
ELIZABETHTON CITY SCHOOLS BOARD OF EDUCATION
REGULAR SCHEDULED MEETING

Thursday, October 19, 2023, @ 5:30 PM 

Board Members

Eddie Pless | Phil Isaacs | Danny O’Quinn | Edwin Alexander | Jamie Schaff | Hannah 
McCoy (Student Liaison)

The Elizabethton Board of Education will meet on Thursday, October 19, 2023, at 5:30 PM in the 
Mack Pierce Board Room, 804 South Watauga Ave , Elizabethton, TN 37643.

1. CALL TO ORDER
2. MOMENT OF SILENCE
3. PLEDGE TO THE FLAG
4. APPROVE CONSENT AGENDA AND REGULAR AGENDA
5. TIME FOR CITIZENS TO SPEAK
6. SPECIAL RECOGNITION
7. CONSENT AGENDA

A. Minutes of Regular Meeting:  Date: September 21, 2023
B. Approve General Purpose Fund Financial Statement, Date: Sept. 2023
C. Approve Federal Projects Fund Financial Statement, Sept. 2023
D. Approve School Nutrition Fund Financial Statement, Sept. 2023
E. Approve the second reading of the following Board Policy:

4.602 Honor Roll, Awards & Class Ranking
F. Approve Transportation Request for Field Trip to the USS Wisconsin in Norfolk, 

VA. November 1-2, 2023.
G. Approve EPP Partnership Agreement between Elizabethton City Schools and King 

University for the 2023-2024 SY.
H. Approve EPP Partnership Agreement between Elizabethton City Schools and 

Tusculum University for the 2023-2024 SY.
I. Approve EEP Partnership Agreement between Elizabethton City Schools and 

Liberty University for the 2023-2024 SY.
J. Approve EPP Partnership Agreement between Elizabethton City Schools and 

Western Governors University for the 2023-24 SY.
K. Approve EPP Partnership between Elizabethton City Schools and Milligan 

University for the 2023-2024 SY.
L. Approve EEP Partnership between Elizabethton City Schools and ETSU for the 

2023-2024 SY.



M. Approve MOU between Elizabethton City Schools and MTSU for Agriculture Dual 
Credit Services.

N. Approve the Funding Application of the Innovative School Models for Fiscal year 
2024.

O. Approve the ARP Homeless 2.0 Grant for SY24.
P. Approve the 2024 ESSER 3.0 application and School Board Form.
Q. Approve Contract and User Agreement with Verizon Wireless and Elizabethton 

City Schools for cellular services and devices, based on State contract pricing.
R. Approve the 2023-2024 Public School Security Grant Application.
S. Approve My Benefits Channel proposal for ACA Total Care Reporting for 2023.
T. Approve Request for Property / Equipment Sale / Disposal.

See attached.
U. Approve the 2023 Tennessee Department of Education LEA Compliance Report.
V. Approve the Director of Schools travel request to attend the State Cross Country 

meet in Hendersonville, TN and the Division II state band competition in Smyrna, 
TN,
November 2-4, 2023.

W. Approve Mr. Alexander to attend the TSBA Annual Convention in Nashville, 
November 16-19,2023.

X. Approve Mr.Alexander to attend the TSBA New Board Member Orientation in 
Nashville, January 8-9, 2024.

8. REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
A. Personnel Report

NEW HIRES:
Caroline Craig-P/T ESP Student Leader-eff. 9/29/23
Nathan Hall- Computer Specialist-CO-eff. 9/18/23
Angel Harding- P/T Cafeteria Personnel-EHS-eff. 10/02/23
Brisa Hernandez- P/T ESP Student Leader-eff. 9/21/23
Samantha Mooney- Substitute Teacher-eff. 9/25/23
Angela Smith- P/T Educational Assistant-EHS-eff. 10/02/23
Samantha White- Substitute Teacher-eff. 9/22/23
Steven Yencich-Substitute Teacher-eff. 9/18/23
Seth Carter- CIP- Open Gym Supervision-eff. 10/5/2023
Abigail Parsons- P/T Educational Assistant-ESE-eff. 10/5/2023
Kayla Carrier- Substitute Teacher-eff. 10/03/2023
ADDITIONAL POSITION:
Alyssa Fisher- Interim SPED Teacher-WSE- eff. 9/13/23-12/20/23
Lucas Honeycutt- P/T CIP Open Gym Supervisor-EHS-eff. 9/11/23
TRANSFERS:
Colbie Hopson-Interim F/T TNAC Educational Assistant-WSE-eff. 9/26/23
Heather Brodio- Interim SPED Teacher-ESE-eff. 9/13/23-12/20/23
Millie Pierce- P/T Educational Assistant-ESE- eff. 9/26/23
Lyndsay Tappert- F/T TNAC Educational Assistant-HME-eff. 9/25/23



Dollie Ruddlesdon-P/T Cafeteria Floater position-eff 10/17/2023
RESIGNATIONS:
Tina Byrd- P/T Educational Assistant- HME-eff. 9/20/23
Lenzi Rose- ESP Stuent Leader-eff. 9/26/23
Emily Harrison- Softball Coach- TAD-eff. 9/26/23
Margaret Carpenter- P/T Educational Assistant-TAD-eff. 10/21/23
TERMINATIONS:
Carol Manis- P/T Educational Assistant-EHS-eff. 9/28/23
Nicki Ferguson- P/T Educational Assistant-TAD-eff. 9/27/23
LEAVE OF ABSENCE:
Richie Burrow- eff- 9/21/23-10/4/23
Jon Byrd- eff. 9/1/23-TBD
Hannah Starkey- eff. 9/25/23-1/3/24
Tammy Buchanan-Revised  eff. 8/1/2023-11/5/2023
Kevin Cornwell- eff. 10/17/2023-11/30/2023
Nancy Cornwell-eff. 10/17/2023-11/30/2023

B. Director's Update:
C. Board Member Reports
D. City Council Liaison's Report
E. Student Liaison's Report

9. REGULAR AGENDA
A. Approve Elizabethton City Schools settlement offer for Government Entity Claims 

against Altria.
B. Approve TISA District Accountability Report
C. Approve the creation of two Assistant Track Coaching positions for Elizabethton 

High School.
D. Approve Preston Construction to complete alternative school remodeling at the 

Community Development and Engagement Center (formerly the Union Pharmacy 
Building) for an amount not to exceed $389,498.00.

E. Approve awarding of Bid# ECSS 2023-2024-01RB for Gym Roof replacement at 
Harold McCormick to Eskola Roofing and Waterproofing for the amount of 
$48,789.00.           

F. Approve Elizabethton City Schools 2024-2025 School Calendar.
G. Approve purchase of 175 Chromebooks from Dell Technologies, utilizing 

Cooperative Purchasing pricing in the amount of $42,875.00 to be paid for with 
ESSER 3.0 funds.

10. FOR YOUR INFORMATION
11. NEXT REGULARLY SCHEDULED BOARD MEETING

The next regularly scheduled Board Meeting will be held on Tuesday, November 14, 
2023 at 5:30pm in the Mack Pierce Board Room of the Elizabethton Board of 
Education, located at 804 S. Watauga Avenue, Elizabethton, TN.

12. ADJOURN
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Educator Preparation Provider/Local 
Education Agency State Recognized Partnership 
Agreement 

Educator Preparation 
Provider (EPP) King University

Local Education 
Agency (LEA) Elizabethton City Schools

Academic Year of 
Agreement 2023-2024

EPP Contact/Designee 

Name:  Dr. Dwain Arnold Title:  Director of Teacher Education

Email: edarnold@king.edu Phone Number:  423-863-2259

LEA Contact/Designee 

Name:  Dr. Myra Newman Title:  Assistant Director of Schools

Email:  myra.newman@ecschools.net Phone Number:  423-547-8000 X8209

Certification (signatures verify partnership) 

EPP Head  
Administrator:  Dr. Donna H. Watson Title:  Dean of the School of Education

Signature:   Date:  

LEA Head  
Administrator:         Richard VanHuss Title:  Director of Schools

Signature:  Date:  

Prompt 
1 

Describe the strategies and actions in place to co-select clinical educators and collaborate to prepare, evaluate, 
and support high-quality clinical educators, both provider and school-based, who demonstrate a positive impact 
on candidates’ development and pre-k-12 students. NOTE: Responses should not exceed one page per prompt. 
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Dr. Myra Newman, Assistant Director of Schools, and Richard VanHuss, Director of Schools, will collaborate 
with King University’s Dean, Dr. Donna Watson, and Director of Teacher Education, Dr. Dwain Arnold, to 
select, prepare, support, and retain high-quality clinical educators.

For classroom teachers to serve as mentors for student teachers, we abide by mutually agreed upon criteria 
requiring each mentor to (1) have a professional teaching license with at least three year’s experience and 
endorsement in the content area in which the candidate seeks licensure; (2) be a data-driven highly effective 
teacher with a level 4 or 5 rating based in the TDOE’s evaluation model; (3) demonstrate mentor leadership 
showing a strong desire to guide student teaching candidates; and (4) be willing to assume the roles defined by 
the King University’s current Teacher Education Handbook which includes standards developed for student 
teachers, classroom mentors, and college supervisors.

College supervisors guide both student teachers and embedded teachers. Supervisors have experience and 
expertise in the grade or content area for which they are assigned, and they have TEAM training encouraging 
fidelity to the rubric. Regular meetings/communication with the Dean, Director of Teacher Education, and the 
LEA Administrators occur to review observation guidelines, research-based student teacher reflection 
documentation, lesson planning rubrics, and expectations of the LEA School District. Weekly reviews of rubric 
guided lesson plans, six formal observations, a summative conference, and a summative survey are all a part of 
the process.

Classroom mentors and college supervisors are evaluated at the completion of each placement by student 
teachers, mentors by supervisors, and supervisors by mentors. The quantitative and qualitative results are 
applied to a rubric which is reviewed by the Director of Teacher Education, Compliance Officer, and the Dean. 
Those results are then shared with the Human Resources Office of the LEA for further discussion and 
collaboration.

Any issues or concerns with teacher candidates, mentors, or supervisors are reviewed collaboratively by the LEA 
and EPP. If additional support appears to be needed, meetings may be held with the clinical educator and the 
Dean and/or the Director.  Access to a Canvas course (The School House) may be granted for additional online 
training, and/or face-to-face clinical educator meetings or trainings may be provided by the LEA. If expectations 
are still unmet, the LEA and EPP may determine to reassign a mentor or supervisor. 
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Prompt 
2 

Describe the design and implementation of clinical experiences, utilizing various modalities, of sufficient 
depth, breadth, diversity, coherence, and duration to ensure candidates demonstrate their developing 
effectiveness and positive impact on pre-k-12 students (For instructional leader programs, ensure how clinical 
experiences allow opportunities for candidates to practice applications of content knowledge and skills.). 
NOTE: Responses should not exceed one page per prompt. 

Clinical experiences involve a variety of modalities including synchronous, asynchronous, job-embedded, and 
directed studies, as well as non-traditional experiences such as Boys and Girls Club, and the Coalition for Kids. 
These experiences are designed to help students identify if teaching is their vocational calling, and if so, best 
prepare them for the challenges of 21st century teaching. For example, the first course that students typically 
experience in the School of Education is Introduction to Teaching. This class requires 30 hours of classroom 
experience assisting and sometimes co-teaching. In addition, 20 hours are spent assisting after school at the Boys 
and Girls Club. These experiences allow 50 hours total of observation/assisting. Other courses in the School of 
Education have varying requirements (15 hours each for Content Area Reading, Reflective Teaching, Survey of 
Exceptional Children and 30 hours for Secondary Methods, as examples). The culmination of coursework and 
required clinical experiences is student teaching – a one semester, two placement setting that involves at least 500 
hours in the field. Students begin student teaching with a week of inservice training, a week observing, and a 
week teaching one third of the school day. Then the student teacher assumes responsibility for all classes, under 
the supervision of the mentor. After being observed three times by the mentor and the supervisor, the student 
teacher releases the students back to the mentor before transitioning to the second placement where the process 
is repeated.

Embedded teachers are enrolled in two semesters of Clinical Practicum. They are assigned a college supervisor 
who does four classroom evaluations per semester and a summative evaluation at the end of each semester. A 
peer teacher or mentor teacher, if assigned by the LEA, or an administrator or their designee will be asked to 
complete a midpoint evaluation and a summative evaluation. All these assessments will be collected for data 
analysis. Job-embedded candidate effectiveness will be measured by overall evaluation scores, observation scores, 
and individual growth scores.

King University (and partners seem to agree, based on survey information and direct feedback) believes that 
these clinical experiences provide ample opportunities for candidates to apply their content knowledge, display 
their professional and ethical dispositions, and deliver their pedagogical training. This belief is borne out in that 
our graduates typically score above the state in value-added and teacher-effect numbers. 



Final 
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Educator Preparation Provider/ 
Local Education Agency 

State-Recognized Partnership Agreement 

 
 
 
 
 
 
 

Educator Preparation Tusculum University College of Education 

Provider (EPP) 
 

 
Local Education Elizabethton City Schools 

Agency (LEA) 
 

 
 

Term of Agreement One year, per TNDOE requirements 
 

 
EPP Contact/Designee 

Name:  Michelle DeFord Title:  Director of Clinical Experience 

Email Address:  mdeford@tusculum.edu Phone Number:  423-636-7300 ext. 5024 

LEA Contact/Designee 

Name:  Title: 

Email Address: Phone Number: 

LEA Administrator for Field Placement  

Name: Title: 

Email Address: Phone Number: 

 

Certification (Signatures verify partnership) 

 
 
 

EPP Unit  
Head 

Name: Dr. Miriam Stroder Date: September 6, 2023 
 
Title: Dean, College of Education  

Signature: 

 
 

LEA Director 
of 

Schools 

Name: Date: 
 
Title:  

Signature: 
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State-Recognized Partnership Agreement between 

Elizabethton City Schools 
and 

 

THIS AGREEMENT is entered into by and between Tusculum University (hereinafter known as 
the Educator Preparation Program or EPP) and Elizabethton City Schools (hereinafter known as 
the Local Education Agency or LEA). 
  

WITNESSETH 

In consideration of the mutual promises contained herein, the parties have agreed and do 
hereby enter into this agreement according to the following provisions: 
 

I.  Purpose and Responsibility 

The EPP is engaged in preparing candidates to be effective educators.  In order to help ensure 
that a supply of qualified new teachers is available to be hired, the LEA wishes to participate in 
the clinical education of teacher education candidates. Candidates enrolled in clinical 
experience courses at the EPP will be considered by the LEA for participation in observational 
and classroom activities, including student teaching. Job embedded Candidates (a candidate 
who has been hired as a fulltime teacher by the LEA and whom the EPP has recommended for a 
Practitioner Teacher License) enrolled in content mentoring courses at the EPP will be assigned 
a content mentor by the LEA. 
The purpose of this agreement is to define the responsibilities of the EPP and the LEA in 
providing these direct experiences for candidates in the EPP’s Initial Teacher Licensure 
Programs. Because of their differing functions, the LEA and the EPP have unique 
responsibilities.  Therefore, frequent and clear communication between the LEA’s designated 
contact person and the EPP’s Director of Clinical Experiences and/or the EPP’s Director of 
edTPA is critical.  Sharing of responsibility is needed if all parties are to derive maximum benefit 
from this program.  It is agreed that continuous effort will be made by both the LEA and the EPP 
to accept this shared responsibility. 
 

