
ELIZABETHTON CITY SCHOOLS BOARD OF EDUCATION
REGULAR SCHEDULED MEETING

Thursday, August 21, 2025, @ 5:30 PM 

Board Members

Eddie Pless | Jamie Schaff |  Phil Isaacs | Dr. Bob Lewis | Josh Smith
Helen  Hackett (Student Liaison) 

The Elizabethton Board of Education will meet on Thursday, August 21, 2025, at 5:30 PM in the 
Mack Pierce Board Room, 804 South Watauga Ave , Elizabethton, TN 37643.

1. CALL TO ORDER
2. MOMENT OF SILENCE
3. PLEDGE TO THE FLAG
4. APPROVE CONSENT AGENDA AND REGULAR AGENDA
5. TIME FOR CITIZENS TO SPEAK:

Patty Woodby- Carter County Mayor
EMA Directors

6. SPECIAL RECOGNITION:
TAD Track team- State Meet qualifiers
EHS Track team- State meet qualifiers
EHS National Naval Cadet Corp cadets attending NJROTC Area 8 Summer 
Leadership Training.
 

7. CONSENT AGENDA
A. Minutes of Regular Meeting:  Date: July 15, 2025
B. Approve General Purpose Fund Financial Statement, Date: June 2025
C. Approve General Purpose Fund Financial Statement, Date: July 2025
D. Approve Federal Projects Fund Financial Statement, Date: June 2025
E. Approve Federal Projects Fund Financial Statement, Date: July 2025
F. Approve School Nutrition Fund Financial Statement, Date: June 2025
G. Approve School Nutrition Fund Financial Statement, Date: July 2025
H. Approve Year End Reserves for the 2024-2025 school year.
I. Approve second reading of the following Board Policies:

1.700 School District Goals
4.602 Honor Roll, Awards and Class Rankings

J. Approve Partnership Agreement between Tusculum University and Elizabethton 
City Schools for the 2025-2026 school year.



K. Approve Memorandum of Understanding between Western Governors University 
and Elizabethton City Schools for the 2025-2026 school year.

L. Approve changes to Checking Accounts and Request for Resolution at Citizens 
Bank.

M. Approve individuals to be allowed to pick up night deposits made at their 
institution.

N. Approve request for changes to VISA account being used by administrators.
O. Approve Field Trip request for Cross Country team to travel to Louisville, KY.
P. Approve Field Trip request for 11th & 12th grade students to travel to Maine and 

Pennsylvania.
Q. Approve Bus Driver Certifications.
R. Approve BOE and individual schools' Audit Contracts for year ending 6/30/2026. 
S. Approve request for Property/Equipment --Sale/Disposal
T. Approve Memorandum of Understanding between The Access Academy and 

Elizabethton City Schools for the 2025-2026 school year.
U. Approve Memorandum of Understanding between Middle Tennessee University 

and Elizabethton High School for the 2025-2026 school year.
V. Approve  travel for the Director of Schools and Board members to attend the 

TSBA  Annual Conference in Nashville, TN, from November 13th-16th, 2025.
W. Approve travel for the Director of Schools to attend the American Association of 

School Administrators National Conference in Nashville,TN from February 11-14, 
2026.

8. REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
A. Personnel Report

NEW HIRES:
Karen Arnold-Custodian @ HME, eff.8/6/2025
Ashleigh Hillebrand- Substitute Teacher, eff. 8/4/2025
Jessica Lee-Assistant Girls' Soccer Coach @ TAD, eff, 7/15/2025
Karissa Shepard-Interim LPN @ WSE,eff. 8/6/2025
Joe Lellman- SPED Teacher @ HME, eff. 7/10/2025
Emma Brewer-Ed. Assistant @ TAD, eff. 8/6/2025
Russell Daniels-Bus Driver-Systemwide, eff. 8/8/2025
Mya Foster-Supplemented Band Staff @ EHS,eff. 8/4/2025
Karen Gratigny- Ed. Assistant @ ESE, eff. 8/6/2025
Brittany Hennessee- Ed. Assistant @ HME, eff. 8/6/2025
Anna Keel-Ed. Assistant @ EHS, eff. 8/1/2025
Kaylee Knott-Ed. Assistant @ ESE, eff. 8/6/2025
Jessica Lee- Asst. Girls' Soccer Coach @ TAD, eff, 7/15/2025
Joe Lellman-Behavior Mod. Teacher @ HME, eff. 8/4/2025
Aerial Lovelace- Ed. Assistant @ ESE, eff.8/6/2025
Tammy Matheson-Ed. Assistant @ HME, eff. 8/6/2025
Clayton McGill- Int. Chemistry Teacher @ EHS, eff. 7/31/2025
Lauren Miller-Substitute Teacher, eff. 8/11/2025
Morgan Powell- Ed. Assistant @ EHS, eff. 8/11/2025
Susan Reneau-Substitute Teacher, eff 8/4/2025
Wendy Rhines-Substitute Teacher, eff 8/7/2025
Rachel Robinson- Student Center Assistant @ EHS, eff. 8/4/2025
Ivan Sanders-Substitute Teacher, eff. 8/11/2025
Aundria Sartain- Ed. Assistant @ HME, eff. 8/7/2025



Mary Shaffer- substitute Teacher, eff. 8/1/2025
Karissa Shepard-Interim LPN @ WSE, eff. 8/6/2025
Kayla Sparks- Ed. Assistant @ ESE/WELC, eff. 8/6/2025
Eric Stitt-Substitute Teacher, eff. 8/4/2025
Cody Tarlton- Supplemented Band Staff @ EHS, eff. 7/10/2025
Bethany Stonbraker-LPN @ TAD, eff.8/20/2025
Holli Honeycutt- LPN @ EHS, eff. 8/12/2025
Juliana Collins-Substitute Teacher, eff. 8/14/2025
Maicey Grindstaff- Cafeteria substitute, eff. 8/13/2025
ADDITIONAL POSITION:
Brian Jenkins- Assistant Football Coach @ EHS, eff. 7/1/2025
Tim Blevins-Asst. Boys' Basketball Coach @ TAD, eff 8/1/2025
Seth Carter-Asst. Boys' Basketball Coach @ EHS,eff. 8/1/2025
Abby Foster- Substitute Teacher, eff. 7/28/2025
Gary Harrison- Head Boys' Basketball Coach @ TAD, eff. 8/1/2025
Brian Jenkins- Asst. Football Coach @/ /EHS, eff. 8/1/2025
Autumn Miller- Substitute teacher, eff. 8/6/2025
TRANSFERS:
Nicole Birchfield, from sub Cook to Floating Cafeteria substitute, eff.7/11/2025
Amy King- from part-time to full-time Educational Assistant @ ESE, eff. 7/15/2025
Clayton McGill-from substitute to Interim Chemistry Teacher, eff. 7/31/2025
Rebekah Hodge- from Assistant to the teacher @ WELC to SPED Assistant @ ESE, eff. 7/9/2025
Malarie Guinn-from Educational Assistant to Secretary @ WELC, eff. 7/11/2025
Ricky Eggers- from PT to FT custodian @ EHS, eff. 8/1/2025
Jeff Fox-from EHS to TAD as custodian, eff. 7/21/2025
Jackie HiTechew from FT LPN  @ TAD to Sub LPN -Systemwide, eff 8/8/2025
Rebekah Hodge from Ed. Asst @ WELC to SPED Asst @ ESE, eff. 7/9/2025
Alicia Jarrett from LPN to Custodian @ EHS,eff. 7/30/2025
Brian Jenkins from ESE to EHS as SPED teacher, eff. 8/1/2025
Amy King from PT to FT Ed. Assistant @ ESE, eff. 7/15/2025
Elitha Macomb from sub cook to PT Sub Cook based at WSE, eff 7/31/2025
Scarlett Miller from cook to interim Cafeteria Manager @ ESE, eff. 8/1/2025
Macie Odom from substitute teacher to Ed. Assistant @ WELC, EFF. 8/4/2025
Gracie Payne from PT to FT Ed. Assistant @ EHS, eff. 8/6/2025
Isabel Swearingin from Ed. Asst to Spanish teacher @ EHS, eff. 8/4/2025
Heather Garner from Ed. Asst to SPED Teacher @ ESE, eff. 8/12/2025
Jessi Norman from Ed. Assistant @ WSE to Teacher @ ESE, eff. 8/14/2025
Nicole Birchfield from part-time cafeteria personnel to full-time cafeteria personnel,    eff. 8/15/2025
Megan Lane from part-time Educational Assistant to full-time Title 1 Assistant  @ WSE, eff. 8/15/2025
RESIGNATIONS:
Brian Adams- Instructional Asst, @ TAD, eff. 7/21/2025
Zach Allgood- Educational Asst, @ EHS, eff. 7/14/2025
Andy Andes-ESP Student Leader only, eff.7/28/2025
Abby Baker, ESP Student Leader only, eff. 7/18/2025
Brandon Blevins, Assistant football coach @ TAD, eff. 7/14/2025
Monica Brewer-ESP Student Leader, eff. 7/22/2025
Keirstyn Brooks-ESP Student Leader, eff.7/28/2025
Juanita Coley, Educational Assistant @ HME, eff. 7/15/2025
Billy Etter-SPED Teacher @ EHS, eff. 7/31/2025
Jacey Fair-ESP Student Leader, eff.7/25/2025
Farzana Farid- Educational Assistant @ ESE, eff. 8/6/25
Susan Frickel- Educational Assistant @ TAD, eff. 7/18/2025
Colby Garland-ESP Student Leader, eff. 7/28/2025
Abbie Grindstaff- ESP Student Leader, eff, 7/28/2025
Alyssa Hatley- Reading Interventionist @ ESE, eff. 8/2/2025



Brianna Henderson- ESP Student Leader, eff. 7/25/2025
Jordan Hensley- Educational Assistant @ TAD, eff. 8/1/2025
Katrina Hyder- ESP Student Leader, eff. 7/28/2025
Seanna Larkins- ESP Student Leader, eff. 7/25/2025
Marley Lindley- Educational Assistant @ TAD, eff. 8/8/2025
Baiey Marvel- ESP Student Leader, eff. 7/22/2025
Craig Newman-ESP Student Leader, eff. 7/22/2025
Callee Phillips, Educational Assistant @ HME, eff. 7/14/2025
Amelia Pierce- Educational Assistant @ ESE, & ESP Student Leader, eff.8/6/2025
Jason Roberts- Educational Assistant @ EHS, eff. 7/24/2025
Taylor Shanks- Head Softball Coach @ TAD, eff. 7/14/2025
Tanner Stiltner-ESP Student Leader, eff. 8/1/2025
Donna Townsend-ESP Student Leader, eff. 7/27/2025
Jayla Wanderll-ESP Student Leader, eff. 7/23/2025
Megan Wolfe-Secretary @ WELC, eff. 7/11/2025
Zachariah Allgood, Educational Assistant @ EHS, eff. 7/14/2025
Melissa Andrews-Cafeteria Personnel @ HME, eff. 8/12/2025
Gracie Shaw-ESP Student Leader, eff. 8/13/2025
Bonnie White-ESP Student Leader, eff. 8/6/2025
RETIREMENT:
James Ward-Custodian @ TAD, eff. 8/1/2025
TERMINATIONS:
Sarah King, Project On-Track teacher @ ESE, eff. 5/26/2025
SUSPENSION: 
Christopher Rhodes, eff. 7/7/2025
LEAVE OF ABSENCE:
Sheena Gardner- Cafeteria Manager @ ESE, eff. 8/1/2025-11/6/2025

 
B. Director's Update: District Data 
C. Board Member Reports
D. City Council Liaison's Report
E. Student Liaison's Report

9. REGULAR AGENDA
A. Approve CTE Exchange Agreement with Elizabethton City Schools and Carter 

County Schools.
B. Approve stipends for employees not included in the State of Tennessee teacher 

stipend allocation at a cost not to exceed $200,000. These funds will come from the 
school system's undesignated fund balance.

