
Duluth Public Schools, ISD 709  • (218) 336-8752 

  
Regular School Board Meeting 
Duluth Public Schools, ISD 709 

Agenda 
Tuesday, September 22, 2026 

District Services Center 
709 Portia Johnson Dr. 

Duluth, MN 55811 
6:30 PM 

 
  

1. Call to Order 
2. Roll Call 
3. Pledge of Allegiance  
4. Approval of the Agenda 
5. School and Community Recognition 
6. Report of the Superintendent 

A. Reports from Student School Board Representatives 
B. Superintendent's Report 
C. Schedule of Meetings and Events 

7. Report of Standing Committees 
A. Committee of the Whole 

1) Monthly Committee of the Whole (September 1, 2026) 
B. Human Resources/Business Services Committee (September 14, 2026) 
C. Policy Committee (September 10, 2026) 

8. General Board Committee Updates 
9. Consent Agenda 
10. Resolutions from Committee Reports 

A. B-9-26-4185 - Maximum Levy Certification 
B. B-9-26-4186 - Acceptance of Donations to Duluth Public Schools 
C. B-9-26-4187 - Authorized Bank Account Signer 

11. Special Resolutions and Action Items 
12. Questions / Other 
13. Adjournment 
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Dear School Board members, 
 

Tonight, I am happy to celebrate our District 
Transportation Department and partner Voyageur Bus 
Company. They work hard to get our students to and from 
school safely every day! 
 

Together, this great team has a big job. Each year, they 
help plan routes for over 5,700 students. They run more than 
350 bus routes and drive over 1.2 million miles!  
 

Yellow school buses travel our roads in all kinds of 
weather. This takes careful planning, hard work, and a big 
focus on safety. 

 
One of our principals said this was the easiest start to a 

school year for transportation they have ever seen! This 
success happened because of work that started three years 
ago.  

 
The team started using a new computer program to 

create more efficient bus routes. They also meet every two 
weeks to solve problems, keep talking, and listen to feedback 
from staff. 

 
Keeping our children safe on their way to school is a key 

part of our work. The care and hard work shown by our route 
planners, office staff, and bus drivers give our families peace 
of mind every single day. 
 

Please join me in saying thank you and congratulations 
to our transportation department and Voyageur Bus Company 
for their hard work and dedication to keeping students safe! 
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September 
 

Good evening everyone! 
 

Unfortunately I do not have anything new to report from student forum, since we do not have a 
meeting until next Wednesday.  
 
East students have been adjusting to new routines and schedules, myself included, and I am 
excited to be back for my first report of the school year! 
 
I would like to start off my report by talking about our fall sports. All of our athletes have been 
working very hard this season, with practice, matches, relays, and games almost every day. I 
asked for updates from our captains: To start off, Girls volleyball has been thriving! At a 
tournament last week, they won all of their games and placed 1st, where they also beat Grand 
Rapids for the first time since 2012! Our girls tennis team is currently 14-3, and are currently 
ranked 10th in the state which is a huge accomplishment! Both boys and girls cross country 
teams have been rocking at their meets so far this year. Boys Captain Nathaniel Bateman said 
that “something unique about cross country is how competitive we are with each other while at 
the same time being each other's best friends, and we all push each other to succeed and the 
team culture is really special, this goes especially for this year”.  
 
 Boys soccer is currently 7-0-1 where they tied our rival, Blaine, for the first time in years. The 
girls team has their next game tomorrow night at Denfeld. We are looking forward to the next 
home football game this Friday, before our Welcome Back dance, now called “Overtime”,  that 

was rescheduled due to inclement weather. The cheer team consistently shows up to support all 
of our athletes, while they lead cheers in the student section at all sorts of events, and we love 
seeing their routines and stunts at assemblies.  
 

All of our athletes have been doing very well this year, and we wish them luck for the rest of this 
season! ​
 

Moving on to some club updates: The drama club ran auditions for their fall musical—The 
Prom—last spring and started rehearsing at the end of August. Since coming back to school, 
they've been in the theater almost every day. The show will run from October 29-31, and we're 
excited to see them bring this musical to life!  
 
Climate club has been working very hard so far. They are composting and using reusable utensils 
at breakfast just like last year. Throughout this school year, they plan on researching and using 
observations to incorporate this into our cooking classes as well as lunch.   
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The rest of our clubs will be starting up very soon next week during PAWS day! I am looking 
forward to hearing more about them later this month. 
  
Student Government has also been very busy so far this year. We have thought of new ideas to 
bring to East, one being “Chalk the Lot” where seniors can get together with friends on October 
4th to eat snacks, listen to music, and color a parking spot using chalk! REastCycled is being 
brought back this year, but this time, we will be doing it in the fall as well. We will be accepting 
donations until October 28th for this event, and I will be looking forward to telling you more 

about it next month! Last Friday, seniors were at Brighton Beach at 6 am for our senior sunrise 
event, which featured pictures, yard games, and lots of doughnuts. It's been a busy start to the 
year, and we are in the middle of planning for all of our Homecoming events. STUGO 
announced our theme just last Friday, which is:  ‘Galactic Greyhounds’. We also revealed our 10 
Homecoming candidates who were nominated by the Senior class for exemplifying positive 
qualities and school spirit. I am excited to see who our 3 winners will be at the end of our 
Homecoming week!  
 
My first Student Forum meeting will be next Wednesday and I am hoping to get some feedback 
about how the first couple of weeks have been going for students. Tomorrow I plan on meeting 
with Mr. Flohaug to discuss how POV is going to look this year and I am getting into contact 
again with Staci Almaras to talk more about the Intra-City Council.  
 
Lastly, I would like to talk about our Parking issues at East this year. As I am sure many of you 
know, we lost access to our Church lot this year, due to the bottom of 40th avenue being closed 
from construction, which caused Superior street to be packed with traffic. This negatively 
impacted our students at East, since we lost about 50 parking spots. We only have roughly 300 
available at school for kids. Students are struggling with getting to school due to some living far 
away, not having access to a school bus, and parents not being able to bring them to school. Staff 
members are coming together to think of alternatives and I am hoping we can think of something 
before winter comes along.  
 
That is all I have for tonight! As always, thank you for this opportunity and your time!  
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Superintendent’s Report

September 22, 2026
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Topics
● 2026 Student Representative Reports

Osiris Garcia Henderson- ALC
Tamia Bowles - Denfeld
 Kalina Mattila - East

● Referendum
● School Board Member Recognition
● Other
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Student Representative Reports
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Referendum Update
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Operating 
Levy 

Referendum
Vote on or before Nov. 3
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Information Sharing Efforts

● Staff informational sessions at each school
● Parent and PTA sessions
● Town hall meetings

○ Wed., Sept. 30, 6:30 p.m., Lowell Elementary School, 
Media Center,

○ Wed., Oct. 7, 6:30 p.m., East High School, Media Center
○ Thu., Oct. 8, 6:30 p.m., Facebook Live, 

www.facebook.com/duluthpublicschools/
○ Wed., Oct. 14, 6:30 p.m., Denfeld High School, Media 

Center
12



The Challenge - Nearing a Financial Crisis

● State funding increases have not kept pace with inflation. Difference 
= $1,474
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The Challenge - Nearing a Financial Crisis

Costs are continuing to rise faster than revenues. 

● Fuel
● Health insurance
● Special education program costs
● Unfunded mandates
● Supplies
● Contracted services
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The Plan

Protect Student Learning; Prepare for the Future

The Duluth Public Schools Board unanimously approved a referendum for the 
Nov. 3, 2026 ballot. 

The board came to the realization that cuts alone cannot solve the larger 
structural problem. 

The district is asking taxpayers to consider a revenue increase to protect student 
learning and prepare Duluth schools for the future.
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Impact to Taxpayer

2 Operating Levy Questions
Question 1 - Step Up Levy

● $3.9 million in 2027
● $8.3 million in years 2-10 
● Tax impact: $8/month on a $300,000 home

Question 2 - Additional Levy

● $3.4 million per year for ten years 
● $7/month on a $300,000 home

➢ Question 2 is contingent on voter approval of Question 1. 
➢ Both levies would increase at the rate of inflation each year.
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The Impact of a Yes    Vote

IF THE REFERENDUM IS APPROVED 

Question 1 addresses:

● Current and future deficits 
● Maintains existing class size and programs
● Keeps property taxes stable

Question 2, combined with right-sizing:

● Buys time to fix the long-term financial 
structure 

● Potential limited restoration based on priorities
● Stabilizes the district’s budget

Preserves what we have today.

YES
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The Impact of a No     Vote

IF THE REFERENDUM IS NOT APPROVED 

Over the next two years: 

● At least $12 million in additional cuts, 
equal to roughly 120 positions will need 
to be made. 

● This could lead to: 
○ higher class sizes
○ fewer student supports
○ the reduction of student educational 

programs

NO
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Potential Reduction Areas 

● Reductions in staff - teachers, administrators and support 
positions - $12M is equal to approximately 120 positions

● Reduction in services - interventionists, programing, and other 
areas

● Increased class sizes and workloads 
● Consideration of school closures
● Other multiple other areas
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Another Ballot Question: Constitutional Amendment

Question proposes increasing the Permanent School Fund annual distribution to 
schools to up to 4.5% of its three‑year average value, effective FY 2028.

For Duluth Public Schools, approval would provide approximately:

● $250,000 in additional annual funding
● 0.002% of the district’s budget
● ZERO tax increase to residents

While appreciated, this amendment has a very minimal impact on Duluth’s 
financial challenges and does not replace the need for the operating levy. 
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School Board Recognition
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September is Minnesota School 
Board Recognition Month

On behalf of the Minnesota School Boards Association and Duluth Public 
Schools in honor of Minnesota School Board Recognition Month, thank you for 
your service to Minnesota’s public schools, and being a guiding light for student 

success!

We look forward to celebrating you and your contributions 
more with the rest of the nation in January during 

National School Board Recognition Month
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Questions
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Schedule of Meetings and Events 
 
 
 
 

 
All meetings will be held at: District Services Center, 709 Portia Johnson Drive, Duluth, MN 55811   
(Unless otherwise noted). 
 

The Schedule of Meetings and Events is Subject to Change​  
 
 
 
Week of September 21 - September 25, 2026 
Tuesday​ September 22, 2026​ 5:30 p.m. -​ School Board Listening Session* 
​ ​ 6:15 p.m. 
 
Tuesday​ September 22, 2026​ 6:30 p.m.​ Regular School Board Meeting* 
 
Friday​ September 25, 2026​ 3:00 p.m.​ Denfeld 100 Year Cornerstone Celebration 
​ ​ ​ Denfeld High School 
​ ​ ​ 401 N. 44th Ave. W. 
 
Week of September 28 - October 2, 2026 
Wednesday​ September 30, 2026​ 5:00 p.m. -​ Title VI Parent Committee Meeting 
​ ​ 7:00 p.m.​ Duluth Central Education Services, Room 123 
​ ​ ​ 424 W. 1st St. 
 
Wednesday​ September 30, 2026​ 6:30 p.m.​ Referendum Community Town Hall Meeting 
​ ​ ​ Lowell Elementary School, Media Center 
​ ​ ​ 2000 Rice Lake Rd. 
 
Thursday​ October 1, 2026​ 4:30 p.m.​ Policy Committee 
 
 
 
 
 
 
 

 
*If a Regular School Board meeting is canceled and cannot be held on the regularly scheduled date 
listed above, due to weather or unforeseen circumstances, it will be held the very next day at the 
same time and  location. 
​​ ​  
Scan QR Code for: ​ ​ ​  Office of the Superintendent  
Listening Session Guidelines​ ​ ​  September 18, 2026 

 

24

https://isd709org.finalsite.com/fs/resource-manager/view/1ffba8d0-499e-49da-9fc1-76f490694e11


Duluth Public Schools, ISD 709  • (218) 336-8752 

  
Monthly Committee of the Whole Board Meeting 

Duluth Public Schools, ISD 709 
Agenda 

Tuesday, September 1, 2026 
District Services Center 
709 Portia Johnson Dr. 

Duluth, MN 55811 
4:30 PM 

 
  

1. CALL TO ORDER 
2. ROLL CALL 
3. AGENDA ITEMS 

A. Strategic Plan Alignment 
1) Supporting Every Student 

a. SRO Program Update 
2) Improving Systems 

a.  Human Resources onboarding 
b. Strategic Roadmap, Operational Plan, and Progress Monitoring 

3) Advancing Equity - N/A 
B. Teaching, Learning, and Equity Board Summary Report - N/A 
C. Budget Update - N/A 
D. Other 

4. ADJOURN 
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 COW Agenda Cover Sheet 
 
Meeting Date:    Sep 1, 2026
 
Topic:   SRO Program Update​  
 
Presenter(s): Jen Larva, Director of Secondary Education 
​ ​ Ethan Roe, Duluth Police Department SRO Coordinator 
 
Attachment:​   COW_Sept1_SRO Update 2026
​ ​  Current Contract_SRO Program Assessment Checklist
 
Brief Summary of Presentation or Topic (no more than a few sentences):  
 
We will share program updates and review the SRO evaluation from the 2025-26 school year.  
 
 
This Requires School Board Approval :  No 
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School Resource Officer (SRO) Program 
Update

2026 SRO Program Assessment
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Officer Introductions & Program Evaluation Process

WELCOME & INTRODUCTIONS

Duluth Police Department Officers

SRO Program Engagement Sites:
● Denfeld High School (DHS)

● East High School (EHS)

● Lincoln Park Middle School (LPMS)

● Ordean East Middle School (OEMS)

EVALUATION TIMELINE & PROCESS

Committee  Process
The SRO committee met twice during this past school 
year to assess program effectiveness under the new 
contract.

1. Fall Kick-off & Strategy: Reviewed the new contract 
(2025-28) and established our comprehensive 
feedback collection framework.

2. Ongoing Engagement: Adelle Wellens & Jen Larva 
conducted focus groups at Denfeld & East High Schools 
to launch the Thought Exchange for students & 
families.

3. Spring Review: Met to synthesize information, 
review qualitative data, and analyze SRO checklist 
rankings completed by building principals.428



SRO Program Strengths
Engagement & Site Success
SROs successfully met expectations across all 
sites (DHS, EHS, LPMS, OEMS) for relationship 
building and safety support. Key 2025-26 
metrics include:

● 114 student visit requests fulfilled & 144 
student groups met with

● 218 requests to visit classrooms & 110 
after-school events attended

● Consistent, collaborative participation on 
site safety teams

Student Security & Safety
Student feedback highlights strong confidence 
in physical safety and active, supportive 
intervention during campus events.

Documented De-escalation Success
SROs achieved proven resolution outcomes in 
managing and de-escalating critical school 
incidents, including student fights, vaping 
infractions, and behavioral crisis.
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Areas for Continued Improvement
While overall perception is positive, the 2026 assessment identified key challenges:

Uneven Visibility
Blind-spots exist in specific "hot-spot" areas, such as bathrooms and corners without staff coverage.

Unclear Roles
The SRO educational function is inconsistent, and family awareness of the SRO's scope and limits is 
minimal.

Equity Gaps
Some students and non-binary/BIPOC respondents report feeling unheard or unsure of SRO support 
in conflict situations. 630



Where Can I Learn More About the SRO Program?

Official SRO Web Portal

School Resource Officer Program Page
Explore the comprehensive contract details, program evaluations, site 
engagement statistics, and community feedback updates on the Duluth 
Public Schools website.

Navigation: isd709.org > About Us > School Resource Officers

731
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The Bottom Line

Student voices in 2026 remain largely 
supportive of the SRO program, citing 
heightened safety and positive daily 
interactions.

Attention to equity, consistent educational 
outreach, and deeper family engagement 
will move the program from "good" to 
"exemplary".

QUESTIONS & DISCUSSION
Thank you for your partnership and 

dedication to student safety.
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Duluth Public Schools SRO Program Evaluation 

 

Focus Area  Criteria Met Expectation Notes/Comments: As of 4/20/2026 

Building Relationships  

 Met with Student Groups who 
Requested 

Met with 90-100%  Yes- All Sites … 114 student visit requests 
144 Student groups met with 
 

Provide education around law 
enforcement topics when requested 

Met with 90-100%  Not evaluated This will be added to the restorative 
actions data collection for 2026/27 

Introduced themselves to students and 
staff during various meetings (joined 
staff meetings or assemblies) 

SRO Introduced/joined 
5-6 times over the 
course of the year 

 Yes- All Sites … 218 requests to visit classrooms 
Survey results 

Attended site based community 
outreach activities (i.e. open house, 
jumpstart, first football game of the 
season, etc.) 

SRO attended 5-6 
activities 

 Yes- All Sites … 110 after school events attended 

Increased visibility in before and after 
school and during lunch 

Student survey results 
with 85% or higher 
agree/strongly agrees 

 Yes- All Sites … Survey results (see below) 

Assessment of SRO Program 

 Participated in monthly/quarterly data 
review at each site and by levels to go 
through citations being issued  

SRO attended at least 
3 data review meetings 

 Yes- All Sites … Frequently meetings between admin and 
SRO to discuss kids and any citation data.  

Each site principal participated in the 
personnel evaluations of SRO’s 

Principals provided 
input to DPD 

 Not evaluated Lagging metric.  

Professional Development  
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Duluth Public Schools SRO Program Evaluation 

 Received training on working in 
schools and with students 

All SROs received 
training 

 Yes- All Sites … Per DPD 

Received training on anti bias policing, 
implicit bias, restorative practice, and 
cultural competency 

All SROs received 
training 

 Yes- All Sites … Per DPD 

Participated in the same training as 
teachers/staff (i.e. behavior 
interventions, trauma informed, implicit 
bias, and cultural competency etc.) 

All SROs participated 
in certified staff 
professional 
development 

 Mostly Met (3… Participates with district staff at a safety 
training conference. 

Communication and Transparency 

 Provided citation and complaint  data in 
timely fashion 

Updated monthly  Yes- All Sites … Provided and posted on the website each 
month. 

Provided relevant personal and 
personnel information for the SRO 
website 

Updated in timely 
fashion 

 Yes- All Sites … Provided and posted on the website 
annually. 

Supporting Safety 

 Officer participation on site safety team Attends when in the 
building 

 Yes- All Sites …  

Attendance at staff debriefs after 
incidents when requested 

Met with 90-100%   Yes- All Sites …  

Narrative: Student and Family Perception Data of SRO Program 

Executive Summary 
2026 School Resource Officer (SRO) Program – Student & Family Feedback   
 
Key Qualitative Indicators   
• Visibility – Most student respondents say they see the SRO daily or weekly; a smaller group (“rarely/never”) indicates blind-spots such as 
bathrooms, elective wings and some after-school activities.   
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Duluth Public Schools SRO Program Evaluation 

• Approachability – Frequent descriptors include “kind,” “easy to talk to,” “greets me,” and “helps with weekend check-ins.” A handful of students 
note they have “never talked” to the SRO or felt “yelled at.”   
• Perceived Safety – A clear majority report feeling “safe” or “very safe” with an SRO on campus.   
• Crisis Response – Multiple comments highlight the SRO’s quick action in breaking up fights, removing vaping from bathrooms and supporting 
mental-health incidents.   
• Educational Role – Roughly half recall law-related lessons or informal mentoring; others say they have had no direct instruction.   
• Equity Lens – Positive remarks on respectful treatment of diverse students appear, yet isolated concerns cite not being heard or supported by 
the SRO in conflict situations.   
• Family Voice – Very limited 2026 family data; those who did respond were uniformly supportive but asked for clearer role definitions. 
 
Strengths to Leverage   
1. Consistent hallway, lunch-time and activity presence.   
2. Strong rapport with many students, evidenced by friendly greetings and mentoring stories.   
3. High confidence in physical safety during potential emergencies.   
4. Documented incidents of effective de-escalation (fights, vaping, behavioral crises). 
 
Challenges & Gaps   
1. Uneven visibility in specific “hot-spot” areas (bathrooms, corners without staff coverage).   
2. Some students and non-binary/BIPOC respondents report feeling unheard or unsure of SRO support.   
3. Education/teaching function is inconsistent—many students unsure what the SRO can help with.   
4. Family awareness of the SRO’s scope and limits is minimal for the current year. 
 
Alignment to District Strategic Directions   
• Supporting Every Student – SROs help create safe, positive learning spaces and provide indirect behavior support.    
• Advancing Equity – Program must continue refining culturally responsive practice so all students feel “safe, seen, heard.”   
• Improving Systems – Integrating SRO data with MTSS processes and communicating role clarity will strengthen overall safety infrastructure. 
 
Bottom Line   
Student voices in 2026 remain largely supportive of the SRO program, citing heightened safety and positive daily interactions. Attention to equity, 
consistent educational outreach, and deeper family engagement will move the program from “good” to “exemplary” while staying true to the 
district’s mission of empowering every learner every day. 
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 COW Agenda Cover Sheet 
 
Meeting Date:    Sep 1, 2026
 
Topic:   Human Resources onboarding​  
 
Presenter(s): Steve Johnson 
 
Attachment: 
 
Brief Summary of Presentation or Topic (no more than a few sentences):  
I’ll be covering what Human Resources does for new hire onboarding, along with what the sites 
should do.  While this report may seem basic, I feel we need to get back to basics and make 
sure our onboarding addresses what employees need on day one of employment.  
 
 
 
This Requires School Board Approval :   
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Human Resources
ONBOARDING
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Human Resources Responsibility

• New hire papwerwork
• Background check-no one starts prior to this being completed
• I9 completed-no one starts prior to this being completed
• Google account set up
• Email site Principal, Mentor and Director, with start date and site 

location
• Benefit information (if applicable)
• Badge access
• Para and Food Service Vector-first day at district for mandatory 

training. 1438



Site Responsibility

• Meet the new hire on day one as they come in the door (mentor, 
clerical, principal, dean). This is a small item that makes a big impact

• A tour of the building if possible, also showing them their class, the 
breakroom, where to hang their coat, where the restrooms are. 

• Safety training, showing the Emergency Operations Guide
• Distribute any keys or devices that are needed. Order and plan 

ahead of time if possible. 
• Assigning access to items they need to be successful. Ex. New 

teacher that didn’t attend orientation, how do they get a chromebook

1539



 
 
 

 COW Agenda Cover Sheet 
 
Meeting Date:   September 1, 2026 
 
Topic:   Strategic Roadmap, Operational Plan, and Progress Monitoring 
 
Presenter(s): John Magas, Anthony Bonds, Simone Zunich and Team 
 
Attachment: Presentation 
 
Brief Summary of Presentation or Topic (no more than a few sentences):  
 
This presentation will show the linkages between our strategic roadmap, our operational plan 
and our school board progress monitoring plan. The progress monitoring plan is meant as a 
draft for board feedback and is subject to change by the board and administration based on 
developing needs.  
 
 
This Requires School Board Approval :  No 
 
 
 
 
 
 
 
 
 
 
 

1640



Strategic Plan and Progress 
Monitoring Update

September 1, 2026
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Mission, Vision and Values
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Strategic Roadmap, Operational Plan, 
Progress Monitoring 2026-27

● Strategic Roadmap

● 3 Year Operational Plan

● 2026-27 Progress Monitoring
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Business Services Action Card 
● Financial Strategy: Focuses on transparent budgeting, real-time forecasting, and aligning projections 

with state data to ensure stewardship.
● Core Priorities:

● Financial Goals: Balancing budgets, managing enrollment trends, growing fund balances, and 
restructuring long-term debt.

● Resource Allocation: Identifying initiatives for funding, revising budgets to reflect reductions, and 
performing capacity/functional studies.

● Technology: Developing a 5-year plan to manage the lifecycle of district hardware (Chromebooks, 
desktops, etc.).

● Operations: Ongoing improvements to transportation processes and maintenance of facilities.
● Key Challenges: Establishing a balanced budget and ensuring long-term (3-5 year) implementation of 

strategic initiatives.
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Advancing Equity Action Card 
Academic Equity & Student Engagement

Centralized Student and Family Engagement
● Welcome Center: Onboard & support families.
● Needs Assessment: Surveys & focus groups.
● Connection Events: Targeted training.

Relaunching Achievement & Integration Plan
● Myers-Wilkins Plan: Implement key 

interventions.
● Targeted Growth: Track metrics for students of 

color.
Black Brilliance & Targeted Support

● Upcoming Initiatives: Developing targeted 
strategies to accelerate academic outcomes and 
elevate the overall success of our Black students.

Inclusive Representation & Culture

Reestablishing EEAC & Framework
● Relaunch EEAC: Clear cadences & guidelines.
● Equity Framework: District-wide expectations.

American Indian Strategic Plan
● Student Services: Academic & 

social-emotional support.
● Partnerships: Collaborate with American Indian  

leaders.

Educator Capacity
● Affinity Spaces & Dev: Support Educators of 

Color.
● Training: Train-the-trainer & trauma-informed 

PD.
2246



Action Card: MTSS 
MTSS Action 

Card

Duluth Vision 
for Tier 1 

Instruction
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HR / Business Services Committee 

Duluth Public Schools, ISD 709 
Agenda 

Monday, September 14, 2026 
District Services Center 
709 Portia Johnson Dr. 

Duluth, MN 55811 
4:30 PM 

 
  

1. Guest Presentations for this Meeting 
2. Department Reports 

A. Human Resources 
1) HR Monthly Department Summary Report 

B. Business Services 
1) Enrollment Report 
2) Child Nutrition Department Report 
3) Facilities Department Report 
4) Health & Safety Report 
5) Technology Department Report 
6) Transportation Department Report 

3. Recommended Resolutions 
A. B-9-26-4185 - Maximum Levy Certification 
B. B-9-26-4186 - Acceptance of Donations to Duluth Public Schools 
C. B-9-26-4187 - Authorized Bank Account Signer 

4. Consent Agenda 
A. HR Staffing Report 
B. Finances 

1) Financial Report 
2) Fundraisers 

C. Bids, RFPs, and Quotes - None 
D. Contracts, Change Orders and Leases 

1) CONTRACT — Phase II LTFM Projects (Original LTFM 10-Year 
Plan Approved at 7/21/26 Meeting) 

5. Miscellaneous Informational Items (no action required) 
A. Expenditure Contracts 
B. No Cost Contracts 
C. Grant Applications 
D. Change Orders Signed 
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​ ​          Human Resources Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 
Department:​ ​ ​ ​ Human Resources 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Steven Johnson 
 
 
Manager’s Minutes: 

●​ Beginning Non-Certified Evaluations and loading those templates into Vector Evaluations to have 
all digital evaluations for staff.  

●​ Wellness and Resource Fair 2026 was a success! 

What We’re Working On: 
●​ We are preparing for on site school visits with the goal to reach every site before the Thanksgiving 

break. This is to put faces to names and to be a resource for staff if they have questions pertaining 
to payroll, benefits, substitutes and any other HR related questions.  

●​ The Benefits is preparing for retiree meetings that will be taking place in November. 
●​ Benefits is working on rolling out a Google Classroom for benefit-eligible new hires. 

 
Upcoming Changes/Improvements to the Department: 

●​ Hiring a Front Desk Clerical 
 
Staffing Report: 
  
Certified Appointments: 13​​ ​ ​ ​ Non-Certified Appointments: 11 
 
Certified Leaves: 0​ ​ ​ ​ ​ ​ Non-Certified Leaves: 0 
 
Certified Resignations: 5​ ​ ​ ​ ​ Non-Certified Resignations: 19 
 
Certified Retirements: 0​ ​ ​ ​ ​ Non-Certified Retirements: 1 
 
​ ​ ​ ​ ​ ​ ​ ​ Non-Certified Presumed Resigned: 1 
 
Open Positions:  

Certified: 
 
Teacher (4) 
Duluth Adult Education (1) 
Special Education (3) 
 
 
 

Non-Certified:  
 
Child Nutrition (8) 
Nutritional Service Asst. (7) 
Cafeteria Manager (1) 
 
Clerical (1) 
Accounts Payable (1) 249



 
 
. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Maintenance (6) 
Custodian I/II/III Float (2) 
Engineer IV (1) 
Master Electrician (1) 
Second Shift Engineer I (2) 
 
Transportation (2) 
Bus Driver II (1) 
Bus Helper (1) 
 
Paraprofessional (20) 
Certified/Pre-Cert Sign Language Interpreter (5) 
Health Assist/LPN Para (2) 
Pre-School Program Para (2) 
ECSE Program Para (1) 
SpEd Building Wide Para (3) 
SpEd Program Para (4) 
SpEd Student Specific Setting III Para (3) 
 
Non-Licensed-Hourly (2) 
Hourly Substitute (1) 
Playground/Cafeteria Monitor (1) 
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​ ​ ​ ​ Enrollment Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ MARSS | Business Services 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Philip Paulson 
 
 
What We’re Working On: 

●​ District Enrollment Center personnel are actively processing ongoing student enrollments. 
●​ Finalization of FY26 End-of-Year (EOY) MARSS data reporting is underway, with completion 

expected in December. 
●​ Initiating the FY27 Fall reporting cycle—the submitted data supports: 

○​ Compensatory Revenue allocations 
○​ October 1st Child Count 
○​ December 1st Child Count 
○​ Special Education Tuition Billing 
○​ Student Assessment History Reports 
○​ Reconciliation of FY26 EOY discrepancies 

 
Enrollment Reports 

●​ K-12 enrollment stands at an average daily membership of 8,261.75 as of 9/10/2026 for the 
month of September. 

