
The Elizabethton Board of Education provides for public participation during Board Business meetings under procedures established under ECS Policy 
1.404.  Board business meetings are no public forums; however, provision is made for public participation.  To assure an orderly business meeting, the 
Board requires that an individual requesting to address Board members make that request giving the topic to the Superintendent or Board Chairman 

prior to the Board meeting.  The Chairman shall determine if the request will be granted, the time allowed for the presentation, and (if there are 
numerous requests on the same subject), the Chairman may request a representative to speak on each side of the issue.

ELIZABETHTON CITY SCHOOLS BOARD OF EDUCATION
REGULAR SCHEDULED MEETING

Thursday, April 15, 2021, @ 5:30 PM 

Board Members

Eddie Pless | Phil Isaacs | Danny O’Quinn | Mike Wilson | Jamie Schaff | Maggie Cole (Student Liaison)

The Elizabethton Board of Education will meet on Thursday, April 15, 2021, at 5:30 PM in the Mack Pierce 
Board Room, 804 South Watauga Ave , Elizabethton, TN 37643.

1. CALL TO ORDER
2. MOMENT OF SILENCE
3. PLEDGE TO THE FLAG
4. APPROVE CONSENT AGENDA AND REGULAR AGENDA
5. TIME FOR CITIZENS TO SPEAK

A. There have been no Citizens asked to address the Board.
6. CONSENT AGENDA

A. Minutes of Regular meeting:  March 18, 2021.
B. Approve General Purpose Fund Financial Statement, March 31, 2021.
C. Approve Federal Projects Fund Financial Statement, March 31, 2021.
D. Approve School Nutrition Fund Financial Statement, March 31, 2021.
E. Approve second reading of revised Board Policies 1.700 School District Goals and 5.100 Goals and 
Objectives.
F. Approve second reading of revised Board Policies 5.310 Vacations and Holidays, 5.303 Personal and 
Professional Leave, and 5.302 Sick Leave.
G. Approve Doctoral Dissertation Survey for Christian Johnson.  Teachers survey will be completed 
on a voluntary basis.
H. Approve Transportation Request Form for the EHS Boys Basketball team to travel to Tampa, 
Florida for the Tampa Bay Invitational, December 27, 2021-January 2, 2022.
I. Equipment Disposal Request from Tammy Markland, Assistant Principal at West Side Elementary, 
for the disposal of four (4) Dell Optiplex 755 computers to be sent to Technology for recycling.
J. Equipment Disposal Request from Joey Trent, Director of Technology for the disposal of various 
copiers and printers.
K. Equipment Disposal Request from Joey Trent, Director of Technology for the disposal of various 
switches to be recycled by the Technology Department.

7. REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
New Position:  Victoria Nanney, Substitute Life Guard, effective April 5, 2021.

Resignation:  Sara B. Sheffield, Custodian at WSE, effective March 17, 2021; Renee' Garland, Jr. Varsity 
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Cheerleading Coach at EHS, effective April 5, 2021.

Transfer: Kendra G. Lewis, from F/T Instructional Asst. at ESE to Interim Teacher at ESE, effective 
March 22, 2021 through May 26, 2021.

Leave of Absence:  Angela K. Taylor, Asst. to the Teacher at HME, February 24, 2021 through March 22, 
2021.  Erika Brooke Clawson, Teacher at ESE, March 22, 2021 through May 26, 2021; Marsha Taylor, 
School Counselor at HME, effective May 10, 2021 through May 25, 2021; Heather Brodio, Teacher at 
WSE, effective March 12, 2021 through March 26, 2021; Malarie Guinn, Asst. to the Teacher at HME, 
effective February 23, 2021 through April 22, 2021.
8. OTHER

A. Director's Update
B. Board Reports
C. City Council Liaison's Report
D. Student Liaison's Report

9. REGULAR AGENDA
A. Approve the purchase of two (2) instructional programs for the Cyclone Learning Camps.  Those 
are Sonday System-Reading RTI Program in the amount of $25,109.00 ($23,172.00 for program kits and 
$1,937.00 for teacher training) and Illustrative Mathematics-TIER I Math Program $16,050.00, both 
programs totaling $41,159.00.
B. Approve purchase of Canvas Learning Management System and User Training from Instructure in 
the amount of $60,675.00, using ESSER 2.0 funding.
C. Approve 3-year purchase of CASE Mastery Connect Benchmark assessment platform in the amount 
of $82,542.00, using ESSER 2.0 funds.
D. Approve creating of an additional volleyball assistant coach position at Elizabethton High School.
E. Approve creation of a Summer Band Coordinator position for the 2020-2021 school year.

10. FOR YOUR INFORMATION
11. NEXT REGULARLY SCHEDULED BOARD MEETING

A. The next regularly scheduled Board Meeting will be held on Thursday, May 20, 2021 at 5:30 p.m. in 
the Mack Pierce Board Room in the offices of the Elizabethton Board of Education, located at 804 S. 
Watauga Avenue, Elizabethton, Tennessee

12. ADJOURN



ELIZABETHTON CITY SCHOOLS BOARD OF EDUCATION
REGULAR SCHEDULED MEETING

Thursday, March 18, 2021 5:30 PM
Mack Pierce Board Room

The Elizabethton Board of Education met in a regular meeting on Thursday, March 
18, 2021, at 5:30 PM, at Mack Pierce Board Room. 

CALL TO ORDER
MOMENT OF SILENCE
PLEDGE TO THE FLAG
APPROVE CONSENT AGENDA AND REGULAR AGENDA
Motion was made by Danny O'Quinn, second by Jamie Schaff to approve the consent 
and regular agenda as amended. Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn:   aye   
Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Motion was made by Danny O'Quinn, second by Jamie Schaff to approve the 
Consent Agenda and Regular Agenda as amended to combine Regular Agenda Items 
9.B. and 9.C. Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn:   aye   
Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0



Mr. O'Quinn asked that Regular Agenda Items 9.B and 9.C be combined.  Mr. 
O'Quinn also made the Motion to combine Regular Agenda Items 9.B. and 9.C, Ms. 
Schaff seconded the Motion, Motion passed.
TIME FOR CITIZENS TO SPEAK
No citizens asked to address the Board.
CONSENT AGENDA
Minutes of Regular meeting:  February 18, 2021
Approve General Purpose Fund Financial Statement, February 28, 2021.
Approve Federal Projects Fund Financial Statement, February 28, 2021.
Approve School Nutrition Fund Financial Statement, February 28, 2021.
Approve Professional Leave for the Director of Schools to attend the TSBA 2021 
Summer Law Institute in Gatlinburg, Tennessee on July 16 and 17, 2021.
Equipment Disposal Request from Emily Morganstern, Assistant Principal at East 
Side Elementary School, for the disposal of a Dell laptop computer and charger to 
be recycled.
Approve travel for the Elizabethton High School Girls Basketball team to travel to 
Tampa, Florida for the Tampa Bay Christmas Invitational on December 27, 2021 
through January 2, 2022.
Equipment Disposal Request from John Wright, Principal at West Side Elementary 
School, for the disposal of an HP LaserJet P1006 printer to be recycled.
Equipment Disposal Request from Brian Culbert, CTE Director at EHS, for the 
disposal of various automotive parts, stick welder, Panasonic TV, small mig welder, 
book shelf (badly broken), and a valve grinding machine to be recycled and trashed.
Equipment Disposal Request from Brian Culbert, CTE Director for the disposal of 
an automotive computer diagnostic center, red barrel fluid holder, grease machine, 
drill press, pressure washer and Sunscope Analyzer.  
Equipment Disposal Request from John Wright, Principal at West Side Elementary 
School for the disposal of twenty (20) desktop computers and fourteen (14) laptop 
computers to be recycled by the Technology Department.
Equipment Disposal Request from Josh Boatman, Special Education Director for the 
disposal of a Dell Latitude Computer to be recycled by the Technology Department.



Equipment Disposal Request from Travis Hurley, Principal at East Side Elementary 
School, for the disposal of a Dell computer that is no longer working. Technology 
will use for parts.
Equipment Disposal Request from Eric Wampler, Principal at Harold McCormick 
Elementary School for the disposal of a laptop computer, office furniture, computer 
tables, document camera and a desk chair that are no longer working or usable.  

REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
OTHER
Director's Update
Thanks to everyone for being here tonight.  It's amazing that we're in the last nine 
weeks of the school year.  We're very proud of our staff and teachers.  A couple 
items on the Agenda will be small tokens of appreciation for them.

Summer school mandated for K-8.  We applied for a waiver.  Summer Learning 
Camp for elementary schools and Bridge Camp for TAD will run concurrently and 
be the same length.  Elementary Program for after school will work on STEM 
program included in the day as well.  Dr. Newman and Team have worked really 
hard on this.  Lots of teachers interested in working in these programs.  Budget 
workshop at our next Board Meeting on April 15th, at 4:45 p.m.  ESSER 3.0 has been 
signed into law and will know our portion tomorrow, March 19th.  Stipulations in 
this Grant are still coming out.  Construction update:  Roof at TAD has picked up 
momentum, almost finished.  Restrooms completed. Signage to be completed next 
week.  Hardening of entrances completed.  Spaces have been tremendous assets to 
the facilities.  
Board Reports
Mr. Pless:  Want to wish all spring sports and events the best of luck.  