10. FOR YOUR INFORMATION
11. NEXT REGULARLY SCHEDULED BOARD MEETING

The next regularly scheduled Board Meeting will be held on Thursday, September 
18, 2025 at 5:30pm in the Mack Pierce Board Room of the Elizabethton Board of 
Education, located at 804 S. Watauga Avenue, Elizabethton, TN.

12. ADJOURN
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05.25.06.00.00 141 REVENUES FOR BOARD APPROVAL  (Date: 6/2025) 11:14 AM

2024-25 2024-25 2024-25 2024-25 Unencumbered June 2024-25

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

141 R 40110     000       CURRENT PROPERTY TAX      3,675,000.00      3,675,000.00      3,528,716.59     96.02        146,283.41        118,959.58

141 R 40120     000       TRUSTEE'S COLLECTIONS - PRIOR        100,000.00        100,000.00         77,972.43     77.97         22,027.57              0.00

141 R 40130     000       CIR CLK/CLK & MASTER COLLECTIO         23,000.00         23,000.00         23,101.42    100.44           -101.42          5,297.76

141 R 40140     000       INTEREST AND PENALTY         27,000.00         27,000.00         27,296.10    101.10           -296.10          4,438.01

141 R 40162     000       PAYMENTS IN LIEU OF TAXES-LOCA         61,000.00         61,000.00         47,568.98     77.98         13,431.02         47,562.75

141 R 40163     000       PAYMENTS IN LIEU OF TAXES - OT          2,000.00          2,000.00          1,424.22     71.21            575.78              0.00

141 R 40210     000       LOCAL OPTION SALES TAX      4,250,000.00      4,250,000.00      4,205,565.49     98.95         44,434.51      1,428,618.56

141 R 40275     000       MIXED DRINK TAX         24,000.00         32,000.00         34,289.83    107.16         -2,289.83         10,705.34

141 R 40320     000       BANK EXCISE TAX         38,750.00         38,750.00         34,319.57     88.57          4,430.43              0.00

141 R 41110     000       MARRIAGE LICENSES            650.00            650.00            505.05     77.70            144.95            101.33

141 R 43511     000       TUITION - REGULAR DAY STUDENTS        385,000.00        385,000.00        365,957.57     95.05         19,042.43         13,636.73

141 R 43513     000       TUITION - SUMMER SCHOOL            750.00            750.00          1,400.00    186.67           -650.00          1,400.00

141 R 43517     000       TUITION - OTHER        227,975.00        316,125.00        246,031.97     77.83         70,093.03         33,873.76

141 R 44110     000       INVESTMENT INCOME        120,000.00        145,000.00        143,792.15     99.17          1,207.85         27,968.38

141 R 44120     000       LEASE/RENTALS          1,000.00          1,000.00            100.00     10.00            900.00              0.00

141 R 44170     000       MISCELLANEOUS REFUNDS              0.00              0.00              0.00      0.00              0.00        -48,339.05

141 R 44530     000       SALE OF EQUIPMENT              0.00              0.00              0.00      0.00              0.00           -400.00

141 R 44570     000       CONTRIBUTIONS & GIFTS              0.00              0.00              0.00      0.00              0.00        -14,764.90

141 R 44990     000       OTHER LOCAL REVENUES          1,000.00        377,353.00        393,366.88    104.24        -16,013.88        135,378.83

141 R 46510     000       TISA STATE FUNDING     20,592,093.00     20,592,093.00     20,549,605.58     99.79         42,487.42      1,990,005.02

141 R 46513     000       TISA OBP              0.00         84,000.00         84,305.68    100.36           -305.68         84,305.68

141 R 46515     000       EARLY CHILDHOOD EDUCATION        411,160.00        530,853.00        530,852.66    100.00              0.34        197,814.83

141 R 46550     000       DRIVER EDUCATION          6,500.00          8,450.00          8,463.12    100.16            -13.12              0.00

141 R 46590     000       OTHER STATE EDUCATION FUNDS        232,876.00        246,317.00        246,316.53    100.00              0.47        246,316.53

141 R 46596     000       TN PPL              0.00         63,000.00         64,589.25    102.52         -1,589.25         30,364.46

141 R 46610     000       CAREER LADDER PROGRAM         23,947.00         22,806.00         11,803.66     51.76         11,002.34              0.00

141 R 46790     000       OTHER VOCATIONAL        317,497.00        290,197.00        286,500.63     98.73          3,696.37         97,555.92

141 R 46980     000       OTHER STATE GRANTS              0.00        100,921.00        100,920.64    100.00              0.36              0.00

141 R 46990     000       OTHER STATE REVENUES        113,000.00        113,000.00        113,000.00    100.00              0.00        113,000.00

141 R 47590     000       OTHER FEDERAL THROUGH STATE         64,842.00         67,051.00         67,051.00    100.00              0.00         67,051.00

141 R 48610     000       DONATIONS         26,400.00         48,400.00         32,010.75     66.14         16,389.25         11,200.00

141 R 49800     000       OPERATING TRANSFERS              0.00          1,975.00            954.20     48.31          1,020.80            954.20

141 R 49810     000       CITY GENERAL FUND TRANSFER      2,400,000.00      3,650,000.00      3,650,000.00    100.00              0.00      1,445,068.87

__________________________________________________________________________________________________________________________________________________________________________

Grand Revenue Totals     33,125,440.00     35,253,691.00     34,877,781.95     98.93        375,909.05      6,048,073.59

Number of Accounts: 59

************************ End of report ************************
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05.25.06.00.00 141 EXPENDITURES FOR BOARD APPROVAL  (Date: 6/2025) 11:04 AM

2024-25 2024-25 2024-25 2024-25 Unencumbered June 2024-25

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

141 E 71100 --- --- ----- --- REGULAR INSTRUCTION PROGRAM     14,885,198.00     15,297,371.00     15,189,081.24     99.29        108,289.76      3,956,340.97

141 E 71200 --- --- ----- --- SPECIAL EDUCATION PROGRAM      2,701,461.00      2,824,274.00      2,700,585.52     95.62        123,688.48        634,185.58

141 E 71300 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM      1,667,157.00      1,663,015.00      1,599,340.59     96.17         63,674.41        360,612.04

141 E 71400 --- --- ----- --- STUDENT BODY EDUCATION PROGRAM        465,830.00        510,830.00        445,944.18     87.30         64,885.82        -26,817.61

141 E 72110 --- --- ----- --- ATTENDANCE        114,300.00        100,800.00         91,940.36     91.21          8,859.64          6,872.09

141 E 72120 --- --- ----- --- HEALTH SERVICES        476,052.00        480,580.00        443,775.51     92.34         36,804.49         96,792.77

141 E 72130 --- --- ----- --- OTHER STUDENT SUPPORT      1,186,085.00      1,057,085.00      1,030,175.86     97.45         26,909.14        186,508.63

141 E 72210 --- --- ----- --- REGULAR INSTRUCTION PROGRAM      1,357,541.00      1,373,289.00      1,267,681.56     92.31        105,607.44        222,029.27

141 E 72220 --- --- ----- --- SPECIAL EDUCATION PROGRAM        511,010.00        442,010.00        371,010.40     83.94         70,999.60         42,853.04

141 E 72230 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM        189,611.00        189,611.00        183,854.37     96.96          5,756.63         20,539.71

141 E 72250 --- --- ----- --- TECHNOLOGY      1,053,560.00      1,001,060.00        954,785.74     95.38         46,274.26        114,108.34

141 E 72310 --- --- ----- --- BOARD OF EDUCATION        637,915.00        627,115.00        593,033.13     94.57         34,081.87         11,194.62

141 E 72320 --- --- ----- --- OFFICE OF THE SUPERINTENDENT        449,695.00        463,836.00        441,562.42     95.20         22,273.58         53,296.19

141 E 72410 --- --- ----- --- OFFICE OF THE PRINCIPAL      1,954,133.00      1,962,238.00      1,962,120.97     99.99            117.03        306,838.83

141 E 72510 --- --- ----- --- FISCAL SERVICES        439,279.00        439,279.00        435,583.49     99.16          3,695.51         36,013.06

141 E 72610 --- --- ----- --- OPERATION OF PLANT      2,118,961.00      2,231,332.00      2,147,448.00     96.24         83,884.00        243,722.62

141 E 72620 --- --- ----- --- MAINTENANCE OF PLANT      1,302,361.00      1,501,708.00      1,381,217.51     91.98        120,490.49        130,294.79

141 E 72710 --- --- ----- --- TRANSPORTATION        841,451.00        977,228.00        910,965.11     93.22         66,262.89         67,426.63

141 E 73100 --- --- ----- --- FOOD SERVICE         42,705.00         62,705.00         49,583.59     79.07         13,121.41         10,728.76

141 E 73300 --- --- ----- --- COMMUNITY SERVICES        227,975.00        316,125.00        259,666.06     82.14         56,458.94         91,148.21

141 E 73400 --- --- ----- --- EARLY CHILDHOOD EDUCATION        411,160.00        410,805.00        410,804.70    100.00              0.30        100,591.40

141 E 76100 --- --- ----- --- REGULAR CAPITAL OUTLAY         92,000.00      3,048,250.00      2,968,375.41     97.38         79,874.59        434,339.75

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals     33,125,440.00     36,980,546.00     35,838,535.72     96.91      1,142,010.28      7,099,619.69

Number of Accounts: 631

************************ End of report ************************
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05.25.06.00.00 141 REVENUES FOR BOARD APPROVAL  (Date: 7/2025)  8:30 AM

2025-26 2025-26 2025-26 2025-26 Unencumbered July 2025-26

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

141 R 40110     000       CURRENT PROPERTY TAX      3,700,000.00      3,700,000.00              0.00      0.00      3,700,000.00              0.00

141 R 40120     000       TRUSTEE'S COLLECTIONS - PRIOR        100,000.00        100,000.00              0.00      0.00        100,000.00              0.00

141 R 40130     000       CIR CLK/CLK & MASTER COLLECTIO         26,000.00         26,000.00              0.00      0.00         26,000.00              0.00

141 R 40140     000       INTEREST AND PENALTY         28,000.00         28,000.00              0.00      0.00         28,000.00              0.00

141 R 40162     000       PAYMENTS IN LIEU OF TAXES-LOCA         61,000.00         61,000.00              0.00      0.00         61,000.00              0.00

141 R 40163     000       PAYMENTS IN LIEU OF TAXES - OT          2,000.00          2,000.00              0.00      0.00          2,000.00              0.00

141 R 40210     000       LOCAL OPTION SALES TAX      4,300,000.00      4,300,000.00              0.00      0.00      4,300,000.00              0.00

141 R 40275     000       MIXED DRINK TAX         25,000.00         25,000.00              0.00      0.00         25,000.00              0.00

141 R 40320     000       BANK EXCISE TAX         39,000.00         39,000.00              0.00      0.00         39,000.00              0.00

141 R 41110     000       MARRIAGE LICENSES            650.00            650.00              0.00      0.00            650.00              0.00

141 R 43511     000       TUITION - REGULAR DAY STUDENTS        385,000.00        385,000.00              3.35      0.00        384,996.65              3.35

141 R 43513     000       TUITION - SUMMER SCHOOL            750.00            750.00              0.00      0.00            750.00              0.00

141 R 43517     000       TUITION - OTHER        268,375.00        268,375.00         26,950.95     10.04        241,424.05         26,950.95

141 R 44110     000       INVESTMENT INCOME        130,000.00        130,000.00              0.00      0.00        130,000.00              0.00

141 R 44120     000       LEASE/RENTALS          1,000.00          1,000.00              0.00      0.00          1,000.00              0.00

141 R 44170     000       MISCELLANEOUS REFUNDS              0.00              0.00         31,694.67      0.00        -31,694.67         31,694.67

141 R 44990     000       OTHER LOCAL REVENUES          1,000.00          1,000.00              0.00      0.00          1,000.00              0.00

141 R 46511     000       BASIC EDUCATION PROGRAM     20,601,732.00     20,601,732.00              0.00      0.00     20,601,732.00              0.00

141 R 46513     000       TISA OBP         90,000.00         90,000.00              0.00      0.00         90,000.00              0.00

141 R 46515     000       EARLY CHILDHOOD EDUCATION        487,721.00        487,721.00              0.00      0.00        487,721.00              0.00

