
Board of Education Regular Meeting 
Monday, October 12, 2020 7:00 PM

District Office
410 South St

Seward, NE 68434

Agenda

1. Preliminary Procedures
1. Call meeting to order & announce Open Meetings Act is Posted
2. Public Notice as publicized per board policy
3. Roll Call

1. Action to excuse board members if necessary
4. Pledge of Allegiance
5. 1.5 Mission      The school district of Seward--where every student, every day is 

a success--affirms that all students will have the skills to become productive and 
contributing members of a global community.  In cooperation with family and 
community members, the district is committed to the development of each 
student academically, emotionally, socially, and physically.

6. Approval of Agenda
2. Public Forum: (The Board President reserves the right to place time limits on individuals 

and topics.)
1. Public Forum on Agenda Items: This is your opportunity to speak to items on the 

agenda. If you are not a part of the presentation of the agenda item you need to 
speak now. Thank you for your participation.

2. Public Forum on Any Topic: This is your opportunity to speak to any topic 
concerning the school district. Since it is not an agenda item the board cannot 
discuss or take action at this time on the matter. Future discussion can be requested 
as an agenda item. Thank you for your participation.

3. Reports
1. Administrator Reports
2. Student Board Report 
3. Superintendent's Report 

4. Discussion Items
1. NWEA Assessment Results 

5. Old Business
6. New Business

1. Separation Incentive Program 
2. Technology 

7. Future Agenda Items
8. Consent Agenda

1. Approval of Minutes
2. Approval of Financial Reports

1. Treasurer
2. Budget
3. Activities
4. Athletic



3. Approval of Claims
1. General Fund
2. Special Building Fund 
3. Depreciation Fund
4. Gifts & Donations Fund

4. Approval of Consent Agenda
9. Adjournment

 



































	

	

NASB	Monthly	Update	for	Board	Meetings	-	Agenda	Item:		October	2020	

View	the	Monthly	Update	in	video	form	now	at:	https://v imeo.com/463167625 	

	
“NASB	Update”	

As	a	board,	some	items	you	should	be	focused	on	during	October	include:	

• Monitor	progress	of	district	goals,	link	goals	to	discussion	and	action	items		
• Strategic	Plan	Progress	Report	
• Fall	district	enrollment	figures		
• Review	Statewide	Assessment	Results		
• AQuESTT	Classification	Review	Educational	Service	Unit		
• Publish	Report	of	Yearly	Activities	of	the	ESU	Board;	Due	November	1			
• Negotiations	shall	begin;	Due	November	1		
• Appoint	Delegate	Assembly	Representative	
• Review	Annual	Emergency	Safety	Plan		
• Superintendents	file	Financial	Report;	Due	November	1		

	
Networking	&	Events:		http://members.nasbonline.org/index.php/events	

	
• Area	Membership	Meetings:	Home	Invasion!	Is	now	available	to	register	for	and	view!	

http://members.nasbonline.org/index.php/area-membership-meetings	
	

• 2020	State	Education	Conference	–	Registration	is	now	open	for	the	annual	State	Conference	as	well,	
to	be	held	both	in-person	and	virtually	November	18-20	in	Omaha.		
http://members.nasbonline.org/index.php/state-education-conference	
	

• New	Board	Member	Workshops	&	Webinars	-	Registration	Opens	Monday,	October	5	
http://members.nasbonline.org/index.php/new-board-member-workshops		

	

Advocacy/2020	Legislative	Session:	

• The	2020	legislative	session	has	wrapped	up.	Keep	tabs	with	all	things	pertinent	to	your	school	at	
NASB’s	Govt	Relations	page	at	http://members.nasbonline.org/index.php/government-relations	

• The	2020	Delegate	Assembly	will	be	virtual	this	year	on	November	13	at	1:00	PM	CT.	Start	thinking	of	
who	your	boards	Delegate	will	be	now.		

• Stay	engaged	during	the	Session	and	follow	along	with	the	bills	NASB	is	tracking	at:	
https://nasb.enviseams.com/legislative-bills	and	through	NASB’s	Legislative	Notes	e-updates.	

