
Board of Education Regular Meeting 
Monday, August 9, 2021 7:00 PM

District Office
410 South St

Seward, NE 68434

Agenda

1. Preliminary Procedures
1.1. Call meeting to order & announce Open Meetings Act is Posted
1.2. Public Notice as publicized per board policy
1.3. Roll Call

1.3.1. Action to excuse board members if necessary
1.4. Pledge of Allegiance
1.5. 1.5 Mission      The school district of Seward--where every student, every day is 

a success--affirms that all students will have the skills to become productive and 
contributing members of a global community.  In cooperation with family and 
community members, the district is committed to the development of each 
student academically, emotionally, socially, and physically.

1.6. Approval of Agenda
2. Public Forum: (The Board President reserves the right to place time limits on individuals 

and topics.)
2.1. Public Forum on Agenda Items: This is your opportunity to speak to items on the 

agenda. If you are not a part of the presentation of the agenda item you need to 
speak now. Thank you for your participation.

2.2. Public Forum on Any Topic: This is your opportunity to speak to any topic 
concerning the school district. Since it is not an agenda item the board cannot 
discuss or take action at this time on the matter. Future discussion can be requested 
as an agenda item. Thank you for your participation.

3. Reports
3.1. Administrator Reports
3.2. Superintendent's Report 

4. Discussion Items
4.1. COVID-19 Update

5. Old Business
5.1. Second Reading of Board Policies 

6. New Business
6.1. Staff Handbook 2021-2022 
6.2. Student Fees Policy 
6.3. Community Foundation Grant
6.4. Substitute Teacher Pay 21-22

7. Future Agenda Items
8. Consent Agenda

8.1. Approval of Minutes
8.2. Approval of Financial Reports

8.2.1. Treasurer
8.2.2. Budget



8.2.3. Activities
8.2.4. Athletic

8.3. Approval of Claims
8.3.1. General Fund
8.3.2. Special Building Fund
8.3.3. Depreciation Fund
8.3.4. Gifts & Donations Fund

8.4. Approval of Consent Agenda
9. Adjournment

 

























 

 

NASB Monthly Update for Board Meetings Agenda Item:   

August 2021 

View the Monthly Update in video form at:  
http://members.nasbonline.org/index.php/news-resources/videos  

 
REMINDER: According to the Superintendent Pay Transparency Act, any new contract, changes to an existing 
contract, or automatic renewals shall be posted on the school’s website and submitted to NDE by August 1st.  

 

 
Latest ‘Board Notes’ – Monthly Newsletters 

• A Meeting of Your NASB Legislation Committee ... 
• Ord Qualifies for International NCF-Envirothon 
• New faces On NASB’s Board Leadership Team! 
• EHA Open Enrollment for Board Members 
• NASB/NIS Expand Endorsement Agreement to Include Vision 
• ... And Much More! 

 
Latest NASB Quick Video – “Understanding the Boards Role in the Curriculum Review Process” 

• http://members.nasbonline.org/index.php/news-resources/videos  
 

 
“NASB Update – Annual Board Calendar” 

View the full calendar at: http://members.nasbonline.org/index.php/resources 

As a board, some items you should doing, or have on the monthly agenda include: 

POLICY GOVERNANCE 
• Option Enrollment Application period.  School districts will accept option enrollment applications 

between September 1 and March 15 for attendance during the following and subsequent school years.  
• Personnel Report. On or before September 15 all schools shall file with the Department of Education a fall 

personnel report, which shall specify the names of all individuals employed by the school who are 
certificated. 

• Federal Family Educational Rights and Privacy Act (FERPA). Annual notice provided to parents/guardians 
and eligible students of their rights to inspect and review educational records, amend education records, 
consent to disclose personally identifiable information in education records and file a complaint with the 
U.S. Department of Education.  Sample Notice:  http://www2.ed.gov/policy/gen/guid/fpco/ferpa/lea-
officials.html  

• Federal Protection of Pupil Rights Amendment (PPRA). Annual notice provided to parents of the policies 
regarding surveys of students, instructional materials, physical examinations, personal information used 
for marketing. 



 

 

• Federal Child Nutrition Programs. If school districts participate in National School Lunch Programs the 
School Breakfast Program or the Special Milk Program, they must provide parents and the public 
information about free and reduced-price meals and/or free milk and must provide parents with an 
application form. 

