
Board of Education Regular Meeting
Monday, January 12, 2026 7:00 PM
High School Library
P.O. Box 8400
Ravenna, NE 68869-8400 

1. Call to Order and Roll Call - Open Meeting Law

2. Excuse Absent Board Members

3. The Pledge of Allegiance

4. Recitation of School Mission Statement: Preparing Students Today to Succeed 
Tomorrow: Family-Community-School

5. Recitation of Board Mission Statement: Providing collaborative leadership to prepare 
students today to succeed tomorrow.

6. Approval of Agenda

7. Reorganization of the Ravenna School Board

7.1. Review of Conflict of Interest Policy, Conflict of Interest Statutes, & Board Code of 
Ethics

7.2. Annual Review of Ravenna Board of Education Policy on Complaints, Policy 2006

7.3. Election of Officers

7.3.1. President

7.3.2. Vice-President

7.3.3. Secretary

7.4. Appointments

7.4.1. Treasurer

7.4.2. Authorized Representatives for Federal & State Programs

7.4.3. Discuss, consider, and take all action necessary to appoint Ken Schroeder 
as the district's Title IX Coordinator & Compliance Coordinator as per Board 



Policy #3057

7.4.4. Bus Mechanic for Bus Inspections

7.5. Name Fund Depositories For Ravenna Public Schools

7.6. Designate Legal Newspapers for Ravenna Public Schools

7.7. Designate Method for Publicizing Meetings of the Ravenna Board of Education

7.8. Designate Legal Counsel for Ravenna Public Schools

7.9. Appoint Standing Committees

7.9.1. American Civics

7.9.2. Policy

7.9.3. Negotiations

7.9.4. Building & Grounds

7.9.5. Transportation

7.9.6. Finance

8. Financial Report

9. Consent Agenda

9.1. Discuss, consider, and take all necessary action to minutes

9.2. Discuss, consider, and take all necessary action to bills

9.3. Notice of Meeting Publication: The public notice for the Regular January 12th 
Board Meeting was published in the January 7th edition of the Ravenna News

9.4. Discuss, consider, and take all action necessary to declaring vending machine as 
surplus for immediate sale or disposal

9.5. Discuss, consider, and take all action necessary to declaring library books as surplus 
for immediate sale or disposal

9.6. Discuss, consider, and take all action necessary to the resignation of Mr. Tony 
Schirmer, Middle School Math Teacher and Activities Director



10. Blue Jay Celebration of Success - Mr. Lammers - Shop Equipment Demonstration

11. Artist of the Month - Miley Chambers

12. Request to Address the Board and Correspondence 

13. Information and Action Items

13.1. Discuss, consider, and take all action necessary to negotiations with the REA @ 
7:30 PM (Executive Session)

13.2. Discuss, consider, and take all action necessary to service contracts with ESU 10 
for the 2026-27 School Year

13.3. Discuss, consider, and take all action necessary to establish a line of credit with 
Town & Country Bank

14. Discussion Items

14.1. Discuss, consider, and take all action necessary to Annual RPS Board Member 
Photo (Mrs. Paige Havranek) @ 7:29 PM

14.2. Discuss, consider, and take all action necessary to the Ravenna Bond Building 
Project 

14.3. Discuss, consider, and take all action necessary to the purchase of a passenger van 
for the school's fleet

14.4. Discuss, consider, and take all action necessary to Ravenna Public School Board 
Policy 6037
 

14.5. Discuss, consider, and take all necessary action to Board Member Appointments 
to the Ravenna Public Schools Foundation

14.6. Policy Review-1000 Series & 2000 Series

14.7. Discuss, consider, and take all action necessary to the 2026-27 Ravenna Public 
Schools Calendar

15. Elementary Principal's Report - Annual Multicultural Report

16. Secondary Principal's Report - Annual Multicultural Report

17. Superintendent's Report



18. Board Report

19. Positive Comments

20. Adjournment
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2012 
Board Code of Ethics  

 
The board recognizes that collectively and individually, all members of the 
board must adhere to an accepted code of ethics in order to improve public 
education.  Board members must conduct themselves professionally and in 
a manner fitting of their position.   
 
Each board member shall:   
 
1. Attend all regularly scheduled board meetings insofar as possible, and 

become informed concerning the issues to be considered at those 
meetings;  

 
2. Endeavor to make policy decisions only after full discussion at publicly 

held board meetings;  
 
3. Render all decisions based on the available facts and his or her 

independent judgment, and refuse to surrender that judgment to 
individuals or special interest groups;  

 
4. Encourage the free expression of opinion by all board members, and 

seek systematic communication between the board and students, 
staff and all elements of the community;  

 
5. Work with other board members to establish effective board policies 

and to delegate authority to the superintendent to administer the 
school district;  

 
6. Communicate expressions of public reaction to the board policies and 

school program to other board members and the superintendent;  
 
7. Learn about current educational issues by individual study and 

through participation in seminars and programs, such as those 
sponsored by the state and national school board associations;  

 
8. Support the employment of those persons best qualified to serve as 

school staff, and insist on a regular and impartial evaluation of all staff;  
 
9. Avoid being placed in a position of conflict of interest, and refrain from 

using the board member’s position on the board for personal or 
political gain;  
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10. Refrain from discussing the confidential business of the board in any 
setting except a board meeting;  

 
11. Refrain from micro-managing the affairs of the school district;  
 
12. Recognize the superintendent as the executive officer of the board;  
 
13. Work constructively and collegially with the other members of the 

board, students, staff and patrons.   
 
14. Refer complaints to the superintendent or building principal, as 

appropriate;  
 

15. Always be mindful of his/her fiduciary obligation to the school district, 
including duties of loyalty and care, by placing the interests of the 
district above the board member’s personal interests. 

 

16. Remember that a board member’s first and greatest concern must be 
the educational welfare of the students attending this district’s 
schools.  

  

Adopted on: December 12, 2016 
Revised on: _______________ 
Reviewed on: ______________ 
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2005
Conflict of Interest

Any member of the board of education who meets the conditions set 
forth in this policy shall be deemed to have a business or financial 
conflict of interest. 

1.  Definitions.  For purposes of this policy:

a. Business with which a board member is associated shall include 
the following:

(1) A business in which the board member or a member of his 
or her immediate family is a partner, a limited liability 
company, or serves as a director or an officer.

(2) A business in which the board member or a member of his 
or her immediate family is a stockholder in a closed 
corporation with stock worth one thousand dollars or more, 
or the board member or his or her immediate family owns 
more than a five percent equity interest or is a stockholder 
of publicly traded stock worth more than ten thousand 
dollars or more at fair market value, or which represents 
more than ten percent equity interest. This shall not apply 
to publicly traded stock under a trading account if the board 
member reports the name and address of the company and 
stockbroker.

b. A business association shall be defined to include an individual as 
a partner, limited liability company member, director or officer, or 
a business in which the individual or member of the immediate 
family is a stockholder. 

c. Immediate family member or member of the immediate family 
shall mean a child residing in an individual's household, a spouse 
of an individual, or an individual claimed by that individual or that 
individual's spouse as a dependent for federal income tax 
purposes.

2. Contracts with the School District.  

a. No board member or member of his or her immediate family shall 
enter into a contract valued at two thousand dollars or more, in 
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any one year, with this school district unless the contract is 
awarded through an open and public process that (1) includes 
prior public notice and (2) allows the public to inspect during the 
school district’s regular office hours the proposals considered and 
the contract awarded.  Board members who enter into 
employment contracts with the school district must also comply 
with the board’s policy on the employment of board members.

b. The existence of any conflict of interest in any contract in which 
the board member has an interest and in which the school district 
is a party, or the failure to make public the board member's 
interest known, may render a contract null and void. 

c. The prohibition of a conflict of interest or requirement for the board 
member to make public notice shall apply when the board 
member, or his or her parent, spouse, or child has a business 
association with the business involved in the contract or will 
receive a payment, fee, or commission as a result of the contract.

d. The prohibition in this section does not apply if the contract is an 
agenda item approved at a board meeting and the board member:

(1) Makes a declaration on the record to the school board 
regarding the nature and extent of his or her interest prior 
to official consideration of the contract;

(2) Does not vote on the matters of granting the contract, 
making payments pursuant to the contract, or accepting 
performance of work under the contract, or similar matters 
relating to the contract, except that if the number of 
members of the school board declaring an interest in the 
contract would prevent the board with all members present 
from securing a quorum on the issue, then all members may 
vote on the matters; and

(3) Does not act for the school board as to inspection or 
performance under the contract in which he or she has an 
interest.



Page 3 of 7

3. Contracts with Board Member’s Immediate Family.  

a. If a person in a board member's immediate family is an employee 
of this school district, the board member may vote on all issues of 
a contract which are generally applicable to: 

(1) All district employees.

(2) All employees within a specific classification but which does 
not single out the member of his or her immediate family.

4. Employing Members of the Immediate Family.
   
a. A board member may recommend for employment or supervise 

the employment of an immediate family member if:

(1) The board member does not abuse his or her position.

(2) Abuse of official position shall include, but not be limited to, 
employing an immediate family member:

(i) who is not qualified for and able to perform the duties 
of the position;

(ii) for any unreasonably high salary;

(iii) who is not required to perform the duties of the 
position.

(3) The board makes a reasonable solicitation and consideration 
of applications for employment. 

(4) The board member makes a full disclosure on the record to 
the governing body of the school district and to the 
secretary of the board.  If the secretary of the board of 
education would be the individual filing the disclosure 
statement, the statement shall be filed with the president of 
the board of education.

(5) The board approves the employment or supervisory 
position.
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b. The board has not terminated the employment of another 
employee so as to make funds or a position available for the 
purpose of hiring an immediate family member.

5. Gifts, Loans, Contributions, Rewards, or Promises of Future 
Employment

a. No board member shall offer or give to the following persons 
anything of value, including a gift, loan, contribution, reward, or 
promise of future employment, based upon an agreement that a 
vote, official action, or judgment would be influenced thereby: 

(1) a public official, public employee, or candidate.

(2) a member of the immediate family of an individual listed in 
Subparagraph 'a' above.

(3) a business with which an individual listed in Subparagraph 
(1) or (2) above is associated.

b. No board member shall solicit or accept anything of value, 
including a gift, loan, contribution, reward, or promise of future 
employment based on an agreement that the vote, official action, 
or judgment of the board member would thereby be influenced. 

c. A board member shall not use or authorize the use of his or her 
public office or any confidential information received through the 
holding of a public office to obtain financial gain, other than 
compensation provided by law, for himself or herself, a member 
of his or her immediate family, or a business with which he or she 
is associated.

d. A board member shall not use personnel, resources, property, or 
funds under his or her official care and control other than in 
accordance with prescribed constitutional, statutory, and 
regulatory procedures or use such items, other than compensation 
provided by law, for personal financial gain.

6. Conflict of Interest Relating to Campaigning or Political Issues

a. Except as provided below, the board shall not authorize the use of 
personnel, property, resources, or funds under its jurisdiction for 
the purpose of campaigning for or against the nomination or 
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election of a candidate or the qualification, passage, or defeat of 
a ballot question.

b. This does not prohibit the board from making school district 
facilities available to a person for campaign purposes if the identity 
of the candidate or the support for or opposition to the ballot 
question is not a factor in making the facilities available or a factor 
in determining the cost or conditions for use.

c. This does not prohibit the board from discussing and voting upon 
a resolution supporting or opposing a ballot question.

d. This does not prohibit the board, while legally seated as a body, 
from responding to specific inquiries by the press or the public as 
to the board's opinion regarding a ballot question or from 
providing information in response to a request for information.

(1) The board may designate one or more members of its body, 
or one or more of its school administrators, to speak on 
behalf of the board on specific occasions such as public 
meetings or legislative hearings.

(2) Any member of the board may present his or her personal 
opinion regarding a ballot question or respond to a request 
for information related to a ballot question; but in so doing, 
the person should clearly state that the information being 
presented is his or her personal opinion and is not to be 
considered as the official position or opinion of the board.  
However, this shall not be done during a time that the 
individual is engaged in his or her official duties. 

7. Conflict of Interest Statement

a. Any board member who would be required to take any action or 
make any decision in the discharge of his or her official duties that 
may cause financial benefit or detriment to him or her, a member 
of his or her immediate family, or a business with which he or she 
is associated, which is distinguishable from the effects of such 
action on the public generally or a broad segment of the public, 
shall take the following actions as soon as he or she is aware of 
such potential conflict or should reasonably be aware of such 
potential conflict, whichever is sooner:



Page 6 of 7

(1) Prepare a written statement describing the matter requiring 
action or decision and the nature of the potential conflict;

(2) Deliver a copy of the statement to the school board 
secretary who shall enter the statement onto the school 
district’s public records; and

(3) Abstain from participating or voting on the matter in which 
he or she has a conflict of interest.

b. If the board member would like a formal opinion from the NADC 
as to whether there is an actual conflict of interest, he/she shall 
deliver a copy of the statement to the NADC.

8. Recordkeeping

a. The board secretary shall maintain a separate record of the 
following information for every contract entered into by the school 
board in which a board member has an interest and for which 
disclosure was made pursuant to section 2d of this policy:

(1) The names of the contracting parties.

(2) The nature of the interest of the board member in question. 

(3) The date that the contract was approved.

(4) The amount of the contract.

(5) The basic terms of the contract.

b. The information supplied relative to the contract shall be provided 
no later than ten (10) days after the contract has been signed by 
both parties. The ledger kept by the board secretary shall be 
available for public inspection during normal working hours of the 
office in which it is kept.

9.  Conflict.  To the extent that there is a conflict between this policy 
and the Nebraska Political Accountability and Disclosure Act (“Act”), 
the Act shall control.
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Adopted on: _8/09/2021______________
Revised on: _______________
Reviewed on: ______________



















POSTMARK
    DATE

                      
              OFFICE USE ONLY

NEBRASKA
ACCOUNTABILITY AND

DISCLOSURE COMMISSION
               P.O. Box 95086

Lincoln, NE  68509
(402) 471-2522

https://nadc.nebraska.gov

BEFORE COMPLETING THIS FORM 
READ THE FILING REQUIREMENTS 

ON PAGE 3

POTENTIAL CONFLICT 
OF INTEREST 
STATEMENT

NADC FORM C-2A

• Any public official of any political subdivision must file this form if he or she has a potential conflict of interest. 
Additionally, any employee of a political subdivision whose annual salary and benefits exceed $150,000 must file 
this form if he or she has a potential conflict of interest. 
Exception: Public officials required to file a Statement of Financial Interests (Form C-1) should file Form C-2.

• This form should be filed with the person who normally keeps records for the political subdivision. The form may be 
filed with the Nebraska Accountability and Disclosure Commission to request an opinion from the NADC.

• Persons who fail to disclose a potential conflict of interest or who otherwise do not comply with the law are subject 
to penalties.

ITEM 1 NAME, ADDRESS AND TELEPHONE NUMBER
  
Name                Telephone No.      

Last First Middle
Address                     

STREET ADDRESS OR RURAL ROUTE City STATE ZIP CODE

ITEM 2 TITLE, AGENCY, ADDRESS AND PHONE 

Your Title      Agency      

Agency Address      

Agency Phone      

ITEM 3 DESCRIBE POTENTIAL CONFLICT OF INTEREST IN DETAIL (Use Item 6 Continuation, if necessary)

Date action is to be taken or decision is to be made:      

Description of Potential Conflict:
     

Revised July 2024



ITEM 4 PERSONS WHO MAY RECEIVE FINANCIAL BENEFIT OR DETRIMENT

 You
 Member of your Immediate Family:      

NAME
     Business With Which You

 Are Associated (See Definitions)      
NAME OF BUSINESS

ITEM 5 NATURE OF FINANCIAL BENEFIT OR DETRIMENT
     

ITEM 6 CONTINUATION

     

(SIGNATURE) (DATE)



General Information - Filing Requirements

I. What is a Potential Conflict of Interest? - A public official   
has a potential conflict of interest if he or she is faced with taking 
an official action or making an official decision which may result 
in a financial benefit or a financial detriment to the public official; 
a member of his or her immediate family; or a business with 
which he or she is associated.  The financial effect of the action 
or decision must be distinguishable from the financial effect on 
the general public or a broad segment of it.

II. Who Must File:

A. Any public official of any political subdivision, who is not 
required to file a Statement of Financial Interests (Form 
C-1), must file this form if he or she has a potential 
conflict of interest.  Public officials who are required to  
file a Form C-1 should instead use Form C-2 if they 
have a potential conflict of interest.

B. Any employee of a political subdivision whose annual 
salary and benefits exceed $150,000 must file this form 
if he or she has a conflict of interest. 

III. When and Where to File and Abstention:

A. This form should be filed as soon as the person holding 
elective office is aware that he or she may have a 
potential conflict of interest and prior to the time that the 
action is to be taken or the decision is to be made.

B. This form should be filed with the person who normally 
keeps records for the governing body of the political 
subdivision.  For example, the person who keeps records 
for a city or village may be the city clerk or village clerk.  
This form is not required to be filed with the Nebraska 
Accountability and Disclosure Commission. 
However, if the person wants an opinion from the 
Commission as to whether he or she has an actual 
conflict of interest, he or she may send a copy of the form 
to the Commission along with a request for an opinion.

C. The person filing the form should abstain from 
participating in or voting on the matter in which he or she 
has a potential conflict of interest or until he or she has 
been notified by our office that there is no conflict.

IV. Enforcement - If a person required to file this form fails to 
do so, the NADC may find a violation of the Nebraska Political 
Accountability and Disclosure Act and assess a civil penalty.

Disclosure of Contractual Interests by Local Officers. If 
you are a local elected official disclosing an interest in a 
contract or an open account in which a local governing body 
on which you serve is a party, use NADC Form C-3, 
Contractual Interest Statement.

Disclosure of the Employment of Immediate Family 
Members. If you are disclosing the employment of an 
immediate family member, use NADC Form C-4, Employment 
of Immediate Family Members Disclosure Statement.

Definitions

Immediate family shall mean a child residing in your household, 
your spouse or an individual claimed by you or your spouse as 
a dependent for federal income tax purposes.

Business shall mean any corporation, partnership, limited 
liability company, sole proprietorship, firm, enterprise, franchise, 
association, organization, self-employed individual, holding 
company, joint-stock company, receivership, trust, activity, or 
entity.  NOTE: The definition includes for profit and non-profit 
entities.

Business with which you are associated shall mean a business: 
(1) of which you are the sole proprietor; (2) or in which you are 
a partner, director, or officer; (3) or in which you 
or a member of your immediate family is a stockholder of closed 
corporation stock worth $1,000 or more at fair market value or 
which represents more than a 5 percent equity interest, or is a 
stockholder of publicly traded stock worth $10,000 or more at 
fair market value or which represents more than a 10 percent 
equity interest.

Elective office shall mean a public office filled by an election, 
except for federal offices. A person who is appointed to fill a 
vacancy in a public office which is ordinarily elective holds an 
elective office.

Person means a business, individual, proprietorship, firm 
partnership, joint venture, syndicate, business trust, labor 
organization, company, corporation, association, committee, or 
any other organization or group of persons acting jointly.

Statutory Authority: Section 49-1499.03 Revised Statutes of 
Nebraska.



2006 

Complaint Procedure 

 
Good communication helps to resolve many misunderstandings 

and disagreements.  This complaint procedure applies to board 
members, patrons, students and school staff, unless the staff member 

is subject to a different grievance procedure pursuant to policy or 
contract.  Individuals who have a complaint should discuss their 

concerns with appropriate school personnel in an effort to resolve 
problems. When such efforts do not resolve matters satisfactorily, 

including matters involving discrimination or harassment on the basis of 
race, color, national origin, sex, marital status, disability, or age, a 

complainant should follow the procedures set forth below:  
 

1. The first step is for the complainant to speak directly to the 

person(s) with whom the complainant has a concern. For example, 
a parent who is unhappy with a classroom teacher should initially 

discuss the matter with the teacher. However, the complainant 
should skip the first step if complainant believes speaking directly 

to the person would subject complainant to discrimination or 
harassment.   

 
2. The second step is for the complainant to speak to the building 

principal, Title IX/504 coordinator, superintendent of schools, or 
president of the board of education, as set forth below. 

 
a) Complaints about the operation, decisions, or personnel 

within a building should be submitted to the principal of the 
building. 

 

b) Complaints about the operations of the school district or a 
building principal should be submitted in writing to the 

superintendent of schools. 
 

c) Complaints about the superintendent of schools should be 
submitted in writing to the president of the board of 

education. 
 

d) Complaints involving discrimination or harassment on the 
basis of race, color, national origin, gender, marital status, 

disability, or age may also be submitted, at any time during 
the complaint procedure to the School District’s Title IX/504 

coordinator.  Complaints involving discrimination or 
harassment may also be submitted at any time  to the Office 



for Civil Rights, U.S. Department of Education: by email at 
OCR.KansasCity@ed.gov; by telephone at (816) 268-0550; 

or by fax at (816) 268-0599.  
 

3. When a complainant submits a complaint to an administrator or 
to the Title IX/504 coordinator, the administrator or Title IX/504 

coordinator shall promptly and thoroughly investigate the 
complaint, and shall: 

 
a) Determine whether the complainant has discussed the 

matter with the staff member involved. 
 

1) If the complainant has not, the administrator or Title 
IX/504 coordinator will urge the complainant to 

discuss the matter directly with that staff member, if 

appropriate. 
 

2) If the complainant refuses to discuss the matter with 
the staff member, the administrator or Title IX/504 

coordinator shall, in his or her sole discretion, 
determine whether the complaint should be pursued 

further.   
 

b) Strongly encourage the complainant to reduce his or her 
concerns to writing.   

 
c) Interview the complainant to determine:  

 
1) All relevant details of the complaint; 

 

2) All witnesses and documents which the complainant 
believes support the complaint; 

 
3) The action or solution which the complainant seeks. 

 
d) Respond to the complainant. If the complaint involved 

discrimination or harassment, the response shall be in 
writing and shall be submitted within 180 days after the 

administrator or Title IX/504 coordinator received the 
complaint.  

 
4. A complainant who is not satisfied with the administrator’s or the 

Title IX/504 coordinator’s decision regarding a complaint may 
appeal the decision to the superintendent.   



 
a) This appeal must be in writing. 

 
b) This appeal must be received by the superintendent no later 

than ten (10) business days from the date the administrator 
or Title IX/504 coordinator communicated his/her decision 

to the complainant. 
 

c) The superintendent will investigate as he or she deems 
appropriate. However, all matters involving discrimination 

or harassment shall be promptly and thoroughly 
investigated.  

 
d) Upon completion of this investigation, the superintendent 

will inform the complainant in writing of his or her decision. 

If the complaint involved discrimination or harassment, the 
superintendent shall submit the decision within 180 days 

after the superintendent received complainant’s written 
appeal.  

 
5. A complainant who is not satisfied with the superintendent’s 

decision regarding a complaint may appeal the decision to the 
board. 

 
a) This appeal must be in writing. 

 
b) This appeal must be received by the board president no later 

than ten (10) business days from the date the 
superintendent communicated his/her decision to the 

complainant. 

 
c) This policy allows, but does not require the board to receive 

statements from interested parties and witnesses relevant 
to the complaint appeal. However, all matters involving 

discrimination or harassment shall be promptly and 
thoroughly investigated.  

 
d) The board will notify the complainant in writing of its 

decision. If the complaint involved discrimination or 
harassment, the board shall submit its decision within 180 

days after it received complainant’s written appeal.  
 

e) There is no appeal from a decision of the board. 
 



6. When a formal complaint about the superintendent of schools has 
been filed with the president of the board, the president shall 

promptly and thoroughly investigate the complaint, and shall: 
 

a) Determine whether the complainant has discussed the 
matter with the superintendent.   

 
1) If the complainant has not, the board president will 

urge the complainant to discuss the matter directly 
with the superintendent, if appropriate.   

 
2) If the complainant refuses to discuss the matter with 

the superintendent, the board president shall, in his 
or her sole discretion, determine whether the 

complaint should be pursued further.   

 
b) Strongly encourage the complainant to reduce his or her 

concerns to writing.   
 

c) Determine, in his or her sole discretion, whether to place 
the matter on the board agenda for consideration at a 

regular or special meeting.   
 

d) Respond to the complainant. If the complaint involved 
discrimination or harassment, the response shall be in 

writing and shall be submitted within 180 days after the 
president received the complaint.  

 
 The school district prohibits retaliation against any person for filing 

a complaint or for participating in the complaint procedure in good faith.  

 
Adopted on: December 12, 2016 

Revised on: _______________ 
Reviewed on: ______________ 
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2008
Meetings

The formation of policy is public business and will be conducted openly in 
accordance with the Nebraska Open Meetings Act.

1. Types of Meetings

a. The board shall hold its regular meetings on or before the third 
Monday of each month.

b. Special and emergency meetings may be called as provided by 
law.

c. The board may schedule work sessions and retreats in order to 
provide board members and administrators with the opportunity 
to plan, research, and engage in discussion. 

2. Notice 

The board shall give reasonable advance publicized notice of the time and 
place of each of its meetings, which generally will be 48 hours or more in 
advance of the meeting.  Such notice shall be transmitted to all members of 
the board and to the public.  

Publication Procedure if the Newspaper Will Be Finalized for Printing 
Prior to the Time and Date of the Meeting.  Notice of regular and special 
meetings shall be (1) published in a newspaper of general circulation within 
the district that is finalized for printing prior to the time and date of the 
meeting, (2) posting on the newspaper's website, if available, and (3) posting 
on a statewide website, if available, established and maintained as a 
repository for such notices by a majority of Nebraska newspapers.  

Publication Procedure if the Newspaper Will Not Be Finalized for 
Printing Prior to the Time and Date of the Meeting.  Notice of regular 
and special meetings shall be (1) posting on the newspaper's website, if 
available, and (2) posting on a statewide website, if available, established and 
maintained as a repository for such notices by a majority of Nebraska 
newspapers if no edition of a newspaper of general circulation within the 
school district’s jurisdiction is to be finalized for printing prior to the time and 
date of the meeting.

Newspapers of general circulation in the district include the 
_______________.  Ravenna News, Sherman County Times, Kearney Hub, 
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Grand Island Independent, & Omaha World-Herald.  Such notice shall contain 
a statement that the agenda shall be readily available for public inspection at 
the administration office of the school during the normal business hours. In 
addition, the superintendent is authorized, but not required, to publish the 
notice of any meeting on the school district’s website, posting in three 
prominent places within the school district, or by any other appropriate 
method designated by the board.  

In case of refusal, neglect, or inability of the newspaper to timely publish the 
notice, the school district will (1) post the notice on its website, if available, 
(2) request the newspaper submit a post on a statewide website, if available, 
established and maintained as a repository for such notices by a majority of 
Nebraska newspapers, and (3) post the notice in a conspicuous public place 
in the school district’s jurisdiction.  The school district will keep a written 
record of the posting and the written request to the newspaper.

When it is necessary to hold an emergency meeting without reasonable 
advance public notice, the nature of the emergency shall be stated in the 
minutes of the meeting, and any formal action taken in such meeting shall 
pertain only to the emergency.  Complete minutes of such emergency 
meetings specifying the nature of the emergency and any formal action taken 
at the meeting shall be made available to the public no later than the end of 
the next regular business day.

3. Weather Delays

In the event of inclement weather which makes it dangerous or unreasonable 
for board members or members of the public to attend a meeting for which 
notice has already been given, such meeting may be postponed by the board 
president.  The board will communicate the delay to members of the public by 
posting it on the district’s website and by following the same communication 
protocol that the district follows when student attendance at school is called 
off due to inclement weather.  When possible, the board president and 
superintendent will attempt to communicate the information to local media 
members and business owners to assist in notifying the public of the delay.  
Notice of the date, time, and location of the postponed meeting will be 
advertised as required in the “Notice” section above.

4. Minutes

a. The board shall keep minutes of all meetings showing the time, 
place, members present and absent, the method(s) and date(s) 
of the meeting notice, and the substance of all matters discussed.  
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b. Any action taken on any question or motion duly moved and 
seconded shall be by roll call vote of the board in open session, 
and the record shall state how each member voted, or if the 
member was absent or not voting.

c. The minutes of all meetings and evidence and documentation 
received or disclosed in open session shall be public record and 
shall be published on the school district's website within ten 
working days of the last meeting or prior to the next convened 
meeting, whichever occurs earlier. The minutes shall be available 
on the website for at least six months.

Adopted on: July 14, 2025
Revised on: July 14, 2025
Reviewed on: July 14, 2025



Ravenna Public Schools

Board of Education

Committee Assignments

Finance Committee: Osten, Standage, Voelker

American Civics Committee: Fiddelke, Bock, Miigerl 

Policy Committee: Fiddelke, Bock, Miigerl

Negotiations Committee: All Board Members

Building & Grounds Committee: All Board Members

Transportation Committee: All Board Members



Transfers & Interfund Loan History

for General Fund, Special Building Fund, & Bond Fund

During the Construction Project

Purpose: The purpose of this document is to track the movement of money between the school 
district’s financial funds during the Ravenna Bond Construction Project.

Historical Background: The 2025-26 Budget was prepared to allow for the use of interfund loans 
between the Special Building Fund and the General Fund.  The rationale for these transfers is due to 
anticipated lower receipts coming into the General Fund during the 2025-26 budget cycle.  Receipts 
were anticipated to be lower because a lower tax request for the 2025-26 Budget cycle was promised to 
the taxpayers during the bond election campaign.  The budget document was created so that up to $1.5 
million could be borrowed from the Special Building Fund to support cash flow in the General Fund 
during the budget cycle.

Similarly, the 2025-26 Budget was prepared to allow for the use of interfund loans between the Special 
Building Fund and the Bond Fund.  The tax draw in the Bond Fund was not going to be adequate during 
the first budget year (2025-26) of the bond to meet the required debt payments from the Bond Fund.  
Until the receipts in the Bond Fund are adequate to make the required loan payments, interfund loans 
from the Special Building Funds to the Bond Fund will be used to ensure there is adequate revenue to 
make the payments.  The budgeted amount for these interfund transfers for the 2025-26 budget cycle is 
up to $417,870. 

History of Interfund Loans & Transfers

$101,304.69 – Interfund Loan from Special Building Fund to the Bond Fund was made on November 10, 
2025, due to low revenues in Bond Fund (first year of the draw at the county treasurer’s office)  and a 
bond loan payment was due.  Interfund loan must be paid back by November 10, 2027.





NEBRASKA DEPARTMENT OF EDUCATION
SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS

TOTALK-12PKValuationCode TotalQualifiedBuildingBondGeneralAgency IDSchool District

Fall MembershipLevies: Per $100 of ValuationClassCOUNTY

ADAMS ( 01 ) 

KENESAW PUBLIC SCHOOLS 01-0003-000 1 0.6909 0.0438 0.0354 0.0000 0.7701 600,009,963 34 260 294
01-0018-000HASTINGS PUBLIC SCHOOLS 3 1,862,229,8870.1400 0.0000 0.0100 454 3213 36671.16001.0100
01-0090-000ADAMS CENTRAL PUBLIC SCHOOLS 3 2,542,061,8250.0536 0.0318 0.0000 100 941 10410.61650.5311
01-0123-000SILVER LAKE PUBLIC SCHOOLS 1 1,019,726,9200.0310 0.0061 0.0000 24 199 2230.44180.4047

ANTELOPE ( 02 ) 

NELIGH-OAKDALE SCHOOLS 02-0009-000 2 0.5548 0.0000 0.0711 0.0000 0.6259 804,069,988 41 316 357
02-0018-000ELGIN PUBLIC SCHOOLS 1 1,076,131,8960.0000 0.0187 0.0000 28 157 1850.35580.3371
02-0115-000SUMMERLAND PUBLIC SCHOOLS 2 1,545,526,8910.1718 0.0101 0.0000 28 417 4450.57080.3889

ARTHUR ( 03 ) 

ARTHUR COUNTY SCHOOLS 03-0500-000 1 0.8040 0.0000 0.0118 0.0000 0.8158 298,397,740 2 103 105

BANNER ( 04 ) 

BANNER COUNTY PUBLIC SCHOOLS 04-0001-000 1 0.7746 0.0000 0.0175 0.0000 0.7921 396,450,013 10 120 130

BLAINE ( 05 ) 

SANDHILLS PUBLIC SCHOOLS 05-0071-000 1 0.5724 0.0000 0.0269 0.0000 0.5993 506,452,340 0 81 81

BOONE ( 06 ) 

BOONE CENTRAL SCHOOLS 06-0001-000 2 0.3063 0.0384 0.0370 0.0000 0.3817 2,177,757,322 46 554 600
06-0017-000ST EDWARD PUBLIC SCHOOLS 1 639,982,4500.0000 0.0189 0.0000 13 152 1650.54160.5227
06-0075-000RIVERSIDE PUBLIC SCHOOLS 2 1,209,067,8790.0000 0.0135 0.0000 36 212 2480.41860.4051

BOX BUTTE ( 07 ) 

ALLIANCE PUBLIC SCHOOLS 07-0006-000 3 0.8041 0.0000 0.0696 0.0000 0.8737 1,450,228,126 66 1,180 1,246
07-0010-000HEMINGFORD PUBLIC SCHOOLS 2 868,502,0820.0000 0.0867 0.0087 22 358 3800.79320.6978

BOYD ( 08 ) 

BOYD COUNTY SCHOOLS 08-0051-000 2 0.5576 0.0000 0.0224 0.0000 0.5800 800,826,174 20 278 298

BROWN ( 09 ) 

AINSWORTH COMMUNITY SCHOOLS 09-0010-000 2 0.4889 0.0000 0.0223 0.0000 0.5112 1,136,216,897 45 348 393

BUFFALO ( 10 ) 

GIBBON PUBLIC SCHOOLS 10-0002-000 2 0.8515 0.1240 0.0564 0.0000 1.0319 804,581,085 36 505 541
10-0007-000KEARNEY PUBLIC SCHOOLS 3 5,564,057,5780.1271 0.1079 0.0227 521 5537 60581.07280.8151

The information found in this report was submitted by each school district in the 2025/2026 
Assessed Valuation and Levies Data Collection and the Adviser October 2025 Student Snapshot. 
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NEBRASKA DEPARTMENT OF EDUCATION
SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS

TOTALK-12PKValuationCode TotalQualifiedBuildingBondGeneralAgency IDSchool District

Fall MembershipLevies: Per $100 of ValuationClassCOUNTY

BUFFALO ( 10 ) 

ELM CREEK PUBLIC SCHOOLS 10-0009-000 2 0.8647 0.1480 0.0551 0.0000 1.0678 482,130,703 31 340 371
10-0019-000SHELTON PUBLIC SCHOOLS 1 475,893,9740.0519 0.0146 0.0169 27 255 2821.00710.9237
10-0069-000RAVENNA PUBLIC SCHOOLS 2 932,698,4010.0624 0.0000 0.0000 45 376 4210.68800.6256
10-0105-000PLEASANTON PUBLIC SCHOOLS 1 536,913,6430.3138 0.0203 0.0282 28 297 3251.15450.7922
10-0119-000AMHERST PUBLIC SCHOOLS 1 491,628,1070.1130 0.0086 0.0000 32 311 3430.79650.6749

BURT ( 11 ) 

TEKAMAH-HERMAN COMMUNITY SCHS 11-0001-000 2 0.6139 0.0777 0.0569 0.0000 0.7485 1,198,419,240 44 502 546
11-0014-000OAKLAND CRAIG PUBLIC SCHOOLS 2 728,784,7510.0655 0.0664 0.0000 33 374 4070.85670.7248
11-0020-000LYONS-DECATUR NORTHEAST SCHS 2 730,606,3420.2543 0.0000 0.0000 43 267 3100.87730.6230

BUTLER ( 12 ) 

DAVID CITY PUBLIC SCHOOLS 12-0056-000 3 0.5486 0.0000 0.0777 0.0145 0.6408 1,858,548,172 73 608 681
12-0502-000EAST BUTLER PUBLIC SCHOOLS 2 1,302,797,3780.0000 0.1103 0.0171 40 315 3550.63460.5072

CASS ( 13 ) 

PLATTSMOUTH COMMUNITY SCHOOLS 13-0001-000 3 0.9842 0.1010 0.0656 0.0239 1.1747 1,199,939,223 143 1,346 1,489
13-0022-000WEEPING WATER PUBLIC SCHOOLS 2 497,624,0340.2213 0.0020 0.0290 51 243 2941.17160.9193
13-0032-000LOUISVILLE PUBLIC SCHOOLS 2 788,243,3240.2600 0.0500 0.0000 51 614 6651.23000.9200
13-0056-000CONESTOGA PUBLIC SCHOOLS 2 1,130,095,7150.2490 0.0893 0.0277 56 629 6851.11250.7465
13-0097-000ELMWOOD-MURDOCK PUBLIC SCHOOLS 2 643,175,0910.0934 0.1181 0.0052 41 463 5040.91670.7000

CEDAR ( 14 ) 

HARTINGTON NEWCASTLE PUBLIC SCHO 14-0008-000 2 0.2897 0.0000 0.0908 0.0000 0.3805 1,711,380,860 37 339 376
14-0045-000RANDOLPH PUBLIC SCHOOLS 2 1,101,527,8040.0881 0.0027 0.0000 5 268 2730.40660.3158
14-0054-000LAUREL-CONCORD-COLERIDGE SCHOOL 2 1,248,811,8840.0693 0.0803 0.0000 49 349 3980.61590.4663
14-0101-000WYNOT PUBLIC SCHOOLS 1 235,191,5470.0880 0.0311 0.0000 17 169 1860.86470.7456

CHASE ( 15 ) 

CHASE COUNTY SCHOOLS 15-0010-000 2 0.4835 0.0297 0.0000 1,695,207,524 3 573 576
15-0536-000WAUNETA-PALISADE PUBLIC SCHS 1 486,511,8490.0000 0.0110 0.0136 24 186 2100.71020.6856

CHERRY ( 16 ) 

VALENTINE COMMUNITY SCHOOLS 16-0006-000 2 0.4553 0.0000 0.0086 0.0000 0.4639 1,913,660,772 58 571 629
16-0030-000CODY-KILGORE PUBLIC SCHS 1 270,205,0090.0959 0.0251 0.0000 5 137 1420.80240.6814

CHEYENNE ( 17 ) 

The information found in this report was submitted by each school district in the 2025/2026 
Assessed Valuation and Levies Data Collection and the Adviser October 2025 Student Snapshot. 
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NEBRASKA DEPARTMENT OF EDUCATION
SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS

TOTALK-12PKValuationCode TotalQualifiedBuildingBondGeneralAgency IDSchool District

Fall MembershipLevies: Per $100 of ValuationClassCOUNTY

CHEYENNE ( 17 ) 

SIDNEY PUBLIC SCHOOLS 17-0001-000 3 1.0421 0.1371 0.0000 0.0224 1.2016 820,495,471 63 1,012 1,075
17-0003-000LEYTON PUBLIC SCHOOLS 1 489,763,7470.0000 0.0082 0.0000 18 151 1690.86300.8548
17-0009-000POTTER-DIX PUBLIC SCHOOLS 1 404,255,6900.0000 0.0162 0.0000 4 142 1460.77750.7613

CLAY ( 18 ) 

SUTTON PUBLIC SCHOOLS 18-0002-000 2 0.5393 0.0000 0.0486 0.0000 0.5879 1,028,130,692 26 372 398
18-0011-000HARVARD PUBLIC SCHOOLS 1 501,077,0440.0000 0.0040 0.0000 16 196 2120.75440.7504
18-0501-000SANDY CREEK SCHOOLS 2 1,351,398,2810.0000 0.0867 0.0299 75 432 5070.60850.4919

COLFAX ( 19 ) 

