
Williamson County Board Work Session

June 17, 2021 6:00 PM

Support Services Building - Professional Development Room

1. Call to Order

2. Superintendent Contract Review and Extension (Annual Agenda Item)

3. Consent Agenda

a. Approval of the May 17, 2021, School Board Meeting Minutes

b. Board Policies - Second Reading

I. 3.604 Public Records Request 

II. 5.100 Personnel Goals (New)

III. 5.202 Separation Practices for Classified Employees

IV. 6.405 Medicines

c. Policy for Deletion - Second Reading

I. 5.3051 Families First Coronavirus Response Act

d. Approval of 2021-2022 SACC Tuition Fees

e. Approval Holy Family Catholic Church Lease of Nolensville Elementary 
School 

4. Superintendent's Report (60 Minutes)

5. Operations Report (5 Minutes)

6. Board Chair Report (10 Minutes)

7. New Business

a. 2020 – 2021 School Board Budget (10 minutes)

I. Approval General Purpose Fund Amendment 06.21 Bridge Camps 
Grant - $1,121,768.91
II. Approval General Purpose Fund Amendment 06.21 Learning Camps 
Grant - $2,710,768.72



III. Approval General Purpose Amendment 06.21 STREAM Mini Camps 
Grant - $774,505.35
IV. Approval General Purpose Amendment 06.21 Childcare COVID 
Relief Grant - $56,000.
V. Approval General Purpose Fund 06.21 Final Year-End Intra-category 
Adjustments 
VI. Approval Central Cafeteria Fund 06.21 Final Year-End Intra-category 
Adjustments
VII. Approval Extended School Program Fund 06.21 Final Year End 
Intra-category Adjustments

b. Approval of PECCA Memorandum of Understanding and Salary Charts 
(Annual Agenda Item)
c. Approval of Differentiated Pay Plan (Annual Agenda Item)

d. Approval of School Board Meeting Dates for 2021-2022 (Annual Agenda 
Item)
e. 2019 – 2020 Additional Tenure Recommendation D. Moore

f. Board Policies - First Reading (10 minutes)

I. 5.1082 Telework

8. Monthly Reports & Miscellaneous Information

a. Memo Resolution for the 2020-2021 Capital Request

b. May Monthly Financial Report

c. May Monthly Purchasing Report

d. Strategic Plan Update Commitment III, Goal 5, Action Step 7 



Williamson County School Board Meeting 
May 17, 2021 6:30 PM 

Williamson County Administrative Complex - Auditorium 

Attendance Taken at 6:32 PM. 
Mrs. Jennifer Aprea: Present 
Mr. Dan Cash: Present 
Ms. Sheila Cleveland: 
Mrs. Angela Durham: 
Mrs. Candace Emerson: 
Mr. Brad Fiscus: 
Mr. Jay Galbreath: 
Mrs. Nancy Garrett: 
Mr. KC Haugh: 
Mr. Eliot Mitchell: 
Mr. Eric Welch : 
Mr. Rick Wimberly: 
Present: 12. 

1. Call to Order 

Present 
Present 
Present 
Present 
Present 
Present 
Present 
Present 
Present 
Present 

a. Record Attendance 
b. Pledge of Allegiance 

Madam Chair Garrett called on the two Williamson County Sheriffs Deputies, Jody Cooper and Phil Hunt 
to lead the Pledge of Allegiance, followed by a moment of silence. 

2. Items of Particular Public Interest (Public Comment) 
Phil Roberts spoke about COVID vaccine. 
Robert Lewis spoke about Fostering Healthy Solutions. 
Jeff Stewart spoke about Fostering Healthy Solutions. 
Revida Rahman spoke about Fostering Healthy Solutions. 
Tizel High spoke about Fostering healthy Solutions. 
Martha Henley spoke about Fostering Healthy Solutions. 
lnetta Gaines spoke about Franklin High School. 
John Paul Basham spoke about Fostering Healthy Solutions. 
Chelsea Gilbert spoke about vaccines at school. 
Lee Cooke spoke about diversity and inclusion. 
J. Hatterman spoke about COVID policies . 
K Jackson spoke about COVID. 
C Kelly spoke about Critical Race Theory. 
Dustin Koctar spoke about Fostering Healthy Solutions. 
K James spoke about Fostering Healthy Solutions. 
Terry Sinclair spoke about masks. 
Debbie Pace spoke about COVID Healthcare. 



