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1. Informational Items 

A. Informational Presentations
1) Alternatives to Suspension Grant

Denfeld High School has received a $20,000 grant from the Minnesota 
Department of Education to explore alternative school disciplinary practices that 
will maintain school safety while ensuring academic engagement and success for all 
students.  Tonya Sconiers, Denfeld High School Principal, presented  information on 
the to-date progress and plans for this project.

Recommendation:  It is recommended that the Duluth School Board receive this 
item as informational.

B. Grant Applications
1) Edwin H. Eddy Family Foundation Grant:  Educational Therapy 
Materials, Update Tests, Supplies, and Updated Technology
 
The Special Services Department of Duluth Public Schools, on behalf 
of the sixteen District Speech/Language Pathologists, has submitted a 
grant proposal to the Edwin H. Eddy Family Foundation in the amount 
of $19,674.  If awarded, this grant will be used for the purchase of new 
materials, tests, supplies, and technology for children in this school 
district who have been identified as having very significant 
communication disorders.  These children range in age from birth to age 
21.  Speech/Language Pathologists need to teach children in ways that 
the brain can learn language using different pathways.  New technology 
and tools allow children to make new or different connections in the 
brain, resulting in children making sense out of their world through 
language.

Recommendation:  It is recommended that the Duluth School Board receive this 
item as informational.

C. Regulation 3187-R - Internet Use Regulations

Revisions to Regulation 3187-R - Internet Use Regulations were present for 
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informational purposes only. Members of the Student Policy Committee were available 
to answer any questions.
D. Proposed Closed Campus for Lunch at High Schools

Administration is recommending that beginning with the 2013-14 school year 
both Denfeld and East High School campuses be closed during lunch-time for all 9-12 
students.  Ed Crawford, Laurie Knapp, and Tonya Sconiers were present to share 
information and discuss this recommendation.

Recommendation:  It is recommended that the Duluth School Board receive this item as 
informational.
E. Regulation 4015R - Prohibiting Harassment, and Violence and Bullying

Attached are revisions to Regulation 4015R - Prohibiting Harassment, and 
Violence and Bullying for informational purposes only.  Members of the 
Student Policy Committee were available to answer any questions.

Recommendation:  It is recommended that the Duluth School Board receive this item as 
informational.

2. Action Items 
A. Presentation Items Requiring Approval

1) Duluth Chargers LaCrosse Team Independent Provider Agreement 
Request

At the March 2013 Education Committee Meeting, Pat O'Connell and 
Andy Holak of the Duluth Chargers LaCrosse Team, presented 
information on the Team's request to enter into an Independent Provider 
Agreement with the Duluth Public Schools and are requesting that the 
Duluth School accept and approve this request at the April 23, 2013 
School Board Meeting.

Recommendation:  It is recommended that the Duluth School Board accept and 
approve this item.
2) Resolution E-04-13-3086 - Purpose of ISD 709 and Draft 
Community Vision Document for Think Kids:  Values, Beliefs, Vision 
and Mission for ISD 709

Superintendent Bill Gronseth and Ron Lake presented Resolution E-04-
13-3086 - Purpose of ISD 709 and Draft Community Vision Document 
for Think Kids - for review and adoption as the Vision, Beliefs, Values 
and Mission for Independent School District 709.

Recommendation:  It is recommended that the Duluth School Board accept 
and adopt Resolution E-04-13-3086 - Purpose of ISD 709 and Draft Community 
Vision Document for Think Kids - for review and adoption as the Vision, Beliefs, 
Values and Mission for Independent School District 709.
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a. 2013-14 Federal Head Start Grant Application

The Federal Head Start Grant proposal for FY 13-14 was approved 
by the Head Start Policy Council and was presented to the Duluth 
School Board by Pam Rees, Director of Head Start, for review and 
approval for submission.

Recommendation:  It is recommended that the Duluth School Board accept and 
approve the FY 2013-14 Federal Head Start Grant Application for submission.

B. Policy 1140 - Tobacco-Free School District

Revisions to Policy 1140 - Tobacco-Free School District presented for the 
second reading. Members of the Student Policy Committee were present to 
answer any questions.

Recommendation:  It is recommended that the Duluth School Board accept and approve 
Policy 1140 - Tobacco-Free School District for the second reading.
C. Policy 5085 - School Discipline Policy

Revisions to Policy 5085 - School Discipline Policy was  presented for the 
first reading.  Members of the Student Policy Committee were  available to 
answer any questions.

Recommendation:  It is recommended that the Duluth School Board accept and approve 
Policy 5085 School Discipline Policy for the first reading.
D. 6140.10 - Co-Curricular Activities Participation Fees

Attached are revisions to Policy 6140.10 - Co-Curricular Activities 
Participation Fees for the first reading.  Activity Directors, Tom Pearson 
and Shawn Roed, were available to answer any questions.

Recommendation:  It is recommended that the Duluth School Board accept and approve 
Policy 6140.10 - Co-Curricular Activities Participation Fees for the first reading.
E. Resolution E-04-13-3085 - Acceptance of Grant Awards to Duluth Public 
Schools 

Attached is Resolution E-04-13-3085 - Acceptance of Grant Awards to 
Duluth Public Schools, to accept and approve grant awards from the 
following organizations:

Lloyd K. Johnson Foundation
Minnesota Literacy Council

Recommendation:   It is recommended that the Duluth School Board accept and approve 
Resolution E-04-13-3085 - Acceptance of Grant Awards to Duluth Public Schools.
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F. Extended Trip Requests

Lowell Elementary School fourth grade students will be traveling to the 
Wolf Ridge Environmental Learning Center in Finland, Minnesota from 
April 24-26, 2013, where they will participate in a variety of outdoor hands-
on activities.  They will learn about the natural world and themselves 
and develop teaming and conflict resolution skills.  The total cost of the trip 
is $13,750 and will be funded with student fees.

Recommendation:  It is recommended that the Duluth School Board accept and approve 
the above-listed field trip request.
G. Diploma Requests

The following students have completed all high school requirements and 
should be awarded a diploma:

    Brandon Joseph Willemarck - March 11, 2013
    Alyssa N. Hainline - September 18, 2012
    Jacquelyne Abigayle Rankin - January 17, 2013
    Robert Michael Baker - March 6, 2013

Recommendation:  It is recommended that the Duluth School Board accept and approve 
the above-listed diploma awards.
H. Policy 4015 - Prohibiting Harassment, Violence, and Bullying

Attached are revisions to Policy 4015 - Prohibiting Harassment, Violence, 
and Bullying.  Members of the Student Policy Committee were available to 
answer questions.

Recommendation:  It is recommended that the Duluth School Board accept and approve 
Policy 4015 - Prohibitin Harassment, Violence, and Bullying.
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Item # Needed Cost per item Total Cost

64 GB iPads 11 $699 $7,689

Protective cases for iPads 11 $60 $660

iTunes cards 16 $200 $3,200

Switch-Activated Toys 13 $175 $2,275

Go Talk or Cheap Talk 13 $180 $2,340

Step-by-Step with levels 13 $190 $2,470

Talk Blocks (set of 5) 13 $80 $1,040

TOTAL $19,674
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4015R - Prohibiting Harassment,  and Violence and bullying 

I. SEXUAL, SEXUAL ORIENTATION, RELIGIOUS, ETHNIC/RACIAL AND DISABILITY 
HARASSMENt, VIOLENCE and BULLYING DEFINED  

A. Sexual Harassment:  

Definition Sexual harassment consists of unwelcome sexual attention, unwelcome requests 

for sexual favors, unwelcome sexually motivated physical conduct, or other unwelcome 
verbal or physical conduct or communication of a sexual or gender biased nature when:  

1. submission to that conduct or communication is made a term or condition, either 

explicitly or implicitly, of obtaining or retaining employment or of obtaining an 

education, or of transacting business with ISD 709; or 

2. submission to or rejection of that conduct or communication by an individual is used 

as a factor in decisions affecting that individual's employment, education, or business 

with ISD 709; or 

3. that conduct or communication has the purpose or effect of substantially or 

unreasonably interfering with an individual's employment, education, business with 

ISD 709, or creating an intimidating, hostile, or offensive employment, educational, 
or business environment.  

This policy pertains to students and school personnel. It equally protects male and female 

students/personnel from harassment - including when males sexually harass males or when 
females sexually harass females. 

Sexual harassment may include but is not limited to the following behaviors: 

1. unwelcome verbal statements of a sexual nature;  

2. intimidation by words or actions of a sexual nature;  

3. unwelcome pressure for sexual activity;  

4. unwelcome sexually motivated or inappropriate touching, patting, pinching, or other 

physical contact that does not meet the definition of sexual assault; other than 

necessary restraint of pupil(s) by school personnel to avoid physical harm to persons 

or property; or  

5. unwelcome sexual behavior or words, including requests for sexual favors, 

accompanied by implied or overt threats concerning an individual's employment, 

business, or educational status; or  

6. unwelcome sexual behavior or words, including demands for sexual favors, 

accompanied by implied or overt promises of preferential treatment with regard to 

an individual's employment, business, or educational status; or  

7. distribution or display of pornographic or other inappropriate written materials, 

pictures, graffiti, or other graphics of a sexual or gender-based nature; or  

8. unwelcome behavior or words directed at an individual because of gender, or self-

identified gender; or  

9. unwelcome behavior or words directed at an individual because of sexual 

experiences or perceived sexual experiences.  

B. Sexual Orientation Harassment:  

Definition Sexual orientation harassment consists of physical or verbal conduct relating to 
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an individual's sexual orientation or perceived sexual orientation when the conduct:  

1. has the purpose or effect of creating an intimidating, hostile, or offensive work, 

business, or academic environment;  

2. has the purpose or effect of substantially or unreasonably interfering with an 

individual's work, business, or academic performance; or  

3. otherwise adversely affects an individual's employment, business, or academic 
opportunities.  

C. Racial/Ethnic Harassment:  

Definition. Racial/ethnic harassment consists of physical or verbal conduct relating to an 
individual's race or ethnicity when the conduct: 

1. has the purpose or effect of creating an intimidating, hostile, or offensive work, 

business, or academic environment;  

2. has the purpose or effect of substantially or unreasonably interfering with an 

individual's work, business, or academic performance; or  

3. otherwise adversely affects an individual's employment, business, or academic 
opportunities.  

D. Religious Harassment:  

Definition Religious harassment consists of physical or verbal conduct which is related to 

an individual's religion or religious practices, when the conduct:  

1. has the purpose or effect of creating an intimidating, hostile, or offensive work, 

business, or academic environment;  

2. has the purpose or effect of substantially or unreasonably interfering with an 

individual's work, business, or academic performance; or  

3. otherwise adversely affects an individual's employment, business, or academic 

opportunities.  

E. Disability Harassment:  

Definition Disability harassment consists of physical or verbal conduct which is related to 

an individual's disability when the conduct:  

1. has the purpose or effect of creating an intimidating, hostile, or offensive work, 

business, or academic environment;  

2. has the purpose or effect of substantially or unreasonably interfering with an 

individual's work, business, or academic performance; or  

3. otherwise adversely affects an individual's employment, business, or academic 
opportunities.  

F. Other Forms of Harassment:  

Definition General harassment is defined as conduct of a derogatory nature directed 

towards an individual which is usually associated with, but not limited to, an individual's 

accent or language background, weight, height, status with regard to public assistance, 

gender, national origin, association with persons who are subjected to harassment based on 
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the categories identified above, subordinate relationship (in class or on the work site), 
student to staff relationships, and peer to peer relationships, when the conduct:  

1. has the purpose or effect of creating an intimidating, hostile, or offensive work, 

business, or academic environment;  

2. has the purpose or effect of substantially or unreasonably interfering with an 

individual's work, business, or academic performance; or  

3. otherwise adversely affects an individual's employment, business, or academic 

opportunities.  

The District reserves the right to investigate any complaint filed under this section on a 
case-by-case basis. 

G. Sexual Violence:  

Definition Sexual violence is any sexual contact without consent. Sexual contact includes, 

but is not limited to, touching of either party's primary genital area, groin, inner thigh, 

buttocks, or breast, including the clothing covering these areas, as well as, anal, vaginal, or 

oral penetration, with a body part or an object. Sexual violence includes contact between 
members of the same sex. 

Consent is verbal active permission from both parties to engage in a particular sexual act 

without the presence of coercion, intimidation, physical force, or trickery. Consent is only 

applicable when there is a balance of power. Consent is not affected by a prior social 

relationship, nor is it contingent upon physical resistance to the act. 

H. Sexual Orientation Violence:  

Definition. Sexual orientation violence is a physical act of aggression or assault upon 

another because of, or in a manner reasonably related to sexual orientation.  

I. Racial/Ethnic Violence:  

Definition. Racial/ethnic violence is a physical act of aggression or assault upon another 
because of, or in a manner reasonably related to, race or ethnicity. 

J. Religious Violence:  

Definition. Religious violence is a physical act of aggression or assault upon another 
because of, or in a manner reasonably related to, religion or religious practices.  

K. Disability Violence:  

Definition Disability violence is a physical act of aggression or assault upon another 

because of, or in a manner reasonably related to, the person's disability.  

L. Assault:  

Definition. Assault is:  
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1. an act done with intent to cause fear in another of immediate bodily harm or death;  

2. the intentional infliction of or attempt to inflict bodily harm upon another; or  

3. the threat to do bodily harm to another with present ability to carry out the threat.  

II. RETALIATION  

Retaliatory or intimidating conduct against any individual who has made a harassment or 

violence complaint or who has testified or assisted in any manner in an investigation is 

specifically prohibited. ISD 709 will investigate and, if appropriate, discipline or take 

appropriate action against any student or school personnel who retaliates against any 

person because the person: 

1. reports sexual, sexual orientation, racial/ethnic, religious, or disability harassment or 

violence;  

2. testifies, assists, or participates in an investigation or in a proceeding or hearing 

relating to harassment or violence;  

3. opposes a practice prohibited by this policy; or  

4. associates with people who are specifically protected by this policy. (Based on sex, 
sexual orientation, race/ethnicity, religion, or religious practices, disability.)  

Retaliation includes, but is not limited to, any form of intimidation, reprisal or harassment. 

III. CONFIDENTIALITY  

ISD 709 will respect the confidentiality of the complainant, the individual(s) against whom 

the complaint is filed, and the witnesses as much as possible, consistent with ISD 709's 

legal obligations to investigate, to take appropriate disciplinary action, and to comply with 

any discovery or disclosure obligations, including valid requests for data under the 
Minnesota Government Data Practices Act. 

IV. INDIVIDUALS COVERED BY THIS POLICY  

All teachers, teaching assistants, coaches, administrators, contract employees, guest 

speakers, volunteers, janitorial or cafeteria staff, independent contractors, community 

members participating in school activities, or any other school personnel, as well as current 

students are bound by this policy. This policy equally protects male and female 

students/employees from harassment or violence - including when males harass males or 
when females harass females. 

V. FORMAL COMPLAINT PROCEDURES (In cases of sexual harassment/violence, and 

sexual orientation harassment/violence, please utilize specific protocol.)  

Any person who believes he or she has been the victim of sexual, sexual orientation, 

ethnic/racial, religious, and/or disability harassment or violence by a pupil or other school 

personnel of ISD 709, or any person with knowledge or belief of conduct which may 

constitute sexual, sexual orientation, ethnic/racial, religious, or disability harassment or 

violence toward a pupil or other school personnel should report the alleged acts immediately 

to an appropriate ISD 709 official designated by this policy. Such persons are also 

encouraged to seek corrective action by telling the individual instigating the harassment to 

stop. Any third person with knowledge or belief of conduct which may constitute sexual, 

sexual orientation, ethnic/racial, religious, or disability harassment or violence should report 
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the alleged acts to an appropriate ISD 709 official as designated by this policy. ISD 709 

encourages the reporting party or complainant to use the report form available from the 

principal of each building or available from the ISD 709 office, but oral reports shall be 

considered complaints as well. Nothing in this policy shall prevent any person from reporting 

harassment or violence directly to the Director of Labor Relations/Human Resources or to 
the Superintendent.  

A. Form of Complaint.  

 

Complaints of harassment will be accepted verbally or in writing. Anonymous complaints will 

be accepted and investigated to the extent possible. Complaint forms are available in the 

ISD 709 office, and in each school's principals' and counselors' offices. A copy of the form 

may also be found in the student handbook. A report need not be made on an official form 
in order for the administration to accept it. 

