provided to the building principal who will provide it to the Board or an administrator who is
designated to de-se,—musthandle such requests. The Board or appropriate staff member shall render itsa decision, in
writing, within ninety (90) days of a request, except that if the request relates to a student who has been evaluated by an
Individualized Education Program team and has not been recommended for special education, the decision must be made
within thirty (30) days of the request. If the request is denied, the reasons for the denial must be included. A parent may
request reconsideration of any decision made by the Board or the designated administrator in response to a request for
program or curriculum modifications and such request must be reviewed by the Board. The Board is required to render its
determination upon review in writing.

Annually, the District shall notify students and parents of the provisions of this policy. Inclusion of such notification in the
student handbook shall satisfy this requirement.

© Neola 26192023

Legal 118.15, Wis. Stats.
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2460.03 - INDEPENDENT EDUCATIONAL EVALUATION (IEE)

An independent educational evaluation (IEE) is an evaluation conducted by a qualified examiner who is not an employee of
this District. A parent has the right to an IEE at public expense if the parent disagrees with an evaluation that the District
conducted. For purposes of this policy, "evaluation" means the procedures used to determine whether a child has a
disability and the nature and extent of the special education and related services the child needs. In the event the District
receives a parent request for an IEE, the District must either provide the IEE at District expense pursuant to this policy or
request a due process hearing to show that its evaluation is appropriate. The IEE must meet District criteria for IEEs, which
is the same criteria that the District uses when it conducts its own evaluations. If the District requests a due process
hearing and the hearing officer determines that the District’s evaluation is appropriate, the parent still has the right to an
IEE, but not at public expense. Parents may only request one publicly funded IEE for each evaluation completed by the
District.

Procedures to Obtain an IEE at Public Expense

A. The parent should submit to the District a written request for an IEE and should include in such request an
explanation of their reasons for objecting to the evaluation obtained by the District. However, the District will not
deny parents a publicly funded IEE because they fail to provide the District with such a written request or fail to
provide reasons for requesting an IEE.

B. If a parent requests an IEE, the District will provide the following information:

1. A list of the names and addresses of IEE examiners located in the area. The list will consist of IEE examiners
who, in the District’s judgment, are qualified to perform the evaluation requested by the parents. If a
qualified examiner is not located in the area, the District will identify a qualified examiner elsewhere in the
State of Wisconsin.

2. A description of the District’s criteria for selection of IEE examiners.

C. Minimum qualifications for IEE examiners. The District will not pay for an IEE unless the IEE complies with the
following criteria or the parents can show unique circumstances that justify a publicly funded IEE that does not meet
the criteria.

1. The prospective IEE examiner (the "examiner") must hold a valid license from the State of Wisconsin in the
field related to the known or suspected disability. The examiner must have extensive training in the
evaluation of the area(s) of concern and be able to interpret instructional implications of the evaluation
results. In instances where no "applicable license" exists, the evaluator must provide documentation of
extensive and recent training and experience related to the known or suspected disability.

60
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District boundaries.

3. The examiner may only charge fees for educational evaluation services that, in the sole judgment of the
District, are reasonable.

4. The examiner must be permitted to directly communicate and share information with members of the IEP
Team. The examiner must also agree to release the assessment and results, including parent and teacher
surveys, prior to receipt of payment for services.

5. If the District evaluation included an observation of the child in one (1) or more educational settings, the IEE
shall include at least one (1) observation in that setting. Evaluators shall make at least one (1) contact with
the child’s general education teacher for the purpose of determining how the student is progressing in the
general curriculum. In addition, evaluators are encouraged to make additional contacts with other involved
general or special education teachers. If the purpose of the evaluation is to address a learning disability, an
observation of the child is a required evaluation component.

6. The same criteria apply to both public and independent examiners.

D. The maximum allowable cost for an examiner will be the average cost per day or per hour for a similarly qualified

staff member employed by the District during the current school year, as determined by the Director of Special
Education (not to exceed $400.00). In the unusual event the examiner is one (1) not typically employed by the
District, such as a medical doctor, psychiatrist, clinical psychologist, or other similar professional, reimbursement of
costs will be limited to reasonable and customary charges as determined by the District and its insurance carrier.
The District shall not be responsible for reimbursement of travel costs or other related costs incurred by the parents
in connection with their arrangement of, or their attendance at the IEE unless the parent can demonstrate that
necessary services are not available in the community.

. If unique circumstances justify an IEE that exceeds the maximum allowable cost; the District must ensure the IEE is

publicly funded. The District will review these circumstances on a case-by-case basis. If the total cost for an IEE
exceeds the District's cost criteria and it is determined through appropriate procedures that there is no justification
for excess cost, the cost of the IEE will be publicly funded up to the District's maximum allowable cost. If the District
determines the cost exceeds the cost criteria, then the District must without unnecessary delay, initiate a due
process hearing to demonstrate the cost did not meet appropriate agency criteria.

For more information, parents may request a copy of Bulletin 99.02 "Independent Educational Evaluations
(IEEs)" from the District or from the Department of Public Instruction, Division of Learning Support: Equity
and Advocacy.

Revised 2/1/21

34 C.F.R. Sec. 300.502

© Neola 20232622
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5350 - SUICIDE PREVENTION, INTERVENTION, AND POSTVENTION

The Board recognizes that suicide is a leading cause of death among youth and must be taken seriously. In order to
attempt to reduce suicidal behavior and its impact on students and families, the District Administrator shall develop
prevention, intervention, and postvention strategies and procedures.

The District Administrator may involve school health professionals, school counselors, administrators, other staff, parents/
guardians, students, local health agencies and professionals, and community organizations in planning, implementing, and
evaluating the district's strategies for suicide prevention, intervention, and postvention.

The District Administrator may offer parents education or information which describes the severity of the youth suicide
problem, the district's suicide prevention curriculum, risk factors and warning signs of suicide, basic steps for helping
suicidal youth, and/or school and community resources that can help youth in crisis.

Prevention and Instruction

Using the Department of Public Instruction notice, the District Administrator shall annually inform the professional staff of
the resources available from the Department and other resources regarding suicide prevention. The District Administrator
shall also implement procedures to obtain payment or reimbursement for professional mental health services provided by
any licensed treatment professional.

Suicide prevention strategies may include, but not be limited to, efforts to promote a positive school climate that enhances
students' feelings of connectedness with the school and is characterized by caring staff and harmonious interrelationships

among students.

Developmentally appropriate, student-centered education materials will be integrated into the curriculum of all K-12 health
classes. The content of these materials will:

A. encourage positive social and emotional development.
B. teach life skills such as problem-solving and sound decision-making.
C. provide knowledge of the relationship between youth suicide and the use of alcohol and controlled substances.

D. promote awareness of the warning signs of suicide, how to respond to potential suicidal persons and available
community counseling and mental services

Intervention 63
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When a suicide attempt or threat is reported at school or during a school-sponsored event or activity, the principal shall:

A. Address the student's physical safety by one of the following, as appropriate:
1. Securing immediate medical treatment if a suicide attempt has occurred.
2. Securing law enforcement and/or other emergency assistance if a suicidal act is being actively threatened.

3. Keeping the student under continuous adult supervision until the parent and/or appropriate support agent or
agency can be contacted and has the opportunity to intervene.

B. Designate specific individuals to be promptly contacted, including the school counselor, psychologist, nurse,
superintendent, and/or the student's parent, and, as necessary, local law enforcement or mental health agencies.

C. Document the incident in writing as soon as feasible.
D. Follow up with the parent and student in a timely manner to provide referrals to appropriate services as needed.

E. Provide access to counselors or other appropriate personnel to listen to and support students and staff who are
directly or indirectly involved with the incident at the school.

F. Where appropriate, evaluate and plan for the student's educational needs by communicating with teachers and
parents regarding return to school and interim academic measures.

G. Provide an opportunity for all who respond to the incident to debrief, evaluate the effectiveness of the strategies
used, and make recommendations for future actions.

In the event that a suicide occurs or is attempted at school, the Principal shall follow the crisis intervention procedures
contained in the school safety plan. After consultation with the District Administrator and the student's parents about facts
that may be divulged in accordance with the laws governing the confidentiality of student record information, the principal
or designee may provide students, parents, and staff with information, counseling, and/or referrals to community agencies
as needed. School staff may receive assistance from school counselors or other mental health professionals in determining
how best to discuss suicide or attempted suicide with students.

Staff Development

Suicide prevention training for staff shall be designed to help staff identify and respond to students at risk of suicide. The
training shall be offered under the direction of a school counselor/school psychologist and/or in cooperation with one or
more community mental health agencies.

Suicide Intervention; Civil Liability Exemption

Any School District officer, employee, or volunteer who in good faith attempts to prevent suicide by a student is immune
from civil liability for their acts or omissions in respect to the suicide or attempted suicide.

Postvention

The Board recognizes that the death of a staff member or student, whether by suicide or other means, that affects the
entire school and community. In the event of a staff member or student’s death, it is critical that the school’s response be
swift, consistent, and intended to protect the student body and community.

Development and Implementation of an action plan:

The school will develop an action plan to guide school response following a death by suicide. A meeting to implement the
action plan should take place immediately following news of the suicide death. The action plan may include the following
steps:

A. Verify the death. Staff will confirm the death and determine the cause of death through communication with a
coroner’s office, local hospital, the student’s parent, or police department. Even when a case is perceived as being
an obvious instance of suicide, it should not be labeled as such until after a cause of death ruling has been made. If
the cause of death has been confirmed as suicide but g parent will not permit the cause of death to be disclosed,
the school will not share the cause of death but will use the opportunity to discuss suicide prevention with students.
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B. Assess the situation. A team will meet to prepare the postvention response, to consider how severely the death is
likely to affect other students, and to determine which students are most likely to be affected. This team will also
consider how recently other traumatic events have occurred within the school community and the time of year of the
suicide. If the death occurred during a school vacation, the need for or scale of postvention activities may be
reduced.

C. Share information. Before the death is officially classified as a suicide by the coroner’s office, the death can and
should be reported to staff, students, and parents/guardians with an acknowledgement that its cause is unknown.
Inform the faculty that a sudden death has occurred, preferably in a staff meeting. Write a statement for staff
members to share with students. The statement should include the basic facts of the death and known funeral
arrangements (without providing details of the suicide method), recognition of the sorrow the news will cause, and
information about the resources available to help students cope with their grief. Public address system
announcements and school-wide assemblies should be avoided. The team may prepare a letter (with the input and
permission from the student’s parent or guardian) to send home with students that includes facts about the death
and information concerning the school's response.

T.C. 4/11/22

© Neola 2023
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5505 - ACADEMIC HONESTY
The Board values honesty and expects integrity in the District’s students. Violating academic honesty erodes the trust
between teachers and students as well as compromises the academic standing of other students. So that each student is
judged solely on their own merits, the Board prohibits any student from presenting someone else’s work as their own, using
artificial intelligence platforms in place of one’s own work, providing unauthorized assistance to another student, and
cheating in all its forms.
All school work submitted for the purpose of meeting course requirements must be the individual student’s original work. It
is prohibited for any student to unfairly advance their own academic performance or that of any other student. Likewise, no
student may intentionally limit or impede the academic performance or intellectual pursuits of other students.
Academic dishonesty includes, but is not limited to:

A. plagiarism (of ideas, work, research, speech, art, music, etc.);

B. forgery of another’s work;

C. presenting the results from an artificial intelligence platform as one’s own ( ) (See Policy 7540.08 - Artificial
Intelligence (AI));

D. downloading or copying information from other sources and presenting it as one’s own;

E. using language translation work of someone else when the expectation is doing one’s own translation;
F. copying another person’s work;

G. allowing another person to copy one’s own work;

H. stealing another person’s work;

I. doing another person’s work for them;

J. distributing copies of one’s work for use by others;

K. distributing copies of someone else’s work for use by others;

L. intentionally accessing another’s work for the purpose of presenting it as one’s own;

M. distributing or receiving answers to assignments, quizzes, tests, assessments, etc.

67
N. distributing or receiving questions from quizzes, tests, assessments, etc.
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Faculty and Administration have the responsibility for monitoring students’ work for compliance with this policy.

All teachers, beginning in the elementary grades, will educate students as to what constitutes academic dishonesty and
what is acceptable and unacceptable behavior in District schools regarding academic integrity.

Students who violate this policy are subject to disciplinary consequences.
Parents shall be contacted as soon as practicable to report any alleged acts of academic dishonesty by their child.

Repeated violations of this policy at the high school level will result in additional disciplinary consequences, up to and
including suspension and expulsion.

Student and/or parent appeals of disciplinary consequences resulting from violation of this policy may be made within five
(5) business days to the Principal whose decision shall be final. If the Principal was the staff member responsible for the
disciplinary consequence being appealed, then student and/or parent appeals should be directed within five (5) business
days to the District Administrator whose decision shall be final.

© Neola 2023

Legal 118.01, 118.164, 120.12, Wis. Stats.
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5517 - STUDENT ANTI-HARASSMENT
Prohibited Harassment

It is the policy of the Board to maintain an educational environment that is free from all forms of harassment. This
commitment applies to all District operations, programs, and activities. All students, administrators, teachers, staff, and all
other school personnel share responsibility for avoiding, discouraging, and reporting any form of harassment. This policy
applies to conduct occurring in any manner or setting over which the Board can exercise control, including on school
property, or at another location if such conduct occurs during an activity sponsored by the Board.

The Board will not tolerate any form of harassment and will take all necessary and appropriate actions to eliminate it,
including suspension or expulsion of students and disciplinary action against any other individual in the School District
community. Additionally, appropriate action will be taken to stop and otherwise deal with any third party who engages in
harassment against our students.

The Board will vigorously enforce its prohibition against harassment based on the traits of sex (including gender status,
change of sex, or gender identity), race, color, national origin, religion, creed, ancestry, marital or parental status, sexual
orientation or physical, mental, emotional or learning disability, or any other characteristic protected by Federal or State
civil rights laws (hereinafter referred to as "Protected Classes"), and encourages those within the School District community
as well as Third Parties, who feel aggrieved to seek assistance to rectify such problems. Additionally, the Board prohibits
harassing behavior directed at students, including at a group of students, for any reason, even if not based on one of the
Protected Classes, through its policies on bullying (See Policy 5517.01 - Bullying).

The Board will investigate all allegations of harassment and in those cases where harassment is substantiated, the Board
will take immediate steps designed to end the harassment, prevent its reoccurrence, and remedy its effects. Individuals
who are found to have engaged in harassment will be subject to appropriate disciplinary action.

Other Violations of the Anti-Harassment Policy

The Board will also take prompt steps to impose disciplinary action on individuals engaging in any of the following
prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging harassment, or who has
participated as a witness in a harassment investigation;

B. Filing a malicious or knowingly false report or complaint of harassment;

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of harassment, when
responsibility for reporting and/or investigating harassi@®nt complaints comprises part of one's duties
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Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities,
i.e., sexual harassment prohibited by Title IX, is not included in this policy. Allegations of such conduct shall be addressed
by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities.