●​ Overall student figures have held steady, showing consistent levels compared to September 
2025. 
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ISD 709 Enrollment Report  September 2026

2026-2027 Total Total

School Enroll Gr 1-5

435 - Congdon Park 463.00 395.00 68.00 68.00 81.00 83.00 81.00 82.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

475 - Homecroft 461.00 387.00 74.00 86.00 72.00 72.00 77.00 80.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

500 - Lakewood 239.00 198.00 41.00 36.00 40.00 35.00 41.00 46.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510 - Lester Park 491.00 418.00 73.00 86.00 79.00 81.00 94.00 78.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

520 - Lowell 334.00 285.00 49.00 46.00 63.00 60.00 54.00 62.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

521 - Lowell Sp Immersion 179.00 147.00 32.00 32.00 38.00 24.00 28.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

525 - Laura MacArthur 250.00 207.00 43.00 42.00 41.00 40.00 38.00 46.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

540 - Myers-Wilkins 439.00 370.00 69.00 74.00 81.00 76.00 63.00 76.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
550 - Piedmont 410.00 344.00 66.00 79.00 67.00 70.00 65.00 63.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

565 - Stowe 225.00 200.00 25.00 41.00 36.00 46.00 39.00 38.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

225 - Lincoln Middle 706.82 0.00 0.00 0.00 0.00 0.00 0.00 0.00 239.36 226.23 241.23 0.00 0.00 0.00 0.00

335 - Ordean East Middle 1150.11 0.00 0.00 0.00 0.00 0.00 0.00 0.00 383.97 408.84 357.30 0.00 0.00 0.00 0.00

650 - AE Online 164.08 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.28 7.53 24.90 64.17 67.20

215 - Denfeld 1000.59 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 294.13 233.13 240.61 232.72

220 - East 1480.18 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 387.60 366.69 371.95 353.94

081 - Merritt Creek Academy 69.00 22.00 2.00 2.00 6.00 2.00 7.00 5.00 9.00 4.00 9.00 9.00 8.00 5.00 1.00
621 - ALP 100.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 20.00 78.72
575 - Chester Creek Academy 29.25 15.00 0.00 1.00 3.00 2.00 6.00 3.00 5.00 2.00 0.00 2.00 4.00 0.25 1.00
580 - Rock Ridge Academy 24.00 9.00 0.00 2.00 4.00 0.00 1.00 2.00 3.00 0.00 2.00 3.00 4.00 2.00 1.00
599 - STEPS Program 10.28 1.00 0.00 0.00 1.00 0.00 0.00 0.00 0.00 1.00 1.00 1.86 2.00 1.71 1.71
605 - Arrowhead Academy 18.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 0.00 3.00 8.00 5.00
615 - Bethany Crisis Shelter 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
630 - Superior Academy 6.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 0.00 1.00 2.00 1.00 0.00 1.00
689 - Pathways 6.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.00
699 - LIFE Program 2.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 0.00 0.00 0.00 1.00 0.00 0.00
950 - The Bridge 22.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 22.00

Total: 8280.03 3000.00 542.00 595.00 612.00 591.00 594.00 608.00 640.33 642.07 613.81 707.12 649.72 713.69 771.29

5K 1 2 3 4 126 7 8 9 10 11
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 2026-2027 Month to Month Enrollment Changes by School

Month to Month EOY Total Total Total Total Total Total Total Total Total Total Current Month to Month YTD FROM FROM FROM
2026-2027 25-26 Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Month Dif Net Current Month-EOY Sept '25 Current Month-Sept '25

435 - Congdon Park 487.67 463.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -24.67 486.00 -23.00
475 - Homecroft 462.00 461.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -1.00 464.00 -3.00
500 - Lakewood 244.00 239.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -5.00 240.00 -1.00
510 - Lester Park 515.00 491.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -24.00 512.00 -21.00
520 - Lowell 311.00 334.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 23.00 304.00 30.00
521 - Lowell Sp Immersion 181.00 179.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -2.00 182.00 -3.00
525 - Laura MacArthur 250.65 250.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -0.65 260.00 -10.00
540 - Myers-Wilkins 452.00 439.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -13.00 454.00 -15.00
550 - Piedmont 401.00 410.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 9.00 401.00 9.00
565 - Stowe 246.00 225.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -21.00 235.00 -10.00

225 - Lincoln Middle 685.86 706.82 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 20.96 719.86 -13.04
335 - Ordean East Middle 1119.34 1150.11 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 30.77 1142.27 7.84

650 - AE Online 172.92 164.08 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -8.84 49.67 114.41
215 - Denfeld 918.04 1000.59 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 82.55 1040.60 -40.01
220 - East 1360.76 1480.18 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 119.42 1541.90 -61.72

081 - Merritt Creek Academy 88.00 69.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -19.00 80.00 -11.00
621 - ALP 71.86 100.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 28.86 63.00 37.72
575 - Chester Creek Academy 32.00 29.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -2.75 28.00 1.25
580 - Rock Ridge Academy 45.00 24.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -21.00 38.00 -14.00
599 - STEPS Program 0.00 10.28 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 10.28 0.00 10.28
605 - Arrowhead Academy 13.00 18.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5.00 8.00 10.00
615 - Bethany Crisis Shelter 1.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -1.50 0.00 0.00
630 - Superior Academy 27.00 6.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -21.00 2.00 4.00
689 - Pathways 0.00 6.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.00 0.00 6.00
699 - LIFE Program 0.00 2.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 0.00 2.00
950 - The Bridge 18.00 22.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 4.00 23.58 -1.58

Total: 8103.60 8280.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 176.43 8274.88 5.15
Change 176.43 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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 2026-2027 Month to Month Enrollment Changes by Grade

Month to Month Total Total Total Total Total Total Total Total Total Total Current MtoM YTD Current
2026-2027 Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Month Dif Net Avg

EC 115.05 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 115.05
PK 17.95 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 17.95
KA 132.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 132.00
KG 410.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 410.00
1 595.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 595.00
2 612.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 612.00
3 591.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 591.00
4 594.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 594.00
5 608.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 608.00
6 640.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 640.33

7 642.07 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 642.07
8 613.81 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 613.81

9 707.12 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 707.12
10 649.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 649.72
11 713.69 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 713.69
12 771.29 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 771.29

K 12 Total: 8280.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 8280.03
Change 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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​ ​ ​ Child Nutrition Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ Child Nutrition 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Sheila Oak 
 
 
 
What We’re Working On: 

●​ Finished up Summer Meals. Child Nutrition served a total of 8000 breakfasts and 15,000 
lunches 

●​ Mailed each household with enrolled students a postcard reminding them to fill out the 
Application for Educational Benefits. 

 
Staffing Report: 
Currently 10  jobs are open.  The positions are located at: 
 
East - 2 jobs 
Denfeld - 2 jobs 
Rockridge 
District wide assistant coverage - 2 
Ordean East 
Lincoln Park 
Stowe 
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​ ​ ​ ​          Facilities Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ Facilities 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Bryan J. Brown​  
 
 
What We’re Working On 
 
Ongoing Projects & Upgrades: 

●​ Moving staff into the DCES facility 
●​ Replacing a septic tank at Lakewood 
●​ Installing building signage at Homecroft and Lincoln Park 
●​ Repairing the Denfeld clock tower 
●​ Repairing fencing at Walt Hunting Stadium 

Near Completion & Completed Projects: 
●​ Completed sprinkler valve upgrades at Denfeld 
●​ Finalizing installation of the new water filter for the Lakewood well 

Planning & Procurement: 
●​ Preparing RFPs for upcoming projects next year 
●​ Developing budgets for Phase 2 LTFM initiatives 

 
4 Facilities staff members successfully tested for their CPO (Certified Pool Operator) in August! 
 
Staffing Report: 
 
Open positions: 
EIV - 1 - East High School 
EII - 1 - Myers-Wilkins Elementary 
SSE1 - 2 - DCES & Lakewood Elementary 
Custodian - 2 - East High School & Homecroft/Ordean split 
Float Custodians - 2  
Community Ed Float Custodians - 2 - one east, one west  
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​ ​ ​ ​ Safety Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ Safety 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ August Leopold 
 
 
Health and Safety Topics: 

●​ Regulatory Requirements 
○​ Remediation is being scheduled for the faucets that will need to be replaced from Lead 

in Water Testing. We have 10 faucets throughout the district that will need to be 
replaced out of the 1047 faucets tested. 

○​ Annual operable hoist inspections have been completed with most corrections occurring 
on site. Scheduling for other corrections is occurring 

○​ Neutralization tank cleanings at East and Denfeld have been completed 
 

●​ Trainings and Planning 
○​ Fall playground inspections have begun with the goal to be completed by the end of the 

month 
○​ Multiple safety trainings have occurred at the beginning of the school year including 

school safety at the PD day at Denfeld, Bus safety with Voyager, and Kitchen safety 
with kitchen staff 
 

●​ Employee Injury Update for June 
○​ Our total case injury rate (TCIR) for August 2026 was 0. Our year to date TCIR is now 

2.08. We had no reports of injury in August which is likely due to the low amount of 
hours worked throughout the month. As of date we already have two non-recordable 
injuries for September. 

 
August​ ​ ​ ​ ​ ​ Year to Date 

​ ​
​ ​  
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​ ​ ​ ​ Technology Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ Technology 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Greg Krueger 
 
 
Manager’s Minutes: 

●​ In collaboration with curriculum leadership, the first meeting of the district’s technology task 
force has been scheduled for late September.  An agenda for this meeting will be built in the 
coming weeks.    

●​ Contractors completed installation of new interactive flat panel displays at Ordean East Middle 
School.  Our technology staff followed behind to complete the connection of these new 
displays to other classroom technology.  In total, 50 Ordean classrooms received new display 
panels this summer; legacy Smartboards and projectors have now been removed from all 
classrooms in the building. 

●​ Our department will next coordinate the installation of new classroom displays at Lincoln Park 
Middle School, working through the building after school hours and on non-school days over 
the coming months.   We plan to continue through as much of Lincoln as our project budget 
allows this fiscal year.  Work on display replacement will then pause until next July, when we’ll 
continue working through the remaining secondary schools in need of this work, including East 
& Denfeld High Schools.  ​
 

What We’re Working On: 
●​ Field and digital innovation staff prepared school technology and student devices for the new 

school year.  
●​ Network staff worked through several projects, including final preparations for the replacement 

of our firewall and implementation of a new network monitoring tool.  The firewall project is 
slated to wrap up in early September. 

●​ Our network engineers completed the majority of a project changing the design of our wide 
area network in time for the school year. 

●​ Technology staff worked to set up multiple systems and end-user devices at the DCES 
building. 

 
Staffing Report: 

●​ Our department clerical has returned to the office after a several month leave 
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 ​ ​ ​ Transportation Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ Transportation 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Jeremy Kasapidis / Joe Killian 
 
 
 
What We’re Working On: 

●​ Fleet Operations & Routing: All buses and vans passed inspection in August and are 
certified for the upcoming school year. Routing systems have been further optimized to 
increase operational efficiency and ensure a smooth startup. 

●​ Staffing Updates: Following two retirements in August and potential upcoming 
retirements, one vacancy has been filled by rehiring a former driver. Staffing remains on 
strong footing for the beginning of the school year. 

 
 
 
 
 
 

1461



 

Resolution B-9-26-4185      September 22, 2026 

 

 

R E S O L U T I O N 
Maximum Levy Certification 

 

 WHEREAS, the School Board of Independent School District No. 709, St. Louis 

County, Minnesota, will hold a regular school board meeting on December 15, 2026 at 

6:15 PM in the Board Meeting Room at District Service Center, 709 Portia Johnson 

Drive, Duluth MN 55811, and will receive input from the public on the proposed certified 

levy for 2026 payable in 2027. 

 

 THEREFORE, BE IT RESOLVED, that the School Board propose the ceiling for 

the tax levy for Independent School District No. 709 for 2026 payable 2027 at the 

maximum amount. 
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Resolution B-9-26-4186                                                                                 September 22, 2026 

RESOLUTION 
Acceptance of Donations to Duluth Public Schools 

 
 WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and, 
 WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools: 
 NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein. 
 BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations. 
 

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS 

District Service 
Center 

Superior 
Hiking Trail 
Association 

$60.00 
Employee 
Wellness and 
Resource Fair 

 

District Service 
Center Delta Dental $40.00 

Employee 
Wellness & 
Resource Fair 

 

District Service 
Center 

Insight 
Counseling  $75.00 

Employee 
Wellness & 
Resource Fair 

 

Districtwide Mary Jones In-kind 

School supplies 
donated by 
Benedictine 
Living 
Community 

Generous donation of two boxes 
of school supplies from the 
Benedictine Living Community in 
Duluth. Thank you! 

Districtwide Anonymous $657.00 

Financial 
assistance for half 
day preschool 
tuition program 

Donor would like to remain 
anonymous -- donation given in 
honor of Duluth Public Schools 
teacher Richard Lyle. For financial 
assistance of the half day 
preschool program. 

East 

Duluth East 
Girls Swim 
and Dive 
Booster Club  

$1,322.39 
Duluth East Girls 
Swim & Dive 
Parka purchase 

Booster club has made a donation 
to go towards half the purchase of 
team parkas for the Duluth east 
girls swim and dive team.  

Laura 
MacArthur Annette Jubie In-kind School Supplies  

donated miscellaneous box of 
school supplies for Laura Mac 
former teacher  

Laura 
MacArthur Vi Peterson In-kind Classroom 

donations  
Box of misc. school supplies for 
the classroom  

Piedmont Anonymous 

In-kind 

 

13 reams of filler paper, 5 reams 
of construction paper, 13 packs of 
pencils, 5 glue stick 2 packs, 10 
colored pencil 12 packs, 2 packs 
erasor caps, 10 24 pack crayons 
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Resolution B-9-26-4186                                                                                 September 22, 2026 

Piedmont Cub Foods 

In-kind 

 

18 Backpacks filled with 
Miscellaneous school supplies, 
says $12 worth in each backpack, 
12 paper bags filled with school 
supplies, says $6 per bag. thanks! 

Stowe 

Dr. Denae 
Danielson - 
Healthsource 
Chiropractic 
Office 

In-kind 

 School supplies drive - the office 
chose Stowe to donate to 
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RESOLUTION 
       Authorized Bank Account Signer – September 2026 

RESOLVED, by the School Board of Independent School District No.  709, St. Louis 
County, Minnesota, that it hereby authorizes the following: 

District 
Building 

Banking 
Institution 

Account 
Number 

Addition of 
Authorized Signer 

Removal of 
Authorized Signer 

Community 
Ed 

Harbor Pointe 
Credit Union XXXX9 William Hazelton Anthony Bonds 

​ September 22, 2026 1865



HUMAN RESOURCES ACTION ITEMS FOR: September 14th, 2026

CERTIFIED APPOINTMENT POSITION
BROMAN, NANCY E ADSIS MATH INTERVENTIONIST TOSA/HOMECROFT, (MA+45) IV, 9, 0.5, 09/01/2026
DEHN, TYLER A HEALTH TOSA/ALP/AEO, (BA) III, 2, 0.3, VOIGT H. 08/28/2026
DEHN, TYLER A LTS PHYS ED TOSA/ALP/AEO, (BA) III, 2, 0.5, DESCOMBAZ M. 08/28/2026
GALLINGER, CAROL E 0.5 ADSIS MATH INTERVENTIONIST TOSA/LAKEWOOD, (MA+45) IV, 9, STRESOW K 08/28/2026
HAMBY, ALLISON E SPED SETTING III TEACHER/LAURA MACARTHUR, (BA) III, 3 1.0, NELSON L. 08/28/2026
HANLON, BROOKE E SOCIAL STUDIES TEACHER/EAST, (BA) III, 3, 0.4, POLSON R. 08/28/2026
HELLAND, KRISTEN M MATH TOSA/ALP,AEO, (MA+30) IV, 9, 1.0, JUTEN J. 08/28/2026
MARTELL, NICHOLAS I SPED LIFE IV TEACHER/DISTRICT WIDE, (MA) IV, 9, 1.0 MOOERS B. 08/28/2026
ROSS, KARRIE L LTS ECSE 3-5 TEACHER/DISTRICT WIDE, (BA) III, 8, 1.0, SCHEIB D. 08/28/2026
SCHICK, CASSANDRA H SPED EBD TEACHER/LPMS, (MA) IV, 9, 1.0 08/28/2026
STEFFAN, KAITLYN J SPED MULTI CATEGORICAL SETTING III TEACHER/LOWELL, (MA) IV, 5, 1.0, BUCHHEIT K. 08/28/2026
WILSON, MADISEN S LTS SPED OCCUPATIONAL THERAPIST/DISTRICT WIDE, (PHD) V, 3, 0.8, RICHARDS A. 08/28/2026
VASSAR, JAKE E PHYSICAL EDUCATION TEACHER/ORDEAN, (BA) III, 1, 0.4, ANDERSON S. 08/28/2026

CERTIFIED RESIGNATIONS POSITIONS
HOLST, HEATHER M DEAN OF STUDENTS TOSA - ORDEAN-EAST MS 06/05/2026
NELSON, LACEY J SPED ELEMENTARY SETTING III/IV TEACHER - LAURA MAC ES 06/05/2026
OLSON, KIMBERLY S MEDICAL OCCUPATIONS INSTRUCTOR - EAST HS 06/05/2026
PELOQUIN, HEIDY SPED SPEECH LANGUAGE PATHOLOGIST - LAURA MAC ES 06/05/2026
TRUITT, KRISTI L GRADE 1 - LESTER PARK ES 06/05/2026

NON-CERTIFIED APPOINTMENTS POSITIONS
BOLTS, WINN D CUSTODIAN/EAST, 40/52WKS, $18.59/HR, ERICKSON M. 09/03/2026
DIETEMAN, NICOLE M HOURLY FOOD SERVICE/PIEDMONT, UP TO 12HRS/38WKS, $14.00/HR 08/26/2026
HAZELTON, WILLIAM C COMMUNITY EDUCATION DIRECTOR/DISTRICT WIDE, 40/52WKS, $120,000/YEARLY, CHAPMAN N. 08/31/2026
MBIZI, LUCIDE S NIUTRITIONAL SERVICE ASST/EAST, 30/38WKS, $16.31/HR, LIND E. 08/31/2026
MCCORMICK, ANGELIQUE E NUTRITIONAL SERVICE ASSISTANT/LPMS, 17.5/38WKS, $16.31/HR 08/31/2026
SCHROEDER, ERIC J SECOND SHIFT ENGINEER I/MYERS-WILKINS, 40/52WKS, $21.31/HR, DAVIS J. 08/31/2026
SHOWALTER, DEBRA S LTS SPED BUILDING WIDE PARA/STOWE, 31.25/38WKS, $22.25/HR, TARNOWSKI A. 08/31/2026
TAYLOR, DAVID M SECOND SHIFT ENGINEER II/ORDEA EAST, 40/52WKS, $25.41/HR, SCANLON T. 08/26/2026
TAYLOR, DENE M ENGINEER II/CENTRAL ED SERVICES, 40/52WKS, $28.03/HR 08/26/2026
WADA, BRITTNY S NUTRITIONAL SERVICE ASST/PIEDMONT, 22.5/38WKS, $16.31/HR, HAZEBROEK A. 08/31/2026
THORNE, TRACY NUTRITIONAL SERVICE ASSISTANT/CONGDON, 15/38WKS, $16.31/HR, JONES P. 08/31/2026

NON-CERTIFIED RESIGNATION POSITIONS
GANZ, VANESSA M SPED PROG PARA SETTING III/IV - LAURA MACARTHUR ES 09/22/2026
GULAN, SARAH J COMMUNITY ED CLERICAL - DSC 08/21/2026
ANDREWS, KYRA N CAFETERIA HELPER 1 - STOWE ES 08/31/2026
BAER, APRIL N SCHOOL BUS HELPER - DW 06/05/2026
BELL, ROSANNA L SPED PROG PARA - ORDEAN-EAST MS 08/17/2026
BERGESON, ANGELA A INSTRUCTIONAL PARA - LAURA MACARTHUR ES 06/05/2026
BROBACK, JOSEPH H SPED CHILD SPECIFIC PARA SETTING III/IV - LESTER PARK ES 06/05/2026
CHRISTIANSEN, CALLEY M MIDDLE SCHOOL ATTENDANCE CLERICAL - LINCOLN PARK MS 06/26/2026
DUVALL, JACQUELINE E SUPERVISORY PARA - EAST HS 09/02/2026
FULLER, HANNA L SPED PROG PARA SETTING III/IV - LAURA MACARTHUR ES 06/05/2026
HANSON, COREY L DULUTH PRE K PARA - MYERS-WILKINS ES 06/05/2026
HELQUIST, MELODIE T SPED PROG PARA SETTING III/IV - MERRITT CREEK 08/11/2026
HETRICK, EMMA M PRE SCHOOL PROG PARA - LOWELL ES 06/05/2026
PERRY, GARY W SPED STUDENT SPECIFIC SETTING III/IV PARA - EAST HS 06/05/2026
PLOURDE, JULIE A SCHOOL BUS DRIVER II - TRANSPORTATION 06/30/2026
PODGORSEK, MATTHEW R SPED PROG PARA SETTING III/IV - ROCKRIDGE ACADEMY 07/30/2026
RIBAR, KYLE D SUPERVISORY PARA - DENFELD HS 06/05/2026
VICK, AMY LYNN H SPED PROG PARA SETTING III/IV - STOWE ES 06/05/2026
WITUCKI-VETSCH, ASHLEY M DULUTH PRE SCHOOL PROG PARA - STOWE ES 06/05/2026

NON-CERTIFIED RETIREMENTS POSITIONS
LUNDORFF, JAMES B SPED PROG PARA SETTING III/IV - CONGDON PARK ES 06/05/2026

NON-CERTIFIED PRESUMED RESIGNED POSITIONS
PATTERSON, PAIGE M SPED PROG PARA - ROCKRIDGE 07/09/2026

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE
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HR/Busingess Services Committee Monthly Fund Balance Report
September 14, 2026 Committee Meeting

BUDGET SUMMARY 09/10/26 Percent spent

REVENUES 26-27 26-27 26-27 26-27 26-27

CURRENT YEAR ADOPTED BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23RECEIVED TO YEAR TO DATE RECEIVED ENCUMBERED BUDGET BALANCE

FUND Jul-26 JULY 25-26 July -June July -June July -June

General 1 ($ 144,077,034.04)              ($ 144,077,034.04)                     ($ 10,764,702.54)                   ($ 57,466.97)        ($ 133,254,864.53)   7%

Food Service 2 ($ 6,283,279.34)                  ($ 6,283,279.34)                         ($ 92,958.22)                           ($ 2,973.41)           ($ 6,187,347.71)       1%

Transportation 3 ($ 3,892,699.02)                  ($ 3,892,699.02)                         ($ 753,203.03)                         ($ -  )                    ($ 3,139,495.99)       19%

Community Ed 4 ($ 7,968,395.16)                  ($ 7,968,395.16)                         ($ 234,668.88)                         ($ -  )                    ($ 7,733,726.28)       3%

Operating Capital 5 ($ 6,368,094.59)                  ($ 6,368,094.59)                         ($ 242,741.47)                         ($ -  )                    ($ 6,125,353.12)       4%

Building Construction 6 ($ -  )                                    ($ -  )                                           ($ -  )                                       ($ -  )                    ($ -  )                         

Debt Service Fund 7 ($ 28,913,419.16)                ($ 28,913,419.16)                       ($ 1,618,597.38)                     ($ -  )                    ($ 27,294,821.78)     6%

Trust Fund 8 ($ 305,000.00)                      ($ 305,000.00)                             ($ -  )                                       ($ -  )                    ($ 305,000.00)           0%

Dental Insurance Fund 20 ($ 1,201,126.00)                  ($ 1,201,126.00)                         ($ 185,294.80)                         ($ -  )                    ($ 1,015,831.20)       15%

Student Activity 79 ($ 1,946.21)                              ($ -  )                    ($ (1,946.21)              #DIV/0!

REVENUE TOTALS ($ 199,009,047.31)              ($ 199,009,047.31)                     ($ 13,894,112.53)                   ($ 60,440.38)        ($ -  )                ($ 185,054,494.40)   7%

EXPENSES 26-27 26-27 26-27 26-27 26-27

CURRENT YEAR ADOPTED  BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23EXPENSES TO YEAR TO DATE EXPENSES ENCUMBERED BUDGET BALANCE

FUND Jul-26 JULY 25-26 July - June July -June July - June

General 1 ($ 144,183,480.90)              ($ 144,183,480.90)                     ($ 14,671,716.27)                   ($ 5,144,026.46)   ($ 124,367,738.17)   14%

Food Service 2 ($ 6,364,884.00)                  ($ 6,364,884.00)                         ($ 187,948.11)                         ($ 3,268,468.07)   ($ 2,908,467.82)       54%

Transportation 3 ($ 8,001,308.74)                  ($ 8,001,308.74)                         ($ 561,959.80)                         ($ 655,459.03)      ($ 6,783,889.91)       15%

Community Ed 4 ($ 7,855,857.50)                  ($ 7,855,857.50)                         ($ 725,907.82)                         ($ 55,625.06)        ($ 7,074,324.62)       10%

Operating Captial 5 ($ 5,995,679.92)                  ($ 5,995,679.92)                         ($ 2,321,565.18)                     ($ 1,608,916.04)   ($ 2,065,198.70)       66%

Building Construction 6 ($ -  )                                    ($ -  )                                           ($ 2,804,661.90)                     ($ 6,953,094.13)   ($ (9,757,756.03)      

Debt Service Fund 7 ($ 28,453,464.48)                ($ 28,453,464.48)                       ($ 1,199,582.42)                     ($ -  )                    ($ 27,253,882.06)     4%

Trust Fund 8 ($ 285,842.00)                      ($ 285,842.00)                             ($ -  )                                       ($ -  )                    ($ 285,842.00)           0%

Dental Insurance Fund 20 ($ 1,309,828.00)                  ($ 1,309,828.00)                         ($ 269,525.87)                         ($ -  )                    ($ 1,040,302.13)       21%

Student Activity 79 ($ 21,396.35)                           ($ 31,825.99)        ($ (53,222.34)            #DIV/0!

EXPENSE TOTALS ($ 202,450,345.54)              ($ 202,450,345.54)                     ($ 22,764,263.72)                   ($ 17,717,414.78) ($ -  )                ($ 161,968,667.04)   20%

August 2026 - Checks/ACHs Issued Extra Curricular Fund 01 Prog 298

Starting # Ending # Amount Revenue ($ 1,972.38)               

Checks 733016 733242 ($ 4,998,118.78)                     Expense ($ 15,109.25)            

ACHs 236076 238315 ($ 10,055,778.82)                   
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Fundraisers Reported 
August 2026 

 
The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval: 

 

School  Organization 
Fundraising 

Estimated 
Profit Description of Fundraiser 

Denfeld Boys Soccer $300.00 Dine to Donate at Dairy Queen West 
Duluth  

Denfeld Boys Soccer $1,500.00 Grocery Bagging 

Denfeld Football $10,000.00 Gold Cards 

East Volleyball  $12,000.00 Hour-a-Thon, direct donation appeal 

East Duluth East Dance 
Team $822.00 Super One Grocery Bagging 

Homecroft Students and their 
families  $30,000.00 Booster Fun Run pledge-based 

fundraiser  

Lincoln Park Music Department  $5,000.00 Double Good Popcorn  

Lincoln Park Music Department  $750.00 

We will be adding an option to the 
"Donate Now" page on the LPMS 
Website, specifically for families and 
community members to donate funds to 
be used by the Music Department.  

Myers-Wilkins 5th Grade Teaching 
team $200.00 Chipotle Fundraiser 
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Expenditure Contracts Signed  
August 2026 

 
For your information, the Superintendent or the CFO, Executive Director of Business Services has signed 
the following expenditure contracts during the above timeframe. 
 