II. Scope and Sequence of Clinical Experiences 

  Clinical Experiences are defined as follows: 
a. Clinical I – Initial clinical experience of 60 classroom hours completed during 

instructional time while students are present. These 60 hours are split into 2 separate 
30 hour placements.  The first 30 hours will be in a Title I school and will be in either:  

1. primary or intermediate grade span for K-5 licensure;  
2. middle school or high school grade span for 6-12 licensure; or 
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3. elementary school, middle school or high school grade span for K-12 licensure 
The candidate primarily observes and works with students one-on-one and in small 
groups during this placement. The second 30 hours will be in a different school and will 
be in the alternate grade span listed for each licensure area above.  During the second 
30 hours, the candidate is required to teach at least one small group lesson which will 
be observed and evaluated by the university clinical supervisor using a Modified TEAM 
Rubric.  The Clinical I experience is designed to provide the candidate with opportunities 
to demonstrate his or her developing effectiveness and positive impact on students’ 
learning and development in diverse learning environments that cover a significant 
breadth of the candidate’s licensure area.  

b. Clinical II – Pre-student teaching experience of 80 classroom hours completed during 
instructional time while students are present. The candidate actively observes, works 
with students one-on-one and in small groups, and teaches at least three whole group 
lessons: the first evaluated by the cooperating teacher and the university clinical 
supervisor using the TEAM rubric, the second evaluated by the cooperating teacher 
using a Modified TEAM rubric, and the third evaluated by the university clinical 
supervisor using the TEAM rubric.  The entire 80 hours of this experience are in a single 
placement. Ideally, the candidate remains in this placement for the student teaching 
semester.  The Clinical II experience is designed to provide the candidate with 
opportunities to demonstrate his or her developing effectiveness and positive impact on 
students’ learning and development in a consistent learning environment with diverse 
groups of learners.  

c. Student Teaching – Culminating experience of a minimum of 15 full-time weeks to 
provide the candidate with sufficient depth of experience for a significant duration of 
time.  The candidate works as an apprentice teacher, engaged in all of the duties and 
responsibilities of a regular classroom teacher, and maintains the same schedule as the 
classroom teacher.  The candidate spends a minimum of 13 weeks with the primary 
cooperating teacher and 2 weeks with an alternate teacher as approved by the 
principal.  The candidate is required to teach a total of 5 formally-observed lessons, in 
addition to lessons required for edTPA. The first observed lesson will be evaluated by 
the cooperating teacher and the university clinical supervisor using the TEAM rubric, the 
second by the cooperating teacher using a Modified TEAM rubric, the third by the 
university clinical supervisor using the TEAM rubric, the fourth by the cooperating 
teacher using a Modified TEAM rubric, and the fifth by the cooperating teacher and the 
clinical supervisor using the TEAM rubric. Tusculum University strongly encourages one 
full week of solo-teaching time or at least two full weeks of co-teaching with the 
cooperating teacher. The student teaching experience is designed to provide the 
candidate with consistent opportunities to demonstrate his or her developing 
effectiveness and positive impact on students’ learning and development in a learning 
environment with diverse groups of learners.  
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III. Scope and Sequence of Content Mentoring Program 

The purpose of the content mentoring program is to provide job embedded candidates 

with purposeful, structured, and specific support by an assigned content mentor. The content 

mentor will be a resource throughout their first two semesters of full-time teaching. 

Throughout this experience, candidates will meet with an assigned mentor to discuss how to 

apply content and pedagogical knowledge in P-12 settings that progressively develop and 

demonstrate the knowledge, skills, and dispositions necessary to demonstrate positive impact 

on all P-12 students’ learning and development.  Additionally, job embedded candidates will 

complete 10 hours of observation in the content mentor’s classroom per semester. 

a. Content Mentoring I- As part of the “Intent to Hire” letter (appendix form JB.1), 
building or district administrators will assign the job embedded candidate with a 
content mentor who currently teaches in the same or similar content area, in the 
same school or school district as the candidate. Job embedded candidates will meet 
with weekly with their mentor throughout the semester. The content mentor will 
provide coaching of mentee in mentee’s classroom. Job embedded candidates will 
complete 10 hours of observation in mentor’s classroom. The Job embedded 
candidate will document the 10 hours of observation in SL&L. Content mentor will 
complete one formal observation of the candidate using the Modified TEAM 
template and complete one evaluation of the candidate’s disposition and 
professional skills. Tusculum University Clinical Supervisor will complete one formal 
observation of the job-embedded candidate using the Modified TEAM template. 

b. Content Mentoring II- Job embedded candidates will meet with their mentor weekly 
throughout the semester. The content mentor will provide coaching of mentee in 
mentee’s classroom. Job embedded candidates will complete 10 hours of 
observation in mentor’s classroom. The Job embedded candidate will document the 
10 hours of observation in SL&L. Content mentor will complete one formal 
observation of the candidate using the Modified TEAM template and complete one 
evaluation of the candidate’s disposition and professional skills. Tusculum University 
Clinical Supervisor will complete one formal observation of the job-embedded 
candidate using the Modified TEAM template and complete one evaluation of the 
candidate’s disposition and professional skills 

 

IV. Recruitment and Selection Strategies and Goals 

The EPP is committed to the recruitment of candidates from diverse backgrounds and those 
seeking the high-needs endorsement areas of its partnering districts.  To achieve the goals of 
strengthening recruitment in these two areas, the EPP, in collaboration with the LEA will: 

a. At the request of guidance counselors, work with high school guidance counselors to 
target high school juniors and seniors who have shown an interest or aptitude in a 
helping profession, and provide any potential candidates with information about the 
teaching profession and the EPP 
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b. At the request of guidance counselors and the potential candidates, be available to 
meet with students in urban areas who are considering majoring in education in 
order to provide specific counseling regarding high-needs endorsement areas 

 

V. Responsibilities of the LEA 

Responsibilities of the LEA related to Clinical Experience: 

a. The LEA may refuse to accept any teacher education candidate assigned to train in 
the School System for any non-discriminatory reason. 

b. The LEA will designate an administrator and/or principal(s) to serve as its contacts 
for field placements. These administrators will serve as liaisons between the School 
System and EPP’s designated contact in managing all candidate visits in the School 
System.  Any questions or problems arising which involve field placements will be 
brought to the attention of the EPP Director of Clinical Experience by the School 
System’s Administrator for Field Placement or the building principal.  

c. Placement of teacher education candidates will be under the direction and control 
of the Director of Schools or an appointed designee from the LEA in collaboration 
with the Director of Clinical Experiences at Tusculum University.  Placements will be 
made only with the consent of the principal and the cooperating teacher.  

d. Candidates will be placed according to their content area and grade span of 
emphasis. 

e. All teacher education candidates have a completed background check on file with 
the EPP and have met the criteria required by the Tennessee Department of 
Education (TCA 49-5-5610).  If required by the LEA, a second background check 
through the appropriate vendor will be obtained by teacher candidates prior to 
clinical placement.  The LEA will inform the Director of Clinical Experiences if the 
district requires an additional background check and/or drug testing. 

f. The LEA will endeavor to provide placements for EPP candidates with the greatest 
potential for providing maximum benefit for the candidate and for the School 
System.  Cooperating teachers chosen to work with teacher education candidates 
must meet the following criteria: 

i. Recommended by the school principal. 
ii. Highly-effective in the classroom based on TEAM evaluations and TVAAS 

data, including an overall LOE score of 4 or 5.  
iii. Minimum of 3 years classroom experience required; 4+ years of 

classroom experience preferred. 
iv. Ability to engage diverse groups of learners. 
v. Ability and willingness to provide authentic feedback to teacher 

candidates about their strengths and areas for improvement. 
vi. Ability and willingness to communicate effectively with university clinical 

supervisors about candidate strengths and areas for improvement. 
vii. Willingness to host and mentor a teacher candidate allowing him/her 

opportunity to gain consistent experience within the classroom. 
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g. Principals will provide orientation meetings at the school for the candidates at the 
beginning of their clinical experiences and will monitor the professional relationship 
between teachers and teacher education candidates. 

h. The Director of Clinical Experiences will provide Cooperating Teachers with 
appropriate guidelines and expectations. 

i. Cooperating teachers will be given the opportunity at the end of each placement to 
provide open-ended feedback of the candidate, university clinical supervisor, overall 
EPP program and its supports through a web-based system (SL&L).  This data will be 
used by the EPP to make program improvements for subsequent semesters.  

j. The principals of participating schools have responsibility for determining the degree 
to which EPP candidates conform to school policies.  Problems arising from any 
breach of policy of field placement candidates should be referred by the principal to 
LEA’s Administrator for Field Placement.  However, if the principal deems it 
necessary, he/she may remove the field placement candidate from the school until 
the situation can be resolved through collaboration with the EPP Director of Clinical 
Experience. 

k. The LEA agrees to share the LEA’s Human Capital Report with the EPP. 
 
Responsibilities of LEA related to Content Mentoring: 

a.  The LEA will endeavor to provide a content mentor for each EPP job embedded 
candidate with the greatest potential for providing maximum benefit for the 
candidate, the school district, and the students.  Content mentors chosen to work 
with job embedded candidates must meet the following criteria:  

i. Hold an active Tennessee license with an endorsement in the area or a 
closely related area where they will be supervising the job-embedded 
candidate. 

ii. Highly-effective in the classroom based on TEAM evaluations and TVAAS 

data, including an overall Level of Effectiveness of 4 (above expectations) or 

5 (significantly above expectations) for the prior school year. 

iii. Hold a Master’s Degree in Education from an accredited college or university. 

iv. Obtain recommendation of school administrator. 
v. Possess knowledge of the use of formative assessment in instructional 

planning, pacing charts, benchmark testing, and the TEAM rubric. 
vi. Demonstrate ability to communicate and model implementation of content 

standards, effective instructional approaches, incorporation of resources and 
technologies. 

b. The LEA agrees to the conditions associated with the duties and responsibilities that 
come with the position of content mentor. Content mentor responsibilities include 
the following: 

i. The role will run for 2 consecutive semesters, unless the candidate is enrolled 
only in Content Mentoring II. 

ii. The LEA will provide 3 half days of leave time, or the equivalent there of, 

from mentor’s classroom per semester to be spent in the mentee’s 
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classroom for onsite coaching and collaboration. Mentor will use one visit to 

complete a lesson observation using a Modified TEAM rubric. The times and 

dates of these visits will be recorded by the content mentor on the “Weekly 

Points of Contact” form. 

iii. Mentor will initiate weekly points of contact with mentee through email, 
phone call, video conference, and/or face to face meetings 

iv. Job embedded candidates will complete 10 hours of observation in mentor’s 
classroom. 

c. The LEA will designate an administrator and/or principal(s) to serve as its contacts 
for content mentors. These administrators will serve as liaisons between the School 
System and EPP’s designated contact. Any questions or problems arising which 
involve content mentoring will be brought to the attention of the Director of edTPA 
at Tusculum University by the School System’s Administrator for Job-Embedded 
Teachers or the building principal. 

d. Selection of content mentors will be under the direction and control of the Director 
of Schools or an appointed designee from the LEA. 

e. The LEA agrees to share the LEA’s Human Capital Report with the EPP. 
 
 

VI. Responsibilities of the EPP  

a. The EPP designee for Clinical Experience: 
I. The EPP has designated the Office of Clinical Experience to assume the 

responsibility for coordinating all observations, clinical experiences, and 
student teaching placements in the LEA.  Any questions arising which are 
related to the initial placement in clinical experiences should be brought to 
the attention of the EPP’s Office of Clinical Experience. 

The Director of the EPP’s Clinical Experience Program is: 
Michelle DeFord 
Tusculum University 
60 Shiloh Road                                                                                                                   
Greeneville, TN 37745  

   Office Phone: 423-636-7300 ext. 5024 
   Cell Phone: 865-230-3967 
   Email Address: mdeford@tusculum.edu 

II. The Director of Clinical Experience will provide the LEA with specific 
assignments for each field placement in order to ensure clear communication 
about the purposes and the expectations for the experience.  The EPP will 
also provide an orientation for candidates involved in field placements to 
communicate the purposes and expectations of the experience.  Where 
possible, the EPP will conduct staff development sessions with LEA personnel 
to provide opportunities for discussion and collaboration about field 
experiences.  

b. The EPP designee for Content Mentoring: 

mailto:mdeford@tusculum.edu
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i. The EPP has designated the Director of edTPA to assume the responsibility 
for coordinating all content mentors in the LEA.  Any questions arising which 
are related to content mentoring should be brought to the attention of the 
Director of edTPA. 

The Director of the EPP’s Content Mentoring Program is: 
Stephanie Efird 
Tusculum University 
60 Shiloh Road 
Greeneville, TN 37745  

   Office Phone: 423-636-7300 ext. 5026 
   Cell Phone: 865-776-9708 
   Email Address: sefird@tusculum.edu 

ii. The Director of edTPA will provide the LEA with specific requirements for 
each Content Mentoring course in order to ensure clear communication 
about the purposes and the expectations for the experience.   The EPP will 
provide orientation and training information which will inform content 
mentors and job-embedded candidates of the purposes and expectations of 
the experience. 

c. University Clinical Supervisors employed to work with teacher education candidates 
must meet the following criteria: 

 Documented evidence of having been a highly-effective teacher  

 Minimum of 5 years classroom experience 

 Ability to provide candidates with strategies for engaging diverse learners in 
meaningful learning 

 Ability and willingness to provide constructive feedback to teacher candidates 
about their strengths and areas for improvement 

 Ability and willingness to communicate effectively with teacher candidates and 
cooperating teachers 

 Ability and willingness to foster positive relationships between and among 
school-based administrators, teachers, teacher candidates, and university faculty 
and staff 

 Current knowledge of and training on TEAM, Praxis exams, edTPA, and current 
trends in education to aid in the retention of mentors who demonstrate a 
positive impact on candidates’ development and pre-K-12 student learning and 
development 

 Consistent demonstration of professionalism 
d. University clinical supervisors and teacher education candidates will be provided 

appropriate guidelines and expectations from the Tusculum Director of Clinical 
Experiences.  Additionally, clinical supervisors will be provided on-going support 
through workshops and seminars. 

e. University clinical supervisors will be given the opportunity at the end of each 
placement to provide open-ended feedback of the candidate, cooperating teacher, 

mailto:sefird@tusculum.edu
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overall EPP program and its supports.  This data will be used by the EPP to make 
program improvements for subsequent semesters.  

f. Teacher candidates will be given the opportunity at the end of Clinical I, Clinical II, 
and Student Teaching to provide open-ended feedback of the university supervisor, 
cooperating teacher, overall EPP program and its supports. Job embedded 
candidates will be given an opportunity at the end of Content Mentoring I and 
Content Mentoring II to provide open-ended feedback of the university supervisor, 
content mentor, the overall EPP program and its supports. This data will be used by 
the EPP to make program improvements for subsequent semesters. 

g. EPP will provide online training for cooperating teachers and content mentors on 
mentoring candidates and will provide access to any planned workshops for 
candidates to aid in the retention and training of teachers who demonstrate a 
positive impact on candidates’ development and pre-K-12 student learning and 
development. 

h. Tusculum University will, in advance of the field experience, provide the LEA with a 
list of candidates who are eligible for field placements along with appropriate 
information about the candidates. 

i. All teacher education candidates have a completed background check on file with 
the EPP and have met the criteria required by the Tennessee Department of 
Education (TCA 49-5-5610).  If required by the LEA, a second background check 
through the appropriate vendor will be obtained by teacher candidates prior to 
clinical placement.  The LEA will inform the Director of Clinical Experiences if the 
district requires an additional background check and/or drug testing. 

j. The EPP will inform all candidates who will be completing field experiences in the 
LEA of their obligation to observe the policies of the School System, as well as the 
school in which the candidates are placed.  Candidates are subject to the rules, 
regulations, and policies of the School System and EPP, including recognizing the 
confidential nature of information regarding students and their records, and 
performance during emergency situations. 

k. Teacher candidates will be required to video record a learning segment in order to 

complete their teacher performance assessment for licensure (edTPA). Prior to 

recording these lessons, the teacher candidate will obtain a video authorization 

consent form from the parents of students in their respective classroom. Teacher 

candidates will utilize smaller subsets of their students for any consent 

documentation and required video recording by selecting a single class or period to 

be videoed.  To the greatest extent possible, video content should focus on the 

instruction provided by the teacher candidate.  Video content that includes students 

will ensure student confidentiality and the collection of parent/guardian permission. 

l. Teacher education candidates who are student teaching are required to maintain 
membership in an approved professional teacher organization which provides 
liability insurance.   
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m. The EPP will coordinate all field placements through the Director of Clinical 
Experience.  No affiliates of the EPP will make independent agreements for field 
experiences with individual schools or staff members. 

n. The EPP Director of Clinical Experience is responsible for removing an EPP candidate 
from a field placement.  Withdrawal may be the result of a request initiated within 
the School System or from a source within the EPP. 

o. The EPP will communicate in a timely manner with appropriate LEA administrators in 
the event that there is a significant issue or pattern of issues involving a cooperating 
teacher or a content mentor. 

p. Tusculum University agrees to the following exchange of yearly data: the EPP’s 
Annual State Report. 

