
David City Public School Board of Education 
Regular Board Meeting
Wednesday, December 11, 2024 7:00 PM
Board Meeting Room at the High School
750 D St.
David City, NE 68632-1724 

1. Call Meeting to Order

1.1. Pledge of Allegiance

1.2. Open Meetings Statement 

1.3. Attendance/Absence Approval

2. Staff and Student Involvement

2.1. Student Board Member Reports

2.2. CTE Dept Update

2.3. E-Sports Update

3. Public Forum

4. Consent Agenda

4.1. Approve Minutes of the Previous Meeting(s).

4.2. Approve Claims Against the District

4.3. Financial Reports

5. Board Committee Reports

6. Board Workshop/Conference Reports

7. Administrative Reports 

7.1. Dr. Denker

7.2. Mr. Couch



7.3. Mr. Lindsley

7.4. Ms. Greenfield

7.5. Ms. Romshek

7.6. Ms. Daniels

7.7. Mr. Hermelbracht

8. Discussion and Action Items

8.1. Discuss the preliminary facility energy report from Facility Advocates.

8.2. Discuss, consider, and take action on resolution for required trainings.

8.3. Discuss, consider, and take action on update policy 3132 internal controls.

8.4. Discuss JAG Nebraska.

8.5. Discuss facility mapping.

8.6. Discuss the strategic planning process and next steps.

9. Personnel

9.1. Discuss, consider, and take action on staff resignation(s).

9.2. Discuss, consider, and take action to approve new teacher contracts for the 2025-26 
school year.

9.3. Enter into executive session to discuss the Supt's evaluation and contract 
negotiations.

9.4. Discuss, consider, and take action on Supt contract extension and compensation.

10. Future Discussion and Action Items

10.1. 2023-24 Annual Report

10.2. Rule 10 and ALICAP Safety and Security Reviews

10.3. 2025-26 School Calendar

11. Adjournment



Girls basketball started off the season with a win against the Centennial Broncos as well as
Sandy Creek
Boys basketball began with a loss to Centennial and Sandy Creek
Boys Wrestling placed 2nd overall out of 17 teams at the Oneill Invite and the Blue River
Panthers placed 5th.
Basketball, wrestling, One Act, speech, and choir, had the chance to make hype videos for the
winter season.
The National Honor Society, FCA, Cheer and Dance, FCCLA, and Girls Basketball will
participate in Christmas on the Bricks
FFA had LDEs at Cross County where they determined who would go to state in different events
and contests.
One Act finished in 1st at Districts and will be heading to state!
Stay-U will have its Christmas Party to celebrate the holiday season and participants later this
month.
The Cheer and Dance team performs their kid's camp routine with the elementary school on
Saturday during the basketball games.
The Holiday Concert was performed on December 3, starting with elementary, then the middle
school, and ending with the high school choir and band.



David City Public School Board of Education 
Special Board Meeting 
Wednesday, November 6, 2024 6:00 PM 
ESU 7 Conference Room 
2657 44th Ave 
Columbus, NE 68601 

 

 
Notice of the meeting was given in advance by publication and posting to meet the legal 
requirements for public notice of meeting. The meeting notice was published in the Banner Press 
and/or Columbus Telegram, publications established for general circulation within the district 
and posted on the front door of each school building and the David City Post Office. Notice of 
this meeting was given in advance to all members of the Board of Education. A current copy of 
the agenda for said meeting was available in the Superintendent’s office and the district’s 
website. All proceedings of the Board of Education, except as may be hereinafter noted, were 
taken while the convened meeting was open to the attendance of the public. 
 
1. Call Meeting to Order 
Stephanie Summers called the meeting to order at 6:00pm. 
 
1.1. Pledge of Allegiance 
Stephanie Summers asked all attendees to stand and recite the Pledge of Allegiance. 
 
1.2. Open Meetings Statement 
Stephanie Summers informed all attendees that a copy of the Nebraska Open Meetings Law was 
posted and available for inspection. 
 
2. Public Forum 
No Public Forum 

3. External Team Visit Including Dinner, School Presentation, & Board Member Interviews by 
External Team Members 
No official action taken. 

4. Adjournment 

Stephanie Summers made the motion to adjourn at 8:26pm.  Marcus Thoendel seconded the 
motion.  Motion passed 6-0. 



David City Public School Board of Education 
Special Board Meeting 
Thursday, November 7, 2024 4:00 PM 
Board Meeting Room at the High School 
750 D St. 
David City, NE 68632-1724 

 

 
Notice of the meeting was given in advance by publication and posting to meet the legal 
requirements for public notice of meeting. The meeting notice was published in the Banner Press 
and/or Columbus Telegram, publications established for general circulation within the district 
and posted on the front door of each school building and the David City Post Office. Notice of 
this meeting was given in advance to all members of the Board of Education. A current copy of 
the agenda for said meeting was available in the Superintendent’s office and the district’s 
website. All proceedings of the Board of Education, except as may be hereinafter noted, were 
taken while the convened meeting was open to the attendance of the public. 
 
1. Call Meeting to Order 
Marcus Thoendel called the meeting to order at 4:00pm. 
 
1.1. Pledge of Allegiance 
Marcus Thoendel asked all attendees to stand and recite the Pledge of Allegiance. 
 
1.2. Open Meetings Statement 
Marcus Thoendel informed all attendees that a copy of the Nebraska Open Meetings Law was 
posted and available for inspection. 
 
2. Public Forum 
No Public Forum 

3. External Team Visit and Initial Report 
Chris Prososki, Southern Public Schools Superintendent and external team leader, presented an 
initial report.  No official action taken. 

4. Adjournment 
Donnie Moravec made the motion to adjourn at 4:19 pm. Marcus seconded the motion. Motion 
passed 6-0. 



David City Public School Board of Education 
Regular Board Meeting 
Wednesday, November 13, 2024 7:00 PM 
Board Meeting Room at the High School 
750 D St. 
David City, NE 68632-1724 

 

 
Notice of the meeting was given in advance by publication and posting to meet the legal 
requirements for public notice of meeting. The meeting notice was published in the Banner Press 
and Columbus Telegram, publications established for general circulation within the district and 
posted on the front door of each school building and the David City Post Office. Notice of this 
meeting was given in advance to all members of the Board of Education. A current copy of the 
agenda for said meeting was available in the Superintendent’s office and the district’s website. 
All proceedings of the Board of Education, except as may be hereinafter noted, were taken while 
the convened meeting was open to the attendance of the public. 
 
1. Call Meeting to Order 
Stephanie Summers called the meeting to order at 7:00 pm. 
 
1.1. Pledge of Allegiance 
Stephanie Summers asked all attendees to stand and recite the Pledge of Allegiance. 
 
1.2. Open Meetings Statement 
Stephanie Summers informed all attendees that a copy of the Nebraska Open Meetings Law was 
posted and available for inspection. 
 
1.3. Attendance/Absence Approval 
All board members and all administration were in attendance. 
 

2. Staff and Student Involvement2.1. Student Board Reports 
Both Student Board Members submitted reports. 

2.2. Poverty Training - Teacher Feedback 
Sierra Meysenburg and Tiffany Heins presented to the board. 

2.3. Artificial Intelligence (AI) - Teacher Use 
Austin Schafer presented to the board. 

3. Public Forum 
Angela Moore spoke during public comment. 
 
4. Consent Agenda 

4.1. Approve Minutes of the Previous Meeting(s) 

4.2. Approve Claims Against the District 
Dr. Denker discussed this month’s claims with the district as provided. 
 



4.3. Financial Reports 
Dr. Denker discussed the financial reports as provided. 
 
Marcus Thoendel made the motion to approve consent agenda items 4.1-4.3. Justin Krafka 
seconded the motion. Motion passed 6-0. 
 
5. Board Committee Reports 
None. 
 
6. Administrative Reports  

6.1. Dr. Denker 

6.2. Mr. Couch 

6.3. Mr. Lindsley 

6.4. Ms. Greenfield 

6.5. Ms. Romshek 

6.6. Ms. Daniels 

6.7. Mr. Hermelbracht 

All admin submitted written reports. 

7. Discussion and Action Items 

7.1. Discuss, consider, and take action on the Blue River softball co-op renewal with East Butler 
and Shelby-Rising City for the fall of 2025 and 2026. 
Kasey Kuhlman made the motion to approve the Blue River softball co-op renewal with East 
Butler and Shelby-Rising City for the fall of 2025 and 2026. Donnie Moravec seconded the 
motion.  Motion passed 6-0. 

7.2  Discuss, consider, and take action on the 2023-24 audit. 
Donnie Moravec made the motion to approve the 2023-24 audit. Marcus Thoendel seconded        
the motion. Motion passed 6-0. 

7.3 Discuss, consider, and take action on the 2025-26 school calendar. 
Marcus Thoendel made the motion to approve the 2025-26 school calendar as provided.   Donnie 
Moravec seconded the motion. Motion passed 6-0. 

7.4. Discuss, consider, and take action on Policy 5320 Activity Transportation & Lodging. 
Justin Krafka made the motion to approve Policy 5320 Activity Transportation & Lodging.  
Kasey Kuhlman seconded the motion. Motion passed 6-0. 

7.5. Discuss, consider, and take action on Policy 9350 Order of Business. 
Kasey Kuhlman made the motion to approve Policy 9350 Order of Business. Donnie Moravec 
seconded the motion. Motion passed 6-0. 



7.6. Discuss, consider, and take action on Policy 4145 Term and Renewal of Contract. 
Donnie Moravec made the motion on Policy 4145 Term and Renewal of Contract. Justin 
Krafka seconded the motion. Motion passed 6-0. 

7.7. Discuss, consider, and take action on Policy 3241 Emergency Mapping. 
Kasey Kuhlman made the motion to approve Policy 3241 Emergency Mapping. Marcus 
Thoendel seconded the motion.  Motion passed 6-0. 

7.8. Discuss, consider, and take action on new and updated 6000s Series Board Policies. 
Kasey Kuhlman made the motion to approve new and updated 6000s Series Board Policies 
with removing policy 6220. Stephanie Summers seconded the motion.  Motion passed 6-0. 

