
ELIZABETHTON CITY SCHOOLS BOARD OF EDUCATION
REGULAR SCHEDULED MEETING

Thursday, August 17, 2023, @ 5:30 PM 

Board Members

Eddie Pless | Phil Isaacs | Danny O’Quinn | Mike Wilson | Jamie Schaff | Hannah 
McCoy (Student Liaison)

The Elizabethton Board of Education will meet on Thursday, August 17, 2023, at 5:30 PM in the 
Mack Pierce Board Room, 804 South Watauga Ave , Elizabethton, TN 37643.

1. CALL TO ORDER
2. MOMENT OF SILENCE
3. PLEDGE TO THE FLAG
4. APPROVE CONSENT AGENDA AND REGULAR AGENDA
5. TIME FOR CITIZENS TO SPEAK
6. SPECIAL RECOGNITION

A. Recognition of the TA Dugger Track Team
B. Sheriff Fraley and the Carter County work crew for their hard work this summer 

throughout the district.
7. CONSENT AGENDA

A. Minutes of Regular Meeting:  Date: July 20, 2023
B. Approve General Purpose Fund Financial Statement, June 30, 2023

Approve General Purpose Fund Financial Statement, July 31, 2023
C. Approve Federal Projects Fund Financial Statement, June 30, 2023

Approve Federal Projects Fund Financial Statement, July 31, 2023
D. Approve School Nutrition Fund Financial Statement, June 30, 2023

Approve School Nutrition Fund Financial Statement, July 31, 2023
E. Approve year end Reserve Funds for 2022-2023
F. Approve the following Disciplinary Hearing Authority Committee Members for 

the 2023-2024 school year: John Hutchins, Myra Newman, Josh Boatman, Beth 
Wilson and Travis Thompson.

G. Ratify travel request for Director of Schools to TOSS CEO Redesign Committee 
Meeting in Murfreesboro, TN on August 10-11, 2023.

H. Approve Cheryl Richardson, who is completing her dissertation in literacy studies 
at the University of Tennessee, to interview various middle grade level ELA 
teachers about their experiences in using texts for instruction. 



I. Approve the Educator Preparation Program MOU between ETSU and Elizabethton 
City Schools for the 2023-2024 school year. 

J. Approve MOU between The Access Academy and Elizabethton City Schools for the 
2023-2024 school year.

K. Ratify the construction management contract between Preston Construction and 
Elizabethton City Schools for renovation work to be completed at the Community 
Development and Engagement Center, formerly the Union Pharmacy building.

L. Approve the Governor's Early Literacy Foundation Refuel Book Bus Grant 
agreement for the 2023-2024 school year.

M. Approve agreement between TCAT and Elizabethton City Schools to allow Student 
Nursing Assistants for work-based learning experience during the 2023-2024 school 
year.

N. Approve an Equipment Disposal Request from John Wright, Principal at West Side 
Elementary, for the disposal of various classroom items that are no longer useful.
Please see the attached document for detailed information.

O. Approve an Equipment Disposal Request from Brian Culbert, CTE Director at EHS 
for the disposal of various classroom items that are no longer useful.
Please see attached documents for detailed information.

P. Approve an Equipment Disposal Request from Jon Minton, Principal at 
Elizabethton High School, for various classroom items that are no longer useful.

Q. Approve Request for Equipment disposal from Chris Berry, Principal at TA Dugger 
for broken equipment.

R. Approve Elizabethton City Schools Reopening Plan and ESSER Health & Safety 
Plan for the 2023-2024 school year.

8. REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
A. Personnel Report

New Hires:
Zachariah Allgood- Educational Assistant @ TAD -effective 8/7/2023 & Assistant 
Football Coach- EHS - effective 7/24/2023
Jack Bembry- TNAC Instructional Assistant- TAD- effective 8/3/2023
Alexis Bier- TNAC Instructional Assistant- ESE-effective 8/3/2023
Cameron Coleman- Assistant Football Coach-TAD-effective 8/11/2023
Isabella Cranford- Teacher- TAD- effective 8/1/2023
Carter Everett- Assistant Football Coach- EHS- effective 7/11/2023
Nicki Ferguson-Educational Assistant-TAD-effective 8/10/2023
Austin Greer- Supplemented Band Support Staff-EHS-effective 7/17/2023
Andrew Holt- ESP Student Leader-Systemwide-effective 8/11/2023
Kelly King-Educational Assistant-ESE-effective 8/3/2023
Colton Kitzmiller- Educational Assistant-HME-effective 8/7/2023
Carol Manis- Substitute Teacher-Systemwide-effective 8/11/2023
Elijah Murphy- ESP Student Leader-Systemwide-effective 8/3/2023
Jeffrey Pryor- Substitute Teacher- Systemwide-effective 7/27/2023
Carrie Reed- Educational Assistant- ESE- effective 8/3/2023



Makayla Rhymer-ESP Student Leader-Systemwide-effective 8/11/2023
Grace Roberts- Teacher-EHS-effective 8/1/2023
Holly Schumann- Interim Math Teacher- TAD-effective 8/1/2023
Gracie Shaw- ESP Student Leader-Systemwide-effective 8/1/2023
Larry Smith- Custodian- ESE-effective 8/1/2023
Haley Stresemann-ESP Student Leader-Systemwide-effective 8/10/2023
Racheal Turbyfill-Teacher-Teacher-EHS-effective 8/3/2023
Brittany Yancey- Educational Assistant-EHS-effective 8/3/2023
Beth Kortze-Educational Assistant-HME-effective 8/3/2023
REHIRE: 
Patricia McKesson- Educational Assistant-EHS-effective 8/3/2023
Sasha Rose- Cafeteria Personnel-ESE-effective 8/15/2023
TRANSFERRED:
Andrew Andes- TNAC Instructional Assistant-ESE-effective 8/3/2023
Hannah Babb-Cafeteria Manager-HME-effective 8/14/2023
Melenda Egolf-Front Office Secretary-EHS-effective 7/18/2023
Beth Hilbert-Bookkeeper-EHS-effective 7/10/2023
Anna Hurley- Assistant Principal-EHS-effective 7/14/2023
Angie Peters- Data Manager-EHS-effective 7/18/2023
Robin Peterson- Instructional Assistant-HME-effective 8/3/2023
Charlene Ray- Registrar-EHS-effective 7/18/2023
Jennifer Tolley-Educational Assistant-EHS-effective 8/3/2023
ADDITIONAL POSITION:
Greg Abarientos-Assistant Volleyball Coach-EHS-effective 8/7/2023
Lakyn James- Substitute Teacher-Systemwide-effective 8/15/2023
Lenzi Rose- ESP Student Leader-Systemwide-effective 8/14/2023
RESIGNATIONS:
Carolyn Ayers-Cafeteria Personnel-ESE-effective 7/31/2023
Camryn Brashear-Assistant Volleyball Coach-EHS-effective 8/1/2023
Chelsey Campbell-Educational Assistant-ESE-effective 7/24/2023
Brittany Collins-Educational Assistant-ESE-effective 7/13/2023
Haley Fair- ESP Student Leader-Systemwide-effective 8/7/2023
Tammy Gilbert-Educational Assistant-HME-effective 7/31/2023
Kaylee Ingram- Educational Assistant-ESE-effective 7/20/223
Keaton Johnson-ESP Student Leader-Systemwide-effective 8/4/2023
Marianna Krueger-Educational Assistant-EHS-effective 7/31/2023
Austen Lopez-ESP Student Leader-Systemwide-effective 8/7/2023
Alex Matlock- Educational Assistant-EHS-effective 8/7/2023
Natasha Hope Mauck-Cafeteria Personnel-EHS-effective 8/14/2023
Olivia Oakley- ESP Sudent Leader-Systemwide-effective 7/27/2023
Sasha Rose- Cafeteria Personnel-EHS-effective 7/12/2023
RETIRED:
Karen Carr-Cafeteria Manager-HME-effective 8/11/2023