Notice

Notice of the Board's policy on anti-harassment in the educational environment and the identity of the District's Compliance
Officers will be posted throughout the District and published in any District statement regarding the availability of
employment, staff handbooks, and general information publications of the District as required by Federal and State law and
this policy.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according
to their plain and ordinary meanings.

Complainant is the individualor group of students who alleges, or is alleged, to have been subjected to harassment,
regardless of whether the person files a formal complaint or is pursuing an informal resolution to the alleged harassment.

Day(s) means business day(s) (i.e., a day(s) that the District office is open for normal operating hours, Monday - Friday,
excluding State-recognized holidays) unless expressly stated otherwise herein.

Respondent is the individual who has been alleged to have engaged in harassment, regardless of whether the Reporting
Party files a formal complaint or is seeking an informal resolution to the alleged harassment.

School District community means individuals, students, administrators, teachers, and staff, as well as Board members,
agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers,
participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board,
and other individuals who come in contact with members of the School District community at school-related events/
activities (whether on or off District property).

Bullying

Bullying is prohibited by Board Policy 5517.01 - Bullying. It is defined as deliberate or intentional behavior using words or
actions, intended to cause fear, intimidation, or harm. Bullying may be a repeated behavior and involves an imbalance of
power. Furthermore, it may be serious enough to negatively impact a student’s educational, physical, or emotional well-
being. Bullying need not be based on any Protected Class. Bullying behavior rises to the level of harassment when the
prohibited conduct is based upon the student’s sex (including gender status, change of sex, or gender identity), race, color,
national origin, religion, creed, ancestry, marital or parental status, sexual orientation, physical, mental, emotional, or
learning disability, or any other characteristic protected by Federal or State civil rights. Complaints brought under this policy
that are more appropriately handled under the Bullying policy shall be referred for investigation consistent with the
procedures in that policy.

Bullying that rises to the level of Sexual Harassment is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in
Education Programs or Activities, i.e., sexual harassment prohibited by Title IX, and is not included in this policy. Allegations
of such conduct shall be addressed by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or
Activities.

Harassment

Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or written,
verbal or physical conduct directed against a student or group of students based on one or more of the student’s or group
of students' Protected Class that:

A. places a student or group of students in reasonable fear of harm to their person or damage to their property;

B. has the effect of substantially interfering with a student's or group of students' educational performance,
opportunities, or benefits; or

C. has the effect of substantially disrupting the orderly operation of a school.

“Harassment” also includes “hate speech” directed against a sgpadent or group of students —the use of language, behavior,
or images/symbols that express prejudice against a particular group or groups on the basis of any protected
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characteristic(s).
Examples are:

A. making statements that promote violence toward a racial or ethnic group;

B. drawing, displaying, or posting images or symbols of prejudice.
Sexual Harassment
For purposes of this policy only and not sexual harassment under Title IX, addressed in Policy 2266 - Nondiscrimination on
the Basis of Sex in Education Programs or Activities, "sexual harassment" is defined as unwelcome sexual advances,
requests for sexual favors, sexually motivated physical conduct or other verbal or physical conduct or communication of a

sexual nature when:

A. submission to that conduct or communication is made a term or condition, either explicitly or implicitly, of access to
educational opportunities or program;

B. submission or rejection of that conduct or communication by an individual is used as a factor in decisions affecting
that individual's education;

C. that conduct or communication has the purpose or effect of substantially or unreasonably interfering with an
individual's education, or creating an intimidating, hostile, or offensive educational environment.

Sexual harassment may involve the behavior of a person of any gender against a person of the same or another gender.

Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of
conduct that may constitute sexual harassment include, but are not limited to:

A. unwelcome verbal harassment or abuse;

B. unwelcome pressure for sexual activity;

C. threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or
assignments, academic status, participation in athletics or extra-curricular programs, activities, or events, or other
conditions of employment or education may be adversely affected by not submitting to sexual advances;

D. unwelcome verbal expressions, including graphic sexual commentaries about a person's body, dress, appearance, or
sexual activities; the unwelcome use of sexually degrading language, profanity, jokes or innuendoes; unwelcome

suggestive or insulting sounds or whistles; obscene telephone calls and obscene gestures;

E. Sexually suggestive objects, pictures, graffiti, videos, posters, audio recordings or literature, placed in the work or
educational environment, that may reasonably embarrass or offend individuals;

F. unwelcome, sexually motivated or inappropriate patting, pinching, or physical contact, other than necessary
restraint of students by teachers, administrators, or other school personnel to avoid physical harm to persons or

property;

G. unwelcome sexual behavior or words including demands for sexual favors, accompanied by implied or overt threats
concerning an individual's educational status;

H. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by implied or overt
promises of preferential treatment with regard to an individual's educational status;

I. unwelcome behavior or words directed at an individual because of gender;
Examples are:
1. repeatedly asking a person for dates or sexual behavior after the person has indicated no interest;
2. rating a person's sexuality or attractiveness;
3. staring or leering at various parts of another person's body;

72
4. spreading rumors about a person's sexuality;
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5. letters, notes, telephone calls, or materials of a sexual nature;
6. displaying pictures, calendars, cartoons, or other materials with sexual content.

J. inappropriate boundary invasions by a District employee or other adult member of the District community into a
student's personal space and personal life;

Boundary invasions may be appropriate or inappropriate. Appropriate boundary invasions make medical or
educational sense. For example, a teacher or aide assisting a kindergartner after a toileting accident or a coach
touching a student during wrestling or football can be appropriate. However other behaviors might be going too far,
are inappropriate and may be signs of sexual grooming.
Inappropriate boundary invasions may include, but are not limited to the following:

1. hugging, kissing, or other physical contacts with a student;

2. telling sexual jokes to students;

3. engaging in talk containing sexual innuendo or banter with students;

4. talking about sexual topics that are not related to the curriculum;

5. showing pornography to a student;

6. taking an undue interest in a student (i.e. having a "special friend" or a "special relationship");

7. initiating or extending contact with students beyond the school day for personal purposes;

8. using e-mail, text messaging or websites to discuss personal topics or interests with students;

9. giving students rides in the staff member's personal vehicle or taking students on personal outings without
administrative approval;

10. invading a student's privacy (e.g. walking in on the student in the bathroom, locker-room, asking about bra
sizes or previous sexual experiences);

11. going to a student's home for non-educational purposes;

12. inviting students to the staff member's home without proper chaperones (i.e. another staff member or parent
of a student);

13. giving gifts or money to a student for no legitimate educational purpose;

14. accepting gifts or money from a student for no legitimate educational purpose;

15. being overly "touchy" with students;

16. favoring certain students by inviting them to come to the classroom at non-class times;

17. getting a student out of class to visit with the staff member;

18. providing advice to or counseling a student regarding a personal problem (i.e. problems related to sexual
behavior, substance abuse, mental or physical health, and/or family relationships, etc.), unless properly
licensed and authorized to do so;

19. talking to a student about problems that would normally be discussed with adults (i.e. marital issues);

20. being alone with a student behind closed doors without a legitimate educational purpose;

21. telling a student "secrets" and having "secrets" with a student;

22. other similar activities or behavior;
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Inappropriate boundary invasions are prohibited and must be reported promptly to one of the District Compliance
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Officers, as designated in this policy, the Building Principal or the District Administrator.

K. remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual
activities or sexual history;

L. verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not
involve conduct of a sexual nature.

Not all behavior with sexual connotations constitutes sexual harassment. Sex-based or gender-based conduct must be
sufficiently severe, pervasive, or persistent such that it adversely affects, limits, or denies an individual's education, or such
that it creates a hostile or abusive educational environment, or such that it is intended to, or has the effect of, denying or
limiting a student's ability to participate in or benefit from the educational program or activities.

It is further the policy of the Board that a sexual relationship between staff and students is not permissible in any form or
under any circumstances, in or out of the workplace, in that it interferes with the educational process and may involve
elements of coercion by reason of the relative status of a staff member to a student.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
race or color and when the conduct has the purpose or effect of: interfering with the individual's educational performance;
creating an intimidating, hostile, or offensive learning environment; or interfering with one's ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative
references regarding racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's religion or creed and when the conduct has the purpose or effect of: interfering with the individual's work or
educational performance; creating an intimidating, hostile, or offensive learning environment; or interfering with one's
ability to participate in or benefit from a class or an educational program or activity. Such harassment may occur where
conduct is directed at the characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious
slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's national origin or ancestry and when the conduct has the purpose or effect of: interfering with the
individual's educational performance; creating an intimidating, hostile, or offensive working and/or learning environment;
or interfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's national origin or ancestry, such as
negative comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's physical, mental, emotional or learning disability and when the conduct has the purpose or effect of: interfering
with the individual's educational performance; creating an intimidating, hostile, or offensive learning environment; or
interfering with one's ability to participate in or benefit from a class or an educational program or activity. Such harassment
may occur where conduct is directed at the characteristics of a person's disability, such as negative comments about speech
patterns, movement, physical impairments or defects/appearances, or the like.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as the District's Compliance Officers (also known as "Anti-
Harassment Compliance Officers"; hereinafter referred to as the "COs").

Anthony Edge, Assistant Principal
1701 2nd Street

New Glarus, WI 53574
608-527-2410

Jen Talarczyk, Director of Student Services 74
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1701 2nd Street
New Glarus, WI 53574
608-527-2410

The names, titles, and contact information of these individuals will be published annually on the School District's website.

The Compliance Officer(s) are responsible for coordinating the District’s efforts to comply with applicable Federal and State
laws and regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints
regarding harassment.

Reports and Complaints of Harassing Conduct
Reporting procedures are as follows:

A. Any student who believes they have been the victim of harassment prohibited under this policy will be encouraged
to report the alleged harassment to any District employee, such as a teacher, administrator or other employees.

B. Any parent of a student who believes the student has been the victim of harassment prohibited under this policy is
encouraged to report the alleged harassment to the student’s teacher, building administrator or District
Administrator.

C. Teachers, administrators, and other school employees who have the knowledge or received notice that a student has
or may have been the victim of harassment prohibited under this policy shall report the alleged harassment to one
(1) of the Compliance Officer(s) within two (2) days.

D. Any other person with knowledge or belief that a student has or may have been the victim of harassment prohibited
by this policy shall be encouraged to immediately report the alleged acts to any District employee, such as a teacher,
administrator or other employees.

E. The reporting party or Complainant shall be encouraged to use a report form available from the principal of each
building or available from the District office, but oral reports shall be considered complaints as well. Use of formal
reporting forms shall not be mandated. However, all oral complaints shall be reduced to writing.

F. To provide individuals with options for reporting harassment to an individual of the gender with which they feel most
comfortable, the Board has designated both a male and a female Compliance Officer for receiving reports of
harassment prohibited by this policy. At least one (1) Compliance Officer or other individuals shall be available
outside regular school hours to address complaints of harassment that may require immediate attention.

A CO will be available during regular school/work hours to discuss concerns related to harassment and to assist students,
other members of the School District community, and third parties who seek support or advice when informing another
individual about "unwelcome" conduct, or to intercede informally on behalf of the student.

Any Board employee who directly observes harassment of a student is obligated, in accordance with this policy, to report
such observations to one of the COs within two (2) days. Thereafter, the COs must contact the Complainant, if over age
eighteen (18) or the Complainant's parents/guardians if under age eighteen (18), within two (2) days to advise of the
Board's intent to investigate the alleged misconduct, including the obligation of the Compliance Officer to conduct an
investigation following all the procedures outlined in the complaint procedures.

The COs are assigned to accept complaints of harassment directly from any member of the School District community or a
Third Party, or to receive complaints that are initially filed with a school building administrator. Upon receipt of a complaint,
either directly or through a school building administrator, a CO will contact the Complainant and begin either an informal or
formal process (depending on the request of the Complainant or the nature of the alleged harassment), or the District
Administrator will designate a specific individual to conduct the process necessary for an informal or formal investigation.
The Compliance Officer(s) will provide a copy of this policy to the Complainant and Respondent. The CO will prepare
recommendations for the District Administrator. In the case of a complaint against the District Administrator or a Board
member, the CO will prepare recommendations for the Board Attorney who has been designated to serve as the decision-
maker for such complaints. All Board employees must report incidents of harassment that are reported to them to the
Compliance Officer as soon as possible, but always within nho more than two (2) days of learning of the incident.

In cases where no District CO is able to investigate a complaint due to concerns regarding conflicts, bias, or partiality, or for
other reasons that impair the CO's ability to conduct an investigation, the CO may, in consultation with the District
Administrator, or Board President if the matter involves the District Administrator, engage outside legal counsel to conduct
the investigation consistent with this policy.

75
Filing a Complaint and Initial Processing of a Complaint
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Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program
or Activities, any student, or the student's parent/guardian, who believes that the student has been subjected to
harassment may seek resolution of the complaint through the procedures described below. The formal complaint process
involves an investigation of the Complainant's claims of harassment or retaliation and a process for rendering a decision
regarding whether the charges are substantiated.

The procedures set forth below are not intended to interfere with the rights of a student to pursue a complaint of
harassment or retaliation with the United States Department of Education Office for Civil Rights ("OCR") and/or other
applicable government agency. The Chicago Office of the OCR can be reached at John C. Kluczynski Federal Building, 230 S.
Dearborn Street, 37th Floor Chicago, IL 60604; Telephone: 312-730-1560; FAX: 312-730-1576; TDD: 800-877-8339;
Email: OCR.Chicago@ed.gov; Web: http://www.ed.gov/ocr.

If at any time during the investigation process the investigator determines that the complaint is properly defined as
Bullying, under Policy 5517.01 - Bullying and not Harassment under this Policy, because the conduct at issue is not based
on a student’s Protected Characteristics, the investigator shall transfer the investigation to the appropriate building
principal.

If during an investigation of alleged bullying, aggressive behavior, and/or harassment, in accordance with Policy 5517.01 -
Bullying, the Principal believes that the reported misconduct may have created a hostile educational environment and may
have constituted discriminatory harassment based on a Protected Class, the Principal shall report the act of bullying,
aggressive behavior, and/or harassment to one (1) of the Compliance Officer(s) who shall investigate the allegation in
accordance with this policy. If the alleged harassment involves Sexual Harassment as defined by Policy 2266 -
Nondiscrimination on the Basis of Sex in Education Program or Activities, the matter will be investigated in accordance with
the grievance process and procedures outlined in Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program
or Activities. While the Compliance Officer investigates the allegation, or the matter is being addressed pursuant to Policy
2266, the Principal shall suspend the Policy 5517.01- Bullying investigation to await the Compliance Officer's written report
or the determination of responsibility pursuant to Policy 2266 -Nondiscrimination on the Basis of Sex in Education Program
or Activities. The Compliance Officer shall keep the Principal informed of the status of the investigation under this policy and
provide the Principal with a copy of the resulting report. Likewise, the Title IX Coordinator will provide the Principal with the
determination of responsibility that results from the Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Program or Activities grievance process.

