
AGENDA

SCHOOL DISTRICT OF NEW GLARUS
POLICY, COMMUNICATION & ADVOCACY COMMITTEE MEETING

MONDAY, FEBRUARY 22, 2021
HIGH SCHOOL LIBRARY/MEDIA CENTER, ROOM 183 JOIN ZOOM MEETING USING 

LINK 
HTTPS://US02WEB.ZOOM.US/J/84925399520?PWD=WUHHD0O4NMXVR2G3ZI9

SYTE0BXVPUT09 OR BY PHONE USING 1-646-568-7788 MEETING ID 849 2539 
9520 & PASSWORD 268118

1701 2ND STREET
NEW GLARUS, WISCONSIN 53574

6:45 PM

I. Call to Order - Debra Fairbanks, Chair 
II. NEOLA Policy Updates
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0100 - DEFINITIONS

The bylaws of the Board of Education of this District incorporate quotations from the laws and administrative code of the State of
Wisconsin. Such quotations may be substantively altered only by appropriate legislative, judicial, or administrative action.

Whenever the following items are used in these bylaws and policies, they shall have the meaning set forth below:

Administrative Guideline

A statement, based on policy, usually written, which outlines and/or describes the means by which a policy should be
implemented and which provides for the management cycle of planning, action, and assessment or evaluation.

Apps and Services

Apps and services are software (i.e., computer programs) that support the interaction of personal communication devices
(as defined in Bylaw 0100, above) over a network or client-server applications in which the user interface runs in a web
browser.  Apps and services are used to communicate/transfer information/data that allow students to perform
actions/tasks that assist them in attaining educational achievement goals/objectives, enable staff to monitor and assess
their students' progress, and allow staff to perform other tasks related to their employment.  Apps and services also are
used to facilitate communication to, from and among and between, staff, students, parents, Board members, and/or other
stakeholders and members of the community.

Board

The Board of Education also commonly referred to as the School Board. Within these bylaws and policies, the terms Board
and District may be used interchangeably, depending on the context of the policy.

Bylaw

Rule of the Board for its own governance.

Clerk

The chief clerk of the Board. (See Bylaw 0170)

District

The School District. Within these bylaws and policies, the terms Board and District may be used interchangeably,
depending on the context of the policy.

District Administrator

The administrative head of the School District sometimes locally referred to as Superintendent. In policy, capitalization of
the term District Administrator implies delegation of responsibilities to appropriate staff members

Due Process
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Procedural due process requires prior knowledge (a posted discipline code), notice of offense (accusation), and the
opportunity to respond. Specific due process requirements are dependent upon the circumstances and may vary
depending on such circumstances.

Full Board

Authorized number of voting members entitled by law to govern the District. The full Board is the total number of Board
members authorized by law regardless of the number of current sitting members.

Information Resources

The Board defines information resources to include any data/information in electronic, audio-visual or physical form, or
any hardware or software that makes possible the storage and use of data/information. This definition includes but is not
limited to electronic mail, voice mail, social media, text messages, databases, CD-ROMs/DVDs, web sites, motion picture
film, recorded magnetic media, photographs, digitized information, or microfilm. This also includes any equipment,
computer facilities, or online services used in accessing, storing, transmitting or retrieving electronic communications.

Law Enforcement Officer(s) or Agencies

These terms include any local, State, or Federal law enforcement agency of competent jurisdiction and its officers acting
within their legal authority.

Legal Custodian of Records

The School District will designate one (1) District Records Custodian (DRC) to be the legal custodian of records for the
District. The DRC shall keep and preserve the public records of the District and is granted authority to render a decision
and carry out duties related to those public records.

May

This word is used when an action by the Board or its designee is permitted but not required.

Medical Advisor

The School District is required to appoint a medical advisor. The medical advisor shall be a licensed physician and will
participate in the annual review of the District emergency nursing services plan. The School District may also have the
medical advisor fulfill other roles. (PI 8.01(2)(g)(3))

Meeting

Any gathering which is attended by or open to all of the members of the Board held with the intent on the part of the
members of the body present to discuss or act as a unit upon the specific public business of that body. Wis. Stat.
19.82(2).

Parent

The natural or adoptive parents or the party designated by the courts as the legal guardian, custodian, or surrogate of a
student. Both parents will be considered to have equal rights unless a court of law decrees otherwise.

Personal Communication Devices

Personal communication devices ("PCDs") include computers, laptops, tablets, e-readers, cellular/mobile phones,
smartphones, telephone paging devices (e.g., beepers or pagers), and/or other web-enabled devices of any type.

Policy

A general, written statement by the governing Board which defines its expectations or position on a particular matter and
authorizes appropriate action that must or may be taken to establish and/or maintain those expectations.

President

The Chief Executive Officer of the Board. (See Bylaw 0170)

Principal
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The educational leader and head administrator of one (1) or more District schools. In policy and administrative guidelines,
implies authority to delegate responsibilities to appropriate members of his/her staff.

Professional Staff Member

District employees whothat are either certified teachers employed in a position for which certification is a requirement of
employment or administrative employees whothat are responsible for oversight or supervision of a component or
components of the District's operation, or serve as assistants to such persons, regardless of whether they hold an
administrative contract or are required to have administrator certification, but excluding the District
Administrator/Superintendent.

Relative

The mother, father, sister, brother, spouse, parent of spouse, child, grandparents, grandchild, or dependent in the
immediate household.

School Nurse
 
A school nurse is a registered nurse who meets the requirements of Wis. Stat. Sec. 115.001(11).  A school
nurse has the authority to exclude students for signs of illness. 
 
School Official
 
A school official is a person employed by the Board as an administrator, supervisor, teacher/instructor (including
substitutes), or support staff member (including health or medical staff and law enforcement unit personnel); a person
serving on the Board; a person or company with whom the Board has contracted to perform a special task (such as an
attorney, auditor, or medical consultant); a contractor, consultant, volunteer or other party to whom the Board has
outsourced a service otherwise performed by Board employees (e.g. a therapist); or a parent or student serving on an
official committee, such as a disciplinary or grievance committee, or assisting another school official in performing his/her
tasks (including volunteers).

Shall

This word is used when an action by the Board or its designee is required. (The word "will" or "must" signifies a required
action.)

Social Media

Social media are online platforms where users engage with one another and/or share information and ideas through text,
video, or pictures.  Social media consists of any form of online publication or presence that allows interactive
communication, including, but not limited to, text messaging, instant messaging, websites, web logs ("blogs"), wikis,
online forums (e.g., chat rooms), virtual worlds, and social networks.  Examples of social media include, but are not
limited to, Facebook, Facebook Messenger, Google Hangouts, Twitter, LinkedIn, YouTube, Flickr, Instagram, Pinterest,
Skype, and Facetime.  Social media does not include sending or receiving e-mail through the use of District-issued e-mail
accounts.  Apps and web services shall not be considered social media unless they are listed on the District's website as
District-approved social media platforms/sites.

Student

A person who is officially enrolled in a school or program of the District.

Support Staff

Any employee who provides support to the District's program and whose position does not require a professional
certificate. This category includes special education paraprofessionals, even though it is a requirement to hold a special
education program aide license issued by the Wisconsin Department of Public Instruction (DPI) or another valid and
current DPI license or permit.

Technology Resources

The Board defines technology resources to include computers, laptops, tablets, e-readers, cellular/mobile telephones,
smartphones, web-enabled devices, video and/or audio recording equipment, SLR and DSLR cameras, projectors,
software and operating systems that work on any device, copy machines, printers and scanners, information storage
devices (including mobile/portable storage devices such as external hard drives, CDs/DVDs, USB thumb drives and
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memory chips), the computer network, Internet connection, and online educational services and apps.

Treasurer

The Chief Financial Officer of the Board. (See Bylaw 0170)

Vice-President

The Vice-President of the Board. (See Bylaw 0170)

Voting

A vote at a meeting of the Board. The law requires that Board members must be present in order to have their vote
officially recorded in the Board minutes, and to be available for a roll call vote. A Board member’s presence at a meeting
includes his/her presence if attending by telephone or other manner of remote access, so long as such remote access is
compliant with State law. No voting by Proxy may be recorded or counted in an official vote of the Board. Remote access
during quasi-judicial functions (e.g. termination hearings, expulsions) may be permitted after consultation with legal
counsel.

Citations to Wisconsin statutes are shown by the Section Number (e.g., 120.11, Wis. Stats.). Citations to the Wisconsin
Administrative Code are prefaced P.I. (e.g., P.I. 11). Citations to the United States Code are noted as U.S.C., Federal Register are
noted as F.R., and the Code of Federal Regulations as C.F.R.

Revised 6/26/17
Revised 10/9/17

© Neola 2020
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0131.1 - BYLAWS AND POLICIES

The Board of Education shall adopt bylaws and policies for the organization and operation of this Board. Such policies are to
include those needed to meet the education standards established by Wisconsin Statute. In the event of any conflict between
these bylaws and policies and any applicable law or regulation, including temporary emergency orders or mandates, the legal
authority shall prevail.

Those bylaws and policies which are not dictated by the statutes or rules of the Department of Public Instruction or ordered by
the State Superintendent of Public Instruction or a court of competent authority may be adopted, amended, and repealed at any
meeting of the Board.

Except for policy actions to be taken on emergency measures, the adoption of Board policies shall generally follow this sequence
which will take place at a regular meeting of the Board:

A. The Board Policy Committee shall consider proposed new or revised policies and bring to the full Board with a
recommendation.

B. The vote to adopt or not to adopt shall then occur at the regular full Board meeting.

Emergency Procedure: On matters of unusual urgency, the Board may waive the Board Policy Committee review and take
immediate action to adopt new or revise existing policies.

Bylaws and policies shall be adopted, amended, repealed, or suspended by a majority vote of the Board present at a properly
posted meeting.

The Board may adopt, amend, or repeal rules of order for its own operation by simple resolution of the Board passed by a
majority of those present and voting.

The adoption, modification, repeal, or suspension of a Board bylaw or policy shall be recorded in the minutes of the Board.

All bylaws and policies shall be included in the Board policy manual.

The District Administrator is authorized to review and make technical corrections to policies that have already been
adopted through normal rulemaking procedures. Technical corrections are those corrections to policy language or
construction that do not reflect a policy decision or substantive consideration by the Board, such as correction of a
typographical or grammatical error, inclusion or correction of a statutory citation, renumbering of sections, combining
of policies, or similar actions. The District Administrator shall inform the Board of any such changes at the next regular
Board meeting.
 

Revised 10/9/17

© Neola 202019
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Section Policies Ready for Policy Committee

Title NEW BYLAW - VOL. 30, NO. 1 - BOARD MEMBER INFORMATION REQUESTS

Code po0143.2

Status Policy Committee Review

NEW BYLAW - VOL. 30, NO. 1

0143.2 - BOARD MEMBER INFORMATION REQUESTS

It is important for the Board members to be informed about the operation of the District. The administrative team will provide
information to keep Board members informed of District operations. As a general rule, information will be distributed to the
entire Board.

In order to provide individual Board members with information they request in an effective and efficient manner, the following
procedures will be used:

A. Individual Board members possess all the rights granted to them as citizens of the community, including access to public
records. Requests by individual Board members for documents which would be exempt from disclosure to the general
public will be presented to the Board for review. The Board will review the request and make a determination as to
whether or not the documents will be released to the Board member, consistent with State law.

B. When a Board member(s) would like the administration to compile information which will require lengthy research and
investigation, the request should be submitted to the District Administrator, who will distribute copies to the Board. The
request(s) will be reviewed at the next meeting, if possible, by the Board and District Administrator to clarify the request
and determine in the context of other priorities if and when the administrative staff should respond to it. The requests,
discussion of them, and action indicated will become part of the record of the Board through the meeting minutes for
follow-up and subsequent reference.

C. The District Administrator will discuss with the Board President the validity of any requests as deemed necessary. In
making requests for information, data, etc., Board members will make all such requests through Board action unless the
request meets the criteria given below:

1. Individual Board members may request and obtain statistics and reports, etc., that are readily available. All such
requests will be submitted to the District Administrator who will have his/her staff gather the information or
material.

a. Individual Board members may use materials obtained to compile or organize data or statistics to meet
their needs.

b. Individual Board members may request that materials obtained be disseminated to all Board members.

2. Board members or committees who request statistics and reports which require substantial investment of time by
the administration to fulfill will prepare the request in writing and submit them to the District Administrator, who
will distribute copies to the Board. The requests will be reviewed at the next meeting, if possible, by the Board and
District Administrator to clarify the request and determine in the context of other priorities if and when the
administrative staff should respond to it. The requests, discussion of them, and action indicated will become part
of the record of the Board through the meeting minutes for follow-up and subsequent references.

3. Release of documents to individual Board members will comply with applicable State laws.

4. The District Administrator will discuss with the Board President the number of requests and legality of requests.
The Board may impose limitations on volume, scope, and timing of information requests (other than public records
requests) by Board members.
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Title INDEMNIFICATION
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Status Policy Committee Review

Adopted March 13, 2017

0144.4 - INDEMNIFICATION

After consultation with appropriate legal counsel, theThe Board may hold harmless, indemnify, pay, settle, or compromise a
judgment against a Board member or employee to the extent allowed under the law.

895.35, 895.46, Wis. Stats. 

© Neola 20201998

Legal 895.35, 895.46, Wis. Stats. 
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Section Policies Ready for Policy Committee

Title NEW BYLAW - VOL. 30, NO. 1 - BOARD MEMBER BEHAVIOR AND CODE OF CONDUCT

Code po0144.5

Status Policy Committee Review

NEW BYLAW - VOL. 30, NO. 1

0144.5 - BOARD MEMBER BEHAVIOR AND CODE OF CONDUCT

The Board functions most effectively when individual Board members act ethically, professionally, and responsibly. School Board
members serve as a member of the School District’s governing body and do not have individual authority to represent a policy or
enforce positions that are not supported by a majority of the Board as evidenced by official action of the Board (See Bylaw 0143
- Authority of Individual Board Members).

Board members accept responsibility for the well-being and positive leadership of the School District, for protecting the interests
of the School District as a legal entity, and for facilitating governance for the purpose of delivering the highest quality educational
and related services to all of the District’s students. Conduct by Board members that compromises the legal position of the
District should be avoided.

Any authority delegated to the Board President in this policy is automatically vested in the Board Vice President in the event that
either the Board President is unavailable or the Board President is the Board member accused of violating this policy.

General Expectations of All Board Members

A. Be familiar with and follow applicable local, State, and Federal laws and regulations.

B. Be familiar with and comply with Board policies, including policies governing Board member conduct and ethics (see
Bylaw 0144.2) and Board member conflicts of interest (see Bylaw 0144.3).

C. Conduct themselves with integrity, honesty, and in a manner that reflects positively on the Board and on the District.

D. Be accountable for guiding and supporting the policy decision-making process that impacts students, staff, and the
community. The operation of the District is the responsibility of the administration.

E. Establish and maintain a high level of honesty, credibility, and truthfulness in all matters dealt with by the Board.

F. Treat others with respect and dignity at all times, and maintain decorum, and always communicate in a way that does not
violate or illustrate disregard for Board policy concerning harassment or discrimination. This decency expectation applies
in all communications, including while discussing sensitive, controversial, or matters involving disagreement.

G. At all times conduct themselves in the best interest of the School District, including avoiding implicating the District in
unlawful activity or supporting or encouraging efforts to harm the reputation, legal standing, or to bring other material
harm to the interests of the District or the Board.

Board Member Communication

Board members are expected to refrain from engaging in communication on behalf of the Board or on behalf of the District
unless authorized to do so by majority vote of the Board (See Bylaw 0143.1).

Any Board member who chooses to engage in individual communication on matters related to Board and/or District business is
expected to clearly identify whether the Board member is communicating in the following capacity:

A. On behalf of the Board: normally, this is the function of the Board President or in the President’s absence, the Vice
President. The Board may by majority vote delegate this responsibility to another Board member in a specific
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circumstance. In every case, the Board Member communicating the Board’s position shall do so as determined by the
Board and avoiding individual interpretation or editorializing.

B. As an individual Board member, but not on behalf of the Board: a Board member who speaks, including online, in social
media forums, or in any other public forum, on matters related to Board and/or District business, but not as an officially
designated spokesperson of the Board.

Board members who fail to adhere to this expectation, or who publicly communicate false or intentionally misleading information
pertaining to Board action or District policy, will be asked to correct such communication in a way that is likely to reach the same
audience as the false or misleading information. The Board President is authorized to communicate such requests to the
pertinent Board member.

