
Board of Education Meeting Agenda  
Monday, September 14, 2026 6:30 PM 
Bellevue Public Schools Welcome Center 
2600 Arboretum Dr 
Bellevue, NE 68005  

 

 
 
 

A. Routine Business 
 
 
A.1. Call to Order 

Board President 
 
 

A.2. Roll Call 
Board Secretary 
 
 

A.3. Open Meetings Law 
Board President 
 
The Bellevue Board of Education abides by the Nebraska Open Meetings Law.  A 
copy of the law is posted on the wall of our Board room. 
  
 
 

A.4. Pledge of Allegiance 
Board President 
 
 

B. Consent Agenda 
Board President 
 
Administrative Recommendation: The information in sections B, D and E were sent to all 
members of the Board of Education for review.  The administration recommends approval 
by consent of the items in section B of the agenda identified with an asterisk and receipt 
of the information and proposals in sections D and E identified with an asterisk. 
  
 
 
B.1. *Approval of Minutes 

Board Secretary 
 



Administrative Recommendation:  Approve the Minutes of the August 3, 2026, Board 
of Education meeting. 
  
 
 

B.2. *Treasurer's Report 
Susan Brooks 
 
Administrative Recommendation:  Acknowledge receipt of the Treasurer's Report for 
August 2026. 
  
 
 

B.3. *Payment of Claims 
Jeff Rippe 
 
Administrative Recommendation:  Approve the payment of claims totaling 
$6,479,515.50. 
  
 
 

B.4. *Release from Contract 
Sharra Smith 
 
Administrative Recommendation:(1) Erik Johnson, (2) Robert Mason, (3) Kristin 
Pryor-Michael and (4) Melissa Wood be released from their contracts effective May 
27, 2027. 
  
 
 

C. Action Items 
 
 
C.1. Legislative Bill 243 Resolution 

Board President 
 
WHEREAS, the Nebraska Legislature enacted LB 243 to adjust public school district 
revenue and finances; and, 
 
WHEREAS, LB 243 generally limits a public school district's property tax request 
authority, subject to limited exceptions; and 
 
WHEREAS, LB 243 includes an exception to generally allow a school district to 
otherwise exceed the default property tax request authority if at least seventy percent 
of the Board of Education votes in favor of the increase request; and 
 



WHEREAS, a Board of Education of a school district with an average daily 
membership of between three thousand forty five and ten thousand students may 
increase its tax request by an additional five percent above the base growth 
percentage; and 
 
WHEREAS, the average daily membership of Sarpy County School District Number 
001, a/k/a Bellevue Public Schools (the "School District") is between three thousand 
forty-five and ten thousand students; and 
 
WHEREAS, due to decreased federal funding, student and staffing needs, and the 
need to maintain its budgetary obligations, the Board of Education of the School 
District hereby desires to increase its base growth percentage by an additional five 
percent or other maximum amount as permitted by law; and 
 
WHEREAS, public notice of this possible increase was published in a legal 
newspaper of general circulation in the School District at least one week prior to the 
Board meeting. 
 
NOW, THEREFORE, BE IT RESOLVED that, pursuant to Section 5 of 2023 Neb. 
Laws 243, at least seventy percent of the Board of Education of this School District 
affirmatively votes to increase to the School District's overall property tax request 
authority by an additional five percent above the base growth percentage, or other 
maximum amount as permitted by law. The Superintendent or designee is hereby 
authorized and directed to take any action consistent with this Resolution to ensure 
that the School District's overall property tax request complies with this Resolution. 
  
 
 

D. Commendations 
 
 
D.1. *2026-27 Attendance Initiative - August  

 
Being Ready. Present. Proud. starts with showing up-and our Bellevue Public Schools 
students and staff are bringing a true Champion Mentality to attendance. As part of 
our 2026-27 Attendance Initiative, BPS is celebrating a positive competition between 
schools focused on attendance data. Each month, we'll recognize schools and students 
who are making attendance a priority and building strong routines for success. 
 
August Attendance Award Winners 
 
*Highest Grade Attendance Rate Two Springs Elementary - 5th Graders 
 
*Highest Overall Attendance Rate 
Fairview Elementary 
 



*Annual Attendance Growth - Elementary 
Fort Crook Elementary 
 
*Annual Attendance Growth - Secondary 
Logan Fontenelle Middle School 
 
Congratulations to all of our August winners. Your commitment to being Ready. 
Present. Proud. is making a difference. 
 
A special Thank You to our friends at Chick-fil-A Bellevue for their support and 
sponsorship of the August Highest Grade Attendance Rate winners! 
 
Let's keep showing up, supporting one another, and bringing that Champion Mentality 
every day! 
  
 
 

E. Information Items 
 
 
E.1. Advanced Placement Report 

Fran Pokorski 
 
Tonight, the administration will provide the Board an update on the Advanced 
Placement program. 
  
 
 

E.2. *Strategic Plan Update 
Robert Moore 
 
The administration will give an update on the Strategic Plan Priority 3 Programs and 
Services. 
  
 
 

F. Public Comment Period 
 
Public comment pertaining to items not otherwise on the Agenda must be submitted to the 
Secretary of the Board five days prior to the Board meeting.  There were no items 
submitted for Public Comment for this meeting. 
  
 
 



G. Board of Education Member Reports on Meetings They Have Attended 
Board President 
 
BPS Foundation - Scott Eby and Nina Wolford 
 
MABE - Maureen McNamara 
  
Other Meetings Attended 
  
 
 

H. Future Business 
Board President 
 
September 23, Sarpy County Property Tax Request Act Joint Public Hearing 
 
September 24, Board of Education Special Meeting, Welcome Center, 4:30 p.m. 
 
October 5, Committee on American Civics Meeting, Welcome Center, 6:00 - 6:15 p.m. 
 
October 5, Board of Education Meeting, Welcome Center, 6:30 p.m. 
  
 
 

I. Executive Session 
Board President 
 
Adjourn to Executive Session to consider matters relating to strategy session for 
negotiations with outside agencies, which are necessary to be considered in closed session 
for the protection of the public interest and for the needless injury to the reputation of an 
individual. 
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BELLEVUE PUBLIC SCHOOLS 
Board of Education Meeting 

Bellevue, Nebraska 
 

DRAFT Minutes 
August 3, 2026 

 
The Board of Education at Bellevue, Nebraska, met in open and public session at 6:30 p.m. 
on Monday, August 3, 2026, at Bellevue Public Schools Welcome Center 2600 Arboretum Dr. 
Bellevue, NE 68005. 
 
Notice of the meeting was given in the advance notice thereof by publication in the Sarpy County 
Times and posting, the designated method of giving notice, a copy of the proof of publication 
being kept on file with the Board Secretary.  All proceedings hereafter shown were taken while 
the meeting was open to the public.  
 
          
A.  Routine Business 
 
A.1.  Call to Order 
 
A.2.  Roll Call 
Attendance Taken at 6:30 p.m. 
 
