
Agenda of Regular Meeting

The Board of Trustees of Groesbeck ISD

A Regular Meeting of the Board of Trustees of Groesbeck ISD will be held Monday, July 27, 
2026, beginning at 6:00 PM in the GISD Administration Office Board Room, 1202 N Ellis, 
Groesbeck, TX 76642.

Taxpayer Impact Statement: Groesbeck ISD (Pursuant to Texas Government Code 
551.043(c)(2))

   Fiscal Year
(Tax Year)

Median-Valued 
Homestead Tax Rate per $100 of Value

Estimated 
Property Tax 

Bill
FY 2025-2026

(TY 2025) $4,843 Adopted 2025 Tax Rate: $0.91970 $44.54
Limestone 

County FY 2026-2027
(TY 2026) $13,389

Proposed 2026 tax rate based on the 
proposed budget for 2026-27: 
$0.92373

$123.68

FY 2025-2026
(TY 2025) $4,843 Adopted 2025 Tax Rate: $0.91970 $44.54

Falls
County FY 2026-2027

(TY 2026) $13,389
Proposed 2026 tax rate based on the 
proposed budget for 2026-27: 
$0.92373

$123.68

FY 2025-2026
(TY 2025) $4,843 Adopted 2025 Tax Rate: $0.91970 $44.54

Robertson
County FY 2026-2027

(TY 2026) $13,389
Proposed 2026 tax rate based on the 
proposed budget for 2026-27: 
$0.92373

$123.68

The subjects to be discussed or considered or upon which any formal action may be taken are as 
listed below. Items do not have to be taken in the order shown on this meeting notice.  Unless 
removed from the consent agenda, items identified within the consent agenda will be acted on at 
one time.

I. CALL TO ORDER

II. INVOCATION

III. PLEDGES TO THE FLAGS

IV. REVIEW DISTRICT MISSION STATEMENT

V. PUBLIC COMMENT (Agenda/Non-Agenda Items)

VI. EXECUTIVE SESSION
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VI.A. Deliberation Regarding Level III FNG(LOCAL) Parent/Student 
Complaint (Tex. Gov't 551.082)

VII. RECONVENE IN OPEN MEETING

VIII. DISCUSSION AND POSSIBLE ACTION ON MATTERS 
DISCUSSED IN EXECUTIVE SESSION

VIII.A. Consideration and Possible Action on Level III FNG(LOCAL) 
Parent/Student

IX. DISCUSSION AND POSSIBLE ACTION ON DISTRICT 
FACILITY PLANNING AND PROJECTS

X. CONSIDERATION AND POSSIBLE ACTION TO APPROVE 
THE GMP PROPOSAL - H.O. WHITEHURST 
RENOVATIONS
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CHAMPCO, INC. 

GMP PROPOSAL 
Prepared for: Groesbeck Independent School District 
Prepared by: Champco, Inc. 
June 26, 2026 

H.O. WHITEHURST ELEMENTARY RENOVATIONS 
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CHAMPCO, INC. 

EXECUTIVE SUMMARY 

Objective 
Present the School Board and Superintendent of Groesbeck Independent School District with a Guaranteed 
Maximum Price Contract for the desired improvements at H.O. Whitehurst Elementary School 

Goals 
• Provide detailed and accurate pricing for the desired renovations 
• Answer any questions that GISD Board Members and/or Representatives may have regarding the GMP 
• Reach an agreement between Champco, Inc. (CMAR) and GISD to approve a resolution for the GMP 

Project Scope 
• H.O. Whitehurst Building Renovations 

• Flooring 
• Remove and replace flooring in Library, Theater, and Admin Offices 
• Install new carpet and LVT flooring in designated areas 

• Wall Repairs 
• Patch and repair upper walls in cafeteria area 
• Replace damaged ceiling tiles in cafeteria area 
• Remove all corridor walls on South and West sides of cafeteria (both sides of these walls) 

• Install new drywall, finish and paint to match existing as best as possible  
• Remove and reinstall frames, doors and hardware 

• Window Replacement  
• Remove existing window system at cafeteria clerestory 
• Install a new window system that includes energy efficient, 1” Low-E glass 

• Gutter Replacement  
• Removal of gutters and downspouts in designated areas 
• Provide and install new shop-fabricated replacement gutters and downspouts 

• New Drop-Off Canopy 
• Fabricate and install new structural steel canopy per drawings created by Dudley Engineering 
• Provide and install roof panels, soffit panels, trim, gutter, and downspouts 
• Demo existing sidewalk area and pour back with new concrete 
• Paint exposed structural steel components with color to be selected by school 
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CHAMPCO, INC. 

BUDGET 

Notes: 
• Owner’s Contingency accounts for the following but not limited to 

• Unforeseen subsurface conditions  
• Existing MEP conflicts and renovations 
• Existing structural deficiencies  
• Weather delay mitigation 
• Miscellaneous unforeseen 
• Refundable to Owner if not used 

• Owner’s Allowance accounts for the following but not limited to 
• Landscaping & Site Amenities 
• Artwork & Graphics 
• Testing & Special Inspections 
• Utility Company Charges 
• Technology / AV Equipment 
• Refundable to Owner if not used 

Description Cost

H.O. Whitehurst - New Canopy Structure $799,298

H.O. Whitehurst - Building Renovations $537,710

Subtotal - Base Scope of Works $1,337,008

Owner’s Contingency $125,000

Owner’s Allowance $19,500

CMAR General Conditions (5.6% of subtotal) $74,872

CMAR Fee (3.0% of subtotal) $40,110

Pre-Construction Services $6,800

Total GMP Proposal Amount $1,603,290
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Phase Milestone / Activity Start Date End Date Duration Responsibility

PC-01 GMP Board Approval 6/26/26 6/27/26 1 Day School Board

PC-02 Contract Execution 6/26/26 6/27/26 1 Day Owner / GC

PC-03 Building Permit Submission 6/26/26 6/29/26 3 Days GC

PC-04 Building Permit Issuance 6/29/26 6/29/26 1 Day City / AHJ

PC-05 Subcontractor Buy-Out Complete 6/26/26 6/26/26 1 Day GC

PC-06 Site Mobilization 6/26/26 6/26/26 1 Day GC

1-01 Demolition & Abatement 6/29/26 7/3/26 1 Week GC / Sub

1-02 Mass Excavation & Grading 6/29/26 7/3/26 1 Week GC / Sub

1-03 Underground Utilities 6/29/26 7/3/26 1 Week MEP Subs

1-04 Drilled Piers & Grade Beams 7/6/26 7/17/26 2 Weeks Concrete Sub

2-01 Structural Steel Erection 7/27/26 8/11/26 3 Weeks Steel Sub

2-02 Concrete Place back 8/11/26 8/21/26 2 Weeks Concrete Sub

2-04 Metal Decking / Soffit / Trim / Gutters 8/24/26 9/18/26 4 Weeks Roofing Sub

2-05 Exterior Windows Replacement 7/27/26 8/7/26 2 Weeks Glazing Sub

4-01 Drywall Repairs 7/6/26 7/31/26 4 Weeks Drywall Sub

4-02 Painting — Interior 8/3/26 8/14/26 2 Weeks Paint Sub

4-03 Flooring & Tile 7/6/26 7/24/26 3 Weeks Flooring Sub

4-04 Ceilings & Specialties 7/13/26 7/17/26 1 Week ACT Subs

4-06 Final Inspections & Punch List 9/21/26 9/25/26 1 Week GC / Owner

4-07 SUBSTANTIAL COMPLETION 23-Sep-26 23-Sep-26 MILESTONE All Parties
4-08 Owner Training & Commissioning 25-Sep-26 28-Sep-26 1 Week GC / Owner

4-09 FINAL COMPLETION 30-Sep-26 30-Sep-26 MILESTONE All Parties

Phase 4 — Finishes & Closeout

PROJECT SCHEDULE & KEY MILESTONES

Pre-Construction

Phase 1 — Sitework & Foundation

Phase 2 — Structure & Envelope
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SCHOOL BOARD RESOLUTION - APPROVAL OF GMP CONTRACT 

RESOLUTION NO. _______________________ - 2026 

A RESOLUTION OF THE BOARD OF TRUSTEES OF THE GROESBECK INDEPENDENT 
SCHOOL DISTRICT APPROVING A GUARANTEED MAXIMUM PRICE CONTRACT FOR THE 
CAMPUS RENOVATIONS AT H.O. WHITEHURST ELEMENTARY 

WHEREAS, the Board of Trustees of the Groesbeck Independent School District (“District”) has 
determined that a renovation to the existing campus facility is necessary to serve the 
educational needs of the community; and 

WHEREAS, the District engaged Dudley Engineering LLC and Champco, Inc. (CMAR) have 
developed construction documents; and 

WHEREAS, the CMAR has developed and presented a Guaranteed Maximum Price (GMP) 
proposal for the project; and 

WHEREAS, the GMP has been reviewed by District Administration and is found to be 
reasonable, complete, and in the best interest of the District; 

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of the Groesbeck Independent 
School District as follows: 

SECTION 1. The Board of Trustees hereby approves a Guaranteed Maximum Price of 
$_1,603,327.00_(One million six hundred three thousand three hundred twenty seven and xx/
100 dollars) with Champco, Inc. for the Campus Renovation Projects at H.O. Whitehurst 
Elementary. 

SECTION 2. The Superintendent or designee is hereby authorized to execute the GMP 
Amendment to the Construction Manager at Risk Agreement and any associated documents 
necessary to implement this action. 
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SECTION 3. Funding for this Project shall be drawn from Bond Measure proceeds and other 
such funds as the Board may authorize. 

SECTION 4. The Resolution shall take effect immediately upon adoption. 

PASSED AND ADOPTED by the Board of Trustees of the Groesbeck Independent School 
District at a duly noticed public meeting held on ______________________________, 2026, by 
the following vote: 

AYES:______________ 
NAYES:____________ 
ABSENT:_________________________ 
ABSTAIN:___________ 

___________________________________________		 	 ________________________________________ 
Board President, or	 	 	 	 	 	 Board Secretary  
Authorized District Representative	 	 	 	 Groesbeck Independent School District 
Groesbeck Independent School District 

Date:	 ____________________________________, 2026
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SOUTHERN AMERICAN INSURANCE AGENCY, INC. 
13823 Schmidt Road 
Cypress, TX 77 429 

281-890-9294 281-890-2229 FAX

June 24, 2026

Groesbeck ISD
1202 N. Ellis
Groesbeck, TX 76642

RE: Champco, Inc.
W.O. Whitehurst Elementary
 Letter of Bondability 

To Whom It May Concern, 

Please be advised that we are the bonding agent for Champco, Inc.  As long as 
Champco, Inc. continues to meet the underwriting guidelines of the surety, we 
should be able to provide Performance & Payment bonds for the above referenced
$1.628MM contract. In our opinion, Champco, Inc. remains properly financed, well 
equipped, and well managed. 

Further, the surety reserves the right to examine and approve any contract prior to 
execution of the Performance & Payment Bonds. For informational purposes, the 
surety is a combination of Ohio Farmers Insurance Company and Westfield 
Insurance Company. They have U.S. Treasury Listings of (Ohio Farmers Insurance 
Company) $227,840,000 and (Westfield Insurance Company) $115,557,000 and 
A.M. Best Ratings of A XV.

Thank you for any courtesies you may extend our valuable client. Please feel free to 
contact me directly should you have any questions. 

Sincerely, 
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XI. DISCUSSION AND POSSIBLE ACTION ON AG BARN BOND 
PROJECT IMPROVEMENTS

XII. DELIBERATION AND POSSIBLE ACTION TO SELECT JOB 
ORDER CONTRACTING AS THE PROCUREMENT 
METHOD THAT PROVIDES THE BEST VALUE TO THE 
DISTRICT FOR THE GROESBECK ISD HIGH SCHOOL 
AUDITORIUM PROJECT

XIII. DELIBERATION AND POSSIBLE ACTION TO SELECT 
BUYBOARD PURCHASING COOPERATIVE AS THE 
PURCHASING COOPERATIVE FOR THE HIGH SCHOOL 
AUDITORIUM

XIV. DELIBERATION AND POSSIBLE ACTION TO SELECT A 
BUYBOARD PURCHASING COOPERATIVE VENDOR FOR 
THE GROESBECK ISD  HIGH SCHOOL AUDITORIUM

XV. DELIBERATION AND POSSIBLE ACTION TO DELEGATE 
AUTHORITY TO THE SUPERINTENDENT TO NEGOTIATE 
THE NECESSARY CONSTRUCTION CONTRACTS 
INCIDENT TO THE HIGH SCHOOL AUDITORIUM PROJECT
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RESOLUTION OF GROESBECK ISD BOARD OF TRUSTEES   PAGE 1 OF 2 

GROESBECK HIGH SCHOOL AUDITORIUM 

GROESBECK INDEPENDENT SCHOOL DISTRICT’S RESOLUTION REGARDING 

SELECTION OF CONSTRUCTION DELIVERY METHOD; SELECTION OF 

CONTRACTOR, AND DELEGATION OF AUTHORITY 

WHEREAS, the Groesbeck Independent School District (the “District” or “Groesbeck 

ISD”) is undertaking Groesbeck High School Auditorium (collectively the “Project”); and, 

WHEREAS, the Board of Trustees of the District (the “Board”) previously selected 

Construction Manager-at-Risk as the delivery method for the District’s 2025 Bond Project, which 

included the Groesbeck High School Auditorium; and  

WHEREAS, the Board has determined that it is in the best interest of the District to remove 

the Project from the Construction Manager-at-Risk delivery method and that selection of a 

different delivery method for the Project is necessary at this time; and 

WHEREAS, the Board has determined that an Interlocal Agreement with Job Order 

Contracting is the delivery method that provides the best value for the Project and is in the best 

interests of the District; and 

WHEREAS, the Board has determined that it is in the best interest of the District to 

delegate certain authority to the District’s Superintendent of Schools. 

 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF 

THE GROESBECK INDEPENDENT SCHOOL DISTRICT AS FOLLOWS: 

1. It is found that the foregoing recitals are true and correct and are hereby adopted as findings 

of fact by the Board of Trustees of the Groesbeck Independent School District. 

2. The Board hereby selects an Interlocal Contract with Job Order Contracting as the 

procurement method that provides the best value to the District for the Projects.  

3. The Board hereby selects BuyBoard Purchasing Cooperative (“BuyBoard”) as the 

purchasing cooperative from which any job order contractors are to be selected. 

4. The Board hereby selects Target Solutions as the BuyBoard vendor and job order 

contractor who provides the best value to the District for the Groesbeck High School 

Auditorium. 

5. The Board further delegates to the District’s Superintendent of Schools the authority to 

negotiate the necessary contracts for the Project.  
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RESOLUTION OF GROESBECK ISD BOARD OF TRUSTEES   PAGE 2 OF 2 

GROESBECK HIGH SCHOOL AUDITORIUM 

6. This Resolution shall take effect immediately. 

PASSED, ADOPTED, and APPROVED on this 27th day of July, 2026, by the Board of 

Trustees of the Groesbeck Independent School District by the following vote: 

 

Board Members Aye No Abstain Absent 

Aslone Foy _____ _____ _____ _____ 

Jim Longbotham _____ _____ _____ _____ 

Bridgett Jackson-Tatum _____ _____ _____ _____ 

Sindra McLean _____ _____ _____ _____ 

Angela Crane _____ _____ _____ _____ 

Jason Milstead _____ _____ _____ _____ 

Stephen Bradley _____ _____ _____ _____ 

 

 

              

Aslone Foy 

President, Board of Trustee 

ATTEST: 

 

       

Bridgett Jackson-Tatum 

Secretary, Board of Trustees 
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AUDITORIUM RENOVATION 
CASE STUDY
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LIGHTING

SEATING

ADA COMPLIANCE

STAGE RENOVATION

FLOORING

HVAC

EXTERIOR DOORS

FOYER/MAIN ENTRY
RENOVATION

ROOFING

PROJECT HIGHLIGHTS
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LIGHTING &
SEATING
LIGHTING PACKAGE 

Body

Stage Lighting
Audience Lighting

SEATING
Provided 954 new seats with ADA platform and
seating area
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Tempered Hardboard Stage Wood Flooring
(Painted Black)
Replaced Stage Curtains
Provided and installed new LED fixtures controlled
via DMX and 0-10V dimming controls
Install Aisle lights to work with carpet edge at
seating (6 rows of aisle lights)
Install upgrade for dimmer rack
Install new architectural control processor
 Install new LCD touchscreen backstage
Install LCD portable station for control booth
location
Install new entry station for house light / work
light control
Provided 10 new LED work lights for stage /
rehearsal / task illumination
Provided new ETC Ion console
Set up and installation of all equipment
Provided all necessary electrical work

STAGE
RENOVATION
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FLOORING
HVAC
EXTERIOR DOORS
FLOORING

HVAC

EXTERIOR DOORS

New HVAC Rooftop Units
Cleaning of existing ductwork and replace of
flex duct

Carpet Tile along walkways
LVT in Foyer
VCT for backrooms of Stage

Metal Doors with SU Hardware
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FOYER/MAIN ENTRY
RENOVATION

ROOFING
Removed and replaced existing PVC Roof System

Restroom and Foyer Flooring
Rehab existing restroom partitions using surface
refinishing system

FOYER/MAIN ENTRY
RENOVATION
& ROOFING
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BEFORE AFTER
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BEFORE AFTER
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LET’S CONNECTLET’S CONNECT
APRIL ROSIER
Business Development

832-984-2590
APRIL.ROSIER@TARGETTEAM.COM

PHILLIP SUSTALA

JEREMY BUTLER

PROJECT COORDINATOR
 713-887-2531

PHILLIP@TARGETTEAM.COM

DIRECTOR OF CONSTRUCTION
346-679-1056

JEREMY.BUTLER@TARGETTEAM.COM
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XVI. REVIEW AND COMMENTS ON THE 2026-2027 EMPLOYEE 
HANDBOOK
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 © 2026 Texas Association of School Boards, Inc. All rights reserved.  

2026-2027 Employee Handbook 

Guide to Changes  
 

  

Topic  

Page  

Number  

(MEH)  

Page  

Number  

(Editable  

Version)  

Description of Change  

Cover Page       Updated dates and copyright statement  

Table of Contents  1-2  1-4   Updated page numbers and order of entries  

 Added new topics of prohibition on 

diversity, equity, and inclusion and  

prohibited classroom instruction  

Health Safety Training  16-17  13   Updated requirements to reflect safety 

training requirements for certain positions 

and the requirement to submit 

documentation to the district  

Notification to Parents 

Regarding Qualifications  

22  16   Updated the language to reflect the 
positions that require parent notification 
including substitutes.   

