
Board of Education Regular Meeting
June 12, 2023 6:30 PM
Franklin Elementary School, 1501 Figuers Drive, Franklin, Tennessee 37064

I. MEETING CALLED TO ORDER 
 

II. PLEDGE OF ALLEGIANCE 
 

III. RECOGNITIONS/GOOD NEWS AWARDS 
 

IV. PUBLIC INPUT 
 

V. REPORTS/PRESENTATIONS/DISCUSSIONS 
 
V.1. Teaching & Learning Spotlight 

 
V.2. Construction Report 

 
VI. APPROVAL OF BOARD AGENDA 

 
VII. APPROVAL OF CONSENT AGENDA 

 
VII.1. Minutes of Board Meeting dated May 8, 2023 

 
VII.2. Minutes of Budget Work Session dated May 15, 2023 

 
VII.3. Director of Schools Surety Bond 

 
VII.4. Bids: Transportation Department Fleet Services 

 
VII.5. Budget Amendments 

 
VII.6. 2023-2024 Board Meeting Schedule 

 
VIII. BUSINESS BEFORE THE BOARD 

 
VIII.1. Continuation Budget 

 
VIII.2. Proposed 2023-2024 Annual Tuition Rates 

 
VIII.3. Policy Revision: Application and Employment (5.106) - 1st Reading 

 
VIII.4. Policy Revision: Employment of Retirees (5.119) - 1st Reading 

 
VIII.5. Policy Revision: Physical Assault Leave (5.307) - 1st Reading 

 
VIII.6. Policy Revision: Home Schools (6.202) - 1st Reading 

 
VIII.7. Policy Revision: Code of Conduct (6.300) - 1st Reading 

 
VIII.8. Policy Revision: Zero Tolerance Offenses (6.309) - 1st Reading 

 



VIII.9. Policy Revision: Alternative Education (6.319) - 1st Reading 
 

IX. DIRECTOR OF SCHOOLS REPORT 
 

X. UPDATES 
 
X.1. Teaching and Learning 

 
X.2. Finance and Administration 

 
XI. ANNOUNCEMENTS 

 
XII. ADJOURNMENT 

 



Freedom Middle School rising eighth-grader Wendy Mendez is the FSSD Student Artist of 

the Month for June. Wendy created this beautiful landscape, titled “Naturely” during a 

lesson under the supervision of art teacher Nicole Goode. Ms. Goode offers students an 

opportunity outside of class to work independently in a studio environment, creating a 

freestyle artwork in the subject matter and art medium of their choice. The goal is for 

students to demonstrate originality and self-expression.  

Wendy’s artwork is currently displayed in the Director of Schools’ office for the summer 

and is featured on our employee birthdays for the month of June. A special thank you to 

Chuck Sugg and Sonic Drive-In for sponsoring the student artist of the month program 

with a generous $15 gift card. 

	

FSSD Student Artist of the Month 
Wendy Mendez, age 13 • Freedom Middle School 



Recognitions	
	

Freedom	Middle	School	and	Freedom	Intermediate	School:		We	are	proud	to	

report	that	Freedom	Middle	School	and	Freedom	Intermediate	School	are	the	top	

two	winners	in	this	year’s	FSSD/Williamson	County	Schools	Darrell	Waltrip	Drive	

Away	Hunger	Contest.	In	fact,	of	the	14	participating	middle	schools,	the	FSSD’s	

three	middle	schools	finished	in	the	top	four,	with	all	of	their	donations	benefitting	

GraceWorks.		Freedom	Middle	teacher	Leah	Bishop	organized,	sponsored,	and	

promoted	the	food	drive	at	first-place	Freedom	Middle,	which	resulted	in	a	donation	

of	11,840	pounds	at	22.7	pounds	per	student;	while	Freedom	Intermediate,	under	

the	direction	of	Brittany	Martin	and	Jules	Bergman,	donated	7,255	pounds,	or	14	

pounds	per	student.	Both	schools	were	awarded	a	trophy	and	a	check	for	$1,250	

from	Darrell	Waltrip	Automotive.	

Also	of	note	is	Poplar	Grove	Middle’s	4th	place	finish	with	school	counselor	Keith	

Welch	as	the	sponsor.	Thank	you	to	all	who	donated	and	to	the	teachers	for	

coordinating	this	generous	effort.		
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APPEALS TO THE BOARD 1 

Any matter relating to the operation of the school system may be appealed to the Board. However, the Board 2 

desires that all matters be settled at the lowest level of responsibility and will not hear complaints or concerns 3 

which have not advanced through the proper administrative procedure from the point of origin.  If all steps of the 4 

administrative procedure have been pursued and there is still a desire to appeal to the Board, the matter shall be 5 

referred in writing to the office of the director of schools and the Board shall determine whether to hear the appeal. 6 

APPEARING BEFORE THE BOARD 7 

Individuals desiring to appear before the Board must submit a written request with descriptive materials to the 8 

office of the director of schools six (6) days before the meeting. If the request is approved by the Executive 9 

Committee, the item will be placed on the agenda.  Individuals placed on the agenda will be recognized at the 10 

beginning of the meeting and given time to speak when their topic of interest is addressed on the agenda. All 11 

requests submitted will be included in the board packet. 12 

If an individual wishes to address the Board on an item on the agenda, he/she may sign up on the form provided 13 

before the beginning of the board meeting to request time to speak. Delegations must select only one individual 14 

to speak on their behalf unless otherwise determined by the Board. 15 

The chair may recognize individuals not on the agenda for remarks to the Board if it is determined that such is in 16 

the public interest. A majority vote of members present can overrule the decision of the chair. Recognition of 17 

individuals who are not citizens of the school system is to be determined by a majority vote of the Board. 18 

Individuals speaking to the Board shall address remarks to the chair and may direct questions to individual board 19 

members or staff members only upon approval of the chair. Each person speaking shall state his name, address, 20 

and subject of presentation. Remarks will be limited to three (3) minutes unless time is extended by the Board. 21 

The chair shall have the authority to terminate the remarks of any individual who is disruptive or does not adhere 22 

to Board rules.1 Members of the Board and the director may have the privilege of asking questions of any person 23 

who addresses the Board.  24 

Individuals desiring additional information about any item on the agenda shall direct such inquiries to the office 25 

of the director of schools.26 
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Legal References Cross References 

1. TCA 39-17-306 School Board Meetings 1.400 

Agendas 1.403 

Complaints About School Personnel 5.502 



 
Date:  June 1, 2023 
 
To:  David Snowden, Director of Schools 

From: Mary Decker, Associate Director of Schools for Teaching and Learning 

 
 Subject: Summary of Teaching and Learning Activity for the June Board Meeting  

 

Spotlight:  
Checking In with The Building Level Instructional Technology Leader Program 
The Board may recall that a year ago, we had a glimpse into the various endeavors of the building 
level instructional technology leaders (BLITLs). This is a leadership role that empowers educators, in 
their own schools, to share effective strategies for the integration of instructional technology and 
resources with their peers. The BLITLs work closely with the instructional technology specialists to 
ensure the accomplishment of the FSSD strategic plan goal to prepare students for college and 
career readiness, and they have a positive impact on the literacy goal, as well, through their support 
for digital high-quality instructional materials. You can view a listing, compiled by the FSSD 
Instructional Technology Department, of the numerous online resources available to students, 
parents and school staff by visiting the Student & Family Resource Dashboard and/or the Faculty 
& Staff Dashboard.  At the end of this spotlight, you will see several icons representing some of the 
exemplary digital resources implemented in the FSSD. 
 
Responsibilities of the BLITLs may include: attending and providing professional learning, 
coordinating district and/or school-based initiatives in the BLITL’s building, serving as a communicator 
for the BLITL’s school, and more. This leadership opportunity comes complete with a stipend. 
Qualities of an excellent BLITL candidate may include:  

 A high level of effectiveness with regard to student learning 
 An eagerness to work with adults  
 Evidence of knowledge and use of district instructional technology resources 
 Ability to contribute instructional technology integration strategies 
 A record of effective teacher leadership 

 
Regularly during the school year, the three instructional technology specialists, Dr. Josh 
Bracamontes, Ms. Shelly Robinson, and Ms. Amber Whitley, present and facilitate professional 
learning for the BLITLs. During these sessions, they review several high-quality resources at each 

https://www.fssd.org/fs/pages/1736
https://www.fssd.org/fs/pages/1730
https://www.fssd.org/fs/pages/1730


 
 

collaboration, provide time for everyone to share their best technology tips, deep-dive into the 
expectations of the role, discuss evidence-based strategies, develop success plans, and more, 
depending on the current needs and questions from the schools. 
 
During the 2022-23 year, the BLITLs’ work focused on several areas in particular, including: 

 Entering books in the Libib app when teachers add titles to their classroom libraries, to ensure 
compliance with the Age-Appropriate Materials Act of 2022. 

 Addressing questions around Clever, the FSSD’s single sign-on platform. 
 Obtaining Common Sense Media school certification, which ensures students are educated on 

important topics related to digital citizenship. With every school earning recognition, FSSD is 
recognized as a Common Sense Certified District. 

 Providing appropriate building professional learning (PL) opportunities for teachers to support 
the integration of instructional technology. 

 Advocating for student data privacy by continuously monitoring and lifting up the digital 
resource request process. 

 Bridging communication between instructional technology and teachers in their building. 
 
This evening, please welcome Freedom Middle School’s BLITL and seventh grade English language 
arts teacher, Ms. Rachel Lessing.  She is here to share firsthand the perspective of a BLITL and the 
impact of the role. 
 

                                               
 
 

                                              
 
 
 

Instructional Technology – Josh Bracamontes 
Third Grade TCAP Retake 

 Across the district’s 327 third grade students, 22 were identified as candidates for retaking the 
English language arts (ELA) portion of the Tennessee Comprehensive Assessment Program 
(TCAP) test under the requirements of Tennessee’s third-grade promotion law. Dr. Wiemers 
and Dr. Bracamontes administered the retake opportunities at each school in order to mitigate 
scheduling and staffing modifications. All assessment retake opportunities were conducted on 
Chromebooks through the online Schoolnet secure testing browser provided by the Tennessee 



 
 

Department of Education (TNDOE), and each session progressed without technical or 
logistical error.  

 
Skyward Discipline 

 Beginning in the ‘23/’24 school year, the FSSD’s elementary schools will begin using Skyward 
as their sole discipline reporting platform. Previously, Skyward discipline was successfully 
piloted and subsequently adopted in grades 5-8. Utilizing a uniform platform provides for 
consistency and accuracy in reporting. Celby Glass, Robb Walters, and Dr. Bracamontes have 
been working directly with school administration on training and structured implementation.  

 
Leadership Team WIDA Presentation 

 On May 9, 2023, Dr. Bracamontes and Dr. Kirkpatrick presented a brief overview of the WIDA 
ACCESS assessment to members of the district’s leadership team that was previously 
presented to the Teaching and Learning team. As a reminder, WIDA ACCESS is the TNDOE 
required assessment used to determine the level of English language proficiency for students 
qualifying as English language learners. The purpose of this presentation was to provide 
insights into logistics, assessment criteria, and assessment items in order to ensure a 
consistent and sufficient understanding of WIDA ACCESS as members of the leadership team 
support the academic efforts of English learners within the FSSD. The assessment items 
center on the WIDA English Language Development Standards that embody significant 
overlap with the Tennessee Academic Standards. The standards are assessed through the 
four language domains of listening, speaking, reading, and writing. Specific question types 
align to the language domain being assessed and range from standard multiple-choice 
questions and writing prompts to verbal responses. Clear understanding of the assessment 
requirements increases capacity to support broader academic goals.  

 
BLITL End-Of-Year One-On-One Meetings 

 During the month of May, the building level instructional technology leaders (BLITLs) in each 
school wrapped up another successful year of supporting teachers with integrating technology 
to increase instructional effectiveness and ensure digital citizenship and safety among 
students. A key component of this position’s contractual obligations is a one-on-one meeting 
between each individual serving in the role and an instructional technology specialist. During 
these meetings, discussions revolved around successes, challenges, and future goals. Each 
individual expressed their enthusiasm to continue in this role during the next school year.  

 
Curriculum & Professional Learning – Summer Carlton 
Consolidated Application 

 Mrs. Carlton, along with Dr. Wiemers, Dr. Kirkpatrick and Dr. Robey, worked and submitted the 
Consolidated Application for federal funds.  Mrs. Carlton specifically completed the Title II-A 
section regarding the use of funds for activities that strengthen the quality and effectiveness of 
teachers, principals, and other school leaders through professional learning. Under the 
consolidated application, we also have to provide equitable services for non-public schools.  
Three private schools qualify and have opted into using Title II-A funds.  Mrs. Carlton had 
consultations with these private schools to discuss the use of their allotted Title II-A funds.   

 
Summer Learning Camp Curriculum and Onboarding 

 Dr. Looney and Mrs. Carlton worked to organize the Summer Learning Camp (SLC) curricular 
resources and update the pacing guides for our SLC teachers at all grade levels in both 



 
 

reading and math. These curricular resources and pacing guides will focus our four weeks on 
the essential standards to be covered.  Dr. Collins and Dr. Wallace, our SLC administrators, 
asked Mrs. Carton to provide support regarding the SLC curricular resources and pacing 
guides to the teachers during the onboarding session on June 1.  

 
Professional Learning Hours Submission 

 Teachers are responsible for a minimum of 18 hours of professional learning as part of their 
contract days.  The deadline to submit documentation for these hours was May 25, 2023.  Mrs. 
Carlton worked with teachers throughout the month of May to ensure that they were able to 
complete their needed hours.  
 

Essential Standards and Updated Standards-Based Report Cards 

 Mrs. Carlton and Dr. Looney worked with a committee of teachers and instructional coaches 
representing every campus to identify essential standards and update the K-4 standards-
based report cards. The committee worked to align the standards-based report cards with the 
essential standards and the new Tennessee Academic Standards for math that go into effect 
beginning August 2023. Essential standards are defined as a subset of the state standards 
that all students need to master in order to be successful in the next grade level. Teachers will 
continue to teach all required standards, but the essential standards will drive intervention and 
professional learning community conversations around student mastery.  

 
Communications – Susannah Gentry 
Summer Programming 

 Ms. Gentry has been working to promote the following FSSD summer programs with flyers, 
social media, and press releases: 

- Summer Learning Camp (registration information, bus schedules, camp details) 
- Story Bus (schedule and details) 
- Young Scholars Institute (continuing registration and updates) 

 
Third-Grade Retention Law 

 A large part of the work this May also focused on communication regarding the state’s third-
grade retention law, including three different letters to each family based on their child’s TCAP 
scores and next steps, and two specific letters for retake results. Ms. Gentry also generated 
social media posts and a website announcement to publicly report the district’s positive results 
on the third-grade ELA portion of TCAP and the fact that NO FSSD third grader will need to be 
retained based on TCAP scores. 

