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AGENDA

BLANCHARD PUBLIC SCHOOL, DISTRICT I-29
Regular Board of Education Meeting
Administration Building, 211 North Tyler Avenue, Blanchard, Oklahoma 73010
Monday, April 4, 2022, 6:00 PM

As required by Section 311, Title 25, Oklahoma Statutes, notice is hereby given that the Board of Education of
Independent School District No. 29, McClain County, Oklahoma will hold the Regular Board of Education Meeting on
Monday, April 4, 2022, at 6:00 PM in the Board Room of the Administration Building, Blanchard Public Schools,

211 North Tyler Avenue, Blanchard, Oklahoma.

A. Call to order and roll call.

Liz George, President

Gabe Green, Vice-President
Barry Carpenter, Clerk
Tom Maston, Member
David Paulk, Member

B. Audience may address the board. State your name for the board, three-minute time

limit.
Superintendent's Report
Consent Agenda

o 0

All of the items which concern reports of a routine nature normally approved at board
meetings will be approved by one vote unless any board member desires to have a separate
vote on any or all of these items. The consent agenda consists of the following items:

D.1. Approval of Treasurer's Report
D.2. Approval of Minutes from the March 7, 2022, Regular Board Meeting

D.3. Approval of Minutes from the March 30, 2022, Special Board Meeting held at

noon.

D.4. Approval of Minutes from the March 30, 2022, Townhall Special Board Meeting.

D.5. Personnel Report

D.6. Payment Registers:
e General Fund #5788-6535
e Bond Fund 31 #14-15



D.7. General Fund Encumbrances - #345-354

D.8. Bond Fund 85 Encumbrance - #23 (to be paid by BancFirst)
D.9. General Fund Change Orders
D.10. Building Fund Change Orders
D.11. Bond Fund 31 Change Orders
D.12. Special Payroll
D.13. Activity Fund Report
Action Topics
E.1.Discussion and possible action to approve the Annual 7-12 Dropout Report & Annual
Student College Remediation report.
E.2.Discussion and possible action to approve new Blanchard Board Policy EGG -
Prohibition of Race and Sex Discrimination in Curriculum and Complaint Process.
E.3.Discussion and possible action to approve amending the 2021-2022 school calendar
due to a snow day taken on March 11 to include April 22 as a school day.
E.4.Discussion and possible action to approve amending the 2022-2023 school calendar
to include Nov. 18th as a regular school day and to move the Professional Day
scheduled for Feb. 13th to Feb. 27th.
E.5.Discussion and possible action to approve the following contracts for 2022-2023:
e C(Clearwater Enterprises for natural gas
e Dept. of Rehabilitative Services for the School-To-Work program for special
needs students
E.6.Discussion and possible action to approve the following adjunct teachers of the Tri-
Clty Learning Academy:
Mariah Becker - Psychology
e Jennifer Sanders - World History
e Patricia Skinner - Art II & Art Hlstory
e Steven Whalen - Chemistry I
E.7.

E.8.Discussion and possible action to approve giving LoDeana Brister, Elementary
Special Ed Paraprofessional, 10 days of Sick Leave Sharing.
Executive Session
F.1.Discussion, motion with a possible vote to convene in executive session for the
purpose of:
F.1l.a. Discussing the employment, hiring, appointment, promotion, demotion,
disciplining or resignation of any individual salaried employee, pursuant to 25
0.S., Section 307 (B) (1).
F.2. Discussion, motion with a possible vote to approve reconvening in open session.
F.3.Statement of executive session minutes from Board of Education Clerk, Barry
Carpenter.
. Discussion and possible action to approve re-hiring 1st and 2nd year teachers as listed on
Attachment C for the 2022-2023 school year.
. Discussion and possible action to approve re-hiring Support Personnel for the 2022-2023
school year as listed on Attachment C.
New Business



J.  Discussion, motion with a possible vote to adjourn.

Posted: Time:

Location: Document Case of the Administration Office,
211 North Tyler Avenue, Blanchard, OK. 73010

By:

Brenda Reardon, Minutes Clerk
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MINUTES
BLANCHARD PUBLIC SCHOOLS, DISTRICT I-29
Regular Board of Education Meeting
Administration Building, 211 North Tyler Avenue, Blanchard, Oklahoma 73010
Monday, March 7, 2022 6:00 PM

A. Call to order and roll call.

Liz George, President
Gabe Green, Vice-President

Barry Carpenter, Clerk
Tom Maston, Member
David Paulk, Member
Barry Carpenter: Present
Liz George: Absent
Gabe Green: Present
Tom Maston: Present
David Paulk: Present

B. Audience may address the board. State your name for the board, three-minute time
limit.

C. Recognition of the 2022 SA State Champion JH Cheer Team.
D. Superintendent's Report

E. Consent Agenda
All of the items which concern reports of a routine nature normally approved at board meetings
will be approved by one vote unless any board member desires to have a separate vote on any or
all of these items. The consent agenda consists of the following items:
Motion to approve Consent Agenda Items #1-12. This motion, made by Tom Maston and
seconded by David Paulk, passed.
Barry Carpenter:  Yea

Liz George: Yea
Gabe Green: Yea
Tom Maston: Yea
David Paulk: Yea
Yea: 5, Nay: 0

E.1. Approval of Treasurer's Report

E.2. Approval of Minutes from the February 7, 2022, Regular Board Meeting
E.3. Personnel Report

E.4. Payment Registers:



e General Fund #5068-5787
¢ Building Fund #7

E.5. General Fund Encumbrances - #337-344
E.6. Bond Fund 31 Encumbrance - #16
E.7. Bond Fund 85 Encumbrances - #21-22 (to be paid by BancFirst)
E.8. General Fund Change Orders
E.9. Building Fund Change Orders
E.10. Special Payroll
E.11. Activity Fund Report
E.12. April, 2022 - Student Transfer Capacity
F. Action Topics
F.1. Discussion of bond projects.

F.2. Discussion and possible action to approve the General Fund supplemental appropriation.
Motion to approve the General Fund supplemental appropriation. This motion, made by
David Paulk and seconded by Barry Carpenter, passed.

Barry Carpenter: Yea

Liz George: Absent
Gabe Green: Yea
Tom Maston: Yea
David Paulk: Yea

Yea: 4, Nay: 0, Absent: 1

F.3. Discussion and possible action to approve the following contracts for the 2022-2023
school year:

e OKTLE for certified teacher evaluations services
e MAS for accounting & student information software services
e Gabbart Communications for website design & maintenance services

Motion to approve the following contracts for the 2022-2023 school year. This motion,
made by Barry Carpenter and seconded by David Paulk, passed.
Barry Carpenter: Yea

Liz George: Absent
Gabe Green: Yea
Tom Maston: Yea
David Paulk: Yea

Yea: 4, Nay: 0, Absent: 1

F.4. Discussion and possible action to amend the 2021-22 school calendar due to snow days
taken on February 3rd, 4th and 25th to include March 25th, April 8th and April 29th as school
days.
Motion to approve amending the 2021-22 school calendar due to snow days taken on
February 3rd, 4th and 25th to include March 25th, April 8th and April 29th as school
days. This motion, made by Barry Carpenter and seconded by David Paulk, passed.



Barry Carpenter:  Yea

Liz George: Absent
Gabe Green: Yea
Tom Maston: Yea
David Paulk: Yea

Yea: 4, Nay: 0, Absent: 1

F.5. Discussion and possible action to amend the Return to Learn Plan.
Motion to table amending the Return to Learn Plan. This motion, made by David Paulk
and seconded by Tom Maston, passed.
Barry Carpenter:  Yea

Liz George: Absent
Gabe Green: Yea
Tom Maston: Yea
David Paulk: Yea

Yea: 4, Nay: 0, Absent: 1
G. Executive Session

G.1. Discussion and possible action to convene in executive session for the purpose of:
Motion to convene in Executive Session for the purpose of discussing the employment,
hiring, appointment, promotion, demotion, disciplining or resignation of any individual
salaried employee, pursuant to 25 O.S., Section 307 (B) (1) at 6:28 p.m. This motion,
made by Barry Carpenter and seconded by David Paulk, passed.

Barry Carpenter:  Yea

Liz George: Absent
Gabe Green: Yea
Tom Maston: Yea
David Paulk: Yea

Yea: 4, Nay: 0, Absent: 1

G.1.a. Discussing the employment, hiring, appointment, promotion, demotion, disciplining
or resignation of any individual salaried employee, pursuant to 25 O.S., Section 307 (B) (1).

G.2. Discussion and possible action to approve reconvening in open session.
Motion to approve reconvening in open session at 6:47 p.m. This motion, made by David
Paulk and seconded by Tom Maston, passed.
Barry Carpenter:  Yea

Liz George: Absent
Gabe Green: Yea
Tom Maston: Yea
David Paulk: Yea

Yea: 4, Nay: 0, Absent: 1
G.3. Statement of executive session minutes from Board of Education Clerk, Barry Carpenter.

H. Discussion and possible action to approve re-hiring career teachers as listed for the
2022-2023 school year (Attachment B).
Motion to approve re-hiring career teachers as listed for the 2022-2023 school year. This
motion, made by Tom Maston and seconded by Barry Carpenter, passed.
Barry Carpenter:  Yea
Liz George: Absent
Gabe Green: Yea



Tom Maston: Yea
David Paulk: Yea
Yea: 4, Nay: 0, Absent: 1

I. New Business

J. Discussion and possible action to adjourn.
Motion to adjourn at 6:48 p.m. This motion, made by David Paulk and seconded by Barry
Carpenter, passed.

Barry Carpenter:  Yea

Liz George: Absent
Gabe Green: Yea
Tom Maston: Yea
David Paulk: Yea

Yea: 4, Nay: 0, Absent: 1

Board of Education approval 4/4/2022:

Liz George ABSENT

Gabe Green

Barry Carpenter

Tom Maston

David Paulk
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MINUTES

BLANCHARD PUBLIC SCHOOL, DISTRICT I-29

Special Board of Education Meeting
Administration Building, 211 North Tyler Avenue, Blanchard, Oklahoma 73010
Wednesday, March 30, 2022, 12:00 PM

A. The meeting was called to order by President Liz George at 12:00 p.m. The following members were
present: Liz George, President, Gabe Green, Vice-President, Barry Carpenter, Clerk, Tom Maston,
Member, David Paulk, Member.

B. Presentation of the 2020-2021 audit by Pam Dotson of Wilson, Dotson & Associates.

C. Motion to approve the 2020-2021 school audit as presented. This motion, made by Gabe Green and
seconded by Barry Carpenter, passed.

Liz George-yes Gabe Green-yes Barry Carpenter-yes Tom Maston-yes David Paulk-yes

D. Executive Session

D.1. Motion to not convene in executive session for the purpose of discussing the employment of
teacher Nikki Kraham and in connection therewith a possible Resignation Agreement with Mrs.
Kraham, where disclosure of this information would violate confidentiality requirements of state or
federal law, as authorized by Okla. Stat. tit. 25, Sctn. 301(B)(1) & (7). This motion, made by Barry
Carpenter and seconded by David Paulk, passed.

Liz George-yes Gabe Green-yes Barry Carpenter-yes Tom Maston-yes David Paulk-yes
E. Motion to approve the District entering into a Resignation Agreement with teacher Nikki Kraham and
authorizing the Board President to execute the Resignation Agreement on behalf of the School District.
This motion, made by Tom Maston and seconded by Barry Carpenter, passed.

