Chisholm School District
School Board Meeting Agenda

Tuesday, October 12, 2021 at 5:00 PM
Regular Meeting
Chisholm School Board Room

I. Determination of Quorum and Call to Order
A. B. Accept the monetary donation from Marie and Roland Roe on
behalf of the DeLuca family for PBIS.

Attachments:
Roe Donation

II. Public Comment:
Description: Welcome to this meeting of the Board of Education Independent School
District #695, Chisholm School District. We are extremely pleased that you have shown
an interest in school district affairs by attending this meeting. The Board of Education
allows public participation at its meeting, but at the same time has the responsibility for
conducting its business in an orderly fashion. We will provide the audience with an
opportunity to request to speak. We request that before you speak to announce your name.
Each speaker will be allowed five minutes unless the time limit is waived by a majority of
the board members present. At a public meeting of the board, no person shall orally
initiate charges or complaints against individual employees of the district or challenge
instructional materials used in the district. All such charges, if presented to the board
directly, shall be referred to the Superintendent for investigation and report. We would
also like to remind the public that the school board is not allowed to comment on your
concerns. If there are no questions, we will open the public comment section of the board
meeting.
II1. Recognition of Guests and Visitors
IV. Approve Agenda
V. Approve Minutes

A. Motion to approve the Minutes of the September 27, 2021 Regular

Board Meeting.

Attachments:
September 27, 2021 Minutes

VI. Reports
A. Superintendent's Report
1. Superintendent's Report



Attachments:
Superintendent’s Report 10 12 21

VII. Correspondence

VIII. Consent Agenda
A. The following Policies have been revised by MSBA/MASA. The
revisions reflect federal and state statutory changes, recent court
decisions, and similar sources.

#425, Self-Development and Mentoring
#507, Corporal Punishment
#503, Student Attendance

Attachments:
Policies

1. Monetary donation from Marie and Roland Roe on behalf of the
DeLuca family to be used for PBIS.

Attachments:
Roe Donation

a. Payroll for the month of September 2021 $541,792.04

Accounts Payable for the month of September 2021 $294,598.74

Attachments:
21
21

IX. Action Agenda
A. Motion to approve the hiring of Jennie Varda as the Girls Junior
Varsity Basketball Assistant Coach for the 2021-22 season.

Attachments:
Hire of Jennie Varda

B. Motion to approve the hiring of Amber Toole as a Para-professional at
the Vaughan-Steffensrud school, effective October 4, 2021. Time of
hire:
Attachments:

PARA-ECFE HIRES

C. Motion to approve the hire of Carol Augustson as a Para-professional at the

26

26

27

27
28

39

39

40

40



Vaughan-Steffensrud, effective October 5, 2021. Time of hire:

D. Motion to approve the hire of Denise Pinner as a Para-professional at the
Vaughan-Steffensrud, effective October 7, 2021. Time of hire:

E. Motion to approve the hire of Jennifer Crotteau as the Senior Class
Co-Advisor effective September 13, 2021.

Attachments:

Senior Co-Advisor

F. Motion to approve the hire of Emily Baraga as an Early Childhood Assistant
effective October 5, 2021. Time of hire:

G. Motion to approve the hire of Bailey Jacobson as an Early Childhood Assistant
upon approval of background and paperwork. Effective October 7, 2021. Time of
hire:

H. Motion to accept the proposal from Ice Contract in the amount of

$7,690 for the installation and purchase of roller shades for the

Superintendents office, Superintendents' Secretary's office, and rooms

323 and 325.

Attachments:

Ice Contract

I. Approve payment of an invoice to Jola & Sopp Excavating in the
amount of $5,650 for water main and sidewalk repair at the
Vaughan-Steffensrud School.

Attachments:

Jola $ Sopp Excavating

X. Discussion
XI. Information

A. A. Levy-Three Year Comparision
B. Northeast Gifted and Talented Program

C. Enrollment Numbers
Attachments:

Levy-3 year Comparison
Gifted and Talented
Current Enrollment Numbers

XII. Adjourn
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Chisholm ; : . .
¢ Public Schools Lisa Aldrich <laldrich@chisholm.k12.mn.us>

Agenda Items

Mark Morrison <mmorrison@chisholm.k12.mn.us> Tue, Oct 5, 2021 at 10:40 AM
To: Lisa Aldrich <laldrich@chisholm.k12.mn.us>

Add please:
Accept a donation of $465 to the PBIS fund from Maire and Roland Roe on behalf of the Deluca family who graduated
from Chisholm

Thanks

[Quoted text hidden]
Mark Morrison
Principal, 7-12
Chisholm Schools



September 27, 2021

The Regular Meeting of the School Board, Independent School District No. 695, was
called to order at 5:00 PM on September 13, 2021, in the Elementary Board Room. Members
present: Directors Sever, Rice, Corradi Simon, Sauter, Lappi, Chair Rahja, Superintendent
Norman.

Public Comment

The following community members addressed the board on different aspects of the mask
topic. The community members included the following: Matt Holmes, Dana Theisen, Jed
Holewa, Kelly Lambert and Hannah Forti.

Recognition of guests and visitors: None

APPROVE AGENDA

Moved by Director Corradi-Simon, supported by Director Lappi to approve with moving
Agenda Item I, The Resolution for Face Coverings, to the top of the Action Agenda to be voted
on. The following Action Agenda items would follow in order. Motion carried unanimously.

APPROVE MINUTES
Moved by Director Lappi, supported by Director Rice to approve the minutes from the
August 13, 2021, Regular and Working session Meetings. Motion carried unanimously.

REPORTS

Superintendent Norman gave updates on the following: Learning Management Services,
Schoology will be added to the PowerSchool contract. It aligns with PowerSchool. He is setting
up another meeting with the mayor on Facility discussions. Ingensa will be sending out an
informational letter, surveying the staff, students, and community in the near future. The OSHA
scissor lift grant is waiting for a response.

CONSENT AGENDA

Moved by Director Sauter supported by Director Lappi to approve the Consent Agenda
which consists of the following revised policies: #102 Equal Educational Opportunity, #406
Public and Private Personnel Data, #413 Harassment and Violence, #501 School Weapons
Policy, #515 Protection of Privacy of Pupil Records, #524 Internet Acceptable Use and Safety,
#534 Unpaid Meal Charges, name changed to School Meals and a donation from the Chisholm
Lunch Bunch.

Action Agenda:

ADOPT THE RESOLUTION REGARDING ISD 695 FACE COVERINGS




Moved by Director Corradi-Simon, supported by Director Rice to adopt the resolution
regarding ISD 695 face coverings for the 2021-2022 school year. A roll call vote was taken and
the resulted in the following:

For Directors Corradi-Simon, Rice and Lappi
Against Directors Sever, Sauter and Board Chair Rahja
Abstain None

The resolution failed by a tie vote.

CHELSEY SCHMITZ LEAVE OF ABSENCE

Moved by Director Sever supported by Director Lappi to approve the one-year Leave of
Absence for Chelsey Schmitz from position as the Girls Junior Varsity Basketball Assistant
Coach effective September 17, 2021.

POST FOR GIRLS’ JUNIOR VARSITY ASSISTANT BASKETBALL COACH

Moved by Director Sever, supported by Director Sauter to approve the posting for a
Girls’ Junior Varsity Assistant Basketball Coach for the 2021-22 school year. Motion carried
unanimously.

ELIZABETH CARROLL .2 ART OVERLOAD

Moved by Director Lappi, supported by Director Rice to approve the .2 High School Art
overload for the 2021-22 school year. Motion carried unanimously.

NICHOLAS MILANI .2 MATHEMATICS OVERLOAD

Moved by Director Sauter, supported by Director Sever to approve the .2 High School
Mathematics overload for the 2021-22 school year. Motion carried unanimously.

KIMBERLY YURETICH .2 MATHEMATICS OVERLOAD

Moved by Director Lappi, supported by Director Sever to approve the .2 High School
Mathematics overload for the 2021-22 school year. Motion carried unanimously.

2021 PAYABLE 2022 PROPOSED LEVY

Moved by Director Sever, supported by Director Lappi to approve the 2021 payable 2022
proposed levy with maximum authority. Motion carried unanimously.

POWERSCHOOL AGREEMENT FOR SCHOOLOGY

Moved by Director Sauter, supported by Director Lappi to approve the PowerSchool
agreement in the amount of $32,420 beginning October 1, 2021, through September 30, 2022.
Motion carried unanimously




ADDITION OF ONE 6.5 SCHOOL DAY FOR THE 2021-22 SCHOOL YEAR

Moved by Director Sever, supported by Board Chair Rahja to approve the addition of one
instructional day, 6.5 hours, February 10, 2022, for the 2021-2022 school year to be in
compliance with the state requirements. Motion carried unanimously.

Discussion: none
Information:

A. Employment Agreement for Chantel McGleno with the Hibbing Public Schools. Ms.

McGleno with be spending 10 hours per week at the Chisholm Public Schools and

Hibbing will bill Chisholm for her services.

B. Covid Questionnaire results are as follows: Would you like Chisholm Public Schools

to host a Covid/Vaccination informational session hosted by the St. Louis County Health

Department? 172 Yes 190 No. Would you like the Chisholm Public Schools to host a

vaccination clinic for eligible 12-year-old and older individuals? 188 Yes 174 No.

Would you like Chisholm Public Schools to require masks for all students and staff? 147

Yes 215 No

C. Delta update on the Apprenticeship with students from Chisholm High School

D. Social Media Report Card shows that the Chisholm community is liking more posts.

E. PowerSchool Schoology subscription

F. Enrollments numbers for the Chisholm Public School as of September 27, 2021, are
668 students in K-12.

G. Current Enrollment as of September 13, 2021, grades K-12, is 671

ADJOURN

Moved by Director Sauter, supported by Director Rice to adjourn the meeting at
5:52 P.M. Motion carried unanimously.

Clarice Sever, clerk

CS/lea



Superintendent’s Report
October 12, 2021

e $40,000 MDE approved Covid grant - Nurse Nancy Erickson partial salary, PPE,
testing

3rd submission/amendment of OSHA safety grant for scissor lift matching funds
Exploration of Boy’s & Girl’s club informational meeting

$500 check from the Marines received by the board chair on Friday @ football game
Ingensa survey



Adopted: MSBA/MASA Model Policy 425
Orig. 2001
Revised: October 1, 2021 Rev. 2021
INDEPENDENT SCHOOL DISTRICT NO. 695
CHISHOLM, MINNESOTA
425 STAFF DEVELOPMENT AND MENTORING

11.

[Note: The provisions of this policy substantially reflect statutory requirements.]

PURPOSE

The purpose of this policy is to establish a staff development program and structure to
carry out planning and reporting on staff development that supports improved student

learning.

ADVISORY STAFF DEVELOPMENT COMMITTEE AND SITE
PROFESSIONAL DEVELOPMENT TEAMS

A.

The school board will establish an Advisory Staff Development Committee to
develop a Staff Development Plan, assist Site Professional Development Teams in
developing a site plan consistent with the goals of the Staff Development Plan,
and evaluate staff development efforts at the site level.

1.

The majority of the membership of the Advisory Staff Development
Committee shall consist of teachers representing various grade levels,
subject areas, and special education. The Committee also will include
nonteaching staff, parents, and administrators.

Members of the Advisory Staff Development Committee shall be
appointed by the school board. Committee members shall serve a two-year
term" based upon nominations by board members, teachers, and
paraprofessionals. The school board shall appoint replacement members of
the Advisory Staff Development Committee as soon as possible following
the resignation, death, serious illness, or removal of a member from the
Committee.

The school board will establish the Site Professional Development Teams.

1.

Members of the Site Professional Development Teams will be appointed
by the school board. Team members shall serve a two-year term* based
upon nominations by board members, teachers, and paraprofessionals. The
school board shall appoint replacement members of the Site Professional

" This time period may be changed to accommodate individual school district needs.
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Development Teams as soon as possible following the resignation, death,
serious illness, or removal of a member from the Team.

2. The majority of the Site Professional Development Teams shall be
teachers representing various grade levels, subject areas, and special
education.

I, DUTIES OF THE ADVISORY STAFF DEVELOPMENT COMMITTEE

A. The Advisory Staff Development Committee will develop a Staff Development
Plan that will be reviewed and subject to approval by the school board twice a

year.”
B. The Staff Development Plan must contain the following elements:
1. Staff development outcomes that are consistent with the education

outcomes as may be determined periodically by the school board;

[Note: The board-determined education outcomes for your district could be

inserted here.]
2. The means to achieve the Staff Development outcomes;
3. The procedures for evaluating progress at each school site toward meeting

educational outcomes consistent with relicensure requirements under
Minnesota Statutes, section 122A.187;

4. Ongoing staff development activities that contribute toward continuous
improvement in achievement of the following goals:

a. Improve student achievement of state and local education
standards in all areas of the curriculum, including areas of regular
academic and applied and experiential learning, by using research-
based best practices methods;

b. Effectively meet the needs of a diverse student population,
including at-risk children, children with disabilities, English
learners, and gifted children, within the regular classroom, applied
and experiential learning settings, and other settings;

Provide an inclusive curriculum for a racially, ethnically,
linguistically, and culturally diverse student population that is
consistent with state education diversity rule and the district’s
education diversity plan;

.(';

" This time period may be changed to accommodate individual school district needs.
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Improve staff collaboration and develop mentoring and peer
coaching programs for teachers new to the school or district;

Effectively teach and model violence prevention policy and
curriculum that address early intervention alternatives, issues of
harassment, and teach nonviolent alternatives for conflict
resolution;

Effectively deliver digital and blended learning and curriculum and
engage students with technology; and

Provide teachers and other members of site-based management
teams with appropriate management and financial management
skills.