The Board President is authorized to issue public statements on behalf of the Board in the event a Board member expresses false
or misleading information, or makes statements without properly identifying whether he or she is speaking as an individual
Board member. The President’s communication should be limited to correcting the false or misleading statement, clarifying that
the Board member was not speaking on behalf of the Board, and providing information relative to Board action if any on the
subject matter.

Board Member Interaction with Staff

The general expectations of Board member decorum and civility apply to interactions with employees; however, because the
Board is the employer of all District staff, this responsibility is appropriate for special reference. Each Board member is an
individual with authority to bring matters to the Board and to influence matters related to staff. Therefore, it is imperative that
Board members treat all employees with respect and as professionals. Board members are also required to comply with Board
Policies governing employee anti-harassment, non-discrimination, and threatening behavior.

No Board member has inherent authority to require any staff member to respond to the Board member regarding a specific
request for information, or to direct any staff member to perform or not perform any task, except as provided by Board policy or
as directed by majority vote of the Board.

Board members access to and request for School District records and information is governed by Board Bylaw 0143.2.

Board Member Records and Confidentiality

Board members are expected to maintain their own public records created on resources not controlled by and thus not
maintained by the School District. Each Board member is an elected official responsible for preserving all public records he/she
creates, and to comply with requests to inspect such records. The District has no obligation nor responsibility to assist any Board
member in fulfilling this responsibility with respect to records that are not maintained by the District.

Board members are encouraged to review Board policy defining and explaining public records, their maintenance, and public
access (See Board Policy 8310).

Board members are expected to maintain and protect the privacy of District records, including student records, and
communications received in closed session meetings of the Board.

Enforcement

Complaints alleging violations of the Board Member Code of Conduct may be brought by any person and can be submitted to the
Board President or, if the Board President is the member accused of violating this policy, to the Vice President.

The President or Vice President shall review the complaint and determine whether he/she can investigate the matter or contact
the School District’s legal counsel for support. Upon completion of the investigation, if the conclusion reached is that the Board
member violated the policy, the investigator shall brief the Board and may recommend action to be taken.

Board members are elected officials and therefore cannot be disciplined, prevented from participating in Board meetings, or
removed from office by the Board. The Board may consider the following:

A. Formal censure by resolution passed by a majority of the Board in an open session meeting of the Board.

B. Removal from Board committee assignments for the remainder of the year and until the following organizational meeting
of the Board, at which time the President is authorized to continue to withhold committee assignment. Approval of this
sanction is an adopted exception to Bylaw 0155.
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C. Restriction on Board member rights granted by policy, including requesting items for a Board meeting agenda.

D. Referral to proceed with efforts to remove the Board member from office for cause, which means inefficiency, neglect of
duty, official misconduct, or malfeasance in office.

E. Referral to law enforcement if any alleged misconduct constitutes potentially unlawful conduct.

F. Other efforts to pursue compliance with and adherence to the policy as determined by the Board and not prohibited by
law.

© Neola 2020

Legal 17.13, Wis. Stats.
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Code po0145

Status Policy Committee Review

Adopted March 13, 2017

0145 - SEXUAL AND OTHER FORMS OF HARASSMENT

The Board is committed to an environment that is free of harassment. The Board will not tolerate any form of harassment and
will take all necessary and appropriate action to eliminate it.

The Board will vigorously enforce its prohibition against harassment based on race, color, national origin, age, sex (including
gender status, change of sex, sexual orientation, or gender identity), pregnancy, creed or religion, genetic information, handicap
or disability, marital status, citizenship status, veteran status, military service (as defined in 111.32, Wis. Stats.), ancestry,
arrest record, conviction record, use or non-use of lawful products off the District’s premises during non-working hours, declining
to attend an employer-sponsored meeting or to participate in any communication with the employer about religious matters or
political matters, or any other characteristic protected by law in its employment practices (hereinafter referred to as "Protected
Classes"), and encourages those within the School District community as well as third parties, who feel aggrieved to seek
assistance to rectify such problems. The Board prohibits harassment that affects tangible job benefits, interferes unreasonably
with an individual’s work performance, or creates an intimidating, hostile, or offensive working environment. Harassment may
occur employee-to-employee, employee-to-student, male-to-female, female-to-male, male-to-male, or female-to-female.

The Board believes that sexual or other forms of offensive speech and conduct are wholly inappropriate to the harmonious
relationships necessary to the operation of the District and intolerable in an environment in which students and staff members of
this District function.

Sexual harassment includes all unwelcome sexual advances, requests for sexual favors, and verbal or physical contacts of a
sexual nature whenever submission to such conduct is made a condition of employment or a basis for an employment decision,
or when such conduct has the purpose or effect of unreasonably interfering with work performance or creating an intimidating,
hostile, or offensive working environment. Other forms of harassment include verbal or non-verbal expression related to race,
gender, age, religion, disability, pregnancy, or sexual orientation.(See also Policy 1422 - Nondiscrimination and Equal
Employment Opportunity, Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities, Policy 3122 -
Nondiscrimination and Equal Employment Opportunity, and Policy 4122 - Nondiscrimination and Equal Employment Opportunity)

Other forms of harassment include verbal or non-verbal expression related to race, gender, age, religion, disability, pregnancy, or
sexual orientation.

Substantial interference with a person/employee's work performance or creation of an intimidating, hostile, or offensive work
environment is established when the conduct based on sex or one of the other Protected Classes referenced above, is such that a
reasonable person under the same circumstances as the person/employee would consider the conduct sufficiently severe or
pervasive so as to interfere substantially with the person's work performance or create an intimidating, hostile, or offensive work
environment. 111.36(1) Wis. Stats.(See also Policy 3362.01/Policy 4362.01 - Threatening Behavior Toward Staff Members)

The harassment of a District staff member, student or another Board member by a member of the Board is strictly forbidden.
Any member who is found to have harassed a member of the staff, a student or another Board member, will be subject to
discipline by the Board and may be reported to law enforcement authorities.

118.13, 120.13(1), 111.32(13), 111.36(1) Wis. Stats.
P.I. 9, Wis. Adm. Code
Title IX Education Amendments of 1972, Chapter 227

© Neola 202015
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Legal 118.13, 120.13(1), 111.32(13), 111.36(1) Wis. Stats.

P.I. 9, Wis. Adm. Code

Title IX Education Amendments of 1972, Chapter 227
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NEW POLICY - VOL. 30, NO. 1

1211 - WHISTLEBLOWER PROTECTION

The Board expects all its employees to be honest and ethical in their conduct, and to comply with applicable State and Federal
law, Board policies, and administrative procedures. Pursuant to State law, the Board expects administrators to report to their
immediate supervisors any violation or suspected violation of any Federal, State or local law, policy, or regulation committed by
any employee, or agent of an agency or independent contractor which is doing business with the Board, which creates and
presents a substantial or specific danger to the public's health, safety, or welfare. Additionally, pursuant to State law,
administrators are expected to report any act or suspected act of gross mismanagement, malfeasance, misfeasance, gross waste
of public funds, suspected or actual Medicaid fraud or abuse, or gross neglect of duty committed by an employee or agent of an
agency or independent contractor which is doing business with the Board.

It is the responsibility of an administrator who is aware of conduct on the part of any Board member or employee that possibly
violates Federal or State law, or Board policy, to call this conduct to the attention of his/her immediate supervisor. If the
administrator's immediate supervisor is not responsive or is the employee whose behavior is in question, the administrator
should report the alleged misconduct to the District Administrator.

After such a report is made by the administrator, the immediate supervisor or the District Administrator will ask that the report
be put in writing.

Any administrator making such a report shall be protected from discipline, retaliation, or reprisal for making such report as long
as the administrator made such a report based on a reasonable and good faith belief that the report is accurate and not based on
the administrator’s intent to harm, harass, intimidate, or retaliate against another individual.

Administrators are subject to disciplinary action, up to and including termination, for purposely, knowingly, or recklessly making
a false report under this policy. Conversely, administrators are subject to disciplinary action, up to and including termination, if
they are aware of a violation of Federal, State, or local law that the Board has the authority to correct and they do not make a
report confirmed in writing to their immediate supervisor or to the District Administrator, as appropriate.

If the alleged misconduct that is reported involves a Board member, the employee shall report to the District Administrator who
is authorized to engage the Board’s legal counsel to manage an investigation concerning the matter. If the report concerns the
District Administrator the administrator shall make the report to the Board President, who is authorized to engage the Board’s
legal counsel to manage the investigation.

Upon receipt of a report made by an instructional staff member pursuant to this policy, an investigation shall be commenced as
soon as possible and shall be handled expeditiously.

© Neola 2020
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1213 - STUDENT SUPERVISION AND WELFARE

Administrators because of their proximity to students are frequently confronted with situations which, if handled incorrectly,
could result in liability to the District and personal liability to the administrator. It is the intent of the Board to direct the
preparation of guidelines that would minimize that possibility.

An administrator who is found to have had sexual contact with a student, including a student age sixteen (16) or older, shall be
referred to the proper authorities and be subject to discipline up to and including discharge.

This section should not be construed as affecting any obligations on the part of staff to report suspected child abuse under Wis.
Stats. 48.981 and Policy 8462.

Each District administrator shall maintain a standard of care for the supervision, control, and protection of students
commensurate with his/her assigned duties and responsibilities which include, but are not limited to the following:

A. An administrator shall report immediately any accident or safety hazard about which s/he is informed or detects to
his/her supervisor as well as to other authorities or District staff members as may be required by established policies and
procedures.

B. An administrator shall report unsafe, potentially harmful, dangerous, violent or criminal activities, or threat of these
activities by students to the District Administrator and local public safety agencies and/or school officials in accordance
with Policy 8420 - School Safety.

C. An administrator should not volunteer to assume responsibility for duties s/he cannot reasonably perform. Such
assumption carries the same responsibilities as assigned duties.

D. An administrator shall not send students on any personal errands.

E. An administrator shall not associate with students at any time in a manner which gives the appearance of impropriety,
including, but not limited to, the creation or participation in any situation or activity which could be considered abusive or
sexually suggestive or involve illegal substances such as tobacco, alcohol, or drugs. Any sexual or other inappropriate
conduct with a student by any staff member will subject the offender to potential criminal liability and District discipline
up to and including termination of employment.

This provision should not be construed as precluding an administrative staff member from associating with students in
private for legitimate or proper reasons or to interfere with familial relationships that may exist between staff and
students.

F. An administrator shall not disclose personally identifiable information about a student to third parties unless specifically
authorized by law or the student's parent(s) to do so.

G. An administrator, other than the District Administrator, shall not transport students for school-related activities in a
private vehicle without the approval of his/her immediate supervisor and consistent with the provisions of Policy 8660.
This does not apply to any student who is the administrator's family member.

H. A student shall not be required to perform work or services that may be detrimental to his/her health.
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I. Administrators are discouraged from engaging students in social media and online networking media (see also Policy
7544), except for appropriate academic, extra-curricular, and/or professional uses only.

J. Administrators are expressly prohibited from posting any picture, video, meme, or other visual depiction, or comment
pertaining to any student on personal or unauthorized social networking media or similar forums. This provision of the
policy does not apply to pictures and/or videos taken of public events that may involve or incidentally include depictions
of students participating in or observing such event where the purpose of the photo or video is to depict the event, not a
particular student.

Since most information concerning a child in school, other than directory information described in Policy 8330 - Student Records,
is a confidential student record under Federal and State laws. any administrator who shares confidential information with another
person not authorized to receive the information may be subject to discipline or civil liability. This includes, but is not limited to,
information concerning assessments, grades, behavior, family background, and alleged child abuse.

Pursuant to the laws of the State and Board Policy 8462, each administrator shall report to the proper legal authorities
immediately, any sign of suspected child abuse, abandonment, or neglect.

Revised 10/8/18
Revised 4/22/19

© Neola 2020

Legal 48.981, Wis. Stats.

948, Wis. Stats.

948.095, Wis. Stats.
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2411 - SCHOOL COUNSELING AND ACADEMIC AND CAREER PLANNING

The Board requires that a planned program of school counseling be an integral part of the educational program of the District.
The plan shall be developed by licensed school counselors in collaboration with student services staff, teachers, parents, and
community health and human service professionals. The developed plan will be adopted by the Board and maintained by the
District.  Such a program shall be available to all students without regard to race, color, national origin, ancestry, creed,
pregnancy, marital status, parental status, sexual orientation, sex (including transgender status, change of sex or gender
identity), physical or mental, emotional, or learning disability ("Protected Classes").

This plan should be developmentally appropriate and:

A. enable counselors to effectively communicate with students who have limited English proficiency and/or are sensory
impaired;

B. assist students in achieving their optimum growth;

C. enable students to draw the greatest benefit from the offerings of the instructional program of the schools;

D. help integrate all the student's experience so that s/he can better relate school activity to life outside the school;

E. help students learn to make their own decisions and solve problems independently.

Academic and career planning services, including individualized support and access to software tools and staff assistance, shall
be provided to students in grades 6 to 12. The mission of academic and career planning is to provide a comprehensive plan,
which will be developed and maintained by a student, that includes the student's academic, career, personal, and social goals
and the means by which the student will achieve those goals both before and after high school graduation.  The District shall
inform parents in each school year about what academic and career planning services their child receives.

The District Administrator is directed to implement the counseling and guidance program which carries out these purposes and:

A. involves appropriate staff members at every level;

B. honors the individuality of each student;

C. is integrated with the total educational program;

D. is coordinated with available resources of the community;

E. cooperates with parents and recognizes their concern and ideas for the development of their children;

F. provides means for such sharing of information among such appropriate staff members as may be in the best interests of
the student;

G. establishes a referral system which utilizes all the aid the schools and community offer, guards the privacy of the student,
and monitors the effectiveness of such referrals.
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P.I. 26.03(1)(b)(1), Wis. Admin. Code

Revised 10/9/17
Revised 6/25/18

© Neola 202019

Legal 121.02 (1)(e) Wis. Stats.

P.I. 8.01(2)(e), Wis. Adm. Code

34 C.F.R. 100.3(b)

34 C.F.R. 106.36

34 C.F.R. 104.37(b)

28 C.F.R. 35.130

Vocational Educational Guidelines, Appendix B, Title 6
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2416 - STUDENT PRIVACY AND PARENTAL ACCESS TO INFORMATION

The Board of Education respects the privacy rights of parents and their children. No student shall be required, as a part of the
school program or the District's curriculum, without prior written consent of the student (if an adult, or an emancipated minor)
or, if an unemancipated minor, his/her parents, to submit to or participate in any survey, analysis, or evaluation that reveals
information concerning:

A. political affiliations or beliefs of the student or his/her parents;

B. mental or psychological problems of the student or his/her family;

C. sex behavior or attitudes;

D. illegal, anti-social, self-incriminating or demeaning behavior;

E. critical appraisals of other individuals with whom respondents have close family relationships;

F. legally recognized privileged and analogous relationships, such as those of lawyers, physicians, and ministers;

G. religious practices, affiliations, or beliefs of the student or his/her parents; or

H. income (other than that required by law to determine eligibility for participation in a program or for receiving financial
assistance under such a program).

The District Administrator shall establish procedures to provide parents with the opportunity to inspect any materials created by
a third party used in conjunction with any such survey, analysis, or evaluation before the survey/evaluation is administered or
distributed by the school to the student.The District Administrator shall ensure that procedures are established whereby parents
may inspect any materials created by a third party used in conjunction with any such survey, analysis, or evaluation before the
survey/evaluation is administered or distributed by the school to the student. The parent will have access to the
survey/evaluation within a reasonable period of time after the request is received by the building principal.
Consistent with parental rights, the Board directs building and program administrators to:

A. notify parents in writing of any surveys, analyses, or evaluations, which may reveal any of the information, as identified in
A-H above, in a timely manner, and which allows interested parties to request an opportunity to inspect the survey,
analysis, or evaluation; and the administrator to arrange for inspection prior to initiating the activity with students;

B. allow the parents the option of excluding their student from the activity;
C. report collected data in a summarized fashion which does not permit one to make a connection between the data and

individual students or small groups of students;
D. treat information as identified in A-H above as any other confidential information in accordance with Policy 8350.

Additionally, parents have the right to inspect, upon request, any instructional material used as part of the educational
curriculum of the student. The parent will have access to the instructional material within a reasonable period of time after the
request is received by the building principal. The term instructional material means instructional content that is provided to a
student, regardless of its format, including printed and representational materials, audio-visual materials, and materials in
electronic or digital formats (such as materials accessible through the Internet). The term does not include academic tests or
assessments.
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Parents have the right to inspect, upon request, any instrument used in the collection of personal 
information before the instrument is administered or distributed to the student. The parent will have 
access to the instrument within a reasonable period of time after the request is received by the building 
principal.

The term "personal information" means individually identifiable information including: a student or parent's first and last name; a
home or other physical address (including street name and the name of the city or town); a telephone number; and a Social
Security identification number.