7.9. Discuss the district's long-range facility plan.   No official action will be taken. 
Dr. Denker discussed the district’s long-range facility plan with the board.  No official action 
was taken. 

7.10. Discuss the external team visit. 
Dr. Denker and Mrs. Romshek presented to the board on the external team visit.  NASB will 
assist the board and school district with the development of a new five-year strategic plan.  
Community engagement meetings will also be held. 
 
8. Personnel 

8.1. Discuss, consider, and take action on volunteer coach aide application. 
Kasey Kuhlman made the motion to approve Scott Steager, as a volunteer coach for MS boys 
wrestling. Marcus Thoendel seconded the motion. Motion passed 6-0. 
 
8.2. Discuss, consider, and take action on the 2025-26 negotiated agreement. 
Marcus Thoendel made the motion to approve the 2025-26 negotiated agreement. Justin 
Krafka seconded the motion.  Motion passed 6-0. 

9. Future Discussion and Action Items 

9.1. Supt Evaluation 

9.2. Supt Contract Extension and Compensation 

10. Adjournment 
Donnie Moravec made the motion to adjourn the meeting at 9:30pm. Justin Krafka seconded 
the motion.  Motion passed 6-0. 



DC Supt Monthly Board Report 
December 2024 
Chad Denker, Supt 
 
Bellwood HVAC 
All four wall units in the building entry ways are not working.  Woolsey ordered one motor to make sure it is the 
right one to install and will then order the other three if it works.  Each motor costs approx. $900 plus installation.  
We need to careful so the entry ways do not get so cold that the pipes for the fire sprinkler system freeze. 
 
 
Bus Repairs 
We have two buses in the shop right now.  One bus has a bad radiator and the other bus has brakes that fell apart 
and a rear tire we can’t remove.  One is at Northside and the other one is at Schmid and Sons.  The brake and tire 
repair alone will cost over $4000 to fix. 
 
 
HS Elevator 
The contractor started working on the elevator upgrade again.  It should take two weeks and then the state 
inspector will need to sign off on the work. 
 
 
Power Outage 
The power outage caused havoc on some of our equipment.  The compressor on the concession stand cooler, the 
starter switch on the DC Elem kitchen refrigerator, and the compressor on the FCS kitchen refrigerator all went out 
as a result.  Lee’s Refrigeration in Seward is helping us assess the damage and costs to get the units running again.  
One of the heaters in the greenhouse quit working so Stuppy is ordering a replacement.  A couple computer 
monitors and an electric calculator in the district office are only working intermittently.  Adam Ebbeka is finding 
replacements. 
 
 
Grant Writer 
ESU 7 has hired a grant writer.  Schools will pay an annual fee for her services.  She is already writing a grant to 
help cover the cost of the school mapping project. 
 
 
Bellwood Kitchen Freezer 
Seward Appliance replaced a freezer that was no longer working properly in Bellwood.  The cost is approx. $6500 
for a commercial grade freezer. 
 
 
Christmas Cards 
The Christmas cards and gift cards to the grocery stores are ready for the board to disburse.  They have already 
been taken to each building office.  You board members can decide when you want to hand them out.  I would 
assume you would do that next week sometime. 
 
 
Staff Recognition Banquet 
Please reserve Fri May 2, 2025, as the tentative date.  It will be held in the basement of the city auditorium 
because the event center at the fairgrounds is already reserved. 



Board Report 

Mr. Couch 

December 9, 2024 

 

Excellence is a Habit 

 

A couple of weeks ago, I found out that the Nebraska Department of Education was going to give David 

City High School an “Excellent” classification for the 2023-2024 year. That is the highest classification. 

The Middle School was classified as “Great” (the 2nd highest designation). 

 

There are several factors that NDE looks at when classifying our schools each year. Standardized testing 

results obviously loom large, but they also look at disciplinary referrals, suspension rates, attendance, 

postsecondary readiness, graduation rate, SPED percentages, free and reduced lunch percentages, ELL, 

HAL, educator effectiveness, and per-pupil expenditures among other things. I don’t want to get into the 

weeds about the data they look at to assess those areas, but there’s a lot to look at when you’re trying 

to classify a school. We take all of these things very seriously, and in general, we’ve been trending 

upward over the last few years. In 2020-2021, NDE gave the HS a Good rating, and the MS was deemed 

Great. Same thing in 2021-2022. In 2022-2023, the HS stayed at a Good rating, but the MS jumped up to 

Excellent. And now the HS is Excellent and the MS is Great in the eyes of the NDE. 

 

The reason that I wanted to discuss those classifications is twofold. First, it is obviously gratifying to see 

the high school and the middle school receive those designations. But that’s not the most important 

piece to me. My second purpose in bringing all this up is that I want the Board to understand and 

believe that we work just as hard in a Good year as we do in an Excellent year. We work just as hard, 

and we work on the same things. And sometimes that hard work yields fantastic results. But sometimes 

the hard work has to be its own reward, because the results fall short of what we had hoped. 

 

The fact that NDE uses the word “Excellent” for its highest designation brings to mind (for me, anyway) a 

quote often attributed to Aristotle (but may have actually been said by an author named Will Durant). 

The quote is “We are what we repeatedly do. Excellence, then, is not an act, but a habit.” 

 

We are what we repeatedly do. I love that notion, and I firmly believe that we all give our best effort to 

repeatedly do the best we can for our students. Can I predict what our classification will be for next 

year? No. Do I feel like we’re repeatedly doing things in our school that are worth feeling great about? 

You bet I do! 

• We are excellent because our School Improvement Team put in so much time and effort to 

prepare for an external visitation, to extol our district’s virtues, to pull together data, and to 

seek out ways that we can improve. The visitation was a successful one, but the excellence was 

in the years of preparation. 

• We are excellent because our Board and administration took a leap of faith and tried 8-man 

football because we felt it would be best for our students. We hired the right coaches who 

emphasized the right things, and our varsity football team ended up undefeated. The result was 

truly excellent, but the excellence was in the diligence, the communication, the decision-making, 

the trust, and the hard work. 



• We are excellent because Joe Brumm believes steadfastly in the benefits of music education. He 

does everything he can to win students over in the MS, hoping to get as many involved in the HS 

as he can. The musicianship of the students who stick with Mr. Brumm through all four years of 

high school is truly excellent year after year, and it’s wonderful when we get 1’s at competitions, 

but the excellence is in the dedication and enthusiasm for his program that Mr. Brumm shows 

day in and day out. 

• We are excellent because we are dedicated to service. Our student council raised $375 (which 

translated to 33 Thanksgiving Meals) which they were able to deliver to the Backpack Program. 

Our National Honor Society raised $393 and collected 70 items for Rural Food Connections to 

help out families who are food insecure. NHS also did a jersey auction during Homecoming 

week, and as a result, got to donate $305 to the Genesis House. It feels great to be able to help 

others, but the excellence is in the empathy, the hard work, and the giving. 

 

Those are four examples from the first semester of this year, and yet I could go on. Jarod Ockander, 

Payton DeMers, our cast and crew are Conference Champions, District Champions, and headed to State 

on Friday. Adam Ebbeka continues to grow our E-Sports program, and three of our students (Gerson 

Carreto, Julian Castillo, and Jhony Vicente) were Smash Bros. State Champions. Our FFA students 

competed at two livestock judging contests and at District LDE’s, and James Farmer qualified for State. 

Mr. Martinez and our Foods and Nutrition Class provided desserts for our External Visitation and also 

did all the catering for our District One-Act Hospitality Room. I could go on, but you get the point. 

 

So, are we excellent because the NDE says we are? I mean… I’ll take it. It feels nice. But the excellence in 

this school is rooted in the eye contact, smiles, and warm greetings of students and staff as you move 

through our hallways. It grows because of our belief that All Scouts Have Power, and that through hard 

work and dedication, our students can accomplish anything. Sometimes it flowers into recognition and 

accomplishments, but the value is in the roots. The stuff we do day in and day out. The habits we form. 

The desire to continually improve. And I say this all the time, but it starts with the vision and support of 

a Board and the leadership of a Superintendent. Thank you for the opportunity you have given me, to be 

a part of Scout Nation. I hope you all have a beautiful and relaxing Holiday Season. 



‭Chad Lindsley‬
‭Board Report‬
‭12/11/2024‬

‭FIrst semester is almost over and our staff and students have been busy trying to finish out the first‬
‭semester strong. Winter sports seasons are now in full swing along with several other activities still in full‬
‭swing. We are looking forward to the upcoming break as we wind down the semester. Below I have‬
‭highlighted a few items from this past month.‬

‭●‬ ‭Congrats to the one-act team for qualifying for state later this week. Hosting districts was a huge‬
‭task that took a lot of people to pull off. We could not have done it without the flexibility of our‬
‭teachers and students.‬

‭●‬ ‭The November newsletter has been sent out to all families. I have attached a copy to this report‬
‭for your reference.‬

‭●‬ ‭The external team visit went extremely well. I was so happy to hear the team notice that our‬
‭teachers, staff, and parents care about the school and the students. They used the word caring‬
‭multiple times and hearing that just reinforced what we already know and why we invest so much‬
‭into our students.‬

‭●‬ ‭The band and choir sounded great at the winter concert like always. Mr. Brumm does a great job‬
‭preparing our students and developing musical talent.‬

‭●‬ ‭I have almost completed all my first semester observations and continue to be impressed with our‬
‭teachers and what they do in their classrooms.‬



 

 

2024 November  

 

 

Important Dates 

December 3 
Holiday Concert 
 
December 11 
Board Meeting 
 
December 20 
1:30 Dismissal 
 
December 21-Jan. 3 
No School 
 
 

David City High School 
750 D Street 
David City, NE 68632-1724 
Phone: 402-367-3187 
Fax: 402-367-3479 

 
National Honor Society Members Give Back Through Acts of 

Kindness 

Members of the National Honor Society (NHS) have fully embraced the true spirit of 
service and community this fall, carrying out a wide range of impactful acts of kind-
ness that have made a lasting difference in both our school and the local community. 
One of the ways NHS members spread kindness was by greeting elementary stu-
dents in the morning. With their smiles and warm welcomes, they helped start the 
day on a positive note, fostering a sense of school unity. Additionally, NHS members 
participated in recess with the younger students, engaging in friendly games and 
activities that helped build connections across grade levels. In another meaningful 
gesture, NHS members took the opportunity to recognize and thank our school 
board members during a special night of appreciation at a recent board meeting. In 
addition to offering heartfelt cards and words of gratitude, the students presented a 
small gift as a token of appreciation. This thoughtful act helped acknowledge the 
hard work and dedication of the school board, expressing thanks for the countless 
hours they invest in supporting and shaping our school district. One of the most ex-
citing events was the annual jersey auction held during Homecoming. NHS mem-
bers organized and ran the auction, which raised $305.00 for a great cause. The 
funds were generously donated to the Genesis House, a local organization dedicat-
ed to providing shelter and support to individuals in need. This event was a perfect 
example of how our NHS members not only show school spirit but also give back to 
their community. Another notable event was the Scare Away Hunger campaign, 
where NHS members raised $393.00 in addition to collecting 70 non-perishable food 
items. The funds and donations were given to Rural Food Connections, a local or-
ganization that helps provide food for families in need. This initiative showcased the 
NHS members’ commitment to combating hunger in our community and helping 
those who are less fortunate.   
 