Liz George-yes Gabe Green-yes Barry Carpenter-yes Tom Maston-yes David Paulk-yes

F. Motion to adjourn at 12:15 p.m. This motion, made by David Paulk and seconded by Tom Maston,
passed.

Liz George-yes Gabe Green-yes Barry Carpenter-yes Tom Maston-yes David Paulk-yes

Board of Education approval 4/4/2022:

Liz George

Gabe Green

Barry Carpenter

Tom Maston

David Paulk
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MINUTES

BLANCHARD PUBLIC SCHOOL, DISTRICT 1-29
Special Board of Education Meeting
Commons, High School Building, 1440 North County Line Avenue, Blanchard, Oklahoma 73010
Wednesday, March 30, 2022, 6:00 PM

A. The meeting was called to order by President Liz George at 6:00 p.m. The following members were
present:

Liz George, President

Gabe Green, Vice-President
Barry Carpenter

Clerk, Tom Maston

Member, David Paulk, Member

B. Presentation and open discussion of the upcoming April 5" bond election concerning student facility
needs and proposed bond projects. No action will be taken.

C. Motion to adjourn at 7:53 p.m. This motion, made by Tom Maston and seconded by David Paulk,
passed.

Liz George-yes Gabe Green-yes Barry Carpenter-yes Tom Maston-yes David Paulk-yes

Board of Education approval 4/4/2022:

Liz George

Gabe Green

Barry Carpenter

Tom Maston

David Paulk




Attachment A

Blanchard Public Schools
April, 2022
Personnel Report

CERTIFIED
New Hires

Samantha Burns, 2" Grade Teacher
Shauna Hagan, 4" Grade Teacher

Retirement

Adrienne Day, Elem & Intermediate Art Teacher

Resignation

Leah Page, 2" Grade Teacher (15t Year)

Leave of Absence

Tiffany Nelson, MS & HS Vocal Music Teacher

Transfer
Caitlin Smith, HS English, Leadership & HS Head Cheer Coach
llena Varner, JH Head Cheer Coach
SUPPORT
Resignation

Rebecca McMurtrey, MS Special Ed Paraprofessional Aide

Retirement

Gayle Osburn, Elementary Registrar



Student
UID

Student Name

Entry Date

Grade
Enrolled

Basis Of

Admissio

Code

Entry Code

Entry Code Description

Exit Code

Exit Code Description

Enrolled in an adult education or

Exit Date

Previous School

001681 | ADAMS, FAITH 8/12/2021 11 ETOS REO02 | Re-entry after a voluntary withdrawal L25 training program 11/1/2021 |BLANCHARD HS
082838 | ALCANTAR-CASTRO, JOSE 8/12/2021 09 ETO05 REO03 | Re-entry after an involuntary withdrawal L23 Not enrolled, unknown status 1/19/2022 |DID NOT ATTEND
Re-entry from the same school with no interruption of
082368 |COBBS, JAMIE 8/12/2021 11 RVOFF REOI |schooling L20 Discontinued schooling 10/6/2021

Re-entry from the same school with no interruption of
000749 |COSBY, RANSOM 8/12/2021 11 R REO1 | schooling L20 Discontinued schooling 10/18/2021




BLANCHARD

ACT

MCCLAIN

Oklahoma State Regents for Higher Education
Participation in Developmental Education in 2019-20

2019 Oklahoma Public High School Graduates as Fall 2019 College Freshmen in Public Higher Education by District

Fall
First-Time
Degree
Seeking
Freshman
Count

66

BLANCHARD
HS

Science
Developmnetal
Student Count

0

Number of
Testers

133

Percent
Science

0.00%

Mean
English
Score

19.19

English
Developmental
Student Count

1

Mean Math
Score

19.55

Percent
English

1.50%

Mean
Reading
Score

21.95

Math
Developmental
Student
Counts

12

Mean
Science
Score

20.46

Percent
Math

18.20%

Mean

Composite

Score

20.42

Reading
Developmental
Student Count

0

Total
Percent A Developmental
Reading Students
0.00% 13

Percent
Total

19.70%



BLANCHARD BOARD OF EDUCATION EGG

PROHIBITION OF RACE AND SEX DISCRIMINATION IN
CURRICULUM AND COMPLAINT PROCESS

The board of education hereby directs that neither the district, nor any employee of the district shall teach
or include in a course for students or employees the following discriminatory principles:

(1)
)

®3)
(4)

(5)
(6)

()
(8)

One race or sex is inherently superior to another race or sex,

An individual, by virtue of his or her race or sex, is inherently racist, sexist or oppressive,
whether consciously or unconsciously,

An individual should be discriminated against or receive adverse treatment solely or partly
because of his or her race or sex,

Members of one race or sex cannot and should not attempt to treat others without respect to
race or sex,

An individual’s moral character is necessarily determined by his or her race or sex,

An individual, by virtue of his or her race or sex, bears responsibility for actions committed in
the past by other members of the same race or sex,

Any individual should feel discomfort, guilt, anguish or any other form of psychological
distress on account of his or her race or sex, or

Meritocracy or traits such as a hard work ethic are racist or sexist or were created by members
of a particular race to oppress members of another race.

A “course” shall include any program or activity where instruction or activities tied to the instruction are
provided by or within a public school, including courses, programs, instructional activities, lessons, training
sessions, seminars, professional development, lectures, coaching, tutoring, or any other classes.

Any individual may file a complaint alleging that a violation has occurred of enumerated items 1-8 above.
In order for a complaint to be accepted for investigation, it must:

(A)

(B)
(©)

(D)
(E)

Be submitted in writing, signed and dated by the complainant, including complaints submitted
through electronic mail that include electronic signatures;

Identify the dates the alleged discriminatory act occurred,;

Explain the alleged violation and/or discriminatory conduct and how enumerated items 1-8
above have been violated:;

Include relevant information that would enable a public school to investigate the alleged
violation; and

Identify witnesses the school may interview. The school will not dismiss a complaint for failure
to identify witnesses.

The district hereby designates the Superintendent as the employee responsible for receiving complaints.
The district will ensure that the employee is unbiased and free of any conflicts of interest. Complaints may
be provided via telephone at (405) 485-3391 and via email at bbarnes@blanchard.k12.ok.us. This contact
information shall also be accessible on the school district’s website.

Adoption Date: April 4, 2022 Page 1 of 2




BLANCHARD BOARD OF EDUCATION EGG

PROHIBITION OF RACE AND SEX DISCRIMINATION (Cont.)

Upon receipt of a complaint, the complainant shall receive notification from the designated employee that
the complaint has been received and whether it will be investigated within ten (10) days of receipt.

The school district shall investigate all legally sufficient complaints and decide as to whether a violation
occurred. The school district shall receive, process and investigate complaints in the same manner as all
other complaints of discrimination. The investigation process shall be completed within forty-five (45) days
of receipt of a claim. Within ten (10) days of resolution of the complaint, the designated employee shall
report the resolution to the State Department of Education.

No individual shall be retaliated against for (1) filing a complaint; (2) exercising any right or privilege
conferred by or referenced within 210:10-1-23 of the Accreditation Standards; (3) exercising any right or
privilege secured by a law referenced in 210:10-1-23 of the Accreditation Standards. Any school employee
who retaliates against a complainant may be subject to disciplinary action by the school district or by the
State Board of Education.

Any teacher who files a complaint or otherwise discloses information that the teacher reasonably believes is
a violation of the prohibited concepts listed above shall be entitled to Whistleblower Protections.

Any teacher or other school employee who, willfully, knowingly, and without probable cause makes a false
report may be subject to disciplinary action by the school district or by the State Board of Education.

LEGAL REFERENCE: 700.S. § 24-157
State Accreditation Standard 210:10-1-23

A policy on this issue is required by the
Standards of Accreditation for Oklahoma Schools
Effective July of 2021

Adoption Date: April 4, 2022 Page 2 of 2
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5637 N. Classen Blvd. = Oklahoma City, OK 73118
(405) 842-9200 = (405) 842-9213 Fax

Via Email: bbarnes@blanchard.k12.0k.us
If no email, Via Fax: 405-485-2985

April 1, 2022

Blanchard Public Schools
Altn: Brady Barnes

Re: Amendment to Gas Sales Agreement (Contract #20044)

Thank you for choosing Clearwater Enterprises, L.L.C. as your natural gas supplier. We would
like to renew our services and offer you an Amendment to extend the term of your Agreement. In
lieu of your contract automatically extending per the existing Exhibit A-1, we would like to offer an
extension through June 30, 2023. This letter shall serve as the required forty-five (45) day notice
that we will not extend the existing Exhibit A-1 past June 30, 2022,

Enclosed is one (1} unexecuted original of the above referenced Amendment which covers July
1, 2022 through June 30, 2023. Should you require duplicate originals to be sent via mail, please
let me know and | will send originals to you.

Pilease return one partially execuied original to the undersigned by April 30, 2022. Once fully
executed, we will provide you with a copy for your files. If we do not receive a signed Amendment
by June 30, 2022, we will operate under the provisions of the attached Amendment as of July 1,
2022.

We appreciate this opportunity to do business with you. If you have any questions, please contact
me at (405) 842-9200 x201.

Sincerely,
Regina Fort

Regina Fort
Vice President of Retail Sales
rfort@cwegas.com '




BLANCHARD PUBLIC SCHOOLS

BUDGET

Estimated Budrget

Month Usage Cost Total
w22 § 47 1S 57505 27025
Aug22 | 66 S 575 3 379.50

Sep-22 92 S 5755 529.00

Oct-22 337 S 575:5S 1,837.75

Nov-22 950 S 575 Sm 5,462.50
_Dec22 | 1468 | S 5755 844100

lan-23 1606 § 57518 9,234,50

Feb-23 1780 $ 575i$ 10,235.00

Mar-23 855 S 57558 4,916.25
WWWWW May-23 | 125 'S 575 S 718.75

Jun-23 50 $ 5755 287.50
- 7808 S 44,896.00




AMENDMENT

This Amendment is made and entered into as of April 1, 2022 by and between Clearwater
Enterprises, L.L.C. (“Seller’) and Blanchard Public Schools (“Buyer”).

WITNESSETH:

WHEREAS, Seller and Buyer made and entered into that certain Gas Sales Agreement dated
July 1, 2020 {the “Agreement”}, Contract #20044; and

WHEREAS, Seller and Buyer wish to amend the Agreement in the manner specified below;

NOW, THEREFORE, in consideration of the premises and of the mutual covenants and
agreements herein provided, the Parties hereby agree to amend the Agreement in the following
respects only:

» Exhibit A-1 is hereby deleted in its entirety and the attached Exhibit A-2 is substituted
therefore. All references in the Agreement to Exhibit A-1 shall be amended to reference
Exhibit A-2.

> Schedule 2 is hereby deleted in its entirety and the attached Schedule 3 is substituted
therefore. All references in the Agreement to Schedule 2 shall be amended to reference
Schedule 3.

> Section 7 shall be amended by adding the following after the first sentence: Seller's
obligations hereunder are conditioned upon the Local Distribution Company’s approval or
authorization of Seller to act as Buyer's agent or supplier for deliveries of gas to Buyer's
applicable Facility site via the Local Distribution Company’s facilities.

This Amendment is effective April 1, 2022. Except as expressly amended hereby, all terms,
conditions, and provisions of the Agreement, as amended, shall remain in full force and effect.