 

VII.  Additional Provisions 

a. The parties agree to comply with Titles VI and VII of the Civil Rights Act of 1964, Title IX 
of the Education Amendments of 1972, Section of 504 of the Rehabilitation Act of 1973, 
Executive Order 11,246, ADA, and the related Regulations of each.  Each party assures 
that it will not unlawfully discriminate against any individual because of race, religion, 
creed, color, gender identity, sexual orientation, age, mental or physical disability, or 
national origin. 

b. No provision of this agreement will act or be deemed to be a waiver by the LEA of any    
immunity or of any provision of the TENNESSEE GOVERNMENTAL TORT LIABILITY 
ACT.  Tenn. Code Ann. 29-20-101 et seq.  Any liability to the EPP or third parties for any 
claims, damages, losses, or costs arising out of, or related to acts performed by the LEA 
under this agreement will be governed and limited by the provisions of the Tennessee 
Governmental Tort Liability Act, Tenn. Code. Annotated, Section 29-20-101 et seq. 

c. EPP will be responsible for personal injury and/or damage resulting from the gross 
negligence of the University performing any responsibility specifically required under 
the terms of this agreement.  Damages recoverable against the LEA will be expressly 
limited by the Tennessee Governmental Tort Liability Act, Tennessee Code Annotated, 
Section 29-20-101 et seq. 

d. Nothing in this Agreement will be construed or deemed to create any relationship 
between the LEA and EPP other than that of independent entities contracting with each 
hereunder, solely for the purpose of effecting the provisions of this Agreement.  Neither 
of the parties nor any of their respective officers, directors, or employees will be 
construed to be the agent, employer, or representative of the other except as provided 
herein. 

e. The term of this Agreement will be for three years from the date set forth above and 
will renew for subsequent three-year terms from the date set forth above unless 
terminated in writing by either party.  Any termination of this Agreement will be 
effective at the conclusion of the EPP’s academic semester, except that candidates 
participating in student teaching will be entitled to complete student teaching at the 
school notwithstanding any prior termination. 
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f. Candidates will not be deemed to be employees or agents of the LEA at any                                                                                
time.  Candidates will not displace regular School System employees but will work under 
the supervision of existing staff.  This agreement does not entitle candidates to a job in 
the LEA at the conclusion of the student teaching experience. 

IN WITNESS WHEREOF, the parties have, by their duly authorized representative, set their 
signatures on the partnership agreement cover page. 
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Out-of-State Educator Preparation Partnership Agreement 

The State Board of Education (SBE) Educator Preparation Rule (0520-02-04) allows Educator 
Preparation Providers (EPPs) approved to recommend teacher candidates for initial licensure in a 
state other than Tennessee and place these candidates in Tennessee school districts to complete 
job-embedded clinical practice. The provider and district must have a partnership that is 
formally recognized by the Tennessee Department of Education. Per Educator Preparation Policy 
(5.504) job-embedded clinical practice allows for candidates who hold a bachelor’s degree to serve 
as teacher of record for the full school year (occupational programs may have different 
degree/certification requirements). At least 100 days of the job-embedded clinical practice must 
include direct teaching experiences. Prior to beginning a job-embedded clinical practice, 
candidates must have a valid Tennessee teaching license with the appropriate endorsement(s). 

To receive department recognition, the EPP must submit a signed out-of-state partnership 
agreement to the department’s office of educator licensure and preparation (OELP) for review at 
least thirty days prior to the start of the clinical practice. The term of this agreement may not 
exceed three years. All sections below are required, except section five. Missing information 
will delay processing of the request by the department. 

Completed agreements must be submitted electronically to Educator.Preparation@tn.gov. 

1 

https://www.tn.gov/sbe/rules--policies-and-guidance/rules.html
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
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Section 1: Out-of-State EPP Information 

Provider Name Mailing Address 

Head Administrator Name Head Administrator Title 

Contact Name and Title Contact Email 

Current EPP Approval State State agency website for verification of 
licensure program approval 

Section 2: Tennessee School District Information 

School District Name Mailing Address 

Contact Name and Title Contact Email 

Contact Phone 
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Section 3: Required Partnership Components 

1. Describe the roles and responsibilities of all EPP faculty/staff (including clinical 
supervisors). Strong responses will include a thorough description of clearly identified 
roles and responsibilities of all EPP faculty and staff involved in the preparation of 
teacher candidates. 

2. Describe the roles and responsibilities of all Tennessee school district personnel 
(including clinical mentors). Strong responses will include a thorough description of 
clearly identified roles and responsibilities of all school district personnel involved in the 
preparation of teacher candidates. 
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3. Identify the criteria used for selecting clinical educators (clinical 
mentors/cooperating teachers and clinical supervisors/university supervisors). At a 
minimum, selection criteria must meet requirements of SBE policy 5.504. Strong 
responses will include selection criteria and strategies used by the partnership to select 
clinical mentors and clinical supervisors who will support teacher candidates during their 
clinical experiences. 

4. Describe expectations regarding the delivery of candidate support and 
candidate evaluation. Strong responses will include a description of how both 
clinical mentors and clinical supervisors support teacher candidates during their 
clinical experience. The response should include how teacher candidates are 
observed, provided formal and informal feedback, are formally evaluated, and 
provided growth opportunities for identified areas of need. 

4 
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Section 4: Specialty Area and Grade-Span Endorsement Alignment 

Providers must be regionally accredited and programs must be approved for licensure in a 
state other than Tennessee. Programs recognized by Tennessee must correspond with 
the specialty area and grade span of an existing Tennessee endorsement. 

List below all endorsements and grade spans that are approved in the home state and for 
which the provider is requesting recognition by Tennessee. 

Home State Endorsement with Grade Span Aligned Tennessee Endorsement 
To be completed by OELP 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

5 
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Section 5: Additional Partnership Agreement Items (optional) 

EPPs are encouraged to provide any additional supporting information about their 
partnership and related clinical experiences. 

List any additional items and include as attachments any supporting documentation 
that describes partnership activities and practices that support clinical experiences. 

Section 6: Authorized EPP and Tennessee School District Signatures 

Electronic signatures are accepted. 

EPP Signature and Date District Signature and Date 

Name and Title Name and Title 

Agreement Start Date 
(Must be at least 30 days later than submission date) 

Agreement End Date 
(May not exceed three years from start date) 

6 



Educator Preparation Provider/ 
Local Education Agency

State-Recognized Partnership Agreement

January 2020

EPP Contact/Designee
Name: Jonathan Workman Title: Field Experience Outreach Relationship 

Specialist

Email Address: Jonathan.workman@wgu.edu Phone Number: 385-428-8965

LEA Contact/Designee
Name: Title: 

  Email:  Phone Number: 

Other Key Staff
Name: Amy Warren Name: Danielle Borja

Title: Placement Coordinator Title: Placement Coordinator
Name: Name:

Title Title:

Certification (signatures verify partnership)
EPP Head 
Administrator

Name: Jennifer Doshier Date:

Title:  

Signature:
LEA Director of 
Schools

Name: Date:

Title: 

Signature:

Educator Preparation 
Provider (EPP)

Local Education 
Agency (LEA)

Academic Year of 
Agreement

1 September 2023– 31 August 2024

Western Governors University

Elizabethton City Schools

Director, Field Experience, Teachers College
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Prompt 1: Identify the collaboratively-developed recruitment and selection strategies and goals. 
(500 words)

General Candidate Selection and Support

Educator candidates are admitted to WGU followed by formal admission to the TC and the educator 
preparation program. During the program candidates receive guidance and support to ensure professional 
success after graduation.

WGU General Admission Requirements

WGU focuses on student success by identifying students who are most likely to thrive in WGU's learning 
environment. To be admitted into WGU undergraduate programs applicants must:

• Have earned a high school diploma or GED
• Submit official transcripts of all prior academic work completed at community colleges, 

colleges, or universities attended.
• Meet any program-specific admissions requirements (see below).
• Interview with a WGU Enrollment Counselor to determine "fit" with WGU's expectations

WGU general admission requirements and policies appear on the website at 
www.wgu.edu/admissions/requirements. Candidate Recruitment, Selection, and Monitoring, provides a 
synopsis of this admission process. WGU uses a three-part screening strategy to ensure that admitted students 
have a higher likelihood of success in the WGU learning environment. This assessment is required for any 
applicant to the TC who does not submit a transcript verifying completion of at least an associate degree. In 
addition, to guide the admission of students into its programs, WGU employs a predictive admissions model 
to assess the likelihood of success for each student, based primarily on their prior academic experience in 
conjunction with the results of the readiness assessment.

TC Formal Program Admission

Students are accepted into TC programs upon successful completion of basic skills and content exams, 
background check, dispositional assessment, and competencies in program-specific courses. Formal 
admission into the program provides access to the Preclinical Experience (PCE). In preparation for DT, 
candidates complete PCE designed to introduce them to the classroom through a series of activities, including 
observations and lesson planning.

See agreement below for further information
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Prompt 2: Identify how entities will collaborate to select, prepare, evaluate, support, and retain high- 
quality clinical educators, both provider and school-based, who demonstrate a positive impact on 
candidates’ development and pre-K-12 learning and development. (500 words)

Clinical educators support teacher candidates throughout clinical experiences and play key roles in the quality of the 
experience. WGU has collaborated with the school district to implement processes for the selection, training, and 
support of clinical educators.

Selection

Clinical educators provide regular, detailed feedback to candidates during the clinical experience: Clinical 
Supervisors (CSs), hired by WGU, and Host Teachers (HTs), selected by the school district, based upon 
qualifications from Tennessee Educator Preparation Policy 5.504, WGU and the school district.

The CS serves as advisor, observer, and assessor throughout the candidate's experience. The CS must meet the 
following qualifications:
• Master’s degree in education preferred, minimum of a bachelor’s degree in education
• 5-years of teaching and/or education administration experience
• Knowledgeable in current teaching strategies
• Comfortable in using technology to enhance teaching
• Comfortable with virtual settings

The HT is the cooperating teacher in the school who hosts the candidate. 

WGU additional qualifications:
• 5-years of experience preferred
• Models WGU ethical considerations 
• Demonstrated competence with technology

Training

WGU provides training for clinical educators. The Clinical Experience Liaison Team (CEL) conducts training, tracks 
completion of training, and creates all support resources.

Clinical Supervisors. Must attend orientation prior to each cohort, which provides training information, expectations, 
and informs when and where to go for support.

Host Teachers. WGU provides training and support to effectively guide, collaborate, and support the teacher 
candidate. Prior to the clinical experience, a welcome email is sent including a links to the Host Teacher Training 
Webinar, the Online Host Teacher Folder, and the Host Teacher Training and Support Site.
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Support Resources

CEL maintains support sites for CSs and HTs that serve as resources after orientation and houses all training materials. 
They contain all information CS's and HT's need to complete their duties, including policies, procedures, and expectations 
concerning CS and HT quality and job duties; support for our candidates; how to work with adult learners; pacing during 
demonstration teaching, etc.

CEL implemented outreach programs for CSs and HTs to increase communication, training, support, and to help build a 
sense of community. Emails are sent to provide just-in time support throughout the cohort. These short but impactful 
outreach efforts include updates, timely reminders, tips, and trainings to assist the CS/HT continue to support candidates, 
and inspirational stories about our students.

Evaluation and Retention

The WGU Clinical Partner Survey provides a 360-degree evaluation of how well Teachers College programs prepare and 
support candidates during demonstration teaching. Perspectives from the HT, CS, principals, and candidates provide 
evidence of the quality of candidate performance, program preparation, and support mechanisms during demonstration 
teaching. Individual feedback will be shared with the appropriate clinical educators.

See agreement below for further information
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STUDENT TEACHING LETTER OF AGREEMENT
Tier 1:  Primary Partner

This Student Teaching Letter of Agreement (Agreement) is made between Western Governors University, a 
Utah nonprofit corporation (WGU), and the District. The terms and conditions set forth in this Agreement shall 
take effect and bind the parties upon District’s acceptance of a WGU Teacher Candidate for Field Experience. 
(Alternatively, if a different agreement is desired, or if a signed agreement is needed please contact WGU as 
described at the end of this Agreement.)

Thank you for working with Western Governors University (WGU) for the placement of student teachers. Our 
goal is to establish a relationship of collaboration that benefits your district/school and WGU Teacher 
Candidates, and that allows us to work together for continuous improvement. We look forward to working 
together for the benefit of your future educators. 

WGU is regionally accredited by the Northwest Commission on Colleges and Universities (NWCCU), and the 
WGU Teacher Education programs are further accredited by the Council for the Accreditation of Educator 
Preparation (CAEP) and the Association for Advancing Quality in Educator Preparation (AAQEP). WGU 
represents that each Teacher Candidate assigned to the District for Student Teaching is validly enrolled in an 
approved WGU credentialing program and meets the District’s background requirements.

A. Mutual Expectations

A Primary Partner is a district/school where WGU places Teacher Candidates for a Field Experience with 
Cooperating Teachers, with an aim to co-construct a mutually beneficial arrangement for clinical 
preparation and the continuous improvement of Teacher Candidates, and to share accountability for 
Teacher Candidate outcomes. The school administrator and Cooperating Teacher will have the opportunity 
to provide critical feedback to inform program improvement through surveys at the end of each cohort. 

B. Definitions

For the purposes of this Agreement, capitalized terms will have the following meanings:
• Teacher Candidate refers to a student enrolled in a WGU program leading to an education credential.
• Cooperating Teacher (or host teacher) refers to a District employee who is the teacher-of-record in the 

classroom where the Teacher Candidate is assigned. A Cooperating Teacher may or may not be a 
Clinical Supervisor.

• Clinical Supervisor refers to a present or former employee of District, retired educator, or any other 
individual meeting the criteria of “supervisor” established by WGU for this position, and engaged by 
WGU or District, to supervise a Teacher Candidate’s progress during a minimum of six observations. 
WGU shall be responsible for the selection, assignment, training, and compensation of Clinical 
Supervisors. WGU welcomes nominations of Clinical Supervisors by the District/school.

• Preclinical Experience refers to the active participation by a Teacher Candidate in a wide range of in-
classroom experiences in order to develop the skills and confidence necessary to be an effective 
teacher and prepare for Student Teaching. Students reflect on and document at least 75 hours of in-
classroom observations (15 hours of which must involve direct engagement with students in a 
classroom) leading up to Student Teaching. 

• Student Teaching (or demonstration teaching) refers to the greater of the WGU full-time and 
continuous requirement of 12 weeks or the State’s and/or District’s minimum requirement for Student 
Teaching. Student Teaching shall satisfy all applicable WGU and State requirements.

• Field Experience refers collectively to the Preclinical Experience and Student Teaching.
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C. Cooperating Teacher Standards

District, with the input of WGU, will provide the Teacher Candidate with a Student Teaching assignment in 
a school and classes of District under the direct supervision and instruction of a Cooperating Teacher that 
meets the following minimum requirements:

• Holds a teaching credential or license for the subject area and/or grade level being taught;
• Has a minimum of three years of teaching experience, five years preferred, with two or more years 

teaching in the placement school and/or District, and have strong evaluations;
• Evidence of positive impact on student learning in the classroom as demonstrated by ratings at or 

above effective when a state, district, or school provides such ratings;
• Successfully and with positive impact mentored student teachers, colleagues, and/or other adults;
• Competently uses technology for communicating via email and completing online evaluation forms; 

and
• Consistently models the dispositions and ethical considerations expected of WGU Teacher 

Candidates: 
o Caring and considerate
o Affirming of diversity and cross-culturally competent
o Reflective practitioner
o Equitable and fair
o Committed to the belief that all students can learn
o Collaborative
o Technologically proficient
o Professional leadership

D. WGU Responsibilities

WGU will:

• Select qualified Teacher Candidates who have been prepared with the appropriate educational 
background, knowledge, skills, and professional disposition to participate in Field Experience. 

• Pay an honorarium per Teacher Candidate, either directly to the Cooperating Teacher or to the 
District, for the Cooperating Teacher’s services. The Cooperating Teacher may also receive 
professional development hours connected to the successful completion of WGU Cooperating 
Teacher training.

• Require Teacher Candidates to have completed a background check acceptable to District prior to 
participating in Field Experience activities. 

• Provide opportunities for feedback regarding improvement of WGU Teacher Candidate 
preparation.

• Provide professional development training to Cooperating Teachers regarding WGU processes 
and procedures.

• Maintain an online site for support, resources, and training for Cooperating Teachers.
• Facilitate a cohort seminar in which Teacher Candidates will participate with a community of peers 

to receive support during Student Teaching and the final performance assessment.

E. District Responsibilities
District, or school administrator, will:

• Nominate one or more qualified Cooperating Teacher(s) by providing a completed copy of the 
Student Teacher Acceptance Form to the WGU Field Placement Team.

• Allow the Clinical Supervisor access to the host school and classroom for the specific purpose of 
observing Teacher Candidates.

• Provide Teacher Candidates with any District policies and procedures to which they are expected 
to adhere to during the Field Experience and while on District premises.



Educator Preparation Provider/ 
Local Education Agency

State-Recognized Partnership Agreement

January 2020

• Through the involvement of the Cooperating Teacher, participate with the Clinical Supervisor and 
Teacher Candidates in two evaluations: one mid-way through Student Teaching, and a Final 
Evaluation at the end of Student Teaching. WGU shall be responsible for the format of the 
evaluations.