Board Members in Attendance:    Others in Attendance: 
Patrice Beckham: Present     Jeff Rippe, Superintendent 
Phil Davidson:  Present     Col. Backes, Military Advisor 
Scott Eby:  Present     Staff Members 
Matt Goetz:  Present 
Maureen McNamara: Present 
Nina Wolford:  Present 
 
A.3.  Open Meetings Law 
President Maureen McNamara noted a copy of the Open Meetings Law is posted on the wall of 
the board room. 
 
A.4.  Pledge of Allegiance 
President Maureen McNamara led those in attendance in the Pledge of Allegiance. 
 
 
B.  Consent Agenda 
Motion Passed: Approved by consent items in section B of the Agenda identified with an asterisk 
and receive the information and proposals in section E identified with an asterisk. Passed with a 
motion by Patrice Beckham and a second by Matt Goetz. 
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Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
B.1.  *Approval of Minutes 
Approved the Minutes of the July 13, 2026, Board of Education meeting. 
 
B.2.  *Treasurer's Report 
Acknowledged receipt of the Treasurer’s Report for July 2026. 
 
B.3.  *Payment of Claims 
Approved the payment of claims totaling $1,656,234.35. 
 
B.4.  *Election of New Teachers 
(1) Cecilia Carman was elected to the certified staff for the 2026-27 school year effective August 
7, 2026, subject to the release from any contractual agreements with other school districts. 
 
B.5.  *Release from Contract  
(1) Julie Larsen and (2) Amy Weiss were released from their contract effective May 21, 2026. 
 
 
C.  Action Items 
 
C.1.  Budget Review and Request for Board to Approve Budget for Publication 
Susan Brooks, Director of Fiscal Affairs, reviewed the 2026-27 Budget Summary that was 
presented to the Board at the July 2026 board meeting.  An overview was given on the revenue 
history and forecast, 2026-27 expected revenue, state income history, expense history and forecast, 
2026-27 proposed expenses, necessary levies, BPS levy history, budget limitations, taxing 
authority, low valuation and county hearing, Notice of Budget Hearing, Special Hearing to Set 
Final Tax Request, and next steps.  Mrs. Brooks was asked to explain how state funding is 
calculated for special education students.  Dr. Rippe also explained how the Nebraska Department 
of Education uses different formulas to calculate the amount of state aid that districts receive.  The 
Board held a discussion on planning and budgeting for future maintenance and projects, the tax 
levy, valuations, TEEOSA, and state aid.  Mrs. Brooks shared a special board meeting will take 
place on September 24th after the Sarpy County Property Tax Request Act Public Hearing for the 
Board to approve the final budget for the 2026-27 fiscal year.    
 
Motion Passed: I move to approve the publication of the 2026-27 Budget Summary and Budget 
Hearing Notice, along with the Notice of Hearing on the Final Tax Request. Passed with a motion 
by Scott Eby and a second by Maureen McNamara. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
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Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
C.2. Year End Budget Transfers and Rollover  
Mrs. Brooks explained each year the Board is asked to grant the Board Treasurer and 
Superintendent the authority to transfer funds to close out the 2025-26 fiscal year.  Mrs. Brooks 
went on to explain the budget rollover process to begin the new budget fiscal year.   
 
Motion Passed: I move to grant authority to the Board Treasurer, in consultation with the 
Superintendent, the authority to make necessary transfers to close out the 2025-26 fiscal year. 
Passed with a motion by Scott Eby and a second by Maureen McNamara. 
 
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
 
 
D.  Commendations 
 
 
E.  Information Items 
 
E.1.  Facilities Grant Announcement 
Dr. Robert Moore, Assistant Superintendent and Mr. Greg Boettger, Director of Facilities and 
College & Career Education, announced the district has received from the Department of War 
Educational Activities a Military-Connected Schools Construction, Modernization and Facilities 
Maintenance Program grant in the amount of $2,895,754.  Dr. Moore shared the history of grants 
the district has received from DoWEA, along with the process and criteria for applying for the 
grant and how buildings met the requirements to be part of the grant.  Dr. Moore proceeded to 
share the scope of the grant, the four priority focus areas that include; Life Safety Systems, ADA 
Accessibility, Health Compliance, and Facility Repairs.  Mr. Boettger discussed in more detail 
what upgrades will take place at the twelve schools that qualified for the grant.  This will be a 5-
year grant that will begin in October 2026.  The district anticipates having all the projects 
completed in 3-years. 
  
E.2.  Strategic Plan Update 
Dr. Moore provided an update on Strategic Plan Priority 2 Supportive Learning Environment.  
Tonight, the focus was on the requirement per state legislation for all teachers to complete 
Behavior Intervention training, the expanded partnerships that BPS has with outside agencies for 
mental health service for students, and school safety plans.  Dr. Moore proceeded to share as part 
of a Metro area initiative; the district continuously is working to improve chronic absenteeism of 
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our students.  The district has different activities and incentives planned to help promote good 
attendance for all students. 
 
E.3.  *Administrative Regulation Review 
Accepted the Administrative Regulation Review by consent. 
 
603.01 – Curriculum- Revised to meet new legislation. 
 
508.13 – Wellness and Nutrition – Reviewed by the Board to meet the requirements by the state 
that the regulation is reviewed every 3-years. 
 
E.4.  *Summer School Report 
Accepted the Summer School Report by consent. 
 
 
F.  Public Comment Period 
None 
 
 
G.  Board of Education Member Reports on Meetings They Have Attended 
BPS Foundation – Scott Eby reported the BPS Foundation did not meet in July.  Dr. Rippe shared 
the Annual BPS Foundation Golf Tournament was a success and raised approximately $35,000. 
 
Other Meetings Attended – A report was not given.  
 
 
H.  Future Business 
August 11, BPS Vendor Expo, Bellevue East Cafeteria, 7:30 a.m. 
 
August 11, All-Staff General Session, Bellevue East Gym, 8:30 a.m. 
 
August 12, Years of Service Recognition Luncheon, Welcome Center 12 noon 
 
August 13, First Day for Students (Grade K-9 & New Students) 
 
August 14, First Day for Returning Students (Grades 10-12) 
 
September 14, Board of Education Meeting, Welcome Center, 6:30 p.m. 
 
September 23, Sarpy County Property Tax Request Act Joint Public Hearing, Bellevue  
University, Hitchcock Humanities Center/Criss Auditorium, 1040 Bruin Blvd., 6:30 p.m. 
 
September 24, Board of Education Special Meeting, Welcome Center, 4:30 p.m. 
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I.  Adjourn 
Motion Passed: I move to adjourn the August 3, 2026, meeting of the Board of Education. Passed 
with a motion at 7:55 p.m. by Scott Eby and a second by Nina Wolford. 
  