All Board Members declared their relationships with families working in the system 
due to items on the Regular Agenda affecting these employees.
City Council Liaison's Report
Disappointed about funding issue between the County and the City.  Council Retreat 
in Gatlinburg for a three day budget workshop.  Please let him know if there's 



anything he can represent the school system on at the workshop for he 2021-2022 
School Year.  Thanks to Mr. VanHuss for help within the City.  Tree planting along 
the Tweetsie Trail next Saturday.  Agriculture teacher at EHS, Jerry Agan,  
volunteered 15 of our FAA and AG students to help, next Saturday, March 27th.  
Sycamore Shoals play had more students than ever participate and will be paid for 
the first time this year.  Earth Day on the Tweetsie Trail, need signs for Trashersize. 
Special event for Mr. Jordan.   Dave Rider Memorial signage for a Memorial Park 
here within the City Limits.
Student Liaison's Report
A few students have come to Veronica voicing concern around issues that surround 
students at TAD and EHS.  Committee of students to have conversations around 
topics such as self-defense, transphobia,  proper social media usage, etc.  Guest 
speakers from other agencies.  In the beginning stages now.  Helping to prepare 
students in growing up.

We have a new successor for EHS Student Liaison for the 2021-2022 school year.  
Her name is Maggie Cole.

REGULAR AGENDA
Approve an Agreement between Elizabethton City Schools and Frantz Law Group 
for representation to pursue damages associated with electronic cigarette litigation.
Motion was made by Danny O'Quinn, second by Phil Isaacs to approve an 
Agreement between Elizabethton City Schools and Frantz Law Group for 
representation to pursue damages associated with electronic cigarette litigation. 
Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0



Ms. Owen has been contacted by a firm in Calinfornia organizing a mass action 
lawsuit and will be joined by school systems all over the US.  To hold e-cigarette 
companies accountable for children. If damages are awarded, we can claim detectors 
in rest rooms, staffing to educate students of the dangers, social awareness of the 
issue.  No financial burden on the school system.  Attorney fees taken out of 
damages awarded. We are only required to provide documentation.  Public Health 
crisis.  School systems are joining this lawsuit every day.  We're top 10 in the country 
in e-cigarette usage.  One device insert cartridge is equal to two packs of cigarettes.  
We need to be educating students and community.  Companies need to be held 
accountable for this.  

Mr. Pless:  Eyeopening.  Need to keep our students healthier and safer. So glad 
someone is leading the charge.  

We can sue for past monetary damages and also damages into the future. Staffing 
associated with training and also with the discipline associated with these students.  
Approve the first reading of revised Board Policies 5.100 Goals and Objectives and 
1.700 School District Goals, with mark-ups.
Motion was made by Danny O'Quinn, second by Phil Isaacs to approve the first 
reading of revised Board Policies 5.100 Goals and Objectives and 1.700 School 
District Goals, with mark-ups. Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Mr. O'Quinn asked that Regular Agenda Items 9.B and 9.C be combined.  Mr. 
O'Quinn also made the Motion to combine Regular Agenda Items 9.B. and 9.C, Ms. 
Schaff seconded the Motion, Motion passed.



Policies 5.100 and 1.700 go together.  Big change is that the State passed legislation 
asking districts to focus on diversity and hiring staff.  The 21-22 school year we will 
work together with the State in putting together a plan to be as diverse as we 
possibly can.  Will bring back to the Board for approval.  
Approve the first reading of revised Board Policies 5.310 Vacations and Holidays, 
5.303 Personal and Professional Leave, and 5.302 Sick Leave, with mark-ups.
Motion was made by Danny O'Quinn, second by Phil Isaacs to approve the first 
reading of revised Board Policies 5.310 Vacations and Holidays, 5.303 Personal and 
Professional Leave, and 5.302 Sick Leave, with mark-ups. Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
Mr. O'Quinn asked that Regular Agenda Items 9.B and 9.C be combined.  Mr. 
O'Quinn also made the Motion to combine Regular Agenda Items 9.B. and 9.C, Ms. 
Schaff seconded the Motion, Motion passed.

5.310:  Staff can roll over 15 days, just for this school year, and then back to 10 
days for next year.  Two year process to phase back in.

5.303:  Professional Employees:  End of 2021 school year 4 unused personal 
leave days can be rolled over to four (4) full sick days.  Any beyond that roll to 1/2 
sick days.

Support personnel:  One (1) unused personal day will be rolled to one (1)  equivalent 
sick day.  Any beyond that roll to 1/2 sick days.

5.302:  Bus drivers do not receive sick leave so they will be compensated for any 



unused personal days.  
 
Approve Thomas Weems, Architect to complete plan and design work for a 
proposed classroom addition at T. A. Dugger Junior High School.
Motion was made by Phil Isaacs, second by Danny O'Quinn to approve Thomas 
Weems, Architect to complete plan and design work for a proposed classroom 
addition at T. A. Dugger Junior High School. Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
We anticipate receiving enough funding with ESSER 3.0 to be able to complete this 
project.  Address handicap accessibility, extra restrooms, spread students out,  
Building is 81 years old, classrooms are small. It will enable us to spread children out 
due to social distancing and who knows how long that will be an issue. This will 
allow Mr. Weems to begin some preliminary work on finalizing plans.   Money has to 
be spent by September 2023.  Helps us get out in the front of these projects before 
other school systems begin the same thing. This would be a small investment on the 
front-end on the school system side.  When project is improved, what is done on the 
front-end would be included in the total project.  It's exciting to see what began 12-
15 years ago finally coming to fruition.  

Mr. Pless:  Do you remember the estimated cost all those years ago?
Mr. VanHuss:  Maybe 4.7 million, but there's been an increase in building materials.  
Rough estimate right now would be south of 5 million.
Mr. Wilson:  still have classrooms behind gym?  No...those portables have been there 
for 50 years. This is the location of the new addition, two story, eliminate issue for 
handicap children.  Will be able to have a couple Science and Engineering 
Classrooms.  



Mr. Wilson:  Will this addition be connected to the building? 

Mr. VanHuss:  Yes, this will be connected to the main building.
Mr. VanHuss:  It's a need.
Mr. O'Quinn:  ESSER funds does allow for capital projects?
Mr. VanHuss:  Yes.  All the stipulations aren't out yet, but you have to tie things in 
with class size,etc. 20% has to be focused on learning loss.  More guidelines to come.
  
 
Approve 141 General Purpose 2020-2021 Budget Amendment No. 1 which 
appropriates an employee bonus.
Motion was made by Phil Isaacs, second by Mike Wilson to approve 141 General 
Purpose 2020-2021 Budget Amendment No. 1 which appropriates an employee 
bonus. Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0
This has been a long time coming.  When Governor added BEP money for salaries, 
the money is not recurring so no guarantee that funding will be there.  So a bonus 
uses non-recurring funds.  No promise that BEP increase will be able to give raises. 
Hoping to have a BEP estimate by the next Budget Workshop in April to determine 
raises.  Raises have been across the board and feel it's the right thing to do. We are 
very fortunate to have Ms. Wilson, a real asset and invaluable in this process.  
$600.00 bonus for full time employees, part-time employees receive $400.00 and pro-
rated amount for those that work less than five (5) hours per week.   Small token of 
our appreciation. Almost a quarter of a million dollars to do this.  Excited to be able 
to do this.

Mr. O'Quinn:  Most are teaching in the classroom and also teaching virtually.  



Mr. VanHuss:  That's the good thing about Wednesdays.
Mr. Isaacs:  Support has worked a lot of long hours.  Let's not forget them either. 
Mr. VanHuss:   Larger percentage of bonus for classified staff.   

FOR YOUR INFORMATION
NEXT REGULARLY SCHEDULED BOARD MEETING
The next regularly scheduled Board Meeting will be held on Thursday, April 15, 
2021 at 5:30 p.m. in the Mack Pierce Board Room in the offices of the Elizabethton 
Board of Education, located at 804 S. Watauga Avenue, Elizabethton, Tennessee. 

There will be a Budget Workshop on Thursday, April 15th at 4:45 p.m., immediately 
preceding the next regularly scheduled Board Meeting.
ADJOURN
Motion was made by Danny O'Quinn, second by Phil Isaacs Motion to Adjourn 
Motion carried.
Phil Isaacs:   aye   
Danny O'Quinn:   aye   
Eddie Pless:   aye   
Jamie Schaff:   aye   
Mike Wilson:   aye   
aye: 5, nay: 0

_____________________________                                         
____________________________
Chairman of the Board                                                               Director of 
Schools
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05.21.02.00.04 141 REVENUES FOR BOARD APPROVAL  (Date: 3/2021) 10:19 AM

2020-21 2020-21 2020-21 2020-21 Unencumbered March 2020-21

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

141 R 40110     000       CURRENT PROPERTY TAX      3,100,000.00      3,100,000.00      2,830,971.88     91.32        269,028.12      1,028,731.48

141 R 40120     000       TRUSTEE'S COLLECTIONS - PRIOR         83,000.00         83,000.00         47,238.19     56.91         35,761.81         17,075.20

141 R 40130     000       CIR CLK/CLK & MASTER COLLECTIO         18,500.00         18,500.00          9,985.53     53.98          8,514.47          3,497.25

141 R 40140     000       INTEREST AND PENALTY         24,000.00         24,000.00         12,848.37     53.53         11,151.63          4,300.43

141 R 40162     000       PAYMENTS IN LIEU OF TAXES-LOCA         62,500.00         62,500.00              0.00      0.00         62,500.00              0.00

141 R 40163     000       PAYMENTS IN LIEU OF TAXES - OT          4,000.00          4,000.00            239.84      6.00          3,760.16              0.00

141 R 40210     000       LOCAL OPTION SALES TAX      2,300,000.00      2,468,810.00      1,523,978.70     61.73        944,831.30        315,322.97

141 R 40275     000       MIXED DRINK TAX         18,000.00         18,000.00          9,471.93     52.62          8,528.07          1,277.77

141 R 40320     000       BANK EXCISE TAX         30,550.00         30,550.00              0.00      0.00         30,550.00              0.00

141 R 41110     000       MARRIAGE LICENSES            600.00            600.00            338.45     56.41            261.55             20.75

