
ELIZABETHTON CITY SCHOOLS BOARD OF EDUCATION
REGULAR SCHEDULED MEETING

Thursday, July 21, 2022, @ 5:30 PM 

Board Members

Eddie Pless | Phil Isaacs | Danny O’Quinn | Mike Wilson | Jamie Schaff | Gracie Fields 
(Student Liaison)

The Elizabethton Board of Education will meet on Thursday, July 21, 2022, at 5:30 PM in the 
Mack Pierce Board Room, 804 South Watauga Ave , Elizabethton, TN 37643.

1. CALL TO ORDER
2. MOMENT OF SILENCE
3. PLEDGE TO THE FLAG
4. APPROVE CONSENT AGENDA AND REGULAR AGENDA
5. TIME FOR CITIZENS TO SPEAK

A. Angie Odom asked to appear before the Board regarding the free USDA Program.
6. SPECIAL RECOGNITION

A. Recognition of EHS Swim Coach Kelli Broussard for being named Men's Swimming 
Coach of the Year. 

7. CONSENT AGENDA
A. Minutes of Regular Meeting: June 16, 2022.
B. Approve General Purpose Fund Financial Statement, Date.
C. Approve Federal Projects Fund Financial Statement, Date.
D. Approve School Nutrition Fund Financial Statement, Date.
E. Approve General Purpose Budget Amendment #1. 
F. Approve Federal Projects Budget Amendment #2.
G. Approve School Nutrition Budget Amendment #1.
H. Approve second reading of updated Board Policy 3.202, Emergency Preparedness 
Plan.
I. Approve second reading of new Board Policy 3.219, Use of Unmanned Aircraft 
Systems (Drones).
J. Approve second reading of updated Board Policy 4.212, Virtual Education Program.
K. Approve second reading of new Board Policy 5.119, Employment of Retirees.
L. Approve second reading of updated Board Policy 5.200, Separation Practices for 
Tenured Teachers.
M. Approve second reading of updated Board Policy 5.201, Separation Practices for 
Non-Tenured Teachers.



N. Approve second reading of updated Board Policy 5.701, Substitute Teachers. 
O. Approve second reading of updated Board Policy 6.200, Attendance.
P. Approve second reading of updated Board Policy 6.318, Admission of Suspended or 
Expelled Students. 
Q. Approve second reading of updated Board Policy 6.409, Reporting Child Abuse.
R. Approve Contract between Elizabethton City Schools and Schoolkit for the 2022-2023 
School Year for the provision of Math Implementation Support. 
S. Approve addition to mowing contract with G & R Lawn Care for property at 402 
Bemberg Road.
T. Approve Equipment Disposal Request from Regina Isaacs, School Nutrition Director 
for the disposal of an oven that no longer works. 
U. Approve an Equipment Disposal Request from Regina Isaacs, School Nutrition 
Director, for the disposal of a refrigerator that no longer works. 
V. Approve an Equipment Disposal Request from John Wright, Principal at WSE for the 
disposal of a washing machine that no longer works. 
W. Approve the T. A. Dugger Leads/Elevate classes to travel to Arizona on a service-
learning trip October 22-29, 2022.
X. Approve travel request for Director of Schools to attend the TOSS 2022 
Superintendent Study Council Conference in Gatlinburg, Tennessee, September 17-21, 
2022.

8. REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
A. Personnel Report

a. ADDITIONAL POSITION: Loran Campbell, Girls Assistant Soccer Coach at EHS, 
effective June 15, 2022; Chris Davidson, Boys' Tennis Coach at EHS, effective 
August 1, 2022; Hailey Ingle, ESP Student Leader (Systemwide), effective July 11, 
2022; Abbigail Pierce, Assistant Volleyball Coach at EHS, effective July 12, 2022.

NEW: Molly Schell, Assistant to the Teacher at ESE, effective August 3, 2022; 
Alexandra Franco, Teacher at ESE, effective August 1, 2022; Elizabeth "Liz" Grill, 
Bookkeeper at HME, effective July 25, 2022; Patricia McKesson, SPED Assistant at 
EHS, effective August 3, 2022; Courtney Erwin, SPED Teacher at ESE, effective 
August 1, 2022; Abigail Carver, SPED Assistant at EHS, effective August 2, 2022; 
Abbigail Pierce, Teacher at ESE, effective August 1, 2022. 

TRANSFERS: Charles Fisher, Educational Assistant at TAD, effective August 3, 
2022; Rebecca Wagner from SPED Teacher at HME to SPED Coach & Special 
Populations Liaison (Systemwide), effective July 1, 2022; Jessi Norman, Title 1 
Educational Assistant at WSE from P/T to F/T, effective August 3, 2022.

RESIGNATIONS: Cynthia Langlois, Educational Assistant at HME, effective July 5, 
2022; Jane Tester, Teacher at ESE, effective June 15, 2022; Kayla Adams, TN All 
Corp Instructional Assistant at ESE, effective June 27, 2022; Bill McClay, Assistant 
to the Teacher at EHS, effective May 24, 2022; Brandi McCloud, Cross Country 



Coach at EHS, effective July 12, 2022; Amy Strickland, Educational Assistant at ESE, 
effective July 13, 2022.

LEAVE OF ABSENCE: Karen Martin, SPED Assistant to the Teacher at EHS, from 
August 10, 2022, through October 10, 2022; Logan Suggs, Computer Specialist at 
Central Office, from July 19, 2022 through August 3, 2022. 

NAME CHANGES: Kendall (Ivester) Treadway, Teacher at ESE; Lisa Carrier-
Nidiffer, Bus Driver (Systemwide).  

B. Director's Update
a. Summer School Update
b. 2022 Achievement Update

C. Board Member Reports
D. City Council Liaison's Report
E. Student Liaison's Report

9. REGULAR AGENDA
A. Approve updated Board Policy 1.102, Board Members.
B. Approve updated Board Policy 1.105, School Board Legislative Involvement.
C. Approve updated Board Policy 1.204 Board Member Development Opportunities.
D. Approve updated Board Policy 4.101, Instructional Standards.
E. Approve updated Board Policy 4.210, Credit Recovery.
F. Approve new Board Policy 4.402, Reconsideration of Textbooks and Instructional 
Materials. 
G. Approve updated Board Policy 4.403, Library Materials.
H. Approve updated Board Policy 4.406, Use of the Internet.
I. Approve updated Board Policy 4.600, Grading System.
J. Approve updated Board Policy 4.602, Honor Roll, Awards, & Class Ranking.
K. Approve updated Board Policy 5.106, Application and Employment. 
L. Approve updated Board Policy 6.317, Student Disciplinary Hearing Authority.
M. Approve creation of a transitional football coach position to address large student 
athlete numbers in the EHS and TAD programs for the 2022-2023 school year.
N. Approve School Resource Officer (SRO) MOU between City of Elizabethton and 
Elizabethton City Schools for the 2022-2023 School Year. 
O. Approve Contract between Elizabethton City Schools and Scenario Learning for 
employee safety training.
P. Approve Contract between Elizabethton City Schools and SchoolKit for the 2022-
2023 School Year, for the provision of Early Literacy Network Support.
Q. Approve recommended price increases in school lunches for the 2022-2023 School 
Year. 

a. Approve Grant Contract between the State of Tennessee, Department of Human 
Services, effective October 1, 2022, and extend for a period of twenty-four months. 

R. Approve the purchase of a 2017 Chrysler Pacifica Lift Van in the amount of 
$39,000.00.



10. FOR YOUR INFORMATION
A. Board Meeting Calendar for 2022-2023.

11. NEXT REGULARLY SCHEDULED BOARD MEETING
A. The next regularly scheduled Board Meeting will be held on the 18th day of August 
2022, at 5:30 p.m. in the Mack Pierce Board Room in the offices of the Elizabethton 
Board of Education, located at 804 S. Watauga Avenue, Elizabethton, Tennessee.

12. ADJOURN



ELIZABETHTON CITY SCHOOLS BOARD OF EDUCATION
REGULAR SCHEDULED MEETING

Thursday, June 16, 2022 5:30 PM
Mack Pierce Board Room

The Elizabethton Board of Education met in a regular meeting on Thursday, June 16, 
2022, at 5:30 PM, at Mack Pierce Board Room. 

Attendance Taken at 5:30 PM. 
Phil Isaacs:   Present   
Danny O'Quinn:   Present   
Eddie Pless:   Present   
Jamie Schaff:   Present   
Mike Wilson:   Present   

CALL TO ORDER
MOMENT OF SILENCE
PLEDGE TO THE FLAG
APPROVE CONSENT AGENDA AND REGULAR AGENDA
Motion was made by Danny O'Quinn, second by Jamie Schaff to approve the consent 
and regular agenda. Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn:   aye   
Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Motion was made by Danny O'Quinn, second by Jamie Schaff to approve the 
combining of Regular Agenda Items E through N. Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn:   aye   



Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
TIME FOR CITIZENS TO SPEAK
SPECIAL RECOGNITION
Special recognition of the EHS Track Team, Conner Johnson, State Champion in 
Shotput and 2nd Place Discus, and Kayia Simmons, 4th Place 100 Meter. 
Coach Mark Newman recognized Track Team students, Conner Johnson and Kayia 
Simmons.
Special Recognition of Coach Bill McClay.
Coach Holt recognized Coach Bill McClay for his years of service to the ECS Soccer 
Program.

CONSENT AGENDA
Minutes of Regular Meeting: May 19, 2022.
Approve General Purpose Fund Financial Statement, May 31, 2022.
Approve Federal Projects Fund Financial Statement, May 31, 2022.
Approve School Nutrition Fund Financial Statement, May 31, 2022.
Approve the Renewal of Bid No. 2022-2023-02SN for milk and ice cream products 
from Mayfield Dairy for the Bid period July 1, 2022, through June 30, 2023.
Approve the Renewal of Bid No. 2022-2023-01-SN for bread items from Bimbo 
Bakeries for the period July 1, 2022, through June 30, 2023. 
Approve the FY 2023 Consolidated Funding Application for Elizabethton City 
Schools.
Approve Research Grant Contract between Governor's Early Literacy Foundation 
and Elizabethton City Schools.
Approve a Memorandum of Understanding between Elizabethton City Schools and 
Frontier Health for the 2022-2023 School Year. 
Approve the 2022-2023 Coordinated School Health Grant Memorandum of 
Understanding between the Tennessee Department of Education and Elizabethton 
City Schools.



Approve an Equipment Disposal Request for John Wright, Principal at West Side for 
the disposal of a desk chair to be thrown away.
Approve an Equipment Disposal Request for John Wright, Principal at West Side, 
for the disposal of a bookshelf to be thrown away.
Equipment Disposal Request from Dr. Jon Minton, Principal at EHS, for the 
disposal and recycling of several items (please see attached listing).
Approve travel for Director of Schools, Richard VanHuss, Board Chairman, Eddie 
Pless, Vice Chairman, Phil Isaacs, and Board Members, Danny O'Quinn, and Mike 
Wilson to attend the TSBA Summer Law Institute at the Park Vista Hotel in 
Gatlinburg, Tennessee July 21, 2022, through July 23, 2022.
Approve travel for Director of Schools, Richard VanHuss, Board Chairman, Eddie 
Pless, Vice Chairman, Phil Isaacs, and Board Members, Mike Wilson and Jamie 
Schaff to attend the TSBA 2022 Leadership Conference & Annual Convention to be 
held in Nashville, Tennessee, November 10, 2022, through November 13, 2022.

REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
Personnel Report
NON-REHIRE: Bettina LaVoie, Cafeteria Personnel at EHS, effective May 24, 
2022; Wendy Garrett, Instructional Interventionist at WSE, effective May 25, 2022; 
Hailey Holyfield, Biology Teacher at EHS, effective May 25, 2022.

ADDITIONAL POSITION: Lauren Meier, Head Girl's Soccer Coach at EHS, 
effective May 11, 2022; Vanessa Nanney, JV Cheer Coach at EHS, effective May 
16, 2022; Libby Post, Book Bus Teacher (Systemwide), effective June 8, 2022; 

NEW: Elijah Smith, CIP Swim Instructor at EHS, effective May 19, 2022; Sophia 
James, CIP Swim Instructor at EHS, effective May 23, 2022; William "Billy" Etter, 
Sped Teacher at EHS, effective August 1, 2022; Greg Abarientos, Math Teacher at 
EHS, effective August 1, 2022.

REHIRE: Jessica Hayes, Biology Teacher at EHS, effective August 1, 2022.

TRANSFERS: Rebekah Hodge, from F/T ARP SPED Asst. to Educational Asst. to 



P/T Educational Asst., effective May 25, 2022; Danielle Back, from Asst. to the 
Teacher (Reg. Ed)  to Asst. to the Teacher (Sped), effective August 3, 2022; Justin 
White, from Teacher at TAD to Asst. Principal/Athletic Dir. at TAD, effective July 
1, 2022; Travis Williams from Asst. Principal/Athletic Dir. at TAD to Asst. 
Principal at TAD effective July 18, 2022; Jason Carter, from Asst. Principal at TAD 
to Teacher at TAD, effective August 1, 2022; Brock Pittman, from Sped Teacher at 
EHS to Physical Ed. Teacher at TAD, effective August 1, 2022; Leigh Ann Ward, 
from F/T Educational Asst. at HME to P/T Educational Asst. at HME, effective 
May 25, 2022; Amanda Jenkins, from F/T Sped Asst. at ESE to P/T Sped Asst. at 
ESE, effective May 25, 2022; Austen Lopez, from F/T Asst. to the Teacher at 
HME, to P/T Asst. to the Teacher at HME; Stephani Shouse, from Bookkeeper at 
HME, to Receptionist at CO, effective July 1, 2022; Shawnna Valentine, from 
TNAC Asst. at TAD, to Registrar at TAD, effective July 18, 2022; Keli Whitney, 
from Receptionist at CO to Adm. Asst. to Sped and Federal Programs, effective 
July 18, 2022; Carrie Matherly, from F/T SPED Asst. to the Teacher to P/T SPED 
Asst. to the Teacher, effective May 25, 2022; Allisson Irick, from F/T ARP SPED 
Asst. to P/T Instructional Asst. at HME, effective August 3, 2022. Melenda Egolf 
from P/T Educational Asst. at EHS to Media Specialist at EHS, effective August 3, 
2022;  Brittany Tipton, from ESP to Sped Asst. at HME, effective August 3, 2020.

RESIGNED: Olivia Vaughn, ESP Student Leader (Systemwide), effective May 23, 
2022; Kaylee Ingram, Educational Asst. at ESE, effective May 25, 2022; Austin 
Wingate, Teacher at ESE, effective May 26, 2022; Haley Fair, Educational Asst. at 
ESE, effective May 25, 2022; Vanessa Nanney, JV Cheerleading Coach at TAD, 
effective May 13, 2022; Kaci Olinger, Asst. to the Teacher at HME, effective May 
24, 2022; Kaylee Ingram, ESP Student Leader (Systemwide), effective May 23, 
2022; Amanda Righter, Learning Leader Only (remaining a classroom teacher), 
effective June 7, 2022; Hayley Bishop, SPED Instructional Coach and Special 
Population Liaison (Systemwide), effective June 7, 2022; Casandra Buckles, 
Custodian at WSE, effective June 9, 2022.

RESCINDED RESIGNATION:  Tiffany Rainey, Educational Asst. at WSE, 



effective May 17, 2022.

RETIRING: Karen Vance, Admn. Asst. to SPED and Federal Programs, effective 
July 25, 2022; Tracy Hayes, Registrar at TAD, effective June 7, 2022. 

LEAVE OF ABSENCE: Daniel Burke, Maintenance (Systemwide), from June 20, 
2022 through July 29, 2022.

Director's Update
Closing out the year.  State released testing results but is embargoed.  Preliminaries 
look favorable, will be sharing at July meeting.  Tons of visits from publications 
across the nation.  Commissioner stopped last week.  Met with summer school 
staff.  Good visit.  Bright Spot also visited this week looking at summer school.  Last 
meeting for Maggie Cole, Board Liaison.  Positive impact on making good changes 
at EHS.  We wish her well. 

 
Administrator reports on effectiveness of ESSER staffing and programs.
Dr. Minton: English class size reduction allowed us to teach all year.  Out of 40 
students all but 3 to exceed projections. Canvas speaks for itself. Learning 
management program.  Has been very good for EHS.  College and Career Advisors 
are more available to students.  

Mr. Berry: ESSER funds used for an additional math teacher. Enrollment 630 plus 
students this year, close to 650 by school start-up.  Primary focus was an additional 
school counselor. Over 1,400 individual counseling sessions with students and 317 
classroom guidance lessons with students. Helping with mental health after Covid 
19.  

Mr. Wright: Interventionists: children weren't' where they needed to be. Two ELA 
and one Math Interventionist. Teachers needed training in teaching students to 
read.  Excited to see gaps closing. Early Childhood Literacy is the key!



Mr. Hurley: TN ALL CORP teachers.  These have been the most beneficial 
positions along with writing interventionists they've ever had.  The future is looking 
really good!

Mr. Boatman: We were able to partner with Frontier Health for another mental 
health counselor in our system. 

Mr. Thompson: Addition of Social Worker, Chelsie Isaacs. Created online referral 
system, rental and utility assistance, etc. Attends 504 meetings, DCS family and 
team meetings, grant received for items to help families.  Attends Truancy Court 
with Mr. Thompson. Makes huge impact on the Court that we have a Social 
Worker on staff.  Possibility of creating a Family Resource Center. Chelsie will play 
huge role. Thanks for supporting this position.

Carrie Taylor: Supports grades Pre-K-8. Sends a bi-weekly newsletter and a 
quarterly virtual magazine.  Is a deeper dive into technology.  
Provides support for digital content in curriculum. How-To Videos, PD Sessions on 
technology tools, developed stream curriculum for summer school, weekly email to 
teachers offering support. Game changer with ESSER funds was purchase of 
Chromebooks (technology in the hands of students) and Boxlites (made lessons 
engaging).  

Phil Ledford: ESSER funds purchase of teacher laptops allowing teachers flexibility. 
Also, Canvas purchase a huge tool.  Chromebooks causing distractions in 
classrooms. Purchase of Hapara to monitor student activity. Hapara redirects 
students. February to May students attempted to watch Netflix or other websites 
67,434 times and 31,848 attempts to play a game during instructional time. 18,240 
attempts to login to SnapChat. Hapara immediately notifies if student is looking at 
ways to self-harm. 

Board Member Reports
No reports from Board Members.
City Council Liaison's Report



Mr. Simerly addressed the Board regarding SRO's, there is a need of $60,000.00 to 
cover SRO's for the 2023 school year that the State did not fund.  Signing an 
extension agreement with Boyd Sports. EHS Baseball is welcome there. Playing 
conditions not the best, needs to be resurfaced.  Sept. 21-22, 2022 concert with Big 
Daddy Weave and Crowder Wednesday night and Friday night, Kip Moore and 
Dylan Scott. Tickets available online.  Still need volunteers.  August 27th 
Resurrection Band that plays Journey songs. First Friday events are great!  Saturday 
nights car show.
Student Liaison's Report
Thanked the Board for the unique opportunities being on the Board.  She felt she 
was taken seriously.  

REGULAR AGENDA
Consideration and action regarding the Contract between Elizabethton City Schools' 
Board of Education and Director of Schools, Richard VanHuss.
Motion was made by Danny O'Quinn, second by Jamie Schaff to approve 
consideration and action regarding the Contract between Elizabethton City Schools' 
Board of Education and Director of Schools, Richard VanHuss. Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Motion was made by Jamie Schaff, second by Mike Wilson accept new contract as is 
written Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   



Mike Wilson:   aye   
aye: 5, nay: 0
Not much of a negotiation.  Has a year remaining. We could update, extend or 
abolish the current contract and have a new one. Mr. VanHuss only asked for one 
thing in this contract which was an additional $50.00 for gas. Contract stayed the 
same, wording is the same.  Responsibility factor was changed by two hundredths of 
a point. It has very little impact on his salary. We're extending his current contract 
by three years making it a four-year contract. Mr. VanHuss is to receive a salary 
increase if/when teachers and all other staff receive an increase. 

Mr. Pless appreciated his ability to lead us through some difficult times in the school 
system.  Mr. Isaacs: Mr. VanHuss came in at a tough time and did a great job.
Approve the purchase of property at 402 Bemberg Road, Elizabethton, Tennessee, 
and authorize the Director of Schools to take all necessary actions to effect the 
purchase, including contract negotiations, provided that the Director is limited to a 
total expenditure not to exceed $361,000.00 for the purchase price and related costs, 
including, but not limited to, inspections, closing costs and attorney fees; and further 
provided that the Director may determine that the purchase should be delayed for 
good cause until reconsidered by the Board at its next regular meeting. 
Motion was made by Danny O'Quinn, second by Phil Isaacs to approve the 
purchase of property at 402 Bemberg Road, Elizabethton, Tennessee, and authorize 
the Director of Schools to take all necessary actions to effect the purchase, including 
contract negotiations, provided that the Director is limited to a total expenditure not 
to exceed $361,000.00 for the purchase price and related costs, including, but not 
limited to, inspections, closing costs and attorney fees; and further provided that the 
Director may determine that the purchase should be delayed for good cause until 
reconsidered by the Board at its next regular meeting. Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   



Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Unique opportunity. Property adjacent to EHS.  Dr. Minton approached Mr. 
VanHuss and has continued to look at price and opportunities.  Most school systems 
have a separate space for meetings, etc.  Parking lots filled here at Central Office. 
Building is about 2,800 square feet.  Very similar to Board Room size.  Talked about 
two additional things, moving alternative school to this location and a space for a 
Family Resource Center. Two access points on Bemberg Road and one on Jason 
Witten Way. Reserve funds at EHS and XQ funds, roughly $200,000.00 toward 
purchase and approximately $160,000.00 taxpayer dollars to purchase the property. 
This would allow Mr. VanHuss to negotiate all details of purchase, not to exceed 
$361,000.00. Will have commercial inspection, 

Danny O'Quinn: How much remodeling will need to be done?  Well under square 
footage necessary to sprinkle building. Use maintenance dept. for labor. Work with 
Mr. Weems to maximize space.  New roof in last few weeks.

Mr. Isaacs: Will we meet again to finalize?  If approved tonight giving permission 
for Mr. VanHuss to proceed with purchase as long as it's under $361,000.00. It will 
come before the Board again if inspection shows issues. Ms. Owen helped with 
language for this item to help protect Board.

Ms. Schaff: How long on the market? Has price increased due to current market? 
Owners wanted to make donation to school system but decided to lower price from 
$369,000.00 to $355,000.00 then an additional $3,000.00-$4,000.00 in closing costs 
and inspection.

Mr. Wilson: Any concern if we don't purchase? Don't know what might go in there. 
Haven't heard about a lot of movement. 
 



Approve a three-year Agreement with BAMWX for weather forecasting service in 
the amount of $2,430.00.
Motion was made by Jamie Schaff, second by Phil Isaacs to approve a three-year 
Agreement with BAMWX for weather forecasting service in the amount of $2,430.00. 
Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Weather app with a dedicated set of meteorologists looking at models and 
forecasts.  We live in the most difficult to predict area. Ability to send a message as 
to the weather conditions in our area.  Timing is everything.  
Approve the 2022-2023 XQ Grant Milestones and Budget for Elizabethton High 
School. 
Motion was made by Danny O'Quinn, second by Phil Isaacs to approve the 2022-
2023 XQ Grant Milestones and Budget for Elizabethton High School. Motion 
carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Dr. Minton:  Performance milestones, strong mission and culture, meaningful 
engaged learning, trusting relationships, youth voice and choice, smart use of time 
space and technology, and community partnerships.  Milestones are built together. 
Last year of our Grant. We've done a good job trying to create innovative things, like 



our student liaison on the Board. Budget is divided into instructional materials and 
tools, personnel, professional learning and consultants. There’s $52,392.00 in 
Professional Learning. Thinking of innovative ways to do high school we would like 
XQ to come see some of the innovative things we've done. Space is at a premium 
around campus and hope to spend some grant funding to showcase our high school 
and other schools as well by purchasing the building adjacent to EHS. Good use of 
the money.

Mr. Pless: Amazed at how this has helped our school not really knowing where we 
were headed with XQ. Appreciates the impact they've had and what it's allowed our 
students to do. A wonderful addition.  The partnership is really strong. We 
appreciate what they've done. 

Board Members had a couple questions and Dr. Minton responded by stating the 
2022-2023 School Year is the last year of the Grant but hopeful there will be future 
partnerships. We are the only fully funded public school with XQ.  There's great 
potential with the purchase of the building adjacent to EHS.

 
Approve recommended update of Board Policy 3.202, Emergency Preparedness Plan.
Motion was made by Phil Isaacs, second by Jamie Schaff to approve recommended 
update of Board Policy 3.202, Emergency Preparedness Plan. Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0



Regular Agenda Items 9-E through 9-N were combined.  

This Policy now states we will be required to conduct a remote learning drill once a 
year. 
Approve new Board Policy 3.219, Use of Unmanned Aircraft Systems (Drones).
Motion was made by Phil Isaacs, second by Jamie Schaff to approve new Board 
Policy 3.219, Use of Unmanned Aircraft Systems (Drones). Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Regular Agenda Items 9-E through 9-N were combined. 

New policy addresses stipulations for drone usage on our campuses.
 
Approve recommended update of Board Policy 4.212, Virtual Education Program. 
Motion was made by Phil Isaacs, second by Jamie Schaff to approve recommended 
update of Board Policy 4.212, Virtual Education Program. Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Regular Agenda Items 9-E through 9-N were combined. 



Statute change allowing two days each semester to be declared virtual instruction 
days.  Won't affect minimum number of instruction days.
Approve new Board Policy 5.119, Employment of Retirees.
Motion was made by Phil Isaacs, second by Jamie Schaff to approve new Board 
Policy 5.119, Employment of Retirees. Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Regular Agenda Items 9-E through 9-N were combined. 

This Policy is only through June 30, 2025.  Rehired after 60 days.  Draw 70% of 
retirement benefit.  
Approve recommended update of Board Policy 5.200, Separation Practices for 
Tenured Teachers.
Motion was made by Phil Isaacs, second by Jamie Schaff to approve recommended 
update of Board Policy 5.200, Separation Practices for Tenured Teachers. Motion 
carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Regular Agenda Items 9-E through 9-N were combined. 

Policies 5.200, 5.201 and 5.701 are pulling references to retirement benefits out of 



these policies due to the newly created policy.  One other change if you non-renew 
at end of year due to funding of position being eliminated, required to state that in 
their letter. Benefit for them is clarification of non-rehire.
Approve recommended update of Board Policy 5.201, Separation Practices for Non-
Tenured Teachers.
Regular Agenda Items 9-E through 9-N were combined. 

Policies 5.200, 5.201 and 5.701 are pulling references to retirement benefits out of 
these policies due to the newly created policy.  One other change if you non-renew 
at end of year due to funding of position being eliminated, required to state that in 
their letter. Benefit for them is clarification of non-rehire.
Approve recommended update of Board Policy 5.701, Substitute Teachers.
Motion was made by Phil Isaacs, second by Jamie Schaff to approve recommended 
update of Board Policy 5.701, Substitute Teachers. Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Regular Agenda Items 9-E through 9-N were combined. 

Policies 5.200, 5.201 and 5.701 are pulling references to retirement benefits out of 
these policies due to the newly created policy. 
Approve recommended update of Board Policy 6.200, Attendance.
Motion was made by Phil Isaacs, second by Jamie Schaff to approve recommended 
update of Board Policy 6.200, Attendance. Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   



Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
State law has changed we can no longer withhold or deny a student driver's license 
because of poor student academic performance. Challenge with students absent from 
school. Proposing three days once a student returns to get excuse in to school 
personnel. 
Approve recommended update of Board Policy 6.318, Admission of Suspended or 
Expelled Students.
Motion was made by Phil Isaacs, second by Jamie Schaff to approve recommended 
update of Board Policy 6.318, Admission of Suspended or Expelled Students. Motion 
carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
If student requests enrollment in our district but suspended or expelled from another 
district, had to notify the Commissioner. We no longer have to notify the 
Commissioner of Education. Needed to change policy to align with state law. 
Approve recommended update of Board Policy 6.409, Reporting Child Abuse.
Motion was made by Phil Isaacs, second by Jamie Schaff to approve recommended 
update of Board Policy 6.409, Reporting Child Abuse. Motion carried.
Phil Isaacs:   aye   
Danny 
O'Quinn:   

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   



Mike Wilson:   aye   
aye: 5, nay: 0
Two changes to this policy.

1. Lowered requirement of individuals within the school system to participate in 
training. Now only employees who work directly with students. Only have to have 
the training every three years. 

2. All employees: anytime threat of child abuse, employee can contact law 
enforcement and DCS before contacting the school. 

FOR YOUR INFORMATION
Planning Communication with Governance from Blackburn, Childers & Steagall, 
PLC.

NEXT REGULARLY SCHEDULED BOARD MEETING
The next regularly scheduled Board Meeting will be held on the 21st day of July 
2022, at 5:30 p.m. in the Mack Pierce Board Room in the offices of the Elizabethton 
Board of Education, located at 804 S. Watauga Avenue, Elizabethton, Tennessee.

ADJOURN
Motion was made by Phil Isaacs Motion to Adjourn Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn:   aye   
Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Motion was made by Phil Isaacs to Adjourn the Meeting. Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn:   aye   
Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   



aye: 5, nay: 0
Phil Isaacs made the motion to adjourn the meeting. 

____________________________________
Chairman of the Board 

____________________________________
Director of Schools
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1 The Director of Schools shall be responsible for developing, maintaining, and acquiring board 
2 approval of the district Emergency Preparedness Plan,1 which shall include procedures for bomb 
3 threats, civil disturbances, armed intruders, earthquakes, fires, tornadoes or other severe weather, and 
4 medical emergencies.

5 The Principal of each school shall develop and implement emergency preparedness drills which shall 
6 be approved by the Director of Schools. When appropriate, such drills shall be held in conjunction with 
7 emergency response agencies.

8 FIRE AND SAFETY DRILLS

9 The Principal shall ensure that one (1) fire drill requiring full evacuation is given every thirty (30) 
10 school days, with two (2) fire drills occurring during the first thirty (30) full days of the school year. 
11 Additionally, he/she shall ensure that four (4) fire safety educational announcements are conducted 
12 throughout the year.2 

13 The Principal shall ensure that three (3) additional safety drills are given during the school year.3 These 
14 drills may cover inclement weather, earthquakes, armed intruders, or other emergency drills that do not 
15 require full evacuation. A record of all fire or safety drills, including the time and date, shall be kept in 
16 each school's office.3

17 ARMED INTRUDER DRILLS

18 The Principal shall ensure that each school safety team conducts at least one (1) armed intruder drill 
19 annually in coordination with local law enforcement.4

20 AED DRILLS

21  All schools shall conduct a CPR and AED drill to ensure awareness of the steps that shall be taken in 
22 the event of a medical emergency. The Principal shall ensure that the drill occurs.

23 The Director of Schools shall develop the necessary administrative procedures on AED and CPR 
24 training, planning, notification, and maintenance to comply with state law.

25

26 MEDICAL EMERGENCIES/PANDEMIC FLU

27 In the event of medical emergencies, such as a pandemic flu outbreak, school officials shall cooperate 
28 and consult with the local and state health departments and other local emergency or healthcare 
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1 providers in protecting students and the community from further infection. The Director of Schools 
2 shall develop procedures for health emergencies in accordance with state law.

3 REMOTE LEARNING DRILLS7

4 At least once each school year, a remote learning drill shall be conducted. The drill shall accurately 
5 reflect how students will transition to remote learning in the event of a disruption to school operations. 
6 Students shall not be asked or required to transition to remote learning at any time during the drill.

_____________________________ _____________________________

Legal References Cross References

1. TRR/MS 0520-01-02-.30(2); TCA 49-6-804; TCA 49-6-
805(8)

2. TCA 68-102-137(b)
3. TCA 68-102-137(f)
4. TCA 49-6-807
5. TCA 49-2-122; TCA 49-6-1208
6. TCA 49-6-3004(a), (e); TCA 49-5-404
7. Public Acts of 2022, Chapter No. 936

Emergency Closings 1.8011
Safety 3.201
Community Use of School Facilities 3.206
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1 An unmanned aircraft system (Drone) means a powered, aerial vehicle that:

2 1. Does not carry a human operator and is operated without the possibility of direct human 
3 intervention from within or on the aircraft;
4
5 2. Uses aerodynamic forces to provide vehicle lift;
6
7 3. Can fly autonomously or be piloted remotely; and
8
9 4. Can be expendable or recoverable.1

10 Appropriate Use 

11 Visitors and unsupervised students are prohibited from operating drones on district property. District 
12 personnel are authorized to use aerial drones upon approval of the director of schools.

13 Staff members, students, coaches, sponsors, or parents representing the district or any of its affiliated 
14 clubs shall operate any and all district drones in accordance with this policy and all applicable Federal 
15 Aviation laws and regulations such as the FAA Modernization and Reform Act of 2012.2 This includes 
16 any additional certifications or authorizations that may be required from the Federal Aviation 
17 Administration based on the drone’s intended use.3

18 The following guidelines must be adhered to by anyone flying a drone on district property:
19
20 1. All drones operating on district property must weigh no more than 55 lbs.
21
22 2. Operators must not operate a drone within five (5) miles of any airport without prior 
23 notification and confirmation from airport authorities.
24
25 3. Operators must not operate a drone above an altitude of 400 feet above ground level and remain 
26 clear of surrounding obstacles.
27
28 4. Operators must maintain safe control and line of sight with the drone during all stages of 
29 operation.
30
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1 5.  Operators must maintain a safe operating distance from crowds and ensure drone operations do 
2 not interfere with manned aircraft operations.
3
4 6. Data collected by a drone can only be used for hobby (educational) purposes and may not be 
5 sold for profit. 
6
7 7. If there is a plan to fly drones over property that is not owned by the district, the director of 
8 schools shall first obtain written permission from the owner of the property at issue. District 
9 personnel operating drones on property not owned by the district must adhere to all 

10 requirements of this policy.3
11
12 8. Operators assume all risk of damage to property and bodily injuries that may occur due to 
13 unsafe operation of district owned drones.

14 Inappropriate Use

15 Inappropriate use of drones includes, but is not limited to, the following:

16 1. Violating any local, state, or federal statutes or regulations;
17
18 2. Taking pictures of property or persons without consent;4

19
20 3. Violating safe operating protocols as defined in drone user manual and classroom guidelines;
21
22 4. Failing to follow a district policy while using the district’s drone technology or failing to follow 
23 any other policies or guidelines established by district administrators or their designees; and
24
25 5. Harassing, defined as persistently annoying of another, interfering with another’s work, 
26 insulting, or attacking others.

27 Violations

28 District staff shall monitor for inappropriate use of district drone technology as defined by this policy.  
29 Violators may be subject to disciplinary action, up to an including suspension and/or expulsion for 
30 students or suspension and/or termination for employees.
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_____________________________ _____________________________

Legal References Cross References

1. TCA 39-13-609(b)
2. FAA Modernization and Reform Act of 2012, 

Public Law 112-95 § 336 (112th Congress, 2d 
session).

3. FAA Modernization and Reform Act of 2012, 
Public Law 112-95 § 333 (112th Congress, 2d 
session); 14 CFR § 21

4. TCA 39-13-903(a)(3) 
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1 General

2 The Elizabethton City Schools virtual education program is a course or series of courses offered by a 
3 school district to provide students a broader range of educational opportunities through the use of 
4 technology. Utilizing this program is temporary and shall not replace a student’s regular instructional 
5 program.1 

6 Class size ratios for the virtual education program shall comply with the requirements as outlined in 
7 state law.2 

8 Virtual education programs3 shall be made available to students for the following purposes:

9 1. Academic remediation or providing students access to a wider range of courses;
10
11 2. Continuity of educational service for students who are homebound;4

12
13 3. Continuity of educational service for students who are quarantining;5 and
14
15 4. Continuity of educational service for students enrolled in an alternative school.6

16 ELIGIBILITY AND PARTICIPATION REQUIREMENTS

17 Students shall be eligible to utilize a virtual education program if participating in one of the above 
18 educational opportunities. The following factors shall also be taken into consideration when 
19 determining eligibility:

20 1. Attendance;
21
22 2. Grades; 
23
24 3. Technology survey
25

26 ATTENDANCE

27 Student attendance in the virtual education program shall adhere to the general requirements of board 
28 policy 6.200 and any relevant administrative procedures. 
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1 Methods of confirming student attendance shall include two or more of the following:

2 1. Students participating in a phone call with a teacher, with parent/guardian support as 
3 appropriate for the age of the student;
4
5 2. Students participating in synchronous virtual instruction;
6
7 3. Students completing work in a learning management system; or
8
9 4. Students submitting work via hard-copy or virtual formats

10

11 REMOVAL FROM VIRTUAL EDUCATION PROGRAM

12 A student may be removed from the virtual education program or denied future enrollment in a virtual 
13 education program based on disciplinary issues, attendance issues, or poor academic performance. 

14 Before a student is removed based on poor academic performance, the following interventions shall 
15 occur:

16 1. Notification of parent/guardian;
17
18 2. One-on-one assessment conducted by the principal/designee regarding any learning needs and 
19 academic performance
20

_____________________________ _____________________________

Legal References Cross References

1. TRR/MS 0520-01-03-.05(2)
2. TCA 49-1-104(h); State Board of Education Policy 

3.206
3. TCA 49-16-101; TRR/MS 0520-01-03-.05(2)(a)
4. TRR/MS 0520-01-02-.10; TRR/MS 0520-01-09-.07
5. TRR/MS 0520-01-13-.01(1)(d)(1)
6. TRR/MS 0520-01-02-.09

Homebound Instruction 4.206
Credit Recovery 4.210
Alternative Education 6.319
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1 General

2 The Director of Schools may hire a retired individual if certain conditions are met as provided for in 
3 state law. 

4 EMPLOYMENT CONTRACTS FOR UP TO 120 DAYS

5 Teachers who retire under the Tennessee Consolidated Retirement System (TCRS) may be employed 
6 for up to one hundred twenty (120) days per year without loss of retirement benefits. Retired teachers 
7 may substitute teach for additional days if the Director of Schools certifies in writing to the Division of 
8 Retirement that no other qualified personnel are available to substitute teach.1 

9 EMPLOYMENT CONTRACTS FOR ONE YEAR

10 The Director of Schools may employ teachers retired for at least one (1) year for full-time employment 
11 as a kindergarten through twelfth (K-12) grade teacher on a year-to-year basis. Retirement benefits will 
12 not be lost or suspended under certain conditions which include, but are not limited to, the following:2

13 1. The Director of Schools of the employing district shall certify in writing that no other qualified 
14 individuals are available to fill the position; 
15
16 2. The Commissioner of Education shall certify that the employing school district serves an area 
17 that lacks qualified teachers to serve in the position to be filled; 
18
19 3. The retired teacher shall hold a valid license and shall not be entitled to tenure status; 
20
21 4. The retired teacher shall not be eligible to accrue additional retirement benefits, accrue leave, or 
22 receive medical insurance coverage; and 
23
24 5. The salary paid to the retired teacher shall not be less than the rate of compensation set by the 
25 Board for teachers with no experience filling similar positions or more than eighty-five percent 
26 (85%) of the rate of compensation set by the Board for teachers with comparable training and 
27 years of experience filling similar positions.
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1 ADDITIONAL EMPLOYMENT OPTION FOR RETIREES3

2 Retired members of TCRS or a similar system may be offered reemployment for up to one (1) year as 
3 a kindergarten through twelfth (K-12) grade teacher, substitute teacher, or bus driver under the 
4 following conditions:

5 1. The retired member has been retired for at least sixty (60) calendar days;
6
7 2. The retirement benefit payable to the retired member is reduced to seventy percent (70%) of the 
8 retirement allowance;  
9

10 3. The retired member’s employment can’t be longer than a one (1) year period; however, the 
11 retired member can be reemployed for additional one (1) year periods; 
12
13 4. The retired member is not drawing disability retirement benefits; and
14
15 5. The retired member can’t accrue additional retirement benefits.

16 The Director of Schools shall notify TCRS of the member’s reemployment and certify in writing that 
17 the retired member has the required experience and training for the position and that no other qualified 
18 persons are available to fill the position. 

19 Once the retired member is hired by the district, the district shall pay TCRS as prescribed by state law. 
20 The school district shall pay to TCRS during the period of reemployment the greater of (1) a payment 
21 equal to the amount the school district would have contributed to TCRS; or (2) an amount equal to five 
22 percent (5%) of the retired member’s pay rate.

_____________________________ _____________________________

Legal References Cross References

1. TCA 8-36-805
2. TCA 8-36-821
3. Public Acts of 2022, Chapter No. 821

Application and Employment 5.106
Substitute Teachers 5.701
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1 SUSPENSION PENDING AN INVESTIGATION1

2 The Director of Schools may suspend a teacher at any time that may seem necessary, pending 
3 investigation, or final disposition of a case before the Board or an appeal.  If the matter under 
4 investigation is not the subject of an ongoing criminal investigation or a Department of Children's 
5 Services investigation, and if no charges for dismissal have been made, a suspension pending 
6 investigation shall not exceed ninety (90) days in duration. Under no circumstances shall the Director of 
7 Schools suspend a teacher with pay. If vindicated or reinstated, the teacher shall be paid full salary for 
8 the period of suspension.

9 SUSPENSION OF THREE DAYS OR LESS2,3

10 The Director of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty, 
11 unprofessional conduct, and insubordination. Before a teacher is suspended, he/she shall be: (1) provided 
12 with written notice, including the reasons for the suspension along with an explanation of the evidence; 
13 (2) given an opportunity to respond to the Director of Schools at a conference, if requested within five 
14 (5) days; and (3) given a written decision of the suspension within ten (10) days. Both parties may be 
15 represented by counsel at the conference, which shall be recorded.

16 Under no circumstances shall a Director of Schools suspend a tenured teacher with pay.  If reinstated, 
17 the tenured teacher shall be paid full salary for the period of suspension, unless suspension without pay 
18 is deemed to be an appropriate penalty.

19 DISMISSAL OR SUSPENSIONS GREATER THAN THREE DAYS4

20 When a tenured teacher is charged with offenses that may justify dismissal or a suspension greater than 
21 three (3) days, the charges shall be made in writing, specifically stating the offenses that are charged, 
22 and shall be signed by the party or parties making the charges.

23 If, in the opinion of the Board, the charges are of such nature as to warrant the dismissal or a suspension 
24 greater than three (3) days of the teacher, the Director of Schools shall give the teacher a written notice 
25 of this decision, a copy of the charges against the teacher, and a copy of a form provided by the 
26 Commissioner of Education advising the teacher of his/her legal duties, rights, and recourse.

27 A tenured teacher who has been given notice of charges against him/her may within thirty (30) days after 
28 receipt of notice give written notice to the Director of Schools of his/her request for a hearing. 