Patrice Beckham: Yea 
Phil Davidson:  Yea 
Scott Eby:  Yea 
Matt Goetz:  Yea 
Maureen McNamara: Yea 
Nina Wolford:  Yea 
  
              
             
     
_____________________________________ 
Secretary 
  
  
  
 



































Percent
Regular	Instruction 2024-25	Actual 2025-26	Budget Used 2025-26	Actual

1100	-	District	Subs
Salary 1,372,074$											 1,445,000$												 99.25% 1,434,219$											

Benefits 112,418$														 115,000$															 98.75% 113,565$														
All	Other -$																							 -$																							 0.00% 86$																								

Total	1100	-	District	Subs 1,484,492$											 1,560,000$												 99.22% 1,547,870$											
1101	-	Elementary	Instruction

Salary 17,141,277$									 18,126,300$									 98.19% 17,798,890$									
Benefits 5,929,101$											 6,472,922$												 89.70% 5,806,261$											
All	Other 602,460$														 1,925,325$												 99.21% 1,910,048$											

Total	1101	-	Elementary	Instruction 23,672,838$									 26,524,547$									 96.19% 25,515,199$									
1102	-	Secondary	Instruction

Salary 19,212,838$									 20,036,000$									 98.15% 19,664,400$									
Benefits 6,423,916$											 6,428,500$												 98.52% 6,333,115$											
All	Other 2,216,311$											 1,473,059$												 96.72% 1,424,749$											

Total	1102	-	Secondary	Instruction 27,853,065$									 27,937,559$									 98.16% 27,422,263$									
1125	-	Flex	Funding

Salary 1,191,663$											 1,235,300$												 99.85% 1,233,457$											
Benefits 263,201$														 278,105$															 91.53% 254,537$														
All	Other -$																							 -$																							 0.00% -$																							

Total	1125	-	Flex	Funding 1,454,864$											 1,513,405$												 98.32% 1,487,993$											
1150	-	LEP	Program

Salary 1,213,021$											 1,265,500$												 104.76% 1,325,683$											
Benefits 316,444$														 342,523$															 101.09% 346,264$														
All	Other 8,359$																			 28,500$																	 48.08% 13,703$																

Total	1150	-	LEP	Program 1,537,824$											 1,636,523$												 103.00% 1,685,649$											
1160	-	Poverty	Plan

Salary 2,863,591$											 2,787,500$												 109.57% 3,054,368$											
Benefits 690,030$														 702,600$															 100.27% 704,486$														
All	Other 45,252$																 88,000$																	 135.17% 118,948$														

Total	1160	-	Poverty	Plan 3,598,873$											 3,578,100$												 108.38% 3,877,802$											
1190	-	Early	Childhood	Instruction 	

Salary 191,944$														 400,250$															 97.07% 388,521$														
Benefits 51,614$																 100,069$															 100.96% 101,029$														
All	Other 62,812$																 42,000$																	 462.43% 194,220$														

Total	1190	-	Early	Childhood	Instruction 306,370$														 542,319$															 126.08% 683,771$														
3535	-	High	Ability	Learners 	

Salary 171,702$														 186,530$															 94.28% 175,868$														
Benefits 45,648$																 60,150$																	 75.15% 45,202$																
All	Other 7,155$																			 33,320$																	 50.87% 16,950$																

Total	3535	-	High	Ability	Learners 224,506$														 280,000$															 85.01% 238,020$														

Bellevue	Public	Schools
Quarterly	General	Fund	Budget	Summary

September	1,	2025	through	August	31,	2026



Percent
3500	-		PBiS	&	Other	Categorical 2024-25	Actual 2025-26	Budget Used 2025-26	Actual

Salary 18,665$																 11,000$																	 0.00% 10,905$																
Benefits 1,911$																			 2,000$																			 0.00% 1,619$																			
All	Other 88,663$																 44,008$																	 19.49% 8,577$																			

Total	3500	-	Textbook	Loan	Grant 109,239$														 57,008$																	 37.01% 21,101$																
6200	-	Title	I	Instruction

Salary 982,747$														 1,000,000$												 99.66% 996,626$														
Benefits 258,304$														 325,212$															 87.35% 284,069$														
All	Other 27,611$																 25,000$																	 0.00% 1,822$																			

Total	6200	-	Title	I	Instruction 1,268,662$											 1,350,212$												 94.99% 1,282,517$											
6212	-	Title	I	Accountability

Salary 13,013$																 32,000$																	 37.46% 11,988$																
Benefits 2,140$																			 8,719$																			 20.95% 1,827$																			
All	Other 50,676$																 18,000$																	 99.23% 17,862$																

Total	6210	-	Title	I	Accountability 65,829$																 58,719$																	 53.95% 31,677$																
6700	-	Carl	Perkins	Grant 	

Salary 4,230$																			 -$																							 0.00% -$																							
Benefits 324$																						 -$																							 0.00% -$																							
All	Other 78,471$																 82,400$																	 89.94% 74,113$																

Total	6700	-	Carl	Perkins	Grant 83,025$																 82,400$																	 89.94% 74,113$																
6925/6926	-	Title	III	Grants 	

Salary 1,450$																			 2,000$																			 0.00% -$																							
Benefits 239$																						 220$																						 0.00% -$																							
All	Other 72,026$																 70,000$																	 0.00% 27,648$																

Total	6925	-	Title	III	LEP	Grant 73,715$																 72,220$																	 38.28% 27,648$																
6994/6995-		DoDEA/DOE

Salary 457,347$														 359,842$															 111.83% 402,423$														
Benefits 105,316$														 75,450$																	 129.66% 97,827$																
All	Other 1,712,488$											 901,613$															 100.81% 908,950$														

Total	6994/6995	-	DoDEA/DOE 2,275,152$											 1,336,905$												 105.41% 1,409,200$											
	

Total	Regular	Instruction 64,008,453$								 66,529,917$								 98.16% 65,304,824$								
	

Special	Education	Instruction 	
1220	-	Diagnostic	Services 	

Salary 1,390,989$											 1,446,500$												 98.01% 1,417,671$											
Benefits 341,418$														 361,961$															 91.43% 330,947$														
All	Other 42,078$																 51,000$																	 77.87% 39,714$																

Total	1220	-	Diagnostic	Services 1,774,485$											 1,859,461$												 96.17% 1,788,333$											
1221	-	School	Age	Program 	

Salary 12,662,170$									 13,213,000$									 98.48% 13,012,546$									
Benefits 3,433,227$											 3,630,284$												 91.49% 3,321,365$											
All	Other 134,642$														 196,055$															 104.26% 204,409$														

Total	1221	-	School	Age	Program 16,230,039$									 17,039,339$									 97.06% 16,538,320$									
1222	-	Contracted	Services

All	Other 1,986,665$											 2,065,000$												 121.22% 2,503,295$											
Total	1222	-	Contracted	Services 1,986,665$											 2,065,000$												 121.22% 2,503,295$											



Percent
1291	-	Preschool	Program 2024-25	Actual 2025-26	Budget Used 2025-26	Actual

Salary 665,453$														 692,750$															 127.72% 884,769$														
Benefits 165,958$														 189,154$															 142.77% 270,055$														
All	Other 14,366$																 24,000$																	 118.12% 28,349$																

Total	1291	-	Preschool	Program 845,777$														 905,904$															 130.61% 1,183,174$											
1292	-	Homebased	Services

Salary 29,104$																 30,000$																	 112.87% 33,860$																
Benefits 9,772$																			 9,822$																			 80.72% 7,929$																			
All	Other 2,951$																			 6,500$																			 95.97% 6,238$																			