* Not to Exceed:  If asterisk is noted, then the contract has a guaranteed maximum price; District may 
not pay more than the dollar amount listed (this does not mean the vendor will invoice this amount and 
may invoice much less).  
 
** Contract is paid via monies from: 
DR = Department Restricted (LTFM, Indian Education Funds, Compensatory, Achievement Integration) 
DU = Department Unrestricted (General Fund) 
G = Grant (external grants from foundations such as Northland, Duluth Superior Area Community) 
SAF = Student Activity Funds (monies raised by students, gate fees, etc.) 
 

Name  Amount* Contract Source**  Description  

School Mint $44,960.00* Communications 
Office (DU) 

Enrollment campaign for Duluth Public 
Schools for FY27 

Jeff Dehler Public 
Relations  $20,000.00* Office of the 

Superintendent (DU) Video production for referendum 2026 

CharacterStrong LLC  $15,694.00* TLE (DR) 

Duluth Public Schools - Virtual 2 Hour 
PD - Secondary Foundation, Level 1 
Tier 2 Virtual PD 3 Hour, and 
Curriculum MS Licenses 

Miller Dwan 
Foundation, ArcaMind 
Global Institute for 
Mental Health 
Solutions  

$600.00* TLE (DR) ArcaMind will provide presentation 
services for PD day 9/1/26 

PerMar Security 
Services $41.75/hour  TLE (DR) One security guard 5 days a week at 

DCES building 

Lake Superior College TBD TLE (DR) Postsecondary enrollment options for 
2026-27 school year 

Infotel Investments, 
LLC $46,119.00* TLE (DR) Final payout for Arvig lease (325 W 1st 

St) 

Core BTS/NRI  TBD – Rates 
vary Technology (DU) Technology assistance as needed 

Bluum USA, Inc.  $20,310.00* Technology (DU) 
Renewal or add entitlements for Lumio 
Standard Plan & SMART Notebook 
Plus, 1-year subscription 
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Lighthouse Center for 
Vital Living $5,000.00* Special Services (DR) Provide services as directed in various 

student IEPs 

Brenda Vieths $15,300.00* Special Services (DR) Addendum to original contract – 
assistance with SEDRA Management  

Ashley Witucki-
Vetsch $10,000.00* Early Childhood (DR) Nutrition Coordinator for Duluth 

Preschool and Head Start 
 

2875



2976



3077



3178



3279



3380



3481



3582



3683



3784



3885



3986



4087



4188



4289



4390



4491



4592



4693



4794



4895



4996



5097



5198



5299



53100



54101



55102



56103



57104



58105



59106



60107



61108



62109



63110



64111



65112



66113



67114



68115



69116



70117



71118



72119



73120



74121



75122



76123



77124



78125



79126



80127



81128



82129



83130



84131



85132



86133



87134



88135



89136



90137



91138



92139



93140



94141



95142



96143



97144



98145



99146



100147



101148



102149



103150



104151



105152



106153



No Cost Contracts Signed 
August 2026 

  
For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe:  
 

Name  Contract Source Description  

Bayfront Festival Park 
(DECC) 

Community 
Education  

Free rental of Bayfront Festival Park for Unity 
in Our Community event (fee was waived after 
agreement was received) 

City of Duluth Facilities Stowe Elementary Snow Removal Agreement  

Aspirus Health St. Luke’s 
Hospital  ECFE 

ECFE Parent Educator(s) will provide newborn 
visits with families of newborn children 2-3 
times per week year-round and conduct classes 

Duluth Children’s Museum ECFE 

Duluth Public Schools ECFE parent educator 
will meet every other week with families 
throughout the school year to offer early 
childhood and parenting education information, 
resources and support.  

Duluth Children’s Museum ECFE 

Duluth Public Schools ECFE licensed parent 
education and early childhood staff will gather 
with pregnant and parenting teens and their 
families throughout the school year to offer 
early childhood and parenting education 
information, resources and support. 
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Grant Applications 
August 2026 

 
For your information, the Assistant Superintendent and/or the CFO, Executive Director of 
Business Services have approved the following grant applications during the above month: 
 

Organization Author/Contact Project Title Amount 
Requested Terms 

Peacemaker 
Minnesota Carrie Thompson Laura MacArthur $1,000.00 

These funds would be applied 
directly to the Youth Frontiers 
Assembly for our 4th and 5th 
grade students reducing the 
funds needed to bring this 

experience to our classrooms. 

Duluth Rotary 
Club Anna Cawcutt Lester Park 

Elementary $3,300.00 
Funds will be used to support a 

Youth Frontiers Kindness 
Retreat for 5th grad students 

Northland 
Foundation Emily Pohl Office of Education 

Equity $5,000.00 

Support Indigenous Youth 
Leadership Club, the funds 
would be directly allocated 
toward supplies for cultural 

events, workshops, and healthy 
snacks to keep our youth 
engaged during meetings. 

Additionally, we will provide 
stipends for guest facilitators, 

including Elders and 
knowledge keepers, to honor 

their vital mentorship. Finally, 
a portion of the funds will 

cover club t-shirts to build a 
strong sense of community, 
pride, and belonging among 

our participants. 

Arrowhead 
Library System Anna Rose Lester Park Media 

Center $250.00 Library Signage. 
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Change Orders Signed 
August 2026 

  
For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe:  
 

Contractor Name  Contract Source Description  

CFS Interiors & Flooring Facilities Add vinyl base to the cafeteria at DCES 
(+$1,820.00) 

Superior Glass, Inc.  Facilities Laminate glass changes at DCES (+$3,613.00) 

Belknap Electric, Inc.  Facilities Credit for exterior sign and owner allowance for 
added circuits at DCES (-$802.90) 

A.G. O’Brien Plumbing & 
Heating Co.  Facilities DCES dryer exhaust venting and electrical 

connection and water fountain (+$7,498.58) 
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Duluth Public Schools, ISD 709  • (218) 336-8752 

  
Policy Committee Meeting 

Duluth Public Schools, ISD 709 
Agenda 

Thursday, September 10, 2026 
District Services Center 
709 Portia Johnson Dr. 

Duluth, MN 55811 
4:30 PM 

 
  

1. AGENDA ITEMS 
2. POLICIES FOR FIRST READING 

A. 715 Electronic Fund Transfers 
3. POLICIES FOR SECOND READING - None 
4. POLICIES FOR REVIEW 

A. 402 Disability Nondiscrimination Policy 
B. 404 Employee Background Checks 
C. 507.5 School Resource Officers 
D. 521 Student Disability Nondiscrimination 

5. REGULATIONS & FORMS - Informational 
A. 521F Student Disability Discrimination Grievance Report Form 

6. OTHER  
 

2

3
5
8
11

13
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715 ​ ELECTRONIC FUND TRANSFERS 
  

 

I.​ PURPOSE 
 
The purpose of this policy is to establish guidelines for the electronic funds transfers of school 
district funds.  
 

II. ​ GENERAL STATEMENT OF POLICY  

It is the intent of this school district to comply with all state laws relating to electronic funds 
transfers.  

 
III. ​ SCOPE  

This policy applies to all electronic funds of the school district.  

 
IV. ​ AUTHORITY AND OBJECTIVES  

A.​ The funds of the school district shall be transferred in accordance with this policy, Minnesota 
Statutes section 471.38, and any other applicable law or written administrative procedures.  

B. ​ The primary criteria for electronic funds transfers of the school district are as follows:  

1. ​ The school board shall delegate the authority to make electronic funds transfers to the 
director of business services and their designated business office official.  

2. ​ The disbursing bank shall keep on file a copy of the Electronic Fund Transfer policy.  
3. ​ The initiator of the electronic transfer shall be identified.  
4. ​ The initiator shall document the request and obtain approval from the designated 

business office official before initiating the transfer.  
5. ​ A written confirmation of the transaction shall be made no later than one business day 

after the transaction and shall be used in lieu of a check, order check or warrant 
required to support the transaction.  

6.​ A list of all transactions made by electronic funds transfer shall be submitted to the 
school board at its next regular meeting after the transaction.  

V. ​ DELEGATION OF AUTHORITY  

The executive director of business services is designated as the business administrator of the 
school district and is responsible for electronic funds transfers and activities under the 
direction of this policy.  

 
The executive director of business services may delegate certain duties to the business office 
employees, but shall remain responsible for the operation of the program. 
 

 
​ New Policy 

First Reading:​  

715 - 1 of 1 
 

Duluth Public Schools ISD709 | Duluth, MN | (218) 336-8752 
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402​ DISABILITY NONDISCRIMINATION POLICY  
 
I. ​ PURPOSE  

The purpose of this policy is to provide a fair employment setting for all persons and to comply 
with state and federal law.  

II. ​ GENERAL STATEMENT OF POLICY  

A. ​ The school district shall not discriminate against qualified individuals with disabilities 
because of the disabilities of such individuals in regard to job application procedures, 
hiring, advancement, discharge, compensation, job training, and other terms, 
conditions, and privileges of employment.  

B. ​ The school district shall not engage in contractual or other arrangements that have the 
effect of subjecting its qualified applicants or employees with disabilities to 
discrimination on the basis of disability. The school district shall not exclude or 
otherwise deny equal jobs or job benefits to a qualified individual because of the 
known disability of an individual with whom the qualified individual is known to have a 
relationship or association.  

C. ​ The school district shall make reasonable accommodations for the known physical or 
mental limitations of an otherwise qualified individual with a disability who is an 
applicant or employee, unless the accommodation would impose undue hardship on 
the operation of the business of the school district.  

D. ​ Any job applicant or employee wishing to discuss the need for a reasonable 
accommodation, or other matters related to a disability or the enforcement and 
application of this policy, should contact Steve Johnson, the Senior Director of Human 
Resources Manager, 709 Portia Johnson Dr. , Duluth, MN 55811, 218.336.8700, 
steven.johnson2@isd709.org in Human Resources. This individual is the school 
district’s appointed ADA/Section 504 coordinator.  

E.​ Failure to engage in the process to determine if a reasonable accommodation exists 
that would allow people with disabilities as defined in Minnesota Statutes, section 
363A.03, subdivision 12, to participate fully in employment may be an unfair 
discriminatory practice under the Minnesota Human Rights Act. 

E. F​ Refer to District Policy 103 Complaints – Students, Employees, Parents, Other Persons 
for complaint and grievance procedures.  

Claims of discrimination may also be pursued through the following agencies where 
appropriate:  

U.S. Department of Education  
Office for Civil Rights, Region V  
500 W. Madison Street – Suite 1475  
Chicago, IL 60661  
Tel: 312-730-1560  
TDD: 312-730-1609  

MN Department of Human Rights  
540 Fairview Ave N, Ste. 201  
St. Paul, MN 55104  
800.657.3704  
651.296.5663  
TDD 651.296.1283  

 
Legal References: ​ Minn. Stat. Ch. 363A (Minnesota Human Rights Act)  
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29 U.S.C. 794 et seq. (Section 504 of the Rehabilitation Act of 1973, § 504)  
42 U.S.C., Ch. 126 § 12112 12101 (Americans with Disabilities Act)  
29 C.F.R. Part 32 (Nondiscrimination on the Basis of Handicap in Programs or 
Activities Receiving Federal Financial Assistance) 
34 C.F.R. Part 104 (Nondiscrimination of the Basis of Handicap In Programs or 
Activities Receiving Federal Financial Assistance) 

Cross References: ​ MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)  

Replacing: ​ ​ None  
First Reading: ​ ​ 10-16-2018  
Second Reading: ​ 11-20-2018  
Adopted: ​ ​ 11-20-2018  
First Reading: ​ ​ 08-20-2019  
Second Reading: ​ 09-17-2019 
Revised:​ ​   
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404 ​ EMPLOYMENT BACKGROUND CHECKS  

I. ​ PURPOSE  

The purpose of this policy is to maintain a safe and healthful environment in the school district 
in order to promote the physical, social, and psychological well-being of its students. To that 
end, the school district will seek a criminal history background check for applicants who 
receive an offer of employment with the school district and on all individuals, except enrolled 
student volunteers, who are offered the opportunity to provide athletic coaching services or 
other extracurricular academic coaching services to the school district, regardless of whether 
any compensation is paid, or such other background checks as provided by this policy. The 
school district may also elect to do background checks of other volunteers, independent 
contractors, and student employees in the school district.  

II. ​ GENERAL STATEMENT OF POLICY  

A. ​ The school district shall require that applicants for school district positions who are  
receive an offered of employment in the school and all individuals, except enrolled 
student volunteers, who are offered the opportunity to provide athletic coaching 
services or other extracurricular academic coaching services to the school district, 
regardless of whether any compensation is paid, submit to a criminal history 
background check. The offer of employment or the opportunity to provide services 
shall be conditioned upon a determination by the school district that an individual’s 
criminal history does not preclude the individual from employment with, or provision of 
services to, the school district.  

B.​ The school district specifically reserves any and all rights it may have to conduct 
background checks regarding current employees, applicants, or service providers 
without the consent of such individuals.  

C. ​ Adherence to this policy by the school district shall in no way limit the school district’s 
right to require additional information, or to use procedures currently in place or other 
procedures to gain additional background information concerning employees, 
applicants, volunteers, service providers, independent contractors, and student 
employees.  

III.​  PROCEDURES  

A. ​ Normally an individual will not commence employment or provide services until the 
school district receives the results of the criminal history background check. The school 
district may hire or otherwise allow an individual to provide a service to a school 
pending completion of a background check under Minnesota Statutes, section 123B.03, 
subdivision 1 or obtaining notice of a Professional Educator Licensing and Standards 
Board action under subdivision 1a but shall notify the individual that the individual’s 
employment or other service may be terminated based on the result of the background 
check or Professional Educator Licensing and Standards Board action. The school 
district is not liable for failing to hire or for terminating an individual’s employment or 
other service based on the result of a background check or Professional Educator 
Licensing and Standards Board action The school district may conditionally hire an 
applicant or allow an individual to provide services pending completion of the 
background check, but shall notify the individual that the individual’s employment or 
opportunity to provide services may be terminated based on the result of the 
background check.  

Background checks will be performed by the Minnesota Bureau of Criminal 
Apprehension (BCA). The BCA shall conduct the background check by retrieving 
criminal history data as defined in Minn. Stat. section § 13.87. The school district 
reserves the right to also have criminal history background checks conducted by other 
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organizations or agencies including conducting a search history from the Minnesota 
Public Criminal History web site, the National Sex Offender Registry and the Minnesota 
Meth Offender Registry. These searches will be conducted prior to an employee’s start 
date. Other states public record web sites will be used when appropriate.  

B. ​ In order for an individual to be eligible for employment or to provide athletic coaching 
services or other extracurricular academic coaching services to the school district, 
except for an enrolled student volunteer, the individual must sign a criminal history 
consent form, which provides permission for the school district to conduct a criminal 
history background check, and provide a money order or check payable to either the 
BCA or to the school district, at the election of the school district, in an amount equal 
to the actual cost to the BCA and the school district of conducting the criminal history 
background check. The cost of the criminal history background check is the 
responsibility of the individual, unless the school district decides to pay the costs for a 
volunteer, an independent contractor, or a student employee. If the individual fails to 
provide the school district with a signed Informed Consent Form and fee at the time 
the individual receives a job offer, or permission to provide services, the individual will 
be considered to have voluntarily withdrawn the application for employment or request 
to provide services.  

C. ​ The school district, in its discretion, may elect not to request a criminal history 
background check on an individual who holds an initial entrance license issued by the 
state board of teaching Minnesota Professional Educator Licensing and Standards 
Board or the cCommissioner of the Minnesota Department of eEducation within the 
twelve (12) months preceding an offer of employment or permission to provide 
services.  

D. ​ The school district may use the results of a criminal background check conducted at 
the request of another school hiring authority if:  

1. ​ the results of the criminal background check are on file with the other school 
hiring authority or otherwise accessible;  

2. ​ the other school hiring authority conducted a criminal background check within 
the previous twelve (12) months;  

3. ​ the individual executes a written consent form giving the school district access 
to the results of the check; and  

4. ​ there is no reason to believe that the individual has committed an act 
subsequent to the check that would disqualify the individual for employment or 
provision of services.  

E. ​ For all nonstate residents who are offered employment with or the opportunity to 
provide athletic coaching services or other extracurricular academic coaching services 
to the school district, the school district shall request a criminal history background 
check on such individuals from the superintendent of the BCA and from the 
government agency performing the same function in the resident state or, if no 
government entity performs the same function in the resident state, from the Federal 
Bureau of Investigation. The offer of employment or the opportunity to provide 
services shall be conditioned upon a determination by the school district that an 
individual’s criminal history does not preclude the individual from employment with, or 
provision of services to, the school district. Such individuals must provide an executed 
criminal history consent form.  

 
F. ​ When required, individuals must provide fingerprints to assist in a criminal history 

background check. If the fingerprints provided by the individual are unusable, the 
individual will be required to submit another set of prints.  
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G. ​ Copies of this policy shall be available in the school district’s employment office and will 
be distributed to applicants for employment and individuals who are offered the 
opportunity to provide athletic coaching services or other extracurricular academic 
coaching services upon request. The need to submit to a criminal history background 
check may be included with the basic criteria for employment or provision of services 
in the position posting and position advertisements.  

H. ​ The individual will be informed of the results of the criminal background check(s) to 
the extent required by law.  

I. ​ If the criminal history background check precludes employment with, or provision of 
services to, the school district, the individual will be so advised.  

J. ​ The school district may apply these procedures to other volunteers, independent 
contractors, or student employees.  

K. ​ At the beginning of each school year or when a student enrolls, the school district will 
notify parents and guardians about this policy and identify those positions subject to a 
background check and the extent of the school district’s discretion in requiring a 
background check. The school district may include this notice in its student handbook, 
a school policy guide, or other similar communication.  

IV. ​ CRIMINAL HISTORY CONSENT FORM  

A form to obtain consent for a criminal history background check is included with this policy.  
As stated on our applications “by submitting the application, the applicant agrees to consent to 
a background check prior to employment.” 

Legal References: ​ Minn. Stat. § 13.04, Subd. 4 (Inaccurate or Incomplete Data Rights of 
Subjects of Data)  
Minn. Stat. § 13.87, Subd. 1 (Criminal History Justice Data)  
Minn. Stat. § 123B.03 (Background Check)  
Minn. Stat. §§ 299C.60-299C.64 (Minnesota Child, Elder, and Individuals with 
Disabilities Protection Background Check Act)  
Minn. Stat. § 364.09(b) (Exception for School Districts)  

Cross References:     None 

New:  
Replacing: ​ Policy 4042, and 4042R  
First Reading: ​ 02-26-2019  
Adopted: ​ 05-21-2019  
Reviewed: ​ 08-16-2022 
Revised:​  
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507.5​ SCHOOL RESOURCE OFFICERS 
 
I.​ PURPOSE 
 

The purpose of this policy is to establish the contractual duties and training requirements of a 
school resource officer. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

The school district, upon securing the services of one or more school resource officers, is 
committed to establishing the qualifications and duties required of these officers.  Any contract 
for the services of a school resources officer with the school district must meet the 
requirements of this policy. 
 

III.​ DEFINITIONS 
 

A.​ “School” means an elementary school, middle school or secondary school, as defined 
in Minnesota Statutes, section 120A.05, subdivisions 9, 11, and 13. 

 
B.​ “School Resource Officer” means a peace officer who is assigned to work in an 

elementary school, middle school, or secondary school during the regular instructional 
school day as one of the officer’s regular responsibilities through the terms of a 
contract entered between the peace officer’s employer and the designated school 
district or charter school. 

 
IV.​ CONTRACTUAL DUTIES 
 

A.​ A school resource officer’s contractual duties with the school district shall include: 
 

1. ​ fostering a positive school climate through relationship building and open ​
communication; 

 
2.​ protecting students, staff, and visitors to the school grounds from criminal 

activity; 
 
3. ​ serving as a liaison from law enforcement to school officials; 
 
4.​ providing advice on safety drills; 
 
5.​ identifying vulnerabilities in school facilities and safety protocols; 
 
6.​ educating and advising students and staff on law enforcement topics; and, 
 
7.​ enforcement of criminal laws. 
 

B.​ The school district may contract with a school resource officer's employer for the 
officer to perform additional duties to those described in Paragraph IV.A. 

 
C.​ A school resource officer must not use force or the authority of their office solely to ​

enforce school rules or policies or participate in the enforcement of discipline for 
violations of school rules. 

 
D.​ Nothing in this Article limits any other duty or responsibility imposed on peace ​

officers; limits the expectation that peace officers will exercise professional judgment 
and discretion to protect the health, safety, and general welfare of the public when 
carrying out their duties; or creates a duty for school resource officers to protect 
students, staff, or others on school grounds that is different from the duty to protect 
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the public as a whole. 
 
V.​ TRAINING 
 

A.​ Except as provided for in Paragraphs V.B., V.C., and V.D. below, beginning September 
1, 2025, a peace officer assigned to serve as a school resource officer must complete 
a training course that provides instruction on the learning objectives identified in 
Minnesota Statutes, section 626.8482, subdivision 4 prior to assuming the duties of a 
school resource officer.   

 
B.​ A peace officer who has completed either the School Safety Center standardized ​

Basic School Resource Officer Training or the National School Resource Officer Basic ​
School Resource Officer course prior to September 1, 2025, must complete the 
training mandated under Paragraph V.A. above before June 1, 2027. A peace officer 
covered under this paragraph may complete a supplemental training course approved 
by the board pursuant to Minnesota Statutes, section 626.8482, subdivision 4, 
paragraph (b), to satisfy the training requirement. 

 
C.​ If an officer's employer is unable to provide the required training course to the officer 

prior to the officer assuming the duties of a school resource officer, the officer must 
complete the required training within six (6) months of assuming the duties of a 
school resource officer. The officer is not required to perform the duties described in 
Minnesota Statutes, section 626.8482, subdivision 2, paragraph (a), clause (4) or (5), 
until the officer has completed the required training course. The officer must review 
any policy adopted by the officer's employer pursuant to section 626.8482, subdivision 
6 before assuming the other duties of a school resource officer and must comply with 
that policy.​
 ​  

D.​ An officer who is serving as a substitute school resource officer for fewer than sixty 
(60) student contact days within a school year is not obligated to complete the 
required training or perform the duties described in Minnesota Statutes, section 
626.8482 subdivision 2, paragraph (a), clause (4) or (5), but must review and comply 
with any policy adopted pursuant to subdivision 6 by the law enforcement agency that 
employs the substitute school resource officer. 

 
E. ​ For each school resource officer employed by an agency, the chief law enforcement 

officer must maintain a copy of the most recent training certificate issued to the officer 
for completion of the training mandated under this section. 

 
VI.​ DUTY TO IDENTIFY 
 
​ A.​ A law enforcement officer must identify the law enforcement agency or other entity ​

​ employing the individual, the individual’s last name, and the individual’s identification ​
​ number if the individual is: 

​ ​ 1.​ licensed by the Board of Peace Officer Standards and Training; or 
​ ​ 2.​ an officer employed by a federally recognized Tribe, as defined in 25 United ​

​ ​ States Code, section 450b(e). 
 
​ B.​ A law enforcement officer satisfies the requirements of Paragraph A. above if: 
​ ​ 1.​ the officer wears a uniform that clearly identifies the law enforcement agency ​

​ ​ or other entity employing the officer and displays any combination of a badge, ​
​ ​ nameplate, identification patch, or other label that clearly identifies the ​
​ ​ officer’s last name and identification number; 

 
​ ​ 2.​ the officer wears body armor or a protective suit for the purposes of crowd ​

​ ​ control or participation as a member of a special weapons and tactics team, ​
​ ​ and displays any combination of a badge, nameplate, identification patch, or ​
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​ ​ other label that clearly identifies the law enforcement agency or other entity ​
​ ​ employing the officer and the officer’s identification number; or 

 
​ ​ 3.​ Upon request, the officer states the required information or provides a card ​

​ ​ that includes the required information. 
 
VII.​ USE OF CHEMICAL IRRITANTS 
 
​ The school district must provide information about the use of any chemical irritant, smoke 

screen, or diversionary device deployed within a building as required under Minnesota 
Statutes, section 626.745. 

 
Legal References:​ Minn. Stat. § 120A.05, subds. 9, 11, and 13 (Definitions) 

Minn. Stat. § 123B.02, subd. 25 (General Powers of Independent School 
Districts – School Resource Officers) 
Minn. Stat. § 626.8482 (School Resource Officers; Duties; Training; Model 
Policy) 

 
Cross References:​ MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School 

District Employees) 
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical 
or Sexual Abuse) 
MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of 
Vulnerable Adults) 
MSBA/MASA Model Policy 506 (Student Discipline) 

 
Resources:              ​ MN House of Representatives: School Resource Officers (accessed 10/02/25) 

MN Department of Public Safety: School Resource Officer Training (accessed 
10/02/25) 
MN Department of Public Safety: FAQs for Mandated School Resource Officer 
(SRO) Requirements (accessed 10/02/25) 
U.S. Department of Education: FAQs on Photos and Videos under FERPA 
(accessed 10/02/25) 
U.S. Department of Education: School Resource Officers, School Law 
Enforcement Units, and the Family Educational Rights and Privacy Act (FERPA) 
(accessed 10/02/25) 
U.S. Department of Education: Does FERPA distinguish between School 
Resource Officers (SROs) and other local police officers who work in a school? 
(accessed 10/02/25) 

 
 
 

 
 
 

First Reading:​ ​ 06.18.24 
Second Reading:​ 08.15.24 
Adopted:​ ​ 08.20.24 
Revised:​ ​ 03.24.26 
Revised: 
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https://www.house.mn.gov/hrd/pubs/ss/sssros.pdf
https://dps.mn.gov/divisions/hsem/programs/mn-school-safety-center/school-resource-officer-training
https://s3.us-east-2.amazonaws.com/assets.dps.mn.gov/s3fs-public/SRO%20Statute%20FAQ%27s_0.pdf
https://s3.us-east-2.amazonaws.com/assets.dps.mn.gov/s3fs-public/SRO%20Statute%20FAQ%27s_0.pdf
https://studentprivacy.ed.gov/faq/faqs-photos-and-videos-under-ferpa
https://studentprivacy.ed.gov/resources/school-resource-officers-school-law-enforcement-units-and-ferpa
https://studentprivacy.ed.gov/resources/school-resource-officers-school-law-enforcement-units-and-ferpa
https://studentprivacy.ed.gov/faq/does-ferpa-distinguish-between-school-resource-officers-sros-and-other-local-police-officers
https://studentprivacy.ed.gov/faq/does-ferpa-distinguish-between-school-resource-officers-sros-and-other-local-police-officers


 
521​ STUDENT DISABILITY NONDISCRIMINATION 
 
 
I.​ PURPOSE 
 

The purpose of this policy is to protect students with disabilities from discrimination on the 
basis of disability and to identify and evaluate learners who, within the intent of Section 504 of 
the Rehabilitation Act of 1973 (Section 504), need services, accommodations, or programs in 
order that such learners may receive a free appropriate public education. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Students with disabilities who meet the criteria of Paragraph C. below are protected 
from discrimination on the basis of a disability. 

 
B​ The responsibility of the school district is to identify and evaluate learners who, within 

the intent of Section 504, need services, accommodations, or programs in order that 
such learners may receive a free appropriate public education. 

 
C.​ For this policy, a learner who is protected under Section 504 is one who: 

 
1.​ has a physical or mental impairment that substantially limits one or more of 

such person’s major life activities; or 
 

2.​ has a record of such an impairment; 
 

3.​ is regarded as having such an impairment; or 
 
4.​ has an impairment that is episodic or in remission and would materially limit a 

major life activity when active. 
 
[NOTE: The 2024 Minnesota legislature revised the definition of ‘disability’ in 
Minnesota Statutes, section 363A.03, subdivision 12] 

 
D.​ Learners may be protected from disability discrimination and be eligible for services, 

accommodations, or programs under the provisions of Section 504 even though they 
are not eligible for special education pursuant to the Individuals with Disabilities 
Education Act. 

 
E.​ Failure to engage in the process to determine if a reasonable accommodation exists 

that would allow people with disabilities as defined in Minnesota Statutes, section 
363A.03, subdivision 12, to participate fully in education may be an unfair 
discriminatory practice under the Minnesota Human Rights Act. 