Complaint and Investigation Procedure

A Complainant may file a complaint, either orally or in writing with a teacher, principal, or other District employee at the
student’s school, the CO, District Administrator, or other District official who works at another school or at the District level.
Due to the sensitivity surrounding complaints of harassment, timelines are flexible for initiating the complaint process;
however, individuals should make every effort to file a complaint within thirty (30) days after the conduct occurs while the
facts are known and potential witnesses are available. If a Complainant informs a teacher, principal, or other District official
at the student’s school, the CO, District Administrator, or other District employee, either orally or in writing, about any
complaint of harassment, that employee must report such information to the CO within two (2) days.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation
and the decision-making process.

All complaints must include the following information to the extent known: the identity of the Respondent; a detailed
description of the facts upon which the complaint is based (i.e., when, where, and what occurred); and a list of potential
witnesses.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the
Compliance Officer shall ask for such details in an oral interview. Thereafter the CO will prepare a written summary of the
oral interview, and the Complainant will be asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a complaint, the CO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further harassment or retaliation including but not limited to a change of class schedule for the
Complainant or the Respondent, or possibly a change of school for either or both of the parties. In making such a
determination, the Compliance Officer should consult the Principal prior to any action being taken, except for complaints
against the District Administrator, in which case the Board President should be consulted. The Complainant should be
notified of any proposed action prior to such action being taken.

As soon as appropriate in the investigation process, the CO will inform the Respondent that a complaint has been received.
The Respondent will be informed about the nature of the allegations and a copy of any relevant policies and/or
administrative procedures and the Board's anti-harassment p@lgy shall be provided to the Respondent at that time. The
Respondent must also be provided an opportunity to respond to the complaint.
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All investigations shall be commenced as soon as practicable upon receipt of a complaint and concluded as expeditiously as
feasible, in consideration of the circumstances, while taking measures to complete a thorough investigation. The
Complainant shall be notified in writing of receipt of the complaint within forty-five (45) days of the complaint and shall
reach a determination concerning the complaint within ninety (90) days of receipt unless additional time is agreed to by the
Complainant.

Generally, within two (2) days of receiving the complaint, the CO will initiate an investigation by at a minimum confirming
receipt of the complaint with the Complainant and informing the Complainant of the investigation process.

The investigation generally will include:
A. interview(s) with the Complainant;
B. interview(s) with the Respondent;

C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the
allegations, as determined by the CO;

D. consideration of any documentation or other evidence presented by the Complainant, Respondent, or any other
witness which is reasonably believed to be relevant to the allegations, as determined by the CO.

At the conclusion of the investigation, the CO shall prepare and deliver a report to the District Administrator which
summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the
definition of harassment as provided in Board policy and State and Federal law as to whether the Respondent engaged in
harassment/retaliation of the Complainant. In determining if harassment occurred, a preponderance of evidence standard
will be used. The CO’s recommendations must be based upon the totality of the circumstances, including the ages and
maturity levels of those involved.

Generally, within five (5) days of receiving the report of the CO or designee, the District Administrator, or in the case of a
complaint against the District Administrator or a Board member, the person designated to serve as the decision-maker for
the complaint either must issue a written decision regarding whether the complaint has been substantiated or request
further investigation. A copy of the District Administrator's final decision will be delivered to both the Complainant and the
Respondent. The District Administrator may redact information from the decision consistent with applicable law. The Board
authorizes the District Administrator to consult with legal counsel to determine the extent to which information in an
investigation report must be provided to either the Complainant or Respondent.

If the District Administrator requests additional investigation, the District Administrator must specify the additional
information that is to be gathered, and such additional investigation must be completed within five (5) days. At the
conclusion of the additional investigation, the District Administrator must issue a final written decision as described above.

The decision of the District Administrator shall be final. If the Complainant feels that the decision does not adequately
address the complaint they may appeal the decision to the State Superintendent of Public Instruction by submitting a
written request to the Wisconsin Department of Public Instruction ("DPI"), Pupil Nondiscrimination Program, or by
contacting the DPI Pupil Nondiscrimination Program at (608) 267-9157.

The Board reserves the right to investigate and resolve a complaint or report of harassment regardless of whether the
member of the School District community or Third Party alleging the harassment pursues the complaint. The Board also
reserves the right to have the complaint investigation conducted by an external person in accordance with this policy or in
such other manner as deemed appropriate by the Board.

To the extent required by law or permitted by the District, the parties may be represented, at their own cost, at any of the
above-described meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of
other remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law
enforcement, or the filing of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit
of other remedies.

Additional School District Action
If the evidence suggests that the harassment at issue is a crime or requires mandatory reporting under the Children's Code

(Sec. 48.981, Wis. Stat.), the CO or District Administrator shall report the harassment to the appropriate social service and/
or law enforcement agency charged with responsibility for harpdting such investigations and crimes.
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Any reports made to the local child protection service or to local law enforcement shall not terminate the CO's obligation
and responsibility to continue to investigate a complaint of harassment. While the COs may work cooperatively with outside
agencies to conduct concurrent investigations, in no event shall the harassment investigation be inhibited by the
involvement of outside agencies without good cause after consultation with the District Administrator.

Privacy/Confidentiality

The District will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the
witnesses as much as possible, consistent with the District's legal obligations to investigation, take appropriate action, and
comply with any discovery or disclosure obligations. Confidentiality cannot be guaranteed, however. Respondents must be
provided an opportunity to meaningfully respond to allegations, which may include disclosure of the Complainant's identity.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law.
Additionally, the Respondent must be provided with the Complainant's identity.

During the course of an investigation, the CO will instruct each person who are interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to Third
Parties any information that is learned or provided during the course of the investigation.

Directives During Investigation

The CO may recommend to the District Administrator placing any employee involved in an investigation under this Policy on
administrative leave pending resolution of the matter. If the District Administrator is the Respondent, the CO shall make
such recommendation to the Board. For example, administrative leave may be appropriate in situations in which protecting
the safety of any individual or the integrity of the investigation necessitates such action.

The CO shall determine whether any witnesses in the course of an investigation should be provided a Garrity warning
apprising the person of their obligations to answer questions truthfully and honestly while preserving the right against self-
incrimination in the context of any resulting criminal investigation or prosecution.

Every employee interviewed in the course of an investigation is required to provide truthful responses to all questions.
Failure to do so may result in disciplinary action.

Remedial Action and Monitoring

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant, including but
not limited to counseling services, reinstatement of leave taken because of the discrimination, or other appropriate action.

The Board may appoint an individual, who may be a District employee, to follow up with the Complainant to ensure no
further discrimination or retaliation has occurred and to take action to address any reported occurrences promptly.

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against harassment by taking appropriate action reasonably calculated to
stop the harassment and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including
the discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance
with applicable law.

When imposing discipline, the District Administrator shall consider the totality of the circumstances involved in the matter,
including the age and maturity level of any student involved. In those cases where harassment is not substantiated, the
Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies.

Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent, all subsequent
sanctions imposed by the Board and/or District Administrator shall be reasonably calculated to end such conduct, prevent
its reoccurrence, and remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made by any Federal or State civil rights law,
or because that individual made a report, formal complaint, tegified, assisted or participated or refused to participate in
any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that individual
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exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by
those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in imposition of disciplinary sanctions/
consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Education and Training
In support of this policy, the Board promotes preventative educational measures to create greater awareness of
discriminatory practices. The District Administrator shall provide appropriate information to all members of the School
District community related to the implementation of this policy and shall provide training for District students and staff
where appropriate. All training, as well as all information, provided regarding the Board's policy and discrimination in
general, will be age and content appropriate.
Retention of Investigatory Records and Materials
The CO is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All individuals
charged with conducting investigations under this policy shall retain all information, documents, electronically stored
information (“"ESI”), and electronic media (as defined in Policy 8315) created and received as part of an investigation which
may include but are not limited to:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports, allegations, complaints, and statements collected;

C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel or individuals contracted or appointed by the Board
to fulfill its responsibilities;

E. narratives of, notes from, or audio, video, or digital recordings of witness statements;
F. all documentary evidence;
G. e-mails, texts, or social media posts pertaining to the investigation;

H. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.) pertaining
to the investigation;

I. written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary sanctions issued
to students or employees for violations of the policies and procedures prohibiting discrimination or harassment;

J. dated written determinations to the parties;
K. dated written descriptions of verbal notifications to the parties;

L. written documentation of any supportive measures offered and/or provided to the Complainant and/or the
Respondent, including no contact orders issued to both parties, the dates issued, and the dates the parties
acknowledged receipt;

M. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent
its recurrence, eliminate any hostile environment, and remedy its discriminatory effects;

N. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation, and any
documents used by the District at the time of the alleged violation to communicate the Board’s expectations to
students and staff with respect to the subject of this policy (e.g., Student Code of Conduct and/or Employee
Handbooks);

79
0. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
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harassment;

P. documentation of any training provided to District personnel related to this policy, including but not limited to,
notification of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all
District personnel involved in enforcing this policy, including their duty to report alleged violations of this policy and/
or conducting an investigation of an alleged violation of this policy.

The information, documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and
records exempt from disclosure under Federal and/or State law (e.g., student records).

The information, documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) created or
received as part of an investigation shall be retained in accordance with Policy 8310 - Public Records, Policy 8315 -
Information Management, Policy 8320 - Personnel Records, and Policy 8330 - Student Records for not less than three (3)
years, but longer if required by the District’s records retention schedule.

Revised 6/22/20
Revised 10/11/21
T.C. 6/6/23

© Neola 2023

Legal 48.981, Wis. Stats.
118.13, Wis. Stats.
P.I. 9, Wis. Admin. Code
P.I. 41 Wis. Admin. Code

20 U.S.C. 1400 et seq., the Individuals with Disabilities Education Act of 2004, as
amended (IDEA)

29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended

42 U.S.C. 1983

42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
34 C.F.R. Part 104, Section 504 Regulations

34 C.F.R. Part 300, IDEA Regulations
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5610 - SUSPENSION AND EXPULSION

The Board of Education recognizes that exclusion from educational programs of the School District, by suspension or
expulsion, is a substantial sanction and that such action must comply with the student's due process rights.

SUSPENSION
For purposes of this policy, "suspension" shall be the short-term exclusion of a student from a regular District program.

The District Administrator, anythe principal, or a teacher designated by the District Administrator may suspend a student for
up to five (5) school days or, if a notice of expulsion hearing has been sent, for up to fifteen (15) consecutive school days,
or ten (10) consecutive school days for each incident if the student is eligible for special education services under Chapter
115, Wis. Stats.

The suspension must be reasonably justified based upon the grounds authorized under Sec. 120.13, Wis. Stats., which
include, but are not limited to: noncompliance with school rules or Board rules; knowingly conveying any threat or false
information concerning an attempt or alleged attempt being made or to be made to destroy any school property by means
of explosives; conduct by the student while at school or while under the supervision of a school authority that endangers
the property, health, or safety of others; conduct while not at school or while not under the supervision of a school
authority that endangers the property, health, or safety of others at school or under the supervision of a school authority;
or conduct while not at school or while not under the supervision of a school authority that endangers the property, health,
or safety of any employee or School Board member of the District in which the student is enrolled.

The District Administrator, anythe principal, or a teacher designated by the School District Administrator shall suspend a
student if the student possessed a firearm, as defined in 18 U.S.C. 921(a)(3), while at school or while under the
supervision of a school authority.

The parent of a suspended minor must be given prompt notice of the suspension and the reason for the suspension. The
student's suspension from school shall be entered in the student's record as required by the rules adopted by the Board
concerning the content of the student records. The suspended student or the student's parent-erguardian may, within five
(5) school days following the commencement of the suspension, have a conference with an Administrateradministrator, who
shall be someone other than a principal, administrator or teacher in the suspended student's school, to discuss removing
reference to the suspension from the student's records. Reference to the suspension on the student's school record shall be
removed if the Administrateradministrator finds that the student was suspended unfairly or unjustly; the suspension was
inappropriate, given the nature of the alleged offense; or the student suffered undue consequences or penalties as a result
of the suspension. The administrator shall make a finding within fifteen (15) days of the conference.

A suspended student shall not be denied the opportunity to take any quarterly, semester, or grading period examinations or

to complete course work missed during the suspension period@Zuch work shall be completed pursuant to the procedures
established by the Board.
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In the event a student is classified as Homeless, the building principal shall consult with the Homeless Coordinator to
determine whether the conduct is a result of homelessness. The Homeless Coordinator will assist administration and the
student's parents-er-guardian in correcting conduct subject to disciplinary action that is caused by homelessness.

EXPULSION

Under this policy, expulsion shall mean the Board will not permit a student to attend school at all, including any school-
sponsored events or activities, for a specified period of time. If the student is expelled, the Board will determine the length
of the expulsion period, which may extend at a maximum to the student's 21st birthday. The Board's expulsion order may
include the opportunity for the student to return to school prior to expiration of the term of expulsion under a specified set
of early reinstatement condition(s) which are related to the conduct for which the student was expelled. The condition(s),
once set forth in an expulsion order, shall be administered at the discretion of the District Administrator who shall have the
authority to deny early reinstatement if any early reinstatement condition is not met prior to reinstatement or to revoke it
for the remainder of the expulsion period if any enrollment conditions applicable to the student's attendance during a period
of expulsion under early reinstatement, or conditional enroliment, are deemed by the District Administrator to have been
violated. The decision to revoke a student's conditional enroliment shall be explained in writing. The student or student's
parent may request a conference with the District Administrator within five (5) school days of a decision to revoke early
reinstatement. The District Administrator shall meet with the student and/or parents within five (5) school days of a
request. The District Administrator's decision is final.

The District Administrator may designate another School District employee to perform the functions pertaining to a
student's early reinstatement, but may not designate someone that is an administrator or teacher in the student's school.

The Board may expel a student only when it is satisfied that the interest of the school demands the student's expulsion and
only when the student: repeatedly refused or neglected to obey the rules established by the School District; knowingly
conveyed or caused to be conveyed any threat or false information concerning an attempt or alleged attempt being made
or to be made to destroy any school property by means of explosives; engaged in conduct while at school while under the
supervision of a school authority that endangered the property, health, or safety of others; engaged in conduct while not at
school or while not under the supervision of a school authority that endangered the property, health, or safety of others at
school or under the supervision of a school authority or endangered the property, health, or safety of any employee or
Board member of the SeheelDistrict in which the student is enrolled; or was at least sixteen (16) years old and had
repeatedly engaged in conduct while at school or while under the supervision of a school authority that disrupted the ability
of school authorities to maintain order or an educational atmosphere at school or at an activity supervised by a school
authority and that such conduct did not otherwise constitute grounds for expulsion. For purposes of this policy, conduct that
endangers a person or property includes making a threat to the health or safety of a person or making a threat to damage
property.

The School Board shall hold an expulsion hearing in the event a student is in possession of a firearm while at school or
under the supervision of school authorities and shall expel a student from school for not less than one (1) year whenever it
finds that the student brought a firearm to school or, while at school or while under the supervision of a school authority,
possessed a firearm, as defined in 18 U.S.C. 921(a) (3), unless the Board finds that the punishment should be reduced
based upon the circumstances of the incident. Any such finding by the Board shall be in writing. This does not include any
circumstance in which a student possessed a firearm while lawfully hunting on school forest land.

The District shall refer any student who brings a firearm (as defined in 18 U.S.C. 921(a)(3)) or a weapon to school to law
enforcement.