The Staff Development Plan also must:

a.

Support stable and productive professional communities achieved
through ongoing and schoolwide progress and growth in teaching
practice;

Emphasize  coaching, professional learning communities,
classroom action research, and other job-embedded models;

Maintain a strong subject matter focus premised on students’
learning goals consistent with Minnesota, Statutes section
120B.125;

Ensure specialized preparation and learning about issues related to
teaching English learners and students with special needs by
focusing on long-term systemic efforts to improve educational
services and opportunities and raise student achievement; and

Reinforce national and state standards of effective teaching
practice,

Staft development activities must:

Focus on the school classroom and research-based strategies that
improve student learning;

Provide opportunities for teachers to practice and improve their
instructional skiils over time;

Provide opportunities for teachers to use student data as part of
their daily work to increase student achievement;

425-3
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Enhance teacher content knowledge and instructional skills,
including to accommodate the delivery of digital and blended
learning and curriculum and engage students with technology;

Align with state and local academic standards;

Provide opportunities to build professional relationships, foster
collaboration among principals and staff who provide instruction,
and provide opportunities for teacher-to-teacher mentoring;

Align with the plan, if any, of the district or site for an alternative
teacher professional pay system;

Provide teachers of English learners, including English as a second
language, and content teachers with differentiated instructional
strategies critical for ensuring students long-term academic
success, the means to effectively use assessment data on the
academic literacy, oral academic language, and English language
development of English learners, and skills to support native and
English language development across the curriculum; and

Provide opportunities for staff to learn about current workforce
trends, the connections between workforce trends and
postsecondary education, and training options, including career
and technical education options.

Staff development activities may include curriculum development and
curriculum training programs and activities that provide teachers and other
members of site-based teams training to enhance team performance.

The school district may implement other staff development activities
required by law and activities associated with professional teacher
compensation models.

[Note: To the extent the school board offers K-12 teachers the opportunity for more
staff development training under Minnesota. Statutes. section 122A.40, Subdivisions. 7
and 7a, or Minnesota Statutes section 122A.41, subdivisions. 4 and 4a, such additional
days of staff development should include peer mentoring, peer gathering, continuing
education, professional development, or other training which enable teachers to
achieve the staff development outcomes enumerated above in Section I11.B.4.]

- C.

The Advisory Staff Development Committee will assist Site Professional
Development Teams in developing a site plan consistent with the goals and
outcomes of the Staff Development Plan.

The Advisory Staff Development Committee will evaluate staff development

425-4
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efforts at the site level and will report to the school board on a quarterly basis™ the
extent to which staff at the site have met the outcomes of the Staff Development
Plan.

In addition to developing a Staff Development Plan, the Staff Development
Advisory Committee also must develop teacher mentoring programs for teachers
new to the profession or school district, including teaching residents, teachers of
color, teachers who are American Indian, teachers in license shortage areas,
teachers with special needs, or experienced teachers in need of peer coaching.
Teacher mentoring programs must be included in or aligned with the school
district's teacher evaluation and peer review processes under Minnesota Statutes,
sections 122A.40, subdivision 8 or 122A.41, subdivision 5.

The Advisory Staft Development Committee shall assist the school district in
preparing any reports required by the Department of Education relating to staff
development or teacher mentoring including, but not limited to, the reports
referenced in Section VII. below.

IV.  DUTIES OF THE SITE PROFESSIONAL DEVELOPMENT TEAM

A.

Each Site Professional Development Team shall develop a site plan, consistent
with the goals of the Staff Development Plan. The school board will review the
site plans for consistency with the Staff Development Plan twice a year. *

The Site Professional Development Team must demonstrate to the school hoard
the extent to which staff at the site have met the outcomes of the Staff
Development Plan. The actual reports to the school board can be made by the
Advisory Staff Development Committee to avoid duplication of effort.

[f the school board determines that staff development outcomes are not being met,
it may withhold a portion of the initial allocation of revenue referenced in Section
V. below.

V. STAFF DEVELOPMENT FUNDING

A.

Unless the school district is in statutory operating debt or a majority of the school
board and a majority of its licensed teachers annually vote to waive the
requirement to reserve basic revenue for staff development, the school district will
reserve an amount equal to at least two percent of its basic revenue for: (1)
teacher development and evaluation under Minnesota Statutes, section 122A.40,
subdivision 8 or 122A.41, subdivision 5; (2) principal development and
evaluation under section 123B.147, subdivision. 3; (3) professional development
under section 122A.60; (4) in-service education for programs under section
120B.22, subdivision 2; and (5) teacher mentorship under section 122A.70,

" This time period may be changed to accommodate individual school district needs.
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subdivision 1. . To the extent extra funds remain, staff development revenue may
be used for development plans, including plans for challenging instructional
activities and experiences under section 122A.60, and for curriculum
development and programs, other in-service education, teacher’s workshops,
teacher conferences, the cost of substitute teachers for staff development
purposes, preservice and in-service education for special education professionals
and paraprofessionals, and other related costs for staff development efforts. The
school district also may use the revenue reserved for staff development for grants
to the school district’s teachers to pay for coursework and training leading to
certification as either a college in the schools teacher or a concurrent enrollment
teacher. To receive a grant, the teacher must be enrolled in a program that
includes coursework and training focused on teaching a core subject.

The school district may, in its discretion, expend an additional amount of
unreserved revenue for staff development based on its needs.

Release time provided for teachers to supervise students on field trips and school
activities, or independent tasks not associated with enhancing the teacher’s
knowledge and instructional skills, such as preparing report cards, calculating
grades, or organizing classroom materials, may not be counted as staff
development time that is financed with staff development reserved revenue under
Minnesota Statutes section 122A.61.

The school district may use staff development revenue, special grant programs
established by the legislature, or another funding source to pay a stipend to a
mentor who may be a current or former teacher who has taught at least three (3)
years and is not on an improvement plan. Other initiatives using such funds. or
funds available under Minnesota Statutes, sections 124D.861 and 124D.862, may
include:

1. additional stipends as incentives to mentors of color or who are American
Indian;
2 financial supports for professional learning community affinity groups

across schools within and between districts for teachers from
underrepresented racial and ethnic groups to come together throughout the
school year;

3. programs for induction aligned with the school district or school
mentorship program during the first three (3) years of teaching, especially
for teachers from underrepresented racial and ethnic groups; or

4. grants supporting licensed and nonlicensed educator participation in
professional development, such as workshops and graduate courses,
related to increasing student achievement for students of color and
American Indian students in order to close opportunity and achievement

gaps.

425-6
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To the extent the school district receives a grant for any of the above purposes, it
will negotiate additional retention strategies or protection from unrequested leave
of absences in the beginning years of employment for teachers of color and
teachers who are American Indian. Retention strategies may include providing
financial incentives for teachers of color and teachers who are American Indian to
work in the school or district for at least five (5) years and placing American
Indian educators at sites with other American Indian educators and educators of
color at sites with other educators of color to reduce isolation and increase
opportunity for collegial support.

VI.  PROCEDURE FOR USE OF STAFF DEVELOPMENT FUNDS

A.

On a yearly" basis, the Advisory Staff Development Cominittee, with the
assistance of the Site Professional Development Teams, shall prepare a projected
budget setting forth proposals for allocating staff development and mentoring
funds reserved for each school site. Such budgets shall include, but not be limited
to, projections as to the cost of building site training programs, costs of individual
staff seminars, and cost of substitutes.

Upon approval of the budget by the school board, the Advisory Committee shall
be responsible for monitoring the use of such funds in accordance with the Staff
Development Plan and budget. The requested use of staff development funds must
meet or make progress toward the goals and objectives of the Staff Development
Plan. All costs/expenditures will be reviewed by the school board and/or
superintendent for consistency with the Staff Development Plan on a_quarterly
basis,*

Individual requests from staff for leave to attend staff development activities shall
be submitted and reviewed according to school district policy, staff procedures,
contractual agreement, and the effect on school district operations. Failure to
timely submit such requests may be cause for denial of the request.

VIIL. REPORTING

Al

The school district and site staff development committee shall prepare a report of
the previous fiscal year’s staff development activities and expenditures as part of
the school district’s world’s best workforce report.

1. The report must include assessment and evaluation data indicating
progress toward district and site staff development goals based on teaching
and learning outcomes, including the percentage of teachers and other
staff involved in instruction who participate in effective staff development
activities.

" This time period may be changed 1o accommedate individual school district needs.
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The report will provide a breakdown of expenditures for:
a. Curriculum development and curriculum training programs;

b. Staff’ development training models, workshops, and conferences;
and

C. The cost of releasing teachers or providing substitute teachers for
staff development purposes.

The report also must indicate whether the expenditures were incurred at
the district level or the school site level and whether the school site
expenditures were made possible by the grants to school sites that
demonsirate exemplary use of allocated staff development revenue. These
expenditures must be reported using the uniform financial and accounting
and reporting standards (UFARS).

The report will be signed by the superintendent and staff development
chair.

B. To the extent the school district receives a grant for mentorship activities
described in Section V.D., by June 30 of each year after receiving a grant, the site
staff development committee must submit a report to the Professional Educator
Licensing and Standards Board on program efforts that describes mentoring and
induction activities and assesses the impact of these programs on teacher
effectiveness and retention.

Legal References:

Minn. Stat. § 120A .41 (Length of School Year; Days of Instruction)

Minn. Stat. § 120A.415 (Extended School Calendar)

Minn. Stat. § 120B.125 (Planning for Students’ Successful Transition to
Postsecondary Education and Employment; Personal Learning Plans)
Minn. Stat. § 120B.22, subd. 2 (Violence Prevention Education)

Minn. Stat. § 122A.187 (Expiration and Renewal)

Minn. Stat. § 122A.40, subds. 7, 7a and 8 (Employment; Contracts;
Termination - Additional Staff Development and Salary)

Minn, Stat. § 122A.41, subds. 4, 4a and 5 (Teacher Tenure Act; Cities of
the First Class; Definitions - Additional Staff Development and Salary)
Minn. Stat. § 122A.60 (Staff Development Program)

Minn. Stat. § 122A.70 (Teacher Mentorship and Retention of Effective
Teachers)

Minn. Stat. § 122A.61 (Reserved Revenue for Staff Development)

Minn. Stat. § 123B.147, subd. 3 (Principals)

Minn. Stat. § 124D.861 (Achievement and Integration for Minnesota)
Minn, Stat. § 124D.862 (Achievement and Integration Revenue)

Minn. Stat. § 126C.10, subds. 2 and 2b (General Education Revenue)
Minn. Stat. § 126C.13, subd. 5 (General Education Levy and Aid)

425-8
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Cross References:  None.
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Adopted: MSBA/MASA Model Policy 507

Orig. 1995

Revised: October 1, 2021 Rev. 2021

507

II.

1.

IV.

INDEPENDENT SCHOOL DISTRICT NO. 695
CHISHOLM, MINNESOTA

CORPORAL PUNISHMENT

[Note: The provisions of this policy substantially reflect statutory requirements.]
PURPOSE

The purpose of this policy is to describe limitations on corporal punishment of students.
GENERAL STATEMENT OF POLICY

No employee or agent of the school district or charter school shall cause corporal
punishment to be inflicted upon a student to reform unacceptable conduct or as a penalty
for unacceptable conduct. As used in this policy, the term “corporal punishment” means
conduct involving hitting or spanking a person with or without an object, or unreasonable
physical force that causes bodily harm or substantial emotional harm.

EXCEPTIONS

A teacher or school principal may use reasonable force when it is necessary under the
circumstances to correct or restrain a student or prevent bodily harm or death to another.
Other school district employees, school bus drivers, or other agents of a school district
may use reasonable force when necessary under the circumstances to restrain a student or
prevent bodily harm or death to another.

VIOLATION

Employees who violate the provisions of this policy shall be subject to disciplinary action
as appropriate. Any such disciplinary action shall be made pursuant to and in accordance
with applicable statutory authority, collective bargaining agreements and school district
policies. Violation of this policy may also result in civil or criminal liability for the
employee.