 
Transportation Updates 

 The last month of school was especially challenging for the transportation department. Ms. 
Gentry worked with the transportation supervisor to ensure families were notified daily of any 
bus changes and delays so they could track their child’s bus on Edulog Parent Portal Lite. 

 
Brand Strategy Work 

 The district is working with BrandMettle to conduct focus groups and personal interviews as 
the FSSD endeavors to formulate goals and objectives for its strategic planning, marketing, 
and recruiting efforts for staff and students. 

 
 



 
 

Communications Items 

 Planning for a June groundbreaking on the new central office is underway as soon as the city 
approves the grading permit. Details will be shared as they are confirmed. 

 Work on the website is continuous to ensure up-to-date content and information over the 
summer. Web analytics show 38,116 page views to fssd.org in April with the most visited 
pages being the home page, about us, and careers. 

 

Attendance – Celby Glass 
Enrollment 

 New Student Online Enrollment (NSOE) and re-registration has gone well thus far, with 
parents enrolling their children, uploading required documents, and providing any other 
important documents to the school. Attendance secretaries are processing enrollments and 
providing support to families during this process when needed. Administrators are wrapping up 
the year while also providing any information to new families moving here and wishing to enroll 
their child/children. 

   
Summer Learning Camp (SLC) Attendance Reporting 

 Database Manager Robb Walters is in the process of entering FSSD student names in the 
state’s electronic platform for documenting SLC attendance, called Summer Programming 
Enrollment and Attendance Reporting (SPEAR). Once all enrolled students are entered, 
assigned to teachers and rosters are created, Celby will work with the SLC administrators to 
ensure daily attendance data are entered correctly.  

 
Summer Program Safety Protocols 

 Celby met with the SLC administrators and the Young Scholars Institute (YSI) administrators to 
review safety protocols and plans, including safety drills that need to be conducted. SLC and 
YSI have run safety drills for several years. In 2023, the state sent guidance that drills are 
recommended. We are ahead of the curve when it comes to safety planning for summer 
programs and, while there is always more to do, the administrators of these programs are 
pleased with the safety practices that are in place. 

  
Administrator Safety Training 

 Celby is planning the annual summer administrator safety training that will be held July 17. The 
session will be conducted by Celby. The Williamson County Sheriff’s Department and possibly 
other community partners will share valuable information.  

 

Student Support Services – Lee Kirkpatrick 
Voluntary Pre-K 

 The district received news this month from the TDOE Office of Early Learning that the same 
number of VPK classrooms (five) will be funded by the Tennessee Voluntary Pre-K (VPK) 
Grant for the 2023-2024 school year. The TN VPK Grant technically funds 100 student seats, 
but the district places fewer children (16) in each class, and has historically chosen to fund one 
class from the general purpose budget. Recruiting families throughout the district is a high 
priority for Dr. Kirkpatrick during the months of June through September.   

 
 
 



 
 

School Counselors, Coordinated School Health, Student Support Facilitators and School 
Social Workers  

 These exemplary educators will participate in professional learning on July 12 and 13. Topics 
include a presentation by The Responsive Counselor, Davis House Child Advocacy Center, 
Baptist Children’s Home, Unite4Hope and team collaboration time.              

 
English Learners (EL) 

 Currently Dr. Kirkpatrick and school principals are finalizing English learner (EL) personnel 
assignments for the 2023-2024 school year. These placements are based on the needs and 
numbers of EL students on all eight campuses. Although some roles and school assignments 
may change, the team of 16 teachers will be back in its entirety.          

 

Reading & RtI Coordinator – Gina Looney 
Literacy/RtI Updates 

 Numerous teachers and administrators are working their way through the state-required Read 
360 Foundational Literacy training.  

 Dr. Looney has been working with Summer Carlton to ensure materials, logins, and lesson 
plans are ready to go for the on-boarding day for the Summer Learning Camp (SLC) staff. 

 Dr. Looney and Summer Carlton will meet with SLC teachers to share digital information and 
lesson plans as well as to distribute instructional materials.  

 As the leadership retreat approaches, Teaching and Learning groups are meeting to prepare 
engaging experiences. Dr. Looney will be involved in sessions focusing on high-quality 
materials, English learners, instructional coaching, and equity.  

 Summer professional learning sessions are being prepared and scheduled. There are many 
literacy-related opportunities for teachers this summer. Teachers will be able to learn more 
about essential standards and the revised standards-based report cards.  

 The Story Bus will be out and about this summer! Thank you to Kroger for being easy to work 
with and willing to allow us space to bring this literacy service to children. Thanks, again, to 
Chuck Sugg for providing free food coupons for our Story Bus visitors. 

 End-of-year assessments were completed and those data are included here: 



 
 

 
 

 



 
 

 

 
 

PAC Operations Manager – Jeremy Maxwell 
FSSD Events  

 May was the busiest month yet for the PAC! We hosted 34 events, meetings, and rehearsals, 
including choir, orchestra and band concerts, fifth-grade promotion ceremony (this event 
successfully used our ticketing system to allot four seats to each student’s family), a 
professional learning session, and a presentation to middle school students on drugs and 
vaping.  The Franklin Fire Department presented its Great Escape! program to fifth grade 
students from one school, and the presenters were so impressed with the facility they are now 
interested in renting the PAC for future events. 



 
 

Rentals 

 Many more organizations have made inquiries into the PAC.  These organizations include 
government agencies, private schools, and dance companies. 

 The first two weekends in June are already booked, earning a rental revenue for the PAC of 
$13,000. 

 About 30 more rental inquiries have been made for the next year, and Mr. Maxwell is working 
with those organizations in the rental process.  

 
A/V Punch List 

 Many punch-list items have been resolved. Stage inputs are all working, and new intercom 
plates have been installed in the backstage areas. A handful of items still remain. 

 
Special Populations –Cheryl Robey 
Tennessee Early Intervention System (TEIS) Meeting 

 On April 25, special education supervisors met with Amanda Sheaffer (TEIS) and Shelby Ritter 
(TDOE) for a focused discussion regarding the TEIS Extended Option and transition from Part 
C to Part B occurring within districts. This meeting provided essential information and updates 
for supervisors to address upcoming transitions of students currently receiving early 
intervention services prior to a child’s third birthday.  
 

FSSD Preschool Strategic Action Planning 

 The FSSD Inclusion Leadership Team (ILT) met with AnLar’s Casey Archer and Elizabeth 
Colin on April 26 and May 17 to continue the district strategic planning.   

- During the April meeting, the team reviewed its priorities, compiled and discussed our 
team's hopes and fears, and drafted team norms. The team is hopeful our vision for the 
preschool program will be effective and encompass the FSSD district mission and 
vision, and that the team’s goals are aligned and an explicit plan is developed to 
achieve our identified goals.   

- During the second meeting, the team reviewed and finalized our team norms, created 
our team's intended outcomes from this process, and decided to meet again over the 
summer.  
 

FSSD Training Discussion with the Treatment & Research Institute for Autism Spectrum 
Disorders (TRIAD) 

 On May 16, a meeting took place with Becky Haynes, Behavior Analyst in Pediatrics, 
Associate Director of Training at Vanderbilt Kennedy Center - TRIAD to discuss district and 
student needs around behavior. We are hopeful to schedule a district behavior training with 
TRIAD on the November district professional learning day to address behavior concerns.  
 

Special Education Directors Call 

 During the May special education director’s call: 
- Dr. Jennifer Jordan, Assistant Commissioner of Special Education and Intervention 

Programs, provided updates on personnel, upcoming training, and supports. 
- Amanda Mason, Statewide Coordinator UT Knoxville, shared information about the 

Access for All Learning Network K-8 and early childhood applications and grants, and 
FAQs regarding Indicator 12, Part C to B Transition. 

- Angela Wegner, Senior Director of Special Education Strategy, shared information 
about supports from the Tennessee Technical Assistance Network (TN-TAN). 



 
 

- AnLar’s Britt Braun, and TRIAD’s Becky Haynes and John Staubitz provided information 
about preschool and autism supports and complex behavior supports. 

- Zachary Stone, Senior Director of Data Analysis for Special Populations, shared 
information about the annual performance report (APR), unique learning needs and the 
new data management platform:TN PULSE. 
 

Middle Tennessee Special Education Supervisors Council 
Middle Tennessee special education supervisors met on May 4. The TDOE shared information on a 
variety of topics during our meeting.   

 Kim Raybon, Mid-Cumberland Special Education Interventionist, shared information and 
updates.   

 Special education supervisors discussed Tennessee Technical Assistance Network (TN -TAN) 
updates, the new TN Platform - TN Pulse: (Planning for Unique Learning Success and 
Excellence), and the Federal Programs Conference scheduled for August 21-25 in Nashville.  

 Brett Printz, Middle TN IDEA Oversight Coordinator, shared information about private school 
proportionate share (PSPS) FY24 calculation forms, American Rescue Plan (ARP) funds and 
maintenance of effort (MOE).  

 
FSSD Special Education Parent Advisory Council Virtual Meeting 

 The FSSD Special Education Parent Advisory Council met virtually on May 15 from 4:00p.m.-
5:00p.m. to discuss post-secondary options that are available for students with disabilities and 
the four types of diploma options available.  

 
FSSD Special Education Newsletter  
The June FSSD Special Education newsletters may be accessed at the following link:  
https://www.smore.com/0ezya 

 
Instructional Technology – Shelly Robinson 
5-8 Instructional Technology End-of-Year Newsletter 

 Shelly Robinson worked closely with Mrs. Whitley to build out the end-of-year instructional 
technology newsletter for grades 5-8 faculty and staff. Topics covered include end-of-year 
guidelines, information and registration for the Google trainings we will host throughout the 
summer, and more. The newsletter can be viewed here. 

 
Building Level Instructional Technology Leader End-of-Year Meetings 

 Shelly Robinson, Mrs. Whitley, and Dr. Bracamontes met with each building level instructional 
technology leader separately to discuss their thoughts, feedback, and any other important 
information in relation to instructional technology in their schools. Additionally, they discussed 
the instructional technology changes that will come with the new school year and how to best 
prepare for them. Through these meetings and conversations, Mrs. Robinson, Mrs. Whitley, 
and Dr. Bracamontes gathered themes and ideas on which to focus in the upcoming 2023-
2024 school year as they continue supporting this program. 

 
End-of-Year Data Analysis 

 Shelly Robinson, along with other members from the Teaching and Learning team, met with 
representatives from Curriculum Associates to review our i-Ready end-of-year data. Through 
this presentation, they were able to see the progress and growth FSSD students have made 

https://www.smore.com/0ezya
https://www.smore.com/25wcy


 
 

throughout the year. Additionally, they will use these data to help guide the use of i-Ready in 
the 2023-2024 school year. 

 Shelly Robinson, along with other members of the Teaching and Learning team, worked 
together to analyze a collection of data from the 2022-2023 school year. Data included STAR, 
aimsweb, TCAP, i-Ready, and more. Through this “data dive” discussions around individual 
school and overall district strengths and needs took place. Setting aside time to review a 
variety of data provides the opportunity to work towards ensuring all students are growing and 
schools are feeling supported by the team. 
 

Instructional Technology – Amber Whitley 
Building Support 

 With the school year coming to a close, Mrs. Whitley communicated with administrators about 
the process for collecting Chromebooks. This required students and teachers to clean and 
check devices for damage before turning them in for the summer. Ms. Whitley worked at one 
building to assist with the check-in process, which went smoothly thanks to the flawless 
planning of the building’s assistant principal. 

 
Professional Learning 

 After receiving feedback from a lunch and learn, Ms. Whitley set up a training in Discovery 
Education that focused on creating virtual field trips based on content standards and the 
videos hosted in Discovery Ed. Sixth-grade social studies teachers attended this training 
during their planning period one day, and Ms. Whitley received positive feedback from them. 
After providing this information to Mrs. Carlton, she is planning to offer this session again for 
one of the district professional learning days next school year. 

 
Building Level Instructional Technology Leader (BLITL) Program  

 2022-23 was the fourth year of the BLITL program.  As in previous years, the instructional 
technology specialists met with each building technology leader to gather feedback regarding 
their year. They reflected on areas of strength and items they want to improve upon next year. 
All of these leaders are planning to continue in this role for the 2023-24 school year.  

 
District Support 

 The district will discontinue the use of Exchange for email next year. All employees will begin 
using Gmail over the summer. During the month of May, Mrs. Whitley worked with Drew 
Bingham and the other instructional technology specialists to create training content that will 
be offered in June and July. Teachers were encouraged to attend one of these seven trainings 
that will last three hours each. Some individuals have already migrated to Gmail, and Mrs. 
Whitley has worked with them in a 1:1 setting. 

 
Schoolzilla Implementation 

 Mrs. Whitley continued to work with representatives from Schoolzilla, a data warehousing, 
analytics, and reporting platform, to adjust the metrics on the platform to reflect the most 
important data from our universal screeners, state tests, and Skyward, our Student Information 
System (SIS). 

 

  



 
 

Student Performance & Federal Programs –Pax Wiemers 
TCAP 

 TCAP testing went very smoothly this year, and we successfully navigated the shift to online 
testing in grades 6-8 for all subject areas. Middle school teachers reported only positive 
experiences with the platform and with their overall testing sessions. There were no reported 
errors during testing, and the platform (Pearson Access Next) was operational during the 
entirety of online testing. In grades 3-5, students still completed TCAP testing in paper 
workbooks with answer sheets in grades 4-5. All materials were accounted for before shipping 
materials back to Pearson, and there were no security issues with the administration of testing 
or handling of materials. We received raw scores on Friday, May 19, but these only showed 
how many points students received out of the total points possible. We anticipate that we’ll 
receive performance levels, scale scores, and percentiles in the middle of June. Further 
accountability information will be released in July and August. 
 

WIDA ACCESS 
 We received our English learner students’ WIDA Access scores on May 11. There are two 

notable positive takeaways from our students’ data. First, we had 57 students exit ELL 
services by scoring high enough in literacy and overall to exit. This increased our exit 
percentage from 12.62% in 2021-22 to 15.88% in 2022-23, which underscores the hard work 
of ELL and classroom teachers in helping students with language acquisition. Second, we 
have calculated the growth of students (known as ELPA in accountability), and our student 
growth percentage rose from 49% of students meeting the growth standard on WIDA testing in 
2021-22 to 58% of students meeting the growth standard in 2022-23. 
 