 
III.​ COORDINATOR 
 

Persons who have questions or comments should contact: 
 

Anthony Bonds, Assistant Superintendent 
709 Portia Johnson Dr. 
Duluth, MN 55812 
218-336-8739 
anthony.bonds@isd709.org 
 
This person is the school district’s Americans with Disabilities Act/Section 504 coordinator. 
Persons who wish to make a complaint regarding a disability discrimination matter may use 
the accompanying Student Disability Discrimination Grievance Report Form. The form should 
be given to the ADA/Section 504 coordinator. 
 

 

521 - 1 of 2 
 

Duluth Public Schools ISD 709 | Duluth, MN | (218)336-8752 
 

11227

mailto:anthony.bonds@isd709.org


 
 
Legal References:​ Minn Stat. § 363A.03, Subd.12 (Definitions) 
​ ​ ​ Minn. Stat. § 363A.02, Subd. 1 (Public Policy) 
​ ​ ​ 42 U.S.C. Ch. 126 (Equal Opportunity for Individuals with Disabilities) 

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 
34 C.F.R. Part 104 (Section 504 Implementing Regulations) 

 
Cross References:​ MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 
 
Adopted:​ ​ 12-20-2016 
Revised:​ ​ 09-17-2019 
​ ​ ​ 10-20-2020 
First Reading:​ ​ 02-28-2023 
Second Reading:​ 03-21-2023 
Adopted:​ ​ 03-21-2023 
Revised:​ ​ 08-20-2024 
​ ​  
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INDEPENDENT SCHOOL DISTRICT NO. 709

STUDENT DISABILITY DISCRIMINATION GRIEVANCE REPORT FORM

General Statement of Policy Prohibiting Disability Discrimination

Independent School District No. 709 maintains a firm policy prohibiting all forms of discrimination on
the basis of a disability. All persons are to be treated with respect and dignity. Discrimination on the
basis of a disability will not be tolerated under any circumstances.

Complainant:___________________________________________________________________

Home Address:_________________________________________________________________

Work Address:_________________________________________________________________

Home Phone:___________________________ Work Phone:____________________________

I have been discriminated against based on (choose one or more):

[my disability] / [a record of my disability] / [being regarded as having a disability]

because_______________________________________________________________________

_____________________________________________________________________________

Date of alleged incident(s):________________________________________________________

Name of person you believe discriminated against you or another person:____________________

______________________________________________________________________________

If the alleged discrimination was toward another person, identify that person:_________________

______________________________________________________________________________

Describe the incident(s) as clearly as possible, including such things as: any verbal statements; what,

if any, physical contact was involved; etc. (attach additional pages if necessary):_________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

Location of the incident(s):________________________________________________________

______________________________________________________________________________

______________________________________________________________________________
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List any witnesses that were present:________________________________________________

_____________________________________________________________________________

______________________________________________________________________________

This complaint is filed based on my honest belief that ________________________ has discriminated

against me or another person based on a disability. I hereby certify that the information I have

provided in this complaint is true, correct, and complete to the best of my knowledge and belief.

____________________________________ ____________________________________

(Complainant Signature) (Date)

Received by:__________________________ ____________________________________

(Date)

521 Form - 2 of 2

Duluth Public Schools ISD 709 | Duluth, MN | (218)336-875214230



Duluth Public Schools, ISD 709  • (218) 336-8752 

  
Consent Agenda - Regular School Board Meeting 

Duluth Public Schools, ISD 709 
Agenda 

Tuesday, September 22, 2026 
District Services Center 
709 Portia Johnson Dr. 

Duluth, MN 55811 
6:30 PM 

 
  

1. Consent Agenda 
A. Approval of Minutes from Past School Board Meetings 

1) Regular School Board Meeting - August 18, 2026 
B. Approval of Action Items 

1) Human Resources 
a. Staffing Report 
b. Other Action Items 

(1) Approval of disciplinary letter for Teacher, authorize Board Chair to 
sign the letter on behalf of the Board, and direct Administration to provide 
notice of the Board's action to the employee. 
(2) Approval of disciplinary letter for Employee, authorize Board Chair to 
sign the letter on behalf of the Board, and direct Administration to provide 
notice of the Board's action to the employee. 

2) Finance 
a. Financial Report 
b. Fundraisers 
c. Contracts, Change Orders, Leases 

(1) CONTRACT — Phase II LTFM Projects (Original LTFM 
10-Year Plan Approved at 7/21/26 Meeting) 

3) Items Brought Forward From the Monthly Committee of the Whole Meeting 
4) Other 

a. Diploma Requests - N/A 
b. Field Trip Requests - N/A 
c. Data Sharing Agreements - N/A 

C. Approval of Policy Readings 
1) First Readings 

a. 715 Electronic Fund Transfers 
2) Second Readings - None 
3) Policies for Review 

a. 402 Disability Nondiscrimination Policy 
b. 404 Employee Background Checks 
c. 507.5 School Resource Officers 
d. 521 Student Disability Nondiscrimination 

4) Policies for Deletion - None 

3

6

7
8

9

14

16
20
23
29
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Duluth Public Schools, ISD 709  • (218) 336-8752 

D. Approval of Committee Reports 
By approving Committee Reports, the board acknowledges and approves all 
informational and action items represented in the Regular School Board Meeting Report 
of each committee. 

1) Monthly Committee of the Whole - September 1, 2026 
2) Policy Committee - September 10, 2026 
3) Human Resources/Business Services Committee - September 14, 
2026 

 

33
56
70
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Regular School Board Meeting 
Tuesday, August 18, 2026 6:30 PM Central 

District Services Center​
709 Portia Johnson Dr.​

Duluth, MN 55811   
   
Henry Banks:    Present    
Kelly Durick Eder:    Present    
Rosie Loeffler-Kemp:    Present    
Jill Lofald:    Present    
Sarah Mikesell:    Present    
Amber Sadowski:    Present    
Stephanie Williams:    Present    
Present: 7. 
Chair Durick Eder left at 7:40 p.m. and returned at 7:42 p.m. 
  
1. Call to Order 
at 6:32 p.m. 

2. Roll Call 

3. Pledge of Allegiance  

4. Approval of the Agenda 
Move to Approve the Agenda. This motion, made by Rosie Loeffler-Kemp and seconded by 
Henry Banks, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

5. School and Community Recognition 
None 

6. Report of the Superintendent 

6.A. Reports from Student School Board Representatives 
None 

6.B. Superintendent's Report 
Superintendent Magas presented the Superintendent's Report. Topics included:​
Moody's Rating Update​
Referendum​
Duluth Leadership Team Update​
Summer Planning​
AASA National Research Initiative​
Other 

6.C. Schedule of Meetings and Events 

7. Report of Standing Committees 
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7.A. Committee of the Whole 

7.A.1) Monthly Committee of the Whole (August 6, 2026) 
Assistant Superintendent Bonds presented the Monthly Committee of the Whole report. 

7.B. Human Resources/Business Services Committee (August 10, 2026) 
Member Sadowski presented the Human Resources/Business Services Committee report. 

7.C. Policy Committee (August 13, 2026) 
Member Loeffler-Kemp presented the Policy Committee report. 

8. General Board Committee Updates 

9. Consent Agenda 
Move to Approve the Consent Agenda. This motion, made by Amber Sadowski and seconded by 
Jill Lofald, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

10. Resolutions from Committee Reports 

10.A. B-8-26-4181 - Resolution Approving Conveyance to the City of Duluth 
Move to Approve Resolution B-8-26-4181 Resolution Approving Conveyance to the City of 
Duluth. This motion, made by Jill Lofald and seconded by Stephanie Williams, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

10.B. B-8-26-4182 - Acceptance of Donations to Duluth Public Schools 
Move to Approve Resolution B-8-26-4182 Acceptance of Donations to Duluth Public Schools. 
This motion, made by Sarah Mikesell and seconded by Rosie Loeffler-Kemp, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

11. Special Resolutions and Action Items 

11.A. E-8-26-4183 Designation of Identified Official with Authority (IOwA) for Head Start 
Move to Approve Resolution E-8-26-4183 Designation of Identified Official with Authority 
(IOwA) for Head Start. This motion, made by Rosie Loeffler-Kemp and seconded by Henry 
Banks, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

11.B. SP-8-26-4184  School Board Member Attendance at MSBA Learning to Lead Workshop 
Series and Officers' Workshop 
Move to Approve Resolution SP-8-26-4184 School Board Member Attendance at MSBA 
Learning to Lead Workshop Series and Officers' Workshop. This motion, made by Amber 
Sadowski and seconded by Stephanie Williams, Passed.​
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Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

11.C. Approval of Individual Contract for Community Education Director 
Move to Approve the Individual Contract for the Community Education Director. Discussion 
was had. This motion, made by Stephanie Williams and seconded by Amber Sadowski, 
Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

11.D. Approval of Achievement and Integration Plan and Budget 
Move to Approve the Achievement and Integration Plan and Budget. This motion, made by 
Kelly Durick Eder and seconded by Sarah Mikesell, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

12. Questions / Other 

13. Adjournment 
Move to Adjourn at 8:05 p.m. This motion, made by Stephanie Williams and seconded by 
Amber Sadowski, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 
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HUMAN RESOURCES ACTION ITEMS FOR: September 14th, 2026

CERTIFIED APPOINTMENT POSITION
BROMAN, NANCY E ADSIS MATH INTERVENTIONIST TOSA/HOMECROFT, (MA+45) IV, 9, 0.5, 09/01/2026
DEHN, TYLER A HEALTH TOSA/ALP/AEO, (BA) III, 2, 0.3, VOIGT H. 08/28/2026
DEHN, TYLER A LTS PHYS ED TOSA/ALP/AEO, (BA) III, 2, 0.5, DESCOMBAZ M. 08/28/2026
GALLINGER, CAROL E 0.5 ADSIS MATH INTERVENTIONIST TOSA/LAKEWOOD, (MA+45) IV, 9, STRESOW K 08/28/2026
HAMBY, ALLISON E SPED SETTING III TEACHER/LAURA MACARTHUR, (BA) III, 3 1.0, NELSON L. 08/28/2026
HANLON, BROOKE E SOCIAL STUDIES TEACHER/EAST, (BA) III, 3, 0.4, POLSON R. 08/28/2026
HELLAND, KRISTEN M MATH TOSA/ALP,AEO, (MA+30) IV, 9, 1.0, JUTEN J. 08/28/2026
MARTELL, NICHOLAS I SPED LIFE IV TEACHER/DISTRICT WIDE, (MA) IV, 9, 1.0 MOOERS B. 08/28/2026
ROSS, KARRIE L LTS ECSE 3-5 TEACHER/DISTRICT WIDE, (BA) III, 8, 1.0, SCHEIB D. 08/28/2026
SCHICK, CASSANDRA H SPED EBD TEACHER/LPMS, (MA) IV, 9, 1.0 08/28/2026
STEFFAN, KAITLYN J SPED MULTI CATEGORICAL SETTING III TEACHER/LOWELL, (MA) IV, 5, 1.0, BUCHHEIT K. 08/28/2026
WILSON, MADISEN S LTS SPED OCCUPATIONAL THERAPIST/DISTRICT WIDE, (PHD) V, 3, 0.8, RICHARDS A. 08/28/2026
VASSAR, JAKE E PHYSICAL EDUCATION TEACHER/ORDEAN, (BA) III, 1, 0.4, ANDERSON S. 08/28/2026

CERTIFIED RESIGNATIONS POSITIONS
HOLST, HEATHER M DEAN OF STUDENTS TOSA - ORDEAN-EAST MS 06/05/2026
NELSON, LACEY J SPED ELEMENTARY SETTING III/IV TEACHER - LAURA MAC ES 06/05/2026
OLSON, KIMBERLY S MEDICAL OCCUPATIONS INSTRUCTOR - EAST HS 06/05/2026
PELOQUIN, HEIDY SPED SPEECH LANGUAGE PATHOLOGIST - LAURA MAC ES 06/05/2026
TRUITT, KRISTI L GRADE 1 - LESTER PARK ES 06/05/2026

NON-CERTIFIED APPOINTMENTS POSITIONS
BOLTS, WINN D CUSTODIAN/EAST, 40/52WKS, $18.59/HR, ERICKSON M. 09/03/2026
DIETEMAN, NICOLE M HOURLY FOOD SERVICE/PIEDMONT, UP TO 12HRS/38WKS, $14.00/HR 08/26/2026
HAZELTON, WILLIAM C COMMUNITY EDUCATION DIRECTOR/DISTRICT WIDE, 40/52WKS, $120,000/YEARLY, CHAPMAN N. 08/31/2026
MBIZI, LUCIDE S NIUTRITIONAL SERVICE ASST/EAST, 30/38WKS, $16.31/HR, LIND E. 08/31/2026
MCCORMICK, ANGELIQUE E NUTRITIONAL SERVICE ASSISTANT/LPMS, 17.5/38WKS, $16.31/HR 08/31/2026
SCHROEDER, ERIC J SECOND SHIFT ENGINEER I/MYERS-WILKINS, 40/52WKS, $21.31/HR, DAVIS J. 08/31/2026
SHOWALTER, DEBRA S LTS SPED BUILDING WIDE PARA/STOWE, 31.25/38WKS, $22.25/HR, TARNOWSKI A. 08/31/2026
TAYLOR, DAVID M SECOND SHIFT ENGINEER II/ORDEA EAST, 40/52WKS, $25.41/HR, SCANLON T. 08/26/2026
TAYLOR, DENE M ENGINEER II/CENTRAL ED SERVICES, 40/52WKS, $28.03/HR 08/26/2026
WADA, BRITTNY S NUTRITIONAL SERVICE ASST/PIEDMONT, 22.5/38WKS, $16.31/HR, HAZEBROEK A. 08/31/2026
THORNE, TRACY NUTRITIONAL SERVICE ASSISTANT/CONGDON, 15/38WKS, $16.31/HR, JONES P. 08/31/2026

NON-CERTIFIED RESIGNATION POSITIONS
GANZ, VANESSA M SPED PROG PARA SETTING III/IV - LAURA MACARTHUR ES 09/22/2026
GULAN, SARAH J COMMUNITY ED CLERICAL - DSC 08/21/2026
ANDREWS, KYRA N CAFETERIA HELPER 1 - STOWE ES 08/31/2026
BAER, APRIL N SCHOOL BUS HELPER - DW 06/05/2026
BELL, ROSANNA L SPED PROG PARA - ORDEAN-EAST MS 08/17/2026
BERGESON, ANGELA A INSTRUCTIONAL PARA - LAURA MACARTHUR ES 06/05/2026
BROBACK, JOSEPH H SPED CHILD SPECIFIC PARA SETTING III/IV - LESTER PARK ES 06/05/2026
CHRISTIANSEN, CALLEY M MIDDLE SCHOOL ATTENDANCE CLERICAL - LINCOLN PARK MS 06/26/2026
DUVALL, JACQUELINE E SUPERVISORY PARA - EAST HS 09/02/2026
FULLER, HANNA L SPED PROG PARA SETTING III/IV - LAURA MACARTHUR ES 06/05/2026
HANSON, COREY L DULUTH PRE K PARA - MYERS-WILKINS ES 06/05/2026
HELQUIST, MELODIE T SPED PROG PARA SETTING III/IV - MERRITT CREEK 08/11/2026
HETRICK, EMMA M PRE SCHOOL PROG PARA - LOWELL ES 06/05/2026
PERRY, GARY W SPED STUDENT SPECIFIC SETTING III/IV PARA - EAST HS 06/05/2026
PLOURDE, JULIE A SCHOOL BUS DRIVER II - TRANSPORTATION 06/30/2026
PODGORSEK, MATTHEW R SPED PROG PARA SETTING III/IV - ROCKRIDGE ACADEMY 07/30/2026
RIBAR, KYLE D SUPERVISORY PARA - DENFELD HS 06/05/2026
VICK, AMY LYNN H SPED PROG PARA SETTING III/IV - STOWE ES 06/05/2026
WITUCKI-VETSCH, ASHLEY M DULUTH PRE SCHOOL PROG PARA - STOWE ES 06/05/2026

NON-CERTIFIED RETIREMENTS POSITIONS
LUNDORFF, JAMES B SPED PROG PARA SETTING III/IV - CONGDON PARK ES 06/05/2026

NON-CERTIFIED PRESUMED RESIGNED POSITIONS
PATTERSON, PAIGE M SPED PROG PARA - ROCKRIDGE 07/09/2026

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE
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HR/Busingess Services Committee Monthly Fund Balance Report
September 14, 2026 Committee Meeting

BUDGET SUMMARY 09/10/26 Percent spent

REVENUES 26-27 26-27 26-27 26-27 26-27

CURRENT YEAR ADOPTED BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23RECEIVED TO YEAR TO DATE RECEIVED ENCUMBERED BUDGET BALANCE

FUND Jul-26 JULY 25-26 July -June July -June July -June

General 1 ($ 144,077,034.04)              ($ 144,077,034.04)                     ($ 10,764,702.54)                   ($ 57,466.97)        ($ 133,254,864.53)   7%

Food Service 2 ($ 6,283,279.34)                  ($ 6,283,279.34)                         ($ 92,958.22)                           ($ 2,973.41)           ($ 6,187,347.71)       1%

Transportation 3 ($ 3,892,699.02)                  ($ 3,892,699.02)                         ($ 753,203.03)                         ($ -  )                    ($ 3,139,495.99)       19%

Community Ed 4 ($ 7,968,395.16)                  ($ 7,968,395.16)                         ($ 234,668.88)                         ($ -  )                    ($ 7,733,726.28)       3%

Operating Capital 5 ($ 6,368,094.59)                  ($ 6,368,094.59)                         ($ 242,741.47)                         ($ -  )                    ($ 6,125,353.12)       4%

Building Construction 6 ($ -  )                                    ($ -  )                                           ($ -  )                                       ($ -  )                    ($ -  )                         

Debt Service Fund 7 ($ 28,913,419.16)                ($ 28,913,419.16)                       ($ 1,618,597.38)                     ($ -  )                    ($ 27,294,821.78)     6%

Trust Fund 8 ($ 305,000.00)                      ($ 305,000.00)                             ($ -  )                                       ($ -  )                    ($ 305,000.00)           0%

Dental Insurance Fund 20 ($ 1,201,126.00)                  ($ 1,201,126.00)                         ($ 185,294.80)                         ($ -  )                    ($ 1,015,831.20)       15%

Student Activity 79 ($ 1,946.21)                              ($ -  )                    ($ (1,946.21)              #DIV/0!

REVENUE TOTALS ($ 199,009,047.31)              ($ 199,009,047.31)                     ($ 13,894,112.53)                   ($ 60,440.38)        ($ -  )                ($ 185,054,494.40)   7%

EXPENSES 26-27 26-27 26-27 26-27 26-27

CURRENT YEAR ADOPTED  BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23EXPENSES TO YEAR TO DATE EXPENSES ENCUMBERED BUDGET BALANCE

FUND Jul-26 JULY 25-26 July - June July -June July - June

General 1 ($ 144,183,480.90)              ($ 144,183,480.90)                     ($ 14,671,716.27)                   ($ 5,144,026.46)   ($ 124,367,738.17)   14%

Food Service 2 ($ 6,364,884.00)                  ($ 6,364,884.00)                         ($ 187,948.11)                         ($ 3,268,468.07)   ($ 2,908,467.82)       54%

Transportation 3 ($ 8,001,308.74)                  ($ 8,001,308.74)                         ($ 561,959.80)                         ($ 655,459.03)      ($ 6,783,889.91)       15%

Community Ed 4 ($ 7,855,857.50)                  ($ 7,855,857.50)                         ($ 725,907.82)                         ($ 55,625.06)        ($ 7,074,324.62)       10%

Operating Captial 5 ($ 5,995,679.92)                  ($ 5,995,679.92)                         ($ 2,321,565.18)                     ($ 1,608,916.04)   ($ 2,065,198.70)       66%

Building Construction 6 ($ -  )                                    ($ -  )                                           ($ 2,804,661.90)                     ($ 6,953,094.13)   ($ (9,757,756.03)      

Debt Service Fund 7 ($ 28,453,464.48)                ($ 28,453,464.48)                       ($ 1,199,582.42)                     ($ -  )                    ($ 27,253,882.06)     4%

Trust Fund 8 ($ 285,842.00)                      ($ 285,842.00)                             ($ -  )                                       ($ -  )                    ($ 285,842.00)           0%

Dental Insurance Fund 20 ($ 1,309,828.00)                  ($ 1,309,828.00)                         ($ 269,525.87)                         ($ -  )                    ($ 1,040,302.13)       21%

Student Activity 79 ($ 21,396.35)                           ($ 31,825.99)        ($ (53,222.34)            #DIV/0!

EXPENSE TOTALS ($ 202,450,345.54)              ($ 202,450,345.54)                     ($ 22,764,263.72)                   ($ 17,717,414.78) ($ -  )                ($ 161,968,667.04)   20%

August 2026 - Checks/ACHs Issued Extra Curricular Fund 01 Prog 298

Starting # Ending # Amount Revenue ($ 1,972.38)               

Checks 733016 733242 ($ 4,998,118.78)                     Expense ($ 15,109.25)            

ACHs 236076 238315 ($ 10,055,778.82)                   
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Fundraisers Reported 
August 2026 

 
The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval: 

 

School  Organization 
Fundraising 

Estimated 
Profit Description of Fundraiser 

Denfeld Boys Soccer $300.00 Dine to Donate at Dairy Queen West 
Duluth  

Denfeld Boys Soccer $1,500.00 Grocery Bagging 

Denfeld Football $10,000.00 Gold Cards 

East Volleyball  $12,000.00 Hour-a-Thon, direct donation appeal 

East Duluth East Dance 
Team $822.00 Super One Grocery Bagging 

Homecroft Students and their 
families  $30,000.00 Booster Fun Run pledge-based 

fundraiser  

Lincoln Park Music Department  $5,000.00 Double Good Popcorn  

Lincoln Park Music Department  $750.00 

We will be adding an option to the 
"Donate Now" page on the LPMS 
Website, specifically for families and 
community members to donate funds to 
be used by the Music Department.  

Myers-Wilkins 5th Grade Teaching 
team $200.00 Chipotle Fundraiser 
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715 ​ ELECTRONIC FUND TRANSFERS 
  

 

I.​ PURPOSE 
 
The purpose of this policy is to establish guidelines for the electronic funds transfers of school 
district funds.  
 

II. ​ GENERAL STATEMENT OF POLICY  

It is the intent of this school district to comply with all state laws relating to electronic funds 
transfers.  

 
III. ​ SCOPE  

This policy applies to all electronic funds of the school district.  

 
IV. ​ AUTHORITY AND OBJECTIVES  

A.​ The funds of the school district shall be transferred in accordance with this policy, Minnesota 
Statutes section 471.38, and any other applicable law or written administrative procedures.  

B. ​ The primary criteria for electronic funds transfers of the school district are as follows:  

1. ​ The school board shall delegate the authority to make electronic funds transfers to the 
director of business services and their designated business office official.  

2. ​ The disbursing bank shall keep on file a copy of the Electronic Fund Transfer policy.  
3. ​ The initiator of the electronic transfer shall be identified.  
4. ​ The initiator shall document the request and obtain approval from the designated 

business office official before initiating the transfer.  
5. ​ A written confirmation of the transaction shall be made no later than one business day 

after the transaction and shall be used in lieu of a check, order check or warrant 
required to support the transaction.  

6.​ A list of all transactions made by electronic funds transfer shall be submitted to the 
school board at its next regular meeting after the transaction.  

V. ​ DELEGATION OF AUTHORITY  

The executive director of business services is designated as the business administrator of the 
school district and is responsible for electronic funds transfers and activities under the 
direction of this policy.  
 
The executive director of business services may delegate certain duties to the business office 
employees, but shall remain responsible for the operation of the program. 
 
 

​ Legal References:​ Minn. Stat. § 471.38, subd. 3 (Claims) 
 

 
​ New Policy 

First Reading:​ 09.22.2026​  
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715 ​ ELECTRONIC FUND TRANSFERS 
  

 

I.​ PURPOSE 
 
The purpose of this policy is to establish guidelines for the electronic funds transfers of school 
district funds.  
 

II. ​ GENERAL STATEMENT OF POLICY  

It is the intent of this school district to comply with all state laws relating to electronic funds 
transfers.  

 
III. ​ SCOPE  

This policy applies to all electronic funds of the school district.  

 
IV. ​ AUTHORITY AND OBJECTIVES  

A.​ The funds of the school district shall be transferred in accordance with this policy, Minnesota 
Statutes section 471.38, and any other applicable law or written administrative procedures.  

B. ​ The primary criteria for electronic funds transfers of the school district are as follows:  

1. ​ The school board shall delegate the authority to make electronic funds transfers to the 
director of business services and their designated business office official.  

2. ​ The disbursing bank shall keep on file a copy of the Electronic Fund Transfer policy.  
3. ​ The initiator of the electronic transfer shall be identified.  
4. ​ The initiator shall document the request and obtain approval from the designated 

business office official before initiating the transfer.  
5. ​ A written confirmation of the transaction shall be made no later than one business day 

after the transaction and shall be used in lieu of a check, order check or warrant 
required to support the transaction.  

6.​ A list of all transactions made by electronic funds transfer shall be submitted to the 
school board at its next regular meeting after the transaction.  

V. ​ DELEGATION OF AUTHORITY  

The executive director of business services is designated as the business administrator of the 
school district and is responsible for electronic funds transfers and activities under the 
direction of this policy.  

 
The executive director of business services may delegate certain duties to the business office 
employees, but shall remain responsible for the operation of the program. 
 

 
​ New Policy 

First Reading:​  
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402​ DISABILITY NONDISCRIMINATION POLICY  
 
I. ​ PURPOSE  

The purpose of this policy is to provide a fair employment setting for all persons and to comply 
with state and federal law.  

II. ​ GENERAL STATEMENT OF POLICY  

A. ​ The school district shall not discriminate against qualified individuals with disabilities 
because of the disabilities of such individuals in regard to job application procedures, 
hiring, advancement, discharge, compensation, job training, and other terms, 
conditions, and privileges of employment.  

B. ​ The school district shall not engage in contractual or other arrangements that have the 
effect of subjecting its qualified applicants or employees with disabilities to 
discrimination on the basis of disability. The school district shall not exclude or 
otherwise deny equal jobs or job benefits to a qualified individual because of the 
known disability of an individual with whom the qualified individual is known to have a 
relationship or association.  

C. ​ The school district shall make reasonable accommodations for the known physical or 
mental limitations of an otherwise qualified individual with a disability who is an 
applicant or employee, unless the accommodation would impose undue hardship on 
the operation of the business of the school district.  

 
D. ​ Any job applicant or employee wishing to discuss the need for a reasonable 

accommodation, or other matters related to a disability or the enforcement and 
application of this policy, should contact Steve Johnson, Director of Human Resources, 
709 Portia Johnson Dr., Duluth, MN 55811, 218.336.8700, 
steven.johnson2@isd709.org. This individual is the school district’s appointed 
ADA/Section 504 coordinator.  

E.​ Failure to engage in the process to determine if a reasonable accommodation exists 
that would allow people with disabilities as defined in Minnesota Statutes, section 
363A.03, subdivision 12, to participate fully in employment may be an unfair 
discriminatory practice under the Minnesota Human Rights Act. 

F.​ Refer to District Policy 103 Complaints – Students, Employees, Parents, Other Persons 
for complaint and grievance procedures.  

Claims of discrimination may also be pursued through the following agencies where 
appropriate:  

U.S. Department of Education  
Office for Civil Rights, Region V  
500 W. Madison Street – Suite 1475  
Chicago, IL 60661  
Tel: 312-730-1560  
TDD: 312-730-1609  

MN Department of Human Rights  
540 Fairview Ave N, Ste. 201  
St. Paul, MN 55104  
800.657.3704  
651.296.5663  
TDD 651.296.1283  

 
Legal References: ​ Minn. Stat. Ch. 363A (Minnesota Human Rights Act)  

29 U.S.C. 794 et seq. (Section 504 of the Rehabilitation Act of 1973)  16246

mailto:steven.johnson2@isd709.org


42 U.S.C. 12101 (Americans with Disabilities Act)  
29 C.F.R. Part 32 (Nondiscrimination on the Basis of Handicap in Programs or 
Activities Receiving Federal Financial Assistance) 
34 C.F.R. Part 104 (Nondiscrimination of the Basis of Handicap In Programs or 
Activities Receiving Federal Financial Assistance) 

Cross References: ​ MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)  

Replacing: ​ ​ None  
First Reading: ​ ​ 10-16-2018  
Second Reading: ​ 11-20-2018  
Adopted: ​ ​ 11-20-2018  
First Reading: ​ ​ 08-20-2019  
Second Reading: ​ 09-17-2019 
Revised:​ ​ 09-22-2026​ ​   
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402​ DISABILITY NONDISCRIMINATION POLICY  
 
I. ​ PURPOSE  

The purpose of this policy is to provide a fair employment setting for all persons and to comply 
with state and federal law.  