Legal References: ~ Minn. Stat. § 121A.58 (Corporal Punishment)

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)
Minn. Stat. § 123B.25 (Actions Against Districts and Teachers)
Minn. Stat. § 609.06 Subd. 1 (6)(7) (Authorized Use of Force)

Cross References: ~ MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal

of School District Employees)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect
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or Physical or Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment
of Vulnerable Adults)

MSBA/MASA Model Policy 506 (Student Discipline)
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Adopted: MSBA/MASA Model Policy 503
Orig. 1995
Revised: October 1,2021 Rev. 2021
INDEPENDENT SCHOOL DISTRICT NO. 695
CHISHOLM, MINNESOTA
503 STUDENT ATTENDANCE

II.

[Note: The provisions of this policy substantially reflect statutory requirements.]

PURPOSE

A. The school board believes that regular school attendance is directly related to
success in academic work, benefits students socially, provides opportunities for
important communications between teachers and students, and establishes regular
habits of dependability important to the future of the student. The purpose of this
policy is to encourage regular school attendance. It is intended to be positive and
not punitive.

B. This policy also recognizes that class attendance is a joint responsibility to be
shared by the student, parent or guardian, teacher, and administrators. This policy
will assist students in attending class.

GENERAL STATEMENT OF POLICY

A. Responsibilities

1.

Student’s Responsibility

It is the student’s right to be in school. It is also the student’s
responsibility to attend all assigned classes and study halls every day that
school is in session and to be aware of and follow the correct procedures
when absent from an assigned class or study hall. Finally, it is the
student’s responsibility to request any missed assignments due to an
absence.

Parent or Guardian’s Responsibility

It is the responsibility of the student’s parent or guardian to ensure the
student is attending school, to inform the school in the event of a student
absence, and to work cooperatively with the school and the student to
solve any attendance problems that may arise.

Teacher’s Responsibility

It is the teacher’s responsibility to take daily attendance and to maintain
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I1I.

accurate attendance records in each assigned class and study hall. It is
also the teacher’s responsibility to be familiar with all procedures
governing attendance and to apply these procedures uniformly. It is also
the teacher’s responsibility to provide any student who has been absent
with any missed assignments upon request. Finally, it is the teacher’s
responsibility to work cooperatively with the student’s parent or guardian
and the student to solve any attendance problems that may arise.

4. Administrator’s Responsibility

a. It is the administrator’s responsibility to require students to attend
all assigned classes and study halls. It is also the administrator’s
responsibility to be familiar with all procedures governing
attendance and to apply these procedures uniformly to all students,
to maintain accurate records on student attendance, and to prepare
a list of the previous day’s absences stating the status of each.
Finally, it is the administrator’s responsibility to inform the
student’s parent or guardian of the student’s attendance and to
work cooperatively with them and the student to solve attendance
problems,

b. In accordance with the Minnesota Compulsory Instruction Law,
Minnesota. Statutes, section 120A.22, the students of the school
district are REQUIRED to attend all assigned classes and/or study
halls every day school is in session, unless the student has been
excused by the school board from attendance because the student
has already completed state and school district standards required
to graduate from high school, has withdrawn, or has a valid excuse
for absence,

B, Attendance Procedures

Attendance procedures shall be presented to the school board for review and
approval. When approved by the school board, the attendance procedures will be
included as an addendum to this policy.

C. Tardiness

Definition: Students are expected to be in their assigned area at designated times.
Failure to do so constitutes tardiness.

RELIGIOUS OBSERVANCE ACCOMMODATION

Reasonable efforts will be made by the school district to accommodate any student who
wishes to be excused from a curricular activity for a religious observance. Requests for
accommaodations should be directed to the building principal.
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IV.  DISSEMINATION OF POLICY

1.

Copies of this policy shall be made available to all students and parents at the
commencement of each school year. This policy shall also be available upon
request in each principal’s office.

The school district will provide annual notice to parents of the school district’s
policy relating to a student’s absence from school for religious observance.

V. REQUIRED REPORTING

A.

Continuing Truant

Minnesota Statutes section 260A.02 provides that a continuing truant is a student
who is subject to the compulsory instruction requirements of Minnesota Statutes
section 120A.22 and is absent from instruction in a school, as defined in
Minnesota Statutes section 120A.05, without valid excuse within a single school
year for:

l. Three days if the child is in elementary school; or

2. Three or more class periods on three days if the child is in middle school,
junior high school, or high school.

Reporting Respensibility

When a student is initially classified as a continuing truant, Minnesota Statutes
section 260A.03 provides that the school attendance officer or other designated
school official shall notify the student’s parent or legal guardian, by first class
mail or other reasonable means, of the following;

1. That the child is truant;

2. That the parent or guardian should notify the school if there is a valid
excuse for the child’s absences;

3. That the parent or guardian is obligated to compel the attendance of the
child at school pursuant to Minnesota Statutes section 120A.22 and
parents or guardians who fail to meet this obligation may be subject to
prosecution under Minnesota Statutes section 120A.34;

4, That this notification serves as the notification required by Minnesota
Statutes section 120A.34:

5. That alternative educational programs and services may be available in the
503-3
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child’s enrolling or resident district;

503-4
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That the parent or guardian has the right to meet with appropriate school
personnel to discuss solutions to the child’s truancy;

That if the child continues to be truant, the parent and child may be subject
to juvenile court proceedings under Minnesota Statutes Chapter 260C;

That if the child is subject to juvenile court proceedings, the child may be
subject to suspension, restriction, or delay of the child’s driving privilege
pursuant to Minnesota Statutes section 260C.201; and

That it is recommended that the parent or guardian accompany the child to
school and attend classes with the child for one day.

[Note: Where truancy services and programs under Minnesota Statutes. Chapter 2604
are available within the school district, the following provisions should also be
included in the policy.]

C. Habitual Truant

1.

Legal References:

A habitual truant is a child under the age of 17 years who is absent from
attendance at school without lawful excuse for seven school days per
school year if the child is in elementary school or for one or more class
periods on seven school days per school year if the child is in middle
school, junior high school, or high school, or a child who is 17 years of
age who is absent from attendance at school without lawful excuse for one
or more class periods on seven school days per school year and who has
not lawfully withdrawn from school.

A school district attendance officer shall refer a habitual truant child and
the child’s parent or legal guardian to appropriate services and procedures,
under Minnesota Statutes Chapter 260A.

Minn. Stat. § 120A.05 (Definitions)

Minn. Stat. § 120A.22 (Compulsory Instruction)

Minn. Stat. § 120A.24 (Reporting)

Minn. Stat. § 120A.26 (Enforcement and Prosecution)

Minn. Stat. § 120A.34 (Violations; Penalties)

Minn. Stat. § 120A.35 (Absence from School for Religious Observance)
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 260A.02 (Definitions)

Minn. Stat. § 260A.03 (Notice to Parent or Guardian When Child is a
Continuing Truant)

Minn. Stat. § 260C.007, subd. 19 (Habitual Truant Defined)

Minn. Stat. § 260C.201 (Dispositions; Children in Need of Protection or
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Cross References:

Services or Neglected and in Foster Care)

Goss v. Lopez, 419 U.S. 565 (1975)

Slocum v. Holton Bd. of Educ., 429 N.W.2d 607 (Mich. App. Ct. 1988)
Campbell v. Bd. of Educ. of New Milford, 475 A .2d 289 (Conn. 1984)
Hamer v. Bd. of Educ. of Twp. High Sch. Dist. No. 113, 66 111, App.3d 7,
383 N.E.2d 231 (1978)

Gutierrez v. Sch. Dist. R-1, 585 P.2d 935 (Co. Ct. App. 1978)

Knight v. Bd. of Educ., 38 11l. App. 3d 603, 348 N.E.2d 299 (1976)

Dorsey v. Bale, 521 S.W.2d 76 (Ky. 1975)

MSBA/MASA Model Policy 506 (Student Discipline)
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Chisholm ; : . .
¢ Public Schools Lisa Aldrich <laldrich@chisholm.k12.mn.us>

Agenda Items

Mark Morrison <mmorrison@chisholm.k12.mn.us> Tue, Oct 5, 2021 at 10:40 AM
To: Lisa Aldrich <laldrich@chisholm.k12.mn.us>

Add please:
Accept a donation of $465 to the PBIS fund from Maire and Roland Roe on behalf of the Deluca family who graduated
from Chisholm

Thanks
[Quoted text hidden]

Mark Morrison
Principal, 7-12
Chisholm Schools
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Adrian Norman I11
Superintendent
Ext. 2900

Jennifer Crotteau
Counselor
Ext. 3904

Community Education CHISHOLM

Ext. 3132

Independent School
District No. 695

October 12, 2021

To: Adrian Norman
Superintendent

Mark C. Morrison
Sr. High Principal
Ext. 3900

Jeffrey S. Hancock
Pre K-6 Principal
Ext. 1900: Pre K-3

Jamie Steinberg
Activities Director
Ext. 3902

The following is a summary of payrolls for the month of September 2021.

September Payrolls

September 15 payroll $ 252,428.79
September 30 payroll $ 289,363.25
Total Payrolls $ 541,792.04

Alex Kaczor

Business Manager
AK:kk

Committed to high expectations
300 3r@7Ave. SW

AR Chisholm, MN 55719
@ / Recyeled Products for the Next Generation (2 I R) 2 54-5726 b4 (218) 2 54-374! ]:‘JX



¥1°86G'¥62$

00 ¥t0°'08%

v ¥SS'vILTS

s|geied SlUNcooy (810
salipp slqeied Sluneooy taquiaides
sy29UD s|geied sjunodoy Jequadeg

:panssy sjuswAied Jo Alewwing

WIOHSIHO

28



29

_oo.o 7 I[e10] juswke
¥.°689'6 L202/L0/60 €08202 91085
(r2'689°6) L20g/L0/60 €08202 91085

SOA ON S3A  dSN SIOHNOSIH ADYINI NI Lote L ¥3@yDd  120e/L0/60 5159 o] /8L¥E G690
[lo0020%) | ‘10 uawhed
(000L0%€) l202/E0/60 £02202  6BLLS

EEIN ON S8A SN I ‘S3IdYY3HL INOLS 918 VA boMI_UD  120e/L2/L0 60ES9 [o]8 00LYE  S690
unowy 1 PIOA  POLIdd ON hOA PIOA U029y Ulld 1ino lopuap pod epo) diny adAy 1q 1wg ON Y29y ueg ON lwd 09 yoleg

[ ArAHINN
Leoe/L/0L
1 Jo | abey

ite1a@ yum Bunsi uawdied plop
wjoysiyo-s69 asi

Jwdplon de



30

00°+#0°08% ] :210) voday
0o pro‘08% ‘1oL vueg
05102} 120Z/08/60 ON  ON  ON HIHLHNA 9v0g8 L anm SeEve oL
00'FL5 17 I202/08/60 ON  ON  ©ON YHNSNI - 00D FDIAY3S LSVIHLHUON 25890 L oam vESPe ok
05'892'LE |202/82/60 ON ON  ON HIHLHNS 9v08 L aum vazre ok
junowy ajeq]  ploj U023y uld SSBID XB] I0pUBA, P>y apon diny adA) Aeyq ON ¥22yo ONlWd y2leg jueg
piop/fed
BeRsiLL %08y) pue jueg Aq Bay juswAiey
+20Z/L/0L
L 30 | abeq

twoysiyo-<69 Asl

2BonwAd de™)