LEIGH COMMUNITY SCHOOLS 19-0039-000 1 0.6045 0.1209 0.0566 0.0000 0.7820 599,558,627 41 277 318
19-0058-000CLARKSON PUBLIC SCHOOLS 1 593,321,0610.1940 0.0500 0.0000 20 183 2030.76470.5207
19-0070-000HOWELLS-DODGE CONSOLIDATED SCHO 2 1,040,529,3190.0000 0.0483 0.0000 25 285 3100.46840.4201
19-0123-000SCHUYLER COMMUNITY SCHOOLS 3 1,977,174,1900.0547 0.0074 0.0204 164 1683 18470.99250.9100

CUMING ( 20 ) 

WEST POINT PUBLIC SCHOOLS 20-0001-000 3 0.4585 0.0318 0.0275 0.0000 0.5178 1,984,278,605 87 667 754
20-0020-000BANCROFT-ROSALIE COMM SCHOOLS 1 612,338,2810.2243 0.0097 0.0000 45 237 2820.67940.4454
20-0030-000WISNER-PILGER PUBLIC SCHOOLS 2 1,348,605,5260.0000 0.0185 0.0000 81 409 4900.46670.4482

CUSTER ( 21 ) 

ANSELMO-MERNA PUBLIC SCHOOLS 21-0015-000 1 0.4980 0.0000 0.0142 0.0000 0.5122 706,919,867 14 236 250
21-0025-000BROKEN BOW PUBLIC SCHOOLS 2 1,091,277,5590.1729 0.0317 0.0000 128 778 9060.86720.6626
21-0044-000ANSLEY PUBLIC SCHOOLS 1 411,577,1190.0000 0.0245 0.0208 20 172 1920.82090.7756
21-0084-000SARGENT PUBLIC SCHOOLS 1 410,873,3000.0000 0.0586 0.0295 17 133 1500.80480.7167
21-0089-000ARNOLD PUBLIC SCHOOLS 1 520,153,9700.0000 0.0728 0.0000 26 183 2090.67160.5988
21-0180-000CALLAWAY PUBLIC SCHOOLS 1 530,078,8090.0000 0.0283 0.0000 25 144 1690.69470.6664

DAKOTA ( 22 ) 

SO SIOUX CITY COMMUNITY SCHS 22-0011-000 3 0.7202 0.0000 0.1400 0.0000 0.8602 1,582,791,106 292 3,618 3,910
22-0031-000HOMER COMMUNITY SCHOOLS 2 621,932,9740.0000 0.0648 0.0000 30 427 4570.57430.5095

DAWES ( 23 ) 

CHADRON PUBLIC SCHOOLS 23-0002-000 3 0.9413 0.0000 0.0198 0.0000 0.9611 762,000,941 39 841 880
23-0071-000CRAWFORD PUBLIC SCHOOLS 1 312,633,0240.0000 0.0864 0.0416 16 145 1611.08890.9609

DAWSON ( 24 ) 

The information found in this report was submitted by each school district in the 2025/2026 
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Page 3 of 12
L:\Directory Stats\Stat2526.rpt
December 10, 2025



NEBRASKA DEPARTMENT OF EDUCATION
SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS

TOTALK-12PKValuationCode TotalQualifiedBuildingBondGeneralAgency IDSchool District

Fall MembershipLevies: Per $100 of ValuationClassCOUNTY

DAWSON ( 24 ) 

LEXINGTON PUBLIC SCHOOLS 24-0001-000 3 0.8274 0.0000 0.0500 0.0000 0.8774 1,535,228,546 219 2,942 3,161
24-0004-000OVERTON PUBLIC SCHOOLS 1 477,089,3160.0000 0.0423 0.0000 31 248 2790.77940.7371
24-0011-000COZAD COMMUNITY SCHOOLS 3 1,135,724,7020.2109 0.0351 0.0249 61 886 9471.14290.8720
24-0020-000GOTHENBURG PUBLIC SCHOOLS 2 1,168,215,0700.0000 0.0372 0.0300 22 740 7620.96640.8992
24-0101-000SUMNER-EDDYVILLE-MILLER SCHS 1 501,341,7280.0805 0.1208 0.0000 16 187 2030.95290.7516

DEUEL ( 25 ) 

CREEK VALLEY SCHOOLS 25-0025-000 2 0.6622 0.0000 0.0242 0.0000 0.6864 552,981,700 38 168 206
25-0095-000SOUTH PLATTE PUBLIC SCHOOLS 1 618,668,2450.0500 0.0150 0.0000 4 201 2050.62660.5616

DIXON ( 26 ) 

PONCA PUBLIC SCHOOLS 26-0001-000 2 0.7567 0.0754 0.0437 0.0000 0.8758 692,056,317 34 400 434
26-0070-000ALLEN CONSOLIDATED SCHOOLS 1 460,282,0860.0000 0.0111 0.0000 15 113 1280.51370.5026
26-0561-000EMERSON-HUBBARD PUBLIC SCHOOLS 2 597,120,5800.0000 0.0144 0.0000 18 180 1980.52750.5131

DODGE ( 27 ) 

FREMONT PUBLIC SCHOOLS 27-0001-000 3 0.8901 0.1743 0.0000 0.0000 1.0644 3,995,078,009 272 4,944 5,216
27-0062-000SCRIBNER-SNYDER COMMUNITY SCHS 2 682,473,3770.0000 0.1222 0.0000 16 163 1790.57540.4532
27-0594-000LOGAN VIEW PUBLIC SCHOOLS 2 1,194,915,8280.0422 0.0844 0.0000 30 563 5930.66920.5426
27-0595-000NORTH BEND CENTRAL PUBLIC SCHS 2 1,480,688,9810.0247 0.0101 0.0243 49 546 5950.55190.4928

DOUGLAS ( 28 ) 

OMAHA PUBLIC SCHOOLS 28-0001-000 5 0.9292 0.1600 0.0300 0.0109 1.1301 36,210,937,346 2,249 49,846 52,095
28-0010-000ELKHORN PUBLIC SCHOOLS 3 11,828,386,3700.2564 0.0015 0.0000 353 11407 117600.95130.6934
28-0015-000DOUGLAS CO WEST COMMUNITY SCHS 3 1,926,820,3550.0700 0.0965 0.0303 90 996 10860.76610.5693
28-0017-000MILLARD PUBLIC SCHOOLS 3 17,211,590,7580.1150 0.0300 0.0000 740 22325 230651.09000.9450
28-0054-000RALSTON PUBLIC SCHOOLS 3 2,609,004,6350.2168 0.0097 0.0000 200 3280 34801.15420.9277
28-0059-000BENNINGTON PUBLIC SCHOOLS 3 3,096,216,0800.3580 0.0250 0.0000 140 4400 45401.35800.9750
28-0066-000WESTSIDE COMMUNITY SCHOOLS 3 5,222,388,2400.2190 0.0625 0.0000 133 6143 62761.07430.7928

DUNDY ( 29 ) 

DUNDY CO STRATTON PUBLIC SCHS 29-0117-000 2 0.4711 0.0000 0.0621 0.0000 0.5332 1,194,740,704 31 256 287

FILLMORE ( 30 ) 

FILLMORE CENTRAL PUBLIC SCHS 30-0025-000 2 0.4836 0.1818 0.0299 0.0151 0.7104 1,401,054,650 61 541 602
30-0054-000SHICKLEY PUBLIC SCHOOLS 1 616,052,8550.0000 0.0660 0.0370 23 125 1480.74000.6370

The information found in this report was submitted by each school district in the 2025/2026 
Assessed Valuation and Levies Data Collection and the Adviser October 2025 Student Snapshot. 
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NEBRASKA DEPARTMENT OF EDUCATION
SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS

TOTALK-12PKValuationCode TotalQualifiedBuildingBondGeneralAgency IDSchool District

Fall MembershipLevies: Per $100 of ValuationClassCOUNTY

FRANKLIN ( 31 ) 

FRANKLIN PUBLIC SCHOOLS 31-0506-000 2 0.7925 0.0000 0.0303 0.0000 0.8228 554,057,118 23 240 263

FRONTIER ( 32 ) 

MAYWOOD PUBLIC SCHOOLS 32-0046-000 1 0.8153 0.0099 0.0000 454,215,316 15 150 165
32-0095-000EUSTIS-FARNAM PUBLIC SCHOOLS 1 582,075,9490.0000 0.0867 0.0086 14 162 1760.74600.6507
32-0125-000MEDICINE VALLEY PUBLIC SCHOOLS 1 392,614,8560.0000 0.0192 0.0000 14 183 1971.04991.0307

FURNAS ( 33 ) 

ARAPAHOE PUBLIC SCHOOLS 33-0018-000 2 0.6138 0.1246 0.0000 0.0381 0.7765 669,489,500 30 292 322
33-0021-000CAMBRIDGE PUBLIC SCHOOLS 1 452,232,1250.0000 0.0433 0.0071 39 263 3020.81610.7657
33-0540-000SOUTHERN VALLEY SCHOOLS 2 1,126,244,1870.0438 0.0204 0.0000 45 348 3930.66570.6015

GAGE ( 34 ) 

SOUTHERN SCHOOL DISTRICT 1 34-0001-000 2 0.8421 0.1400 0.0300 604,418,505 29 322 351
34-0015-000BEATRICE PUBLIC SCHOOLS 3 1,903,405,9820.0000 0.1167 0.0244 236 1849 20850.91250.7714
34-0034-000FREEMAN PUBLIC SCHOOLS 2 856,120,9880.0673 0.0590 0.0000 25 477 5020.65400.5277
34-0100-000DILLER-ODELL PUBLIC SCHOOLS 1 816,172,9460.0000 0.0579 0.0000 17 237 2540.55400.4961

GARDEN ( 35 ) 

GARDEN COUNTY SCHOOLS 35-0001-000 2 0.3603 0.0000 0.0099 0.0000 0.3702 1,014,834,091 27 211 238

GARFIELD ( 36 ) 

BURWELL PUBLIC SCHOOLS 36-0100-000 2 0.7473 0.0000 0.0388 0.0077 0.7938 650,539,301 36 239 275

GOSPER ( 37 ) 

ELWOOD PUBLIC SCHOOLS 37-0030-000 2 0.4001 0.0000 0.0609 0.0000 0.4610 862,868,054 21 194 215

GRANT ( 38 ) 

HYANNIS AREA SCHOOLS 38-0011-000 1 0.3244 0.0000 0.0194 0.0000 0.3438 833,448,182 1 143 144

GREELEY ( 39 ) 

CENTRAL VALLEY PUBLIC SCHOOLS 39-0060-000 2 0.6375 0.0600 0.0200 0.0000 0.7175 1,139,727,863 35 288 323

HALL ( 40 ) 

GRAND ISLAND PUBLIC SCHOOLS 40-0002-000 3 0.7880 0.1200 0.1400 0.0200 1.0680 5,243,434,719 720 9,024 9,744
40-0082-000NORTHWEST PUBLIC SCHOOLS 2 873,357,8410.0000 0.0189 0.0000 42 1425 14670.51180.4929
40-0083-000WOOD RIVER RURAL SCHOOLS 2 1,004,827,2510.0000 0.0492 0.0300 34 445 4790.85320.7740

The information found in this report was submitted by each school district in the 2025/2026 
Assessed Valuation and Levies Data Collection and the Adviser October 2025 Student Snapshot. 
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SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS
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HALL ( 40 ) 

DONIPHAN-TRUMBULL PUBLIC SCHS 40-0126-000 2 0.7258 0.0000 0.0505 0.0000 0.7763 921,099,394 46 480 526

HAMILTON ( 41 ) 

GILTNER PUBLIC SCHOOLS 41-0002-000 1 0.5964 0.0000 0.0489 0.0000 0.6453 474,161,499 26 196 222
41-0091-000HAMPTON PUBLIC SCHOOL 1 470,599,2900.1196 0.0150 0.0219 19 170 1890.70980.5533
41-0504-000AURORA PUBLIC SCHOOLS 3 2,260,650,8320.0183 0.0112 0.0000 91 1148 12390.69480.6653

HARLAN ( 42 ) 

ALMA PUBLIC SCHOOLS 42-0002-000 2 0.7443 0.0000 0.0760 0.0000 0.8203 559,752,670 19 352 371

HAYES ( 43 ) 

HAYES CENTER PUBLIC SCHOOLS 43-0079-000 1 0.5702 0.0000 0.0030 0.0030 0.5762 513,740,861 21 133 154

HITCHCOCK ( 44 ) 

HITCHCOCK CO SCH SYSTEM 44-0070-000 2 0.7435 0.0834 0.0089 0.0000 0.8358 565,145,135 5 265 270

HOLT ( 45 ) 

O'NEILL PUBLIC SCHOOLS 45-0007-000 3 0.5835 0.0000 0.0295 0.0000 0.6130 1,540,293,435 61 743 804
45-0044-000STUART PUBLIC SCHOOLS 1 245,297,9730.1381 0.0241 0.0000 32 168 2001.00290.8407
45-0137-000CHAMBERS PUBLIC SCHOOLS 1 400,412,4180.0000 0.0113 0.0000 1 122 1230.64790.6366
45-0239-000WEST HOLT PUBLIC SCHOOLS 2 1,384,235,3580.0281 0.0433 0.0000 38 387 4250.50640.4350

HOOKER ( 46 ) 

MULLEN PUBLIC SCHOOLS 46-0001-000 1 0.4009 0.0190 0.0000 0.0000 0.4199 780,327,134 15 163 178

HOWARD ( 47 ) 

ST PAUL PUBLIC SCHOOLS 47-0001-000 2 0.8529 0.0000 0.0414 0.0000 0.8943 839,796,600 42 624 666
47-0100-000CENTURA PUBLIC SCHOOLS 2 759,143,9110.0000 0.0337 0.0000 54 418 4720.87320.8395
47-0103-000ELBA PUBLIC SCHOOLS 1 200,627,6940.0000 0.0578 0.0000 19 87 1060.95740.8996

JEFFERSON ( 48 ) 

FAIRBURY PUBLIC SCHOOLS 48-0008-000 3 0.6795 0.0000 0.1069 0.0125 0.7989 1,613,563,085 103 785 888
48-0300-000TRI COUNTY PUBLIC SCHOOLS 2 1,203,987,1050.0000 0.1400 0.0000 29 399 4280.63250.4925
48-0303-000MERIDIAN PUBLIC SCHOOLS 1 572,652,7650.0000 0.0088 0.0000 11 199 2100.52450.5157

JOHNSON ( 49 ) 

STERLING PUBLIC SCHOOLS 49-0033-000 1 0.6750 0.0004 0.0000 0.0098 0.6852 472,308,423 29 184 213

The information found in this report was submitted by each school district in the 2025/2026 
Assessed Valuation and Levies Data Collection and the Adviser October 2025 Student Snapshot. 
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NEBRASKA DEPARTMENT OF EDUCATION
SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS

TOTALK-12PKValuationCode TotalQualifiedBuildingBondGeneralAgency IDSchool District

Fall MembershipLevies: Per $100 of ValuationClassCOUNTY

JOHNSON ( 49 ) 

JOHNSON CO CENTRAL PUBLIC SCHS 49-0050-000 2 0.7799 0.0000 0.1376 0.0283 0.9458 1,070,826,614 40 435 475

KEARNEY ( 50 ) 

WILCOX-HILDRETH PUBLIC SCHOOLS 50-0001-000 1 0.5068 0.1087 0.0243 986,628,200 18 209 227
50-0501-000AXTELL COMMUNITY SCHOOLS 1 754,632,8550.0854 0.0401 0.0000 40 290 3300.76530.6398
50-0503-000MINDEN PUBLIC SCHOOLS 2 1,747,043,7340.0984 0.1157 0.0000 33 716 7490.76330.5492

KEITH ( 51 ) 

OGALLALA PUBLIC SCHOOLS 51-0001-000 3 0.6363 0.0664 0.0086 0.0000 0.7113 1,747,758,520 44 713 757
51-0006-000PAXTON CONSOLIDATED SCHOOLS 1 671,713,9780.0893 0.0350 0.0000 16 162 1780.57540.4511

KEYA PAHA ( 52 ) 

KEYA PAHA COUNTY SCHOOLS 52-0100-000 1 0.3971 0.0000 0.0107 0.0000 0.4078 710,819,622 1 80 81

KIMBALL ( 53 ) 

KIMBALL PUBLIC SCHOOLS 53-0001-000 2 0.6200 0.0000 0.0750 0.0000 0.6950 998,227,150 42 366 408

KNOX ( 54 ) 

CREIGHTON COMMUNITY PUBLIC SCHOO54-0013-000 2 0.6459 0.0000 0.0169 0.0000 0.6628 717,916,326 14 300 314
54-0096-000CROFTON COMMUNITY SCHOOLS 2 901,019,8660.0000 0.0336 0.0000 6 357 3630.60820.5746
54-0501-000NIOBRARA PUBLIC SCHOOLS 1 286,416,7920.0000 0.0000 0.0000 18 176 1940.64740.6474
54-0505-000ISANTI COMMUNITY SCHOOL 1 8,676,9510.0000 0.0000 0.0000 21 173 1940.94300.9430
54-0576-000WAUSA PUBLIC SCHOOLS 1 545,685,5880.0392 0.0222 0.0148 24 185 2090.67860.6024
54-0583-000VERDIGRE PUBLIC SCHOOLS 1 428,922,8710.0624 0.0223 0.0000 10 160 1700.72530.6406
54-0586-000BLOOMFIELD COMMUNITY SCHOOLS 2 905,617,3220.0000 0.0390 0.0000 48 259 3070.55440.5154

LANCASTER ( 55 ) 

LINCOLN PUBLIC SCHOOLS 55-0001-000 4 0.9011 0.0959 0.0100 0.0142 1.0212 39,652,336,620 1,830 40,137 41,967
55-0145-000WAVERLY SCHOOL DISTRICT 145 3 2,897,877,2860.0348 0.0941 0.0296 88 2060 21480.85560.6971
55-0148-000MALCOLM PUBLIC SCHOOLS 2 553,444,3410.0327 0.0743 0.0000 22 596 6180.72610.6191
55-0160-000NORRIS SCHOOL DIST 160 3 2,745,822,3850.0250 0.0526 0.0142 57 2279 23360.75400.6622
55-0161-000RAYMOND CENTRAL PUBLIC SCHOOLS 2 1,088,586,7480.0418 0.0418 0.0000 56 668 7240.83980.7562

LINCOLN ( 56 ) 

NORTH PLATTE PUBLIC SCHOOLS 56-0001-000 3 0.9335 0.0000 0.0000 0.0030 0.9365 3,358,978,174 232 3,441 3,673
56-0006-000BRADY PUBLIC SCHOOLS 1 425,073,5660.0706 0.0372 0.0000 15 174 1890.84810.7403
56-0007-000MAXWELL PUBLIC SCHOOLS 1 410,206,1610.1480 0.0074 0.0000 1 271 2720.70910.5537

The information found in this report was submitted by each school district in the 2025/2026 
Assessed Valuation and Levies Data Collection and the Adviser October 2025 Student Snapshot. 
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NEBRASKA DEPARTMENT OF EDUCATION
SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS

TOTALK-12PKValuationCode TotalQualifiedBuildingBondGeneralAgency IDSchool District

Fall MembershipLevies: Per $100 of ValuationClassCOUNTY

LINCOLN ( 56 ) 

HERSHEY PUBLIC SCHOOLS 56-0037-000 2 0.7627 0.2064 0.0551 0.0202 1.0444 700,556,798 25 516 541
56-0055-000SUTHERLAND PUBLIC SCHOOLS 2 520,300,8330.0000 0.0368 0.0000 23 245 2680.93750.9007
56-0565-000WALLACE PUBLIC SCH DIST 65 R 1 628,175,3630.0482 0.0000 0.0000 16 140 1560.69230.6441

LOGAN ( 57 ) 

STAPLETON PUBLIC SCHOOLS 57-0501-000 1 0.6571 0.0459 0.0000 0.0000 0.7030 460,499,497 19 118 137

LOUP ( 58 ) 

LOUP COUNTY PUBLIC SCHOOLS 58-0025-000 1 0.5427 0.0000 0.0225 0.0000 0.5652 448,632,297 6 86 92

MADISON ( 59 ) 

MADISON PUBLIC SCHOOLS 59-0001-000 2 0.5821 0.0180 0.1144 0.0000 0.7145 1,147,701,007 50 530 580
59-0002-000NORFOLK PUBLIC SCHOOLS 3 4,292,995,7750.0000 0.0188 0.0182 311 4093 44040.87360.8366
59-0005-000BATTLE CREEK PUBLIC SCHOOLS 2 918,220,0170.0998 0.0490 0.0000 29 552 5810.70150.5527
59-0013-000NEWMAN GROVE PUBLIC SCHOOLS 1 880,702,7890.0871 0.0848 0.0000 36 215 2510.54870.3768
59-0080-000ELKHORN VALLEY SCHOOLS 2 1,030,595,2570.1296 0.0000 0.0000 38 420 4580.68900.5594

MCPHERSON ( 60 ) 

MC PHERSON COUNTY SCHOOLS 60-0090-000 1 0.6523 0.0000 0.0180 0.0250 0.6953 410,633,000 1 47 48

MERRICK ( 61 ) 

CENTRAL CITY PUBLIC SCHOOLS 61-0004-000 2 0.6763 0.0407 0.0518 0.0000 0.7688 1,305,710,363 57 749 806
61-0049-000PALMER PUBLIC SCHOOLS 1 393,246,0000.0000 0.0372 0.0043 39 287 3260.80780.7663

MORRILL ( 62 ) 

BAYARD PUBLIC SCHOOLS 62-0021-000 2 1.0345 0.0507 0.0065 0.0000 1.0917 418,371,338 34 267 301
62-0063-000BRIDGEPORT PUBLIC SCHOOLS 2 819,691,0320.0862 0.0000 0.0000 27 480 5070.95310.8669

NANCE ( 63 ) 

FULLERTON PUBLIC SCHOOLS 63-0001-000 2 0.6906 0.0000 0.0148 0.0000 0.7054 680,443,776 26 283 309
63-0030-000TWIN RIVER PUBLIC SCHOOLS 2 1,338,594,6190.2381 0.0151 0.0000 2 368 3700.80030.5471

NEMAHA ( 64 ) 

JOHNSON-BROCK PUBLIC SCHOOLS 64-0023-000 1 0.4559 0.0000 0.0628 0.0000 0.5187 84,591,888 41 318 359
64-0029-000AUBURN PUBLIC SCHOOLS 3 944,746,0810.0277 0.0163 0.0142 239 868 11071.00950.9513

NUCKOLLS ( 65 ) 

The information found in this report was submitted by each school district in the 2025/2026 
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NEBRASKA DEPARTMENT OF EDUCATION
SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS

TOTALK-12PKValuationCode TotalQualifiedBuildingBondGeneralAgency IDSchool District

Fall MembershipLevies: Per $100 of ValuationClassCOUNTY

NUCKOLLS ( 65 ) 

LAWRENCE - NELSON PUBLIC SCHOOLS 65-0005-000 2 0.7174 0.0000 0.0950 0.0114 0.8238 577,273,151 37 201 238
65-0011-000SUPERIOR PUBLIC SCHOOLS 2 652,599,4360.0876 0.0361 0.0315 44 367 4111.06230.9071

OTOE ( 66 ) 

SYRACUSE-DUNBAR-AVOCA SCHOOLS 66-0027-000 2 0.6303 0.0564 0.0636 0.0000 0.7503 1,252,696,506 55 764 819
66-0111-000NEBRASKA CITY PUBLIC SCHOOLS 3 1,385,746,7870.1257 0.0251 0.0176 102 1266 13680.99160.8232
66-0501-000PALMYRA DISTRICT O R 1 2 950,795,7380.2617 0.0265 0.0154 65 659 7240.94890.6453

PAWNEE ( 67 ) 

PAWNEE CITY PUBLIC SCHOOLS 67-0001-000 2 0.7944 0.0000 0.0447 0.0000 0.8391 451,398,416 23 237 260
67-0069-000LEWISTON CONSOLIDATED SCHOOLS 1 615,720,3630.0000 0.1271 0.0196 23 168 1910.54040.3937

PERKINS ( 68 ) 

PERKINS COUNTY SCHOOLS 68-0020-000 2 0.4378 0.0000 0.0264 0.0000 0.4642 1,565,849,973 34 362 396

PHELPS ( 69 ) 

HOLDREGE PUBLIC SCHOOLS 69-0044-000 3 0.7292 0.0567 0.0157 0.0000 0.8016 1,594,139,673 43 924 967
69-0054-000BERTRAND PUBLIC SCHOOLS 1 808,678,7470.0199 0.0749 0.0362 21 219 2400.70590.5749
69-0055-000LOOMIS PUBLIC SCHOOLS 1 677,171,2920.0346 0.0298 0.0000 20 244 2640.56730.5029

PIERCE ( 70 ) 

PIERCE PUBLIC SCHOOLS 70-0002-000 2 0.6618 0.0000 0.0782 0.0300 0.7700 1,235,355,877 34 646 680
70-0005-000PLAINVIEW PUBLIC SCHOOLS 2 1,055,708,6000.0000 0.0402 0.0000 38 322 3600.52410.4839
70-0542-000OSMOND COMMUNITY SCHOOLS 1 595,184,7390.0000 0.0042 0.0176 7 187 1940.59930.5775

PLATTE ( 71 ) 

COLUMBUS PUBLIC SCHOOLS 71-0001-000 3 0.8741 0.1210 0.0633 0.0279 1.0863 3,076,960,669 264 3,811 4,075
71-0005-000LAKEVIEW COMMUNITY SCHOOLS 3 2,108,105,3720.0450 0.1390 0.0000 64 960 10240.53330.3493
71-0067-000HUMPHREY PUBLIC SCHOOLS 2 1,255,398,4260.0000 0.0698 0.0000 50 270 3200.39750.3277

POLK ( 72 ) 

CROSS COUNTY COMMUNITY SCHOOLS 72-0015-000 2 0.5053 0.0806 0.0125 0.0000 0.5984 1,128,094,195 40 329 369
72-0019-000OSCEOLA PUBLIC SCHOOLS 1 714,585,7820.0785 0.0212 0.0000 23 238 2610.73610.6364
72-0032-000SHELBY - RISING CITY PUBLIC SCHOOLS 2 1,078,397,8530.0836 0.0050 0.0000 31 360 3910.57990.4913
72-0075-000HIGH PLAINS COMMUNITY SCHOOLS 2 1,129,183,9860.0000 0.0600 0.0000 16 166 1820.52800.4680

RED WILLOW ( 73 ) 

The information found in this report was submitted by each school district in the 2025/2026 
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NEBRASKA DEPARTMENT OF EDUCATION
SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS

TOTALK-12PKValuationCode TotalQualifiedBuildingBondGeneralAgency IDSchool District

Fall MembershipLevies: Per $100 of ValuationClassCOUNTY

RED WILLOW ( 73 ) 

MC COOK PUBLIC SCHOOLS 73-0017-000 3 0.8639 0.0000 0.0000 0.0000 0.8639 1,123,991,383 42 1,311 1,353
73-0179-000SOUTHWEST PUBLIC SCHOOLS 2 925,357,4410.0000 0.0100 0.0000 36 274 3100.43950.4295

RICHARDSON ( 74 ) 

FALLS CITY PUBLIC SCHOOLS 74-0056-000 3 0.5910 0.0000 0.0486 0.0000 0.6396 1,368,592,316 195 745 940
74-0070-000HUMBOLDT TABLE ROCK STEINAUER 2 1,112,899,4330.0000 0.0191 0.0000 45 273 3180.53940.5203

ROCK ( 75 ) 

ROCK COUNTY PUBLIC SCHOOLS 75-0100-000 1 0.3792 0.0000 0.0520 0.0232 0.4544 870,641,956 33 195 228

SALINE ( 76 ) 

CRETE PUBLIC SCHOOLS 76-0002-000 3 0.9026 0.1025 0.0807 0.0000 1.0858 1,790,575,048 204 2,035 2,239
76-0044-000DORCHESTER PUBLIC SCHOOL 1 473,163,6060.0000 0.0533 0.0000 25 197 2220.77800.7247
76-0082-000WILBER-CLATONIA PUBLIC SCHOOLS 2 937,046,8720.0000 0.1347 0.0118 33 540 5730.76930.6228
76-0090-000EXETER-MILLIGAN-FRIEND PUBLIC SCHO 2 1,449,119,3300.0850 0.0300 0.0000 43 345 3880.63900.5240

SARPY ( 77 ) 

BELLEVUE PUBLIC SCHOOLS 77-0001-000 3 1.0254 0.1200 0.0000 0.0000 1.1454 5,304,779,756 486 8,900 9,386
77-0027-000PAPILLION LA VISTA COMMUNITY SCHO 3 10,209,530,9810.1770 0.0158 0.0000 375 11746 121211.09660.9038
77-0037-000GRETNA PUBLIC SCHOOLS 3 6,140,101,0080.3759 0.0080 0.0000 264 6922 71861.34400.9601
77-0046-000SPRINGFIELD PLATTEVIEW COMMUNITY 3 3,721,563,8450.1129 0.1391 0.0195 59 1188 12470.57670.3052

SAUNDERS ( 78 ) 

ASHLAND-GREENWOOD PUBLIC SCHS 78-0001-000 3 0.5981 0.2009 0.0000 0.0100 0.8090 1,560,522,221 78 1,072 1,150
78-0009-000YUTAN PUBLIC SCHOOLS 2 497,620,9800.0531 0.0304 0.0000 19 486 5050.94400.8605
78-0039-000WAHOO PUBLIC SCHOOLS 3 1,517,417,4630.0000 0.1399 0.0132 55 1048 11030.88120.7281
78-0072-000MEAD PUBLIC SCHOOLS 1 554,751,8750.0000 0.1397 0.0147 29 231 2600.83540.6810
78-0107-000CEDAR BLUFFS PUBLIC SCHOOLS 1 396,987,0010.0000 0.0878 0.0274 43 452 4950.83400.7188

SCOTTS BLUFF ( 79 ) 

MINATARE PUBLIC SCHOOLS 79-0002-000 1 0.7286 0.0000 0.1391 0.0181 0.8858 66,963,370 13 137 150
79-0011-000MORRILL PUBLIC SCHOOLS 2 512,876,7420.0000 0.0327 0.0394 19 233 2520.99140.9193
79-0016-000GERING PUBLIC SCHOOLS 3 1,117,627,7530.2200 0.0600 0.0300 334 1716 20501.29990.9899
79-0031-000MITCHELL PUBLIC SCHOOLS 2 427,320,8860.0000 0.0787 0.0000 53 605 6580.79360.7149
79-0032-000SCOTTSBLUFF PUBLIC SCHOOLS 3 2,118,849,4520.1400 0.0915 0.0300 275 3102 33770.85140.5899

SEWARD ( 80 ) 
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SCHOOL FINANCE & ORGANIZATION SERVICES

2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS
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SEWARD ( 80 ) 

MILFORD PUBLIC SCHOOLS 80-0005-000 2 0.7190 0.0000 0.0545 0.0300 0.8035 917,954,152 41 769 810
80-0009-000SEWARD PUBLIC SCHOOLS 3 2,191,752,7530.0829 0.0202 0.0000 70 1382 14520.73690.6338
80-0567-000CENTENNIAL PUBLIC SCHOOLS 2 2,044,101,4820.0460 0.0300 0.0000 58 443 5010.44950.3735

SHERIDAN ( 81 ) 

HAY SPRINGS PUBLIC SCHOOLS 81-0003-000 1 0.8230 0.0000 0.0212 0.0300 0.8742 238,089,956 19 200 219
81-0010-000GORDON-RUSHVILLE PUBLIC SCHS 2 1,270,991,9640.0000 0.0192 0.0187 44 465 5090.68090.6430

SHERMAN ( 82 ) 

LOUP CITY PUBLIC SCHOOLS 82-0001-000 2 0.5645 0.0000 0.0405 0.0000 0.6050 871,229,617 138 284 422
82-0015-000LITCHFIELD PUBLIC SCHOOLS 1 327,785,3340.0000 0.0446 0.0000 17 112 1290.91110.8665

SIOUX ( 83 ) 

SIOUX COUNTY PUBLIC SCHOOLS 83-0500-000 1 0.4583 0.0000 0.1170 0.0000 0.5753 664,864,529 3 65 68

STANTON ( 84 ) 

STANTON COMMUNITY SCHOOLS 84-0003-000 2 0.6308 0.0000 0.0632 0.0000 0.6940 928,773,234 17 354 371

THAYER ( 85 ) 

DESHLER PUBLIC SCHOOLS 85-0060-000 1 0.6175 0.0000 0.0674 0.0221 0.7070 686,893,327 29 203 232
85-0070-000THAYER CENTRAL COMMUNITY SCHS 2 1,102,795,6300.0343 0.0064 0.0000 57 403 4600.60340.5627
85-2001-000BRUNING-DAVENPORT UNIFIED SYS 1 1,087,273,9000.0000 0.0409 0.0000 28 169 1970.45900.4181

THOMAS ( 86 ) 

THEDFORD PUBLIC SCHOOLS 86-0001-000 1 0.6602 0.0000 0.0000 0.0503 0.7105 401,516,935 17 107 124

THURSTON ( 87 ) 

PENDER PUBLIC SCHOOLS 87-0001-000 2 0.6361 0.0000 0.0616 0.0000 0.6977 819,691,976 27 412 439
87-0013-000WALTHILL PUBLIC SCHOOLS 1 247,672,3010.0000 0.0000 0.0000 40 253 2931.04811.0481
87-0016-000UMO N HO N NATION PUBLIC SCHS 1 28,161,8920.0998 0.0000 0.0000 160 508 6680.09980.0000
87-0017-000WINNEBAGO PUBLIC SCHOOLS DISTRIC 2 155,479,8000.0000 0.0000 29 543 5721.0499

VALLEY ( 88 ) 

ORD PUBLIC SCHOOLS 88-0005-000 2 0.6478 0.0631 0.0000 0.0204 0.7313 1,326,239,239 53 498 551
88-0021-000ARCADIA PUBLIC SCHOOLS 1 211,536,6860.0000 0.0955 0.0000 10 111 1210.97190.8764

WASHINGTON ( 89 ) 
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NEBRASKA DEPARTMENT OF EDUCATION
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2025/2026 STATISTICAL INFORMATION FOR PUBLIC SCHOOL DISTRICTS
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WASHINGTON ( 89 ) 

BLAIR COMMUNITY SCHOOLS 89-0001-000 3 0.6082 0.0666 0.0813 0.0000 0.7561 3,003,865,427 129 2,033 2,162
89-0003-000FORT CALHOUN COMMUNITY SCHS 2 719,455,4840.1200 0.1000 0.0250 39 775 8141.11000.8650
89-0024-000ARLINGTON PUBLIC SCHOOLS 2 1,020,020,5010.0743 0.0705 0.0000 25 681 7060.82590.6811

WAYNE ( 90 ) 

WAYNE COMMUNITY SCHOOLS 90-0017-000 3 0.6614 0.1652 0.0268 0.0000 0.8534 1,501,690,307 70 994 1,064
90-0560-000WAKEFIELD PUBLIC SCHOOLS 2 774,130,9150.0000 0.0261 0.0000 27 490 5170.77510.7490
90-0595-000WINSIDE PUBLIC SCHOOLS 1 678,831,6410.1037 0.1396 0.0192 32 225 2570.70170.4392

WEBSTER ( 91 ) 

RED CLOUD COMMUNITY SCHOOLS 91-0002-000 1 0.7405 0.0000 0.0575 0.0000 0.7980 491,277,354 40 246 286
91-0074-000BLUE HILL COMMUNITY SCHOOLS 1 495,479,8270.0000 0.0288 0.0000 30 269 2990.77120.7424

WHEELER ( 92 ) 

WHEELER CENTRAL SCHOOLS 92-0045-000 1 0.4084 0.0000 0.0751 0.0000 0.4835 830,080,303 13 105 118

YORK ( 93 ) 

YORK PUBLIC SCHOOLS 93-0012-000 3 0.7593 0.1985 0.0400 0.0207 1.0185 1,702,141,877 175 1,389 1,564
93-0083-000MC COOL JUNCTION PUBLIC SCHS 1 514,011,9720.0000 0.0197 0.0029 2 236 2380.64160.6190
93-0096-000HEARTLAND COMMUNITY SCHOOLS 2 1,140,853,8350.1204 0.0031 0.0000 30 282 3120.56120.4377

The information found in this report was submitted by each school district in the 2025/2026 
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01 01 GeneralFund NumberChecking Account ID

01 2510 610 000 000 Supplies 406.50

5251326 525 Technologies 12/05/2025 406.50

525 Technologies 406.50Total

01 2310 810 000 000 Dues And Fees 100.00

46055 AdminPartners 01/02/2026 100.00

AdminPartners 100.00Total

01 2151 340 002 000 OTHER PROF. SERVICES 3,825.00

SLI.Dec.TBeyer Beyer, Thomas 12/23/2025 3,825.00

Beyer, Thomas 3,825.00Total

01 2610 621 001 000 UTILITY ENERGY SERVICE 99.42

01 2610 621 002 000 UTILITY ENERGY SERVICE 99.42

4905153979.1225 BLACK HILLS ENERGY 12/18/2025 198.84

01 2610 621 002 000 UTILITY ENERGY SERVICE 3,264.08

01 2610 621 002 000 UTILITY ENERGY SERVICE 3,264.07

8985166782.
dec25

BLACK HILLS ENERGY 12/18/2025 6,528.15

BLACK HILLS ENERGY 6,726.99Total

01 2220 641 001 000 Digital Mat./EBOOKS 147.50

01 2220 641 002 000 Digital Mat./EBOOKS 147.50

146402 BOOK SYSTEMS, INC 12/18/2025 295.00

BOOK SYSTEMS, INC 295.00Total

01 2730 431 000 000 REPAIRS & MAINT. 655.00

13778 Brown Transit LLC 10/21/2025 655.00

Brown Transit LLC 655.00Total

01 1100 382 000 000 INTERNET SERVICES 36.16

176215601010126 CHARTER COMMUNICATIONS 01/01/2026 36.16

01 1100 382 000 000 INTERNET SERVICES 36.16

176215601120125 CHARTER COMMUNICATIONS 12/01/2025 36.16

CHARTER COMMUNICATIONS 72.32Total

01 2610 410 001 000 Water Sewer Secon 377.81

01 2610 410 002 000 Water Sewer Elem 377.81

357.dec25 CITY OF RAVENNA 12/29/2025 755.62

01 2610 410 001 000 Water Sewer Secon 39.84

01 2610 410 002 000 Water Sewer Elem 39.84

760.dec25 CITY OF RAVENNA 12/29/2025 79.68

CITY OF RAVENNA 835.30Total

01 1100 382 000 000 INTERNET SERVICES 317.87

1505201 DAS State Accounting - Central Finance 12/10/2025 317.87

DAS State Accounting - Central Finance 317.87Total

01 2710 890 000 000 Other Exp 129.00

25112042 Diversified Drug Testing, LLC 11/21/2025 129.00

Diversified Drug Testing, LLC 129.00Total
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01 1200 610 001 000 Gen Supplies 45.23