David Holliday spoke about Critical Race Theory and vaccine mandate. 
Dawn Ann Ritter spoke about Critical Race Theory, vaccines at schools and masks. 

Jim Bicknell spoke about masks and vaccines. 
Marisa Diplock spoke about vaccines. 
Randall Allen spoke about leadership on the board. 
Ryan Parish spoke about diversity, equity, and inclusion. 
E Miller spoke about diversity, equity and inclusion. 
Stephanie Zerger spoke about diversity, equity and inclusion. 
Shanna Lively spoke about masks and no COVID restrict ions. 
Erin Newman spoke about Critical Race Theory. 
Jason Mikel spoke about racism. 
Anne Rigdon spoke about Critical Race Theory. 

3. Approval of Agenda 
Madam Chair Garrett presented the Agenda for approval. 
Motion Passed: Motion by Mr. Eric Welch to approve. A second was made by Mr. Brad Fiscus. 
Mr. KC Haugh: Yes 
Mrs. Nancy Garrett: Yes 
Mrs. Angela Durham: Yes 

Mr. Dan Cash: 
Mr. Eliot Mitchell : 
Mr. Brad Fiscus: 
Mrs. Jennifer Aprea: 
Mr. Jay Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. Candace 
Emerson: 
Mr. Rick Wimberly: 
Mr. Eric Welch: 
Yes: 12, Nay: 0 

Yes 
Yes 
Yes 
Yes 
Yes 

Yes 

Yes 

Yes 
Yes 

4. Approval of Consent Agenda 
Madam Chair Garrett presented the Consent Agenda for approval. 
Motion Passed: Motion by Mr. Eliot Mitchell to approve. A second was made by Mr. KC Haugh. 
Mrs. Nancy Garrett: Yes 
Mrs. Angela Durham: Yes 

Mr. Dan Cash: 
Mr. El iot Mitchell : 
Mr. Brad Fiscus: 
Mrs. Jennifer Aprea: 
Mr. Jay Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. Candace 
Emerson: 
Mr. Rick Wimberly: 
Mr. Eric Welch: 
Mr. KC Haugh: 
Yes: 12, Nay: 0 

Yes 
Yes 
Yes 
Yes 
Yes 

Yes 

Yes 

Yes 
Yes 
Yes 

a. Approval of April 19, 2021 School Board Meeting Minutes 
b. Board Policies - Second Reading 

I. 1.403 Agendas 



c. Physician-Supported Request for Child to be Excused from Compulsory Attendance 
d. Approval of ePlan Applications and Budgets for FY2021-2022 142 School Federal Projects to include 
ESEA Grants, Title I-A, I Delinquent, I Neglected, Title IIA, Title IIIA. IV, IDEA, Part B, IDEA Pre-School 
Grants, IDEA Partnership for Systemic Change, K-12, and Carl Perkins Basic Grant, with Superintendent 
Authorizations (Annual Agenda Item) 

5. Communications to the Board 
a. Superintendent's Report 
Superintendent Jason Golden thanked the community for speaking. He encouraged individuals to continue 
to give their opinion. Golden gave updates on these items that were communicated during the School 
Board work session. 
Golden reminded everyone that he does not recommend that the School Board vote on extending the re­
opening framework and that the mask requirement will not continue after school releases on Friday. He 
stated that we are not administering the vaccines to any of our students nor are we requiring anyone to get 
the vaccine. 
Golden said that all curriculum continues to be reviewed and working on adjustments especially at the 
elementary grades levels. There will be a report at the June meeting about the first year of the state­
adopted ELA curriculum. 
Golden said he is very proud of the work done at WCS and what we do to help the students grow. 
Mr. Golden spoke about Fostering Healthy Solutions, stating that we have heard from families about 
needs and fear. He reminded everyone that the Fosters are not writing curriculum or promoting CRT. 
Golden encouraged everyone to attend one of the three remaining Listen and Learn sessions in June. 
Golden reminded everyone that the high School graduation ceremonies are this week on Friday and 
Saturday. 
Golden ended with a thank you to Kevin Fortney for his 20-year service as Facilities and Construction 
Director. Mr. Fortney will be retiring at the end of May. 