141 R 46550     000       DRIVER EDUCATION          8,500.00          8,500.00              0.00      0.00          8,500.00              0.00

141 R 46590     000       OTHER STATE EDUCATION FUNDS        313,362.00        313,362.00        491,380.80    156.81       -178,018.80        491,380.80

141 R 46596     000       TN PPL         50,000.00         50,000.00              0.00      0.00         50,000.00              0.00

141 R 46610     000       CAREER LADDER PROGRAM          7,374.00          7,374.00              0.00      0.00          7,374.00              0.00

141 R 46790     000       OTHER VOCATIONAL        317,497.00        317,497.00              0.00      0.00        317,497.00              0.00

141 R 46990     000       OTHER STATE REVENUES        113,000.00        113,000.00              0.00      0.00        113,000.00              0.00

141 R 47590     000       OTHER FEDERAL THROUGH STATE         53,046.00         53,046.00              0.00      0.00         53,046.00              0.00

141 R 48610     000       DONATIONS         26,400.00         26,400.00            250.00      0.95         26,150.00            250.00

141 R 49810     000       CITY GENERAL FUND TRANSFER      2,525,000.00      2,525,000.00        210,416.66      8.33      2,314,583.34        210,416.66

__________________________________________________________________________________________________________________________________________________________________________

Grand Revenue Totals     33,661,407.00     33,661,407.00        760,696.43      2.26     32,900,710.57        760,696.43

Number of Accounts: 40

************************ End of report ************************
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05.25.06.00.00 141 EXPENDITURES FOR BOARD APPROVAL  (Date: 7/2025)  8:29 AM

2025-26 2025-26 2025-26 2025-26 Unencumbered July 2025-26

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

141 E 71100 --- --- ----- --- REGULAR INSTRUCTION PROGRAM     15,016,698.00     15,016,698.00         97,228.66      0.65     14,527,087.37         97,228.66

141 E 71200 --- --- ----- --- SPECIAL EDUCATION PROGRAM      2,923,270.00      2,923,270.00          1,643.61      0.06      2,920,975.93          1,643.61

141 E 71300 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM      1,774,265.00      1,774,265.00          9,215.11      0.52      1,756,404.89          9,215.11

141 E 71400 --- --- ----- --- STUDENT BODY EDUCATION PROGRAM        519,585.00        519,585.00          8,573.25      1.65        505,918.45          8,573.25

141 E 72110 --- --- ----- --- ATTENDANCE        122,100.00        122,100.00         21,397.02     17.52         99,452.98         21,397.02

141 E 72120 --- --- ----- --- HEALTH SERVICES        479,851.00        479,851.00          1,511.12      0.31        477,671.48          1,511.12

141 E 72130 --- --- ----- --- OTHER STUDENT SUPPORT      1,326,061.00      1,326,061.00          1,402.00      0.11      1,299,159.00          1,402.00

141 E 72210 --- --- ----- --- REGULAR INSTRUCTION PROGRAM      1,353,055.00      1,353,055.00         54,941.10      4.06      1,262,055.12         54,941.10

141 E 72220 --- --- ----- --- SPECIAL EDUCATION PROGRAM        470,390.00        470,390.00         10,383.28      2.21        459,006.72         10,383.28

141 E 72230 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM        196,030.00        196,030.00         11,682.67      5.96        184,347.33         11,682.67

141 E 72250 --- --- ----- --- TECHNOLOGY      1,013,615.00      1,013,615.00        195,061.98     19.24        812,764.50        195,061.98

141 E 72310 --- --- ----- --- BOARD OF EDUCATION        624,380.00        624,380.00        322,823.27     51.70        301,506.73        322,823.27

141 E 72320 --- --- ----- --- OFFICE OF THE SUPERINTENDENT        451,350.00        451,350.00         34,584.37      7.66        393,132.24         34,584.37

141 E 72410 --- --- ----- --- OFFICE OF THE PRINCIPAL      2,063,970.00      2,063,970.00         80,507.12      3.90      1,983,462.88         80,507.12

141 E 72510 --- --- ----- --- FISCAL SERVICES        454,665.00        454,665.00         56,967.20     12.53        394,108.70         56,967.20

141 E 72610 --- --- ----- --- OPERATION OF PLANT      2,149,141.00      2,149,141.00        267,985.13     12.47      1,870,109.80        267,985.13

141 E 72620 --- --- ----- --- MAINTENANCE OF PLANT      1,261,225.00      1,261,225.00         15,267.54      1.21      1,002,391.98         15,267.54

141 E 72710 --- --- ----- --- TRANSPORTATION        727,000.00        727,000.00         58,062.91      7.99        619,914.34         58,062.91

141 E 73100 --- --- ----- --- FOOD SERVICE         38,660.00         38,660.00          2,820.85      7.30         35,839.15          2,820.85

141 E 73300 --- --- ----- --- COMMUNITY SERVICES        268,375.00        268,375.00          3,749.14      1.40        254,294.24          3,749.14

141 E 73400 --- --- ----- --- EARLY CHILDHOOD EDUCATION        427,721.00        427,721.00          3,310.35      0.77        424,410.65          3,310.35

141 E 76100 --- --- ----- --- REGULAR CAPITAL OUTLAY              0.00              0.00         78,988.43      0.00       -121,249.87         78,988.43

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals     33,661,407.00     33,661,407.00      1,338,106.11      3.98     31,462,764.61      1,338,106.11

Number of Accounts: 536

************************ End of report ************************
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05.25.06.00.00 142 Revenues for Board Approval  (Date: 6/2025) 11:15 AM

2024-25 2024-25 2024-25 2024-25 Unencumbered June 2024-25

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

142 R 47141     0CA       TITLE 1 GRANTS TO LOCAL EDUC A         99,623.00        113,000.00         90,502.38     80.09         22,497.62         16,377.44

142 R 47189     0CA       EISENHOWER PROF DEVELOPMENT ST          9,030.00         14,000.00         11,879.40     84.85          2,120.60          2,029.08

142 R 47131     0CP       VOCATIONAL EDUC - BASIC GRANTS         41,597.00         49,643.02         49,643.02    100.00              0.00         10,872.43

142 R 47143     0ID       SPECIAL EDUCATION - GRANTS TO        628,419.00        768,989.35        641,918.30     83.48        127,071.05        184,149.65

142 R 47145     0PS       SPECIAL EDUCATION PRESCHOOL GR         17,353.00         20,344.69         20,273.70     99.65             70.99          8,360.74

142 R 47141     0T1       TITLE 1 GRANTS TO LOCAL EDUC A        589,659.00        804,761.54        582,271.31     72.35        222,490.23        121,577.78

142 R 47590     0T1       OTHER FEDERAL THROUGH STATE         54,018.00         74,761.02         53,913.02     72.11         20,848.00         11,294.39

142 R 47189     0T2       EISENHOWER PROF DEVELOPMENT ST         94,515.00        127,357.17        101,951.95     80.05         25,405.22         14,531.57

142 R 47590     0VR       OTHER FEDERAL THROUGH STATE         51,018.00         51,018.00         48,473.35     95.01          2,544.65         10,175.02

142 R 47147     21C       SAFE AND DRUG-FREE SCHOOLS-ST        110,059.00        127,808.75        127,808.75    100.00              0.00         17,750.00

142 R 47404     702       ARP Homeless              0.00              0.00              0.00      0.00              0.00         -4,519.88

142 R 47149     703       EDUCATION FOR HOMELESS CHILDRE              0.00          8,000.00          6,523.46     81.54          1,476.54          6,084.26

142 R 47401     933       ESSER 3.0              0.00         62,069.30         62,069.30    100.00              0.00              0.00

142 R 47990     CPS       OTHER DIRECT FEDERAL REVENUE              0.00        458,899.00        458,899.00    100.00              0.00              0.00

142 R 47141     T1N       TITLE 1 GRANTS TO LOCAL EDUC A         23,800.00         48,027.14         29,130.84     60.65         18,896.30            533.19

__________________________________________________________________________________________________________________________________________________________________________

Grand Revenue Totals      1,719,091.00      2,728,678.98      2,285,257.78     83.75        443,421.20        399,215.67

Number of Accounts: 15

************************ End of report ************************
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05.25.06.00.00 142 Expenditures for Board Approval  (Date: 6/2025) 11:15 AM

2024-25 2024-25 2024-25 2024-25 Unencumbered June 2024-25

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

142 E 71100 --- --- ----- --- REGULAR INSTRUCTION PROGRAM        554,341.00        789,840.27        560,547.26     70.97        229,293.01        101,522.17

142 E 71200 --- --- ----- --- SPECIAL EDUCATION PROGRAM        645,772.00        785,510.04        662,192.00     84.30        123,318.04        187,676.32

142 E 71300 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM         19,951.00         22,461.30         21,024.25     93.60          1,437.05            900.00

142 E 72130 --- --- ----- --- OTHER STUDENT SUPPORT        116,029.00        125,755.72        113,826.15     90.51         11,929.57         23,822.29

142 E 72210 --- --- ----- --- REGULAR INSTRUCTION PROGRAM        271,173.00        341,265.97        269,361.81     78.93         71,904.16          3,937.39

142 E 72220 --- --- ----- --- SPECIAL EDUCATION PROGRAM              0.00          3,824.00              0.00      0.00          3,824.00              0.00

142 E 72230 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM          1,766.00          2,075.00          2,151.98    103.71            -76.98            552.30

142 E 72710 --- --- ----- --- TRANSPORTATION              0.00          7,200.00          6,423.08     89.21            776.92              0.00

142 E 73300 --- --- ----- --- COMMUNITY SERVICES        110,059.00        127,808.75        127,808.75    100.00              0.00        -27,925.68

142 E 76100 --- --- ----- --- REGULAR CAPITAL OUTLAY              0.00        520,968.30        520,968.30    100.00              0.00         17,470.54

142 E 99100 --- --- ----- --- OPERATING TRANSFERS              0.00          1,969.63            954.20     48.45          1,015.43            954.20

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals      1,719,091.00      2,728,678.98      2,285,257.78     83.75        443,421.20        308,909.53

Number of Accounts: 125

************************ End of report ************************



__________________________________________________________________________________________________________________________________________________________________________
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05.25.06.00.00 142 Revenues for Board Approval  (Date: 7/2025)  8:32 AM

2025-26 2025-26 2025-26 2025-26 Unencumbered July 2025-26

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

Number of Accounts: 0

************************ End of report ************************
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05.25.06.00.00 142 Expenditures for Board Approval  (Date: 7/2025)  8:31 AM

2025-26 2025-26 2025-26 2025-26 Unencumbered July 2025-26

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

142 E 72210 --- --- ----- --- REGULAR INSTRUCTION PROGRAM              0.00              0.00            567.10      0.00           -617.10            567.10

142 E 72230 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM              0.00              0.00             52.00      0.00         -2,352.00             52.00

142 E 73300 --- --- ----- --- COMMUNITY SERVICES              0.00              0.00         27,056.46      0.00        -27,056.46         27,056.46

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals              0.00              0.00         27,675.56      0.00        -30,025.56         27,675.56

Number of Accounts: 14

************************ End of report ************************
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2024-25 2024-25 2024-25 2024-25 Unencumbered June 2024-25

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

143 R 43521     000       LUNCH PAYMENTS - CHILDREN              0.00              0.00            -34.73      0.00             34.73              0.00

143 R 43522     000       LUNCH PAYMENTS - ADULTS         22,000.00         22,000.00         19,199.22     87.27          2,800.78            516.90

143 R 43525     000       A LA CARTE SALES         55,280.00         55,280.00         46,319.25     83.79          8,960.75          4,594.80

143 R 43990     000       OTHER CHARGES FOR SERVICES         12,500.00         12,500.00          2,463.85     19.71         10,036.15            283.64

143 R 44110     000       INVESTMENT INCOME         40,000.00         40,000.00         33,700.30     84.25          6,299.70          5,140.50

143 R 44170     000       MISCELLANEOUS REFUNDS              0.00              0.00              0.00      0.00              0.00              0.00

143 R 46520     000       SCHOOL FOOD SERVICE         11,000.00         11,000.00         10,950.05     99.55             49.95              0.00