Joey Trent- Dir. of Technology, Facilities & Transportation-Central Office-
effective 9/6/2023
LEAVE OF ABSENCE:
Kevin Harmon-Bus Driver-effective 8/10/2023-8/31/2023
Janith Johnson- Custodian-WSE-effective 8/7/2023-8/17/2023
Angie Shingleton-Administrative Secretary-Central Office-effective 7/24/2023-
8/25/2023
Jessica Ward- Teacher-HME-effective 8/10/2023-9/1/2023

B. Director's Update
C. Board Member Reports
D. City Council Liaison's Report
E. Student Liaison's Report

9. REGULAR AGENDA
A. Approve on first and only reading Board Policy 4.600, Grading System.
B. Approve first reading of Board Policy 6.415, Student Suicide Prevention.
C. Evaluation of the Director of Schools by the Board of Education.
D. Approve the acceptance of Mr. Mike Wilson's resignation from his position of 

School  Board Member of the Elizabethton City Board of Education, effective 
immediately.

E. Discussion of process to fill board member vacancy for remainder of term.
F. Approve purchase of 612 Dell 31,940.0010 Chromebooks from Dell Technology for 

$149,940.00 using state contract pricing.
10. FOR YOUR INFORMATION
11. NEXT REGULARLY SCHEDULED BOARD MEETING

The next regularly scheduled Board Meeting will be held on Thursday, September 
21, 2023 at 5:30pm in the Mack Pierce Board Room of the Elizabethton Board of 
Education, located at 804 S. Watauga Avenue, Elizabethton, TN.

12. ADJOURN













































 
 
 

 
 
 
 

Clinical Experiences   
 

AGREEMENT BETWEEN THE ELIZABETHTON CITY SCHOOLS 
AND EAST TENNESSEE STATE UNIVERSITY 

THIS AGREEMENT entered into this 20 day of June 2023, by and between EAST TENNESSEE STATE 
UNIVERSITY on behalf of its Clemmer College, hereinafter referred to as the "University," and the 
ELIZABETHTON CITY SCHOOLS, hereinafter referred to as the "School System”. 

 

WITNESSETH 
 

In consideration of the mutual promise contained herein, the parties have agreed and do hereby enter into 
this agreement according to the provisions set out herein: 

Purpose and Eligibility: 
 

Students enrolled in an Educator Preparation Program at East Tennessee State University and who are 
eligible for participation in clinical experiences (field experiences and clinical residency practice) will be 
considered by the School System for participation in observational and classroom activities, including 
teaching. The purpose of this agreement is to define the responsibilities of the University and the School 
System providing these direct experiences for students in University. 

Because of their differing functions, the School System and University have unique responsibilities. 
Therefore, it is essential that frequent and clear communication exist between the School System's 
designated contact person and the Director of Field Experiences and Residency. Sharing of responsibility is 
needed if all parties are to derive maximum benefit from this program. It is agreed that the School System 
and the University will collaborate to establish mutually beneficial efforts for both the School System and 
the University. 

I. Responsibilities of the School System: 
 

A. The School System will designate an administrator at each participating school and/or district to serve 
as its contact person. This administrator will assume the responsibility for collaborating with the 
Educator Preparation Program to establish criteria for student 



selection of all clinical experience placements in the school. Any questions or problems 
arising which involve placements will be brought to the attention of the Director of 
Field Experiences and Residency by the School System’s designated administrator. 

 
B. The School System will participate in only those clinical experiences which have been 

designated through the University's Director of Field Experiences and Residency Office. 
 

C. The School System will endeavor to provide placements for residency candidates in 
clinical practice with School System Based Faculty (mentors) within related licensure 
areas that meet the requirements of Clemmer College Criteria for Mentor Teachers (see 
below) and have an overall effectiveness of above expectations or significantly above 
expectations for the prior school year as documented by student learning outcomes 
(TVASS/EOC) and scores on TEAM evaluations. 

 
D. For Advanced Licensure programs, the School System will endeavor to provide 

placements for students with School System Based Faculty (mentors) within the related 
licensure areas that meet the requirements of Clemmer College Criteria for Mentor of 
Candidates in Advanced Programs (see below). 

 
E. The Administrator of participating schools will have the responsibility for determining 

the degree to which students conform to school policies. Problems arising from any 
breach of policy by students in clinical experiences should be referred by the 
Administrator to University’s Director of Field Experiences and Residency. 

 
II. Responsibilities of the University: 

 
A.  University has designated a Director of Field Experiences and Residency who will 

assume the responsibility for coordinating clinical experiences in partnership with 
faculty of the School System. Any concerns or problems arising relating to placements 
in the School System should be brought to the direct attention of the Director of Field 
Experiences and Residency. It is then the Director's responsibility to work in partnership 
with the School System; as well as, University and/or department faculty to address any 
concerns and/or problems. 

 
B.  University will provide clinical supervision of residency candidates by appropriate 

University personnel and school-based faculty as chosen by the University and the 
School System. It is the goal of University to establish clinical experiences and 
supervision of these experiences 



which provide mutually beneficial relationships between the School System and the 
candidates. 

 
C.  University will collaborate with the School System and School System Based Faculty to 

design specific assignments for each clinical experience in order to provide clear 
communication about the purposes and the expectations for the experience. University 
will conduct online and/or in-person professional development sessions with School 
System Based Faculty on mentoring residency candidates during clinical practice and 
other topics deemed appropriate by both the University and School System. 