b. District Update 
I. Student, Staff and School Spotlights 

In Student Spotlights, Brentwood High senior Nelson Rose was recognized for being named a 2021 U.S. 
Presidential Scholar. Brentwood Middle sixth grade students Caitlyn Arnold and Ashley Xu qualified for 
the World VEX Robotics Competition after winning at the State level. Their coach is Adam Petree. 
Ravenwood High students Mark Bell, Judah Benjamin, Kade Henderson, Adwit Satyawadi and Connor 
Tasik will also be competing at the World VEX Robotics Competition. They are coached by Rus Hayes. 
Several students placed first in the Tennessee History Day competition, including Spring Station Middle 
students Aidan Russ, Austin Russ and Madeleine Russ. Summit High's Eli Martin, Alicia Dinwiddie, 
Jaqueline Dinwiddie and Sophia Hall also placed first in their categories. 
Brentwood Middle students Jacob Dong and Katherine Perez earned first place in the Tennessee State 
Science Olympiad. From Woodland Middle, Aditya Pradeep and Vedant Misra also placed first in their 
competition, as did Ravenwood High's Eli Bullock-Papa, Sophia Wang, Ammar Farra, Ryan Jordan, 
Sophia McAtee and Aaron Wu. 
Williamson County high school media students also brought home many titles at the National Academy 
of Television Arts and Sciences (NAT AS) Midsouth Student Production Awards. Brentwood High's Noah 
True, Eliza Linney and Stuart Beaton created the Best Public Service Announcement. Their teacher is 
Ronnie Adcock. Franklin High's Sarah Scott won Best Editing, and her teacher is Keri Thompson. Page 
High's Matthew Spining won Best Director, and his classmate Joe Ekker won Best Photographer. They 
are taught by Terry Flowers. Ravenwood High student Will Stafford won both Best Writing and Best 
Fiction. Brooks Taylor, also from Ravenwood High, won in the Best Sports category. Their teacher is 
Megan Sanchez. 
Brentwood High's Emily Kalinowski, MJ Brown and Nelson Rose placed first in their categories of 
the Tennessee State Career Development Conference. They are taught by Lisa Neese and Melissa 
Bashore. Page High students Madison Slater and Emelie McKenzie, taught by Tristan Brown, also placed 
first at the same conference. Ravenwood High's Meredith Sedberry, Harshitha Marepally, Sydnee Floyd, 
Parrish Rothman and Omkar Upadhye also won their categories. They are taught by Shanee McGhee. 
From Fairveiw High, Makayla Dobeck and Ella McClendon won first place, and their teacher is Rebecca 
Brashier. 
More than a dozen middle school students placed first in the Technology Student Association (TSA) 
State competition. Fairview Middle's Xander McElroy, Sophia Meece and Hayden Damaschun earned a 
top spot, and they are coached by Sarah Reynolds. From Page Middle, Carson Woodring, Erica 
Bowman, Alan Foeder, Abi Jones, Gabriele Redding, Aditi Bindra, Connor Parton, Ronan Nolan, Yug 
Patel, Sathvik Gaddam, Micahel Eischen, Yui Tateuchi, Pooja Potharaju, Varenya Katta, Sloane 
Strickland, Shruthi Mogan, Janvi Vashishtha, Reeva Lalani, Abbygale Robledo and Shruthika Kakumani 



won their respective categories. Their coach is Colleen Lowe. 
Brentwood High's Shaye Eggleston is the Tennessee Gatorade Volleyball Player of the Year. Her coaches 
are Barbara Campbell, Angie Noble and Cathy Cram. 
In Staff Spotlights, Page Middle's Colleen Lowe won TSA Middle School Adviser of the Year. Franklin 
High's Ray Scheetz received the Outstanding Teacher of American History award from the Tennessee 
Society Daughters of the American Revolution. 
Three WCS educators were recognized by the Tennessee Association for the Gifted. Crockett Elementary 
teacher Stephanie Higgs earned the Horizon Award. Hillsboro/Walnut Grove teacher Anna Cassalia and 
Creekside/Grassland teacher Emily Hollett won the Curriculum Award. 

c. Board Chair Report 
Madam Chair Garrett thanked Board members Rick Wimberly and Sheila Cleveland for their report at the 
work session on the legislative session. She thanked all the employees for their work during this 
challenging year. She asked that we end th is year with a renewed commitment for the next school year. 