	



	

	

NASB	COVID-19	RESOURCE	LINKS	

• http://members.nasbonline.org/index.php/news-resources/covid-19-resources	
• We	are	continuing	to	add	items	&	updates	as	they	arise	

	

Follow	NASB	on	twitter	at	www.twitter.com/NASBonline	using	the	hashtag	#liveNASB		
and	on	facebook	at	www.facebook.com/NASBonline		

	
Watch	all	of	the	NASB	videos	at	http://members.nasbonline.org/index.php/news-resources/videos	

	
To	see	a	quick	glimpse	at	the	various	items	the	NASB	is	involved	in,	check	out	pages	10	&	11	each	month	in	the	

Board	Notes	newsletter	for	“This	Month	In	…”		To	access	the	latest	newsletter,	click	here:	
http://members.nasbonline.org/index.php/news-resources/board-notes	
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4040 
SEPARATION INCENTIVE PROGRAMS 

 
A.  PURPOSE: 
 
The Seward Public School District Board of Education (referred to as the District and Board 
respectively) will annually consider the implementation and funding of a Separation Incentive 
Program (referred to as the Program) for the certificated teachers of the District (referred to 
variously as teacher, eligible employee, employee, applicant, or participant).  The Program is a 
Board policy that is intended to benefit certificated teachers who are considering terminating 
their employment with the District.  Its objectives include, but are not limited to providing a 
balance of employee experience and offering financial incentives to assist long-term employees 
who are considering separating from employment. 
 
B.  QUALIFICATIONS: 
 

1. Eligible Employees:  To be eligible, an employee must be employed by the District as of 
the date of acceptance of his/her application in the position of a fully certificated teacher 
who is paid in his/her last school year of employment pursuant to the salary schedule 
negotiated by the Board and the Seward Education Association.  
 

2. Full-Time Equivalency:  Both full-time and part-time employees may apply to participate 
in the Program.  A part-time applicant’s benefits will be prorated based on his/her FTE 
(full-time equivalency) as determined by the applicant’s actual scheduled salary as of 
November 1 of his/her last school year of employment.   An applicant who is on a part-
time leave of absence and who works part-time as of November 1 of his/her last year of 
employment will be eligible to participate in the Program based on his/her on-duty FTE.  
An employee who is on a leave of absence in total as of November 1 of a school year will 
not be eligible to participate in the Program during the year of the leave.  

 
3. Criteria for Eligibility:  An applicant must meet the following criteria: 

a. Years of Service:  An applicant must have at least twenty (20) consecutive years 
of creditable service to the District. 

b. Minimum Age: An applicant must be fifty-seven (57) years of age on or before 
August 15 following the last school year of employment. 

c. An employee must apply for participation in the Program within 5 years of 
becoming eligible or waive the opportunity to take Program benefits. 

d. Those employees who are older than age 57 and had 20 years of creditable service 
at the time of this policy’s adoption shall be given five years from the date of the 
policy’s adoption to apply to participate in the Program.   

 
4. Applications and Criteria for Selection:  On or about October of each year, the Board, in 

its sole and absolute discretion, will determine the total number of applicants whom it 
will approve for participation in the Program based on financial exigencies, availability 
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of funds, budget, expenses, revenue, and other school financial issues.  If there are more 
applicants than the number the Board has authorized, the selection of the approved 
applicants shall be based on the following criteria in descending order: 

a. Highest Salary: The applicant(s) with the highest salary on the teacher salary 
schedule will be given preference for participation.   

b. Years of Experience in the District: If two (2) or more applicants are tied after 
consideration of criterion “a” above, the applicant(s) with the most years of full-
time teaching experience in the district will be given preference. 

c. Date of Application:  If two (2) or more applicants are tied after consideration of 
criterion “b” above, the applicant(s) with the earlier date of application (based on 
the date stamp from the Superintendent’s Office) will be given preference.   

d. Tie Breaker:  If two (2) or more applicants are tied after consideration of criteria 
“a”, “b”, and “c” above, the names of the applicants who are tied shall be placed 
in a container and drawn from the container for opening(s) in the Program. 

 
C.  ENROLLMENT REQUIREMENTS: 
 

1. Resignation:  An approved applicant shall resign his/her employment with the District 
effective at the close of his/her last year of employment in consideration for the benefits 
outlined in paragraph “D” below.  An applicant’s application to participate in the 
Program is not, in and of itself, a resignation of his/her contract with the School District.   
However, the Board's approval of an application will be considered the approval of the 
applicant’s voluntary resignation and termination of his/her continuing contract.  If the 
Board does not approve an application, the applicant’s contract will continue in effect, 
and he/she will remain employed by the District unless he/she otherwise resigns or 
his/her contract is terminated or cancelled for cause. 