• Provide Teacher Candidates opportunities to observe, assist, tutor, instruct, implement effective 
teaching strategies, and conduct research, as appropriate, during the Field Experience.

• Provide, when possible, opportunities for Teacher Candidates to use technology to enhance 
student learning and monitor student progress and growth.

• Provide, when possible, opportunities for Teacher Candidates to experience working with diverse 
student populations including English Language Learners and Students with Exceptional Learning 
Needs.

• Encourage Cooperating Teachers to participate in WGU’s training, held for each cohort (Fall or 
Spring) when a new Teacher Candidate is assigned, to understand WGU’s policies, processes, 
procedures, and how to mentor adult learners. 

• Encourage administrators and Cooperating Teachers to participate in WGU’s Feedback Surveys 
(offered at the end of the Spring and Fall Cohorts) to report on Teacher Candidate quality and 
preparation and to provide program feedback to WGU for continuous improvement.

F. Additional Terms

• Designation of Representative. Each party shall designate a representative to serve as a point of 
contact between the parties for communication and coordination of Student Teaching.

• Education Records. 
o District acknowledges that the education records of assigned Teacher Candidates are 

protected by the Family Educational Rights and Privacy Act (FERPA), and agrees to comply 
with FERPA and limit access to those employees or agents with a need to know. Pursuant to 
FERPA, and for the purposes of this Agreement, WGU hereby designates District as a “school 
official” with a legitimate educational interest in such records. 

o WGU shall instruct Teacher Candidates of the necessity of maintaining the confidentiality of all 
District student records. District shall not grant Teacher Candidates or WGU employees 
access to individually identifiable student information unless the affected student’s parent or 
guardian has first given written consent using a form approved by District that complies with 
FERPA and other applicable law.

• Video Recordings.

During Student Teaching, Teacher Candidates complete a teacher performance assessment, which 
measures Teacher Candidate readiness to teach. A teacher performance assessment is designed for 
Teacher Candidates to submit real artifacts—lesson plans, video, and student work samples—to show 
the authenticity of the local teaching context and the way the Teacher Candidates respond to students 
when teaching in a real setting. In order to collect artifacts required for a teacher performance 
assessment, Teacher Candidates may be required to submit video recordings of themselves teaching 
in the classroom.  

Additionally, recordings provide WGU an avenue to evaluate the performance of Teacher Candidates, 
and the Teacher Candidates with opportunities to evaluate themselves, reflect, and improve their 
instruction. 

WGU provides the following guidelines to Teacher Candidates. District understands that Teacher 
Candidates are not employees or agents of WGU and that any further precautions regarding the 
privacy of the District’s students should be agreed directly between the District and Teacher 
Candidates.

Teacher Candidate Guidelines
o Secure appropriate permission from the parents/guardians of your students and from adults 

who appear in the video recording.
o To protect confidentiality, remove your name and use pseudonyms or general references (e.g., 

"the district") for your state, school, district, and cooperating teacher. Mask or remove all 
names on any typed or written material (e.g., commentaries, lesson plans, student work 
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samples) that could identify individuals or educator preparation programs. During video 
recording, use only the first names of students.

o You must follow appropriate protocol to submit recordings to WGU.
o You may not display the video publicly (i.e., personal websites, YouTube, Facebook).
o You may not use any part of the recordings for any personal or professional purposes outside 

of performance evaluation.
o You must destroy all video recordings once the evaluation is complete.

• Right to Accept or Terminate a Placement. District may refuse to accept for placement, or may 
terminate the placement, of any Teacher Candidate based upon its good faith determination that the 
Teacher Candidate is not meeting performance standards or is otherwise deemed unacceptable to 
District. In such cases, District shall notify WGU in writing and shall state the reasons for such decision.

• WGU Insurance. WGU warrants and represents that it provides and maintains general liability 
insurance with limits of at least $1,000,000 per occurrence and $2,000,000 annual aggregate and, 
upon District’s request, shall provide a certificate of insurance as evidence of coverage. WGU shall 
maintain, at its sole expense, workers’ compensation insurance as required by law.

• Professional Liability Insurance. Teacher Candidates will be responsible for procuring and 
maintaining, at their own expense, professional liability insurance for the duration of the Field 
Experience with minimum limits of either: (i) $1,000,000 per occurrence and $3,000,000 annual 
aggregate, or (ii) $2,000,000 per occurrence and $2,000,000 annual aggregate.

• Status of Parties. Nothing in this Agreement is intended to or shall be construed to constitute an 
agency, employer/employee, partnership, or fiduciary relationship between the parties.

• Non-Discrimination. Both parties agree to fully comply with all applicable non-discrimination laws of 
District’s state and municipality, and of the United States. Both parties will accept, assign, supervise 
and evaluate qualified Teacher Candidates regardless of race, sex, sexual orientation, creed, national 
origin, age, disability, veteran status, or any other basis protected by law.

• Entire Agreement. This Agreement represents the entire understanding between the parties and 
supersedes all prior oral or written agreements, and no modification shall be valid unless in writing and 
signed by both parties. No Teacher Candidate or other third party shall be a beneficiary of, or have any 
right to enforce the terms of this Agreement.

This Agreement is effective as indicated above.
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Educator Preparation 

Provider (EPP) 

Local Education 

Agency (LEA) 

Academic Year of 

Agreement 

EPP Contact/Designee 

Name: Title: 

Email: Phone Number: 

LEA Contact/Designee 

Name: Title: 

Email: Phone Number: 

Certification (signatures verify partnership) 

EPP Head Administrator: Title: 

Signature: Date: 

LEA Head Administrator: Title: 

Signature: Date: 
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Prompt 

1 

Identify goals for recruiting high-quality candidates, including candidates from a broad range of 

backgrounds and diverse populations, and how evidence will be collected, shared, and used to increase 

the educator pipeline.  NOTE: Responses should not exceed one page per prompt. 
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Prompt 

2 

Describe the strategies and actions in place to co-select clinical educators and collaborate to prepare, 

evaluate, and support high-quality clinical educators, both provider and school-based, who 

demonstrate a positive impact on candidates’ development and pre-k-12 students.  NOTE: Responses 

should not exceed one page per prompt. 
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Prompt 

3 

Describe the design and implementation of clinical experiences, utilizing various modalities, of 

sufficient depth, breadth, diversity, coherence, and duration to ensure candidates demonstrate their 

developing effectiveness and positive impact on pre-k-12 students (For instructional 

leader programs, ensure how clinical experiences allow opportunities for candidates to practice 

applications of content knowledge and skills.).  NOTE: Responses should not exceed one page per prompt. 
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Prompt 

4 

Describe the process partners use in the program design, evaluation, and decision-making for 

continuous improvement.  NOTE: Responses should not exceed one page per prompt. 
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Prompt 

5 

Describe how partners will collaborate and make decisions to ensure candidate preparation is inclusive 

of LEA curricular content and materials. NOTE: Responses should not exceed one page per prompt. 
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Primary 

Partnership 

Outcomes 

As partners work together to develop and implement the primary partnership agreement, 

describe the desired EPP and LEA short-term and long-term outcomes of the partnership 

agreement. Include a timeline if applicable. 
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Educator Preparation Provider/Local Education Agency 
State Recognized Partnership Agreement 

Educator Preparation 
Provider (EPP) 

Local Education 
Agency (LEA) 

Academic Year of 
Agreement 

EPP Contact/Designee 

Name:  Title:  

Email: Phone Number:  

LEA Contact/Designee 

Name:  Title:  

Email:  Phone Number:  

Certification (signatures verify partnership) 

EPP Head  
Administrator:  

Title:  

Signature:   Date:  

LEA Head  
Administrator:         Title:  

Signature:  Date:  
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Prompt 
1 

Describe the strategies and actions in place to co-select clinical educators and collaborate to prepare, 
evaluate, and support high-quality clinical educators, both provider and school-based, who 
demonstrate a positive impact on candidates’ development and pre-k-12 students. NOTE: Responses 
should not exceed one page per prompt. 
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Prompt 
2 

Describe the design and implementation of clinical experiences, utilizing various modalities, of 
sufficient depth, breadth, diversity, coherence, and duration to ensure candidates demonstrate their 
developing effectiveness and positive impact on pre-k-12 students (For instructional 
leader programs, ensure how clinical experiences allow opportunities for candidates to practice 
applications of content knowledge and skills.). NOTE: Responses should not exceed one page per prompt. 
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ARP Homeless 2.0 Checklist

Elizabethton (101) Public District - FY 2024 - ARP Homeless 2.0 - Rev 0 - ARP Homeless 2.0 Checklist

This checklist is a means of communication between TDOE and LEAs regarding the allowability and allocability of the items submitted in the funding application.
Please follow the steps below to ensure that the funding application contains items that are in compliance with program requirements.

After the LEA submits the application, TDOE will review the application and mark each section as OK, Not Applicable, or Attention Needed. If the application contains no items that are
marked as Attention Needed, the application will be approved.
If the application contains items that are marked as Attention Needed, the application will be returned to the LEA with a status of not approved. The LEA will review the checklist for items
that are marked Attention Needed and make the necessary changes to those items. Only the checked items in the sections marked Attention Needed are to be corrected and/or
explained. Each section marked Attention Needed also has a place where TDOE may provide notes to explain those items. The LEA should check for notes and additional comments.
Once the LEA has made the necessary adjustments, the LEA will resubmit the application for approval. If TDOE determines that the item has been corrected, Attention Needed will be
changed to OK by the TDOE Reviewer. If the items that were marked Attention Needed still have not been corrected, the application will be returned again to the LEA with a status of not
approved.
Applications that contain no items that are marked Attention Needed will be approved.

General Checklist Comment
No comments have been made at this time

Checklist Description (Collapse All   Expand All)

1. Budget OK Vanessa Waters 10/3/2023 9:05:00 AM
1.01 Budget

1.02 Consortia Review Budget

2. Consortia Program Details OK Vanessa Waters 10/3/2023 9:05:00 AM
2.01 Consortia Program Details

3. LEA Program Administration OK Vanessa Waters 10/3/2023 9:05:00 AM
3.01 LEA Program Administration

4. Spending Plan OK Vanessa Waters 10/10/2023 10:15:23 AM
4.01 Planning

4.02 Services

4.03 Use of Funds

4.04 Timeline

4.05 Funding Coordination

5. Personnel Details OK Vanessa Waters 10/3/2023 9:05:00 AM
5.01 Systemwide

5.02 Regular School Year

5.03 Summer School

Page 26 of 26 10/10/2023 3:02:33 PM
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Proposal For: 
Elizabethton City Schools

1

Proposal ID Q-00013 Date 09/27/2022

Modules & Services # Employees Annual Cost PEPM

Compliance: ACA Reporting Total Care (Upgrade from Software Only) 450.00 $3,100.00 $0.57

Totals $3,100.00 $0.57

PEPM = Per Employee Per Month
1 Discounts available for number of users, payment frequency, and/or contract length.
2 MBC works with most carriers' versions of Selerix BenSelect. Ask your sales rep for details.
3 Pay Info features may vary depending on Customer's payroll system.

4

Electronic delivery of 1095-Cs is included. Print & Mail for 1095-C is an additional cost billed separately as
incurred. Print & Mail cost is $1.85 per form for non-peak service requests, or $3.35 per form for peak
service requests. Peak service is the time period including the IRS furnishing due date for a form and the
7 calendar days prior to the IRS due date.

5 Quotes are valid for 90 days from quote date. Pricing is subject to change. All pricing and services are
conditioned on the acceptance of written contract terms.

$0.57



















































Accountability Report Template
The Tennessee Investment in Student Achievement (TISA) public school funding formula marks a
significant change in how Tennessee invests in public education. The TISA funding formula updates the
way Tennessee funds public education for the first time in over 30 years to empower each student to read
proficiently by third grade, prepare each high school graduate for postsecondary success, and provide
resources needed for all students to ensure they succeed.

As part of TISA, T.C.A. § 49-3-112 requires each school district, starting in the 2023-24 school year, to
submit an annual accountability report to the Tennessee Department of Education (department). This
report must include:

● Goals for student achievement
o One of the goals must include the district’s plan to pursue the goal of seventy percent

(70%) or more of the district's third-grade students to score “met expectations” or
“exceeded expectations” on the English Language Arts (ELA) portion of the TCAP tests.
This goal must also detail the district’s goal to increase 3rd grade ELA proficiency rates by
15% of the gap over the next three years (starting with the 2022-23 TCAP results) to
achieve the district’s stated goal of at least 70% of third-grade students proficient in ELA.1

● Explanation how the district's stated goals can be met within the district's budget.
● For reports submitted starting in the 2024-25 school year, a description of how the district’s

budget and expenditures from the prior school year enabled the district to make progress toward
the stated student achievement goals.

Each district's TISA accountability report is required to be presented to the public for review and comment
before the report is submitted to the department. The report must be submitted annually to the
department by November 1st.

Furthermore, each district’s TISA accountability report is required to be reviewed annually by the TISA
Progress Review Board pursuant to T.C.A. § 49-3-114 to determine whether the school district is taking
the proper steps to achieve its stated goal.

This template is intended to assist districts in submitting their accountability reports to the department.

For questions, please contact tnedu.funding@tn.gov

Completed reports should be submitted in ePlan by November 1, 2023.

1 T.C.A. § 49-3-114 requires the TISA Progress Review Board to review district TISA accountability reports and set a
district’s minimum goal to increase the district’s 3rd grade proficiency by 15% of the gap to 70% in 3 years, starting
with the 2022-23 TCAP results. This does not apply to districts who have 70% or more of 3rd grade students proficient
in ELA.

tn.gov/education/best-for-all/tnedufunding.html
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DISTRICT INFORMATION
District Name  Elizabethton City Schools    

Director of Schools Name  Richard VanHuss    

District Point of Contact for
TISA Accountability Report

Name Richard VanHuss     

Phone Number 423-547-8000

Email Address richard.vanhuss@ecschools.net

Percent of third-grade students who scored
proficient (“met expectations” or “exceeded
expectations”) on the English Language Arts
(ELA) portion of the spring TCAP

49.7%

DISTRICT GOAL STATEMENT(S)
Goal Statement 1: 3rd
Grade ELA Proficiency2 70% of students will score proficient on the third-grade ELA TCAP by 2030

Goal Statement 2: 3-12
Grade ELA Proficiency

Overall ELA proficiency rates (Grades 3-12) will increase by 3% annually through the 2025-2026 School Year to
reach 55.5% rate of proficiency.

Goal Statement 3: 3-12
Math Proficiency

Overall Math proficiency rates (Grades 3-12) will increase by 3% annually through the 2025-2026 School Year to
reach 55.2% rate of proficiency.

Goal Statement 4:     

Goal Statement 5:      

tn.gov/education/best-for-all/tnedufunding.html
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Goal Statement 1:
3rd grade ELA proficiency2  70% of students will score proficient on the 3rd grade ELA TCAP by 2030

Year 1: 2023-24
school year      52.7%

2024 3rd Grade
ELA TCAP
Data     

HD/LR ELA Tutoring - High dosage,
low ratio tutoring for at-risk or
retained 3rd-grade students in the
content area of ELA.

RTI2 - small group support for at-risk
students who need more intensive
interventions in ELA.

Summer Programming - an
extension of the school year with an
emphasis on acceleration of grade
level standards for students who did
not score proficient on 3rd grade
ELA TCAP.

HQIM - Consistent unit and lesson
prep implementation of ELA HQIM.

Standards-Based Benchmarking -
Third-grade students will be progress
monitored three times a year with a
standards-based assessment tool to
monitor progress toward mastery of
grade-level ELA standards.

HD/LR ELA Tutoring: TISA funds will be used
to supplement TN ALL Corps funds to provide
high dosage, low ratio ELA tutoring to
3rd-grade at-risk and retained students by
providing materials and programs aligned to
3rd grade ELA standards.

RTI2: TISA funds will be used to ensure all tiers
have the necessary materials and resources to
provide small group intervention. Additionally,
these dollars will support the staffing of at least
2 interventionists per school. 

Summer Programming: TISA funds will
supplement Summer Bridge Camp funds to pay
for staffing, programming, and other supports
needed to provide students with a high-quality
and interactive learning opportunity.

HQIM: TISA funds will be used to
supplement HQIM with additional texts and
consumable classroom materials for
instruction. TISA funds will also be used to
provide materials and substitute coverage for
third-grade teachers across the district to have

2 The annual outcome for 3rd grade ELA proficiency must include, but is not limited to, the district’s goal to increase 3rd grade ELA proficiency rates by 15% of the
gap over the next 3 years, starting with the 2022-23 TCAP results, to achieve the district’s stated goal of at least 70% of 3rd grade students proficient in ELA. If the
district already has 70% or more of 3rd grade students proficient in ELA, it is not required to state in your annual outcomes the 15% gap closure, but must still detail
annual outcomes and metrics to either maintain or increase your district’s 3rd grade ELA proficiency rates and other stated district goals.

tn.gov/education/best-for-all/tnedufunding.html
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Special Education Supports -
Teachers, teaching assistants, and
supplies to support qualifying
students with disabilities.

