
Public Comment Period 
 

There shall be a public comment period for each meeting with actionable items on the 
agenda, with the exception of teacher disciplinary hearings. Comments shall be limited to 

topics listed on the agenda and matters that are germane to the school board's jurisdiction. 
The total public comment period shall be for no more than three (3) minutes. If an 

individual wishes to address the Board, he/she shall sign up on the form provided before 
the beginning of the board meeting to request time to speak. Each speaker shall be given no 

more than (3) minutes. 
Delegations must select only one individual to speak on their behalf unless otherwise 

determined by the Board. 
Board Policy 1.609 Appeals to and Appearances Before the Board 

 
 

WASHINGTON COUNTY 
BOARD OF EDUCATION 

 
August 18, 2026 

 
6:00 PM 

 
Central Office 

 
 

I. CALL TO ORDER 
II. Superintendent Search  

A. Approval of Minimum Qualifications 
B. Approval of Salary Range 

III. Sale of old Jonesborough School Property and future planning of old 
Jonesborough Elementary School 

IV. ADJOURNMENT
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Washington County Board of Education 

Monitoring: 

Review: Annually 

Descriptor Term: 

Qualifications and Duties of the 

Director of Schools 

Descriptor Code: 

5.802 

Issued Date: 

07/11/24 

Rescinds: 

5.802 

Issued: 

08/05/21 

QUALIFICATIONS 1 

1. A professional educator's license with a preference for an administrative endorsement 2 
2. A master's degree in education with a preference for a doctorate degree  3 

3. A minimum of five (5) years’ experience to include both teaching and administrative 4 
experience 5 

4. Such other qualifications as the board deems desirable 6 

REPORTS TO:    The Board of Education 7 

SUPERVISES:    All administrative and supervisory personnel in the district 8 

JOB GOAL:    To provide leadership in developing and maintaining the best possible educational 9 
programs and services 10 

SCOPE OF RESPONSIBILITY:  The management responsibilities of the director of schools shall 11 
extend to all activities of the district, to all phases of the educational program, to all aspects of the 12 

financial operation, to all facility management, and to the conduct of such other duties as may be assigned 13 
by the board. The director of schools may delegate these duties together with appropriate authority but 14 

may not delegate nor relinquish ultimate responsibility for results or any portion of accountability. 15 

ESSENTIAL FUNCTIONS 16 

General Administrative 17 

1. Provides leadership in identification of priorities and assures that all activities reflect those 18 
board-established priorities. 19 

2. Prepares and recommends short and long-range plans for board approval and implements those 20 
plans when approved. 21 

3. Prepares, in conjunction with the board chair, agenda recommendations relative to all matters 22 
requiring board action, including all facts, information, options, and reports needed to assure 23 
informed decisions. Provides advice and counsel to the Board on matters before it. 24 

4. Attends all regular and special meetings of the board and keeps a complete and accurate record 25 
of the proceedings of all meetings of the Board and of its official acts. 26 
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5. Recommends drafts of new policies or changes to the board. Anticipates potential problems. 1 
Recommends policies or courses of staff action. 2 

6. Develops administrative procedures to implement board policy or for the items deemed 3 
necessary for the efficient operation of the schools and disseminates these procedures to 4 

appropriate staff. 5 

7. Keeps the Board informed regarding development in other districts or at state and national levels 6 
that would be helpful to the district. 7 

8. Ensures that all local, state, and federal standards for the health and safety of the students and 8 
staff are maintained and that required reports are maintained. 9 

9. Fulfills all statutory obligations and implements the education law of the State of Tennessee and 10 
the rules and regulations of the State Board of Education.1 11 

Financial Management 12 

1. Provides direction to and supervision of school business functions. Encourages development and 13 
implementation of sound business practices. Continually assesses business practices to achieve 14 
efficiency. 15 

2. Prepares, annually, a budget and submits it to the Board for approval. Presents approved budget 16 
to the appropriate local funding body for adoption. 17 

3. Makes appropriate written reports for the Board detailing all receipts and expenditures of the 18 

public school funds and submits them to the local funding body. 19 

4. Ensures that funds are spent prudently by providing adequate control and accounting of the 20 
district's financial and physical resources. 21 

 Personnel Administration 22 

1. Establishes lines of authority which shall be approved by the Board and shown on the system 23 

organization chart. Lines of authority shall not restrict the practical working relationships of all 24 
staff members at all levels. 25 