00°959°2 L20e/LL/60 asn ON ON SA dTONLLIMHYN 1130 FASTAN 8 plecila} 26759 8yere
0£°e88°L L20e/L0/60 asn ON ON SaA LINIWGIND3 43034 GoGt 1 hclle) GEPG9 £81vE
25°992°L1L 1e0e/L0/60 asn ON ON SOA ISIHdY3LNT OOvd 66ST 9 pieclle} PorS9 9B 1¥E
oo'evs L20e/L1/60 asn ON OoN S9A ADOTONHDS L MO rL9g L HoSUD L6799 652re
09 9%0°L L20c/L1L/60 asn ON ON S8A SNOILYDINNWINOD d31VaLNOSNOD 899¢ L M22udD 96v99 £92rE
00'5.2 1202/41/60 asn ON ON SBA IZNNM INYd SIYHD Shie [ [=le S6559 0gere
8¥'29.L'E L20e/¥ /60 asn ON ON SBA 40 ALID WIQHSIHD 00910 L Mo8yD 2.LP59 £22re
or'g1s F202/L B0 asn ON ON S8A  SAILYHOEVTION FHL HOd H3LNID 1292 LooyoeyD YEFSe 09ere
02'8LL 1e02e/L0/60 asn ON ON SA JAILLVEOSVYTIOO IHL HOJ J43INID 1292 (S SR EEYSS LEIFE
00'89 1208/ H/60 asn ON ON SaA ONI QO HILVM IHNG riie L ¥aeyd £6¥59 99cre
£5°668 120c/62/60 asn ON ON EEAN S1HOJS NSg 14 Q90¢ 8 38YD L5558 7LEYE
66°E0L 1€0¢/41/60 asn OoN OoN S8\ S1HOJdS NSg 090¢ L el c6¥Se 8927
go'let ledc/ec/e asn ON oN S8A YSSITAW IMSIHYG /858 3 338D o¥GSo 8CEVE
o00e 1202/20/60 asn ON ON STA 1ArYA NYIEG £PLE L Moayo 2eV59 zleve
GO'0LE bL 120g/L1/80 asn oN OoN $8A 9 NW JO QT13IHS 21718 SS0dD 2NnM1g L8EE I ¥28YD ¥EGSO L82¥E
St 82 L202/Q1/60 asn CN oN S8A € NW 40 GT3IIHS 3INT18 5042 INd L8EE 3 neyo SLPGO 0Zere
05 tLL'e L20g/01L/60 asn CN CN S8A g NIW 4O Q13IHS 3N1g SS0d2 InTd LBEE L qo8UD clPs9 Glere
80706 LEDE/68/60 asn ON ON SBA SIVIHALYIN LHY M9 LLIWIY  £582 L 99yDd PG5 BOSPE
0862 Le0e/LL/B0 asn N ON SBA AdIMYE Hy38 MOV1d 2052 I HORUD 16%S9 FA*rA 2
00°561 LEOE/LL/B0 asn ON oN SBA ONEXMOOT SS1g 4518 [ ) 06%59 9Fcre
002’ 1e0e/L0/60 asn CN ON SaA ONE ‘S3Idvd3aHL INCLS DIg L¥SE L M98YD LEFSO FAVTA 4
0008 L202/62/80 asn ON oN S3A HYNNYH ‘ASNHvYd 1582 (S [N ) 5559 Ziebe
L9769 {eog/eg/60 asn ON ON S8A ONI NDISTIA Mdvd 01200 b 094D £PGG9 882te -
0Ll 1e0¢/L0/60 asn ON CN SaA NIQIAY el L XoRYD 0ErS9 Ge1pe ™
6385 L20g/LL/60 asn ON ON SaA ALITIFON LIV PEEC L ¥%yd 68959 vSere
2874692 1e0e//L60 asn ON ON S8A o004y 8200 L 294D 29959 LESre
£LE9F'9L L20g/P1/60 asn ON ON SBA 004y 8EF00 Loooey) S.¥59 coTre
e 620°L 1e0e/6¢/60 asn ON ON SaA HAVINYHY ld 05100 I H3YD 2PS69 98ete
¥2'620°1 1e0e/L0/60 asn ON ON SIA AHVAVHY 05100 i HOSYD 6S¥59 SL1¥E
SOvLS L20Z/.1/60 asn oN ON S8A  ADOTIONHDIIL IVIBLSNANI daIiddyY ov9E A tec=1Tg] £8¥59 9/2%E
£6°0T 1e0e/L0/60 asn ON ON SOA  JIDOTONEOAL IVIHLSONANI d317Tddy oroe 3 HPY3 82159 [S[0 A2
G208t 120g/L1/60 asn ON ON SBA DNILY3IH % DNIENNTd NOSHIANY GLLL 3 pleclils} 98169 L¥eve
ov 66l 120e/6¢/60 asn ON ON S8A JNI B INOL NYOIH3INWY ccoe L NosUD 1¥S59 80Eve
0r'eee'e L20e/L1/60 asn ON ON SBA MN!R HINCL NYDIHINY ggoe 3 HoasuD G8vG9 L92+E
92'86L°L L20e/6e/60 asn ON ON S8A SAVIAYIS TV LIdYD NCZYINY gcve 3 ABYD 0859 cosye
L6552 1e0c/L1/60 asn ON ON SBA S3IVNAYIAS W LAYD NCZYNY gche 3 MaIsYo +8¥S9 9GereE
002672 L208/L0/60 asn ON ON S8A SADIAHIAS TWLIdVD NOZVINY gcve L /YD L2VS9 FeLPE
00°001 120e/Be/60 asn ON ON EETN DHIEANYS NNV IT7Y [5)7A ! piscllie: 68659 LEEPE
98°984°1 120¢c/6e/60 asn ON ON SBA 071 SNOILYAONNI JIW3AVOY 28G¢ I HSYD 8£599 L0EYE
ar'B0L L 1202/L0/60 asn ON ON S3L  ONI'NOILD3.L0Hd 344 31N10sayY 4881 3 8D 9259 FeLFE
G.°/89 L20g/£0/60 asn ON ON SA ADIAHIS NOLLYHIDIYLATY 1Y 01000 L 3oeyD Sebs9 2LIPE oL S690
unowy aleq Aduaung prop uoossy g lopuap pad 9pon din adAl Aegq ON ¥99Ys ON JWAd Mueg o9 yaleg
ploaswd
LP0SILL
B0aIIOL ¥o8y) pue yueg Aq 13is16ay yoouH
7 J0 | abed wjoysiyD-s69 Qm_

1Bsmoays de



LEse L 120g/L0/60 asn ON ON S9A ONI SL2NJ04Hd WNIN3dd SS1dM LOET o 2RYD e igrsic] cBive
007001} L202/LL/60 asn CN CN SaA NVIHE ‘HOIgVYA GLE2 L ¥29yD 21659 SGere
PLE0 L&0e/6c/60 asn ON ON SBA H3dd3d mP LLig LS S CEL ) 09869 OlEre
16898 LE0g/LL/60 asn ON ON SBA B53dd3d mr LLig LLe L ¥29yD cl559 Pore
10 74 120g/62/60 asn ON ON S9A 300C4 33anr £66E0 S e V] 659559 cBeve
0056 1202/62/60 asn oN ON SBA AISYD L1ODS AHHIr 0S8 b MosUD 85559 2EEYE
c520s 120e/L0/60 asn ON ON SBA ANYINOTD UYINYT 9GB1 LoMoRyD S¥ee 9QBLye
00°299'9 +20Z/L 160 asn ON ON S8A ONIgaIH LoLO# aSl O0EVD boooeuD L1659 SEEFE
007001 120e/6e/60 asn ON ON SBA STV TYNOILYNYI LN 19204 A5l aove L ¥o9ud 25599 E66cPe
2g'ss LEOZ/LLIBO asn ON ON SOA SNOILMIOS IDIS40 IAILVAONN! LAY 0281 L X08yD olsse ebeve
00°000'02 L202/L0/B0 asn oN ON SIA ONI "D¥NI ZLero L 399uUD PSS AL
aB oL L20g/L /60 asn ON ON SOA JNI 02 8Ng ANNTDO0H SLEL L 99yd 805859 wreve
SEIEl L20e/L1L/60 asn ON ON SaA  HINDI AQO4d ML -F0IAETS 18vdoH LINAY  +0/8 bo30dYD 80558 8love
00's65 120e/£0/60 asn ON ON S3A  INCILIANOD YiY ¥ DNI1v3H SNIgdIH e9e I e e¥Pee goeve
o LeLL 1202/21/60 asn ON ON SIA JINOEIHL AIVA oNIggIH Ll pEee L ¥deyd L0859 a52ve
8691 L2Qe/L1L/B0 asn ON ON SSA ANNBIHL ATIYA DNIGaIH Y pSee L ¥38yd 20559 LS2he
020t L20e/L0/60 asn ON ON SSA INNGIH L AYC ONIggIH Ll peee S NS chPso 05Lve
G8'62e 1202/£0/80 asn ON ON SBA IANNGIHL VA DNIgaIH lH  t5e2 L ¥oeuD LG9 BBLYE
po'set 120g/ee/e0 asn ON ON SSA H SYINOH.L "THYJdvH 2eye L Mo8UD 9GGG9o coeve
0O'9tt L20g/6g/60 asa N ON SSA SNV THYAJVH Lsie [ Y] jeisteietc] 9lere
0091t [XACATRNSH asn CN CN SSA SANYT THYAJYH 181e L Y98yod G0SG9 Lieve
96°99 LZ0g/LL/B0 asn CN CN SSA HYgdAvHD LLSED L M99YD PSS9 reECre
LrEY 1202/L0/80 asn CN ON S8A HYEAVYHED L25€0 L M%RYD Orps9 vLIFE ~
00044 L20e/L 180 asn ON N SeA 00 AL34¥S 141NQ00D |YEE [ S £0859 [AXA LS ™
DO'81¥ L202/¥ 180 asn ON ON S8A H3aH14N4 Sv0e [ () L1759 BETFE
00'062 [RAALTA asn ON CN SSA SSANLIL B ADNIANTS 87LE b M99YD FGGGO ogere
9e'8Lt Lele/62/60 asn CN CN SBA HAHINNAM "SNINTT 89800 [ W] 25559 68ere
00'/6 L202/82/80 asn ON ON S9A SADIAHIS HLIVIH MIIAHIYS lsle LMoY fAsieiete] GlLEPE
96'65 1 1202/82/60 asn ON CN S2A oTi3LdmZ3 LECE b M9RYD [Reisieie] B1EPE
80°¥G1 L202/82/80 asn CN CN SBA 017 't LNIYd $53ddX3 veol Lo M0RYD 06559 FA-TA S
00°0LL'E 1202/ L0860 asn ON ON SBA dIYHD D¥A3 SeLE b M™YD BEYLO Liete
ooog L202/L0/60 asn CN ON S2A HLITY3IH YiLNISS3 082 [ O] 8EFGY 00cre
00'590°L L20g/L1L/80 asn CN CN SOA 1993 85Ee L ¥29yDd 20659 giere
00004 L202/L1/60 asn ©ON ON SBA INS ALINOWWOD ANV 1I¥YNOILYDNd3 13 L 3oayd 10559 vicre
9C'BlY Le0z/LL/80 asn ON OoN SO IHINLHYC NOIIYAONNI NOLLYONA3 ¥ree b MRYD 00559 FASA 4
LLPES L208/LLB0 asn oN oN S8A AlQ NOLLYNINITE 183d §¥10903 69520 [ ) 66%59 ZETPE
cl'Giy L202/82/80 asn CN CN SBA $3IDIAHIS NCILJIHISENS OO8HAL LIW3Y  Si2o0 [ lec S ) 67559 FASTA LS
98's6 L20g/L0/60 asn ON CN SaA 0T 'HOOJ IDVHYD DINVYNAJ oere [ (o) LE¥S9 S0cre
ereee leCerse/et asn CN ON S8A DNIHSITENd 21 LvINYHd 98520 b MRYD 8F4S9 06c¥HE
00001 L20E/80/60 asn ON ON SSA DNIHSIT8Nd J11YINYHQ S8ET0 (B L) 04$59 LiThE
L1¥0E L208/L0/60 asn ON ON S8A vIg3n X34 pierAu] (R 09 eloyele] LeLve oL 5690
unowy aleq Aosuaiino plop U029y uild Jopuap pox apon dio adAl Aed ON }23aUT oN JWwAg jueg 09 \Yysleg
PIoAAUId
Mw%wh” }oayo pue jyuegq Aq Je1s1Bay %99y
¥ 10 2 afed wjoysiyo-¢69 asi