29 The Director of Schools shall, within five (5) days after receipt of request, assign a hearing officer from 
30 the list maintained by the Board. 
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1 The Board shall maintain a list of qualified individuals who have indicated a willingness to act as 
2 impartial hearing officers as defined under Tennessee law.  

3 The hearing officer shall notify the parties, or their attorney, of the officer’s assignment and direct the 
4 parties or the attorneys for the parties, or both, to appear before the hearing officer for simplification of 
5 issues and the scheduling of the hearing. That hearing shall be set no later than thirty (30) days following 
6 receipt of the initial request for a hearing. In the discretion of the hearing officer, all or part of any 
7 prehearing conference may be conducted by telephone if each participant has an opportunity to 
8 participate, be heard, and to address proof and evidentiary concerns. The hearing officer is empowered 
9 to issue appropriate orders and to regulate the conduct of the proceedings.

10 Either party may appeal to the Board an adverse ruling by giving written notice of appeal within ten (10) 
11 working days of the hearing officer’s delivery of the hearing officer’s written findings and conclusions. 
12 The Director of Schools shall prepare a copy of the proceedings, including all transcripts and evidence, 
13 documentary or otherwise, and transmit the same to the Board within twenty (20) working days of the 
14 receipt of the notice of appeal.

15 The Board shall hear the appeal on the record, and no new evidence may be submitted by either party. 
16 The appealing party may appear before the Board to argue why the adverse ruling should be overturned. 
17 In no event should such argument last more than fifteen (15) minutes unless the Board votes to extend 
18 additional time. At the conclusion of the hearing, any member of the Board may vote to sustain the 
19 decision of the hearing officer, send the record back for additional evidence, revise the penalty, or reverse 
20 the decision. The Board shall render its decision within ten (10) working days after the conclusion of the 
21 hearing. In the event the decision of the Board is appealed to the chancery court, the Board shall transmit 
22 the entire record prepared by the Director of Schools and reviewed by the Board to the chancery court 
23 for its review.

24 RESIGNATION 

25 A teacher shall give the Director of Schools notice of resignation at least thirty (30) days before the 
26 effective date of the resignation. A teacher who fails to give such notice, in the absence of justifiable 
27 extenuating circumstances, shall forfeit all tenure status. The Board may waive the thirty (30) days’ 
28 notice requirement and permit a teacher to resign in good standing.5

29 The conditions under which it is permissible to break a contract with the board are as follows:6

30 1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified 
31 statement of a physician approved by the board; or    

32 2. The release by the Board of the teacher from the contract that the teacher has entered into with 
33 the Board.

34 Any teacher on leave shall notify the Director of Schools in writing at least thirty (30) days prior to the 
35 date of return if the teacher does not intend to return to the position from which he/she has taken leave. 
36 Failure to render such notice may be considered a breach of contract.7

37 Upon a breach of contract, the Board, upon a motion recorded in its minutes, may file a complaint with 
38 the State Board of Education and request the suspension of a teacher’s license. After the State Board of 
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1 Education has provided the teacher an opportunity for defense during a hearing, the State Board of 
2 Education may suspend the license for no less than thirty (30) days and no more than three hundred 
3 sixty-five (365) days.8

4 RETIREMENT

5 Retirement is a termination of services under conditions that will allow the teacher to draw benefits from 
6 retirement plans and/or Social Security benefits.  Teachers eligible for retirement benefits may elect to 
7 retire at any age according to the provisions of the retirement system.

8 Central office personnel shall assist teachers in securing retirement benefits; however, it shall be the 
9 responsibility of the retiring teacher to provide verification of eligibility in writing from Tennessee 

10 Consolidated Retirement System (TCRS) to the central office. It shall be the responsibility of the retiring 
11 teacher to file for benefits.
12

Legal References Cross References

1. TCA 49-5-511(a)(3)
2. TCA 49-2-301(b)(1)(EE), TCA 49-5-512(d)
3. TCA 49-5-511(a)(2)
4. TCA 49-5-511—513 
5. TCA 49-5-508(a)
6. TCA 49-5-508(c)
7. TCA 49-5-706
8. TCA 49-5-411(b)
9. TCA 8-36-805
10. TCA 8-36-821

Public Hearings 1.401
Teacher Tenure 5.117
Recommendations and File Transfers 5.203
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1 SUSPENSION PENDING AN INVESTIGATION1

2 The Director of Schools may suspend a teacher at any time that may seem necessary, pending 
3 investigation, or final disposition of a case before the Board or an appeal. If the matter under investigation 
4 is not the subject of an ongoing criminal investigation or a Department of Children's Services 
5 investigation, and if no charges for dismissal have been made, a suspension pending investigation shall 
6 not exceed ninety (90) days in duration. Under no circumstances shall the Director of Schools suspend 
7 a non-tenured teacher with pay. If vindicated or reinstated, the non-tenured teacher shall be paid full 
8 salary for the period of suspension.

9 SUSPENSION OF THREE DAYS OR LESS2

10 A Director of Schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty, 
11 unprofessional conduct, and insubordination. Before a teacher is suspended, he/she shall be: (1) provided 
12 with written notice, including the reasons for the suspension along with an explanation of the evidence; 
13 (2) given an opportunity to respond to the Director of Schools at a recorded conference, if requested 
14 within five (5) days; and (3) given a written decision of the suspension within ten (10) days. Both parties 
15 may be represented by counsel at the conference, which shall be recorded.

16 Under no circumstances shall the Director of Schools suspend a non-tenured teacher with pay. If 
17 reinstated, the non-tenured teacher shall be paid full salary for the period of suspension unless suspension 
18 without pay is deemed to be an appropriate penalty.

19 DISMISSAL OR SUSPENSION GREATER THAN THREE DAYS2

20 The Director of Schools may dismiss or suspend for more than three (3) days any non-tenured teacher 
21 during the contract year for incompetence, inefficiency, insubordination, improper conduct, or neglect 
22 of duty after giving the non-tenured teacher, in writing, due notice of the charges.

23 The Director of Schools shall give the non-tenured teacher an opportunity for a full and complete hearing 
24 before an impartial hearing officer.

25 The Board will appoint an impartial hearing officer to conduct such hearings. The hearing officer will 
26 hear the case, and the teacher shall have the right to: 

27 1. Be represented by counsel;
28 2. Call and subpoena witnesses; 
29 3. Examine all witnesses; and 
30 4. Require that all testimony be given under oath.
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1 Factual findings and decisions in all dismissal cases shall be reduced to written form and delivered to the 
2 affected teacher within ten (10) working days following the close of the hearing. The teacher may appeal 
3 the decision to the Board within ten (10) working days of the hearing officer rendering the written 
4 decision to the teacher. Written notice of appeal to the Board shall be given to the Director of Schools. 
5 Within twenty (20) working days of receipt of notice, the Director of Schools shall prepare a copy of the 
6 proceedings, including all transcripts and evidence, documentary, or otherwise, and provide the Board a 
7 copy of the same.

8 The Director of Schools shall also have the right to appeal any adverse ruling by the hearing officer in 
9 the same manner as the non-tenured teacher.

10 The Board shall hear the appeal. No new evidence shall be introduced. The non-tenured teacher may 
11 appear in person or be represented by counsel and argue why the decision should be modified or reversed. 
12 The Board shall take one of the following actions:

13 1. Sustain the decision; 
14 2. Send the record back if additional evidence is necessary; or 
15 3. Revise the penalty or reverse the decision.

16 Before any decision to dismiss is made, a majority of the membership of the Board shall concur in 
17 sustaining the charges. The Board shall render a decision on the appeal within ten (10) working days 
18 after the conclusion of the hearing. 

19 Within twenty (20) working days after receipt of notice of the decision of the Board, either party may 
20 appeal to the chancery court in the county where the school system is located. The Board shall provide 
21 the entire record of the hearing to the court.  

22 NONRENEWAL

23 Non-tenured teachers are subject to the same rules and regulations and are entitled to the privileges of 
24 employment enjoyed by tenured teachers except that they have no claim upon continuing employment 
25 or tenure protections.

26 The principal is responsible for discussing deficiencies as part of the evaluation process with the non- 
27 tenured teacher and providing assistance for overcoming these deficiencies.

28 The Director of Schools is under no obligation to re-employ non-tenured teachers at the end of their 
29 contract period. If the Director of Schools determines not to renew the contract of a non-tenured teacher, 
30 the following action shall be taken:

31 1. The Board shall be notified at the next regular board meeting; and 
32 2. Written notice of non-renewal shall be sent to the teacher by certified mail, overnight carrier, or 
33 by email within five (5) business days following the last instructional day for the school year.3  If 
34 the reason for nonrenewal is due only to a loss of funding for the position, then the notice shall 
35 include a statement listing it as the cause for nonrenewal.4  
36
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1 RESIGNATION 

2 A teacher shall give the Director of Schools notice of resignation at least thirty (30) days before the 
3 effective date of the resignation.5 The Board may waive the thirty (30) days-notice requirement and 
4 permit a teacher to resign in good standing.

5 The conditions under which it is permissible to break a contract with the Board are as follows:6

6 1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified 
7 statement of a physician approved by the Board; or
8 2. The release by the Board of the teacher from the contract which the teacher has entered into with 
9 the Board.

10 Any teacher on leave shall notify the Director of Schools in writing at least thirty (30) days prior to the 
11 date of return if the teacher does not intend to return to the position from which he/she has taken leave.  
12 Failure to render such notice may be considered a breach of contract.7

13 Upon a breach of contract, the Board, upon a motion recorded in its minutes, may file a complaint with 
14 the State Board of Education and request the suspension of a teacher’s license. After the State Board of 
15 Education has provided the teacher an opportunity for defense during a hearing, the State Board of 
16 Education may suspend the license for no less than thirty (30) days and no more than three hundred 
17 sixty-five (365) days.8

18 RETIREMENT

19 Retirement is a termination of services under conditions which will allow the teacher to draw benefits 
20 from retirement plans and/or social Security benefits.

21 Teachers eligible for retirement benefits may elect to retire at any age according to the provisions of the 
22 retirement system. Central office personnel shall assist teachers in securing retirement benefits; however, 
23 it shall be the responsibility of the retiring teacher to provide verification of eligibility in writing from 
24 the Tennessee Consolidated Retirement System (TCRS) to the central office. It shall be the responsibility 
25 of the retiring teacher to file for benefits.

26 (Note: Nonrenewal of non-tenured teachers after the contract year is not suspension or dismissal and 
27 does NOT follow the suspension/dismissal guidelines outlined in this policy.  Rather, nonrenewal of non-
28 tenured teachers after the contract year follows the nonrenewal guidelines outlined in this policy.)
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Legal References Cross References

1. TCA 49-5-511(a)(3)
2. TCA 49-2-301(b)(1)(EE); TCA 49-5-512
3. TCA 49-5-409
4. Public Acts of 2022, Chapter No, 678
5. TCA 49-5-508
6. TCA 49-5-411(a)
7. TCA 49-5-706
8. TCA 49-5-411(b)
9. TCA 8-36-805

Public Hearings 1.401
Teacher Tenure 5.117
Recommendations and File Transfers 5.203
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1 Substitute teachers are those teachers used to replace teachers on leave or to fill temporary vacancies 
2 until a licensed teacher is available.1,2 Substitute teachers may be employed and paid directly by the 
3 Board or by a third-party employer through an agreement between such third-party employer and the 
4 Board.  

5 Substitute teachers employed by third party entities shall be subject to the same unemployment benefit 
6 eligibility conditions as substitute teachers employed directly by the Board of Education.2

7 APPLICATION/QUALIFICATIONS

8 Criminal history record checks and fingerprinting of applicants for substitute teaching are required.3

9 Applicants with revoked licenses or certificates according to the Department of Education shall not be 
10 hired.4

11 Qualifications for substitute teachers shall be determined by the Director of Schools in compliance with 
12 board policy, state laws, and State Board rules and regulations.

13 A list of substitute teacher(s) will be prepared by the Director of Schools who will maintain file(s) which 
14 may include transcripts, credentials, recommendations, and other pertinent information.

15 COMPENSATION

16 If employed directly by the Board of Education, the compensation of substitute teachers shall be 
17 determined annually by the Board.

18 Retired teachers serving as substitutes who do not have an active teaching license shall be paid the same 
19 as a retired substitute teacher with an active teaching license. This only applies to teachers who retired 
20 after July 1, 2011 through July 1, 2016.5 

21 CERTIFICATION

22 When substituting for a regular teacher who has been absent for twenty (20) consecutive days, a 
23 substitute teacher must possess a teaching certificate with endorsement in the discipline(s) to be taught 
24 or shall be a retired teacher that held the appropriate endorsement.6 

25 When substituting for a teacher without sick leave, the substitute shall be certified and paid according to 
26 the state salary schedule.1

27 EMERGENCY NEEDS
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1 All teacher aides, secretaries, and clerks are approved substitute teachers for use in emergency situations. 
2 Emergency use shall be defined as less than a full day due to the regular or substitute teacher being 
3 unable to arrive on time or remain for the full day.

4 Said substitutes shall receive the proportionate equivalent salary regular substitute teachers would 
5 receive under similar circumstances or their regular salary, if higher; however, they shall not receive pay 
6 for both positions at the same time.

7 TRAINING AND ORIENTATION

8 The Director of Schools shall be responsible for ensuring that there are appropriate training and 
9 development programs for substitute teachers.

10 RESPONSIBILITIES

11 Substitute teachers shall assume the same responsibilities as the regular teacher, including, but not 
12 limited to, bus duty and playground supervision.

13 RE-EMPLOYMENT/TERMINATION

14 On an annual basis, the director of schools, with input from the principals, shall determine which 
15 substitute teachers performed at an acceptable level. Substitute teachers who performed below an 
16 acceptable level shall not be re-employed.

17 All substitutes shall be responsible for providing correct addresses and phone numbers and for notifying 
18 the principal and/or third party employer if they wish to terminate their service as substitutes.
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Legal References Cross References

1. TRR/MS 0520-01-02-.04(5)
2. TCA 49-5-709
3. TCA 49-5-413(a)(2)
4. TCA 49-2-203(a)(14)
5. TCA 49-3-312(b)
6. TCA 49-3-312(a); TRR/MS 0520-01-02-.04(5)(b)

Background Investigations 5.118
Employment of Retirees 5.119
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1 Attendance is a key factor in student achievement and therefore, students are expected to be present each 
2 day school is in session. 

3 The Director of Schools/designee shall ensure that this policy is posted in each school building and 
4 disseminated to all students, parents(s)/guardian(s), teachers, and administrative staff.

5 The Attendance Supervisor shall oversee the entire attendance program which shall include:1

6 1. All accounting and reporting procedures and their dissemination;
7
8 2. Alternative program options for students who severely fail to meet minimum attendance 
9 requirements;

10
11 3. Ensuring that all school age children attend school;
12
13 4. Providing documentation of enrollment status upon request for students applying for new or  
14 reinstatement of driver's permit or license; and 
15
16 5. Notifying the Department of Safety whenever a student with a driver's permit or license 
17 withdraws. 2

18 Student attendance records shall be given the same level of confidentiality as other student records.  Only 
19 authorized school officials with legitimate educational purposes may have access to student information 
20 without the consent of the student or parent(s)/guardian(s).3

21 Absences shall be classified as either excused or unexcused as determined by the principal/designee.  
22 Excused absences shall include:4

23 1. Personal illness/injury;
24
25 2. Illness of immediate family member;
26
27 3. Death in the family;
28
29 4. Extreme weather conditions;
30
31 5. Religious observances;5 
32
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1 6. Pregnancy;
2
3 7. School endorsed activities;
4
5 8. Summons, subpoena, or court order; or
6
7 9. Circumstances which in the judgment of the principal create emergencies over which the 
8 student has no control.

9 The principal shall be responsible for ensuring that:6

10 1. Attendance is checked and reported daily for each class;
11
12 2. Daily absentee sheets contain sign in/sign out sheets and indicate students present or absent       
13 for the majority of the day;
14
15 3. All student absences are verified;

16 4. Written excuses are submitted for absences and tardiness within three (3) days of returning 
17 to school;
18
19 5. System-wide procedures for accounting and reporting are followed.

20 TRUANCY

21 Annually, the Director of Schools/designee will provide written notice to parent(s)/guardian(s) that 
22 attendance at school is required. Students shall be present at least fifty percent (50%) of the scheduled 
23 school day in order to be counted present. Students may attend part-time days, alternating days, or for a 
24 specific amount of time as indicated in their Individualized Education Plan or 504 Plan and shall be 
25 considered present for school attendance purposes. If a student is required to participate in a remedial 
26 instruction program outside of the regular school day where there is no cost to the parent(s)/guardian(s) 
27 and the school district provides transportation, unexcused absences from these programs shall be 
28 reported in the same manner.7  

29 A student who is absent five (5) days without adequate excuse shall be reported to the Director of 
30 Schools/designee who will, in turn, provide written notice to the parent(s)/guardian(s) of the student's 
31 absence. If a parent/guardian does not provide documentation within three (3) days of returning to school 
32 excusing those absences, or request an attendance hearing, then the Director of Schools shall implement 
33 the progressive truancy intervention plan described below prior to referral to juvenile court.

34 Progressive Truancy Intervention Plan8

35 Tier I of the progressive truancy plan shall apply to all students within the district and include schoolwide 
36 prevention-oriented supports to assist with satisfactory attendance. These supports shall include, but are 
37 not limited to, RTI2-B supports.

38
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1 Tier II of the progressive truancy plan shall be implemented after the student accumulates five (5) 
2 unexcused absences, but before referral to juvenile court, and includes the following:

3 1. A conference with the student and the student’s parent(s)/guardian(s);
4
5 2. An attendance contract, based on the conference, signed by the student, the parent(s)/guardian(s), 
6 and the Attendance Supervisor/designee. The contract shall include:
7
8 a. A specific description of the school’s attendance expectations for the student;
9 b. The period for which the contract is effective; and

10 c. Penalties for additional absences and alleged school offenses, including additional 
11 disciplinary action and potential referral to juvenile court.
12
13 3. Regularly scheduled follow-up meetings to discuss the student’s progress; and
14
15 4. A school employee shall conduct an individualized assessment detailing the reasons a student 
16 has been absent from school. The employee may refer the student to counseling, community-
17 based services, or other services to address the student’s attendance problems.

18 Tier III shall be implemented if the truancy interventions under Tier II are unsuccessful. Tier III shall 
19 consist of the following interventions: Scheduled to report back in front of Elizabethton City Schools 
20 Truancy Board, At Risk Cohort Meeting with school counselor or school administrator, Individual 
21 Assessment by school counselor or school administrator and/or possible Department of Children 
22 Services referral.  The interventions shall address students’ needs in an age-appropriate manner. 
23 Finalized plans shall be approved by the Director of Schools/designee.  

24 NON-SCHOOL SPONSORED EXTRACURRICULAR ACTIVITY9

25 A principal/designee may excuse a student to participate in non-school sponsored extracurricular 
26 activities. The principal shall document the approval in writing and shall excuse no more than ten (10) 
27 absences each school year. No later than seven (7) business days prior to the student’s absence, the 
28 student shall provide documentation to the school as proof of the student’s participation along with a 
29 written request for the excused absence from the student’s parent/guardian. The request shall include 
30 the following:

31 1. Student’s name and personal identification number;
32
33 2. Student’s grade;
34
35 3. The dates of the student’s absence;
36
37 4. The reason for the student’s absence; and
38
39 5. The signatures of the student and parent/guardian.

40 RELEASED TIME COURSE10
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1 A principal/designee may excuse a student to attend a course in religious moral instruction for up to 
2 one (1) class period per school day. Students shall not be excused during any class which requires an 
3 examination for state or federal accountability purposes.

4 The student shall submit a written consent form signed by the student’s parent/guardian prior to 
5 participation in the released time course. The principal/designee shall document the approval in 
6 writing. The student shall provide documentation to the principal/designee as proof of the student’s 
7 participation in the released time course.

8 The district shall not be responsible for transporting students to and from the place of instruction.

9 Upon submission of the student’s transcript from the entity that provided the released time course, the 
10 student may be awarded one-half (1/2) unit of elective credit. The Director of Schools shall develop 
11 procedures with secular criteria for determining whether credit shall be awarded. 

12 MAKE-UP WORK

13 Students shall be allowed to complete make-up work for excused absences.  Parents and students 
14 should refer to their child’s school handbook for procedures on requesting and completing make-up 
15 work.

16 STATE-MANDATED TESTS/END OF COURSE EXAMS 

17 Students who are absent the day of the scheduled end-of-course (EOC) exams shall present a signed 
18 doctor's excuse or have been given an excused release by the principal prior to testing to receive an 
19 excused absence.  Students who have excused absences will be allowed to take a make-up exam.  
20 Excused students will receive an incomplete in the course until they have taken the End of Course Exam.

21 Students who have an unexcused absence shall receive a failing grade on the EOC exam which shall be 
22 averaged into their final grade. 

23 CREDIT/PROMOTION DENIAL

24 Credit/promotion denial determinations may include student attendance; however, student attendance 
25 may not be the sole criterion.9 If attendance is a factor, prior to credit/promotion denial, the following 
26 shall occur:
27
28 1. The student and the parent(s)/guardian(s) shall be advised if the student is in danger of 
29 credit/promotion denial due to excessive absenteeism; and

30 2. Procedures in due process are available to the student when credit or promotion is denied.

31 DRIVER'S LICENSE REVOCATION2

32 A student who has more than ten (10) consecutive or fifteen (15) unexcused absences during any 
33 semester shall be ineligible to retain a driver's permit or license

34 ATTENDANCE HEARING12
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1 Students with excessive (more than five (5)) unexcused absences or those in danger of credit/promotion 
2 denial shall have the opportunity to appeal to an attendance hearing committee appointed by the 
3 principal. If the student chooses to appeal, the student or his/her parent(s)/guardian(s) shall be provided 
4 written or actual notice of the appeal hearing and shall be given the opportunity to address the committee. 
5 The committee will conduct a hearing to determine if any extenuating circumstances exist to excuse an 
6 absence(s) or to determine if the student has met attendance requirements that will allow him/her to pass 
7 the course or be promoted. Upon notification of the attendance committee decision, the principal shall 
8 send written notification to the Director of Schools/designee and the parent(s)/guardian(s) of the student 
9 of any action taken regarding the excessive unexcused absences.  The notification shall advise 

10 parent(s)/guardian(s) of their right to appeal such action within two (2) school days to the Director of 
11 Schools/designee.

12 The appeal shall be heard no later than ten (10) school days after the request for appeal is received. 

13 Within five (5) school days of the Director of Schools/designee rendering a decision, the student's 
14 parent(s)/guardian(s) may request a hearing by the Board, and the Board shall review the record.  
15 Following the review, the Board may affirm or overturn the decision of the Director of Schools/designee. 
16 The action of the Board shall be final.

_____________________________ _____________________________

Legal References Cross References

1. TCA 49-6-3006
2. TCA 49-6-3017(c); Public Acts of 2022, Chapter 

No. 878
3. 20 USCA § 1232g
4. TRR/MS 0520-01-02-.17(5); State Board of 

Education Policy 4.100
5. TCA 49-6-2904(b)(5)
6. TCA 49-6-3007
7. TCA 49-6-3021
8. TCA 49-6-3007; TCA 49-6-3009
9. TCA 49-2-203(b)(7); TCA 49-6-3002(b)
10. TRR/MS 0520-01-02-.17(7)

School Calendar 1.800
Extracurricular Activities 4.300
Interscholastic Athletics 4.301
Field Trips/Excursions/Competitions 4.302
Reporting Student Progress 4.601
Promotion and Retention 4.603
Recognition of Religious Beliefs, Customs, & Holidays   4.803
Voluntary Pre-K Attendance 6.2011
Homeless Students 6.503
Students in Foster Care 6.505
Students from Military Families 6.506
Student Records 6.600
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1 The Board may deny admission of any student (except those in state custody) who has been expelled 
2 or suspended from another school district in Tennessee or another state even though the student has 
3 established residency in the district in which he/she seeks enrollment.

4 After a request for enrollment is made, the Director of Schools shall investigate the facts surrounding 
5 the suspension/expulsion from the former school district and make a recommendation to the Board to 
6 approve or deny the request.  

7 The Board shall not deny enrollment beyond the length of the imposed suspension/expulsion.
8 A student may be dismissed if it is determined subsequent to the enrollment that the student has been 
9 suspended or expelled from the former school system.1

_____________________________ _____________________________

Legal References Cross References

1. TCA 49-6-3401(f); Public Acts of 2022, Chapter 
No. 868; 20 USCA § 1232g(b)(4), (h)

School Admissions  6.203         
Student Records  6.600
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1 General

2 The Director of Schools shall:1

3 1. Designate one employee as the Child Abuse Coordinator (the Coordinator) and an additional 
4 employee to serve as the Alternate Child Abuse Coordinator (the Alternate) for each school;
5
6 2. Require that the Coordinator and the Alternate receive appropriate training;
7
8 3. Supply the Coordinator with all necessary resources;
9

10 4. Ensure that all employees working directly with students annually complete the child abuse 
11 training program required by state law.2

12 The Coordinator shall assist any employee with appropriately reporting and responding to instances of 
13 child abuse or child sexual abuse. 

14 REPORTING

15 All personnel shall be alert for any evidence of child abuse, sexual abuse or neglect.3 If personnel know 
16 or have reasonable cause to suspect child abuse, sexual abuse, or neglect, a report shall be filed 
17 immediately with the Coordinator, the Department of Children’s Services (DCS), and law 
18 enforcement.4   When alleged abuse involves someone employed by, previously employed by, or 
19 otherwise affiliated with the school, the report may be made directly to the DCS and law enforcement 
20 prior to notifying the Coordinator.5

21 The report shall include, to the extent known by the reporter:6

22 1.   The name, address, telephone number, and age of the child;

23 2.   The name, telephone number, address of the parents or persons having custody of the child; 

24 3.   The nature and extent of the abuse or neglect; and 

25 4.   Any evidence to the cause or any other information that may relate to the cause or extent of the 
26 abuse or neglect.

27 The Director of Schools/designee shall develop reporting procedures, including sample indicators of 
28 abuse and neglect, and shall disseminate the procedures to all school personnel.
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1 CONFIDENTIALITY

2 District employees shall keep all information regarding any child abuse confidential in accordance 
3 with state law.  

4 INVESTIGATIONS

5 School administrators and employees have a duty to cooperate, provide assistance and information in 
6 child abuse investigations7 including permitting DCS teams to conduct interviews while the child is at 
7 school. The principal may control the time, place, and circumstances of the interview but may not 
8 insist that a school employee be present even if the suspected abuser is a school employee or another 
9 student. The principal is not in violation of any laws by failing to inform parent(s)/guardian(s) that the 

10 child is to be interviewed even if the suspected abuser is not a member of the child's household.8

_____________________________ _____________________________

Legal References Cross References

1. TCA 49-6-1601
2. TCA 37-1-408; Public Acts of 2022, Chapter No. 

841
3. TCA 37-1-403(a)(1); TCA 37-1-412; TCA 37-1-

602; TCA 37-1-605(a)(4)
4. TCA 37-1-403(a)(2); TCA 49-6-1601
5. Public Acts of 2022, Chapter No. 781
6. TCA 37-1-403(b)
7. TCA 37-1-611(b)
8. Tenn. Op. Atty. Gen. No. 87-101 (June 9, 1987)

Recommendations and File Transfers 5.203
Staff-Student Relations 5.610
Interrogations and Searches 6.303
Student Discrimination, Harassment, Bullying, Cyber-
bullying, and Intimidation 6.304
Title IX & Sexual Harassment 6.3041
Promoting Student Welfare 6.400
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JURXQGHG�ZLWKLQ�KLJK�TXDOLW\�PDWHULDOV�DQG�XQGHUVWDQGLQJ�WKH�GDLO\�OHVVRQ�FRPSRQHQWV�RI�WKH

�
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PDWHULDOV�DQG�KRZ�WR�XVH�WKRVH�FRPSRQHQWV�WR�GHOLYHU�OHVVRQV�DQG�VHTXHQFH�OHVVRQV�LQWR�D
XQLW�ZLWK�D�FXOPLQDWLQJ�$VVHVVPHQW�����

�¦ 0DWK�,PSOHPHQWDWLRQ�6XSSRUW�*UDQW�5HFLSLHQW��³0DWK�,PSOHPHQWDWLRQ�6XSSRUW�*UDQW
5HFLSLHQW´�RU�³GLVWULFW´����$�7HQQHVVHH�GLVWULFW�ZKR�KDV�EHHQ�DZDUGHG�D�PDWK�,PSOHPHQWDWLRQ
VXSSRUW�JUDQW�DV�D�UHVXOW�RI�5)3� �����������������)$� ����

�¦ 6FKRRO�/HDGHU���$�6FKRRO�/HDGHU�FRXOG�VHUYH�DV�D�SULQFLSDO��DVVLVWDQW�SULQFLSDO�RU
LQVWUXFWLRQDO�&RDFK�DQG�IRU�WKH�SXUSRVHV�RI�WKLV�&RQWUDFW�VHUYHV�DV�DQ�LQVWUXFWLRQDO�OHDGHU
ZLWKLQ�D�VFKRRO�DQG�SURYLGHV�WHDFKHU�)HHGEDFN�RQ�WKHLU�LQVWUXFWLRQ���

�¦ 6\QFKURQRXV��/HDUQLQJ�RSSRUWXQLWLHV�WKDW�DUH�LQWHUDFWLYH��WZR�ZD\�RQOLQH��RU�GLVWDQFH
HGXFDWLRQ�WKDW�KDSSHQV�LQ�UHDO�WLPH�ZLWK�D�WHDFKHU���

�¦ 7HQQHVVHH�0DWKHPDWLFV�,QVWUXFWLRQDO�3UDFWLFH�*XLGH��³71�0DWK�,3*´���$�FODVVURRP
REVHUYDWLRQ�WRRO�WKDW�SURYLGHV�D�&RDFKLQJ�IUDPHZRUN�IRFXVHG�RQ�.����PDWKHPDWLFV
LQVWUXFWLRQ��

�¦ :DON�7KURXJK���:DON�7KURXJK�UHIHUV�WR�D�GD\ORQJ�HYHQW�ZKHUH�D�JURXS�RI�HGXFDWLRQDO�OHDGHUV
YLVLWV�SUH�GHWHUPLQHG�FODVVURRPV�ZLWKLQ�D�GLVWULFW�XWLOL]LQJ�WKH�71�0DWK�,3*�WRRO�WR�REVHUYH
DQG�VFRUH�FODVVURRPV�DV�D�YHKLFOH�IRU�SURYLGLQJ�)HHGEDFN�RQ�,PSOHPHQWDWLRQ�VXFFHVVHV�DQG
FKDOOHQJHV���

$��� )RU�HYHU\�0DWK�,PSOHPHQWDWLRQ�6XSSRUW�*UDQW 5HFLSLHQW�WKDW�VHHNV�WR�XWLOL]H�WKLV�&RQWUDFW��WKH
&RQWUDFWRU�VKDOO�SURYLGH�WKH�IROORZLQJ��DV�UHTXHVWHG�E\�WKH�0DWK�,PSOHPHQWDWLRQ�6XSSRUW�*UDQW
5HFLSLHQW��

D� /HDG�FRQYHUVDWLRQV�WR�KHOS�LGHQWLI\�DUHDV�RI�JUHDWHVW�GLVWULFW�QHHG�WR�EH�WKH�GLVWULFW¶V�IRFXV
DUHD�IRU�WKH�GXUDWLRQ�RI�WKH�GLVWULFW¶V�JUDQW��

E� /HDG�WKH�GLVWULFW�LQ�+4,0�NQRZOHGJH�EXLOGLQJ�DFWLYLWLHV�SULRU�WR�WKH�GLVWULFW�EHJLQQLQJ�WR�XVH�WKH
71�0DWK�,3*�DV�D�ZDONWKURXJK�WRRO�ௗௗ�

F� /HDG�IRFXVHG�OHDGHU�:DON�7KURXJK�WUDLQLQJ�XVLQJ�WKH�71�0DWK�,3*��6FKRRO�/HDGHU�DQG
GLVWULFW�OHDGHU����

G� /HDG�IRFXVHG�OHDGHU�:DON�7KURXJK�WUDLQLQJ�RU�&RDFKLQJ�RQ�SURYLGLQJ�WHDFKHU�VXSSRUW�ZLWK
71�0DWK�,3*��

H� &RQGXFW�/HVVRQ�3UHSDUDWLRQ�8QLW�3UHSDUDWLRQ�WUDLQLQJ�IRU�PDWK�OHVVRQV��
I� /HDG�RQ�7LHU���,QVWUXFWLRQ��ZKLFK�LV�GHILQHG�DV�XVH�RI�VWXGHQW�ZRUN�DQDO\VLV�SURWRFROV�WR

GHWHUPLQH�LI�WDVNV�DUH�RQ�JUDGH�OHYHO�DQG�GHWHUPLQH�PDVWHU\�OHYHO�RI�VWXGHQWV�WR�VXSSRUW�DQG
SURYLGH�QH[W�VWHSV�QHHGHG�GXULQJ�RQ�JUDGH�OHYHO�LQVWUXFWLRQ���

J� &RDFK�RQ�WKH�XVH�RI�,)'¶V�LQ�WDQGHP�ZLWK�WKH�71�0DWK�,3*�
K� 3URYLGH�WUDLQLQJ�IRU�PDWK�HGXFDWRUV�LQ�HIIHFWLYH�UHVHDUFK�EDVHG�LQVWUXFWLRQDO�VWUDWHJLHV��H�J��

&5$��DQG�SUDFWLFHV�IRU�WHDFKLQJ�PDWK�
L� &UHDWH�HPEHGGHG�OHVVRQ�VXSSRUW�IRU�IRXQGDWLRQDO�PDWK�VNLOOV�LQ�JUDGHV�NLQGHUJDUWHQ��.�

WKURXJK�WZR�������
M� 3URYLGH�WUDLQLQJ�DQG�VXSSRUW�IRU�FXUULFXOXP�HPEHGGHG�$VVHVVPHQWV�WKDW�GHWHUPLQH�DGGLWLRQDO

VXSSRUWV�QHFHVVDU\�IRU�VWXGHQWV�GXULQJ�7LHU�,�,QVWUXFWLRQ���
N� 3URYLGH�WUDLQLQJ�DQG�VXSSRUW�RQ�XVLQJ�WKH�,)'¶V�WR�VWUHQJWKHQ�PDWKHPDWLFV�LQVWUXFWLRQ�
O� 3URYLGH�WUDLQLQJ�DQG�VXSSRUW�IRU�WXWRULQJ�SURJUDPPLQJ�GHVLJQ�
P� $V�GHWHUPLQHG�E\�WKH�0DWK�,PSOHPHQWDWLRQ�6XSSRUW�*UDQW�5HFLSLHQW��WKH�VHUYLFHV�PD\�EH

SURYLGHG�LQ�D�YDULHW\�RI�ZD\V�VXFK�DV�RQ�WKH�JURXQG�WUDLQLQJ�DQG�VXSSRUW��ZHELQDUV�
6\QFKURQRXV�RU�$V\QFKURQRXV�WUDLQLQJV��

$��� 7KH�&RQWUDFWRU�VKDOO�FRPSO\�ZLWK�DOO�'LVWULFW UHTXLUHG�PRQLWRULQJ�DQG�HYDOXDWLRQ�DFWLYLWLHV���7KLV
LQFOXGHV�EXW�LV�QRW�OLPLWHG�WR�PRQLWRULQJ�FRPSOHWLRQ�RI�VHUYLFHV�DQG�GLVWULFW�VDWLVIDFWLRQ�WKURXJK
EL�DQQXDO��WZR�����WLPHV�SHU�\HDU��UHYLHZV��DV�UHTXLUHG�E\�WKH�'LVWULFW¶V�IHGHUDO�JUDQW�DZDUG�

$��� 0DWK�,PSOHPHQWDWLRQ�6XSSRUW�*UDQW�5HFLSLHQWV ZLOO�XVH�JUDQW�IXQGLQJ�IURP�WKH�6WDWH�WR�SXUFKDVH
VXSSRUW�VHUYLFHV�WKDW�ZHUH�TXDOLILHG�DQG�DSSURYHG�E\�WKH�6WDWH�YLD�5)3��

�



�����������������)$���0DWK�,PSOHPHQWDWLRQ�6XSSRUW�*UDQW�5HFLSLHQWV�ZLOO�PDNH�VHOHFWLRQV
DQG�SXUFKDVHV�IURP�TXDOLILHG�YHQGRUV��LQFOXGLQJ�WKH�&RQWUDFWRU�LI�WKH\�VR�FKRRVH��LQ�DFFRUGDQFH
ZLWK�WKHLU�ORFDO�SXUFKDVLQJ�SROLFLHV�DQG�SURFHGXUHV��7KH�&RQWUDFWRU�VKDOO�LQYRLFH�0DWK
,PSOHPHQWDWLRQ�6XSSRUW�*UDQW�5HFLSLHQWV�IRU�VHUYLFHV�SURYLGHG LQ�DFFRUGDQFH�ZLWK�WKH
&RQWUDFWRU¶V�FRVW�SURSRVDO�RU�ILQDOL]HG�FRVWV�WKDW�PD\�EH�IXUWKHU�GHWHUPLQHG�E\�HDFK�GLVWULFW�ORFDO
SXUFKDVLQJ�SROLFLHV�DQG�SURFHGXUHV�WR�5)3�������������������)$���$WWDFKPHQW�&�
LQFRUSRUDWHG�LQWR�WKH�&RQWUDFW�DV�WKRXJK�VHW�IRUWK�YHUEDWLP����

D� 7KH�&RQWUDFWRU�DJUHHV�WKDW�WKH�SULFHV�OLVWHG�LQ�WKH�$WWDFKPHQW�&�GR�QRW�H[FHHG�SULFHV�WKH
&RQWUDFWRU�FXUUHQWO\�RIIHUV�HOVHZKHUH���,I��GXULQJ�WKH�WHUP�RI�WKLV�&RQWUDFW��WKH�&RQWUDFWRU
RIIHUV�WR�VHOO�RU�VHOOV�DQ\�RI�WKH�VHUYLFHV�SURYLGHG�XQGHU�WKLV�&RQWUDFW�DW�D�ORZHU�UDWH
HOVHZKHUH��WKH�&RQWUDFWRU�DJUHHV�WR�DXWRPDWLFDOO\�GHFUHDVH�SULFLQJ�WR�SXUFKDVLQJ�GLVWULFWV�LQ
RUGHU�WR�PDWFK�WKH�ORZHVW�SULFH�RIIHUHG�

E� 7KH�WHUPV�DQG�FRQGLWLRQV�RI�WKLV�&RQWUDFW�DSSO\�WR�SXUFKDVHV�E\�7HQQHVVHH�VFKRRO�GLVWULFWV�
F� 7KH�&RQWUDFWRU�VKDOO�DGGUHVV�DOO�LQYRLFLQJ�SURFHVVHV�DQG�GLVSXWHV�GLUHFWO\�ZLWK�WKH�SXUFKDVLQJ

GLVWULFW�

%� 7(50�2)�&2175$&7�

7KLV�&RQWUDFW�VKDOO�EH�HIIHFWLYH�RQ�-XO\����������³(IIHFWLYH�'DWH´��DQG�HQG�RQ�6HSWHPEHU���������
DIWHU�WKH�(IIHFWLYH�'DWH��³7HUP´����7KH�'LVWULFW�VKDOO�KDYH�QR�REOLJDWLRQ�IRU�JRRGV�RU�VHUYLFHV
SURYLGHG�E\�WKH�&RQWUDFWRU�SULRU�WR�WKH�(IIHFWLYH�'DWH�

&� 3$<0(17�7(506�$1'�&21',7,216�

7KLV�FRQWUDFW�LV�IRU�D�WRWDO�RI�����������(OL]DEHWKWRQ�&LW\�ZLOO�SD\�6FKRRO.LW�RQ�WKH�IROORZLQJ
VFKHGXOH�

Ɣ 'HFHPEHU�������������������
Ɣ -XQH�������������������
Ɣ -DQXDU\�������������������
Ɣ 6HSWHPEHU�������������������

'� 0$1'$725<�7(506�$1'�&21',7,216�

'��� 5HTXLUHG�$SSURYDOV���7KH�'LVWULFW�LV�QRW�ERXQG E\�WKLV�&RQWUDFW�XQWLO�LW�LV�GXO\�DSSURYHG�E\�WKH
3DUWLHV�DQG�DOO�DSSURSULDWH�'LVWULFW�RIILFLDOV�LQ�DFFRUGDQFH�ZLWK�DSSOLFDEOH�7HQQHVVHH�ODZV�DQG
UHJXODWLRQV��'HSHQGLQJ�XSRQ�WKH�VSHFLILFV�RI�WKLV�&RQWUDFW��WKLV�PD\�LQFOXGH�DSSURYDOV�E\�WKH
&RPPLVVLRQHU�RI�)LQDQFH�DQG�$GPLQLVWUDWLRQ��WKH�&RPPLVVLRQHU�RI�+XPDQ�5HVRXUFHV��WKH
&RPSWUROOHU�RI�WKH�7UHDVXU\��DQG�WKH�&KLHI�3URFXUHPHQW�2IILFHU��$SSURYDOV�VKDOO�EH�HYLGHQFHG�E\
D�VLJQDWXUH�RU�HOHFWURQLF�DSSURYDO�

'��� &RPPXQLFDWLRQV�DQG�&RQWDFWV���$OO�LQVWUXFWLRQV� QRWLFHV��FRQVHQWV��GHPDQGV��RU�RWKHU
FRPPXQLFDWLRQV�UHTXLUHG�RU�FRQWHPSODWHG�E\�WKLV�&RQWUDFW�VKDOO�EH�LQ�ZULWLQJ�DQG�VKDOO�EH�PDGH
E\�FHUWLILHG��ILUVW�FODVV�PDLO��UHWXUQ�UHFHLSW�UHTXHVWHG�DQG�SRVWDJH�SUHSDLG��E\�RYHUQLJKW�FRXULHU
VHUYLFH�ZLWK�DQ�DVVHW�WUDFNLQJ�V\VWHP��RU�E\�HPDLO�RU�IDFVLPLOH�WUDQVPLVVLRQ�ZLWK�UHFLSLHQW
FRQILUPDWLRQ���$Q\�VXFK�FRPPXQLFDWLRQV��UHJDUGOHVV�RI�PHWKRG�RI�WUDQVPLVVLRQ��VKDOO�EH
DGGUHVVHG�WR�WKH�UHVSHFWLYH�3DUW\�DW�WKH�DSSURSULDWH�PDLOLQJ�DGGUHVV��IDFVLPLOH�QXPEHU��RU�HPDLO
DGGUHVV�DV�'LVWULFW�EHORZ�RU�DQ\�RWKHU�DGGUHVV�SURYLGHG�LQ�ZULWLQJ�E\�D�3DUW\�

�



7KH�'LVWULFW�

0\UD�1HZPDQ��$VVLVWDQW�'LUHFWRU�RI�6FKRROV�IRU�$FDGHPLFV
(OL]DEHWKWRQ�&LW\�6FKRROV
����6RXWK�:DWDXJD�$YH��(OL]DEHWKWRQ�&LW\��71������
Zsg<�[IqZ<[³IEhEP]]Yh�[Ij
������������

7KH�&RQWUDFWRU�

(WKDQ�0LWQLFN��3UHVLGHQW
6FKRRO.LW
�����2WLV�3O�1:�6XLWH����:DVKLQJWRQ��'&������
(PDLO��HWKDQ#VFKRRONLWJURXS�FRP
7HOHSKRQH����������������

$OO�LQVWUXFWLRQV��QRWLFHV��FRQVHQWV��GHPDQGV��RU�RWKHU�FRPPXQLFDWLRQV�VKDOO�EH�FRQVLGHUHG
HIIHFWLYHO\�JLYHQ�XSRQ�UHFHLSW�RU�UHFLSLHQW�FRQILUPDWLRQ�DV�PD\�EH�UHTXLUHG�

'��� 0RGLILFDWLRQ�DQG�$PHQGPHQW���7KLV�&RQWUDFW�PD\ EH�PRGLILHG�RQO\�E\�D�ZULWWHQ�DPHQGPHQW
VLJQHG�E\�DOO�3DUWLHV�DQG�DSSURYHG�E\�DOO�DSSOLFDEOH�'LVWULFW�RIILFLDOV�

'��� 7HUPLQDWLRQ�IRU�&RQYHQLHQFH��7KH�'LVWULFW�PD\ WHUPLQDWH�WKLV�&RQWUDFW�IRU�FRQYHQLHQFH�ZLWKRXW
FDXVH�DQG�IRU�DQ\�UHDVRQ���7KH�'LVWULFW�VKDOO�JLYH�WKH�&RQWUDFWRU�DW�OHDVW�WKLUW\������GD\V�ZULWWHQ
QRWLFH�EHIRUH�WKH�HIIHFWLYH�WHUPLQDWLRQ�GDWH���8SRQ�VXFK�WHUPLQDWLRQ��WKH�&RQWUDFWRU�VKDOO�KDYH�QR
ULJKW�WR�DQ\�DFWXDO�JHQHUDO��VSHFLDO��LQFLGHQWDO��FRQVHTXHQWLDO��RU�DQ\�RWKHU�GDPDJHV�ZKDWVRHYHU
RI�DQ\�GHVFULSWLRQ�RU�DPRXQW�

'��� 7HUPLQDWLRQ�IRU�&DXVH���,I�WKH�&RQWUDFWRU�IDLOV WR�SURSHUO\�SHUIRUP�LWV�REOLJDWLRQV�XQGHU�WKLV
&RQWUDFW�LQ�D�WLPHO\�RU�SURSHU�PDQQHU��RU�LI�WKH�&RQWUDFWRU�PDWHULDOO\�YLRODWHV�DQ\�WHUPV�RI�WKLV
&RQWUDFW��³%UHDFK�&RQGLWLRQ´���WKH�'LVWULFW�VKDOO�KDYH�WKH�ULJKW�WR�LPPHGLDWHO\�WHUPLQDWH�WKH
&RQWUDFW���1RWZLWKVWDQGLQJ�WKH�DERYH��WKH�&RQWUDFWRU�VKDOO�QRW�EH�UHOLHYHG�RI�OLDELOLW\�WR�WKH�'LVWULFW
IRU�GDPDJHV�VXVWDLQHG�E\�YLUWXH�RI�DQ\�%UHDFK�&RQGLWLRQ�DQG�WKH�'LVWULFW�PD\�VHHN�RWKHU
UHPHGLHV�DOORZHG�DW�ODZ�RU�LQ�HTXLW\�IRU�EHDFK�RI�WKLV�&RQWUDFW�

'��� $VVLJQPHQW�DQG�6XEFRQWUDFWLQJ���7KH�&RQWUDFWRU VKDOO�QRW�DVVLJQ�WKLV�&RQWUDFW�RU�HQWHU�LQWR�D
VXEFRQWUDFW�IRU�DQ\�RI�WKH�VHUYLFHV�SHUIRUPHG�XQGHU�WKLV�&RQWUDFW�ZLWKRXW�REWDLQLQJ�WKH�SULRU
ZULWWHQ�DSSURYDO�RI�WKH�'LVWULFW��1RWZLWKVWDQGLQJ�DQ\�XVH�RI�DSSURYHG�VXEFRQWUDFWRUV��WKH
&RQWUDFWRU�VKDOO�EH�WKH�SULPH�FRQWUDFWRU�DQG�UHVSRQVLEOH�IRU�FRPSOLDQFH�ZLWK�DOO�WHUPV�DQG
FRQGLWLRQV�RI�WKLV�&RQWUDFW���7KH�'LVWULFW�UHVHUYHV�WKH�ULJKW�WR�UHTXHVW�DGGLWLRQDO�LQIRUPDWLRQ�RU
LPSRVH�DGGLWLRQDO�WHUPV�DQG�FRQGLWLRQV�EHIRUH�DSSURYLQJ�DQ�DVVLJQPHQW�RI�WKLV�&RQWUDFW�LQ�ZKROH
RU�LQ�SDUW�RI�WKH�XVH�RI�VXEFRQWUDFWRUV�LQ�IXOILOOLQJ�WKH�&RQWUDFWRU¶V�REOLJDWLRQV�XQGHU�WKLV�&RQWUDFW�

'��� &RQIOLFWV�RI�,QWHUHVW���7KH�&RQWUDFWRU�ZDUUDQWV WKDW�QR�DPRXQW�VKDOO�EH�SDLG�GLUHFWO\�RU�LQGLUHFWO\�WR
DQ�HPSOR\HH�RU�RIILFLDO�RI�WKH�'LVWULFW�DV�ZDJHV��FRPSHQVDWLRQ��RU�JLIWV�LQ�H[FKDQJH�IRU�DFWLQJ�DV
DQ�RIILFHU��DJHQW��HPSOR\HH��VXEFRQWUDFWRU��RU�FRQVXOWDQW�WR�WKH�&RQWUDFWRU�LQ�FRQQHFWLRQ�ZLWK�DQ\
ZRUN�FRQWHPSODWHG�RU�SHUIRUPHG�XQGHU�WKLV�&RQWUDFW�

7KH�&RQWUDFWRU�DFNQRZOHGJHV��XQGHUVWDQGV��DQG�DJUHHV�WKDW�WKLV�&RQWUDFW�VKDOO�EH�QXOO�DQG�YRLG�LI
WKH�&RQWUDFWRU�LV��RU�ZLWKLQ�WKH�SDVW�VL[�����PRQWKV�KDV�EHHQ��DQ�HPSOR\HH�RI�WKH�'LVWULFW�RU�LI�WKH
&RQWUDFWRU�LV�DQ�HQWLW\�LQ�ZKLFK�D�FRQWUROOLQJ�LQWHUHVW�LV�KHOG�E\�DQ�LQGLYLGXDO�ZKR�LV��RU�ZLWKLQ�WKH
SDVW�VL[�����PRQWKV�KDV�EHHQ��DQ�HPSOR\HH�RI�WKH�'LVWULFW�

�



'��� 1RQGLVFULPLQDWLRQ���7KH�&RQWUDFWRU�KHUHE\�DJUHHV��ZDUUDQWV��DQG�DVVXUHV�WKDW�QR�SHUVRQ�VKDOO�EH
H[FOXGHG�IURP�SDUWLFLSDWLRQ�LQ��EH�GHQLHG�EHQHILWV�RI��RU�EH�RWKHUZLVH�VXEMHFWHG�WR�GLVFULPLQDWLRQ
LQ�WKH�SHUIRUPDQFH�RI�WKLV�&RQWUDFW�RU�LQ�WKH�HPSOR\PHQW�SUDFWLFHV�RI�WKH�&RQWUDFWRU�RQ�WKH
JURXQGV�RI�KDQGLFDS�RU�GLVDELOLW\��DJH��UDFH��FUHHG��FRORU��UHOLJLRQ��VH[��QDWLRQDO�RULJLQ��RU�DQ\
RWKHU�FODVVLILFDWLRQ�SURWHFWHG�E\�IHGHUDO�RU�'LVWULFW�ODZ���7KH�&RQWUDFWRU�VKDOO��XSRQ�UHTXHVW��VKRZ
SURRI�RI�QRQGLVFULPLQDWLRQ�DQG�VKDOO�SRVW�LQ�FRQVSLFXRXV�SODFHV��DYDLODEOH�WR�DOO�HPSOR\HHV�DQG
DSSOLFDQWV��QRWLFHV�RI�QRQGLVFULPLQDWLRQ�

'��� 3URKLELWLRQ�RI�,OOHJDO�,PPLJUDQWV���7KH�UHTXLUHPHQWV RI�7HQQHVVHH�&RGH�$QQ�����������
DGGUHVVLQJ�WKH�XVH�RI�LOOHJDO�LPPLJUDQWV�LQ�WKH�SHUIRUPDQFH�RI�DQ\�FRQWUDFW�WR�VXSSO\�JRRGV�RU
VHUYLFHV�WR�WKH�6WDWH�RI�7HQQHVVHH��VKDOO�EH�D�PDWHULDO�SURYLVLRQ�RI�WKLV�&RQWUDFW��D�EUHDFK�RI
ZKLFK�VKDOO�EH�JURXQGV�IRU�PRQHWDU\�DQG�RWKHU�SHQDOWLHV��XS�WR�DQG�LQFOXGLQJ�WHUPLQDWLRQ�RI�WKLV
&RQWUDFW�

D� 7KH�&RQWUDFWRU�KHUHE\�DJUHHV�WKDW�WKH�&RQWUDFWRU�VKDOO�QRW�NQRZLQJO\�XWLOL]H�WKH�VHUYLFHV
RI�DQ�LOOHJDO�LPPLJUDQW�LQ�WKH�SHUIRUPDQFH�RI�WKLV�&RQWUDFW�DQG�VKDOO�QRW�NQRZLQJO\�XWLOL]H
WKH�VHUYLFHV�RI�DQ\�VXEFRQWUDFWRU�ZKR�ZLOO�XWLOL]H�WKH�VHUYLFHV�RI�DQ�LOOHJDO�LPPLJUDQW�LQ
WKH�SHUIRUPDQFH�RI�WKLV�&RQWUDFW���7KH�&RQWUDFWRU�VKDOO�UHDIILUP�WKLV�DWWHVWDWLRQ��LQ�ZULWLQJ�
E\�VXEPLWWLQJ�WR�WKH�'LVWULFW�D�FRPSOHWHG�DQG�VLJQHG�FRS\�RI�WKH�GRFXPHQW�DW�$WWDFKPHQW
$��KHUHWR��VHPL�DQQXDOO\�GXULQJ�WKH�7HUP���,I�WKH�&RQWUDFWRU�LV�D�SDUW\�WR�PRUH�WKDQ�RQH
FRQWUDFW�ZLWK�WKH�'LVWULFW��WKH�&RQWUDFWRU�PD\�VXEPLW�RQH�DWWHVWDWLRQ�WKDW�DSSOLHV�WR�DOO
FRQWUDFWV�ZLWK�WKH�'LVWULFW���$OO�&RQWUDFWRU�DWWHVWDWLRQV�VKDOO�EH�PDLQWDLQHG�E\�WKH
&RQWUDFWRU�DQG�PDGH�DYDLODEOH�WR�'LVWULFW�RIILFLDOV�XSRQ�UHTXHVW�

E� 3ULRU�WR�WKH�XVH�RI�DQ\�VXEFRQWUDFWRU�LQ�WKH�SHUIRUPDQFH�RI�WKLV�&RQWUDFW��DQG
VHPL�DQQXDOO\�WKHUHDIWHU��GXULQJ�WKH�7HUP��WKH�&RQWUDFWRU�VKDOO�REWDLQ�DQG�UHWDLQ�D
FXUUHQW��ZULWWHQ�DWWHVWDWLRQ�WKDW�WKH�VXEFRQWUDFWRU�VKDOO�QRW�NQRZLQJO\�XWLOL]H�WKH�VHUYLFHV
RI�DQ�LOOHJDO�LPPLJUDQW�WR�SHUIRUP�ZRUN�XQGHU�WKLV�&RQWUDFW�DQG�VKDOO�QRW�NQRZLQJO\�XWLOL]H
WKH�VHUYLFHV�RI�DQ\�VXEFRQWUDFWRU�ZKR�ZLOO�XWLOL]H�WKH�VHUYLFHV�RI�DQ�LOOHJDO�LPPLJUDQW�WR
SHUIRUP�ZRUN�XQGHU�WKLV�&RQWUDFW���$WWHVWDWLRQV�REWDLQHG�IURP�VXEFRQWUDFWRUV�VKDOO�EH
PDLQWDLQHG�E\�WKH�&RQWUDFWRU�DQG�PDGH�DYDLODEOH�WR�'LVWULFW�RIILFLDOV�XSRQ�UHTXHVW�

F� 7KH�&RQWUDFWRU�VKDOO�PDLQWDLQ�UHFRUGV�IRU�DOO�SHUVRQQHO�XVHG�LQ�WKH�SHUIRUPDQFH�RI�WKLV
&RQWUDFW���&RQWUDFWRU¶V�UHFRUGV�VKDOO�EH�VXEMHFW�WR�UHYLHZ�DQG�UDQGRP�LQVSHFWLRQ�DW�DQ\
UHDVRQDEOH�WLPH�XSRQ�UHDVRQDEOH�QRWLFH�E\�WKH�'LVWULFW�

G� 7KH�&RQWUDFWRU�XQGHUVWDQGV�DQG�DJUHHV�WKDW�IDLOXUH�WR�FRPSO\�ZLWK�WKLV�VHFWLRQ�ZLOO�EH
VXEMHFW�WR�WKH�VDQFWLRQV�RI�7HQQHVVHH�&RGH�$QQ�������������IRU�DFWV�RU�RPLVVLRQV
RFFXUULQJ�DIWHU�LWV�HIIHFWLYH�GDWH��7KLV�ODZ�UHTXLUHV�WKH�&KLHI�3URFXUHPHQW�2IILFHU�WR
SURKLELW�D�FRQWUDFWRU�IURP�FRQWUDFWLQJ�ZLWK��RU�VXEPLWWLQJ�DQ�RIIHU��SURSRVDO��RU�ELG�WR
FRQWUDFW�ZLWK�WKH�'LVWULFW�WR�VXSSO\�JRRGV�RU�VHUYLFHV�IRU�D�SHULRG�RI�RQH�\HDU�DIWHU�D
FRQWUDFWRU�LV�GLVFRYHUHG�WR�KDYH�NQRZLQJO\�XVHG�WKH�VHUYLFHV�RI�LOOHJDO�LPPLJUDQWV�GXULQJ
WKH�SHUIRUPDQFH�RI�WKLV�&RQWUDFW�

H� )RU�SXUSRVHV�RI�WKLV�&RQWUDFW���LOOHJDO�LPPLJUDQW��VKDOO�EH�GHILQHG�DV�DQ\�SHUVRQ�ZKR�LV
QRW�HLWKHU�D�8QLWHG�'LVWULFWV�FLWL]HQ��D�/DZIXO�3HUPDQHQW�5HVLGHQW��RU�D�SHUVRQ�ZKRVH
SK\VLFDO�SUHVHQFH�LQ�WKH�8QLWHG�'LVWULFWV�LV�DXWKRUL]HG�RU�DOORZHG�E\�WKH�IHGHUDO
'HSDUWPHQW�RI�+RPHODQG�6HFXULW\�DQG�ZKR��XQGHU�IHGHUDO�LPPLJUDWLRQ�ODZV�DQG�RU
UHJXODWLRQV��LV�DXWKRUL]HG�WR�EH�HPSOR\HG�LQ�WKH�8�6��RU�LV�RWKHUZLVH�DXWKRUL]HG�WR�SURYLGH
VHUYLFHV�XQGHU�WKH�&RQWUDFW�

'���� 5HFRUGV���7KH�&RQWUDFWRU�VKDOO�PDLQWDLQ�GRFXPHQWDWLRQ RI�VHUYLFHV�UHQGHUHG�XQGHU�WKLV�&RQWUDFW�
7KH�ERRNV��UHFRUGV�DQG�GRFXPHQWV�RI�WKH�&RQWUDFWRU��LQVRIDU�DV�WKH\�UHODWH�WR�ZRUN�SHUIRUPHG
XQGHU�WKLV�&RQWUDFW��VKDOO�EH�PDLQWDLQHG�IRU�D�SHULRG�RI�ILYH�����IXOO�\HDUV�IURP�WKH�ILQDO�GDWH�RI�WKLV
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&RQWUDFW�DQG�VKDOO�EH�VXEMHFW�WR�DXGLW��DW�DQ\�UHDVRQDEOH�WLPH�DQG�XSRQ�UHDVRQDEOH�QRWLFH��E\�WKH
'LVWULFW��WKH�&RPSWUROOHU�RI�WKH�7UHDVXU\��RU�WKHLU�GXO\�DSSRLQWHG�UHSUHVHQWDWLYHV�

'���� 0RQLWRULQJ���7KH�&RQWUDFWRU¶V�DFWLYLWLHV�FRQGXFWHG DQG�UHFRUGV�PDLQWDLQHG�SXUVXDQW�WR�WKLV
&RQWUDFW�VKDOO�EH�VXEMHFW�WR�PRQLWRULQJ�DQG�HYDOXDWLRQ�E\�WKH�'LVWULFW��WKH�&RPSWUROOHU�RI�WKH
7UHDVXU\��RU�WKHLU�GXO\�DSSRLQWHG�UHSUHVHQWDWLYHV�

'���� 3URJUHVV�5HSRUWV���7KH�&RQWUDFWRU�VKDOO�VXEPLW EULHI��SHULRGLF��SURJUHVV�UHSRUWV�WR�WKH�'LVWULFW�DV
UHTXHVWHG�

'���� 6WULFW�3HUIRUPDQFH���)DLOXUH�E\�DQ\�3DUW\�WR WKLV�&RQWUDFW�WR�UHTXLUH��LQ�DQ\�RQH�RU�PRUH�FDVHV�
WKH�VWULFW�SHUIRUPDQFH�RI�DQ\�RI�WKH�WHUPV��FRYHQDQWV��FRQGLWLRQV��RU�SURYLVLRQV�RI�WKLV�&RQWUDFW
VKDOO�QRW�EH�FRQVWUXHG�DV�D�ZDLYHU�RU�UHOLQTXLVKPHQW�RI�DQ\�VXFK�WHUP��FRYHQDQW��FRQGLWLRQ��RU
SURYLVLRQ���1R�WHUP�RU�FRQGLWLRQ�RI�WKLV�&RQWUDFW�VKDOO�EH�KHOG�WR�EH�ZDLYHG��PRGLILHG��RU�GHOHWHG
H[FHSW�E\�D�ZULWWHQ�DPHQGPHQW�VLJQHG�E\�WKH�3DUWLHV�

'���� ,QGHSHQGHQW�&RQWUDFWRU���7KH�3DUWLHV�VKDOO�QRW DFW�DV�HPSOR\HHV��SDUWQHUV��MRLQW�YHQWXUHUV��RU
DVVRFLDWHV�RI�RQH�DQRWKHU���,W�LV�H[SUHVVO\�DFNQRZOHGJHG�E\�WKH�3DUWLHV�WKDW�VXFK�3DUWLHV�DUH
LQGHSHQGHQW�FRQWUDFWLQJ�HQWLWLHV�DQG�WKDW�QRWKLQJ�LQ�WKLV�&RQWUDFW�VKDOO�EH�FRQVWUXHG�WR�FUHDWH�DQ
HPSOR\HU�HPSOR\HH�UHODWLRQVKLS�RU�WR�DOORZ�HLWKHU�WR�H[HUFLVH�FRQWURO�RU�GLUHFWLRQ�RYHU�WKH�PDQQHU
RU�PHWKRG�E\�ZKLFK�WKH�RWKHU�WUDQVDFWV�LWV�EXVLQHVV�DIIDLUV�RU�SURYLGHV�LWV�XVXDO�VHUYLFHV���7KH
HPSOR\HHV�RU�DJHQWV�RI�RQH�SDUW\�VKDOO�QRW�EH�GHHPHG�RU�FRQVWUXHG�WR�EH�WKH�HPSOR\HHV�RU
DJHQWV�RI�WKH�RWKHU�SDUW\�IRU�DQ\�SXUSRVH�ZKDWVRHYHU�

7KH�&RQWUDFWRU��EHLQJ�DQ�LQGHSHQGHQW�FRQWUDFWRU�DQG�QRW�DQ�HPSOR\HH�RI�WKH�'LVWULFW��DJUHHV�WR
FDUU\�DGHTXDWH�SXEOLF�OLDELOLW\�DQG�RWKHU�DSSURSULDWH�IRUPV�RI�LQVXUDQFH��LQFOXGLQJ�DGHTXDWH�SXEOLF
OLDELOLW\�DQG�RWKHU�DSSURSULDWH�IRUPV�RI�LQVXUDQFH�RQ�WKH�&RQWUDFWRU¶V�HPSOR\HHV��DQG�WR�SD\�DOO
DSSOLFDEOH�WD[HV�LQFLGHQW�WR�WKLV�&RQWUDFW�

'���� 3DWLHQW�3URWHFWLRQ�DQG�$IIRUGDEOH�&DUH�$FW� 7KH�&RQWUDFWRU�DJUHHV�WKDW�LW�ZLOO�EH�UHVSRQVLEOH�IRU
FRPSOLDQFH�ZLWK�WKH�3DWLHQW�3URWHFWLRQ�DQG�$IIRUGDEOH�&DUH�$FW��³33$&$´��ZLWK�UHVSHFW�WR�LWVHOI
DQG�LWV�HPSOR\HHV��LQFOXGLQJ�DQ\�REOLJDWLRQ�WR�UHSRUW�KHDOWK�LQVXUDQFH�FRYHUDJH��SURYLGH�KHDOWK
LQVXUDQFH�FRYHUDJH��RU�SD\�DQ\�ILQDQFLDO�DVVHVVPHQW��WD[��RU�SHQDOW\�IRU�QRW�SURYLGLQJ�KHDOWK
LQVXUDQFH���7KH�&RQWUDFWRU�VKDOO�LQGHPQLI\�WKH�'LVWULFW�DQG�KROG�LW�KDUPOHVV�IURP�DQ\�FRVWV�WR�WKH
'LVWULFW�DULVLQJ�IURP�&RQWUDFWRU¶V�IDLOXUH�WR�IXOILOO�LWV�33$&$�UHVSRQVLELOLWLHV�IRU�LWVHOI�RU�LWV
HPSOR\HHV�

'���� 'LVWULFW�/LDELOLW\���7KH�'LVWULFW�VKDOO�KDYH QR�OLDELOLW\�H[FHSW�DV�VSHFLILFDOO\�SURYLGHG�LQ�WKLV�&RQWUDFW�
,Q�QR�HYHQW�ZLOO�WKH�'LVWULFW�EH�OLDEOH�WR�WKH�&RQWUDFWRU�RU�DQ\�RWKHU�SDUW\�IRU�DQ\�ORVW�UHYHQXHV��ORVW
SURILWV��ORVV�RI�EXVLQHVV��GHFUHDVH�LQ�WKH�YDOXH�RI�DQ\�VHFXULWLHV�RU�FDVK�SRVLWLRQ��WLPH��JRRGZLOO�
RU�DQ\�LQGLUHFW��VSHFLDO��LQFLGHQWDO��SXQLWLYH��H[HPSODU\�RU�FRQVHTXHQWLDO�GDPDJHV�RI�DQ\�QDWXUH�
ZKHWKHU�EDVHG�RQ�ZDUUDQW\��FRQWUDFW��VWDWXWH��UHJXODWLRQ��WRUW��LQFOXGLQJ�EXW�QRW�OLPLWHG�WR
QHJOLJHQFH���RU�DQ\�RWKHU�OHJDO�WKHRU\�WKDW�PD\�DULVH�XQGHU�WKLV�&RQWUDFW�RU�RWKHUZLVH�

'���� )RUFH�0DMHXUH���7KH�REOLJDWLRQV�RI�WKH�SDUWLHV WR�WKLV�&RQWUDFW�DUH�VXEMHFW�WR�SUHYHQWLRQ�E\�FDXVHV
EH\RQG�WKH�SDUWLHV¶�FRQWURO�WKDW�FRXOG�QRW�EH�DYRLGHG�E\�WKH�H[HUFLVH�RI�GXH�FDUH�LQFOXGLQJ��EXW
QRW�OLPLWHG�WR��QDWXUDO�GLVDVWHUV��ULRWV��ZDUV��HSLGHPLFV��RU�DQ\�RWKHU�VLPLODU�FDXVH�

'���� 'LVWULFW�DQG�)HGHUDO�&RPSOLDQFH���7KH�&RQWUDFWRU VKDOO�FRPSO\�ZLWK�DOO�DSSOLFDEOH�'LVWULFW�DQG
)HGHUDO�ODZV�DQG�UHJXODWLRQV�LQ�WKH�SHUIRUPDQFH�RI�WKLV�&RQWUDFW�

'���� *RYHUQLQJ�/DZ���7KLV�&RQWUDFW�VKDOO�EH�JRYHUQHG E\�DQG�FRQVWUXHG�LQ�DFFRUGDQFH�ZLWK�WKH�ODZV
RI�WKH�'LVWULFW��ZLWKRXW�UHJDUG�WR�LWV�FRQIOLFW�RU�FKRLFH�RI�ODZ�UXOHV���7KH�7HQQHVVHH�&ODLPV
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&RPPLVVLRQ�RU�WKH�'LVWULFW�RU�IHGHUDO�FRXUWV�LQ�7HQQHVVHH�VKDOO�EH�WKH�YHQXH�IRU�DOO�FODLPV�
GLVSXWHV��RU�GLVDJUHHPHQWV�DULVLQJ�XQGHU�WKLV�&RQWUDFW���7KH�&RQWUDFWRU�DFNQRZOHGJHV�DQG
DJUHHV�WKDW�DQ\�ULJKWV��FODLPV��RU�UHPHGLHV�DJDLQVW�WKH�'LVWULFW�RU�LWV�HPSOR\HHV�DULVLQJ�XQGHU�WKLV
&RQWUDFW�VKDOO�EH�VXEMHFW�WR�DQG�OLPLWHG�WR�WKRVH�ULJKWV�DQG�UHPHGLHV�DYDLODEOH�XQGHU�7HQQHVVHH
&RGH�$QQ�����������������

'���� &RPSOHWHQHVV���7KLV�&RQWUDFW�LV�FRPSOHWH�DQG FRQWDLQV�WKH�HQWLUH�XQGHUVWDQGLQJ�EHWZHHQ�WKH
SDUWLHV�UHODWLQJ�WR�WKH�VXEMHFW�PDWWHU�FRQWDLQHG�KHUHLQ��LQFOXGLQJ�DOO�WKH�WHUPV�DQG�FRQGLWLRQV�RI
WKH�SDUWLHV¶�DJUHHPHQW���7KLV�&RQWUDFW�VXSHUVHGHV�DQ\�DQG�DOO�SULRU�XQGHUVWDQGLQJV�
UHSUHVHQWDWLRQV��QHJRWLDWLRQV��DQG�DJUHHPHQWV�EHWZHHQ�WKH�SDUWLHV�UHODWLQJ�KHUHWR��ZKHWKHU
ZULWWHQ�RU�RUDO�

'���� 6HYHUDELOLW\���,I�DQ\�WHUPV�DQG�FRQGLWLRQV�RI WKLV�&RQWUDFW�DUH�KHOG�WR�EH�LQYDOLG�RU�XQHQIRUFHDEOH
DV�D�PDWWHU�RI�ODZ��WKH�RWKHU�WHUPV�DQG�FRQGLWLRQV�RI�WKLV�&RQWUDFW�VKDOO�QRW�EH�DIIHFWHG�DQG�VKDOO
UHPDLQ�LQ�IXOO�IRUFH�DQG�HIIHFW���7KH�WHUPV�DQG�FRQGLWLRQV�RI�WKLV�&RQWUDFW�DUH�VHYHUDEOH�

'���� +HDGLQJV���6HFWLRQ�KHDGLQJV�RI�WKLV�&RQWUDFW DUH�IRU�UHIHUHQFH�SXUSRVHV�RQO\�DQG�VKDOO�QRW�EH
FRQVWUXHG�DV�SDUW�RI�WKLV�&RQWUDFW�

'���� ,QFRUSRUDWLRQ�RI�$GGLWLRQDO�'RFXPHQWV��(DFK RI�WKH�IROORZLQJ�GRFXPHQWV�LV�LQFOXGHG�DV�D�SDUW�RI
WKLV�&RQWUDFW�E\�UHIHUHQFH���,Q�WKH�HYHQW�RI�D�GLVFUHSDQF\�RU�DPELJXLW\�UHJDUGLQJ�WKH�&RQWUDFWRU¶V
GXWLHV��UHVSRQVLELOLWLHV��DQG�SHUIRUPDQFH�RI�WKLV�&RQWUDFW��WKHVH�LWHPV�VKDOO�JRYHUQ�LQ�WKH�RUGHU�RI
SUHFHGHQFH�EHORZ�

D� DQ\�DPHQGPHQW�WR�WKLV�&RQWUDFW��ZLWK�WKH�ODWWHU�LQ�WLPH�FRQWUROOLQJ�RYHU�DQ\�HDUOLHU�DPHQGPHQWV�
E� WKLV�&RQWUDFW�ZLWK�DQ\�DWWDFKPHQWV�RU�H[KLELWV��H[FOXGLQJ�WKH�LWHPV�OLVWHG�DW�VXEVHFWLRQV�F�

WKURXJK�I���EHORZ���ZKLFK�LQFOXGHV�$WWDFKPHQWV�$��%��DQG�&�
F� DQ\�FODULILFDWLRQV�RI�RU�DGGHQGD�WR�WKH�&RQWUDFWRU¶V�SURSRVDO�VHHNLQJ�WKLV�&RQWUDFW�
G� WKH�'LVWULFW�VROLFLWDWLRQ��DV�PD\�EH�DPHQGHG��UHTXHVWLQJ�UHVSRQVHV�LQ�FRPSHWLWLRQ�IRU�WKLV

&RQWUDFW�
H� DQ\�WHFKQLFDO�VSHFLILFDWLRQV�SURYLGHG�WR�SURSRVHUV�GXULQJ�WKH�SURFXUHPHQW�SURFHVV�WR�DZDUG�WKLV

&RQWUDFW��DQG
I� WKH�&RQWUDFWRU¶V�UHVSRQVH�VHHNLQJ�WKLV�&RQWUDFW�

'���� ,QVXUDQFH���&RQWUDFWRU�VKDOO�PDLQWDLQ�LQVXUDQFH FRYHUDJH�DV�VSHFLILHG�LQ�WKLV�6HFWLRQ��7KH�'LVWULFW
UHVHUYHV�WKH�ULJKW�WR�DPHQG�RU�UHTXLUH�DGGLWLRQDO�LQVXUDQFH�FRYHUDJH��FRYHUDJH�DPRXQWV��DQG
HQGRUVHPHQWV�UHTXLUHG�XQGHU�WKLV�&RQWUDFW��&RQWUDFWRU¶V�IDLOXUH�WR�PDLQWDLQ�RU�VXEPLW�HYLGHQFH�RI
LQVXUDQFH�FRYHUDJH��DV�UHTXLUHG��LV�D�PDWHULDO�EUHDFK�RI�WKLV�&RQWUDFW���,I�&RQWUDFWRU�ORVHV
LQVXUDQFH�FRYHUDJH��IDLOV�WR�UHQHZ�FRYHUDJH��RU�IRU�DQ\�UHDVRQ�EHFRPHV�XQLQVXUHG�GXULQJ�WKH
7HUP��&RQWUDFWRU�VKDOO�LPPHGLDWHO\�QRWLI\�WKH�'LVWULFW���$OO�LQVXUDQFH�FRPSDQLHV�SURYLGLQJ
FRYHUDJH�PXVW�EH���D��DFFHSWDEOH�WR�WKH�'LVWULFW���E��DXWKRUL]HG�E\�WKH�7HQQHVVHH�'HSDUWPHQW�RI
&RPPHUFH�DQG�,QVXUDQFH��³7'&,´���DQG��F��UDWHG�$����9,,�RU�EHWWHU�E\�$�0��%HVW���$OO�FRYHUDJH
PXVW�EH�RQ�D�SULPDU\�EDVLV�DQG�QRQFRQWULEXWRU\�ZLWK�DQ\�RWKHU�LQVXUDQFH�RU�VHOI�LQVXUDQFH
FDUULHG�E\�WKH�'LVWULFW���&RQWUDFWRU�DJUHHV�WR�QDPH�WKH�'LVWULFW�DV�DQ�DGGLWLRQDO�LQVXUHG�RQ�DQ\
LQVXUDQFH�SROLF\�ZLWK�WKH�H[FHSWLRQ�RI�ZRUNHUV¶�FRPSHQVDWLRQ��HPSOR\HU�OLDELOLW\��DQG�SURIHVVLRQDO
OLDELOLW\��HUURUV�DQG�RPLVVLRQV��LQVXUDQFH��$OO�SROLFLHV�PXVW�FRQWDLQ�DQ�HQGRUVHPHQW�IRU�D�ZDLYHU�RI
VXEURJDWLRQ�LQ�IDYRU�RI�WKH�'LVWULFW���$Q\�GHGXFWLEOH�RU�VHOI�LQVXUHG�UHWHQWLRQ��³6,5´��RYHU�ILIW\
WKRXVDQG�GROODUV�����������PXVW�EH�DSSURYHG�E\�WKH�'LVWULFW���7KH�GHGXFWLEOH�RU�6,5�DQG�DQ\
SUHPLXPV�DUH�WKH�&RQWUDFWRU¶V�VROH�UHVSRQVLELOLW\��7KH�&RQWUDFWRU�DJUHHV�WKDW�WKH�LQVXUDQFH
UHTXLUHPHQWV�VSHFLILHG�LQ�WKLV�6HFWLRQ�GR�QRW�UHGXFH�DQ\�OLDELOLW\�WKH�&RQWUDFWRU�KDV�DVVXPHG
XQGHU�WKLV�&RQWUDFW�LQFOXGLQJ�DQ\�LQGHPQLILFDWLRQ�RU�KROG�KDUPOHVV�UHTXLUHPHQWV�
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7R�DFKLHYH�WKH�UHTXLUHG�FRYHUDJH�DPRXQWV��D�FRPELQDWLRQ�RI�DQ�RWKHUZLVH�GHILFLHQW�VSHFLILF�SROLF\
DQG�DQ�XPEUHOOD�SROLF\�ZLWK�DQ�DJJUHJDWH�PHHWLQJ�RU�H[FHHGLQJ�WKH�UHTXLUHG�FRYHUDJH�DPRXQWV�LV
DFFHSWDEOH��)RU�H[DPSOH��,I�WKH�UHTXLUHG�SROLF\�OLPLW�XQGHU�WKLV�&RQWUDFW�LV�IRU�WZR�PLOOLRQ�GROODUV
�������������LQ�FRYHUDJH��DFFHSWDEOH�FRYHUDJH�ZRXOG�LQFOXGH�D�VSHFLILF�SROLF\�FRYHULQJ�RQH
PLOOLRQ�GROODUV��������������FRPELQHG�ZLWK�DQ�XPEUHOOD�SROLF\�IRU�DQ�DGGLWLRQDO�RQH�PLOOLRQ�GROODUV
��������������,I�WKH�GHILFLHQW�XQGHUO\LQJ�SROLF\�LV�IRU�D�FRYHUDJH�DUHD�ZLWKRXW�DJJUHJDWH�OLPLWV
�JHQHUDOO\�$XWRPRELOH�/LDELOLW\�DQG�(PSOR\HUV¶�/LDELOLW\�$FFLGHQW���&RQWUDFWRU�VKDOO�SURYLGH�D�FRS\
RI�WKH�XPEUHOOD�LQVXUDQFH�SROLF\�GRFXPHQWV�WR�HQVXUH�WKDW�QR�DJJUHJDWH�OLPLW�DSSOLHV�WR�WKH
XPEUHOOD�SROLF\�IRU�WKDW�FRYHUDJH�DUHD���,Q�WKH�HYHQW�WKDW�DQ�XPEUHOOD�SROLF\�LV�EHLQJ�SURYLGHG�WR
DFKLHYH�DQ\�UHTXLUHG�FRYHUDJH�DPRXQWV��WKH�XPEUHOOD�SROLF\�VKDOO�EH�DFFRPSDQLHG�E\�DQ
HQGRUVHPHQW�DW�OHDVW�DV�EURDG�DV�WKH�,QVXUDQFH�6HUYLFHV�2IILFH��,QF���DOVR�NQRZQ�DV�³,62´�
³1RQFRQWULEXWRU\²2WKHU�,QVXUDQFH�&RQGLWLRQ´�HQGRUVHPHQW�RU�VKDOO�EH�ZULWWHQ�RQ�D�SROLF\�IRUP
WKDW�DGGUHVVHV�ERWK�WKH�SULPDU\�DQG�QRQFRQWULEXWRU\�EDVLV�RI�WKH�XPEUHOOD�SROLF\�LI�WKH�'LVWULFW�LV
RWKHUZLVH�QDPHG�DV�DQ�DGGLWLRQDO�LQVXUHG�

&RQWUDFWRU�VKDOO�SURYLGH�WKH�'LVWULFW�D�FHUWLILFDWH�RI�LQVXUDQFH��³&2,´��HYLGHQFLQJ�WKH�FRYHUDJHV
DQG�DPRXQWV�VSHFLILHG�LQ�WKLV�6HFWLRQ���7KH�&2,�PXVW�EH�RQ�D�IRUP�DSSURYHG�E\�WKH�7'&,
�VWDQGDUG�$&25'�IRUP�SUHIHUUHG����7KH�&2,�PXVW�OLVW�HDFK�LQVXUHU¶V�1DWLRQDO�$VVRFLDWLRQ�RI
,QVXUDQFH�&RPPLVVLRQHUV��1$,&��QXPEHU�DQG�EH�VLJQHG�E\�DQ�DXWKRUL]HG�UHSUHVHQWDWLYH�RI�WKH
LQVXUHU��7KH�&2,�PXVW�OLVW�WKH�'LVWULFW�±�&32�5LVN�0DQDJHU������5RVD�/��3DUNV�$YH����UG IORRU
&HQWUDO�3URFXUHPHQW�2IILFH��1DVKYLOOH��71�������DV�WKH�FHUWLILFDWH�KROGHU���&RQWUDFWRU�VKDOO
SURYLGH�WKH�&2,�WHQ������EXVLQHVV�GD\V�SULRU�WR�WKH�(IIHFWLYH�'DWH�DQG�DJDLQ�WKLUW\������FDOHQGDU
GD\V�EHIRUH�UHQHZDO�RU�UHSODFHPHQW�RI�FRYHUDJH���&RQWUDFWRU�VKDOO�SURYLGH�WKH�'LVWULFW�HYLGHQFH
WKDW�DOO�VXEFRQWUDFWRUV�PDLQWDLQ�WKH�UHTXLUHG�LQVXUDQFH�RU�WKDW�VXEFRQWUDFWRUV�DUH�LQFOXGHG�XQGHU
WKH�&RQWUDFWRU¶V�SROLF\���$W�DQ\�WLPH��WKH�'LVWULFW�PD\�UHTXLUH�&RQWUDFWRU�WR�SURYLGH�D�YDOLG�&2,�
7KH�3DUWLHV�DJUHH�WKDW�IDLOXUH�WR�SURYLGH�HYLGHQFH�RI�LQVXUDQFH�FRYHUDJH�DV�UHTXLUHG�LV�D�PDWHULDO
EUHDFK�RI�WKLV�&RQWUDFW���,I�&RQWUDFWRU�VHOI�LQVXUHV��WKHQ�D�&2,�ZLOO�QRW�EH�UHTXLUHG�WR�SURYH
FRYHUDJH���,QVWHDG�&RQWUDFWRU�VKDOO�SURYLGH�D�FHUWLILFDWH�RI�VHOI�LQVXUDQFH�RU�D�OHWWHU��RQ
&RQWUDFWRU¶V�OHWWHUKHDG��GHWDLOLQJ�LWV�FRYHUDJH��SROLF\�DPRXQWV��DQG�SURRI�RI�IXQGV�WR�UHDVRQDEO\
FRYHU�VXFK�H[SHQVHV���7KH�'LVWULFW�UHVHUYHV�WKH�ULJKW�WR�UHTXLUH�FRPSOHWH�FRSLHV�RI�DOO�UHTXLUHG
LQVXUDQFH�SROLFLHV��LQFOXGLQJ�HQGRUVHPHQWV�UHTXLUHG�E\�WKHVH�VSHFLILFDWLRQV��DW�DQ\�WLPH�

7KH�'LVWULFW�DJUHHV�WKDW�LW�VKDOO�JLYH�ZULWWHQ�QRWLFH�WR�WKH�&RQWUDFWRU�DV�VRRQ�DV�SUDFWLFDEOH�DIWHU
WKH�'LVWULFW�EHFRPHV�DZDUH�RI�DQ\�FODLP�DVVHUWHG�RU�PDGH�DJDLQVW�WKH�'LVWULFW��EXW�LQ�QR�HYHQW
ODWHU�WKDQ�WKLUW\������FDOHQGDU�GD\V�DIWHU�WKH�'LVWULFW�EHFRPHV�DZDUH�RI�VXFK�FODLP��7KH�IDLOXUH�RI
WKH�'LVWULFW�WR�JLYH�QRWLFH�VKDOO�RQO\�UHOLHYH�WKH�&RQWUDFWRU�RI�LWV�REOLJDWLRQV�XQGHU�WKLV�6HFWLRQ�WR
WKH�H[WHQW�WKDW�WKH�&RQWUDFWRU�FDQ�GHPRQVWUDWH�DFWXDO�SUHMXGLFH�DULVLQJ�IURP�WKH�IDLOXUH�WR�JLYH
QRWLFH���7KLV�6HFWLRQ�VKDOO�QRW�JUDQW�WKH�&RQWUDFWRU�RU�LWV�LQVXUHU��WKURXJK�LWV�DWWRUQH\V��WKH�ULJKW�WR
UHSUHVHQW�WKH�'LVWULFW�LQ�DQ\�OHJDO�PDWWHU��DV�WKH�ULJKW�WR�UHSUHVHQW�WKH�'LVWULFW�LV�JRYHUQHG�E\
7HQQ��&RGH�$QQ������������

7KH�LQVXUDQFH�REOLJDWLRQV�XQGHU�WKLV�&RQWUDFW�VKDOO�EH�����²DOO�WKH�LQVXUDQFH�FRYHUDJH DQG�SROLF\
OLPLWV�FDUULHG�E\�WKH�&RQWUDFWRU��RU����²WKH�PLQLPXP�LQVXUDQFH�FRYHUDJH�UHTXLUHPHQWV�DQG�SROLF\
OLPLWV�VKRZQ�LQ�WKLV�&RQWUDFW��ZKLFKHYHU�LV�JUHDWHU���$Q\�LQVXUDQFH�SURFHHGV�LQ�H[FHVV�RI�RU
EURDGHU�WKDQ�WKH�PLQLPXP�UHTXLUHG�FRYHUDJH�DQG�PLQLPXP�UHTXLUHG�SROLF\�OLPLWV��ZKLFK�DUH
DSSOLFDEOH�WR�D�JLYHQ�ORVV��VKDOO�EH�DYDLODEOH�WR�WKH�'LVWULFW���1R�UHSUHVHQWDWLRQ�LV�PDGH�WKDW�WKH
PLQLPXP�LQVXUDQFH�UHTXLUHPHQWV�RI�WKH�&RQWUDFW�DUH�VXIILFLHQW�WR�FRYHU�WKH�REOLJDWLRQV�RI�WKH
&RQWUDFWRU�DULVLQJ�XQGHU�WKLV�&RQWUDFW���7KH�&RQWUDFWRU�VKDOO�REWDLQ�DQG�PDLQWDLQ��DW�D�PLQLPXP�
WKH�IROORZLQJ�LQVXUDQFH�FRYHUDJHV�DQG�SROLF\�OLPLWV�

D� &RPPHUFLDO�*HQHUDO�/LDELOLW\��³&*/´��,QVXUDQFH

�



�� 7KH�&RQWUDFWRU�VKDOO�PDLQWDLQ�&*/��ZKLFK�VKDOO�EH�ZULWWHQ�RQ�DQ�,62�)RUP�&*
������RFFXUUHQFH�IRUP��RU�D�VXEVWLWXWH�IRUP�SURYLGLQJ�HTXLYDOHQW�FRYHUDJH��DQG
VKDOO�FRYHU�OLDELOLW\�DULVLQJ�IURP�SURSHUW\�GDPDJH��SUHPLVHV�DQG�RSHUDWLRQV
SURGXFWV�DQG�FRPSOHWHG�RSHUDWLRQV��ERGLO\�LQMXU\��SHUVRQDO�DQG�DGYHUWLVLQJ�LQMXU\�
DQG�OLDELOLW\�DVVXPHG�XQGHU�DQ�LQVXUHG�FRQWUDFW��LQFOXGLQJ�WKH�WRUW�OLDELOLW\�RI
DQRWKHU�DVVXPHG�LQ�D�EXVLQHVV�FRQWUDFW��

7KH�&RQWUDFWRU�VKDOO�PDLQWDLQ�VLQJOH�OLPLWV�QRW�OHVV�WKDQ�RQH�PLOOLRQ�GROODUV
�������������SHU�RFFXUUHQFH���,I�D�JHQHUDO�DJJUHJDWH�OLPLW�DSSOLHV��HLWKHU�WKH
JHQHUDO�DJJUHJDWH�OLPLW�VKDOO�DSSO\�VHSDUDWHO\�WR�WKLV�SROLF\�RU�ORFDWLRQ�RI
RFFXUUHQFH�RU�WKH�JHQHUDO�DJJUHJDWH�OLPLW�VKDOO�EH�WZLFH�WKH�UHTXLUHG�RFFXUUHQFH
OLPLW�

E� :RUNHUV¶�&RPSHQVDWLRQ�DQG�(PSOR\HU�/LDELOLW\�,QVXUDQFH

�� )RU�&RQWUDFWRUV�VWDWXWRULO\�UHTXLUHG�WR�FDUU\�ZRUNHUV¶�FRPSHQVDWLRQ�DQG�HPSOR\HU
OLDELOLW\�LQVXUDQFH��WKH�&RQWUDFWRU�VKDOO�PDLQWDLQ�

L� :RUNHUV¶�FRPSHQVDWLRQ�LQ�DQ�DPRXQW�QRW�OHVV�WKDQ�RQH�PLOOLRQ�GROODUV
�������������LQFOXGLQJ�HPSOR\HU�OLDELOLW\�RI�RQH�PLOOLRQ�GROODUV
�������������SHU�DFFLGHQW�IRU�ERGLO\�LQMXU\�E\�DFFLGHQW��RQH�PLOOLRQ�GROODUV
�������������SROLF\�OLPLW�E\�GLVHDVH��DQG�RQH�PLOOLRQ�GROODUV�������������
SHU�HPSOR\HH�IRU�ERGLO\�LQMXU\�E\�GLVHDVH�

�� ,I�WKH�&RQWUDFWRU�FHUWLILHV�WKDW�LW�LV�H[HPSW�IURP�WKH�UHTXLUHPHQWV�RI�7HQQ��&RGH
$QQ��������������±������WKHQ�WKH�&RQWUDFWRU�VKDOO�IXUQLVK�ZULWWHQ�SURRI�RI�VXFK
H[HPSWLRQ�IRU�RQH�RU�PRUH�RI�WKH�IROORZLQJ�UHDVRQV�

L� 7KH�&RQWUDFWRU�HPSOR\V�IHZHU�WKDQ�ILYH�����HPSOR\HHV�

LL� 7KH�&RQWUDFWRU�LV�D�VROH�SURSULHWRU�

LLL� 7KH�&RQWUDFWRU�LV�LQ�WKH�FRQVWUXFWLRQ�EXVLQHVV�RU�WUDGHV�ZLWK�QR
HPSOR\HHV�

LY� 7KH�&RQWUDFWRU�LV�LQ�WKH�FRDO�PLQLQJ�LQGXVWU\�ZLWK�QR�HPSOR\HHV�

Y� 7KH�&RQWUDFWRU�LV�D�'LVWULFW�RU�ORFDO�JRYHUQPHQW��RU

YL� 7KH�&RQWUDFWRU�VHOI�LQVXUHV�LWV�ZRUNHUV¶�FRPSHQVDWLRQ�DQG�LV�LQ
FRPSOLDQFH�ZLWK�WKH�7'&,�UXOHV�DQG�7HQQ��&RGH�$QQ�������������

F� $XWRPRELOH�/LDELOLW\�,QVXUDQFH

�� 7KH�&RQWUDFWRU�VKDOO�PDLQWDLQ�DXWRPRELOH�OLDELOLW\�LQVXUDQFH�ZKLFK�VKDOO�FRYHU
OLDELOLW\�DULVLQJ�RXW�RI�DQ\�DXWRPRELOH��LQFOXGLQJ�RZQHG��OHDVHG��KLUHG��DQG
QRQ�RZQHG�DXWRPRELOHV��

�� 7KH�&RQWUDFWRU�VKDOO�PDLQWDLQ�ERGLO\�LQMXU\�SURSHUW\�GDPDJH�ZLWK�D�OLPLW�QRW�OHVV
WKDQ�RQH�PLOOLRQ�GROODUV��������������SHU�RFFXUUHQFH�RU�FRPELQHG�VLQJOH�OLPLW�

�



G� 7HFKQRORJ\�3URIHVVLRQDO�/LDELOLW\��(UURUV�	�2PLVVLRQV��&\EHU�/LDELOLW\�,QVXUDQFH

�� 7KH�&RQWUDFWRU�VKDOO�PDLQWDLQ�WHFKQRORJ\�SURIHVVLRQDO�OLDELOLW\��HUURUV�	�RPLVVLRQV��F\EHU
OLDELOLW\�LQVXUDQFH�DSSURSULDWH�WR�WKH�&RQWUDFWRU¶V�SURIHVVLRQ�LQ�DQ�DPRXQW�QRW�OHVV�WKDQ
WHQ�PLOOLRQ�GROODUV���������������SHU�RFFXUUHQFH�RU�FODLP�DQG�WHQ�PLOOLRQ�GROODUV
��������������DQQXDO�DJJUHJDWH��FRYHULQJ�DOO�DFWV��FODLPV��HUURUV��RPLVVLRQV��QHJOLJHQFH�
LQIULQJHPHQW�RI�LQWHOOHFWXDO�SURSHUW\��LQFOXGLQJ�FRS\ULJKW��SDWHQW�DQG�WUDGH�VHFUHW��
QHWZRUN�VHFXULW\�DQG�SULYDF\�ULVNV��LQFOXGLQJ�EXW�QRW�OLPLWHG�WR�XQDXWKRUL]HG�DFFHVV�
IDLOXUH�RI�VHFXULW\��LQIRUPDWLRQ�WKHIW��GDPDJH�WR�GHVWUXFWLRQ�RI�RU�DOWHUDWLRQ�RI�HOHFWURQLF
LQIRUPDWLRQ��EUHDFK�RI�SULYDF\�SHULOV��ZURQJIXO�GLVFORVXUH�DQG�UHOHDVH�RI�SULYDWH
LQIRUPDWLRQ��FROOHFWLRQ��RU�RWKHU�QHJOLJHQFH�LQ�WKH�KDQGOLQJ�RI�FRQILGHQWLDO�LQIRUPDWLRQ��DQG
LQFOXGLQJ�FRYHUDJH�IRU�UHODWHG�UHJXODWRU\�ILQHV��GHIHQVHV��DQG�SHQDOWLHV�

�� 6XFK�FRYHUDJH�VKDOO�LQFOXGH�GDWD�EUHDFK�UHVSRQVH�H[SHQVHV��LQ�DQ�DPRXQW�QRW�OHVV�WKDQ
WHQ�PLOOLRQ�GROODUV���������������DQG�SD\DEOH�ZKHWKHU�LQFXUUHG�E\�WKH�6WDWH�RU
&RQWUDFWRU��LQFOXGLQJ�EXW�QRW�OLPLWHG�WR�FRQVXPHU�QRWLILFDWLRQ��ZKHWKHU�RU�QRW�UHTXLUHG�E\
ODZ��FRPSXWHU�IRUHQVLF�LQYHVWLJDWLRQV��SXEOLF�UHODWLRQV�DQG�FULVLV�PDQDJHPHQW�ILUP�IHHV�
FUHGLW�ILOH�RU�LGHQWLW\�PRQLWRULQJ�RU�UHPHGLDWLRQ�VHUYLFHV�DQG�H[SHQVHV�LQ�WKH�SHUIRUPDQFH
RI�VHUYLFHV�IRU�WKH�6WDWH�RU�RQ�EHKDOI�RI�WKH�6WDWH�KHUHXQGHU�

H� &ULPH�,QVXUDQFH

7KH�&RQWUDFWRU�VKDOO�PDLQWDLQ�FULPH�LQVXUDQFH��ZKLFK�VKDOO�EH�ZULWWHQ�RQ�D�³ORVV
VXVWDLQHG�IRUP´�RU�³ORVV�GLVFRYHUHG�IRUP´�SURYLGLQJ�FRYHUDJH�IRU�WKLUG�SDUW\�ILGHOLW\�
LQFOXGLQJ�F\EHU�WKHIW�DQG�H[WRUWLRQ���7KH�SROLF\�PXVW�DOORZ�IRU�UHSRUWLQJ�RI�FLUFXPVWDQFHV
RU�LQFLGHQWV�WKDW�PD\�JLYH�ULVH�WR�IXWXUH�FODLPV��LQFOXGH�DQ�H[WHQGHG�UHSRUWLQJ�SHULRG�RI�QR
OHVV�WKDQ�WZR�����\HDUV�ZLWK�UHVSHFW�WR�HYHQWV�ZKLFK�RFFXUUHG�EXW�ZHUH�QRW�UHSRUWHG
GXULQJ�WKH�WHUP�RI�WKH�SROLF\��DQG�QRW�FRQWDLQ�D�FRQGLWLRQ�UHTXLULQJ�DQ�DUUHVW�RU�FRQYLFWLRQ�

$Q\�FULPH�LQVXUDQFH�SROLF\�VKDOO�KDYH�D�OLPLW�QRW�OHVV�WKDQ�RQH�PLOOLRQ�GROODUV
�������������SHU�FODLP�DQG�RQH�PLOOLRQ�GROODUV��������������LQ�WKH�DJJUHJDWH���$Q\�FULPH
LQVXUDQFH�SROLF\�VKDOO�FRQWDLQ�D�6RFLDO�(QJLQHHULQJ�)UDXG�(QGRUVHPHQW�ZLWK�D�OLPLW�RI�QRW
OHVV�WKDQ�WZR�KXQGUHG�DQG�ILIW\�WKRXVDQG�GROODUV��������������7KLV�LQVXUDQFH�PD\�EH
ZULWWHQ�RQ�D�FODLPV�PDGH�EDVLV��EXW�LQ�WKH�HYHQW�WKDW�FRYHUDJH�LV�FDQFHOOHG�RU
QRQ�UHQHZHG��WKH�&RQWUDFWRU�VKDOO�SXUFKDVH�DQ�H[WHQGHG�UHSRUWLQJ�RU�³WDLO�FRYHUDJH´�RI�DW
OHDVW�WZR�����\HDUV�DIWHU�WKH�7HUP�

'���� +ROG�+DUPOHVV���7KH�&RQWUDFWRU�DJUHHV�WR�LQGHPQLI\ DQG�KROG�KDUPOHVV�WKH�'LVWULFW�DV�ZHOO�DV�LWV
RIILFHUV��DJHQWV��DQG�HPSOR\HHV�IURP�DQG�DJDLQVW�DQ\�DQG�DOO�FODLPV��OLDELOLWLHV��ORVVHV��DQG
FDXVHV�RI�DFWLRQ�ZKLFK�PD\�DULVH��DFFUXH��RU�UHVXOW�WR�DQ\�SHUVRQ��ILUP��FRUSRUDWLRQ��RU�RWKHU�HQWLW\
ZKLFK�PD\�EH�LQMXUHG�RU�GDPDJHG�DV�D�UHVXOW�RI�DFWV��RPLVVLRQV��RU�QHJOLJHQFH�RQ�WKH�SDUW�RI�WKH
&RQWUDFWRU��LWV�HPSOR\HHV��RU�DQ\�SHUVRQ�DFWLQJ�IRU�RU�RQ�LWV�RU�WKHLU�EHKDOI�UHODWLQJ�WR�WKLV
&RQWUDFW���7KH�&RQWUDFWRU�IXUWKHU�DJUHHV�LW�VKDOO�EH�OLDEOH�IRU�WKH�UHDVRQDEOH�FRVW�RI�DWWRUQH\V¶
IHHV��FRXUW�FRVWV��H[SHUW�ZLWQHVV�IHHV��DQG�RWKHU�OLWLJDWLRQ�H[SHQVHV�IRU�WKH�'LVWULFW�WR�HQIRUFH�WKH
WHUPV�RI�WKLV�&RQWUDFW�

,Q�WKH�HYHQW�RI�DQ\�VXLW�RU�FODLP��WKH�3DUWLHV�VKDOO�JLYH�HDFK�RWKHU�LPPHGLDWH�QRWLFH�DQG�SURYLGH
DOO�QHFHVVDU\�DVVLVWDQFH�WR�UHVSRQG��7KH�IDLOXUH�RI�WKH�'LVWULFW�WR�JLYH�QRWLFH�VKDOO�RQO\�UHOLHYH�WKH
&RQWUDFWRU�RI�LWV�REOLJDWLRQV�XQGHU�WKLV�6HFWLRQ�WR�WKH�H[WHQW�WKDW�WKH�&RQWUDFWRU�FDQ�GHPRQVWUDWH
DFWXDO�SUHMXGLFH�DULVLQJ�IURP�WKH�IDLOXUH�WR�JLYH�QRWLFH���7KLV�6HFWLRQ�VKDOO�QRW�JUDQW�WKH�&RQWUDFWRU�
WKURXJK�LWV�DWWRUQH\V��WKH�ULJKW�WR�UHSUHVHQW�WKH�'LVWULFW�LQ�DQ\�OHJDO�PDWWHU��DV�WKH�ULJKW�WR
UHSUHVHQW�WKH�'LVWULFW�LV�JRYHUQHG�E\�7HQQ��&RGH�$QQ������������

��



'��������+,3$$�&RPSOLDQFH��7KH�'LVWULFW�DQG�&RQWUDFWRU VKDOO�FRPSO\�ZLWK�REOLJDWLRQV�XQGHU�WKH�+HDOWK
,QVXUDQFH�3RUWDELOLW\�DQG�$FFRXQWDELOLW\�$FW�RI�������³+,3$$´���+HDOWK�,QIRUPDWLRQ�7HFKQRORJ\�IRU
(FRQRPLF�DQG�&OLQLFDO�+HDOWK��³+,7(&+´��$FW�DQG�DQ\�RWKHU�UHOHYDQW�ODZV�DQG�UHJXODWLRQV
UHJDUGLQJ�SULYDF\��FROOHFWLYHO\�WKH�³3ULYDF\�5XOHV´����7KH�REOLJDWLRQV�VHW�IRUWK�LQ�WKLV�VHFWLRQ�VKDOO
VXUYLYH�WKH�WHUPLQDWLRQ�RI�WKH�&RQWUDFW�

D� &RQWUDFWRU�ZDUUDQWV�WR�WKH�'LVWULFW�WKDW�LW�LV�IDPLOLDU�ZLWK�WKH�UHTXLUHPHQWV�RI�WKH�3ULYDF\
5XOHV��DQG�ZLOO�FRPSO\�ZLWK�DOO�DSSOLFDEOH�UHTXLUHPHQWV�LQ�WKH�FRXUVH�RI�WKLV�&RQWUDFW�

E� &RQWUDFWRU�ZDUUDQWV�WKDW�LW�ZLOO�FRRSHUDWH�ZLWK�WKH�'LVWULFW��LQFOXGLQJ�FRRSHUDWLRQ�DQG
FRRUGLQDWLRQ�ZLWK�'LVWULFW�SULYDF\�RIILFLDOV�DQG�RWKHU�FRPSOLDQFH�RIILFHUV�UHTXLUHG�E\�WKH
3ULYDF\�5XOHV��LQ�WKH�FRXUVH�RI�SHUIRUPDQFH�RI�WKH�&RQWUDFW�VR�WKDW�ERWK�SDUWLHV�ZLOO�EH�LQ
FRPSOLDQFH�ZLWK�WKH�3ULYDF\�5XOHV�

F� 7KH�'LVWULFW�DQG�WKH�&RQWUDFWRU�ZLOO�VLJQ�GRFXPHQWV��LQFOXGLQJ�EXW�QRW�OLPLWHG�WR�EXVLQHVV
DVVRFLDWH�DJUHHPHQWV��DV�UHTXLUHG�E\�WKH�3ULYDF\�5XOHV�DQG�WKDW�DUH�UHDVRQDEO\
QHFHVVDU\�WR�NHHS�WKH�'LVWULFW�DQG�&RQWUDFWRU�LQ�FRPSOLDQFH�ZLWK�WKH�3ULYDF\�5XOHV���7KLV
SURYLVLRQ�VKDOO�QRW�DSSO\�LI�LQIRUPDWLRQ�UHFHLYHG�RU�GHOLYHUHG�E\�WKH�SDUWLHV�XQGHU�WKLV
&RQWUDFW�LV�127�³SURWHFWHG�KHDOWK�LQIRUPDWLRQ´�DV�GHILQHG�E\�WKH�3ULYDF\�5XOHV��RU�LI�WKH
3ULYDF\�5XOHV�SHUPLW�WKH�SDUWLHV�WR�UHFHLYH�RU�GHOLYHU�WKH�LQIRUPDWLRQ�ZLWKRXW�HQWHULQJ�LQWR
D�EXVLQHVV�DVVRFLDWH�DJUHHPHQW�RU�VLJQLQJ�DQRWKHU�VXFK�GRFXPHQW�

G� 7KH�&RQWUDFWRU�ZLOO�LQGHPQLI\�WKH�'LVWULFW�DQG�KROG�LW�KDUPOHVV�IRU�DQ\�YLRODWLRQ�E\�WKH
&RQWUDFWRU�RU�LWV�VXEFRQWUDFWRUV�RI�WKH�3ULYDF\�5XOHV���7KLV�LQFOXGHV�WKH�FRVWV�RI
UHVSRQGLQJ�WR�D�EUHDFK�RI�SURWHFWHG�KHDOWK�LQIRUPDWLRQ��WKH�FRVWV�RI�UHVSRQGLQJ�WR�D
JRYHUQPHQW�HQIRUFHPHQW�DFWLRQ�UHODWHG�WR�WKH�EUHDFK��DQG�DQ\�ILQHV��SHQDOWLHV��RU
GDPDJHV�SDLG�E\�WKH�'LVWULFW�EHFDXVH�RI�WKH�YLRODWLRQ�

'���� 7HQQHVVHH�'HSDUWPHQW�RI�5HYHQXH�5HJLVWUDWLRQ� 7KH�&RQWUDFWRU�VKDOO�FRPSO\�ZLWK�DOO�DSSOLFDEOH
UHJLVWUDWLRQ�UHTXLUHPHQWV�FRQWDLQHG�LQ�7HQQ��&RGH�$QQ�������������±�������&RPSOLDQFH�ZLWK
DSSOLFDEOH�UHJLVWUDWLRQ�UHTXLUHPHQWV�LV�D�PDWHULDO�UHTXLUHPHQW�RI�WKLV�&RQWUDFW�

'���� 'HEDUPHQW�DQG�6XVSHQVLRQ���7KH�&RQWUDFWRU�FHUWLILHV� WR�WKH�EHVW�RI�LWV�NQRZOHGJH�DQG�EHOLHI��WKDW
LW��LWV�FXUUHQW�DQG�IXWXUH�SULQFLSDOV��LWV�FXUUHQW�DQG�IXWXUH�VXEFRQWUDFWRUV�DQG�WKHLU�SULQFLSDOV�

D� DUH�QRW�SUHVHQWO\�GHEDUUHG��VXVSHQGHG��SURSRVHG�IRU�GHEDUPHQW��GHFODUHG�LQHOLJLEOH��RU
YROXQWDULO\�H[FOXGHG�IURP�FRYHUHG�WUDQVDFWLRQV�E\�DQ\�IHGHUDO�RU�'LVWULFW�GHSDUWPHQW�RU
DJHQF\�

E� KDYH�QRW�ZLWKLQ�D�WKUHH�����\HDU�SHULRG�SUHFHGLQJ�WKLV�&RQWUDFW�EHHQ�FRQYLFWHG�RI��RU�KDG
D�FLYLO�MXGJPHQW�UHQGHUHG�DJDLQVW�WKHP�IURP�FRPPLVVLRQ�RI�IUDXG��RU�D�FULPLQDO�RIIHQFH�LQ
FRQQHFWLRQ�ZLWK�REWDLQLQJ��DWWHPSWLQJ�WR�REWDLQ��RU�SHUIRUPLQJ�D�SXEOLF��IHGHUDO��'LVWULFW��RU
ORFDO��WUDQVDFWLRQ�RU�JUDQW�XQGHU�D�SXEOLF�WUDQVDFWLRQ��YLRODWLRQ�RI�IHGHUDO�RU�'LVWULFW
DQWLWUXVW�VWDWXWHV�RU�FRPPLVVLRQ�RI�HPEH]]OHPHQW��WKHIW��IRUJHU\��EULEHU\��IDOVLILFDWLRQ��RU
GHVWUXFWLRQ�RI�UHFRUGV��PDNLQJ�IDOVH�'LVWULFWPHQWV��RU�UHFHLYLQJ�VWROHQ�SURSHUW\�

F� DUH�QRW�SUHVHQWO\�LQGLFWHG�RU�RWKHUZLVH�FULPLQDOO\�RU�FLYLOO\�FKDUJHG�E\�D�JRYHUQPHQW�HQWLW\
�IHGHUDO��'LVWULFW��RU�ORFDO��ZLWK�FRPPLVVLRQ�RI�DQ\�RI�WKH�RIIHQVHV�GHWDLOHG�LQ�VHFWLRQ�E��RI
WKLV�FHUWLILFDWLRQ���DQG

G� KDYH�QRW�ZLWKLQ�D�WKUHH�����\HDU�SHULRG�SUHFHGLQJ�WKLV�&RQWUDFW�KDG�RQH�RU�PRUH�SXEOLF
WUDQVDFWLRQV��IHGHUDO��'LVWULFW��RU�ORFDO��WHUPLQDWHG�IRU�FDXVH�RU�GHIDXOW�

��



7KH�&RQWUDFWRU�VKDOO�SURYLGH�LPPHGLDWH�ZULWWHQ�QRWLFH�WR�WKH�'LVWULFW�LI�DW�DQ\�WLPH�LW�OHDUQV�WKDW
WKHUH�ZDV�DQ�HDUOLHU�IDLOXUH�WR�GLVFORVH�LQIRUPDWLRQ�RU�WKDW�GXH�WR�FKDQJHG�FLUFXPVWDQFHV��LWV
SULQFLSDOV�RU�WKH�SULQFLSDOV�RI�LWV�VXEFRQWUDFWRUV�DUH�H[FOXGHG��GLVTXDOLILHG��RU�SUHVHQWO\�IDOO�XQGHU
DQ\�RI�WKH�SURKLELWLRQV�RI�VHFWLRQV�D�G�

(� 63(&,$/�7(506�$1'�&21',7,216�

(��� &RQIOLFWLQJ�7HUPV�DQG�&RQGLWLRQV���6KRXOG�DQ\ RI�WKHVH�VSHFLDO�WHUPV�DQG�FRQGLWLRQV�FRQIOLFW�ZLWK
DQ\�RWKHU�WHUPV�DQG�FRQGLWLRQV�RI�WKLV�&RQWUDFW��WKH�VSHFLDO�WHUPV�DQG�FRQGLWLRQV�VKDOO�EH
VXERUGLQDWH�WR�WKH�&RQWUDFW¶V�RWKHU�WHUPV�DQG�FRQGLWLRQV�

(��� &RQWUDFWRU�&RPPLWPHQW�WR�'LYHUVLW\���7KH�&RQWUDFWRU VKDOO�FRPSO\�ZLWK�DQG�PDNH�UHDVRQDEOH
EXVLQHVV�HIIRUWV�WR�H[FHHG�WKH�FRPPLWPHQW�WR�GLYHUVLW\�UHSUHVHQWHG�E\�WKH�&RQWUDFWRU¶V�5HVSRQVH
WR�5)3�������������������)$��DQG�UHVXOWLQJ�LQ�WKLV�&RQWUDFW�

7KH�&RQWUDFWRU�VKDOO�DVVLVW�WKH�6WDWH�LQ�PRQLWRULQJ�WKH�&RQWUDFWRU¶V�SHUIRUPDQFH�RI�WKLV
FRPPLWPHQW�E\�SURYLGLQJ��DV�UHTXHVWHG��D�PRQWKO\�UHSRUW�RI�SDUWLFLSDWLRQ�LQ�WKH�SHUIRUPDQFH�RI
WKLV�&RQWUDFW�E\�VPDOO�EXVLQHVV�HQWHUSULVHV�DQG�EXVLQHVVHV�RZQHG�E\�PLQRULWLHV��ZRPHQ�
VHUYLFH�GLVDEOHG�YHWHUDQV��DQG�SHUVRQV�ZLWK�GLVDELOLWLHV���6XFK�UHSRUWV�VKDOO�EH�SURYLGHG�WR�WKH
6WDWH�RI�7HQQHVVHH�*RYHUQRU
V�2IILFH�RI�'LYHUVLW\�%XVLQHVV�(QWHUSULVH�LQ�WKH�71�'LYHUVLW\
6RIWZDUH�DYDLODEOH�RQOLQH�DW�
KWWSV���WQ�GLYHUVLW\VRIWZDUH�FRP�)URQW(QG�6WDUW&HUWLILFDWLRQ�DVS"71 WQ	;,' �����

(��� ,QWHOOHFWXDO�3URSHUW\�,QGHPQLW\���7KH�&RQWUDFWRU DJUHHV�WR�LQGHPQLI\�DQG�KROG�KDUPOHVV�WKH�6WDWH
RI�7HQQHVVHH�DV�ZHOO�DV�LWV�RIILFHUV��DJHQWV��DQG�HPSOR\HHV�IURP�DQG�DJDLQVW�DQ\�DQG�DOO�FODLPV
RU�VXLWV�ZKLFK�PD\�EH�EURXJKW�DJDLQVW�WKH�6WDWH�FRQFHUQLQJ�RU�DULVLQJ�RXW�RI�DQ\�FODLP�RI�DQ
DOOHJHG�SDWHQW��FRS\ULJKW��WUDGH�VHFUHW�RU�RWKHU�LQWHOOHFWXDO�SURSHUW\�LQIULQJHPHQW���,Q�DQ\�VXFK
FODLP�RU�DFWLRQ�EURXJKW�DJDLQVW�WKH�6WDWH��WKH�&RQWUDFWRU�VKDOO�VDWLVI\�DQG�LQGHPQLI\�WKH�6WDWH�IRU
WKH�DPRXQW�RI�DQ\�VHWWOHPHQW�RU�ILQDO�MXGJPHQW��DQG�WKH�&RQWUDFWRU�VKDOO�EH�UHVSRQVLEOH�IRU�DOO
OHJDO�RU�RWKHU�IHHV�RU�H[SHQVHV�LQFXUUHG�E\�WKH�6WDWH�DULVLQJ�IURP�DQ\�VXFK�FODLP��7KH�6WDWH�VKDOO
JLYH�WKH�&RQWUDFWRU�QRWLFH�RI�DQ\�VXFK�FODLP�RU�VXLW��KRZHYHU��WKH�IDLOXUH�RI�WKH�6WDWH�WR�JLYH�VXFK
QRWLFH�VKDOO�RQO\�UHOLHYH�&RQWUDFWRU�RI�LWV�REOLJDWLRQV�XQGHU�WKLV�6HFWLRQ�WR�WKH�H[WHQW�&RQWUDFWRU
FDQ�GHPRQVWUDWH�DFWXDO�SUHMXGLFH�DULVLQJ�IURP�WKH�6WDWH¶V�IDLOXUH�WR�JLYH�QRWLFH��7KLV�6HFWLRQ�VKDOO
QRW�JUDQW�WKH�&RQWUDFWRU��WKURXJK�LWV�DWWRUQH\V��WKH�ULJKW�WR�UHSUHVHQW�WKH�6WDWH�RI�7HQQHVVHH�LQ
DQ\�OHJDO�PDWWHU��DV�SURYLGHG�LQ�7HQQ��&RGH�$QQ� ����������

(��� ([WUDQHRXV�7HUPV�DQG�&RQGLWLRQV���&RQWUDFWRU VKDOO�ILOO�DOO�RUGHUV�VXEPLWWHG�E\�WKH�6WDWH�XQGHU
WKLV�&RQWUDFW���1R�SXUFKDVH�RUGHU��LQYRLFH��RU�RWKHU�GRFXPHQWV�DVVRFLDWHG�ZLWK�DQ\�VDOHV��RUGHUV�
RU�VXSSO\�RI�DQ\�JRRG�RU�VHUYLFH�XQGHU�WKLV�&RQWUDFW�VKDOO�FRQWDLQ�DQ\�WHUPV�RU�FRQGLWLRQV�RWKHU
WKDQ�DV�VHW�IRUWK�LQ�WKH�&RQWUDFW���$Q\�VXFK�H[WUDQHRXV�WHUPV�DQG�FRQGLWLRQV�VKDOO�EH�YRLG��LQYDOLG
DQG�XQHQIRUFHDEOH�DJDLQVW�WKH�6WDWH���$Q\�UHIXVDO�E\�&RQWUDFWRU�WR�VXSSO\�DQ\�JRRGV�RU�VHUYLFHV
XQGHU�WKLV�&RQWUDFW�FRQGLWLRQHG�XSRQ�WKH�6WDWH�VXEPLWWLQJ�WR�DQ\�H[WUDQHRXV�WHUPV�DQG�FRQGLWLRQV
VKDOO�EH�D�PDWHULDO�EUHDFK�RI�WKH�&RQWUDFW�DQG�FRQVWLWXWH�DQ�DFW�RI�EDG�IDLWK�E\�&RQWUDFWRU�

(��� )DPLO\�(GXFDWLRQDO�5LJKWV�DQG�3ULYDF\�$FW�	�7HQQHVVHH 'DWD�$FFHVVLELOLW\��7UDQVSDUHQF\�DQG
$FFRXQWDELOLW\�$FW� 7KH�&RQWUDFWRU�VKDOO�FRPSO\�ZLWK WKH�)DPLO\�(GXFDWLRQDO�5LJKWV�DQG�3ULYDF\
$FW�RI����������8�6�&�������J���DQG�LWV�DFFRPSDQ\LQJ�UHJXODWLRQV�����&�)�5���������³)(53$´��
7KH�&RQWUDFWRU�ZDUUDQWV�WKDW�WKH�&RQWUDFWRU�LV�IDPLOLDU�ZLWK�)(53$�UHTXLUHPHQWV�DQG�WKDW�LW�ZLOO
FRPSO\�ZLWK�WKHVH�UHTXLUHPHQWV�LQ�WKH�SHUIRUPDQFH�RI�LWV�GXWLHV�XQGHU�WKLV�&RQWUDFW��7KH
&RQWUDFWRU�DJUHHV�WR�FRRSHUDWH�ZLWK�WKH�6WDWH��DV�UHTXLUHG�E\�)(53$��LQ�WKH�SHUIRUPDQFH�RI�LWV
GXWLHV�XQGHU�WKLV�&RQWUDFW��7KH�&RQWUDFWRU�DJUHHV�WR�PDLQWDLQ�WKH�FRQILGHQWLDOLW\�RI�DOO�HGXFDWLRQ
UHFRUGV�DQG�VWXGHQW�LQIRUPDWLRQ��7KH�&RQWUDFWRU�VKDOO�RQO\�XVH�VXFK�UHFRUGV�DQG�LQIRUPDWLRQ�IRU
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WKH�H[FOXVLYH�SXUSRVH�RI�SHUIRUPLQJ�LWV�GXWLHV�XQGHU�WKLV�&RQWUDFW���7KH�REOLJDWLRQV�VHW�IRUWK�LQ�WKLV
6HFWLRQ�VKDOO�VXUYLYH�WKH�WHUPLQDWLRQ�RI�WKLV�&RQWUDFW�

7KH�&RQWUDFWRU�VKDOO�DOVR�FRPSO\�ZLWK�7HQQ��&RGH�$QQ������������� HW�VHT���NQRZQ�DV�WKH�³'DWD
$FFHVVLELOLW\��7UDQVSDUHQF\�DQG�$FFRXQWDELOLW\�$FW�´�DQG�DQ\�DFFRPSDQ\LQJ�DGPLQLVWUDWLYH�UXOHV
RU�UHJXODWLRQV��FROOHFWLYHO\�³'$7$$´���7KH�&RQWUDFWRU�DJUHHV�WR�PDLQWDLQ�WKH�FRQILGHQWLDOLW\�RI�DOO
UHFRUGV�FRQWDLQLQJ�VWXGHQW�DQG�GH�LGHQWLILHG�GDWD��DV�WKLV�WHUP�LV�GHILQHG�LQ�'$7$$��LQ�DQ\
GDWDEDVHV��WR�ZKLFK�WKH�6WDWH�KDV�JUDQWHG�WKH�&RQWUDFWRU�DFFHVV��DQG�WR�RQO\�XVH�VXFK�GDWD�IRU
WKH�H[FOXVLYH�SXUSRVH�RI�SHUIRUPLQJ�LWV�GXWLHV�XQGHU�WKLV�&RQWUDFW�

$Q\�LQVWDQFHV�RI�XQDXWKRUL]HG�GLVFORVXUH�RI�GDWD�FRQWDLQLQJ�SHUVRQDOO\�LGHQWLILDEOH�LQIRUPDWLRQ�LQ
YLRODWLRQ�RI�)(53$�RU�'$7$$�WKDW�FRPH�WR�WKH�DWWHQWLRQ�RI�WKH�&RQWUDFWRU�VKDOO�EH�UHSRUWHG�WR�WKH
6WDWH�ZLWKLQ�WZHQW\�IRXU������KRXUV��&RQWUDFWRU�VKDOO�LQGHPQLI\�DQG�KROG�KDUPOHVV�6WDWH��LWV
HPSOR\HHV��DJHQWV�DQG�UHSUHVHQWDWLYHV��IURP�DQG�DJDLQVW�DQ\�DQG�DOO�FODLPV��OLDELOLWLHV��ORVVHV��RU
FDXVHV�RI�DFWLRQ�WKDW�PD\�DULVH��DFFUXH��RU�UHVXOW�WR�DQ\�SHUVRQ�RU�HQWLW\�WKDW�LV�LQMXUHG�RU
GDPDJHG�DV�D�UHVXOW�RI�&RQWUDFWRU¶V�IDLOXUH�WR�FRPSO\�ZLWK�WKLV�VHFWLRQ�

(��� /REE\LQJ���7KH�&RQWUDFWRU�FHUWLILHV��WR�WKH�EHVW RI�LWV�NQRZOHGJH�DQG�EHOLHI��WKDW�

D� 1R�IHGHUDOO\�DSSURSULDWHG�IXQGV�KDYH�EHHQ�SDLG�RU�ZLOO�EH�SDLG��E\�RU�RQ�EHKDOI�RI�WKH
&RQWUDFWRU��WR�DQ\�SHUVRQ�IRU�LQIOXHQFLQJ�RU�DWWHPSWLQJ�WR�LQIOXHQFH�DQ�RIILFHU�RU�HPSOR\HH
RI�DQ�DJHQF\��D�PHPEHU�RI�&RQJUHVV��DQ�RIILFHU�RU�HPSOR\HH�RI�&RQJUHVV��RU�DQ
HPSOR\HH�RI�D�PHPEHU�RI�&RQJUHVV�LQ�FRQQHFWLRQ�ZLWK�WKH�DZDUGLQJ�RI�DQ\�IHGHUDO
FRQWUDFW��WKH�PDNLQJ�RI�DQ\�IHGHUDO�JUDQW��WKH�PDNLQJ�RI�DQ\�IHGHUDO�ORDQ��WKH�HQWHULQJ�LQWR
RI�DQ\�FRRSHUDWLYH�DJUHHPHQW��DQG�WKH�H[WHQVLRQ��FRQWLQXDWLRQ��UHQHZDO��DPHQGPHQW��RU
PRGLILFDWLRQ�RI�DQ\�IHGHUDO�FRQWUDFW��JUDQW��ORDQ��RU�FRRSHUDWLYH�DJUHHPHQW�

E� ,I�DQ\�IXQGV�RWKHU�WKDQ�IHGHUDOO\�DSSURSULDWHG�IXQGV�KDYH�EHHQ�SDLG�RU�ZLOO�EH�SDLG�WR�DQ\
SHUVRQ�IRU�LQIOXHQFLQJ�RU�DWWHPSWLQJ�WR�LQIOXHQFH�DQ�RIILFHU�RU�HPSOR\HH�RI�DQ\�DJHQF\��D
PHPEHU�RI�&RQJUHVV��DQ�RIILFHU�RU�HPSOR\HH�RI�&RQJUHVV��RU�DQ�HPSOR\HH�RI�D�PHPEHU
RI�&RQJUHVV�LQ�FRQQHFWLRQ�ZLWK�DQ\�FRQWUDFW��JUDQW��ORDQ��RU�FRRSHUDWLYH�DJUHHPHQW��WKH
&RQWUDFWRU�VKDOO�FRPSOHWH�DQG�VXEPLW�6WDQGDUG�)RUP�///��³'LVFORVXUH�)RUP�WR�5HSRUW
/REE\LQJ�

�LQ�DFFRUGDQFH�ZLWK�LWV�LQVWUXFWLRQV�

F� 7KH�&RQWUDFWRU�VKDOO�UHTXLUH�WKDW�WKH�ODQJXDJH�RI�WKLV�FHUWLILFDWLRQ�EH�LQFOXGHG�LQ�WKH
DZDUG�GRFXPHQWV�IRU�DOO�VXE�DZDUGV�DW�DOO�WLHUV��LQFOXGLQJ�VXEFRQWUDFWV��VXE�JUDQWV��DQG
FRQWUDFWV�XQGHU�JUDQWV��ORDQV��DQG�FRRSHUDWLYH�DJUHHPHQWV��DQG�WKDW�DOO�VXEUHFLSLHQWV
VKDOO�FHUWLI\�DQG�GLVFORVH�DFFRUGLQJO\�

7KLV�FHUWLILFDWLRQ�LV�D�PDWHULDO�UHSUHVHQWDWLRQ�RI�IDFW�XSRQ�ZKLFK�UHOLDQFH�ZDV�SODFHG�ZKHQ�WKLV
WUDQVDFWLRQ�ZDV�PDGH�RU�HQWHUHG�LQWR�DQG�LV�D�SUHUHTXLVLWH�IRU�PDNLQJ�RU�HQWHULQJ�LQWR�WKLV
WUDQVDFWLRQ�LPSRVHG�E\����8�6�&���������

(��� 3HUVRQDOO\�,GHQWLILDEOH�,QIRUPDWLRQ���:KLOH�SHUIRUPLQJ LWV�REOLJDWLRQV�XQGHU�WKLV�&RQWUDFW�
&RQWUDFWRU�PD\�KDYH�DFFHVV�WR�3HUVRQDOO\�,GHQWLILDEOH�,QIRUPDWLRQ�KHOG�E\�WKH�6WDWH��³3,,´����)RU
WKH�SXUSRVHV�RI�WKLV�&RQWUDFW��³3,,´�LQFOXGHV�³1RQSXEOLF�3HUVRQDO�,QIRUPDWLRQ´�DV�WKDW�WHUP�LV
GHILQHG�LQ�7LWOH�9�RI�WKH�*UDPP�/HDFK�%OLOH\�$FW�RI������RU�DQ\�VXFFHVVRU�IHGHUDO�VWDWXWH��DQG
WKH�UXOHV�DQG�UHJXODWLRQV�WKHUHXQGHU��DOO�DV�PD\�EH�DPHQGHG�RU�VXSSOHPHQWHG�IURP�WLPH�WR�WLPH
�³*/%$´��DQG�SHUVRQDOO\�LGHQWLILDEOH�LQIRUPDWLRQ�DQG�RWKHU�GDWD�SURWHFWHG�XQGHU�DQ\�RWKHU
DSSOLFDEOH�ODZV��UXOH�RU�UHJXODWLRQ�RI�DQ\�MXULVGLFWLRQ�UHODWLQJ�WR�GLVFORVXUH�RU�XVH�RI�SHUVRQDO
LQIRUPDWLRQ��³3ULYDF\�/DZV´����&RQWUDFWRU�DJUHHV�LW�VKDOO�QRW�GR�RU�RPLW�WR�GR�DQ\WKLQJ�ZKLFK�ZRXOG