141 R 43511     000       TUITION - REGULAR DAY STUDENTS        310,000.00        310,000.00        293,998.23     94.84         16,001.77         87,191.09

141 R 43513     000       TUITION - SUMMER SCHOOL            750.00            750.00              0.00      0.00            750.00              0.00

141 R 43517     000       TUITION - OTHER        222,552.00        222,552.00         44,566.83     20.03        177,985.17         10,947.61

141 R 44110     000       INVESTMENT INCOME         20,000.00         20,000.00          3,509.26     17.55         16,490.74            661.79

141 R 44120     000       LEASE/RENTALS          1,000.00          1,000.00              0.00      0.00          1,000.00              0.00

141 R 44170     000       MISCELLANEOUS REFUNDS              0.00              0.00          9,585.89      0.00         -9,585.89              0.00

141 R 44990     000       OTHER LOCAL REVENUES            200.00            200.00          1,040.06    520.03           -840.06              0.00

141 R 46511     000       BASIC EDUCATION PROGRAM     14,346,000.00     14,450,500.00     11,524,300.00     79.75      2,926,200.00      1,453,600.00

141 R 46515     000       EARLY CHILDHOOD EDUCATION        404,779.00        404,779.00        244,910.81     60.50        159,868.19         33,440.75

141 R 46550     000       DRIVER EDUCATION          6,500.00          6,500.00              0.00      0.00          6,500.00              0.00

141 R 46590     000       OTHER STATE EDUCATION FUNDS         92,000.00         92,000.00         42,414.95     46.10         49,585.05          2,331.70

141 R 46610     000       CAREER LADDER PROGRAM         41,359.00         41,359.00         19,902.64     48.12         21,456.36              0.00

141 R 46980     000       OTHER STATE GRANTS         55,540.00         55,540.00        176,645.00    318.05       -121,105.00         96,945.00

141 R 46990     000       OTHER STATE REVENUES        113,000.00        113,000.00              0.00      0.00        113,000.00              0.00

141 R 48610     000       DONATIONS         25,200.00         25,200.00         18,770.78     74.49          6,429.22             10.49

141 R 49800     000       OPERATING TRANSFERS         29,490.00         29,490.00              0.00      0.00         29,490.00              0.00

141 R 49810     000       CITY GENERAL FUND TRANSFER      2,400,000.00      2,400,000.00      2,427,354.93    101.14        -27,354.93        827,354.93

__________________________________________________________________________________________________________________________________________________________________________

Grand Revenue Totals     23,709,520.00     23,982,830.00     19,242,072.27     80.23      4,740,757.73      3,882,709.21

Number of Accounts: 37

************************ End of report ************************
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05.21.02.00.04 141 EXPENDITURES FOR BOARD APPROVAL  (Date: 3/2021) 10:21 AM

2020-21 2020-21 2020-21 2020-21 Unencumbered March 2020-21

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

141 E 71100 --- --- ----- --- REGULAR INSTRUCTION PROGRAM     11,102,130.00     11,223,505.00      6,741,029.13     60.06      4,482,272.87        598,694.40

141 E 71200 --- --- ----- --- SPECIAL EDUCATION PROGRAM      1,982,648.00      2,030,573.00      1,158,178.32     57.04        868,529.54        159,962.89

141 E 71300 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM        992,510.00      1,002,380.00        594,815.54     59.34        393,936.43         92,312.30

141 E 71400 --- --- ----- --- STUDENT BODY EDUCATION PROGRAM        308,745.00        309,455.00        391,181.98    126.41        -81,726.98         29,230.19

141 E 72110 --- --- ----- --- ATTENDANCE         81,225.00         81,935.00         66,884.02     81.63         14,535.32          5,177.16

141 E 72120 --- --- ----- --- HEALTH SERVICES        368,005.00        375,960.00        212,989.98     56.65        161,953.88         26,438.30

141 E 72130 --- --- ----- --- OTHER STUDENT SUPPORT        802,633.00        811,088.00        521,567.76     64.30        240,320.24         55,561.95

141 E 72210 --- --- ----- --- REGULAR INSTRUCTION PROGRAM        979,244.00        988,329.00        600,486.91     60.76        387,742.09         65,013.42

141 E 72220 --- --- ----- --- SPECIAL EDUCATION PROGRAM        344,955.00        346,790.00        228,646.46     65.93        117,880.54         30,937.53

141 E 72230 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM        147,768.00        148,828.00        110,972.56     74.56         37,855.44         11,700.98

141 E 72250 --- --- ----- --- TECHNOLOGY        462,713.00        465,173.00        326,205.26     70.13        123,862.81         39,760.17

141 E 72310 --- --- ----- --- BOARD OF EDUCATION        475,300.00        476,010.00        410,330.63     86.20         61,028.67         29,730.69

141 E 72320 --- --- ----- --- OFFICE OF THE SUPERINTENDENT        343,598.00        345,483.00        221,277.98     64.05        113,320.92         26,196.90

141 E 72410 --- --- ----- --- OFFICE OF THE PRINCIPAL      1,545,129.00      1,561,334.00      1,037,306.85     66.44        523,877.15        125,653.63

141 E 72510 --- --- ----- --- FISCAL SERVICES        282,861.00        285,576.00        247,676.00     86.73         36,379.20         24,512.48

141 E 72610 --- --- ----- --- OPERATION OF PLANT      1,512,240.00      1,525,835.00      1,050,495.88     68.85        470,223.16        114,417.64

141 E 72620 --- --- ----- --- MAINTENANCE OF PLANT        817,590.00        822,170.00        746,320.52     90.77        -76,871.69         68,908.99

141 E 72710 --- --- ----- --- TRANSPORTATION        441,895.00        447,870.00        275,529.61     61.52        148,812.12         36,476.40

141 E 73100 --- --- ----- --- FOOD SERVICE              0.00         16,205.00         15,728.68     97.06         -1,731.68         13,756.25

141 E 73300 --- --- ----- --- COMMUNITY SERVICES        216,552.00        216,552.00         30,555.20     14.11        174,131.29          1,674.54

141 E 73400 --- --- ----- --- EARLY CHILDHOOD EDUCATION        404,779.00        404,779.00        246,365.44     60.86        155,807.42         32,194.61

141 E 76100 --- --- ----- --- REGULAR CAPITAL OUTLAY         92,000.00         92,000.00      1,073,931.96  1,167.32     -1,730,683.93        243,605.50

141 E 99100 --- --- ----- --- OPERATING TRANSFERS          5,000.00          5,000.00              0.00      0.00          5,000.00              0.00

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals     23,709,520.00     23,982,830.00     16,308,476.67     68.00      6,626,454.81      1,831,916.92

Number of Accounts: 597

************************ End of report ************************



3frbud12.p 73-4 Elizabethton City SD, TN 04/08/21 Page:1

05.21.02.00.04 142 Revenues for Board Approval  (Date: 3/2021) 10:22 AM

2020-21 2020-21 2020-21 2020-21 Unencumbered March 2020-21

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

142 R 47141     0CA       TITLE 1 GRANTS TO LOCAL EDUC A        107,695.00        117,895.00         75,619.83     64.14         42,275.17          8,128.79

142 R 47189     0CA       EISENHOWER PROF DEVELOPMENT ST         13,000.00         16,000.00          8,364.27     52.28          7,635.73          1,103.21

142 R 47131     0CP       VOCATIONAL EDUC - BASIC GRANTS         42,387.00         40,179.48         25,889.87     64.44         14,289.61          1,800.87

142 R 47143     0ID       SPECIAL EDUCATION - GRANTS TO        556,598.00        584,914.59        322,988.43     55.22        261,926.16         34,228.97

142 R 47145     0PS       SPECIAL EDUCATION PRESCHOOL GR         15,074.00         19,079.10          3,504.27     18.37         15,574.83              0.00

142 R 47141     0T1       TITLE 1 GRANTS TO LOCAL EDUC A        677,518.00        796,751.49        385,393.57     48.37        411,357.92         33,098.10

142 R 47590     0T1       OTHER FEDERAL THROUGH STATE         58,404.00         71,464.28         34,062.45     47.66         37,401.83          2,968.78

142 R 47189     0T2       EISENHOWER PROF DEVELOPMENT ST         81,123.00        140,542.25         64,226.82     45.70         76,315.43          4,071.59

142 R 47590     0VR       OTHER FEDERAL THROUGH STATE         42,335.00         42,335.00         28,105.21     66.39         14,229.79          6,288.77

142 R 47147     21C       SAFE AND DRUG-FREE SCHOOLS-ST        145,334.00        145,334.00         75,155.94     51.71         70,178.06         12,671.58

142 R 47143     890       SPECIAL EDUCATION - GRANTS TO         54,215.00         54,215.00         30,480.81     56.22         23,734.19          5,372.41

142 R 47143     891       SPECIAL EDUCATION - GRANTS TO              0.00         12,451.87          7,087.02     56.92          5,364.85              0.00

142 R 47143     895       SPECIAL EDUCATION - GRANTS TO              0.00              0.00         -4,263.64      0.00          4,263.64              0.00

142 R 47303     CLP       CLP-LEA REOPENING              0.00         60,000.00         60,000.00    100.00              0.00              0.00

142 R 47305     CNT       Connectivity Grant - COVID              0.00         37,050.00         31,468.36     84.93          5,581.64              0.00

142 R 47990     CPS       OTHER DIRECT FEDERAL REVENUE              0.00        435,103.36        351,208.77     80.72         83,894.59         59,358.54

142 R 47301     CRS       ESSER-CARES ACT              0.00        631,129.02        407,549.12     64.57        223,579.90        102,338.31

142 R 47143     IDS       SPECIAL EDUCATION - GRANTS TO              0.00              0.00          4,263.64      0.00         -4,263.64              0.00