B. Reporting the Complaint.  

1. A student who believes she or he has been a victim of harassment or violence by any 

individual covered by this policy, may report the alleged harassing behavior to any 

school personnel.  

2. Any person who believes he or she has been the victim of sexual, sexual orientation, 

ethnic/racial, or religious harassment or violence by a pupil or school personnel of 

ISD 709 should report the alleged acts immediately to an appropriate ISD 709 official 

designated by this policy.  

3. ISD 709 encourages the reporting party or complainant:  

a. Whenever it is a safe or reasonable alternative, to first seek corrective action by 

telling the individual initiating the harassment to stop.  

b. To use the report form available from the principal of each building or available 

from the ISD 709 office, but oral reports shall be considered complaints as well.  

Nothing in this policy shall prevent any person from reporting harassment or violence 

directly to the Director of Labor Relations/Human Resources or to the 

Superintendent.  

4. The building principal is the person responsible for receiving oral or written reports of 

harassment or violence under this policy at the building level.  

5. Any person with knowledge or belief of conduct which may constitute harassment or 

violence as defined in this policy should report the alleged acts immediately to an 

appropriate school district official designated by this policy.  

6. Any ISD personnel who receive a report of harassment or violence under this policy 

are obligated to report the incident in writing to the building principal immediately.  

7. If a complainant is uncomfortable bringing the report to the building principal, he/she 

may report directly to the Director of Labor Relations/Human Resources or to the 

Superintendent.  

8. Upon receipt of a complaint involving ISD 709 personnel, the building principal must 

notify the Director of Labor Relations/Human Resources immediately. The principal 

may request, but may not insist upon a written complaint. A written statement of the 

alleged facts will be forwarded as soon as possible by the principal to the Director of 

Labor Relations/Human Resources. If the complaint was given verbally, the principal 

shall personally reduce the report to written form and file it with the Director of 

Labor Relations/ Human Resources within 24 hours. Failure of the principal or other 

adult ISD 709 personnel to forward any harassment or violence report or complaint 

as provided herein may result in investigation and disciplinary action as appropriate.  

9. If the report involves the building principal, it should be made or filed directly with 
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the Superintendent or the Director of Labor Relations/Human Resources.  

10. Failure to act on a report involving ISD 709 personnel will result in an investigation 

and disciplinary action as appropriate.  

C. Content of the Report. A report of harassment or violence in violation of this policy 

shall include the following information, if known: 

1. the name of the complainant,  

2. a brief description of the offending behavior - including times, places, and names,  

3. the name of or identifying information about the alleged perpetrator, and  

4. the names or descriptions of any witnesses to the harassment or violence.  

D. Processing of Complaints. The designated investigator for each report, whether a 

member of building administration, a third party, the Director of Labor Relations/Human 

Resources, or the Superintendent, is responsible for overseeing the processing of the 

harassment or violence complaint. The investigator shall conduct an investigation of the 

charges and attempt to resolve the matter in a timely fashion. 

1. Timing The investigator should make a decision about whether the harassment or 

violence reported can be substantiated as soon as possible. If the investigation 

exceeds 30 calendar days, the investigator must report the reason that the 

investigation has exceeded 30 days to the Director of Labor Relations/Human 

Resources, and the Administrator may take over the investigation. If the Director of 

Labor Relations/Human Resources was the initial investigator, the Director of Labor 

Relations/Human Resources must report the reason that the investigation has 

exceed 30 days to the Superintendent, and the Superintendent may take over the 

investigation. An impartial third party may also be appointed to complete the 

investigation if the 30 days limit is exceeded.  

2. Standard of Proof In determining whether the alleged conduct can be 

substantiated, the totality of the circumstances, the nature of the conduct, and the 

context in which the alleged conduct occurred will be investigated. Allegations of the 

harassment and violence will be evaluated using a preponderance of the evidence 

standard - meaning that prior to imposing any sanctions the investigator must 

conclude that it is more likely than not that the harassment or violence occurred.  

3. School District Action Based on results of the investigation, ISD 709 will take 

appropriate action. Such action will be taken in accordance with the Pupil Fair 

Dismissal Act, ISD 709 policies, any applicable collective bargaining agreements, and 

other Minnesota and federal laws. Such action may include, but is not limited to, 

warning, suspension, exclusion, expulsion, transfer, remediation, termination or 

discharge.  

4. Release of Data to the Complainant Consistent with the requirements of the 

Minnesota Government Data Practices Act, Minnesota Statute Section 13.01 et seq., 

the results of the School District's investigation will be made available to the 

complainant. The information provided to the complainant and the timing of the 

dissemination of information may be significantly limited by the requirements of the 

Minnesota Government Data Practices Act, and in certain circumstances, by the 

attorney-client privilege and/or the attorney-work product doctrine.  

5. Release of Data to the Subject of the Investigation and Others The release of 

data regarding a harassment or violence complaint, including data regarding the 

resultant investigation and ISD 709 action, shall be governed by the requirements of 

the Minnesota Government Data Practices Act. In certain circumstances, the 

Government Data Practices Act may require the classification of the data as private 
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and/or confidential. In certain circumstances, data may also be protected by the 

attorney-client privilege and/or may constitute attorney-work product.  

 

When allegations of harassment are made against an employee, the employee does 

not have access to data that would identify the complainant or their witnesses if ISD 

709 determines that the employee's access to the data would:  

 

(1) threaten the personal safety of the complainant or witness; or ( 

 

2) subject the complainant or witness to harassment.  

 

If the disciplinary proceeding is initiated against the employee, data on the 

complainant or witness shall be available to the employee as may be necessary to 

prepare for the proceeding.  

6. Appeals Either party involved in the report who is dissatisfied with the investigation 

or resolution of an allegation of harassment or violence may appeal in writing to the 

Director of Labor Relations/Human Resources or the Superintendent within ten days 

of receiving written notice of the outcome of the investigation.  

7. Submission of a Complaint or Report Submission of a good faith complaint or 

report of sexual, sexual orientation, racial/ethnic, religious, or disability harassment 

or violence by a student or school personnel will not affect the complainant or 

reporter's future employment, grades, access to educational or school activities or 

work assignments. ISD 709 does not tolerate retaliation as a result of the submission 
of a complaint or report.  

VI. NON EXCLUSIVITY  

The internal procedures and remedies outlined in this policy are not the only options 

available to a complainant. Participation in the school's procedure is not a prerequisite to 

pursuing other legal or governmental remedies. In other words, a complainant may use the 

school's grievance procedure and then, whether she or he obtains a satisfactory finding or 

not, may file a suit in court under any applicable federal, state, or local law. She or he also 

may forego the internal procedure and directly pursue legal or administrative remedies, or 

may pursue both internal and external remedies simultaneously. External avenues of 

recourse may include filing charges with the Minnesota Department of Human Rights, the 

Equal Employment Opportunity Commission, initiating civil action or seeking redress under 

state criminal statutes and/or federal law.  

VII. INTENT  

The fact that someone did not intend to harass or commit an act of violence against an 

individual is generally not considered a defense to a complaint of harassment or violence. In 

most cases, the effects and characteristics of the behavior determine if that behavior 
constitutes harassment or violence.  

VIII. HARASSMENT OR VIOLENCE AND BULLYING AS ABUSE  

Under certain circumstances, alleged harassment or violence may also be possible abuse 

under Minnesota law. If so, ISD 709 shall comply with mandatory reporting requirements 

under Minnesota Statute Section 626.556, Reporting of Maltreatment of Minors and Minn. 

Statute Sections 121A.0695, Prohibiting Intimidation and Bullying. The statutes can be 
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found on the internet at http://www.leg.state.mn.us/ . 

Nothing in this policy will prohibit ISD 709 from taking immediate action to protect victims 

of alleged sexual, sexual orientation, racial/ethnic, religion or religious practices, or 
disability harassment, violence or bullying as abuse.  

IX.  BULLYING 

Definition:  Bullying is intentionally hurting another person or group of people, either 

physically, psychologically or participating in or conspiring with others to engage in acts that 

injure, degrade, or disgrace other individuals or groups of people, including, but not limited 

to the use of technology. Intentionally or knowingly acting in a manner where they should 

reasonably believe that the other person or group of people will regard the act as offensive 

or provocative.  This includes off-campus or cyber behavior that negatively impacts effective 
school operations or the rights of others to an education or instruction.  

IX X. DISSEMINATION OF POLICY AND TRAINING  

This policy will be distributed to all students and volunteers and to all employees, 

administrators, and independent contractors at the time of entering into the person's 

employment contract.  

 

A. This policy, or a summary of this policy, shall be conspicuously posted throughout each 

school building in areas accessible to pupils and staff members. ISD 709 shall conspicuously 

post the name of the Director of Labor Relations/Human Resources and the Harassment and 

Violence Prevention Specialist, including mailing address and telephone number in each ISD 
709 school building.  

B. This policy shall be made available in each principal's office and in the ISD 709 Office. 

C. This policy shall appear in the student handbook. 

D. All ISD 709 employees and students who subsequently become part of the educational 

community shall be informed of this policy during their orientation. 

 

All non-student recipients of this policy, now or in the future, shall be required to sign an 

acknowledgment form indicating that they have read this policy, understand it, and agree to 
abide by it.  

E. Each administrator shall be responsible for promoting understanding and acceptance, 

monitoring of, and compliance with state and federal laws, board policies, and procedures 
governing harassment and violence in his or her building. 

F. ISD 709 will provide policy training, including discussions of this policy with students and 
school personnel. 

G. This policy shall be reviewed at least annually for compliance with state and federal law. 

Approved: 4-17-90 ISD 709 

Revised:  
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8-20-2002 

9-17-2002 
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 INDEPENDENT PROVIDER CHECKLIST 
(For Use by Student Activities Director’s Office Only) 

 
 
 
 

The proposed offering is consistent with the district’s mission and with the community’s values and standards. 
 

The Independent Provider has provided programming documentation to show that the criteria of content will 
have been met by the end of the season (completed criteria of content form). 

 
The Independent Provider has provided written authorization for criminal background checks and $20 for all 
employees working with students. 

 
The Independent Provider has provided proof of insurance. 

 
The Independent Provider has provided proof of adequate worker’s compensation coverage. 

 
The Independent Provider has provided a complete schedule of activities for the program. 

 
The Independent Provider has distributed copies of Duluth Public Schools Policy 4015 - Prohibiting Harassment 
and Violence to its employees. 

 

 
 
This application is: 
 

Recommended for School Board Approval (All criteria have been met.) 
 

Not Recommended for School Board Approval 
 
School Board Action:    
 
Date:       Approved  Denied 
 
Additional Comments:  
 
 
 
 
 
 
 
 
 
__________________________________  __________________________________ 
Shawn Roed      Eddie Crawford 
Student Activities Director    Assistant Superintendent 
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 INDEPENDENT PROVIDER APPLICATION AND APPROVAL FORM  
FOR A CO-CURRICULAR PROGRAM 

 
 
 

1. The Independent Provider activity program may not duplicate an existing high school activities program and 
may not discriminate student membership based on sexual, racial, or religious background. 

2. All resident students participating in this activity program must be currently and fully enrolled students in the 
Duluth Public Schools.  A student from another school district may only participate if the activity is not offered 
in their resident district. 

3. All students will be responsible for complying with all School District rules and policies concerning student 
activities, including, but not limited to: attendance, conduct scholastic standing, and other eligibility 
requirements. 

4. Each student will register with the Office of Student Activities Director and pay a $20 registration/awards fee. 
5. All School District costs associated with the activity program will be borne by the Independent Provider or by 

the participants on a fee basis. 
6. The Independent Provider will provide to the School District proof of adequate liability insurance to provide for 

the safety of the student participants naming Duluth Public Schools as an additional insured party. 
7. As necessary, the Independent Provider will provide the School District proof of adequate worker’s 

compensation coverage. 
8. The School District will provide copies of Policy 4025 - Standards of Conduct of Personnel, 4015 - Prohibiting 

Harassment and Violence, and Policy, 5060 - Collection, Maintenance, and Dissemination of Student Records 
and Information. 

9. The Independent Provider will provide to the School District written authorization for criminal background 
checks and a $20 background check fee for all employees who will be working with the students. 

10. In general the activities of the program will be conducted at the site of the Independent Provider, but the Duluth 
Public Schools facilities may be used on an availability basis and at the applicable rental rate as requested. 

11. If a team competition is involved, all of the student participants must be fully enrolled Duluth Public Schools 
students.  Such a team will be allowed to use the Duluth Public Schools name, nickname, and school colors in 
their competition.  Students from other school districts may participate in a team activity if their resident School 
District does not have the activity and a cooperative arrangement can be completed between their resident 
district and the Independent Provider. 

12. If students compete only on an individual basis, students from other school districts may participate in the 
activity program, but only Duluth Public Schools students will be eligible for Duluth Public School awards. 

13. Student participants will be eligible to receive school awards.  To be eligible to receive an activity letter the 
participant must meet the following criteria: 

▪ There must be a “publicness” to the activity in the form of contents, performances, etc. 
▪ The participation must be at an “advanced” as opposed to an “entry” level. 
▪ Must meet the defined criteria set forth by the club or activity. 

14. The Independent Provider (and its employees) are not employees of the Duluth Public Schools. 
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Agreement for the Provision of Services to 
Independent School District 709 Duluth Public Schools 

 
THIS AGREEMENT, is made and entered into by and between Independent School District 709 Duluth Public Schools 

(hereinafter referred to as the “School District”) and Duluth High School Lacrosse (hereinafter referred to as the Lacrosse 
“Provider/Contractor”). 

 
RECITALS 

 
WHEREAS, the School District desires to enter into an agreement with a qualified party to provide certain co-curricular 

services; and 
 
WHEREAS, the Provider/Contractor is duly qualified and willing to provide said co-curricular services; and 
 
WHEREAS, the School District is willing to enter into an agreement with the Provider/Contractor to provide said services on 

the terms, covenants, and conditions hereinafter set forth; and 
 
WHEREAS, the School District is authorized and empowered to secure from time-to-time certain services through contracts 

with qualified individuals, and 
 
WHEREAS, the Provider/Contractor understands and agrees that: 
 

1. The Provider/Contractor will act as an independent contractor in the performance of all duties under this agreement. 
2. The Provider/Contractor is not an agent, servant, or employee of the School District and shall not make any such 

representations nor hold himself/herself out as such. 
3. The Provider/Contractor shall have no authority to bind the School District for the performance of any services or to 

otherwise obligate the School District, the Provider/Contractor’s authority being specifically limited to the duties 
assigned to the Provider/Contractor under this Agreement. 

4. The Provider/Contractor shall not be considered, under the provisions of this Agreement or otherwise, as having 
employee status, and accordingly, the Provider/Contractor shall be responsible for payment of all taxes, including 
federal, state, and local taxes arising out of the Provider/Contractor’s activities under this Agreement, including, but 
not limited to, federal and state income tax, FICA, unemployment insurance taxes, and any other taxes or business 
license fees as required. 

5. The Provider/Contractor shall not accrue any continuing contract rights for the services performed pursuant to this 
agreement. 

6. The Provider/Contractor shall provide the School District with proof of general liability insurance and name the 
School District as an additional insured party. 

7. The Provider/Contractor shall comply with all School Board policies, procedures, rules and regulations as outlined in 
the information packet provided. 

 
NOW THEREFORE, in consideration of the mutual covenants and promises contained herein and other good and 

valuable considerations, it is agreed as follows: 
 

ARTICLE I 
SERVICES TO BE PROVIDED 

 
Section 1 - Provision of Services:  The Provider/Contractor agrees to provide to the School District services relating 

to Lacrosse.  The Provider/Contractor agrees to perform and complete the objectives described in the Independent 
Provider Application and Approval Form, attached hereto as Exhibit A and incorporated herein by reference. 
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ARTICLE II 

COMPENSATION 
 

Section 1 - Compensation/Fees: The Provider/Contractor shall set fees for its program and is responsible for 
collecting fees from student participants.  The School District is not responsible for any unpaid fees. 

 
ARTICLE III 

TIME DEVOTED BY THE PROVIDER/CONTRACTOR 
 

Section 1 - Hours: It is anticipated that the Provider/Contractor will spend approximately 354 hours per week in 
fulfilling the Provider/Contractor’s obligations under this Agreement.  The particular hours may vary from day to day or 
week to week.   