01 1200 610 002 000 Gen Supplies Elem 45.22

1001409817 DOLLAR GENERAL REGIONS 410526 11/25/2025 90.45

DOLLAR GENERAL REGIONS 410526 90.45Total

01 2610 610 001 000 Supplies Secon 25.00

01 2610 610 002 000 Supplies Elem 25.00

9242774-1 EAKES OFFICE PLUS 12/05/2025 50.00

01 2610 610 002 000 Supplies Elem 279.56

01 2610 610 001 000 Supplies Secon 279.56

9252881-0 EAKES OFFICE PLUS 12/12/2025 559.12

01 2610 610 001 000 Supplies Secon 29.96

01 2610 610 002 000 Supplies Elem 29.96

9253089 EAKES OFFICE PLUS 12/12/2025 59.92

EAKES OFFICE PLUS 669.04Total

01 2620 431 001 000 Con/ser Repair Secon 40.93

01 2620 431 002 000 Cont/ser Repair Elem 40.92

9770841 ECOLAB PEST ELIM DIV 12/04/2025 81.85

ECOLAB PEST ELIM DIV 81.85Total

01 1200 330 001 000 EMPLOYEE TRAINING/DEVELOPMENT 30.00

01 2153 591 002 607 AUDIOLOGY SPED 0-2 37.64

01 2152 591 002 607 AUDIOLOGY SPED 3-5 37.64

01 2151 591 002 607 Audiology Elem 150.57

01 2151 591 001 602 Speech Therapy 150.57

01 2151 591 002 604 Deaf Ed Sped Elem. 903.70

01 2151 591 001 604 ESU SERVICES-Deaf Ed Sec. 903.70

01 2140 591 002 000 ESU SERVICES-LMHP Elem 312.50

01 2140 591 001 000 ESU SERVICES-LMHP 312.50

01 2143 591 002 606 PSYC SERVICES SPED 0-2 888.43

01 2142 591 002 606 PSYCH SERVICES SPED 3-5 888.43

01 2141 591 002 606 Diagnostic Testing (School Psych) 3,553.71

01 2141 591 001 606 SCHOOL PSYCH 3,553.71

01 1292 591 002 603 Pre Sped Services (0-2) 479.88

01 1291 591 002 603 PRE SPED Supervision (3-5) 479.88

01 1200 591 002 000 SPED SUPERVISION ELEM. 1,895.97

01 1200 591 001 000 SPED SUPERVISION SEC. 1,895.97

01 2153 591 002 602 SPEECH (0-2) 1,962.83

01 2152 591 002 602 PRE SCHL SPEECH (3-5) 3,575.15

01 2151 591 001 602 Speech Therapy 3,715.36

01 2151 591 002 602 Speech Therapy Elem 18,787.08

01 2181 591 002 605 VISION 441.99

01 2181 591 001 605 Vision 441.99

01 1200 591 000 608 Vocational 184.25

01 2183 591 002 605 Vision Sped 0-2 441.99

180300.dec25 ESU #10 01/01/2026 46,025.44

ESU #10 46,025.44Total

01 2173 320 002 000 PT Sped Services 0-2 257.15

01 2172 320 002 000 PT Sped Services 3-5 243.75

01 2171 320 002 000 PT Sped Services Elem 243.75

01 2171 320 001 000 PT Sped Services Sec. 93.75

01 2172 320 002 000 PT Sped Services 3-5 342.00
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3785 Family Physical Therapy & Sports Center P.C. 12/15/2025 6,379.60



01 2171 320 002 000 PT Sped Services Elem 684.00

01 2171 320 001 000 PT Sped Services Sec. 555.75

01 2161 320 002 000 PROFESSIONAL ED SERVICES 287.30

01 2161 320 001 000 PROFESSIONAL ED SERVICES 318.75

01 2163 320 002 000 OT Sped Services 0-2 286.65

01 2162 320 002 000 OT Services SPED 3-5 755.25

01 2161 320 002 000 PROFESSIONAL ED SERVICES 1,539.00

01 2161 320 001 000 PROFESSIONAL ED SERVICES 285.00

01 2151 320 001 000 Speech Therapy Services 487.50

Family Physical Therapy & Sports Center P.C. 6,379.60Total

01 2710 626 000 000 Gas And Oil 3,856.86

837326.1225 FARMERS CO-OPERATIVE ASSOC 12/25/2025 3,856.86

FARMERS CO-OPERATIVE ASSOC 3,856.86Total

01 1200 569 002 000 TUITION-OTHER 3,900.00

CINV-00018501 Father Flanagan's Boys Home 12/31/2025 3,900.00

Father Flanagan's Boys Home 3,900.00Total

01 2710 340 000 000 Purch Ser(physicals) 185.00

MCGUI0002 FIRST CARE MEDICAL, P.C. OF KEARNEY 12/23/2025 185.00

FIRST CARE MEDICAL, P.C. OF KEARNEY 185.00Total

01 2610 610 001 000 Supplies Secon 143.60

01 2610 610 002 000 Supplies Elem 143.60

9243327947 HD Supply 11/21/2025 287.20

01 2610 610 002 000 Supplies Elem 114.88

01 2610 610 001 000 Supplies Secon 114.88

9243873050 HD Supply 12/10/2025 229.76

HD Supply 516.96Total

01 1100 443 002 000 LEASED EQUIP 765.95

0012800282.jan25 Hometown Leasing 01/09/2026 765.95

Hometown Leasing 765.95Total

01 1100 580 001 000 Travel Secon 500.00

OneAct.2025 Hughes, Mike 01/09/2026 500.00

Hughes, Mike 500.00Total

01 1100 610 001 000 Gen Supplies Secon 1,174.00

01 1100 610 002 000 Gen Supplies Elem 1,174.00

CIN131706 Innovative Office Solutions, LLC 12/11/2025 2,348.00

Innovative Office Solutions, LLC 2,348.00Total

01 1200 569 001 000 TUITION-OTHER 6,701.04

705604 Integrated Life Choices 12/31/2025 6,701.04

01 1200 569 001 000 TUITION-OTHER 2,909.70

705605 Integrated Life Choices 12/31/2025 2,909.70

01 2712 519 001 000 Contracted Transpor 1,920.00

705609 Integrated Life Choices 12/31/2025 1,920.00

Integrated Life Choices 11,530.74Total
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368054953 J. W. PEPPER & SON INC. 12/04/2025 4.95



01 1100 610 001 018 Music Materials 4.95

J. W. PEPPER & SON INC. 4.95Total

01 2310 610 000 000 Supplies 420.95

38363832 JOSTENS 12/30/2025 420.95

JOSTENS 420.95Total

01 1100 643 001 000 WEB/CLOUD BASED SOFTWARE 1,804.09

01 1100 643 002 000 WEB/CLOUD BASED SOFTWARE 1,804.09

10575403 JourneyEd.com, Inc. 12/24/2025 3,608.18

JourneyEd.com, Inc. 3,608.18Total

01 2710 610 000 000 Tires And Parts 327.66

01 1100 610 001 025 Instr Materials 104.93

2460.dec25 K & B PARTS 12/31/2025 432.59

01 2710 610 000 000 Tires And Parts 529.32

01 1100 610 001 025 Instr Materials 276.68

01 3551 610 001 000 CTE GENERAL SUPPLIES 1,019.94

2460.nov25 K & B PARTS 11/30/2025 1,825.94

K & B PARTS 2,258.53Total

01 2330 317 000 000 LEGAL SERVICES 232.50

20509 KSB SCHOOL LAW, PC LLO 01/06/2026 232.50

KSB SCHOOL LAW, PC LLO 232.50Total

01 1100 610 001 000 Gen Supplies Secon 112.00

45114 Lazy S Triangle Feed 11/04/2025 112.00

Lazy S Triangle Feed 112.00Total

01 1100 890 002 000 Other Misc Exp Elem 60.45

2526-557NF LUNCH FUND 01/05/2026 60.45

LUNCH FUND 60.45Total

01 1100 610 001 025 Instr Materials 19.31

0032502634 Matheson Tri Gas INC 12/11/2025 19.31

01 1100 610 001 025 Instr Materials 445.74

0032557637 Matheson Tri Gas INC 12/21/2025 445.74

Matheson Tri Gas INC 465.05Total

01 2730 431 000 000 REPAIRS & MAINT. 3,148.88

8843 MC AUTOMOTIVE 11/20/2025 3,148.88

01 2730 431 000 000 REPAIRS & MAINT. 136.00

8930 MC AUTOMOTIVE 01/09/2026 136.00

MC AUTOMOTIVE 3,284.88Total

01 2730 610 000 000 GENERAL SUPPLIES 120.44

INV20702 Midwest Bus Parts Inc. 01/05/2026 120.44

Midwest Bus Parts Inc. 120.44Total

01 2310 810 000 000 Dues And Fees 120.00

89683 NCSA 12/10/2025 120.00

NCSA 120.00Total
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01 2610 621 002 000 UTILITY ENERGY SERVICE 66.87

01 2610 621 001 000 UTILITY ENERGY SERVICE 66.87

52744.1225 NE PUBLIC POWER DISTRICT 12/30/2025 133.74

01 2610 621 001 000 UTILITY ENERGY SERVICE 24.21

01 2610 621 002 000 UTILITY ENERGY SERVICE 24.21

52749.1225 NE PUBLIC POWER DISTRICT 12/30/2025 48.42

01 2610 621 001 000 UTILITY ENERGY SERVICE 19.33

01 2610 621 002 000 UTILITY ENERGY SERVICE 19.33

52754.1225 NE PUBLIC POWER DISTRICT 12/30/2025 38.66

01 2610 621 002 000 UTILITY ENERGY SERVICE 2,044.80

01 2610 621 001 000 UTILITY ENERGY SERVICE 2,044.80

52759.1225 NE PUBLIC POWER DISTRICT 12/30/2025 4,089.60

01 2610 621 002 000 UTILITY ENERGY SERVICE 34.18

01 2610 621 001 000 UTILITY ENERGY SERVICE 34.18

52765.1225 NE PUBLIC POWER DISTRICT 12/30/2025 68.36

01 2610 621 001 000 UTILITY ENERGY SERVICE 30.26

01 2610 621 002 000 UTILITY ENERGY SERVICE 30.26

52769.1225 NE PUBLIC POWER DISTRICT 12/02/2025 60.52

01 2610 621 001 000 UTILITY ENERGY SERVICE 31.07

01 2610 621 002 000 UTILITY ENERGY SERVICE 31.06

52769.dec25 NE PUBLIC POWER DISTRICT 01/05/2026 62.13

01 2610 621 001 000 UTILITY ENERGY SERVICE 2.13

01 2610 621 002 000 UTILITY ENERGY SERVICE 2.13

60267.1225 NE PUBLIC POWER DISTRICT 12/30/2025 4.26

NE PUBLIC POWER DISTRICT 4,505.69Total

01 2510 382 001 000 Telephone Secon 141.46

01 2510 382 002 000 Telehone Elem 141.46

11121200 Nebraska Central Telephone Company 01/01/2026 282.92

01 2510 382 002 000 Telehone Elem 45.28

01 2510 382 001 000 Telephone Secon 45.28

11122062 Nebraska Central Telephone Company 01/01/2026 90.56

01 2510 382 001 000 Telephone Secon 20.39

01 2510 382 002 000 Telehone Elem 20.39

11123522 Nebraska Central Telephone Company 01/01/2026 40.78

Nebraska Central Telephone Company 414.26Total

01 2620 431 001 000 Con/ser Repair Secon 85.65

01 2620 431 002 000 Cont/ser Repair Elem 85.65

52890 Overhead Door Co. of Central NE 12/05/2025 171.30

Overhead Door Co. of Central NE 171.30Total

01 1100 382 000 000 INTERNET SERVICES 60.00

178037 PRAIRIE HILLS WIRELESS, LLC 01/01/2026 60.00

PRAIRIE HILLS WIRELESS, LLC 60.00Total

01 2310 810 000 000 Dues And Fees 400.00

3034 RAVENNA CHAMBER OF COMMERCE 12/26/2025 400.00

RAVENNA CHAMBER OF COMMERCE 400.00Total

01 2310 540 000 000 Advertising & Print 426.26

Newspaper.dec25 RAVENNA NEWS 12/31/2025 426.26

RAVENNA NEWS 426.26Total

Ravenna Public Schools Page: 5

01/11/2026 03:09 PM

Board Report - Detail

User ID: HGB

AmountDetail DescriptionAccount Number

AmountInvoice DateVendor NameInvoice NumberPO Number



01 2620 420 001 000 CLEANING SERVICES/TRASH 333.04

01 2620 420 002 000 CLEANING SERVICES/TRASH 333.04

4523249.dec25 RAVENNA SANITATION 12/31/2025 666.08

RAVENNA SANITATION 666.08Total

01 1100 810 001 018 FEES 500.00

xmas.2025 Robertson, Jason 12/16/2025 500.00

Robertson, Jason 500.00Total

01 2151 340 001 000 OTHER PROF. SERVICES 2,977.00

01 2151 334 001 000 MILEAGE PAID-CONTRACTED 516.20

SLI.BSDec2025 Schepper, Birdie 12/31/2025 3,493.20

Schepper, Birdie 3,493.20Total

01 2212 580 001 000 Travel Secon 421.95

ADmile.Dec2025 Schirmer, Anthony 12/31/2025 421.95

Schirmer, Anthony 421.95Total

01 2320 643 000 000 WEB/CLOUD BASED SOFTWARE 1,800.00

01 2310 643 000 000 WEB/CLOUD BASED SOFTWARE 2,700.00

S-4227 SPARQDATA SOLUTIONS 12/12/2025 4,500.00

SPARQDATA SOLUTIONS 4,500.00Total

01 2190 340 001 000 Testing 395.00

14478 Sport Safe Testing Service, Inc. 12/01/2025 395.00

01 2190 340 001 000 Testing 395.00

14542 Sport Safe Testing Service, Inc. 12/19/2025 395.00

Sport Safe Testing Service, Inc. 790.00Total

01 1100 431 001 028 REPAIRS & MAINTENANCE - Contracted 400.00

378497 STELLING BRASS & WINDS 09/27/2025 400.00

STELLING BRASS & WINDS 400.00Total

01 2130 610 002 000 Health Supplies 18.17

4959.0126 SVANDA PHARMACY INC 12/08/2025 18.17

SVANDA PHARMACY INC 18.17Total

01 2730 610 000 000 Tires And Parts 39.96

01 3535 610 000 000 High Abilt Learn Supplies 1,943.28

01 3535 810 000 000 High Abilt Learn Registration 731.30

01 1200 810 001 000 Registration Secondary 10.82

01 1100 641 001 000 Digital Instruction Materials 68.00

01 1100 610 001 028 Instr Materials 571.86

01 1200 643 001 000 WEB/CLOUD BASED SOFTWARE 493.17

01 1200 643 002 000 WEB/CLOUD BASED SOFTWARE 119.88

01 2220 610 002 000 Supplies Elem 372.54

01 2510 810 000 000 REGISTRATION 118.25

01 2620 610 001 000 GENERAL SUPPLIES 40.69

01 2220 640 001 000 Library Books Secon 321.73

01 2220 640 002 000 Library Books Elem 315.79

01 2220 610 001 000 Supplies Secon 207.93

01 2220 610 002 000 Supplies Elem 207.93

01 2580 650 001 000 Computer Supplies 172.66
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usbank.dec2025 U.S. Bank 12/26/2025 6,396.77



01 1100 610 001 000 Gen Supplies Secon 39.10

01 1100 610 002 000 Gen Supplies Elem 140.80

01 2710 610 000 000 Tires And Parts 456.93

01 2510 610 000 000 Supplies 83.42

01 2310 810 000 000 Dues And Fees 10.25

01 2320 580 000 000 Travel (69.52)

U.S. Bank 6,396.77Total

01 2510 382 001 000 Telephone Secon 17.44

01 2510 382 002 000 Telehone Elem 17.43

4960080202512 Verizon Business 01/01/2026 34.87

Verizon Business 34.87Total

01 2510 382 001 000 Telephone Secon 39.94

01 2510 382 002 000 Telehone Elem 39.94

6131977031 VERIZON WIRELESS 12/25/2025 79.88

VERIZON WIRELESS 79.88Total

01 2620 610 001 000 GENERAL SUPPLIES 17.08

01 2620 610 002 000 GENERAL SUPPLIES 17.08

2512--140152 WILKE'S TRUE VALUE 12/13/2025 34.16

01 2620 610 001 000 GENERAL SUPPLIES 26.34

01 2620 610 002 000 GENERAL SUPPLIES 26.33

2512-139047 WILKE'S TRUE VALUE 12/01/2025 52.67

01 2620 610 002 000 GENERAL SUPPLIES 9.76

2512-139508 WILKE'S TRUE VALUE 12/05/2025 9.76

01 2610 610 001 000 Supplies Secon 14.21

2512-140303 WILKE'S TRUE VALUE 12/15/2025 14.21

01 2730 610 000 000 GENERAL SUPPLIES 7.49

01 2620 610 001 000 GENERAL SUPPLIES 15.99

2512-140348 WILKE'S TRUE VALUE 12/16/2025 23.48

01 2620 610 001 000 GENERAL SUPPLIES 26.59

2512-140442 WILKE'S TRUE VALUE 12/17/2025 26.59

01 2620 610 001 000 GENERAL SUPPLIES 24.57

2512-140900 WILKE'S TRUE VALUE 12/22/2025 24.57

01 2620 610 001 000 GENERAL SUPPLIES 5.22

2512-141213 WILKE'S TRUE VALUE 12/26/2025 5.22

01 2710 610 000 000 Tires And Parts 9.29

2512-141219 WILKE'S TRUE VALUE 12/26/2025 9.29

WILKE'S TRUE VALUE 199.95Total

01 124,379.18Fund Number

01 124,379.18Checking Account ID
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01 General

01 1100 110 000 000 Salaries Hazard 0.00 0.00 0.00 0.00 0.00 0.00 0.00

01 1100 111 001 000 SALARIES TEACHERS
SECONDARY

0.00 75,992.46 379,972.30 0.00 (379,972.30) 0.00 (379,972.30)

01 1100 111 002 000 SALARIES TEACHERS ELEM. 0.00 74,193.77 370,524.72 0.00 (370,524.72) 0.00 (370,524.72)

01 1100 123 001 000 Sub Salaries Secon 0.00 3,685.00 20,330.00 0.00 (20,330.00) 0.00 (20,330.00)

01 1100 123 002 000 Sub Salaries Elem 0.00 4,555.11 13,212.61 0.00 (13,212.61) 0.00 (13,212.61)

01 1100 150 001 000 ADDITIONAL COMP. NON
INSTRUCTIONAL STAFF

0.00 2,455.34 9,330.00 0.00 (9,330.00) 0.00 (9,330.00)

01 1100 151 001 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

0.00 10,848.54 62,112.70 0.00 (62,112.70) 0.00 (62,112.70)

01 1100 151 002 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

0.00 4,364.62 21,607.10 0.00 (21,607.10) 0.00 (21,607.10)

01 1100 152 001 000 ADDITIONAL COMP. AIDES 0.00 628.84 1,886.50 0.00 (1,886.50) 0.00 (1,886.50)

01 1100 210 001 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 140.58 675.61 0.00 (675.61) 0.00 (675.61)

01 1100 211 001 000 Health Ins Secon 0.00 31,683.48 158,477.03 0.00 (158,477.03) 0.00 (158,477.03)

01 1100 211 002 000 Health Ins Elem 0.00 29,851.53 148,303.60 0.00 (148,303.60) 0.00 (148,303.60)

01 1100 213 001 000 GROUP INS.-SUBS 0.00 2.20 12.57 0.00 (12.57) 0.00 (12.57)

01 1100 213 002 000 GROUP INS.-SUBS 0.00 1.16 7.04 0.00 (7.04) 0.00 (7.04)

01 1100 220 001 000 FICA-NON INSTRUCTIONAL 0.00 185.22 700.89 0.00 (700.89) 0.00 (700.89)

01 1100 221 001 000 Fica Secon 0.00 6,404.01 32,622.55 0.00 (32,622.55) 0.00 (32,622.55)

01 1100 221 002 000 Fica Elem 0.00 5,680.91 28,472.69 0.00 (28,472.69) 0.00 (28,472.69)

01 1100 222 001 000 FICA-COACHES/AIDES 0.00 48.11 144.33 0.00 (144.33) 0.00 (144.33)

01 1100 223 001 000 FICA-SUB SUBS 0.00 281.86 1,555.20 0.00 (1,555.20) 0.00 (1,555.20)

01 1100 223 002 000 FICA-SUB SUBS 0.00 348.45 1,010.80 0.00 (1,010.80) 0.00 (1,010.80)

01 1100 230 001 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 153.39 621.77 0.00 (621.77) 0.00 (621.77)

01 1100 231 001 000 RETIREMENT TEACHERS/ADMINS 0.00 7,016.74 35,401.07 0.00 (35,401.07) 0.00 (35,401.07)

01 1100 231 002 000 RETIREMENT TEACHERS/ADMIN 0.00 6,347.52 31,684.21 0.00 (31,684.21) 0.00 (31,684.21)

01 1100 233 001 000 RETIREMENT-SUBS 0.00 181.80 927.18 0.00 (927.18) 0.00 (927.18)

01 1100 233 002 000 RETIREMENT-SUBS 0.00 95.45 449.96 0.00 (449.96) 0.00 (449.96)

01 1100 280 001 000 NON INSTRUCTIONAL HSA 0.00 25.54 122.73 0.00 (122.73) 0.00 (122.73)

01 1100 281 001 000 CASH IN LIEU/HSA 0.00 2,548.29 12,743.75 0.00 (12,743.75) 0.00 (12,743.75)

01 1100 281 002 000 CASH IN LIEU/HSA 0.00 4,182.89 17,707.22 0.00 (17,707.22) 0.00 (17,707.22)

01 1100 330 001 000 ASSEMBLIES 0.00 0.00 90.00 0.00 (90.00) 0.00 (90.00)

01 1100 382 000 000 INTERNET SERVICES 0.00 450.19 3,580.28 0.00 (3,580.28) 0.00 (3,580.28)

01 1100 443 001 000 LEASED EQUIP 0.00 0.00 1,531.90 0.00 (1,531.90) 0.00 (1,531.90)

01 1100 443 002 000 LEASED EQUIP 0.00 765.95 2,297.85 0.00 (2,297.85) 0.00 (2,297.85)

01 1100 580 001 000 Travel Secon 0.00 500.00 906.48 0.00 (906.48) 0.00 (906.48)

01 1100 580 002 000 Travel Elem 0.00 0.00 600.00 0.00 (600.00) 0.00 (600.00)

01 1100 610 000 000 SUPPLIES 0.00 0.00 2,519.08 0.00 (2,519.08) 0.00 (2,519.08)

01 1100 610 001 000 Gen Supplies Secon 0.00 1,325.10 3,432.91 0.00 (3,432.91) 0.00 (3,432.91)

01 1100 610 002 000 Gen Supplies Elem 0.00 1,314.80 3,313.16 0.00 (3,313.16) 0.00 (3,313.16)

01 1100 640 002 000 Textbooks Elem 0.00 0.00 1,292.56 0.00 (1,292.56) 0.00 (1,292.56)

01 1100 641 001 000 Digital Instruction Materials 0.00 68.00 373.28 0.00 (373.28) 0.00 (373.28)

01 1100 643 001 000 WEB/CLOUD BASED SOFTWARE 0.00 1,804.09 1,768.16 0.00 (1,768.16) 0.00 (1,768.16)

01 1100 643 002 000 WEB/CLOUD BASED SOFTWARE 0.00 1,804.09 1,804.09 0.00 (1,804.09) 0.00 (1,804.09)

01 1100 735 001 000 Comp Software Secon 0.00 0.00 4,412.93 0.00 (4,412.93) 0.00 (4,412.93)

01 1100 735 002 000 Comp Software Elem 0.00 0.00 578.35 0.00 (578.35) 0.00 (578.35)

01 1100 810 001 000 FEES 0.00 0.00 50.00 0.00 (50.00) 0.00 (50.00)

01 1100 810 002 000 FEES 0.00 0.00 722.00 0.00 (722.00) 0.00 (722.00)

01 1100 890 001 000 Other Misc Exp Secon 0.00 0.00 3,837.12 0.00 (3,837.12) 0.00 (3,837.12)

01 1100 890 002 000 Other Misc Exp Elem 0.00 60.45 506.61 0.00 (506.61) 0.00 (506.61)

1100 SALARIES 0.00 279,995.48 1,384,232.89 0.00 (1,384,232.89) 0.00 (1,384,232.89)

01 1190 111 002 000 SALARIES TEACHERS PRE K 0.00 2,069.37 10,346.85 0.00 (10,346.85) 0.00 (10,346.85)

01 1190 112 002 000 PreK Para 0.00 2,452.22 11,079.65 0.00 (11,079.65) 0.00 (11,079.65)
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01 1190 123 002 000 PreK Subs 0.00 0.00 350.00 0.00 (350.00) 0.00 (350.00)

01 1190 211 002 000 PreK Health 0.00 1,236.77 6,178.49 0.00 (6,178.49) 0.00 (6,178.49)

01 1190 212 002 000 GROUP INSURANCE-AIDES 0.00 4.80 24.00 0.00 (24.00) 0.00 (24.00)

01 1190 221 002 000 PreK Fica 0.00 155.04 775.21 0.00 (775.21) 0.00 (775.21)

01 1190 222 002 000 FICA-AIDES 0.00 187.60 847.61 0.00 (847.61) 0.00 (847.61)

01 1190 223 002 000 FICA-SUB SUBS 0.00 0.00 26.77 0.00 (26.77) 0.00 (26.77)

01 1190 231 002 000 PreK Retire 0.00 167.20 836.01 0.00 (836.01) 0.00 (836.01)

01 1190 232 002 000 RETIREMENT AIDES 0.00 198.14 895.23 0.00 (895.23) 0.00 (895.23)

01 1190 610 002 000 PreK Supplies 0.00 0.00 164.70 0.00 (164.70) 0.00 (164.70)

1190 PREK 0.00 6,471.14 31,524.52 0.00 (31,524.52) 0.00 (31,524.52)

01 1200 111 001 000 SPED teachers 0.00 12,341.22 65,611.71 0.00 (65,611.71) 0.00 (65,611.71)

01 1200 111 002 000 SALARIES TEACHERS SPED
ELEM.

0.00 19,362.29 96,811.45 0.00 (96,811.45) 0.00 (96,811.45)

01 1200 112 001 000 SPED Paras 0.00 18,377.73 81,587.66 0.00 (81,587.66) 0.00 (81,587.66)

01 1200 112 002 000 Aide Elem 0.00 12,327.21 47,959.06 0.00 (47,959.06) 0.00 (47,959.06)

01 1200 122 001 000 Sub Paras Salary 0.00 0.00 56.25 0.00 (56.25) 0.00 (56.25)

01 1200 123 001 000 Sub Secon 0.00 1,237.50 2,712.50 0.00 (2,712.50) 0.00 (2,712.50)

01 1200 123 002 000 Sub Elem 0.00 505.00 4,052.50 0.00 (4,052.50) 0.00 (4,052.50)

01 1200 132 001 000 OT - AIDES/PARAS 0.00 19.80 1,058.10 0.00 (1,058.10) 0.00 (1,058.10)

01 1200 132 002 000 OT - AIDES/PARAS 0.00 0.00 1.32 0.00 (1.32) 0.00 (1.32)

01 1200 151 001 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

0.00 863.10 4,315.50 0.00 (4,315.50) 0.00 (4,315.50)

01 1200 211 001 000 Health Ins 0.00 3,936.67 19,698.57 0.00 (19,698.57) 0.00 (19,698.57)

01 1200 211 002 000 Health Ins Elem 0.00 6,295.43 33,037.36 0.00 (33,037.36) 0.00 (33,037.36)

01 1200 212 001 000 GROUP INSURANCE-AIDES 0.00 1,626.55 8,947.75 0.00 (8,947.75) 0.00 (8,947.75)

01 1200 212 002 000 GROUP INSURANCE-AIDES 0.00 2,937.79 11,378.17 0.00 (11,378.17) 0.00 (11,378.17)

01 1200 213 001 000 GROUP INS.-SUBS 0.00 1.22 2.33 0.00 (2.33) 0.00 (2.33)

01 1200 213 002 000 GROUP INS.-SUBS 0.00 0.22 1.40 0.00 (1.40) 0.00 (1.40)

01 1200 221 001 000 Fica Secon 0.00 972.18 5,159.63 0.00 (5,159.63) 0.00 (5,159.63)

01 1200 221 002 000 Fica Elem 0.00 1,440.90 7,203.00 0.00 (7,203.00) 0.00 (7,203.00)

01 1200 222 001 000 FICA-AIDES 0.00 1,350.18 6,001.68 0.00 (6,001.68) 0.00 (6,001.68)

01 1200 222 002 000 FICA-AIDES 0.00 801.58 3,085.79 0.00 (3,085.79) 0.00 (3,085.79)

01 1200 223 001 000 FICA-SUB SUBS 0.00 94.72 207.58 0.00 (207.58) 0.00 (207.58)

01 1200 223 002 000 FICA-SUB SUBS 0.00 38.63 310.02 0.00 (310.02) 0.00 (310.02)

01 1200 231 001 000 RETIREMENT TEACHERS/ADMINS 0.00 997.17 5,301.44 0.00 (5,301.44) 0.00 (5,301.44)

01 1200 231 002 000 RETIREMENT TEAHERS/ADMINS 0.00 1,564.47 7,822.35 0.00 (7,822.35) 0.00 (7,822.35)

01 1200 232 001 000 RETIREMENT AIDES 0.00 1,441.70 6,519.67 0.00 (6,519.67) 0.00 (6,519.67)

01 1200 232 002 000 RETIREMENT AIDES 0.00 949.66 3,697.67 0.00 (3,697.67) 0.00 (3,697.67)

01 1200 233 001 000 RETIREMENT-SUBS 0.00 99.99 190.89 0.00 (190.89) 0.00 (190.89)

01 1200 233 002 000 RETIREMENT-SUBS 0.00 18.18 118.17 0.00 (118.17) 0.00 (118.17)

01 1200 281 002 000 CASH IN LIEU/HSA 0.00 580.33 1,524.65 0.00 (1,524.65) 0.00 (1,524.65)

01 1200 282 001 000 INSTRUCTIONAL AIDES HSA 0.00 128.83 643.42 0.00 (643.42) 0.00 (643.42)

01 1200 282 002 000 INSTRUCTIONAL AIDES HSA 0.00 249.85 1,204.24 0.00 (1,204.24) 0.00 (1,204.24)

01 1200 330 001 000 EMPLOYEE
TRAINING/DEVELOPMENT

0.00 30.00 425.00 0.00 (425.00) 0.00 (425.00)

01 1200 330 002 000 EMPLOYEE
TRAINING/DEVELOPMENT

0.00 0.00 315.00 0.00 (315.00) 0.00 (315.00)

01 1200 569 001 000 TUITION-OTHER 0.00 16,553.58 103,218.95 0.00 (103,218.95) 0.00 (103,218.95)

01 1200 569 002 000 TUITION-OTHER 0.00 3,900.00 14,040.00 0.00 (14,040.00) 0.00 (14,040.00)

01 1200 591 001 000 SPED SUPERVISION SEC. 0.00 1,895.97 7,532.82 0.00 (7,532.82) 0.00 (7,532.82)

01 1200 591 002 000 SPED SUPERVISION ELEM. 0.00 1,895.97 7,532.82 0.00 (7,532.82) 0.00 (7,532.82)

01 1200 610 001 000 Gen Supplies 0.00 45.23 2,518.28 0.00 (2,518.28) 0.00 (2,518.28)

01 1200 610 002 000 Gen Supplies Elem 0.00 45.22 3,673.01 0.00 (3,673.01) 0.00 (3,673.01)

01 1200 643 001 000 WEB/CLOUD BASED SOFTWARE 0.00 493.17 506.47 0.00 (506.47) 0.00 (506.47)

01 1200 643 002 000 WEB/CLOUD BASED SOFTWARE 0.00 119.88 256.68 0.00 (256.68) 0.00 (256.68)

01 1200 810 001 000 Registration Secondary 0.00 10.82 54.10 0.00 (54.10) 0.00 (54.10)
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01 1200 810 002 000 Registration Elem 0.00 0.00 125.00 0.00 (125.00) 0.00 (125.00)

1200 SPEDICAL ED School Age 0.00 115,549.94 566,419.96 0.00 (566,419.96) 0.00 (566,419.96)

01 2120 111 001 000 Counselor Sal Secon 0.00 5,036.31 25,181.55 0.00 (25,181.55) 0.00 (25,181.55)

01 2120 111 002 000 Counselor Sal Elem 0.00 1,259.08 6,295.40 0.00 (6,295.40) 0.00 (6,295.40)

01 2120 211 001 000 Health Ins. Secon 0.00 1,441.95 7,209.75 0.00 (7,209.75) 0.00 (7,209.75)

01 2120 211 002 000 Health Ins. Elem 0.00 360.49 1,802.45 0.00 (1,802.45) 0.00 (1,802.45)

01 2120 221 001 000 Fica Secon 0.00 382.24 1,911.20 0.00 (1,911.20) 0.00 (1,911.20)

01 2120 221 002 000 Fica Elem 0.00 95.56 477.80 0.00 (477.80) 0.00 (477.80)

01 2120 231 001 000 Retirement Secon 0.00 406.93 2,034.65 0.00 (2,034.65) 0.00 (2,034.65)

01 2120 231 002 000 Retirement Elem 0.00 101.73 508.65 0.00 (508.65) 0.00 (508.65)

01 2120 330 001 000 EMPLOYEE
TRAINING/DEVELOPMENT

0.00 0.00 40.00 0.00 (40.00) 0.00 (40.00)

01 2120 610 001 000 Supplies Secon 0.00 0.00 116.32 0.00 (116.32) 0.00 (116.32)

01 2120 610 002 000 Supplies Elem 0.00 0.00 67.33 0.00 (67.33) 0.00 (67.33)

2120 COUNSELOR 0.00 9,084.29 45,645.10 0.00 (45,645.10) 0.00 (45,645.10)

01 2130 116 000 000 SALARIES -Professional Non-Cert.
(Nurse)

0.00 4,224.60 17,814.54 0.00 (17,814.54) 0.00 (17,814.54)

01 2130 216 000 000 GROUP INS.-NURSE 0.00 577.70 2,689.00 0.00 (2,689.00) 0.00 (2,689.00)

01 2130 226 000 000 FICA-NURSE 0.00 320.34 1,349.59 0.00 (1,349.59) 0.00 (1,349.59)

01 2130 236 000 000 RETIREMENT-NURSE 0.00 341.36 1,439.45 0.00 (1,439.45) 0.00 (1,439.45)

01 2130 286 000 000 NURSE-HSA 0.00 101.47 472.29 0.00 (472.29) 0.00 (472.29)

01 2130 610 000 000 Health Supplies 0.00 0.00 271.65 0.00 (271.65) 0.00 (271.65)

01 2130 610 002 000 Instruc Mater Elem 0.00 18.17 18.17 0.00 (18.17) 0.00 (18.17)

2130 NURSE 0.00 5,583.64 24,054.69 0.00 (24,054.69) 0.00 (24,054.69)

01 2131 116 001 000 SALARIES -Professional Non-Cert.
(Nurse)

0.00 1,257.39 6,323.07 0.00 (6,323.07) 0.00 (6,323.07)

01 2131 116 002 000 SALARIES -Professional Non-Cert.
(Nurse)

0.00 1,257.40 6,323.07 0.00 (6,323.07) 0.00 (6,323.07)

01 2131 216 001 000 GROUP INS.-NURSE 0.00 171.95 959.50 0.00 (959.50) 0.00 (959.50)

01 2131 216 002 000 GROUP INS.-NURSE 0.00 171.95 959.50 0.00 (959.50) 0.00 (959.50)

01 2131 226 001 000 FICA-NURSE 0.00 95.33 478.95 0.00 (478.95) 0.00 (478.95)

01 2131 226 002 000 FICA-NURSE 0.00 95.33 478.90 0.00 (478.90) 0.00 (478.90)

01 2131 236 001 000 RETIREMENT-NURSE 0.00 101.59 510.89 0.00 (510.89) 0.00 (510.89)

01 2131 236 002 000 RETIREMENT-NURSE 0.00 101.59 510.88 0.00 (510.88) 0.00 (510.88)

01 2131 286 001 000 NURSE-HSA 0.00 30.20 168.53 0.00 (168.53) 0.00 (168.53)

01 2131 286 002 000 NURSE-HSA 0.00 30.20 168.53 0.00 (168.53) 0.00 (168.53)

2131 HEALTH SERVICES SPED-NURSE 0.00 3,312.93 16,881.82 0.00 (16,881.82) 0.00 (16,881.82)

01 2140 591 001 000 ESU SERVICES-LMHP 0.00 312.50 1,250.00 0.00 (1,250.00) 0.00 (1,250.00)

01 2140 591 002 000 ESU SERVICES-LMHP Elem 0.00 312.50 1,250.00 0.00 (1,250.00) 0.00 (1,250.00)

2140 PSYCHOLOGICAL SERVICES 0.00 625.00 2,500.00 0.00 (2,500.00) 0.00 (2,500.00)

01 2141 111 001 000 SALARIES
TEACHERS/PROFESSIONAL
STAFF

0.00 3,541.66 17,708.30 0.00 (17,708.30) 0.00 (17,708.30)

01 2141 111 002 000 SALARIES
TEACHERS/PROFESSIONAL
STAFF

0.00 3,541.67 17,708.35 0.00 (17,708.35) 0.00 (17,708.35)

01 2141 211 001 000 GROUP INSURANCE
TEACHERS/ADMINS

0.00 681.17 3,405.85 0.00 (3,405.85) 0.00 (3,405.85)

01 2141 211 002 000 GROUP INSURANCE
TEACHERS/ADMINS

0.00 681.17 3,405.85 0.00 (3,405.85) 0.00 (3,405.85)

01 2141 221 001 000 FICA TEACHERS/ADMIN 0.00 260.77 1,303.85 0.00 (1,303.85) 0.00 (1,303.85)

01 2141 221 002 000 FICA TEACHERS/ADMIN 0.00 260.77 1,303.85 0.00 (1,303.85) 0.00 (1,303.85)

01 2141 231 001 000 RETIREMENT TEACHERS/ADMINS 0.00 286.17 1,430.85 0.00 (1,430.85) 0.00 (1,430.85)

01 2141 231 002 000 RETIREMENT TEACHERS/ADMINS 0.00 286.17 1,430.85 0.00 (1,430.85) 0.00 (1,430.85)

01 2141 281 001 000 CASH IN LIEU TEACHERS/HSA 0.00 122.54 612.70 0.00 (612.70) 0.00 (612.70)

01 2141 281 002 000 CASH IN LIEU TEACHERS/HSA 0.00 122.55 612.75 0.00 (612.75) 0.00 (612.75)
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01 2141 330 000 000 EMPLOYEE
TRAINING/DEVELOPMENT

0.00 0.00 20.00 0.00 (20.00) 0.00 (20.00)

2141 PSYCHOLOGICAL SERVICES: SPED SCHOOL AGE 0.00 9,784.64 48,943.20 0.00 (48,943.20) 0.00 (48,943.20)

01 2151 320 001 000 Speech Therapy Services 0.00 487.50 1,619.25 0.00 (1,619.25) 0.00 (1,619.25)

01 2151 334 001 000 MILEAGE PAID-CONTRACTED 0.00 516.20 1,014.60 0.00 (1,014.60) 0.00 (1,014.60)

01 2151 340 001 000 OTHER PROF. SERVICES 0.00 2,977.00 16,419.00 0.00 (16,419.00) 0.00 (16,419.00)

01 2151 340 002 000 OTHER PROF. SERVICES 0.00 3,825.00 28,762.50 0.00 (28,762.50) 0.00 (28,762.50)

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 0.00 7,805.70 47,815.35 0.00 (47,815.35) 0.00 (47,815.35)

01 2161 320 001 000 PROFESSIONAL ED SERVICES 0.00 603.75 3,079.55 0.00 (3,079.55) 0.00 (3,079.55)

01 2161 320 002 000 PROFESSIONAL ED SERVICES 0.00 1,826.30 6,279.80 0.00 (6,279.80) 0.00 (6,279.80)

2161 OCCUPATIONAL THERAPY-SPED SCHOOL AGE 0.00 2,430.05 9,359.35 0.00 (9,359.35) 0.00 (9,359.35)

01 2162 320 002 000 OT Services SPED 3-5 0.00 755.25 2,444.25 0.00 (2,444.25) 0.00 (2,444.25)

2162 OCCUPATIONAL THERAPY-SPED 3-5 0.00 755.25 2,444.25 0.00 (2,444.25) 0.00 (2,444.25)

01 2163 320 002 000 OT Sped Services 0-2 0.00 286.65 722.50 0.00 (722.50) 0.00 (722.50)

2163 OCCUPATIONAL THERAPY-SPED 0-2 0.00 286.65 722.50 0.00 (722.50) 0.00 (722.50)

01 2171 320 001 000 PT Sped Services Sec. 0.00 649.50 2,299.50 0.00 (2,299.50) 0.00 (2,299.50)

01 2171 320 002 000 PT Sped Services Elem 0.00 927.75 3,261.75 0.00 (3,261.75) 0.00 (3,261.75)

2171 PHYSICAL THERAPY-SPED SCHOOL AGE 0.00 1,577.25 5,561.25 0.00 (5,561.25) 0.00 (5,561.25)

01 2172 320 002 000 PT Sped Services 3-5 0.00 585.75 1,551.00 0.00 (1,551.00) 0.00 (1,551.00)

2172 PHYSICAL THERAPY:SPED 3-5 0.00 585.75 1,551.00 0.00 (1,551.00) 0.00 (1,551.00)

01 2173 320 002 000 PT Sped Services 0-2 0.00 257.15 1,139.75 0.00 (1,139.75) 0.00 (1,139.75)

2173 PHYSICAL THERAPY:SPED 0-2 0.00 257.15 1,139.75 0.00 (1,139.75) 0.00 (1,139.75)

01 2190 110 001 000 Act Trans Sal Secon 0.00 2,114.66 9,664.44 0.00 (9,664.44) 0.00 (9,664.44)

01 2190 210 001 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 1.00 66.36 0.00 (66.36) 0.00 (66.36)

01 2190 220 001 000 FICA-NON INSTRUCTIONAL 0.00 161.73 737.65 0.00 (737.65) 0.00 (737.65)

01 2190 230 001 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 56.87 289.56 0.00 (289.56) 0.00 (289.56)

01 2190 340 001 000 Testing 0.00 790.00 1,684.00 0.00 (1,684.00) 0.00 (1,684.00)

2190 ACT TRANS 0.00 3,124.26 12,442.01 0.00 (12,442.01) 0.00 (12,442.01)

01 2212 330 001 000 Purch Prof Ser Secon 0.00 0.00 230.00 0.00 (230.00) 0.00 (230.00)

01 2212 330 002 000 Purch Prof Ser Elem 0.00 0.00 25.00 0.00 (25.00) 0.00 (25.00)

01 2212 580 001 000 Travel Secon 0.00 421.95 1,665.15 0.00 (1,665.15) 0.00 (1,665.15)

2212 Instruction and Curriculum Development 0.00 421.95 1,920.15 0.00 (1,920.15) 0.00 (1,920.15)

01 2213 330 001 000 EMPLOYEE
TRAINING/DEVELOPMENT

0.00 0.00 308.00 0.00 (308.00) 0.00 (308.00)

01 2213 330 002 000 EMPLOYEE
TRAINING/DEVELOPMENT

0.00 0.00 60.00 0.00 (60.00) 0.00 (60.00)

2213 Instructional Staff Training 0.00 0.00 368.00 0.00 (368.00) 0.00 (368.00)

01 2220 111 001 000 SALARIES TEACHERS LIBRARIAN
SECOND.