-Continued on page 2 



 

 

NHS (conƟnued from page 1) 

In addition to their other acts of kindness, NHS members also volunteered their time to support the community through 
events like Trunk or Treat, where they helped create a fun and safe environment for young children to enjoy Halloween. 
Their involvement in restocking candy at the trunks and actively participating in the event helped create a festive atmos-
phere for families, showcasing their dedication to community engagement and making the occasion more enjoyable for 
everyone involved. Looking ahead, NHS members are also gearing up to assist with Christmas on the Bricks, a beloved 
local event that brings the holiday spirit to downtown. Many NHS students will be lending a hand by helping set up, dec-
orating, and supporting various activities to ensure the event runs smoothly and is enjoyable for everyone. These contri-
butions, along with the many other initiatives they’ve been involved in, highlight the ongoing dedication of NHS members 
to make a positive impact throughout the year, whether it’s through seasonal events or their year-round service efforts. 
The various acts of kindness and community service carried out by the National Honor Society are a testament to the 
dedication, leadership, and generosity of these students. Through their efforts, they have made a positive difference in 
the lives of many, and their actions reflect the core values of the National Honor Society: scholarship, leadership, ser-
vice, and character. Thank you to all NHS members for your hard work and commitment to making the world a better 
place, one act of kindness at a time! 



 

 

Lady Scouts Volleyball: A Season of Resilience and Determination 

This year, the Lady Scouts volleyball team embraced the theme "Determined to 
Rise." Throughout the season, the team demonstrated an unwavering commit-
ment to overcoming challenges, growing stronger with each match, and rising 
together as a united force. The 2024 Lady Scouts volleyball team consisted of a 
talented and diverse group of 31 athletes, including 6 seniors, 8 juniors, 7 sopho-
mores, and 10 freshmen. Each player brought something unique to the team, con-
tributing to the success both on and off the court. The reserve team finished their 
season with a solid 8-5 record, while the junior varsity team wrapped up their 
season with an impressive 17-3 record. The varsity squad also had an outstanding 
season, finishing with a 24-9 record.  These records are a testament to the growth, 
resilience, and commitment of every athlete on the team.  Junior Kamryn Behrns 
had an outstanding season, finishing with 452 kills and achieving a career total of 
1,179 kills, earning her a spot on the team’s record board. Senior Addison 
Kuhlman also made a lasting impact, ending her career with 703 points and leav-
ing her mark in the record books, too. Additionally, many other athletes found 
themselves in the Top 10. The season was filled with moments of both triumph 
and challenge. The Lady Scouts started strong, defeating St. Paul in three sets, 
setting the tone for the rest of the season. At the Plattsmouth Tournament, they 
battled tough competition and earned 3rd place, continuing to improve and grow 
with each match. Despite facing powerful teams like Norris and Raymond Cen-
tral, the Lady Scouts showed their determination and resilience, emerging strong-
er with each challenge. While the team experienced some difficult losses, including a 0-3 result against Seward and 
Bishop Neumann, it was in those moments that their true strength emerged. The Lady Scouts demonstrated that rising 
above adversity isn’t about avoiding defeat but about how they respond to it. Each setback was viewed as an oppor-
tunity for growth, unity, and determination. The Lady Scouts continued to prove their resilience in various tourna-
ments. At the Scotus Tournament, they earned 2nd place, showing remarkable growth despite a tough loss to Scotus 
Central Catholic in the final. Their victory at the David City Invite was another highlight, where they defeated Aqui-
nas, Central City, and Clarkson-Leigh, showcasing the strength of their teamwork and preparation. Even in their loss-
es, the team learned valuable lessons. At the SNC Tournament, they faced a tough first-round loss to Milford but 
bounced back to finish 5th in the conference with a 4-1 record, demonstrating their ability to rise to the occasion, no 
matter the pressure. The Lady Scouts also excelled at the C1-7 Subdistrict Tournament, where they secured a 3-1 vic-
tory over Broken Bow. Although they were ultimately defeated by Minden, the eventual C-1 State Champions, their 
performance was a testament to their heart and determination. As they reflect on their season, the Lady Scouts under-
stand that being “determined to rise” isn’t just about winning matches or setting records. It’s about responding to chal-
lenges with resilience, supporting each other, and coming together as a team. The lessons learned, the friendships 
formed, and the strength built throughout the season will continue to serve them on and off the court. The Lady Scouts 
volleyball team’s 2024 season was truly one of growth, perseverance, and unity—an unforgettable journey marked by 
their relentless determination to rise. 



 

 

Lady Scouts Volleyball  
School Records & Top 10 Performances 

 
Top Team Winning Percentage in a Season  

#8 tied with the class of 1999 (73%) 
 

       Points Served in a Career                                                         Ace Serves in a Career 
       #1 Addison Kuhlman (703)                                                         #3 Addison Kuhlman (150) 
       #4 Kambri Andel (484)                                                               #6 Kambri Andel (112) 
       #7 Jaiden Ray (431) 
 
          Good Serves in a Career                                                           Most Kills in a Career 
        #1 Addison Kuhlman (1,145)                                                      #1 Kamryn Behrns (1179) 
        #6 Kambri Andel (864)                                                                #8 Kambri Andel (504) 
 
           Good Attacks in a Career                                                        Ace Blocks in a Career 
        #1 Kamryn Behrns (2,319)                                                           #7 Kamryn Behrns (100) 
        #8 Kambri Andel (1,293) 
   
            Set Assists in a Career                                                             Good Sets in a Career 
         #3 Kambri Andel (1,425)                                                            #4 Kambri Andel (3,689) 
         #10 Kaydance Smith (646)                                                          #9 Kaydance Smith (1,994) 
 
             Most Digs in a Season                                                              Most Digs in a Career 
         #6 Jaiden Ray (315)                                                                     #3 Jaiden Ray (846) 

              #4 Kamryn Behrns (790) 
              #5 Addison Kuhlman (760) 
              #7 Kambri Andel (611) 

 
All-Conference Selections Academic All-State 
First Team All-Conference: Kamryn Behrns Hailey Glodowski 
Second Team All-Conference: Kambri Andel Addison Kuhlman 
Honorable Mention All-Conference: Brooke Golden 
 



 

 

DAVID CITY FOOTBALL REINVIGORATED AFTER UNDEFEATED SEASON, DISTRICT TITLE 
 

David City football completed its first eight-man season 
on Oct. 18 with a road win at Clarkson/Leigh to win the 
District D1-5 title. The Scouts ran the table behind a 
potent offense and a stingy defense with the closest 
win being a 48-42 win over Wisner-Pilger on Sept. 13. 
"Just a fantastic season. Couldn't have gone any bet-
ter; the best I could have imagined," David City head 
coach Greg Hansen said. "The most positive thing was 
just to see the kids progress from summer camp to 
where we could win some games to, as their confi-
dence built as the wins kept piling up, to just see the 
kids be confident in themselves and each other at the 
end of the season." David City outscored its opponents 
449-146 with an average margin of victory of 37.9 
points per game. The Scouts scored at least 44 points 
in every game and allowed a season-low six points in 
three consecutive games against Newman Grove/St. 
Edward, Twin River and Madison. "Just going from 
where they've been ... just the progression. We were a 
way better team against Clarkson/Leigh than we were 
versus Centennial the first game," Hansen said. " The 
growth and the work ethic were evident. The kids just 
wanted to be successful. That means more than just 
wins or losses. "Probably one of the most rewarding 
things of the year was against Wisner-Pilger. When 
they took the lead, you kind of look in the past and see 
what some of these kids went through and wonder 
how it might end up. For them to step up and pull that 
win out against a really good, playoff team ... that 
showed us a lot about the character of these kids." The 
Scouts featured a balanced offense with 1,575 rushing 
yards and 1,343 passing yards. David City seniors 
Reese Svoboda and Cameron Hlavac rushed for 624 
and 557 yards, respectively. Hlavac scored 15 touch-
downs on the ground and Svoboda tallied 13 touch-
downs. Svoboda and junior Cohen Denker led the team 
in receiving. The senior caught 27 passes for 462 yards 
and 11 touchdowns. Denker posted 18 receptions for 
440 yards and 11 touchdowns. "Limited linemen, that's 
kind of why we were going to run the Air Raid offense. 
Also, having some speed. Reese (Svoboda) 11 flat in 
the 100," Hansen said.  