��



FDXVH�WKH�6WDWH�WR�EH�LQ�EUHDFK�RI�DQ\�3ULYDF\�/DZV���&RQWUDFWRU�VKDOO��DQG�VKDOO�FDXVH�LWV
HPSOR\HHV��DJHQWV�DQG�UHSUHVHQWDWLYHV�WR���L��NHHS�3,,�FRQILGHQWLDO�DQG�PD\�XVH�DQG�GLVFORVH�3,,
RQO\�DV�QHFHVVDU\�WR�FDUU\�RXW�WKRVH�VSHFLILF�DVSHFWV�RI�WKH�SXUSRVH�IRU�ZKLFK�WKH�3,,�ZDV
GLVFORVHG�WR�&RQWUDFWRU�DQG�LQ�DFFRUGDQFH�ZLWK�WKLV�&RQWUDFW��*/%$�DQG�3ULYDF\�/DZV��DQG��LL�
LPSOHPHQW�DQG�PDLQWDLQ�DSSURSULDWH�WHFKQLFDO�DQG�RUJDQL]DWLRQDO�PHDVXUHV�UHJDUGLQJ�LQIRUPDWLRQ
VHFXULW\�WR���$��HQVXUH�WKH�VHFXULW\�DQG�FRQILGHQWLDOLW\�RI�3,,���%��SURWHFW�DJDLQVW�DQ\�WKUHDWV�RU
KD]DUGV�WR�WKH�VHFXULW\�RU�LQWHJULW\�RI�3,,��DQG��&��SUHYHQW�XQDXWKRUL]HG�DFFHVV�WR�RU�XVH�RI�3,,�
&RQWUDFWRU�VKDOO�LPPHGLDWHO\�QRWLI\�6WDWH������RI�DQ\�GLVFORVXUH�RU�XVH�RI�DQ\�3,,�E\�&RQWUDFWRU�RU
DQ\�RI�LWV�HPSOR\HHV��DJHQWV�DQG�UHSUHVHQWDWLYHV�LQ�EUHDFK�RI�WKLV�&RQWUDFW��DQG�����RI�DQ\
GLVFORVXUH�RI�DQ\�3,,�WR�&RQWUDFWRU�RU�LWV�HPSOR\HHV��DJHQWV�DQG�UHSUHVHQWDWLYHV�ZKHUH�WKH
SXUSRVH�RI�VXFK�GLVFORVXUH�LV�QRW�NQRZQ�WR�&RQWUDFWRU�RU�LWV�HPSOR\HHV��DJHQWV�DQG
UHSUHVHQWDWLYHV���7KH�6WDWH�UHVHUYHV�WKH�ULJKW�WR�UHYLHZ�&RQWUDFWRU
V�SROLFLHV�DQG�SURFHGXUHV�XVHG
WR�PDLQWDLQ�WKH�VHFXULW\�DQG�FRQILGHQWLDOLW\�RI�3,,�DQG�&RQWUDFWRU�VKDOO��DQG�FDXVH�LWV�HPSOR\HHV�
DJHQWV�DQG�UHSUHVHQWDWLYHV�WR��FRPSO\�ZLWK�DOO�UHDVRQDEOH�UHTXHVWV�RU�GLUHFWLRQV�IURP�WKH�6WDWH�WR
HQDEOH�WKH�6WDWH�WR�YHULI\�RU�HQVXUH�WKDW�&RQWUDFWRU�LV�LQ�IXOO�FRPSOLDQFH�ZLWK�LWV�REOLJDWLRQV�XQGHU
WKLV�&RQWUDFW�LQ�UHODWLRQ�WR�3,,���8SRQ�WHUPLQDWLRQ�RU�H[SLUDWLRQ�RI�WKH�&RQWUDFW�RU�DW�WKH�6WDWH¶V
GLUHFWLRQ�DW�DQ\�WLPH�LQ�LWV�VROH�GLVFUHWLRQ��ZKLFKHYHU�LV�HDUOLHU��&RQWUDFWRU�VKDOO�LPPHGLDWHO\�UHWXUQ
WR�WKH�6WDWH�DQ\�DQG�DOO�3,,�ZKLFK�LW�KDV�UHFHLYHG�XQGHU�WKLV�&RQWUDFW�DQG�VKDOO�GHVWUR\�DOO�UHFRUGV
RI�VXFK�3,,�

7KH�&RQWUDFWRU�VKDOO�UHSRUW�WR�WKH�6WDWH�DQ\�LQVWDQFHV�RI�XQDXWKRUL]HG�DFFHVV�WR�RU�SRWHQWLDO
GLVFORVXUH�RI�3,,�LQ�WKH�FXVWRG\�RU�FRQWURO�RI�&RQWUDFWRU��³8QDXWKRUL]HG�'LVFORVXUH´��WKDW�FRPH�WR
WKH�&RQWUDFWRU¶V�DWWHQWLRQ���$Q\�VXFK�UHSRUW�VKDOO�EH�PDGH�E\�WKH�&RQWUDFWRU�ZLWKLQ�WZHQW\�IRXU
�����KRXUV�DIWHU�WKH�8QDXWKRUL]HG�'LVFORVXUH�KDV�FRPH�WR�WKH�DWWHQWLRQ�RI�WKH�&RQWUDFWRU�
&RQWUDFWRU�VKDOO�WDNH�DOO�QHFHVVDU\�PHDVXUHV�WR�KDOW�DQ\�IXUWKHU�8QDXWKRUL]HG�'LVFORVXUHV���7KH
&RQWUDFWRU��DW�WKH�VROH�GLVFUHWLRQ�RI�WKH�6WDWH��VKDOO�SURYLGH�QR�FRVW�FUHGLW�PRQLWRULQJ�VHUYLFHV�IRU
LQGLYLGXDOV�ZKRVH�3,,�ZDV�DIIHFWHG�E\�WKH�8QDXWKRUL]HG�'LVFORVXUH���7KH�&RQWUDFWRU�VKDOO�EHDU�WKH
FRVW�RI�QRWLILFDWLRQ�WR�DOO�LQGLYLGXDOV�DIIHFWHG�E\�WKH�8QDXWKRUL]HG�'LVFORVXUH��LQFOXGLQJ�LQGLYLGXDO
OHWWHUV�DQG�SXEOLF�QRWLFH���7KH�UHPHGLHV�VHW�IRUWK�LQ�WKLV�6HFWLRQ�DUH�QRW�H[FOXVLYH�DQG�DUH�LQ
DGGLWLRQ�WR�DQ\�FODLPV�RU�UHPHGLHV�DYDLODEOH�WR�WKLV�6WDWH�XQGHU�WKLV�&RQWUDFW�RU�RWKHUZLVH
DYDLODEOH�DW�ODZ��7KH�REOLJDWLRQV�VHW�IRUWK�LQ�WKLV�6HFWLRQ�VKDOO�VXUYLYH�WKH�WHUPLQDWLRQ�RI�WKLV
&RQWUDFW�

(��� )HGHUDO�)XQGLQJ�$FFRXQWDELOLW\�DQG�7UDQVSDUHQF\ $FW��))$7$����7KLV�&RQWUDFW�UHTXLUHV�WKH
&RQWUDFWRU�WR�SURYLGH�VXSSOLHV�RU�VHUYLFHV�WKDW�DUH�IXQGHG�LQ�ZKROH�RU�LQ�SDUW�E\�IHGHUDO�IXQGV�WKDW
DUH�VXEMHFW�WR�))$7$��7KH�&RQWUDFWRU�LV�UHVSRQVLEOH�IRU�HQVXULQJ�WKDW�DOO�DSSOLFDEOH�UHTXLUHPHQWV�
LQFOXGLQJ�EXW�QRW�OLPLWHG�WR�WKRVH�VHW�IRUWK�KHUHLQ��RI�))$7$�DUH�PHW�DQG�WKDW�WKH�&RQWUDFWRU
SURYLGHV�LQIRUPDWLRQ�WR�WKH�6WDWH�DV�UHTXLUHG�

7KH�&RQWUDFWRU�VKDOO�FRPSO\�ZLWK�WKH�IROORZLQJ�

D� 5HSRUWLQJ�RI�7RWDO�&RPSHQVDWLRQ�RI�WKH�&RQWUDFWRU¶V�([HFXWLYHV�

��� 7KH�&RQWUDFWRU�VKDOO�UHSRUW�WKH�QDPHV�DQG�WRWDO�FRPSHQVDWLRQ�RI�HDFK�RI�LWV�ILYH
PRVW�KLJKO\�FRPSHQVDWHG�H[HFXWLYHV�IRU�WKH�&RQWUDFWRU¶V�SUHFHGLQJ�FRPSOHWHG
ILVFDO�\HDU��LI�LQ�WKH�&RQWUDFWRU¶V�SUHFHGLQJ�ILVFDO�\HDU�LW�UHFHLYHG�

L� ���SHUFHQW�RU�PRUH�RI�WKH�&RQWUDFWRU¶V�DQQXDO�JURVV�UHYHQXHV�IURP
IHGHUDO�SURFXUHPHQW�FRQWUDFWV�DQG�IHGHUDO�ILQDQFLDO�DVVLVWDQFH�VXEMHFW�WR
WKH�7UDQVSDUHQF\�$FW��DV�GHILQHG�DW���&)5����������DQG�VXEDZDUGV��
DQG

LL� ������������RU�PRUH�LQ�DQQXDO�JURVV�UHYHQXHV�IURP�IHGHUDO�SURFXUHPHQW
FRQWUDFWV��DQG�VXEFRQWUDFWV���DQG�IHGHUDO�ILQDQFLDO�DVVLVWDQFH�VXEMHFW�WR
WKH�7UDQVSDUHQF\�$FW��DQG�VXEDZDUGV���DQG

��



LLL� 7KH�SXEOLF�GRHV�QRW�KDYH�DFFHVV�WR�LQIRUPDWLRQ�DERXW�WKH�FRPSHQVDWLRQ
RI�WKH�H[HFXWLYHV�WKURXJK�SHULRGLF�UHSRUWV�ILOHG�XQGHU�VHFWLRQ����D��RU
���G��RI�WKH�6HFXULWLHV�([FKDQJH�$FW�RI����������8�6�&����P�D�����R�G��
RU�VHFWLRQ������RI�WKH�,QWHUQDO�5HYHQXH�&RGH�RI��������7R�GHWHUPLQH�LI
WKH�SXEOLF�KDV�DFFHVV�WR�WKH�FRPSHQVDWLRQ�LQIRUPDWLRQ��VHH�WKH�8�6�
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G&R LawnCare
PO Box 1316
Elizabethton TN 37644
423-470-8864

Elizabethton City Schools
804 South Watauga Avenue
Elizabethton TN 37643

Customer # 15
Estimate # 0020223

Date Wed Jul 13, 2022

Description Cost/Rate Qty/Hr Taxes % Total
Property address: 402 Bemberg Road Elizabethton TN, 37643
Mowing Services
For a total of 30 mows at $35.00 per mow. Beginning on a weekly basis
on Friday, July 15th through Friday October 28th; equaling 16 mows for
2022 portion of contract. Beginning on a weekly basis on Monday, March
27, 2023 through June 30, 2023; equaling 14 mows for 2023 portion of
contract.
Mowing Service includes mowing, trimming, and blowing away of debris.
Grass will be trimmed/removed between sidewalks. Trash will be picked
up before mow begins. Trash will not be run over or blown out of the
way. Due to aesthetic preferences and long term lawn integrity, will
weed eat and not spray banks.

35.00 30 0.00 1,050.00

Mulching/Trimming/Weed Spray
Mulching/Trimming includes trimming hedges, shrubs, and bushes at all
schools prior to adding mulch.
Double ground mulch around buildings/flower beds.

***For remainder of 2022/2023 fiscal year, (8) weed spraying services
for this property will be included in the one-time cost for
mulching/trimming.***
Weed spraying services to be completed monthly with eight total annual
sprayings. Weed spraying services will be conducted monthly from July
through October of 2022, and March through June 2023.
These sprayings will be completed within the first week of each month
unless rain or snow would prevent treatments to be effectively applied.
In such cases, weed spraying will take place on the first day available
after such weather event allows effective treatment. If weed spraying
cannot be conducted within the first week of the month, ECS
maintenance supervisor will be notified of the conditions/reason why
services could not be performed.
If weeds are more than 3 inches tall, weed eating will be performed prior
to spraying. Main entrance and highly trafficked areas will be weed
eated with a vertical edge, not sprayed, for cosmetic purposes.

G&R Lawn Care will send chemical application record keeping details to
EHS with each monthly invoice. G&R Lawn Care additionally maintains
these records as mandated by TN Department of Agriculture and EPA.

100.00 1 0.00 100.00



PAYMENT STUB

Elizabethton City Schools
804 South Watauga Avenue
Elizabethton TN 37643

G&R LawnCare
Po Box 1316
Elizabethton TN 37644
423-470-8864

Customer Elizabethton City Schools

Customer # 15

#        0020223

Date        Wed Jul 13, 2022

 

Total Estimated Cost 1,150.00 USD

 

Status

Subtotal 1,150.00

Taxes 0.00

Total Estimated Cost 1,150.00











Version Date: June 16, 2022

Elizabethton City Board of Education
Descriptor Code:

1.102
Issued Date:

04/21/22
Monitoring:

Review: Annually, 
in September

Descriptor Term:

Board Members Legal Status
Rescinds:

1.102
Issued:

10/22/92

1 The legal status of board members shall be as follows:1

2 NUMBER

3 The Board is composed of five (5) members.

4 QUALIFICATIONS

5 Members of the Board shall be residents and voters of the city of substantially equal population and shall 
6 be citizens of recognized integrity, intelligence, and ability to administer the duties of the office.1,2 To 
7 qualify as a candidate, an individual must show proof of:
8
9 1. Graduation from high school or receipt of a GED or HiSET;3 and  

10 2. No member of the City Council nor any other city governmental official shall be eligible for 
11 election as a member of the Elizabethton City Board of Education.4   Being a qualified voter and 
12 resident in the city for one (1) year prior to the qualifying deadline for running as a candidate.4
13

14 Members of the city legislative body and other city governmental officials shall not be eligible for 
15 election as members of the city Board of Education.5

16 TERMS OF OFFICE

17 Members of the Board shall serve four (4) year terms.1

18 VACANCIES

19 Vacancies shall be declared to exist on account of death, resignation, removal, or through due process 
20 proceedings.56

21 When a vacancy occurs, the unexpired term shall be filled at the next regular or special meeting of the 
22 local legislative body.6 7  Such appointment shall continue until the next regular election.

_____________________________

Legal References

1. TCA 49-2-201(a)(1)

Commented [MN1]:  Need to change the title to Board 
Members

Commented [MN2]:  From TSBA:  Public Chapter 809 revises 
the qualifications for school board candidates. State law now 
requires that candidates be a qualified voter and resident in the 
county for one year prior to the qualifying deadline for running as a 
candidate. This provision appears to solely apply to county districts. 
If you are in a city or special district, we recommend reaching out to 
your attorney and election commission for clarification as to their 
interpretation.
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Page 2 of 2

2. TCA 49-2-202(a)(1)
3. TCA 49-2-202(a)(4)
4. TCA 49-2-202(a)(2)
5. TCA 8-47-101; TCA 49-1-611; TCA 49-2-202(e)(2)
6. TCA 49-2-202(e)(1)

_____________________________

Legal References

7. TCA 49-2-201(a)(1)
8. TCA 49-2-202(a)(1)
9. TCA 49-2-202(a)(4)
10. Public Acts of 2022, Chapter No. 809
11. TCA 49-2-202(a)(2)
12. TCA 8-47-101; TCA 49-1-611; TCA 49-2-202(e)(2); 

Tenn. Att’y Gen. Op. No. 21-14 (September 1, 2021)
13. TCA 49-2-202(e)(1)
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Elizabethton City Board of Education
Descriptor Code:

1.105
Issued Date:

08/24/90
Monitoring:

Review: Annually, 
in September

Descriptor Term:

School Board Legislative
Involvement Rescinds:

1.105
Issued:

 

1 The Board will work for the passage of new laws designed to advance the cause of improving public 
2 education in Tennessee.  Likewise, the Board shall work and for the repeal or modification of existing 
3 laws and the defeat of proposed laws that impede this cause.  
4
5 To accomplish this:

6 1. The Board shall stay informed of pending legislation and actively communicate its concerns 
7 and make its position known to the elected representatives at both the state and national 
8 level;
9

10 2. The Board shall work with other school boards in the state, other local officials, and 
11 community groups in creating public awareness and support for legislative priorities;  
12 acquainting them with the board's legislative priorities and seek their support;
13
14 3. The Board shall annually select one (1) of its members to serve as its legislative 
15 representative to the Tennessee Legislative Network (TLN);
16
17 4. The Board shall work with its TLN legislative representative, with TSBA, NSBA, and other 
18 concerned groups in developing an annual legislative program; and
19
20 5. The Board shall include in its budget appropriate resources, including travel expense, 
21 necessary for its TLN representative and other board members to accomplish its desired 
22 legislative goals. to cover costs, including travel expenses, necessary to ensure active 
23 participation in the legislative process. 
24

_____________________________

Cross References

Board Member Development Opportunities 1.204
25
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Elizabethton City Board of Education
Descriptor Code:

1.204
Issued Date:

08/24/90
Monitoring:

Review: Annually, 
in September

Descriptor Term:

Board Member Development
Opportunities Rescinds:

1.302
Issued:

 

1 The Board members shall participate in activities designed to assist board members in improve their 
2 skills as members of a policy-making body; to expand their knowledge about trends, issues, and new 
3 ideas affecting the continued welfare of the schools; and to deepen their insights into the nature of 
4 leadership in a modern democratic society.1  In order to accomplish this, the following shall occur:

5 In order to control both the investment of time and funds necessary to implement this policy, the Board 
6 establishes these principles and procedures for its guidance:
7

8 1. An annual calendar of school board conferences, conventions, and workshops shall be 
9 maintained by the board secretary and provided to each board member in order to ensure 

10 compliance with the requirements for professional development.1 At least annually The Board 
11 will shall identify which meetings should be attended and the benefits thereof; which would be 
12 derived from participation in such meetings;
13
14 2. Funds for participation at such meetings shall be budgeted on an annual basis.  The Board as a 
15 whole shall retain the authority to approve or disapprove the participation of members in planned 
16 activities;
17
18 3. Reimbursement to board members for their travel expenses shall only be in accord with the travel 
19 expense policy for staff members;1 made for pre-approved travel;
20
21 4. When a conference, convention or workshop is not attended by the full Board, those participating 
22 will be requested to share information, recommendations, and materials acquired at the meeting; 
23 and
24
25 5. The public shall be kept informed through the news media about the Board’s continuing in-
26 service education and about the programs anticipated for short- and long-range benefits to the 
27 schools.

28 The Board regards the following as the kinds of activities and services appropriate for implementing this 
29 policy:  development opportunities:



<Policy Title> <Descriptor Code>

Page 2 of 2

1 1. Participation in school board conferences, workshops, and conventions held by the State and 
2 National School Boards Associations;1

3
4 2. Local and district-sponsored training sessions for board members; and
5
6 3. Subscriptions to publications addressing the concerns of board members.

_________________ ________________
Legal Reference: Cross References:

1. TCA 49-2-2001(c) Memberships 1.104
School Board Legislative Involvement 1.105
School District Goals   1.700
School Calendar 1.800
Expenses and Reimbursements 2.804

7

_____________________________ _____________________________

Legal References Cross References

1. TCA 49-2-202(a)(6) Board Evaluation 1.103
Memberships 1.104
School Board Legislative Involvement 1.105
School District Goals 1.700
School Calendar 1.800
Expenses and Reimbursements 2.804

8
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Elizabethton City Board of Education
Descriptor Code:

4.101
Issued Date:

09/16/21
Monitoring:

Review: Annually, in 
December

Descriptor Term:

Instructional Standards
Rescinds:

 
Issued:

 

1 General

2 The Board is charged with selection of the curriculum. No subjects or topics prohibited by state or 
3 federal law shall be taught.1 The Director of Schools shall develop administrative procedures to 
4 implement this policy. 

5 STATE STANDARDS2

6 Only Tennessee state standards shall be taught within the school district. The following are prohibited:

7 1. Instructional materials, textbooks, or supplemental materials created to align exclusively with 
8 Common Core; or
9

10 2. Instructional materials, textbooks, or supplemental materials that are marketed or otherwise 
11 identified as Common Core textbooks or instructional materials.
12
13 Any complaints regarding the above shall be submitted per board policy 4.402.

14 CURRICULUM AND INSTRUCTIONAL PROGRAMMING

15 All curriculum and instructional programming implemented in the school district shall adhere to state 
16 and federal laws. District employees shall not include or promote any concepts that would violate state 
17 law when providing instruction, using instructional or supplemental materials, or when implementing 
18 the instructional program and curriculum.1 

19 The Director shall develop procedures to ensure that the district’s instructional program complies with 
20 state law.

21 Complaints regarding teaching prohibited concepts in violation of state law shall be submitted per the 
22 regulation developed by the Tennessee Department of Education.3 

23

_____________________________ _____________________________

Legal References Cross References

Commented [MN1]:  From TSBA:  We have updated this model 
policy to clarify that complaints regarding alleged violations of TCA 
49-1-302 regarding prohibited concepts are required to comply with 
the complaint process outlined by the TN Department of 
Education's temporary emergency rule. Please note that the 
regulation below will change as the Department of Education 
implements a permanent regulation. Once the Department releases 
a final regulation, we will send any recommended changes.  
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1. Public Acts of 2021, Chapter No. 205; Public Acts 
of 2021, Chapter No. 281; Public Acts of 2021, 
Chapter No. 471; Public Acts of 2021, Chapter No. 
493

2. TCA 49-1-302(a)(8); TCA 49-1-314

Controversial Issues 4.800
Controversial Materials 4.801

_____________________________ _____________________________

Legal References Cross References

3. TCA 49-6-2202; TCA 49-6-1304; TCA 49-6-2206; 
TCA 49-6-1019

4. TCA 49-1-302(a)(8); TCA 49-1-314; Public Acts of 
2022, Chapter No. 1085

5. TRR/MS 0520-12-04

Reconsideration of Textbooks and Instructional Materials 
4.402
Controversial Issues 4.800
Controversial Materials 4.801
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Elizabethton City Board of Education
Descriptor Code:

4.210
Issued Date:

07/18/17
Monitoring:

Review: Annually, in 
November

Descriptor Term:

Credit Recovery
Rescinds:

4.210
Issued:

09/20/16

1 GENERAL1

2 The Director of Schools shall ensure that credit recovery facilitators receive training regarding course 
3 organization, online instruction management, and related technology.

4 Credit recovery teachers shall comply with all State Board of Education certification requirements.1

5 ADMISSION AND REMOVAL2

6 No student shall be admitted to or otherwise enrolled in credit recovery courses unless:

7 1. The student’s parent/guardian gives written consent for the student to enroll in the proposed 
8 credit recovery course. Parents/guardians should be informed that not all postsecondary 
9 institutions will accept credit recovery courses for credit and that the NCAA Clearinghouse will 

10 not accept credit recovery courses for credit; and
11
12 2. The student has previously taken an initial, non‐credit recovery section of the proposed course 
13 and received a grade of at least fifty-five percent (55%) fifty percent (50%). Students who 
14 receive a grade of below fifty-five percent (55%) fifty percent (50%) in the non‐credit recovery 
15 section of the course must re‐take the course.

16 Prior attendance and discipline records of potential Credit Recovery candidates may be reviewed and 
17 considered when making admission decisions.

18 If a student is seeking to recover credit for the first semester of a two‐semester course, the student may 
19 not receive the full credit for the course until he/she has enrolled in and passed the second semester of 
20 the course and taken any applicable End of Course examinations.

21 The Board shall track students enrolled in credit recovery courses as directed by the Tennessee 
22 Department of Education.

23 INSTRUCTION AND CONTENT12

24 Credit recovery teachers shall work closely with credit recovery facilitators to correlate class content 
25 and instruction. 

26 The Director of Schools shall ensure that all credit recovery courses:

Commented [MN1]:  From TSBA:  The State Board of Education 
revised the requirements for assigning credit recovery grades. 
Under the updated State Board policy, districts utilizing a 
locally-adopted grading scale that differs from the uniform grading 
scale shall assign a letter grade of D to a student passing credit 
recovery.



Credit Recovery 4.210
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1 1. Align with Tennessee’s current academic standards for the relevant course content area, as 
2 approved by the State Board of Education; and
3
4 2. Differentiate instruction to address individual student growth needs based on diagnostic 
5 assessment or End of Course data.

6 Students in credit recovery programs shall:

7 1. Complete a course skill-specific diagnostic to determine skill-specific goals;
8
9 2. Meet individual skill‐specific goals in a flexible time frame as established by identified student 

10 need; and
11
12 3. Master all individualized skill‐specific goals as established by the diagnostic process in order to 
13 earn credit.

14 GRADES32

15 Students passing credit recovery shall receive a grade of seventy percent (70%) sixty percent (60%) 
16 under the state uniform grading system.

17 Grades awarded in credit recovery courses shall adhere to the State Board of Education’s Uniform 
18 Grading Policy.

_____________________________ _____________________________

Legal References Cross References

1. SBOE Policy 2.103(7)(b)
2. SBOE Policy 2.103(7)(a)
3. SBOE Policy 2.103(7)(c)

Grading System 4.600
Promotion and Retention 4.603

_____________________________ _____________________________

Legal References Cross References

1. State Board of Education Policy 2.103; 
TRR/MS 0520-01-03-.03(13)

2. State Board of Education Policy 2.103 
3. State Board of Education Policy 3.301

Virtual Education Program 4.212
Grading System 4.600
Promotion and Retention 4.603



Version Date: July 8, 2022

Elizabethton Board of Education
Descriptor Code:

4.402
Issued Date:

 
Monitoring:

Review: Annually, in 
November

Descriptor Term:

Reconsideration of Textbooks and 
Instructional Materials

Rescinds:
 

Issued:
 

1 If a complaint is filed by a parent/guardian, employee, or student regrading textbooks or instructional 
2 materials, this process is to be followed:1

3 1. Inform the complainant of the selection procedures and make no commitments.
4
5 2. Request the complainant to submit a Request for Reconsideration of Textbooks and 
6 Instructional Materials form.
7
8 3. Inform the principal (and other appropriate personnel).
9

10 4. Keep challenged materials available for use during the reconsideration process. The materials 
11 shall be removed immediately if they:2

12
13 a. Were created to align exclusively with Common Core; or
14
15 b. Are marketed or otherwise identified as Common Core textbooks or instructional 
16 materials.
17
18 5. Upon receipt of the completed form, the principal shall notify the Director of Schools. 
19
20 6. The principal shall request review of the challenged materials by an ad hoc materials review 
21 committee within 20 working days. The review committee is appointed by the principal and 
22 includes representatives from classroom teachers, one or more parents, and may include one or 
23 more students. The principal will inform the Director of Schools of the review committee’s 
24 progress. 
25
26 7. The review committee shall take the following steps after receiving the challenged materials:
27
28 a. Read, view, or listen to the contested material in its entirety;
29 b. Check general acceptance of the material by reading recognized and evaluative reviews;
30 c. Determine the extent to which the material supports the curriculum;
31 d. Complete the appropriate Checklist for Reconsideration of Textbooks and Instructional 
32 Materials, judging the material for its strength and value; and
33 e. Present recommendation to principal for further action and to the Director of Schools 
34 for purposes of information.
35

Commented [MN1]:  From TSBA:  Public Chapter 744, known as 
the Age-Appropriate Materials Act, creates new requirements for 
Boards. This Act requires school districts to: (1) maintain and post 
online a current list of the materials in the school's library 
collection; and (2) adopt a policy for developing and reviewing 
school library collections. This required policy must contain 
procedures for developing a library collection, receiving and 
evaluating feedback, and periodically reviewing the library 
collection to ensure that it contains materials appropriate for the 
age and maturity levels of students who may access them and that 
it is suitable for and consistent with the educational mission of the 
school.

To assist districts in complying with this law, we have created a new 
model policy (4.402) and revised an existing model policy (4.403). 
Model policy 4.402 contains the process for handling complaints 
about textbooks and instructional materials while model policy 
4.403 has been reworked to align with this new state law and 
focuses solely on library materials. Please note that Boards may 
revise these policies to align with local standards. We encourage 
reaching out to your local board attorney if there are legal 
concerns. Additionally, we expect the state Textbook Commission 
and Instructional Materials Quality Commission to release further 
guidance on this topic by December 1st per Public Chapter 1137.
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1 8. If the complainant desires further action after receiving the recommendation of the committee 
2 and the decision of the principal, an appeal may be made to the Board.

_____________________________ _____________________________

Legal References Cross References

1. Board of Education, Island Trees Union Free 
School District No. 26 v. Pico, 457 U.S. 853, 
102 S. Ct. 2799 (1982)

2. TCA 49-1-302(a)(8); TCA 49-1-314; TCA 49-
6-2206; Public Acts of 2022, Chapter No. 1085

Instructional Standards 4.101
Textbooks and Instructional Materials 4.400
School and System Websites 4.407
Controversial Materials 4.801
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Elizabethton Board of Education
Descriptor Code:

4.403
Issued Date:

 
Monitoring:

Review: Annually, in 
November

Descriptor Term:

Library Materials
Rescinds:

 
Issued:

 

1 General

2 The School Librarians shall be responsible for library collection development. Library materials shall be 
3 reviewed to ensure the content aligns with state law.1 The library collection shall adhere to the following 
4 criteria:

5 1. Materials shall be suitable for and consistent with the educational mission of the school;
6
7 2. Materials shall be appropriate for the age and maturity levels of the students who may access 
8 them. The determining factor will be based on an assessment of any mature themes or content 
9 (i.e., violence, sexual content, vulgar language, substance abuse);

10
11 3. Materials shall contain literary, historical, and/or artistic value and merit; and
12
13 4. The collection as a whole shall offer a variety of viewpoints.

14 School Librarian shall be responsible for periodically reviewing the district’s library collection in line 
15 with these established standards. 

16 COMPLAINTS

17 If a complaint is made by an employee, student, or parent/guardian, this process is to be followed:

18 1. Inform the complainant of the selection procedures and make no commitments.
19
20 2. Request the complainant to submit a Request for Reconsideration of Library Materials form.
21
22 3. Inform the principal (and other appropriate personnel).
23
24 4. Keep challenged materials available for use during the reconsideration process.
25
26 5. Upon receipt of the completed form, the principal shall notify the Director of Schools. 
27
28 6. The principal shall request review of the challenged materials by an ad hoc materials review 
29 committee within twenty (20) working days. The review committee is appointed by the 
30 principal and includes certified library media personnel, representatives from classroom 
31 teachers, one or more parents, and may include one or more students. The principal will inform 
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1 the Director of Schools of the review committee’s progress. 
2
3 7. The review committee shall take the following steps after receiving the challenged materials:
4
5 a. Read, view, or listen to the contested material in its entirety;
6 b. Check general acceptance of the material by reading recognized and evaluative reviews;
7 c. Determine the extent to which the material is appropriate for the age and maturity levels 
8 of the students who have access to the materials and whether the material is suitable for, 
9 and consistent with, the educational mission of the school;

10 d. Complete the appropriate Checklist for Reconsideration of Library Materials, judging 
11 the material for its strength and value; and
12 e. Present a recommendation to the Director of Schools and the Board.
13
14 8. The Board shall review the recommendation presented by the review committee and make the 
15 determination whether the material is appropriate for the age and maturity levels of the students 
16 who have access to the materials and whether the material is suitable for, and consistent with, 
17 the educational mission of the school. 
18
19 9. If it is determined that the material is not appropriate for the age and maturity levels of the 
20 students who have access to them or is not suitable for, and consistent with, the educational 
21 mission of the school, the Board shall require the school to remove the material from the library 
22 collection. 

_____________________________ _____________________________

Legal References Cross References

1. Board of Education, Island Trees Union Free 
School District No. 26 v. Pico, 457 U.S. 853, 
102 S. Ct. 2799 (1982); Public Acts of 2022, 
Chapter No. 744

Textbooks and Instructional Materials 4.400
School and System Websites 4.407
Controversial Materials 4.801
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1 The Board supports the right of staff and students to have reasonable access to various information 
2 formats and believes that it is incumbent upon staff and students to use this privilege in an appropriate 
3 and responsible manner.

4 Employees

5 Before any employee is allowed use of the district's Internet or intranet access, the employee shall sign 
6 a written agreement, developed by the Director of Schools/designee that sets out the terms and conditions 
7 of such use. Any employee who accesses the district's computer system for any purpose agrees to be 
8 bound by the terms of that agreement, even if no signed written agreement is on file.

9 The Director of Schools shall develop and implement procedures for appropriate Internet use which shall 
10 address the following:

11 1.  Development of the Network and Internet Use Agreement:
12 2.  General rules and ethics of Internet access:
13 3.  Guidelines regarding appropriate instruction and oversight of student Internet use;
14 4.  A uniform signature block for use by all district employees; and
15 5.  Prohibited and illegal activities, including but not limited to the following:1

16 •  Sending or displaying offensive messages or pictures;
17 •  Using obscene language;
18 •  Harassing, insulting, defaming, or attacking others;
19 •  Damaging computers, computer systems, or computer networks;
20 •  Hacking or attempting unauthorized access to any computer;
21 •  Violation of copyright laws;
22 •  Trespassing in another's folders, work, or files;
23 •  Intentional misuse of resources;
24 •  Using another's password or other identifier (impersonation);
25 •  Use of the network for commercial purposes; and 
26 •  Buying or selling on the Internet.
27
28
29
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1 Students

2 The Director of Schools shall develop and implement procedures for appropriate internet use by students. 
3 Procedures shall address the following:

4 1.  General rules and ethics of internet use; and
5 2.  Prohibited or illegal activities, including, but not limited to:1

6 • Sending or displaying offensive messages or pictures;
7 • Using obscene language;
8 • Harassing, insulting, defaming, or attacking others;
9 • Damaging computers, computer systems, or computer networks;

10 • Hacking or attempting unauthorized access;
11 • Violation of copyright laws;
12 • Trespassing in another's folders, work, or files;
13 • Intentional misuse of resources;
14 • Using another's password or other identifier (impersonation);
15 • Using the network for commercial purposes; and 
16 • Buying or selling on the internet.

17 INTERNET SAFETY MEASURES

18 Internet safety measures shall be implemented that effectively address the following:

19 1. Controlling access by students to inappropriate matter on the internet and World Wide Web;
20 2. Safety and security of students when they are using electronic mail, chat rooms, and other 
21 forms of direct electronic communications;
22 3. Preventing unauthorized access, including "hacking" and other unlawful activities by 
23 students online
24 4. Unauthorized disclosure, use, and dissemination of personal information regarding students; 
25 and
26 5. Restricting students' access to materials harmful to them.

27 The Director of Schools/designee shall establish a process to ensure the district's education technology 
28 is not used for purposes prohibited by law or for accessing sexually explicit materials. The process shall 
29 include, but not be limited to:

30 1. Utilizing technology that filters, blocks, or filters otherwise prevents internet access (for both 
31 students and adults) to material that is obscene, child pornography or harmful to students or 
32 pornographic;3  



1 2. Prohibiting and preventing a use from sending, receiving, viewing, or downloading materials 
2 that are deemed to be harmful to minors;4

3 3. Maintaining and securing a usage log; and
4 4. Monitoring online activities of students.2 

5 The Board shall provide reasonable public notice of and at least one (1) public hearing or meeting to 
6 address and communicate its internet safety measures.2

7 A written parental consent shall be required prior to the student being granted access to electronic media 
8 involving district technological resources.  The required permission/agreement form, which shall specify 
9 acceptable uses, rules of online behavior, access privileges, and penalties for policy/procedural 

10 violations, must be signed by the parent/legal guardian of minor students (those under 18 years of age) 
11 and also by the student. This document shall be executed each year and shall be valid only in the school 
12 year in which it was signed unless parent(s)/guardian(s) provide written notice that consent is withdrawn. 
13 In order to rescind the agreement, the student's parent/guardian (or the student who is at least 18 years 
14 old) must provide the Director of Schools with a written request.
15

16 Complaints alleging a violation of the internet safety measures shall be submitted to the Director of 
17 Technology. All complaints shall be reviewed to determine how to appropriately respond.
18

19 EMAIL

20 Users with network access shall not utilize district resources to establish electronic mail accounts through 
21 third-party providers or any other nonstandard electronic mail system. All data including email 
22 communications stored or transmitted on school system computers shall be monitored. 
23 Employees/students have no expectation of privacy with regard to such data. Email correspondence may 
24 be a public record under the public records law and may be subject to public inspection.25

25 INTERNET SAFETY INSTRUCTION36

26 Students will be given appropriate instruction in internet safety as a part of any instruction utilizing 
27 computer resources.  The Director of Schools shall provide adequate in-service instruction on internet 
28 safety.  Parent(s)/guardian(s) and students will be provided with material to raise awareness of the 
29 dangers posed by the internet and ways in which the internet may be used safely.

30 SOCIAL NETWORKING



1 1. District staff who have a presence on social networking websites are prohibited from posting 
2 data, documents, photographs or inappropriate information that is likely to create a material and 
3 substantial disruption of classroom activity. 

4 2. District staff are prohibited from accessing personal social networking sites on school computers 
5 or during school hours except for legitimate instructional purposes.  

6 3. The Board discourages district staff from socializing with students on social networking 
7 websites. The same relationship, exchange, interaction, information, or behavior that would be 
8 unacceptable in a non-technological medium is unacceptable when done through the use of 
9 technology. 

10 4. Any administrator of a social networking website affiliated with the District must follow the 
11 procedures outlined in the Procedure for Creation of Social Networking Websites and must sign 
12 and adhere to the Acceptable Use of Social Networking Websites Form.

13 VIOLATIONS

14 Violations of this policy or a corresponding administrative procedure promulgated under its authority 
15 shall be handled in accordance with the existing disciplinary procedures of this district.

16 VENDOR CONTRACTS3

17 Prior to entering into any contract for the provision of digital or online materials created or marketed 
18 for kindergarten through grade twelve (K-12), the district shall obtain an assurance that the vendor 
19 shall adhere to state law.  This determination includes ensuring that the vendor filters, blocks, or 
20 otherwise prevents access to pornography or obscenity and verifying that the technology prevents a 
21 user from sending, receiving, viewing, or downloading materials that are harmful to minors.
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______________________ ________________
Legal Reference                  Cross References

1.  TCA 39-14-602 Use of Electronic Mail (e-mail)  1.805
2.  TCA 10-7-512 Web Pages  4.407
3.  TCA 49-1-221

_____________________________ _____________________________

Legal References Cross References

1. TCA 39-14-602
2. 47 USCA § 254 (h)(5)(A) – (C), 254(l); 47 CFR § 

54.520(c)(1)(i); 20 USCA § 7131
3. Public Acts of 2022, Chapter No. 1002
4. TCA 39-17-901; Public Acts of 2022, Chapter No. 

1002
5. TCA 10-7-512
6. TCA 49-1-221

Use of Email 1.805
School and System Websites 4.407
Controversial Materials 4.801
Student Publications 6.704
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1 The Director of Schools shall develop an administrative procedure to establish a system of grading and 
2 assessment for evaluating and recording student progress and to measure student performance in 
3 conjunction with board-adopted content standards for grades K-8. The grading/assessment system shall 
4 follow all applicable statutes and rules and regulations of the State Board of Education. The 
5 grading/assessment system shall be uniform, district-wide, at comparable grade levels, except that the 
6 Director of Schools shall have the authority to establish and operate ungraded and/or unstructured classes 
7 in grades K-3 according to state rules and regulations.1

8 The Director of Schools shall submit a copy of the grading, reporting and assessment systems to the 
9 Board before the system is implemented.2 These guidelines shall be communicated annually to students 

10 and parents/guardians.1

11 Conduct grades are based on behavior and shall not be reflected in scholastic grades.  Conduct shall be 
12 marked as follows:
13 A .....................................................................Outstanding
14 B .....................................................................Above Average
15 C .....................................................................Average
16 D .....................................................................Below Average
17 F .....................................................................Fail

18 Conduct grades are based on behavior and shall not be deducted from scholastic grades.

19 UNIFORM GRADING SYSTEM1 

20 Schools teaching grades nine (9) through twelve (12) shall use the uniform grading system established 
21 by the State Board of Education. Using the uniform grading system, students’ grades shall be reported 
22 for the purposes of  verification application for post-secondary financial assistance administered by the 
23 Tennessee Student Assistance Corporation.

24 Subject-area grades shall be expressed by the following letters with their corresponding percentage range 
25 for grades two through twelve: 

Grade Value GPA
A 90-100 4

B 80-89 3

C 70-79 2

D 60-69 1

Commented [MN1]:  From TSBA:  A new state law changes the 
grading scale for students in grades 9-12 beginning in the 2022-
2023 school year. Instead of using a seven-point scale, grades will 
now be reported on a ten-point scale for purposes of application for 
postsecondary financial assistance. We have updated model policy 
4.600 to align with this change. The State Board of Education is 
expected to update their grading scale policy in response to this 
legislation, and we will send out any further recommendations as 
needed. 



Grading System 4.600

Page 2 of 4
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1 Attendance records will be used in determining the awarding of grades or the passing of a course or
2 promotion or retention.1

3 Grades given at the end of each nine (9) weeks period will be determined from daily work, homework, 
4 written assignments and tests. The teacher will weigh the value of grades given for various assignments 
5 and tests within the applicable period in computing the grade. This procedure will enable the teacher to 
6 allow for individual student differences in the grading process. Any assignments and tests required of a 
7 student may be considered in the computation of his/her grade.  Final nine weeks’ minimum grade shall 
8 be reported as no lower than fifty percent (50%).  Grades are not to be changed once recorded on a report 
9 card unless authorized by the teacher or principal.

10 Kindergarten and First Grade Scale

11 For Kindergarten and first grade, the following grading scale will be used:

12 • 4 - Above - the student is working above grade level.
13 • 3 - Secure — the student is working on grade level and is secure working with skill.
14 • 2 - Developing — the student is working toward being on grade level, but skills are still    
15 developing.
16 • 1 - Beginning — the student is working below grade level.

17 Weighting for Advanced Coursework – Grades 9-12 and courses earning high school credit at the 
18 middle school.

19 Advanced coursework grades will be weighted with additional percentage points to calculate the 
20 semester average. Depending on the course taken, the following percentage points will be assigned:  

21 • Honors Courses – three (3) percentage points; 
22 • Local and Statewide Dual Credit, Industry Certification-Aligned Courses, and Dual Enrollment 
23 Courses – four (4) percentage points; and 
24 • Advanced Placement – five (5) percentage points.

