
The Elizabethton Board of Education provides for public participation during Board Business meetings under procedures established under ECS Policy 
1.404.  Board business meetings are no public forums; however, provision is made for public participation.  To assure an orderly business meeting, the 
Board requires that an individual requesting to address Board members make that request giving the topic to the Superintendent or Board Chairman 

prior to the Board meeting.  The Chairman shall determine if the request will be granted, the time allowed for the presentation, and (if there are 
numerous requests on the same subject), the Chairman may request a representative to speak on each side of the issue.

ELIZABETHTON CITY SCHOOLS BOARD OF EDUCATION
REGULAR SCHEDULED MEETING

Tuesday, September 15, 2020, @ 6:30 PM 

Board members

Eddie Pless | Phil Isaacs | Danny O’Quinn | Mike Wilson | Jamie Schaff | Veronica Watson (Student Liaison)

The Elizabethton Board of Education will meet on Tuesday, September 15, 2020, at 6:30 PM in the Mack Pierce 
Board Room, 804 South Watauga Ave , Elizabethton, TN 37643.

1. CALL TO ORDER
2. MOMENT OF SILENCE
3. PLEDGE TO THE FLAG
4. APPROVE CONSENT AGENDA AND REGULAR AGENDA
5. TIME FOR CITIZENS TO SPEAK

A. Ms. Rhonda Pauslon
1733 Field Road
Elizabethton, Tennessee 37643

6. CONSENT AGENDA
A. Minutes of Regular Meeting:  August 24, 2020.
B. Approve General Purpose Fund Financial Statement, August 31, 2020.
C. Approve Federal Projects Fund Financial Statement, August 31, 2020.
D. Approve School Nutrition Fund Financial Statement, Date.
E. Approve a Resolution for the Emergency Suspension of Board Policies During the 2020-2021 School 
Year.  Those Board Policies are Policy 1.101 Role of the Board of Education, Policy 1.400 School Board 
Meetings, Policy 1.800 School Calendar, Policy 1.801 School Day, Policy 1.8011 Emergency Closings, 
Policy 3.206 Community Use of School Facilities, Policy 4.200 Curriculum Development, Policy 4.209 
Alternative Credit Options, Policy 6.200 Attendance, and Policy 6.310 Dress Code.
F. Approve Anna Hurley, Teacher at EHS, to conduct a research project while obtaining her 
Educational Specialist Degree through Mississippi College, utilizing student assessment data related 
to her final research project.
G. Approve Camille Beilling, Teacher at Crosstown High School, Memphis, Tennessee, to conduct a 
dissertation study at Elizabethton High School on "A Qualitative Study of Teacher Retention in 
Project-Based Learning Schools", granting her permission to contact Teachers and Administrators.
H. Approve Dustin Hensley, Library Media Specialist at EHS to conduct his final action research 
project at EHS, while obtaining his Educational Specialist Degree in School Leadership through 
Mississippi College.
I. Approve R. Andrew True to conduct a qualitative research study through East Tennessee State 
University, utilizing an interview process with District Administrators of Elizabethton City Schools.



The Elizabethton Board of Education provides for public participation during Board Business meetings under procedures established under ECS Policy 
1.404.  Board business meetings are no public forums; however, provision is made for public participation.  To assure an orderly business meeting, the 
Board requires that an individual requesting to address Board members make that request giving the topic to the Superintendent or Board Chairman 

prior to the Board meeting.  The Chairman shall determine if the request will be granted, the time allowed for the presentation, and (if there are 
numerous requests on the same subject), the Chairman may request a representative to speak on each side of the issue.

J. Approve the updated State of Tennessee Department of Labor and Workforce Development 
Occupational Safety & Health Program Plan for Elizabethton City Schools.
K. Approve the Educator Preparation Provider/Local Education Agency Primary Partnership 
Agreement between Milligan University Education Preparation Provider and Elizabethton City 
Schools for the 2020-2021 school year.
 
L. Equipment Disposal Request from Darrin Brewer, Technology Specialist, for the disposal of HP 
Servers that are to be recycled.
M. Equipment Disposal Request from Jon Minton, Principal at EHS for the disposal of a Zenith TV that 
no longer works.
N. Equipment Disposal Request from Travis Hurley, Principal at ESE, for the disposal of a writing 
center, glider, and wooden table to be thrown away.
O. Equipment Disposal Request from Travis Hurley, Principal at East Side Elementary School for the 
disposal of an automatic stapler that no longer works.
P. Equipment Disposal Request from Travis Hurley, Principal at East Side Elementary School for the 
disposal of an Epson Projector that is broken, to be thrown away.
Q. Equipment Disposal Request Form from John Wright, Principal at West Side Elementary School for 
the disposal of eight (8) microscopes that are no longer usable.

7. REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
New Position: Lisa Carrier, Part-Time Custodian at TAD, effective August 13, 2020; Tracy Holliday, Part-Time 
Custodian at ESE, effective August 20, 2020.

New Hire: Susan Frickel, Asst. to the Teacher at WSE, effective August 21, 2020; Macy E. Stoops, Interim Teacher 
(4th grade) at ESE, effective August 19, 2020; Lakyn B. James, Asst. to the Teacher at HME, effective August 19, 
2020; James Hatley, Bus Driver, effective August 20, 2020; Abbigale McKinney, Asst. to the Teacher at HME, 
effective August 31, 2020; Lisa Horan, Instructional Assistant at HME, effective September 1, 2020; Alisha D. Mainer, 
Asst. Girls' Basketball Coach at EHS, effective August 31, 2020; Amy N. Carrier, Interim Teacher at WSE, effective 
September 3, 2020; Pamela D. Campbell, Asst. to the Teacher/Lunchroom Monitor, effective September 3, 2020; 
Bradley D. Kelly, Instructional Assistant at TAD, effective September 8, 2020; Amanda E. Greene, Asst. to the 
Teacher at ESE, effective September 8, 2020; MaKayla Newman, Lifeguard and ESP Student Leader (SYS & ESP 
Program), effective September 10, 2020; Vanessa Nanney, ESP Student Leader in ESP Program, effective September 
10, 2020;  Amanda Greene, Asst. to the Teacher at ESE, effective September 14, 2020; Mary Todd Bohlke, PT Asst. to 
the Teacher at WSE, effective September 14, 2020; Kimberly K. Kelley, Bookkeeper at EHS, effective September 9, 
2020; Merrick Nicksic, PT ESP Student Leader (Systemwide), effective September 11, 2020; Zander A. Bennett, ESP 
Student Leader (Systemwide), effective September 10, 2020.

Transfer:  Keri Howell, Bookkeeper at EHS to Payroll Administrative Specialist, effective August 24, 2020;  Charlene 
Ray, Payroll Administrative Specialist at CO, to Data Manager/Attendance Clerk at EHS, effective August 24, 2020.

Leave of Absence: Adrienne Meade, Asst. to the Teacher at ESE, effective November 30, 2020 through January 29, 
2021.  Kristen Grindstaff, Teacher (3rd Grade) at WSE, effective August 31, 2020 through December 31, 2020.  Amy 
Cole, Teacher (Kindergarten) at HME, effective August 19, 2020 through December 31, 2020.  George "Tom" 
Hopson, II Asst. Principal at EHS, effective September 9, 2020 through September 23, 2020; Angela M. Barker, 
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Teacher at TAD, effective August 24, 2020 through December 31, 2020.

 
8. OTHER

A. Director's Update
B. Board Reports
C. Student Liaison's Report

9. REGULAR AGENDA
A. Approve and ratify the creation of an Instructional Technology Coordinator Position for the 2020-
2021 School Year to be paid by utilizing CARES Act funds.
B. Approve a Resolution to make changes to signature cards held by Citizens Bank.
C. Approve the Guaranteed Maximum Price Amendment between Elizabethton City Schools and 
GoinsRashCain, Inc. (GRC) for re-roofing of the existing buildings at T. A. Dugger Jr. High School, in 
an amount not to exceed $693,398.00.