 Removed the language regarding DOI 

exemptions since this is not  

allowable under new law  

Outside Employment and 

Tutoring  

22-23  N/A   Added local considerations referencing 

policies outside employment for 

administrators including the penalty for 

violation of law  

Performance Evaluation  23  17   Added policy reference   

 Removed the reference to code for nursing 

review committee and added  

the policy reference  

Employee Involvement  24  N/A   Added local considerations for a single 

campus district   

Mental Health Training  25  N/A   Updated the code reference for the 

requirements for mental health training for 
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 Model Employee Handbook — 2026 Update  Page 2  

Guide to Changes and Additions  

  

  

 

© 2026 Texas Association of School Boards, Inc. All rights reserved.  

employees who regularly interact with 

students  

Leaves and Absences  34  25   Added policy references  

Temporary Disability 

Leave  

45  N/A   Added local considerations to address the 

process for placing an employee on 

temporary disability leave  

Jury Duty  48  N/A   Added local considerations about the 

prohibition of reducing an employee’s 

personal leave for jury duty  

Standards of Conduct  55  39   Added policy reference DHA  

 Updated the language to reflect policy for 

reports to SBEC by the  

superintendent  

Educator Code of Ethics  56-59  39-42   Renumbered factors under 3.9 to reflect 

policy  

Reporting Suspected 

Child Abuse  

62-63  44-45   Updated and emphasized the 24-hour 

reporting timeline for child abuse  

 Updated that abuse must be reported to 
DFPS even when made to law enforcement  

 Updated local considerations with proper 

code and the requirements  

under law   

Sexual Abuse and  

Maltreatment of Children  

64  45   Updated policy reference  

 Removed the reference to the bill  

Reports to Texas 

Education Agency  

64-65  45-46   Added reporting timeline of 48 hours to 

report to TEA  

 Added local considerations to add Education 
Code and requirements for superintendent 
and principals  

 Added reporting time line of seven days for 

a certified employee for  

certain misconduct  

Technology Resources  66  47   Added a policy reference  
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 Model Employee Handbook — 2026 Update  Page 3  

Guide to Changes and Additions  
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Personal Use of  

Electronic  

Communications   

67-68  47-48   Changed policy reference DH to DHA  

 Changed DH(EXHIBIT) to DHA(LEGAL)  

Electronic  

Communications 

between Employees, 

Students, and Parents   

69-72  49-51   Changed licensed therapists to school 

psychologists to reflect updated title change  

Employee Arrests and 

Convictions  

73-74  N/A   Added local considerations addressing 

reporting requirements for superintendents  

Tobacco and Nicotine  

Products and E-Cigarette 

Use  

75-76  53-54   Updated language and local considerations 

to align with law  

 Added definition of “e-cigarette” defined in 

policy and health and safety  

code  

Resignations  86-87  62   Updated local considerations to address the 
principal reporting requirement to 
superintendent after an educator’s 
resignation and superintendent’s 
requirement to report to SBEC  

 Changed SBEC to TEA for required reporting 
by the superintendent for noncertified 
employees  

 Added a statement in local considerations 

to note that the superintendent should 

follow reporting requirements to TEA after 

notification from a principal or director of a 

noncertified employee’s resignation or 

termination   

Dismissal or Nonrenewal 

of Contract Employees  

87-88  62   Added new policy references  

Dismissal of Noncontract 

Employees   

88  62-63   Added policy references  

Prohibition on Diversity, 

Equity, and Inclusion  

89  63   Added new topic of the prohibition of 

engaging in diversity, equity, and inclusion 

activities for employees with policy 

references and local considerations  
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Prohibited Classroom 

Instruction  

89  63   Added new topic of prohibited classroom 

instruction for employees with policy 

references and local considerations  

Appendix  96-98  N/A   Updated legal and local policies to be 

distributed to employees  
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XVII. REVIEW AND COMMENTS ON THE 2026-2027 STUDENT 
HANDBOOK

XVIII. CONSIDER AND APPROVE THE 2026-2027 STUDENT CODE 
OF CONDUCT
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Student Code of Conduct 
 

2026–2027 School Year 

 

 

 

 

 

 

 

 
If you have difficulty accessing the information in this document because of a disability, 
please contact your child’s campus principal. 
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Student Code of Conduct 

Accessibility 

If you have difficulty accessing the information in this document because of disability, 
please contact your child’s campus. 

Purpose 

The Student Code of Conduct (“Code of Conduct”), as required by Chapter 37 of the Texas 
Education Code, provides methods and options for managing student behavior, preventing 
and intervening in student discipline problems, and imposing discipline. 

The law requires the district to define misconduct that may—or must—result in a range of 
specific disciplinary consequences, including removal from a regular classroom or campus, 
out-of-school suspension, placement in a disciplinary alternative education program 
(DAEP), placement in a juvenile justice alternative education program (JJAEP), or expulsion 
from school. 

This Code of Conduct has been adopted by the Groesbeck Independent School District 
board of trustees and developed with the advice of the district-level planning and decision-
making committee. It provides information to parents and students regarding standards of 
conduct, consequences of misconduct, and procedures for administering discipline. This 
Code of Conduct remains in effect during summer school and at all school-related events 
and activities outside the school year until the board adopts an updated version for the 
next school year. 

In accordance with state law, the Code of Conduct shall be posted at each school campus or 
shall be available for review at the campus principal’s office. Additionally, the Code of 
Conduct shall be available at the campus behavior coordinator’s office and posted on the 
district’s website. Parents shall be notified of any conduct violation that may result in a 
student being suspended, placed in a DAEP or JJAEP, expelled, or taken into custody by a 
law enforcement officer under Chapter 37of the Education Code. 

Not later than the first day of the 2026-2027 school year, the Texas Education Agency 
(TEA) shall prepare and provide to each school district a report identifying each law 
relating to school discipline that was amended or added by the 89th Legislature, Regular 
Session, 2025. A school district shall provide to each student and the parent of or person 
standing in parental relation to the student the prepared report. 

Because the Code of Conduct is adopted by the district’s board of trustees, it has the force 
of policy. In the event of a conflict between the Code of Conduct and the Student Handbook, 
the Code of Conduct shall prevail. 

Please note: The discipline of students with disabilities who are eligible for services under 
federal law (Individuals with Disabilities Education Act and Section 504 of the 
Rehabilitation Act of 1973) is subject to the provisions of those laws.
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School District Authority and Jurisdiction 

School rules and the district’s authority to administer discipline apply whenever the 
interest of the district is involved, on or off school grounds, in conjunction with or 
independent of classes and school-sponsored activities. 

The district has disciplinary authority over a student: 

1. During the regular school day;  

2. While the student is traveling on district transportation; 

3. During lunch periods in which a student is allowed to leave campus; 

4. At any school-related activity, regardless of time or location; 

5. For any school-related misconduct, regardless of time or location; 

6. When retaliation against a school employee, board member, or volunteer occurs or 
is threatened, regardless of time or location; 

7. When a student engages in cyberbullying, as defined by Education Code 37.0832; 

8. When criminal mischief is committed on or off school property or at a school-related 
event; 

9. For certain offenses committed within 300 feet of school property as measured from 
any point on the school’s real property boundary line; 

10. For certain offenses committed while on school property or while attending a 
school-sponsored or school-related activity of another district in Texas; 

11. When the student commits a felony, as provided by Education Code 37.006, 37.007, 
or 37.0081; and 

12. When the student is required to register as a sex offender. 

Campus Behavior Coordinator 

As required by law, a single person at each campus must be designated to serve as the 
campus behavior coordinator (CBC). The designated person may be the principal, or any 
other campus administrator selected by the principal. Additional staff members may assist 
the CBC in the performance of the CBC’s duties, provided that the CBC personally verifies 
that all aspects of Chapter 37, Subchapter A are appropriately implemented. The CBC is 
primarily responsible for maintaining student discipline. The CBC shall monitor 
disciplinary referrals and report the following behavior to the campus’s threat assessment 
and safe and supportive school team: 

 Conduct that contains the elements of the offense of terroristic threat under Penal 
Code 22.07; 

 Conduct that contains the elements of the offense of unlawfully carrying weapons 
under Penal Code 46.02;  

 Conduct that contains the elements of the offense of exhibiting, using, or threatening 
to exhibit or use a firearm under Education Code 37.125; and 
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 Any concerning student behaviors or behavioral trends that may pose a serious risk 
of violence to the student or others. 

The district shall post on its website and in the Student Handbook, for each campus, the 
email address and telephone number of the person serving as CBC. Contact information 
may be found at www.groesbeckisd.net. 

Threat Assessment and Safe and Supportive School Team  

The CBC or other appropriate administrator will work closely with the campus threat 
assessment and safe and supportive school team to implement the district’s threat 
assessment policy and procedures, as required by law, and shall take appropriate 
disciplinary action in accordance with the Code of Conduct.  

Searches  

District officials may conduct searches of students, their belongings, and their vehicles in 
accordance with state and federal law and district policy. Searches of students shall be 
conducted in a reasonable and nondiscriminatory manner. Refer to the district’s policies at 
FNF(LEGAL) and FNF(LOCAL) for more information regarding investigations and searches.  

The district has the right to search a vehicle driven to school by a student and parked on 
school property whenever there is reasonable suspicion to believe it contains articles or 
materials prohibited by the district. 

Desks, lockers, district-provided technology, and similar items are the property of the 
district and are provided for student use as a matter of convenience. District property is 
subject to search or inspection at any time without notice. 

Reporting Crimes 

The principal or CBC and other school administrators as appropriate shall report crimes as 
required by law and shall call local law enforcement when an administrator suspects that a 
crime has been committed on campus. 

Security Personnel  

The board utilizes school guardians to ensure the security and protection of students, staff, 
and property. In accordance with law, the board has coordinated with the CBC and other 
district employees to ensure appropriate law enforcement duties are assigned to these 
persons. Provisions addressing the various types of security personnel can be found in the 
CKE policy series. 

The law enforcement duties of district security personnel include protecting the safety 

and welfare of any person in the jurisdiction of the security personnel; and the property of 

the school district. “Parent” Defined 

Throughout the Code of Conduct and related discipline policies, the term “parent” includes 
a parent, legal guardian, or other person having lawful control of the child. 
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Participating in Graduation Activities 

The district has the right to limit a student’s participation in graduation activities for 
violating the district’s Code of Conduct.  

Participation might include a speaking role, as established by district policy and 
procedures. 

Students eligible to give the opening and closing remarks at graduation shall be notified by 
the campus principal. Notwithstanding any other eligibility requirements, in order to be 
considered eligible, a student shall not have engaged in any misconduct that resulted in an 
out-of-school suspension, removal to a DAEP, or expulsion during the semester 
immediately preceding graduation.  

The valedictorian and salutatorian may also have speaking roles at graduation. No student 
shall be eligible to have such a speaking role if he or she engaged in any misconduct that 
resulted in an out-of-school suspension, removal to a DAEP, or expulsion during the 
semester immediately preceding graduation. 

Unauthorized Persons 

In accordance with Education Code 37.105, a school administrator, SRO, or district police 
officer shall have the authority to refuse entry to or eject a person from district property if 
the person refuses to leave peaceably on request and: 

1. The person poses a substantial risk of harm to any person; or 

2. The person behaves in a manner that is inappropriate for a school setting and 
persists in the behavior after being given a verbal warning that the behavior is 
inappropriate and may result in refusal of entry or ejection. 

Appeals regarding refusal of entry or ejection from district property may be filed in 
accordance with policies FNG(LOCAL) or GF(LOCAL), as appropriate. However, the 
timelines for the district’s grievance procedures shall be adjusted as necessary to permit 
the person to address the board in person within 90 calendar days, unless the complaint is 
resolved before a board hearing. 

[See Restrictions During Placement for information regarding a student assigned to DAEP 
at the time of graduation.] 

Standards for Student Conduct 

Each student is expected to: 

 Demonstrate courtesy, even when others do not. 

 Behave in a responsible manner.  

 Exercise self-discipline. 

 Attend all classes regularly and on time. 

 Bring appropriate materials and assignments to class. 

 Meet district and campus standards of grooming and dress. 
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 Obey all campus and classroom rules. 

 Respect the rights and privileges of students, teachers, and other district staff and 
volunteers. 

 Respect the property of others, including district property and facilities. 

 Cooperate with and assist the school staff in maintaining safety, order, and 
discipline. 

 Adhere to the requirements of the Code of Conduct. 

General Conduct Violations 

The categories of conduct below are prohibited at school, in vehicles owned or operated by 
the district, and at all school-related activities, but the list does not include the most severe 
offenses. In the subsequent sections on In-School Suspension, Out-of-School Suspension, 
Disciplinary Alternative Education Program (DAEP) Placement, Placement and/or 
Expulsion for Certain Offenses, and Expulsion. those offenses that require or permit specific 
consequences are listed. Any offense, however, may be severe enough to result in Removal 
from the Regular Educational Setting. 

Disregard for Authority 

Students shall not: 

 Fail to comply with directives given by school personnel. 

 Leave school grounds or school-sponsored events without permission. 

 Disobey rules for conduct in district vehicles. 

 Refuse to accept discipline or consequence assigned by a teacher or principal. 

Mistreatment of Others 

Students shall not: 

 Use profanity or vulgar language or make obscene gestures. 

 Fight or scuffle. [See Placement and/or Expulsion for Certain Offenses for assault.] 

 Threaten a district student, employee, or volunteer, including off school property if 
the conduct causes a substantial disruption to the educational environment.  

 Engage in any behavior that violates the Student Code of Conduct and is motivated 
by antisemitism. [See Glossary] 

 Engage in bullying, cyberbullying, harassment, or making hit lists. (See Glossary for 
all four terms.) 

 Release or threaten to release intimate visual material of a minor or a student who 
is 18 years of age or older without the student’s consent. 
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 Engage in sexual or gender-based harassment or sexual abuse, whether by word, 
gesture, or any other conduct directed toward another person, including a district 
student, employee, board member, or volunteer. 

 Engage in conduct that constitutes dating violence. [See Glossary]  

 Engage in inappropriate or indecent exposure of private body parts. 

 Participate in hazing. [See Glossary] 

 Coerce an individual to act through the use or threat of force.  

 Commit extortion or blackmail. 

 Engage in inappropriate verbal, physical, or sexual conduct directed toward another 
person, including a district student, employee, or volunteer. 

 Record the voice or image of another without the prior consent of the individual 
being recorded or in any way that disrupts the educational environment or invades 
the privacy of others. 

Property Offenses 

Students shall not: 

 Damage or vandalize property owned by others. [See Placement and/or Expulsion 
for Certain Offenses for felony criminal mischief.] 

 Deface or damage school property, including textbooks, technology and electronic 
resources, lockers, furniture, and other equipment, with graffiti or by other means. 

 Steal from students, staff, or the school. 

 Commit or assist in a robbery or theft, even if it does not constitute a felony 
according to the Penal Code. [See Placement and/or Expulsion for Certain Offenses 
for felony robbery, aggravated robbery, and theft.] 

 Enter, without authorization, district facilities that are not open for operations. 

Possession of Prohibited Items 

Students shall not possess or use: 

 Fireworks of any kind, smoke or stink bombs, or any other pyrotechnic device; 

 A razor, box cutter, chain, or any other object used in a way that threatens or inflicts 
bodily injury to another person; 

 A “look-alike” weapon that is intended to be used as a weapon or could reasonably 
be perceived as a weapon; 

 An air gun or BB gun; 

 A short barrel firearm; 

 Ammunition; 
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 A hand instrument designed to cut or stab another by being thrown; 

 A firearm silencer or suppressor; 

 *A location-restricted knife; 

 *A club;  

 *A firearm;  

 A stun gun; 

 Knuckles; 

 A pocketknife or any other small knife; 

 Mace or pepper spray; 

 Pornographic material; 

 Tobacco products (including nicotine pouches), cigarettes, e-cigarettes, and any 
component, part, or accessory for an e-cigarette device; 

o First Offense - 5 days of ISS 

o Second Offense - 25 days of DAEP placement with 15-day review 

o Third Offense - 45 days of DAEP placement with 30-day review 

 Matches or a lighter; 

 A laser pointer, unless it is for an approved use; or 

 Any articles not generally considered to be weapons, including school supplies, 
when the principal or designee determines that a danger exists.  

*See Placement and/or Expulsion for Certain Offenses for weapons and firearms. In many 
circumstances, possession of these items is punishable by mandatory expulsion under 
federal or state law. 

Possession of Personal Communication Devices 

Students shall not: 

 Use a personal communication device, including a cell phone, or other electronic 
device on school property during the school day and shall store the device in 
accordance with the method of storage established by the district. [See Glossary] 

 The district may authorize the use of a personal communication device for the 
following reasons: 

 To implement an individualized education program (IEP) or for a plan 
created under Section 504, Rehabilitation Act of 1973 (29 U.S.C Section 794) 
or a similar program or plan;  

 With documented need based on a directive from a qualified physician; or 

57

https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/statutes/section-504-rehabilitation-act-of-1973


General Conduct Violations 

8 
 

 To comply with a health or safety requirement imposed by law or as part of 
the district’s safety protocols. 

Inappropriate use of a personal communication device during the school day will result in 
disciplinary action in accordance with this Code of Conduct. 

Illegal, Prescription, and Over-the-Counter Drugs 

Students shall not: 

 Possess, use, give, or sell alcohol or an illegal drug. [See Disciplinary Alternative 
Education Program (DAEP) Placement and Expulsion for mandatory and permissive 
consequences under state law.] 

 Possess or sell seeds or pieces of marijuana in less than a usable amount. 

 Possess, use, give, or sell paraphernalia related to any prohibited substance. [See 
Glossary for “paraphernalia.”] 

 Possess, use, abuse, or sell look-alike drugs or attempt to pass items off as drugs or 
contraband. 

 Abuse the student’s own prescription drug, give a prescription drug to another 
student, or possess or be under the influence of another person’s prescription drug 
on school property or at a school-related event. [See Glossary for “abuse.”] 

 Abuse over-the-counter drugs. [See Glossary for “abuse.”]  

 Be under the influence of prescription or over-the-counter drugs that cause 
impairment to body or mind. [See Glossary for “under the influence.”] 

 Have or take prescription drugs or over-the-counter drugs at school other than as 
provided by district policy.  

Misuse of Technology Resources and the Internet 

Students shall not: 

 Violate policies, rules, or agreements signed by the student or the student’s parent 
regarding the use of technology resources.  

 Attempt to access or circumvent passwords or other security-related information of 
the district, students, or employees or upload or create computer viruses, including 
off school property if the conduct causes a substantial disruption to the educational 
environment. 

 Attempt to alter, destroy, or disable district technology resources including, but not 
limited to, computers and related equipment, district data, the data of others, or 
other networks connected to the district’s system, including off school property if 
the conduct causes a substantial disruption to the educational environment. 

 Use the internet or other electronic communications to threaten or harass district 
students, employees, board members, or volunteers, including off school property if 
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the conduct causes a substantial disruption to the educational environment or 
infringes on the rights of another student at school. 

 Send, post, deliver, or possess electronic messages that are abusive, obscene, 
sexually oriented, threatening, harassing, damaging to another’s reputation, or 
illegal, including cyberbullying and “sexting,” either on or off school property, if the 
conduct causes a substantial disruption to the educational environment or infringes 
on the rights of another student at school. 

 Use the internet or other electronic communication to engage in or encourage illegal 
behavior or threaten school safety, including off school property if the conduct 
causes a substantial disruption to the educational environment or infringes on the 
rights of another student at school.  

 Utilize artificial intelligence in a way that would constitute academic dishonesty or 
as a means of engaging in any other prohibited conduct. 