II. ​ GENERAL STATEMENT OF POLICY  

A. ​ The school district shall not discriminate against qualified individuals with disabilities 
because of the disabilities of such individuals in regard to job application procedures, 
hiring, advancement, discharge, compensation, job training, and other terms, 
conditions, and privileges of employment.  

B. ​ The school district shall not engage in contractual or other arrangements that have the 
effect of subjecting its qualified applicants or employees with disabilities to 
discrimination on the basis of disability. The school district shall not exclude or 
otherwise deny equal jobs or job benefits to a qualified individual because of the 
known disability of an individual with whom the qualified individual is known to have a 
relationship or association.  

C. ​ The school district shall make reasonable accommodations for the known physical or 
mental limitations of an otherwise qualified individual with a disability who is an 
applicant or employee, unless the accommodation would impose undue hardship on 
the operation of the business of the school district.  

D. ​ Any job applicant or employee wishing to discuss the need for a reasonable 
accommodation, or other matters related to a disability or the enforcement and 
application of this policy, should contact Steve Johnson, the Senior Director of Human 
Resources Manager, 709 Portia Johnson Dr. , Duluth, MN 55811, 218.336.8700, 
steven.johnson2@isd709.org in Human Resources. This individual is the school 
district’s appointed ADA/Section 504 coordinator.  

E.​ Failure to engage in the process to determine if a reasonable accommodation exists 
that would allow people with disabilities as defined in Minnesota Statutes, section 
363A.03, subdivision 12, to participate fully in employment may be an unfair 
discriminatory practice under the Minnesota Human Rights Act. 

E. F​ Refer to District Policy 103 Complaints – Students, Employees, Parents, Other Persons 
for complaint and grievance procedures.  

Claims of discrimination may also be pursued through the following agencies where 
appropriate:  

U.S. Department of Education  
Office for Civil Rights, Region V  
500 W. Madison Street – Suite 1475  
Chicago, IL 60661  
Tel: 312-730-1560  
TDD: 312-730-1609  

MN Department of Human Rights  
540 Fairview Ave N, Ste. 201  
St. Paul, MN 55104  
800.657.3704  
651.296.5663  
TDD 651.296.1283  

 
Legal References: ​ Minn. Stat. Ch. 363A (Minnesota Human Rights Act)  
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29 U.S.C. 794 et seq. (Section 504 of the Rehabilitation Act of 1973, § 504)  
42 U.S.C., Ch. 126 § 12112 12101 (Americans with Disabilities Act)  
29 C.F.R. Part 32 (Nondiscrimination on the Basis of Handicap in Programs or 
Activities Receiving Federal Financial Assistance) 
34 C.F.R. Part 104 (Nondiscrimination of the Basis of Handicap In Programs or 
Activities Receiving Federal Financial Assistance) 

Cross References: ​ MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)  

Replacing: ​ ​ None  
First Reading: ​ ​ 10-16-2018  
Second Reading: ​ 11-20-2018  
Adopted: ​ ​ 11-20-2018  
First Reading: ​ ​ 08-20-2019  
Second Reading: ​ 09-17-2019 
Revised:​ ​   
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404 ​ EMPLOYMENT BACKGROUND CHECKS  

I. ​ PURPOSE  

The purpose of this policy is to maintain a safe and healthful environment in the school district 
in order to promote the physical, social, and psychological well-being of its students. To that 
end, the school district will seek a criminal history background check for applicants who 
receive an offer of employment with the school district and on all individuals, except enrolled 
student volunteers, who are offered the opportunity to provide athletic coaching services or 
other extracurricular academic coaching services to the school district, regardless of whether 
any compensation is paid, or such other background checks as provided by this policy. The 
school district may also elect to do background checks of other volunteers, independent 
contractors, and student employees in the school district.  

II. ​ GENERAL STATEMENT OF POLICY  

A. ​ The school district shall require that applicants for school district positions who are  
receive an offered of employment in the school and all individuals, except enrolled 
student volunteers, who are offered the opportunity to provide athletic coaching 
services or other extracurricular academic coaching services to the school district, 
regardless of whether any compensation is paid, submit to a criminal history 
background check. The offer of employment or the opportunity to provide services 
shall be conditioned upon a determination by the school district that an individual’s 
criminal history does not preclude the individual from employment with, or provision of 
services to, the school district.  

B.​ The school district specifically reserves any and all rights it may have to conduct 
background checks regarding current employees, applicants, or service providers 
without the consent of such individuals.  

C. ​ Adherence to this policy by the school district shall in no way limit the school district’s 
right to require additional information, or to use procedures currently in place or other 
procedures to gain additional background information concerning employees, 
applicants, volunteers, service providers, independent contractors, and student 
employees.  

III.​  PROCEDURES  

A. ​ Normally an individual will not commence employment or provide services until the 
school district receives the results of the criminal history background check. The school 
district may hire or otherwise allow an individual to provide a service to a school 
pending completion of a background check under Minnesota Statutes, section 123B.03, 
subdivision 1 or obtaining notice of a Professional Educator Licensing and Standards 
Board action under subdivision 1a but shall notify the individual that the individual’s 
employment or other service may be terminated based on the result of the background 
check or Professional Educator Licensing and Standards Board action. The school 
district is not liable for failing to hire or for terminating an individual’s employment or 
other service based on the result of a background check or Professional Educator 
Licensing and Standards Board action The school district may conditionally hire an 
applicant or allow an individual to provide services pending completion of the 
background check, but shall notify the individual that the individual’s employment or 
opportunity to provide services may be terminated based on the result of the 
background check.  

Background checks will be performed by the Minnesota Bureau of Criminal 
Apprehension (BCA). The BCA shall conduct the background check by retrieving 
criminal history data as defined in Minn. Stat. section § 13.87. The school district 
reserves the right to also have criminal history background checks conducted by other 

404 - 1 of 3 
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organizations or agencies including conducting a search history from the Minnesota 
Public Criminal History web site, the National Sex Offender Registry and the Minnesota 
Meth Offender Registry. These searches will be conducted prior to an employee’s start 
date. Other states public record web sites will be used when appropriate.  

B. ​ In order for an individual to be eligible for employment or to provide athletic coaching 
services or other extracurricular academic coaching services to the school district, 
except for an enrolled student volunteer, the individual must sign a criminal history 
consent form, which provides permission for the school district to conduct a criminal 
history background check, and provide a money order or check payable to either the 
BCA or to the school district, at the election of the school district, in an amount equal 
to the actual cost to the BCA and the school district of conducting the criminal history 
background check. The cost of the criminal history background check is the 
responsibility of the individual, unless the school district decides to pay the costs for a 
volunteer, an independent contractor, or a student employee. If the individual fails to 
provide the school district with a signed Informed Consent Form and fee at the time 
the individual receives a job offer, or permission to provide services, the individual will 
be considered to have voluntarily withdrawn the application for employment or request 
to provide services.  

C. ​ The school district, in its discretion, may elect not to request a criminal history 
background check on an individual who holds an initial entrance license issued by the 
state board of teaching Minnesota Professional Educator Licensing and Standards 
Board or the cCommissioner of the Minnesota Department of eEducation within the 
twelve (12) months preceding an offer of employment or permission to provide 
services.  

D. ​ The school district may use the results of a criminal background check conducted at 
the request of another school hiring authority if:  

1. ​ the results of the criminal background check are on file with the other school 
hiring authority or otherwise accessible;  

2. ​ the other school hiring authority conducted a criminal background check within 
the previous twelve (12) months;  

3. ​ the individual executes a written consent form giving the school district access 
to the results of the check; and  

4. ​ there is no reason to believe that the individual has committed an act 
subsequent to the check that would disqualify the individual for employment or 
provision of services.  

E. ​ For all nonstate residents who are offered employment with or the opportunity to 
provide athletic coaching services or other extracurricular academic coaching services 
to the school district, the school district shall request a criminal history background 
check on such individuals from the superintendent of the BCA and from the 
government agency performing the same function in the resident state or, if no 
government entity performs the same function in the resident state, from the Federal 
Bureau of Investigation. The offer of employment or the opportunity to provide 
services shall be conditioned upon a determination by the school district that an 
individual’s criminal history does not preclude the individual from employment with, or 
provision of services to, the school district. Such individuals must provide an executed 
criminal history consent form.  

 
F. ​ When required, individuals must provide fingerprints to assist in a criminal history 

background check. If the fingerprints provided by the individual are unusable, the 
individual will be required to submit another set of prints.  
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G. ​ Copies of this policy shall be available in the school district’s employment office and will 
be distributed to applicants for employment and individuals who are offered the 
opportunity to provide athletic coaching services or other extracurricular academic 
coaching services upon request. The need to submit to a criminal history background 
check may be included with the basic criteria for employment or provision of services 
in the position posting and position advertisements.  

H. ​ The individual will be informed of the results of the criminal background check(s) to 
the extent required by law.  

I. ​ If the criminal history background check precludes employment with, or provision of 
services to, the school district, the individual will be so advised.  

J. ​ The school district may apply these procedures to other volunteers, independent 
contractors, or student employees.  

K. ​ At the beginning of each school year or when a student enrolls, the school district will 
notify parents and guardians about this policy and identify those positions subject to a 
background check and the extent of the school district’s discretion in requiring a 
background check. The school district may include this notice in its student handbook, 
a school policy guide, or other similar communication.  

IV. ​ CRIMINAL HISTORY CONSENT FORM  

A form to obtain consent for a criminal history background check is included with this policy.  
As stated on our applications “by submitting the application, the applicant agrees to consent to 
a background check prior to employment.” 

Legal References: ​ Minn. Stat. § 13.04, Subd. 4 (Inaccurate or Incomplete Data Rights of 
Subjects of Data)  
Minn. Stat. § 13.87, Subd. 1 (Criminal History Justice Data)  
Minn. Stat. § 123B.03 (Background Check)  
Minn. Stat. §§ 299C.60-299C.64 (Minnesota Child, Elder, and Individuals with 
Disabilities Protection Background Check Act)  
Minn. Stat. § 364.09(b) (Exception for School Districts)  

Cross References:     None 

New:  
Replacing: ​ Policy 4042, and 4042R  
First Reading: ​ 02-26-2019  
Adopted: ​ 05-21-2019  
Reviewed: ​ 08-16-2022 
Revised:​  
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507.5​ SCHOOL RESOURCE OFFICERS 
 
I.​ PURPOSE 
 

The purpose of this policy is to establish the contractual duties and training requirements of a 
school resource officer. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

The school district, upon securing the services of one or more school resource officers, is 
committed to establishing the qualifications and duties required of these officers.  Any contract 
for the services of a school resources officer with the school district must meet the 
requirements of this policy. 
 

III.​ DEFINITIONS 
 

A.​ “School” means an elementary school, middle school or secondary school, as defined 
in Minnesota Statutes, section 120A.05, subdivisions 9, 11, and 13. 

 
B.​ “School Resource Officer” means a peace officer who is assigned to work in an 

elementary school, middle school, or secondary school during the regular instructional 
school day as one of the officer’s regular responsibilities through the terms of a 
contract entered between the peace officer’s employer and the designated school 
district or charter school. 

 
IV.​ CONTRACTUAL DUTIES 
 

A.​ A school resource officer’s contractual duties with the school district shall include: 
 

1. ​ fostering a positive school climate through relationship building and open ​
communication; 

 
2.​ protecting students, staff, and visitors to the school grounds from criminal 

activity; 
 
3. ​ serving as a liaison from law enforcement to school officials; 
 
4.​ providing advice on safety drills; 
 
5.​ identifying vulnerabilities in school facilities and safety protocols; 
 
6.​ educating and advising students and staff on law enforcement topics; and, 
 
7.​ enforcement of criminal laws. 
 

B.​ The school district may contract with a school resource officer's employer for the 
officer to perform additional duties to those described in Paragraph IV.A. 

 
C.​ A school resource officer must not use force or the authority of their office solely to ​

enforce school rules or policies or participate in the enforcement of discipline for 
violations of school rules. 

 
D.​ Nothing in this Article limits any other duty or responsibility imposed on peace ​

officers; limits the expectation that peace officers will exercise professional judgment 
and discretion to protect the health, safety, and general welfare of the public when 
carrying out their duties; or creates a duty for school resource officers to protect 
students, staff, or others on school grounds that is different from the duty to protect 
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the public as a whole. 
 
V.​ TRAINING 
 

A.​ Except as provided for in Paragraphs V.B., V.C., and V.D. below, a peace officer 
assigned to serve as a school resource officer must complete a training course that 
provides instruction on the learning objectives identified in Minnesota Statutes, section 
626.8482, subdivision 4 prior to assuming the duties of a school resource officer.   

 
B.​ A peace officer who has completed either the School Safety Center standardized ​

Basic School Resource Officer Training or the National School Resource Officer Basic ​
School Resource Officer course prior to September 1, 2025, must complete the 
training mandated under Paragraph V.A. above before June 1, 2027. A peace officer 
covered under this paragraph may complete a supplemental training course approved 
by the board pursuant to Minnesota Statutes, section 626.8482, subdivision 4, 
paragraph (b), to satisfy the training requirement. 

 
C.​ If an officer's employer is unable to provide the required training course to the officer 

prior to the officer assuming the duties of a school resource officer, the officer must 
complete the required training within six (6) months of assuming the duties of a 
school resource officer. The officer is not required to perform the duties described in 
Minnesota Statutes, section 626.8482, subdivision 2, paragraph (a), clause (4) or (5), 
until the officer has completed the required training course. The officer must review 
any policy adopted by the officer's employer pursuant to section 626.8482, subdivision 
6 before assuming the other duties of a school resource officer and must comply with 
that policy.​
 ​  

D.​ An officer who is serving as a substitute school resource officer for fewer than sixty 
(60) student contact days within a school year is not obligated to complete the 
required training or perform the duties described in Minnesota Statutes, section 
626.8482 subdivision 2, paragraph (a), clause (4) or (5), but must review and comply 
with any policy adopted pursuant to subdivision 6 by the law enforcement agency that 
employs the substitute school resource officer. 

 
E. ​ For each school resource officer employed by an agency, the chief law enforcement 

officer must maintain a copy of the most recent training certificate issued to the officer 
for completion of the training mandated under this section. 

 
VI.​ DUTY TO IDENTIFY 
 
​ A.​ A law enforcement officer must identify the law enforcement agency or other entity ​

​ employing the individual, the individual’s last name, and the individual’s identification ​
​ number if the individual is: 

​ ​ 1.​ licensed by the Board of Peace Officer Standards and Training; or 
​ ​ 2.​ an officer employed by a federally recognized Tribe, as defined in 25 United ​

​ ​ States Code, section 450b(e). 
 
​ B.​ A law enforcement officer satisfies the requirements of Paragraph A. above if: 
​ ​ 1.​ the officer wears a uniform that clearly identifies the law enforcement agency ​

​ ​ or other entity employing the officer and displays any combination of a badge, ​
​ ​ nameplate, identification patch, or other label that clearly identifies the ​
​ ​ officer’s last name and identification number; 

 
​ ​ 2.​ the officer wears body armor or a protective suit for the purposes of crowd ​

​ ​ control or participation as a member of a special weapons and tactics team, ​
​ ​ and displays any combination of a badge, nameplate, identification patch, or ​
​ ​ other label that clearly identifies the law enforcement agency or other entity ​
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​ ​ employing the officer and the officer’s identification number; or 
 
​ ​ 3.​ Upon request, the officer states the required information or provides a card ​

​ ​ that includes the required information. 
 
VII.​ USE OF CHEMICAL IRRITANTS 
 
​ The school district must provide information about the use of any chemical irritant, smoke 

screen, or diversionary device deployed within a building as required under Minnesota 
Statutes, section 626.745. 

 
Legal References:​ Minn. Stat. § 120A.05, subds. 9, 11, and 13 (Definitions) 

Minn. Stat. § 123B.02, subd. 25 (General Powers of Independent School 
Districts – School Resource Officers) 
Minn. Stat. § 626.8482 (School Resource Officers; Duties; Training; Model 
Policy) 

 
Cross References:​ MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School 

District Employees) 
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical 
or Sexual Abuse) 
MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of 
Vulnerable Adults) 
MSBA/MASA Model Policy 506 (Student Discipline) 

 
Resources:              ​ MN House of Representatives: School Resource Officers (accessed 10/02/25) 

MN Department of Public Safety: School Resource Officer Training (accessed 
10/02/25) 
MN Department of Public Safety: FAQs for Mandated School Resource Officer 
(SRO) Requirements (accessed 10/02/25) 
U.S. Department of Education: FAQs on Photos and Videos under FERPA 
(accessed 10/02/25) 
U.S. Department of Education: School Resource Officers, School Law 
Enforcement Units, and the Family Educational Rights and Privacy Act (FERPA) 
(accessed 10/02/25) 
U.S. Department of Education: Does FERPA distinguish between School 
Resource Officers (SROs) and other local police officers who work in a school? 
(accessed 10/02/25) 

 
 
 

 
 
 

First Reading:​ ​ 06.18.24 
Second Reading:​ 08.15.24 
Adopted:​ ​ 08.20.24 
Revised:​ ​ 03.24.26 
Revised:​ ​ 09.22.26 
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https://www.house.mn.gov/hrd/pubs/ss/sssros.pdf
https://dps.mn.gov/divisions/hsem/programs/mn-school-safety-center/school-resource-officer-training
https://s3.us-east-2.amazonaws.com/assets.dps.mn.gov/s3fs-public/SRO%20Statute%20FAQ%27s_0.pdf
https://s3.us-east-2.amazonaws.com/assets.dps.mn.gov/s3fs-public/SRO%20Statute%20FAQ%27s_0.pdf
https://studentprivacy.ed.gov/faq/faqs-photos-and-videos-under-ferpa
https://studentprivacy.ed.gov/resources/school-resource-officers-school-law-enforcement-units-and-ferpa
https://studentprivacy.ed.gov/resources/school-resource-officers-school-law-enforcement-units-and-ferpa
https://studentprivacy.ed.gov/faq/does-ferpa-distinguish-between-school-resource-officers-sros-and-other-local-police-officers
https://studentprivacy.ed.gov/faq/does-ferpa-distinguish-between-school-resource-officers-sros-and-other-local-police-officers


 

507.5​ SCHOOL RESOURCE OFFICERS 
 
I.​ PURPOSE 
 

The purpose of this policy is to establish the contractual duties and training requirements of a 
school resource officer. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

The school district, upon securing the services of one or more school resource officers, is 
committed to establishing the qualifications and duties required of these officers.  Any contract 
for the services of a school resources officer with the school district must meet the 
requirements of this policy. 
 

III.​ DEFINITIONS 
 

A.​ “School” means an elementary school, middle school or secondary school, as defined 
in Minnesota Statutes, section 120A.05, subdivisions 9, 11, and 13. 

 
B.​ “School Resource Officer” means a peace officer who is assigned to work in an 

elementary school, middle school, or secondary school during the regular instructional 
school day as one of the officer’s regular responsibilities through the terms of a 
contract entered between the peace officer’s employer and the designated school 
district or charter school. 

 
IV.​ CONTRACTUAL DUTIES 
 

A.​ A school resource officer’s contractual duties with the school district shall include: 
 

1. ​ fostering a positive school climate through relationship building and open ​
communication; 

 
2.​ protecting students, staff, and visitors to the school grounds from criminal 

activity; 
 
3. ​ serving as a liaison from law enforcement to school officials; 
 
4.​ providing advice on safety drills; 
 
5.​ identifying vulnerabilities in school facilities and safety protocols; 
 
6.​ educating and advising students and staff on law enforcement topics; and, 
 
7.​ enforcement of criminal laws. 
 

B.​ The school district may contract with a school resource officer's employer for the 
officer to perform additional duties to those described in Paragraph IV.A. 

 
C.​ A school resource officer must not use force or the authority of their office solely to ​

enforce school rules or policies or participate in the enforcement of discipline for 
violations of school rules. 

 
D.​ Nothing in this Article limits any other duty or responsibility imposed on peace ​

officers; limits the expectation that peace officers will exercise professional judgment 
and discretion to protect the health, safety, and general welfare of the public when 
carrying out their duties; or creates a duty for school resource officers to protect 
students, staff, or others on school grounds that is different from the duty to protect 
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the public as a whole. 
 
V.​ TRAINING 
 

A.​ Except as provided for in Paragraphs V.B., V.C., and V.D. below, beginning September 
1, 2025, a peace officer assigned to serve as a school resource officer must complete 
a training course that provides instruction on the learning objectives identified in 
Minnesota Statutes, section 626.8482, subdivision 4 prior to assuming the duties of a 
school resource officer.   

 
B.​ A peace officer who has completed either the School Safety Center standardized ​

Basic School Resource Officer Training or the National School Resource Officer Basic ​
School Resource Officer course prior to September 1, 2025, must complete the 
training mandated under Paragraph V.A. above before June 1, 2027. A peace officer 
covered under this paragraph may complete a supplemental training course approved 
by the board pursuant to Minnesota Statutes, section 626.8482, subdivision 4, 
paragraph (b), to satisfy the training requirement. 

 
C.​ If an officer's employer is unable to provide the required training course to the officer 

prior to the officer assuming the duties of a school resource officer, the officer must 
complete the required training within six (6) months of assuming the duties of a 
school resource officer. The officer is not required to perform the duties described in 
Minnesota Statutes, section 626.8482, subdivision 2, paragraph (a), clause (4) or (5), 
until the officer has completed the required training course. The officer must review 
any policy adopted by the officer's employer pursuant to section 626.8482, subdivision 
6 before assuming the other duties of a school resource officer and must comply with 
that policy.​
 ​  

D.​ An officer who is serving as a substitute school resource officer for fewer than sixty 
(60) student contact days within a school year is not obligated to complete the 
required training or perform the duties described in Minnesota Statutes, section 
626.8482 subdivision 2, paragraph (a), clause (4) or (5), but must review and comply 
with any policy adopted pursuant to subdivision 6 by the law enforcement agency that 
employs the substitute school resource officer. 

 
E. ​ For each school resource officer employed by an agency, the chief law enforcement 

officer must maintain a copy of the most recent training certificate issued to the officer 
for completion of the training mandated under this section. 

 
VI.​ DUTY TO IDENTIFY 
 
​ A.​ A law enforcement officer must identify the law enforcement agency or other entity ​

​ employing the individual, the individual’s last name, and the individual’s identification ​
​ number if the individual is: 

​ ​ 1.​ licensed by the Board of Peace Officer Standards and Training; or 
​ ​ 2.​ an officer employed by a federally recognized Tribe, as defined in 25 United ​

​ ​ States Code, section 450b(e). 
 
​ B.​ A law enforcement officer satisfies the requirements of Paragraph A. above if: 
​ ​ 1.​ the officer wears a uniform that clearly identifies the law enforcement agency ​

​ ​ or other entity employing the officer and displays any combination of a badge, ​
​ ​ nameplate, identification patch, or other label that clearly identifies the ​
​ ​ officer’s last name and identification number; 

 
​ ​ 2.​ the officer wears body armor or a protective suit for the purposes of crowd ​

​ ​ control or participation as a member of a special weapons and tactics team, ​
​ ​ and displays any combination of a badge, nameplate, identification patch, or ​
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​ ​ other label that clearly identifies the law enforcement agency or other entity ​
​ ​ employing the officer and the officer’s identification number; or 

 
​ ​ 3.​ Upon request, the officer states the required information or provides a card ​

​ ​ that includes the required information. 
 
VII.​ USE OF CHEMICAL IRRITANTS 
 
​ The school district must provide information about the use of any chemical irritant, smoke 

screen, or diversionary device deployed within a building as required under Minnesota 
Statutes, section 626.745. 

 
Legal References:​ Minn. Stat. § 120A.05, subds. 9, 11, and 13 (Definitions) 

Minn. Stat. § 123B.02, subd. 25 (General Powers of Independent School 
Districts – School Resource Officers) 
Minn. Stat. § 626.8482 (School Resource Officers; Duties; Training; Model 
Policy) 

 
Cross References:​ MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School 

District Employees) 
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical 
or Sexual Abuse) 
MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of 
Vulnerable Adults) 
MSBA/MASA Model Policy 506 (Student Discipline) 

 
Resources:              ​ MN House of Representatives: School Resource Officers (accessed 10/02/25) 

MN Department of Public Safety: School Resource Officer Training (accessed 
10/02/25) 
MN Department of Public Safety: FAQs for Mandated School Resource Officer 
(SRO) Requirements (accessed 10/02/25) 
U.S. Department of Education: FAQs on Photos and Videos under FERPA 
(accessed 10/02/25) 
U.S. Department of Education: School Resource Officers, School Law 
Enforcement Units, and the Family Educational Rights and Privacy Act (FERPA) 
(accessed 10/02/25) 
U.S. Department of Education: Does FERPA distinguish between School 
Resource Officers (SROs) and other local police officers who work in a school? 
(accessed 10/02/25) 

 
 
 

 
 
 

First Reading:​ ​ 06.18.24 
Second Reading:​ 08.15.24 
Adopted:​ ​ 08.20.24 
Revised:​ ​ 03.24.26 
Revised: 
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https://s3.us-east-2.amazonaws.com/assets.dps.mn.gov/s3fs-public/SRO%20Statute%20FAQ%27s_0.pdf
https://s3.us-east-2.amazonaws.com/assets.dps.mn.gov/s3fs-public/SRO%20Statute%20FAQ%27s_0.pdf
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521​ STUDENT DISABILITY NONDISCRIMINATION 
 
 
I.​ PURPOSE 
 

The purpose of this policy is to protect students with disabilities from discrimination on the 
basis of disability and to identify and evaluate learners who, within the intent of Section 504 of 
the Rehabilitation Act of 1973 (Section 504), need services, accommodations, or programs in 
order that such learners may receive a free appropriate public education. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Students with disabilities who meet the criteria of Paragraph C. below are protected 
from discrimination on the basis of a disability. 

 
B​ The responsibility of the school district is to identify and evaluate learners who, within 

the intent of Section 504, need services, accommodations, or programs in order that 
such learners may receive a free appropriate public education. 

 
C.​ For this policy, a learner who is protected under Section 504 is one who: 

 
1.​ has a physical or mental impairment that substantially limits one or more of 

such person’s major life activities; or 
 

2.​ has a record of such an impairment; 
 

3.​ is regarded as having such an impairment; or 
 
4.​ has an impairment that is episodic or in remission and would materially limit a 

major life activity when active. 
 

D.​ Learners may be protected from disability discrimination and be eligible for services, 
accommodations, or programs under the provisions of Section 504 even though they 
are not eligible for special education pursuant to the Individuals with Disabilities 
Education Act. 

 
E.​ Failure to engage in the process to determine if a reasonable accommodation exists 

that would allow people with disabilities as defined in Minnesota Statutes, section 
363A.03, subdivision 12, to participate fully in education may be an unfair 
discriminatory practice under the Minnesota Human Rights Act. 

 
III.​ COORDINATOR 
 

Persons who have questions or comments should contact: 
 

Anthony Bonds, Assistant Superintendent 
709 Portia Johnson Dr. 
Duluth, MN 55812 
218-336-8739 
anthony.bonds@isd709.org 
 
This person is the school district’s Americans with Disabilities Act/Section 504 coordinator. 
Persons who wish to make a complaint regarding a disability discrimination matter may use 
the accompanying Student Disability Discrimination Grievance Report Form. The form should 
be given to the ADA/Section 504 coordinator. 
 

 
 
Legal References:​ Minn Stat. § 363A.03, Subd.12 (Definitions) 
​ ​ ​ Minn. Stat. § 363A.02, Subd. 1 (Public Policy) 
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​ ​ ​ 42 U.S.C. Ch. 126 (Equal Opportunity for Individuals with Disabilities) 

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 
34 C.F.R. Part 104 (Section 504 Implementing Regulations) 

 
Cross References:​ MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 
 
Adopted:​ ​ 12-20-2016 
Revised:​ ​ 09-17-2019 
​ ​ ​ 10-20-2020 
First Reading:​ ​ 02-28-2023 
Second Reading:​ 03-21-2023 
Adopted:​ ​ 03-21-2023 
Revised:​ ​ 08-20-2024 
Revised:​ ​ 09-22-2026 
​ ​  
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521​ STUDENT DISABILITY NONDISCRIMINATION 
 
 
I.​ PURPOSE 
 

The purpose of this policy is to protect students with disabilities from discrimination on the 
basis of disability and to identify and evaluate learners who, within the intent of Section 504 of 
the Rehabilitation Act of 1973 (Section 504), need services, accommodations, or programs in 
order that such learners may receive a free appropriate public education. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Students with disabilities who meet the criteria of Paragraph C. below are protected 
from discrimination on the basis of a disability. 