2. Notice of Program:  On or before September 15th of each year, the Superintendent or 
Superintendent’s designee shall notify eligible employees of the Program and the 
Application and Agreement form. 

3. Application and Agreement:  An employee who wishes to participate must submit a 
completed Application and Agreement form on or before November 15th of the school 
year in which he/she intends to resign.  The failure to submit an Application and 
Agreement form by the application deadline shall result in the rejection of the 
application.  An applicant may withdraw his/her Application and Agreement within seven 
(7) days after the date it was received by the Superintendent’s office.  The Superintendent 
or his/her designee shall review the employee’s record to determine eligibility.   

4. Terminated Employee’s Ineligibility:  An employee who has received written notice of 
possible termination for reasons other than reduction in force or who has received written 
notice of possible cancellation shall NOT be eligible and may NOT participate in the 
Program, UNLESS after a hearing before the Board, it is determined that said employee’s 
contract shall not be cancelled or terminated or the decision of the Board to terminate or 
cancel is subsequently set aside. 

 



 

 Page 3 of 5 

D.  BENEFITS: 
1. Calculation and Payment of Benefits:  The total benefit for an approved applicant shall 

be as follows: The total amount cannot exceed $35,000   
a.  Fifty percent (50%) of the index salary placement of his/her contract in effect in 

the final year of employment multiplied by the average FTE over his/her last 20 
years of employment. This amount shall be paid in two (2) equal installments 
with the first payment on September 15 of the calendar year separation begins, 
and the second payment on January 15 of the calendar year after the separation 
option is taken. 

b.  Twenty-five dollars ($25) per day for each day of his/her unused accumulated 
sick leave in the final year of employment, up to a maximum of forty-five (45) 
days. This amount shall be paid in two (2) equal installments with the first 
payment on September 15 of the calendar year separation begins, and the second 
payment on January 15 of the calendar year after the separation option is taken.   

2. Source of Funds:  The School District shall pay the entire cost of the Plan. 
3. Administration: This plan shall be administered by the Board by and through the District 

administration. 
4. Beneficiary Designation:  The applicant must designate a beneficiary for the Application 

and Agreement form to be considered complete.  If a participant dies before all benefits 
are paid, the beneficiary shall receive any remaining benefits. 

5. Income Tax Consequences:  Payments pursuant to the Program have been determined to 
be taxable income for state and federal income tax purposes and will be treated as such.  
Any required state or federal withholding will be deducted from each payment. 

6. Health Insurance Rights:  A participant will have the opportunity to continue health 
insurance benefits as may be permitted by the Comprehensive Omnibus Budget 
Reconciliation Act, other applicable law, or the Retirees Health Insurance Plan under the 
insurance carrier’s guidelines. 

 
E.  TIME FOR CONSIDERATION OF APPLICATION AND AGREEMENT, AND 
WAIVER AND RELEASE OF CLAIMS: 
 

1. Time to Consider Application and Agreement:  Employees shall be given at least forty-
five (45) days within which to consider the terms of the Program.  The Application and 
Agreement form shall inform applicants that the Program is totally voluntary in nature. 

2. Waiver and Release of Claims:  An employee who participates in the Program will be 
required to release, waive, acquit, and forever discharge the District, all past, present, 
and future members of the Board in their official and individual capacities, the 
administrators, and all other officers, agents, and employees of the District, in their 
official and individual capacities, from any and all claims, however characterized, 
whether for damages, costs, expenses, compensation, penalties, wages, benefits, 
reinstatement, attorneys' fees, which the participant may now have or which may accrue 
in the future with respect to, arising out of, or in relation to the participant’s employment 
with the District, including, but not limited to, claims or rights under the Age 
Discrimination in Employment Act (ADEA) and the Older Workers Benefit Protection 
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Act (OWBPA), 29 USC §621-634, the Employee Retirement Income Security Act of 
1974 (ERISA), 29 USC §1001 et. seq., and the Act Prohibiting Unjust Discrimination in 
Employment on the Basis of Age, NEB. REV. STAT. §48-1001 et seq., Title IX and under 
Title VII of the Civil Rights Act of 1964, as amended, the Civil Rights Act of 1866 and 
1871, as amended from time to time, claims or rights under 42 U.S.C. §1981, through 
and including 42 U.S.C. §1988, the Americans with Disabilities Act, Section 504 of the 
Rehabilitation Act, the Family Medical Leave Act of 1993, all claims or rights relating to 
discrimination on the basis of race, ethnic background, color, religion, sex, age, 
disability, handicap, marital status or national origin before the state or federal EEOC or 
NEOC, or any other agency or department or the state or federal courts under any state 
or federal constitution, law, rule, or regulation, all claims or rights relating to libel, 
slander, breach of confidentiality or privacy, or any claims or rights of whatsoever nature 
arising under any other state, federal, or local constitution, statute, regulation, or 
ordinance arising out of the participant’s employment with the District, this Application 
and Agreement form, the Program, or the participant’s resignation from such 
employment.  The participant must covenant not to sue and agree not to institute any 
proceedings against, and agree to indemnify and hold harmless, the District or any other 
persons named herein in their official or individual capacities based on any matter 
relating to the participant’s employment by the District, the Application and Agreement, 
the Program, or the participant’s resignation. 