|Banoays"de



¥BEE 1202/ /60 gsn OoN  oN  SoA I0I0HOCH L2 0B0E L woeuD 52550 69avE
Zlpee't 1202/40/60 asn ON oN SOA JDI0HO0d L3d 060¢ 3 XY 09¥59 FAVTA 2]
009} \202/62/60 asn  oN  oN  seA AMIHLLYA ‘NINITId 1856 L RauD 99550 BEEYE
szvese |202/92/50 asn  oN  ON  seh SINVE FLYLS WY Sslz L MU 16559 ceEbe
ov' 116" L20Z/0L/60 QSN ON  ON  S3A NI “IVLN3QVLOSINNIN NEIHLHON B/690 L 08y LbSS  BlavE
g1e6l t202/6S/60 asn ON ON SOA I SLONJOH SSANISNG NHIaIHLIHON 9g/e 1 MI/YD G95S59 Lieye
08t £202/41/60 asn ON  ON S8k I S1ONQOYd SSINISNE NHIHLHON 98z 1 WosuD pgS59  S9TYE
b0'252 120217 4/60 asn  ON  ON  SoA I S1ONAOYd SSINISNE NHIHLHON 9/ b oeuD 08vS9  Lzave
Sr'951 L202/20/60 asn  ON  ON S8 [ SLONQOYd SSINISNE NHIHLHON 9slz 1 WoeuD 65559 G6LYE
00001 \202/62/60 asn  oN  OoN  sA Q1314008 T100IN IS8 L 3o9UD »9659  £EEvE
00°0s2'v L2de/L /60 asn ON ON SIA 0983 IVDIAVN =] 4 44 I NIBLD £2959 8/2vE
£608 VEOZ/L 160 asn  oN  ON  SeA OOSYN [vSe L woeuD zzsse 8seve
oz 1202/20/60 asn  oN  OoN  SeA S1HYd OLNY YdYN goE2 b oeuD 8GVG0  EBLYE
0UBKE'L 1202/20/60 asn  oN  oN  saA ONI IONIIOS AYTLSAN 0gsE 1L MoeuD [SPS9  90THE
1092 \ECRILLE0 asn ON  ON  seA NOILOW NI DISTIA $6990 L o9uD l2cce  eszvE
0616+ \202/62/60 asn  ON  ON  SeA IOVADNYVHLYA NIVINNOW sove L euD £9829  bEEPE
6E'661°L \202/LL/50 asn  oN  ON oA SNOILYOINNWINODI 131 NI 8izz L euD OZese  ESZvE
v.'629'6 Le0erL0/60 asn ON ON S58A HIMO NIA SLE90 1 »oouDd 89¥59 Glere
c6vz 1202/20/60 asn  oN  ON  SeA AL3I00S TYOISOLSIH NI gL0e b oD 9spey  L0ZbE
15'5Y2 1202/ 1/60 asn  ON  ON  SoA  JHOD SIDHNOSIH ADHINI NI 012 L 98U 6Lv59  9gave
E9ELO'L 1202/£0/60 asn  ON  ON  SBA  dHOD SIDHNOSTY ADHINI NN 012 1 fRUD B9YS9  9LaVE
sozaLt 1202/12/60 asn  oN  oN  SeA JONVEASNI I VLOSINNIN LEZ L HRUD geeg9  28Eve
gz'see 1202/£0/60 asn  ON  ON  SIA  ANVAWOO NIDAXO SITOJYINNIN 608 L %osus yGYS9  EO0ZYE
LLL9ZL L20e/L0/60 asn ON ON SOA DN FDIAGIS ¥ONH L JUVIS-GIN 00v60 . AIBUD B5v59 BL11E %
00'GE0°L 1202/20/60 asn  ON  ON  SoA NI SHOOQ MOGNIM SSYIO 18YSIIA 8o5z L WBUD 2680 SBIE
00PLESL 120217250 asn  oN  oN  seA X4 318 34Y0Iaan 0zE2 L %02UD 9SS eseve
00°ort \203/ 160 asn  OoN  ON  SoA VAN MOINYIN ¥SIS b woeuD 51559 OEYE
ZLULISY 1202/ 1/60 @sn  ON  ON  SSA 0D SNIIdIT TYNOILYN NOSIOVI l£/50 L 98U VIS laave
9101 1202/1/60 asn  ON  ON  SeA $30YNOSIH TYNOILYONAZ NIOVI L€ 1 ¥oeuD 8/650  0ETYE
97752 1202/ /60 asn oN  oN  seA ONIBEIH - STMOT Bv92 L Wo8uD BlSto  2oEve
08225 1202/£0/60 asn  oN  on  saA ONIESIH - STMOT 6v9z L ¥oeuD LSS BBMYE
oogeL 1202/2 160 asn  oN  oN  SoA TCHLNOD ANY ALIEND3S 34 9lbL L ¥o8uD 11559 Sveve
152182 1202/62/60 asn oN  oN  saA v1v¥a TIATT IEVE 1 %%UD 29559 E2EYE
0080} 1202/£0/60 asn  oN  oN  saA Z-¥ ONINYYI ovie L o8uD 0SpGe  viavE
L B0E 1e0e/L1/60 asn ON ON SSA ATIZHS ‘I1dd¥ 6¥le 3 ¥o8UD 91659 0Seve
oot 120c/6c/80 asn ON ON S2A QIYNOJ "JANOTY 8eEl L H3B/UD 19459 SBTHE
0L LE02/L1160 asn ON ON SA AHOHSINYT LG2S0 L Ho8UD G1GGo 9gTHe
¥LEC 1202/L0/60 asn CN ON SBA FHOHSIMY L32s0 I 3o8Ud B6FPG9 9Live
8L8Lz 1202/ 160 asn oN  ON  S8A AMdANS 133 ATddNS BT 1H 80250 b 08U plge9  [€2ve
Lo /etL L202/L0/60 asn ON ON S2A AddnsS 133774 AlddNS N2 1 IH 20250 8 pleslnial arrGca LLIPE
96229° \202/20/60 asn  ON  ON  sea 3SIIHOH NI LSIHM SlZe L e IPbS9  OlEPE O G690
wnowy aleqg Kousunn piop uooey 1ulid JOpUap poy epon din adA) Aeq ON J29Ud ON MAd  yueg 09 yaeg
PIoAWd
Mw%wmw ¥93ys pue yueg Aq Jaisibay yoeyo
+ Jo £ sbey wjoysiyo-s69 asi

LBamoaysde ™



mh..vmm..gmw

([B10] Moday

FrviEvies | SR
jrr A4 1202/L0/60 asn CN ON S8 ONI S3IddNS DNidTNg 43ACA wrLE Lo M2RYD £9%59 glepe
00°s6 120g/8c/60 asn ON CN SBA SIAVHL "TIMVA Sy I 32240 S8E69 LoEYE
007001} 120¢/6¢/60 asn ON ON S3A JIYVIA NI THLIYM ‘IHvA 25ee I L] #8559 [AN 2N
GO'FES L208/LL/60 asn oN oN S9A aNITN ovelL L 99y £€559 Evers
GOBLL' L 1202/20/60 asn ON ON SOA ANITN orel b HoeuD 9959 [4:18 2
00581 L2024 LIB0 asn ON ON SOA avdg ‘vNIAZEL 89696 L o9uD ze559 Li2rE
200552 L20e/6e/60 asn ON ON SSA TI¥O NO SHIHIVY3L £962 1 HRYD £8999 gIere
L8898 L20e/¥ 1/60 asn ON ON SOA TI¥O NO SEIHIVY=L £96¢ [ ] £8¥599 ggcrt
LOVB Le0e/6e/60 asn ON ON SBA O ADHANAS H3HOVAL  Liwad £8re L AU 2855% GEEYE
00'€9 120¢e/62/60 asn ON ON SAA QIAVa ‘SNYL ¥olg 8 A23UD 18558 LILEFE
BLEL Le0e/FL/60 asn ON ON SA 00 AlddNS 100HDS INIHINS G4260 I A3y c8rss G2ere
642 Lede/Be/60 asn oN oN SOA ANlddNS NVAITINS S960 L MoayD 08659 S6CYE
B 1202/£0/80 asn ON oN SaA AlddNS NYAITINS S¥960 b #osUD GOS9 08LYE
SPLGE'L Lede/ee/ed asn oN OoN SBA ONIATIIM SAIANLS 1228 3 HvUD 6/GG9 SLETE
0056 1202/628/60 asn CN CN SeA AHODHIYD ‘HIADINIVLIS PEVe } bt i) 8/G659 F0EPE
0000t Lece/ee/a0 asn CN CN SSA AHYD 'BUIVDHINOS 04¥2 I Ho[UD LLGS9 90ere
00'S6 LE0E/B2/60 asn ON CN SBA MIHLLVIN HOTAYL ‘ONMDOMS L¥ge [ Y] 94659 0ceve
00°G6 L20e/6e/el asn ON ON S8A S HOATYL ‘NOSNOWIS §5e2 L MRYD G669 86ctE
00 0BEY L20¢/L0/60 asn ON CN EE7N WHS 05ge L HRYD PorG9 ¥0cre <
L9'Gey L2og/ee/et asn CN ON S9A I AlddNS ALWH03dS TOOHOS £8080 L 2o9YD 72559 PEere 9]
167191 leoe/L1/60 asn CN CON SN 0TI AIddNS ALTVIO34S TO0HOS 280860 L ¥99yYyDd 1E5S9 Lyere
00052 Le0e/LL/60 asn ON ON S9A  JOIAHES 1HOJdNS GEVO8 100HOS 020t i HRYD 02859 akere
00756 Leoe/6e/60 asn ON ON SOA 14NY ‘H3GIANHDS 80re ! #JYD €2859 ooevye
00y 120e/62/60 asn oN ON SaA WYAY 'HIAVHOS Goge l pie:Ulg] 4859 [FA% 2
002Le 1e0e/6e/60 asn ON ON S3A NMYQ 'VISAYS 9GeE I heclie} 1/559 L2EYE
o0 ovL 1202/L1/60 asn ON ON SBA NNV 330 '©43I9aNYS £85E 3 H_UoS 62559 GLeve
gl bs Le0e/6c/60 asn ON OoN SSA 277 '44N4L8 dOCD A1vad L90E0 ' HoBUD 0/.599 L6ere
862l Le0e/L1/60 asn ON ON SSA 077 '44N1S Q00D AT1v3ad 190£0 I HRUD 82952 £Eere
65°9L1 Le0e/¥1/60 asn ON ON SSA 077 '94N1S JOCD ATIVIH  LIW3AY 19080 1 HORYD LBPG9 veere
00'260°1 120e/20/60 asn ON oN SSA DNILLYIH ANV IDINEOD 3ONYE Lige I HoeUD £9¥S29 16i¥E
66'69 1e0g/L1/60 asn ON ON S9A AlddNS ¥ NCHI OXavd $1280 3 HO8UD 28559 oFere
00°0SS 120¢/L0/60 asn ON ON S9A I dNOHD 100HISHIMOS LINIY 2922 L 2D 29%59 g8Lre
ooor L208/65/60 asn ON ON SOA B SYWOHL IND0d reve I 2D £9G658 SQLPe
0008 L20c/62/60 asn ON ON SBA V1H3I80W 'IND0d 92240 [ B 89688 £BZYE
00'st le0e/6e/e0 asn ON ON SBA HITAL LIYd 60sE L ¥03UD 28558 92tre
oL9l 1202/41/60 asn ON ON SOA NOH ‘3LNYd 10L40 1 Ho2UD §2559 oA
aSrer 120e//0/60 asn ON ON SSA TIVIONVYNIL TvdO12 SaMOE AINLld S4940 L M09y [Reiasie 8LLVE ot S690
unowy s1eqg Aosusuung plop uooay jund 10pUap pod apo) din adfil Aed ON Y93yD ON MWAd ueg 09 yoleg
ploA/wd
Mm%wﬁ”” }90yD pue jueg Aq Ja1siBay yoayon
¥ jo v obey woysiyo-¢69 Asl

|Baioayn de



SOBLLL 120e/L0/60 asn ON ON SAA ANITN (01449 ! H9YD 99¥59 4184
L 9ge L202/£0/60 asn oN OoN S8A MddNs NYAITINS G960 3 HsYo S9vS9 081+E
00°068'y 120S/L/60 asn ON ON S8A N4S 0see 1 HWUYD VeI t0etE
00°260°L L202/L0/60 asn ON ON S8A SDNILYIH OGNV 3DAINEOD IONYY Wit l HoeyD EI¥G9 161¥E
007089 1202/L0/60 asn ON ON SOA 211 dNOHD T00HISHIMOd  LIW3Y FASTAS L 3o8yd 29%58 gELFE
cS'VEY 1202/£0/60 asn ON ON S8A  TIVIONYNIZ T¥V3O 1D SIMCE AINLId 4940 (S Elle] L5¥5S BLLYE
ZHVES' 120e/£0/60 asn ON eh] SOA ADI0HOCH 13d 0602 I L) 09¥59 F{trding™
SL o951 1202S/L0/60 asn OoN oN S8A 1 S10NACHd SSANISNE NHZH.LHON 9842 3 pec g} GG159 B86L¥E
08/ L20e/L0/80 asn CN CN SOA S.1Hv¥d OLNY YdYN £0e2 b HBUD 85¥G9 SBLYE
00'6re’ L L20e/L0/B0 asn CN ON SBA ONI FDNAIDS AdIALSAN 0ESE I AB/YD £G¥S9 90ete
S6'vec L20e/L0/60 asn ON ON SeA ALIIDOS IWIHOLSIH NN Sloe I 3oayd 96%69 L0eke
gg'eee L20e/L0/60 asn ON ON SaA ANYINOD NIDAXO SITOSYINNIN 2608 L 29490 PSPG9 £0ere
LIS L 120e/20/60 asn ON ON SaA ONI “FDIAHIS MONYL ILVLS-aIn 0060 8 ple=lis} £G5S 617
00°SE0°L 1e0g/L0/60 asn ON ON SOA NI SHOOU MOCUNIM SSYTID 1BYSIN 2558 I hiecllle 26959 S61YE
06°¢ces 1202/£0/60 asn ON OoN S8A ONIggIH - SaMOT 6¥92 L hielie} 1S+G9 861¥E
00°801 120e/.0/60 asn ON ON STA Z-Y ONINHVYIT 9v.iE L »osys 0559 tlere
PLEe L202/40/60 asn ON ON SOA IHOHSIMY L0250 (I (oo 67rSa 9,178
L9 UL L20e/L0/60 asn ON ON S8A AlddNS 13374 ATddNS N8 1 4 90250 L ¥28yd B¥S9 LALYE
96'2.9°L L20e/L0/60 asn ON ON SAA T3ASITHOH NI LSIgM GLLE L X@yd L¥¥Se9 Qlcre
L82G8'L 1.20¢/£0/60 asn ON ON SaA ONI S10Na0Hd WNIN3dd SSI-M Loge L XaeyD Sriag F4184
29'e0s 1202/£0/60 asn oN ON SaA ANYLNOD YNV 9561 L oy Srrao aglLye
00 o00'0E 1202/40/80 asn oN oN SOA ONI “O¥NI ZLEr0 L yoeyo THPES SLLYE
00°S65 1202/L0/60 asn opN oN $3A  INCILIONOD HIY B DNILYZH DNId8IH ot 1 M2y SFPss g02¥E o
09901 1202/.0/60 asn CN CN S3A ANNGIHL ATIY3 ©ONIgaIH JILEELSD B, ot 1 Moeyn ¢S 0glve ™
§6'6ee 128e/Lo/60 asn CN CN SOA IANNGIELATIYT ONIgdIH I1H  ¥5¢e I ¥oUD [PF5E9 681¥E
I ver L202/L0/60 asn CN CN SOA dYgAVYHD LLSEQ L HooUD oPrso vLLPE
00°0LL'E Lg0g/L0/60 asn ON ON SaA dIYHD D¥AZ SELE I ¥2eud BEPEY LLEFE
0008 L202/L0/60 asn ON CN S8A HLITYIH YILNISSE 7082 L Xeuo [EPEY o0ere
98°¢6 L20Z/L0/60 asn CN ON S8A 271 °'5HO0U IDVHYD DINYNAAQ 0gve L heclNin] LEPSY Gocre
237908 L202/L0/50 asn ON CN SOA vIa3aw x3ag 55201 L Mo9un 9EFCH 181vE
0£'e88’L LE0E/L0/60 asn oN oN SBA ININGINDA H3X03A GosH L MoRyD fetaiziete] £81re
25992 L} {e0e/L0/60 asn oN oN S8A ASHJEAILNT OQ07vA BB5C L 32240 PEPS9 961vE
0284l 120¢e/L0/60 asn oN ON S$OA  JAILVHOGVTIOD ZHL HO4 H31NAD ieoe [ H_YD 28759 LBLPE
oooe 1202/£0/60 asn ON ON SA 1ArYA NYIdg epiE S Mo9YD cors9 clere
00°G/E'L 1E02/20/60 asn ON oN SOA ONI 'S3IdVHIHL INOLS D18 LtSE L joayD LEFS9 L02HE
SOLLE 1e0e/L0/60 asn ON OoN SSA NIGINY el s heClle ) 0EPSS G81Lve
$2'620'L L 202/20/60 asn ON ON S9A MHVINYHY 06100 1 y29un 62159 ELITE
£6°02C 1202/L0/60 asn OoN ON SOA  HDOTONHDIALIVIHLSNANI 3Addy 0¥9g 3 MoR/UD jerareie] 602ve
00°/6¥'2 120e/20/60 asn ON oN SBA SIJNALIS LAY D NCZYINY gere I e=llla] £2¥89 118%5
8¥'604°L 120e/L0/60 asn OoN ON S84 ONI‘NOILDILOH"d JHId 3171058 2881 13 HoaYd 9e¥s9 veLve
G289 120g/£0/60 asn ON ON S8A ADIAHIS NOILYHIDIHASY -V 01000 13 MI/Y2 G259 cLIPE ok 9690
unowuy sleq Aduaun) prop uosay wld JOpPUIA pad epon din adAl Aey ON Y2240 ON JWA4 ueg o9 ysieg
PloA /AU
gL0G 1L
120211701 MN3o9yD pue jueg >Q ._wum_mwm_ qo9yD
¥ 1o | afed wioysiyo-¢e9 asi