0.00 2,781.04 13,835.20 0.00 (13,835.20) 0.00 (13,835.20)

01 2220 111 002 000 SALARIES TEACHERS LIBRARIAN
ELEM.

0.00 2,781.04 13,835.20 0.00 (13,835.20) 0.00 (13,835.20)

01 2220 211 001 000 Health Ins Secon 0.00 1,023.59 5,117.37 0.00 (5,117.37) 0.00 (5,117.37)

01 2220 211 002 000 Health Ins Elem 0.00 1,023.59 5,117.37 0.00 (5,117.37) 0.00 (5,117.37)

01 2220 221 001 000 Fica Secon 0.00 199.95 994.41 0.00 (994.41) 0.00 (994.41)

01 2220 221 002 000 Fica Elem 0.00 199.95 994.41 0.00 (994.41) 0.00 (994.41)

01 2220 231 001 000 Retire Secon 0.00 224.71 1,117.89 0.00 (1,117.89) 0.00 (1,117.89)

01 2220 231 002 000 Retire Elem 0.00 224.71 1,117.89 0.00 (1,117.89) 0.00 (1,117.89)

01 2220 281 001 000 CASH IN LIEU TEACHERS/HSA 0.00 185.99 929.84 0.00 (929.84) 0.00 (929.84)

01 2220 281 002 000 CASH IN LIEU TEACHERS/HSA 0.00 185.99 929.84 0.00 (929.84) 0.00 (929.84)

01 2220 330 001 000 EMPLOYEE
TRAINING/DEVELOPMENT

0.00 0.00 40.00 0.00 (40.00) 0.00 (40.00)
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01 2220 610 001 000 Supplies Secon 0.00 207.93 357.53 0.00 (357.53) 0.00 (357.53)

01 2220 610 002 000 Supplies Elem 0.00 580.47 1,109.50 0.00 (1,109.50) 0.00 (1,109.50)

01 2220 640 001 000 Library Books Secon 0.00 321.73 754.21 0.00 (754.21) 0.00 (754.21)

01 2220 640 002 000 Library Books Elem 0.00 315.79 563.12 0.00 (563.12) 0.00 (563.12)

01 2220 641 001 000 Digital Mat./EBOOKS 0.00 147.50 147.50 0.00 (147.50) 0.00 (147.50)

01 2220 641 002 000 Digital Mat./EBOOKS 0.00 147.50 147.50 0.00 (147.50) 0.00 (147.50)

01 2220 735 001 000 Computer Software 0.00 0.00 545.00 0.00 (545.00) 0.00 (545.00)

01 2220 735 002 000 Elem Software 0.00 0.00 545.00 0.00 (545.00) 0.00 (545.00)

2220 LIBRARY/MEDIA SERVICES 0.00 10,551.48 48,198.78 0.00 (48,198.78) 0.00 (48,198.78)

01 2310 340 000 000 SERVICES 0.00 0.00 675.95 0.00 (675.95) 0.00 (675.95)

01 2310 540 000 000 Advertising & Print 0.00 426.26 2,107.15 0.00 (2,107.15) 0.00 (2,107.15)

01 2310 610 000 000 Supplies 0.00 420.95 902.29 0.00 (902.29) 0.00 (902.29)

01 2310 643 000 000 WEB/CLOUD BASED SOFTWARE 0.00 2,700.00 2,700.00 0.00 (2,700.00) 0.00 (2,700.00)

01 2310 810 000 000 Dues And Fees 0.00 630.25 1,430.25 0.00 (1,430.25) 0.00 (1,430.25)

2310 BOARD OF EDUCATION 0.00 4,177.46 7,815.64 0.00 (7,815.64) 0.00 (7,815.64)

01 2320 105 000 000 SUPERINTENDENT SALARY 0.00 12,947.59 64,737.95 0.00 (64,737.95) 0.00 (64,737.95)

01 2320 110 000 000 Clerical 0.00 1,785.51 10,260.00 0.00 (10,260.00) 0.00 (10,260.00)

01 2320 130 000 000 OT-NON INSTRUCTIONAL 0.00 115.87 571.13 0.00 (571.13) 0.00 (571.13)

01 2320 210 000 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 533.45 2,855.67 0.00 (2,855.67) 0.00 (2,855.67)

01 2320 215 000 000 Health Ins 0.00 2,533.37 12,666.85 0.00 (12,666.85) 0.00 (12,666.85)

01 2320 220 000 000 FICA-NON INSTRUCTIONAL 0.00 140.94 804.42 0.00 (804.42) 0.00 (804.42)

01 2320 225 000 000 Fica 0.00 990.49 4,952.45 0.00 (4,952.45) 0.00 (4,952.45)

01 2320 230 000 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 153.63 875.16 0.00 (875.16) 0.00 (875.16)

01 2320 235 000 000 RETIREMENT SUPT. 0.00 1,042.93 5,214.65 0.00 (5,214.65) 0.00 (5,214.65)

01 2320 280 000 000 NON INSTRUCTIONAL HSA 0.00 97.12 519.88 0.00 (519.88) 0.00 (519.88)

01 2320 580 000 000 Travel 0.00 (69.52) 227.98 0.00 (227.98) 0.00 (227.98)

01 2320 643 000 000 WEB/CLOUD BASED SOFTWARE 0.00 1,800.00 1,800.00 0.00 (1,800.00) 0.00 (1,800.00)

01 2320 810 000 000 Dues And Fees 0.00 0.00 350.00 0.00 (350.00) 0.00 (350.00)

2320 EXECUTIVE ADMINISTRATION-SUPT 0.00 22,071.38 105,836.14 0.00 (105,836.14) 0.00 (105,836.14)

01 2330 317 000 000 LEGAL SERVICES 0.00 232.50 1,708.50 0.00 (1,708.50) 0.00 (1,708.50)

2330 DISTRICT LEGAL SERVICES 0.00 232.50 1,708.50 0.00 (1,708.50) 0.00 (1,708.50)

01 2410 110 001 000 Clerical Sal Secon 0.00 4,774.67 24,852.73 0.00 (24,852.73) 0.00 (24,852.73)

01 2410 110 002 000 Clerical Sal Elem 0.00 4,512.60 21,885.42 0.00 (21,885.42) 0.00 (21,885.42)

01 2410 111 001 000 Princ Sal Secon 0.00 8,750.00 43,750.00 0.00 (43,750.00) 0.00 (43,750.00)

01 2410 111 002 000 Prin Sal Elem 0.00 9,442.87 47,214.35 0.00 (47,214.35) 0.00 (47,214.35)

01 2410 120 001 000 SUBSTITUTE OR TEMPORARY
SALARIES

0.00 192.14 280.34 0.00 (280.34) 0.00 (280.34)

01 2410 130 001 000 OT-NON INSTRUCTIONAL 0.00 270.36 1,332.64 0.00 (1,332.64) 0.00 (1,332.64)

01 2410 130 002 000 OT-NON INSTRUCTIONAL 0.00 288.62 1,285.86 0.00 (1,285.86) 0.00 (1,285.86)

01 2410 151 001 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

0.00 490.88 2,454.40 0.00 (2,454.40) 0.00 (2,454.40)

01 2410 210 001 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 1,415.47 6,916.21 0.00 (6,916.21) 0.00 (6,916.21)

01 2410 210 002 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 2,089.20 10,446.00 0.00 (10,446.00) 0.00 (10,446.00)

01 2410 211 001 000 Health Ins Secon 0.00 68.76 343.80 0.00 (343.80) 0.00 (343.80)

01 2410 211 002 000 Health Ins Elem 0.00 10.00 50.00 0.00 (50.00) 0.00 (50.00)

01 2410 220 001 000 FICA-NON INSTRUCTIONAL 0.00 388.67 1,966.15 0.00 (1,966.15) 0.00 (1,966.15)

01 2410 220 002 000 FICA-NON INSTRUCTIONAL 0.00 344.82 1,660.23 0.00 (1,660.23) 0.00 (1,660.23)

01 2410 221 001 000 Fica Secon 0.00 706.92 3,534.60 0.00 (3,534.60) 0.00 (3,534.60)

01 2410 221 002 000 Fica Elem 0.00 893.46 4,467.30 0.00 (4,467.30) 0.00 (4,467.30)

01 2410 230 001 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 407.64 2,115.78 0.00 (2,115.78) 0.00 (2,115.78)

01 2410 230 002 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 387.94 1,872.24 0.00 (1,872.24) 0.00 (1,872.24)

Ravenna Public Schools Page: 5

01/11/2026 03:20 PM

Expenditure Report by Op. Unit/Function

User ID: HGB

Unencumbered
Balance

EncumbrancesBalance at EOM% of BudgetExpenditures to DateDuring MonthRevised BudgetAccount DescriptionAccount Number



01 2410 230 002 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 387.94 1,872.24 0.00 (1,872.24) 0.00 (1,872.24)

01 2410 231 001 000 RETIREMENT ADMINS SEC. 0.00 746.66 3,733.30 0.00 (3,733.30) 0.00 (3,733.30)

01 2410 231 002 000 RETIREMENT ADMIN ELEM. 0.00 762.98 3,814.90 0.00 (3,814.90) 0.00 (3,814.90)

01 2410 280 001 000 NON INSTRUCTIONAL HSA 0.00 257.68 1,259.09 0.00 (1,259.09) 0.00 (1,259.09)

01 2410 280 002 000 NON INSTRUCTIONAL HSA 0.00 380.34 1,901.70 0.00 (1,901.70) 0.00 (1,901.70)

01 2410 281 002 000 CASH IN LIEU/HSA 0.00 2,465.54 12,327.70 0.00 (12,327.70) 0.00 (12,327.70)

01 2410 610 002 000 Supplies Elem 0.00 0.00 389.95 0.00 (389.95) 0.00 (389.95)

01 2410 810 001 000 Dues And Fees Secon 0.00 0.00 235.00 0.00 (235.00) 0.00 (235.00)

01 2410 810 002 000 Dues And Fees Elem 0.00 0.00 20.00 0.00 (20.00) 0.00 (20.00)

2410 OFFICE OF THE PRINCIPAL 0.00 40,048.22 200,109.69 0.00 (200,109.69) 0.00 (200,109.69)

01 2510 110 000 000 Clerical Salary 0.00 6,075.61 34,362.56 0.00 (34,362.56) 0.00 (34,362.56)

01 2510 130 000 000 OT-NON INSTRUCTIONAL 0.00 330.69 1,015.77 0.00 (1,015.77) 0.00 (1,015.77)

01 2510 150 000 000 ADDITIONAL COMP. NON
INSTRUCTIONAL STAFF

0.00 894.88 4,474.40 0.00 (4,474.40) 0.00 (4,474.40)

01 2510 210 000 000 Health Ins 0.00 91.83 2,033.09 0.00 (2,033.09) 0.00 (2,033.09)

01 2510 220 000 000 Fica 0.00 537.29 2,939.65 0.00 (2,939.65) 0.00 (2,939.65)

01 2510 230 000 000 Retirement 0.00 517.62 2,858.54 0.00 (2,858.54) 0.00 (2,858.54)

01 2510 280 000 000 CASH IN LIEU/HSA 0.00 16.01 16.01 0.00 (16.01) 0.00 (16.01)

01 2510 315 000 000 ACCOUNTING & AUDITING
SERVICES

0.00 0.00 15,500.20 0.00 (15,500.20) 0.00 (15,500.20)

01 2510 382 001 000 Telephone Secon 0.00 264.51 1,322.40 0.00 (1,322.40) 0.00 (1,322.40)

01 2510 382 002 000 Telehone Elem 0.00 264.50 1,322.38 0.00 (1,322.38) 0.00 (1,322.38)

01 2510 531 000 000 POSTAGE 0.00 0.00 711.35 0.00 (711.35) 0.00 (711.35)

01 2510 610 000 000 Supplies 0.00 489.92 889.02 0.00 (889.02) 0.00 (889.02)

01 2510 735 000 000 Computer Software 0.00 0.00 2,324.00 0.00 (2,324.00) 0.00 (2,324.00)

01 2510 810 000 000 REGISTRATION 0.00 118.25 312.25 0.00 (312.25) 0.00 (312.25)

2510 CLERICAL 0.00 9,601.11 70,081.62 0.00 (70,081.62) 0.00 (70,081.62)

01 2580 112 000 000 Tech Support Aides 0.00 0.00 1,619.40 0.00 (1,619.40) 0.00 (1,619.40)

01 2580 114 000 000 Tech Support Salary 0.00 6,520.83 37,495.35 0.00 (37,495.35) 0.00 (37,495.35)

01 2580 214 000 000 Tech Support Health Ins 0.00 38.78 197.90 0.00 (197.90) 0.00 (197.90)

01 2580 224 000 000 Tech Support Fica 0.00 498.14 2,864.84 0.00 (2,864.84) 0.00 (2,864.84)

01 2580 234 000 000 RETIREMENT-TECH 0.00 526.88 3,029.62 0.00 (3,029.62) 0.00 (3,029.62)

01 2580 432 001 000 TECH REPAIRS & MAINTENANCE 0.00 0.00 1,202.13 0.00 (1,202.13) 0.00 (1,202.13)

01 2580 432 002 000 TECH REPAIRS & MAINTENANCE 0.00 0.00 1,202.12 0.00 (1,202.12) 0.00 (1,202.12)

01 2580 650 001 000 Computer Supplies 0.00 172.66 907.93 0.00 (907.93) 0.00 (907.93)

01 2580 650 002 000 Computer Supplies 0.00 0.00 667.90 0.00 (667.90) 0.00 (667.90)

01 2580 810 000 000 REGISTRATION 0.00 0.00 20.00 0.00 (20.00) 0.00 (20.00)

2580 Administrative Tech Services 0.00 7,757.29 49,207.19 0.00 (49,207.19) 0.00 (49,207.19)

01 2610 110 001 000 Cust Sal Secon 0.00 8,634.58 46,124.33 0.00 (46,124.33) 0.00 (46,124.33)

01 2610 110 002 000 Cust Sal Elem 0.00 6,911.70 37,867.78 0.00 (37,867.78) 0.00 (37,867.78)

01 2610 123 001 000 Sub/Summer Sal Secon 0.00 0.00 464.25 0.00 (464.25) 0.00 (464.25)

01 2610 123 002 000 Sub/Summer Sal Elem 0.00 0.00 464.25 0.00 (464.25) 0.00 (464.25)

01 2610 130 001 000 OT-NON INSTRUCTIONAL 0.00 239.63 669.61 0.00 (669.61) 0.00 (669.61)

01 2610 130 002 000 OT-NON INSTRUCTIONAL 0.00 474.77 1,375.15 0.00 (1,375.15) 0.00 (1,375.15)

01 2610 210 001 000 Health Ins Secon 0.00 1,505.47 8,914.13 0.00 (8,914.13) 0.00 (8,914.13)

01 2610 210 002 000 Health Ins Elem 0.00 2,044.67 11,358.55 0.00 (11,358.55) 0.00 (11,358.55)

01 2610 220 001 000 Fica Secon 0.00 656.80 3,485.15 0.00 (3,485.15) 0.00 (3,485.15)

01 2610 220 002 000 Fica Elem 0.00 524.10 2,715.68 0.00 (2,715.68) 0.00 (2,715.68)

01 2610 230 001 000 Retirement Secon 0.00 672.18 3,618.86 0.00 (3,618.86) 0.00 (3,618.86)

01 2610 230 002 000 Retirement Elem 0.00 543.65 2,903.04 0.00 (2,903.04) 0.00 (2,903.04)

01 2610 280 002 000 CASH IN LIEU NON INSTR/HSA 0.00 289.97 1,495.59 0.00 (1,495.59) 0.00 (1,495.59)

01 2610 410 001 000 Water Sewer Secon 0.00 417.65 1,944.03 0.00 (1,944.03) 0.00 (1,944.03)

01 2610 410 002 000 Water Sewer Elem 0.00 417.65 1,944.02 0.00 (1,944.02) 0.00 (1,944.02)

01 2610 610 001 000 Supplies Secon 0.00 607.21 5,082.58 0.00 (5,082.58) 0.00 (5,082.58)

01 2610 610 002 000 Supplies Elem 0.00 593.00 5,395.40 0.00 (5,395.40) 0.00 (5,395.40)
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01 2610 621 001 000 UTILITY ENERGY SERVICE 0.00 2,352.27 18,894.38 0.00 (18,894.38) 0.00 (18,894.38)

01 2610 621 002 000 UTILITY ENERGY SERVICE 0.00 8,880.41 25,418.17 0.00 (25,418.17) 0.00 (25,418.17)

2610 CUSTODIAL 0.00 35,765.71 180,134.95 0.00 (180,134.95) 0.00 (180,134.95)

01 2620 110 000 000 Maintenance Sal 0.00 3,000.00 23,067.77 0.00 (23,067.77) 0.00 (23,067.77)

01 2620 210 000 000 Health Ins 0.00 2.40 13.39 0.00 (13.39) 0.00 (13.39)

01 2620 220 000 000 Fica 0.00 228.86 1,761.10 0.00 (1,761.10) 0.00 (1,761.10)

01 2620 230 000 000 Retirement 0.00 242.40 1,863.88 0.00 (1,863.88) 0.00 (1,863.88)

01 2620 420 001 000 CLEANING SERVICES/TRASH 0.00 333.04 2,652.50 0.00 (2,652.50) 0.00 (2,652.50)

01 2620 420 002 000 CLEANING SERVICES/TRASH 0.00 333.04 2,652.50 0.00 (2,652.50) 0.00 (2,652.50)

01 2620 431 001 000 Con/ser Repair Secon 0.00 126.58 15,403.31 0.00 (15,403.31) 0.00 (15,403.31)

01 2620 431 002 000 Cont/ser Repair Elem 0.00 126.57 6,493.69 0.00 (6,493.69) 0.00 (6,493.69)

01 2620 610 001 000 GENERAL SUPPLIES 0.00 156.48 18,989.02 0.00 (18,989.02) 0.00 (18,989.02)

01 2620 610 002 000 GENERAL SUPPLIES 0.00 53.17 11,426.18 0.00 (11,426.18) 0.00 (11,426.18)

2620 MAINTENANCE 0.00 4,602.54 84,323.34 0.00 (84,323.34) 0.00 (84,323.34)

01 2710 110 000 000 Transp Salaries 0.00 16,302.21 70,533.31 0.00 (70,533.31) 0.00 (70,533.31)

01 2710 123 000 000 SUB SALARIES 0.00 353.22 4,179.77 0.00 (4,179.77) 0.00 (4,179.77)

01 2710 210 000 000 Health Ins 0.00 606.40 2,966.41 0.00 (2,966.41) 0.00 (2,966.41)

01 2710 220 000 000 Fica 0.00 1,234.16 5,332.11 0.00 (5,332.11) 0.00 (5,332.11)

01 2710 223 000 000 FICA-SUB SUBS 0.00 27.02 319.59 0.00 (319.59) 0.00 (319.59)

01 2710 230 000 000 Retirement 0.00 679.90 2,769.35 0.00 (2,769.35) 0.00 (2,769.35)

01 2710 233 000 000 RETIREMENT-SUBS 0.00 14.27 195.03 0.00 (195.03) 0.00 (195.03)

01 2710 330 000 000 TESTING 0.00 0.00 2,860.00 0.00 (2,860.00) 0.00 (2,860.00)

01 2710 340 000 000 Purch Ser(physicals) 0.00 185.00 990.00 0.00 (990.00) 0.00 (990.00)

01 2710 610 000 000 Tires And Parts 0.00 1,323.20 6,163.15 0.00 (6,163.15) 0.00 (6,163.15)

01 2710 626 000 000 Gas And Oil 0.00 3,856.86 17,390.81 0.00 (17,390.81) 0.00 (17,390.81)

01 2710 890 000 000 Other Exp 0.00 129.00 593.83 0.00 (593.83) 0.00 (593.83)

2710 Vehicle Operation-Reg. Ed 0.00 24,711.24 114,293.36 0.00 (114,293.36) 0.00 (114,293.36)

01 2712 110 001 000 NON-INSTRUCTIONAL 0.00 2,237.06 10,890.95 0.00 (10,890.95) 0.00 (10,890.95)

01 2712 110 002 000 SPED Transp Salary 0.00 1,883.84 5,592.65 0.00 (5,592.65) 0.00 (5,592.65)

01 2712 123 001 000 SUB SALARIES 0.00 0.00 588.70 0.00 (588.70) 0.00 (588.70)

01 2712 210 001 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 410.50 1,990.02 0.00 (1,990.02) 0.00 (1,990.02)

01 2712 220 001 000 FICA-NON INSTRUCTIONAL 0.00 161.92 789.05 0.00 (789.05) 0.00 (789.05)

01 2712 220 002 000 SPED Transp FICA 0.00 144.11 427.84 0.00 (427.84) 0.00 (427.84)

01 2712 223 001 000 FICA-SUBS 0.00 0.00 45.04 0.00 (45.04) 0.00 (45.04)

01 2712 230 001 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 180.75 870.47 0.00 (870.47) 0.00 (870.47)

01 2712 519 001 000 Contracted Transpor 0.00 1,920.00 10,800.00 0.00 (10,800.00) 0.00 (10,800.00)

2712 Vehicle Operation-School Age SPED 0.00 6,938.18 31,994.72 0.00 (31,994.72) 0.00 (31,994.72)

01 2730 431 000 000 REPAIRS & MAINT. 0.00 3,939.88 21,693.84 0.00 (21,693.84) 0.00 (21,693.84)

01 2730 610 000 000 GENERAL SUPPLIES 0.00 167.89 3,130.38 0.00 (3,130.38) 0.00 (3,130.38)

2730 Vehicle Service/Maint. Reg Ed. 0.00 4,107.77 24,824.22 0.00 (24,824.22) 0.00 (24,824.22)

01 3535 111 000 000 SALARIES
TEACHERS/PROFESSIONAL
STAFF

0.00 67.46 337.30 0.00 (337.30) 0.00 (337.30)

01 3535 211 000 000 High Ability Health 0.00 39.14 195.70 0.00 (195.70) 0.00 (195.70)

01 3535 221 000 000 High Ability Fica 0.00 4.64 23.20 0.00 (23.20) 0.00 (23.20)

01 3535 231 000 000 High Ability Retirement 0.00 5.45 27.25 0.00 (27.25) 0.00 (27.25)

01 3535 610 000 000 High Abilt Learn Supplies 0.00 1,943.28 11,776.48 0.00 (11,776.48) 0.00 (11,776.48)

01 3535 810 000 000 High Abilt Learn Registration 0.00 731.30 1,731.30 0.00 (1,731.30) 0.00 (1,731.30)

3535 HIGH ABILITY LEARNERS 0.00 2,791.27 14,091.23 0.00 (14,091.23) 0.00 (14,091.23)

01 3551 610 001 000 CTE GENERAL SUPPLIES 0.00 1,019.94 3,579.80 0.00 (3,579.80) 0.00 (3,579.80)

3551 Career Education CTE 0.00 1,019.94 3,579.80 0.00 (3,579.80) 0.00 (3,579.80)

01 6200 591 000 000 ESU SERVICES 0.00 0.00 1,272.00 0.00 (1,272.00) 0.00 (1,272.00)
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6200 TITLE 1 PART A 0.00 0.00 1,272.00 0.00 (1,272.00) 0.00 (1,272.00)

01 6310 111 000 000 TEACHERS SALARIES 0.00 7,213.87 31,149.06 0.00 (31,149.06) 0.00 (31,149.06)

01 6310 211 000 000 TITLE IIA Health 0.00 2,486.63 10,643.05 0.00 (10,643.05) 0.00 (10,643.05)

01 6310 221 000 000 TITLE IIA Fica 0.00 517.77 2,240.16 0.00 (2,240.16) 0.00 (2,240.16)

01 6310 231 000 000 TITLE IIA Retirement 0.00 582.88 2,516.84 0.00 (2,516.84) 0.00 (2,516.84)

01 6310 281 000 000 TEACHERS/PRINCIPALS HSA 0.00 451.83 1,933.88 0.00 (1,933.88) 0.00 (1,933.88)

6310 TITLE IIA 0.00 11,252.98 48,482.99 0.00 (48,482.99) 0.00 (48,482.99)

01 6992 111 000 000 REAP Salary 0.00 2,538.43 18,651.95 0.00 (18,651.95) 0.00 (18,651.95)

01 6992 211 000 000 REAP Health 0.00 954.94 7,016.74 0.00 (7,016.74) 0.00 (7,016.74)

01 6992 221 000 000 REAP Fica 0.00 181.70 1,335.08 0.00 (1,335.08) 0.00 (1,335.08)

01 6992 231 000 000 REAP Retirement 0.00 205.10 1,507.06 0.00 (1,507.06) 0.00 (1,507.06)

01 6992 281 000 000 TEACHERS/PRINCIPALS HSA 0.00 173.52 1,274.98 0.00 (1,274.98) 0.00 (1,274.98)

6992 REAP 0.00 4,053.69 29,785.81 0.00 (29,785.81) 0.00 (29,785.81)

000 DISTRICT WIDE 0.00 637,333.83 3,219,265.77 0.00 (3,219,265.77) 0.00 (3,219,265.77)

01 1100 640 002 001 Classroom Periodical 0.00 0.00 275.00 0.00 (275.00) 0.00 (275.00)

1100 SALARIES 0.00 0.00 275.00 0.00 (275.00) 0.00 (275.00)

001 FIRST GRADE 0.00 0.00 275.00 0.00 (275.00) 0.00 (275.00)

01 1100 610 002 002 Grade 2 Materials 0.00 0.00 74.52 0.00 (74.52) 0.00 (74.52)

1100 SALARIES 0.00 0.00 74.52 0.00 (74.52) 0.00 (74.52)

002 SECOND GRADE 0.00 0.00 74.52 0.00 (74.52) 0.00 (74.52)

01 1100 610 002 006 Grade 6 Materials 0.00 0.00 168.49 0.00 (168.49) 0.00 (168.49)

1100 SALARIES 0.00 0.00 168.49 0.00 (168.49) 0.00 (168.49)

006 SIXTH GRADE 0.00 0.00 168.49 0.00 (168.49) 0.00 (168.49)

01 1100 610 002 007 Kingrt Materials 0.00 0.00 39.12 0.00 (39.12) 0.00 (39.12)

1100 SALARIES 0.00 0.00 39.12 0.00 (39.12) 0.00 (39.12)

007 Kindergarten 0.00 0.00 39.12 0.00 (39.12) 0.00 (39.12)

01 1100 610 001 018 Music Materials 0.00 4.95 1,303.99 0.00 (1,303.99) 0.00 (1,303.99)

01 1100 610 002 018 Music Materials 0.00 0.00 702.90 0.00 (702.90) 0.00 (702.90)

01 1100 810 001 018 FEES 0.00 500.00 651.00 0.00 (651.00) 0.00 (651.00)

1100 SALARIES 0.00 504.95 2,657.89 0.00 (2,657.89) 0.00 (2,657.89)

018 MUSIC 0.00 504.95 2,657.89 0.00 (2,657.89) 0.00 (2,657.89)

01 1100 610 001 020 Lang Arts Materials 0.00 0.00 84.00 0.00 (84.00) 0.00 (84.00)

1100 SALARIES 0.00 0.00 84.00 0.00 (84.00) 0.00 (84.00)

020 LANGUAGE ARTS 0.00 0.00 84.00 0.00 (84.00) 0.00 (84.00)

01 1100 610 001 021 Math Materials 0.00 0.00 208.32 0.00 (208.32) 0.00 (208.32)

1100 SALARIES 0.00 0.00 208.32 0.00 (208.32) 0.00 (208.32)

021 MATH 0.00 0.00 208.32 0.00 (208.32) 0.00 (208.32)

01 1100 610 001 022 Materials 0.00 0.00 397.68 0.00 (397.68) 0.00 (397.68)

1100 SALARIES 0.00 0.00 397.68 0.00 (397.68) 0.00 (397.68)

022 SCIENCE 0.00 0.00 397.68 0.00 (397.68) 0.00 (397.68)

01 1100 610 001 025 Instr Materials 0.00 846.66 3,953.39 0.00 (3,953.39) 0.00 (3,953.39)

1100 SALARIES 0.00 846.66 3,953.39 0.00 (3,953.39) 0.00 (3,953.39)

025 AGRICULTURE 0.00 846.66 3,953.39 0.00 (3,953.39) 0.00 (3,953.39)

01 1100 610 001 026 Instr Materials 0.00 0.00 338.11 0.00 (338.11) 0.00 (338.11)

1100 SALARIES 0.00 0.00 338.11 0.00 (338.11) 0.00 (338.11)

026 BUSINESS 0.00 0.00 338.11 0.00 (338.11) 0.00 (338.11)
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01 1100 610 001 027 Secon Art Materials 0.00 0.00 863.70 0.00 (863.70) 0.00 (863.70)

1100 SALARIES 0.00 0.00 863.70 0.00 (863.70) 0.00 (863.70)

027 SECONDARY ART 0.00 0.00 863.70 0.00 (863.70) 0.00 (863.70)

01 1100 431 001 028 REPAIRS & MAINTENANCE -
Contracted

0.00 400.00 3,952.50 0.00 (3,952.50) 0.00 (3,952.50)

01 1100 610 001 028 Instr Materials 0.00 571.86 1,576.09 0.00 (1,576.09) 0.00 (1,576.09)

01 1100 810 001 028 Registration 0.00 0.00 553.00 0.00 (553.00) 0.00 (553.00)

1100 SALARIES 0.00 971.86 6,081.59 0.00 (6,081.59) 0.00 (6,081.59)

028 BAND 0.00 971.86 6,081.59 0.00 (6,081.59) 0.00 (6,081.59)

01 1100 610 001 029 Instr Materials 0.00 0.00 530.24 0.00 (530.24) 0.00 (530.24)

1100 SALARIES 0.00 0.00 530.24 0.00 (530.24) 0.00 (530.24)

029 SECONDARY PE 0.00 0.00 530.24 0.00 (530.24) 0.00 (530.24)

01 1100 610 001 031 Instruc Materials 0.00 0.00 4,326.72 0.00 (4,326.72) 0.00 (4,326.72)

1100 SALARIES 0.00 0.00 4,326.72 0.00 (4,326.72) 0.00 (4,326.72)

031 INDUSTRIAL ARTS 0.00 0.00 4,326.72 0.00 (4,326.72) 0.00 (4,326.72)

01 1100 610 001 032 Foreign Lang Mater 0.00 0.00 41.16 0.00 (41.16) 0.00 (41.16)

1100 SALARIES 0.00 0.00 41.16 0.00 (41.16) 0.00 (41.16)

032 FOREIGN LANGUAGE 0.00 0.00 41.16 0.00 (41.16) 0.00 (41.16)

01 2151 591 001 602 Speech Therapy 0.00 3,865.93 23,578.34 0.00 (23,578.34) 0.00 (23,578.34)

01 2151 591 002 602 Speech Therapy Elem 0.00 18,787.08 68,236.36 0.00 (68,236.36) 0.00 (68,236.36)

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 0.00 22,653.01 91,814.70 0.00 (91,814.70) 0.00 (91,814.70)

01 2152 591 002 602 PRE SCHL SPEECH (3-5) 0.00 3,575.15 12,688.29 0.00 (12,688.29) 0.00 (12,688.29)

2152 SPEECH PATH/AUDIOLOGY-SPED Ages 3-5 0.00 3,575.15 12,688.29 0.00 (12,688.29) 0.00 (12,688.29)

01 2153 591 002 602 SPEECH (0-2) 0.00 1,962.83 8,526.75 0.00 (8,526.75) 0.00 (8,526.75)

2153 SPEECH PATH/AUDIOLOGY-SPED Ages 0-2 0.00 1,962.83 8,526.75 0.00 (8,526.75) 0.00 (8,526.75)

602 Speech 0.00 28,190.99 113,029.74 0.00 (113,029.74) 0.00 (113,029.74)

01 1291 591 002 603 PRE SPED Supervision (3-5) 0.00 479.88 1,896.69 0.00 (1,896.69) 0.00 (1,896.69)

1291 SPED AGES 3-5 0.00 479.88 1,896.69 0.00 (1,896.69) 0.00 (1,896.69)

01 1292 591 002 603 Pre Sped Services (0-2) 0.00 479.88 1,896.69 0.00 (1,896.69) 0.00 (1,896.69)

1292 SPED AGES 0-2 0.00 479.88 1,896.69 0.00 (1,896.69) 0.00 (1,896.69)

603 Sped Super 0.00 959.76 3,793.38 0.00 (3,793.38) 0.00 (3,793.38)

01 1200 591 002 604 DEAF ED 0.00 0.00 11.97 0.00 (11.97) 0.00 (11.97)

1200 SPEDICAL ED School Age 0.00 0.00 11.97 0.00 (11.97) 0.00 (11.97)

01 2151 591 001 604 ESU SERVICES-Deaf Ed Sec. 0.00 903.70 5,392.37 0.00 (5,392.37) 0.00 (5,392.37)

01 2151 591 002 604 Deaf Ed Sped Elem. 0.00 903.70 8,493.93 0.00 (8,493.93) 0.00 (8,493.93)

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 0.00 1,807.40 13,886.30 0.00 (13,886.30) 0.00 (13,886.30)

604 Deaf Ed 0.00 1,807.40 13,898.27 0.00 (13,898.27) 0.00 (13,898.27)

01 2181 591 001 605 Vision 0.00 441.99 1,807.69 0.00 (1,807.69) 0.00 (1,807.69)

01 2181 591 002 605 VISION 0.00 441.99 1,807.69 0.00 (1,807.69) 0.00 (1,807.69)

2181 VISUALLY IMPAIRED:SPED SCHOOL AGE 0.00 883.98 3,615.38 0.00 (3,615.38) 0.00 (3,615.38)

01 2183 591 002 605 Vision Sped 0-2 0.00 441.99 871.26 0.00 (871.26) 0.00 (871.26)

2183 VISUALLY IMPAIRED:SPED 0-2 0.00 441.99 871.26 0.00 (871.26) 0.00 (871.26)

605 Vision 0.00 1,325.97 4,486.64 0.00 (4,486.64) 0.00 (4,486.64)

01 2141 591 001 606 SCHOOL PSYCH 0.00 3,553.71 14,162.13 0.00 (14,162.13) 0.00 (14,162.13)

01 2141 591 002 606 Diagnostic Testing (School Psych) 0.00 3,553.71 14,162.13 0.00 (14,162.13) 0.00 (14,162.13)

2141 PSYCHOLOGICAL SERVICES: SPED SCHOOL AGE 0.00 7,107.42 28,324.26 0.00 (28,324.26) 0.00 (28,324.26)
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01 2142 591 002 606 PSYCH SERVICES SPED 3-5 0.00 888.43 3,540.55 0.00 (3,540.55) 0.00 (3,540.55)

2142 PSYCHOLOGICAL SERVICES: SPED 3-5 0.00 888.43 3,540.55 0.00 (3,540.55) 0.00 (3,540.55)

01 2143 591 002 606 PSYC SERVICES SPED 0-2 0.00 888.43 3,540.55 0.00 (3,540.55) 0.00 (3,540.55)

2143 PSYCHOLOGICAL SERVICES: SPED 0-2 0.00 888.43 3,540.55 0.00 (3,540.55) 0.00 (3,540.55)

606 D/E Psychological 0.00 8,884.28 35,405.36 0.00 (35,405.36) 0.00 (35,405.36)

01 2151 591 001 607 Audiology Secon 0.00 0.00 448.32 0.00 (448.32) 0.00 (448.32)

01 2151 591 002 607 Audiology Elem 0.00 150.57 598.89 0.00 (598.89) 0.00 (598.89)

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 0.00 150.57 1,047.21 0.00 (1,047.21) 0.00 (1,047.21)

01 2152 591 002 607 AUDIOLOGY SPED 3-5 0.00 37.64 149.72 0.00 (149.72) 0.00 (149.72)

2152 SPEECH PATH/AUDIOLOGY-SPED Ages 3-5 0.00 37.64 149.72 0.00 (149.72) 0.00 (149.72)

01 2153 591 002 607 AUDIOLOGY SPED 0-2 0.00 37.64 149.72 0.00 (149.72) 0.00 (149.72)

2153 SPEECH PATH/AUDIOLOGY-SPED Ages 0-2 0.00 37.64 149.72 0.00 (149.72) 0.00 (149.72)

607 Audiology 0.00 225.85 1,346.65 0.00 (1,346.65) 0.00 (1,346.65)

01 1200 591 000 608 Vocational 0.00 184.25 731.06 0.00 (731.06) 0.00 (731.06)

1200 SPEDICAL ED School Age 0.00 184.25 731.06 0.00 (731.06) 0.00 (731.06)

608 VOCATIONAL 0.00 184.25 731.06 0.00 (731.06) 0.00 (731.06)

01 General 0.00 681,235.80 3,411,996.80 0.00 (3,411,996.80) 0.00 (3,411,996.80)
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0.00 681,235.80 3,411,996.80 0.00 (3,411,996.80) 0.00 (3,411,996.80)Grand Total:



Ravenna Public Schools
GENERAL FUND

Ending December 31st, 2025

Beginning Balance: $757,456.15
 

Receipts:
Tax Collection (Buffalo) $20,574.92
Tax Collection (Sherman) $3,698.66
State of NE Sped $166,775.00
Flex CD Transfer 
IDEA $2,673.00
Transportation
ESU 10
Sale of Prop/Equip.
Medicaid (MAC)
State Aid $122,046.00
State of NE (MIPS) $796.66
Other $1,160.00
Interest $86.25
Total Receipts: $317,810.49

Disbursements:
Board Bills (Dec) $706,692.91

$706,692.91
Ending  Balance:  $368,573.73

Cash on Hand: $368,573.73
Outstanding checks $73,196.28
Bank Balance: $441,770.01

Investments:  

Accounted for as Follows:  
General Fund
General Fund Checking $368,573.73
CD #xxx3375 $0.00
CD # 70099 (9 mo) $289,868.27
Total Available: $658,442.00 $368,573.73



8 Revenue

01 1100 1000 District Taxes - Buffalo 0.00 1,881.33 746,643.39

01 1100 1100 District Taxes - Sherman 0.00 142.80 152,816.74

01 1115 1000 Carline-Buffalo 0.00 0.00 783.66

01 1115 1100 Carline - Sherman 0.00 0.00 225.28

01 1120 1000 Public Power Tax - Buffalo 0.00 0.00 0.00

01 1120 1100 Public Power Tax - Sherman 0.00 0.00 0.00

01 1125 1000 Motor Vehicle Taxes - Buffalo 0.00 16,537.98 53,729.34

01 1125 1100 Motor Vehicle Taxes - Sherman 0.00 3,370.74 9,070.45

01 1311 Tuition Individual 0.00 0.00 0.00

01 1313 Tuit Sp Ed Individ. 0.00 0.00 0.00

01 1315 DISTANCE LEARNING 0.00 960.00 960.00

01 1323 Tuit Sp Ed Oth Dist. 0.00 0.00 0.00

01 1410 Trans. Individual 0.00 0.00 0.00

01 1411 Trans Sp Ed Individ. 0.00 0.00 0.00

01 1421 Trans. Other Dist. 0.00 0.00 0.00

01 1423 Trans Sp Ed Oth Dist 0.00 0.00 0.00

01 1510 Interest On Invest. 0.00 86.25 6,846.61

01 1701 Bond Fund Transfer 0.00 0.00 0.00

01 1740 Fees 0.00 0.00 0.00

01 1742 PostSecondary Fees 0.00 0.00 0.00

01 1790 Driver's Ed 0.00 0.00 0.00

01 1800 KEARNEY FOUND YC 0.00 0.00 0.00

01 1900 AUTISM ACTION PARTNERSHIP 0.00 0.00 0.00

01 1910 RENTAL OF SCHOOL EQUIPMENT &
FACILITIES

0.00 100.00 350.00

01 1911 Local License Fees 0.00 100.00 150.00

01 1920 CONTRIBUTIONS & DONATIONS 0.00 0.00 0.00

01 1921 Police Court Fines 0.00 0.00 0.00

01 1925 Tobacco Grant 0.00 0.00 0.00

01 1955 Postsecondary Receipts 0.00 0.00 0.00

01 2110 1000 Buffalo Co Fines-lic 0.00 2,055.61 7,887.28

01 2110 1100 Sherm Fines-license 0.00 185.12 628.85

01 2130 1000 Other County Receipt - Buffalo 0.00 0.00 0.00

01 2130 1100 Other County Receipts- Sherman 0.00 0.00 0.00

01 2140 Non-resident Tuition 0.00 0.00 0.00

01 2210 ESU Receipts 0.00 0.00 650.00

01 3110 State Aid 0.00 122,046.00 244,888.66

01 3120 Spec. Ed Programs 0.00 166,775.00 166,775.00

01 3125 Special Ed Transpor. 0.00 0.00 0.00

01 3130 1000 Homestead Exemption - Buffalo 0.00 0.00 0.00

01 3130 1100 Sherm Homestead Ex 0.00 0.00 0.00

01 3131 PROPERTY TAX CREDIT 0.00 0.00 0.00

01 3134 PERSONAL PROPERTY TAX CREDIT-RR &
PSE

0.00 0.00 0.00

01 3170 State Vocational 0.00 0.00 0.00

01 3180 1000 Pro-rata Motor Veh.Buffalo 0.00 0.00 682.10

01 3180 1100 Sher Pro Rat Moto V 0.00 0.00 164.59

01 3400 State Apportionment 0.00 0.00 0.00

01 3500 Other State Categorical Programs 0.00 0.00 0.00
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01 3512 DIST ED INCENTIVE 0.00 0.00 0.00

01 3535 High Abilt Learners 0.00 0.00 4,515.00

01 3550 School Tech Fund 0.00 0.00 0.00

01 3551 Career Education (CTE) 0.00 0.00 0.00

01 3552 000 School Safety & Security Act 0.00 0.00 0.00

01 3570 Teacher Evaluation 0.00 0.00 0.00

01 3599 Other State Categorical Programs 0.00 0.00 0.00

01 3990 Other State Funds 0.00 0.00 0.00

01 4100 Title 1 Carry Over 0.00 0.00 0.00

01 4105 UNIVERSAL SERVICE FUND (E-RATE) 0.00 0.00 0.00

01 4310 000 Title V, Part B, ESSA-REAP 0.00 0.00 0.00

01 4311 Title VI Past Year 0.00 0.00 0.00

01 4312 Title VI Current 0.00 0.00 0.00

01 4315 Title V 0.00 0.00 0.00

01 4325 Title IIA  Class Size Reduction 0.00 0.00 0.00

01 4401 IDEA PRESCHOOL 0.00 0.00 0.00

01 4402 Preschool Travel 0.00 0.00 0.00

01 4403 Spec Ed Medicaid 0.00 0.00 0.00

01 4421 IDEA Part-B Base/EP 0-21 0.00 0.00 0.00

01 4422 IDEA Preschool ARP-Base 0-21 0.00 0.00 0.00

01 4423 IDEA Part B ARP Prop. Share 0.00 0.00 0.00

01 4505 Title 1 Current 0.00 0.00 70,893.00

01 4506 Title 1 NCLB 0.00 0.00 0.00

01 4509 TITLE II, PART A NCLB TCHR QULTY
GRANTS

0.00 0.00 15,509.00

01 4511 REAP GRANT 0.00 0.00 0.00

01 4512 IDEA Base 0.00 0.00 0.00

01 4516 IDEA Pre-school Handicapp 0.00 2,673.00 2,673.00

01 4518 IDEA Part B (611) Base & EP 0.00 0.00 0.00

01 4519 IDEA E-P 0.00 0.00 0.00

01 4521 IDEA Part B Proportionate Share 0.00 0.00 0.00

01 4524 OTHER FEDERAL NON-CATEGORICAL
RECEIPTS

0.00 0.00 0.00

01 4525 Fed. Vocational 0.00 0.00 0.00

01 4530 Other Federal Categ. Receipts 0.00 0.00 0.00

01 4580 EDUCATION JOB MONEY 0.00 0.00 0.00

01 4599 ARRA STATE AID 0.00 0.00 0.00

01 4708 Medicaid in Public School (MIPS) 0.00 796.66 2,389.98

01 4709 Medicaid Administrative Activities 0.00 0.00 815.01

01 4900 Other Fed. Non-cat 0.00 0.00 0.00

01 4969 Title IV, Part A 0.00 0.00 10,000.00

01 4996 CARES Act 0.00 0.00 0.00

01 4997 ESSER II 0.00 0.00 0.00

01 4998 ESSER III 0.00 0.00 0.00

01 5200 From Other Funds 0.00 0.00 0.00

01 5300 Sale Of Prop & Equip 0.00 0.00 898.50

01 5301 Insurance Adjustment 0.00 0.00 0.00

01 5690 Other Non-revenue 0.00 100.00 3,645.53

01 9000 Non-program Receipts 0.00 0.00 0.00

01 9004 Interfund from QCPUF 0.00 0.00 0.00
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01 9100 NE ST REVENUE 0.00 0.00 0.00

01 9200 Interlocal Agreement 0.00 0.00 0.00

01 General 0.00 317,810.49 1,504,590.97

8 Revenue 0.00 317,810.49 1,504,590.97
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06 06 LunchFund NumberChecking Account ID

06 3100 630 000 FOOD 1,609.80

06 3100 610 000 GENERAL SUPPLIES 766.18

14914743 CASH-WA DISTRIBUTING 12/02/2025 2,375.98

06 3100 630 000 FOOD 1,497.01

14922765 CASH-WA DISTRIBUTING 12/09/2025 1,497.01

06 3100 630 000 FOOD 1,547.51

14930883 CASH-WA DISTRIBUTING 12/16/2025 1,547.51

06 3100 630 000 FOOD 135.00

P14934938 CASH-WA DISTRIBUTING 12/18/2025 135.00

CASH-WA DISTRIBUTING 5,555.50Total

06 3100 630 000 FOOD 218.35

1209130 HILAND DAIRY CO 12/01/2025 218.35

06 3100 630 000 FOOD 512.12

1209164 HILAND DAIRY CO 12/02/2025 512.12

06 3100 630 000 FOOD 140.43

1209192 HILAND DAIRY CO 12/04/2025 140.43

06 3100 630 000 FOOD 558.86

1209250 HILAND DAIRY CO 12/08/2025 558.86

06 3100 630 000 FOOD 721.83

1209367 HILAND DAIRY CO 12/15/2025 721.83

HILAND DAIRY CO 2,151.59Total

06 3100 630 000 FOOD 1,580.39

06 3100 610 000 GENERAL SUPPLIES 159.11

661689022 SYSCO LINCOLN 12/04/2025 1,739.50

06 3100 630 000 FOOD 627.51

661700357 SYSCO LINCOLN 12/11/2025 627.51

06 3100 630 000 FOOD 1,211.86

06 3100 610 000 GENERAL SUPPLIES 98.09

661711699 SYSCO LINCOLN 12/18/2025 1,309.95

SYSCO LINCOLN 3,676.96Total

06 3100 630 000 FOOD 319.30

06 3100 630 000 FOOD 491.15

usbank.dec2025 U.S. Bank 12/26/2025 810.45

U.S. Bank 810.45Total

06 3100 630 000 FOOD 1,459.61

5801394 US Foods - Grand Island 12/08/2025 1,459.61

US Foods - Grand Island 1,459.61Total

06 13,654.11Fund Number

06 13,654.11Checking Account ID
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06 Lunch

06 3100 610 000 GENERAL SUPPLIES 0.00 1,023.38 5,927.46 0.00 (5,927.46) 0.00 (5,927.46)

06 3100 630 000 FOOD 0.00 12,630.73 88,302.60 0.00 (88,302.60) 0.00 (88,302.60)

3100 FOOD SERVICES 0.00 13,654.11 94,230.06 0.00 (94,230.06) 0.00 (94,230.06)

0.00 13,654.11 94,230.06 0.00 (94,230.06) 0.00 (94,230.06)

06 3100 110 000 000 Salary 0.00 11,624.72 51,272.01 0.00 (51,272.01) 0.00 (51,272.01)

06 3100 120 000 000 Sub Salaries 0.00 243.27 2,015.72 0.00 (2,015.72) 0.00 (2,015.72)

06 3100 130 000 000 Overtime Salaries 0.00 358.16 1,988.60 0.00 (1,988.60) 0.00 (1,988.60)

06 3100 210 000 000 Health Insurance 0.00 3,417.91 17,973.01 0.00 (17,973.01) 0.00 (17,973.01)

06 3100 220 000 000 Fica 0.00 883.52 3,969.10 0.00 (3,969.10) 0.00 (3,969.10)

06 3100 230 000 000 Retirement 0.00 968.22 4,293.09 0.00 (4,293.09) 0.00 (4,293.09)

06 3100 431 000 000 Repair 0.00 0.00 1,214.92 0.00 (1,214.92) 0.00 (1,214.92)

3100 FOOD SERVICES 0.00 17,495.80 82,726.45 0.00 (82,726.45) 0.00 (82,726.45)

000 DISTRICT WIDE 0.00 17,495.80 82,726.45 0.00 (82,726.45) 0.00 (82,726.45)

06 Lunch 0.00 31,149.91 176,956.51 0.00 (176,956.51) 0.00 (176,956.51)

Ravenna Public Schools Page: 1

01/11/2026 03:21 PM

Expenditure Report by Op. Unit/Function

User ID: HGB

Unencumbered
Balance

EncumbrancesBalance at EOM% of BudgetExpenditures to DateDuring MonthRevised BudgetAccount DescriptionAccount Number



Ravenna Public Schools Page: 2

01/11/2026 03:21 PM

Expenditure Report by Op. Unit/Function

User ID: HGB

Unencumbered
Balance

EncumbrancesBalance at EOM% of BudgetExpenditures to DateDuring MonthRevised BudgetAccount DescriptionAccount Number

0.00 31,149.91 176,956.51 0.00 (176,956.51) 0.00 (176,956.51)Grand Total:



Ravenna Public School
Lunch Fund Report
December 31st, 2025
         

Beginning Balance: 38,966.02$     

RECEIPTS:

Deposit 27,206.97$     

Transfer from General Fund -$                

Interest 5.33$              

Total Receipts: 27,212.30$     

 

DISBURSEMENTS:

Lunch Bills 32,832.55$     

Outstanding Checks 2,143.65$       

Total Disbursements: 34,976.20$     

Book Balance 33,345.77$     

Bank Balance 35,489.42$     



8 Revenue

06 1510 Interest 0.00 5.33 25.60

06 1611 Student Lunches 0.00 11,498.17 49,207.63

06 1612 Daily Sales-Breakfast 0.00 0.00 0.00

06 1613 Special Milk 0.00 0.00 0.00

06 1620 Daily Sales-Adult/A la Carte 0.00 588.08 3,889.44

06 1650 Daily Sales-Summer Food Programs 0.00 0.00 0.00

06 2100 State Reimbursement 0.00 0.00 0.00

06 2200 Breakfast 0.00 0.00 0.00

06 3150 STATE REIMBURSEMENT 0.00 0.00 0.00

06 4210 FEDERAL REIMB. NSLP 0.00 15,171.67 62,260.91

06 5000 Trans From Savings 0.00 0.00 0.00

06 5200 School Dist Contrib. 0.00 0.00 0.00

06 5690 Other Income 0.00 (50.95) (326.54)

06 9000 Non Program Receipts 0.00 0.00 0.00

06 9005 Interfund loan from GF to LF 0.00 0.00 0.00

06 Lunch 0.00 27,212.30 115,057.04

8 Revenue 0.00 27,212.30 115,057.04
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Ravenna Public Schools

Fund Balance Report

December 31st, 2025

 

Special Building Nebraska Liquid Asset Fund
Last month ending balance 466,358.45$          Last month ending balance 2,011,469.52$   
Buffalo Co Taxes 476.55$                 CD Redemptions (988,000.00)$     
Sherman Co Taxes 36.17$                   
Fund From CDs 261,644.52$          Current Liquid Balance 1,037,001.77$   
Interest 557.91$                 Total NLAF & NLAF CD Program 2,025,001.77$   
Check(s) (155,494.65)$         
Withdrawal to NLAF -$                       
Bank Statement Balance 573,578.95$          Bond Fund
Outstanding Checks $0.00 Buffalo County
Flex 9 mo. CD 043 21,188.78$            Sherman County
Interest -$                       xfer from other funds
Spec. Bldg CD 692 5,435,179.87$       Interest

Total 6,029,947.60$       Total 19.10$               

Depreciation Fund
Last month ending balance 271,714.73$          
Interest 32.52$                   
CD 428 Dep. -$                       
Transfer -$                       
Check(s) (24,814.67)$           
Outstanding -$                       
Book Balance 246,932.58$          
Bank Statement Balance 246,932.58$          
5 Month Spec. CD 428 -$                       
Interest -$                       

Total 246,932.58$          

Employee Benefit Fund
Last month ending balance 162,893.72$          
Transfer -$                       
Interest 20.75$                   
Unemployement Payment -$                       
Bank Statement Balance 162,914.47$          
Flex 9 mo. CD 094 207,468.19$          
Interest 6,556.26$              
x3372 13 mo CD  
Interest -$                       
5 Month Spec. CD 427 -$                       
Interest -$                       

Total 376,938.92$          

Qualified Cap
Last month ending balance 248,219.85$          
Buffalo Co Taxes 102.13$                 
Sherm Co Taxes 7.75$                     
US Treas. 
Interest -$                       
check(s) Transfer to GF -$                       
Bank Statement Balance 248,329.73$          
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lnvoice: 14914743
Date: 12-02-2025
Rep: 72 DAVTD H

Whse: K
ShipTo#: 126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Tcrms: 2OTH OF THE MONTH

BillTo#: 12649A

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 0l -21-2026

(308) 237-3rsl (308) 234-601 8

Ord Qtv u/M Pack Description Item # Price Code Total
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5KU

5KU

6 #10

100 I oz
100 1 oz
44 4.23 oz
44 4.23 oz

44 4.23 oz

4250 ct
50 50 cr
20 50 ct
I4lh

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

APPLESAUCE UNSWEETENED SUNSOURCE SUNSOURCE
SYRUP IND CUP DIET BRKFST SMUCKERS SMUCKER
SAUCE IND BBQ DIP CUP 7"146 @ HEINZ
JUICE GRAPE 1O0oztr ASEPTIC BOX 62002 SMS COUNTRY P
JUICE ORANGE ASEPTIC BOX 100o/'o Sft4S 62000 COUNTRY P

JUICE APPLE 100o/o ASEPTIC BOX BUY AM SMS COUNTRY P

REPLACING 44753
FOOD TRAY RED PLAID 2Ib NFT2OO NOVA
PORTiON CUP PLAS 5.5o2 CLR EPC550 EMPRESS

CUP PET TozCLREPETT EMPRESS

PRESOAK qOT/PAN SMART POWER 61018-9()_ _, ECor AB

WATERMELON SEEDLESS FRSH LCT BOX 13 TO 1 PSOMAEK -

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY
aHtvl

46832
47765
49115
44754
44749
48132

82308
86467

86501

91090

40.36

23.95

20.97

I 1.28

14.60

12.39

4't .58
"135.82

75.75
?o1 46

161 .44

23.95

62.91

22.56

29.20

12.39

1 SKU 2 ITLB AVERA CLR I 801 56 25.14 25.34
2

e
z SKU ]00 1 oz iOUR CREAM IND PLAIN DAISY IDP]OO DAISY CLR 66501 18.67 37.34
'I 5KU r0lb )EAs SNAP FRESH WHOLESALE

_f RODUCT OF USA

CLR 1 80524 76.78 76.78
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1

1
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5KU

1 5lb
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160 2.5 oz

96 4.4 oz
67.r5lb
1442.10 oz
723.45 oz
120 1.5 oz

CHEESE PARMESAN GRATED 90841 CORTONA

TATER TOTS RED SOD 41 89 SIMPLOT

ROLL DOUGH DINNER PROOF N BAKE WGR i 39I8 RICHS

QUESADILLA CHIC CN WGR78373PIZZA' SCHWANS

ENTRE TANGERINE CHICKEN 72001 ASIAN FOO

EGG OMELET COLBY CHS 5' CN 85'I37 > MICHAEL F

CRISPITO PC CHICK CHILI WGR CN 24569 TYSON

EGG pATTy ROUND 3.s,46025-30020-00 PAPETTT'S

CLR

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

60263
50580

s00989
5654s
55988
58285

5431 5

58336

22.82

53.1 3

55.43

97.75

266.60

91.98

56.56

32.43

22.82

53.13

166.29

97.75

s33.20
183.96

56.56

32.43

DELIVERY FEE

t- n.rs-lt oro -llr^:rare*l(,"'*' € \'
'' 

\ -StaCHM

1/0

n cnss

HGBPIE

Illlilllllilllfrlillll]lll
do'-r g.i,cl I r.rt r 1 2^22 -2A 25

E cHEcK (#)_
AMOUNT

Uo Zlcto Q>'} oDP lrooqf v5
Drivers initials

TAX AMOUNT DUE

DRY CLR FRZ

18/O 4/1 't'l/o

ob 3160 UD ect 1b{013

REGULAR ORDER 03:13

-t



Page 1 of I
k

ffi

-

rere
Cash-Ylla Distributing

wrarw.cashwa.com

PO Box 309
Kearney NE 68848-0309

ol e.

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:01-21-2026

(308) 234-601 8

@

v5.
Drivers initials

Customer Copy

lnvoice: 14922765
Date: 12-09-2025
Rep: 72 DAVTD H

Whse: K

AMOUNT DUE

o.oo ll 1,4e7.01

ShipTo#: 126490

RAVENNA SCHOOL LUNCH
4]750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

DELIVERY FEE

l- 1r.rs-l

ncasx
flCHECK (#)_

AMOUNT

ct

YS'W

{,,,,1*t

(308) 237-31s1

Ord Qty U/M Pack Description Item # Price Code Total

2

2

I
I

1

1

2

2

2

1

1

2

2

2

3

2

3

)
2

1

1

i
1

2

2
a

'I

I

2

2

3

2

3

SKU

SKU

5KU

SKU

SKU

SKU

5KU

EA

5KU

5KU"
SKU

5KU

SKU

SKU

SKU

SKU

SKU

6 #10

6 #10
6 #10

72'l oz
12 16 oz
8 16 oz

1 18 lb

13lb
100 I oz
4slb
1',l2cr
240 1.5 oz
12O2oz
1 30lb
106 1.5 oz
484o2
120 1.5 oz

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

PEAR SLICED JUICE

PEACH SLICED JUICE DOMESTIC
FRUIT COCKTAIL JUICE LIGHTSOURCE

CHIPS TORTILLA DORITO FLAMAS WGR SMs 628
WHIPPED TOPPING MIX 54310
STRAWBERRIES FRESH DRISCOLL

PRODUCT OF USA / MEXICO

GRAPES RED SEEDLESS 18# LUG

PRODUCT OF USA / MEXICO i CHILE

:REAM CHEESE LOAF 16300

SOUR CREAM IND PLAIN DAISY IDPlOO

YOGURTVANILLA5Ib RIS NF 12i064
3LUEBERRIES

:OOKIE DOUGH CHOC BROWNIE NATWGR sMS 55
3ISCUIT BKD EZ SPLIT WGR PILLSB 32271 TF

SROCCOLT CUTS tQF 30lb 00216
)ORK PC SAUSAGE PATTY CN I.5oz
\4UFFlN CHOCOLATE CHIP WGR 4ozlM 10149
:GG PATTY ROU ND 3.5' 46025-30020-00

SUNSOURCE

SUNSOURCE

SUNSOURCE

FRITO LAY

HiGHLAND

DRISCOLL

PACKER

BRIGHTON

DAISY

UPSTATE F

DRISCOLL

OTIS SPUN

PILLSBURY

sUNSOURCE

RANGELINE

OTIS SPUN

PAPETTI'5

DRY

DRY

DRY

DRY

DRY

CLR

CLR

CLR

CLR

CLR

CLR

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

46420
46412
4&14
29363
40340

r 80001

I 801 84

61 043

56501

66724
r 80396
s00949

54071

s47693
502605

503004
58336

63.90

72.87

75.44

34.78

55.76

66.85

39.63

7.45

18.67

37.37

39.04

61.96

49.17

48.91

48.81

49.54

32.43

127.80

145.74

75.44

34.78

55.76

66.85

79.26

14.90

37.34

37.37

39.04

123.92

98.34

97.82
't46.43

99.08

97.29

2 SKU 244 1 oz
-Manufacturer Out of Stock
:ADSTICK 5'WGR FTO 5011 BAKE CRAF

\bXn UD

FRZ 501 745 54.05 108.r0

DRY CLR FRZ

7/2 16/0

dor.r g.voll mer 1 2-09-2025 A4:27

HGBPIE

tllillllillfiiliilillillllilr



-

reffiffi
Ere
Gash-hla Distributing

www.cashwa.com

PO Box 309
Kearney NE 68848-0309 Customer Copy

lnvoice: 14930883
Date: 12-16-2025
Rep: 72 DAVID H

Whse: K

Page 1 of 1

TAX AMOUNT DUE

ShipTo#: 126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 2OTH OF THE MONTH

CNL

12/0

CNP

2/O

DELIVERY FEE

fl casx

f] cxecx (#)_
AMOUNT

t rl.rs-lt o^oo lTts4rsll

€.'
HGBPIE

IlllililIfilllltlilllillllll
:, 1,i,2,1.5 i)} i_i7 ila

(308) 237-31s1 (308) 234-601 8

ol*

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:01-21-2026

Ord Qty U/M Pack Description Item # Price Code Total

12

1

1

2

2

2

)
i
2

1

1

I

6

1

'l

1

1

12

1

1

2

2

2

2

1

2
'|

2

1

6

1

1

1

1

SKU

5KU

SKU

SKU

SKU

SKU

5KU

SKU

5KU

SKU

SKU

5KU

SKU

sKu
SKU

SKU

SKU

10 ct
6oz
5oz
6 #10
6 #10

6 #10

6 #10

80 1.41 oz

62tb
2OO'l oz
40lb
12 10 oz
243 oz
492.97 oz

6slb
10 i2 ct
62.5lb

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

POP TARTS SINGLE BLUEBERRY WGR SMS I7196
SPICE WHOLE ROSEMARY 6oz
SPICE OREGANO WHOLE LEAF 5oz
CATSUP 33olo FANCY # l0 SSMY599

ORANGES MANDARIN WHL SEGMENT LT SYRUP IM

PEAR SLICED JUICE

PEACH SLICED JUICE DOMESTIC

RICE KRISPIETREAT BAR WGR sMS I 1052

HAM PC SL|CED.5oz SMKD N/C CN 3222s
CHEESE CUBE COLBYJACK R/F 200ct l/W
BANANAS #.I (STAGE 3.4)
TOMATOES FRESH GRAPE

TORNADO BRKFST BCN EGG CHZ >

BEEF PC CNTRY FRY sTK FING BRD WGR CN 1 O

CHIC FAJITA STRIP DARK FC 4621

BUN HAMB 4' WGR 2oz SLC 31 01 4

VEG BLEND FLM RST IQF CORN&PEPPER79066

KELLOGGS

CHEFS MAG

CHEFS MAG

SUNSOURCE

WORLD HOR

SUNSOURCE

SUNSOURCE

KELLOGGS

HORMEL NA

LAND O LA

PACKER

PACKER

RUIZ

TYSON

TYSON

BAKER BOY

SIMPLOT

do 3loo b3o aD>

CNL

CNP

CNP

DRY

DRY

DRY

DRY

DRY

CLR

CLR

CLR

CLR

FRZ

FRZ

FRZ

FRZ

FRZ

28222
39573
39554
47060

208075
46420
46412
42699
61 032

60679
r 80002
1 80356
56639
581 88

500701

55803
57686

4.62

8.69

B.I5
50.08

55.08

63.90

72.87

46.91

85.46

78.12

30.63

21 .78

32.03

167.16

r 51 .65

50.62

39.02

55.44

8.69

8.15

I00.i 6
'l 10.16

127.80

145.74

46.91

170.92

78.12

61 .26

21 .78

192.18

167.16

1 51 .65

50.62

39.02

DRY CLR FRZ

9/0 6/O 1 0/0

Drivers initials
{="

\-(r'L-
ioeb 12

-t

REGULAR ORDER



Page 1 of 1

Gash-Wa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

(308) 237-31s1

ShipTo#: 126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

FRZ

3/0

(308) 234-601 8

@
customer copy

lnvoice: P14934938
Date: t 2-18-2025
Rep: 72 DAVTD H

Whse: K

AMOUNT DUE

o.oo ll r :s.oo

Customer Received By

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 0'l -21-2026

E cnsx

E cHEcK (#l

AMOUNT

\-,, 
-D'

HGBPI E

Illlltilllfllllilillililtlill
edr.vin.tnejr: I 2 -1 8-20?5 08:5 /:4

SHORTAGES MUST BE REPORTED IMMEDIATE

,TBALL FC .5oz BEEF HMSTYL 122137

Drivers initials

FC Y/ITH PICKS



HITAIID DAIRY

lnvoice Datei 12/01i 25 Rell]lt T0r P0 mI 801515

Print TlrE: 10:21:59 tl I(AIISAS (lTY ll0 61180'1515

Route lluder| 190120 102-311-1321

Drivcr llan: lllKE (LUlll

Sold To: SCH RJWEIIU PUBII( DIIRY Customr, : 1312

mX 81 r 11750 C,IRTIiJ\GE RD lR Type : CIIJIRGI

MVEIIU llE 68859 Te.r.E : iTHLY EILL

IlvolCE ltuiEtR: I208130

Prod oescrlptlon UP( iode Cases Unlts qty Prlcr Ert

5lLt5

9171 fln flIt lt 50/rs 0720600@65 0 1m lm 0.15E1 15.E1

9178 fl?T ltlt Cm( Ff 50/ 072060m133 0 2m 2m 0.495 97.90
9177 flpT flIt STRIERY tt 072060m038 0 r50 150 0.1909 73.61

Iotal Qty: 0 450 150

Sub Total : 218.35
Total Involce : 218.35

cotiT lttRs

10162 E,t[H 5T0 ilt( CISE 0

11654 E,tcfl ST0 t t( CASt R

Q.10.10.131) le Appreciatr Y0ur Susiness

0

0

W3t"o b)o ($s
)h

^t.l , .- r .

L": \L W
\ -."u L'



Inv0l ce 0ate: l2/02i 25

Prlnt I1m: 12:31:27 Pll

Route lluder: I90120
Drlver ilallt: ltl(t (lUU

Sold To: S(ll Mvtllu PUBLI( DIIRY

HI L,IIID DIIRY
Renlt To: P0 mI m1515

fiilsts CITY tio 61180.1515
402 - 314 4321

BOI 8{ I 11750 CARTIiAGE RD

MVE tt ilE 68869

Custo:r I : 181i
tl Type : Ctltlct
TcrrE : llTliLY BILI.

1209161IWOITE IIUiBfR:

I)escrlptl on UP( Code Cases Units Qty Pr ice

0 Im lm 0. {681
0 750 750 0.1895
0 2m 200 0.1909

9171 HPI

9178 fltT
9177 flPT

0

0

HIL lt 50/CS

HIt Cm( tt 50/

fllt sInllBRY tt

slttS

0726000065
07206000133

07206000038

Iotal Qty:

16.81
s7.13
98.18

: 5t2.12

0 1050 1050

sub Total
Total InYoic.

milTItIlltRs

10162 t^Cli ST0 iIrX CISE 0
1165{ EAft ST0 itlr clst n

Q.10.10.131) tr Apprcctat. Y0ur Buslness

JA-

: 512.12

)
+-. "- -

Dio bior blo ou>

\-b'tcP

Prod Ert



,vo1ce Date: 12/04/25
Prlnt T1m: 10:38:19 ,lll
Route ttunicr: 190120

Drlvrr llallt: ltl(t l(LUU

Sold Io: Sff MYtllU lu8tt( DrlIRY

80I 81 tl 11750 C,IRIMGI n0

R VETU ilE 6ES9

m 80I m1515
l( ilsts ctTY t!0 61lm-1515
102'311-1321

(urtomr t : 1842

lR Typc : ttttlRGt
T!116 : IITHLY SILL

IilYoltt ttl]iBtR: 1209192

Prod Drscrlption tlP( (ode Cas.s Unit5 Qty Prlcc Ert

9171

sllts

}lPT tlIL lt 50iCS 0720500m65

Total Qtyl

0 I0 s0 0.1581 1{0.13

0. $0 m

Sub Io tal
Total Invol c.

1062 tACH 5I0 ilttl( CtSt D

11651 CH 5r0 iltu( ClSt I

0.10.10.131) lle lppreciate Your Eusjness

{",.,)t,6.5'' 
ir

JE

DLo AtIsD QDo 'i>ED

l-Q''tv



, \--\_--- t-

t1It^ilo DltnY
Invoice Date; 12i08/25 Remit To: P0 &I S1515
Print T1m: 08:20:19 lll (ltllSAS CITY lio 641&-1515
noutr lluntrr: 190120 102-311-1rl
Driver llam: ll([ (LUM

Sold To: SCH Rltltllll PUBLIC DltIRY Cust0mr , : {812
mX 81 l 11750 C RTMGT RD lR Typc : CMRGT

MVEIIM llE 68S9 T.riE : llIHLY ElLL

II{YOlCt }llJllBfR: 1209250

Prod Description l,P( Code (a5es Unlts qty Prt(e Ert

STLTS

9l7l ltPT lilt lt 50/CS 07206m5 0 2m 2m 0.1681 93.62
9178 tlPT flIt Cr0( Ft 50/ 07260m133 0 S0 8m 0.495 391.m
9177 HU HIT ST$BflY rt 072600m38 0 150 150 0.t909 73.61

Iotal Qty: 0 II50 1150

Sub To tal : 558.S
Total Invol ce : 558.85

c0iTlIilERs

10{62 clr slo iltr c$t 0

u651 Etclt 5T0 ilrl osr t
(2.10.10.131) lh &pr!(lat€ Y.ur Buslnrss

/ , rc.' ti

J,H f,'"'''' E -''

flb bio ('zD ob\
\-qyL'

0

0



tltum mtRY
Involc.oatr: 12/15/25 Rldt I0: P0 80I S1515
hlnt Tim: 08;6:59 lll l0tllSAS CIn l0 61180-1515
Routr llun$cr: 190[20 t02-3{-1321
Drivcr llam: llII[ ([IiA

Sold To: SCtl MtltllM PUBIIC DiIRY Cust0mr, : 1812

mI 81 I 11750 C RItll6t RD ltR Typ! : (MRG[

MVtIli llE 58859 l.rm : ll]lll.Y EIlL

IW0I([ llUllBtR: 1209367

Prod D€s(riptjon UPC (ode Cases Unjts Qty Prlce Ert

SALES

9171 tltT ltlt lt 50ics 072060m55 0 6m 5m 0.[8] 2m.86
9178 HPT fltt Ct0C tt 50/ 0720@00133 0 6m 6m 0.185 293.70
9177 t]Pr HIr. STIHEnY FF 07206000038 0 3m I0 0.{909 117.27

Total Qty: 0 15m 15m

Sub Totat : 721.83
Total llwol(e : 721.83

t0lTltiltns

10162 Elttfl ST0 itl( CtSt D

1t651 ttcH sTo t t( (lsE n

Q.10.10.131) He Appr.clete Y0ur Buslness

J,A.

4.1 , .- ( 
"I

J I ,. (- -!-.F\

fiu A$v1d"qll\'/ 
t-B'z&

0

0



Its9,;
food and service

R,AVENNA PT'BLIC SCHOOLS
41750 CARTEAGE RD
RAVENNA NE 68869-4051

308-452-3202

ESU RA\TENNA PT'BLIC SCHOOLS
BOX 8400

sYsco LINcoLr{
9OO KINGBIRD ROAD
LTNCOLN, NEBRASKA 68521
800-797-2627
(800-sYscocs)NE

PO

501047 661,689022 1 1

TERIT{S -PAST DUE sAI,ANcEs ARE st,B!,EcT To sERvIcE CITARGE
EOM 10th Prox

ItlA: T8589 REYNOLDS RONI LEE

QTY PACK SIZE ITEM DESCRIPTION ITEU
CODE

UNIT
PRICE

wtt
tu EXTEITDED

PRICE
INVOICE ADJUSIMENTS
CODE QT!

F

F

1
E.

F

r
El

q

Di

D

,]

,i

2

\

'/a
\
\

\,
\a
\r

t\\!
r\d\l
\|
\,

12

L1

L2Q

9€

L2A

276

72

a

24

96

6

6

80

44

LB

5

5

LB

402

20 0z

202

402

L.7 02

LOZ

2.4 0z

LOOZ

Loz
l+10

#10

L .4to2

1.4 02

TIIE ILLINOIS SIIELL EGG FEE IIAS BEEN PAID BY

*** MEITS ***

AUSTBLU PORK BBQ SMXD PULLED PREMIITM L3426
GROUP TOTAL******* POULTRY ***

SYS CLS CHICKEN TNDR BRD GIJDN ET"AT LG 55520
GROUP TOTAL******* EROZEII ***

EOSTREM CORN DOc CHKN L/E. WHL cRArN 95150

BKRSCLS BREAD WHE"AT RND TOP SIJI L27OL

BAICEBOY BT,N IIAI,BURGER BKD INls,Et GRN 31014

ARDMORE .'UICE APPLE CUP {1381

RICHS COOKIE CHOC FTLD TRPL IW 03593

BAI(EBOY BRE.AD GARLIC TOAST WHL GRAIN 20555

BAI(CRE'T PAI{C.AI(E HTTSR\/ 9TG BITE TW 1673
GROUP TOT.I{L******* ce\JrilnD e, DRY ***

TROPCNA .'UICE APPLE PET 00048500757178

GM CERE.AL LUCKY CI{ARM GLTNTR B 31917000

SYS IMP PEAR SLICED CIIOICE EXTRA LS 2L822T8

SYS REL PE.ACIT S&ICED IRREG IN EXTRA 2182388

KELLOGG SNA,CK BAR RTCE KRISPIES W 3800011052

DORITOS CHIP TORTILI.A NCHO RE OOO284OO2O5184

iYsco

8975898

1400464

1604289

1530607

18913r12

2200293

4793AAL

7L942AO

1230906

1605617

L9L2987

2L822L8

2L8238e

2880189

707 4490

o4

48

62

42

{9.06
28.83

EL.L1

20. 93

69. 93

56.56

49 .64

26.85

38. 15

63.38

59.79

45.L7

25.80

186.12
L86.L2

84.96
84.96

L96.24

57.66

123.51

41.86

69. 93

113.12

49 .64
6s1 . 96

26.85

38.15

L26.76

119. s8

45.L7

180. 60

CASES SPLIT :or. Pcs Ct,BE GROSS nT. REtdIT TO

SYSCO LINCOLN
P.O. BOx 80068
LTNCOLN, NE 68501-0068

31 34 49. s98 itB
TOTAL

tAx
lqr4r _
tln oIcE
ICITAI

DRIVER' S

SIGN
NO. PCS
DEIVD. src* x citg

NO. PCS
REC.

.UroRTNT PAg PROVISIONI TEE PERISEABIE AGRICULTURAL coIi,I'oDITIES LISTED ON TEIS INVOICE IRE sOB.,EcT TO IsE sl
TUIHoRIZEDBYSECTIoN5 (c) 0FISEPERISEABIEAGRICWTIJRAICOI|IODITIESAcT1930 (U.S.C.499E(c)). TBESELIERoftErArNs A TRosr clArt ovER THESE cor,0'roDrrrEs, lr.l ruvemoniis'oF-rooo iin-otirEi !fuobirs'-oinl-r8o rnori- rsiSri
J{D ANY RECEI\NBI.ES OR PROCEEDS PROM TgE SAI.E OF THESE COIiIMODITIES I,NIIL N,LL PAYMENT Is REcriwo - mTsen- yor
tEsPEcr ro Alw DTSPUTE lRrsrNG our oF y00R REcErpr oE rsEsE pRoDucrs/sERvrcEs: yoo ARE crvrNa uD vour [icfr-i<
IEPRESEIIIATIVE CIPACITY,OR TO PARTICIPATE AS A MEI.{BER OF A CLASS OE CI,AIMIMS.IN A}IY IAiISUIT TWOIVTTIE UY SU<

s,
TI
l lll':(

PAYABLE ON OR BEEORE

CONT. ON PAGE 2

Ep
6
H

o7acz
H
ts

Etr

t
E
,,H
H
E

o
d
oz
o
Eo
@
E

o

o
x

l'
a

3

E
d

{
'.