 
This waiver, release, and indemnification agreement will be given in exchange for 
consideration in addition to that which the participant is already entitled pursuant to law.  
The participant will acknowledge that he/she has been advised by this Application and 
Agreement to consult with an attorney before signing it and participating in the Program.  
The participant will acknowledge that he/she has had sufficient time to decide whether or 
not to execute the Application and Agreement, including sufficient time to consider the 
waiver and release of claims and all other matters contained therein. 
 

F.  TERM OF PROGRAM: 
 
The Board, in its sole and unfettered discretion, shall determine whether to make the SIP 
Program available in any particular year and whether to budget and fund any Program payments 
and to determine the total amount, if any, that will be made available for such payments. 
 
G. 20 YEARS OF SERVICE NON-SIP  
If an employee does not otherwise qualify for the early separation program detailed in this 
policy, the employee is eligible to be paid $50 per day for unused sick days once an 
employee leaves or retires from the district, as long as the employee 
satisfies the following conditions: 
 
1.  The employee has at least 20 years of service in the district as defined in this policy; 
2.  The separation from employment is the result of a voluntary resignation which is not the 
result of a notice of nonrenewal, termination, or cancellation of the employee's contract, and no 
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grounds exist at the time of resignation to nonrenew, terminate, or cancel the employee's 
contract.    
 
The payment will be made in the September payroll of the year the separation from employment 
occurs.  
 
 
 
Adopted:  May 11, 2009 
Revised: September 11, 2017, August 13, 2018 
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QUOTE CONFIRMATION

DEAR CRAIG WILLIAMS,

Thank you for considering CDW•G for your computing needs. The details of your quote are below. Click 

here to convert your quote to an order.

QUOTE # QUOTE DATE QUOTE REFERENCE CUSTOMER # GRAND TOTAL

LRCX236 9/29/2020 ACER 6011452 $161,188.50

QUOTE DETAILS

ITEM QTY CDW# UNIT PRICE EXT. PRICE

Acer Chromebook Spin 311 R721T-62ZQ - 11.6" - A6 9220C - 

4 GB RAM - 32 GB e

550 6017325 $269.07 $147,988.50

Mfg. Part#: NX.HBRAA.003

Contract: MARKET

Google Chrome Management Console License - Education 550 3577022 $24.00 $13,200.00

Mfg. Part#: CROSSWDISEDU

UNSPSC: 43232804

Electronic distribution - NO MEDIA

Contract: MARKET

PURCHASER BILLING INFO SUBTOTAL

$161,188.50

Billing Address:

SCHOOL DISTRICT OF SEWARD

ACCTS PAYABLE

410 SOUTH ST

SEWARD, NE 68434-2541

Phone: (402) 643-2941

Payment Terms: NET 30 Days-Govt/Ed

SHIPPING

$0.00

SALES TAX

$0.00

GRAND TOTAL

$161,188.50

DELIVER TO Please remit payments to:

Shipping Address:

SCHOOL DISTRICT OF SEWARD

CRAIG WILLIAMS

410 SOUTH ST

SEWARD, NE 68434-2541

Shipping Method: 

CDW Government

75 Remittance Drive

Suite 1515

Chicago, IL 60675-1515

Need Assistance? CDW•G SALES CONTACT INFORMATION

Dan Behnke | (877) 325-6415 | danbehn@cdwg.com

LEASE OPTIONS

FMV TOTAL FMV LEASE OPTION BO TOTAL BO LEASE OPTION

$161,188.50 $4,277.94/Month $161,188.50 $4,953.32/Month

Monthly payment based on 36 month lease. Other terms and options are available. Contact your Account Manager for details. Payment quoted is

subject to change.    