 
 
Third Grade Testing 

 Our district was very organized and ready to receive third grade TCAP ELA scores on Friday, 
May 19. When they finally were posted around 3:30p.m. on that date, Dr. Wiemers sorted them 
by school and updated our school spreadsheets to show whether students were proficient or 
not and whether they met an exemption or would need to do the retake test. Within an hour 
and a half, our schools had received all their results for their third grade students, and they 
communicated with all families on the following day (Saturday, May 20) to share whether 
students were proficient, not proficient, or exempt. We conducted the third grade ELA retake 
test between May 22-24 at all five elementary schools. Dr. Wiemers administered this test, 
along with Dr. Bracamontes and at least one school employee. We only had 22 students (7% 



 
 

of our total third-grade population) that were eligible for the retake test, and eight of these 
students passed the retake. The school administrators communicated directly with families 
about the results of the retake and then walked families through next steps, including options 
for summer learning camp, fourth grade tutoring, or submitting an appeal to the state. 

 
School Improvement Plans (SIPs) 

● The school improvement plan (SIP) process opened in InformTN on May 1, but due to TCAP 
testing and so many activities at the end of the school year, we typically don’t begin our 
planning process until the summer months. On May 18, Dr. Wiemers sent our school 
administrators an email with all the resources they will need for conducting their summer 
planning, including a training video created to walk them through the platform and processes, a 
step-by-step planning sheet with guidance and links to resources, and a shared folder of other 
planning resources. During the summer, Dr. Wiemers will schedule meetings with each team 
of school administrators to answer questions and assist with their planning. 

 
Consolidated Funding Application (CFA) 

 The CFA for next year (FY24) was submitted by the deadline of May 12. This application 
included our budgets for Title I, Title II, Title III, Title IV, IDEA Part B, and IDEA Preschool for 
next fiscal year. At this time, we are awaiting feedback from our state reviewers in regard to 
this application. It is not unusual that we might have some revisions to complete, typically only 
minor corrections for the sake of consistency throughout the application. Once we have full 
approval from the state, the Board will be asked to approve these budgets, which will be 
discussed in further detail at the June budget work session. 

 



 
 
 
 
 
         
 
         
 

 
 

Bond Fund/Capital Projects Status Update – June, 2023 
 
Central Office Complex:   

1. Phase 1:  Facilities & Transportation Center: 
a. Phase IA: Exterior & Structural Repairs– GMP is $1,866,681 – this phase is substantially 

complete.   
b. Phase IB: Interior Buildout:  GMP is $3,609,228 

i. Mechanical, electrical and plumbing rough-in substantially complete 
ii. Overhead doors have been installed 

iii. Will be hanging & finishing drywall over the next 2 weeks 
 

2. Phase 2:  Central Office Building & Sitework:   
a. The GMP for phase 2 is included in your board packets.  The amount inclusive of all sitework 

and alternates is $29,063,922.  If accepted, the total GMP for all phases of the Central Office 
Complex totals to be $34,539,831. 

b. Grading Permit has been issued and earthwork began Monday June 5, 2023. 
c. The abatement & Demo of existing is awaiting COF permitting. 

 
Johnson Kitchen Renovation/Expansion and Roof Replacement:   

1. JES Kitchen: The Kitchen is substantially complete. 
2. JES Roof:  Guaranteed Maximum Price currently is set at $1,401,927.  Roof membrane work began on 

5/30. The anticipated completion is currently August, 2023 
 
FES Re-roof of 1999 addition:  Guaranteed Maximum Price is currently set at $879,794.  

1. Roofing substantially complete.  The edge metal work anticipated to be completed by the end of June, 
23. 
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May 8, 2023 
Franklin, Tennessee 

 
The Franklin Special School District Board of Education met at 6:30 p.m. on Monday, May 8, 2023, 
at Freedom Middle School, 750 New Highway 96 West, Franklin.  A link to the recording may be 
found at https://youtube.com/live/3wo9bvuNTlg?feature=share. 
 
The following members were present: Chair Robert Blair, Allena Bell, Robin Newman and Kevin 
Townsel.  Not present were Alicia Barker and Tim Stillings. 
 
Others present were: Dr. David Snowden, Dr. David Esslinger, Dr. Mary Decker, Carol Riordan, 
Amanda Parks, Lisa Chatman, Amy Fisher, Leslie Duke, Mark Anderson, Drew Bingham, Celby 
Glass, Dr. Pax Wiemers, Jeremy Maxwell, Robbin Cross, principals, other district leadership team 
members, FSSDEA and community.   
 
I. MEETING CALLED TO ORDER   
 

A reception was held beginning at 6:00 for the FSSD Classified Employees of the Year.  
The meeting was called to order at 6:31. 

 
II.        PLEDGE OF ALLEGIANCE 
  

Freedom Middle Assistant Principal Adam Demonbreun welcomed those in attendance and 
led the Pledge of Allegiance. Chair Robert Blair called for a moment of silence before being 
seated.   
 

III. RECOGNITIONS/GOOD NEWS – (all on file) 
 
1. Good News Awards: Student Artist of the Month – FIS 5th grader Pippa Cotton, 

whose pencil sketch drawing is featured for the employee May birthday cards. Thanks to 
Sonic Drive-in and Chuck Sugg for sponsoring the student artist of the month with a $15 
gift card (on file).  
Recognitions – MES Food and Culinary Services Manager Chantal Parker, named 
School Nutrition Association’s Southeast Regional Manager of the Year; MES art 
teacher David Reynolds, selected to present at the National Art Education Association 
Conference in San Antonio in April; Grandparent Chris Watson, who went above and 
beyond on a morning at PGES helping tow a stalled car from morning drop off; PGMS 
Softball team, Division A Champions of the Harpeth Valley Athletic Association: 
Coaches Randy Stevens and Howard Washington, players Ava Scott, Whitney 
Anderson, Mivie Lamb, Garland Kay Daniel, Cameron Bain, Nina Narciso, MaKenna 
Beckingham, Evelyn Bader, Kylie Bowie, Ellison Chesak, Chelsea McCandless, Riley 
Walsh, Layla Saunders, Riley Chandler, Avery Mallard, Caitlin Kelly, Layla Venable, 
Bristol Cox, Avery Clark, Aubrey McAlister and Harper Vaughn. 

2. Classified Employees of the Year: FSSD Classified Employee of the Year JES Jackie 
Morton (permanent sub and MAC Site Manager). Department and School-Level 
Winners are, from FES: Cathy Davis (paraprofessional); from LES: Brenda Holt 
(custodian); from MES: Amy Workman (custodian); from PGES: Kim Shuff 
(paraprofessional); from FIS: Caitlin Cox (student support facilitator); from FMS: 

https://youtube.com/live/3wo9bvuNTlg?feature=share
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Jayne Thames (bookkeeper); from PGMS: Rhonda Clarkson (attendance secretary); 
from Maintenance/Landscaping Bobby Dickson; from CO: Celby Glass (Attendance 
and Safety Supervisor; and from Transportation: Shawn Otey. Thanks to First Horizon 
Bank for sponsoring the CEoY monetary awards: $100 for building- and department-
level representatives and $500 for the district representative, presented by Joe Walker, 
and Juanita Patton. 

 
IV. PUBLIC INPUT 
 

There was no public input for this meeting. 
 

V.  REPORTS / PRESENTATIONS / DISCUSSIONS 
 

1. Teaching and Learning Spotlight – Updates from the T&L Department was provided 
for the Board (on file). 

2. Construction Report – Presented by Dr. Esslinger (on file). 
 

VI.      APPROVAL OF BOARD AGENDA  
 
Allena Bell made a motion to approve the Board Agenda as presented. Kevin Townsel 
seconded the motion, which passed 4-0. 

 
VII.     APPROVAL OF CONSENT AGENDA  
 

Robin Newman made a motion to approve the Consent Agenda as presented. Allena Bell   
seconded the motion, which passed 4-0. 
 
Approved under Consent Agenda (on file) were:  
1. Minutes of Board Meeting dated April 10, 2023 
2. Minutes of Budget Work Session dated April 17, 2023 
3. Minutes of 2023-34 DOS Performance Goals Work Session dated April 17, 2023 
4. Surplus Property Authorization: 208 Thomas Built Type D Diesel School Bus 
5. Budget Amendments 

 
VIII.   BUSINESS BEFORE THE BOARD 
  

1. 2023-24 Director of Schools Performance Goals - Mr. Townsel presented this item. 
Highlighted updates were provided for the Board prior to the meeting, and Dr. Snowden 
has approved of all updates. Performance point allocation will be the same as those this 
year.  Mr. Townsel stated that this is a rigorous plan appropriate for Dr. Snowden’s 
performance goals this coming year.  
 
Kevin Townsel made a motion to approve the 2023-24 Director of Schools Performance 
Goals as presented.  Allena Bell seconded the motion, which passed 4-0.   

 
VIII. DIRECTOR OF SCHOOLS REPORT 

 
• FSSD Volunteer of the Year – The District Volunteer Selection Committee selected 

Liberty Elementary’s PTO Co-President Meaghan Odom as the 2022-23 FSSD District 
Volunteer of the Year!  Mrs. Odom has been nominated on behalf of our district to be 



  

3 

 

considered for the TSBA Mid-Cumberland District Volunteer Recognition Award.  We 
are grateful each of our many volunteers, whether they are parents or community 
members, and are so proud to have Mrs. Odom represent our district as our FSSD 
Volunteer of the Year. 

• TCAP – Standardized testing has gone very smoothly this year, with online testing for 
older grades.  Dr. Snowden thanked Dr. Wiemers for his leadership, also Faith Maxwell 
for organization, district assistant principals, teachers and other staff members.  Scale 
scores for 3rd grade will be back to the district level by May 19 with proficiency cut 
scores available at that time.  Communications will go out to parents based on the cut 
score. 

• District Retirement Celebration – This year’s celebration was a great success!  Plans 
are already being made for next year’s to be bigger and better than ever, and may have 
some new surprises in store. 

• Budget Process FY 2023-24 – The next budget work sessions will be May 15 and June 
19, each to be held in the Teacher Center.  The first session concentrated on the 
Operations Budgets for both Finance & Administration and Teaching & Learning.  The 
May 15 work session will focus on Revenue and Personnel, with the third work session 
held to review the cumulative impact of the budget work from the first two sessions and 
facilitate the possible completion of the budget process.   

• 2023 FSSD Private Act Amendment – Private Chapter No. 9 amending Chapter 563 of 
the Private Acts of 1949 was signed by our Tennessee Speakers of the House and Senate 
March 23rd and was signed by Governor Bill Lee April 12th. This will enable our district 
to buy and sell a portion of bonds previously approved by our Board to be partially used 
in the construction of our new Central Office complex.  We appreciate Senator Johnson 
and Representative Whitson’s help for this amendment. 

• FSSD Teacher and Staff Appreciation – To be celebrated the week of May 8-12, we 
look forward to making our personnel feel special with baskets of treats headed their 
way. 

• Memorial Day – May 29 – All offices will be closed. 
• Last Day of School – May 25 – This will be an abbreviated day for students.  
• Summer MAC - We are looking forward to a fun filled summer where the magic of 

reading will be celebrated each week! Every week has a different book theme with hands 
on art projects, STEM activities, and cooking and writing projects that correlate with the 
book. We will also have special guest speakers, projects with Third Coast Clay, Shannon 
Haas painting, and the Williamson County Health Department. We also have fun field 
trips throughout the summer!  Summer MAC has a registration deadline of Tuesday, 
May 9 before wait-listing.  It will operate at Johnson Elementary this summer from 6:00 
to 6:00, May 30th – August 1st , closed the week of July 3-7 and August 2-3.  The cost 
for the program is only charged by the days you attend along with a $35.00 materials 
fee. Scholarships are provided to our students who are on the LEAPS program or qualify 
for McKinney Vento. 

• Story Bus – Our Story Bus is a free community service offered in the summer by the 
FSSD designed to foster a love of reading in children.  The mobile library is for ages 4 
through 4th grade (younger if accompanied by an adult) and will be running from 9:00 – 
12:00 Mondays, Tuesdays and Thursdays from June 5 through July 20, with the 
exception of the week of July 3-7. Parents may sign their children on board for up to 45 
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minutes while shopping at the Kroger corresponding to its location - information on its 
location is posted on our website, or call our office to inquire.    

• Young Scholars Institute – Weeks of June 5-9 and 12-16 – Registration applications 
are online for the 2023 camp, for those students who have completed 1st through 8th 
grade.  At present we have 460 registrations. 

• Summer Learning Camps – Final preparations are being made for this camp.  We look 
forward to providing an exceptional and enriching experience for those students that 
attend.  Dates of the camp are June 5-29. 
 

XII.       UPDATES 
 

Teaching & Learning – Dr. Mary Decker, Associate Director for Teaching & Learning, 
provided the following (on file): 
• Demographics Report for May 2023 

 
Finance & Administration – David Esslinger, Associate Director for Finance & 
Administration, provided the following (on file): 
• Personnel Change Report April/May 2023 
• Investment Report  
• Revenue and Expenditure Reports  
• Sales Tax Revenue Comparison Report for May 
 

XI.  ANNOUNCEMENTS  
 

• Some of our board members will be attending the One Gen Away Spring Breakfast on 
Friday. 

• Dr. Esslinger reported on the tax comparison and shared revenues adjustment. 
 
XIV.     ADJOURNMENT 
 

Chair Blair adjourned the meeting at 6:59 p.m.   
 

 
        
       ___________________________  ____________ 

                                          Robert Blair, Chair                   Date  
 
 
ATTEST:      ___________________________  ____________    

        Kevin Townsel, Secretary                 Date 
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May 15, 2023 
Franklin, Tennessee 

  
 
The Franklin Special School District Board of Education met in a Work Session on Monday, 
May 15, 2023 at 5:30 p.m. in the Teacher Center at Moore Elementary School, 1061 Lewisburg 
Pike, Franklin, Tennessee, with the following members present: Robert Blair, Chair, Alicia 
Barker, Allena Bell, Robin Newman, Tim Stillings and Kevin Townsel.  Others present were: 
 Dr. David L. Snowden, Dr. David Esslinger, Dr. Mary Decker, Carol Riordan, FSSDEA 
President Elect Jennifer Lampley, Teresa Dickson, Principals and Supervisors.  
 