Professional Development and
Coaching - Instructional Coaches
and Implementation Coach - Support
teachers with implementing HQIM,
leading PLC meetings, and providing
professional development on a
continuum of the whole group to
job-embedded.

3rd grade ELA Teachers and
Assistants - Third-grade ELA
teachers and assistants are
employed to provide highly effective
ELA instruction.

common PLC time to generate consistent Unit
and Lesson prep/plans.

Standards-Based Benchmarking: TISA funds
will be used to purchase our 3rd Grade
Benchmark Assessment Tool for progress
monitoring mastery of grade-level standards.

Special Education Supports: TISA funds will
be used to support students who qualify for
special education services. Teachers and
teacher assistants will be hired to provide
services for identified students. Supplies and
materials to supplement instruction will also be
purchased.

Professional Development and Coaching:
TISA funds will be used to purchase training
materials, pay for substitutes to cover teachers
during training, and for staffing. Instructional
Coaches/Implementation Coach(es) will
provide this training and job-embedded
coaching for staff.

3rd Grade ELA Teachers and Assistants:
TISA funds will be utilized to employ three
third-grade ELA teachers to provide
high-quality ELA grade level standards
instruction to all third-grade students in TIER I.

tn.gov/education/best-for-all/tnedufunding.html
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Year 2: 2024-25
school year 55.7%  

2025 3rd Grade
ELA TCAP
Data   

HD/LR ELA Tutoring - High dosage,
low ratio tutoring for at-risk or
retained 3rd-grade students in the
content area of ELA.

RTI2 - small group support for at-risk
students who need more intensive
interventions in ELA.

Summer Programming - An
extension of the school year with an
emphasis on the acceleration of
grade-level standards for students
who did not score proficient on
3rd-grade ELA TCAP.

HQIM - Consistent unit and lesson
prep implementation of ELA HQIM.

Standards-Based Benchmarking -
3rd-grade students will be progress
monitored three times a year with a
standards-based assessment tool to
monitor progress toward mastery of
grade level ELA standards.

Special Education Supports -
Teachers, teaching assistants, and
supplies to support qualifying
students with disabilities.

HD/LR ELA Tutoring: TISA funds will be used
to provide high dosage, low ratio ELA tutoring
to 3rd grade at-risk and retained students by
providing by employing tutors for each
elementary school and purchasing materials
and programs aligned to 3rd grade ELA
standards.

RTI2: TISA funds will be used to ensure all tiers
have the necessary materials and resources to
provide small group intervention. Additionally,
these dollars will support the staffing of at least
2 interventionists per school. 

Summer Programming: TISA funds will
supplement Summer Bridge Camp funds to pay
for staffing, programming, and other supports
needed to provide students with a high-quality
and interactive learning opportunity.

HQIM: TISA funds will be used to
supplement HQIM with additional texts and
consumable classroom materials for
instruction. TISA funds will also be used to
provide materials and substitute coverage for
3rd-grade teachers across the district to have
common PLC time to generate consistent Unit
and Lesson prep/plans.

Standards-Based Benchmarking: TISA funds
will be used to purchase our 3rd Grade

tn.gov/education/best-for-all/tnedufunding.html
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Professional Development and
Coaching - Instructional Coaches
and Implementation Coach - Support
teachers with implementing HQIM,
leading PLC meetings, and providing
professional development on a
continuum of the whole group to
job-embedded.

3rd grade ELA Teachers and
Assistants - Third-grade ELA
teachers and assistants are
employed to provide highly effective
ELA instruction.

Benchmark Assessment Tool for progress
monitoring mastery of grade-level standards.

Special Education Supports: TISA funds will
be used to support students who qualify for
special education services. Teachers and
teacher assistants will be hired to provide
services for identified students. Supplies and
materials to supplement instruction will also be
purchased.

Professional Development and Coaching:
TISA funds will be used to purchase training
materials, pay for substitutes to cover teachers
during training, and for staffing. Instructional
Coaches/Implementation Coach(es) will
provide this training and job-embedded
coaching for staff.

3rd Grade ELA Teachers and Assistants:
TISA funds will be utilized to employ three
third-grade ELA teachers to provide
high-quality ELA grade level standards
instruction to all third-grade students in TIER I.

Year 3: 2025-26
school year 58.7%

2026 3rd Grade
ELA TCAP
Data    

HD/LR ELA Tutoring - High dosage,
low ratio tutoring for at-risk or
retained 3rd grade students in the
content area of ELA.

RTI2 - Small group support for at-risk
students who need more intensive
interventions in ELA.

HD/LR ELA Tutoring: TISA funds will be used
to provide high dosage, low ratio ELA tutoring
to 3rd grade at-risk and retained students by
providing by employing tutors for each
elementary school and purchasing materials
and programs aligned to 3rd grade ELA
standards.

tn.gov/education/best-for-all/tnedufunding.html
6

https://www.tn.gov/education/best-for-all/tnedufunding.html


School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Summer Programming - An
extension of the school year with an
emphasis on the acceleration of
grade-level standards for students
who did not score proficient on 3rd
grade ELA TCAP.

HQIM - Consistent unit and lesson
prep implementation of ELA HQIM

Standards Based Benchmarking -
3rd-grade students will be
progressed monitored three times a
year with a standards-based
assessment tool to monitor progress
toward mastery of grade level ELA
standards.

Special Education Supports -
Teachers, teaching assistants, and
supplies to support qualifying
students with disabilities.

Professional Development and
Coaching - Instructional Coaches
and Implementation Coach - Support
teachers with implementing HQIM,
leading PLC meetings, and providing
professional development on a
continuum of the whole group to
job-embedded.

RTI2: TISA funds will be used to ensure all tiers
have the necessary materials and resources to
provide small group intervention. Additionally,
these dollars will support the staffing of at least
2 interventionists per school. 

Summer Programming: TISA funds will
supplement Summer Bridge Camp funds to pay
for staffing, programming, and other supports
needed to provide students with a high-quality
and interactive learning opportunity.

HQIM: TISA funds will be used to
supplement HQIM with additional texts and
consumable classroom materials for
instruction. TISA funds will also be used to
provide materials and substitute coverage for
3rd-grade teachers across the district to have
common PLC time to generate consistent Unit
and Lesson prep/plans.

Standards-Based Benchmarking: TISA funds
will be used to purchase our 3rd Grade
Benchmark Assessment Tool for progress
monitoring mastery of grade-level standards.

Special Education Supports: TISA funds will
be used to support students who qualify for
special education services. Teachers and
teacher assistants will be hired to provide
services for identified students. Supplies and

tn.gov/education/best-for-all/tnedufunding.html
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

3rd grade ELA Teachers and
Assistants - Third grade ELA
teachers and assistants employed to
provide highly effective ELA
instruction.

materials to supplement instruction will also be
purchased.

Professional Development and Coaching:
TISA funds will be used to purchase training
materials, pay for substitutes to cover teachers
during training, and for staffing. Instructional
Coaches/Implementation Coach(es) will
provide this training and job-embedded
coaching for staff.

3rd Grade ELA Teachers and Assistants:
TISA funds will be utilized to employ three
third-grade ELA teachers to provide
high-quality ELA grade level standards
instruction to all third-grade students in TIER I.
  

Goal Statement 2: Overall ELA proficiency rates (Grades 3-12) will increase by 3% annually through the 2025-2026 School Year to reach
55.5% rate of proficiency.

Year 1: 2023-24
school year 49.5%

2024 ELA
TCAP, EOC, &
MSAA Data for
grades 3-12

HD/LR ELA Tutoring - High dosage,
low ratio tutoring for at-risk or
retained students in grades K-8th
grades in the content area of ELA.

RTI2 - Small group support for at-risk
students who need more intensive
interventions in ELA.

Summer Programming - An
extension of the school year with an
emphasis on the acceleration of

HD/LR ELA Tutoring: TISA funds will be used
to supplement TN ALL Corps funds to provide
high dosage, low ration ELA tutoring to
students in grades 1st-8th. TISA funds will be
used to provide high dosage/low ration ELA
tutoring to students who were retained in
Kindergarten. TISA funds will be used to
support additional texts, materials, and tutoring
resources aligned with grade-level standards
and HQIM.

tn.gov/education/best-for-all/tnedufunding.html
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

grade-level standards for students
who did not score proficient on ELA
TCAP in grades K-9. Credit
Recovery Summer Program will also
be offered to students in grades
10-12 who did not master the ELA
credit.

HQIM - Consistent unit and lesson
prep implementation of ELA HQIM.

Standards-Based Benchmarking -
Students in grades 3-EOC ELA
courses will be progressed
monitored three times a year with a
standards-based assessment tool to
monitor progress toward mastery of
grade-level ELA standards.

Special Education Supports -
Teachers, teaching assistants, and
supplies to support qualifying
students with disabilities.

Professional Development and
Coaching - Instructional Coaches
and Implementation Coach - Support
teachers with implementing HQIM,
leading PLC meetings, and providing
professional development on a

RTI2: TISA funds will be used to ensure all tiers
have the necessary materials and resources to
provide small group intervention. Additionally,
these dollars will support the staffing of at least
2 interventionists per school.  

Summer Programming: TISA funds will
supplement Summer Bridge Camp funds to pay
for staffing, programming, and other supports
needed to provide students a high-quality and
interactive learning opportunities. TISA funds
will be utilized to staff the Credit Recovery
summer program and to pay for Credit
Recovery programming software.

HQIM: TISA funds will be used to
supplement HQIM with additional texts and
consumable classroom materials for
instruction, including the CKLA curriculum for
K-2. TISA funds will also be used to provide
materials and substitute coverage for K-12
grade teachers across the district to have
common PLC time to generate consistent Unit
and Lesson prep/plans.

Standards-Based Benchmarking: TISA
funds will be used to purchase our 3rd-12th
Grade Benchmark Assessment Tool for
progress monitoring mastery of grade-level
ELA standards.
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

continuum of the whole group to
job-embedded.

ELA Teachers and Assistants -
ELA Teachers for grades K-12 and
instructional assistants will be
employed to provide highly effective
ELA instruction.

Special Education Supports: TISA funds will
be used to support students who qualify for
special education services. Teachers and
teacher assistants will be employed to provide
services for identified students. Supplies and
materials to supplement instruction will also be
purchased.

Professional Development and Coaching:
TISA funds will be used to purchase training
materials, pay for substitutes to cover teachers
during training, and for staffing. Instructional
Coaches/Implementation Coach(es) will
provide this training and job-embedded
coaching for staff.

ELA Teachers and Assistants: TISA funds
will be utilized to employ teachers of ELA at
each grade level to provide high-quality ELA
grade level standards instruction to all K-12
students in TIER I.

Year 2: 2024-25
school year 52.5%

2025 ELA
TCAP, EOC, &
MSAA Data for
grades 3-12

HD/LR ELA Tutoring - High dosage,
low ratio tutoring for at-risk or
retained students in grades K-8th
grades in the content area of ELA.

RTI2 - Small group support for at-risk
students who need more intensive
interventions in ELA.

HD/LR ELA Tutoring: TISA funds will be used
to provide high dosage, low ration ELA tutoring
to students in grades Kindergarten-4th. TISA
funds will be used to employ tutors and to
support additional texts, materials, and tutoring
resources aligned with grade-level standards
and HQIM.
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Summer Programming - An
extension of the school year with an
emphasis on the acceleration of
grade-level standards for students
who did not score proficient on ELA
TCAP in grades K-9. Credit
Recovery Summer Program will also
be offered to students in grades
10-12 who did not master the ELA
credit.

HQIM - Consistent unit and lesson
prep implementation of ELA HQIM.

Standards-Based Benchmarking -
Students in grades 3-EOC ELA
courses will be progressed
monitored three times a year with a
standards-based assessment tool to
monitor progress toward mastery of
grade-level ELA standards.

Special Education Supports -
Teachers, teaching assistants, and
supplies to support qualifying
students with disabilities.

Professional Development and
Coaching - Instructional Coaches
and Implementation Coach - Support
teachers with implementing HQIM,

RTI2: TISA funds will be used to ensure all tiers
have the necessary materials and resources to
provide small group intervention. Additionally,
these dollars will support the staffing of at least
2 interventionists per school.  

Summer Programming: TISA funds will
supplement Summer Bridge Camp funds to pay
for staffing, programming, and other supports
needed to provide high-quality and interactive
learning opportunities for students. TISA funds
will be utilized to staff the Credit Recover
summer program and to pay for Credit
Recovery programming software.

HQIM: TISA funds will be used to supplement
HQIM with additional texts and consumable
classroom materials for instruction, including
the CKLA curriculum for K-2. TISA funds will
also be used to provide materials and
substitute coverage for K-12 grade teachers
across the district to have common PLC time to
generate consistent Unit and Lesson
prep/plans.

Standards-Based Benchmarking: TISA
funds will be used to purchase our 3rd-12th
Grade Benchmark Assessment Tool for
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

leading PLC meetings, and providing
professional development on a
continuum of the whole group to
job-embedded.

ELA Teachers and Assistants -
ELA Teachers for grades K-12 and
instructional assistants will be
employed to provide highly effective
ELA instruction.

progress monitoring mastery of grade-level
ELA standards.

Special Education Supports: TISA funds will
be used to support students who qualify for
special education services. Teachers and
teacher assistants will be employed to provide
services for identified students. Supplies and
materials to supplement instruction will also be
purchased.
Professional Development and Coaching:
TISA funds will be used to purchase training
materials, pay for substitutes to cover teachers
during training, and for staffing. Instructional
Coaches/Implementation Coach(es) will
provide this training and job-embedded
coaching for staff.

ELA Teachers and Assistants: TISA funds
will be utilized to employ teachers of ELA at
each grade level to provide high-quality ELA
grade level standards instruction to all K-12
students in TIER I.

Year 3: 2025-26
school year 55.5%

2026 ELA
TCAP, EOC, &
MSAA Data for
grades 3-12
 

HD/LR ELA Tutoring - High dosage,
low ratio tutoring for at-risk or
retained students in grades K-8th
grades in the content area of ELA.

HD/LR ELA Tutoring: TISA funds will be used
to provide high dosage, low ration ELA tutoring
to students in grades Kindergarten-4th. TISA
funds will be used to employ tutors and to
support additional texts, materials, and tutoring
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

RTI2 - Small group support for at-risk
students who need more intensive
interventions in ELA.

Summer Programming - An
extension of the school year with an
emphasis on the acceleration of
grade-level standards for students
who did not score proficient on ELA
TCAP in grades K-9. Credit
Recovery Summer Program will also
be offered to students in grades
10-12 who did not master the ELA
credit.

HQIM - Consistent unit and lesson
prep implementation of ELA HQIM.

Standards-Based Benchmarking -
Students in grades 3-EOC ELA
courses will be progress monitored
three times a year with a
standards-based assessment tool to
monitor progress toward mastery of
grade-level ELA standards.

Special Education Supports -
Teachers, teaching assistants, and
supplies to support qualifying
students with disabilities.

resources aligned with grade-level standards
and HQIM.

RTI2: TISA funds will be used to ensure all
tiers have the necessary materials and
resources to provide small group intervention.
Additionally, these dollars will support the
staffing of at least 2 interventionists per school.
 

Summer Programming: TISA funds will
supplement Summer Bridge Camp funds to pay
for staffing, programming, and other supports
needed to provide students with a high-quality
and interactive learning opportunity. TISA funds
will be utilized to staff the Credit Recover
summer program and to pay for Credit
Recovery programming software.

HQIM: TISA funds will be used to supplement
HQIM with additional texts and consumable
classroom materials for instruction, including
the CKLA curriculum for K-2. TISA funds will
also be used to provide materials and
substitute coverage for K-12 grade teachers
across the district to have common PLC time to
generate consistent Unit and Lesson
prep/plans.
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Professional Development and
Coaching - Instructional Coaches
and Implementation Coach - Support
teachers with implementing HQIM,
leading PLC meetings, and providing
professional development on a
continuum of the whole group to
job-embedded.

ELA Teachers and Assistants -
ELA Teachers for grades K-12 and
instructional assistants will be
employed to provide highly effective
ELA instruction.

Standards-Based Benchmarking: TISA
funds will be used to purchase our 3rd-12th
Grade Benchmark Assessment Tool for
progress monitoring mastery of grade-level
ELA standards.