 

 

 

Football (Continued from page 5) 
 
 
"Cohen (Denker) was fast. Gage Horak runs under a 12 
flat and he played offensive tackle last year so he really 
liked playing our tight end/receiver position. "We just had 
some speed and in eight man, if you can get kids one-on
-one in space, that's really all you can ask and it's very 
tough to defend that in eight man." Hlavac quarter-
backed the David City offense. The senior completed 60
-of-87 passes for 1,248 yards, 24 touchdowns and just 
two interceptions. The Scouts only allowed one sack all 
season and only punted five times. (Hlavac with a 48.8 
avg) On defense, the Scouts featured seven players with 
at least 49 tackles. They finished with 40 tackles for loss, 
eight interceptions and three fumble recoveries. David 
City juniors Daren Vodicka and Jesse Divis finished as 
the team's top two tacklers with 89 and 60, respectively. 
Denker was sixth with 50 tackles coupled with a team-
high six interceptions. The trio provides a strong founda-
tion heading into next season. "That was always kind of 
the question. We were bend but didn't break in the sum-
mer and turned into a nasty, swarming defense that I 
don't think a lot of teams wanted to play," Hansen said. 
"If you go from the Wisner game to the Clarkson game, 
we performed much better against Clarkson than we did 
Wisner. That's just a testament to the coaching staff and 
our kids working and trying to get better game-by-game." 
David City graduates five seniors in Ethan Buresh-
Marick, Andrew Fuller, Hlavac, Svoboda and Sam Smith. 
The senior class stuck with the program to end their high 
school football careers on a high note. "Not only with 
them going out undefeated, but just a great group of kids. 
You got Cam (Hlavac) and Reese (Svoboda). Andrew 
Fuller was an undersized lineman and did fantastic. What 
a warrior," Hansen said. "We had Ethan Buresh-Marick, 
he started on offense and defense for us all year. Kind of 
an unsung hero. Sam Smith was our fifth senior. Just a 
great guy. He was our long snapper for extra points and 
was a backup lineman. Just a great kid to have in the 
program." The Scouts will look to expand its depth during 
the offseason after a successful season and continue its 
program turnaround. "I've had several kids talk to me that 
maybe could have or should have gone out for football 
this year that said I'm going to play football next year. We 
had 14 eighth graders out. If we can get the majority of 
those and get our numbers back up, that would be a very 
positive thing." 



 

 

David City One-Act 
 

“Are you happy?” asks Clarisse of Guy Montag, a fireman who burns books under the direction of 
Captain Beatty. When Montag realizes his unhappiness, he begins a crusade to stop the society 
from burning books, encouraging them instead to read them. The 2024 One-Act team has taken the 
Ray Bradbury script and seen great success so far. After winning the Class C-1 Championship last 
year and earning Runner-Up honors the year before, the Scouts moved up to Class B this year. 
The season started at Norfolk, where the team tied for first. Every participant on stage earned 
an acting award for the Scouts. At the York K-Dub tournament, the team finished 2nd. Once again, 
the entire cast came away with acting awards, with Hannah Scribner winning the Best Actress and 
Abby Lindsley winning Best Supporting Actress. The Hair and Makeup Design team also won the-
team award. The team competed at the Tassel in Holdrege (hosted by Cozad) for the first time, and 
while no team awards were given, the team came away with Best Actor in Neil Olson and Best Sup-
porting Actress in Kaylee Dresch. Hannah Scribner, Natalie Robak, and Abby Lindsley were also 
recognized for acting awards. The Scouts next competed and won the SNC (Southern Nebraska 
Conference) for the 6th consecutive year (and the 14th out of the last 15 years). Hannah Scribner 
won Best Actress overall, and acting awards went to Kaylee Dresch, Abby Lindsley, Neil Olson, 
Benny Aroni, Natalie Robak, and Lorelai Aldrich. The team also won the Technical Award. Next, the 
Scouts traveled to East Butler for the BCAC festival. Finally, the Scouts competed at home in the 
York and Hartington-Newcastle triangular festival. The Scouts next go to District competition and 
host the B-3 District on December 6, 2024. Competition starts at 9:30 a.m.; the Scouts compete at 
1:00. Awards will be around 5. The Scout One-Act team is coached by Jarod Ockander, Payton 
DeMers-Sahling, and Jena Ockander. 



 

 



 

 

The best place for the most up-to-date   infor-
mation, including the official district calendar of 

events, is the district website: 
www.davidcitypublicschools.org 

 
Spanish Class 

On October 31, the Spanish 4 students traveled to Central City to aƩend a 
concert by Puerto Rican singer Edgar René.  Justo Lamas Group, the compa-
ny that produces the concert, was founded by Justo Lamas, a singer from 
ArgenƟna with a passion for encouraging Spanish language students 
through music with a posiƟve message.  David City Spanish 4 students have 
been aƩending these concerts since 2009, singing along with hundreds of 
students from Nebraska to music sung by four different arƟsts over the 
years.  Before aƩending the concert, students spent Ɵme learning language 
through the songs while learning the lyrics so they could be acƟve and en-
gaged parƟcipants at the concert.  AƩending the concert is a fun tradiƟon 
for students in their 4th year of learning Spanish here at DCHS.      

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Artist of the Month this time 
around is Garrett Small! Garrett is a 
Junior enrolled in Art 1 class. 
His parents are Brian and Crystal 
Small. The assignment was to create 
a yarn weaving with an emphasis on 
textures. He said this about his weav-
ing, "It was a lot simpler than it 
seemed at first and the hardest part 
was keeping my yarn patterns con-
sistent."  

Timpte has been building trailers in David City since the early 
1980's specializing in Ag trailers and now equipment trailers. 
Timpte is a diversified company who focuses on the customer, em-
ployee, and shareholders. They provide customers with innovative 
and valuable products. In addition to that, they provide a safe, com-
petitive and enjoyable workplace that reward long-term employ-
ment. Our school has been able to build a phenomenal partnership 
with Timpte, as they provide an innovative youth-registered ap-
prenticeship program for David City's Junior and Senior students 
who have taken STS courses, which allows them to gain hands-on 
experience in the manufacturing industry. 



 

 



David City Elementary
December 2024-25 Board Report

Family Literacy Night
We had two hundred nine people attend our fall Family Literacy Night. The evening began in the gym with a quick
slide show presentation reviewing what our Title 1 math and reading intervention programs look like. Then families
spent the rest of the evening participating in activities in the classrooms and cafeteria. Tables with representatives
from the public library, Teammates, and PTO were set up trying to promote and recruit more parent volunteers.

SLT Food Drive
The Student Leadership Team organized a non-perishable food drive to support families in our local community that
took place December 3rd - 10th. To encourage participation and add a little bit of fun to this, it was also a class
competition. The class with the most points will be announced and win a prize on December 10th!

Winter Music Program
The David City Elementary Winter Concert was held on Tuesday, December 3rd at 6:30 pm in the High School
Gym. The concert included the kindergarten through third grade classes. Afterwards, students and their families
celebrated with cookies in the commons area. Mrs. Kozisek did an excellent job putting together a wonderful
program and brought so much joy to all the families who attended.

D.A.R.E. Graduation
D.A.R.E.® is a collaborative effort between school and law enforcement personnel. The D.A.R.E.® curriculum is
designed to equip elementary students with the appropriate skills to resist substance abuse, violence, and gangs.
Sixth grade students have been working with Mrs. Glodowski, school counselor and Marla Schnell, DC Police
Chief for the past thirteen weeks. Graduation was held on Monday, December 9, 2024. The student’s families were
invited to attend the ceremony and stay for a special luncheon. I want to thank Marla and Mrs. Glodowski for all
their hard work teaching such important lessons.

PBiS Scout Day & Classroom Christmas Parties
After eighteen weeks of school, staff continue to focus on building positive relationships and recognizing students
for their positive behaviors and leadership. To date, three thousand and eleven positive tickets and twenty one
Future World Changer awards have been handed out at the elementary building. We are proud of the students who
are working hard to earn these and model the behavior we expect all students to display. On December 20th, we
will celebrate our end of second quarter PBIS Scout Camp day. Students will get to wear Christmas pajamas that
day and we will be drawing prizes for those who have earned positive tickets during the second quarter. We will
also do some caroling in the gym with Mrs. Kozisek and watching the Grinch movie while enjoying popcorn.
Christmas parties will be held after lunch and we will have a 1:30 dismissal that day.

HAL Days
DCE had eighteen students qualify for HAL this year. Mrs. Roemmich has been busy preparing four HAL Days this
year. The first one will be a field trip on December 18th to Kiewit Luminarium in Omaha. Twenty-three students
from both Bellwood and David City Elementary will be attending. While at the Luminarium, they will participate
in a scavenger hunt that allows them to experience all the stations that are offered. Each station is an opportunity
for students to explore and make connections to STEAM topics as well as be a starting point for Mrs. Roemmich to
build future HAL lessons on. Many exhibits align with state standards, Nebraska College and Career Readiness
Standards, and the Next Generation Science Standards.

December Newsletter Link

Mrs. Greenfield,
David City Elementary Principal

https://drive.google.com/file/d/1qaVtVG5MJwi3d2kLcEBVpY_eO5TzZDV8/view?usp=sharing


Bellwood Board of Education Report
December 2024

We only have a week and a half of the 1st semester remaining. It is crazy to think that we are nearing the
half-way point of the school year.

Family Literacy Night
On November 18th, Bellwood Elementary hosted our fall Family Literacy
Night that was titled Games Around the World. This is done as a Title I
requirement, but is also just a great opportunity to have families in the
building, interacting with staff, and having fun. This is Mrs. Badstieber’s 2nd
year planning this, and she did a really nice job with this, and she seems to
be more comfortable with her role. This event started with Mrs. Badstieber
talking to families about TItle I. Then families went to different rooms and
played games that had to do with the world since our theme for the year is
traveling the world.

DIBELS and NWEA MAP Testing
We are just about half-way through the year, so it is time for district wide testing so that we can measure
student progress. Bellwood Elementary conducted our DIBELS reading middle of the year benchmark
assessments last week. It is great to look at the results and see the progress students have made so far this
year in reading. Our NWEA MAPS testing is this week, December 9th through the 13th.

Triple C Meetings
We are half-way through our Triple C (curriculum planning) meetings for this school year, and we have made
good progress so far. We started the year talking about what we wanted on report cards for language arts.
After we finished that up, we went onto discussing grading for Language Arts and making sure we are more
consistent about grading across all 3 classrooms at each grade level. That was the last thing we had to do to
finish up our English Language Arts curriculum writing. Most grade levels have now moved onto math, and we
are identifying the priority standards for each grade level. I can not tell you how amazing it has been to have
Mrs. Valentine be a part of these Triple C meetings. She is such an amazing resource for teachers and helps
provide consistency in the curriculum process across the district. Plus, she has been great about putting
together documents and other resources for teachers to use and it takes some of the weight off of teachers in
developing these. I still think it is important for the elementary principals to be a part of these meetings as
much as possible so the three of us are on the same page and know what is happening at each grade level.
Touching base with all three grade level teachers on a regular basis and developing consistency across
classrooms is such a benefit to having these Triple C meetings.