MEETING CALLED TO ORDER 
 
Chairman Blair called the meeting to order at 5:34 p.m.   

  
The Board met for a continued overview of the budget presented by Associate Director for 
Finance & Administration, Dr. David Esslinger. At this work session, sections covered were 
Employee Salaries/Schedules and Employee Benefits, FSSDEA Proposal, Director of 
Schools/Central Services, Board of Education, ADM Allocations, and BEP Funding and General 
Purpose Budget.   
 
Dr. Snowden requested individual input and discussion regarding a proposal for family tuition 
for those living outside our boundaries.  If there is no interest, it will not be brought before the 
Board for a vote at the June meeting.   
 
Drew Bingham presented a choice of new devices for the Board in preparation of replacement of 
their older iPads, and requested questions/feedback. 
 
A proposal for driver recruitment and retention was discussed.  This program will provide 
bonuses.  The flier with information regarding the plan was proposed to the Board for feedback. 
 
FSSDEA President Jennifer Lampley presented the FSSDEA proposal to the Board.  
 
In the non-personnel budget review, TISA calculations are from April estimates with explanation 
of the funding formula.   
 
An analysis of the General Purpose Fund Balance was presented and discussed.  As part of the 
General Purpose Budget review, it is noted that professional dues are no longer allowed as 
payroll deductions, due to change in state law.   
 
Dr. Snowden and Associate Directors will be scrutinizing projected enrollments, and notes to the 
Board that class sizes fluctuate naturally within each school, giving the need to move teachers as 
necessary.  Some schools have added or lost positions for the upcoming year based on this 
fluctuations. 
 
An additional full-time counselor is requested based on student needs so that FIS and FMS do 
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not have to share this position.   
 
Also reviewed were Board of Education and Director of Schools budgets.  
 
The third work session has been rescheduled for Tuesday, June 20th beginning at 6:00.  
 
ADJOURNMENT   
 
Chair Robert Blair adjourned the work session at 7:26 p.m. with no action taken by the Board. 
 
  
                                              ______________________________  _____________ 
                                                             Robert Blair, Chair                           Date  
 
                           ATTEST:   _____________________________    _____________ 
                                                        Kevin Townsel, Secretary                     Date  

 





























                                                                                                                
 

       
BOARD OF EDUCATION  

MEETINGS 
2023-2024 

 
 

DATE    LOCATION    TIME 
 
July 17  (3rd Monday)   Poplar Grove Elementary   6:30 p.m. 
 
August 14    Johnson Elementary    6:30 p.m. 
 
September 18 (3rd Monday)  Freedom Intermediate               6:30 p.m. 
 
October 16 (3rd Monday)  Moore Elementary    6:30 p.m.  
 
November 13    Liberty Elementary    6:30 p.m.  
 
December 11    Freedom Middle    6:30 p.m. 
 
January 6 (Retreat)   Teacher Center    8:30 a.m. 
 
January 8               Franklin Elementary    6:30 p.m.   
 
February 12            Poplar Grove Middle    6:30 p.m.* 
 
March 18 (3rd Monday)  Freedom Intermediate    6:30 p.m. 
 
April 15     Moore Elementary    6:30 p.m.* 
 
May 13    Freedom Middle    6:30 p.m. 
 
June 10      Franklin Elementary    6:30 p.m. 
 
July 22  (4th Monday)   Poplar Grove Elementary   6:30 p.m. 
 
August 12    Johnson Elementary    6:30 p.m. 
 
 
* Reception beginning at 6:00 p.m. precedes the meeting  
 
Please note: Agenda items must be submitted in writing to the Director of Schools office to be 
 placed on the agenda  and eight (8) copies of documentation delivered to the Director of Schools 
 office by noon on Tuesday, prior to the board meeting. 
Principals:  Please have student(s) available to lead the Pledge of Allegiance prior to the meeting.  
 
6-12-23 



6-12-2023 

 
 
 
 

5.106 APPLICATION AND EMPLOYMENT – 1st Reading 
                    
School districts are prohibited from hiring individuals on Tennessee's Department 
of Children's Services list of perpetrators of child abuse and those on the registry of 
abuse of vulnerable persons maintained by the Department of Health. A change to 
state law, Public Chapter 222, clarifies that districts may not hire individuals who 
appear on similar lists maintained by other states. We have updated our policy to 
align with this change with language recommended by TSBA. 
 

 
 
 
 
 
  



1st Reading 

 
          Version Date: June 7, 2023  

Franklin Special Board of Education 
Monitoring: 

Review: Annually, 
in February 

Descriptor Term: 

Application and Employment 
Descriptor Code: 

5.106 
Issued Date: 

Proposed 

Rescinds: 
5.106 

Issued: 
08/09/21 

APPLICATION 1 

An individual desiring a position with the board shall make application to the Director of Schools on 2 
forms developed by his/her office. To ensure the safety and welfare of students and staff, the district 3 
shall require criminal history background checks, fingerprinting and pre-employment drug screening of 4 
applicants for teaching positions and any other positions that require proximity to children.1 If applying 5 
for a teaching position, the Director of Schools/designee shall also check the applicant’s license status 6 
in the State Board of Education’s database to determine if there is a hold on that applicant’s license, and 7 
if so, the reasoning behind the hold.2 8 

Knowingly falsifying information shall be sufficient grounds for termination of employment and shall 9 
also constitute a Class A misdemeanor which must be reported to the District Attorney General for 10 
prosecution.3  11 

Any costs incurred to perform these background checks and fingerprinting shall be paid by the applicant.  12 
The Board may reimburse the applicant if the position is offered and accepted.4  13 

Professional Employees 14 

The application shall include a transcript of credits earned at the colleges or universities attended along 15 
with references from persons such as previous employers, college professors, and supervisors of student 16 
teachers. Other information shall include whether such applicant has been dismissed for cause from a 17 
school district.5 If previously employed by a local board of education, the applicant shall provide 18 
evidence of acceptable resignation. 19 

No person shall be employed: 20 

1. Who does not hold a valid license to teach or a temporary permit to teach from the State Board 21 
of Education;6  22 

2. Who has been identified by the Department of Children’s Services, or on a similar registry in 23 
another jurisdiction,  as a perpetrator of child abuse, severe child abuse, child sexual abuse, or 24 
child neglect, or who poses an immediate threat to the health, safety, or welfare of children;7 25 

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department 26 
of Health, or on a similar registry in another jurisdiction;7 27 

4. Who does not present a physician's certificate showing a satisfactory health record or has any 28 
contagious or communicable disease in such form that might endanger the health of school 29 
children;8 30 

5. Who refuses to take and subscribe to an oath to support the Constitution of the State of Tennessee 31 
and of the United States of America;9  32 
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6. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from 1 

employment for cause;  2 
7. Who does not receive a satisfactory background check; or 3 
8. Who does not pass a pre-employment drug screening. 4 

Support Employees 5 

No person shall be employed: 6 

1. Who has any contagious or communicable disease in such form that might endanger the health 7 
of the children;8  8 

2. Who has been identified by the Department of Children’s Services as a perpetrator of child 9 
abuse, severe child abuse, child sexual abuse, or child neglect, or who poses an immediate 10 
threat to the health, safety, or welfare of children;7 11 

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department 12 
of Health;7 13 

4. Who has not complied with the Immigration Reform and Control Act of 1986;11 14 
5. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from 15 

employment for cause;  16 
6. Who does not receive a satisfactory background check10; or 17 
7. Who does not pass a pre-employment drug screening. 18 

EMPLOYMENT 19 

Professional Employees 20 

After checking references and receiving written recommendations, the Director of Schools shall hire and 21 
assign qualified applicants. 22 

Initial Employment for Professional Employees 23 

Upon initial employment, The Director of Schools shall notify such person, in writing, of the offer and 24 
conditions of employment. Upon receipt of employment notification, such person shall respond within 25 
the timeline established by state law.12  From the date of the written acceptance, such person is considered 26 
to be under employment with the district and is subject to all rights, privileges and duties. 27 

Initial Employment for Support Employees 28 

After checking references and receiving written recommendations from principals and/or supervisors, 29 
the Director of Schools shall hire and assign qualified applicants. The contract of each support employee 30 
shall contain a statement regarding the required ninety (90) day probationary period. 31 
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_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-406; TCA 49-5-413 
2. State Board of Education Policy 5.501 
3. TCA 49-5-406(a)(2)(A) 
4. TCA 49-5-413(c) 
5. TCA 49-2-131 
6. TCA 49-5-403; TCA 49-5-101; TCA 49-5-106 
7. TCA 49-5-413(e); Public Acts of 2023, Chapter No. 222 
8. TCA 49-5-404 
9. TCA 49-5-405 
10. TCA 49-5-413(a), (f) 
11. Immigration Reform and Control Act of 1986; Pub. L. 

No. 99-603, 100 Stat. 3359, 8 USCA § 1101 et seq. 
12. TCA 49-5-406(b) 

Orientation and Probation 5.107 
Compensation Guides & Contracts 5.110 
Background Investigations 5.118 
Recommendations and File Transfers 5.203 
Interim Employees 5.700 
Qualifications and Duties of the Director of Schools 5.802 

 



Current 

 
          Version Date: June 7, 2023  

Franklin Special Board of Education 
Monitoring: 

Review: Annually, 
in February 

Descriptor Term: 

Application and Employment 
Descriptor Code: 

5.106 
Issued Date: 

08/09/21 

Rescinds: 
5.106 

Issued: 
07/16/18 

APPLICATION 1 

An individual desiring a position with the board shall make application to the director of schools on 2 
forms developed by his/her office. To ensure the safety and welfare of students and staff, the district 3 
shall require criminal history background checks, fingerprinting and pre-employment drug screening of 4 
applicants for teaching positions and any other positions that require proximity to children.1 If applying 5 
for a teaching position, the director of schools shall also check the applicant’s license status in the State 6 
Board of Education’s database to determine if there is a hold on that applicant’s license, and if so, the 7 
reasoning behind the hold.2 8 

Knowingly falsifying information shall be sufficient grounds for termination of employment and shall 9 
also constitute a Class A misdemeanor which must be reported to the District Attorney General for 10 
prosecution.3  11 

Any costs incurred to perform these background checks and fingerprinting shall be paid by the applicant.  12 
The board may reimburse the applicant if the position is offered and accepted.4  13 

Professional Employees 14 

The application shall include a transcript of credits earned at the colleges or universities attended along 15 
with references from persons such as previous employers, college professors, and supervisors of student 16 
teachers. Other information shall include whether such applicant has been dismissed for cause from a 17 
school district.5 If previously employed by a local board of education, the applicant shall provide 18 
evidence of acceptable resignation. 19 

No person shall be employed: 20 

1. Who does not hold a valid license to teach or a temporary permit to teach from the State Board 21 
of Education;6  22 

2. Who has been identified by the Department of Children’s Services as a perpetrator of child abuse, 23 
severe child abuse, child sexual abuse, or child neglect, or who poses an immediate threat to the 24 
health, safety, or welfare of children;7 25 

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department 26 
of Health;7 27 

4. Who does not present a physician's certificate showing a satisfactory health record or has any 28 
contagious or communicable disease in such form that might endanger the health of school 29 
children;8 30 

5. Who refuses to take and subscribe to an oath to support the Constitution of the State of Tennessee 31 
and of the United States of America;9  32 
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6. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from 1 

employment for cause;  2 
7. Who does not receive a satisfactory background check; or 3 
8. Who does not pass a pre-employment drug screening. 4 

Support Employees 5 

No person shall be employed: 6 

1. Who has any contagious or communicable disease in such form that might endanger the health 7 
of the children;8  8 

2. Who has been identified by the Department of Children’s Services as a perpetrator of child 9 
abuse, severe child abuse, child sexual abuse, or child neglect, or who poses an immediate 10 
threat to the health, safety, or welfare of children;7 11 

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department 12 
of Health;7 13 

4. Who has not complied with the Immigration Reform and Control Act of 1986;11 14 
5. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from 15 

employment for cause;  16 
6. Who does not receive a satisfactory background check10; or 17 
7. Who does not pass a pre-employment drug screening. 18 

EMPLOYMENT 19 

Professional Employees 20 

After checking references and receiving written recommendations, the director of schools shall hire and 21 
assign qualified applicants. 22 

Initial Employment 23 

Upon initial employment, the director of schools shall notify such person, in writing, of the offer and 24 
conditions of employment. Upon receipt of employment notification, such person shall respond within 25 
the timeline established by state law.12 From the date of the written acceptance, such person is considered 26 
to be under employment with the system and is subject to all rights, privileges and duties. 27 

Support Employees 28 

After checking references and receiving written recommendations from principals and/or supervisors, 29 
the director of schools shall hire and assign qualified applicants. The contract of each support employee 30 
shall contain a statement regarding the required ninety (90) day probationary period. 31 
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_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-406 
2. State Board of Education Policy 5.501 
3. TCA 49-5-406(a)(2)(A) 
4. TCA 49-5-413(c) 
5. TCA 49-2-131 
6. TCA 49-5-403; TCA 49-5-101; Public Acts of 

2021, Chapter No. 211 
7. TCA 49-5-413(e) 
8. TCA 49-5-404 
9. TCA 49-5-405 
10. TCA 49-5-413(a), (f) 
11. Immigration Reform and Control Act of 1986; Pub. 