Why finance?   

• Lower Upfront Costs. Get the products you need without impacting cash flow. Preserve your working capital and existing credit line. 

• Flexible Payment Terms. 100% financing with no money down, payment deferrals and payment schedules that match your company's business

cycles. 

http://www.cdwg.com/shop/quotes/QuoteDetails.aspx?qn=LRCX236
http://www.cdwg.com/shop/quotes/QuoteDetails.aspx?qn=LRCX236
http://www.cdwg.com/shop/products/default.aspx?EDC=6017325
http://www.cdwg.com/shop/products/default.aspx?EDC=6017325
http://www.cdwg.com/shop/products/default.aspx?EDC=3577022
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• Predictable, Low Monthly Payments. Pay over time. Lease payments are fixed and can be tailored to your budget levels or revenue streams. 

• Technology Refresh. Keep current technology with minimal financial impact or risk. Add-on or upgrade during the lease term and choose to

return or purchase the equipment at end of lease. 

• Bundle Costs. You can combine hardware, software, and services into a single transaction and pay for your software licenses over time! We

know your challenges and understand the need for flexibility.   

General Terms and Conditions:   

This quote is not legally binding and is for discussion purposes only. The rates are estimate only and are based on a collection of industry data

from numerous sources. All rates and financial quotes are subject to final review, approval, and documentation by our leasing partners.

Payments above exclude all applicable taxes. Financing is subject to credit approval and review of final equipment and services configuration.

Fair Market Value leases are structured with the assumption that the equipment has a residual value at the end of the lease term.

This quote is subject to CDW's Terms and Conditions of Sales and Service Projects at

http://www.cdwg.com/content/terms-conditions/product-sales.aspx

For more information, contact a CDW account manager

© 2020 CDW•G LLC, 200 N. Milwaukee Avenue, Vernon Hills, IL 60061 | 800.808.4239

http://www.cdwg.com/content/terms-conditions/product-sales.aspx


CRAIG WILLIAMS 
410 SOUTH ST 
SEWARD, NE 68434 

Computer Hardware, Inc.
1001 W. 2nd St 
Hastings, NE 68901

QUOTE

001PAGE:

BILLED TO:

SALESPERSON PURCHASE ORDER# REFERENCE# SHIPPER:

ITEM 
NUMBER

ITEM 
DESCRIPTION

 
QTY

EXTENDED 
PRICE

SEWARD PUBLIC SCHOOLS
CRAIG WILLIAMS 
410 SOUTH ST 
SEWARD, NE 68434 

SHIPPED TO:
SEWARD PUBLIC SCHOOLS

H29682
09/30/20

CRISTIAN A PEREZ

 
PRICE

001 CROSSWDISEDU GOOGLE CHROME MGT CONSOLE 550 $23.99 $13,194.50

002 PART #: NX.HBRAA.003.    ACER SPIN 311 R721T 550 $303.25 $166,787.50

$179,982.00

$0.00

$0.00

$0.00

$0.00

$179,982.00

SUBTOTAL:
SHIPPING:

HANDLING:
OTHER CHRAGES:

TAX:

TOTAL:

10/14/20Quote Good Up Through:



             

11112 John Galt Blvd

Omaha, NE 68137

Tel:(402) 333-4650

002940Customer No.:

Sales Order:

Item Number Ext. PricePriceDescriptionQty Ord.

ORIGIN

Terms

NET 30 DAYS

F.O.B.Ship Via

UPS

Order Date

10/6/2020

Sales PersonP.O. Number

SEWARD,NE 68434-2541SEWARD,NE 68434-2541

410 SOUTH STREET410 SOUTH STREET

Ship To:Bill To:

10/6/2020Print Date:

 4:40:06PMPrint Time:

SCHOOL DISTRICT OF SEWARD

brettm

Taken By

SCHOOL DISTRICT OF SEWARD

FUTUREWARE DISTRIBUTING, INC.