25 For courses that include a culminating exam (i.e., Industry Certification Aligned, Statewide Dual Credit, 
26 Local Dual Credit, and Advanced Placement Courses) students must sit for the appropriate exam in order 
27 to earn the additional percentage points.1  

28 If additional weighting is awarded prior to participation in the culminating exam, weighting will be 
29 removed if the student does not participate in the culminating exam by the end of the school year in 
30 which the course was completed.1

31 Dual enrollment courses that are recognized for high school credit are eligible for the additional 
32 percentage point weighting for students who pass the dual enrollment course.1

33 The district shall annually approve the list of such courses that meet the criteria listed above and shall 
34 provide this information readily to the public.1
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1 Additional percentage points shall be added at each grading period (9 weeks) as well as to the semester 
2 exam.  Additional percentage points are not added to the final average since the points are already in the 
3 grade.1

4 LOCAL GPA SCALE

5 Weighted GPA will be in effect for students in the class of 2024 and subsequent classes.

6 GPA CALCULATION FOR HIGH SCHOOL COURSES

Grade Value Regular Honors/Industry       
Certification

Statewide/Local 
Dual Credit/ 

Dual 
Enrollment 

AP 

A 93-100 4         4.5 4.75 5

B 85-92 3         3.5 3.75 4

C 75-84 2         2.5 2.75 3

D 70-74 1         1.5 1.75 2

F 0-69 0          0 0 0

7 The Uniform Grading System (4.0 scale) must be used to calculate eligibility for financial assistance 
8 administered by the Tennessee Student Assistance Corporation.1

9 If a course meets two (2) of the above categories, the student would receive the higher level of points. 

10 LOTTERY SCHOLARSHIPS3

11 Each school counselor shall provide incoming freshman with information on college core courses  
12 required for lottery scholarships as well as necessary criteria (grade point average, ACT, and SAT score, 
13 etc.) that must be met in order to receive a scholarship.

14 Seniors may apply for the Tennessee HOPE Scholarship by completing the Free Application for Federal 
15 Student Aid (FAFSA). The FAFSA is available at the guidance office or online. at www.fafsa.ed.gov. 
16 Assistance on completing the FAFSA is available in the counseling office.  Students shall be made aware 
17 of all applicable FAFSA deadlines and encouraged to submit applications in a timely manner.  The 
18 FAFSA application is also a requirement for TN Promise.  

19 Elementary school counselors should explain the HOPE Scholarship and its requirements to their 
20 students and impress upon them the benefits of making good grades.

21 Assigning additional GPA quality points above 4.0 is not allowed for the purpose of determining 
22 eligibility for the lottery scholarships.  A 4.0 scale will be utilized to determine lottery scholarship 
23 eligibility.1
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1 LOTTERY SCHOLARSHIP DAY4

2 Each school year, prior to scheduling courses for the following school year, schools teaching students in 
3 grades 8-11 shall conduct a lottery scholarship day for students and their parents.4

4 HONORS RECOGNITION

5 For the purposes of honors recognition Elizabethton City Schools will use the following Latin System:

6 summa cum laude 4.25 and above

7 magna cum laude 4.00-4.24

8 cum laude 3.75-3.99

9

_____________________________

Legal References

1. TRR/MS 0520-01-03-.05(3), State Board of 
Education Policy 3.301; Public Acts of 2019, 
Chapter No. 248

2. TCA 49-2-203(b)(7); TCA 49-2-301(b)(1)(H)
3. TCA 49-4-904, 907
4. TCA 49-4-932(f)
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1 Students must be enrolled full time at the home base school to be eligible for ranking among the top high 
2 school seniors.

3 All grades earned in grades 10, 11 and the first semester of grade 12 will be counted toward the grade 
4 point average and the rank in class.

5 Honor roll students will be determined by standards approved by the Board.  Students who meet these 
6 standards, and who do not request otherwise, will have their names submitted to the principal for release 
7 to the news media.

8 Each school department or club which presents honors or awards or conducts contests will file with the 
9 principal the name of the honor, award or contest; the basis for selection of the award and honor; the 

10 method of participation; and the reason for the contest.

11 To become valedictorian or salutatorian, a student must be enrolled in the high school at least four (4) 
12 of the seven (7) semesters preceding the final semester.  The final semester will not be used in 
13 determining class standing.
14 Beginning with Class of 2024 and subsequent cohorts students will be recognized utilizing the Latin 
15 System outlined in policy 4.600 Grading System.

_________________
Cross References:

Grading System 4.600
Graduation Requirements 4.605
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1 Application

2 An individual desiring a position shall make application to the Director of Schools on forms developed 
3 by his/her office.  To ensure the safety and welfare of students and staff, the district shall require 
4 criminal history background checks and fingerprinting of applicants for teaching positions and any 
5 other positions that require proximity to children.1  In lieu of an additional criminal history records 
6 check, the district may accept copies of an applicant’s initial criminal history records check 
7 documentation where the background check was conducted by a Tennessee local board of education or 
8 child care program within one year prior to the individual’s application with the district.2  If applying 
9 for a teaching position, the Director of Schools shall also check the applicant’s license status in the 

10 State Board of Education’s database to determine if there is a hold on that applicant’s license, and if so, 
11 the reasoning behind the hold.2

12 Knowingly falsifying information shall be sufficient grounds for termination of employment and shall 
13 also constitute a Class A misdemeanor which must be reported to the District Attorney General for 
14 prosecution.3

15 Any costs incurred to perform these background checks and fingerprinting shall be paid by the 
16 applicant.  

17 Professional Employees

18 The application shall include a transcript of credits earned at the colleges or universities attended along 
19 with reference information from persons such as previous employers, college professors and 
20 supervisors of student teachers. Other information shall include whether such applicant has been 
21 dismissed for cause from a school district.5 If previously employed in a local board of education, the 
22 applicant shall provide evidence of acceptable resignation.

23 No person shall be employed:
24 1. Who does not hold a valid license to teach or a temporary permit to teach from the State 
25 Board of Education;6

26 2. Who has been identified by the Department of Children’s Services as a perpetrator of child 
27 abuse, severe child abuse, child sexual abuse, or child neglect, or who poses an immediate 
28 threat to the health, safety, or welfare of children;7

29 3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the 
30 Department of Health;7

31 4. Who does not present a physician's certificate showing a satisfactory health record or has 
32 any contagious or communicable disease in such form that might endanger the health of 
33 school children;8
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1 5. Who refuses to take and subscribe to an oath to support the Constitution of the State of 
2 Tennessee and of the United States of America;9 
3 6. Who fails to make a full disclosure of any prior criminal record and any prior dismissals 
4 from employment for cause; or
5 7. Who does not receive a satisfactory background check.10

6 Support Employees

7 No person shall be employed:

8 1. Who has any contagious or communicable disease is such form that might endanger the 
9 health of school children;8

10 2. Who has been identified by the Department of Children’s Services as a perpetrator of 
11 child abuse, severe child abuse, child sexual abuse, or child neglect, or who poses an 
12 immediate threat to the health, safety, or welfare of children;7

13 3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the 
14 Department of Health;7

15 4. Who has not complied with the Immigration Reform and Control Act of 1986;11 
16 5. Who fails to make a full disclosure of any prior criminal record and any prior dismissals 
17 from employment for cause; or
18 6. Who does not receive a satisfactory background check.10

19 Employment

20 Professional Employees

21 After checking references and receiving written recommendations, the Director of Schools shall hire 
22 and assign qualified applicants.

23 Initial Employment for Professional Employees

24 The Director of Schools shall notify such person, in writing, of the offer and conditions of 
25 employment. Upon receipt of employment notification, such person shall respond withing the timeline 
26 established by state law.12 From the date of the written acceptance, such person is considered to be 
27 under employment with the district and is subject to all rights, privileges and duties.

28 Support Employees

29 After checking references and receiving written recommendations from principals and/or supervisors, 
30 the director of schools shall hire and assign qualified applicants.  
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_____________________________ _____________________________

Legal References Cross References

1. TCA 49-5-406
2. State Board of Education Policy 5.501
3. TCA 49-5-406(a)(2)(A)
4. TCA 49-5-413(c)
5. TCA 49-2-131
6. TCA 49-5-403; TCA 49-5-101; Public Acts of 

2021, Chapter No. 211
7. TCA 49-5-413(e)
8. TCA 49-5-404
9. TCA 49-5-405
10. TCA 49-5-413(a), (f)
11. Immigration Reform and Control Act of 1986; 

Pub. L. No. 99-603, 100 Stat. 3359, 8 USCA § 
1101 et seq.

12. TCA 49-5-406(b)

Orientation and Probation 5.107
Compensation Guides & Contracts 5.110
Background Investigations 5.118
Recommendations and File Transfers 5.203
Interim Employees 5.700
Qualifications and Duties of the Director of Schools 
5.802
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1 A Disciplinary Hearing Authority (DHA) shall conduct appeals for students who have been suspended 
2 for more than ten (10) school days.  The Board shall appoint members to the DHA which shall consist 
3 of three (3) members, (maximum number must not exceed total membership of Board).  The Director of 
4 Schools shall recommend members of the DHA to the Board for approval.  At least one (1) DHA member 
5 shall be a licensed employee of the board. All appointments are for one (1) year terms and subject to 
6 reappointment. Board members shall not serve on the DHA.1

7 The director of schools shall appoint a chair of the DHA from the members appointed by the Board. The 
8 chairman shall perform the following duties:

9 1.  Set the time, place and date for each hearing; 

10 2.  Maintain order and structure during each hearing; and 

11 3.  Prepare, sign, and disseminate the minutes of each meeting.

12 Upon receiving notification of the request to appeal the suspension decision, the DHA shall provide 
13 written notification to the parent(s)/guardian(s) of the student, the student, and any other appropriate 
14 person of the time, place and date of the hearing. The hearing must be held no later than ten (10) days 
15 after the beginning of the suspension.2

16 The DHA may take the following disciplinary actions: 3

17 1.   Affirm the decision of the school principal;

18 2.  Order removal of the suspension unconditionally;

19 3.  Order removal of the suspension upon such terms and conditions as it deems reasonable;

20 4.  Assign the student to alternative program; or

21 5.  Suspend the student for a specified period of time.*

22 Within five (5) days of the DHA rendering a decision, the student, principal, principal-teacher, or 
23 assistant principal may request a review by the Board, and the Board shall review the record. Following 
24 the review, the Board may take the following actions.
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1 Grant Request for Hearing4

2 If the Board grants a hearing, it shall provide notice to the student and/or his/her parent(s)/guardian(s). 
3 The notice of the hearing shall include a statement that, unless the student or the student’s 
4 parent(s)/guardian(s) requests an open hearing in writing within five (5) days of receipt of the notice, the 
5 hearing shall be closed to the public. 

6 The Board may affirm, overturn, or modify the decision of the DHA.

7 Deny Request for Hearing4

8 If the Board does not grant a hearing, it may affirm, overturn, or modify the decision of the DHA. The 
9 Board shall not impose a more severe penalty than that imposed by the DHA without first providing an 

10 opportunity for a hearing before the Board.

11 If the decision is determined by a disciplinary hearing authority, a written record of the proceedings, 
12 including a summary of the facts and the reasons supporting the decision, shall be made by the 
13 disciplinary hearing authority.  Th student, principal, principal-teacher or assistant principal may, 
14 within five (5) days of the decision, request review by the Board of Education. 

15
16 The Board of Education, based upon a review of the records, may grant or deny a request for a board 
17 hearing and may affirm or overturn the decision of the hearing authority with or without a hearing 
18 before the board; provided, that the board may not impose a more severe penalty than that imposed by 
19 the hearing authority without first providing an opportunity for a hearing before the board.  If the board 
20 conducts a hearing as a result of a request for review by a student, principal, principal-teacher or 
21 assistant principal, then, notwithstanding any provision of the open meetings laws compiled in title 8, 
22 chapter 44, or other law to the contrary, the hearing shall be closed to the public, unless the student or 
23 student’s parent or guardian requests in writing within five (5) days after receipt of written notice of 
24 the hearing that the hearing be conducted as an open meeting.  If the board conducts a hearing as a 
25 result of a request for review by a student, principal, principal-teacher, or assistant principal that is 
26 closed to the public, then the board shall not conduct any business, discuss any subject or take a vote 
27 on any matter other than the appeal to be heard.

28

29 * Note:  Zero-tolerance offenses as set forth in statute require mandatory calendar year expulsion 
30 unless modified by the director of schools.
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_____________________________ _____________________________

Legal References Cross References

1. TCA 49-6-3401(c)(4)(C)
2. TCA 49-6-3401(c)(4)(D)
3. TCA 49-6-3401(c)(5)
4. TCA 49-6-3401(c)(6)

Procedural Due Process 6.302
Zero Tolerance Offenses 6.309
Suspension 6.316
Alternative Education 6.319
Student Records 6.600



 

 
Proposed Transitional Football Coaching Supplement  

for  

Elizabethton High School and T. A. Dugger Junior High School 

 

• Current student athletes in program at EHS: 80 

• Current coaches in program at EHS: 9 

• Current student athletes in program at TAD: 90 

• Current coaches in program at TAD: 6 

• Proposed Transitional Coaching Position 

o Position would provide flexibility to address needs at EHS and/or TAD. 

o Reduces the coach/student athlete ratio for the entire program below 1:10 

o Supplement Schedule will be an average of the EHS and TAD Assistant 

Coaching Scales (see below). 

 

Transition $2,410 $2,651 $2,889 $3,120 $3,339 $3,539 

 

o If the total number of student athletes in both programs falls below 160 on 

the first day of fall practice, the position would not be filled that school 

year.  The coach in this position will be informed that the position may be 

eliminated the following year if participation rates drop.  The position 

would be evaluated annually to determine need. 

o The Athletic Directors and Head Coaches at both schools will determine the 

duties for the position annually, based on needs in the program. 

















































CONTRACT
BETWEEN ELIZABETHTON CITY SCHOOLS AND

SCHOOLKIT

This Contract, by and between Elizabethton City Schools ("District”) and SchoolKit (“Contractor”) is for
the provision of early literacy network support, as further defined in the "SCOPE OF SERVICES."  District
and Contractor may be referred to individually as a “Party” or collectively as the “Parties” to this Contract.

The Contractor is a Limited Liability Company.
Contractor Place of Incorporation or Organization: Washington, DC
Contractor Edison Registration ID # 227328

A. SCOPE OF SERVICES:

A.1. The Contractor shall provide all goods or services and deliverables as required, described, and
detailed below and shall meet all service and delivery timelines as specified by this Contract.

A.2. Definitions.  For purposes of this Contract, definitions shall be as follows and as set forth in the
Contract:
a. Assessment: Refers to any tool used to determine students’ skills and knowledge in relation

to reading.
b. Asynchronous: Learning that occurs virtually online and through prepared resources, without

real-time teacher-led interaction.
c. Coach or Coaching: Refers to instructional Coaching and refers to the process of a School

Leader providing support and Feedback on teacher instructional practice using the TN
Foundational Skills IPG. 

d. Decoding: The ability to apply knowledge of letter-sound relationships as well as letter
patterns to correctly pronounce written words.

e. Disadvantaged Student(s): Those who participate in, or whose family participates in,
economic assistance programs, such as the free or reduced-price lunch programs, social
security insurance (“SSI”), food stamps, foster care, refugee assistance (cash or medical
assistance), and/or earned income tax credit (“EITC”).

f. Dyslexic Student(s): A student who has been identified as having a specific learning disability
that is neurobiological in origin. It is characterized by difficulties with accurate and/or fluent
word recognition and by poor spelling and Decoding abilities.

g. Early Literacy Network Participant – A district that has completed week 1 and week 2 of the
TN Early Reading Training and has been awarded an Early Literacy Network grant to fund
the support of an Implementation support vendor for foundational skills instruction in grades
Pre-K-2 as follow up to the training

h. English Learner(s): A non-English language background student who qualifies for English as
a second language services via a District approved English language proficiency screener.

i. Feedback: This term refers to the consistent and intentional practice of a School Leader
observing a teacher’s classroom informally to give them Feedback on their instructional
practice. For the purposes of this Contract, Feedback will focus on Implementation of
high-quality English Language Arts (“ELA”) materials. 

j. Foundational Reading Skills: The continuum of skills that research has demonstrated are
required to systematically teach reading, including Phonological Awareness, Phonemic
Awareness, fluency, Decoding, and vocabulary development.

k. High-Quality Instructional Materials (“HQIM”) are defined as a complex set of resources that
build conceptually through the yearlong scope and sequence as well as through grade
levels that includes comprehensive tools that allow teachers to plan instructional experiences
for all learners. ELA HQIM are those materials approved in the 2019 Districtwide adoption
process, found at:
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https://www.tn.gov/content/dam/tn/education/textbook/Adoption_Section.E_2019_Final_01_3
0_20.pdf

l. Implementation:  The process that occurs after a district adopts HQIM and requires district
leaders, School Leaders, and teachers to change practices to ensure that instruction is
grounded in HQIM. 

m. Intervention: A multi-tiered system of academic supports for reading gaps defined by reading
Assessments.

n. Lesson Preparation/Unit Preparation: Supporting teachers’ unit and lesson planning process
grounded within high-quality materials and understanding the daily lesson components of the
materials and how to use those components to deliver lessons and sequence lessons into a
unit with a culminating Assessment.

o. Oral Language: Spoken language, including spoken words and articulated sounds. Also
referred to as vocal language.

p. Phonemic Awareness: The specific ability to focus and manipulate individual sounds in
spoken words.

q. Phonological Awareness: The ability to manipulate Oral Language including words, syllables,
onsets, and rimes.

r. School Leader:  A School Leader could serve as a principal, assistant principal or
instructional Coach and for the purposes of this Contract serves as an instructional leader
within a school and provides teacher Feedback on their instruction.

s. Students with Disabilities: A child between three (3) and twenty-one (21) years of age, both
inclusive, who has been evaluated and determined as having a District-identified disability of
functional delay or intellectually gifted, or as having one (1) or more of the following
disabilities as defined in 34 C.F.R. §§ 300.8: an intellectual disability; a hearing impairment,
including deafness; a speech or language impairment; a visual impairment, including
blindness; emotional disturbance; an orthopedic impairment; autism; traumatic brain injury;
other health impairment; a specific learning disability; developmental delay; deaf-blindness; or
multiple disabilities and who, by reason thereof, needs special education and related service.
It also means a student with a mental or physical impairment that substantially limits one or
more major life activities, as defined by Section 504 of the Rehabilitation Act of 1973.

t. Synchronous: Learning opportunities that are interactive, two-way online, or distance
education that happens in real time with a teacher.

u. Tennessee Foundational Skills Curriculum Supplement (“TNFSCS”):  An open-source suite of
instructional materials and aligned supports for teachers, designed to support the teaching of
Tennessee’s foundational skills standards for ELA in grades PK–2. Units of instruction,
ancillary materials such as student workbooks and Assessment and remediation guides, and
professional learning and Implementation supports for teachers are all available at
https://bestforall.tnedu.gov/book/foundational-skills.  

v. Tennessee Foundational Skills Instructional Practice Guide (“TN Foundational Skills IPG”): A
classroom observation tool that provides a Coaching framework focused on Foundational
Skills instruction for grades Pre-K-2.

w. Walk-Through:  Walk-Through refers to a daylong event where a group of educational leaders
visits pre-determined classrooms within a district utilizing the TN IPG tool to observe and
score classrooms as a vehicle for providing Feedback on Implementation success and
challenges.

A.3. For every Early Literacy Network  that seeks to utilize this Contract, the Contractor shall provide
the following as requested by the Early Literacy Network Participant:
a. Collaborative development of comprehensive Pre-K-2 ELA Implementation plan including

Foundational Reading Skills and knowledge building, which may include the TNFSCS.
b. Focused leader Walk Through training using the TN ELA IPG and the TN Early Literacy IPG

(School Leader and district leader).
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c. Focused leader Walk Through training or Coaching on providing teacher support with TN
ELA IPG and the TN Early Literacy IPG.

d. Unit Preparation/Lesson Preparation for knowledge building lessons and foundational skills
lessons.

e. Use of student work analysis protocols to determine if tasks are on grade level and
determine mastery level of students to support and provide next steps needed in Tier I
instruction.

f. Training for Pre-K-2 educators in sounds-first strategies for teaching Foundational Reading
Skills.

g. Embedded lesson support for Foundational Reading Skills.
h. Training and support for curriculum-embedded Assessments that determine additional

supports necessary for students during Tier I instruction.
i. Training and support for Intervention programming design.
j. Training and support for Intervention data use and planning including screener and

diagnostic use
k. Training and support for Intervention programming including resources and progress

monitoring for students demonstrating significant reading deficiencies or other subgroups of
students including but not limited to Dyslexic Students, Students with Disabilities, English
Learners, and/or Disadvantaged Students.

l. Additional district and schoolwide literacy planning for Pre-K-2 as a result of baseline data.
m. As determined by the Early Literacy Network Participant, the services may be provided in a

variety of ways such as on-the-ground training and support, webinars, Synchronous or
Asynchronous trainings, etc.

A.4. The Contractor shall comply with all District required monitoring and evaluation activities.  This
includes but is not limited to monitoring completion of services and district satisfaction through
bi-annual (two (2) times per year) reviews, as required by the District’s federal grant award.

A.5. The Contractor shall invoice districts in the Early Literacy Network for services provided, in the
respective amounts owed, in accordance with the Contractor’s cost proposal to RFQ #

33101-2120633105NC2 in Attachment C, incorporated into the Contract as though set forth verbatim.

a. The Contractor agrees that the prices listed in the Attachment C do not exceed prices the
Contractor currently offers elsewhere.  If, during the term of this Contract, the Contractor
offers to sell or sells any of the services provided under this Contract at a lower rate
elsewhere, the Contractor agrees to automatically decrease pricing to purchasing districts in
order to match the lowest price offered.

b. The terms and conditions of this Contract apply to purchases by Tennessee school districts.
c. The Contractor shall address all invoicing processes and disputes directly with the purchasing

district.

B. TERM OF CONTRACT:

This Contract shall be effective on July 1, 2022 (“Effective Date”) and extend until June 30, 2023
(“Term”).  The District shall have no obligation for goods or services provided by the Contractor
prior to the Effective Date.

C. PAYMENT TERMS AND CONDITIONS:

This contract is for a total of $40,000. Elizabethton City Schools will pay SchoolKit on the
following schedule:

● October 31, 2022 - $20,000
● April 30, 2023- $20,000
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D. MANDATORY TERMS AND CONDITIONS:

D.1. Required Approvals.  The District is not bound by this Contract until it is duly approved by the
Parties and all appropriate District officials in accordance with applicable Tennessee laws and
regulations. Depending upon the specifics of this Contract, this may include approvals by the
Commissioner of Finance and Administration, the Commissioner of Human Resources, the
Comptroller of the Treasury, and the Chief Procurement Officer. Approvals shall be evidenced by
a signature or electronic approval.

D.2. Communications and Contacts.  All instructions, notices, consents, demands, or other
communications required or contemplated by this Contract shall be in writing and shall be made
by certified, first class mail, return receipt requested and postage prepaid, by overnight courier
service with an asset tracking system, or by email or facsimile transmission with recipient
confirmation.  Any such communications, regardless of method of transmission, shall be
addressed to the respective Party at the appropriate mailing address, facsimile number, or email
address as District below or any other address provided in writing by a Party.

The District:

Myra Newman, Assistant Director of Schools for Curriculum
Elizabethton City Schools
804 Watuaga Ave. Elizabethton, TN 37643
Email: Myra.Newman@ecschools.net
Telephone #  (423) 547-8000

The Contractor:

Ethan Mitnick, President
SchoolKit
1330 Otis Pl NW Suite 2, Washington, DC 20010
Email: ethan@schoolkitgroup.com
Telephone #  610-858-1546

All instructions, notices, consents, demands, or other communications shall be considered
effectively given upon receipt or recipient confirmation as may be required.

D.3. Modification and Amendment.  This Contract may be modified only by a written amendment
signed by all Parties and approved by all applicable District officials.

D.4. Termination for Convenience. The District may terminate this Contract for convenience without
cause and for any reason.  The District shall give the Contractor at least thirty (30) days written
notice before the effective termination date.  Upon such termination, the Contractor shall have no
right to any actual general, special, incidental, consequential, or any other damages whatsoever
of any description or amount.

D.5. Termination for Cause.  If the Contractor fails to properly perform its obligations under this
Contract in a timely or proper manner, or if the Contractor materially violates any terms of this
Contract (“Breach Condition”), the District shall have the right to immediately terminate the
Contract.  Notwithstanding the above, the Contractor shall not be relieved of liability to the District
for damages sustained by virtue of any Breach Condition and the District may seek other
remedies allowed at law or in equity for breach of this Contract.
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D.6. Assignment and Subcontracting.  The Contractor shall not assign this Contract or enter into a
subcontract for any of the services performed under this Contract without obtaining the prior
written approval of the District. Notwithstanding any use of approved subcontractors, the
Contractor shall be the prime contractor and responsible for compliance with all terms and
conditions of this Contract.  The District reserves the right to request additional information or
impose additional terms and conditions before approving an assignment of this Contract in whole
or in part of the use of subcontractors in fulfilling the Contractor’s obligations under this Contract.

D.7. Conflicts of Interest.  The Contractor warrants that no amount shall be paid directly or indirectly to
an employee or official of the District as wages, compensation, or gifts in exchange for acting as
an officer, agent, employee, subcontractor, or consultant to the Contractor in connection with any
work contemplated or performed under this Contract.

The Contractor acknowledges, understands, and agrees that this Contract shall be null and void if
the Contractor is, or within the past six (6) months has been, an employee of the District or if the
Contractor is an entity in which a controlling interest is held by an individual who is, or within the
past six (6) months has been, an employee of the District.

D.8. Nondiscrimination.  The Contractor hereby agrees, warrants, and assures that no person shall be
excluded from participation in, be denied benefits of, or be otherwise subjected to discrimination
in the performance of this Contract or in the employment practices of the Contractor on the
grounds of handicap or disability, age, race, creed, color, religion, sex, national origin, or any
other classification protected by federal or District law.  The Contractor shall, upon request, show
proof of nondiscrimination and shall post in conspicuous places, available to all employees and
applicants, notices of nondiscrimination.

D.9. Prohibition of Illegal Immigrants.  The requirements of Tennessee Code Ann. §12-3-309
addressing the use of illegal immigrants in the performance of any contract to supply goods or
services to the State of Tennessee, shall be a material provision of this Contract, a breach of
which shall be grounds for monetary and other penalties, up to and including termination of this
Contract.

a. The Contractor hereby agrees that the Contractor shall not knowingly utilize the services
of an illegal immigrant in the performance of this Contract and shall not knowingly utilize
the services of any subcontractor who will utilize the services of an illegal immigrant in
the performance of this Contract.  The Contractor shall reaffirm this attestation, in writing,
by submitting to the District a completed and signed copy of the document at Attachment
A, hereto, semi-annually during the Term.  If the Contractor is a party to more than one
contract with the District, the Contractor may submit one attestation that applies to all
contracts with the District.  All Contractor attestations shall be maintained by the
Contractor and made available to District officials upon request.

b. Prior to the use of any subcontractor in the performance of this Contract, and
semi-annually thereafter, during the Term, the Contractor shall obtain and retain a
current, written attestation that the subcontractor shall not knowingly utilize the services
of an illegal immigrant to perform work under this Contract and shall not knowingly utilize
the services of any subcontractor who will utilize the services of an illegal immigrant to
perform work under this Contract.  Attestations obtained from subcontractors shall be
maintained by the Contractor and made available to District officials upon request.

c. The Contractor shall maintain records for all personnel used in the performance of this
Contract.  Contractor’s records shall be subject to review and random inspection at any
reasonable time upon reasonable notice by the District.
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d. The Contractor understands and agrees that failure to comply with this section will be
subject to the sanctions of Tennessee Code Ann. § 12-3-309 for acts or omissions
occurring after its effective date. This law requires the Chief Procurement Officer to
prohibit a contractor from contracting with, or submitting an offer, proposal, or bid to
contract with the District to supply goods or services for a period of one year after a
contractor is discovered to have knowingly used the services of illegal immigrants during
the performance of this Contract.

e. For purposes of this Contract, "illegal immigrant" shall be defined as any person who is
not either a United Districts citizen, a Lawful Permanent Resident, or a person whose
physical presence in the United Districts is authorized or allowed by the federal
Department of Homeland Security and who, under federal immigration laws and/or
regulations, is authorized to be employed in the U.S. or is otherwise authorized to provide
services under the Contract.

D.10. Records.  The Contractor shall maintain documentation of services rendered under this Contract.
The books, records and documents of the Contractor, insofar as they relate to work performed
under this Contract, shall be maintained for a period of five (5) full years from the final date of this
Contract and shall be subject to audit, at any reasonable time and upon reasonable notice, by the
District, the Comptroller of the Treasury, or their duly appointed representatives.

D.11. Monitoring.  The Contractor’s activities conducted and records maintained pursuant to this
Contract shall be subject to monitoring and evaluation by the District, the Comptroller of the
Treasury, or their duly appointed representatives.

D.12. Progress Reports.  The Contractor shall submit brief, periodic, progress reports to the District as
requested.

D.13. Strict Performance.  Failure by any Party to this Contract to require, in any one or more cases,
the strict performance of any of the terms, covenants, conditions, or provisions of this Contract
shall not be construed as a waiver or relinquishment of any such term, covenant, condition, or
provision.  No term or condition of this Contract shall be held to be waived, modified, or deleted
except by a written amendment signed by the Parties.

D.14. Independent Contractor.  The Parties shall not act as employees, partners, joint venturers, or
associates of one another.  It is expressly acknowledged by the Parties that such Parties are
independent contracting entities and that nothing in this Contract shall be construed to create an
employer/employee relationship or to allow either to exercise control or direction over the manner
or method by which the other transacts its business affairs or provides its usual services.  The
employees or agents of one party shall not be deemed or construed to be the employees or
agents of the other party for any purpose whatsoever.

The Contractor, being an independent contractor and not an employee of the District, agrees to
carry adequate public liability and other appropriate forms of insurance, including adequate public
liability and other appropriate forms of insurance on the Contractor’s employees, and to pay all
applicable taxes incident to this Contract.

D.15. Patient Protection and Affordable Care Act. The Contractor agrees that it will be responsible for
compliance with the Patient Protection and Affordable Care Act (“PPACA”) with respect to itself
and its employees, including any obligation to report health insurance coverage, provide health
insurance coverage, or pay any financial assessment, tax, or penalty for not providing health
insurance.  The Contractor shall indemnify the District and hold it harmless from any costs to the
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District arising from Contractor’s failure to fulfill its PPACA responsibilities for itself or its
employees.

D.16. District Liability.  The District shall have no liability except as specifically provided in this Contract.
In no event will the District be liable to the Contractor or any other party for any lost revenues, lost
profits, loss of business, decrease in the value of any securities or cash position, time, goodwill,
or any indirect, special, incidental, punitive, exemplary or consequential damages of any nature,
whether based on warranty, contract, statute, regulation, tort (including but not limited to
negligence), or any other legal theory that may arise under this Contract or otherwise.

D.17. Force Majeure.  The obligations of the parties to this Contract are subject to prevention by causes
beyond the parties’ control that could not be avoided by the exercise of due care including, but
not limited to, natural disasters, riots, wars, epidemics, or any other similar cause.

D.18. District and Federal Compliance.  The Contractor shall comply with all applicable District and
Federal laws and regulations in the performance of this Contract.

D.19. Governing Law.  This Contract shall be governed by and construed in accordance with the laws
of the District, without regard to its conflict or choice of law rules.  The Tennessee Claims
Commission or the District or federal courts in Tennessee shall be the venue for all claims,
disputes, or disagreements arising under this Contract.  The Contractor acknowledges and
agrees that any rights, claims, or remedies against the District or its employees arising under this
Contract shall be subject to and limited to those rights and remedies available under Tennessee
Code Ann. §§ 9-8-101-408.

D.20. Completeness.  This Contract is complete and contains the entire understanding between the
parties relating to the subject matter contained herein, including all the terms and conditions of
the parties’ agreement.  This Contract supersedes any and all prior understandings,
representations, negotiations, and agreements between the parties relating hereto, whether
written or oral.

D.21. Severability.  If any terms and conditions of this Contract are held to be invalid or unenforceable
as a matter of law, the other terms and conditions of this Contract shall not be affected and shall
remain in full force and effect.  The terms and conditions of this Contract are severable.

D.22. Headings.  Section headings of this Contract are for reference purposes only and shall not be
construed as part of this Contract.

D.23. Incorporation of Additional Documents. Each of the following documents is included as a part of
this Contract by reference.  In the event of a discrepancy or ambiguity regarding the Contractor’s
duties, responsibilities, and performance of this Contract, these items shall govern in the order of
precedence below:

a. any amendment to this Contract, with the latter in time controlling over any earlier amendments;
b. this Contract with any attachments or exhibits (excluding the items listed at subsections c.

through f., below), which includes Attachments A, B, and C;
c. any clarifications of or addenda to the Contractor’s proposal seeking this Contract;
d. the District solicitation, as may be amended, requesting responses in competition for this

Contract;
e. any technical specifications provided to proposers during the procurement process to award this

Contract; and
f. the Contractor’s response seeking this Contract.
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D.24. Insurance.  Contractor shall maintain insurance coverage as specified in this Section. The District
reserves the right to amend or require additional insurance coverage, coverage amounts, and
endorsements required under this Contract. Contractor’s failure to maintain or submit evidence of
insurance coverage, as required, is a material breach of this Contract.  If Contractor loses
insurance coverage, fails to renew coverage, or for any reason becomes uninsured during the
Term, Contractor shall immediately notify the District.  All insurance companies providing
coverage must be: (a) acceptable to the District; (b) authorized by the Tennessee Department of
Commerce and Insurance (“TDCI”); and (c) rated A- / VII or better by A.M. Best.  All coverage
must be on a primary basis and noncontributory with any other insurance or self-insurance
carried by the District.  Contractor agrees to name the District as an additional insured on any
insurance policy with the exception of workers’ compensation (employer liability) and professional
liability (errors and omissions) insurance. All policies must contain an endorsement for a waiver of
subrogation in favor of the District.  Any deductible or self insured retention (“SIR”) over fifty
thousand dollars ($50,000) must be approved by the District.  The deductible or SIR and any
premiums are the Contractor’s sole responsibility. The Contractor agrees that the insurance
requirements specified in this Section do not reduce any liability the Contractor has assumed
under this Contract including any indemnification or hold harmless requirements.

To achieve the required coverage amounts, a combination of an otherwise deficient specific policy
and an umbrella policy with an aggregate meeting or exceeding the required coverage amounts is
acceptable. For example: If the required policy limit under this Contract is for two million dollars
($2,000,000) in coverage, acceptable coverage would include a specific policy covering one
million dollars ($1,000,000) combined with an umbrella policy for an additional one million dollars
($1,000,000). If the deficient underlying policy is for a coverage area without aggregate limits
(generally Automobile Liability and Employers’ Liability Accident), Contractor shall provide a copy
of the umbrella insurance policy documents to ensure that no aggregate limit applies to the
umbrella policy for that coverage area.  In the event that an umbrella policy is being provided to
achieve any required coverage amounts, the umbrella policy shall be accompanied by an
endorsement at least as broad as the Insurance Services Office, Inc. (also known as “ISO”)
“Noncontributory—Other Insurance Condition” endorsement or shall be written on a policy form
that addresses both the primary and noncontributory basis of the umbrella policy if the District is
otherwise named as an additional insured.

Contractor shall provide the District a certificate of insurance (“COI”) evidencing the coverages
and amounts specified in this Section.  The COI must be on a form approved by the TDCI
(standard ACORD form preferred).  The COI must list each insurer’s National Association of
Insurance Commissioners (NAIC) number and be signed by an authorized representative of the
insurer. The COI must list the District – CPO Risk Manager, 312 Rosa L. Parks Ave., 3 rd floor
Central Procurement Office, Nashville, TN 37243 as the certificate holder.  Contractor shall
provide the COI ten (10) business days prior to the Effective Date and again thirty (30) calendar
days before renewal or replacement of coverage.  Contractor shall provide the District evidence
that all subcontractors maintain the required insurance or that subcontractors are included under
the Contractor’s policy.  At any time, the District may require Contractor to provide a valid COI.
The Parties agree that failure to provide evidence of insurance coverage as required is a material
breach of this Contract.  If Contractor self-insures, then a COI will not be required to prove
coverage.  Instead Contractor shall provide a certificate of self-insurance or a letter, on
Contractor’s letterhead, detailing its coverage, policy amounts, and proof of funds to reasonably
cover such expenses.  The District reserves the right to require complete copies of all required
insurance policies, including endorsements required by these specifications, at any time.

The District agrees that it shall give written notice to the Contractor as soon as practicable after
the District becomes aware of any claim asserted or made against the District, but in no event
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later than thirty (30) calendar days after the District becomes aware of such claim. The failure of
the District to give notice shall only relieve the Contractor of its obligations under this Section to
the extent that the Contractor can demonstrate actual prejudice arising from the failure to give
notice.  This Section shall not grant the Contractor or its insurer, through its attorneys, the right to
represent the District in any legal matter, as the right to represent the District is governed by
Tenn. Code Ann. § 8-6-106.

The insurance obligations under this Contract shall be: (1)—all the insurance coverage and policy
limits carried by the Contractor; or (2)—the minimum insurance coverage requirements and policy
limits shown in this Contract; whichever is greater.  Any insurance proceeds in excess of or
broader than the minimum required coverage and minimum required policy limits, which are
applicable to a given loss, shall be available to the District.  No representation is made that the
minimum insurance requirements of the Contract are sufficient to cover the obligations of the
Contractor arising under this Contract.  The Contractor shall obtain and maintain, at a minimum,
the following insurance coverages and policy limits.

a. Commercial General Liability (“CGL”) Insurance

1) The Contractor shall maintain CGL, which shall be written on an ISO Form CG
00 01 occurrence form (or a substitute form providing equivalent coverage) and
shall cover liability arising from property damage, premises and operations
products and completed operations, bodily injury, personal and advertising injury,
and liability assumed under an insured contract (including the tort liability of
another assumed in a business contract).

The Contractor shall maintain single limits not less than one million dollars
($1,000,000) per occurrence.  If a general aggregate limit applies, either the
general aggregate limit shall apply separately to this policy or location of
occurrence or the general aggregate limit shall be twice the required occurrence
limit.

b. Workers’ Compensation and Employer Liability Insurance

1) For Contractors statutorily required to carry workers’ compensation and employer
liability insurance, the Contractor shall maintain:

i. Workers’ compensation in an amount not less than one million dollars
($1,000,000) including employer liability of one million dollars
($1,000,000) per accident for bodily injury by accident, one million dollars
($1,000,000) policy limit by disease, and one million dollars ($1,000,000)
per employee for bodily injury by disease.

2) If the Contractor certifies that it is exempt from the requirements of Tenn. Code
Ann. §§ 50-6-101 – 103, then the Contractor shall furnish written proof of such
exemption for one or more of the following reasons:

i. The Contractor employs fewer than five (5) employees;

ii. The Contractor is a sole proprietor;

iii. The Contractor is in the construction business or trades with no
employees;
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iv. The Contractor is in the coal mining industry with no employees;

v. The Contractor is a District or local government; or

vi. The Contractor self-insures its workers’ compensation and is in
compliance with the TDCI rules and Tenn. Code Ann. § 50-6-405.

c. Automobile Liability Insurance

1) The Contractor shall maintain automobile liability insurance which shall cover
liability arising out of any automobile (including owned, leased, hired, and
non-owned automobiles).

2) The Contractor shall maintain bodily injury/property damage with a limit not less
than one million dollars ($1,000,000) per occurrence or combined single limit.

d. Professional Liability Insurance
1) Professional liability insurance shall be written on an occurrence basis or on a

claims-made basis.  If this coverage is written on a claims-made basis, then:
i. The retroactive date must be shown, and must be on or before the earlier of the

Effective Date of the Contract or the beginning of Contract work or provision of
goods and services;

ii. Insurance must be maintained and evidence of insurance must be provided for at
least five (5) full years from the date of the final Contract payment; and

iii. If coverage is canceled or non-renewed, and not replaced with another
claims-made policy form with a retroactive date on or prior to the Contract
Effective Date, the Contractor must purchase “extended reporting” or “tail
coverage” for a minimum of five (5) full years from the date of the final Contract
payment.

2) Any professional liability insurance policy shall have a limit not less than one
million dollars ($1,000,000) per claim and two million dollars ($2,000,000) in the
aggregate; and

3) If the Contract involves the provision of services by medical professionals, a
policy limit not less than three million ($3,000,000) per claim and three million
dollars ($3,000,000) in the aggregate for medical malpractice insurance.

D.25. Hold Harmless.  The Contractor agrees to indemnify and hold harmless the District as well as its
officers, agents, and employees from and against any and all claims, liabilities, losses, and
causes of action which may arise, accrue, or result to any person, firm, corporation, or other entity
which may be injured or damaged as a result of acts, omissions, or negligence on the part of the
Contractor, its employees, or any person acting for or on its or their behalf relating to this
Contract.  The Contractor further agrees it shall be liable for the reasonable cost of attorneys’
fees, court costs, expert witness fees, and other litigation expenses for the District to enforce the
terms of this Contract.

In the event of any suit or claim, the Parties shall give each other immediate notice and provide
all necessary assistance to respond. The failure of the District to give notice shall only relieve the
Contractor of its obligations under this Section to the extent that the Contractor can demonstrate
actual prejudice arising from the failure to give notice.  This Section shall not grant the Contractor,
through its attorneys, the right to represent the District in any legal matter, as the right to
represent the District is governed by Tenn. Code Ann. § 8-6-106.

10



D.26.    HIPAA Compliance. The District, but only to the extent required by law, and Contractor shall
comply with obligations under Health Insurance Portability and Accountability Act of 1996
("HIPAA"), Health Information Technology for Economic and Clinical Health ("HITECH") Act and
any other  relevant laws and regulations regarding privacy(collectively the "Privacy Rules"). The
obligations set forth in this section shall survive the termination of the Contract.

a. Contractor warrants to the District that it is familiar with the requirements of the Privacy
Rules, and will comply with all applicable requirements in the course of this Contract.

b. Contractor warrants that it will cooperate with the District, including cooperation and
coordination with District privacy officials and other compliance officers required by the
Privacy Rules, in the course of performance of the Contract so that both parties will be in
compliance with the Privacy Rules.

c. The District and the Contractor will sign documents, including but not limited to business
associate agreements, as required by the Privacy Rules and that are reasonably
necessary to keep the District and Contractor in compliance with the Privacy Rules.  This
provision shall not apply if information received or delivered by the parties under this
Contract is NOT “protected health information” as defined by the Privacy Rules, or if the
Privacy Rules permit the parties to receive or deliver the information without entering into
a business associate agreement or signing another such document.

d. The Contractor will indemnify the District and hold it harmless for any violation by the
Contractor or its subcontractors of the Privacy Rules.  This includes the costs of
responding to a breach of protected health information, the costs of responding to a
government enforcement action related to the breach, and any fines, penalties, or
damages paid by the District because of the violation.

D.27. Tennessee Department of Revenue Registration. The Contractor shall comply with all applicable
registration requirements contained in Tenn. Code Ann. § 67-6-601 – 608.  Compliance with
applicable registration requirements is a material requirement of this Contract.

