
Hastings Area Public Schools - ISD 200
School Board Meeting Agenda

Wednesday, February 23, 2022
Regular Meeting
Middle School Media Center 

I. Call Meeting to Order
a. Attendance

II. Pledge of Allegiance
III. Motion to approve the agenda/table file

a. Approval of the minutes from the February 2, 2022 Special Board Meeting
IV. Recognition of visitors
V. Announcements and Recognitions
VI. Items for Discussion

a. Legislative/Funding Discussion
b. February 22, 2022 PTA Book Fair Incident
c. Policies

i. First Reading
1. Policy 213 School Board Committees

d. 2022-2023 & 2023 -2024 School Calendars
VII. Administrative Reports

a. Superintendent
b. Building Construction Fund Project Update
c. Student Enrollment
d. Community Engagement Committee
e. Finance Committee
f. Policy Committee Meeting

VIII. Action Items
a. Consent Agenda

i. Change Orders
1. Change Order # 2 - Weber, Inc.
2. Change Order #4 - Derau Construction

ii. Construction Bid Awards
1. HHS Parking Lot Bid Recommendation
2. HHS Lighting Bid Recommendation
3. HMS Track Bid Recommendation

iii. Policies for Approval with minor changes by MSBA
1. Policy 203.5 School Board Meeting Agenda
2. Policy 205 Open Meetings and Closed Meetings
3. Policy 206 Public Participation in School Board Meetings/Complaints about 

Persons at School Board Meetings and Data Privacy Considerations
4. Policy 208 Development, Adoption, and Implementation of Policies
5. Policy 210 Conflict of Interest
6. Policy 211 Criminal or Civil Action Against School District, School Board 

Member, Employee, or Student
7. Policy 408 Subpoena of a School District Employee
8. Policy 414 Mandated Reporting of Child Neglect or Physical or Sexual Abuse
9. Policy 419 Tobacco-Free Environment
10. Policy 427 Workload Limits for Certain Special Education Teachers
11. Policy 504 Student Dress and Appearance



12. Policy 514 Bullying Prohibition Policy
13. Policy 516 Student Medication
14. Policy 519 Interview of Students by Outside Agencies
15. Policy 521 Student Disability Nondiscrimination
16. Policy 603 Curriculum Development
17. Policy 606 Textbook and Instruction Materials
18. Policy 607 Organization of Grade Levels
19. Policy 611 Home Schooling
20. Policy 613 Graduation Requirements
21. Policy 614 School District Testing Plan and Procedure
22. Policy 615 Basic Standards Testing, Accommodations, Modifications, and 

Exemptions for IEP, Section 504 Accommodations, and LEP Students
23. Policy 616 School District System Accountability
24. Policy 623 Mandatory Summer School Instruction

iv. Personnel Report
v. Secondary Professional Development & Instructional Technology TOSA Position
vi. Non-Contract Rates of Pay
vii. Non-Public Transportation

b. Items for Individual Action
i. Health and Safety Resolution
ii. AIPAC Resolution of Concurrence
iii. Joint Facility Maintenance Purchase
iv. Storage Garage Project Budget Transfer
v. Water Tower Lettering
vi. Legislative/Funding
vii. Bills Payable
viii. Policy 520 Student Surveys
ix. Policy 609 Religion

IX. Future Meetings
X. Adjournment



Board of Education
Independent School District 200

Hastings, Minnesota

A Special Meeting of the School Board of Independent School District No. 200, Hastings,
Minnesota, was held on Wednesday, February 2, 2022, at the Hastings Middle School Media
Center.

The meeting was called to order by School Board Chairperson Brian Davis at 6:00 PM.

The following board members were present:  Becky Beissel, Brian Davis, Jessica Dressely, Lisa
Hedin, Stephanie Malm, Mike Reis, and Carrie Tate.  Superintendent McDowell was also
present.

After the Pledge of Allegiance, the Board took a moment of silence for the victims of the
shooting in Richfield, MN.

A motion to approve the agenda was made by Lisa Hedin and seconded by Stephanie Malm.
The vote was:  7 ayes, 0 nays, motion carried unanimously.

A motion to approve the minutes from the January 26th, 2022 Regular Board Meeting was
made by Jessica Dressely and seconded by Stephanie Malm.  7 ayes, 0 nays, motion carried
unanimously.

Chairperson Brian Davis recused himself from the remainder of the conversation and the voting.
Vice Chairperson Stephanie Malm took over for Chairperson Davis in leading the meeting.

School Board Clerk Becky Beissel made a motion to approve the following motion:

RESOLUTION APPROVING TEACHERS COLLECTIVE BARGAINING AGREEMENT FOR
THE 2021-22  AND 2022-23 SCHOOL YEARS

WHEREAS, the School Board of Independent School District No. 200 and Education
Minnesota-Hastings have negotiated the terms and conditions of employment for teachers in the
District for the period of July 1, 2021 through June 30, 2023 (the “Contract”);

WHEREAS, the spouse of Board Chair Brian Davis is a teacher in the District and covered by
the terms and conditions of the Contract;

WHEREAS, pursuant to Minnesota Statutes section 471.88, subdivision 21, the Board may
contract with teachers where the spouse of a school board member is a teacher and the teacher
receives no special monetary or other benefit that is substantially different from the benefits that
other teachers receive under the employment contract;

WHEREAS, the spouse of Board Chair Davis has not derived any special monetary or other
benefit that is substantially different from the benefits that other teachers receive under the
Contract;

WHEREAS, Minnesota Statutes section 471.88, subdivision 21, sets forth procedures to follow
when a school board is contracting with a class of employees and a spouse of a school board
member is a member of the class of employees;



WHEREAS, there is a question as to whether Minnesota Statutes section 471.88, subdivision
21, applies to the Board’s approval of the Contract as MInnesota Statutes Section 122A.40,
subdivision 3, specifically authorizes the employment of a spouse of a board member;

WHEREAS, on November  23, 2021, the full Board unanimously approved the Contract on its
consent agenda;

WHEREAS, given the ambiguity created by the different laws, the Board wishes to ratify its
actions on November 23, 2021, and confirm its approval of the Contract and is thus taking this
action in the event that Minnesota Statutes section 471.88, subdivision 21, applies.

NOW, THEREFORE, BE IT RESOLVED by the School Board of Independent School District No.
200, upon a majority vote of the disinterested Board members, as follows:

1. Board Chair Brian Davis is directed to abstain from the approval of the Contract.
2. The Board has determined that the Contract negotiated with Education

Minnesota-Hastings and the approval of the same is is in the District’s best interests.
The Summary of Tentative Agreement Between ED MN Teachers and ISD 200 is set
forth in Exhibit 1.

3. The Board hereby approves the Contract, effective November 23, 2021.

The motion for the adoption of the foregoing resolution was duly seconded by Member Lisa
Hedin, and upon vote being taken thereon, the following voted in favor thereof:

Becky Beissel, Lisa Hedin, and Stephanie Malm

and the following voted against:

Carrie Tate and Mike Reis

and the following abstained:

Brian Davis and Jessica Dressely

whereupon said resolution was declared duly passed and adopted.

With no further business, a motion to adjourn the meeting was made by Becky Beissel and
seconded by Lisa Hedin.  The meeting was adjourned by Vice Chairperson Stephanie Malm at
6:23 PM.



Hastings Public Schools
INDEPENDENT SCHOOL DISTRICT 200

1000 11TH STREET WEST
HASTINGS, MN 55033-2597

Phone (651) 480-7000
Fax (651) 480-7004

BRIDGE TO SUCCESS

February 10, 2022

Dear Elected Officials,

Thank you again for your support of the students, families, and staff of public schools across Minnesota.

Governor Walz released his supplemental budget recommendations with a $788 million proposed increase in
early education through grade12 funding for next school year. His recommendations would also increase
funding by $1.7 billion for the following two school years. With the state’s projected budget surplus of $7.75
billion, please support a spending target of at least the Governor’s target.

Although the session just started this week, we understand the timeline for passing bills is shorter this year.
Supplemental budget bills will be assembled in late March or early April, and that is why we want to emphasize
the need for a target big enough to allow us to meet the needs of all our students.

We urge you to prioritize public education funding this session by providing a target large enough to fully fund
Special Education and English Learner cross subsidies.

Thanks for your advocacy on behalf of our schools. Please feel free to connect with us if you have questions.

Respectfully,

Brian Davis
Board Chair
ISD 200









 Hastings Public School District 
 ISD #200 

 MSBA/MASA Model Policy 213 
 Orig. 1996 
 Rev. 2007 

 213  SCHOOL BOARD COMMITTEES 

 I.  PURPOSE 

 The purpose of this policy is to provide for the structure and the operation of committees 
 or subcommittees of the school board. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  It  is  the  policy  of  the  school  board  to  designate  school  board  committees  or 
 subcommittees  when  it  is  determined  that  a  committee  process  facilitates  the 
 mission of the school board. 

 B.  The  school  board  has  determined  that  certain  permanent  standing  committees,  as 
 described  in  this  policy,  do  facilitate  the  operation  of  the  school  board  and  the 
 school district. 

 C.  A  school  board  committee  or  subcommittee  will  be  formed  by  school  board 
 resolution  which  shall  outline  the  duties  and  purpose  of  the  committee  or 
 subcommittee. 

 D.  A  committee  or  subcommittee  is  advisory  in  nature  and  has  only  such  authority  as 
 specified by the school board. 

 E.  The  school  board  will  receive  reports  or  recommendations  from  a  committee  or 
 subcommittee  for  consideration.  The  school  board,  however,  retains  the  right  and 
 has  the  duty  to  make  all  final  decisions  related  to  such  reports  or 
 recommendations. 

 F.  The  school  board  also  may  establish  such  ad  hoc  committees  for  specific  purposes 
 as it deems appropriate. 

 G.  The  school  board  reserves  the  right  to  limit,  create  or  abolish  any  standing  or  ad 
 hoc committee as it deems appropriate. 

 H.  A  committee  of  the  school  board  shall  not  appoint  a  subcommittee  of  that 
 committee without approval of the school board. 



 III.  APPOINTMENT OF COMMITTEES 

 A.  The  school  board  appoints  standing  committees  at  the  School  Board  Organizational 
 meeting  held  in  January  every  year.  hereby  appoints  the  following  standing 
 committees: 

 1.  Facilities Committee  ¶ 
 2.  Finance Committee  ¶ 
 3.  Community Engagement Committee  ¶ 
 4.  Policy Committee 

 B.  The  school  board  will  establish,  by  resolution,  for  each  standing  or  ad  hoc 
 committee  the  number  of  members,  the  term  and  the  charge  or  mission  of  each 
 such committee. 

 C.  The  school  board  chair  shall  appoint  the  members  of  each  standing  or  ad  hoc 
 committee and designate the chair thereof. 

 IV.  PROCEDURES FOR SCHOOL BOARD COMMITTEES 

 A.  All  meetings  of  committees  or  subcommittees  shall  be  open  to  the  public  in 
 compliance  with  the  Open  Meeting  Law,  and  notice  shall  be  given  as  prescribed 
 by law. 

 B.  A  committee  or  subcommittee  shall  act  only  within  the  guidelines  and  mission 
 established for that committee or subcommittee by the school board. 

 C.  Actions  of  a  committee  or  subcommittee  shall  be  by  majority  vote  and  be 
 consistent with the governing rules of the school board. 

 D.  The  committee  or  subcommittee  shall  designate  a  secretary  who  will  record  the 
 minutes of actions of the school board committee. 

 E.  The  power  of  a  committee  or  subcommittee  of  the  school  board  is  advisory  only 
 and is limited to making recommendations to the school board. 

 F.  A  committee  or  subcommittee  of  the  school  board  shall,  when  appropriate,  clarify 
 in  any  dealings  with  the  public  that  its  powers  are  only  advisory  to  the  school 
 board. 

 Legal References:  Minn. Stat. Ch. 13D (Open Meeting  Law) 



 Cross References:  MSBA/MASA Model Policy 201 (Legal  Status of the School Board) 
 MSBA/MASA Model Policy 203 (Operation of the School Board 
 –Governing Rules) 
 MSBA  Service  Manual,  Chapter  13,  School  Law  Bulletin 
 “C” (Minnesota’s Open Meeting Law) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  09.22.2021 
 Policy Revised:  08.25.2021 
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No School / Teacher Workshop
No School / New Teacher Workshop
No School / Staff Development
No School / Conferences
No School / Students & Teachers

Bold = Evening Conferences
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Aug. 24 & 25 New Teacher Workshop
Aug. 28 - 31 Teacher Workshop/Staff 

Development
Sept. 1 - 4 No School
Sept. 5 First Day for Grades: 1-5 & 9
Sept. 6 First Day for Grades: Kindergarten, 

6-8 & 10-12
Sept. 15 Staff Development
Oct. 16 Evening Conferences -

Elementary Only
Oct. 17 Evening Conferences - All Grades
Oct. 18 No School/Conferences - All Grades
Oct. 19 & 20 Teacher Association Days
Nov. 23 & 24 Fall Holiday
Nov. 27 Staff Development
Dec. 25 - Jan. 2 Winter Break
Jan. 15 No School
Jan. 22 Teacher Workshop
Feb. 19 No School
Feb. 28 Evening Conferences - Elementary 

Only
Feb. 29 Evening Conferences - All Grades
Mar. 1 No School/Conferences - All Grades
Mar. 11 - 15 Spring Break
Mar. 29 Spring Holiday
April 18 Staff Development
April 19 No School
May 27 No School
June 6 Last Day of School
June 7 Teacher Workshop
June 7 HHS Graduation



Superintendent Update- 
Strategic Planning 

February 23, 2022



Timeline
Sept 2020 Discussions and preparations for Strategic Planning 

April 2021 Began Strategic Planning work

June 2021 School Board Strategic Planning, Mission, Vision, and Core Values

July 2021 School Board approved Strategic Plan components and 3 year work plan

July-August 2021 Administration solidified first Action Plans

October 2021 Superintendent evaluation including goal from Strategic Plan

November 2021  First board update as per the superintendent evaluation timeline

February 2022 Second board update as per the superintendent evaluation timeline



Title



How Everything Fits Together...

Governance

District Vision Card

Elementary Action Cards 

Middle School Action 
Cards

High School Action Cards

Management

Department Executive 
Summaries

Superintendent 
Evaluation

Long Range District 
Model

3-Year Work Plan

Strategic Roadmap

Monitoring Reports

Operational Plan







How Everything Fits Together...

Strategic Plan    
(Road map)

District Vision Card

Elementary Action 
Cards

Middle School Action 
Cards

High School Action 
Cards

Operational Plan

Executive Summaries



Internal Components
Operational Plan

○ Strategic Anchors
■ Engaged Learners
■ Effective Operations
■ Communication and 

Collaboration

Executive Summaries
○ Each Director

■ Past 12 months
■ Next 90 days
■ Next 12-15 months

Elementary Action Cards
● Literacy
● Social Emotional Learning
● Student Engagement

Middle School Action Cards
● On Track Academically
● Student Engagement
● Clarity of Direction

High School Action Cards
● Relationships with Adults
● 9th Grade Success
● Student Engagement





Internal Components
Operational Plan

○ Strategic Anchors
■ Engaged Learners
■ Effective Operations
■ Communication and 

Collaboration

Executive Summaries
○ Each Director

■ Past 12 months
■ Next 90 days
■ Next 12-15 months

Elementary Action Cards
● Literacy
● Social Emotional Learning
● Student Engagement

Middle School Action Cards
● On Track Academically
● Student Engagement
● Clarity of Direction

High School Action Cards
● Relationships with Adults
● 9th Grade Success
● Student Engagement





Internal Components
Operational Plan

○ Strategic Anchors
■ Engaged Learners
■ Effective Operations
■ Communication and 

Collaboration

Executive Summaries
○ Each Director

■ Past 12 months
■ Next 90 days
■ Next 12-15 months

Elementary Action Cards
● Literacy
● Social Emotional Learning
● Student Engagement

Middle School Action Cards
● On Track Academically
● Student Engagement
● Clarity of Direction

High School Action Cards
● Relationships with Adults
● 9th Grade Success
● Student Engagement





How Everything Fits Together...

Strategic Plan    
(Governing Road Map)

District Vision Card

Elementary Action 
Cards

Middle School Action 
Cards

High School Action 
Cards

Operational Plan
(Management How)

Executive Summaries





Kennedy, McAuliffe, Pinecrest Elementary Action Card Update

1. Literacy - Read Well by 3rd Grade and Achievement Gap
a. Curriculum alignment
b. Word study
c. Whole group instructional practices
d. Small group instructional practices

2. Social/Emotional Learning - Mental Health
a. Second Step Social/Emotional curriculum 
b. School-wide behavior expectations

3. Student Engagement
a. Districtwide walkthroughs using 5D+ Rubric



Hastings Middle School Action Card Update

1. Students academically on track–On Track to Graduation
a. Students earning passing grades in all their classes
b. Recovery Services for students behind
c. Revisiting & clarifying our pyramid of interventions

2. Student Engagement 
a. Districtwide walkthroughs using 5D+ Rubric

3. Clarity of communication/direction (Stakeholders, staff, HMS 
community)--Staff Satisfaction, Family Engagement

a. HMS Happenings newsletter to families
b. Staff Raider Wrap newsletter
c. Focus on most effective ways to communicate with students 

and families



Hastings High School Action Card Updates

1. 9th Grade Success - College-Career Ready - On Track to Graduation  and Achievement Gap
a. 9th Grade Success - reduced failure rates
b. Secondary Credit Recovery options
c. Raider Connect Time - flexibility for student agency

2. Advisory - Connecting Students and Adults - Mental Health and Student Participation in 
Activities/Athletics

a. Daily advisory time and activities
b. Students as role models and leaders
c. Activities Fair and promotion of all student organizations and sports

3. Student Engagement
a. Districtwide walkthroughs using 5D+ Rubric
b. AVID program implementation and training of staff members



Next Steps

1. Data collection
2. Action Card and goal reflections
3. Operational Plan reflections and adjustments
4. Vision Card reflections and adjustments
5. 2022-2023 goal establishment



Questions?



A B C D E A-C-D-E

Project Project Budget
Vendor Bid Amount +/-

Change Orders
Vendor Contract 

Expenses to Date Wold Fees to Date

Other Expenses 
Less Rebates to 

Date Remaining Funds Status
High School Roof Replacement 4,645,800                2,944,318                  2,944,318                294,530                   11,568                   1,395,384              Complete
High School & Pinecrest Chillers 1,182,000                753,551                     753,551                   74,842                     (34,273)                  387,879                 Complete
Multi-Site Exterior Lighting 468,500                   246,483                     246,483                   30,569                     (26,321)                  217,770                 Complete
High School & McAuliffe Parking Lot 1,516,540                1,084,851                  1,084,851                116,970                   22,836                   291,883                 Complete
High School Track Resurfacing 360,000                   286,864                     286,864                   23,219                     3,323                     46,593                   Complete
High School BAS Replacement 1,951,100                606,642                     606,642                   123,429                   28,570                   1,192,459              Complete
Pinecrest Partial Roof Replacement 373,000                   289,800                     289,800                   23,757                     248                        59,194                   Complete
McNamara Stadium Improvements 3,370,000                2,688,639                  2,688,639                216,215                   286,531                 178,615                 Complete
Pinecrest Deferred Maintenance 968,000                   602,279                     602,279                   62,055                     248                        303,418                 Complete
Early Childhood Improvements (High School) 445,000                   275,513                     275,513                   28,362                     1,414                     139,711                 Complete
District Wide Camera Project 382,000                   192,975                     192,975                   24,421                     22,175                   142,429                 Complete
Tilden Deferred Maintenance & Roof 828,746                   691,944                     691,944                   49,803                     29,121                   57,878                   Complete
Board Room Renovations 100,000                   -                             -                           -                           63,193                   36,807                   Complete
High School Athletic Field Parking Lot 506,000                   426,038                     426,038                   27,646                     20,549                   31,766                   Complete
Contingency 1,240,554                -                             -                           -                           -                         1,240,554              Contingency
Reallocations to projects (7,632,884)               (7,632,884)             Reallocation
Interest Earnings -                             -                           -                           -                         2,136,003              Interest Earnings
   Subtotal 10,704,356              11,089,897                11,089,897              1,095,818                429,183                 225,461                 

A B C D E A-C-D-E
Middle School Improvements 23,653,924              22,176,323                22,070,281              1,385,892                249,068                 (51,318)                  In Process
Water Coolers (Tilden & Middle School) 182,000                   137,990                     -                           11,559                     -                         170,441                 In Process
McAuliffe Deferred Maintenance & Water Coolers 336,731                   272,483                     242,473                   11,793                     42,869                   39,596                   In Process
Kennedy Deferred Maintenance 576,576                   486,687                     456,000                   28,106                     6,731                     85,739                   In Process
Kennedy & McAuliffe Partial Roof Replacement 533,200                   394,000                     343,425                   33,873                     3,259                     152,643                 In Process
Middle School Partial Roof Replacement 717,200                   417,000                     306,850                   45,778                     3,533                     361,039                 In Process
District Office Renovations 330,000                   124,464                     118,241                   18,392                     89,117                   104,250                 In Process
Middle School Privacy Improvements 362,500                   251,800                     -                           -                           714                        361,786                 In Process
HHS Privacy Improvements 1,250,000                568,149                     -                           41,365                     7,028                     1,201,607              In Process
Door & Glass Improvements 500,000                   31,450                       27,978                     -                           3,000                     469,023                 In Process
High School Tennis Court Replacement 542,000                   495,345                     495,345                   34,683                     29,847                   (17,874)                  In Process
   Subtotal 28,984,131              25,355,690                24,060,592              1,611,442                435,165                 2,876,932              

A B C D E A-B-D-E
High School Retaining Wall 50,000                     -                             -                           -                           -                         50,000                   In Design
Tilden Asbestos 18,400                     -                             -                           -                         18,400                   In Design
High School Deferred Maintenance 604,400                   -                             -                           30,545                     -                         573,855                 In Design
Middle School Track 493,750                   -                             23,355                     10,950                   459,445                 In Design
HHS Team Locker Privacy Improvements 856,563                   -                             -                           -                           -                         856,563                 In Design
High School Lecture Hall 140,000                   -                             -                           -                           69,765                   70,235                   In Design
High School Baseball Drainage 200,000                   -                             -                           -                           -                         200,000                 In Design
ALC Renovation 1,421,640                -                             -                           9,102                       -                         1,412,538              In Design
Entrance Security Improvements 85,000                     -                             -                           -                           -                         85,000                   In Design
High School Parking Lot Improvement - Phase 3 324,760                   -                             -                           -                           -                         324,760                 In Design
Pinecrest Exterior Emergency Lighting 10,000                     -                             -                           -                           4,780                     5,220                     In Design
Middle School Storage Building 290,000                   -                             -                           7,159                       4,150                     278,691                 In Design
   Subtotal 4,494,513                -                             -                           70,160                     89,645                   4,334,708              

A B C D E A
District Wide Fire Alarm/Alert System Replacement 365,000                   -                             -                           -                           -                         365,000                 Future
High School Fire Alarm/Alert System Replacement 435,000                   -                             -                           -                           -                         435,000                 Future

Building Construction Fund Projects as of 1/31/2022

Remaining funds from complete projects are available for excess costs on other identied projects or reallocation for new projects. 

Remaining funds from in process projects are not  available for excess costs on other identied projects or reallocation for new projects. 

Remaining funds from in design projects are not  available for excess costs on other identied projects or reallocation for new projects. 



   Subtotal 800,000                   -                             -                           -                           -                         800,000                 

Other District Projects A B C D E A-B-E
Technology Improvements 1,500,000                -                             -                           na 1,135,688              364,312                 Not Completed
Flexible Learning Furniture 600,000                   -                             -                           na 257,519                 342,481                 Not Completed
Interior Locks Allowance 300,000                   -                             -                           na -                         300,000                 Not Completed
Replace Middle School Softball & Baseball Backstops 160,000                   -                             -                           na -                         160,000                 Not Completed
Replace High School Carpet 662,100                   -                             -                           na -                         662,100                 Not Completed
Miscellaneous Deferred Maintenance Projects <$100,000 394,900                   -                             -                           na 135,856                 259,044                 Not Completed
   Subtotal 3,617,000                -                             -                           -                           1,529,064              2,087,936              

   Total 48,600,000              36,445,588                35,150,489              2,777,420                2,483,056              10,325,038            

Complete and In Process (does not include contingency) 46,080,817                  
Project Total 48,600,000                  
 % 95%

Transfers from Contingency:
   $445,000 Early Childhood Improvements (High School)
   $ 87,000 High School Athletic Field Parking Lot
   $ 44,300 High School Retaining Wall
   $113,024 Middle School Bathrooms near Auditorium
   $300,000 Technology
   $244,500 Water Coolers ($50,000 Tilden, $62,500 McAuliffe, $132,000 Middle School)
   $746,250 High School Privacy Improvements (Athletic Locker Rooms)
   $160,476 Kennedy Deferred Maintenance
   $167,131 McAuliffe Deferred Maintenance
   $290,000 Middle School Storage Building
   $542,000 High School Tennis Court Replacement
   $330,000 District Office Renovations
   $100,000 Board Room Renovations
   $85,000 Entrance Security Improvements
   $503,750 Additional to HHS Privacy Improvements (Bathrooms)
   $362,500 Middle School Privacy Improvements
   $140,000 High School Lecture Hall
   $200,000 HHS Baseball Field Drainage
   $493,750 Middle School Track Replacement
   $856,563 HS Team Locker Privacy Improvements
   $1,421,640 ALC Renovation

Remaining funds from future projects are not  available for excess costs on other identied projects or reallocation for new projects. 

Remaining funds from not completed projects are not  available for excess costs on other identied projects or reallocation for new projects. 



Student Enrollment

February 20-21 4102

February 21-22 4057

First Day of School 20-21 4165

First Day of School 21-22 4106



Enrollment as of February 1, 2022

GRADE COUNT HOA
K 264
1 274
2 278
3 266
4 302
5 289
6 282
7 319
8 348
9 375 9 (includes 3 part-time students)

10 348 11 (includes 1 part-time student)
11 273 35 (includes 13 part-time students and 6 full-time PSEO students)
12 322 26 (includes 9 part-time students and 3 full-time PSEO students)

HALC 36 (NOT enrolled at HHS)

TOTAL 4057         *Students are full-time or part-time in PSEO, ALTERNATIVE or ALC

SCHOOL COUNT RACE/ETHNICITY TOTALS
HALC 36 Hispanic/Latino 262
High School HOA 81 American Indian/Alaska Native 25
High School 1318 Asian 52
Middle School 1238 Black 112
Elementary: 1384 Native Hawaiian/Pacific Islander 2

Kennedy 434 White 3356
Pinecrest 463 Two or more races 248

McAuliffe 487
TOTAL 4057

Transfers/Withdrawals - January
Transfer to a public district = 5

New Students - January Transfer to a nonpublic = 1
Total = 17 Transfer to care/treatment = 3

Moved outside the district = 8
15 day drop = 3
Graduated = 1

Other Counts:
Home School Students = 170
Students attending non-public school in ISD 200 (SEAS, St Johns, Pine Harbor) = 301
Students attending non-public school outside ISD 200 = 87
Students attending ISD 200 through Open Enrollment (SAC 01,11) = 89
Students Attending another MN school district through Open Enrollment (SAC 01,08,11) = 416
Special Education Students attending another district through a Tuition Agreement (SAC 19) = 37
Special Education Students attending ISD 200 through a Tuition Agreement (SAC 19) = 1
Students attending Care/Treatment Program (ie.JSC, dist 917, dist 287, etc /SAC 27) = 4
Students attending Dakota County Area Learning School (District 917/SAC 3) = 27
Students attending STAARS Program = 7
Early Childhood Special Education Students = 103
Handicap Kindergarten Students = 40

Elementary Counts

KENNEDY PINECREST MCAULIFFE

Kindergarten 86 85 93

1st Grade 84 104 86

2nd Grade 92 86 100

3rd Grade 88 86 92

4th Grade 84 102 116

TOTALS 434 463 487

GRADE TOTALS
K 264
1 274
2 278
3 266
4 302

-----------------
1384



Hastings Public Schools
INDEPENDENT SCHOOL DISTRICT 200

1000 11TH STREET WEST
HASTINGS, MN 55033-2597

Phone (651) 480-7000
Fax (651) 480-7004

BRIDGE TO SUCCESS

Community Engagement Committee Mission

The Community Engagement Committee is a link between the Hastings School District and the
ISD200 community.  The committee focuses on identifying avenues to continuously improve

the district’s communication process for increased transparency.  It also aims to more effectively
articulate the district’s goals with community stakeholders.  The committee seeks opportunities
for shared learning, knowledge, awareness, experience, and growth in order to create a stronger,

more united community.

Community Engagement Committee Meeting:
Time:  January 25, 2022 6:00 PM Central Time

1. Narrowing down our ideas to a tangible project

- Grow connections with HMS PTA to support what they are doing and work towards common goals.
- Invite HMS PTA, councilors, and administrators to our next meeting to share ideas
- Interest in developing a list of HS student volunteer groups available to help out in the community.

Make the list available on our website. Look to include Middle schoolers to this list as well as students
that are not typically engaged.

2. Key Communicator Network

a. Preference for delivering information

- Start connecting with members that are listed in the potential member list.
- Ask them how best they would like to receive information
- Tri-County Reporter from KDWA

b. The first use of Key Communicators/Focus Groups

- Keep this topic for our next meeting

c. Continue development of the request for potential members (please contact Kari Gorr if you
are unable to access the link).

4. Next committee meeting is Tuesday, February 22nd at 6pm.



Hastings Public Schools
INDEPENDENT SCHOOL DISTRICT 200

1000 11TH STREET WEST
HASTINGS, MN 55033-2597

Phone (651) 480-7000
Fax (651) 480-7004

BRIDGE TO SUCCESS

Finance Committee Mission

The mission of the Finance Committee is to provide strategic oversight of budget and financial
activities on behalf of ISD 200.  The Committee will support sustainability, transparency, and

equity throughout the School Board and the community at large.  This will in turn enhance
public confidence in the district’s ability to effectively handle its financial affairs through the

communication of the results of its work to the School Board, and by educating the public
regarding the financial position and outlook for the District.

Finance Committee Meeting:
Time:  February 1, 2022 10:00 AM Central Time District Office Meeting Room A

Attendees: Superintendent Bob McDowell, Director of Business Jen Seubert, Lisa Hedin, and
Carrie Tate

1. District’s Financial/Municipal Advisor - Jen and Bob reviewed information that they
have gathered comparing advisors.  Hastings ISD has been using Baker Tilly for a
number of years.  Through a professional group of Dakota County school district finance
officers, Jen learned about the higher level of service available from Ehlers.  Since the
District is beginning a levy renewal, the time to consciously consider advisor selection is
at hand.  Following presentations to Bob and Jen by Baker Tilly, Ehlers, and Baird and
comparisons of price, services, and value the district will be going forward with Ehlers.
This selection does not require Board approval, but was presented to the committee to
demonstrate the District Office’s daily commitment to value based decision making.

2. ESSER Funding Brief -  Jen reviewed the ISD 200 COVID-19 Relief Federal Funding
Plan report as of 12/31/2021.  This report is available on the District Website as the
second bullet at the following link and is updated monthly.

a. hastings.k12.mn.us/about_us/2021_return_to_in-_person_learning_plan

3. 2018 School Building Bonds - $48,600,000 District-wide Renovations/Todd Field
Upgrades - This information was provided for the background of the committee.  More
detail was shared than is usually available during Bond Updates during Board meetings.
It was reinforced that the projects for this bond have been identified and the vast majority

http://hastings.k12.mn.us/about_us/2021_return_to_in-_person_learning_plan


have been completed, awarded, let for construction, or are in final design.  The Board
took action at the 27 October 2021 meetings to approve what is anticipated to be the final
projects for this bond.  A prioritized list of those projects is available in BoardBook.
Depending on the final project bids and because of very slow supply timelines, the Board
may be asked to make a commitment of funds for technology which was the project
immediately below the anticipated funding line.  Note that recent bid openings have
continued to be favorable, as have contingency requirements for on-going projects.

(NOTE: At this time Lisa left the committee meeting to go scrub pans.  Students are at the heart
of all we do.)

4. Budget Process/Timeline - Jen reviewed the annual timeline for developing, completing,
revising, and auditing the District budget.

5. Legislative Update - $7.7 billion surplus (legislative session began 28 January 2022) -
Bob reviewed the Walz-Flanagan Budget, and House and Senate identified education
priorities.

6. March Finance Committee Meeting - Due to spring break, it is anticipated that the next
committee meetings will be held the first full week of March.  Becky Garcia will send out
a doodle poll to establish a time (March 8, 2022 9AM-10AM).  Meeting that week will
allow for any committee recommendations requiring Board action to be taken up at the
March meeting.  Likely agenda items include: adopted budget assumptions, and Ehlers
introduction.  Topics request by Board members should be provided to Jen and Bob as
soon as possible.

Committee Action Items - No action items for the committee or board were identified.
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Policy Committee Mission 
 

This ad-hoc board committee serves to review current policies and make recommendations for revision or 
adoption of new policies.  The current goal of the committee is to add critical new policies, insure the 
mandatory annual review of specific policies per statute, and complete a cycle of policy review to insure that 
the district policy manual is complete and in a standardized format within a two-year period (January, 2022). 
 
Policy Committee Meeting 
Time: February 8, 2022 4:30 PM Central Time (US and Canada)  
Attendees: Jessica Dressely, Lisa Hedin, Stephanie Malm, Superintendent McDowell, and Becky Garcia 

02.08.2022 Meeting 

• Overview of the Policy Committee 
o Mission of the committee 
o What was done over the last two years, what we’re currently working on, and what we need to do.  

 
• Policy 213: School Board Committees 

o recommended changes: Initially discussed striking facilities committee. Or… we can add verbiage to the 
policy does not specifically identify the standing committees by name. This would eliminate the need to 
bring this policy back to the policy committee and the board every time we add, eliminate, or modify a 
standing committee.  

o Policy Committee recommendation: Strike IIIA, 1-4, the school board appoints committees at the 
organizational meeting at the beginning of the new year. No other changes recommended for this policy.  
 

• Policy 499: COVID-19 Vaccination Emergency Temporary Standard: Vaccination, Testing, and Face Covering 
Policy 

o This policy is not active and will remain inactive so long as there is a stay on the decision.  
o Policy Committee recommendation: no action required at this time, if the courts decide to act on the ETS, 

we’re good to go because we have the policy in place already and if the courts decide to dismiss the ETS, 
we will bring it to the board to remove it entirely. 
 

• Policy 616: School District System Accountability:  
o This policy is tied to a series of 600 series policies.  
o Wording change: World’s Best Workforce Committee vs Curriculum Advisory Committee, need to 

change this throughout the policy.  
o Policy Committee recommendation: suggest Rachel Larson take on this series. Noting this could take up 

to a year to analyze, write, and review before it comes to the Board for approval. We will provide updates 
as this series progresses through the review.  
 

• MSBA Policy Audit 
o Cost is $1,200.00 to request MSBA to come in and do an audit of our policies.  
o Policy Committee recommendation: we are comfortable with where we are and where we’re going. 

Concerned if we ask MSBA to come do an audit, we’re spending $1,200.00 for them to tell us what we 
already know. We are creating a clear plan moving forward regarding what the Board will review and 
recommend after a certain amount of time (ex. 5 years) we approach this option to make sure the District 
is on track.  



 

 

 
• Policy 403: Disproportionate Enrollment Policy Counseling, Pre-Career and Technical Programs 

o Duplicate policy (see Policy 540).  
o Policy Committee recommendation: Cathy Moen will review these policies and bring a 

recommendation/update to the Policy Committee. Anticipate we can get rid of 403 but will wait until 
Cathy Moen can complete a review of the policy(ies) so we can make an appropriate decision.  
 

• Policy Services Newsletter 
o In January 2022, we receive a newsletter from MSBA with a summary of policy changes. Most changes 

are updated references and two are legislative changes (Policies 605 and 609).  
o These changes can be made without a first or second read, in accordance with Policy 208 IV.d. 
o Policy Committee recommendation: we are comfortable with these changes and recommend adoption.  

 
• Policy 206: Public Participation in School Board Meetings/Complaints about Persons at School Board Meetings 

and Data Privacy Considerations  
o A bill was introduced and expected to pass that makes asking for addresses or names of citizens who wish 

to speak to the board, optional. We anticipate we will still have a sign-up sheet at our regular board 
meetings so we can follow-up with citizens however, it’s not a requirement.  

o Option: have numbers available during the listening session and the two board members can call their 
number when it’s their turn to address the board members with their concern(s).  

o Policy Committee recommendation: no action on this until we can discuss it further at our Policy 
Committee meeting in March.  

 
• Policy 604: Inclusive Education Program 

o MSBA policy 604 is Instructional Curriculum.  
o Policy Committee recommendation: Rachel Larson will review the policy and bring her recommendations 

to a later Policy Committee meeting.  
 

• Policy Committee Meeting Close 
o Committee and Supt. McDowell agree the 600 series are the appropriate policies for review. This 

coincides with where we anticipated we would be with policy as it relates to our Strategic Plan and Board 
goals.  

o Decided we will meet once a month, agreed upon the first Tuesday of each month at 5pm. Next three 
meetings are scheduled: March 1, April 5, and May 3, 2022.  
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Date: 10/28/2021

Contractor: Derau Construction, LLC.

Project: Hastings District Office - Remodel

Location: Hastings, MN

Description: Patch (16) abondened outlets, (1) fire extinguisher cabinet, and (3) cracks in drywall.

GCPR #: 6

FICA Support & 

Labor Labor Taxes Burden OH & P Total

Rate Sub-total 23% 28% 10%

Labor

Working Foreman 2 hrs $95.00 $190.00 $43.70 $53.20 $28.69 $316

Unit M/ E/ S 7.775% Equipment OH & P Total

Price Sub-total Sales Tax Sub 10%

Materials/ Equipment/ Sub

Patch (16) outllets, Fire cabinet $2,000.00 $0.00 $0.00 $0.00 $200.00 $2,200

Add days of construction due to added item. Sub Total $2,516

0 days 2% Insurance $50

3% Bond Cost $77

$2,643

Change proposal pricing worksheet

Grand Total

Quantity

Quantity

Description



Date: 10/28/2021

Contractor: Derau Construction, LLC.

Project: Hastings District Office - Remodel

Location: Hastings, MN

Description: Install fresh air intake for Mens and Womens restroom from hallway.

GCPR #: 8

FICA Support & 

Labor Labor Taxes Burden OH & P Total

Rate Sub-total 23% 28% 10%

Labor

Working Foreman hrs $95.00 $0.00 $0.00 $0.00 $0.00 $0

Unit M/ E/ S 7.775% Equipment OH & P Total

Price Sub-total Sales Tax Sub 10%

Materials/ Equipment/ Sub

Mechanical $600.00 $0.00 $0.00 $0.00 $60.00 $660

Add days of construction due to added item. Sub Total $660

0 days 2% Insurance $13

3% Bond Cost $20

$693

Change proposal pricing worksheet

Grand Total

Quantity

Quantity

Description



Date: 11/22/2021

Contractor: Derau Construction, LLC.

Project: Hastings District Office - Remodel

Location: Hastings, MN

Description: Paint accent walls around areas per drawing given.

Re-paint accent walls with correct color.

GCPR #: 9

FICA Support & 

Labor Labor Taxes Burden OH & P Total

Rate Sub-total 23% 28% 10%

Labor

Working Foreman 4 hrs $95.00 $380.00 $87.40 $106.40 $57.38 $631

Unit M/ E/ S 7.775% Equipment OH & P Total

Price Sub-total Sales Tax Sub 10%

Materials/ Equipment/ Sub

Painting $1,000.00 $0.00 $0.00 $0.00 $100.00 $1,100

Re-Paint accent walls with correct color $1,500.00 $0.00 $0.00 $0.00 $150.00 $1,650

Add days of construction due to added item. Sub Total $3,381

0 days 2% Insurance $68

3% Bond Cost $103

$3,552

Change proposal pricing worksheet

Grand Total

Quantity

Quantity

Description



Date: 11/19/2021

Contractor: Derau Construction, LLC.