ARTICLE IV 
EXPENSES 

 
Section 1 - Expenses: The Provider/Contractor shall be responsible for all costs and expenses incident to 

performing the services required under this Agreement. 
 

ARTICLE V 
DURATION OF THE AGREEMENT 

 
Section 1 - Duration: This Agreement shall commence upon the date of execution by all parties and will terminate 

March 19, 2018.  This Agreement will remain in full force and effect, but may be terminated by either party upon written 
notice to the other; provided, however, any termination shall not be effective less than thirty (30) days following said 
notice. 
 

ARTICLE VI 
INSURANCE AND OTHER BENEFITS 

 
Section 1 - Insurance:  During the term of this Agreement, it is specifically agreed and understood that the 

Provider/Contractor shall not be eligible for nor provided insurance coverage of any kind, including, but not limited to, 
health, medical, dental, life, and long-term disability. 

 
Section 2 - Other Benefits:  It is specifically agreed and understood that the Provider/Contractor shall not be eligible 

for nor provided any other benefits including, but not limited to, worker’s compensation and unemployment benefits. 
 

ARTICLE VII 
INDEMNIFICATION 

 
Section 1 – Release and Indemnity:  The Provider/Contractor agrees to hold harmless the School District and its 

board members, its administrators, its employees, its officers, its attorneys, insurers, agents, consultants, and 
representatives from any and all damages and claims that may arise by reason of any acts or omissions on the part of 
the Provider/Contractor, or the Provider/Contractor’s employees or agents, in regard to the Provider/Contractor’s 
performance under this Agreement, and for any action commenced against the School District or any of its board 
members, its administrators, its employees, its officers, its attorneys, insurers, agents, consultants, and representatives, 
the Provider/Contractor shall assume full responsibility and shall indemnify the School District and its board members, its 
administrators, its employees, its officers, its attorneys, insurers, agents, consultants, and representatives from and 
against any and all liabilities, demands, claims, suits, losses, damages, causes of action, fines or judgments, including 
costs, attorney’s and witness fees, and expenses incident thereto. 
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ARTICLE VIII 

GENERAL 
 

Section 1 - Notices: All notices or other communications shall be adequately served and shall be deemed served 
when mailed by certified or registered mail, postage prepaid, with proper address as indicated below.  The School 
District or the Provider/Contractor may, by written notice given by each to the other, designate any address or addresses 
to which notices or other communications to them shall be sent when required as contemplated by this Agreement.  Until 
otherwise provided by the respective parties, all notices or other communications to each of them shall be addressed as 
follows: 
 

To the School District:   Independent School District 709 
      East High School 
      Office of Student Activities 
      301 North 40th Avenue East 
      Duluth, Minnesota 55803 
      Attn: Shawn Roed 
 
To the Provider/Contractor:   Duluth Lacrosse 
      P.O. Box 3514 
      Duluth, Minnesota  
      Attn: Andy Holak 
 
Section 2 - Authorized Agent of the School District:  The School District’s authorized agent for the purpose of 

administration of the Agreement is Eddie Crawford, Assistant Superintendent.  Said agent shall have final authority for 
approval and acceptance of the Provider/Contractor’s services performed under this Agreement and shall further have 
responsibility for administration of the terms and conditions of this Agreement. 
 

Section 3 - Amendments:  No amendments or variations of the terms and conditions of this Agreement shall be valid 
unless in writing and signed by the parties. 
 

Section 4 - Severability:  All terms and covenants contained in this Agreement are severable.  In the event any 
provision of this Agreement shall be held invalid by any court of competent jurisdiction, this Agreement shall be 
interpreted as if such invalid terms or covenants were not contained herein and such holding shall not invalidate or 
render unenforceable any other provision hereof. 
 

Section 5 - Assignability:  The Provider/Contractor’s rights and obligations under this Agreement are personal and 
not assignable or transferable. 
 

Section 6 - Choice of Law:  The laws of the State of Minnesota shall govern as to the interpretation, validity, and 
effect of this Agreement.  The captions and headings of the provisions under this Agreement are for convenience only 
and shall not be considered or referred to concerning questions of interpretation or construction. 
 

Section 7 - Data:  The Provider/Contractor agrees that any information and data received by the Provider/Contractor 
during the term of this Agreement shall be treated and maintained by the Provider/Contractor in accordance with all 
applicable federal, state, and local laws, rules and regulations governing same, including, but not limited to, the 
provisions of the Minnesota Government Data Practices Act, Minnesota Statutes Chapter 13.  Any data or materials, 
including, but not limited to, reports, studies, photographs, negatives, or any and all other documents prepared by the 
Provider/Contractor in the performance of the Provider/Contractor’s obligations under this Agreement shall be the 
exclusive property of the School District, and any such data and materials shall be remitted to the School District by the 
Provider/Contractor upon completion or termination of this Agreement. 
 

Section 8 - Entire Agreement:  This Agreement is the entire agreement between the School District and the 
Provider/Contractor and it supersedes all prior written or oral agreements.  There are no covenants, promises, 
undertakings, or understandings outside of this Agreement other than those as specifically set forth.  Any term, condition, 
prior course of dealing, course of performance, usage of trade, understanding, or agreement purporting to modify, vary, 
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supplement, or explain any provision of this Agreement is null and void and of no effect unless in writing and signed by 
representatives of both parties authorized to amend this Agreement. 
 
 WHEREFORE, this Agreement was entered into on the date set forth below and the undersigned, by execution 
hereof, represent that they are authorized to enter into this Agreement on behalf of the respective parties and state that 
this Agreement has been read by them and that the undersigned understand and fully agree to each, all and every 
provision hereof, and hereby acknowledge receipt of a copy hereof. 
 
Dated:          INDEPENDENT SCHOOL DISTRICT 709 
 
      By:       
 
      Position/Title:       
 
      PROVIDER/CONTRACTOR 
 
      By:       
 
      Position/Title:       
 
Addendum: 
 

1. If a team competition/activity is involved, all of the participants must be fully enrolled at Independent School 
District 709.  Students from other School districts may participate in a team competition/activity if their resident 
school district does not have the activity and a cooperative arrangement can be competed between their 
resident district and the Independent Provider. 
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CRITERIA OF CONTENT FORM 

 
 
 

1. Attach documentation that demonstrates how the time requirement (at least 150 hours) will be met. 
 
 
 
 
 
 
 
 
 
 
 

2. Demonstrate how the requirement for public contests, performances, and/or competitions will be met. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

3. Demonstrate how the criteria for level of performance will be met. 
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Criteria of Content Form 

1. Time Requirement 

Duluth will field a Varsity, 2 Junior Varsity, and U15, U13 and U11 teams in the Spring of 2013. At the 

high school level, we anticipate approximately 60 kids participating between 9th through iz" grade, 

with approximately 65% of these kids coming from the Duluth School District. 

The Duluth Varsity boys will playa 13 game schedule plus playoffs and a tournament in Grand Rapids. 

The Junior Varsity squads will play 17 games between the two teams, plus playoffs and the Grand 

Rapids tournament. More games are being scheduled for the N squads as well. Practice will be 

approximately 2 hours per night, at least 4 days per week starting March 11 and extending until early 

June depending on how far the team goes in playoffs. 

The girl s team will also practice at least 4 days per week for 1.5 hours and playa schedule that 
includes 10 games plus playoffs. Including practice and game times for three high school boys 
teams, in addition to the girls team, Duluth lacrosse will exceed the 150 hour time requirement 

criteria. 

2. Requirement for public contests, performances, and/or competitions 

The Duluth Chargers participate in the Minnesota Boys Scholastic Lacrosse Association (MBSLA). The 
MBSLA is the oldest lacrosse league in Minnesota, in existence prior to lacrosse becoming a MSHSL 
sport. Prior to the MSHSL, all lacrosse teams in the State of Minnesota were club teams that 

participated in the MBSLA. Teams in the MBSLA compete in organized playoffs for a state 

championship for both Varsity and N. Players in the MBSLA can be recognized as all-conference, all­

state and all-american. 

In 2013, this league is composed of 4 Divisions (North, South, East and West) and 21 teams. Duluth 

competes in the MBSLA North with Proctor, Grand Rapids, Brainerd, Fargo and Grand Cities (Grand 
Forks, ND). 

The girls lacrosse team competes in the Northcentral Schoolgirls Lacrosse Association (NSLA). Only 9 

teams still compete as club lacrosse teams in the State of Minnesota . The remaining girls lacrosse 

teams (64) compete on school sponsored varsity level teams in the MSHSL. Teams in the NSLA 

compete in organized playoffs for a state championship for Varsity level lacrosse teams. 

The Duluth Nighthawks will compete against Brainerd, St. Cloud North, Rocori , Grand Rapids, 
Mankato, Monticello, Shakopee and St. Paul in 2013 . 

Playing in established leagues with set schedules and publicly compet ing with other teams in their 

respective leagues for Division and State Championships satisfies the criteria for public contests, 
performances and/or competition and level of performance. 
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3. Level of Performance and Lettering Requirements 

Players competing at the Varsity level in both boys and girls lacrosse will qualify for Varsity letters if 
they meet the following requirements: 

1.	 Play in at least 50% of scheduled Varsity games. "Play" in that sentence means that they must 
be in the game for more than one shift . 

2.	 Attend all practices and games unless excused by the coach. This means that the coach needs 
to be contacted (preferably bye-mail or text) prior to the practice, the sooner the better. 

3.	 Honor the game by exhibiting a positive attitude, good sportsmanship, commitment and effort 
toward team goals. 

4.	 Participate in team fund raising. 
5.	 Return all assigned equipment. 
6.	 If a player does not finish the season for medical reasons, the coaches will determine if a letter 

should be awarded. 
7.	 The coaches reserve the right to withhold letters from players who display conduct and 

attitudes detrimental to the team , regardless of participation . 
8.	 All lettering decisions are at the discretion of the coaching staff and athletic department . 
9.	 Players who begin the season on JV can receive Varsity letters if they are moved up during the 

season. Moving players up will be based on the Coach's discretion. 
10. Any player dedicating himself for 4 years of participation in high school lacrosse but does not 

meet the playing time requirement will be issued a letter at the end of the season. 

We are requesting that both boys and girls lacrosse athletes receive letters when they meet 
the above lettering requirements. 

Background Checks for Coaches 

US Lacrosse, the governing body for the sport of lacrosse in the United States, requires background 
checks for all coaches and people working with kids on the lacrosse field and conducts those checks 
for every team. The Duluth Chargers and Duluth Nighthawks have background checks conducted by 
US Lacrosse that are available upon request. 
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Duluth Chargers Game Schedule: 

JVl and JV2 Schedule 

4/ 14 Away M ont iquo is 

4/17 Proctor 

4/20 Away-St. Paul 

4/20 Host Anoka (2 Games) 

4/21 Away - Hudson 

4/27 Away Chisago (2 Games) 

5/4 RAPIDSTOURNEY both teams (3-5 games) 

5/9 Away Grand Rapids 

5/11 Bra inerd Varsity 

5/12 Chisago Lakes (2 games) 

5/16 Grand Rapid s 

5/22 Proctor Varsit y 

April 13 at STM A 

April 14 at Mont iquo is 

Apr il 20 at St . Paul 

April 21 at Hudson 

April 24 at Proctor 

April 26 Bra inerd 

April 27 Fargo 

April 28 at St. Cloud 

May 4&5 GRAN D RAPIDS TOURNEY 

May 9 at Grand Rapids 

May 18 at Grand Cit ies 

May 19 at Fargo 

May 25 Conference Tou rna ment 

May 29 M BSLA playoffs begi n 

June 8 STATE CHAMPIONSHIP 

Practices for all high school teams begin M arch 11 

Duluth Nighthawks Game Schedule: 

Varsity and JV Schedule : 

April 13 

April 13 
April 14 
April 14 

April 14 
April 20 
May 5 
May 12 
M ay 12 
May 17-19 

at Monticello 

vs. St. Paul at Monticello 

vs. St. Cloud North at Monticello 

vs. Shakopee at Monticello 

vs. River Lakes at Monticello 

Brainerd 

vs. Monticello at Grand Rapids 

vs. Mankato at Shakopee 

at Shakopee 

State Tournament 

Practices begin April 1 
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REV 04.15.13 – 2PM 

 

Duluth Public Schools, ISD 709    215 North First Avenue East    Duluth, MN 55802    (218) 336-8752 

 

R E S O L U T I O N 

 

VALUES, BELIEFS, VISION AND MISSION 

COMMUNITY VISION FOR INDEPENDENT SCHOOL DISTRICT NO. 709 

 

 

 WHEREAS, Through the Think Kids initiative, people across Duluth, MN were invited to 

participate in a community-wide conversation about education;  

 WHEREAS, Nearly 2,000 citizens from all walks of life took part – community and 

business leaders, neighbors, groups and organizations, parents, teachers, students and more – 

through over 60 meetings, online surveys and other communication venues, sharing their thoughts 

about what’s going well, what could be improved, what needs to be done now, and what should 

be done in the future;  

 WHEREAS, Common themes have been identified throughout the Think Kids 

conversations that represent our values, beliefs and priorities for the future;  

              WHEREAS, Overall, our community values schools where educational excellence and a 

supportive environment provide each student with the skills and experiences they need in order to 

learn, grow and be successful, and Duluthians recognize that strong schools are key to the success 

of our community;  

 WHEREAS, The final vision document, along with priorities identified through Think 

Kids, will be used to create a District-wide continuous-improvement plan, which will be used to 

guide the development of individual school improvement plans;  

 WHEREAS, The Purpose of Independent School District 709 is to provide a quality 

education that prepares all students for successful lives as global citizens in the home, community 

and workplace. 

 NOW, THEREFORE, BE IT RESOLVED, By the School Board of Independent School 

District 709, St. Louis County, Minnesota, that the shared values, beliefs,  vision, and priorities 

identified by the community and captured in the draft vision document, with the above Purpose of 

ISD 709, be adopted as the Values, Beliefs, Vision and Mission for ISD 709. 

 

 

 

Resolution E-04-13-3086 April 23, 2013 
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Think Kids – Draft Community Vision Document for Duluth Public Schools, ISD 709 

To Accompany Resolution E-04-13-3086 

 

 

Page 1 of 2 
 

Office of the Superintendent • Duluth Public Schools, ISD 709 • 215 North First Avenue East • Duluth, MN 55802 • (218) 336-8752 
REV 04/16/13 

Through the Think Kids initiative, people across Duluth were invited to participate in a community-wide 

conversation about education.  
 

Nearly 2,000 citizens from all walks of life took part – community and business leaders, neighbors, groups and 

organizations, parents, teachers, students and more - sharing their thoughts about what’s going well, what could 

be improved, what needs to be done now, and what should be done in the future. 
 

Throughout these individual voices run common desires for our schools and community. The result is a set of 

shared values and beliefs from across the city, and a new vision for Duluth’s schools that will guide future 

planning and decision making.  
 

Overall, our community values schools where educational excellence and a supportive environment 

provide each student with the skills and experiences they need to learn, grow and be successful.  

Duluthians recognize that strong schools are key to the success of our community. 

 

 

As a community, we value: 
 

Setting high expectations with each student, educator and parent, which leads to greater academic and personal 

achievement. 
 

Providing the right tools and curriculum to maximize each child’s potential, which is key to helping students 

be independent, lifelong learners. 
 

Creating safe, welcoming environments where the uniqueness of each person is honored, respected and valued; 

recognizing that we all come from many different circumstances and cultures. 
 

Engaging parents, family and our community to ensure each child’s educational success, because these 

relationships enhance a meaningful learning environment for our children and provide a stronger community 

for all. 
 

Utilizing school facilities as a shared resource for all; students, families, neighborhood residents and the 

broader community. 
 

Carefully and responsibly using the resources entrusted to our schools. 

 

 

As a community, we believe: 
 

Every student is unique with the potential to learn and achieve personal success. 
 

All children have the right to a quality education, delivered by highly qualified educators. 
 

A wide range of educational opportunities will lead to lifelong learners and productive global citizens. 
 

Including all voices in our community - inside and outside our schools, all ages and backgrounds – makes our 

schools strong and successful. 
 

Schools serve the entire community as places where neighborhoods and families find support, and people of all 

ages may access learning opportunities. 
 