As evidence of the Parties’ agreement fo the terms and conditions set forth above, this
Amendment is hereby executed by an authorized representative of each Party on the dates shown
below.

Seller Buyer

Clearwater Enterprises, L L.C. Blanchard ic Schools

By: By: —

Name: Jenny Thompson Name: cally Bosn s
Title: Chief Operating Officer Title: 5y pre in Pndent

Date: Date: Yy Z g([p_
j i
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SCHEDULE 3 to TRANSACTION CONFIRMATION

Facility Listing and Estimated Monthly Usage

Facility(ies)
Current
ONG ONG Regional
Contract # Receipt Account Name ONG Account # | Address
Location
Estimated Monthly Usage (MMBtus)

BLANCHARD PS8 400 N Harrison Ave; Blanchard, OK
ADMINISTRATION 210213525 73010-6204

1961 OGT-TRIANGLE Annual
Jan { Feb | Mar | Apr [ May | Jun | Jul Aug | Sep | Oct [ Nov | Dec | Volume
512 547 277 127 33 14 14 19 24 114 350 483 2514
BLANCHARD PS GYM | 211220791 400 NE 7th; Blanchard, OK 73010

1962 OGT-TRIANGLE Annual
Jan | Feb | Mar | Apr [ May | Jun | Jul Aug | Sep | Oct | Nov | Dec | Volume
229 | 278 161 98 20 4 3 6 10 56 156 | 241 1262
BLANCHARD PS 211223418 1620 N Main; Blanchard, OK 73010-6805

3110 OGT-TRIANGLE Annual
Jan | Feb | Mar | Apr [ May | Jun [ Jul Aug | Sep | Oct | Nov | Dec | Volume
403 M7 199 103 38 18 16 21 35 74 216 349 1889
BLANCHARD PUBLIC 1440 N County Line Rd; Blanchard, OK
SCHOOLS 213166652 73010

8107 OGT-TRIANGLE Annual
Jan | Feb | Mar | Apr | May | Jun | Jul Aug | Sep | Oct | Nov | Dec | Volume
462 538 218 104 1 14 14 20 23 93 228 395 2143

Estimated Monthly Usage is for informational purposes and based on historical consumption as
represented by Buyer's Local Distribution Company or upon information supplied by Buyer.

Blanchard Public Schools
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ONG PIPELINE COST OF GAS vs. CWE COST OF GAS

01/2019 « 0172022

Blanchard Public Schools

ONG Pipeline CWE
Prod Month Loc# Location Name Cost of Gas Costof Gas  Savings/Dth DthiMonth Monthly Savings
0119 3110 Blanchard P8 5 4.0320 $ 3.5000 $ 0.5320 484 $260.88
01/19 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
02/19 3110 Blanchard PS $ 4.1740 $ 2.8100 § 1.3640 420 $572.88
02/19 3110 Blanchard PS $ 0.0000 $ 0.0000 £ 0.0000 0 $(50.00)
03/18 3110 Blanchard PS $ 5.3010 $ 2.4000 $2.8010 288 $835.49
03119 3110 Blanchard PS $ 0.0000 $ £.0000 $ 0.0000 o $(50.00)
0419 3110 Blanchard PS $ 5.1810 $ 2.3500 $2.8310 110 $311.41
04119 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
0519 3110 Blanchard PS $ 5.0530 $1.9700 $ 3.0830 41 $126.40
0519 3190 Blanchard PS % 0.0000 $ 0.0000 % 0.0000 0 $(50.00)
06/10 3110 Blanchard PS $ 5.0390 $ 2.0100 $ 3.0280 17 $51.49
0619 3110 Blanchard PS $ 0.0000 $ 0.0000 £ 0.0000 0 $(50.00)
07H0 3110 Blanchard PS $ 4.9030 $ 1.8100 $ 3.0830 16 $49.49
07/19 3110 Blanchard PS $0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
08/19 3110 Blanchard PS $4.8120 $ 1.7200 $3.1920 21 $67.03
08/19 3110 Blanchard PS $0.0000 $ £.0000 $0.0000 0 $(50.00)
0019 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
09/19 3110 Blanchard PS % 4.9250 $ 1.8000 £ 3.1250 22 $68.75
1019 3110 Blanchard PS $ 4.3650 $ 1.8700 § 2.4550 110 $270.05
10119 3110 Blanchard PS $ 0.0000 $ 0.0000 % 0.0000 o $(50.00)
1119 3110 Blanchard PS $ 3.0200 § 2,6350 $ 0,3850 118 545.43
1119 3110 Blanchard PS $ 0,0000 $ 0.0000 $ 0.0000 ) $(50.00)
11119 3110 Blanchard PS $ 3.0200 $ 2.7700 $ 0.2500 125 $31.25
12119 3110 Blanchard PS $0.0000 $ 0.0000 % 0.0000 o $(50.00)
12118 3110 Blarchard PS $3.1720 $ 2.2300 $ 0.9420 8 $7.54
1219 3110 Blanchard PS $3.1720 $ 2.7700 $ 0.4020 315 $126.63
01/20 3110 Blanchard PS $0.0000 $ 0.0000 $ 0.0000 o $(50.00)
01/20 3110 Blanchard PS $ 3.0560 $ 0.9150 $2.1410 (7 $(14.99)
01/20 3110 Blanchard PS5 $ 3.0660 $ 2.7700 $ 0.2860 7 32.00
01/20 3110 Blanchard PS $ 3.0560 $ 2.7700 $ 0.2860 358 $102.39
02/20 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
02/20 3110 Blanchard PS $ 3.0810 $ 2.7700 $0.2810 260 $73.06
02120 3110 Blanchard PS $ 3.0510 $ 2.1150 $ 0.9360 84 $87.98
03/20 3110 Blanchard PS $2.6410 $ 1.7850 $ 0.8260 25 $20.65
03/20 3110 Blanchard PS $2.6110 $2.7700 $(0.1590) 145 $(23.06}
03/20 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
o420 - 3110 Blanchard PS § 2.7120 $ 1.4400 $1.2720 94 $119.57
04/20 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
05/20 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
05/20 3110 Blanchard P8 $ 2.6630 $ 1.9500 $0.7130 33 $23.53
08/20 3110 Blanchard PS $ 26210 $1.9400 $ 0.6810 18 $12.26
08/20 3110 Blanchard PS $ 0.0000 $ 0.0000 % 0.0000 0 $(50.,00)
07/20 3190 Blanchard PS $ 0.0000 $ 0.0000 % 0.0000 ] $(50.00)
0720 3110 Btanchard PS § 2.9150 $ 1.7400 $ 1.1750 16 $18.80
08/20 3110 Blanchard PS $ 2.8250 $ 2.0600 $ 0.8650 20 $17.30
0B/20 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
09/20 3110 Blanchard PS $ 2.9570 $ 2.6300 $ 0.3270 58 $18.97
09/20 3110 Blanchard PS $ 6.0000 $ 0.000D $ 0.0000 i $(50.00)
10/20 3110 Blanchard PS $3.2170 $ 2.2000 $ 1.0170 85 $86.45
10/20 3110 Blanchard PS % 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
11/20 3110 Blanchard PS $ 3.7700 $ 2.1400 $ 0.6300 120 $75.60
11720 3110 Blanchard PS % 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)

Bianchard Pubtic Schoals
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ONG PIPELINE COST OF GAS vs. CWE COST OF GAS

01/2019 - 01/2022
12120 3110 Blanchard PS $ 3.8190 $ 3.0400 $0.7790 3n 524227
12/20 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
0124 3110 Blanchard PS $ 3.4850 $ 2.7200 $ 0.7650 as7 $280.76
01/21 3110 Blanchard PS $ 0.0c00 § 0.0000 $ 0.0000 c $(50.00)
02121 3110 Blanchard P $3.3720 $ 2.8800 § 0.3020 477 $186.98
02/21 3110 Blanchard PS $ 3.3720 $7.7118 $(4.3308) & $(2,070.08)
02/21 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 o] $(50.00}
03/21 3110 Blanchard PS $ 0.0000 $ 0.0000 3 0.0000 o $(50.00)
03/21 3110 Blanchard PS $4.2170 $ 3.5200 $ 0.6970 139 $96.88
- 04i21 3110 Blanchard PS §4.7350 $ 2.7300 § 2.0050 105 $210.53
04/21 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
05/21 3110 Blanchard PS $4.7270 $ 3.1300 $ 1.5870 39 §62.28
05/21 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
08/21 3110 Blanchard PS 3 4.7050 $ 3.1500 $ 1.5550 20 $31.10
o821 3110 Blanchard PS $ 0.0000 % 0.0000 $ 0.0000 0 $(50.00)
07/21 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 8} $(50.00)
07/21 3110 Blanchard PS $ 5.8860 $ 3.7800 $ 21080 17 $35.84
08/21 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
0821 3110 Blanchard PS $ 5.9320 $ 4.1300 $ 1.8020 23 $41.45
Co/21 3110 Blanchard PS $ 5.8770 $ 4.3300 $ 1.5870 25 $39.68
09/ 3110 Blanchard PS § 0.0000 $ 0.0000 $ 0.0000 o $(5C.00)
1021 ang Blanchard PS § 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
10/21 3110 Blanchard PS $ 7.7930 $ 5.8200 $1.8730 28 $62.44
14121 311¢ Blanchard PS § 7.0280 § 6.4400 $0.5880 181 $106.43
14421 3110 Blanchard PS $ 7.0280 % 0.1850 $ 6.8421 o $4,238.42
11121 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
12/21 3110 Blanchard PS § 7.3300 $ 6.,8944 % 0.4356 173 $75.36
12/21 3110 Blanchard PS $ 0.c000 $ 0,0000 % 0.0000 o ${50.00)
01/22 3110 Blanchard PS $ 0.0000 $ 0.0000 $ 0.0000 [ $(50.00)
01722 3110 Blanchard PS $ 7.5890 $ B6.7526 $ 0.8364 457 $377.22
Savings for Blanchard PS $2,602.79
0118 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
01419 1961 Blancharg PS Adminis $4.0390 $ 3.5000 % 0.5330 817 $332.56
02/19 1961 Blanchard PS5 Adminis $ 0.0000 $ 0.0000 $ 0.0000 o] $(50.00)
0219 1961 Blanchard PS Adminis $4.1740 $2.8100 $ 1.3640 573 $781.57
0319 1961 Blanchard P8 Adminis $ 0.0000 $ 0.0000 $ 0.0000 [} $(50.00)
0319 1961 Blanchard PS Adminis $ 5.301M0 $ 2.4000 $ 29010 418 $1,21282
04/18 1961 Blanchard PS Adminis $ 0.0000 $ C.0000 $ 0.0000 0 $(50.00)
04119 1951 Blanchard PS Adminis $ 5.1810 $ 2.3500 $2.8310 123 $348.21
05/19 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
05/1% 1961 Blanchard P8 Adminis $ 5.0530 $ 1.8700 $ 3.0830 30 $92.49
0AaMa 1961 Blanchard P8 Adminis $ 0.0000 $ 0.0000 $ 0.0000 1] $(50.00)
06/19 1961 Blanchard PS Adminis $ 5.0320 $ 2.0100 $3.0290 1 §33.32
07/19 1861 Blanchard PS Adminis $ 0.0000 $ 0.0000 % 0.0000 i $(50.00)
07719 1961 Blanchard PS Adminis $ 4.8030 $ 1.8100 $ 3.0930 12 $37.12
08/19 1961 Blanchard P8 Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
08/19 1961 Blanchard PS Adminis $4.9120 $1.7200 3 3.1920 18 $57.46
09/19 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
0819 1961 Blanchard PS Adminis $ 4.9250 $ 1.8000 3 3.1250 20 $62.50
10/19 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
10118 1961 Blanchard PS Adminis ¥} 4.3650 $1.9100 3 2.4550 155 $380.53
1119 1961 Blanchard PS Adminis $ 3.0200 $ 2.6350 $ 0.3850 144 $55.44
11/19 1961 Blanchard PS Adminis $ 3.0200 $2.7700 $ 0.2500 205 $51.25
11149 1961 Blanchard PS8 Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
12119 1961 Blanchard PS Adminis $3.1720 $2.2300 $0.9420 1 $0.94
12/19 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
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ONG PIPELINE COST OF GAS vs. CWE COST OF GAS