\
b

zo
ouI
g
H
H
U

EEuE
z
E

a
b
E
trzo
E



HHilFffiEs trJ*L 
6 e - 4 o s 1 %SS ffi "i,iEliio^*o-

3ol-as2-3202 tilil9?iT:TIEBRASKA 
69s2t

NE Esu RAI,ENNA puBLrc scHool,s (800-sYscocs)
PO BOX 8400

rAI,
DELV. DATE cusTouER ; rxvo:cn nuloen IL2/04/2s

501047 66L689O22 L 2
IRUCT T'TOP

o /oo4
ROUTE

4447 TERITiS -plsr p

EOM 10th Prox

ttA: T8589 nS
-84

QTY
a

PACK SIZE ITEM DESCRIPIION ITEM
CODE

UNTT
PRICE

WI!tu EXTElIDED
PRICE

Pr
rNvorcE ao.rusnaeNr5-
CODE QTY

"] 
\l 1",

" \r] [*lr
P --r! Es

i -,1 r".

i -*a P'

I "*JJ ,

l

ti

ll
rl

llt

20c

1(

l

L2

27x37

10ocT

2 4 CT

5LB

1PT

RY

GROUP TOTAL******* PAI'EII t DISPOSABLES *r*

SYS CLS BAG PI.AS BI'II PAII YIrIE 13ttI
SYS CLS GI"O\TE VIMTIJ EDSRV PIfDRTREE

GROUP TOTAI.******* suPPtY & EQUIPMENT ***

SUPPCLS TOWEL B,AR COITON MOP 16X19
GROUP TOTAII******* PRODUCE ***

TMPTRSH PE.A SUGAR SNAP TRSII

TUPFRSH TOMATO GRAPE E'RSE
GROUP TOTAII****

30367 9994

304352813

4 0=100 9

3780618 3782185

Dto bL.o

0o 3tss

ltZo DD\)

lOlb rrs
1430?

l+q!

(: <r.

o- -?-\9,t)

.{

43s8958

5478536

7094os0
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food and service

RAVENNA PT'BLTC SCHOOLS
4L750 CARTHAGE RD
RJAVENNA NE 68869-4051

308-452-3202

ESU RAVE}INA PI'BLIC SCHOOLS
BOx 8400

)\39
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9OO KINGBIRD ROAD
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ILLINOTS SHELL EGG E'EE IIAS BEEN PATD BY

*** DAIRY ***

ILAND MILK 1T HP

A YOGI'RT STR"A}IBERRY PARE.AIT P 16631000
GROUP TOTAL***** POULTRY ***

CHICKEN PTY E'RIT CKD WIiL 10703040928
GROUP TOTAL****

** ETIIOZEN ***

.,UICE APPLE CUP 41381

JUICE ERUIT PT'NCH 1OOI 41391
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cRouP ToTAL******* cll![lvED & DRY ***
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.ruICE CBAIIBERRY COCKTAIL
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CIIIP TORTTLIJA YEL CORN RDID

s068281

64724L

L82057
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377362

123445

740L

8703

9s50

2L.59

32.L3

86.81

20 .93

22.L3

24.L

40.88

L7 .37

26. 8s

16. 83
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20. 60
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30. s0

64.77
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61.00
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RAVENI{A PUBLIC SCHOOLS
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RJAVENNA PI'BLIC SCHOOLS
4L750 CARTIIAGE RD
RAVENT{A NE 68869-4051
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GROUP TOTAL****
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GROUP TOTAL****** POULTRY ***

CLS CETCKEN I'AIT BRST STRIP CKD 50424

SI\USAGE CITICKEN PAITICAKE CN WG 95193
GROUP TOTAT.****** frRozEN ***

JUICE APPI.I CUP

i,UICE FRUIT PUNCH 1OOT

TUICE GRAPE CUP

{1381

It1391

4L382
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Bt,N IIOT DOG I{HEAT ULTRA GRAIN 53680
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RAVENNA
41750 C
RAVENNAHil"r^iHErE *":"":;,., :,i %nS# Bx;"?,iaxiiln*ooo

LTNCOLN, NEBRASKA 69521
800-797 -2627
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NE ESU RAVENNA PT'BLIC
PO BOx 8400

(LJJ..E;.t
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L
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LINDSAY OLIVE RIPE SLI AOO4231

55602?1
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7zLL4LL

7336158

8243382

24.19

32.A2

3A.10

20.79

38.15

37.53

43. 88

zs. esl
I

36.201
I

I

I

36.991

CODE QTY

28. 19

32 .82

34 .10

20.79

38.1s

37.53

43. 88
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25 .69

36. 99
36. 99

GROUP TOTAL******* PAPER & DTSPOSABLES ***
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70890s1

b
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Bill
To:

RAVENNA PUB SCHOOL-USDA
4I75O CARTHAGE RD
PU BOX 8400RAVENNA NE
69a69
MANAGER

Ship
To:

RD CRAND I SLAND

Desc r ip ton

ACCOUNT INVOICENO. NO.
|4774LBS 5605157
| 4174t89

INVOICE CUSTOI"IERDATE NO.!a/ot/e5 14174189

Route: LOOT / eb
RAVENNA PUB SCHT]OL-USDA
4I75O CARTHACE RD
PO BOX 8400RAVENNA NE
68A69
foEl 45A 3p49
DEPT S OO

PURCHASE ORDER
NUHBER

SALES SALES DATELOC. REP. ORDEREDe365 looo tt /e3/e5
0RDER NUI'IBER : 5e9869Remit

To:
US FoodE, Inc.
DIVISION *A365
15938 COLLECTION CTR
CH I CAGtr
60693-se38
30s 38e 65A1

DR.
IL

Page Oe of Oe

Pricinotlnit- Extended
Price

Att:
hioFr : 3636
r tlrms :uffrfls. NETItv Qty
'dered Sh i pped

t.I STOLLEY PARK

45 DAYS
Sa Ies ProductUrit Nurbcr

NE Snioo. [e/Ol /eS
SDEtet
f'nstr:

Pack Size Label C tJeioh b

0" unit
Frice

r* ***** * l{ r * r * ** * l( r ** *r**r} * ** * r r*rr*rrl(****r* i**t(* ***x*tt(*****t+xt( t(*****-x x * x*** r( *r r t r ti( x ** **x**x *xr** r***x***r rl+ x r( r( x*rrt{ r( Ni(rr{* You agree uith rsspeEt to eny dispute anising out of your purchase from US_Foods: (i) ygu are givinq up your rrofi[-io' ** serve 1n anV reDresentratlve CioaClEUr oI uo Dertlclpdte as a memDer of a class, 1n any la'.,gUit, (ii) ybu-also adree, at *i l.JS Foods sole. oftion, to subnrit to bindinq, individiral arbitration of a1I cliims; t iiil-suifi-ii.uiinitiii liiii'E!='' " ** governed by !hg Federdl Arbitretion Act, , U.s.C. s.l and condurt;d in aac;;a;nie uii,[ t[e-Jenb-toirp'"-in'liniiii' "= *x Arbitration Rules & Frocedures; and (iv) each party shall pay half the costE of arbitration, anA sefiarJiify'fay its orn ** attorneys' fees and costs.x Fuii Sui'itrars;; F;; iir6iiation about the fuel surcharqe, so to: I* l.!.!pi, /{!!,f !,. n?fogd r, qon/telrns/fuelsuncharge/SLandardGridElAAreanidHeBt. html ********t******rl*****x***rt*i******il.ii***irit*r*r**ti*r****t**r*r*tfl+I*rl(**r**, ***t*****i*tfi(r(***t+**If*rrt ttr**t*r ***Irir***Ir*'tr Credit Card Surcharge. DiEclosure: Please note that, where applicable, a surcharge Hill be applied to o.rvments ;;;;';i; *
I Flif,l: lilfl "lntqfii"il"l3;,i:.gil, 

nif;ltl":[:]n:"lii?']"'loiE5"t3"lE:; Ixi.i':iti[g'.1ffi"ib],;BBlr 't,6]lj;rg;i;:li' Ix aqreenent uith US Foods that erpressly addressEs the fuel surchargb or the cpedit card surchir!e, pteise'ii+i" -[o-Ifrt 
*r qgleegentr *l(l(*****t*******r**l****rr***l**t****r*rr*lr*rr***LI**i*I**r******TIIII*t**r***r**r***r** x* r******rI**** r t(I***t***t **rr*r*r**

t.99,91.19I91]E$, F99 plg_dlq!:. lgylleq !y c0 Rev, stat 35-21-?01*203 are c0-c0n *xr(Ii*IltIx*I*I****tr**IIIII*****I*r**Ilrr***rl*rl*r**tI***i****i*II***I*I****Ir*I*It* ****Ir*I t** IrrI*rI*I*It(**I* *I *I*****rr*** USDA Hational orqanic Froqram Indicators: ** 1 lOoX qlqi!i.- . organic = lhde uith organiE ingredient(s) rxt(*i********r**;*****rrI*r**** ******** *r*r**r* r** **t*** *I I*I.xr* *******r***xt t{ ****r+x *x*t ****I**n***I* x** t(*****.x r xx*xrr(x *x***x The perigh.ble aqricultuPal cooaodities listed on this invoice are sold subject to the Etatutorv trust authorired tru rr spction s(c) of {he Perishebte Asricurturar cornmodiIiis Ac[, is3o(z 0.s.c nlieirii -Yhe-;;il;i'6r-l["i"-IJillil;ii[;";' 
rx retairs a trust clai over thrse-coonodities, all inventorie6 of food or' othen products derived iroa,-ifieii"Iii,iJiiii.r, r* il9..qny !:eleivables or.ploqeels flom the sale of these coaroodities until full piyment is receivei. xr* r(** **r r * ** *****t r* * ll r****** ** **l ********** * *r* **** x r**fi*r* r*** r* ****x ***rn*** ri t ir r.* ******x *x** x * ***r(* * x * ** *** * * r * ** *r I** I*



AC C OUNT
N0.

64le1114
I NVOI CE

NO.
580I f94

INVOICE CUSTOIIER
DATE NO.t?/oB/e3 641e t 114

Route: IOOT / eb

PURCHASE ORDER
NUI"IBER

SALES SALES DA ELOC. REP. ORDEREDe365 0e39 7e/a3/45
ORDER NUMBER: Si 13ffBill

i'o :

Att:

RAVENT'IA PUB SCHOOL
4175O CARTHAGE RD
PO BoX 8400RAVENNA NE
6BB6?

I.IANAGER

5h ip
To:

RD GRAND ISLAND

Desc r i pton

lt i pFra: 36ab
rtTrms:
'r,t frras. NETItv aty
'dbred Sh ipied

H STOLLEY PARK

45 DAYS
Sales Product
Ur it Nul0b€r

NE 5/r r pO. 7e/QE/?.5
5pc ia I
Ins tr.

P;c k Size Label C
D

Pag e Ol of O3

unit E x tend edPrice Price
tlei gh t Pricino

unit-

RAVENNA PUD SCHOOL
4175O CAT{THACE RD
P0 BOX 8400RAVENNA NE
68469
308 45e 3e4?
DEPT * OO

US Foods, Inc.
DMSToN {ef65
lsE}fA COLLECTION CTR DR.CHICAGO IL60693-5AlE
30a 38P 65A 1

?
4

{

3CS
2C6
4CS
2CS
4CS

ES 7?969L7

i L?20722

cs 2674380

taaratr r

2837163
?855724
8117129
870?987

r_Al{D 0,Lr(s
0F 110?4?

GILARDI
0F 110244

TYSOH
0F 100103D

fIARZETTI
PLGRIISFDSV
IlOHARCH
JE I{N I E.I]
TYSON

0F 1001030

100. 1500

73 . 2700

45.7400

48. 1600
118. 4700
41. 0!00
56. 7300

11? . 1400

100. 15

?6 . 89-

366. 35

40. B5*
t37 . 22

4? .77-
744 . 48
236. ?4
164. 08
113. 46
448. 5$

134. l?-

100. 15
161r . 09

DRY
sAUCE, CHS FOUCH SHLF STABL 6/106 AZ
NOI DISCOUNT OF 26.A9- FOR COTNODITY
FIDELIS ALLOUANCE . LOL

FROZEH
CALZ0NE, PPR I gSG IAZZ 4.6? 760/4.69 AZ
t'lol DIscouNT 0F 40.85- FoR COHttoDITy
I(12 ALLOUANCE -COHAGRA G ILARO I
}IEATBALL, CHIX . ?2 Z SESD U/ 2/5 Lg
HOI DISCOUNT OF 49.77- FOR CONNODITY
Nl? ALLOUAilCE -TYSON
LASAGI.IA, CHS UHL BRAIH RAU F7N46/3.5 07-
CHICXEI,I, NU6T .6 Z BRDD U6R $/5 LE
POTATO, SUT FF SC 3/L6"X3/8" 5/3 LE
TURX€Y, BRST SLICEO .5 OZ T2/7 LB
CHICKEN, DIISII.( BROD UHI" GRAIII 4/7 .41. Lfr
NoI oISCoUNT tlF 134.12- FoR ConEoDrTy
KI2 ALLOUAHCE _TYSON

STORAGE LIICATIOH RECAP ( H )

cs
c5
tfJ

TOTAL
TTITAL

PIECES
PlECES

1
",.7

DRY
FRIIZEN

PIECES SHI PPED:
PIECE$ SHIPPED:

IIEHS SHIPPED:
ITETIS SHIPPED:

--) s/n

h/\'P

I
_i

Remi t
To:

o
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RAVENNA PS, NE Ordering for RAVENNA pS

Edit Receipt Detail
Order Summary For: YNE373
Order Confirmation Number: F25329004457
Proglami NSLP
Requested Delivery Date; rue t210212025
Order Date: rue LU25l202s

Edit Receipt

This order was receipted oo ,.2l212O2S 2:00:36 pM CT.

fuderal Dollars

Fund Balance for NSLP

controlled

Go Back to the List of Receipts

t .r (- -

t"., ': \_'0.1,
MVENNA PS, NE

Item
Code

Description Case
Contents

Case
Price

Case
Order
ow

Case
Receipt Qty

Receipt
Cost

Fund Source Reason for Receipt Q
Difference

16W37
BROCCOLI FLORETS CHL

413 LB BG
12 LB $34.s0 1 1 $34.s0 Federa I N/A

14J03
CANTALOUPE CHL CHUNKS

5LBBG 5LB $23.s0 5 5 $ 117.s0 Federal N/A

15A33
CARROTS CHL BABY SUII4S

4/5LB BG
20 LB $29.45 1 1 $29.45 Federal

16W38
CAUUFLORETS CHL 2/3 LB

PG
6LB $32.4s 2 $64.90 Federa I N/A

1sP55
CELERY CHL STICKS 5 LB

cs 5LB $ 13.2s 1 1 $13.2s Federal

16P98 CUCUMBERS FR 5 LB CS 5LB $8.2s I 8 $66.00 Federal N/A

tqo4 HONEYDEW CHL CHUNKS

V5 L8 BG
5LB $28.90 5 5 $1.14.50 Federal N/A

15A62
ONIONS YEL CHL DICE 5

LB BG
5LB $12.s0 1 I $12.s0 Federa I N/A

14P12
PEARS FR ANY US#1 1OO-

150 CT 44 t8 CS
44 LB $40.4s 1 L $40.4s Federal NIA

17DO4
PEPPERS GRN FR SWT
BELL MED 5 LB BG/CS

5LB $9.30 2 2 $18.60 Federal N/A

t63s7 PEPPERS RED FR SWT 5
LB CS

5LB $ 12.50 2 2 $2s.00 Federal N/A

17D63
SALAD MIX CHL 3-WAY 4/5

LB BG
20 LB $33.54 2 2 $67.08 Federal NIA

17T98 SPINACH CHL 2.5 LB BG 3LB $ 10.83 1 1 $10.83 Federal N/A

181.409
SQUASH BUTTERNUT CHL

CUBED 5 LB CS
5LB $20.45 5 5 $102.2s Federal



BILL OF LADING
lnvoice f :

Invoice Date:
Terms:
PO ff:
Route/Stop:
Customer:

00850344
12l02l2s
NET 21 DAYS
t210212025
11400 280
YNE373

Fresh
4ft,*rrrt
\nunGoitmw

9705 I St. Omaha, NE 68127

PAGE 1 OF 1

soLD ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

308-440-8s6

E#EI

tuffi
s0BL 7D00 3002
00850344000r

Telephone:
Toll free:

Delivered By:

sHrP ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

308-440-08s6
ITEM

CODE

ORDER

QrY

SHIP

QTY UNIT coo PRODUCT DESCRIPTION

06ss0
06551
01585
031s0
07579
07509
07s80
07503
03000
03200
07528
03320
07527
08960

5

5

1

1

1

1

2

8

I
2

2

2

1

5

5

5

1

1

I
1

2

8

1

2

2

2

1

5

MELON CANTALOUPE/CUBE
MELON HONEYDEW/CUBED
PEARS
CARROT BABY SLIM CUT
oNroN DrcED s#
CELERY STICKS
PEPPER RED
CUCUMBER
BROCCOLI FLORETS
CAULIFLOWER FLORET
PEPPER GREEN
LETTUCE SALAD MIX
SPINACH
SQUASH BUTTERNUT DICE

5LB
5LB
1CS

415 LB
5LB
5LB
5LB
5LB

413 LB
213 LB

5LB
4ls LB
2.5 LB

5LB

37 37

Recieved By:

Th. rff.bL.Sdcultral ffitbditiBlid.d d 6; inrcic. .rc $ld $biEt to th. iatutry td .utuiz.d hy sctix 5c of the pedabt. Aaiicuttru.t Cmmditi6 Act, lgJO

(7 U.S.c. a99€(c)). The *ll€r of the ommditic! rct.im a trun claim owi th€* mmditi6, .ll inventfliE of f6d d othe? rcducts d.riv.d flm the* cmrEditi€s, .nd

any rccivablea gecds tm th. el. of rhe €mrEditi6 untit tuI Frnt b reciwd.

Special lnstructions



RAVENNA PS, NE Ordering for RAVENNA PS

Edit Receipt Detail
Order Summary For; YNE373
Order Confi rmation l{umber; F25335004767
Program: NSLP

Requested Delivery Date: Jue 1210912025
Order Date; Tue l2l02l2o2s

Edit Receipt

This order was receipted on 1219l2O2S 2:10:31 pM CT.

Federal Dollars controlled MVENNA PS, NE

{""'i*
c (._

iC -''

\-b-LvGo Back to the List of Receipb

Item
Code

Description Cas€
Contents

Case
Price

Case
order
Otv

Case Receipl
QtY

Receipt
Cost

Fund Source Reason for Receipt Q
Differcnce

16P98 CUCUMBERS FR 5 LB CS 5LB $8.2s 8 8 $66.00 Federal N/A

14G62
GMPEFRUIT FR UsF 12l3

LB BG
36 LB $46.00 1 1 $46.00 Federal

18H63
TEMONS FR 165 CT 40 LB

cs 40 LB $s3.4s 1 1 $s3.4s Federal N/A

16224 LETTUCE CHL TACO
SHRED 5 LB BG

5LB $11.s8 2 2 $23.16 Federal

14A02
OMNGES FR 113 CT 35

LB CS
35 LB $43.7t I 1 $43.71 Federal

t7D04 PEPPERS GRN FR SWT
BELL MED 5 LB BG/CS

518 $9.30 1 1 $9.30 Federal NiA

16357
PEPPERS RED FR SWT 5

LB CS
5LB $12.s0 1 1 $12.s0 tuderal N/A

t7D63 SALAD MIX CHL 3-WAY
4/5 LB BG

20 LB $33.s4 2 2 $67,08 Federal N/A

16P45
TOMATO CHL DICE FOR

TACOS 1/ 5 LB BG
1BG $17.s0 1 1 $17.s0 Federal N/A

Fund Balance for NSLP



Fresh

9705 I St.

soLD ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

PHoNE: 308-440-856

BILL OF LADING
lnvoice f : 00850932
lnvoice Date: 12109125
Terms: NET 21 DAYS
PO f: 121091202s
Route/Stop: 11400 280
Customer: YNE373

PAGE 1 OF 1

4ftr*r*n
\rnunGormil

Telephone: qortS

,-::[;."([f/
Omaha, NE 68127

EI#E

H#
soBL 7D00 3002
008509320001

SHIP TO: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

PHoNE: 308-440-0856
ITEM

CODE

ORDER

QTY

SHIP

QTY UNIT coo PRODUCT DESCRIPTION

01500
07019
07580
07545
07s03
07s04
07528
03320
01456

1

1

1

1

8

2

1

2

1

1

1

1

1

8

2

1

2

1

ORANGE 113

GRAPEFRUIT RED
PEPPER RED
TOMATOES DICED
CUCUMBER
LETTUCE SHRED
PEPPER GREEN
LETTUCE SALAD MIX
LEMONS

113 CT
t2l3 LB

5LB
5LB
5LB
5LB
5LB

4ls LB
165 CT

1B 18

Th. F7i!h.t G.rriohral mEbditi6lid.d o thb inEk€.8 eld sbj<r ro th. n.turry td .uthdiz"d by <b 5c of th€ p.ri$abt. A.ricuttru.t cmrEditi6 Acr. tgr
(7 U's.c. 199eG)). TIE sll.r of the cn'rbditi.! cbir . td cl.im o*r the coomditi-, .tt intntdi* of t6d d other Fducts &riv.d froh the commditi*. .nd

.ny re.iv.blcs d reds f'm rlE st€ ot rhe .mrDditk u.tit tufl tryt L rfteiEd.

Recieved



Receipt was

RAVENNA PS, NE Ordering for RAVENNA PS

Edit Receiot Detail
Order Summary For: YNE373
Order Confirmation Number: F25343002778
Program: NSLP

Requested Delivery Date: rue 1211612025

Order Date: rue Dl09lZ025

Edit Receipt

This order was receipted on t?lL6l2O25 2224238 PM CT.

Fund Balance for NSLP

Federal Dollars controlled MVENNA PS, NE

{-.",.,' I'i €
Go Back to the List of Receipts

u

Item
Code

Description Case
Contents

Case
Price

Case
Order

QW

Case
Receipt Qty

Receipt
Cost

Fund Source Reason for Receipt Q
Difference

15281
APPLES FR GAI.A 1OO-125

CT 40 LB CS
40 LB $38.s0 1 1 $38.s0 Federal NiA

1sR22
BROCCOLI FLORETS CHL 3

LB BG
3LB $12.00 1 1 $12.00 tuderal NIA

15A33
CARROTS CHL BABY SLIMS

4/5LB BG
20 LB $29.4s I 1 $29.4s Federal N/A

16W38
CAUUFLORETS CHL 2/3 LB

PG
6LB $29.6s 1 1 $29.6s fuderal N/A

18F71
CLEMENTINES FR 1O/3 LB

BG 30 LB CS
30 LB $46,6s 1 1 $45.5s Federal N/A

16P98 CUCUMBERS FR 5 LB CS 5LB $8.2s 8 8 $66.00 Federal N/A

t7D04 PEPPERS GRN FR SWT
BELL MED 5 LB BG/CS

5LB $9.30 1 1 $e.30 Federal N/A

t6357 PEPPERS RED FR SWT 5
LB CS

5LB $ 1 1.70 1 1 $11.70 Federal N/A

t7D63 sAt-AD MIX CHL 3-WAY 4/5
LB BG

20 LB $33.s4 2 2 $67.08 Federal N/A

1sR03
WATERMELON CHL
CHUNKS 1/5 LB BG

5LB $26.2s 8 I $210.00 Federal N/A

\-g'?i,



BILL OF LADING
lnvoice f:
lnvoice Date
Terms:
PO ff:
Route/Stop:
Customer:

SOLD TO:

PHONE

008s1s68
t2l16l2s
NET 21 DAYS
12l16l202s
11400 280
YNE373

970s I

DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

308-440-856

Fresh
/ftr*rrr*
\nur GoirPArY

St. Omaha, NE 68127

PAGE 1 OF 1

mf,mLJlt.Htfur.f rL-

Eltr4
;38i 1?333331

Telephone:
Toll free:

Delivered By:

sHrP ro: DSO RAVENNA PUBLIC SCHOOL
41750 CARTHAGE ROAD
RAVENNA, NE 68869

PHoNE: 308-440-0856
ITEM

CODE

ORDER

QTY

SHIP

QTY UNIT coo PRODUCT DESCRIPTION

031s0
07582
07505
01023
07580
07503
03200
07528
03320
01515

1

8

1

1

1

8

1

1

2

1

1

8

1

1

1

8

1

1

2

1

CARROT BABY SLIM CUT
M ELON WATERM ELON/CU BES
BROCCOLI FLORETS
APPLES GALA
PEPPER RED
CUCUMBER
CAULIFLOWER FLORET
PEPPER GREEN
LETTUCE SALAD MIX
CLEMENTINES

4ls LB
5LB
3LB

113 CT
5LB
5LB

213 LB
5LB

4ls LB
10/3 LB

25 25

Name (Print

Th€ tsrish.bl. .8ricultial cmmdiriEli*ed d rht inbice ar. dd sbi6t to thc d.tutry rr6t

(7 tr.S.C. 4Sqc(c)). The *ller of the @mmditi6 r€rains. t6 ct im oEi thE .ommditi6.

any r.ceiv:bl6 d rcceds frsn th eb of thE cmmditi6 unril tull Fyrcnr is rEe'ved

.urtsiz.d by sth 5C of the Peri$abte Agri€uttruat ComFDditi6 Act, t93O

.ll inventdG of f@d o. orher pr.ducrs derived from the @mmdiri6. and

Special lnstructions

Recieved



Committee on American Civics

Mr. Rossman's Social Studies Room
P.O. Box 8400

Ravenna, NE 68869-8400

Monday, December 8, 2025 6:00 PM

 

 

1. Call to Order and Roll Call - Open Meeting Law

2. Approval of Agenda

3. Discussion Items

3.1. Discuss, consider, and take all action necessary to LB 399

3.2. Guest Presentation: Middle School and High School Teachers-How are we meeting the 
requirement of LB 399 in the middle school and high school social studies classrooms?

4. Adjournment



Board of Education Regular Meeting

High School Library
P.O. Box 8400

Ravenna, NE 68869-8400

Monday, December 8, 2025 6:30 PM

 

Kelly Bock:   Absent   
Misti Fiddelke:   Present   
Micah Miigerl:   Present   
Ryan Osten:   Absent   
Dawn Standage:   Present   
Mike Voelker:   Present   

 

1. Call to Order and Roll Call - Open Meeting Law

2. Excuse Absent Board Members
Motion to excuse absent board members Bock and Osten passed with a motion by Mike Voelker 
and a second by Micah Miigerl.

3. The Pledge of Allegiance

4. Recitation of School Mission Statement: Preparing Students Today to Succeed Tomorrow: 
Family-Community-School

5. Recitation of Board Mission Statement: Providing collaborative leadership to prepare 
students today to succeed tomorrow.

6. Approval of Agenda
Motion to approve the agenda passed with a motion by Mike Voelker and a second by Micah 
Miigerl.

7. Financial Report

8. Consent Agenda
Motion to approve the consent agenda passed with a motion by Dawn Standage and a second by 
Micah Miigerl.

8.1. Discuss, consider, and take all necessary action to minutes

8.2. Discuss, consider, and take all necessary action to bills

8.3. Notice of Meeting Publication: The public notice for the Regular December 8th Board 
Meeting was published in the December 3rd edition of the Ravenna News



8.4. Discuss, consider, and take all action necessary to declaring library books as surplus for 
immediate sale or disposal

8.5. Discuss, consider, and take all action necessary to the resignation of Stephanie Yost

9. Blue Jay Celebration of Success - None This Month

10. Artist of the Month - Rylie Spaulding

11. Request to Address the Board and Correspondence 

12. Information and Action Items

12.1. Discuss, consider, and take all action necessary to negotiations with the REA @ 7:30 PM 
(Executive Session)
Motion to enter executive session for the purpose of negotiating with the REA at 6:31 PM, 
because it is in the best interest of the public to do so, passed with a motion by Mike Voelker and 
a second by Micah Miigerl. President Fiddelke repeated the motion and the purpose for going 
into executive session prior to the board of education entering executive session.  The board 
came out of executive session at 6:59 PM.

Motion to enter executive session for the purpose of negotiating with the REA at 7:32 PM, 
because it is in the best interest of the public to do so, passed with a motion by Mike Voelker and 
a second by Micah Miigerl. President Fiddelke repeated the motion and the purpose for going 
into executive session prior to the board of education entering executive session.  The board 
came out of executive session at 7:41 PM.

12.2. Discuss, consider, and take all action necessary to the superintendent's evaluation (Possible 
Executive Session)

Motion to go into executive session at 8:13 PM for the purpose of evaluating the superintendent, 
to avoid needless injury to the reputation of the individual being discussed pass with a motion by 
Mike Voelker and a second by Micah Miigerl.  President Fiddelke repeated the motion and the 
purpose for going into executive session, prior to the board entering executive session.  The 
board came out of executive session at 9:15 PM.

13. Discussion Items

13.1. Discuss, consider, and take all actions necessary to the Annual Financial Literacy Report to 
the Ravenna Public Schools Board of Education @ 7:15 PM (Mr. Tanner Ellis)

13.2. Discuss, consider, and take all action necessary to Annual RPS Board Member Photo (Mrs. 
Paige Havranek) @ 7:29 PM

13.3. Discuss, consider, and take all action necessary to the 2024-25 Annual Report for the 
Ravenna Public School District

13.4. Discuss, consider, and take all action necessary to the Ravenna Bond Building Project 

13.5. Discuss, consider, and take all action necessary to the purchase of a new or used UTV

13.6. Discuss, consider, and take all action necessary to Ravenna Public School Board Policy 
6037 & LB 390
 



14. Elementary Principal's Report - AQuESTT Rankings

15. Secondary Principal's Report - AQuESTT Rankings

16. Superintendent's Report

17. Board Report

18. Positive Comments

19. Adjournment







Weeded Books January 2026 - High School Fiction 
(Date of last checkout 2020 or earlier) 
 
Life Is Funny 
Freedom 
Shattering Glass 
Pictures of Hollis Woods 
The Clique Summer Collection 
It’s Not Easy Being Mean 
Bratfest at Tiffany’s 
Eleven 
Pictures of Hollis Woods 
Ellen Foster 
The Difference Between You and Me 
Revenge of the Wannabes 
Sealed with a Diss 
Invasion of the Boy Snatchers 
The Clique: Kristen 
The Clique: Alicia 
The Clique: Dylan 
Dial L for Loser 
Hollywood Hills 
Breakout 
Best Friends for Never 
The Clique 
The Clique: Massie 
The Paladin Prophecy 
The Pretty Committee Strikes Back 
Places 
The Geographer’s Library 
Seek 
Blessed Child 
Shadow Spinner 
The Secret Language of Girls 
Eight Plus One 
PS I Loathe You 
Crunch Time 
The Isabel Factor 
The Sledding Hill 
Talent 
Deadline 
Matilda Bone 
The Liberation of Gabriel King 
Blue Bloods 



Breath, Eyes, Memory 
Trash 
Bucking the Sarge 
Cinderella Cleaners: Prep Cool 
Cinderella Cleaners: Scheme Spirit 
Cinderella Cleaners: Rock & Role 
Cinderella Cleaners: Mask Appeal 
Cinderella Cleaners: Change of a Dress 
Replay 
Ruby Holler 
After 
Broken Things 
Hidden Things 
Precious Things 
Solace of the Road 
Tears of a Tiger 
Chasing Redbird 
Don’t Eat Chocolate Cookies 
Stay 
The Nature of Jade 
The Rule of Four 
Perfect 
Lush 
The Epic Fail of Arthuro Zamora 
The Wish List 
Where the Lilies Bloom 
The Bumblebee Flies Anyway 
The Voice on the Radio 
The Moves Make the Man 
The Princess and the Pauper 
Everywhere 
Absolute Pressure 
Midnight Hour Encores 
Sam and Ilsa’s Last Hurrah 
Prep 
A Week in the Woods 
Untouchable 
Inner Circle 
Confessions  
Private 
Princess in Training 
Teen Idol 
How to be Popular 
Size 14 is Not Fat Either 



Size 12 is Not Fat 
Ambition 
Legacy 
Shattered Justice 
What Lies Within 
The Waters and the Wild 
Places I Never Meant to Be 
Just As Long As We’re Together 
Iggie’s House 
It’s Not the End of the World 
Hoops 
Warrior Angel 
The Chief 
The Brave 
Inexcusable 
Just Run 
Dairy Queen 
Slam! 
The Outside Shot 
Love and Tennis 
Athletic Shorts 
On the Devil’s Court 
Deep Zone 
Satch & Me 
Satch & Me 
Shoeless Joe 
Travel Team 
The Extra Yard 
Travel Time 
Million Dollar Throw 
The Batboy 
Bleachers 
The Contender 
Fight Club 
Rush For the Gold 
Heart of a Champion 
Hard Hit 
Tangerine 
Kiss of Life 
Dragon Keeper 
Generation Dead 
Catwoman SoulSteeler 
The Deceiver’s Heart 
The Warriors Curse 



The Drowned Vault 
The Dragon’s Tooth 
To Say Nothing of the Dog 
The Bartimaues Trilogy 
The Way 
Summerland 
Free Baseball 
Home Court Is Where You Find It 
Soccer Chick Rules 
The Beast 
Slam Dunk 
Slot Machine 
Horsefeathers 
Horse Centers 
Horsefeathers Mystery 
All The King’s Horses 
Dean Duffy 
Haunting at Home Plate 
Extra Innings 
Over the Wall 
Choosing Up Sides 
Barons of the Bullpen 
Bobby Baseball 
Playing Without the Ball 
Hard Ball 
The RUnner 
The Runner 
Wrestling Sturbridge 
Striking Out 
Hard ball 
You Learn How to Box 
Shadow of a Bull 
Striking Out 
The Barn Burner 
Shutout 
The Toilet Paper Tigers 
Slam Dunk 
The Million Dollar Strike 
The Million Dollar Kick 
95 Pounds of Hope 
The Rookie Arrives 
Halfback Tough 
Infield Hit 
Honus and Me 



No Place Like Home 
Sticks 
Ten Seconds to Play 
Ironman 
Whale Talk 
Ultimate Sports 
Joey Figza Loses Hope 
Tartabull’s Throw 
Tilt 
Pendragon: The Reality Buck 
Pendragon: THe Never War 
Pendragon: Raven Rise 
Pendragon: The Soldiers of Halla 
Pendragon: The Pilgrims of Rayne 
Pendragon 
The Impossibility of Tomorrow 
Pendragon: THe Quillan Games 
The Kiss 
Kingdom Keepers III 
Dead Rules 
Septimus Heape Darke 
The Wicked Day 
The Golem’s Eye 
Ptolemy’s Gate 
Vampirates 
The Ring of Solomon 
Flyte 
Physik 
Queste 
Bright Shadow 
Falcondance 
The Iron Ring 
The Book of Three 
Gotta Get Some Bish Bash Bosh 
The Sword of Shannara 
The Sweet FAr Thing 
The Mists of Avalon 
Once Upon a Curse 
A Great and Terrible Beauty 
The Last Unicorn 
Days of Magic, Nights of War 
The Mirror of Merlin 
Abarat 
Cuse Dark as Gold 



Rebel Angels 
The Finish 
Beyond the Valley of Thrones  
The Grey King 
The Sword of Shannara Part 1 
The Sword of Shannara Part 2 
Sweet Vonom 
A Map of Nowhere 
Teeth 
Bloodwith 
Windwith 
When Santa Fell to Earth 
The Ravenous Tale 
Before Midnight 
Beauty Sleep 
Magic Under Stone 
When Santa Comes to Earth 
The Sea of Trolls 
Faith of the Fallen 
Unearthly 
Blade of Fire 
Last Battle of Icemark 
The Cry of the Icemark 
Blade of Fire 
The Cry of the Icemark 
Aries Rising 
The Last Battle of the Icemark 
Raven’s Gate 
Evil Star 
Nightrise 
Necropiolis 
The Great Hunt 
The Path of Daggers 
The Dragon Avenger 
Little Little 
The Silver Kiss 
The Seeing Stone 
Dragon Strike 
Dragon Rule 
Dragon Fate 
Dragon Outcast 
Dragon Champion 
The Secret School 
Fly Away 



Gracie Gannon: Middle School Zero 
The Wrapup List 
A Time of Exile 
The Mark 
Left Behind 
Armageddon 
Glorious Appearing 
Soul Harvest 
Tribulation Force 
Desecration 
The Remnant 
Perelandra 
That Hideous Strength 
The Princesses of Bamarre 
Out of the Silent Plane 
Afternoon of the Elves 
How do Ditch your Fairy 
The Indwelling 
Fairest 
Catchfire 
Crystal Singer 
Rose Daughter 
Crystal Line 
The Moonchild 
Renegades 
The Lion, the Witch, and the Wardrobe 
The House of Hades 
Design on a Crime 
Decorating Schemes 
Interior Motives 
The Monkey Wrench Gang 
Defining Dulcy 
Armageddon Summer 
Bridge to Terabithia 
My Sister’s Keeper 
Orbiting Jupiter 
Keeping the Moon 
Change of Heart 
Someone Like You 
The Pact 
Nineteen MInutes 
The Fault In Our Stars 
 







2025-2026 Ravenna Public Schools Comparison Results:   

Contract
Days

Staff
Index

Base
Salary

Benefit
Costs

Schedule
Costs

Total
Costs

  Percentile

Current Costs 182 64.2866 38,500 1,052,243 2,862,690 3,914,933 View Current Costs Projections 99.45%

Comparable
Benchmark

182 64.2866 38,789 1,052,243 2,884,214 3,936,457   100%

Difference     +289 0 +21,524 +21,524   +0.55%

Compensation
Range

Base Salary 98% 37,731 100% 38,789 102% 39,848  

Total Costs 98% 3,857,728 100% 3,936,457 102% 4,015,186  

The Comparable Benchmark data contains adjustments, made via its Staff Summary page.

2025-2026 Ravenna Public Schools Changed Data Rows:  

Contract
Days

Staff
Index

Base
Salary

Benefit
Costs

Schedule
Costs

Total
Costs

  Percentile


No Changed Data Rows have been added.