Total	1292	-	Homebased	Services 41,827$																 46,322$																	 103.68% 48,026$																
6416	-	Region	20	Grant

Salary 2,679$																			 4,000$																			 0.00% 3,823$																			
Benefits 917$																						 1,000$																			 0.00% 861$																						
All	Other 13,812$																 17,500$																	 90.53% 15,843$																

Total	6416	-	Region	20	Grant 17,408$																 22,500$																	 91.23% 20,527$																
6418	-	PEaK	Grant

Salary 75,071$																 66,108$																	 117.50% 77,674$																
Benefits 21,851$																 -$																							 0.00% 21,910$																
All	Other -$																							 -$																							 0.00% -$																							

Total	6415	-	PEaK	Grant 96,921$																 66,108$																	 150.64% 99,584$																
6406	-	IDEA	Part	B	Preschool 	

Salary 60,181$																 57,000$																	 100.51% 57,289$																
Benefits 18,219$																 13,057$																	 0.00% 12,768$																
All	Other -$																							 -$																							 0.00% -$																							

Total	6406	-	IDEA	Part	B	Preschool 78,400$																 70,057$																	 100.00% 70,057$																
6408	-	IDEA	Enrollment/Poverty 	

Salary 1,605,952$											 1,400,000$												 110.35% 1,544,842$											
Benefits 440,982$														 466,723$															 67.73% 316,112$														
All	Other -$																							 3,000$																			 0.00%

Total	6408	-	IDEA	Enrollment/Poverty 2,046,933$											 1,869,723$												 99.53% 1,860,955$											
6412	-	IDEA	Proportionate	Share 	

Salary 56,217$																 56,672$																	 81.85% 46,388$																
Benefits 14,906$																 -$																							 0.00% 10,284$																
All	Other -$																							 -$																							 0.00% -$																							

Total	6412	-	IDEA	Proportionate	Share 71,123$																 56,672$																	 100.00% 56,672$																
	

Total	Special	Education	Instruction	 23,189,578$								 24,001,086$								 100.70% 24,168,943$								

Pupil	Support 	
2120	-	Guidance 	

Salary 1,880,779$											 1,951,000$												 103.17% 2,012,844$											
Benefits 427,780$														 449,020$															 98.04% 440,240$														
All	Other 13,015$																 38,000$																	 14.15% 5,377$																			

Total	2120	-	Guidance 2,321,575$											 2,438,020$												 100.84% 2,458,461$											



Percent
2130	-	Health	Services 2024-25	Actual 2025-26	Budget Used 2025-26	Actual

Salary 1,228,865$											 1,278,000$												 92.36% 1,180,405$											
Benefits 294,384$														 314,750$															 89.34% 281,193$														
All	Other 32,682$																 44,350$																	 495.84% 219,903$														

Total	2130	-	Health	Services 1,555,931$											 1,637,100$												 102.71% 1,681,501$											
2110	-	Attendance	Services 	

Salary 210,116$														 235,000$															 68.18% 160,219$														
Benefits 49,359$																 56,230$																	 67.42% 37,909$																
All	Other 355$																						 5,000$																			 35.86% 1,793$																			

Total	2110	-	Attendance	Services 259,831$														 296,230$															 67.49% 199,920$														
2670	-	School	Safety

All	Other 53,744$																 73,000$																	 92.52% 67,536$																
Total	2670	-	School	Safety 53,744$																 73,000$																	 92.52% 67,536$																

2190	-	Extra	Curricular	Programs
Salary 1,465,106$											 1,587,000$												 95.18% 1,510,556$											

Benefits 205,173$														 291,000$															 69.73% 202,919$														
All	Other 224,564$														 228,816$															 98.76% 225,974$														

Total	2190	-	Extra	Curricular	Programs 1,894,842$											 2,106,816$												 92.06% 1,939,448$											
	

Total	Pupil	Services 6,085,923$										 6,551,166$											 96.88% 6,346,866$										
	

Staff	Support 	
2213	-	Instructional	Coaching 	

Salary 1,449,347$											 1,450,000$												 99.03% 1,435,943$											
Benefits 334,380$														 348,780$															 88.57% 308,920$														
All	Other 4,136$																			 26,000$																	 44.09% 11,462$																

Total	2213	-	Instructional	Coaching 1,787,862$											 1,824,780$												 96.25% 1,756,325$											
2212	-	Curriculum	&	Instruction 	

Salary 670,229$														 678,000$															 87.25% 591,563$														
Benefits 121,485$														 100,817$															 99.61% 100,427$														
All	Other 100,970$														 106,000$															 100.23% 106,242$														

Total	2212	-	Curriculum	&	Instruction 892,684$														 884,817$															 90.21% 798,233$														
2220	-	Library	Services 	

Salary 1,509,858$											 1,570,000$												 94.84% 1,488,968$											
Benefits 359,134$														 363,292$															 92.61% 336,451$														
All	Other 86,360$																 97,168$																	 94.78% 92,096$																

Total	2220	-	Library	Services 1,955,352$											 2,030,460$												 94.44% 1,917,515$											
2240	-	Assessment	Services 	

Salary 137,462$														 150,000$															 100.50% 150,750$														
Benefits 42,021$																 45,383$																	 96.01% 43,573$																
All	Other 125,688$														 135,000$															 62.21% 83,989$																

Total	2240	-	Assessment	Services 305,172$														 330,383$															 84.24% 278,312$														
2230	-	Technology 	

Salary 921,138$														 929,500$															 98.16% 912,387$														
Benefits 206,392$														 220,486$															 94.34% 208,008$														
All	Other 2,065,241$											 2,140,000$												 80.67% 1,726,354$											

Total	2230	-	Technology 3,192,771$											 3,289,986$												 86.53% 2,846,749$											



Percent
6310	-	Title	IIA	Staff	Development 2024-25	Actual 2025-26	Budget Used 2025-26	Actual

Salary 106,199$														 214,019$															 76.72% 164,197$														
Benefits 26,970$																 30,000$																	 116.07% 34,822$																
All	Other -$																							 -$																							 0.00% 740$																						

Total	6310	-	Title	IIA	Staff	Development 133,169$														 244,019$															 81.86% 199,758$														
	

Total	Staff	Support 8,267,010$										 8,604,445$											 90.61% 7,796,892$										

General	Administration
2310	-	Board	of	Education

Board	Secretary	Salary 41,853$																 43,500$																	 102.80% 44,719$																
Board	Secretary	Benefits 12,177$																 13,322$																	 93.09% 12,401$																

All	Other 59,949$																 182,500$															 17.50% 31,938$																
Total	2310	-	Board	of	Education 113,979$														 239,322$															 37.21% 89,058$																

2320	-	Executive	Administration
Salary 617,491$														 639,500$															 100.46% 642,459$														

Benefits 157,538$														 172,696$															 89.47% 154,518$														
All	Other 151,347$														 221,300$															 80.93% 179,100$														

Total	2320	-	Executive	Administration 926,377$														 1,033,496$												 94.44% 976,077$														
2570	-	Personnel	Services