This section does not apply to the collection, disclosure or use of personal information collected from students for the exclusive
purpose of developing, evaluating, or providing educational products or services for, or to, student or educational institutions,
such as the following:

A. college or other postsecondary education recruitment, or military recruitment

B. book clubs, magazines, and programs providing access to low-cost literary products

C. curricular and instructional materials used by elementary and secondary schools

D. tests and assessments used by elementary schools and secondary schools to provide cognitive, evaluative, diagnostic,
clinical, aptitude, or achievement information about students (or to generate other statistically useful data for the purpose
of securing such tests and assessments) and the subsequent analysis and public release of the aggregate data from such
tests and assessments

E. the sale by students of products or services to raise funds for school-related or education-related activities

F. student recognition programs

Parent Rights - Inspection of Materials

Parents have the right to inspect, upon request, any instructional material used as part of the educational 
curriculum of the student. The parent will have access to the instructional material within a reasonable 
period of time after the request is received by the building principal. The term instructional material 
means instructional content that is provided to a student, regardless of its format, including printed and 
representational materials, audio-visual materials, and materials in electronic or digital formats (such as 
materials accessible through the Internet). The term does not include academic tests or assessments.
The Board will not allow the collection, disclosure, or use of personal information collected from students for the purpose of
marketing or for selling that information (or otherwise providing that information to others for that purpose).
The District Administrator is directed to provide notice directly to parents of students enrolled in the District of the substantive
content of this policy at least annually at the beginning of the school year, and within a reasonable period of time after any
substantive change in this policy. In addition, the District Administrator is directed to notify parents of students in the District, at
least annually at the beginning of the school year, of the specific or approximate dates during the school year when the
administration of any survey by a third party that contains one or more of the items described in A though H above are
scheduled or expected to be scheduled.

For purposes of this policy, the term "parent" includes a legal guardian or other person standing in loco parentis (such as
grandparent or stepparent with whom the child lives, or a person who is legally responsible for the welfare of the child).

© Neola 202009

Legal 20 U.S.C. 1232g, 20 U.S.C. 1232h
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2430 - DISTRICT-SPONSORED CLUBS AND ACTIVITIES

The Board of Education believes that the goals and objectives of this District are best achieved by a diversity of learning
experiences, including those that are not conducted in a regular classroom but are directly related to the curriculum.

The purpose of curricular-related activities shall be to enable students to explore a wider range of individual interests than may
be available in the District's courses of study, but are still directly related to accomplishing the educational outcomes for students
as adopted by the Board in Policy 2131. The Board encourages all students, including those students in elementary and middle
school grades, to participate in such opportunities. In implementing this policy, the District Administrator shall take steps to
make such opportunities accessible to all students.

For purposes of this policy, curricular-related activities are defined as those activities in which:

A. the subject matter is actually taught or will be taught in a regularly offered course;

B. the subject matter concerns the District's composite courses of study;

C. participation is required for a particular course;

D. participation results in academic credit.

No curricular-related activity shall be considered to be under the sponsorship of this Board unless it meets one or more of the
criteria stated above and has been approved by the District Administrator.

Such activities, along with extra-curricular activities (not directly related to courses of study), may be conducted on or off school
premises by clubs, associations, and organizations of students sponsored by the Board and directed by a staff advisor.

The Board shall allow non-district-sponsored, student clubs and activities during non-instructional time, in accordance with the
provisions in Policy 5730 - Equal Access For Non-district-Sponsored, Student Clubs and Activities.

Non-curricular, student activities that are initiated by parents or other members of the community may be allowed under the
provisions of Policy 7510 - Use of District Facilities. The Board, however will not:

A. assume any responsibility for the planning, conducting, or evaluating of such activities;

B. provide any funds or other resources;

C. allow any member of the District's staff to assist in the planning, conducting, or evaluating of such an activity during the
hours s/he is functioning as a member of the staff.

No non-district-sponsored organization may use the name, logo, mascot, or any other name which would associate an activity
with the District. Additionally, no nondistrict-sponsored organization may use the assets of the District, including but not limited
to facilities, technology, or communication networks without the specific permission(s) as outlined in the relevant District policies.
of the School District or any other name which would associate an activity with the District.
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Students shall be fully informed of the curricular-related activities available to them and of the eligibility standards established
for participation in these activities. District-sponsored activities shall be available to all students who elect to participate and who
meet eligibility standards.

Whenever a student becomes a member of a District-established student group or national organization such as the National
Honor Society, in order to remain a member, s/he must continue to meet all of the eligibility criteria and abide by the principles
and practices established by the group or the organization.

© Neola 202017

Legal 120.12(23), Wis. Stats.

P.L. 98-377
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2522 - LIBRARY MEDIA CENTERS

The Board believes that school library media centers are a fundamental part of the educational process by providing a place to
foster independent and collaborative learning and information-seeking skills in students and staff. This is accomplished through
timely access to services and resources that both reflect the student body, the cultural diversity and pluralistic nature of
American society, and represent perspectives held in the world more broadly. Therefore, the Board shall provide sufficient
materials and staff for a library media center in each school in the District.

The District Administrator shall designate a licensed library media professional to direct or coordinate the District's library media
program. The Board shall adopt a long range plan for library media services developed by teachers and library and audiovisual
personnel and administrators. The plan shall be reviewed periodically. The plan and any materials selection or review process
shall be in accordance with Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity.

The major goals of the District's school library media centers are:

A. To support and enrich the District's standards and benchmarks;;

B. To provide for personal interests, professional, educational, and recreational reading while promoting an appreciation of
good literature;

C. To provide a comprehensive and coordinated collection of current resources so that students and staff will conveniently
and effectively use a wide variety of materials, including print and non-print media;

D. To provide the appropriate technology and equipment for information retrieval, resource sharing, classroom instruction,
and student and teacher use;

E. To promote and support the appropriate use of technology for interpreting and communicating intellectual content;

F. To provide instruction that advances student and staff literacy of print, digital, and other emerging information resources;

G. To provide equitable and timely access to resources that support students' personal, academic, and life-long learning;

H. To foster a love of reading, curiosity, and investigation by providing a space that is well-maintained, up-to-date,
welcoming, and safe for all users.

The District Administrator shall establish procedures related to the selection of materials, removal (weeding) of materials,
inventory, and repair and/or replacement of materials. The use of the District's allocation from the Common School Fund for
acquisitions, in accordance with DPI regulations, shall be a component of the foregoing procedures.

Gifts and Donations

Gifts and donations shall be handled in accordance with Policy 7230 - Gifts, Grants, and Bequests.

Requests, Suggestions, or Complaints

Challenges to instructional materials shall be handled in accordance with Policy 9130 - Public Requests Suggestions, or
Complaints.
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Parental/Police Access to Library Media Center

The Board respects the privacy rights of parents and their children. The Board is also committed to ensuring that parents are
permitted to obtain information about the instructional material, resources and services students choose to use at the District’s
library media centers.

Parents of a student under the age of sixteen (16) have the right to review, upon request records relating to the use of the
center’s documents or other materials, resources or services by the student.

Upon request from a law enforcement officer investigating criminal conduct alleged to have occurred at a school library, the
center shall disclose to the officer records produced by a surveillance device under the control of the center that are pertinent to
the alleged criminal conduct.

Other than the exceptions noted above, records indicating the identity of  any individual  who borrows or uses the library's
documents or other materials, resources, or services may not be disclosed except by court order or to persons acting within the
scope of their duties in the administration of the library, or to persons authorized by the individual to inspect such records.

Inter-Library Loans

The Board authorizes District participation in interlibrary loan programs. The District will loan school library books and other
instructional materials that are not in immediate or constant demand by staff or students to another participating school district
for use in the libraries of that district.

Fines

Students may be assessed fines for the late return of borrowed materials or damage or loss of materials in accordance with
Policy 6152 - Student Fees, Fines, and Charges.

© Neola 2020

Legal 43.30, 43.72, 121.02(1)(h) Wis. Stats.

PI 6, 8
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3112 - BOARD-STAFF COMMUNICATIONS

The Board of Education has a legitimate interest in maintaining order and facilitating the efficient resolution of concerns by
directing that employee communications to the School Board move initially through the chain of command to the District
Administrator. Employees are expected to follow the established chain of communication as described in this policy. Failure to do
so may result in employee discipline.

A. Staff Communications to the Board

All communications from staff members related to the performance of their job duties or responsibilities to the Board or
its committees shall be submitted through the District Administrator. This procedure is not intended to deny any staff
member the right to raise matters of concern regarding the District operations appeal to the Board on important matters
through established procedures whenin the event that no resolution is reached by the administration.

B. Board Communications to Staff

All official communications, policies, and directives of the Board of staff interest and concern to the staff will be
communicated through the District Administrator, who shall also keep staff members fully informed of the Board's
problems, concerns, and actions. Board member communications with staff shall also be consistent with the expectations
in Board Bylaw 0144.5 - Board Member Behavior and Code of Conduct. 

C. Social Interaction

Both staff and Board members share a keen interest in the schools and in education generally, and it is to be expected
that when they meet at social affairs and other functions, they will informally discuss such matters as educational trends,
issues, and innovations, and general activities of the District. However, since individual Board members have no special
authority except when they are convened at a legal meeting of the Board or vested with special authority by Board action,
discussions between staff and Board members related to the performance of job duties or responsibilities may be are
inappropriate violations of the chain of command.

© Neola 202009

Legal Garcetti v. Ceballos, 547 U.S. 410 (2006)

Samuelson v. LaPorte Comm. Sch. Dist., 526 F.3d 1046 (7th Cir. 2008)
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3213 - STUDENT SUPERVISION AND WELFARE

Professional staff members are frequently confronted with situations which, if handled incorrectly, could result in liability to the
District, personal liability to the professional staff member, and/or harm to the welfare of the student(s). It is the intent of the
Board to direct the preparation of guidelines that would minimize that possibility.

A professional staff member, or a person who works or volunteers with children, who is found to have had sexual contact with a
student, including a student age sixteen (16) or older, shall be referred to the proper authorities and be subject to discipline up
to and including discharge.

This policy should not be construed as affecting any obligations on the part of staff to report suspected child abuse under Wis.
Stats. 48.981 and Policy 8462.

Each District employee shall maintain a standard of care for the supervision, control, and protection of students commensurate
with his/her assigned duties and responsibilities which include, but are not limited to the following standards:

A. A professional staff member shall report immediately any accident or safety hazard about which s/he is informed or
detects to his/her supervisor as well as to other authorities or District staff members as may be required by established
policies and procedures.

B. A professional staff member shall report unsafe, potentially harmful, dangerous, violent or criminal activities, or threat of
these activities by students to the District Administrator and local public safety agencies and/or school officials in
accordance with Policy 8420 - School Safety.

C. A professional staff member should not volunteer to assume responsibility for duties s/he cannot reasonably perform.
Such assumption carries the same responsibilities as assigned duties.

D. A professional staff member shall provide proper instruction in the safety matters presented in assigned course guides.

E. Each professional staff member shall immediately report to the principal any accident or safety hazard s/he detects.

F. Each professional staff member shall immediately report to the principal any knowledge of threats of violence by
students.

G. A professional staff member shall not send students on any personal errands.

H. A professional staff member shall not associate with students at any time in a manner which gives the appearance of
impropriety, including, but not limited to, the creation or participation in any situation or activity which could be
considered abusive or sexually suggestive or involve illegal substances such as tobacco, alcohol, or drugs. Any sexual or
other inappropriate conduct with a student by any staff member will subject the offender to potential criminal liability and
District discipline up to and including termination of employment.

This provision should not be construed as precluding a professional staff member from associating with students in
private for legitimate or proper reasons or to interfere with familial relationships that may exist between staff and
students.
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I. A professional staff member shall not disclose personally identifiable information about a student to third parties unless
specifically authorized by law or the student's parent(s) to do so.

J. A professional staff member shall not transport students for school-related activities in a private vehicle without the
approval of his/her immediate supervisor and consistent with the provisions of Policy 8660. This does not apply to any
student who is the professional staff member's family member.

K. A student shall not be required to perform work or services that may be detrimental to his/her health.

L. Staff members are discouraged from engaging in social media and online networking media (see also Policy 7544), except
for appropriate academic, extra-curricular, and/or professional uses only.

M. Staff members are expressly prohibited from posting any picture, video, meme, or other visual depiction, or comment
pertaining to any student on personal or unauthorized social networking media or similar forums. This provision of the
policy does not apply to pictures and/or videos taken of public events that may involve or incidentally include depictions
of students participating in or observing such event where the purpose of the photo or video is to depict the event, not a
particular student.

Since most information concerning a child in school, other than directory information described in Policy 8330 - Student Records,
is a confidential student record under Federal and State laws, any staff member who shares confidential information with another
person not authorized to receive the information may be subject to discipline and/or civil liability. This includes, but is not limited
to, information concerning assessments, grades, behavior, family background, and alleged child abuse (see Policy 8330).

Pursuant to the laws of the State and Board Policy 8462, each professional staff member shall report to the proper legal
authorities immediately, any sign of suspected child abuse, abandonment, or neglect.

Revised 4/22/19

© Neola 2020

Legal 48.981, 948, 948.095 Wis. Stats.
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3220 - STAFF EVALUATION AND EDUCATOR EFFECTIVENESS

The Board of Education is responsible for the employment and discharge of all personnel. To carry out this responsibility, it
delegates to the District Administrator the function of developingestablishing and implementing professional staff job descriptions
for Board approval. The District Administrator is responsible for implementing approved job descriptions, and a program of
personnel assessment that identifies specific criteria and a systematic procedure to evaluate staff. This procedure shall include an
appropriate and approved Educator Effectiveness program for the evaluation of teachers and Principals in the District.

A professional staff member shall be given a copy of any documents relating to his/her performance that will be placed in the
personnel file.

Licensed Teachers and Principals

Evaluations shall be conducted in the first year of employment and at least every third year thereafter, or more frequently as
determined by the administration or the protocols of the Educator Effectiveness program adopted and used by the Board.
Pursuant to Wisconsin’s Educator Effectiveness law, the Board delegates to the District Administrator the task of selecting and
implementing an approved Educator Effectiveness program such that the District is in compliance with State law.

Evaluations shall be conducted based on the model in place at the time and consistent with applicable State law and the District’s
guidelines.

The administration is authorized to implement additional evaluation procedures for specific personnel in need of additional or
alternative evaluation in addition to the educator effectiveness program. A positive rating from the educator effectiveness model
does not necessarily preclude the District from taking adverse employment action towards an employee for other performance or
conduct related reasons, or from implementing remedial or performance improvement measures.

P.I. 8.01(2q), P.I. 47 Wis. Adm. Code
118.225, 118.30, 120.12(2m), 121.02 (1) (q) Wis. Stats.
20 USC 6311
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3340 - GRIEVANCE PROCEDURE

It is the policy of the District to treat all employees equitably and fairly in matters affecting their employment. Each employee of
the District shall be provided an opportunity to understand and resolve certain matters affecting employment that the employee
believes to be unjust. This section shall apply to all regular full-time, part-time, limited, temporary, and seasonal employees.

This procedure is available in the case of any employee's disagreement with discipline or termination of employment, as well as
any matter relating to workplace safety.

A grievance shall mean a dispute concerning an employee's discipline or termination of employment, or a dispute concerning
workplace conditions that affect workplace safety. Only one subject matter shall be covered in any one grievance. A written
grievance shall contain:

A. the name and position of the grievant, including the category of the grievance (i.e., employee termination, discipline,
or workplace safety);

B. a clear and concise statement of the grievant;

C. the issue involved;

D. the relief sought;

E. the date the incident or violation took place;

F. the specific section of the Policy Manual alleged to have been violated;

G. the signature of the grievant and the date.

All employee grievances must be filed by the aggrieved employee(s). The grievance must be filed within five (5) working days
after the employee knew or should have known of the cause of such grievance. The following procedures shall be followed:

A. Principal/Supervisor:

Any employee that believes s/he has a matter subject to the grievance procedure shall present the grievance to his/her
immediate supervisor. If applicable, the employee shall perform the assigned task and grieve later. The
Principal/Supervisor shall, within five (5) working days, inform the employee in writing of his/her decision.

B. District Administrator:

In the event the Principal's/Supervisor’s decision does not resolve the problem, the employee may, within five (5) working
days of the date the Principal's/Supervisor’s written decisions is issued, present his/her grievance in writing to the District
Administrator. This grievance shall fully state the details of the problem and suggest a remedy. The District

Administrator shall, within five (5) working days of receipt of the grievance, meet and discuss the grievance with the
employee and then reply in writing within ten (10) working days. This step does not apply to any grievance related to
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action by the Board that directly affects the grievant.