It's important to maximize available resources and identify innovative ways to attain the resources needed to 

further support education.
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Community Vision and Priorities For Duluth’s Schools 
 

We will build on our shared beliefs and values of unity, high achievement and responsible use of resources to 

create Duluth public schools and classrooms that are safe, supportive and inclusive. We will work to inspire 

every student to achieve to their potential, and prepare students to lead productive, fulfilling lives as citizens of 

Duluth and the wider world. 

 

 

In implementing our vision and addressing our priorities, we will work to ensure: 
 

Teachers and staff are highly qualified and diverse, providing opportunities for students of every culture and 

ability to be successful. 
 

Schools are safe, respectful, caring environments for children and adults. 
 

We are closing the achievement gap by using best practices and by partnering with community, state and 

national organizations to bring the best possible education to our children. 
 

Class sizes are suitable and appropriate to students’ development and needs.  
 

A wide range of enriching activities and curriculum are provided for students before, during and after school. 
 

Our schools serve as community resources for residents of all ages. 
 

Strategies are sought to reduce costs and increase funding; people inside and outside schools are regularly 

invited to share ideas and creative options. 
 

People inside and outside schools feel comfortable asking questions and sharing concerns and feel satisfied 

that they are heard. 
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Our Schools, Our Community, Our Future 
 

 
Mission Statement: 

 
States our core purpose and 
explains why we exist. 
 
 

Values Statement: Articulates essential principles 
that guide our decision making. 
 
 

Beliefs Statement: Influences our approach and 
expresses our thoughts and 
attitudes about education. 
 

Vision Statement: Describes our ideal future and 
guides decisions when priority 
setting. 
 
 

District Improvement Plan: Defines district-wide initiatives 
for the next 3-5 years leading to 
addressing our priorities and the 
realization of our vision. 
 
 

School Improvement Plan: Defines school initiatives for the 
next 3-5 years leading to 
addressing our priorities and the 
realization of our vision. 
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1140 - Tobacco-Free School District  

2nd Reading 4/16/2013 

Information and Purpose  

The School Board is committed to promoting a healthy lifestyle for its students and staff. 

Tobacco use is identified as a major health risk for both the users and the non-users. The School 

Board has a responsibility to promote a safe and healthy environment for students, staff, and 

other citizens. It is the intention of the School Board to provide school district sites that are 

tobacco-free and, therefore, consistent with messages given in health education programs. The 

School Board believes this policy decision will accommodate concerns expressed by parents, 

students, and community officials relative to tobacco issues associated with the Duluth Public 

Schools. 

Duluth City Code, Chapter 11 Section 9, effective February 2, 1990, states as follows : 

(a) The smoking of cigarettes within the city by any person below the age of eighteen (18) years 

is hereby prohibited. Any person of such minor age found smoking cigarettes shall be guilty of a 

misdemeanor.  

(b) No person under eighteen (18) years of age shall possess any cigarettes on his or her 

person. 

 

Policy Statement 

Effective September 1, 1988, Smoking and the use of tobacco products shall be prohibited on 

School District facilities. This includes school buildings, school grounds, owned and leased 

vehicles, and sites leased by the School District.  No one will use tobacco products while in or on 

School District facilities. In addition, all persons will refrain from visibly flaunting tobacco 
products.  

Exception 

(MN Statue 144.4169) It shall not be a violation of this policy for an American Indian adult to 

light tobacco in a public school as part of a traditional Indian spiritual or cultural ceremony, or to 

carry loose tobacco in a designated  tobacco pouch designated intended for spiritual or cultural 

ceremonial support. 

 

It shall not be a violation of this policy for an American Indian student to carry loose a small 

amount of tobacco in a designated tobacco pouch designated intended for spiritual or cultural 

ceremonial support with the permission of the student’s parent or guardian and with written or 

verbal notice to the site administrator or principal. 

 

Persons Affected 

No one will use tobacco products while on, or in, School District facilities. In addition, all persons 
will refrain from visibly flaunting tobacco products. 

 

Tobacco-Use Cessation Program 

A cessation program will be provided by the School District. This cessation program shall be 

offered at no cost to the student or employee. Also included as part of this cessation program 
will be organized support groups to provide follow-up programs for staff and students. 

Enforcement Procedures  
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Students (K-12)  

Students violating any part of this policy, which includes the city code cited above, will be 

referred to the School District site administrator or designated staff members. Students who are 
referred to the administration for violation will experience the following disciplinary procedures: 

1. First violation: one (1) day in-school suspension; letter to parents. Mandatory 

notification of police; student conference; notification of parent(s) or guardian (s); 

tobacco ticket. Mandatory police notification; student conference; parent(s) or 

guardian(s) notification; tobacco ticket. 

2. Second violation: one (1) day dismissal followed by a parent conference and referral to 

the district-provided cessation program. 1 day in-or out-of school suspension. 1 day in-

or out-of-school suspension. 

3. Third violation: three (3) day suspension, in accordance with the Pupil Fair Dismissal 

Act of 1974, followed by a parent conference prior to re-admission. 1 to 3 days out-of-

school suspension. 

4. Fourth violation: the student will be recommended for expulsion.  

Students (Post-Secondary) 

1. First Violation:  

a. Student will meet with the appropriate supervisor or administrator to discuss violation 

and seriousness of the problem. A record of this conference will be kept by the 

administrator. 

b. Student will be given a copy of the ISD 709 Tobacco-Free Policy 1140. 

c. Student will be encouraged to participate in a tobacco information and/or cessation 

program.  

2. Second Violation:  

a. Student will meet with the appropriate supervisor or administrator. A record of this 

conference will be kept by the administrator. 

b. Student will again be encouraged to participate in a tobacco information and/or 

cessation program. 

c. Student will be placed on probation and appropriately notified.  

3. Third Violation:  

a. Student will meet with the appropriate supervisor or administrator. A record of this 

conference will be kept by the administrator.  

b. The student will be appropriately notified and suspended from classes for three (3) 

days.  

4. Fourth Violation:  

a . Student will meet with the appropriate supervisor or administrator. A record of this 

conference will be kept by the administrator.  

b. Student will be recommended for further disciplinary action for repeated disregard of 

School District policy, which could include expulsion for the balance of the academic year.  

Staff  

Staff members who are in violation will experience the following disciplinary procedures: 

1. First violation: a verbal warning by the immediate supervisor.  

2. Second violation: a written warning with a copy placed in the staff member's personnel 

file and referral to the Employee Assistance Program.  
3. Third violation: will be cause for dismissal.  

Other Citizens 
Citizens in violation of this policy will experience the following: 
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1. A verbal request to stop smoking or to stop the use of other tobacco products on the 

School District site.  

2. Upon refusal to comply, a report will be made to the School District site supervisor who 

will issue a second verbal warning.  

3. If the second warning is ignored, the site supervisor will direct the citizen to leave the 
site. Should non-compliance result, local law enforcement personnel will be called.  

School Neighborhoods 

It is not the intention of a Tobacco-Free School District Policy to move student tobacco use from 

the School District site to the immediate neighborhoods; however, School District jurisdiction is 

limited only to the designated School District sites. Should neighbors request assistance, the 

school staff may be dispatched by the site administrator to counsel with students using tobacco 

in the neighborhood. Also, local law enforcement personnel may be called to assist. 

Adopted: 8-11-87 ISD 709 
Revised: 12-12-89 
7-17-90 
6-20-95 
4-23-13 
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SCHOOL DISCIPLINE POLICY 
FOR ELEMENTARY AND SECONDARY SCHOOLS 

 
FOREWORD 

 
The School Discipline Policy has been prepared to define clearly the rights and responsibilities of persons in the Duluth 
Public Schools, ISD 709.  WE URGE EACH PARENT OR GUARDIAN AND STUDENT TO REVIEW THIS MATERIAL 
CAREFULLY AND REFER ANY QUESTIONS TO SCHOOL ADMINISTRATION. 
 
The Duluth School Board and administrative team believe that a self-disciplined, respect-filled, restorative culture attaining 
practices help to achieve the aims of high student achievement, a safe and welcoming environment, and efficient and 
effective systems is essential. 
 
The rights of individual students shall be protected and each student shall be expected to respect the person and rights of 
all other students, teachers, and other school personnel as well as school property. 
 

SCHOOL/COMMUNITY RESPONSIBILITIES  

 
THE DULUTH SCHOOL BOARD shall carry out the educational requirements as expressed in law and formulate and adopt 
policies for the organization, management, and control of the school system, including policies applicable to its operation.  
The board, acting through the superintendent of schools, is responsible for the supervision of the behavior of students while 
legally under the supervision of the school. 
 
THE SUPERINTENDENT OF SCHOOLS shall establish all necessary procedures, rules, and regulations to make effective 
the school board policies relating to the standards of student behavior and shall be responsible to the board for discipline in 
the ISD 709 public schools. 
 
THE ASSISTANT SUPERINTENDENT OF SCHOOLS shall be responsible to the superintendent and shall implement all 
necessary procedures, rules, and regulations to make effective the school board policies relating to standards of student 
behavior in the schools and data collection regarding student behavior in the schools. 
 
THE SCHOOL PRINCIPAL includes both the principal and assistant principal(s) and shall be responsible to the assistant 
superintendent of schools in implementing all necessary procedures, rules, and regulations to make effective the school 
board policies relating to the standards of student behavior. 
 
The principal: 
 
a. Shall have the responsibility and the authority to formulate school expectations and regulations not in conflict with 

school board policies relating to standards of student behavior and data collection regarding student behavior in the 
schools. 

b. Shall be responsible for disseminating the expectations and regulations currently in effect for the school to all faculty, 
students, parents/guardians, and all interested community groups at the beginning of each school year, and to each 
new student upon registration. 

c. Has the authority to impose suspensions and/or recommend to the superintendent of schools the exclusion or expulsion 
of a student consistent with the guidelines of M.S. 121A.41, The Pupil Fair Dismissal Act, for violation of law or failure to 
comply with school regulations. 
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THE SCHOOL RESOURCE OFFICER (SRO) is a police officer employed by the Duluth Police Department, not an 
employee of ISD 709.  The officer is a resource to the school principal, staff, parent(s) or guardian(s), and students, and is 
available to talk to students about personal matters. 
 
When assisting the school in investigations initiated and conducted by the school district, the resource officer may speak 
with students who are victims, witnesses, and suspects.  In such cases, questioning should take place in the presence of 
the school principal or designee, and the school will attempt to notify the student’s parent(s) or guardian(s) if the student’s 
actions could result in criminal charges. 
 
When the resource officer or other law enforcement official must conduct non-school related law enforcement business on 
school grounds, school officials, unless prohibited by law, will attempt to contact parent(s) or guardian(s) before the student 
is questioned. 
 
TRANSPORTATION is a service and a privilege provided to eligible students in the Duluth school system.  All district and 
building discipline policies apply to student behavior during transportation to and from school and all school-sponsored 
activities.  Transportation personnel will forward all bus conduct reports to the Transportation Office and to the building 
principal.  If the student’s transportation privileges are suspended, it is the responsibility of the parent(s) or guardian(s) to 
provide transportation to and from school. 
 
THE STAFF shall be responsible to the principal for implementing all necessary procedures, rules, and regulations to make 
effective the school board policies relating to the standards of student behavior. 
 
When a staff member’s efforts to solve a behavior problem are unsuccessful, the student shall be referred to the principal, 
who has the responsibility and authority to use such measures as may be necessary to maintain control within the 
classroom, school building, and on school property. 
 
All employees are expected to participate directly in the supervision and guidance of the behavior of all students within their 
scope of authority and responsibility. 
 
Principals will notify all personnel (including custodians, para-professionals, cafeteria personnel, and clerical staff) of their 
authority and responsibilities relating to student behavior. 
 
All staff are expected to deal with students in a fair, firm, and consistent fashion.  It shall be the responsibility of the principal 
to assist all concerned with this task. 
 
THE TEACHING STAFF has the responsibility/authority to: 
 
a. Make clear what standards of student behavior are required by the teacher.  A copy of the teacher’s expectations of 

acceptable behavior shall be posted in the teacher’s classroom.  These rules shall be consistent with district policy. 
b. Report any violations of the district and/or building discipline policy to the principal. 
c. Manage classroom privileges. 
d. Assign school classroom learning activities. 
e. Request a parent(s) or guardian(s) conference. 
f. Refer learning challenges to the building principal or for students with disabilities, to the Individual Education Plan (IEP) 

manager. 
g. Use reasonable measures as may be necessary to ensure an appropriate learning culture in the classroom, school, and 

on school grounds. 
h. Confront inappropriate behavior and respond pursuant to the ISD 709 Student Discipline Policy. 
 
PARENT(S) OR GUARDIAN(S) have the legal responsibility for the behavior of their children as determined by law and 
community practice.  Parent(s) or guardian(s) are expected to exercise the required controls so that the student’s behavior 
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will be conducive to the development of self-discipline and will not be disruptive to the school’s education program.  
Parent(s) or guardian(s) shall provide the school with information on how they may be contacted. 
 
Partnership between parent(s) or guardian(s) and school is essential in assisting students to work to the best of their ability 
and achieve a good school experience.  Parent(s) or guardian(s) have a responsibility to help maintain communication with 
the school by participating in school community activities such as Parent-Teacher-Student Association (PTSA) meetings, 
attending scheduled individual conferences, and bringing matters of concern to the attention of the principal or faculty.  
Parent(s) or guardian(s) should report to school staff any information they have concerning illegal activities or any violations 
of school rules that threaten the health, safety, or property of others. 
 

STUDENTS’ RIGHTS AND RESPONSIBILITIES  

 
RIGHTS – The rights of an individual are preserved only by the protection and preservation of the rights of others.  A 
student is responsible for the manner in which his/her individual rights are exercised and must accept the consequences of 
any actions that are committed outside the boundaries of those rights.  Cooperative relationships between staff, students, 
and parent(s) or guardian(s) is the foundation for quality support and service.  Rights bring responsibilities.  The rights and 
responsibilities listed here are not all inclusive, for students have other rights guaranteed by the Constitution and by state 
and local laws.  This statement of rights and responsibilities is a general guide and is not proposed to cover every situation 
that may arise. 
 
THE RIGHT TO LEARN – Each student has the right to attend school in a safe environment, free from fear, and gain an 
education as provided by law.  The right to learn also includes the right of classes to meet and carry on studies without 
interruptions, disruptions, or distractions, whether from inside or outside the classroom.  Behavior that disrupts the normal 
functioning of classes is an infringement on the rights of others. 
 
THE RIGHT TO FREE SPEECH AND EXPRESSION – Students in the Duluth Public Schools represent a wide range and 
diversity of opinion and background.  Students have the right to express opinions, take stands, and support causes, either 
publicly or privately, provided such expressions are not libelous or obscene according to current legal definition and do not 
interfere with the rights of others or disrupt or distract from the atmosphere for learning in the school.  The right to free 
expression of religion under the U.S. Constitution and the American Indian Religious Freedom Act is protected. 
 
THE RIGHT TO BE INFORMED OF RULES – Students have the right to be informed of all policies, rules, and regulations 
they are expected to follow.  Copies of these rules governing the code of conduct shall be available in each school office, 
and the basic rules shall be published and distributed to all students, parent(s) or guardian(s), and other interested persons. 
 
THE RIGHT TO PRIVACY – Students’ rights to privacy regarding school records will be protected and any disclosure of 
information from student permanent records shall be consistent with legal requirements. 
 
THE RIGHT TO PERSONAL PROPERTY – Students have the right to be secure in their persons, papers, and effects; 
however, they must refrain from bringing onto school property or to school-sponsored events any material or item that would 
cause, or tend to cause, a disruptive activity or endanger the health and safety of students or other persons.  When 
reasonable cause exists for a school principal to believe that such items are present, general or individual searches may be 
conducted under the authorization of the principal or representative designated by the principal. 
 
School lockers are the property of the school district.  At no time does the school district relinquish its exclusive control of 
lockers provided for the convenience of students.  Inspection of the interior of lockers may be conducted by school 
authorities for any reason at any time, without notice, without student consent, and without a search warrant.  The personal 
possessions of students within a school locker may be searched only when school authorities have a reasonable suspicion 
that the search will uncover evidence of a violation of law or school rules.  As soon as practicable after the search of a 
student’s personal possessions, the school authorities must provide notice of the search to students whose lockers were 
searched unless disclosure would impede an ongoing investigation by the police or school officials.  If practical and 
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reasonable, search of an area assigned to a student will be made in the presence of an adult witness and in the presence of 
the student.  Illegal items may be seized by school authorities, and items which disrupt, distract from, or interfere with the 
educational process may be removed from student possession. 
 