HAL Update
Mrs. Greenfield and I have met with Mrs. Roemmich several times over the past 5 weeks to come up with a
plan for the HAL days for the 24-25 school year. As we stated last year, we will be having 4 HAL Days this
year.

● The first HAL Day will be Wednesday December 18th. HAL students from both buildings will meet in
David City starting at 8. While in David City, they will talk about what HAL is and do some get to know
you activities. The 23 elementary HAL students and 4 sponsors will then load the bus and go to the
Kiewit Luminarium museum in Omaha for some engaging STEAM related activities. They will return to
school prior to school releasing for the day. Here is a link to the museum website to let you know what
school field trips look like. Link At the bottom of this website is a short video that shows you what field
trips here look like.

○ There will be 3 HAL days second semester scheduled for the following dates from 8:00 to 11:00:

https://kiewitluminarium.org/field-trips/


● January 15, 2025
● March 26, 2025
● May 14, 2025

○ The current plan is to link the activities on these days to topics students are exposed to on the
Kiewit Luminarium field trip.

● Here is a link to a description of Elementary HAL Events for the 2024-25 school year. Link to Info
● Bellwood Elementary has 5 students qualified for HAL this year.

○ Last week, I met with these students briefly and told them they had been identified for HAL, that
we had four HAL Days planned for the year, and that their first event would be a field trip. To
say they were excited is an understatement. One student was jumping up and down and
clapping his hands with excitement. I can’t wait to hear what they think when they return from
the field trip on the 18th.

Senior Citizen Lunch
On Monday November 25th, we had a Senior Citizen Lunch at Bellwood Elementary.
We had 38 guests for lunch. This event has grown a lot this year. I have advertised it
more, and it has kind of become a grandparent lunch along with Bellwood community
members in attendance. I think it is great that it has grown because the students really
enjoy having guests at lunch.

Upcoming Events
● The Bellwood Elementary winter program is this coming Friday the 13th. The students have been

working hard on their songs. It will be great to debut our new sound system to the community at this
event. Here is a link to the flyer for the event: Link

● End of Quarter PBIS Celebration

December Newsletter
● Here is a link to the Bellwood Elementary December Newsletter: Link

Please let me know if you have any questions. I hope all of you have a great holiday season and thanks for all
that you do for David City Public Schools.

Peggy Romshek
Bellwood Elementary Principal

https://drive.google.com/file/d/1EXG4swrOID_Nz7fzW7yrtlBwolFhoP2Y/view?usp=sharing
https://5il.co/32iue
https://5il.co/31sgh


12/5/24

School Board Report: Special Education

Submitted by: Kari Daniels

The Holiday Concert took place on Tuesday evening.  There was a great turn out of 

family and friends and it was wonderful to see all of our students perform.  I want to 

give a special shout out to some of our special education teachers and 

paraprofessionals.  They worked very hard to ensure that students could participate in 

this event and so that families could enjoy watching the concert.  There are many 

things that staff did, including placing pictures of preferred items, such as numbers and 

Pikachus, on the floor so students knew where to stand and sit.  In some cases, the 

staff members were on the stage to offer support to students.  We appreciate all of the 

hard work it took to make the Holiday Concert a success.

As we begin to close out 2024, there are many questions looming regarding education.  

The following is part of an article from Education Week.  As you can read, these types 

of ideas tend to worry regular and special education teachers and administrators alike.

(Education Week, November 18, 2024)

The Nebraska Education Profile site has been updated to include the 23-24 school year 

data.  This information lists David City’s special education population as 25%.



https://nep.education.ne.gov/#/profiles/district/snapshot?dataYears=20232024&agencyId=12-0056-000

This looks incredibly high when compared to the state average.  We have to keep in 

mind however that this percentage includes all of the students being served at the 

parochial schools and our early childhood students but we only get to include DCPS 

students as the schools’ population.  In this same vein, I would like to draw you 

attention to the overall increase in special education service needs as a whole.  We are 

definitely on an upward trajectory.  With that being said, I do believe that we all work 

very hard to ensure that we are only qualifying students for special education who have 

a disability and who require specialized instruction.  There are differences, difficulties 

and disabilities.  Special education is here to ensure that students with disabilities have 

equal access to their education.  

All Scouts Have Power

https://nep.education.ne.gov/#/profiles/district/snapshot?dataYears=20232024&agencyId=12-0056-000


Activities Director Board Report 12/9/24

Overall
David City hosted the B-3 District One Act on Wednesday, 12/6/24 where we were the District

Champions. We had multiple actors receive superior ratings, along with Neil Olson receiving a Most
Outstanding Actor Award. The One Act team will perform at the state competition in Norfolk at the Johnny
Carson Theater on Friday, 12/13 at 8:30am.

On Nov. 19th they were crowned SNC Champions for the 7th time in a row.

Winter sports are underway. All teams have good participation numbers.
MS Girls Basketball - 11

Record - 2-3
MS Boys Wrestling - 18
Boys HS Basketball - 20

Record - 0-2
Girls HS Basketball - 21

Record 2-0
Defeated Centennial and Sandy Creek

Girls HS Wrestling - 20 total - 4- DC, 10- SRC, 6- East Butler
Finished 5th out of 22 teams at O’Neill

Boys HS Wrestling - 23
Finished Runner-up at O’Neill

Esports - Recently competed at the State Championships on Nov.12th at Midland College.
Smash Bros Team 2 - State Champions (Gerson, Jhony, and Julian)
Overwatch - (Stanley, James, Jackson, Julien, Davi, Israel, Zayne)
Smash Team 1 - (James, Davi, Jackson)

Schedule:
No Changes
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2 Preliminary Audit Report 

November 20, 2024 

Introduction 

As part of an Energy Financing Contract, Facility Advocates will 

undertake data collection, system evaluation and analysis of 

available options to compile an inventory of Energy 

Conservation Measures, which meet agreed upon technical and 

budget criteria. The results of this process can aid David City 

Public Schools in developing a plan for facility improvement 

measures, capital expenditures, annual operating budget 

expenditures and the long-term maintenance program for its 

facility.  

Wikipedia defines a system this way: a System is a set of interacting or independent entities 

forming an integrated whole. A building is a combination of systems having many parts, 

designed by different disciplines including: 

Civil Engineering

• Site Utilities • Site Scaping 

Structural Engineering

• Foundation • Frame 

Architectural

• Roof and Roofing 

• Skin or Envelope 

• Wall and Partitions 

• Doors, Frames and Hardware 

• Transportation Systems 

• Finishes 

Mechanical Engineering

• HVAC 

• Fire Protection 

• ADA Requirements 

• Plumbing 

Electrical Engineering

• Power • Signal Systems 

• Lighting 
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Introduction (continued)  

Facility Advocates has worked with many Nebraska School Districts and supplied Preliminary 

Audit Reports on hundreds of buildings. The evaluation of a building falls into the following 

major categories: 

Building Information  

• Conditioned floor area 

• Occupancy Schedules 

• Utility service 

• Summary of systems

Building Envelope 

• U-factors of wall, roof, floors 

• Window and door types 

• Roof condition and type 

Central Plant – Cooling 

• Chiller type/capacity 

• Chilled-water flow 

• Pumping capacities and sequence 

Central Plant – Heating 

• Boiler type/capacity 

• Heating-water flow 

• Pumping capacities and sequence 

Unitary Heating and Cooling  

• Equipment type/capacity • Equipment efficiency 

Air Handling

• Inventory of equipment/type 

• Supply airflow 

• Heating/cooling capacity 

• Ventilation/exhaust rates 

Controls 

• Trending capability 

• Controlled points/equipment/zone  

• Controls (e.g., photocells, occupancy 
sensors, manual switching, timers s 

Lighting

• Inventory of equipment/type • Record of existing lighting levels 

Domestic Water  

• System type 

• Storage capacity/Recovery rate 

Many of these systems are interconnected and interact 

with other systems (such as electrical and HVAC) and 

include subsystems (such as HVAC controls). The cost of 

energy and the current concerns about indoor air 

quality reinforce the need to ensure the building 

systems run in conformity with the requirements of the 

design specifications.  
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Building Information  
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Building Information (continued) 

David City Public Schools Bellwood Elementary was built in the 1960’s. An Addition was added 
in 1994. The size of the facility is 27,550 square feet. 

The building is all-electric with electric heating and DX cooling furnaces serving a majority of the 
building.  

The general condition and upkeep of the building is good. There were no noticeable areas of 
concern, but the Preliminary Audit Report is just a cursory review of components to find 
opportunities for improvement. The Detailed Study will allow for further review of Energy 
Conservation Measures. 

Exterior Environment 

• There is a Roof Replacement Plan in place 

• The building does not appear to have issues with rainwater control or site drainage 

• The building’s mortar joints appear to be in good shape 

• All windows have been updated using newer Technology  

• None of the exterior doors have been updated using newer Technology 

Interior Environment 

• Most classrooms have suspended ceilings and carpeted floors 

• We do not believe the building has Asbestos or lead paint 

• Hallways have carpet, suspended ceilings and troffer mounted lights  

Mechanical Systems 

• The building uses a furnace based heating and cooling System 

• The building has programable thermostats 

• The building has fire sprinklers   

Electrical Systems 

• About 75% of older T-12 and T-8 lighting and magnetic and electronic ballasts are still in 
place 

• The building has back up generation 

• The building has an operational emergency lighting system 

• There are security cameras in place around the Facility 

• The building has a fire alarm system and smoke detectors, bells and strobes   
• The exit signs have not been upgraded to LED 



 

 

6 Preliminary Audit Report 

November 20, 2024 

Building Information (continued)   

Front Entrance 

Programable Thermostat Fire Alarm Panel 

Google Earth View 

Typical Hallway Electric HVAC Unit 
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Building Information (continued)   

Damper Actuator 

Main Electrical Distribution System Backup Generation 

Timeclock Panel 

Window Replacements HVAC Air Handling Unit 
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Building Information  
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Building Information (continued) 

David City Public Schools Elementary School was built in 1961. Additions were added in 1995, 
2010, 2010 and 2018. The size of the facility is 49,635 square feet. 

