
IRVING INDEPENDENT SCHOOL DISTRICT

Regular  -  BOARD OF TRUSTEES
7:00 PM

Irving ISD Board Room
2621 West Airport Freeway

Irving, TX 75062
Tuesday, January 19, 2021

A  G  E  N  D  A

I. CALL TO ORDER FOR 7:00 P.M. REGULAR BOARD MEETING

II. FIRST ORDER OF BUSINESS

A. Announcement by the chairperson whether a quorum is present, and that the 
meeting has been duly called, and that notice of the meeting has been posted in 
accordance with the Texas Open Meetings Act, Texas Government Code 
Chapter 551.

B. Invocation

C. Pledge of Allegiance to the American and Texas Flags (Trustees)

D. Recognition of Teacher of the Month - Sama Eldabaja, 7th Grade 
ELAR/Department Chair, Crockett Middle School

E. Recognition of Employee of the Month -Stephen Joe, Campus 
Technician, Davis Elementary

F. Recognition of Guest Educator of the Month -Natalie Rico, Guest 
Educator, Pierce Early Childhood School

G. School Board Recognition Month Presentation (N. Mansell)

H. Public Comment - Individuals wishing to address the Board on agenda items or 
make comments regarding issues not on the agenda will be heard at this time.

Irving ISD will accommodate those who wish to comment in person to the 
School Board during open Board Meeting Sessions. In order to do so and 
maintain safety guidelines Irving ISD will provide each commenter with a 
specific time during the meeting in which they will address the Board in person. 
If you wish to address the Board in person during the regular scheduled 
meeting, please call 972-600-5456 to receive your scheduled time. 

1. Non-Agenda Related Topics

2. Agenda Related Topics

III. ACTION ITEMS
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A. Consider Approval of Consent Agenda Items:

1. Consider Approval of Minutes of Board Work Session on 
Monday, December 7, 2020,  and Regular Board Meeting on 
Monday, December 14, 2020 (M. Hernandez)

2. Consider Approval of Financial Statement for November 2020 
(A.D. Jenkins)

3. Consider Approval of Resolution No. 20-21-09 
Authorizing January Amendment to the 2020-2021 Budget (A.D. 
Jenkins)

4. Consider Approval of Supplements to Irving ISD Tax Rolls (A.D. 
Jenkins)

5. Consider Approval of the Proposed 2021-2022 Student and 
Teacher Calendars (C. Mauricio)

6. Consider Approval of the Submission to the Texas Education 
Agency of Remote Homebound Instruction Waiver for the 2020-
2021 School Year (M, Smith/D. Galindo)

7. Consider Approval Requesting to Submit a Waiver for ADA 
Requirements for the 2020-2021 School Year (D. Galindo/J. 
Gorena)

8. Consider Approval of Item No. 2021-12 Approving the Award for 
Request for Competitive Sealed Proposal (RFCSP) #21-27-914 
for Gym HVAC Replacement at Irving High School, MacArthur 
High School, and Nimitz High School (J. Scrivner/J. Pilgrim)

9. Consider Approval of Item No. 2021-13 Approving the Renewal 
of Award for Request for Proposal (RFP) #17-20-892 for the 
Purchase of Athletic Services and Supplies (J. Pilgrim)

10. Consider Approval of Item No. 2021-14 Approving the Renewal 
of Award for Request for Proposal (RFP) #18-06-896 for 
Purchase of Library Books (J. Pilgrim)

11. Consider Acceptance of Gifts and Donations to the District (G. 
Micinski)

B. Consider Approval of Irving Independent School District's 
Comprehensive Annual Financial Report for the Fiscal Year Ended 
August 31, 2020 (G. Micinski/S. Franks)

C. Consider Approval of Resolution No. 20-21-07 Requesting Governor 
Abbott to Include Public School District Personnel in the Official 
Expert Vaccine Alltoment Panel's Definition of Frontline Workers (D. 
Bunger)
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D. Consider Approval of Resolution No. 20-21-08 Approving Extension 
of Time to Use Emergency Pay Leave for the 2020-2021 School 
Year Due to Current COVID-19 Pandemic (D. Bunger)

E. Consider Approval of First Reading of Proposed Revisions to the 
Local Policies as Applicable per Department Updates and TASB 
Update 115: EI (LOCAL) - Academic Achievement, FB (LOCAL) 
Equal Educational Opportunity, FD (LOCAL) - Admissions Persons 
21 Years of Age and Older, FEB (LOCAL) - Attendance - Attendance 
Accounting, FFG (LOCAL) - Student Welfare: Child Abuse and 
Neglect, FFH (LOCAL) - Student Welfare: Freedom from 
Discrimination, Harassment, and Retaliation, and FNG (LOCAL) - 
Student Rights and Responsibilities - Student and Parent 
Complaints/Grievances (D. Bunger)
 

F. Consider Approval of Second Reading of Proposed Revisions to the 
Local Policies as Applicable per Department Updates and TASB 
Updates 115: BF (LOCAL) - Board Policies, CI (LOCAL) School 
Properties Disposal, DED (LOCAL) - Compensation and Benefits, 
DIA (LOCAL) - Employee Welfare, FFE (LOCAL) - Student Welfare: 
Counseling and Mental Health, FMF (LOCAL) - Student Activities: 
Contests and Competition, and GF (LOCAL) - Public Complaints (D. 
Bunger)

IV. OTHER BUSINESS

A. Written Reports

1. Division Reports

a. Business Services

Total Tax Collections
Payroll
Investment Earnings

b. Support Services

Monthly Maintenance Work Order Summary Report

c. Human Resources

Employment, Resignations Action Report
Changes in Compensation for Contract Employee(s) Report

B. Announcements

1. Administration

a. Superintendent Announcement(s)

2. Board of Trustees
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a. Individual Trustee Report on IISD Student Activity/Event

V. EXECUTIVE SESSION - The Board may recess the Open Meeting and reconvene 
in a Closed Meeting pursuant to the following sections of the Texas Government 
Code and as authorized by Sections 551.071-551.076 and 551.082-551.084 
therefore of

A. Section 551.071 - To seek the advice of the Board's attorney about:

1. Pending or Contemplated Litigation, Settlement Offer, or Matter Under 
Investigation

2. A Matter in Which the Professional Duty of the Attorney to the Board 
Conflicts with the Applicable Provisions of the Texas Open Meetings Act.

B. Section 551.072  -  To deliberate the purchase, exchange, sale, lease or value 
of real property if such deliberation in open session would have a detrimental 
effect on the Board’s position in negotiations with a third party

C. Section 551.074  -  To deliberate the appointment, employment, resignation, 
evaluation, reassignment, proposed nonrenewals, termination, duties, discipline, 
or dismissal of a public officer or employee; or to hear a complaint or charge 
against an officer or employee.

1. Discuss Superintendent Evaluation and Contract

VI. RECONVENE from Closed Meeting for Action Relative to Items Covered in Such 
Meeting.

A. Consider Action by the Board Related to Pending or Contemplated Litigation, 
Settlement Offer, or Matter Under Investigation

B. Consider Action Regarding Purchase, Exchange, Sale, Lease or Value of Real 
Property

C. Consider Action Regarding Public Officer(s) or Employee(s) Considered in 
Executive Session as Authorized by Section 551.074, Texas Government Code

1. Consider and Take Possible Action to Approve Superintendent Evaluation 
and Contract

VII. ADJOURNMENT
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Exhibit II-D 

January 19, 2021 

TEACHER OF THE MONTH 
January 2021 

Mrs. Eldabaja always goes above and beyond for her students, coworkers, and 
everyone else. She always has a positive attitude and is willing to lend a hand in any 
way she can. Mrs. Eldabaja forms great relationships with her students and their 
families. She sees parents as important team members in student learning and 
growing. She has high expectations for her students and provides them with the 
foundation for learning. Mrs. Eldabaja is committed to her job, students, and the 
success of Clifton Early Childhood School. She gives so much of her extra time to 
help others succeed. She is truly a game changer in Irving ISD. 
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Exhibit II-E 

January 19, 2021 

 
EMPLOYEE OF THE MONTH 

January 2021 
 

Mr. Stephen Joe joined the Bruins family in early Spring of 2019-2020 school year. 
Being new to the campus and new to the role, he has adapted well and has really 
embraced the culture of Davis Elementary. His first feat was constructing and 
maintaining the device schedule needed for student state testing. He worked side by 
side with teachers and students to make sure that testing went smoothly without any 
hiccups. Even before he was needed to solve a problem, he was already there; always 
anticipating and prepared to solve any technical issues. During both the Spring and 
beginning of this school year, Mr. Joe implemented our well-designed device 
distribution plan to assure that all Bruins had devices and hotspots to continue remote 
learning. If you can recall the DC Comic Hero “Plastic Man” – that’s Mr. Joe. His 
flexibility - stretched in all directions - and his patience with our entire school 
community has been unparalleled. He has taken many lickings and has certainly kept 
on ticking. This recognition before the Irving ISD School Board and the Irving 
community is a small token of the gratitude. We thank Mr. Joe for being a dedicated 
Bruin and an Irving ISD game changer. 
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Exhibit II-F 

January 19, 2021 

GUEST EDUCATOR OF THE MONTH 
January 2021 

Nathalie Rico has served as an outstanding guest educator. Ms. Rico is pursuing her 
degree at the University of North Texas. She took 6 university classes this past 
semester and wasn't sure how long-term substituting would fit in her plans. She loves 
our campus so much, that she went ahead and committed to the position. Ms. Rico 
showed up on the first day of school ready to meet our awesome students with a smile 
on her face. She is very excited about the experience she is gaining from working with 
the students at our campus. She brought her excitement and enthusiasm on the first 
day of school and continues to display a passion for teaching our students each day 
she arrives at work. Both the district and Pierce ECS are very lucky to have her and 
even luckier that she recently chose to accept a permanent paraprofessional position. 
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CONSENT AGENDA ITEM 
 1/19/2021 

 
 
TOPIC:  Consider Approval of Minutes of Board Work Session on Monday, December 7, 
2020 and Regular Board meeting on Monday, December 14, 2020 
 
SUBMITTED BY:  Magda Hernandez, Superintendent 
 
BACKGROUND:  The Irving Independent School District Board of Trustees held a Board 
Work Session on Monday, December 7, 2020 and Regular Board meeting on Monday, 
December 14, 2020. The minutes of each said meeting are hereby presented to the 
Board for review and approval. 
 
 
ADMINISTRATIVE RECOMMENDATION: Approval of Minutes of Board Work Session on 
Monday, December 7, 2020 and Regular Board meeting on Monday, December 14, 2020 
. 
 
RECOMMENDED BOARD MOTION:  I move for Board approval of the minutes of Board 
Work Session on Monday, December 7, 2020 and Regular Board meeting on Monday, 
December 14, 2020. 
. 
 

Additional Agenda Sheets Attached:  Yes   No 
 
 
Attachments: 
 

• Minutes of Board Work Session on Monday, December 7, 2020 
 

• Minutes of Board Regular Board Meeting on Monday, December 14, 2020 
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January 14, 2021 

IRVING INDEPENDENT SCHOOL DISTRICT 
WORK SESSION - BOARD OF TRUSTEES 

6:30 P.M. 
2621 W. Airport Freeway, Irving, Texas, 75062 

Monday, December 7, 2020 

Call to Order The work session was called to order by President Randy Randle at 6:30 p.m.  
Moment of Silence and Reflection. 

MEMBERS Randy Randle, President 
PRESENT: Nuzhat Hye, Vice President 

Pam Campbell, Secretary 
Tony Grimes 
A.D. Jenkins
Michael Kelley
Dr. Rosemary Robbins

ALSO Magda Hernandez, Superintendent 
PRESENT: Dr. Juan Carlos Martinez, Deputy Superintendent School 

Operations 
Dr. Jeannine Porter, Deputy Superintendent of School 
Leadership 

Dr. Jackie Gorena, Chief of Learning Services 
Dr. Andre Smith, Chief of Administrative Services 
Gary Micinski, Chief Financial Officer 
Alvin McQuarters, Chief of Technology and Innovation 
Dr. Nicole Mansell, Chief of Marketing and 

Communications 
David Bunger, District General Council 
Dr. Lance Campbell, Assistant Chief of Campus 

Operations and Attendance Initiatives PK-12 
Curtis Mauricio, Assistant Chief of Secondary Schools 

  Fernando Natividad, Assistant Chief of Finance and Federal 
Programs 

Jerome Pilgrim, Director of Purchasing 
Ernest Rivera, Special Assistant to Human Resources 
Cher Elzy, Director of Taxation 
Jorge Acosta, Executive Director of Human Resources 
Nika Brunk, Director of Human Resources (East) 
Katie Gilleland, Director of Human Resources (West) 
Jim Scrivner, Executive Director of Facilities & School 

Support Services 
 Chris Dazer, Director of Science and Discovery 
Michelle Edwards-Scott, Director of Special Education 
Karen Edwards, Executive Assistant 

VISITORS: Ed Lopez, Linebarger, Goggan, Blair & Sampson 
Mary Sue Daniel, Linebarger, Goggan, Blair & Sampson 
Debi Weatherly, 1628 Vicksburg 
Chris Brown  

Receive 
Delinquent Ad 
Valorem Tax 
Collection 
Performance 
Report 

Representatives from the law firm of Linebarger Goggan Blair & Sampson 
presented their Annual Delinquent Ad Valorem Tax Collection Report. Key 
points of the report included program highlights for Irving ISD, total delinquent 
tax collections, tax roll analysis, the firm’s background and expertise, and the 
firm’s community participation. 
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January 19, 2021 

Receive Update 
COVID-19 

Jorge Acosta, Executive Director of Human Resources, Katie Gilleland, 
Director of Human Resources (West), and Nika Brunk, Director of Human 
Resources (East) gave an update on COVID-19. Irving ISD administration 
has worked to provide best in class service for employees when managing 
COVID-19 self-reported cases for all Irving ISD staff. The update also 
included ongoing efforts made by the District to enhance and adapt to the 
ever-changing needs associated with the current pandemic. 

Receive 
Presentation on 
2021-2022 
Teacher and 
Student Calendar 
Survey Results 

Curtis Mauricio, Assistant Chief of Secondary Schools, gave a presentation 
on the 2021-2022 teacher and student calendar survey results.  

Discussion of  
Regular Board 
Meeting Agenda 
Matters 

Discussion took place on December 14, 2020, Regular Meeting Agenda 
matters. 

The work session adjourned at 7:40 p.m. 
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January 19, 2021 

IRVING INDEPENDENT SCHOOL DISTRICT 
REGULAR MEETING - BOARD OF TRUSTEES 

7:00 P.M. 
2621 W. Airport Freeway, Irving, Texas, 75062 

Monday, December 14, 2020 
 
Call to Order 
Regular Meeting 

The meeting was called to order by President Randy Randle at 7:00 p.m.  He 
announced that a quorum was present and that the meeting had been duly 
called, and that notice of the meeting had been posted in accordance with the 
Texas Open Meetings Act, Texas Government Code Chapter 551. 

 
MEMBERS Randy Randle, President 
PRESENT: Nuzhat Hye, Vice President 

Pamela Campbell, Secretary 
Tony Grimes 
A.D. Jenkins 
Michael Kelley 
Dr. Rosemary Robbins 

 
ALSO Magda Hernandez, Superintendent 
PRESENT: Dr. Juan Carlos Martinez, Deputy Superintendent of 

School Operations  
Dr. Jeannine Porter, Deputy Superintendent of School 
Leadership 
Dr. Jackie Gorena, Chief of Learning Services 
Dr. Andre Smith, Chief of Administrative Services 
Gary Micinski, Chief Financial Officer 
Alvin McQuarters, Chief of Technology and Innovation 
Dr. Nicole Mansell, Chief of Marketing and 
Communications 
David Bunger, District General Council 
Dr. Lance Campbell, Assistant Chief of Campus 
Operations and Attendance Initiatives PK-12 
Curtis Mauricio, Assistant Chief of Secondary Schools 
Fernando Natividad, Assistant Chief of Finance and 
Federal Programs 
Alejandro Mejia, Director of Transportation 
Ernest Rivera, Special Assistant to Human Resources 
Meritza Webb, Lead Director of Employee Services and 
Risk Management 
Amy Reyes, Director of Benefits and Compensation 
Jorge Acosta, Executive Director of Human Resources  
Nika Brunk, Director of Human Resources (East) 
Katie Gilleland, Director of Human Resources (West) 
Imelda Little, Executive Director of PK-5 Schools (West) 
Gayla Lawrence, Director of Fine Arts 
Dr. Jaretha Jordan, Executive Director of PK-K Schools 
(East) 
Dr. Shannon Cole, Director of Special Education 
Linda Torres Rangel, Schulze Elementary 
Claudia Ruiz, Gilbert Elementary 
Jon Bushwar, MacArthur High School 
Tam Vo, Gilbert Elementary 
Deisy Olvera Zapata, Guest Educator 
Lynn Andrews, Special Assistant to Deputy 
Superintendent 
Karen Edwards, Executive Assistant 

 
VISITORS:  Daisy Urias 
   Maricela Zapata 
   Sharon DeBerry, 3904 Boise Ct. 

 
 

 
 
 

 

The invocation was given by   Alvin McQuarters. The pledges to the flags 
were led by A.D. Jenkins. 
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January 19, 2021 

 
Christmas Card 
Recognition 

 
The Board recognized Dulce Mariel Paredes Jimenez, MacArthur High 
School, as the designer of the 2020 IISD district Christmas card. 
 

Recognition of 
Teacher of the 
Month 
 

Mr. Tony Grimes recognized Tam Vo, 5th grade ESL Math and Science, 
Gilbert Elementary School, as Teacher of the Month. 
 
   

Recognition of 
Employee of the 
Month 
 

Dr. Rosemary Robbins recognized Daisy Urias, Paraprofessional/Newcomer 
Support, as Employee of the Month. 

Recognition of 
Guest Educator of 
the Month 
 

Mrs. Nuzhat Hye recognized Deisy Olvera-Zapata as Guest Educator of the 
Month. 

Public Comment 
 

The following addressed the Board: 
 
Mrs. Sharon DeBerry, 3904 Boise Ct. 
Mrs. Sharon DeBerry made comments regarding better pay and requesting 
funds for teachers. 
 
 

Motion re Consent 
Agenda 

Motion was made by Nuzhat Hye, seconded by A.D. Jenkins, to approve the 
Consent Agenda as follows: 
 

1. Consider Approval of Minutes of Board Work Session on Monday, 
November 9, 2020, Special Called Meeting on Monday, November 
16, 2020, and Regular Board Meeting on Monday, November 16, 
2020 (M. Hernandez) 
 

2. Consider Approval of Financial Statement for October 2020 (A.D. 
Jenkins) 

 
3. Consider Approval of Resolution No. 20-21-06 Authorizing 

December Amendment to the 2020-2021 Budget (A.D. Jenkins) 
 
 

4. Consider Approval of Supplements to Irving ISD Tax Rolls (A.D. 
Jenkins) 

 
5. Consider Approval of Final Payment and Closeout Documentation 

for 2020 Kitchen Equipment Replacement Project (J. Scrivner/A. 
Smith) 

 
6. Consider Acceptance of Gifts and Donations to the District (G. 

Micinski) 
 

 
 Motion passed 7-0  
 

  
 

 
Motion re Approval 
of Resolution No. 
20-21-05 Ordering 
an Election of the 
Qualified Voters of 
the Irving 
Independent 
School District on 
May 1, 2021, for 
the Purpose of 
Election Two 
Trustees to the 
Board for said 

 
Administration recommended approval of Resolution No. 20-21-05 ordering 
an election of the qualified voters of the Irving Independent School District on 
May 1, 2021. 
 
Motion was made by A.D. Jenkins, seconded by Tony Grimes, to approve 
Resolution No. 20-21-05 ordering an election of the qualified voters of the 
Irving Independent School District on May 1, 2021. 
 
Motion passed 7-0 
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January 19, 2021 

District 
 
Motion re Approval 
of First Reading of 
Proposed 
Revisions to the 
Local Policies as 
Applicable per 
Department 
Updates and 
TASB Updates 
115: BF (LOCAL) -
Board Policies, CI 
(LOCAL) School 
Properties 
Disposal, DED 
(LOCAL) -
Compensation and 
Benefits, DIA 
(LOCAL) - 
Employee Welfare, 
FFE (LOCAL) -
Student Welfare: 
Counseling and 
Mental Health, 
FMF (LOCAL) - 
Student Activities: 
Contests and 
Competition, and 
GF (LOCAL) - 
Public Complaints 
 
 
 

 
 
Administration recommended approval of first reading of proposed revisions 
to local policies as presented. 
 
Motion was made by Nuzhat Hye, seconded by Tony Grimes, to approve the 
first reading of proposed revisions to local policies as presented. 
 
 
 
 
Motion passed 7-0 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Announcements 
Administration 

Superintendent Magda Hernandez’s announcements included wishing 
everyone Happy Holidays, reminder schools closed from December 21, 
2020-January 4, 2021, and thanked all staff.  

 
 

Announcements 
Board 

Trustees announced their attendance at district and other events including 
wishing everyone Happy Holidays, stay safe, Outdoor Learning Center, thank 
you to all staff. 
 

Adjournment There being no further business, the meeting was adjourned at approximately 
7:56 p.m. 
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IRvfNG 
Independent School District 

CONSENT AGENDA 
01/19/2021 

TOPIC: Consider Approval of Resolution and Order No. 20-21-09 Authorizing January Amendment 
to the 2020-2021 Budget 

Revenue & Other Resources 
General Operating Fund 
Food Service Fund 
Debt Service Fund 

Total Revenue & Other Sources 

Appropriations & Other Uses 
General Operating Fund 
Food Service Fund 
Debt Service Fund 

Total Appropriations & Other Uses 

Approved Amended Proposed 

$ 

$ 

Budget Amendments 
$340,907,285 25,054 

18,362,645 
37,879,608 

$397,149,538 $ 25,054 

347,496,725 $ 25,852 
674,744 20,645,145 

45,579,600 

413,721,470 $ 700,596 
============= 

SUBMITTED BY: Gary Micinski and Steve Franks 

Amended Budget 

$ 

$340,932,339 
$18,362,645 
$37,879,608 

397,174,592 

$347,522,577 
21,319,889 
45,579,600 

$414,422,066 

BACKGROUND: In accordance with Texas Education Code Sec. 44.006, "Public funds of the school 
district may not be spent in any manner other than as provided for in the budget adopted by the 
board of trustees, but the board may amend a budget or adopt a supplementary emergency budget 
to cover necessary unforeseen expenses." 

ADMINISTRATIVE RECOMMENDATION: The Administration recommends approving Resolution 
and Order No. 20-21-09 increasing the District's total budgeted revenue to $397,174,592 and 
increasing total appropriations to $414,422,066 

RECOMMENDED BOARD MOTION: I move the Board approve Resolution and Order No. 20-21-09. 

ATTACHMENTS: 

1. Memo from Steve Franks to Gary Micinski 
2. Resolution and Order No. 20-21-09 

January 19, 2021 Exhibit Ill-A #3 
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Date: January 19, 2021 

To: Gary Micinski, Chief Financial Officer 

From: Steve Franks, Director of Business Operations 

Subject: January Amendment to the 2020-2021 Budget 

General Operating Fund 

Total budgeted revenue to increase by $25,054 dollars and total budgeted appropriations and other 
uses increase by $25,852 which is summarized as follows: 

Revenue: 
• Increases to campus activity funds 

5744- MISC Revenue 24 
5755 - Activity Fund Receipt 25,030 

$ 25,054 
Appropriations: 

• Increases to campus activity funds (from 
campus fund balance) to reflect increase in 
fund balance: 

Function 11 - Instruction (15,489) 
Function 12 - Library (5,980) 

Function 13 - Staff Development (4,350) 
Function 21 - Instructional Administration 500 

Function 23 - School Administration 42,454 

Function 36 - Extra-Curricular Activities 300 
Function 51 - Maintenance 10,765 
Function 61 - Community Services (2,150) 26,050 

• Increases (decreases) to budget for other 
transfers: 

Function 11 - Instruction (20,646) 
Function 12 - Library (711) 
Function 13 - Staff Development (14,563) 
Function 21 - Instructional Administration 2,492 
Function 23 - School Administration 25,060 
Function 31 - Counseling Services 883 
Function 36 - Extra-Curricular Activities 999 

Function 41 - General Administration 311 
Function 51 - Maintenance 5,375 

Function 61 - Community Services 800 0 
• Increases (decreases) to budget due to 

closure of 2020 rollforward POs 
Function 11 - Instruction (2,198) (2,198) 

• Increases (decreases) to budget from 
ProCare Revenue 

Function 11 - Instruction 2,000 2,000 

$ 25,852 

January 19, 2021 Exhibit Ill-A #3 
Attachment 1 

Page 1 of 2 
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Food Service Fund 

There are no proposed changes to Food Service revenue and total budgeted appropriations and 
other uses increase by $674,744 which is summarized as follows: 

Appropriations: 
• Increases to Food Service Fund from 

rollforward of remaining funds to complete 
the 2020 Kitchen Renovation Project 

Function 81 - Construction 

Debt Service Fund 

674,744 

$ 674,744 

There were no proposed budget changes to the Debt Service Fund original budget. 

January 19, 2021 Exhibit Ill-A #3 
Attachment 1 

Page 2 of 2 
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Meeting Date: 01/19/2021 

Resolution/Order No.: 20-21-09 

AGENDA SHEET 

Topic: A Resolution of the Board of Trustees of the Irving Independent School District 
Adopting an Order Approving Amendment to the 2020-2021 Budget, Appropriating 
Necessary Funds for Certain Transactions or Projects, and Authorizing Other Matters 
Relating to the Subject. 