When school officials deem it appropriate, the Duluth Police Department may perform random safety sweeps of the 
buildings including parking lots, and lockers as appropriate. 
  
RESPONSIBILITIES – Students are responsible for the consequences of their behavior.  Each student is responsible for 
knowing and obeying all school rules and regulations.  Principals shall be responsible for informing the parent(s) or 
guardian(s) of any student whose behavior is in serious conflict with established rules, public laws, and procedures.  
Notwithstanding the provisions of any law to the contrary, the conduct of all students twenty-one years of age and under 
attending a public elementary or secondary school shall be governed by a single set of reasonable rules and regulations 
promulgated by the local school board (M.S. 120A.20). 
 
Students are responsible for reporting any illegal activities or serious violations that threaten their health, safety, or property 
of themselves or others. 
 
Students are responsible for following all necessary procedures, rules, and regulations to make effective the school board 
policies relating to the standards of student behavior.  All acts or conduct prohibited by state, federal, or local law are also 
considered a violation of the School Discipline Policy. 
 
RESPONSIBILITY FOR ACADEMIC WORK – Duluth Public Schools faculty and staff are responsible to provide learning 
opportunities that are relevant and of high quality.  Students are responsible to engage these opportunities through: 
 
 Completing class assignments on time as instructed by the teacher. 
 Properly caring for the instructional materials furnished to them by the school district. 
 Bringing to class all materials required for daily classroom use. 
 Actively participating in the learning activities. 
 
RESPONSIBILITY REGARDING ATTENDANCE AND TARDINESS – Students are responsible for being in attendance 
each school day.  Students shall be familiar with and responsible for following all school district attendance and tardiness 
policies, rules, and regulations. 
 
RESPONSIBILITY FOR DISCIPLINE – Students have the right to a free public education and they are responsible for: 
 
 Complying with the expectations and regulations of the school district and the instructions of all school district 

personnel. 
 Respecting the authority of the faculty and school district officials on school property, on district-provided transportation, 

and at school-sponsored, off-campus events. 
 
Failure to meet these responsibilities may be cause of result in disciplinary action. 
 
Principals may choose to include restorative processes and procedures practices as a component of a disciplinary action.  
The application and use of the restorative processes is at the discretion of the superintendent  
 

 
 
 
 
 
 

46



6 
 

DEFINITIONS OF DISCIPLINARY ACTIONS  

 
SCHOOL ZONE – Students are subject to all school disciplinary actions or violations while in a school zone.  A school zone 
is defined as an area that begins at the boundaries of the school property and extends three hundred feet from that point, or 
one city block, whichever is greater.  This zone also includes the area within a school bus being used to transport one or 
more elementary or secondary school students. 
 
STUDENT CONFERENCE – Depending on the violation and the seriousness of the action, a student may meet with the 
principal and/or a teacher to discuss the incident.  Students may be asked to formulate a plan during this conference which 
addresses their behavior and a commitment to solutions for improvement. 
 
PARENT(S) OR GUARDIAN(S) CONFERENCE – A parent(s) or guardian(s) conference is required if a student has 
committed a serious rule violation or has been suspended out of school.  If a parent or guardian is unable to be present, the 
principal shall contact the parent(s) or guardian(s) by letter or telephone. 
 
DETENTION – A student may be asked to remain after school by a teacher or principal for the purpose of correction of a 
violation.  Any student, who is instructed to report after school but is unable for any reason, must obtain permission from the 
teacher or principal.  Reasonable attempts will be made to contact parent(s) or guardian(s) prior to implementation. 
 
REMOVAL FROM CLASS – All students have the right to learn and teachers the right to teach.  Disruption to the learning 
process may result in the loss of privilege to remain in the class.  This removal is limited to a reasonable time-frame to be 
reinstated upon an agreed solution with the instructor and principal as necessary.  Students shall be allowed the privilege of 
making up daily work, including tests and final exams, upon return after removal from class. 
 
DISMISSAL FOR THE DAY means an action by a principal requiring a student to leave school property for one day or less.  
Parent(s) or guardian(s) notification is required and a parent(s) or guardian(s) conference is required prior to re-admittance.  
Students shall be allowed the privilege of making up daily work, including tests and final exams, upon return after dismissal 
for the day. 
 
Removal from class or dismissal for the day of students with disabilities is also governed by the Individuals with Disabilities 
Education Act, M.S. 125A.03, and Minnesota Rules.  See the section of this policy entitled “Students with Disabilities.”   
 
IN-SCHOOL SUSPENSION means an action taken by the principal removing a student from class to a separate room for 
part or all of a school day(s). The availability of ISS is based on individual building resources.   Credit will be given for all 
school assignments completed during the period of in-school suspension. 
 
SUSPENSION means an action taken by school administration prohibiting a student from attending school for a period of no 
more than ten school days. Students will also be prohibited from all school-related activities during suspension. 
 
If a suspension is longer than five days, the suspending administrator must provide the superintendent with a reason for the 
longer suspension.  Additional suspensions following a five-day suspension may be imposed if the student will create an 
immediate and substantial danger to self or to surrounding persons or property, so long as the total suspension does not 
exceed fifteen school days (ten total days for students with an IEP). 
 
Alternative educational services shall be implemented if a suspension exceeds five days.  The purpose of suspension is to 
remove the student from the school environment and to provide time for professional staff, parent(s) or guardian(s), and 
student to discuss the matter and bring about an agreement on future conduct.  A separate administrative conference is 
required for each period of suspension. 
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Suspension of students with disabilities shall be made pursuant to the Pupil Fair Dismissal Act, Minnesota Rules, the 
Individuals with Disabilities Education Act, and M.S. 125A.03.  See the section of this policy entitled “Students with 
Disabilities.” 
 
A pupil may be suspended for: 
 
a. Willful violation of any reasonable school board regulation. 
b. Willful conduct which materially and substantially disrupts the rights of others to an education. 
c. Willful conduct which endangers school district employees, the student or other students, or the property of the school 

or others. 
 
Suspension procedures are the following: 
 
a. The principal shall hold an informational conference with the student, except where it appears the student will create an 

immediate and substantial danger to self or to surrounding persons or property. 
b. A written notice of suspension shall be served upon the student at the time of suspension, if possible, and upon his/her 

parent(s) or guardian(s) by mail.  Staff will also attempt to notify the student’s parent(s) or guardian(s) by telephone at or 
before the suspension is to take effect. 

c. Students should have the opportunity to complete and receive credit for any assigned course work and/or tests given 
during their time of suspension.  The work shall be completed and the tests taken in a timely manner. 

d. Days of out-of-school suspension shall not be counted as unexcused absences for purposes of attendance. 
 
REFERRAL FOR RISK ASSESSMENT – Students deemed to be a threat to themselves and/or others may be asked to 
undergo a formal risk assessment by a district approved mental health professional before being readmitted to school. 
 
REFERRAL TO STUDENT SUPPORT TEAMS (SST) – Referral to building SST is to be made by school personnel, 
parent(s) or guardian(s), or community agencies.  The parent(s) or guardian(s) shall be consulted if any special services are 
to be made available to a student. 
 
ALTERNATIVE EDUCATIONAL SERVICES may include special tutoring, modified curriculum, other modifications or 
adaptations, instruction through electronic media, special educational services as indicated by appropriate assessment, 
homebound instruction, supervised homework, or enrollment in another district or alternative learning center, selected to 
allow the pupil to progress toward meeting graduation standards although in a different setting. 
 
EXPULSION OR EXCLUSION – “Expulsion” means a school board action to prohibit an enrolled student from further 
attendance for up to twelve months from the date the student is expelled.  “Exclusion” means an action taken by the school 
board to prevent enrollment or re-enrollment of a student for a period that shall not extend beyond the school year.  
Expulsion and exclusion proceedings shall be in accordance with M.S. 121A.41, the Pupil Fair Dismissal Act. 
 
A school board may expel for a period of at least one year a student who is determined to have brought a firearm to school.  
For the purposes of this section, firearm is as defined in United States Code, title 18, section 921. 
 
In accordance with M.S. 121A.41, The Pupil Fair Dismissal Act, a student and his/her parent(s) or guardian(s) shall be 
served personally or by mail with notice of the expulsion hearing.  The hearing will be held within ten days of service of the 
written note, unless continued pursuant to the statute.  The recommendation of the hearing officer shall be made to the 
school board within two days of the end of the hearing.  The decision of the school board shall be rendered at a special 
meeting within five days after receipt of the recommendation of the hearing officer.  The student shall receive due process 
as set forth in M.S. 121A.41, The Pupil Fair Dismissal Act. 
 
 
STUDENTS WITH DISABILITIES being served on an IEP are expected to follow the School Discipline Policy the same as 
other students.  Standard disciplinary action or variance from that action must be stated in each IEP.  Specific exceptions to 
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the code of conduct related to manifestation of the student’s disability will also be included in the IEP.  The basic additional 
rules for discipline concerning students with disabilities are as follows: 
 
a. School Rules – “Regular” school rules apply if and only if the student discipline rules are determined at an IEP meeting 

to be appropriate for the student. 
b. Maximum Suspension – No student with a disability may be suspended for more than ten total days in a school year 

unless due process procedures have been carefully followed. 
c. Manifestation Determination – An IEP team meeting must be held to conduct a manifestation determination for student 

misconduct resulting in under the following circumstances:    

 Prior to the commencement of an expulsion or exclusion, 

 Any decision to change the placement of a student due to the student’s behavior, 

  Removal from school for more than five consecutive or ten cumulative consecutive school days,   

 A series of removals that constitute a pattern because the series of removals total more than 10 school days in 

a school year or parent request, 

 Student’s behavior is substantially similar to the student’s behavior in previous incidents that resulted in a series 

of removals, 

 School personnel removes a student to an interim alternative educational setting for not more than 45 school 

days for behavior involving, 

o Weapon (exception is blade of less than 2.5 inches in length 18 U.S.C. § 930 (g) (2)), 

o Illegal drugs, 

o Infliction of serious bodily injury (substantial risk of death; extreme physical pain; protracted and 

obvious disfigurement or protracted loss or impairment of the function of a bodily member, organ, or 

mental faculty 18 U.S. C. § 1365 (h) (3). 

 when subjected to a series of removals that constitute a pattern, or at parent request.  The IEP meeting must be held 
within ten school days of the beginning date of suspension to determine whether misconduct is a manifestation of the 
student’s disability. 

 
When misconduct is determined to be a manifestation of the disability, and the IEP team has not created a positive 
behavior intervention plan (BIP) prior to removal, both a functional behavioral determination (FBA) and BIP must be 
developed as soon as possible, but not more than thirty school days from the time of the manifestation determination 
meeting.  If the student already had a BIP at the time of the misconduct, the IEP team must review it and decide 
whether to modify it to address the misconduct (M.R. 3525.2550). 
 
When the misconduct is not determined to be a manifestation of the disability, school personnel may apply relevant 
disciplinary procedures in the same manner and for the same duration as the procedures would be applied to children 
without disabilities.  Educational services would be provided for a removal from the educational setting, so as to enable 
the student to continue to participate in the general education curriculum and progress toward meeting IEP goals.  The 
student may also receive, as appropriate, an FBA, BIP, and modification designed to address the behavior violation so 
that it does not recur. 

d. Positive Behavior Intervention – The district expects and encourages the planned development and use of positive 
behavioral interventions.  The district discourages the use of punitive, aversive, or deprivational interventions. 

 
REFERRAL TO JUVENILE AUTHORITIES – If a student’s behavior may be a violation of law, the principal or designated 
representative may contact juvenile authorities or police.  If the officer indicates that he/she is arresting the student, with or 
without a warrant, he/she shall have complete jurisdiction and responsibility in the matter and the principal shall not interfere 
with the student’s removal from the building. 
 
The student will, in all cases, be accorded the rights of due process. 
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INFORMATION AND REVIEW PROCESS – Students or parent(s) or guardian(s) who wish to discuss concerns or review 
actions taken, provided actions do not involve expulsion or suspension, may request a conference with school personnel.  It 
is recommended that conferences occur between personnel closest to the concern and be solution-based toward district 
aims and vision. 
 
POLICY REVIEW PROCESS – The school board shall conduct an annual review of the School Discipline Policy. 
 
NOTE:  Residential/Day Treatment and alternative sites will have some discretion in the application of the policy.   

 
 
 
 
 
 
 
 

STANDARDS OF CONDUCT  

 
Standards of conduct are developed to ensure the district’s aim of high achievement and safe and welcoming environments.  
Disciplinary policies within the elementary and secondary schools shall be enforced within the general guidelines as set 
forth below and are designed to prevent student’s inappropriate behavior from recurring.  These guidelines clearly describe 
the various administrative actions that will be taken for violations of the law and the school district standards of behavior. 
 
The listing of minimum actions does not require that a “step-by-step” progression of increasing severity be employed by an 
administrator in dealing with a violation.  However, there should be a logical relationship between the severity of the offense 
and the administrative action.  The intent of this section is to list the mandatory minimum disciplinary actions for each 
violation.  The following represent the majority of violations that occur in the schools, but others may occur which will 
warrant disciplinary action.  Principal discretion to the enforcement of policy will be used when age, culture and 
development/ability are factors to behavioral issues.   
 
The assistant superintendent of schools will be consulted if any site desires to implement policy which exceeds the 
disciplinary action for violations stated in this handbook. 
 
For students with a history of violent behavior, staff will be notified per Policy 5022 – Staff Notification of Violent Students. 
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 VIOLATION DISCIPLINARY ACTION 

A
L
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A student shall not possess, use, transmit, or be under the 
influence of alcoholic beverages of any kind: 
 
 On school grounds immediately before, during, or 

after school hours. 
 On school grounds at any time when the school is 

being used by any school group. 
 Off school grounds at a school activity, function, or 

event. 
 On any district-provided transportation. 
 In a school zone as defined by Minnesota Statutes. 

- First Offense:  Mandatory notification of police; notification of 
parent(s) or guardian(s); 1 to 3 days in- or out-of school 
suspension; referral to building SST. 

- Second Offense:  3 days out-of-school suspension; referral to 
building SST. 

- Third Offense:  5 days out-of-school suspension. 
- Fourth Offense:  Move for expulsion. 

 
 

 

A
R

S
O

N
 

1. “Arson” – The intent or intentional destruction of or 
damage to any school building, school or personal 
property, injury to persons by means of fire or 
explosives.  This includes all behaviors within the 
‘school zone’ on school-sponsored/supervised 
activities. 

 
 
 
2. Failure to exercise ordinary caution resulting in fire 

within any area identified in #1 above, damage to 
school or personal property, or injury to person(s). 

 
 
3. False alarm or tampering with any part of a fire 

suppression system (including, but not limited to 
sprinkler, fire alarms, smoke detectors, fire 
extinguishers, or any other part of the fire suppression 
system).  Giving a false alarm (police, fire, ambulance, 
911) or tampering or interfering with any fire alarm 
system. 

 
4. Matches, lighters, and other fire starting materials are 

not allowed on school premises. 

- First Offense – Mandatory notification of police, Fire Marshall, 
and F.I.R.S.T. Program; notification of parent(s) or 
guardian(s); refer for attendance at F.I.R.S.T. Program 
Saturday School; restitution if damage occurred; risk 
assessment and 3 days out-of-school suspension; 
consideration for expulsion. 

- Second Offense – 5 days out-of-school suspension; 
consideration for expulsion. 

 
- First Offense – Mandatory notification of police and Fire 

Marshall; notification of parent(s) or guardian(s); restitution if 
damage occurred; suspension; consideration for expulsion. 

- Second Offense – Consideration for expulsion. 
 

- First Offense – Mandatory notification of Fire Marshall or 
appropriate authorities; notification of parent(s) or 
guardian(s); 3 days out-of-school suspension; consideration 
for expulsion. 

- Second Offense:  Consideration for expulsion. 
 
 

 
First Offense:  Materials will be confiscated and parents may 
be notified. 

A
S

S
A

U
L

T
 

1. “Assault” is acting to cause fear in another of 
immediate bodily harm or death or intentionally 
inflicting or attempting to inflict bodily harm upon 
another.   