L. No. 99-603, 100 Stat. 3359, 8 USCA § 1101 et 
seq. 

12. TCA 49-5-406(b) 

Orientation and Probation 5.107 
Compensation Guides & Contracts 5.110 
Background Investigations 5.118 
Recommendations and File Transfers 5.203 
Interim Employees 5.700 
Qualifications and Duties of the Director of Schools 5.802 
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5.119 EMPLOYMENT OF RETIREES – 1st Reading 
                    
In the past legislative session, the General Assembly passed Public Chapter 425 
which allows more flexibility in hiring retirees due to ongoing teacher shortages. This 
change allows retirees to work as substitutes beyond the typical 120 day contract 
and permits retirees to serve as regular classroom teachers on an ongoing basis.  
TSBA has provided suggested language for our revisions. 
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Descriptor Term: 

Employment of Retirees 
Descriptor Code: 
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General 1 

The Director of Schools may hire a retired individual if certain conditions are met as provided for in 2 
state law.  3 

EMPLOYMENT CONTRACTS FOR UP TO 120 DAYS 4 

Teachers who retire under the Tennessee Consolidated Retirement System (TCRS) may be employed 5 
for up to one hundred twenty (120) days per year without loss of retirement benefits. Retired teachers 6 
may substitute teach for additional days if the Director of Schools certifies in writing to the Division of 7 
Retirement that no other qualified personnel are available to substitute teach.1 Retirees substitute 8 
teaching through a third party employer will not require certification to the Division of Retirement.  9 
Retired members under the Tennessee Consolidated Retirement System (TCRS) may be employed for 10 
up to one hundred twenty (120) days per year without loss of retirement benefits. Retired members may 11 
substitute teach for additional days.1  12 

GENERAL EMPLOYMENT CONTRACTS FOR ONE YEAR 13 

The Director of Schools may employ retired teachers retired for at least one (1) year for full-time 14 
employment as a kindergarten through twelfth (K-12) grade teacher on a year-to-year basis.  Retirement 15 
benefits will not be lost or suspended under certain conditions which include, but are not limited to, the 16 
following:2 17 

1. The Director of Schools of the employing district shall certify in writing that no other qualified 18 
individuals are available to fill the position;  19 
 20 

2. The Commissioner of Education shall certify that the employing school district serves an area 21 
that lacks qualified teachers to serve in the position to be filled;  22 
 23 

3. The retired teacher shall hold a valid license and shall not be entitled to tenure status;  24 
 25 

4. The retired teacher shall not be eligible to accrue additional retirement benefits, accrue leave, or 26 
receive medical insurance coverage; and  27 
 28 

5. The salary paid to the retired teacher shall not be less than the rate of compensation set by the 
Board for teachers with no experience filling similar positions or more than eighty-five percent 
(85%) of the rate of compensation set by the Board for teachers with comparable training and 
years of experience filling similar positions. 
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ADDITIONAL EMPLOYMENT OPTION FOR RETIREES3 1 

Retired members of TCRS or a similar system may be offered reemployment for up to one (1) year as 2 
a kindergarten through eighth (K-12 -8) grade teacher, substitute teacher, or bus driver under the 3 
following conditions: 4 

1. The retired member has been retired for at least sixty (60) calendar days; 5 
 6 

2. The retirement benefit payable to the retired member is reduced to seventy percent (70%) of the 7 
retirement allowance;   8 
 9 

3. The retired member’s employment can’t be longer than a one (1) year period; however, the 10 
retired member can be reemployed for additional one (1) year periods;  11 
 12 

4. The retired member is not drawing disability retirement benefits; and 13 
 14 

5. The retired member can’t accrue additional retirement benefits. 15 

The Director of Schools shall notify TCRS of the member’s reemployment and certify in writing that 16 
the retired member has the required experience and training for the position and that no other qualified 17 
persons are available to fill the position. Once the retired member is hired by the district, the district 18 
shall pay TCRS as prescribed by state law. The school district shall pay to TCRS during the period of 19 
reemployment the greater of (1) a payment equal to the amount the school district would have 20 
contributed to TCRS; or (2) an amount equal to five percent (5%) of the retired member’s pay rate. 21 

22 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 8-36-805; Public Acts of 2023, Chapter No. 425 
2. TCA 8-36-821; Public Acts of 2023, Chapter No. 425 
3. TCA 8-36-822; Public Acts of 2023, Chapter No. 425 

 
Application and Employment 5.106 
Substitute Teachers 5.701 
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General 1 

The Director of Schools may hire a retired individual if certain conditions are met as provided for in 2 
state law.  3 

EMPLOYMENT CONTRACTS FOR UP TO 120 DAYS 4 

Teachers who retire under the Tennessee Consolidated Retirement System (TCRS) may be employed 5 
for up to one hundred twenty (120) days per year without loss of retirement benefits. Retired teachers 6 
may substitute teach for additional days if the Director of Schools certifies in writing to the Division of 7 
Retirement that no other qualified personnel are available to substitute teach.1 Retirees substitute 8 
teaching through a third party employer will not require certification to the Division of Retirement. 9 

EMPLOYMENT CONTRACTS FOR ONE YEAR 10 

The Director of Schools may employ teachers retired for at least one (1) year for full-time employment 11 
as a kindergarten through twelfth (K-12) grade teacher on a year-to-year basis. Retirement benefits will 12 
not be lost or suspended under certain conditions which include, but are not limited to, the following:2 13 

1. The Director of Schools of the employing district shall certify in writing that no other qualified 14 
individuals are available to fill the position;  15 
 16 

2. The Commissioner of Education shall certify that the employing school district serves an area 17 
that lacks qualified teachers to serve in the position to be filled;  18 
 19 

3. The retired teacher shall hold a valid license and shall not be entitled to tenure status;  20 
 21 

4. The retired teacher shall not be eligible to accrue additional retirement benefits, accrue leave, or 22 
receive medical insurance coverage; and  23 
 24 

5. The salary paid to the retired teacher shall not be less than the rate of compensation set by the 25 
Board for teachers with no experience filling similar positions or more than eighty-five percent 26 
(85%) of the rate of compensation set by the Board for teachers with comparable training and 27 
years of experience filling similar positions. 28 
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ADDITIONAL EMPLOYMENT OPTION FOR RETIREES3 1 

Retired members of TCRS or a similar system may be offered reemployment for up to one (1) year as 2 
a kindergarten through twelfth (K-12) grade teacher, substitute teacher, or bus driver under the 3 
following conditions: 4 

1. The retired member has been retired for at least sixty (60) calendar days; 5 
 6 

2. The retirement benefit payable to the retired member is reduced to seventy percent (70%) of the 7 
retirement allowance;   8 
 9 

3. The retired member’s employment can’t be longer than a one (1) year period; however, the 10 
retired member can be reemployed for additional one (1) year periods;  11 
 12 

4. The retired member is not drawing disability retirement benefits; and 13 
 14 

5. The retired member can’t accrue additional retirement benefits. 15 

The Director of Schools shall notify TCRS of the member’s reemployment and certify in writing that 16 
the retired member has the required experience and training for the position and that no other qualified 17 
persons are available to fill the position.  18 

Once the retired member is hired by the district, the district shall pay TCRS as prescribed by state law. 19 
The school district shall pay to TCRS during the period of reemployment the greater of (1) a payment 20 
equal to the amount the school district would have contributed to TCRS; or (2) an amount equal to five 21 
percent (5%) of the retired member’s pay rate. 22 

23 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 8-36-805 
2. TCA 8-36-821 
3. Public Acts of 2022, Chapter No. 821 
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Separation Practices for Tenured Teachers 5.200 
Separation Practices for Non-Tenured Teachers 5.201 
Substitute Teachers 5.701 
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5.307 PHYSICAL ASSAULT LEAVE – 1st Reading 
                    
A new state law, Public Chapter 343, clarifies that teachers will receive their full 
salary while on leave due to a physical assault. Our policy 5.307 has been revised to 
reflect this change based on TSBA suggested language. 
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A teacher who is absent from assigned duties as a result of personal injury caused by physical assault or 1 
other violent criminal acts committed in the course of the teacher's employment duties, shall receive 2 
workers' compensation or comparable benefits without loss of accumulated or granted sick, personal or 3 
professional leave.1   4 

The school system shall continue to pay the teacher’s full benefits including, but not limited to health 5 
insurance benefits, until the earlier of the date on which the teacher is released by the teacher's physician 6 
to return to work or the date on which the teacher is determined by the teacher's physician to be 7 
permanently disabled from returning to work.2 8 

A teacher who is absent from assigned duties as a result of personal injury caused by physical assault or 9 
other violent criminal acts committed in the course of the teacher's employment duties shall receive 10 
his/her full salary and full benefits until the teacher is released by his/her physician to return to work or 11 
his/her physician determines the teacher is permanently unable to return to work.  If the teacher receives 12 
workers’ compensation or other similar benefits, the Board shall pay the difference between that amount 13 
and the teacher’s full salary.1 14 

A signed statement listing the cause of the absence shall be provided by the employee on forms furnished 15 
by the director of schools and shall promptly be given to the immediate supervisor in support of all 16 
claims. A certificate from the physician on forms furnished by the director of schools may also be 17 
required to verify the extent of the injury.3  2 18 

    19 
20 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-714(a); Public Acts of 2023, Chapter No. 343 
2. TRR/MS 0520-01-02-.04(4)(b) 

Worker's Compensation 3.602 
Sick Leave 5.302 
Long Term Leaves of Absence 5.304 
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A teacher who is absent from assigned duties as a result of personal injury caused by physical assault or 1 
other violent criminal acts committed in the course of the teacher's employment duties, shall receive 2 
workers' compensation or comparable benefits without loss of accumulated or granted sick, personal or 3 
professional leave.1 4 

The school system shall continue to pay the teacher’s full benefits including, but not limited to health 5 
insurance benefits, until the earlier of the date on which the teacher is released by the teacher's physician 6 
to return to work or the date on which the teacher is determined by the teacher's physician to be 7 
permanently disabled from returning to work.2 8 

A signed statement listing the cause of the absence shall be provided by the employee on forms furnished 9 
by the director of schools and shall promptly be given to the immediate supervisor in support of all 10 
claims. A certificate from the physician on forms furnished by the director of schools may also be 11 
required to verify the extent of the injury.3   12 

    13 
14 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-714(a)    
2. TCA 49-5-714(b) 
3. TRR/MS 0520-01-02-.04(5)(b) 

Worker's Compensation  3.602 
Long Term Leaves of Absence  5.304 
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6.202 HOME SCHOOLS – 1st Reading 
                    
Revisions are to bring the policy to current law with Public Chapters 114 and 296:   
 
Public Chapter 114 requires the acceptance of GED, HiSET, and other types of high 
school equivalency credentials approved by the State Board of Education. TSBA has 
provided suggested language in their model policy to include these other types of 
credentials in accordance with state law.  
 
Additionally, Public Chapter 296 removes the requirement that parents of home 
school students provide proof of immunizations, only that health services and 
examinations as required by state law have been received by the home school 
student. Our 6.202 has also been updated  
in line with the new requirements. 
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General 1 

A "home school" is a school conducted or directed by a parent(s)/guardian(s) for their own children. 2 
Home schools which teach K-8 where the parent(s)/guardian(s) are associated with an organization that 3 
conducts church-related schools1 are exempt from the following provisions but must shall follow 4 
procedures issued by the State Department of Education.   5 

A parent/guardian wishing to conduct a home school shall meet the following requirements:2 6 

1. Provide annual notice to the Director of Schools/designee before the commencement of each school 7 
year of the intent to conduct a home school; 8 

2. Submit to the Director of Schools/designee the name, number, age, grade level of children involved, 9 
location of the school, curriculum to be offered, proposed hours of instruction, and qualifications of 10 
the parent-teacher; 11 

3. Maintain attendance records, subject to inspection of the Director of Schools/designee; 12 

4. Submit attendance records to the Director of Schools/designee at the end of each school year; 13 

5. Provide instruction for at least four (4) hours per day for the same number of instructional days as 14 
are required by state law;3 15 

6. Possess a minimum of high school diploma, GED, or HiSET; Possess a high school diploma or a 16 
high school equivalency credential approved by the State Board of Education;4 17 

7. Cooperate in the administration to home school students of appropriate tests by the Commissioner 18 
of Education/designee or by a professional testing service in grades five (5) and seven (7); 19 

8. Take actions according to state law if home school student falls behind appropriate grade level; 20 

9. Submit proof to the Director of Schools/designee that the home school student has been vaccinated 21 
as required by state law;5 22 

10. Submit proof to the Director of Schools/designee that other health services and examinations as 23 
required by state law have been received by the home school student; and 24 

11. In the event of illness or inadequacy of the home school parent-teacher to teach a specific subject, 25 
employ a tutor having the same qualifications as required of parent-teacher. 26 
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If one or more of these requirements are not met, the Board authorizes the Director of Schools to take 1 
formal action to bring the child into compliance with the compulsory attendance law, either in the home 2 
school or in a public, private, or church-related school. 3 

FACILITIES USE 4 

School facilities shall be available for home school instruction only when all of the following conditions 5 
exist: 6 

1. Special needs courses are being taught which require services unavailable to the home school 7 
student; 8 

2. These services cannot be provided through any means other than the schools; 9 

3. Requests for services are made known by the home school parent when notice is given to the 10 
Director of Schools/designee of the intent to conduct a home school; 11 

4. The Director of Schools/designee investigates the request and makes recommendations to the 12 
Board; 13 

5. No overcrowding, additional expenses, including providing transportation, or other special 14 
situations which interfere with the normal operation of the school system shall be incurred; and 15 

6. Approval by the Board shall be on a case-by-case basis. 16 

RECORD ACCESS 17 

The Director of Schools, through the Attendance Supervisor, shall have the attendance records of the 18 
home school inspected upon request at least two (2) times each school year in order to provide assistance 19 
in implementing the compulsory attendance law. 20 

STUDENT PERFORMANCE 6 5 21 

The Director of Schools/designee shall develop administrative procedures regarding necessary 22 
consultations with home school parents in regard to student performance.23 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-50-801(a) 
2. TCA 49-6-3050(b) 
3. TCA 49-6-3004(a); TCA 49-6-3050(b)(3) 
4. TCA 49-6-3050(b)(4); Public Acts of 2023, 

Chapter No. 114 
5. TCA 49-6-3050(b)(6) 

 
Compulsory Attendance Ages 6.201 
 
Student Performance – Home Schools 6.202.1 
Enrollment/Placement of Students from Home Schools 6.202.2 
Extracurricular Athletics – Home Schools 6.202.3 
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General 1 

A "home school" is a school conducted or directed by a parent(s)/guardian(s) for their own children. 2 
Home schools which teach K-8 where the parent(s)/guardian(s) are associated with an organization that 3 
conducts church-related schools1 are exempt from the following provisions but must follow procedures 4 
issued by the State Department of Education.   5 

A parent/guardian wishing to conduct a home school shall meet the following requirements:2 6 

1. Provide annual notice to the Director of Schools/designee before the commencement of each school 7 
year of the intent to conduct a home school; 8 

2. Submit to the Director of Schools/designee the name, number, age, grade level of children involved, 9 
location of the school, curriculum to be offered, proposed hours of instruction, and qualifications of 10 
the parent-teacher; 11 

3. Maintain attendance records, subject to inspection of the Director of Schools/designee; 12 

4. Submit attendance records to the Director of Schools/designee at the end of each school year; 13 

5. Provide instruction for at least four (4) hours per day for the same number of instructional days as 14 
are required by state law;3 15 

6. Possess a minimum of high school diploma, GED, or HiSET;4 16 

7. Cooperate in the administration to home school students of appropriate tests by the Commissioner 17 
of Education/designee or by a professional testing service in grades five (5) and seven (7); 18 