C. Hearing Before an Impartial Hearing Officer:

In the event the matter is not resolved to the employee's satisfaction by the District Administrator, the employee may,
within five (5) working days of the date of the written decision of the District Administrator, request in writing that the
matter be referred for a hearing before an impartial hearing officer. The Board of Education shall appoint a hearing officer
for the purpose of conducting the hearing. If the District Administrator denies the grievance based on whether the
grievance is timely or relates to a covered matter (i.e. workplace safety, discipline or termination), the matter shall be
referred to the Board for determination of whether the grievance may proceed. If the Board determined that the
grievance may proceed, it will then be referred to the Impartial Hearing Officer. The Board may appoint a hearing officer
or panel of potential hearing officers from which to select an officer for this purpose either on an ad hoc basis or by
resolution adopted for a school year and delegate to the District Administrator the responsibility to arrange for such
hearing with one of the selected officers. Each grievance shall be heard by a single hearing officer and such hearings shall
be private. The employee and the District may present witnesses, and each side may select one individual to attend the
hearing as a representative.

Any employee representative selected shall be at no expense to the District.

The Hearing Officer may only consider the matter presented to him/her in the initial grievance filed by the employee. The
decision will apply exclusively to the employee presenting the grievance. The Impartial Hearing Officer shall have
authority to run the hearing, including administering oaths, admitting evidence into the record, providing for transcription,
etc. The Officer may not modify any Board policy and may not issue decisions on matters not presented to the
Principal/Supervisor in the initial grievance. Any fees or costs charged by the impartial hearing officer shall be paid by the
District. Any fees or costs charged by the impartial hearing officer shall be split evenly between the grievant and the
District.

D. Board:

In the event that either party is dissatisfied with the hearing officer's decision, that party may within ten (10) working
days, present the grievance in writing to the Board, who shall consider the matter within thirty (30) working days after its
receipt, unless postponed by mutual agreement. The Board shall review the decision of the impartial hearing officer and
may either issue a decision or determine that additional evidence or testimony is necessary and provide for a hearing for
that purpose. The Board’s decision shall be by majority vote of a quorum present, which shall be final.

This procedure constitutes the exclusive process for the redress of employee grievances for the subject matter referred to herein.
However, nothing in this grievance procedure shall prevent any employee from addressing concerns regarding matters not
subject to the grievance procedure with administration and employees are encouraged to do so. Matters not subject to the
grievance procedure that are raised by employees shall be considered by the administration which has final authority, subject to
any applicable Board policy or directive, to resolve the matter.

Time limits contained in this grievance procedure outlined above may be extended by mutual consent of the parties. If any
applicable time limit for advancing the grievance to the next step in the process is not met, the grievance shall be deemed
resolved. Each employee shall be afforded any opportunity to be represented at each step of the grievance procedure by a
representative of the employee's choice and at no expense to the District.

For purposes of this grievance procedure, the following definitions shall apply:

A. "Workplace safety" means those conditions related to physical health and safety of employees enforceable under Federal
or State law, or District rule related to: safety of the physical work environment, the safe operation of workplace
equipment and tools, provision of protective equipment, training and warning requirements, workplace violence and
accident risks.

B. "Termination" does not include voluntary resignation or retirement, or the nonrenewal of an employment contract
pursuant to 118.22 and 118.24 Wis. Stats., nor does it include position elimination due to a reduction in force under
Policy 3131.

C. "Employee discipline" refers to unpaid suspensions written reprimands, or demotion, but excludes performance
conferences/evaluations, staff assignments, improvement plans, or oral counseling or reprimand unless a written record
of the reprimand is placed in the employee’s file.

© Neola 2020
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3531 - UNAUTHORIZED WORK STOPPAGE

The Board of Education is obligated and committed to provide certain basic services to students participating in District
programs. Therefore, if the schools are open and the students are in attendance, those basic services will be provided.
Recognizing the fact that the District, for various reasons, could experience an unauthorized work stoppage, the Board remains
committed to providing educational and related services to the schools and will fulfill its obligations to operate the schools when
possible.

Professional staff members who fail to perform their normal duties when so required as part of a concerted unauthorized work
stoppage will be subject to loss of pay and fringe benefits, including paid insurance coverage, as well as disciplinary measures in
accordance with the laws of the State.

111110.70(4)(Ll), Wis. Stats.

© Neola 202001
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4112 - BOARD-STAFF COMMUNICATIONS

The Board of Education has a legitimate interest in maintaining order and facilitating the efficient resolution of concerns by
directing thatchanneling employee communications to the School Board move initially through the chain of command to the
District Administrator. Employees are expected to follow the established chain of communication as described in this policy.
Failure to do so may result in employee discipline.

A. Staff Communications to the Board

All communications from staff members related to the performance of their job duties or responsibilities to the Board or
its committees shall be submitted through the District Administrator. This procedure is not intended to deny any staff
member the right to raise matters of concern regarding the District operationsappeal to the Board on important matters
through established procedures whenin the event that no resolution is reached by the administration.

B. Board Communications to Staff

All official communications, policies, and directives of the Board of staff interest and concern to the staff will be
communicated through the District Administrator, who shall also keep staff members fully informed of the Board's
problems, concerns, and actions. Board member communications with staff shall also be consistent with the expectations
in Board Bylaw 0144.5 - Board Member Behavior and Code of Conduct.

C. Social Interaction

Both staff and Board members share a keen interest in the schools and in education generally, and it is to be expected
that when they meet at social affairs and other functions, they will informally discuss such matters as educational trends,
issues, and innovations, and general activities of the District. However, since individual Board members have no special
authority except when they are convened at a legal meeting of the Board or vested with special authority by Board action,
discussions between staff and Board members related to the performance of job duties or responsibilities may beare
inappropriate violations of the chain of command.

© Neola 202009
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4213 - STUDENT SUPERVISION AND WELFARE

Support staff members may be confronted with situations which, if handled incorrectly, could result in liability to the District,
personal liability to the staff member, and/or harm to the welfare of the student(s). It is the intent of the Board of Education to
direct the preparation of guidelines that would minimize that possibility.

A support staff member, or a person who works or volunteers with children, who is found to have had sexual contact with a
student, including a student age sixteen (16) or older, shall be referred to the proper authorities and be subject to discipline up
to and including discharge.

This policy should not be construed as affecting any obligation on the part of staff to report suspected child abuse under Wis.
Stats. 48.981 and Policy 8462.

Each District support staff member shall maintain a standard of care for the supervision, control, and protection of students
commensurate with his/her assigned duties and responsibilities which include, but are not limited to the following standards:

A. A support staff member shall report immediately any accident or safety hazard about which s/he is informed or detects to
his/her supervisor as well as to other authorities or District staff members as may be required by established policies and
procedures.

B. A support staff member shall report unsafe, potentially harmful, dangerous, violent or criminal activities, or threat of
these activities by students to the District Administrator and local public safety agencies and/or school officials in
accordance with Policy 8420 - School Safety.

C. A support staff member shall not send students on any personal errands.

D. A support staff member shall not associate with students at any time in a manner which gives the appearance of
impropriety, including, but not limited to, the creation or participation in any situation or activity which could be
considered abusive or sexually suggestive or involve illegal substances such as tobacco, alcohol, or drugs. Any sexual or
other inappropriate conduct with a student by any staff member will subject the offender to potential criminal liability and
District discipline up to and including termination of employment.

This provision should not be construed as precluding a support staff member from associating with students in private for
legitimate or proper reasons or to interfere with familial relationships that may exist between staff and students.

E. A support staff member shall not transport students for school-related activities in a private vehicle without the approval
of his/her immediate supervisor and consistent with the provisions of Policy 8660. This does not apply to any student who
is the support staff member's family member

F. A student shall not be required to perform work or services that may be detrimental to his/her health.

G. Staff members are discouraged from engaging students in social media and online networking media (see also Policy
7544), except for appropriate academic, extra-curricular, and/or professional uses only.

H. Staff members are expressly prohibited from posting any picture, video, meme, or other visual depiction, or comment
pertaining to any student on personal or unauthorized social networking media or similar forums. This provision of the
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policy does not apply to pictures and/or videos taken of public events that may involve or incidentally include depictions
of students participating in or observing such event where the purpose of the photo or video is to depict the event, not a
particular student.

Since, most information concerning a child in school, other than directory information described in Policy 8330 - Student
Records, is a confidential student record under Federal and State laws, any staff member who shares confidential information
with another person not authorized to receive the information may be subject to discipline or civil liability. This includes, but is
not limited to, information concerning assessments, grades, behavior, family background, and alleged child abuse.

Pursuant to the laws of the State and Board Policy 8462, each support staff member shall report to the proper legal authorities
immediately, any sign of suspected child abuse, abandonment, or neglect.

Revised 4/22/19
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4340 - GRIEVANCE PROCEDURE

It is the policy of the District to treat all employees equitably and fairly in matters affecting their employment. Each employee of
the District shall be provided an opportunity to understand and resolve certain matters affecting employment that the employee
believes to be unjust. This section shall apply to all regular full-time, part-time, limited, temporary, and seasonal employees.

This procedure is available in the case of any employee's disagreement with discipline or termination of employment, as well as
any matter relating to workplace safety.

A grievance shall mean a dispute concerning an employee's discipline or termination of employment, or a dispute concerning
workplace conditions that affect workplace safety. Only one subject matter shall be covered in any one grievance. A written
grievance shall contain:

A. the name and position of the grievant;

B. a clear and concise statement of the grievant, including the category of the grievance (i.e., employee termination,
discipline, or workplace safety);

C. the issue involved;

D. the relief sought;

E. the date the incident or violation took place;

F. the specific section of the Policy Manual alleged to have been violated;

G. the signature of the grievant and the date.

All employee grievances must be filed by the aggrieved employee(s). The grievance must be filed within five (5) working days
after the employee knew or should have known of the cause of such grievance. The following procedures shall be followed:

A. District Administrator:

This grievance shall fully state the details of the problem and suggest a remedy. The District Administrator shall, within
five (5) working days of receipt of the grievance, meet and discuss the grievance with the employee and then reply in
writing within ten (10) working days. This step does not apply to any grievance related to action by the Board of
Education that directly affects the grievant.

B. Hearing Before an Impartial Hearing Officer:

In the event the matter is not resolved to the employee's satisfaction by the District Administrator, the employee may,
within five (5) working days of the date of the written decision of the District Administrator, request in writing that the
matter be referred for a hearing before an impartial hearing officer. If the District Administrator denies the grievance
based on whether the grievance is timely or relates to a covered matter (i.e. workplace safety, discipline or termination),
the matter shall be referred to the Board for determination of whether the grievance may proceed. If the Board
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determined that the grievance may proceed, it will then be referred to the Impartial Hearing Officer. The Board of
Education shall appoint a hearing officer for the purpose of conducting the hearing. The Board may appoint a hearing
officer or panel of potential hearing officers from which to select an officer for this purpose either on an ad hoc basis or by
resolution adopted for a school year and delegate to the District Administrator the responsibility to arrange for such
hearing with one of the selected officers.

Each grievance shall be heard by a single hearing officer and such hearings shall be private. The employee and the
District may present witnesses, and each side may select one individual to attend the hearing as a representative. Any
employee representative selected shall be at no expense to the District.

The Hearing Officer may only consider the matter presented to him/her in the initial grievance filed by the employee. The
decision will apply exclusively to the employee presenting the grievance. The Impartial Hearing Officer shall have
authority to run the hearing, including administering oaths, admitting evidence into the record, providing for transcription,
etc. The Officer may not modify any Board policy and may not issue decisions on matters not presented to the District
Administrator in the initial grievance. Any fees or costs charged by the impartial hearing officer shall be paid by the
District. Any fees or costs charged/incurred by the impartial hearing officer shall be split evenly between the grievant and
the District.

C. Board:

In the event that either party is dissatisfied with the hearing officer's decision, that party may within ten (10) working
days, present the grievance in writing to the Board, who shall consider the matter within thirty (30) working days after its
receipt, unless postponed by mutual agreement. The Board shall review the decision of the impartial hearing officer and
may either issue a decision or determine that additional evidence or testimony is necessary and provide for a hearing for
that purpose. The Board’s decision shall be by majority vote of a quorum present, which shall be final.

This procedure constitutes the exclusive process for the redress of employee grievances for the subject matter referred to herein.
However, nothing in this grievance procedure shall prevent any employee from addressing concerns regarding matters not
subject to the grievance procedure with administration and employees are encouraged to do so. Matters not subject to the
grievance procedure that are raised by employees shall be considered by administration which has final authority, subject to any
applicable Board policy or directive, to resolve the matter.

Time limits contained in this grievance procedure outlined above may be extended by mutual consent of the parties. If any
applicable time limit for advancing the grievance to the next step in the process is not met, the grievance shall be deemed
resolved. Each employee shall be afforded any opportunity to be represented at each step of the grievance procedure by a
representative of the employee's choice and at no expense to the District.

For purposes of this grievance procedure, the following definitions shall apply:

A. "Workplace safety" means those conditions related to physical health and safety of employees enforceable under Federal
or State law, or District rule related to: safety of the physical work environment, the safe operation of workplace
equipment and tools, provision of protective equipment, training and warning requirements, workplace violence and
accident risks.

B. "Termination" does not include voluntary resignation or retirement., nor does it include reduction in force under Policy
4131.

C. "Employee discipline" refers to unpaid suspensions written reprimands, or demotion, but excludes performance
conferences/evaluations, staff assignments, improvement plans, or oral counseling or reprimand unless a written record
of the reprimand is placed in the employee’s file.
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4531 - UNAUTHORIZED WORK STOPPAGE

The Board is obligated and committed to provide certain basic services to students participating in District programs. Therefore,
if the schools are open and students are in attendance, those basic services will be provided. 

Recognizing the fact that a District, for various reasons, could experience an unauthorized work stoppage, the Board remains
committed to providing educational and related services to the schools and will fulfill its obligations to operate the schools when
possible.

Support staff members who fail to perform their normal duties when so required as part of a concerted unauthorized work
stoppage will be subject to loss of pay and fringe benefits, including paid insurance coverage, as well as disciplinary measures in
accordance with the laws of the State.

111110.70(4)(Ll), Wis. Stats.
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5113 - OPEN ENROLLMENT PROGRAM (Inter-District)

The School District ("District") will participate in the Wisconsin Public School Open Enrollment Program in accordance with
applicable law and the relevant policies and rules of the District, all as amended from time-to-time.

DEFINITIONS

The following definitions will apply to the District's Open Enrollment Program.

A. Non-Resident District

A school district located in Wisconsin which is not a student's district of residence.

B. Non-Resident Student

A student who does not reside within the geographic boundaries of the District and who seeks admission to this District
under the Open Enrollment Program.

C. Tuition Student

A non-resident student who attends school in the District and pays tuition in accordance with State law.

D. Full-Time Enrollment

A student is enrolled for the entire school day and receives all of his/her required education in this District.

E. Class Size

The District's determination of the maximum number of students who can be accommodated properly in a particular
classroom without jeopardizing the quality of the instructional program and mitigating circumstances for a particular
school, class, or program, including enrollment projections established by the District Administrator.

F. Program Size

The enrollment or size restrictions in a specific program within a class or building. The District reserves the exclusive right
to establish program size and to limit enrollment based upon the capability to properly allocate available resources, create
and maintain a proper learning environment, and comply with contracts, grants, and applicable laws and regulations.

G. Resident Student

A student who is a resident of this District and is consequently entitled to attend school in this District in accordance with
Policy 5111 - Eligibility of Resident/Non-resident Students.

FULL-TIME OPEN ENROLLMENT
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A. Procedures for Processing of Open Enrollment Applications

If there are more applications than spaces, the Board will fill the available spaces by random selection, provided that first
priority will be given to non-resident students already attending District schools and their siblings.

If the District determines that space is not otherwise available for open enrollment students in the grade or program to
which an individual has applied, the District may nevertheless accept a student or the sibling of a student who is already
attending in the District.

The District will establish a numbered waiting list of all applicants. When all available slots have been filled by randomly
selecting names from all applicants, the remaining names will be drawn randomly and placed on the waiting list in order
of selection.

After the date specified in s. 118.51(3)(a)3., Wis. Stats., the nonresident school board may approve applications it had
initially denied if any of the following cause spaces to become available:

In accordance with 118.51(3)(a)3, Wis. Stats., except as provided under sub. (5)(d)1., on or before the first Friday
following the first Monday in June following receipt of the application, the nonresident school board shall notify the
applicant, in writing, whether it has accepted the application.

1. A parent notifies the nonresident school board that the student will not attend the nonresident school district.

2. A parent fails to provide the notification required in s. 118.51(3)(a)6., Wis. Stats.

3. The Board determines that additional spaces have become available since its determination at the January Board
meeting.