Safety Transgressions 

Students shall not: 

 Possess published or electronic material that is designed to promote or encourage 
illegal behavior or that could threaten school safety.  

 Engage in verbal (oral or written) exchanges that threaten the safety of another 
student, a school employee, or school property.  

 Make false accusations or perpetrate hoaxes regarding school safety. 

 Engage in any conduct that school officials might reasonably believe will 
substantially disrupt the school program or incite violence. 

 Throw objects that can cause bodily injury or property damage. 

 Discharge a fire extinguisher without valid cause. 

Miscellaneous Offenses 

Students shall not: 

 Violate dress and grooming standards as communicated in the Student Handbook. 

 Engage in academic dishonesty, which includes cheating or copying the work of 
another student, unauthorized use of artificial intelligence, plagiarism, and 
unauthorized communication between students during an examination. 

 Gamble. 

 Falsify records, passes, or other school-related documents. 

 Engage in actions or demonstrations that substantially disrupt or materially 
interfere with school activities. 

 Repeatedly violate other communicated campus or classroom standards of conduct. 
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The district may impose campus or classroom rules in addition to those found in the Code 
of Conduct. These rules may be posted in classrooms or given to the student and may or 
may not constitute violations of the Code of Conduct. 

60



Discipline Management Techniques 

11 
 

Discipline Management Techniques 

Discipline shall be designed to improve conduct and encourage students to be responsible 
members of the school community. Disciplinary action shall draw on the professional 
judgment of teachers and administrators and on a range of discipline management 
techniques, including restorative practices. Discipline shall be based on the seriousness of 
the offense, the student’s age and grade level, the frequency of misbehavior, the student’s 
attitude, the effect of the misconduct on the school environment, and statutory 
requirements. 

First-Time Offense of Possession or Use of Nicotine Delivery Product or E-Cigarette 

An appropriate administrator may place a student in a disciplinary alternative education 
program for the first-time offense of possession or use of a nicotine delivery product or e-
cigarette, as defined by Section 161.081, Health and Safety Code. 

If a student who possesses or uses an e-cigarette is not placed in a disciplinary alternative 
education program for the first-time offense under Education Code 37.008, the student 
shall be placed in in-school suspension for a period of at least 10 school days. 

Students with Disabilities 

The discipline of students with disabilities is subject to applicable state and federal law in 
addition to the Code of Conduct. In the event of any conflict, the district shall comply with 
federal law. For more information regarding discipline of students with disabilities, see 
policy FOF(LEGAL).  

In accordance with the Education Code, a student who receives special education services 
may not be disciplined in a manner that results in a change to the student’s educational 
placement for conduct meeting the definition of bullying, cyberbullying, harassment, or 
making hit lists [see Glossary] until an Admission, Review, and Dismissal (ARD) committee 
meeting has been held to review the conduct. 

In deciding whether to order suspension, DAEP placement, or expulsion, regardless of 
whether the action is mandatory or discretionary, the district shall take into consideration 
a disability that substantially impairs the student’s capacity to appreciate the wrongfulness 
of the student’s conduct.  

Techniques 

The following discipline management techniques may be used alone, in combination, or as 
part of progressive interventions for behavior prohibited by the Code of Conduct or by 
campus or classroom rules: 

 Verbal correction, oral or written. 

 Cooling-off time or a brief “time-out” period, in accordance with law.  

 Seating changes within the classroom or vehicles owned or operated by the district. 

 Temporary confiscation of items that disrupt the educational process. 
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 Rewards or demerits. 

 Behavioral contracts. 

 Counseling by teachers, school counselors, or administrative personnel. 

 Parent-teacher conferences.  

 Behavior coaching. 

 Anger management classes. 

 Mediation (victim-offender). 

 Classroom circles. 

 Family group conferencing. 

 Grade reductions for cheating, plagiarism, and as otherwise permitted by policy.  

 Detention, including outside regular school hours.  

 Sending the student to the office, another assigned area, or to in-school suspension 
(ISS). 

 Assignment of school duties, such as cleaning or picking up litter. 

 Withdrawal of privileges, such as participation in extracurricular activities, 
eligibility for seeking and holding honorary offices, or membership in school-
sponsored clubs and organizations. 

 Penalties identified in student organizations’ extracurricular standards of behavior. 

 Restriction or revocation of district transportation privileges. 

 School-assessed and school-administered probation. 

 Corporal punishment, unless the student’s parent or guardian has provided a signed 
statement prohibiting its use. 

 In-school suspension, as specified in In-School Suspension. 

 Out-of-school suspension, as specified in Out-of-School Suspension. 

 Placement in a DAEP, as specified in Disciplinary Alternative Education Program 
(DAEP) Placement. 

 Expulsion and/or placement in an alternative educational setting, as specified in 
Placement and/or Expulsion for Certain Offenses. 

 Expulsion, as specified in Expulsion. 

 Referral to an outside agency or legal authority for criminal prosecution in addition 
to disciplinary measures imposed by the district. 

 Other strategies and consequences as determined by school officials. 
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Prohibited Aversive Techniques 

Aversive techniques are prohibited for use with students and are defined as techniques or 
interventions intended to reduce the reoccurrence of a behavior by intentionally inflicting 
significant physical or emotional discomfort or pain. Aversive techniques include:  

 Using techniques designed or likely to cause physical pain, other than corporal 
punishment as permitted by district policy. [See policy FO(LOCAL)]  

 Using techniques designed or likely to cause physical pain by electric shock or any 
procedure involving pressure points or joint locks. 

 Directed release of noxious, toxic, or unpleasant spray, mist, or substance near a 
student’s face.  

 Denying adequate sleep, air, food, water, shelter, bedding, physical comfort, 
supervision, or access to a restroom facility.  

 Ridiculing or demeaning a student in a manner that adversely affects or endangers 
the learning or mental health of the student or constitutes verbal abuse.  

 Employing a device, material, or object that immobilizes all four of a student’s 
extremities, including prone or supine floor restraint.  

 Impairing the student’s breathing, including applying pressure to the student’s torso 
or neck or placing something in, on, or over the student’s mouth or nose or covering 
the student’s face.  

 Restricting the student’s circulation.  

 Securing the student to a stationary object while the student is standing or sitting. 

 Inhibiting, reducing, or hindering the student’s ability to communicate.  

 Using chemical restraints.  

 Using time-out in a manner that prevents the student from being able to be involved 
in and progress appropriately in the required curriculum or any applicable 
individualized education program (IEP) goals, including isolating the student using 
physical barriers. 

 Depriving the student of one or more of the student’s senses, unless the technique 
does not cause the student discomfort or complies with the student’s IEP or 
behavior intervention plan (BIP). 

Notification 

The CBC shall promptly notify a student’s parent by phone or in person of any violation 
that may result in in-school or out-of-school suspension, placement in a DAEP, placement 
in a JJAEP, or expulsion. The CBC shall also notify a student’s parent if the student is taken 
into custody by a law enforcement officer under the disciplinary provisions of Education 
Code 37.0012(d).  
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A good-faith effort shall be made to provide written notice of the disciplinary action to the 
student, on the day the action was taken, for delivery to the student’s parent. If the parent 
has not been reached by telephone or in person by 5:00 p.m. of the first business day after 
the day the disciplinary action was taken, the CBC shall send written notification by U.S. 
Mail. If the CBC is not able to provide notice to the parent, the principal or designee shall 
provide the notice. 

Before the principal or appropriate administrator assigns a student under age 18 to 
detention outside regular school hours, notice shall be given to the student’s parent to 
inform him or her of the reason for the detention and permit arrangements for necessary 
transportation. 

Parental Involvement 

The principal, campus behavior coordinator, or other appropriate administrator shall 
notify the parent of or person standing in parental relation to a student who has been 
placed in a disciplinary alternative education program (DAEP) or expelled of the parent’s 
or person’s right to request a behavioral agreement that specifies the responsibilities of the 
parent or person and student. 

The behavioral agreement must specify the responsibilities of the student and 
parent/guardian. If followed, the agreement may result in a reduced disciplinary placement 
period, as outlined in the agreement. Reduction in the disciplinary placement period does 
not entitle the student to different disciplinary placement. The decision to reduce, revoke, 
or amend the disciplinary placement period is at the sole discretion of the school 
administration. Compliance with the agreement is required for the reduction to remain 
valid. 

Appeals 

Questions from parents regarding disciplinary measures should be addressed to the 
teacher, campus administration, or CBC, as appropriate. Appeals or complaints regarding 
the use of specific discipline management techniques should be addressed in accordance 
with policy FNG(LOCAL). A copy of this policy may be obtained from the central 
administration office or online at www.groesbeckisd.net. 

The district shall not delay a disciplinary consequence while a student or parent pursues a 
grievance. In the instance of a student who is accused of conduct that meets the definition 
of sexual harassment as defined by Title IX, the district will comply with applicable federal 
law, including the Title IX formal complaint process. [See policies FFH(LEGAL) and 
(LOCAL)] 
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Removal from the School Bus 

A bus driver may refer a student to the Transportation Director who will follow up with the 
principal’s office or the CBC’s office to maintain effective discipline on the bus. The 
principal or CBC must employ additional discipline management techniques, as 
appropriate, which can include restricting or revoking a student’s bus riding privileges. 

To transport students safely, the vehicle operator must focus on driving and not be 
distracted by student misbehavior. Therefore, when appropriate disciplinary management 
techniques fail to improve student behavior or when specific misconduct warrants 
immediate removal, the principal or the CBC may restrict or revoke a student’s 
transportation privileges, in accordance with law. 
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Removal from the Regular Educational Setting 

In addition to other discipline management techniques, misconduct may result in removal 
from the regular educational setting in the form of a routine referral or a formal removal. 

Routine Referral 

A routine referral occurs when a teacher sends a student to the CBC’s office as a discipline 
management technique. The CBC shall employ alternative discipline management 
techniques, including progressive interventions. A teacher or administrator may remove a 
student from class for behavior that violates this Code of Conduct to maintain effective 
discipline in the classroom. 

Formal Teacher Removal 

A teacher may initiate a formal removal from class if:  

1. A student’s behavior repeatedly interferes with the teacher’s ability to teach the 
class or with other students’ ability to learn. 

2. A student demonstrates behavior that is unruly, disruptive, or abusive toward the 
teacher, another adult, or another student in the classroom. 

3. A student engages in conduct that constitutes bullying, as defined by Education Code 
37.0832.0. 

A teacher, CBC, or other appropriate administrator must notify a parent or person standing 
in parental relation to the student of the formal removal. A teacher may remove a student 
from class based on a single incident of behavior. 

Within three school days of the formal removal, the CBC or appropriate administrator shall 
schedule a conference with the student’s parent, the student, the teacher who removed the 
student from class, and any other appropriate administrator. 

At the conference, the CBC or appropriate administrator shall inform the student of the 
alleged misconduct and the proposed consequences. The student shall have an opportunity 
to respond to the allegations.  

When a student is removed from the regular classroom by a teacher and a conference is 
pending, the CBC or other administrator may place the student in: 

 Another appropriate classroom. 

 ISS. 

 Out-of-school suspension. 

 DAEP. 

A teacher or administrator must remove a student from class if the student engages in 
behavior that under the Education Code requires or permits the student to be placed in a 
DAEP or expelled. When removing for those reasons, the procedures in the subsequent 
sections on DAEP or expulsion shall be followed. 
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Returning a Student to the Classroom 

A student who has been formally removed from class by a teacher for conduct against the 
teacher containing the elements of assault, aggravated assault, sexual assault, or 
aggravated sexual assault may not be returned to the teacher’s class without the teacher’s 
written consent. 

A student who has been formally removed by a teacher for any other conduct may not be 
returned to the teacher’s class without the teacher’s written consent unless the placement 
review committee determines that the teacher’s class is the best or only alternative, and 
not later than the third class day after the day the student was removed from class, a 
conference in which the teacher was provided an opportunity to participate has been held. 
The student may not be returned to the teacher’s class unless the teacher provides written 
consent for the student’s return or a return to class plan has been prepared for that 
student. 

Appeals of Formal Teacher Removals 

A student may appeal the teacher’s removal of the student from class to the school’s 
placement review committee or the campus’s threat assessment and safe and supportive 
school team, in accordance with a district policy providing for such an appeal to be made to 
this team. 
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In-School Suspension 

An in-school suspension is not subject to any time limit. 

A school’s principal or other appropriate administrator shall review the in-school 
suspension of a student at least once every 10 school days after the date of the suspension 
begins to evaluate the educational progress of the student and to determine if continued in-
school suspension is appropriate. 

During in-school suspension, a student shall receive appropriate behavioral support 
services and comparable educational services as the student would receive in the 
classroom. If the student receives special education services, the student must continue to 
receive special education and related services specified in the student’s individualized 
education program (IEP) and continue to have an opportunity to progress in the general 
curriculum. 

[See First-Time Offense of Possession or Use of Nicotine Delivery Product or E-Cigarette for 
limitations to the general rule.] 

Process  

Before being suspended, a student shall have an informal conference with the CBC or 
appropriate administrator, who shall inform the student of the alleged misconduct and give 
the student an opportunity to respond to the allegation before the administrator makes a 
decision.  

The CBC shall determine the number of days of a student’s suspension. 

In deciding whether to order in-school suspension, the CBC shall take into consideration: 

1. Self-defense [see Glossary]; 

2. Intent or lack of intent at the time the student engaged in the conduct; 

3. The student’s disciplinary history;  

4. A disability that substantially impairs the student’s capacity to appreciate the 
wrongfulness of the student’s conduct; 

5. A student’s status in the conservatorship of the Department of Family and 
Protective Services (foster care); or 

6. A student’s status as homeless. 

The appropriate administrator shall determine any restrictions on participation in school-
sponsored or school-related extracurricular and cocurricular activities. 
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Out-of-School Suspension 

Misconduct 

Students may be suspended for behavior listed in the Code of Conduct as a general conduct 
violation, DAEP offense, or expellable offense. 

The district shall not use out-of-school suspension for students below grade 3 unless the 
conduct meets the requirements established in law. 

A student below grade 3 or a student who is homeless shall not be placed in out-of-school 
suspension unless, while on school property or while attending a school-sponsored or 
school-related activity on or off school property, the student engages in: 

 Conduct that contains the elements of a weapons offense, as provided in Penal Code 
sections 46.02 or 46.05; 

 Conduct that threatens the immediate health and safety of other students in the 
classroom;  

 Documented conduct that results in repeated or significant disruption to the 
classroom; or 

 Selling, giving, or delivering to another person or possessing, using, or being under 
the influence of any amount of marijuana, an alcoholic beverage, or a controlled 
substance or dangerous drug as defined by federal or state law. 

The district shall use a positive behavior program as a disciplinary alternative for students 
below grade 3 who commit general conduct violations instead of suspension or placement 
in a DAEP. The program shall meet the requirements of law. 

Process 

State law allows a student to be assigned to out-of-school suspension for no more than 
three school days per behavior violation, with no limit on the number of times a student 
may be suspended in a semester or school year. 

Before being suspended a student shall have an informal conference with the CBC or 
appropriate administrator, who shall inform the student of the alleged misconduct and give 
the student an opportunity to respond to the allegation before the administrator makes a 
decision.  

The CBC shall determine the number of days of a student’s suspension, not to exceed three 
school days. 

In deciding whether to order out-of-school suspension, the CBC shall take into 
consideration: 

1. Self-defense [see Glossary]; 

2. Intent or lack of intent at the time the student engaged in the conduct; 

3. The student’s disciplinary history;  
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4. A disability that substantially impairs the student’s capacity to appreciate the 
wrongfulness of the student’s conduct; 

5. A student’s status in the conservatorship of the Department of Family and 
Protective Services (foster care); or 

6. A student’s status as homeless. 

The appropriate administrator shall determine any restrictions on participation in school-
sponsored or school-related extracurricular and cocurricular activities. 

Alternative Assignment 

A parent or person standing in parental relation to the student may submit a written 
request to the principal or other appropriate administrator to reassign a student placed in 
out-of-school suspension. The parent or person standing in parental relation to the student 
must provide information and documentation that they are unable to provide suitable 
supervision for the student during school hours during the period of the suspension. It is 
the sole discretion of the principal or other appropriate administrator to reassign the 
student placed in out-of-school suspension. 

Coursework During Suspension 

The district shall ensure a student receives access to coursework for foundation curriculum 
courses while the student is placed in in-school or out-of-school suspension, including at 
least one method of receiving this coursework that doesn’t require the use of the internet.  

A student removed from the regular classroom to ISS or another setting, other than a DAEP, 
will have an opportunity before the beginning of the next school year to complete each 
course the student was enrolled in at the time of removal. The district may provide the 
opportunity by any method available, including a correspondence course, another distance 
learning option, or summer school. The district will not charge the student for any method 
of completion provided by the district. 
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Disciplinary Alternative Education Program (DAEP) Placement 

The DAEP shall be provided in a setting other than the student’s regular classroom. An 
elementary school student may not be placed in a DAEP with a student who is not an 
elementary school student. 

For purposes of DAEP, elementary classification shall be kindergarten-grade 6 and 
secondary classification shall be grades 7–12. 

Summer programs provided by the district shall serve students assigned to a DAEP 
separately from those students who are not assigned to the program. 

A student who is expelled for an offense that otherwise would have resulted in a DAEP 
placement does not have to be placed in a DAEP in addition to the expulsion. 

In deciding whether to place a student in a DAEP, regardless of whether the action is 
mandatory or discretionary, the CBC shall take into consideration: 

1. Self-defense [see Glossary]; 

2. Intent or lack of intent at the time the student engaged in the conduct; 

3. The student’s disciplinary history; 

4. A disability that substantially impairs the student’s capacity to appreciate the 
wrongfulness of the student’s conduct; 

5. A student’s status in the conservatorship of the Department of Family and 
Protective Services (foster care); or 

6. A student’s status as homeless. 

Discretionary Placement: Misconduct That May Result in DAEP Placement 

A student may be placed in a DAEP for behaviors prohibited in the General Conduct 
Violations section of this Code of Conduct. 

Misconduct Identified in State Law 

In accordance with state law, a student may be placed in a DAEP for any of the following 
offenses: 

 Engaging in bullying that encourages a student to die by suicide. 

 Inciting violence against a student through group bullying. 

 Releasing or threatening to release intimate visual material of a minor or of a 
student who is 18 years of age or older without the student’s consent. 

 Involvement in a public school fraternity, sorority, or secret society, or gang 
including participating as a member or pledge, or soliciting another person to 
become a pledge or member of a public school fraternity, sorority, secret society, or 
gang. [see Glossary] 

 Involvement in criminal street gang activity. [see Glossary] 
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 Any criminal mischief, including a felony. 

 Assault (no bodily injury) with threat of imminent bodily injury. 

 Assault by offensive or provocative physical contact. 

 Engages in conduct that contains the elements of the offense of disruptive activities 
under Education Code 37.123. 

 Engages in conduct that contains the elements of the offense of disruption of classes 
under Education Code 37.124. 

 Possesses or uses an e-cigarette, as defined by Section 161.081,Health and Safety 
Code, except that if a student who possesses or uses an e-cigarette is not placed in a 
disciplinary alternative education program for the first-time offense under 
Education Code 37.008, the student shall be placed in in-school suspension for a 
period of at least 10 school days. See First-Time Offense of Possession or Use of 
Nicotine Delivery Product or E-Cigarette for additional information. 