• Federal Asbestos Hazard Emergency Response Act (AHERA). Requires school districts to have an asbestos 
management plan for each school building in the district (whether lease or own).  Annually, school 
districts must notify parents, teachers, and employee organizations of the availability of the asbestos 
management plan.  All members of the custodial staff who work in a building containing asbestos must 
have awareness training and all new custodial staff must be training within the first 60 days of hiring.  
Sample Notice: 
http://yosemite.epa.gov/R10/OWCM.NSF/d14dabb756dc1fb3882565000062f164/c18ad083691dcdc3882
5672f0058649d!OpenDocument  

• Federal McKinney-Vento Homeless Assistance Act. Requires public notice of the education rights of 
homeless students.  The notice must be disseminated in places where homeless students receive services 
including schools, family shelters, and soup kitchens.  They must be understandable to homeless students 
and their parents and when necessary in their native language.  Downloadable poster: 
http://center.serve.org/nche/pr/er_poster.php#youth    

• Federal Non-Discrimination. Requires all recipients of federal funds to notify their students, parents, and 
others that they do not discriminate on the basis of race, color, national origin, sex, disability, and age, 
and, if applicable, that they provide equal access to the Boy Scouts of America and other designated 
youth groups.   

• Federal Individuals with Disabilities Education Act (IDEA). Annual notice to parents of a child with a 
disability of the district’s procedural safeguards.  A notice must also be placed on the district’s website.  
The notice must be easily understandable and in the native language of the parents.  Sample Notice:  
http://idea.ed.gov/download/modelform_Procedural_Safeguards_June_2009.pdf  

 
DISTRICT/ESU RESOURCES [BUDGET] 

• Collective Bargaining; Timelines. On or before September 15, negotiations contract dispute decision; 
Boards may enter into collective bargaining agreements for periods not to exceed four years. 

• Collective Bargaining Timeline. On or before September 1 of the year preceding the contract year in 
question, the certificated and instructional employees' collective-bargaining agent shall request 
recognition as bargaining agent. The governing board shall respond to such request not later than the 
following October 1 

• Board/Administrators Budget Work Session 
• Certification of District’s Assessed Valuation Public Budget Hearing / Adopt Budget; Due on or before 

September 20  
• Board Adopted Budget. On or before September 20, General Budget Adoption. The board shall file with, 

certify to the levying board, and file with the auditor a copy of the adopted budget statement together 
with the amount of the tax required to fund the adopted budget. 

• Report to County Board. On or before September 20, a [Class III school district boards] are required to 
report to the county board and the learning community coordinating council (if applicable) the entire 
revenue raised by taxation and all other sources for the previous fiscal year and a budget for the ensuing 
fiscal year. 

• Class IV District Report to County Board. On or before September 20, [Class IV school district boards] are 
required to report to the county board an estimate of the amount of funds required for the next school 
fiscal year. 



 

 

• Class V District Report to County Board. On or before September 20, [Class V school district boards] that 
is a member of a learning community is required to report to the county board and the learning 
community coordinating council the entire revenue raised by taxation and all other sources for the 
previous school fiscal year and a budget for the ensuing school fiscal year. 

 
REPORTS 

• Board Committees; Superintendent; Administrators 
• American Civics Committee. Beginning of every school year, the school board must appoint a committee 

of three to be known as the Committee on American Civics. The committee will hold no fewer than two 
public meetings annually, at least one when public testimony is accepted. Examine and ensure that the 
social studies curriculum used in the district is aligned with the social studies standards adopted pursuant 
to section. Reference:  (January) Board Committee Appointments.  

• Security Assessment. State school safety director is required to complete an assessment of the security or 
each school building no later than August 31 

 
LEARNING COMMUNITY 

• Learning Community Attendance Reports. On or before September 1, each district that is a member of a 
learning community needs to report to the learning community coordinating council attendance reports 
including violations of attendance, results of attendance investigations, policies on excessive absenteeism 
and records of notices and reports. 

• Learning Community Budget. On or before September 1, the Learning Community shall file a copy of the 
adopted budget statement with member school districts. 

 
 
 
 
NASB’s Video Resources: http://members.nasbonline.org/index.php/news-resources/videos  

• Legal Resources, NASB’s Live & Learn Series, Q&A’s with the Governor and Commissioner Blomstedt, EHA 
Updates, Advocacy breakdowns, Monthly Board Agendas, and MUCH more! 

 

 
Networking & Events … Register Now:  http://members.nasbonline.org/index.php/events 

• Area Membership Meetings – August to October  
o August 24 – Gering 
o August 25 – North Platte           
o August 31 – Valentine 
o September 1 – Norfolk            
o September 8 – Kearney           
o September 15 – York           
o September 29 – Fremont 
o October 5 – La Vista 
o October 6 – Nebraska City 

• Facilities & Construction Workshop – September 9 – Kearney 



 

 

• Labor Relations Conference – October 12-13 – Lincoln  
• 5th Annual Sparq Tailgate Party – October 30 – Embassy Suites - Lincoln 
• State Education Conference – November 17-19 – CHI Health Center, Omaha 

 

 

Advocacy/2021 Legislative Session: 