 
B​ The responsibility of the school district is to identify and evaluate learners who, within 

the intent of Section 504, need services, accommodations, or programs in order that 
such learners may receive a free appropriate public education. 

 
C.​ For this policy, a learner who is protected under Section 504 is one who: 

 
1.​ has a physical or mental impairment that substantially limits one or more of 

such person’s major life activities; or 
 

2.​ has a record of such an impairment; 
 

3.​ is regarded as having such an impairment; or 
 
4.​ has an impairment that is episodic or in remission and would materially limit a 

major life activity when active. 
 
[NOTE: The 2024 Minnesota legislature revised the definition of ‘disability’ in 
Minnesota Statutes, section 363A.03, subdivision 12] 

 
D.​ Learners may be protected from disability discrimination and be eligible for services, 

accommodations, or programs under the provisions of Section 504 even though they 
are not eligible for special education pursuant to the Individuals with Disabilities 
Education Act. 

 
E.​ Failure to engage in the process to determine if a reasonable accommodation exists 

that would allow people with disabilities as defined in Minnesota Statutes, section 
363A.03, subdivision 12, to participate fully in education may be an unfair 
discriminatory practice under the Minnesota Human Rights Act. 

 
III.​ COORDINATOR 
 

Persons who have questions or comments should contact: 
 

Anthony Bonds, Assistant Superintendent 
709 Portia Johnson Dr. 
Duluth, MN 55812 
218-336-8739 
anthony.bonds@isd709.org 
 
This person is the school district’s Americans with Disabilities Act/Section 504 coordinator. 
Persons who wish to make a complaint regarding a disability discrimination matter may use 
the accompanying Student Disability Discrimination Grievance Report Form. The form should 
be given to the ADA/Section 504 coordinator. 
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Legal References:​ Minn Stat. § 363A.03, Subd.12 (Definitions) 
​ ​ ​ Minn. Stat. § 363A.02, Subd. 1 (Public Policy) 
​ ​ ​ 42 U.S.C. Ch. 126 (Equal Opportunity for Individuals with Disabilities) 

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 
34 C.F.R. Part 104 (Section 504 Implementing Regulations) 

 
Cross References:​ MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 
 
Adopted:​ ​ 12-20-2016 
Revised:​ ​ 09-17-2019 
​ ​ ​ 10-20-2020 
First Reading:​ ​ 02-28-2023 
Second Reading:​ 03-21-2023 
Adopted:​ ​ 03-21-2023 
Revised:​ ​ 08-20-2024 
​ ​  
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Duluth Public Schools, ISD 709  • (218) 336-8752 

  
Monthly Committee of the Whole Board Meeting 

Duluth Public Schools, ISD 709 
Agenda 

Tuesday, September 1, 2026 
District Services Center 
709 Portia Johnson Dr. 

Duluth, MN 55811 
4:30 PM 

 
  

1. CALL TO ORDER 
2. ROLL CALL 
3. AGENDA ITEMS 

A. Strategic Plan Alignment 
1) Supporting Every Student 

a. SRO Program Update 
2) Improving Systems 

a.  Human Resources onboarding 
b. Strategic Roadmap, Operational Plan, and Progress Monitoring 

3) Advancing Equity - N/A 
B. Teaching, Learning, and Equity Board Summary Report - N/A 
C. Budget Update - N/A 
D. Other 

4. ADJOURN 
 

2
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 COW Agenda Cover Sheet 
 
Meeting Date:    Sep 1, 2026
 
Topic:   SRO Program Update​  
 
Presenter(s): Jen Larva, Director of Secondary Education 
​ ​ Ethan Roe, Duluth Police Department SRO Coordinator 
 
Attachment:​   COW_Sept1_SRO Update 2026
​ ​  Current Contract_SRO Program Assessment Checklist
 
Brief Summary of Presentation or Topic (no more than a few sentences):  
 
We will share program updates and review the SRO evaluation from the 2025-26 school year.  
 
 
This Requires School Board Approval :  No 
 
 
 
 
 
 
 
 
 
 
 

234264

https://docs.google.com/presentation/d/1vi195zgvLlbk4iQrwcrCnGxC9HNOQHBriMNlPemj-Ao/edit?usp=sharing
https://docs.google.com/document/d/1Gxh5VJAIrxDUi2Ufrpifv4hRMSmMahynZIAUtb8vTv0/edit?usp=sharing


School Resource Officer (SRO) Program 
Update

2026 SRO Program Assessment

335265



Officer Introductions & Program Evaluation Process

WELCOME & INTRODUCTIONS

Duluth Police Department Officers

SRO Program Engagement Sites:
● Denfeld High School (DHS)

● East High School (EHS)

● Lincoln Park Middle School (LPMS)

● Ordean East Middle School (OEMS)

EVALUATION TIMELINE & PROCESS

Committee  Process
The SRO committee met twice during this past school 
year to assess program effectiveness under the new 
contract.

1. Fall Kick-off & Strategy: Reviewed the new contract 
(2025-28) and established our comprehensive 
feedback collection framework.

2. Ongoing Engagement: Adelle Wellens & Jen Larva 
conducted focus groups at Denfeld & East High Schools 
to launch the Thought Exchange for students & 
families.

3. Spring Review: Met to synthesize information, 
review qualitative data, and analyze SRO checklist 
rankings completed by building principals.436266



SRO Program Strengths
Engagement & Site Success
SROs successfully met expectations across all 
sites (DHS, EHS, LPMS, OEMS) for relationship 
building and safety support. Key 2025-26 
metrics include:

● 114 student visit requests fulfilled & 144 
student groups met with

● 218 requests to visit classrooms & 110 
after-school events attended

● Consistent, collaborative participation on 
site safety teams

Student Security & Safety
Student feedback highlights strong confidence 
in physical safety and active, supportive 
intervention during campus events.

Documented De-escalation Success
SROs achieved proven resolution outcomes in 
managing and de-escalating critical school 
incidents, including student fights, vaping 
infractions, and behavioral crisis.

537267



Areas for Continued Improvement
While overall perception is positive, the 2026 assessment identified key challenges:

Uneven Visibility
Blind-spots exist in specific "hot-spot" areas, such as bathrooms and corners without staff coverage.

Unclear Roles
The SRO educational function is inconsistent, and family awareness of the SRO's scope and limits is 
minimal.

Equity Gaps
Some students and non-binary/BIPOC respondents report feeling unheard or unsure of SRO support 
in conflict situations. 638268



Where Can I Learn More About the SRO Program?

Official SRO Web Portal

School Resource Officer Program Page
Explore the comprehensive contract details, program evaluations, site 
engagement statistics, and community feedback updates on the Duluth 
Public Schools website.

Navigation: isd709.org > About Us > School Resource Officers

739269
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The Bottom Line

Student voices in 2026 remain largely 
supportive of the SRO program, citing 
heightened safety and positive daily 
interactions.

Attention to equity, consistent educational 
outreach, and deeper family engagement 
will move the program from "good" to 
"exemplary".

QUESTIONS & DISCUSSION
Thank you for your partnership and 

dedication to student safety.

840270



Duluth Public Schools SRO Program Evaluation 

 

Focus Area  Criteria Met Expectation Notes/Comments: As of 4/20/2026 

Building Relationships  

 Met with Student Groups who 
Requested 

Met with 90-100%  Yes- All Sites … 114 student visit requests 
144 Student groups met with 
 

Provide education around law 
enforcement topics when requested 

Met with 90-100%  Not evaluated This will be added to the restorative 
actions data collection for 2026/27 

Introduced themselves to students and 
staff during various meetings (joined 
staff meetings or assemblies) 

SRO Introduced/joined 
5-6 times over the 
course of the year 

 Yes- All Sites … 218 requests to visit classrooms 
Survey results 

Attended site based community 
outreach activities (i.e. open house, 
jumpstart, first football game of the 
season, etc.) 

SRO attended 5-6 
activities 

 Yes- All Sites … 110 after school events attended 

Increased visibility in before and after 
school and during lunch 

Student survey results 
with 85% or higher 
agree/strongly agrees 

 Yes- All Sites … Survey results (see below) 

Assessment of SRO Program 

 Participated in monthly/quarterly data 
review at each site and by levels to go 
through citations being issued  

SRO attended at least 
3 data review meetings 

 Yes- All Sites … Frequently meetings between admin and 
SRO to discuss kids and any citation data.  

Each site principal participated in the 
personnel evaluations of SRO’s 

Principals provided 
input to DPD 

 Not evaluated Lagging metric.  

Professional Development  
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Duluth Public Schools SRO Program Evaluation 

 Received training on working in 
schools and with students 

All SROs received 
training 

 Yes- All Sites … Per DPD 

Received training on anti bias policing, 
implicit bias, restorative practice, and 
cultural competency 

All SROs received 
training 

 Yes- All Sites … Per DPD 

Participated in the same training as 
teachers/staff (i.e. behavior 
interventions, trauma informed, implicit 
bias, and cultural competency etc.) 

All SROs participated 
in certified staff 
professional 
development 

 Mostly Met (3… Participates with district staff at a safety 
training conference. 

Communication and Transparency 

 Provided citation and complaint  data in 
timely fashion 

Updated monthly  Yes- All Sites … Provided and posted on the website each 
month. 

Provided relevant personal and 
personnel information for the SRO 
website 

Updated in timely 
fashion 

 Yes- All Sites … Provided and posted on the website 
annually. 

Supporting Safety 

 Officer participation on site safety team Attends when in the 
building 

 Yes- All Sites …  

Attendance at staff debriefs after 
incidents when requested 

Met with 90-100%   Yes- All Sites …  

Narrative: Student and Family Perception Data of SRO Program 

Executive Summary 
2026 School Resource Officer (SRO) Program – Student & Family Feedback   
 
Key Qualitative Indicators   
• Visibility – Most student respondents say they see the SRO daily or weekly; a smaller group (“rarely/never”) indicates blind-spots such as 
bathrooms, elective wings and some after-school activities.   

1042272



Duluth Public Schools SRO Program Evaluation 

• Approachability – Frequent descriptors include “kind,” “easy to talk to,” “greets me,” and “helps with weekend check-ins.” A handful of students 
note they have “never talked” to the SRO or felt “yelled at.”   
• Perceived Safety – A clear majority report feeling “safe” or “very safe” with an SRO on campus.   
• Crisis Response – Multiple comments highlight the SRO’s quick action in breaking up fights, removing vaping from bathrooms and supporting 
mental-health incidents.   
• Educational Role – Roughly half recall law-related lessons or informal mentoring; others say they have had no direct instruction.   
• Equity Lens – Positive remarks on respectful treatment of diverse students appear, yet isolated concerns cite not being heard or supported by 
the SRO in conflict situations.   
• Family Voice – Very limited 2026 family data; those who did respond were uniformly supportive but asked for clearer role definitions. 
 
Strengths to Leverage   
1. Consistent hallway, lunch-time and activity presence.   
2. Strong rapport with many students, evidenced by friendly greetings and mentoring stories.   
3. High confidence in physical safety during potential emergencies.   
4. Documented incidents of effective de-escalation (fights, vaping, behavioral crises). 
 
Challenges & Gaps   
1. Uneven visibility in specific “hot-spot” areas (bathrooms, corners without staff coverage).   
2. Some students and non-binary/BIPOC respondents report feeling unheard or unsure of SRO support.   
3. Education/teaching function is inconsistent—many students unsure what the SRO can help with.   
4. Family awareness of the SRO’s scope and limits is minimal for the current year. 
 
Alignment to District Strategic Directions   
• Supporting Every Student – SROs help create safe, positive learning spaces and provide indirect behavior support.    
• Advancing Equity – Program must continue refining culturally responsive practice so all students feel “safe, seen, heard.”   
• Improving Systems – Integrating SRO data with MTSS processes and communicating role clarity will strengthen overall safety infrastructure. 
 
Bottom Line   
Student voices in 2026 remain largely supportive of the SRO program, citing heightened safety and positive daily interactions. Attention to equity, 
consistent educational outreach, and deeper family engagement will move the program from “good” to “exemplary” while staying true to the 
district’s mission of empowering every learner every day. 
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 COW Agenda Cover Sheet 
 
Meeting Date:    Sep 1, 2026
 
Topic:   Human Resources onboarding​  
 
Presenter(s): Steve Johnson 
 
Attachment: 
 
Brief Summary of Presentation or Topic (no more than a few sentences):  
I’ll be covering what Human Resources does for new hire onboarding, along with what the sites 
should do.  While this report may seem basic, I feel we need to get back to basics and make 
sure our onboarding addresses what employees need on day one of employment.  
 
 
 
This Requires School Board Approval :   
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Human Resources
ONBOARDING

1345275



Human Resources Responsibility

• New hire papwerwork
• Background check-no one starts prior to this being completed
• I9 completed-no one starts prior to this being completed
• Google account set up
• Email site Principal, Mentor and Director, with start date and site 

location
• Benefit information (if applicable)
• Badge access
• Para and Food Service Vector-first day at district for mandatory 

training. 1446276



Site Responsibility

• Meet the new hire on day one as they come in the door (mentor, 
clerical, principal, dean). This is a small item that makes a big impact

• A tour of the building if possible, also showing them their class, the 
breakroom, where to hang their coat, where the restrooms are. 

• Safety training, showing the Emergency Operations Guide
• Distribute any keys or devices that are needed. Order and plan 

ahead of time if possible. 
• Assigning access to items they need to be successful. Ex. New 

teacher that didn’t attend orientation, how do they get a chromebook

1547277



 
 
 

 COW Agenda Cover Sheet 
 
Meeting Date:   September 1, 2026 
 
Topic:   Strategic Roadmap, Operational Plan, and Progress Monitoring 
 
Presenter(s): John Magas, Anthony Bonds, Simone Zunich and Team 
 
Attachment: Presentation 
 
Brief Summary of Presentation or Topic (no more than a few sentences):  
 
This presentation will show the linkages between our strategic roadmap, our operational plan 
and our school board progress monitoring plan. The progress monitoring plan is meant as a 
draft for board feedback and is subject to change by the board and administration based on 
developing needs.  
 
 
This Requires School Board Approval :  No 
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Strategic Plan and Progress 
Monitoring Update

September 1, 2026

1749279



Mission, Vision and Values

1850280



 

1951281



Strategic Roadmap, Operational Plan, 
Progress Monitoring 2026-27

● Strategic Roadmap

● 3 Year Operational Plan

● 2026-27 Progress Monitoring

2052282

https://resources.finalsite.net/images/v1686752423/isd709org/ia0jb8irpdjmcdvqkmut/StrategicRoadmap.pdf
https://docs.google.com/spreadsheets/d/1SlfoIUuwApXLGNAIUXrqnF1aXVuCrxW5r4bZ6wJUTFY/edit?gid=544680681#gid=544680681
https://docs.google.com/document/d/10vgPTT2ZrZ-qGDbtbfyxZzUPt-iv0ol6-oDNop8x0tY/edit?tab=t.0


Business Services Action Card 
● Financial Strategy: Focuses on transparent budgeting, real-time forecasting, and aligning projections 

with state data to ensure stewardship.
● Core Priorities:

● Financial Goals: Balancing budgets, managing enrollment trends, growing fund balances, and 
restructuring long-term debt.

● Resource Allocation: Identifying initiatives for funding, revising budgets to reflect reductions, and 
performing capacity/functional studies.

● Technology: Developing a 5-year plan to manage the lifecycle of district hardware (Chromebooks, 
desktops, etc.).

● Operations: Ongoing improvements to transportation processes and maintenance of facilities.
● Key Challenges: Establishing a balanced budget and ensuring long-term (3-5 year) implementation of 

strategic initiatives.

2153283
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Advancing Equity Action Card 
Academic Equity & Student Engagement

Centralized Student and Family Engagement
● Welcome Center: Onboard & support families.
● Needs Assessment: Surveys & focus groups.
● Connection Events: Targeted training.

Relaunching Achievement & Integration Plan
● Myers-Wilkins Plan: Implement key 

interventions.
● Targeted Growth: Track metrics for students of 

color.
Black Brilliance & Targeted Support

● Upcoming Initiatives: Developing targeted 
strategies to accelerate academic outcomes and 
elevate the overall success of our Black students.

Inclusive Representation & Culture

Reestablishing EEAC & Framework
● Relaunch EEAC: Clear cadences & guidelines.
● Equity Framework: District-wide expectations.

American Indian Strategic Plan
● Student Services: Academic & 

social-emotional support.
● Partnerships: Collaborate with American Indian  

leaders.

Educator Capacity
● Affinity Spaces & Dev: Support Educators of 

Color.
● Training: Train-the-trainer & trauma-informed 

PD.
2254284



Action Card: MTSS 
MTSS Action 

Card

Duluth Vision 
for Tier 1 

Instruction

2355285

https://docs.google.com/document/d/1m1PgyepLSbsThEiQ94xrVnIGj50Um8QDQcgvxaSTJa0/edit?tab=t.0
https://docs.google.com/document/d/1m1PgyepLSbsThEiQ94xrVnIGj50Um8QDQcgvxaSTJa0/edit?tab=t.0
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Duluth Public Schools, ISD 709  • (218) 336-8752 

  
Policy Committee Meeting 

Duluth Public Schools, ISD 709 
Agenda 

Thursday, September 10, 2026 
District Services Center 
709 Portia Johnson Dr. 

Duluth, MN 55811 
4:30 PM 

 
  

1. AGENDA ITEMS 
2. POLICIES FOR FIRST READING 

A. 715 Electronic Fund Transfers 
3. POLICIES FOR SECOND READING - None 
4. POLICIES FOR REVIEW 

A. 402 Disability Nondiscrimination Policy 
B. 404 Employee Background Checks 
C. 507.5 School Resource Officers 
D. 521 Student Disability Nondiscrimination 

5. REGULATIONS & FORMS - Informational 
A. 521F Student Disability Discrimination Grievance Report Form 

6. OTHER  
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715 ​ ELECTRONIC FUND TRANSFERS 
  

 

I.​ PURPOSE 
 
The purpose of this policy is to establish guidelines for the electronic funds transfers of school 
district funds.  
 

II. ​ GENERAL STATEMENT OF POLICY  

It is the intent of this school district to comply with all state laws relating to electronic funds 
transfers.  

 
III. ​ SCOPE  

This policy applies to all electronic funds of the school district.  

 
IV. ​ AUTHORITY AND OBJECTIVES  

A.​ The funds of the school district shall be transferred in accordance with this policy, Minnesota 
Statutes section 471.38, and any other applicable law or written administrative procedures.  

B. ​ The primary criteria for electronic funds transfers of the school district are as follows:  

1. ​ The school board shall delegate the authority to make electronic funds transfers to the 
director of business services and their designated business office official.  

2. ​ The disbursing bank shall keep on file a copy of the Electronic Fund Transfer policy.  
3. ​ The initiator of the electronic transfer shall be identified.  
4. ​ The initiator shall document the request and obtain approval from the designated 

business office official before initiating the transfer.  
5. ​ A written confirmation of the transaction shall be made no later than one business day 

after the transaction and shall be used in lieu of a check, order check or warrant 
required to support the transaction.  

6.​ A list of all transactions made by electronic funds transfer shall be submitted to the 
school board at its next regular meeting after the transaction.  

V. ​ DELEGATION OF AUTHORITY  

The executive director of business services is designated as the business administrator of the 
school district and is responsible for electronic funds transfers and activities under the 
direction of this policy.  

 
The executive director of business services may delegate certain duties to the business office 
employees, but shall remain responsible for the operation of the program. 
 

 
​ New Policy 

First Reading:​  

715 - 1 of 1 
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402​ DISABILITY NONDISCRIMINATION POLICY  
 
I. ​ PURPOSE  

The purpose of this policy is to provide a fair employment setting for all persons and to comply 
with state and federal law.  

II. ​ GENERAL STATEMENT OF POLICY  

A. ​ The school district shall not discriminate against qualified individuals with disabilities 
because of the disabilities of such individuals in regard to job application procedures, 
hiring, advancement, discharge, compensation, job training, and other terms, 
conditions, and privileges of employment.  

B. ​ The school district shall not engage in contractual or other arrangements that have the 
effect of subjecting its qualified applicants or employees with disabilities to 
discrimination on the basis of disability. The school district shall not exclude or 
otherwise deny equal jobs or job benefits to a qualified individual because of the 
known disability of an individual with whom the qualified individual is known to have a 
relationship or association.  

C. ​ The school district shall make reasonable accommodations for the known physical or 
mental limitations of an otherwise qualified individual with a disability who is an 
applicant or employee, unless the accommodation would impose undue hardship on 
the operation of the business of the school district.  

D. ​ Any job applicant or employee wishing to discuss the need for a reasonable 
accommodation, or other matters related to a disability or the enforcement and 
application of this policy, should contact Steve Johnson, the Senior Director of Human 
Resources Manager, 709 Portia Johnson Dr. , Duluth, MN 55811, 218.336.8700, 
steven.johnson2@isd709.org in Human Resources. This individual is the school 
district’s appointed ADA/Section 504 coordinator.  

E.​ Failure to engage in the process to determine if a reasonable accommodation exists 
that would allow people with disabilities as defined in Minnesota Statutes, section 
363A.03, subdivision 12, to participate fully in employment may be an unfair 
discriminatory practice under the Minnesota Human Rights Act. 

E. F​ Refer to District Policy 103 Complaints – Students, Employees, Parents, Other Persons 
for complaint and grievance procedures.  

Claims of discrimination may also be pursued through the following agencies where 
appropriate:  

U.S. Department of Education  
Office for Civil Rights, Region V  
500 W. Madison Street – Suite 1475  
Chicago, IL 60661  
Tel: 312-730-1560  
TDD: 312-730-1609  

MN Department of Human Rights  
540 Fairview Ave N, Ste. 201  
St. Paul, MN 55104  
800.657.3704  
651.296.5663  
TDD 651.296.1283  

 
Legal References: ​ Minn. Stat. Ch. 363A (Minnesota Human Rights Act)  

358288
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29 U.S.C. 794 et seq. (Section 504 of the Rehabilitation Act of 1973, § 504)  
42 U.S.C., Ch. 126 § 12112 12101 (Americans with Disabilities Act)  
29 C.F.R. Part 32 (Nondiscrimination on the Basis of Handicap in Programs or 
Activities Receiving Federal Financial Assistance) 
34 C.F.R. Part 104 (Nondiscrimination of the Basis of Handicap In Programs or 
Activities Receiving Federal Financial Assistance) 

Cross References: ​ MSBA/MASA Model Policy 413 (Harassment and Violence) 
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)  

Replacing: ​ ​ None  
First Reading: ​ ​ 10-16-2018  
Second Reading: ​ 11-20-2018  
Adopted: ​ ​ 11-20-2018  
First Reading: ​ ​ 08-20-2019  
Second Reading: ​ 09-17-2019 
Revised:​ ​   
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404 ​ EMPLOYMENT BACKGROUND CHECKS  

I. ​ PURPOSE  

The purpose of this policy is to maintain a safe and healthful environment in the school district 
in order to promote the physical, social, and psychological well-being of its students. To that 
end, the school district will seek a criminal history background check for applicants who 
receive an offer of employment with the school district and on all individuals, except enrolled 
student volunteers, who are offered the opportunity to provide athletic coaching services or 
other extracurricular academic coaching services to the school district, regardless of whether 
any compensation is paid, or such other background checks as provided by this policy. The 
school district may also elect to do background checks of other volunteers, independent 
contractors, and student employees in the school district.  

II. ​ GENERAL STATEMENT OF POLICY  

A. ​ The school district shall require that applicants for school district positions who are  
receive an offered of employment in the school and all individuals, except enrolled 
student volunteers, who are offered the opportunity to provide athletic coaching 
services or other extracurricular academic coaching services to the school district, 
regardless of whether any compensation is paid, submit to a criminal history 
background check. The offer of employment or the opportunity to provide services 
shall be conditioned upon a determination by the school district that an individual’s 
criminal history does not preclude the individual from employment with, or provision of 
services to, the school district.  

B.​ The school district specifically reserves any and all rights it may have to conduct 
background checks regarding current employees, applicants, or service providers 
without the consent of such individuals.  

C. ​ Adherence to this policy by the school district shall in no way limit the school district’s 
right to require additional information, or to use procedures currently in place or other 
procedures to gain additional background information concerning employees, 
applicants, volunteers, service providers, independent contractors, and student 
employees.  

III.​  PROCEDURES  

A. ​ Normally an individual will not commence employment or provide services until the 
school district receives the results of the criminal history background check. The school 
district may hire or otherwise allow an individual to provide a service to a school 
pending completion of a background check under Minnesota Statutes, section 123B.03, 
subdivision 1 or obtaining notice of a Professional Educator Licensing and Standards 
Board action under subdivision 1a but shall notify the individual that the individual’s 
employment or other service may be terminated based on the result of the background 
check or Professional Educator Licensing and Standards Board action. The school 
district is not liable for failing to hire or for terminating an individual’s employment or 
other service based on the result of a background check or Professional Educator 
Licensing and Standards Board action The school district may conditionally hire an 
applicant or allow an individual to provide services pending completion of the 
background check, but shall notify the individual that the individual’s employment or 
opportunity to provide services may be terminated based on the result of the 
background check.  

Background checks will be performed by the Minnesota Bureau of Criminal 
Apprehension (BCA). The BCA shall conduct the background check by retrieving 
criminal history data as defined in Minn. Stat. section § 13.87. The school district 
reserves the right to also have criminal history background checks conducted by other 
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organizations or agencies including conducting a search history from the Minnesota 
Public Criminal History web site, the National Sex Offender Registry and the Minnesota 
Meth Offender Registry. These searches will be conducted prior to an employee’s start 
date. Other states public record web sites will be used when appropriate.  

B. ​ In order for an individual to be eligible for employment or to provide athletic coaching 
services or other extracurricular academic coaching services to the school district, 
except for an enrolled student volunteer, the individual must sign a criminal history 
consent form, which provides permission for the school district to conduct a criminal 
history background check, and provide a money order or check payable to either the 
BCA or to the school district, at the election of the school district, in an amount equal 
to the actual cost to the BCA and the school district of conducting the criminal history 
background check. The cost of the criminal history background check is the 
responsibility of the individual, unless the school district decides to pay the costs for a 
volunteer, an independent contractor, or a student employee. If the individual fails to 
provide the school district with a signed Informed Consent Form and fee at the time 
the individual receives a job offer, or permission to provide services, the individual will 
be considered to have voluntarily withdrawn the application for employment or request 
to provide services.  

C. ​ The school district, in its discretion, may elect not to request a criminal history 
background check on an individual who holds an initial entrance license issued by the 
state board of teaching Minnesota Professional Educator Licensing and Standards 
Board or the cCommissioner of the Minnesota Department of eEducation within the 
twelve (12) months preceding an offer of employment or permission to provide 
services.  

D. ​ The school district may use the results of a criminal background check conducted at 
the request of another school hiring authority if:  

1. ​ the results of the criminal background check are on file with the other school 
hiring authority or otherwise accessible;  

2. ​ the other school hiring authority conducted a criminal background check within 
the previous twelve (12) months;  

3. ​ the individual executes a written consent form giving the school district access 
to the results of the check; and  

4. ​ there is no reason to believe that the individual has committed an act 
subsequent to the check that would disqualify the individual for employment or 
provision of services.  

E. ​ For all nonstate residents who are offered employment with or the opportunity to 
provide athletic coaching services or other extracurricular academic coaching services 
to the school district, the school district shall request a criminal history background 
check on such individuals from the superintendent of the BCA and from the 
government agency performing the same function in the resident state or, if no 
government entity performs the same function in the resident state, from the Federal 
Bureau of Investigation. The offer of employment or the opportunity to provide 
services shall be conditioned upon a determination by the school district that an 
individual’s criminal history does not preclude the individual from employment with, or 
provision of services to, the school district. Such individuals must provide an executed 
criminal history consent form.  

 
F. ​ When required, individuals must provide fingerprints to assist in a criminal history 

background check. If the fingerprints provided by the individual are unusable, the 
individual will be required to submit another set of prints.  
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G. ​ Copies of this policy shall be available in the school district’s employment office and will 
be distributed to applicants for employment and individuals who are offered the 
opportunity to provide athletic coaching services or other extracurricular academic 
coaching services upon request. The need to submit to a criminal history background 
check may be included with the basic criteria for employment or provision of services 
in the position posting and position advertisements.  