Project: Hastings District Office - Remodel

Location: Hastings, MN

Description: Replace ceiling tiles marked at various locations throughout office area approximatley 60 tiles.

GCPR #: 10

FICA Support & 

Labor Labor Taxes Burden OH & P Total

Rate Sub-total 23% 28% 10%

Labor

Working Foreman 4 hrs $95.00 $380.00 $87.40 $106.40 $57.38 $631

Dumpster 0.5 ea $475.00 $237.50 $54.63 $0.00 $29.21 $321

Unit M/ E/ S 7.775% Equipment OH & P Total

Price Sub-total Sales Tax Sub 10%

Materials/ Equipment/ Sub

Acoustical Ceilings $1,375.00 $0.00 $0.00 $0.00 $137.50 $1,513

$0.00 $0.00 $0.00 $0.00 $0

Add days of construction due to added item. Sub Total $2,465

0 days 2% Insurance $49

3% Bond Cost $75

$2,590

Change proposal pricing worksheet

Grand Total

Quantity

Quantity

Description



Date: 11/17/2021

Contractor: Derau Construction, LLC.

Project: Hastings District Office - Remodel

Location: Hastings, MN

Description: Install sealant around all public faced door frames and inside offices and work areas.

GCPR #: 12

FICA Support & 

Labor Labor Taxes Burden OH & P Total

Rate Sub-total 23% 28% 10%

Labor

Working Foreman 2 hrs $95.00 $190.00 $43.70 $53.20 $28.69 $316

Unit M/ E/ S 7.775% Equipment OH & P Total

Price Sub-total Sales Tax Sub 10%

Materials/ Equipment/ Sub

Sealants $2,775.00 $0.00 $0.00 $0.00 $277.50 $3,053

$0.00 $0.00 $0.00 $0.00 $0

Add days of construction due to added item. Sub Total $3,368

0 days 2% Insurance $67

3% Bond Cost $103

$3,539

Change proposal pricing worksheet

Grand Total

Quantity

Quantity

Description



Date: 12/3/2021

Contractor: Derau Construction, LLC.

Project: Hastings District Office - Remodel

Location: Hastings, MN

Description: Add (6) cornerguards per Cam

GCPR #: 13

FICA Support & 

Labor Labor Taxes Burden OH & P Total

Rate Sub-total 23% 28% 10%

Labor

Working Foreman 0 hrs $95.00 $0.00 $0.00 $0.00 $0.00 $0

Unit M/ E/ S 7.775% Equipment OH & P Total

Price Sub-total Sales Tax Sub 10%

Materials/ Equipment/ Sub

Cornerguards 6 ea $150.00 $900.00 $0.00 $0.00 $15.00 $915

$0.00 $0.00 $0.00 $0.00 $0

Add days of construction due to added item. Sub Total $915

0 days 2% Insurance $18

3% Bond Cost $28

$961

Change proposal pricing worksheet

Grand Total

Quantity

Quantity

Description



 

  

February 11, 2022 
  

Board of Education  
Hastings Public Schools  

1000 West 11th Street  
Hastings, Minnesota 55033  

  
  
Re:  Independent School District #200  
  Hastings High School Parking Improvements 

Commission No. 182011 
  
Dear Board of Education:  
  
On Tuesday, February 1, 2022, bids were received from seven (7) contractors for the Hastings High 
School Parking Lot Improvements project. The project's overall scope is to remove and replace the 
aging bituminous pavement at both the tennis court lot and the small lot immediately north of the 
track, at the high school. 
  
Each of our bids fell within the established construction budget of $282,400.00, on what was a 
competitive bid day. After having reviewed bids, it is our recommendation to award the contract to 
Pine Bend Paving, for the base bid amount of $142,600.00.  The project's bid tabulation is attached 
for your review. 
  
Upon Board approval, we will forward contracts to Pine Bend Paving to allow them to begin the 
project.   
 
Sincerely,  
  
Wold Architects and Engineers 

 
Douglas Kahl | AIA 
Associate 
 
Enclosure 
 
cc: Robert McDowell, ISD #200 
 Jen Seubert, ISD #200 
 Cameron Peterson, ISD #200 
 Scott McQueen, Wold 
 Sal Bagley, Wold 
 Kyle Edsten, Wold 
 
KK/ISD_200/182011/crsp/feb22 

 
 



Project Name: BID TABULATION

Commission No.: 182011 Wold Architects and Engineers

Date: 2/1/2022 332 Minnesota Street, Suite W2000

Time: 2:00p Saint Paul, Minnesota 55101

651.227.7773 Fax: 651.223.5646

BIDDERS' NAMES: A
D

D
E

N
D

U
M

 

N
U

M
B

E
R

S
:

B
ID

 

S
E

C
U

R
IT

Y
:

BASE BID: 

ASPHALT & CONCRETE, INC 

10285 89TH AVENUE N

MAPLE GROVE, MN 55369 X X $187,900.00

P: 763 424 9191

BITUMINOUS ROADWAYS 

1520 COMMERCE DRIVE

MENDOTA HEIGHTS, MN 55120 X X $159,303.00

P: 651 686 7001

FPI PAVING

3230 RICE STREET

ST PAUL, MN 55126 X X $164,955.00

P: 651 484 0385

GOODMANSON CONSTRUCTION

600 KASOTA AVENE SE

MINNEAPOLIS, MN 55414 X X $188,450.00

P: 651 636 4996

MINNESOTA PAVING & MATERIALS

14475 QUIRAM DRIVE

ROGERS, MN 55374 X X $182,200.00

P: 763 428 8886

PARK CONSTRUCTION

1481 81ST AVENUE NE

MINNEAPOLIS, MN 55432 X X $167,048.00

P: 763 786 9800

PINE BEND PAVING

16500 FISCHER AVENUE

HASTINGS, MN 55033 X X $142,600.00

P: 651 437 2333

HASTINGS HIGH SCHOOL                                                

PARKING LOT IMPROVEMENTS

REMARKS:



 

  

February 11, 2022 
  

Board of Education  
Hastings Public Schools  

1000 West 11th Street  
Hastings, Minnesota 55033  

  
  
Re:  Independent School District #200  
  Hastings High School 2022 Lighting Replacements 

Commission No. 202189 
  
Dear Board of Education:  
  
On Tuesday, February 1, 2022, bids were received from six (6) contractors for the Hastings High 
School 2022 Lighting Replacement project. The scope of the project includes the removal of existing 
light fixtures at the main circulation and commons spaces, throughout the high school, and 
replacing them with new and more-efficient LED fixtures. 
  
We had a competitive bid day and all of our bids fell within the established construction budget of 
$328,800.00. After having reviewed the bids, we recommend the contract be awarded to Neo 
Electrical Solutions, for the base bid amount of $116,800.00.  The project's bid tabulation is attached 
for your review. 
  
Upon Board approval, we will forward contracts to Neo Electrical Solutions to allow them to begin 
the project.   
  
Sincerely,  
  
Wold Architects and Engineers 

 
Douglas Kahl  |  AIA 
Associate 
 
Enclosure 
 
cc: Robert McDowell, ISD #200 
 Jen Seubert, ISD #200 
 Cameron Peterson, ISD #200 
 Scott McQueen, Wold 
 Sal Bagley, Wold 
 Kyle Edsten, Wold 
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Project Name: BID TABULATION

Commission No.: 202189 Wold Architects and Engineers

Date: 2/1/2022 332 Minnesota Street, Suite W2000

Time: 2:00p Saint Paul, Minnesota 55101

651.227.7773 Fax: 651.223.5646

BIDDERS' NAMES: A
D

D
E

N
D

U
M
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U

M
B

E
R

S
:

B
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S
E

C
U

R
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Y
:

BASE BID: 

AJ MOORE ELECTRIC

12707 CHOWEN AVENUE, #104B

BURNSVILLE, MN 55337 X X $140,000.00

P: 952 303 4865

APADANA 

3401 NEVADA AVENUE

NEW HOPE, MN 55427 X X $167,777.00

P: 612 547 9980

B&B ELECTRIC

310 COUNTY ROAD D EAST

ST PAUL, MN 55117 X X $140,000.00

P: 651 490 2926

CHOICE ELECTRIC

3080 4TH AVENUE E

SHAKOPEE, MN 55379 X X $138,900.00

P: 952 445 2625

DIVISION 16 ELECTRIC

7875 BEECH STREET NE

FRIDLEY, MN 55432 X X $233,000.00

P: 763 279 0067

NEO ELECTRICAL SOLUTIONS

2180 JACK BREAULT DRIVE

HUDSON, WI 54016 X X $116,800.00

P: 715 808 0463

HASTINGS HIGH SCHOOL                                                

2022 LIGHTING REPLACEMENTS

REMARKS:



 

  

February 11, 2022 
  

Board of Education  
Hastings Public Schools  

1000 West 11th Street  
Hastings, Minnesota 55033  

  
  
Re:  Independent School District #200  
  Hastings Middle School Track Replacement  

Commission No. 212085 
  
Dear Board of Education:  
  
On Tuesday, January 25, 2022, bids were received from five (5) contractors for the Hastings Middle 
School Track Replacement project. The project's overall scope is to remove and replace the existing 
track at the middle school. 
 
A competitive bid day resulted in all of our bids falling below our established construction budget 
of $395,000.00. After having reviewed the bids, it is our recommendation to award the contract to 
Park Construction Company, for the base bid amount of $297,565.00. The project's bid tabulation is 
attached for your review. 
  
Upon Board approval, we will forward contracts to Park Construction Company to allow them to 
begin the project.   
 
Sincerely,  
  
Wold Architects and Engineers 

 
Douglas Kahl | AIA 
Associate 
 
Enclosure 
 
cc: Robert McDowell, ISD #200 
 Jen Seubert, ISD #200 
 Cameron Peterson, ISD #200 
 Scott McQueen, Wold 
 Sal Bagley, Wold 
 Kyle Edsten, Wold 
 
KK/ISD_200/212085/crsp/feb22 
 



Project Name: BID TABULATION

Commission No.: 212085 Wold Architects and Engineers

Date: 1/25/2022 332 Minnesota Street, Suite W2000

Time: 2:00p Saint Paul, Minnesota 55101

651.227.7773 Fax: 651.223.5646

BIDDERS' NAMES: A
D

D
E

N
D

U
M

 

N
U

M
B

E
R

S
:

B
ID

 

S
E

C
U

R
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Y
:

BASE BID: 

Bituminous Roadways

1520 Commerce Drive 1 Y $329,933.00

Mendota Heights, MN 55120

Minnesota Paving and Materials

14475 Quiram Drive 1 Y $378,840.00

Rogers, MN 55374

Park Construction Company

1481 81st Ave NE 1 Y $297,565.00

Minneapolis, MN 55432

Pine Bend Paving

PO Box 72 1 Y $339,440.00

Vermillion, MN 55085

Upper Midwest Athletic Construction

3017 161st Ave NW 1 Y $299,870.00

Andover, MN 55304

HASTINGS MIDDLE SCHOOL                                                 

TRACK REPLACEMENT

REMARKS:
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 203.5  SCHOOL BOARD MEETING AGENDA 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  provide  procedures  for  the  preparation  of  the  school 
 board  meeting  agenda  to  ensure  that  the  school  board  can  accomplish  its  business  as 
 efficiently and expeditiously as possible. 

 II.  GENERAL STATEMENT OF POLICY 

 The  policy  of  the  school  board  is  that  school  board  meetings  shall  be  conducted  in  a 
 manner  to  allow  the  school  board  to  accomplish  its  business  while  allowing  reasoned 
 debate and discussion of each matter to be acted upon. 

 III.  PROCEDURES 

 A.  While  all  school  board  members  may  provide  input,  it  shall  be  the  responsibility 
 of  the  school  board  chair  and  superintendent  to  develop,  prepare,  and  arrange  the 
 order  of  items  for  the  tentative  school  board  meeting  agenda  for  each  school 
 board meeting. 

 B.  Persons  wishing  to  place  an  item  on  the  agenda  must  make  a  request  to  the  school 
 board  chair  or  superintendent  in  a  timely  manner.  The  person  making  the  request 
 is  encouraged  to  state  the  person’s  name,  address,  purpose  of  the  item,  action 
 desired,  and  pertinent  background  information.  The  chair  and  superintendent 
 shall determine whether to place the matter on the tentative agenda. 

 C.  The  agenda  and  supporting  documents  will  routinely  be  provided  to  board 
 directors five days in advance of the meeting. 

 D.  Items  may  only  be  added  to  the  agenda  by  a  motion  adopted  at  the  meeting.  If  an 
 added  item  is  acted  upon,  the  minutes  of  the  school  board  meeting  shall  include  a 
 description of the matter. 

 E.  At  least  one  copy  of  any  printed  materials,  including  electronic  communications, 
 relating  to  the  agenda  items  of  the  meeting  prepared  or  distributed  by  or  at  the 
 direction  of  the  school  board  or  its  employees  and:  (i)  distributed  at  the  meeting 
 to  all  members  of  the  governing  body;  (ii)  distributed  before  the  meeting  to  all 
 members;  or  (iii)  available  in  the  meeting  room  to  all  members  shall  be  available 
 in  the  meeting  room  for  inspection  by  the  public  while  the  school  board  considers 

 203.5-  1 
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 their  subject  matter.  This  does  not  apply  to  materials  classified  by  law  as  other 
 than public or to materials relating to the agenda items of a closed meeting. 

 Legal References:  Minn. Stat. § 13D.01, Subd. 6 (Open  Meeting Law) 
 Minn. Stat. § 123B.09, Subd. 7 (School Board Powers) 
 Dept. of Admin. Advisory Op. No. 10-013 (April 29, 2010) 
 Dept. of Admin. Advisory Op. No. 08-015 (July 9, 2008) 
 Dept. of Admin. Advisory Op. No. 13-015 (December 23, 2013) 

 Cross  References:  MSBA/MASA  Model  Policy  203  (Operation  of  the  School  Board  – 
 Governing Rules) 
 MSBA/MASA  Model  Policy  203.2  (Order  of  the  Regular  School  Board 
 Meeting) 
 MSBA/MASA Model Policy 203.6 (Consent Agendas) 
 MSBA/MASA Model Policy 204 (School Board Meeting Minutes) 
 MSBA/MASA Model Policy 207 (Public Hearings) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:   02.26.2020 
 Policy Revised:   03.12.2020 

 203.5-  2 
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 Orig. 1995 
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 205  OPEN MEETINGS AND CLOSED MEETINGS 

 I.  PURPOSE 

 A.  The  school  board  embraces  the  philosophy  of  openness  in  the  conduct  of  its 
 business,  in  the  belief  that  openness  produces  better  programs,  more  efficiency  in 
 administration  of  programs,  and  an  organization  more  responsive  to  public 
 interest  and  less  susceptible  to  private  interest.  The  school  board  shall  conduct  its 
 business  under  a  presumption  of  openness.  At  the  same  time,  the  school  board 
 recognizes  and  respects  the  privacy  rights  of  individuals  as  provided  by  law.  The 
 school  board  also  recognizes  that  there  are  certain  exceptions  to  the  Minnesota 
 Open  Meeting  Law  as  recognized  in  statute  where  it  has  been  determined  that,  in 
 limited  circumstances,  the  public  interest  is  best  served  by  closing  a  meeting  of 
 the school board. 

 B.  The  purpose  of  this  policy  is  to  provide  guidelines  to  assure  the  rights  of  the 
 public  to  be  present  at  school  board  meetings,  while  also  protecting  the 
 individual’s  rights  to  privacy  under  law,  and  to  close  meetings  when  the  public 
 interest so requires as recognized by law. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  Except  as  otherwise  expressly  provided  by  statute,  all  meetings  of  the  school 
 board, including executive sessions, shall be open to the public. 

 B.  Meetings shall be closed only when expressly authorized by law. 

 III.  DEFINITION 

 “Meeting”  means  a  gathering  of  at  least  a  quorum  or  more  members  of  the  school  board 
 members  ,  -  or  quorum  of  a  committee  or  subcommittee  of  school  board  members,  at 
 which  members  discuss,  decide,  or  receive  information  as  a  group  on  issues  relating  to 
 the  official  business  of  the  school  board.  The  term  does  not  include  a  chance  or  social 
 gathering  or  the  use  of  social  media  by  members  of  a  public  body  so  long  as  the  social 
 media  use  is  limited  to  exchanges  with  all  members  of  the  general  public.  For  purposes  of 
 the Open Meeting Law, social media does not include email. 

 IV.  PROCEDURES 



 A.  Meetings 

 1.  Regular Meetings 

 A  schedule  of  the  regular  meetings  of  the  school  board  shall  be  kept  on 
 file  at  the  school  district  office  its  primary  offices  .  If  the  school  board 
 decides  to  hold  a  regular  meeting  at  a  time  or  place  different  from  the  time 
 or  place  stated  in  its  regular  meeting  schedule,  it  shall  give  the  same  notice 
 of the meeting as for a special meeting. 

 2.  Special Meetings 

 a.  For  a  special  meeting,  the  school  board  shall  post  written  notice  of 
 the  date,  time,  place,  and  purpose  of  the  meeting  on  the  principal 
 bulletin  board  of  the  school  district  or  on  the  door  of  the  school 
 board’s  usual  meeting  room  if  there  is  no  principal  bulletin  board. 
 The  school  board’s  actions  at  the  special  meeting  are  limited  to 
 those topics included in the notice. 

 b.  The  notice  shall  also  be  mailed  or  otherwise  delivered  to  each 
 person  who  has  filed  a  written  request  for  notice  of  special 
 meetings.  This  notice  shall  be  posted  and  mailed  or  delivered  at 
 least three days before the date of the meeting. 

 c.  This  notice  shall  be  posted  and  mailed  or  delivered  at  least  three 
 days  before  the  date  of  the  meeting.  As  an  alternative  to  mailing  or 
 otherwise  delivering  notice  to  persons  who  have  filed  a  written 
 request,  the  school  board  may  publish  the  notice  once,  at  least 
 three  days  before  the  meeting,  in  the  official  newspaper  of  the 
 school  district  or,  if  none,  in  a  qualified  newspaper  of  general 
 circulation within the area of the school district. 

 d.  A  person  filing  a  request  for  notice  of  special  meetings  may  limit 
 the  request  to  particular  subjects,  in  which  case  the  school  board  is 
 required  to  send  notice  to  that  person  only  concerning  those 
 particular subjects. 

 e.  The  school  board  will  establish  an  expiration  date  on  requests  for 
 notice  of  special  meetings  and  require  refiling  once  each  year.  Not 
 more  than  60  days  before  the  expiration  date  of  request  for  notice, 
 the  school  board  shall  send  notice  of  the  refiling  requirement  to 
 each person who filed during the preceding year. 

 3.  Emergency Meetings 

 a.  An  emergency  meeting  is  a  special  meeting  called  because  of 



 circumstances  that,  in  the  judgment  of  the  school  board,  require 
 immediate consideration. 

 b.  If  matters  not  directly  related  to  the  emergency  are  discussed  or 
 acted  upon,  the  minutes  of  the  meeting  shall  include  a  specific 
 description of those matters. 

 c.  The  school  board  shall  make  good  faith  efforts  to  provide  notice  of 
 the  emergency  meeting  to  each  news  medium  that  has  filed  a 
 written  request  for  notice  if  the  request  includes  the  news 
 medium’s telephone number. 

 d.  Notice  of  the  emergency  meeting  shall  be  given  by  telephone  or 
 any other method used to notify the members of the school board. 

 e.  Notice  shall  be  provided  to  each  news  medium  which  has  filed  a 
 written  request  for  notice  as  soon  as  reasonably  practicable  after 
 notice has been given to the school board members. 

 f.  Notice shall include the subject of the meeting. 

 g.  Posted  or  published  notice  of  an  emergency  meeting  shall  not  be 
 required. 

 h.  The  notice  requirements  for  an  emergency  meeting  as  set  forth  in 
 this  policy  shall  supersede  any  other  statutory  notice  requirement 
 for a special meeting that is an emergency meeting. 

 4.  Recessed or Continued Meetings 

 If  a  meeting  is  a  recessed  or  continued  session  of  a  previous  meeting,  and 
 the  time  and  place  of  the  meeting  was  established  during  the  previous 
 meeting  and  recorded  in  the  minutes  of  that  meeting,  then  no  further 
 published or mailed notice is necessary. 

 5.  Closed Meetings 

 The notice requirements of the Minnesota Open Meeting Law apply to 
 closed meetings. 

 6.  Actual Notice 

 If  a  person  receives  actual  notice  of  a  meeting  of  the  school  board  at  least 
 24  hours  before  the  meeting,  all  notice  requirements  are  satisfied  with 
 respect to that person, regardless of the method of receipt of notice. 

 7.  Health Pandemic or Declared Emergency 



 In  the  event  of  a  health  pandemic  or  an  emergency  declared  under  Minn. 
 Stat.  Ch.  12,  a  meeting  may  be  conducted  by  telephone  or  other  electronic 
 means in compliance with Minn. Stat. § 13D.021. 

 8.  Meetings Conducted by Interactive Technology 

 A meeting may be conducted by interactive technology,  Zoom,  Skype, or 
 other similar electronic means in compliance with Minn. Stat. § 13D.02. 

 B.  Votes 

 The  votes  of  school  board  members  shall  be  recorded  in  a  journal  or  minutes  kept 
 for  that  purpose  ,  .  and  the  The  journal  or  any  minutes  used  to  record  votes  of  a 
 meeting  must  be  open  to  the  public  during  all  normal  business  hours  at  the  school 
 district’s  administrative  offices.  shall  be  available  to  the  public  during  all  normal 
 business hours at the administrative offices of the school district. 

 C.  Written Materials 

 1.  In  any  open  meeting,  a  copy  of  any  printed  materials,  including  electronic 
 communications,  relating  to  the  agenda  items  of  the  meeting  prepared  or 
 distributed  by  or  at  the  direction  of  the  school  board  or  its  employees  and 
 distributed  to  or  available  to  all  school  board  members  shall  be  available 
 in  the  meeting  room  for  inspection  by  the  public  while  the  school  board 
 considers their subject matter. 

 2.  This  provision  does  not  apply  to  materials  not  classified  by  law  as  public, 
 or to materials relating to the agenda items of a closed meeting. 

 D.  Open Meetings and  Data 

 1.  Meetings  may  not  be  closed  to  discuss  data  thare  not  public  data,  ecept  as 
 provided  under  Minnesota  law.  merely  because  the  data  to  be  discussed  are 
 not public data. 

 2.  Data  that  are  not  public  data  may  be  discussed  at  an  open  meeting  if  the 
 disclosure  relates  to  a  matter  within  the  scope  of  the  school  board’s 
 authority  and  is  reasonably  necessary  to  conduct  the  business  or  agenda 
 item before the school board. 

 3.  Data  discussed  at  an  open  meeting  retain  the  data’s  original  classification; 
 however, a record of the meeting, regardless of form, shall be public. 

 E.  Closed Meetings 

 1.  Labor Negotiations Strategy 



 a.  The  school  board  may,  by  a  majority  vote  in  a  public  meeting, 
 decide  to  hold  a  closed  meeting  to  consider  strategy  for  labor 
 negotiations,  including  negotiation  strategies  or  developments  or 
 discussion  and  review  of  labor  negotiation  proposals  ,  .  conducted 
 pursuant  to  Minnesota’s  Public  Employment  Labor  Relations  Act 
 (PELRA). 

 b.  The  time  and  place  of  the  closed  meeting  shall  be  announced  at  the 
 public  meeting.  A  written  roll  of  school  board  members  and  all 
 other  persons  present  at  the  closed  meeting  shall  be  made  available 
 to  the  public  after  the  closed  meeting.  The  proceedings  of  a  closed 
 meeting  to  discuss  negotiation  strategies  shall  be  shall  be  tape 
 recorded,  and  the  tape  recording  shall  be  preserved  for  two  years 
 after  the  contract  discussed  at  the  meeting  is  signed.  The  recording 
 shall  be  made  available  to  the  public  after  all  labor  contracts  are 
 signed by the school board for the current budget period. 

 2.  Sessions Closed by Bureau of Mediation Services 

 All  negotiations,  mediation  sessions,  and  hearings  between  the  school 
 board  and  its  employees  or  their  respective  representatives  are  public 
 meetings.  These  meetings  may  be  closed  only  by  the  Commissioner  of  the 
 Bureau  of  Mediation  Services  (BMS).  The  use  of  recording  devices, 
 stenographic  records,  or  other  recording  methods  is  prohibited  in 
 mediation meetings closed by the BMS. 

 3.  Preliminary Consideration of  Allegations or  Charges 

 The  school  board  shall  close  one  or  more  meetings  for  preliminary 
 consideration  of  allegations  or  charges  against  an  individual  subject  to  its 
 authority.  If  the  school  board  members  conclude  that  discipline  of  any 
 nature  may  be  warranted  as  a  result  of  those  specific  charges  or 
 allegations,  further  meetings  or  hearings  relating  to  those  specific  charges 
 or  allegations  held  after  that  conclusion  is  reached  must  be  open.  A 
 meeting  must  also  be  open  at  the  request  of  the  individual  who  is  the 
 subject  of  the  meeting.  A  closed  meeting  for  this  purpose  must  be 
 electronically  recorded  at  the  expense  of  the  school  district,  and  the 
 recording  must  be  preserved  for  at  least  three  years  after  the  date  of  the 
 meeting. The recording is not available to the public. 

 4.  Performance Evaluations 

 The  school  board  may  close  a  meeting  to  evaluate  the  performance  of  an 
 individual  who  is  subject  to  its  authority.  The  school  board  shall  identify 
 the  individual  to  be  evaluated  prior  to  closing  a  meeting.  At  its  next  open 
 meeting,  the  school  board  shall  summarize  its  conclusions  regarding  the 



 evaluation.  A  meeting  must  be  open  at  the  request  of  the  individual  who 
 is  the  subject  of  the  meeting.  A  closed  meeting  for  this  purpose  must  be 
 electronically  recorded  at  the  expense  of  the  school  district,  and  the 
 recording  must  be  preserved  for  at  least  three  years  after  the  date  of  the 
 meeting. The recording is not available to the public. 

 5.  Attorney-Client  Privilege  Meeting 

 A  meeting  may  be  closed  if  permitted  by  the  attorney-client  privilege. 
 Attorney-client  privilege  applies  when  litigation  is  imminent  or 
 threatened,  or  when  the  school  board  needs  advice  above  the  level  of 
 general  legal  advice,  for  example  i.e.  ,  regarding  specific  acts  and  their 
 legal  consequences.  A  meeting  may  be  closed  to  seek  legal  advice 
 concerning  litigation  strategy,  but  the  mere  threat  that  litigation  might  be  a 
 consequence  of  deciding  a  matter  one  way  or  another  does  not,  by  itself, 
 justify  closing  the  meeting.  The  motion  to  close  the  meeting  must 
 specifically  describe  the  matter  to  be  discussed  at  the  closed  meeting, 
 subject  to  relevant  privacy  and  confidentiality  considerations  under  state 
 and federal law. The law does not require that such a meeting be recorded. 

 6.  Dismissal Hearing 

 a.  A  hearing  on  the  dismissal  of  a  licensed  teacher  shall  be  public  or 
 private  at  the  teacher’s  discretion.  A  hearing  regarding  placement 
 of teachers on unrequested leave of absence shall be public. 

 b.  A  hearing  on  dismissal  of  a  student  pursuant  to  the  Pupil  Fair 
 Dismissal  Act  shall  be  closed  unless  the  pupil,  parent  or  guardian 
 requests an open hearing. 

 c.  To  the  extent  a  teacher  or  student  dismissal  hearing  is  held  before 
 the  school  board  and  is  closed,  the  closed  meeting  must  be 
 electronically  recorded  at  the  expense  of  the  school  district,  and  the 
 recording  must  be  preserved  for  at  least  three  years  after  the  date 
 of the meeting.  The recording is not available to the public. 

 7.  Coaches; Opportunity to Respond 

 a.  If  the  school  board  has  declined  to  renew  the  coaching  contract  of 
 a  licensed  or  non-licensed  head  varsity  coach,  it  must  notify  the 
 coach within 14 days of that decision. 

 b.  If  the  coach  requests  the  reasons  for  the  nonrenewal,  the  school 
 board  must  give  the  coach  the  reasons  in  writing  within  10  days  of 
 receiving  the  request.  The  existence  of  parent  complaints  must  not 
 be  the  sole  reason  for  the  school  board  not  to  renew  a  coaching 
 contract. 



 c.  On  the  request  of  the  coach,  the  school  board  must  provide  the 
 coach  with  a  reasonable  opportunity  to  respond  to  the  reasons  at  a 
 school board meeting. 

 d.  The  meeting  may  be  open  or  closed  at  the  election  of  the  coach 
 unless  the  meeting  is  closed  as  required  by  Minn.  Stat.  §  13D.05, 
 Subd. 2, to discuss educational or certain other nonpublic data. 

 e.  A  meeting  closed  for  this  purpose  closed  meeting  must  be 
 electronically  recorded  at  the  expense  of  the  school  district,  and  the 
 recording  must  be  preserved  for  at  least  three  years  after  the  date 
 of the meeting. The recording is not available to the public. 

 8.  Meetings to Discuss Certain Not Public Data 

 Any portion of a meeting must be closed if the following types of data are 
 discussed: 

 a.  Data  that  would  identify  alleged  victims  or  reporters  of  criminal 
 sexual  conduct,  domestic  abuse,  or  maltreatment  of  minors  or 
 vulnerable adults; 

 b.  Active  investigative  data  collected  or  created  by  a  law  enforcement 
 agency; 

 c.  Educational  data,  health  data,  medical  data,  welfare  data,  or  mental 
 health data that are not public data; or 

 d.  An individual’s personal medical records. 

 e.  A  closed  meeting  must  be  electronically  recorded  at  the  expense  of 
 the  school  district,  and  the  recording  must  be  preserved  for  at  least 
 three  years  after  the  date  of  the  meeting.  The  recording  is  not 
 available to the public. 

 9.  Purchase and Sale of Property 

 a.  The school board may close a meeting: 

 (1)  To determine the asking price for real or personal property 
 to be sold by the school district; 

 (2)  To review confidential or nonpublic appraisal data; and 

 (3)  To develop or consider offers or counteroffers for the 
 purchase or sale of real or personal property. 



 b.  Before  closing  the  meeting,  the  school  board  must  identify  on  the 
 record  the  particular  real  or  personal  property  that  is  the  subject  of 
 the closed meeting. 

 c.  The  closed  meeting  must  be  tape  recorded  at  the  expense  of  the 
 school  district.  The  tape  must  be  preserved  for  eight  years  after  the 
 date  of  the  meeting  and  be  made  available  to  the  public  after  all 
 real  or  personal  property  discussed  at  the  meeting  has  been 
 purchased  or  sold  or  the  school  board  has  abandoned  the  purchase 
 or  sale.  The  real  or  personal  property  that  is  the  subject  of  the 
 closed  meeting  must  be  specifically  identified  on  the  tape.  A  list 
 of  school  board  members  and  all  other  persons  present  at  the 
 closed  meeting  must  be  made  available  to  the  public  after  the 
 closed meeting. 

 d.  An  agreement  reached  that  is  based  on  an  offer  considered  at  a 
 closed  meeting  is  contingent  on  its  approval  by  the  school  board  at 
 an  open  meeting.  The  actual  purchase  or  sale  must  be  approved  at 
 an open meeting and the purchase price or sale price is public data. 

 10.  Security Matters 

 a.  The  school  board  may  close  a  meeting  to  receive  security  briefings 
 and  reports,  to  discuss  issues  related  to  security  systems,  to  discuss 
 emergency  response  procedures,  and  to  discuss  security 
 deficiencies  in  or  recommendations  regarding  public  services, 
 infrastructure,  and  facilities,  if  disclosure  of  the  information 
 discussed  would  pose  a  danger  to  public  safety  or  compromise 
 security procedures or responses. 

 b.  Financial  issues  related  to  security  matters  must  be  discussed  and 
 all related financial decisions must be made at an open meeting. 

 c.  Before  closing  a  meeting,  the  school  board  must  refer  to  the 
 facilities,  systems,  procedures,  services,  or  infrastructures  to  be 
 considered during the closed meeting. 

 d.  The  closed  meeting  must  be  tape  recorded  at  the  expense  of  the 
 school  district  and  the  recording  must  be  preserved  for  at  least  four 
 years. 

 11.  Other Meetings 

 Other  meetings  shall  be  closed  as  provided  by  law,  except  as  provided 
 above.  A  closed  meeting  must  be  electronically  recorded  at  the  expense  of 
 the  school  district,  and  the  recording  must  be  preserved  for  at  least  three 



 years  after  the  date  of  the  meeting.  The  recording  is  not  available  to  the 
 public. 

 F.  Procedures for Closing a Meeting 

 The  school  board  shall  provide  notice  of  a  closed  meeting  just  as  for  an  open 
 meeting.  A  school  board  meeting  may  be  closed  only  after  a  majority  vote  at  a 
 public  meeting.  Before  closing  a  meeting,  the  school  board  shall  state  on  the 
 record  the  specific  authority  permitting  the  meeting  to  be  closed  and  shall 
 describe the subject to be discussed. 

 Legal References:  Minn. Stat. Ch. 13 (Minnesota Government  Data Practices 
 Act) Minn. Stat. Ch. 13D (Open Meeting Law) 
 Minn. Stat. § 121A.47, Subd. 5 (Student Dismissal Hearing) 
 Minn. Stat. § 121A.47, Subd. 5 (Exclusion and Expulsion Procedures) 
 Minn. Stat. § 122A.33, Subd. 3 (Coaches; Opportunity to Respond) 
 Minn. Stat. § 122A.40, Subd. 14 (Teacher Discharge Hearing) 
 Minn. Stat. § 179A.14, Subd. 3 (Labor Negotiations) 
 Minn. Rules Part 5510.2810 (Bureau of Mediation Services) 
 Brown v. Cannon Falls Township  , 723 N.W.2d 31 (Minn.  App. 2006) 
 Brainerd Daily Dispatch v. Dehen  , 693 N.W.2d 435 (Minn.  App. 2005) 
 The Free Press v. County of Blue Earth  , 677 N.W.2d  471 (Minn. App. 
 2004) 
 Prior Lake American v. Mader  , 642 N.W.2d 729 (Minn.  2002) 
 Star Tribune v. Board of Education, Special School District No. 1  , 507 
 N.W.2d 869 (Minn. App. 1993) 
 Minnesota Daily v. University of Minnesota  , 432 N.W.2d  189 (Minn. App. 
 1988) 
 Moberg v. Independent School District No. 281  , 336  N.W.2d 510 (Minn. 
 1983) 
 Sovereign v. Dunn  , 498 N.W.2d 62 (Minn. App. 1993),  rev. denied  . (Minn. 
 1993) 
 Dept. of Admin. Advisory Op. No. 21-003 (April 19, 
 2021) 
 Dept. of Admin. Advisory Op. No. 21-002 (January 13, 
 2021) 
 Dept. of Admin. Advisory Op. No. 19-012 (October 24, 
 2019) 
 Dept. of Admin. Advisory Op. No. 19-008 (May 22, 2019) 
 Dept. of Admin. Advisory Op. No. 19-006 (April 9, 2019) 
 Dept. of Admin. Advisory Op. No. 18-019 (December 28, 
 2018) Dept. of Admin. Advisory Op. No. 17-005 (June 22, 
 2017) Dept. of Admin. Advisory Op. No. 13-009 (March 19, 
 2013) Dept. of Admin. Advisory Op. No. 12-004 (March 8, 
 2012) Dept. of Admin. Advisory Op. No. 11-004 (April 18, 



 2011) 
 Dept. of Admin. Advisory Op. No. 10-020 (September 23, 2010) 
 Dept. of Admin. Advisory Op. No. 09-020 (September 8, 2009) 
 Dept. of Admin. Advisory Op. No. 08-015 (July 9, 2008) 
 Dept. of Admin. Advisory Op. No. 06-027 (September 28, 2006) 
 Dept. of Admin. Advisory Op. No. 04-004 (February 3, 2004) 

 Cross References:  MSBA/MASA Model Policy 204 (School  Board Meeting Minutes) 
 MSBA/MASA Model Policy 206 (Public Participation in School Board 
 Meetings/Complaints about Persons at School Board Meetings and Data 
 Privacy Considerations) 
 MSBA/MASA Model Policy 207 (Public Hearings) 
 MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 
 MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records) 
 MSBA Law Bulletin “C” (Minnesota’s Open Meeting Law) 
 MSBA  Service  Manual,  Chapter  13,  School  Law  Bulletin 
 “C” (Minnesota’s Open Meeting Law)  ¶ 
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 206  PUBLIC  PARTICIPATION  IN  SCHOOL  BOARD  MEETINGS/COMPLAINTS 
 ABOUT  PERSONS  AT  SCHOOL  BOARD  MEETINGS  AND  DATA  PRIVACY 
 CONSIDERATIONS 

 I.  PURPOSE 

 A.  The  school  board  recognizes  the  value  of  participation  by  the  public  in 
 deliberations  and  decisions  on  school  district  matters.  At  the  same  time,  the 
 school  board  recognizes  the  importance  of  conducting  orderly  and  efficient 
 proceedings, with opportunity for expression of all participants’ respective views. 

 B.  The  purpose  of  this  policy  is  to  provide  procedures  to  assure  open  and  orderly 
 public  discussion  as  well  as  to  protect  the  due  process  and  privacy  rights  of 
 individuals under the law. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  The  policy  of  the  school  board  is  to  encourage  discussion  by  persons  of  subjects 
 related  to  the  management  of  the  school  district  at  school  board  meetings.  The 
 school  board  may  adopt  reasonable  time,  place,  and  manner  restrictions  on  public 
 expression in order to facilitate free discussion by all interested parties. 

 B.  The  school  board  shall,  as  a  matter  of  policy,  protect  the  legal  rights  to  privacy 
 and due process of employees and students. 

 III.  DEFINITIONS 

 A.  “Personnel  data”  means  government  data  on  individuals  maintained  because  they 
 are  or  were  employees  of  the  school  district,  applicants  for  employment,  or 
 volunteers  or  independent  contractors  for  the  school  district,  or  members  of  or 
 applicants  for  an  advisory  board  or  commission.  Personnel  data  include  data 
 submitted  to  the  school  district  by  an  employee  as  part  of  an  organized 
 self-evaluation  effort  by  the  school  district  to  request  suggestions  from  all 
 employees  on  ways  to  cut  costs,  make  the  school  district  more  efficient,  or  to 
 improve  school  district  operations.  An  employee  who  is  identified  in  a  suggestion 
 shall  have  access  to  all  data  in  the  suggestion  except  the  identity  of  the  employee 
 making the suggestion. 

 B.  Personnel data on current and former employees that is “public” includes: 

 Name;  employee  identification  number,  which  must  not  be  the  employee’s  social 



 security  number;  actual  gross  salary;  salary  range;  terms  and  conditions  of 
 employment  relationship;  contract  fees;  actual  gross  pension;  the  value  and  nature 
 of  employer  paid  fringe  benefits;  the  basis  for  and  the  amount  of  any  added 
 remuneration,  including  expense  reimbursement,  in  addition  to  salary;  bargaining 
 unit;  job  title;  job  description;  education  and  training  background;  previous  work 
 experience;  date  of  first  and  last  employment;  the  existence  and  status  of  any 
 complaints  or  charges  against  the  employee,  regardless  of  whether  the  complaint 
 or  charge  resulted  in  a  disciplinary  action;  the  final  disposition  of  any  disciplinary 
 action  as  defined  in  Minn.  Stat.  §  13.43,  Subd.  2(b),  together  with  the  specific 
 reasons  for  the  action  and  data  documenting  the  basis  of  the  action,  excluding 
 data  that  would  identify  confidential  sources  who  are  employees  of  the  public 
 body;  the  complete  terms  of  any  agreement  settling  any  dispute  arising  out  of  the 
 employment relationship, including a buyout agreement as defined in Minn. Stat. 
 §  123B.143,  Subd.  2,  except  that  the  agreement  must  include  specific  reasons  for 
 the  agreement  if  it  involves  the  payment  of  more  than  $10,000  of  public  money; 
 work  location;  work  telephone  number;  badge  number;  work-related  continuing 
 education;  honors  and  awards  received;  and  payroll  time  sheets  or  other 
 comparable  data  that  are  only  used  to  account  for  employee’s  work  time  for 
 payroll  purposes,  except  to  the  extent  that  release  of  time  sheet  data  would  reveal 
 the  employee’s  reasons  for  the  use  of  sick  or  other  medical  leave  or  other  not 
 public data. 