 
 
 

2. “Aggravated assault” is committing an assault upon 
another person with a dangerous weapon or an 
assault that inflicts great bodily harm upon another 
person.  (In cases involving harassment, as defined in 
the Harassment Policy, a district specialist will be 
consulted.) 

 
3. “Criminal Sexual Assault” is defined by M.S. 609.341.  

(Refer to Sexual Harassment/Assault Response 
Protocol.) 

- First Offense:  Mandatory notification of police or probation 
officer, if applicable; notification of parent(s) or guardian(s); 1 
to 3 days in- or out-of school suspension. 

- Second Offense:  3 to 5 days out-of-school suspension. 
- Third Offense:  3 to 5 days out-of-school suspension; 

consideration for expulsion. 
 

- Mandatory notification of police or probation officer, if 
applicable; notification of parent(s) or guardian(s); 3 to 5 days 
out-of-school suspension; consideration for expulsion 
depending on the severity of assault and past infractions. 
 
 
 

- First Offense:  Mandatory notification of police or probation 
officer, if applicable; 3 to 5 days out-of-school suspension. 
Second Offense:  Move for expulsion. 

A
T

T
E

N
D
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C
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 Truancy/tardiness - See Policy 5025 and Regulation 5025R Attendance. 
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 VIOLATION DISCIPLINARY ACTION 
B

O
M
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A student shall not possess or commit crimes of violence 
using explosive devices including, but not limited to, 
bombs, grenades, rockets, mines, and fireworks.  This 
also means devices that produce a chemical reaction that 
produces gas producing destructive effects. 

- Mandatory notification of police or probation officer, if 
applicable; notification of parent(s) or guardian(s); 5 days out-
of-school suspension; consideration for expulsion.  

 
 

B
O

M
B

 

T
H

R
E

A
T

 

A student shall not threaten directly or indirectly, to commit 
any crime of violence with purpose to cause evacuation of 
a school building or grounds or a school-related activity. 

- Mandatory notification of police; notification of parent(s) or 
guardians(s); 3 to 5 days out-of-school suspension; 
consideration for expulsion.  A plan for readmission must be 
developed, which may include a risk assessment if the 
student is to return to school. 

B
U

L
L

Y
IN
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A student shall not intentionally hurt another person or 
group of people, either physically or psychologically.  A 
student may not participate in or conspire with others to 
engage in harassing acts that injure, degrade, or disgrace 
other individuals or groups of people.  No student may 
intentionally or knowingly act in a manner where they 
should reasonably believe that the other person or group 
of people will regard the act   cause physical contact with 
another when the student knows or should reasonably 
believe that the other will regard the contact as offensive 
or provocative. This includes off-campus behavior that 
negatively impacts effective school operations or the rights 
of others to an education or instruction.  

- First Offense:  Student conference; notification of parent(s) or 
guardian(s); consideration for 1 day in- or out-of-school 
suspension or dismissal; conference with parent(s) or 
guardian(s) if suspended.  

- Second Offense:  3 days out-of-school suspension. 
- Third Offense:  5 days out-of-school suspension; 

consideration for expulsion. 

C
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A student shall not use technology to intentionally hurt 
another person, either physically or psychologically.(e-
mailing, instant messaging, text messaging, personal web 
pages such as MySpace or Facebook) to bully, intimidate 
and harass a person or group of people.  A student may 
not participate in or conspire with others via technology to 
engage in acts that injure, degrade or disgrace other 
individuals or groups of people. No student may 
intentionally or knowingly act in a manner where they 
should reasonably believe that the other person or group 
of people will regard the act as offensive or provocative.   
This includes off-campus behavior that negatively impacts 
effective school operations or the rights of others to an 
education or instruction. 

- First Offense:  Student conference; notification of parent(s) or 
guardian(s); consideration for 1 day in- or out-of-school 
suspension or dismissal; conference with parent(s) or 
guardian(s) if suspended. 

- Second Offense:  3 days out-of-school suspension. 
Third Offense:  5 days out-of-school suspension; 
consideration for expulsion. 

C
O

M
P

U
T

E
R

 

Data tampering, unauthorized use of data, violations of 
Policy 3187- Use Policy for Internet Access and 
Regulation 3187R - Internet Use Regulations ( i.e. 
software modification or copyright violation, any attempt to 
install or use software that has not been approved by the 
district, violation of district network security, hardware 
damage/vandalism, etc.) is prohibited. 

- First Offense – Loss or restriction of technology use; 
notification of parent(s) or guardian(s) and police or probation 
officer, if applicable; required restitution by parent(s) or 
guardian(s) and student; student conference; consideration 
for 1 to 3 days in- or out-of-school suspension. 

- Second Offense:  Loss or restriction of technology use; 1 to 3 
days out-of-school suspension; consideration for expulsion; 
required restitution by parent(s) or guardian(s) and student. 

C
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A student shall not possess, use, transmit or be under the 
influence of a controlled substance that is not prescribed 
to the student by a licensed health care professional: 
 
 On school grounds immediately before, during, or after 

school hours. 
 On school grounds at any time when the school is being 

used by any school group. 
 Off school grounds at a school activity, function, or 

event. 
 On any district-provided transportation. 
 In a school zone as defined by Minnesota Statutes. 
 
Refer to Regulation 6180R – Procedures of Administration 
of Medication During the School Day 

- First Offense:  Mandatory notification of police; notification of 
parent(s) or guardian(s); 1-3 day suspension; referral to 
building SST. 

- Second Offense:  3 days out-of-school suspension; referral to 
building SST. 

- Third Offense:  5 days out-of-school suspension. 
- Fourth Offense:  Move for expulsion. 
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 VIOLATION DISCIPLINARY ACTION 
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MINOR INFRACTIONS 

 
A student shall not participate in actions that interfere with 
the rights of others to an education, instruction, and/or with 
the effective operations of the school.  Such actions 
include off-campus behavior that negatively impacts 
effective school operations or the rights of others to an 
education or instruction including but not limited to:  
Refusal to follow school rules and regulations, refusal to 
follow directions given by a staff member, loud/boisterous 
behavior, inappropriate language, rude gestures, defiance, 
lying, throwing objects, running, leaving school grounds 
without proper authorization, and distributing unauthorized 
materials on school property. 
 
Attire  -  Attire or personal grooming that presents a risk to 
health, safety, property, interferes with education, or 
violates Policy 4015 and Regulation 4015R Prohibiting 
Harassment and Violence is prohibited.  Hats, caps, 
scarves, jackets, and coats are to be stored in student 
lockers during the school day. 
 

MAJOR INFRACTIONS 
 

Academic Dishonesty – A student shall not cheat in any 
form on school grounds or in any school-related activity.  
This includes plagiarizing (copying from print, the internet, 
or other electronic resources, purchasing or copying 
another person’s work, and paraphrasing without citing the 
source). 
 
 
Gambling – A student shall not gamble in any form on 
school grounds or in any school-related activity. 
 
Motor Vehicle Infractions 
 
1. Parking - A student shall not park in an unauthorized 

area on school property or park on school property 
without a valid school permit. 

2. Reckless or Careless Driving – A student shall not 
drive on or near school property in such a manner as 
to endanger persons or property. 
 

Public Display of Affection (PDA) 
 
A student shall not display acts of physical intimacy and/or 
sexual contact that is offensive and causes others to feel 
uncomfortable in and is disruptive to the educational 
environment, 
------------------------------------------------------------------------------ 
 
Record and Identification Falsification - A student shall 
not falsify signatures or data, refuse to give proper 
identification or give false identification when requested to 
do so by a staff member, or give a false name or date of 
birth to police. 
 
Transportation Infractions – A student shall not 
participate in disruptive, distracting, or destructive conduct 
that interferes with the safe and orderly operation of the 
transporting of students. 
 
 
 
 
 
 
 
Trespassing – A student shall not be physically present in 

 
 

- Student conference; possible notification of parent(s) or 
guardian(s); possible detention or 1 to 3 days in- or out-of-
school suspension. 
 
 
 
 
 
 
 
 
 
 

- Student conference; notification of parent(s) or guardian(s).  
Student will be required to modify his/her attire in such a 
manner that it no longer violates this policy.  The student may 
be sent home to modify unacceptable attire.  Articles may be 
confiscated and returned to the parent(s) or guardian(s) at 
their request. 
 
 

 
- First Offense:  Teacher conference with student; teacher 

discretion for consequences. 
- Second Offense:  Notification of parent(s) or guardian(s) 

and/or conference; teacher discretion for consequences. 
- Third Offense:  Administration conference; consideration for 

loss of credit; consideration for 1 to 3 days in- or out-of-
school suspension. 

 
- Referral to juvenile authorities or police and notification of 

parent(s) or guardian(s). 
 
 
 
- Parking ticket; possible loss of parking privileges; possible 

towing at owner’s expense. 
 

- Suspension; notification of police and parent(s) or 
guardian(s); suspension of parking privileges. 

 
 

---First Offense:  Staff conference with students; staff discretion 
for consequences. 
--Second Offense:  Conference with Administration, notification 
of parent(s) or guardian(s), referral to SST. 
--Third Offense:  1 to 3 days in-or out-or school suspension. 
 
------------------------------------------------------------------------------------- 

 
- Student conference; notification of parent(s) or guardian(s); 

possible result in a court referral for giving a false name or 
date of birth to police. 

 
 
 

- First Offense:  Student conference; notification of parent(s) or 
guardian(s). 

- Second Offense:  Up to 1 week suspension of bus privileges. 
- Third Offense:  Up to 2 week suspension of bus privileges. 
- Fourth Offense:  Up to 1 month suspension or possible loss 

of all bus privileges for the remainder of school year. 
 

- NOTE:  Reporting to local police of misbehavior on a school 
bus causing an immediate and substantial danger to self or 
surrounding persons or property is required by law. 

 
- First Offense:  Student conference; notification of parent(s) or 
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 VIOLATION DISCIPLINARY ACTION 
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 A student shall not obtain property from another by verbal 

intimidation. 
- First Offense:  Mandatory notification of police or probation 

officer, if applicable; notification of parent(s) or guardian(s); 1 
to 3 days in- or out-of-school suspension. 

- Second Offense:  3 to 5 days out-of-school suspension. 
- Third Offense:  Move for expulsion. 

F
IG

H
T
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“Fighting” is mutual combat in which both parties have 
contributed to the situation by verbal and/or physical 
action. 

- First Offense:  Mandatory notification of police or probation 
officer, if applicable; notification of parent(s) or guardian(s); 1 
to 3 days in- or out-of-school suspension. 

- Second Offense:  3 to 5 days out-of-school suspension. 
- Third Offense:  3 to 5 days out-of-school suspension; 

consideration for expulsion. 

G
A
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Gang activity is strictly prohibited.  A “gang” is herein 
identified as any group that participates in disruptive, 
intimidating, illegal, and/or violent activities as defined in 
this policy. 

- First Offense:  Student conference; notification of parent(s) or 
guardian(s); police notification; consideration for 1 to 3 days 
in- or out-of-school suspension. 

- Second Offense:  1 to 3 days in- or out-of-school suspension. 
- Third Offense:  3 days out-of-school suspension.   
 

NOTE:  Repeated offenses involving assault, intimidation, or 
other illegal activity may result in recommendation for 
expulsion. 

H
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 Sexual harassment 
 Sexual orientation harassment 
 Religious harassment 
 Ethnic/racial harassment (racial slurs, displays, 

emblems, graffiti, etc.) 
 Disability harassment as defined in Policy 4015 and 

Regulation 4015R Prohibiting Harassment and 
Violence.  (These actions may also constitute 
harassment as defined in Policy 4015 and Regulation 
4015R Prohibiting Harassment and Violence.) 

- First Offense:  Student conference; notification of parent(s) or 
guardian(s); consideration for 1 day in-school suspension or 
dismissal; mandatory filing of a complaint with ISD 709 
Human Resources. 

- Second Offense:  3 days out-of-school suspension. 
- Third Offense:  5 days out-of-school suspension. 

H
A

Z
IN

G
 

“Hazing” means committing an act against a student or 
coercing a student into committing an act that creates a 
substantial risk of harm to a person in order for the student 
to be initiated into or affiliated with a student organization.  
“Student organization” means a group, club, or 
organization having students as its primary members or 
participants.  Hazing may be reported to any staff member 
or administrator.  Refer to Policy 5083 Hazing Prohibition. 

- First Offense:  1 to 3 days out-of-school suspension. 
- Second Offense:  3 to 5 days out-of-school suspension. 
- Third Offense:  5 days out-of-school suspension. 

H
O
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 A student shall not commit homicide, which means the 
killing of one human being by the act, procurement, or 
omission of another. 

Mandatory notification of police; move for expulsion. 
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A student shall not possess, use, transmit, or be under the 
influence of any narcotic drug, hallucinogenic drug, 
amphetamine, barbiturate, marijuana, intoxicants of any 
kind, look-alike drugs, or substances that may have the 
appearance of an illegal substance, such as catnip, 
oregano, flour, saccharin, or other items or paraphernalia: 
 
 On school grounds immediately before, during, or after 

school hours. 
 On school grounds at any time when the school is 

being used by any school group. 
 Off school grounds at a school activity, function, or 

event. 
 On any district-provided transportation. 
 In a school zone as defined by Minnesota Statutes. 

- First Offense:  Mandatory notification of police; notification of 
parent(s) or guardian(s); 1 to 3 days suspension; referral to 
building SST. 

- Second Offense:  3 days out-of-school suspension; referral to 
building SST. 

- Third Offense:  5 days out-of-school suspension. 
- Fourth Offense:  Move for expulsion. 
 
NOTE:  Students who sell or deal controlled substances on 
school premises may be subject to expulsion on the first 
offense. 
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 VIOLATION DISCIPLINARY ACTION 
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Refer to Regulation 6180R – Procedures of Administration 
of Medication During the School Day 

First Offense:  Student conference; notification of parent(s) or 
guardian(s); consideration for 1 to 3 days in- or out-of-school 
suspension. 
Second Offense:  3 to 5 days out-of-school suspension; 
consideration for expulsion. 
 
NOTE:  The school may revoke a student’s privilege to 
possess and use non-prescription pain relievers if the school 
determines that the student is abusing the privilege.  

P
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 A student shall not possess or detonate fireworks. - First Offense:  Notification of parent(s) or guardian(s); 1 to 3 

days in- or out-of-school suspension. 
Second Offense:  3 days out-of-school suspension; 
consideration for expulsion. 
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A student shall not obtain property from another by use of 
force or threat of force. 

- First Offense:  Mandatory notification of police or probation 
officer, if applicable; notification of parent(s) or guardian(s); 3 
days out-of-school suspension. 

- Second Offense:  3 to 5 days out-of-school suspension. 
Third Offense:  Move for expulsion. 
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A student shall not threaten to commit any crime of 
violence with the purpose to terrorize another person. 

- Mandatory notification of police; notification of parent(s) or 
guardians(s); 3 to 5 days out-of-school suspension; 
consideration for expulsion.  A plan for readmission must be 
developed, which may include a risk assessment if the 
student is to return to school. 
 

T
H

E
F
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A student shall not intentionally take, use, transfer, 
conceal, or retain possession of personal property of 
another without the other’s consent and with intent to 
deprive the owner permanently of possession of the 
personal property. 

- First Offense: Notification of parent(s) or guardian(s), police, 
or probation officer, if applicable; required restitution by 
parent(s) or guardian(s) and student; student conference; 1 to 
3 days in- or out-of-school suspension. 
Second Offense:  3 days out-of-school suspension; 
consideration for expulsion; required restitution by parent(s) 
or guardian(s) and student. 
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A student shall not use words or gestures to intimidate or 
incite fear in another person. 

- First Offense:  Student conference; notification of parent(s) or 
guardian(s); consideration for 1 day in-school suspension or 
dismissal; conference with parent(s) or guardian(s) if 
suspended; mandatory filing of a complaint with ISD 709 
Human Resources. 

- Second Offense:  3 days out-of-school suspension. 
Third Offense:  5 days out-of-school suspension; 
consideration for expulsion. 
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A student shall not use, possess, or visibly display tobacco 
products/smoking materials on school grounds, in a school 
zone, owned or leased vehicles or sites leased by the 
school district as defined by Minnesota Statutes.  
Exception noted in MN Statue 144.4169: it shall not be a 
violation of this policy for an American Indian student to 
carry loose tobacco in a tobacco pouch intended for 
spiritual or cultural ceremonial support with the permission 
of students parent or guardian and with written or verbal 
notice to the site administrator or principal.  