10. FOR YOUR INFORMATION
A. Jackson, Shields, Yeiser, Holt, Owen & Bryant Statement.

11. NEXT REGULARLY SCHEDULED BOARD MEETING
A. The Next Regularly Scheduled Board Meeting will be held on Tuesday, October 20, 2020, at 6:30 
p.m. in the Mack Pierce Board of Education Room, located at 804 S. Watauga Avenue, Elizabethton, 
Tennessee.

12. ADJOURN



ELIZABETHTON CITY SCHOOLS BOARD OF EDUCATION
REGULAR SCHEDULED MEETING

Monday, August 24, 2020 6:30 PM
Mack Pierce Board Room

The Elizabethton Board of Education met in a regular meeting on Monday, August 
24, 2020, at 6:30 PM, at Mack Pierce Board Room. 

Attendance Taken at 6:10 PM. 
Rita Booher:   Present   
Phil Isaacs:   Present   
Dr. Grover May:   Present   
Danny O'Quinn:   Present   
Eddie Pless:   Present   

CALL TO ORDER
MOMENT OF SILENCE
PLEDGE TO THE FLAG
APPROVE CONSENT AGENDA AND REGULAR AGENDA
Motion was made by Eddie Pless, second by Danny O'Quinn to approve the consent 
and regular agendas. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn:   aye   
Eddie Pless:   aye   
aye: 5, nay: 0
TIME FOR CITIZENS TO SPEAK
STUDENT RECOGNITION



Recognition of Caiden Treadway, 8th Grade Student at T. A. Dugger Jr. High 
School, for volunteering his time to pressure wash all the sidewalks at Harold 
McCormick Elementary School.
Ms. Penny Nave presented Caiden Treadway with a Certificate of Recognition for 
volunteering his time at Harold McCormick Elementary.

CONSENT AGENDA
Motion was made by Eddie Pless, second by Danny O'Quinn to approve the Consent 
and Regular Agenda. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn:   aye   
Eddie Pless:   aye   
aye: 5, nay: 0
Minutes of Regular Meeting:  July 21, 2020.
Approve General Purpose Fund Financial Statements, June 30, 2020, and July 31, 
2020.
Approve Federal Projects Fund Financial Statements, June 30, 2020, and July 31, 
2020.
Approve School Nutrition Fund Financial Statements, June 30, 2020, and July 31, 
2020.
Approve on second reading, New Board Policy 5.3051 FCCRA Leave.
Approve the revised 2020 -2021 Elizabethton City Schools K-12 Calendar.
Approve Agreement between Elizabethton City Schools and Partners for Digital 
Learning beginning July 28, 2020, through July 31, 2021.
Equipment Disposal Request from Travis Hurley, Principal at East Side Elementary 
School to dispose of an HP Laserjet P1006 printer that no longer works.
Equipment Disposal Request from Brian Culbert, CTE Director at EHS for the 
disposal of Dean Vaughn Medical Terminology 350 VHS Tapes to be thrown away.
Equipment Disposal Request from Brian Culbert, CTE Director at EHS for the 
disposal of a silver table in the Auto/Shop Classroom with a vise.



Equipment Disposal Request from Travis Hurley, Principal at East Side Elementary 
School for the disposal of an ABC Circle Rug which is no longer usable, to be 
thrown away.
Equipment Disposal Request from John Wright, Principal at WS, for the disposal of 
Wonders Reading Writing Workshop Literature Anthology textbooks to be thrown 
away.
Equipment Disposal Request from John Wright, Principal at WS for the disposal of 
a stereo cassette w/disc player that no longer works.
Approve Year-End Reserves for 2019-2020.
Approve a Resolution for the Emergency Suspension of Board Policies During the 
2020-2021 School Year.  Those Board Policies are Policy 1.101 Role of the Board of 
Education, Policy 1.400 School Board Meetings, Policy 1.800 School Calendar, Policy 
1.801 School Day, Policy 1.8011 Emergency Closings, Policy 3.206 Community Use 
of School Facilities, Policy 4.200 Curriculum Development, Policy 4.209 Alternative 
Credit Options, Policy 6.200 Attendance, and Policy 6.310 Dress Code.
Approve changes to allow Carrie Taylor, Community Involvement Director, Myra 
Newman, Asst. Director of Schools, and Jackie Guinn, General Ledger Accountant to 
be allowed to pick up night deposits made at Citizens Bank.
Equipment Disposal Request from Chris Berry, Principal at T. A. Dugger Jr. High 
School for the disposal of health books for Grades 6, 7, and 8 to be thrown away.
Equipment Disposal Request from Forrest Holt, Athletic Director at EHS for the 
disposal of old baseball jerseys to be used in the annual baseball fundraiser.
Equipment Disposal Request from John Minton, Principal at EHS for the disposal of 
teacher desks (8), tables (6), filing cabinets (4), computer monitor (1), printer (1), 
computer speakers (1), office chairs (3), fan (1), mini-refrigerator (1), chairs (44), 
student desks (50), coffee maker (1), weight bench (1) to be removed by 
maintenance.

REPORT - DIRECTOR OF SCHOOLS/BOARD MEMBERS
OTHER
Director's Update
Thanks to all the staff for their incredible work this year. Flexibility the key this 
year.  Let those people know how much you appreciate them.  Chantal Sastre, Rachel 



Wagner and Sarah Heatherly, teachers at EHS went to the elementary schools to 
help out their fellow teachers.  Teresa Robinson and nurses are working on contact 
tracing.  Also, Dr. Newman with her work on the continuous learning plan.  Also, a 
thank you to Mr. Hutchins, Mr. Boatman, Mr. Trent, Mr. Thompson and Ms. 
Moore for their help on the different components of the continuous learning plan.  
Franklin Lane of Lane-Thompson Heating and Cooling donated $5,000.00, $3,000.00 
will go to the Back To School Bash and  $2,000.00 to the Betsy Book Bus.  Vanessa 
Bentley donated hand sanitizer, earbuds and masks for students. We appreciate these 
folks so much.  Staggered re-entry and hybrid plan.  Surveys sent out to all parents 
and staff to be completed by Wednesday.  Move forward with a hybrid for one more 
week, then possibly after Labor Day take another look.  Everyone is pitching in.  We 
will be introducing a dashboard on the ECS website tomorrow.  This will be updated 
twice a week...Mondays and Wednesdays.  Another layer for the public.  We've 
received three grants, technology, connectivity, and a Continuous Learning Plan 
grant.  Stretch CARES Act dollars even more.  Chromebooks still on backorder.  
Distance learners have Chromebooks.  Still short with those doing hybrid.  Hotspots 
(appx. 250) here tomorrow (Tuesday, August 25th).  Capital Projects going well with 
the hardening of entrances.  East Side less work to do will be done later.  TAD 
restroom renovations began today.  TAD Roof project should have numbers by 
September 3rd.  Bi-polar ionization in heating and cooling units in the process of 
determining how many units we could install, cafes, gyms, etc.  This would also help 
with flu, strep, etc.  We appreciate everyone very much. 
Board Reports
Student Liaison's Report

REGULAR AGENDA
Approve and ratify the creation of a Kindergarten Teacher for East Side Elementary 
School to meet class size requirements.
Motion was made by Dr. Grover May, second by Eddie Pless to approve and ratify 
the creation of a Kindergarten Teacher for East Side Elementary School to meet 
class size requirements. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   



Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0
Motion was made by Dr. Grover May, second by Eddie Pless to approve and ratify 
the creation of a Kindergarten Teacher for East Side Elementary School to meet 
class size requirements. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0Commend elementary teachers for their work on the front-end.  
Funding will remain level. 
Approve and ratify the creation of five (5) Instructional Assistant Positions for the 
2020-2021 School Year to assist with potential COVID-19 absences.  These one-year 
positions would be paid using General Purpose Funds.
Motion was made by Dr. Grover May, second by Phil Isaacs Approve and ratify the 
creation of five (5) Instructional Assistant Positions for the 2020-2021 School Year to 
assist with potential COVID-19 absences. These one-year positions would be paid 
using General Purpose Funds. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0
Motion was made by Dr. Grover May, second by Phil Isaacs to approve and ratify 
the creation of five (5) Instructional Assistant Positions for the 2020-2021 School 



Year to assist with potential COVID-19 absences. These one-year positions would be 
paid using General Purpose Funds. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0This would be one position for each school to provide consistency 
should we have a teacher or staff member out due to COVID in order to fill those 
vacancies.
Approve and ratify a Customer Agreement between Elizabethton City Schools and 
Verizon Wireless for internet connectivity (Hot Spots) for student households 
without internet connectivity.
Motion was made by Eddie Pless, second by Dr. Grover May to approve and ratify a 
Customer Agreement between Elizabethton City Schools and Verizon Wireless for 
internet connectivity (Hot Spots) for student households without internet 
connectivity. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0
Motion was made by Eddie Pless, second by Dr. Grover May to approve and ratify a 
Customer Agreement between Elizabethton City Schools and Verizon Wireless for 
internet connectivity (Hot Spots) for student households without internet 
connectivity. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   



Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0Funded and paid for by CARES Act Funds. 
Approve changes to signature cards held at Citizens Bank due to changes in 
personnel within ECS.
Motion was made by Dr. Grover May, second by Danny O'Quinn to approve 
changes to signature cards held at Citizens Bank due to changes in personnel within 
ECS. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0
Motion was made by Dr. Grover May, second by Danny O'Quinn to approve 
changes to signature cards held at Citizens Bank due to changes in personnel within 
ECS. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0
Approve the Clinical Practice and Partnership Agreement between Elizabethton City 
Schools and Milligan University for the 2020-2021 School Year.
Motion was made by Dr. Grover May, second by Eddie Pless to approve the Clinical 
Practice and Partnership Agreement between Elizabethton City Schools and Milligan 
University for the 2020-2021 School Year. Motion carried.



Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0
Motion was made by Dr. Grover May, second by Eddie Pless to approve the Clinical 
Practice and Partnership Agreement between Elizabethton City Schools and Milligan 
University for the 2020-2021 School Year. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0This will allow interns and student teachers to work in the schools.
Approve the Grant Contract between the State of Tennessee, Department of Human 
Services, and Elizabethton City Schools for the provision of Pre-Employment 
Transition Services Transition School to Work Program beginning October 1, 2020, 
and ending on September 30, 2021.
Motion was made by Phil Isaacs, second by Dr. Grover May to approve the Grant 
Contract between the State of Tennessee, Department of Human Services, and 
Elizabethton City Schools for the provision of Pre-Employment Transition Services 
Transition School to Work Program beginning October 1, 2020, and ending on 
September 30, 2021. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   



Eddie Pless:   aye   
aye: 5, nay: 0
Motion was made by Phil Isaacs, second by Dr. Grover May to approve the Grant 
Contract between the State of Tennessee, Department of Human Services, and 
Elizabethton City Schools for the provision of Pre-Employment Transition Services 
Transition School to Work Program beginning October 1, 2020, and ending on 
September 30, 2021. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0Provides a transition coach to work with special population students.
Approve the creation of a 10-month Part-Time (5 hours a day) Office Assistant 
Position for the Central Office.
 
Motion was made by Phil Isaacs, second by Dr. Grover May to approve the creation 
of a 10-month Part-Time (5 hours a day) Office Assistant Position for the Central 
Office. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0
Motion was made by Eddie Pless, second by Danny O'Quinn to approve the 
creation of a 10-month Part-Time (5 hours a day) Office Assistant Position for the 
Central Office. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   



Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0This person would help out in the Front Office/Reception area.  
Currently the person in this position is also paid partially out of foodservice.  Lots of 
challenges there as that person goes out to work in the cafeterias when those 
employees are out.
Approve on first reading New Board Policy 6.3041, Title IX & Sexual Harassment.
Motion was made by Dr. Grover May, second by Phil Isaacs to approve on first 
reading New Board Policy 6.3041, Title IX & Sexual Harassment. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0The Board voted to take this Agenda Item 10.H. through 10.J together 
as one Agenda Item.

Major revision to Title IX.  We are required to have a Title IX Coordinator.  One 
CO person that's a Coordinator, and each Principal is a Coordinator.  Investigators 
would also be the Coordinators.

Decision-makers listed based on Titles which would be Travis Thompson, Josh 
Boatman, and Myra Newman.  Appeals would be to Mr. VanHuss.
Approve on first reading revised Board Policy 6.305, Student Concerns.
Motion was made by Dr. Grover May, second by Phil Isaacs to approve on first 
reading revised Board Policy 6.305, Student Concerns. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   



Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0The Board voted to take this Agenda Item 10.H. through 10.J together 
as one Agenda Item.

The change in this Policy is that it takes out the discrimination, harassment and 
grievance procedures and creates a new Policy.
Approve on first reading revised Board Policy 6.304, Student Discrimination, 
Harassment, Bullying, Cyber-bullying, and Intimidation.
Motion was made by Dr. Grover May, second by Phil Isaacs to approve on first 
reading revised Board Policy 6.304, Student Discrimination, Harassment, Bullying, 
Cyber-bullying, and Intimidation. Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn: 
  

aye   

Eddie Pless:   aye   
aye: 5, nay: 0The Board voted to take this Agenda Item 10.H. through 10.J together 
as one Agenda Item.

There are training requirements we have to follow based on what we currently have, 
and we continue to work with Ms. Owen on the different forms and procedures we 
need to have in place.  Appeals to be made to John Hutchins. 

FOR YOUR INFORMATION
Jackson, Shields, Yeiser, Holt, Owen, and Bryant - Statement, July 2020.

NEXT REGULARLY SCHEDULED BOARD MEETING
The next regularly scheduled Board Meeting will be on Tuesday, September 15, 
2020, at 6:30 p.m. in the Mack Pierce Board of Education Room, at the Elizabethton 



City School Board Offices, located at 804 S. Watauga Avenue, Elizabethton, 
Tennessee.

ADJOURN
Motion was made by Phil Isaacs, second by Dr. Grover May to adjourn the meeting. 
Motion carried.
Rita Booher:   aye   
Phil Isaacs:   aye   
Dr. Grover May:   aye   
Danny O'Quinn:   aye   
Eddie Pless:   aye   
aye: 5, nay: 0Motion to adjourn made by Mr. Phil Isaacs and second by Dr. Grover 
May.