8. Take actions according to state law if home school student falls behind appropriate grade level; 19 

9. Submit proof to the Director of Schools/designee that the home school student has been vaccinated 20 
as required by state law;5 21 

10. Submit proof to the Director of Schools/designee that other health services and examinations as 22 
required by state law have been received by the home school student; and 23 

11. In the event of illness or inadequacy of the home school parent-teacher to teach a specific subject, 24 
employ a tutor having the same qualifications as required of parent-teacher. 25 
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If one or more of these requirements are not met, the Board authorizes the Director of Schools to take 1 
formal action to bring the child into compliance with the compulsory attendance law, either in the home 2 
school or in a public, private, or church-related school. 3 

FACILITIES USE 4 

School facilities shall be available for home school instruction only when all of the following conditions 5 
exist: 6 

1. Special needs courses are being taught which require services unavailable to the home school 7 
student; 8 

2. These services cannot be provided through any means other than the schools; 9 

3. Requests for services are made known by the home school parent when notice is given to the 10 
Director of Schools/designee of the intent to conduct a home school; 11 

4. The Director of Schools/designee investigates the request and makes recommendations to the 12 
Board; 13 

5. No overcrowding, additional expenses, including providing transportation, or other special 14 
situations which interfere with the normal operation of the school system shall be incurred; and 15 

6. Approval by the Board shall be on a case-by-case basis. 16 

RECORD ACCESS 17 

The Director of Schools, through the Attendance Supervisor, shall have the attendance records of the 18 
home school inspected upon request at least two (2) times each school year in order to provide assistance 19 
in implementing the compulsory attendance law. 20 

STUDENT PERFORMANCE 6 21 

The Director of Schools/designee shall develop administrative procedures regarding necessary 22 
consultations with home school parents in regard to student performance.23 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-50-801(a) 
2. TCA 49-6-3050(b) 
3. TCA 49-6-3004(a) 
4. Public Acts of 2021, Chapter No. 493 
5. TCA 49-6-5001 
6. TCA 49-6-3050(b)(6) 
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Student Performance – Home Schools 6.202.1 
Enrollment/Placement of Students from Home Schools 6.202.2 
Extracurricular Athletics – Home Schools 6.202.3 
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6.300 CODE OF CONDUCT – 1st Reading 
                    
TSBA has revised their model policies 6.300 and 6.309 to reflect a new zero 
tolerance offense added to state law, reflected in the revisions presented for your 
consideration.   
 
Public Chapter 299 adds threats of mass violence to the list of offenses 
punishable by a one year expulsion.  Law becomes effective July 1, 2023. 
 
In addition, this policy has been further reviewed and updated to current 
language and practice. 
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The board delegates to the Director of Schools the responsibility of developing specific codes of conduct 1 
which are appropriate for each level of school. 1 Codes of conduct for students in pre-kindergarten or 2 
kindergarten shall utilize alternative disciplinary practices such as Regional Intervention Program (RIP) 3 
or appropriate others. Exclusionary discipline shall only be used as a measure of last resort.2 The 4 
development of each code shall involve principals and faculty members of each level and shall 5 
be consistent with the relevant policies as adopted by the board.1 based on evidence-based behaviors 6 
supports and interventions.3 7 

The following levels of misbehavior and disciplinary procedures and options are standards designed to 8 
protect all members of the educational community in the exercise of their rights and duties and to 9 
maintain a safe learning environment where orderly learning is possible and encouraged.2 4  These 10 
misbehaviors apply to student conduct on school buses, on school property, and while students are on 11 
school sponsored outings.  Staff members have the authority to enforce the code of conduct3 and shall 12 
ensure that disciplinary measures are implemented in a manner that: 3 5 13 

1. Balances accountability with an understanding of traumatic behavior; 14 
 15 

2. Teaches school and classroom rules while reinforcing that violent or abusive behavior is not 16 
allowed at school; 17 
 18 

3. Minimizes disruptions to education with an emphasis on positive behavioral supports and 19 
behavioral intervention plans; 20 
 21 

4. Creates consistent rules and consequences; and 22 
 23 

5. Models respectful, non-violent interactions. 24 

In order to ensure that these goals are accomplished, the school district shall utilize the following trauma-25 
informed discipline practices: restorative practices, RTI2B, multi-tiered system of supports, and behavior 26 
intervention plans.  Principals shall use appropriate discipline management techniques when enforcing 27 
the code of conduct. 28 

MISBEHAVIORS:   LEVEL I 29 

This level includes minor misbehavior on the part of the student which impedes orderly classroom, 30 
school, playground, or hall procedures or interferes with the orderly operation of the school, but which 31 
can usually be handled by an individual staff member (teacher, para-professional, substitute teacher, 32 
student teacher). 33 



Code of Conduct - Proposed  6.300 
 

Page 2 of 7 
 

Examples (not an exclusive listing): 1 

• School or class tardiness (unexcused/habitual) 2 
• Unacceptable language  3 
• Classroom disturbances  4 
• Lack of classroom materials 5 
• Cheating and/or lying  6 
• Non-defiant failure to do assignments or carry out directions  7 
• Wearing while on the grounds of a public school during the regular school day, clothing 8 

that exposes underwear or body parts in an indecent manner that disrupts the learning 9 
environment 4  10 

• Victimization of any student (harassment (sexual, racial, ethnic, religious), bullying, 11 
cyber-bullying, and/or hazing) 12 

Disciplinary Procedures: 13 

• Staff member intervenes immediately.  14 
• Staff member determines what offense was committed and its severity. 15 
• Staff member determines who committed the offense and if he/she understands the nature 16 

of the offense.  17 
• Staff member employs appropriate disciplinary options.  18 
• The record of the offense and disciplinary action shall be maintained by staff member. 19 

Disciplinary Options (not an exclusive listing): 20 

• Verbal reprimand  21 
• Parent/guardian conference  22 
• Detention  23 
• Special Assignment  24 
• Restricting activities  25 
• Assigning work details  26 
• In-school counseling  27 
• Withdrawal of privileges 28 
• Issuance of demerits  29 
• Strict supervised study  30 
• In-school suspension 31 
• Social Story 32 
• Community referrals 33 
• Check-in, check-out 34 

MISBEHAVIORS:  LEVEL II 35 

This level includes misbehavior whose frequency or seriousness tends to disrupt the learning climate of 36 
the school. These misbehaviors do not represent a direct threat to the health and safety of others but have 37 
educational consequences serious enough to require corrective action on the part of administrator/ 38 
designee.  39 
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Examples (not an exclusive listing): 1 

• Continuation of unmodified Level I behaviors  2 
• School or class truancy 3 
• Leaving school without permission 4 
• Using forged notes, excuses, admit slips, and corridor passes  5 
• Disruptive classroom behavior  6 
• Disrespect or insubordination 7 
• Use of profanity  8 
• Obscenity 9 
• Sexual misconduct 10 
• Intimidation 11 
• Committing any act of civil wrong or crime 12 
• Victimization of any student (Harassment (Sexual, Racial, Ethnic, Religious), Bullying, 13 

Cyber-bullying, and/or Hazing) 14 
• Use, possession, sale, and/or distribution of tobacco products in any form, 15 

electronic/battery operated devices, vapor products, and all other associated paraphernalia  16 
during the regular school day while on school campus or on school-provided 17 
transportation (includes all student participants in all educational and/or extra-curricular 18 
functions)  19 

Disciplinary Procedures: 20 

• The student is referred to administrator/designee for appropriate disciplinary action.  21 
• The administrator/designee communicates with the student and teacher.  22 
• The administrator/designee hears the accusation made by the teacher and allows the 23 

student the opportunity to explain his/her conduct.  24 
• The administrator/designee takes appropriate disciplinary action and notifies the teacher 25 

of the action.  26 
• The record of offense and disciplinary action shall be maintained by school administrator. 27 

Disciplinary Options (not an exclusive listing): 28 

• Parent/guardian conference/notification 29 
• In-school suspension  30 
• Notify law enforcement agency and/or file legal charges 31 
• Modified probation  32 
• Behavior modification  33 
• Social probation  34 
• Peer counseling (restorative practices) 35 
• Referral to outside agency  36 
• Detention  37 
• Suspension from school-sponsored activities or from riding school bus  38 
• Restricting school related honors  39 
• Out-of-school suspension (not to exceed ten (10) days) 40 
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• In-School counseling 1 
• District social worker referral 2 
• Functional Behavior Assessment (FBA) 3 
• Behavior Intervention Plan (BIP) 4 

MISBEHAVIORS:  LEVEL III 5 

This level acts directly against persons or property but whose consequences do not seriously endanger 6 
the health or safety of others in the school. 7 

Examples (not an exclusive listing): 8 

• Continuation of unmodified Level I and II behaviors  9 
• Fighting (simple)  10 
• Vandalism (minor)  11 
• Use, possession, sale, distribution, and/or being under the influence of tobacco or 12 

alcohol 13 
• Use, possession, sale, or distribution of drug paraphernalia 14 
• Use, sale, distribution, and/or being under the influence of drugs 15 
• Stealing  16 
• Threats to others  17 
• Victimization of any student (Harassment (Sexual, Racial, Ethnic, Religious), Bullying, 18 

Cyber-bullying, and/or Hazing) 19 
• Breaking and entering 20 
• Committing any act involving a serious civil wrong or crime 21 

Disciplinary Procedures: 22 

• The student is referred to the administrator/designee for appropriate disciplinary action.  23 
• The administrator/designee communicates with the student and teacher.  24 
• The administrator/designee hears the accusation and allows the student the opportunity 25 

to explain his/her conduct.  26 
• The administrator/designee takes appropriate disciplinary action.  27 
• The administrator/designee may refer the incident to the director of schools and make 28 

recommendations for consequences.  29 
• If the student’s program is to be changed, adequate notice shall be given to the student 30 

and his/her parent(s)/guardian(s) of the charges against him, his/her right to appear at a 31 
hearing, and his/her right to be represented by a person of his/her choosing.  32 

• Any change in school assignment is appealable to the board. 33 
• The record of offense and disciplinary action shall be maintained by school administrator. 34 

Disciplinary Options (not an exclusive listing): 35 

• Parent/guardian conference/notification 36 
• Notify law enforcement agency and/or file legal charges 37 
• In-school suspension  38 
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• Out-of-school suspension not to exceed ten (10) days  1 
• Detention  2 
• Restitution from loss, damage or stolen property  3 
• In-school counseling 4 
• Expulsion 5 
• Functional Behavior Assessment (FBA) 6 
• Behavior Intervention Plan (BIP)  7 
• District social worker referral 8 
• Referral to outside agency 9 

MISBEHAVIORS:  LEVEL IV 10 

This level of misbehavior includes acts which result in violence to another’s person or property or which 11 
pose a threat to the safety of others in the school.  These acts are so serious that they usually require 12 
administrative actions which result in the immediate removal of the student from the school, the 13 
intervention of law enforcement authorities, and/or action by the Board. 14 

If a student’s action poses a threat to the safety of others in the school, a teacher, principal, school 15 
employee, or school bus driver may use reasonable force when necessary to prevent bodily harm or death 16 
to another person.5 7  17 

Examples (not an exclusive listing): 18 

• Unmodified Level I, II and III behaviors  19 
• Possessing or using a controlled substance or drug paraphernalia on school property or at 20 

any school-related function, unless the substance was obtained as the result of a valid 21 
prescription or doctor's order and being used as prescribed by the individual for whom 22 
prescribed*  23 

• Use, possession, sale, and/or distribution of  drugs and/or alcohol, includes being under 24 
the influence of alcohol or drugs (i.e. any controlled substance, controlled substance 25 
analogue, or legend drug)* 26 

• Death threat (hit list)  27 
• Threat of mass violence on school property or at a school-related activity* 28 
• Extortion  29 
• Bomb threat* or false fire alarm  30 
• Possession/use/transfer of dangerous weapons *  31 
• Assault that results in bodily injury upon any teacher, principal, administrator, any other 32 

employee of the school, or a school resource officer* or anyone who is lawfully on school 33 
property  34 

• Aggravated assault*  35 
• Vandalism  36 
• Theft/possession/sale of stolen property  37 
• Arson/possession of unauthorized substances *  38 
• Use/transfer of unauthorized substances  39 
• Victimization of any student (harassment (sexual, racial, ethnic, religious), bullying, 40 

cyber-bullying, and/or hazing) 41 
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• Electronic threat to cause bodily injury or death to another student or school employee* 1 

* Designates zero tolerance offenses. 2 

Disciplinary Procedures: 3 

• The administrator/designee confers with appropriate staff members and with the student.  4 
• The administrator/designee hears the accusations and allows the student the opportunity 5 

to explain his/her conduct. 6 
• The parent(s)/guardian(s) are notified.  7 
• Law enforcement officials are contacted.  8 
• The incident is reported, and recommendations made to the director of schools.  9 
• Complete and accurate reports are submitted to the director of schools.  10 
• The principal notifies the staff members of the resolution. 11 
• The parent(s)/guardian(s) and student are offered the opportunity for a hearing before 12 

disciplinary hearing authority. If the student’s placement is to be changed, adequate 13 
notice of the charges shall be given to the student and his/her parent(s)/guardian(s) and 14 
his/her right to appear at a hearing.  15 

•  16 

Disciplinary Options (not an exclusive listing): 17 

• Expulsion* 18 
• Alternative schools  19 
• Other hearing authority or Board action which results in appropriate placement 20 

* Expulsion/Remand for a period of not less than one (1) calendar year subject to modification by the 21 
director of schools on a case-by-case basis. 22 

ADDITIONAL GUIDELINES: 23 

• A student shall not be suspended solely because charges are pending against him/her in 24 
juvenile or other court.  25 

• An administrator/designee shall not impose successive short term suspensions that 26 
cumulatively exceed ten (10) days for the same offense.4 27 

• A teacher or other school official shall not reduce or authorize the reduction of a student’s 28 
grade because of discipline problems except in deportment or citizenship.  29 

• A student shall not be denied the passing of a course or grade promotion solely on the basis 30 
of absences except as provided by board policy.  31 

• A student shall not be denied the passing of a course or grade promotion solely on the basis 32 
of failure to:  33 

o pay any activity fee;  34 
o pay a library or other school fine; or  35 
o make restitution for lost or damaged school property. 36 
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_____________________________ 

Legal References 

1. TCA 49-6-4005 
2. TCA 49-6-3024 
3. TCA 49-6-2801 
4. TCA 49-6-4002 
5. TCA 49-6-4109 
6. TCA 49-6-4009 
7. TCA 49-6-2802 
8. TCA 39-16-517; TCA 49-6-3401(g); Public 