WHEREAS, the Board of Trustees of the Irving Independent School District heretofore 
adopted the District's Budget for the 2020-2021 fiscal year which contained estimates of 
resources and revenues for the year from various sources, and included various capital 
projects and purchases to be undertaken during the fiscal year, together with the 
estimated costs thereof; and 

WHEREAS, it is now apparent the Budget, as amended, should be amended to properly 
reflect actual changes in operations, revenues, activities, and projects not earlier foreseen 
or contemplated ; and 

WHEREAS, the Administrative Staff of the District has submitted proposed amendments 
to the 2020-2021 Budget reflecting the funds and sources of revenues to be allocated to 
and appropriated for the described projects or activities, a true and correct copy being 
attached hereto and marked Exhibit "A". 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
IRVING INDEPENDENT SCHOOL DISTRICT THAT THE TRUSTEES ADOPT THE 
FOLLOWING ORDER THAT: 

SECTION 1: The proposed amendments to the Budget for the 2020-2021 fiscal year, as 
amended , as filed and submitted to the District's Board of Trustees and described in 
Exhibit "A" hereto, containing estimates of resources and revenues for the year from all 
of the various sources, and the projects, operations, activities, and purchases proposed 
to be undertaken during the remainder of the year, together with estimated costs thereof, 
and estimates amounts of all other proposed expenditures, are hereby approved and 
adopted. 

SECTION 2: A true and correct copy of Exhibit "A" be filed in the minutes of the Board of 
Trustees with this Resolution and Order. 

SECTION 3: There are hereby appropriated from the funds indicated and for such 
purposes, respectively, such sums of money as may be required for the accomplishment 
of each of the projects, activities, operations, purchases, or other expenditures described 
in Exhibit "A" not to exceed for all such payment proposed for any department the total 
amount of the estimated costs of such projects, operations, activities, purchases, and 

January 19, 2021 Exhibit Ill-A #3 
Attachment 2 

Page 1 of 2 
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other expenditures proposed for such department, the actual expenditures of which to be 
authorized in accordance with law and policies of the Board of Trustees. 

SECTION 4: Should any part, portion, section, or part of a section of this Order or the 
amended Budget be declared invalid , inoperative, or void for any reason by a court of 
competent jurisdiction, such decision, opinion, judgment shall in no way affect the 
remaining portions, parts, sections, or parts of sections of the Order or the amendments 
to the Budget, which provisions shall be, remain , and continue to be in full force and effect. 

IT 15 50 RESOLVED. 

PASSED, APPROVED AND ENACTED by the Board of Trustees of the Irving 
Independent School District, Irving, Texas, on 1/19/2021 , at a duly constituted meeting 
for which notice was timely given. 

ATTEST: 

Pamela Campbell , Secretary 
Board of Trustees 
Irving Independent School District 

January 19, 2021 

Randy Randle, President 
Board of Trustees 
Irving Independent School District 

Exhibit Ill-A #3 
Attachment 2 

Page 2 of 2 
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IRVING INDEPENDENT SCHOOL DISTRICT 

OFFICIAL DISTRICT BUDGET 

GENERAL OPERATING FUND 

January 2021 BUDGET AMENDMENT 

ORIGINAL 
BUDGET 

REVENUE: 

LOCAL RESOURCES: 
5711 TAXES CURRENT YEAR 159,000,000 

5712 DELINQUENT TAXES 296,205 

5719 OTHER TAX RELATED REVENUE 500,000 

TOTAL TAXES 159,796,205 
OTHER LOCAL REVENUE: 

5735 SUMMER SCHOOL 

5738 PARKING FEES 4,500 
5739 OTHER TUITION AND FEES 200,000 
5742 INVESTMENT EARNINGS 500,000 
5743 RENTAL OF FACILITIES 70,000 
5744 GIFTS AND BEQUESTS 150,000 
5745 NET INSURANCE RECOVERY 200,000 
5746 TIF TAXES COLLECTED 

5749 MISCELLANEOUS 250,000 
5752 ATHLETIC 

5755 ACTIVITY FUND RECEIPTS 1,000,000 
5766 CONCURRENT ENROLLMENT 50,000 
5767 IRVING SCHOOL FOUNDATION 

5769 REVENUE FROM INTERMEDIATE 200,000 

TOTAL OTHER LOCAL RESOURCES 2,624,500 

TOTAL LOCAL RESOURCES 162,420,705 

STATE RESOURCES: 

5811 PER CAPITA 14,733,689 
5812 FOUNDATION ENTITLEMENTS 142,109,122 

5819 FOUNDATION SUMMER SCHOOL 

5829 TEA/NON-FOUNDATION REVENUE 

5831 STATE T.R.S. ON BEHALF 15,652,186 

TOTAL STATE RESOURCES 172,494,997 

FEDERAL RESOURCES: 

5929 FEDERAL REVENUE - INDIRECT COST 350,000 

5931 SHARS REIMBURSEMENT 4,000,000 
5946 BABS SUBSIDY 

5949 R.O.T.C. REIMBURSEMENT 250,000 

TOTAL FEDERAL RESOURCES 4,600,000 

TOTAL REVENUES 339,515,702 

OTHER SOURCES 

7912 SALE OF FIXED ASSETS 

7915 INTERFUND TRANSFERS IN 

TOTAL OTHER SOURCES 

TOTAL REVENUE AND OTHER SOURCES 339,515,702 

January 19, 2021 

PROPOSED 
AMENDMENTS APPROVED 
TO ORIGINAL AMENDED 

BUDGET BUDGET 

159,000,000 

296,205 

500,000 

159,796,205 

4,500 

200,000 

500,000 

70,000 

473,577 623,577 

200,000 

3,220 253,220 

914,786 1,914,786 

50,000 

200,000 

1,391,583 4,016,083 

1,391,583 163,812,288 

14,733,689 

142,109,122 

15,652,186 

172,494,997 

350,000 

4,000,000 

250,000 

4,600,000 

1,391,583 340,907,285 

1,391,583 340,907,285 

PROPOSED NEW AMENDED 
AMENDMENTS BUDGET 

159,000,000 

296,205 

500,000 

159,796,205 

4,500 

200,000 

500,000 

70,000 

24 623,601 

200,000 

253,220 

25,030 1,939,816 

50,000 

200,000 

25,054 4,041 ,137 

25,054 163,837,342 

14,733,689 

142,109,122 

15,652,186 

172,494,997 

350,000 

4,000,000 

250,000 

4,600,000 

25,054 340,932,339 

25,054 340,932,339 

Exhibit Ill-A #3 
Exhibit "A" to Resolution No. 20-21-09 
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IRVING INDEPENDENT SCHOOL DISTRICT 

OFFICIAL DISTRICT BUDGET 

GENERAL OPERATING FUND 

January 2021 BUDGET AMENDMENT 

ORIGINAL 
BUDGET 

EXPENDITURES: 

11 Instruction 203,084,928 
12 Library 5,540,206 
13 Staff Development 5,892,229 
21 Instructional Administration 6,453,138 
23 School Administration 21 ,026,426 
31 Counseling Services 16,450,959 

32 Attendance Services 1,349,337 

33 Health Services 3,532,110 
34 Pupil Transportation 12,619,862 
35 Food Services 733,838 
36 Extra-Curricular Activities 6,208,812 
41 General Administration 9,664,633 
51 Maintenance 30,270,690 
52 Security 4,217,236 
53 Data Processing 14,004,714 

61 Community Services 533,645 

81 Facilities 164,138 
95 Payments to JJAEP 190,000 
97 Payments to Tax Increment Funds 0 
99 Intergovernmental Charges 625,457 

TOTAL EXPENDITURES 342,562,358 

OTHER USES 

8911 lnterfund Transfers Out 

TOTAL EXPENDITURES AND OTHER USES 342,562,358 

EXCESS (DEFICIENCY) REVENUES OVER 

EXPENDITURES (3,046,656) 

EST. BEGINNING FUND BALANCE 97,625,992 

ENDING FUND BALANCE 94,579,336 

January 19, 2021 

PROPOSED 
AMENDMENTS APPROVED 
TO ORIGINAL AMENDED 

BUDGET BUDGET 

1,902,560 204,987,488 

497,118 6,037,324 

(288,286) 5,603,943 

74,186 6,527,324 

246,482 21 ,272,908 

10,767 16,461,726 

988 1,350,325 

5,444 3,537,554 

2,610 12,622,472 

733,838 

307,865 6,516,677 

(15,479) 9,649,154 

(471 ,196) 29,799,494 

132,547 4,349,783 

299,604 14,304,318 

120,931 654,576 

2,108,227 2,272,365 

190,000 

625,457 

4,934,367 347,496,725 

4,934,367 347,496,725 

6,325,950 (6,589,440) 

97,625,992 

6,325,950 91 ,036,552 

PROPOSED NEW AMENDED 
AMENDMENTS BUDGET 

(36,333) 204,951 ,155 

(6,691) 6,030,633 

(18,913) 5,585,030 

2,992 6,530,316 

67,515 21 ,340,423 

883 16,462,608 

1,350,325 

3,537,554 

12,622,472 

733,838 

1,299 6,517,976 

311 9,649,464 

16,140 29,815,634 

4,349,783 

14,304,318 

(1 ,350) 653,226 

2,272,365 

190,000 

625,457 

25,852 347,522,577 

25,852 347,522,577 

(798) (6,590,238) 

97,625,992 

(798) 91,035,754 

Exhibit Ill -A #3 
Exhibit "A" to Resolution No. 20-21 -09 
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IRVING INDEPENDENT SCHOOL DISTRICT 

OFFICIAL DISTRICT BUDGET 

FOOD SERVICE 

January 2021 BUDGET AMENDMENT 

ORIGINAL 

BUDGET 

REVENUE: 

LOCAL RESOURCES: 

5742 INVESTMENT EARNINGS 10,000 

5751 FOOD SERVICES 2,025,000 

5755 ACTIVITY FUND RECEIPTS 150,000 

TOTAL LOCAL RESOURCES 2,185,000 

STATE RESOURCES: 

5829 STATE MATCH - FOOD SERVICE 120,000 

TOTAL STATE RESOURCES 120,000 

FEDERAL RESOURCES: 

5921 SCHOOL BREAKFAST PROGRAM 4,125,000 

5922 NATIONAL SCHOOL LUNCH PROGRAM 10,807,645 

5923 USDA DONATED COMMODITIES 975,000 

5939 SUMMER FEEDING PROGRAM 150,000 

TOTAL FEDERAL RESOURCES 16,057,645 

TOTAL REVENUE AND OTHER SOURCES 18,362,645 

EXPENDITURES: 

35 Food Services 17,985,145 

36 Extra-Curricular Activ ities 10,000 

51 Maintenance & Operations 650,000 

81 Facilities 2,000,000 

TOTAL EXPENDITURES 20,645,145 

OTHER USES 

8911 lnterfund Transfers Out 

TOTAL EXPENDITURES AND OTHER USES 20,645,145 

EXCESS (DEFICIENCY) REVENUES OVER 

EXPENDITURES (2,282,500) 

EST. BEGINNING FUND BALANCE 4,769,340 

ENDING FUND BALANCE 2,486,840 

January 19, 2021 

APPROVED 
APPROVED AMENDED 

AMENDMENTS BUDGET 

10,000 

2,025,000 

150,000 

2, 185,000 

120,000 

120,000 

4,125,000 

10,807,645 

975,000 

150,000 

16,057,645 

18,362,645 

17,985,145 

10,000 

650,000 

2,000,000 

20,645,145 

20,645,145 

(2,282,500) 

4,769,340 

2,486,840 

PROPOSED NEW AMENDED 

AMENDMENTS BUDGET 

10,000 

2,025,000 

150,000 

2, 185,000 

120,000 

120,000 

4, 125,000 

10,807,645 

975,000 

150,000 

16,057,645 

18,362,645 

17,985,145 

10,000 

650,000 

674,744 2,674,744 

674,744 21,319,889 

674,744 21,319,889 

(674 ,744) (2,957,244) 

4,769,340 

(674,744) 1,812,096 

Exhibit Ill-A #3 
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IRVING INDEPENDENT SCHOOL DISTRICT 

OFFICIAL DISTRICT BUDGET 

DEBT SERVICE 

January 2021 BUDGET AMENDMENT 

REVENUE: 

LOCAL RESOURCES: 

5711 TAXES CURRENT YEAR 

5712 DELINQUENT TAXES 

5719 OTHER TAX RELATED REVENUE 

TOTAL TAXES 
OTHER LOCAL REVENUE: 

5742 INVESTMENT EARNINGS 

5799 ISD-TNT ADJUSTMENT 

TOTAL OTHER LOCAL SOURCES 

TOTAL LOCAL RESOURCES 

STATE RESOURCES: 

5829 TENNON-FOUNDATION REVENUE 

TOTAL STATE RESOURCES 

TOTAL REVENUES 

OTHER SOURCES : 

7911 SALE OF BONDS 

7915 INTERFUND TRANSFERS IN 

7916 PREMIUM (DISCOUNT) BONDS PAYABLE 

TOTAL OTHER SOURCES 

TOTAL REVENUE AND OTHER SOURCES 

EXPENDITURES: 

71 DEBT SERVICE 

TOTAL EXPENDITURES 

OTHER USES : 

8949 REFUNDING BONDS 

TOTAL EXPENDITURES AND OTHER USES 

EXCESS (DEFICIENCY) REVENUES OVER 

EXPENDITURES 

EST. BEGINNING FUND BALANCE 

ENDING FUND BALANCE 

January 19, 2021 

APPROVED 
ORIGINAL APPROVED AMENDED 

BUDGET AMENDMENTS BUDGET 

37,329,600 37,329,600 

37,329,600 37,329,600 

37,329,600 37,329,600 

550,008 550,008 

550,008 550,008 

37,879,608 37,879,608 

37,879,608 37,879,608 

45,579,600 45,579,600 

45,579,600 45,579,600 

45,579,600 45,579,600 

(7,699,992) (7,699,992) 

10,440,359 10,440,359 

2,740,367 2,740,367 

PROPOSED NEW AMENDED 

AMENDMENTS BUDGET 

37,329,600 

37,329,600 

37,329,600 

550,008 

550,008 

37,879,608 

37,879,608 

45,579,600 

45,579,600 

45,579,600 

(7,699,992) 

10,440,359 

2,740,367 

Exhibit Ill-A #3 
Exhibit "A" to Resolution No. 20-21-09 
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ACTION ITEM 

 1/19/2021 
 
 
TOPIC: Consider Approval of the Proposed 2021-2022 Student and Teacher Calendars 
  
SUBMITTED BY: Curtis Mauricio, Asst. Chief of Secondary Schools 
 
BACKGROUND: The proposed final drafts of the 2021-2022 Student and Teacher 
Calendars are being submitted for approval by the Board of Trustees. The draft 
calendars have been developed in compliance with relevant Texas Education Code. In 
addition, staff and parent input was seriously considered in developing the draft 
calendars. Highlights of the calendars are provided below: 
 
ADMINISTRATIVE RECOMMENDATION: The administration recommends the Board of 
Trustees approve the 2021-2022 Calendar - Option A. 
 
RECOMMENDED BOARD MOTION: I move the Board of Trustees approves the 2021-
2022 Calendar - Option A. 
 

Additional Agenda Sheets Attached:  Yes   No 

January 19, 2020 Exhibit III. A-5
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2021-2022 Calendar Review 

January 19, 2020 Exhibit III. A-5
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2021-2022 Calendar Development 

Discussion of Proposed Draft of 2021-
2022 Calendar 

Calendar Selection 
Student and Teacher Calendars 

Curtis Mauricio 

January 19, 2020 Exhibit III. A-5
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2021-2022 Calendar Development  Process 

● Board Work Sessions- November and December
2020

● Reviewed Applicable Laws/TEA Guidance
● Staff and Parent Input Surveys sent out
● Draft of proposed calendars sent to staff

January 19, 2020 Exhibit III. A-5
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2021-2022 Instructional Minutes/HB 2610 

● 75,600 Minimum Minutes Required Annually
● 168 Full Days and 5 Half Days = 76,680 Minutes/Annually
● “Bank” 1,080 Minutes for Bad Weather Days (Equivalent of 2 days)

● Bad weather days on calendar would NOT be used until a 3rd
and/or 4th day of school is missed.

January 19, 2020 Exhibit III. A-5
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2021-2022 Bad Weather Days  

Although students would not have to make up the first two bad 
weather days, a decision regarding staff would have to be made.

Options:
● Days could be used for Professional Development or PLC

days for staff.
● Board can “waive” these as attendance days for staff.

January 19, 2020 Exhibit III. A-5
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2021-2022 Other Important Information 

Required Professional Development Hours Outside Contract:
● 2021-2022: 18  Hours Required Outside Contract (No

Change)

Teacher Workday/Planning/Student Holiday on First day after 
Break

January 19, 2020 Exhibit III. A-5
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2021-2022 Teacher Contract Workdays  

Teacher Contract Days 

Student Instructional Days (168 full days; 4 half days) 172

Campus Professional Days (First week back on duty in August) 3

Learn2Inspire/Exchange Days (attend L2I session in “exchange” for Monday 
and Tuesday before Thanksgiving)

2

Teacher Workdays (August;January;May) 3

PLC Day, District PD or District Holidays 2

Parent Conference Day (Fall and Spring) 2

Individual Professional Learning Days (18 hours outside of contract) 3

187
Exhibit III.AJanuary 11, 2021

Total Teacher Workdays January 19, 2020 Exhibit III. A-5
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2021-2022 Calendar Options 

Option A Factors 
● Start date is August 16, 2021

and End date is May 27, 2022
● Two parent conference dates
● One District Professional

Development Day
● Spring Break is third week of

March
● End fall semester in December

(December 17th - Friday)

Option B Factors 
● Start date is August 16, 2021

and End date is June 3, 2022
● Two parent conference dates
● No District Professional

Development Day
● One PLC/Student Holiday
● Spring Break is third week of

March
● Teacher work day on March 11,

2022
● End fall semester in December

(December 17th - Friday)
January 19, 2020 Exhibit III. A-5
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2021-2022 Calendar Options 

January 19, 2020 Exhibit III. A-5
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2021-2022 Calendar Options 

January 19, 2020 Exhibit III. A-5
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2021-2022 Survey Results  

January 19, 2020 Exhibit III. A-5
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Recommendation 

ADMINISTRATIVE RECOMMENDATION:
The administration recommends the Board of Trustees consider 
for approval the Student and Teacher Calendars -Option A.  

January 19, 2020 Exhibit III. A-5
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2021-2022 Calendar Development 

● Questions/Discussion

January 19, 2020 Exhibit III. A-5
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IRv1NG 
/nrlepmrlent Srhool Oishirl 

CONSENT AGENDA ITEM 
1/19/2021 

TOPIC: Consider approval of the submission to the Texas Education Agency of Remote 
Homebound Instruction Waiver for the 2020-2021 School Year. 

SUBMITTED BY: Monica Smith, Director of Data Governance and Data Management 
Systems 

BACKGROUND: Pursuant to instructions in the student waivers guidebook released by 
the Texas Education Agency on 2020-2021, the district must request a waiver to 
provide remote homebound instruction to special education students, in order to count 
the student in attendance for FSP funding purposes, including weighed funding 
purposes, provided that the following requirements are met: 

The student's ARD committee must have determined, in a manner consistent with state 
and federal law, that the remote homebound instruction to be provided meets the needs 
of the students. 

The ARD Committee must have documented that determination in the student's IEP; 

All requirements related to the provision of special education homebound instruction 
must be met except for face-to-face instruction from the homebound teacher. 

ADMINISTRATIVE RECOMMENDATION: Administration recommends the Board 
approve request to submit a Remote Homebound Instruction Waiver for the 2020-2021 
School Year due to the need of several students in the district. 

RECOMMENDED BOARD MOTION: I move that the Board approve Administration's 
request to submit a Remote Homebound Instruction Waiver for the 2020-2021 School 
Year. 

Additional Agenda Sheets Attached: D Yes J&1 No 

January 19, 2021 Exhibit III-A #6
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IRv1NG 
Independent School District 

CONSENT AGENDA ITEM 
1/19/2021 

TOPIC: Consider Approval Requesting to Submit a Waiver for ADA Requirements for 
the 2020-2021 School Year. 

SUBMITTED BY: Learning Services, Chief Learning Officer, Jackie Gorena 

BACKGROUND: Irving ISO is requesting to waive ADA requirements in TEC, Sec. 
48.005, so that our school district may utilize additional asynchronous instruction days 
for increased planning time for teachers. 

ADMINISTRATIVE RECOMMENDATION: : Administration recommends the Board 
approve the request to submit a Waiver for the 2020-2021 School Year due to the 
additional planning and professional learning needs of virtual instruction. 

RECOMMENDED BOARD MOTION: I move that the Board approve Administration's 
request to submit a waiver for ADA requirements so that the District may utilize 
additional asynchronous instruction days for increased planning time for teachers. 

Additional Agenda Sheets Attached: D Yes ~ No 

January 19, 2021 Exhibit III-A #7
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IRv1NG 
Independent School District 

CONSENT AGENDA ITEM - BIDS 
1/19/2021 

TOPIC: Consider Approval of Item No. 2021-13 Approving Renewal of Request for 
Proposal (RFP) # 17-20-892 for the Purchase of Athletic Supplies and Services 

SUBMITTED BY: J . Pilgrim 

BACKGROUND: On May 22 , 2017, the Board approved the award of RFP #17-20-892 
for the purchase of Athletic Supplies and Services. The original award was for one (1) 
year with the District's option to renew for up to five (5) additional one (1) year periods. 
Multiple vendors were awarded in order to supply the variety of needs of the District 
Athletic Department and to promote competitive pricing . (Refer to Exhibit A - List of 
Awarded Vendors). The vendors listed have provided satisfactory service and products 
in accordance with the specifications, pricing, and terms of the award . This award is not 
exclusive as the District reserves the right to procure from other cooperative contract 
vendors when appropriate. This is the fourth of five (5) annual renewal options. 

FUNDING SOURCE: Various Local Funds 

COSTS: Estimated $315,000.00 Annually 

ADMINISTRATIVE RECOMMENDATION: The Administration recommends the Board 
approve renewal of RFP 17-20-892 for the Purchase of Athletic Supplies and Services 
for the fourth of five (5) annual renewal options. 

RECOMMENDED BOARD ACTION: I move the Board to approve the renewal of RFP 
#17-20-892 for the purchase of Athletic Supplies and Services for the fourth of five (5) 
annual renewal options. 

Additional Agenda Sheets Attached: ~ Yes D No 

January 19, 2021 Exhibit Ill -A #9 
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AGENDA SHEET 

Meeting Date:1/19/2021 

Topic: Consider Approval of Item No. 2021-13 Approving Renewal of Request for 
Proposal (RFP) #17-20-892 for the Purchase of Athletic Supplies and Services 

Item No. 2021-13 
Recommended Vendor{s) Multiple Vendors - Refer to Exhibit A 
Contract Type (e.g. Co-op, RFP) RFP #17-20-892 
Contract Term or One Time Fourth of five (5) Annual Renewals 
Purchase 
Sole Source Vendor & NA 
Documentation 
Vendor is at least 51 % woman or D Yes~ No 
minority business 

TO THE BEST OF MY KNOWLEDGE, THE RECOMMENDED VENDOR(S) PROVIDES 
THE BEST VALUE FOR THE DESCRIBED GOODS OR SERVICES. I FURTHER 
CERTIFY THE ADMINISTRATION HAS COMPLETED WITH THE PROCUREMENT 
PROCEDURES REQUIRED BY APPLICABLE STATE AND FEDERAL STATUTES AND 
REGULATIONS, BOARD POLICY CH(LOCAL). 

~OK?- Ii~ 
ROME PILGRIM 

!RECTOR OF PU CHASING 

Attachments: 

1 . Renewal Memo from Clint Roddy dated 12/15/2020 
2. Renewal Memo from Jerome Pilgrim dated 1/4/2021 
3. Exhibit A: List of Awarded Vendors 

January 19, 2021 Exhibit Ill-A #9 
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MEMO 
DATE: 

TO: 

FROM: 

December 15, 2020 

Jerome Pilgrim 
Director of Purchasing 

Clint Roddy c_,f<._ 
Executive Athletic Director 

lR.v1NG 
lndrptndent School Dutnd 

.. 

RE: Consider Renewal of Award of Request for Proposal# 17-20-892 for the 
Purchase of Athletic Supplies and Services 

We are requesting the Irving ISO Board of Trustees approve the renewal of all vendors 
listed in Exhibit A for Athletic Supplies and Services for Irving Independent School District. 

We ask that all companies that submitted proposals to the RFP be included so that the 
Athletic Department can legally procure supplies and services needed at the best value 
for the district. 

Sources of Funding: Athletic budget 

January 19, 2021 Exhibit Ill-A #9 
Attachment 1 
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' IRVING 
Independent School District 

Purchasing 
PURCHASING AW ARD RECOMMENDATION 

Date: January 4, 2021 

TO: Board of Trustees, 
Magda Hernandez, Superintendent of Schools 

FROM: Jerome Pilgrim, Director of Purchasing, Irving Independent School District 

SUBJECT: Renewal of Award for RFP #17-20-892 for the Purchase of Athletic Supplies 
and Services 

On May 22, 2017, the Board approved the award of Request for Proposals (RFP) #17-20-892 
for the purchase of Athletic Supplies and Services. The original award was for one (1) year 
with the district 's option to renew for up to five (5) additional one (1) year periods. 
Purchasing concurs with the recommendation from the Athletic Department to renew the award to 
the vendors listed in Exhibit A. 

The vendors recommended are primarily utilized by the Athletic Department and Campuses, based 
on the needs and on an "as needed" basis. The Athletic Department anticipates expenditures in the 
estimated amount of $315,000 annually. 

TO THE BEST OF MY KNOWLEDGE, THE RECOMMENDED VENDOR PROVIDES THE 
BEST VALUE FOR THE DESCRIBED SERVICES. I FURTHER CERTIFY THE 
ADMINISTRATION HAS COMPLETED WITH THE PROCUREMENT PROCEDURES 
REQUIRED BY APPLICABLE STATE AND FEDERAL STATUTES AND REGULATIONS, 
BOARD POLICY CH(LOCAL). 