143 R 47111     000       USDA SCHOOL LUNCH PROGRAM        785,000.00        785,000.00        703,856.71     89.66         81,143.29         76,122.49

143 R 47112     000       USDA COMMODITIES         93,500.00         93,500.00         55,932.80     59.82         37,567.20         21,987.07

143 R 47113     000       USDA BREAKFAST        447,500.00        447,500.00        392,776.89     87.77         54,723.11         42,575.77

143 R 47114     000       USDA - ESP SNACK PROGRAM         31,000.00         31,000.00         23,064.13     74.40          7,935.87          4,772.24

__________________________________________________________________________________________________________________________________________________________________________

Grand Revenue Totals      1,497,780.00      1,497,780.00      1,288,228.47     86.01        209,551.53        155,993.41

Number of Accounts: 40

************************ End of report ************************
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2024-25 2024-25 2024-25 2024-25 Unencumbered June 2024-25

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

143 E 73100 --- --- ----- --- FOOD SERVICE      1,497,780.00      1,497,780.00      1,504,910.28    100.48         -7,130.28         67,996.15

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals      1,497,780.00      1,497,780.00      1,504,910.28    100.48         -7,130.28         67,996.15

Number of Accounts: 88

************************ End of report ************************
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05.25.06.00.00 143 Revenues for Board Approval  (Date: 7/2025)  8:33 AM

2025-26 2025-26 2025-26 2025-26 Unencumbered July 2025-26

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

143 R 43522     000       LUNCH PAYMENTS - ADULTS         25,000.00         25,000.00              0.00      0.00         25,000.00              0.00

143 R 43525     000       A LA CARTE SALES         60,000.00         60,000.00              0.00      0.00         60,000.00              0.00

143 R 43990     000       OTHER CHARGES FOR SERVICES         12,500.00         12,500.00              0.00      0.00         12,500.00              0.00

143 R 44110     000       INVESTMENT INCOME         40,000.00         40,000.00              0.00      0.00         40,000.00              0.00

143 R 46520     000       SCHOOL FOOD SERVICE         11,000.00         11,000.00              0.00      0.00         11,000.00              0.00

143 R 47111     000       USDA SCHOOL LUNCH PROGRAM        820,000.00        820,000.00              0.00      0.00        820,000.00              0.00

143 R 47112     000       USDA COMMODITIES         93,500.00         93,500.00              0.00      0.00         93,500.00              0.00

143 R 47113     000       USDA BREAKFAST        475,000.00        475,000.00              0.00      0.00        475,000.00              0.00

143 R 47114     000       USDA - ESP SNACK PROGRAM         25,000.00         25,000.00              0.00      0.00         25,000.00              0.00

__________________________________________________________________________________________________________________________________________________________________________

Grand Revenue Totals      1,562,000.00      1,562,000.00              0.00      0.00      1,562,000.00              0.00

Number of Accounts: 34

************************ End of report ************************
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2025-26 2025-26 2025-26 2025-26 Unencumbered July 2025-26

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

143 E 73100 --- --- ----- --- FOOD SERVICE      1,562,000.00      1,562,000.00         18,402.24      1.18      1,543,597.76         18,402.24

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals      1,562,000.00      1,562,000.00         18,402.24      1.18      1,543,597.76         18,402.24

Number of Accounts: 76

************************ End of report ************************
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Elizabethton City Board of Education 

Monitoring: 
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Descriptor Term: 

School District Goals 
Descriptor Code: 

1.700 
Issued Date: 

04/15/21 

Rescinds: 

1.700 
Issued: 

08/24/90 

 

The Board shall determine the educational goals of the school district.  In discharging that responsibility, 1 

the Board has adopted the following goals:  2 

 

INSTRUCTION 3 

 

1. To promote a plan for the organized improvement of school curriculum, including the transition 4 

between elementary and secondary schools; 5 

 6 

2. To offer a wide range of career and service opportunities; 7 

 8 

3. To promote an integration of academic, physical, social and emotional growth experiences for 9 

each student; and 10 

 11 

4. To promote the recognition of achievement in all endeavors (i.e., academic, athletic). 12 

 13 

STUDENTS 14 

 

1. To structure the instructional program to provide necessary alternatives to meet a variety of 15 

individual needs and aspirations; 16 

 17 

2. To ensure that each student’s interests, capacities and objectives are considered in his/her 18 

learning program; and 19 

  20 

3. To help students gain understanding of themselves, as well as skills and techniques in living and 21 

working with others and being responsible citizens. 22 

 23 

 24 

PERSONNEL 25 

 

1. To promote high quality performance by the staff, including both professional and support 26 

personnel; 27 

 28 

2. To establish acceptable performance standards for all personnel; 29 

Proposed
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School District Goals  1.700 
 

Page 2 of 2 

 

 1 

3.  To set goals for educator diversity that take into consideration the diversity of the student 2 

 population;1 3 

 4 

4. To provide in-service training and professional growth experiences for teachers and 5 

administrators; and 6 

 7 

5. To maintain an evaluation system for the improvement of the instructional system. 8 

 

OPERATIONS 9 

 

1. To make every effort to secure adequate funding for the educational program in support of the 10 

stated goals; 11 

 12 

2. To maintain an adequate system of fiscal and business management; 13 

 14 

3. To develop plans for the efficient use of school facilities; and 15 

 16 

4. To ensure appropriate communication between the Director of Schools and the Board 17 

 18 

The Board shall annually review these goals and revise them as necessary. 19 

 20 

The Director of Schools is responsible for developing procedures and strategies to implement the  21 

goals of the Board. 22 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. State Board of Education Policy 5.700; TCA 
49-1-302(g) 

Role of the Board of Education 1.101 
Board Member Development Opportunities 1.204  
Fiscal Management Goals 2.100 
Business Management Goals 3.100 
Instructional Program 4.100 
Evaluations of Instructional Programs 4.702 
Personnel Goals 5.100 
Student Goals 6.100 
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Version Date: July 18, 2025

Elizabethton City Board of Education
Descriptor Code:

4.602
Issued Date:

09/21/23
Monitoring:

Review: Annually, 
in November

Descriptor Term:

Honor Roll, Awards, & Class 
Ranking Rescinds:

4.602
Issued:

08/18/22

1 Students must be enrolled full time at the home base school to be eligible for ranking among the top high 
2 school seniors.

3 All grades earned in grades 9, 10, 11, and the first semester three-quarters of grade 12 will be counted 
4 toward the grade point average and the rank in class for purposes of recognition.
5
6 The final grade point average and class rank on transcripts will be calculated after completion of all 
7 coursework. 

8 Honor roll students will be determined by standards approved by the Board.  Students who meet these 
9 standards, and who do not request otherwise, will have their names submitted to the principal for release 

10 to the news media.

11 Each school department or club which presents honors or awards or conducts contests will file with the 
12 principal the name of the honor, award or contest; the basis for selection of the award and honor; the 
13 method of participation; and the reason for the contest.

14 Beginning with Class of 2024 and subsequent cohorts students will be recognized at graduation utilizing 
15 the Latin System outlined in policy 4.600 Grading System.

_____________________________

Cross References

Grading System 4.600
Graduation Requirements 4.605



Final 
12152017 

 

 

Educator Preparation Provider/ 
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State-Recognized Partnership Agreement 

 
 
 
 
 
 
 

Educator Preparation Tusculum University  

Provider (EPP) 
 

 
Local Education Elizabethton City Schools 

Agency (LEA) 
 

 
 

Term of Agreement One year, per TNDOE requirements 
 

 
EPP Contact/Designee 

Name:  Michelle DeFord Title:  Director of Clinical Experience 

Email Address:  mdeford@tusculum.edu Phone Number:  423-636-7300 ext. 5024 

LEA Contact/Designee 

Name:  Title: 

Email Address: Phone Number: 

LEA Administrator for Field Placement  

Name: Title: 

Email Address: Phone Number: 

 

Certification (Signatures verify partnership) 

 
 
 

EPP Unit  
Head 

Name: Dr. Miriam Stroder Date: July 1, 2025 
 

Title: Assistant Dean, Education Division; Director of Educator Preparation Programs 

Signature: 

 
 

LEA Director 
of 

Schools 

Name: Date: 
 
Title:  

Signature: 
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State-Recognized Partnership Agreement between 

Elizabethton City Schools 

and 

 

THIS AGREEMENT is entered into by and between Tusculum University (hereinafter known as 
the Educator Preparation Program or EPP) and Elizabethton City Schools (hereinafter known as 
the Local Education Agency or LEA). 
  

WITNESSETH 

In consideration of the mutual promises contained herein, the parties have agreed and do 
hereby enter into this agreement according to the following provisions: 
 

I.  Purpose and Responsibility 

The EPP is engaged in preparing candidates to be effective educators. In order to help ensure 
that a supply of qualified new teachers is available to be hired, the LEA wishes to participate in 
the clinical education of teacher education candidates. Candidates enrolled in clinical 
experience courses at the EPP will be considered by the LEA for participation in observational 
and classroom activities, including student teaching. Job embedded Candidates (a candidate 
who has been hired as a fulltime teacher by the LEA and whom the EPP has recommended for a 
Practitioner Teacher License) enrolled in content mentoring courses at the EPP will be assigned 
a content mentor by the LEA. 
The purpose of this agreement is to define the responsibilities of the EPP and the LEA in 
providing these direct experiences for candidates in the EPP’s Initial Teacher Licensure 
Programs. Because of their differing functions, the LEA and the EPP have unique 
responsibilities.  Therefore, frequent and clear communication between the LEA’s designated 
contact person and the EPP’s Director of Clinical Experiences and/or the EPP’s Director of 
Embedded Clinical Experiences is critical.  Sharing of responsibility is needed if all parties are to 
derive maximum benefit from this program.  It is agreed that continuous effort will be made by 
both the LEA and the EPP to accept this shared responsibility. 
 

II. Scope and Sequence of Clinical Experiences 

  Clinical Experiences are defined as follows: 
a. Clinical I – Initial clinical experience of 60 classroom hours completed during 

instructional time while students are present. These 60 hours are split into 2 separate 
30 hour placements.  The first 30 hours will be in a Title I school and will be in either:  

1. primary or intermediate grade span for K-5 licensure;  



 

3 
 

2. middle school or high school grade span for 6-12 licensure; or 
3. elementary school, middle school or high school grade span for K-12 licensure 
The candidate primarily observes and works with students one-on-one and in small 
groups during this placement. The second 30 hours will be in a different school and 
will be in the alternate grade span listed for each licensure area above.  During the 
second 30 hours, the candidate is required to teach at least one small group lesson 
which will be observed and evaluated by the Clinical I instructor using the TEAM 
Rubric.  The Clinical I experience is designed to provide the candidate with 
opportunities to demonstrate his or her developing effectiveness and positive 
impact on students’ learning and development in diverse learning environments that 
cover a significant breadth of the candidate’s licensure area.  

 
b. Clinical II – Pre-student teaching experience of 80 classroom hours completed during 

instructional time while students are present. The candidate actively observes, 
works with students one-on-one and in small groups, and teaches at least two whole 
group lessons: the first evaluated by the cooperating teacher using a modified TEAM 
rubric and the Clinical II instructor using the TEAM rubric, the second evaluated by 
the cooperating teacher using a Modified TEAM rubric and the university clinical 
supervisor using the TEAM rubric. The entire 80 hours of this experience are in a 
single placement. Ideally, the candidate remains in this placement for the student 
teaching semester. The Clinical II experience is designed to provide the candidate 
with opportunities to demonstrate his or her developing effectiveness and positive 
impact on students’ learning and development in a consistent learning environment 
with diverse groups of learners. During Clinical II, students will be required to record 
some of their classroom instruction in order to evaluate their own teaching and to fulfill 
requirements for the EPP and TNDOE. Before recording, students must obtain signed 
permission forms for any student who will be participating in the lesson. Classroom 
instruction will only be recorded under secure conditions and will only be accessible by 
clinical supervisors/instructors at the EPP. Recordings will not be made public in any way. 

 
c. Student Teaching – Culminating experience of a minimum of 15 full-time weeks to 

provide the candidate with sufficient depth of experience for a significant duration 
of time. The candidate works as an apprentice teacher, engaged in all of the duties 
and responsibilities of a regular classroom teacher, and maintains the same schedule 
as the classroom teacher. The candidate is required to teach a total of at least 4 
formally-observed lessons to fulfill licensure requirements dictated by TNDOE. 
Cooperating Teacher will complete two TEAM Observations. The first observation 
must be completed by the 4th week of student teaching. The second observation 
must be completed by the 11th week of student teaching. Clinical Supervisors will 
complete four TEAM Observations. The first observation must be completed by the 
4th week of student teaching. The second observation must be completed by the 
7th week of student teaching. The third observation must be completed by the 11th 
week of student teaching. The fourth observation must be completed by the 15th 
week of student teaching. Tusculum University strongly encourages one full week of 
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solo-teaching time or at least two full weeks of co-teaching with the cooperating 
teacher. The student teaching experience is designed to provide the candidate with 
consistent opportunities to demonstrate his or her developing effectiveness and 
positive impact on students’ learning and development in a learning environment 
with diverse groups of learners.  