As required by 20 U.S.C. 7151, the District Administrator will ensure that the following information is sent to the Wisconsin
Department of Public Instruction: a copy of this policy; a description of the circumstances surrounding any expulsion(s) for
violating the above- stated firearms policy; the name of the school; the number of students expelled; and the types of
firearms involved.

Prior to expelling a student, the Board shall provide the student with a hearing. Prior written notice of the hearing must be
sent separately to both the student and if the student is a minor, to their parent(s)-erguardian{s). The notice must be sent
at least five (5) days prior to the date of hearing, not counting the date notice is sent. The notice must also satisfy the
requirements of Sec. 120.13(1) (c)4, Wis. Stats.

An expelled student or, if the student is a minor, the student's parent(s)-erguardian{s) may appeal the Board's expulsion
decision to the Wisconsin Department of Public Instruction. An appeal from the decision of the Department may be taken
within thirty (30) days to the circuit court for the county in which the school is located.

In the event a student is classified as Homeless, the building principal shall consult with the Homeless Coordinator to

determine whether the conduct is a result of homelessness. T88 District will not expel a homeless student for conduct that
is caused by the student's homelessness. The Homeless Coordinator will assist administration and the student's parents-er
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guardians in correcting conduct subject to disciplinary action that is caused by homelessness. If the conduct in question is
determined not to be caused by the student's homelessness, the District shall proceed with expulsion proceedings as

outlined in this policy.

Revised 10/9/17
T.C. 6/6/23

© Neola 2023

Legal

119.25, Wis. Stats.
120.13, Wis. Stats.
18 U.S.C. 921(a)(3)
20 U.S.C. 7151

42 U.S.C. 11431 et seq.
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FUNDS

Code Replacement Policy - po6325

Status Policy Committee Review

Adopted March 13, 2017

Revised Policy - Vol. 33, No. 1

6325 - PROCUREMENT - FEDERAL GRANTS/FUNDS

Procurement of all supplies, materials, equipment, and services paid for from Federal funds including any District matching
funds shall be made in accordance with all applicable Federal, State, and local statutes and/or regulations, the terms and
conditions of the Federal grant, Board policies, and administrative procedures.

The District Administrator shall have and use a procurement and contract administration system in accordance with the
USDOE requirements (2 C.F.R. 200.317-.326) for the administration and management of Federal grants and federally-
funded programs. The District shall maintain oversight that requires contractors to perform in accordance with the terms,
conditions, and specifications of their contracts or purchase orders. Except as otherwise noted, procurement transactions
shall conform to the provisions of the District’s documented general purchasing policy and administrative guidelines (Policy
6320 - Purchasing and AG 6320A - Purchasing).

When required by Federal program legislation, all Federally-funded contracts in excess of $2,000 related to construction,
alteration, repairs, painting, decorating, etc. must comply with Davis-Bacon prevailing wage requirements.

All District employees, officers, and agents who have purchasing authority shall abide by the standards of conduct covering
conflicts of interest and governing the actions of its employees, officers, and agents engaged in the selection, award, and
administration of contracts as established in Policy 1130 - Ethics and Conflict of Interest, Policy 3230 - Ethics and Conflict of
Interest, and Policy 4230 - Ethics and Conflict of Interest.

The District will avoid acquisition of unnecessary or duplicative items. Additionally, consideration shall be given to
consolidating or breaking out procurements to obtain a more economical purchase and, where appropriate, an analysis shall
be made of lease versus purchase alternatives, and any other appropriate analysis to determine the most economical
approach. These considerations are given as part of the process to determine the allowability of each purchase made with
Federal funds.

To foster greater economy and efficiency, the District may enter into State and local intergovernmental agreements where
appropriate for procurement or use of common or shared goods and services.

Competition

All procurement transactions for the acquisition of property or services required under a Federal award paid for from Federal
funds or District matching funds shall be conducted in a manner that encourages full and open competition and in
accordance with good administrative practice and sound business judgement. In order to promote objective contractor
performance and eliminate unfair competitive advantage, the District shall exclude any contractor that has developed or
drafted specifications, requirements, statements of work, or invitations for bids or requests for proposals from competition
for such procurements. 86
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Some of the situations considered to be restrictive of competition include, but are not limited to, the following:
A. unreasonable requirements on firms in order for them to qualify to do business
B. unnecessary experience and excessive bonding requirements
C. noncompetitive pricing practices between firms or between affiliated companies
D. noncompetitive contracts to consultants that are on retainer contracts
E. organizational conflicts of interest

F. specification of only a "brand name" product instead of allowing for an "or equal" product to be offered and
describing the performance or other relevant requirements of the procurement

G. any arbitrary action in the procurement process

Further, the District does not use statutorily or administratively imposed State, local, or tribal geographical preferences in
the evaluation of bids or proposals, unless 1) an applicable Federal statute expressly mandates or encourages a geographic
preference; or 2) the District is contracting for architectural and engineering services, in which case geographic location
may be a selection criterion provided its application leaves an appropriate number of qualified firms, given the nature and
size of the project, to compete for the contract.

To the extent that the District uses a pre-qualified list of persons, firms or products to acquire goods and services, the pre-
qualified list includes enough qualified sources as to ensure maximum open and free competition. The District allows
vendors to apply for consideration to be placed on the list periodically.

The District shall require that all prequalified lists of persons, firms, or products which are used in acquiring goods and
services are current and include enough qualified sources to provide maximum open and free competition. The District shall
not preclude potential bidders from qualifying during the solicitation period.

Solicitation Language (Purchasing Procedures)

The District shall have written procurement procedures that require that all solicitations incorporate a clear and accurate
description of the technical requirements for the material, product, or service to be procured. Such description shall not, in
competitive procurements, contain features which unduly restrict competition. The description may include a statement of
the qualitative nature of the material, product or service to be procured and, when necessary, shall set forth those
minimum essential characteristics and standards to which it shall conform if it is to satisfy its intended use. Detailed
product specifications should be avoided if at all possible.

When it is impractical or uneconomical to make a clear and accurate description of the technical requirements, a "brand
name or equivalent" description may be used as a means to define the performance or other salient requirements of
procurement. The specific features of the named brand which shall be met by offers shall be clearly stated; and identify all
requirements which the offerors shall fulfill and all other factors to be used in evaluating bids or proposals.

The Board will not approve any expenditure for an unauthorized purchase or contract.
Procurement Methods

The District shall have and use documented procedures, consistent with the standards described above, for the following
methods of procurement:

A. Informal Procurement Methods

When the value of the procurement for property or services under a Federal award does not exceed the simplified
acquisition threshold, or a lower threshold established by the State, formal procurement methods are not required.
The District may use informal procurement methods to expedite the completion of its transactions and minimize the
associated administrative burden and cost. The informal methods used for procurement of property or services at or
below the simplified acquisition threshold include:

1. Micro-purchases
Procurement by micro-purchase is the acquisition of supplies or services, the aggregate dollar amount of
which does not exceed $10,000. To the maximum extent practicable, the District should distribute micro-
purchases equitably among qualified suppliers. §ficro-purchases may be made without soliciting competitive
quotations if the District Administrator considers the price to be reasonable based on research, experience,
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purchase history or other relevant information and documents are filed accordingly. The District shall
maintain evidence of this reasonableness in the records of all purchases made by this method.

2. Small purchases
Small purchases include the acquisition of property or services, the aggregate dollar amount of which is
higher than the micro-purchase threshold but does not exceed the simplified acquisition threshold
of $25,000, except as otherwise required by State law. Small purchase procedures require that price or rate
quotations shall be obtained from three qualified sources, when possible.

4. Districts are responsible for determining an appropriate simplified acquisition threshold based on internal
controls, an evaluation of risk, and its documented procurement procedures which must not exceed the
threshold established in the Federal Acquisition Regulations (FAR). When applicable, a lower simplified
acquisition threshold used by the non-Federal entity must be authorized or not prohibited under State, local,
or tribal laws or regulations.

A. Formal Procurement Methods
When the value of the procurement for property or services under a Federal award exceeds the simplified acquisition
threshold, or a lower threshold established by the State, formal procurement methods are required. Formal
procurement methods require following documented procedures. Formal procurement methods also require public
advertising unless a non-competitive procurement method can be used in accordance with the standards on
competition in 200.319 or non-competitive procurement. The formal methods of procurement are:

1. Sealed bids

Sealed, competitive bids shall be obtained when the purchase of, and contract for, single items of supplies,
materials, or equipment which amounts to more than $250,000 unless otherwise required by State law.

In order for sealed bidding to be feasible, the following conditions shall be present:
a. a complete, adequate, and realistic specification or purchase description is available;
b. two (2) or more responsible bidders are willing and able to compete effectively for the business; and

C. the procurement lends itself to a firm fixed-price contract and the selection of the successful bidder
can be made principally on the basis of price.

When sealed bids are used, the following requirements apply:
a. Bids shall be solicited in accordance with the provisions of State law and Policy 6320. Bids shall be
solicited from at least three qualified suppliers, providing sufficient response time prior to the date set

for the opening of bids. The invitation to bid shall be publicly advertised.

b. The invitation for bids will include product/contract specifications and pertinent attachments and shall
define the items and/or services required in order for the bidder to properly respond.

C. All bids will be opened at the time and place prescribed in the invitation for bids; bids will be opened
publicly.

d. A firm fixed-price contract award will be made in writing to the lowest responsive and responsible
bidder. Where specified in bidding documents, factors such as discounts, transportation cost, and life
cycle costs shall be considered in determining which bid is lowest. Payment discounts may only be
used to determine the low bid when prior experience indicates that such discounts are usually taken.

e. The Board reserves the right to reject any or all bids for sound documented reason.

2. Proposals
Procurement by proposals is a method in which either a fixed price or cost-reimbursement type contract is
awarded. Proposals are generally used when conditions are not appropriate for the use of sealed bids or in
the case of a recognized exception to the sealed bid method.

If this method is used, the following requirements apply:

a. Requests for proposals shall be publicized and identify all evaluation factors and their relative
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importance. Any response to the publicized requests for proposals shall be considered to the
maximum extent practical.

b. Proposals shall be solicited from at least three sources.

C. The District shall use its written method for conducting technical evaluations of the proposals received
and for selecting recipients.

d. Contracts shall be awarded to the responsible firm whose proposal is most advantageous to the
program, with price and other factors considered.

The District may use competitive proposal procedures for qualifications-based procurement of architectural/
engineering (A/E) professional services whereby competitors' qualifications are evaluated and the most
qualified competitor is selected, subject to negotiation of fair and reasonable compensation. The method,
where price is not used as a selection factor, can only be used in procurement of A/E professional services. It
cannot be used to purchase other types of services though A/E firms are a potential source to perform the
proposed effort.

3. Noncompetitive Procurement

Procurement by noncompetitive proposals allows for solicitation of a proposal from only one source and may
be used only when one or more of the following circumstances apply:

a. micro-purchases;
b. the item is available only from a single source;

c. the public exigency or emergency for the requirement will not permit a delay resulting from
publicizing a competitive solicitation;

d. the Federal awarding agency or pass-through entity expressly authorizes noncompetitive proposals in
response to a written request from the District;

e. after solicitation of a number of sources, competition is determined to be inadequate.
Domestic Preference for Procurement

As appropriate and to the extent consistent with law, the District shall, to the extent practicable under a Federal award,
provide a preference for the purchase, acquisition, or use of goods, products, or materials produced in the United States.
Such requirements shall be included in all subawards including all contracts and purchase orders for work or products under
the Federal award.

Contract/Price Analysis

The District shall perform a cost or price analysis in connection with every procurement action in excess of $250,000,
including contract modifications. A cost analysis generally means evaluating the separate cost elements that make up the
total price, while a price analysis means evaluating the total price, without looking at the individual cost elements.

The method and degree of analysis is dependent on the facts surrounding the particular procurement situation; however,
the District shall come to an independent estimate prior to receiving bids or proposals.

When performing a cost analysis, the District shall negotiate profit as a separate element of the price. To establish a fair
and reasonable profit, consideration is given to the complexity of the work to be performed, the risk borne by the
contractor, the contractor’s investment, the amount of subcontracting, the quality of its record of past performance, and
industry profit rates in the surrounding geographical area for similar work.

Time and Materials Contracts

The District uses a time and materials type contract only 1) after a determination that no other contract is suitable; and 2)
if the contract includes a ceiling price that the contractor exceeds at its own risk. Time and materials type contract means a
contract whose cost to the District is the sum of: the actual costs of materials, and direct labor hours charged at fixed

hourly rates that reflect wages, general and administrative expenses, and profit.

Since this formula generates an open-ended contract price, a gigne-and-materials contract provides no positive profit
incentive to the contractor for cost control or labor efficiency. Therefore, the District sets a ceiling price for each contract
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that the contractor exceeds at its own risk. Further, the District shall assert a high degree of oversight in order to obtain
reasonable assurance that the contractor is using efficient methods and effective cost controls.

Suspension and Debarment

The District will award contracts only to responsible contractors possessing the ability to perform successfully under the
terms and conditions of the proposed procurement. All purchasing decisions shall be made in the best interests of the
District and shall seek to obtain the maximum value for each dollar expended. When making a purchasing decision, the
District shall consider such factors as 1) contractor integrity; 2) compliance with public policy; 3) record of past
performance; and 4) financial and technical resources.

The District Administrator shall have the authority to suspend or debar a person/corporation, for cause, from consideration
or award of further contracts. The District is subject to and shall abide by the nonprocurement debarment and suspension
regulations implementing Executive Orders 12549 and 12689, 2 CFR Part 180.

Suspension is an action taken by the District that immediately prohibits a person from participating in covered transactions
and transactions covered under the Federal Acquisition Regulation (48 C.F.R. Chapter 1) for a temporary period, pending
completion of an agency investigation and any judicial or administrative proceedings that may ensue. A person so excluded
is suspended. (2 C.F.R. Part 180 Subpart G)

Debarment is an action taken by the District Administrator to exclude a person from participating in covered transactions
and transactions covered under the Federal Acquisition Regulation (48 C.F.R. Chapter 1). A person so excluded is debarred.
(2 C.F.R. Part 180 Subpart H)

The District shall not subcontract with or award subgrants to any person or company who is debarred or suspended. For
contracts over $25,000, the District shall confirm that the vendor is not debarred or suspended by either checking the
Federal government’s System for Award Management, which maintains a list of such debarred or suspended vendors at
www.sam.gov; collecting a certification from the vendor; or adding a clause or condition to the covered transaction with
that vendor. (2 C.F.R. Part 180 Subpart C)

Bid Protest

The District maintains the following protest procedures to handle and resolve disputes relating to procurements and, in all
instances, discloses information regarding the protest to the awarding agency.

A bidder who wishes to file a bid protest shall file such notice and follow procedures prescribed by the Request For
Proposals (RFPs) or the individual bid specifications package, for resolution. Bid protests shall be filed in writing with the
Office of the District Administrator within seventy-two (72) hours of the opening of the bids in protest.