Special Education Supports: TISA funds will
be used to support students who qualify for
special education services. Teachers and
teacher assistants will be employed to provide
services for identified students. Supplies and
materials to supplement instruction will also be
purchased.

Professional Development and Coaching:
TISA funds will be used to purchase training
materials, pay for substitutes to cover teachers
during training, and for staffing. Instructional
Coaches/Implementation Coach(es) will
provide this training and job-embedded
coaching for staff.

ELA Teachers and Assistants: TISA funds
will be utilized to employ teachers of ELA at
each grade level to provide high-quality ELA
grade level standards instruction to all K-12
students in TIER I.
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Goal Statement 3: Overall Math proficiency rates (Grades 3-12) will increase by 3% annually through the 2025-2026 School Year to reach
55.2% rate of proficiency.

Year 1: 2023-24
school year 49.2%

2024 Math
TCAP, EOC,
MSAA Data for
grades
3-12    

HD/LR Math Tutoring - High
dosage, low ratio tutoring for at-risk
or retained students in grades 1 -8th
grades in the content area of Math.
A Math Interventionist will provide
HD/LR tutoring during the school day
for students who have not mastered
ALG I standards.

RTI2 - Small group support for at-risk
students who need more intensive
interventions in Math.

Summer Programming – an
extension of the school year with an
emphasis on acceleration of grade
level standards for students who did
not score proficient on Math TCAP in
grades K-9. A Credit Recovery
Summer Program will also be offered
to students in grades 10-12 who did
not master the Math credit.

HQIM – Implementation of
High-Quality Math Instructional

HD/LR Math Tutoring: TISA funds will be used
to supplement Project On-Track funds to
provide high dosage, low ration Math tutoring to
students in grades 1st-8th. TISA funds will be
used to support additional materials and
tutoring resources aligned with grade-level
standards and HQIM. TISA funds will be
utilized to supplement the employment of a
high-dosage/low-ratio tutor/interventionist for
Algebra I at the high school.

RTI2: TISA funds will be used to ensure all tiers
have the necessary materials and resources to
provide small group intervention. Additionally,
these dollars will support the staffing of at least
2 interventionists per school.  

Summer Programming: TISA funds will
supplement Summer Bridge Camp funds to pay
for staffing, programming, and other supports
needed to provide students with a high-quality
and interactive learning opportunity. TISA funds
will be utilized to staff the Credit Recovery
summer program and to pay for Credit
Recovery programming software.
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Materials. Consistent unit and lesson
prep implementation of Math HQIM.
A continuation of a partnership with a
third-party vendor to support
teachers and leaders in
implementing High-Quality Math
Instructional Materials.

Standards-Based Benchmarking -
Students in grades 3-EOC ELA
courses will be progress monitored
three times a year with a
standards-based assessment tool to
monitor progress toward mastery of
grade-level Math standards.

Special Education Supports -
Teachers, teaching assistants, and
supplies to support qualifying
students with disabilities.

Professional Development and
Coaching - Instructional Coaches
and Implementation Coach - Support
teachers with implementing HQIM,
leading PLC meetings, and providing
professional development on a
continuum of the whole group to

HQIM: TISA funds will be used to supplement
HQIM with additional manipulatives and
classroom materials for instruction. TISA funds
will also be used to provide materials and
substitute coverage for K-12 grade teachers
across the district to have common PLC time to
generate consistent Unit and Lesson
prep/plans.

Standards-Based Benchmarking: TISA
funds will be used to purchase our 3rd-12th
Grade Benchmark Assessment Tool for
progress monitoring mastery of grade-level
Math standards.

Special Education Supports: TISA funds will
be used to support students who qualify for
special education services. Teachers and
teacher assistants will be employed to provide
services for identified students. Supplies and
materials to supplement instruction will also be
purchased.
Professional Development and Coaching:
TISA funds will be used to purchase training
materials, pay for substitutes to cover teachers
during training, and for staffing. Instructional
Coaches/Implementation Coach(es) will
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

job-embedded. A partnership with a
third-party vendor will support
teacher and leader training on the
importance of implementing HQIM in
math.

Math Teachers and Assistants -
Math Teachers for grades K-12 and
instructional assistants will be
employed to provide highly effective
math instruction.

provide this training and job-embedded
coaching for staff.

Math Teachers and Assistants: TISA funds
will be utilized to employ teachers of Math at
each grade level to provide high-quality Math
grade level standards instruction to all K-12
students in TIER I.

Year 2: 2024-25
school year 52.2%

2025 Math
TCAP, EOC,
MSAA Data for
grades 3-12

HD/LR Math Tutoring - High
dosage, low ratio tutoring for at-risk
or retained students in grades 1 -8th
grades in the content area of Math.
A Math Interventionist will provide
HD/LR tutoring during the school day
for students who have not mastered
ALG I standards.

RTI2 - small group support for at-risk
students who need more intensive
interventions in Math.

Summer Programming – An
extension of the school year with an
emphasis on acceleration of grade

HD/LR Math Tutoring: TISA funds will be used
to supplement Project On-Track funds to
provide high dosage, low ration Math tutoring to
students in grades 1st-8th. TISA funds will be
used to support additional materials and
tutoring resources aligned with grade-level
standards and HQIM. TISA funds will be
utilized to employ a high dosage/low ratio tutor
for Algebra I at the high school.

RTI2: TISA funds will be used to ensure all tiers
have the necessary materials and resources to
provide small group intervention. Additionally,
these dollars will support the staffing of at least
2 interventionists per school.  

Summer Programming: TISA funds will
supplement Summer Bridge Camp funds to pay
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

level standards for students who did
not score proficient on Math TCAP in
grades K-9. A Credit Recovery
Summer Program will also be offered
to students in grades 10-12 who did
not master the Math credit.

HQIM – Implementation of
High-Quality Math Instructional
Materials. Consistent unit and lesson
prep implementation of Math HQIM.

Standards-Based Benchmarking -
Students in grades 3-EOC ELA
courses will be progress monitored
three times a year with a
standards-based assessment tool to
monitor progress toward mastery of
grade-level Math standards.

Special Education Supports -
Teachers, teaching assistants, and
supplies to support qualifying
students with disabilities.

Professional Development and
Coaching - Instructional Coaches
and Implementation Coach - Support

for staffing, programming, and other supports
needed to provide students with a high-quality
and interactive learning opportunity. TISA funds
will be utilized to staff the Credit Recovery
summer program and to pay for Credit
Recovery programming software.

HQIM: TISA funds will be used to supplement
HQIM with additional manipulatives and
classroom materials for instruction. TISA funds
will also be used to provide materials and
substitute coverage for K-12 grade teachers
across the district to have common PLC time to
generate consistent Unit and Lesson
prep/plans.

Standards-Based Benchmarking: TISA
funds will be used to purchase our 3rd-12th
Grade Benchmark Assessment Tool for
progress monitoring mastery of grade level
Math standards.

Special Education Supports: TISA funds will
be used to support students who qualify for
special education services. Teachers and
teacher assistants will be employed to provide
services for identified students. Supplies and
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

teachers with implementing HQIM,
leading PLC meetings, and providing
professional development on a
continuum of the whole group to
job-embedded.

Math Teachers and Assistants -
Math Teachers for grades K-12 and
instructional assistants will be
employed to provide highly effective
math instruction.

materials to supplement instruction will also be
purchased.

Professional Development and Coaching:
TISA funds will be used to purchase training
materials, pay for substitutes to cover teachers
during training, and for staffing. Instructional
Coaches/Implementation Coach(es) will
provide this training and job-embedded
coaching for staff.

Math Teachers and Assistants: TISA funds
will be utilized to employ teachers of Math at
each grade level to provide high-quality Math
grade level standards instruction to all K-12
students in TIER I.    

Year 3: 2025-26
school year 55.2%

2026 Math
TCAP, EOC,
MSAA Data for
grades 3-12
 

HD/LR Math Tutoring - High
dosage, low ratio tutoring for at-risk
or retained students in grades 1 -8th
grades in the content area of Math.
A Math Interventionist will provide
HD/LR tutoring during the school day
for students who have not mastered
ALG I standards.

RTI2 - Small group support for at-risk
students who need more intensive
interventions in Math.

HD/LR Math Tutoring: TISA funds will be used
to supplement Project On-Track funds to
provide high dosage, low ration Math tutoring to
students in grades 1st-8th. TISA funds will be
used to support additional materials and
tutoring resources aligned with grade-level
standards and HQIM. TISA funds will be
utilized to employ a high dosage/low ratio tutor
for Algebra I at the high school.

RTI2: TISA funds will be used to ensure all tiers
have the necessary materials and resources to
provide small group intervention. Additionally,
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Summer Programming – an
extension of the school year with an
emphasis on acceleration of grade
level standards for students who did
not score proficient on Math TCAP in
grades K-9. A Credit Recovery
Summer Program will also be offered
to students in grades 10-12 who did
not master the Math credit.

HQIM – Implementation of
High-Quality Math Instructional
Materials. Consistent unit and lesson
prep implementation of Math HQIM.

Standards-Based Benchmarking -
Students in grades 3-EOC ELA
courses will be progress monitored
three times a year with a
standards-based assessment tool to
monitor progress toward mastery of
grade-level Math standards.

Special Education Supports -
Teachers, teaching assistants, and
supplies to support qualifying
students with disabilities.

these dollars will support the staffing of at least
2 interventionists per school.  

Summer Programming: TISA funds will
supplement Summer Bridge Camp funds to pay
for staffing, programming, and other supports
needed to provide students with a high-quality
and interactive learning opportunity. TISA funds
will be utilized to staff the Credit Recovery
summer program and to pay for Credit
Recovery programming software.

HQIM: TISA funds will be used to supplement
HQIM with additional manipulatives and
classroom materials for instruction. TISA funds
will also be used to provide materials and
substitute coverage for K-12 grade teachers
across the district to have common PLC time to
generate consistent Unit and Lesson
prep/plans.

Standards-Based Benchmarking: TISA
funds will be used to purchase our 3rd-12th
Grade Benchmark Assessment Tool for
progress monitoring mastery of grade level
Math standards.
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School Year Annual
Outcome(s)

Associated
Metrics/Data

Action Steps
This may include descriptions of
district-based programs, staffing, and
intervention services for students.

Describe how your district intends to use
their budget to execute the action steps and
meet the stated goal.Optional: Provide a copy of
your district’s budget when submitting this report to
the department.

Professional Development and
Coaching - Instructional Coaches
and Implementation Coach - Support
teachers with implementing HQIM,
leading PLC meetings, and providing
professional development on a
continuum of the whole group to
job-embedded.

Math Teachers and Assistants -
Math Teachers for grades K-12 and
instructional assistants will be
employed to provide highly effective
math instruction.

Special Education Supports: TISA funds will
be used to support students who qualify for
special education services. Teachers and
teacher assistants will be employed to provide
services for identified students. Supplies and
materials to supplement instruction will also be
purchased.

Professional Development and Coaching:
TISA funds will be used to purchase training
materials, pay for substitutes to cover teachers
during training, and for staffing. Instructional
Coaches/Implementation Coach(es) will
provide this training and job-embedded
coaching for staff.

Math Teachers and Assistants: TISA funds
will be utilized to employ teachers of Math at
each grade level to provide high-quality Math
grade level standards instruction to all K-12
students in TIER I.

Public Comment
The TISA accountability report must be presented for public comment to parents, educators, and local community members prior to its submission
to the department by November 1 each year.

Date(s) of opportunity for local
public comment.  October 19, 2023 - October Board Meeting    
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Public Comment
The TISA accountability report must be presented for public comment to parents, educators, and local community members prior to its submission
to the department by November 1 each year.

Description of public comment
opportunities (e.g. collection of
written comments, public
hearing, local board meeting
discussion, etc.)

The TISA Accountability Report was presented at the October 19th board meeting. Individuals who were
interested in discussing the plan were given the opportunity during the open comments portion of the meeting.
Comments from Board members and any other community members are noted here

Summary of public comment
received, if any.   Note comments here.   

Description of how your district
did or did not incorporate
public comment received into
the final accountability report
submission.

   Indicate if the plan was modified based on these comments.  
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A quote for your consideration
Based on your business needs, we put the following quote together to help with your

purchase decision. Below is a detailed summary of the quote we’ve created to help you with
your purchase decision.

To proceed with this quote, you may respond to this email, order online through your
Premier page, or, if you do not have Premier, use this Quote to Order.

Quote No. 3000163335039.1
Total $42,875.00
Customer # 6952593
Quoted On Oct. 12, 2023
Expires by Oct. 31, 2023

Contract Name
Dell National Cooperative
Purchasing Alliance-NCPA
Master Agreement

Contract Code C000000005600
Customer Agreement # NCPA 01-42
Deal ID 26298441

Sales Rep Alex Silva
Phone (800) 456-3355, 6179136
Email Alex_Silva1@Dell.com
Billing To TECHNOLOGY COORDINATOR 

ELIZABETHTON BOARD OF ED 
ACCOUNTS PAYABLE 
804 S WATAUGA AVE 
ELIZABETHTON, TN 37643-4207

Message from your Sales Rep

Please contact your Dell sales representative if you have any questions or when you are ready to place an order.
Thank you for shopping with Dell! 

Regards,
Alex Silva

Shipping Group

Shipping To
DARRIN BREWER 
ELIZABETHTON BOARD OF ED 
804 S WATAUGA AVE 
SECRETARY 
ELIZABETHTON, TN 37643 
(423) 547-8000

Shipping Method
Standard Delivery Free Cost

Product Unit Price Quantity Subtotal

Chromebook 3110 $245.00 175 $42,875.00
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Subtotal:
Shipping:

Environmental Fee:
Non-Taxable Amount:

Taxable Amount:
Estimated Tax:

Total:

$42,875.00
$0.00
$0.00

$42,875.00
$0.00
$0.00

$42,875.00

Special pricing may be available for qualified customers. Please contact your DFS Sales Representative for details.

Page 2
 

Dell Marketing LP. U.S. only. Dell Marketing LP. is located at One Dell Way, Mail Stop 8129, Round Rock, TX 78682
 

https://www.dell.com/en-us/dt/services/managed-services/managed-workplace-services/managed-detection-response.htm?hve=learn%20more&tfcid=49583870&cid=316360&lid=5993986&dgc=em


Shipping Group Details

Shipping To
DARRIN BREWER 
ELIZABETHTON BOARD OF ED 
804 S WATAUGA AVE 
SECRETARY 
ELIZABETHTON, TN 37643 
(423) 547-8000

Shipping Method
Standard Delivery Free Cost

Unit Price Quantity Subtotal

Chromebook 3110
Estimated delivery if purchased today:
Nov. 17, 2023
Contract # C000000005600
Customer Agreement # NCPA 01-42

$245.00 175 $42,875.00

Description SKU Unit Price Quantity Subtotal

Dell Chromebook 3110 210-BCGK - 175 -

Intel(R) Celeron(TM) N4500 (Dual Core, up to 2.8GHz, 4M Cache,
6W), 4GB Memory, 32GB Storage 329-BGLC - 175 -

4GB 2933MHz LPDDR4 Non-ECC 370-AGYU - 175 -

32GB eMMC Hard Drive 400-AWCZ - 175 -

11.6" HD (1366 x 768) Anti-Glare Non-Touch, Camera & Microphone,
WLAN Capable 391-BGHL - 175 -

Single Pointing Non Backlit, US English 583-BINI - 175 -

Intel Dual Band Wi-Fi 6 AX201 2x2 802.11ax 160MHz 555-BHJR - 175 -

3 Cell 42Whr Battery 451-BCWJ - 175 -

65W Type-C EPEAT Adapter 492-BCXP - 175 -

E4 Power Cord 1M for US 537-BBBL - 175 -

Quickstart Guide 340-CXGY - 175 -

LCD, Non Touch 320-BENN - 175 -

Not Included 631-ABBH - 175 -

Google Zero Touch Enrollment 634-BYQH - 175 -

Chrome Education Upgrade 634-BYQI - 175 -

Chrome Education FGA 800-BBTT - 175 -

Fixed Hardware Configuration 998-FHYO - 175 -

Label C0, Mini Celeron, 4GB,32GB without HDMI + NonTouch LCD 389-EBXG - 175 -

System Shipment, Chromebook 3110 340-CXHC - 175 -

Intel 11th Gen Celeron CPU label. 389-DYFS - 175 -

BTS/BTP Smart Selection Shipment, Chromebook (VS) 800-BBQM - 175 -

Bottom Door 321-BHEO - 175 -

Dell Limited Hardware Warranty Initial Year 868-9850 - 175 -

Mail In Service after Remote Diagnosis, 1 Year 868-9852 - 175 -

No Accidental Damage Selected 981-4619 - 175 -
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Subtotal:
Shipping:

Environmental Fee:
Estimated Tax:

Total:

$42,875.00
$0.00
$0.00
$0.00

$42,875.00
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Important Notes

Terms of Sale

This Quote will, if Customer issues a purchase order for the quoted items that is accepted by Supplier, constitute a contract between the
entity issuing this Quote (“Supplier”) and the entity to whom this Quote was issued (“Customer”). Unless otherwise stated herein, pricing is
valid for thirty days from the date of this Quote. All product, pricing and other information is based on the latest information available and is
subject to change. Supplier reserves the right to cancel this Quote and Customer purchase orders arising from pricing errors. Taxes and/or
freight charges listed on this Quote are only estimates. The final amounts shall be stated on the relevant invoice. Additional freight charges
will be applied if Customer requests expedited shipping. Please indicate any tax exemption status on your purchase order and send your tax
exemption certificate to Tax_Department@dell.com or ARSalesTax@emc.com, as applicable.