1Basooys de



L RCTAN 1202/21/60 asn ON ON S8A INNSIHL AYA ONIDEIH Hwar - pGeg L Moy £0859 c5eye
8691 1e0c/L1/60 asn ON ON SOA IANNGIH L AYA DNIF8IH (%= I et L o8YD 90559 LG2re
aoalbL 1e02/L1/60 asn ON ON S3A SNV THYGdYH 191 [ 40959 Ligpe
56°99 VE0Z/L1/60 asn ON ON S2A HYEHAYHD LLSED booosuD #0559 YESHE
00044 LgQe/L1/60 asn ON ON SRA 00 AL34VS LJNT00D 8res (I te] £0959 cleve
00'590'L 120Z/L 160 asn ON ON SaA Jaj| B5EE L ddeuD 20559 £L2VE
007004 L2027 L L/60 asn ON ON S9A NS ALINAWWOD ANV TYNO!I LYONAa3 [B21545 [ RE] (K3 ¢i23¢] PLIPE
9e6LY L20Z/L1/60 asn ON ON SIA  FHINLYVL NOILYACNNI NOiLyDNd3 PG L doayg 00559 £92%E
LLPES 1202//1/60 asn ON ON EETN AlQ NOILYNIWITE 1L53d g8v1093 69520 L 3I9yD 86759 GECYE
00'959'2 120g/.1/60 asn ON ON SBA dT ONILIMEYIN T1Ad 6.1 L woayo 86¥Ge  8Y¥erE
Q0Evs 120g/.1/60 asn ON ON SOA ADOTONHDAL MO vi9g L ¥%eyd LBPSS 652¥E
0g9r0'L 1202/ 1/60 asn ON ON SAA SNOILYOINNWWCS A3 LVALINOSNOD 8992 L ¥3dyd 96755 £82rE
QosLe L20S/L /B0 asn ON oN S8\ JZNNX 10VYd SIHHD Syie S 157401 0ggre
or'gle L20T/LLIE0 asn CN CN S8A JALLYHOAYTI0D 3H.L HOd 431NID0 1292 L X298y FE¥GS 0%ere
0089 [FAVAFRNISH) asn CN CN SOA ONI QD HILYMTHNG Vil L ¥o9yDd 26759 9gere
66'c0L L202/L1/80 asn CN CN S8A S1HOdS NS] osee L H29yo 26P59 292re
08’62 [FAVAFANITY) asn ON CN S9A AH3MVYG Hv39 MOV1d a0se Lo Mo’YD L6¥S9 FAsTAZ
00°s6l L20e/L1/60 asn CON GN Sah ONI MDOT SSI1d vISH b M99YD 06%59 avere
P68G L20Z/L1L/60 asn ON N SBA ALMIHON 11v #5eg L ¥%RYD 681463 PGere
[ATAS N Le0e/L1/60 asn ON ON ECIN 204vY 22100 L XRYD 88149 Leere
co'v1Le Leoe/LL/60 asn ON ON SBA  AIDOTONHDOIL VI LSNANI 3ddy (07221 Lo Mo3yD £8%5S 9/ere
GL 209 ) L20e/LL/60 asn ON ON S3A ONILYIH ¥ DNIGNNTS NOSEIANY GLLL LMoy Q 98¥59 JA LA
orezge L20e/LL/60 asn ON ON SAA HMNI B HINOL NYIIHIWY Geoe Lo M%AYo Q8G9 L9ere ©
1076552 120c/41/60 asn ON ON S3A SFDALIS LIV NOZYWY £ére L ¥23yo FePso 95ere ™
LE°E9E Leog/rL/60 asn ON ON SaA TIVO NO SH3HOV3L £96¢ L Moayo £8+59 2 lAA LS
61°eL te0c/t1/60 asn ON ON STA 00 A1ddNS TOOHIS 3NIHdNS L1680 P (o] ¢859 Sgere
85921 le0e/rH/60 asn ON onN SOA 0771 '44N1S AO0D ATIVAH LIW3Y 19060 L A0suUg 18F59 V44
P{OFASTA 1202/ 1/60 asn ON ON SBA 1 SLONAOHd SS3INISNG NHIHIHON 9g/8 L M98UD 08%59 leeve
AR /A +c0e/1/60 asn ON ON S3A dHOD S30HNOSIH ADHINT NI 10le Foooosyg [SFR 5] 9eere
9E" L0t L0/ L/60 asn ON oN S2A  SIDHNOSIH TYNOILYDINAA NIMOVIA L4168 S Ul 82759 gecre
008t 1202/71/60 asn ON aN ECIN HIH1HNL 9v0g bosyD LIYS9 6Z2re
8v'g9l'e L20c/¥ +/60 asn ON ON S9A 40 ALID WIOHSIHD 00910 L Yos8UD 9LpS68 £eere
EL°E9F'L 1202/71/60 asn ON ON SBA ooy 82700 boo28uD G159 geere
2Ly Le0c/e /60 asn ON ON SOA O3 SNI I IVYNOILYN NOSIavYI 1450 booooeuG ZA LEgve
S8 1202/01/60 asn ON ON SIA @ NW 40 g13IHS 3N1€ SSOWO IN1d LBEE b Mo=UD CLPe9 0cere
0S'LLLE 12028/01/60 asn oN ON S84 8 NI 40 GTIIHS 2N78 SSOYD Ing 28e€e Loyl 2iv59 6leve
oy L ¥6°L 1202/01/60 asn ON ON $3A NI TYLNIT YLOSANNIN NHIHLHON 6.690 L joRuD L2¥G9 gLzre
00001 1202/60/60 asn ON ON S9A DNIHSTdNd DLLYWYEd 98E20 [ 0Lt58 LIepe
£9°810°L 120e/L0/60 asn ON ON SOA dHO0 $334N0S3d ADHINI NN lole L oRUD 891759 9lere
P'689'8 LE0/L0/60 asn ON ON S94 HI MO NI $2890 booMoeyD £9159 Slghe
9zehr 1202/20/60 asn ON ON SOA ONI S3NddNS BNIATING §3A0A ¥PLE booeUD 29P59 glere Ok G630
wnowy s1eqy Adualiny plop uoaldy Juld 10pUBA, poy apon din adAy Aed ON H29UD ON 1WA ueg o0 \ysleg
ploaawd
QLOGILL
12027170, }o9YD Pue Mueg >n waw_mwm NOooyd
v 10 2 obed wjoysiyn-s69 asi

tBenoayo de



c¥Ees 1202/62/60 asn ON ON S3A DONIHSMANd 21L¢YWvda 98€20 I BN PG5 062re
£5°G68 1e0c/6e/60 asn ON ON SOA S1H0OdS NSd 4 090 1 Ho2Ug £¥559 vLEVE
oo'lel 120c/62/60 asn ON ON SOA YSSITIN ‘IMSiHg £558 I U e prasists] geere
20706 1202/62/60 asn ON ON SOA SIVIHILYN 1dY M09 L LIATY £69¢ Lo MoeUD S$559 60E8YE
00’08 lee/ee/e0 asn ON ON S9A HYNNYH AJNHvd /538 I L t0] ¥raese alLEbe
49869 LE202g/68/60 asn ON ON SOA ONI NDIS3A »dvg 01900 Lo MoayD 553 g8cve
¥g 620’ | L20e/6a/60 asn ON ON ECIN HHYINVHY 14 05100 L ¥oayDd FA 25155 982ve
v 66¥ 1 202/68/60 asn oN oN TN MNI 8 HINOL NYOIHIAY G292 L oMoayg L¥559  B80EYE
9z'88L'L L20e/6/60 asn oN oN SBA S30IAH3AS TYLIdYD NOZYINY £2¥e Lo ¥osyD 0¥S558  20EPE
00°0CH 120e/62/60 asn ON oN SOA DHIFANYS NNV 1Y [S1°74% I Ho8YD BLESES R4S
gg'eas’l 1202/62/60 asn ON ON S9N 0711 SNOILYAONNI DINAAVIY 8852 t I8y 88669 L0EYE
S2¥8L'S 1202/82/60 asn ON oN SSA MNVYE JLVLS Mdvd Ge/e L #2UD pANCISE] S8zPe
DO'PLB'GL 1202178160 asn ON ON SBA Xd 3078 IYvOIQan 0zee L MoeyuD 98559 cgers
59281 L2028/ 12/60 asn GN ON SSA FONYHNSNI 3317 Y LOSINNIN L£68 L HRUD GEego cacke
00°01E" 1L 1202/L1/80 asn CN ON S8A € NW 4O JTI3IHS 2N719 804D Ind LBEE 3 HRUD $ECC9 18cPE
S0'veER [FAVAZAV ) asn ON ON SSA ANITN arel L HRYD £8869 Srere
00'c8l [FAVAFRNIS Y asn CN CN S8A dvdd ‘'¥NIAIHL 8686 3 HoeuD 2EG559 LLErE
L6191 1202/L1/50 asn CN oN SBA 077 AlddNS ALTVIDAdS TO0HOS £8080 LooduD 18559 Lvere
00°064 Leog/LL/B0 asn CN CN S9A  IOIAY3IS 1HOJdNS V08 IO0HDS 0zZ0olL L H98yD 08559 crere
00°0%1 Le0g/LL/B0 asn CON CN SOA NNV 330 "OH3IgANYS 8558 L H/UYD 62559 gleve
B66°¢E} Leoe/LL/60 asn ON CN EETN 277 94N1S G009 ATv3ad L90E0 [ RS 92559 £eere
6669 L20Z/LL/60 asn ON CN SaA AlddS 8 NOdI OMavH Gieao L ¥aayDd 48559 oveve
019l leoe/L1/60 asn ON ON SBA NOH ‘ZINY1d L0LL0 8 3}294yD 92559 [SiorA> ~
L'BEE (NAVATRN) asn ON ON SOA ATI0OHO0OH13d 0s80& [ EEEW] SgS5S9 SRIAY ™
0.°484 Le0e/LL/B0 asn ON ON S9A [l 5LONAOH SSANISNG NEGIHIHON 9e/e 19 HO9YD 2559 G9eve
00052y Le0e/L1H/60 asn ON ON SOA 09E3LVOIAYN L4 [A 7R ! H9YD £2599 6icve
€608 Le0e/LL/60 asn ON ON SaA QOOISYN A {*T4 " ¥22/LYD c25s9 QGEPE
L0982 1e0e/L1L/60 asn ON ON Sah NOILOW NI 2ISNiN GE990 i pEClie] L2559 8eete
66611 Le0g/LL/80 asn ON ON S8A SNOILYSINNWINOIITAL NIN 8/¢eec i A/YD 02659 £62rE
00°0F L 1e0e/L1/60 asn ON ON BTN TYGNIT HOINVIN ¥eie S HO3YD 61552 0L2ve
9pess Lele/L1/60 asn oN ON SaA ONIgdIH - STAMOT 6¥9¢ 3 #oayd 81559 [42rAZ
00'gelL 1e0T/LL/B0 asn ON ON SOA TTOHLNOD ANY ALIEND3S 3417 9ivi 8 30840 L1559 Syepe
FL808 1e0e/L1/60 asn ON oN SBA ATI3HS ‘IddvT 6¥le I pteclie] 91659 osere
POl 120g/.1/60 asn ON ON SaA JHOHSIMY] 10250 s HOSYD G559 9getre
8.°8.2 1208/.1/60 asn ON oN S3A AlddnS 13374 AlddNS g 1 IH 90850 S <o) ¥1559 LE2vE
007001 1e0e/L1/60 asn ON ON S8A NYIHE ‘HOIHYY SiCe 9 Ho=yo 21559 gGeve
26°99€ L208/21/60 asn oN ON S9A HIdd3ad M L2 LLiE L 98y 21559 ¥9ere
0072999 teog/L1/60 asn ON ON SN DONIFEIH 10L0# AS) 00E+0 9 b fer=1Vig) LI5S gegre
¢8'ss Le0e/L1/60 asn ON ON SaA SNOILNTOS 321440 AAILYAONNI  LINIY  0EZ8L S HI/YJ 01559 6¥cre
29'204 12028/41/60 asn oN oN SaA ONI 0D Sng ANNTOOH g/etl [ [*E1¥ o) 60559 PFEFE
SELEL 1202/4L/60 asn ON oN S84 4IND3 Q004 ML FIIAYAS LYYF0OH LiIW3Y  +0/8 S [<C 1 o) 20659 8/2Ve ]! 5690
Mnouny aled Aousuung prop uoday g lopuap poy apon din adAl Aeg ON Y28UJ ON MWAH  Musg 0D yseg
PIOA/ I
wwh”%ww” ¥o8YD pue yueg Aq Jaisibay yoayo
¥ jo ¢ abeyg E_O_.._m:._uuummm asi