_____________________________                                         
____________________________
Chairman of the Board                                                               Director of 
Schools
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05.20.06.00.00 141 EXPENDITURES FOR BOARD APPROVAL  (Date: 8/2020) 10:51 AM

2020-21 2020-21 2020-21 2020-21 Unencumbered August 2020-21

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

141 E 71100 --- --- ----- --- REGULAR INSTRUCTION PROGRAM     11,102,130.00     11,102,130.00        524,765.23      4.73     10,546,411.77        488,840.87

141 E 71200 --- --- ----- --- SPECIAL EDUCATION PROGRAM      1,982,648.00      1,982,648.00         12,179.96      0.61      1,959,407.89          7,200.53

141 E 71300 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM        992,510.00        992,510.00         11,726.42      1.18        970,380.33          6,878.53

141 E 71400 --- --- ----- --- STUDENT BODY EDUCATION PROGRAM        308,745.00        308,745.00         54,385.98     17.62        254,359.02         41,172.87

141 E 72110 --- --- ----- --- ATTENDANCE         81,225.00         81,225.00         16,681.31     20.54         64,013.69          5,275.21

141 E 72120 --- --- ----- --- HEALTH SERVICES        368,005.00        368,005.00          9,224.81      2.51        358,151.53          6,929.39

141 E 72130 --- --- ----- --- OTHER STUDENT SUPPORT        802,633.00        802,633.00         37,038.36      4.61        726,894.64         36,247.62

141 E 72210 --- --- ----- --- REGULAR INSTRUCTION PROGRAM        979,244.00        979,244.00        120,366.83     12.29        855,817.24         78,148.52

141 E 72220 --- --- ----- --- SPECIAL EDUCATION PROGRAM        344,955.00        344,955.00         22,454.04      6.51        322,237.96         11,694.04

141 E 72230 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM        147,768.00        147,768.00         28,687.92     19.41        119,080.08         15,505.16

141 E 72250 --- --- ----- --- TECHNOLOGY        462,713.00        462,713.00         46,003.72      9.94        410,300.78         23,012.17

141 E 72310 --- --- ----- --- BOARD OF EDUCATION        475,300.00        475,300.00        238,787.78     50.24        234,584.02         15,977.28

141 E 72320 --- --- ----- --- OFFICE OF THE SUPERINTENDENT        343,598.00        343,598.00         43,619.01     12.69        274,369.54         22,695.81

141 E 72410 --- --- ----- --- OFFICE OF THE PRINCIPAL      1,545,129.00      1,545,129.00        174,177.90     11.27      1,370,951.10        121,659.23

141 E 72510 --- --- ----- --- FISCAL SERVICES        282,861.00        282,861.00         71,164.19     25.16        208,696.81         44,809.16

141 E 72610 --- --- ----- --- OPERATION OF PLANT      1,512,240.00      1,512,240.00        294,084.25     19.45      1,208,950.99        127,453.24

141 E 72620 --- --- ----- --- MAINTENANCE OF PLANT        817,590.00        817,590.00        127,381.62     15.58        297,004.14         83,547.77

141 E 72710 --- --- ----- --- TRANSPORTATION        441,895.00        441,895.00         54,943.77     12.43        349,000.93         17,921.30

141 E 73300 --- --- ----- --- COMMUNITY SERVICES        216,552.00        216,552.00          3,442.52      1.59        192,301.48            574.25

141 E 73400 --- --- ----- --- EARLY CHILDHOOD EDUCATION        404,779.00        404,779.00         18,550.20      4.58        383,745.83         11,820.20

141 E 76100 --- --- ----- --- REGULAR CAPITAL OUTLAY         92,000.00         92,000.00         55,941.91     60.81        -87,953.88          1,000.00

141 E 99100 --- --- ----- --- OPERATING TRANSFERS          5,000.00          5,000.00              0.00      0.00          5,000.00              0.00

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals     23,709,520.00     23,709,520.00      1,965,607.73      8.29     21,023,705.89      1,168,363.15

Number of Accounts: 477

************************ End of report ************************



3frbud12.p 72-4 Elizabethton City SD, TN 09/08/20 Page:1

05.20.06.00.00 141 REVENUES FOR BOARD APPROVAL  (Date: 8/2020) 10:50 AM

2020-21 2020-21 2020-21 2020-21 Unencumbered August 2020-21

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

141 R 40110     000       CURRENT PROPERTY TAX      3,100,000.00      3,100,000.00              0.00      0.00      3,100,000.00              0.00

141 R 40120     000       TRUSTEE'S COLLECTIONS - PRIOR         83,000.00         83,000.00         13,634.04     16.43         69,365.96         13,634.04

141 R 40130     000       CIR CLK/CLK & MASTER COLLECTIO         18,500.00         18,500.00              0.00      0.00         18,500.00              0.00

141 R 40140     000       INTEREST AND PENALTY         24,000.00         24,000.00            999.56      4.16         23,000.44            999.56

141 R 40162     000       PAYMENTS IN LIEU OF TAXES-LOCA         62,500.00         62,500.00              0.00      0.00         62,500.00              0.00

141 R 40163     000       PAYMENTS IN LIEU OF TAXES - OT          4,000.00          4,000.00              0.00      0.00          4,000.00              0.00

141 R 40210     000       LOCAL OPTION SALES TAX      2,300,000.00      2,300,000.00        244,215.20     10.62      2,055,784.80        244,215.20

141 R 40275     000       MIXED DRINK TAX         18,000.00         18,000.00          1,344.98      7.47         16,655.02          1,344.98

141 R 40320     000       BANK EXCISE TAX         30,550.00         30,550.00              0.00      0.00         30,550.00              0.00

141 R 41110     000       MARRIAGE LICENSES            600.00            600.00             38.32      6.39            561.68             38.32

141 R 43511     000       TUITION - REGULAR DAY STUDENTS        310,000.00        310,000.00            101.65      0.03        309,898.35              0.00

141 R 43513     000       TUITION - SUMMER SCHOOL            750.00            750.00              0.00      0.00            750.00              0.00

141 R 43517     000       TUITION - OTHER        222,552.00        222,552.00            262.00      0.12        222,290.00           -188.00

141 R 44110     000       INVESTMENT INCOME         20,000.00         20,000.00            357.89      1.79         19,642.11            357.89

141 R 44120     000       LEASE/RENTALS          1,000.00          1,000.00              0.00      0.00          1,000.00              0.00

141 R 44170     000       MISCELLANEOUS REFUNDS              0.00              0.00          9,594.89      0.00         -9,594.89            -61.01

141 R 44990     000       OTHER LOCAL REVENUES            200.00            200.00              0.00      0.00            200.00              0.00

141 R 46511     000       BASIC EDUCATION PROGRAM     14,346,000.00     14,346,000.00      1,431,400.00      9.98     12,914,600.00      1,431,400.00

141 R 46515     000       EARLY CHILDHOOD EDUCATION        404,779.00        404,779.00              0.00      0.00        404,779.00              0.00

141 R 46550     000       DRIVER EDUCATION          6,500.00          6,500.00              0.00      0.00          6,500.00              0.00

141 R 46590     000       OTHER STATE EDUCATION FUNDS         92,000.00         92,000.00              0.00      0.00         92,000.00              0.00

141 R 46610     000       CAREER LADDER PROGRAM         41,359.00         41,359.00              0.00      0.00         41,359.00              0.00

141 R 46980     000       OTHER STATE GRANTS         55,540.00         55,540.00              0.00      0.00         55,540.00              0.00

141 R 46990     000       OTHER STATE REVENUES        113,000.00        113,000.00              0.00      0.00        113,000.00              0.00

141 R 48610     000       DONATIONS         25,200.00         25,200.00          7,548.53     29.95         17,651.47          5,023.53

141 R 49800     000       OPERATING TRANSFERS         29,490.00         29,490.00              0.00      0.00         29,490.00              0.00

141 R 49810     000       CITY GENERAL FUND TRANSFER      2,400,000.00      2,400,000.00        400,000.00     16.67      2,000,000.00        200,000.00

__________________________________________________________________________________________________________________________________________________________________________

Grand Revenue Totals     23,709,520.00     23,709,520.00      2,109,497.06      8.90     21,600,022.94      1,896,764.51

Number of Accounts: 33

************************ End of report ************************
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2020-21 2020-21 2020-21 2020-21 Unencumbered August 2020-21