• The 2021 legislative session has wrapped. Keep tabs with all things pertinent to your school at NASB’s 
Govt Relations page at http://members.nasbonline.org/index.php/government-relations 

 

 
Follow NASB on twitter at www.twitter.com/NASBonline using the hashtag #liveNASB  

and on Facebook at www.facebook.com/NASBonline  
 

Watch all of the NASB videos at http://members.nasbonline.org/index.php/news-resources/videos 
 

To see a quick glimpse at the various items the NASB is involved in, check out pages 10 & 11 each month in the 
Board Notes newsletter for “This Month In …”  To access the latest newsletter, click here: 

http://members.nasbonline.org/index.php/news-resources/board-notes 

 

 



Posted July 15, 2021
Updated July 27, 2021

Reopening Plan for 2021-2022 School Year
Seward Public Schools will again be open in the fall of 2021 for in-person teaching and
learning. We will continue to work closely with the Four Corners Health Department and
state officials if an outbreak of COVID-19 occurs within our schools. We will utilize only if
needed the protocols that were put into place from our 2020-2021 reopening plan. Our
goal is to have as much as a normal school year as possible, but we will communicate
any changes that may need to be made throughout the school year. Thank you for your
continued support of Seward Public Schools as we look forward to a great 2021-2022
school year.

COVID-19 Vaccination:
Seward Public  Schools is an active community partner with the Four Corners Health
Department and other state and local public health leaders to promote COVID-19 vaccination.
The summary below represents the strategies Seward Public School District will continue to use
to support the overall public health message and strategy to vaccinate individuals against
COVID-19.

● Regular parent, staff, and student email updates which include factual information
regarding the safety and efficacy of the COVID-19 vaccine.  This will include sharing
public health recommendations to mitigate COVID-19 spread for vaccinated and
unvaccinated individuals.

● Regular coordination with the Four Corners Health Department and Seward County
Memorial Health Care Systems to assist with planning, coordinating, and communicating
information related to community COVID-19 vaccine clinics.

● Provide flexibility to staff and students who need to miss work/school to gain access to a
COVID-19 vaccine or in response to its short-term side effects.

2021-22 Core Protocols:

Seward Public Schools Covid-19 Mitigation
Protocols

If needed Enhanced Protocols with Mitigation
Protocols

● Continue to request that students and
staff self screen daily for COVID-19

● Will work with local health
departments and ESU 6 during the



symptoms using the self-screening
protocol.

● Encourage and enable students and
staff to frequently wash and sanitize
hands.

● Promote appropriate coughing and
sneezing etiquette.

● Utilize targeted enhanced cleaning
protocols on high touch surfaces
throughout each school and in school
transportation vehicles.

● Continue to ensure students and staff
who are sick stay home from school.

● Require anyone testing positive for
COVID-19 to isolate for (10) days
since onset of symptoms and
symptoms have improved and the
individual is fever free for at least 24
hours without fever reducing
medication.

● Continue to assist local health
department officials with contact
tracing as necessary for COVID-19
exposures that occur on campus and
at school activities or events.

● Follow directives from the local health
department for someone who has
been exposed to COVID-19 (e.g.,
potential quarantine, self-monitor,
etc.).

● Strongly recommend anyone
unvaccinated to wear a face mask
while indoors in settings where
physical distancing is not possible.

● Communicate information about the
COVID-19 vaccine and encourage
students and staff to be vaccinated
and where they can be vaccinated in
Seward County.

● Increase fresh air mixture into HVAC
systems throughout all schools.

● Students with special needs will have
access to all safety protocols
discussed above as well as safety
measures agreed to in the IEP.

● Continuity of services will be provided
for academic, mental health, health,
and food services as outlined in the
2020-21 Safety Protocol Document
should the district find itself in the high

summer months.
● In the event that SPS needs to use

our COVID 19 Protocols they can be
found on the 20-21 Reopening plan
here: 2020-2021 Reopening Plan

https://www.sewardpublicschools.org/vimages/shared/vnews/stories/5f21c316ec13a/Parent%20Copy%20of%20SPS%20Reopening%20FALL%202020%20(1).pdf


risk category for Covid spread.
● Promote social distancing by students

and staff and provide physical social
distancing measures as needed
through local guidance.
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Novel Coronavirus: Schools Guidance
Updated July 7, 2021

Purpose of Guidance:

The purpose of this document is to provide guidance for schools in Nebraska. These recommendations are intended 
for school staff and administrators responsible for educating school-aged individuals. 

Guidance:

For school aged individuals who have had close contact with a person(s) whom has developed or during the 48 
hours prior to the person developing one or more of the following symptoms: sudden onset of cough, sudden 
onset of shortness of breath or sudden loss of taste or smell; or whom has developed or during the 48 hours prior 
to the person developing two or more of the following symptoms: a fever of 100.4 or above, chills, muscle aches, 
headache, sore throat, nausea or vomiting, diarrhea or fatigue or with a person whom has tested positive for 
COVID-19 whichever event occurs earlier, may meet the following conditions in lieu of quarantine:

•	 Self-monitor daily for fever or other symptom (listed above) development for 14 days and have NO symptom 
development.