January 19, 2021 

J OME PILGRIM 
!RECTOR OF PURCH 

Exhibit Ill-A #9 
Attachment 2 
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Exhibit A 

RFP 17-20-892 ATHLETIC SUPPLIES AND SERVICES 

THE ATHLETICS DEPARTMENT WILL CALL FOR QUOTES PRIOR TO PLACING ORDERS - QUOTES WILL 
INCLUDE SHIPPING, INSTALLATION AND EXTRA LIFTGATE CHARGES WHICH MAY APPLY ON ANY ORDERS 

Vendor 

AK2 Sports 

Alert Services 

AIIPlayers Networl lnc/DBA 

Rank One Sport 

Aluminum Athletic 

Equipment 

!America Team Sports II 

Barcelona Sporting Goods 

Bill Fritz Sports Corp 

Boathouse Sports 

IBSN Sports I 
Carey's Sporting Goods I 
Custom Sportswear 

Douglas Pads and Sports, 

Inc 

East Bay Team Sales 

IGetpoms.com I 
!Gilman Gear I 
!Graphics Sore I 
Knockout Sportswear 

Kranos Corp/DBA Schutt 

Sports 

January 19, 2021 

DEPENDING ON ITEMS REQUESTED. 

Discount Offered EPCNT 

20% ,es I 
20% catalog 10% Johnson& 

Johnson 15 % 

Equpmnt Yes 

0 Yes 

14%- some equpmnt 

exceptions Yes 
10-40% depending on 

II product Yes 

0-25% depending on 

I product Yes 
lUo/o AtnletIc LonnectIon 

Catalog No 
lUo/o It min imums met per 

catalog Yes 

assorted discounts • minimum 10% 11 Yes I 
0 ,es 

15-20% Yes 

10% ,es 

0-15% Yes 

5% Yes I 
depends on quantities Yes I 
depends on quantities Yes 

32.50% ~~o 

Forms Rcvd * 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Special Ordering 

Requirements/ 
Conditions 

11 I 

use AAE bid ref 

#160802 

I 

I 
I 

Must use BSN #16-51075 

when requesting quote 
and on PO. Call for 
discounts and pricing 

I I 

Exhibit Ill-A #9 
Attachment 3 
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IMFAC, LLC 10% w/exclusions 

loates Specialty call 

IPepwear depends on quantities 

Pioneer Manufacturing Co. 0 

IP,omaxima I 0-30% 

Promounds/DBA On Deck 

I 
Sports 0 

!Pro-Tuff Deca ls I 10% 

0-30% Catalog pricing already 
RB Sporting Goods discounted 

Richey Athletics 15% 

Riddell/All American 0-40% 

rs Athletic Co. 5% 

S Worldwide 18% 

Schools In 5% 

School Oufitters call 

School Specialty 35% 

School Tee Factory depends on quantities 

Score Sports ca ll 

The Soccer Corner 20% 

Swimshops of the 

Southwest 0-30% 

Tennis Out let Inc 0-35% 

January 19, 2021 

CJc:JI 
Yes Yes II 

Yes Yes II 

Yes Yes II 

• Letter regarding install 

Yes instructions 

II Yes I Yes 

Yes I Yes 

No c:J 
Yes I Yes 

Yes I Yes IILetter and Catalog 

es Yes 

es Yes 

Yes Yes 

DD 
Yes Yes 

Yes Yes 

Yes Yes 

Yes Yes 

Yes Yes 
Yes Yes 

truck shpmnt del via 

tailgaite unless 

otherwise specified-

liftgate delivery 

charges apply 

Letter - liftgate, 

install, and debris 

removal extra chage 

Bid Ref #7782567147 

Exhibit Ill-A #9 
Attachment 3 
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lus Garness I • 
$50 minimum 

order - not all 

10% Yes items discounted 

I [:] ex ra c arge on 
shipping for heavy 

Xtreme Swim 10-25% Yes equipment 

I 
11 

11 

Forms receive me u e: Price S eet, Ven or Quest1onna1re, Deviation Comp 1ance Signature Form, 

Confident iality Declarat ions Form, Insura nce Requirement Form, Certification for Crimina l History Check 

Form, Conflict of Interest Form, Non-Collusive Bidding Certificate, Lega l Compliance Form, and Campaign 

January 19, 2021 Exhibit Ill -A #9 
Attachment 3 
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IRv1NG 
Independent School District 

CONSENT AGENDA ITEM - BIDS 
1/19/2021 

TOPIC: Consider Approval of Item No. 2021-14 Approving the Renewal of Award for 
RFP #18-06-896 for Purchase of Library Books from Multiple Vendors. 

SUBMITTED BY: Jerome Pilgrim , Patricia Alvarado 

BACKGROUND: On October 25, 2017, pursuant to Request for Proposal (RFP) #18-
06-896, the District received proposals from thirty-four (34) vendors for the purchase of 
Library Books including Professional , Trade Books, K-12 Limited Market, Research, 
Reference, eBooks, Electronic and Audio Books. Following the evaluation set forth in 
RFP #18-06-896 twenty-seven (27) vendors were identified meeting the minimum 
requirements to provide books. Refer to Exhibit "A" for the list of recommended 
vendors. It is estimated based on the previous 2017 fiscal year that the district will 
spend $600,000 annually. The renewal award will be January 2021 through January 
2024 with the option to extend for an additional one (1) three (3) year extension for a 
total of nine years. 

FUNDING SOURCE: Local Funds and Grants 

COSTS: Estimated $600,000 Annually 

ADMINISTRATIVE RECOMMENDATION: The Administration recommends the Board 
Approve the Renewal of Award for RFP #18-06-896 for the Purchase of Library Books 
from multiple vendors designated on Exhibit "A." 

RECOMMENDED BOARD ACTION: (To be used only if this item is pulled from the 
Consent Agenda for a separate vote.) 
I move the Board approve the renewal of Award for RFP #18-06-896 for Purchase of 
Library Book Vendors. 

Additional Agenda Sheets Attached : D Yes ~ No 

January 19, 2021 Exhibit Ill -A #10 
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AGENDA SHEET 

Meeting Date:1/19/2021 

Topic: Consider Approval of Item No. 2021 -14 Approving the Renewal of Award for 
RFP #18-06-896 for Purchase of Library Books from Multiple Vendors. 

Item No. 2021 -14 
Recommended Vendor(s) Multiple Vendors, Refer to Exhibit A 
Contract Type (e.g. Co-op, RFP) Request for Proposal #18-06-896 
Contract Term or One Time Renewal for three years with one (1) - three 
Purchase (3) year renewal option available 
Sole Source Vendor & N/A 
Documentation 
Vendor is at least 51 % woman or D Yes ~ No 
minority business 

TO THE BEST OF MY KNOWLEDGE, THE RECOMMENDED VENDOR(S) PROVIDES 
THE BEST VALUE FOR THE DESCRIBED GOODS OR SERVICES. I FURTHER 
CERTIFY THE ADMINISTRATION HAS COMPLETED WITH THE PROCUREMENT 
PROCEDURES REQUIRED BY APPLICABLE STATE AND FEDERAL STATUTES AND 
REGULATIONS, BOARD POLICY CH(LOCAL). 

Attachments: 

1. Memo from Patricia Alvarado dated January 4, 2021 
2. Memo from Jerome Pilgrim dated January 4, 2021 
3. Exhibit A: List of Awarded Vendors 

January 19, 2021 

EROME PILGRIM 
DIRECTOR OF PU 

... 

Exhibit 111 -A #10 
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' IRVING 
Independent School District 

PATRICIA ALVARADO 
Director of Digital & Learning Resources 

MAGDA HERNANDEZ 
Superintendent of Schools 

To: Jerome Pilgrim, Director of Purchasing 
From: 
D ate: 

Patricia Alvarado, Director of Digital & Learning Resources 
01/ 04/ 2021 

Subject: RFP # 18-06-896 Library Book Vendors 

Please consider approving renewal of Award for RFP #1 8-06-896 Library Book Vendors. This request is 

for a three-year contract with the option to renew for up to two, three-year terms. This request is the 

second renewal option. 

We selected two types of vendors- jobbers and limited-market book sellers. Jobbers are companies that 

can supply most any book in print with processing. Limited market book vendors are companies that 

supply books from only one or a limited number of publishers, including those that sell directly to 
school districts . 

The following companies have provided materials in accordance with the RFP specifications, scope, 

pricing and terms of the award. N o primary vendor is selected because book prices vary and it is our 

practice to solicit quotes from at least three vendors to obtain the lowest price on each order. Each vendor 

provides unique products that serve to meet the overall needs of the district. 

Abdo Publishing J Appleseed 
Bearport Publishing Bound to Stay Bound 
Capstone Cavendish Square Publishing 

Gale a Cengage Learning Company Central Programs - G umdrop Books 
Children's Plus Child's World 

CBM LLC/Cherry Lake Publishing/Sleeping Bear Press E nslow Publishing 
Facts on File/Infobase Learning Follett 
Garrett Book Company Grey House Publishing/Salem Press 

Imprint 
Junior Library Guild Lectorum 
Lerner Publishing Group Mackin 
Perma-Bound Rainbow Book Company 
The Rosen Publishing Group Rourke E ducational Media 
Sebco Sommer Associates 
World Book 

It is anticipated that the district will not exceed $600,000 annually for library books and materials 

through these vendors during the upcoming school year. The money will come from local funds (199-

12-6329-01-896-000-296) and specials funds such as grants received by schools. 

January 19, 2021 Exhibit Ill -A #10 
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' IRVING 
Independent S ch<Jol J>istna 

Purchasing 
PURCHASING AWARD RECOMMENDATION 

To: Board of Trustees, 
Magda Hernandez, Superintendent of Schools 

From: Jerome Pilgrim, Director of Purchasing 

Date: January 4, 2021 

Subject: Recommendation: Award for Renewal of Request for Proposal #18-06-896 Library Book Vendors 

Purchasing concurs with the recommendation from the Digital & Learning Resources Department to 
Renew the Award for RFP #18-06-896 Library Book Vendors. This request is the second of three renewal 
options. 

The following companies have provided materials in accordance with the RFP specifications, scope, 
pricing and terms of the award . No primary vendor is selected because book prices vary, and it is our 
practice to solicit quotes from at least three vendors to obtain the lowest price on each order. Each vendor 
provides unique products that serve to meet the overall needs of the district. 

Abdo Publishing J Appleseed 
Bearport Publishing Bound to Stay Bound 
Capstone Cavendish Square Publishing 
Gale a Cengage Learning Company Central Programs - Gumdrop Books 
Children's Plus Child's World 

CBM LLC/Cherry Lake Publishing/Sleeping Bear Press E nslow Publishing 
Facts on File/Infobase Learning Follett 
Garrett Book Company Grey House Publishing/Salem Press 

Imprint 
Junior Library Guild Lectorum 
Lerner Publishing Group Mackin 
Perma-Bound Rainbow Book Company 
The Rosen Publishing Group Rourke E ducational Media 
Sebco Sommer Associates 
World Book 

TO THE BEST OF MY KNOWLEDGE, THE RECOMMENDED VENDOR(S) PROVIDES THE BEST VALUE 
FOR THE DESCRIBED GOODS OR SERVICES. I FURTHER CERTIFY THE ADMINISTRATION HAS 
COMPLETED THE PROCUREMENT PROCEDURES REQUIRED BY AP8 
STATUES AND REGULATIONS, BOARD POLICY CH(LOCAL). 

January 19, 2021 Exhibit Ill-A #10 
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AWARDED VENDORS RFP #18-06-896 

Abdo Pulbishing 

J Appleseed 

Bearport Publishing 

Bound to Stay Bound 

Capstone 

Cavendish Square Publishing 

Gale a Cengage Learning Company 

Central Programs - Gumdrop Books 

Children's Plus 

Child's World 

EXHIBIT A 

CBM LLC/Cherry Lake Pulbishing/Sleeping Bear Press 

Enslow Publishing 

Facts on File/lnfobase Learning 

Follett 

Garrett Book Company 

Grey House Publising/Salem Press Imprint 

Junior Library Guild 

Lectorum 

Lerner Publishing Group 

Mackin 

Perma-Bound 

Rainbow Book Company 

The Rosen Publishing Group 

Rourke Educational Media 

Sebco 

Sommer Associates 

World Book 

January 19, 2021 
Exhibit Ill-A #10 

Attachment 3 
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TOPIC: Consider Acceptance of Gifts and Donations to the District 

SUBMITTED BY: Gary Micinski, Chief Financial Officer 

BACKGROUND: Donations received during the month of December, 2020 

lR.vfNG 
Independent School District 

CONSENT AGENDA ITEM 
1/19/2021 

ADMINISTRATIVE RECOMMENDATION: Administration recommends acceptance of gifts and 
donations to the district 

RECOMMENDED BOARD MOTION: I move the Board approve the acceptance of Gifts and Donations 
to the District. 

Attachments: 

1. 2020-2021 Year-to-Date Donation Totals 

2. December 2020 Donations 

January 19, 2021 Exhibit Ill-A #11 
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Month 

September 

October 
November 
December 
January 
February 

March 
April 
May 

June 
July 

Auqust 

Jnuary 19, 2021 

DONATIONS & GIFTS 

Beginning September 2020 - Ending August 2021 

2020-2021 2020-2021 2019-2020 
Monthly Total YTD Total Monthly Total 

$29,300.00 $29,300.00 $4,483.00 
$9,203.78 $38,503.78 $54,407.04 
$1,000.00 $39,503.78 $550.00 
$7,500.00 $47,003.78 $4,915.55 

$2,064.50 

$3,281 .60 
$1,397.41 
$1,000.00 

$890.00 
$0.00 

$4,200.00 
$5,000.00 

2019-2020 
YTD Total 

$4,483.00 
$58,890.04 
$59,440.04 
$64,355.59 
$66,420.09 

$69,701 .69 
$71 ,099.10 
$72,099.10 
$72,989.10 
$72,989.10 
$77,189.10 
$82,189.10 

Exhibit Ill-A #11 
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DECEMBER 2020 DONATIONS 

SCHOOL/ DEPT. DESCRIPTION 

DEPARTMENTS 

Planning & Research Full Set of Vernon's Texas Codes and Statutes Annotatyed 

Irving HS 

HIGH SCHOOL 

Monetary donation from Gregory B. Soussloff to Purchase Equipment, Pre-Game Meals for the 
Boys Basketball Program 

AMOUNT 

$6,000.00 

$1 ,500.00 

TOTAL DONATIONS $7,500.00 

January 19, 2021 Exhibij Ill-A #11 
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---------------- - - - - - IRvfNG 
lndependent School District 

ACTION ITEM 
1/19/2021 

TOPIC: Consider Approval of Irving Independent School District's Comprehensive Annual Financial 
Report for the Fiscal Year Ended August 31 , 2020 

SUBMITTED BY: Gary Micinski/Steven Franks 

BACKGROUND: The District's Comprehensive Annual Financial Report (CAFR) includes the 
independent auditors' report on the financial statements, the internal control structure, the Single 
Audit Report, the federal assistance programs for both the GASB 34 government-wide statements 
and the general purpose fund financial statements. The Comprehensive Annual Financial Report is 
required to be received by the Texas Education Agency within 150 days after the end of the fiscal 
year (January 28, 2021 ). 

ADMINISTRATIVE RECOMMENDATION: The Administration recommends that the Board approve 
the CAFR for fiscal year ended August 31 , 2020. 

RECOMMENDED BOARD MOTION: I move the Board approve the CAFR for fiscal year ended 
August 31 , 2020. 

Attachment: 
1. Memo to Superintendent Hernandez from Gary Micinski, CFO 

January 19, 2021 Exhibit 11 1-B 
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Date: January 19, 2021 

Memo to: Magda Hernandez, Superintendent 

Memo from: Gary Micinski, Chief Financial Officer 

' IRVING 
Independent School District 

Subject: 2019-2020 Comprehensive Annual Financial Report 

Business 
Services 

Attached you will find the District's Comprehensive Annual Financial Report (CAFR) which 
includes the independent auditors' reports on the financial statements, the internal 
control structure, the Single Audit Reports, the federal assistance programs for both the 
GASS 34 government-wide statements, and the general purpose fund financial 
statements. The Comprehensive Annual Financial Report is required to be received by 
the Texas Education Agency within 150 days after the end of the fiscal year (January 28, 
2021). 

Based on the 1/ 7/2021 draft-for-discussion CAFR, the Business Office would like to point 
out the following financial facts displayed in the 2019 - 2020 Comprehensive Annual 
Financial Report: 

Significant facts relating to Exhibit A-1 Statement of Net Assets and Exhibit C-1 Balance 
Sheet Governmental Funds and Notes to the Financial Statement: 

1. Tota l Capital Assets are $677,034,710 net of accumulated depreciation. Total capital 
assets decreased slightly due to additional depreciation. 

2. Net Delinquent Property Taxes Receivable are $3,653,788 for the General Fund and 
$930,740 for the Debt Service Fund, which is a total increase of $118,417 from last 
year. 

3. Accrued wages payable are $15,592,251 in the General Fund. This represents salaries 
earned but not paid at f iscal year-end. Last year's accrued wages were $13,468,052. 
The increase of $2,124,199 is attributed to the increase in the number of days worked 
prior to September 1, 2020 and salary increases in general. 

4. The total fund balance for the General Fund at year-end increased $9,553,750 to 
$114,677,864 or approximately 9%. The fund balance is classified as follows: 

a) Unassigned - The unassigned port ion of the fund was $78,516,748 or 95.6% of the 
total fund balance. These funds are available for any legal expenditure. 

b) Assigned - the funds are designated for specific purposes: 

i) Campus Activity Funds - $2,192,935 has been collected through fundraisers, 
donation, etc., by campuses, but not yet expended. 

January 19, 2021 Exhibit 111-B 
Attachment 1 

Page 1 of 2 

140



ii) Tax Increment Financing (TIF) reserves - $9,965,000 for TIF area projects. 

iii) Construction Projects - $5,000,000 designated to account for future 
construction. 

iv) Technology - $8,700,000 designated for future technology. 

v) Debt Reduction - $7,500,000 designed for future debt reduction to potentially 
decrease the debt rate. 

vi) Other Activities - $2,000,000. 

c) Nonspendable - this category represents assets (inventory and prepaids) that are 
not available for appropriation. 

Significant facts relating to Exhibit C-2: 

1. Total General Operating Fund revenues decreased $23,344,584 to $332,714,097, or 
6.6% due to the ending of the Tax Increment Financing (TIF) program in the prior year 
and a decrease in enrollment which resulted in a per-student decrease in state 
funding. 

2. Total General Operating Fund expenditures decreased $5,178,138 to $316,543,475, or 
1.6% due to less construction and payments to TIF. 

3. Total General Operating Fund revenues exceeded expenditures by $16,170,622. With 
the addition of other financing sources and transfers out, the net change or addition 
to fund balance was $9,553,750. The transfers out included transfer of surplus funds 
to the debt service fund . 

4. The General Fund fund-balance to operating expenditures percentage is 36.2% 
compared to 32.7% last year. The General Fund fund-balance to expenditures & 
transfers out is 35.5%. The Board's policy states a goal to strive to maintain a 
minimum of 25% fund balance to expenditures. 

Significant facts relating to Notes to Basic Financial Statements: 

Note 8. - This note provides total outstanding bonds debt as of August 31, 2020, a 
change from $449,855,021 at August 31,2019 to $414,677,805 as of August 31 , 2020. 
This represents a dollar decrease of $35,177,216 (7.8%) . 

Schedule of Required Responses to School Financial Indicator Rating System of Texas 
(FIRST) Indicators for the Year Ended August 31, 2020. 

Page 155 details certain indicators in the audit used to rate the District for the Fall 
2021 FIRST report. The District passed all indicators. 

January 19, 2021 Exh ibit 111-B 
Attachment 1 

Page 2 of 2 

141



ACTION ITEM 
1/19/2021 

TOPIC: Consider Approval of Resolution No. 20-21-07 Requesting Governor Abbott to 
Include Public School District Personnel in the Official Expert Vaccine Allotment Panel's 
Definition of Frontline Workers

SUBMITTED BY: David Bunger, District General Counsel 

BACKGROUND: The Texas Education Agency has issued multiple guidance documents 
on the reopening of schools and protecting the health and safety of students, their 
families, school staff and the community at large. The Irving Independent School 
District Board of Trustees and Administration are following advice and directives from 
federal, state and local authorities in responding to the COVID-19 pandemic.  There is an 
immediate need that school district employees be protected while serving their students 
and communities. Receiving the vaccines as early as possible will assist school districts 
in the furtherance of delivering services while having access to protections from 
COVID-19. A designation of frontline status for school district employees will 
ensure the district’s ability to maintain safety while providing a much needed 
service to their communities.

ADMINISTRATIVE RECOMMENDATION: The Administration recommends the approval 
of Resolution No. 20-21-07 in support of the request that school district employees in 
Texas be designated as frontline workers. 

RECOMMENDED BOARD MOTION: I move the Board approve Resolution No. 20-21-07 in 
support of the request that school district employees in Texas be designated as frontline 
workers. 

Additional Agenda Sheets Attached:  Yes No 

Attachments: 
Resolution No. 20-21-07 English Version 
Resolution No. 20-21-07 Spanish Version 

January 19, 2021 Resolution No. 20-21-07 
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January 19, 2021 Resolution No. 20-21-07 
Page 1 of 3 

Resolution No. 20-21-07 

RESOLUTION NO. 20-21-07 OF THE BOARD OF 
TRUSTEES OF THE IRVING INDEPENDENT 
SCHOOL DISTRICT REQUESTING GOVERNOR 
ABBOTT TO INCLUDE PUBLIC SCHOOL DISTRICT 
PERSONNEL IN THE OFFICIAL EXPERT VACCINE 
ALLOTMENT PANEL’S DEFINITION OF FRONTLINE 
WORKERS 

WHEREAS, the Irving Independent School District Board of Trustees (Board) recognizes that the 
United States Government, the State of Texas and Local Health Authorities have declared a disaster and 
emergency regarding Coronavirus/COVID-19 (hereafter “COVID-19”) and its spread across the State and 
Nation and continue to extend these declarations; 

WHEREAS, Public Schools impact millions of students and staff having a profound 
impact on families while charged with the care, education, nourishment of their students and are 
an integral part of the health and safety of our communities; 

WHEREAS, our District has responded to the challenges brought about by the COVID- 
19 pandemic while conducting the day-to-day operations of our schools and ensuring the efficient 
delivery of instruction, virtually and in-person; 

WHEREAS, the Board has a substantial public interest in protecting the health and safety 
of its students, staff, and community to ensure that the District is fully prepared to most effectively 
face the challenges resulting from the COVID-19 health emergency; 

WHEREAS, the State of Texas convened a group of external and internal subject-matter 
experts as the Expert Vaccine Allocation Panel (EVAP) to develop vaccine allocation 
recommendations to the Texas Commissioner of Health prioritizing the availability of vaccines to 
“frontline workers” and vulnerable populations; 

WHEREAS, district staff at all levels are essential to the day-to-day operations of this 
district and critical for virtual and in-class instruction; and 

WHEREAS, the Board requests that Governor Abbott and those appointed to the Expert 
Vaccine Allocation Panel include School District employees as “frontline workers” for purposes 
of vaccine allocation. 

IT IS THEREFORE RESOLVED THAT the Board of Trustees finds a substantial public 
purpose exists in requesting of the Governor and EVAP that all Public School District personnel be 
designated FRONTLINE WORKERS as that term is defined by EVAP and as essential FRONTLINE 
WORKERS be given appropriate priority in the State wide administration of the COVID-19 vaccine as it 
becomes available. 

The above Resolution is passed and adopted this 19th day of January 2021 by the Irving Independent 
School District Board of Trustees. 
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APPROVED: ATTEST: 
 
 

Randy Randle, Board President Pamela Campbell, Board Secretary 
Irving Independent School District Irving Independent School District 

 

APPROVED AS TO FORM ONLY: 
 
 
 

David Bunger, General Counsel 
Irving Independent School District 
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Resolución No. 20-21-07 
 
 

RESOLUCIÓN NO. 20-21-07 DE LA JUNTA 
DIRECTIVA DEL DISTRITO ESCOLAR 
INDEPENDIENTE DE IRVING QUE SOLICITA AL 
GOBERNADOR ABBOTT QUE INCLUYA AL 
PERSONAL DEL DISTRITO ESCOLAR PÚBLICO EN 
EL PANEL OFICIAL DE EXPERTOS DE ASIGNACIÓN 
DE VACUNAS BAJO LA DEFINICIÓN DE 
TRABAJADORES DE PRIMERA LÍNEA. 

 

CONSIDERANDO QUE, la Junta de Representantes del Distrito Escolar Independiente de Irving 
(Junta) reconoce que el Gobierno de los Estados Unidos, el Estado de Texas y las Autoridades Locales de 
Salud han declarado un desastre de salud y una emergencia con respecto al Coronavirus/COVID-19 (en 
adelante "COVID-19") y su propagación por todo el Estado y la Nación y continúan extendiendo estas 
declaraciones; 

CONSIDERANDO QUE, las Escuelas Públicas impactan a millones de estudiantes y 
personal que tienen un profundo impacto en las familias mientras se encargan de la atención, 
educación, alimentación de sus estudiantes y son una parte integral de la salud y seguridad de 
nuestras comunidades; 

CONSIDERANDO QUE, nuestro Distrito ha respondido a los desafíos planteados por la 
pandemia COVID- 19 al tiempo que lleva a cabo las operaciones diarias de nuestras escuelas y 
garantiza la entrega eficiente de la instrucción, virtual y presencial; 

CONSIDERANDO QUE, la Junta tiene un interés público sustancial en proteger la salud y 
la seguridad de sus estudiantes, personal y comunidad para asegurar que el Distrito esté plenamente 
preparado para enfrentar con mayor eficacia los desafíos resultantes de la emergencia de salud 
COVID-19; 

CONSIDERANDO QUE, el Estado de Texas convocó a un grupo de expertos externos e 
internos en la materia como el Panel De Expertos en Asignación de Vacunas (EVAP, por sus siglas 
en inglés) para elaborar recomendaciones de asignación de vacunas al Comisionado de Salud de 
Texas priorizando la disponibilidad de vacunas para "trabajadores de primera línea" y poblaciones 
vulnerables; 

CONSIDERANDO QUE, el personal del distrito en todos los niveles es esencial para las 
operaciones diarias de este distrito y es crítico para la instrucción virtual y en clase; Y 

CONSIDERANDO QUE, la Junta solicita que el Gobernador Abbott y los designados para 
el Panel de Expertos en Asignación de Vacunas incluyan a los empleados del Distrito Escolar 
como "trabajadores de primera línea" para fines específicos de asignación de vacunas. 