                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

142 E 71100 --- --- ----- --- REGULAR INSTRUCTION PROGRAM        700,595.00        700,595.00        182,826.60     26.10        343,965.60         14,182.06

142 E 71200 --- --- ----- --- SPECIAL EDUCATION PROGRAM        571,672.00        571,672.00          3,822.39      0.67        565,962.00          3,822.39

142 E 71300 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM         25,268.00         25,268.00              0.00      0.00         25,268.00              0.00

142 E 72130 --- --- ----- --- OTHER STUDENT SUPPORT         99,402.00         99,402.00          8,049.11      8.10         91,352.89          4,521.09

142 E 72210 --- --- ----- --- REGULAR INSTRUCTION PROGRAM        209,768.00        209,768.00         22,862.88     10.90        186,805.12         13,658.97

142 E 72220 --- --- ----- --- SPECIAL EDUCATION PROGRAM         54,215.00         54,215.00              0.00      0.00         54,215.00              0.00

142 E 72230 --- --- ----- --- VOCATIONAL EDUCATION PROGRAM          2,119.00          2,119.00            100.00      4.72          2,019.00              0.00

142 E 72410 --- --- ----- --- OFFICE OF THE PRINCIPAL              0.00              0.00          3,080.13      0.00         -3,080.13          3,080.13

142 E 73300 --- --- ----- --- COMMUNITY SERVICES        141,084.00        141,084.00          8,314.11      5.89        132,769.89          4,160.25

142 E 99100 --- --- ----- --- OPERATING TRANSFERS         25,490.00         25,490.00              0.00      0.00         25,490.00              0.00

__________________________________________________________________________________________________________________________________________________________________________

Grand Expense Totals      1,829,613.00      1,829,613.00        229,055.22     12.52      1,424,767.37         43,424.89

Number of Accounts: 98

************************ End of report ************************
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                               Acct                             Original Budget    Revised Budget     FYTD Activity    FYTD % Balance - YTD Act  Monthly Activity

142 R 47141     0CA       TITLE 1 GRANTS TO LOCAL EDUC A        107,695.00        107,695.00         16,865.51     15.66         90,829.49         16,865.51

142 R 47189     0CA       EISENHOWER PROF DEVELOPMENT ST         13,000.00         13,000.00          2,035.89     15.66         10,964.11          2,035.89

142 R 47131     0CP       VOCATIONAL EDUC - BASIC GRANTS         42,387.00         42,387.00              0.00      0.00         42,387.00              0.00

142 R 47143     0ID       SPECIAL EDUCATION - GRANTS TO        556,598.00        556,598.00              0.00      0.00        556,598.00              0.00

142 R 47145     0PS       SPECIAL EDUCATION PRESCHOOL GR         15,074.00         15,074.00              0.00      0.00         15,074.00              0.00

142 R 47141     0T1       TITLE 1 GRANTS TO LOCAL EDUC A        677,518.00        677,518.00              0.00      0.00        677,518.00              0.00

142 R 47590     0T1       OTHER FEDERAL THROUGH STATE         58,404.00         58,404.00              0.00      0.00         58,404.00              0.00

142 R 47189     0T2       EISENHOWER PROF DEVELOPMENT ST         81,123.00         81,123.00          3,537.60      4.36         77,585.40          3,537.60

142 R 47590     0VR       OTHER FEDERAL THROUGH STATE         42,335.00         42,335.00          2,776.55      6.56         39,558.45          2,776.55

142 R 47147     21C       SAFE AND DRUG-FREE SCHOOLS-ST        145,334.00        145,334.00              0.00      0.00        145,334.00              0.00

142 R 47143     890       SPECIAL EDUCATION - GRANTS TO         54,215.00         54,215.00              0.00      0.00         54,215.00              0.00

142 R 47143     895       SPECIAL EDUCATION - GRANTS TO              0.00              0.00         -4,263.64      0.00          4,263.64              0.00

142 R 47301     CRS       ESSER-CARES ACT              0.00              0.00        181,583.22      0.00       -181,583.22        181,583.22

142 R 47143     IDS       SPECIAL EDUCATION - GRANTS TO              0.00              0.00          4,263.64      0.00         -4,263.64              0.00

142 R 47141     T1N       TITLE 1 GRANTS TO LOCAL EDUC A         35,930.00         35,930.00              0.00      0.00         35,930.00              0.00

__________________________________________________________________________________________________________________________________________________________________________

Grand Revenue Totals      1,829,613.00      1,829,613.00        206,798.77     11.30      1,622,814.23        206,798.77

Number of Accounts: 15

************************ End of report ************************





















August 27, 2020

Dear Mr. VanHuss and the Elizabethton City School Board,

My name is Camille and I am a teacher at Crosstown High.  I am currently working on 
my dissertation for my EdD.  For my dissertation study, I will need to obtain IRB (Institutional 
Review Board) approval from your school to interview teachers for my study.

The title of the study is "A Qualitative Study of Teacher Retention in Project-Based Learning 
Schools".  My theory is that teacher retention is higher in project-based learning schools when 
compared to teacher retention in traditional schools.  

The goal is to administer a survey to at least 25 teachers within XQ-network project-based 
learning schools to determine the factors that influence the decision to remain within their 
teaching positions (i.e. salary, admin support, collaboration, leadership opportunities, positive 
work environment).  

Additionally, I will conduct phone interviews with 6-8 teachers to gather more detailed 
information regarding why they stay, and with 2-3 administrators to determine what is done to 
bolster teacher retention. I will personally conduct the interviews, as well as code the interviews 
and surveys for themes.  I will also ask the study participants to review the summaries and 
coding to ensure the intent of the responses was accurately captured.

Participant names and specific school names will be kept anonymous and will not be published.

The themes and information gathered in the study will then be compiled into a formal report that 
will detail the results as well as posit potential solutions to teacher attrition.  The goal is that the 
data gathered from my study (strategies used to boost retention) can be generalized to other 
school environments.

Essentially, what I need from you is permission to contact teachers and a letter on formal school 
letterhead granting me permission to conduct my study.

Please let me know if you have any questions at all.  I am happy to clarify.

Thank you.

Camille Bielling, M.Ed
Teacher, Crosstown High



September 8, 2020 

 

To the Elizabethton City School Board, 

 

My name is Dustin Hensley and I am the Library Media Specialist at Elizabethton High School. I 

am currently working towards my Educational Specialist Degree in School Leadership at 

Mississippi College. I am writing this letter requesting permission to utilize student data from 

Elizabethton High School to conduct my final action research project. My topic is on RTI2 

effectiveness in high schools and if students are retaining the gains they made while receiving 

targeted intervention once they “graduate” out of RTI2 by tracking their ELA and Math grades. 

This would follow the historical data from the graduating class of 2019’s cohort, so it would not 

involve working with any current students.  

If you have further questions, then please do not hesitate to reach out. I am attaching sections of 

my Action Research to give a more in-depth idea of what my research will entail and how it will 

utilize this historical student data.  

 

Sincerely, 

Dustin Hensley, M.Ed 

 

 

 

 

 

 

 

 

 

 

 

 

 



Purpose of the Study 

The purpose of this study is to research the effectiveness of the RTI2 program at a 

high school in rural Northeast Tennessee and how that may apply across other high schools 

in Tennessee with their implementation. Finding ways to bridge the skills gap in Math and 

ELA at the high school level after potential years of falling behind is extremely important 

for students. This study will look at how students who are receiving Tier 2 RTI2 help in 

either Math or ELA benefit from those services in their traditional classes. If students are 

seeing an improvement in those classes, do they continue to see this after they have tested 

out of receiving services? 