In accordance with state law, a student may be placed in a DAEP if the superintendent or 
the superintendent’s designee has reasonable belief [see Glossary] that the student 
engaged in conduct punishable as a felony  that occurs off school property and not at a 
school-sponsored or school-related event, if the student’s presence in the regular 
classroom threatens the safety of other students or teachers or will be detrimental to the 
educational process. Aggravated robbery or felonies listed as offenses in Title 5 [see 
Glossary] of the Penal Code are punishable as mandatory expulsions. 

The CBC may place a student in a DAEP for off-campus conduct for which DAEP placement 
is required by state law if the administrator does not have knowledge of the conduct before 
the first anniversary of the date the conduct occurred. 

Mandatory Placement: Misconduct That Requires DAEP Placement 

A student must be placed in a DAEP if the student: 

 Engages in conduct relating to a false alarm or report (including a bomb threat) or a 
terroristic threat involving a public school. [see Glossary] 

 Commits the following offenses on school property, within 300 feet of school 
property as measured from any point on the school’s real property boundary 
line, or while attending a school-sponsored or school-related activity on or 
off school property: 

 Engages in conduct punishable as a felony. 

 Commits an assault [see Glossary] under Penal Code 22.01(a)(1). 

 Except as provided by Education Code 37.007(a)(3), sells, gives, or delivers 
to another person or possesses, uses, or is under the influence of a controlled 
substance or dangerous drug in an amount not constituting a felony offense. 
[School-related felony drug offenses are addressed in Expulsion.] [See 
Glossary for "under the influence," "controlled substance," and "dangerous 
drug."] 
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 Sells, gives, or delivers to another person or possesses, uses, or is under the 
influence of marijuana or THC. A student with a valid prescription for low-
THC cannabis as authorized by Chapter 487 of the Health and Safety Code 
does not violate this provision.  

 Sells, gives, or delivers to another person an alcoholic beverage; commits a 
serious act or offense while under the influence of alcohol; or possesses, uses, 
or is under the influence of alcohol.  

 Behaves in a manner that contains the elements of an offense relating to 
abusable volatile chemicals. 

 Sells, gives, or delivers to another person an e-cigarette, as defined by Section 
161.081, Health and Safety Code. 

 Behaves in a manner that contains the elements of the offense of public 
lewdness or indecent exposure. [see Glossary] 

 Engages in conduct that contains the elements of an offense of harassment 
against an employee under Penal Code sections 42.07(a)(1), (2), (3), or (7). 

 Engages in expellable conduct and is six to nine years of age. 

 Commits a federal firearms violation and is younger than six years of age. 

 Engages in conduct that contains the elements of the offense of retaliation under 
Penal Code 36.06 against any school employee or volunteer on or off school 
property.  

 Engages in conduct that contains the elements of harassment under Penal Code 
42.07 against any school employee or volunteer on or off of school property. 

The student receives deferred prosecution [see Glossary], or a court or jury finds that the 
student has engaged in delinquent conduct [see Glossary], or the superintendent or 
designee has a reasonable belief [see Glossary] under Section 53.03, Family Code, for 
conduct defined as any of the following offenses under the Penal Code: 

1. A felony offense under Title 5;  

2. The offense of deadly conduct under Section 22.05; 

3. The felony offense of aggravated robbery under Section 29.03; 

4. The offense of disorderly conduct involving a firearm under Section 42.01(a)(7) or 
(8); or  

5. The offense of unlawfully carrying weapons under Section 46.02, except for an 
offense punishable as a Class C misdemeanor under that section. 

Sexual Assault and Campus Assignments 

A student shall be transferred to another campus if:  

 The student has been convicted of continuous sexual abuse of a young child or 
disabled individual or convicted of or placed on deferred adjudication for sexual 

73

https://statutes.capitol.texas.gov/docs/hs/htm/hs.487.htm
https://statutes.capitol.texas.gov/Docs/HS/htm/HS.161.htm
https://statutes.capitol.texas.gov/Docs/HS/htm/HS.161.htm
https://statutes.capitol.texas.gov/docs/PE/htm/PE.42.htm
https://statutes.capitol.texas.gov/Docs/PE/htm/PE.36.htm#36.06
https://statutes.capitol.texas.gov/docs/PE/htm/PE.42.htm
https://statutes.capitol.texas.gov/docs/PE/htm/PE.42.htm
https://statutes.capitol.texas.gov/Docs/FA/htm/FA.53.htm
https://statutes.capitol.texas.gov/docs/pe/htm/pe.22.htm
https://statutes.capitol.texas.gov/docs/pe/htm/pe.22.htm
https://statutes.capitol.texas.gov/Docs/PE/htm/PE.29.htm
https://statutes.capitol.texas.gov/docs/PE/htm/PE.42.htm
https://statutes.capitol.texas.gov/docs/PE/htm/PE.42.htm
https://statutes.capitol.texas.gov/docs/pe/htm/pe.46.htm


Disciplinary Alternative Education Program (DAEP) Placement 

24 
 

assault or aggravated sexual assault against another student on the same campus; 
and  

 The victim’s parent or another person with the authority to act on behalf of the 
victim requests that the board transfer the offending student to another campus.  

If there is no other campus in the district serving the grade level of the offending student, 
the offending student shall be transferred to a DAEP. 

Process 

Removals to a DAEP shall be made by the CBC. 

Conference 

When a student is removed from class for a DAEP offense, the CBC or appropriate 
administrator shall schedule a conference within three school days with the student’s 
parent, the student, and, in the case of a teacher removal, the teacher. 

At the conference, the CBC or appropriate administrator shall provide the student:  

 Information, orally or in writing, of the reasons for the removal;  

 An explanation of the basis for the removal; and  

 An opportunity to respond to the reasons for the removal. 

Following valid attempts to require attendance, the district may hold the conference and 
make a placement decision regardless of whether the student or the student’s parents 
attend the conference. 

Consideration of Mitigating Factors 

In deciding whether to place a student in a DAEP, regardless of whether the action is 
mandatory or discretionary, the CBC shall take into consideration: 

1. Self-defense [see Glossary]; 

2. Intent or lack of intent at the time the student engaged in the conduct;  

3. The student’s disciplinary history;  

4. A disability that substantially impairs the student’s capacity to appreciate the 
wrongfulness of the student’s conduct; 

5. A student’s status in the conservatorship of the Department of Family and 
Protective Services (foster care); or 

6. A student’s status as homeless. 

Placement Order 

After the conference, if the student is placed in a DAEP, the CBC shall write a placement 
order. A copy of the DAEP placement order and information for the parent or person 
standing in parental relation to the student regarding the process for requesting a full 
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individual and initial evaluation of the student for purposes of special education services 
shall be sent to the student and the student’s parent.  

Not later than the second business day after the conference, the board’s designee shall 
deliver to the juvenile court a copy of the placement order and all information required by 
Section 52.04 of the Family Code. 

If the student is placed in a DAEP and the length of placement is inconsistent with the 
guidelines included in this Code of Conduct, the placement order shall give notice of the 
inconsistency. 

DAEP at Capacity 

If a DAEP is at capacity at the time the CBC is deciding placement for conduct related to 
marijuana, THC, an e-cigarette, alcohol, or an abusable volatile chemical, the student shall 
be placed in ISS then transferred to a DAEP for the remainder of the period if space 
becomes available before the expiration of the period of the placement.  

If a DAEP is at capacity at the time the CBC is deciding placement for a student who 
engaged in violent conduct, a student placed in a DAEP for conduct related to marijuana, 
THC, an e-cigarette, alcohol, or an abusable volatile chemical may be placed in ISS to make a 
position in the DAEP available for the student who engaged in violent conduct. If a position 
becomes available in a DAEP before the expiration of the period of the placement for the 
student removed, the student shall be returned to a DAEP for the remainder of the period. 

Coursework Notice 

The parent or guardian of a student placed in DAEP shall be given written notice of the 
student’s opportunity to complete, at no cost to the student, a foundation curriculum 
course in which the student was enrolled at the time of removal, and which is required for 
graduation. The notice shall include information regarding all methods available for 
completing the coursework. 

Length of Placement 

The CBC shall determine the duration of a student’s placement in a DAEP. 

The duration of a student’s placement shall be determined case by case based on the 
seriousness of the offense, the student’s age and grade level, the frequency of misconduct, 
the student’s attitude, and statutory requirements. 

The maximum period of DAEP placement shall be one calendar year, except as provided 
below. 

Unless otherwise specified in the placement order, days absent from a DAEP shall not count 
toward fulfilling the total number of days required in a student’s DAEP placement order. 

The district shall administer the required pre- and post-assessments for students assigned 
to DAEP for a period of 90 days or longer in accordance with established district 
administrative procedures for administering other diagnostic or benchmark assessments. 

75

https://statutes.capitol.texas.gov/Docs/FA/htm/FA.52.htm#52.04


Disciplinary Alternative Education Program (DAEP) Placement 

26 
 

Exceeds One Year 

Placement in a DAEP may exceed one year when a review by the district determines that 
the student is a threat to the safety of other students or to district employees. 

The statutory limitations on the length of a DAEP placement do not apply to a placement 
resulting from the board’s decision to place a student who engaged in the sexual assault of 
another student so that the students are not assigned to the same campus. 

Exceeds School Year 

Students who are in a DAEP placement at the end of one school year may be required to 
continue that placement at the start of the next school year to complete the assigned term 
of placement. 

For placement in a DAEP to extend beyond the end of the school year, the CBC or the 
board’s designee must determine that: 

1. The student’s presence in the regular classroom or campus presents a danger of 
physical harm to the student or others; or 

2. The student has engaged in serious or persistent misbehavior [see Glossary] that 
violates the district’s Code of Conduct. 

Exceeds 60 Days 

For placement in a DAEP to extend beyond 60 days or the end of the next grading period, 
whichever is sooner, a student’s parent shall be given notice and the opportunity to 
participate in a proceeding before the board or the board’s designee. 

Appeals 

Questions from parents regarding disciplinary measures should be addressed to the 
campus administration. 

Student or parent appeals regarding a student’s placement in a DAEP should be addressed 
in accordance with policy FNG(LOCAL). A copy of this policy may be obtained from the 
principal’s office, the CBC’s office, the central administration office, or online at 
www.groesbeckisd.net. 

Appeals shall begin at campus level (level one) with the appropriate level of the complaint 
process, i.e., Level One with the principal and Level Two with superintendent or 
superintendent designee. 

The district shall not delay disciplinary consequences pending the outcome of an appeal. 
The decision to place a student in a DAEP cannot be appealed beyond the board. 

Restrictions During Placement 

The district does not permit a student who is placed in a DAEP to participate in any school-
sponsored or school-related extracurricular or cocurricular activity, including seeking or 
holding honorary positions and/or membership in school-sponsored clubs and 
organizations. 
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A student placed in a DAEP shall not be provided transportation unless he or she is a 
student with a disability who is entitled to transportation in accordance with the student’s 
IEP or Section 504 plan. 

For seniors who are eligible to graduate and are assigned to a DAEP at the time of 
graduation, the placement in the program shall continue through graduation, and the 
student shall not be allowed to participate in the graduation ceremony and related 
graduation activities. 

Placement Review 

A student placed in a DAEP shall be provided a review of his or her status, including 
academic status, by the CBC or the board’s designee at intervals not to exceed 120 days. In 
the case of a high school student, the student’s progress toward graduation and the 
student’s graduation plan shall also be reviewed. At the review, the student or the student’s 
parent shall be given the opportunity to present arguments for the student’s return to the 
regular classroom or campus. The student may not be returned to the classroom of a 
teacher who removed the student without that teacher’s consent. 

Additional Misconduct 

If during the term of placement in a DAEP the student engages in additional misconduct for 
which placement in a DAEP or expulsion is required or permitted, additional proceedings 
may be conducted, and the CBC may enter an additional disciplinary order as a result of 
those proceedings. 

Notice of Criminal Proceedings 

When a student is placed in a DAEP for certain offenses, the office of the prosecuting 
attorney shall notify the district if: 

1. Prosecution of a student’s case was refused for lack of prosecutorial merit or 
insufficient evidence, and no formal proceedings, deferred adjudication [see 
Glossary], or deferred prosecution will be initiated; or 

2. The court or jury found a student not guilty or made a finding that the student did 
not engage in delinquent conduct or conduct indicating a need for supervision, and 
the case was dismissed with prejudice. 

If a student was placed in a DAEP for such conduct, on receiving the notice from the 
prosecutor, the superintendent or designee shall review the student’s placement and 
schedule a review with the student’s parent not later than the third day after the 
superintendent or designee receives notice from the prosecutor. The student may not be 
returned to the regular classroom pending the review. 

After reviewing the notice and receiving information from the student’s parent, the 
superintendent or designee may continue the student’s placement if there is reason to 
believe that the presence of the student in the regular classroom threatens the safety of 
other students or teachers. 
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The student or the student’s parent may appeal the superintendent’s decision to the board. 
The student may not be returned to the regular classroom pending the appeal. In the case 
of an appeal, the board shall, at the next scheduled meeting, review the notice from the 
prosecutor and receive information from the student, the student’s parent, and the 
superintendent or designee, and confirm or reverse the decision of the superintendent or 
designee. The board shall make a record of the proceedings. 

If the board confirms the decision of the superintendent or designee, the student and the 
student’s parent may appeal to the Commissioner of Education. The student may not be 
returned to the regular classroom pending the appeal. 

Withdrawal During Process 

When a student violates the district’s Code of Conduct in a way that requires or permits the 
student to be placed in a DAEP and the student withdraws from the district before a 
placement order is completed, the CBC may complete the proceedings and issue a 
placement order. If the student then re-enrolls in the district during the same or a 
subsequent school year, the district may enforce the order at that time, less any period of 
the placement that has been served by the student during enrollment in another district. If 
the CBC or the board fails to issue a placement order after the student withdraws, the next 
district in which the student enrolls may complete the proceedings and issue a placement 
order. 

Newly Enrolled Students 

The district shall continue the DAEP placement of a student who enrolls in the district and 
was assigned to a DAEP in an open-enrollment charter school or another district including 
a district in another state. 

When a student enrolls in the district with a DAEP placement from a district in another 
state, the district has the right to place the student in DAEP to the same extent as any other 
newly enrolled student if the behavior committed is a reason for DAEP placement in the 
receiving district. 

State law requires the district to reduce a placement imposed by a district in another state 
that exceeds one year so that the total placement does not exceed one year. After a review, 
however, the placement may be extended beyond a year if the district determines that the 
student is a threat to the safety of other students or employees, or if the extended 
placement is in the best interest of the student. 

Emergency Placement Procedure 

When an emergency placement is necessary because the student’s behavior is so unruly, 
disruptive, or abusive that it seriously interferes with classroom or school operations, the 
student shall be given oral notice of the reason for the action. Not later than the tenth day 
after the date of the placement, the student shall be given the appropriate conference 
required for assignment to a DAEP. 
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Transition Services 

In accordance with law and district procedures, campus staff shall provide transition 
services to a student returning to the regular classroom from an alternative education 
program, including a DAEP. [See policy FOCA(LEGAL) for more information.] 
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Placement and/or Expulsion for Certain Offenses 

This section includes two categories of offenses for which the Education Code provides 
unique procedures and specific consequences. 

Registered Sex Offenders 

Upon receiving notification in accordance with state law that a student is currently 
required to register as a sex offender, the district must remove the student from the regular 
classroom and determine appropriate placement unless the court orders JJAEP placement. 

If the student is under any form of court supervision, including probation, community 
supervision, or parole, the student shall be placed in either DAEP or JJAEP for at least one 
semester. 

If the student is not under any form of court supervision, the student may be placed in 
DAEP or JJAEP for one semester or placed in a regular classroom. The student may not be 
placed in the regular classroom if the board or its designee determines that the student’s 
presence: 

1. Threatens the safety of other students or teachers; 

2. Will be detrimental to the educational process; or  

3. Is not in the best interests of the district’s students. 

Review Committee 

At the end of the first semester of a student’s placement in an alternative educational 
setting and before the beginning of each school year for which the student remains in an 
alternative placement, the district shall convene a committee, in accordance with state law, 
to review the student’s placement. The committee shall recommend whether the student 
should return to the regular classroom or remain in the placement. Absent a special 
finding, the board or its designee must follow the committee’s recommendation. 

The placement review of a student with a disability who receives special education services 
must be made by the ARD committee. 

Newly Enrolled Students 

If a student enrolls in the district during a mandatory placement as a registered sex 
offender, the district may count any time already spent by the student in a placement or 
may require an additional semester in an alternative placement without conducting a 
review of the placement. 

Appeal 

A student or the student’s parent may appeal the placement by requesting a conference 
between the board or its designee, the student, and the student’s parent. The conference is 
limited to the factual question of whether the student is required to register as a sex 
offender. Any decision of the board or its designee under this section is final and may not 
be appealed. 

80

https://statutes.capitol.texas.gov/docs/ed/htm/ed.37.htm


Expulsion 

31 
 

Expulsion 

In deciding whether to order expulsion, regardless of whether the action is mandatory or 
discretionary, the CBC shall take into consideration: 

1. Self-defense [see Glossary]; 

2. Intent or lack of intent at the time the student engaged in the conduct;  

3. The student’s disciplinary history; 

4. A disability that substantially impairs the student’s capacity to appreciate the 
wrongfulness of the student’s conduct; 

5. A student’s status in the conservatorship of the Department of Family and 
Protective Services (foster care); or 

6. A student’s status as homeless. 

Discretionary Expulsion: Misconduct That May Result in Expulsion 

Some of the following types of misconduct may result in mandatory placement in a DAEP, 
whether or not a student is expelled. [see Disciplinary Alternative Education Program 
(DAEP) Placement] 

Any Location 

A student may be expelled for: 

 Engaging in bullying that encourages a student to die by suicide.  

 Inciting violence against a student through group bullying. 

 Releasing or threatening to release intimate visual material of a minor or of a 
student who is 18 years of age or older without the student’s consent. 

 Criminal mischief, if punishable as a felony. 

 Breach of computer security. [see Glossary] 

 Engaging in conduct relating to a false alarm or report (including a bomb threat) or 
a terroristic threat involving a public school. 

At School, Within 300 Feet, or at a School Event 

A student may be expelled for committing any of the following offenses on or within 300 
feet of school property, as measured from any point on the school’s real property boundary 
line, or while attending a school-sponsored or school-related activity on or off school 
property: 

 Selling, giving, or delivering to another person, or possessing, using, or being under 
the influence of any amount of marijuana, a controlled substance, or a dangerous 
drug, unless the conduct is punishable as a felony. A student with a valid 
prescription for low-THC cannabis as authorized by Chapter 487 of the Health and 
Safety Code does not violate this provision. [See Glossary for “under the influence.”] 
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 Selling, giving, or delivering to another person, or possessing, using, or being under 
the influence of alcohol; or committing a serious act or offense while under the 
influence of alcohol.  

 Engaging in conduct that contains the elements of an offense relating to abusable 
volatile chemicals. 