B. Decisional Criteria for Non-Resident Applications

Decisions on non-resident open enrollment applications will be based only on the following criteria:

1. Whether the Board has determined that there is space in the schools, programs, classes, or grades within the
District for non-resident students. The Board shall determine during a regular meeting each January the number of
regular education and special education spaces available at each level, each building, and in each program. In
determining the amount of space available, the District will count resident students, students attending the District
for whom tuition is paid under 121.78(1)(a), Wis. Stats., and may include in its counted occupied spaces students
and siblings of students who have applied under Section 118.51(3)(a) or (3m)(a) and are already attending public
school in the District.

Other factors the District Administrator may consider in determining the availability of space include:

a. District practices, policies, procedures or other factors regarding class size ranges for particular programs
or classes.

b. District practices, policies, procedures or other factors regarding faculty-student ratio ranges for particular
programs, classes or buildings.

c. Enrollment projections for the schools of the District which include, but are not limited to, the following
factors: the likely short and long-term economic development in the community, projected student
transfers in and out of the District, preference requirements for siblings of non-resident open enrollment
students, the required length of K-12 attendance opportunities for open enrollment students and current
and future space needs for special programs, laboratories (e.g. in technology or foreign languages) or
similar District educational initiatives.

2. Whether an applicant for a pre-kindergarten, four (4) year old kindergarten, early childhood or school operated
daycare program resides in a district which offers the program for which application is made.

3. Whether the non-resident student has been expelled from any school district within the current school year or the
two (2) preceding school years or is pending any disciplinary proceeding, based on any of the following activities:

a. Conveying or causing to be conveyed any threat or false information concerning an attempt or alleged
attempt being made or to be made to destroy school property by means of explosives.

BoardDocs® PL https://go.boarddocs.com/wi/ngsd/Board.nsf/Private?open&login#

2 of 4 2/17/2021, 12:07 PM

63



b. Engaging in conduct while at school or under school supervision that endangered the health, safety or
property of others.

c. Engaging in conduct while not at school or while not under the supervision of a school authority that
endangered the health, safety, or property of others at school or under the supervision of a school authority
or of any school employee or Board member.

d. Possessing a dangerous weapon (as defined in Section 939.22(10), Wis. Stats.) while on school property or
under school supervision.

Notwithstanding the Board’s acceptance of a non-resident student’s application, the Board may withdraw
acceptance if, prior to the beginning of the first school year in which the non-resident student will attend a school
in the District, s/he is determined to fall under paragraph B. 3.

The Board may request a copy of a non-resident student’s disciplinary records from the resident School Board.

The resident Board shall provide to the nonresident Board a copy of any expulsion order or findings, a copy of any
pending disciplinary proceedings, a written explanation of said proceeding, the length of the expulsion or possible
outcomes of a pending proceeding, and/or such records as permitted by law.

4. Whether the special education program or related services described in the non-resident student’s Individualized
Education Program ("IEP") are available in the District. Funding for the education of students with disabilities will
be made to the non-resident school district by the Department of Public Instruction in accordance with State law.
Whether a service is available depends on whether existing staff in the District are qualified to provide the service
or whether the district has facilities and/or equipment required for the service. A service is not available in the
District if that service is currently provided to resident students through contract with a third party. Whether a
service is available is not a function of whether there is space available in any program or service. A service may
be unavailable even if no space limitations have been established. Funding for the education of students with
disabilities will be made to the non-resident school district by the Department of Public Instruction in accordance
with State law.

5. Whether there is space available in the District to provide the special education or related services identified in the
non-resident student’s IEP, after consideration of class size limits, student-teacher ratios, and enrollment
projections.

6. Whether the non-resident student has been referred to his/her resident Board under Wis. Stat. 115.777(1) or
identified by his/her resident school board under Wis. Stat. 115.77(1m)(a), but not yet evaluated by an
individualized education program team.

(Note: If a non-resident student’s IEP is developed or changed after starting in the District, and it is then
discovered that the District does not have necessary programs available or does not have space in the special
education program, the District may notify the student’s parent and the student’s resident Board. If such notice is
provided, the non-resident may be transferred to his/her resident school district.)

7. If the Board has made a determination that a non-resident student attending the District under the Open
Enrollment Program is habitually truant from the District during either semester of the current school year, the
Board may prohibit the student from attending in the succeeding term or school year, after complying with the
requirements of PI 36.09(2).

The truancy determination shall be made on the sole basis of enrollment in the non-resident district.  Open
enrollment may not be denied based on the student’s truancy from any other district.

C. Reapplication Procedures

The Board will not require accepted non-resident students to reapply under the open enrollment policy as long as the
student is continuously enrolled in the District.

D. Transportation

The parents of a student attending a non-resident school district will be solely responsible for providing transportation to
and from the school site. The District will permit a non-resident student to ride District transportation if space is available
on a regularly-scheduled bus route. The District will provide transportation for a non-resident student with an identified
disability for whom transportation is required by his/her IEP.

The Board will not permit a neighboring District to bus resident students from within its boundaries for attendance at the
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non-resident neighboring District. The District Administrator shall develop procedures for implementing this provision.

ALTERNATIVE APPLICATION PROCEDURES

The parent of a non-resident student who wishes to attend a school in the District may apply at any time throughout the year by
submitting an application under the alternative application procedure if the student satisfies at least one (1) of the statutory
criteria and has not applied to more than three (3) non-resident school districts.

Applications from a non-resident student under the alternative application procedures received after the Board's January
meeting, at which it sets open enrollment space availability numbers for the subsequent year, may be approved if space is
available in the current year and in the subsequent school year in the student's subsequent grade level.

ANNUAL REVIEW

The Board shall review its Open Enrollment Program annually.

General Provisions

A. A student, who has been accepted under this program, who has not met the academic prerequisites for participation in a
particular program in which the student wishes to enroll shall not be placed in that program.

B. The District's Policy 2260 – Nondiscrimination and Access to Equal Educational Opportunity shall apply to all applicants
under this program. In addition, the District will not discriminate on the basis of an applicant's intellectual, academic,
artistic, athletic, or other ability, talent, or accomplishment, or based on a mental or physical disability, except as provided
for in the statute authorizing this program.

Application of Emergency Orders
 
All timelines or other procedures described in this policy and in any implementing administrative guidelines are subject
to modification in the event that the State or Federal government issues emergency or other temporary orders
affecting any of the subject matter of this policy. The policy automatically incorporates the contents of any such order
or proclamation, including any discretionary authority provided, and delegates by policy the authority to exercise that
discretion to the District Administrator.

Revised 9/9/19

© Neola 2020

Legal 118.51, Wis. Stats.

Wis. Adm. Code Ch. P.I. 36
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5200 - ATTENDANCE

The Board will enforce regular student attendance in the District's program in which each student is enrolled as required
pursuant to State law. Further, the Board recognizes that the District's educational program is predicated upon the participation
of each student in the program of instruction in which the student is enrolled and required to attend. Student success requires
continuity of instruction and program participation. For purposes of this policy, the regular period and hours of
instruction including both those periods and hours a student's program require that they are in school as well as any attendance
requirements defined as part of a course of virtual instruction, or a combination of the more than one type of
instructional delivery.State law requires the Board to enforce the regular attendance of students. Further, the Board recognizes
that the District's educational program is predicated upon the presence of the student and requires continuity of instruction and
classroom participation. The regular contact of students with one another in the classroom and their participation in a well-
planned instructional activity under the tutelage of a competent teacher are vital to this purpose.

All children between six (6) and eighteen (18) years of age shall attend school regularly during the full period and hours,
religious holidays excepted, that the school in which the child is enrolled is in session until the end of the term, quarter, or
semester of the school year in which the child becomes eighteen (18) years of age, unless they fall under an exception under
State law, this policy, or administrative guideline issued under this policy. A child who is enrolled in five (5) year-old kindergarten
shall attend school regularly, religious holidays excepted, during the full period and hours that kindergarten is in session until the
end of the school term.

Notification Required

The District Administrator shall require, from the parent of each student or from an adult student, who has been absent for any
reason either a written or oral notification stating the reason for the absence and the time period covered by the absence. The
Board reserves the right to verify such statements and to investigate the cause of each:

A. single absence;

B. prolonged absence;

C. repeated unexplained absence and tardiness.

School Attendance Officer

The District Administrator shall designate an administrator at each school to be the School Attendance Officer. The School
Attendance Officer shall perform any duties and responsibilities s/he is required to perform by State law, this policy, and any
administrative guidelines issued by the school. The duties of the School Attendance Officer shall include, but not be limited to,
the following.

A. Determining daily from attendance reports submitted by teachers which students enrolled in the school, or failed to fulfill
the attendance requirements of a virtual instruction program component, are absent from school and whether the
absence is excused.

B. Submitting to the District Administrator, on or before August 1st of each year, a report of the number of students enrolled
in the school who were absent in the previous year and whether the absences were excused. The District Administrator
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shall then submit this information to the State Superintendent.

C. Providing student attendance information to individuals and agencies for purposes authorized by State law and the
Board's Policy 8330 - Student Records.

Excused Absences

As required under State law, a student shall be excused from school for the following reasons:

A. Physical or Mental Condition

The student is temporarily not in proper physical or mental condition to attend a school program.

B. Obtaining Religious Instruction

To enable the student to obtain religious instruction outside the school during the required school period (see Policy 5223
- Absences for Religious Instruction).

C. Permission of Parent

The student has been excused by his/her parent before the absence for any or no reason. A student may not be excused
for more than ten (10) days per school year under this paragraph and must complete any course work missed during the
absence.

D. Religious Holiday

For observance of a religious holiday consistent with the student's creed or belief.

E. Suspension or Expulsion

The student has been suspended or expelled.

F. Program or Curriculum Modification

The Board has excused the student from regular school attendance to participate in a program or curriculum modification
leading to high school graduation or a high school equivalency diploma as provided by State law.

G. High School Equivalency – Secured Facilities

The Board has excused a student from regular school attendance to participate in a program leading to a high school
equivalency diploma in a secured correctional facility, a secured child caring institution, a secure detention facility, or a
juvenile portion of a county jail, and the student and his/her parent agrees that the student will continue to participate in
such a program.

H. Child at Risk

The student is a "child at risk" as defined under State law and is participating in a program at a technical college on either
a part-time or full-time basis leading to high school graduation, as provided under State law.

I. Election Day Official

A high school student age sixteen (16) or seventeen (17) is permitted to be excused to serve as an election official
provided that the following criteria are met: (1) the student has the permission of his/her parent to serve as an election
official on election day; (2) the student has signed up and the municipal clerk has informed the principal that the student
has been assigned to serve in this capacity; and (3) the student has at least a 3.0 grade point average or equivalent, or
has met alternative criteria established by Board, if any. The principal shall promptly notify the municipal clerk or the
board of election commissioners of the municipality that appointed the child as an election official if the child no longer
has at least a 3.0 grade point average or the equivalent, or no longer meets the established alternative requirements. A
student's absence to serve as an election official under this policy shall be treated as an excused absence. Where possible
students are encouraged to provide advance notice as much as possible. Students are responsible for completing any
missed school work and responsible for making appropriate arrangements to do so.

J. Virtual Access
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The student is unable to access virtual instruction programming due to a temporary disruption in the student's access to
necessary technological systems (i.e. internet outage, computer failure, software malfunction, etc.) as communicated by
the student's parent.

Unexcused Absences

Unexcused absences demonstrate a deliberate disregard for the educational program and are considered a serious matter.

Late Arrival and Early Dismissal

It is necessary that a student be in attendance throughout the school day, or as required by the student's virtual instruction
program, in order to benefit fully from the educational program of the District.

The Board recognizes, however, that from time-to-time compelling circumstances require that a student be late to school or
dismissed before the end of the school day.

Truancy Plan

The Board will issue a Truancy Plan based upon the recommendations of the County Truancy Committee convened under State
law, the Board's policies and procedures, and applicable provisions of State law. The Board will review and, if appropriate, revise
the Truancy Plan at least once every two (2) years.

The Truancy Plan will include, at a minimum, the following:

A. procedures to be followed for notifying the parents of the unexcused absences of a student who is truant or a habitual
truant and for meeting and conferring with such parents

B. plans and procedures for identifying truant children of all ages and returning them to school, including the identity of
school personnel to whom a truant child shall be returned

C. methods to increase and maintain public awareness of and involvement in responding to truancy within the school district

D. a provision addressing the immediate response to be made by school personnel when a truant child is returned to school

E. the types of truancy cases to be referred to the District Attorney and the time periods within which the District Attorney
will respond to and take action on the referrals

F. plans and procedures to coordinate the responses to the problems of habitual truants, as defined under Sec.
118.16(1)(a), Wis. Stats., with public and private social services agencies

G. methods to involve the truant child's parent in dealing with and solving the child's truancy problem

A student will be considered truant if s/he is absent part or all of one (1) or more days from school during which the School
Attendance Officer, principal, or a teacher has not been notified of the legal cause of such absence by the parent of the absent
student. A student who is absent intermittently for the purpose of defeating the intent of the Wisconsin Compulsory Attendance
Statute Sec. 118.15, Wis. Stats., will also be considered truant.

A student will be considered a habitual truant if s/he is absent from school without an acceptable excuse for part or all of five (5)
or more days on which school is held during a school semester.

Notice of Truancy

The School Attendance Officer shall notify a truant student's parent of the student's truancy and direct the parent to return the
student to school no later than the next day on which school is in session or to provide an excuse for the absence. The notice
under this paragraph shall be given before the end of the second school day after receiving a report of an unexcused absence.
The notice may be made by electronic communication, personal contact, telephone call, or 1st class mail, and a written record of
this notice shall be kept. The School Attendance Officer shall attempt to give notice by personal contact, telephone call, or, unless
the parent has refused to receive electronic communication, notice by 1st class mail may be given. This notice must be given
every time a student is truant until the student becomes a habitual truant.

Notice of Habitual Truancy
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When a student initially becomes a habitual truant, the School Attendance Officer shall provide a notice to the student's parent,
by registered or certified mail, or by 1st class mail.  The School Attendance Officer may simultaneously notify the parent of the
habitually truant student by an electronic communication. The notice must contain the following:

A. a statement of the parent's responsibility under State law to cause the student to attend school regularly

B. a statement that the parent or student may request program or curriculum modifications for the student under State law
and that the student may be eligible for enrollment in a program for children at risk

C. a request that the parent meet with the appropriate school personnel to discuss the student's truancy

The notice shall include the name of the school personnel with whom the parent should meet, a date, time, and place for
the meeting and the name, address, and telephone number of a person to contact to arrange a different date, time, or
place. The date for the meeting shall be within five (5) school days after the date that the notice is sent, except that with
the consent of the student's parent the date for the meeting may be extended for an additional five (5) school days.

D. a statement of the penalties, under State law or local ordinances that may be imposed on the parent if s/he fails to cause
the child to attend school regularly as required by State law

The School Attendance Officer will also continue to notify the parent of a habitual truant's subsequent unexcused absences.

Referral to the District Attorney

Truancy cases will be referred to the District Attorney as provided in the County Truancy Committee Plan. The School Attendance
Officer will ensure that appropriate school personnel have done the following before any case is referred to the District Attorney:

A. met with the student's parent to discuss the student's truancy or attempted to meet with the student's parent and
received no response or were refused

B. provided an opportunity for educational counseling to the student to determine whether a change in the student's
curriculum would resolve the student's truancy and have curriculum modifications under State law

C. evaluated the student to determine whether learning problems may be a cause of the student's truancy and, if so, have
taken steps to overcome the learning problems, except that the student need not be evaluated if tests administered to
the student within the previous year indicate that the student is performing at his/her grade level

D. conducted an evaluation to determine whether social problems may be a cause of the student's truancy and, if so, have
taken appropriate action or made appropriate referrals

Note that paragraph A. is not required if the meeting between school personnel, the student, and the student's parent, which
was requested in the Notice of Habitual Truancy to the parent, did not occur within ten (10) school days after the Notice was
sent. Paragraphs B., C., and D. are not required if appropriate school personnel were unable to carry out the activity due to the
student's absences from school.

Excused Absences

A student whose absence from school was excused, except for an expelled student, shall be permitted to make-up course work
and any trimester or grading period examinations missed during the absences when they return to school. It is the student's
responsibility to contact his/her teachers to determine what course work and examinations must be made-up. Teachers shall
have the discretion to assign substitute course work and examinations. Teachers shall also have the discretion to specify where
and when examinations and course work shall be completed, including outside regular school hours. The time for completing the
work shall be commensurate with the length of the absence unless extended by the principal based upon extenuating
circumstances.