D.28. Debarment and Suspension.  The Contractor certifies, to the best of its knowledge and belief, that
it, its current and future principals, its current and future subcontractors and their principals:

a. are not presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from covered transactions by any federal or District department or
agency;

b. have not within a three (3) year period preceding this Contract been convicted of, or had
a civil judgment rendered against them from commission of fraud, or a criminal offence in
connection with obtaining, attempting to obtain, or performing a public (federal, District, or
local) transaction or grant under a public transaction; violation of federal or District
antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification, or
destruction of records, making false Districtments, or receiving stolen property;

c. are not presently indicted or otherwise criminally or civilly charged by a government entity
(federal, District, or local) with commission of any of the offenses detailed in section b. of
this certification;  and

d. have not within a three (3) year period preceding this Contract had one or more public
transactions (federal, District, or local) terminated for cause or default.
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The Contractor shall provide immediate written notice to the District if at any time it learns that
there was an earlier failure to disclose information or that due to changed circumstances, its
principals or the principals of its subcontractors are excluded, disqualified, or presently fall under
any of the prohibitions of sections a-d.

D. 29 Background Checks. Contractor shall comply with all provisions of Tennessee Code Annotated §
49-5-413(d) for each employee who may have direct contact with school children or who will
come on or about school property when children are present. Contractor shall ensure that
subcontractors, consultants, agents, subsidiaries, and/or affiliates, if any, comply with the
statutory requirements described in this paragraph.

E. SPECIAL TERMS AND CONDITIONS:

E.1. Conflicting Terms and Conditions.  Should any of these special terms and conditions conflict with
any other terms and conditions of this Contract, the special terms and conditions shall be
subordinate to the Contract’s other terms and conditions.

E.2. Confidentiality of Records. Strict standards of confidentiality of records and information shall be
maintained in accordance with applicable District and federal law.  All material and information,
regardless of form, medium or method of communication, provided to the Contractor by the
District or acquired by the Contractor on behalf of the District shall be regarded as confidential
information in accordance with the provisions of applicable District and federal law, District and
federal rules and regulations, departmental policy, and ethical standards.  Such confidential
information shall not be disclosed, and all necessary steps shall be taken by the Contractor to
safeguard the confidentiality of such material or information in conformance with applicable
District and federal law, District and federal rules and regulations, departmental policy, and ethical
standards.

The Contractor’s obligations under this section do not apply to information in the public domain;
entering the public domain but not from a breach by the Contractor of this Contract; previously
possessed by the Contractor without written obligations to the District to protect it; acquired by the
Contractor without written restrictions against disclosure from a third party which, to the
Contractor’s knowledge, is free to disclose the information; independently developed by the
Contractor without the use of the District’s information; or, disclosed by the District to others
without restrictions against disclosure. Nothing in this paragraph shall permit Contractor to
disclose any information that is confidential under federal or District law or regulations, regardless
of whether it has been disclosed or made available to the Contractor due to intentional or
negligent actions or inactions of agents of the District or third parties.

It is expressly understood and agreed the obligations set forth in this section shall survive the
termination of this Contract.

E.3. Prohibited Advertising or Marketing.  The Contractor shall not suggest or imply in advertising or
marketing materials that the Contractor’s goods or services are endorsed by the District.  The
restrictions on Contractor advertising or marketing materials under this section shall survive the
termination of this Contract.

E.4. Lobbying.  The Contractor certifies, to the best of its knowledge and belief, that:

a. No federally appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of an agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any federal loan, the entering
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into of any cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any federal contract, grant, loan, or cooperative
agreement.

b. If any funds other than federally appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member
of Congress in connection with this contract, grant, loan, or cooperative agreement, the
Contractor shall complete and submit Standard Form-LLL, ``Disclosure Form to Report
Lobbying,'' in accordance with its instructions.

c. The Contractor shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers (including subcontracts, sub-grants, and
contracts under grants, loans, and cooperative agreements) and that all subrecipients
shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into and is a prerequisite for making or entering into this
transaction imposed by section 1352, title 31, U.S. Code.

E.5. Extraneous Terms and Conditions.  Contractor shall fill all orders submitted by the District under
this Contract.  No purchase order, invoice, or other documents associated with any sales, orders,
or supply of any good or service under this Contract shall contain any terms or conditions other
than as set forth in the Contract.  Any such extraneous terms and conditions shall be void, invalid
and unenforceable against the District.  Any refusal by Contractor to supply any goods or services
under this Contract conditioned upon the District submitting to any extraneous terms and
conditions shall be a material breach of the Contract and constitute an act of bad faith by
Contractor.

E.6. Equal Opportunity.   The Contractor agrees as follows:

a. The Contractor will not discriminate against any employee or applicant for employment
because of race, color, religion, sex, sexual orientation, gender identity, or national origin.
The Contractor will take affirmative action to ensure that applicants are employed, and
that employees are treated during employment, without regard to their race, color,
religion, sex, sexual orientation, gender identity, or national origin.  Such action shall
include, but not be limited to the following:

(1) Employment, upgrading, demotion, or transfer, recruitment or recruitment advertising;
(2) Layoff or termination;
(3) Rates of pay or other forms of compensation; and
(4) Selection for training, including apprenticeship.

The Contractor agrees to post in conspicuous places, available to employees and applicants for
employment, notices to be provided by the contracting officer setting forth the provisions of this
nondiscrimination clause.

b. The Contractor will, in all solicitations or advertisements for employees placed by or on
behalf of the Contractor, District that all qualified applicants will receive considerations for
employment without regard to race, color, religion, sex, sexual orientation, gender
identity, or national origin.

c. If the District approves any subcontract, the subcontract shall include paragraphs (a) and
(b) above.
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In addition, to the extent applicable the Contractor agrees to comply with 41 C.F. R. § 60-1.4, as
that section is amended from time to time during the term.

E.7. Disclosure of Personal Identity Information. The Contractor shall report to the District any
instances of unauthorized disclosure of confidential information that come to the attention of the
Contractor.  Any such report shall be made by the Contractor within twenty-four (24) hours after
the instance has come to the attention of the Contractor.  The Contractor, at the sole discretion of
the District, shall provide no cost credit monitoring services for individuals that are deemed to be
part of a potential disclosure.  The Contractor shall bear the cost of notification to individuals
having personal identity information involved in a potential disclosure event, including individual
letters and/or public notice.

E.8. Transfer of Contractor’s Obligations.
a. The Contractor shall immediately notify the District in writing of a proposed merger,

acquisition or sale of its business operation, or the part of its business operation that
provides services under this Contract, or that this Contract will be sold to or assumed by
another entity.  The entity that is proposed to assume the Contractor’s duties under this
Contract, whether through merger, acquisition, sale or other transaction, will be
hereinafter described as the “New Entity”.

b. The Contractor (or, if the Contractor no longer exists as a legal entity, the New Entity) will
provide to the District within a reasonable time, information that the District may require
about the merger, acquisition or sale, which may include:

i. the date and terms of the merger, acquisition or sale, including specifically, but
not limited to, adequate documentation of the financial solvency and adequate
capitalization of the proposed New Entity

ii. evidence of financial solvency and adequate capitalization of the proposed New
Entity which may consist of,

(1) Debt;
(2) Assets;
(3) Liabilities;
(4) Cash flow
(5) Percentage of the total revenues of the company that are represented by

this Contract;
(6) The most recent annual financial reports;
(7) The most recent annual financial reports filed with government agencies,

if applicable.
iii. a complete description of the relationship of any New Entity to any parent

company or subsidiary or division resulting from the merger, acquisition or sale of
the original Contractor's business or the part of the original Contractor's business
that provides services under this Contract or from assumption by, or sale to,
another entity of the contract itself, including:

(1) the names and positions of corporate or company officers, project
managers, other Contractor management staff with responsibilities under
the Contract, and numbers and the type of technical or other personnel
who will be responsible for fulfilling the obligations of the Contract, and
any subcontracts that will be used to provide any personal or other
services under the Contract by the New Entity and,
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(2) an organizational chart clearly describing the organizational structure of
the New Entity, parent company, subsidiary, division or other unit of the
entity or parent company with which it has merged or by which it, or the
Contract, has been acquired.

iv. such additional evidence of financial solvency, adequate capitalization and
information regarding corporate organizational and personnel assigned to the
Contract as the District determines is necessary to evaluate the status of the
proposed or consummated merger, acquisition or sale.

c. The original Contractor shall immediately notify the District in writing in the event of a
change in its legal name and/or Federal Employer Identification Number (FEIN). The
Contractor shall comply with  District requests for  copies of any documents that have
been filed with District corporate records officials or other officials in the District of its
incorporation that verify the name change and a narrative description of the reasons for
the name change. If a New Entity has succeeded to the interest of the original Contractor,
it shall immediately provide the District written notification of its Federal Employer
Identification Number (FEIN), its complete corporate name, District of incorporation, and
other documentation required to effectuate the transfer.

d. Notwithstanding any other provisions of this Contract to the contrary, the District may
immediately terminate this Contract in whole or in stages in the event that it determines
that the New Entity

i. has been debarred from District or Federal contracting in the past five years

ii. has had a contract terminated for cause by the District within the past five years.

The Contractor shall be entitled to compensation for satisfactory, authorized service
completed as of the termination date, but in no event shall the District be liable to the
Contractor or New Entity for compensation for any service which has not been rendered.
Upon such termination, the Contractor or New Entity shall have no right to any actual
general, special, incidental, consequential, or any other damages whatsoever of any
description or amount.

e. The New Entity shall provide to the District within ten (10) business days of the District’s
request, a notarized Districtment signed by an individual authorized to bind the New
Entity certifying that all liabilities and obligations incurred by the former Contractor are
assumed by the New Entity.

f. If the New Entity owes money to the District, it acknowledges that Tennessee Code Ann.
§ 9-4-604 requires repayment of these funds and will enter into a legally binding
agreement for repayment.

IN WITNESS WHEREOF,
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GRANT CONTRACT 
BETWEEN THE STATE OF TENNESSEE,  

DEPARTMENT OF HUMAN SERVICES  
AND  

ELIZABETHTON CITY SCHOOL DISTRICT 
  

This grant contract (“Grant Contract”), by and between the State of Tennessee, Department of Human  
Services, hereinafter referred to as the “State” or the “Grantor State Agency” and Grantee Elizabethton 
City School District, hereinafter referred to as the “Grantee,” is for the provision of Pre-Employment 
Transition Services, as further defined in the "SCOPE OF SERVICES AND DELIVERABLES."  
  
Grantee Edison Vendor ID # 2068 
  
A. SCOPE OF SERVICES AND DELIVERABLES:  
  
A.1. The Grantee shall provide the scope of services and deliverables (“Scope”) as required, 

described, and detailed in this Grant Contract.  
  
A.2. Definitions:  
  

a. “Community Tennessee Rehabilitation Center” (“CTRC”) means a network of Vocational 
Rehabilitation Services Program facilities that provide rehabilitation services for 
individuals and employers in their surrounding areas.   

  
b. “Counseling on Post-Secondary Education” means providing information on course 

offerings, career options, types of academic and occupational training needed to succeed 
in the workplace, and postsecondary opportunities associated with career fields or 
pathways.   

  
c. “Fair Labor Standards Act” is a United States labor law which establishes minimum 

wage, overtime pay eligibility, recordkeeping, and child labor standards affecting full-time 
and part-time workers in the private sector and in federal, state, and local governments.  

  
d. “Instruction in Self-advocacy” means instruction to further an individual’s ability to 

effectively communicate, convey, negotiate, or assert his/her own interests and/or 
desires.   

  
e. “Instructional Unit” means a unit of measure consisting of fifteen (15) consecutive 

minutes of instruction in pre-employment transition services to a Student with a Disability.   
  

f. “Job Exploration Counseling” means counseling intended to foster motivation, 
consideration of employment opportunities and informed career path decision-making.    

  
g. “Pre-employment Transition Services” (“Pre-ETS”) means pre-employment transition 

services as defined in 34 CFR § 361.5(c)(42) and 34 CFR § 361.48.  
  
h. “Pre-ETS Specialist” means a professional, employed by the Tennessee Vocational 

Rehabilitation Services program, who collects eligibility documentation, manages Pre-
ETS case files, and provides technical assistance.  

  
i. “Pre-ETS Contractor” means a/an individual, for-profit corporation, non-profit corporation, 

special purpose corporation or association, partnership, joint venture, or limited liability 
company contracted with the State to provide Pre-Employment Transition Services in 
Tennessee.  

  
j. “Student with a Disability” means an individual with a disability in a secondary, 

postsecondary, or other recognized education program who meets the requirements of 
34 CFR § 361.5(c)(51).   
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k. “Work-based Learning Services” (“WBL”) means an educational approach or instructional 

methodology that uses the workplace or real work to provide students with the knowledge 
and skills that will help them connect school experiences to real-life work activities and 
future career opportunities.  Work-based Learning Services consists of work-based 
learning activities and may include work-based learning capstone experiences.   

  
a. Work-based Learning Activities include but are not limited to:  

  
(1) Job Shadowing: on-the-job learning, career development, and leadership 

development intervention. Job shadowing involves working with another 
employee who might have a different job in hand, might have something to 
teach, or can help the person shadowing him or her to learn new aspects related 
to the job, organization, certain behaviors, or competencies.  

  
(2) Workplace Tours: A group excursion for the purpose of first-hand observation to 

specific work sites. Students learn about the business, meet employees, ask 
questions, and observe work in progress.  

  
(3) Informational Interviews: An informational interview is an informal conversation 

with someone working in a career area/job that interests you, who will give you 
information and advice. It is an effective research tool in addition to reading 
books, exploring the internet, and examining job descriptions. It is not a job 
interview, and the objective is not to find job openings.  

  
Work-based learning activities must be in an integrated setting in the community or 
school site chosen as a result of an expressed interest, or interest inventory assessment 
of other identifiable measures.   
  

b.  A work-based learning capstone is a unique work experience in an integrated setting 
that is offered by an organization to a Student with a Disability, where the work 
experience may be paid or unpaid. The Grantee affirms that any paid capstone 
experience shall comply with the Fair Labor Standards Act and any other applicable 
state and federal labor law(s).  The Grantee will document that the following six criteria 
are met:  
  
(1) The capstone experience, even though it may include actual operation of the 

facilities of the employer, is similar to training which would be given in an 
educational environment;  

(2) The capstone experience is for the benefit of the Student with a Disability;  
(3) The Student with a Disability does not displace regular employees, but works 

under close supervision of existing staff;  
(4) The employer that provides the training derives no immediate advantage from 

the activities of the Student with a Disability; and on occasion its operations may 
actually be impeded;  

(5) The Student with a Disability is not necessarily entitled to a job at the conclusion 
of the capstone experience;  

(6) The employer and the Student with a Disability understand that the Student with 
a Disability is not entitled to wages for the time spent in the capstone experience.  
  

The job site where the work-based learning capstone experience takes place must be in 
an integrated setting in the community chosen as a result of a documented expressed 
interest, or interest inventory assessment of other identifiable measures. Job site 
documentation must include the signature, name, address, and contact information of 
authorizing personnel associated with the job site and date capstone was completed.   
  
Prior to beginning work-based learning capstone experiences, the Grantee must 
document the WBL agreement through the State provided template for each work-based 
learning capstone experience. These WBL agreements must be kept on file and may be 



01-20-22 GG 
RFS 34570-50723 

Z23-70507 

3 
 

requested at any time by the State for review.  Grantee will continue to report on each 
Work-Based Learning Capstone experience in the Individualized Student Report until the 
Capstone experience has been completed.   

  
l. “Workplace Readiness Training” means training in the development of social skills and 

independent living skills, such as communication and interpersonal skills, financial 
literacy, orientation and mobility skills, job-seeking skills, and employer expectations.    

  
m. “Workforce Innovation and Opportunity Act” (“WIOA”) means the federal law codified at 

29 U.S.C. § 3101 et seq. designed to strengthen and improve the nation’s public 
workforce development system by helping Americans with barriers to employment, 
including individuals with disabilities, achieve high quality careers and helping employers 
hire and retain skilled workers.   

  
n. “Vocational Rehabilitation Services Program” (“VR”) means a program that provides 

directly or facilitates the provision of one or more vocational rehabilitation services to 
individuals with disabilities to enable those individuals to maximize their opportunities for 
employment, including career advancement.  

  
A.3. The Grantee shall offer the following five (5) Pre-employment Transition Service activities for 

Students with Disabilities in accordance with the Public Law 113-128, Workforce Innovation and 
Opportunity Act of 2014 (WIOA), Section 422, and Code of Federal Regulations, Title 34, Part 
361, as amended:    

  
(1) Job Exploration Counseling;  
(2) Work-based Learning Services;  
(3) Workplace Readiness Training to develop social and independent living skills;  
(4) Instruction in Self-advocacy; and  
(5) Transition or Post-secondary Education Counseling on Opportunities for Enrollment in 

Comprehensive Programs at Institutions of Higher Education.  
  

The Grantee agrees to collaborate with the State and CTRC network to provide Pre-ETS to 
students with disabilities. The State shall assign a Pre-ETS Specialist to coordinate efforts 
between the Grantee and the State. Prior to expanding services through a Pre-ETS Contractor, 
the Grantee shall submit a written request to the State. Such request shall detail the name of the 
Pre-ETS Contractor, approximate number of eligible students to receive services from the Pre-
ETS Contractor, timeline for entry into the school(s) and the names of the schools in which the 
Pre-ETS Contractor will provide services. The State shall review the request within thirty (30) 
business days and accept or reject the request. The Grantee shall not expand services without 
written approval from the State.   
  
The Grantee agrees to coordinate any expansion effort with the State and will comply with all 
requests and directives by the State. In the event the Grantee needs assistance, the State will 
assist in coordinating efforts to find a Pre-ETS Contractor that meets the Grantee’s needs and 
requirements. A student may receive instruction in similar Pre-ETS activities from multiple 
sources for during a reporting period provided that there is no duplication. The State shall not be 
responsible for Pre-ETS Contractor admittance into school(s).  
  

A.4. Grantee shall employ sufficient staff to provide Pre-ETS, as outlined in Section A.3. above, and 
develop corresponding job specifications for each position funded by this Grant Contract. The 
State shall provide sample job descriptions to the Grantee upon request.  

  
A.5. The Grantee agrees to provide accessible office facilities for staff, applicants and eligible 

students and will make reasonable efforts to accommodate individuals with disabilities, in 
compliance with state and federal law, including, but not limited to, the Americans with 
Disabilities Act.  
  

A.6. The Grantee’s performance of this Grant Contract shall not supplant or replace any transition 
activities that the Grantee already performs and shall not replace the performance of any school 
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personnel’s regular duties. The Grantee agrees to provide all technical and administrative 
services as needed for Grant Contract completion.  The Grantee agrees to monitor and review all 
work performed; and coordinate budgeting and scheduling to assure that the Grant Contract is 
completed within budget, on schedule, and in accordance with approved procedures, applicable 
laws, and regulations.  
  
The Grantee shall:  
  
a. Obtain written permission on the State provided form from the parent or legal guardian of 

any Student with a Disability that is under eighteen (18) years of age or age-appropriate 
consent of the Student with a Disability and shall provide said permission documents and 
proof of eligibility to receive Pre-ETS to the State prior to delivering Pre-ETS to a student 
with a disability.  

    
b. Comply with 2 CFR § 200.430 Compensation - personal services and 2 CFR § 200.431 

Compensation - fringe benefits, when calculating the salaries and benefits of personnel 
under this Grant Contract and monitoring time and labor.  

  
c. Keep and maintain an accurate account of personnel time and submit monthly 

timesheets of staff positions funded by this Grant Contract to the State. Timesheets must 
be completed and signed by each person providing direct services under the Grant 
Contract. Staff positions funded by this Grant Contract shall adhere to the Grantee’s 
established employee leave policies. The Grantee shall establish and maintain internal 
control policies that describe the separation of duties and monitoring and oversight of 
timesheet completion. The Grantee shall verify that timesheets have been reviewed prior 
to submission and comply with its written timesheet policy.   

  
d. Submit detailed service reports, on the State provided form, in a file format approved by 

the State (Excel, Word, Adobe PDF, etc.). Service reports shall include demographic 
information about the individuals served and the services provided. The monthly service 
reports shall include, at a minimum, the following:  

  
(1) Name of the client/Student with a Disability;  
(2) Specific services and/or activities provided to each Student with a Disability;  
(3) Number of instructional units and/or activities provided; and  
(4) Name and location of school where each Student with a Disability is registered.  

  
The Grantee shall submit individualized student reports no later than the fifteenth (15) 
day of each month after services have been provided and monthly progress reports no 
later than the thirty (30) calendar days after services have been provided. Final 
outcomes (employment, enrollment in post-secondary education, advancement to the 
next grade, etc.) achieved by students with a disability, receiving Pre-ETS from the 
Grantee, shall be reported to State no later than the June 30 of each year of the Grant 
Contract’s Term.   The Grantee shall provide any other reports related to the Grant 
Contract that may be requested by the State.  

  
e. Refer any regular education or special education Student with a Disability who needs 

more intensive or individualized services to the State, Vocational Rehabilitation (VR) 
program. These referrals shall include those students with Individualized Education 
Programs (IEP), 504 plans, and serious health conditions, in accordance with the 
appropriate parental/guardian or age-appropriate student’s consent. The Grantee shall 
provide Students with a Disability information about VR throughout the provision of Pre-
ETS and may collaborate with the Pre-ETS Specialist to host VR informational sessions. 
Students who need VR services may be referred to the Vocational Rehabilitation 
program at the beginning of the individual’s junior year in high school.  

  
f. Provide VR staff with access to school records and assessment reports, in accordance 

with the Family, Educational Rights and Privacy Act (FERPA), the Health Insurance 
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Portability and Accountability Act (HIPAA), and with parental/guardian consent or consent 
of the student at the age of majority.   

  
A.7. The Grantee shall actively engage in assuring that all eligible and interested students have the 

access, resources and information needed to participate in Pre-ETS activities, including but not 
limited to the following:  

  
a. When appropriate, serve as a Pre-ETS subject matter expert at individualized education 

program meetings for students with disabilities;  
  
b. Serve as a resource to local workforce development boards, one-stop centers, and 

employers to actively participate in the development of work opportunities for individual 
students with disabilities. Those opportunities may include internships, apprenticeships, 
summer employment and other employment opportunities available throughout the 
school year; or  

  
c. When appropriate, serve as a Pre-ETS subject matter expert at person-centered 

planning meetings for individuals receiving services under title XIX of the Social Security 
Act (42 U.S.C. § 1396 et seq.).  

  
A.8. The Grantee shall perform this Grant Contract consistent with VR’s current approved DRS State 

Plan as required by Rehabilitation Act of 1973; 34 CFR § 361.28(a)(4), as amended.  The State 
will monitor the performance of the Grantee throughout the duration of the Grant Contract. The 
Grantee shall provide services under the Grant Contract at an acceptable level of quality as 
determined by State and in a manner consistent with contemporary standards, customs, and 
practices. In the event of a performance deficiency, the State may direct the Grantee in writing to 
provide a corrective action plan.  If directed by the State, the Grantee shall prepare and submit to 
the State a written Corrective Action Plan no later than thirty (30) calendar days after the date of 
the State’s notice of deficiency.  Upon the State’s approval of the corrective action plan, the 
Grantee shall carry out the measures described in the corrective action plan no later than thirty 
(30) calendar days after the State’s approval of the corrective action plan.   

  
A.9. Neither the State nor the Grantee shall enter into an arrangement with an entity holding a special 

wage certificate under Section 14(c) of the Fair Labor Standards Act for the purpose of operating 
a program under which a student with a disability is engaged in work at a subminimum wage. 
Both parties shall adhere to the documentation requirements under Section 511 of the Workforce 
Innovations Opportunity Act (WIOA) for students with disabilities seeking subminimum wage 
employment.  
  

A.10. Staff Roster. The Grantee shall send a roster of its staff to the Pre-ETS Specialist within the first 
thirty (30) calendar days of this Contract's Term. An updated roster with complete list of current 
staff providing services must be submitted t to the Pre-ETS Specialist assigned to the Grantee 
and a copy sent VR.Contracts.DHS@tn.gov any time there is a change in staff who provide Pre-
ETS services.   

  
A.11. At no additional cost to the State, throughout the Term the Grantee shall comply with 2019 

Tennessee Laws Pub. Ch. 71, any rules the State may promulgate pursuant to the same, and 
any written directive the State issues to the Grantee pertaining to background checks.  

  
A.12. Incorporation of Federal Award Identification Worksheet. The federal award identification 

worksheet, which appears as Attachment C, is incorporated in this Grant Contract. 
  
B. TERM OF CONTRACT:  
  
  This Grant Contract shall be effective on October 1, 2022 (“Effective Date”) and extend for a 

period of twenty-four (24) months after the Effective Date (“Term”).  The State shall have no 
obligation to the Grantee for fulfillment of the Scope outside the Term.   

  
C. PAYMENT TERMS AND CONDITIONS:    
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C.1. Maximum Liability.  In no event shall the maximum liability of the State under this Grant Contract 

exceed Seventy Six Thousand Eighty Five Dollars and Fifty Nine Cents ($76,085.59) (“Maximum 
Liability”).  The Grant Budget, attached and incorporated as Attachment A and Attachment A-1 is 
the maximum amount due the Grantee under this Grant Contract.  The Grant Budget line-items 
include, but are not limited to, all applicable taxes, fees, overhead, and all other direct and 
indirect costs incurred or to be incurred by the Grantee.  

  
C.2. Compensation Firm.  The Maximum Liability of the State is not subject to escalation for any 

reason unless amended.  The Grant Budget amounts are firm for the duration of the Grant 
Contract and are not subject to escalation for any reason unless amended, except as provided in 
Section C.6.  

  
C.3. Payment Methodology.  The Grantee shall be reimbursed for actual, reasonable, and necessary 

costs based upon the Grant Budget, not to exceed the Maximum Liability established in Section 
C.1.  Upon progress toward the completion of the Scope, as described in Section A of this Grant 
Contract, the Grantee shall submit invoices prior to any reimbursement of allowable costs.    
  

C.4. Travel Compensation.  Reimbursement to the Grantee for travel, meals, or lodging shall be 
subject to amounts and limitations specified in the "State Comprehensive Travel Regulations," as 
they are amended from time to time, and shall be contingent upon and limited by the Grant 
Budget funding for said reimbursement.    

  
C.5. Invoice Requirements. The Grantee shall invoice the State no more often than monthly, with all 

necessary supporting documentation, and present such to:  
  
  Department of Human Services  
  James K. Polk Building, 15th Floor  
  505 Deaderick Street  
  Nashville TN, 37243  

  
a. Each invoice shall clearly and accurately detail all of the following required information 

(calculations must be extended and totaled correctly).  
  
(1) Invoice/Reference Number (assigned by the Grantee).  
(2) Invoice Date.  
(3) Invoice Period (to which the reimbursement request is applicable).  
(4) Grant Contract Number (assigned by the State).   
(5) Grantor:  Department of Human Services, Division of Rehabilitation  
(6) Grantor Number (assigned by the Grantee to the above-referenced Grantor).  
(7) Grantee Name.   
(8) Grantee Tennessee Edison Registration ID Number Referenced in Preamble of 

this Grant Contract.  
(9) Grantee Remittance Address.  
(10) Grantee Contact for Invoice Questions (name, phone, or fax).  
(11) Itemization of Reimbursement Requested for the Invoice Period— it must detail, 

at minimum, all of the following:   
  
i. The amount requested by Grant Budget line-item (including any 

travel expenditure reimbursement requested and for which 
documentation and receipts, as required by "State Comprehensive 
Travel Regulations," are attached to the invoice).  

ii. The amount reimbursed by Grant Budget line-item to date.  
iii.  The total amount reimbursed under the Grant Contract to date.  
iv.  The total amount requested (all line-items) for the Invoice Period. 
  

b. The Grantee understands and agrees to all of the following.  
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(1) An invoice under this Grant Contract shall include only reimbursement requests 
for actual, reasonable, and necessary expenditures required in the delivery of 
service described by this Grant Contract and shall be subject to the Grant 
Budget and any other provision of this Grant Contract relating to allowable 
reimbursements.   

(2) An invoice under this Grant Contract shall not include any reimbursement 
request for future expenditures.  

(3) An invoice under this Grant Contract shall initiate the timeframe for 
reimbursement only when the State is in receipt of the invoice, and the invoice 
meets the minimum requirements of this section C.5.  

  
C.6. Budget Line-items. Expenditures, reimbursements, and payments under this Grant Contract shall 

adhere to the Grant Budget.  The Grantee may request revisions of Grant Budget line-items by 
letter, giving full details supporting such request, provided that such revisions do not increase 
total Grant Budget amount.  Grant Budget line-item revisions may not be made without prior, 
written approval of the State in which the terms of the approved revisions are explicitly set forth.  
Any increase in the total Grant Budget amount shall require a Grant Contract amendment.  

  
C.7. Disbursement Reconciliation and Close Out.  The Grantee shall submit any final invoice and a 

grant disbursement reconciliation report within sixty (60) days of the Grant Contract end date, in 
form and substance acceptable to the State.  
  
a. If total disbursements by the State pursuant to this Grant Contract exceed the amounts 

permitted by the section C, payment terms and conditions of this Grant Contract, the 
Grantee shall refund the difference to the State.  The Grantee shall submit the refund 
with the final grant disbursement reconciliation report.  

  
b. The State shall not be responsible for the payment of any invoice submitted to the State 

after the grant disbursement reconciliation report.  The State will not deem any Grantee 
costs submitted for reimbursement after the grant disbursement reconciliation report to 
be allowable and reimbursable by the State, and such invoices will NOT be paid.  

  
c. The Grantee’s failure to provide a final grant disbursement reconciliation report to the 

State as required by this Grant Contract shall result in the Grantee being deemed 
ineligible for reimbursement under this Grant Contract, and the Grantee shall be required 
to refund any and all payments by the State pursuant to this Grant Contract.  

  
d. The Grantee must close out its accounting records at the end of the Term in such a way 

that reimbursable expenditures and revenue collections are NOT carried forward.  
  

C.8. Indirect Cost.  Should the Grantee request reimbursement for indirect costs, the Grantee must 
submit to the State a copy of the indirect cost rate approved by the cognizant federal agency or 
the cognizant state agency, as applicable.  The Grantee will be reimbursed for indirect costs in 
accordance with the approved indirect cost rate and amounts and limitations specified in the 
attached Grant Budget.  Once the Grantee makes an election and treats a given cost as direct or 
indirect, it must apply that treatment consistently and may not change during the Term.  Any 
changes in the approved indirect cost rate must have prior approval of the cognizant federal 
agency or the cognizant state agency, as applicable.  If the indirect cost rate is provisional during 
the Term, once the rate becomes final, the Grantee agrees to remit any overpayment of funds to 
the State, and subject to the availability of funds the State agrees to remit any underpayment to 
the Grantee.  
 

C.9. Cost Allocation.  If any part of the costs to be reimbursed under this Grant Contract are joint 
costs involving allocation to more than one program or activity, such costs shall be allocated and 
reported in accordance with the provisions of Department of Finance and Administration Policy 
Statement 03 or any amendments or revisions made to this policy statement during the Term.  

  
C.10. Payment of Invoice.  A payment by the State shall not prejudice the State's right to object to or 

question any reimbursement, invoice, or related matter.  A payment by the State shall not be 
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construed as acceptance of any part of the work or service provided or as approval of any 
amount as an allowable cost.    

  
C.11. Non-allowable Costs.  Any amounts payable to the Grantee shall be subject to reduction for 

amounts included in any invoice or payment that are determined by the State, on the basis of 
audits or monitoring conducted in accordance with the terms of this Grant Contract, to constitute 
unallowable costs.    

  
C.12. State’s Right to Set Off.  The State reserves the right to set off or deduct from amounts that are 

or shall become due and payable to the Grantee under this Grant Contract or under any other 
agreement between the Grantee and the State of Tennessee under which the Grantee has a 
right to receive payment from the State.  

  
C.13. Prerequisite Documentation.  The Grantee shall not invoice the State under this Grant Contract 

until the State has received the following, properly completed documentation.    
  

a. The Grantee shall complete, sign, and return to the State an "Authorization Agreement 
for Automatic Deposit (ACH Credits) Form" provided by the State.  By doing so, the 
Grantee acknowledges and agrees that, once this form is received by the State, all 
payments to the Grantee under this or any other grant contract will be made by 
automated clearing house (“ACH”).  

  
b. The Grantee shall complete, sign, and return to the State the State-provided W-9 form.  

The taxpayer identification number on the W-9 form must be the same as the Grantee’s 
Federal Employer Identification Number or Social Security Number referenced in the 
Grantee’s Edison registration information.   

  
D. STANDARD TERMS AND CONDITIONS:  
  
D.1. Required Approvals.  The State is not bound by this Grant Contract until it is signed by the 

parties and approved by appropriate officials in accordance with applicable Tennessee laws and 
regulations (depending upon the specifics of this Grant Contract, the officials may include, but 
are not limited to, the Commissioner of Finance and Administration, the Commissioner of Human 
Resources, and the Comptroller of the Treasury).  

  
D.2. Modification and Amendment.  This Grant Contract may be modified only by a written 

amendment signed by all parties and approved by the officials who approved the Grant Contract 
and, depending upon the specifics of the Grant Contract as amended, any additional officials 
required by Tennessee laws and regulations (the officials may include, but are not limited to, the 
Commissioner of Finance and Administration, the Commissioner of Human Resources, and the 
Comptroller of the Treasury).  

  
D.3. Termination for Convenience.  The State may terminate this Grant Contract without cause for any 

reason.  A termination for convenience shall not be a breach of this Grant Contract by the State.  
The State shall give the Grantee at least thirty (30) days written notice before the effective 
termination date.  The Grantee shall be entitled to compensation for authorized expenditures and 
satisfactory services completed as of the termination date, but in no event shall the State be 
liable to the Grantee for compensation for any service that has not been rendered.  The final 
decision as to the amount for which the State is liable shall be determined by the State.   The 
Grantee shall not have any right to any actual general, special, incidental, consequential, or any 
other  
damages whatsoever of any description or amount for the State’s exercise of its right to terminate 
for convenience.   

  
D.4. Termination for Cause.  If the Grantee fails to properly perform its obligations under this Grant 

Contract, or if the Grantee violates any terms of this Grant Contract, the State shall have the right 
to immediately terminate this Grant Contract and withhold payments in excess of fair 
compensation for completed services.  Notwithstanding the exercise of the State’s right to 
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terminate this Grant Contract for cause, the Grantee shall not be relieved of liability to the State 
for damages sustained by virtue of any breach of this Grant Contract by the Grantee.  

  
D.5. Subcontracting.  The Grantee shall not assign this Grant Contract or enter into a subcontract for 

any of the services performed under this Grant Contract without obtaining the prior written 
approval of the State.  If such subcontracts are approved by the State, each shall contain, at a 
minimum, sections of this Grant Contract pertaining to "Conflicts of Interest," “Lobbying,”  
"Nondiscrimination," “Public Accountability,” “Public Notice,” and “Records" (as identified by the 
section headings).  Notwithstanding any use of approved subcontractors, the Grantee shall 
remain responsible for all work performed.  

  
D.6. Conflicts of Interest.  The Grantee warrants that no part of the total Grant Contract Amount shall 

be paid directly or indirectly to an employee or official of the State of Tennessee as wages, 
compensation, or gifts in exchange for acting as an officer, agent, employee, subcontractor, or 
consultant to the Grantee in connection with any work contemplated or performed relative to this 
Grant Contract.    

  
D.7. Lobbying.  The Grantee certifies, to the best of its knowledge and belief, that:   
  

a. No federally appropriated funds have been paid or will be paid, by or on behalf of the  
undersigned, to any person for influencing or attempting to influence an officer or 
employee of an agency, a Member of Congress, an officer or employee of Congress, or 
an employee of a Member of Congress in connection with the awarding of any federal 
contract, the making of any federal grant, the making of any federal loan, the entering 
into of any cooperative agreement, and the extension, continuation, renewal, 
amendment, or modification of any federal contract, grant, loan, or cooperative 
agreement.  

  
b. If any funds other than federally appropriated funds have been paid or will be paid to any 

person for influencing or attempting to influence an officer or employee of any agency, a 
Member of Congress, an officer or employee of Congress, or an employee of a Member 
of Congress in connection with this contract, grant, loan, or cooperative agreement, the  
Grantee shall complete and submit Standard Form-LLL, “Disclosure of Lobbying 
Activities,'' in accordance with its instructions.  

  
c. The Grantee shall require that the language of this certification be included in the award 

documents for all sub-awards at all tiers (including subcontracts, sub-grants, and 
contracts under grants, loans, and cooperative agreements) and that all subrecipients 
shall certify and disclose accordingly.    

  
This certification is a material representation of fact upon which reliance was placed when this 
transaction was made or entered into and is a prerequisite for making or entering into this 
transaction imposed by 31 U.S.C. § 1352.  

  
D.8. Communications and Contacts.  All instructions, notices, consents, demands, or other 

communications required or contemplated by this Grant Contract shall be in writing and shall be 
made by certified, first-class mail, return receipt requested and postage prepaid, by overnight 
courier service with an asset tracking system, or by email or facsimile transmission with recipient 
confirmation.  All communications, regardless of method of transmission, shall be addressed to 
the respective party as set out below:    
  

  The State:  
  
Gina Burnett, Program Coordinator 
Division of Rehabilitation Services 
505 Deaderick Street, 15th Floor 
Nashville, TN 37243 
gina.burnett@tn.gov 
(615) 350-4357 

mailto:gina.burnett@tn.gov
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  The Grantee:  

  
Josh Boatman, Asst. Director of Schools 
Elizabethton City School District 
804 South Watauga Avenue 
Elizabethton, TN 37643 
josh.boatman@ecschools.net 
Telephone # 423-547-8000, ext. 8203 
 
A change to the above contact information requires written notice to the person designated by the 
other party to receive notice.     

  
All instructions, notices, consents, demands, or other communications shall be considered 
effectively given upon receipt or recipient confirmation as may be required.  

  
D.9.  Subject to Funds Availability.  This Grant Contract is subject to the appropriation and availability 

of State or Federal funds.  In the event that the funds are not appropriated or are otherwise 
unavailable, the State reserves the right to terminate this Grant Contract upon written notice to 
the Grantee.  The State’s right to terminate this Grant Contract due to lack of funds is not a 
breach of this Grant Contract by the State.  Upon receipt of the written notice, the Grantee shall 
cease all work associated with the Grant Contract.  Should such an event occur, the Grantee 
shall be entitled to compensation for all satisfactory and authorized services completed as of the 
termination date.  Upon such termination, the Grantee shall have no right to recover from the 
State any actual, general, special, incidental, consequential, or any other damages whatsoever of 
any description or amount.  

  
D.10.  Nondiscrimination.  The Grantee hereby agrees, warrants, and assures that no person shall be 

excluded from participation in, be denied benefits of, or be otherwise subjected to discrimination 
in the performance of this Grant Contract or in the employment practices of the Grantee on the 
grounds of handicap or disability, age, race, color, religion, sex, national origin, or any other 
classification protected by federal, Tennessee state constitutional, or statutory law.  The Grantee 
shall, upon request, show proof of nondiscrimination and shall post in conspicuous places, 
available to all employees and applicants, notices of nondiscrimination.  

  
D.11. HIPAA Compliance.  The State and the Grantee shall comply with obligations under the Health  

Insurance Portability and Accountability Act of 1996 (HIPAA), Health Information Technology for 
Economic and Clinical Health Act (HITECH) and any other relevant laws and regulations 
regarding privacy (collectively the “Privacy Rules”).  The obligations set forth in this Section shall 
survive the termination of this Grant Contract.   

  
a. The Grantee warrants to the State that it is familiar with the requirements of the Privacy 

Rules and will comply with all applicable HIPAA requirements in the course of this Grant 
Contract.  

  
b. The Grantee warrants that it will cooperate with the State, including cooperation and 

coordination with State privacy officials and other compliance officers required by the 
Privacy Rules, in the course of performance of this Grant Contract so that both parties 
will be in compliance with the Privacy Rules.   

  
c. The State and the Grantee will sign documents, including but not limited to business 

associate agreements, as required by the Privacy Rules and that are reasonably 
necessary to keep the State and the Grantee in compliance with the Privacy Rules.  This 
provision shall not apply if information received by the State under this Grant Contract is  
NOT “protected health information” as defined by the Privacy Rules, or if the Privacy 
Rules permit the State to receive such information without entering into a business 
associate agreement or signing another such document.  
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D.12. Public Accountability.  If the Grantee is subject to Tenn. Code Ann. § 8-4-401 et seq., or if this 
Grant Contract involves the provision of services to citizens by the Grantee on behalf of the 
State, the Grantee agrees to establish a system through which recipients of services may 
present grievances about the operation of the service program. The Grantee shall also display in 
a prominent place, located near the passageway through which the public enters in order to 
receive Grant supported services, a sign at least eleven inches (11") in height and seventeen 
inches (17") in width stating:  
  
NOTICE:  THIS AGENCY IS A RECIPIENT OF TAXPAYER FUNDING. IF YOU OBSERVE AN  
AGENCY DIRECTOR OR EMPLOYEE ENGAGING IN ANY ACTIVITY WHICH YOU 
CONSIDER TO BE ILLEGAL, IMPROPER, OR WASTEFUL, PLEASE CALL THE STATE 
COMPTROLLER’S TOLL-FREE HOTLINE:  1-800-232-5454.  

  
  The sign shall be on the form prescribed by the Comptroller of the Treasury.  The Grantor State 

Agency shall obtain copies of the sign from the Comptroller of the Treasury, and upon request 
from the Grantee, provide Grantee with any necessary signs.  

  
D.13. Public Notice. All notices, informational pamphlets, press releases, research reports, signs, and 

similar public notices prepared and released by the Grantee in relation to this Grant Contract 
shall include the statement, “This project is funded under a grant contract with the State of  
Tennessee.” All notices by the Grantee in relation to this Grant Contract shall be approved by the 
State.  

  
D.14. Licensure. The Grantee, its employees, and any approved subcontractor shall be licensed 

pursuant to all applicable federal, state, and local laws, ordinances, rules, and regulations and 
shall upon request provide proof of all licenses.  

  
D.15. Records. The Grantee and any approved subcontractor shall maintain documentation for all 

charges under this Grant Contract.  The books, records, and documents of the Grantee and any 
approved subcontractor, insofar as they relate to work performed or money received under this 
Grant Contract, shall be maintained in accordance with applicable Tennessee law.  In no case 
shall the records be maintained for a period of less than five (5) full years from the date of the 
final payment.  The Grantee’s records shall be subject to audit at any reasonable time and upon 
reasonable notice by the Grantor State Agency, the Comptroller of the Treasury, or their duly 
appointed representatives.    

  
  The records shall be maintained in accordance with Governmental Accounting Standards Board  
  (GASB) Accounting Standards or the Financial Accounting Standards Board (FASB) Accounting 
 Standards Codification, as applicable, and any related AICPA Industry Audit and Accounting 
 guides.    
  