Salary 378,831$														 399,500$															 100.60% 401,896$														
Benefits 96,360$																 103,474$															 90.47% 93,616$																
All	Other 61,108$																 75,000$																	 97.33% 72,996$																

Total	2570	-	Personnel	Services 536,299$														 577,974$															 98.36% 568,508$														
2560	-	Communications 	

Salary 268,631$														 297,700$															 96.14% 286,204$														
Benefits 78,714$																 93,317$																	 82.49% 76,978$																
All	Other (3,547)$																	 33,500$																	 -52.40% (17,553)$															

Total	2560	-	Communications 343,798$														 424,517$															 81.42% 345,628$														
	

Total	General	Administration 1,920,453$										 2,275,309$											 86.99% 1,979,271$										
	

2410	-	School	Administration 	
Salary 5,182,587$											 5,369,000$												 101.83% 5,467,305$											

Benefits 1,347,741$											 1,439,100$												 94.92% 1,365,968$											
All	Other -$																							 -$																							 0.00% 33,064$																

Total	2410	-	School	Administration 6,530,328$										 6,808,100$											 100.86% 6,866,337$										
	

2510	-	Fiscal	Affairs 	
Salary 458,221$														 471,400$															 106.49% 501,972$														

Benefits 121,420$														 134,364$															 87.16% 117,113$														
All	Other 376,942$														 398,500$															 74.55% 297,079$														

Total	2510	-	Fiscal	Affairs 956,583$														 1,004,264$												 91.23% 916,164$														
2650	-	Vehicle	Maintenance	&	Acquisition 	

All	Other 76,442$																 104,200$															 73.43% 76,512$																
Total	2650	-	Vehicle	Maint.	&	Acq. 76,442$																 104,200$															 73.43% 76,512$																

	
Total	Business	Services 1,033,025$										 1,108,464$											 89.55% 992,676$													

	



Percent
2610	-	Operation	of	the	Plant 2024-25	Actual 2025-26	Budget Used 2025-26	Actual

Salary 4,169,256$											 4,325,000$												 99.97% 4,323,896$											
Benefits 1,333,769$											 1,451,040$												 92.61% 1,343,754$											
All	Other 3,455,776$											 3,554,395$												 103.52% 3,679,384$											

Total	2610	-	Operation	of	the	Plant 8,958,801$										 9,330,435$											 100.18% 9,347,034$										
	

2620	-	Maintenance	of	the	Plant	 	
Salary 781,692$														 822,827$															 109.18% 898,330$														

Benefits 194,626$														 219,300$															 99.62% 218,464$														
All	Other 2,731,589$											 3,243,516$												 109.34% 3,546,423$											

Total	2620	-	Maintenance	of	the	Plant	 3,707,907$										 4,285,643$											 108.81% 4,663,216$										

Pupil	Transportation
2710	-	Student	Transportation 	

Salary 1,710,160$											 1,837,000$												 96.80% 1,778,291$											
Benefits 744,881$														 793,755$															 92.13% 731,250$														
All	Other 797,205$														 916,799$															 100.49% 921,308$														

Total	2710	-	Student	Transportation 3,252,246$											 3,547,554$												 96.71% 3,430,849$											
2711	-	Learning	Community	Transportation 	

All	Other 485,728$														 510,000$															 99.93% 509,639$														
Total	2711	-	LC	Transportation 485,728$														 510,000$															 99.93% 509,639$														

	
2712	-	SPED	School	Age	Transportation 	

Salary 1,085,079$											 1,228,500$												 93.10% 1,143,755$											
Benefits 218,482$														 235,069$															 88.91% 208,991$														
All	Other 469,287$														 562,198$															 99.97% 562,016$														

Total	2712	-	SPED	School	Age	Transp. 1,772,848$											 2,025,767$												 94.52% 1,914,761$											
2713	-	SPED	Preschool	Transportation 	

All	Other 59,805$																 75,000$																	 78.45% 58,839$																
Total	2713	-	SPED	Preschool	Transp. 59,805$																 75,000$																	 78.45% 58,839$																

	
Total	Pupil	Transportation 5,570,627$										 6,158,321$											 96.03% 5,914,089$										

	
5000	-	Debt	Services 750$																					 125,000$														 63.91% 79,889$																

	
1300	-	Summer	School	Program 	

Salary 1,272,857$											 1,310,726$												 101.56% 1,331,169$											
Benefits 182,706$														 175,000$															 101.08% 176,889$														
All	Other 1,500$																			 1,500$																			 0.00% 1,500$																			

Total	1300	-	Summer	School	Program 1,457,063$										 1,487,226$											 101.50% 1,509,558$										
	

Total	General	Fund 130,729,917$					 137,265,112$						 98.33% 134,969,595$					
. 	

Total	-	Salary 86,929,132$								 91,013,474$								 98.89% 90,004,036$								
	

Total	-	Benefits 25,203,350$								 26,623,665$								 93.44% 24,876,434$								
	

Total	-	All	Other 18,616,098$								 20,215,526$								 99.37% 20,089,125$								







































RESOLUTION 
 
WHEREAS, the Nebraska Legislature enacted LB 243 to adjust public school 

district revenue and finances; and,  
 

WHEREAS, LB 243 generally limits a public school district’s property tax request 
authority, subject to limited exceptions; and 
 

WHEREAS, LB 243 includes an exception to generally allow a school district to 
otherwise exceed the default property tax request authority if at least seventy percent of 
the Board of Education votes in favor of the increase request; and 
 

WHEREAS, a Board of Education of a school district with an average daily 
membership of between three thousand forty five and ten thousand students may 
increase its tax request by an additional five percent above the base growth percentage; 
and 
 

WHEREAS, the average daily membership of Sarpy County School District 
Number 001, a/k/a Bellevue Public Schools (the “School District”) is more between three 
thousand forty five and ten thousand students; and 
 

WHEREAS, due to decreased federal funding, student and staffing needs, and the 
need to maintain its budgetary obligations, the Board of Education of the School District 
hereby desires to increase its base growth percentage by an additional five percent or 
other maximum amount as permitted by law; and 

 
WHEREAS, public notice of this possible increase was published in a legal 

newspaper of general circulation in the School District at least one week prior to the Board 
meeting. 

 
NOW, THEREFORE, BE IT RESOLVED that, pursuant to Section 5 of 2023 Neb. 

Laws 243, at least seventy percent of the Board of Education of this School District 
affirmatively votes to increase to the School District’s overall property tax request 
authority by an additional five percent above the base growth percentage, or other 
maximum amount as permitted by law.  The Superintendent or designee is hereby 
authorized and directed to take any action consistent with this Resolution to ensure that 
the School District’s overall property tax request complies with this Resolution. 

 
 The foregoing Resolution having been read in its entirety, Member ___________ 
moved for their passage and adoption.  Member ______________ seconded same.  After 
discussion and on roll call vote the following members voted in favor of passage and 
adoption of the above Resolution:  
______________________________________________________________________

______________________________________________________________________ 

 



The following members voted against the same:  
______________________________________________________________________

______________________________________________________________________ 

 
The following members were absent or not voting:  
______________________________________________________________________

______________________________________________________________________ 

 
 The above Resolution having been consented to by at least seventy percent of the 
Members of the Board of Education, it was declared as passed and adopted by the 
President at a duly held and lawfully convened meeting in full compliance with the 
Nebraska Open Meetings Law. 
 