 Elizabethton High School is also currently in the midst of a transition period. They 

are currently in year 2 of a 5-year grant to transform their practices and focus on Project-

Based Learning, student voice, and personalized learning. According to Anne Mackinnon 

for the XQ Institute, “This is an inspiring model of learning that lets kids dream big about 

what education can and should be. This is a place created by and for students. This is truly 

giving young people a seat at the table. This is the belief that students are worth investing 

in as innovators and business people. This is facilitating learning through entrepreneurism 

and public service. This is a future vision for learning in Elizabethton. This is Elizabethton 

High School” (Mackinnon, 2016).  

 While this school transformation of practice is taking place, Elizabethton High 

School is still offering the same RTI2 services that it has since 2015, two years before it 

became an official requirement of the Tennessee Department of Education. RTI2 services 

are supposed to be personalized, which matches the new initiative for Elizabethton High 



School, but are these two concepts currently aligned and compatible? Can learning from 

Elizabethton High School’s new focus influence how RTI2 services are rendered, or do they 

already meet these expectations? 

 This study will help show how effective RTI2 has been during this transition period 

and how effective it currently is in its current iteration.  

 

Problem Statement  

In 2015 Tennessee Governor Bill Haslam declared that Tennessee was one of the 

fastest growing states in education. Since then there has been no demonstrated growth for 

our state. Even with those gains in 2015 Tennessee still falls in the bottom half of state 

school achievement every year in Math and ELA. There are needs that students have that 

are not being met. RTI2 was supposed to be what helped meet those needs. This study is to 

see how strong our RTI2 services are and if there are any gaps in services provided.  

 Another issue that our school, along with most schools across the country, is facing 

is how to better engage students with their learning. Sasha Barab of Arizona State 

University speaks to this disengagement by saying, “At the core is an educational system 

heavily influenced by dualist assumptions inherent in the works of Plato, making it seem 

reasonable if not expeditious to build lessons focused on transmitting abstracted universals 

into a learner’s disembodied mind. In other words, kids are bored because we’re trying to 

push content they don’t care about into their brains. In a world where consent matters, 

pushing content into another seems like the wrong metaphor even, if not especially, in 



places of learning. For, it is here, when cultivating the growth of a vulnerable mind that we 

need to be the most respectful. Maybe we should focus on learning as a process of 

invitation, not intervention” (Barab, 2019).  

 Can an effective RTI2 program help engage students and build up their academic 

resilience to push through struggles and find success in their classes, but more importantly 

in their learning? 

Rationale 

 This study of RTI2 effectiveness in 9-12 grade students for Math and ELA is 

important because every student deserves the chance to succeed scholastically and have 

the content mastery necessary to move forward in college and career. The state of 

Tennessee states that 80-85% of students should not require RTI2 services. This still leaves 

behind 15-20% of students who need additional support. Despite this being a minority of 

students, it is still a significant amount because as educators we are entrusted to help all 

students. This study will help provide guidance on if current RTI2 practices at Elizabethton 

High School are giving students the support that they require and can help give guidance 

on how to better provide services, if need be.  

 

Research Questions 

1. Are students in Math-specific RTI2 services seeing growth in academic achievement 

(measured by math class GPA and state standardized tests not including the 

universal screening) after leaving RTI2 services? 



2. Are students in ELA-specific RTI2 services seeing growth in academic achievement 

(measured by ELA class GPA and state standardized tests not including the universal 

screening) after leaving RTI2 services? 

3. Do students in a group-focused intervention style see more success than students in 

an individual-focused intervention style? 

 

















































 
 

 

 

 

  
 

 
 

 

 

   

 

  

  

  

 

  

  

  

 

  
 

 
 

 

 
 
 

 
 

 
 

 

 
 
 

 
 

  
 

 
                                                                      

 
 

 
 

 
                                                                     

 
 

 
 

 

Educator Preparation Provider/ 
Local Education Agency 

Primary Partnership Agreement 

Educator Preparation 
Provider (EPP) 

Local Education 
Agency (LEA) 

Term of Agreement 

EPP Contact/Designee 
Name: Title: 

Email Address: Phone Number: 

LEA Contact/Designee 
Name: Title: 

Email Address: Phone Number: 

Other Key Staff 
Name: Name: 

Title: Title: 
Name: Name: 

Title: Title: 

Certification (signatures verify partnership) 
EPP Head 
Administrator 

Name: Date: 

Title: 

Signature: 
LEA Director of 
Schools 

Name:  Date: 

Title: 

Signature: 

November 2018 



 
 

 

 

 

 

 

Educator Preparation Provider/ 
Local Education Agency 

Primary Partnership Agreement 
Prompt 1: Identify the collaboratively-developed recruitment and selection strategies and goals. 
(500 words) 

November 2018 



 
 

 

 

   
  

  
 

 

Educator Preparation Provider/ 
Local Education Agency 

Primary Partnership Agreement 
Prompt 2: Identify how entities will collaborate to select, prepare, evaluate, support, and retain high-
quality clinical educators, both provider and school-based, who demonstrate a positive impact on 
candidates’ development and pre-K-12 learning and development. (500 words) 

November 2018 



 
 

 

 

  
  
  

 

 

Educator Preparation Provider/ 
Local Education Agency 

Primary Partnership Agreement 
Prompt 3: Identify mutually-agreed upon expectations for candidate preparation that link theory and 
practice, maintain coherence across clinical and academic components of preparation, and establish 
shared accountability for candidate outcomes. (500 words) 

November 2018 



 
 

 

 

   
 

 

 

Educator Preparation Provider/ 
Local Education Agency 

Primary Partnership Agreement 
Prompt 4: Identify mutually-agreed upon key assessments, transition points, and exit requirements. 
(500 words) 

November 2018 



 
 

 

 

 
    

   
 

 

Educator Preparation Provider/ 
Local Education Agency 

Primary Partnership Agreement 
Prompt 5: Identify mutually-agreed upon design of clinical experiences of sufficient depth, breadth, 
diversity, coherence, and duration to ensure that candidates demonstrate their developing 
effectiveness and positive impact on all students’ learning and development. (500 words) 

November 2018 















September 15, 2020

Michelle Melton
Citizens Bank
300 Broad Street
Elizabethton, TN  37643

Dear Ms. Melton:

We would like to make the following changes, listed in red, to accounts held at your 
institution with the Federal ID # of 62-0730716.  The following locations have accounts 
and the current signers for those accounts are listed.

 Elizabethton Board of Education Checking &
 Elizabethton School Food Service Checking 

 Rita Booher
 Phil Isaacs
 Richard VanHuss
 Corey Gardenhour
 Myra Newman

 Harold McCormick Elementary -
 Pendola Nave
 Stephani Shouse
 Eric Wampler
 Beth Wilson

 West Side Elementary
 John Wright
 Karen Barnett
 Tammy Markland
 Emily Morganstern
 Beth Wilson

 Elizabethton High School
 Sheri Nelson
 Tom Hopson
 Jonathan Minton
 Joe Diaz
 Brian Culbert
 Jennifer Wetzel
 Kim Kelley
 Keri Howell



Citizens Bank Request for Resolution
Page 2

 Katherine J. Jones, CD 
 Jonathan Minton
 Jennifer Wetzel
 Kim Kelley
 Keri Howell

 Nancy Hunt Scholarship Savings Account 
 Jonathan Minton
 Tom Hopson
 Sheri Nelson 
 Jennifer Wetzel
 Kim Kelley
 Keri Howell

Any changes in signers to the above accounts must be approved by the Board of Education.  
The current members of the Board of Education are listed below.  

Rita Booher
Phil Isaacs
Grover May
Danny O’Quinn
Eddie Pless

Thank you for your assistance in this matter.