H. ​ The individual will be informed of the results of the criminal background check(s) to 
the extent required by law.  

I. ​ If the criminal history background check precludes employment with, or provision of 
services to, the school district, the individual will be so advised.  

J. ​ The school district may apply these procedures to other volunteers, independent 
contractors, or student employees.  

K. ​ At the beginning of each school year or when a student enrolls, the school district will 
notify parents and guardians about this policy and identify those positions subject to a 
background check and the extent of the school district’s discretion in requiring a 
background check. The school district may include this notice in its student handbook, 
a school policy guide, or other similar communication.  

IV. ​ CRIMINAL HISTORY CONSENT FORM  

A form to obtain consent for a criminal history background check is included with this policy.  
As stated on our applications “by submitting the application, the applicant agrees to consent to 
a background check prior to employment.” 

Legal References: ​ Minn. Stat. § 13.04, Subd. 4 (Inaccurate or Incomplete Data Rights of 
Subjects of Data)  
Minn. Stat. § 13.87, Subd. 1 (Criminal History Justice Data)  
Minn. Stat. § 123B.03 (Background Check)  
Minn. Stat. §§ 299C.60-299C.64 (Minnesota Child, Elder, and Individuals with 
Disabilities Protection Background Check Act)  
Minn. Stat. § 364.09(b) (Exception for School Districts)  

Cross References:     None 

New:  
Replacing: ​ Policy 4042, and 4042R  
First Reading: ​ 02-26-2019  
Adopted: ​ 05-21-2019  
Reviewed: ​ 08-16-2022 
Revised:​  
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507.5​ SCHOOL RESOURCE OFFICERS 
 
I.​ PURPOSE 
 

The purpose of this policy is to establish the contractual duties and training requirements of a 
school resource officer. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

The school district, upon securing the services of one or more school resource officers, is 
committed to establishing the qualifications and duties required of these officers.  Any contract 
for the services of a school resources officer with the school district must meet the 
requirements of this policy. 
 

III.​ DEFINITIONS 
 

A.​ “School” means an elementary school, middle school or secondary school, as defined 
in Minnesota Statutes, section 120A.05, subdivisions 9, 11, and 13. 

 
B.​ “School Resource Officer” means a peace officer who is assigned to work in an 

elementary school, middle school, or secondary school during the regular instructional 
school day as one of the officer’s regular responsibilities through the terms of a 
contract entered between the peace officer’s employer and the designated school 
district or charter school. 

 
IV.​ CONTRACTUAL DUTIES 
 

A.​ A school resource officer’s contractual duties with the school district shall include: 
 

1. ​ fostering a positive school climate through relationship building and open ​
communication; 

 
2.​ protecting students, staff, and visitors to the school grounds from criminal 

activity; 
 
3. ​ serving as a liaison from law enforcement to school officials; 
 
4.​ providing advice on safety drills; 
 
5.​ identifying vulnerabilities in school facilities and safety protocols; 
 
6.​ educating and advising students and staff on law enforcement topics; and, 
 
7.​ enforcement of criminal laws. 
 

B.​ The school district may contract with a school resource officer's employer for the 
officer to perform additional duties to those described in Paragraph IV.A. 

 
C.​ A school resource officer must not use force or the authority of their office solely to ​

enforce school rules or policies or participate in the enforcement of discipline for 
violations of school rules. 

 
D.​ Nothing in this Article limits any other duty or responsibility imposed on peace ​

officers; limits the expectation that peace officers will exercise professional judgment 
and discretion to protect the health, safety, and general welfare of the public when 
carrying out their duties; or creates a duty for school resource officers to protect 
students, staff, or others on school grounds that is different from the duty to protect 
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the public as a whole. 
 
V.​ TRAINING 
 

A.​ Except as provided for in Paragraphs V.B., V.C., and V.D. below, beginning September 
1, 2025, a peace officer assigned to serve as a school resource officer must complete 
a training course that provides instruction on the learning objectives identified in 
Minnesota Statutes, section 626.8482, subdivision 4 prior to assuming the duties of a 
school resource officer.   

 
B.​ A peace officer who has completed either the School Safety Center standardized ​

Basic School Resource Officer Training or the National School Resource Officer Basic ​
School Resource Officer course prior to September 1, 2025, must complete the 
training mandated under Paragraph V.A. above before June 1, 2027. A peace officer 
covered under this paragraph may complete a supplemental training course approved 
by the board pursuant to Minnesota Statutes, section 626.8482, subdivision 4, 
paragraph (b), to satisfy the training requirement. 

 
C.​ If an officer's employer is unable to provide the required training course to the officer 

prior to the officer assuming the duties of a school resource officer, the officer must 
complete the required training within six (6) months of assuming the duties of a 
school resource officer. The officer is not required to perform the duties described in 
Minnesota Statutes, section 626.8482, subdivision 2, paragraph (a), clause (4) or (5), 
until the officer has completed the required training course. The officer must review 
any policy adopted by the officer's employer pursuant to section 626.8482, subdivision 
6 before assuming the other duties of a school resource officer and must comply with 
that policy.​
 ​  

D.​ An officer who is serving as a substitute school resource officer for fewer than sixty 
(60) student contact days within a school year is not obligated to complete the 
required training or perform the duties described in Minnesota Statutes, section 
626.8482 subdivision 2, paragraph (a), clause (4) or (5), but must review and comply 
with any policy adopted pursuant to subdivision 6 by the law enforcement agency that 
employs the substitute school resource officer. 

 
E. ​ For each school resource officer employed by an agency, the chief law enforcement 

officer must maintain a copy of the most recent training certificate issued to the officer 
for completion of the training mandated under this section. 

 
VI.​ DUTY TO IDENTIFY 
 
​ A.​ A law enforcement officer must identify the law enforcement agency or other entity ​

​ employing the individual, the individual’s last name, and the individual’s identification ​
​ number if the individual is: 

​ ​ 1.​ licensed by the Board of Peace Officer Standards and Training; or 
​ ​ 2.​ an officer employed by a federally recognized Tribe, as defined in 25 United ​

​ ​ States Code, section 450b(e). 
 
​ B.​ A law enforcement officer satisfies the requirements of Paragraph A. above if: 
​ ​ 1.​ the officer wears a uniform that clearly identifies the law enforcement agency ​

​ ​ or other entity employing the officer and displays any combination of a badge, ​
​ ​ nameplate, identification patch, or other label that clearly identifies the ​
​ ​ officer’s last name and identification number; 

 
​ ​ 2.​ the officer wears body armor or a protective suit for the purposes of crowd ​

​ ​ control or participation as a member of a special weapons and tactics team, ​
​ ​ and displays any combination of a badge, nameplate, identification patch, or ​
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​ ​ other label that clearly identifies the law enforcement agency or other entity ​
​ ​ employing the officer and the officer’s identification number; or 

 
​ ​ 3.​ Upon request, the officer states the required information or provides a card ​

​ ​ that includes the required information. 
 
VII.​ USE OF CHEMICAL IRRITANTS 
 
​ The school district must provide information about the use of any chemical irritant, smoke 

screen, or diversionary device deployed within a building as required under Minnesota 
Statutes, section 626.745. 

 
Legal References:​ Minn. Stat. § 120A.05, subds. 9, 11, and 13 (Definitions) 

Minn. Stat. § 123B.02, subd. 25 (General Powers of Independent School 
Districts – School Resource Officers) 
Minn. Stat. § 626.8482 (School Resource Officers; Duties; Training; Model 
Policy) 

 
Cross References:​ MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School 

District Employees) 
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical 
or Sexual Abuse) 
MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of 
Vulnerable Adults) 
MSBA/MASA Model Policy 506 (Student Discipline) 

 
Resources:              ​ MN House of Representatives: School Resource Officers (accessed 10/02/25) 

MN Department of Public Safety: School Resource Officer Training (accessed 
10/02/25) 
MN Department of Public Safety: FAQs for Mandated School Resource Officer 
(SRO) Requirements (accessed 10/02/25) 
U.S. Department of Education: FAQs on Photos and Videos under FERPA 
(accessed 10/02/25) 
U.S. Department of Education: School Resource Officers, School Law 
Enforcement Units, and the Family Educational Rights and Privacy Act (FERPA) 
(accessed 10/02/25) 
U.S. Department of Education: Does FERPA distinguish between School 
Resource Officers (SROs) and other local police officers who work in a school? 
(accessed 10/02/25) 

 
 
 

 
 
 

First Reading:​ ​ 06.18.24 
Second Reading:​ 08.15.24 
Adopted:​ ​ 08.20.24 
Revised:​ ​ 03.24.26 
Revised: 
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https://www.house.mn.gov/hrd/pubs/ss/sssros.pdf
https://dps.mn.gov/divisions/hsem/programs/mn-school-safety-center/school-resource-officer-training
https://s3.us-east-2.amazonaws.com/assets.dps.mn.gov/s3fs-public/SRO%20Statute%20FAQ%27s_0.pdf
https://s3.us-east-2.amazonaws.com/assets.dps.mn.gov/s3fs-public/SRO%20Statute%20FAQ%27s_0.pdf
https://studentprivacy.ed.gov/faq/faqs-photos-and-videos-under-ferpa
https://studentprivacy.ed.gov/resources/school-resource-officers-school-law-enforcement-units-and-ferpa
https://studentprivacy.ed.gov/resources/school-resource-officers-school-law-enforcement-units-and-ferpa
https://studentprivacy.ed.gov/faq/does-ferpa-distinguish-between-school-resource-officers-sros-and-other-local-police-officers
https://studentprivacy.ed.gov/faq/does-ferpa-distinguish-between-school-resource-officers-sros-and-other-local-police-officers


 
521​ STUDENT DISABILITY NONDISCRIMINATION 
 
 
I.​ PURPOSE 
 

The purpose of this policy is to protect students with disabilities from discrimination on the 
basis of disability and to identify and evaluate learners who, within the intent of Section 504 of 
the Rehabilitation Act of 1973 (Section 504), need services, accommodations, or programs in 
order that such learners may receive a free appropriate public education. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Students with disabilities who meet the criteria of Paragraph C. below are protected 
from discrimination on the basis of a disability. 

 
B​ The responsibility of the school district is to identify and evaluate learners who, within 

the intent of Section 504, need services, accommodations, or programs in order that 
such learners may receive a free appropriate public education. 

 
C.​ For this policy, a learner who is protected under Section 504 is one who: 

 
1.​ has a physical or mental impairment that substantially limits one or more of 

such person’s major life activities; or 
 

2.​ has a record of such an impairment; 
 

3.​ is regarded as having such an impairment; or 
 
4.​ has an impairment that is episodic or in remission and would materially limit a 

major life activity when active. 
 
[NOTE: The 2024 Minnesota legislature revised the definition of ‘disability’ in 
Minnesota Statutes, section 363A.03, subdivision 12] 

 
D.​ Learners may be protected from disability discrimination and be eligible for services, 

accommodations, or programs under the provisions of Section 504 even though they 
are not eligible for special education pursuant to the Individuals with Disabilities 
Education Act. 

 
E.​ Failure to engage in the process to determine if a reasonable accommodation exists 

that would allow people with disabilities as defined in Minnesota Statutes, section 
363A.03, subdivision 12, to participate fully in education may be an unfair 
discriminatory practice under the Minnesota Human Rights Act. 

 
III.​ COORDINATOR 
 

Persons who have questions or comments should contact: 
 

Anthony Bonds, Assistant Superintendent 
709 Portia Johnson Dr. 
Duluth, MN 55812 
218-336-8739 
anthony.bonds@isd709.org 
 
This person is the school district’s Americans with Disabilities Act/Section 504 coordinator. 
Persons who wish to make a complaint regarding a disability discrimination matter may use 
the accompanying Student Disability Discrimination Grievance Report Form. The form should 
be given to the ADA/Section 504 coordinator. 
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Legal References:​ Minn Stat. § 363A.03, Subd.12 (Definitions) 
​ ​ ​ Minn. Stat. § 363A.02, Subd. 1 (Public Policy) 
​ ​ ​ 42 U.S.C. Ch. 126 (Equal Opportunity for Individuals with Disabilities) 

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 
34 C.F.R. Part 104 (Section 504 Implementing Regulations) 

 
Cross References:​ MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 
 
Adopted:​ ​ 12-20-2016 
Revised:​ ​ 09-17-2019 
​ ​ ​ 10-20-2020 
First Reading:​ ​ 02-28-2023 
Second Reading:​ 03-21-2023 
Adopted:​ ​ 03-21-2023 
Revised:​ ​ 08-20-2024 
​ ​  
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INDEPENDENT SCHOOL DISTRICT NO. 709

STUDENT DISABILITY DISCRIMINATION GRIEVANCE REPORT FORM

General Statement of Policy Prohibiting Disability Discrimination

Independent School District No. 709 maintains a firm policy prohibiting all forms of discrimination on
the basis of a disability. All persons are to be treated with respect and dignity. Discrimination on the
basis of a disability will not be tolerated under any circumstances.

Complainant:___________________________________________________________________

Home Address:_________________________________________________________________

Work Address:_________________________________________________________________

Home Phone:___________________________ Work Phone:____________________________

I have been discriminated against based on (choose one or more):

[my disability] / [a record of my disability] / [being regarded as having a disability]

because_______________________________________________________________________

_____________________________________________________________________________

Date of alleged incident(s):________________________________________________________

Name of person you believe discriminated against you or another person:____________________

______________________________________________________________________________

If the alleged discrimination was toward another person, identify that person:_________________

______________________________________________________________________________

Describe the incident(s) as clearly as possible, including such things as: any verbal statements; what,

if any, physical contact was involved; etc. (attach additional pages if necessary):_________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

Location of the incident(s):________________________________________________________

______________________________________________________________________________

______________________________________________________________________________
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List any witnesses that were present:________________________________________________

_____________________________________________________________________________

______________________________________________________________________________

This complaint is filed based on my honest belief that ________________________ has discriminated

against me or another person based on a disability. I hereby certify that the information I have

provided in this complaint is true, correct, and complete to the best of my knowledge and belief.

____________________________________ ____________________________________

(Complainant Signature) (Date)

Received by:__________________________ ____________________________________

(Date)
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Duluth Public Schools, ISD 709  • (218) 336-8752 

  
HR / Business Services Committee 

Duluth Public Schools, ISD 709 
Agenda 

Monday, September 14, 2026 
District Services Center 
709 Portia Johnson Dr. 

Duluth, MN 55811 
4:30 PM 

 
  

1. Guest Presentations for this Meeting 
2. Department Reports 

A. Human Resources 
1) HR Monthly Department Summary Report 

B. Business Services 
1) Enrollment Report 
2) Child Nutrition Department Report 
3) Facilities Department Report 
4) Health & Safety Report 
5) Technology Department Report 
6) Transportation Department Report 

3. Recommended Resolutions 
A. B-9-26-4185 - Maximum Levy Certification 
B. B-9-26-4186 - Acceptance of Donations to Duluth Public Schools 
C. B-9-26-4187 - Authorized Bank Account Signer 

4. Consent Agenda 
A. HR Staffing Report 
B. Finances 

1) Financial Report 
2) Fundraisers 

C. Bids, RFPs, and Quotes - None 
D. Contracts, Change Orders and Leases 

1) CONTRACT — Phase II LTFM Projects (Original LTFM 10-Year 
Plan Approved at 7/21/26 Meeting) 

5. Miscellaneous Informational Items (no action required) 
A. Expenditure Contracts 
B. No Cost Contracts 
C. Grant Applications 
D. Change Orders Signed 
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​ ​          Human Resources Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 
Department:​ ​ ​ ​ Human Resources 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Steven Johnson 
 
 
Manager’s Minutes: 

●​ Beginning Non-Certified Evaluations and loading those templates into Vector Evaluations to have 
all digital evaluations for staff.  

●​ Wellness and Resource Fair 2026 was a success! 

What We’re Working On: 
●​ We are preparing for on site school visits with the goal to reach every site before the Thanksgiving 

break. This is to put faces to names and to be a resource for staff if they have questions pertaining 
to payroll, benefits, substitutes and any other HR related questions.  

●​ The Benefits is preparing for retiree meetings that will be taking place in November. 
●​ Benefits is working on rolling out a Google Classroom for benefit-eligible new hires. 

 
Upcoming Changes/Improvements to the Department: 

●​ Hiring a Front Desk Clerical 
 
Staffing Report: 
  
Certified Appointments: 13​​ ​ ​ ​ Non-Certified Appointments: 11 
 
Certified Leaves: 0​ ​ ​ ​ ​ ​ Non-Certified Leaves: 0 
 
Certified Resignations: 5​ ​ ​ ​ ​ Non-Certified Resignations: 19 
 
Certified Retirements: 0​ ​ ​ ​ ​ Non-Certified Retirements: 1 
 
​ ​ ​ ​ ​ ​ ​ ​ Non-Certified Presumed Resigned: 1 
 
Open Positions:  

Certified: 
 
Teacher (4) 
Duluth Adult Education (1) 
Special Education (3) 
 
 
 

Non-Certified:  
 
Child Nutrition (8) 
Nutritional Service Asst. (7) 
Cafeteria Manager (1) 
 
Clerical (1) 
Accounts Payable (1) 271301



 
 
. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Maintenance (6) 
Custodian I/II/III Float (2) 
Engineer IV (1) 
Master Electrician (1) 
Second Shift Engineer I (2) 
 
Transportation (2) 
Bus Driver II (1) 
Bus Helper (1) 
 
Paraprofessional (20) 
Certified/Pre-Cert Sign Language Interpreter (5) 
Health Assist/LPN Para (2) 
Pre-School Program Para (2) 
ECSE Program Para (1) 
SpEd Building Wide Para (3) 
SpEd Program Para (4) 
SpEd Student Specific Setting III Para (3) 
 
Non-Licensed-Hourly (2) 
Hourly Substitute (1) 
Playground/Cafeteria Monitor (1) 
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​ ​ ​ ​ Enrollment Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ MARSS | Business Services 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Philip Paulson 
 
 
What We’re Working On: 

●​ District Enrollment Center personnel are actively processing ongoing student enrollments. 
●​ Finalization of FY26 End-of-Year (EOY) MARSS data reporting is underway, with completion 

expected in December. 
●​ Initiating the FY27 Fall reporting cycle—the submitted data supports: 

○​ Compensatory Revenue allocations 
○​ October 1st Child Count 
○​ December 1st Child Count 
○​ Special Education Tuition Billing 
○​ Student Assessment History Reports 
○​ Reconciliation of FY26 EOY discrepancies 

 
Enrollment Reports 

●​ K-12 enrollment stands at an average daily membership of 8,261.75 as of 9/10/2026 for the 
month of September. 

●​ Overall student figures have held steady, showing consistent levels compared to September 
2025. 
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ISD 709 Enrollment Report  September 2026

2026-2027 Total Total

School Enroll Gr 1-5

435 - Congdon Park 463.00 395.00 68.00 68.00 81.00 83.00 81.00 82.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

475 - Homecroft 461.00 387.00 74.00 86.00 72.00 72.00 77.00 80.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

500 - Lakewood 239.00 198.00 41.00 36.00 40.00 35.00 41.00 46.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510 - Lester Park 491.00 418.00 73.00 86.00 79.00 81.00 94.00 78.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

520 - Lowell 334.00 285.00 49.00 46.00 63.00 60.00 54.00 62.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

521 - Lowell Sp Immersion 179.00 147.00 32.00 32.00 38.00 24.00 28.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

525 - Laura MacArthur 250.00 207.00 43.00 42.00 41.00 40.00 38.00 46.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

540 - Myers-Wilkins 439.00 370.00 69.00 74.00 81.00 76.00 63.00 76.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
550 - Piedmont 410.00 344.00 66.00 79.00 67.00 70.00 65.00 63.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

565 - Stowe 225.00 200.00 25.00 41.00 36.00 46.00 39.00 38.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

225 - Lincoln Middle 706.82 0.00 0.00 0.00 0.00 0.00 0.00 0.00 239.36 226.23 241.23 0.00 0.00 0.00 0.00

335 - Ordean East Middle 1150.11 0.00 0.00 0.00 0.00 0.00 0.00 0.00 383.97 408.84 357.30 0.00 0.00 0.00 0.00

650 - AE Online 164.08 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.28 7.53 24.90 64.17 67.20

215 - Denfeld 1000.59 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 294.13 233.13 240.61 232.72

220 - East 1480.18 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 387.60 366.69 371.95 353.94

081 - Merritt Creek Academy 69.00 22.00 2.00 2.00 6.00 2.00 7.00 5.00 9.00 4.00 9.00 9.00 8.00 5.00 1.00
621 - ALP 100.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 20.00 78.72
575 - Chester Creek Academy 29.25 15.00 0.00 1.00 3.00 2.00 6.00 3.00 5.00 2.00 0.00 2.00 4.00 0.25 1.00
580 - Rock Ridge Academy 24.00 9.00 0.00 2.00 4.00 0.00 1.00 2.00 3.00 0.00 2.00 3.00 4.00 2.00 1.00
599 - STEPS Program 10.28 1.00 0.00 0.00 1.00 0.00 0.00 0.00 0.00 1.00 1.00 1.86 2.00 1.71 1.71
605 - Arrowhead Academy 18.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 0.00 3.00 8.00 5.00
615 - Bethany Crisis Shelter 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
630 - Superior Academy 6.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 0.00 1.00 2.00 1.00 0.00 1.00
689 - Pathways 6.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.00
699 - LIFE Program 2.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 0.00 0.00 0.00 1.00 0.00 0.00
950 - The Bridge 22.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 22.00

Total: 8280.03 3000.00 542.00 595.00 612.00 591.00 594.00 608.00 640.33 642.07 613.81 707.12 649.72 713.69 771.29

5K 1 2 3 4 126 7 8 9 10 11
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 2026-2027 Month to Month Enrollment Changes by School

Month to Month EOY Total Total Total Total Total Total Total Total Total Total Current Month to Month YTD FROM FROM FROM
2026-2027 25-26 Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Month Dif Net Current Month-EOY Sept '25 Current Month-Sept '25

435 - Congdon Park 487.67 463.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -24.67 486.00 -23.00
475 - Homecroft 462.00 461.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -1.00 464.00 -3.00
500 - Lakewood 244.00 239.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -5.00 240.00 -1.00
510 - Lester Park 515.00 491.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -24.00 512.00 -21.00
520 - Lowell 311.00 334.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 23.00 304.00 30.00
521 - Lowell Sp Immersion 181.00 179.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -2.00 182.00 -3.00
525 - Laura MacArthur 250.65 250.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -0.65 260.00 -10.00
540 - Myers-Wilkins 452.00 439.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -13.00 454.00 -15.00
550 - Piedmont 401.00 410.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 9.00 401.00 9.00
565 - Stowe 246.00 225.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -21.00 235.00 -10.00

225 - Lincoln Middle 685.86 706.82 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 20.96 719.86 -13.04
335 - Ordean East Middle 1119.34 1150.11 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 30.77 1142.27 7.84

650 - AE Online 172.92 164.08 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -8.84 49.67 114.41
215 - Denfeld 918.04 1000.59 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 82.55 1040.60 -40.01
220 - East 1360.76 1480.18 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 119.42 1541.90 -61.72

081 - Merritt Creek Academy 88.00 69.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -19.00 80.00 -11.00
621 - ALP 71.86 100.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 28.86 63.00 37.72
575 - Chester Creek Academy 32.00 29.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -2.75 28.00 1.25
580 - Rock Ridge Academy 45.00 24.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -21.00 38.00 -14.00
599 - STEPS Program 0.00 10.28 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 10.28 0.00 10.28
605 - Arrowhead Academy 13.00 18.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5.00 8.00 10.00
615 - Bethany Crisis Shelter 1.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -1.50 0.00 0.00
630 - Superior Academy 27.00 6.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -21.00 2.00 4.00
689 - Pathways 0.00 6.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.00 0.00 6.00
699 - LIFE Program 0.00 2.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 0.00 2.00
950 - The Bridge 18.00 22.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 4.00 23.58 -1.58

Total: 8103.60 8280.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 176.43 8274.88 5.15
Change 176.43 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

675305



 2026-2027 Month to Month Enrollment Changes by Grade

Month to Month Total Total Total Total Total Total Total Total Total Total Current MtoM YTD Current
2026-2027 Sep Oct  Nov  Dec Jan Feb Mar Apr May Jun Month Dif Net Avg

EC 115.05 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 115.05
PK 17.95 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 17.95
KA 132.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 132.00
KG 410.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 410.00
1 595.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 595.00
2 612.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 612.00
3 591.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 591.00
4 594.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 594.00
5 608.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 608.00
6 640.33 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 640.33

7 642.07 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 642.07
8 613.81 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 613.81

9 707.12 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 707.12
10 649.72 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 649.72
11 713.69 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 713.69
12 771.29 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 771.29

K 12 Total: 8280.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 8280.03
Change 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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​ ​ ​ Child Nutrition Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ Child Nutrition 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Sheila Oak 
 
 
 
What We’re Working On: 

●​ Finished up Summer Meals. Child Nutrition served a total of 8000 breakfasts and 15,000 
lunches 

●​ Mailed each household with enrolled students a postcard reminding them to fill out the 
Application for Educational Benefits. 

 
Staffing Report: 
Currently 10  jobs are open.  The positions are located at: 
 
East - 2 jobs 
Denfeld - 2 jobs 
Rockridge 
District wide assistant coverage - 2 
Ordean East 
Lincoln Park 
Stowe 
 
 
 
 
 
 
 
 

1079309



​ ​ ​ ​          Facilities Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ Facilities 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Bryan J. Brown​  
 
 
What We’re Working On 
 
Ongoing Projects & Upgrades: 

●​ Moving staff into the DCES facility 
●​ Replacing a septic tank at Lakewood 
●​ Installing building signage at Homecroft and Lincoln Park 
●​ Repairing the Denfeld clock tower 
●​ Repairing fencing at Walt Hunting Stadium 

Near Completion & Completed Projects: 
●​ Completed sprinkler valve upgrades at Denfeld 
●​ Finalizing installation of the new water filter for the Lakewood well 

Planning & Procurement: 
●​ Preparing RFPs for upcoming projects next year 
●​ Developing budgets for Phase 2 LTFM initiatives 

 
4 Facilities staff members successfully tested for their CPO (Certified Pool Operator) in August! 
 
Staffing Report: 
 
Open positions: 
EIV - 1 - East High School 
EII - 1 - Myers-Wilkins Elementary 
SSE1 - 2 - DCES & Lakewood Elementary 
Custodian - 2 - East High School & Homecroft/Ordean split 
Float Custodians - 2  
Community Ed Float Custodians - 2 - one east, one west  

1180310



​ ​ ​ ​ Safety Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ Safety 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ August Leopold 
 
 
Health and Safety Topics: 

●​ Regulatory Requirements 
○​ Remediation is being scheduled for the faucets that will need to be replaced from Lead 

in Water Testing. We have 10 faucets throughout the district that will need to be 
replaced out of the 1047 faucets tested. 

○​ Annual operable hoist inspections have been completed with most corrections occurring 
on site. Scheduling for other corrections is occurring 

○​ Neutralization tank cleanings at East and Denfeld have been completed 
 

●​ Trainings and Planning 
○​ Fall playground inspections have begun with the goal to be completed by the end of the 

month 
○​ Multiple safety trainings have occurred at the beginning of the school year including 

school safety at the PD day at Denfeld, Bus safety with Voyager, and Kitchen safety 
with kitchen staff 
 

●​ Employee Injury Update for June 
○​ Our total case injury rate (TCIR) for August 2026 was 0. Our year to date TCIR is now 

2.08. We had no reports of injury in August which is likely due to the low amount of 
hours worked throughout the month. As of date we already have two non-recordable 
injuries for September. 

 
August​ ​ ​ ​ ​ ​ Year to Date 

​ ​
​ ​  

1281311



​ ​ ​ ​ Technology Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ Technology 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Greg Krueger 
 
 
Manager’s Minutes: 

●​ In collaboration with curriculum leadership, the first meeting of the district’s technology task 
force has been scheduled for late September.  An agenda for this meeting will be built in the 
coming weeks.    

●​ Contractors completed installation of new interactive flat panel displays at Ordean East Middle 
School.  Our technology staff followed behind to complete the connection of these new 
displays to other classroom technology.  In total, 50 Ordean classrooms received new display 
panels this summer; legacy Smartboards and projectors have now been removed from all 
classrooms in the building. 