0112018 ~ 01/2022
12118 1961 Blanchard PS Adminis §3.1720 § 27700 $ 0.4020 425 $170.85
01/20 1961 Blanchard PS Adminis $ 3.0560 § 0.9150 $2.1410 (14} $(29.97)
01/20 1964 Blanchard PS5 Adminis $ 3.0560 $ 2.7700 % 0.2B60 14 $4.00
01/20 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 % 0.0000 o] $(50.00)
01/20 1961 Blanchard PS Adminis $ 3.0560 $ 2.7700 $ 0.2860 461 $131.85
02/20 1961 Blanchard PS Adminis $3.0510 $2.1150 $ 0.9360 &6 $52.42
02/20 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 % 0.0000 0 $(50.00)
02/20 1961 Blanchard PS Adminis $3.0510 $ 2.7700 $0.2810 370 $103.97
03720 1961 Blanchard PS Adminis $28110 $ 0.5950 $ 2.0160 (36) $(72.58)
03/20 1961 Blanchard PS Adminis $28110 $ 2.7700 $(0.1590) 36 $(5.72)
03/20 1961 Blanzhard 25 Adminis $ 26110 $ 2.7700 $(0.1590) 189 $(30.05)
03/20 1961 Blanchard PS Adminis $ 0.000C $ 0.0000 $ 0.0000 Q $(5C.00)
04/20 18961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 Q $(50.00)
04/20 1961 Blanzhard PS Adminis $2.7120 $ 1.4400 $1.2720 124 $157.73
05/20 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 Q $(50.00)
05/20 1961 Blanchard PS Adminis $ 2.6630 $ 1.9500 §0.7130 35 $24.96
06/20 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 1] $(50.00)
06/20 1961 Blanchard PS Adminis $ 2.6210 $ 1.2400 $ 0.6810 17 $11.58
07/20 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
or/20 1961 Blanchard PS Adminis $2.0150 $ 1.7400 §1.1750 18 $21.15
08/20 1961 Blanzhard PS Adminis $ 2.9250 $ 2.0600 § 0.8650 20 $17.30
08/20 1961 Blanghard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
08/20 1961 Blanchard PS Adrminis $ 0.0000 £ 0.0000 $ 0.0000 1] $(50.00)
008/20 1861 Blanchard PS Adminis $2.9570 $ 2.6300 $0.3270 28 $9.16
10120 1961 Blanchard PS Adminis $0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
10/20 19861 Blanchard PS Adminis $3.2170 $ 2.2000 $ 1.0170 151 $153.67
11420 1961 Blarchard PS Adminis $ 3.7700 % 3.1400 $ 0.6300 218 $137.34
11/20 1981 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
12120 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 ] $(30.00)
1220 1981 Blanchard PS Adminis $ 3.8100 $ 3.0400 $0.7790 422 $328.74
01/21 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 a $(50.00)
o121 1961 Blanchard PS Adminis $ 3.4850 $ 2.7200 $ 0.7650 458 $350.37
02/21 1861 Blanchard PS Adminis $3.3720 $7.7118 $(4.3398) 4 $(2,780.49)
02/21 1981 Blanchard PS Adminls $ 3.3720 $ 2.9800 $0.3920 G643 $252.06
02/21 1961 Blanchard PS Adrinis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
03/21 1881 Blanchard PS Adminis $4.2170 $ 3.5200 $ 0.6970 225 $156.83
03/21 1961 Blanchard PS Adminis $ 0.00060 $ 0.0000 $ 0.0000 0 $(50.00)
04/21 1881 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
o4/21 1961 Zlarchard PS Adminis $ 4.7350 $ 2.7300 $ 2.0050 135 $270.68
05/21 1961 Blanchard P8 Adminis $4.7270 $ 3.1300 % 1.5970 35 $55.90
05/21 1861 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(60.00)
08121 1981 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
0&/21 1981 Blanchard PS Adminis $ 4.7050 $ 3.1500 % 1.5550 13 $20.22
07/21 1981 Blanchard PS Adminis § 5.8880 $ 3.7800 $ 21080 11 $23.19
07/21 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 % 0.0000 0 $(50.00)
08/21 1981 Blanchard PS Adminis $ 0.0000 $ 0.0000 5 0.0000 0 $(50.00)
08/21 1961 Blanchard PS Adminis $5.9320 $ 4.1300 % 1.8020 19 $34.24
09/21 1961 Blanchard PS Adminis $5.9770 $ 4.3900 $ 1.5870 23 $36.50
09/21 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
10/21 1961 Blanchard PS Adminis $ 7.7930 $ 5.9200 §1.8730 36 $67.43
10/21 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
11/21 1961 Blanchard P8 Adminis § 7.0280 § 0.1859 5 6.8421 0 $1,402.63
11/21 19861 Blanchard PS Adminis $ 7.0280 $ 6.4400 $ 0.5880 205 $120.54
11421 1961 Blanchard PS Adminis $ 0.0000 $ £.0000 8 0.0000 0 $(50.00)
1221 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 § 0.0000 0 $(50.00)
12121 1981 Blanchard PS Adminis $ 7.3300 % 6.8944 $ 0.4356 302 $131.55
0/22 1961 Blanchard PS Adminis $ 7.5890 $8.7526 $ 0.8364 652 $545.33
Blanchard Public Schoals o P%CLI _
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ONG PIPELINE COST OF GAS vs. CWE COST OF GAS

01/2019 - 01/2022
01/22 1961 Blanchard PS Adminis $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
Savings for Blanchard P$ Adminis $3,459.29
01/19 1962 Blanchard PS Gym § 0.co00 $ 0.0000 $ 0.0000 b $(50.00)
01mM89 1962 Blanchard PS Gym $ 4.0300 $ 3.5000 $ 0.5390 260 $140.14
02/19 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 $ 0.0000 (] $(50.00)
02/19 1962 Blanchard PS Gym $4.1740 $ 2.8100 $ 1.3640 211 $287.80
03/19 1862 Blanchard PS Gym $5.3010 $ Z2.4000 $ 29010 184 $533.78
03719 1962 Blanchard P8 Gym $ 0.0000 $ 0.0000 $ 0.0000 o ${50.00}
04/19 1962 Blanchard PS Gym $5.1810 $2.3500 528310 142 $402.00
04/19 1962 Bianchard PS Gym $ 0.0000 $ 0.0000 $ 0.0000 [ $(50.00)
05/19 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
05/19 1962 Blanchard PS Gym $ 5.0830 $1.9700 $3.0830 17 $52.41
08/19 1962 Blanchard PS Gym §$ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
06/19 1962 Blanchard P§ Gym $ 5.0390 $2.0100 $ 3.0200 5 $15.156
07/19 1962 Blanchard PS Gym $ 4.903¢0 $ 1.8100 $3.0930 2 $6.19
07/49 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 $ 0.0000 i} $(50.00)
08/19 1962 Blanchard PS Gym §4.9120 $1.7200 $3.1920 8 $25.54
08/19 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 % 0.0000 0 $(50.00)
03/19 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
09/19 1962 Blanchard PS Gym $ 4.9250 $ 1.8000 $ 3.1250 14 $43.75
1019 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 § 0.0000 0 ${50.00)
10/19 1862 Blanchard PS Gym $ 4.3650 $ 1.8100 $ 2.4550 80 $196.40
1118 1962 Blanchard PS Gym § 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
1119 1962 Blanchard PS Gym $ 3.0200 $ 27700 % 0.2500 80 $20.00
11119 1962 Blanchard PS Gy $ 3.0200 $ 2.8350 $0.3850 146 $56.21
12M9 1962 Blanchard PS Gym $ 31720 $ 27700 $ 0.4020 190 $76.38
12118 1862 Blanchard PS Gym $ 0.0000 $ 0.0000 § D.0000 0 5(50.00}
12119 1962 Blanchard PS Gym $3.1720 $2.2300 $ 0.9420 126 $117.75
01/20 1962 Blanchard PS Gym $ 3.0560 $ 27700 §0.2860 210 560.06
01/20 1962 Blanchard PS Gym $ 3.0560 § 2.0250 $1.0310 17 $17.53
01120 1882 Blanchard PS Gym § 0.0000 $ 0.0000 $ 0.0000 0 $(50.00}
02/20 1962 Blanchard PS Gym § 3.0510 $2.1150 $ 0.9360 N $85.18
02/20 1962 Blanchard PS Gym § 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
02/20 1962 Blanchard PS Gym $ 3.0510 $2.7700 $0.2810 160 544,96
03/20 1962 Blanchard PS Gym § 26110 $2.7700 $(0.1590) 105 $(18.70}
03/20 1962 Blanchard P8 Gym $ 0.0000 $ 0.0000 $ 0.0000 o 5(50.00)
03/2¢ 1962 Blanchard PS Gym § 28110 $ 1.7850 $ 0.8260 2 $1.65
04/20 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
04120 1962 Blanchard PS Gym $27120 $ 1.4400 $1.2720 ] $100.49
08/20 1962 Blanchard PS Gym § 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
05/20 1962 Blanchard PS Gym $ 2.8630 5 1.8500 $0.7130 30 $21.39
06/20 1962 Blanchard PS Gym $ 26210 $ 1.8400 $ 0.6810 7 $4.77
06/20 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 $ 0.0000 4 $(50.00)
07/20 1962 Blanchard PS Gym $ 2.9150 $ 1.7400 $1.1750 & $5.88
07/20 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 $ 0.0000 Y $(50.00)
08/20 1862 Blanchard P§ Gym $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
08/20 1962 Blanchard PS Gym $ 2,8250 $ 2.0600 $ 0.8650 g $7.79
09/20 1862 Blanchard PS Gym $ 0.0000 $ 0.0000 $ 0.0000 5 $(50.00)
09720 1862 Blanchard PS Gym $ 2.9570 $ 2.6300 $ 0.3270 18 $4.91
10/20 1862 Blanchard PS5 Gym $3.2170 $ 2.2000 $ 1.0170 57 $57.97
10/20 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
11/20 1962 Blanchard PS Gym $ 0.0000 $ 0.0000 § 0.0000 ] $(50.00)
11/20 1962 Blanchard PS Gym $3.7700 § 3.1400 § 0.6300 a5 $53.55
12i20 1962 Blanchard PS Gym % 0.0000 $ 0.0000 $ 0.0000 4] $(50.00)
12/20 1962 Blanchard PS Gym §3.8120 $ 3.0400 507790 174 $135.55
01421 1962 Blanchard P§ Gym $ 0.0000 $ 0.0060 $ 0.0000 0 $(50.00)
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01421 1962
02/21 1962
02/21 1962
0221 1962
03/21 1962
03421 1962
04429 1962
04421 1962
05/21 1962
05421 1962
06/21 1962
06/21 1962
o2t 1962
o721 1962
08/21 1962
09/21 1962
09721 1462
10424 1962
10421 1962
11121 1962
11/21 1962
11421 1962
1221 1962
1221 1062
01122 1862
01/22 1962