142 R 47143     IDT       SPECIAL EDUCATION - GRANTS TO              0.00          5,432.03          5,198.47     95.70            233.56              0.00

142 R 47141     T1N       TITLE 1 GRANTS TO LOCAL EDUC A         35,930.00         46,498.55         18,100.82     38.93         28,397.73          2,854.65

142 R 47304     TCH       Remote Technology Grant - COVI              0.00        160,672.00        160,672.00    100.00              0.00              0.00

__________________________________________________________________________________________________________________________________________________________________________

Grand Revenue Totals      1,829,613.00      3,417,047.02      2,095,076.03     61.31      1,321,970.99        274,284.57

Number of Accounts: 21

************************ End of report ************************
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142 E 71100 --- --- ----- --- REGULAR INSTRUCTION PROGRAM        700,595.00      1,423,688.00        988,752.32     69.45        430,273.35        340,236.01

142 E 71200 --- --- ----- --- SPECIAL EDUCATION PROGRAM        571,672.00        607,925.72        331,949.63     54.60        275,976.09         47,790.73

142 E 71300 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM         25,268.00         24,594.56         24,559.49     99.86         -1,091.93          5,334.21

142 E 72120 --- --- ----- --- HEALTH SERVICES              0.00         40,000.00              0.00      0.00         40,000.00              0.00

142 E 72130 --- --- ----- --- OTHER STUDENT SUPPORT         99,402.00         97,160.00         58,933.88     60.66         34,283.73          6,695.88

142 E 72210 --- --- ----- --- REGULAR INSTRUCTION PROGRAM        209,768.00        342,202.79        163,297.58     47.72        178,805.21         28,365.25

142 E 72220 --- --- ----- --- SPECIAL EDUCATION PROGRAM         54,215.00         68,166.87         37,576.83     55.12         30,590.04          5,381.41

142 E 72230 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM          2,119.00          2,008.92            100.00      4.98          1,908.92              0.00

142 E 72250 --- --- ----- --- TECHNOLOGY              0.00        205,077.00         87,268.55     42.55        117,808.45         10,487.67

142 E 72410 --- --- ----- --- OFFICE OF THE PRINCIPAL              0.00              0.00              4.50      0.00             -4.50        -13,071.99

142 E 73300 --- --- ----- --- COMMUNITY SERVICES        141,084.00        141,834.00         81,452.14     57.43         60,381.86         13,706.15

142 E 76100 --- --- ----- --- REGULAR CAPITAL OUTLAY              0.00        435,103.36        435,103.36    100.00              0.00        143,253.13

142 E 99100 --- --- ----- --- OPERATING TRANSFERS         25,490.00         29,285.80              0.00      0.00         29,285.80              0.00

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals      1,829,613.00      3,417,047.02      2,208,998.28     64.65      1,198,217.02        588,178.45

Number of Accounts: 148

************************ End of report ************************
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143 R 43521     000       LUNCH PAYMENTS - CHILDREN        170,000.00        170,000.00         10,585.10      6.23        159,414.90              0.00

143 R 43522     000       LUNCH PAYMENTS - ADULTS         22,150.00         22,150.00          9,880.47     44.61         12,269.53          2,785.70

143 R 43523     000       INCOME FROM BREAKFAST            725.00            725.00              0.00      0.00            725.00              0.00

143 R 43525     000       A LA CARTE SALES         34,250.00         34,250.00         14,226.95     41.54         20,023.05          2,069.97

143 R 43990     000       OTHER CHARGES FOR SERVICES         13,000.00         13,000.00          2,393.29     18.41         10,606.71              0.00

143 R 44110     000       INVESTMENT INCOME          3,750.00          3,750.00            211.23      5.63          3,538.77              8.25

143 R 46520     000       SCHOOL FOOD SERVICE         10,750.00         10,750.00          9,819.37     91.34            930.63              0.00

143 R 47111     000       USDA SCHOOL LUNCH PROGRAM        556,500.00        556,500.00        416,842.28     74.90        139,657.72         83,800.80

143 R 47112     000       USDA COMMODITIES         93,500.00         93,500.00         73,852.49     78.99         19,647.51          6,667.50

143 R 47113     000       USDA BREAKFAST        253,500.00        253,500.00        254,707.62    100.48         -1,207.62         43,667.72

143 R 47114     000       USDA - ESP SNACK PROGRAM         18,000.00         18,000.00          4,049.04     22.49         13,950.96          1,209.60

__________________________________________________________________________________________________________________________________________________________________________

Grand Revenue Totals      1,176,125.00      1,176,125.00        796,567.84     67.73        379,557.16        140,209.54

Number of Accounts: 44

************************ End of report ************************
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143 E 73100 --- --- ----- --- FOOD SERVICE      1,176,125.00      1,176,125.00        776,528.18     66.02        399,596.82        108,596.43

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals      1,176,125.00      1,176,125.00        776,528.18     66.02        399,596.82        108,596.43

Number of Accounts: 85

************************ End of report ************************
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Descriptor Code:
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Review: Annually, 
in February

Descriptor Term:

Goals and Objectives
Rescinds:

GAA
Issued:

01/16/90

1 The Board’s personnel goals are as follows:

2 1. To ensure that the Director of Schools recruits the best qualified individuals to staff the school 
3 district;
4
5 2. To provide compensation, benefits and working environment sufficient to attract and retain 
6 qualified employees;
7
8 3. To set goals for educator diversity that take into consideration the diversity of the student 
9 population;1

10
11 4. To provide an in-service training program for all employees to improve their performance; and
12
13 5. To conduct an evaluation program that will contribute to the continuous improvement of staff 
14 performance. 

____________________
Cross Reference:

School District Goals & Objectives 1.700
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Elizabethton City Board of Education
Descriptor Code:

1.700
Issued Date:

08/24/90
Monitoring:

Review: Annually, 
in September

Descriptor Term:

School District Goals
Rescinds:

1.800
Issued:

 

1 The Board shall determine the educational goals of the school district.  In discharging that responsibility, 
2 the Board has adopted the following goals: 

3 INSTRUCTION

4 1. To promote a plan for the organized improvement of school curriculum, including the transition 
5 between elementary and secondary schools;
6
7 2. To offer a wide range of career and service opportunities;
8
9 3. To promote an integration of academic, physical, social and emotional growth experiences for 

10 each student; and
11
12 4. To promote the recognition of achievement in all endeavors ( i.e., academic, athletic); and
13
14 STUDENTS

15 1. To structure the instructional program to provide necessary alternatives to meet a variety of 
16 individual needs and aspirations;
17
18 2. To ensure that each student’s interests, capacities and objectives are considered in his/her 
19 learning program; and
20  
21 3. To help students gain understanding of themselves, as well as skills and techniques in living and 
22 working with others and being responsible citizens.
23
24
25 PERSONNEL

26 1. To promote high quality performance by the staff, including both professional and support 
27 personnel;



School District Goals 1.700

Page 2 of 2

1
2 2. To establish acceptable performance standards for all personnel;
3
4 3.  To set goals for educator diversity that take into consideration the diversity of the student
5 population;1

6
7 4. To provide in-service training and professional growth experiences for teachers and 
8 administrators; and
9

10 5. To maintain an evaluation system for the improvement of the instructional system.

11 OPERATIONS

12 1. To make every effort to secure adequate funding for the educational program in support of the 
13 stated goals;
14
15 2. To maintain an adequate system of fiscal and business management;
16
17 3. To develop plans for the efficient use of school facilities; and
18
19 4. To ensure appropriate communication between the Director of Schools and the Board
20
21 The Board shall annually review these goals and revise them as necessary.
22
23 The Director of Schools is responsible for developing procedures and strategies to implement the 
24 goals of the Board.

_____________________________ _____________________________

Legal References Cross References

1. State Board of Education Policy 5.700; TCA 
49-1-302(g)

Role of the Board of Education 1.101
Board Member Development Opportunities 1.204 
Fiscal Management Goals 2.100
Business Management Goals 3.100
Instructional Program 4.100
Evaluations of Instructional Programs 4.702
Personnel Goals 5.100
Student Goals 6.100
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Elizabethton City Board of Education
Descriptor Code:

5.302
Issued Date:

08/20/15
Monitoring:

Review: Annually, 
in February

Descriptor Term:

Sick Leave
Rescinds:

5.302
Issued:

09/18/14

1 PROFESSIONAL PERSONNEL

2 The time allowed for sick leave for professional personnel shall be one (1) day for each month employed 
3 during the school year and shall accumulate for an unlimited number of days.1

4 Sick leave shall be defined as:  illness of a teacher from natural causes or accident, quarantine, or illness 
5 or death of a member of the immediate family of a teacher, including the teacher's wife or husband, 
6 parents, grandparents, children, grandchildren, brothers, sisters, mother-in-law, father-in-law, daughter-
7 in-law, son-in-law, brother-in-law, and sister-in-law.2

8 A signed statement listing the cause of absence shall be provided by the employee on forms furnished 
9 by the director of schools and shall promptly be given to the immediate supervisor in support of all 

10 claims for sick leave pay.  A falsified statement shall be grounds for dismissal.

11 Medical certification may be required in support of any claim for sick leave and may be required in 
12 support of any claim for sick leave pay for absences of five (5) or more consecutive days. Such medical 
13 certification may be provided by a physician, physician’s assistant or nurse practitioner.1

14 The principal shall notify the director of schools' office at once if an employee is sick beyond the limit 
15 of his sick leave accumulation.  The substitute teacher, beyond this point, must have a certificate or 
16 permit and must be paid according to the state salary scale.

17 Permanent, cumulative sick leave records for each active professional employee shall be kept in the 
18 director of schools' office.