Within five (5) days of receipt of a protest, the District Administrator shall review the protest as submitted and render a
decision regarding the merits of the protest and any impact on the acceptance and rejection of bids submitted. Notice of
the filing of a bid protest shall be communicated to the Board and shall be so noted in any subsequent recommendation for
the acceptance of bids and awarding of contracts.

Failure to file a notice of intent to protest, or failure to file a formal written protest within the time prescribed, shall
constitute a waiver of proceedings.

Maintenance of Procurement Records
The District shall maintain records sufficient to detail the history of all procurements. These records will include but are not
necessarily limited to the following: rationale for the method of procurement, selection of contract type, contractor selection

or rejection, and the basis for the contract price (including a cost or price analysis).

© Neola 2023
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Title Revised Policy - Vol. 33, No. 1, Dec. 2023 - NONDISTRICT-SUPPORTED STUDENT
ACTIVITY ACCOUNTS

Code po6610 Revised

Status Policy Committee Review

Adopted March 13, 2017

Last Revised March 15, 2021

Revised Policy - Vol. 33, No. 1

6610 - NONDISTRICT-SUPPORTED STUDENT ACTIVITY ACCOUNTS

The Board authorizes the maintenance of approved student activity accounts for nondistrict-supported student activities as
allowed by DPI regulations and the auditor's recommendations in accordance with GASB 84. Approval of the establishment
of any student activity account for a nondistrict-supported student activity, after the student activity is approved, without
District financial support, in accordance with Policy 2430 - District-Sponsored Clubs and Activities, shall be determined by
the Business Manager before monies can be collected or disbursed in the name of said activity.

Definitions
The following definitions are provided for these terms within the context of this policy:

A. District-sponsored student activity: All student activities recognized by the District as approved co-curricular/
extra-curricular activities are designated as District-sponsored, including both District-supported and nondistrict-
supported student activities. (See Policy 2430 - District-Sponsored Clubs and Activities and Policy 6611 - District
Supported/Sponsored Student Activity Accounts)

B. District-supported student activity: The District provides financial support of the student activity and exercises
administrative control over dispersal of the activity's funds. (See Policy 6611 - District Supported/Sponsored
Student Activity Accounts)

C. Nondistrict-supported student activity: The District does not provide financial support of the student activity
and does not exercise administrative control over dispersal of funds.

Other terms are used as defined in Bylaw 0100 - Definitions.
Nondistrict-supported Student Activities

Nondistrict-supported student activity accounts are intended to provide a custodial account for an approved student activity
for which the District does not provide funds (i.e., have financial involvement) or exercise administrative control over the
funds. Such nondistrict-supported student activities may not be required by any course or provide any academic credit.
These student activities are established for District students and may have a District-assigned and/or a District-
compensated staff advisor/coach for supervisory purposes. While these student activities may use District facilities,
equipment, and materials, the funds for these activities are self-managed by the students. Assistance from parents or other
volunteers is permissible (see Policy 8120 - Volunteers). Fund-raising is permissible in accordance with District policies (see
Policy 5830 - Student Fund-Raising and Policy 9700 - Relatior@2with Non-School Affiliated Groups). Equal access shall be
provided in accordance with Policy 5730 - Equal Access for Nondistrict-Sponsored Student Clubs and Activities. A District
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staff member may serve as an advisor/coach, but decisions regarding money must be made by the students, as long as
such expenditures do not violate District policies (e.g., purchase of illegal items, purchase of nonconforming technology,
purchase from a non-approved vendor). As a fiduciary in accordance with GASB 84, the District maintains custodial
accounts for the student activity, but does not determine or approve how account monies are used since financial decisions
are made by the students without administrative control or endorsement from District staff.
Criteria for Nondistrict-Supported Student Activity Accounts
Nondistrict-supported student activity accounts may be established if all of the following criteria are met:

A. The student activity account has been approved in accordance with this policy.

B. The activity's students or student officers make all decisions regarding revenues, budgeting, and expenditures.

C. Any request to expend money from the account must be endorsed in writing by the activity's President and
Treasurer.

D. The activity's advisor/coach is NOT permitted to make decisions regarding money, nor may the advisor/coach initiate
or endorse any expenditure request.

E. The student activity account is not under the District's control, nor subject to District oversight.
General Provisions
The purpose of District-sponsored activities is to enable students to explore a wider range of individual interests than may
be available in the District's courses of study but are still related to accomplishing the educational outcomes for students as
adopted by the Board in Policy 2131 - Educational Outcome Goals and Expectations. District-sponsored activities must be

approved in accordance with Policy 2430 - District-Sponsored Clubs and Activities or Policy 2431 - Interscholastic Athletics.

District-sponsored student activities are authorized to use the District name, logo, mascot, or any other name which would
associate an activity with the District provided such use is consistent with other applicable District policies.

Student fund-raising shall be conducted in accordance with Policy 5830 - Student Fund-Raising and Policy 9700 - Relations
with Non-School Affiliated Groups.

All collected money shall be handled, secured, and deposited in accordance with Policy 6630 - Cash Handling and Deposits.
Misappropriation of activity monies, which includes theft or any other misuse of monies, will result in discipline up to and
including suspension, expulsion, and/or termination of employment.

Discontinued Student Activities

After one (1) full school year of inactivity, the unexpended funds of a discontinued nondistrict-supported student activity
shall be transferred to the Student Council's account unless the discontinued student activity had provided other

instructions for dispersal of its unexpended funds.

After one (1) full school year of inactivity, the unexpended funds of a discontinued District-supported student activity shall
be transferred to the District's General Fund - Fund 10.

© Neola 2023
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New Policy - Vol. 33, No. 1

6611 - DISTRICT-SUPPORTED/SPONSORED STUDENT ACTIVITY ACCOUNTS

The Board authorizes the maintenance of approved student activity accounts for District-supported student activities as
allowed by DPI regulations and the auditor's recommendations in accordance with GASB 84. Approval of the establishment
of any student activity account for District-supported student activity, after the student activity is approved, without District
financial support, in accordance with Policy 2430 - District-Sponsored Clubs and Activities, shall be determined by

the Business Manager before monies can be collected or disbursed in the name of said activity.

District-supported clubs, activities, and athletics are supported, at least in part, with District funds and are therefore
subject to District oversight and management. In addition, any club, activity, or athletic team that does not directly receive
designated District funds but is required for a course or provides academic credit is also considered District-supported and
is subject to District oversight and management. Typically, District-supported student co-curricular activities have
designated activity funds established either in Fund 10 or Fund 21 in accordance with GASB 84, DPI regulations, and
auditor recommendations. Financial support includes, but is not limited to, budgeted funds allocated by the District or
school, an advisor/coach paid for by the District or school who exercises control over the activity's fund, some activities
offered to students paid for by the District or school, and transportation paid for by the District or school. Also, financial
support includes indirect financial assistance as part of the District's educational program when student participation is
required by a course or academic credit is awarded for participation in the activity.

Definitions
The following definitions are provided for these terms within the context of this policy:
A. District-sponsored student activity: All student activities recognized by the District as approved co-curricular/
extra-curricular activities are designated as District-sponsored, including both District-supported and District-

supported student activities. (see Policy 2430 - District-Sponsored Clubs and Activities)

B. District-supported student activity: The District provides financial support of the student activity and exercises
administrative control over the dispersal of the activity's funds.

C. Nondistrict-supported student activity: The District does not provide financial support of the student activity
and does not exercise administrative control over the dispersal of funds.

Other terms are used as defined in Bylaw 0100 - Definitions.
All activities described in this policy are sponsored by the District and are authorized to use the District name, logo, mascot,
or any other name which would associate an activity with the District provided such use is consistent with other applicable

District policy.

All activities shall be on a self-sustaining basis. 95
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The Business Manager shall be the Treasurer of the student activities activity account.

Fund-raising for all student activities will be in accordance with Board Policy 5830 - Student Fund-Raising and Policy 9700 -
Relations with Non-School Affiliated Groups.

All collected money shall be handled, secured, and deposited in accordance with Policy 6630 - Cash Handling and Deposits.
Misappropriation of activity accounts, which includes theft or any other misuse of funds, will result in discipline up to and
including suspension, expulsion, and/or termination.

After one (1) year of inactivity, the unexpended activity accounts of discontinued student organizations shall, on the
recommendation of the principal and the approval of the District Administrator, be transferred to the General Fund.

© Neola 2023

Legal 120.16(2) Wis. Stats.

96

2 of 2 4/17/2024, 10:16 AM



16. PO7440 - Facility Security

97

98



BoardDocs® PL https://go.boarddocs.com/wi/ngsd/Board.nsf/Private?open&login#

Book Policy Manual

Section Ready for Policy Committee
Title Copy of FACILITY SECURITY
Code po7440

Status Policy Committee Review
Adopted March 13, 2017

Last Revised September 25, 2023

7440 - FACILITY SECURITY

Promoting the safety of students, staff, and others in the school buildings, as well as providing for the protection of the
significant financial investment in the District's buildings is a critical function of the Board. Proper safety measures are to be
implemented to protect those who use the buildings and to protect the buildings and equipment owned by the Board from
theft and vandalism in order to maintain the optimum conditions for carrying out the educational program.

The District Administrator shall develop and supervise the District's School Safety Plan, in compliance with State and
Federal laws, as described in Policy 8420 - School Safety.

Every effort shall be made to apprehend those who knowingly cause serious physical harm to students, staff, visitors, and
Board property and to require prosecution of those who bring harm to persons and/or property. The Board will seek to
repair the damage or seek the payment of a fee to cover such repairs.

The Board authorizes the District Administrator to conduct searches of non-student visitors or vehicles on school property
when there is a reasonable suspicion of violation of the law or school rules, and the search is reasonable in scope related to
the objectives of the search and not excessively intrusive.

The District Administrator is authorized to irstaliutilize metal detectors (e.g., walk through detectors and hand-held
wands), and-video surveillance/electronic monitoring equipment, and other security devices on school property in order to
protect the health, welfare, and safety of students, staff, visitors and Board property;—and-etherseeurity-devices-that-weuld
assistin-the-detection-of gunsand-dangerous-weapeons:

Public Access to School Facilities

The Board expects that during regular school hours only students and school staff need to be present in the school building.
The Board also acknowledges that there will be times during the instructional day that members of the public, including
parents/guardians, invited guests, or other individuals will for appropriate and legitimate reasons require entry into a school
facility. In such cases, the following guidelines shall be followed:

A. All exterior doors to every school building shall be locked during the instructional day, preventing entry into the
building and all visitors to the school building during those times will be directed to designated entrance(s) into the
building. Visitors must identify themselves and the purpose of their visit to the school through the intercom system.

B. All persons, other than students and building staff, shall check in with the main office of the building and shall
complete a visitor log.

Any visitor to the school may be refused entry or asked to leave the building at any time if the building administrator or

event supervisor determines that the visitor’s presence is disr@8tive or is likely to become disruptive to the educational
environment, including all school-sponsored events, or for other safety or security reasons. If a visitor refuses to leave
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upon request by the building administrator or event supervisor, the building administrator or event supervisor shall contact
the school resource officer or local law enforcement as appropriate. No staff member should attempt to physically remove a
visitor unless the visitor poses an imminent safety threat.

Failure to follow the requirements above when entering or remaining in school facilities may be subjected to a fine not
exceeding $1,000 in circumstances tending to provoke a disturbance of the peace, persons may be fined not more than
$10,000 or imprisoned not more than ninety (90) days.

Any school staff member that witnesses a visitor in the school building who is not wearing a visitor tag as required shall
report the visitor’s presence to the school office. In the event the school office does not have a record of such visitor
properly checking in, the office staff shall immediately contact an administraterAdministrator or, if

an administraterAdministrator is not available, the school resource officer, if applicable, or appropriate law enforcemen

Parents as Visitors

The Board encourages parental involvement in the education of students in the District. For this reason, it is important to
facilitate the involvement of parents in school activities and the educational process while at the same time preserving the
integrity of the educational environment for all students. As a balance, the Board adopts the following requirements for
parents visiting the school during the instructional day

A. Parents should make arrangements with their child’s teacher or with the building administrator in advance of visiting
their child at school unless that is not possible.

B. Parents, like any other visitor, must enter the building through only the approved visitor entrance and shall check in
at the schoolmain office in the same fashion as a visitor.

Parents visiting District schools shall comply with Policy 9150 - School Visitors, and other relevant policies and €

Yadministrative-guidelines.

Parents that do not follow these guidelines or whose presence is disruptive to the educational environment may be asked to
leave the building by the Building Administrator. Any decision to permanently expel a parent may only be made by the
District Administrator due to repeated failure to follow rules causing a disruption to the educational environment or for
overt threats of harm or actual physical contact with any staff or student.

Court Imposed Restrictions

In any case in which an individual is the subject of a court order restricting the individual's presence at a school building,
including any restrictions on the individual's physical proximity to an individual that is a student or staff member at the
school facility, the Building Administrator shall inform staff of the situation and if any staff member sees the individual on
school premises that staff member shall immediately contact law enforcement and the main office.

Sex Offenders on School Property

Any person that is a registered sex offender under Wisconsin Law is required to notify the District Administrator of the
specific date, time and place of the person’s visit to any school facility and must notify the District Administrator
of their status as a registered sex offender.

Parents of students enrolled in the District must notify the District Administrator of their status as a registered sex offender
and that they have a child enrolled in the District. Notification must occur at the beginning of each school year or at the
time the individual is required to register or whenever the child is first enrolled, whichever occurs first.

Notification requirements do not apply if the person will be on school grounds to vote in an election or to attend a non-
school sponsored event occurring on the school grounds.

Revised 10/8/18
Revised 4/22/19
Revised 6/26/23
T.C. 9/25/23

© Neola 2023
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7540 - TECHNOLOGY

The Board is committed to the effective use of technology to both enhance the quality of student learning and the efficiency
of District operations. However, the use of the District’'s network and technology resources by students is a privilege not a
right.

This policy, along with the Student and Staff Technology Acceptable Use and Safety policies, and the Student Code of
Conduct, further govern students’ and staff members’ use of their personal communication devices (see Policy 5136 -
Personal Communication Devices and Policy 7530.02 - Staff and School Officials Use of Personal Communication Devices).
Users have no right or expectation of privacy when using District technology resources (including, but not limited to,
privacy in the content of their personal files, e-mails, and records of their online activity when using the District’s computer
network and/or Internet connection).

Further, Safeguards shall be established so that the Board's investment in both hardware and software achieves the
benefits of technology and inhibits negative side effects. Accordingly, students shall be educated about appropriate online
behavior including, but not limited to, using social media, which is defined in Bylaw 0100 - Definitions, to interact with
others online; interacting with other individuals in chat rooms or on blogs; and, recognizing what constitutes cyberbullying,
understanding cyberbullying is a violation of District policy, and learning appropriate responses if they are victims of
cyberbullying. Social media does not include sending or receiving e-mail through the use of District-issued e-mail accounts.

Equipment Security and Retention Procedures
The District invests significant resources in making current technology available for staff and students. Individual usage of
devices that are not in a fixed location must be in accordance with these guidelines. The term "device" for purposes of this

guideline includes District-owned computers, tablets, smart devices, and any other hardware or software systems or
equipment owned or leased by the District.