 
D.  University will, in advance of the clinical experiences, provide the School System with a 

list of students who are eligible for field experience or clinical residency practice along 
with appropriate information about the students, and the School System will provide 
University with a list of mentors for clinical experiences. This list will ensure that 
mentors for clinical residency practice meet the Criteria of Mentor Teachers (see below). 
This will allow the School System and the University the opportunity for co- selection of 
residency candidates and mentor teachers. School System has the option of conducting 
interviews of the eligible residency candidates and selecting those they judge to be most 
appropriate for their programs. 

 
E. University will inform all students visiting in the School System of their obligation to 

observe the policies and schedules of the School System in which the student is placed. 
 

F. The students will agree to comply with the guidelines included in the University’s 
Memorandum of Understandings or Field Experience Guidelines (see below). The 
students will acknowledge these agreements in writing prior to commencing the 
clinical experience. 

 
G. University Director of Field Experiences and Residency is responsible for removing a 

clinical experience. Withdrawal may be the result of a request initiated within the 
School System or from the Director of Field Experiences and Residency. 

 
H. In accordance with Tennessee Code Annotated § 49-5-5610, University certifies that 

a criminal history records check conducted by the Tennessee Bureau of Investigation 
and the Federal Bureau of Investigation is performed for all students in clinical 
experience placements, and that the results indicate no criminal convictions that 
would result in the automatic revocation of a teacher’s license pursuant to Tennessee 
state law and the rules of the State Board of Education. University agrees that a 
student will be removed from the assigned clinical experience should any such 
criminal charges and/or convictions occur during the period of assignment. 

 
III. The parties agree to comply with Titles VI and VII of the Civil Rights Act of 1964, Title 

IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, 



Executive Order 11,246, and the related regulations of each. Each party assures that it 
will not discriminate against any individual because of race, religion, creed, color, 
gender, age, disability, or national origin. Neither party shall be responsible for personal 
injury or property damage or loss except that resulting from its own negligence or those 
within its control or employ. 

IV. Any and all claims against the University for personal injury and/or property damage
resulting from the negligence of University in performing any responsibility specifically
required under the terms of this Agreement shall be submitted to the Board of Claims or
Claims Commission of the State of Tennessee. Damages recoverable against the ETSU
shall be expressly limited to claims paid by the Board of Claims or Claims Commission
pursuant to Tennessee Code Annotated Section 9-8-301 et. seq.

V. This agreement can be terminated by either party upon notice of 120 days. The terms of
this contract will be renewed by August 1, 2025.

IN WITNESS WHEREOF, the parties have by their duly authorized representatives set their 
signatures. 

For Elizabethton City Schools 

_________________________________________________ 

Director of Schools            Date  

For East Tennessee State University: 

_________________________________________________ 

Date Dr. Kimberly D. McCorkle 
Provost & Senior VP for Academics 

7/12/2023



Criteria for Mentor Teachers  
Clinical Residency Practice (Pre-residency, Residency I, and Residency II) 

Clemmer College of East Tennessee State University 
 

The following criteria will be applied in the selection of mentor teachers for Clinical Residency 
Practice (Pre-residency, Residency I, and Residency II): 

 
1. Licensed fully in the grade level/content area. 
2. Three years of successful P-12 teaching experience in the general grade level and content 

area or closely related area where the candidate seeks initial licensure. 
3. Highly qualified. 
4. Recommended by the principal or other appropriate supervisor based on the following: 

a. Level of overall effectiveness of above expectations or significantly above 
expectations for the prior school year. 

b. Demonstrated dispositions that support the development of teacher candidates, 
including 

i. Willingness and ability to assume the roles expected of a mentor, such as 
advocate, counselor, coach, and critic. 

ii. Willingness and ability to work as a team member to promote the 
development of a novice. 

5. Interested in working with teacher candidates. 
a. Understanding of the co-teaching model for preparing beginning teachers and 

implementation of strategies and responsibilities. 
b. Willingness to have a candidate for Pre-residency, Residency I and 

Residency II experiences. 
c. Preferred: Previous successful experience working with residency candidates. 

6. Completion of appropriate university led orientation or professional development to serve 
as a mentor teacher, prior to or early in the first mentoring experience. 

a. Providing mentors with written expectations for clinical experiences. 
b. Providing mentors with written assignment guidelines and scoring guides 
c. On-line Mentor Information form and other forms required for payment (W-9, 

direct deposit, name change, address change, etc.) 
7. Willingness to provide feedback to Director of Field Experiences and Residency and 

university faculty. 
a. Collaborate with program faculty to design specific assignments to connect theory 

and practical experiences. 
b. Evaluation of program requirements, candidate performance, and experience with 

clinical supervisor and Office of Educator Preparation. 
 
 

Exceptions to these criteria must be approved by the Director of Field Experiences and 
Residency, in consultation with the designated School System contact person(s), with a 
documented rationale for the exception. If appropriate, additional supervision and monitoring 
may be required.



Criteria for Mentor Teachers 
Advanced Programs 

Clemmer College of East Tennessee State University 
 

The following criteria will be applied in the selection of mentor teachers for Advanced 
Programs: 

 
1. Licensed fully in the grade level/content area. 
2. Three years of successful P-12 experience within the specialty area where the candidate 

seeks an additional endorsement. 
3. Highly qualified. 
4. Recommended by the principal or other appropriate supervisor based on the following: 

a. Evaluation in specialty area above expectations or significantly above 
expectations for the prior school year. 

b. Demonstrated dispositions that support the development of advanced level 
candidates, including 

i. Willingness and ability to assume the roles expected of a mentor, such as 
advocate, counselor, coach, and critic. 

ii. Willingness and ability to work as a team member to promote the 
development of the advanced level novice candidate. 

5. Interested in working with advanced level candidates. 
a. Understanding of the implementation of strategies and responsibilities for 

preparing candidates at the advanced level and within the specific area of 
expertise. 

b. Willingness to have a candidate for clinical experiences at the advanced 
level and within the specific area of expertise. 

c. Preferred: Previous successful experience working with candidates. 
6. Completion of appropriate university led orientation to serve as a mentor, prior to 

or early in the mentoring experience. 
a. Providing mentors with written expectations for clinical experiences. 
b. Providing mentors with written assignment guidelines and scoring guides. 
c. Providing on-line orientation. 

7. Willingness to provide feedback to Director of Field Experiences and Residency and 
university faculty. 

a. Collaborate with program faculty to design specific assignments to connect theory 
and practical experiences. 

b. Evaluation of program requirements, candidate performance, and experience with 
clinical supervisor and Office of Educator Preparation. 