POR LO TANTO, SE RESUELVE QUE la Junta de Representantes encuentra que existe un 
propósito público sustancial al solicitar al Gobernador y al EVAP que todo el personal del Distrito Escolar 
Público sea designado como TRABAJADORES DE PRIMERA LÍNEA como es definido por la EVAP 
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y  como  trabajadores  esenciales  de PRIMERA  LÍNEA se  les  dé  la  prioridad  apropiada   en  la 
administración estatal de la vacuna COVID-19 a medida que se pone a disposición. 

 
La Resolución anterior es aprobada y adoptada este día 19 de enero del 2021 por la Junta de 
Representantes del Distrito Escolar Independiente de Irving . 

 
APROBADO POR: SIENDO TESTIGO: 

 
 

Randy Randle, Presidente de la Junta Pamela Campbell, Secretaria de la Junta 
Distrito Escolar Independiente de Irving Distrito Escolar Independiente de Irving 

 

APROBADO COMO FORMALIDAD 
SOLAMENTE POR: 

 
 
 

David Bunger, Abogado General 
Distrito Escolar Independiente de Irving 
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January 19, 2021  Resolution No. 20-21-08 

 

ACTION ITEM 
 1/19/2021 

 

TOPIC: Consider approval of Resolution No. 20-21-08 

SUBMITTED BY: David Bunger, District General Counsel 

BACKGROUND:  On March 13, 2020, the President of the United States issued a Proclamation on 
Declaring a National Emergency Concerning the Novel Coronavirus Disease (COVID-19) 
Outbreak.  Later on March 13, 2020, the Governor of Texas declared a state of disaster in Texas 
due to the spread of COVID-19 in Texas and has been renewed every month.  The Texas Education 
Agency has issued multiple guidance documents on the reopening of schools and protecting the 
health and safety of students, their families, school staff and the community at large.  The Irving 
Independent School District Board of Trustees and Administration are following advice and 
directives from federal, state and local authorities in responding to the COVID-19 pandemic.  
Passed by the US Congress, the Families First Coronavirus Response Act (“FFCRA”) authorized 
two temporary leave benefits, including expanded FMLA leave entitlement (“Expanded FMLA”) 
and up to 80 hours of emergency paid sick leave (“EPSL”) for specified reasons related to COVID-
19.  FFCRA if not extended by Congress, the effects of FFCRA will expire on December 31,2020. 

 

ADMINISTRATIVE RECOMMENDATION: The Administration recommends the approval of 
Resolution No. 20-21-08 delegating the authority to Approve Extension of Time to Use Emergency Pay 
Leave for the 2020-2021 School Year Due to Current COVID-19 Pandemic.  
 
RECOMMENDED BOARD MOTION: I move the Board approve Resolution No. 20-21-08 
Resolution No. 20-21-08 delegating the authority to Approve Extension of Time to Use Emergency Pay 
Leave for the 2020-2021 School Year Due to Current COVID-19 Pandemic. 

 

Additional Agenda Sheets Attached:  Yes No 

Attachments: 
Resolution No. 20-21-08 English Version  
Resolution No. 20-21-08 Spanish Version 
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January 19, 2021  Resolution 20-21-08 

RESOLUTION NO. 20-21-08 
 

RESOLUTION NO. 20-21-08 OF THE BOARD OF 
TRUSTEES OF THE IRVING INDEPENDENT 
SCHOOL DISTRICT REGARDING EXTENSION OF 
TIME TO USE EMERGENCY PAID LEAVE FOR THE 
2020-2021 SCHOOL YEAR DUE TO CURRENT COVID-
19 PANDEMIC. 

 
WHEREAS, on March 13, 2020, the President of the United States issued a Proclamation 

on Declaring a National Emergency Concerning the Novel Coronavirus Disease (COVID-19) 
Outbreak; 
 

WHEREAS, on March 13, 2020, the Governor of Texas declared a state of disaster in Texas 
due to the spread of COVID-19 in Texas and has been renewed every month; 
 

WHEREAS, on April 17, 2020, the Governor of Texas issued an Executive Order to Safely 
and Strategically Reopen Select Services and Activities in Texas; 
 
 WHEREAS, on April 27, 2020 the Governor of the State of Texas issued multiple executive 
orders reopening parts of the economy with limitations and adjusting the reopening plans for the 
State; 
 
 WHEREAS, the Texas Education Agency has issued multiple guidance documents on the 
reopening of schools and protecting the health and safety of students, their families, school staff 
and the community at large;  
 

WHEREAS, the Board and Administration are following advice and directives from 
federal, state and local authorities in responding to the COVID-19 pandemic; 

WHEREAS, the Families First Coronavirus Response Act (“FFCRA”) authorized two 
temporary leave benefits, including expanded FML (Family Medical Leave) entitlement 
(“Expanded FML”) and up to 80 hours of Emergency Paid Sick Leave (“EPSL”) for specified 
reasons related to COVID-19;   

WHEREAS, the entitlements under the FFCRA apply from April 2, 2020 through 
December 31, 2020; 

WHEREAS, the Board has a substantial public interest in protecting the health and safety 
of its students, staff, and community and, finds that a need exists to extend until the 2020-2021 
school year, the ability of employees to avail themselves of up to 80 hours of EPSL; and  

 WHEREAS, the Board finds that the public purposes described above are fulfilled by 
efficiently and effectively making certain delegations, as described more fully herein, to the 
Superintendent to address this ever-changing emergency situation in the best interest of the health, 
safety, and well-being of its students, staff, community, and the citizenship at-large. 
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IT IS THEREFORE RESOLVED BY THE IRVING INDEPENDENT SCHOOL 
DISTRICT BOARD OF TRUSTEES THAT: 
 
All the above recitals are adopted as findings of fact and are incorporated into and made a part of 
this resolution for all purposes.  In furtherance of these public purposes, the Board of Trustees 
makes the following delegations to the Superintendent during the 2020-2021 school year: 

1. The authority, since the FFCRA authorization was not extended by Congress, to continue 
to offer some measure of Employee Emergency Paid Leave (EEPL) from January 1, 2021 
through the end of June 30, 2021; 

2. The authority to act in place of the Board regarding the development of guidelines related 
to Employee Emergency Paid Leave (EEPL) to provide employee relief and ensure the 
continued operation of the District based on its best interest.  

 

The above Resolution is passed and adopted this 19th Day of January 2021 by the Irving 
Independent School District Board of Trustees. 

 

APPROVED:  

 

_____________________________ 
Randy Randle, Board President 
Irving Independent School District 
 

 

ATTEST: 

_____________________________ 
Pamela Campbell, Board Secretary 
Irving Independent School District 
 

APPROVED AS TO FORM ONLY: 
 
 
_____________________________ 
David Bunger 
Irving ISD General Counsel 
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RESOLUCIÓN NO. 20-21-08  
 

RESOLUCIÓN NO. 20-21-08 DE LA JUNTA 
DIRECTIVA DEL DISTRITO ESCOLAR 
INDEPENDIENTE DE IRVING CON RESPECTO A LA 
EXTENSIÓN DEL TIEMPO PARA USAR LA 
LICENCIA POR ENFERMEDAD DE EMERGENCIA 
PAGADA PARA EL AÑO ESCOLAR 2020-2021. 

 
CONSIDERANDO QUE, el 13 de marzo del 2020, el Presidente de los Estados Unidos emitió una 

Proclamación sobre la declaración de una emergencia nacional relativa al brote de la enfermedad por 
coronavirus novel (COVID-19); 
 

CONSIDERANDO QUE, el 13 de marzo del 2020, el Gobernador de Texas declaró un estado de 
emergencia en el estado debido a la propagación de COVID-19 en Texas y se ha venido renovando cada 
mes; 
 

CONSIDERANDO QUE, el 17 de abril del 2020, el Gobernador de Texas emitió una Orden 
Ejecutiva para reabrir de forma segura y estratégica servicios y actividades selectos en Texas; 
 
 CONSIDERANDO QUE, el 27 de abril de 2020, el Gobernador del Estado de Texas emitió 
múltiples órdenes ejecutivas reabriendo partes de la economía con limitaciones y ajustando los planes de 
reapertura para el Estado; 
 
 CONSIDERANDO QUE, la Agencia de Educación de Texas ha publicado múltiples documentos 
de orientación sobre la reapertura de las escuelas y la protección de la salud y la seguridad de los estudiantes, 
sus familias, el personal escolar y la comunidad en general;  
 

CONSIDERANDO QUE, la Junta y la Administración están siguiendo el asesoramiento y las 
pautas de las autoridades federales, estatales y locales para responder a la pandemia COVID-19; 

CONSIDERANDO QUE la Ley de Respuesta de Familias Primero al Coronavirus  
("FFCRA", por sus siglas en inglés) autorizó dos beneficios de permiso temporal, incluido el 
derecho de permiso extendido FML ("FML extendido") y hasta 80 horas de permiso pagado de 
emergencia por enfermedad ("EPSL", por sus siglas en inglés) por razones específicas relacionadas 
con COVID-19;   

CONSIDERANDO QUE, los derechos en virtud de la FFCRA se aplican desde el 2 de abril de 
2020 hasta el 31 de diciembre de 2020; 

CONSIDERANDO QUE , la Junta tiene un interés público sustancial en proteger la salud 
y la seguridad de sus estudiantes, personal y comunidad y, encuentra que existe la necesidad de 
extender hasta el año escolar 2020-2021, la capacidad de los empleados para hacer uso de hasta 80 
horas de EPSL; y  

  CONSIDERANDO QUE, la Junta considera que los propósitos públicos descritos anteriormente 
se cumplen haciendo que ciertas delegaciones, como se describe más plenamente en el presente documento, 
aborden esta situación de emergencia en constante cambio teniendo en cuenta el mejor interés de la salud, 
la seguridad y el bienestar de sus estudiantes, personal, comunidad y ciudadanía en general. 
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Enero 19, 2021  Resolución ##-##-## 

 
POR LO TANTO, SE RESUELVE POR LA JUNTA DE REPRESENTANTES DEL DISTRITO 
ESCOLAR INDEPENDIENTE DE IRVING QUE: 
 
Todas las consideraciones anteriores se adoptan como conclusiones de hecho y se incorporan y 
forman parte de la presente resolución para todos los efectos pertinentes. Con el fin de promover 
estos propósitos públicos, la Junta Directiva hace las siguientes delegaciones a la Superintendente 
durante el año escolar 2020-2021: 

1. La autoridad, dado que el Congreso no extendió la autorización de la FFCRA, para 
continuar ofreciendo alguna medida de Permiso Pagado de Emergencia para Empleados 
(EEPL) desde el 1 de enero de 2021 hasta el 30 de junio de 2021;  

2. La autoridad para actuar en lugar de la Junta Directiva con respecto al desarrollo de pautas 
relacionadas con el Permiso Pagado de Emergencia para Empleados (EEPL) para brindar 
alivio a los empleados y asegurar la operación continua del Distrito en base a su mejor 
interés. 

La Resolución anterior es aprobada y adoptada este día 19 de enero del 2021 por la Junta de 
Representantes del Distrito Escolar Independiente de Irving. 

APROBADO POR:  

 

__________________________________________________________ 
Randy Randle, presidente de la Junta 
Distrito Escolar Independiente de Irving 
 
 

COMO TESTIGO: 

 

_____________________________________________________________ 
Pamela Campbell, Secretaria de la Junta 
Distrito Escolar Independiente de Irving 
 

 
 
 
APROBADO COMO FORMALIDAD 
SOLAMENTE POR: 
 
 
________________________________ 
David Bunger, Abogado General 
Distrito Escolar Independiente de Irving 
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ACTION ITEM 
01/19/2021 

TOPIC: Consider Approval of First Reading of Proposed Revisions to the Local Policies 
as Applicable Per TASB Updates 115: 

SUBMITTED BY: David T. Bunger, District General Counsel 

BACKGROUND: The proposed revisions to the below referenced policies are 
submitted for Board approval of First Reading. Members of the Superintendent’s cabinet 
have reviewed the policies applicable to their departments and discussed the policies 
with their staff, prior to submission for First Reading. On December 7, 2020, the Board’s 
Policy Committee reviewed the proposed revisions/amendments to the below identified 
policies at the request of the Administration. Any revisions noted by the Policy 
Committee have been incorporated into the proposed documents. 

• EI (LOCAL) Academic Achievement
• FB (LOCAL) Equal Education Opportunity
• FD (LOCAL) Admissions
• FEB (LOCAL) Attendance: Attendance Accounting
• FFG (LOCAL) Student Welfare: Child Abuse and neglect
• FFH (LOCAL) Student Welfare: Freedom from Discrimination, Harassment,

and Retaliation
• FNG (LOCAL) Student Rights and Responsibilities: Student and Parent

Complaints/Grievances

ADMINISTRATIVE RECOMMENDATION: The Policy Committee recommends the 
Board approve the First Reading of the proposed revisions of the above identified 
policies pursuant to Administration request and place these policies for a First reading 
and possible adoption at the next board meeting. 

RECOMMENDED BOARD MOTION: I move the Board approve the First Reading of 
the following policies attached hereto as Exhibit A: 

Additional Agenda Sheets Attached:  Yes   No 

Attachment: 

• Documents containing all applicable policies are attached.
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AGENDA SHEET 
 

Meeting Date:1/6/2021 
 
Topic: Consider Approval of First Reading of Proposed Revisions of the Following 
Policies pursuant to Administration request. 
 

• EI (LOCAL) Academic Achievement 
• FB (LOCAL) Equal Education Opportunity 
• FD (LOCAL) Admissions 
• FEB (LOCAL) Attendance: Attendance Accounting 
• FFG (LOCAL) Student Welfare: Child Abuse and neglect  
• FFH (LOCAL) Student Welfare: Freedom from Discrimination, Harassment, 

and Retaliation 
• FNG (LOCAL) Student Rights and Responsibilities: Student and Parent 

Complaints/Grievances 
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Note: The following provisions address equal educational op-
portunity for all students in accordance with law. For pro-
visions addressing discrimination, harassment, and retal-
iation involving District students, see FFH.  

The District designates and authorizes thehas designated a Title IX 
coordinator for students to coordinate its efforts to comply with Title 
IX of the Education Amendments of 1972, as amended. [See 
FB(EXHIBIT)] 

The District designates and authorizes thehas designated an 
ADA/Section 504 coordinator for students to coordinate its efforts 
to comply with Title II of the Americans with Disabilities Act of 1990, 
as amended, which incorporates and expands upon the require-
ments of Section 504 of the Rehabilitation Act of 1973 (“Section 
504”), as amended. [See FB(EXHIBIT)] 

The Superintendent shall serve as coordinator for purposes of Dis-
trict compliance with all other nondiscrimination laws, including, 
without limitation, Title VI, 1964 Civil Rights Act (42 U.S.C. 2000d) 
and Chapter 106 of the Texas Civil Practice and Remedies Code. 

The District shall provide necessary services and supports to pro-
vide students equal access to educational opportunities. [See 
EHBC]  Certain instructional or other accommodations, including 
on state-mandated assessments, may be made when necessary, 
when allowable, and when these accommodations do not modify 
the rigor or content expectations of a subject, course, or assess-
ment. [See EKB] 

If the District has reason to believe that a student has a disability 
that may require additional services and supports in order for the 
student to receive an appropriate education as this term is defined 
by law, Section 504 and/or the Individuals with Disabilities Educa-
tion Act (IDEA) shall govern the evaluation, services, and supports 
provided by the District. [See also EHBA series] 

[For information regarding dyslexia and related disorders, see 
EHB.]   

Note: The following provisions address the District’s compli-
ance efforts and system of procedural safeguards as re-
quired by federal regulations for a student with a disabil-
ity as defined by Section 504. A report of discrimination 
or harassment based on a student’s disability shall be 
made in accordance with FFH. 

Title IX Coordinator 

ADA / Section 504 
Coordinator 

Superintendent 
Title VI Coordinator 

Equal Educational 
Opportunity 

General Education 

Additional Services 
and Supports 
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The District shall form Section 504 committees as necessary. The 
ADA/Section 504 coordinator and members of each Section 504 
committee shall receive training in the procedures and require-
ments for identifying and providing educational and related ser-
vices and supports to a student who has a disability that results in 
a substantial limitation of a major life activity. 

Each Section 504 committee shall be composed of a group of per-
sons knowledgeable about the student, the meaning of the evalua-
tion data, placement options, and the legal requirements regarding 
least restrictive environment and comparable facilities for students 
with disabilities. 

If a teacher, school counselor, administrator, or other District em-
ployee has reason to believe that a student may have a disability 
as defined by Section 504, the District shall evaluate the student. A 
student may also be referred for evaluation by the student’s parent. 

The District shall seek written parental consent prior to conducting 
a formal evaluation. Ordinary observations in the classroom or 
other school setting shall not require prior parental consent.  

The results of an evaluation shall be considered before any action 
is taken to place a student with a disability or make a significant 
change in placement in an instructional program. The Superinten-
dent shall ensure that the District’s procedures for tests and other 
evaluation materials comply with the minimum requirements of law. 
In interpreting evaluation data and when making decisions related 
to necessary services and supports, each Section 504 committee 
shall carefully consider and document information from a variety of 
sources in accordance with law.  

To address the periodic reevaluation requirement of law, the Dis-
trict shall adhere to the reevaluation timelines in the IDEA regula-
tions.  

A parent, teacher, or other District employee may request a review 
of a student’s services and supports at any time, but a formal 
reevaluation shall generally occur no more frequently than once a 
year. 

A parent shall make any request to review his or her child’s educa-
tion records to the campus principal or other identified custodian of 
records. [See FL] 

A parent shall be given written notice of the due process right to an 
impartial hearing if the parent has a concern or complaint about the 
District’s actions regarding the identification, evaluation, or educa-
tional placement of a student with a disability. The impartial hearing 

Section 504 
Committees 

Referrals 

Notice and Consent 

Evaluation and 
Placement 

Review and 
Reevaluation 
Procedure 

Examining Records 

Right to Impartial 
Hearing 
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shall be conducted by a person who is knowledgeable about Sec-
tion 504 issues and who is not employed by the District or related 
to a member of the Board in a degree that would be prohibited un-
der the nepotism statute [see DBE]. The impartial hearing officer is 
not required to be an attorney. The District and the parent shall be 
entitled to legal representation at the impartial hearing. 

Records specific to identification, evaluation, and placement as 
these pertain to Section 504 shall be retained by the District in ac-
cordance with law and the District’s local records controlretention 
schedules. [See CPC]  

Records Retention 

14

162



Note: The following provisions address equal educational op-
portunity for all students in accordance with law. For pro-
visions addressing discrimination, harassment, and retal-
iation involving District students, see FFH.  

The District designates and authorizes the Title IX coordinator for 
students to coordinate its efforts to comply with Title IX of the Edu-
cation Amendments of 1972, as amended. [See FB(EXHIBIT)] 

The District designates and authorizes the ADA/Section 504 coor-
dinator for students to coordinate its efforts to comply with Title II of 
the Americans with Disabilities Act of 1990, as amended, which in-
corporates and expands upon the requirements of Section 504 of 
the Rehabilitation Act of 1973 (“Section 504”), as amended. [See 
FB(EXHIBIT)] 

The Superintendent shall serve as coordinator for purposes of Dis-
trict compliance with all other nondiscrimination laws. 

The District shall provide necessary services and supports to pro-
vide students equal access to educational opportunities. [See 
EHBC] Certain instructional or other accommodations, including on 
state-mandated assessments, may be made when necessary, 
when allowable, and when these accommodations do not modify 
the rigor or content expectations of a subject, course, or assess-
ment. [See EKB] 

If the District has reason to believe that a student has a disability 
that may require additional services and supports in order for the 
student to receive an appropriate education as this term is defined 
by law, Section 504 and/or the Individuals with Disabilities Educa-
tion Act (IDEA) shall govern the evaluation, services, and supports 
provided by the District. [See also EHBA series] 

[For information regarding dyslexia and related disorders, see 
EHB.]  

Note: The following provisions address the District’s compli-
ance efforts and system of procedural safeguards as re-
quired by federal regulations for a student with a disabil-
ity as defined by Section 504. A report of discrimination 
or harassment based on a student’s disability shall be 
made in accordance with FFH. 

The District shall form Section 504 committees as necessary. The 
Section 504 coordinator and members of each Section 504 com-
mittee shall receive training in the procedures and requirements for 

Title IX Coordinator 

ADA / Section 504 
Coordinator 

Superintendent 

Equal Educational 
Opportunity 

General Education 

Additional Services 
and Supports 

Section 504 
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identifying and providing educational and related services and sup-
ports to a student who has a disability that results in a substantial 
limitation of a major life activity. 

Each Section 504 committee shall be composed of a group of per-
sons knowledgeable about the student, the meaning of the evalua-
tion data, placement options, and the legal requirements regarding 
least restrictive environment and comparable facilities for students 
with disabilities. 

If a teacher, school counselor, administrator, or other District em-
ployee has reason to believe that a student may have a disability 
as defined by Section 504, the District shall evaluate the student. A 
student may also be referred for evaluation by the student’s parent. 

The District shall seek written parental consent prior to conducting 
a formal evaluation. Ordinary observations in the classroom or 
other school setting shall not require prior parental consent.  

The results of an evaluation shall be considered before any action 
is taken to place a student with a disability or make a significant 
change in placement in an instructional program. The Superinten-
dent shall ensure that the District’s procedures for tests and other 
evaluation materials comply with the minimum requirements of law. 
In interpreting evaluation data and when making decisions related 
to necessary services and supports, each Section 504 committee 
shall carefully consider and document information from a variety of 
sources in accordance with law.  

To address the periodic reevaluation requirement of law, the Dis-
trict shall adhere to the reevaluation timelines in the IDEA regula-
tions.  

A parent, teacher, or other District employee may request a review 
of a student’s services and supports at any time, but a formal 
reevaluation shall generally occur no more frequently than once a 
year. 

A parent shall make any request to review his or her child’s educa-
tion records to the campus principal or other identified custodian of 
records. [See FL] 

A parent shall be given written notice of the due process right to an 
impartial hearing if the parent has a concern or complaint about the 
District’s actions regarding the identification, evaluation, or educa-
tional placement of a student with a disability. The impartial hearing 
shall be conducted by a person who is knowledgeable about Sec-
tion 504 issues and who is not employed by the District or related 
to a member of the Board in a degree that would be prohibited un-
der the nepotism statute [see DBE]. The impartial hearing officer is 

Referrals 

Notice and Consent 

Evaluation and 
Placement 

Review and 
Reevaluation 
Procedure 

Examining Records 

Right to Impartial 
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not required to be an attorney. The District and the parent shall be 
entitled to legal representation at the impartial hearing. 

Records specific to identification, evaluation, and placement as 
these pertain to Section 504 shall be retained by the District in ac-
cordance with law and the District’s local records control sched-
ules. [See CPC]  

Records Retention 
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The District shall not admit into its public schools any person age 
21 or over unless otherwise required by law. 

The student’s parent, legal guardian, or other person having lawful 
control shall annually complete registration forms. A student who 
has reached age 18 shall be permitted to complete these forms. 

At the time of initial registration, the parent, guardian, or other per-
son having lawful control of the student under order of a court shall 
present proof of residency as defined by law. The District shall ac-
cept the following types of records as proof of residency: a 
government-issued photo identification card, a current rent or 
mortgage statement, the most recent tax receipt indicating home 
ownership, and a current utility bill. 

In accordance with law, the District may make reasonable inquiries 
to determine whether the student is a resident of the District, in-
cluding when a document submitted for purposes of proving resi-
dency is not in the name of the adult who is enrolling the student. 
Based on an individual’s circumstance, the District may grant ex-
ceptions to the requirement to produce a document listed above. 
When required by law, the District shall waive the requirement to 
prove residency in the District boundaries. 

After a student’s initial enrollment, the District shall verify residency 
through the annual registration forms and may investigate stated 
residency as necessary. 

Any student who is homeless under the definition in the McKinney-
Vento Homeless Assistance Act shall be enrolled without proof of 
residency or legal guardianship, according to the guidelines stated 
in the Act. 

A minor student residing in the District but whose parent, guardian, 
or other person having lawful control under a court order does not 
reside in the District shall present a power of attorney or an author-
ization agreement as provided in Chapter 34 of the Family Code 
assigning responsibility for the student in all school-related matters 
to an adult resident of the District. 

A minor student living apart who has engaged in misconduct that 
results in any of the consequences found in Education Code 
25.001(d) shall not be permitted to attend a District school. 

Based on an individual student’s circumstance, the Superintendent 
shall have authority to grant exceptions to the requirement for a 
power of attorney or authorization agreement and to the exclusion 
for misconduct. 

Persons Age 21  
and Over 

Registration Forms 

Proof of Residency 
Initial Enrollment 

Continued 
Enrollment 

Homeless Students 

Minor Living Apart 
Person Standing in 
Parental Relation 

Misconduct 

Exceptions 
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The Superintendent or designee shall determine whether a minor 
student living apart is present in the District for the primary purpose 
of participating in extracurricular activities. 