  In addition, documentation of grant applications, budgets, reports, awards, and expenditures will 

be maintained in accordance with U.S. Office of Management and Budget’s Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards.  
Grant expenditures shall be made in accordance with local government purchasing policies and 
procedures and purchasing procedures for local governments authorized under state law.  The 
Grantee shall also comply with any recordkeeping and reporting requirements prescribed by the 
Tennessee Comptroller of the Treasury.  

  
The Grantee shall establish a system of internal controls that utilize the COSO Internal Control - 
Integrated Framework model as the basic foundation for the internal control system.  The 
Grantee shall incorporate any additional Comptroller of the Treasury directives into its internal 
control system.  

  
Any other required records or reports which are not contemplated in the above standards shall 

 follow the format designated by the head of the Grantor State Agency, the Central Procurement 
 Office, or the Commissioner of Finance and Administration of the State of Tennessee.  
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D.16.  Monitoring.  The Grantee’s activities conducted and records maintained pursuant to this Grant 
Contract shall be subject to monitoring and evaluation by the State, the Comptroller of the 
Treasury, or their duly appointed representatives.  

  
D.17.  Progress Reports.  The Grantee shall submit brief, periodic, progress reports to the State as 

requested.  
  
D.18.  Annual and Final Reports.  The Grantee shall submit, within three (3) months of the conclusion of 

each year of the Term, an annual report. For grant contracts with a term of less than one (1) 
year, the Grantee shall submit a final report within three (3) months of the conclusion of the 
Term. For grant contracts with multiyear terms, the final report will take the place of the annual 
report for the final year of the Term. The Grantee shall submit annual and final reports to the 
Grantor State Agency.  At minimum, annual and final reports shall include: (a) the Grantee’s 
name; (b) the Grant Contract’s Edison identification number, Term, and total amount; (c) a 
narrative section that describes the program’s goals, outcomes, successes and setbacks, 
whether the Grantee used benchmarks or indicators to determine progress, and whether any 
proposed activities were not completed; and (d) other relevant details requested by the Grantor 
State Agency. Annual and final report documents to be completed by the Grantee shall appear 
on the Grantor State Agency’s website or as an attachment to the Grant Contract.        

  
D.19.  Audit Report.  The Grantee shall be audited in accordance with applicable Tennessee law.  

If the Grantee is subject to an audit under this provision, then the Grantee shall complete 
Attachment B.   

  
  When a federal single audit is required, the audit shall be performed in accordance with U.S.  

Office of Management and Budget’s Uniform Administrative Requirements, Cost Principles, and 
Audit Requirements for Federal Awards.   

  
  A copy of the audit report shall be provided to the Comptroller by the licensed, independent 

public accountant. Audit reports shall be made available to the public.  
  
D.20.  Procurement.  If other terms of this Grant Contract allow reimbursement for the cost of goods, 

materials, supplies, equipment, or contracted services, such procurement shall be made on a 
competitive basis, including the use of competitive bidding procedures, where practical.  The 
Grantee shall maintain documentation for the basis of each procurement for which 
reimbursement is paid pursuant to this Grant Contract.  In each instance where it is determined 
that use of a competitive procurement method is not practical, supporting documentation shall 
include a written justification for the decision and for use of a non-competitive procurement.  If 
the Grantee is a subrecipient, the Grantee shall comply with 2 C.F.R. §§ 200.317—200.326 
when procuring property and services under a federal award.   
  
The Grantee shall obtain prior approval from the State before purchasing any equipment under 
this Grant Contract.  

  
  For purposes of this Grant Contract, the term “equipment” shall include any article of 

nonexpendable, tangible, personal property having a useful life of more than one year and an 
acquisition cost which equals or exceeds five thousand dollars ($5,000.00).    

  
D.21.  Strict Performance.  Failure by any party to this Grant Contract to insist in any one or more cases 

upon the strict performance of any of the terms, covenants, conditions, or provisions of this Grant 
Contract is not a waiver or relinquishment of any term, covenant, condition, or provision. No term 
or condition of this Grant Contract shall be held to be waived, modified, or deleted except by a 
written amendment signed by the parties.  

  
D.22. Independent Contractor.  The parties shall not act as employees, partners, joint venturers, or 

associates of one another in the performance of this Grant Contract.  The parties acknowledge 
that they are independent contracting entities and that nothing in this Grant Contract shall be 
construed to create a principal/agent relationship or to allow either to exercise control or direction 
over the manner or method by which the other transacts its business affairs or provides its usual 
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services.  The employees or agents of one party shall not be deemed or construed to be the 
employees or agents of the other party for any purpose whatsoever.   
  

D.23. Limitation of State’s Liability.  The State shall have no liability except as specifically provided in 
this Grant Contract.  In no event will the State be liable to the Grantee or any other party for any 
lost revenues, lost profits, loss of business, loss of grant funding, decrease in the value of any 
securities or cash position, time, money, goodwill, or any indirect, special, incidental, punitive, 
exemplary or consequential damages of any nature, whether based on warranty, contract, 
statute, regulation, tort (including but not limited to negligence), or any other legal theory that 
may arise under this Grant Contract or otherwise.  The State’s total liability under this Grant 
Contract (including any exhibits, schedules, amendments or other attachments to the Contract) 
or otherwise shall under no circumstances exceed the Maximum Liability originally established in 
Section C.1 of this Grant Contract.  This limitation of liability is cumulative and not per incident.  

  
D.24. Force Majeure.  “Force Majeure Event” means fire, flood, earthquake, elements of nature or acts  

of God, wars, riots, civil disorders, rebellions or revolutions, acts of terrorism or any other similar 
cause beyond the reasonable control of the party except to the extent that the non-performing 
party is at fault in failing to prevent or causing the default or delay, and provided that the default 
or delay cannot reasonably be circumvented by the non-performing party through the use of 
alternate sources, workaround plans or other means.  A strike, lockout or labor dispute shall not 
excuse either party from its obligations under this Grant Contract.  Except as set forth in this 
Section, any failure or delay by a party in the performance of its obligations under this Grant  
Contract arising from a Force Majeure Event is not a default under this Grant Contract or grounds 
for termination.  The non-performing party will be excused from performing those obligations 
directly affected by the Force Majeure Event, and only for as long as the Force Majeure Event 
continues, provided that the party continues to use diligent, good faith efforts to resume 
performance without delay.  The occurrence of a Force Majeure Event affecting Grantee’s 
representatives, suppliers, subcontractors, customers or business apart from this Grant Contract 
is not a Force Majeure Event under this Grant Contract.  Grantee will promptly notify the State of 
any delay caused by a Force Majeure Event (to be confirmed in a written notice to the State 
within one (1) day of the inception of the delay) that a Force Majeure Event has occurred and will 
describe in reasonable detail the nature of the Force Majeure Event.  If any Force Majeure Event 
results in a delay in Grantee’s performance longer than forty-eight (48) hours, the State may, 
upon notice to Grantee: (a) cease payment of the fees until Grantee resumes performance of the 
affected obligations; or (b) immediately terminate this Grant Contract or any purchase order, in 
whole or in part, without further payment except for fees then due and payable.  Grantee will not 
increase its charges under this Grant Contract or charge the State any fees other than those 
provided for in this Grant Contract as the result of a Force Majeure Event.  

  
D.25.  Tennessee Department of Revenue Registration.  The Grantee shall comply with all 

applicable registration requirements contained in Tenn. Code Ann. §§ 67-6-601 – 608.  
Compliance with applicable registration requirements is a material requirement of this Grant 
Contract.  

  
D.26.  Charges to Service Recipients Prohibited.  The Grantee shall not collect any amount in the form 

of fees or reimbursements from the recipients of any service provided pursuant to this Grant 
Contract.  

  
D.27.  No Acquisition of Equipment or Motor Vehicles.  This Grant Contract does not involve the 

acquisition and disposition of equipment or motor vehicles acquired with funds provided 
under this Grant Contract.  

  
D.28.  State and Federal Compliance.  The Grantee shall comply with all applicable state and federal 

laws and regulations in the performance of this Grant Contract. The U.S. Office of Management 
and Budget’s Administrative Requirements, Cost Principles, and Audit Requirements for 
Federal Awards is available here: http://www.ecfr.gov/cgi-bin/text-
idx?SID=c6b2f053952359ba94470ad3a7c1a975&tpl=/ecfrbrowse/Title02/2cfr200_main_02.tpl 

  
D.29.  Governing Law.  This Grant Contract shall be governed by and construed in accordance with the  

http://www.ecfr.gov/cgi-bin/text-idx?SID=c6b2f053952359ba94470ad3a7c1a975&tpl=/ecfrbrowse/Title02/2cfr200_main_02.tpl
http://www.ecfr.gov/cgi-bin/text-idx?SID=c6b2f053952359ba94470ad3a7c1a975&tpl=/ecfrbrowse/Title02/2cfr200_main_02.tpl
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laws of the State of Tennessee, without regard to its conflict or choice of law rules.  The Grantee 
agrees that it will be subject to the exclusive jurisdiction of the courts of the State of Tennessee in 
actions that may arise under this Grant Contract.  The Grantee acknowledges and agrees that any 
rights or claims against the State of Tennessee or its employees hereunder, and any remedies 
arising there from, shall be subject to and limited to those rights and remedies, if any, available 
under Tenn. Code Ann. §§ 9-8-101 through 9-8-408.  

  
D.30.  Completeness.  This Grant Contract is complete and contains the entire understanding between  

the parties relating to the subject matter contained herein, including all the terms and conditions 
agreed to by the parties.  This Grant Contract supersedes any and all prior understandings, 
representations, negotiations, or agreements between the parties, whether written or oral.  

  
D.31.  Severability.  If any terms and conditions of this Grant Contract are held to be invalid or 

unenforceable as a matter of law, the other terms and conditions shall not be affected and 
shall remain in full force and effect.  To this end, the terms and conditions of this Grant 
Contract are declared severable.  

  
D.32.  Headings.  Section headings are for reference purposes only and shall not be construed as part 

of this Grant Contract.  
  
D.33.  Iran Divestment Act.   The requirements of Tenn. Code Ann. § 12-12-101, et seq., addressing 

contracting with persons as defined at Tenn. Code Ann. §12-12-103(5) that engage in 
investment activities in Iran, shall be a material provision of this Grant Contract.  The Grantee 
certifies, under penalty of perjury, that to the best of its knowledge and belief that it is not on the 
list created pursuant to Tenn. Code Ann. § 12-12-106.  

  
D.34.    Debarment and Suspension.  The Grantee certifies, to the best of its knowledge and belief, that it, 

its current and future principals, its current and future subcontractors and their principals:  
                             

a. are not presently debarred, suspended, proposed for debarment, declared ineligible, or 
voluntarily excluded from covered transactions by any federal or state department or 
agency;  

  
b. have not within a three (3) year period preceding this Grant Contract been convicted of,  

or had a civil judgment rendered against them from commission of fraud, or a criminal  
offence in connection with obtaining, attempting to obtain, or performing a public  
(federal, state, or local) transaction or grant under a public transaction; violation of 
federal or state antitrust statutes or commission of embezzlement, theft, forgery, bribery, 
falsification, or destruction of records, making false statements, or receiving stolen 
property;  

  
c. are not presently indicted or otherwise criminally or civilly charged by a government 

entity (federal, state, or local) with commission of any of the offenses detailed in section 
b. of this certification; and  

  
d. have not within a three (3) year period preceding this Grant Contract had one or more 

public transactions (federal, state, or local) terminated for cause or default.    
                      

  The Grantee shall provide immediate written notice to the State if at any time it learns that there 
was an earlier failure to disclose information or that due to changed circumstances, its principals 
or the principals of its subcontractors are excluded or disqualified, or presently fall under any of 
the prohibitions of sections a-d.   

 
D.35.    Confidentiality of Records.  Strict standards of confidentiality of records and information shall be 

maintained in accordance with applicable state and federal law.  All material and information, 
regardless of form, medium or method of communication, provided to the Grantee by the State or 
acquired by the Grantee on behalf of the State that is regarded as confidential under state or 
federal law shall be regarded as “Confidential Information.”  Nothing in this Section shall permit 
Grantee to disclose any Confidential Information, regardless of whether it has been disclosed or 
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made available to the Grantee due to intentional or negligent actions or inactions of agents of the 
State or third parties.  Confidential Information shall not be disclosed except as required or 
permitted under state or federal law.  Grantee shall take all necessary steps to safeguard the 
confidentiality of such material or information in conformance with applicable state and federal 
law.    

              
             The obligations set forth in this Section shall survive the termination of this Grant Contract. 
    
E. SPECIAL TERMS AND CONDITIONS:   
  
E.1.  Conflicting Terms and Conditions.  Should any of these special terms and conditions conflict with 

any other terms and conditions of this Grant Contract, the special terms and conditions shall be 
subordinate to the Grant Contract’s other terms and conditions.  

  
E.2. Family Educational Rights and Privacy Act & Tennessee Data Accessibility, Transparency and 

Accountability Act. The Grantee shall comply with the Family Educational Rights and Privacy Act 
of 1974 (20 U.S.C. 1232(g)) and its accompanying regulations (34 C.F.R. § 99) (“FERPA”). The 
Grantee warrants that the Grantee is familiar with FERPA requirements and that it will comply 
with these requirements in the performance of its duties under this Grant Contract. The Grantee 
agrees to cooperate with the State, as required by FERPA, in the performance of its duties under 
this Grant Contract. The Grantee agrees to maintain the confidentiality of all education records 
and student information. The Grantee shall only use such records and information for the 
exclusive purpose of performing its duties under this Grant Contract.  The obligations set forth in 
this Section shall survive the termination of this Grant Contract.  

   
The Grantee shall also comply with Tenn. Code Ann. § 49-1-701, et seq., known as the “Data 
Accessibility, Transparency and Accountability Act,” and any accompanying administrative rules 
or regulations (collectively “DATAA”). The Grantee agrees to maintain the confidentiality of all 
records containing student and de-identified data, as this term is defined in DATAA, in any 
databases, to which the State has granted the Grantee access, and to only use such data for the 
exclusive purpose of performing its duties under this Grant Contract.  
  
Any instances of unauthorized disclosure of data containing personally identifiable information in 
violation of FERPA or DATAA that come to the attention of the Grantee shall be reported to the 
State within twenty-four (24) hours.   
  

E.3. Environmental Tobacco Smoke.  Pursuant to the provisions of the federal “Pro-Children Act of  
1994” and the “Children’s Act for Clean Indoor Air of 1995,” Tenn. Code Ann. §§ 39-17-1601 
through 1606, the Grantee shall prohibit smoking of tobacco products within any indoor premises 
in which services are provided to individuals under the age of eighteen (18) years.  The Grantee 
shall post “no smoking” signs in appropriate, permanent sites within such premises.  This 
prohibition shall be applicable during all hours, not just the hours in which children are present.  
Violators of the prohibition may be subject to civil penalties and fines.  This prohibition shall apply 
to and be made part of any subcontract related to this Grant Contract.  
  

E.4. Grantee Participation.  Grantee Participation amounts detailed in the Grant Budget are intended 
as a goal for the total project, and the amount of actual Grantee Participation expenditures will 
not impact the maximum amounts reimbursable to the Grantee as detailed by the Grant Budget  
column, “Grant Contract.”  

  
E.5. Personally Identifiable Information.  While performing its obligations under this Grant Contract,  

Grantee may have access to Personally Identifiable Information held by the State (“PII”).  For the 
purposes of this Grant Contract, “PII” includes “Nonpublic Personal Information” as that term is 
defined in Title V of the Gramm-Leach-Bliley Act of 1999 or any successor federal statute, and 
the rules and regulations thereunder, all as may be amended or supplemented from time to time  
(“GLBA”) and personally identifiable information and other data protected under any other 
applicable laws, rule or regulation of any jurisdiction relating to disclosure or use of personal 
information (“Privacy Laws”).  Grantee agrees it shall not do or omit to do anything which would 
cause the State to be in breach of any Privacy Laws.  Grantee shall, and shall cause its 



01-20-22 GG 
RFS 34570-50723 

Z23-70507 

16 
 

employees, agents and representatives to: (i) keep PII confidential and may use and disclose PII 
only as necessary to carry out those specific aspects of the purpose for which the PII was 
disclosed to Grantee and in accordance with this Grant Contract, GLBA and Privacy Laws; and 
(ii) implement and maintain appropriate technical and organizational measures regarding 
information security to: (A) ensure the security and confidentiality of PII; (B) protect against any 
threats or hazards to the security or integrity of PII; and (C) prevent unauthorized access to or 
use of PII.  Grantee shall immediately notify State: (1) of any disclosure or use of any PII by 
Grantee or any of its employees, agents and representatives in breach of this Grant Contract; 
and (2) of any disclosure of any PII to Grantee or its employees, agents and representatives 
where the purpose of such disclosure is not known to Grantee or its employees, agents and 
representatives.  The State reserves the right to review Grantee's policies and procedures used 
to maintain the security and confidentiality of PII and Grantee shall, and cause its employees, 
agents and representatives to, comply with all reasonable requests or directions from the State to 
enable the State to verify or ensure that Grantee is in full compliance with its obligations under 
this Grant Contract in relation to PII.  Upon termination or expiration of the Grant Contract or at 
the State’s direction at any time in its sole discretion, whichever is earlier, Grantee shall 
immediately return to the State any and all PII which it has received under this Grant Contract 
and shall destroy all records of such PII.    

  
  The Grantee shall report to the State any instances of unauthorized access to or potential 

disclosure of PII in the custody or control of Grantee (“Unauthorized Disclosure”) that come to the 
Grantee’s attention.  Any such report shall be made by the Grantee within twenty-four (24) hours 
after the Unauthorized Disclosure has come to the attention of the Grantee.  Grantee shall take 
all necessary measures to halt any further Unauthorized Disclosures.  The Grantee, at the sole 
discretion of the State, shall provide no cost credit monitoring services for individuals whose PII 
was affected by the Unauthorized Disclosure.  The Grantee shall bear the cost of notification to 
all individuals affected by the Unauthorized Disclosure, including individual letters and public 
notice.  The remedies set forth in this Section are not exclusive and are in addition to any claims 
or remedies available to this State under this Grant Contract or otherwise available at law.  The 
obligations set forth in this Section shall survive the termination of this Grant Contract.  
  

E.6. Federal Funding Accountability and Transparency Act (FFATA).  
  
             This Grant Contract requires the Grantee to provide supplies or services that are funded in whole 

or in part by federal funds that are subject to FFATA. The Grantee is responsible for ensuring 
that all applicable FFATA requirements, including but not limited to those below, are met and that 
the Grantee provides information to the State as required.    

  
The Grantee shall comply with the following:  

  
a. Reporting of Total Compensation of the Grantee’s Executives.   

  
(1) The Grantee shall report the names and total compensation of each of its five 

most highly compensated executives for the Grantee’s preceding completed 
fiscal year, if in the Grantee’s preceding fiscal year it received:  
  
i. 80 percent or more of the Grantee’s annual gross revenues from 

Federal procurement contracts and federal financial assistance subject 
to the  
Transparency Act, as defined at 2 CFR 170.320 (and sub awards); and  

ii.  $25,000,000 or more in annual gross revenues from federal procurement 
contracts (and subcontracts), and federal financial assistance subject to 
the Transparency Act (and sub awards); and  

iii. The public does not have access to information about the compensation  
of the executives through periodic reports filed under section 13(a) or 
15(d) of the Securities Exchange Act of 1934 (15 U.S.C. § 78m(a), 
78o(d)) or § 6104 of the Internal Revenue Code of 1986. (To determine 
if the public has access to the compensation information, see the U.S. 
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Security and Exchange Commission total compensation filings at 
http://www.sec.gov/answers/execomp.htm.).  

  
As defined in 2 C.F.R. § 170.315, “Executive” means officers, managing 
partners, or any other employees in management positions.  
  

(2) Total compensation means the cash and noncash dollar value earned by the  
executive during the Grantee’s preceding fiscal year and includes the following 
(for more information see 17 CFR § 229.402(c)(2)):   

  
i. Salary and bonus.   
ii. Awards of stock, stock options, and stock appreciation rights. Use the 

dollar amount recognized for financial statement reporting purposes with 
respect to the fiscal year in accordance with the Statement of Financial 
Accounting Standards No. 123 (Revised 2004) (FAS 123R), Shared 
Based Payments.   

iii. Earnings for services under non-equity incentive plans. This does not 
include group life, health, hospitalization or medical reimbursement 
plans that do not discriminate in favor of executives and are available 
generally to all salaried employees.  iv. Change in pension value. This is 
the change in present value of defined benefit and actuarial pension 
plans.   

iv. Above-market earnings on deferred compensation which is not tax 
qualified.   

v. Other compensation, if the aggregate value of all such other 
compensation (e.g. severance, termination payments, value of life 
insurance paid on behalf of the employee, perquisites or property) for the 
executive exceeds $10,000.  

  
b. The Grantee must report executive total compensation described above to the State by 

the end of the month during which this Grant Contract is established.    
  
c. If this Grant Contract is amended to extend its term, the Grantee must submit an 

executive total compensation report to the State by the end of the month in which the 
amendment to this Grant Contract becomes effective.  

  
d. The Grantee will obtain a Unique Entity Identifier (SAM) and maintain its SAM number for 

the term of this Grant Contract.  More information about obtaining a SAM Number can be 
found at: http://fedgov.dnb.com/webform/.  

  
The Grantee’s failure to comply with the above requirements is a material breach of this Grant 
Contract for which the State may terminate this Grant Contract for cause.  The State will not be 
obligated to pay any outstanding invoice received from the Grantee unless and until the Grantee 
is in full compliance with the above requirements.  

  
E.7. Transfer of Grantee’s Obligations.  
  The Grantee shall not transfer or restructure its operations related to this Grant Contract without  

the prior written approval of the State. The Grantee shall immediately notify the State in writing of 
a proposed transfer or restructuring of its operations related to this Grant Contract. The State 
reserves the right to request additional information or impose additional terms and conditions 
before approving a proposed transfer or restructuring.  
 
 
 
 
 
 
 

http://fedgov.dnb.com/webform/
http://fedgov.dnb.com/webform/
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E.8. Disaster Recovery/Continuity of Operations Plan. The Grantee acknowledges and represents to 
the State that it has implemented a disaster recovery/continuity of operations plan that may be 
executed in the event of a natural disaster or man-made disaster.  Said plan shall be made 
available to the State upon request. 
  

IN WITNESS WHEREOF,  
 
ELIZABETHTON CITY SCHOOL DISTRICT:  

  
 
 

 
RICHARD VANHUSS, DIRECTOR OF SCHOOLS    DATE  

  
 
 
DEPARTMENT OF HUMAN SERVICES:  
 

  
 
 

 
CLARENCE H. CARTER, COMMISSIONER                                                                      DATE 
 
  



ATTACHMENT A 
 

GRANT BUDGET 

Elizabethton City Schools 

The Grant Budget line-item amounts below shall be applicable only to expense incurred during the 
following  
Applicable 
Period: BEGIN:   October 1, 2022 END:   September 30, 2023 

POLICY 
03 Object 
 Line-item 
Reference 

EXPENSE OBJECT LINE-ITEM CATEGORY 1 GRANT 
CONTRACT 

GRANTEE 
PARTICIPATION TOTAL PROJECT 

1. 2 Salaries, Benefits & Taxes $37,114.92 $10,045.08 $47,160.00 

4, 15 Professional Fee, Grant & Award 2 $0.00 $0.00 $0.00 

5, 6, 7, 8, 
9, 10 

Supplies, Telephone, Postage & Shipping, 
Occupancy, Equipment Rental & Maintenance, 
Printing & Publications $0.00 

$0.00 

$0.00 

11. 12 Travel, Conferences & Meetings $0.00 $0.00 $0.00 

13 Interest 2 $0.00 $0.00 $0.00 

14 Insurance $0.00 $0.00 $0.00 

16 Specific Assistance To Individuals $0.00 $0.00 $0.00 

17 Depreciation 2 $0.00 $0.00 $0.00 

18 Other Non-Personnel 2 $0.00 $0.00 $0.00 

20 Capital Purchase 2 $0.00 $0.00 $0.00 

22 Indirect Cost  $0.00 $0.00 $0.00 

24 In-Kind Expense $0.00 $0.00 $0.00 

25 GRAND TOTAL $37, 114.92 $10,045.08 $47,160.00 

1  Each expense object line-item shall be defined by the Department of Finance and Administration Policy 03, Uniform 
Reporting Requirements and Cost Allocation Plans for Subrecipients of Federal and State Grant Monies, Appendix A. 
(posted on the Internet at:  https://www.tn.gov/finance/looking-for/policies.html). 

2  Applicable detail follows this page if line-item is funded. 
 

https://www.tn.gov/finance/looking-for/policies.html


ATTACHMENT A 
GRANT BUDGET LINE-ITEM DETAIL: 
 

SALARIES AMOUNT 

Transition Coach Salary $25,455.00 

TOTAL $25,455.00 

 

BENEFITS & TAXES AMOUNT 

Transition Coach - Social Security, Retirment, Insurance, and Employer Medicare $11,659.92 

TOTAL $11,659.92 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ATTACHMENT A-1 
 

GRANT BUDGET 

 Elizabethton City Schools 

The Grant Budget line-item amounts below shall be applicable only to expense incurred during the 
following  
Applicable 
Period: BEGIN:   October 1, 2023 END:   September 30, 2024 

POLICY 
03 Object 
 Line-item 
Reference 

EXPENSE OBJECT LINE-ITEM CATEGORY 1 GRANT 
CONTRACT 

GRANTEE 
PARTICIPATION TOTAL PROJECT 

1. 2 Salaries, Benefits & Taxes $38,970.67 $10,547.33 $49,518.00 

4, 15 Professional Fee, Grant & Award 2 $0.00 $0.00 $0.00 

5, 6, 7, 8, 
9, 10 

Supplies, Telephone, Postage & Shipping, 
Occupancy, Equipment Rental & Maintenance, 
Printing & Publications $0.00 

$0.00 

$0.00 

11. 12 Travel, Conferences & Meetings $0.00 $0.00 $0.00 

13 Interest 2 $0.00 $0.00 $0.00 

14 Insurance $0.00 $0.00 $0.00 

16 Specific Assistance To Individuals $0.00 $0.00 $0.00 

17 Depreciation 2 $0.00 $0.00 $0.00 

18 Other Non-Personnel 2 $0.00 $0.00 $0.00 

20 Capital Purchase 2 $0.00 $0.00 $0.00 

22 Indirect Cost  $0.00 $0.00 $0.00 

24 In-Kind Expense $0.00 $0.00 $0.00 

25 GRAND TOTAL $38,970.67 $10,547.33 $49,518.00 

1  Each expense object line-item shall be defined by the Department of Finance and Administration Policy 03, Uniform 
Reporting Requirements and Cost Allocation Plans for Subrecipients of Federal and State Grant Monies, Appendix A. 
(posted on the Internet at:  https://www.tn.gov/finance/looking-for/policies.html). 

2  Applicable detail follows this page if line-item is funded. 
 

https://www.tn.gov/finance/looking-for/policies.html


ATTACHMENT A-1 
GRANT BUDGET LINE-ITEM DETAIL: 
 

SALARIES AMOUNT 

Transition Coach - Salary $26,625.00 

TOTAL $26,625.00 

 

BENEFITS & TAXES AMOUNT 

Transition Coach - Social Security, Retirment, Insurance, and Employer Medicare $12,345.67 

TOTAL $12,345.67 
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ATTACHMENT B 

  
Parent Child Information  

  
The Grantee should complete this form and submit it with the Grant Contract. The Grantee should 
submit only one, completed “Parent Child Information” document to the State during the Grantee’s 
fiscal year.   
  
“Parent” means an entity whose IRS filing contains the information of at least one other entity.  
  
“Child” means an entity whose information is contained in another entity’s IRS filing.  
  
Grantee’s Edison Vendor ID number: 2068 
  
Is Elizabethton City School District a parent?   Yes   No  
  
If yes, provide the name and Edison Vendor ID number, if applicable, of any child entities.   
  
Is Elizabethton City School District a child?    Yes   No   
  
If yes, complete the fields below.  
  
Parent entity’s name: ___________________________________________________________  
  
Parent entity’s tax identification number: ____________________________________________  
  
Note: If the parent entity’s tax identification number is a social security number, this form must be 
submitted via US mail to:  

  
Central Procurement Office, Grants Program Manager  
3rd Floor, WRS Tennessee Tower  
312 Rosa L Parks Avenue Nashville, TN 37243  
 

Parent entity’s contact information  
    
  Name of primary contact person: ____________________________________________  
    
  Address: _______________________________________________________________  
    
  Phone number: _________________________________________________________  
    
  Email address: __________________________________________________________  
  
Parent entity’s Edison Vendor ID number, if applicable: ________________________________   
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ATTACHMENT C 

 
 

Federal Award Identification Worksheet 
 

Subrecipient’s name (must match name 
associated with its Unique Entity Identifier (SAM) 

Elizabethton City School District 

Subrecipient’s Unique Entity Identifier (SAM) MP87VN3EF127 
Federal Award Identification Number (FAIN) H126A220063 
Federal award date 10-1-22 to 9-30-24 
Subaward Period of Performance Start and End 
Date 

10-1-22 to 9-30-24 

Subaward Budget Period Start and End Date 10-1-22 to 9-30-24 
Assistance Listing number (formerly known as the 
CFDA number) and Assistance Listing program 
title. 

84.126 Rehabilitation Services Vocational 
Rehabilitation Grants to States 

Grant contract’s begin date 10/01/2022 
Grant contract’s end date 9/30/2024 
Amount of federal funds obligated by this grant 
contract 

$76,085.59 

Total amount of federal funds obligated to the 
subrecipient 

$76,085.59 

Total amount of the federal award to the pass-
through entity (Grantor State Agency) 

$31,940,006  
 

Federal award project description (as required to 
be responsive to the Federal Funding 
Accountability and Transparency Act (FFATA) 

State Vocational Rehabilitation Services 

Name of federal awarding agency US Department of Education 
Name and contact information for the federal 
awarding official 
 
 
 
 

Education Program Contact: 
Suzanne Mitchell (202) 245-7454 
Suzanne.mitchell@ed.gov 
 

Name of pass-through entity Tennessee Department of Human Services 
Name and contact information for the pass-
through entity awarding official 

Blake Shearer 
Blake.A.Shearer@tn.gov  

Is the federal award for research and 
development? 

No 

Indirect cost rate for the federal award (See 2 
C.F.R. §200.331 for information on type of indirect 
cost rate)  

Public Assistance Cost Allocation Plan 

 

mailto:Suzanne.mitchell@ed.gov
mailto:Blake.A.Shearer@tn.gov


ELIZABETHTON CITY SCHOOLS
BOARD OF EDUCATION MEETINGS

2022-2023
    

DATE OF AGENDA ITEMS ARE DIRECTOR & BOARD PACKET
BOARD DAY TIME DUE TO FELECIA BOARD CHAIR REVIEW PROCESSED

MEETING BOARD PACKET AND POSTED

July 21, 2022 Thursday 5:30 p.m. July 14, 2022 July 14, 2022 July 14, 2022
  

August 18, 2022 Thursday 5:30 p.m. August 11, 2022 August 11, 2022 August 11, 2022
  

September 15, 2022 Thursday 5:30 p.m. September 8, 2022 September 8, 2022 September 8, 2022
  

October 13, 2022 Thursday 5:30 p.m. October 6, 2022 October 6, 2022 October 6, 2022
  

November 17, 2022 Thursday 5:30 p.m. November 10, 2022 November 10, 2022 November 10, 2022
  

December 15, 2022 Thursday 5:30 p.m. December 8, 2022 December 8, 2022 December 8, 2022
  

January 19, 2023 Thursday 5:30 p.m. January 12, 2023 January 12, 2023 January 12, 2023
  

February 16, 2023 Thursday 5:30 p.m. February 9, 2023 February 9, 2023 February 9, 2023
  

March 16, 2023 Thursday 5:30 p.m. March 9, 2023 March 9, 2023 March 9, 2023
  

April 20, 2023 Thursday 5:30 p.m. April 13, 2023 April 13, 2023 April 13, 2023
  

May 18, 2023 Thursday 5:30 p.m. May 11, 2023 May 11, 2023 May 11, 2023
  

June 15, 2023 Thursday 5:30 p.m. June 8, 2023 June 8, 2023 June 8, 2023


	Agenda
	1. CALL TO ORDER
	2. MOMENT OF SILENCE
	3. PLEDGE TO THE FLAG
	4. APPROVE CONSENT AGENDA AND REGULAR AGENDA
	5. TIME FOR CITIZENS TO SPEAK
	A. Angie Odom asked to appear before the Board regarding the free USDA Program.

	6. SPECIAL RECOGNITION
	A. Recognition of EHS Swim Coach Kelli Broussard for being named Men's Swimming Coach of the Year.

	7. CONSENT AGENDA
	A. Minutes of Regular Meeting: June 16, 2022.
	MINUTES-JUNE22

	B. Approve General Purpose Fund Financial Statement, Date.
	C. Approve Federal Projects Fund Financial Statement, Date.
	D. Approve School Nutrition Fund Financial Statement, Date.
	E. Approve General Purpose Budget Amendment #1.
	BUDGET AMENDMENT GP #1-JULY22

	F. Approve Federal Projects Budget Amendment #2.
	BUDGET AMENDMENT FP #2-JULY22

	G. Approve School Nutrition Budget Amendment #1.
	BUDGET AMENDMENT SNP#1-JULY22

	H. Approve second reading of updated Board Policy 3.202, Emergency Preparedness Plan.
	SECOND READING- BOARD POLICY 3.202 EMERGENCY PREPAREDNESS PLAN-JULY22

	I. Approve second reading of new Board Policy 3.219, Use of Unmanned Aircraft Systems (Drones).
	NEW BOARD POLICY 3.219 USE OF UNMANNED AIRCRAFT SYSTEMS (DRONES)-JUNE22

	J. Approve second reading of updated Board Policy 4.212, Virtual Education Program.
	SECOND READING-UPDATED BOARD POLICY 4.212, VIRTUAL EDUCATION PROGRAM-JULY22

	K. Approve second reading of new Board Policy 5.119, Employment of Retirees.
	SECOND READING-NEW BOARD POLICY 5.119 EMPLOYMENT OF RETIREES-JULY22

	L. Approve second reading of updated Board Policy 5.200, Separation Practices for Tenured Teachers.
	SECOND READING-UPDATED BOARD POLICY 5.200 SEPARATION PRACTICES FOR TENURED TEACHERS-JULY22

	M. Approve second reading of updated Board Policy 5.201, Separation Practices for Non-Tenured Teachers.
	SECOND READING-UPDATED BOARD POLICY 5.201 SEPARATION PRACTICES FOR NON-TENURED TEACHERS-JULY22

	N. Approve second reading of updated Board Policy 5.701, Substitute Teachers.
	SECOND READING-UPDATED BOARD POLICY 5.701 SUBSTITUTE TEACHERS-JULY22

	O. Approve second reading of updated Board Policy 6.200, Attendance.
	SECOND READING-UPDATED BOARD POLICY 6.200, PROPOSED ATTENDANCE-JULY22

	P. Approve second reading of updated Board Policy 6.318, Admission of Suspended or Expelled Students.
	SECOND READING- UPDATED BOARD POLICY 6.318 ADMISSION OF SUSPENDED OR EXPELLED STUDENTS-JULY23

	Q. Approve second reading of updated Board Policy 6.409, Reporting Child Abuse.
	SECOND READING-UPDATED BOARD POLICY 6.409, REPORTING CHILD ABUSE-JULY22

	R. Approve Contract between Elizabethton City Schools and Schoolkit for the 2022-2023 School Year for the provision of Math Implementation Support.
	CONTRACT-SCHOOL KIT MATH-JULY22

	S. Approve addition to mowing contract with G & R Lawn Care for property at 402 Bemberg Road.
	MOWING CONTRACT ADDITION-JULY22

	T. Approve Equipment Disposal Request from Regina Isaacs, School Nutrition Director for the disposal of an oven that no longer works.
	EQUIPMENT DISPOSAL REQUEST-ISAACS-JULY 22_0001

	U. Approve an Equipment Disposal Request from Regina Isaacs, School Nutrition Director, for the disposal of a refrigerator that no longer works.
	EQUIPMENT DISPOSAL REQUEST (2)-ISAACS-JULY 22_0001

	V. Approve an Equipment Disposal Request from John Wright, Principal at WSE for the disposal of a washing machine that no longer works.
	EQUIPMENT DISPOSAL REQUEST-WRIGHT-JULY22_0001

	W. Approve the T. A. Dugger Leads/Elevate classes to travel to Arizona on a service-learning trip October 22-29, 2022.
	TAD TRAVEL REQUEST-JULY22_0001

	X. Approve travel request for Director of Schools to attend the TOSS 2022 Superintendent Study Council Conference in Gatlinburg, Tennessee, September 17-21, 2022.

	8. REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
	A. Personnel Report
	a. ADDITIONAL POSITION: Loran Campbell, Girls Assistant Soccer Coach at EHS, effective June 15, 2022; Chris Davidson, Boys' Tennis Coach at EHS, effective August 1, 2022; Hailey Ingle, ESP Student Leader (Systemwide), effective July 11, 2022; Abbigail Pierce, Assistant Volleyball Coach at EHS, effective July 12, 2022.



NEW: Molly Schell, Assistant to the Teacher at ESE, effective August 3, 2022; Alexandra Franco, Teacher at ESE, effective August 1, 2022; Elizabeth "Liz" Grill, Bookkeeper at HME, effective July 25, 2022; Patricia McKesson, SPED Assistant at EHS, effective August 3, 2022; Courtney Erwin, SPED Teacher at ESE, effective August 1, 2022; Abigail Carver, SPED Assistant at EHS, effective August 2, 2022; Abbigail Pierce, Teacher at ESE, effective August 1, 2022. 



TRANSFERS: Charles Fisher, Educational Assistant at TAD, effective August 3, 2022; Rebecca Wagner from SPED Teacher at HME to SPED Coach & Special Populations Liaison (Systemwide), effective July 1, 2022; Jessi Norman, Title 1 Educational Assistant at WSE from P/T to F/T, effective August 3, 2022.



RESIGNATIONS: Cynthia Langlois, Educational Assistant at HME, effective July 5, 2022; Jane Tester, Teacher at ESE, effective June 15, 2022; Kayla Adams, TN All Corp Instructional Assistant at ESE, effective June 27, 2022; Bill McClay, Assistant to the Teacher at EHS, effective May 24, 2022; Brandi McCloud, Cross Country Coach at EHS, effective July 12, 2022; Amy Strickland, Educational Assistant at ESE, effective July 13, 2022.



LEAVE OF ABSENCE: Karen Martin, SPED Assistant to the Teacher at EHS, from August 10, 2022, through October 10, 2022; Logan Suggs, Computer Specialist at Central Office, from July 19, 2022 through August 3, 2022. 



NAME CHANGES: Kendall (Ivester) Treadway, Teacher at ESE; Lisa Carrier-Nidiffer, Bus Driver (Systemwide).

	B. Director's Update
	a. Summer School Update
	b. 2022 Achievement Update

	C. Board Member Reports
	D. City Council Liaison's Report
	E. Student Liaison's Report

	9. REGULAR AGENDA
	A. Approve updated Board Policy 1.102, Board Members.
	REVISED BOARD POLICY 1.102 BOARD MEMBERS-JULY22

	B. Approve updated Board Policy 1.105, School Board Legislative Involvement.
	UPDATED BOARD POLICY 1.105, SCHOOL BOARD LEGISLATIVE INVOLVEMENT-JULY22

	C. Approve updated Board Policy 1.204 Board Member Development Opportunities.
	UPDATED BOARD POLICY 1.204, BOARD MEMBER DEVELOPMENT OPPORTUNITIES-JULY22

	D. Approve updated Board Policy 4.101, Instructional Standards.
	UPDATED BOARD POLICY 4.101, INSTRUCTIONAL STANDARDS-JULY22

	E. Approve updated Board Policy 4.210, Credit Recovery.
	UPDATED BOARD POLICY 4.210 CREDIT RECOVERY-JULY22

	F. Approve new Board Policy 4.402, Reconsideration of Textbooks and Instructional Materials.
	NEW BOARD POLICY 4.402, RECONSIDERATION OF TEXTBOOKS AND INSTRUCTIONAL MATERIALS-JULY22

	G. Approve updated Board Policy 4.403, Library Materials.
	NEW BOARD POLICY 4.403 LIBRARY MATERIALS-JULY22

	H. Approve updated Board Policy 4.406, Use of the Internet.
	REVISED BOARD POLICY 4.406 USE OF THE INTERNET-JULY22

	I. Approve updated Board Policy 4.600, Grading System.
	UPDATED BOARD POLICY 4.600, GRADING SYSTEM-JULY22

	J. Approve updated Board Policy 4.602, Honor Roll, Awards, & Class Ranking.
	REVISED BOARD POLICY 4.602 HONOR ROLL AWARDS-CLASS RANKING-JULY22

	K. Approve updated Board Policy 5.106, Application and Employment.
	UPDATED BOARD POLICY 5.106 APPLICATION AND EMPLOYMENT-JULY22

	L. Approve updated Board Policy 6.317, Student Disciplinary Hearing Authority.
	REVISED BOARD POLICY 6.317 STUDENT DISCIPLINARY HEARING AUTHORITY-JULY22 

	M. Approve creation of a transitional football coach position to address large student athlete numbers in the EHS and TAD programs for the 2022-2023 school year.
	NEW POSITION-TRANSITIONAL FOOTBALL COACH-JULY22

	N. Approve School Resource Officer (SRO) MOU between City of Elizabethton and Elizabethton City Schools for the 2022-2023 School Year.
	SRO AGREEMENT 22-23-JULY22
	SRO RESOLUTION-JULY22

	O. Approve Contract between Elizabethton City Schools and Scenario Learning for employee safety training.
	CONTRACT-SCENARIO LEARNING-JULY22_0001

	P. Approve Contract between Elizabethton City Schools and SchoolKit for the 2022-2023 School Year, for the provision of Early Literacy Network Support.
	CONTRACT-SCHOOL KIT EARLY LITERACY-JULY22

	Q. Approve recommended price increases in school lunches for the 2022-2023 School Year.
	a. Approve Grant Contract between the State of Tennessee, Department of Human Services, effective October 1, 2022, and extend for a period of twenty-four months.
	GRANT CONTRACT-TSW-ST OF TN-DEPT. OF HUMAN SVCS-2022-2023-JULY22

	SCHOOL NUTRITION LUNCH PRICE INCREASE-JULY22_0001

	R. Approve the purchase of a 2017 Chrysler Pacifica Lift Van in the amount of $39,000.00.

	10. FOR YOUR INFORMATION
	A. Board Meeting Calendar for 2022-2023.
	Board Meeting Schedule 22-23


	11. NEXT REGULARLY SCHEDULED BOARD MEETING
	A. The next regularly scheduled Board Meeting will be held on the 18th day of August 2022, at 5:30 p.m. in the Mack Pierce Board Room in the offices of the Elizabethton Board of Education, located at 804 S. Watauga Avenue, Elizabethton, Tennessee.

	12. ADJOURN