6. New Business 
a. Superintendent's Evaluation (Annual Agenda Item) 
Madam Chair presented Superintendent Golden's evaluation for approval. 
Motion Passed: Motion by Mr. Eliot Mitchell to approve. A second was made by Mr. Eric Welch . 
Mrs. Angela 
Durham: 
Mr. Dan Cash: 
Mr. Eliot Mitchell: 

Mr. Brad Fiscus: 

Mrs. Jennifer 
Aprea: 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. Candace 
Emerson: 
Mr. Rick 
Wimberly: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Mr. Eric Welch: Yes 
Mr. KC Haugh: Yes 
Mrs. Nancy 
Garrett: 
Yes: 12, Nay: 0 

Yes 

b. 2020-2021 School Board Budget 
I. Approval of General Purpose School Fund Amendment 05.21 SRO Grant- $35,000. 
Madam Chair Garrett called on Superintendent Golden who recommended approval of the General 
Purpose School Fund Amendment 05.21 SRO Grant in the amount of $35,000. . . 
Motion Passed: Motion by Mr. KC Haugh to approve. A second was made by Mr. Rick Wimberly. 

Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell: 
Mr. Brad 
Fiscus: 
Mrs. 
Jennifer 
Aprea: 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 



Mrs. 
Candace 
Emerson: 

Yes 

Mr. Rick 
Yes Wimberly: 

Mr. Eric 
Welch : 
Mr. KC 
Haugh: 

Yes 

Yes 

Mrs. Nancy Yes 
Garrett: 
Mrs. Angela Yes 
Durham: 
Yes: 12, Nay: 0 
11. Approval General Purpose School Fund Amendment 05.21 Literacy Training Grant - $471 ,800. 
Madam Chair Garrett called on Superintendent Golden who recommended approval of the General 
Purpose School Fund Amendment 05.21 Literacy Training Grant in the amount of $471 ,800. 
Motion Passed: Motion by Mr. Eliot Mitchell to approve. A second was made by Mr. Eric Welch . 
Mr. Eliot 
Mitchell: 
Mr. Brad 
Fiscus: 
Mrs. 
Jennifer 
Aprea: 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. Eric 
Welch : 
Mr. KC 
Haugh: 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes: 12, Nay: 0 
Ill. Approval General Purpose School Fund Resolution 06.21 Additional Student Support SeNices 
Expenses - $250,000. 
Madam Chair Garrett called on Superintendent Golden, who recommended approval of the General 
Purpose School Fund Resolution 06.21 Additional Student Support SeNices Expenses in the amount 
of $250,000. 
Motion Passed: Motion by Mr. Brad Fiscus to approve. A second was made by Mr. Eliot Mitchell. 
Mr. Brad 
Fiscus: 
Mrs. 
Jennifer 
Aprea: 

Yes 

Yes 



Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. Eric 
Welch: 
Mr. KC 
Haugh: 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes: 12, Nay: 0 
IV. Approval General Purpose School Fund Resolution 06.21 Trustee Commission - $250,000. 
Madam Chair Garrett called on Superintendent Gold,en, who recommended approval of the General 
Purpose School Fund Resolution 06.21Trustee Commission in the amount of $250,000. 
Motion Passed: Motion by Ms. Sheila Cleveland to approve. A second was made by Mrs. Candace 
Emerson. 
Mrs. 
Jennifer 
Aprea: 

Yes 

Mr. Jay 
Galbreath: Yes 
Ms. Sheila 
Cleveland: 
Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. Eric 
Welch : 
Mr. KC 
Haugh: 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell: 
Mr. Brad 
Fiscus: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes: 12, Nay: 0 
V. Approval General Purpose School Fund Resolutipn 06.21 ESCO Payment - $1 ,082,578.26. 