 Engaging in deadly conduct. [see Glossary] 

Within 300 Feet of School 

A student may be expelled for possession of a firearm, as defined by federal law, while 
within 300 feet of school property, as measured from any point on the school’s real 
property boundary line. 

Property of Another District 

A student may be expelled for committing any offense that is a state-mandated expellable 
offense if the offense is committed on the property of another district in Texas or while the 
student is attending a school-sponsored or school-related activity of a school in another 
district in Texas. 

While in a DAEP 

A student may be expelled for engaging in documented serious misbehavior that violates 
the district’s Code of Conduct, despite documented behavioral interventions while placed 
in a DAEP. For purposes of discretionary expulsion from a DAEP, serious misbehavior 
means: 

1. Deliberate violent behavior that poses a direct threat to the health or safety of 
others; 

2. Extortion, meaning the gaining of money or other property by force or threat; 

3. Conduct that constitutes coercion, as defined by Penal Code 1.07; or 

4. Conduct that constitutes the offense of: 

a. Public lewdness under Penal Code 21.07; 

b. Indecent exposure under Penal Code 21.08; 

c. Criminal mischief under Penal Code 28.03; 

d. Hazing under Education Code 37.152; or 

e. Harassment under Penal Code 42.07(a)(1) of a student or district employee. 

Mandatory Expulsion: Misconduct That Requires Expulsion 

A student must be expelled under federal or state law for any of the following offenses that 
occur on or off school property. 
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Under Federal Law 

Bringing to school or possessing at school, including any setting that is under the district’s 
control or supervision for the purpose of a school activity, a firearm, as defined by federal 
law. [see Glossary] 

Note: Mandatory expulsion under the federal Gun Free Schools Act does not apply to a 
firearm that is lawfully stored inside a locked vehicle or to firearms used in activities 
approved and authorized by the district when the district has adopted appropriate 
safeguards to ensure student safety. 

Under the Penal Code 

 Unlawfully carrying on or about the student’s person the following, in the manner 
prohibited by Penal Code 46.02: 

 A handgun, defined by state law as any firearm designed, made, or adapted to 
be used with one hand. [see Glossary] Note: A student may not be expelled 
solely on the basis of the student’s use, exhibition, or possession of a firearm 
that occurs at an approved target range facility that is not located on a school 
campus; while participating in or preparing for a school-sponsored, shooting 
sports competition or a shooting sports educational activity that is sponsored 
or supported by the Parks and Wildlife Department; or a shooting sports 
sanctioning organization working with the department. [See policy 
FNCG(LEGAL).] 

 A location-restricted knife, as defined by state law. [see Glossary] 

 Possessing, manufacturing, transporting, repairing, or selling a prohibited weapon, 
as defined in state law. [see Glossary] 

 Engages in conduct that contains the elements of the offense of exhibiting, using, or 
threatening to exhibit or use a firearm under Education Code 37.125. 

 Behaving in a manner that contains elements of the following offenses under the 
Penal Code: 

 Aggravated assault, sexual assault, or aggravated sexual assault. 

 Arson. [see Glossary] 

 Murder, capital murder, or criminal attempt to commit murder or capital 
murder. 

 Indecency with a child. 

 Kidnapping or aggravated kidnapping. 

 Burglary, robbery or aggravated robbery. 

 Manslaughter. 

 Criminally negligent homicide. 

 Continuous sexual abuse of a young child or disabled individual. 
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 Behavior punishable as a felony that involves selling, giving, or delivering to 
another person or possessing, using, or being under the influence of a 
controlled substance or a dangerous drug. 

 Engaging in conduct that contains elements of assault against a school 
employee or volunteer. 

Under Age 10 

When a student under the age of 10 engages in behavior that is expellable behavior, the 
student shall not be expelled but shall be placed in a DAEP. A student under age six shall 
not be placed in a DAEP unless the student commits a federal firearm offense. 

Virtual Expulsion Program 

In some circumstances, a student may be placed in a virtual expulsion program.  

 The school must ensure students in the program have the necessary technology and 
internet and must provide it if needed. 

 The virtual program must, as much as possible, meet the same requirements as an 
in-person disciplinary alternative education program (DAEP). 

 The student’s placement must be reviewed every 45 school days. 

 If an in-person spot becomes available, the school should plan the student’s return 
to in-person learning. 

 If continued virtual placement is appropriate, the school must document the 
decision. 

Consideration of Virtual Education as Alternative to Expulsion 

Before a school district may expel a student, the district must consider the appropriateness 
and feasibility of, as an alternative to expulsion, enrolling the student in a full-time hybrid 
program, full-time virtual program, full-time hybrid campus, or full-time virtual campus. 
This requirement does not apply to a student expelled under Education Code 37.0081 or 
37.007(a), (d), or(e). 

Process 

If a student is believed to have committed an expellable offense, the CBC or other 
appropriate administrator shall schedule a hearing within a reasonable time. The student’s 
parent shall be invited in writing to attend the hearing. 

Until a hearing can be held, the CBC or other administrator may place the student in: 

 Another appropriate classroom. 

 ISS. 

 Out-of-school suspension. 

 DAEP. 
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Hearing 

A student facing expulsion shall be given a hearing with appropriate due process. The 
student is entitled to: 

1. Representation by the student’s parent or another adult who can provide guidance 
to the student and who is not an employee of the district; 

2. An opportunity to testify and to present evidence and witnesses in the student’s 
defense; and 

3. An opportunity to question the witnesses called by the district at the hearing. 

After providing notice to the student and parent of the hearing, the district may hold the 
hearing regardless of whether the student or the student’s parent attends. 

The board of trustees delegates to the superintendent or superintendent designee 
authority to conduct hearings and expel students. 

Board Review of Expulsion 

After the due process hearing, the expelled student may request that the board review the 
expulsion decisions. The student or parent must submit a written request to the 
superintendent within seven days after receipt of the written decision. The superintendent 
must provide the student or parent written notice of the date, time, and place of the 
meeting at which the board will review the decision. 

The board shall review the record of the expulsion hearing in a closed meeting unless the 
parent requests in writing that the matter be held in an open meeting. The board may also 
hear a statement from the student or parent and from the board’s designee. 

The board shall consider and base its decision on evidence reflected in the record and any 
statements made by the parties at the review. The board shall make and communicate its 
decision orally at the conclusion of the presentation. Consequences shall not be deferred 
pending the outcome of the hearing. 

Expulsion Order 

Before ordering the expulsion, the board or CBC shall take into consideration: 

1. Self-defense [see Glossary]; 

2. Intent or lack of intent at the time the student engaged in the conduct;  

3. The student’s disciplinary history;  

4. A disability that substantially impairs the student’s capacity to appreciate the 
wrongfulness of the student’s conduct; 

5. A student’s status in the conservatorship of the Department of Family and 
Protective Services (foster care); or 

6. A student’s status as homeless. 

If the student is expelled, the board or its designee shall deliver to the student and the 
student’s parent a copy of the order expelling the student. 
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Not later than the second business day after the hearing, the campus administrator shall 
deliver to the juvenile court a copy of the expulsion order and the information required by 
Section 52.04 of the Family Code. 

If the length of the expulsion is inconsistent with the guidelines included in the Code of 
Conduct, the expulsion order shall give notice of the inconsistency. 

Length of Expulsion 

The length of an expulsion shall be based on the seriousness of the offense, the student’s 
age and grade level, the frequency of misbehavior, the student’s attitude, and statutory 
requirements. 

The duration of a student’s expulsion shall be determined on a case-by-case basis. The 
maximum period of expulsion is one calendar year, except as provided below. 

An expulsion may not exceed one year unless, after review, the district determines that: 

1. The student is a threat to the safety of other students or to district employees; or 

2. Extended expulsion is in the best interest of the student. 

State and federal law require a student to be expelled from the regular classroom for a 
period of at least one calendar year for bringing a firearm, as defined by federal law, to 
school. However, the superintendent may modify the length of the expulsion on a case-by-
case basis. 

Students who commit offenses that require expulsion at the end of one school year may be 
expelled into the next school year to complete the term of expulsion. 

Withdrawal During Process 

When a student’s conduct requires or permits expulsion from the district and the student 
withdraws from the district before the expulsion hearing takes place, the district may 
conduct the hearing after sending written notice to the parent and student. 

If the student then re-enrolls in the district during the same or subsequent school year, the 
district may enforce the expulsion order at that time, less any expulsion period that has 
been served by the student during enrollment in another district. 

If the CBC or the board fails to issue an expulsion order after the student withdraws, the 
next district in which the student enrolls may complete the proceedings. 

Additional Misconduct 

If during the expulsion, the student engages in additional conduct for which placement in a 
DAEP or expulsion is required or permitted, additional proceedings may be conducted, and 
the CBC or the board may issue an additional disciplinary order as a result of those 
proceedings. 

Restrictions During Expulsion 

Expelled students are prohibited from being on school grounds or attending school-
sponsored or school-related activities during the period of expulsion. 
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No district academic credit shall be earned for work missed during the period of expulsion 
unless the student is enrolled in a JJAEP or another district-approved program. 

Newly Enrolled Students 

The district shall continue the expulsion of any newly enrolled student expelled from 
another district or an open-enrollment charter school until the period of the expulsion is 
completed. 

If a student expelled in another state enrolls in the district, the district may continue the 
expulsion under the terms of the expulsion order, may place the student in a DAEP for the 
period specified in the order, or may allow the student to attend regular classes if: 

1. The out-of-state district provides the district with a copy of the expulsion order; and 

2. The offense resulting in the expulsion is also an expellable offense in the district in 
which the student is enrolling. 

If a student is expelled by a district in another state for a period that exceeds one year and 
the district continues the expulsion or places the student in a DAEP, the district shall 
reduce the period of the expulsion or DAEP placement so that the entire period does not 
exceed one year, unless after a review it is determined that: 

1. The student is a threat to the safety of other students or district employees; or 

2. Extended placement is in the best interest of the student. 

Emergency Expulsion Procedures 

When an emergency expulsion is necessary to protect persons or property from imminent 
harm, the student shall be given verbal notice of the reason for the action. Emergency 
expulsion may be ordered based on a single incident of behavior by the student. Within 10 
days after the date of the emergency expulsion, the student shall be given appropriate due 
process required for a student facing expulsion. 

DAEP Placement of Expelled Students 

The district may provide educational services to any expelled student in a DAEP; however, 
educational services in the DAEP must be provided if the student is less than 10 years of 
age. 

Transition Services 

In accordance with law and district procedures, campus staff shall provide transition 
services for a student returning to the regular classroom from placement in an alternative 
education program, including a DAEP or JJAEP. See policies FOCA(LEGAL) and 
FODA(LEGAL) for more information. 

Certain Felonies 

Regardless of whether DAEP placement or expulsion is required or permitted by one of the 
reasons in the DAEP Placement or Expulsion sections, in accordance with Education Code 
37.0081, a student may be expelled and placed in either DAEP or JJAEP if the board or CBC 
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makes certain findings and the following circumstances exist in relation to aggravated 
robbery or a felony offense under Title 5 [see Glossary] of the Penal Code. The student must 
have: 

 Received deferred prosecution for conduct defined as aggravated robbery or a Title 
5 felony offense; 

 Been found by a court or jury to have engaged in delinquent conduct for conduct 
defined as aggravated robbery or a Title 5 felony offense; 

 Been charged with engaging in conduct defined as aggravated robbery or a Title 5 
felony offense; 

 Been referred to a juvenile court for allegedly engaging in delinquent conduct for 
conduct defined as aggravated robbery or a Title 5 felony offense; or 

 Received probation or deferred adjudication or have been arrested for, charged 
with, or convicted of aggravated robbery or a Title 5 felony offense. 

The district may expel the student and order placement under these circumstances 
regardless of: 

1. The date on which the student’s conduct occurred; 

2. The location at which the conduct occurred; 

3. Whether the conduct occurred while the student was enrolled in the district; or 

4. Whether the student has successfully completed any court disposition requirements 
imposed in connection with the conduct. 

Hearing and Required Findings 

The student must first have a hearing before the board or its designee, who must 
determine that in addition to the circumstances above that allow for the expulsion, the 
student’s presence in the regular classroom: 

1. Threatens the safety of other students or teachers; 

2. Will be detrimental to the educational process; or 

3. Is not in the best interest of the district’s students. 

Any decision of the board or the board’s designee under this section is final and may not be 
appealed. 

Length of Placement 

The student is subject to the placement until: 

1. The student graduates from high school; 

2. The charges are dismissed or reduced to a misdemeanor offense; or 

3. The student completes the term of the placement or is assigned to another program. 

88

https://statutes.capitol.texas.gov/docs/pe/htm/pe.22.htm
https://statutes.capitol.texas.gov/docs/pe/htm/pe.22.htm
https://statutes.capitol.texas.gov/docs/pe/htm/pe.22.htm
https://statutes.capitol.texas.gov/docs/pe/htm/pe.22.htm
https://statutes.capitol.texas.gov/docs/pe/htm/pe.22.htm
https://statutes.capitol.texas.gov/docs/pe/htm/pe.22.htm


Expulsion 

39 
 

Placement Review 

A student placed in a DAEP or JJAEP under this section is entitled to a review of his or her 
status, including academic status, by the CBC or board’s designee at intervals not to exceed 
120 days. In the case of a high school student, the student’s progress toward graduation 
and the student’s graduation plan shall also be reviewed. At the review, the student or the 
student’s parent shall have the opportunity to present arguments for the student’s return 
to the regular classroom or campus. 

Newly Enrolled Students 

A student who enrolls in the district before completing a placement under this section from 
another school district must complete the term of the placement. 
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Glossary 

Abuse is improper or excessive use. 

Aggravated robbery is defined in part by Penal Code 29.03(a) as when a person commits 
robbery and: 

1. Causes serious bodily injury to another; 

2. Uses or exhibits a deadly weapon; or 

3. Causes bodily injury to another person or threatens or places another person in fear 
of imminent bodily injury or death, if the other person is: 

a. 65 years of age or older; or 

b. A disabled person. 

Antisemitism is defined by Government Code section 448.001 as a certain perception of 
Jews that may be expressed as hatred toward Jews. The term includes rhetorical and 
physical acts of antisemitism directed toward Jewish or non-Jewish individuals or their 
property or toward Jewish community institutions and religious facilities.  Examples of 
antisemitism are included with the International Holocaust Remembrance Alliance's 
"Working Definition of Antisemitism" adopted on May 26, 2016. 

Armor-piercing ammunition is defined by Penal Code 46.01 as handgun ammunition 
used in pistols and revolvers and designed primarily for the purpose of penetrating metal 
or body armor. 

Arson is defined in part by Penal Code 28.02 as a crime that involves: 

1. Starting a fire or causing an explosion with intent to destroy or damage: 

a. Any vegetation, fence, or structure on open-space land; or 

b. Any building, habitation, or vehicle: 

(1) Knowing that it is within the limits of an incorporated city or town; 

(2) Knowing that it is insured against damage or destruction; 

(3) Knowing that it is subject to a mortgage or other security interest; 

(4) Knowing that it is located on property belonging to another; 

(5) Knowing that it has located within it property belonging to another; 
or  

(6) When the person starting the fire is reckless about whether the 
burning or explosion will endanger the life of some individual or the 
safety of the property of another. 

2. Recklessly starting a fire or causing an explosion while manufacturing or attempting 
to manufacture a controlled substance if the fire or explosion damages any building, 
habitation, or vehicle; or 

3. Intentionally starting a fire or causing an explosion and in so doing: 
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a. Recklessly damaging or destroying a building belonging to another; or 

b. Recklessly causing another person to suffer bodily injury or death. 

Assault is defined in part by Penal Code 22.01 as intentionally, knowingly, or recklessly 
causing bodily injury to another; intentionally or knowingly threatening another with 
imminent bodily injury; or intentionally or knowingly causing physical contact with 
another that can reasonably be regarded as offensive or provocative. 

Breach of computer security includes knowingly accessing a computer, computer 
network, or computer system without the effective consent of the owner as defined in 
Penal Code 33.02, if the conduct involves accessing a computer, computer network, or 
computer system owned by or operated on behalf of a school district and the student 
knowingly alters, damages, or deletes school district property or information or commits a 
breach of any other computer, computer network, or computer system. 

Bullying is defined as a single significant act or a pattern of acts by one or more students 
directed at another student that exploits an imbalance of power and involves engaging in 
written or verbal expression, expression through electronic means, or physical conduct 
that: 

1. Has the effect or will have the effect of physically harming a student, damaging a 
student’s property, or placing a student in reasonable fear of harm to the student’s 
person or damage to the student’s property;  

2. Is sufficiently severe, persistent, or pervasive enough that the action or threat 
creates an intimidating, threatening, or abusive educational environment for a 
student; 

3. Materially and substantially disrupts the educational process or the orderly 
operation of a classroom or school; or  

4. Infringes on the rights of the victim at school. 

Bullying includes cyberbullying. (See below.) This state law on bullying prevention applies 
to: 

1. Bullying that occurs on or is delivered to school property or to the site of a school-
sponsored or school-related activity on or off school property;  

2. Bullying that occurs on a publicly or privately owned school bus or vehicle being 
used for transportation of students to or from school or a school-sponsored or 
school-related activity; and 

3. Cyberbullying that occurs off school property or outside of a school-sponsored or 
school-related activity if the cyberbullying interferes with a student’s educational 
opportunities or substantially disrupts the orderly operation of a classroom, school, 
or school-sponsored or school-related activity. 

Chemical dispensing device is defined by Penal Code 46.01 as a device designed, made, or 
adapted for the purpose of dispensing a substance capable of causing an adverse 
psychological or physiological effect on a human being. A small chemical dispenser sold 
commercially for personal protection is not in this category. 
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Club is defined by Penal Code 46.01 as an instrument, specially designed, made, or adapted 
for the purpose of inflicting serious bodily injury or death by striking a person with the 
instrument, and includes but is not limited to a blackjack, nightstick, mace, and tomahawk. 

Controlled substance means a substance, including a drug, an adulterant, and a dilutant, 
listed in Schedules I through V or Penalty Group 1, 1-A, 1-B, 2, 2-A, 3, or 4 of the Texas 
Controlled Substances Act. The term includes the aggregate weight of any mixture, solution, 
or other substance containing a controlled substance. The term does not include hemp, as 
defined by Agriculture Code 121.001, or the tetrahydrocannabinols (THC) in hemp. 

Criminal street gang is defined by Penal Code 71.01 as three or more persons having a 
common identifying sign or symbol or an identifiable leadership who continuously or 
regularly associate in the commission of criminal activities. 

Cyberbullying is defined by Education Code 37.0832 as bullying that is done through the 
use of any electronic communication device, including through the use of a cellular or other 
type of telephone, a computer, a camera, electronic mail, instant messaging, text messaging, 
a social media application, an internet website, or any other internet-based communication 
tool.  

Dangerous drug is defined by Health and Safety Code 483.001 as a device or a drug that is 
unsafe for self-medication and that is not included in Schedules I through V or Penalty 
Groups 1 through 4 of the Texas Controlled Substances Act. The term includes a device or 
drug that federal law prohibits dispensing without prescription or restricts to use by or on 
the order of a licensed veterinarian. 