Sincerely,

___________________________________           ______________________________________                                                           
Rita Booher/Board Chair            Grover May, MD/Board Member

           

                                                             ______________________________________                                                         
Phil Isaacs/Board Vice-Chair Danny O’Quinn/Board Member

                                                            
Eddie Pless/Board Member
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	9.C. Approve the Guaranteed Maximum Price Amendment between Elizabethton City Schools and GoinsRashCain, Inc. (GRC) for re-roofing of the existing buildings at T. A. Dugger Jr. High School, in an amount not to exceed $693,398.00.
	GRC-GUAR. MAX PRICE AGMT. RE-ROOFING-TAD SEPT20


	10. FOR YOUR INFORMATION
	10.A. Jackson, Shields, Yeiser, Holt, Owen & Bryant Statement.
	JACKSON, SHIELDS, YEISER STMT SEPT20


	11. NEXT REGULARLY SCHEDULED BOARD MEETING
	11.A. The Next Regularly Scheduled Board Meeting will be held on Tuesday, October 20, 2020, at 6:30 p.m. in the Mack Pierce Board of Education Room, located at 804 S. Watauga Avenue, Elizabethton, Tennessee.

	12. ADJOURN

	Educator Preparation Provider EPP: Milligan University Education Preparation Provider
	Local Education Agency LEA: Elizabethton City Schools
	Term of Agreement: 2020-2021 
	Name: Angela Hilton-Prillhart
	Title: Area Chair of Education
	Email Address: ANHilton-Prillhart@milligan.edu
	Phone Number: (423)461-8769
	Name_2: Richard VanHuss
	Title_2: Director of Schools
	Email Address_2: richard.vanhuss@ecschools.net
	Phone Number_2: (423)547-8000
	Name Title: Tausha Clay

Placement Coordinator
	Name Title_2: Rita Booher

ECS School Board Member
	Name Title_3: 
	Name Title_4: 
	Prompt 1 Identify the collaborativelydeveloped recruitment and selection strategies and goals 500 wordsRow1: Milligan University (MU) and Elizabethton City Schools (ECS) work collaboratively to develop recruitment and selection strategies and goals. Representatives from ECS serve on the admissions committee for Instructional Leadership candidates. Additionally, representatives from ECS provided feedback on recruitment strategies and goals for teacher candidates. In terms of recruitment and selection, MU and ECS  collaboratively developed an agreement providing students from ECS’s  Bartleby Program  with admission waivers, scholarships and dual enrollment courses. The Bartleby Program is a school-wide initiative at Elizabethton High School that includes project-based learning, experiential learning, interdisciplinary collaboration, and a focus on the development of communication skills. Collaboration also occurs with programmatic requirements with a dual enrollment course taught by MU faculty on-site at Elizabethton High School each semester as part of the agreement. Additionally, selected faculty from the Bartleby program will speak to MU teacher candidates about Bartleby instructional methods. 

MU and ECS discuss recruitment needs in high demand areas such as special education, math, and science and data from the Primary Partnership Inventory is also used to identify high-needs areas. Specifically, candidates pursuing special education, math, or science-related fields will have at least one clinical experience with ECS with the intention of building a prospective pipeline of applicants in these areas for the district. MU and ECS collaborate on criteria for clinical placements. For clinical placements in the Bartleby program, a separate application process and criteria for placement were co-constructed by MU faculty and Bartleby leadership from ECS. Selection for Bartleby clinical experiences  requires including submission of a 20-25 minute teaching demonstration, reflection upon the feedback from the selection committee's review of the teaching demonstration, and a formal interview with the selection committee. The goal is to build a pipeline of teacher candidates familiar with the Bartleby methods. The partnership will collect and analyze data on candidates applying to the Bartleby program. This data will be reviewed annually and collaboration will occur on how to improve recruitment efforts for clinical experiences with ECS and the Bartleby Program. Recruitment of high-needs areas and underrepresented candidates will be emphasized and feedback will be used to improve recruitment efforts. 

ECS is also involved in the development of selection criteria for instructional leaders. A representative on from ECS serves on the instructional leader admissions committee that develops admission criteria and makes selection decisions. 


The following goals exist for the partnership: 

• Continue to teach MU education candidates about Bartleby program methods (Fall 2020 and Spring 2021; Bartleby representative will visit classes at MU to teach about Bartleby methods)
• Create internship opportunities within the Bartleby program for MU candidates. (Continue to recruit internship placements beginning Fall 2020; Staffing Structures: Collaboration will occur between the Bartleby Representatives and the Placement Coordinator at MU)
• ECS will share projected areas of need with MU on an annual basis (Timeline: Spring/Summer 2021). 
• MU will share annual EPP performance data for teacher candidates and instructional leader programs with ECS (Timeline: Spring/Summer 2021)
• MU and ECS will participate in annual reviews of teacher candidate and instructional leader program requirements and admissions procedures. (Timeline: Spring/Summer 2021). 


	Prompt 2 Identify how entities will collaborate to select prepare evaluate support and retain high quality clinical educators both provider and schoolbased who demonstrate a positive impact on candidates development and preK12 learning and development 500 wordsRow1: The designated LEA administrator and the MU Clinical Placement Coordinator co-select clinical mentors for teacher and instructional leader candidates. Clinical mentors are co-selected according to mutually-agreed upon criteria: 1) Professional teaching license with 3 years full-time teaching experience and endorsement in the same content or 3 years full-time instructional leader experience; 2) Rating as a highly effective teacher (i.e. level of effectiveness overall score of 4 or higher on a state evaluation model) for teacher candidates; 3) Willingness to assume the roles expected of a mentor as defined in the Initial Licensure and Instructional Leader handbooks. 

Criteria for clinical supervisors for teacher candidates and instructional leaders include the following: 1) Experience in the grade or content for which they are assigned; 2) Successful experience with past mentoring; 3) Successful completion of TEAM evaluation training; 4) Willingness to assume the responsibilities of a supervisor as defined in the Initial Licensure and Instructional Leader handbooks. Additionally, school-based mentors and candidates are asked to provide information about the clinical supervisor each semester. This information is also used to inform future supervision assignments. 

Clinical educators are prepared through an orientation prior to the clinical experience.  All clinical educators receive a comprehensive Initial Licensure or Instructional Leader handbook, electronically available through LiveText.  Primary components of the handbooks and key clinical assessments are reviewed at the orientation. Mentors are surveyed following the orientation for feedback.  The clinical supervisor provides support to the mentor by conducting regular visits. During these visits, the clinical supervisor observes the mentor with teacher candidates, discusses concerns, and offers any needed support to the mentor. If the mentor has an issue or concern with the teacher candidate, the clinical supervisor takes appropriate action as outlined in the Initial Licensure and Instructional Leader handbooks.  Clinical supervisors are supported by the Clinical Placement Coordinator.

If a mentor has difficulty meeting the roles, responsibilities, and expectations outlined in the Initial Licensure and Instructional Leader Handbooks, additional support from the MU supervisor will be provided. If the clinical mentor continues to struggle after these additional supports are provided, the Clinical Placement Coordinator will become involved to provide support. If mentors fail to meet the roles, responsibilities, and expectations, the Clinical Placement Coordinator will assign a different mentor and will not approve the mentor for future experiences. Likewise, if the MU supervisor is not meeting the roles, responsibilities, and expectations, the Clinical Placement Coordinator will offer additional support. If the MU Supervisor continues to struggle, the Area Chair will meet with the supervisor to provide additional support. If expectations are still unmet, the Area Chair will remove the supervisor from supervision.  