- First Offense:  Mandatory notification of police; student 
conference; notification of parent(s) or guardian(s); tobacco 
ticket. 

- Second Offense:  1 day in- or out-of-school suspension. 
- Third Offense:  1 to 3 days out-of-school suspension. 
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1. A student shall not willfully, cut, deface, or otherwise 
damage in any way any property, real or personal.  
This includes school busses. 

 
2. A fee will be charged for lost or destroyed textbooks, 

workbooks, or library books. 

- Required restitution by parent(s) or guardian(s) and student; 
consideration for notification of police; 1 to 3 days in- or out-
of-school suspension. 

 
- Parent(s) or guardian(s) and student shall be liable for fees 

charged by the school district. 
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 VIOLATION DISCIPLINARY ACTION 
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A student shall not engage in obscene or abusive 
language/comments. 
 

- First Offense:  Student conference; parent(s) or guardian(s) 
conference; consideration for 1 day in-school suspension or 
dismissal. 

- Second Offense:  2 days out-of-school suspension. 
- Third Offense:  3 days out-of-school suspension. 

 
NOTE:  Engaging in obscene or abusive language directed 
towards a staff member will result in automatic mandatory in- 
or out-of-school suspension. 

W
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“Dangerous weapon” means any firearm, whether loaded 
or unloaded, knives, stun guns, martial arts instruments, 
mace or any device designed as a weapon, or any other 
device or instrument which in the manner it is used or 
intended to be used is calculated or likely to produce 
death or great bodily harm.  This includes any look-alike 
object that may have the appearance of a weapon or 
dangerous instrument.  A student shall not knowingly 
possess, store, handle, transmit, use, or encourage or aid 
any student to possess, store, handle, or transmit these 
weapons in: 
 
 Any school building. 
 On any school premises. 
 On any school-provided transportation. 
 Off the school grounds at any school-related activity, 

event, or function. 
 In a school zone as defined by Minnesota Statutes. 

- Mandatory notification of police or probation officer, if 
applicable; notification of parent(s) or guardian(s); 1 to 5 days 
out-of-school suspension; possible expulsion.  Weapon will 
be confiscated by building administration. 

 
NOTE:  A school board may expel for a period of at least one 
school year a student who is determined to have brought a 
firearm to school. 
 
For the purpose of this section, firearm is defined in United 
States Code, title 18, section 921. 
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6140.10 - Co-Curricular Activities Participation Fees  

Participation fees are charged to students who participate in the following co-/extra-

curricular activities. Activities have been placed within categories depending upon the 

amount of money paid for coaching/advisor stipends, the number of games or contests held 

during a season, transportation costs associated with the activity, lease and rental costs, 

and the amount of money paid to officials and judges. The fee structure to be implemented 
as of August 1, 2013 is as follows:  

Category One  Category Two  Category Three  Category Four  

$500 $235 $185 $60 

Hockey  Baseball  
Cross Country 

Running  
Math Team  

 
Basketball  Swimming  Knowledge Bowl  

 
Speech  Tennis  Drama  

 
Football  Track  

 

 
Soccer  

Cheerleading 

(Per Year)   

 
Softball  

Danceline (Per 

Year)   

 
Volleyball Golf  

 

 
Swimming Skiing-Alpine  

 

 
Debate Skiing-Nordic  

 
 

The participation fee is reduced for students who qualify for reduced lunch to $25.00 for all 

activities. The participation fee is waived for students who qualify for free lunch. The family 

maximum fee will be $1000. 

All participation fees must be paid prior to the first scheduled event.  

Participation Fee Refunds  

Students who choose to participate in athletics must realize there are no guarantees 

regarding playing time or injuries. No participation fees will be refunded after the day prior 
to the first scheduled event.  

Adopted: 6-18-96 ISD 709 

Revised: 9-19-00 

1-15-2002 

11-21-2006  

8-19-2008 

6-16-2009 

8-16-2011 

5-21-2013 

57



 

 

RESOLUTION 

Acceptance of Grant Awards to Duluth Public Schools 

 WHEREAS, Minnesota Statute 465.03 requires a school district to accept grants by resolution expressed in the terms 

prescribed by the donor in full; and, 

 WHEREAS, acceptance of the grant in accordance with the donor’s terms is in the best interest of the Duluth Public 

Schools: 

 NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the below-described grants from said 

organizations in accordance with the terms set forth herein. 

 BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its grateful appreciation to these various 

organizations. 

 Organization Author/Contact Project Title Award Amount Terms 

1 Lloyd K. Johnson 
Foundation 

Bill Gronseth Youth Success 
Teams/AmeriCorps 
Support Project 

$10,000 Funds from this grant award 
will be used to help support 
having AmeriCorps in the 
Duluth Public Schools. 

2 Minnesota Literacy 
Council 

Beth Tamminen Digital Literacy $30,846 Funds from this grant award 
will be used to allow the Adult 
Basic Education Program to 
pilot a new program  that will 
provide computer skills 
assessment and training to 
recipients of Unemployment 
Insurance. 
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Resolution # E 04-13-3085        April 23, 2013 
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EXECUTIVE DIRECTOR 
Joan E. Gardner-G oodnoLloXd K. Johnson 
BOARD OF DIRECTORSfOUNDL\TION Mark Smithson 

Pre.<idelltl CE O 
Bill Hansen 

March 25,2012 Vice President
 
Scott Harrison
 

Treasurer/ CFO 

Darry l E. Coons 
Duluth Public Schools, ISD #709 Heidi C.Johnson 

Ruth Ann Eaton William Gronseth, Superintendent
 
215 North 1st Avenue East
 
Duluth, MN 55802
 

Dear William: 

The Board of the Lloyd K. Johnson Foundation is pleased to inform you that a grant to Duluth 
Public Schools, ISD #709 in the amount of $10,000 has been approved to support School Success 
Teams. 

In order to receive the grant fundin g, please review and sign the attached agreement and return the 
signed agreement to the: Lloyd K. Johnson Foundation 130 West Superior Street, Suite 520, Duluth, 
MN 55802. A check will be mailed to your organization shortly after we receive the signed grant 
agreement. 

Please note that these grant funds must be used substantially in accordance with the budget included 
with your grant application and that no substantial changes in the budget or the grant period may be 
made without prior written approval from the Foundation. Any funds not used for the purposes 
stated in the approved grant application or any unspent funds must be returned to the Foundation. 

A conditions of the grant agreement is that you submit a Final Report to the Foundation which 
includes a narrative of the progress made towards the goals described in the grant application as well 
as a final report of expenditures made from grant funds. The Final Report format is enclosed and is 
also available to download from our website (www.lloydkjohnsonfoundation.org). 

We request that in any public ity given this grant, acknowledgement be made that the funds were 
received from the Lloyd K. Johnson Foundation. Please enclose copies of any publicity with your 
Final Report. 

Congratulations on receiving funding from the Lloyd K. Johnson Foundation! If you have any 
additional questions, please feel free to contact me at 218.726.9000. 

Joan Gardner-Goodno 
Executive Director 
Lloyd K Johnson Foundation 
218.726.9000 
jgardner@lloydkjohnsonfoundation .org RECEIVED 

MAR 26 2013 

130 WEST SUPERIOR STlt EET • SU ITE 520 • DULUT H. MN 55802 • PHONE 2 1 891fj9jbg~ tbeESuper1~teoo80t2 
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lloyd K. Johnson Foundation 
-Grant Agreement-

ORGANIZATION: Duluth Public Schools ISD #709 

AMOUNT: $10,000 

PURPOSE: Project Support - School Success Teams 

GRANT PERIOD: March 2013- July 2013 

1.	 Use of Grant Funds: You may use grants funds only as described in the approved grant 
application. Any significant deviation from the approved itemized budget must be 
approved by the Foundation prior to expenditure. Any unspent funds must be returned 
to the Foundation. 

2.	 Payment of Grant Funds: The grant funds will be paid by the Foundation after receipt of 
the signed grant agreement according to the following schedule of payment(s): One 
payment of $10,000. 

3.	 Certification and Maintenance of Exempt Organization Status: You certify that you have 
been determined by the Internal Revenue Service to be a tax-exempt organization under 
Section 501 (c)(3) of the Code, and "not a private foundation", within the meaning of 
Code Section 509 (a), or in the absence of such a determination, that you are a state or 
any political subdivision thereof within the meaning of Code Section 170 (c)(l) (referred 
to hereafter as a ''Public Charity"). You will immediately inform the Foundation of any 
change in or challenge to your status as a Public Charity. Furthermore, you hereby affirm 
that this grant will not cause you to fail to qualify as a Public Charity. You will comply 
with the provisions of the Code and the regulation applicable to you where such 
violation materially affects your ability to carry out the goals of the grant. 

4.	 Interim Reports: In addition to a Final Report, the Foun dation may require an Interim 
Report(s) regarding expenditures, records and progress of the grant project. Failure to 
provide an Interim Report indicating satisfactory progress towards defined grant 
outcomes may result in the Foundation withholding payment(s) until interim goals have 
been achieved. 

5.	 Final Report: On or before September 30, 2013 you will make a final report to the 
Foundation with respect to all expenditures made from such grant funds (including 
salaries, travel and supplies) and indicate the progress made towards the goals of the 
grant. 

6.	 Records: You will maintain your books and records in such a manner that the receipts 
and expenditures of the grant funds will be shown separately on such books and records 
in an easily checked form. You will keep records of receipts and expenditures of grant 
funds as well as copies of the reports submitted to the Foundation and supporting 
documentation for at least four (4) years after the completion of the use of the grant 
fund s, and will make such books, records and supporting documentation available to the 
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Foundation for inspection at reasonable times from the time of your acceptance of this 
grant through such period. 

7.	 Acknowledgement of Support: All publicity- publications, press releases, brochures, 
videotapes, and other public relations materials or communication dealing with the 
activities and achievement of the work of the grant shall acknowledge the Foundation's 
support. 

8.	 Violation of Tenns: Change of Status: In the case of any violations by you of the terms 
and conditions of the grant, including but not limited to not executing the work of the 
grant in substantial compliance with the proposal, or in the event of any change in or 
challenge by the Internal Revenue Service of your status as a Public Charity, the 
Foundation reserves the right in its absolute discretion to terminate the grant. The 
Foundation's determination will be final and will be binding and conclusive upon you. If 
an Interim Report has been requested and the report is not received in a timely manner, 
the Foundation may withhold payment until the outstanding report is received, and may 
terminate the grant if any such report is not received within a reasonable time (no more 
then sixty [60] days) following the date on which it was due . 

9.	 Termination: Upon termination of this grant for any reason, the Foundation will 
withhold any further payments of grant funds and you will repay to the Foundation any 
portion of the grant funds that were not spent for the grant period. 

10. Future Funding: You acknowledge that the Foundation and its representatives have 
made no actual or implied promise of funding except for the amounts specified by this 
agreement. If any of the grant funds are returned or if the grant is rescinded, you 
acknowledge that the Foundation will have no further obligation to you in connection 
with this grant as a result of return or rescission. However, the foregoing is not intended 
to prohibit the Foundation from providing you an additional grant at the termination of 
the grant described in this agreement upon the submission of a new proposal, if the 
Foundation in its sole discretion determines that an additional grant is appropriate. 

11. Modification: This agreement sets forth all terms of the grant and replaces all prior 
understandings and agreements. Any modification or amendment will be made only in 
writing signed by an authorized officer of your organization and of the Foundation. 

12. Applicable Law: This agreement will be construed in accordance with the laws of the 
State of Minnesota. 

Lloyd K. Johnson Foundation 

~~WI!Q1-~Ug,
 
Date: "3."d~' \~ 

Accepted by: 

Name: _ 

Title: .D ate: _ 
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lloyd K. Johnson Foundation 

- Final Report ­

The Lloyd K Johnson Foundation is pleased to have made a grant to your organization. Final Report 
information is valuable in helping the Foundation Ieam about the effectiveness ofits grantmaking and 
to guide Iuture IUnding activities. We ask for your honest; critical attention in completing this final 
report. We are interested in what contributed to the success ofyourproject; as well as reasons that 
made othergoals more diDicult or impossible to achieve. 
On behalfofthe Lloyd K Johnson Foundation - Thankyou for your service to the community. 

Grantee:	 Duluth Public Schools ISD #709 

Amount of Grant: -2...$----'10,0002.--'---	 _ 

Date Grant was Authorized: March 20, 2013 - - - - --'---'--- - - - - - - - - - - - - - - - - - - - - ­
Final Report Due Date: _S ...J. t__er 30 0_3_ep~emb__....:,'_2_ 1_	 _ 

Purpose of Grant: 

./ Please limityour report to three pages or less 

Report of Grant Activities: 

1.	 What measurable outcomes did the project make for your organization and / or those served by 
the project? (Please refer to the outcomes identified in your application) 

2.	 Describe any unanticipated benefits or problems you have encountered with this project. 

3.	 If the grant was for an on-going program or activity, how will funding be secured for
 
continuation?
 

4.	 Did this grant assist your organization in obtaining funds from other sources? 

5.	 Ifyou were to undertake this project again, would you do anything differently? Ifyes, please 
explain. 

6.	 How were the funds from this grant used? Please provide a final project budget listing income 
and expenditures. If the entire grant has not been expended, please contact the Foundation. 

7.	 If applicable, please provide a success story for the project. 

Mail your Final Report to: Email your Final Report to: jgardner@lloydkjohnsonfoundation.org 
Lloyd K. Johnson Foundation 
130 West Superior Street, Suite 520 
Duluth, MN 55802 

8/2010 
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06108/ 10 

DISTRICT 709
 
FIELD TRIP REQUESTS
 

In accordance with School District Policy District 6160, District 709 recognizes properly planned, well conducted, and carefully 
supervised field trips may be a vital part of the curriculum. School field trips are encouraged within available resources and 
requirements outl ined below. 

DIRECTIONS: All staff are required tosubmit a Field Trip Request prior to the field trip being finalized with the involved 
students and to: 

> Receive administrative and/or extra-curricular coordinator approval for all instructional and supplementary field trips 
~ Receive administrative reviewal and school board approval for all extended trips (Exceptions may be granted by the 

school board chair to accommodate emergencies.) 

DEFINITIONS: 

Instructional Trips - Trips that take place during the school day, relate directly toa course of study, and require student 
participation. Fees may not be assessed against students. 

Supplementary Trips - Trips inwhich students voluntarily participate in and which often take place outside the regular school 
day, but donot include overnight stays. Financial contributions may be requested ofstudents. 

Extended Trips Within Minnesota and Continental United States - Trips that involve one or more overnight stops within 
Minnesota or the Continental United States and may be instructional orsupplementary and are voluntary innature. Extended 
field trips require school board approval prior to the trip. 

INSTRUCTIONAL TRIP ACTION 
Principal: l8l Approved Name: 

o Not Approved Date: 

SUPPLEMENTAL TRIP ACTION 
Principal: 0 Approved Name: 

o Not Approved Date: 

Instructional/Supplemental Trips need not be sent to District office. 

EXTENDED TRIP ACTION 

Principal: ~ Recommended 

o Not Recommended 

Assistant Superintendent: ¥ Recommended 

o Not Recommended 

School Board: o Approved Name: 

o Not Approved Date: 

All extended trip proposals must be sent to the Assistant Superintendent's Office to be placed on the 
Education Committee meeting agenda for approval. 