 C.  Personnel  data  on  current  and  former  applicants  for  employment  that  is  “public” 
 includes: 

 Veteran  status;  relevant  test  scores;  rank  on  eligible  list;  job  history;  education  and 
 training;  and  work  availability.  Names  of  applicants  shall  be  private  data  except 
 when  certified  as  eligible  for  appointment  to  a  vacancy  or  when  applicants  are 
 considered  by  the  appointing  authority  to  be  finalists  for  a  position  in  public 
 employment.  For  purposes  of  this  subdivision,  “finalist”  means  an  individual 
 who is selected to be interviewed by the appointing authority prior to selection. 

 D.  “Educational  data”  means  data  maintained  by  the  school  district  which  relates  to  a 
 student. 

 E.  “Student”  means  an  individual  currently  or  formerly  enrolled  or  registered  in  the 
 school  district,  or  applicants  for  enrollment,  or  individuals  who  receive  shared 
 time services. 

 F.  Data  about  applicants  for  appointments  to  a  public  body,  including  a  school 
 board,  collected  by  the  school  district  as  a  result  of  the  applicant’s  application  for 
 appointment  to  the  public  body  are  private  data  on  individuals,  except  that  the 
 following  are  public:  name;  city  of  residence,  except  where  the  appointment  has  a 
 residency  requirement  that  requires  the  entire  address  to  be  public;  education  and 
 training;  employment  history;  volunteer  work;  awards  and  honors;  prior 
 government  service;  any  data  required  to  be  provided  or  that  is  voluntarily 
 provided  in  an  application  to  a  multi  member  agency  pursuant  to  Minn.  Stat.  § 
 15.0597;  and  veteran  status.  Once  an  individual  has  been  appointed  to  a  public 



 body,  the  following  additional  items  of  data  are  public:  residential  address;  either 
 a  telephone  number  or  electronic  mail  address  where  the  appointee  can  be 
 reached,  or  both  at  the  request  of  the  appointee;  the  first  and  last  dates  of  service 
 on  the  public  body;  the  existence  and  status  of  any  complaints  or  charges  against 
 an  appointee;  and,  upon  completion  of  an  investigation  of  a  complaint  or  charge 
 against  an  appointee,  the  final  investigative  report  unless  access  to  the  data  would 
 jeopardize  an  active  investigation.  Any  electronic  mail  address  or  telephone 
 number  provided  by  a  public  body  for  use  by  an  appointee  shall  be  public.  An 
 appointee  may  use  an  electronic  mail  address  or  telephone  number  provided  by 
 the  public  body  as  the  designated  electronic  mail  address  or  telephone  number  at 
 which the appointee can be reached. 

 IV.  RIGHTS TO PRIVACY 

 A.  School  district  employees  have  a  legal  right  to  privacy  related  to  matters  which 
 may come before the school board, including, but not limited to, the following: 

 1.  Right  to  a  private  hearing  for  teachers,  pursuant  to  Minn.  Stat.  §  122A.40, 
 Subd. 14 (Teachers Discharge Hearing); 

 2.  Right  to  privacy  of  personnel  data  as  provided  by  Minn.  Stat.  §  13.43 
 (Personnel Data); 

 3.  Right  to  consideration  by  the  school  board  of  certain  data  treated  as  not 
 public as provided in Minn. Stat. § 13D.05 (Not Public Data); 

 4.  Right  to  a  private  hearing  for  licensed  or  non-licensed  head  varsity 
 coaches  to  discuss  reasons  for  nonrenewal  of  a  coaching  contract  pursuant 
 to Minn. Stat. § 122A.33, Subd. 3. 

 B.  School  district  students  have  a  legal  right  to  privacy  related  to  matters  which  may 
 come before the school board, including, but not limited to, the following: 

 1.  Right  to  a  private  hearing,  Minn.  Stat.  §  121A.47,  Subd.  5  (Student 
 Dismissal Hearing); 

 2.  Right  to  privacy  of  educational  data,  Minn.  Stat.  §  13.32  (Educational 
 Data); 20 U.S.C. § 1232g (FERPA); 

 3.  Right  to  privacy  of  complaints  as  provided  by  child  abuse  reporting  and 
 discrimination  laws,  Minn.  Stat.  Ch.  260E  §  626.556  (Reporting  of 
 Maltreatment  of  Minors)  and  Minn.  Stat.  Ch.  363A  (Minnesota  Human 
 Rights Act). 

 V.  THE PUBLIC’S OPPORTUNITY TO BE HEARD 

 The  school  board  will  strive  to  give  all  persons  an  opportunity  to  be  heard  and  to  have 
 complaints  considered  and  evaluated,  within  the  limits  of  the  law  and  this  policy  and 



 subject  to  reasonable  time,  place,  and  manner  restrictions.  Among  the  rights  available  to 
 the  public  is  the  right  to  access  public  data  as  provided  by  Minn.  Stat.  §  13.43,  Subd.  2 
 (Public Data). 

 VI.  PROCEDURES FOR REQUESTING TO ADDRESS BOARD 

 A.  School Board Listening Sessions 

 1.  There  will  be  at  least  two  school  board  members  available  fifteen  minutes  prior  to 
 the  start  of  each  Regular  Board  Meeting.  This  time  is  for  citizens  who  wish  to 
 address  the  board  regarding  a  subject  that  is  or  is  not  on  the  Regular  Board  Agenda. 
 A  maximum  of  five  speakers  will  be  allowed  during  each  listening  session.  The 
 school  board  will  not  engage  in  discussion  or  provide  responses  during  this  time, 
 however  may  respond  at  a  later  time  and/or  direct  administration  to  provide  a 
 response. 

 2.  To  be  recognized,  citizens  must  sign  up  on  the  listening  session  document  no  later 
 than  5:40  pm,  on  the  day  of  the  corresponding  board  meeting.  Speakers  must 
 provide,  on  the  document,  their  name,  address,  topic  to  which  they  are  speaking,  and 
 their  relationship  to  the  district.  Speakers  may  provide  email  addresses  and  phone 
 numbers, if they choose. 

 3.  In  order  to  speak,  the  citizen  must  meet  one  of  the  following  connections  to  the 
 district:  Resident  of  the  district,  family  member/guardian  of  a  student  in  the  district, 
 or local taxpayer of the district. 

 4.  The  school  board  will  recognize  one  speaker  at  a  time,  and  will  rule  out  of  order 
 other  speakers  who  are  not  recognized.  Only  those  speakers  recognized  by  the 
 school  board  will  be  allowed  to  speak.  Comments  by  others  are  out  of  order. 
 Individuals  who  interfere  with  or  interrupt  speakers,  school  board,  or  the 
 proceedings may be directed to leave. 

 5.  The  school  board  retains  the  discretion  to  limit  each  speaker  to  a  reasonable  period 
 of  time  as  determined  by  the  school  board.  If  a  group  or  organization  wishes  to 
 address  the  school  board  on  a  topic,  the  school  board  reserves  the  right  to  require 
 designation  of  one  or  more  representatives  or  spokespersons  to  speak  on  behalf  of 
 the group or organization. 

 6.  Matters  proposed  for  placement  on  the  agenda  which  may  involve  data  privacy 
 concerns,  which  may  involve  preliminary  allegations,  or  which  may  be  potentially 
 libelous  or  slanderous  in  nature  shall  not  be  considered  in  public,  but  shall  be 
 processed as determined by the school board in accordance with governing law. 

 7.  The  school  board  shall  promptly  rule  out  of  order  any  discussion  by  any  person, 
 including  school  board  members,  that  would  violate  the  provisions  of  state  or 
 federal law, this policy or the statutory rights of privacy of an individual. 

 8.  Personal  attacks  by  anyone  addressing  the  school  board  are  unacceptable. 



 Persistence  in  such  remarks  by  an  individual  shall  terminate  that  person’s  privilege 
 to address the school board. 

 9.  Depending  upon  the  number  of  persons  in  attendance  seeking  to  be  heard,  the 
 school  board  reserves  the  right  to  impose  such  other  limitations  and  restrictions  as 
 necessary  in  order  to  provide  an  orderly,  efficient,  and  fair  opportunity  for  those 
 present to be heard. 

 B.  Complaints 

 1.  Routine  complaints  about  a  teacher  or  other  employee  should  first  be 
 directed  to  that  teacher  or  employee  or  to  the  employee’s  immediate 
 supervisor. 

 2.  If  the  complaint  is  against  an  employee  relating  to  child  abuse 
 discrimination,  racial,  religious,  or  sexual  harassment,  or  other  activities 
 involving  an  intimidating  atmosphere,  the  complaint  should  be  directed  to 
 the  employee’s  supervisor  or  other  official  as  designated  in  the  school 
 district  policy  governing  that  kind  of  complaint.  In  the  absence  of  a 
 designated person, the matter should be referred to the superintendent. 

 3.  Unresolved  complaints  from  Paragraph  1.  of  this  section  or  problems 
 concerning  the  school  district  should  be  directed  to  the  superintendent’s 
 office. 

 4.  Complaints  which  are  unresolved  at  the  superintendent’s  level  may  be 
 brought before the school board by notifying the school board in writing. 

 C. No Board Action at Same Meeting 

 Except  as  determined  by  the  school  board  to  be  necessary  or  in  an  emergency,  the 
 school  board  will  not  take  action  at  the  same  meeting  on  an  item  raised  for  the 
 first time by the public. 

 VI.  PENALTIES FOR VIOLATION OF DATA PRIVACY 

 A.  The  school  district  is  liable  for  damages,  costs  and  attorneys’  fees,  and,  in  the 
 event  of  a  willful  violation,  punitive  damages  for  violation  of  state  data  privacy 
 laws. (Minn. Stat. § 13.08, Subd. 1) 

 B.  A  person  who  willfully  violates  data  privacy  or  whose  conduct  constitutes  the 
 knowing  unauthorized  acquisition  of  not  public  data  is  guilty  of  a  misdemeanor. 
 (Minn. Stat. § 13.09) 

 C.  In  the  case  of  an  employee,  willful  violation  of  the  Minnesota  data  practices  law, 
 Chapter  13,  and  any  rules  adopted  thereunder,  including  any  action  subject  to  a 
 criminal  penalty,  constitutes  just  cause  for  suspension  without  pay  or  dismissal. 
 (Minn. Stat. § 13.09) 



 Legal References:  Minn. Stat. Ch. 13 (Minnesota Government  Data Practices 
 Act) Minn. Stat. § 13.43 (Personnel Data) 
 Minn. Stat. § 13.601, Subd. 3 (Applicants for Appointment) 
 Minn. Stat. § 13D.05 (Open Meeting Law) 
 Minn. Stat. § 121A.47, Subd. 5 (Student Dismissal Hearing) 
 Minn. Stat. § 122A.33, Subd. 3 (Coaches; Opportunity to Respond)Minn. 
 Stat. § 122A.40, Subd. 14 (Teacher Discharge Hearing) Minn. Stat. § 
 122A.44 (Contracting with Teachers) 
 Minn. Stat. § 123B.02, Subd. 14 (Employees; Contracts for Services) 
 Minn. Stat. § 123B.143, Subd. 2 (Disclose Past Buyouts or Contract is 
 Void) 
 Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 
 Minn. Stat.  Ch. 260E  § 626.556  (Reporting of Maltreatment of 
 Minors) 
 20 U.S.C. § 1232g (Family Educational Rights and Privacy 
 Act) Minn. Op. Atty. Gen. 852 (July 14, 2006) 

 Cross References:  MSBA/MASA Model Policy 205 (Open  Meetings and Closed Meetings) 
 MSBA/MASA Model Policy 207 (Public Hearings) 
 MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 
 MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records) 
 MSBA  Service  Manual,  Chapter  13,  School  Law  Bulletin 
 “C” (Minnesota’s Open Meeting Law) 
 MSBA Service Manual, Chapter 13, School Law Bulletin “I” (School 
 Records – Privacy – Access to Data) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  08.25.2021 
 Policy Revised:  07.28.2021 
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 208  DEVELOPMENT, ADOPTION, AND IMPLEMENTATION OF POLICIES 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  emphasize  the  importance  of  the  policy-making  role  of 
 the school board and provide the means for it to continue to be an ongoing effort. 

 II.  GENERAL STATEMENT OF POLICY 

 Formal  guidelines  are  necessary  to  ensure  the  school  community  that  the  school  system 
 responds  to  its  mission  and  operates  in  an  effective,  efficient,  and  consistent  manner.  A 
 set  of  written  policy  statements  shall  be  maintained  and  modified  as  needed.  Policies 
 should  define  the  desire  and  intent  of  the  school  board  and  should  be  in  a  form  which  is 
 sufficiently explicit to guide administrative action. 

 III.  DEVELOPMENT OF POLICY 

 A.  The  school  board  has  jurisdiction  to  legislate  policy  for  the  school  district  with  the 
 force  and  effect  of  law  for  the  school  district  .  School  district  board  policy 
 provides  the  school  board’s  general  direction  for  the  school  district  as  to  what  the 
 school  board  wishes  to  accomplish  while  delegating  implementation  of  policy  to 
 the administration. 

 B.  The  school  board’s  written  policies  provide  guidelines  and  goals  to  the  school 
 community.  The  policies  shall  be  the  basis  for  the  formulation  of  guidelines  and 
 directives  created  by  the  administration.  The  school  board  shall  determine  the 
 effectiveness  of  the  policies  by  evaluating  periodic  reports  from  the 
 administration. 

 C.  Policies  may  be  proposed  by  a  school  board  member,  employee,  student  or 
 resident  of  the  school  district.  Proposed  policies  or  ideas  shall  be  submitted  to  the 
 superintendent for review prior to possible placement on the school board agenda. 

 IV.  ADOPTION OF POLICY 

 A.  The  school  board  shall  give  notice  of  proposed  policy  changes  or  adoption  of  new 
 policies  by  placing  the  item  on  the  agenda  of  two  school  board  meetings.  The 
 proposals  shall  be  distributed  and  public  comment  will  be  allowed  at  both 
 meetings  prior  to  final  school  board  action.  The  Board  may  vote  after  the  second 
 policy reading. 



 B.  The final action taken to adopt the proposed policy shall be approved by a simple 
 majority  vote  of  the  school  board  at  a  subsequent  meeting  after  the  meetings  at 
 which  public  input  was  received.  The  policy  will  be  effective  on  the  latter  of  the 
 date of passage or the date stated in the motion. 

 C.  In  the  case  of  an  emergency,  a  new  or  modified  policy  may  be  adopted  by  a 
 majority  vote  of  a  quorum  of  the  school  board.  A  statement  regarding  the 
 emergency  and  the  need  for  immediate  adoption  of  the  policy  shall  be  included  in 
 the  minutes.  The  emergency  policy  shall  expire  within  one  year  following  the 
 emergency  action  unless  the  policy  adoption  procedure  stated  above  is  followed 
 and  the  policy  is  reaffirmed.  The  school  board  shall  have  discretion  to  determine 
 what constitutes an emergency situation. 

 D.  If  a  policy  is  modified  with  minor  changes  that  do  not  affect  the  substance  of  the 
 policy  or  because  of  a  legal  change  over  which  the  school  board  has  no  control, 
 the  modified  policy  may  be  approved  at  one  meeting  at  the  discretion  of  the 
 school board. 

 V.  IMPLEMENTATION OF POLICY 

 A.  The  superintendent  shall  be  responsible  for  implementing  school  board  policies, 
 other  than  the  policies  that  cover  how  the  school  board  will  operate.  The 
 superintendent  shall  develop  administrative  guidelines  and  directives  to  provide 
 greater  specificity  and  consistency  in  the  process  of  implementation.  These 
 guidelines  and  directives,  including  employee  and  student  handbooks,  shall  be 
 subject to annual review and approval by the school board. 

 B.  All  School  Board  policies  will  be  posted  on  the  official  district  website.  Each 
 school  board  member  shall  have  access  to  this  policy  manual.  A  copy  shall  be 
 placed  in  the  office  of  each  school  attendance  center.  A  physical  copy  of  the 
 policy  manual  will  be  maintained  at  the  District  Office  and  made  available  for 
 reference purposes to other interested persons. 

 C.  The  superintendent,  employees  designated  by  the  superintendent,  and  individual 
 school  board  members  shall  be  responsible  for  keeping  policies  current.  the  policy 
 manuals current. 

 D.  The  school  board  shall  review  policies  at  least  once  every  three  years.  The 
 superintendent  shall  be  responsible  for  developing  a  system  of  periodic  review, 
 addressing  approximately  one  third  of  the  policies  annually.  In  addition,  the 
 school  board  shall  review  the  following  policies  annually:  410  Family  and 
 Medical  Leave  Policy;  413  Harassment  and  Violence;  414  Mandated  Reporting  of 
 Child  Neglect  or  Physical  or  Sexual  Abuse;  415  Mandated  Reporting  of 
 Maltreatment  of  Vulnerable  Adults;  506  Student  Discipline;  514  Bullying 
 Prohibition  Policy;  522  Student  Sex  Nondiscrimination;  524  Internet  Acceptable 
 Use  and  Safety  Policy;  616  School  District  System  Accountability;  and  806  Crisis 
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 Management Policy. 

 E.  When  no  school  board  policy  exists  to  provide  guidance  on  a  matter,  the 
 superintendent  is  authorized  to  act  appropriately  under  the  circumstances  keeping 
 in  mind  the  mission,  educational  philosophy  ,  and  financial  condition  of  the  school 
 district.  Under  such  circumstances,  the  superintendent  shall  advise  the  school 
 board  of  the  need  for  a  policy  and  present  a  recommended  policy  to  the  school 
 board for approval. 

 Legal References:  Minn. Stat. § 123B.02, Subd. 1 (School  District Powers) 
 Minn. Stat. § 123B.09, Subd. 1 (School Board Powers) 

 Cross References:  MSBA/MASA Model Policy 305 (Policy  Implementation) 

 Policy Reviewed:  02.23.2022 
 Policy Adopted:  08.26.2020 
 Policy Revised:  02.21.2020 
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 210  CONFLICT OF INTEREST  –  SCHOOL BOARD MEMBERS 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  observe  state  statutes  regarding  conflicts  of  interest  and  to 
 engage  in  school  district  business  activities  in  a  fashion  designed  to  avoid  any  conflict  of 
 interest or the appearance of impropriety. 

 II.  GENERAL STATEMENT OF POLICY 

 It  is  the  policy  of  the  school  board  to  contract  for  goods  and  services  in  conformance  with 
 statutory  conflict  of  interest  laws  and  in  a  manner  that  will  avoid  any  conflict  of  interest 
 or  the  appearance  thereof.  Accordingly,  the  school  board  will  contract  under  the  statutory 
 exception  provisions  only  when  it  is  clearly  in  the  best  interest  of  the  school  district 
 because  of  limitations  that  may  exist  on  goods  or  services  otherwise  available  to  the 
 school district. 

 III.  GENERAL PROHIBITIONS AND RECOGNIZED STATUTORY EXCEPTIONS 

 A.  A  school  board  member  who  is  authorized  to  take  part  in  any  manner  in  making 
 any  sale,  lease,  or  contract  in  his  or  her  official  capacity  shall  not  voluntarily  have 
 a  personal  financial  interest  in  that  sale,  lease,  or  contract  or  personally  benefit 
 financially therefrom. 

 B.  In  the  following  circumstances,  however,  the  school  board  may  as  an  exception, 
 by  unanimous  vote,  contract  for  goods  or  services  with  a  school  board  member  of 
 the school district: 

 1.  In  the  designation  of  a  bank  or  savings  association,  in  which  a  school 
 board  member  is  interested,  as  an  authorized  depository  for  school  district 
 funds  and  as  a  source  of  borrowing,  provided  such  deposited  funds  are 
 protected  in  accordance  with  Minn.  Stat.  Ch.  118A.  Any  school  board 
 member  having  said  interest  shall  disclose  that  interest  and  the  interest 
 shall  be  entered  upon  the  minutes  of  the  school  board.  Disclosure  must  be 
 made  when  such  bank  or  savings  association  is  first  designated  as  a 
 depository  or  source  of  borrowing,  or  when  such  school  board  member  is 
 elected,  whichever  is  later.  Disclosure  serves  as  notice  of  the  interest  and 
 must only be made once; 

 2.  The  designation  of  an  official  newspaper,  or  publication  of  official  matters 
 therein, in which the school board member is interested when it is the only 



 newspaper  complying  with  statutory  requirements  relating  to  the 
 designation or publication; 

 3.  A  contract  with  a  cooperative  association  of  which  the  school  board 
 member is a shareholder or stockholder but not an officer or manager; 

 4.  A  contract  for  which  competitive  bids  are  not  required  by  law.  A  contract 
 made  under  this  exception  will  be  void  unless  the  following  procedures 
 are observed: 

 a.  The  school  board  must  authorize  the  contract  in  advance  of  its 
 performance  by  adopting  a  resolution  setting  out  the  essential  facts 
 and  determining  that  the  contract  price  is  as  low  as  or  lower  than 
 the  price  at  which  the  goods  or  services  could  be  obtained 
 elsewhere. 

 b.  In  the  case  of  an  emergency  when  the  contract  cannot  be 
 authorized  in  advance,  payment  of  the  claims  must  be  authorized 
 by  a  like  resolution  wherein  the  facts  of  the  emergency  are  also 
 stated. 

 c.  Before  a  claim  is  paid,  the  interested  school  board  member  must 
 file with the clerk of the school board an affidavit stating: 

 (1)  The name of the school board member and the office held; 

 (2)  An itemization of the goods or services furnished; 

 (3)  The contract price; 

 (4)  The reasonable value; 

 (5)  The  interest  of  the  school  board  member  in  the  contract; 
 and 

 (6)  That  to  the  best  of  the  school  board  member’s  knowledge 
 and  belief,  the  contract  price  is  as  low  as,  or  lower  than,  the 
 price  at  which  the  goods  or  services  could  be  obtained  from 
 other sources. 

 5.  A  school  board  member  may  contract  with  the  school  district  to  provide 
 construction  materials  or  services,  or  both,  when  the  sealed  bid  process  is 
 used.  When  the  contract  comes  before  the  school  board  for  consideration, 
 the interested school board member may not vote on the contract. 
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 6.  A school board member may rent space in a public facility at a rate 

 commensurate with that paid by other members of the public. 

 C.  In  the  following  circumstances,  the  school  board  may  as  an  exception,  by  majority 
 vote  at  a  meeting  where  all  school  board  members  are  present,  contract  for 
 services  with  a  school  board  member  of  the  school  district:  A  school  board 
 member  may  be  newly  employed  or  may  continue  to  be  employed  by  the  school 
 district  as  an  employee  where  there  is  a  reasonable  expectation  on  July  1,  or  at  the 
 time  the  contract  is  entered  into  or  extended,  that  the  amount  to  be  earned  by  that 
 school  board  member  under  that  contract  or  employment  relationship,  will  not 
 exceed  $8,000  in  that  fiscal  year.  If  the  school  board  member  does  not  receive 
 majority  approval  to  be  initially  employed  or  to  continue  in  employment  at  a 
 meeting  where  all  school  board  members  are  present,  that  employment  must  be 
 immediately  terminated  and  that  school  board  member  will  have  no  further  rights 
 to employment while serving as a school board member in the school district. 

 D.  The  school  board  may  contract  with  a  class  of  school  district  employees,  such  as 
 teachers  or  custodians,  where  the  spouse  of  a  school  board  member  is  a  member 
 of  the  class  of  employees  contracting  with  the  school  board  and  the  employee 
 spouse  receives  no  special  monetary  or  other  benefit  that  is  substantially  different 
 from  the  benefits  that  other  members  of  the  class  receive  under  the  employment 
 contract.  In  order  for  the  school  board  to  invoke  this  exception,  it  must  have  a 
 majority  of  disinterested  school  board  members  vote  to  approve  the  contract, 
 direct  the  school  board  member  spouse  to  abstain  from  voting  to  approve  the 
 contract,  and  publicly  set  out  the  essential  facts  of  the  contract  at  the  meeting 
 where the contract is approved. 

 IV.  LIMITATIONS ON RELATED EMPLOYEES 

 A.  The  school  board  can  hire  or  dismiss  teachers  only  at  duly  called  meetings. 
 Where  a  husband  and  wife,  brother  and  sister,  or  two  brothers  or  sisters,  constitute 
 a  quorum,  no  contract  employing  a  teacher  may  be  made  or  authorized  except 
 upon the unanimous vote of the full school board. 

 B.  The  school  board  may  not  employ  any  teacher  related  by  blood  or  marriage  to  a 
 school  board  member,  within  the  fourth  degree  as  computed  by  the  civil  law, 
 except by a unanimous vote of the full school board. 

 V.  CONFLICTS PRIOR TO TAKING OFFICE 

 A  school  board  member  with  personal  financial  interest  in  a  sale,  lease,  or  contract  with 
 the  school  district  which  was  entered  before  the  school  board  member  took  office  and 
 presents  an  actual  or  potential  conflict  of  interest,  shall  immediately  notify  the  school 
 board  of  such  interest.  It  shall  thereafter  be  the  responsibility  of  the  school  board 
 member  to  refrain  from  participating  in  any  action  relating  to  the  sale,  lease,  or  contract. 
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 At  the  time  of  renewal  of  any  such  sale,  lease,  or  contract,  the  school  board  may  enter 
 into or renew such sale, lease, or contract only if it falls within one of the enumerated 

 exceptions  for  contracts  relating  to  goods  or  services  provided  above  and  if  the 
 procedures provided in this policy are followed. 

 VI.  DETERMINATION AS TO WHETHER A CONFLICT OF INTEREST EXISTS 

 The  determination  as  to  whether  a  conflict  of  interest  exists  is  to  be  made  by  the  school 
 board.  Any  school  board  member  who  has  an  actual  or  potential  conflict  shall  notify  the 
 school  board  of  such  conflict  immediately.  The  school  board  member  shall  thereafter 
 cooperate  with  the  school  board  as  necessary  for  the  school  board  to  make  its 
 determination. 

 Legal References:  Minn. Stat. § 122A.40, Subd. 3 (Teacher  Hiring, Dismissal) 
 Minn. Stat. § 123B.195 (Board Member’s Right to Employment) 
 Minn. Stat. § 471.87 (Public Officers; Interest in Contract; Penalty) 
 Minn. Stat. § 471.88, Subds. 2, 3, 4, 5, 12, 13, and 21 (Exceptions) 
 Minn. Stat. § 471.89 (Contract, When Void) 
 Op. Atty. Gen. 437-A-4, March 15, 1935 
 Op. Atty. Gen. 90-C-5, July 30, 1940 
 Op. Atty. Gen. 90-A, August 14, 1957 

 Cross References:  MSBA/MASA Model Policy 101 (Legal  Status of the School Board) 
 MSBA/MASA Model Policy 209 (Code of Ethics) 
 MSBA  Service  Manual,  Chapter  1,  School  District  Governance,  Powers 
 and Duties 

 Policy Reviewed:   02.08.2022 
 Policy Adopted:    04.22.2020 
 Policy Revised:    03.12.2020 
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 211  CRIMINAL  OR  CIVIL  ACTION  AGAINST  SCHOOL  DISTRICT,  SCHOOL 
 BOARD MEMBER, EMPLOYEE, OR STUDENT 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  provide  guidance  as  to  the  school  district’s  position, 
 rights,  and  responsibilities  when  a  civil  or  criminal  action  is  pending  against  the  school 
 district, or a school board member, school district employee, or student. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  The  school  district  recognizes  that,  when  civil  or  criminal  actions  are  pending 
 against  a  school  board  member,  school  district  employee,  or  student,  the  school 
 district may be requested or required to take action. 

 B.  In  responding  to  such  requests  and/or  requirements,  the  school  district  will  take 
 such  measures  as  are  appropriate  to  its  primary  mission  of  providing  for  the 
 education  of  students  in  an  environment  that  is  safe  for  staff  and  students  and  is 
 conducive to learning. 

 C.  The  school  district  acknowledges  its  statutory  obligations  with  respect  to 
 providing  assistance  to  school  board  members  and  teachers  who  are  sued  in 
 connection  with  performance  of  school  district  duties.  Collective  bargaining 
 agreements and school district policies may also apply. 

 III.  CIVIL ACTIONS 

 A.  Pursuant  to  Minn.  Stat.  §  466.07,  Subd.  1,  the  school  district  shall  defend  and 
 indemnify  any  school  board  member  or  school  district  employee  for  damages  in 
 school-related  litigation,  including  punitive  damages,  claimed  or  levied  against 
 the  school  board  member  or  employee,  provided  that  he  or  she  was  acting  in  the 
 performance  of  the  duties  of  the  position  and  was  not  guilty  of  malfeasance, 
 willful neglect of duty, or bad faith. 

 B.  Pursuant  to  Minn.  Stat.  §123B.25(b),  with  respect  to  teachers  employed  by  the 
 school  district,  upon  written  request  of  the  teacher  involved,  the  school  district 
 shall  provide  legal  counsel  for  any  school  teacher  against  whom  a  claim  is  made 
 or  action  is  brought  for  recovery  of  damages  in  any  tort  action  involving  physical 
 injury  to  any  person  or  property  or  for  wrongful  death  arising  out  of  or  in 
 connection  with  the  employment  of  the  teacher  with  the  school  district.  The 



 school district will choose legal counsel after consultation with the teacher. 

 C.  Data Practices 

 Educational  data  and  personnel  data  maintained  by  the  school  district  may  be 
 sought  as  evidence  in  a  civil  proceeding.  The  school  district  will  release  the  data 
 only  pursuant  to  the  Minnesota  Government  Data  Practices  Act,  Minn.  Stat.  Ch. 
 13,  and  to  the  Family  Educational  Rights  and  Privacy  Act,  20  U.S.C.  §  1232g  and 
 related  regulations.  When  an  employee  is  subpoenaed  and  is  expected  to  testify 
 regarding  educational  data  or  personnel  data,  he  or  she  is  to  inform  the  building 
 administrator  or  designated  supervisor,  who  shall  immediately  inform  the 
 superintendent  or  designee.  No  school  board  member  or  employee  may  release 
 data  without  consultation  in  advance  with  the  school  district  official  who  is 
 designated  as  the  authority  responsible  for  the  collection,  use,  and  dissemination 
 of data. 

 D.  Service of Subpoenas 

 The  policy  of  the  school  district  is  that  its  officers  and  employees  will  normally 
 not  be  involved  in  providing  service  of  process  for  third  parties  in  the  school 
 setting. 

 E.  Leave to Testify 

 Leave  for  employees  appearing  in  court,  either  when  sued  or  under  subpoena  to 
 testify,  will  be  considered  in  accordance  with  school  district  personnel  policies 
 and applicable collective bargaining agreements. 

 IV.  CRIMINAL CHARGES OR CONDUCT 

 A.  Employees 

 1.  The  school  district  expects  that  its  employees  serve  as  positive  role  models 
 for  students.  As  role  models  for  students,  employees  have  a  duty  to 
 conduct themselves in an exemplary manner. 

 2.  If  the  school  district  receives  information  relating  to  activities  of  a 
 criminal  nature  by  an  employee,  the  school  district  will  investigate  and 
 take  appropriate  disciplinary  action,  which  may  include  discharge,  subject 
 to  school  district  policies,  statutes,  and  provisions  of  applicable  collective 
 bargaining agreements. 

 3.  Pursuant  to  Minn.  Stat.  §  123B.02,  Subd.  20,  if  reimbursement  for  a 
 criminal  defense  is  requested  by  a  school  district  employee,  the  school 
 board  may,  after  consulting  with  its  legal  counsel,  reimburse  the  employee 
 for  any  costs  and  reasonable  attorney  fees  incurred  by  the  employee  to 
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 defend  criminal  charges  brought  against  the  employee  arising  out  of  the 
 performance  of  duties  for  the  school  district.  The  decision  as  to  whether 
 to  reimburse  shall  be  made  in  the  discretion  of  the  school  board.  A  school 
 board  member  who  is  a  witness  or  an  alleged  victim  in  the  case  may  not 
 vote  on  the  reimbursement.  If  a  quorum  of  the  school  board  is  disqualified 
 from  voting  on  the  reimbursement,  the  reimbursement  must  be  approved 
 by a judge of the district court. 

 B.  Students 

 The  school  district  has  an  interest  in  maintaining  a  safe  and  healthful  environment 
 and  in  preventing  disruption  of  the  educational  process.  In  order  to  further  that 
 interest,  the  school  district  will  take  appropriate  action  regarding  students 
 convicted of crimes that relate to the school environment. 

 C.  Criminal Investigations 

 1.  The  policy  of  the  school  district  is  to  cooperate  with  law  enforcement 
 officials.  The  school  district  will  make  all  efforts,  however,  to  encourage 
 law  enforcement  officials  to  question  students  and  employees  outside  of 
 school  hours  and  off  school  premises  unless  there  are  extenuating 
 circumstances  or  the  matter  being  investigated  is  school-related,  or  as 
 otherwise provided by law. 

 2.  If  such  questioning  at  school  is  unavoidable,  the  school  district  will 
 attempt  to  maintain  confidentiality,  to  avoid  embarrassment  to  students 
 and  employees  and  to  avoid  disruption  of  the  educational  program.  The 
 school  district  will  attempt  to  notify  parents  of  a  student  under  age  18  that 
 police  will  be  questioning  their  child.  Normally,  the  superintendent, 
 principal,  or  other  appropriate  school  official  will  be  present  during  the 
 interview,  except  as  otherwise  required  by  law  (Minn.  Stat.  Ch.  260E  § 
 626.556,  Subd.  10  ),  or  as  otherwise  determined  in  consultation  with  the 
 parent or guardian. 

 D.  Data Practices 

 The  school  district  will  release  to  juvenile  justice  and  law  enforcement  authorities 
 educational  and  personnel  data  only  in  accordance  with  Minn.  Stat.  Ch.  13 
 (Minnesota Government Data Practices Act) and 20 U.S.C. § 1232g (FERPA). 

 V.  STATEMENTS WHEN LITIGATION IS PENDING 

 The  school  district  recognizes  that  when  a  civil  or  criminal  action  is  commenced  or 
 pending,  parties  to  the  lawsuit  have  particular  duties  in  reference  to  persons  involved  or 
 named  in  the  lawsuit,  as  well  as  insurance  carrier(s).  Therefore,  school  board  members 
 or  school  district  employees  shall  make  or  release  statements  in  that  situation  only  in 
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 consultation with legal counsel. 

 Legal References:  Minn. Stat. Ch. 13 (Minnesota Government  Data Practices Act) 
 Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act) 
 Minn. Stat. § 123B.02, Subd. 20 (Legal Counsel, Reimbursement) 
 Minn. Stat. § 123B.25(b) (Actions Against Teachers) 
 Minn. Stat. § 466.07, Subd. 1 (Indemnification) 
 20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 
 42 U.S.C. § 1983 (Civil Action for Deprivating Rights) 
 Minn. Op. Atty. Gen. 169 (Mar. 7, 1963) 
 Minn. Op. Atty. Gen. 169 (Nov. 3, 1943) 
 Dypress  v.  School  Committee  of  Boston  ,  446  N.E.2d  1099  (Mass.  App.  Ct. 
 1983) 
 Wood v. Strickland  , 420 U.S. 308, 95 S.Ct. 992, 43  L.Ed.2d 214 (1975) 

 Cross  References:  MSBA/MASA  Model  Policy  403  (Discipline,  Suspension,  and  Dismissal 
 of School District Employees) 
 MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 
 MSBA/MASA  Model  Policy  408  (Subpoena  of  a  School  District 
 Employee) 
 MSBA/MASA  Model  Policy  414  (Mandated  Reporting  of  Child  Neglect 
 or Physical or Sexual Abuse) 
 MSBA/MASA Model Policy 506 (Student Discipline) 
 MSBA/MASA  Model  Policy  515  (Protection  and  Privacy  of  Pupil 
 Records) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:   02.26.2020 
 Policy Revised: 
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 408  SUBPOENA OF A SCHOOL DISTRICT EMPLOYEE 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  protect  the  privacy  rights  of  school  district  employees  and 
 students  under  both  state  and  federal  law  when  requested  to  testify  or  provide  educational 
 records for a judicial or administrative proceeding. 

 II.  GENERAL STATEMENT OF POLICY 

 This  policy  is  to  provide  guidance  and  direction  for  school  district  employees  who  may 
 be  subpoenaed  to  testify  and/or  provide  educational  records  for  a  judicial  or 
 administrative proceeding. 

 III.  DATA CLASSIFICATION 

 A.  Educational Data 

 1.  State Law 

 The  Minnesota  Government  Data  Practices  Act  (MGDPA),  Minn.  Stat. 
 Ch.  13,  classifies  all  educational  data,  except  for  directory  information  as 
 designated  by  the  school  district,  as  private  data  on  individuals.  The  state 
 statute  provides  that  private  data  on  individuals  may  not  be  released, 
 except  pursuant  to  a  valid  court  order  or  informed  consent  by  the 
 subject of the data or a parent if the subject of the data is a minor  . 

 2.  Federal Law 

 The  Family  Educational  Rights  and  Privacy  Act  (FERPA),  20  U.S.C.  § 
 1232g,  provides  that  educational  data  may  not  be  released,  except  pursuant 
 to  informed  consent  by  the  individual  subject  of  the  data  or  any  lawfully 
 issued  subpoena.  Regulations  promulgated  under  the  federal  law  require 
 that  the  school  district  must  first  make  a  reasonable  effort  to  notify  the 
 parent  of  the  student,  or  the  student  if  the  student  is  18  years  of  age  or 
 older,  of  the  subpoena  in  advance  of  releasing  the  information  pursuant  to 
 the subpoena. 

 B.  Personnel Data 

 The  MGDPA,  Minn.  Stat.  Ch.  13,  also  classifies  all  personnel  data,  except  for 



 certain data specifically classified as public, as private data on individuals.  The 

 state  statute  provides  that  private  data  on  individuals  may  not  be  released, 
 except  pursuant  to  a  valid  court  order  or  informed  consent  by  the  subject  of 
 the data  . 

 IV.  APPLICATION AND PROCEDURES 

 A.  Any  employee  who  receives  a  subpoena  for  any  purpose  related  to  employment  is 
 to  inform  the  building  administrator  or  designated  supervisor  when  the  employee 
 receives  the  subpoena.  The  building  administrator  or  designated  supervisor  shall 
 immediately  inform  the  superintendent  that  the  employee  has  received  a 
 subpoena. 

 B.  No  employee  may  release  educational  data,  personnel  data,  or  any  other  data  of 
 any  kind  without  consultation  in  advance  with  the  school  district  official  who  is 
 designated  as  the  authority  responsible  for  the  collection,  use  and  dissemination  of 
 data. 

 C.  Payment  for  attendance  at  judicial  or  administrative  proceedings  and  the  retention 
 of  witness  and  mileage  fees  is  to  be  determined  in  accordance  with  the  applicable 
 school board policies and collective bargaining agreements. 

 D.  The  administration  shall  not  release  any  information  except  in  strict  compliance 
 with  state  and  federal  law  and  this  policy.  Recognizing  that  an  unauthorized 
 release  may  expose  the  school  district  or  its  employees  to  civil  or  criminal 
 penalties  or  loss  of  employment,  the  administration  shall  confer  with  school 
 district legal counsel prior to release of such data. 

 Legal References:  Minn. Stat. Ch. 13 (Minnesota Government  Data Practices Act) 
 Minn.  Rules  1205.0100,  Subp.  5  (Minnesota  Rules  Regarding  Data 
 Practices) 
 20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 

 Cross  References:  MSBA/MASA  Model  Policy  211  (Criminal  or  Civil  Action  Against 
 School District, School Board Member, Employee, or Student) 
 MSBA/MASA  Model  Policy  515  (Protection  and  Privacy  of  Pupil 
 Records) 
 MSBA  Service  Manual,  Chapter  13,  School  Law  Bulletin  “I”  (School 
 Records – Privacy – Access to Data) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  06.24.2020 
 Policy Revised:  06.10.2020 
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 414  MANDATED REPORTING OF CHILD NEGLECT OR PHYSICAL OR SEXUAL 
 ABUSE 

 I.  PURPOSE 

 The purpose of this policy is to make clear the statutory requirements of school personnel 
 to report suspected child neglect or physical or sexual abuse. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  The  policy  of  the  school  district  is  to  fully  comply  with  Minn.  Stat.  Ch.  260E  § 
 626.556  requiring  school  personnel  to  report  suspected  child  neglect  or  physical 
 or sexual abuse. 