 
 DATED this ________ of September, 2024. 
 
 
 
        BELLEVUE PUBLIC SCHOOLS 
 
 
      BY: __________________________________ 
       President 
 
 
ATTEST: _________________________________ 
  Secretary  
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AP Course Enrollments 2025-2026

American Government AP (71)

American History AP (35)

Biology AP (47)

Calculus AP AB (68)

Calculus AP BC (23)

Chemistry AP (24)

Computer Science AP (18)

Computer Sci. Principles AP (63)

English 11 AP (199)

English 12 AP (180)

Physics AP 1 (119)

Physics AP 2 (20)

Psychology AP (130)

Statistics AP (106)

World History AP (198)



AP Exams Taken in 2026

2-D Art and Design
3-D Art and Design
Biology
Calculus AB
Calculus BC
Chemistry
Computer Science A
Computer Science Principles
Drawing
English Language & Composition
English Literature & Composition

French Language
Macroeconomics
Microeconomics
Physics 1
Physics 2
Physics C: Mechanics
Physics c: Electricity & Magnetism
Psychology
Statistics
United States Government & Politics
United States History
World History: Modern



416

752

76%
Percent of exams 

with a qualifying 

score

Advanced 
Placement  

Exam 
Participation

Number of 

Exams

Number of 

Students



      Advanced Placement Participation Data
2026 2025 2024 2023

Total students 
taking exams

416 431 401 451

Number of 
exams

752 700 652 780

Students with 
score of 3+

338 338 272 298

% of students 
with scores of 

3+

81.25% 78% 68% 66%



2026 AP Scores 
Score of 1 Score of 2 Score of 3 Score of 4 Score of 5

Number of 
exams at 

each Score

42 135 261 227 87

% of Total 
Exams

5.59% 17.95% 34.71% 30.19% 11.57%



Participation by Grade Level
9th 10th 11th 12th

Number of 
students 

taking exams

15 116 146 139

Number of 
exams taken

15 136 287 314

Number of 
exams with 
score of 3+

7 97 219 252

% of exams 
with score of 
3+ by grade

46.67% 71.32% 76.31% 80.25%



BPS Scholars
AP Scholar AP Scholar with 

Honors
AP Scholar with 

Distinction
2026 Total Scholars

77 29 37 143

Scores 3 or higher on 
3 exams

Scores of 3 or higher 
on 4 exams with an 

average of 3.25

Scores of 3 or higher 
on 5 exams with an 

average of 3.5

Combination of AP 
Scholar, AP Scholar 
with Honors and AP 

Scholar with 
Distinction



Advanced Placement Compared to Dual Enrollment
AP
College credit is based on single 
national exam in May ($99).

Curriculum is standardized 
nationwide by College Board.

Teacher is approved by College 
Board.

Credits are widely accepted 
nationally for qualifying scores.

High school and college credit.

Dual Enrollment
College credit is based on grade 
($250 UNO; $0 Metro).

Curriculum is approved by 
partnering college.

Teacher holds a Master’s Degree in 
the content area.

Credits are guaranteed within 
Nebraska public colleges but vary 
for out of state transferability.

High school and college credit.



Dual Enrollment Courses in 2025-2026

Metro Community College
749 Students

2,014 BPS course enrollments (165 
unique Metro college courses)

Combination of BPS teachers and 
Metro faculty (199 total)

10,370.5 Credit Hours Earned 
(10,423 possible)

Free

UNO
246 Students 

446 BPS course enrollments (31 
unique UNO college courses)

25 BPS Teachers

1,414 Credit Hours Earned 
(1,430 possible)

$250/course



Certifications Earned in 2025-2026

Servsafe (70)

OSHA (167)

TRUST - Drone (16)

FAA Part 107 Unmanned Aviation (7)

FAA Private Pilot Knowledge (4)

SP-2 (1-Safety and 1-Pollution) (68)

Automotive Technician Assist (34)

NC3/Snap-On  (34)

Hunter Brake Lathe (34)

Hunter Tire Equipment (34)

Hunter On Car Brake (34)

Hunter Tire Balancer (34)

Word, Excel, Powerpoint (107)

HIPAA (34)

TeenCert (20)

First Aid (28)

CPR (36)

CNA (30)



Post Secondary Readiness

Percentage of students in the graduating cohort that meet one of the 
following:

● Successfully complete 2 or more AP/DE/IB courses
● Earn the Seal of Biliteracy
● Complete a CTE concentrator (2 intermediate/capstone courses)
● Complete a work-based learning experience
● Met/Exceed the ACT Benchmark on ACT ELA, math and science 

(advanced level)



Questions?



 
Strategic Plan Highlights for Priority 3- 

September 2026 
 

Priority 3: Programs and Services 
(Board Report March & September) 

Bellevue 
Strategic Pla

2024-29 

Objective: To provide programs and services that allow students to reach their full potential. 
 

Strategy: Increase access to programs and services that support learning and expand college and career readiness. 

Performance Indicator 3.1: Expand access to alternative learning and career education programs. 

 
Actions: 

1.​ Expand the ACE program to include middle school. The district decided not to start 
a Middle School ACE program for 2026-27. The district will evaluate the budget to 
determine if additional FTE is available without adding to overall district costs, if 
possible. We do believe that there is a need for a MS program, and a decision would 
need to be made at the start of the 2nd semester to move forward regardless of the 
additional FTE required. It is anticipated we would need one additional teacher and 
one Para to staff the program at the support center. Space for the program is ready 
whenever there is a decision for the 2027-28 school year.  

2.​ Explore options to implement a virtual learning program to support student needs 
in the district and community. The district now has an appropriate platform to 
provide a virtual learning program. If one is initiated, a study would need to be 
conducted to determine potential enrollment and costs related to the program. Our 
primary consideration for the program is to provide the district with an opportunity to 
expand student enrollment by supporting families currently in Exempt Schools 
through partial enrollments and attracting new option enrollments to increase overall 
enrollment. Any program would need to be evaluated for cost efficiency to ensure 
that the program is self-sustaining and meets the academic expectations of the 
district.   

3.​ Expand current partnerships within the local community to support career 
education programs and work-based experiences. As Mr. Boettger moves into his 
new role, he will work with our staff to identify our current career education programs 
and work-based partners and evaluate opportunities to expand partnership 
participation to support student learning.  

 

 
 
 

Performance Indicator 3.2: ​​Improve programming for students with disabilities. 