ONG PIPELINE COST OF GAS vs. CWE COST OF GAS

Blanchard PS Gym
Blanchard PS Gy
Blanchard P§ Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS§ Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard P§ Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym
Blanchard PS Gym

Savings for Blanchard PS Gym

01119 8107
0119 8107
02119 8107
02119 8107
0319 8107
03Me 8107
04119 8107
04118 8107
0519 8107
05/19 8107
0619 8107
06/19 8107
0718 8107
07H9 8107
0818 8107
08A19 8107
0eM8 8107
09119 8107
10/18 4107
10119 8107
11449 8107
11419 8107
11719 8107
12118 8107
12/19 8107
12119 8107
12119 8107
01/20 8107
01/20 8107

Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Fublic Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Public Sch
Blanchard Pubdic Sch
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Blanchard Public Sch
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Blanchard Public Sch
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$ 3.4850
$3.3720
$ 0.0000
$3.3720
$4.2170
$ 0.0000
$ 4.7350
$ 0.0000
$ 47270
$ 0.0000
$ 4.7050
$ 0.0000
$ 0.0000
$ 5.6880
$ 0.0000
$ 5.9770
$ 0.0000
3 7.7930
$ 0.0000
$ 0.0000
$ 7.0280
$ 7.0280
$ 7.3300
$ 0.0000
§ 7.5880
$ 0.0000

$ 0.0000
$4.0380
$ 0.0000
$4,1740
$ 0.0000
$ 5.3010
$ 0.0000
$5.1810
$ 0.0000
$ 5.0530
$ 0.0000
$ 5.0380
$ 0.0000
$ 4.8030
$ 0.0000
$4.0120
$ 0.0000
$ 4,0250
% 0.0000
$ 4.3650
$ 3.0200
$3.0200
$ 0.0000
$3.1720
$ 0.0000
$3.1720
$3.1720
$ 0.0000
§ 3.0560

$ 27200
$7.7118
$ 0.0000
$ 2.9800
$ 3.5200
$ 0.0000
$ 2.7300
$ 0.0000
$ 3.1300
$ 0.0000
$ 3.1500
$ 0.0000
$ 0.0000
$ 3.7800
$ 0.0000
$ 4.3800
$ 0.0000
$ 5.9200
$ 0.0000
$ 0.0000
$ 0.1859
$ 6.4400
$ 6.8044
$ 0.0000
$ 6.7526
$ 0.0000

$ 0.0000
$ 3.5000
$ £.0000
$ 2.8100
$ 0.0000
$ 2.4000
$ 0.0000
$ 2.3500
$ 0.0000
$ 1.8700
$ 0.0000
$ 2.0100
$ 0.0000
% 1.8100
$ 0.0000
$ 1.7200
$ 0.0000
$ 1.8000
$ 0.0000
$ +.9100
$ 2.6350
§ 2.7700
$ 0.0000
$ 0.6600
$ 0.0000
$ 27700
$ 2.7700
$ 0.0000
$2.7700

$ 0.7650
$(4.3398)
$ 0.0000
% 0.3920
$ 0.6870
$ 0.0000
$ 2.0050
$ 0.0000
$ 1,5970
$ 0.0000
% 1.5550
$ 0.0000
$ 0.0000
$ 2.1080
% 0.0000
$ 1.5870
$ 0.0000
$1.8730
$ 0.0000
% 0.0000
% 6.8421
$ 0.5880
$ 0.4356
$ 0.0000
$ 0.8364
$ 0.0000

$ 0.0000
$0.5380
$ 0.0000
$ 1.3640
$ 0.0000
$ 2.9010
$ 0.0000
$2.8310
$ 0.0000
$3.0830
$ 0.0000
$3.0200
$ 0.0000
$ 3.0930
$ 0.0000
$ 3.1920
$ 0.0000
$3.1250
$ 0.0000
$ 2.4550
$ 0.3850
$0.2500
$ 0.0000
§2.5120
§ 0.0000
$ 0.4020
$ 0.4020
$ 0.0000
$0.2860
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$163.00
$(1,614.41)
$(50.00)
$145.82
$134.52
$(50.00)
$148.37
$(50.00)
$19.16
$(50.00)
$1.56
$(50.00)
$(50.00)
$2.11
$(50.00)
$1.59
$(50.00)
$58.06
$(50.00)
$(50.00)
$880.47
$76.44
$68.39
$(50.00)
$202.74
$(50.00)

$1,085.30

$(50.00)
$289.98
$(80.00)
$608.34
$(50.00)
$913.82
$(50.00)
$217.99
$(50.00)
$98.66
${50.00)
$39.28
${50.00)
546.40
§(50.00)
$63.84
$(50.00)
$68.75
$(50.00)
$333 88
$33.11
$36.25
${50.00)
$(5.02)
$(50.00)
$147.94
50.80
${50.00)
$17.73

Blanchard Public Schools

Wednesday, March 23, 2022

Prapared By; Jennifer




ONG PIPELINE COST OF GAS vs. CWE COST OF GAS

01/2019 - 01/2022

01/20 8107 Blanchard Public Sch $ 3.0560 $0.9150 § 21410 (62} $(132,74)
01/20 8107 Blanchard Public Sch $ 3.0560 $2.7700 $ 0.2860 378 $108.11
02120 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
02/20 8107 Blanchard Public Sch $ 3.0510 $ 2.7700 502810 305 $85.71
02/20 8107 Blanchard Public Sch $ 3.0510 $ 211580 $ 0.9360 104 $97.34
03/20 8107 Blanchard Public Sch $ 26110 % 0.5950 $ 2.0160 (19} $(38.30)
03/20 8107 Blanchard Public Sch $ 2.6110 $ 2.7700 -$(0.1590) 19 $(3.02)
03/20 8107 Blanchard Public Sch $2.6110 $2.7700 5(0.1590) 161 $(25.60)
03/20 8107 Blanchard Puhlic Sch $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00)
04/20 8107 Blanchard Public Sch % 0.,0000 $ 0.0000 $ 0.0000 ) $(50.00)
04/20 8107 Blanchard Public Sch $2.7120 $ 1.4400 $ 12720 139 $176.81
05/20 8107 Blanchard Public Sch $ a.0000 $ 0.0000 $ 0,0000 o $(50.00)
05120 8107 Blanchard Public Sch $ 2.6630 $ 1.8500 $0.7130 28 $19.96
06/20 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 o $(50.00}
06/20 a107 Blanchard Public Sch $2.6210 $ 1.2400 % 0.6810 1 $7.49
07120 8107 Blanchard Public Sch $ 0.0000 $ D.0000 $ 0.0000 o $(50.00)
07720 8107 Blanchard Public Sch $2.9150 $ 1.7400 $1.1750 10 $11.75
0820 8107 Blanchard Public Sch $ 2.0250 $ 2.0600 $ 0.8650 18 $15.57
08/20 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 1] $(50.00)
08/20 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
09/20 8107 Blanchard Public Sch $ 29570 $ 2.6300 $0.3270 20 $6.54
10/20 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 ] $(50.00)
10/20 8107 Blanchard Public Sch $3.2170 $ 2.2000 §1.0470 103 $104.75
14/20 8107 Blanchard Public Sch $ 0.0000 $ 0.00C0 $ 0.0000 0 $(5C.00)
11120 8107 Blanchard Public Sch $3.7700 $ 3.1400 $ 0.6300 147 $92.61
12/20 8107 Blanchard Public Sch $3.8190 $ 3.0400 $ 0,770 400 $311.60
12120 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 % 0,0000 0 $(s0.00)
01421 8107 Blanchard Public Sch $ 3.4850 §2.7200 $ 0.7850 489 $368,79
01/21 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
02/21 8107 Blanchard Public Sch $3.3720 $ 2.9800 $0.3920 760 $297.92
02i) 8107 Blanchard Public Sch $3.3720 $7.7118 $(4.3308) o $(3,298.25)
02/21 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 § 0.0000 o $(50.00}
03/21 8107 Blanchard Public Sch $4.2170 $ 3.5200 $ 0.6970 179 $124.76
03/21 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
0421 8107 Blanchard Public Sch $ 0.000C $ 0.0000 $ 0.0000 0 $(50.00)
04/21 B1o7 Blanchard Public Sch $ 4.7350 $ 2.7300 $ 2.0050 97 $194.49
0521 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
05/21 8107 Blanchard Public Sch $4.7270 $ 3.1300 $1.5970 41 $65.48
08/21 8107 Blanchard Public Sch % 0.0000 $ 0.0000 $ 0.0000 0 $(60.00)
06/21 8107 Blanchard Public Sch § 4.7050 $ 3.1500 $ 1.5560 17 $26.44
07/21 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 % 0.0000 0 $(50.00)
0721 8107 Bfanchard Public Sch $ 5.8880 $ 3.7800 $2.1080 16 $33.73
08721 8107 Blanchard Public Sch $ 5.8320 $ 4.1300 $ 1.8020 22 $39.64
08/21 8107 Blanchard Public S¢h $ 0.0000 § 0.0000 $ 0.0000 0 $(50.00)
09/21 8107 Blanchard Public Sch $0.0000 $ 0.0000 $ 0.0000 o $(50.00)
09421 8107 Bianchard Public Sch $5.9770 $ 4.3900 $1.5870 28 $44.44
10421 8107 Blanchard Pubtic Sch $ 7.7930 $ 5.9200 $ 1.8730 41 $76.79
10/21 B107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
11/21 8107 Blanchard Public Sch $ 7.0280 $ 6.4400 $ 0.5880 247 $145.24
1121 8107 Blanchard Public Sch % 7.0280 $ 0.1858 § 6.8421 0 $1,680.00
11721 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 1} $(50.00)
12121 8107 Blanchard Public Sch $7.3300 $ 6.8044 $ 0.4356 208 $129.81
12724 8107 Blanchard Public Sch $ 0.00C0 $ 0.0000 $ 0.0000 0 $(50.00)
01/22 8107 Blanchard Public Sch $ 7.5820 $6.7526 $ 0.8364 751 $628.14
01/22 8107 Blanchard Public Sch $ 0.0000 $ 0.0000 $ 0.0000 0 $(50.00)
Savings for Blanchard Public Sch $2,457.85

Blanchard Public Schaols
Wednesday, March 23, 2022 Prepared By: Jennifer
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ONG PIPELINE COST OF GAS vs. CWE COST OF GAS

01/2018 - 01/2022

Savings for Blanchard Public Schools $9,605.23

** |f you have any questions please contact: Jeff Gels (jgeis@cwegas.com)

Blanchard Public Schools . SR
Wednesday, March 23, 2022 Prepared By: Jennifer .53




STATE OF OKLAHOMA
DEPARTMENT OF REHABILITATION SERVICES
TRANSITION SCHOOL-TO-WORK: WORK STUDY

This agreement, consisting of fourteen (14) pages (the “Contract”), is hereby made between
the Oklahoma Department of Rehabilitation Services (‘DRS”) and

Blanchard Public Schools
211 N Tyler
Blanchard OK 73010-2629

("Contractor” or “School”), and constitutes the entire agreement between the DRS and the
Contractor, and no other representations are given or should be implied from written or oral
agreements or negotiations that preceded the Contract.