Any student who is homeless under the definition in the McKinney-
Vento Homeless Assistance Act shall be enrolled without proof of 
residency or legal guardianship, according to the guidelines stated 
in the Act. 

A student enrolled in a private school, including a homeschool, 
shall not be eligible for concurrent enrollment in the District nor for 
participation in curricular or extracurricular activities, except as re-
quired by law. [See EEL and FM] 

The parent and grandparent of a nonresident student requesting 
admission under Education Code 25.001(b)(9) shall provide to the 
Superintendent or designee the required information on the grand-
parent’s residency and complete a form provided by the District de-
scribing the extent of after-school care to be provided by the grand-
parent. 

The Superintendent or designee shall have authority to approve or 
deny such admissions requests in accordance with criteria ap-
proved by the Board. 

Students enrolled in private school, including homeschools, shall 
not be eligible for concurrent enrollment in District schools nor for 
participation in curriculum or extracurricular activities. 

For the purposes of this policy, “accredited” shall be defined as ac-
creditation by TEA, an equivalent agency from another state, or an 
accrediting association recognized by the commissioner of educa-
tion. 

The parent, guardian, or other person having lawful control of a 
student enrolling in a District school from an accredited public, pri-
vate, or parochial school shall provide evidence of the prior school-
ing outside the District. The student shall be placed initially at the 
grade level reached elsewhere, pending observation by the class-
room teacher, guidance personnel, and the principal. On the basis 
of these observations and results of tests that may be administered 
by appropriate District personnel, the principal shall determine the 
final grade placement. 

A student enrolling in a District school from a nonaccredited public, 
private, or parochial school, including a homeschool, shall be 
placed initially at the discretion of the principal, pending observa-
tion by classroom teachers, guidance personnel, and the principal. 
Criteria for placement may include: 

Extracurricular 
Activities 

Homeless Students 

Students Not 
Enrolled 

Nonresident Student 
in Grandparent’s 
After-School Care 

Students Not 
Enrolled 

“Accredited” Defined 

Grade-Level 
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Accredited Schools 
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1. Scores on achievement tests, which may be administered by 
appropriate District personnel. 

2. Recommendation of the sending school. 

3. Prior academic record. 

4. Chronological age and social and emotional development of 
the student. 

5. Other criteria deemed appropriate by the principal. 

Credit toward state graduation requirements earned in an accred-
ited public school district in Texas shall be transferable and recog-
nized by the District.  

Before recognizing credit in a course earned in an accredited non-
public school, an accredited school outside of Texas, or a nonac-
credited school, appropriate personnel shall evaluate a student’s 
records and transcript. The District may require the student to 
demonstrate mastery of the content or use alternative methods to 
verify course content for the award of credit.  

In accordance with law, when a student who is identified as home-
less or in substitute care enrolls in the District, the District shall as-
sess the student’s available records and other relevant information 
to determine transfer of credit for subjects and courses taken prior 
to enrollment.  

[See EI] 

A parent or guardian wishing to withdraw a minor student shall pre-
sent a signed statement that includes the reason for the with-
drawal. A student who is 18 or older may submit a withdrawal 
statement without a parent’s or guardian’s signature. 

[For District withdrawal of students no longer in attendance, see 
FEA(LOCAL).] 
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Public Schools 
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The District shall not admit into its public schools any person age 
21 or over unless otherwise required by law. 

The student’s parent, legal guardian, or other person having lawful 
control shall annually complete registration forms. A student who 
has reached age 18 shall be permitted to complete these forms. 

At the time of initial registration, the parent, guardian, or other per-
son having lawful control of the student under order of a court shall 
present proof of residency as defined by law. The District shall ac-
cept the following types of records as proof of residency: a 
government-issued photo identification card, a current rent or 
mortgage statement, the most recent tax receipt indicating home 
ownership, and a current utility bill. 

In accordance with law, the District may make reasonable inquiries 
to determine whether the student is a resident of the District, in-
cluding when a document submitted for purposes of proving resi-
dency is not in the name of the adult who is enrolling the student. 
Based on an individual’s circumstance, the District may grant ex-
ceptions to the requirement to produce a document listed above. 
When required by law, the District shall waive the requirement to 
prove residency in the District boundaries. 

After a student’s initial enrollment, the District shall verify residency 
through the annual registration forms and may investigate stated 
residency as necessary. 

Any student who is homeless under the definition in the McKinney-
Vento Homeless Assistance Act shall be enrolled without proof of 
residency or legal guardianship, according to the guidelines stated 
in the Act. 

A minor student residing in the District but whose parent, guardian, 
or other person having lawful control under a court order does not 
reside in the District shall present a power of attorney or an author-
ization agreement as provided in Chapter 34 of the Family Code 
assigning responsibility for the student in all school-related matters 
to an adult resident of the District. 

A minor student living apart who has engaged in misconduct that 
results in any of the consequences found in Education Code 
25.001(d) shall not be permitted to attend a District school. 

Based on an individual student’s circumstance, the Superintendent 
shall have authority to grant exceptions to the requirement for a 
power of attorney or authorization agreement and to the exclusion 
for misconduct. 
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The Superintendent shall determine whether a minor student living 
apart is present in the District for the primary purpose of participat-
ing in extracurricular activities. 

A student enrolled in a private school, including a homeschool, 
shall not be eligible for concurrent enrollment in the District nor for 
participation in curricular or extracurricular activities, except as re-
quired by law. [See EEL and FM] 

The parent and grandparent of a nonresident student requesting 
admission under Education Code 25.001(b)(9) shall provide to the 
Superintendent or designee the required information on the grand-
parent’s residency and complete a form provided by the District de-
scribing the extent of after-school care to be provided by the grand-
parent. 

The Superintendent shall have authority to approve or deny such 
admissions requests in accordance with criteria approved by the 
Board. 

For the purposes of this policy, “accredited” shall be defined as ac-
creditation by TEA, an equivalent agency from another state, or an 
accrediting association recognized by the commissioner of educa-
tion. 

The parent, guardian, or other person having lawful control of a 
student enrolling in a District school from an accredited public, pri-
vate, or parochial school shall provide evidence of the prior school-
ing outside the District. The student shall be placed initially at the 
grade level reached elsewhere, pending observation by the class-
room teacher, guidance personnel, and the principal. On the basis 
of these observations and results of tests that may be administered 
by appropriate District personnel, the principal shall determine the 
final grade placement. 

A student enrolling in a District school from a nonaccredited public, 
private, or parochial school, including a homeschool, shall be 
placed initially at the discretion of the principal, pending observa-
tion by classroom teachers, guidance personnel, and the principal. 
Criteria for placement may include: 

1. Scores on achievement tests, which may be administered by 
appropriate District personnel. 

2. Recommendation of the sending school. 

3. Prior academic record. 

4. Chronological age and social and emotional development of 
the student. 
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5. Other criteria deemed appropriate by the principal.

Credit toward state graduation requirements earned in an accred-
ited public school district in Texas shall be transferable and recog-
nized by the District.  

Before recognizing credit in a course earned in an accredited non-
public school, an accredited school outside of Texas, or a nonac-
credited school, appropriate personnel shall evaluate a student’s 
records and transcript. The District may require the student to 
demonstrate mastery of the content or use alternative methods to 
verify course content for the award of credit.  

In accordance with law, when a student who is identified as home-
less or in substitute care enrolls in the District, the District shall as-
sess the student’s available records and other relevant information 
to determine transfer of credit for subjects and courses taken prior 
to enrollment.  

[See EI] 

A parent or guardian wishing to withdraw a minor student shall pre-
sent a signed statement that includes the reason for the with-
drawal. A student who is 18 or older may submit a withdrawal 
statement without a parent’s or guardian’s signature. 

[For District withdrawal of students no longer in attendance, see 
FEA(LOCAL).] 
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The Superintendent shall be responsible for designating the official 
attendance-taking time during the campus’s instructional day and 
maintaining a student attendance accounting system in accord-
ance with statutory and TEA requirements. [See also FD for admis-
sions and residency requirements.] 

The When appropriate, the Superintendent is authorized to shall 
establish written procedures permitting a campus to record ab-
sences inspecify an alternative hour from the District’s official time 
for taking attendance-taking time other than the second or fifth in-
structional hour. Exceptions may be authorized for an entire cam-
pus or for a designated group of students at a campus. The alter-
native time for recording attendance-taking time shall be 
determined in accordance with TEA’s Student Attendance Account-
ing Handbook and administrative regulations. 

The Superintendent shall establish procedures regarding parental 
consent for a student to leave campus, including procedures for 
documenting a student’s absence. The procedures shall be com-
municated in the employee and student handbooks. 
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The District’s program to address child sexual abuse, trafficking, 
and other maltreatment of children, as included in the District im-
provement plan and the student handbook, shall include: 

1. Methods for increasing staff, student, and parent awareness 
regarding these issues, including prevention techniques and 
knowledge of likely warning signs indicating that a child may 
be a victim; 

2. Age-appropriate, research-based antivictimization programs 
for students; 

3. Actions that a child who is a victim should take to obtain as-
sistance and intervention; and 

4. Available counseling options for affected students. 

The District shall provide training to employees as required by law.  
Training shall address techniques to prevent and recognize sexual 
abuse, trafficking, and all other maltreatment of children, including 
children with significant cognitive disabilities. [See DMA] 

[See BBD for Board member training requirements and BJCB for 
Superintendent continuing education requirements.] 

Any person who has cause to believe that a child’s physical or 
mental health or welfare has been adversely affected by abuse or 
neglect has a legal responsibility, under state law, to immediately 
report the suspected abuse or neglect to an appropriate authority. 

As defined in state law, child abuse and neglect include both sex 
and labor trafficking of a child. 

The following individuals have an additional legal obligation to sub-
mit a written or oral report within 48 hours of learning of the facts 
giving rise to the suspicion of abuse or neglect: 

1. Any District employee, agent, or contractor who suspects a 
child’s physical or mental health or welfare has been ad-
versely affected by abuse or neglect. 

2. A professional who has cause to believe that a child has been 
or may be abused or neglected or may have been a victim of 
indecency with a child. A professional is anyone licensed or 
certified by the state who has direct contact with children in 
the normal course of duties for which the individual is licensed 
or certified. 

Aby any person is required toshall make a report if the person has 
cause to believe that an adult was a victim of abuse or neglect im-
mediately as a child and the person determines in good faith that 
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disclosure of the information is necessary to protect the health and 
safety of another child or an elderly or disabled person.required by 
law.  

Reports shall be made in accordance with FFG(EXHIBIT). 

[For parental notification requirements regarding an allegation of 
educator misconduct with a student, see FFF.] 

In accordance with law, an employee is prohibited from using or 
threatening to use a parent’s refusal to consent to administration of 
a psychotropic drug or to any other psychiatric or psychological 
testing or treatment of a child as the sole basis for making a report 
of neglect, unless the employee has cause to believe that the re-
fusal: 

1. Presents a substantial risk of death, disfigurement, or bodily 
injury to the child; or 

2. Has resulted in an observable and material impairment to the 
growth, development, or functioning of the child. 

Reports may be made to any of the following: 

1. A state or local law enforcement agency; 

2. The Child Protective Services (CPS) division of the Texas De-
partment of Family and Protective Services (DFPS) at (800) 
252-5400 or the Texas Abuse Hotline Websitei;  

3. A local CPS office; or 

4. If applicable, the state agency operating, licensing, certifying, 
or registering the facility in which the suspected abuse or ne-
glect occurred. 

However, if the suspected abuse or neglect involves a person re-
sponsible for the care, custody, or welfare of the child, the report 
must be made to DFPS, unless the report is to the state agency 
that operates, licenses, certifies, or registers the facility where the 
suspected abuse or neglect took place; or the report is to the Texas 
Juvenile Justice Department as a report of suspected abuse or ne-
glect in a juvenile justice program or facility. 

An individual does not fulfill his or her responsibilities under the law 
by only reporting suspicion of abuse or neglect to a campus princi-
pal, school counselor, or another District staff member. Further-
more, the District is prohibited from requiring an employee to first 
report his or her suspicion to a District or campus administrator. 

In accordance with state law, the identity of a person making a re-
port of suspected child abuse or neglect shall be kept confidential 
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and disclosed only in accordance with the rules of the investigating 
agency. 

A person who in good faith reports or assists in the investigation of 
a report of child abuse or neglect is immune from civil or criminal li-
ability. 

By failing to report suspicion of child abuse or neglect, an em-
ployee: 

1. May be placing a child at risk of continued abuse or neglect; 

2. Violates the law and may be subject to legal penalties, includ-
ing criminal sanctions for knowingly failing to make a required 
report; 

3. Violates Board policy and may be subject to disciplinary ac-
tion, including possible termination of employment; and 

4. May have his or her certification from the State Board for Edu-
cator Certification suspended, revoked, or canceled in accord-
ance with 19 Administrative Code Chapter 249. 

It is a criminal offense to coerce someone into suppressing or fail-
ing to report child abuse or neglect.  

In accordance with law, District officials shall be prohibited from: 

1. Denying an investigator’s request to interview a child at 
school in connection with an investigation of child abuse or 
neglect;  

2. Requiring that a parent or school employee be present during 
the interview; or 

3. Coercing someone into suppressing or failing to report child 
abuse or neglect. 

District personnel shall cooperate fully and without parental con-
sent, if necessary, with an investigation of reported child abuse or 
neglect. [See GKA] 

i Texas Abuse Hotline Website: http://www.txabusehotline.org 
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The District’s program to address child sexual abuse, trafficking, 
and other maltreatment of children, as included in the District im-
provement plan and the student handbook, shall include: 

1. Methods for increasing staff, student, and parent awareness 
regarding these issues, including prevention techniques and 
knowledge of likely warning signs indicating that a child may 
be a victim; 

2. Age-appropriate, research-based antivictimization programs 
for students; 

3. Actions that a child who is a victim should take to obtain as-
sistance and intervention; and 

4. Available counseling options for affected students. 

The District shall provide training to employees as required by law.  
Training shall address techniques to prevent and recognize sexual 
abuse, trafficking, and all other maltreatment of children, including 
children with significant cognitive disabilities. [See DMA] 

[See BBD for Board member training requirements and BJCB for 
Superintendent continuing education requirements.] 

Any person who has cause to believe that a child’s physical or 
mental health or welfare has been adversely affected by abuse or 
neglect has a legal responsibility, under state law, to immediately 
report the suspected abuse or neglect to an appropriate authority. 

As defined in state law, child abuse and neglect include both sex 
and labor trafficking of a child. 

The following individuals have an additional legal obligation to sub-
mit a written or oral report within 48 hours of learning of the facts 
giving rise to the suspicion of abuse or neglect: 

1. Any District employee, agent, or contractor who suspects a 
child’s physical or mental health or welfare has been ad-
versely affected by abuse or neglect. 

2. A professional who has cause to believe that a child has been 
or may be abused or neglected or may have been a victim of 
indecency with a child. A professional is anyone licensed or 
certified by the state who has direct contact with children in 
the normal course of duties for which the individual is licensed 
or certified. 

A person is required to make a report if the person has cause to 
believe that an adult was a victim of abuse or neglect as a child 
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and the person determines in good faith that disclosure of the infor-
mation is necessary to protect the health and safety of another 
child or an elderly or disabled person. 

[For parental notification requirements regarding an allegation of 
educator misconduct with a student, see FFF.] 

In accordance with law, an employee is prohibited from using or 
threatening to use a parent’s refusal to consent to administration of 
a psychotropic drug or to any other psychiatric or psychological 
testing or treatment of a child as the sole basis for making a report 
of neglect, unless the employee has cause to believe that the re-
fusal: 

1. Presents a substantial risk of death, disfigurement, or bodily 
injury to the child; or 

2. Has resulted in an observable and material impairment to the 
growth, development, or functioning of the child. 

Reports may be made to any of the following: 

1. A state or local law enforcement agency; 

2. The Child Protective Services (CPS) division of the Texas De-
partment of Family and Protective Services (DFPS) at (800) 
252-5400 or the Texas Abuse Hotline Website1;  

3. A local CPS office; or 

4. If applicable, the state agency operating, licensing, certifying, 
or registering the facility in which the suspected abuse or ne-
glect occurred. 

However, if the suspected abuse or neglect involves a person re-
sponsible for the care, custody, or welfare of the child, the report 
must be made to DFPS, unless the report is to the state agency 
that operates, licenses, certifies, or registers the facility where the 
suspected abuse or neglect took place; or the report is to the Texas 
Juvenile Justice Department as a report of suspected abuse or ne-
glect in a juvenile justice program or facility. 

An individual does not fulfill his or her responsibilities under the law 
by only reporting suspicion of abuse or neglect to a campus princi-
pal, school counselor, or another District staff member. Further-
more, the District is prohibited from requiring an employee to first 
report his or her suspicion to a District or campus administrator. 

In accordance with state law, the identity of a person making a re-
port of suspected child abuse or neglect shall be kept confidential 
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and disclosed only in accordance with the rules of the investigating 
agency. 

A person who in good faith reports or assists in the investigation of 
a report of child abuse or neglect is immune from civil or criminal li-
ability. 

By failing to report suspicion of child abuse or neglect, an em-
ployee: 

1. May be placing a child at risk of continued abuse or neglect;

2. Violates the law and may be subject to legal penalties, includ-
ing criminal sanctions for knowingly failing to make a required
report;

3. Violates Board policy and may be subject to disciplinary ac-
tion, including possible termination of employment; and

4. May have his or her certification from the State Board for Edu-
cator Certification suspended, revoked, or canceled in accord-
ance with 19 Administrative Code Chapter 249.

It is a criminal offense to coerce someone into suppressing or fail-
ing to report child abuse or neglect.  

In accordance with law, District officials shall be prohibited from: 

1. Denying an investigator’s request to interview a child at
school in connection with an investigation of child abuse or
neglect;

2. Requiring that a parent or school employee be present during
the interview; or

3. Coercing someone into suppressing or failing to report child
abuse or neglect.

District personnel shall cooperate fully and without parental con-
sent, if necessary, with an investigation of reported child abuse or 
neglect. [See GKA] 

1 Texas Abuse Hotline Website: http://www.txabusehotline.org 
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Note: This policy addresses discrimination, harassment, and 
retaliation againstinvolving District students. For provi-
sions regarding discrimination, harassment, and retalia-
tion againstinvolving District employees, see DIA. For 
reporting requirements related to child abuse and ne-
glect, see FFG. Note that FFH shall be used in conjunc-
tion with FFI (bullying) for certain prohibited conduct. 

The District prohibits discrimination, including harassment, by offic-
ers, employees, and students against any student on the basis of 
race, color, religion, sex, gender, national origin, age, disability, 
age, or any other basis prohibited by law. The District prohibits da-
ting violence, as defined by this policy. Retaliation against anyone 
involved in the complaint process is a violation of District policy and 
is prohibited. 

Discrimination of or against a student is defined as conduct di-
rected atacts, omissions, or programs or activities involving a stu-
dent on the basis of or students that adversely affect a student due 
to his or her race, color, religion, sex, gender, national origin, age, 
disability, age, or on any other basis prohibited by law, that ad-
versely affectsor denies the student equal educational opportuni-
ties. 

In this policy, the term “prohibited conduct” includes discrimination, 
harassment, dating violence, and retaliation as defined by this poli-
cy, even if the behavior does not rise to the level of unlawful con-
duct. 

Prohibited conduct also includes sexual harassment as defined by 
Title IX. [See FFH(LEGAL)] 

Prohibited harassment of a student is defined as physical, verbal, 
or nonverbal conduct based on the student’s race, color, religion, 
sex, gender, national origin, age, disability, age, or any other basis 
prohibited by law, when the conduct that is so severe, persistent, 
or pervasive that the conduct: 

1. Affects a student’s ability to participate in or benefit from an 
educational program or activity, or creates an intimidating, 
threatening, hostile, or offensive educational environment; 

2. Has the purpose or effect of substantially or unreasonably in-
terfering with the student’s academic performance; or 

3. Otherwise adversely affects the student’s educational oppor-
tunities. 
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Prohibited harassment includes dating violence as defined by law 
and this policy. 

Examples of prohibited harassment may include offensive or de-
rogatory language directed at another person’s religious beliefs or 
practices, accent, skin color, or need for accommodation; threaten-
ing, intimidating, or humiliating conduct; offensive jokes, name call-
ing, slurs, or rumors; cyberharassment; physical aggression or as-
sault; display of graffiti or printed material promoting racial, ethnic, 
or other negative stereotypes; or other kinds of aggressive conduct 
such as theft or damage to property. 

As required by law, the District shall follow the procedures below at 
Response to Sexual Harassment—Title IX upon a report of sex-
based harassment, including sexual harassment, gender-based 
harassment, and dating violence, when such allegations, if proved, 
would meet the definition of sexual harassment under Title IX. [See 
FFH(LEGAL)] 

Sexual harassment of a student by a District employee includes 
both welcome and unwelcome sexual advances; requests for sex-
ual favors; sexually motivated physical, verbal, or nonverbal con-
duct; or other conduct or communication of a sexual nature when:  

1. A District employee causes the student to believe that the 
student must submit to the conduct in order to participate in a 
school program or activity, or that the employee will make an 
educational decision based on whether or not the student 
submits to the conduct; or 

2. The conduct is so severe, persistent, or pervasive that it: 

a. Affects the student’s ability to participate in or benefit 
from an educational program or activity, or otherwise ad-
versely affects the student’s educational opportunities; or 

b. Creates an intimidating, threatening, hostile, or abusive 
educational environment. 

Romantic or other inappropriate social relationships between stu-
dents and District employees are prohibited. Any sexual relation-
ship between a student and a District employee is always prohibit-
ed, even if consensual. [See DH] 

Sexual harassment of a student, including harassment committed 
by another student, includes unwelcome sexual advances; re-
quests for sexual favors; or sexually motivated physical, verbal, or 
nonverbal conduct when the conduct is so severe, persistent, or 
pervasive that it: 
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1. Affects a student’s ability to participate in or benefit from an 
educational program or activity, or creates an intimidating, 
threatening, hostile, or offensive educational environment; 

2. Has the purpose or effect of substantially or unreasonably in-
terfering with the student’s academic performance; or 

3. Otherwise adversely affects the student’s educational oppor-
tunities. 

Examples of sexual harassment of a student may include sexual 
advances; touching intimate body parts or coercing physical con-
tact that is sexual in nature; jokes or conversations of a sexual na-
ture; and other sexually motivated conduct, contact, or communica-
tions, including electronic communicationor contact. 

Necessary or permissible physical contact such as assisting a child 
by taking the child’s hand, comforting a child with a hug, or other 
physical contact not reasonably construed as sexual in nature is 
not sexual harassment. 

Gender-based harassment includes physical, verbal, or nonverbal 
conduct based on the student’s gender, the student’s expression of 
characteristics perceived as stereotypical for the student’s gender, 
or the student’s failure to conform to stereotypical notions of mas-
culinity or femininity. For purposes of this policy, gender-based 
harassment is considered prohibited harassment if the conduct is 
so severe, persistent, or pervasive that the conduct: 

1. Affects a student’s ability to participate in or benefit from an 
educational program or activity, or creates an intimidating, 
threatening, hostile, or offensive educational environment; 

2. Has the purpose or effect of substantially or unreasonably in-
terfering with the student’s academic performance; or 

3. Otherwise adversely affects the student’s educational oppor-
tunities. 

Examples of gender-based harassment directed against a student, 
regardless of the student’s or the harasser’s actual or perceived 
sexual orientation or gender identity, may include offensive jokes, 
name-calling, slurs, or rumors; cyberharassment; physical aggres-
sion or assault; threatening or intimidating conduct; or other kinds 
of aggressive conduct such as theft or damage to property. 

Dating violence occurs when a person in a current or past dating 
relationship uses physical, sexual, verbal, or emotional abuse to 
harm, threaten, intimidate, or control the other person in the rela-
tionship. Dating violence also occurs when a person commits these 
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acts against a person in a marriage or dating relationship with the 
individual who is or was once in a marriage or dating relationship 
with the person committing the offense. 

For purposes of this policy, dating violence is considered prohibited 
harassment if the conduct is so severe, persistent, or pervasive 
that the conduct: 

1. Affects a student’s ability to participate in or benefit from an
educational program or activity, or creates an intimidating,
threatening, hostile, or offensive educational environment;

2. Has the purpose or effect of substantially or unreasonably in-
terfering with the student’s academic performance; or

3. Otherwise adversely affects the student’s educational oppor-
tunities.

Examples of dating violence against a student may include physi-
cal or sexual assaults; name-calling; put-downs; or threats directed 
at the student, the student’s family members, or members of the 
student’s household. Additional examples may include destroying 
property belonging to the student, threatening to commit suicide or 
homicide if the student ends the relationship, attempting to isolate 
the student from friends and family, stalking, threatening a stu-
dent’s spouse or current dating partner, or encouraging others to 
engage in these behaviors. 

The District shall provide a comprehensive education training pro-
gram for appropriate school personnel. 

The District prohibits retaliation by a student or District employee 
against a student alleged to have experienced discrimination or 
harassment, including dating violence, or another student who, in 
good faith, makes a report of harassment or discrimination, serves 
as a witness, or participates in an investigation. 

Examples of retaliation may include threats, rumor spreading, os-
tracism, assault, destruction of property, unjustified punishments, 
or unwarranted grade reductions. Unlawful retaliation does not in-
clude petty slights or annoyances. 

A student who intentionally makes a false claim, offers false state-
ments, or refuses to cooperate with a District investigation regard-
ing discrimination or harassment, including dating violence, shall 
be subject to appropriate disciplinary action. 

In this policy, the term “prohibited conduct” includes discrimination, 
harassment, dating violence, and retaliation as defined by this poli-
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cy, even if the behavior does not rise to the level of unlawful con-
duct. 