A. Identification:

1. Records of the identification number, serial number, model, etc. for each device shall be maintained by the
Technology Department

B. Use of District-owned Devices:

All devices to be used either in the District or off-school premises shall be checked out through the Technology
Department. Devices may not be used for the purpose of copying materials in violation of copyright laws.

The person checking out the device will be responsible1f85 the device until it gets checked back in.

No device may be used to access any material that is prohibited by the District's technology usage policies, Policy
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7540.03 - Student Technology Acceptable Use and Safety and Policy 7540.04 - Staff Technology Acceptable Use and
Safety. Devices may not be used to access content that is unlawful or potentially harmful to the device and may
never be used to access any "darkweb" content. Specifically, use of devices to access material that poses a risk of
introducing viruses, malware, or other destructive content is strictly prohibited. Users are responsible for replacing
devices that are inoperable due to the introduction of such malicious content while in the user's possession.

. Requests for Personal Use:

Personal use of devices by students, staff, and District residents shall be in accordance with Policy 7530 - Lending of
District-Owned Equipment.

Additionally, a device shall not be used to access any material that is prohibited by the District's technology usage
policies. (See Policy 7540.03 - Student Technology Acceptable Use and Safety and Policy 7540.04 - Staff Technology
Acceptable Use and Safety)

If allowed for personal use, devices may not be used to access content that is unlawful or potentially harmful to the
device and may never be used to access any "darkweb" content. Specifically, use of devices to access material that
poses a risk of introducing viruses, malware, or other destructive content is strictly prohibited. Users are responsible
for replacing devices that are inoperable due to the introduction of such malicious content while in the user's
possession.

No business use shall be made of any borrowed devices. Software shall not be used in violation of any licensing
agreement, nor shall it be copied.

No software or other applications may be downloaded onto any device except by the District's Technology Director or
designee, and only as authorized by the District Administrator.

Users will be responsible for arranging safe transportation and housing for use off school premises.

. Staff Services:

Media staff will instruct the user on the correct operation of devices. Media staff may assist other staff members in
obtaining materials for instructional use by recording and/or copying within copyright guidelines.

. Equipment Inventory and Repair:

All devices will be inventoried pursuant to Policy 7450 - Property Inventory.

If a piece of equipment requires repair, it will be sent to the Technology Department.

. Report of Loss:

If any device is lost, the Principal and the Technology Director shall be notified. The Principal may notify the police if
deemed appropriate.

Access to Social Media

The Board authorizes the access and use of social media from the District’s network to increase awareness of District
programs and activities, as well as to promote achievements of staff and students, provided such access and use is
approved in advance by the District Administrator.

Revised 6/26/17
Revised 6/22/20
T.C. 6/6/23
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7544 - USE OF SOCIAL MEDIA
Technology is a powerful tool to enhance education, communication, and learning.

The Board authorizes the use of social media to promote community involvement and facilitate effective communication
with students, parents, staff (including District-approved volunteers), and the general public. Social media is defined in
Bylaw 0100 - Definitions.

The District Administrator is charged with designating the District-approved social media platforms/sites.

It is critical that students be taught how to use social media platforms safely and responsibly. Social media (as defined in
Bylaw 0100 - Definitions) are a powerful and pervasive technology that affords students and employees the opportunity to
communicate for school and work purposes, and to collaborate in the delivery of a comprehensive education. Federal law
mandates that the District provide for the education of students regarding appropriate online behavior, including interacting
with other individuals on social networking websites and in chat rooms, and regarding cyberbullying awareness and
response. See Board Policy 7540.03 - Student Technology Acceptable Use and Safety.

The District recognizes that employees may use social media for personal, as well as professional reasons. The District
neither encourages nor discourages employees’ use of social media for personal purposes. The District regulates employees
use of social media for purposes related to their District assignment to the same extent as it regulates any other form of
employee communication in that regard.

’

The District uses approved social media platforms/sites as interactive forms of communication and accepts public
comments. The District-approved social media platforms/sites are considered limited public forums. As such, the District
will monitor posted comments to verify they are on-topic, consistent with the posted rules for use of the forum, and in
compliance with the platform/site's applicable terms of service. The Board’s review of posted comments will be conducted in
a viewpoint neutral manner, and consistent with State and Federal law. Employees’ personal posts on the public platforms/
sites are limited/restricted to matters of general public interest that are not related to the employee’s specific employment
and wholly unrelated to the employee’s job responsibilities (i.e., matters where it is clear the individual is posting not in an
official capacity, but simply as a member of the public). Employees in administrative positions are ordinarily not permitted
to post personal comments on matters of general public interest because to do so could be misconstrued as Board-
sponsored speech. The District-approved social media platforms/sites are considered limited public forums. District
authorized personnel may reply to comments asking direct questions with regard to dates, places, or times of District or
building level events and/or programs, but will not respond to or engage in dialogue about any other comments received.

Each District-approved social media account/site must contain a statement that specifies its purpose(s) and limits those

who access the social media account/site to use of the account/site only for that/those purpose(s), and in accordance with

any specified procedures, and applicable terms of service. Users are personally responsible for the content of their posts.
105

The District Administrator shall maintain the District's social media presence with respect to general announcements,
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notices, or other such communications that are disseminated to the public at large or specific audiences within the
community. To the extent individual staff members or volunteers wish to post information or announcements to a District
social media platform, the staff member or volunteer may request that the District Administrator approve and post such
information. (This provision does not apply to social media communications that are related to instructional and school-
sponsored activities.)

Social Media for Instructional and School-Sponsored Activities

Staff (including District-approved volunteers) may, with prior approval/authorization from the Principal, use social media
platforms/sites for communications about classroom instruction or school-sponsored activities, as well as to support
classroom instruction. When a staff member uses a District-approved social media platform/site for an educational purpose,
it will be considered an educational activity and will not be considered a limited public forum. Students’ use of District-
approved social media platforms/sites must be consistent with the Student Code of Conduct, Policy 5722/AG- 5722 -
School-Sponsored Student Publications and Productions, Policy 7540.03/AG-75406-083 - Student Technology Acceptable Use
and Safety, the instructor’s directions/procedures, and the platform/site's applicable terms of service. Students are
prohibited from posting or releasing personally identifiable information about students, employees, and volunteers through
District-approved social media without appropriate consent.

Staff members (including District-approved volunteers) must provide parents of students involved in a school-sponsored
activity the ability to opt-out of having their child use social media platforms/sites for communication purposes associated
with that activity, and arrange for an alternative method of communicating with the participating student concerning the
school-sponsored activity.

Expected Standards of Conduct on District-Approved Social Media

Employees and District-approved volunteers who access District-approved social media platforms are expected to conduct
themselves in a respectful, courteous, and professional manner. Students, parents, and members of the general public who
access District-approved social media platforms are similarly expected to conduct themselves in a respectful, courteous,
and civil manner.

District-approved social media sites shall not contain content that is obscene; is vulgar and lewd such that it undermines
the school's basic educational mission; is libelous or defamatory; constitutes hate speech; promotes illegal drug use; is
aimed at inciting an individual to engage in unlawful acts or to cause a substantial disruption or material interference with
District operations; or interferes with the rights of others. The District may exercise editorial control over the style and
content of student speech on District-approved social media if reasonably related to legitimate pedagogical concerns. Staff
or students who post prohibited content shall be subject to appropriate disciplinary action.

The District is committed to protecting the privacy rights of students, parents/guardians, staff, volunteers, Board members,
and other individuals on District-approved social media sites. District employees and volunteers are prohibited from posting
or releasing confidential information about students, employees, volunteers, or District operations through social media,
without appropriate consent (i.e., express written consent from the parent of a student, the affected employee or volunteer,
or the District Administrator concerning District operations). Employees and District-approved volunteers are prohibited
from using District-approved social media platforms/sites to communicate privately with individual students.

Employees and District-approved volunteers are permitted to use District technology resources (as defined in Bylaw 0100 -
Definitions) to access social media for personal use, provided the employee's/volunteer's use during work hours does not
interfere with his/her job performance.

They are reminded that the District may monitor their use of District technology resource.

Employees and District-approved volunteers are prohibited from posting or engaging in communication that violates State
or Federal law, Board policies, or administrative guidelines. If an employee/volunteer's communication interferes with his/
her ability to effectively perform his/her job, or violates State or Federal law, Board policies, or administrative guidelines,
the District may impose disciplinary action and/or refer the matter to appropriate law enforcement authorities.

This policy and its corresponding administrative guideline will be reviewed and updated as necessary.

© Neola 2023
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8120 - VOLUNTEERS

The Board recognizes that certain programs and activities can be enhanced through the use of volunteers who have
particular knowledge or skills that will be helpful to members of the staff responsible for the conduct of those programs and
activities.

The Principal shall be responsible for recruiting and approving community volunteers, reviewing their capabilities, and
making appropriate placements. The District Administrator shall not be obligated to make use of volunteers whose abilities
are not in accord with District needs.

Any individual who volunteers to work in the schools or on any school-sponsored activity shall submit to a criminal history
records check, prior to being allowed to participate in any activity or program.

A Board member may serve as a volunteer coach or supervisor of an extra-curricular activity if the provisions of 120.20
Wis. Stats., and this policy are satisfied. (See also Bylaw 0144.3 - Conflict of Interest)

A Board member may serve as a volunteer bus driver for the District if the provisions of 120.20, Wis. Stats., and the policy
are satisfied. (See also Bylaw 0144.3 - Conflict of Interest)

Each volunteer:
A. shall agree to abide by all Board policies and District guidelines while on duty as a volunteer;

B. will be covered under the District's liability policy but the District cannot provide any type of health insurance to
cover illness or accident incurred while serving as a volunteer, nor is the person eligible for workers' compensation;

C. in accepting the role of a volunteer, agrees to verification that a satisfactory background check may be conducted
through appropriate State agencies or other applicable means.

T.C. 4/11/22

© Neola 20232621

Legal 120.20, Wis. Stats.
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8310 - PUBLIC RECORDS

The Board recognizes its responsibility to maintain the public records of this District and to make such records available for
inspection and reproduction. The Board designates the District Administrator as the District Records Custodian (DRC), to be
the legal custodian of records for the District. The DRC shall safely keep and preserve the public records of the District and
shall have the authority to render decisions and carry out duties related to those public records, including providing the
notice required under 19.34(1) Wis. Stats., identifying the positions of the District that constitute a local public office
pursuant to 19.32(1dm), and 19.42 (7w), Wis. Stats., and other required information. The DRC may deny access to records
only in accordance with the law. The DRC is authorized and encouraged to consult with the District's legal counsel to
determine whether to deny access to a records request in whole or in part.

Under the Wisconsin Public Records Law, a "record" is defined as any material on which written, drawn, printed, spoken,
visual, or electromagnetic information or electronically generated or stored data is recorded or preserved, regardless of
physical form or characteristics, that has been created or is being kept by the authority. It includes handwritten, typed, or
printed pages, maps, charts, photographs, films, recordings, tapes, optical discs, and any other medium on which
electronically generated or stored data is recorded or preserved. A "record" does not include drafts, notes, preliminary
computations, and like materials prepared for the originator's personal use or prepared by the originator in the name of a
person for whom the originator is working; materials that are purely the personal property of the custodian and have no
relation to histherthe office held; materials to which access is limited by copyright, patent, or bequest; and published
materials in the possession of an authority other than a public library that are available for sale, or that are available for
inspection at a public library. The personal use exception applies to notes created by the originator solely for the purpose of
refreshing histherthe originator's recollection and as a matter of convenience (not part of hisfher-assigned job duties),
but does not apply to notes that are distributed to others for the purpose of communicating information or notes that are
created or retained for the purpose of memorializing agency activity.

In addition, records may be exempted from disclosure as a matter of statute or common law or, under the balancing test,
the public interest in the disclosure may be outweighed by the public interest in non-disclosure.

Any person may make an oral or written request for any public records of the District. The person may inspect or receive
copies of the public record requested. The District will respond as soon as practicable and without delay. The District will
either provide the requested documents, subject to any redactions or inform the requester of the District's decision to deny
the request.

The District will comply with the Safe at Home/Address Confidentiality Program administered by the Wisconsin Department
of Justice. (See Policy 5111 - Eligibility of Resident/Nonresident Students, Policy 8320 - Personnel Records, and Policy 8330
- Student Records.)

The District may impose a fee upon the requester of a copy of a record of up to 10 cents per page, which represents the
actual, necessary, and direct cost of reproduction of the record. In addition, the District may impose a fee upon a requester
for the actual time spent by District employees in locating a record, if the cost is $50.00 or more. In calculating location
costs, the District will use the applicable employee's hourly ratd Gbr salary and benefits.

1of2 4/17/2024, 10:19 AM



BoardDocs® PL https://go.boarddocs.com/wi/ngsd/Board.nsf/Private?open&login#

The District may also charge the requester for any equipment required to fill the request (such as videotapes, computer
disks, etc.) The District may impose a fee upon a requester for the actual, necessary, and direct cost of mailing or shipping
any copies which are mailed or shipped to the requester.

The District may require prepayment of fees if the total amount exceeds $5.00. If payment is required, the District will
calculate the actual cost and charge the requester. If advance payment is required, the District will either invoice the
requester for the difference between the estimate and actual cost or refund any overpayment.

No public record may be removed from the office in which it is maintained except by a Board officer or employee in the
course of the performance of theirkisfher duties.

Nothing in this policy shall be construed as preventing a Board member from inspecting in the performance of his/her
official duties any record of this District, except student records and certain portions of personnel records.

Records Retention Schedule

19.21(6), Wis. Stats. requires that school districts retain public records, other than student records, for seven (7) years,
unless a shorter period is fixed by the Public Records Board (PRB) in a records retention schedule subsequently adopted by
the Board.

The Board has approved the following records retention schedules developed by the Wisconsin Historical Society and
PRB: Wisconsin Public School District and Related Records GRS (expiring March 20, 2033)

The District will retain public records in accordance with the preceding general records schedule(s). In the event that the
preceding general records schedules adopted do not define the retention period for a particular record, the District will
retain the record for seven (7) years.

Revised 11/13/17
Revised 10/8/18
Revised 6/22/20
Revised 4/11/22

19.21, Wis. Stats.
19.31-39, Wis. Stats.
19.42, Wis. Stats.
118.125, Wis. Stats.
120.13(12), Wis. Stats.

© Neola 2023

Legal 19.21, Wis. Stats.
19.31-39, Wis. Stats.
19.42, Wis. Stats.
118.125, Wis. Stats.
120.13(12), Wis. Stats.
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8431 - PREPAREDNESS FOR TOXIC HAZARDS

The Board of Education is concerned for the safety of the students and staff members and will attempt to comply with all
Federal and State statutes and regulations to protect them from hazards that may result from industrial accidents beyond
the control of school officials.

TOXIC HAZARDS

These hazards exist in chemicals, pesticides, and other substances used in the school setting such as in laboratories,
science classrooms, kitchens, and in the cleaning of rooms and equipment.

The District Administrator, or another desigrated-and-qualified person designated by the District Administrator, will serve as
the Toxic Hazard Preparedness (THP) Officer.