Unexcused Absences

Credit in a course or subject shall not be denied solely because of a student's unexcused absences from school.

Students with unexcused absences shall be permitted to make-up course work and any trimester or grading period examinations
missed during the absence if the student is at risk of receiving no credit in a course or subject if the work is not made up.

Subject to the immediately preceding two (2) paragraphs, credit may, but is not required to be given for the completion of make-
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up work. Further, credit for make-up work may be given only after the student has satisfied consequences imposed for
unexcused absences. The extent to which make-up credit is given shall be determined on a case-by-case basis by the principal
and the respective teachers.

If make-up work has been assigned, it is the student's responsibility to contact his/her teachers to determine what course work
and examinations must be made-up. Teachers shall have the discretion to assign substitute course work and examinations.
Teachers shall also have the discretion to specify where and when examinations and course work shall be completed, including
outside regular school hours. The time for completing the work shall be commensurate with the length of the absence unless
extended by the principal based upon extenuating circumstances.

Revised 10/8/18
Revised 6/22/20

© Neola 2020

Legal 118.15, Wis. Stats.

118.153, Wis. Stats.

118.16, Wis. Stats.

118.162, Wis. Stats.
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REVISED POLICY - VOL. 30, NO. 1

5511 - DRESS AND GROOMING

The Board recognizes that each student's mode of dress and grooming is a manifestation of personal style and individual
preference. The Board will not interfere with the right of students and their parents to make decisions regarding their
appearance, except when their choices interfere with the educational program of the schools.

Accordingly, the District Administrator shall establish such grooming guidelines as are necessary to promote discipline, maintain
order, secure the safety of students, and provide a healthy environment conducive to academic purposes. Such guidelines shall
prohibit student dress or grooming practices which:

A. present a hazard to the health or safety of the student himself/herself or to others in the school, including by way of
communicating threats of harm or depictions of harmful conduct directed at others;

B. interfere with school work, create disorder, or disrupt the educational program, including dress that promotes or depicts
illegal activity, such as illegal drug use, underage alcohol consumption, or similar activities;

C. cause excessive wear or damage to school property;

D. prevent the student from achieving his/her own educational objectives because of blocked vision or restricted movement.

Such guidelines shall also apply to the dress requirements for members of the athletic teams, bands, and other school groups
when representing the District at a public event. Where appropriate, a uniform or specific dress requirement shall be used for
students when representing the District as described.

In enforcing the dress code, the following procedures shall be used:

A. the principal shall serve as the initial arbiter of student dress and grooming in his/her building;

B. before taking action to enforce dress code requirements, including by requiring that a student remove, cover,
or otherwise conceal the item or depiction at issue, the principal shall determine whether the item
constitutes protected speech in so far as the item independently makes a statement of a discernable nature
to the observer by depiction, words, or combination of the two that does not require separate explanation.

Expressive dress may not be protected speech if it involves:

A. Obscenity

B. Language or depictions intended to incite violence or foment hatred of others

Dress that is speech may still be prohibited if it is likely to cause a substantial disruption to the educational environment. This
may include dress that includes the use of vulgarity, discriminatory language including racial or ethnic slurs, negative
stereotypes, violence, or other communication when the clear intent is to invoke strong reactions in observers so as to impair the
ability of teachers and/or students to engage in educational pursuit.
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No protected speech may be prohibited on the basis of disagreement by District officials with the specific point of view expressed
if the topic is otherwise permitted (e.g. permitting depictions of support for one political party, but prohibiting depictions of
support for the other).

Each school shall engage in efforts to develop a dress code that prescribes certain types of dress and that identifies building-
specific dress expectations. The development of the dress code shall be completed using the following guidelines:

If the clothing cannot be removed or concealed, the student may be sent home after contact is made with the student's
parent/guardian.

© Neola 202007

Legal 120.13(1), Wis. Stats.
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5511 - DRESS AND GROOMING

The Board of Education recognizes that each student's mode of dress and grooming is a manifestation of personal style and
individual preference. The Board will not interfere with the right of students and their parents to make decisions regarding their
appearance, except when their choices interfere with the educational program of the schools.

Accordingly, the District Administrator shall establish such grooming guidelines as are necessary to promote discipline, maintain
order, secure the safety of students, and provide a healthy environment conducive to academic purposes as noted in student
handbook.

Such guidelines shall establish the dress requirements for members of the athletic teams, bands, and other school groups when
representing the District at a public event.

The District Administrator designates the principal as the arbiter of student dress and grooming in his/her building

© Neola 2007

Legal 120.13(1), Wis. Stats.
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5517.01 - BULLYING

The Board of Education is committed to providing a safe, positive, productive, and nurturing educational environment for all of its
students. The Board encourages the promotion of positive interpersonal relations between members of the school community.
Bullying toward a student, whether by other students, staff, or third parties is strictly prohibited and will not be tolerated. This
prohibition includes physical, verbal, and psychological abuse. The Board will not tolerate any gestures, comments, threats, or
actions which cause or threaten to cause bodily harm or personal degradation. This policy applies to all activities in the District,
including activities on school property, including at any of the school buildings or other property used exclusively or in part,
whether leased or owned by the District, for the purpose of school-related functions or events; or while traveling to or from
school or to and from school-sponsored functions or events; in transporting vehicles arranged for by School District officials. The
policy applies as well during activities that occur off school property if the student or employee is at any school-sponsored,
school-approved or school-related activity or function, such as field trips or athletic events where students are under the
supervision of school authorities, or where an employee is engaged in school business, or where there is otherwise a connection
to the school such that the conduct at issue affects or is intended to affect the student’s educational environment.

Definitions

"Bullying"

Bullying is deliberate or intentional behavior using words or actions, intended to cause fear, intimidation, or harm. Bullying may
be a repeated behavior and involves an imbalance of power. Furthermore, it may be serious enough to negatively impact a
student's educational, physical, or emotional well being. The behavior may be motivated by an actual or perceived distinguishing
characteristic, such as, but not limited to: age; national origin; race; ethnicity; religion; gender; gender identity; sexual
orientation; physical attributes; physical or mental ability or disability; and social, economic, or family status; however this type
of prohibited bullying behavior need not be based on any of those particular or other particular characteristics. It includes, but is
not necessarily limited to such behaviors as stalking, cyberbullying, intimidating, menacing, coercing, name-calling, taunting,
making threats, and hazing.

Some examples of Bullying are:

A. Physical – hitting, kicking, spitting, pushing, pulling, taking and/or damaging personal belongings or extorting money,
blocking or impeding student movement, unwelcome physical contact.

B. Verbal – taunting, malicious teasing, insulting, name-calling, making threats.

C. Psychological – spreading rumors, manipulating social relationships, coercion, or engaging in social exclusion/shunning,
extortion, or intimidation.

D. ""Cyberbullying" – the use of information and communication technologies such as e-mail, cell phone and pager text
messages, instant messaging (IM), defamatory personal web sites, and defamatory online personal polling web sites, to
support deliberate, repeated, and hostile behavior by an individual or group, that is intended to harm others."

The Board recognizes that cyberbullying can be particularly devastating to young people because:

1. cyberbullies more easily hide behind the anonymity that the Internet provides;

2. cyberbullies spread their hurtful messages to a very wide audience with remarkable speed;
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3. cyberbullies do not have to own their own actions, as it is usually very difficult to identify cyberbullies because of
screen names, so they do not fear being punished for their actions; and

4. the reflection time that once existed between the planning of a prank – or a serious stunt – and its commission
has all but been erased when it comes to cyberbullying activity;

5. cyberbullies hacking into or otherwise gaining access to another’s electronic accounts (e-mails, social media, etc.)
and posing as that individual with the intent to embarrass or harm the individual.

Cyberbullying includes, but is not limited to the following:

1. posting slurs or rumors or other disparaging remarks about a student on a web site or on weblog;

2. sending e-mail or instant messages that are mean or threatening, or so numerous as to drive-up the victim’s cell
phone bill;

3. using a camera phone to take and send embarrassing photographs of students;

4. posting misleading or fake photographs of students on web sites.

"Harassment" includes, but is not limited to, any act which subjects an individual or group to unwanted, abusive behavior of a
nonverbal, verbal, written or physical nature on the basis of sex, (including transgender status, change of sex, or gender
identity), race, color, national origin, religion, creed, ancestry, marital or parental status, sexual orientation or physical, mental,
emotional or learning disability, or any other characteristic protected by Federal or State civil rights laws. Harassment is
prohibited by Policy 5517 – Student Anti-Harassment.

"Staff" includes all school employees and Board members.

"Third parties" include, but are not limited to, coaches, school volunteers, parents, school visitors, service contractors,
vendors, or others engaged in District business, and others not directly subject to school control at inter-district or intra-district
athletic competitions or other school events.

For a definition of and instances that could possibly be construed as hazing, consult Policy 5516.

Complaint Procedures

Any student whothat believes s/he has been or is the victim of bullying should immediately report the situation to the building
principal or assistant principal, or the District Administrator. The student may also report concerns to a teacher or counselor who
will be responsible for notifying the appropriate administrator or Board official. Complaints against the building principal should
be filed with the District Administrator. Complaints against the District Administrator should be filed with the Board President.

Complaints against a Board member shall be filed with the Board President unless the complaint is against the President in which
case the complaint shall be filed with the Board Vice President, who is authorized to contact District legal counsel for assistance
in handling the complaint.

Every student is encouraged to report any situation that they believe to be bullying behavior directed toward a student. Reports
may be made to those identified above.

All school staff members and school officials who observe or become aware of acts of bullying are required to report these acts to
the building principal or assistant principal, or the District Administrator.

Reports of bullying may be made verbally or in writing and may be made confidentially. All such reports, whether verbal or in
writing, will be taken seriously and a clear account of the incident is to be documented. A written record of the report, including
all pertinent details, will be made by the recipient of the report.

All complaints about behavior that may violate this Policypolicy shall be investigated promptly by the building Principalprincipal.
The staff member who is investigating the report of bullying shall interview the victim(s) of the alleged bullying and collect
whatever other information is necessary to determine the facts and the seriousness of the report.

If, during an investigation of a reported act of bullying in accordance with this Policy, the principal determines that the reported
misconduct may have created a hostile learning environment, discrimination,ed and/or may have constituted harassment based
on sex (transgender status, change of sex, or gender identity), race, color, national origin, religion, creed, ancestry, marital or
parental status, sexual orientation or physical, mental, emotional or learning disability, or any other characteristic protected by
Federal or state civil rights laws, the principal will report the act of bullying to one of the Compliance Officers who shall assume
responsibility to investigate the allegation in accordance with Policy 5517 – Student Anti-Harassment or Policy 2260 -
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Nondiscrimination and Access to Equal Educational Opportunity. Additionally, complaints alleging sexual harassment on the basis
of sex are also covered by and subject to the investigation procedures in Policy 2266 - Nondiscrimination on the Basis of Sex in
Education Programs or Activities. If the investigation under Policy 5517 - Student Anti-harassment, Policy 2260 -
Nondiscrimination and Access to Equal Educational Opportunity or Policy 2266 - Nondiscrimination on the Basis of Sex in
Education Programs or Activities does not substantiate harassment based on one or more of the Protected Classes, the complaint
of bullying shall still be investigated under this Policy.

With regard to complaints received against the District Administrator (or a member of the Board), the investigation shall be
referred to the Board attorney who shall conduct a prompt investigation. The Board attorney is authorized to designate an
outside third party to conduct the investigation. The Board attorney or designee will arrange such meetings as may be necessary
with all concerned parties within five (5) business days after receipt of the information or complaint. The parties will have an
opportunity to submit evidence and a list of witnesses. All findings related to the complaint will be reduced to writing. The Board
attorney or designee conducting the investigation shall notify the complainant and parents as appropriate, (in writing,) when the
investigation is concluded and the findings made.

Parents of each student involved in the bullying report will be notified prior to the conclusion of the investigation. The District
shall maintain the confidentiality of the report and any related student records to the extent required by law.

If the investigation finds that bullying has occurred, it will result in prompt and appropriate remedial and/or disciplinary action.
This may include student discipline, including, but not limited to reprimand, suspension, or possible expulsion. Further, the result
of an investigation that finds that bullying has occurred may result in discharge for employees, exclusion for parents, guests,
volunteers, and contractors, and removal from any official position and/or a request to resign for Board members. Individuals
may also be referred to law enforcement officials.

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial action has been taken.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to prohibit a reasoned and civil
exchange of opinions, or debate, that is conducted at appropriate times and places during the school day and is protected by
State or Federal law).

Retaliation/False Reports

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise participates in an
investigation or inquiry concerning allegations of bullying is prohibited and will not be tolerated. Such retaliation shall be
considered a serious violation of Board policy and independent of whether a complaint is substantiated. Suspected retaliation
should be reported in the same manner as bullying. Making intentionally false reports about bullying for the purpose of getting
someone in trouble is similarly prohibited and will not be tolerated. Retaliation and intentionally making a false report may result
in disciplinary action as indicated above.

If a student or other individual believes there has been bullying, regardless of whether it fits a particular definition, s/he should
report it and allow the administration to determine the appropriate course of action.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against who the complaint is filed, and the
witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to inform parents, to take appropriate
action, and to conform with any discovery or disclosure obligations. All records generated under this policy and its related
administrative guidelines shall be maintained as confidential to the extent permitted by law.

To the extent appropriate in conducting a thorough investigation and/or as legally permitted, confidentiality will be maintained
during the investigation process.

Notification

Notice of this policy will be annually distributed to all students enrolled in the School District, their parents and/or guardians and
employees. The policy will also be distributed to organizations in the community having cooperative agreements with the schools.
Additionally, the policy will be posted in conspicuous locations in all school buildings and departments within the District and
discussed with students, as well as incorporated into the teacher, student, and parent/guardian handbooks. All new hires will be
required to review and sign off on this policy and the related complaint procedure.

The School District will also provide a copy of the policy to any person who requests it.

Records and Reports

Records will be maintained on the number and types of reports made, and sanctions imposed for incidents found to be in
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violation of the bullying policy.

An annual summary report shall be prepared and presented to the School Board, which includes trends in bullying behavior and
recommendations on how to further reduce bullying behavior. The annual report will be available to the public.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of bullying
behavior. The District Administrator shall provide appropriate training to all members of the School District community related to
the implementation of this policy and its accompanying administrative guidelines. All training regarding the Board’s policy and
administrative guidelines on bullying will be age and content appropriate.

© Neola 202014

Legal Wis. Stat. 118.46
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5540.01 - INVESTIGATIONS INVOLVING SUSPECTED CHILD ABUSE

In the event of a law enforcement or social services investigation involving allegations of child abuse under Chapter 48 of the
Wisconsin Statutes, school officials shall permit access to any student the law enforcement officer or social services agent
determines s/he must speak with.

Office staff shall notify the superintendent or the building administrator of any such investigation and shall keep a log of activities
by the agency conducting the investigation, noting the date, and time of any interviews and the students involved.

The school administration shall notify the student's parents/guardians only after being advised by the agency conducting the
investigation that parental contact will not impede their investigation. In some instances, such investigations may involve
allegations against the student's parent(s), and the investigating law enforcement agency may instruct administration not to
contact the parents unless and until they are authorized to do so by the investigating agency. The administration shall cooperate
with such a request.Because such investigations may involve allegations against the student's caretaker(s), the administration
must not contact the parents/guardians unless authorized to do so by the investigating agency.

If the investigating agency determines that it must remove the student from school in the course of their investigation, the
administrator should make a record of when the student was released, the agency to which the student was released and the
name of the individual agent who removed the student.

This policy should be viewed in conjunction with Policy 8462. Nothing in this policy affects district staff responsibilities as
mandatory reporters of suspected child abuse.

© Neola 202008

Legal Wis. Stats. 48.981
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5830 - STUDENT FUND-RAISING

The Board of Education acknowledges that the solicitation of funds from students must be limited since compulsory attendance
laws make the student a captive donor and may also disrupt the program of the schools.

For purposes of this policy "student fund-raising" shall include the solicitation and collection of money from students for any
purpose and shall include the collection of money in exchange for tickets, papers, or any other goods or services for approved
student activities.

Student-Led Fundraising for School-Related Organizations

The Board will permit student fund-raising by students in school, on school property, or at any school-sponsored event only when
the profit therefrom is to be used for school purposes or for an activity connected with the schools. The Board requires that fund-
raisers by student clubs and organizations that involve the sale, to students, offood and/or beverage items that will be consumed
on campus, the food and/or beverage items to be sold comply with the current USDA Dietary Guidelines for Americans and the
Smart Snack Rules.The Board requires that fund-raisers by student clubs and organizations that involve the sale to students food
items and/or beverage that will be consumed on campus, the food and/or beverages items to be sold comply with the current
USDA Dietary Guidelines for Americans and the Smart Snack Rules. Each student organization shall be permitted two (2) fund-
raising exceptions per school year where foods and beverages that are not allowable under the Smart Snack Rules can be sold. If
approved, fund-raisers that involve the sale, to students, of food items or beverages to be consumed on District property shall
not compete directly with the sale of reimbursable meals.