19 A teacher, upon employment, may transfer his accumulated sick leave from another Tennessee school 
20 system provided that the director of schools of the system in which the accumulated leave was held 
21 provides notarized verification.1

22 Sick leave for maternity purposes may be taken during the period of physical disability only. A teacher 
23 may use up to thirty (30) days of accumulated sick leave for the adoption of a child. If both adoptive 
24 parents are teachers only one parent may request leave. Written verification from the adoption agency 
25 or other entity handling the adoption shall be required before the leave is granted.1

26 SUPPORT PERSONNEL

27 Persons employed in support positions shall accrue sick leave at the rate of one (1) day per month.  No 
28 sick leave is allowed for bus drivers.
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1 The immediate supervisor may require medical certification stating the reason for the absence for any 
2 absence within the sick leave regulation.  Frequent and misuse of sick leave by an individual are 
3 sufficient grounds for requiring medical certification. Such medial certification may be provided by a 
4 physician, physician’s assistant or nurse practitioner.

5 FAMILY MEDICAL LEAVE ACT

6 Employees are required to substitute sick leave for FMLA leave so that the leaves run concurrently.

_____________________________ _____________________________

Legal References Cross References

1. TCA 49-5-710
2. TRR/MS 0520-1-2-.04(2)

Family and Medical Leave  5.305
Physical Assault Leave  5.307
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Descriptor Term:

Personal and Professional 
Leave Rescinds:

5.303
Issued:

11/30/05

1 PROFESSIONAL PERSONNEL
2

Personal and professional leave shall be granted in accordance with laws of the State of Tennessee and 
rules and regulations of the State Board of Education.

3 Each professional employee shall be given four (4) personal days.  At the end of the current school year, 
4 two (2) unused days will be carried over to two (2) equivalent sick days.  The remaining days, if unused, 
5 will carry over as one-half (1/2) sick day (each).1
6
7 As a result of COVID-19, at the end of the 2020-2021 school year, four (4) unused days will be carried 
8 over to four (4) equivalent sick days.  The remaining days, if unused, will carry over as one-half (1/2) 
9 sick day (each).

10 If, at the termination of services, any employee has been absent for more days than leave has been earned, 
11 an amount sufficient to cover the excess days used shall be deducted from the employee’s final salary 
12 payment.

13 Subject to the following conditions, personal leave may be taken at the discretion of the employee:

14 1. Except in emergency, each employee shall give the principal at least one day’s notice in writing 
15 of intent to take leave;
16
17 2. The approval of the principal of the school shall be required:
18
19 a. If more than ten percent (10%) of the teachers in any given school request its use on the same 
20 day;
21 b. If requested during any prior established student examination period;
22 c. If requested on the day immediately preceding or following a holiday or vacation period; or
23 d. If the proposed request imposes an undue hardship on the educational process of the school.
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1 Professional leave is a short, temporary absence for the purpose of attending workshops and other 
2 meetings relating to school business or serving on boards and commissions which meet during daytime 
3 hours when appointed by a mayor, city council, county executive or county commission.2

4 Requests shall be submitted to the principal at least five (5) days prior to requested leave of absence.

5 In addition, certificated employees shall be granted leave to serve on any board or commission of the 
6 state when the appointment is made by the Governor or General Assembly.  Such leave shall not be 
7 counted against any other accumulated leave credits.  The employee shall notify the principal at least 
8 five (5) days prior to leave being taken.2

9 SUPPORT PERSONNEL

10 Persons employed in support positions shall be granted three (3) personal days per year.  Personal leave 
11 may be taken at the employee's discretion, provided it shall not be the day before or the day after a legal 
12 holiday, except with the department head's prior approval.  Leave for personal reasons shall be requested 
13 at least one (1) day in advance of the anticipated leave and approved by the department head.  Personal 
14 leave is non-cumulative.  At the end of the current school year, one (1) unused personal days will be 
15 converted over to one (1) equivalent sick days.  The remaining days, if unused, will carry over as one-
16 half (1/2) sick day.
17

18 BEREAVEMENT LEAVE

19 A maximum of three (3) working days per occurrence may be granted to a certified or a non-certified 
20 employee following the death of an immediate family member.  Bereavement leave is non-accumulative.  
21 Leave is granted by the director of schools or his designee.

22 Immediate family shall include spouse, parents, legal guardian, grandparents, children (including an 
23 unborn child), grandchildren, brothers, sisters, mother-in-law, father-in-law, son-in-law, daughter-in-
24 law, brother-in-law, and sister-in-law.

25 No sick leave is allowed for bus drivers.  Bus drivers shall be compensated at the end of each fiscal year 
26 for unused personal days.
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___________________________
Legal References:

1. TCA 49-5-711; TRR/MS 0520-1-2-.04(3)
2. TCA 49-5-205
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5.310
Issued:

06/28/04

1 VACATIONS

2 Paraprofessionals

3 The Board grants all paraprofessional personnel, if employed on a 12-month basis, five (5) days paid 
4 vacation after the employee has worked for one (1) year. After the employee has worked two (2) years, 
5 ten (10) days paid vacation shall be granted, and after five (5) years, fifteen (15) days paid vacation shall 
6 be granted. If such employee is employed less than a full fiscal year, then any applicable days of paid 
7 vacation will be granted on a prorated basis.

8 Professionals

9 The Board grants all professional personnel, if employed on a twelve (12) month basis, fifteen (15) days 
10 paid vacation per year. If such employee is employed less than a full fiscal year, then any applicable 
11 days of paid vacation will be granted on a prorated basis.

12 Accumulated Days

13 No employee may carry over more than ten (10) vacation days past the end of a fiscal year (June 30). 
14 Any such vacation days that are carried over to the next fiscal year, will be paid at the rate applicable 
15 when granted if an employee terminates employment before vacation days are exhausted. Vacation days 
16 are used on a first granted, first used basis. At the end of each fiscal year, any remaining vacation days 
17 in excess of ten (10) shall be converted into sick leave days at the rate of one-half (1/2) sick leave day 
18 for one (1) vacation leave day.

19 As a result of COVID-19, for school year 2020-2021 only, no employee may carry over more than fifteen 
20 (15) vacation days past the end of the fiscal year (June 30, 2021).  Any such vacation days that are carried 
21 over to the next fiscal year, will be paid at the rate applicable when granted if an employee terminates 
22 employment before vacation days are exhausted.  Vacation days are used on a first granted, first used 
23 basis.  At the end of 2021 fiscal year, any remaining vacation days in excess of fifteen (15) shall be 
24 converted into sick leave days at the rate of one-half (1/2) sick leave day for one (1) vacation leave day.

25 TIME SCHEDULE

26 The number of hours and days worked shall be determined by the principal of each school with 
27 concurrence of the director of schools in order to provide the best possible service to students.

28 HOLIDAYS

29 Paraprofessional personnel, if employed on a 12-month basis, shall be entitled to the following holidays:
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1 New Year’s - 2 days
2 Spring Break - 1 day
3 Good Friday - 1 day
4 Independence Day - 1 day
5 Labor Day - 1 day
6 Thanksgiving - 3 days
7 Christmas - 3 days

8 Other paraprofessional personnel who are employed for less than twelve (12) months per year shall be 
9 entitled to the following holidays:

10 New Year’s - 1 day
11 Good Friday - 1 day
12 Labor Day - 1 day
13 Thanksgiving - 1 day
14 Christmas - 1 day

15 Equivalent days, as approved by the director of schools, may be taken when these days fall on weekends 
16 or school is in session

_____________________________

Legal References
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1. TCA 5-23-101;104



Appendix A

Why Do You Do Your Work?

Using the scale below, please indicate to what extent each of the following items corresponds
to the reasons why you are presently involved in your work

Does not correspond
at all Corresponds moderately Corresponds exactly

1 2 3 4 5 6 7

1. Because this is the type of work I chose to do to attain a
certain lifestyle. 1 2 3 4 5 6 7

2. For the income it provides me. 1 2 3 4 5 6 7
3. I ask myself this question, I don’t seem to be able to

manage the important tasks related to this work. 1 2 3 4 5 6 7
4. Because I derive much pleasure from learning new

things. 1 2 3 4 5 6 7
5. Because it has become a fundamental part of who I am. 1 2 3 4 5 6 7
6. Because I want to succeed at this job, if not I would be

very ashamed of myself. 1 2 3 4 5 6 7
7. Because I chose this type of work to attain my career

goals. 1 2 3 4 5 6 7
8. For the satisfaction I experience from taking on

interesting challenges 1 2 3 4 5 6 7
9. Because it allows me to earn money. 1 2 3 4 5 6 7

10. Because it is part of the way in which I have chosen to
live my life. 1 2 3 4 5 6 7

11. Because I want to be very good at this work, otherwise I
would be very disappointed. 1 2 3 4 5 6 7

12. I don’t know why, we are provided with unrealistic
working conditions. 1 2 3 4 5 6 7

13. Because I want to be a “winner” in life. 1 2 3 4 5 6 7
14. Because it is the type of work I have chosen to attain

certain important objectives. 1 2 3 4 5 6 7
15. For the satisfaction I experience when I am successful at

doing difficult tasks. 1 2 3 4 5 6 7
16. Because this type of work provides me with security. 1 2 3 4 5 6 7
17. I don’t know, too much is expected of us. 1 2 3 4 5 6 7
18. Because this job is a part of my life. 1 2 3 4 5 6 7

Note. Intrinsic motivation � 4,8,15; integrated regulation � 5,10,18; identified regulation � 1,7,14; introjected regula-
tion � 6,11,13; external regulation � 2,9,16; amotivation � 3,12,17.
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MLQ Multifactor Leadership Questionnaire 

 Rater Form (5x-Short) 
 
Name of Leader:  _________________________________________________________ Date:  ______________  

Organization ID #:  _____________________________ Leader ID #:  __________________________________  

 
This questionnaire is to describe the leadership style of the above-mentioned individual as you perceive it.  Please 

answer all items on this answer sheet.  If an item is irrelevant, or if you are unsure or do not know the 

answer, leave the answer blank.  Please answer this questionnaire anonymously. 