Dr Ken Schroeder @ Ravenna Public Schools   

Ravenna Public Schools, 10-0069
2026-2027

Midpoint Analysis
10/29/2025

Calculated Comparable Benchmark for Ravenna Public Schools

Salary FICA
Retirement
All Other Costs
Salary Costs
Health Benefit Costs

Salary FICA:
$189,095
4.80 %

Retirement:
$201,486
5.12 %

All Other Costs:
$4,128
0.10 %

Salary Costs:
$2,493,633

63.35 %

Health Benefit Costs:
$1,048,115

26.63 %

10/29/25, 2:29 PM Midpoint Analysis - Negotiations

https://negotiations.sparqdata.com/Negotiate/MidpointAnalysis 1/3

https://negotiations.sparqdata.com/Negotiate/ProcessProjections/-100
http://www.sparqdata.com/


Array School Comparison Information:   

School Contract
Days

Staff
Index

Base
Salary

Benefit
Costs

Schedule
Costs

Total
Costs

Adj
Benefit
Costs

Adj
Schedule

Costs

Adj Total
Costs

Percentile

St. Paul Public
Schools

185 63.5000 40,700 1,056,444 2,988,060 4,044,504 1,056,255 2,939,605 3,995,860 101.51%

Wood River
Rural Schools

185 64.3100 40,450 1,003,376 3,009,042 4,012,418 1,003,236 2,960,247 3,963,484 100.69%

Centura Public
Schools

185 64.1508 40,000 1,024,610 2,982,790 4,007,400 1,024,610 2,934,657 3,959,268 100.58%

Shelton Public
Schools

185 66.0600 38,475 1,058,618 2,941,461 4,000,080 1,058,618 2,893,762 3,952,380 100.40%

Amherst Public
Schools

182 62.4896 39,550 1,065,466 2,863,032 3,928,498 1,065,466 2,863,032 3,928,498 99.80%

Loup City Public
Schools

185 64.8553 39,700 985,594 2,978,219 3,963,813 985,594 2,929,923 3,915,517 99.47%

Gibbon Public
Schools

185 63.1400 41,100 940,040 3,001,768 3,941,808 939,998 2,953,091 3,893,089 98.90%

Pleasanton
Public Schools

184 62.4274 40,000 994,701 2,888,404 3,883,104 994,701 2,857,008 3,851,709 97.85%

Descriptive Statistics:   

8 Records Contract
Days

Staff
Index

Base
Salary

Benefit
Costs

Schedule
Costs

Total
Costs

Adj
Benefit
Costs

Adj
Schedule

Costs

Adj Total
Costs

Percentile

Array Average 185 63.8666 39,997 1,016,106 2,956,597 3,972,703 1,016,060 2,916,416 3,932,476 99.90%

Array High 185 66.0600 41,100 1,065,466 3,023,652 4,044,504 1,065,466 2,974,856 3,995,860 101.51%

Array Low 182 62.4274 38,475 940,040 2,858,524 3,883,104 939,998 2,856,895 3,851,709 97.85%

Adj Total Costs   Mean 3,932,476 Median 3,940,439 Midpoint 3,936,457  

St. Paul Public Schools

Wood River Rural Schools

Centura Public Schools

Shelton Public Schools

Comparable Benchmark

Amherst Public Schools

Loup City Public Schools

Current Costs

Gibbon Public Schools

Pleasanton Public Schools

$0 $1 $1 $2 $2 $3 $3 $4 $4

Subject and Array School Comparison (scale is millions of dollars)

10/29/25, 2:29 PM Midpoint Analysis - Negotiations

https://negotiations.sparqdata.com/Negotiate/MidpointAnalysis 2/3



Information from the Contract Settlement Form, both for you and your School peer array, is used to come up with the information
in this Negotiation Module. If you feel your information is not accurate please go to the Contract Settlement Form and correct it. If
you feel a peer's information is inaccurate, please contact Sparq Data Solutions.

Sparq Data Solutions | 1311 Stockwell Street | Lincoln, NE 68502 | (402) 817-0120 | (800) 422-4572
Copyright © 2013-2025. Sparq Data Solutions Inc. - All Rights Reserved.

Data used throughout the program comes from the Contract Settlement Form.
Have a question? Ask Sparq Data Solutions. Or view the User Manual.

10/29/25, 2:29 PM Midpoint Analysis - Negotiations

https://negotiations.sparqdata.com/Negotiate/MidpointAnalysis 3/3

https://negotiations.sparqdata.com/ClientLogOn/SelectProgram?program=ContractSettlementForm
https://negotiations.sparqdata.com/ClientLogOn/SelectProgram?program=ContractSettlementForm
https://negotiations.sparqdata.com/BearEssentials/ContactUsValues?returnurl=%2FNegotiate%2FMidpointAnalysis&defaultsubject=Negotiations%20Question
https://negotiations.sparqdata.com/ClientLogOn/SelectProgram?program=ContractSettlementForm
https://negotiations.sparqdata.com/BearEssentials/ContactUsValues?returnurl=%2FNegotiate%2FMidpointAnalysis&defaultsubject=Contract%20Settlement%20Form%20Question%20-%20Reports
https://negotiations.sparqdata.com/Help/Negotiations%20Module%20Help.pdf
http://www.sparqdata.com/
http://www.sparqdata.com/


2026-2027 Projections: 

Contract
Days

Staff
Index

Base
Salary

Benefit
Costs

Schedule
Costs

Total
Costs

$
Increase

%
Increase

Current
Costs

182 64.2866 38,500 1,052,243 2,862,690 3,914,933  

Projection for
$38,500

182 65.2606 38,500 1,128,232 2,905,967 4,034,198 $119,265 3.05%

Projection for
$38,600

182 65.2606 38,600 1,128,232 2,913,519 4,041,751 $126,818 3.24%

Projection for
$38,700

182 65.2606 38,700 1,128,232 2,921,072 4,049,304 $134,370 3.43%

Projection for
$38,800

182 65.2606 38,800 1,128,232 2,928,625 4,056,856 $141,923 3.63%

Projection for
$38,900

182 65.2606 38,900 1,128,232 2,936,177 4,064,409 $149,476 3.82%

Projection for
$39,000

182 65.2606 39,000 1,128,232 2,943,730 4,071,961 $157,028 4.01%

Projection for
$39,100

182 65.2606 39,100 1,128,232 2,951,282 4,079,514 $164,581 4.20%

Projection for
$39,200

182 65.2606 39,200 1,128,232 2,958,835 4,087,067 $172,133 4.40%

Projection for
$39,300

182 65.2606 39,300 1,128,232 2,966,388 4,094,619 $179,686 4.59%

Projection for
$39,400

182 65.2606 39,400 1,128,232 2,973,940 4,102,172 $187,239 4.78%

Projection for
$39,500

182 65.2606 39,500 1,128,232 2,981,493 4,109,725 $194,791 4.98%

Information from the Contract Settlement Form, both for you and your School peer array, is used to come up with the information
in this Negotiation Module. If you feel your information is not accurate please go to the Contract Settlement Form and correct it. If
you feel a peer's information is inaccurate, please contact Sparq Data Solutions.

Sparq Data Solutions | 1311 Stockwell Street | Lincoln, NE 68502 | (402) 817-0120 | (800) 422-4572
Copyright © 2013-2025. Sparq Data Solutions Inc. - All Rights Reserved.

Data used throughout the program comes from the Contract Settlement Form.
Have a question? Ask Sparq Data Solutions. Or view the User Manual.

Dr Ken Schroeder @ Ravenna Public Schools   

Ravenna Public Schools, 10-0069
2026-2027
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RAVENNA PUBLIC SCHOOLS
NEGOTIATED AGREEMENT

2025-2026

This agreement is made and entered into this 13th day of January, 2025, by and 
between the Board of Education of the School District #69 of Ravenna in the 
County of Buffalo, in the State of Nebraska (hereinafter referred to as the 
"Board") and Ravenna Education Association (hereinafter referred to as the 
"Association").
General Purpose

The Ravenna Board of Education and the Ravenna Education Association recognize 
that the development of a quality educational program for the children attending 
the Public Schools of Ravenna is a joint responsibility which can best be 
achieved by agreement that all parties work toward common goals.  The public 
officials and the Association enter into this agreement with mutual dedication, 
recognizing that the experience, creativity and judgment of all parties are 
necessary to reach the education needs of the community.

ARTICLE I
Recognition

The Board recognizes the Association as the exclusive and sole collective 
negotiating representative for all teachers employed by the District.

Teacher shall mean all certified teaching personnel and other professional 
personnel employed by the District, but excluding Superintendent, Senior High 
Principal, and Elementary Principal.

ARTICLE II
Salaries

A.  Salary Schedule
The Base Salary for the 2025-2026 school year will be $38,500.00 with the 
increments of 5% for further education and 4% for years of experience, except 
for the last two steps on columns E, F, and G which are 2% each.  A copy of the 
salary schedule is attached later in this agreement. 

B.  Extra Duty Schedule
All teachers assigned duties in addition to teaching shall be paid for such 
duties according to the extra duty schedule attached later in this agreement.

C.  Additional Teaching Assignment Compensation
Teachers who are assigned to teach during their planning period or who 

are assigned to teach an additional period before or after the regular
school day will be compensated at a rate of 1/8th of their daily salary

 amount, as calculated by their placement on the salary schedule.
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D.  Method of Payment
1.  All teachers’ salaries including extra duty pay shall be paid in equal 
monthly installments.  Should assigned duties not be completed, salary shall be 
withheld until completed.
2.  All teachers on extended contracts shall be paid the value of their placement 
on the salary schedule for one contract day for each additional day employed 
over the specified number of contract days.

ARTICLE III
Insurance and Annuities

A.  Health Care Coverage
The Board of Education shall provide health insurance to the teacher with a 
tiered premium rate. The policy shall be the $1,050 Deductible Blue Preferred 
with Utilization Management.  A $3,800 deductible plan will also be available 
as an option for employees during the 2025-26 school year.  The difference in 
premium between the $1,050 deductible and the $3,800 deductible will be paid 
by the district and deposited in the employee’s Health Savings Account. 
Health insurance is a 4-tier policy.  This will provide a single teacher with 
a premium of $863.10 monthly, teacher and child(ren) with a premium of 
$1,596.76 monthly, teacher and spouse with a premium of $1,812.52 monthly, 
and a married teacher taking the family health plan a premium of $2,433.76 
monthly.  All of these policies include individual dental.  Additional family 
dental may be purchased by the teacher.  The Board shall provide at the 
discretion of the teacher, employed by Ravenna Public Schools prior to the 
2014-2015 school year, an amount equal to the single premium for any existing 
insurance, annuity program or as salary, in place of health coverage (called 
the cash in lieu option). Starting with the 2014-2015 school year any 
employee hired will no longer receive the cash in lieu option for their 
insurance.  Any employee hired previous to the 2014-2015 school year will 
retain the option of cash in lieu for the remainder of their employment at 
Ravenna Public Schools. The Board reserves the right to evaluate other 
competitive insurance groups each year and to make recommendations concerning 
the carrier used to provide the health insurance.  The carrier for the 2025-
26 year will be Blue Cross/ Blue Shield.  The school board also offers a 
Section 125 Plan administered by American Fidelity.  In addition to premium 
payments as in the past, the Section 125 Plan will be expanded to also allow 
pre-tax opportunities for non-reimbursed medical/dental/vision care expenses 
plus child care expenses.

B.  Disability
The board shall make available for the employee to purchase through payroll 
deduction group long term disability insurance.  Benefits shall be payable upon 
the thirtieth (30) calendar day of disability at sixty (60%) percent of annual 
contractual salary.  Benefit payments shall continue to age sixty-five (65) or 
until termination of disability whichever occurs first.

C.  Loss of Life

The Board shall provide $40,000.00 group term Life Insurance for each teacher.
ARTICLE IV
Teacher Employment

PLACEMENT OF SALARY SCHEDULE

1.  A valid Nebraska Teaching Certificate.
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2.  New teachers hired to the school system will be allowed a maximum of sixteen 
(16) steps on the schedule on the basis of past experience in state approved or 
fully accredited schools or at the discretion of the superintendent.

3.  The Superintendent shall determine the teaching field to which a teacher is 
assigned and will place him/her on the proper step of the schedule.

4.  Academic hours beyond the bachelor's Degree will be recognized for salary 
increases provided the hours are accumulated in a graduate program of an 
accredited University or College and provided the hours are related to an area 
of teaching or leading to an administrative endorsement. Academic hours in 
undergraduate level courses taken after receiving the bachelor’s Degree will 
receive the same increase in salary as those on the graduate level providing 
those hours are approved by the superintendent.

5.  To receive credit in horizontal steps beyond the BA+9 step in the salary 
schedule for teachers, the teacher must show that the additional hours would 
lead to a Masters Degree.  This can be shown by presenting a copy of an Official 
Program of Study supplied by the University or College to the superintendent 
for approval. Additional hours earned during summer school, off-campus or night 
classes will be recognized only if complete transcripts are filed in the 
Superintendent’s office by September 1st, of the contract year.  No salary shall 
be paid to a teacher until this is done.  It is the responsibility of the 
superintendent to see that all hours of credit are coded accurately.

6.  To be placed on the MA9 or MA18 level a teacher must meet the following 
conditions:
a. eligible for MA
b. additional hours be of graduate level
c. additional hours to be in teaching field or be some value to the Ravenna 
Schools

7. A complete transcript shall be placed on file in the school superintendent’s 
office by September 1st, of the contract year.

8.  Teachers are only eligible to advance one column or one step in any given 
year. 

ARTICLE V
Leaves

A.  Sick Leave
At the beginning of each school year each teacher shall be credited with ten 
(10) days of sick leave allowance to be used for absences caused by illness or 
temporary disability of the teacher.  Teachers new to the system will be given 
fifteen (15) days the first year of their employment.  Teachers will be allowed 
to use sick leave for illness in the immediate family: (spouse, children, 
parents, mother-in-law, father-in-law). Sick leave may accumulate from year to 
year up to fifty (50) days.  A doctor's statement may be required after five 
(5) days of continued illness.  The administration shall furnish to each teacher 
a written statement at the beginning of each school year setting forth the total 
sick leave.

B.  Personal Leave

There shall be three (3) days personal leave per teacher per year.  Personal 
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leave does not carry over.  The number of teachers who take leave at the same 
time may be restricted by the administration.  Application shall be made at 
least two days in advance.  Personal leave may be taken before or after a 
scheduled vacation with approval of the superintendent. Teachers will be paid 
$100 per day for up to two unused personal days per contract year.

C.  Professional Leave

Each teacher shall be allowed five (5) days professional leave with 
administrative approval.

D.  Bereavement Leave

A maximum of five (5) sick leave days may be used each year as bereavement leave 
to allow a staff member to attend funeral services and for the purpose of 
bereavement. Should the death of a spouse or child cause sickness (physical, 
emotional, or mental), the staff member may be entitled to use other leave as 
provided by law or this agreement.

E. Full “Dock Days” Leave

Staff members covered by this agreement are entitled to up to 10 “dock days” of 
additional leave in excess of the leave provided herein, so long as their leave 
is otherwise qualifying under another leave provision in this agreement and 
they have complied with all of the requirements of that provision for taking 
the leave. Dock day leave will be taken at a reduction of the staff member’s 
total salary and benefit cost per day. This provision shall not apply, and the 
staff member is not allowed to take dock day leave, if the staff member is 
eligible for any other type of leave, including but not limited to leaves such 
as those provided in the agreement, the FMLA, and or Short or long-term 
disability.

ARTICLE VI
Miscellaneous Provisions

A. Mileage and Expenses 

Mileage and expense shall be paid to the individual teacher as follows:

1. to attend curriculum meetings.

2. to attend specific subject area activities in which students are 
involved.

In each case approval by the Administrator is required in advance.

B. Reimbursement for K-12 teachers using their planning period to 
substitute.

K-12 teachers that are requested to substitute for a staff member during their 
planning period will be reimbursed at the rate of $15.00 per period.

ARTICLE VII
Duration of Agreement

This contract will be effective as of the beginning of the 2025-2026 school 
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year and shall continue in effect until a substitute contract is adopted, 
which shall then be fully retroactive to the beginning of the 2025-2026 
school year, except that any insurance premium shall be effective as soon as 
possible after settlement.

ARTICLE VIII
Document Authorization

In witness whereof the parties hereto caused this Contract to be signed by their 
respective presidents, attested by their respective chief negotiators and their 
signature to be placed hereon, all on the day and year first above written.

RAVENNA EDUCATION ASSOCIATION               RAVENNA BOARD OF EDUCATION
                                                   DISTRICT #69

By___________________________         By________________________
          President                              President

By___________________________          By________________________
       Chief Negotiator                           Chief Negotiator

Note:  As of September 11, 2006, the REA will offer the initial proposal for 
each year of the negotiation process.
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2025 - 2026 EXTRA DUTY SCHEDULE
Base Salary $38,500

Each unit equals 1% of base salary

Activities Director 14

Head Football 12

Asst Football 7

Asst Football 7

Asst Football 7

JH Football 5

JH Football 5

Head Cross Country 9

Asst Cross Country 7

Head Volleyball 12

Asst Volleyball 7

Asst Volleyball 7

JH Volleyball 5

JH Volleyball 5

Girls Golf 7

Head Boys Basketball 12

Asst Boys Basketball 7

Asst Boys Basketball 7

JH Boys Basketball 5

JH Boys Basketball 5

Head Girls Basketball 12

Asst Girls Basketball 7

Asst Girls Basketball 7

JH Girls Basketball 5

JH Girls Basketball 5

Head Boys Wrestling 12
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Asst Boys Wrestling 7

JH Boys Wrestling 5

JH Boys Wrestling 5

Head Girls Wrestling 12

Asst Girls Wrestling 7

JH Girls Wrestling 5

JH Girls Wrestling 5

Head Track 12

Asst Track 5

Asst Track 5

Asst Track 5

Asst Track 5

Asst Track 2.5

Asst Track 2.5

Boys Golf 7

Spring Play 6

One Act Play Lead Director 7

One Act Play Assistant Director 1 2.5

One Act Play Assistant Director 1 2.5

Speech 3

Yearbook Sponsor 6

Junior Class Sponsor (constant) 3

Junior Class Sponsor (rotating) 3

Cheer Sponsor 6

SkillsUSA 4

FBLA Sponsor 6

Concession Stand 4

Band/Color Guard 5

Color Guard 1

Vocal Music 3

All of the above 
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positions will be 
increased by 10% 
of the original base 
for a

maximum of four 
years if the 
teacher remains in 
the same position.

Science Olympiad 2

Pep Band 3

Student Council 2

National Honor Society 1

Senior Class Sponsor 2

Sophomore Class Sponsor 2

Freshman Class Sponsor 2

8th Grade Sponsor 1

7th Grade Sponsor 1

STAR Sponsor 2

Summer Conditioning (Wt Room) 7

Youth Advisory Board Sponsor 2

Special Olympics 1

All of the above 
positions are static 
and not subject to 
the 10% increase. Friends Program 2

Extended Contract 10 Days

Extended Contract 20 Days

Distance Learning or Dual Credit
$1,000 per class period per 

semester

FFA Sponsor $1,500

Secondary HAL(½) $750

Secondary HAL(½) $750

Elementary HAL $1,500

AcaDeca $1,300

Dance Team $1,500

Quiz Bowl $250
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Robotics $1,500

MTSS Problem Solving Team $550

APPENDIX A

Definition of Grievance. A grievance is an allegation by an employee or
group of employees that there has been a violation of a provision of the
negotiated agreement or a policy of the board of education.

Procedural Steps. The procedure for handling grievances is as set forth
below.

Step 1 - Oral Notice to Principal. The grievant shall initiate the
      grievance by presenting it to his or her principal or immediate
  supervisor within fourteen (14) days from the date that the grievant
     knew or should have known of the incident giving rise to the grievance.

  Step 2 - Written Grievance to the Principal. If the grievance is not
resolved to the satisfaction of the grievant within five (5) days of
the meeting with the principal, the grievant representative may present the 
grievance in writing to the principal.

The principal shall schedule a meeting within three (3) days of receipt
of the written grievance to discuss the elements of the grievance. The
principal shall submit his or her determination in writing to the
grievant within five (5) days of the meeting.

Step 3 - Written Appeal to the Superintendent of Schools. If the determination 
of the principal is not satisfactory to the grievant, the
grievant may appeal it to the superintendent of schools or his or her
designated representative. Said appeal shall be presented, in writing,
to the office of the superintendent of schools within five (5) days of
receipt of the principal's determination.

The superintendent of schools or a designee shall hold a formal meeting
within seven (7) days of receiving the written appeal. The
superintendent of schools or a designated representative sha11 make a
written determination regarding the grievance within five (5) days of
the date of the meeting.

Step 4 - Appeal to the Board of Education. If the determination of the
superintendent of schools is not satisfactory to the grievant, the
grievant may appeal it to the board within five (5) days of receipt of
the superintendent's decision. The board shall hear the grievance
within thirty (30) days in open or closed session in accordance with
the law. The board sha11 notify the grievant of its decision within
five (5) days of hearing the grievance.

Written Presentation. A11 grievances presented at Step 2 and subsequent
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steps of the procedure sha11 set forth in writing all facts giving rise to
the grievance, the provision(s) of the Agreement or policy alleged to have
been violated, the names of the grievant(s), the names of all witnesses, and
the remedy sought by the grievant. All grievances at Step 2 and appeals at
Step 3 and Step 4 shall be signed and dated by the aggrieved employee. A11
written answers submitted by the district shall be signed and dated by the
appropriate district representative.

Grievance Meetings or Hearings. A11 meetings and hearings conducted under
this procedure up to and including Step 3 shall be conducted in private and
shall include only the administration's representatives, the grievant, the
grievant's representatives, and witnesses as necessary.

Association Representation. A grievant sha11 have the right to have an
Association representative present to represent the grievant at each level of
the grievance procedure.

Reprisals. No reprisals of any kind shall be taken against any employee who
uses this grievance procedure in good faith.

Withdrawal of a Grievance. A grievant may withdraw his or her grievance at
any 1eve1 of the procedure without fear of reprisal from any party.

Advanced Step Filing. A grievance shall be filed initially at the level at
which the decision resulting in the grievance was made.

Time Limitations. Time limitations herein are critical. All references to
days are calendar days. No grievance sha11 be accepted by the district
unless it is submitted or appealed within the time limits set forth in this
Agreement. If at any time during the grievance process, it is discovered
that the grievance was not filed or appealed in a timely manner, the
grievance shall be dismissed. If the grievance is not submitted in a timely
manner at Step 1 or Step 2, it sha11 be deemed to be waived. If the
grievance is not appealed to Step 3 in a timely manner, it shall be deemed to
have been settled in accordance with the district's Step 2 determination. If 
the district fails to answer within the time limits set forth in this Agreement, 
the grievance shall automatically proceed to the next step.
When the deadline for taking an action fal-1s on a Saturday, a Sunday or a
legal holiday, the time for taking the action shall be extended to the next
working day.

Requirement to Grieve. This grievance procedure is not discretionary and
cannot be waived except through the express written consent of the board. No
administrator or board member, individually, has the authority to waive the
requirements of this procedure. Any grievance covered by this procedure but
not raised pursuant to the requirements herein, including any grievance
abandoned, will be forfeited.
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6037
Selection and Review of Library Media

The board approves curriculum and curriculum-related materials for the 
district with input from administrators and staff.  Those processes are covered 
in other board policies.  Staff members seeking to procure materials for use 
during instruction must follow board policy, practices, and directives.  Those 
items are not covered by this policy.

The district procures library books and other media available to students that 
are not part of a specific class or curriculum.  For purposes of this policy, those 
will be called library materials.   This policy addresses the selection and review 
of library materials, regardless of their source.  This policy applies regardless 
of whether library materials are purchased using district funds, donated, or 
shared at no cost to the district.

No Right to Materials.  The board supports having excellent educational 
opportunities for students, including availability of library materials used to 
enrich the educational experience.  However, the board and administration 
are responsible for considering materials based on a variety of factors and 
legal obligations.  There is no right to force any material to be included or 
excluded.  Staff requesting library materials do so only within the course and 
scope of their employment with the district.

Selection Process.  The selection and approval of new library materials must 
comply with the district’s general requisition, donation, and budgeting 
requirements.  To ensure materials selected are appropriate for the district’s 
students and consistent with the district’s legal obligations, the following 
process applies to selection of library materials.

The superintendent will establish a library material review committee on an 
as-needed basis, consisting of at least one administrator, one teacher, and 
the librarian or media specialist.  If the district has no assigned librarian or 
media specialist, then the committee will include two administrators and a 
teacher.  The superintendent may appoint any teacher he or she deems 
appropriate based on availability and expertise related to the requested 
materials.

The school librarian, media specialist, or any individual requesting inclusion of 
library materials is responsible for submitting the request in writing to the 
library material review committee.  The request must include the following

1. Name of the book, material, or resource;
2. The author, publisher, and supplier of the material;
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3. The physical medium (i.e., book, magazine, video, game, digital 
subscription, etc.);

4. The cost of the material;
5. A summary of the content of the material, including how it supports age-

appropriate learning objectives, enriches the curriculum, and/o supports 
student development and learning;

6. The material’s accolades, such as presence on best seller lists, awards 
won, and recommendations from professional library journals and 
organizations with a focus on K-12 school library materials; and

7. Whether any of the content in the material represents a perspective that 
may not be universal, such as a political, religious, or social perspective 
for which disagreement or differences of opinion exist.  The summary 
should include a description of these items.

The committee will review the requested materials within the timeframe 
established by the superintendent.  In the event the committee does not agree 
on a particular request, the administrator makes the final determination.  
There is no appeal from this determination.

The request must include the following:

1. Name of the book, material, or resource;
2. The author, publisher, and supplier of the material;
3. The physical medium (i.e., book, magazine, video, game, digital 

subscription, etc.);
4. The cost of the material;
5. A summary of the content of the material, including how it supports age-

appropriate learning objectives, enriches the curriculum, and/o supports 
student development and learning;

6. The material’s accolades, such as presence on best seller lists, awards 
won, and recommendations from professional library journals and 
organizations with a focus on K-12 school library materials; and

7. Whether any of the content in the material represents a perspective that 
may not be universal, such as a political, religious, or social perspective 
for which disagreement or differences of opinion exist.  The summary 
should include a description of these items.

There is no appeal from the determination of the board.

Requested Review of Library Materials.  A concerned parent of a current 
student or patron living within the school district boundaries may request the 
review of a specific library material (i.e., a specific book, magazine, etc.) or 
portion of a specific library material.  The parent or patron must first discuss 
their concern with the building principal and explain their concern regarding 
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the library material.  If there is no principal assigned to that building, the 
parent or patron should discuss their concern with the superintendent.  The 
board believes most concerns will be resolved in this manner.

If the parent or patron is unsatisfied after the informal review and discussion 
with the relevant administrator, they may request a review in writing.  To 
request a review, the individual must complete the Library Material Review 
Request form and submit it to the superintendent.  

The superintendent will review the request with the board curriculum 
committee within a reasonable time after receiving it.  The committee may 
consult with or seek input from the school’s librarian or media specialist, staff, 
and legal counsel at its discretion.  The committee will make a 
recommendation to the board to remove the material, keep the material, 
restrict access to the material to students based on age or grade level, or 
make any other determination or recommendation the committee deems 
appropriate.  The board will review the request, consider the committee’s 
recommendation, and make a determination regarding the requested review.  
The decision regarding the review will be communicated to the requester in 
writing by the superintendent.  

The decision of the board is final, and there is no appeal regarding the review 
of library material.

Additional Rules for Library Media Review.  Unless the superintendent 
decides otherwise, the library material will remain in circulation while a review 
is pending.  Unless otherwise required by law, no library material will be 
reviewed again within 4 years after a requested review is completed.  Any 
parent or patron requesting review of multiple library materials may only 
request a maximum of 5 materials to be reviewed at one time, and a new 
request cannot be submitted until the prior review is completed and notice of 
the determination is provided to the requesting party.  Nothing in this policy 
prohibits the superintendent or their designee from reviewing library material 
outside of the review process contained in this policy and taking any action 
the superintendent or their designee deems appropriate.

Adopted on: October 10th, 2022
Revised on: _________________________
Reviewed on: ________________________



Library Material Review Request Form

Only a patron of the district or parent of a current student may request review of a 
library material.  Prior to submitting a request, please review the board’s policy on 
Selection and Review of Library Materials.  The policy is located on the district’s 
website, or you can request a copy via email from the superintendent.

Name:______________________ Phone:_______________________

Address:_________________________________________________________

Written requests to review library materials will not be considered unless the 
requester identifies the specific material in question and first discusses their concern 
with the appropriate administrator as required by board policy.  Please list the date 
of the conversation with the administrator:________________________________

Title of Material:___________________________________________________

Author/Publisher:__________________________________________________

Type of Material (book, magazine, video, etc.):_________________________

Reason for Requesting Review (attach additional page if necessary):
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________

Please list the specific portion of the material you find objectionable, 
including specific page references, sections, volumes, etc.:
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________

Signature:_______________________

For District Use Only

Date Received:______________________

Received By:________________________

Reviewed on:________________________

Date Determination Sent to Requester:____________
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Selection and Review of Library Media

I. Mission & Purpose of the RPS Library Media Program

The mission of the Ravenna Public Schools Library Media Program is to ensure that students 
and staff are effective users and creators of ideas and information. The school library supports 
access to information, promotes critical thinking, nurtures creativity, and encourages an 
appreciation of literature and multiple perspectives. 

II. Goals & Objectives

The Ravenna Public Schools Library Media Program aims to:

1. Maintain a current and balanced collection that supports curriculum, personal 
interests, and inquiry.

2. Collaborate with teachers, administrators, and district staff to ensure resources 
align with instructional needs.

3. Provide materials that encourage respect for representing multiple cultures, 
viewpoints, and life experiences.

4. Offer resources in varied formats and difficulty levels to meet the needs of all 
learners.

5. Teach media and information literacy, helping students become critical and 
responsible consumers and producers of information.

III. Responsibility for Collection Management

The certified school librarian at each building is responsible for selecting, evaluating, and 
managing library materials. This responsibility includes:

● Selection of new materials
● Deselection and weeding
● Managing gifts and donations
● Overseeing reconsideration processes



Students, staff, administrators, and parents are encouraged to submit recommendations; 
however, final decisions rest with the school librarian, in alignment with district policy.

RPS recognizes the American Library Association’s Library Bill of Rights and affirms that 
the presence of any material in the collection does not imply district endorsement of its content.

IV. Selection of Library Materials

A. Selection Philosophy

Library materials are selected to meet student learning needs, support curriculum, encourage 
reading, and develop critical thinking. Materials should represent a variety of ideas, 
perspectives, and experiences to support intellectual growth.

B. Selection Process

1. The school librarian evaluates resources using professional knowledge, district criteria, 
and instructional needs.

2. Curated lists and potential additions may be reviewed collaboratively by the respective 
building administration team

3. Whenever possible, the librarian examines the material in person or through verified 
previews.

4. Professional review sources are consulted, including but not limited to:

○ School Library Journal
○ Kirkus
○ Booklist
○ Publisher’s Weekly
○ Junior Library Guild
○ Common Sense Media
○ Professional organizations such as ALA or NCTE

5. Final additions to the collection are made by the librarian, guided by district-approved 
criteria.

C. Selection Criteria

Materials selected for the library must:

● Support curriculum, inquiry, and personal reading interests

● Reflect age, ability, developmental level, and learning needs of students



● Stimulate intellectual growth, factual knowledge, and literary appreciation

● Offer multiple perspectives and represent varied cultures, identities, and experiences

● Represent high-quality writing, accuracy, and reliability

● Meet standards of physical durability and cost effectiveness

● Include print and digital formats, such as databases, e-books, audiobooks, and online 
products

● Place principle above personal opinion in fulfilling educational purposes

D. Evaluation Standards for Print & Digital Materials

Print Materials

Considerations include:

● Appropriateness and developmental suitability

● Authority, accuracy, and bias identification

● Literary merit and clarity of writing

● Comparison to other available works

● Organization, accessibility, and usability

● Cost and physical quality

● Timeliness and relevance

Electronic Resources

Additional considerations include:

● Currency and version history

● Sustainability and licensing

● Usability for students

● Technical reliability

● Cost effectiveness



Electronic resources are subject to the same appropriateness and accuracy criteria as print 
materials.

V. Gifts & Donations

● RPS welcomes monetary donations through appropriate district channels.

● Donated books or items will be evaluated using the same criteria as all new materials.

● The librarian may accept or decline materials based on relevance, condition, and 
alignment with selection criteria.

● Donations become district property; unusable or outdated items may be recycled or 
disposed of according to district procedures.

VI. Deselection (Weeding)

Deselection is essential for maintaining a relevant, high-quality collection. The RPS librarian will 
continuously evaluate the collection and deselect books as needed.

Materials may be deselected by the librarian if they are:

● Misleading, outdated, or factually inaccurate

● Worn or damaged

● Superseded by newer editions

● No longer needed for curriculum or interest

● No longer circulating

● Duplicates that exceed demand

● Not reflective of current district selection standards

Benefits of Deselection
● Keeps collections current and accurate

● Improves usability and appearance



● Identifies items needing repair or replacement

● Frees space for new materials

● Ensures alignment with curriculum and community needs

Disposal Guidelines

● Items marked for deselection must be approved by the Ravenna Board of Education 
before being disposed of.

● Items being disposed must be removed from the catalog

● Items may be recycled or disposed of if unusable.

● Some materials may be redistributed for classroom or district-supported educational use 
(within policy limits).

● Items may be donated or given away once approved for disposal.

VII. Procedures for Handling Challenges & Reconsideration

Ravenna Public Schools encourages direct communication with the school librarian regarding 
concerns over a child’s reading choices.

A. Initial Concern

1. The complainant contacts the school librarian to discuss concerns.

2. The librarian may offer alternative materials for the complainant’s student, if appropriate.

B. Formal Reconsideration

If the issue is not resolved informally:

1. The complainant completes the RPS Request for Reconsideration Form.

2. The complainant is encouraged to read the entire work. RPS will provide a copy if 
needed.

3. The RPS librarian convenes a Reconsideration Committee of at least three school 
employees.



4. Committee members read the material in full and complete evaluation worksheets.

• During the reconsideration meeting, the committee reviews:

o The educational mission of RPS
o Professional reviews
o The complainant’s concerns
o The librarian’s contextual statement

5. After discussion, the committee votes. Decisions are based on educational merit and 
suitability.

6. The RPS librarian communicates the decision to the complainant, superintendent, 
principal, and school librarian.

7. The material remains in circulation during the process.

8. Appeals may be made to the superintendent. 

9. Appeals may also be made to the board of education, after the superintendent has ruled 
on the matter.

C. Reconsideration Limitations

● Only RPS district residents or parents/guardians of RPS students may submit 
reconsiderations.

● One active reconsideration per individual at a time.

● A title may not be reconsidered more than once per calendar year.

● No more than two reconsiderations will be reviewed every 30 days while school is in 
session.

● All requests are processed in the order received.

VIII. Forms

RPS will maintain the following forms as appendices:

● RPS Request for Reconsideration of Materials

● RPS Book Review Committee Worksheet

● RPS Reconsideration Ballot



Adopted on: February 9,2026

Revised on: February 9,2026

Reviewed on: February 9, 2026



Ravenna Public Schools (RPS)
Request for Reconsideration of Library Materials
Updated 2025

Date

Request Initiated By:
Name

Address

City, State Zip

Phone 

Email

Do you represent yourself or an organization?

Name of organization if applicable

Material to be Reviewed:

Title:

Author:

Publisher/Year:

1. To what in the book or material do you object: (Please be specific. Cite pages, 
references, etc.)

2. What brought this resource to your attention?



3. Have you examined the entire resource? If not, which sections did you review?

4. What concerns you about the resource?

6. What action are you requesting the committee consider?

___________________________________________________________



Ravenna Public Schools (RPS)
Book Review Committee Worksheet
Updated 2025

Section 1: Resource Information

● Title of Material: __________________________________________

● Author:__________________________________________________

● Publisher / Year: __________________________________________

Section 2: Reconsideration Request Summary

● Name of Complainant: ________________________________________

● Date Request Was Submitted: _________________________________

● Primary Concern(s) (from Request for Reconsideration Form):

Section 3: Alignment With RPS Mission & Objectives

A. Mission Alignment
 Does the material support the RPS mission of promoting inquiry, creativity, critical thinking, and 
appreciation of diverse ideas?
 ☐ Yes ☐ No
 Notes:

B. Support for Curriculum & Instruction
 Does the material aid classroom instruction, inquiry-based learning, or personal reading 
interests?
 ☐ Yes ☐ No
 Notes:



C. Diversity, Representation & Viewpoints
 Does the material contribute to a balanced collection by representing varied cultures, identities, 
perspectives, or life experiences?
 ☐ Yes ☐ No
 Notes:

Section 4: Evaluation According to Selection Criteria

A. Age & Developmental Appropriateness
 Is the material suitable for the developmental level of its intended audience?
 ☐ Yes ☐ No
 Notes:

B. Accuracy, Authority & Reliability
 Are facts accurate, sources credible, and perspectives responsibly presented?
 ☐ Yes ☐ No
 Notes:

C. Literary / Artistic Quality
 Does the work demonstrate quality writing, structure, style, or presentation?
 ☐ Yes ☐ No
 Notes:

D. Relevance & Timeliness
 Is the material current, historically important, or otherwise relevant for students?
 ☐ Yes ☐ No
 Notes:

E. Overall Educational Value
 Does the material provide educational or literary merit that outweighs potential concerns?
 ☐ Yes ☐ No
 Notes:



Section 5: Handling Sensitive Content

If concerns involve violence, language, sexual content, controversial viewpoints, or other 
sensitive elements:

A. Is sensitive content presented with clear educational or literary purpose?
 ☐ Yes ☐ No

B. Is the content contextualized appropriately for developmental level?
 ☐ Yes ☐ No

Notes:

Section 6: Professional Reviews Consulted

(List at least two professional review sources consistent with RPS policy—e.g., School Library 
Journal, Kirkus, Booklist, PW, JLG, Common Sense Media, ALA, NCTE.)

1.
2.
3.

Key takeaways from reviews:

Section 7: Librarian’s Contextual Statement

(To be provided to committee members for review)

Section 8: Committee Discussion Summary

Strengths of the Material:



Concerns Identified by Committee:

Additional Considerations (curriculum use, circulation data, relevance, balance, etc.):

Section 9: Committee Recommendation

After evaluating the material in full and reviewing all information, the committee recommends:

☐ Retain in the collection without changes
 ☐ Retain with age/grade placement adjustment
 ☐ Remove from the collection
 ☐ Other (explain): _______________________________________________

Rationale for Recommendation:

Date:_____________________________________________________________

Committee Members:_________________________________________________

_________________________________________________

_________________________________________________



Ravenna Public Schools (RPS)
Library Materials Reconsideration Ballot
Updated 2025

Book Title: _____________________________________________________
Book Author:___________________________________________________

_____ I recommend that the book remain in the library in the current location

_____ I recommend that the book be moved to __________________________

_____ I recommend that the book be removed from circulation



BY-LAWS
OF

RAVENNA PUBLIC SCHOOLS FOT]NDATION

ARTICLE I
OFFICES

The principal office of the Foundation shall be in the City of Ravenna, the County of
Buffalo, in the State of Nebraska. The business of the Foundation may be conducted at
any place convenient to the Board of Directors and officers.

ARTICLE II
MEMBERS

This Foundation shall have no members.

ARTICLE III
BOARD OF DIRECTORS

Section 1. General Powers. The business and affairs of the Foundation shall be
managed by its Board of Directors, which shall have and shall exercise all of the powers
of the Foundation subject to any limitations imposed by the Articles of Incorporation of
the Kearney Area Community Foundation and these By-Laws.

Section 2. Number of Directors. There shall be nine (9) regular Directors of the
Foundation, three (3) of rvhom shall be members of the Board of Education of the
Ravenna Public Schools (trvo of rvhom rvill be appointed and the third member shall be
the President of the Board), three (3) of rvhom shall be members of the certificated staff
of the Ravenna Public Schools, and three (3) of whom shall be members of the Ravenna
fuea Community. The Superintendent of Schools of the Ravenna Public Schools shall be
an ex-officio non-voting member of the Board of Directors.

treqlto!-atd All regular Directors shall be appointed by a
ucation of the Ravema Public Schools for

except the appd the Board of Education shal trvo (2)
years. Eacl'r Director sha ilor her suc ppointed and taken
office. The Board of Education of I ls shall hold regular
elections for members of the rly scheduled meeting in
Febmary of each ca term of d
Directors so el bffice at the next regularly

on the Board of Directors, rvhether caused by

irectors shall exoire.

Lnqor rhe lJoard
of Di

a Director or by an increase in the number of Directors may be f,i



of Education of the Ravenna Public

is being fi ed. The so that no more than three
ve temts

any one Director.

The initial Board of Directors will be appointed in such a manner in that one member of
the Board of Education of the Ravenna Public Schools, one member of the Certificated
Staff, and one member of the Ravenna Area Community rvill be appointed for term of
one year; one member ofthe Board ofEducation ofthe Ravenna Public Schools, one
member of the Certihcated Staff and one member of the Ravenna Area Community shall
be appointed for two years; and one member of the Certihcated Staffand one member of
the Ravenna Area Community shall be appointed for three years.

Section 4. Regular Meetines. A regular annual meeting of the Board of Directors shall
be held on the first Monday of the month of February in each calendar year in the High
School Library of the Ravenna Public Schools. The Board of Directors may provide by
resolution the time and place for holding additional regular meetings of the Board of
Directors. Said meetings shall be held without further notice other than the notice
provided by these By-Laws and applicable resolutions.