Madam Chair Garrett called on Superintendent Golden, who recommended approval of the General 
Purpose School Fund Resolution 06.21 ESCO Payment in the amount of $1 ,082,578.26 
Motion Passed: Motion by Mr. Rick Wimberly to approve. A second was made by Mrs. Candace 
Emerson. 
Mr. Jay 
Galbreath: Yes 
Ms. Sheila 
Cleveland: 
Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. Eric 
Welch: 
Mr. KC 
Haugh: 
Mrs. Nancy 
Garrett: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Mrs. Angela Yes 
Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell: 
Mr. Brad 
Fiscus: 
Mrs. 
Jennifer 
Aprea: 

Yes 

Yes 

Yes 

Yes 

Yes: 12, Nay: 0 
VI. Approval General Purpose School Fund Resolution 06.21 COVID-19 Related Needs - Payroll -
$2,396,000. 
Madam Chair Garrett called on Superintendent Golden, who recommended approval of the General 
Purpose School Fund Resolution 06.21COVID 19 Related Needs Payroll in the amount of 
$2,396,000. 
Motion Passed: Motion by Mrs. Jennifer Aprea to approve. A second was made by Mrs. Candace 
Emerson. 
Ms. Sheila 
Cleveland: Yes 
Mrs. 
Candace Yes 
Emerson: 
Mr. Rick 

Yes Wimberly: 
Mr. Eric 

Yes Welch: 
Mr. KC Yes Haugh: 
Mrs. Nancy Yes 
Garrett: 
Mrs. Angela 

Yes Durham: 
Mr. Dan 

Yes Cash: 
Mr. Eliot Yes 



Mitchell: 
Mr. Brad 
Fiscus: 
Mrs. 
Jennifer 
Aprea: 

Yes 

Yes 

Mr. Jay 
Galbreath: Yes 
Yes: 12, Nay: 0 
VII. Approval General Purpose School Fund Resolution 06.21 COVID-19 Related Needs - General 
Purpose - $956,500. 
Madam Chair Garrett called on Superintendent Golden, who recommended approval of the General 
Purpose School Fund Resolution 06.21 COVID 19 Related Needs General Purpose in the amount of 
$956,500. 
Motion Passed: Motion by Mr. Rick Wimberly to approve. A second was made by Mr. Eliot Mitchell. 
Mrs. 
Candace Yes 
Emerson: 
Mr. Rick 

Yes Wimberly: 
Mr. Eric 

Yes Welch : 
Mr. KC 

Yes Haugh: 
Mrs. Nancy 

Yes Garrett: 
Mrs. Angela 

Yes Durham: 
Mr. Dan 

Yes Cash: 
Mr. Eliot 

Yes Mitchell: 
Mr. Brad 

Yes Fiscus: 
Mrs. 
Jennifer Yes 
Aprea: 
Mr. Jay 

Yes Galbreath: 
Ms. Sheila Yes 
Cleveland: 
Yes: 12, Nay: 0 
VIII. Approval of the 2021-2022 Revised General Purpose Budget- $414,579,134. 

Madam Chair Garrett called on Superintendent Golden , who recommended approval of the 2021 -
2022 Revised General Purpose Budget in the amount of $414,579,134. . 
Motion Passed: Motion by Mr. Eric Welch to approve. A second was made by Mrs. Jennifer Aprea. 
Mr. Rick Yes 
Wimberly: 
Mr. Eric Yes 
Welch: 
Mr. KC 

Yes Haugh: 
Mrs. Nancy Yes 
Garrett: 
Mrs. Angela Yes 



Durham: 
Mr. Dan 

Yes Cash: 
Mr. Eliot 

Yes Mitchell: 
Mr. Brad 

Yes Fiscus: 
Mrs. 
Jennifer Yes 
Aprea: 
Mr. Jay 

Yes Galbreath: 
Ms. Sheila 

Yes Cleveland: 
Mrs. 
Candace Yes 
Emerson: 
Yes: 12, Nay: o 

c. Board Policies - First Reading 
I. 3.604 Public Records Request 
Madam Chair Garrett called on Superintendent Golden, who recommended approval on first reading 
of policy 3.604 Public Records Request. 
Motion Passed: Motion by Mrs. Nancy Garrett to approve. A second was made by Ms. Sheila 
Cleveland. 
Mr. Eric 
Welch : 
Mr. KC 
Haugh: 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell: 
Mr. Brad 
Fiscus: 
Mrs. 
Jennifer 
Aprea: 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes: 12, Nay: 0 
11. 5.100 Personnel Goals (New) 
Madam Chai r Garrett called on Superintendent Golden , who recommended approval on first reading 
of the new policy 5.100 Personnel Goals. 
Motion Passed: Motion by Mr. El iot Mitchell to approve. A second was made by Mrs. Candace 
Emerson. 