 
Exceptions to these criteria must be approved by the Director of Field Experiences and 
Residency, in consultation with the designated School System contact person(s), with a 
documented rationale for the exception. If appropriate, additional supervision and monitoring 
may be required.



 

 
 
 

Memorandum of Understanding Between 
Clinical Residency Candidates  

And 
Clemmer College and ELIZABETHTON CITY SCHOOLS 

 
The purpose of this Memorandum of Understanding is to clearly identify the professional dispositions 
and behaviors that Candidates are to exhibit in their yearlong Clinical Residency Experience. 

 
Conduct 
While completing the yearlong Clinical Residency Experience, candidates must conduct themselves in a 
professional manner. Upon entering the yearlong Clinical Residency Experience, Candidates agree to follow 
the rules of the school system as well as policies of the Clemmer College and East Tennessee State 
University. Candidates should view this experience as an opportunity to learn from their mentor teacher(s) 
and to develop and demonstrate their teaching skills. Actions taken and words spoken during Residency 
should be carefully considered, as they will affect both the Candidate’s Residency Evaluation and the 
written/verbal recommendations provided for the candidate by the mentor teachers, Clinical Supervisors, 
school administrators, and the Office of Educator Preparation. 

 
Clinical Residency Placements 
Placements are made in partnership with the school districts and Clemmer College. Clinical Residency 
candidates are not allowed to request a specific school, grade level, or mentor teacher. Candidates will be 
placed with a licensed and experienced mentor teacher in the appropriate licensure area and grade ranges of 
their planned license.   

 
Attendance 
Residency Candidates are required to be at their assigned school on the assigned days of the week. It is vital 
that the candidate contact the mentor teacher and Clinical Supervisor immediately if an event occurs that will 
prevent the Candidate from being on time or require the Candidate to be absent. Candidates who have 
absences that are not warranted and/or fail to contact their mentor teacher and supervisor may be removed 
from their placement. Candidates should submit attendance in two ways: 1. Sign in and out of the building 
through computerized attendance in the office. 2. Submit weekly attendance in Watermark for mentor 
teacher approval.



 
Make up Days 
During Pre-Residency and Residency I, residency candidates will follow ETSU’s calendar and   
must schedule to make up absence(s) with the mentor teacher and the Clinical Supervisor. 
During Residency II, Candidates will have absences added to the end of the placement. 
Candidates must coordinate with and receive approval from the mentor teacher and the Clinical 
Supervisor to make up the missed day(s). Excessive absences due to illness or other extenuating 
circumstances may interfere with graduation and/or result in a candidate’s removal from the 
Clinical Residency placement. Candidates in Residency II follow the calendar of the School 
District rather than ETSU’s calendar. (Ex: Fall and Spring breaks are based on the school 
calendar.) 

 
Tardies/Leaving School Early 
During Residency II, Candidates are expected to adhere to the school mandated arrival times 
required of their mentor teachers. Candidates must not be late nor leave early. Tardies and/or 
leaving the school early without a valid or approved reason may result in removal from the 
Residency placement and/or a failing grade.  Please note that during Residency II, Candidates are 
to arrive early and depart after established dismissal times. 

 
Seminars 
All Residency Candidates must attend any seminars scheduled during the semester. The 
seminars are designed to prepare the candidate for his/her Teacher Performance Assessment 
(edTPA) that is completed during Residency II. Failure to attend the Residency seminars will 
affect the candidate’s performance on the Teacher Performance Assessment and will affect the 
Teacher Candidate’s overall grade for the Clinical Residency Experience. This could also 
impact their ability to obtain licensure. 

 
Lesson Plans 
All Residency Candidates will follow the Clemmer College Lesson Plan Template when being 
observed and evaluated by the Clinical Supervisor. A mentor teacher approved lesson plan may 
be utilized when the residency candidate is being observed and evaluated by the mentor teacher.  
Lesson plans must be submitted at least two (2) teaching days prior to the day the lesson will be 
taught in order to provide time for feedback and approval from the mentor teacher. Failure to 
turn in lesson plans to the mentor teacher at least two days before teaching the lessons in 
question can jeopardize the candidate’s overall grade for the Clinical Residency Experience and 
can result in the candidate not being able to complete the experience. 

 
Teacher Performance Assessment 
The capstone project for the Clinical Residency Experience is the edTPA. This document will 
be uploaded to Watermark and scored by Pearson. It is the candidate’s responsibility to insure 
this document is complete and ready to upload by the due date. The candidate will be required 
to attend all 



edTPA support seminars. Failure to attend Residency Seminars will affect the candidate’s 
performance on the Teacher Performance Assessment and will affect the Candidate’s overall 
Residency grade ; as well as, their ability to obtain licensure. 

 
Outside Commitments 
Candidates in Residency II are strongly encouraged not to work outside of school. Work or 
family/personal commitments cannot be excuses for failing to meet the commitments of   
Residency II. If commitments become problematic in terms of attendance and performance, the 
Candidate will be given the choice of withdrawing from his/her Residency placement or making 
the personal adjustments necessary to give full attention to the program. Candidates with 
family/personal commitments should make these commitments known to the Office of Educator 
Preparation as early as possible. 

 
Dispositions/Professional Behaviors 
Candidates are expected to follow all rules and policies of the school/school system, Clemmer 
College, and East Tennessee State University, including those pertaining to the Professional 
Dispositional Skills located in the Residency Handbook. Candidates should assume the role of 
an adult professional-in-training and behave accordingly. If a candidate is unsure of appropriate 
professional behavior or encounters a problematic situation, the Candidate should consult the 
mentor teacher, Clinical Supervisor, or other school personnel as soon as possible for guidance 
and assistance. 

 
Other Dispositions/Professional Behaviors 

• Handle ALL confidential information (student records, etc.) in a professional manner. 
Do not share information about the school, students, mentor teacher, etc., privately or 
publicly with others. 

• Refrain from posting Residency materials, information, photos, or personal commentary 
on social networking sites. 

• All students are expected to uphold the ETSU Honor Code. If you are not familiar with this 
statement and with the policy regarding plagiarism, you should review both these 
documents online or in a current catalog. 

• The use of cell phones and other electronic devices not related to instruction is prohibited 
in the classroom. 

 
 

Residency candidates demonstrating inappropriate behaviors and/or 
dispositions will be subject to removal from their Residency placements and, if 
necessary, dismissal from the Educator Preparation Program at East 
Tennessee State University



 

 
 
 
 

I understand that I am a representative of Clemmer College of East Tennessee State University, a guest in 
my Clinical Residency Placement(s), and expected to act in a professional manner at all times. I have read 
the Memorandum of Understanding and will adhere to the requirements identified therein. 