Dating violence occurs when a person in a current or past dating relationship uses 
physical, sexual, verbal, or emotional abuse to harm, threaten, intimidate, or control 
another person in the relationship. Dating violence also occurs when a person commits 
these acts against a person in a marriage or dating relationship with the individual who is 
or was once in a marriage or dating relationship with the person committing the offense, as 
defined by Section 71.0021 of the Family Code. 

Deadly conduct under Penal Code 22.05 occurs when a person recklessly engages in 
conduct that places another in imminent danger of serious bodily injury, such as knowingly 
discharging a firearm in the direction of an individual, habitation, building, or vehicle. 

Deferred adjudication is an alternative to seeking a conviction in court that may be 
offered to a juvenile for delinquent conduct or conduct indicating a need for supervision. 

Deferred prosecution may be offered to a juvenile as an alternative to seeking a 
conviction in court for delinquent conduct or conduct indicating a need for supervision. 

Delinquent conduct is conduct that violates either state or federal law and is punishable 
by imprisonment or confinement in jail. It includes conduct that violates certain juvenile 
court orders, including probation orders, but does not include violations of traffic laws. 

Discretionary means that something is left to or regulated by a local decision maker. 

E-cigarette means an electronic cigarette or any other device that simulates smoking by 
using a mechanical heating element, battery, or electronic circuit to deliver nicotine or 
other substances to the individual inhaling from the device or a consumable liquid solution 
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or other material aerosolized or vaporized during the use of an electronic cigarette or other 
device described by this provision. The term includes any device that is manufactured, 
distributed, or sold as an e-cigarette, e-cigar, or e-pipe or under another product name or 
description and a component, part, or accessory for the device, regardless of whether the 
component, part, or accessory is sold separately from the device. 

Explosive weapon is defined by Penal Code 46.01 as any explosive or incendiary bomb, 
grenade, rocket, or mine and its delivery mechanism that is designed, made, or adapted for 
the purpose of inflicting serious bodily injury, death, or substantial property damage, or for 
the principal purpose of causing such a loud report as to cause undue public alarm or 
terror. 

False alarm or report under Penal Code 42.06 occurs when a person knowingly initiates, 
communicates, or circulates a report of a present, past, or future bombing, fire, offense, or 
other emergency that he or she knows is false or baseless and that would ordinarily: 

1. Cause action by an official or volunteer agency organized to deal with emergencies; 

2. Place a person in fear of imminent serious bodily injury; or 

3. Prevent or interrupt the occupation of a building, room, or place of assembly. 

Firearm is defined by federal law (18 U.S.C. 921(a)) as:  

1. Any weapon (including a starter gun) that will, is designed to, or may readily be 
converted to expel a projectile by the action of an explosive; 

2. The frame or receiver of any such weapon; 

3. Any firearm muffler or firearm silencer, defined as any device for silencing, muffling, 
or diminishing the report of a portable firearm; or 

4. Any destructive device, such as any explosive, incendiary or poison gas bomb, or 
grenade. 

Such term does not include an antique firearm. 

Graffiti includes markings with paint, an indelible pen or marker, or an etching or 
engraving device on tangible property without the effective consent of the owner. The 
markings may include inscriptions, slogans, drawings, or paintings. 

Handgun is defined by Penal Code 46.01 as any firearm that is designed, made, or adapted 
to be fired with one hand. 

Harassment includes: 

1. Conduct that meets the definition established in district policies DIA(LOCAL) and 
FFH(LOCAL);  

2. Conduct that threatens to cause harm or bodily injury to another person, including a 
district student, employee, board member, or volunteer; is sexually intimidating; 
causes physical damage to the property of another student; subjects another 
student to physical confinement or restraint; or maliciously and substantially harms 
another student’s physical or emotional health or safety, as defined in Education 
Code 37.001(b)(2); or 
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3. Conduct that is punishable as a crime under Penal Code 42.07, including the 
following types of conduct if carried out with the intent to harass, annoy, alarm, 
abuse, torment, or embarrass another: 

a. Initiating communication and, in the course of the communication, making a 
comment, request, suggestion, or proposal that is obscene, as defined by law; 

b. Threatening, in a manner reasonably likely to alarm the person receiving the 
threat, to inflict bodily injury on the person or to commit a felony against the 
person, a member of the person’s family or household, or the person’s 
property; 

c. Conveying, in a manner reasonably likely to alarm the person receiving the 
report, a false report, which is known by the conveyor to be false, that 
another person has suffered death or serious bodily injury;  

d. Causing the telephone of another to ring repeatedly or making repeated 
telephone communications anonymously or in a manner reasonably likely to 
harass, annoy, alarm, abuse, torment, embarrass, or offend another; 

e. Making a telephone call and intentionally failing to hang up or disengage the 
connection; 

f. Knowingly permitting a telephone under the person’s control to be used by 
another to commit an offense under this section; 

g. Sending repeated electronic communications in a manner reasonably likely 
to harass, annoy, alarm, abuse, torment, embarrass, or offend another;  

h. Publishing on an internet website, including a social media platform, 
repeated electronic communications in a manner reasonably likely to cause 
emotional distress, abuse, or torment to another person, unless the 
communications are made in connection with a matter of public concern, as 
defined by law; or 

i. Making obscene, intimidating, or threatening telephone calls or other 
electronic communications from a temporary or disposable telephone 
number provided by an internet application or other technological means. 

Hazing is defined by Education Code 37.151 as an intentional, knowing, or reckless act, on 
or off campus, by one person alone or acting with others, directed against a student for the 
purpose of pledging, initiation into, affiliation with, holding office in, or maintaining 
membership in a student organization if the act meets the elements in Education Code 
37.151, including: 

1. Any type of physical brutality; 

2. An activity that subjects the student to an unreasonable risk of harm or that 
adversely affects the student’s mental or physical health, such as sleep deprivation, 
exposure to the elements, confinement to small spaces, calisthenics, or consumption 
of food, liquids, drugs, or other substances; 
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3. An activity that induces, causes, or requires the student to perform a duty or task 
that violates the Penal Code; or 

4. Coercing a student to consume a drug or alcoholic beverage in an amount that 
would lead a reasonable person to believe the student is intoxicated. 

Hit list is defined in Education Code 37.001(b)(3) as a list of people targeted to be harmed, 
using a firearm, a knife, or any other object to be used with intent to cause bodily harm. 

Improvised explosive device is defined by Penal Code 46.01 as a completed and 
operational bomb designed to cause serious bodily injury, death, or substantial property 
damage that is fabricated in an improvised manner using nonmilitary components. 

Indecent exposure is defined by Penal Code 21.08 as an offense that occurs when a person 
exposes the person’s anus or any part of the person’s genitals with intent to arouse or 
gratify the sexual desire of any person, and is reckless about whether another is present 
who will be offended or alarmed by the act. 

Intimate visual material is defined by Civil Practices and Remedies Code 98B.001 and 
Penal Code 21.16 as visual material that depicts a person with the person’s intimate parts 
exposed or engaged in sexual conduct. “Visual material” means any film, photograph, video 
tape, negative, or slide of any photographic reproduction or any other physical medium 
that allows an image to be displayed on a computer or other video screen and any image 
transmitted to a computer or other video screen. 

Location-restricted knife is defined by Penal Code 46.01 as a knife with a blade over five 
and one-half inches. 

Knuckles means any instrument consisting of finger rings or guards made of a hard 
substance and designed or adapted for inflicting serious bodily injury or death by striking a 
person with a fist enclosed in the knuckles. 

Look-alike weapon means an item that resembles a weapon but is not intended to be used 
to cause serious bodily injury. 

Machine gun as defined by Penal Code 46.01 is any firearm that is capable of shooting 
more than two shots automatically, without manual reloading, by a single function of the 
trigger. 

Mandatory means that something is obligatory or required because of an authority. 

Paraphernalia are devices that can be used for inhaling, ingesting, injecting, or otherwise 
introducing a controlled substance into a human body. 

Personal Communication Device means a telephone, cell phone such as a smartphone or 
flip phone, tablet, smartwatch, radio device, paging device, or any other electronic device 
capable of telecommunication or digital communication. 

Possession means to have an item on one’s person or in one’s personal property, 
including, but not limited to:  

1. Clothing, purse, or backpack; 
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2. A private vehicle used for transportation to or from school or school-related 
activities, including, but not limited to, an automobile, truck, motorcycle, or bicycle;  

3. Personal communication devices or electronic devices; or  

4. Any school property used by the student, including, but not limited to, a locker or 
desk. 

Prohibited weapon under Penal Code 46.05(a) means: 

1. The following items, unless registered with the U.S. Bureau of Alcohol, Tobacco, 
Firearms, and Explosives or otherwise not subject to that registration requirement 
or unless the item is classified as a curio or relic by the U.S. Department of Justice:  

a. An explosive weapon; or 

b. A machine gun. 

2. Armor-piercing ammunition; 

3. A chemical dispensing device; 

4. A zip gun;  

5. A tire deflation device; or 

6. An improvised explosive device. 

Public Lewdness is defined by Penal Code 21.07 as an offense that occurs when a person 
knowingly engages in an act of sexual intercourse, deviate sexual intercourse, or sexual 
contact in a public place or, if not in a public place, when the person is reckless about 
whether another is present who will be offended or alarmed by the act. 

Public school fraternity, sorority, secret society, or gang means an organization 
composed wholly or in part of students that seeks to perpetuate itself by taking additional 
members from the students enrolled in school based on a decision of its membership 
rather than on the free choice of a qualified student. Educational organizations listed in 
Education Code 37.121(d) are excepted from this definition. 

Reasonable belief is that which an ordinary person of average intelligence and sound 
mind would believe. Chapter 37 requires certain disciplinary decisions when the 
superintendent or designee has a reasonable belief that a student engaged in conduct 
punishable as a felony offense. In forming such a reasonable belief, the superintendent or 
designee may use all available information and must consider the information furnished in 
the notice of a student’s arrest under Code of Criminal Procedure Article 15.27. 

Self-defense is the use of force against another to the degree a person reasonably believes 
is immediately necessary to protect himself or herself. 

Serious misbehavior means: 

1. Deliberate violent behavior that poses a direct threat to the health or safety of 
others; 

2. Extortion, meaning the gaining of money or other property by force or threat; 
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3. Conduct that constitutes coercion, as defined by Penal Code Section 1.07; or 

4. Conduct that constitutes the offense of: 

a. Public lewdness under Penal Code 21.07; 

b. Indecent exposure under Penal Code 21.08; 

c. Criminal mischief under Penal Code 28.03; 

d. Hazing under Education Code 37.152; or 

e. Harassment under Penal Code 42.07(a)(1) of a student or district employee. 

Serious or persistent misbehavior includes, but is not limited to: 

 Behavior that is grounds for permissible expulsion or mandatory DAEP placement. 

 Behavior identified by the district as grounds for discretionary DAEP placement. 

 Actions or demonstrations that substantially disrupt or materially interfere with 
school activities. 

 Refusal to attempt or complete schoolwork as assigned. 

 Insubordination. 

 Profanity, vulgar language, or obscene gestures. 

 Leaving school grounds without permission. 

 Falsification of records, passes, or other school-related documents. 

 Refusal to accept discipline assigned by the teacher or principal. 

Short-barrel firearm is defined by Penal Code 46.01 as a rifle with a barrel length of less 
than 16 inches or a shotgun with a barrel length of less than 18 inches, or any weapon 
made from a rifle or shotgun that, as altered, has an overall length of less than 26 inches. 

Terroristic threat is defined by Penal Code 22.07 as a threat of violence to any person or 
property with intent to: 

1. Cause a reaction of any type by an official or volunteer agency organized to deal 
with emergencies; 

2. Place any person in fear of imminent serious bodily injury; 

3. Prevent or interrupt the occupation or use of a building; room, place of assembly, or 
place to which the public has access; place of employment or occupation; aircraft, 
automobile, or other form of conveyance; or other public place; 

4. Cause impairment or interruption of public communications; public transportation; 
public water, gas, or power supply; or other public service; 

5. Place the public or a substantial group of the public in fear of serious bodily injury; 
or  

6. Influence the conduct or activities of a branch or agency of the federal government, 
the state, or a political subdivision of the state (including the district). 
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Tire deflation device is defined in part by Penal Code 46.01 as a device, including a 
caltrop or spike strip, that, when driven over, impedes or stops the movement of a wheeled 
vehicle by puncturing one or more of the vehicle’s tires. 

Title 5 felonies are those crimes listed in Title 5 of the Penal Code that typically involve 
injury to a person and may include: 

 Murder, manslaughter, or homicide under Sections 19.02–.05; 

 Kidnapping under Section 20.03; 

 Trafficking of persons under Section 20A.02; 

 Smuggling or continuous smuggling of persons under Sections 20.05–.06; 

 Assault under Section 22.01; 

 Aggravated assault under Section 22.02; 

 Sexual assault under Section 22.011; 

 Aggravated sexual assault under Section 22.021; 

 Unlawful restraint under Section 20.02; 

 Continuous sexual abuse of a young child or disabled individual under Section 
21.02; 

 Bestiality under Section 21.09; 

 Improper relationship between educator and student under Section 21.12; 

 Voyeurism under Section 21.17; 

 Indecency with a child under Section 21.11; 

 Invasive visual recording under Section 21.15; 

 Disclosure or promotion of intimate visual material under Section 21.16; 

 Sexual coercion under Section 21.18; 

 Injury to a child, an elderly person, or a disabled person of any age under Section 
22.04; 

 Abandoning or endangering a child under Section 22.041; 

 Deadly conduct under Section 22.05; 

 Terroristic threat under Section 22.07; 

 Aiding a person to die by suicide under Section 22.08; and 

 Tampering with a consumer product under Section 22.09. 

Under the influence means lacking the normal use of mental or physical faculties. 
Impairment of a person’s physical or mental faculties may be evidenced by a pattern of 
abnormal or erratic behavior, the presence of physical symptoms of drug or alcohol use, or 
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by admission. A student “under the influence” need not be legally intoxicated to trigger 
disciplinary action. 

Use means voluntarily introducing into one’s body, by any means, a prohibited substance. 

Zip gun is defined by Penal Code 46.01 as a device or combination of devices that was not 
originally a firearm and is adapted to expel a projectile through a smooth-bore or rifled-
bore barrel by using the energy generated by an explosion or burning substance. 
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XIX. REVIEW TASB POLICY(LEGAL) UPDATE 127 AND 
APPROVE THE SECOND READING OF TASB POLICY 
(LOCAL) UPDATE 127: BJCF(LOCAL): SUPERINTENDENT – 
NONRENEWAL; CAA(LOCAL): FISCAL MANAGEMENT GOALS AND 
OBJECTIVES - FINANCIAL ETHICS; DC(LOCAL): EMPLOYMENT 
PRACTICES; DH(LOCAL): EMPLOYEE STANDARDS OF CONDUCT; 
DP(LOCAL): PERSONNEL POSITIONS; DPA(LOCAL): PERSONNEL 
POSITIONS – PRINCIPALS; DPB(LOCAL): PERSONNEL POSITIONS - 
OTHER PERSONNEL POSITIONS; EHBB(LOCAL): SPECIAL PROGRAMS 
- GIFTED AND TALENTED STUDENTS; FFF(LOCAL): STUDENT 
WELFARE - STUDENT SAFETY
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ATTN(NOTE) GENERAL INFORMATION ABOUT THIS UPDATE
All changes to the legal framework provided in this update are currently effective unless otherwise indi-
cated in the explanatory note for that code.

AIA(LEGAL) ACCOUNTABILITY: ACCREDITATION AND PERFORMANCE 
INDICATORS

Revisions throughout the A-F Performance Ratings section of this legal framework are due to House Bill 8 
from the Second Special Session of the 89th Legislature. 

AIB(LEGAL) ACCOUNTABILITY: PERFORMANCE REPORTING
Citations have been updated in accordance with redesignated Administrative Code rules.

AIC(LEGAL) ACCOUNTABILITY: INTERVENTIONS AND SANCTIONS
Revisions to this legal framework are due to House Bill 8 from the Second Special Session of the 89th 
Legislature. This legislation repealed some provisions and amended others. 

BAA(LEGAL) BOARD LEGAL STATUS: POWERS AND DUTIES
An obsolete cross-reference has been deleted at Discretionary Powers and Duties. 

BJA(LEGAL) SUPERINTENDENT: QUALIFICATIONS AND DUTIES
A cross-reference has been updated due to recoding material in the DP series of policies. 

BJCF(LOCAL) SUPERINTENDENT: NONRENEWAL
Recommended revisions to this local policy on nonrenewal of a superintendent align with language at 
DFBB(LOCAL) relating to accommodations of disability and the addition of two nonrenewal reasons in-
cluded in Update 126 that were related to Senate Bill 12 from the 89th Legislature. 

CAA(LOCAL) FISCAL MANAGEMENT GOALS AND OBJECTIVES: FINANCIAL ETHICS
A cross-reference in the Note has been updated to reflect changes to the DH series of policies, which are 
described in more detail below. 

CBB(LEGAL) STATE AND FEDERAL REVENUE SOURCES: FEDERAL
The Federal Acquisition Regulation has increased the micro-purchase threshold limit to $15,000 and in-
creased the simplified acquisition threshold to $350,000. The language under Procurement Methods has 
been adjusted accordingly. 

CE(LEGAL) ANNUAL OPERATING BUDGET
Revisions at Authorized Expenditures are due to House Bill 8 from the Second Special Session of the 
89th Legislature. Section 3.006 of the bill amends Education Code 45.105(c-1). 

CHE(LEGAL) PURCHASING AND ACQUISITION: VENDOR DISCLOSURES AND 
CONTRACTS

Citations in the Required Contract Provisions section relating to Energy Companies have been updated 
after redesignation of the material by House Bill 4595 and to correct a typographical error. 
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CKEA(LEGAL) SECURITY PERSONNEL: COMMISSIONED PEACE OFFICERS
Substantive revisions are due to rule changes. For readability, additional margin notes have been in-
cluded. A note has been added under the Required Policies section to point the reader to TCOLE model 
policies and forms available on the TCOLE website. 

CKEB(LEGAL) SECURITY PERSONNEL: SCHOOL MARSHALS
The citation has been corrected at Fit for Duty Review. 

CMD(LEGAL) EQUIPMENT AND SUPPLIES MANAGEMENT: INSTRUCTIONAL 
MATERIALS CARE AND ACCOUNTING

19 Administrative Code 67.1001(e) has been amended. On page 4, the list at Permitted Expenditures 
adds items to implement Senate Bill 13 from the 89th Texas Legislature by updating the allowable expen-
ditures from a district's instructional materials and technology allotment.

CNC(LEGAL) TRANSPORTATION MANAGEMENT: TRANSPORTATION SAFETY
Language has been added from the Texas Administrative Code. The amended provisions regarding 
safety standards changed requirements that were once placed on manufacturers of school buses to now 
be requirements for school districts. The citation to the Transportation Code has been removed, as it is 
not necessary. 

COA(LEGAL) FOOD AND NUTRITION MANAGEMENT: PROCUREMENT
A citation has been corrected at Procurement Training. 

CPC(LEGAL) OFFICE MANAGEMENT: RECORDS MANAGEMENT
13 Administrative Code 7.125 has been repealed, and separate rules for each retention schedule have 
been adopted. Citations relating to the TSLAC Retention Schedules have been updated accordingly. 