 

IMPORTANT (necessary for processing):  Which best describes you? 

___ I am at a higher organizational level than the person I am rating. 

___ The person I am rating is at my organizational level. 

___ I am at a lower organizational level than the person I am rating. 

___ I do not wish my organizational level to be known. 
 

Forty-five descriptive statements are listed on the following pages.  Judge how frequently each statement fits the 

person you are describing.  Use the following rating scale: 

 

Not at all Once in a while Sometimes Fairly often Frequently, 

if not always 

0 1 2 3 4 

THE PERSON I AM RATING. . . 

1.  Provides me with assistance in exchange for my efforts ..................................................................... 0 1 2 3 4 

2.  Re-examines critical assumptions to question whether they are appropriate ....................................... 0 1 2 3 4 

3.  Fails to interfere until problems become serious ................................................................................. 0 1 2 3 4 

4.  Focuses attention on irregularities, mistakes, exceptions, and deviations from standards ................... 0 1 2 3 4 

5.  Avoids getting involved when important issues arise .......................................................................... 0 1 2 3 4 

6.  Talks about their most important values and beliefs ........................................................................... 0 1 2 3 4 

7.  Is absent when needed ......................................................................................................................... 0 1 2 3 4 

8.  Seeks differing perspectives when solving problems .......................................................................... 0 1 2 3 4 

9.  Talks optimistically about the future ................................................................................................... 0 1 2 3 4 

10.  Instills pride in me for being associated with him/her ......................................................................... 0 1 2 3 4 

11.  Discusses in specific terms who is responsible for achieving performance targets ............................. 0 1 2 3 4 

12.  Waits for things to go wrong before taking action .............................................................................. 0 1 2 3 4 

13.  Talks enthusiastically about what needs to be accomplished .............................................................. 0 1 2 3 4 

14.  Specifies the importance of having a strong sense of purpose ............................................................ 0 1 2 3 4 

15.  Spends time teaching and coaching ..................................................................................................... 0 1 2 3 4 

 Continued => 
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Not at all Once in a while Sometimes Fairly often Frequently,  

if not always 

0 1 2 3 4 

 

16.  Makes clear what one can expect to receive when performance goals are achieved ........................... 0 1 2 3 4 

17.  Shows that he/she is a firm believer in “If it ain’t broke, don’t fix it.” ................................................ 0 1 2 3 4 

18.  Goes beyond self-interest for the good of the group ........................................................................... 0 1 2 3 4 

19.  Treats me as an individual rather than just as a member of a group .................................................... 0 1 2 3 4 

20.  Demonstrates that problems must become chronic before taking action ............................................. 0 1 2 3 4 

21.  Acts in ways that builds my respect .................................................................................................... 0 1 2 3 4 

22.  Concentrates his/her full attention on dealing with mistakes, complaints, and failures ....................... 0 1 2 3 4 

23.  Considers the moral and ethical consequences of decisions ................................................................ 0 1 2 3 4 

24.  Keeps track of all mistakes .................................................................................................................. 0 1 2 3 4 

25.  Displays a sense of power and confidence .......................................................................................... 0 1 2 3 4 

26.  Articulates a compelling vision of the future....................................................................................... 0 1 2 3 4 

27.  Directs my attention toward failures to meet standards ....................................................................... 0 1 2 3 4 

28.  Avoids making decisions ..................................................................................................................... 0 1 2 3 4 

29.  Considers me as having different needs, abilities, and aspirations from others ................................... 0 1 2 3 4 

30.  Gets me to look at problems from many different angles .................................................................... 0 1 2 3 4 

31.  Helps me to develop my strengths ....................................................................................................... 0 1 2 3 4 

32.  Suggests new ways of looking at how to complete assignments ......................................................... 0 1 2 3 4 

33.  Delays responding to urgent questions ................................................................................................ 0 1 2 3 4 

34.  Emphasizes the importance of having a collective sense of mission ................................................... 0 1 2 3 4 

35.  Expresses satisfaction when I meet expectations ................................................................................ 0 1 2 3 4 

36.  Expresses confidence that goals will be achieved ............................................................................... 0 1 2 3 4 

37.  Is effective in meeting my job-related needs ....................................................................................... 0 1 2 3 4 

38.  Uses methods of leadership that are satisfying .................................................................................... 0 1 2 3 4 

39.  Gets me to do more than I expected to do ........................................................................................... 0 1 2 3 4 

40.  Is effective in representing me to higher authority .............................................................................. 0 1 2 3 4 

41.  Works with me in a satisfactory way ................................................................................................... 0 1 2 3 4 

42.  Heightens my desire to succeed .......................................................................................................... 0 1 2 3 4 

43.  Is effective in meeting organizational requirements ............................................................................ 0 1 2 3 4 

44.  Increases my willingness to try harder ................................................................................................ 0 1 2 3 4 

45.  Leads a group that is effective ............................................................................................................. 0 1 2 3 4 
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District/School: Elizabethton City Schools, TN Winsor Learning, Inc.

Contact: Josh Boatman 3001 Metro Dr, Suite 480

Phone: (423) 547-8000 Bloomington, MN 55425

Date Submitted: 22-Mar-21 Tel: 800.321.7585

Submitted By: Diane Huettig Fax: 651.222.3969

Item # Item Description - Sonday Dual Delivery Qty. Price Total

260-1600 Sonday System 1 Intervention Set - Dual Delivery** 8 1,395.00$       11,160.00$        

360-1600 Sonday System 2 Intervention Set - Dual Delivery** 5 1,395.00$       6,975.00$          

Sonday Dual Delivery Materials Subtotal 18,135.00$        

Shipping and Handling 1,423.50$          

Subtotal 19,558.50$        

State Sales Tax if Applicable -$                    

Sonday Dual Delivery Materials Total 19,558.50$        

Item # Item Description - Print Only Qty. Price Total

110-1600 Let's Play Learn Classroom Set 3 1,095.00$       3,285.00$          

Print Only Materials Subtotal 3,285.00$          

Shipping and Handling 10% 328.50$             

Subtotal 3,613.50$          

State Sales Tax if Applicable N/A -

Print Only Materials Total 3,613.50$          

MATERIALS TOTAL 23,172.00$        

Proposal For:  (Good until June 30, 2021)                                                                                                            Submit Purchase Orders to:

Terms and Conditions

The following terms and conditions apply to materials provided by Winsor Learning, Inc, ("Winsor") to your school/district (your "School"):

1. Payment is due within thirty (30) days of receipt of invoice

2. This agreement constitutes the entire agreement of the parties, superseding any prior oral or written agreements regarding this matter

**Includes Annual eLearning online subscription. Renewal starts 12 months after PO is received (current price $195).



District/School: Elizabethton City Schools, TN Winsor Learning, Inc.

Contact: Josh Boatman 3001 Metro Dr, Suite 480

Phone: (423) 547-8000 Bloomington, MN 55425

Date Submitted: 22-Mar-21 Tel: 800.321.7585

Submitted By: Diane Huettig Fax: 651.222.3969

Item # Item Description - Digital Only Qty. Price Total

Sonday System 1 Online Module Overview 8 149.00$          1,192.00$          

Sonday System 2 Online Module Overview 5 149.00$          745.00$             

Digital Only Materials Subtotal 1,937.00$          

State Tax, if applicable N/A -

Digital Only Materials Total 1,937.00$          

MATERIALS TOTAL 1,937.00$          

Proposal For:  (Good until June 30, 2021)                                                                                                            Submit Purchase Orders to:

Terms and Conditions

The following terms and conditions apply to materials provided by Winsor Learning, Inc, ("Winsor") to your school/district (your "School"):

1. Payment is due within thirty (30) days of receipt of invoice

2. This agreement constitutes the entire agreement of the parties, superseding any prior oral or written agreements regarding this matter



Edgenuity Inc.
8860 E. Chaparral Road
Suite 100
Scottsdale AZ 85250
877-725-4257

Price Quote for Services
ELIZABETHTON CITY SCHOOL DISTRICT

ELIZABETHTON TN
Account Number 89574
Quote Number 194770

Total $16,050.00
Date 3/25/2021

 

 

Edgenuity will audit enrollment count throughout the year. If more enrollments are found to be in use than purchased, Edgenuity will invoice the 
customer for additional usage.

 This quote is subject to the Terms and Conditions available at https://learnzillion.com/terms, may change without notice, and are incorporated by this reference. By 
signing this quote or by submitting a purchase order or form purchasing document, Customer explicitly agrees to these Terms and Conditions resulting in a legally 
binding agreement. To the fulleste extent permitted under applicable law, all pricing information contained in thsi quote is confidential, and may not be shared with 
third parties without Edgenuity's written consent. 

ELIZABETHTON CITY SCHOOL DISTRICT Edgenuity Inc. Representative

Signature:  

Print Name:  

Title:  

Date:  

Katherine Deasy
LearnZillion Account Executive
TEL 512-809-6278
EMAIL Katherine.Deasy@edgenuity.com

 

Not valid unless accompanied by a purchase order. Please specify a shipping address if applicable. All order documentation can be submitted electronically at 
https://edgenuity.formstack.com/forms/ar. Alternatively you can e-mail this quote, the purchase order and order documentation to AR@edgenuity.com or fax to 
480-423-0213.