Any student who believes that he or she has experienced prohibit-
ed conduct or believes that another student has experienced pro-
hibited conduct should immediately report the alleged acts to a 
teacher, school counselor, principal, other District employee, or the 
appropriate District official listed in this policy. 

Any District employee who suspects or receives direct or indirect 
notice that a student or group of students has or may have experi-
enced prohibited conduct shallhas a duty to immediately notify the 
appropriate District official listed in this policy and take any other 
steps required by this policy. Failure of an employee to report 
knowledge of prohibited conduct toward of a student may result in 
appropriate disciplinary action.  

Any District employee who receives information about sexual har-
assment or sexual abuse of a student, which may be reasonably 
characterized as known or suspected child abuse or neglect shall 
make the reports to appropriate authorities, as required by law. 
[See FFG] 

An employee who suspects or knows a student is being sexually 
harassed by a school employee or by another student shall inform 
the principal, an immediate supervisor, and Child Protective Ser-
vices (CPS).  

For the purposes of this policy, District officials are the Title IX co-
ordinator, the ADA/Section 504 coordinator, the Title VI coordinator, 
and the Superintendent. 

Reports of discrimination based on sex, including sexual harass-
ment, or gender-based harassment, or dating violence, may be di-
rected to the designated Title IX coordinator for students. [See 
FFH(EXHIBIT)]   

Reports of discrimination based on disability may be directed to the 
designated ADA/Section 504 coordinator for students. [See 
FFH(EXHIBIT)] 

The Superintendent shall serve as coordinator for purposes of Dis-
trict compliance with all other nondiscrimination laws, including, 
without limitation, Title VI, 1964 Civil Rights Act (42 U.S.C. 2000d); 
Age Discrimination Act of 1975; and Chapter 106 of the Texas Civil 
Practice and Remedies Code. 
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An individualA student shall not be required to report prohibited 
conduct to the person alleged to have committed the conduct. Re-
ports concerning prohibited conduct, including reports against the 
Title IX coordinator or ADA/Section 504 coordinator, may be di-
rected to the Superintendent.  

A report against the Superintendent may be made directly to the 
Board. If a report is made directly to the Board, the Board shall ap-
point an appropriate person to conduct an investigation. 

To ensure the District’s prompt investigation, reportsReports of 
prohibited conduct shall be made as soon as possible after the al-
leged act or knowledge of the alleged act. A failure to immediately 
report may impair the District’s ability to investigate and address 
the prohibited conduct. 

The District official or designee shall promptly notify the par-
entsparent of any student alleged to have experienced prohibited 
conduct by a District employee or another adulta third party. 

[For parental notification requirements regarding an allegation of 
educator misconduct with a student, see FFF.] 

The following procedures apply to all allegations of prohibited con-
duct other than allegations of harassment prohibited by Title IX. 
[See FFH(LEGAL)] For allegations of sex-based harassment that, 
if proved, would meet the definition of sexual harassment under 
Title IX, including sexual harassment, gender-based harassment, 
and dating violence, see the procedures below at Response to 
Sexual Harassment—Title IX. 

The District may request, but shall not require, a written report. If a 
report is made orally, the District official shall reduce the report to 
written form. 

Upon receipt or notice of a report, the District official shall deter-
mine whether the allegations, if provedproven, would constitute 
prohibited conduct as defined by this policy. If so, the District shall 
immediately undertake an investigation, except as provided below 
at Criminal Investigation.  

If the District official determines that the allegations, if provedprov-
en, would not constitute prohibited conduct as defined by this poli-
cy, the District official shall refer the complaint for consideration 
under FFI.  

If appropriate and regardless of whether a criminal or regulatory 
investigation regarding the alleged conduct is pending, the District 
shall promptly take interim action calculated to address prohibited 
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conduct or bullying prior to the completion of the District’s investi-
gation. 

The investigation may be conducted by the District official or a de-
signee, such as the principal, or by a third party designated by the 
District, such as an attorney. When appropriate, the principal shall 
be involved in or informed of the investigation. 

The investigation may consist of personal interviews with the per-
son making the report, the person against whom the report is filed, 
and others with knowledge of the circumstances surrounding the 
allegations. The investigation may also include analysis of other 
information or documents related to the allegations. 

If a law enforcement or regulatory agency notifies the District that a 
criminal or regulatory investigation has been initiated, the District 
shall confer with the agency to determine if the District investiga-
tion would impede the criminal or regulatory investigation. The Dis-
trict shall proceed with its investigation only to the extent that it 
does not impede the ongoing criminal or regulatory investigation. 
After the law enforcement or regulatory agency has finished gath-
ering its evidence, the District shall promptly resume its investiga-
tion. 

Absent extenuating circumstances, such as a request by a law en-
forcement or regulatory agency for the District to delay its investi-
gation, the investigation should be completed within ten District 
business days from the date of the report; however, the investiga-
tor shall take additional time if necessary to complete a thorough 
investigation.  

The investigator shall prepare a written report of the investigation. 
The report shall include a determination of whether prohibited con-
duct or bullying occurred. The report shall be filed with the District 
official overseeing the investigation. 

Notification of the outcome of the investigation shall be provided to 
both parties in compliance with FERPA. 

If the results of an investigation indicate that prohibited conduct 
occurred, the District shall promptly respond by taking appropriate 
disciplinary action in accordance with the Student Code of Conduct 
and may take corrective action reasonably calculated to address 
the conduct, including the enforcement of protective orders. 

Examples of corrective action may include a training program for 
those involved in the reportcomplaint, a comprehensive education 
program for the school community, counseling to the victim and the 
student who engaged in prohibited conduct, follow-up inquiries to 
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determine if any new incidents or any instances of retaliation have 
occurred, involving parents and students in efforts to identify prob-
lems and improve the school climate, increasing staff monitoring of 
areas where prohibited conduct has occurred, and reaffirming the 
District’s policy against discrimination and harassment. 

If the results of an investigation indicate that bullying occurred, as 
defined by FFI, the District official shall refer to FFI for appropriate 
notice to parents and District action. The District official shall refer 
to FDB for transfer provisions. 

If the investigation reveals improper conduct that did not rise to the 
level of prohibited conduct or bullying, the District may take disci-
plinary action in accordance with the Student Code of Conduct or 
other corrective action reasonably calculated to address the con-
duct. 

Subject to the confidentiality provisions of federal and state law, at 
the conclusion of the investigation, the parents of the complainant 
and the parents of the student against whom a complaint has been 
made shall be informed in writing of the outcome of the investiga-
tion and the resolution of the concerns raised.  

A student intentionally filing a false claim, offering false statements, 
or refusing to cooperate with a District investigation regarding pro-
hibited conduct shall be subject to appropriate discipline.  

To the greatest extent possible, the District shall respect the priva-
cy of the complainant, persons against whom a report is filed, and 
witnesses. Limited disclosures may be necessary in order to con-
duct a thorough investigation and comply with applicable law. 

A student or parent who is dissatisfied with the outcome of the in-
vestigation may appeal through FNG(LOCAL), beginning at the 
appropriate level. A student or parent shall be informed of his or 
her right to file a complaint with the United States Department of 
Education Office for Civil Rights. 

For purposes of the District’s response to reports of harassment 
prohibited by Title IX, definitions can be found in FFH(LEGAL). 

When the District receives notice or an allegation of conduct that, if 
proved, would meet the definition of sexual harassment under Title 
IX, the Title IX coordinator shall promptly contact the complainant 
to: 

• Discuss the availability of supportive measures and inform the
complainant that they are available, with or without the filing
of a formal complaint;
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• Consider the complainant’s wishes with respect to supportive 
measures; and  

• Explain to the complainant the option and process for filing a 
formal complaint. 

The District’s response to sexual harassment shall treat 
complainants and respondents equitably by offering supportive 
measures to both parties, as appropriate, and by following the Title 
IX formal complaint process before imposing disciplinary sanctions 
or other actions that are not supportive measures against a 
respondent. 

If a formal complaint is not filed, the District reserves the right to 
investigate and respond to prohibited conduct in accordance with 
Board policies and the Student Code of Conduct. 

To distinguish the process described below from the District’s gen-
eral grievance policies [see DGBA, FNG, and GF], this policy re-
fers to the grievance process required by Title IX regulations for 
responding to formal complaints of sexual harassment as the Dis-
trict’s “Title IX formal complaint process.” 

The Superintendent shall ensure the development of a Title IX for-
mal complaint process that complies with legal requirements. [See 
FFH(LEGAL)] The formal complaint process shall be posted on the 
District’s website. In compliance with Title IX regulations, the Dis-
trict’s Title IX formal complaint process shall address the following 
basic requirements: 

1. Equitable treatment of complainants and respondents; 

2. An objective evaluation of all relevant evidence; 

3. A requirement that the Title IX coordinator, investigator, deci-
sion-maker, or any person designated to facilitate an informal 
resolution process not have a conflict of interest or bias; 

4. A presumption that the respondent is not responsible for the 
alleged sexual harassment until a determination is made at the 
conclusion of the Title IX formal complaint process; 

5. Time frames that provide for a reasonably prompt conclusion of 
the Title IX formal complaint process, including time frames for 
appeals and any informal resolution process, and that allow for 
temporary delays or the limited extension of time frames with 
good cause and written notice as required by law; 
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6. A description of the possible disciplinary sanctions and reme-
dies that may be implemented following a determination of re-
sponsibility for the alleged sexual harassment;

7. A statement of the standard of evidence to be used to deter-
mine responsibility for all Title IX formal complaints of sexual
harassment;

8. Procedures and permissible bases for the complainant and re-
spondent to appeal a determination of responsibility or a dis-
missal of a Title IX formal complaint or any allegations therein;

9. A description of the supportive measures available to the com-
plainant and respondent;

10. A prohibition on using or seeking information protected under a
legally recognized privilege unless the individual holding the
privilege has waived the privilege;

11. Additional formal complaint procedures in 34 C.F.R. 106.45(b),
including written notice of a formal complaint, consolidation of
formal complaints, recordkeeping, and investigation proce-
dures; and

12. Other local procedures as determined by the Superintendent.

The standard of evidence used to determine responsibility in a Title 
IX formal complaint of sexual harassment shall be the 
preponderance of the evidence. 

The District prohibits retaliation by a student or District employee 
against a student alleged to have experienced discrimination or 
harassment, including dating violence, or another student who, in 
good faith, makes a report of harassment or discrimination, files a 
complaint of harassment or discrimination, serves as a witness, or 
participates in an investigation. The definition of prohibited retalia-
tion under this policy also includes retaliation against a student 
who refuses to participate in any manner in an investigation under 
Title IX. 

Examples of retaliation may include threats, intimidation, coercion, 
rumor spreading, ostracism, assault, destruction of property, unjus-
tified punishments, or unwarranted grade reductions. Unlawful re-
taliation does not include petty slights or annoyances. 

A student who intentionally makes a false claim or offers false 
statements in a District investigation regarding discrimination or 
harassment, including dating violence, shall be subject to appropri-
ate disciplinary action in accordance with law. 
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The District shall retain copies of allegations, investigation reports, 
and related records regarding any prohibited conduct in accord-
ance with the District’s records controlretention schedules, but for 
no less than the minimum amount of time required by law. [See 
CPC] 

[For Title IX recordkeeping and retention provisions, see 
FFH(LEGAL) and the District’s Title IX formal complaint process.] 

Information regarding this policy and any accompanying proce-
dures shall be distributed annually in the employee and student 
handbooks. Copies of the policy and procedures shall be posted 
on the District’s website, to the extent practicable, and readily 
available at each campus and the District’s administrative offices. 
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Note: This policy addresses discrimination, harassment, and 
retaliation against District students. For provisions re-
garding discrimination, harassment, and retaliation 
against District employees, see DIA. For reporting re-
quirements related to child abuse and neglect, see FFG. 
Note that FFH shall be used in conjunction with FFI (bul-
lying) for certain prohibited conduct. 

The District prohibits discrimination, including harassment, against 
any student on the basis of race, color, religion, sex, gender, na-
tional origin, age, disability, or any other basis prohibited by law. 
The District prohibits dating violence, as defined by this policy. Re-
taliation against anyone involved in the complaint process is a vio-
lation of District policy and is prohibited. 

Discrimination against a student is defined as conduct directed at a 
student on the basis of race, color, religion, sex, gender, national 
origin, age, disability, or any other basis prohibited by law, that ad-
versely affects the student. 

In this policy, the term “prohibited conduct” includes discrimination, 
harassment, dating violence, and retaliation as defined by this pol-
icy, even if the behavior does not rise to the level of unlawful con-
duct. 

Prohibited conduct also includes sexual harassment as defined by 
Title IX. [See FFH(LEGAL)] 

Prohibited harassment of a student is defined as physical, verbal, 
or nonverbal conduct based on the student’s race, color, religion, 
sex, gender, national origin, age, disability, or any other basis pro-
hibited by law, when the conduct is so severe, persistent, or perva-
sive that the conduct: 

1. Affects a student’s ability to participate in or benefit from an ed-
ucational program or activity, or creates an intimidating, threat-
ening, hostile, or offensive educational environment;

2. Has the purpose or effect of substantially or unreasonably inter-
fering with the student’s academic performance; or

3. Otherwise adversely affects the student’s educational opportu-
nities.

Prohibited harassment includes dating violence as defined by law 
and this policy. 

Examples of prohibited harassment may include offensive or de-
rogatory language directed at another person’s religious beliefs or 
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practices, accent, skin color, or need for accommodation; threaten-
ing, intimidating, or humiliating conduct; offensive jokes, name call-
ing, slurs, or rumors; cyberharassment; physical aggression or as-
sault; display of graffiti or printed material promoting racial, ethnic, 
or other negative stereotypes; or other kinds of aggressive conduct 
such as theft or damage to property. 

As required by law, the District shall follow the procedures below at 
Response to Sexual Harassment—Title IX upon a report of sex-
based harassment, including sexual harassment, gender-based 
harassment, and dating violence, when such allegations, if proved, 
would meet the definition of sexual harassment under Title IX. [See 
FFH(LEGAL)] 

Sexual harassment of a student by a District employee includes 
both welcome and unwelcome sexual advances; requests for sex-
ual favors; sexually motivated physical, verbal, or nonverbal con-
duct; or other conduct or communication of a sexual nature when:  

1. A District employee causes the student to believe that the stu-
dent must submit to the conduct in order to participate in a 
school program or activity, or that the employee will make an 
educational decision based on whether or not the student sub-
mits to the conduct; or 

2. The conduct is so severe, persistent, or pervasive that it: 

a. Affects the student’s ability to participate in or benefit 
from an educational program or activity, or otherwise 
adversely affects the student’s educational opportuni-
ties; or 

b. Creates an intimidating, threatening, hostile, or abusive 
educational environment. 

Romantic or other inappropriate social relationships between stu-
dents and District employees are prohibited. Any sexual relation-
ship between a student and a District employee is always prohib-
ited, even if consensual. [See DH] 

Sexual harassment of a student, including harassment committed 
by another student, includes unwelcome sexual advances; re-
quests for sexual favors; or sexually motivated physical, verbal, or 
nonverbal conduct when the conduct is so severe, persistent, or 
pervasive that it: 

1. Affects a student’s ability to participate in or benefit from an ed-
ucational program or activity, or creates an intimidating, threat-
ening, hostile, or offensive educational environment; 
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2. Has the purpose or effect of substantially or unreasonably inter-
fering with the student’s academic performance; or

3. Otherwise adversely affects the student’s educational opportu-
nities.

Examples of sexual harassment of a student may include sexual 
advances; touching intimate body parts or coercing physical con-
tact that is sexual in nature; jokes or conversations of a sexual na-
ture; and other sexually motivated conduct, contact, or communica-
tions, including electronic communication. 

Necessary or permissible physical contact such as assisting a child 
by taking the child’s hand, comforting a child with a hug, or other 
physical contact not reasonably construed as sexual in nature is 
not sexual harassment. 

Gender-based harassment includes physical, verbal, or nonverbal 
conduct based on the student’s gender, the student’s expression of 
characteristics perceived as stereotypical for the student’s gender, 
or the student’s failure to conform to stereotypical notions of mas-
culinity or femininity. For purposes of this policy, gender-based har-
assment is considered prohibited harassment if the conduct is so 
severe, persistent, or pervasive that the conduct: 

1. Affects a student’s ability to participate in or benefit from an ed-
ucational program or activity, or creates an intimidating, threat-
ening, hostile, or offensive educational environment;

2. Has the purpose or effect of substantially or unreasonably inter-
fering with the student’s academic performance; or

3. Otherwise adversely affects the student’s educational opportu-
nities.

Examples of gender-based harassment directed against a student, 
regardless of the student’s or the harasser’s actual or perceived 
sexual orientation or gender identity, may include offensive jokes, 
name-calling, slurs, or rumors; cyberharassment; physical aggres-
sion or assault; threatening or intimidating conduct; or other kinds 
of aggressive conduct such as theft or damage to property. 

Dating violence occurs when a person in a current or past dating 
relationship uses physical, sexual, verbal, or emotional abuse to 
harm, threaten, intimidate, or control the other person in the rela-
tionship. Dating violence also occurs when a person commits these 
acts against a person in a marriage or dating relationship with the 
individual who is or was once in a marriage or dating relationship 
with the person committing the offense. 
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For purposes of this policy, dating violence is considered prohibited 
harassment if the conduct is so severe, persistent, or pervasive 
that the conduct: 

1. Affects a student’s ability to participate in or benefit from an ed-
ucational program or activity, or creates an intimidating, threat-
ening, hostile, or offensive educational environment; 

2. Has the purpose or effect of substantially or unreasonably inter-
fering with the student’s academic performance; or 

3. Otherwise adversely affects the student’s educational opportu-
nities. 

Examples of dating violence against a student may include physi-
cal or sexual assaults; name-calling; put-downs; or threats directed 
at the student, the student’s family members, or members of the 
student’s household. Additional examples may include destroying 
property belonging to the student, threatening to commit suicide or 
homicide if the student ends the relationship, attempting to isolate 
the student from friends and family, stalking, threatening a stu-
dent’s spouse or current dating partner, or encouraging others to 
engage in these behaviors. 

Any student who believes that he or she has experienced prohib-
ited conduct or believes that another student has experienced pro-
hibited conduct should immediately report the alleged acts to a 
teacher, school counselor, principal, other District employee, or the 
appropriate District official listed in this policy. 

Any District employee who suspects or receives direct or indirect 
notice that a student or group of students has or may have experi-
enced prohibited conduct shall immediately notify the appropriate 
District official listed in this policy and take any other steps required 
by this policy. 

For the purposes of this policy, District officials are the Title IX coor-
dinator, the ADA/Section 504 coordinator, and the Superintendent. 

Reports of discrimination based on sex, including sexual harass-
ment, gender-based harassment, or dating violence, may be di-
rected to the designated Title IX coordinator for students. [See 
FFH(EXHIBIT)]  

Reports of discrimination based on disability may be directed to the 
designated ADA/Section 504 coordinator for students. [See 
FFH(EXHIBIT)] 

The Superintendent shall serve as coordinator for purposes of Dis-
trict compliance with all other nondiscrimination laws. 
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An individual shall not be required to report prohibited conduct to 
the person alleged to have committed the conduct. Reports con-
cerning prohibited conduct, including reports against the Title IX 
coordinator or ADA/Section 504 coordinator, may be directed to the 
Superintendent. 

A report against the Superintendent may be made directly to the 
Board. If a report is made directly to the Board, the Board shall ap-
point an appropriate person to conduct an investigation. 

To ensure the District’s prompt investigation, reports of prohibited 
conduct shall be made as soon as possible after the alleged act or 
knowledge of the alleged act.  

The District official or designee shall promptly notify the parents of 
any student alleged to have experienced prohibited conduct by a 
District employee or another adult. 

[For parental notification requirements regarding an allegation of 
educator misconduct with a student, see FFF.] 

The following procedures apply to all allegations of prohibited con-
duct other than allegations of harassment prohibited by Title IX. 
[See FFH(LEGAL)] For allegations of sex-based harassment that, 
if proved, would meet the definition of sexual harassment under Ti-
tle IX, including sexual harassment, gender-based harassment, 
and dating violence, see the procedures below at Response to 
Sexual Harassment—Title IX. 

The District may request, but shall not require, a written report. If a 
report is made orally, the District official shall reduce the report to 
written form. 

Upon receipt or notice of a report, the District official shall deter-
mine whether the allegations, if proved, would constitute prohibited 
conduct as defined by this policy. If so, the District shall immedi-
ately undertake an investigation, except as provided below at Crim-
inal Investigation. 

If the District official determines that the allegations, if proved, 
would not constitute prohibited conduct as defined by this policy, 
the District official shall refer the complaint for consideration under 
FFI. 

If appropriate and regardless of whether a criminal or regulatory in-
vestigation regarding the alleged conduct is pending, the District 
shall promptly take interim action calculated to address prohibited 
conduct or bullying prior to the completion of the District’s investi-
gation. 
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The investigation may be conducted by the District official or a de-
signee, such as the principal, or by a third party designated by the 
District, such as an attorney. When appropriate, the principal shall 
be involved in or informed of the investigation. 

The investigation may consist of personal interviews with the per-
son making the report, the person against whom the report is filed, 
and others with knowledge of the circumstances surrounding the 
allegations. The investigation may also include analysis of other in-
formation or documents related to the allegations. 

If a law enforcement or regulatory agency notifies the District that a 
criminal or regulatory investigation has been initiated, the District 
shall confer with the agency to determine if the District investiga-
tion would impede the criminal or regulatory investigation. The Dis-
trict shall proceed with its investigation only to the extent that it 
does not impede the ongoing criminal or regulatory investigation. 
After the law enforcement or regulatory agency has finished gath-
ering its evidence, the District shall promptly resume its investiga-
tion. 

Absent extenuating circumstances, such as a request by a law en-
forcement or regulatory agency for the District to delay its investi-
gation, the investigation should be completed within ten District 
business days from the date of the report; however, the investiga-
tor shall take additional time if necessary to complete a thorough 
investigation.  

The investigator shall prepare a written report of the investigation. 
The report shall include a determination of whether prohibited con-
duct or bullying occurred. The report shall be filed with the District 
official overseeing the investigation. 

Notification of the outcome of the investigation shall be provided to 
both parties in compliance with FERPA. 

If the results of an investigation indicate that prohibited conduct oc-
curred, the District shall promptly respond by taking appropriate 
disciplinary action in accordance with the Student Code of Conduct 
and may take corrective action reasonably calculated to address 
the conduct. 

Examples of corrective action may include a training program for 
those involved in the report, a comprehensive education program 
for the school community, counseling to the victim and the student 
who engaged in prohibited conduct, follow-up inquiries to deter-
mine if any new incidents or any instances of retaliation have oc-
curred, involving parents and students in efforts to identify prob-
lems and improve the school climate, increasing staff monitoring of 
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areas where prohibited conduct has occurred, and reaffirming the 
District’s policy against discrimination and harassment. 

If the results of an investigation indicate that bullying occurred, as 
defined by FFI, the District official shall refer to FFI for appropriate 
notice to parents and District action. The District official shall refer 
to FDB for transfer provisions. 

If the investigation reveals improper conduct that did not rise to the 
level of prohibited conduct or bullying, the District may take discipli-
nary action in accordance with the Student Code of Conduct or 
other corrective action reasonably calculated to address the con-
duct. 

To the greatest extent possible, the District shall respect the pri-
vacy of the complainant, persons against whom a report is filed, 
and witnesses. Limited disclosures may be necessary in order to 
conduct a thorough investigation and comply with applicable law. 

A student or parent who is dissatisfied with the outcome of the in-
vestigation may appeal through FNG(LOCAL), beginning at the ap-
propriate level. A student or parent shall be informed of his or her 
right to file a complaint with the United States Department of Edu-
cation Office for Civil Rights. 

For purposes of the District’s response to reports of harassment 
prohibited by Title IX, definitions can be found in FFH(LEGAL). 

When the District receives notice or an allegation of conduct that, if 
proved, would meet the definition of sexual harassment under Title 
IX, the Title IX coordinator shall promptly contact the complainant 
to: 

• Discuss the availability of supportive measures and inform the
complainant that they are available, with or without the filing
of a formal complaint;

• Consider the complainant’s wishes with respect to supportive
measures; and

• Explain to the complainant the option and process for filing a
formal complaint.

The District’s response to sexual harassment shall treat 
complainants and respondents equitably by offering supportive 
measures to both parties, as appropriate, and by following the Title 
IX formal complaint process before imposing disciplinary sanctions 
or other actions that are not supportive measures against a 
respondent. 
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If a formal complaint is not filed, the District reserves the right to 
investigate and respond to prohibited conduct in accordance with 
Board policies and the Student Code of Conduct. 

To distinguish the process described below from the District’s gen-
eral grievance policies [see DGBA, FNG, and GF], this policy re-
fers to the grievance process required by Title IX regulations for re-
sponding to formal complaints of sexual harassment as the 
District’s “Title IX formal complaint process.” 