CQA(LEGAL) TECHNOLOGY RESOURCES: DISTRICT, CAMPUS, AND CLASSROOM 
WEBSITES

The Required Website Postings section has been revised to reflect new statutory and rule requirements 
for postings, and the format has been modified to provide a clear citation to each requirement. The Note 
preceding the list has been revised to provide information regarding why the requirements are posted in 
the order that has been chosen by TASB. 

D(LEGAL) PERSONNEL
Restructuring of codes in the DH section and the DP section necessitates an update to the D section ta-
ble of contents. 

DC(LEGAL) EMPLOYMENT PRACTICES
A cross-reference in the Employment Policies section has been updated to reflect changes to the DP se-
ries of policies. 

DC(LOCAL) EMPLOYMENT PRACTICES
The cross-reference at Employment Assistance Prohibited has been updated to reflect changes to the DH 
series of policies. Standard policy language at BJA(LOCAL) notes that the superintendent may delegate 
responsibilities to other employees of the district but shall remain accountable to the board for the perfor-
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mance of all duties, delegated or otherwise. For this reason, TASB recommends removing "or designee" 
from the Posting Vacancies section. 

DCA(LEGAL) EMPLOYMENT PRACTICES: PROBATIONARY CONTRACTS
The note at the top of this legal framework has been updated to remove the hyperlink to the district’s in-
novation plan. The hyperlink to the district’s innovation plan is located in AF(LOCAL), and a cross-refer-
ence to that code has been included.

DEAA(LEGAL) COMPENSATION PLAN: INCENTIVES AND STIPENDS
House Bill 2, Article 2.20(b) from the 89th Legislature repealed Education Code 48.114 effective Septem-
ber 1, 2026. TASB has opted to include this repeal with Update 127, as it will be the Update closest in 
time to the effective date.

DF(LEGAL) TERMINATION OF EMPLOYMENT
The cross-reference at Report to Superintendent has been updated to reflect changes to the DP series of 
policies. We have also updated the cross-reference at Prohibited Classroom Instruction to reflect policy 
EMB. 

DFBA(LEGAL) TERM CONTRACTS: SUSPENSION/TERMINATION DURING CONTRACT
The cross-reference at Report by Principal has been updated to reflect changes to the DP series of poli-
cies. 

DFE(LEGAL) TERMINATION OF EMPLOYMENT: RESIGNATION
The cross-reference at Report by Principal has been updated to reflect changes to the DP series of poli-
cies. 

DH(LEGAL) EMPLOYEE STANDARDS OF CONDUCT
Because DHA(LEGAL) has been created to focus on educator ethics, the section by that name has been 
deleted from this code. In addition, the Duty to Report section of this legal framework has been bolstered 
with additional text around the duty to report child abuse or neglect.

DH(LOCAL) EMPLOYEE STANDARDS OF CONDUCT
The two cross-references to DH(EXHIBIT) have been revised to reflect changes to the DH series of poli-
cies, which are described in more detail below. 

DH(EXHIBIT) EMPLOYEE STANDARDS OF CONDUCT
This exhibit is being deleted from the manual, and the Educators' Code of Ethics is being recoded to 
DHA(LEGAL). 

DHA(LEGAL) EMPLOYEE STANDARDS OF CONDUCT: EDUCATOR CODE OF ETHICS
This new legal framework has been created to house information relating to the Educators' Code of 
Ethics. This material has been recoded to clarify that elements 3.8 and 3.9 of the Code of Ethics now 
form the basis of the reporting requirements for educator misconduct that changed during the 89th Legis-
lature. Prior to Update 127, the Educators' Code of Ethics was housed as an exhibit to the manual at 
DH(EXHIBIT). Because the definitions relating to inappropriate communication and boundaries are from 
the Code of Ethics, they are now in this new legal framework. 
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DHB(LEGAL) EMPLOYEE STANDARDS OF CONDUCT: REPORTS TO STATE BOARD 
FOR EDUCATOR CERTIFICATION

The cross-reference at Deadline to Report After Termination or Resignation has been updated to reflect 
changes to the DP series of policies. 

DHC(LEGAL) EMPLOYEE STANDARDS OF CONDUCT: REPORTS TO TEXAS 
EDUCATION AGENCY

The cross-reference at Deadline to Report has been updated to reflect changes to the DP series of poli-
cies. A citation has been corrected in the Contents of Report section. 

DK(LEGAL) ASSIGNMENT AND SCHEDULES
The note at the top of this legal framework has been updated to remove the hyperlink to the district’s in-
novation plan. The hyperlink to the district’s innovation plan is located in AF(LOCAL), and a cross-refer-
ence to that code has been included.

DP(LEGAL) PERSONNEL POSITIONS
Material at DP(LEGAL) is being recoded to DPA, regarding principals, and DPB, regarding other person-
nel positions, as the requirements specific to principals have expanded sufficiently to warrant a separate 
legal framework. 

DP(LOCAL) PERSONNEL POSITIONS
To accommodate the restructuring of the DP series due to the requirements specific to principals, this lo-
cal policy is recommended for deletion. Materials regarding principal qualifications have been moved to 
DPA(LOCAL), and the language relating to school counselors and school chaplains has been moved to 
DPB(LOCAL). 

DPA(LEGAL) PERSONNEL POSITIONS: PRINCIPALS
Information relating to principals previously found at DP has been relocated to this new code. In addition, 
a note relating to the requirement to report child abuse or neglect has been added so all reporting require-
ments for principals are housed in one location for clarity. 

DPA(LOCAL) PERSONNEL POSITIONS: PRINCIPALS
This new code specifically related to principals now houses principal qualification language that was pre-
viously at DP(LOCAL). Minor revisions have been made to the text at Qualifications to align with the 
model job description provided by TASB HR Services. Any posting for a principal position would, at mini-
mum, include the items provided in this list. Other qualifications may be included as provided by the last 
item in the list.

DPB(LEGAL) PERSONNEL POSITIONS: OTHER PERSONNEL POSITIONS
All information previously at DP(LEGAL) that is not related to principals (now at DPA) and substitutes 
(now at DPC) has been moved to this legal framework. The School Psychological Services section has 
been amended to reflect changes in 22 Administrative Code 465.38(b)-(c). 

DPB(LOCAL) PERSONNEL POSITIONS: OTHER PERSONNEL POSITIONS
This new policy now houses text relating to school counselors and school chaplains that was previously 
at DP(LOCAL). 
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DPC(LEGAL) PERSONNEL POSITIONS: SUBSTITUTE, TEMPORARY, AND PART-
TIME POSITIONS

This new legal framework now houses information formerly in DPB(LEGAL) relating to substitute posi-
tions. 

EB(LEGAL) SCHOOL YEAR
The note at the top of this legal framework has been updated to remove the hyperlink to the district’s in-
novation plan. The hyperlink to the district’s innovation plan is located in AF(LOCAL), and a cross-refer-
ence to that code has been included.

EFA(LEGAL) INSTRUCTIONAL RESOURCES: INSTRUCTIONAL MATERIALS
Substantive revisions are due to amendments to 19 Administrative Code 67.1501 and 67.1502 regarding 
TEA standards for review of instructional materials. Additional revisions have been made for organization 
and to margin notes to improve clarity and readability. 

EHAC(LEGAL) BASIC INSTRUCTIONAL PROGRAM: REQUIRED INSTRUCTION 
(SECONDARY)

Changes to this policy regarding course offerings in grades 9-12 were needed after amendments to 19 
Administrative Code 74.3. Citations have also been updated to conform with the new amendments. 

EHBB(LEGAL) SPECIAL PROGRAMS: GIFTED AND TALENTED STUDENTS
Revisions to this legal framework are due to amendments to 19 Administrative Code 89.1. 

EHBB(LOCAL) SPECIAL PROGRAMS: GIFTED AND TALENTED STUDENTS
Recommended changes at Identification Criteria are the result of amendments to 19 Administrative Code 
89.1. 

EHBCA(LEGAL) COMPENSATORY SERVICES AND INTENSIVE PROGRAMS: 
ACCELERATED INSTRUCTION

Revisions to this legal framework are due to House Bill 8 from the Second Special Session of the 89th 
Legislature. Please note that the English II end-of-course (EOC) assessment is still a requirement for the 
2026 and 2027 graduating classes. 

EHDD(LEGAL) ALTERNATIVE METHODS FOR EARNING CREDIT: COLLEGE COURSE 
WORK/DUAL CREDIT

The FAST Program section has been revised due to amendments to 19 Administrative Code 13.503(a)-
(b). Deletions throughout are due to repealed provisions from the Administrative Code. 

EKB(LEGAL) TESTING PROGRAMS: STATE ASSESSMENT
Revisions throughout this legal framework are due to changes from House Bill 8 from the Second Special 
Session of the 89th Legislature.

FA(LEGAL) PARENT RIGHTS AND RESPONSIBILITIES
A section prohibiting infringement on parental rights has been added after voters approved Senate Joint 
Resolution 34 from the 89th Legislature. 
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FDA(LEGAL) ADMISSIONS: INTERDISTRICT TRANSFERS
The note at the top of this legal framework has been updated to remove the hyperlink to the district’s in-
novation plan. The hyperlink to the district’s innovation plan is located in AF(LOCAL), and a cross-refer-
ence to that code has been included.

FED(LEGAL) ATTENDANCE: ATTENDANCE ENFORCEMENT
Changes regarding sanctions as they relate to truancy prevention measures are due to revisions at 19 
Administrative Code 129.1047. 

FFAC(LEGAL) WELLNESS AND HEALTH SERVICES: MEDICAL TREATMENT
13 Administrative Code 7.125, which contained all the TSLAC retention schedules, was repealed and re-
placed with 13 Administrative Code 7.126-.137. Each rule now contains a single retention schedule. The 
Records of Public School Districts schedule is now located at 13 Administrative Code 7.131. The revision 
at Records in the section on the Maintenance and Administration of Epinephrine Delivery Systems re-
flects this change. Related revisions also appear in CPC(LEGAL). 

FFEB(LEGAL) COUNSELING AND MENTAL HEALTH: MENTAL HEALTH
The cross-reference in the Exception: Court Order section has been updated to reflect changes to the DP 
series of policies. 

FFF(LOCAL) STUDENT WELFARE: STUDENT SAFETY
The definition of misconduct has been amended to include provisions from Senate Bill 571 from the 89th 
Legislative Session. The misconduct definition has also been reformatted to improve readability. 

FM(LEGAL) STUDENT ACTIVITIES
In the Limits on Participation and Practice section, "one activity" has been revised to "two activities" due 
to amendments to 19 Administrative Code 76.1001(d). 

FOA(LEGAL) STUDENT DISCIPLINE: REMOVAL BY TEACHER OR BUS DRIVER
At Appeals, a citation error has been corrected, and margin notes have been added to assist with clarity 
and readability. 

GKA(LEGAL) COMMUNITY RELATIONS: CONDUCT ON SCHOOL PREMISES
A citation in the Tobacco and E-Cigarettes section has been updated after 20 U.S.C. 7183 was redesig-
nated to 20 U.S.C. 7973. 

GKD(LEGAL) COMMUNITY RELATIONS: NONSCHOOL USE OF SCHOOL FACILITIES
Substantial revisions have been made regarding Facilities Use by Religious Organizations based on Sen-
ate Bill 2986 from the 89th Legislature. 

GNC(LEGAL) RELATIONS WITH EDUCATIONAL ENTITIES: COLLEGES AND 
UNIVERSITIES

19 Administrative Code 9.141-9.144, 9.146, and 9.147 have been repealed, which led to substantive 
changes to this legal framework. Provisions that are duplicative of those in EHDD(LEGAL) have been 
deleted. 
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ACADEMIC ACHIEVEMENT EIF 
GRADUATION (EXHIBIT)-B 
 

Exhibit B—Resolution to Consider 
Alternative Graduation Requirements 

Note to administrator: This resolution only needs to be adopted by the Board if the Board ap-

proves local alternative graduation requirements differing from those in state rule for an eligible indi-

vidual who entered grade 9 before the 2011–12 school year to be awarded a high school diploma. 

WHEREAS, pursuant to Education Code section 28.02541, a district may graduate and give 

a high school diploma under alternative requirements to individuals who entered the ninth 

grade before the 2011–12 school year and have met all applicable graduation requirements 

for the year they entered ninth grade, but have not performed satisfactorily on an assess-

ment instrument or part of an assessment instrument required for graduation; 

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Groesbeck Independ-

ent School District by adoption of this resolution approves the following local alternative re-

quirements developed by the District that will allow eligible individuals to graduate and re-

ceive a high school diploma as authorized under Education Code section 28.02541. 

To be eligible to graduate and receive a high school diploma under these provisions, an eligi-

ble individual must demonstrate proficiency to the satisfaction of a local graduation commit-

tee in the content areas related to the assessments on which the individual has not per-

formed satisfactorily. Proficiency will be established through one or more of the following fac-

tors: 

1. The individual’s grade in each course in the subject areas applicable to the assess-

ments on which the individual has not performed satisfactorily; 

2. The individual’s score on each assessment instrument on which the individual has failed 

to perform satisfactorily; 

3. The individual’s performance on any projects or work samples in the subject areas ap-

plicable to the assessments on which the individual has not performed satisfactorily (in-

cluding any projects or work samples identified and assigned by the local graduation 

committee to be completed by the individual); 

4. The individual’s participation in offered remediation; 

5. The individual’s school attendance rate;  

6. The individual’s transcript of coursework;  

7. The individual’s completion of career and technical education (CTE) program courses; 

or 

8. Any other academic, work, or life experience determined to be relevant by the local 

graduation committee. 

BE IT FURTHER RESOLVED that an individual may graduate under the local alternative re-

quirements if the District has made its determination that the individual has met the require-

ments. 

Adopted this 27th (date) day of July (month), 2026 (year), by the Board. 

Presiding Officer’s Signature:  

Secretary’s Signature:  
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Regular Board Meeting  

MINUTES  

06/15/2026 

6:00 p.m.  

  

Present: Aslone Foy, Jim Longbotham, Sindra McLean, Jason Milstead, Stephen Bradley, 

Angela Crane, Bridgett Jackson-Tatum (6:02). 

  

Others: Scott Cummings, Teresa Battrick, Deana Rand, Deann King, Craig Champion. 

 

Aslone Foy called the meeting to order at 6:00 p.m. 

 

Jim Longbotham gave the Invocation.  

 

Stephen Bradley led the Pledges to the Flags.  

  

Jason Milstead read the District Mission Statement.  

Public Comment: There were no public comments. 

Scott Cummings and Craig Champion gave an update on projects. 

 

Consider and Approve GHS Varsity Gym Sound System was tabled. 

 

Scott Cummings discussed dress and grooming, going to meet with principals, survey, and 

looking at SB12. 

 

Discussed the 2026-2027 salary schedule and stipends. Motion by Jim Longbotham, seconded by 

Jason Milstead, to approve the 2026-2027 salary schedule.  Motion carried unanimously.  Voting 

For: Aslone Foy, Jim Longbotham, Sindra McLean, Jason Milstead, Stephen Bradley, Angela 

Crane, Bridgett Jackson-Tatum. 

 

Motion by Jason Milstead, seconded by Stephen Bradley, to approve the first reading of Local 

Policy 127 as presented.  Motion carried unanimously.  Voting For: Aslone Foy, Jim 

Longbotham, Sindra McLean, Jason Milstead, Stephen Bradley, Angela Crane, Bridgett Jackson-

Tatum. 

 

Consent Agenda:  Motion by Jason Milstead, seconded by Sindra McLean, to approve the 

consent agenda.  Motion carried unanimously.  Voting For: Aslone Foy, Jim Longbotham, 

Sindra McLean, Jason Milstead, Stephen Bradley, Angela Crane. 

  
A. Minutes of Previous Board Meeting 

B. Budget Report and Amendments 

C. 2025-2026 Low Attendance Waiver (Groesbeck High School – 10/20/25) 

D. 2026-2027 Texas Education Agency (TEA) Staff Development and ESL Waivers 

E. Food Service Management Company (FSMC) Renewal Approval for 2026-2027 with Taher, Inc. 
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F. 2026-2027 T-TESS Appraisers 

G. Donation(s) 

H. Surplus 

Entered into Executive Session: 6:29 p.m. 

 

Reconvened: 7:03 p.m. 

 

Superintendent Comments: Discussed special board meeting for June 23rd at 6:00 pm, and local 

policies changing the threshold from $25,000 to $50,000.  Will bring this to the board on the 

23rd.  Discussed projects budgeting and completion of projects. 

 

Motion by Stephen Bradley, seconded by Jim Longbotham, to approve the District Vulnerability 

Assessment (DVA) and the Intruder Detection Audit (IDA) and approve the 2023-2026 Safety 

and Security Audit.  Motion carried unanimously.  Voting For: Aslone Foy, Jim Longbotham, 

Sindra McLean, Jason Milstead, Stephen Bradley, Angela Crane, Bridgett Jackson-Tatum. 

 

Motion by Bridgett Jackson-Tatum, seconded by Angela Crane, to adjourn. Motion carried 

unanimously.  Motion carried unanimously.  Voting For: Aslone Foy, Jim Longbotham, Jason 

Milstead, Stephen Bradley. 

 

Adjourned: 7:10 p.m.          
 

 

      July 27, 2026 

Aslone Foy, Board President  Bridgett Jackson-Tatum, Secretary Date Approved 
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Special Board Meeting  

MINUTES  

06/23/2026 

6:00 p.m.  

  

Present: Jim Longbotham, Sindra McLean, Jason Milstead, Stephen Bradley, Angela Crane, 

Bridgett Jackson-Tatum (6:12). Absent: Aslone Foy. 

  

Others: Scott Cummings, Teresa Battrick, Craig Champion. 

 

Jim Longbotham called the meeting to order at 6:00 p.m. 

Public Comment: There were no public comments. 

Scott Cummings and Craig Champion gave an update on projects: Baseball/Softball Fields, 

Transportation and High School.  Stephen Bradley mentioned adding Goats and Lady Goats to 

the baseball/softball fields. 

 

Motion by Stephen Bradley, seconded by Jason Milstead, that we approve a maximum 

construction budget of $1.8 million for the District's Elementary School canopy, office 

renovation, and theater improvement projects with Work to be performed by Champco, Inc. as 

Construction Manager in accordance with the CMAR Agreement dated February 20, 2026. I 

further move that we authorize the Superintendent to issue a notice to proceed for this Scope of 

Work and approve a Guaranteed Maximum Price Amendment, provided that such amendment 

does not exceed the budget amount approved by the Board.  Motion carried unanimously.  

Voting For: Jim Longbotham, Sindra McLean, Jason Milstead, Stephen Bradley, Angela Crane. 

 

Motion by Jason Milstead, seconded by Angela Crane, to approve the CH(LOCAL) and 

CV(LOCAL) as presented.  Motion carried unanimously.  Voting For: Jim Longbotham, Sindra 

McLean, Jason Milstead, Stephen Bradley, Angela Crane. 

 

Motion by Jason Milstead, seconded by Stephen Bradley to approve the consent agenda as 

presented.  Motion carried unanimously.  Voting For: Jim Longbotham, Sindra McLean, Jason 

Milstead, Stephen Bradley, Angela Crane. 