 

III. Scope and Sequence of Content Mentoring Program 

The purpose of the content mentoring program is to provide job embedded candidates 

with purposeful, structured, and specific support by an assigned content mentor. The content 

mentor will be a resource throughout their first two semesters of full-time teaching. 

Throughout this experience, candidates will meet with an assigned mentor to discuss how to 

apply content and pedagogical knowledge in P-12 settings that progressively develop and 

demonstrate the knowledge, skills, and dispositions necessary to demonstrate positive impact 

on all P-12 students’ learning and development.   

a. Content Mentoring I- As part of the “Intent to Hire” letter (appendix form JB.1), 
building or district administrators will assign the job embedded candidate with a 
content mentor who currently teaches in the same or similar content area, in the 
same school or school district as the candidate. Job embedded candidates will meet 
with weekly with their mentor throughout the semester. The content mentor will 
provide coaching of mentee in mentee’s classroom. Content mentor will complete 
one formal observation of the candidate using the Modified TEAM template and 
complete one evaluation of the candidate’s disposition and professional skills. The 
Content Mentoring I instructor will complete one formal observation of the job-
embedded candidate using the Modified TEAM template. During Content Mentoring 
I, students will be required to record some of their classroom instruction in order to 
evaluate their own teaching and to fulfill requirements for the EPP and TNDOE. 
Before recording, students must obtain signed permission forms for any student 
who will be participating in the lesson. Classroom instruction will only be recorded 
under secure conditions and will only be accessible by clinical 
supervisors/instructors at the EPP. Recordings will not be made public in any way. 

d. Content Mentoring II- Job embedded candidates will meet with their mentor weekly 
throughout the semester. The content mentor will provide coaching of mentee in 
mentee’s classroom. Content mentor will complete two formal observation of the 
candidate using the TEAM template and complete one evaluation of the candidate’s 
disposition and professional skills. Content Mentoring II instructor will complete two 
formal observation of the job-embedded candidate using the TEAM template and 
complete one evaluation of the candidate’s disposition and professional skills. 
During Content Mentoring II, students will be required to record some of their 
classroom instruction in order to evaluate their own teaching and to fulfill 
requirements for the EPP and TNDOE. Before recording, students must obtain signed 
permission forms for any student who will be participating in the lesson. Classroom 
instruction will only be recorded under secure conditions and will only be accessible 
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by clinical supervisors/instructors at the EPP. Recordings will not be made public in 
any way. 

 

IV. Recruitment and Selection Strategies and Goals 

The EPP is committed to the recruitment of candidates from diverse backgrounds and those 
seeking the high-needs endorsement areas of its partnering districts.  To achieve the goals of 
strengthening recruitment in these two areas, the EPP, in collaboration with the LEA will: 

a. At the request of guidance counselors, work with high school guidance counselors to 
target high school juniors and seniors who have shown an interest or aptitude in a 
helping profession, and provide any potential candidates with information about the 
teaching profession and the EPP. 

b. At the request of guidance counselors and the potential candidates, be available to 
meet with students in urban areas who are considering majoring in education in 
order to provide specific counseling regarding high-needs endorsement areas 

 

V. Responsibilities of the LEA 

Responsibilities of the LEA related to Clinical Experience: 

a. The LEA may refuse to accept any teacher education candidate assigned to train in 
the School System for any non-discriminatory reason. 

b. The LEA will designate an administrator and/or principal(s) to serve as its contacts 
for field placements. These administrators will serve as liaisons between the School 
System and EPP’s designated contact in managing all candidate visits in the School 
System. Any questions or problems arising which involve field placements will be 
brought to the attention of the EPP Director of Clinical Experience by the School 
System’s Administrator for Field Placement or the building principal.  

c. Placement of teacher education candidates will be under the direction and control 
of the Director of Schools or an appointed designee from the LEA in collaboration 
with the Director of Clinical Experiences at Tusculum University. Placements will be 
made only with the consent of the principal and the cooperating teacher.  

d. Candidates will be placed according to their content area and grade span of 
emphasis. 

e. All teacher education candidates have a completed background check on file with 
the EPP and have met the criteria required by the Tennessee Department of 
Education (TCA 49-5-5610).  If required by the LEA, a second background check 
through the appropriate vendor will be obtained by teacher candidates prior to 
clinical placement. The LEA will inform the Director of Clinical Experiences if the 
district requires an additional background check and/or drug testing. 

f. The LEA will endeavor to provide placements for EPP candidates with the greatest 
potential for providing maximum benefit for the candidate and for the School 
System. Cooperating teachers chosen to work with teacher education candidates 
must meet the following criteria: 

i. Recommended by the school principal. 
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ii. Highly-effective in the classroom based on TEAM evaluations and TVAAS 
data, including an overall LOE score of 4 or 5.  

iii. Minimum of 3 years classroom experience required; 4+ years of 
classroom experience preferred. 

iv. Ability to engage diverse groups of learners. 
v. Ability and willingness to provide authentic feedback to teacher 

candidates about their strengths and areas for improvement. 
vi. Ability and willingness to communicate effectively with university clinical 

supervisors about candidate strengths and areas for improvement. 
vii. Willingness to host and mentor a teacher candidate allowing him/her 

opportunity to gain consistent experience within the classroom. 
g. Principals will provide orientation meetings at the school for the candidates at the 

beginning of their clinical experiences and will monitor the professional relationship 
between teachers and teacher education candidates. 

h. The Director of Clinical Experiences will provide Cooperating Teachers with 
appropriate guidelines and expectations. 

i. Cooperating teachers will be given the opportunity at the end of each placement to 
provide open-ended feedback of the candidate, university clinical supervisor, overall 
EPP program and its supports through a web-based system (SL&L). This data will be 
used by the EPP to make program improvements for subsequent semesters.  

j. The principals of participating schools have responsibility for determining the degree 
to which EPP candidates conform to school policies. Problems arising from any 
breach of policy of field placement candidates should be referred by the principal to 
LEA’s Administrator for Field Placement. However, if the principal deems it 
necessary, he/she may remove the field placement candidate from the school until 
the situation can be resolved through collaboration with the EPP Director of Clinical 
Experience. 

k. The LEA agrees to share the LEA’s Human Capital Report with the EPP. 
 
Responsibilities of LEA related to Content Mentoring: 

a.  The LEA will endeavor to provide a content mentor for each EPP job embedded 
candidate with the greatest potential for providing maximum benefit for the 
candidate, the school district, and the students. Content mentors chosen to work 
with job embedded candidates must meet the following criteria:  

i. Hold an active Tennessee license with an endorsement in the area or a 
closely related area where they will be supervising the job-embedded 
candidate. 

ii. Highly-effective in the classroom based on TEAM evaluations and TVAAS 

data, including an overall Level of Effectiveness of 4 (above expectations) or 

5 (significantly above expectations) for the prior school year. 

iii. Hold a Master’s Degree in Education from an accredited college or university. 

iv. Obtain recommendation of school administrator. 
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v. Possess knowledge of the use of formative assessment in instructional 
planning, pacing charts, benchmark testing, and the TEAM rubric. 

vi. Demonstrate ability to communicate and model implementation of content 
standards, effective instructional approaches, incorporation of resources and 
technologies. 

b. The LEA agrees to the conditions associated with the duties and responsibilities that 
come with the position of content mentor. Content mentor responsibilities include 
the following: 

i. The role will run for 3 consecutive semesters. 
ii. The LEA will provide 3 half days of leave time, or the equivalent there of, 

from mentor’s classroom per semester to be spent in the mentee’s 

classroom for onsite coaching and collaboration. Mentor will use such 

visits to complete formal lesson observations.   

iii. Mentor will initiate weekly points of contact with mentee through email, 
phone call, video conference, and/or face to face meetings 
 

c. The LEA will designate an administrator and/or principal(s) to serve as its contacts 
for content mentors. These administrators will serve as liaisons between the School 
System and EPP’s designated contact. Any questions or problems arising which 
involve content mentoring will be brought to the attention of the Director of 
Embedded Clinical Experience at Tusculum University by the School System’s 
Administrator for Job-Embedded Teachers or the building principal. 

d. Selection of content mentors will be under the direction and control of the Director 
of Schools or an appointed designee from the LEA. 

e. The LEA agrees to share the LEA’s Human Capital Report with the EPP. 
 
 

VI. Responsibilities of the EPP  

a. The EPP designee for Clinical Experience: 
I. The EPP has designated the Office of Clinical Experience to assume the 

responsibility for coordinating all observations, clinical experiences, and 
student teaching placements in the LEA. Any questions arising which are 
related to the initial placement in clinical experiences should be brought to 
the attention of the EPP’s Office of Clinical Experience. 

The Director of the EPP’s Clinical Experience Program is: 
Michelle DeFord 
Tusculum University 
60 Shiloh Road                                                                                                                   
Greeneville, TN 37745  

   Office Phone: 423-636-7300 ext. 5024 
   Cell Phone: 865-230-3967 
   Email Address: mdeford@tusculum.edu 

mailto:mdeford@tusculum.edu
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II. The Director of Clinical Experience will provide the LEA with specific 
assignments for each field placement in order to ensure clear communication 
about the purposes and the expectations for the experience. The EPP will 
also provide an orientation for candidates involved in field placements to 
communicate the purposes and expectations of the experience. When 
requested, the EPP will conduct staff development sessions with LEA 
personnel to provide opportunities for discussion and collaboration about 
field experiences.  

b. The EPP designee for Content Mentoring: 
i. The EPP has designated the Director of Embedded Clinical Experiences to 

assume the responsibility for coordinating all content mentors in the LEA. 
Any questions arising which are related to content mentoring should be 
brought to the attention of the Director of Embedded Clinical Experience. 