If symptom development occurs within the 14 day self-monitoring need to follow isolation guidance. 

Isolation shall continue until: 
•	 At least ten (10) days* have passed since onset of symptoms AND 
•	 Symptoms have improved AND
•	 The isolated individual has been fever-free for at least 24 hours without the use of fever reducing medication

*For patients with severe illness or are severely immunocompromised, this length of time may need to be 
extended. Please consult your health care provider or local health department for further guidance on these 
situations.

For individuals who tested positive for COVID-19 and do NOT have symptoms may discontinue isolation under the 
following conditions:

•	 At least ten (10) days have passed since the date of their 1st positive test AND 
•	 Have had no symptom development AND
•	 For 3 days following discontinuation of isolation, these people must continue to limit contact and when 

possible wear a face covering. 

For the latest school operations guidance, please visit the Nebraska Department of Education’s website here: 
https://www.education.ne.gov/

COVID-19 Coronavirus

7/12/2021“Helping People Live Better Lives”

https://www.education.ne.gov/
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School Aged Individuals Self-Monitoring and 
Quarantine and Isolation Directions FAQs

Updated July 7, 2021

Q: If my school-aged individual is in extracurricular activities but has been exposed, can they 
participate in those extracurricular activities?

A: Yes, the school aged individual may participate in extracurricular activities as long as they are following the self-
monitoring requirements.

Q: If my school-aged individual has a part-time job but has been exposed, can they still attend 
work?

A: Yes, the school aged individual may attend work as long as they are following the self-monitoring requirements. 
All worksite policies (including healthcare workers) need to be followed by the exposed individual including notifying 
the worksite of the exposure. 

Q: Does my child need to wear a mask at outdoor recess?

A: No, the risk of transmission of SARS-CoV-2 in an outdoor setting is low.

COVID-19 Coronavirus

7/12/2021“Helping People Live Better Lives”
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4040 
SEPARATION INCENTIVE PROGRAMS 

 
A.  PURPOSE: 
 
The Seward Public School District Board of Education (referred to as the District and Board 
respectively) will consider if needed at the August Board Meeting or sooner the implementation 
and funding of a Separation Incentive Program (referred to as the Program) for the certificated 
teachers of the District (referred to variously as teacher, eligible employee, employee, applicant, 
or participant) Sections B-E. The Program is a Board policy that is intended to benefit 
certificated teachers who are considering terminating their employment with the District.  Its 
objectives include, but are not limited to providing a balance of employee experience and 
offering financial incentives to assist long-term employees who are considering separating from 
employment. The board will utilize section G of the policy.  
 
B.  QUALIFICATIONS: 
 

1. Eligible Employees:  To be eligible, an employee must be employed by the District as of 
the date of acceptance of his/her application in the position of a fully certificated teacher 
who is paid in his/her last school year of employment pursuant to the salary schedule 
negotiated by the Board and the Seward Education Association.  
 

2. Full-Time Equivalency:  Both full-time and part-time employees may apply to participate 
in the Program.  A part-time applicant’s benefits will be prorated based on his/her FTE 
(full-time equivalency) as determined by the applicant’s actual scheduled salary as of 
November 1 of his/her last school year of employment.   An applicant who is on a part-
time leave of absence and who works part-time as of November 1 of his/her last year of 
employment will be eligible to participate in the Program based on his/her on-duty FTE.  
An employee who is on a leave of absence in total as of November 1 of a school year will 
not be eligible to participate in the Program during the year of the leave.  

 
3. Criteria for Eligibility:  An applicant must meet the following criteria: 

a. Years of Service:  An applicant must have at least twenty (20) consecutive years 
of creditable service to the District. 

b. Minimum Age: An applicant must be fifty-seven (57) years of age on or before 
August 15 following the last school year of employment. 

c. An employee must apply for participation in the Program within 5 years of 
becoming eligible or waive the opportunity to take Program benefits. 

d. Those employees who are older than age 57 and had 20 years of creditable service 
at the time of this policy’s adoption shall be given five years from the date of the 
policy’s adoption to apply to participate in the Program.   