 

page 1 of 2

8860 E. Chaparral Rd., Ste 100, Scottsdale, AZ 85250 877-725-4257 Fax: 480-423-0213 www.edgenuity.com

Payment Schedule Contract Start Contract End

5/24/2021 8/1/2021

Qty Description Comment End Date Per Unit Amount

ELIZABETHTON CITY SCHOOL DISTRICT

60 LearnZillion Illustrative Mathematics Grade 1 Student 
Workbooks Beta

08/01/2021 $25.00 $1,500.00

60 LearnZillion Illustrative Mathematics Grade 2 Student 
Workbooks Beta

08/01/2021 $25.00 $1,500.00

60 LearnZillion Illustrative Mathematics Grade 3 Student 
Workbooks Beta

08/01/2021 $25.00 $1,500.00

60 LearnZillion Illustrative Mathematics Grade 4 Student 
Workbooks Beta

08/01/2021 $25.00 $1,500.00

60 LearnZillion Illustrative Mathematics Grade 5 Student 
Workbooks Beta

08/01/2021 $25.00 $1,500.00

80 LearnZillion Illustrative Mathematics Grade 6 - 
Student Workbooks

08/01/2021 $10.00 $800.00

80 LearnZillion Illustrative Mathematics Grade 7 - 
Student Workbooks

08/01/2021 $10.00 $800.00

80 LearnZillion Illustrative Mathematics Grade 8 - 
Student Workbooks

08/01/2021 $10.00 $800.00

60 LearnZillion Illustrative Mathematics: Grade 1 SU 08/01/2021 $10.00 $600.00

60 LearnZillion Illustrative Mathematics: Grade 2 SU 08/01/2021 $10.00 $600.00

60 LearnZillion Illustrative Mathematics: Grade 3 SU 08/01/2021 $10.00 $600.00

60 LearnZillion Illustrative Mathematics: Grade 4 SU 08/01/2021 $10.00 $600.00

https://learnzillion.com/terms
https://edgenuity.formstack.com/forms/ar
mailto:AR@edgenuity.com
https://www.edgenuity.com/


Edgenuity Inc.
8860 E. Chaparral Road
Suite 100
Scottsdale AZ 85250
877-725-4257

Price Quote for Services
ELIZABETHTON CITY SCHOOL DISTRICT

ELIZABETHTON TN
Account Number 89574
Quote Number 194770

Total $16,050.00
Date 3/25/2021
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8860 E. Chaparral Rd., Ste 100, Scottsdale, AZ 85250 877.2020.EDU Fax: 480.423.0213 www.edgenuity.com

Qty Description Comment End Date Per Unit Amount

60 LearnZillion Illustrative Mathematics: Grade 5 SU 08/01/2021 $10.00 $600.00

80 LearnZillion Illustrative Mathematics: Grade 6 Single 
User

08/01/2021 $10.00 $800.00

80 LearnZillion Illustrative Mathematics: Grade 7 Single 
User

08/01/2021 $10.00 $800.00

80 LearnZillion Illustrative Mathematics: Grade 8 Single 
User

08/01/2021 $10.00 $800.00

1 LearnZillion Professional Development Webinar 
Training

08/01/2021 $750.00 $750.00

Subtotal $16,050.00

Total $16,050.00

 

https://www.edgenuity.com/






















Quote Q-007975 for Elizabethton City School Dist – Feb 18, 2021
Prepared by: Heather Crites Page 1 of 5

QUOTE/ORDER AGREEMENT

TE21, Inc.

1184 Clements Ferry Rd, Suite G
Charleston, SC  29492
Phone: (843) 579-2520
Fax: (843) 849-2951

VALID UNTIL: 06-30-2021

Quote Number: Q-007975
Quote Name: Elizabethton City TN (CER) - BA IB (MC 3 Yr) - 21-22 - 
02/17/2021 13:49

Business Partner: LEARNING PARTNERS, LLC
Roger Choate ~ roger@yourlearningpartners.com ~ (270) 210-8907
475 Calvert Drive, Paducah, KY  42003

Customer: Elizabethton City School Dist

Address: 804 S Watauga Ave, Elizabethton, TN  37643

Contact Name: Myra Newman Title:
Assistant Director of Schools for 
Curriculum

E-mail: myra.newman@ecschools.net Phone: (423) 547-8000

Sales Rep Contact: Roger Choate    •    E-mail: Roger@yourlearningpartners.com    •    Phone: (270)210-8907

PRODUCTS/SERVICES ORDERED:



Quote Q-007975 for Elizabethton City School Dist – Feb 18, 2021
Prepared by: Heather Crites Page 2 of 5

QUOTE/ORDER AGREEMENT

QTY UNITS PRODUCT DESCRIPTION PRICE LEVEL SALES PRICE TOTAL PRICE

1,774 Students BA Online MC
Online Student Access - MasteryConnect 
Platform MC Platform + GradeCam $5.00 $8,870.00

537 Students TN-ElemBA CER

CASE Assessments - TN Elementary 
School Benchmarks for State Tested 
Subjects

CER 60000+ Consortium 
Pacing $7.50 $4,027.50

577 Students
TN-MiddBA 
CER

CASE Benchmark Assessments - TN 
Middle School for State Tested Subjects

CER 60000+ Consortium 
Pacing $7.50 $4,327.50

660 Students TN-HighBA CER
CASE Assessments - TN High School 
Benchmarks for State Tested Subjects

CER 60000+ Consortium 
Pacing $7.50 $4,950.00

1,774 Students StudentRpt Individual Student Reports Custom Pricing $0.00 $0.00

1,774 Students CASE-IB-MC
CASE Item Bank - MasteryConnect 
Platform Bundled IB Pricing $1.55 $2,749.70

1,774 Students
IB - Navigate 
MC

Annual Subscription for Navigate Item 
Bank Bundled IB Pricing $1.95 $3,459.30

1 Package PD-MCDistrict
Mastery Connect District Professional 
Development Package for new customers TE21 Base Pricing $2,000.00 $2,000.00

1,805 Students
BA Online 
enCASE Prof

Online Student Access - TE21 enCASE 
Platform - Professional Edition with 
extended assessment analytics Custom Pricing ($2.00) ($3,610.00)

1

PD-enCASE 
Prof 
Provisioning

enCASE Professional Edition - One-time 
provisioning fee includes hosted setup, 
user provisioning, Data Area provisioning, 
configuration of analytics, training, and 
assistance with the review and QA 
process. Custom Pricing ($3,500.00) ($3,500.00)

1,774 Students BA Online MC
Online Student Access - MasteryConnect 
Platform MC Platform + GradeCam $5.00 $8,870.00

537 Students TN-ElemBA CER

CASE Assessments - TN Elementary 
School Benchmarks for State Tested 
Subjects

CER 60000+ Consortium 
Pacing $7.50 $4,027.50

577 Students
TN-MiddBA 
CER

CASE Benchmark Assessments - TN 
Middle School for State Tested Subjects

CER 60000+ Consortium 
Pacing $7.50 $4,327.50

660 Students TN-HighBA CER
CASE Assessments - TN High School 
Benchmarks for State Tested Subjects

CER 60000+ Consortium 
Pacing $7.50 $4,950.00

1,774 Students StudentRpt Individual Student Reports Custom Pricing $0.00 $0.00

1,774 Students CASE-IB-MC
CASE Item Bank - MasteryConnect 
Platform Bundled IB Pricing $1.55 $2,749.70

1,774 Students
IB - Navigate 
MC

Annual Subscription for Navigate Item 
Bank Bundled IB Pricing $1.95 $3,459.30

1 Each PD-DataWork
Data Workshop for Benchmark 
Assessments TE21 Base Pricing $2,500.00 $2,500.00

1,774 Students BA Online MC
Online Student Access - MasteryConnect 
Platform MC Platform + GradeCam $5.00 $8,870.00

537 Students TN-ElemBA CER

CASE Assessments - TN Elementary 
School Benchmarks for State Tested 
Subjects

CER 60000+ Consortium 
Pacing $7.50 $4,027.50

577 Students
TN-MiddBA 
CER

CASE Benchmark Assessments - TN 
Middle School for State Tested Subjects

CER 60000+ Consortium 
Pacing $7.50 $4,327.50

660 Students TN-HighBA CER
CASE Assessments - TN High School 
Benchmarks for State Tested Subjects

CER 60000+ Consortium 
Pacing $7.50 $4,950.00

1,774 Students StudentRpt Individual Student Reports Custom Pricing $0.00 $0.00

1,774 Students CASE-IB-MC
CASE Item Bank - MasteryConnect 
Platform Bundled IB Pricing $1.55 $2,749.70

1,774 Students
IB - Navigate 
MC

Annual Subscription for Navigate Item 
Bank Bundled IB Pricing $1.95 $3,459.30

Total: $82,542.00
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QUOTE/ORDER AGREEMENT

This Order Agreement is governed by the Master Terms and Conditions located at https://www.te21.com/terms, which are hereby 
incorporated by reference (this Quote/Order Agreement and such Master Terms and Conditions, collectively, the “Agreement”).  In the event 
of any conflict between any provisions of the Master Terms and Conditions and this Order Agreement, the provisions of this Order Agreement 
shall control to the extent of the conflict.

Online delivery orders, including CASE Item Bank, are also governed by the Master Terms and Conditions of our delivery platform partner, 
MasteryConnect, located at https://www.masteryconnect.com/terms.

Additional details of your order follow.
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QUOTE/ORDER AGREEMENT

Elementary Assessment Order Detail
Subject Ordered? # of Tests per Year Online? Grade Level
ELA Yes 3 Yes - TE21 Customer 3-5
Math Yes 3 Yes - TE21 Customer 3-5
Science Yes 3 Yes - TE21 Customer 3-5
SS Yes 3 Yes - TE21 Customer 3-5

Middle Assessment Order Detail
Subject Ordered? # of Tests per Year Online? Grade Level
ELA Yes 3 Yes - TE21 Customer 6-8
Math Yes 3 Yes - TE21 Customer 6-8
Science Yes 3 Yes - TE21 Customer 6-8
SS Yes 3 Yes - TE21 Customer 6-8

High School Assessment Order Detail

Subject Ordered?
# of Tests per Year - 

Traditional
# of Tests per 

Semester - Block
Online?