 
Actions: 



1.​ Implement strategies to recruit and retain paraprofessional staff who support 
students with disabilities.   

a.​ We continue to work hard to provide competitive wages for our 
paraprofessional staff.  In the past year, special education paraprofessional 
base pay has increased for the 26/27 school year as follows: 

i.​ Resources Paraprofessionals: $17.47 per hour 
ii.​ Life Skills: $17.77 per hour 
iii.​ Special Education Paraprofessionals in a Title I building (Betz and 

Belleaire), earn an additional $0.15 per hour, due to additional NDE 
requirements 

b.​ BPS is exercising flexibility within special education paraprofessional positions. 
For example, if the position is a 6-hour position, but the applicant is unable to 
commit to 7 hours/day, BPS is open to hiring an applicant who can work 5 
hours/day. 

c.​ BPS has increased the amount of professional development provided to 
paraprofessionals on district professional development days.  Full-day 
professional development was provided on January 1 and February 16.  Topics 
include:  Autism, Accommodations vs Modifications, the Rage Cycle, 
Professionalism and Confidentiality, and Boystown Behavior Interventions.  
Fifty Paraprofessionals attended the January 1st PD, and eighteen attended 
the February 16th PD. 

d.​ Through a grant from the Learning Community, BPS has developed a new 
Behavior Interventionist Paraprofessional Position at each of our elementary 
schools.  This special education paraprofessional received additional training 
and is paid $20.32 per hour in 26/27 to work with some of our most 
behaviorally challenging students. 
 

2.​ Develop a sustainable professional development plan for certified and classified 
special education staff.   

A year-long professional development plan has been developed for the 2026–27 
school year to provide targeted professional learning for special education staff. 
Training opportunities are differentiated based on staff roles and include elementary, 
middle, and high school special education teachers, ISEC teachers, school 
psychologists, occupational and physical therapists, speech-language pathologists, 
paraprofessionals, and other specialized staff. Professional learning is provided 
through district professional learning days, monthly and quarterly collaboration 
opportunities, new teacher training, and targeted training for identified staff. Training is 
aligned with district initiatives and complements professional learning provided to 
general education staff when appropriate. 

A.​ Elementary special education teachers participate in monthly 
building-based professional development focused on writing compliant and 
meaningful IEPs, strengthening the "Golden Thread" between educational 
needs, present levels, goals, accommodations, and services, and improving 
progress monitoring. Academic training includes the appropriate selection 
and implementation of reading and math interventions, including Sounds 
Sensible, Wilson, VBT, and NumberWorlds. Training also emphasizes 
maintaining student access to all three tiers of instruction and strengthening 
FBA/BIP development and behavioral supports. 

B.​ Middle and high school special education teachers participate in ongoing 
professional development and collaboration focused on progress monitoring, 
compliant and individualized IEP development, meaningful transition 



planning, accommodations and modifications, and effective use of resource 
and guided study time. Behavioral training emphasizes improved FBA/BIP 
development, identifying and teaching appropriate replacement behaviors, 
and PFA/SBT practices for selected staff and students. 

C.​ Newly hired special education teachers receive targeted training beginning 
prior to the start of the school year and continuing throughout the year. In 
addition to initial special education orientation, elementary and secondary 
teachers participate in quarterly training focused on topics such as proactive 
behavior strategies, progress monitoring and data collection, progress reports, 
autism, transition planning, assessment accommodations and modifications, 
and individualized IEP development. 

D.​ Targeted newly hired special education teachers receive additional 
professional development during the first semester. Training focuses on 
foundational skills necessary for successful special education programming, 
including Special Education 101, special education folders and 
documentation, data collection, lesson planning, access to core instruction, 
and the development of meaningful progress reports. 

E.​ ISEC teachers and specialized program staff receive targeted professional 
development throughout the year. ISEC training includes Handwriting Without 
Tears, CAPS and classroom self-assessment, progress monitoring, behavioral 
supports including PFA/SBT, and VBT. Specialized programming also 
includes an increased emphasis on meaningful student engagement, 
independence, communication, and ensuring students are participating in 
appropriately challenging instructional activities. 

F.​ Related service providers and school psychologists participate in 
professional learning days and scheduled collaboration opportunities 
throughout the school year. Areas of emphasis include implementing 
monitoring feedback, strengthening educational impact statements, 
improving collaboration among IEP team members, AAC, behavioral supports, 
and discipline-specific practices. Occupational and physical therapists and 
school psychologists also participate in quarterly collaboration sessions. 

G.​ Paraprofessional professional development has been expanded and 
integrated into district professional learning days. Areas of emphasis include 
AAC, accommodations and modifications, professional behavior, executive 
functioning, fading adult support, and Verbal Behavior Training. Additional 
RBT and VBT training opportunities are available for selected staff throughout 
the year. 

H.​ Curriculum and instructional supports continue to be developed to improve 
access to grade-level instruction for students receiving special education 
services. Special education staff are participating in curriculum-writing and 
collaboration teams to develop and improve accommodated and modified 
materials in reading, mathematics, science, and other core content areas. 

I.​ The Special Education Professional Development Calendar continues to be 
integrated into the district's Professional Learning Calendar to ensure 
transparency, coordination, and consistency across district professional 
development opportunities. 

3.​ Update classroom resources at the preschool level.  
a.​ The district supported the grant writing efforts of the Education Foundation to 

purchase additional preschool furniture and STEM curriculum for our 
pre-schools. We received a META grant for $35,000 dollars to meet these 
needs; all Pre-K teachers now have access to the needed resources along 
with various furniture items. 
 



4.​ Expand programming for students 18-21 years old with the most significant 
disabilities. 

a.​ No action has been taken at this time due to space constraints at the Support 
Center.  

 
 

Performance Indicator 3.3: Increase support for English Learners (EL) and High Ability 
Learners (HAL). 

 
Actions: 

1.​ Provide Sheltered Instruction Observation Protocol (SIOP) training and 
opportunities for staff to earn EL certification. 

a.​ All certified and classified staff were offered professional learning in SIOP 
during the 1st semester.  10 staff members attended the training August 26-27, 
2025, by a certified SIOP instructor. 

i.​ Due to consistently low enrollment in previous professional learning 
sessions and the need for substitutes for 2 days, it was determined to 
decrease the offerings of SIOP training in order to focus on a one-day 
training. 

b.​ Additional professional development opportunities are available as an 
alternative to SIOP for staff serving English learners.  The PLUSS model is also 
offered each semester, which includes the following elements: Pre-teaching 
critical vocabulary; Language modeling and opportunities to use academic 
language; Using visuals and graphic organizers; Systematic and explicit 
instruction; and Strategic use of native language and teaching for transfer.  

i.​ All certified and classified staff serving English learners were offered 
training on September 9, 2026 and on January 20, 2027.  56 staff 
members have participated in professional learning for serving 
English learners. 

ii.​ All new teachers to Bellevue Public Schools received an overview of 
services for English learners in January 2027. 

iii.​ Provide professional development opportunities to content teachers 
during building professional development. 