Name: 

Date: 
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FIELD TRIP REQUEST FORM
 

Date of Submission:
 

Type ofTrip: o Instructional 0 Supplementary t6 Extended
 

1. Organization/Grade/Course Planning Trip: Lf ~ 6 r t<-df / WeJ If- ~Fdy ~ tM rod"I Ltttt awltr 
2. Contact Person (Resp0l2.sible for Checklist Completion) : J<j(Of M\,..lo!tl"""it~ _ 
3. Field Trip Date(S) :!\fV1 (J~ c25'-a.~ Dest ination :-----"'lM"-"-(j....:..:.II---L...!RcL-l,d~! '--'~--------
4, Field Trip Overview (Include events, establis~m"ent~ and locations): R~k. dllH.6,,,,<, I"~o/!; W~«f1u; jlt,~~ 

{lJtrPJVfo/: !jIvedtt!-'apf f, 7A.Ji, ~-ktl e ~ (! J r1 ~A~ V1' (J1l!-~h e~ 
fMtJJlW~tiidu /If>)kf;{drdJlly;;k.- ;;,o~;;;w,1/. 6'kK 

5, Field Trip Departure from School (Date and Time): A-n'; 1~ t..{.2o(J. .. WeJA1J,~ .,... a50 ClM / f~4!h 
, r 

Field Trip Return to School (Date and Time): I<tp (1'7 c2~ t ,QJ}11 ,­ ~,( ~ 
LI2'ru:r i; (/Jf01 1 

~~ 
-

6. Objectives of Field Trip:' fA­ CZ9 d ~r:. 
~ 

t ~~ e:x'CJlnJPM-c.(L 

7. 

8, 

9. Field Trip Budget Request 

Estimated Expenses 
Total Admission/Fees \ 11 JI /J?~ ... A rI7 J./\ 

( V r 1.. VV Total Meals .> fill 

Total Lodging 
Total Transportation 
D School District Vehicle(s) 
D Commercial Transportation Carrier - Name: 
o Private Vehicle (requires certificate of insurance) - Name: 

$ 
$ 
$ U ooa 
$/,(kJ() 

Total Additional Stipends: $--_. 
Other: <I $ 7 S-0 
Total r­ $ / ?: J eo , 

Total Additional Sti ends: 
Total 

Student Fees 
Donations 
Booster Grou 
District Bud et Code : 

Revenues
1--­ - ---,----­ , -----,-~-,._.---___I 

11, Reviewed/Completed Request Checklist: ~ Yes D No 

RETURN COMPLETED REQ UEST TO BU ILDING PRINCIPAL 

! 
w. '1(('1; e. c l{1~1 sr-« 

,/.;z '>~ ? er ;x;r-Jj'Y\.. ( 
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FIELD TRIP REQUEST CHECKLIST· All Field Trips 
DIRECTIONS: Please complete checklist. No attachments are necessary. 

! Develop and Communicate Student Discipl ine Expectations - a~C+-1 A- lJtn.1 J W hId'" J<...-Xpe t~h~~ . 
Forward Field Trip Explanation and Fee Structure Letter Sent to Parents/Guardians 
Collect Parent/Guardian Permission for Student Participation in Field Trip (Include request for special information - i.e. allergies, 
medications, special needs.) 

00 GainAccess to Cell Phone for Field Trip 
~ Plan Arrangements for Early Pick-Up or Late Drop-Off Students (if necessary). 

Guide: May choose to leave message on school voice mail to help with late drop off. 
~ Plan Meal Arrangements (if necessary) 

Reminder: Notify food service of non-participation. 
rp Plan Administration of Student Medication and ~ (if necessary) .... IHI ro~M-S ~;-l &tl,vf~ dV'!.t.f<.. 

Guide: Contact School Nurse. (' 
~ Develop and Communicate Action Plan if Student Gets Lost on Trip 
1EI Arrange Adult Chaperones for Field Trip (if necessary) 

Guide: One (1)adult for every twenty (20) students depending on field trip. Parent volunteers are encouraged when possible or 
appropriate.

LtJ Develop and Communicate Teacher and Adult Chaperone Expectations MTf- fI-ljJ a IJ iJ 
Example: Supervision duties, no smoking, no alcohol 

fj[J Planned Itinerary 

rtJ Maintain Student Roster and Check-in/Check-out Procedure 
C£J Arrangement for Safety Needs (i.e. crossing guards) 

Signature of Contact Person : ~ ..J\~ 
\.':~ 

FIELD TRIP REQUEST CHECKLIST - Extended Trip Only 
DIRECTIONS: Please complete checklist and attach all appropriate materials. 

1;D Develop and Complete Field Trip Itinerary and Emergency Telephone Contacts Letter to Parents/Guardians 
Note: Attach tentative planned itinerary. 

()£J Arrange Funding of Expenses During Trip 
~ Arrange Meal Plans 
lID Arrange Lodging Plans and Room Assignments 
~ Collect Family Emergency Information for Students 

Example: Home phone numbers, emergency contacts, medical information 
~ Additionallnformation 

Note: Provide any additional information. 

~"\ tA,J(""'-----'-k_ JJ_-----+-+O 1~>J · 04J ~Signature ofContact Person: _~ · 
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ALClVNITY HIGH SCHOOL 

IN DEPEN DENT SCHOOL DISTRICT 709 
215 NORTH FIRST AVENVE EAST 

DVLVTH, MINNESOTA 55802 
PHONE: (218) 336-8756 

FAX: (218) 336-8770 

March 11,2013 

William Gronseth
 
Ind. School Dist. 709
 
215 N. 1st Ave . E.
 
Duluth, MN 55802
 

Dear Mr. Gronseth , 

This is to certify that the person listed below has completed all the requirements for 
High School graduation from the Duluth Public Schools and is eligible to receive 
their diploma from Duluth Public Schools. 

Name of Graduate / School Graduation Date 

Duluth Public Schools 

/ Brandon Joseph Willemarck 3/11/13 
I 

3/ I Y 
Please send diploma to Brenda at Unity 

Leea Power
 
Principal , Unity ALe
 

bmv 
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ALClUNI1Y HIGH SCHOOL 

INDEPENDENT SCHOOL DISTRICT 709 
215 NORTH FIRST AVENUE EAST 

DULUTH, MINNESOTA 55802 
PHONE: (218) 336-8756 

FAX: (218) 336-8770 

March 27, 2013 

William Gronseth 
Ind. School Dist. 709 
215 N. 1st Ave. E. 
Duluth, MN 55802 

Dear Mr. Gronseth , 

This is to certify that the persons listed below have completed all the requirements 
for High School graduation from the Duluth Public Schools and is eligible to receive 
his/her diploma from the Duluth Public Schools . 

Name of Graduate / School Graduation Date 

Duluth Public Schools 

Alyssa N. Hainline 09/18/12 

Please send diploma to Brenda at Unity. 

Adrian Norman, Asst. Principal 

Brenda VanDell, Office Support Specialist 
Unity/ALe High School 
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DENFELD SENIOR HIGH SCHOOL 
401 N. 44th Ave . W. 

Duluth, Minnesota 55807 
(218) 336-8830 Main Office 

Tonya M. Sconiers 
Principal 

Jame s Erickson 
Assistant Principal 

March 13,2013 

William Gronseth 
Ind. School District 709 
215 N. 1st Ave. E. 
Duluth, MN 55802 

Dear Mr. Gronseth, 

This is to certify that the person listed below has completed all requirements for 
graduation from Denfeld High School and are eligible to receive their diploma. 

Name of Graduate Graduation Date 

Jacquelyne Abigayle Rankin January 17,2013 

TMS:cra 

--an equal opportunity empJoyer-­
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MEMORANDUM
 

TO : Curriculum Dept. 

FROM: Beth Tamminen, Adult Diploma Program 

SUBJECT: High School Diploma 

DATE: March 6, 2013 

The following student completed all requirements for graduation from I.S.D. 709 via the
 
Adult Diploma Program and requests his Duluth Public Schools diploma,
 
dated March 6, 2013 :
 

Robert Michael Baker 
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4015 - Prohibiting Harassment and Violence, and Bullying  

General Statement of Policy 

Independent School District 709 (ISD 709) is committed to creating and maintaining a 

learning and working environment where all individuals are treated with respect and dignity. 

Every individual has the right to learn/work in an environment free of harassment, and 
violence and bullying. 

In this school district, harassment, and violence and bullying.- whether verbal, physical, or 

cyber that which creates a hostile climate - is unacceptable and will not be tolerated. 

Harassment, and violence and bullying are unlawful, hurt all people, and have no legitimate 

educational purpose. Any employee or student who engages in such conduct shall be 
disciplined as provided by law, district policies, and applicable labor agreements. 

Therefore, it is the policy of ISD 709 to maintain a learning and working work and learning 

environment that is free of harassment, and violence and bullying based on sex, sexual 

orientation, race/ethnicity, religion or religious practices, disability, and other forms of 
harassment as defined in this policy. 

Harassment based on sex, sexual orientation, race/ethnicity, and religious beliefs or 

practices are also forms of discrimination which violate either Section 703 of Title VII of the 

Civil Rights Act Of 1965, as amended, 42 U.S.C. Section 2000e, et seq. and or the 

Minnesota Human Rights Act, Minnesota Statute Sections 363.01 - 363.20, and may 
represent a criminal law violation. 

Violence based on sex, sexual orientation, race/ethnicity, religious or disability is a physical 

act of aggression, intimidation, and/or degradation directed toward a person or group of 

persons because of their sex, sexual orientation, race/ethnicity, religion or religious 
practices, or disability. 

Bullying based on the threat of intentionally hurting another person physically or 

psychologically or participating in or conspiring with others to engage in acts that injure, 

degrade, or disgrace other individuals, including, but not limited to the use of technology is 

prohibited and violates Minn. Statute Sections 121A.0695 

It shall be a violation of this policy for any student or school personnel of ISD 709 to harass 

a pupil or other school personnel through conduct or communication of a sexual nature or 

regarding sexual orientation, race/ethnicity, religion, or religious practices, disability, and 

other forms of harassment as defined by this Policy and Policy 4015R. (For purposes of this 

policy, school personnel includes School Board members, administrators, teachers, school 

employees, agents, volunteers, contractors, or other persons subject to the supervision and 
control of ISD #709.)  

It shall be a violation of this policy for any student or school personnel of ISD 709 to inflict, 

threaten to inflict, or attempt to inflict violence relating to sex, sexual orientation, 

race/ethnicity, religion or religious practices, disability or other forms of violence as defined 
by this policy upon any pupil or school personnel.  

ISD 709 will act with reasonable diligence to investigate take action to investigate, respond, 

remediate and discipline all complaints, either formal or informal, oral or written of 
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improper actions or statements which may constitute sexual, sexual orientation, 

ethnic/racial, religious, disability, or other harassment, and violence and bullying as 

defined in this Policy and Policy 4015R. Furthermore, ISD 709 intends to provide 

support for students identified as the victims of these acts in compliance with Minn. 
Statute Sections 121A.0695 

ISD 709 also reserves the right to investigate and discipline any student or employee for 

derogatory statements or conduct related to sex, sexual orientation, race/ethnicity, religion 

or religious practices, or disability, which do does not constitute harassment, and violence 
and bullying on the aforementioned bases, but are nonetheless unacceptable. 

For more detailed information on this policy, including definitions for terms used in this 
policy and the reporting procedures for this policy, please see Policy 4015R. 

Adopted: 5-11-82 ISD 709 

Revised: 6-10-86  

12-10-91 

10-19-93 

6-20-95 

2-15-00 

9-17-02 

4-16-13 

 

 

 
 

© 2006 - 2013 Duluth Home. All Rights Reserved. 
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	Agenda
	1. Informational Items
	A. Informational Presentations
	1) Alternatives to Suspension Grant



Denfeld High School has received a $20,000 grant from the Minnesota Department of Education to explore alternative school disciplinary practices that will maintain school safety while ensuring academic engagement and success for all students.  Tonya Sconiers, Denfeld High School Principal, presented  information on the to-date progress and plans for this project.

	B. Grant Applications
	1) Edwin H. Eddy Family Foundation Grant:  Educational Therapy Materials, Update Tests, Supplies, and Updated Technology

 

The Special Services Department of Duluth Public Schools, on behalf of the sixteen District Speech/Language Pathologists, has submitted a grant proposal to the Edwin H. Eddy Family Foundation in the amount of $19,674.  If awarded, this grant will be used for the purchase of new materials, tests, supplies, and technology for children in this school district who have been identified as having very significant communication disorders.  These children range in age from birth to age 21.  Speech/Language Pathologists need to teach children in ways that the brain can learn language using different pathways.  New technology and tools allow children to make new or different connections in the brain, resulting in children making sense out of their world through language.
	EddyGrantCosts2013


	C. Regulation 3187-R - Internet Use Regulations



Revisions to Regulation 3187-R - Internet Use Regulations were present for informational purposes only. Members of the Student Policy Committee were available to answer any questions.
	D. Proposed Closed Campus for Lunch at High Schools



Administration is recommending that beginning with the 2013-14 school year both Denfeld and East High School campuses be closed during lunch-time for all 9-12 students.  Ed Crawford, Laurie Knapp, and Tonya Sconiers were present to share information and discuss this recommendation.
	E. Regulation 4015R - Prohibiting Harassment, and Violence and Bullying



Attached are revisions to Regulation 4015R - Prohibiting Harassment, and Violence and Bullying for informational purposes only.  Members of the Student Policy Committee were available to answer any questions.
	4015R Harassment, Violence and Bullying Policy Revised 2013-April 17, 2013


	2. Action Items
	A. Presentation Items Requiring Approval
	1) Duluth Chargers LaCrosse Team Independent Provider Agreement Request



At the March 2013 Education Committee Meeting, Pat O'Connell and Andy Holak of the Duluth Chargers LaCrosse Team, presented information on the Team's request to enter into an Independent Provider Agreement with the Duluth Public Schools and are requesting that the Duluth School accept and approve this request at the April 23, 2013 School Board Meeting.
	Independendent Provider Application and Process LaCrosse
	Independent Provider Additional Backup

	2) Resolution E-04-13-3086 - Purpose of ISD 709 and Draft Community Vision Document for Think Kids:  Values, Beliefs, Vision and Mission for ISD 709



Superintendent Bill Gronseth and Ron Lake presented Resolution E-04-13-3086 - Purpose of ISD 709 and Draft Community Vision Document for Think Kids - for review and adoption as the Vision, Beliefs, Values and Mission for Independent School District 709.
	a. 2013-14 Federal Head Start Grant Application



The Federal Head Start Grant proposal for FY 13-14 was approved by the Head Start Policy Council and was presented to the Duluth School Board by Pam Rees, Director of Head Start, for review and approval for submission.
	Head Start Information for Ed Committee

	Resolution - 3086 - Community Vision - Mission for ISD 709
	Think Kids - Draft Community Vision Statement REV 04.16
	TK Planning Definitions 04.16


	B. Policy 1140 - Tobacco-Free School District



Revisions to Policy 1140 - Tobacco-Free School District presented for the second reading. Members of the Student Policy Committee were present to answer any questions.
	Tobacco Policy Revision April 16,  2013

	C. Policy 5085 - School Discipline Policy



Revisions to Policy 5085 - School Discipline Policy was  presented for the first reading.  Members of the Student Policy Committee were  available to answer any questions.
	Student Policy Handbook April 2013-revised 4-17-2013

	D. 6140.10 - Co-Curricular Activities Participation Fees



Attached are revisions to Policy 6140.10 - Co-Curricular Activities Participation Fees for the first reading.  Activity Directors, Tom Pearson and Shawn Roed, were available to answer any questions.
	Policy 6140

	E. Resolution E-04-13-3085 - Acceptance of Grant Awards to Duluth Public Schools 



Attached is Resolution E-04-13-3085 - Acceptance of Grant Awards to Duluth Public Schools, to accept and approve grant awards from the following organizations:



Lloyd K. Johnson Foundation

Minnesota Literacy Council
	RESOLUTION April Grant Awards
	Grant Awards Backup
	Reward of Grant from Minnesota Literacy Council

	F. Extended Trip Requests



Lowell Elementary School fourth grade students will be traveling to the Wolf Ridge Environmental Learning Center in Finland, Minnesota from April 24-26, 2013, where they will participate in a variety of outdoor hands-on activities.  They will learn about the natural world and themselves and develop teaming and conflict resolution skills.  The total cost of the trip is $13,750 and will be funded with student fees.
	Extended Trip Request

	G. Diploma Requests



The following students have completed all high school requirements and should be awarded a diploma:



    Brandon Joseph Willemarck - March 11, 2013

    Alyssa N. Hainline - September 18, 2012

    Jacquelyne Abigayle Rankin - January 17, 2013

    Robert Michael Baker - March 6, 2013
	Diploma Requests

	H. Policy 4015 - Prohibiting Harassment, Violence, and Bullying



Attached are revisions to Policy 4015 - Prohibiting Harassment, Violence, and Bullying.  Members of the Student Policy Committee were available to answer questions.
	4015 Policy April 2013 (1)-revised April 17, 2013