David City Utilities provides electricity, while Black Hills Energy supplies natural gas.  

The general condition and upkeep of the building is good. There are no noticeable areas of 
concern, but the Preliminary Audit Report is just a cursory review of components to find 
opportunities for improvement. The Detailed Study will allow for further review of Energy 
Conservation Measures. 

Exterior Environment 

• There is a Roof Replacement Plan in place 

• The building does not appear to have issues with rainwater control or site drainage 

• The building’s mortar joints appear to be in good shape 
 

Interior Environment 

• Most classrooms have suspended ceilings and carpeted floors 

• We do not believe the building has Asbestos or lead paint 

• Hallways have carpet, suspended ceilings and troffer mounted lights  

Mechanical Systems 

• The building uses a Water Source Heat Pump based heating and cooling System 

• The building has a Direct Digital Control system 

• The building does have fire sprinklers 

Electrical Systems 

• Older T-12 and T-8 lighting and magnetic and electronic ballasts have not been 
upgraded to newer LED Technology 

• The building has an operational emergency lighting system 

• There are security cameras in place around the Facility 

• The building has a fire alarm system and smoke detectors, bells and strobes   
• The exit signs have been upgraded to LED 
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Building Information (continued)   

Front Entrance 

Air Handling Unit Water Source Heat Pumps 

Google Earth View 

Domestic Hot Water System Hot Water Boilers 
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Building Information (continued)   

Return Air Fan 

Console Terminal Unit Main Hallway 

Bell, Strobe and EM Lights 

DDC Zone Sensor Fire Alarm Panel 
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Building Information (continued)   

High Bay LED Lighting 

Variable Frequency Drives Water Distribution Pumps 

Chemical Feed System 

Fire Sprinkler System Heat Exchanger 
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Building Information (continued)   

Sump Pump 

Air Handling Unit Main Electrical Distribution Panel 

Hot Water Boilers 

Led Lighting Water to Water Heat Pump System 
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Building Information  
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Building Information (continued) 

David City Public Schools High School was built in 1916. Additions were added in 1985, 2015 
and 2020. The size of the facility is 114,480 square feet. 

David City Utilities serves the building with electricity, and Black Hills Energy supplies natural 
gas.  

The general condition and upkeep of the building is good. There are no noticeable areas of 
concern, but the Preliminary Audit Report is just a cursory review of components to find 
opportunities for improvement. The Detailed Study will allow for further review of Energy 
Conservation Measures. 

Exterior Environment 

• There is a Roof Replacement Plan in place 

• The building does not appear to have issues with rainwater control or site drainage 

• The building’s mortar joints appear to be in good shape 

• Metal flashing has been installed on older portion of the building 

Interior Environment 

• Most classrooms have suspended ceilings and carpeted floors 

• We do not believe the building has Asbestos or lead paint 

• Hallways have carpet, suspended ceilings and troffer mounted lights  

Mechanical Systems 

• The building uses a Water Source Heat Pump based heating and cooling System 

• The building has a Direct Digital Control system 

• The building does have fire sprinklers 

Electrical Systems 

• About 50% of older T-12 and T-8 lighting and magnetic and electronic ballasts have been 
upgraded to newer LED Technology 

• The building has an operational emergency lighting system 

• There are security cameras in place around the Facility 

• The building has a fire alarm system and smoke detectors, bells and strobes   
• The exit signs have been upgraded to LED 
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Building Information (continued)   

Front Entrance 

Electrical Subpanels Water Softener System 

Google Earth View 

Tankless Water Heaters Water Source Heat Pump 
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Building Information (continued)   

Fire Sprinkler System 

Fire Alarm Panel Office Hallway 

Cabinet Heater 

Main Electrical Distribution Panel HVAC Air Handling Unit 
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Building Information (continued)   

Direct Digital Control System 

Variable Frequency Drives Water Distribution Pumps 

Chemical Feed System 

Hot Water Boilers DDC Zone Sensor 
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Building Information (continued)   

Variable Frequency Drive 

Domestic Water Storage Tank Hot Water Boilers 

Typical Hallway  

Chemical Feed System Cold Water Chiller System 
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Building Information (continued)   

Hot Water Boilers 

Air Handling Unit Electrical Distribution Panel 

Air Handling Unit 

Direct Digital Control System Lighting Control System 
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Technical Parameters 

After our preliminary meeting and initial walkthrough of the facilities we focused on the energy 
savings and occupant comfort opportunities within the buildings.  

Building Envelope 

• Address the structural integrity of the 1916 building 

• Continue implementing roof replacement plan  

• Continue window and door replacement plan 

HVAC System Plan 

• Develop a HVAC replacement plan to address aging equipment that has reached the end 
of its useful life 

• Develop a Building Automation Plan  

• Evaluate the Fresh Air and Exhaust Air Systems to meet ASHRAE Standards 

Electrical System Plan 

• LED upgrade of fluorescent 
technology 

• Modify Electrical System as 
necessary  

Building Code Compliance Plan 
• Building 
• Electrical 

• Energy 
• ADA 

• Fire  
• Indoor Air Quality (IAQ) 

• Asbestos Remediation (Schools 
Responsibility) 
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Recommend Solutions 

Thank you for allowing Facility Advocates the opportunity to earn your business. Our Energy 

Services Team is dedicated to serving the K-12 Public School market in Nebraska. By selecting 

Facility Advocates as your Energy Services (ESCO) Partner, you are engaging a team with a proven 

record of accomplishment, with over 30 Nebraska Public School Projects across the state.  

An Energy Financing Contract is the preferred purchasing model, used for facility improvement, 

for many Nebraska School Districts because it is flexible, manageable, and School District specific, 

and you, as the customer, control the process. 

As your ESCO partner, Facility Advocates will sit across the table, working side by side with you 

to provide the information that you need to make good decisions that are in the best interest of 

the district. By answering the question “what would we do if it were our building?” We bring a 

wealth of experience to produce the best possible outcome. The goal is to develop a plan that 

does the right thing, in the right order, using the right technology that meets your needs. 

The premise of our recommended solution is that David City Public Schools is committed to 
providing its students with a positive learning environment for the next twenty plus years.  

Given these criteria, the Scope of Work centers around changing and upgrading the various 
Systems serving the building, with a special emphasis on meeting or exceeding 2024 code 
requirements.  

Financial Parameters 

The estimated budget for the above Scopes of Work is developed in the Detail Report Phase. 
Matching the technical and financial parameters is the main emphasis of the detailed study, 
which we supply at no cost to earn your business. 

The addition of a Fiscal Agent will supply financial options for funding that include QCPUF bonds, 
Construction Bonds and Lease Purchasing equipment so monies are available to implement this 
project. Annual energy savings will be calculated after final direction on the Scope of Work is 
determined. 
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Energy Financing Contract Process 

Steps Required Projected Dates 

I. INITIAL CONCEPTUAL PRESENTATIONS September 2024  

 Administration and/or School Board and/or Buildings and Grounds Committee 

II. PRELIMINARY AUDIT REPORT December 2024  

 Engineers Identify Energy Conservation Measures (ECM) 
 Review ECMs with Administration 

III. BUILDINGS AND GROUNDS COMMITTEE PRESENTATION January 2025 

 Solicit Request for Qualifications (RFQ) responses in local paper 
 RFQ document released 

IV. EVALUATION OF RFQ RESPONSES January 2025  

 School Board and/or Buildings and Grounds Committee evaluate proposals 
 David City Public Schools Issues Letter of Intent to (ESCO) Partner 

V. IN-DEPTH STUDY February 2025 

 Technical Parameters 
 Financial Parameters 

VI. VERIFICATION OF PROJECTS March 2025 

 Third Party Review of Projects 
 Buildings and Grounds Committee Meeting to approve Projects 

VII. PROPOSAL PRESENTATION Summer 2025 

 School Board Approves Projects  
 Financial Resolution  

VIII. PROJECT IMPLEMENTATION Summer 2027 

 



January, 2025

Energy Services Company 

Presentation / Interview

&

Partners on a 

Energy Services Company (ESCO) Contract



AGENDA

◼ Introductions

◼ Who is Facility Advocates

◼ Energy Services Contracts Process

◼ Customers & Similar Projects

◼ Energy Star Ratings 

◼ Competitive Process & Next Steps

◼ Questions
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INTRODUCTIONS

◼ Greg Barnes, retired Supt.

– K-12 Account Rep

◼ Dave Raymond

– Company Owner

◼ Larry Cihal

     -  Energy Engineer, EIT, CEM- #6610, CDSM

3



Who is Facility Advocates

◼ After spending 30 years in Corporate America, 

Facility Advocates was formed on January 4, 2021, 

to focus on the Energy Solutions business with 

Nebraska Public School Districts.  There are 3 main 

focuses of our company:

– ESCO Contracts

– HVAC & BAS Service Contracts

– Facility Planning Services

◼ To date, we have over 30 Nebraska Public School 

Customers ESCO Contracts that have been 

implemented OR are currently in the process. 

Several have approved/implemented Phase 2 

agreements.  This is a reflection of our high 

customer satisfaction ratings.