 B.  A  violation  of  this  policy  occurs  when  any  school  personnel  fails  to  immediately 
 report  instances  of  child  neglect  or  physical  or  sexual  abuse  when  the  school 
 personnel  knows  or  has  reason  to  believe  a  child  is  being  neglected  or  physically 
 or  sexually  abused  or  has  been  neglected  or  physically  or  sexually  abused  within 
 the preceding three years. 

 III.  DEFINITIONS 

 A.  “Accidental”  means  a  sudden,  not  reasonably  foreseeable,  and  unexpected 
 occurrence or event which: 

 1.  is  not  likely  to  occur  and  could  not  have  been  prevented  by  exercise  of  due 
 care; and 

 2.  if  occurring  while  a  child  is  receiving  services  from  a  facility,  happens 
 when  the  facility  and  the  employee  or  person  providing  services  in  the 
 facility  are  in  compliance  with  the  laws  and  rules  relevant  to  the 
 occurrence of the event. 

 B.  “Child”  means  one  under  age  18  and,  for  purposes  of  Minn.  Stat.  Ch.  260C  (Child 
 Protection)  and  Minn.  Stat.  Ch.  260D  (Child  in  Voluntary  Foster  Care  for 
 Treatment),  includes  an  individual  under  age  21  who  is  in  foster  care  pursuant  to 
 Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18). 

 C.  “Immediately” means as soon as possible but in no event longer than 24 hours. 



 D.  “Mandated  reporter”  means  any  school  personnel  who  knows  or  has  reason  to 
 believe  a  child  is  being  neglected  or  physically  or  sexually  abused,  or  has  been 
 neglected or physically or sexually abused within the preceding three years. 

 E.  “Neglect”  means  the  commission  or  omission  of  any  of  the  acts  specified  below, 
 other than by accidental means: 

 1.  failure  by  a  person  responsible  for  a  child’s  care  to  supply  a  child  with 
 necessary  food,  clothing,  shelter,  health  care,  medical  care,  or  other  care 
 required  for  the  child’s  physical  or  mental  health  when  reasonably  able  to 
 do  so,  including  a  growth  delay,  which  may  be  referred  to  as  a  failure  to 
 thrive,  that  has  been  diagnosed  by  a  physician  and  is  due  to  parental 
 neglect; 

 2.  failure  to  protect  a  child  from  conditions  or  actions  that  seriously  endanger 
 the child’s physical or mental health when reasonably able to do so; 

 3.  failure  to  provide  for  necessary  supervision  or  child  care  arrangements 
 appropriate  for  a  child  after  considering  factors  such  as  the  child’s  age, 
 mental  ability,  physical  condition,  length  of  absence,  or  environment, 
 when  the  child  is  unable  to  care  for  his  or  her  own  basic  needs  or  safety  or 
 the basic needs or safety of another child in his or her care; 

 4.  failure  to  ensure  that  a  child  is  educated  in  accordance  with  state  law, 
 which  does  not  include  a  parent’s  refusal  to  provide  his  or  her  child  with 
 sympathomimetic medications; 

 5.  prenatal  exposure  to  a  controlled  substance  used  by  the  mother  for  a 
 nonmedical  purpose,  as  evidenced  by  withdrawal  symptoms  in  the  child  at 
 birth,  results  of  a  toxicology  test  performed  on  the  mother  at  delivery  or 
 the  child’s  birth,  or  medical  effects  or  developmental  delays  during  the 
 child’s  first  year  of  life  that  medically  indicate  prenatal  exposure  to  a 
 controlled substance or the presence of a fetal alcohol spectrum disorder; 

 6.  medical neglect as defined by Minn. Stat. § 260C.007, Subd. 6, Clause (5); 

 7.  chronic  and  severe  use  of  alcohol  or  a  controlled  substance  by  a  parent  or 
 person  responsible  for  the  care  of  the  child  that  adversely  affects  the 
 child’s basic needs and safety; or 

 8.  emotional  harm  from  a  pattern  of  behavior  which  contributes  to  impaired 
 emotional  functioning  of  the  child  which  may  be  demonstrated  by  a 
 substantial  and  observable  effect  in  the  child’s  behavior,  emotional 
 response,  or  cognition  that  is  not  within  the  normal  range  for  the  child’s 
 age and stage of development, with due regard to the child’s culture. 



 Neglect does not include spiritual means or prayer for treatment or care of disease 
 where the person responsible for the child’s care in good faith has selected and 
 depended on those means for treatment or care of disease, except where the lack of 
 medical care may cause serious danger to the child’s health. 

 F.  “Non  Maltreatment  mistake”  means  :  (1)  at  the  time  of  the  incident,  the  individual 
 was  performing  duties  identified  in  the  center’s  child  care  program  plan  required 
 under  Minn.  Rules  Part  9503.0045;  (2)  the  individual  has  not  been  determined 
 responsible  for  a  similar  incident  that  resulted  in  a  finding  of  maltreatment  for  at 
 least  seven  years;  (3)  the  individual  has  not  been  determined  to  have  committed  a 
 similar  non  maltreatment  mistake  under  this  paragraph  for  at  least  four  years;  (4) 
 any  injury  to  a  child  resulting  from  the  incident,  if  treated,  is  treated  only  with 
 remedies  that  are  available  over  the  counter,  whether  ordered  by  a  medical 
 professional  or  not;  and  (5)  except  for  the  period  when  the  incident  occurred,  the 
 facility  and  the  individual  providing  services  were  both  in  compliance  with  all 
 licensing  requirements  relevant  to  the  incident.  This  definition  only  applies  to 
 child care centers licensed under Minn. Rules Ch. 9503. 

 G.  “Physical  abuse”  means  any  physical  injury,  mental  injury,  or  threatened  injury, 
 inflicted  by  a  person  responsible  for  the  child’s  care  other  than  by  accidental 
 means;  or  any  physical  or  mental  injury  that  cannot  reasonably  be  explained  by 
 the  child’s  history  of  injuries  or  any  aversive  or  deprivation  procedures,  or 
 regulated  interventions,  that  have  not  been  authorized  by  Minn.  Stat.  §  125A.0942 
 or § 245.825. 

 Abuse  does  not  include  reasonable  and  moderate  physical  discipline  of  a  child 
 administered  by  a  parent  or  legal  guardian  which  does  not  result  in  an  injury. 
 Abuse  does  not  include  the  use  of  reasonable  force  by  a  teacher,  principal,  or 
 school employee as allowed by Minn. Stat. § 121A.582. 

 Actions  which  are  not  reasonable  and  moderate  include,  but  are  not  limited  to, 
 any  of  the  following:  (1)  throwing,  kicking,  burning,  biting,  or  cutting  a  child;  (2) 
 striking  a  child  with  a  closed  fist;  (3)  shaking  a  child  under  age  three;  (4)  striking 
 or  other  actions  which  result  in  any  non-accidental  injury  to  a  child  under  18 
 months  of  age;  (5)  unreasonable  interference  with  a  child’s  breathing;  (6) 
 threatening  a  child  with  a  weapon,  as  defined  in  Minn.  Stat.  §  609.02,  Subd.  6;  (7) 
 striking  a  child  under  age  one  on  the  face  or  head;  (8)  striking  a  child  who  is  at 
 least  age  one  but  under  age  four  on  the  face  or  head,  which  results  in  an  injury; 
 (9)  purposely  giving  a  child  poison,  alcohol,  or  dangerous,  harmful,  or  controlled 
 substances  which  were  not  prescribed  for  the  child  by  a  practitioner,  in  order  to 
 control  or  punish  the  child,  or  giving  the  child  other  substances  that  substantially 
 affect  the  child’s  behavior,  motor  coordination,  or  judgment  or  that  result  in 
 sickness  or  internal  injury,  or  subject  the  child  to  medical  procedures  that  would 
 be  unnecessary  if  the  child  were  not  exposed  to  the  substances;  (10)  unreasonable 
 physical  confinement  or  restraint  not  permitted  under  Minn.  Stat.  §  609.379 
 including, but not limited to, tying, caging, or chaining; or (11) in a school facility 



 or school zone, an act by a person responsible for the child’s care that is a 
 violation under Minn. Stat. § 121A.58. 

 H.  “Report”  means  any  communication  received  by  the  local  welfare  agency,  police 
 department,  county  sheriff,  or  agency  responsible  for  child  protection  pursuant  to 
 this  section  that  describes  neglect  or  physical  or  sexual  abuse  of  a  child  and 
 contains  sufficient  content  to  identify  the  child  and  any  person  believed  to  be 
 responsible for the neglect or abuse, if known. 

 I.  “School  personnel”  means  professional  employee  or  professional’s  delegate  of  the 
 school  district  who  provides  health,  educational,  social,  psychological,  law 
 enforcement, or child care services. 

 J.  “Sexual  abuse”  means  the  subjection  of  a  child  by  a  person  responsible  for  the 
 child’s  care,  by  a  person  who  has  a  significant  relationship  to  the  child  (as  defined 
 in  Minn.  Stat.  §  609.341,  Subd.  15),  or  by  a  person  in  a  current  or  recent  position 
 of  authority  (as  defined  in  Minn.  Stat.  §  609.341,  Subd.  10)  to  any  act  which 
 constitutes  a  violation  of  Minnesota  statutes  prohibiting  criminal  sexual  conduct. 
 Such  acts  include  sexual  penetration,  sexual  contact,  solicitation  of  children  to 
 engage  in  sexual  conduct,  and  communication  of  sexually  explicit  materials  to 
 children.  Sexual  abuse  also  includes  any  act  involving  a  minor  which  constitutes  a 
 violation  of  Minnesota  statutes  prohibiting  prostitution  or  use  of  a  minor  in  a 
 sexual  performance.  Sexual  abuse  includes  all  reports  of  known  or  suspected 
 child  sex  trafficking  involving  a  child  who  is  identified  as  a  victim  of  sex 
 trafficking.  Sexual  abuse  includes  threatened  sexual  abuse  which  includes  the 
 status  of  a  parent  or  household  member  who  has  committed  a  violation  which 
 requires  registration  under  Minn.  Stat.  §  243.166,  Subd.  1b(a)  or  (b)  (Registration 
 of Predatory Offenders). 

 K.  “Mental  injury”  means  an  injury  to  the  psychological  capacity  or  emotional 
 stability  of  a  child  as  evidenced  by  an  observable  or  substantial  impairment  in  the 
 child’s  ability  to  function  within  a  normal  range  of  performance  and  behavior 
 with due regard to the child’s culture. 

 L.  “Person  responsible  for  the  child’s  care”  means  (1)  an  individual  functioning 
 within  the  family  unit  and  having  responsibilities  for  the  care  of  the  child  such  as 
 a  parent,  guardian,  or  other  person  having  similar  care  responsibilities,  or  (2)  an 
 individual  functioning  outside  the  family  unit  and  having  responsibilities  for  the 
 care  of  the  child  such  as  a  teacher,  school  administrator,  other  school  employees 
 or  agents,  or  other  lawful  custodian  of  a  child  having  either  full-time  or  short-term 
 care  responsibilities  including,  but  not  limited  to,  day  care,  babysitting  whether 
 paid or unpaid, counseling, teaching, and coaching. 

 M.  “Threatened  injury”  means  a  statement,  overt  act,  condition,  or  status  that 
 represents  a  substantial  risk  of  physical  or  sexual  abuse  or  mental  injury. 
 Threatened injury includes, but is not limited to, exposing a child to a person 



 responsible  for  the  child’s  care  who  has  subjected  the  child  to,  or  failed  to  protect 
 a  child  from,  egregious  harm,  or  a  person  whose  parental  rights  were  involuntarily 
 terminated,  been  found  palpably  unfit,  or  one  from  whom  legal  and  physical 
 custody of a child has been involuntarily transferred to another. 

 IV.  REPORTING PROCEDURES 

 A.  A  mandated  reporter  as  defined  herein  shall  immediately  report  the  neglect  or 
 physical  or  sexual  abuse,  which  he  or  she  knows  or  has  reason  to  believe  is 
 happening  or  has  happened  within  the  preceding  three  years,  to  the  local  welfare 
 agency,  police  department,  county  sheriff,  tribal  social  services,  or  tribal  police 
 department. The reporter will include his or her name and address in the report. 

 B.  If  the  immediate  report  has  been  made  orally,  by  telephone  or  otherwise,  the  oral 
 report  shall  be  followed  by  a  written  report  within  72  hours  (exclusive  of 
 weekends  and  holidays)  to  the  appropriate  police  department,  the  county  sheriff, 
 local  welfare  agency,  or  agency  responsible  for  assisting  or  investigating 
 maltreatment.  The  written  report  shall  identify  the  child,  any  person  believed  to 
 be  responsible  for  the  abuse  or  neglect  of  the  child  if  the  person  is  known,  the 
 nature and extent of the abuse or neglect and the name and address of the reporter. 

 C.  Regardless  of  whether  a  report  is  made,  as  soon  as  practicable  after  a  school 
 receives  information  regarding  an  incident  that  may  constitute  maltreatment  of  a 
 child  in  a  school  facility,  the  school  shall  inform  the  parent,  legal  guardian,  or 
 custodian  of  the  child  that  an  incident  has  occurred  that  may  constitute 
 maltreatment  of  the  child,  when  the  incident  occurred,  and  the  nature  of  the 
 conduct that may constitute maltreatment. 

 D.  A  mandated  reporter  who  knows  or  has  reason  to  know  of  the  deprivation  of 
 parental  rights  or  the  kidnapping  of  a  child  shall  report  the  information  to  the 
 local police department or the county sheriff. 

 E.  With  the  exception  of  a  health  care  professional  or  a  social  service  professional 
 who  is  providing  the  woman  with  prenatal  care  or  other  health  care  services,  a 
 mandated  reporter  shall  immediately  report  to  the  local  welfare  agency  if  the 
 person  knows  or  has  reason  to  believe  that  a  woman  is  pregnant  and  has  used  a 
 controlled  substance  for  a  nonmedical  purpose  during  the  pregnancy,  including, 
 but  not  limited  to,  tetrahydrocannabinol,  or  has  consumed  alcoholic  beverages 
 during the pregnancy in any way that is habitual or excessive. 

 F.  A  person  mandated  by  Minnesota  law  and  this  policy  to  report  who  fails  to  report 
 may  be  subject  to  criminal  penalties  and/or  discipline,  up  to  and  including 
 termination of employment. 

 G.  Submission  of  a  good  faith  report  under  Minnesota  law  and  this  policy  will  not 
 adversely affect the reporter’s employment, or the child’s access to school. 



 H.  Any  person  who  knowingly  or  recklessly  makes  a  false  report  under  the 
 provisions of applicable Minnesota law or this policy shall be liable in a civil suit 
 for  any  actual  damages  suffered  by  the  person  or  persons  so  reported  and  for  any 
 punitive  damages  set  by  the  court  or  jury,  and  the  reckless  making  of  a  false 
 report may result in discipline. The court may also award attorney’s fees. 

 V.  INVESTIGATION 

 A.  The  responsibility  for  investigating  reports  of  suspected  neglect  or  physical  or 
 sexual  abuse  rests  with  the  appropriate  county,  state,  or  local  agency  or  agencies. 
 The  agency  responsible  for  assessing  or  investigating  reports  of  child 
 maltreatment  has  the  authority  to  interview  the  child,  the  person  or  persons 
 responsible  for  the  child’s  care,  the  alleged  perpetrator,  and  any  other  person  with 
 knowledge  of  the  abuse  or  neglect  for  the  purpose  of  gathering  the  facts,  assessing 
 safety  and  risk  to  the  child,  and  formulating  a  plan.  The  investigating  agency  may 
 interview  the  child  at  school.  The  interview  may  take  place  outside  the  presence 
 of  a  school  official.  The  investigating  agency,  not  the  school,  is  responsible  for 
 either  notifying  or  withholding  notification  of  the  interview  to  the  parent, 
 guardian  or  person  responsible  for  the  child’s  care.  School  officials  may  not 
 disclose  to  the  parent,  legal  custodian,  or  guardian  the  contents  of  the  notification 
 or  any  other  related  information  regarding  the  interview  until  notified  in  writing 
 by  the  local  welfare  or  law  enforcement  agency  that  the  investigation  or 
 assessment has been concluded. 

 B.  When  the  investigating  agency  determines  that  an  interview  should  take  place  on 
 school  property,  written  notification  of  intent  to  interview  the  child  on  school 
 property  will  be  received  by  school  officials  prior  to  the  interview.  The 
 notification  shall  include  the  name  of  the  child  to  be  interviewed,  the  purpose  of 
 the  interview,  and  a  reference  to  the  statutory  authority  to  conduct  an  interview  on 
 school property. 

 C.  Except  where  the  alleged  perpetrator  is  believed  to  be  a  school  official  or 
 employee,  the  time  and  place,  and  manner  of  the  interview  on  school  premises 
 shall  be  within  the  discretion  of  school  officials,  but  the  local  welfare  or  law 
 enforcement  agency  shall  have  the  exclusive  authority  to  determine  who  may 
 attend  the  interview.  The  conditions  as  to  time,  place,  and  manner  of  the  interview 
 set  by  the  school  officials  shall  be  reasonable  and  the  interview  shall  be  conducted 
 not  more  than  24  hours  after  the  receipt  of  the  notification  unless  another  time  is 
 considered  necessary  by  agreement  between  the  school  officials  and  the  local 
 welfare  or  law  enforcement  agency.  Every  effort  must  be  made  to  reduce  the 
 disruption  of  the  educational  program  of  the  child,  other  students,  or  school 
 employees when an interview is conducted on school premises. 

 D.  Where  the  alleged  perpetrator  is  believed  to  be  a  school  official  or  employee,  the 
 school  district  shall  conduct  its  own  investigation  independent  of  MDE  and,  if 
 involved, the local welfare or law enforcement agency. 



 E.  Upon  request  by  MDE,  the  school  district  shall  provide  all  requested  data  that  are 
 relevant  to  a  report  of  maltreatment  and  are  in  the  possession  of  a  school  facility, 
 pursuant  to  an  assessment  or  investigation  of  a  maltreatment  report  of  a  student  in 
 school.  The  school  district  shall  provide  the  requested  data  in  accordance  with  the 
 requirements  of  the  Minnesota  Government  Data  Practices  Act,  Minn.  Stat.  Ch. 
 13, and the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g. 

 VI.  MAINTENANCE  OF  SCHOOL  RECORDS  CONCERNING  ABUSE 
 OR POTENTIAL ABUSE 

 A.  When  a  local  welfare  or  local  law  enforcement  agency  determines  that  a 
 potentially  abused  or  abused  child  should  be  interviewed  on  school  property, 
 written  notification  of  the  agency’s  intent  to  interview  on  school  property  must  be 
 received  by  school  officials  prior  to  the  interview.  The  notification  shall  include 
 the  name  of  the  child  to  be  interviewed,  the  purpose  of  the  interview,  and  a 
 reference  to  the  statutory  authority  to  conduct  the  interview.  The  notification  shall 
 be  private  data.  School  officials  may  not  disclose  to  the  parent,  legal  custodian,  or 
 guardian  the  contents  of  the  notice  or  any  other  related  information  regarding  the 
 interview  until  notified  in  writing  by  the  local  welfare  or  law  enforcement  agency 
 that the investigation has been concluded. 

 B.  All  records  regarding  a  report  of  maltreatment,  including  any  notification  of  intent 
 to  interview  which  was  received  by  the  school  as  described  above  in  Paragraph 
 A.,  shall  be  destroyed  by  the  school  only  when  ordered  by  the  agency  conducting 
 the investigation or by a court of competent jurisdiction. 

 VII.  PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE 

 Under  certain  circumstances,  alleged  physical  or  sexual  abuse  may  also  be  sexual 
 harassment  or  violence  under  Minnesota  law.  If  so,  the  duties  relating  to  the  reporting  and 
 investigation of such harassment or violence may be applicable. 

 VIII.  DISSEMINATION OF POLICY AND TRAINING 

 A.  This policy shall appear in school personnel handbooks. 

 B.  The  school  district  will  develop  a  method  of  discussing  this  policy  with  school 
 personnel. 

 C.  This policy shall be reviewed at least annually for compliance with state law. 

 Legal References:  Minn. Stat. Ch. 13 (Minnesota Government  Data Practices 
 Act) Minn. Stat. § 121A.58 (Corporal Punishment) 
 Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force) 



 Minn. Stat. § 125A.0942 (Standards for Restrictive Procedures) 
 Minn. Stat. § 243.166, Subd. 1b(a)(b) (Registration of Predatory 
 Offenders) Minn. Stat. § 245.825 (Use of Aversive or Deprivation 
 Procedures) 
 Minn. Stat. § 260C.007, Subd. 6, Clause (5) (Child in Need of Protection) 
 Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18) 
 Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment) 
 Minn. Stat. § 609.02, Subd. 6 (Definitions – Dangerous Weapon) 
 Minn. Stat. § 609.341, Subd. 10 (Definitions – Position of Authority) 
 Minn. Stat. § 609.341, Subd. 15 (Definitions – Significant Relationship) 
 Minn. Stat. § 609.379 (Reasonable Force) 
 Minn. Stat.  Ch. 260E  § 626.556  et seq.  (Reporting of Maltreatment of 
 Minors) 
 Minn. Stat. § 626.5561 (Reporting of Prenatal Exposure to Controlled 
 Substances) 
 20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 

 Cross References:  MSBA/MASA Model Policy 415 (Mandated  Reporting of Maltreatment 
 of Vulnerable Adults) 
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 419  TOBACCO-FREE ENVIRONMENT; POSSESSION AND USE OF TOBACCO, 
 TOBACCO-RELATED DEVICES, AND ELECTRONIC DELIVERY DEVICES 

 I.  PURPOSE 

 The purpose of this policy is to maintain a learning and working environment that is 
 tobacco free. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  A  violation  of  this  policy  occurs  when  any  student,  teacher,  administrator,  other 
 school  personnel  of  the  school  district,  or  person  smokes  or  uses  tobacco, 
 tobacco-  related  devices,  or  carries  or  uses  an  activated  electronic  delivery  device 
 in  a  public  school.  This  prohibition  extends  to  all  facilities,  whether  owned, 
 rented,  or  leased,  and  all  vehicles  that  a  school  district  owns,  leases,  rents, 
 contracts  for,  or  controls.  In  addition,  this  prohibition  includes  vehicles  used,  in 
 whole  or  in  part,  for  work  purposes,  during  hours  of  school  operation,  if  more 
 than  one  person  is  present.  This  prohibition  includes  all  school  district  property 
 and all off-campus events sponsored by the school district. 

 B.  A  violation  of  this  policy  occurs  when  any  elementary  school,  middle  school,  or 
 secondary  school  student  possesses  any  type  of  tobacco,  tobacco-related  devices, 
 or  electronic  delivery  devices  in  a  public  school.  This  prohibition  extends  to  all 
 facilities,  whether  owned,  rented,  or  leased,  and  all  vehicles  that  a  school  district 
 owns,  leases,  rents,  contracts  for,  or  controls  and  includes  vehicles  used,  in  whole 
 or  in  part,  for  school  purposes,  during  hours  of  school  operation,  if  more  than  one 
 person  is  present.  This  prohibition  includes  all  school  district  property  and  all  off- 
 campus events sponsored by the school district. 

 C.  The  school  district  will  act  to  enforce  this  policy  and  to  discipline  or  take 
 appropriate  action  against  any  student,  teacher,  administrator,  school  personnel,  or 
 person who is found to have violated this policy. 

 III.  TOBACCO AND TOBACCO-RELATED DEVICES DEFINED 

 A.  “Electronic  delivery  device”  means  any  product  containing  or  delivering  nicotine, 
 lobelia,  or  any  other  substance  intended  for  human  consumption  that  can  be  used 



 by  a  person  to  simulate  smoking  in  the  delivery  of  nicotine  or  any  other  substance 
 through  inhalation  of  vapor  from  the  product.  Electronic  delivery  device  includes 
 any  component  part  of  a  product,  whether  or  not  marketed  or  sold  separately. 
 Electronic  delivery  device  does  not  include  any  product  that  has  been  approved  or 
 certified  by  the  United  States  Food  and  Drug  Administration  for  sale  as  a  tobacco- 
 cessation  product,  as  a  tobacco-dependence  product,  or  for  other  medical 
 purposes, and is marketed and sold for such an approved purpose. 

 B.  “Tobacco”  means  cigarettes  and  any  product  containing,  made,  or  derived  from 
 tobacco  that  is  intended  for  human  consumption,  whether  chewed,  smoked, 
 absorbed,  dissolved,  inhaled,  snorted,  sniffed,  or  ingested  by  any  other  means,  or 
 any  component,  part,  or  accessory  of  a  tobacco  product,  including,  but  not  limited 
 to,  cigars;  cheroots;  stogies;  perique;  granulated,  plug  cut,  crimp  cut,  ready 
 rubbed,  and  other  smoking  tobacco;  snuff;  snuff  flour;  cavendish;  plug  and  twist 
 tobacco;  fine  cut  and  other  chewing  tobacco;  shorts;  refuse  scraps,  clippings, 
 cuttings  and  sweepings  of  tobacco;  and  other  kinds  and  forms  of  tobacco. 
 Tobacco  excludes  any  tobacco  product  that  has  been  approved  by  the  United 
 States  Food  and  Drug  Administration  for  sale  as  a  tobacco-cessation  product,  as  a 
 tobacco-dependence  product,  or  for  other  medical  purposes,  and  is  being 
 marketed and sold solely for such an approved purpose. 

 C.  “Tobacco-related  devices”  means  cigarette  papers  or  pipes  for  smoking  or  other 
 devices  intentionally  designed  or  intended  to  be  used  in  a  manner  which  enables 
 the  chewing,  sniffing,  smoking,  or  inhalation  of  vapors  of  tobacco  or  tobacco 
 products.  Tobacco-related  devices  include  components  of  tobacco-related  devices 
 which may be marketed or sold separately. 

 D.  “Smoking”  means  inhaling,  exhaling,  burning,  or  carrying  any  lighted  or  heated 
 cigar,  cigarette,  pipe,  or  any  other  lighted  or  heated  product  containing,  made,  or 
 derived  from  nicotine,  tobacco,  marijuana,  or  other  plant,  whether  natural  or 
 synthetic,  that  is  intended  for  inhalation.  Smoking  includes  carrying  or  using  an 
 activated electronic delivery device. 

 IV.  EXCEPTIONS 

 A.  A violation of this policy does not occur when an Indian adult lights tobacco on 
 school district property as a part of a traditional Indian spiritual or cultural 
 ceremony. An Indian is a person who is a member of an Indian tribe as defined 
 under Minnesota law. 

 B.  A  violation  of  this  policy  does  not  occur  when  an  adult  non  student  possesses  a 
 tobacco  or  nicotine  product  that  has  been  approved  by  the  United  States  Food  and 
 Drug  Administration  for  sale  as  a  tobacco-cessation  product,  as  a  tobacco- 
 dependence  product,  or  for  other  medical  purposes,  and  is  being  marketed  and 
 sold  solely  for  such  an  approved  purpose.  Nothing  in  this  exception  authorizes 
 smoking  or  use  of  tobacco,  tobacco-related  devices,  or  electronic  delivery  devices 



 on school property or at off-campus events sponsored by the school district. 

 V.  ENFORCEMENT 

 A.  All individuals on school premises shall adhere to this policy. 

 B.  Students  who  violate  this  tobacco-free  policy  shall  be  subject  to  school  district 
 discipline procedures. 

 C.  School  district  administrators  and  other  school  personnel  who  violate  this 
 tobacco- free policy shall be subject to school district discipline procedures. 

 D.  School  district  action  taken  for  violation  of  this  policy  will  be  consistent  with 
 requirements  of  applicable  collective  bargaining  agreements,  Minnesota  or  federal 
 law, and school district policies. 

 E.  Persons  who  violate  this  tobacco-free  policy  may  be  referred  to  the  building 
 administration  or  other  school  district  supervisory  personnel  responsible  for  the 
 area or program at which the violation occurred. 

 F.  School  administrators  may  call  the  local  law  enforcement  agency  to  assist  with 
 enforcement  of  this  policy.  Smoking  or  use  of  any  tobacco  product  in  a  public 
 school  is  a  violation  of  the  Minnesota  Clean  Indoor  Air  Act  and/or  the  Freedom  to 
 Breathe  Act  of  2007  and  is  a  petty  misdemeanor.  A  court  injunction  may  be 
 instituted against a repeated violator. 

 G.  No  persons  shall  be  discharged,  refused  to  be  hired,  penalized,  discriminated 
 against,  or  in  any  manner  retaliated  against  for  exercising  any  right  to  a 
 smoke-free  environment  provided  by  the  Freedom  to  Breathe  Act  of  2007  or  other 
 law. 

 VI.  DISSEMINATION OF POLICY 

 A.  This policy shall appear in the student handbook. 

 B.  The  school  district  will  develop  a  method  of  discussing  this  policy  with  students 
 and employees. 

 Legal References:  Minn. Stat. §§ 144.411-144.417 (Minnesota  Clean Indoor Air Act) 
 Minn. Stat. § 609.685 (Sale of Tobacco to Children) 
 2007 Minn. Laws Ch. 82 (Freedom to Breathe Act of 2007) 

 Cross References:  MSBA/MASA Model Policy 403 (Discipline,  Suspension, and Dismissal 
 of School District Employees) 
 MSBA/MASA Model Policy 506 (Student Discipline) 



 MSBA Service Manual, Chapter 2, Students; Rights, Responsibilities and 
 Behavior 
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 427  WORKLOAD LIMITS FOR CERTAIN SPECIAL EDUCATION TEACHERS 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  establish  general  parameters  for  determining  the 
 workload  limits  of  special  education  staff  who  provide  services  to  children  with 
 disabilities  receiving  direct  special  education  services  60  percent  or  less  of  the 
 instructional day. 

 II.  DEFINITIONS 

 A.  Special Education Staff; Special Education Teacher 

 “Special  education  staff”  and  “special  education  teacher”  both  mean  a  teacher 
 employed  by  the  school  district  who  is  licensed  under  the  rules  of  the  Minnesota 
 Professional  Educator  Licensing  and  Standards  Board  to  instruct  children  with 
 specific disabling conditions. 

 B.  Direct Services 

 “Direct  services”  means  special  education  services  provided  by  a  special 
 education  teacher  when  the  services  are  related  to  instruction,  including 
 cooperative teaching. 

 C.  Indirect Services 

 “Indirect  services”  means  special  education  services  provided  by  a  special 
 education  teacher  or  a  related  service  progessional  which  include  ongoing 
 progress  reviews;  cooperative  planning;  consultation;  demonstration  teaching; 
 modification  and  adaptation  of  the  environment,  curriculum,  materials,  or 
 equipment;  and  direct  contact  with  the  pupil  to  monitor  and  observe.  children  with 
 disabilities to monitor and observe. 

 D.  Workload 

 “Workload”  means  a  special  education  teacher’s  total  number  of  minutes  required 
 for  all  due  process  responsibilities,  including  direct  and  indirect  services, 
 evaluation  and  reevaluation  time,  management  of  individualized  education 



 programs  (IEPs),  travel  time,  parental  contact,  and  other  services  required  in  the 
 IEPs. 

 III.  GENERAL STATEMENT OF POLICY 

 A.  Workload  limits  for  special  education  teachers  shall  be  determined  by  the 
 appropriate  special  education  administrator,  in  consultation  with  the  building 
 principal and the superintendent. 

 B.  In  determining  workload  limits  for  special  education  staff,  the  school  district  shall 
 take  into  consideration  the  following  factors:  student  contact  minutes,  evaluation 
 and  reevaluation  time,  indirect  services,  management  of  IEPs,  travel  time,  and 
 other services required in the IEPs of eligible students. 

 IV.  COLLECTIVE BARGAINING AGREEMENT UNAFFECTED 

 This  policy  shall  not  be  construed  as  a  reopening  of  negotiations  between  the  school 
 district  and  the  special  education  teachers’  exclusive  representative,  nor  shall  it  be 
 construed  to  alter  or  limit  in  any  way  the  managerial  rights  or  other  authority  of  the 
 school  district  set  forth  in  the  Public  Employment  Labor  Relations  Act  or  in  the  collective 
 bargaining  agreement  between  the  school  district  and  the  special  education  teachers’ 
 exclusive representative. 

 Legal References:  Minn. Stat. § 179A.07, Subd. 1 (Inherent  Managerial Policy) 
 Minn.  Rule  3525.0210,  Subps.  14,  27,  44,  and  49  (Definitions  of  “Direct 
 Services,” “Indirect Services,” “Teacher,” and “Workload”) 
 Minn.  Rule  3525.2340,  Subp.  4.B.  (Case  Loads  for  School-Age 
 Educational Service Alternatives) 

 Cross  References:  MSBA/MASA  Model  Policy  508  (Extended  School  Year  for  Certain 
 Students with Individualized Education Programs) 
 MSBA/MASA  Model  Policy  608  (Instructional  Services  –  Special 
 Education) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  06.24.2020 
 Policy Revised:  06.10.2020 
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 504  STUDENT DRESS AND APPEARANCE 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  enhance  the  education  of  students  by  establishing 
 expectations  of  dress  and  grooming  that  are  related  to  educational  goals  and  community 
 standards. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  It  is  the  policy  of  this  school  district  to  encourage  students  to  be  dressed 
 appropriately  for  school  activities  and  in  keeping  with  community  standards.  This 
 is a joint responsibility of the student and the student’s parent(s) or guardian(s). 

 B.  Appropriate clothing includes, but is not limited to, the following: 

 1.  Clothing appropriate for the weather. 

 2.  Clothing that does not create a health or safety hazard. 

 3.  Clothing  appropriate  for  the  activity  (  e.g.  i.e.  ,  physical  education  or  the 
 classroom). 

 C.  Inappropriate clothing includes, but is not limited to, the following: 

 1.  “Short  shorts,”  skimpy  tank  tops,  tops  that  expose  the  midriff,  and  other 
 clothing that is not in keeping with community standards. 

 2.  Clothing bearing a message that is lewd, vulgar, or obscene. 

 3.  Apparel promoting products or activities that are illegal for use by minors. 

 4.  Objectionable  emblems,  badges,  symbols,  signs,  words,  objects  or  pictures 
 on  clothing  or  jewelry  communicating  a  message  that  is  racist,  sexist,  or 
 otherwise  derogatory  to  a  protected  minority  group,  evidences  gang 
 membership  or  affiliation,  or  approves,  advances  or  provokes  any  form  of 
 religious,  racial  or  sexual  harassment  and/or  violence  against  other 
 individuals as defined in MSBA/MASA Model Policy 413. 

 5.  Any apparel or footwear that would damage school property. 



 D.  It  is  not  the  intention  of  this  policy  to  abridge  the  rights  of  students  to  express 
 political,  religious,  philosophical,  or  similar  opinions  by  wearing  apparel  on 
 which  such  messages  are  stated.  Such  messages  are  acceptable  as  long  as  they  are 
 not  lewd,  vulgar,  obscene,  defamatory,  profane  or  do  not  advocate  violence  or 
 harassment against others. 

 E.  “Gang,”  as  defined  in  this  policy,  means  any  ongoing  organization,  association  or 
 group  of  three  or  more  persons,  whether  formal  or  informal,  having  as  one  of  its 
 primary  activities  the  commission  of  one  or  more  criminal  acts,  which  has  an 
 identifiable  name  or  identifying  sign  or  symbol,  and  whose  members  individually 
 or  collectively  engage  in  or  whose  members  engaged  in  a  pattern  of  criminal  gang 
 activity.  “Pattern  of  gang  activity”  means  the  commission,  attempt  to  commit, 
 conspiring  to  commit,  or  solicitation  of  two  or  more  criminal  acts,  provided  the 
 criminal  acts  were  committed  on  separate  dates  or  by  two  or  more  persons  who 
 are members of or belong to the same criminal street gang. 

 III.  PROCEDURES 

 A.  When,  in  the  judgment  of  the  administration,  a  student’s  appearance,  grooming,  or 
 mode  of  dress  interferes  with  or  disrupts  the  educational  process  or  school 
 activities,  or  poses  a  threat  to  the  health  or  safety  of  the  student  or  others,  the 
 student  will  be  directed  to  make  modifications  or  will  be  sent  home  for  the  day. 
 Parents/guardians will be notified. 

 B.  The  administration  may  recommend  a  form  of  dress  considered  appropriate  for  a 
 specific  event  and  communicate  the  recommendation  to  students  and 
 parents/guardians. 

 C.  Likewise,  an  organized  student  group  may  recommend  a  form  of  dress  for 
 students  considered  appropriate  for  a  specific  event  and  make  such 
 recommendation to the administration for approval. 

 Legal References:  U. S. Const., amend. I 
 Tinker v. Des Moines Indep. Sch. Dist.  , 393 U.S. 503,  89 S.Ct. 733, 21 
 L.Ed.2d 731 (1969) 
 Stephenson v. Davenport Community School District  ,  110 F.3d 1303 (8th 
 Cir. 1997) 
 Hicks v. Halifax County Board of Educ.  , 93 F.Supp.  649 (E.D.N.C. 1999) 
 McIntire v. Bethel School, I.S.D. No. 3  , 804 F.Supp.  1415, 78 Educ. 
 L.Rep. 828 (W.D. Okla. 1992) 
 Olesen v. Board of Educ. of Sch. Dist. No. 228  , 676  F.Supp. 820, 44 Educ. 
 L. Rep. 205 (N.D. Ill. 1987) 



 Cross References:  MSBA/MASA Model Policy 413 (Harassment  and Violence) 
 MSBA/MASA Model Policy 506 (Student Discipline) 
 MSBA/MASA Model Policy 525 (Violence Prevention) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  05.09.1974 
 Policy Revised:  11.15.2006 
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 514  BULLYING PROHIBITION POLICY 

 I.  PURPOSE 

 A  safe  and  civil  environment  is  needed  for  students  to  learn  and  attain  high  academic 
 standards  and  to  promote  healthy  human  relationships.  Bullying,  like  other  violent  or 
 disruptive  behavior,  is  conduct  that  interferes  with  a  student’s  ability  to  learn  and/or  a 
 teacher’s  ability  to  educate  students  in  a  safe  environment.  The  school  district  cannot 
 monitor  the  activities  of  students  at  all  times  and  eliminate  all  incidents  of  bullying 
 between  students,  particularly  when  students  are  not  under  the  direct  supervision  of 
 school  personnel.  However,  to  the  extent  such  conduct  affects  the  educational 
 environment  of  the  school  district  and  the  rights  and  welfare  of  its  students  and  is  within 
 the  control  of  the  school  district  in  its  normal  operations,  the  school  district  intends  to 
 prevent  bullying  and  to  take  action  to  investigate,  respond  to,  and  to  remediate  and 
 discipline  for  those  acts  of  bullying  which  have  not  been  successfully  prevented.  The 
 purpose  of  this  policy  is  to  assist  the  school  district  in  its  goal  of  preventing  and 
 responding  to  acts  of  bullying,  intimidation,  violence,  reprisal,  retaliation,  and  other 
 similar disruptive and detrimental behavior. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  An  act  of  bullying,  by  either  an  individual  student  or  a  group  of  students,  is 
 expressly  prohibited  on  school  premises,  on  school  district  property,  at  school 
 functions  or  activities,  or  on  school  transportation.  This  policy  applies  not  only  to 
 students  who  directly  engage  in  an  act  of  bullying  but  also  to  students  who,  by 
 their  indirect  behavior,  condone  or  support  another  student’s  act  of  bullying.  This 
 policy  also  applies  to  any  student  whose  conduct  at  any  time  or  in  any  place 
 constitutes  bullying  or  other  prohibited  conduct  that  interferes  with  or  obstructs 
 the  mission  or  operations  of  the  school  district  or  the  safety  or  welfare  of  the 
 student  or  other  students,  or  materially  and  substantially  interferes  with  a 
 student’s  educational  opportunities  or  performance  or  ability  to  participate  in 
 school  functions  or  activities  or  receive  school  benefits,  services,  or  privileges. 
 This  policy  also  applies  to  an  act  of  cyberbullying  regardless  of  whether  such  act 
 is  committed  on  or  off  school  district  property  and/or  with  or  without  the  use  of 
 school district resources. 