Acts of 2023, Chapter No. 299 
 

 

_____________________________ 

Cross References 

Traffic and Parking Controls 3.403 
Procedural Due Process 6.302 
Student Discrimination, Harassment, Bullying,     
Cyber-bullying, and Intimidation  6.304 
Title IX & Sexual Harassment 6.3041 
Interference/Disruption of School Activities 6.306 
Bus Safety and Conduct 6.308 
Zero Tolerance Offenses 6.309 
Dress Code 6.310 
Corporal Punishment 6.314 
Detention 6.315 
Suspension 6.316 
Safe Relocation of Students 6.4081 
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The board delegates to the director of schools the responsibility of developing specific codes of conduct 1 
which are appropriate for each level of school. Codes of conduct for students in pre-kindergarten or 2 
kindergarten shall utilize alternative disciplinary practices such as Regional Intervention Program (RIP) 3 
or appropriate others. Exclusionary discipline shall only be used as a measure of last resort. The 4 
development of each code shall involve principals and faculty members of each level and shall be 5 
consistent with the relevant policies as adopted by the board.1 6 

The following levels of misbehavior and disciplinary procedures and options are standards designed to 7 
protect all members of the educational community in the exercise of their rights and duties and to 8 
maintain a safe learning environment where orderly learning is possible and encouraged.2 These 9 
misbehaviors apply to student conduct on school buses, on school property, and while students are on 10 
school sponsored outings.  Staff members shall ensure that disciplinary measures are implemented in a 11 
manner that: 3 12 

1. Balances accountability with an understanding of traumatic behavior; 13 
2. Teaches school and classroom rules while reinforcing that violent or abusive behavior is not 14 

allowed at school; 15 
3. Minimizes disruptions to education with an emphasis on positive behavioral supports and 16 

behavioral intervention plans; 17 
4. Creates consistent rules and consequences; and 18 
5. Models respectful, non-violent interactions. 19 

In order to ensure that these goals are accomplished, the school district shall utilize the following trauma-20 
informed discipline practices: restorative practices, RTI2B, multi-tiered system of supports, and behavior 21 
intervention plans. 22 

MISBEHAVIORS:   LEVEL I 23 

This level includes minor misbehavior on the part of the student which impedes orderly classroom, 24 
school, playground, or hall procedures or interferes with the orderly operation of the school, but which 25 
can usually be handled by an individual staff member (teacher, para-professional, substitute teacher, 26 
student teacher). 27 

Examples (not an exclusive listing): 28 

• School or class tardiness (unexcused/habitual) 29 
• Unacceptable language  30 
• Classroom disturbances  31 
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• Lack of classroom materials 1 
• Cheating and/or lying  2 
• Non-defiant failure to do assignments or carry out directions  3 
• Wearing while on the grounds of a public school during the regular school day, clothing 4 

that exposes underwear or body parts in an indecent manner that disrupts the learning 5 
environment 4  6 

• Victimization of any student (Harassment (Sexual, Racial, Ethnic, Religious), Bullying, 7 
Cyber-bullying, and/or Hazing) 8 

Disciplinary Procedures: 9 

• Staff member intervenes immediately.  10 
• Staff member determines what offense was committed and its severity. 11 
• Staff member determines who committed the offense and if he/she understands the nature 12 

of the offense.  13 
• Staff member employs appropriate disciplinary options.  14 
• The record of the offense and disciplinary action shall be maintained by staff member. 15 

Disciplinary Options (not an exclusive listing): 16 

• Verbal reprimand  17 
• Parent/guardian conference  18 
• Detention  19 
• Special Assignment  20 
• Restricting activities  21 
• Assigning work details  22 
• In-school counseling  23 
• Withdrawal of privileges 24 
• Issuance of demerits  25 
• Strict supervised study  26 
• In-school suspension 27 
• Social Story 28 
• Community referrals 29 
• Check-in, check-out 30 

MISBEHAVIORS:  LEVEL II 31 

This level includes misbehavior whose frequency or seriousness tends to disrupt the learning climate of 32 
the school. These misbehaviors do not represent a direct threat to the health and safety of others but have 33 
educational consequences serious enough to require corrective action on the part of administrator/ 34 
designee.  35 

Examples (not an exclusive listing): 36 

• Continuation of unmodified Level I behaviors  37 
• School or class truancy 38 
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• Leaving school without permission 1 
• Using forged notes, excuses, admit slips, and corridor passes  2 
• Disruptive classroom behavior  3 
• Disrespect or insubordination 4 
• Use of profanity  5 
• Obscenity 6 
• Sexual misconduct 7 
• Intimidation 8 
• Committing any act of civil wrong or crime 9 
• Victimization of any student (Harassment (Sexual, Racial, Ethnic, Religious), Bullying, 10 

Cyber-bullying, and/or Hazing) 11 
• Use, possession, sale, and/or distribution of tobacco products in any form, 12 

electronic/battery operated devices, vapor products, and all other associated paraphernalia  13 
during the regular school day while on school campus or on school-provided 14 
transportation (includes all student participants in all educational and/or extra-curricular 15 
functions)  16 

Disciplinary Procedures: 17 

• The student is referred to administrator/designee for appropriate disciplinary action.  18 
• The administrator/designee communicates with the student and teacher.  19 
• The administrator/designee hears the accusation made by the teacher and allows the 20 

student the opportunity to explain his/her conduct.  21 
• The administrator/designee takes appropriate disciplinary action and notifies the teacher 22 

of the action.  23 
• The record of offense and disciplinary action shall be maintained by school administrator. 24 

Disciplinary Options (not an exclusive listing): 25 

• Parent/guardian conference/notification 26 
• In-school suspension  27 
• Notify law enforcement agency and/or file legal charges 28 
• Modified probation  29 
• Behavior modification  30 
• Social probation  31 
• Peer counseling (restorative practices) 32 
• Referral to outside agency  33 
• Detention  34 
• Suspension from school-sponsored activities or from riding school bus  35 
• Restricting school related honors  36 
• Out-of-school suspension (not to exceed ten (10) days) 37 
• In-School counseling 38 
• District social worker referral 39 
• Functional Behavior Assessment (FBA) 40 
• Behavior Intervention Plan (BIP) 41 
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MISBEHAVIORS:  LEVEL III 1 

Acts directly against persons or property but whose consequences do not seriously endanger the health 2 
or safety of others in the school. 3 

Examples (not an exclusive listing): 4 

• Continuation of unmodified Level I and II behaviors  5 
• Fighting (simple)  6 
• Vandalism (minor)  7 
• Stealing  8 
• Threats to others  9 
• Victimization of any student (Harassment (Sexual, Racial, Ethnic, Religious), Bullying, 10 

Cyber-bullying, and/or Hazing) 11 
• Breaking and entering 12 
• Committing any act involving a serious civil wrong or crime 13 

Disciplinary Procedures: 14 

• The student is referred to the administrator/designee for appropriate disciplinary action.  15 
• The administrator/designee communicates with the student and teacher.  16 
• The administrator/designee hears the accusation and allows the student the opportunity 17 

to explain his/her conduct.  18 
• The administrator/designee takes appropriate disciplinary action.  19 
• The administrator/designee may refer the incident to the director of schools and make 20 

recommendations for consequences.  21 
• If the student’s program is to be changed, adequate notice shall be given to the student 22 

and his/her parent(s)/guardian(s) of the charges against him, his/her right to appear at a 23 
hearing, and his/her right to be represented by a person of his/her choosing.  24 

• Any change in school assignment is appealable to the board. 25 
• The record of offense and disciplinary action shall be maintained by school administrator. 26 

Disciplinary Options (not an exclusive listing): 27 

• Parent/guardian conference/notification 28 
• Notify law enforcement agency and/or file legal charges 29 
• In-school suspension  30 
• Out-of-school suspension not to exceed ten (10) days  31 
• Detention  32 
• Restitution from loss, damage or stolen property  33 
• In-school counseling 34 
• Expulsion 35 
• Functional Behavior Assessment (FBA) 36 
• Behavior Intervention Plan (BIP)  37 
• District social worker referral 38 
• Referral to outside agency 39 
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MISBEHAVIORS:  LEVEL IV 1 

This level of misbehavior includes acts which result in violence to another’s person or property or which 2 
pose a threat to the safety of others in the school.  These acts are so serious that they usually require 3 
administrative actions which result in the immediate removal of the student from the school, the 4 
intervention of law enforcement authorities, and/or action by the board. 5 

If a student’s action poses a threat to the safety of others in the school, a teacher, principal, school 6 
employee, or school bus driver may use reasonable force when necessary to prevent bodily harm or death 7 
to another person.5 8 

Examples (not an exclusive listing): 9 

• Unmodified Level I, II and III behaviors  10 
• Possessing or using a controlled substance or drug paraphernalia on school property or at 11 

any school-related function, unless the substance was obtained as the result of a valid 12 
prescription or doctor's order and being used as prescribed by the individual for whom 13 
prescribed*  14 

• Use, possession, sale, and/or distribution of  drugs and/or alcohol, includes being under 15 
the influence of alcohol or drugs (i.e. any controlled substance, controlled substance 16 
analogue, or legend drug)* 17 

• Death threat (hit list)  18 
• Extortion  19 
• Bomb threat or false fire alarm  20 
• Possession/use/transfer of dangerous weapons *  21 
• Assault that results in bodily injury upon any teacher, principal, administrator, any other 22 

employee of the school, or a school resource officer* or anyone who is lawfully on school 23 
property  24 

• Aggravated assault*  25 
• Vandalism  26 
• Theft/possession/sale of stolen property  27 
• Arson/possession of unauthorized substances *  28 
• Use/transfer of unauthorized substances  29 
• Victimization of any student (Harassment (Sexual, Racial, Ethnic, Religious), Bullying, 30 

Cyber-bullying, and/or Hazing)  31 
• Electronic threat to cause bodily injury or death to another student or school employee* 32 

* Designates zero tolerance offenses. 33 

Disciplinary Procedures: 34 

• The administrator/designee confers with appropriate staff members and with the student.  35 
• The administrator/designee hears the accusations and allows the student the opportunity 36 

to explain his/her conduct. 37 
• The parent(s)/guardian(s) are notified.  38 
• Law enforcement officials are contacted.  39 
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• The incident is reported, and recommendations made to the director of schools.  1 
• Complete and accurate reports are submitted to the director of schools.  2 
• The parent(s)/guardian(s) and student are offered the opportunity for a hearing before 3 

disciplinary hearing authority. 4 

Disciplinary Options (not an exclusive listing): 5 

• Expulsion* 6 
• Alternative schools  7 
• Other hearing authority or Board action which results in appropriate placement 8 

* Expulsion/Remand for a period of not less than one (1) calendar year subject to modification by the 9 
director of schools on a case-by-case basis. 10 

ADDITIONAL GUIDELINES: 11 

• A student shall not be suspended solely because charges are pending against him/her in 12 
juvenile or other court.  13 

• An administrator/designee shall not impose successive short term suspensions that 14 
cumulatively exceed ten (10) days for the same offense.4 15 

• A teacher or other school official shall not reduce or authorize the reduction of a student’s 16 
grade because of discipline problems except in deportment or citizenship.  17 

• A student shall not be denied the passing of a course or grade promotion solely on the basis 18 
of absences except as provided by board policy.  19 

• A student shall not be denied the passing of a course or grade promotion solely on the basis 20 
of failure to:  21 

o pay any activity fee;  22 
o pay a library or other school fine; or  23 
o make restitution for lost or damaged school property. 24 

 

_____________________________ 

Legal References 

1. TCA 49-6-4005 
2. TCA 49-6-4002 to 4005; 20 USCA § 7114, 

7118 
3. Public Acts of 2019, Chapter No. 421 
4. TCA 49-6-4009  
5. TCA 49-6-4008 

 

 _____________________________ 
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6.309 ZERO TOLERANCE OFFENSES – 1st Reading 
                    
Revisions are to bring the policy to current practice.   
 
As in policy 6.300, these revisions are in accordance with Public Chapter 299, 
which adds threats of mass violence to the list of offenses punishable by a one 
year expulsion.  Law becomes effective July 1, 2023. 
 
In addition, this policy has been further reviewed and updated to current 
language and practice. 
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In order to ensure a safe and secure learning environment, the following offenses shall not be tolerated:1 1 

1. Possessing, handling, transmitting, using, or attempting to use any dangerous weapon on school 2 
buses, on school property, or while on school sponsored outings.  Dangerous weapons for the 3 
purposes of this policy shall include, but are not limited to, a firearm or anything manifestly 4 
designed, made, or adapted for the purpose of inflicting death or serious bodily injury or anything 5 
that in the manner of its use or intended use is capable of causing death or serious bodily injury.1 2 6 
 7 

2. In accordance with state law, any student who unlawfully possesses any drug, including any 8 
controlled substance, controlled substance analogue, or legend drug on school grounds or at a school-9 
sponsored event;3 Unlawful possession of any drug, including any controlled substance, controlled 10 
substance analogue, or legend drug on school grounds or at a school-sponsored event;3 11 

 12 
3. Aggravated assault;4  13 

 14 
4. Assault that results in bodily injury5 upon any teacher, principal, administrator, any other employee 15 

of the school, or school resource officer; or  16 
 17 

5. Transmission by an electronic device of any communication containing a credible threat to cause 18 
bodily injury or death to another student or school employee and the transmission of such threat 19 
creates actual disruptive activity at the school that requires administrative intervention.  Threats of 20 
mass violence on school property or at a school-related activity.6 21 

Committing any of these offenses shall result in a student being expelled from the regular school program 22 
for at least one (1) calendar year unless modified by the Director of Schools.  Modification of the length 23 
of time shall be granted on a case-by-case basis. Students that commit zero tolerance offenses may be 24 
assigned to an alternative school or program at the discretion of the Director of Schools.6 7  25 

When it is determined that a student has violated this policy, the principal shall notify the student’s 26 
parent(s)/guardian(s) and the criminal justice or juvenile delinquency system as required by law.7 8 27 

 28 

 29 

 30 

 31 



Zero Tolerance Offenses - Proposed  6.309 
 
 

Page 2 of 2 
 
 

 1 
________________________________ 
Legal References 

_______________________________ 
Cross References 

 
  

 
1. TCA 49-6-3401(g)                                                     
2. 18 USCA § 921(a)(3); 20 USCA § 7961 
3. TCA 39-17-454; TCA 53-10-101 
4. TCA 39-13-102 
5. TCA 39-13-101(a)(1) 
6. TCA 39-16-517; Public Acts of 2023, Chapter No. 299 
7. TCA 49-6-3401(g)(2); TCA 49-6-3402 
8. TCA 49-6-4209; TCA 39-17-1312; 20 USCA § 7961(h)(1) 
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In order to ensure a safe and secure learning environment, the following offenses shall not be tolerated:1 1 