4



Customers

◼ York Public Schools
– HVAC and BAS

◼ Exeter-Milligan Public Schools
– HVAC and BAS

◼ Wilber-Clatonia Public Schools

– HVAC, Boilers, IAQ & BAS Retrofits

◼ Seward Public Schools
– HVAC

5



Energy Services Company Process

◼ Preliminary Audit

◼ Review with Administration (and others)

◼ RFQ Process to select and Energy Services Company

– Advertise in local paper requesting ESCO qualifications

– Send a request to at least 3 ESCOs

– Review Proposals

– Sign a letter of intent with one of the ESCO companies

◼ Detailed Study with Budget Pricing

◼ Project Selection

– Third Party Review

– Proposal Presented with Contracted Price

◼ School Board Approval and Project Implementation

6



Energy Star Ratings

7
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Competitive Process & Next Steps
Steps Required Projected Dates 

I. INITIAL CONCEPTUAL PRESENTATIONS September 2024  

 Administration and/or School Board and/or Buildings and Grounds Committee 

II. PRELIMINARY AUDIT REPORT December 2024  

 Engineers Identify Energy Conservation Measures (ECM) 
 Review ECMs with Administration 

III. SCHOOL BOARD PRESENTATION December 2024 

 Solicit Request for Qualifications (RFQ) responses in local paper 
 RFQ document released 

IV. EVALUATION OF RFQ RESPONSES January 2025  

 School Board and/or Buildings and Grounds Committee evaluate proposals 
 David City Public Schools Issues Letter of Intent to (ESCO) Partner 

V. IN-DEPTH STUDY February 2025 

 Technical Parameters 
 Financial Parameters 

VI. VERIFICATION OF PROJECTS March 2025 

 Third Party Review of Projects 
 Buildings and Grounds Committee Meeting to approve Projects 

VII. PROPOSAL PRESENTATION Summer 2025 

 School Board Approves Projects  
 Financial Resolution  

VIII. PROJECT IMPLEMENTATION Summer 2027 



Questions & Answers

&



RESOLUTION APPROVING CERTAIN STAFF TRAININGS 

 

 WHEREAS, during the 2024 legislative session, the Legislature enacted LB 1329; and, 

 

 

 WHEREAS, LB 1329 defers to each Board of Education to determine the reasonable 

length of time for certain staff training requirements; and 

 

 

 WHEREAS, to ensure that the District’s planned training requirements for the 2024-2025 

school year comply with these statutory requirements, the Board of Education adopts this 

Resolution to find and determine that the following training requirements are reasonable in scope 

and length. 

 

 

 NOW, THEREFORE, BE IT RESOLVED that the Board of Education hereby 

determines as follows: 

 

 

 1. The following trainings are reasonable in both length and scope and the 

Superintendent or designee shall identify the District staff who shall be trained as follows: 

 

Subject Required by Source of Training Approximate 

Length of Training 

Behavioral 

Awareness 

Neb. Rev. Stat.  

§ 79-3603 

ESU 7 60 minutes 

Dating Violence 

Prevention 

Neb. Rev. Stat.  

§ 79-2,141 

Vector / Safe Schools 

ALICAP 

34 minutes 

Suicide Prevention Neb. Rev. Stat.  

§ 79-2,146 

Vector / Safe Schools 

ALICAP 

37 minutes 

 

 

 2. The Superintendent or designee is authorized to implement additional training 

requirements for staff if the Superintendent or designee determines that additional training would 

be in the best interest of the District and/or is otherwise required by law. 

 

 

 3. The Superintendent or designee is further authorized to deviate from the source of 

these training requirements if any unexpected circumstances arise and the Superintendent or 

designee determines that it is in the best interests of the District to require a different training(s). 

 

 

 4. All District staff who are directed to attend or participate in any training 

requirement(s) must complete such training(s) in good faith and in accordance with this Resolution 

and the directives of the Superintendent or designee. 

 



 This Resolution shall continue until or unless modified by a vote of the majority of a 

quorum of the Board of Education. 

 

 DATED this 11th day of December, 2024. 

 

      DAVID CITY PUBLIC SCHOOLS 

 

 

     BY: __________________________________ 

      Stephanie Summers, President 

ATTEST: 

 

______________________________ 

Kasey Kuhlman, Secretary 









































































































Chad Denker <denker@dcscouts.org>

Resignation
2 messages

Elizabeth Grosc <grosc@dcscouts.org> Wed, Nov 13, 2024 at 12:11 PM
To: Chad Denker <Denker@dcscouts.org>

Dr. Denker, I want to inform you that I will be retiring from teaching at the end of the 2024-2025 school year. I
have loved my time with the David City School District, especially my time in Bellwood. Thank you so much for
everything. 

--
Elizabeth Grosc
4th Grade Teacher
Bellwood Elementary School
Bellwood NE 68624
402-649-0489

Chad Denker <Denker@dcscouts.org> Wed, Nov 13, 2024 at 12:15 PM
To: Elizabeth Grosc <grosc@dcscouts.org>

Thank you for the letter.  The board will approve the resignation at the December board meeting.  Good luck to you.  We
appreciate your time and years of service.  Your experience will be missed.
[Quoted text hidden]
--
Dr. Chad Denker
Superintendent

David City Public Schools
750 D Street
David City, NE  68632

Phone: (402)367-4590
Fax: (402)367-3479
Cell: (402)641-0265
denker@dcscouts.org

www.davidcitypublicschools.org

Notice of Confidentiality:
This email message and its attachments (if any) are intended solely for the use of the persons or entities to which it is
addressed.  In addition, this message and any attachments may contain information that is confidential, privileged, and
exempt from disclosure under applicable law.  If you are not the intended recipient of this message, you are prohibited
from reading, disclosing, reproducing, distributing, disseminating, or otherwise using this transmission.  Delivery of this
message to any person other than the intended recipient is not intended to waive any right or privilege.  If you have
received this message in error, please promptly notify the sender by reply email and immediately delete this message.

11/13/24, 12:15 PM David City Public Schools Mail - Resignation

https://mail.google.com/mail/u/0/?ik=a476dfe393&view=pt&search=all&permthid=thread-f:1815631900215458301&simpl=msg-f:181563190021545830… 1/1

mailto:denker@dcscouts.org
http://www.davidcitypublicschools.org/
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CONTRACT OF EMPLOYMENT WITH SUPERINTENDENT 

 

 THIS CONTRACT is made by and between the Board of Education of the Butler County 

School District 0056, a/k/a David City Public Schools, hereinafter referred to as “the Board,” and 

Chad Denker, hereinafter referred to as “the Superintendent.”   

 

 WITNESSETH:  That in accordance with action taken by the Board as recorded in the 

minutes of the Board meeting held on the 11th day of December, 2024, the Board hereby agrees 

to employ the Superintendent, and the Superintendent hereby agrees to accept such employment, 

subject to the following terms and conditions: 

 

Term of Contract.  This Contract is for a term of two (2) years beginning on the 1st day 

of July, 2025 and expiring on the 30th day of June, 2027.  A “contract year” for purposes 

of this Contract shall be from July 1 to June 30.   Extensions (“roll-overs”) may occur as 

follows: 

A. Superintendent’s Notice of Intent to Extend. The Superintendent shall, between 

December 1 and December 31 each year, give the President of the Board a 

“Superintendent’s Notice of Intent to Extend,” which is a written notice that the 

Superintendent intends to extend the Contract for a period of one (1) year. In the 

event a Superintendent’s Notice of Intent to Extend is not given within the 

specified time, the Contract shall not be extended. 

B. Board Action on Notice of Intent to Extend.  In the event the Board has received a 

Superintendent’s Notice of Intent to Extend, the Board shall have until on or 

before February 16 each year to give the Superintendent a “Notice of Intent to Not 

Extend,” which is a written notice that the Board does not want to extend the 

Contract.  In the event the Board does not give a Notice of Intent to Not Extend, 

or of a notice of possible non-renewal or cancellation, the Contract shall be 

extended for an additional term of one (1) contract year.  

C. Notice of Non-Renewal.  The failure to extend does not automatically affect a 

non-renewal of the Contract.  The deadline to give a notice of non-renewal is, by 

law, April 15th.    

 

 2.  Salary. The annual salary for the 2025-2026 contract year shall be: ?????????? 

Dollars ($??????????.00).  The annual salary for the 2026-2027 contract year of this contract 

shall be: ?????????? Dollars ($??????????.00. Said annual salary shall be paid in equal 

installments in accordance with the policy of the Board governing payment of certificated 

employees of the District.   

 

In the event that the Superintendent is elected to any other office or offices of the Board 

of Education or in connection with the District, the Superintendent shall perform the duties of 

such other office or offices without remuneration other than that as provided in this Contract. 

 

  The District, acting by and through its Board of Education, reserves the right to adjust 

the annual salary during the term of this Contract, said salary adjustment, however, not to reduce 

the annual salary to any lesser amount than that as above stated.  Any adjustment in salary made 

during the term of this Contract shall be in the form of an amendment and shall become a part of 

this Contract; provided, however, that in making any such salary adjustment, it shall not be 

considered that the District has entered into a new Contract, nor shall the termination date of this 

Contract be thereby extended unless the Board of Education, by specific action, shall expressly 
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extend such termination date.  In no event shall any such extension, together with the unexpired 

term of this Contract or any prior extension, be for a period in excess of three (3) years.   

 

This Contract shall conform to the regulations governing deductions with reference to 

Withholding Tax, Social Security and School Employees’ Retirement Act.  Other deductions 

may be withheld as agreed to by the parties to this contract.   

    

3. Benefits.  As further consideration for the services to be performed by the 

Superintendent, it is agreed as follows: 

   

A. Leave Benefits.  Paid leave is available to the Superintendent when the following 

specific conditions are met: (1) the Superintendent is currently employed by the 

District and (2) the paid leave day is taken on a day Superintendent would 

otherwise be expected to be at work.  

1. Vacation. The Superintendent shall be allowed twenty (20) working days 

of vacation leave each contract year. Vacation shall not be taken at times 

that would interfere with the Superintendent’s attendance at regularly 

scheduled Board meetings or at times when the Superintendent’s duties 

require the Superintendent’s attendance at school (e.g., beginning and end 

periods of the school year).  

2. Carry-over and Accumulation of Vacation Days.  Vacation is to be used 

during each contract year. Vacation days are to be used in the contract 

year in which it becomes available. There is no carry-over or accumulation 

of unused vacation leave from one contract year to another contract year. 

Any unused vacation days remaining from a prior contract year shall be 

subtracted from the number of vacation days the Superintendent has for 

the following contract year, such that the total vacation days at the 

beginning of each contract year be twenty (20) days. Upon ending 

employment, unused vacation days will not be paid except to the extent 

required by law. If payable, unused vacation will be paid at the effective 

daily rate of pay at the time each unused vacation day first became 

available.  There shall be no pay for unused vacation days in the event the 

Board determines that the Superintendent has engaged in misconduct 

which provides just cause for termination or cancellation.   