2. Employs such personnel as may be necessary within the limits of budgetary provisions and          26 
recommends to the Board teachers who are eligible for tenure. 27 

3. Develops recruitment procedures to assure well-qualified applicants for professional and non- 28 
professional positions. 29 

4. Assigns and transfers employees as the interest of the district may dictate and reports such action 30 

to the Board for information and record.  31 

5. Holds meetings of teachers and other employees as necessary for the discussion of matters 32 
concerning the welfare and improvement of the schools. 33 
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6. Communicates directly or through delegation all actions of the Board relating to personnel 1 
matters to all and receives employees’ communications to be made to the Board. 2 

7. Evaluates principals annually. 3 

8. Informs the Office of Educator Licensing of licensed educators or educators who have a 4 

temporary teaching permit who have been suspended or dismissed, who have resigned, 5 
following allegations of conduct, including sexual misconduct, which, if substantiated, would 6 
warrant consideration for license suspension, revocation, or formal reprimand, or who have 7 
been convicted of a felony.  This report shall also be made if the licensed educator has pleaded 8 
guilty or nolo contendere to, or has been convicted or otherwise found guilty of such an 9 

offense or equivalent offense in another jurisdiction.  The report shall be submitted within 10 
thirty (30) days of the suspension, dismissal, or resignation or of receiving knowledge of the 11 

felony conviction.2 12 

Instructional Leadership 13 

1. Serves as the chief school executive. Ensures the development and maintenance of a positive 14 
educational program designed to meet the needs of the community and to carry out the policies 15 

of the board. Ensures that a system of thorough and efficient education, as defined by state law, 16 
is available to all students. 17 

2. Recommends to the board for its adoption all courses of study, curriculum guides, and major 18 
changes in tests and time schedules to be used in the schools. 19 

3. Oversees the timely revisions of all curriculum guides and courses of study. 20 

4. Develops guidelines and direction for monitoring the effectiveness of existing and new 21 

programs. 22 

5. Conducts a periodic audit of the total school program and advises the board of recommendations 23 
for the educational advancement of the schools. 24 

6. Seeks out available sources for grant funding to support programs and projects. 25 

7. Ensures that the goals of the school system are adequately reflected in its educational program 26 
and operations. 27 

Community/Public Relations 28 

1. Promotes community support of the schools. Interprets district programs and services, reports, 29 
plans, events, and activities of interest and solicits community opinions regarding school and 30 

educational issues. 31 

2. Identifies available community resources and links to social service agencies that support 32 
education and healthy child development. 33 
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3. Develops strategies to promote parental involvement in their student's education and provides 1 
opportunities for parent-teacher interaction. 2 

4. Maintains contact and good relations with local media. Acts as the board's spokesperson. 3 

5. Ensures that the district interests will be represented in meetings and activities of municipal and 4 

other governmental agencies. 5 

6. Represents the school system and its interests in community organizations, activities, and 6 
projects. 7 

TERMS OF EMPLOYMENT:  Serves in accordance with the terms of the contract between the board 8 
and the director of schools. Salary to be determined by the board. 9 

EVALUATION: Performance of this job will be evaluated in accordance with provisions of state law 10 

and the board's policy on evaluation of the director of schools. 11 

GENERAL REQUIREMENTS: The above statements are intended to describe the general nature and 12 

level of work being performed by the person assigned to this position. They are not intended to be a 13 
complete list of responsibilities, duties, and skills required of personnel so assigned. 14 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-2-301 

2. TRR/MS 0520-02-03-.09(2); TCA 49-5-417(c); 

TCA 49-5-106(f); Public Acts of 2024, Chapter No. 

577 

Executive Committee 1.301 

Administrative Procedures 1.601 

Administrative Committees 1.602 

Administrative Reports 1.603 

School District Planning 1.701 

Job Descriptions 5.103 

Application and Employment 5.106 

Evaluation of the Director of Schools 5.803 

 

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-2-301-director-of-schools
https://publications.tnsosfiles.com/rules/0520/0520.htm
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-5-417-automatic-revocation-of-licensure-for-certain-criminal-offenses
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-5-106-temporary-teaching-permits-limited-license-to-continue-teaching-pursuant-to-current-temporary-permit
https://publications.tnsosfiles.com/acts/113/pub/pc0577.pdf
https://publications.tnsosfiles.com/acts/113/pub/pc0577.pdf


Washington County
 Board of Education  

The Washington County Board of Education is seeking a visionary leader that is highly qualified and 
has significant experience in education as its next Superintendent. The person chosen by the Board will 
assume the role on X.