The Director of the EPP’s Embedded Clinical Experience Program is: 
Stephanie Efird 
Tusculum University 
60 Shiloh Road 
Greeneville, TN 37745  

   Office Phone: 423-636-7300 ext. 5026 
   Cell Phone: 865-776-9708 
   Email Address: sefird@tusculum.edu 

ii. The Director of Embedded Clinical Experiences will provide the LEA with 
specific requirements for each Content Mentoring course in order to ensure 
clear communication about the purposes and the expectations for the 
experience. The EPP will provide orientation and training information which 
will inform content mentors and job-embedded candidates of the purposes 
and expectations of the experience. 

c. University Clinical Supervisors employed to work with teacher education candidates 
must meet the following criteria: 

 Documented evidence of having been a highly-effective teacher  

 Minimum of 5 years classroom experience 

 Ability to provide candidates with strategies for engaging diverse learners in 
meaningful learning 

 Ability and willingness to provide constructive feedback to teacher candidates 
about their strengths and areas for improvement 

 Ability and willingness to communicate effectively with teacher candidates and 
cooperating teachers 

 Ability and willingness to foster positive relationships between and among 
school-based administrators, teachers, teacher candidates, and university faculty 
and staff 

 Current knowledge of and training on TEAM, Praxis exams, and current trends in 
education to aid in the retention of mentors who demonstrate a positive impact 
on candidates’ development and pre-K-12 student learning and development 

mailto:sefird@tusculum.edu
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 Consistent demonstration of professionalism 
d. University clinical supervisors and teacher education candidates will be provided 

appropriate guidelines and expectations from the Tusculum Director of Clinical 
Experiences. Additionally, clinical supervisors will be provided on-going support 
through workshops and seminars. 

e. University clinical supervisors will be given the opportunity at the end of each 
placement to provide open-ended feedback of the candidate, cooperating teacher, 
overall EPP program and its supports. This data will be used by the EPP to make 
program improvements for subsequent semesters.  

f. Teacher candidates will be given the opportunity at the end of Clinical II, and 
Student Teaching to provide open-ended feedback of the university supervisor, 
cooperating teacher, overall EPP program and its supports. Job embedded and MAT 
Permit candidates will be given an opportunity at the end of Content Mentoring I 
and Content Mentoring II to provide open-ended feedback of the university 
supervisor, content mentor, the overall EPP program and its supports. This data will 
be used by the EPP to make program improvements for subsequent semesters. 

g. EPP will provide access to online training for cooperating teachers and content 
mentors on mentoring candidates and will provide access to any planned workshops 
for candidates to aid in the retention and training of teachers who demonstrate a 
positive impact on candidates’ development and pre-K-12 student learning and 
development. 

h. Tusculum University will, in advance of the field experience, provide the LEA with a 
list of candidates who are eligible for field placements along with appropriate 
information about the candidates. 

i. All teacher education candidates have a completed background check on file with 
the EPP and have met the criteria required by the Tennessee Department of 
Education (TCA 49-5-5610). If required by the LEA, a second background check 
through the appropriate vendor will be obtained by teacher candidates prior to 
clinical placement. The LEA will inform the Director of Clinical Experiences if the 
district requires an additional background check and/or drug testing. 

j. The EPP will inform all candidates who will be completing field experiences in the 
LEA of their obligation to observe the policies of the School System, as well as the 
school in which the candidates are placed.  Candidates are subject to the rules, 
regulations, and policies of the School System and EPP, including recognizing the 
confidential nature of information regarding students and their records, and 
performance during emergency situations. 

k. Teacher education candidates who are student teaching are required to maintain 
membership in an approved professional teacher organization which provides 
liability insurance.   

l. The EPP will coordinate all field placements through the Director of Clinical 
Experience. No affiliates of the EPP will make independent agreements for field 
experiences with individual schools or staff members. 
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m. The EPP Director of Clinical Experience is responsible for removing an EPP candidate 
from a field placement. Withdrawal may be the result of a request initiated within 
the School System or from a source within the EPP. 

n. The EPP will communicate in a timely manner with appropriate LEA administrators in 
the event that there is a significant issue or pattern of issues involving a cooperating 
teacher or a content mentor. 

o. Tusculum University agrees to the following exchange of yearly data: the EPP’s 
Annual State Report. 

 

VII.  Additional Provisions 

The parties agree to comply with Titles VI and VII of the Civil Rights Act of 1964, Title IX of the 

Education Amendments of 1972, Section of 504 of the Rehabilitation Act of 1973, Executive 

Order 11,246, ADA, and the related Regulations of each. The University and District shall not 

discriminate against any person on the basis of race, color, ethnicity, religion, sex, national 

origin, age, ancestry, disability, veteran status, sexual orientation, marital status, parental 

status, gender, or any other classification protected by Federal or State constitutional or 

statutory law. 

a. No provision of this agreement will act or be deemed to be a waiver by the LEA of any    
immunity or of any provision of the TENNESSEE GOVERNMENTAL TORT LIABILITY 
ACT.  Tenn. Code Ann. 29-20-101 et seq.  Any liability to the EPP or third parties for any 
claims, damages, losses, or costs arising out of, or related to acts performed by the LEA 
under this agreement will be governed and limited by the provisions of the Tennessee 
Governmental Tort Liability Act, Tenn. Code. Annotated, Section 29-20-101 et seq. 

b. EPP will be responsible for personal injury and/or damage resulting from the gross 
negligence of the University performing any responsibility specifically required under 
the terms of this agreement.  Damages recoverable against the LEA will be expressly 
limited by the Tennessee Governmental Tort Liability Act, Tennessee Code Annotated, 
Section 29-20-101 et seq. 

c. Nothing in this Agreement will be construed or deemed to create any relationship 
between the LEA and EPP other than that of independent entities contracting with each 
hereunder, solely for the purpose of effecting the provisions of this Agreement.  Neither 
of the parties nor any of their respective officers, directors, or employees will be 
construed to be the agent, employer, or representative of the other except as provided 
herein. 

d. The term of this Agreement will be for ONE YEAR from the date set forth above unless 
terminated in writing by either party. Any termination of this Agreement will be 
effective at the conclusion of the EPP’s academic semester, except that candidates 
participating in student teaching will be entitled to complete student teaching at the 
school notwithstanding any prior termination. 

e. Candidates may be employed by the LEA within the parameters of TNDOE policy and 
licensure rule. Candidates will work under the supervision of existing staff. This 
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agreement does not entitle candidates to a job in the LEA at the conclusion of the 
clinical practice and/or student teaching experience. 
 

IN WITNESS WHEREOF, the parties have, by their duly authorized representative, set their 
signatures on the partnership agreement cover page. 
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State-Recognized Partnership Agreement between 

Elizabethton City Schools 

and 

 

THIS AGREEMENT is entered into by and between Tusculum University (hereinafter known as 
the Educator Preparation Program or EPP) and Elizabethton City Schools (hereinafter known as 
the Local Education Agency or LEA). 
  

WITNESSETH 

In consideration of the mutual promises contained herein, the parties have agreed and do 
hereby enter into this agreement according to the following provisions: 
 

I.  Purpose and Responsibility 

The EPP is engaged in preparing candidates to be effective educators. In order to help ensure 
that a supply of qualified new teachers is available to be hired, the LEA wishes to participate in 
the clinical education of teacher education candidates. Candidates enrolled in clinical 
experience courses at the EPP will be considered by the LEA for participation in observational 
and classroom activities, including student teaching. Job embedded Candidates (a candidate 
who has been hired as a fulltime teacher by the LEA and whom the EPP has recommended for a 
Practitioner Teacher License) enrolled in content mentoring courses at the EPP will be assigned 
a content mentor by the LEA. 
The purpose of this agreement is to define the responsibilities of the EPP and the LEA in 
providing these direct experiences for candidates in the EPP’s Initial Teacher Licensure 
Programs. Because of their differing functions, the LEA and the EPP have unique 
responsibilities.  Therefore, frequent and clear communication between the LEA’s designated 
contact person and the EPP’s Director of Clinical Experiences and/or the EPP’s Director of 
Embedded Clinical Experiences is critical.  Sharing of responsibility is needed if all parties are to 
derive maximum benefit from this program.  It is agreed that continuous effort will be made by 
both the LEA and the EPP to accept this shared responsibility. 
 

II. Scope and Sequence of Clinical Experiences 

  Clinical Experiences are defined as follows: 
a. Clinical I – Initial clinical experience of 60 classroom hours completed during 

instructional time while students are present. These 60 hours are split into 2 separate 
30 hour placements.  The first 30 hours will be in a Title I school and will be in either:  

1. primary or intermediate grade span for K-5 licensure;  
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2. middle school or high school grade span for 6-12 licensure; or 
3. elementary school, middle school or high school grade span for K-12 licensure 
The candidate primarily observes and works with students one-on-one and in small 
groups during this placement. The second 30 hours will be in a different school and 
will be in the alternate grade span listed for each licensure area above.  During the 
second 30 hours, the candidate is required to teach at least one small group lesson 
which will be observed and evaluated by the Clinical I instructor using the TEAM 
Rubric.  The Clinical I experience is designed to provide the candidate with 
opportunities to demonstrate his or her developing effectiveness and positive 
impact on students’ learning and development in diverse learning environments that 
cover a significant breadth of the candidate’s licensure area.  

 
b. Clinical II – Pre-student teaching experience of 80 classroom hours completed during 

instructional time while students are present. The candidate actively observes, 
works with students one-on-one and in small groups, and teaches at least two whole 
group lessons: the first evaluated by the cooperating teacher using a modified TEAM 
rubric and the Clinical II instructor using the TEAM rubric, the second evaluated by 
the cooperating teacher using a Modified TEAM rubric and the university clinical 
supervisor using the TEAM rubric. The entire 80 hours of this experience are in a 
single placement. Ideally, the candidate remains in this placement for the student 
teaching semester. The Clinical II experience is designed to provide the candidate 
with opportunities to demonstrate his or her developing effectiveness and positive 
impact on students’ learning and development in a consistent learning environment 
with diverse groups of learners. During Clinical II, students will be required to record 
some of their classroom instruction in order to evaluate their own teaching and to fulfill 
requirements for the EPP and TNDOE. Before recording, students must obtain signed 
permission forms for any student who will be participating in the lesson. Classroom 
instruction will only be recorded under secure conditions and will only be accessible by 
clinical supervisors/instructors at the EPP. Recordings will not be made public in any way. 

 
c. Student Teaching – Culminating experience of a minimum of 15 full-time weeks to 

provide the candidate with sufficient depth of experience for a significant duration 
of time. The candidate works as an apprentice teacher, engaged in all of the duties 
and responsibilities of a regular classroom teacher, and maintains the same schedule 
as the classroom teacher. The candidate is required to teach a total of at least 4 
formally-observed lessons to fulfill licensure requirements dictated by TNDOE. 
Cooperating Teacher will complete two TEAM Observations. The first observation 
must be completed by the 4th week of student teaching. The second observation 
must be completed by the 11th week of student teaching. Clinical Supervisors will 
complete four TEAM Observations. The first observation must be completed by the 
4th week of student teaching. The second observation must be completed by the 
7th week of student teaching. The third observation must be completed by the 11th 
week of student teaching. The fourth observation must be completed by the 15th 
week of student teaching. Tusculum University strongly encourages one full week of 
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solo-teaching time or at least two full weeks of co-teaching with the cooperating 
teacher. The student teaching experience is designed to provide the candidate with 
consistent opportunities to demonstrate his or her developing effectiveness and 
positive impact on students’ learning and development in a learning environment 
with diverse groups of learners.  

 

III. Scope and Sequence of Content Mentoring Program 

The purpose of the content mentoring program is to provide job embedded candidates 

with purposeful, structured, and specific support by an assigned content mentor. The content 

mentor will be a resource throughout their first two semesters of full-time teaching. 

Throughout this experience, candidates will meet with an assigned mentor to discuss how to 

apply content and pedagogical knowledge in P-12 settings that progressively develop and 

demonstrate the knowledge, skills, and dispositions necessary to demonstrate positive impact 

on all P-12 students’ learning and development.   

a. Content Mentoring I- As part of the “Intent to Hire” letter (appendix form JB.1), 
building or district administrators will assign the job embedded candidate with a 
content mentor who currently teaches in the same or similar content area, in the 
same school or school district as the candidate. Job embedded candidates will meet 
with weekly with their mentor throughout the semester. The content mentor will 
provide coaching of mentee in mentee’s classroom. Content mentor will complete 
one formal observation of the candidate using the Modified TEAM template and 
complete one evaluation of the candidate’s disposition and professional skills. The 
Content Mentoring I instructor will complete one formal observation of the job-
embedded candidate using the Modified TEAM template. During Content Mentoring 
I, students will be required to record some of their classroom instruction in order to 
evaluate their own teaching and to fulfill requirements for the EPP and TNDOE. 
Before recording, students must obtain signed permission forms for any student 
who will be participating in the lesson. Classroom instruction will only be recorded 
under secure conditions and will only be accessible by clinical 
supervisors/instructors at the EPP. Recordings will not be made public in any way. 

d. Content Mentoring II- Job embedded candidates will meet with their mentor weekly 
throughout the semester. The content mentor will provide coaching of mentee in 
mentee’s classroom. Content mentor will complete two formal observation of the 
candidate using the TEAM template and complete one evaluation of the candidate’s 
disposition and professional skills. Content Mentoring II instructor will complete two 
formal observation of the job-embedded candidate using the TEAM template and 
complete one evaluation of the candidate’s disposition and professional skills. 
During Content Mentoring II, students will be required to record some of their 
classroom instruction in order to evaluate their own teaching and to fulfill 
requirements for the EPP and TNDOE. Before recording, students must obtain signed 
permission forms for any student who will be participating in the lesson. Classroom 
instruction will only be recorded under secure conditions and will only be accessible 
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by clinical supervisors/instructors at the EPP. Recordings will not be made public in 
any way. 