Standard Package – 
All Subjects Yes 3 Yes - TE21 Customer
Standard English
Standard Math
Standard Science
Standard History

Additional Assessment Details

Assessment Package Op 1: 1st BA, 2nd BA, & Final Comp
Exceptions to Assessment Package

College and Career Ready Assessments

Grades to Test # of Students
CASE Item Bank Subscription

Grades to Access 3-11 # of Students 1,774

Subscription Start Date 07-31-2021 Subscription End Date 07-30-2024

New Subscription Notes

Online Delivery Platform Vendor

CASE Item Bank Assessments
MasteryConnect MasteryConnect

Special Instructions
This quote is for CASE assessments and CASE+Navigate item bank for grades 3-11, all delivered via 
MasteryConnect platform* (includes GradeCam), for 2021-22, 2022-23 & 2023-24. Quote includes student 
reports, standard new platform customer training professional development in Year 1 and a Data Review 
Workshop professional training session in Year 2.
*Credit is included for unused enCASE Professional edition and provisioning fee purchased in 20-21 on quote Q 
7355.
The pricing for this quote is based on your choice to use Consortium pacing. By using Consortium pacing, you will 
not be able to make any changes or adjustments to the benchmark assessments or the CASE reports.
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QUOTE/ORDER AGREEMENT

ASSESSMENT ORDERS: 
For Paper/Pencil Assessment Delivery - Pre-coded answer documents and scanning provided for each benchmark; UPS Shipping Labels are 
provided for return of answer documents; School/District responsible for copying benchmarks.  For Online Assessment Delivery - Enrollment 
and access information will be provided separately.  Changes to delivery options on assessment orders within one month of scheduled test 
delivery may be subject to additional charges.

PRICING, TERM AND EXPIRATION: This Order is for the school year over which the purchased assessments referenced above are delivered.  For 
CASE Item Bank, this Order is for a 12 month subscription term as detailed in the above order details.  The details of this Quote/Order 
Agreement, including those related to pricing, are valid if executed by Customer on or before 06-30-2021.

PAYMENT TERMS: Pricing above reflects current Customer student enrollment.  If actual Customer student enrollment is greater than 10% of 
the above enrollment, Customer agrees to pay for any increase in student enrollment at the time invoiced. All payment obligations are non-
cancelable and all amounts paid are nonrefundable. TE21 shall be entitled to withhold performance and discontinue service until all amounts 
due are paid in full. Payment is due in accordance with invoicing terms, unless otherwise specified below.

Special Payment Terms:  

PROFESSIONAL SERVICES: Professional development (“PD”) will be performed by TE21 in accordance with its published descriptions at a mutually-
convenient time.  TE21 will not have any obligation to perform any PD that is not scheduled within 12 months of the Effective Date.  

CASE ASSESSMENTS: CASE Assessments are the property of TE21, Inc. CASE Assessments delivered via paper/pencil format or online through any 
delivery platform are intended for use with students registered in your classroom this school year. Your right to use of this document is limited to its 
delivery in whole to your students as a formative assessment, and for review and instructional purposes for those registered students within your 
classroom in the year of assessment delivery.  CASE Assessments cannot be shared, duplicated, modified, uploaded to a community site or database, 
publically displayed or reproduced in part or in whole without written permission of TE21.

CASE ITEM BANK LICENSE:  CASE Item Bank and all items are the property of TE21.  TE21 grants to Customer a limited, non-exclusive, non-
transferable right and license to access CASE Item Bank to registered students during subscription.  CASE Item Bank shall be limited to use in 
Customer’s classrooms and shall not include any right to reproduce questions from CASE Item Bank, distribute copies of the questions, export 
questions for inclusion in any other delivery platforms or electronic storage devices, upload any question to any platform partner “community 
boards”, prepare derivative works of the questions, or publicly display the questions outside Customer’s classrooms.

The parties acknowledge that they’ve read and understood the TE21 Master Terms and Conditions located at https://www.TE21.com/terms and 
the MasteryConnect Master Terms and Conditions located at https://www.masteryconnect.com/terms and have executed this Agreement as of 
the last date signed (the “Effective Date”).

TE21, Inc. Customer: Elizabethton City School Dist
Quote:  Q-007975

By: By (Authorized): \s1\

Name: Lou Ann Little Name: \n1\

Title: Sr. Director of Finance & Operations Title: \t1\

Date: 2/18/2021 Date: \d1\

Please provide or confirm the Main Contacts.  Update as necessary.  If correct, confirm by checking here: [   ]

Role Name Title Email Phone
Main Contact 
Benchmarks

Myra Newman Other myra.newman@ecschools.net (423) 547-8000

Main Contact 
Item Bank

 Myra Newman Other myra.newman@ecschools.net (423) 547-8000




	Agenda
	1. CALL TO ORDER
	2. MOMENT OF SILENCE
	3. PLEDGE TO THE FLAG
	4. APPROVE CONSENT AGENDA AND REGULAR AGENDA
	5. TIME FOR CITIZENS TO SPEAK
	5.A. There have been no Citizens asked to address the Board.

	6. CONSENT AGENDA
	6.A. Minutes of Regular meeting:  March 18, 2021.
	MINUTES-MARCH21

	6.B. Approve General Purpose Fund Financial Statement, March 31, 2021.
	FINANCIALS-GP-REVENUE-MAR21
	FINANCIALS-GP-EXPENDITURES-MAR21

	6.C. Approve Federal Projects Fund Financial Statement, March 31, 2021.
	FINANCIALS-FP-REVENUE-MAR21
	FINANCIALS-FP-EXPENDITURES-MAR21

	6.D. Approve School Nutrition Fund Financial Statement, March 31, 2021.
	FINANCIALS-SNP-REVENUES-MAR21
	FINANCIALS-SNP-EXPENDITURES-MAR21

	6.E. Approve second reading of revised Board Policies 1.700 School District Goals and 5.100 Goals and Objectives.
	REVISED BOARD POLICY 5.100 GOALS-OBJECTIVES SECOND READING-APR21
	REVISED BOARD POLICY 1.700 SCHOOL DISTRICT GOALS 2ND READING-APR21

	6.F. Approve second reading of revised Board Policies 5.310 Vacations and Holidays, 5.303 Personal and Professional Leave, and 5.302 Sick Leave.
	REVISED BOARD POLICY 5.302 SICK LEAVE SECOND READING APR21
	REVISED BOARD POLICY 5.303 PERSONAL AND PROFESSIONAL LEAVE SECOND READING-APR21
	REVISED BOARD POLICY 5.310 VACATIONS AND HOLIDAYS SECOND READING-APR21

	6.G. Approve Doctoral Dissertation Survey for Christian Johnson.  Teachers survey will be completed on a voluntary basis.
	JOHNSON,CHRISTIAN-SURVEY1-APR21
	JOHNSON,CHRISTIAN-SURVEY2-APR21

	6.H. Approve Transportation Request Form for the EHS Boys Basketball team to travel to Tampa, Florida for the Tampa Bay Invitational, December 27, 2021-January 2, 2022.
	TRAVEL REQUEST-EHS-BOYS BASKETBALL-APR21

	6.I. Equipment Disposal Request from Tammy Markland, Assistant Principal at West Side Elementary, for the disposal of four (4) Dell Optiplex 755 computers to be sent to Technology for recycling.
	EQUIPMENT DISPOSAL-MARKLAND-APR21_0001

	6.J. Equipment Disposal Request from Joey Trent, Director of Technology for the disposal of various copiers and printers.
	EQUIPMENT DISPOSAL-TECH1-APR21_0001

	6.K. Equipment Disposal Request from Joey Trent, Director of Technology for the disposal of various switches to be recycled by the Technology Department.
	EQUIPMENT DISPOSAL-TECH2-APR21_0001
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	8. OTHER
	8.A. Director's Update
	8.B. Board Reports
	8.C. City Council Liaison's Report
	8.D. Student Liaison's Report

	9. REGULAR AGENDA
	9.A. Approve the purchase of two (2) instructional programs for the Cyclone Learning Camps.  Those are Sonday System-Reading RTI Program in the amount of $25,109.00 ($23,172.00 for program kits and $1,937.00 for teacher training) and Illustrative Mathematics-TIER I Math Program $16,050.00, both programs totaling $41,159.00.
	SONDAY SYSTEM-SUMMER SCHOOL PROPOSAL-APR21
	SONDAY SYSTEM-SUMMER SCHOOL PROGRAM(2)-APR21
	EDGENUITY-SUMMER SCHOOL PROGRAM-APR21

	9.B. Approve purchase of Canvas Learning Management System and User Training from Instructure in the amount of $60,675.00, using ESSER 2.0 funding.
	CANVAS-INSTRUCTURE LEARNING-APR21_0001

	9.C. Approve 3-year purchase of CASE Mastery Connect Benchmark assessment platform in the amount of $82,542.00, using ESSER 2.0 funds.
	CASE QUOTE Q-007975-APR21

	9.D. Approve creating of an additional volleyball assistant coach position at Elizabethton High School.
	VOLLEYBALL ASSISTANT REQUEST-APR21

	9.E. Approve creation of a Summer Band Coordinator position for the 2020-2021 school year.

	10. FOR YOUR INFORMATION
	11. NEXT REGULARLY SCHEDULED BOARD MEETING
	11.A. The next regularly scheduled Board Meeting will be held on Thursday, May 20, 2021 at 5:30 p.m. in the Mack Pierce Board Room in the offices of the Elizabethton Board of Education, located at 804 S. Watauga Avenue, Elizabethton, Tennessee

	12. ADJOURN