Minimum qualifications:A professional educator’s license with a preference for an administrative 
endorsement; a master’s degree in education with a preference for a doctorate degree; a minimum 
of five (5) years’ experience to include both teaching and administrative experience; and such other 
qualifications as the board deems desirable.

Candidates will be evaluated in accordance with their distinct qualities as well as professional 
accomplishments with an emphasis on the following:

1.	 X
2.	 X
3.	 X
4.	 X
5.	 X
6.	 X
7.	 X
8.	 X
9.	 X
10.	 X

Selection Criteria

 SEEKS SUPERINTENDENT



Washington County school system is widely recognized for its exceptional instructors and staff. The 
dedicated faculty and staff believe in valuing each student; guiding students to become responsible citizens 
and achieve their maximal potential.  

All schools are accredited by the Southern Association of Colleges and Schools/AdvancED. Washington 
County schools provide many extracurricular activities including athletic programs and programs in the arts. 
The system offers resources for intellectually gifted and appropriate courses for students with learning or 
other disabilities. A School Age Child Care program approved by the Tennessee Department of Education 
is available in many schools. The program provides a safe quality care program where children have the 
opportunity to engage in activities before and after official school hours at a minimal cost to families in 
need of child care during this time. A Coordinated School Health program provides each school with a 
health clinic staffed with a full time nurse. ETSU’s education program and lab school, University High, is a 
part of the school district.

As student population has grown, the system has developed and continues to implement a long - range 
educational plan for building and renovating facilities to meet current and future needs. The Board is 
working to expand the CTE and career readiness programs for high school graduates.

About Washington County

Community
Sited in the natural beauty of northeastern Tennessee 
between the Blue Ridge and Great Smoky Mountains, 
Washington County is Tennessee’s first county, as well 
as the nation’s first county named in honor of George 
Washington. As a fast growing region in Tennessee, 
Washington County is home to 129,375 residents with a 
combined statistical metro area of greater than 500,000.

The county, part of the Tri-Cities area of Johnson 
City, Kingsport, and Bristol, is comprised of several 
communities, including metro Johnson City, population 
66,778, and Historic Jonesborough. Jonesborough is the 
county seat and the state’s oldest town, established in 
1779. The Town of Jonesborough is known nationally 
for its 236 year history, is the home of the National 
Storytelling Center and Storytelling Festival that draws 
thousands of visitors to the area annually.

The regional economy is dependent upon education 
and healthcare. Exceptional schools, including several 
colleges, a state university, a medical school, and a 
pharmacy school are situated in this location. The area 
offers excellent medical services, a moderate cost of 
living, and a temperate climate that all contribute to the 
excellent quality of life within the county.  For a change 
of pace, metropolitan amenities are close at hand due to 
nearby interstates and airports.

For more specific information on Washington 
County’s individual communities visit http://www.
washingtoncountytn.org/

Grades Served: Pre-K through 12 in sixteen 
schools
Student Population: 9,055
Employees: 580
Per Pupil Expenditure: $6,500
District Budget: $80,000,000 (includes federal and 
nutrition)

American Indian/Alaska Native: X
Asian: X
Black/African American: X
Hispanic: X
Native Hawaiian/Pacific Islander: X
White: X

Student Population Demographics

Economically Disadvantaged: X
English Language Learner: X
Students with Disabilities: X
Black/Hispanic/Native American: X
Military Family: X

Student Groups

System Facts



Application Process
Qualified candidates wishing to be considered for this position must submit online the following items 
to the Tennessee School Boards Association by November 6, 2026.

1.	 A formal letter of interest

2.	 A current resume, including accomplishments by position

3.	 A copy of the candidate’s Tennessee or other state’s license and certifications
	

4.	 University transcripts

5.	 Names, addresses, email addresses, and telephone numbers of five (5) 
professional references.

A screening committee will review candidates’ qualifications, match those qualifications against the 
Board’s stated criteria, and make recommendations to the Board. After receiving the report of the 
screening committee, the Board will select candidates to be interviewed.

Additionally, once submitted, application materials are subject to open records requests under 
Tennessee law.

Tennessee School Boards Association
525 Brick Church Park Drive

Nashville, TN 37207

Apply Online at: 
https://tsba.myrevelus.com

Washington County
 Board of Education 
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