 
Candidate (print name): 

 
 
 

Signature: 
  Date:   

 
 
 



 
 
 

Office of Educator Preparation, Clemmer College Field Experience Guidelines 
 

Field experiences allow students the opportunity to complete observational or hands-on experiences within a 
classroom of a partnering school district.  Students encounter multiple field experience opportunities working 
through the programs within Clemmer College. These experiences should expose students to many teaching 
styles and pedagogies. Any course requiring field experience hours must follow the guidelines below. This 
information can also be found at: https://www.etsu.edu/coe/educator-preparation/field-experiences.php  
 

o Complete the online Field Experiences Placement Request Form by the deadline. Please note- Online 
Field Experiences Placement Request Form cannot be completed after the placement deadline; 
therefore, students cannot be placed after this deadline.  

o Complete required documentation and background checks prior to all school placements. Students will 
not receive a placement until the Field Experience Placement Request form and Background Check 
Package or Affirmation are complete. 

o Contact the assigned field placement mentor teacher via email within 7 days after receiving the assigned 
placement. 

o Establish a clear schedule with the field placement mentor teacher before completing hours and make 
sure he/she is notified of any changes or absences in advance. 

o Notify the Office of Educator Preparation ASAP regarding issues or concerns with the placement or of 
extenuating circumstances that might interfere with the field placement. 

o Allow for adequate time in the semester to complete required hours. 
o Follow all rules and policy of the school/school system of placement (i.e., dress code, professionalism, 

etc.). 
o Maintain confidentiality with ALL student information (student records, conversations, etc.). 
o Do not share information about the school, students, mentor teacher, etc., privately or publicly to others. 
o Refrain from posting Residency materials, information, photos, or personal commentary on social 

networking sites. 
o Refrain from serving where you have close friends or relatives due to a conflict of interest and 

confidentiality issues. 
o Avoid bringing others (e.g., personal child, significant other, etc.) with you to the assigned school. 
o Upon their arrival and departure, students should sign in and out of the school in the office using the 

school’s procedures.   
o Logged hours must match the total amount of hours indicated on the Field Experiences Verification 

Form. 
o Turn in the Field Experience Verification Form to the Office of Educator Preparation no later than the 

last day of classes. Provide required paperwork to your instructor per syllabus deadlines.  
 

Tennessee Mandatory Reporting 
All members of the University community are responsible for compliance with Tennessee laws on mandatory 
reporting of child abuse and child sexual abuse. Go to the Tennessee Department of Children’s 
Services website to find out more information on how to identify and report child abuse and child sexual abuse. 
University students placed in school districts should proactively ask the field experience and residency site for 
the school’s procedures for mandatory reporting and adhere to those reporting structures when possible. View 
full Mandatory Reporting protocol here.  
 
 
 

https://www.etsu.edu/coe/educator-preparation/field-experiences.php
https://www.tn.gov/dcs/program-areas/child-safety/reporting.html
https://www.tn.gov/dcs/program-areas/child-safety/reporting.html
https://www.etsu.edu/coe/educator-preparation/documents/mandatory_reporting_child_abuse.docx


 
 
 
 
Please note the Honor Code and Pledge stated below that addresses falsifying information. Falsification 
of hours will not be tolerated. 
 
 
 
Honor Code 
East Tennessee State University is committed to developing the intellect and ethical behavior of its 
students.  Students found to be in violation of policies on plagiarism, cheating, and/or fabrication will be held 
accountable for their actions.  Any knowledge of academic misconduct should be reported.  Students are 
expected to act with honesty, integrity, and civility in all matters.  Honor Code revised and adopted February 
16, 2012. 
 
Honor Pledge  
By becoming a member of the campus community, students agree to live by the standards of the honor code and 
thereby pledge the following: “I pledge to act with honesty, integrity, and civility in all matters.”  Honor Pledge 
revised and adopted February 16, 2012. 
 
I understand that I am a representative of Clemmer College of East Tennessee State University, a guest in my 
field experience placement, and expected to act in a professional manner at all times. I have read the Field 
Experience Guidelines, Mandatory Reporting Statement, and the ETSU Honor Code and Pledge and will adhere 
to the requirements identified therein. 
 
Student (print name) __________________________________ 
 
 
Student Signature_____________________________________  Date ___________________ 
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CLINICAL AFFILIATION AGREEMENT BETWEEN TENNESSEE COLLEGE OF APPLIED 
TECHNOLOGY ELIZABETHTON AND ELIZABETHTON CITY SCHOOL SYSTEM. 

 
This Agreement is made this 18TH   day of  August 2023   , by and between Tennessee 
College of Applied Technology Elizabethton, hereinafter referred to as "Institution" and 
Elizabethton City School System, hereinafter referred to as "Affiliate". 

 
Whereas, it is to the mutual benefit of the parties to provide clinical experience for students 
enrolled in certain programs of the Institution, the parties have agreed to the terms and provisions 
set forth below: 

 
I. Purpose - the purpose of this Agreement shall be to provide clinical experience to students 
enrolled in the Practical Nursing program of the Institution. 

 
A. Consideration for this Agreement shall consist of the mutual promises contained herein, the 
parties agreeing that monetary compensation shall neither be expected nor received by either 
party. 

 
B. The clinical experience shall be provided at any of the Affiliate's Facility locations as shown on 
Attachment A, hereinafter referred to as "Facility". 
 
C. The specific experience to be provided to students is described as follows: 
 
Participation in clinical experience relating to Basic Nursing, Fundamentals of Nursing, Medical-
Surgical Nursing, Pediatric Nursing, Psychiatric Nursing, Administration of Medication (as 
appropriate), and Wound Care.  
 
II. Terms and Conditions - pursuant to the above-stated purpose, the parties agree as follows:  
 
A. Term - the term of this Agreement shall be five years commencing August 18, 2023 and 
ending August 17, 2028. 

 
Either party may terminate this Agreement upon giving 30 days written notice to the other party. 
Such termination shall have no effect on students receiving clinical experience during the 
current academic term. 

 
B. Placement of Students – As mutually agreed between the parties, the Institution will place an 
appropriate number of students at the Facility each academic term. 

 
C. Discipline - While enrolled in clinical experience at the Facility, students (and faculty, if 
applicable), will be subject to applicable policies of the Institution and the Affiliate. 

 
Students shall be dismissed from participation in the Institution’s program only after the 
appropriate disciplinary or academic policies and procedures of the Institution have been 
followed. Notwithstanding the foregoing and pursuant to its policies, Affiliate retains the right to 
safeguard the health, safety, and welfare of its patients and the orderly operation of the Facility 
and in such capacity shall have the right to exclude or remove a student from the Facility at any 
time based on a student’s failure to comply with reasonable policies of the Facility, including, 
without limitation, those related to vaccination and disease testing.  
 