The THP Officer will:

A. identify potential sources of toxic hazard in cooperation with material suppliers who shall supply the THP Officer with
Safety Data Sheets (SDS's);

B. ensurerequire that all incoming materials, including portable containers, are properly labeled with the identity of the
chemical, the hazard warning, and the name and address of the manufacturer or responsible party;

C. maintain a current file of SDS for all hazardous materials present on District property;
D. design and implement a written communication program which:

1. lists hazardous materials present on District property;

2. details the methods used to inform staff and students of the hazards;

3. describes the methods used to inform contractors and their employees of any hazardous substances to which
they may be exposed and of any corrective measures to be employed;

E. conduct a training program for all District employees on such topics as detection of hazards, explanation of the
health hazards to which they could be exposed in their work environment, and the District's plan for communication,
labeling, etc.;

F. ensu-Fereqwre that any staﬁf—membenndlwdual who applles pest|C|des on Dlstrlct property pFewées—net-meat-mn—eaeh

law. In the event of pest|C|de appllcatlon notlce of such appllcatlon shaII be posted by the individual who applies
pesticides at the time of application and for a period oﬁ_i@/enty two (72) hours thereafter.
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In fulfilling THP Officerthese responsibilities, the THP Officer may enlist the aid of county and municipal authorities and, if
possible, the owners or operators of identified potential sources of toxic hazard.

In accordance with Federal law, the District will designate a Chemical Hygiene Officer (CHO) to maintain safety standards
regarding chemical usage within classrooms and other instructional areas. The CHO, who is qualified by training or
experience, will provide technical guidance in the development and implementation of the Chemical Hygiene Plan.The Board
authorizes the District Administrator to designate the CHO.

Nothing in this policy should be construed in any way as an assumption of liability by the Board for any death, injury, or
illness that is the consequence of an accident or equipment failure or negligent or deliberate act beyond the control of the
Board or its officers and employees.

The District will comply with any lead-screening requirements premulgateddeveloped by the Wisconsin Department of
Health Services.

T.C. 6/6/23

94.705, 94.715, 101.58 et seq., 254.162, 254.20, Wis. Stats.

15 U.S.C. 2601

20 U.S.C. 4022

20 U.S.C. 4014

20 U.S.C. 4011

20 U.S.C. 4011 et seq.

29 C.F.R. 1910.1450(b)

OSHA Brief - Hazard Communication Standard: Safety Data Sheets

© Neola 2023

Legal 94.705, 94.715, 101.58 et seq., 254.162, 254.20, Wis. Stats.

15 U.S.C. 2601

20 U.S.C. 4022

20 U.S.C. 4014

20 U.S.C. 4011

20 U.S.C. 4011 et seq.

29 C.F.R. 1910.1450(b)

OSHA Brief - Hazard Communication Standard: Safety Data Sheets
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8500 - FOOD SERVICES

The Board shall provide cafeteria facilities in all school buildings where space permits, and will provide food service for the
purchase and consumption of lunch for all students.

The Board shall also provide a breakfast program in accordance with procedures established by the Department of Public
Instruction.

The food-service program shall comply with Federal and State regulations pertaining to the selection, preparation, delivery,
consumption, and disposal of food and beverages, including but not limited to the current YSBA's-school meal pattern
requirements of the United States Department of Agriculture (USDA) and the YSBAUSDA's Smart Snacks in School nutrition
standards, as well as to the fiscal management of the program. Further, the food-service program shall comply with Federal
and State regulations pertaining to the fiscal management of the program as well as all the requirements pertaining to food
service hiring and food service manager/operator licensure and certification. In addition, as required by law, a food safety
program based on the principles of the Hazard Analysis and Critical Control Point (HACCP) system shall be implemented
with the intent of preventing food-borne illnesses. For added safety and security, access to the facility and the food stored
and prepared therein shall be limited to food service staff and other authorized persons.

The Board shall approve and implement nutrition standards governing the types of food and beverages that may be sold on
the premises of its schools and shall specify the time and place each type of food or beverage may be sold. In adopting
such standards, the Board shall:

A. consider the nutritional value of each food or beverage;
B. consult and incorporate to the maximum extent possible the dietary-guidelinesDietary Guidelines for Americans
jointly developed by the United-States-Department-of-Agriettture (USBAYUSDA and the United States Department of

Health and Human Services; and

C. consult and incorporate the HSBAUSDA's Smart Snacks in School nutrition guidelines.

No food or beverage may be sold on any school premises excdditin accordance with the standards approved by the Board.
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Dietary Modifications

Modifications Based on Compliant Medical Documentation

Substitutions to the standard meal requirements shall be made, at no additional charge, for students ferwhemwho have
received, from a health care provider whe-haswith prescriptive authority in the State of Wiseensin-has
providedWisconsin, medical certification that the student's medical condition restricts their diet, in accordance with the
criteria set forth in 7 C.F.R. Part 15b.

maklng sueh—aan |n|t|aI request eﬁfor such substltutlons must |nform the Food Serwce Director shall-be-informed-that
medical-certification-that-theor Special Dietary Accommodation Coordinator that the student has a restrictedmedical
condltlon that restrlcts the student s diet, |n accordance with the crlterla set forth |n 7 C.F. R Part 15b —must—be—submitted

be—daseentmued—emtﬂ—sueh—statement—ns—reeewed? The School Dlstrlct WI|| honor the request for the remalnder of the school
year. Within __ten__ (_10___ ) school days after receiving the initial request, a health care provider with prescriptive
authority in the State of Wisconsin must submit medical certification that the student's medical condition restricts their diet,
in accordance with the criteria set forth in 7 C.F.R. Part 15b. The substitutions may be discontinued until such medical
certification is received.

The medical certification must identify:
A. the student's disability and the major life activity affected by the disability;
B. an explanation of why the disability affects the student’s diet; and

C. the food(s) to be omitted from the student's diet, and the food or choice of foods that must be substituted (e.g.,
caloric modifications or use of liquid nutritive formula).

IMPLEMENTATION AND DISCONTINUATION
Review

Upon receipt of a request for a special dietary accommodation, the Food Service Director or
Special Dietary Accommodation Coordinator shall review the request to ensure it is supported as required by Federal law
and District policy.

Implementation

When the need for a special dietary accommodation is supported by a Medical Statement for Special Dietary Needs signed
by a State authorized medical authority, the District will offer a reasonable modification that effectively accommodates the
student’s disability. Following USDA Child Nutrition Program regulations, the School District may consider factors such as
cost and efficiency and is not required to prepare a specific meal, provide a specific brand of food, or provide a meal beyond
the meals provided to other students.

For students who have an IEP or 504 plan that requires specific food related accommodations, the School District shall
provide the accommodation as required by law, seeking clarifying medical information, as necessary.

A special dietary request will be approved and implemented upon submission of a completed authorized Medical Statement.
Notification

Parents will be notified of clarifications needed or approval of a special dietary request.

Student Absence

If a student receiving a special dietary accommodation is absent or does not wish to participate in school lunch on a day an
accommodation is planned, contact the Food Service Director or Special Dietary Accommodation Coordinator by 9:00
a.m. the same day.

Renewing A Special Dietary Request

An authorized Medical Statement does not need to be updated annually. However, the Food Service Director or
Special Dietary Accommodation Coordinator may annually seek clarification or updates on special dietary requests.

Discontinuation of a Special Dietary Request
A special dietary request or part of a request may be discontinued by a parent by submitting the request in writing to
the Food Service Director or Special Dietary Accommodation Coordinator.

117
The District may provide a student with a substitute meal without any certification provided that the meal still meets the
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USDA meal pattern for reimbursement.

Meal Charges

Lunches sold by the school may be purchased by students and staff members and community residents in accordance with
the rules of the District’s school lunch program.

Guidelines will be developed by the District Administrator regarding delinquent lunch accounts and the threshold for
alternate meals.

The operation and supervision of the food-service program shall be the responsibility of the Business Manager. Food
services shall be operated on a self-supporting basis with revenue from students, staff, Federal reimbursement, and surplus
food. The Board shall assist the program by furnishing available space, initial major equipment, and utensils. Maintenance
and replacement of equipment is the responsibility of the program.

A periodic review of the food-service accounts shall be made by the Business Manager. Any surplus funds from the National
School Lunch Program shall
be used in a manner permitted by law as determined by the Busmess Manager. Surplus funds from a- Ia carte foods
purchased using funds from the nonprofit food service account must accrue to the nonprofit food service account.

Bad Debt

Bad debt incurred through the inability to collect lunch payment from students is not an allowable cost chargeable to any
Federal program. Any related collection cost, including legal cost, arising from such bad debt after they have been
determined to be uncollectable are also unallowable. District efforts to collect bad debt shall be in accordance with Policy
6152 - Student Fees, Fines, and Charges.

Bad debt is uncollectable/delinquent debt that has been determined to be uncollectable no sooner than the end of the
school year in which the debt was incurred. If the uncollectable/delinquent debt cannot be recovered by the School Meals
Program in the year when the debt was incurred, then this is classified as bad debt. Once classified as bad debt, non-
Federal funding sources must reimburse the NSFSA for the total amount of the bad debt. The funds may come from the
District general fund, State or local funding, school or community organizations such as the PTA, or any other non-federal
source. Once the uncollectable/delinquent debt charges are converted to bad debt, records relating to those charges must
be maintained in accordance with the record retention requirements in 7 CFR 210.9(b) (17) and 7 CFR 210.15(b).

Negative Account Balances

Students will be permitted to purchase meals from the District's food service using a food service account. A student may
be allowed to accumulate a negative food service account balance as determined by the District Administrator. The District
Administrator shall determine the manner of determining permissible account balances.

Students that are receiving free or reduced-price meals will be permitted to purchase a USDA-approved meal if the student
has the necessary funds with him/her to purchase the meal, regardless of whether the student has a negative account
balance.

Students will be permitted to purchase meals from the District's food service using either cash on hand or a food service
account. A student may be allowed to incur a negative food service account balance subject to the following conditions.

Students may be permitted to accumulate negative food service account balance as determined by the District
Administrator. A student shall not be permitted to purchase a la carte items once their account balance reached -
$50. without sufficient-account-balance-orcash-on-hand-

If a student has a a-significant negative lunch account balance, they shall be provided a regular reimbursable meal that
follows the USDA meal pattern, the cost of which shall continue to accrue to a negative lunch account balance.

This policy and any implementing guidelines shall be provided in writing to all households at the start of each school year
and to households transferring to the school or School District during the school year. The policy and implementing
guidelines will also be provided to all District staff with responsibility for enforcing the policies.

The food-service program may participate in the "Farm to School Program" using locally grown food in school meals and
shacks.

No foods or beverages, other than those associated with the District's food-service program, are to be sold during food-
service hours. 118
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The District’s food service program shall serve only food items and beverages determined by the Food Service Department
to be in compliance with the current USDA Dietary Guidelines for Americans and the USDA Smart Snacks in School nutrition
guidelines. Any competitive food items and beverages that are available for sale to students a la carte in the dining area
between midnight and thirty (30) minutes following the end of the school day shall also comply with the current USDA
Dietary Guidelines for Americans and the USDA Smart Snacks in School nutrition guidelines, and may only be sold in
accordance with Board Policy 8550 - Competitive Food Sales. Foods and beverages unassociated with the food-service
program may be vended in accordance with the rules and regulations set forth in Board Policy 8540 - Vending Machines.

The District Administrator will require that the food service program serve foods in the schools of the District that are
wholesome and nutritious and reinforce the concepts taught in the classroom.

The District Administrator is responsible for implementing the food service program in accordance with the adopted
nutrition standards and shall provide a report regarding the District’s compliance with the standards at one of its regular
meetings annually.

Nondiscrimination Statement

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies,
this institution is prohibited from discriminating on the basis of race, color, national origin, sex (including gender identity
and sexual orientation), disability, age, or reprisal or retaliation for prior civil rights activity. The District's nondiscrimination
statement below is complementary to the District's nondiscrimination policies, including Policy 2260 - Nondiscrimination and
Access to Equal Opportunity and Policy 1422/Policy 3122/Policy 4122 - Nondiscrimination and Equal Employment
Opportunity.

Program information may be made available in languages other than English. Persons with disabilities who require
alternative means of communication to obtain program information (e.g., Braille, large print, audiotape, American Sign
Language), should contact the responsible state or local agency that administers the program or USDA’s TARGET Center at
(202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at (800) 877-8339.

To file a program discrimination complaint, a Complainant should complete a Form AD-3027, USDA Program Discrimination
Complaint Form which can be obtained online at: https://www.usda.gov/sites/default/files/documents/USDA-OASCR%20P-
Complaint-Form-0508-0002-508-11-28-17Fax2Mail.pdf, from any USDA office, by calling (866) 632-9992, or by writing a
letter addressed to USDA. The letter must contain the complainant’s name, address, telephone number, and a written
description of the alleged discriminatory action in sufficient detail to inform the Assistant Secretary for Civil Rights (ASCR)
about the nature and date of an alleged civil rights violation. The completed AD-3027 form or letter must be submitted to
USDA by:

1. Mail:
U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410; or

2. Fax:
(833) 256-1665 or (202) 690-7442; or

3. E-mail:
program.intake@usda.gov.

This institution is an equal opportunity provider. 119
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SP 32-2015 Statements Supporting Accommodations for Children with Disabilities in
the Child Nutrition Programs

SP 59-2016 Maodifications to Accommodate Disabilities in the School Meal Program

OMB Circular No. A-87 USDA Smart Snacks in School Food Guidelines (effective July
1, 2014)

Child Nutrition Act of 1966, 42 U.S.C. 1771 et seq.

Healthy, Hunger-Free Kids Act of 2010 and Richard B. Russell National School Lunch
Act, 42 U.S.C. 1751 et seq.

42 U.S.C. 1758

15.137, 93.49, 115.34 -115.345, 120.10(16), 120.13(10), Wis. Stats.
7 C.E.R. Parts 15b, 210, 215, 220, 225, 226, 227, 235, 240, 245

42 U.S.C. Chapter 13

120
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8510 - WELLNESS

As required by law, the Board of Education establishes the following wellness policy for the New Glarus School District as a
part of a comprehensive wellness initiative.

Policy Preamble

The Board recognizes that good nutrition and regular physical activity affect the health and well-being of the District's
students. Furthermore, research suggests that there is a positive correlation between a student's health and well-being and
their ability to learn. Moreover, schools can play an important role in the developmental process by which students establish
their health and nutrition habits by providing nutritious meals and snacks through the schools' meal programs, by
supporting the development of good eating habits, and by promoting increased physical activity both in and out of school.

Schools alone, however, cannot develop in students healthy behaviors and habits with regard to eating and exercise cannot
be accomplished by the schools alone. It will be necessary for not only the staff, but also parents and the public at large to
be involved in a community-wide effort to promote, support, and model such healthy behaviors and habits.