RECITALS

WHEREAS, the Oklahoma Department of Rehabilitation Services is authorized to make and
enter into all contracts necessary or incidental to the performance of its duties, and may
purchase or lease equipment, furniture, materials and supplies, and incur such other
expenses as may be necessary to maintain and operate the Department, 74 0.8. § 166.1.C;
and

WHEREAS, the Individuals with Disabilities Education Act (IDEA) and the Rehabilitation Act
both provide for transition services for children with disabilities to facilitate the child’s
movement from school to post-school activities including employment, 20 U.S.C. § 1401(34)
and 29 U.S.C. § 721(a)(11)}D); and

WHEREAS, the Oklahoma Department of Rehabilitation Services is authorized by rules
promulgated by the Oklahoma Commission for Rehabilitation Services at Subchapter 7 of
Chapter 10 of Title 612 of the Oklahoma Administrative Code to implement the Transition
from School-to- Work Program; and

WHEREAS, in the School-to-Work program, there are many services needed. Some of
these services are provided by the school under the individualized education plan (IEP) and
some are provided by the Oklahoma Department of Rehabilitation Services under the
individualized plan for employment (IPE). Other services may be provided by the parents,
Career Tech, and others. A major component of the Transition School-to-Work program is
work-readiness training and work experience. The work experience can be provided through
Work Adjustment Training or the three types of Work Study Programs.

NOW THEREFORE, the parties agree as follows:
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I. Contract Period

The Contract is effective from the latest date of signature of both parties or July 1, 2022,
whichever is the latter, through June 30, 2023. The Contract may be renewed for two
additional one-year periods upon written agreement of the DRS and the Contractor.

Il. Contract Services

Students eligible to participate include those DRS transition students:

» with documented disabilities (includes IEP, 504 Plan, or other documents), who:
o have been determined eligible for DRS services; or
o are on a trial work plan as determined by the DRS counselor;

with an approved case;

with an individualized plan for employment (IPE} in place;

with SWS as a line of service on the IPE;

who are at least 16 years of age; and

who are attending high school.

DRS clients preauthorized to participate in Work Study may do so for no more than 24
cumulative months, as approved on an individual basis by the DRS counselor. The months
do not need to be consecutive. Based on individual needs and barriers due to disability,
there may be exceptions where the client requires more time to make additional progress. In
that instance, the DRS counselor may authorize additional time. Summer months spent in
Work Study count in the 24 cumulative months. Transportation, scheduling, administrative or
family convenience, or family/individual income needs are not acceptable reasons to extend
Work Study beyond 24 cumulative months.

Participating students may work no more than 15 cumulative hours per week during the
school year (i.e., during the day, evenings, weekends, or holidays). In each of the cases
described above, the students must be given school credit for their participation during the
school day, and the School staff and the DRS counselor will provide important guidance and
instructional help around the work experience. If the student works after school hours, in the
evening or on weekends, the School may also choose to give the student school credit and is
encouraged to do so to support earning elective credits. The School will provide staff to work
with the DRS counselor in the area of transition. The School will have at least one person
designated to serve as the “teacher/transition coordinator”. Paraprofessionals could serve as
Transition Coordinator or could also be assigned to help with the process and
documentation. The Contractor agrees to provide designated staff time for performing the
needed duties related to transition. The Contractor agrees to fully inform the staff
responsible for carrying out the duties set forth in the Contract. This includes providing all
necessary staff with a copy of the Contract.

Students wishing to continue working through the summer as part of Transition School-To-
Work: Work Study may do so if the School's current contract, which expires June 30, is

Page 2 of 14 Transition School-to-Work: Work Study FY2023




renewed for the following fiscal year that begins July 15t

The maximum number of hours worked per student that's reimbursable by the DRS cannot
exceed 15 cumulative hours per week during the school year. The maximum number of
hours worked may exceed 15 cumulative hours per week for summer work only when pre-
approved by the DRS counselor. The student can work a maximum of 20 cumulative hours
per week during the summer. The DRS will reimburse 100% of the wages paid by the school
for a maximum 20 cumulative hours per week. Students may work a maximum 20
cumulative hours per week beginning with the first day of summer break. However, upon the
first day back to school, the students must go back to working no more than a maximum 15
cumulative hours per week. All Child Labor Laws apply and must be adhered to.

https://www.dol.gov/general/topic/youthlabor

The School is required to continue supervising, monitoring, and reporting on students
working in the School or in the community during the summer.

Paid work positions must reflect real work/jobs and include tasks that would normally be a
function of that position. The students must be learning skills that will transfer to competitive,
integrated employment in the community. Classrocom instructional time does not count as
work. The Contractor must ensure that students have access to a wide variety of work/job
types and must also ensure the Contractor has enough work to cover the number of students
intended to participate in the program. Examples of work/jobs within the School include, but
are not limited to, the following.

o Custodial/bus barn: learning simple maintenance of School vehicles, detailing
School vehicles.

e Manager of sports teams: scheduling, scorekeeping, ordering, inventory
maintenance, hauling, moving.

s Teacher’s Aid/Assistant: reading to groups of or individual children, cleaning,
organizing, grading, designing bulletin boards.

s Office Assistant: Making ID badges, taking photos for badges, using a camera,
laminating, answering phones, taking phone messages, greeting visitors and
directing to locations, data entry, filing.

o Information Technology Assistant: use compressed air to clean computers and
keyboards, replace batteries, replace mice, clean monitors, conduct virus scans,
clean out old hard drives, organizing, inventory maintenance, stocking, ordering.

The same guidelines should be adhered to when selecting community placements for paid
work experiences.

The final 9 months of their Work Study must be outside the school/district and in the
community (unless approved by the DRS counselor in special circumstances).
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Students may not work in their family owned business unless approved by the DRS
counselor. This includes farms and other businesses.

Students who are completing high school at the end of the school year and who are
participating in services through the Contract must cease work upon their last day of
schoolfgraduation. They may not continue to work through School Work Study or Work Site
Learning beyond their last day of high school.

A. Work Study Program
There are two types of Work Study through DRS:

1. School Work Study (SWS) allows students with disabilities to work on the School
campus. The students are supervised or closely monitored by School personnel, and the
School pays the students a wage with the DRS making reimbursement to the School for
that payment. The School maintains liability for the students while working on campus.

2. Work Site Learning allows students with disabilities to work in the community. The
students are supervised or closely monitored by School personnel, and the School pays the
students a wage with the DRS making reimbursement to the School for that payment.
The School maintains liability for the students while working off campus.

B. Other Work Opportunities
This is not a Work Study through DRS:

1. Employer Work Study allows students with disabilities employment experience in part-
time jobs in the community with the employers paying the wages/salary(ies). In this
instance, the students are employees of the community employers, employers maintain
liability, and the DRS does not reimburse the employers for the wages/salary(ies).

C. Contractor’s/School’s Obligations
The designated teacher/transition coordinator(s) shall:

1. be knowledgeable about the contents and requirements of the Contract.
2. obtain written preauthorization from the DRS counselor before initiating services for
students (i.e., not starting the student to work before DRS has approved in writing).
serve as a member of the IEP team and make decisions for job placement as a team.
provide information regarding the program to School personnel, students, and parents.
provide job readiness instruction and assistance to the students in the program prior to
starting their jobs (e.g., helping them prepare for interviewing for the potential position)
through transition services or five core pre-employment transition services.

a. job exploration counseling;

o w
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6.
7.

9.

b. work-based learning experiences;
c. counseling on opportunities for enrollment in postsecondary education (college,
CareerTech, trade education, professional certification, etc.);

d. workplace readiness, including social and independent living skills;

e. self-advocacy, including peer mentoring.
assist with job placement and regular follow-up on the students’ progress.
work with the DRS counselor to maintain a list of all authorized participating students,
the place of employment, job title, and tasks learned or practiced, at least one time per
semester or updated as new students join or jobs/job duties change.
assist with the coordination of the individualized education program (IEP) and the
individualized plan for employment (IPE) to reflect the SWS services provided by
DRS, including, but not limited to, present levels of performance, services, and annual
education/training or employment goals on the IEP.
document such transition services or Pre-Employment transition services provided
and completed by participating students.

10. provide such documentation to the DRS counselor at the end of each semester.
11.submit by the 15" of the following month {or whenever payroll is run by the School for

their payment cycle), at the same time, monthly invoices/pay stubs, time sheets,
progress reports, and proof of payment to students for reimbursement of the wages
paid for students participating in School Work Study or Work Site Learning. and

12.ensure the electronic copy of the contract is routed to the appropriate person for

signature and returned electronically to DRS.

If claiming mileage reimbursement for teacher/transition coordinator travel to/from job sites of
DRS clients, submit monthly itineraries and travel claims, which are each signed and verified
by the school district superintendent.

D. DRS’s Obligations

The DRS counselor shall:

1.

provide teacher/transition coordinators written preauthorization prior to initiation of
services for each student approved to work.

accept referrals, process applications, and assist with the coordination of the |EP and
the IPE and offer input to the IEP employment goals.

serve as a member of the IEP team and make decisions for job placement as a team.
organize his or her work schedule in order to be available to confer with the School
personnel, the students in the program, parents, employers and other partners in the
process.

arrange and provide services as needed, including vocational evaluations, and
counseling and guidance.

provide teacher/transition coordinators updated information (as available) as
requested.

assist with job placement and regular follow-up on the students’ progress.

work with the School staffiteachers to maintain a list of all authorized participating
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students, the place of employment, job title, and tasks learned or practiced, at least
one time per semester or updated as new students join or jobs/job duties change.
9. regularly monitor students at job sites.

10. ensure the school/district is submitting monthly time sheets, progress reports, proof of
payment to students, and documentation of transition services or Pre-Employment
Transition Services (as completed).

11. provide reimbursement for the wages of students participating in School Work Study
and Work Site Learning. and

12. provide mileage reimbursement at the state rate for teacher coordinator travel to/from
job sites of DRS clients participating in School Work Study and Work Site Learning.

E. Student Wage

1. The DRS and the Contractor agree that students who are employed by the School as part
of a training program are not independent contractors, but employees of the School. The
Contractor agrees to deduct state and federal income tax from wages paid to the
-student. The Contractor is responsible for costs incurred for workers’ compensation or other
expenses not included in the minimum wage reimbursed by the DRS, as part of its
contribution toward providing coordinated transition services outlined in the Individuals with
Disabilities Education Act (IDEA) and the Workforce Innovation and Opportunity Act (WIOA).