The Superintendent shall ensure the development of a Title IX for-
mal complaint process that complies with legal requirements. [See 
FFH(LEGAL)] The formal complaint process shall be posted on the 
District’s website. In compliance with Title IX regulations, the Dis-
trict’s Title IX formal complaint process shall address the following 
basic requirements: 

1. Equitable treatment of complainants and respondents; 

2. An objective evaluation of all relevant evidence; 

3. A requirement that the Title IX coordinator, investigator, deci-
sion-maker, or any person designated to facilitate an informal 
resolution process not have a conflict of interest or bias; 

4. A presumption that the respondent is not responsible for the al-
leged sexual harassment until a determination is made at the 
conclusion of the Title IX formal complaint process; 

5. Time frames that provide for a reasonably prompt conclusion of 
the Title IX formal complaint process, including time frames for 
appeals and any informal resolution process, and that allow for 
temporary delays or the limited extension of time frames with 
good cause and written notice as required by law; 

6. A description of the possible disciplinary sanctions and reme-
dies that may be implemented following a determination of re-
sponsibility for the alleged sexual harassment; 

7. A statement of the standard of evidence to be used to deter-
mine responsibility for all Title IX formal complaints of sexual 
harassment; 

8. Procedures and permissible bases for the complainant and re-
spondent to appeal a determination of responsibility or a dis-
missal of a Title IX formal complaint or any allegations therein; 

9. A description of the supportive measures available to the com-
plainant and respondent; 
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10. A prohibition on using or seeking information protected under a
legally recognized privilege unless the individual holding the
privilege has waived the privilege;

11. Additional formal complaint procedures in 34 C.F.R. 106.45(b),
including written notice of a formal complaint, consolidation of
formal complaints, recordkeeping, and investigation proce-
dures; and

12. Other local procedures as determined by the Superintendent.

The standard of evidence used to determine responsibility in a Title 
IX formal complaint of sexual harassment shall be the 
preponderance of the evidence. 

The District prohibits retaliation by a student or District employee 
against a student alleged to have experienced discrimination or 
harassment, including dating violence, or another student who, in 
good faith, makes a report of harassment or discrimination, files a 
complaint of harassment or discrimination, serves as a witness, or 
participates in an investigation. The definition of prohibited retalia-
tion under this policy also includes retaliation against a student 
who refuses to participate in any manner in an investigation under 
Title IX. 

Examples of retaliation may include threats, intimidation, coercion, 
rumor spreading, ostracism, assault, destruction of property, unjus-
tified punishments, or unwarranted grade reductions. Unlawful re-
taliation does not include petty slights or annoyances. 

A student who intentionally makes a false claim or offers false 
statements in a District investigation regarding discrimination or 
harassment, including dating violence, shall be subject to appropri-
ate disciplinary action in accordance with law. 

The District shall retain copies of allegations, investigation reports, 
and related records regarding any prohibited conduct in accord-
ance with the District’s records control schedules, but for no less 
than the minimum amount of time required by law. [See CPC] 

[For Title IX recordkeeping and retention provisions, see FFH(LE-
GAL) and the District’s Title IX formal complaint process.] 

Information regarding this policy and any accompanying proce-
dures shall be distributed annually in the employee and student 
handbooks. Copies of the policy and procedures shall be posted 
on the District’s website, to the extent practicable, and readily avail-
able at each campus and the District’s administrative offices. 
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In this policy, the terms “complaint” and “grievance” shall have the 
same meaning. 

Student or parent complaints shall be filed in accordance with this 
policy, except as required by the policies listed below. Some of 
these policies require appeals to be submitted in accordance with 
FNG after the relevant complaint process: 

1. Complaints alleging discrimination or harassment based on 
race, color, religion, sex, gender, national origin, age, or disa-
bility, or religion shall be submitted in accordance with FFH. 

2. Complaints concerning dating violence shall be submitted in 
accordance with FFH. 

3. Complaints concerning retaliation related to discrimination 
and harassment shall be submitted in accordance with FFH. 

4. Complaints concerning bullying or retaliation related to bully-
ing shall be submitted in accordance with FFI. 

5. Complaints concerning failure to award credit or a final grade 
on the basis of attendance shall be submitted in accordance 
with FEC. 

6. Complaints concerning expulsion shall be submitted in ac-
cordance with FOD and the Student Code of Conduct. 

7. Complaints concerning any final decisions of the gifted and 
talented selection committee regarding selection for or exit 
from the gifted program shall be submitted in accordance with 
EHBB. 

8. Complaints concerning identification, evaluation, or educa-
tional placement of a student with a disability within the scope 
of Section 504 shall be submitted in accordance with FB and 
the procedural safeguards handbook. 

9. Complaints concerning identification, evaluation, educational 
placement, or discipline of a student with a disability within the 
scope of the Individuals with Disabilities Education Act shall 
be submitted in accordance with EHBAE, FOF, and the proce-
dural safeguards handbook provided to parents of all students 
referred to special education. 

10. Complaints concerning instructional resources shall be sub-
mitted in accordance with EF. 

11. Complaints concerning a commissioned peace officer who is 
an employee of the District shall be submitted in accordance 
with CKE. 
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12. Complaints concerning intradistrict transfers or campus as-
signment shall be submitted in accordance with FDB. 

13. Complaints concerning admission, placement, or services 
provided for a homeless student shall be submitted in accord-
ance with FDC. 

Complaints regarding refusal of entry to or ejection from District 
property based on Education Code 37.105 shall be filed in accord-
ance with this policy. However, the timelines shall be adjusted as 
necessary to permit the complainant to address the Board in per-
son within 90 calendar days of filing the initial complaint, unless the 
complaint is resolved before the Board considers it. [See GKA(LE-
GAL)] 

The District shall inform students and parents of this policy through 
appropriate District publications. 

The Board encourages students and parents to discuss their con-
cerns with the appropriate teacher, principal, or other campus ad-
ministrator who has the authority to address the concerns. Con-
cerns should be expressed as soon as possible to allow early 
resolution at the lowest possible administrative level. 

Informal resolution shall be encouraged but shall not extend any 
deadlines in this policy, except by mutual written consent. 

A student or parent may initiate the formal process described be-
low by timely filing a written complaint form. 

Even after initiating the formal complaint process, students and 
parents are encouraged to seek informal resolution of their con-
cerns. A student or parent whose concerns are resolved may with-
draw a formal complaint at any time. 

The process described in this policy shall not be construed to cre-
ate new or additional rights beyond those granted by law or Board 
policy, nor to require a full evidentiary hearing or “mini-trial” at any 
level. 

Neither the Board nor any District employee shall unlawfully retali-
ate against any student or parent for bringing a concern or com-
plaint. 

Complaint forms and appeal notices may be filed by hand-delivery, 
electronic communication, including email and fax, or U.S. Mail. 
Hand-delivered filings shall be timely filed if received by the appro-
priate administrator or designee by the close of business on the 
deadline. Filings submitted by electronic communication shall be 
timely filed if they are received by the close of business on the 
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deadline, as indicated by the date/time shown on the electronic 
communication. Mail filings shall be timely filed if they are post-
marked by U.S. Mail on or before the deadline and received by the 
appropriate administrator or designated representative no more 
than three days after the deadline. 

The District shall make reasonable attempts to schedule confer-
ences at a mutually agreeable time. If a student or parent fails to 
appear at a scheduled conference, the District may hold the con-
ference and issue a decision in the student’s or parent’s absence. 

At Levels One, Two, and Three, “response” shall mean a written 
communication to the student or parent from the appropriate ad-
ministrator. Responses may be hand-delivered, sent by electronic 
communication to the student’s or parent’s email address of record, 
or sent by U.S. Mail to the student’s or parent’s mailing address of 
record. Mailed responses shall be timely if they are postmarked by 
U.S. Mail on or before the deadline. 

“Days” shall mean District business days, unless otherwise noted.. 
In calculating timelines under this policy, the day a document is 
filed is “day zero.” The following business day is “day one.” 

“Representative” shall mean any person who or organization that is 
designated by the student or parent to represent the student or 
parent in the complaint process. A student may be represented by 
an adult at any level of the complaint. 

The student or parent may designate a representative through writ-
ten notice to the District at any level of this process. If the student 
or parent designates a representative with fewer than three days’ 
notice to the District before a scheduled conference or hearing, the 
District may reschedule the conference or hearing to a later date, if 
desired, in order to include the District’s counsel. The District may 
be represented by counsel at any level of the process. 

Complaints arising out of an event or a series of related events 
shall be addressed in one complaint. A student or parent shall not 
file separate or serial complaints arising from any event or series of 
events that have been or could have been addressed in a previous 
complaint. 

All time limits shall be strictly followed unless modified by mutual 
written consent. 

If a complaint form or appeal notice is not timely filed, the com-
plaint may be dismissed, on written notice to the student or parent, 
at any point during the complaint process. The student or parent 
may appeal the dismissal by seeking review in writing within ten 
days from the date of the written dismissal notice, starting at the 
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level at which the complaint was dismissed. Such appeal shall be 
limited to the issue of timeliness. 

Each party shall pay its own costs incurred in the course of the 
complaint. 

Complaints and appeals under this policy shall be submitted in 
writing on a form provided by the District. 

Copies of any documents that support the complaint should be at-
tached to the complaint form. If the student or parent does not 
have copies of these documents, copies may be presented at the 
Level One conference. After the Level One conference, no new 
documents may be submitted by the student or parent unless the 
student or parent did not know the documents existed before the 
Level One conference. 

A complaint or appeal form that is incomplete in any material as-
pect may be dismissed but may be refiled with all the required in-
formation if the refiling is within the designated time for filing. 

Complaint forms must be filed: 

1. Within five days of the date the student or parent first knew, or 
with reasonable diligence should have known, of the decision 
or action giving rise to the complaint or grievance; and 

2. With the lowest level administrator who has the authority to 
remedy the alleged problem. 

In most circumstances, students and parents shall file Level 
One complaints with the campus principal. 

If the only administrator who has authority to remedy the al-
leged problem is the Superintendent or designee, the com-
plaint may begin at Level Three following the procedure, in-
cluding deadlines, for filing the complaint form at Level One. 

If the complaint is not filed with the appropriate administrator, the 
receiving administrator must note the date and time the complaint 
form was received and immediately forward the complaint form to 
the appropriate administrator.  

The appropriate administrator shall investigate as necessary and 
schedule a conference with the student or parent within ten days 
after receipt of the written complaint. The administrator may set 
reasonable time limits for the conference. 

Absent extenuating circumstances, the administrator shall provide 
the student or parent a written response within ten days following 
the conference. The written response shall set forth the basis of the 
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decision. In reaching a decision, the administrator may consider in-
formation provided at the Level One conference and any other rel-
evant documents or information the administrator believes will help 
resolve the complaint. 

If the student or parent did not receive the relief requested at Level 
One or if the time for a response has expired, the student or parent 
may request a conference with the administrator for campus opera-
tions pre-K–grade 12 to appeal the Level One decision. The appeal 
shall be limited to the issue and solution/remedy requested on the 
original complaint form.  

The appeal notice must be filed in writing, on a form provided by 
the District, within five days of the date of the written Level One re-
sponse or, if no response was received, within five days of the 
Level One response deadline. 

After receiving notice of the appeal, the Level One administrator 
shall prepare and forward a record of the Level One complaint to 
the Level Two administrator. The student or parent may request a 
copy of the Level One record. 

The Level One record shall include: 

1. The original complaint form and any attachments. 

2. All other documents submitted by the student or parent at 
Level One. 

3. The written response issued at Level One and any attach-
ments. 

4. All other documents relied upon by the Level One administra-
tor in reaching the Level One decision. 

The Level Two administrator shall schedule a conference within ten 
days after the appeal notice is filed. The conference shall be limited 
to the issues and documents considered at Level One. At the con-
ference, the student or parent may provide information concerning 
any documents or information relied upon by the administration for 
the Level One decision. The Level Two administrator may set rea-
sonable time limits for the conference. 

The Level Two administrator shall provide the student or parent a 
written response within ten days following the conference. The writ-
ten response shall set forth the basis of the decision. In reaching a 
decision, the Level Two administrator may consider the Level One 
record, information provided at the Level Two conference, and any 
other relevant documents or information the Level Two administra-
tor believes will help resolve the complaint. 
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Recordings of the Level One and Level Two conferences, if any, 
shall be maintained with the Level One and Level Two records. 

If the student or parent did not receive the relief requested at Level 
Two or if the time for a response has expired, the student or parent 
may request a conference with the Superintendent or designee to 
appeal the Level Two decision. 

The appeal notice must be filed in writing, on a form provided by 
the District, within five days of the date of the written Level Two re-
sponse or, if no response was received, within five days of the 
Level Two response deadline. 

After receiving notice of the appeal, the Level Two administrator 
shall prepare and forward a record of the Level Two appeal to the 
Level Three administrator. The student or parent may request a 
copy of the Level Two record. 

The Level Two record shall include:  

1. The Level One record. 

2. The notice of appeal from Level One to Level Two. 

3. The written response issued at Level Two and any attach-
ments. 

4. All other documents relied upon by the Level Two administra-
tor in reaching the Level Two decision. 

The Level Three administrator shall schedule a conference within 
ten days after the appeal notice is filed. The conference shall be 
limited to the issues and documents considered at Level One and 
Level Two, and those identified in the Level Three appeal notice. At 
the conference, the student or parent may provide information con-
cerning any documents or information relied upon by the admin-
istration for the Level Two decision. The Level Three administrator 
may set reasonable time limits for the conference. 

The Level Three administrator shall provide the student or parent a 
written response within ten days following the conference. The writ-
ten response shall set forth the basis of the decision. In reaching a 
decision, the Level Three administrator may consider the Level 
One and Level Two records, information provided at the Level 
Three conference, and any other relevant documents or infor-
mation the Level Three administrator believes will help resolve the 
complaint. 

Recordings of the Level One, Level Two, and Level Three confer-
ences, if any, shall be maintained with the Level One, Level Two, 
and Level Three records. 
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If the student or parent did not receive the relief requested at Level 
Three or if the time for a response has expired, the student or par-
ent may appeal the decision to the Board. 

The appeal notice must be filed in writing, on a form provided by 
the District, within ten days of the date of the written Level Three 
response or, if no response was received, within ten days of the 
Level Three response deadline. 

The Superintendent or designee shall inform the student or parent 
of the date, time, and place of the Board meeting at which the com-
plaint will be on the agenda for presentation to the Board. 

The Superintendent or designee shall provide the Board the record 
of the Level Three appeal. The student or parent may request a 
copy of the Level Three record. 

The Level Three record shall include:  

1. The Level One record. 

2. The Level Two record. 

3. The notice of appeal from Level Two to Level Three. 

4. The written response issued at Level Three and any attach-
ments. 

5. All other documents relied upon by the administration in 
reaching the Level Three decision. 

The appeal shall be limited to the issues and documents consid-
ered at Level Three, except that if at the Level Four hearing, the 
administration intends to rely on evidence not included in the Level 
Three record, the administration shall provide the student or parent 
notice of the nature of the evidence at least three days before the 
hearing. 

The District shall determine whether the complaint will be pre-
sented in open or closed meeting in accordance with the Texas 
Open Meetings Act and other applicable law. [See BE] 

The presiding officer may set reasonable time limits and guidelines 
for the presentation, including an opportunity for the student or par-
ent and administration to each make a presentation and provide re-
buttal and an opportunity for questioning by the Board. The Board 
shall hear the complaint and may request that the administration 
provide an explanation for the decisions at the preceding levels. 

In addition to any other record of the Board meeting required by 
law, the Board shall prepare a separate record of the Level Four 
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presentation. The Level Four presentation, including the presenta-
tion by the student, parent, or student’s representative; any presen-
tation from the administration; and questions from the Board with 
responses, shall be recorded by audio recording, video/audio re-
cording, or court reporter. 

The Board shall then consider the complaint. It may give notice of 
its decision orally or in writing at any time up to and including the 
next regularly scheduled Board meeting. If the Board does not 
make a decision regarding the complaint by the end of the next 
regularly scheduled meeting, the lack of a response by the Board 
upholds the administrative decision at Level Three. 
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In this policy, the terms “complaint” and “grievance” shall have the 
same meaning. 

Student or parent complaints shall be filed in accordance with this 
policy, except as required by the policies listed below. Some of 
these policies require appeals to be submitted in accordance with 
FNG after the relevant complaint process: 

1. Complaints alleging discrimination or harassment based on 
race, color, religion, sex, gender, national origin, age, or disa-
bility shall be submitted in accordance with FFH. 

2. Complaints concerning dating violence shall be submitted in 
accordance with FFH. 

3. Complaints concerning retaliation related to discrimination 
and harassment shall be submitted in accordance with FFH. 

4. Complaints concerning bullying or retaliation related to bully-
ing shall be submitted in accordance with FFI. 

5. Complaints concerning failure to award credit or a final grade 
on the basis of attendance shall be submitted in accordance 
with FEC. 

6. Complaints concerning expulsion shall be submitted in ac-
cordance with FOD and the Student Code of Conduct. 

7. Complaints concerning any final decisions of the gifted and 
talented selection committee regarding selection for or exit 
from the gifted program shall be submitted in accordance with 
EHBB. 

8. Complaints concerning identification, evaluation, or educa-
tional placement of a student with a disability within the scope 
of Section 504 shall be submitted in accordance with FB and 
the procedural safeguards handbook. 

9. Complaints concerning identification, evaluation, educational 
placement, or discipline of a student with a disability within the 
scope of the Individuals with Disabilities Education Act shall 
be submitted in accordance with EHBAE, FOF, and the proce-
dural safeguards handbook provided to parents of all students 
referred to special education. 

10. Complaints concerning instructional resources shall be sub-
mitted in accordance with EF. 

11. Complaints concerning a commissioned peace officer who is 
an employee of the District shall be submitted in accordance 
with CKE. 

Complaints 
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Processes 
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12. Complaints concerning intradistrict transfers or campus as-
signment shall be submitted in accordance with FDB. 

13. Complaints concerning admission, placement, or services 
provided for a homeless student shall be submitted in accord-
ance with FDC. 

Complaints regarding refusal of entry to or ejection from District 
property based on Education Code 37.105 shall be filed in accord-
ance with this policy. However, the timelines shall be adjusted as 
necessary to permit the complainant to address the Board in per-
son within 90 calendar days of filing the initial complaint, unless the 
complaint is resolved before the Board considers it. [See GKA(LE-
GAL)] 

The District shall inform students and parents of this policy through 
appropriate District publications. 

The Board encourages students and parents to discuss their con-
cerns with the appropriate teacher, principal, or other campus ad-
ministrator who has the authority to address the concerns. Con-
cerns should be expressed as soon as possible to allow early 
resolution at the lowest possible administrative level. 

Informal resolution shall be encouraged but shall not extend any 
deadlines in this policy, except by mutual written consent. 

A student or parent may initiate the formal process described be-
low by timely filing a written complaint form. 

Even after initiating the formal complaint process, students and 
parents are encouraged to seek informal resolution of their con-
cerns. A student or parent whose concerns are resolved may with-
draw a formal complaint at any time. 

The process described in this policy shall not be construed to cre-
ate new or additional rights beyond those granted by law or Board 
policy, nor to require a full evidentiary hearing or “mini-trial” at any 
level. 

Neither the Board nor any District employee shall unlawfully retali-
ate against any student or parent for bringing a concern or com-
plaint. 

Complaint forms and appeal notices may be filed by hand-delivery, 
electronic communication, including email and fax, or U.S. Mail. 
Hand-delivered filings shall be timely filed if received by the appro-
priate administrator or designee by the close of business on the 
deadline. Filings submitted by electronic communication shall be 
timely filed if they are received by the close of business on the 
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deadline, as indicated by the date/time shown on the electronic 
communication. Mail filings shall be timely filed if they are post-
marked by U.S. Mail on or before the deadline and received by the 
appropriate administrator or designated representative no more 
than three days after the deadline. 

The District shall make reasonable attempts to schedule confer-
ences at a mutually agreeable time. If a student or parent fails to 
appear at a scheduled conference, the District may hold the con-
ference and issue a decision in the student’s or parent’s absence. 

At Levels One, Two, and Three, “response” shall mean a written 
communication to the student or parent from the appropriate ad-
ministrator. Responses may be hand-delivered, sent by electronic 
communication to the student’s or parent’s email address of record, 
or sent by U.S. Mail to the student’s or parent’s mailing address of 
record. Mailed responses shall be timely if they are postmarked by 
U.S. Mail on or before the deadline. 

“Days” shall mean District business days, unless otherwise noted. 
In calculating timelines under this policy, the day a document is 
filed is “day zero.” The following business day is “day one.” 

“Representative” shall mean any person who or organization that is 
designated by the student or parent to represent the student or 
parent in the complaint process. A student may be represented by 
an adult at any level of the complaint. 

The student or parent may designate a representative through writ-
ten notice to the District at any level of this process. If the student 
or parent designates a representative with fewer than three days’ 
notice to the District before a scheduled conference or hearing, the 
District may reschedule the conference or hearing to a later date, if 
desired, in order to include the District’s counsel. The District may 
be represented by counsel at any level of the process. 

Complaints arising out of an event or a series of related events 
shall be addressed in one complaint. A student or parent shall not 
file separate or serial complaints arising from any event or series of 
events that have been or could have been addressed in a previous 
complaint. 

All time limits shall be strictly followed unless modified by mutual 
written consent. 

If a complaint form or appeal notice is not timely filed, the com-
plaint may be dismissed, on written notice to the student or parent, 
at any point during the complaint process. The student or parent 
may appeal the dismissal by seeking review in writing within ten 
days from the date of the written dismissal notice, starting at the 
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level at which the complaint was dismissed. Such appeal shall be 
limited to the issue of timeliness. 

Each party shall pay its own costs incurred in the course of the 
complaint. 

Complaints and appeals under this policy shall be submitted in 
writing on a form provided by the District. 

Copies of any documents that support the complaint should be at-
tached to the complaint form. If the student or parent does not 
have copies of these documents, copies may be presented at the 
Level One conference. After the Level One conference, no new 
documents may be submitted by the student or parent unless the 
student or parent did not know the documents existed before the 
Level One conference. 

A complaint or appeal form that is incomplete in any material as-
pect may be dismissed but may be refiled with all the required in-
formation if the refiling is within the designated time for filing. 

Complaint forms must be filed: 

1. Within five days of the date the student or parent first knew, or 
with reasonable diligence should have known, of the decision 
or action giving rise to the complaint or grievance; and 

2. With the lowest level administrator who has the authority to 
remedy the alleged problem. 

In most circumstances, students and parents shall file Level 
One complaints with the campus principal. 

If the only administrator who has authority to remedy the al-
leged problem is the Superintendent or designee, the com-
plaint may begin at Level Three following the procedure, in-
cluding deadlines, for filing the complaint form at Level One. 

If the complaint is not filed with the appropriate administrator, the 
receiving administrator must note the date and time the complaint 
form was received and immediately forward the complaint form to 
the appropriate administrator.  

The appropriate administrator shall investigate as necessary and 
schedule a conference with the student or parent within ten days 
after receipt of the written complaint. The administrator may set 
reasonable time limits for the conference. 

Absent extenuating circumstances, the administrator shall provide 
the student or parent a written response within ten days following 
the conference. The written response shall set forth the basis of the 
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decision. In reaching a decision, the administrator may consider in-
formation provided at the Level One conference and any other rel-
evant documents or information the administrator believes will help 
resolve the complaint. 

If the student or parent did not receive the relief requested at Level 
One or if the time for a response has expired, the student or parent 
may request a conference with the administrator for campus opera-
tions pre-K–grade 12 to appeal the Level One decision. The appeal 
shall be limited to the issue and solution/remedy requested on the 
original complaint form.  

The appeal notice must be filed in writing, on a form provided by 
the District, within five days of the date of the written Level One re-
sponse or, if no response was received, within five days of the 
Level One response deadline. 

After receiving notice of the appeal, the Level One administrator 
shall prepare and forward a record of the Level One complaint to 
the Level Two administrator. The student or parent may request a 
copy of the Level One record. 

The Level One record shall include: 

1. The original complaint form and any attachments. 

2. All other documents submitted by the student or parent at 
Level One. 

3. The written response issued at Level One and any attach-
ments. 

4. All other documents relied upon by the Level One administra-
tor in reaching the Level One decision. 

The Level Two administrator shall schedule a conference within ten 
days after the appeal notice is filed. The conference shall be limited 
to the issues and documents considered at Level One. At the con-
ference, the student or parent may provide information concerning 
any documents or information relied upon by the administration for 
the Level One decision. The Level Two administrator may set rea-
sonable time limits for the conference. 

The Level Two administrator shall provide the student or parent a 
written response within ten days following the conference. The writ-
ten response shall set forth the basis of the decision. In reaching a 
decision, the Level Two administrator may consider the Level One 
record, information provided at the Level Two conference, and any 
other relevant documents or information the Level Two administra-
tor believes will help resolve the complaint. 
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Recordings of the Level One and Level Two conferences, if any, 
shall be maintained with the Level One and Level Two records. 

If the student or parent did not receive the relief requested at Level 
Two or if the time for a response has expired, the student or parent 
may request a conference with the Superintendent or designee to 
appeal the Level Two decision. 

The appeal notice must be filed in writing, on a form provided by 
the District, within five days of the date of the written Level Two re-
sponse or, if no response was received, within five days of the 
Level Two response deadline. 

After receiving notice of the appeal, the Level Two administrator 
shall prepare and forward a record of the Level Two appeal to the 
Level Three administrator. The student or parent may request a 
copy of the Level Two record. 

The Level Two record shall include:  

1. The Level One record. 

2. The notice of appeal from Level One to Level Two. 

3. The written response issued at Level Two and any attach-
ments. 

4. All other documents relied upon by the Level Two administra-
tor in reaching the Level Two decision. 

The Level Three administrator shall schedule a conference within 
ten days after the appeal notice is filed. The conference shall be 
limited to the issues and documents considered at Level One and 
Level Two, and those identified in the Level Three appeal notice. At 
the conference, the student or parent may provide information con-
cerning any documents or information relied upon by the admin-
istration for the Level Two decision. The Level Three administrator 
may set reasonable time limits for the conference. 

The Level Three administrator shall provide the student or parent a 
written response within ten days following the conference. The writ-
ten response shall set forth the basis of the decision. In reaching a 
decision, the Level Three administrator may consider the Level 
One and Level Two records, information provided at the Level 
Three conference, and any other relevant documents or infor-
mation the Level Three administrator believes will help resolve the 
complaint. 

Recordings of the Level One, Level Two, and Level Three confer-
ences, if any, shall be maintained with the Level One, Level Two, 
and Level Three records. 
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If the student or parent did not receive the relief requested at Level 
Three or if the time for a response has expired, the student or par-
ent may appeal the decision to the Board. 