 B.  No  teacher,  administrator,  volunteer,  contractor,  or  other  employee  of  the  school 
 district shall permit, condone, or tolerate bullying. 

 C.  Apparent  permission  or  consent  by  a  student  being  bullied  does  not  lessen  or 
 negate the prohibitions contained in this policy. 



 D.  Retaliation  against  a  victim,  good  faith  reporter,  or  a  witness  of  bullying  is 
 prohibited. 

 E.  False accusations or reports of bullying against another student are prohibited. 

 F.  A  person  who  engages  in  an  act  of  bullying,  reprisal,  retaliation,  or  false  reporting 
 of  bullying  or  permits,  condones,  or  tolerates  bullying  shall  be  subject  to 
 discipline  or  other  remedial  responses  for  that  act  in  accordance  with  the  school 
 district’s  policies  and  procedures,  including  the  school  district’s  discipline  policy 
 (See  MSBA/MASA  Model  Policy  506).  The  school  district  may  take  into  account 
 the following factors: 

 1.  The developmental ages and maturity levels of the parties involved; 

 2.  The levels of harm, surrounding circumstances, and nature of the behavior; 

 3.  Past incidences or past or continuing patterns of behavior; 

 4.  The relationship between the parties involved; and 

 5.  The context in which the alleged incidents occurred. 

 Consequences  for  students  who  commit  prohibited  acts  of  bullying  may  range 
 from  remedial  responses  or  positive  behavioral  interventions  up  to  and  including 
 suspension  and/or  expulsion.  The  school  district  shall  employ  research-based 
 developmentally  appropriate  best  practices  that  include  preventative  and  remedial 
 measures  and  effective  discipline  for  deterring  violations  of  this  policy,  apply 
 throughout  the  school  district,  and  foster  student,  parent,  and  community 
 participation. 

 Consequences  for  employees  who  permit,  condone,  or  tolerate  bullying  or  engage 
 in  an  act  of  reprisal  or  intentional  false  reporting  of  bullying  may  result  in 
 disciplinary action up to and including termination or discharge. 

 Consequences  for  other  individuals  engaging  in  prohibited  acts  of  bullying  may 
 include, but not be limited to, exclusion from school district property and events. 

 G.  The  school  district  will  act  to  investigate  all  complaints  of  bullying  reported  to  the 
 school  district  and  will  discipline  or  take  appropriate  action  against  any  student, 
 teacher,  administrator,  volunteer,  contractor,  or  other  employee  of  the  school 
 district who is found to have violated this policy. 

 III.  DEFINITIONS 

 For purposes of this policy, the definitions included in this section apply. 

 A.  “Bullying”  means  intimidating,  threatening,  abusive,  or  harming  conduct  that  is 



 objectively offensive and: 



 1.  an  actual  or  perceived  imbalance  of  power  exists  between  the  student 
 engaging  in  the  prohibited  conduct  and  the  target  of  the  prohibited 
 conduct, and the conduct is repeated or forms a pattern; or 

 2.  materially  and  substantially  interferes  with  a  student’s  educational 
 opportunities  or  performance  or  ability  to  participate  in  school  functions 
 or activities or receive school benefits, services, or privileges. 

 The term, “bullying,” specifically includes cyberbullying as defined in this policy. 

 B.  “Cyberbullying”  means  bullying  using  technology  or  other  electronic 
 communication,  including,  but  not  limited  to,  a  transfer  of  a  sign,  signal,  writing, 
 image,  sound,  or  data,  including  a  post  on  a  social  network  Internet  website  or 
 forum,  transmitted  through  a  computer,  cell  phone,  or  other  electronic  device.  The 
 term  applies  to  prohibited  conduct  which  occurs  on  school  premises,  on  school 
 district  property,  at  school  functions  or  activities,  on  school  transportation,  or  on 
 school  computers,  networks,  forums,  and  mailing  lists,  or  off  school  premises  to 
 the  extent  that  it  substantially  and  materially  disrupts  student  learning  or  the 
 school environment. 

 C.  “Immediately” means as soon as possible but in no event longer than 24 hours. 

 D.  “Intimidating,  threatening,  abusive,  or  harming  conduct”  means,  but  is  not  limited 
 to, conduct that does the following: 

 1.  Causes  physical  harm  to  a  student  or  a  student’s  property  or  causes  a 
 student to be in reasonable fear of harm to person or property; 

 2.  Under  Minnesota  common  law,  violates  a  student’s  reasonable  expectation 
 of  privacy,  defames  a  student,  or  constitutes  intentional  infliction  of 
 emotional distress against a student; or 

 3.  Is  directed  at  any  student  or  students,  including  those  based  on  a  person’s 
 actual  or  perceived  race,  ethnicity,  color,  creed,  religion,  national  origin, 
 immigration  status,  sex,  marital  status,  familial  status,  socioeconomic 
 status,  physical  appearance,  sexual  orientation  including  gender  identity 
 and  expression,  academic  status  related  to  student  performance,  disability, 
 or  status  with  regard  to  public  assistance,  age,  or  any  additional 
 characteristic  defined  in  the  Minnesota  Human  Rights  Act  (MHRA). 
 However,  prohibited  conduct  need  not  be  based  on  any  particular 
 characteristic defined in this paragraph or the MHRA. 

 E.  “On  school  premises,  on  school  district  property,  at  school  functions  or  activities, 
 or  on  school  transportation”  means  all  school  district  buildings,  school  grounds, 
 and  school  property  or  property  immediately  adjacent  to  school  grounds,  school 
 bus  stops,  school  buses,  school  vehicles,  school  contracted  vehicles,  or  any  other 



 vehicles  approved  for  school  district  purposes,  the  area  of  entrance  or  departure 
 from  school  grounds,  premises,  or  events,  and  all  school-related  functions, 
 school-  sponsored  activities,  events,  or  trips.  School  district  property  also  may 
 mean  a  student’s  walking  route  to  or  from  school  for  purposes  of  attending  school 
 or  school-related  functions,  activities,  or  events.  While  prohibiting  bullying  at 
 these  locations  and  events,  the  school  district  does  not  represent  that  it  will 
 provide supervision or assume liability at these locations and events. 

 F.  “Prohibited  conduct”  means  bullying  or  cyberbullying  as  defined  in  this  policy  or 
 retaliation  or  reprisal  for  asserting,  alleging,  reporting,  or  providing  information 
 about such conduct or knowingly making a false report about bullying. 

 G.  “Remedial  response”  means  a  measure  to  stop  and  correct  prohibited  conduct, 
 prevent  prohibited  conduct  from  recurring,  and  protect,  support,  and  intervene  on 
 behalf of a student who is the target or victim of prohibited conduct. 

 H.  “Student” means a student enrolled in a public school or a charter school. 

 IV.  REPORTING PROCEDURE 

 A.  Any  person  who  believes  he  or  she  has  been  the  target  or  victim  of  bullying  or 
 any  person  with  knowledge  or  belief  of  conduct  that  may  constitute  bullying  or 
 prohibited  conduct  under  this  policy  shall  report  the  alleged  acts  immediately  to 
 an  appropriate  school  district  official  designated  by  this  policy.  A  person  may 
 report  bullying  anonymously.  However,  the  school  district  may  not  rely  solely  on 
 an anonymous report to determine discipline or other remedial responses. 

 B.  The  school  district  encourages  the  reporting  party  or  complainant  to  use  the  report 
 form  available  from  the  principal  or  building  supervisor  of  each  building  or 
 available  in  the  school  district  office,  but  oral  reports  shall  be  considered 
 complaints as well. 

 C.  The  building  principal,  the  principal’s  designee,  or  the  building  supervisor 
 (hereinafter  the  “building  report  taker”)  is  the  person  responsible  for  receiving 
 reports  of  bullying  or  other  prohibited  conduct  at  the  building  level.  Any  person 
 may  report  bullying  or  other  prohibited  conduct  directly  to  a  school  district 
 human  rights  officer  or  the  superintendent.  If  the  complaint  involves  the  building 
 report  taker,  the  complaint  shall  be  made  or  filed  directly  with  the  superintendent 
 or the school district human rights officer by the reporting party or complainant. 

 The  building  report  taker  shall  ensure  that  this  policy  and  its  procedures, 
 practices,  consequences,  and  sanctions  are  fairly  and  fully  implemented  and  shall 
 serve  as  the  primary  contact  on  policy  and  procedural  matters.  The  building  report 
 taker  or  a  third  party  designated  by  the  school  district  shall  be  responsible  for  the 
 investigation.  The  building  report  taker  shall  provide  information  about  available 
 community  resources  to  the  target  or  victim  of  the  bullying  or  other  prohibited 
 conduct, the perpetrator, and other affected individuals as appropriate. 



 D.  A  teacher,  school  administrator,  volunteer,  contractor,  or  other  school  employee 
 shall  be  particularly  alert  to  possible  situations,  circumstances,  or  events  that 
 might  include  bullying.  Any  such  person  who  witnesses,  observes,  receives  a 
 report  of,  or  has  other  knowledge  or  belief  of  conduct  that  may  constitute  bullying 
 or  other  prohibited  conduct  shall  make  reasonable  efforts  to  address  and  resolve 
 the  bullying  or  prohibited  conduct  and  shall  inform  the  building  report  taker 
 immediately.  School  district  personnel  who  fail  to  inform  the  building  report  taker 
 of  conduct  that  may  constitute  bullying  or  other  prohibited  conduct  or  who  fail  to 
 make  reasonable  efforts  to  address  and  resolve  the  bullying  or  prohibited  conduct 
 in a timely manner may be subject to disciplinary action. 

 E.  Reports  of  bullying  or  other  prohibited  conduct  are  classified  as  private 
 educational  and/or  personnel  data  and/or  confidential  investigative  data  and  will 
 not  be  disclosed  except  as  permitted  by  law.  The  building  report  taker,  in 
 conjunction  with  the  responsible  authority,  shall  be  responsible  for  keeping  and 
 regulating  access  to  any  report  of  bullying  and  the  record  of  any  resulting 
 investigation. 

 F.  Submission  of  a  good  faith  complaint  or  report  of  bullying  or  other  prohibited 
 conduct  will  not  affect  the  complainant’s  or  reporter’s  future  employment,  grades, 
 work assignments, or educational or work environment. 

 G.  The  school  district  will  respect  the  privacy  of  the  complainant(s),  the  individual(s) 
 against  whom  the  complaint  is  filed,  and  the  witnesses  as  much  as  possible, 
 consistent  with  the  school  district’s  obligation  to  investigate,  take  appropriate 
 action, and comply with any legal disclosure obligations. 

 V.  SCHOOL DISTRICT ACTION 

 A.  Within  three  days  of  the  receipt  of  a  complaint  or  report  of  bullying  or  other 
 prohibited  conduct,  the  school  district  shall  undertake  or  authorize  an 
 investigation  by  the  building  report  taker  or  a  third  party  designated  by  the  school 
 district. 

 B.  The  building  report  taker  or  other  appropriate  school  district  officials  may  take 
 immediate  steps,  at  their  discretion,  to  protect  the  target  or  victim  of  the  bullying 
 or  other  prohibited  conduct,  the  complainant,  the  reporter,  and  students  or  others, 
 pending  completion  of  an  investigation  of  the  bullying  or  other  prohibited 
 conduct, consistent with applicable law. 

 C.  The  alleged  perpetrator  of  the  bullying  or  other  prohibited  conduct  shall  be 
 allowed  the  opportunity  to  present  a  defense  during  the  investigation  or  prior  to 
 the imposition of discipline or other remedial responses. 

 D.  Upon  completion  of  an  investigation  that  determines  that  bullying  or  other 
 prohibited conduct has occurred, the school district will take appropriate action. 



 Such  action  may  include,  but  is  not  limited  to,  warning,  suspension,  exclusion, 
 expulsion,  transfer,  remediation,  termination,  or  discharge.  Disciplinary 
 consequences  will  be  sufficiently  severe  to  try  to  deter  violations  and  to 
 appropriately  discipline  prohibited  conduct.  Remedial  responses  to  the  bullying  or 
 other  prohibited  conduct  shall  be  tailored  to  the  particular  incident  and  nature  of 
 the  conduct  and  shall  take  into  account  the  factors  specified  in  Section  II.F.  of  this 
 policy.  School  district  action  taken  for  violation  of  this  policy  will  be  consistent 
 with  the  requirements  of  applicable  collective  bargaining  agreements;  applicable 
 statutory  authority,  including  the  Minnesota  Pupil  Fair  Dismissal  Act;  the  student 
 discipline  policy  (See  MSBA/MASA  Model  Policy  506)  and  other  applicable 
 school district policies; and applicable regulations. 

 E.  The  school  district  is  not  authorized  to  disclose  to  a  victim  private  educational  or 
 personnel  data  regarding  an  alleged  perpetrator  who  is  a  student  or  employee  of 
 the  school  district.  School  officials  will  notify  the  parent(s)  or  guardian(s)  of 
 students  who  are  targets  of  bullying  or  other  prohibited  conduct  and  the  parent(s) 
 or  guardian(s)  of  alleged  perpetrators  of  bullying  or  other  prohibited  conduct  who 
 have  been  involved  in  a  reported  and  confirmed  bullying  incident  of  the  remedial 
 or disciplinary action taken, to the extent permitted by law. 

 F.  In  order  to  prevent  or  respond  to  bullying  or  other  prohibited  conduct  committed 
 by  or  directed  against  a  child  with  a  disability,  the  school  district  shall,  when 
 determined  appropriate  by  the  child’s  individualized  education  program  (IEP) 
 team  or  Section  504  team,  allow  the  child’s  IEP  or  Section  504  plan  to  be  drafted 
 to  address  the  skills  and  proficiencies  the  child  needs  as  a  result  of  the  child’s 
 disability  to  allow  the  child  to  respond  to  or  not  to  engage  in  bullying  or  other 
 prohibited conduct. 

 VI.  RETALIATION OR REPRISAL 

 The  school  district  will  discipline  or  take  appropriate  action  against  any  student,  teacher, 
 administrator,  volunteer,  contractor,  or  other  employee  of  the  school  district  who  commits 
 an  act  of  reprisal  or  who  retaliates  against  any  person  who  asserts,  alleges,  or  makes  a 
 good  faith  report  of  alleged  bullying  or  prohibited  conduct,  who  provides  information 
 about  bullying  or  prohibited  conduct,  who  testifies,  assists,  or  participates  in  an 
 investigation  of  alleged  bullying  or  prohibited  conduct,  or  who  testifies,  assists,  or 
 participates  in  a  proceeding  or  hearing  relating  to  such  bullying  or  prohibited  conduct. 
 Retaliation  includes,  but  is  not  limited  to,  any  form  of  intimidation,  reprisal,  harassment, 
 or  intentional  disparate  treatment.  Disciplinary  consequences  will  be  sufficiently  severe 
 to  deter  violations  and  to  appropriately  discipline  the  individual(s)  who  engaged  in  the 
 prohibited  conduct.  Remedial  responses  to  the  prohibited  conduct  shall  be  tailored  to  the 
 particular  incident  and  nature  of  the  conduct  and  shall  take  into  account  the  factors 
 specified in Section II.F. of this policy. 

 VII.  TRAINING AND EDUCATION 



 A.  The  school  district  shall  discuss  this  policy  with  school  personnel  and  volunteers 
 and  provide  appropriate  training  to  school  district  personnel  regarding  this  policy. 
 The  school  district  shall  establish  a  training  cycle  for  school  personnel  to  occur 
 during  a  period  not  to  exceed  every  three  school  years.  Newly  employed  school 
 personnel  must  receive  the  training  within  the  first  year  of  their  employment  with 
 the  school  district.  The  school  district  or  a  school  administrator  may  accelerate  the 
 training  cycle  or  provide  additional  training  based  on  a  particular  need  or 
 circumstance.  This  policy  shall  be  included  in  employee  handbooks,  training 
 materials,  and  publications  on  school  rules,  procedures,  and  standards  of  conduct, 
 which materials shall also be used to publicize this policy. 

 B.  The  school  district  shall  require  ongoing  professional  development,  consistent 
 with  Minn.  Stat.  §  122A.60,  to  build  the  skills  of  all  school  personnel  who 
 regularly  interact  with  students  to  identify,  prevent,  and  appropriately  address 
 bullying  and  other  prohibited  conduct.  Such  professional  development  includes, 
 but is not limited to, the following: 

 1.  Developmentally  appropriate  strategies  both  to  prevent  and  to 
 immediately and effectively intervene to stop prohibited conduct; 

 2.  The  complex  dynamics  affecting  a  perpetrator,  target,  and  witnesses  to 
 prohibited conduct; 

 3.  Research  on  prohibited  conduct,  including  specific  categories  of  students 
 at  risk  for  perpetrating  or  being  the  target  or  victim  of  bullying  or  other 
 prohibited conduct in school; 

 4.  The incidence and nature of cyberbullying; and 

 5.  Internet safety and cyberbullying. 

 C.  The  school  district  annually  will  provide  education  and  information  to  students 
 regarding  bullying,  including  information  regarding  this  school  district  policy 
 prohibiting  bullying,  the  harmful  effects  of  bullying,  and  other  applicable 
 initiatives to prevent bullying and other prohibited conduct. 

 D.  The  administration  of  the  school  district  is  directed  to  implement  programs  and 
 other  initiatives  to  prevent  bullying,  to  respond  to  bullying  in  a  manner  that  does 
 not  stigmatize  the  target  or  victim,  and  to  make  resources  or  referrals  to  resources 
 available to targets or victims of bullying. 

 E.  The  administration  is  encouraged  to  provide  developmentally  appropriate 
 instruction  and  is  directed  to  review  programmatic  instruction  to  determine  if 
 adjustments  are  necessary  to  help  students  identify  and  prevent  or  reduce  bullying 
 and  other  prohibited  conduct,  to  value  diversity  in  school  and  society,  to  develop 
 and improve students’ knowledge and skills for solving problems, managing 



 conflict,  engaging  in  civil  discourse,  and  recognizing,  responding  to,  and 
 reporting  bullying  or  other  prohibited  conduct,  and  to  make  effective  prevention 
 and intervention programs available to students. 

 The  administration  must  establish  strategies  for  creating  a  positive  school  climate 
 and  use  evidence-based  social-emotional  learning  to  prevent  and  reduce 
 discrimination and other improper conduct. 

 The  administration  is  encouraged,  to  the  extent  practicable,  to  take  such  actions  as 
 it may deem appropriate to accomplish the following: 

 1.  Engage all students in creating a safe and supportive school environment; 

 2.  Partner  with  parents  and  other  community  members  to  develop  and 
 implement prevention and intervention programs; 

 3.  Engage  all  students  and  adults  in  integrating  education,  intervention,  and 
 other remedial responses into the school environment; 

 4.  Train  student  bystanders  to  intervene  in  and  report  incidents  of  bullying 
 and other prohibited conduct to the schools’ primary contact person; 

 5.  Teach students to advocate for themselves and others; 

 6.  Prevent  inappropriate  referrals  to  special  education  of  students  who  may 
 engage in bullying or other prohibited conduct; and 

 7.  Foster  student  collaborations  that,  in  turn,  foster  a  safe  and  supportive 
 school climate. 

 F.  The  school  district  may  implement  violence  prevention  and  character 
 development  education  programs  to  prevent  or  reduce  policy  violations.  Such 
 programs  may  offer  instruction  on  character  education  including,  but  not  limited 
 to,  character  qualities  such  as  attentiveness,  truthfulness,  respect  for  authority, 
 diligence,  gratefulness,  self-discipline,  patience,  forgiveness,  respect  for  others, 
 peacemaking, and resourcefulness. 

 G.  The  school  district  shall  inform  affected  students  and  their  parents  of  rights  they 
 may  have  under  state  and  federal  data  practices  laws  to  obtain  access  to  data 
 related  to  an  incident  and  their  right  to  contest  the  accuracy  or  completeness  of 
 the  data.  The  school  district  may  accomplish  this  requirement  by  inclusion  of  all 
 or  applicable  parts  of  its  protection  and  privacy  of  pupil  records  policy  (See 
 MSBA/MASA Model Policy 515) in the student handbook. 

 VIII.  NOTICE 



 A.  The  school  district  will  give  annual  notice  of  this  policy  to  students,  parents  or 
 guardians, and staff, and this policy shall appear in the student handbook. 

 B.  This  policy  or  a  summary  thereof  must  be  conspicuously  posted  in  the 
 administrative offices of the school district and the office of each school. 

 C.  This  policy  must  be  given  to  each  school  employee  and  independent  contractor 
 who  regularly  interacts  with  students  at  the  time  of  initial  employment  with  the 
 school district. 

 D.  Notice  of  the  rights  and  responsibilities  of  students  and  their  parents  under  this 
 policy  must  be  included  in  the  student  discipline  policy  (See  MSBA/MASA 
 Model Policy 506) distributed to parents at the beginning of each school year. 

 E.  This  policy  shall  be  available  to  all  parents  and  other  school  community  members 
 in  an  electronic  format  in  the  language  appearing  on  the  school  district’s  or  a 
 school’s website. 

 F.  The  school  district  shall  provide  an  electronic  copy  of  its  most  recently  amended 
 policy to the Commissioner of Education. 

 IX.  POLICY REVIEW 

 To  the  extent  practicable,  the  school  board  shall,  on  a  cycle  consistent  with  other  school 
 district  policies,  review  and  revise  this  policy.  The  policy  shall  be  made  consistent  with 
 Minn.  Stat.  §  121A.031  and  other  applicable  law.  Revisions  shall  be  made  in  consultation 
 with students, parents, and community organizations. 

 Legal References:  Minn. Stat. Ch. 13 (Minnesota Government  Data Practices Act) 
 Minn. Stat. § 120A.05, Subds. 9, 11, 13, and 17 (Definition of Public 
 School) 
 Minn. Stat. § 120B.232 (Character Development Education) 
 Minn. Stat. § 121A.03 (Sexual, Religious and Racial Harassment and 
 Violence) 
 Minn. Stat. § 121A.031 (School Student Bullying Policy) 
 Minn. Stat. § 121A.0311 (Notice of Rights and Responsibilities of 
 Students and Parents under the Safe and Supportive Minnesota Schools 
 Act) 
 Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act) 
 Minn. Stat. § 121A.69 (Hazing Policy) 
 Minn. Stat. Ch. 124E (Charter School) 
 Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 
 20 U.S.C. § 1232g  et seq.  (Family Educational Rights  and Privacy Act) 
 34 C.F.R. §§ 99.1 - 99.67 (Family Educational Rights and Privacy) 



 Cross References:  MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of 
 School District Employees) 
 MSBA/MASA Model Policy 413 (Harassment and Violence) 
 MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect 
 or Physical or Sexual Abuse) 
 MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment 
 of Vulnerable Adults) 
 MSBA/MASA Model Policy 423 (Employee-Student Relationships) 
 MSBA/MASA Model Policy 501 (School Weapons Policy) 
 MSBA/MASA Model Policy 506 (Student Discipline) 
 MSBA/MASA Model Policy 507 (Corporal Punishment) 
 MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil 
 Records) 
 MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 
 MSBA/MASA Model Policy 522 (  Student  Sex Nondiscrimination  Policy, 
 Title IX Grievance Procedure and Process  ) 
 MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety 
 Policy) 
 MSBA/MASA Model Policy 525 (Violence Prevention) 
 MSBA/MASA Model Policy 526 (Hazing Prohibition) 
 MSBA/MASA Model Policy 529 (Staff Notification of Violent Behavior 
 by Students) 
 MSBA/MASA Model Policy 709 (Student Transportation Safety Policy) 
 MSBA/MASA Model Policy 711 (Video Recording on School Buses) 
 MSBA/MASA Model Policy 712 (Video Surveillance Other Than on 
 Buses) 
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 516  STUDENT MEDICATION 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  set  forth  the  provisions  that  must  be  followed  when 
 administering medications to students. 

 II.  GENERAL STATEMENT OF POLICY 

 The  Hastings  school  district  acknowledges  that  some  students  may  require  medication 
 during  the  school  day.  Medications  that  can  be  administered  to  the  student 
 appropriately  before  or  after  school  will  be  the  responsibility  of  the  parent(s)  or 
 guardian.  Medications  must  be  Federal  Drug  Administration  (FDA)  approved;  no 
 dietary  or  herbal  supplements  will  be  administered.  School  Nursing  staff  or  RN 
 delegated  school  personnel  will  administer  medications  in  accordance  with  law  and 
 school district procedures. 

 III.  REQUIREMENTS 

 A.  CONSENT TO GIVE MEDICATIONS 

 Prescription  medication  can  only  be  administered  according  to  the  written  order 
 of  a  licensed  prescriber  (MS  151.01  subd  23)  and  written  authorization  of  a  parent 
 or  guardian.  Over-the-counter  medication  needs  written  authorization  of  a  parent 
 or  guardian.  If  more  than  10  doses  of  an  over-the-counter  medication  are  required 
 in  a  school  year,  a  licensed  prescriber’s  signature  is  necessary  in  addition  to  parent 
 signature. 

 Appropriate  written  authorization  must  be  completed  each  school  year  and/or 
 when a change in the prescription or requirements for administration occurs. 

 The  school  must  be  notified  immediately  by  the  parent  of  any  changes  in  the 
 student’s  medication.  A  new  container  with  the  new  pharmacy/physician 
 instructions shall be required within two days of the change. 

 B.  MEDICATION CONTAINERS 

 Prescription  medications  must  be  brought  to  school  in  an  original  pharmacy 
 labeled container that includes the student’s name, medication name, dosage, 



 route  of  administration,  and  time(s)  to  be  given.  (Parent  should  ask  the  pharmacist 
 to  divide  the  prescription  into  two  bottles;  one  for  school  and  one  for  home). 
 Nonprescription medication must come to school in the original container. 

 C.  STORAGE AND TRANSPORTATION OF MEDICATION 

 All  medications  are  to  be  stored  in  locked  cabinets  in  the  health  office  unless 
 noted  in  a  written  agreement  between  school  district,  parent,  and  physician,  i.e. 
 Action Plans or Individual Health Plans (IHP). 

 Controlled  substances  must  always  be  kept  in  a  locked  cabinet  in  the  health  office 
 and shall not be self administered. 

 D.  DOCUMENTATION OF MEDICATION 

 A  record  of  the  administration  of  the  medication  at  school  shall  be  kept.  School 
 Nursing  staff  or  designated  person  shall  be  responsible  for  the  filing  of  the 
 permission forms in the health folder portion of the student record. 

 Whenever  a  controlled  substance  is  brought  to  school,  the  amount  of  the 
 medication  will  be  counted  and  documented  in  the  student’s  health  record  by 
 School Nursing staff. 

 IV.  SPECIFIC EXCEPTIONS 

 A.  Special  health  treatments  such  as  catheterization,  tracheotomy  suctioning,  and 
 gastrostomy feeding do not constitute administration of drugs and medicine. 

 B.  Drugs  or  medicine  provided  by  a  public  health  agency  to  prevent  or  control  an 
 illness or disease outbreak are not governed by this policy. 

 C.  Medications  that  are  used  in  connection  with  activities  that  occur  before  or  after 
 the  regular  school  day  (including  athletics  or  extracurricular  activities)  are  not 
 governed by this policy. 

 D.  SELF-CARRY INHALER 

 Drugs  or  medicines  that  are  prescription  asthma  or  reactive  airway  disease 
 medications can be self-administered by a student with an inhaler if: 

 1.  the  school  district  has  received  a  written  authorization  from  a  licensed 
 prescriber  and  parent  permitting  the  student  to  self-administer  the 
 medication; 

 2.  the inhaler is properly labeled for that student; and 



 3.  the  parent  has  not  requested  school  personnel  to  administer  the  medication 
 to the student. 

 The  parent  must  submit  written  authorization  for  the  student  to  self-administer  the 
 medication  each  school  year.  The  parent  must  submit  written  verification  from  the 
 licensed  prescriber  which  documents  that  an  assessment  of  the  student’s 
 knowledge  and  skills  to  safely  possess  and  use  an  asthma  inhaler  in  a  school 
 setting has been completed. 

 School  Nursing  staff  must  assess  the  student’s  knowledge  and  skills  to  safely 
 possess  and  use  an  inhaler  in  a  school  setting  and  enter  into  the  student’s  school 
 health record a plan to implement safe possession and use of inhalers. 

 If  the  parent,  licensed  prescriber  or  School  Nursing  staff  determine  the  student  is 
 unable  to  possess  the  inhaler,  the  student  will  have  immediate  access  to  the 
 inhaler which will be kept in the health office. 

 Each  school  year  the  parent,  School  Nursing  staff,  and  the  licensed  prescriber 
 must  develop  and  implement  an  individualized  written  health  plan  for  a  student 
 who  is  prescribed  inhalers  for  use  during  the  school  day.  The  plan  must  designate 
 the  School  Nursing  staff  or  RN  delegated  school  personnel  responsible  for 
 implementing  the  student’s  health  plan,  including  recognizing  asthma 
 exacerbation and administering inhalers when required, consistent with state law. 

 E.  SELF CARRY NON-PRESCRIPTION MEDICATION 

 Prescription  medications  are  not  to  be  carried  by  the  student.  A  secondary  student 
 may  possess  and  use  nonprescription  pain  relief  medication  in  a  manner 
 consistent  with  the  labeling,  if  the  school  district  has  received  written 
 authorization  from  the  student’s  parent  permitting  the  student  to  self-administer 
 the  medication.  The  parent  must  submit  written  authorization  for  the  student  to 
 self-administer  the  medication  each  school  year.  The  school  district  may  revoke  a 
 student’s  privilege  to  possess  and  use  nonprescription  pain  relievers.  This 
 provision  does  not  apply  to  the  possession  or  use  of  any  drug  or  product 
 containing  ephedrine  or  pseudo  ephedrine  as  its  sole  active  ingredient  or  as  one  of 
 its active ingredients. 

 F.  SELF CARRY NON-SYRINGE INJECTORS OF EPINEPHRINE 

 Non-syringe  injectors  of  epinephrine  that  are  prescribed  for  anaphylactic  reactions 
 can be self-administered or carried by a student if: 

 a.  the  school  district  has  received  a  written  authorization  from  a  licensed 
 prescriber  and  the  parent  permitting  the  student  to  self-administer/carry 
 the medication; 



 b.  the non-syringe injector of epinephrine is properly labeled for that student; 
 and 

 c.  the parent has not requested school personnel to administer the medication 
 to the student. 

 The  parent  must  submit  written  authorization  for  the  student  to  self- 
 administer/carry  the  medication  each  school  year.  The  parent  must  submit  written 
 verification  from  the  licensed  prescriber  which  documents  that  an  assessment  of 
 the  student’s  knowledge  and  skills  to  safely  possess  and  use  a  non-syringe  injector 
 of epinephrine in a school setting has been completed. 

 School  Nursing  staff  must  assess  the  student’s  knowledge  and  skills  to  safely 
 possess  and  use  a  non-syringe  injector  of  epinephrine  in  a  school  setting  and  enter 
 into  the  student’s  school  health  record  a  plan  to  implement  safe  possession  and 
 use of non-syringe injectors of epinephrine. 

 If  the  parent,  licensed  prescriber  or  School  Nursing  staff  determine  the  student  is 
 unable  to  possess  the  epinephrine,  the  student  will  have  immediate  access  to  non- 
 syringe injectors of epinephrine which will be kept in the health office. 

 Each  school  year  the  parent,  School  Nursing  staff,  and  the  licensed  prescriber 
 must  develop  and  implement  an  individualized  written  health  plan  for  a  student 
 who  is  prescribed  non-syringe  injectors  of  epinephrine.  The  plan  must  designate 
 the  School  Nursing  staff  and/or  RN  delegated  school  personnel  responsible  for 
 implementing  the  student’s  health  plan,  including  recognizing  anaphylaxis  and 
 administering  non-syringe  injectors  of  epinephrine  when  required,  consistent  with 
 state law. 

 G.  The  school  district  reserves  the  right  to  not  administer  any  medication  that  is  not 
 recommended  or  whose  dosage  exceeds  recommended  levels  as  noted  in 
 designated drug reference resource. 

 H.  “Parent” for students 18 years old or older is the student. 

 Legal References:  Minn. Stat. § 120A.00 (Admission to Public School) 
 Minn. Stat. § 120A.22 (Compulsory Instruction) 
 Minn. Stat. § 120B.12 (Reading Proficiently no Later than the End of Grade 
 3) 
 Minn. Stat. § 123B.02 (General Powers of Independent School Districts) 
 Minn. Stat. § 123B.09 (Boards of Independent School Districts) 
 Minn. Stat. § 123B.88 (Independent School Districts; Transportation) 
 Minn. Stat. § 125A.50 (Alternative Delivery of Specialized Instructional 



 Services) 
 Minn. Rules Chapter 3501 (Graduation Standards) 
 Minn. Stat. § 13.32 subd. 2 (Student Health Data)  ¶ 
 Minn. Stat. § 121A.21 (School Health Services)  ¶ 
 Minn. Stat. § 121A.22 (Administration of Drugs and Medicine)  ¶ 
 Minn. Stat. § 121A.221 (Possession and Use of Asthma Inhalers by 
 Asthmatic Students)  ¶ 
 Minn. Stat. § 121A.222 (Possession and Use of Nonprescription Pain 
 Relievers by Secondary Students) 
 Minn. Stat. § 121A.2205 (Possession and Use of Non-syringe Injectors of 
 Epinephrine; Model Policy)  ¶ 
 Minn. Stat. § 151.212 (Label of Prescription Drug Containers)  ¶ 
 20 U.S.C. § 1400  et seq.  (Individuals with Disabilities Education 
 Improvement Act of 2004)  ¶ 
 29 U.S.C. § 794  et seq.  (Rehabilitation Act of 1973, § 504) 

 Cross References:  MSBA/MASA Model Policy 603 (Curriculum Development) 
 MSBA/MASA Model Policy 604 (Instructional Curriculum) 
 MSBA/MASA Model Policy 605 (Alternative Programs) 
 MSBA/MASA Model Policy 707 (Transporation of Public School 
 Students) 
 MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free 
 School) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted : 5/9/74 
 Policy Revised : 10/25/06 
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 519  INTERVIEW OF STUDENTS BY OUTSIDE AGENCIES 

 I.  PURPOSE 

 There  are  occasions  in  which  persons  other  than  school  district  officials  and  employees 
 find  it  necessary  to  speak  with  a  student  during  the  school  day.  Student  safety  and 
 disruption  of  the  educational  program  is  of  concern  to  the  school  district.  The  purpose  of 
 this  policy  is  to  establish  the  procedures  for  access  to  students  by  authorized  individuals 
 during the school day. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  Generally,  students  may  not  be  interviewed  during  the  school  day  by  persons 
 other  than  a  student’s  parents,  school  district  officials,  employees  and/or  agents, 
 except as otherwise provided by law and/or this policy. 

 B.  Requests  from  law  enforcement  officers  and  those  other  than  a  student’s  parents, 
 school  district  officials,  employees  and/or  agents  to  interview  students  shall  be 
 made  through  the  principal’s  office.  Upon  receiving  a  request,  it  shall  be  the 
 responsibility  of  the  principal  to  determine  whether  the  request  will  be  granted. 
 When  prudent,  the  principal  shall  attempt  to  contact  the  student’s  parents  to 
 inform them of the request, except where otherwise prohibited by law. 

 III.  INTERVIEWS CONDUCTED UNDER THE MALTREATMENT OF MINORS 
 ACT 

 A.  In  the  case  of  an  investigation  pursuant  to  the  Maltreatment  of  Minors  Act, 
 Minn  esota  .  Stat  utes  .  Chapter  260E  §  626.556,  Subd.  10  ,  a  local  welfare  agency, 
 the  agency  responsible  for  investigating  the  report,  and  a  local  law  enforcement 
 agency  may  interview,  without  parental  consent,  an  alleged  victim  and  any  minors 
 who  currently  reside  with  or  who  have  resided  with  the  alleged  perpetrator.  The 
 interview  may  take  place  at  school  and  during  school  hours.  School  district 
 officials  will  work  with  the  local  welfare  agency,  the  agency  responsible  for 
 investigating  the  report,  or  law  enforcement  agency  to  select  a  place  appropriate 
 for  the  interview.  The  interview  may  take  place  outside  the  presence  of  the 
 perpetrator or parent, legal custodian, guardian, or school district official. 

 B.  If  the  interview  took  place  or  is  to  take  place  on  school  district  property,  an  order 
 of  the  juvenile  court  pursuant  to  Minn  esota  .  Stat  utes  Chapter  260E  .  §  626.556, 
 Subd.  10  (c)  may  specify  that  school  district  officials  may  not  disclose  to  the 



 parent,  legal  custodian,  or  guardian  the  contents  of  the  notification  of  intent  to 
 interview  the  child  on  school  district  property  and/or  any  other  related 
 information  regarding  the  interview  that  may  be  a  part  of  the  child’s  record.  The 
 school  district  official  must  receive  a  copy  of  the  order  from  the  local  welfare  or 
 law enforcement agency. 



 C.  School  district  officials  shall  have  discretion  to  reasonably  schedule  the  time, 
 place,  and  manner  of  an  interview  by  a  local  welfare  or  local  law  enforcement 
 agency  on  school  district  premises.  However,  where  the  alleged  perpetrator  is 
 believed  to  be  a  school  district  official  or  employee,  the  local  welfare  or  local  law 
 enforcement  agency  will  have  discretion  to  determine  where  the  interview  will  be 
 held.  The  interview  must  be  conducted  not  more  than  24  hours  after  the  receipt  of 
 the  notification  unless  another  time  is  considered  necessary  by  agreement  between 
 the  school  district  officials  and  the  local  welfare  or  law  enforcement  agency. 
 However,  school  district  officials  must  yield  to  the  discretion  of  the  local  welfare 
 or  law  enforcement  agency  concerning  other  persons  in  attendance  at  the 
 interview.  School  district  officials  will  make  every  effort  to  reduce  the  disruption 
 to  the  educational  program  of  the  child,  other  students,  or  school  staff  when  an 
 interview is conducted on school district premises. 

 D.  Students  shall  not  be  taken  from  school  district  property  without  the  consent  of 
 the principal and without proper warrant. 

 Legal References:  Minn. Stat. § 13.32 (Educational  Data) 
 Minn. Stat. § 626.556, Subd. 10(c) and (d) (Duties of Local Welfare 
 Agency and Local Law Enforcement Agency Upon Receipt of a Report) 
 Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors) 

 Cross References:  MSBA/MASA Model Policy 103 (Complaints  – Students, Employees, 
 Parents, Other Persons) 
 MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect 
 or Physical or Sexual Abuse) 
 MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  11/15/06 
 Policy Revised: 
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 521  STUDENT DISABILITY NONDISCRIMINATION 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  protect  disabled  students  from  discrimination  on  the  basis 
 of  disability  and  to  identify  and  evaluate  learners  who,  within  the  intent  of  Section  504  of 
 the  Rehabilitation  Act  of  1973  (Section  504),  need  services,  accommodations,  or 
 programs in order that such learners may receive a free appropriate public education. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  Disabled  students  who  meet  the  criteria  of  Paragraph  C.  below  are  protected  from 
 discrimination on the basis of a disability. 

 B  The  responsibility  of  the  school  district  is  to  identify  and  evaluate  learners  who, 
 within  the  intent  of  Section  504,  need  services,  accommodations,  or  programs  in 
 order that such learners may receive a free appropriate public education. 

 C.  For this policy, a learner who is protected under Section 504 is one who: 

 1.  has  a  physical  or  mental  impairment  that  substantially  limits  one  or  more 
 of such person’s major life activities; or 

 2.  has a record of such an impairment; or 

 3.  is regarded as having such an impairment. 

 D.  Learners  may  be  protected  from  disability  discrimination  and  be  eligible  for 
 services,  accommodations,  or  programs  under  the  provisions  of  Section  504  even 
 though  they  are  not  eligible  for  special  education  pursuant  to  the  Individuals  with 
 Disabilities Education Act. 