 
4. Applications and Criteria for Selection:  On or about October of each year, the Board, in 

its sole and absolute discretion, will determine the total number of applicants whom it 
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will approve for participation in the Program based on financial exigencies, availability 
of funds, budget, expenses, revenue, and other school financial issues.  If there are more 
applicants than the number the Board has authorized, the selection of the approved 
applicants shall be based on the following criteria in descending order: 

a. Highest Salary: The applicant(s) with the highest salary on the teacher salary 
schedule will be given preference for participation.   

b. Years of Experience in the District: If two (2) or more applicants are tied after 
consideration of criterion “a” above, the applicant(s) with the most years of full-
time teaching experience in the district will be given preference. 

c. Date of Application:  If two (2) or more applicants are tied after consideration of 
criterion “b” above, the applicant(s) with the earlier date of application (based on 
the date stamp from the Superintendent’s Office) will be given preference.   

d. Tie Breaker:  If two (2) or more applicants are tied after consideration of criteria 
“a”, “b”, and “c” above, the names of the applicants who are tied shall be placed 
in a container and drawn from the container for opening(s) in the Program. 

 
C.  ENROLLMENT REQUIREMENTS: 
 

1. Resignation:  An approved applicant shall resign his/her employment with the District 
effective at the close of his/her last year of employment in consideration for the benefits 
outlined in paragraph “D” below.  An applicant’s application to participate in the 
Program is not, in and of itself, a resignation of his/her contract with the School District.   
However, the Board's approval of an application will be considered the approval of the 
applicant’s voluntary resignation and termination of his/her continuing contract.  If the 
Board does not approve an application, the applicant’s contract will continue in effect, 
and he/she will remain employed by the District unless he/she otherwise resigns or 
his/her contract is terminated or cancelled for cause. 

2. Notice of Program:  On or before September 15th of each year, the Superintendent or 
Superintendent’s designee shall notify eligible employees of the Program and the 
Application and Agreement form. 

3. Application and Agreement:  An employee who wishes to participate must submit a 
completed Application and Agreement form on or before November 15th of the school 
year in which he/she intends to resign.  The failure to submit an Application and 
Agreement form by the application deadline shall result in the rejection of the 
application.  An applicant may withdraw his/her Application and Agreement within seven 
(7) days after the date it was received by the Superintendent’s office.  The Superintendent 
or his/her designee shall review the employee’s record to determine eligibility.   

4. Terminated Employee’s Ineligibility:  An employee who has received written notice of 
possible termination for reasons other than reduction in force or who has received written 
notice of possible cancellation shall NOT be eligible and may NOT participate in the 
Program, UNLESS after a hearing before the Board, it is determined that said employee’s 
contract shall not be cancelled or terminated or the decision of the Board to terminate or 
cancel is subsequently set aside. 
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D.  BENEFITS: 
1. Calculation and Payment of Benefits:  The total benefit for an approved applicant shall 

be as follows: The total amount cannot exceed $35,000   
a.  Fifty percent (50%) of the index salary placement of his/her contract in effect in 

the final year of employment multiplied by the average FTE over his/her last 20 
years of employment. This amount shall be paid in two (2) equal installments 
with the first payment on September 15 of the calendar year separation begins, 
and the second payment on January 15 of the calendar year after the separation 
option is taken. 

b.  Twenty-five dollars ($25) per day for each day of his/her unused accumulated 
sick leave in the final year of employment, up to a maximum of forty-five (45) 
days. This amount shall be paid in two (2) equal installments with the first 
payment on September 15 of the calendar year separation begins, and the second 
payment on January 15 of the calendar year after the separation option is taken.   

2. Source of Funds:  The School District shall pay the entire cost of the Plan. 
3. Administration: This plan shall be administered by the Board by and through the District 

administration. 
4. Beneficiary Designation:  The applicant must designate a beneficiary for the Application 

and Agreement form to be considered complete.  If a participant dies before all benefits 
are paid, the beneficiary shall receive any remaining benefits. 

5. Income Tax Consequences:  Payments pursuant to the Program have been determined to 
be taxable income for state and federal income tax purposes and will be treated as such.  
Any required state or federal withholding will be deducted from each payment. 

6. Health Insurance Rights:  A participant will have the opportunity to continue health 
insurance benefits as may be permitted by the Comprehensive Omnibus Budget 
Reconciliation Act, other applicable law, or the Retirees Health Insurance Plan under the 
insurance carrier’s guidelines. 

 
E.  TIME FOR CONSIDERATION OF APPLICATION AND AGREEMENT, AND 
WAIVER AND RELEASE OF CLAIMS: 
 

1. Time to Consider Application and Agreement:  Employees shall be given at least forty-
five (45) days within which to consider the terms of the Program.  The Application and 
Agreement form shall inform applicants that the Program is totally voluntary in nature. 