The Board sets the following goals in an effort to enable students to establish good health and nutrition choices to:

A. promote nutrition education with the objective of improving students’ health and reducing childhood obesity;

B. improve the health and well-being of our children, increase consumption of healthful foods during the school day,
and create an environment that reinforces the development of healthy eating habits;

C. promote nutrition guidelines, a healthy eating environment, child nutrition programs, and food safety and security
on each school campus with the objective of promoting student health and reducing childhood obesity;

D. provide opportunities for every student to develop the knowledge and skills for specific physical activities, maintain
physical fitness, regularly participate in physical activity, and understand the short and long-term benefits of a
physically active lifestyle;

E. promote the health and wellness of students and staff through other school-based activities.

Policy Leadership
The designated official for oversight of the wellness policy is the Director of Student Services. The official shall convene the
Wellness Committee and lead the review, updating, and evaluation of the policy. The Wellness Committee shall convene at

least one time during the school year to establish goals and oversee school health policies and programs, including
development, implementation, and periodic review and updat& 22 this Wellness Policy.
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Public Involvement - The District Administrator, or designee, shall obtain the input of District stakeholders, to include
parents, students, representatives of the school food authority, educational staff (including physical education teachers),
school health professionals, members of the public, and other school administrators in the development, implementation,
evaluation, and periodic update, if necessary, of the wellness policy.

The wellness committee shall be an administrative committee with members recruited and appointed by the District
Administrator. The District Administrator shall be responsible for accomplishing the following:

A. assess the current environment in each of the District’s schools;
B. measure the implementation of the District’s wellness policy in each of the District’s schools;
C. review the District’s current wellness policy;

D. present the wellness policy, with any necessary revisions, to the Board for approval or re-adoption if revisions are
necessary.

Fundraising - The District adheres to the Wisconsin Department of Public Instruction fund-

raiser exemption policy and allows two (2) exempt fund-raisers per student organization per school per year. All other fund-
raisers sold during the school day will meet the Smart Snacks nutrition standards. No restrictions are placed on the sale of
food/beverage items sold outside of the school day.

Marketing - Schools will restrict food and beverage marketing to only those foods and beverages that meet the nutrition
standards set forth by USDA’s Nutrition Standards for All Foods Sold in Schools (Smart Snacks) rule. Marketing includes
brand names, trademarks, logos, or tags except when placed on a food or beverage product/container; displays, such as
vending machine exteriors; corporate/brand names, logos, trademarks on cups, posters, school supplies, education
materials, food service equipment, and school equipment (e.g. message boards, scoreboards, uniforms); advertisements in
school publications/mailings; sponsorship of school activities, fundraisers, or sports teams; educational incentive programs
such as contests or programs; and free samples or coupons displaying advertising of a product.

Nutrition Education - Nutrition education shall be included in the Health curriculum so that instruction is sequential and
standards-based and provides students with the knowledge, attitudes, and skills necessary to lead healthy lives. Nutrition
education shall be integrated into other subject areas of the curriculum, when appropriate, to complement, but not replace,
the standards and benchmarks for health education.

Physical Activity - The District shall provide students with age and grade-appropriate opportunities to engage in physical
activity. All students in grades 7-12 shall have the opportunity to participate in interscholastic sports programs.

Physical Education - A sequential, comprehensive physical education program shall be provided for students in K-12 in
accordance with the physical education academic content standards and benchmarks adopted by the State.

Other School-Based Strategies for Wellness - As appropriate, schools shall support students, staff, and parents’ efforts
to maintain a healthy lifestyle. Additionally, the district will implement optional wellness activities for staff.

Staff Wellness - The District will promote healthy eating, physical activity, and general wellness among school staff.

Nutrition Promotion - The schools shall schedule mealtimes so there is minimum disruption by bus schedules, recess,
and other special programs or events. The school shall provide attractive, clean environments in which the students eat.

School Meals
A. In accordance with Policy 8500, entitled Food Service, the food service program shall comply with Federal and State
regulations pertaining to the selection, preparation, consumption, and disposal of food and beverages as well as to

the fiscal management of the program.

B. As set forth in Policy 8531, entitled Free and Reduced Price Meals, the guidelines for reimbursable school meals are
not less restrictive than the guidelines issued by the U.S. Department of Agriculture (USDA).

C. The food service program will provide all students affordable access to the varied and nutritious foods they need to
be healthy and to learn well.

Foods sold outside of the school meals program:

A. All food and beverages sold and served outside of the ggwol meal programs (“competitive” foods and beverages)
shall, at a minimum, meet the standards established in USDA’s Nutrition Standards for All Foods Sold in Schools
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(Smart Snacks) rule. The standards are available at http://www.fns.usda.gov/healthierschoolday/tools-schools-
focusing-smart-snacks.

B. The District allows up to two exempt fundraisers per school per year. All other fundraisers sold during the school day
will meet the Smart Snacks nutrition standards. No restrictions are placed on the sale of food/beverage items sold
outside of the school day

Foods Provided but Not Sold

The District encourages foods offered on the school campus meet or exceed the USDA Smart Snacks in School nutrition
standards including those provided at celebrations and parties and classroom snacks brought by staff or family members.

Monitoring and Evaluation - A review of this policy shall occur no less than once every three (3) years using a procedure
developed and implemented by the District Administrator. The District shall notify school staff, students, and households/
families of the availability of the wellness report via newsletters and website postings.

Public Notice - The District Administrator shall be responsible for informing the public, including parents, students and
community members, on the content and implementation of this policy. In order to inform the public, the District
Administrator shall post the wellness policy on the District’s website, including the assessment of the implementation of the
policy prepared by the District.

Record Retention - The District Administrator shall require that the District retains documentation pertaining to the
development, review, evaluation, and update of the policy.

Nondiscrimination Statement

The following statement applies to all programs administered by the District that are funded in whole or in part by the U.S.
Department of Agriculture (USDA):

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies,
the USDA, its Agencies, offices, and employees, and institutions participating in or administering USDA programs are
prohibited from discriminating based on race, color, national origin, sex (including gender status, change of sex, sexual
orientation, or gender identity), disability, age, or reprisal or retaliation for prior civil rights activity in any program or
activity conducted or funded by USDA.

Persons with disabilities who require alternative means of communication for program information (e.g. Braille, large print,
audiotape, American Sign Language, etc.), should contact the Agency (State or local) where they applied for benefits.
Individuals who are deaf, hard of hearing or have speech disabilities may contact USDA through the Federal Relay Service
at (800) 877-8339. Additionally, program information may be made available in languages other than English.

To file a program complaint of discrimination, complete the USDA Program Discrimination Complaint Form, (AD-3027) found
online at: http://www.ascr.usda.gov/complaint_filing_cust.html, and at any USDA office, or write a letter addressed to
USDA and provide in the letter all of the information requested in the form. To request a copy of the complaint form, call
(866) 632-9992. Submit your completed form or letter to USDA by:

1. Mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW

Washington, D.C. 20250-9410;
2. Fax: (202) 690-7442; or

3. E-mail: program.intake@usda.gov.
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All verbal or written ivil rights complaints regarding the school nutrition programs that are filed with the District must be
forwarded to the Civil Rights Division of USDA Food and Nutrition Service within three (3) days.

Revised 6/26/17
Revised 1/10/22
T.C. 6/6/23

© Neola 2023

Legal 42 U.S.C. 1751 et seq.
42 U.S.C. 1771 et seq.
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Book Policy Manual

Section Ready for Policy Committee
Title Copy of NURSING MOTHERS
Code po8700

Status Policy Committee Review
Adopted September 25, 2023

8700 - NURSING-MOTHERSLACTATING EMPLOYEES

The Board supports staff members who choose te-breastfeed-andfer-express breast milk following the birth of a child.
When any staff member, whether a professional staff member or support staff member has notified their supervisor of the
staff member’s intent to express breast milk during the workday, the Principalprineipat and District Administrator shall make
necessary arrangements to provide the following:

A. An appropriate location that is suitable for expressing breast milk. The location must be shielded from view and not
accessible during usage by any other person. The location provided may not be a bathroom.

B. A reasonable amount of time to complete the activity based on an established schedule of frequency the staff
member requires. The staff member is responsible for providing a schedule of frequency and for completing the
process efficiently.

Additional requests from a covered employee to assist in the process of expressing breast milk under this policy should be
addressed to a building administrator. Reasonable efforts will be made to facilitate full access to the benefits of this policy.

Any staff member who has given birth to a child and opts to express breast milk thereafter is entitled to the benefits of this
policy.

Any staff member who has provided notice of the need to express breast milk at work and has complied with the
responsibilities of doing so in this policy is eligible to do so for up to one (1) calendar year from the birth of the child.

No staff member who requires break time to express breastmilk consistent with this policy shall be subjected to retaliation
or any form of adverse treatment for doing so.

Any staff member who feels they have been denied adequate protections or feels they have been retaliated against or
otherwise treated unfairly as a result of availing themselves of the rights described in this policy shall report such concerns
to the District Administrator. Any such report shall specify the alleged deficiency and desired resolution so that the District
Administrator may provide an appropriate resolution, within ten (10) calendar days of the report.

The benefits described in this policy shall be administered concurrently with other benefits, such as Family Medical Leave
Act (FMLA) rights.

This policy does not apply to students. Any student who is expressing breast milk following the birth of a child
should contact the Principal to discuss arrangements to enable the student to do so.

© Neola 2023
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Book Policy Manual

Section Ready for Policy Committee

Title Copy of CITIZENS' ADVISORY COMMITTEES
Code p09140

Status Policy Committee Review

Adopted March 13, 2017

Last Revised February 26, 2018

9140 - CITIZENS' ADVISORY COMMITTEES

The Board-ef-Edueation, in its discretion, may establish citizens' advisory committees and assign to each committee a
particular function for which the committee has been formed. All appointments of citizens to advisory committees shall be
approved by the Board, except as otherwise provided in policy or as required by law. All appointments of staff members to
citizens' advisory committees shall be made by the District Administrator, except as may be expressly required by law. Staff
members shall never constitute more than a minority of any such committee. Every effort shall be made to ensure that the
makeup of an advisory committee is as truly representative of the community as possible. The chairperson of an advisory
committee shall be chosen from among the lay members. Board members may be ex-officio members of an advisory
committee.

Specific topics for study or well-defined areas of activities shall be assigned in writing to each committee immediately
following its appointment. Upon completing its assignment, a committee either shall be given a new assignment or shall be
dissolved promptly. No advisory committee shall be permitted to continue for prolonged periods without a definite
assignment. Each committee shall be instructed as to the length of time each member is asked to serve, the resources the
Board intends to provide, the approximate dates on which the Board wishes it to submit reports, and the approximate date
on which the Board wishes it to dissolve. Furthermore, the committee shall be instructed as to the relationship it has to the
Board, to individual Board members, to the District Administrator, and to the remainder of the professional staff.

The structure and organization of an advisory committee shall be determined by the Board as appropriate to the
assignment. Advisory committees shall be encouraged to draw upon a wide variety of resources both inside and outside the
School District. Each committee shall be encouraged to draw upon the talents of other local residents and to recommend to
the Board the official appointment of any such additional member(s) as the committee may desire.

Expenditure of District funds by an advisory committee shall be made only upon the prior approval of the District
Administrator. Supplies, equipment, and personnel from within the School District may be obtained through the appointed
staff resource person.

When a committee is ready to submit a report on its assigned topic, the District Administrator shall arrange a meeting for
the purpose of receiving the report.

The Board shall have the sole power to dissolve any of its advisory committees and shall reserve the right to exercise this
power at any time during the life of any committee.

All advisory committees created by the Board are subject to the notice provisions of the Open Meetings Law.
© Neola 20232017
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To: New Glarus School Board, Dr. Thayer, Nita Duerst
From: Alison Winters Hanson, 6-12 Art Teacher

Date: Friday, April 12, 2024

RE: Art Position intent

Please accept this letter as a notification that I will not be continuing in my position as the 6-12
Art Teacher and Art Club adviser for the 2024-2025 school year. I am incredibly proud of the
program I have helped to build in the almost 20 years I have been here. Thank you for your
continued support of the art program. Best of luck in the future.

Alison Winters Hanson
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From: Cristi Baker <cristi.baker@ngsd.k12.wi.us>

Date: Mon, Apr 15, 2024 at 2:23 PM

Subject: Coaching Resignation

To: Jennifer Thayer <jennifer.thayer@ngsd.k12.wi.us>, Mitchell Cernek <mitchell.cernek@ngsd.k12.wi.us>

Hello,

Please accept the attached letter as my resignation from my assistant volleyball coaching position.
Thank you,

Cristi

Cristi Pope Baker

1st Grade Teacher

New Glarus Elementary School
608-527-2810
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Dr. Thayer, Dr. Eichelkraut and New Glarus School Board,

I'am writing to formally notify you that | will be resigning as Business Teacher at the end of my 2023-24 contract. After
much thought and consideration, | have decided to pursue other opportunities, outside of the field of education, that
align with my long-term professional growth goals. Please know that | was not looking to leave New Glarus, but this
unexpected opportunity was presented to me and after much careful consideration, | decided | couldn’t let it pass by.

| have thoroughly enjoyed my time here at New Glarus High School and am so grateful for the opportunities and support
I have received during my tenure here. The chance to work with the students and my colleagues here has been incredibly

rewarding, and | am proud of the accomplishments we have achieved together.

Thank you once again for the opportunity to be a part of this community. | wish the school and the district continued

success in the future.

Sincerely,

Tammy Haight
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H. New Hires

VIl.  DISCUSSION ITEMS
A. Primary School Updates
B. Athletic Complex Updates

VIIl. ANNOUNCEMENTS

IX. FUTURE AGENDA ITEMS

X. FUTURE SCHOOL BOARD AND COMMITTEE MEETINGS
A. May 13, 2024 - Discussion & Regular Board Meeting- 7:15 p.m.

B. June 10, 2024 - Discussion & Regular Board Meeting - 7:15 p.m.

XI. CLOSED SESSION: The Board of Education will entertain a motion to convene in
closed session pursuant to s. 19.85 (1) (c), (f) and/or (g) as appropriate, to 1.
Discuss a staff member’s performance, evaluation, and plan for improvement, and
2. Discuss the educational and disciplinary status of a district pupil. The Board may
take action in closed session, if necessary and appropriate. Thereafter, the Board
will entertain a motion to reconvene into open session. After reconvening into
open session, the Board may take further action that is necessary and appropriate.
The Board will then entertain a motion to adjourn.

Xll.  ADJOURN

PURSUANT TO APPLICABLE LAW, NOTICE IS HEREBY GIVEN THAT A QUORUM OR A MAJORITY OF THE NEW GLARUS SCHOOL DISTRICT BOARD
MEMBERS MAY ATTEND THIS MEETING. INFORMATION PRESENTED AT THIS MEETING MAY HELP FORM THE RATIONALE BEHIND FUTURE
ACTIONS THAT MAY BE TAKEN BY THE NEW GLARUS SCHOOL DISTRICT BOARD.

UPON REQUEST TO THE DISTRICT OFFICE, SUBMITTED TWENTY-FOUR (24) HOURS IN ADVANCE, THE DISTRICT SHALL MAKE REASONABLE

ACCOMMODATIONS INCLUDING THE PROVISION OF INFORMATIONAL MATERIAL IN AN ALTERNATIVE FORMAT FOR A DISABLED PERSON TO BE
ABLE TO ATTEND THIS MEETING.
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