Governing Terms: This Quote is subject to: (a) a separate written agreement between Customer or Customer’s affiliate and Supplier or a
Supplier´s affiliate to the extent that it expressly applies to the products and/or services in this Quote or, to the extent there is no such
agreement, to the applicable set of Dell’s Terms of Sale (available at www.dell.com/terms or www.dell.com/oemterms), or for cloud/as-a-
Service offerings, the applicable cloud terms of service (identified on the Offer Specific Terms referenced below); and (b) the terms
referenced herein (collectively, the “Governing Terms”). Different Governing Terms may apply to different products and services on this
Quote. The Governing Terms apply to the exclusion of all terms and conditions incorporated in or referred to in any documentation submitted
by Customer to Supplier.

Supplier Software Licenses and Services Descriptions: Customer’s use of any Supplier software is subject to the license terms
accompanying the software, or in the absence of accompanying terms, the applicable terms posted on www.Dell.com/eula. Descriptions and
terms for Supplier-branded standard services are stated at www.dell.com/servicecontracts/global or for certain infrastructure products at
www.dellemc.com/en-us/customer-services/product-warranty-and-service-descriptions.htm.

Offer-Specific, Third Party and Program Specific Terms: Customer’s use of third-party software is subject to the license terms that
accompany the software. Certain Supplier-branded and third-party products and services listed on this Quote are subject to additional,
specific terms stated on www.dell.com/offeringspecificterms (“Offer Specific Terms”).

In case of Resale only: Should Customer procure any products or services for resale, whether on standalone basis or as part of a solution,
Customer shall include the applicable software license terms, services terms, and/or offer-specific terms in a written agreement with the end-
user and provide written evidence of doing so upon receipt of request from Supplier.

In case of Financing only: If Customer intends to enter into a financing arrangement (“Financing Agreement”) for the products and/or
services on this Quote with Dell Financial Services LLC or other funding source pre-approved by Supplier (“FS”), Customer may issue its
purchase order to Supplier or to FS. If issued to FS, Supplier will fulfill and invoice FS upon confirmation that: (a) FS intends to enter into a
Financing Agreement with Customer for this order; and (b) FS agrees to procure these items from Supplier. Notwithstanding the Financing
Agreement, Customer’s use (and Customer’s resale of and the end-user’s use) of these items in the order is subject to the applicable
governing agreement between Customer and Supplier, except that title shall transfer from Supplier to FS instead of to Customer. If FS
notifies Supplier after shipment that Customer is no longer pursuing a Financing Agreement for these items, or if Customer fails to enter into
such Financing Agreement within 120 days after shipment by Supplier, Customer shall promptly pay the Supplier invoice amounts directly to
Supplier.

Customer represents that this transaction does not involve: (a) use of U.S. Government funds; (b) use by or resale to the U.S. Government;
or (c) maintenance and support of the product(s) listed in this document within classified spaces. Customer further represents that this
transaction does not require Supplier’s compliance with any statute, regulation or information technology standard applicable to a U.S.
Government procurement.

For certain products shipped to end users in California, a State Environmental Fee will be applied to Customer’s invoice. Supplier
encourages customers to dispose of electronic equipment properly.

Electronically linked terms and descriptions are available in hard copy upon request. 

^DELL BUSINESS CREDIT (DBC): Offered to business customers by WebBank, who determines qualifications for and terms of credit.
Taxes, shipping and other charges are extra and vary. The Total Minimum Payment Due is the greater of either $20 or 3% of the New
Balance shown on the statement rounded up to the next dollar, plus all past due amounts. Dell and the Dell logo are trademarks of Dell Inc.
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	Agenda
	1. CALL TO ORDER
	2. MOMENT OF SILENCE
	3. PLEDGE TO THE FLAG
	4. APPROVE CONSENT AGENDA AND REGULAR AGENDA
	5. TIME FOR CITIZENS TO SPEAK
	6. SPECIAL RECOGNITION
	7. CONSENT AGENDA
	A. Minutes of Regular Meeting:  Date: September 21, 2023
	September 21, 2023 Board Minutes

	B. Approve General Purpose Fund Financial Statement, Date: Sept. 2023
	General Funds Revenue & Expenditures

	C. Approve Federal Projects Fund Financial Statement, Sept. 2023
	Federal Funds Revenue & Expenditures

	D. Approve School Nutrition Fund Financial Statement, Sept. 2023
	SNP Revenues & Expenditures

	E. Approve the second reading of the following Board Policy:

4.602 Honor Roll, Awards & Class Ranking
	Amended Board Policy 4.602-Honor Roll, Awards & Class Ranking_0001

	F. Approve Transportation Request for Field Trip to the USS Wisconsin in Norfolk, VA. November 1-2, 2023.
	Transportation Request

	G. Approve EPP Partnership Agreement between Elizabethton City Schools and King University for the 2023-2024 SY.
	King University Agreement

	H. Approve EPP Partnership Agreement between Elizabethton City Schools and Tusculum University for the 2023-2024 SY.
	Tusculum Agreement

	I. Approve EEP Partnership Agreement between Elizabethton City Schools and Liberty University for the 2023-2024 SY.
	EPP Partenership Agreement with Liberty University

	J. Approve EPP Partnership Agreement between Elizabethton City Schools and Western Governors University for the 2023-24 SY.
	Western Governors University EPP Agreement

	K. Approve EPP Partnership between Elizabethton City Schools and Milligan University for the 2023-2024 SY.
	EPP Partnership Agreement - Milligan University 2023-24

	L. Approve EEP Partnership between Elizabethton City Schools and ETSU for the 2023-2024 SY.
	EPP Partnership Agreement- ETSU 2023-24 SY

	M. Approve MOU between Elizabethton City Schools and MTSU for Agriculture Dual Credit Services.
	MOU for EHS LDC Agriscience at MTSU

	N. Approve the Funding Application of the Innovative School Models for Fiscal year 2024.
	Innovative School Model- FY 2024_0001

	O. Approve the ARP Homeless 2.0 Grant for SY24.
	Final ARP Homeless 2.0 Grant for SY24

	P. Approve the 2024 ESSER 3.0 application and School Board Form.
	ECS 2024 ESSER 3.0 Application

	Q. Approve Contract and User Agreement with Verizon Wireless and Elizabethton City Schools for cellular services and devices, based on State contract pricing.
	Verizon Contract

	R. Approve the 2023-2024 Public School Security Grant Application.
	Public School Security Grant Application_0001

	S. Approve My Benefits Channel proposal for ACA Total Care Reporting for 2023.
	2023 Proposal for Total Care of ACA Reporting

	T. Approve Request for Property / Equipment Sale / Disposal.

See attached.
	Request for Property & Equipment disposal

	U. Approve the 2023 Tennessee Department of Education LEA Compliance Report.
	2023 LEA Compliance Report

	V. Approve the Director of Schools travel request to attend the State Cross Country meet in Hendersonville, TN and the Division II state band competition in Smyrna, TN,

November 2-4, 2023.
	W. Approve Mr. Alexander to attend the TSBA Annual Convention in Nashville, November 16-19,2023.
	X. Approve Mr.Alexander to attend the TSBA New Board Member Orientation in Nashville, January 8-9, 2024.

	8. REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
	A. Personnel Report
	B. Director's Update:
	C. Board Member Reports
	D. City Council Liaison's Report
	E. Student Liaison's Report

	9. REGULAR AGENDA
	A. Approve Elizabethton City Schools settlement offer for Government Entity Claims against Altria.
	Settlement offer for Government Entity Claims agianst Altria_0001

	B. Approve TISA District Accountability Report
	ECS TISA District Accountabilty Template.docx

	C. Approve the creation of two Assistant Track Coaching positions for Elizabethton High School.
	Assistant Track Coach Positions Proposal

	D. Approve Preston Construction to complete alternative school remodeling at the Community Development and Engagement Center (formerly the Union Pharmacy Building) for an amount not to exceed $389,498.00.
	Renovations to Alt. School, Conference Center & Social Work

	E. Approve awarding of Bid# ECSS 2023-2024-01RB for Gym Roof replacement at Harold McCormick to Eskola Roofing and Waterproofing for the amount of $48,789.00.
	HME Roofing bids

	F. Approve Elizabethton City Schools 2024-2025 School Calendar.
	2024-2025 Final Draft Calendar

	G. Approve purchase of 175 Chromebooks from Dell Technologies, utilizing Cooperative Purchasing pricing in the amount of $42,875.00 to be paid for with ESSER 3.0 funds.
	US_QUOTE_3000163335039.1


	10. FOR YOUR INFORMATION
	11. NEXT REGULARLY SCHEDULED BOARD MEETING
	12. ADJOURN

	Provider NameRow1: Liberty University, Inc.
	Mailing AddressRow1: 1971 University Boulevard Lynchburg, VA 24515
	Head Administrator NameRow1: Dr. Don Raleigh
	Head Administrator TitleRow1: Dean, School of Education
	Contact Name and TitleRow1: Carmen Durst, Director of Online Gate and Field Placement
	Contact EmailRow1: fieldplacementoffice@liberty.edu
	Current EPP Approval StateRow1: Virginia
	State agency website for verification of licensure program approvalRow1: https://www.doe.virginia.gov/teaching/educator_preparation/college_programs/colleges.shtml
	School District NameRow1: Elizabethton City Schools
	Mailing AddressRow1_2: 804 S. Watauga Ave. Elizabethton, TN  37643
	Contact Name and TitleRow1_2: Dr. Myra Newman
	Contact EmailRow1_2: myra.newman@ecschools.net
	Contact EmailContact Phone: 
	Contact PhoneRow1: 423-547-8000
	Contact EmailRow3: 
	1 Describe the roles and responsibilities of all EPP facultystaff including clinical supervisors Strong responses will include a thorough description of clearly identified roles and responsibilities of all EPP faculty and staff involved in the preparation of teacher candidatesRow1: The Director of Online Gate and Field Experience will confirm that the Liberty University candidate's (job-embedded teacher) teaching position meets the qualifications to complete placement in his/her own classroom: full-time teaching position, in the same endorsement area being sought through the MAT program, in a public or accredited private school, and teaching during the semester the candidate is enrolled in the final field experience semester.


The Director of Online Gate and Field Experience will communicate with the school system to identify an On-Site Mentor (OSM) for the candidate's final field experience in his/her own classroom. The University Supervisor  (US) serves as the primary point of contact for the OSM, during the final field experience semester. The US communicates with the OSM and candidate via email, phone, or video conference (Microsoft TEAMS). The US will be the contact person for any issues that may arise in placement and will also evaluate the candidate via video lesson. The US will also provide the OSM with training resources to help adequately prepare them for evaluating the candidate for the final field experience semester purposes.
	2 Describe the roles and responsibilities of all Tennessee school district personnel including clinical mentors Strong responses will include a thorough description of clearly identified roles and responsibilities of all school district personnel involved in the preparation of teacher candidatesRow1: The school district HR personnel will work with the University's Director of External Field Experiences to identify an On-Site Mentor (OSM) to mentor and evaluate the candidate in his/her own classroom. 

The OSM will mentor the candidate and will review their lesson plans to provide feedback, will complete formal evaluations of their teaching, and will communicate with the US regarding the candidate's progress and performance. The OSM will complete a minimum of three formal evaluations for the candidate, which includes a minimum of three visits for each Student Teacher (1 initial visit and 2 formal on-site observations) and  two formal lesson evaluations, and any other evaluations as needed to monitor the candidate's teaching performance in their own classroom.  

The candidate will complete all course requirements for the final field experience course while maintaining teaching responsibilities in their own classroom. They will be responsible for lesson planning, teaching, and assessment. They will also communicate often with their OSM and US regarding their progress and performance. 
	3 Identify the criteria used for selecting clinical educators clinical mentorscooperating teachers and clinical supervisorsuniversity supervisors At a minimum selection criteria must meet requirements of SBE policy 5504 Strong responses will include selection criteria and strategies used by the partnership to select clinical mentors and clinical supervisors who will support teacher candidates during their clinical experiencesRow1: The School District and Director of External Field Experiences will be responsible for confirming the details of the "placement" in the candidate's own classroom and will identify an OSM to complete evaluations of the candidate. 

The OSM must hold an active Tennessee license with an endorsement in the area or a
closely related area where they will be supervising the candidate; have a level of overall effectiveness of above expectations or significantly above expectations for the prior school year; and have a minimum of three (3) years of experience as a teacher, school services personnel, or instructional leader as applicable.
	4 Describe expectations regarding the delivery of candidate support and candidate evaluation Strong responses will include a description of how both clinical mentors and clinical supervisors support teacher candidates during their clinical experience The response should include how teacher candidates are observed provided formal and informal feedback are formally evaluated and provided growth opportunities for identified areas of needRow1: The US serves as the primary point of contact for the OSM and ST during the final field experience. The US communicates with the OSM and candidate via telephone, email, and/or TEAMS. The US will be the contact for any questions or issues that arise in placement.

The candidate will submit a video lesson to the university supervisor for review. The OSM will communicate with the candidate and US and will complete assessments of the  candidate's lessons and overall performance, both formally and informally. The OSM will complete site visits and observe the candidate in action. They will communicate with the University Supervisor and will complete assessments of the candidate's lessons.

Formal evaluations take place by way of the CPAST evaluation at the midpoint and end of the final field experience. The CPAST evaluation requires the candidate, OSM, and US to formally evaluate the candidate and then hold a consensus meeting. Based on identified growth opportunities, the candidate must write an action plan. 

The candidate is required to complete an edTPA portfolio that includes lesson plans, instructional videos, and student work samples from the final field experience. The candidate must reflect on his/her performance in the classroom and submit their portfolio to Pearson for official scoring. 
	Home State Endorsement with Grade Span 1: Elementary Education PreK-6
	Home State Endorsement with Grade Span 2: Middle School Education grades 6-8 (Appendix A)
	Home State Endorsement with Grade Span 3: Administration and Supervision PreK-12
	Home State Endorsement with Grade Span 4: Math Specialist K-8
	Home State Endorsement with Grade Span 5: Reading Specialist K-12
	Home State Endorsement with Grade Span 6: School Counselor PreK-12
	Home State Endorsement with Grade Span 7: Special Education Early Childhood (Birth through Age Five)
	Home State Endorsement with Grade Span 8: Special Education Adapted Curriculum K-12
	Home State Endorsement with Grade Span 9: Special Education General Curriculum K-12
	Home State Endorsement with Grade Span 10: Secondary Education (Appendix B)
	Home State Endorsement with Grade Span 11: 
	Home State Endorsement with Grade Span 12: 
	Home State Endorsement with Grade Span 13: 
	Home State Endorsement with Grade Span 14: 
	Home State Endorsement with Grade Span 15: 
	Aligned Tennessee Endorsement To be completed by OELP1: 
	Aligned Tennessee Endorsement To be completed by OELP2: 
	Aligned Tennessee Endorsement To be completed by OELP3: 
	Aligned Tennessee Endorsement To be completed by OELP4: 
	Aligned Tennessee Endorsement To be completed by OELP5: 
	Aligned Tennessee Endorsement To be completed by OELP6: 
	Aligned Tennessee Endorsement To be completed by OELP7: 
	Aligned Tennessee Endorsement To be completed by OELP8: 
	Aligned Tennessee Endorsement To be completed by OELP9: 
	Aligned Tennessee Endorsement To be completed by OELP10: 
	Aligned Tennessee Endorsement To be completed by OELP11: 
	Aligned Tennessee Endorsement To be completed by OELP12: 
	Aligned Tennessee Endorsement To be completed by OELP13: 
	Aligned Tennessee Endorsement To be completed by OELP14: 
	Aligned Tennessee Endorsement To be completed by OELP15: 
	List any additional items and include as attachments any supporting documentation that describes partnership activities and practices that support clinical experiencesRow1: Appendix A: Middle (6th - 8th) and Secondary Education (6th - 12th), and Comprehensive (PK-12th) Endorsements
Appendix B: Student Teaching Handbook
Appendix C: Program Specialist Handbook
Appendix D: School Counseling Handbook
Appendix E: School Administration Handbook
	EPP Signature and DateRow1: 
	District Signature and DateRow1: 
	Name and TitleRow1: 
	Name and TitleRow1_2: 
	Agreement Start Date Must be at least 30 days later than submission dateRow1: 
	Agreement End Date May not exceed three years from start dateRow1: 
	Educator Preparation Provider EPP: Milligan University
	Local Education Agency LEA: Elizabethton City Schools
	Academic Year of Agreement: 2023-2024
	Name: Angela Hilton-Prillhart
	Title: Associate Dean School of Social Sciences and Education
	Email: ANHilton-Prillhart@milligan.edu
	Phone Number: (423)461-8769
	LEA Contact Name: Richard VanHuss
	LEA Contact Title: Director of Schools
	LEA Contact Email: richard.vanhuss@ecschools.net
	LEA Contact Phone Number: (423)547-8000
	EPP Head Administrator: Angela Hilton-Prillhart
	EPP Head Administrator Title: Associate Dean School of Social Sciences and Education
	Date: 09/25/2023
	LEA Head Administrator: Richard VanHuss
	LEA Head Administrator Title: Director of Schools
	Date 2: 
	Prompt 1: Milligan University (MU) and Elizabethton City Schools (ECS) work collaboratively to develop recruitment and selection strategies and goals. MU and ECS discuss recruitment in high demand areas such as special education, math and world languages. These discussions prompted MU to launch K-8 Interventionist and 6-12 Interventionist endorsement programs during the Spring 2023 semester. Candidates who are pursuing world languages and secondary mathematics are placed for at least one clinical experience in ECS with the intention of building a pipeline of applicants for the district.
 