2. Waiver and Release of Claims:  An employee who participates in the Program will be 
required to release, waive, acquit, and forever discharge the District, all past, present, 
and future members of the Board in their official and individual capacities, the 
administrators, and all other officers, agents, and employees of the District, in their 
official and individual capacities, from any and all claims, however characterized, 
whether for damages, costs, expenses, compensation, penalties, wages, benefits, 
reinstatement, attorneys' fees, which the participant may now have or which may accrue 
in the future with respect to, arising out of, or in relation to the participant’s employment 
with the District, including, but not limited to, claims or rights under the Age 
Discrimination in Employment Act (ADEA) and the Older Workers Benefit Protection 
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Act (OWBPA), 29 USC §621-634, the Employee Retirement Income Security Act of 
1974 (ERISA), 29 USC §1001 et. seq., and the Act Prohibiting Unjust Discrimination in 
Employment on the Basis of Age, NEB. REV. STAT. §48-1001 et seq., Title IX and under 
Title VII of the Civil Rights Act of 1964, as amended, the Civil Rights Act of 1866 and 
1871, as amended from time to time, claims or rights under 42 U.S.C. §1981, through 
and including 42 U.S.C. §1988, the Americans with Disabilities Act, Section 504 of the 
Rehabilitation Act, the Family Medical Leave Act of 1993, all claims or rights relating to 
discrimination on the basis of race, ethnic background, color, religion, sex, age, 
disability, handicap, marital status or national origin before the state or federal EEOC or 
NEOC, or any other agency or department or the state or federal courts under any state 
or federal constitution, law, rule, or regulation, all claims or rights relating to libel, 
slander, breach of confidentiality or privacy, or any claims or rights of whatsoever nature 
arising under any other state, federal, or local constitution, statute, regulation, or 
ordinance arising out of the participant’s employment with the District, this Application 
and Agreement form, the Program, or the participant’s resignation from such 
employment.  The participant must covenant not to sue and agree not to institute any 
proceedings against, and agree to indemnify and hold harmless, the District or any other 
persons named herein in their official or individual capacities based on any matter 
relating to the participant’s employment by the District, the Application and Agreement, 
the Program, or the participant’s resignation. 

 
This waiver, release, and indemnification agreement will be given in exchange for 
consideration in addition to that which the participant is already entitled pursuant to law.  
The participant will acknowledge that he/she has been advised by this Application and 
Agreement to consult with an attorney before signing it and participating in the Program.  
The participant will acknowledge that he/she has had sufficient time to decide whether or 
not to execute the Application and Agreement, including sufficient time to consider the 
waiver and release of claims and all other matters contained therein. 
 

F.  TERM OF PROGRAM: 
 
The Board, in its sole and unfettered discretion, shall determine whether to make the SIP 
Program available in any particular year and whether to budget and fund any Program payments 
and to determine the total amount, if any, that will be made available for such payments. 
 
G. 20 YEARS OF SERVICE NON-SIP  
If an employee does not otherwise qualify for the early separation program detailed in this 
policy, or the SIP is not utilized the employee is eligible to be paid $50 per day for unused 
sick days once an employee leaves or retires from the district, as long as the 
employee satisfies the following conditions: 
 
1.  The employee has at least 20 years of service in the district as defined in this policy; 
2.  The separation from employment is the result of a voluntary resignation which is not the 
result of a notice of nonrenewal, termination, or cancellation of the employee's contract, and no 
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grounds exist at the time of resignation to nonrenew, terminate, or cancel the employee's 
contract.    
 
The payment will be made in the September payroll of the year the separation from employment 
occurs.  
 
 
 
Adopted:  May 11, 2009 
Revised: September 11, 2017, August 13, 2018 
Reviewed:  

Deleted: ¶
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5045 
Student Fees 

 
 The school district shall provide free instruction in accordance with the Nebraska State 
Constitution and the Nebraska statutes.  The district also provides activities, programs, and 
services that extend beyond the minimum level of constitutionally required free instruction.  
Under the Public Elementary and Secondary Student Fee Authorization Act, the district is 
permitted to charge students fees for these activities or to require students to provide 
specialized equipment and attire for certain purposes.  This policy is subject to further 
interpretation or guidance by administrative or board regulations.  Students are encouraged to 
contact their building administration, their teachers or their coaches, and sponsors for further 
specifics.  

A. Definitions. 
 

1. “Students” means students, their parents, guardians or other legal 
representatives. 

2. “Extracurricular activities” means student activities or organizations that 
(1) are supervised or administered by the district; (2) do not count toward 
graduation or advancement between grades; and (3) are not otherwise 
required by the district. 

3. “Post-secondary education costs” means tuition and other fees 
associated with obtaining credit from a post-secondary educational 
institution.   

 
B. Listing of Fees Charged by this District. 
 

1. Guidelines for Clothing Required for Specified Courses and Activities. 
 
 Students are responsible for complying with the district’s grooming and attire guidelines 
and for furnishing all clothing required for any special programs, courses or activities in which 
they participate.  The teacher, coach, or sponsor of the activity will generally provide students 
with written guidelines that detail any special clothing requirements and explain why the special 
clothing is required for the specific program, course or activity. 
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 2. Safety Equipment and Attire. 
 