 

Motion by Bridgett Jackson-Tatum, seconded by Angela Crane, to adjourn. Motion carried 

unanimously.  Motion carried unanimously.  Voting For: Jim Longbotham, Jason Milstead, 

Stephen Bradley, Angela Crane, Bridget Jackson-Tatum. 

 

Adjourned: 6:13 p.m.          
 

 

      July 27, 2026 

Aslone Foy, Board President  Bridgett Jackson-Tatum, Secretary Date Approved 
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File ID: C

Cnty Dist:

As of June

Board Report07-20-2026 7:35 AMDate Run:

147-902

Groesbeck ISD

Page: 1 of 3

EstimatedRevenue
(Budget)

Revenue
Realized
Current

Revenue
Realized
To Date

Revenue
Balance

Percent
Realized

Recap Comparison of Revenue to Budget

000

199 / 6   GENERAL FUND 20,312,962.00 -284,164.30 -19,397,992.25 914,969.75 95.50%

211 / 6   TITLE I, PART A 763,320.09 -44,411.58 -626,033.58 137,286.51 82.01%

224 / 6   IDEA - PART B, FORMULA 450,017.00 -44,128.20 -241,729.71 208,287.29 53.72%

225 / 6   IDEA - PART B, PRESCHOOL 7,572.00 -3,572.00 -7,572.00 .00 100.00%

240 / 6   FOOD SERVICE 1,072,307.00 -55,124.25 -743,288.03 329,018.97 69.32%

244 / 6   CAREER & TECHNICAL 28,799.00 .00 -18,094.00 10,705.00 62.83%

255 / 6   TITLE II, PART A 94,068.00 -21,163.90 -69,042.16 25,025.84 73.40%

265 / 6   ACE FEDERALLY FUNDED 100,000.00 -5,401.18 -41,349.40 58,650.60 41.35%

270 / 6   TITLE V 72,039.00 -11,723.66 -32,067.75 39,971.25 44.51%

289 / 6   TITLE IV 35,189.00 -1,320.00 -34,850.60 338.40 99.04%

410 / 6   IMA/TEXTBOOK 477,597.17 .00 -11,178.82 466,418.35 2.34%

429 / 6   STATE FUNDED 745,074.78 -76,019.72 -301,520.17 443,554.61 40.47%

511 / 6   DEBT SERVICE 3,446,763.50 -57,124.42 -3,993,238.85 -546,475.35 115.85%

Totals for 000 27,605,708.54 -604,153.21 -25,517,957.32 2,087,751.22 92.44%

001 - Groesbeck High School

240 / 6   FOOD SERVICE 15,000.00 .00 -33,033.06 -18,033.06 220.22%

Totals for 001 - Groesbeck High School 15,000.00 .00 -33,033.06 -18,033.06 220.22%

042 - Groesbeck Middle School

240 / 6   FOOD SERVICE 3,000.00 .00 -2,026.34 973.66 67.54%

Totals for 042 - Groesbeck Middle School 3,000.00 .00 -2,026.34 973.66 67.54%

101 - Enge-Washington Intermediate

240 / 6   FOOD SERVICE 3,000.00 .00 -4,314.74 -1,314.74 143.82%

Totals for 101 - Enge-Washington Intermediate 3,000.00 .00 -4,314.74 -1,314.74 143.82%

104 - H O Whitehurst Elementary

240 / 6   FOOD SERVICE 6,000.00 .00 -5,999.43 .57 99.99%

Totals for 104 - H O Whitehurst Elementary 6,000.00 .00 -5,999.43 .57 99.99%

999 - Undistributed Organization Unit

199 / 6   GENERAL FUND 65,000.00 .00 -77,998.19 -12,998.19 120.00%

Totals for 999 - Undistributed Organization Unit 65,000.00 .00 -77,998.19 -12,998.19 120.00%

Total 7000 Revenues

27,300,945.04

396,763.50

-604,153.21

.00

-25,244,565.58

-396,763.50

2,056,379.46

.00

92.47%

100.00%

Total 5000 Revenues

27,697,708.54 192.47%Total Revenues -25,641,329.08 2,056,379.46-604,153.21
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001 - Groesbeck High School

199 / 6   GENERAL FUND -5,023,686.22 49,162.66 4,048,680.47 401,960.78 -925,843.09 80.59%

211 / 6   TITLE I, PART A -2,234.00 .00 2,271.00 .00 37.00 101.66%

240 / 6   FOOD SERVICE -103,878.56 .00 76,550.06 7,646.89 -27,328.50 73.69%

244 / 6   CAREER & TECHNICAL -28,799.00 3,291.79 25,497.87 5,940.25 -9.34 88.54%

255 / 6   TITLE II, PART A -33,867.00 .00 27,860.92 4,546.81 -6,006.08 82.27%

270 / 6   TITLE V -5,805.86 .00 2,785.99 682.20 -3,019.87 47.99%

289 / 6   TITLE IV -22,500.00 .00 22,847.21 .00 347.21 101.54%

429 / 6   STATE FUNDED .00 .00 17,361.39 .00 17,361.39 .00%

Totals for 001 - Groesbeck High School -5,220,770.64 52,454.45 4,223,854.91 420,776.93 -944,461.28 80.90%

042 - Groesbeck Middle School

199 / 6   GENERAL FUND -2,000,772.64 9,539.64 1,565,342.91 148,545.67 -425,890.09 78.24%

211 / 6   TITLE I, PART A -68,321.27 .00 53,930.32 4,801.60 -14,390.95 78.94%

224 / 6   IDEA - PART B, FORMULA -28,807.20 .00 19,081.11 1,908.23 -9,726.09 66.24%

240 / 6   FOOD SERVICE -59,449.00 .00 23,545.18 2,394.70 -35,903.82 39.61%

255 / 6   TITLE II, PART A -19,137.73 .00 12,172.94 1,018.73 -6,964.79 63.61%

270 / 6   TITLE V -5,800.65 .00 3,880.25 1,212.42 -1,920.40 66.89%

Totals for 042 - Groesbeck Middle School -2,182,288.49 9,539.64 1,677,952.71 159,881.35 -494,796.14 76.89%

101 - Enge-Washington Intermediate

199 / 6   GENERAL FUND -2,282,648.04 2,266.56 1,837,104.21 182,844.41 -443,277.27 80.48%

211 / 6   TITLE I, PART A -180,356.71 .00 136,309.94 8,735.43 -44,046.77 75.58%

240 / 6   FOOD SERVICE -104,422.44 .00 85,936.98 8,593.38 -18,485.46 82.30%

255 / 6   TITLE II, PART A -7,900.00 991.00 6,087.62 1,602.58 -821.38 77.06%

270 / 6   TITLE V -9,332.80 .00 6,848.79 266.03 -2,484.01 73.38%

429 / 6   STATE FUNDED -72,560.25 .00 13,460.25 .00 -59,100.00 18.55%

Totals for 101 - Enge-Washington Intermediate -2,657,220.24 3,257.56 2,085,747.79 202,041.83 -568,214.89 78.49%

104 - H O Whitehurst Elementary

199 / 6   GENERAL FUND -3,116,531.12 776.76 2,452,911.40 241,219.21 -662,842.96 78.71%

211 / 6   TITLE I, PART A -378,869.83 .00 310,958.75 26,902.67 -67,911.08 82.08%

224 / 6   IDEA - PART B, FORMULA -62,489.92 .00 51,431.12 5,142.60 -11,058.80 82.30%

225 / 6   IDEA - PART B, PRESCHOOL -7,572.00 .00 7,572.00 .00 .00 100.00%

240 / 6   FOOD SERVICE -62,976.00 .00 2,520.82 .00 -60,455.18 4.00%

255 / 6   TITLE II, PART A -9,400.00 .00 6,588.38 90.00 -2,811.62 70.09%

265 / 6   ACE FEDERALLY FUNDED -89,790.00 848.30 50,906.76 7,027.64 -38,034.94 56.70%

270 / 6   TITLE V -7,200.00 .00 5,333.94 .00 -1,866.06 74.08%

429 / 6   STATE FUNDED -68,867.40 .00 39,517.40 .00 -29,350.00 57.38%

Totals for 104 - H O Whitehurst Elementary -3,803,696.27 1,625.06 2,927,740.57 280,382.12 -874,330.64 76.97%

701 - Superintendent

199 / 6   GENERAL FUND -333,640.00 14,264.52 231,365.40 20,764.95 -88,010.08 69.35%

Totals for 701 - Superintendent -333,640.00 14,264.52 231,365.40 20,764.95 -88,010.08 69.35%

702

199 / 6   GENERAL FUND -101,575.00 3,194.42 55,040.16 1,803.30 -43,340.42 54.19%

Totals for 702 -101,575.00 3,194.42 55,040.16 1,803.30 -43,340.42 54.19%
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703

199 / 6   GENERAL FUND -450,344.50 .00 429,959.71 114,408.98 -20,384.79 95.47%

Totals for 703 -450,344.50 .00 429,959.71 114,408.98 -20,384.79 95.47%

750 - Groesbeck ISD Business Office

199 / 6   GENERAL FUND -448,426.50 46,242.62 333,835.13 27,031.20 -68,348.75 74.45%

211 / 6   TITLE I, PART A -2,234.00 .00 2,274.00 .00 40.00 101.79%

Totals for 750 - Groesbeck ISD Business Office -450,660.50 46,242.62 336,109.13 27,031.20 -68,308.75 74.58%

999 - Undistributed Organization Unit

199 / 6   GENERAL FUND -6,620,337.98 470,519.30 4,572,080.94 373,837.86 -1,577,737.74 69.06%

211 / 6   TITLE I, PART A -131,304.28 .00 160,122.30 .00 28,818.02 121.95%

224 / 6   IDEA - PART B, FORMULA -358,719.88 35,700.65 206,444.56 28,176.25 -116,574.67 57.55%

240 / 6   FOOD SERVICE -768,581.00 990.64 647,080.98 57,478.18 -120,509.38 84.19%

255 / 6   TITLE II, PART A -23,763.27 3,200.00 22,255.92 .00 1,692.65 93.66%

265 / 6   ACE FEDERALLY FUNDED -10,210.00 785.00 6,923.96 2,211.12 -2,501.04 67.82%

270 / 6   TITLE V -43,899.69 .00 16,976.53 262.60 -26,923.16 38.67%

289 / 6   TITLE IV -12,689.00 .00 12,003.39 660.00 -685.61 94.60%

410 / 6   IMA/TEXTBOOK -477,597.17 22,013.00 11,178.82 .00 -444,405.35 2.34%

429 / 6   STATE FUNDED -603,647.13 12,615.04 257,218.08 1,657.20 -333,814.01 42.61%

511 / 6   DEBT SERVICE -3,443,778.46 .00 3,273,593.59 2,561,603.46 -170,184.87 95.06%

Totals for 999 - Undistributed Organization Unit -12,494,527.86 545,823.63 9,185,879.07 3,025,886.67 -2,762,825.16 73.52%

Total 8000 Expenditures

-27,694,723.50

.00

676,401.90

.00

21,153,649.45

.00

4,252,977.33

.00

-5,864,672.15

.00

76.38%

.00%

Total 6000 Expenditures

676,401.90 76.38%Total Expenditures 4,252,977.33 -5,864,672.15-27,694,723.50 21,153,649.45

End of Report
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Comparison of Revenue to Budget

As of June

Percent
Realized

Revenue
Balance

Realized
Revenue
To Date

Estimated
Revenue

Current
Realized
Revenue

General Operating Funds

95.57%901,971.56-19,475,990.44-284,164.3020,377,962.00199  / 6 - GENERAL FUND 5000

95.57%

.00%

901,971.56

.00

-19,475,990.44

.00

-284,164.30

.00

20,377,962.00

.00

Totals 5000

Totals 7000
901,971.56-284,164.30 95.57%Totals General Operating Funds -19,475,990.4420,377,962.00

Special Revenue Funds

82.01%137,286.51-626,033.58-44,411.58763,320.09211  / 6 - TITLE I, PART A 5000

53.72%208,287.29-241,729.71-44,128.20450,017.00224  / 6 - IDEA - PART B, FORMULA 5000

100.00%.00-7,572.00-3,572.007,572.00225  / 6 - IDEA - PART B, PRESCHOOL 5000

71.74%310,645.40-788,661.60-55,124.251,099,307.00240  / 6 - FOOD SERVICE 5000

62.83%10,705.00-18,094.00.0028,799.00244  / 6 - CAREER & TECHNICAL 5000

73.40%25,025.84-69,042.16-21,163.9094,068.00255  / 6 - TITLE II, PART A 5000

41.35%58,650.60-41,349.40-5,401.18100,000.00265  / 6 - ACE FEDERALLY FUNDED 5000

44.51%39,971.25-32,067.75-11,723.6672,039.00270  / 6 - TITLE V 5000

99.04%338.40-34,850.60-1,320.0035,189.00289  / 6 - TITLE IV 5000

2.34%466,418.35-11,178.82.00477,597.17410  / 6 - IMA/TEXTBOOK 5000

40.47%443,554.61-301,520.17-76,019.72745,074.78429  / 6 - STATE FUNDED 5000

56.08%

.00%

1,700,883.25

.00

-2,172,099.79

.00

-262,864.49

.00

3,872,983.04

.00

Totals 5000

Totals 7000
1,700,883.25-262,864.49 56.08%Totals Special Revenue Funds -2,172,099.793,872,983.04

Interest & Sinking Funds

117.92%-546,475.35-3,596,475.35-57,124.423,050,000.00511  / 6 - DEBT SERVICE 5000

100.00%.00-396,763.50.00396,763.50511  / 6 - DEBT SERVICE 7000

117.92%

100.00%

-546,475.35

.00

-3,596,475.35

-396,763.50

-57,124.42

.00

3,050,000.00

396,763.50

Totals 5000

Totals 7000
-546,475.35-57,124.42 115.85%Totals Interest & Sinking Funds -3,993,238.853,446,763.50

Construction Funds

.00%-146,878.81-146,878.81-101,952.72.00699  / 6 - CAPITAL PROJECTS 5000

100.00%.00-35,459,580.16.0035,459,580.16699  / 6 - CAPITAL PROJECTS 7000

.00%

100.00%

-146,878.81

.00

-146,878.81

-35,459,580.16

-101,952.72

.00

.00

35,459,580.16

Totals 5000

Totals 7000
-146,878.81-101,952.72 100.41%Totals Construction Funds -35,606,458.9735,459,580.16

Expendable Trust Funds

.00%-13,139.87-13,139.87-9.63.00829  / 6 - TRUST & AGENCY FUND 5000

.00%

.00%

-13,139.87

.00

-13,139.87

.00

-9.63

.00

.00

.00

Totals 5000

Totals 7000
-13,139.87-9.63 .00%Totals Expendable Trust Funds -13,139.87.00
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Total Revenues   5000 93.05%

100.00%

1,896,360.78

.00

-25,404,584.26

-35,856,343.66

-706,115.56

.00

27,300,945.04

35,856,343.66Total Revenues   7000

Total Revenues 97.00%-61,260,927.92 1,896,360.7863,157,288.70 -706,115.56
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Percent
Expended

Comparison of Expenditures and Encumbrances to Budget

BalanceExpenditureEncumbranceAppropriation

As of June

Current
Expenditure

General Operating Funds

-4,255,675.191,512,416.36 15,526,320.33595,966.48 76.19%-20,377,962.00199  / 6 - GENERAL FUND 6000

-4,255,675.19
.00

1,512,416.36
.00

15,526,320.33
.00

595,966.48
.00

76.19%
.00%

-20,377,962.00
.00

Totals General Operating Funds

Totals 8000
Totals 6000

595,966.48 15,526,320.331,512,416.36-20,377,962.00 76.19%-4,255,675.19

Special Revenue Funds

-97,453.7840,439.70 665,866.31.00 87.23%-763,320.09211  / 6 - TITLE I, PART A 6000

-137,359.5635,227.08 276,956.7935,700.65 61.54%-450,017.00224  / 6 - IDEA - PART B, FORMULA 6000

.00.00 7,572.00.00 100.00%-7,572.00225  / 6 - IDEA - PART B, PRESCHOOL 6000

-262,682.3476,113.15 835,634.02990.64 76.01%-1,099,307.00240  / 6 - FOOD SERVICE 6000

-9.345,940.25 25,497.873,291.79 88.54%-28,799.00244  / 6 - CAREER & TECHNICAL 6000

-14,911.227,258.12 74,965.784,191.00 79.69%-94,068.00255  / 6 - TITLE II, PART A 6000

-40,535.989,238.76 57,830.721,633.30 57.83%-100,000.00265  / 6 - ACE FEDERALLY FUNDED 6000

-36,213.502,423.25 35,825.50.00 49.73%-72,039.00270  / 6 - TITLE V 6000

-338.40660.00 34,850.60.00 99.04%-35,189.00289  / 6 - TITLE IV 6000

-444,405.35.00 11,178.8222,013.00 2.34%-477,597.17410  / 6 - IMA/TEXTBOOK 6000

-404,902.621,657.20 327,557.1212,615.04 43.96%-745,074.78429  / 6 - STATE FUNDED 6000

-1,438,812.09
.00

178,957.51
.00

2,353,735.53
.00

80,435.42
.00

60.77%
.00%

-3,872,983.04
.00

Totals Special Revenue Funds

Totals 8000
Totals 6000

80,435.42 2,353,735.53178,957.51-3,872,983.04 60.77%-1,438,812.09

Interest & Sinking Funds

-170,184.872,561,603.46 3,273,593.59.00 95.06%-3,443,778.46511  / 6 - DEBT SERVICE 6000

-170,184.87
.00

2,561,603.46
.00

3,273,593.59
.00

.00

.00
95.06%

.00%
-3,443,778.46

.00

Totals Interest & Sinking Funds

Totals 8000
Totals 6000

.00 3,273,593.592,561,603.46-3,443,778.46 95.06%-170,184.87

Construction Funds

-23,209,323.25379,134.50 2,085,098.0410,165,158.87 5.88%-35,459,580.16699  / 6 - CAPITAL PROJECTS 6000

-23,209,323.25
.00

379,134.50
.00

2,085,098.04
.00

10,165,158.87
.00

5.88%
.00%

-35,459,580.16
.00

Totals Construction Funds

Totals 8000
Totals 6000

10,165,158.87 2,085,098.04379,134.50-35,459,580.16 5.88%-23,209,323.25

Expendable Trust Funds

1,500.00.00 1,500.00.00 .00%.00829  / 6 - TRUST & AGENCY FUND 6000

1,500.00
.00

.00

.00
1,500.00

.00
.00
.00

.00%

.00%
.00
.00

Totals Expendable Trust Funds

Totals 8000
Totals 6000

.00 1,500.00.00.00 .00%1,500.00
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-29,072,495.40
.00

4,632,111.83
.00

23,240,247.49
.00

10,841,560.77
.00

36.80%
.00%.00

-63,154,303.66
Total Expenditures   8000

Total Expenditures

Total Expenditures   6000

-63,154,303.66 10,841,560.77 4,632,111.83 36.80%23,240,247.49 -29,072,495.40
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