|.Baoays—de ™



rZvssries

‘[e10) poday

brvssvies | oF ‘0L MEE
0058 le0e/6e/60 asn ON oN SOA SIAYHL ‘3HYA alLye L MUl G8559 LOEYE
[Hed R 1203/68/60 asn ON oN S8A FIHVYIN NITTHLYMY ‘IHvA 89tE 5 ABUD #8559 ccere
co0ss'e (XA AL asn ON ON SSA T¢I NO SHIHOVIL £962 8 %28 £86G9 ciepre
L0°%6 1202/62/60 asn ON ON SBA OTTADHINAS HIHOVYIL HIATH  ESFE L 308yD £8559 SZEPE
00es L20g/8e/e0 asn CN CN SOA alAvad 'snvl PoLE 8 40840 18559 L1EVE
8172/ 120262160 asn ON CN S8A AlddnNS NYATINS S+960 FoodoRYD 08559 G6eve
S¥LGEL 120emee/eh asn CN CN S9A ONIATAIIM STIANLS 1228 L pecibis) 6,559 gLEVE
00's6 Rt AT asn CN CN SOA AHODIYD ‘HIADINIVLS Yeve I 424D 8/659 F0EYE
0000t 1202/82/60 asn ON CN SBA AHVD ‘J1VSHLNOS 0Ltz I 3oayo L4659 a0ere
00'56 L202/6e/60 asn ON oN SBA MIHLLVIN HOTAYL 'ANNTOOMS Lvee 8 A99YD 94559 Oceye
00°G6 L202/52/50 asn ON oN SBA S HOATH1 ‘NOSNOWIS GBET L 28yo GL559 86EFE
L9'Gey L202g/6e/60 asn ON ON SBA 077 X1ddNs AL1234S T00HOS £8060 { Na_YD L5859 reche
00'ce 120g/62/60 asn ON CN SaA 1UNM ‘Y3AIINHOS 60ve I A99YD £4559 00Ere
00°GY L202/52/50 asn oN SN SOA YAV "HAIVHOS G9EE L oayuDd 2.659 12EvE
ooele Leog/ae/a0 asn ON oN SBA NMYQ ‘Y1AAYS 9G66¢ L #|yD LL559 LCEVE
AN L20g/52/60 asn oN ON SBA 271 '494N1S ac0D ATTv3d LO0L0 L ey 0/559 L6ZPE
00°0F L202/62/60 asn oN oN SOA S SYIWOHL ‘3MnH0d ¥5ie L oayuD 69559 S0EbE
00708 120e/8c/60 asn ON ON SBA Y¥1H390H ‘IND0d 92/L0 i o9y D 29559 £6eke
00°sy L202/62/60 asn ON ON EETN HITAL'LLIVd 605E h ple=llg] 29659 jSTAN S ©
0059l Le0e/6e/60 asn oN ON S8A MIHLIVW ‘NINITI £8GE i NaYD 99559 [stat 4% 9]
g1'eBl L20e/62/60 asn ON ON SeA 1l S10NA0Hd $SSANISNG NEIHLIHON 9gle 1 Ha_yD G9559 LIEVE
00001 LZog/se/at asn oN CN S8A aiz1402S I10DIN [RFA L oY) 9559 £EEYE
06°161 L20z/6g/60 asn ON CN S8A FOYNONYTHLYA NIVINOOW Sore ! XD £9669 PaeEre
154182 Leogree/el asn oN ON SSA YIVQ13AT LEPE i Ha_YD €9559 £cere
oo'ovl L20g/6c/B0 asn ON ON S3A JT¥NOQ FANOTY geel i H2¥/YD 19559 a6ere
¥LE01 L202/62/60 asn CN ON SBA Hadd3ad M L1122 ML l Ho3yn 09559 OLEYE
Se'vie [FAVATASY) asn oN ON S8A Saco4 33ugnr £5820 8 A294D 65559 cBere
00'c6 RV asn ON CN SBA AJSYD L1ODS AHHEr osLe s NIYD 86659 cEcre
o000t 1202/ee/60 asn CN ON S2A STV TYNOLLYNYI LN L920# OS5I c0ve I Meyd 25559 662rE
00'Gel Lete/ea/el asn CN CN S2A H SYINOHL “THYad4vH F1974 I A094D 96559 £0ere
00'9LL L202/63/60 asn ON ON SOA SNV THVYA4YH L9Le L o8yuD Sielslelc] 91ErE
00068 1202/62/60 asn CN CN SIA SSANLIL ® ASNINTS 8rLIE L MoayD $G559 0SErE
9e8LL L202/62/60 asn ON CN SSA H34INNAM 'SNINI TS 83200 I ALYD £65%9 B88ete
006 1202 /62/60 asn CN CN SOA SAVUALIS HLVIH MIAIAHIYL Lg0e I »oRyd 25559 Gleve
96'6G61 1202/62/60 asn CN ON SSA o1 JLHMZ3 LEZE I Ho08yg [Reisieis] GLEVE
SOHGL 1203/62/60 asn oN ON SBA a7t LNIYd S83ddx3 z6l L qoeun 05559 16EkE
cL'SLy 12026260 asn ON ON SSA S3VIAEIAS NOILDIHDSENS 0089 L 1INIY 51200 I AIBYD [Sis] £8eve o8 G690
unouwny aleq Acusuing piop ucoay 1ulld 10puap pPod apos din adAl Aedq ON ¥o9Uus o JwiAd ueg 09 yojeg
PloA/Md
g1:06: L1
. 03D pue yueg Aq 191s169Y 3oy
+ 10 ¢ abey E_O_,_w_r_O-mm@ Qw_

[ Banoayo—de s



from:Adrian Norman <anorman@chisholm.k12.mn.us>to:Jennie Varda
<myfourkidsrock@ymail.com>

date:Oct 5, 2021, 7:51 AMsubject:

Re: Assistant girls baskethall coaching

Acceptance of 1 year interim girl's basketball coach per posting.
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Chisholm . i A .
¢ Public Schools Lisa Aldrich <laldrich@chisholm.k12.mn.us>

Hires

Jeff Hancock <jhancock@chisholm k12.mn.us> Tue, Oct 5, 2021 at 10:51 AM

To: Lisa Aldrich <laldrich@chisholm.k12.mn.us>

Please approve the hiring and placement of Amber Toole, Carol Augustson, and Denise Pinner as Paras with the
Chisholm School District. Upon approval of background checks and other required paperwork.
We also need to approve the hiring of Bailey Jacobson and Emily Baraga as ECFE assistants. Upon approval of

background checks and required paperwork.
[Quoted text hidden]

Jeffrey S. Hancock

Principal

Vaughan-Steffensrud

(218) 254-1427

Chisholm Elementary

(218) 254-5726 x2906
jhancock@chisholm.k12.mn.us
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Chisholm . . ) \
Public Schools Lisa Aldrich <laldrich@chisholm.k12.mn.us>

Fwd: Co-Advisor

1 message

Mark Morrison <mmorriscn@chisholm.k12.mn.us> Mon, Sep 27, 2021 at 11:30 AM

To: Lisa Aldrich <laldrich@chisholm.k12.mn.us>

See below, could you add her to the next board meeting in October for approval? Thanks

---------- Forwarded message ---------
From:Jennifer Crotteau <jcrotteau@chisholm.k12.mn.us>
&D@_te_:l\/lon, Sep 13;:’2_(21/&& 1:27 PM

Subject Co-Advisor

To: Mark Morrison <mmorrison@chisholm.k12.mn.us>

Mark,

I am interested in the 12th grade Co-Advisor position.
Thanks!

Jennifer Crotteau

Chisholm High School Counselor

301 4th Street SW

Chisholm, MN 55719
218-254-5726 ext. 3904

‘Some people are always grumbling because roses have thorns; | am thankiul that thorns have roses.” — Alphonse Karr

Mark Morrison
Principal, 7-12
Chisholm Schools
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Derek Ugland « dugland@CEcontract.com

l c E C 0 N T R A c T 7174 Shady Oak Road, Eden Prairie, MN 55344
Tel: 952.683.5107 = Fax: 952.895.5108

BUIHDS SHHA0ES DRAF

R

Date: October 1, 2021

Submitted to: Georg Rajkovich ~ Chisholm Schools

Project: Chisholm Elementary School 2021 Roller Shades

We propose to furnish all materials and perform all the necessary work for the completion of:

Scope & Description: Roller Window Shades

Base Bid

Qty (15) — SWF Contract, manually operated single roller shades with Black aluminum fascia cover, shade cloth
to be A100 series, 1% openness, color: Charcoal/Platinum, same shades and fabric as previously installed,
furnished & installed at windows in Rooms 228 325 323 )qnd Lisa’s Office.

Furnish & Install - $5,950.00

Add Alternate
- Add to base bid amount to include Qty (6) additional shades furnished & installed for Rooms 322 & 324.

Add to Base - $1,740.00
** Sales Tax Included **

** Attic Stock Excluded — Window treatments are custom and very rarely are interchangeable **

** Attic Stock Excluded — CE Contract may arrange for an attic stock account for replacements **
Submitted for above work and completed in a substantial workmanlike manner for the sums above.
Payments: TBD
Billing Instructions: Please advise dates for progress billing.
All agreements are contingent upon strikes, accidents, or delays beyond our control. Owner shall carry fire,

tornado, and other necessary insurance upon above work. Workmen’s Compensation and Public Liability
Insurance on above work shall be taken out by CE Contract.

Authorized Signatul‘;}ﬁ{?ﬁp

Drerek Uglan oimerdial Estimatoe
g

Note: This Proposal may be withdrawn by us if not accepted within 90 days
Acceptance of Proposal

The above prices, specifications and conditions are satisfactory and are hereby accepted. You are authorized to
do the work as specified. Payments will be made as outlined above.