1. Possessing, handling, transmitting, using, or attempting to use any dangerous weapon on school 2 
buses, on school property, or while on school sponsored outings.  Dangerous weapons for the 3 
purposes of this policy shall include, but are not limited to, a firearm or anything manifestly 4 
designed, made, or adapted for the purpose of inflicting death or serious bodily injury or anything 5 
that in the manner of its use or intended use is capable of causing death or serious bodily injury.1 2 6 
 7 

2. In accordance with state law, any student who unlawfully possesses any drug, including any 8 
controlled substance, controlled substance analogue, or legend drug on school grounds or at a school-9 
sponsored event; 3 10 

 11 
3. Aggravated assault;4  12 

 13 
4. Assault that results in bodily injury5 upon any teacher, principal, administrator, any other employee 14 

of the school, or school resource officer; or  15 
 16 

5. Transmission by an electronic device of any communication containing a credible threat to cause 17 
bodily injury or death to another student or school employee and the transmission of such threat 18 
creates actual disruptive activity at the school that requires administrative intervention. 19 

Committing any of these offenses shall result in a student being expelled from the regular school program 20 
for at least one (1) calendar year unless modified by the Director of Schools.  Modification of the length 21 
of time shall be granted on a case-by-case basis. Students that commit zero tolerance offenses may be 22 
assigned to an alternative school or program at the discretion of the Director of Schools.6 23 

When it is determined that a student has violated this policy, the principal shall notify the student’s 24 
parent(s)/guardian(s) and the criminal justice or juvenile delinquency system as required by law.7 25 

________________________________ 
Legal References 

_______________________________ 
Cross References 

 
  

1. TCA 49-6-3401(g)                                                     
2. 18 USCA § 921(a)(3); 20 USCA § 7961 
3. TCA 39-17-454; TCA 53-10-101 
4. TCA 39-13-102 
5. TCA 39-13-101(a)(1) 
6. TCA 49-6-3401(g)(2); TCA 49-6-3402; Public Acts of 2020, Chapter No. 603 
7. TCA 49-6-4209; TCA 39-17-1312; 20 USCA § 7961(h)(1) 

Code of Student Conduct 6.300 
Drug-Free Schools 6.307 
Suspension/Expulsion/Remand 6.316 
Student Disciplinary Hearing Authority 6.317 
Alternative Education 6.319 
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6.319 ALTERNATIVE EDUCATION – 1st Reading 
                    
Revisions are to update this policy and therefore practice to current state law:  
 
Public Chapter 279 provides an additional statutory reason that a Director of Schools 
could require a student to serve a suspension at home rather than on school 
property. This change to state law allows the Director of Schools discretion if 
assigning the student to an alternative school or program may endanger the safety of 
the students or staff.  
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General1 1 

The Board shall have provisions for an alternative school program for students in grades seven through 2 
eight (7-8) who have been suspended or expelled from the regular school program. In addition, the board 3 
may provide for an alternative school program for grades one through six (1-6) as necessary. 4 

An alternative school is a short-term intervention program designed to provide educational services 5 
outside the regular school program for students who have been suspended or expelled. The alternative 6 
school is located in a separate facility from the regular school program. 7 

An alternative program is a short-term intervention program designed to provide educational services 8 
outside the regular school program for students who have been suspended or expelled. Alternative 9 
programs may be located in a separate facility from the regular school program or be a self-contained 10 
program within a school. Alternative programs shall include, but are not limited to, the following:  in-11 
school suspension, Saturday or before/after school suspension, and county-wide alternative learning 12 
center.  13 

The alternative school and/or program shall be operated in accordance with state laws and the rules of 14 
the State Board of Education, and instruction shall proceed as nearly as practicable in accordance with 15 
the instructional programs at the student’s home school. The Director of Schools shall develop 16 
procedures that provide appropriate educational opportunities for all students assigned to the alternative 17 
education program. These educational opportunities shall adhere to Tennessee’s academic standards.2   18 

ASSIGNMENT 19 

Students who have been suspended for more than ten (10) days or expelled shall be assigned to the 20 
alternative school or program if there is staff and space available.3 Availability of staff and space shall 21 
be determined at the time the disciplinary decision is rendered. The Director of Schools/designee shall 22 
make this determination by evaluating factors including, but not limited to, the following: 23 

1. Level of supervision available; 24 
 25 

2. Safety considerations; and 26 
 27 

3. Type of infraction. 28 

The Director of Schools/designee is not required to assign a student to the alternative school or program 29 
if the student committed one of the following:  30 
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1. A zero tolerance offense;4 or 1 
 2 

2. An offense of violence or threatened violence, or an offense that threatened the safety of other 3 
students at the school, if the location of the alternative school or program is on the same grounds 4 
as the school from which the student was disciplined or assigning the student to that location 5 
would endanger the safety of the students or staff.5  6 

Consideration to assign these students to the alternative school or program will be determined by the 7 
Director of Schools/designee on a case-by-case basis.  8 

Prior to the assignment of the student to an alternative school program, the director of schools/designee 9 
shall provide written notice to the student’s parent/guardian stating the reason for the student’s 10 
placement. 6  11 

Placement in an alternative education setting shall be reserved for students who significantly disrupt the 12 
educational process. If a student has an active Individualized Education Plan, a 504 plan, or is suspected 13 
of having a disability, all state and federal laws, and rules and regulations related to special education 14 
shall be followed. The Director of Schools/designee shall develop procedures regarding placement of 15 
students in the program, taking in to consideration the impact of exclusionary discipline practices.7 16 

The Director of Schools/designee shall monitor and regularly evaluate the academic progress of each 17 
student enrolled in the alternative school.  18 

REMOVAL8 19 

A student may be removed from the alternative school or program if: 20 

1. He/she violates the rules of the alternative school or program; or 21 
 22 

2. He/she is not benefitting from the assignment and all interventions have been exhausted 23 
unsuccessfully. 24 

ADDITIONAL OFFENSES9 25 

Any new disciplinary offense committed during a student’s original suspension or expulsion period shall 26 
be treated as a new and separate offense. These offenses shall not constitute an extension of the original 27 
suspension or expulsion.   28 

TRANSITION PLAN10 29 

The Director of Schools/designee shall develop procedures regarding the implementation of transition 30 
plans for the integration of students assigned to the alternative school. 31 

 32 

 33 

 34 
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Legal References Cross References 

1. TCA 49-6-3402; TRR/MS 0520-01-02-.09 
2. TRR/MS 0520-01-02-.09(9)(a) 
3. TCA 49-6-3402(c)(1)(A) 
4. TRR/MS 0520-01-02-.09(6)(a); TCA 49-6-

3402(c)(1)(B) 
5. TCA 49-6-3402(c)(1)(C); Public Acts of 2023, 

Chapter No. 279 
6. TRR/MS 0520-01-02-.09(9)(i) 
7. TRR/MS 0520-01-02-.09(9)(h) 
8. TCA 49-6-3402(c)(2)(B) 
9. TRR/MS 0520-01-02-.09(9)(g)(2) 
10. TRR/MS 0520-01-02-.09(9)(m) 

Special Education 4.202 
Virtual Education Program 4.212 
Suspension 6.316          
Student Disciplinary Hearing Authority 6.317          
Special Education Students 6.500 
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General1 1 

The Board shall have provisions for an alternative school program for students in grades seven through 2 
eight (7-8) who have been suspended or expelled from the regular school program. In addition, the board 3 
may provide for an alternative school program for grades one through six (1-6) as necessary. 4 

An alternative program is a short-term intervention program designed to provide educational services 5 
outside the regular school program for students who have been suspended or expelled. Alternative 6 
programs may be located in a separate facility from the regular school program or be a self-contained 7 
program within a school. Alternative programs shall include, but are not limited to, the following:  in-8 
school suspension, Saturday or before/after school suspension, and county-wide alternative learning 9 
center.  10 

The alternative school and/or program shall be operated in accordance with state laws and the rules of 11 
the State Board of Education, and instruction shall proceed as nearly as practicable in accordance with 12 
the instructional programs at the student’s home school. The Director of Schools shall develop 13 
procedures that provide appropriate educational opportunities for all students assigned to the alternative 14 
education program. These educational opportunities shall adhere to Tennessee’s academic standards.2   15 

ASSIGNMENT 16 

Students who have been suspended for more than ten (10) days or expelled shall be assigned to the 17 
alternative school or program if there is staff and space available.3 Availability of staff and space shall 18 
be determined at the time the disciplinary decision is rendered. The Director of Schools/designee shall 19 
make this determination by evaluating factors including, but not limited to, the following: 20 

1. Level of supervision available; 21 
 22 

2. Safety considerations; and 23 
 24 

3. Type of infraction. 25 

The Director of Schools/designee is not required to assign a student to the alternative school or program 26 
if the student committed one of the following:  27 

1. A zero tolerance offense;4 or 28 
 29 

2. An offense of violence or threatened violence, or an offense that threatened the safety of other 30 
students at the school, if the location of the alternative school or program is on the same grounds 31 
as the school from which the student was disciplined.5  32 
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Consideration to assign these students to the alternative school or program will be determined by the 1 
Director of Schools/designee on a case-by-case basis.  2 

Prior to the assignment of the student to an alternative school program, the director of schools/designee 3 
shall provide written notice to the student’s parent/guardian stating the reason for the student’s 4 
placement. 6  5 

Placement in an alternative education setting shall be reserved for students who significantly disrupt the 6 
educational process. If a student has an active Individualized Education Plan, a 504 plan, or is suspected 7 
of having a disability, all state and federal laws, and rules and regulations related to special education 8 
shall be followed. The Director of Schools/designee shall develop procedures regarding placement of 9 
students in the program, taking in to consideration the impact of exclusionary discipline practices.7 10 

The Director of Schools/designee shall monitor and regularly evaluate the academic progress of each 11 
student enrolled in the alternative school.  12 

REMOVAL8 13 

A student may be removed from the alternative school or program if: 14 

1. He/she violates the rules of the alternative school or program; or 15 
 16 

2. He/she is not benefitting from the assignment and all interventions have been exhausted 17 
unsuccessfully. 18 

ADDITIONAL OFFENSES9 19 

Any new disciplinary offense committed during a student’s original suspension or expulsion period shall 20 
be treated as a new and separate offense. These offenses shall not constitute an extension of the original 21 
suspension or expulsion.   22 

TRANSITION PLANS10 23 

The Director of Schools/designee shall develop procedures regarding the implementation of transition 24 
plans for the integration of students assigned to the alternative school. 25 

 26 

 27 

 28 

 29 

 30 

 31 

 32 
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_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-6-3402;TRR/MS 0520-01-02-.09 
2. TRR/MS 0520-01-02-.09(9)(a) 
3. TCA 49-6-3402(c)(1)(A) 
4. TRR/MS 0520-01-02-.09(6)(a); TCA 49-6-

3402(c)(1)(B) 
5. Public Acts of 2021, Chapter No. 229 
6. TRR/MS 0520-01-02-.09(9)(i) 
7. TRR/MS 0520-01-02-.09(9)(h) 
8. TCA 49-6-3402(c)(2)(A) 
9. TRR/MS 0520-01-02-.09(9)(g)(2) 
10. TRR/MS 0520-01-02-.09(9)(m) 

Special Education  4.202 
Suspension/Expulsion/Remand 6.316          
Student Disciplinary Hearing Authority  6.317          
Students with Disabilities - Special Education Services 6.500 

 



FES JES LES MES PGES

 Female Male Teachers Avg Female Male Teachers Avg Female Male Teachers Avg Female Male Teachers Avg Female Male Teachers Avg

Pre-Kindergarten (P3) 2 7 2 4.5 5 4 1 9.0 2 1 2.0 1 1 1 2.0 3 5 1 0

Pre-Kindergarten (P4) 13 10 1 23.0 11 4 1 15.0 9 11 1 20.0 10 10 1 20.0 6 12 1 18

Kindergarten 39 33 4 18.0 24 22 3 15.3 48 37 4 21.3 50 50 5 20.0 23 30 3 17.66666667

Pre-First 0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0 0 0

Grade 1 23 39 3 20.7 23 25 3 16.0 44 44 5 17.6 39 46 5 17.0 27 27 4 13.5

Grade 2 29 27 4 14.0 22 31 3 17.7 56 42 5 19.6 44 47 5 18.2 31 29 5 12

Grade 3 39 28 4 16.8 16 21 3 12.3 35 42 4 19.3 37 50 5 17.4 23 33 3 18.66666667

Grade 4 23 21 3 14.7 23 20 3 14.3 25 46 4 17.8 44 42 5 17.2 31 46 4 19.25

Total Students 168 165 333 124 127 251 217 224 441 225 246 471 144 182 326

American Indian 0 0%  0% 2 0% 1 0% 1 0%

Asian 7 2% 26 11% 23 5% 38 8% 9 3%

Black or African American 13 5% 66 29% 28 7% 46 10% 26 9%

Hispanic or Latino 41 15% 62 27% 116 28% 77 17% 123 41%

Native Hawaiian-Pacific Islander 1 0% 0% 3 1% 2 0% 0 0%

White 219 78% 73 32% 247 59% 285 63% 141 47%

TOTAL WITHOUT PRE-K 281 227 419 449 300

FIS FMS PGMS

Female Male Teachers Avg Female Male Teachers Avg Female Male Teachers Avg

Grade 5 135 126 12 21.8 Grade Average Size 40 35 4 18.75

Grade 6 117 136 12 21.1 K-3 17.1 34 41 4 18.75

Grade 7 116 139 12 21.3 4-6 18.2 36 39 4 18.75

Grade 8 127 138 12 22.1 7-8 20.9 33 53 4 21.5

Total Students 252 262 514 243 277 520 143 168 311

American Indian 5 1% 3 1%

FSSD Demographics - 06/05/2023

3 1%

Asian 25 5% 29 6% 10 3%

Black or African American 80 16% 85 16% 16 5%

Hispanic or Latino 129 25% 128 25% 127 41%

Native Hawaiian-Pacific Islander 2 0% 1 0% 1 0%

White 274 53% 274 53% 154 50%

TOTAL WITHOUT PRE-K 515 520 311

TOTAL WITHOUT PRE-K 3022 TOTAL WITH PRE-K 3167 TOTAL PRE-K 126
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