Mr. KC 
Haugh: 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell: 
Mr. Brad 
Fiscus: 
Mrs. 
Jennifer 
Aprea: 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. Eric 
Welch: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes: 12, Nay: 0 
Ill. 5.202 Separation Practices for Classified Employees 
Madam Chair Garrett called on Superintendent Golden, who recommended approval on first reading 
of policy 5.202 Separation Practices for Classified Employees. 
Motion Passed: Motion by Mr. KC Haugh to approve. A second was made by Mrs. Candace 
Emerson. 
Mrs. Nancy Yes 
Garrett: 
Mrs. Angela 

Yes Durham: 
Mr. Dan 

Yes Cash: 
Mr. Eliot 

Yes Mitchell: 
Mr. Brad 

Yes Fiscus: 
Mrs. 
Jennifer Yes 
Aprea: 
Mr. Jay Yes 
Galbreath: 
Ms. Sheila 

Yes Cleveland: 
Mrs. 
Candace Yes 
Emerson: 
Mr. Rick 

Yes Wimberly: 
Mr. Eric Yes 
Welch : 



Mr. KC 
Haugh: 

Yes 

Yes: 12, Nay: 0 
IV. 6.405 Medicines 
Madam Chair Garrett called on Superintendent Golden, who recommended approval on first reading 
of policy 6.405 Medicines. 
Motion Passed: Motion by Mrs. Candace Emerson to approve. A second was made by Mr. KC 
Haugh. 
Mrs. Angela Yes 
Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell: 
Mr. Brad 
Fiscus: 
Mrs. 
Jennifer 
Aprea: 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. Eric 
Welch: 
Mr. KC 
Haugh: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Mrs. Nancy Yes 
Garrett: 
Yes: 12, Nay: 0 

d. Policy for Deletion 
I. 5.3051 Families First Coronavirus Response Act 
Madam Chair Garrett called on Superintendent Golden, who recommended approval to delete on first 
reading of policy 5.3051 Families First Coronavirus Response Act. 
Motion Passed: Motion by Mr. Dan Cash to approve. A second was made by Mr. Eliot Mitchell. 
Mr. Eliot 
Mitchell: 
Mr. Brad 
Fiscus: 
Mrs. 
Jennifer 
Aprea: 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 



Mr. Eric 
Yes Welch : 

Mr. KC 
Yes Haugh: 

Mrs. Nancy 
Yes Garrett: 

Mrs. Angela 
Yes Durham: 

Mr. Dan 
Yes Cash: 

Yes: 12, Nay: 0 
e. 2021-2022 Late Start Days 
Madam Chair Garrett called on Superintendent Golden, who recommended approval of 2021-2022 Late 
Start Days. 
Motion Passed: Motion by Mrs. Jennifer Aprea to approve. A second was made by Mrs. Angela Durham. 
Mr. Dan Cash: Yes 
Mr. Eliot Mitchell: 

Mr. Brad Fiscus: 

Mrs. Jennifer 
Aprea: 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. Candace 
Emerson: 
Mr. Rick 
Wimberly: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Mr. Eric Welch : Yes 
Mr. KC Haugh: Yes 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Yes: 12, Nay: 0 

Yes 

Yes 

f. Approval of Williamson County Schools Representative for Growth Plan Coordinating Committee 
Madam Chair Garrett called on Superintendent Golden, who recommended approval of the Williamson 
County Schools Representative for Growth Plan Coordinating Committee. 
Motion Passed: Motion by Mrs. Candace Emerson to approve. A second was made by Mr. Eliot Mitchell. 
Mr. Brad Fiscus: Yes 

Mrs. Jennifer Yes 
Aprea: 
Mr. Jay Yes 
Galbreath: 
Ms. Sheila Yes 
Cleveland: 
Mrs. Candace Yes 
Emerson: 
Mr. Rick Yes 
Wimberly: 
Mr. Eric Welch: Yes 
Mr. KC Haugh: Yes 
Mrs. Nancy Yes 



Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan Cash: 

Yes 

Yes 
Mr. Eliot Mitchell: Yes 

Yes: 12, Nay: 0 
7. Adjournment 
There being no further business, Madam Chair Garrett adjourned the meeting at 8:54 pm. 