 III.  COORDINATOR 

 Persons  who  have  questions  or  comments  should  contact  Megan  Miller,  Director  of 
 Special  Services,  1000  W.  11  th  St.,  Hastings,  MN  55033,  (651)  480-7009, 
 mmiller@isd200.org.  This  person  is  the  school  district’s  Americans  with  Disabilities  Act 
 (ADA)/Section  504  coordinator.  Persons  who  wish  to  make  a  complaint  regarding  a 
 disability  discrimination  matter  may  use  the  attached  Student  Disability  Discrimination 
 Grievance Report Form. The form should be given to the ADA/Section 504 coordinator. 



 Legal  References:  42  U.S.C.  Ch.  126  (Equal  Opportunity  for  Individuals  with 
 Disabilities)  Pub. L. 110-325, 122 Stat. 3553 (ADA Amendments Act of 2008, § 7) 

 29 U.S.C. § 794  et seq.  (Rehabilitation Act of 1973,  § 504) 
 34 C.F.R. Part 104 (Section 504 Implementing Regulations) 

 Cross References:  Policy 402 (Disability Nondiscrimination) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  09.22.2021 
 Policy Revised:           09.22.2021 



 INDEPENDENT SCHOOL DISTRICT NO. 200 

 STUDENT DISABILITY DISCRIMINATION GRIEVANCE REPORT FORM 

 General Statement of Policy Prohibiting Disability Discrimination 

 Independent  School  District  No.  200  maintains  a  firm  policy  prohibiting  all  forms  of 
 discrimination  on  the  basis  of  a  disability.  All  persons  are  to  be  treated  with  respect  and  dignity. 
 Discrimination on the basis of a disability will not be tolerated under any circumstances. 

 Complainant:___________________________________________________________________ 
 Home Address:_________________________________________________________________ 
 Work Address:_________________________________________________________________ 
 Home Phone:___________________________ Work Phone:____________________________ 

 I have been discriminated against based on (choose one or more): 

 [my disability]   /   [a record of my disability]   /   [being regarded as having a disability] 

 because_______________________________________________________________________ 
 _____________________________________________________________________________ 

 Date of alleged incident(s):________________________________________________________ 

 Name  of  person  you  believe  discriminated  against  you  or  another 
 person:____________________ 
 ______________________________________________________________________________ 

 If  the  alleged  discrimination  was  toward  another  person,  identify  that 
 person:_________________ 
 ______________________________________________________________________________ 

 Describe  the  incident(s)  as  clearly  as  possible,  including  such  things  as:  any  verbal  statements; 
 what,  if  any,  physical  contact  was  involved;  etc.  (attach  additional  pages  if 
 necessary):_________ 
 ______________________________________________________________________________ 
 ______________________________________________________________________________ 
 ______________________________________________________________________________ 

 Location of the incident(s):________________________________________________________ 
 ______________________________________________________________________________ 
 ______________________________________________________________________________ 

 List any witnesses that were present:________________________________________________ 
 _____________________________________________________________________________ 
 ______________________________________________________________________________ 



 This  complaint  is  filed  based  on  my  honest  belief  that  ________________________  has 
 discriminated  against  me  or  another  person  based  on  a  disability.  I  hereby  certify  that  the 
 information  I  have  provided  in  this  complaint  is  true,  correct,  and  complete  to  the  best  of  my 
 knowledge and belief. 

 ____________________________________  ____________________________________ 
 (Complainant Signature)  (Date) 

 Received by:__________________________  ____________________________________ 
 (Date) 
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 603  CURRICULUM DEVELOPMENT 

 I.  PURPOSE 

 The purpose of this policy is to provide direction for continuous review and improvement 
 of the school curriculum. 

 II.  GENERAL STATEMENT OF POLICY 

 Curriculum development shall be directed toward the fulfillment of the goals and 
 objectives of the education program of the school district. 

 III.  RESPONSIBILITY 

 A.  The  superintendent  shall  be  responsible  for  curriculum  development  and  for 
 determining  the  most  effective  way  of  conducting  research  on  the  school  district’s 
 curriculum  needs  and  establishing  a  long  range  curriculum  development  program. 
 Timelines  shall  be  determined  by  the  superintendent  that  will  provide  for  periodic 
 reviews of each curriculum area. 

 B.  A  district  advisory  committee  shall  provide  assistance  at  the  request  of  the 
 superintendent.  The  advisory  committee  membership  shall  be  a  reflection  of  the 
 community  and,  to  the  extent  possible,  shall  reflect  the  diversity  of  the  district  and 
 its  school  sites,  and  shall  include  parent,  teacher,  support  staff,  student, 
 community  residents,  and  administration  representation,  and  shall  provide 
 translation  to  the  extent  appropriate  and  practicable.  Whenever  possible,  parents 
 and  other  community  residents  shall  comprise  at  least  two-thirds  of  advisory 
 committee members. 

 C.  Within  the  ongoing  process  of  curriculum  development,  the  following  needs  shall 
 be addressed: 

 1.  Provide for articulation of courses of study from kindergarten through 
 grade twelve. 

 2.  Identify minimum objectives for each course and at each elementary grade 
 level. 



 3.  Provide for continuing evaluation of programs for the purpose of attaining 
 school district objectives. 

 4.  Provide a program for ongoing monitoring of student progress. 

 5.  Provide  for  specific,  particular,  and  special  needs  of  all  members  of  the 
 student community. 

 6.  Develop  a  local  literacy  plan  to  have  every  child  reading  at  or  above  grade 
 level  no  later  than  the  end  of  grade  3,  including  English  learners,  and 
 teachers  providing  comprehensive,  scientifically  based  reading  instruction 
 consistent with law. 

 7.  Integrate  required  and  elective  course  standards  in  the  scope  and  sequence 
 of the district curriculum. 

 8.  Meet  all  applicable  requirements  of  the  Minnesota  Department  of 
 Education and federal law. 

 D.  Students  identified  as  not  reading  at  grade  level  by  the  end  of  kindergarten,  grade 
 1,  and  grade  2  must  be  screened  for  characteristics  of  dyslexia.  Students  in  grade 
 3  or  higher  who  demonstrate  a  reading  difficulty  to  a  classroom  teacher  must  be 
 screened  for  characteristics  of  dyslexia,  unless  a  different  reason  for  the  reading 
 difficulty has been identified.  See Minn. Stat. § 120B.12, Subd. 2. 

 E.  Students  who  do  not  meet  or  exceed  Minnesota  academic  standards,  as  measured 
 by  the  Minnesota  Comprehensive  Assessments  that  are  administered  during  high 
 school,  shall  be  informed  that  admission  to  a  public  school  is  free  and  available  to 
 any  resident  under  21  years  of  age  or  who  meets  the  requirements  of  Minn.  Stat.  § 
 120A.20,  Subd.  1(c).  A  student’s  plan  under  this  section  shall  continue  while  the 
 student is enrolled. 

 F.  The  superintendent  shall  be  responsible  for  keeping  the  school  board  informed  of 
 all  state-mandated  curriculum  changes,  as  well  as  recommended  discretionary 
 changes,  and  for  periodically  presenting  recommended  modifications  for  school 
 board review and approval. 

 G.  The  superintendent  shall  have  discretionary  authority  to  develop  guidelines  and 
 directives to implement school board policy relating to curriculum development. 

 Legal References:  Minn. Stat. § 120B.10 (Findings;  Improving Instruction and 
 Curriculum) 
 Minn. Stat. § 120B.11 (School District Process) 
 Minn. Stat. § 120B.12 (Reading Proficiently no Later than the End of 
 Grade 3) 
 Minn. Stat. § 120B.125(f) (Planning for Students’ Successful Transition to 



 Postsecondary Education and Employment) 
 Minn. Rules Part 3500.0550 (Inclusive Educational Program) 
 Minn. Rules   Parts   3501.0640-3501.0655   (Academic   Standards   for 
 Language Arts) 
 Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 
 Mathematics) 
 Minn. Rules Parts  3501.0820  3501.0800-3501.0815  (Academic Standards 
 for the Arts) 
 Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 
 Minn.  Rules  Parts  3501.1000-3501.1190  (Graduation-Required 
 Assessment for Diploma) (repealed Minn. L. 2013, Ch. 116, Art. 2, § 22) 
 Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for English 
 Language Development) 
 Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 
 Studies) 
 Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for 
 Physical Education) 
 20 U.S.C. § 6301,  et seq.  (Every Student Succeeds  Act) 

 Cross References:  MSBA/MASA Model Policy 604 (Instructional  Curriculum) 
 MSBA/MASA Model Policy 605 (Alternative Programs) 
 MSBA/MASA Model Policy 613 (Graduation 
 Requirements) 
 MSBA/MASA  Model  Policy  614  (School  District  Testing  Plan  and 
 Procedure) 
 MSBA/MASA  Model  Policy  615  (Testing  Accommodations, 
 Modifications,  and  Exemptions  for  IEPs,  Section  504  Plans,  and  LEP 
 Students) 
 MSBA/MASA  Model  Policy  616  (School  District  System  Accountability) 
 MSBA/MASA  Model  Policy  617  (School  District  Ensurance  of 
 Preparatory and High School Standards) 
 MSBA/MASA Model Policy 618 (Assessment of Student Achievement) 
 MSBA/MASA Model Policy 619 (Staff Development for Standards) 
 MSBA/MASA Model Policy 620 (Credit for Learning) 
 MSBA/MASA Model Policy 623 (Mandatory Summer School Instruction) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  12/09/2020 
 Policy Revised:  11/10/2020 
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 606  TEXTBOOKS AND INSTRUCTIONAL MATERIALS 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  provide  direction  for  selection  of  textbooks  and 
 instructional materials. 

 II.  GENERAL STATEMENT OF POLICY 

 The  school  board  recognizes  that  selection  of  textbooks  and  instructional  materials  is  a 
 vital  component  of  the  school  district’s  curriculum.  The  school  board  also  recognizes  that 
 it  has  the  authority  to  make  final  decisions  on  selection  of  all  textbooks  and  instructional 
 materials. 

 III.  RESPONSIBILITY OF SELECTION 

 A.  While  the  school  board  retains  its  authority  to  make  final  decisions  on  the 
 selection  of  textbooks  and  instructional  materials,  the  school  board  recognizes  the 
 expertise  of  the  professional  staff  and  the  vital  need  of  such  staff  to  be  primarily 
 involved  in  the  recommendation  of  textbooks  and  instructional  materials. 
 Accordingly,  the  school  board  delegates  to  the  superintendent  the  responsibility  to 
 direct  the  professional  staff  in  formulating  recommendations  to  the  school  board 
 on textbooks and other instructional materials. 

 B.  In  reviewing  textbooks  and  instructional  materials  during  the  selection  process, 
 the professional staff shall select materials which: 

 1.  support the goals and objectives of the education programs; 

 2.  consider the needs, age, and maturity of students; 

 3.  foster respect and appreciation for cultural diversity and varied opinion; 

 4.  fit within the constraints of the school district budget; 

 5.  are  in  the  English  language.  Another  language  may  be  used,  pursuant  to 
 Minn. Stat. § 124D.61; 



 6.  permit  grade-level  instruction  for  students  to  read  and  study  America’s 
 founding  documents,  including  documents  that  contributed  to  the 
 foundation  or  maintenance  of  America’s  representative  form  of  limited 
 government,  the  Bill  of  Rights,  our  free-market  economic  system,  and 
 patriotism; and 

 7.  do  not  censor  or  restrain  instruction  in  American  or  Minnesota  state 
 history  or  heritage  based  on  religious  references  in  original  source 
 documents, writings, speeches, proclamations, or records. 

 C.  The  superintendent  shall  be  responsible  for  developing  procedures  and  guidelines 
 to  establish  an  orderly  process  for  the  review  and  recommendation  of  textbooks 
 and  other  instructional  materials  by  the  professional  staff.  Such  procedures  and 
 guidelines  shall  provide  opportunity  for  input  and  consideration  of  the  views  of 
 students,  parents,  and  other  interested  members  of  the  school  district  community. 
 This  procedure  shall  be  coordinated  with  the  school  district’s  curriculum 
 development effort and may utilize advisory committees. 

 IV.  SELECTION OF TEXTBOOKS AND OTHER INSTRUCTIONAL MATERIALS 

 A.  The  superintendent  shall  be  responsible  for  keeping  the  school  board  informed  of 
 progress  on  the  part  of  staff  and  others  involved  in  the  textbook  and  other 
 instructional materials review and selection process. 

 B.  The  superintendent  shall  present  a  recommendation  to  the  school  board  on  the 
 selection  of  textbooks  and  other  instructional  materials  after  completion  of  the 
 review process as outlined in this policy. 

 V.  RECONSIDERATION  OF  TEXTBOOKS  OR  OTHER 
 INSTRUCTIONAL MATERIALS 

 A.  The  school  board  recognizes  differences  of  opinion  on  the  part  of  some  members 
 of  the  school  district  community  relating  to  certain  areas  of  the  instruction 
 program.  Interested  persons  may  request  an  opportunity  to  review  materials  and 
 submit  a  request  for  reconsideration  of  the  use  of  certain  textbooks  or 
 instructional materials. 

 B.  The  superintendent  shall  be  responsible  for  the  development  of  guidelines  and 
 procedures  to  identify  the  steps  to  be  followed  to  seek  reconsideration  of 
 textbooks or other instructional materials. 

 C.  The  superintendent  shall  present  a  procedure  to  the  school  board  for  review  and 
 approval  regarding  reconsideration  of  textbooks  or  other  instructional  materials. 
 When  approved  by  the  school  board,  such  procedure  shall  be  an  addendum  to  this 
 policy. 



 Legal References:  Minn. Stat. § 120A.22, Subd. 9 (Compulsory Instruction – 
 Curriculum) 
 Minn. Stat. § 120B.235 (American Heritage Education) 
 Minn. Stat. § 123B.02, Subd. 2 (General Powers of Independent School 
 Districts) 
 Minn. Stat. § 123B.09, Subd. 8 (School Board Responsibilities) 
 Minn. Stat. § 124D.59-124D.61  (Education for English 
 Learners Act)  (Limited English Proficiency) 
 Minn. Stat. § 127A.10 (State Officials and School Board Members to be 
 Disinterested; Penalty) 
 Hazelwood Sch. Dist. v. Kuhlmeier  , 484  U.S.  260  (1988)  , 108 S.Ct. 562, 
 98  ¶ 
 L.Ed.2d 592 (1988) 
 Pratt v. Independent Sch. Dist. No. 831  , 670 F.2d  771 (8  th  Cir. 1982) 

 Cross References:  MSBA/MASA Model Policy 603 (Curriculum 
 Development) 
 MSBA/MASA Model Policy 604 (Instructional Curriculum) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  12/09/2020 
 Policy Revised:  11/10/2020 
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 607  ORGANIZATION OF GRADE LEVELS 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  address  the  grade  level  organization  of  schools  within  the 
 school district. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  The  policy  of  the  school  district  is  to  address  the  groupings  of  grade  levels  as 
 recognized in Minn. Stat. § 120A.05, as follows: 

 Preschool:  Any  programming  offered  for  students  prior  to 
 kindergarten 

 Elementary:  Kindergarten through grade 4 

 Middle:  Grades 5-8 

 High School  Grades 9-12 

 Transitional  Programming  based  on  Individual  Education  Plan 
 for students ages 18-21 

 B.  The  superintendent  may  seek  school  board  approval  to  administer  certain 
 programs  on  a  nongraded  basis  or  a  design  different  from  that  indicated.  Program 
 proposals  that  seek  school  board  approval  must  meet  all  state  requirements  and 
 reflect the rationale for the modification. 

 C.  The  school  district  may  request  documentation  that  verifies  a  student  falls  within 
 the  school’s  minimum  and  maximum  age  requirements  for  admission  to  publicly 
 funded  prekindergarten,  preschool,  kindergarten,  or  grades  1  through  12. 
 Documentation  may  include  a  passport,  a  hospital  birth  record  or  physician’s 
 certificate,  a  baptismal  or  religious  certificate,  an  adoption  record,  health  records, 
 immunization  records,  immigration  records,  previously  verified  school  records, 
 early  childhood  screening  records,  Minnesota  Immunization  Information 
 Connection records, or an affidavit from a parent. 

 III.  DEFINITIONS 



 A.  “Kindergarten” means a program designed for students five years of age on 
 September  1  of  the  calendar  year  in  which  the  school  year  commences  that 
 prepares students to enter first grade the following school year. 

 B.  “Prekindergarten”  means  a  program  designed  for  students  younger  than  five  years 
 of  age  on  September  1  of  the  calendar  year  in  which  the  school  year  commences 
 that prepares students to enter kindergarten the following school year. 

 Legal  References:  Minn.  Stat.  §  120A.05,  Subds.  9,  10a,  11,  13,  17  (  Definitions–Public 
 Schools  Public Schools  ) 

 Minn.  Stat.  §  120A.20,  Subd.  4  (Verification  of  Age  for  Admission  to 
 Public School) 
 Minn.  Stat.  §  123B.02,  Subd.  2  (General  Powers  of  Independent  School 
 Districts) 

 Cross References:  None 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  12.09.2020 
 Policy Revised:  11.10.2020 
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 611  HOME SCHOOLING 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  recognize  and  provide  guidelines  in  accordance  with  state 
 law  for  parents  who  wish  to  have  their  children  receive  education  in  a  home  school  that  is 
 an alternative to an accredited public or private school. 

 II.  GENERAL STATEMENT OF POLICY 

 The  Compulsory  Attendance  Law  (Minn.  Stat.  §  120A.22)  provides  that  the  parent  or 
 guardian  of  a  child  is  primarily  responsible  for  assuring  that  the  child  acquires  knowledge 
 and skills that are essential for effective citizenship. (Minn. Stat. § 120A.22, Subd. 1) 

 III.  CONDITIONS FOR HOME SCHOOLING 

 The  person  in  charge  of  a  home  school  and  the  school  district  must  provide  instruction 
 and meet the requirements specified in Minn. Stat. § 120A.22. 

 IV.  IMMUNIZATION 

 The  parent  of  a  home-schooled  child  shall  submit  statements  as  required  by  Minn.  Stat.  § 
 121A.15,  Subds.  1,  2,  3  and  4,  on  the  appropriate  Minnesota  Department  of  Education 
 form,  to  the  superintendent  of  the  school  district  in  which  the  child  resides  by  October  1 
 of each school year.  (Minn. Stat. § 121A.15) 

 V.  TEXTBOOKS, INSTRUCTIONAL MATERIAL, STANDARD TESTS 

 Upon  formal  request  as  required  by  law,  the  school  district  will  provide  textbooks, 
 individualized  instructional  materials  and  standardized  tests  and  loan  or  provide  them  for 
 use  by  a  home-schooled  child  as  provided  in  Minn.  Stat.  §  123B.42  and  Minn.  Rules  Ch. 
 3540.  The  school  district  is  not  required  to  expend  any  amount  for  this  purpose  that 
 exceeds  the  amount  it  receives  pursuant  to  Minn.  Stat.  §§  123B.40-123B.48  for  this 
 purpose.  If  curriculum  has  both  physical  and  electronic  components,  the  school  district 
 will,  at  the  request  of  the  student  or  the  student’s  parent  or  guardian,  make  the  electronic 
 component  accessible  to  a  resident  student  provided  that  the  school  district  does  not  incur 
 more than an incidental cost as a result of providing access electronically. 

 VI.  PUPIL SUPPORT SERVICES 



 Upon  formal  request  as  required  by  law,  the  school  district  will  provide  pupil  support 
 services  in  the  form  of  health  services  and  counseling  and  guidance  services  to  a  home- 
 schooled  child  as  provided  by  Minn.  Stat.  §  123B.44  and  Minn.  Rules  Ch.  3540.  The 
 school  district  is  not  required  to  expend  an  amount  for  any  of  these  purposes  that  exceeds 
 the  amount  it  receives  pursuant  to  Minn.  Stat.  §§  123B.40-123B.48  for  any  of  these 
 purposes. 

 VII.  EXTRACURRICULAR ACTIVITIES 

 Resident  pupils  who  receive  instruction  in  a  home  school  (where  five  or  fewer  students 
 receive  instruction)  may  fully  participate  in  extracurricular  activities  of  the  school  district 
 on  the  same  basis  as  other  public  school  students.  (Minn.  Stat.  §§  123B.36,  Subd.  1,  and 
 123B.49, Subd. 4) 

 VIII.  SHARED TIME PROGRAMS 

 Enrollment in class offerings of the school district. 

 A.  A  home-schooled  child  who  is  a  resident  of  the  school  district  may  enroll  in 
 classes  in  the  school  district  as  a  shared  time  pupil  on  the  same  basis  as  other 
 nonpublic  school  students.  The  provisions  of  this  policy  shall  not  be  determinative 
 of  whether  the  school  district  allows  the  enrollment  of  any  pupils  on  a  shared-time 
 basis. 

 B.  The  school  district  may  limit  enrollment  of  shared-time  pupils  in  such  classes 
 based  on  the  capacity  of  a  program,  class,  grade  level,  or  school  building.  The 
 school  board  and  administration  retain  sole  discretion  and  control  over  scheduling 
 of all classes and assignment of shared time pupils to classes. 

 IX.  OPTIONAL COOPERATIVE ARRANGEMENTS 

 A.  Activities 

 1.  Minnesota  State  High  School  League  sponsored  activities  (where  six  or 
 more  students  receive  instruction  in  the  home  school  or  the  home  school 
 students are not residents of the school district). 

 A  home  school  which  is  a  member  of  the  Minnesota  State  High  School 
 League  may  request  that  the  school  district  enter  into  a  cooperative 
 sponsorship  arrangement  as  provided  in  Minnesota  State  High  School 
 League  Bylaw  403.00.  The  approval  of  such  an  arrangement  shall  be  at 
 the discretion of the school board. 

 a.  The home school must become a member of the Minnesota State 
 High School League in accordance with the rules of the Minnesota 



 State High School League. 

 b.  The  home  school  is  solely  responsible  for  any  costs  or  fees 
 associated  with  its  application  for  and/or  subsequent  membership 
 in the Minnesota State High School League. 

 c.  The  home  school  is  responsible  for  any  and  all  costs  associated 
 with  its  participation  in  a  cooperative  sponsorship  arrangement  as 
 well  as  any  school  district  activity  fees  associated  with  the 
 Minnesota State High School League activity. 

 2.  Non-Minnesota State High School League activities where six or more 
 students receive instruction in the home school. 

 A  home-schooled  child  may  participate  in  non-Minnesota  State  High 
 School  League  activities  offered  by  the  school  district  upon  application 
 and  approval  from  the  school  board  to  participate  in  the  activity  and  the 
 payment  of  any  activity  fees  associated  with  the  activity.  However  home 
 school  students  may  not  be  charged  higher  activity  fees  than  other  public 
 school  students.  An  approval  shall  be  granted  at  the  discretion  of  the 
 school board. 

 B.  Transportation Services 

 1.  The  school  district  may  provide  nonpublic  nonregular  transportation 
 services to a home-schooled child. 

 2.  The  school  board  of  the  school  district  retains  sole  discretion  and  control 
 and  management  of  scheduling  routes,  establishment  of  the  location  of  bus 
 stops,  manner  and  method  of  transportation,  control  and  discipline  of 
 school  children,  and  any  other  matter  relating  to  the  provision  of 
 transportation services. 

 Legal References:  Minn. Stat. § 120A.22 (Compulsory Instruction) 
 Minn. Stat. § 120A.24 (Reporting) 
 Minn. Stat. § 120A.26 (Enforcement and 
 Prosecution) 
 Minn. Stat. § 121A.15 (Health Standards; Immunizations; School 
 Children) 
 Minn. Stat. § 123B.36 (Authorized Fees) 
 Minn. Stat. § 123B.41 (Definitions) 
 Minn. Stat. § 123B.42 (Textbooks, Individual Instruction or Cooperative 
 Learning Material;Material, Standard Tests) 
 Minn. Stat. § 123B.44 (Provision of Pupil Support Services) 
 Minn. Stat. § 123B.49 (Extracurricular Activities; Insurance) 



 Minn. Stat. § 123B.86 (Equal Treatment - Transportation) 
 Minn. Stat. § 123B.92 (Transportation Aid Entitlement) 
 Minn. Stat. § 124D.03 (Enrollment Options Program) 
 Minn. Rules Ch. 3540 (Nonpublic Schools) 
 Minn. Stat. § 120A.22 (Compulsory Instruction) 
 Minn. Stat. § 120A.24 (Reporting) 
 Minn. Stat. § 120A.26 (Enforcement and Prosecution) 
 Minn. Stat. § 123B.49 (Cocurricular and Extracurricular Activities) 
 Minn. Stat. § 121A.15 (Health Standards; Immunizations; School 
 Children) 
 Minn. Stat. § 123B.36 (School Boards May Require Fees) 
 Minn. Stat. § 123B.41 (Definitions) 
 Minn. Stat. § 123B.42 (Textbooks, Individual Instruction  or Cooperative 
 Learning Material;Material,  Standard Tests) 
 Minn. Stat. § 123B.44 (Provision of Pupil Support Services) 
 Minn. Stat. § 123B.86 (Equal Treatment - Transportation) Minn. Stat. § 
 123B.92 (Transportation Aid Entitlement) 
 Minn. Rules Ch. 3540 (Textbooks, Individualized Instruction Materials, 
 Standardized Tests) 

 Cross References:  MSBA/MASA Model Policy 509 (Enrollment  of Nonresident Students) 
 MSBA/MASA Model Policy 510 (School Activities) 

 Policy Review:  02.08.2022 
 Policy Adopted:  12/13/06 
 Policy Revised: 
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 613  Graduation Requirements 

 I.  Purpose 

 The purpose of this policy is to set forth requirements for graduation from the school 
 district. 

 II.  General Statement of Policy 

 It is the policy of the school district that all students must pass the Minnesota Graduation 
 Basic Standards tests or the Minnesota Comprehensive Assessments Second Edition 
 (MCA-II’s,) per state requirements or higher guidelines, and must satisfactorily complete 
 all course requirements as established by the school district and the State of Minnesota in 
 order to graduate. 

 The school district also recognizes that there are some students who have met the 
 graduation requirements as defined in their IEP or Section 504 accommodation plan. 

 A.  “Course credit” is equivalent to a student's successful completion of one semester 
 of study or a student’s  mastery of the applicable subject matter, as determined by 
 the school district.  (Two semester credits equals one academic year.) 

 III.  Test Administrator 

 The Curriculum Director shall be named the school district test administrator.  Said 
 person shall be in charge of all test procedures and shall bring recommendations to the 
 school board annually for approval. 

 IV.  Graduation Requirements 

 A.  All students must satisfactorily complete, as determined by the school district and 
 the State of Minnesota either the basic skills requirements for students enrolled in 
 grade 8 before the 2005-2006 school year or the MCA-II’s for students enrolled in 
 grade 8 in the 2005-2006 school year. 

 B.  Students beginning ninth grade in the 2004-2005 school year and later must 
 successfully complete high school level course credits for graduation as follows: 



 Students beginning the ninth grade prior in the 2004-2005 school year and beyond 
 must have forty-four (44) high school level course credits for graduation as 
 follows: 

 1.  Eight (8) credits of language arts; English 

 2.  Six (6) credits of mathematics, encompassing at least algebra, geometry, 
 statistics and probability. 

 3.  Six (6) credits of science, including at least two (2) credits in biology; 

 4.  Eight (8) credits of social studies, encompassing at least United States 
 history, geography, government  and citizenship, world history, and 
 economics. 

 5.  Three (3) credits of physical education and health. 

 6.  Two (2) credits in the arts; and 

 7.  A minimum of eleven (11) elective course credits. 

 V.  Early Graduation 

 Students may be considered for early graduation, as provided for within Minn. Stat. § 
 120B.07. 

 A.  All course of standards and credit requirements must be met; 

 B.  The principal or designee shall conduct an interview with the student and parent 
 or guardian, familiarize the parties with opportunities available in post-secondary 
 education, and arrive at a timely decision; and 

 C.  The principal’s decision shall be in writing and may be subject to review by the 
 superintendent and school board. 

 VI.  Notice 

 The school district will notify students and their  parents of the school district’s graduation 
 requirements within 30 working days of a student’s entry into ninth grade. 

 Legal References:  Minn. Stat § 120B.018 
 Minn. Stat. § 120B.02 (Educational Expectations for Minnesota’s 
 Students) 
 Minn. Stat. § 120B.021 (Required Academic Standards) 
 Minn. Stat. § 120B.023 (Benchmarks) 
 Minn. Stat. § 120B.024 (  Graduation Requirements;  Course Credits) 



 Minn. Stat. § 120B.07 (Early Graduation) 
 Minn. Stat. § 120B.11 (School District Process  for Reviewing Curriculum, 
 Instruction, and Student Achievement, Striving for the World’s Best 
 Workforce  ) 
 Minn. Stat. § 120B.125 (Planning for Students’ Successful Transition to 
 Postsecondary Education and Employment; Personal Learning Plans) 
 Minn. Stat. § 120B.30 (Statewide Testing and Reporting System) 
 Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for 
 Language Arts) 
 Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 
 Mathematics) 
 Minn. Rules Part 3501.0820 (Academic Standards for the Arts) 
 Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 
 Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 
 Studies) 
 Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for 
 Physical Education) 
 Minn. Rules Parts 3501.0010-3501.0180 (Rules Relating to Graduation 
 Standards - Mathematics and Reading)  ¶ 
 Minn. Rules Parts 3501.0200-3501.0290 (Rules Relating to Graduation 
 Standards - Written Composition)  ¶ 
 Minn. Rules Parts 3501.0505-3501.0635 (K-12 Standards) 3 
 20 U.S.C. § 6301, et seq. (  Every Child Succeeds Act)  No Child Left 
 Behind Ac  t) 

 Cross References:  MSBA/MASA Model Policy 104 (School  District Mission Statement) 
 MSBA/MASA Model Policy 601 (School District Curriculum and 
 Instruction Goals) 
 MSBA/MASA Model Policy 614 (School District Testing Plan and 
 Procedure) 
 MSBA/MASA Model Policy 615 (  Testing Accommodations, 
 Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP 
 Students  Basic Standards Testing, Accommodations, Modifications, and 
 Exemptions for IEP, Section 504 Accommodation, and LEP Students  ) 
 MSBA/MASA Model Policy 616 (School District System Accountability) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  05.09.1974 
 Policy Revised:  01.26.2022 
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 614  SCHOOL DISTRICT TESTING PLAN AND PROCEDURE 

 I.  PURPOSE 

 It is the purpose of this policy to set forth the school district’s testing plan and procedure. 

 II.  GENERAL STATEMENT OF POLICY 

 It  is  the  policy  of  the  school  district  to  implement  procedures  for  testing,  test  security, 
 reporting,  documentation,  notification  to  students  and  parents  and  student  record  keeping 
 in accordance with Minnesota law. 

 III.  DUTIES OF SCHOOL DISTRICT TEST ADMINISTRATOR 

 The  school  district  test  administrator  as  named  in  Policy  613,  Graduation  Requirements, 
 shall  be  responsible  for  preparing  and  presenting  annually  to  the  school  board  for 
 approval,  and  overseeing  the  publishing  of,  the  basic  standards  test  administration  plan. 
 The  school  district  test  administrator  shall  file  the  plan  with  the  Department  of  Education 
 (“Department”)  and  deliver  the  plan  to  all  households  in  the  school  district  by  October  15 
 of each year.  The plan shall include, at a minimum, the following: 

 A.  The graduation requirements; 

 B.  The  number  of  opportunities  a  student  shall  have  to  retake  tests  of  basic  standards 
 during each year; 

 C.  The  opportunities  for  remediation  for  a  student  who  has  not  passed  tests  of  basic 
 standards; 

 D.  The  process  for  requesting  an  additional  testing  opportunity  and  accommodations 
 for  a  senior  who  has  met  all  other  graduation  requirements  but  has  not  passed  one 
 or more basic standards; 

 E.  The process for appealing the school district’s response to requests in item C.; 

 F.  The  method  to  report  breaches  in  test  security  procedures  to  the  school  district 
 and the Department; and 



 G.  Procedures  for  meeting  the  needs  of  Limited  English  Proficient  students,  students 
 who require an IEP or students who require Section 504 Accommodation. 

 IV.  TEST SECURITY 

 A.  Security  Requirements  .  When  administering  tests  for  the  basic  standards,  the 
 school  district  shall  observe  the  following  test  security  measures  in  addition  to 
 any requirements imposed by the Minnesota Department of Education: 

 1.  All  test  booklets,  answer  sheets,  and  test  materials  shall  be  placed  in 
 locked storage before and after the test administration; 

 2.  The  tests,  testing  materials,  and  answer  sheets  are  nonpublic  data  under 
 Minn. Stat. § 13.34; 

 3.  No copies of test booklets or answer sheets shall be made; and 

 4.  The  school  district  shall  report  any  violations  of  test  security  to  the 
 Department.  The  Department  shall  receive  reports  of  violations  of  test 
 security from anyone with knowledge of such an incident. 

 B.  Security  Violations  .  The  Department  shall  investigate  any  reported  incidents  of 
 breaches  in  test  security.  The  consequences  of  a  violation  of  test  security  may 
 include: 

 1.  The  invalidation  of  test  scores  if  a  violation  is  found  to  justify  serious 
 questions about the integrity of the results of the test administration; or 

 2.  Other  reasonable  sanctions  that  are  necessary  to  preserve  the  security  and 
 confidentiality of future tests and test administrations. 

 V.  SCHOOL DISTRICT REPORTING TO THE DEPARTMENT AND PUBLIC 

 A.  The  school  district  shall  report  the  information  specified  below  to  the  Department 
 annually by October 15 in a format to be determined by the Department. 

 B.  The  school  district  shall  prepare  and  disseminate  annually  by  October  15  a  public 
 report  of  the  information  specified  below  through  the  official  newspaper  or 
 through publications sent to all households in the school district. 

 C.  The reports required above shall include: 

 1.  The  number  of  students  enrolled  at  each  grade  level  9  through  12 
 according to the end of the year Minnesota Automated Reporting Student 



 System (MARSS) report; 

 2.  The  number  of  students  at  each  grade  level  9  through  12  passing  each 
 basic standard at the state standards level; 

 3.  The  number  of  students  at  each  grade  level  9  through  12  passing  each 
 basic  standard  at  an  individualized  level  under  an  IEP  or  a  Section  504 
 Accommodation plan; 

 4.  The  number  of  students  at  each  grade  level  9  through  12  passing  tests  in 
 each  basic  standard  with  tests  that  have  been  translated  into  a  language 
 other than English; 

 5.  The  number  of  students  at  each  grade  level  9  through  12  exempt  from 
 testing in each basic standard; and 

 6.  For  grade  12  of  the  previous  year  only,  the  number  of  students  currently 
 denied  a  high  school  diploma  because  of  not  passing  the  state  standard  for 
 a basic standard when all other graduation requirements have been met. 

 D.  The  superintendent  shall  submit  reports  identifying  expenditures  related  to  basic 
 standards testing, to the Department as required by law. 

 VI.  REQUIRED DOCUMENTATION FOR PROGRAM AUDIT 

 The school district shall maintain records necessary for program audits conducted by the 
 Department. The records must include documentation that: 

 A.  Required  notifications  to  parents  and  students  meet  the  requirements  of  Minn. 
 Rules Part 3501.0120; 

 B.  Required student records meet the requirements of Minn. Rules Part 3501.0130; 

 C.  The  school  district’s  process  for  additional  testing  of  students  meets  the 
 requirements of Minn. Rules Part 3501.0050; 

 D.  Test security procedures comply with Minn. Rules Part 3501.0150; 

 E.  The  school  district’s  decisions  regarding  testing  accommodations,  modifications, 
 and  granting  exemptions  are  in  compliance  with  Minn.  Rules  Parts  3501.0090  and 
 3501.0100; 

 F.  The  school  district’s  curriculum  and  instruction  provides  appropriate  learning 
 opportunities  in  the  basic  standards  in  compliance  with  Minn.  Rules  Part 
 3501.0110; 



 G.  Remediation  plans  for  students  are  on  file  consistent  with  Minn.  Rules  Part 
 3501.0110; 

 H.  The  basic  standards  test  administration  plan  complies  with  Minn.  Rules  Part 
 3501.0140, subpart 2; 

 I.  The  documentation  for  students  granted  accommodations  or  exempted  from 
 testing complies with Minn. Rules Part 3501.0090; 

 J.  The  assessments  and  documentation  of  performance  for  students  granted 
 modifications  of  statewide  standards  comply  with  Minn.  Rules  Part  3501.0090, 
 subpart 2, item C; and 

 K.  The  school  district’s  process  for  testing  considerations  for  LEP  students  complies 
 with Minn. Rules Part 3501.0100. 

 VII.  REQUIRED NOTIFICATION TO PARENTS AND STUDENTS 

 A.  Written  Notice  .  The  school  district  shall  establish  and  maintain  a  system  to 
 provide written notice to parents and students about graduation requirements. 

 B.  Notice  of  Graduation  Requirements  .  No  later  than  thirty  (30)  working  days 
 after  the  date  of  the  entrance  into  the  9th  grade  or  transfer  of  a  student  into  the 
 school  district  during  or  after  9th  grade,  the  school  district  shall  provide  to  the 
 parents and the student written notice of: 

 1.  The graduation requirements; and 

 2.  The  grade  in  which  the  student  shall  have  the  first  opportunity  to  take  a 
 test in basic standards. 

 C.  Notice  of  Test  Results  and  Remediation  Opportunities  .  The  school  district 
 shall  provide  no  later  than  ninety  (90)  days  after  a  student  takes  a  test  of  basic 
 standards, written notice to the parents and the student of: 

 1.  Basic standards test results; and 

 2.  Consistent  with  Minn.  Rules  Part  3501.0050,  subpart  3,  if  the  student  is  in 
 the graduating year: 

 a.  The  process  by  which  a  parent  or  student  can  request  additional 
 testing and testing accommodations after April 1; and 

 b.  The  process  by  which  a  parent  or  student  can  appeal  the  school 
 district’s  decision  if  additional  testing  or  testing  accommodation  is 
 denied. 



 D.  Notice  Pertaining  to  Adequate  Yearly  Progress  .  If  the  school  district  is  proposed 
 for  identification  for  school  improvement,  for  corrective  action,  or  for 
 restructuring  by  the  Minnesota  Department  of  Education,  the  school  district  shall 
 provide  to  parents  of  students  in  the  school  district  sufficiently  detailed  summary 
 data  of  its  academic  assessments  or  other  academic  indicators  reviewed  to 
 determine  whether  the  school  is  making  adequate  yearly  progress  to  permit 
 parents to appeal the Department’s proposal. 

 VIII.  STUDENT RECORD KEEPING 

 A.  Test Results  . The school district shall keep a record  on each student that includes: 

 1.  The basic standards tests taken; and 

 2.  The results of the most recent basic standards tests given. 

 B.  Student  Progress  .  Individual  student  progress  shall  be  reported  on  a  student 
 record as described in items 1. to 4. below. 

 1.  “Pass-state  level”  shall  be  noted  on  the  record  of  a  student  who  passes  a 
 basic  standards  test  under  standard  conditions  or  with  an  accommodation. 
 The  records  for  students  passing  with  an  accommodation  shall  not  be 
 different  from  the  records  of  students  passing  the  test  under  standard 
 conditions. 

 2.  “Pass-individual  level”  shall  be  noted  on  the  record  of  a  student  who 
 passes  a  basic  standards  test  with  a  modification  established  in  the  IEP  or 
 Section  504  Accommodation  plan  in  accordance  with  Minn.  Rules  Part 
 3501.0090. 

 3.  “Pass-translation”  shall  be  noted  on  the  record  of  a  student  who  passes  a 
 basic  standards  test  that  has  been  translated  into  a  language  other  than 
 English  and  has  not  been  validated  by  the  state  as  a  state  test  with  a  set 
 passing score. 

 4.  “Exempt”  shall  be  noted  on  the  record  of  a  student  who  has  been 
 exempted from a basic standards test. 