Fund-raising by approved school organizations, those whose funds are managed by the District, may be permitted. The advisor
of the organization must complete a District Fund-raising Form and have it approved by his/her supervisor and the Business
Manager. Each organization is permitted up to two (2) fund-raisers per year. Repeating a fund-raiser, such as a T-shirt sale at a
later time, is not considered an additional fund-raiser.

Families may be offered opportunities to fund-raise to offset costs of trips, beyond the two fund-raisers per year per
organization. These fund-raising opportunities must be optional, and must go toward the costs of the trips.

Crowdfunding activities aimed at raising funds for a specific classroom or school activity, including extra-curricular activity, or to
obtain supplemental resources (e.g., supplies or equipment) that are not required to provide a free, appropriate, public education
to any students in the classroom may be permitted, but only with the specific approval of the Superintendent.

Fund-raising by students on behalf of school-related organizations whose funds are not managed by the District may be
permitted on school grounds by the District Administrator.

Participation in any fund-raising by students and parents must be optional.

All other fund-raising not addressed in this policy shall be done in accordance with Board Policy 9700. 

Revised 10/9/17
Revised 9/9/19

© Neola 202019
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6605 - CROWDFUNDING

This policy applies to the use of any form of crowdfunding utilizing an online service or website-based platform for the financial
benefit or gain of the District – be it a specific classroom, grade level, department, school, or curricular or extra-curricular
activity. 

For purposes of this policy, "crowdfunding" is defined as the solicitation of resources from individuals and/or organizations to
support identified activities or projects that enhance the educational program or a specific cause approved by the District. The
solicitation is typically from a large number of individuals/organizations utilizing internet-based technologies.

Crowdfunding activities aimed at raising funds for a specific classroom or school activity, including extra-curricular activity, or to
obtain supplemental resources (e.g., supplies or equipment) that are not required to provide a free, appropriate, public education
to any students in the classroom may be permitted, but only with the specific approval of the Superintendent.

Such approved crowdfunding activities are authorized to use the District name, logo, mascot, or any other name
which would associate an activity with the District.

All approved crowdfunding activities shall protect the privacy of students, children, and young adults in accordance with Board
policies and applicable State and Federal law, including FERPA and IDEIA.

Materials, supplies, equipment, and other proceeds of the crowdfunding activity shall become the property of the District or
school. Cash or equivalent payment to District-personnel is prohibited. All fiscal transactions shall comply with appropriate Board
policies.

All crowdfunding activities are subject to other applicable Board policies including, but not limited to, Policy 5830 - Student
Fundraising.

© Neola 2020
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6610 - STUDENT ACTIVITY FUND

It is the purpose of this policy to establish financial controls for the administration of the normal, legitimate, co-curricular and
extra-curricular activities of student organizations. The Board authorizes the maintenance of approved student activity funds as
allowed by DPI regulations and the auditor's recommendations.

All activities described in this policy are sponsored by the District and are authorized to use the District name, logo,
mascot, or any other name which would associate an activity with the District provided such use is consistent with
other applicable District policy.  

Each activity covered by this policy must be recognized by the District Administrator before monies can be collected or disbursed
in the name of said activity.

All activities shall be on a self-sustaining basis.

The Business Manager shall be the Treasurer of the student activities fund. S/He may delegate responsibility to the principal.
Fund-raising for all student activities will be in accordance with Board Policy 5830 and Policy 9700.

Interest earned on the account of a specific class or activity will be credited to that class or activity.

All collected money shall be handled, secured, and deposited in accordance with Policy 6630. Misappropriation of activity funds,
which includes theft or any other misuse of funds, will result in discipline up to and including suspension, expulsion and/or
termination.

After one (1) year of inactivity, the unexpended funds of discontinued student organizations shall, on the recommendation of the
principal and the approval of the District Administrator, be transferred to the General Fund.

© Neola 202019

Legal 120.16(2) Wis. Stats.
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7230 - GIFTS, GRANTS, AND BEQUESTS

The Board is appreciative of public interest in and good will toward the schools manifested through gifts, grants, and bequests.
The board reserves the right, however, to specify the manner in which gifts are made; to define the type of gift, grant, or
bequest which it considers appropriate; and to reject those which it deems inappropriate or unsuitable. If accepted, the board
will attempt to carry out the wishes of the donor.

The Board shall not discriminate in the approval and administration of gifts, grants, and bequests on the basis of race, color,
religion, national origin, ancestry, creed, pregnancy, marital status, parental status, sexual orientation, sex (including
transgender status, change of sex, or gender identity), or physical, mental, emotional, or learning disability ("Protected
Classes"). Complaints of discrimination in the acceptance or administration of gifts, grants, or bequests are governed by the
complaint procedure outlined in Policy 2260.

All gifts, grants, or bequests shall be considered for acceptance, and if accepted, acknowledged by the Superintendent.

The Board shall provide written acknowledgement to the donor of any cash donation of $250 or more and any non-cash donation
the value of which is $250 or more. Such acknowledgement shall include the amount of cash or a description of any non-cash
donation, along with a good faith estimate of the value of such non-cash donation.

The Board shall provide any donor with appropriate tax forms in compliance with the requirements of the Internal Revenue Code.

Gifts, grants, and bequests shall become the property of the board and will be subject to use by the District as determined by
the policies and administrative guidelines applying to all properties, equipment, materials, and funds owned by the board.

Any equipment proposed to be purchased by a parent organization or non-District entity for use in the school, on District
property, or at a District-related event shall be submitted to the District Administrator for analysis prior to the
purchasepurchased by a parent organization for use in the school, on District property, or at a district-related event, shall be
submitted to the superintendent, prior to purchase, so s/he can determine if the Board would incur any liability by its use.

© Neola 2020

Legal Americans with Disabilities Act

Section 504, Rehabilitation Act of 1973

Title IX, Education Amendments of 1972

118.13 Wis. Stats.

118.27, Wis. Stats.
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Title VI, Civil Rights Act of 1964
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7550 - COOPERATION WITH LOCAL GOVERNMENTSJOINT USE OF FACILITIES/INTER-LIBRARY LOANS

The Board of Education will consider advocates for the consideration of collaboration between thethe joint expenditure of District
funds and other local municipal or county governments for jointfunds to provide those facilities, services, or programs from
which the entire community, children and adults alike, may derive benefits.

In accordance with this policy, the Board shall evaluate and consider, as either opportunity or need arises, and as it is entitled to
do so by law, whether to pursue joint projects with other governmental entities in acquiring, improving, equipping, operating, or
maintaining such jointly-used facilities as recreational and cultural areas and/or facilities.

The Board also authorizes District participation in Inter-Library Loan programs. The District will loan school library books and
other instructional materials that are not in immediate or constant demand by staff or students to another participating school
district for use in the libraries of that school district.

66.030143.72, Wis. Stats.

© Neola 202006

Legal 66.0301, Wis. Stats.
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8405 - ENVIRONMENTAL HEALTH AND SAFETY PROGRAM

The Board recognizes its responsibility to provide students, employees, and visitors with a safe and healthful environment. To
this end, the Board directs the District Administrator to develop a comprehensive program designed to provide a healthy, safe,
and secure environment on District property and at District-sponsored activities. To achieve this, it is the intent of the Board that
the District will avail itself of current, proven technologies in the fields of health, safety, and environmental sciences.

INDOOR ENVIRONMENTAL QUALITY PLAN (IEQ)

In accordance with the District’s recognition of the importance of a safe and healthful environment to the educational
atmosphere, the District Administrator shall develop guidelines to provide for IEQ monitoring and maintenance. The following
must be included in the plan the District establishes:

A. an employee designated to serve as the IEQ Coordinator for the District;

B. the following strategies shall be delineated by the IEQ Coordinator:

1. methods for communicating with parents, students and other employees regarding any IEQ concerns and
remediation plans related to such concerns;

2. a complaint procedure for IEQ concerns of parents, students, or employees;

3. developing a schedule of inspections and routine evaluation of each school buildings' environmental standards
consistent with all policies of the District and establish guidelines for remediation of any problems identified in the
course of any evaluation or inspection;

4. at least annually review the management plan and provide an update to the Board; and

5. identify additional Board policies governing IEQ issues for consideration.

C. provides for training on environmental quality standards for maintenance employees and for the IEQ coordinators and
committee members;

D. develops a schedule of and standards for routine maintenance of District properties.

The District shall provide a copy of the plan implemented to any person upon request.

STUDENT, EMPLOYEE, AND VISITOR HEALTH AND SAFETY

The District shall develop and implement an environmental health and safety program that is positive, proactive,
integrates responsibilities within the District, and promotes and incorporates the following:

A. Procedures describing a hazard identification and abatement program that requires the periodic inspection of District
facilities, the implementation of immediate and programmed corrective actions when deemed necessary by such
inspections, and the development of a District-wide hazard reporting procedure that enables employee/stakeholder
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participation. This program should also provide procedures for identifying and responding to hazards that are created by
outside entities, inspecting activities of contractors, and inspecting new facilities to determine whether appropriate
requirements for environmental health and safety have been met.

B. Procedures that promote environmental health and safety awareness among employees, students, and stakeholders.
These procedures shall include, but not be limited to, the establishment of a program of regular communication with
students, employees, and stakeholders about pertinent safety and health issues through available mediums in the
District.

C. Procedures directed toward the safety and health of students during transportation to and from school, at school, and
during participation in school-related activities. These procedures shall include, but not be limited to, promoting bus
safety for students, assessing the safety of school traffic patterns, operating school clinics, administering medication and
medical treatment, promoting laboratory and shop safety, promoting safety in sports and other outdoor activities,
inspecting playground equipment and promoting safety on playgrounds, and assessing environmental exposure.

D. Procedures related to District employee health and safety issues that include, but are not limited to, provision of work
areas free from recognized hazards and programs that are required by Federal and State law, and defining employer and
employee responsibilities and expectations related to health and safety.

E. Procedures describing an accident reporting and investigation system that provides for identification of root causes,
determination of remedial and programmed corrective actions, and communication about accidents to employees and
stakeholders.

F. Procedures for foreseeable emergencies and fire prevention.

G. Procedures relating to recordkeeping required by State or Federal law.

PHASE-OUT/BANNED PRODUCTS

The District Administrator shall require that any chemicals, insecticides, or other materials that the Federal government is
phasing out and/or banning by a certain date be immediately banned from use on Board property.

INDOOR AIR QUALITY – MICROBIAL ABATEMENT

The Board recognizes that excessive moisture levels within the schools can lead to conditions that are optimum for the
development of biological contaminants, such as mold, fungi and other microbials on building surfaces. The Board further
recognizes that the presence of these contaminants can be harmful on contact with respiratory tissue.

Contributing factors to excessive moisture levels include the following:

A. roof leaks

B. structural defects in the building

C. improperly controlled humidity levels

D. faulty HVAC systems

As preventative measures, the District shall do the following:

A. address prevention of water intrusion as a priority indoor air quality (IAQ) issue and implement strategies toward its
elimination

B. maintain environmental conditions in occupied areas that are in compliance with applicable regulations and strive to
conform to consensus industry standards

C. implement a preventative maintenance program for HVAC systems which shall include, but not be limited to, periodic
filter replacement, inspection, cleaning and disinfecting processes, and procedures to eliminate the contribution to indoor
air quality problems caused by this equipment

D. implement a system for insuring materials used and purchased for use in the construction, furnishing and maintenance,
including cleaning of facilities, do not contribute to the health hazards to employees and students by degrading the quality
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of indoor air. In addition, activities that create indoor air quality health hazards shall not be permitted.

In addition, the District Administrator shall develop administrative guidelines for the proper monitoring of the factors that
contribute to excessive moisture and for the development of mitigation plan when, and if, problems with IAQ are identified.

DIESEL EXHAUST AND SCHOOL BUS IDLING

In accordance with the Environmental Protection Agency’s initiative to reduce pollution that is caused by school buses on school
property, the Board will take the recommended steps to reduce the negative effect of diesel exhaust on indoor and outdoor air
quality on school campuses. This effort shall include, but not be limited to, reducing bus idling time and reinforcing smart driving
practices.

POLLUTION CONTROL AND PREVENTION

In an effort to comply with the environmental policy and applicable regulations, the District shall develop and implement
procedures designed to prevent air and water pollution, minimize or eliminate waste streams where possible, and identify
possible sources of air and water pollution as required by State and Federal law.

USE OF FREE-FLOWING MERCURY CONTAINING PRODUCTS

The District shall not purchase or use for any reason free-flowing elemental mercury.

The District shall not purchase or use any products containing mercury as those products are defined by applicable State law,
unless no reasonable alternative product is available and the product with the lowest mercury content is used. This rule does not
apply to products whose purchase is required by Federal law or products whose only mercury content is in a button cell battery.

SEE ALSO THE FOLLOWING RELATED POLICIES:

Policy 7430 - Safety Standards
Policy 8410 - School Safety and Crisis Intervention
Policy 8420 - Emergency Preparedness
Policy 8431 - Preparedness for Toxic Hazards
Policy 8431.01 - Asbestos Management
Policy 8442 - Reporting Accidents
Policy 8450 - Control of Casual-Contact Communicable Diseases
Policy 8453 - Direct Contact Communicable Diseases
Policy 8453.01 - Control of Blood-Borne Pathogens

© Neola 202018

Legal 101.11, Wis. Stats.

118.07, Wis. Stats.

Chapter 32, Wis. Admin. Code

29 C.F.R. Part 1910
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8451 - PEDICULOSIS (HEAD LICE)

Head lice are often present in the community and can beis a universal problem and is particularly prevalent among pre-school
and elementary school-age children. Lice are a nuisance, but do not spread disease. Control of lice infestation is best handled by
adequate treatment of the infested person and his/her immediate household and other close personal contacts. Contracting head
lice is not an indicator of cleanliness or socioeconomic status.

Communication from the school to parents directly and through parent and classroom education to the students will help
increase the awareness for both parents and the child. It is the responsibility of the parent(s) to check their child's head on a
regular basis for signs of head liceParents need to continually observe their child for this potential problem and treat adequately
and appropriately as necessary. Control depends on prompt case finding and effective treatment.

If a child in the District is found to have lice, the child's parent will be contacted to have the child treated and to pick
him/her up immediately. After treatment and upon returning to school, the child will be examined by the school health
staff or principal.

© Neola 202012

Legal Centers for Disease Control and Prevention. (2019). Head lice general
information. http://www.cdc.gov/parasites/lice/head/gen_info/faqs.html
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9130 - PUBLIC REQUESTS, SUGGESTIONS, OR COMPLAINTS

Any individual(s), having a legitimate interest in the staff, programs and operations of this District shall have the right to present
a request, suggestion, or complaint to the District and the Board. At the same time, the Board reserves thehas a right to protect
District staff and students from harassment, disclosure of confidential information, and other violations of the staff or student's
rights. It is the intent of this policy to provide a process for considering and addressing public requests, suggestions, or
complaints in an efficient, reasonable, and equitable manner. Requests, suggestions, or complaints made by District staff
members are covered by Policy 1422, Policy 3122, and Policy 4122. This policy is not to be used to appeal or to otherwise seek
review of a personnel decision that was or could have been reviewed through the grievance policy, Policy 3340 or Policy 4340.

It is the desire of the Board to address any such matters through direct, informal discussions. It is only when attempts at
informal resolution fail that more formal procedures shall be used.

Generally, requests, suggestions, or complaints reaching the Board or Board members shall be referred to the District
Administrator for consideration. Any individual presenting such a matter shall be provided with a copy of this policy. Only those 
items that are appropriate for consideration under this policy will be considered. The District 
Administrator may close out any such request presented to him/her that is not appropriate for 
consideration consistent with this policy. The Board reserves the right to reverse the District 
Administrator's decision to dismiss any item raised and to fully investigate or review the matter. Only those
items that are appropriate for consideration under this policy will be considered. The Board reserves the right to dismiss any item
raised if it is not appropriate for consideration under this policy.

Guidelines for Consideration of Matters Brought Forward Under this PolicyGuidelines for Matters Regarding a Staff
Member

A. First Level

Generally, if the matter raised involves a staff member, the individual(s) should discuss the matter with the staff member,
if appropriate. The individual shall take appropriate action within his/her authority and District administrative guidelines to
deal with the matter. Generally, if the matter concerns a staff member the individual(s) should discuss the matter with the
staff member. The staff member shall take appropriate action within his/her authority and District administrative
guidelines to deal with the matter. Matters related to other aspects of the District operations, programming, or other
decisions shall be brought generally to the administrator closest to the issue (e.g. if the matter relates to a decision,
procedure, or the like in one of the schools, the matter should be raised first with the building principal or a designated
person in the school). 