2. The DRS and the Contractor further agree that IRS regulations provide that services
performed by a student, who is employed by the School in which the student is
enrolled, are not considered “employment” for purposes of FICA (Federal Insurance
Contribution Act—Social Security and Medicare) and FUTA (Federal Unemployment
Tax Act—employment tax) payroll deductions. 26 C.F.R. § 31.3121(b}(10)-2{(a)(1) and §
31.3306(c)(10)-2(b). The rules provide that the services performed by the student must be
incident to and for the purposes of pursuing a course of study at the School. Section
31.3121(b){(10)-2(c). The DRS and the Contractor agree that students who are
employed by the School as part of a training program are not subject to FICA or FUTA.
The employee/student must be enrolled and regularly attending classes at the School at
which the employee is employed to have the status of a student within the meaning of the
regulations. This exemption does not apply if the student is working for a private employer
through Employer Work Study, rather than the School, as part of an internship program. The
student must be employed by the School in order for the exception to apply. The Oklahoma
Employment Security Act provides that employment as part of a work-training program is
exempt from the definition of “employment” and, therefore, not subject to the Act and,
therefore, should not be documented as wages paid in quarterly submissions to the OESC.
40 0.S. §1-210 {(15)(I). At the end of the calendar year, students are to be provided with
a W-2, Wage and Tax Statement, and not a 1099-Misc Form for Independent
Contractors.

3. For the School to be reimbursed for the student’s wage, the student must have a trial work

plan and/or an Individualized Plan of Employment (IPE) with the Oklahoma Department of
Rehabilitation Services, and be participating in School Work Study or Work Site Learning.
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Additionally, the School must have received in writing preauthorization for students to
begin working before payments will be issued.

lll. Compensation

A. Contract Amount

The DRS shall reimburse the Contractor as follows:
¢ school months —the current federal minimum wage. EXEMPT from FICA and FUTA,
thus should not be taken out of the student’s check.
~e summer months —the current federal minimum wage, plus FICA and FUTA, as
summer months are NOT exempt due to the student not being enrolled at least half-
time in school.

Payment shall be made upon receipt of properly completed and approved invoices/pay stubs,
timesheets and progress reporis documenting the provision of services and/or receipt of
proper claims for reimbursement of travel expenses pursuant to the contract for services. By
law the DRS cannot pay in advance. Neither the Contractor nor any other parties may rely
upon any amount set by the DRS in the Contract, or otherwise, as a guaranty, warranty, or
any other promise of receipt or payment of that amount, except for those goods and/or
services provided to and accepted by the DRS pursuant to the Contract.

The DRS will cancel the Contract if procedures are not followed (e.g., putting students to
work before authorized, inappropriate job placements, delayed billing, not submitting proper
documentation as outlined in the contract). If a settlement/ratification agreement must be
reached between the Contractor and the DRS, the Contractor will receive only 50% of the
funds for which it is seeking reimbursement.

The Oklahoma State Constitution, Article 10, Section 23 states, “Balanced Budget -
Procedures. The state shall never create or authorize the creation of any debt or obligation,
or fund or pay any deficit, against the state, or any department, institution or agency thereof,
regardless of its form or the source of money from which it is to be paid, except as may be
provided in this section and in Sections 24 and 25 of Article X of the Constitution of the State
of Oklahoma.”

An express or written contract is a document evidencing, among other things, the mutual
consent of the contracting parties. The written document becomes effective when the parties
have signified their mutual consent by the act of signing it. The act of signing occurs when it
occurs and applies only to events in the future.

To ensure you stay within the law and that you receive full compensation for services
provided, please wait for official written documentation from your DRS counselors as to when
a service may actually begin for an approved DRS client. The DRS CAN NOT backdate in
order to pay for services for any youth with disabilities.
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According to 70 0.S. § 5-142 school districts must conduct national criminal record
background searches and fingerprinting on prospective employees. Therefore, the DRS will
reimburse the school district up to $45.00 per DRS client who:

* is going to participate in School Work Study or Work Site Learning.

* is at least 18 years of age. and

* has not previously had a criminal background check completed by the school district or
any other school district in Oklahoma.

This reimbursement will occur upon request and submission of properly completed
documentation to the DRS counselor. If the Contractor chooses to request the expedited
background check ($58.00) from the Oklahoma State Department of Education, the
Contractor will be responsible for any additional fees beyond the $45.00.

B. Payment

The State of Oklahoma has forty-five (45) days from receipt of properly completed and
approved invoices/pay stubs, timesheets and progress reports documenting the provision of
services and/or receipt of proper claims for reimbursement of travel expenses pursuant to the
contract for services to make payment to the Contractor. Invoices/pay stubs, timesheets,
progress reports, and claims shall be sent to the DRS counselor who authorized services for
each DRS client. DRS cannot reimburse wages for work study hours that are not
preapproved in writing by the DRS counselor.

The DRS counselor's name, address, and telephone number are shown on each DRS
client's Authorization for Purchase. If the State of Oklahoma fails to make payment within the
forty-five (45) days, the Contractor is eligible to receive interest on the unpaid balance due
per State of Oklahoma Statutes. The Contractor is responsible for claiming the interest.

All students who are placed in the Transition Work Study program must be active Vocational
Rehabilitation (VR) or Services for the Blind and Visually Impaired (SBVI} clients and have a
trial work plan and/or an IPE in place in order for the school/district to be reimbursed for
wages paid through School Work Study or Work Site Learning, or for the student to
participate in Employer Work Study.

C. Lapse Of Invoices/Claims

Properly completed and approved invoices/pay stubs, timesheets and progress reports
documenting the provision of services and/or proper claims for reimbursement of travel
expenses pursuant to the contract for services shall be submitted within ninety (90) calendar
days of the provision of those services and/or incurrence of those fravel expenses.
Supporting encumbrances may be cancelled upon a lapse of six (6) months from the actual
provision of services and/or incurrence of travel expenses pursuant to the contract for
services, unless specified otherwise in the Contraci.
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V.

Standard Terms

A. Equal Opportunity/Non-Discrimination

The Contractor shall at all times comply with all federal laws relating to nondiscrimination,
including but not limited to, Presidential Executive Order 11246 as amended and the Civil
Rights Act of 1964, 42 U).5.C. §2000 ef seq.; Section 504 of the Rehabilitation Act of 1973,
29 U.S.C. §794; the Americans With Disabilities Act of 1990, 42 U.S.C. §12101 ef seq.;
Title IX of the Education Amendments of 1972, 20 U.S5.C. §1681 ef seq.; the Age
Discrimination in Employment Act, 42 U.8.C. §6101 ef seq. and all amendments to these
acts, and all requirements imposed by the regulations issued pursuant to these acts,
including, but not limited to, providing equal opportunity both to those seeking employment
and those seeking services without regard to race, color, religion, sex, national origin, age,
or handicap.

B. Lobbying Activities
The Contractor certifies the following:

(1} No federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of any agency, a member of Congress, an officer of Congress in connection
with the making of any federal grant, the entering into of any cooperative agreement, and
the extension, renewal, amendment or modification of any federal grant, or cooperative
agreement;

(2} If any funds other than federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
member of Congress, an officer or employee of Congress, or an employee of a member of
Congress in connection with this Federal grant or cooperative agreement, the undersigned
shall complete and submit Standard Form-LLL, “Disclosure Form to Report Lobbying,” in
accordance with its instructions.

C. Debarment And Suspension

In accordance with Presidential Executive Orders 12549 and 12689, the Contractor
certifies that neither it nor its principals are presently debarred, suspended or otherwise
disqualified for participation in federal assistance programs. Such certification is a material
representation of fact upon which reliance is being placed when entering into the Contract.
A determination that the Contractor knowingly rendered an erronecus certification, in
addition to other available remedies, may result in whole or partial termination of the
Contract for the Contractor’'s default. Additionally, the Contractor shall promptly provide
written notice to the Oklahoma state purchasing director if the certification becomes
erroneous due to changed circumstances.
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D. Drug-Free Workplace

The Contractor certifies compliance in providing or continuing to provide a drug-free
workplace in accordance with the Drug-Free Workplace Act of 1988.

E. Meoedification

The Contract may only be modified by mutual consent of the parties in writing.
F. Cancellation

1. With Cause: In the event the Contractor fails to meet the terms and conditions of the
Contract or fails to provide services in accordance with the provisions of the Contract, the
DRS may upon written notice of default transmitted via Certified Mail to Contractor, cancel
the Contract effective upon receipt of notice or at 5:00 PM on the fifth calendar day from
the date DRS mailed the notice, whichever occurs first. Such cancellation shall not be an
exclusive remedy, but shall be in addition to any other rights and remedies provided for by
law. In the event a Notice of Cancellation is issued, the Contractor shall have the right to
request a review of such decision as provided by the rules and regulations promulgated by
the State of Oklahoma, Office of Management and Enterprise Services.

2. Without Cause: It is further agreed that the Contract may be canceled by either party
by providing thirty (30) days prior written notice.

G. Access To And Retention Of Records

The Contractor shall maintain adequate and separate accounting and fiscal records and
account for all funds provided by any source to pay the cost of the Contract. Authorized
personnel of the U.S. Department of Education, or other pertinent federal agencies, and
authorized personnel of the Oklahoma Depariment of Rehabilitation Services, State
Auditor and Inspector, and other appropriate state entities shall have the right of access to
any books, documents, papers, or other records of contract which are pertinent to the
performance or payment of the Contract in order to audit, examine, make excerpts, and/or
transcripts. The Contractor shall be required to maintain all records for three (3) years after
the DRS makes final payment and all other pending matters are closed.

H. Subcontracting

The services to be performed under the Contract shall not be subcontracted, in whole orin
part, to any other person or entity without written approval by the DRS. The terms of the
Contract, and such additional terms as the DRS may require, shall be included in any
subcontract. Approval of the subcontract shall not relieve the Contractor of any
responsibility for performing the Contract.
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. Compliance With State And Federal Laws

The Contractor shall comply with all applicable state and federal laws, rules and
regulations relevant to the performance of the Contract. Compliance shall be the
responsibility of the Contractor, without reliance on or direction by the DRS.

J. Travel

The travel expenses to be incurred by the Contractor pursuant to the Contract shall be
included in the total amount of the contract award. The DRS will only pay travel expenses
(including per diem) specified in and charged against the total amount of the contract
award. In addition, the DRS will not reimburse travel expenses in excess of the rate
established by the Oklahoma State Travel Reimbursement Act, 74 O.S. § 500.1-37. The
Contractor shall be responsible for all travel arrangements, and provide supporting
documentation for reimbursement.

K. Client Confidentiality

The Contractor assures compliance with DRS requirements pertaining to the protection,
use, and release of personal information. The Contractor will hold confidential all personal
information regarding individuals, including lists of names, addresses, photographs,
records of evaluation, and all other records of the DRS client. This information may not be
disclosed, directly or indirectly, unless consent is obtained in writing or as otherwise
required by law.

L. Unallowable Costs

In the event any audit, audit resolution, review, monitoring, or other oversight results in the
determination that the Contractor has expended DRS funds on unallowable costs on this
or any previous contract, the Contractor shall reimburse the DRS in full for all such costs
on demand. The DRS may, at its sole discretion, deduct and withhold such amounts from
subsequent payments to be made to the Contractor under this or other contracts.

M. Audit

1. Federal Funds
Organizations that expend $750,000 or more in a year in federal funds from
all sources shall have a certified independent audit conducted in accordance
with 2 C.F.R. Part 200.

2. State Funds
Corporations both for-profit and non-profit, and governmental entities that
receive $50,000 or more in a year in State funds from DRS shall have a
certified independent audit of its operations conducted in accordance with
Government Auditing Standards. The financial statements shall be prepared
in accordance with Generally Accepted Accounting Principles, and the report
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shall include a supplementary schedule of awards listing all state and federal
funds by funding source.