Clinical mentors are evaluated by candidates and supervisors at the completion of each experience; clinical supervisors are also evaluated by candidates and mentors at the completion of each experience.  EPP administrators will closely monitor evaluation results and retain clinical educators receiving positive ratings. The Clinical Placement Coordinator provides results of mentor evaluations to districts and results regarding supervisor evaluations are shared with supervisors by the Area Chair.
	Prompt 3 Identify mutuallyagreed upon expectations for candidate preparation that link theory and practice maintain coherence across clinical and academic components of preparation and establish shared accountability for candidate outcomes 500 wordsRow1: MU and ECS collaboratively identify mutually-agreed upon expectations for candidate preparation in the teacher preparation and instructional leadership programs. In order to link theory and practice, representatives from ECS’s Bartleby program visit education classes and provide information about project-based learning. As part of this partnership, teachers from ECS  are invited to share Bartleby methods with MU candidates on professional development days, creating a new pipeline for MU student teachers and interns to be involved with the Bartleby program through ECS. Additionally, full-time MU education faculty will participate professional development with ECS. First, education faculty may attend one of the Bartleby presentations to pre-service candidates at MU led by a preK-12 educator from ECS. A second option involves supervision of a teacher or instructional leader candidate placed in a clinical experience which provides education faculty an opportunity to directly observe  PreK-12 classroom instruction. Additionally, MU education faculty are invited to attend professional learning workshops with ECS as appropriate. All MU education faculty have direct involvement on an annual basis in public schools through supervision or workshop attendance. 

Theory and practice are linked by introducing the TEAM evaluation rubrics early in coursework and then consistently providing feedback to candidates on their performance with TEAM indicators in their field experiences associated with coursework. Incorporation of TEAM expectations maintains coherence across clinical and academic components of preparation. Candidates learn about the effective teaching methods assessed by TEAM in their coursework and then have the opportunity to apply those methods in their field and clinical experiences. These concepts and strategies are reinforced during field experiences associated with key courses within each pathway. Candidates demonstrate their knowledge the link between theory and practice through clinical observations with feedback provided by both the MU supervisor and the mentor teacher. 

Instructional Leaders progress from observing their clinical mentors to gradually adding responsibilities throughout the clinical experience. Instructional Leader Candidates learn the cultural background of students in their school or district as well as school and district learning strengths and needs. Candidates in the Instructional Leadership program at MU also receive instruction on TEAM in their coursework then have the opportunity to apply this information in their clinical experiences. Instructional leader candidates are also expected to follow the TILS standards. Demonstration of the application of theory into practice occurs through a final presentation in the Seminar course. Requirements of the portfolio project are reviewed annually with ECS representatives and adjustments are made based on feedback. Co-developed expectations regarding TEAM assessment in courses and clinical experiences will be revisited each year and data regarding candidate and completer effectiveness on the TEAM model will be shared annually.

Shared accountability occurs through communication and sharing of data for programmatic improvements on an annual basis.  Specific areas addressed will include decisions about  priorities in preparation, performance measures (key assessments), responsibilities of MU and ECS in supporting teacher and instructional leader candidates, and suggestions for ensuring active engagement from both partners. Data will be used to collaboratively determine where efforts in these areas can be improved or refined.





	Prompt 4 Identify mutuallyagreed upon key assessments transition points and exit requirements 500 wordsRow1: MU and ECS identify mutually-agreed upon key assessments. Key assessments include Praxis exams, GPA, TEAM Planning Rubric, TEAM Environment Rubric, TEAM Instructional Rubric, Dispositions Rubric, and edTPA. Key assessments for instructional leaders include Praxis exams, TEAM Instructional Leader rubrics, and GPA. 

Several transition points exist for teacher candidates including Stage 1: Pre-Admission Status, Stage 2: Teacher Education, Stage 3: Clinical. Students are considered fully admitted to the Teacher Education in Stage 2, but must continue to meet requirements at each progression point in order to continue progressing toward licensure. Stage 1 involves positive dispositions,GPA of 3.0 or higher, and B- or better on required coursework. Stage 2 requires positive disposition scores, 3.0 GPA, successful completion of specified Praxis exams, successful performance on TEAM (Planning and Environment),Technology Rubric, and ProEthica evaluations, and a B- or better in required courses. Stage 3 requires positive disposition scores, 3.0 GPA, successful completion of any remaining Praxis exams, successful performance on TEAM (Planning Instruction,Environment),Technology Rubric, edTPA, and TEAM Professionalism evaluations, and a B- or better in required courses. Exit requirements include completion of all required licensure exams for the endorsement areas and a transcript showing all coursework for the degree has been completed.

Transition points also exist for instructional leader candidates. Stage 1 involves the completion of the following requirements: Successful completion of Google Level I or Excel Training, overall GPA of 3.0 or higher, grade of B- or better in select courses, successful completion of ProEthica training. Stage 2 involves the completion of the following requirements: Successful completion of the TEAM Administration evaluation, successful completion of Google Level II or Nearpod Training, positive disposition scores, and successful completion of the required Praxis exam. In order to successfully exit the program,doctoral level instructional leader candidates must successfully defend their dissertation and complete all required coursework requirements. 




	Prompt 5 Identify mutuallyagreed upon design of clinical experiences of sufficient depth breadth diversity coherence and duration to ensure that candidates demonstrate their developing effectiveness and positive impact on all students learning and development 500 wordsRow1: The design of the clinical experience allows candidates to demonstrate their developing effectiveness and positive impact on all students' learning and development through a series of structured experiences that follow state-approved guidelines for the duration of the clinical experience (student teaching = 15 weeks, internship and job-embedded - at least 100 days (most complete 180, instructional leader = 225 hours).  In collaboration with our partners, multiple indicators and appropriate technology-based applications are used to establish, maintain, and refine criteria for continuous improvement.  Initial licensure candidates and instructional leader (IL) candidates are evaluated through TEAM model.  TEAM provides candidates a coherent and consistent assessment as it is one of the state approved models for educator evaluation. 

Concepts and evidence-based strategies related to practice are introduced during coursework for initial licensure and IL candidates. These concepts and strategies are reinforced during field experiences associated with key courses within each pathway. Candidate progress is monitored throughout coursework and clinical experiences. Teacher candidates at this level are expected to move from observing and assisting during the first two weeks of the experience, to co-teaching, to gradually adding responsibility until they are assuming full classroom teaching responsibilities by the end of the experience.  During the first two weeks in each placement, candidates learn the cultural backgrounds of students in their classroom as well as student learning strengths and needs. This knowledge of students assists candidates with implementing culturally relevant practices as they gradually assume responsibility for classroom instruction. Candidates are expected to independently analyze instructional materials, resources, and curriculum based on this information and plan for appropriate supports for a variety of cultural backgrounds and learning needs. Candidates work with mentor and supervisor support to move toward independence with analyzing materials and implementing these practices into each lesson.

IL candidates progress from observing their clinical mentors to gradually adding responsibilities throughout the clinical experience. IL candidates learn the cultural background of students in their school or district as well as school and district learning strengths and needs. IL candidates are expected to follow the TILS standards. 

The candidates' clinical experience allows for sufficient depth and breadth through frequent observations, constructive feedback, student data, and professional seminar courses. Both the clinical supervisor and clinical mentor evaluate (or observe) candidates several times during each experience, and feedback is provided following each observation. 

Teacher candidates are required to document their positive impact on student learning through their edTPA Assessment Portfolio submission (which requires candidates to describe, analyze, and identify patterns in their P12 students' learning) and/or through TEAM evaluation scores from their clinical experiences.  Candidates have sufficient clinical experiences in diverse settings through careful selection of clinical placements based on demographic information.  The MU Disposition rubric, which is aligned with The Interstate New Teacher Assessment and Support Consortium (InTASC), assesses candidates' abilities in the following areas:  (a) collaboration and professionalism, (b) feedback, (c) communication, (d) diverse learners, (e) ethical and legal practice, and (f) technology. 