 
D. Specific Responsibilities - The following duties shall be the specific 
responsibility of the designated party (Institution and/or 
Affiliate/Facility): 
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1.   Institution shall be responsible for the selection of students to be placed at the Facility. 
2.  The Affiliate shall provide orientation to the Facility for students beginning clinical 

experience. 
3.  The Institution shall be responsible for scheduling training activities for students. 
4.    The institution or Affiliate shall be responsible for supervising students at all times 

while present at the Facility for clinical experience. 
5.  Institution or Affiliate shall evaluate the performance of individual students as appropriate. 
6.   The Affiliate shall retain complete responsibility for patient care providing adequate 

supervision of students (and faculty, if applicable) at all times. 
7.   The Affiliate shall maintain a sufficient level of staff employees to carry out regular duties. 

Students will not be expected nor allowed to perform services in lieu of staff employees. 
8.   The Affiliate shall provide emergency medical treatment to students (and faculty, if 

applicable) if needed for illness or injuries suffered during clinical experience. Such 
treatment shall be at the expense of the individual treated. 

9.   The Affiliate shall maintain all applicable accreditation requirements and certify such 
compliance to the Institution or other entity as requested by the Institution. The Affiliate 
shall also permit authorities responsible for accreditation of the Institution's curriculum to 
inspect the Affiliate's clinical facilities and services as necessary. 

10. The Institution shall provide health records of students (and faculty, if applicable) upon 
request by the Affiliate. In order to maintain a healthy and safe environment, Affiliate 
retains the right to require students and faculty participating at its Facility to have, or to 
obtain, any immunizations or testing reasonably required by Affiliate. 

11. The Institution shall establish a procedure for notifying the Affiliate if a student (or faculty, 
if applicable) is/are unable for any reason to report for clinical training. 

12. The Affiliate requires written evidence of professional liability insurance coverage from 
individual students and faculty and staff (if applicable) participating in the experience. The 
minimum amount of coverage per individual shall be 1,000,000/3,000,000. The coverage 
shall extend through the term of the student and faculty or staff’s (if applicable) 
participation. 

13. The State of Tennessee is self-insured and does not carry or maintain commercial 
general liability insurance or medical, professional or hospital liability insurance. Any and 
all claims against the State of Tennessee, including the Institution or its employees, shall 
be heard and determined by the Tennessee Claims Commission in the manner 
prescribed by law. Damages recoverable against the Institution shall be expressly limited 
to claims paid by the Claims Commission pursuant to T.C.A. § 9-8-301 et seq. 

 
E. Mutual responsibilities - the parties shall cooperate to fulfill the following mutual 
responsibilities: 

 
1. Each party shall comply with all federal, state and municipal laws, advice, rules and 

regulations which are applicable to the performance of this Agreement, which shall include 
but not be limited to: 

 
To the extent required by federal law, the Health Insurance Portability and 
Accountability Act of 1996, as codified at 42 U.S.C. Section 1320d (“HIPAA”) and 
any current and future regulations promulgated thereunder, including without 
limitation, the federal privacy regulations, the federal security standards, and the 
federal standards for electronic transactions, all collectively referred to herein as 
“HIPAA Requirements.” The parties agree not to use or further disclose any 
Protected Health Information or Individually Identifiable Health Information, other 
than as  permitted by HIPAA Requirements and the terms of this Agreement. Each 
party will make its internal practices, books, and records relating to the use and 
disclosure of Protected Health Information available to the Secretary of Health and 
Human Services to the extent required for determining compliance with the Federal 
Privacy Regulations. 
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Titles VI and VII of the Civil Rights Act of 1964, Title IX of the Education 
Amendments of 1972, and Section 504 of the Rehabilitation Act of 1973, Executive 
Order 11246, the Americans with Disabilities Act of 1990 and the related 
regulations to each. Each party assures that it will not discriminate against any 
individual including, but not limited to, employees or applicants for employment 
and/or students because of race, religion, creed, color, sex, age, disability, veteran 
status or national origin. 
 
The Family Educational Rights and Privacy Act (FERPA). The Affiliate shall protect 
the confidentiality of the student’s records and shall not release any information 
without written consent from the student unless required to do so by law. 
 

2. Background Checks: If criminal background checks of students are required by the 
Affiliate, the Institution shall notify students of this requirement prior to enrollment in the 
program or as soon as the requirement is known. Students will be informed by the 
Institution that the check must be completed within the 90-day period immediately prior to 
the student’s initial clinical placement. It shall be the student’s responsibility to make timely 
arrangements for the background check and to pay all costs associated with such checks. 

 
If criminal background checks are required for Institutional faculty or staff, it shall be the 
Institution’s responsibility to arrange for the background check, to pay all costs 
associated with such checks and to provide the results to the Affiliate. 

 
It shall be the responsibility of Affiliate to set the eligibility standards for participation 
and to evaluate the results of the background checks. If Affiliate determines that a 
student or faculty/staff member shall not participate at its facility, Affiliate shall so 
notify that individual and the Institution. Institution shall take steps to ensure that this 
individual does not participate in the clinical program at the Affiliate. 

 
If an Institutional faculty/staff member is also an employee of Affiliate or is an 
employee at another hospital, health care facility or health care organization, Affiliate 
will allow the faculty/staff member to provide on-site supervision and instruction for its 
clinical program without the necessity of undergoing an additional background check. 

 
Recognizing that students enrolled in the Practical Nursing program at Institution will 
potentially participate in multiple clinical placements at multiple facilities, Affiliate agrees to 
accept the results of the background check done prior to the student’s initial clinical 
placement if the student maintains continuous enrollment in the Institution’s health care 
program and if the results of the background check are archived by the background check 
agency. 

 
Institution shall inform students or faculty/staff members excluded from clinical placement 
on the basis of a criminal background check of any review or appeal process available 
pursuant to the Fair Credit Reporting Act or any other law or policy, if any. 

 
(If desired, a list of the checks to be run, along with the disqualifying criteria of the Affiliate 
can be referenced and affixed as an Addendum.) 

 
3. Students shall be treated as trainees who have no expectation of receiving compensation 

or future employment from the Affiliate or the Institution. 
4. Any courtesy appointments to faculty or staff by either the Institution or the Affiliate shall 

be without entitlement of the individual to compensation or benefits from the appointing 
party. 
 

5. The confidentiality of patient records and student records shall be maintained at all times 
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in accordance with applicable law. 
 