Representatives from ECS serve on the admissions committee for Instructional Leader candidates. ECS partners also provide feedback to MU faculty on recruitment strategies and goals or initial teacher licensure candidates. Additionally, representatives from ECS attend the External Council for Teacher Education and offer feedback on recruitment and selection as part of these meetings. 
 
MU and ECS also collaborate on the criteria for clinical placements each year as part of the Memorandum of Understanding (MOU) and Primary Partnership Agreements. Recruitment of high-needs endorsement areas and underrepresented candidates is emphasized and feedback is used to improve recruitment efforts. MU and ECS have worked jointly to increase- recruitment of candidates from underrepresented groups and those who are interested in teaching in high-needs areas. 
 
The following goals exist for the partnership:
 
1) Goal: Continue to place candidates completing endorsements in high-needs areas in at least one clinical placement with ECS. Timeline: Spring 2024. Evidence Tracking: Placement data will be collected by MU's Placement Coordinator. Data will be shared annually in the spring with ECS. Employment of completers who have been placed in ECS for at least one clinical experience will be used to determine if this arrangement is helping staff high-needs areas. 
 
2) Goal: ECS will share projected areas of need with MU on an annual basis. Timeline: Spring 2024. Evidence Tracking: The projections from ECS concerning areas of need will be collected by the Area Chair of Education. This information will be shared with education faculty to determine if current programming will assist with filling these projected areas of need Information will also be shared with MU's admissions department, so recruiters will be aware of areas of need when recruiting potential candidates. 
 
3) Goal: MU and ECS admissions committee members will participate in reviews of initial teacher licensure and instructional leader program requirements and admissions procedures. Timeline: Spring/Summer 2024. Evidence Tracking: Data will be tracked and gathered by the Admissions Committee Chairs. Data will be organized and changes will be made by the Admissions Committee Chairs in conjunction with the Area Chair of Education. 
	Prompt 2: The designated ECS administrator and the MU Clinical Placement Coordinator co-select clinical mentors for initial teacher licensure and instructional leader candidates. Clinical mentors are co-selected according to mutually agreed-upon criteria: 1) Professional teaching license with three years full-time teaching experience and endorsement in the same discipline or three years full-time instructional leader experience; 2) TVAAS/EOC scores and TEAM evaluations that meet ECS expectations; 3) Willingness to assume the roles expected of a mentor as defined in the initial licensure and instructional leader handbooks. 
 
Mutually agreed upon criteria for clinical supervisors of initial licensure teacher candidates and instructional leader candidates include the following: 1) Experience in the grade or discipline for which they are assigned; 2) Successful experience with past mentoring; 3) Successful completion of TEAM evaluation training (teacher evaluation training for supervising initial licensure teacher candidates and TEAM administrator training for supervising instructional leader candidates); 4) Willingness to assume the responsibilities of a supervisor as defined in the initial ilcensure and instructional leader handbooks. Additionally, school-based mentors and candidates are asked to provide information about the clinical supervisor each semester. This information is also used to inform future supervision assignments. 
 
Clinical educators are prepared through an orientation at the beginning of the clinical experience. All clinical educators receive access to a Clinical Educators Website with resources including comprehensive initial licensure and instructional leader handbooks. This site also contains an orientation video and links to evaluation forms with due dates. Primary components of the handbooks and key assessments for the clinical experience are reviewed at the orientation. Clinical mentors and supervisors are surveyed following the orientation for feedback. The clinical supervisor provides support for the school-based mentor by conducting regular in-person visits. During these visits, the clinical supervisor observes the MU candidate, discusses strengths and areas for refinement with the both the candidate and the school-based mentor, answers questions, and offers needed support. If the school-based mentor has an issue or concern with the teacher candidate, the clinical supervisor takes appropriate action as outlined in the initial licensure and instructional leader handbooks Clinical supervisors are support by the Clinical Placement Coordinator. 
 
If a school-based mentor has difficulty meeting the roles, responsibilities, and expectations outlined in the initial licensure or instructional leader handbooks, additional support from the MU supervisor will be provided. If the school-based clinical mentor continues to struggle after these supports are provided, the Clinical Placement Coordinator will become involved to provide support. If the mentor continues to struggle with meeting the roles responsibilities, and expectations, the Clinical Placement Coordinator will work with ECS to assign a different mentor. Likewise, if the MU supervisor is not meeting the roles, responsibilities, and expectations, the Clinical Placement Coordinator will first offer support, If the MU supervisor continues to struggle, the Area Chair of Education will meet with the supervisor to provide additional support. If expectations are still unmet, the Area Chair of Education will replace the supervisor. 
 
Feedback about clinical mentors is provided by candidates and supervisors at the completion of each experience. Feedback is also provided about MU supervisors by candidates and mentors at the completion of each experience. EPP administrators will closely monitor this feedback and retain clinical educators with positive ratings. The Clinical Placement Coordinator provides results of the mentor feedback to the district and results regarding supervisor feedback is shared by the Area Chair of Education with the supervisor. 
	Prompt 3: The design of the clinical experience allows initial licensure teacher candidates to demonstrate their developing effectiveness and positive impact on all students' learning and development through a series of structured experiences that follow state-approved guidelines for the duration of the clinical experience (Student Teaching = 15 weeks; Internship = 100 days; most complete 180 days). In collaboration with our partner district, multiple indicators and appropriate technology-based applications are used to establish, maintain, and refine criteria for continuous improvement. Initial licensure teacher education candidates are evaluated through the TEAM model as well as a technology rubric and disposition assessment. TEAM provides candidates a coherent and consistent assessment as it is one of the state-approved models for educator evaluation. 
 
Instructional Leader )IL) candidates complete 225 hours across three experiences that involve a span of grades and school-based settings. IL candidates are also evaluated on the TEAM administrative rubric and disposition rubric. 
 
Concepts and evidence-based strategies related to practice are introduced during coursework for initial licensure and IL candidates. These concepts and strategies are reinforced during field experiences associated with key courses within each pathway. Candidate progress is monitored throughout coursework and clinical experiences. Teacher candidates at this level are expected to move from observing and assisting during the first two weeks of clinical experience, to co-teaching, to gradually adding responsibility until they are assuming full classroom teaching responsibilities by the end of the experience. During the first two weeks in each placement, candidates learn the cultural backgrounds of students in their classroom as well as student learning strengths and needs. This knowledge of students assists candidates with implementing culturally relevant practices as they gradually assume responsibility for classroom instruction. Candidates are expected to to independently analyze instructional materials, backgrounds, and learning needs. Candidates work with mentor and supervisor support to move toward independence with analyzing materials and implementing these practices into each lesson. 
 
IL candidates progress from observing their clinical mentors to gradually adding more responsibilities throughout the clinical experience. IL candidates gain familiarity with the TILS standards and are formally assessed on TILS with the TEAM Administration rubric. 
 
The candidates' clinical experience allows for sufficient depth and breadth through the frequent observations, constructive feedback, student data, and professional seminar courses. Both the clinical supervisor and clinical mentor evaluate (or observe) candidates several times during each experience and feedback is provided. 
	Prompt 4: MU regularly reviews data obtained from the quality assurance system through monthly Area Meetings with education faculty, ongoing partnerships, and External Council Meetings. At these meetings, partners assist with identifying patterns across preparation for both initial icensure and advanced programs. Specifically, stakeholders are asked to provide recommendations for action steps. Based on these meetings, strengths have been identified with performance indicators related to TEAM rubrics, edTPA, dispositions, and the Technology rubric for initial licensure candidates. Stakeholders helped identify that candidates in STEM fields may require more support with differentiating on the edTPA exam. Supervisor and mentor ratings on surveys indicated differentiation was a concern for initial licensure candidates, and stakeholders offered some suggestions for growth during an External Council Meeting. During the 2022-2023 academic year, Milligan Education faculty participated in CEEDAR training and began incorporating information from CEEDAR concerning high-leverage practices into coursework to promote differentiation. 
 
MU consistently shares data with stakeholders to gather feedback and make programmatic changes. The incorporation of feedback is evidenced by new disposition rubrics in the the initial and advanced programs. This actionability is also evidenced by the partnership with CEEDAR. Data trends from TEAM rubrics and supervisor/mentor surveys pointed to a weakness in differentiation with MU's initial licensure candidates. This data was presented to a group of stakeholders who affirmed this finding and discussed reasons it may exist. The majority of stakeholders believed that candidates were not comfortable with differentiation strategies. which led to the partnership with CEEDAR. 
	Prompt 5: MU and ECS partner on candidate exposure and knowledge of LEA curricular content and materials in several different ways. First, with the implementation of new special education coursework in support of K-8 Interventionist and 6-12 Interventionist. ECS personnel were instrumental is designing coursework and teaching within this program. Additionally, candidates places in ECS schools gain exposure to high quality insutrctional materials being used by ECS teachers such as newly adopted mathematics materials. MU seeks feedback from ECS regarding materials being used by the district and makes plans for how to provide MU candidates with exposure to these materials through both coursework and clinical placements. Additionally, initial teacher licensure candidates and IL candidates placed in ECS for clinical experiences are expected to attend professional development training on the LEA curricular content and materials. 
	Primary Partnership Outcomes: Outcome 1: Increase the number of candidates from STEM field who are employed with ECS. (long-term)
 
Outcome 2: Increase the number of candidates with training in special education who are employed with ECS. (long-term)
 
Outcome 3: Increase the number of MU candidates completing at least one field or clinical experience in ECS. (short-term)
 
Outcome 4: Increase MU candidate familiarity with LEA curricular resources. (short-term)
 
Outcome 5: Provide a pipeline of instructional leaders for ECS. (long-term)
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	Click or tap here to enter text_4: ETSU' s Office of Educator Preparation (OEP) collaborate via zoom or in person with all state-recognized partners during the months of May and June to examine procedures that are in place to select, prepare, evaluate, support, and retain high-quality clinical educators, and identify ways for continuous improvement. Throughout the year, ETSU and LEAs will also contact one another via phone and/or email if situations occur that warrant collaboration to ensure the relationship with clinical educators positively impact candidates' development and pre-k-12 students. The OEP continues to communicate via email and phone with partnering LEAs that currently do not have students placed in their district.   


In order to improve on the co-selection process of clinical educators, ETSU created an online mentor teacher interest survey for LEAs and the OEP to use when selecting clinical mentors. LEAs felt this survey created a win-win situation because it not only provided the district with a list of teachers who were interested in mentoring candidates, it also gave teachers a voice in the process and expanded the pool of candidates that have typically been used in the past. Furthermore, the OEP provides candidates with a self-assessment survey to gather information about their work style with others along with additional information that would be useful for their placement, and collaborates with program of study instructors to gather more information about candidates' strengths and areas where added support is needed.  This candidate information is shared with LEAs during the partnership meeting to strengthen the co-selection process. LEAs have also agreed to share the EPP/LEA created university supervisor online application to retiring teachers they would recommend to work with pre-service candidates.

The OEP also requests input from LEAs to strengthen practices that are used to prepare and support high -quality clinical educators. While the OEP provides beginning of the year training for school-based and university clinical educators that contains information about co-teaching, coaching cycles, edTPA and other topics, some of our LEA partners thought it would be beneficial to offer a full day of professional development with leadership topics related to making connections, collaboration, edTPA requirements, and coaching. The OEP is planning on implementing two days of professional development sessions between May-August of 2024. The content each day will be differentiated to accommodate novice and experienced clinical educators. University instructors and LEA curriculum coordinators and/or district coaches will work together to facilitate the PD sessions. In addition, EPP began using a new platform, Student Learning and Licensure by Watermark for triangulating candidate progress and observational data, so several additional virtual support sessions were implemented during the month of September to train and support school based clinical educators on this new platform. University supervisors also receive virtual and in-person training sessions to support the use of the new platform. These sessions were in addition to the regular monthly supervisor meetings are that are provided by the OEP.

The OEP has shared the mentor teacher and university supervisor surveys that are distributed at the end of each school year. LEAs are given the opportunity to provide feedback surrounding the survey questions and EPP is transparent with the data that collected from the survey responses. EPPs requested input from LEAs regarding the best way to get input from principals regarding the preparedness of teachers that are hired in their school using the Principal/Employer Survey. LEA recommended agreed that focus group would be better than surveys to get valuable feedback. EPP will schedule a focus group meeting that includes diverse principals from partnering districts to gather feedback on recent graduates during their 1st and 3rd years of teaching.
	Click or tap here to enter text_5: ETSU Office of Educator Preparation (OEP) and LEAs collaborate during partnership meetings and throughout the academic year to share ideas and needs surrounding the design and implementation of clinical experiences that allow candidates to improve their teaching effectiveness and positively impact Pre-K12 students. 

During the 2022-2023 academic year, ETSU implemented CUAI K-5/ESL dual licensure program. The faculty from the CUAI program met with several ESL coordinators from partnering districts to create a list of beneficial clinical experiences that candidates would need to complete to prepare them as an ESL teacher.  The OEP and CUAI faculty scheduled a follow up meeting in September 2023 so ESL mentors could provide feedback about clinical experiences from the previous year as well as revise and edit the clinical experiences for the upcoming year. ETSU will continue to collaborate with ESL mentor teachers for continuous improvement for the required clinical experiences.  CUAI program is also piloting a model that allows residency candidates placed in a departmentalized setting, to travel with their students to complete their clinical practices with an ELA/Social Studies and Math/Science mentor teacher. This pilot was implemented due to the feedback received from principals during candidates' mock interviews. Principals noticed that candidates were not always confident in sharing strategies from all settings if the majority of their time was spent in one or two content areas.

The OEP is also working with partnering districts to ensure candidates receive clinical experiences with sufficient depth, breadth, diversity, and coherence. After collaborating about diverse experiences, LEAs agreed that EPPs should make every effort to expose candidates to clinical experiences in rural, urban, and suburban settings. The OEP is working to track clinical experiences throughout a candidate's program of study in order to provide candidates with a wide range of diverse experiences in a variety of settings.   When placement requests are made to LEAs, the OEP also shares a detailed description of how the clinical experiences connect to coursework and inform mentor about assignments candidates are required to complete during the clinical experience. Strategically placing candidates in diverse settings and providing districts with course information and class assignments will allow candidates to be placed with a mentor who can model and support the evidence-based practices being taught in the classroom and increase the depth, breadth, diversity, and coherence throughout the clinical experiences. 

ETSU's EPP has also responded to feedback from candidates and mentor teachers surrounding High Quality Instruction Materials (HQIM) connected to lesson planning and edTPA completion. In order to better connect classroom preparation with clinical experiences, ETSU's EPP is collaborating with various LEAs to share teacher preparation practices with HQIM and how this can be supportive when completing the edTPA. LEA curriculum coordinators and/or instructional coaches will share curriculum preparation strategies with EPP instructors and university supervisors to better support candidates during their clinical experiences. 