 

IV. Recruitment and Selection Strategies and Goals 

The EPP is committed to the recruitment of candidates from diverse backgrounds and those 
seeking the high-needs endorsement areas of its partnering districts.  To achieve the goals of 
strengthening recruitment in these two areas, the EPP, in collaboration with the LEA will: 

a. At the request of guidance counselors, work with high school guidance counselors to 
target high school juniors and seniors who have shown an interest or aptitude in a 
helping profession, and provide any potential candidates with information about the 
teaching profession and the EPP. 

b. At the request of guidance counselors and the potential candidates, be available to 
meet with students in urban areas who are considering majoring in education in 
order to provide specific counseling regarding high-needs endorsement areas 

 

V. Responsibilities of the LEA 

Responsibilities of the LEA related to Clinical Experience: 

a. The LEA may refuse to accept any teacher education candidate assigned to train in 
the School System for any non-discriminatory reason. 

b. The LEA will designate an administrator and/or principal(s) to serve as its contacts 
for field placements. These administrators will serve as liaisons between the School 
System and EPP’s designated contact in managing all candidate visits in the School 
System. Any questions or problems arising which involve field placements will be 
brought to the attention of the EPP Director of Clinical Experience by the School 
System’s Administrator for Field Placement or the building principal.  

c. Placement of teacher education candidates will be under the direction and control 
of the Director of Schools or an appointed designee from the LEA in collaboration 
with the Director of Clinical Experiences at Tusculum University. Placements will be 
made only with the consent of the principal and the cooperating teacher.  

d. Candidates will be placed according to their content area and grade span of 
emphasis. 

e. All teacher education candidates have a completed background check on file with 
the EPP and have met the criteria required by the Tennessee Department of 
Education (TCA 49-5-5610).  If required by the LEA, a second background check 
through the appropriate vendor will be obtained by teacher candidates prior to 
clinical placement. The LEA will inform the Director of Clinical Experiences if the 
district requires an additional background check and/or drug testing. 

f. The LEA will endeavor to provide placements for EPP candidates with the greatest 
potential for providing maximum benefit for the candidate and for the School 
System. Cooperating teachers chosen to work with teacher education candidates 
must meet the following criteria: 

i. Recommended by the school principal. 
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ii. Highly-effective in the classroom based on TEAM evaluations and TVAAS 
data, including an overall LOE score of 4 or 5.  

iii. Minimum of 3 years classroom experience required; 4+ years of 
classroom experience preferred. 

iv. Ability to engage diverse groups of learners. 
v. Ability and willingness to provide authentic feedback to teacher 

candidates about their strengths and areas for improvement. 
vi. Ability and willingness to communicate effectively with university clinical 

supervisors about candidate strengths and areas for improvement. 
vii. Willingness to host and mentor a teacher candidate allowing him/her 

opportunity to gain consistent experience within the classroom. 
g. Principals will provide orientation meetings at the school for the candidates at the 

beginning of their clinical experiences and will monitor the professional relationship 
between teachers and teacher education candidates. 

h. The Director of Clinical Experiences will provide Cooperating Teachers with 
appropriate guidelines and expectations. 

i. Cooperating teachers will be given the opportunity at the end of each placement to 
provide open-ended feedback of the candidate, university clinical supervisor, overall 
EPP program and its supports through a web-based system (SL&L). This data will be 
used by the EPP to make program improvements for subsequent semesters.  

j. The principals of participating schools have responsibility for determining the degree 
to which EPP candidates conform to school policies. Problems arising from any 
breach of policy of field placement candidates should be referred by the principal to 
LEA’s Administrator for Field Placement. However, if the principal deems it 
necessary, he/she may remove the field placement candidate from the school until 
the situation can be resolved through collaboration with the EPP Director of Clinical 
Experience. 

k. The LEA agrees to share the LEA’s Human Capital Report with the EPP. 
 
Responsibilities of LEA related to Content Mentoring: 

a.  The LEA will endeavor to provide a content mentor for each EPP job embedded 
candidate with the greatest potential for providing maximum benefit for the 
candidate, the school district, and the students. Content mentors chosen to work 
with job embedded candidates must meet the following criteria:  

i. Hold an active Tennessee license with an endorsement in the area or a 
closely related area where they will be supervising the job-embedded 
candidate. 

ii. Highly-effective in the classroom based on TEAM evaluations and TVAAS 

data, including an overall Level of Effectiveness of 4 (above expectations) or 

5 (significantly above expectations) for the prior school year. 

iii. Hold a Master’s Degree in Education from an accredited college or university. 

iv. Obtain recommendation of school administrator. 
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v. Possess knowledge of the use of formative assessment in instructional 
planning, pacing charts, benchmark testing, and the TEAM rubric. 

vi. Demonstrate ability to communicate and model implementation of content 
standards, effective instructional approaches, incorporation of resources and 
technologies. 

b. The LEA agrees to the conditions associated with the duties and responsibilities that 
come with the position of content mentor. Content mentor responsibilities include 
the following: 

i. The role will run for 3 consecutive semesters. 
ii. The LEA will provide 3 half days of leave time, or the equivalent there of, 

from mentor’s classroom per semester to be spent in the mentee’s 

classroom for onsite coaching and collaboration. Mentor will use such 

visits to complete formal lesson observations.   

iii. Mentor will initiate weekly points of contact with mentee through email, 
phone call, video conference, and/or face to face meetings 
 

c. The LEA will designate an administrator and/or principal(s) to serve as its contacts 
for content mentors. These administrators will serve as liaisons between the School 
System and EPP’s designated contact. Any questions or problems arising which 
involve content mentoring will be brought to the attention of the Director of 
Embedded Clinical Experience at Tusculum University by the School System’s 
Administrator for Job-Embedded Teachers or the building principal. 

d. Selection of content mentors will be under the direction and control of the Director 
of Schools or an appointed designee from the LEA. 

e. The LEA agrees to share the LEA’s Human Capital Report with the EPP. 
 
 

VI. Responsibilities of the EPP  

a. The EPP designee for Clinical Experience: 
I. The EPP has designated the Office of Clinical Experience to assume the 

responsibility for coordinating all observations, clinical experiences, and 
student teaching placements in the LEA. Any questions arising which are 
related to the initial placement in clinical experiences should be brought to 
the attention of the EPP’s Office of Clinical Experience. 

The Director of the EPP’s Clinical Experience Program is: 
Michelle DeFord 
Tusculum University 
60 Shiloh Road                                                                                                                   
Greeneville, TN 37745  

   Office Phone: 423-636-7300 ext. 5024 
   Cell Phone: 865-230-3967 
   Email Address: mdeford@tusculum.edu 

mailto:mdeford@tusculum.edu
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II. The Director of Clinical Experience will provide the LEA with specific 
assignments for each field placement in order to ensure clear communication 
about the purposes and the expectations for the experience. The EPP will 
also provide an orientation for candidates involved in field placements to 
communicate the purposes and expectations of the experience. When 
requested, the EPP will conduct staff development sessions with LEA 
personnel to provide opportunities for discussion and collaboration about 
field experiences.  

b. The EPP designee for Content Mentoring: 
i. The EPP has designated the Director of Embedded Clinical Experiences to 

assume the responsibility for coordinating all content mentors in the LEA. 
Any questions arising which are related to content mentoring should be 
brought to the attention of the Director of Embedded Clinical Experience. 

The Director of the EPP’s Embedded Clinical Experience Program is: 
Stephanie Efird 
Tusculum University 
60 Shiloh Road 
Greeneville, TN 37745  

   Office Phone: 423-636-7300 ext. 5026 
   Cell Phone: 865-776-9708 
   Email Address: sefird@tusculum.edu 

ii. The Director of Embedded Clinical Experiences will provide the LEA with 
specific requirements for each Content Mentoring course in order to ensure 
clear communication about the purposes and the expectations for the 
experience. The EPP will provide orientation and training information which 
will inform content mentors and job-embedded candidates of the purposes 
and expectations of the experience. 

c. University Clinical Supervisors employed to work with teacher education candidates 
must meet the following criteria: 

 Documented evidence of having been a highly-effective teacher  

 Minimum of 5 years classroom experience 

 Ability to provide candidates with strategies for engaging diverse learners in 
meaningful learning 

 Ability and willingness to provide constructive feedback to teacher candidates 
about their strengths and areas for improvement 

 Ability and willingness to communicate effectively with teacher candidates and 
cooperating teachers 

 Ability and willingness to foster positive relationships between and among 
school-based administrators, teachers, teacher candidates, and university faculty 
and staff 

 Current knowledge of and training on TEAM, Praxis exams, and current trends in 
education to aid in the retention of mentors who demonstrate a positive impact 
on candidates’ development and pre-K-12 student learning and development 

mailto:sefird@tusculum.edu
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 Consistent demonstration of professionalism 
d. University clinical supervisors and teacher education candidates will be provided 

appropriate guidelines and expectations from the Tusculum Director of Clinical 
Experiences. Additionally, clinical supervisors will be provided on-going support 
through workshops and seminars. 

e. University clinical supervisors will be given the opportunity at the end of each 
placement to provide open-ended feedback of the candidate, cooperating teacher, 
overall EPP program and its supports. This data will be used by the EPP to make 
program improvements for subsequent semesters.  

f. Teacher candidates will be given the opportunity at the end of Clinical II, and 
Student Teaching to provide open-ended feedback of the university supervisor, 
cooperating teacher, overall EPP program and its supports. Job embedded and MAT 
Permit candidates will be given an opportunity at the end of Content Mentoring I 
and Content Mentoring II to provide open-ended feedback of the university 
supervisor, content mentor, the overall EPP program and its supports. This data will 
be used by the EPP to make program improvements for subsequent semesters. 

g. EPP will provide access to online training for cooperating teachers and content 
mentors on mentoring candidates and will provide access to any planned workshops 
for candidates to aid in the retention and training of teachers who demonstrate a 
positive impact on candidates’ development and pre-K-12 student learning and 
development. 

h. Tusculum University will, in advance of the field experience, provide the LEA with a 
list of candidates who are eligible for field placements along with appropriate 
information about the candidates. 

i. All teacher education candidates have a completed background check on file with 
the EPP and have met the criteria required by the Tennessee Department of 
Education (TCA 49-5-5610). If required by the LEA, a second background check 
through the appropriate vendor will be obtained by teacher candidates prior to 
clinical placement. The LEA will inform the Director of Clinical Experiences if the 
district requires an additional background check and/or drug testing. 

j. The EPP will inform all candidates who will be completing field experiences in the 
LEA of their obligation to observe the policies of the School System, as well as the 
school in which the candidates are placed.  Candidates are subject to the rules, 
regulations, and policies of the School System and EPP, including recognizing the 
confidential nature of information regarding students and their records, and 
performance during emergency situations. 

k. Teacher education candidates who are student teaching are required to maintain 
membership in an approved professional teacher organization which provides 
liability insurance.   

l. The EPP will coordinate all field placements through the Director of Clinical 
Experience. No affiliates of the EPP will make independent agreements for field 
experiences with individual schools or staff members. 
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m. The EPP Director of Clinical Experience is responsible for removing an EPP candidate 
from a field placement. Withdrawal may be the result of a request initiated within 
the School System or from a source within the EPP. 

n. The EPP will communicate in a timely manner with appropriate LEA administrators in 
the event that there is a significant issue or pattern of issues involving a cooperating 
teacher or a content mentor. 

o. Tusculum University agrees to the following exchange of yearly data: the EPP’s 
Annual State Report. 