3. Holidays. The following days shall be holiday days and not working days:  

Good Friday, Memorial Day, July 4th, Labor Day, Thanksgiving, the 

Friday after Thanksgiving, Christmas Eve, Christmas Day, New Years’ 

Eve, and New Years’ Day. 

4. Log. The Superintendent shall maintain a current log of used vacation and 

sick leave days with the Superintendent’s secretary.  The Superintendent 

will notify the Board President when vacation days are used. 

B. Health Insurance and Sick Leave.  The Superintendent shall be provided family 

health insurance and sick leave equivalent to that provided to other certificated 

staff of the District. 

C. Dental, Life, and LTD Insurance.  The Superintendent shall be provided family 

dental insurance, and a life insurance policy offered by the District.  The 

Superintendent may participate in the long-term disability insurance policy 

offered by the District, at his own expense. 
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D. Meetings and Dues. The Superintendent shall attend appropriate professional 

meetings at the local, state and national levels provided that such attendance does 

not interfere with the proper performance of Superintendent’s duties. Attendance 

at National Conference will be on an every-other year basis. Either of the contract 

years are eligible years for attendance at the National Conference. The reasonable 

and necessary expenses of such meetings shall be reimbursed by the District 

consistent with Board policies. In addition, the District shall pay the 

Superintendent’s annual dues to the following organizations: Nebraska Council of 

School Administrators (NCSA) and American Association of School 

Administrators (AASA). The Board may pay dues for other professional 

organizations suitable for the Superintendent’s position upon the Superintendent’s 

request.    

E. Transportation Expenses. The reasonable and necessary expenses of 

transportation required in the performance of Superintendent’s official duties shall 

be reimbursed at the rate set by the Board for District travel.   

F. Indemnification.  The District shall, to the extent permitted by law, defend, hold 

harmless, and indemnify the Superintendent from any and all demands, claims, 

suits, actions, and legal proceedings brought against the Superintendent in the 

Superintendent’s individual capacity or the Superintendent’s official capacity as 

an agent or employee of the District, provided that the incident arose while the 

Superintendent was acting (or, in good faith, reasonably believed that the 

Superintendent was acting) within the scope of the Superintendent’s employment 

with the District and the District is not in an adverse position in the legal 

proceedings.  This provision shall not apply to criminal proceedings against the 

Superintendent and shall not obligate the District beyond any applicable insurance 

coverage the District has available. 

G. Other Fringe Benefits.  The Superintendent may be provided such other benefits 

as are provided to certificated employees of the District in the Board’s discretion, 

except as otherwise provided herein, provided the Superintendent meets the 

conditions and eligibility requirements for such benefits.  

H. Avoidance of Fines or Penalties.  The District may elect to not provide any 

benefit set forth in the Contract in the event the District determines in its 

discretion that the provision of the benefit would result in a fine or penalty.  In the 

event the District makes such an election, the District shall negotiate with the 

Superintendent to obtain a like-benefit that would not result in a fine or penalty, 

and in the event such is not available, the Superintendent’s salary shall be grossed 

up in an amount equal to the cost savings from not providing the benefit 

(excluding the costs of fines and penalties). 

 

4. Duties.  

A. Specification of Duties. The Superintendent shall perform the duties of 

Superintendent as are regularly and customarily expected for such position and 

such duties and responsibilities as are set forth in Board Policy or Regulation for 

such position.  The duties as prescribed in the Board of Education Policies shall 

not be substantially changed during this Contact without the consent of the 

Superintendent by an amendment to this Contract. The Superintendent shall be 

subject to such other duties as the Board may assign from time to time. The 

Superintendent shall not be responsible for performance of duties assigned by 

individual members of the Board of Education, or duties assigned without official 
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action of the Board of Education, except as specifically set forth in the Board of 

Education Policies. In the event that the Superintendent is elected to any other 

office or offices of the Board of Education or in connection with the District, the 

Superintendent shall perform the duties of such other office or offices without 

remuneration other than that as provided in this Contract.  

B. Use of Time. The Superintendent agrees to devote full time to the assigned duties, 

provided that with the advance agreement of the Board of Education, the 

Superintendent may undertake consultative work, speaking engagements, writing, 

lecturing or other professional duties. 

C. Performance of Duties. In performing the assigned duties, the Superintendent 

shall be governed by the policies, regulations and directions of the Board of 

Education.  The Superintendent shall in all respects to diligently and faithfully 

perform the assigned duties to the best of the Superintendent’s professional 

ability.  Regular dependable attendance at meetings of the Board and committees 

of the Board and other assigned duties is an essential function of the 

Superintendent’s position. 

 

5.  Board-Superintendent Relationship. The Board shall have primary 

responsibility for formulating and adopting Board policy.  The Superintendent shall be the chief 

administrative officer for the District, and shall have primary responsibility for implementation 

of Board policy.  The Superintendent shall be responsible for development of regulations and 

rules consistent with Board policy.  In the absence of Board policy on matters which require 

prompt action, the Superintendent shall have the authority to act using the Superintendent’s 

professional judgment and consistent with legal requirements; provided that the Superintendent 

shall report the nature of the matter and the action taken to the Board no later than the next 

regularly scheduled Board meeting.  The parties agree, individually and collectively, to promptly 

refer all criticism, complaints and suggestions called to its attention to the Superintendent for 

action, study or recommendation, as appropriate. 

 

6. Evaluation of the Superintendent.  The Superintendent shall be evaluated once 

during each contract year, unless the Board deems additional evaluations appropriate.  The 

Superintendent shall receive a copy of the evaluation and shall have the right to submit a 

response to the evaluation, which response shall be placed in the Superintendent’s personnel file.  

The Superintendent shall notify the President of the Board to remind the Board of the need to 

evaluate.   

 

7. Contract Termination.  In the event the Superintendent violates any of the 

provisions of this Contract or performs any act or does anything which is materially harmful to 

the District, or which substantially inhibits the Superintendent’s ability to discharge the duties as 

set forth herein, including, but not limited to (1) becoming legally disqualified to perform as a 

superintendent or elementary principal in the State of Nebraska; (2) participation in any fraud; 

(3) causing any intentional damage to school property; (4) engaging in any unlawful act; (5) any 

representations in this Contract being determined to be false or incorrect; (6) failure to return a 

Renewal Agreement by the required date, provided that such date not be prior to March 15 of the 

final year of the Contract or any extension of the Contract term; and (7) just cause, including: (a) 

incompetency, which includes, but is not limited to, demonstrated deficiencies or shortcomings 

in knowledge of subject matter or teaching or administrative skills; (b) neglect of duty; (c) 

unprofessional conduct; (d) insubordination; (e) immorality; (f) physical or mental incapacity; 

(g) failure to give evidence of professional growth as required by law; or (h) other conduct which 
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interferes substantially with the continued performance of duties; then the Superintendent may be 

discharged in accordance with applicable law.  Suspension or other disciplinary action may be 

enforced in accordance with applicable law.  

 

Upon lawful termination of this Contract for any reason, the compensation to be paid 

hereunder shall be an amount which bears the same ratio to the annual salary specified as the 

number of months or fraction thereof to the date of such termination bears to the twelve months 

in the annual salary period in which termination occurs.  Any portion of the salary paid, but not 

earned, prior to the date of termination of this Contract, and any sums owing to the District by 

the Superintendent, shall be set off from sums due to the Superintendent and, if the sums owing 

to the District are in excess of the sums due the Superintendent, the amount owing shall be 

immediately refunded by the Superintendent. 

 

 8.  Representations and Legal Requirements. The Superintendent affirms that: 

(1) the Superintendent holds or will hold a valid and appropriate certificate to act as a certificated 

employee in the State of Nebraska to perform the assigned duties throughout the term of this 

Contract and any extensions of this Contract;  (2) the required certificate to perform the assigned 

duties shall be registered as required by law; it being understood and agreed that this contract is 

not valid until the required certificate is registered in accordance with law and that the 

Superintendent shall not be compensated for any services performed prior to the date of 

registration of this certificate; and (3) the Superintendent is not under contract with another board 

of education within the State of Nebraska covering any part of or all of the same time of 

performance as provided for in this Contract.   
 

The Superintendent further warrants and represents as follows: (1) all information set 

forth in the Superintendent’s application for employment and other information provided by the 

Superintendent in seeking employment are true and accurate, and if said information ceases to be 

true, Superintendent will advise the Board of Education immediately; (2) Superintendent has 

never been convicted or plead no contest or otherwise been adjudicated as having committed a 

felony, any other offense involving moral turpitude or any other offense involving abuse, 

neglect, or sexual misconduct as defined in Sections 003.12 through 003.14 of 92 NAC 21; and 

(3) Superintendent has not suffered suspension or revocation of any educational professional 

license or certificate, nor voluntarily surrendered such a license or certificate where charges or 

potential charges were pending or imminent. 
 

There shall be no penalty for release or resignation by the Superintendent from this 

Contract; provided no resignation shall become effective until expiration of the remaining term 

of the Contract unless the Board fixes an earlier effective date.  This Contract is subject to 

provisions of the School Employees’ Retirement Act. 
 

 9.  Residency.  The Superintendent shall reside within the David City Public School 

District unless otherwise approved by the Board during the term of this contract.  
 

 

10. Governing Laws.  The parties shall be governed by all applicable Nebraska and 

federal laws, rules, and regulations in performance of their respective duties and obligations 

under this Contract. 
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11. Amendments & Severability.  This Contract may be modified or amended only 

by a writing duly authorized and executed by the Superintendent and the Board.  If any portion 

of this Contract shall be declared invalid or unenforceable by a court of competent jurisdiction, 

such declaration shall not affect the validity or enforceability of the remaining provisions of this 

Contract. 
 

The failure to return a signed copy of this Contract to the President or Secretary of the 

Board of Education of the District on or before January 8, 2025, shall constitute a rejection by 

the Superintendent of the offer of employment.   

 
 

Executed this 20th day of December, 

2024. 

 

________________________________ 

Dr. Chad Denker, Superintendent 

 

Executed this 11th day of December, 2024. 
 

Board of Education of Butler County School  

District 0056, a/k/a David City Public  

Schools  
 

By:      ______________________________   

            Stephanie Summers, President   

 

Attest:  _____________________________ 

             Kasey Kuhlman, Secretary 
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