Section 5. Special Meetines. Special meetings of the Board of Directors may be called
by or at the request of the President or any two (2) Directors. The person or persons
authorized to call special meetings of the Board of Directors may fix any time and place
for the holding ofany such special meetings ofthe Board called by them.

Section 6. Notice of Soecial Meetinss. Notice of the date, time, and place of any
special meeting shall be given at least tkee (3) days prior thereto by written notice
delivered personally, by mail, or by other electronic device to each Director at his or her
address as shown by the records of the Foundation. Neither the business to be transacted,
nor the purpose ofany special meeting ofthe Board of Directors need be specihed in the
Notice ofsuch meeting unless specifically required by law or by these By-Laws.

Section 7. Ouonrm. A majority of the number of regular Directors as provided herein
shall constitute a quomm for the transaction olbr.rsiness at any meeting of the Board of
Directors, but if less than such majority is present at a meeting, a majority of the
Directors present may adjourn the meeting.

Section 8. Manner of Actine. The act of the majority of the Directors present at a
meeting at rvhich a quorum is present shall be the act of the Board of Directors, unless the
act of a greater number is required by larv or by these By-Larvs.

Section 9. Removal. Any Director may be removed from office by a tlvo thirds (2/3)
majority vote of the Board of Directors ofthe Foundation for any cause deemed suificient
br the Board in its sole discretion.

for

any



Ravenna Public Schools 
2026-2027 CALENDAR (Draft 1)

AUGUST ‘26
S M T W Th F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

10-School Board Meeting
24-26--Teacher Inservice Day
27-First Day of School

(S-3, T-6)

FEBRUARY ‘27

S M T W Th F S
1 2 3 4 5 6

7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28

03-Parent/Teacher Conf (4-8 pm)
       2:00 pm Dismissal
04-Teacher Inservice, No School
05-No School 
08-School Board Meeting     

(S-18, T-19) 

SEPTEMBER ‘26
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

14-School Board Meeting
16-Parent/Teacher Conf (4-8 pm)
      2:00 pm Dismissal
18-Parent/Teacher Conf (8-11 am)
       No School for Students

(S-21, T-22)

MARCH ‘27

S M T W Th F S
1 2 3 4 5 6

7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31

08-School Board Meeting
10-Noon Dismissal
11-Spring Break, No School
12-Spring Break, No School
26-Easter Break, No School

(S-20, T-20)

OCTOBER ‘26
S M T W Th F S

1 2 3
4 5 6 7 8 9 10

11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

12-School Board Meeting
21-End of First Quarter
25- Teacher Inservice, No School
26-Fall Break, No School

(S-20, T-21)

APRIL ‘27

S M T W Th F S
1 2 3

4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30

06-JH Track Meet-Noon Dismissal
12-School Board Meeting
15-RHS Track Meet – Noon Dismissal

(S-22, T-22)

NOVEMBER ‘26
S M T W Th F S
1 2 3 4 5 6 7
8 9 10 11 12 13 14

15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30

09-School Board Meeting
11 - Veterans Day
25- Noon Dismissal
26-Thanksgiving Day, No School
27-Thanksgiving Break, No School

(S-19, T-19)

MAY ‘27

S M T W Th F S
1

2 3 4 5 6 7 8
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

10-School Board Meeting
15-Graduation
25-Last Day of School
26-Teacher Work Day

(S-14, T-15)

Student -176
Teacher-185

DECEMBER ‘26
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 31

04-No School, Teacher Inservice
14-School Board Meeting
23-Noon Dismissal (End of 2nd Qt)
24-31-Winter Break, No School

(S-16, T-17)
 

JUNE ‘27

S M T W Th F S
1 2 3 4 5

6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

 14-School Board Meeting

JANUARY ‘27
S M T W Th F S

1 2
3 4 5 6 7 8 9

10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
31

01-New Year's Day, No School
04-School Resumes
11-School Board Meeting

(S-20, T-21)

JULY ‘27

S M T W Th F S
1 2 3

4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

12-School Board Meeting

http://www.calendarlabs.com/holidays/us/good-friday.php
http://www.calendarlabs.com/holidays/us/easter.php
http://www.calendarlabs.com/holidays/us/veterans-day.php
http://www.calendarlabs.com/holidays/us/thanksgiving-day.php
http://www.calendarlabs.com/holidays/us/new-years-day.php


Ravenna Public Schools 
2026-2027 CALENDAR (Draft 2)

AUGUST ‘26
S M T W Th F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

10-School Board Meeting
17--Teacher Inservice Day
18--Teacher Inservice Day
19--Teacher Inservice Day
20-First Day of School

(S-8, T-11)

FEBRUARY ‘27

S M T W Th F S
1 2 3 4 5 6

7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28

03-Parent/Teacher Conf (4-8 pm)
       2:00 pm Dismissal
04-Teacher Inservice, No School
05-No School 
08-School Board Meeting     

(S-18, T-19) 

SEPTEMBER ‘26
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

07 -Labor Day, No School
14-School Board Meeting
16-Parent/Teacher Conf (4-8 pm)
      2:00 pm Dismissal
18-Parent/Teacher Conf (8-11 am)
       No School for Students

(S-20, T-21)

MARCH ‘27

S M T W Th F S
1 2 3 4 5 6

7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31

08-School Board Meeting
10-Noon Dismissal
11-Spring Break, No School
12-Spring Break, No School
26-Easter Break, No School

(S-20, T-20)

OCTOBER ‘26
S M T W Th F S

1 2 3
4 5 6 7 8 9 10

11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

12-School Board Meeting
14-End of First Quarter
25- Teacher Inservice, No School
26-Fall Break, No School

(S-20, T-21)

APRIL ‘27

S M T W Th F S
1 2 3

4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30

06-JH Track Meet-Noon Dismissal
12-School Board Meeting
15-RHS Track Meet – Noon Dismissal

(S-22, T-22)

NOVEMBER ‘26
S M T W Th F S
1 2 3 4 5 6 7
8 9 10 11 12 13 14

15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30

09-School Board Meeting
11 - Veterans Day
25- Noon Dismissal
26-Thanksgiving Day, No School
27-Thanksgiving Break, No School

(S-19, T-19)

MAY ‘27

S M T W Th F S
1

2 3 4 5 6 7 8
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

08-Graduation
10-School Board Meeting
20-Last Day of School
21-Teacher Work Day

(S-14, T-15)

Student -176
Teacher-185

DECEMBER ‘26
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 31

04-No School, Teacher Inservice
14-School Board Meeting
23-Noon Dismissal (End of 2nd Qt)
24-31-Winter Break, No School

(S-16, T-17)
 

JUNE ‘27

S M T W Th F S
1 2 3 4 5

6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

 14-School Board Meeting

JANUARY ‘27
S M T W Th F S

1 2
3 4 5 6 7 8 9

10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
31

01-New Year's Day, No School
04-Teacher Inservice, No School
05-School Resumes
11-School Board Meeting

(S-19, T-20)

JULY ‘27

S M T W Th F S
1 2 3

4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

12-School Board Meeting

http://www.calendarlabs.com/holidays/us/labor-day.php
http://www.calendarlabs.com/holidays/us/good-friday.php
http://www.calendarlabs.com/holidays/us/easter.php
http://www.calendarlabs.com/holidays/us/veterans-day.php
http://www.calendarlabs.com/holidays/us/thanksgiving-day.php
http://www.calendarlabs.com/holidays/us/new-years-day.php


Ravenna Public Schools 
2026-2027 CALENDAR (Draft 3)

AUGUST ‘26
S M T W Th F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

10-School Board Meeting
10-12-Teacher Inservice
13-First Day of School

(S-13, T-16)

FEBRUARY ‘27

S M T W Th F S
1 2 3 4 5 6

7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28

03-Parent/Teacher Conf (4-8 pm)
      2:00 pm Dismissal
04-Teacher Inservice, No School
05-No School

(T-18, T19)

SEPTEMBER ‘26
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

07-Labor Day, No School
14-School Board Meeting
16-Parent/Teacher Conf (4-8 pm)
       2:00 pm Dismissal
18-Parent/Teacher Conf (8-11 am)
        No School for Students

(S-20, T-21)

MARCH ‘27

S M T W Th F S
1 2 3 4 5 6

7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31

08-School Board Meeting
10-Noon Dismissal
11-12-Spring Break, No School
26-Easter Break

OCTOBER ‘26
S M T W Th F S

1 2 3
4 5 6 7 8 9 10

11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

12-School Board Meeting
14-End of 1st Quarter
23-Teacher Inservice, No School
26-Fall Break, No School

(S-20, T-21)
 

APRIL ‘27

S M T W Th F S
1 2 3

4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30

06-JH Track Meet-Noon Dismissal
12-School Board Meeting
15-RHS Track Meet – Noon Dismissal

(S-22. T-22)

NOVEMBER ‘26
S M T W Th F S
1 2 3 4 5 6 7
8 9 10 11 12 13 14

15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30

09-School Board Meeting
11-Veterans Day
25-Noon Dismissal
26-Thanksgiving Day, No School
27-Thanksgiving Break, No School

(S-19, T-19)

MAY ‘27

S M T W Th F S
1

2 3 4 5 6 7 8
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

08-Graduation
10-School Board Meeting
13-Last Day of School
14-Teacher Workday

(S-9, T10)
Student – 176
Teacher - 185

DECEMBER ‘26
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 31

04-Teacher Inservice, No School
14-School Board Meeting
23-Noon Dismissal
24-31- Winter Break, No School

(S16, T-17)

JUNE ‘27

S M T W Th F S
1 2 3 4 5

6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

 14-School Board Meeting

JANUARY ‘27
S M T W Th F S

1 2
3 4 5 6 7 8 9

10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
31

01 -New Year's Day, No School
04-Teacher Inservice, No School
11-School Board Meeting

(S-19, T-20)

JULY ‘27

S M T W Th F S
1 2 3

4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

12-School Board Meeting

http://www.calendarlabs.com/holidays/us/labor-day.php
http://www.calendarlabs.com/holidays/us/good-friday.php
http://www.calendarlabs.com/holidays/us/easter.php
http://www.calendarlabs.com/holidays/us/veterans-day.php
http://www.calendarlabs.com/holidays/us/thanksgiving-day.php
http://www.calendarlabs.com/holidays/us/new-years-day.php


Ravenna Elementary School 
Multicultural Report 

2025-2026 
 

The lessons listed provide students of Ravenna Elementary School with a wide range of 
experiences and activities meant to expose them to the cultures and customs of various peoples. 

Kindergarten 

●​ Students are exposed to stories that relate to different cultures. 
●​ Videos to display various cultures will be shown to the students. 
●​ Teachers create lessons that emphasize the holidays of different cultures. 
●​ Students will study Pilgrims, Native Americans, The First Thanksgiving, and Native American Heritage 

Day in November. 
●​ Students will participate in Martin Luther King Jr. Day activities. 
●​ Students study George Washington Carver, Ruby Bridges, Harriet Tubman, and Jackie Robinson. 
●​ Teachers create lessons to recognize Black History Month (February). 
●​ Students read books by authors who represent a multitude of cultural backgrounds 

First Grade 

●​ Students are exposed to different cultures through literature, stories, legends, history, and a trip to the Stuhr 
Museum. 

●​ Videos portraying Native Americans today. 
●​ Teachers create lessons that emphasize the holidays of different cultures. 
●​ Students will participate in Martin Luther King Jr. Day activities. 
●​ Teachers create lessons to recognize Black History Month (February). 
●​ Students participate in a Native American Unit. 
●​ Students learn about the Constitution and why it is important today. 

Second Grade 

●​ Students study North American mammals through a field trip to the Hastings Museum. 
●​ Students study Pilgrims and Native Americans during a Thanksgiving Unit. 
●​ Students are exposed to different cultures through literature, stories, legends, and history lessons. 
●​ Teachers present social units that emphasize the acceptance of all people. 
●​ Teachers create lessons that emphasize the holidays of different cultures. 
●​ Students will participate in Patriot Day, Constitution Day, Indigenous People’s Day, Martin Luther King Jr. 

Day, and Black History Month activities that include information concerning Ruby Bridges and Rosa Parks. 
●​ Through classroom discussions of the first Thanksgiving, students compare/contrast the perspectives of the 

Pilgrims and  Native Americans. 
●​ Students learn about the metric system and in what parts of the world it is used. 

 

 



 

 

Third Grade 

●​ Teachers create lessons that emphasize the holidays of different cultures. 
●​ Students are exposed to different kinds of literature including folklore, fables, and tall tales. 
●​ Students learn about various geographical regions, Native American Tribes, European History, and 

contributions of minority groups in America. 
●​ Teachers read with students biographies of persons from other cultural backgrounds. 
●​ Students will read stories that include different ethnic groups. 
●​ Students are asked to share current events. 
●​ Students learn about Constitution Day and think about how it changed the course of our country and our 

rights. 
●​ Students research information and present on the First Thanksgiving and Martin Luther King, Jr. Day 
●​ Students learn facts about presidents and focus on the contributions of George Washington and Abraham 

Lincoln. 
●​ Students attend a Veteran’s Day program on or around Veteran’s Day presented by the high school and the 

local VFW. 

Fourth Grade 

●​ Students will read stories that include different ethnic groups. 
●​ Students do a study of Native Americans during Nebraska History studies. 
●​ Students learn about the Christmas traditions of different cultures. 
●​ Students will evaluate the historical significance of voting rights of African  Americans, Native Americans, 

and other ethnic groups in the United States.  
●​ Students study the lives of Martin Luther King Jr., and various other African Americans.. 
●​ Teachers create lessons that emphasize the holidays of different cultures. 
●​ Teachers read with students biographies of persons from other cultural backgrounds. 

Fifth Grade 

●​ Students study Native Americans, Explorers, and Colonists in social studies. 
●​ Students will participate in Martin Luther King Jr. Day and Black History Month activities. 
●​ Teachers will use biographies from different cultures and will select authors from varying backgrounds. 
●​ Students will participate in an immigration unit 
●​ Students will read stories about different cultures and backgrounds.  
●​ Students use metric units of length, area, volume, weight, and capacity. 
●​ Students use temperature scales of both Fahrenheit and Celsius. 
●​ Students convert units of measure between the US Customary System and the Metric System. 
●​ Students will learn about the rights and responsibilities of all citizens. 

Sixth Grade 

●​ Students will explore, through literature, concepts of racism, segregation, and the mistreatment of others. 
●​ Students will participate in Martin Luther King Jr. Day and Black History Month activities. 
●​ Students create family trees to explore different ethnic backgrounds and cultures. 



●​ Students learn about the cultures of different countries through a research project. 
●​ Students will read stories about different cultures and backgrounds.  
●​ Students use metric units of length, area, volume, weight, and capacity 
●​ Students use temperature scales of both Fahrenheit and Celsius. 
●​ Students convert units of measure between the US Customary System and the Metric System. 
●​ Students will read about and discuss the development of early cultures in the world and in America. 

Music 

●​ Students sing songs from various cultures, including several Folk songs from other countries, and learn 
about their origins, while finding the countries on a map. 

●​ Students sing songs for various Holidays, including Martin Luther, King Jr. songs,  songs for Black History 
Month, Irish songs for St. Patrick’s Day, and some carols that originated in Europe. 

●​ Students sing a few songs in other languages including Spanish, French, and Latin. 
●​ Students will listen to and experience music from many different cultures. 
●​ Students will also discuss and play singing games from other countries and cultures 
●​ Students will learn about multicultural instruments and get to play them. 

Physical Education 

In PE class, I will introduce games from cultures around the world to show the common joy all people have through 
being physically active.  Doing this will help students understand and accept others while helping develop an 
appreciation for all cultures.  These games include: 
 

●​ Spearing the Disc (Ethiopia)  
●​ Pebble Toss (Guinea) 
●​ Catch Your Tail (Nigeria) 
●​ Battledore & Shuttlecock (North American Indian) 
●​ Bola (Peru) 
●​ Soccer (England) 
●​ Tumbling (China) 
●​ Football, Volleyball, and Kickball (United States of America) 

 
Library/Media 
 
In the library, there is an ongoing effort to update the collection to include a variety of stories written by culturally 
diverse authors.  Stories include people from different cultures, races, religions, social classes, and abilities.  
Students are asked questions to think critically about a character’s behavior and to consider how the students would 
respond in similar situations. The collection is updated regularly with books that receive nominations and awards 
from lists such as the Coretta Scott King Award and the Schneider Family Book Award. In addition, read alouds in 
the library are chosen to include stories to represent a variety of cultures, races, religions, social classes, and 
abilities. 



2025-2026 Secondary MultiCultural Activities  

Business / Technology 

Intro to Business​
 Students explore the impact of globalization and the dynamics of international business. Topics 

include tariffs, trade agreements, international monetary systems, and the external influences 

that shape global markets such as political conflicts, embargoes, and trade blocs. Students also 

examine multinational corporations and analyze how the marketing mix is adapted for 

consumers in different cultural contexts. Through multicultural market research and 

segmentation activities, students learn how cultural values, customs, and communication styles 

influence marketing decisions and consumer behavior worldwide. 

Personal Finance / Wealth Building Fundamentals​
 Students discuss how socioeconomic status, cultural backgrounds, and societal assumptions 

influence financial decision-making. Course topics include the relationship between identity and 

financial habits such as budgeting, saving, taxation, and long-term planning, as well as the 

different expectations and challenges faced by individuals in rural and metropolitan 

communities. Students also consider how factors such as gender, religion, age, and cultural 

traditions shape financial practices across populations. Ethical decision-making is integrated 

throughout the curriculum to help students critically evaluate the fairness and equity of 

financial systems. 

Information Technology / IT Fundamentals​
 Students compare how technology is used across cultures and examine global patterns in 

internet access, digital tools, and online communication. Through a focus on international digital 

citizenship, students explore how cultural norms, government policies, and societal values 

influence technology use around the world. This global perspective helps students understand 

both the opportunities and challenges of participating in a connected digital society. 

Business Communications​
 Students examine how culture influences verbal, nonverbal, and written communication in 
professional settings. They explore communication styles across different cultures, including 
variations in tone, formality, negotiation approaches, and workplace etiquette. Students analyze 
real-world scenarios to understand how cultural perspectives shape team collaboration, conflict 
resolution, customer relations, and leadership communication. Additionally, students practice 
adapting messages for diverse audiences, developing inclusive communication strategies, and 
using global communication technologies effectively in multicultural business environments. 

 



ELA  

The 7th and 8th grade English students read, analyze, and discuss literature in varying genres, 

including nonfiction articles that explore various cultures, ethnicities, and races. Additionally, 

students are asked to consider varying perspectives as they write in several genres.  

The 8th grade ELA class reads The Diary of Anne Frank which explores one young girl’s 

experience with the Holocaust.  

In grade 9 ELA classes, students read To Kill a Mockingbird and analyze various themes (racial 

injustice, coming of age, feminism). Students connect the novel’s setting and issues to 

local/regional histories and contemporary civil rights issues. When reading “The Return,” 

students use the themes of homecoming, displacement, memory, and identity to discuss 

migration, diaspora, and intergenerational storytelling.  In reading The Tragedy of Romeo & 

Juliet, students explore how cultural norms (family, honor, gender) shape conflict and 

compare cross-cultural courtship, family feuds, and rites of passage. 

Grade 10 ELA classes define what it means to be an outsider/outcast by reading several related 

texts (The Metamorphosis, The Doll’s House, Encountering the Other: The Challenge for the 21st 

Century, Revenge of the Nerds). Students are asked to consider why people need to feel a sense 

of belonging and how social isolation impacts the individual. Additionally, students read Of 

Mice and Men and explore the theme of friendship, social injustice, and loneliness. Students 

are asked to consider how the mistreatment of individuals with differences gives rise to 

misunderstanding and conflict. In The Great Gatsby, students analyze class mobility, 

consumer culture, the myth of the self-made individual, and immigrant identity. 

In both English III and IV, students read and analyze literature from a variety of 
authors, including authors of all colors, races, religions, and both genders.  

Math  

Mathematics courses focus on contributions to mathematicians from various cultures around 

the world, such as the German, Italian, & Aztec cultures.  

In Mathematics, word problems involving multi-cultural names and activities are included; 

metric conversion activities are also done and other countries’ use of the metric system is 

discussed.  

Science  

In Science courses, past scientists who have made significant contributions from around the 



world and their discoveries throughout history are discussed. Scientific techniques in 

measurement, analysis, and prediction, as developed by past scientists from various parts of 

the world, are utilized in multiple classes. In addition, the context of the place and time in 

which discoveries were made is discussed.  

In robotics, students are exposed to other students from all over the world, with various 

cultural backgrounds, through competing in robotics. We use a “vex forum” language to 

communicate with robotic students from all over the world as a resource to improve design and 

strategy.  

Social Studies  

High School social studies classes explore the contributions various cultures have made to the 

world and to the United States. Social studies classes are an ongoing and repetitive exploration 

of all races, creeds, and religions and their interactions with each other.  

World history addresses different cultures and how they have interacted with each other 

throughout history. World history also describes the concept of cultural diffusion and how 

different cultures have influenced different parts of the world throughout history. World history 

also takes into account how different cultures, races, and religions have formed throughout the 

history of the world and how they have influenced different parts of the world.  

In American History, students analyze the different cultures that came to America. Students 
also are able to distinguish and describe the relationships of different demographic groups 
of 
people in America and how it affects relationships between themselves today. Students also 
describe and identify different characteristics of different ethnic groups and how they have 
contributed to the creation of America as we know it today (immigration).  

The American Government addresses issues such as current issues, geopolitical strategies, how 
political parties affect different demographic groups, how political parties appeal to different 
demographic groups, and how political parties and partisanship differ from different areas of 
the country (I.E: democratic voters are mostly located in urban areas).  

In Geography, students learn about the different countries around the world and study their 

culture and traditions.  

In Sociology, students analyze issues of sexism and racism in the media.  

Electives  

In AcaDeca, which is an extracurricular activity, the students study the economy, music, art, 



history, language, literature, and science of this era, specifically centered on the current events 

associated with the resource of technology in different cultures all over the world.  

Art classes explore the contributions of artists from around the world and the country. We also 

examine how culture is reflected in art and compare different cultures' artistic traditions in how 

they are similar or different. In Art 3&4 we examine how wealth, power, and discrimination 

motivate some of the most politically charged works of art. I include current artists from the 

Art21 database each week bringing a more diverse, wider range of artists to our curriculum in 

Art I-IV.  

In High School Agriculture, students look at supervised agricultural experiences and how they 
differ across the nation and cultural backgrounds.  

In Jr. High Agriculture students discuss history and cultural differences when they look at the 

agriculture industry and exports as well as imports for agriculture products from other 

countries. The price of the agriculture products and what consumer food costs are in the 

United States compared to other countries is also discussed.  

In Choir, the music is in several different languages. In Band, we have music originating from 
several countries. On the last day of the week I will have them do a ‘special listening’ which is 
typically several different genres of music.  

In Woods, students identify different wood materials from different countries. They compare 

the availability to the cost of the material. They also study the methods of harvesting the 

materials as compared to the methods used in the United States. 

In Construction, students study housing designs, needs, and construction methods of other 

countries. They then state similarities and differences of those in the US. They also study the 

environment because it has a direct impact on those items.  

In construction, students identify similarities and differences in building practices, materials, 

tools and codes in different parts of the world. 

In electricity, students learn about different power grids, wiring practices, tools, fixtures and 

accessories. 

In Spanish classes, students explore different cultures from multiple Spanish-speaking 

countries. The students learn about the different holidays that each country celebrates, the 

different structures of government, local traditions, and ethnic foods. Students create a project 

or presentation for each chapter over a specific cultural component of the country being 

studied. At the beginning of each year, students create a “country presentation,” where each 

student researches a country and finds the information they need to complete their 



presentation. Students present their country to the class. Students are introduced to different 

cultural phenomena in every chapter and are asked to compare/contrast and further explore 

them in comparison to their own cultural beliefs/society.  

In ELL class, students discuss the social and cultural relationships that exist within the United 

States. Students specifically look at how to act in different cultural situations and how to 

respond verbally. They compare and contrast their own cultural habits with those of the U.S. 

and do numerous projects that involve cultural events that happen. 



Building Activity Report

Building Teacher TenureDateObs UOI PDP Evaluator
Ravenna Elem.Ellis Barbara 2 0 0 Maulsby Noah
Ravenna Elem.Abels Michelle 2 0 0 Anderson Paul
Ravenna Elem.Bolling Dan 2 0 0 Anderson Paul
Ravenna Elem.Brodersen Brandy 2 0 0 Anderson Paul
Ravenna Elem.Bult Brook 2 0 0 Anderson Paul
Ravenna Elem.Drabek Tiffani 2 0 0 Anderson Paul
Ravenna Elem.Gadeken Haley 2 0 0 Anderson Paul
Ravenna Elem.Habe James 2 0 0 Anderson Paul
Ravenna Elem.Heath Kirby 2 0 0 Anderson Paul
Ravenna Elem.Jarvi Erin 2 0 0 Anderson Paul
Ravenna Elem.Lewandowski Katherine 2 0 0 Anderson Paul
Ravenna Elem.Mingus Caley 2 0 0 Anderson Paul
Ravenna Elem.Nelson Sherry 2 0 0 Anderson Paul
Ravenna Elem.Nozicka Melodie 2 0 0 Anderson Paul
Ravenna Elem.Pritchard Jenna 2 0 0 Anderson Paul
Ravenna Elem.Rasmussen Sonya 1 0 0 Anderson Paul
Ravenna Elem.Riens Michelle 2 0 0 Anderson Paul
Ravenna Elem.Steele Abby 2 0 0 Anderson Paul
Ravenna Elem.Wiarda Kayla 2 0 0 Anderson Paul
Ravenna Elem.Wilke Cindy 2 0 0 Anderson Paul
Ravenna Elem.Zinnell Shelbi 1 0 0 Anderson Paul
Ravenna HighDrahota Angie 0 0 0
Ravenna HighLoeffelholz Stacie 1 0 0
Ravenna HighMaulsby Julie 0 0 0
Ravenna HighMusil Kinsley 0 0 0
Ravenna HighOsburn Allan 0 0 0
Ravenna HighZinnel Teresa 0 0 0
Ravenna HighChristensen Kaleb 2 0 0 Maulsby Noah
Ravenna HighClark Elizabeth 1 0 0 Maulsby Noah
Ravenna HighEllis Tanner 2 0 0 Maulsby Noah
Ravenna HighGross Madison 2 0 0 Maulsby Noah
Ravenna HighHansen Sadie 2 0 0 Maulsby Noah
Ravenna HighHavranek Paige 2 0 0 Maulsby Noah
Ravenna HighHuryta Karrie 2 0 0 Maulsby Noah
Ravenna HighJarzynka Kelley 2 0 0 Maulsby Noah
Ravenna HighLammers Justin 1 0 0 Maulsby Noah
Ravenna HighLewandowksi Grant 1 0 0 Maulsby Noah
Ravenna HighMay Alec 2 0 0 Maulsby Noah
Ravenna HighMiller Eric 2 0 0 Maulsby Noah
Ravenna HighMingus Adam 2 0 0 Maulsby Noah
Ravenna HighRossman Trey 2 0 0 Maulsby Noah
Ravenna HighSchirmer Tony 2 0 0 Maulsby Noah
Ravenna HighYendra Alison 2 0 0 Maulsby Noah



Lisa Poff, Election Commissioner
Angie Hilton, Chief Deputy
1512 Central Ave, Rm 245
Po Box 1270
Kearney NE 68848-1270

Dear Political Subdivision, November 7th, 2025

Attached you will find the certification form that needs to be completed for your subdivision.  
This form needs to be back at the Election Commissioner’s office by January 5th, 2026.  This 
certification tells our office how many positions within your subdivision are up for election in 2026 
and other information our office needs for the election cycle.  Attached you will also find a map 
with our precincts on them.  You will need to use the precincts on these maps to describe your 
boundaries on the certification along with the legal descriptions and a map of your subdivisions per 
State Statute 32-404(5).  This is not optional; it’s required by statute that the written description 
of your jurisdiction and a map be provided.

At the bottom of the certification form, you will find the filing deadlines for your board 
members.  An incumbent is any current office holder who was elected or appointed to an elective 
office and a non-incumbent is someone who is not currently holding an elective office.  January 
5th, 2026 is the earliest date our office can accept a filing from any candidate.  The filing forms will 
be available around the 1st of December 2025.

Enclosed you will also find the Nebraska State Statute, 32-608, about filing fees.  This may 
help clear up some confusion on who has to pay, how much and where to pay the filing fee.

Please contact me if you have any questions or concerns.

Respectfully,

Lisa Poff
Buffalo County
Election Commissioner

Email: lpoff@buffalocounty.ne.gov

Email: ahilton@buffalocounty.ne.gov

PH. 308-236-1233   Fax 308-236-1868

Website: www.buffalocounty.ne.gov

mailto:lpoff@buffalocounty.ne.gov
mailto:ahilton@buffalocounty.ne.gov
http://www.buffalocounty.ne.gov/


32-404. Political subdivisions; elections; how held; notice of filing deadlines; 
certifications required; forms; maps and additional information.

(1) When any political subdivision holds an election in conjunction with the statewide 
primary or general election, the election shall be held as provided in the Election Act. Any 
other election held by a political subdivision shall be held as provided in the act unless 
otherwise provided by the charter, code, or bylaws of the political subdivision.

(2) No later than December 1 of each odd-numbered year, the Secretary of State, election 
commissioner, or county clerk shall give notice to each political subdivision of the filing 
deadlines for the statewide primary election. No later than January 5 of each even-numbered 
year, the governing board of each political subdivision which will hold an election in 
conjunction with a statewide primary election shall certify to the Secretary of State, the 
election commissioner, or the county clerk the name of the subdivision, the number of 
officers to be elected, the length of the terms of office, the vacancies to be filled by election 
and length of remaining term, and the number of votes to be cast by a registered voter for 
each office.

(3) No later than June 15 of each even-numbered year, the governing board of each 
reclamation district, county weed district, village, county under township organization, public 
power district receiving annual gross revenue of less than forty million dollars, or educational 
service unit which will hold an election in conjunction with a statewide general election shall 
certify to the Secretary of State, the election commissioner, or the county clerk the name of 
the subdivision, the number of officers to be elected, the length of the terms of office, the 
vacancies to be filled by election and length of remaining term, and the number of votes to be 
cast by a registered voter for each office.

(4) The Secretary of State shall prescribe the forms to be used for certification to him or 
her, and the election commissioner or county clerk shall prescribe the forms to be used for 
certification to him or her.

(5) Each city, village, township, school district, public power district, sanitary and 
improvement district, metropolitan utilities district, fire protection district, natural resources 
district, regional metropolitan transit authority, community college area, learning community 
coordinating council, educational service unit, hospital district, reclamation district, library 
board, and airport authority shall furnish to the Secretary of State and election commissioner 
or county clerk any maps and additional information which the Secretary of State and 
election commissioner or county clerk may require in the proper performance of their duties 
in the conduct of elections and certification of results.

Source: Laws 1994, LB 76, § 96; Laws 1997, LB 764, § 46; Laws 2004, LB 927, § 1; Laws 2017, LB451, § 
6; Laws 2021, LB285, § 7; Laws 2024, LB287, § 18.



32-608. Filing fees; payment; amount; not required; when; refund; when allowed.

(1) Except as provided in subsection (4) or (5) of this section, a filing fee shall be paid by 
or on behalf of each candidate prior to filing for office. For candidates who file in the office 
of the Secretary of State as provided in subdivision (2)(a) of section 32-607, the filing fee 
shall be paid to the Secretary of State who shall remit the fee to the State Treasurer for credit 
to the Election Administration Fund. For candidates for any city or village office, the filing 
fee shall be paid to the city or village treasurer of the city or village in which the candidate 
resides. For candidates who file in the office of the election commissioner or county clerk, 
the filing fee shall be paid to the election commissioner or county clerk in the county in 
which the office is sought. The election commissioner or county clerk shall remit the fee to 
the county treasurer. The fee shall be placed in the general fund of the county, city, or village. 
No candidate filing forms shall be filed until the proper payment or the proper receipt 
showing the payment of such filing fee is presented to the filing officer. On the day of the 
filing deadline, the city or village treasurer's office shall remain open to receive filing fees 
until the hour of the filing deadline.

(2) Except as provided in subsection (4) or (5) of this section, the filing fees shall be as 
follows:

(a) For the office of United States Senator, state officers, including members of the 
Legislature, Representatives in Congress, county officers, and city or village officers, except 
the mayor or council members of cities having a home rule charter, a sum equal to one 
percent of the annual salary as of November 30 of the year preceding the election for the 
office for which he or she files as a candidate;

(b) For directors of public power and irrigation districts in districts receiving annual gross 
revenue of forty million dollars or more, twenty-five dollars, and in districts receiving annual 
gross revenue of less than forty million dollars, ten dollars;

(c) For directors of reclamation districts, ten dollars; and

(d) For Regents of the University of Nebraska, members of the State Board of Education, 
and directors of metropolitan utilities districts, twenty-five dollars.

(3) All declared write-in candidates shall pay the filing fees that are required for the office 
at the time that they present the write-in affidavit to the filing officer.

(4) No filing fee shall be required for any candidate filing for an office in which a per 
diem is paid rather than a salary or for which there is a salary of less than five hundred 
dollars per year. No filing fee shall be required for any candidate for membership on a school 
board, on the board of an educational service unit, on the board of governors of a community 
college area, on the board of directors of a natural resources district, or on the board of 
trustees of a sanitary and improvement district.



(5) No filing fee shall be required of any candidate completing an affidavit requesting to 
file for elective office in forma pauperis. A pauper shall mean a person whose income and 
other resources for maintenance are found under assistance standards to be insufficient for 
meeting the cost of his or her requirements and whose reserve of cash or other available 
resources does not exceed the maximum available resources that an eligible individual may 
own. Available resources shall include every type of property or interest in property that an 
individual owns and may convert into cash except:

(a) Real property used as a home;

(b) Household goods of a moderate value used in the home; and

(c) Assets to a maximum value of three thousand dollars used by a recipient in a planned 
effort directed towards self-support.

(6) If any candidate dies prior to an election, the spouse of the candidate may file a claim 
for refund of the filing fee with the proper governing body prior to the date of the election. 
Upon approval of the claim by the proper governing body, the filing fee shall be refunded.

Source: Laws 1994, LB 76, § 176; Laws 1997, LB 764, § 56; Laws 1998, LB 896, § 9; Laws 1998, LB 
1161, § 12; Laws 1999, LB 272, § 16; Laws 1999, LB 802, § 13; Laws 2003, LB 537, § 1; Laws 2004, LB 
323, § 2; Laws 2014, LB946, § 12; Laws 2021, LB285, § 11; Laws 2024, LB287, § 29.

Annotations
Where no objection was made within three days after the nominating papers had been filed, the 

failure to present a county treasurer's receipt to the Secretary of State, as required by this section, did 
not invalidate the nomination. State ex rel. Maupin v. Amsberry, 104 Neb. 550, 178 N.W. 176 
(1920).



CERTIFICATION

Updated November 2025

(Due in the Office of the Buffalo County Election Commissioner no later than January 5th, 2026)
Return to:  Buffalo County Election Commissioner, PO Box 1270   Kearney NE 68848-1270

Pursuant to Neb. Rev. Stat. §32-404 (2), the governing board of each political subdivision which will hold an election in conjunction 
with a statewide election shall certify to the Election Commissioner the name of the subdivision, the number of officers to be 
elected, the length of the terms of office, the vacancies to be filled by election and length of remaining term, and the number of 
votes to be cast by a registered voter for each office. The certification must be completed in full. If you have any questions regarding 
the certification, do not hesitate to contact our office.

    Subdivision Name # of Vacancies     Election(s)          # to Vote for

[   ] School District ________________ _______ Primary/General _______

[   ] City of ______________________ _______ Primary/General _______

[   ] Mayor of ___________________ _______ Primary/General _______

[   ] County of ___________________ _______ Primary/General _______

[   ] Village of ___________________ _______ General Only _______

[   ] Other ______________________ _______ Primary/General _______

Office to be elected   Term length    Present office holder’s name       Indicate Salary or
  Per Diem & amount

______________________       ________        ________________________________         ______________ 

______________________       ________        ________________________________         ______________ 

______________________       ________        ________________________________         ______________ 

______________________       ________        ________________________________         ______________ 

How will Candidates be elected?  □By District  OR   □At Large       Swear in Date: _________________

------------------------- -------------------------------------------------------------
           (Date)                (Signature of Certifying Officer/Title)

Entity Name ___________________________________________     Contact Person ____________________________

Email _________________________________________________     Phone ___________________________________ 

Address, City, Zip __________________________________________________________________________________

**32-404 December 1st Notice of Filing Deadlines**
Candidate Filing Starts January 5th, 2026
PRIMARY February 17th, 2026 Incumbent (any current officeholder) Filing Deadline
DEADLINES March 2nd, 2026 Nonincumbent (new filers) Filing Deadline

GENERAL July 15th, 2026 Incumbent Filing Deadline for Villages, Townships, Reclamation District, Weed
DEADLINES Boards, ESU, Public Powers grossing less than 40 million annually

August 3rd, 2026 Last day for Non-incumbents to file for Villages, Townships, Reclamation 
District, Weed Boards, ESU, Public Powers grossing less than 40 million annually



CERTIFICATION

Updated November 2025

Neb. Rev. Stat. §32-608(4) No filing fee shall be required for any candidate filing for an office in which a per diem is paid rather than 
a salary or for which there is a salary of less than five hundred dollars per year.  No filing fee shall be required for any candidate for 
membership on a school board, on the board of an educational service unit, on the board of governors of a community college area, 
on the board of directors of a natural resources district, or on the board of trustees of a sanitary and improvement district.

List all the County name(s) of the district, subdistrict or subdivision in the column on the left.  To the right in the second column, 
under Precinct Name(s) & Description of District Boundaries, fully describe your district’s boundaries including any portion of a 
partial precinct by using Section, Township, Range or other landmarks.  Please be specific in your description as your description 
establishes the boundaries for eligible voters.  County Clerks and Election Commissioners use this information to prepare ballots 
and determine which voters receive ballots for each office.  If the information is not accurate, voters may not receive the ballots 
they are entitled.  Maps must also be attached for clarification (32-404 (5); however, maps cannot take the place of the narrative  If 
you have a GIS shapefile, please provide that in addition to the required written legal description and maps. Email GIS shapefiles to 
lpoff@buffalocounty.ne.gov.  Additional copies of this form may be made and attached as needed.

*Requests for adjusting election boundaries must be provided to the county election office no later than December 12th, 2025.*
* For offices not on in the primary election, the deadline to request boundary adjustments is June 2, 2026.*

Have the boundaries changed since the last election for this district?                       YES                                              NO
Do the boundaries for this district crossover into other counties?               YES                                               NO
If you answered “YES,” please also list each county(s) & description below:

NAME OF COUNTY PRECINCT NAME(S) & DESCRIPTION OF DISTRICT BOUNDARIES

_____________________ ____________________________________________________________

____________________________________________________________

____________________________________________________________

_____________________       ____________________________________________________________

____________________________________________________________

____________________________________________________________

______________________       ____________________________________________________________

____________________________________________________________

____________________________________________________________

_____________________       ____________________________________________________________

____________________________________________________________

____________________________________________________________

mailto:lpoff@buffalocounty.ne.gov


CERTIFICATION

Updated November 2025

_____________________       ____________________________________________________________

____________________________________________________________

____________________________________________________________

_____________________ ____________________________________________________________

____________________________________________________________

____________________________________________________________

_____________________       ____________________________________________________________

____________________________________________________________

____________________________________________________________

______________________       ____________________________________________________________

____________________________________________________________

____________________________________________________________

_____________________       ____________________________________________________________

____________________________________________________________

____________________________________________________________

_____________________       ____________________________________________________________

____________________________________________________________

____________________________________________________________

_____________________       ____________________________________________________________

____________________________________________________________

____________________________________________________________
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