Discussion with the staff member may not be appropriate in some situations including, for example, where the matter
involves suspected child abuse, substance abuse, or any other serious allegation that may require investigation or inquiry
by school officials prior to approaching the staff member.

B. Second Level

If the matter has not been satisfactorily addressed at the First Level or it would be inappropriate to discuss the matter
with the staff member, the individual(s) may discuss the matter with the staff member's supervisor, if applicable.
Discussions with the supervisor shall occur promptly following any discussion with the staff member. If the matter
involves allegations of harassment, discrimination, bullying, or other conduct implicating other policies and investigative
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procedures, the supervisor shall proceed to follow the applicable procedures which may include informing the District
Compliance Officer for further review. 

Matters not involving staff members that are not resolved at the First Level may be brought to the Third Level.

C. Third Level

If the matter has not been satisfactorily addressed at the Second level, and the matter does not involve the District
Administrator, the individual(s) may submit a written request for a conference to the District Administrator.  This request
should include:

1. the specific nature of the request, suggestion or complaint and a brief statement of the facts giving rise to it;

2. the respect in which it is alleged that the individual(s) (or child of a complainant) has been affected adversely, if at
all, or an explanation of other adverse results or impact of the matter;

3. the action which the individual(s) wishes taken and the reasons why it is felt that such action be taken.

The request must be submitted promptly after discussion with the staff member’s supervisor. The District
Administrator shall respond in writing to the individual(s) and shall advise the Board of any resolution of the
matter.

D. Fourth Level

If the matter has not been satisfactorily addressed at the Third Level, or at the First Level in the case of a matter
involving the District Administrator, the individual(s) may submit a written request to the Board to address the matter.
Any such request must be submitted within 10 business days of the latest attempt to resolve the matter. The written
submission shall include all correspondences pertaining to the matter between the individual and any School District
officials or employees.

The Board, after reviewing all material relating to the matter, will provide a written response or may, at its discretion,
grant an opportunity to address the Board or a committee of the Board prior to making a final decision on the
matter.

The Board's decision, or the decision of the committee of the Board to which the matter was referred, will be final on the
matter. The Board may choose to consolidate complaints or other communications for consideration if more than one
individual raises similar concerns before it, but reserves the right to refuse to consider any subsequent complaint on the
same matter unless previously unknown material facts are raised.

If the individual(s) contacts an individual Board member to discuss the matter, the Board member shall refer the
individual(s) to this policy or the District Administrator for further assistance.m

E. may at its discretion. provide the individual(s) with a written response; or grant an opportunity to address the Board or a
committee of the Board at a properly noticed meeting, which may be held in closed session at the discretion of the Board
when consistent with Wisconsin's Open Meetings law.The individual(s) shall be advised, in writing, of the Board's decision
or action taken, if any, no more than fifteen (15) calendar days following the next regular meeting. The Board's decision
will be final on the matter. The Board may choose to consolidate complaints or other communications for consideration if
more than one individual raises similar concerns before it, but reserves the right to refuse to consider any subsequent
complaint on the same matter unless previously unknown material facts are raised.If the individual(s) contacts an
individual Board member to discuss the matter, the Board member shall inform the individual that s/he has no authority
to act in his/her individual capacity and may refer the individual(s) to this policy or the District Administrator for further
assistance.

Guidelines for Matters Regarding District Services or Operations
If the matter relates to a District procedure or operation, it should be addressed, initially, to the appropriate supervisor and then
in subsequently higher levels as prescribed in "Guidelines for Matters Regarding a Staff Member".
Guidelines for Matters Regarding Enrollment Disputes
If the matters relates to disputes concerning student residency determination, Homelessness under the McKinney-Vento Act, or
related issues, the matter should be addressed initially to the District’s Residency or Homelessness Coordinator, and then to the
Third Level of the process for "Matters Regarding a Professional Staff Member".
Guidelines for Matters Regarding the Educational Program
If the matter relates to a District program, it should be addressed, initially, to the Building Principal and then in subsequently
higher levels as prescribed in "Matters Regarding a Professional Staff Member".
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Guidelines for Matters Regarding Instructional Materials

Students and parents have the right to inspect instructional materials used as part of the educational curriculum and the
procedure for completing such an inspection. See Policy 2416.

If the request, suggestion, or complaint relates to instructional materials such as textbooks, library books, reference works, and
other instructional aids used in the District, the following procedure shall be followed:

A. The inquiry is to be addressed to the Director of Curriculum, in writing, and shall include:

1. author;

2. title;

3. publisher;

4. the complainant's familiarity with the material objected to;

5. sections objected to by page and item;

6. reasons for objection.

B. Upon receipt of the information, the Director of Curriculum may refer the matter to the District Administrator for
resolution.

C. The individual(s) may submit an appeal of the District Administrator’s decision in writing to the Board President within
thirty (30) business days of receiving the decision. The written appeal and all written material relating to it shall be
referred to the Board for consideration.

D.  The Board shall review the matter and advise the individual(s), in writing, of its decision as soon as practicable. The
Board shall determine on a case-by-case basis whether its review will include appearances by the petitioner and
administration, be conducted based on written submissions, or only on the record produced by the District Administrator.

No challenged material may be permanently removed from the curriculum or from a collection of resource materials except by
action of the Board, and no challenged material may be removed solely because it presents ideas that may be unpopular or
offensive to some. Any Board action to remove material will be accompanied by the Board's statement of its reasons for the
removal.

Revised 2/26/18
Revised 10/8/18
Revised 4/22/19

© Neola 2020

Legal 118.01, Wis. Stats.

118.019, Wis. Stats.

20 U.S.C. 1232h
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Title RELATIONS WITH NON-SCHOOL AFFILIATED GROUPS

Code po9700
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Adopted March 13, 2017

Last Revised November 13, 2017

9700 - RELATIONS WITH NON-SCHOOL AFFILIATED GROUPS

It is the policy of the Board of Education that students, staff members, and District facilities not be used for advertising or
promoting the interests of any nonschool related agency or organization, public or private, without the approval of the District
Administrator or its delegated representative; and any such approval, granted for whatever cause or group, shall not be
construed as an endorsement of said cause or group by this Board.

No non-school affiliated group may use the name, logo, mascot, or any other name which would associate an activity
with the District without the specific written permission of the District Administrator.  Additionally, no non-school
affiliated group may use any assets of the District, including but not limited to facilities, technology, or communication
networks without the specific written permission of the District Administrator. 

School District Referendum Advocacy

This policy applies expressly to any outside organization's advocacy concerning School District referenda. Any such organization,
whether advocating in favor of or in opposition to a referendum question must clearly identify themselves as independent of the
School District and may not, under any circumstances, use School District logos, mascots, slogans or other such items that are
protected by or regularly used and identified with the District. School District officials may not advocate for a position on a
referendum in any manner in which such advocacy is in the individual's capacity as a School District official or may reasonably be
perceived as such. School District officials may always provide factual information concerning any referendum question.

A. Materials or Activities

All materials or activities proposed by outside organizations for student or staff use or participation shall be reviewed by
the principal on the basis of the proposed activities or materials educational contribution to part or all of the school
program, and benefit to students. No such approval shall have the primary purpose of advancing the name, product, or
special interest of the proposing group.

1. The Board shall permit the use of educational materials, programs, and equipment which contains commercial
messages providing the content of such messages and the manner of presentation has been approved by the
District Administrator.

2. Outside speakers representing commercial organizations will be welcome only when the commercial aspect is
limited to naming the organization represented and the subject matter advances the educational interests of the
District's students.

B. Contests/Exhibits

The Board recognizes that contests, exhibits, and the like may benefit individual students or the District as a whole, but
participation in such special activities may not:

1. have the primary effect of advancing a special product, group, or company;

2. make unreasonable demands upon the time and energies of staff or students or upon the resources of the District;
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3. interrupt the regular school program;

4. involve any direct cost to the District;

C. Distribution/Posting of Literature

1. Non-school affiliated organizations may distribute or post literature on District property either during or after
school hours only with advance permission of the principal.

2. Staff or students may be permitted to distribute literature regarding or on behalf of non-school sponsored
organizations or activities, in such a manner as described in this policy and in a manner that does not disrupt or
interfere with educational activities and is not done in a manner that conveys the message of endorsement or
approval of the school or District of the group or message.

Any outside organization or staff member representing an outside organization desiring to solicit funds on school
property must receive permission to do so from the District Administrator.

Decisions regarding the request to solicit funds shall not be based on the purpose or function of the group
soliciting funds, unless the purpose of the organization is inappropriate for the age group of students, promotes
activity that is unhealthy or unlawful, or is otherwise inconsistent with the pedagogical interests of the school.

D. Prizes/Scholarships/Other Awards

The Board is appreciative of the generosity of organizations thatwhich offer scholarships, prizes, or other awards to
deserving students in this District.

In the administration of scholarships, prizes, or other awards, the District shall not unlawfully discriminate on the basis of
sex, race, color, religion, national origin, ancestry, creed, pregnancy, marital or parental status, sexual orientation, or
physical, mental, emotional, or learning disability.

Administration of scholarship or award programs appropriately designated under this policy to benefit individuals in a
particular group that has not traditionally been represented does not violate this policy.

It will be the District's practice to provide all outside agencies and organizations notification of the nondiscrimination
policy in awarding prizes, scholarships, or other aids, benefits, or services.

The District may administer or assist in the administration of scholarships, fellowships, or other forms of financial
assistance established by a domestic or foreign will, trust, bequest, or similar legal instrument that requires the award to
go to a student of a particular sex, race, color, national origin, or with a particular disability. Such restricted awards must
not lead to discrimination in access to the total amount of prizes, scholarships, or other awards available.

In accepting the offer of such scholarships or prizes, the Board directs that these guidelines be observed:

No information either academic or personal shall be released from the student's record for the purpose of selecting a
scholarship or prize winner without the permission of the student who is eighteen (18), or the parents of a student who is
younger in accordance with the Board's policy on student records.

E. The District will periodically review it'stheir procedures for awarding scholarships, prizes, and other awards. This review
will require that the District's procedure does not discriminate on the basis of sex, race, color, national origin, or disability
in the overall effect of the scholarships, prizes, and other awards given to students.

F. Crowdfunding activities aimed at raising funds for a specific classroom or school activity, including extra-curricular
activity, or to obtain supplemental resources (e.g., supplies or equipment) that are not required to provide a free,
appropriate, public education to any students in the classroom may be permitted, but only with the specific approval of
the District Administrator.

G.  Surveys and Questionnaires

Distribution of Surveys and Questionnaires to Students is governed by Policy 2416 - Surveys, Analyses, Evaluation.

© Neola 202017
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Legal 118.125, Wis. Stats.
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9700.01 - ADVERTISING AND COMMERCIAL ACTIVITIES

This policy provides guidance for the appropriate and inappropriate use of advertising or promotion of commercial products or
services to the students and parents in the school.

"Advertising" comes in many different categories and forums and is defined as an oral, written or graphic statement made by the
producer, manufacturer, or seller of products, equipment, or services which calls for the public's attention to arouse a desire to
buy, use or patronize the product, equipment, or services. This includes the visible promotion of product logos for other than
identification purposes. Brand names, trademarks, logos or tags for product or service identification purposes are not considered
advertising.

The Board of Education may permit paid commercial advertising in School District facilities or on School District property in the
following categories or forums in accordance with the parameters set forth herein:

A. Product Sales:

1. product sales benefiting a district, school or student activity (e.g., the sale of beverages or food within schools);

2. exclusive agreements between the District and businesses that provide the businesses with the exclusive right to
sell or promote their products or services in the schools (e.g. pouring rights contracts with soda companies);

3. fundraising activities (e.g., short term sales of gift wrap, cookies, candy, etc.) to benefit a specific student
population, club or activity where the school receives a share of the profits.

B. Direct Advertising/Appropriation of Space:

1. signage and billboards in schools and school facilities;

2. corporate logos or brand names on school equipment (e.g., marquees, message boards or score boards);

3. ads, corporate logos, or brand names on book covers, student assignment books, or posters;

4. ads in school publications (newspapers and yearbooks and event programs);

5. media-based electronic advertising (e.g., Channel One or Internet or web-based sponsorship);

6. free samples (e.g., of food or personal hygiene products).

C. Indirect Advertising:

corporate-sponsored instructional or educational materials, teacher training, contests, incentives, grants or gifts;

The films or material shall be carefully evaluated by the school principal for classroom use to determine whether the films
or materials contain undesirable propaganda and to determine whether the materials are in compliance with the
guidelines as set forth above.
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No advertising may use the name, logo, mascot, or any other name which would associate an activity with the District without
the specific written permission of the District Administrator. It is further the policy of the Board that its name, students, staff
members and District facilities shall not be used for promoting the interests of any non-school agency or organization, public or
private, without the specific written permission of the District Administrator.It is further the policy of the Board that its name,
students, staff members and District facilities shall not be used for promoting the interests of any non-school agency or
organization, public or private, without the approval of the Board or its designee.

Any commercial advertising shall be structured in accordance with the General Advertising Guidelines set forth below.

General Advertising Guidelines

The following guidelines shall be followed with respect to any form of advertising on school grounds:

A. When working together, schools and businesses must protect educational values. All commercial or corporate involvement
should be consistent with the District's educational standards and goals.

B. No advertisement shall promote or contain references to alcohol, tobacco, drugs, drug paraphernalia, weapons, or lewd,
vulgar, obscene, pornographic or illegal materials or activities, gambling, violence, hatred, sexual conduct or sexually
explicit material, X or R rated movies, or gambling aids.

C. No advertisement shall be permitted that conveys the impression of the School District's endorsement of any religious
message, political candidate, or ballot initiative.

D. No advertisement may contain libelous material.

E. No advertisement may be approved which would tend to create a substantial disruption in the school environment or
inhibit the functioning of any school.

F. No advertisement shall be false, misleading or deceptive.

G. Each advertisement must be reviewed in advance for age appropriateness.

H. Advertisements may be rejected by the School District if determined to be inconsistent with the educational objectives of
the School District, inappropriate, or inconsistent with the guidelines set forth in this policy.

I. All corporate support or activity must be consistent with the Board's policies prohibiting discrimination on the basis of
race, color, national origin, religion, sex, disability, or age, and must be age-appropriate.

J. Students shall not be required to advertise a product, service, company or industry.

K. Advertising will not be permitted on the outside or the inside of school buses.

L. The District Administrator is responsible for screening all advertising.

M. The District Administrator may require that samples of advertising be made available for inspection.

N. The inclusion of advertisements in School District publications, in School District facilities, or on School District property
does not constitute or imply approval and/or endorsement of any product, service, organization, or activity.

O. Final discretion regarding whether to advertise and the content and value of the materials will be with the District
Administrator.

Written Contract for Placement

All advertising agreements between the District and an outside entity shall be in writing, shall specify all relevant terms, and
must be approved by the Board prior to placement of advertisements.

The contracts shall contain at a minimum the following clauses:

A. District authority over content and placement of advertisement

B. authority of District administration to view and approve all materials prior to actual placement
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C. specific provisions regarding financial terms, timing of payment, hold harmless clause in the event of lawsuit against
advertiser that requires removal of advertisement prior to expiration of contract

D. warranty regarding intellectual property and indemnification against alleged violations of trademark or copyright
protections by third parties

The District Administrator shall negotiate all such agreements with the advertiser.

Accounting

Advertising revenues must be properly reported and accounted for as per Board policy.

© Neola 202015
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III. Adjourn

PURSUANT TO APPLICABLE LAW, NOTICE IS HEREBY GIVEN THAT A QUORUM OR A MAJORITY OF THE NEW GLARUS SCHOOL DISTRICT BOARD 
MEMBERS MAY ATTEND THIS MEETING.  INFORMATION PRESENTED AT THIS MEETING MAY HELP FORM THE RATIONALE BEHIND FUTURE 
ACTIONS THAT MY BE TAKEN BY THE NEW GLARUS SCHOOL DISTRICT BOARD.  

UPON REQUEST TO THE DISTRICT OFFICE, SUMITTED TWENTY-FOUR (24) HOURS IN ADVANCE, THE DISTRICT SHALL MAKE REASONABLE 
ACCOMODATIONS INCLUDING THE PROVISION OF INFORMATIONAL MATERIAL IN AN ALTERNATIVE FORMAT FOR A  DISABLED PERSON TO BE 
ABLE TO ATTEND THIS MEETING.  
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