F. Miscellaneous Terms - The following terms shall apply in the interpretation and performance of 
this Agreement: 

 
1.   Neither party shall be responsible for personal injury or property damage or loss except 

that resulting from its own negligence or the negligence of its employees or others for 
whom the party is legally responsible. 

2.   The delay or failure of performance by either party shall not constitute default under the 
terms of this Agreement, nor shall it give rise to any claims against either party for 
damages. The sole remedy for breach of this Agreement shall be immediate 
termination. 

3.   This Agreement shall in no way be interpreted as creating an agency or employment 
relationship between the parties. 

 
In witness whereof, the parties, through their authorized representatives, have affixed their 
signatures below. 

 

 
TENNESSEE COLLEGE OF APPLIED   ELIZABETHTON CITY SCHOOL SYSTEM  
TECHNOLOGY ELIZABETHTON     
 
 
BY _________________________________  BY _______________________________ 
 
 
 
TITLE _______________________________  TITLE ____________________________ 
 
 
 
DATE _______________________________  DATE ____________________________ 
 
  

Approved by TBR: (If required; contracts which materially differ from this form require approval of 
the Chancellor.)  
 
 
 
Chancellor   _________________________________ 
 
 
 
Date   _________________________________ 
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Attachment A 

Elizabethton City School System  

 
Elizabethton High School 
907 Jason Witten Way 
Elizabethton, TN 37643 
 
  
T A Dugger Jr High School  
305 W E Street 
Elizabethton, TN 37643 
 
  
West Side Elementary 
1310 Burgie Street 
Elizabethton, TN 37643 
 
  
Herold McCormick Elementary  
226 S Cedar Ave. 
Elizabethton, TN 37643 
 
  
East Side Elementary  
800 Siam Rd. 
Elizabethton, TN 37643 
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Elizabethton City Board of Education
Descriptor Code:

4.600
Issued Date:

08/18/22
Monitoring:

Review: Annually, 
in December

Descriptor Term:

Grading System
Rescinds:

4.600
Issued:

12/17/19

1 The Director of Schools shall develop an administrative procedure to establish a system of grading and 
2 assessment for evaluating and recording student progress and to measure student performance in 
3 conjunction with board-adopted content standards for grades K-8. The grading/assessment system shall 
4 follow all applicable statutes and rules and regulations of the State Board of Education. The 
5 grading/assessment system shall be uniform, district-wide, at comparable grade levels, except that the 
6 Director of Schools shall have the authority to establish and operate ungraded and/or unstructured classes 
7 in grades K-3 according to state rules and regulations.1

8 The Director of Schools shall submit a copy of the grading and assessment systems to the Board before 
9 the system is implemented.2 These guidelines shall be communicated annually to students and 

10 parents/guardians.1

11 Conduct grades are based on behavior and shall not be reflected in scholastic grades.  Conduct shall be 
12 marked as follows:
13 A .....................................................................Outstanding
14 B .....................................................................Above Average
15 C .....................................................................Average
16 D .....................................................................Below Average
17 F .....................................................................Fail

18 UNIFORM GRADING SYSTEM1 

19 Schools teaching grades nine (9) through twelve (12) shall use the uniform grading system established 
20 by the State Board of Education. Using the uniform grading system, students’ grades shall be reported 
21 for the purposes of application for post-secondary financial assistance administered by the Tennessee 
22 Student Assistance Corporation.

23 Subject-area grades shall be expressed by the following letters with their corresponding percentage range 
24 for grades two through twelve: 

Grade Value GPA
A 90-100 4

B 80-89 3

C 70-79 2

D 60-69 1

F 0-59 0

PROPOSED
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1 Grades given at the end of each nine (9) weeks period will be determined from daily work, homework, 
2 written assignments and tests. The teacher will weigh the value of grades given for various 
3 assignments and tests within the applicable period in computing the grade. This procedure will enable 
4 the teacher to allow for individual student differences in the grading process. Any assignments and 
5 tests required of a student may be considered in the computation of his/her grade.  Final nine weeks’ 
6 minimum grade shall be reported as no lower than fifty percent (50%), as long as the student has three 
7 (3) or less unexcused absences.  Should a student have more than three unexcused absences, the 
8 student’s grade will not be eligible for the 50% minimum grade adjustment.  Grades are not to be 
9 changed once recorded on a report card unless authorized by the teacher or principal.

10 Kindergarten and First Grade Scale

11 For Kindergarten and first grade, the following grading scale will be used:

12 • 4 - Above - the student is working above grade level.
13 • 3 - Secure — the student is working on grade level and is secure working with skill.
14 • 2 - Developing — the student is working toward being on grade level, but skills are still    
15 developing.
16 • 1 - Beginning — the student is working below grade level.

17 Weighting for Advanced Coursework – Grades 9-12 and courses earning high school credit at the 
18 middle school.

19 Advanced coursework grades will be weighted with additional percentage points to calculate the 
20 semester average. Depending on the course taken, the following percentage points will be assigned:  

21 • Honors Courses – three (3) percentage points; 
22 • Local and Statewide Dual Credit, Industry Certification-Aligned Courses, and Dual Enrollment 
23 Courses – four (4) percentage points; and 
24 • Advanced Placement – five (5) percentage points.

25 For courses that include a culminating exam (i.e., Industry Certification Aligned, Statewide Dual Credit, 
26 Local Dual Credit, and Advanced Placement Courses) students must sit for the appropriate exam in order 
27 to earn the additional percentage points.1  

28 If additional weighting is awarded prior to participation in the culminating exam, weighting will be 
29 removed if the student does not participate in the culminating exam by the end of the school year in 
30 which the course was completed.1

31 Dual enrollment courses that are recognized for high school credit are eligible for the additional 
32 percentage point weighting for students who pass the dual enrollment course.1

33 The district shall annually approve the list of such courses that meet the criteria listed above and shall 
34 provide this information readily to the public.1
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1 Additional percentage points shall be added at each grading period (9 weeks) as well as to the semester 
2 exam.  Additional percentage points are not added to the final average since the points are already in the 
3 grade.1

4 LOCAL GPA SCALE

5 Weighted GPA will be in effect for students in the class of 2024 and subsequent classes.

6 GPA CALCULATION FOR HIGH SCHOOL COURSES

Grade Value Regular Honors/Industry       
Certification

Statewide/Local 
Dual Credit/ 

Dual 
Enrollment 

AP 

A 93-100 4         4.5 4.75 5

B 85-92 3         3.5 3.75 4

C 75-84 2         2.5 2.75 3

D 70-74 1         1.5 1.75 2

F 0-69 0          0 0 0

7 The Uniform Grading System (4.0 scale) must be used to calculate eligibility for financial assistance 
8 administered by the Tennessee Student Assistance Corporation.1

9 If a course meets two (2) of the above categories, the student would receive the higher level of points. 

10 LOTTERY SCHOLARSHIPS3

11 Each school counselor shall provide incoming freshman with information on college core courses  
12 required for lottery scholarships as well as necessary criteria (grade point average, ACT, and SAT score, 
13 etc.) that must be met in order to receive a scholarship.