 The district will provide students with all safety equipment and attire that is required by 
law.  Building administrators will assure that (a) such equipment is available in the appropriate 
classes and areas of the school buildings, (b) teachers are directed to instruct students in the 
use of such devices, and (c) students use the devices as required.  Students are responsible for 
using the devices safely and as instructed.   
 

3. Personal or Consumable Items. 
 
 The district will provide students with personal or consumable items for participation in 
courses and activities including, but not limited to, pencils, paper, pens, erasers and notebooks.  
Students who wish to supply their own personal or consumable items may do so, as long as 
those items comply with the requirements of the district.  The district will provide students with 
facilities, equipment, materials and supplies, including books.  Students are responsible for the 
careful and appropriate use of such property.  Students will be charged for damage to school 
property caused by the student and will be held responsible for the reasonable replacement cost 
of any school property that they lose. 
  
 4. Materials Required for Course Projects. 
 
 The district will provide students with the materials necessary to 
complete all basic curricular projects.  In courses where students choose to 
produce a project that requires materials beyond the basic materials 
provided by the district, the students will furnish the materials, purchase the 
materials from the school, or purchase the materials from an outside vendor 
with an order form provided by the school.  
  
  
 The maximum dollar amount charged by the district for course materials shall be: 

  
§ Industrial Technology Classes $15.00 
 
§ Art Classes $10.00 
 
§ Ceramics  $15.00 

 
§ High School FCS $20.00 

 
§ Band $10.00 

 
§ Outdoor Education – Middle School $25.00 

 
§ Middle School Honor Choir – if selected $25.00 
 
§ Elementary After School Program $20.00 
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5. Extracurricular Activities. 
  
 The district may charge students a fee to participate in extracurricular activities to cover 
the district’s reasonable costs in offering such activities.  The district may require students to 
furnish specialized equipment and clothing that is required for participation in extracurricular 
activities, or may charge a reasonable fee for the use of district-owned equipment or attire.  
Attached to this policy is a list of the fees charged for particular activities.  The coach or sponsor 
will provide students with additional written guidelines detailing the fees charged, the equipment 
and/or clothing required, or the usage fee charged.  The guidelines will explain the reasons that 
fees, equipment and/or clothing are required for the activity. 
  
 The following list details the maximum dollar amount of all extracurricular activities fees 
and the specifications for any equipment or attire required for participation in extracurricular 
activities: 
   

§ Student activity card     $20.00  
 Covers admission to most regular season athletic events 

   
§ Student participation fee  $20.00  
 Required of all students who participate in athletics and/or other extracurricular 

activities (Pay only one fee per year) 
   

§ Middle School Builders Club  $  1.00 
  
   

§ Football  students must provide their 
own football shoes, and 
undergarments  

   
§ Golf students must provide their 

own 
 Golf shoes, undergarments, 

and clubs 
 
§ Softball and Baseball students must provide their 

own shoes, gloves, and 
undergarments 

 
§ Track, Volleyball, Wrestling,  

Soccer, Bowling and Basketball ,   students must provide their 
own shoes and 
undergarments 

   
§ FFA, FCCLA, FBLA, Key Club, Skills USA Dues 
 student pay dues of $20.00 

per activity 
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§ Dance and Cheerleading Students must purchase outfits and shoes 
selected by the sponsor and/or student group.   

 
  

 6. Post-Secondary Education Costs. 
  
 Some students enroll in postsecondary courses while still enrolled in the district’s high 
school.  As a general rule, students must pay all costs associated with such post-secondary 
courses.  However, for a course in which students receive high school credit or a course being 
taken as part of an approved accelerated or differentiated curriculum program, the district shall 
offer the course without charge for tuition, transportation, books, or other fees.  Students who 
chose to apply for post-secondary education credit for these courses must pay tuition and all 
other fees associated with obtaining credits from a post-secondary educational institution. 
       
 7. Transportation Costs. 
  
 The district will charge students reasonable fees for transportation services provided by 
the district to the extent permitted by federal and state statutes and regulations. 
  
 8. Copies of Student Files or Records. 
  
 The district will charge a fee for making copies of a student’s files or records for the 
parents or guardians of such student.  The Superintendent or the Superintendent’s designee 
shall establish a schedule of student record fees.  Parents of students have the right to inspect 
and review the students’ files or records without the payment of a fee, and the district shall not 
charge a fee to search for or retrieve any student’s files or records. 
  
      
   9. Participation in Before-and-After-School or Pre-Kindergarten Services. 
  
 The district will charge reasonable fees for participation in pre-kindergarten services 
offered by the district pursuant to statute. 
  
 The maximum dollar amount charged by the district for these services shall be $3.00 per 
day. 
  