2.​ Develop an EL service plan based on student language proficiency to address 
current and future needs. 

a.​ A learning continuum of services was developed based on the English learner 
students' language proficiency.  This is shared as a resource for administrators 
and teachers as a guide for services for English learners. 

b.​ The district continues to review services provided for English learners. A 
comprehensive data review is completed annually to review program data. A 
committee of EL teachers is developing a weighting system based on 
language proficiency to provide equitable services. 

c.​ The district continues to support classroom/content teachers by building 
their capacity to serve English learners through professional learning 
partnerships with Midland University, focusing on the EL endorsement 
program. This model of support is to create a sustainable and collaborative 
model for classroom/content teachers to use specific instructional strategies 
to support all learners. 

i.​ 4 cohorts of teachers have completed the EL endorsement program 
at Avery, Birchcrest, Logan, Fort Crook, Belleaire, Bellevue East, and 
Bellevue West, with a total of 25 teachers completing their 



endorsement. 
ii.​ Bellevue Public Schools continues to partner with Midland University  

to provide Title III grant funding for content teachers to receive  their 
EL endorsement. 

d.​ Developed a leadership and family engagement model to work with parents 
of English learners to support families. 

3.​ Evaluate the HAL program screening process and develop strategies to identify 
and increase participation of all populations. 

The district has established a comprehensive HAL identification process aligned with 
current best practices and the updated requirements of Rule 3. 

Key components now in place include: 

a.​ Multiple pathways for students to qualify for HAL services using quantitative 
and qualitative measures 

b.​ Revised screening, identification, transfer, exit, and appeals processes 
c.​ Revised MTSS structures and communication materials 
d.​ EduClimber documentation for HAL identification and services 
e.​ Stakeholder feedback processes to inform implementation and refinement 
f.​ Continued professional learning for HAL staff through ESU 3 and the National 

Association for Gifted Children 

Status: COMPLETED — Sustain and Monitor 

The comprehensive identification process is now in place and aligned with Rule 3. 
Future work will focus on implementation, monitoring, and refinement as needed 
rather than continued development of this goal. 

4.​ Provide resources and professional learning for staff to meet the academic and 
social-emotional needs of HAL students. 

The district has established systems that provide teachers with ongoing tools, 
resources, professional learning, and support to effectively meet the needs of HAL 
students. 

Key systems and resources now in place include: 

a.​ Professional learning for classroom teachers, including new teacher training 
and school-based support through collaboration with building instructional 
coaches and/or principals to determine needs in regards to high ability 
learning 

b.​ Expanded expertise among HAL staff through professional learning, including 
participation in the National Association for Gifted Children annual convention 

c.​ Instructional resources aligned with the district's Math and Wit & Wisdom ELA 
curricula 

d.​ Turnkey professional learning materials for ongoing building- and 
district-level use 



e.​ A centralized HAL Hub providing teachers with ongoing access to resources, 
strategies, and support 

f.​ Monthly HAL newsletters for teachers focusing on differentiation and other 
HAL related topics 

g.​ HAL teachers attending school MTSS-A meetings  
h.​ Processes for gathering staff and administrator input to identify professional 

learning needs related to gifted education and differentiation 

Status: COMPLETED — Sustain Through Established Systems 

The foundational systems for supporting teachers in meeting the needs of HAL 
students are now established. The district will sustain this work through ongoing 
professional learning, resource development, collaboration, and access to centralized 
tools and supports. 

Performance Indicator 3.4: Provide programming and support to meet the needs of all 
populations and create more inclusive and equitable opportunities. 

 
1.​ Seek grants and partnerships to provide funds to increase the opportunity for 

low-income students to participate in extra-curricular and co-curricular activities. 
Students who receive free or reduced lunches continue to be  provided with a 
½-price or free student activity card based on their FRL status, which allows them to 
attend events. Additionally, any student who has an unmet need related to activity 
participation can receive support from our secondary social workers, who have funds 
available to assist with the purchase of needed equipment. Fundraising opportunities 
are also available for most activities, and coaches and sponsors work with any 
student who wants to participate to ensure the resources are available to support 
their participation. The district will continue to look for grants and/or outside sources 
of funding to support our efforts in this area.  

2.​ Develop strategies to monitor and increase participation of all populations in 
academic, career, extra-curricular, and co-curricular activities. Over the past ten 
years, the district has continued to expand opportunities for students of all abilities to 
participate in extracurricular athletics through its partnership with Special Olympics 
and the development of Unified Sports programs. Unified Sports brings together 
students with and without intellectual disabilities on the same team for training and 
competition. These programs promote social inclusion, build friendships, increase 
student engagement, and provide meaningful opportunities for students of varying 
abilities to participate together in school activities. 

a.​ BPS currently offers Unified Soccer at the middle school level. At the high 
school level, students have opportunities to participate in Unified Bowling 
and Unified Track, with Unified Basketball added at Bellevue East during 
the 2025–26 school year. The district will continue to explore opportunities to 
expand Unified Sports offerings and increase student participation. 

b.​ In addition to expanding Unified Sports, BPS has continued its efforts to 
develop schools that demonstrate a broader commitment to inclusion. Peter 
Sarpy Elementary and Lewis and Clark Middle School have earned 
recognition as Special Olympics Unified Champion Schools/Banner 
Schools. Banner Schools are recognized for creating inclusive school 
communities through Unified Sports, inclusive student leadership, and 
school-wide activities that promote acceptance and belonging. The district 
anticipates that an additional two to three schools will apply for Banner 



School recognition during the 2026–27 school year. 
c.​ These efforts provide students with intellectual disabilities increased access 

to extracurricular and co-curricular opportunities while also creating 
leadership and participation opportunities for students without disabilities. 
BPS will continue to monitor participation, expand opportunities where 
appropriate, and support schools in developing inclusive activities that 
encourage participation by all students. 
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participation in 
college and 
career readiness 
opportunities. 

College 
Career Data  
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Career Data  

College 
Career Data 

   

Increase on-time 
graduation rates 
for targeted 
populations. 

BPS Graduation 
Report 2023-24 
 
BPS Dropout 
Rate 

BPS Grad 
Rate 
4 year-91% 
 
BPS Dropout 
Rate 
 

BPS Grad 
Rate (Nov 26) 
 
 
BPS Dropout 
Rate (Nov 26) 

   

 

https://docs.google.com/spreadsheets/d/1mZcAaL1KGj5rhDl6eRAVcnHH9-dktPl3mZ4LM99uSOM/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1mZcAaL1KGj5rhDl6eRAVcnHH9-dktPl3mZ4LM99uSOM/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1mZcAaL1KGj5rhDl6eRAVcnHH9-dktPl3mZ4LM99uSOM/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1mZcAaL1KGj5rhDl6eRAVcnHH9-dktPl3mZ4LM99uSOM/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1mZcAaL1KGj5rhDl6eRAVcnHH9-dktPl3mZ4LM99uSOM/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1mZcAaL1KGj5rhDl6eRAVcnHH9-dktPl3mZ4LM99uSOM/edit?usp=sharing
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/graduation-rate?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/graduation-rate?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/dropout-rate?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/dropout-rate?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/graduation-rate?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/graduation-rate?dataYears=20232024&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/graduation-rate?dataYears=20242025&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/dropout-rate?dataYears=20242025&agencyId=77-0001-000
https://nep.education.ne.gov/#/profiles/district/full-profile/metrics/dropout-rate?dataYears=20242025&agencyId=77-0001-000
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