The appeal notice must be filed in writing, on a form provided by 
the District, within ten days of the date of the written Level Three 
response or, if no response was received, within ten days of the 
Level Three response deadline. 

The Superintendent or designee shall inform the student or parent 
of the date, time, and place of the Board meeting at which the com-
plaint will be on the agenda for presentation to the Board. 

The Superintendent or designee shall provide the Board the record 
of the Level Three appeal. The student or parent may request a 
copy of the Level Three record. 

The Level Three record shall include:  

1. The Level One record. 

2. The Level Two record. 

3. The notice of appeal from Level Two to Level Three. 

4. The written response issued at Level Three and any attach-
ments. 

5. All other documents relied upon by the administration in 
reaching the Level Three decision. 

The appeal shall be limited to the issues and documents consid-
ered at Level Three, except that if at the Level Four hearing, the 
administration intends to rely on evidence not included in the Level 
Three record, the administration shall provide the student or parent 
notice of the nature of the evidence at least three days before the 
hearing. 

The District shall determine whether the complaint will be pre-
sented in open or closed meeting in accordance with the Texas 
Open Meetings Act and other applicable law. [See BE] 

The presiding officer may set reasonable time limits and guidelines 
for the presentation, including an opportunity for the student or par-
ent and administration to each make a presentation and provide re-
buttal and an opportunity for questioning by the Board. The Board 
shall hear the complaint and may request that the administration 
provide an explanation for the decisions at the preceding levels. 

In addition to any other record of the Board meeting required by 
law, the Board shall prepare a separate record of the Level Four 
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presentation. The Level Four presentation, including the presenta-
tion by the student, parent, or student’s representative; any presen-
tation from the administration; and questions from the Board with 
responses, shall be recorded by audio recording, video/audio re-
cording, or court reporter. 

The Board shall then consider the complaint. It may give notice of 
its decision orally or in writing at any time up to and including the 
next regularly scheduled Board meeting. If the Board does not 
make a decision regarding the complaint by the end of the next 
regularly scheduled meeting, the lack of a response by the Board 
upholds the administrative decision at Level Three. 
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ACTION ITEM 
01/19/2021 

TOPIC: Consider Approval of Second Reading of Proposed Revisions to the Local 
Policies as Applicable Per TASB Updates 115: 

SUBMITTED BY: David T. Bunger, District General Counsel 

BACKGROUND: The proposed revisions to the below referenced policies are 
submitted for Board approval of Second Reading. Members of the Superintendent’s 
cabinet have reviewed the policies applicable to their departments and discussed the 
policies with their staff, prior to submission for Second Reading. On December 7, 2020, 
the Board’s Policy Committee reviewed the proposed revisions/amendments to the 
below identified policies at the request of the Administration. Any revisions noted by the 
Policy Committee have been incorporated into the proposed documents. 

• FFE (LOCAL) Student Welfare – Counseling and Mental Health
• FMF (LOCAL) Student Activities – Contests and Competition
• BF (LOCAL) Board Policies
• CI (LOCAL) School Properties Disposal
• DED (LOCAL) Compensation and Benefits
• DIA (LOCAL) Employee Welfare
• GF (LOCAL) Public Complaints

ADMINISTRATIVE RECOMMENDATION: The Policy Committee recommends the 
Board approve the Second Reading of the proposed revisions of the above identified 
policies pursuant to Administration request and place these policies for a Second 
reading and possible adoption at the next board meeting. 

RECOMMENDED BOARD MOTION: I move the Board approve the Second Reading of 
the following policies attached hereto as Exhibit A: 

Additional Agenda Sheets Attached:  Yes   No 

Attachment: 

• Documents containing all applicable policies are attached.
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AGENDA SHEET 
 

Meeting Date:1/6/2021 
 
Topic: Consider Approval of Second Reading of Proposed Revisions of the Following 
Policies pursuant to Administration request. 
 

• FFE (LOCAL) Student Welfare – Counseling and Mental Health 
• FMF (LOCAL) Student Activities – Contests and Competition 
• BF (LOCAL) Board Policies 
• CI (LOCAL) School Properties Disposal 
• DED (LOCAL) Compensation and Benefits 
• DIA (LOCAL) Employee Welfare 
• GF (LOCAL) Public Complaints 
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JANUARY 2021 REPORT FROM DIVISION OF BUSINESS SERVICES 

TAX OFFICE 

Total Tax Collections for December 2020 are $51,886,899. 

Current Year 
Delinquent 
Penalty & Interest 
Other 

Total 

BUSINESS SERVICES 

Payroll for December 2020 was paid as follows: 

Local Maintenance 
Special Revenue 

Total 

$ 

$ 

INVESTMENT EARNINGS REPORT 

Local Maintenance 
Federal Programs 
Interest & Sinking 
Capital Projects 
Internal Service 

Total All Funds 

January 19, 2021 

GROSS PAY 
18,945,254 

1,932,040 
20,877,294 

DECEMBER 2020 
$ 51,911,742 

(148,800) 
123,658 

299 
$ 51,886,899 

$ 

$ 

BENEFITS 
3,950,206 

376,443 
4,326,649 

NOVEMBER 2020 
$ 17,993 

1,620 
1,757 

0 
255 

$ 21,626 

YEAR TO DATE 
$ 65,832,116 

112,262 
463,781 

708 
$ 66,408,867 

TOTAL 
$ 22,895,460 

2,308,483 
$ 25,203,943 

YEAR TO DATE 
$ 64,614 

8,431 
6,848 

0 
999 

$ 80,893 

Exhibit IV-A #1 a 
Page 1 of 4 
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T TI>, ' Tax .1.KVING Office 

TO: 

FROM: 

SUBJECT: 

DATE: 

MEMO 

Gary Micinski, CFO 

Cher Elzy, Director Tax Operations 

Monthly Tax Report 

January 16, 2021 

l ,wpmin,t SdllrJ l>istria 

Attached for your consideration is the collection activity for the month of 
December 2020. 

Our monthly collections for December reflect ($148,800) in delinquent collections 
and $51 ,911,743 in current collections and $123,658 in penalty and interest. 
Adjustments made ($1,117,769) in changes to delinquent tax years and 
$15,115,259 in changes made to current year. Our current year (2020} reflects a 
beginning roll of $182,761,680. Total ending receivable balance for all years is 
$138,793,734 for the month of December 2020. 

January 19, 2021 Exhibit IV-A #1a 
Page 2 of 4 
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Current Year 
Delinquent 
Penalty & Interest 
Other 

Sub-Total 

OTHER COLLECTIONS: 

Research Fees 
Attorney Fees 
Court Costs 
Rendition Penalty 

REFUNDS: 

ACTIVITY SUMMARY: 

IRVING INDEPENDENT SCHOOL DISTRICT 
DECEMBER 2020 

TAX COLLECTION REPORT 

M-T-D M-T-D 
FY 2019-2020 FY 2020-2021 

52,402,295.19 51 ,911 ,742.54 
89,327.85 (148,800.40) 
55,880.37 123,658.16 

107.93 298.97 
52,547,611 .34 51,886,899.27 

Revenue year-to-date 
compared to prior fiscal year 

0.00 
60,633.49 

0.00 
2,593.01 

82,289.77 ! 
Total Collections 52,032,415.54 ! 

Y-T-D 
FY 2019-2020 

66,165,338.17 
241 ,723.22 
288,096.32 

468.76 
66,695,626.47 

(286,758.81) 

FY 2019-2020 

Collection Percentage Current Year 
Compared to Prior Year 

35.45% 

RECEIVABLES YEAR-TO-DATE SUMMARY 

Beginning Balance 
Adjustments 
Levy Paid 

Ending Balance 

Current Year 

182,761,679.51 
15,115,259.08 
65,832,116.39 

132,044,822.20 

Prior Years 

]; 7,978,941.94 
(1 ,117,768.84) 

112,261 .53 

6,748,911 .57 

Y-T-D 
FY 2020-2021 

65,832,116.39 
112,261 .53 
463,781 .46 

708.28 
66,408,867.66 

572.00 
340,004.36 

0.00 
3,726.58 

81,384.29 ! 
66,834,554.89 ! 

FY 2020-2021 

33.27% 

Total Tax Receivables 

190,740,621.45 
13,997,490.24 
65,944,377.92 

138,793,733.77 

I hereby certify the above report of tax collections to be t,,.,e and accurate accounting of the 
revenues collected for as of the above report date ace ding to and to the extent of the 

January 19, 2021 

records of my office. 

rylyn I Tax ssessor/Colle 

Signed and sworn before me this Lf t'\ day of ')a, Y\ 1)).J'f . 20 f2li 

e AMBERBEAL 
COMM. EXPIRES 8/1/2022 

NOTARYID1123II0-4 

Nola~vMb, f&R_ 
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FUNDS 

LOCAL MAINTENANCE 
FEDERAL PROGRAMS 
INTEREST & SINKING 
CAPITAL PROJECTS 
INTERNAL SERVICE 
TOTAL ALL FUNDS 

% CHANGE FROM PRIOR MONTH/QUARTER 

GENERAL OPERATING 
FEDERAL PROGRAMS 
INTEREST & SINKING 
CAPITAL PROJECTS 
INTERNAL SERVICE 
TOTAL ALL FUNDS 

% CHANGE FROM PRIOR MONTH/QUARTER 

GENERAL OPERATING 
FEDERAL PROGRAMS 
INTEREST & SINKING 
CAPITAL PROJECTS 
INTERNAL SERVICE 
TOTAL ALL FUNDS 

% CHANGE FROM PRIOR MONTH/QUARTER 

GENERAL OPERATING 
FEDERAL PROGRAMS 
INTEREST & SINKING 
CAPITAL PROJECTS 
INTERNAL SERVICE 
TOTAL ALL FUNDS 

% CHANGE FROM PRIOR MONTH/QUARTER 

ALL FUNDS 
GENERAL OPERATING 
FEDERAL PROGRAMS 
INTEREST & SINKING 
CAPITAL PROJECTS 
INTERNAL SERVICE 
GRAND TOTAL ALL FUNDS 

ALL FUNDS 
G ENERAL OPERATING 
FEDERAL PROGRAMS 
INTEREST & SINKING 
CAPITAL PROJECTS 
INTERNAL SERVICE 
GRAND TOTAL ALL FUNDS 

TOTAL PORTFOLIO AS OF NOV 
2020 
20 19 
20 18 
2017 
20 16 
20 15 
20 14 
20 13 
20 12 
20 11 

January 19, 2021 

2020-2021 INVESTMENT INTEREST EARNINGS 

SEP 2020 
$23,556 

4,845 
2,935 

430 
$31.767 

-79.84% 

DEC 2020 

$0 

- 100.00% 

MAR 2021 

$0 

#DIV/0! 

JUN 2021 

$78,153 

#DIV/0! 

SEP 2019-NOV 2019 

$580,968 
125,715 
87,827 

10,711 
$805,221 

l 43,531 , 926 
168,678,264 
164,344,688 
166,171.916 
l 61 ,088,856 
l 79,853,955 
l 49,537,388 
181.992.049 
206,687, 172 
199,268,694 

OCT2020 NOV 2020 
$23,065 $17,993 

l.966 1,620 
2,156 1,757 

314 255 
$27,500 $21.626 

-13.43% -21.36% 

JAN 2021 FEB 2021 

$0 $0 

#DIV/0! #DIV/0! 

APR 2021 MAY 2021 

$0 $0 

#DIV/0! #DIV/0! 

JUL 2021 AUG 2021 

$0 $0 

-100.00% # DIV/0! 

2019-2020 
AMOUNT PERCENTAGE 
CHANGE CHANGE 

($516,354) -88.88% 
(117,284) -93.29% 

(80,979) -92.20% 

(9,712) -90.67% 
($724,328) -89 .95% 

IN .... UA:0~/ 

(DECREASE) CD 
FROM PRIOR AVERAGE 

YEAR INTEREST YIELD 

(25, l 46,338) 
4,333,576 

(1 ,827,228) 
5,083,060 

( 18.765,099) 
30,316,567 0.364 

(32,454,66 1) l. l l' 
(24,695,123) 1.240 

7,4 18,478 1.777 

QUARTERLY TOTAL 
$64,614 

8.431 
6,848 

0 
999 

$80,893 

-81 .87% 

QUARTERLY TOTAL 
$0 
0 
0 
0 
0 

$0 

-100.00% 

QUARTERLY TOTAL 
$0 

0 
0 
0 
0 

$0 

QUARTERLY TOTAL 
$0 

0 
0 
0 
0 

$78,153 

YEAR TO DATE TOTAL 
$64,614 

8.43 1 
6,848 

0 
999 

$80,893 

SEP 2018-NOV 2018 

$610,804 
41 ,54 1 
33,198 
64,079 

9,517 
$759,139 

LGIP 
AVERAGE INTEREST 

YIELD 

2.1 10 
1.146 
0.587 
0.11 0 
0.085 
0.093 
0.209 
0 .1 32 
0.273 

2018-2019 
AMOUNT PERCENTAGE 
CHANGE CHANGE 

($546, l 90) 
($33,11 0) 
($26,350) 
($64,079) 

($8,5 18) 
($678,246) 

-89.42% 
-79.70% 
-79.37% 

-100.00% 
-89.50% 
-89.34% 

AGENCY TOTAL 
AVERAGE AVERAGE 

INTEREST YIELD INTEREST YIELD 

1.970 
1.908 
1.792 
1.722 
1.432 
0.984 
0.740 

1.446 

1.997 
l.190 
0.719 
0.287 
0.3 19 
0.168 
0.357 
0.277 
0.579 
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  Page 1 

REPORT FROM FACILITIES & SCHOOL SUPPORT SERVICES 
 
 
 
Facilities and Operations Department 
 
A total of 1791 work orders have been completed from December 1, 2020 through 
December 31, 2020.  This includes 1684 corrective work orders and 107 preventive work 
orders. 
 
Document Services 
 
Laserfiche – In December, we did not process any Record Center requests.      
 
Public Information – In December, 9 requests were opened (2 are still being processed 
and 7 were completed).  During the 2020-2021 school year, we have received 112 
requests (105 have been closed and 7 are open for various reasons, including AG 
rulings).  
 
Student Records – In December, 377 student records requests were received and 319 
were completed.    
 
Print Shop – 145 orders were received and 169 were completed; 113 of these jobs 
included color printing and 44 jobs were black and white print only. We did not have any 
high-volume jobs.   
 
Mail Center – Processed 7,593 pieces of U.S. mail for total charges of $4,491.60 and 24 
packages for a total of $313.13.   
 
Work Orders – In December, we closed 38 work orders. We received a total of 5 new 
requests: 
 

• Deliver Shred Console/Container – Total 1 
• Destruction Approval/Shredding – Total 1 
• Shred Consoles Emptied – Total 1 
• New Transfers to Records Center – Total 1 
• Other – Total 1 

 
Processed work orders submitted for the crafts of Document Management, Records 
Management:   
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• Document Management – 139 work orders have been completed in FY 2020/2021 
with an average completion of 75 days. Document Services completed 14.4%, 
Building Managers 2.9% and Warehouse 82.7%. 

• Records Management – 1,667 work orders have been completed in FY 2020/2021 
with an average completion of 7 days. Warehouse completed 100%. 

 
Maintenance - The Maintenance Department maintains critical infrastructure in the 
following areas. Electrical, HVAC, Plumbing, Preventive Maintenance, Fire Safety 
Equipment, Kitchen Equipment, Elevators, P. A’s, Carpentry, Roofing, Painting and Locks 
and Keys 
 
The Utilities Section – The team completed 306 work orders during the month of 
December. HVAC continues to inspect heat exchanger for cracks. The electrical section 
continues working on parking lot pole lighting and changed an indoor electrical 
transformer during the break. 
 
The Structural Section – The team completed 108 work orders during the month of 
December. The section is working at Elliott to refresh the office area after the flood. 
 
The Grounds Section– In December, the Grounds Department worked on maintaining 
each campus continually to achieve a well-maintained district heading into winter. We 
have been trimming all district trees, cleaning up leaves, and repairing district fences. 
We worked cooperatively with different departments throughout the month to complete 
various large projects. All crews exceeded expectations. The small engine shop 
continued to repair tractors and golf carts to keep our crews productive for the athletic 
programs. Our vehicle mechanic serviced and repaired numerous vehicles in our 128-
vehicle fleet to ensure all vehicles were ready when needed. 
 
Regulatory Compliance, IPM and Safety– In December, we continued to inform to all 
employees the importance of safety to minimize the risk of exposure to Covid-19. We 
always stress constantly the need to social distance and wear a mask around others to 
reduce the spread of the virus. We have sent out a power point to each employee in 
Facilities Services which highlighted the 12 months of Safety. We did this to take the 
place of the normal monthly safety meeting to continue to try and prevent the spread of 
Covid-19 going into the holiday season. Environmental Remediation Cleaning was 
performed at numerous campuses. Facilities continues to inform personnel the high 
importance of using personal protective equipment while working especially face mask, 
hand sanitization, and proper social distancing. We continue to train our employees in 
the SchoolDude work-order system. We have also been treating several wasp nests in-
house to better serve the students and staff. We also teamed with building managers, 
HVAC department, structural department, and health services department to ensure 
that we are providing the best indoor air quality for our staff and students. 
 
Operations – The Operations Department has completed 401 work orders for the month 
of December. The Operations department has deep cleaned and Electrostatically sprayed 
all campuses over the holiday break. 
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Warehouse –  
 

• Routine Custodial, Food Service, Health Services, and Maintenance Orders for 
the month of December 409 total orders pulled and posted in MUNIS, School 
Dude, and Primero. 

 
• 100% average delivery time in one day. 

 
• Routine Delivery, Warehouse, Surplus, Document Management Work Orders for 

the month of December is 320 total work orders closed. This includes 166 work 
orders for Document Services and 154 work orders for Delivery, Warehouse, and 
Surplus. 

 
The Warehouse supported various campus operations, such as, Hands on Science 
Center, Food Service & Nutrition, Records Department, Mail Services, Operations 
Department, CTE Department, Library Services, and Physical Education Department by 
providing deliveries, pickups, and completing work orders. 
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	I.__Previously_posted_on_September_17__2
	Agenda
	I. CALL TO ORDER FOR 7:00 P.M. REGULAR BOARD MEETING
	II. FIRST ORDER OF BUSINESS
	A. Announcement by the chairperson whether a quorum is present, and that the meeting has been duly called, and that notice of the meeting has been posted in accordance with the Texas Open Meetings Act, Texas Government Code Chapter 551.
	B. Invocation
	C. Pledge of Allegiance to the American and Texas Flags (Trustees)
	D. Recognition of Teacher of the Month - Sama Eldabaja, 7th Grade ELAR/Department Chair, Crockett Middle School
	Exhibit ll-D (1-19-21)

	E. Recognition of Employee of the Month -Stephen Joe, Campus Technician, Davis Elementary
	Exhibit ll-E (1-19-21)

	F. Recognition of Guest Educator of the Month -Natalie Rico, Guest Educator, Pierce Early Childhood School
	Exhibit ll-F (1-19-21)

	G. School Board Recognition Month Presentation (N. Mansell)
	H. Public Comment - Individuals wishing to address the Board on agenda items or make comments regarding issues not on the agenda will be heard at this time.



Irving ISD will accommodate those who wish to comment in person to the School Board during open Board Meeting Sessions. In order to do so and maintain safety guidelines Irving ISD will provide each commenter with a specific time during the meeting in which they will address the Board in person. If you wish to address the Board in person during the regular scheduled meeting, please call 972-600-5456 to receive your scheduled time.
	1. Non-Agenda Related Topics
	2. Agenda Related Topics


	III. ACTION ITEMS
	A. Consider Approval of Consent Agenda Items:
	1. Consider Approval of Minutes of Board Work Session on Monday, December 7, 2020,  and Regular Board Meeting on Monday, December 14, 2020 (M. Hernandez)
	Exhibits lll-A #1 (1-19-21)

	2. Consider Approval of Financial Statement for November 2020 (A.D. Jenkins)
	Exhibit III-A #2   1-19-2021

	3. Consider Approval of Resolution No. 20-21-09 Authorizing January Amendment to the 2020-2021 Budget (A.D. Jenkins)
	Exhibit III-A #3  (1-19-21)

	4. Consider Approval of Supplements to Irving ISD Tax Rolls (A.D. Jenkins)
	Exhibit III-A #4   (1-19-21)

	5. Consider Approval of the Proposed 2021-2022 Student and Teacher Calendars (C. Mauricio)
	Exhibit III-A #5 (1-19-21)

	6. Consider Approval of the Submission to the Texas Education Agency of Remote Homebound Instruction Waiver for the 2020-2021 School Year (M, Smith/D. Galindo)
	Exhibit III-A #6 (1-19-21)

	7. Consider Approval Requesting to Submit a Waiver for ADA Requirements for the 2020-2021 School Year (D. Galindo/J. Gorena)
	Exhibit III-A #7 (1-19-21)

	8. Consider Approval of Item No. 2021-12 Approving the Award for Request for Competitive Sealed Proposal (RFCSP) #21-27-914 for Gym HVAC Replacement at Irving High School, MacArthur High School, and Nimitz High School (J. Scrivner/J. Pilgrim)
	Exhibit III-A #8   (1-19-21)

	9. Consider Approval of Item No. 2021-13 Approving the Renewal of Award for Request for Proposal (RFP) #17-20-892 for the Purchase of Athletic Services and Supplies (J. Pilgrim)
	Exhibit III-A #9   (1-19-21)

	10. Consider Approval of Item No. 2021-14 Approving the Renewal of Award for Request for Proposal (RFP) #18-06-896 for Purchase of Library Books (J. Pilgrim)
	Exhibit III-A #10   (1-19-21)

	11. Consider Acceptance of Gifts and Donations to the District (G. Micinski)
	Exhibit III-A #11   (1-19-21)


	B. Consider Approval of Irving Independent School District's Comprehensive Annual Financial Report for the Fiscal Year Ended August 31, 2020 (G. Micinski/S. Franks)
	Exhibit III-B   (1-19-21)

	C. Consider Approval of Resolution No. 20-21-07 Requesting Governor Abbott to Include Public School District Personnel in the Official Expert Vaccine Alltoment Panel's Definition of Frontline Workers (D. Bunger)
	Exhibit lll-C (1-19-21)

	D. Consider Approval of Resolution No. 20-21-08 Approving Extension of Time to Use Emergency Pay Leave for the 2020-2021 School Year Due to Current COVID-19 Pandemic (D. Bunger)
	Exhibit lll-D (1-19-21)

	E. Consider Approval of First Reading of Proposed Revisions to the Local Policies as Applicable per Department Updates and TASB Update 115: EI (LOCAL) - Academic Achievement, FB (LOCAL) Equal Educational Opportunity, FD (LOCAL) - Admissions Persons 21 Years of Age and Older, FEB (LOCAL) - Attendance - Attendance Accounting, FFG (LOCAL) - Student Welfare: Child Abuse and Neglect, FFH (LOCAL) - Student Welfare: Freedom from Discrimination, Harassment, and Retaliation, and FNG (LOCAL) - Student Rights and Responsibilities - Student and Parent Complaints/Grievances (D. Bunger)
	Exhibit lll-E (1-19-21)

	F. Consider Approval of Second Reading of Proposed Revisions to the Local Policies as Applicable per Department Updates and TASB Updates 115: BF (LOCAL) - Board Policies, CI (LOCAL) School Properties Disposal, DED (LOCAL) - Compensation and Benefits, DIA (LOCAL) - Employee Welfare, FFE (LOCAL) - Student Welfare: Counseling and Mental Health, FMF (LOCAL) - Student Activities: Contests and Competition, and GF (LOCAL) - Public Complaints (D. Bunger)
	Exhibit lll-F (1-19-21)


	IV. OTHER BUSINESS
	A. Written Reports
	1. Division Reports
	a. Business Services



Total Tax Collections

Payroll

Investment Earnings
	Exhibit IV-A #1a   (1-19-21)

	b. Support Services



Monthly Maintenance Work Order Summary Report
	Exhibit IV-A#1b (1-19-21)

	c. Human Resources



Employment, Resignations Action Report

Changes in Compensation for Contract Employee(s) Report


	B. Announcements
	1. Administration
	a. Superintendent Announcement(s)

	2. Board of Trustees
	a. Individual Trustee Report on IISD Student Activity/Event



	V. EXECUTIVE SESSION - The Board may recess the Open Meeting and reconvene in a Closed Meeting pursuant to the following sections of the Texas Government Code and as authorized by Sections 551.071-551.076 and 551.082-551.084 therefore of
	A. Section 551.071 - To seek the advice of the Board's attorney about:
	1. Pending or Contemplated Litigation, Settlement Offer, or Matter Under Investigation
	2. A Matter in Which the Professional Duty of the Attorney to the Board Conflicts with the Applicable Provisions of the Texas Open Meetings Act.

	B. Section 551.072  -  To deliberate the purchase, exchange, sale, lease or value of real property if such deliberation in open session would have a detrimental effect on the Board’s position in negotiations with a third party
	C. Section 551.074  -  To deliberate the appointment, employment, resignation, evaluation, reassignment, proposed nonrenewals, termination, duties, discipline, or dismissal of a public officer or employee; or to hear a complaint or charge against an officer or employee.
	1. Discuss Superintendent Evaluation and Contract


	VI. RECONVENE from Closed Meeting for Action Relative to Items Covered in Such Meeting.
	A. Consider Action by the Board Related to Pending or Contemplated Litigation, Settlement Offer, or Matter Under Investigation
	B. Consider Action Regarding Purchase, Exchange, Sale, Lease or Value of Real Property
	C. Consider Action Regarding Public Officer(s) or Employee(s) Considered in Executive Session as Authorized by Section 551.074, Texas Government Code
	1. Consider and Take Possible Action to Approve Superintendent Evaluation and Contract


	VII. ADJOURNMENT