 10. Participation in Summer School or Night School. 
  
     The district will charge reasonable fees for participation in summer school or night 
school and may charge reasonable fees for correspondence courses.  
  
      
  
 11. Charges for Musical Extracurricular Activities. 
  

Students who qualify for fee waivers under this policy will be provided, at no charge, the 
use of a musical instrument in optional music courses that are not extracurricular activities.  For 
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musical extracurricular activities, the school district will require students to provide the following 
equipment and/or attire:  

   
§ Band Students must provide their own instruments 

and marching band shoes. 
§ Show Choir Students must purchase outfits and shoes 

selected by the sponsor and/or student group.   
 

 
 12. Contributions for Junior and Senior Class Extracurricular Activities.   
  

Students are eligible to participate in a number of unique extracurricular activities during 
their last two years in high school, including prom, various senior recognitions, and graduation.  
In order to fund these extracurricular activities, the school district will ask each student to make 
a contribution to their class’s fund. This contribution is completely voluntary.  Students who 
chose not to contribute to the class fund are still eligible to participate in the extra activities.  The 
suggested donation to the class fund will be $10.00.  
 
C. Waiver Policy. 
 
 Students who qualify for free or reduced-price lunches under United States Department 
of Agriculture child nutrition programs shall be provided a fee waiver or be provided the 
necessary materials or equipment without charge for (1) participation in extracurricular activities, 
(2) materials for course projects, and (3) the use of a musical instrument in optional music 
courses that are not extracurricular activities.  Actual participation in the free or reduced-price 
lunch program is not required to qualify for the waivers provided in this section.  The district is 
not obligated to provide any particular type or quality of equipment or other material to eligible 
students.  Students who wish to be considered for waiver of a particular fee must submit a 
completed fee waiver application to their building principal. 
 
D. Distribution of Policy. 
 
 This policy will be published in the Student Handbook or its equivalent that will be 
provided to students at no cost. 
   
E. Voluntary Contributions to Defray Costs.  

  
 The district will, when appropriate, request donations of money, materials, equipment or 
attire from parents, guardians and other members of the community to defray the costs of 
providing certain services and activities to students.  These requests are not requirements and 
staff members of the district are directed to clearly communicate that fact to students, parents 
and patrons. 
   
F. Student Fee Fund. 
 
 The school board hereby establishes a Student Fee Fund.  The Student Fee Fund shall 
be a separate school district fund that will not be funded by tax revenue, and that will serve a 
depository for all monies collected from students for (1) participation in extracurricular activities, 
(2) post-secondary education costs, and (3) summer school or night school courses.  Monies in 
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the Student Fee Fund shall be expended only for the purposes for which they were collected 
from students. 
 
 



Page 7 of 7  

G. Student Fee Hearing 
 
 Annually the Board of Education of The School District of Seward will hold a public 
hearing on the student fee policy.  Such hearing will include a review of the amount of money 
collected from students and uses of said fees.   
 
                                _________________________________ 
       

 
Adopted on: June 9, 2014_____________ 
Revised on: _June 13, 2016, August 13, 2018, August 12, 2019 
Reviewed on: ________________________ 
 
 
 
           



GLASER CERAMICS
2325 KIMARRA PLACE
LINCOLN NE 68521
PHONE: (402)464-6454
glaserceramics.com

QUOTE

PAGE 1

INVOICE DATE 05/07/2021

INVOICE NO 00202425

68434B
ATTN: TYSON HORN
SEWARD MIDDLE SCHOOL
410 SOUTH ST
SEWARD NE 68434

SEWARD MIDDLE SCHOOL
410 SOUTH ST
SEWARD NE 68434

TOTAL DUE       3780.00

S
H
I
P

T
O

S
O
L
D

T
O

SLS 1 SLS 2 DUE DATE DISC DUE DATE ORDER NO ORDER DATE SHIP NOSHIP DATE

MLG 00203634 05/07/2021

TERMS DESCRIPTION CUSTOMER P.O.NUMBER SHIP VIA

NET/20 DAYS 203634

ITEM ID UNIT ORDERED SHIPPED DISC% LIST PRICE DISC PRICE AMOUNT

TAXABLE NONTAXABLE FREIGHT SALES TAX MISC CHARGE TOTAL

05/07/2021  2:14 pm

SKUTT 1461 EACH 1 0 10% 3700.00 3330.00 3330.00

KILN KM1027-3 208 VOLT 3-PHASE

ASSUMING SEWARD PUBLIC SCHOOLS

HAVE 3 PHASE 208 VOLT ELECTRICITY

SKUTT 0697 EACH 1 0 10% 500.00 450.00 450.00

1027-3 FURNITURE KIT

WE ARE LUCKY TO HAVE YOU! THANK YOU!

.00 3780.00 .00 .00 .00 3780.00

Subtotal : 3780.00
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