●​ Our department will next coordinate the installation of new classroom displays at Lincoln Park 
Middle School, working through the building after school hours and on non-school days over 
the coming months.   We plan to continue through as much of Lincoln as our project budget 
allows this fiscal year.  Work on display replacement will then pause until next July, when we’ll 
continue working through the remaining secondary schools in need of this work, including East 
& Denfeld High Schools.  ​
 

What We’re Working On: 
●​ Field and digital innovation staff prepared school technology and student devices for the new 

school year.  
●​ Network staff worked through several projects, including final preparations for the replacement 

of our firewall and implementation of a new network monitoring tool.  The firewall project is 
slated to wrap up in early September. 

●​ Our network engineers completed the majority of a project changing the design of our wide 
area network in time for the school year. 

●​ Technology staff worked to set up multiple systems and end-user devices at the DCES 
building. 

 
Staffing Report: 

●​ Our department clerical has returned to the office after a several month leave 

1382312



 ​ ​ ​ Transportation Report for September 2026 School Board Meeting 
​ ​ ​ ​ Highlighting August 2026 Activities 

 
Department:​ ​ ​ ​ Transportation 

 
HR|Business Services Committee:​ 09.14.2026 

 
​ ​ ​ ​ ​ Regular Board Meeting:​ ​ 09.22.2026 
 
​ ​ ​ ​ ​ Report Prepared By:​ ​ ​ Jeremy Kasapidis / Joe Killian 
 
 
 
What We’re Working On: 

●​ Fleet Operations & Routing: All buses and vans passed inspection in August and are 
certified for the upcoming school year. Routing systems have been further optimized to 
increase operational efficiency and ensure a smooth startup. 

●​ Staffing Updates: Following two retirements in August and potential upcoming 
retirements, one vacancy has been filled by rehiring a former driver. Staffing remains on 
strong footing for the beginning of the school year. 
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Resolution B-9-26-4185      September 22, 2026 

 

 

R E S O L U T I O N 
Maximum Levy Certification 

 

 WHEREAS, the School Board of Independent School District No. 709, St. Louis 

County, Minnesota, will hold a regular school board meeting on December 15, 2026 at 

6:15 PM in the Board Meeting Room at District Service Center, 709 Portia Johnson 

Drive, Duluth MN 55811, and will receive input from the public on the proposed certified 

levy for 2026 payable in 2027. 

 

 THEREFORE, BE IT RESOLVED, that the School Board propose the ceiling for 

the tax levy for Independent School District No. 709 for 2026 payable 2027 at the 

maximum amount. 

 

 

 

 

 

 

 

  

 

 

1584314



Resolution B-9-26-4186                                                                                 September 22, 2026 

RESOLUTION 
Acceptance of Donations to Duluth Public Schools 

 
 WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and, 
 WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools: 
 NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein. 
 BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations. 
 

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS 

District Service 
Center 

Superior 
Hiking Trail 
Association 

$60.00 
Employee 
Wellness and 
Resource Fair 

 

District Service 
Center Delta Dental $40.00 

Employee 
Wellness & 
Resource Fair 

 

District Service 
Center 

Insight 
Counseling  $75.00 

Employee 
Wellness & 
Resource Fair 

 

Districtwide Mary Jones In-kind 

School supplies 
donated by 
Benedictine 
Living 
Community 

Generous donation of two boxes 
of school supplies from the 
Benedictine Living Community in 
Duluth. Thank you! 

Districtwide Anonymous $657.00 

Financial 
assistance for half 
day preschool 
tuition program 

Donor would like to remain 
anonymous -- donation given in 
honor of Duluth Public Schools 
teacher Richard Lyle. For financial 
assistance of the half day 
preschool program. 

East 

Duluth East 
Girls Swim 
and Dive 
Booster Club  

$1,322.39 
Duluth East Girls 
Swim & Dive 
Parka purchase 

Booster club has made a donation 
to go towards half the purchase of 
team parkas for the Duluth east 
girls swim and dive team.  

Laura 
MacArthur Annette Jubie In-kind School Supplies  

donated miscellaneous box of 
school supplies for Laura Mac 
former teacher  

Laura 
MacArthur Vi Peterson In-kind Classroom 

donations  
Box of misc. school supplies for 
the classroom  

Piedmont Anonymous 

In-kind 

 

13 reams of filler paper, 5 reams 
of construction paper, 13 packs of 
pencils, 5 glue stick 2 packs, 10 
colored pencil 12 packs, 2 packs 
erasor caps, 10 24 pack crayons 

1685315



Resolution B-9-26-4186                                                                                 September 22, 2026 

Piedmont Cub Foods 

In-kind 

 

18 Backpacks filled with 
Miscellaneous school supplies, 
says $12 worth in each backpack, 
12 paper bags filled with school 
supplies, says $6 per bag. thanks! 

Stowe 

Dr. Denae 
Danielson - 
Healthsource 
Chiropractic 
Office 

In-kind 

 School supplies drive - the office 
chose Stowe to donate to 

 

1786316



RESOLUTION 
       Authorized Bank Account Signer – September 2026 

RESOLVED, by the School Board of Independent School District No.  709, St. Louis 
County, Minnesota, that it hereby authorizes the following: 

District 
Building 

Banking 
Institution 

Account 
Number 

Addition of 
Authorized Signer 

Removal of 
Authorized Signer 

Community 
Ed 

Harbor Pointe 
Credit Union XXXX9 William Hazelton Anthony Bonds 

​ September 22, 2026 1887317



HUMAN RESOURCES ACTION ITEMS FOR: September 14th, 2026

CERTIFIED APPOINTMENT POSITION
BROMAN, NANCY E ADSIS MATH INTERVENTIONIST TOSA/HOMECROFT, (MA+45) IV, 9, 0.5, 09/01/2026
DEHN, TYLER A HEALTH TOSA/ALP/AEO, (BA) III, 2, 0.3, VOIGT H. 08/28/2026
DEHN, TYLER A LTS PHYS ED TOSA/ALP/AEO, (BA) III, 2, 0.5, DESCOMBAZ M. 08/28/2026
GALLINGER, CAROL E 0.5 ADSIS MATH INTERVENTIONIST TOSA/LAKEWOOD, (MA+45) IV, 9, STRESOW K 08/28/2026
HAMBY, ALLISON E SPED SETTING III TEACHER/LAURA MACARTHUR, (BA) III, 3 1.0, NELSON L. 08/28/2026
HANLON, BROOKE E SOCIAL STUDIES TEACHER/EAST, (BA) III, 3, 0.4, POLSON R. 08/28/2026
HELLAND, KRISTEN M MATH TOSA/ALP,AEO, (MA+30) IV, 9, 1.0, JUTEN J. 08/28/2026
MARTELL, NICHOLAS I SPED LIFE IV TEACHER/DISTRICT WIDE, (MA) IV, 9, 1.0 MOOERS B. 08/28/2026
ROSS, KARRIE L LTS ECSE 3-5 TEACHER/DISTRICT WIDE, (BA) III, 8, 1.0, SCHEIB D. 08/28/2026
SCHICK, CASSANDRA H SPED EBD TEACHER/LPMS, (MA) IV, 9, 1.0 08/28/2026
STEFFAN, KAITLYN J SPED MULTI CATEGORICAL SETTING III TEACHER/LOWELL, (MA) IV, 5, 1.0, BUCHHEIT K. 08/28/2026
WILSON, MADISEN S LTS SPED OCCUPATIONAL THERAPIST/DISTRICT WIDE, (PHD) V, 3, 0.8, RICHARDS A. 08/28/2026
VASSAR, JAKE E PHYSICAL EDUCATION TEACHER/ORDEAN, (BA) III, 1, 0.4, ANDERSON S. 08/28/2026

CERTIFIED RESIGNATIONS POSITIONS
HOLST, HEATHER M DEAN OF STUDENTS TOSA - ORDEAN-EAST MS 06/05/2026
NELSON, LACEY J SPED ELEMENTARY SETTING III/IV TEACHER - LAURA MAC ES 06/05/2026
OLSON, KIMBERLY S MEDICAL OCCUPATIONS INSTRUCTOR - EAST HS 06/05/2026
PELOQUIN, HEIDY SPED SPEECH LANGUAGE PATHOLOGIST - LAURA MAC ES 06/05/2026
TRUITT, KRISTI L GRADE 1 - LESTER PARK ES 06/05/2026

NON-CERTIFIED APPOINTMENTS POSITIONS
BOLTS, WINN D CUSTODIAN/EAST, 40/52WKS, $18.59/HR, ERICKSON M. 09/03/2026
DIETEMAN, NICOLE M HOURLY FOOD SERVICE/PIEDMONT, UP TO 12HRS/38WKS, $14.00/HR 08/26/2026
HAZELTON, WILLIAM C COMMUNITY EDUCATION DIRECTOR/DISTRICT WIDE, 40/52WKS, $120,000/YEARLY, CHAPMAN N. 08/31/2026
MBIZI, LUCIDE S NIUTRITIONAL SERVICE ASST/EAST, 30/38WKS, $16.31/HR, LIND E. 08/31/2026
MCCORMICK, ANGELIQUE E NUTRITIONAL SERVICE ASSISTANT/LPMS, 17.5/38WKS, $16.31/HR 08/31/2026
SCHROEDER, ERIC J SECOND SHIFT ENGINEER I/MYERS-WILKINS, 40/52WKS, $21.31/HR, DAVIS J. 08/31/2026
SHOWALTER, DEBRA S LTS SPED BUILDING WIDE PARA/STOWE, 31.25/38WKS, $22.25/HR, TARNOWSKI A. 08/31/2026
TAYLOR, DAVID M SECOND SHIFT ENGINEER II/ORDEA EAST, 40/52WKS, $25.41/HR, SCANLON T. 08/26/2026
TAYLOR, DENE M ENGINEER II/CENTRAL ED SERVICES, 40/52WKS, $28.03/HR 08/26/2026
WADA, BRITTNY S NUTRITIONAL SERVICE ASST/PIEDMONT, 22.5/38WKS, $16.31/HR, HAZEBROEK A. 08/31/2026
THORNE, TRACY NUTRITIONAL SERVICE ASSISTANT/CONGDON, 15/38WKS, $16.31/HR, JONES P. 08/31/2026

NON-CERTIFIED RESIGNATION POSITIONS
GANZ, VANESSA M SPED PROG PARA SETTING III/IV - LAURA MACARTHUR ES 09/22/2026
GULAN, SARAH J COMMUNITY ED CLERICAL - DSC 08/21/2026
ANDREWS, KYRA N CAFETERIA HELPER 1 - STOWE ES 08/31/2026
BAER, APRIL N SCHOOL BUS HELPER - DW 06/05/2026
BELL, ROSANNA L SPED PROG PARA - ORDEAN-EAST MS 08/17/2026
BERGESON, ANGELA A INSTRUCTIONAL PARA - LAURA MACARTHUR ES 06/05/2026
BROBACK, JOSEPH H SPED CHILD SPECIFIC PARA SETTING III/IV - LESTER PARK ES 06/05/2026
CHRISTIANSEN, CALLEY M MIDDLE SCHOOL ATTENDANCE CLERICAL - LINCOLN PARK MS 06/26/2026
DUVALL, JACQUELINE E SUPERVISORY PARA - EAST HS 09/02/2026
FULLER, HANNA L SPED PROG PARA SETTING III/IV - LAURA MACARTHUR ES 06/05/2026
HANSON, COREY L DULUTH PRE K PARA - MYERS-WILKINS ES 06/05/2026
HELQUIST, MELODIE T SPED PROG PARA SETTING III/IV - MERRITT CREEK 08/11/2026
HETRICK, EMMA M PRE SCHOOL PROG PARA - LOWELL ES 06/05/2026
PERRY, GARY W SPED STUDENT SPECIFIC SETTING III/IV PARA - EAST HS 06/05/2026
PLOURDE, JULIE A SCHOOL BUS DRIVER II - TRANSPORTATION 06/30/2026
PODGORSEK, MATTHEW R SPED PROG PARA SETTING III/IV - ROCKRIDGE ACADEMY 07/30/2026
RIBAR, KYLE D SUPERVISORY PARA - DENFELD HS 06/05/2026
VICK, AMY LYNN H SPED PROG PARA SETTING III/IV - STOWE ES 06/05/2026
WITUCKI-VETSCH, ASHLEY M DULUTH PRE SCHOOL PROG PARA - STOWE ES 06/05/2026

NON-CERTIFIED RETIREMENTS POSITIONS
LUNDORFF, JAMES B SPED PROG PARA SETTING III/IV - CONGDON PARK ES 06/05/2026

NON-CERTIFIED PRESUMED RESIGNED POSITIONS
PATTERSON, PAIGE M SPED PROG PARA - ROCKRIDGE 07/09/2026

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE

EFFECTIVE DATE
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HR/Busingess Services Committee Monthly Fund Balance Report
September 14, 2026 Committee Meeting

BUDGET SUMMARY 09/10/26 Percent spent

REVENUES 26-27 26-27 26-27 26-27 26-27

CURRENT YEAR ADOPTED BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23RECEIVED TO YEAR TO DATE RECEIVED ENCUMBERED BUDGET BALANCE

FUND Jul-26 JULY 25-26 July -June July -June July -June

General 1 ($ 144,077,034.04)              ($ 144,077,034.04)                     ($ 10,764,702.54)                   ($ 57,466.97)        ($ 133,254,864.53)   7%

Food Service 2 ($ 6,283,279.34)                  ($ 6,283,279.34)                         ($ 92,958.22)                           ($ 2,973.41)           ($ 6,187,347.71)       1%

Transportation 3 ($ 3,892,699.02)                  ($ 3,892,699.02)                         ($ 753,203.03)                         ($ -  )                    ($ 3,139,495.99)       19%

Community Ed 4 ($ 7,968,395.16)                  ($ 7,968,395.16)                         ($ 234,668.88)                         ($ -  )                    ($ 7,733,726.28)       3%

Operating Capital 5 ($ 6,368,094.59)                  ($ 6,368,094.59)                         ($ 242,741.47)                         ($ -  )                    ($ 6,125,353.12)       4%

Building Construction 6 ($ -  )                                    ($ -  )                                           ($ -  )                                       ($ -  )                    ($ -  )                         

Debt Service Fund 7 ($ 28,913,419.16)                ($ 28,913,419.16)                       ($ 1,618,597.38)                     ($ -  )                    ($ 27,294,821.78)     6%

Trust Fund 8 ($ 305,000.00)                      ($ 305,000.00)                             ($ -  )                                       ($ -  )                    ($ 305,000.00)           0%

Dental Insurance Fund 20 ($ 1,201,126.00)                  ($ 1,201,126.00)                         ($ 185,294.80)                         ($ -  )                    ($ 1,015,831.20)       15%

Student Activity 79 ($ 1,946.21)                              ($ -  )                    ($ (1,946.21)              #DIV/0!

REVENUE TOTALS ($ 199,009,047.31)              ($ 199,009,047.31)                     ($ 13,894,112.53)                   ($ 60,440.38)        ($ -  )                ($ 185,054,494.40)   7%

EXPENSES 26-27 26-27 26-27 26-27 26-27

CURRENT YEAR ADOPTED  BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23EXPENSES TO YEAR TO DATE EXPENSES ENCUMBERED BUDGET BALANCE

FUND Jul-26 JULY 25-26 July - June July -June July - June

General 1 ($ 144,183,480.90)              ($ 144,183,480.90)                     ($ 14,671,716.27)                   ($ 5,144,026.46)   ($ 124,367,738.17)   14%

Food Service 2 ($ 6,364,884.00)                  ($ 6,364,884.00)                         ($ 187,948.11)                         ($ 3,268,468.07)   ($ 2,908,467.82)       54%

Transportation 3 ($ 8,001,308.74)                  ($ 8,001,308.74)                         ($ 561,959.80)                         ($ 655,459.03)      ($ 6,783,889.91)       15%

Community Ed 4 ($ 7,855,857.50)                  ($ 7,855,857.50)                         ($ 725,907.82)                         ($ 55,625.06)        ($ 7,074,324.62)       10%

Operating Captial 5 ($ 5,995,679.92)                  ($ 5,995,679.92)                         ($ 2,321,565.18)                     ($ 1,608,916.04)   ($ 2,065,198.70)       66%

Building Construction 6 ($ -  )                                    ($ -  )                                           ($ 2,804,661.90)                     ($ 6,953,094.13)   ($ (9,757,756.03)      

Debt Service Fund 7 ($ 28,453,464.48)                ($ 28,453,464.48)                       ($ 1,199,582.42)                     ($ -  )                    ($ 27,253,882.06)     4%

Trust Fund 8 ($ 285,842.00)                      ($ 285,842.00)                             ($ -  )                                       ($ -  )                    ($ 285,842.00)           0%

Dental Insurance Fund 20 ($ 1,309,828.00)                  ($ 1,309,828.00)                         ($ 269,525.87)                         ($ -  )                    ($ 1,040,302.13)       21%

Student Activity 79 ($ 21,396.35)                           ($ 31,825.99)        ($ (53,222.34)            #DIV/0!

EXPENSE TOTALS ($ 202,450,345.54)              ($ 202,450,345.54)                     ($ 22,764,263.72)                   ($ 17,717,414.78) ($ -  )                ($ 161,968,667.04)   20%

August 2026 - Checks/ACHs Issued Extra Curricular Fund 01 Prog 298

Starting # Ending # Amount Revenue ($ 1,972.38)               

Checks 733016 733242 ($ 4,998,118.78)                     Expense ($ 15,109.25)            

ACHs 236076 238315 ($ 10,055,778.82)                   

2089319



Fundraisers Reported 
August 2026 

 
The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval: 

 

School  Organization 
Fundraising 

Estimated 
Profit Description of Fundraiser 

Denfeld Boys Soccer $300.00 Dine to Donate at Dairy Queen West 
Duluth  

Denfeld Boys Soccer $1,500.00 Grocery Bagging 

Denfeld Football $10,000.00 Gold Cards 

East Volleyball  $12,000.00 Hour-a-Thon, direct donation appeal 

East Duluth East Dance 
Team $822.00 Super One Grocery Bagging 

Homecroft Students and their 
families  $30,000.00 Booster Fun Run pledge-based 

fundraiser  

Lincoln Park Music Department  $5,000.00 Double Good Popcorn  

Lincoln Park Music Department  $750.00 

We will be adding an option to the 
"Donate Now" page on the LPMS 
Website, specifically for families and 
community members to donate funds to 
be used by the Music Department.  

Myers-Wilkins 5th Grade Teaching 
team $200.00 Chipotle Fundraiser 

 

2190320



2291321



2392322



2493323



2594324



2695325



Expenditure Contracts Signed  
August 2026 

 
For your information, the Superintendent or the CFO, Executive Director of Business Services has signed 
the following expenditure contracts during the above timeframe. 
 
* Not to Exceed:  If asterisk is noted, then the contract has a guaranteed maximum price; District may 
not pay more than the dollar amount listed (this does not mean the vendor will invoice this amount and 
may invoice much less).  
 
** Contract is paid via monies from: 
DR = Department Restricted (LTFM, Indian Education Funds, Compensatory, Achievement Integration) 
DU = Department Unrestricted (General Fund) 
G = Grant (external grants from foundations such as Northland, Duluth Superior Area Community) 
SAF = Student Activity Funds (monies raised by students, gate fees, etc.) 
 

Name  Amount* Contract Source**  Description  

School Mint $44,960.00* Communications 
Office (DU) 

Enrollment campaign for Duluth Public 
Schools for FY27 

Jeff Dehler Public 
Relations  $20,000.00* Office of the 

Superintendent (DU) Video production for referendum 2026 

CharacterStrong LLC  $15,694.00* TLE (DR) 

Duluth Public Schools - Virtual 2 Hour 
PD - Secondary Foundation, Level 1 
Tier 2 Virtual PD 3 Hour, and 
Curriculum MS Licenses 

Miller Dwan 
Foundation, ArcaMind 
Global Institute for 
Mental Health 
Solutions  

$600.00* TLE (DR) ArcaMind will provide presentation 
services for PD day 9/1/26 

PerMar Security 
Services $41.75/hour  TLE (DR) One security guard 5 days a week at 

DCES building 

Lake Superior College TBD TLE (DR) Postsecondary enrollment options for 
2026-27 school year 

Infotel Investments, 
LLC $46,119.00* TLE (DR) Final payout for Arvig lease (325 W 1st 

St) 

Core BTS/NRI  TBD – Rates 
vary Technology (DU) Technology assistance as needed 

Bluum USA, Inc.  $20,310.00* Technology (DU) 
Renewal or add entitlements for Lumio 
Standard Plan & SMART Notebook 
Plus, 1-year subscription 

2796326



Lighthouse Center for 
Vital Living $5,000.00* Special Services (DR) Provide services as directed in various 

student IEPs 

Brenda Vieths $15,300.00* Special Services (DR) Addendum to original contract – 
assistance with SEDRA Management  

Ashley Witucki-
Vetsch $10,000.00* Early Childhood (DR) Nutrition Coordinator for Duluth 

Preschool and Head Start 
 

2897327



2998328



3099329



31100330



32101331



33102332



34103333



35104334



36105335



37106336



38107337



39108338



40109339



41110340



42111341



43112342



44113343



45114344



46115345



47116346



48117347



49118348



50119349



51120350



52121351



53122352



54123353



55124354



56125355



57126356



58127357



59128358



60129359



61130360



62131361



63132362



64133363



65134364



66135365



67136366



68137367



69138368



70139369



71140370



72141371



73142372



74143373



75144374



76145375



77146376



78147377



79148378



80149379



81150380



82151381



83152382



84153383



85154384



86155385



87156386



88157387



89158388



90159389



91160390



92161391



93162392



94163393



95164394



96165395



97166396



98167397



99168398



100169399



101170400



102171401



103172402



104173403



105174404



106175405



No Cost Contracts Signed 
August 2026 

  
For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe:  
 

Name  Contract Source Description  

Bayfront Festival Park 
(DECC) 

Community 
Education  

Free rental of Bayfront Festival Park for Unity 
in Our Community event (fee was waived after 
agreement was received) 

City of Duluth Facilities Stowe Elementary Snow Removal Agreement  

Aspirus Health St. Luke’s 
Hospital  ECFE 

ECFE Parent Educator(s) will provide newborn 
visits with families of newborn children 2-3 
times per week year-round and conduct classes 

Duluth Children’s Museum ECFE 

Duluth Public Schools ECFE parent educator 
will meet every other week with families 
throughout the school year to offer early 
childhood and parenting education information, 
resources and support.  

Duluth Children’s Museum ECFE 

Duluth Public Schools ECFE licensed parent 
education and early childhood staff will gather 
with pregnant and parenting teens and their 
families throughout the school year to offer 
early childhood and parenting education 
information, resources and support. 

 

107176406



108177407



109178408



110179409



111180410



112181411



113182412



114183413



115184414



116185415



117186416



118187417



119188418



120189419



121190420



122191421



123192422



124193423



125194424



126195425



127196426



128197427



129198428



130199429



131200430



132201431



133202432



134203433



135204434



136205435



137206436



138207437



139208438



140209439



141210440



142211441



Grant Applications 
August 2026 

 
For your information, the Assistant Superintendent and/or the CFO, Executive Director of 
Business Services have approved the following grant applications during the above month: 
 

Organization Author/Contact Project Title Amount 
Requested Terms 

Peacemaker 
Minnesota Carrie Thompson Laura MacArthur $1,000.00 

These funds would be applied 
directly to the Youth Frontiers 
Assembly for our 4th and 5th 
grade students reducing the 
funds needed to bring this 

experience to our classrooms. 

Duluth Rotary 
Club Anna Cawcutt Lester Park 

Elementary $3,300.00 
Funds will be used to support a 

Youth Frontiers Kindness 
Retreat for 5th grad students 

Northland 
Foundation Emily Pohl Office of Education 

Equity $5,000.00 

Support Indigenous Youth 
Leadership Club, the funds 
would be directly allocated 
toward supplies for cultural 

events, workshops, and healthy 
snacks to keep our youth 
engaged during meetings. 

Additionally, we will provide 
stipends for guest facilitators, 

including Elders and 
knowledge keepers, to honor 

their vital mentorship. Finally, 
a portion of the funds will 

cover club t-shirts to build a 
strong sense of community, 
pride, and belonging among 

our participants. 

Arrowhead 
Library System Anna Rose Lester Park Media 

Center $250.00 Library Signage. 

 

143212442



Change Orders Signed 
August 2026 

  
For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe:  
 

Contractor Name  Contract Source Description  

CFS Interiors & Flooring Facilities Add vinyl base to the cafeteria at DCES 
(+$1,820.00) 

Superior Glass, Inc.  Facilities Laminate glass changes at DCES (+$3,613.00) 

Belknap Electric, Inc.  Facilities Credit for exterior sign and owner allowance for 
added circuits at DCES (-$802.90) 

A.G. O’Brien Plumbing & 
Heating Co.  Facilities DCES dryer exhaust venting and electrical 

connection and water fountain (+$7,498.58) 

 

144213443



145214444



146215445



147216446



148217447



149218448



150219449



151220450



152221451



153222452



154223453



155224454



156225455



157226456



158227457



159228458



160229459



161230460



162231461



163232462



164233463



165234464



166235465



167236466



168237467



169238468



 

Resolution B-9-26-4185      September 22, 2026 

 

 

R E S O L U T I O N 
Maximum Levy Certification 

 

 WHEREAS, the School Board of Independent School District No. 709, St. Louis 

County, Minnesota, will hold a regular school board meeting on December 15, 2026 at 

6:15 PM in the Board Meeting Room at District Service Center, 709 Portia Johnson 

Drive, Duluth MN 55811, and will receive input from the public on the proposed certified 

levy for 2026 payable in 2027. 

 

 THEREFORE, BE IT RESOLVED, that the School Board propose the ceiling for 

the tax levy for Independent School District No. 709 for 2026 payable 2027 at the 

maximum amount. 
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Resolution B-9-26-4186                                                                                 September 22, 2026 

RESOLUTION 
Acceptance of Donations to Duluth Public Schools 

 
 WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and, 
 WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools: 
 NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein. 
 BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations. 
 

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS 

District Service 
Center 

Superior 
Hiking Trail 
Association 

$60.00 
Employee 
Wellness and 
Resource Fair 

 

District Service 
Center Delta Dental $40.00 

Employee 
Wellness & 
Resource Fair 

 

District Service 
Center 

Insight 
Counseling  $75.00 

Employee 
Wellness & 
Resource Fair 

 

Districtwide Mary Jones In-kind 

School supplies 
donated by 
Benedictine 
Living 
Community 

Generous donation of two boxes 
of school supplies from the 
Benedictine Living Community in 
Duluth. Thank you! 

Districtwide Anonymous $657.00 

Financial 
assistance for half 
day preschool 
tuition program 

Donor would like to remain 
anonymous -- donation given in 
honor of Duluth Public Schools 
teacher Richard Lyle. For financial 
assistance of the half day 
preschool program. 

East 

Duluth East 
Girls Swim 
and Dive 
Booster Club  

$1,322.39 
Duluth East Girls 
Swim & Dive 
Parka purchase 

Booster club has made a donation 
to go towards half the purchase of 
team parkas for the Duluth east 
girls swim and dive team.  

Laura 
MacArthur Annette Jubie In-kind School Supplies  

donated miscellaneous box of 
school supplies for Laura Mac 
former teacher  

Laura 
MacArthur Vi Peterson In-kind Classroom 

donations  
Box of misc. school supplies for 
the classroom  

Piedmont Anonymous 

In-kind 

 

13 reams of filler paper, 5 reams 
of construction paper, 13 packs of 
pencils, 5 glue stick 2 packs, 10 
colored pencil 12 packs, 2 packs 
erasor caps, 10 24 pack crayons 

470



Resolution B-9-26-4186                                                                                 September 22, 2026 

Piedmont Cub Foods 

In-kind 

 

18 Backpacks filled with 
Miscellaneous school supplies, 
says $12 worth in each backpack, 
12 paper bags filled with school 
supplies, says $6 per bag. thanks! 

Stowe 

Dr. Denae 
Danielson - 
Healthsource 
Chiropractic 
Office 

In-kind 

 School supplies drive - the office 
chose Stowe to donate to 
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RESOLUTION 
       Authorized Bank Account Signer – September 2026 

RESOLVED, by the School Board of Independent School District No.  709, St. Louis 
County, Minnesota, that it hereby authorizes the following: 

District 
Building 

Banking 
Institution 

Account 
Number 

Addition of 
Authorized Signer 

Removal of 
Authorized Signer 

Community 
Ed 

Harbor Pointe 
Credit Union XXXX9 William Hazelton Anthony Bonds 

​ September 22, 2026 472
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