14 Seniors may apply for the Tennessee HOPE Scholarship by completing the Free Application for Federal 
15 Student Aid (FAFSA). The FAFSA is available at the guidance office or online.  Students shall be made 
16 aware of all applicable FAFSA deadlines and encouraged to submit applications in a timely manner.  

17 Elementary school counselors should explain the HOPE Scholarship and its requirements to their 
18 students and impress upon them the benefits of making good grades.

19 LOTTERY SCHOLARSHIP DAY

20 Each school year, prior to scheduling courses for the following school year, schools teaching students in 
21 grades 8-11 shall conduct a lottery scholarship day for students and their parents.4

22 HONORS RECOGNITION
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1 For the purposes of honors recognition Elizabethton City Schools will use the following Latin System:

2 summa cum laude 4.25 and above

3 magna cum laude 4.00-4.24

4 cum laude 3.75-3.99

_____________________________ _____________________________

Legal References Cross References

1. TRR/MS 0520-01-03-.02, State Board of Education 
Policy 3.301; Public Acts of 2022, Chapter No. 1080

2. TCA 49-2-203(b)(7); TCA 49-2-301(b)(1)(H)
3. TCA 49-4-904, 907
4. TCA 49-4-932(f)

Alternative Credit Options 4.209
Credit Recovery 4.210
Reporting Student Progress 4.601
Honor Roll, Awards, & Class Ranking 4.602
Promotion and Retention 4.603
Transcript Alterations 4.608
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Elizabethton City Board of Education 

Monitoring: 

Review: Annually, in 
April 

Descriptor Term: 

Student Suicide Prevention 
Descriptor Code: 

6.415 
Issued Date: 

12/13/16 

Rescinds: 
  

Issued: 
  

The board is committed to protecting the health and well-being of all students and understands that 1 
physical, behavioral, and emotional health are integral components of student achievement. Students 2 
are strongly encouraged to report if they, or a friend, are feeling suicidal or in need of help. Students 3 
will be provided information regarding The National Suicide Prevention Lifeline – 1-800-273-8255 4 
(TALK) by dialing the number 988. 5 

PREVENTION1 6 

All district employees shall attend either the annual in-service training in suicide prevention or 7 
participate in other equivalent training approved by the director of schools. The training shall include, 8 
but not be limited to, identification of risk factors, warning signs, intervention and response 9 
procedures, referrals, and postvention.  10 

The director of schools shall identify a district suicide prevention coordinator responsible for planning 11 
and coordinating the implementation of this policy. Each school principal shall designate a school 12 
suicide prevention coordinator to act as a point of contact in each school for issues relating to suicide 13 
prevention and policy implementation. 14 

INTERVENTION1 15 

Any employee who has reason to believe that a student is at imminent risk of suicide shall report such 16 
belief to the principal or designee. Belief that a student is at imminent risk of suicide shall include, but 17 
not be limited to, the student verbalizing the desire to commit suicide, evidence of self-harm, or a 18 
student self-refers.  19 

Upon notification, the principal or designee shall ensure the student is placed under adult supervision. 20 
Emergency medical services shall be contacted immediately if an in-school suicide attempt occurs. The 21 
principal or designee shall contact the director of schools or designee as soon as practicable.  22 

Prior to contacting the student’s parent/guardian, the director of schools or designee shall determine if 23 
there could be further risk of harm resulting from parent/guardian notification. If parent/guardian 24 
notification could result in further risk of harm or endanger the health or well-being of the student, then 25 
local law enforcement and the Department of Children’s Services shall be contacted.2 26 
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If appropriate, the director of schools or designee shall contact the student’s parent/guardian and 1 
provide the following information: 2 

1. Inform the parent/guardian that there is reason to believe the student is at imminent risk of 3 
suicide; 4 

2. Assure the parent/guardian that the student is currently safe or inform the parent/guardian that 5 
emergency medical services were contacted; 6 

3. Ask the parent/guardian whether he/she is aware of the student’s mental state; 7 
4. Ask the parent/guardian whether he/she wishes to obtain or has obtained mental health 8 

counseling for the student; 9 
5. Provide the names of community mental health counseling resources if appropriate. 10 

The director of schools or designee will seek parental permission to communicate with outside mental 11 
health care providers regarding a student. If the student is under the age of 18 and the parent/guardian 12 
refuses to seek appropriate assistance, the director of schools or designee shall contact the Department 13 
of Children’s Services.2 14 

The director of schools or designee shall document the contact with the parent/guardian by recording:  15 

1. The time and date of the contact;  16 
2. The individual contacted;  17 
3. The parent/guardian’s response; and  18 
4. Anticipated follow-up. 19 

The director of schools or designee shall ensure the student is under adult supervision until a 20 
parent/guardian or other authorized individual accepts responsibility for the student’s safety.  21 

Prior to a student returning to school, the director of schools or designee and/or principal shall meet 22 
with the student’s parent/guardian, and student if appropriate. The parent/guardian shall provide 23 
documentation from a mental health care provider stating that the student has received care. The 24 
principal will identify an employee to periodically check in with the student to ensure the student’s 25 
safety and address any problems with re-entry. 26 

POSTVENTION1 27 

Immediately following a student suicide death, the Crisis Team shall meet and implement the Crisis 28 
Management plan. At a minimum, the Crisis Management plan shall address the following: 29 

1. Verification of death; 30 
2. Preparation of postvention response to include support services; 31 
3. Informing faculty and staff of a student death; 32 
4. Informing students that a death has occurred; 33 
5. Providing information on the resources available to students; 34 

The Crisis Team shall work with teachers to identify the students most likely to be impacted by the 35 
death in order to provide additional assistance and counseling if needed. Additionally, staff and faculty 36 
will immediately review suicide warning signs and reporting requirements. The director of schools or 37 
designee shall be responsible for all media inquiries. 38 
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_____________________________ _____________________________ 

Legal References Cross References 

1. Public Acts of 2016, Chapter No. 623 
2. T.C.A. 37-1-403 

News Releases, News Conferences and Interview 1.503 
Crisis Management 3.203 
Student Discrimination, Harassment, Bullying, Cyber-
bullying and Intimidation 6.304 
Promoting Student Welfare 6.400 
Student Wellness 6.411 
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	2. MOMENT OF SILENCE
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