ACCEPTED: TITLE: 42 DATE:
Page 1 of 1




Iola and Sopp Excavating

/3

Ll
PO BOX 566 Invoice
Eveleth, MN 55734 -
m Date Invoice #
2 El IHG 9/30/2021 117
Jola & Sopp Excavating
Bill To Ship To
ISD 695
1000 1st Ave NE
Chisholm, MN 55719
P.O. Number Terms Rep Ship Via F.O.B. Project
10/6/2021
Quantity Item Code Description Price Each Amount
1 | Private Job Repair water main 5,650.00 5,650.00
and place sidewatk
Total $5,650.00
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Levy - Three Year Comparison

Payable 2020, 2021, and 2022

District: 695 l 9/23/2021 J-% run date
District Name: CHISHOLM

Limitation Components: 19 PAY 20 20 PAY 21 % Change 21 PAY 22 Change
General - RMV Voter - JOBZ Exempt $ 74,4170 | S  89,184.37 $ 80,294.73 | $  (8,889.64)
General - RMV Other - JOBZ Exempt $ 247,025.68 | $  297,118.16 $  252,536.68 | $ (44,581.48)
General - NTC Voter - JOBZ Exempt $ i
General - NTC Other - JOBZ Exempt 5 - $ - $ s $ -
Comm. Service - NTC Other - JOBZ Exempt S =
Debt Service - NTC Voter - Nonexempt $ 24843963 | $ - $ - 5 s
Debt Service - NTC Other - Nonexempt | $ 104,101.90 | $  103,961.70 S 99,746.22 | $  (4,215.48)
OPEB Debt - NTC Voter - Nonexempt 5 -
OPEB Debt - NTC Other - Nonexempt S 419,72654 | § 632,261.85 S 652,552.62 | S 20,290.77
Total $ 1,093,435.45 S 1,122,526.08 2.66%| $ 1,085,130.25 -3.33%
Increase(Decrease) S {37,395.83)

Limitation by Fund:

General Fund (01, 03, 05) S 321,167.38 | S 386,302.53 S 332,831.41 | § (53,471.12)
Community Service Fund (04) $ z
Debt Service Fund {07) $ 352,54153 | $  103,961.70 $ 99,746.22 | $  (4,215.48)
OPEB Debt Service Fund (47) § 41972654 | $  632,261.85 $  652,552.62 | $ 20,290.77
Total $ 1,003,435.45 $ 1,122,526.08  2.66%| $ 1,085,130.25 -3.33%
Increase(Decrease) S (37,395.83)

General RMV Voter

Operating Referendum Tier 1 S 76,196.47 | S 78,158.06 S 80,041.02 | 5 1,882.96
Operating Referendum Tier 2 S =
Operating Referendum Tier 3 5 -
Operating Referendum Unqualized ] =
Adjustments S (2,054.77)| $ 11,026.31 5 253.71 | § (10,772.60)
Offset Adjustments S -
Taconite & Max Effort Adjustments s -
Total S 74,141.70 S 89,184.37 20.29%]| S 80,294.73 -9.97%
Increase(Decrease) § (8,889.64)

General RMV Other

Local Opticnal S 142,883.76 | S 206,660.79 5 201,017.39 | § (5,643.40)
Local Optional Adjusts S (3,465.76)| S 30,786.98 ) 568.20 | S (30,218.78)
Equity S 51,597.38 | S 53,124.45 S 50,669.20 | § (2,455.25)
Equity Adjusts $  (1,158.86)| S 7,724.78 $ 207.75 | $  (7,517.03)
Transition S -
Transistion Adjusts S - $ - S - 3 -
Board Approved Referendum $  58590.31 ] .
Board Approved Referendum Adjustments| S (1,421.15)| S (1,178.84) S 7414 | S 1,252.98
Misc Adjusts S -
Offset Adjustments ) .
Taconite & Max Effort Adjustments 5 -
Total S 247,025.68 $ 297,118.16  20.28%| $ 252,536.68 -15.00%
Increase(Decrease) S (44,581.48)
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General NTC OTHER

Operating Capital $  30,207.13 | $  31,652.64 $  32,28249 | § 629.85
Operating Capital Adjustments S (1,282.24)| § (0.02) 5 1,344.11 | § 1,344.13
Capital Facilities & Equipment Bond Adjust s -

Alt Teacher Comp (Q-Comp) 5 -
Q-Comp Adjustments 5 - 5 - ) - S -
Achievement & Integration S -
Achievement & fntegration Adjustments | § - 5 - S - S -
Reemployment $ 8,000.00 | $ 10,000.00 ) 10,000.00 | $ -
Reemployment Adjustments 3 4,937.35 | § 7,058.91 S 72816 | S5 {6,330.75)
safe Schools $ 2867040 |$  28,497.60 $ 2873520 % 237.60
Safe Schools Adjustments $ 461.52 | $ (250.20) $ (89.64)| $ 160.56
Judgment Levy 5 -

lce Arena Levy 5 -
Career & Technical Levy S  12,72287 | S 15,234.06 S 15,653.22 | § 319.16
Career & Technical Levy Adjustments S 1,782.36 | & 1,186.69 S 679.87 | & {506.82)
OPEB Pay As You Go Levy S 48,833.00 | § 55,216.00 5 4885033 | S (6,365.67)
OPEB Pay As You Go Levy Adjustments S 12045200 | s 147,137.00 S 89,131.00 | S (58,006.00)
Health & Safety 5 -
Health & Safety Adjustments S -
LTFM Equalized S 162.03 | & 5,114.23 5 - § {(5,114.23)
LTFM Unequalized S 102,961.70 | & 96,816.60 S 118,159.45 | §  21,342.85
LTFM Adjustments S 5,150.77 | & (7,733.23) ) 5,717.60 | $  13,450.83
Disabled Accessibility Levy S -
Building/Land Lease Levy 8 47,550.51 | § 33,353.78 S 33,387.92 | S 34,14
Building/Land Lease Levy Adjustments 5 {(4,750,00)| & - S {30,000.00)| § (30,000.00)
Health Benefits $  68,000.00 | $ 59,581.00 g 58,086.00 | $  (1,495.00)
Health Benefits Adjustments S (17,280.50)| S {4,114.75) S (8,421.50)| 5  {4,306.75)
Other Levy (MEMO) S -
Severance S -
Tree Growth ) 55.56 | $ 55.56 5 55.56 | § -
Economic Development Abatement 3 -
Abatement Adjustments S 707.35 | S {294.92) S 18.38 | % 313.30
Offset Adjustments $ -
Taconite & Max Effort Adjustments $ (457,331.81}| § (478,510.95) S  (404,218.15)| $  74,292.80
Total 3 - S 0.00 #DIV/O! S {0.00} -200.00%
Increase(Decrease) $ (0.00)
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Community Service 19 PAY 20 20 PAY 21 % Change 21 PAY 22 Change
Basic Community Education S 2796733 | § 29,305.61 5 28,671.21 | § (634.40)
Early Childhood Family Education (ECFE) | $ 8,22391 | § 8,061.54 5 7,560.96 | § {500.58)
ECFE Adjustments S 6199 | § 13.42 S 51.42 | § 38.00
Home Visiting S - 5 250.69 5 23858 | § {12.11)
Home Visiting Adjustments $ (6.29}] & {7.13) S {14.40)| S (7.27)
Adults with Disabilities $ -
Adults with Disabilities Adjustments $ -
School Age Care 5 -
School Age Care Adjustments 5 -
Other Community Ed (MEMO) s -
Abatement Adjustments $ - s - 5 - $ -
Offset Adjustments 5 -
Taconite & Max Effort Adjustments S (36,246.94)| § {37,624.13) 5 (36,507.77)| & 1,116.36
Total s - 5 0.00 s - -160.00%
Increase{Decrease) S {0.00)
Debt Service Voter
Debt Service - Aid Eligible $  252,826.00 5 -
Debt Service - Aid Ineligible 5 -
Natural Disaster Deht $ -
Debt Excess g (4,907.96) 5 -
Other Adjusts (MEMO) $ -
Abatement Adjusts $ 521.59 | § - 5 - S -
Offset Adjustments $ -
Taconite & Max Effort Adjustments S .
Total § 248,439.63 § - $ -
Increase{Decrease) $ -
Debt Service OTHER
Debt Service - Aid Eligible $ -
Deht Service - Aid Ineligible S 124,537.14 s 130,685.80 | & 6,148.66
LTFM Debt Service & Adjustments $  112,723.28 5 -
Debt Excess & {TEM Adjustments S {8,621.38)| & (20,901.19) S (30,958.72)| 5 (10,057.53)
Other Adjusts (MEMO) $ -
Abatement Adjusts 5 - $ 325.75 5 19.14 | & (306.61)
Offset Adjustments 5 - 8 - S -
Taconite & Max Effort Adjustments 5 -
Total $ 104,101,920 $ 103,961.70 013% S 99,746.22 -4.05%
Increase(Decrease) s (4,215.48)
OBEB Debt Serivce
Debt Service 5 520,745.40 | § 775,435.00 S 746,262.00 | § (29,173.00)
Debt Excess $  (25655.72)| $§  {15,964.38) $  (28,851.85)| ¢ (12,887.47)
Other Adjusts (MEMO) s -
Abatement Adjusts 5 1,147.41 | § 747.60 ) 24601 8 {723.00)
Offset Adjustments $ -
Taconite & Max Effort Adjustments $ (76,510.55)| §  (127,956.37) 5 (64,882.13)| §  63,074.24
Total S 419,72654 $  632,261.85 s064% S  652,552.62 3.21%
Increase(Decrease) s 20,290.77
Total Line Items: $ 1,093,43545 § 1,122(526.08 2.66% S 1,085,130.,25 -3.33%
Levy Total: $ 1,093,435.45 $ 1,122,526.08 2.66% S 1,085130.25 $ (37,395.83)

{0.00)

0.00
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000000MEMBERSHIP ON September 8, 2021

August 13, 2021 2021
SCHOOL KGN| 1ST| 2ND| 3RD| 4TH| 5TH| 6TH| 7TH| 8TH| 9TH| 10TH| 11TH| 12TH TOTAL TOTAL

High School
Regular 66 68 62 56 49 48

Open Enrollment

9
o~
(e}

Elementar
Regular 37 43 45
Open Enrollment

—
(%]

Vaughan
Regular 43 50 43 56

Open Enrollment

—_
DN

2021 TOTAL 43 50 43 56 37 43 45 66 68 62 56 49 48

>
(ex)
(o2}
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	Agenda
	I. Determination of Quorum and Call to Order
	I.A. B. Accept the monetary donation from Marie and Roland Roe on behalf of the DeLuca family for PBIS.
	Roe Donation


	II. Public Comment:
	III. Recognition of Guests and Visitors
	IV. Approve Agenda
	V. Approve Minutes
	V.A. Motion to approve the Minutes of the September 27, 2021 Regular Board Meeting.
	September 27, 2021 Minutes


	VI. Reports
	VI.A. Superintendent's Report
	VI.A.1. Superintendent's Report
	Superintendent’s Report 10_12_21



	VII. Correspondence
	VIII. Consent Agenda
	VIII.A. The following Policies have been revised by MSBA/MASA. The revisions reflect federal and state statutory changes, recent court decisions, and similar sources. 





    #425, Self-Development and Mentoring

    #507, Corporal Punishment

    #503, Student Attendance
	VIII.A.1. Monetary donation from Marie and Roland Roe on behalf of the DeLuca family to be used for PBIS.
	VIII.A.1.a. Payroll for the month of September 2021 $541,792.04



Accounts Payable for the month of September 2021 $294,598.74
	21
	21

	Roe Donation

	Policies


	IX. Action Agenda
	IX.A. Motion to approve the hiring of Jennie Varda as the Girls Junior Varsity Basketball Assistant Coach for the 2021-22 season.
	Hire of Jennie Varda

	IX.B. Motion to approve the hiring of Amber Toole as a Para-professional at the Vaughan-Steffensrud school, effective October 4, 2021.  Time of hire:__________
	PARA-ECFE HIRES

	IX.C. Motion to approve the hire of Carol Augustson as a Para-professional at the Vaughan-Steffensrud, effective October 5, 2021.  Time of hire:__________
	IX.D. Motion to approve the hire of Denise Pinner as a Para-professional at the Vaughan-Steffensrud, effective October 7, 2021.  Time of hire:__________
	IX.E. Motion to approve the hire of Jennifer Crotteau as the Senior Class Co-Advisor effective September 13, 2021.
	Senior Co-Advisor

	IX.F. Motion to approve the hire of Emily Baraga as an Early Childhood Assistant effective October 5, 2021.  Time of hire:____________
	IX.G. Motion to approve the hire of Bailey Jacobson as an Early Childhood Assistant upon approval of background and paperwork.  Effective October 7, 2021.  Time of hire:________
	IX.H. Motion to accept the proposal from Ice Contract in the amount of $7,690 for the installation and purchase of roller shades for the Superintendents office, Superintendents' Secretary's office, and rooms 323 and 325.
	Ice Contract

	IX.I. Approve payment of an invoice to Jola & Sopp Excavating in the amount of $5,650 for water main and sidewalk repair at the Vaughan-Steffensrud School.
	Jola $ Sopp Excavating


	X. Discussion
	XI. Information
	XI.A. A.  Levy-Three Year Comparision



B.  Northeast Gifted and Talented Program



C.  Enrollment Numbers
	Levy-3 year Comparison
	Gifted and Talented
	Current Enrollment Numbers


	XII. Adjourn