 Legal References:  Minn. Stat. § 13.34 (Examination  Data) 
 Minn. Stat. § 120B.11 (School District Process  for Reviewing Curriculum 
 Instruction, and Student Achievement; Striving for the World’s Best 
 Workforce  ) 
 Minn. Stat. § 120B.30 (Statewide Testing and Reporting System) 
 Minn. Stat. § 120B.30 (School Accountability) 
 Minn. Rules Parts 3501.0640-3501.0655 (Academci Standards 



 for Language Arts) 
 Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards 
 for Mathematics) 
 Minn. Rules Part 3501.082 (Academic Standards for the Arts) 
 Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in 
 Science) 
 Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards 
 for Social Studies) 
 Minn Rules Parts 3501.1400-3501.1410 (Academic Standards 
 for Physical Education) 
 20 U.S.C. § 6301,  et seq.  (Every Student Succeeds Act) 
 ¶ 
 Minn. Stat. § 120B.36, Subd. 2 (Adequate Yearly Progress) 
 Minn. Stat. § 123B.143, Subd. 1 (Superintendent)  ¶ 
 Minn. Rules Parts 3501.0010-3501.0180 (Rules Relating to 
 Graduation Standards - Mathematics and Reading)  ¶ 
 Minn. Rules Parts 3501.0200-3501.0290 (Rules Relating to Graduation 
 Standards - Written Composition)  ¶ 
 Minn. Rules Parts 3501.0505-3501.0635 (K-12 Standards) 
 20 U.S.C. § 6301,  et seq.  (No Child Left Behind Act) 

 Cross References:  MSBA/MASA Model Policy 601 (School  District Curriculum and 
 Instruction Goals) 
 MSBA/MASA Model Policy 613 (Graduation Requirements) 
 MSBA/MASA  Model  Policy  615  (  Testing Accomodations, 
 Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP 
 Students  Basic  Standards  Testing, Accommodations, 
 Modifications, and Exemptions for IEP, Section 504 Accommodation, and 
 LEP Students  ) 
 MSBA/MASA Model Policy 616 (School District System Accountability) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  12/13/06 
 Policy Revised: 
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 615  BASIC STANDARDS TESTING, ACCOMMODATIONS, 
 MODIFICATIONS, AND EXEMPTIONS FOR IEP, SECTION 504 
 ACCOMMODATIONS, AND LEP STUDENTS 

 I.  PURPOSE 

 The  purpose  of  the  policy  is  to  provide  adequate  opportunity  for  students  identified  as 
 having  IEP,  Section  504  Accommodation,  or  LEP  needs  to  meet  the  graduation 
 requirements of basic skills testing. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  The  school  district  will  utilize  the  existing  annual  review  of  Individualized 
 Education  Programs  (IEPs)  or  Section  504  Accommodation  plans  to  review,  on  a 
 case-by-case basis, the extent of student participation in basic standards testing. 

 B.  Students with LEP needs must be identified and accommodations made. 

 III.  DEFINITION OF TERMS 

 See  “Guidelines  for  Accommodations  in  the  Minnesota  Assessment  System”  document 
 which  can  be  found  on  the  Minnesota  Department  of  Education’s  website  at: 
 http://education.state.mn.us/mde/static/000782.pdf. 

 IV.  GRANTING AND DOCUMENTING ACCOMMODATIONS, MODIFICATIONS, 
 OR EXEMPTIONS FOR BASIC STANDARDS TESTING 

 See  “Guidelines  for  Accommodations  in  the  Minnesota  Assessment  System”  document 
 which  can  be  found  on  the  Minnesota  Department  of  Education’s  website  at: 
 http://education.state.mn.us/mde/static/000782.pdf. 

 V.  RECORDS 

 All  test  accommodations,  modifications,  or  exemptions  shall  be  reported  to  the  School 
 District  Test  Administrator.  The  School  District  Test  Administrator  shall  be  responsible 
 for  keeping  a  list  of  all  such  test  accommodations,  modifications,  and  exemptions  for 
 school  district  audit  purposes.  This  will  be  done  annually  by  December  1.  Testing 
 results will be documented and reported. 

http://education.state.mn.us/mde/static/000782.pdf
http://education.state.mn.us/mde/static/000782.pdf


 Legal References:  Minn. Stat. § 120B.11 (School District Process  for Reviewing Curriculum, 
 Instruction and Student Achievement; Striving for the World’s Best 
 Workforce  ) 
 Minn. Stat. § 120B.30 (Statewide Testing and Reporting System) 
 Minn. Stat. § 125A.08 (Individualized Education Programs) 
 Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for 
 Language Arts) 
 Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 
 Mathematics) 
 Minn. Rules Part 3501.0820 (Academic Standards for the Arts) 
 Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 
 Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 
 Studies) 
 Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for Physical 
 Education) 
 Eligibility Requirements for the Minnesota Test of Academic Skills 
 (MTAS), 
 https://education.mn.gov/mdeprod/groups/educ/documents/hiddencontent/m 
 daw/mda2/~edisp/006087.pdf 
 Alternate  ACCESS  for  ELLs  Participation  Guidelines, 
 https://education.mn.gov/mdeprod/groups/educ/documents/hiddencontent/m 
 daw/mdq5/~edisp/049763.pdf 
 Minn. Rules Parts 3501.0010-3501.0180 (Rules Relating to Graduation 
 Standards - Mathematics and Reading)  ¶ 
 Minn. Rules Parts 3501.0200-3501.0290 (Rules Relating to Graduation 
 Standards - Written Composition)  ¶ 
 Minn. Rules Parts 3501.0505-3501.0635 (K-12 Standards) 

 Cross References:  MSBA/MASA Model Policy 104 (School  District Mission Statement) 
 MSBA/MASA Model Policy 601 (School District Curriculum and 
 Instruction Goals) 
 MSBA/MASA Model Policy 613 (Graduation Requirements) 
 MSBA/MASA Model Policy 614 (School District Testing Plan and 
 Procedure) 
 MSBA/MASA Model Policy 616 (School District System Accountability) 
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 616  SCHOOL DISTRICT SYSTEM ACCOUNTABILITY 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  focus  public  education  strategies  on  a  process  which 
 promotes  higher  academic  achievement  for  all  students  and  ensures  broad-based 
 community  participation  in  decisions  regarding  the  implementation  of  the  Minnesota 
 Academic  K-12  Standards and federal law. 

 II.  GENERAL STATEMENT OF POLICY 

 Implementation  of  the  Minnesota  Academic  K-12  Standards  and  federal  law  requies  will 
 require  a  new  level  of  accountability  for  the  school  district.  The  school  district  will 
 establish  a  system  to  transition  to  the  graduation  requirements  of  the  Minnesota 
 Academic  K-12  Standards.  The  school  district  also  will  establish  ed  a  system  to  review 
 and  improve  instruction,  curriculum,  and  assessment  which  will  include  substantial  input 
 by  students,  parents  or  guardians,  and  local  community  members.  The  school  district  will 
 be accountable to the public and the state through annual reporting. 

 III.  DEFINITIONS 

 A.  “Credit”  means  a  student’s  successful  completion  of  an  academic  year  of  study  or 
 a  student’s  mastery  of  the  applicable  subject  matter,  as  determined  by  the  school 
 district. 

 B.  “Graduation  Standards”  means  the  credit  requirements  and  locally  adopted 
 content  standards  or  Minnesota  Academic  K-12  Standards  that  school  districts 
 must  offer  and  certify  that  students  complete  to  be  eligible  for  a  high  school 
 diploma. 

 C.  “World’s  best  workforce”  means  striving  to:  meet  school  readiness  goals;  have  all 
 third  grade  students  achieve  grade-level  literacy;  close  the  academic  achievement 
 gap  among  all  racial  and  ethnic  groups  of  students  and  between  students  living  in 
 poverty  and  students  not  living  in  poverty;  have  all  students  attain  career  and 
 college  readiness  before  graduating  from  high  school;  and  have  all  students 
 graduate from high school. 

 IV.  ESTABLISHMENT  OF  GOALS;  IMPLEMENTATION;  EVALUATION  AND 
 REPORTING 



 A.  School District Goals 

 1.  The  school  board  has  established  school  district-wide  goals  which  provide 
 broad  direction  for  the  school  district.  Incorporated  in  these  goals  are  the 
 graduation  and  education  standards  contained  in  the  Minnesota  Academic 
 K-12  Standards  and  federal  law.  The  broad  goals  shall  be  reviewed 
 annually  and  approved  by  the  school  board.  The  school  board  shall  adopt 
 annual  goals  based  on  the  recommendations  of  the  school  district’s 
 World’s Best Workforce (WBWF) Committee. 

 2.  The  WBWF  Committee  will  be  established  by  the  school  board  to  ensure 
 active  community  participation  in  all  phases  of  planning  and  improving 
 the  instruction  and  curriculum  affecting  state  and  district  academic 
 standards. 

 3.  The  school  district-wide  improvement  goals  should  address 
 recommendations  identified  through  the  WBWF  Committee  process.  The 
 school  district’s  goal  setting  process  will  include  consideration  of 
 individual  site  goals.  School  district  goals  may  also  be  developed  through 
 an  education  effectiveness  program,  an  evaluation  of  student  progress 
 committee, or through some other locally determined process. 

 4.  Recommendations  of  the  WBWF  Committee  shall  be  published  annually 
 to  the  community.  The  school  board  shall  receive  public  input  and 
 comment and shall adopt or update this policy at least annually. 

 5.  The  school  board  shall  annually  review  and  determine  if  student 
 achievement levels at each school site meet federal expectations. 

 6.  The  educational  assessment  system  component  utilized  by  the  school 
 board  to  measure  individual  students’  educational  progress  must  be  based, 
 to  the  extent  annual  tests  are  administered,  on  indicators  of  achievement 
 growth that show an individual student’s prior achievement. 

 B  D  .  Comprehensive Continuous Improvement of Student Achievement 

 1.  By  October  15  of  each  year,  the  WBWF  Committee  will  meet  to  advise 
 and  assist  the  school  district  in  the  implementation  of  the  school  district 
 system  accountability  and  comprehensive  continuous  improvement 
 process. 

 2.  The  WBWF  Committee,  working  in  cooperation  with  other  committees  of 
 the  school  district  [  District  Staff  Development,  Pre-K  Leadership  team, 
 American  Indian  Parent  Advisory  Committee,  Elementary  Literacy 
 Committee  and  Achievement  and  Integration  Implementation  Committee  ], 
 will provide active community participation in: 
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 a.  Reviewing the WBWF plan 

 b.  Identifying  district  and  school  improvement  goals  for 
 recommendation to the school board; 

 c.  Making  recommendations  regarding  the  evaluation  process  that 
 will be used to measure school district progress toward its goals; 

 d.  Advising  the  school  board  about  development  of  the  annual 
 budget. 

 3.  The WBWF Committee shall meet the following criteria: 

 a.  The  WBWF  Committee  shall  ensure  active  community 
 participation  in  all  planning  for  instruction  and  curriculum 
 affecting Graduation Standards. 

 b.  Building  teams  may  be  established  as  subcommittees  to  develop 
 and  implement  an  education  effectiveness  plan  and  to  carry  out 
 methods  to  improve  instruction,  curriculum,  and  assessments  as 
 well  as  methods  to  use  technology  in  meeting  the  school  district 
 improvement plan. 

 c.  A  local  plan  to  evaluate  student  progress,  using  a  local  process, 
 shall  be  used  for  developing  a  plan  for  assessment  of  student 
 progress  toward  the  Graduation  Standards,  as  well  as  program 
 evaluation  data  for  use  by  the  WBWF  Committee  in  the  instruction 
 and  curriculum  review  process.  This  plan  shall  annually  be 
 approved by the school board. 

 4.  The  WBWF  Committee  shall,  when  possible,  be  comprised  of  at  least 
 two-thirds  community  representatives  and  shall  reflect  the  diversity  of  the 
 community.  To  the  extent  possible,  the  WBWF  Committee  shall  reflect 
 the  diversity  of  the  school  district  and  its  school  sites  and  include  teachers, 
 parents,  support  staff,  students,  and  other  community  residents.  Included 
 in its membership should be: 

 a.  The  Director  of  Teaching  and  Learning  (or  similar  educational 
 leader) 

 b.  At least one elementary and secondary Principal representative 

 c.  School Board Member 
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 d.  Student Representative 

 e.  One teacher from each instructional level 

 f.  Two parents from Parent Curriculum Advisory Committee 

 g.  At least one resident without school-aged children, 
 non-representative of local business or industry 

 h.  At least one resident representative of local business or industry 

 i.  District Assessment Coordinator (if different from “a.” above) 

 5.  Translation  services  should  be  provided  to  the  extent  appropriate  and 
 practicable. 

 6.  The Advisory Committee shall meet the following timeline each year: 

 By  October  15:  Organizational  meeting  of  the  Committee  to  review  the 
 authorizing  legislation  and/or  statutes  and  the  roles  and 
 responsibilities  of  the  Committee  as  determined  by  the 
 school board; approve annual WBWF goals. 

 By  December  15:  Share  annual  WBWF  report  (outlining  progress  made 
 in previous school year) 

 Spring/Summer:  Review  evaluation  results  and  prepare  recommendations 
 for revised WBWF goals. 

 C  E  .  Evaluation  of  Student  Progress  Committee  .  A  committee  of  professional  staff 
 shall  develop  a  plan  for  assessment  of  student  progress  toward  Literacy  by  Grade 
 3,  the  Graduation  Standards,  as  well  as  program  evaluation  data  for  use  by  the 
 WBWF  Committee  to  review  instruction  and  curriculum,  cultural  competencies, 
 including  cultural  awareness  and  cross-cultural  communication,  and  student 
 achievement  at  the  school  site.  This  plan  shall  annually  be  approved  by  the 
 school board. 

 D  F  .  Reporting 

 1.  Consistent  with  Minn.  Statutes  section  Stat.  §  120B.36  ,  Subd.  1  ,  the  school 
 board  shall  publish  a  report  in  the  local  newspaper  with  the  largest 
 circulation  in  the  district,  by  mail,  or  by  electronic  means  on  the  school 
 district  website.  The  school  board  shall  hold  an  annual  public  meeting  to 
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 review  and  revise,  where  appropriate,  student  achievement  goals,  local 
 assessment  outcomes,  plans,  strategies,  and  practices  for  improving 
 curriculum  and  instruction  and  cultural  competency  and  efforts  to 
 equitably  distribute  diverse,  effective,  experienced,  and  in-field  teachers, 
 and  to  review  school  district  success  in  realizing  the  previously  adopted 
 student  achievement  goals  and  related  benchmarks  and  the  improvement 
 plans  leading  to  the  world’s  best  workforce.  The  school  board  must 
 transmit  an  electronic  summary  of  its  report  to  the  Commissioner  in  the 
 form  and  manner  the  Commissioner  determines.  The  school  district  shall 
 periodically  survey  affected  constituencies  in  their  native  languages, 
 where  appropriate  and  practicable,  about  their  connection  to  and  level  of 
 satisfaction  with  school.  The  school  district  shall  include  the  results  of 
 this  evaluation  in  its  published  reports  and  in  its  summary  report  to  the 
 Commissioner. 

 2.  The  school  performance  report  for  a  school  site  and  a  school  district  must 
 include  performance  reporting  information  and  calculate  proficiency  rates 
 as  required  by  the  most  recently  reauthorized  Elementary  and  Secondary 
 Education Act. 

 Legal References:  Minn. Stat. § 120B.018 (Definitions) 
 Minn.  Stat.  §  120B.02  (Educational  Expectations  and  Graduation 
 Requirements  for Minnesota’s Students) 
 Minn.  Stat.  §  120B.11  (School  District  Process  for  Reviewing  Curriculum, 
 Instruction,  and  Student  Achievement;  Striving  for  the  World’s  Best 
 Workforce  ) 
 Minn.  Stat.  §  120B.35  (Student  Academic  Achievement  and  Growth 
 Levels  ) 
 Minn. Stat. § 120B.36 (School Accountability  ; Appeals Process  ) 
 Minn. Stat. § 122A.40, Subd. 8 (Employment; Contracts; Termination) 
 Minn.  Stat.  §  122A.41  ,  Subd.  5  (Teacher  Tenure  Act;  Cities  of  the  First 
 Class; Definitions) 
 Minn.  Stat.  §  123B.04  (Site  Decision  Making  ;  Agreement  Individualized 
 Learning Agreement; Other Agreements  ) 
 Minn. Stat. § 123B.147  , Subd. 3  (Principals) 
 Minn.  Rules  Parts  3501.0640-3501.0655  (Academic  Standards  for 
 Language Arts) 
 Minn.  Rules  Parts  3501.0700-3501.0745  (Academic  Standards  for 
 Mathematics) 
 Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 
 Minn.  Rules  Part  s  3501.08  20  00-3501.0815  (Academic  Standards  for  the 
 Arts) 
 Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 
 Minn.  Rules  Parts  3501.1300-3501.1345  (Academic  Standards  for  Social 
 Studies) 
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 Minn.  Rules  Parts  3501.1400-3501.1410  (Academic  Standards  for 
 Physical Education) 
 20 U.S.C. § 6301,  et seq.  (Every Student Succeeds  Act) 

 Cross References:  MSBA/MASA Model Policy 104 (School  District Mission Statement) 
 MSBA/MASA  Model  Policy  601  (School  District  Curriculum  and 
 Instruction Goals) 
 MSBA/MASA Model Policy 613 (Graduation Requirements) 
 MSBA/MASA  Model  Policy  614  (School  District  Testing  Plan  and 
 Procedure) 
 MSBA/MASA  Model  Policy  615  (Testing  Accommodations, 
 Modifications,  and  Exemptions  for  IEPs,  Section  504  Plans,  and  LEP 
 Students) 
 MSBA/MASA  Model  Policy  617  (School  District  Ensurance  of 
 Preparatory and High School Standards) 
 MSBA/MASA Model Policy 618 (Assessment of Student Achievement) 
 MSBA/MASA Model Policy 619 (Staff Development for Standards) 
 MSBA/MASA Model Policy 620 (Credit for Learning) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:   07.28.2021 
 Policy Revised:   10.13.2020 
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 623  MANDATORY SUMMER SCHOOL INSTRUCTION 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  establish  program  parameters  and  student  attendance 
 guidelines  and  requirements  for  the  school  district  relating  to  the  provision  of  mandatory 
 summer school educational services. 

 II.  GENERAL STATEMENT OF POLICY 

 Summer  school  educational  services  and  instruction  shall  be  directed  toward  the 
 fulfillment  of  the  goals  and  objectives  of  the  educational  program  and  graduation 
 standards of the school district. 

 III.  PROCEDURES 

 A.  The  school  district  shall  offer  summer  school  instruction  providing  opportunities 
 for: 

 B.  All  services  of  the  summer  school  program  will  be  free  to  residents  of  the  school 
 district  whose  need  for  a  summer  program  has  been  identified  by  teachers  or  the 
 school  principal  and  who  are  required  to  attend  pursuant  to  established  school 
 district criteria and the provisions of this policy. 

 C.  The  summer  school  curriculum  will  be  established  in  line  with  the  needs  of 
 students  and  in  accordance  with  rules  of  the  Department  of  Education.  Remedial, 
 make-up  and  review  courses  shall  provide  opportunities  for  students  to  qualify  for 
 promotion  and/or  credit  in  areas  and  subjects  where  previous  work  has  not  met 
 promotion/credit  standards.  It  shall  further  be  designed  to  assist  students  who 
 have  not  passed  one  or  more  basic  requirements  tests  and  who  are  in  need  of 
 remediation  services  relating  to  the  school  district’s  graduation  standards  or  who 
 have  been  identified  as  at  risk  of  not  learning  to  read  before  the  end  of  second 
 grade. 

 D.  Summer  school  provides  the  opportunity  for  students  to  improve  basic  skills, 
 further  their  academic  progress,  and/or  accelerate  in  designated  academic  areas.  It 
 is  the  intent  of  the  school  district  to  ensure  that  courses  taught  during  the  summer 
 session are of the same level of instructional breadth and difficulty as 



 provided during the regular school year. 

 IV.  MANDATORY SUMMER SCHOOL INSTRUCTION 

 The  school  board  will  direct  the  administration  to  identify  and  develop  specific  criteria 
 and  standards  for  determining  which  students  must  receive  summer  school  instruction. 
 These  will  be  provided  to  the  school  board  for  review  and  approval  on  no  less  than  an 
 annual  basis.  Following  school  board  approval,  the  criteria  and  standards  for  mandatory 
 summer  school  instruction  will  be  included  in  this  policy  as  Attachment  A  and 
 incorporated herein by reference. 

 V.  TRANSPORTATION SERVICES 

 A.  The  school  district  shall  make  available  transportation  services  for  all  students 
 required  to  receive  instruction  in  the  school  district’s  summer  school  program  in 
 accordance  with  Minn.  Stat.  §  120A.22,  Subd.  5(b).  The  school  district  recognizes 
 that  transportation  is  an  essential  part  of  the  school  district  services  to  students 
 and  parents  but  further  recognizes  that  transportation  by  school  bus  is  a  privilege 
 and not a right for an eligible student. 

 B.  The  school  board  shall  retain  sole  discretion,  control  and  management  of 
 scheduling  routes,  establishment  of  the  location  of  bus  stops,  manner  and  method 
 of  transportation,  control  and  discipline  of  school  children,  and  any  other  matter 
 relating to the provision of transportation services. 

 VI.  SCHOOL BOARD REVIEW 

 The  superintendent  or  designated  representative  shall  report  at  least  annually  to  the 
 school  board  regarding  the  status  and  utilization  of  programs  under  this  policy.  All 
 summer  school  programs  will  be  subject  to  annual  review  and  approval  by  the  school 
 board. 

 Legal References:  Minn. Stat. § 120A.20 (Admission  to Public School) 
 Minn. Stat. § 120A.22 (Compulsory Instruction) 
 Minn. Stat. § 120B.12 (Reading  Proficiently no 
 Later than the End of Grade 3  Intervention  ) 
 Minn. Stat. § 123B.02 (General Powers of Independent School Districts) 
 Minn. Stat. § 123B.09 (Boards of Independent School Districts) 
 Minn. Stat. § 123B.88 (Independent School Districts; Transportation) 
 Minn. Stat. § 125A.50 (Alternative Delivery of Specialized Instructional 
 Services) 
 Minn. Rules Part 3501  (Graduation Standards) 



 Cross References:  MSBA/MASA Model Policy 603 (Curriculum 
 Development) 
 MSBA/MASA Model Policy 604 (Instructional Curriculum) 
 MSBA/MASA Model Policy 605 (Alternative Programs) 
 MSBA/MASA Model Policy 707 (Transportation of Public School 
 Students) 

 Policy Reviewed:  02.08.2022 
 Policy Adopted:  12/13/06 
 Policy Revised: 



HR PERSONNEL REPORT Board Meeting Date: 2/23/2022

RETIREMENT/RESIGNATION/TERMINATION
NAME STATUS ASSIGNMENT EMPLOYEE GROUP EFFECTIVE DATE

Foster, Scott Retirement
Grade 5 Lang. Art & Soc. Studies Tchr;  1.0 FTE

Hastings Middle School Ed MN - Teachers June 15, 2022

Hisakuni, Sandra Retirement
EL Teacher; 1.0 FTE

Hastings High School Ed MN - Teachers June 10, 2022

Schaffer, Amy Resignation
Marketing Specialist; 4 hours / day

Tilden Individual March 11, 2022

Seleski, Lisa Resignation
Cook Asst; 3 hours / day

Hastings High School Food Services December 22, 2021

HIRES
NAME ASSIGNMENT SALARY PLACEMENT/HOURLY RATE EMPLOYEE GROUP EFFECTIVE DATE

Anger, Rachel

Special Ed Paraprofessional - Recovery Services; 
2.5 hrs/wk

Hastings High School $25.75 / Hour Ed MN - ESP February 1, 2022 - June 5, 2022

Atkins, Miki
 PE Department Chair

Hastings Middle School $1,016 Ed MN - Teachers January 31, 2022 - June 10, 2022

Bagwill, Bethany
Special Ed Teacher - Recovery Services

Hastings High School $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Baldwin, Dana
Paraprofessional; 5.75 hours / day

Hastings Middle School $17.84 / Hour ED MN - ESP February 2, 2022

Barry, Amber
Grade 2 Teacher - Recovery Services

McAuliffe Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Bergstedt, Amanda

Paraprofessional - Recovery Services
2.5 hrs/wk

Kennedy Elementary $25.75 / Hour ED MN - ESP February 1, 2022 - June 5, 2022

Brandt, Juliana
Grade 1 Teacher - Recovery Services

McAuliffe Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Brenny, Tom
Kindergarten Teacher - Recovery Services

Pinecrest Elementary $1,350 Ed MN - Teachers February 1, 2022 - June 5, 2022

Butler, John
Phy Ed Teacher; 1.0 FTE
Hastings Middle School $49,228 Annually Ed MN - Teachers January 28, 2022

Butler, Temira
Special Ed Teacher - Recovery Services

Hastings High School $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Byers, Katie
Special Ed Teacher - Recovery Services

McAuliffe Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Cody, Erin
Special Ed Teacher - Recovery Services

Hastings Middle School $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Corneliussen, Briauna
Kindergarten Teacher - Recovery Services

Kennedy Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022



Ellson, Nicole
Grade 2 Teacher- Recovery Services

McAuliffe Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Erickson, Angela
Grade 3 Teacher - Recovery Services

McAuliffe Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Foreman, Trisha

Paraprofessional - Recovery Services
2.5 hrs/wk

Hastings Middle School $25.75 / Hour ED MN - ESP February 1, 2022 - June 5, 2022

Gegen, Jeffrey
Cleaner; 4 hours / day

Hastings Middle School $15.05 / Hour Custodian January 28, 2022

Haberkorn, Kristyn
Teacher - Recover Services

Hastings Middle School $2,531 Ed MN - Teachers February 8, 2022 - June 5, 2022

Hagen, Kelly
Grade 3 & 4 Teacher - Recovery Services

Kennedy Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Hanson, Annette
Kindergarten Teacher - Recovery Services

McAuliffe Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Hoffman, Jeff
Athletic Director

Hastings Middle School $3,425 Ed MN -Teachers January 31, 2022 - June 10, 2022

Hoffman, Jeff
Equipment Manager; 

Hastings Middle School $3,287.50 Ed MN - Teachers January 31, 2022 - June 10, 2022

Kimbell, Rebecca

Paraprofessional - Recovery Services
2.5 hrs/wk

Hastings High School $25.75 / Hour ED MN - ESP February 1, 2022 - June 5, 2022

Kolta, Manal

Paraprofessional - Recovery Services
2.5 hrs/wk

Middle School $25.75 / Hour ED MN - ESP February 1, 2022 - June 5, 2022

Larson, Gretchen

Paraprofessional - Recovery Services
2.5 hrs/wk

McAuliffe Elementary $25.75 / Hour ED MN - ESP February 1, 2022 - June 5, 2022

Latch, Megan
Teacher - Recover Services

Hastings Middle School $2,531 Ed MN - Teachers February 8, 2022 - June 5, 2022

Leontovich, Kelcey
Kindergarten Teacher - Recovery Services

Pinecrest Elementary $1,350 Ed MN - Teachers February 1, 2022 - June 5, 2022

Lester, Megan

Special Ed Paraprofessional - Recovery Services
2.5 hrs/wk

Kennedy Elementary $25.75 / Hour ED MN - ESP February 1, 2022 - June 5, 2022

Mathern, Brittany

Special Ed Paraprofessional - Recovery Services
2.5 hrs/wk

McAuliffe Elementary $25.75 / Hour ED MN - ESP February 1, 2022 - June 5, 2022

Matzek, Katherine
Grade 1 Teacher - Recovery Services

Pinecrest Elementary $1,350 Ed MN - Teachers February 1, 2022 - June 5, 2022

Mulder, Todd
Dean of Students

Hastings Middle School $451.43 / Day Principals February 22, 2022 - June 17, 2022

Munson, Hannah
Grade 4 Teacher - Recovery Services

McAuliffe Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022



Niedermayer, Elizabeth
Grade 1 Teacher - Recovery Services

Kennedy Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Niedermayer, Jessica
Grade 1 Teacher - Recovery Services

Kennedy Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Olson, Greg
Teacher - Recover Services

Hastings Middle School $2,531 Ed MN - Teachers February 8, 2022 - June 5, 2022

Parmeter, Hope
Paraprofessional; 5.75 hours / day

Pinecrest Elementary $17.84 / Hour ED MN - ESP February 2, 2022

Peterson, David
Grade 2 Teacher - Recovery Services

Pinecrest Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Pick-Bowes, Bethany
Special Ed Teacher - Recovery Services

Hastings Middle School $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Rova-Hegener, Emily
Grade 3 & 4 Teacher - Recovery Services

Pinecrest Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Rumley, Morgan(Cunningham)
Grade 2 Teacher - Recovery Services

Kennedy Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Samuelson, Lindsey

Paraprofessional - Recovery Services
2.5 hrs/wk

Kennedy Elementary $25.75 / Hour ED MN - ESP February 1, 2022 - June 5, 2022

Schluessler, Valerie

Special Ed Paraprofessional - Recovery Services
2.5 hrs/wk

Hastings Middle School $25.75 / Hour ED MN - ESP February 1, 2022 - June 5, 2022

Stephens, Dawn
Special Ed Teacher - Recovery Services

McAuliffe Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Strub, Kris
Special Ed Teacher - Recovery Services

Kennedy Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Swenson, Sara
Special Ed Teacher - Recovery Services

Hastings High School $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

Thole, Sadie
Special Ed Teacher- Recovery Services

Kennedy Elementary $2,700 Ed MN -Teachers February 1, 2022 - June 5, 2022

Waite, Jill
Grade 1 Teacher - Recovery Services

Pinecrest Elementary $1,350 Ed MN - Teachers February 1, 2022 - June 5, 2022

Yares, Lauren
Special Ed OT - Recovery Services

Kennedy Elementary $2,700 Ed MN - Teachers February 1, 2022 - June 5, 2022

LEAVE APPROVAL
NAME STATUS ASSIGNMENT EMPLOYEE GROUP EFFECTIVE DATE(S)

Gorr, Kari Approval

Dir. of Comm. Ed. & Communications;
8 hours / day

Tilden Administrators
November 29, 2021 - February 1, 2022

(Revised Dates)

ASSIGNMENT CHANGES
NAME FROM TO EMPLOYEE GROUP EFFECTIVE DATE(S)



Doran, Scott
Assistant Principal; 1.0 FTE

Hastings High School
Principal; 1.0 FTE

Hastings High School Principals Feburary 14, 2022 - June 17, 2022

Fritze, Tom
Math Teacher; 1.0 FTE
Hastings High School

Dean of Students
Hastings High School Principals February 11, 2022 - June 17, 2022

Hanson, Trent
Athletic Director

Hastings High School
Interim Assistant Principal

Hastings High School Administrators Feburary 14, 2022 - June 17, 2022

McGinnis, Pete
Phy Ed Teacher / MS Athletic Director

Hastings Middle School
TOSA - Interim Athletic Director

Hastings High School Ed MN - Teachers January 31, 2022 - June 17, 2022



Community Education Employees not on contract for 7/1/2021 - 6/30/2022
Position Rate Year 1 Rate Year 2 Rate Year 3

Adult and Youth Enrichment Instructors
Independent contractors--coordinator 

negotiates wage

Adults w/Disabilities Instructors/Asst.
Independent contractors--coordinator 

negotiates wage

Adults w/Disabilities--district PSA current hourly rate of pay

Light/Sound Student or Assistant (Facilities) Minimum Wage - -
Light/ Sound Technician (Facilities) $26.00 - -
Building & Field House Supervisors Negotiated by Coordinator
Cook $20 or OT per Food Srv Contract

Custodian OT per Custodial Contract

Driver Education Behind the Wheel Teacher $34.00 - -
Driver Ed Classroom Teacher $34.00 - -
ECP Asst. less than 10.5 hrs week Grade 6, Beginning Step Sib Care

ECFE Home Visiting Staff $25.00 per hr. 

HS Youth Srv Course for Credit
1/4 of overload per quarter taught per 

Teacher's Contract

Open Gym Supervisor Minimum Wage
SAC Program Asst. less than 10.5 hrs week Grade 4, Beginning Step
SAC Special Ed Aide required for student - School Year current hourly rate of pay

School Readiness Interpreter $30.00 - -
Summer SAC Program Lead current employee current hourly rate of pay

Summer SAC Program Lead other Grade 8, Beginning Step
Summer SAC Asst. current employee current hourly rate of pay

Summer SAC Asst. other Grade 4, Beginning Step
Summer Band Instructor $34.00 - -
Summer Orchestra Instructor $34.00 - -
Summer Phy Ed/Health for credit $34.00 - -

Minimum Wage:  7/1/21-12/31/21 $10.08, 1/1/22-6/30/22 $10.33
Changes or additions appear in red 2/23/2022



Other Rates for 7/1/2021  to 6/30/2022
General Fund 1/11
Service Year 1 Year 2 Year 3 and Beyond
Custodial-Summer/Temporary Minimum Wage Minimum Wage + $0.25 Minimum Wage + $0.50
Grounds- Summer/Temporary Minimum Wage + $0.75 Minimum Wage + $1.00 Minimum Wage + $1.25
Grounds - Large Mower Minimum Wage + 5.00 per/hr.
Student Workers Minimum Wage
Accounting/Technology - Summer/Temporary Minimum Wage + $0.50 per/hr.
Clerical-College Summer/Temporary Minimum Wage
Snow Plow /Temporary Grade 8, Beginning Step
Crossing Guards (per session) Paid through City of Hastings $13.25
Interpreters- Payroll - Guanteed minimum of 2 hours $30.00
Interpreters- Contracted - Guaranteed minimum of 2 hours $30.00
Instructional Assts. 

     Oasis $17.25
Elem. After School , SS,             
Saturday School. MS Afterschool, SS, 

     Summer School $17.25
Elem. After School , SS,             
Saturday School. MS Afterschool, SS, 

     Targeted Srv. Programs $17.25
Elem. After School , SS,             
Saturday School. MS Afterschool, SS, 

     IEP Driven After School Program Current Hourly Rate of Pay
Teacher Substitute Daily Rate 7/1/21-12/31/21 $140.00, 1/1/22-6/30/22 $155.00
Testing Proctor-Remediation
      Current teacher per contract See Current Teacher's Contract
      PSA/Other non-exempt employee Hourly Rate
      Non-contract employee/retired teacher $18.00
Tutor-Gifted and Talented $25.00
Accompanist $35.00
Athletic Trainer $25.00
Site Managers/Athletic Tournaments < 3 Hours $75.00
Site Managers/Athletic Tournaments 3 - 6 Hours $125.00
Site Managers/Athletic Tournaments 6 Hours $150.00
School Activity < 3 Hours $40.00
School Activity 3+-6 Hours $80.00
School Activity 6+-9 Hours $120.00
School Activity 9+-12 Hours $160.00
AVID Tutors Minimum Wage + $2.00 per/hr.
Minimum Wage:  7/1/21-12/31/21 $10.08, 1/1/22-6/30/22 $10.33

Changes or additions appear in red 2/23/2022

 



Hastings Public Schools #200

Health and Safety Measures as of February 24, 2022 for the 2021-2022 School Year

 
WHEREAS, Minnesota Statutes Section 123B.09 vests the care, management, and control of independent
districts in the school board; and

WHEREAS, the Superintendent of Independent School District 200 [hereinafter the “Superintendent”] is
responsible for the management of the schools, the administration of all School District policies, and is
directly accountable to the School Board of Independent School District 200 [hereinafter the “School
Board”]; and

WHEREAS, when responsibilities are not specifically prescribed nor School District policy applicable, the
Superintendent shall use personal and professional judgment, subject to review by the School Board,
pursuant to School District policy; and

WHEREAS, the Centers for Disease Control and Prevention (“CDC”) and the Minnesota Department of
Health (“MDH”) have determined that the COVID-19 pandemic is currently ongoing and may remain
ongoing for an unknown time; and

WHEREAS, the Minnesota Department of Education (“MDE”) has issued and may continue to issue
written guidance for Minnesota schools on educational issues related to COVID-19; and

WHEREAS, the MDH has issued and may continue to issue written guidance for Minnesota schools on
public health issues related to COVID-19; and

WHEREAS, the Superintendent has conferred with the School Board regarding COVID-19 health and
safety measures, the current CDC, MDE, and MDH requirements for each, and other relevant
information; and

WHEREAS, based upon the collective consideration of these factors, the Superintendent has
recommended to the School Board that health and safety measures listed in this document be
implemented as of February 24, 2022.

WHEREAS, the Health and Safety Measures for the 2021-2022 School Year Resolution adopted by the
School Board on August 25, 2021 is terminated,
 
NOW, THEREFORE, BE IT RESOLVED, by the School Board of Independent School District No. 200 as
follows:

Section 1: The Superintendent is hereby directed to implement the following health and safety
measures, beginning February 24, 2022.

1



At all times, in all locations, for all ages, as long as practical, Hastings Public Schools will employ the

following health and safety mitigation strategies:

● Increased ventilation and air flow inside buildings

● Cleaning and disinfecting of high touch surfaces

● Emphasis on handwashing and hygiene

● Emphasis on respiratory etiquette

● Social distancing when practicable

● All persons, except for preK programming ,  are recommended to wear face masks when inside

school buildings.

● All persons must wear face masks when riding on school buses as required by federal order.

● Athletics will continue to follow additional guidance from the MSHSL.

● School Health offices will continue to implement separation strategies, masking, and sanitation

strategies.

● Individuals testing positive for COVID-19 will follow CDC isolation guidelines. Individuals exposed

to someone with COVID-19 are expected to follow CDC quarantine guidelines.

● Visitors will be restricted during the school day to essential personnel, such as volunteers or

visitors for operational or academic support. Visitors will not be allowed to join students for

lunch.

Should the COVID-19 cases reach three (3) students (prek and elementary classroom) or five (5) percent
or more of the total population of students and staff in an individual school building, the administration
will closely monitor the situation to determine next steps.

Section 2: The Superintendent is hereby authorized, after consultation with the School Board Chair and
notification to the School Board, to select and implement different health and safety measures for the
School District or any specific school buildings without School Board action if the Superintendent
reasonably believes that prompt implementation of different health and safety measures is necessary,
and that constraints of time and public health considerations render it impractical to hold a School Board
meeting to approve the implementation. The health and safety measures selected and implemented by
the Superintendent shall continue in effect unless and until the School Board, in consultation with the
Superintendent and appropriate school district staff and public health officials, deems it in the best
interest of the School District and its students to implement different health and safety measures. 
 
Section 3: The Superintendent will provide regular updates to the School Board regarding the School
District’s efforts to implement COVID-19 related educational and public health guidance issued by the
MDE and the MDH, respectively.

Adopted this 23rd day of February 2022.

Roll Call Vote:
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________________________________________

School Board Chair

________________________________________

School Board Clerk
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         Hastings Public Schools 
                                                         INDEPENDENT SCHOOL DISTRICT 200 
             1000 11TH STREET WEST 
                       HASTINGS, MN 55033-2597 
                                 Phone (651) 480-7000 

                                                                                                                                                                   Fax (651) 480-7004 
BRIDGE TO SUCCESS         
 
Dr. Robert McDowell 
SUPERINTENDENT 

   
 
 

 
 
February 24, 2022 
 
Via US. Certified Mail  
 
City of Hastings 
Attn: Director of Parks and Recreation   
101 Fourth Street East 
Hastings, MN 55033 
 
City Attorney 
Fluegel & Moynihan P.A. 
1303 South Frontage Road, Suite 5 
Hastings, MN 55033 
 

Re: Written Notice to Exercise Option to Buy 45% Interest in Joint Park Maintenance Facility  
 
Dear Mr. Jenkins: 
 

As you know, the City of Hastings (“City”) and Independent School District No. 200 (“District”) are 
parties to a Lease Agreement for the Joint Park Maintenance Facility dated June 14, 2001 (“Agreement”). 
Pursuant to Section 5.13 of the Agreement, at any time after the Series 2001A Bonds addressed in the 
Agreement have been paid in full, the District can elect to become an owner of an undivided 45% interest in the 
Project, excluding real estate. The Series 2001A Bonds have been paid in full. This letter and the accompanying 
payment of $1.00 constitute written notice that the District is exercising its option to purchase the undivided 
45% interest in the Project, excluding real estate.  
 
Sincerely, 
 
 
 
Dr. Robert McDowell 
Superintendent  
 
Encl.  
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MEMORANDUM 

To: Board of Education, Hastings Public Schools 
 
From: Sal Bagley | SB 
 
Date: February 17, 2022 
 
Comm. No: 9999 
 
 
Subject:  Independent School District #200  
    Hastings Middle School Storage Building  

Commission No. 212085 
 
Please see the below information regarding the proposed storage building, the current project 
design status, budget, and recommendation for how to proceed.  
 