 

VII.  Additional Provisions 

The parties agree to comply with Titles VI and VII of the Civil Rights Act of 1964, Title IX of the 

Education Amendments of 1972, Section of 504 of the Rehabilitation Act of 1973, Executive 

Order 11,246, ADA, and the related Regulations of each. The University and District shall not 

discriminate against any person on the basis of race, color, ethnicity, religion, sex, national 

origin, age, ancestry, disability, veteran status, sexual orientation, marital status, parental 

status, gender, or any other classification protected by Federal or State constitutional or 

statutory law. 

a. No provision of this agreement will act or be deemed to be a waiver by the LEA of any    
immunity or of any provision of the TENNESSEE GOVERNMENTAL TORT LIABILITY 
ACT.  Tenn. Code Ann. 29-20-101 et seq.  Any liability to the EPP or third parties for any 
claims, damages, losses, or costs arising out of, or related to acts performed by the LEA 
under this agreement will be governed and limited by the provisions of the Tennessee 
Governmental Tort Liability Act, Tenn. Code. Annotated, Section 29-20-101 et seq. 

b. EPP will be responsible for personal injury and/or damage resulting from the gross 
negligence of the University performing any responsibility specifically required under 
the terms of this agreement.  Damages recoverable against the LEA will be expressly 
limited by the Tennessee Governmental Tort Liability Act, Tennessee Code Annotated, 
Section 29-20-101 et seq. 

c. Nothing in this Agreement will be construed or deemed to create any relationship 
between the LEA and EPP other than that of independent entities contracting with each 
hereunder, solely for the purpose of effecting the provisions of this Agreement.  Neither 
of the parties nor any of their respective officers, directors, or employees will be 
construed to be the agent, employer, or representative of the other except as provided 
herein. 

d. The term of this Agreement will be for ONE YEAR from the date set forth above unless 
terminated in writing by either party. Any termination of this Agreement will be 
effective at the conclusion of the EPP’s academic semester, except that candidates 
participating in student teaching will be entitled to complete student teaching at the 
school notwithstanding any prior termination. 

e. Candidates may be employed by the LEA within the parameters of TNDOE policy and 
licensure rule. Candidates will work under the supervision of existing staff. This 
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agreement does not entitle candidates to a job in the LEA at the conclusion of the 
clinical practice and/or student teaching experience. 
 

IN WITNESS WHEREOF, the parties have, by their duly authorized representative, set their 
signatures on the partnership agreement cover page. 
 



















































































































The Access Academy 
Elizabethton City Schools and The Access Academy General Outline of 

Expectations 
 

The Access Program (TAA) services: 
 

• Presentation of content from the topics listed below on our Scope and 
Sequence developed by The Access Academy Curriculum Specialist. 

 
• The topics are directly correlated to help your students create their own 

post-secondary goals, career exploration, and/or further education needed 
to meet these goals. 

 
• Each lesson will include a presentation of the topic, videos, and application 

activities that the students will practice in class or can practice in a real-life 
setting. We provide all the materials needed such as assessments, 
worksheets, activities supplies. 

 
• TAA will also guide the students in soft-skills and work readiness skills, such 

as communication, interviewing skills, and self-advocacy skills. 
 

• TAA can provide support, through in-class training and practice to prepare 
the students to use their skills in work settings. 

 
• TAA can also assist with Project Search services if applicable. 

 
• TAA will ensure each instructor has had a background check and will 

submit to any and all additional background checks that Elizabethton 
City Schools (school system) deems necessary. 

 
 

Elizabethton City Schools Service Expectations: 
 

• Allowing time (preferably 1 - 1 ½ hours' time frame weekly) with identified 
students during the school day through Resource and/or CDC or WBL 
classes. 

 
• Provide a signed VR permission form and IEP for each student 

participating. 
 

• Provide adequate space for TAA to meet with students in a group setting. 
 

• Provide a school staff person to be in attendance while TAA conducts 
instruction. 



The Access Academy (TAA} 
Our goal is to provide support to the school system, teachers and students by 
presenting instruction and applicable opportunities for post-secondary goals. 
Since our plans are correlated with the TSW, Pre-ETS, WINTAC, and 
Transitiontn.org we can collaborate with your teachers to help students identify 
and reach their personal goals. 

 
Confidentiality Agreement: All employees of The Access Academy (TAA) and 
school system agree to full confidentiality of student information. Only the 
information that is required by the state for contract, invoice and audit purposes 
will be made available to the State of Tennessee. TAA lesson plans, materials and 
information are copyrighted for their use only and may not be printed, 
downloaded, copied or shared in any form. 

 
This agreement is between Elizabethton City Schools and The Access Academy 
(TAA) for the school year of August 2025 through July 2026 (to include any 
Summer Job Club camps offered}. 

 
 

Date 

7/17/25 
TheAccess Academy - Representative Date 

 
Fees: TAA will file invoices with the State of Tennessee for instruction and services 
for the Pre-ETS program according to the contract awarded by the state. 







 

1 ECS & CCS MOU for CTE Course Exchange 

MEMORANDUM OF UNDERSTANDING BETWEEN 
ELIZABETHTON CITY SCHOOLS & CARTER COUNTY SCHOOLS 

FOR A CTE COURSE EXCHANGE PROGRAM 
 

This Memorandum of Understanding (“MOU”) is made entered into by and between 

Elizabethton City Schools (“ECS”) and Carter County Schools (“UCS”), each individually a 

“Party” and collectively, the “Parties”, pursuant to their authority under TENN. CODE ANN. § 7-

51-908 to contract for matters concerning education. The purpose of the MOU is to establish a 

Career and Technical Course Exchange Program.  

 

1. Effective Date.  The MOU shall be effective on the date executed by authorized 

representatives of both Parties, and if different, then on the latter date thereof.  

 

2. Term and Termination.  The MOU shall terminate on June 30 following its effective 

date.  Prior to June 30, the Parties will discuss and mutually agree to renewal or 

termination of the MOU.  Additionally, either Party may terminate the MOU by 

written notice to the other Party specifying that the MOU will terminate ninety (90) 

calendar days after receipt of the written notice or the end of the current academic year. 

 

3. Definitions.  

a. Career and Technical (“CTE”) Course Exchange Program [“Program”] is a plan 

allowing high school students from each Party to participate in CTE courses 

offered by the other Party.  

b. Home District is the Party in which students participating in the Exchange Program 

are enrolled full-time.  

c. Host District is the Party offering a CTE course in which students from the Home 

District may participate. 

 

4. Roles and responsibilities of the Host District 

a. The Host District retains the authority to designate the CTE courses for which  

students from the Home District are eligible. 

b. The Host District must notify the other Party no later than thirty (30) calendar 

days before the beginning of each school semester as to how many spaces are 

available for students from the other district.  Decisions regarding the number of 

spaces available shall enhance opportunities for students without detriment to 

students in the Host District’s academic program. 

c. The Host District will provide and fund an instructor who is appropriately licensed 

and certified and who is otherwise legally authorized to teach in Tennessee. 

d. The Host District will provide and fund an appropriate and adequate classroom 

space to provide a quality educational experience for students.  

e. The Host District will retain the authority and responsibility to assign all grades 

related to the CTE course.  Course instructors will provide updates to the student’s 

Home District to include, at minimum, timely submission of final grades required 

for progress reports and report cards . 

f. The Host District school will supply usual and reasonable student materials, 

technology, and costs associated with CTE course(s).  
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5. Roles and Responsibilities of Both Parties. 

a. Each Party must commit to good faith cooperation in the development and 

operation of the Program.  

b. The CTE Director of each Party is responsible for communication and coordination 

of services with the other Party.  Liaisons will speak regularly, no less than once a 

quarter, to discuss and evaluate the effectiveness of collaborative efforts and to 

develop and refine additional strategies and opportunities of mutual benefit. 

c. The Parties will jointly evaluate the Program and the effectiveness of the Parties’ 

collaboration during an annual meeting that includes at least one representative of 

each Party.   

d. Each Party retains responsibility and liability for any transportation required for its 

own students to participate in the Program. 

 

6. Roles and Responsibilities of Students Participating in Exchange Program Courses 

a. Students are permitted to attend field trips and excursions related to the CTE course 

in which they are enrolled but shall be subject to the same rules and requirements 

imposed upon students in the Host District for such participation. 

b. Students are required to provide materials, pay fees or otherwise meet 

responsibilities reasonably required of students in the Host District for courses in 

which they are enrolled, provided, however, that fees must be assessed consistent 

with Tenn. Comp. R. & Regs. 0520-01-02-.16 or any subsequent revision thereof. 

c. Students must maintain satisfactory attendance, academic achievement and 

disciplinary records, and if not, they may be removed from the Program with at 

least one (1) business day advance notice to the Home District.   

 

7. The Parties expect significant mutual benefit from their collaborative efforts in this 

Program but do not commit nor expect commitment by either Party regarding specific 

projects or the use of specific resources to achieve the purpose of this MOU.  Should 

funding commitments be required, the MOU will be modified pursuant to paragraph 

eleven (11) herein.    

 

8. The Parties agree that personally identifiable information regarding students will be 

accessed, used, retained or disclosed in compliance with the Family Educational 

Rights and Privacy Act (20 U.S.C. Section 1232g), together with its implementing 

rules and regulations, and other applicable laws governing confidentiality.   

 

9. The Parties agree, warrant and assure that no person shall be excluded from 

participation in, be denied benefits of, or be otherwise subject to discrimination in 

the performance of this MOU on the grounds of disability, age, race, color, 

religion, sex, national origin, or any other classification protected by federal or 

Tennessee constitutional or statutory law.   

 

10. Both Parties shall have the duty to meet and attempt, in good faith, to resolve any 

disputes or disagreements. Any dispute not resolved within twenty-five (25) days shall 

be referred to mediation conducted by a Tennessee Supreme Court listed Rule 31 

mediator chosen by mutual agreement of the Parties.  Should mediation fail, a 

complaint may be filed in a court of competent jurisdiction in Carter County, 

Tennessee, or if there is no court of competent jurisdiction within the county, then such 
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court that is nearest Carter County, Tennessee .  The Parties hereby consent to the venue 

in those courts.  Should there be a material breach and should the same fail to be cured 

or resolved, then both Parties shall have all rights and remedies against the other as 

permitted by law or by this MOU.  

 

11. No change, alteration or modification of the MOU shall be effective unless in writing 

and signed by a duly authorized agent of the respective Parties hereto. This MOU may 

be executed in counterparts, each of which shall constitute an original and all of which 

when taken together shall constitute one document.  

 

12. No waiver of any term, provision, or condition of this Agreement, whether by conduct 

or otherwise, in any one or more instances, shall be deemed to be or construed as a 

further and continuing waiver of any such term, provision or condition of this 

Agreement. 

 

13. This  MOU and its Attachment A constitute the entire agreement between the Parties 

relating to the subject matter hereof and supersede all other agreements between the 

Parties relating to the matters discussed herein, whether written or verbal.  

 

14. This Agreement was drafted jointly by the Parties and shall not be construed or 

interpreted against any Party based upon the contention that this Agreement or a 

portion of it was drafted by that Party. 

 

IN TESTIMONY HEREOF, the Parties have executed this MOU, effective on the date appearing 

opposite their signatures below or the latter date thereof. 

 

 

_____________________________________ ______________________ 

Director of Schools   Date 

Elizabethton City Schools 

 

 

 

_____________________________________ ______________________ 

Director of Schools   Date 

Carter County Schools 
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ATTACHMENT A 

Elizabethton City Schools and Carter County Schools 

Roles & Responsibilities  

CTE Instructors 

 Teach with fidelity to the approved curriculum 

 Teach using provided A/V equipment 

 Instruct using Canvas or Google Classroom as collaboration tool with students 

 Provide grades for entry to the class proctor in a timely manner 

 Organize fields trips, if appropriate 

 Coordinate Local Dual Credit assessments, if applicable 

 Oversee completion of industry certifications, if applicable 

CTE Directors 

 Coordinate services and communications regarding the Program 

 Complete evaluations and/or reports required to implement the Program 

 Conduct monthly partnership meetings to assess success and lessons learned 

 Address escalated issues/concerns in a timely manner to ensure success of the Program 

 Approve field trips, provided that approval shall be  consistent with applicable board 

policies and procedures 

 Monitor compliance with the MOU 
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