3. Auditor Approval and Audit Distribution

The audit shall be performed by a certified public accountant or public
accountant who has a valid and current permit to practice public
accountancy in the State of Oklahoma, and who is approved by the
Oklahoma Accountancy Board to perform audits according to Government
Auditing Standards. The Contractor's fiscal managers and appropriate
oversight bodies shall review the auditor's latest external quality control
review report prior to the audit being conducted. DRS retains the right to
examine the work papers of said auditor.

The Contractor shall submit two copies of the annual audit report to the
Department of Rehabilitation Services - Contracts Unit 3535 N.W. 58t
Street, Suite 300, Oklahoma City, Oklahoma 73112, plus a copy of the
management letter, if applicable, and corrective action plan to all audit
findings, and the auditor's latest external quality control review report within
120 days of the Confractior's fiscal year end. In the event the Contractor is
unable to provide the audit report within the time specified, the Contractor
shall submit a written request to the address listed above for an extension
citing the reason for delay. DRS reserves the right to suspend payment to
the Contractor for costs owed pursuant to this Coniract if DRS has not
received the prior year audit.

N. Clean Air Act

The Contractor agrees to comply with all applicable standards, orders or regulations
issued pursuant to the Clean Air Act, as amended, 42 U.5.C. § 7401 ef seq. The
Contractor agrees to report each violation to DRS and understands and agrees that DRS
will, in turn, report each violation as required to assure notification to the appropriate
Environmental Protection Agency Regional Office.

O. Employment Relationship

The Contract does not create an employment relationship. Individuals performing services
required by the Contract are not considered employees of the State of Oklahoma or the
DRS for any purpose, and as such shall not be eligible for benefits accruing to state
employees. The Contractor shall comply with all applicable laws regarding workers'
compensation insurance.

P. Insurance

If the Contractor is not a self-insured governmental entity, the Contractor is hereby
required to carry liability insurance adequate to compensate persons for injury to their
person or property occasioned by an act of negligence by the Contractor, its agents or
employees. Said policy must provide that the carrier may not cancel or transfer the policy
without giving the DRS thirty {30) days written notice prior to the cancellation or transfer.
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The Contractor shall timely renew the policies to be carried pursuant to this section
throughout the term of the Contract, and provide the DRS with evidence of such insurance
and renewals upon request.

Q. Punitive Actions

The Contractor understands that payment for services t0 DRS clients pursuant to the
Contract shall be made by the DRS. Accordingly, the Contractor shall not restrict or refuse
services under the Contract to DRS clients based on nonpayment by the DRS. No actions
shall be taken against the DRS client, including collection actions for any service covered
under the Contract, or for any late payment for which the DRS has responsibility. In
addition, the Contractor agrees that no punitive actions will be taken against any client of
the DRS for late payment of any tuition, fees, books, supplies, etc. for which the DRS has
responsibility. This includes, but is not limited to, withholding grades, Pell or other
financial aids, or delaying enrollment.

R. Prior DRS/State Employment

The Contractor hereby certifies that at the start of the contract period neither he/she, or if
applicable, no member of its board or officers are former DRS employees who were
employed by the DRS during the prior twelve (12) months. Pursuantto 74 O.S. §
85.42(B), the Contractor also certifies that no person who has been involved in any
manner in the development of this contract while employed by the State of Oklahoma shall
be employed by the Contractor to fulfill any of the services provided for under said
contract.

S. Legal Employment Status Verification System

The Contractor certifies that it and all proposed subcontractors, whether known or
unknown at the time the Confract is executed or awarded, are in compliance with the
Oklahoma Taxpayer and Citizen Protection Act of 2007 (25 0.S. §§ 1312 and 1313} and
all applicable federal immigration laws and are registered and pariicipate in the Status
Verification System. The Status Verification System is defined at 25 O.S. §1312, and
includes but is not limited to the free Employment Verification Program (E-Verify) through
the Department of Homeland Security and is available at www.dhs.gov/E-Verify.

T. Contract Jurisdiction

The Contract will be governed in all respects by the laws of the State of Oklahoma. The
State of Oklahoma, District Court of Oklahoma County will be the venue in the event any
legal action is filed by the DRS or the Contractor to enforce or to interpret provisions of the
Contract.

U. Severability

If any provision under the Contract, or its application to any person or circumstance, is
held invalid by any court of competent jurisdiction, such invalidity does not affect any other

Page 13 of 14 Transition School-to-Work: Work Study FY2023




provision of the Contract or its application that can be given effect without the invalid
provision or application.

V. Signatures

For the faithful performance of the terms of the Contract, the parties hereto, in their official
capacities stated, affix their signatures.

Oklahoma Department of Cantractnr
Rehabilitation Services signature: AA/2 CO0AI0Y
aren Cocksey (Mar 10, 202211:52 C5T)
Mg{__lﬂw%‘; Email; kcooksey@blanchard.k12.0k.us
Kathy LeWry (Mar 10, 2022 11:53 CST)
Signature Date Signature Date
Kathy Lowry Karen Cooksey
Print Name Print Name

Manager Contracts & Purchasing Director of SpeCIal Services

Title Title ;
Karen Cooksey  405-485-1403
Contact Person Telephone

Contractor's Email Address
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Signature:

Email:

Nichole Lewis

Nichole Lewis {Mar 10, 2022 12;15 C5T}
contracts@okdrs.gov
STATE OF OKLAHOMA
DEPARTMENT OF REHABILITATION SERVICES
WORK PLAN
Blanchard Public Schools 2300158
VENDOR Contract Number
Miah Milton-Jones has been appointed contract monitor for the

above stated contract and assumes responsibility for the monitoring of alt
programmatic aspects of the contract, including the periodic and ongoing review
of reports or other valid indications of performance. The contract monitor also
assumes oversight responsibility for fiscal monitoring of said contract.

The contract monitor has been assigned the following duties:

1. monitoring services provided through the contract;
periodically reviewing interim reports or other indications of past
contract performance;

3. monitoring contractor compliance to the requirements and
specifications of the confract;

4. monitoring pre-authorization of contract services in AWARE;

5. monitoring the Oklahoma Department of Rehabilitation Services {DRS)
authorizing authority’s approvals for services provided through the
contract;

8. monitoring the DRS authorizing authority’s receiving, reviewing,

approving, and submitting of invoices/claims for payment o DRS
Finance — Accounts Payables (State Office);

7. If the contract number begins with 805, the contract monitor shall
submit requests for additional funding to the DRS Contracts Section
prior to the expenditure of funds.

All information pertinent to this contract (i.e., original contract copies,
addendums, revisions, vendor correspondence, evaluations, reports, audits,
compliance reviews and staff comments regarding service provision) shall be
maintained in the central repository located in the DRS Contracts Section.
Documentation shall be made available for review upon request by the Office of
Management and Enterprise Services (OMES). Copies of invoices/claims shall
be maintained in the DRS Finance Unit. Confidential DRS client information shall
be maintained in the DRS client’s case service file.

The services to be performed through the contract are necessary for DRS to
carry out its policies, rules, and regulations regarding the provision of indicated
and appropriate rehabilitation services in a timely manner leading to employment
of eligible disabled individuals, per the Code of Federal Regulations (CFR),
Section 261.42(a)(4).




Attachment C

2022-2023
Support Employee Rehires

ELEMENTARY POSITION MAINTENANCE / CUSTODIAL / TRANSPORTATION
James, Robyn Aide PP - Title 1 Brown, Pam Route Supervisor
Vasquez, Sheena Aide PP - Title 1 Parish, Pat Maintenance
Yount, Kelli Aide PP - Title 1 Roof, Charles Maintenance
Phillips, Stephanie Aide PP - Title VI Roof, Josh Maintenance
Raines, Marty C.N.A. Brinlee, Bryson Maintenance/Custodian

Crowell, Janet Cert OT Asst. Barksdale, Susan Custodian
Clark, Janice Elem Library Aide Brinlee, Angela Custodian
Werneburg, Sheila ES Sec'y Halliburton, Henry Custodian
Boren, Jamie Pre K-Aide Alexander, Leanna Custodian/Bus Driver
Crow, Kattie Pre K-Aide Estrada, Maria Custodian
Elias, Charlca Pre K-Aide Pick, Sarah Custodian/Bus Driver
Foster, Angela Pre K-Aide Nuckolls, Milford Custodian
Gordy-Raper, Josie Pre K-Aide Roof, Jerry Custodian
Moon, Cassie Pre K-Aide Pool, Darryl Custodian
Betterton, Melissa Spec Ed Aide-Para Berkley, April Custodian
Brister, Lodeana Spec Ed Aide-Para Bond, Matthew Custodian
Crooks, Leslie Spec Ed Aide-Para Ramos, Alexis Custodian
Gros, Ashly Spec Ed Aide-Para Whitfield, Gloria Custodian

Hendrickson, Laci

Spec Ed Aide-Para

Whitfield, Joyce Custodian/Bus Driver

Hollars, Nickie Spec Ed Aide-Para Bond, Michael Bus Drvr
Jervis, Chrystal Spec Ed Aide-Para Crawford, Jesse Bus Drvr
Johnson, Andrea Spec Ed Aide-Para Gauwitz, Roy Bus Drvr
Kennedy, Ashley Spec Ed Aide-Para Rollin, Kaiya Bus Drvr
Madison, ShaChrista Spec Ed Aide-Para Start, Larry Bus Drvr
Martin, Ally Spec Ed Aide-Para Young, Dianna Bus Drvr

Ridenhour, Amy

Spec Ed Aide-Para

Brogan Regina Teacher/Bus Drvr

Shockey, Jammie

Spec Ed Aide-Para

Ummel, Dan Teacher/Bus Drvr

Watts, Amber

Spec Ed Aide-Para

Wehrer, Greg Teacher/Bus Drvr

Kralik, William Teacher/Bus Drvr

INTERMEDIATE POSITION Webb, Dianna Transportation Aide
Nelson, Luella Aide PP - Title 1 Delgado, Christina Transportation Aide
Nelson, Zoie Aide PP - Title 1 HIGH SCHOOL POSITION
Stoda, Stacie Aide PP - Title 1 Long, Sheena AD & HS Sec'y
Mullins, Laci Intermed Libr Aide Ropp, Marla HS Registrar
Haxton, Leah IS Sec'y Stringer, Shelby LPC
Lester, Amy L.P.N. Morlang, Diana HS Library Aide
Castle, Calan Spec Ed Aide-Para Delgado, Christina Spec Ed Aide-Para

Prieto, Courtney

Spec Ed Aide-Para

Horner, Ami

Spec Ed Aide-Para

Rollin, Kaiya

Spec Ed Aide-Para

Manning, Melanie

Spec Ed Aide-Para

Shedrick, Amy

Spec Ed Aide-Para

MIDDLE SCHOOL

POSITION

Williams, Christina

Spec Ed Aide-Para

Moore, Norene

MS Library Aide

CHILD NUTRITION STAFF

Van Meter, Toni

MS Registrar

Iness, Tracey Stephens, Laura

Henson, Lisa MS Sec'y Moore, Teresa Sturdivant, Linda
Matthews, Alisha Spec Ed Aide-Para Myers, Lisa Brinlee, Kathy
Plunk, Jamie Spec Ed Aide-Para Callaway, Becky Ingram, Alisa
Proffer, Lisa Spec Ed Aide-Para Hudgins, Lisa Sawyer, Shellie

Tomagos, Kim

Spec Ed Aide-Para

Brooks, Rhonda Taylor, Shirley
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