Project Description: 

• 3,000 square foot unheated storage facility on the HMS campus near the track  
 
Project Rationale: 

• This space will be cold storage used to house grounds equipment, equipment attachments, 
irrigation piping and supplies, grass seed, graduation event equipment, and miscellaneous 
attic stock materials for both buildings and grounds. This building will also house seasonal 
equipment and attachments such as snow plows, mowers, and heavy equipment that are 
not required during the opposite seasons. With the addition of artificial turf, the district has 
a need for additional storage for graduation equipment. 

 
Project Funding: 

• The project was originally recommended to have a total project budget of $290,000 at the 
predesign phase (before design was started). With full engineering, input from users on 
required equipment and heights, and building systems determined, estimates were 
received that ranged from $500,000-$550,000 for construction cost. The below are the key 
factors that are influencing costs: 
o Material cost inflation. Building materials have seen significant cost increases over the 

past 6-12 months and are projected to continue to increase, with estimates for the next 
12 months ranging from 7-12%.  

o Building height to accommodate required vehicle(s) leading to design requiring 
oversize garage door. The perimeter-wall studs are required to be continuous from 
floor to roof, making them longer/taller; these longer members are less common 
materials. 



 

 
 

MEMORANDUM 
Page 2 of 3 

o The wood trusses are designed to span the entire width of the building, making it so 
the interior is free of support columns for flexibility in storage of equipment and 
materials.  

o A pre-engineered metal building was also explored, but based upon feedback from 
multiple manufacturers, lead times on product deliveries are likely to push outside of 
the project schedule.  

 
Wold Architects and Engineers have worked with the Administration on a recommended funding 
plan now that several of the additional bond projects approved by the BOE have bid. In summary, it 
is recommended that $397,500 be transferred from the HHS Privacy Improvement project which has 
already bid.  Due to the highly competitive nature of this bid, there are planned excess funds in this 
project of approximately $406,250.  After the transfer to the HMS Storage Building project, there will 
be approximately $100,000 in additional construction dollars as well as sufficient project 
contingency in the HHS Privacy Improvements project.  Please see below for recommended 
financing plan.  
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HHS Privacy 
Improvements $1,000,000 $1,250,000 $568,149 $  675,000 $  843,750 -$406,250 

Transfer funds to 
Storage Facility 

HMS Privacy 
Improvements $  290,000 $  362,500 $251,800 $  290,000 $  362,500 $0 No change 

HMS Track 
Replacement $  395,000 $  493,750 $297,565 $  395,000 $  493,750 $0 

Maintain budget 
for potential soil 

corrections 
Entrance 
Security 
Improvements $    68,000 $    85,000 TBD $    68,000 $    85,000 $0 

Has not bid yet - 
no recommended 

changes 

ALC $1,184,700 $1,421,640 TBD $1,184,700 $1,421,640 $0 

Has not bid yet - 
no recommended 

changes 

Storage 
Facility $  232,000 $  290,000 TBD $550,000 $687,500 $397,500 

Fund transfer 
from HHS 

Privacy 
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cc: Jennifer Seubert, ISD #200 
 Cameron Peterson, ISD #200 
 Robert McDowell, ISD #200 

Douglas Kahl, Wold Architects and Engineers  
 Kyle Edsten, Wold Architects and Engineers  
 
 
TD/Promo/ISD_200/crsp/feb22 
 



HASTINGS ISD # 200  BOARD REPORT FOR THE MONTH OF: January 2022

EXPENDITURE TOTALS
FY 2022 **Monthly Year-to-Date Remaining

Budget (REV) Expenditures Expenditures Balance
General Fund (1) 59,589,149 6,276,908 27,762,816 31,826,333

Food Service Fund (2) 2,643,668 253,694 1,227,609 1,416,059

Community Service Fund (4) 2,415,907 228,736 1,221,472 1,194,434

Building Construction Fund (6) 8,464,174 443,650 3,435,364 5,028,810

Debt Service Fund (7) 3,871,863 3,605,456 3,870,913 951

Student Activities Fund (10) 350,000 11,288 99,327 250,673

643,892 21,295 219,096 424,796

Scholarships Fund (12) 95,000 79,100 89,600 5,400

Totals $78,073,652 $10,920,127 $37,926,197 $40,147,455
** Monthly expenditures include payroll, finance and encumbrances.

** Some payments are coded to revenue codes and are not included in above monthly expenditures.

TRANSFERS

Date From To Amount Description

1/4/2022 MSDLAF General MSDLAF Payroll 5,284.13                      Payroll
1/5/2022 MSDLAF General MSDLAF Payroll 1,647,382.01               Payroll
1/5/2022 MSDLAF General MSDLAF Flex 10,826.16                    Payroll
1/7/2022 MSDLAF General MSDLAF AP 427,740.69                  Accounts Payable
1/10/2022 Merchants Bank MSDLAF General 50,000.00                    Local Receipts
1/10/2022 MSDLAF General Vermillion Bank 14,081.29                    Local Receipts
1/14/2022 MSDLAF General MSDLAF Health Self Funded 25,100.00                    Health Insurance
1/14/2022 MSDLAF GeneralMAX MSDLAF General 3,000,000.00               Exchange
1/14/2022 MSDLAF General MSDLAF AP 710,268.85                  Accounts Payable
1/14/2022 MSDLAF General MSDLAF Health Self Funded 700.00                         Health Insurance
1/14/2022 MSDLAF ScholarshipMAX MSDLAF Scholarship 30,000.00                    Exchange
1/18/2022 MSDLAF General MSDLAF Health Self Funded 800.00                         Health Insurance
1/19/2022 MSDLAF Dental Self FundedMAX MSDLAF Dental Self Funded 100,000.00                  Exchange
1/19/2022 MSDLAF Health Self FundedMAX MSDLAF Health Self Funded 1,000,000.00               Exchange
1/20/2022 MSDLAF General MSDLAF Payroll 1,553,837.90               Payroll
1/20/2022 MSDLAF General MSDLAF Flex 10,825.60                    Payroll
1/21/2022 MSDLAF General MSDLAF AP 1,133,311.00               Accounts Payable
1/21/2022 MSDLAF GeneralMAX MSDLAF General 1,000,000.00               Exchange
1/21/2022 MSDLAF General MSDLAF AP 151,346.03                  Accounts Payable
1/24/2022 Merchants Bank MSDLAF General 25,000.00                    Local Receipts
1/24/2022 MSDLAF General MSDLAF Scholarship 23,568.00                    Local Receipts
1/25/2022 MSDLAF General MSDLAF GeneralMAX 2,000,000.00               Exchange
1/26/2022 MSDLAF General MSDLAF AP 4,416,493.75               Accounts Payable
1/27/2022 MSDLAF General MSDLAF Payroll 5,483.63                      Payroll
1/28/2022 MSDLAF General MSDLAF AP 31,635.50                    Accounts Payable
1/31/2022 MSDLAF General MSDLAF Scholarship 7,614.00                      Local Receipts
1/31/2022 MSDLAF General MSDLAF AP 403,814.94                  Accounts Payable
1/31/2022 Merchants Bank MSDLAF General 25,000.00                    Local Receipts
1/31/2022 MSDLAF General MSDLAF Dental Self Funded 63,000.39                    Dental Insurance
1/31/2022 MSDLAF General MSDLAF Health Self Funded 669,397.86                  Health Insurance

$18,542,511.73

PAYROLL DISBURSEMENTS

Checks & Direct Deposits 1/1/2022 1/31/2022 1,826,143 Pay dates 1/5 and 1/20
Liability Checks & Wires 1/1/2022 1/31/2022 1,336,788 Bd. Share $376,119

Total $3,162,932

FINANCE DISBURSEMENTS

Checks & Wires 1/1/2022 1/31/2022 7,278,754

Total $7,278,754

SELF-FUNDED INSURANCE 
Revenue YTD Expenses YTD YTD Balance

Dental 409,708 355,487 $54,221
Health 5,110,874 4,694,200 $416,675

Deferred Accounts-
Donations/Misc Fund (11)

2/11/2022



INDEPENDENT SCHOOL DISTRICT NO. 200
Hastings High School and Middle School
Extra Curricular Student Activity Accounts
Statement of Receipts and Disbursements

Year ended June 30, 2022

Course 
Code Activity  Account

 Balance 
7/1/2021 Receipts Disbursements

 Subtotal (Less 
Interest) 

 Interest
Earned 

 Balance 
6/30/2022 

601 Art Club 577.55 0.00 0.00 577.55 2.0043          579.55
608 AVID 1,941.12 0.00 0.00 1,941.12 6.7363          1,947.86
602 Band 3,478.25 3,956.31 4,025.11 3,409.45 13.9707        3,423.42
604 Baseball 5,725.92 0.00 71.00 5,654.92 19.6434        5,674.56
605 Basketball - Boys 481.76 0.00 55.93 425.83 1.5674          427.40
609 Choir Tour 540.20 0.00 0.00 540.20 1.8747          542.07
610 Cross Country Running 283.04 0.00 260.52 22.52 0.3906          22.91
612 Culinary Club 986.78 0.00 986.78 0.00 1.0537          1.05
613 Fellowship Christian Athletes (FCA) 784.69 660.00 394.90 1,049.79 3.5654          1,053.36
614 Football 2,372.56 20.00 0.00 2,392.56 8.2763          2,400.84
615 Gymnastics 3,530.03 0.00 751.46 2,778.57 11.0467        2,789.62
616 French Honor Society (FHS) 1,678.98 79.10 19.99 1,738.09 5.9159          1,744.01
624 Golf - Girls 916.61 0.00 93.00 823.61 2.8830          826.49
621 Military Club (New 2021) 0.00 0.00 0.00 0.00 -                0.00
622 Marching Band 43,359.84 28,182.61 54,762.09 16,780.36 90.5343        16,870.89
675 INTEREST EARNED 0.00 534.43 0.00 534.43 -                0.00
623 National Honor Society (NHS) 2,181.15 710.00 68.20 2,822.95 9.3133          2,832.26
625 Nordic Skiing 5,293.58 0.00 1,420.81 3,872.77 15.7155        3,888.49
626 Orchestra (closed 2020, reopened 2021) 0.00 236.41 0.00 236.41 -                236.41
627 Outdoor Club 403.52 200.00 275.28 328.24 1.2595          329.50
618 Peer Helpers 226.35 0.00 32.06 194.29 0.7855          195.08
632 Show Choir 7,717.28 70,519.38 44,624.01 33,612.65 78.8220        33,691.47
643 Soccer - Boys 3,622.33 1,830.00 4,826.99 625.34 5.0317          630.37
647 Spanish Club 12,731.52 1,815.30 668.34 13,878.48 45.6082        13,924.09
650 Student Council 25,827.65 7,399.00 3,391.83 29,834.82 100.0178      29,934.84
652 Tennis - Boys 2,547.73 0.00 0.00 2,547.73 8.8414          2,556.57
653 Tennis - Girls 109.89 348.03 165.13 292.79 0.8488          293.64
655 Thespians 583.08 0.00 89.44 493.64 1.8325          495.47
656 Track 10,757.25 0.00 206.00 10,551.25 36.6712        10,587.92
654 Ultimate Frisbee 1,042.47 0.00 92.28 950.19 3.3467          953.54
658 Volleyball 524.78 0.00 0.00 524.78 1.8212          526.60
659 Wrestling 6,466.58 0.00 691.21 5,775.37 21.1495        5,796.52
664 Middle School Speech 271.52 0.00 0.00 271.52 0.9423          272.46
665 Middle School Yearbook 2,528.73 0.00 41.91 2,486.82 8.6524          2,495.47
666 Middle School Student Council 7,686.78 0.00 903.00 6,783.78 24.3078        6,808.09

157,179.52 116,490.57 118,917.27 154,752.82 534.4300      154,752.82

Current Statement as of 1/31/2022



INDEPENDENT SCHOOL  DISTRICT NO. 200
HASTINGS, MINNESOTA

TREASURER'S REPORT TO SCHOOL BOARD  

January 2022 Investment Reconciliation - %-104-%

 BALANCE   BALANCE
BEGINNING    END OF

    FUNDS  OF MONTH     RECEIPTS DISBURSEMENTS    MONTH

GENERAL FUND - 01 25,500,000.00 6,000,000.00 7,000,000.00 24,500,000.00
BOND FUND - 06 0.00 0.00 0.00 0.00

SCHOLARSHIP FUND - 12 10,000.00 0.00 0.00 10,000.00
DENTAL SELF FUNDED - 20 248,000.00 250,000.00 0.00 498,000.00
HEALTH SELF FUNDED - 21 3,500,000.00 2,000,000.00 1,500,000.00 4,000,000.00

TOTALS 29,258,000.00 8,250,000.00 8,500,000.00 29,008,000.00

RECONCILEMENT OF TREASURER'S BALANCE WITH BANK

   BALANCE     OTHER    BALANCE PER
  PER BANK   RECONCILING    TREASURER'S

DESCRIPTION  STATEMENT     ITEMS       BOOKS

Certificates of Deposit - MSDLAF - General 0.00 0.00 0.00
Term - MSDLAF -  General 24,500,000.00 0.00 24,500,000.00

Term - MSDLAF -  Bond 0.00 0.00 0.00
Managed Account - MSDLAF - Bond 0.00 0.00 0.00

Scholarship CD 10,000.00 0.00 10,000.00
Certificates of Deposit - MSDLAF - Dental 248,000.00 0.00 248,000.00

Term - MSDLAF - Dental 250,000.00 0.00 250,000.00
Term - MSDLAF -  Health 4,000,000.00 0.00 4,000,000.00

TREASURER'S BALANCE 29,008,000.00 0.00 29,008,000.00



INDEPENDENT SCHOOL  DISTRICT NO. 200
HASTINGS, MINNESOTA

TREASURER'S REPORT TO SCHOOL BOARD  

January 2022 Bank Reconciliation

 BALANCE   BALANCE
BEGINNING    END OF

    FUNDS  OF MONTH     RECEIPTS DISBURSEMENTS    MONTH

GENERAL FUND- 01 2,658,986.34 5,739,536.84 (5,983,321.90) 2,415,201.28
FOOD SERVICE FUND - 02 660,873.04 248,487.07 (228,731.80) 680,628.31

COMMUNITY ED - 04 824,895.59 131,477.62 (165,753.82) 790,619.39
BUILDING CONSTRUCTION - 06 10,963,255.15 217.33 (336,943.56) 10,626,528.92

DEBT REDEMPTION - 07 17,335,583.42 0.00 (2,873,444.11) 14,462,139.31
STUDENT ACTIVITY FUND -10 146,999.72 18,240.81 (11,287.71) 153,952.82

DEFERRED ACCOUNTS - 11 749,721.16 19,543.01 (29,618.92) 739,645.25
SCHOLARSHIP - 12 233,509.27 31,186.28 (79,100.00) 185,595.55

TRUST - 18 88,418.45 0.00 (19,573.82) 68,844.63
DENTAL SELF FUNDED - 20 728,355.07 11.08 (231,469.40) 496,896.75
HEALTH SELF FUNDED -21 2,419,965.28 4,740.06 (617,487.69) 1,807,217.65
OPEB PERA/CE TRUST - 45 4,563,540.28 0.00 1,058,279.98 5,621,820.26

TOTALS 41,374,102.77 6,193,440.10 (9,518,452.75) 38,049,090.12

RECONCILEMENT OF TREASURER'S BALANCE WITH BANK

   BALANCE     OTHER    BALANCE PER
  PER BANK  OUTSTANDING OUTSTANDING   RECONCILING    TREASURER'S

DESCRIPTION  STATEMENT     CHECKS DEPOSITS     ITEMS       BOOKS

Merchants Bank 62,117.81 0.00 480.90 38.07 62,636.78
MSDLAF AP 595,580.48 (552,768.73) 0.00 6,914.76 49,726.51

MSDLAF Payroll 155,975.25 (57,591.11) 0.00 937.96 99,322.10
MSDLAF Scholarship 221,595.55 (36,000.00) 0.00 0.00 185,595.55

MSDLAF General 6,230,654.91 0.00 28,639.80 0.00 6,259,294.71
MSDLAF Flex 73,062.25 0.00 0.00 0.00 73,062.25

MSDLAF Dental Self Funded 496,896.75 0.00 0.00 0.00 496,896.75
MSDLAF Health Self Funded 1,818,840.15 (1,302.00) 0.00 0.00 1,817,538.15

MSDLAF Bond Proceeds 10,709,943.11 (83,414.19) 0.00 0.00 10,626,528.92
Vermillion Bank 145,032.50 (889.42) 0.00 0.00 144,143.08

MidAmerica - CE Trust 68,844.63 0.00 0.00 0.00 68,844.63
OPEB PERA/CE Trust Account 5,952,799.57 0.00 0.00 0.00 5,952,799.57

US Bank Escrow 12,380,201.12 0.00 0.00 (167,500.00) 12,212,701.12

TREASURER'S BALANCE 38,911,544.08 (731,965.45) 29,120.70 (159,609.21) 38,049,090.12



































 Hastings Public School District 
 ISD #200 

 MSBA/MASA Model Policy 520 
 Orig. 2006 
 Rev. 2022 

 520  STUDENT SURVEYS 

 I.  PURPOSE 

 Occasionally  the  school  district  utilizes  surveys  to  obtain  student  opinions  and 
 information  about  students.  The  purpose  of  this  policy  is  to  establish  the  parameters  of 
 information that may be sought in student surveys. 

 II.  GENERAL STATEMENT OF POLICY 

 Student  surveys  may  be  conducted  as  determined  necessary  by  the  school  district. 
 Surveys, analyses and evaluations conducted as part of any program funded through the 
 U.S. Department of Education must comply with 20 U.S.C. § 1232h. 

 III.  STUDENT SURVEYS IN GENERAL 

 A.  Student  surveys  will  be  conducted  anonymously  and  in  an  indiscernible  fashion. 
 No  mechanism  will  be  used  for  identifying  the  participating  student  in  any  way. 
 No  attempt  will  be  made  in  any  way  to  identify  a  student  survey  participant. 
 There  will  be  no  requirement  that  the  student  return  the  survey,  and  no  record  of 
 the student’s returning a survey will be maintained. 

 B.  The  superintendent  may  choose  not  to  approve  any  survey  that  seeks  probing 
 personal  and/or  sensitive  information  that  could  result  in  identifying  the  survey 
 participant,  or  is  discriminatory  in  nature  based  on  age,  race,  color,  sex,  disability, 
 religion, or national origin. 

 C.  Surveys  containing  questions  pertaining  to  the  student’s  or  the  student’s  parent(s) 
 or  guardian(s)  personal  beliefs  or  practices  in  sex,  family  life,  morality  and 
 religion  will  not  be  administered  to  any  student  unless  the  parent  or  guardian  of 
 the  student  is  notified  in  writing  that  such  survey  is  to  be  administered  and  the 
 parent  or  guardian  of  the  student  gives  written  permission  for  the  student  to 
 participate  or  the  opportunity  to  opt  out  of  the  survey  depending  upon  how  the 
 survey  is  funded  .  Any  and  all  documents  containing  the  written  permission  of  a 
 parent  for  a  student  to  participate  in  a  survey  will  be  maintained  by  the  school 
 district in a file separate from the survey responses. 

 D.  Although  the  survey  is  conducted  anonymously,  potential  exists  for  personally 
 identifiable  information  to  be  provided  in  response  thereto.  To  the  extent  that 
 personally identifiable information of a student is contained in his or her 



 responses  to  a  survey,  the  school  district  will  take  appropriate  steps  to  ensure  the 
 data  is  protected  in  accordance  with  Minn.  Stat.  Ch.  13  (Minnesota  Government 
 Data  Practices  Act),  20  U.S.C.  §  1232g  (Family  Educational  Rights  and  Privacy 
 Act) and 34 C.F.R. Part 99. 

 IV.  STUDENT  SURVEYS  CONDUCTED  AS  PART  OF  DEPARTMENT  OF 
 EDUCATION PROGRAM 

 A.  All  instructional  materials,  including  teacher’s  manuals,  films,  tapes,  or  other 
 supplementary  material  which  will  be  used  in  connection  with  any  survey, 
 analysis, or evaluation as part of any program funded in whole or in part by the 
 U.S.  Department  of  Education,  shall  be  available  for  inspection  by  the  parents  or 
 guardians of the students. 

 B.  No  student  shall  be  required,  as  part  of  any  program  funded  in  whole  or  in  part  by 
 the  U.S.  Department  of  Education,  without  the  prior  consent  of  the  student  (if  the 
 student  is  an  adult  or  emancipated  minor),  or  in  the  case  of  an  unemancipated 
 minor,  without  the  prior  written  consent  of  the  parent,  to  submit  to  a  survey  that 
 reveals information concerning: 

 1.  political affiliations or beliefs of the student or the student’s parent; 

 2.  mental and psychological problems of the student or the student’s family; 

 3.  sex behavior or attitudes; 

 4.  illegal, antisocial, self-incriminating, or demeaning behavior; 

 5.  critical  appraisals  of  other  individuals  with  whom  respondents  have  close 
 family relationships; 

 6.  legally  recognized  privileged  or  analogous  relationships,  such  as  those  of 
 lawyers, physicians, and ministers; 

 7.  religious  practices,  affiliations,  or  beliefs  of  the  student  or  the  student’s 
 parent; or 

 8.  income  (other  than  that  required  by  law  to  determine  eligibility  for 
 participation  in  a  program  or  for  receiving  financial  assistance  under  such 
 program). 

 C.  A  school  district  that  receives  funds  under  any  program  funded  by  the  U.S. 
 Department of Education shall develop local policies consistent with Sections 
 IV.A.  and  IV.B.,  above,  concerning  student  privacy,  parental  access  to 
 information, and administration of certain physical examinations to minors. 



 1.  The following policies are to be adopted in consultation with parents: 

 a.  The  right  of  a  parent  to  inspect,  on  request,  a  survey,  including  an 
 evaluation,  created  by  a  third  party  before  the  survey  is 
 administered  or  distributed  by  a  school  to  a  student,  including 
 procedures  for  granting  a  parent’s  request  for  reasonable  access  to 
 such  survey  within  a  reasonable  period  of  time  after  the  request  is 
 received. 

 “Parent”  means  a  legal  guardian  or  other  person  acting  in  loco 
 parentis  (in  place  of  a  parent),  such  as  a  grandparent  or  stepparent 
 with  whom  the  child  lives,  or  a  person  who  is  legally  responsible 
 for the welfare of the child. 

 b.  Arrangements  to  protect  student  privacy  in  the  event  of  the 
 administration  or  distribution  of  a  survey,  including  an  evaluation, 
 to  a  student  which  contains  one  or  more  of  the  items  listed  in 
 Section  IV.B.,  above,  including  the  right  of  a  parent  of  a  student  to 
 inspect, on request, any such survey. 

 c.  The  right  of  a  parent  of  a  student  to  inspect,  on  request,  any 
 instructional  material  used  as  part  of  the  educational  curriculum  for 
 the  student  and  procedures  for  granting  a  request  by  a  parent  for 
 such  access  within  a  reasonable  period  of  time  after  the  request  is 
 received. 

 “Instructional  material”  means  instructional  content  that  is 
 provided  to  a  student,  regardless  of  format,  including  printed  or 
 representational  materials,  audio-visual  materials,  and  materials  in 
 electronic  or  digital  formats  (i.e.,  materials  accessible  through  the 
 Internet).  The  term  does  not  include  academic  tests  or  academic 
 assessments. 

 d.  The  administration  of  physical  examinations  or  screenings  that  the 
 school  district  may  administer  to  a  student.  This  provision  does 
 not  apply  to  a  survey  administered  to  a  student  in  accordance  with 
 the  Individuals  with  Disabilities  Education  Act  (20  U.S.C.  §  1400, 
 et seq.  ). 

 e.  The  collection,  disclosure,  or  use  of  personal  information  collected 
 from  students  for  the  purpose  of  marketing  or  for  selling  that 
 information  (or  otherwise  providing  the  information  to  others  for 
 that  purpose),  including  arrangements  to  protect  student  privacy 
 that  are  provided  by  the  school  district  in  the  event  of  such 
 collection, disclosure, or use. 



 (1)  “Personal  information”  means  individually  identifiable 
 information  including  a  student  or  parent’s  first  and  last 
 name;  a  home  or  other  physical  address  (including  street 
 name  and  the  name  of  the  city  or  town);  a  telephone 
 number; or a Social Security identification number. 

 (2)  This  provision  does  not  apply  to  the  collection,  disclosure, 
 or  use  of  personal  information  collected  from  students  for 
 the  exclusive  purpose  of  developing,  evaluating,  or 
 providing  educational  products  or  services  for,  or  to, 
 students or educational institutions, such as: 

 (a)  college  or  other  postsecondary  education 
 recruitment or military; 

 (b)  book  clubs,  magazines,  and  programs  providing 
 access to low cost literary products; 

 (c)  curriculum  and  instructional  materials  used  by 
 elementary and secondary schools; 

 (d)  tests  and  assessments  used  by  elementary  schools 
 and  secondary  schools  to  provide  cognitive, 
 evaluative,  diagnostic,  clinical,  aptitude,  or 
 achievement  information  about  students,  or  to 
 generate  other  statistically  useful  data  for  the 
 purpose  of  securing  such  tests  and  assessments  and 
 the  subsequent  analysis  and  public  release  of  the 
 aggregate data from such tests and assessments; 

 (e)  the  sale  by  students  of  products  or  services  to  raise 
 funds  for  school-related  or  education-related 
 activities; and 

 (f)  student recognition programs. 

 (3)  The  right  of  a  parent  to  inspect,  on  request,  any  instrument 
 used  in  the  collection  of  information,  as  described  in 
 Section  IV.C.1.,  Subparagraph  e.,  above,  before  the 
 instrument  is  administered  or  distributed  to  a  student  and 
 procedures  for  granting  a  request  by  a  parent  for  reasonable 
 access  to  such  an  instrument  within  a  reasonable  period  of 
 time after the request is received. 

 2.  The  policies  adopted  under  Section  IV.C.,  Subparagraph  1.,  above,  shall 
 provide for reasonable notice of the adoption or continued use of such 



 policies directly to parents of students enrolled in or served by the school 
 district. 

 a.  The  notice  will  be  provided  at  least  annually,  at  the  beginning  of 
 the  school  year,  and  within  a  reasonable  period  of  time  after  any 
 substantive change in a policy. 

 b.  The  notice  will  provide  parents  with  an  opportunity  to  opt  out  of 
 participation in the following activities: 

 (1)  Activities  involving  the  collection,  disclosure,  or  use  of 
 personal  information  collected  from  students  for  the 
 purpose  of  marketing  or  for  selling  that  information,  or 
 otherwise  providing  that  information  to  others  for  that 
 purpose. 

 (2)  The  administration  of  any  third-party  survey  (non- 
 Department  of  Education  funded)  containing  one  or  more 
 of the items contained in Section IV.B., above. 

 (3)  Any  non-emergency,  invasive  physical  examination  or 
 screening  that  is  required  as  a  condition  of  attendance, 
 administered  by  the  school  and  scheduled  by  the  school  in 
 advance,  and  not  necessary  to  protect  the  immediate  health 
 and safety of the student or other students. 

 “Invasive  physical  examination”  means  any  medical 
 examination  that  involves  the  exposure  of  private  body 
 parts,  or  act  during  such  examination  that  includes  incision, 
 insertion,  or  injection  into  the  body,  but  does  not  include  a 
 hearing, vision, or scoliosis screening. 

 c.  The  notice  will  advise  students  of  the  specific  or  approximate  dates 
 during  the  school  year  when  the  activities  in  Section  IV.C.2., 
 Subparagraph  b.,  above,  are  scheduled,  or  expected  to  be 
 scheduled. 

 d.  The  notice  provisions  shall  not  be  construed  to  preempt  applicable 
 provisions  of  state  law  that  require  parental  notification  and  do  not 
 apply  to  any  physical  examination  or  screening  that  is  permitted  or 
 required  by  applicable  state  law,  including  physical  examinations 
 or screenings that are permitted without parental notification. 

 D.  The  school  district  shall  give  parents  and  students  notice  of  their  rights  under  this 
 section. 



 Legal References:  Minn. Stat. Ch. 13 (Minnesota Government  Data Practices Act) 
 20 U.S.C. 1232g (Family Educational Rights and Privacy Act) 
 20 U.S.C. 1232h (Protection of Pupil Rights) 
 34 C.F.R. Part 99 (Family Educational Rights and Privacy Act 
 Regulations) 
 Gonzaga University v. Doe  , 536 U.S. 273 (2002) 

 Cross References:  MSBA/MASA Model Policy 515 (Protection  and Privacy of Pupil 
 Records) 
 MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 
 MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination  , Title 
 IX Grievance Procedure and Process  ) 
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 609  RELIGION 

 I.  PURPOSE 

 The  purpose  of  this  policy  is  to  identify  the  status  of  religion  as  it  pertains  to  the 
 programs of the school district. 

 II.  GENERAL STATEMENT OF POLICY 

 A.  The  school  district  shall  neither  promote  nor  disparage  any  religious  belief  or 
 nonbelief.  Instead,  the  school  district  encourages  all  students  and  employees  to 
 have appreciation for and tolerance of each other’s views. 

 B.  The  school  district  also  recognizes  that  religion  has  had  and  is  having  a  significant 
 role in the social, cultural, political, and historical development of civilization. 

 C.  The  school  district  recognizes  that  one  of  its  educational  objectives  is  to  increase 
 its  students’  knowledge  and  appreciation  of  music,  art,  drama,  and  literature 
 which may have had a religious basis or origin as well as a secular importance. 

 D.  The  school  district  supports  the  inclusion  of  religious  music,  art,  drama,  and 
 literature  in  the  curriculum  and  in  school  activities  provided  it  is  intrinsic  to  the 
 learning  experience  and  is  presented  in  an  objective  manner  without  sectarian 
 indoctrination. 

 E.  The  historical  and  contemporary  values  and  the  origin  of  various  religions, 
 holidays,  customs,  and  beliefs  may  be  explained  in  an  unbiased  and  nonsectarian 
 manner. 

 III.  RESPONSIBILITY 

 A.  The  superintendent  shall  be  responsible  for  ensuring  that  the  study  of  religious 
 materials,  customs,  beliefs,  and  holidays  in  the  school  district  is  in  keeping  with 
 the following guidelines: 

 1.  The proposed activity must have a secular purpose. 

 2.  The  primary  objective  of  the  activity  must  be  one  that  neither  advances 
 nor inhibits religion. 



 3.  The  activity  must  not  foster  excessive  governmental  relationships  with 
 religion. 

 4.  Notwithstanding  the  foregoing  guidelines,  reasonable  efforts  must  will  be 
 made  to  accommodate  any  student  who  wishes  to  be  excused  from  a 
 curriculuar  activity  for  a  religious  observance.  The  school  district  must 
 provide  annual  notice  to  parents  of  this  policy.  attendance  at  school  for  the 
 purpose of religious instruction or observance of religious holidays. 

 B.  The  superintendent  is  granted  authority  to  develop  and  present  for  school  board 
 review  and  approval  directives  and  guidelines  for  the  purpose  of  providing  further 
 guidance  relative  to  the  teaching  of  materials  related  to  religion.  Approved 
 directives and guidelines shall be attached as an addendum to this policy. 

 Legal References:  U. S. Const., amend. I 
 Minn. Stat. § 120A.22, Subd. 12(3) (Compulsory Instruction) 
 Minn. Stat. § 120A.35 (Absence From School for Religious Observance) 
 Minn. Stat. § 121A.10 (Moment of Silence) 
 Good  News  Club  v.  Milford  Central  School  ,  533  U.S.  98,  121  S.Ct.  2093, 
 150 L.Ed.2d 151 (2001) 
 Santa Fe Indep. Sch. Dist. v. Doe  , 530 U.S. 290, 120  S.Ct. 2266 (2000) 
 Tangipahoa  Parish  Bd.  of  Educ.  v.  Freiler  ,  530  U.S.  1251,  120  S.Ct.  2706 
 (2000) 
 Lemon v. Kurtzman  , 403 U.S.602, 91 S.Ct. 2105, 29  L.Ed.2d 745 (1971) 
 Child Evangelism Fellowship v. Minneapolis Special Sch. Dist. No. 1  , 690 
 F.3d 996 (8  th  Cir. 2012) 
 Wigg v. Sioux Falls Sch. Dist.  , 382 F.3d 807 (8  th  Cir. 2004) 
 Doe v. School Dist. of City of Norfolk  , 340 F.3d 605  (8  th  Cir. 2003) 
 Stark v. Independent Sch. Dist. No. 640  , 123 F.3d  1068 (8  th  Cir. 1997) 
 Florey v. Sioux Falls Sch. Dist. 49-5  , 619 F.2d 1311  (8  th  Cir. 1980) 
 Roark v. South Iron R-1 Sch. Dist.  , 573 F.3d 556 (8  th  Cir. 2009) 
 Child  Evangelism  Fellowship  v.  Elk  River  Area  Sch.  Dist.  No.  728  ,  599 
 F.Supp.2d 1136 (D. Minn. 2009) 
 LeVake  v.  Independent  Sch.  Dist.  No.  656  ,  625  N.W.2d  502  (Minn.  App. 
 2001) 
 Minn. Op. Atty. Gen. 169-J (Feb. 14, 1968) 
 Minn. Op. Atty. Gen. 169-K (Oct. 21, 1949) 
 Minn. Op. Atty. Gen. 63 (1940) 
 Minn. Op. Atty. Gen. 120 (1924) 
 Minn. Op. Atty. Gen. 121 (1924) 

 Cross References:  MSBA/MASA Model  Policy 801 (Equal  Access to School Facilities) 
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Future Meetings
Date Time Description Location

03/01/2022 5:00 - 6:00 PM Policy Committee Meeting District Office Conference 
Room A

03/08/2022 9:00 - 10:00 AM Finance Committee Meeting District Office Conference 
Room A

03/09/2022 6:00 PM - 7:00 PM School Board Work Session HMS Media Center

03/23/2022 6:00 PM Regular School Board Meeting HMS Media Center

03/29/2022 6:00 PM - 7:00 PM Community Engagement Committee Meeting District Office Conference 
Room A

04/16/2022 9:00 AM - 3:30 PM School Board Retreat To Be Determined

04/26/2022 6:00 PM - 7:00 PM Community Engagement Committee Meeting District Office Conference 
Room A

05/31/2022 6:00 PM - 7:00 PM Community Engagement Committee Meeting District Office Conference 
Room A


	Agenda
	I. Call Meeting to Order
	a. Attendance

	II. Pledge of Allegiance
	III. Motion to approve the agenda/table file
	a. Approval of the minutes from the February 2, 2022 Special Board Meeting
	2.2.2022 Special Board Meeting (1)


	IV. Recognition of visitors
	V. Announcements and Recognitions
	VI. Items for Discussion
	a. Legislative/Funding Discussion
	ActionAlert-AskForFunding (1)
	legislative 

	b. February 22, 2022 PTA Book Fair Incident
	c. Policies
	i. First Reading
	1. Policy 213 School Board Committees
	213 School Board Committees



	d. 2022-2023 & 2023 -2024 School Calendars
	2022-2023 Calendar Draft
	2023-2024 Calendar Draft


	VII. Administrative Reports
	a. Superintendent
	2.23.2022 Superintendent Update - Strategic Planning

	b. Building Construction Fund Project Update
	Bond Summary 01-31-22

	c. Student Enrollment
	02.23.2022 Student Enrollment
	2021-22 Student Counts - Feb

	d. Community Engagement Committee
	Community Engagement Committee Minutes Jan. 25, 2022

	e. Finance Committee
	Finance Minutes Feb 1 22

	f. Policy Committee Meeting
	Policy Committee February 8, 2022 Summary


	VIII. Action Items
	a. Consent Agenda
	i. Change Orders
	1. Change Order # 2 - Weber, Inc.
	2022 01 26_202185 CHANGE ORDER #02 (CONTRACTOR-SIGNED)

	2. Change Order #4 - Derau Construction
	2022 02 09_212188 CHANGE ORDER #04 (CONTRACTOR-SIGNED)


	ii. Construction Bid Awards
	1. HHS Parking Lot Bid Recommendation
	2022 02 11_182011 HHS PARKING LOT RECOMMENDATION LETTER

	2. HHS Lighting Bid Recommendation
	2022 02 11_202189 HHS LIGHTING RECOMMENDATION LETTER

	3. HMS Track Bid Recommendation
	2022 02 11_212085 HMS TRACK RECOMMENDATION LETTER


	iii. Policies for Approval with minor changes by MSBA
	1. Policy 203.5 School Board Meeting Agenda
	203.5 School Board Meeting Agenda (3)

	2. Policy 205 Open Meetings and Closed Meetings
	205 Open Meetings and Closed Meetings

	3. Policy 206 Public Participation in School Board Meetings/Complaints about Persons at School Board Meetings and Data Privacy Considerations
	206 Public Participation in School Board Meetings_Complaints About Persons at School Board Meetings and Data Privacy Considerations

	4. Policy 208 Development, Adoption, and Implementation of Policies
	208 Development, Adoption, and Implementation of Policies

	5. Policy 210 Conflict of Interest
	210 Conflict of Interest - School Board Members (3)

	6. Policy 211 Criminal or Civil Action Against School District, School Board Member, Employee, or Student
	211 Criminal or Civil Action Againts School District, School Board Member, Employee, or Student

	7. Policy 408 Subpoena of a School District Employee
	408 Subpoena of a School District Employee

	8. Policy 414 Mandated Reporting of Child Neglect or Physical or Sexual Abuse
	414 Mandated Reporting of Child Neglect or Physical or Sexual Abuse (3)

	9. Policy 419 Tobacco-Free Environment
	419 Tobacco Free Environment

	10. Policy 427 Workload Limits for Certain Special Education Teachers
	427 Workload Limits For Certain Special Education Teachers

	11. Policy 504 Student Dress and Appearance
	504 Student Dress and Appearance

	12. Policy 514 Bullying Prohibition Policy
	514 Bullying Prohibition Policy

	13. Policy 516 Student Medication
	516 Student Medication

	14. Policy 519 Interview of Students by Outside Agencies
	519 Interview of Students by Outside Agencies

	15. Policy 521 Student Disability Nondiscrimination
	521 Student Disability Nondiscrimination

	16. Policy 603 Curriculum Development
	603 Curriculum Development

	17. Policy 606 Textbook and Instruction Materials
	606 Textbook and Instruction Materials

	18. Policy 607 Organization of Grade Levels
	607 Organization of Grade Levels

	19. Policy 611 Home Schooling
	611 Home Schooling

	20. Policy 613 Graduation Requirements
	613 Graduation Requirements

	21. Policy 614 School District Testing Plan and Procedure
	614 School District Testing Plan and Procedure

	22. Policy 615 Basic Standards Testing, Accommodations, Modifications, and Exemptions for IEP, Section 504 Accommodations, and LEP Students
	615 Basic Standards Testing, Accommodations, Modifications, and Exemptions for IEP, Section 504 Accommodations, and LEP Students

	23. Policy 616 School District System Accountability
	616 School District System Accountability

	24. Policy 623 Mandatory Summer School Instruction
	623 Mandatory Summer School Instruction


	iv. Personnel Report
	2.23.22

	v. Secondary Professional Development & Instructional Technology TOSA Position
	vi. Non-Contract Rates of Pay
	2021-2022 Non Contract Pay Rates Updated 02.16.22

	vii. Non-Public Transportation

	b. Items for Individual Action
	i. Health and Safety Resolution
	2.23.2022 Health and Safety Resolution

	ii. AIPAC Resolution of Concurrence
	concurrence2022

	iii. Joint Facility Maintenance Purchase
	JMF Purchase 45%
	Lease Agreement-Maintenance Center

	iv. Storage Garage Project Budget Transfer
	2.17.22 Memo to the Board of Education

	v. Water Tower Lettering
	vi. Legislative/Funding
	vii. Bills Payable
	January Board Combined

	viii. Policy 520 Student Surveys
	520 Student Surveys

	ix. Policy 609 Religion
	609 Religion



	IX. Future Meetings
	2.23.2022 - Future Meeting

	X. Adjournment