Bid

664202

DSLC-DAN

Remittance Address:

P.O. Box 45508

Omaha, NE 68145-0508

 171,600.00 550  312.00NONSTOCK  Acer Chromebook Spin 311 R721T-62ZQ

 NX.HBRAA.003 

Flip design - A6 9220C / 1.8 GHz - Chrome OS - 4 GB RAM - 32 GB eMMC - 11.6" AHVA touchscreen 1366 x 768 (HD) - Radeon R5 

- Wi-Fi, Bluetooth - shale black - kbd: US

<<<Comments>>>

Taxable Sub Total

Totals:

Non Taxable Sub Total

Tax Totals: (0.00)

 171,600.00

 0.00

 0.00

 171,600.00
            



The ​Educational Service Unit Coordinating Council (ESUCC)​ is coordinating a process for 
purchases and/or reimbursements of the needed devices.  Governor Ricketts has allocated 
funds from the Governor's Emergency Education Relief (GEER) fund, created earlier this year 
through the federal CARES Act. A subsidy for the actual cost of devices of up to $400 per 
device is available to your district. If you select devices which cost more than $400, the 
difference between $400 and the actual purchase price will be billed to your district by the 
ESUCC.  (Seward Public Schools identified the need for 406 devices) 
 
ESUCC COOP purchasing worked with suppliers and manufacturers to receive quotes for 
current and frequently-requested device models meeting the specifications of the Digital 
Learning Profile and Plan responses. 
 
Here are the devices that are available at the state rate: 

Acer Chromebook 311 C733-C5AS-11.6" - Celeron N4020 - 4GB RAM - 32GB eMMC. Includes 
Google Chrome Management for Education. - $230.17 (Insight Part# NX.H8VAA.006) 
Acer Chromebook Spin 311 R721T-62ZQ - 11.6" - A6 9220C - 4 GB RAM - 32 GB. Includes 
Google Chrome Management for Education. - $294.07 (CDW-G Part# 6017325) 
Acer Chromebook Tab 10 D651N-K9WT Tablet - Chrome OS - 32 GB eMMC - 9.7" IPS (2048 x 1536) 
- microSD slot - indigo blue. Includes Google Chrome Management for Education. - $233.53 
(Staples Part# NX.H0BAA.001) 
Asus Chromebook C204EE YS02 - 11.6" - Celeron N4000 - 4GB RAM - 32 GB eMMC. Includes 
Google Chrome Management for Education. - $290.06 (CDW-G Part# 6041719) 
Dell Chromebook 3100 2-in-1 - 11.6" - Celeron N4000 - 4 GB RAM - 64 GB eMMC. Includes Google 
Chrome Management for Education. - $373.26 (CDW-G Part# 6096206) 
Dell Latitude 5400 Chromebook Enterprise, Intel Celeron 4305U, 4GB, 1x4GB, DDR4 Non-ECC 
370-AECW - 734 -M.2 128GB PCIe NVMe Class 35 Solid State Drive, 14" HD (1366 x 768) Anti-Glare 
Non-Touch WLAN Capable. - $484.75 (Dell Part# 210-ASSB ) 
HP Chromebook 11A G8 - Education Edition - 11.6" - A4 9120C- 4 GB RAM - 32 GB eMMC. Includes 
Google Chrome Management for Education. - $229.08 (CDW-G Part# 6027157) 
HP Chromebook x360 11 G3 - Education Edition - 11.6" - Celeron N4020 - 4 GB - 32 GB eMMC. 
Includes Google Chrome Management for Education. - $296.35 (CDW-G Part# 5927219) 
Lenovo 300e Chromebook (2nd Gen) AST 82CE Flip design - A4 9120C / 1.6 GHz - Chrome OS - 4 
GB RAM - 32 GB eMMC eMMC 5.1 - 11.6" IPS touchscreen 1366 x 768 (HD) - Radeon R4 - Wi-Fi, 
Bluetooth - black - kbd: US. Includes Google Chrome Management for Education. - $305.12 
(Staples Part# 82CE0007US) 
Samsung Chromebook 4 - 11.6" - Celeron - 4GB RAM - 32GB eMMC. Includes Google Chrome 
Management for Education. - $222.88 (Insight Part# XE310XBA-K01US ) 
 
We recommend:  ​Acer Chromebook Spin 311 R721T-62ZQ - 11.6" - A6 9220C - 4 GB RAM - 32 
GB. Includes Google Chrome Management for Education. - $294.07 (CDW-G Part# 6017325) 
 
406 Devices will be provided by the State of Nebraska at:   119.392.42 
144 Devices will be purchased by the district at:  42,346.08 
Total of 550 Devices Purchased to support one to one efforts district-wide. 

https://www.esucc.org/geer-devices/
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