~o~~ 
Superintendent 
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Descriptor Term: 

Public Records Request 
Descriptor Code: 

3.604 
Issued Date: 

04/20/20 

Rescinds: 
3.604 

Issued: 
08/21/17 

The Tennessee Public Records Act (“TPRA”) provides that all state, county and municipal records 1 
shall, at all times during business hours be open for personal inspection by any citizen of this state, and 2 
those in charge of the records shall not refuse such right of inspection to any Tennessee citizen, unless 3 
otherwise provided by state law.1 Accordingly, the public records of Williamson County Schools 4 
(“WCS”) are presumed to be open for inspection unless otherwise provided by law. Access to public 5 
records shall be limited to Tennessee citizens.  6 

Personnel of Williamson County Schools shall timely and efficiently provide access and assistance to 7 
Tennessee citizens requesting to view or receive copies of public records to the degree required by 8 
applicable law. No provisions of this Policy shall be used to hinder access to open public records. 9 
However, the integrity and organization of public records, as well as the efficient and safe operation of 10 
Williamson County, shall be protected as provided by current law. Concerns about this Policy should 11 
be addressed to the Public Records Request Coordinator for Williamson County Schools or to the 12 
Tennessee Office of Open Records Counsel (“OORC”).  13 

This Policy is available for inspection and duplication at the Williamson County School’s central 14 
office and at www.wcs.edu. This Policy shall be reviewed every two years to ensure continued 15 
compliance with applicable law.  16 

This Policy shall be applied consistently throughout the various offices, departments, and/or divisions 17 
of Williamson County Schools. 18 

Definitions:  19 

1. Records Custodian: The office, official or employee lawfully responsible for the direct custody 20 
and care of a public record. The records custodian is not necessarily the original preparer or 21 
receiver of the record.  22 
 23 

2. Public Records: All documents, papers, letters, maps, books, photographs, microfilms, 24 
electronic data processing files and output, films, sound recordings, or other material, 25 
regardless of physical form or characteristics, made or received pursuant to law or ordinance or 26 
in connection with the transaction of official business by any governmental agency.  27 
 28 

3. Public Records Request Coordinator: The individual, or individuals, designated in Section III, 29 
A.3 of this Policy who has, or have, the responsibility to ensure public record requests are 30 
routed to the appropriate records custodian and are fulfilled in accordance with the TPRA. The 31 
Public Records Request Coordinator (“PRRC”) may also be a records custodian.  32 
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4. Requestor: A Tennessee Citizen seeking access to a public record, whether it is for inspection 1 
or duplication. 2 

Requesting Access to Public Records 3 

1. Public record requests shall be made to the Public Records Request Coordinator 4 
(”Coordinator”) or his/her designee in order to ensure public record requests are routed to the 5 
appropriate records custodian and fulfilled in a timely manner.  6 
 7 
Requests for inspections may be made orally.  WCS would, however, prefer but does not 8 
require a written or digital request. The Coordinator shall, however, request a U.S. mail address 9 
or email address from the Requestor in order to provide any written communication required 10 
under the TPRA.   11 
 12 

2. Requests for inspection may be made orally, in writing or in person at the Williamson County 13 
Schools Central Office located at 1320 Main Street, Suite 202, Franklin, Tennessee 37064; by 14 
U.S. mail at the Williamson County Schools, 1320 Main Street, Suite 202, Franklin, Tennessee 15 
37064 or by calling Williamson County Schools at 615-472-4000.  WCS would prefer but does 16 
not require a written or digital request. The Coordinator shall, however, request a U.S. mail 17 
address or email address from the Requestor in order to provide any written communication 18 
required under the TPRA.   19 
 20 

3. Requests for copies of public records shall be made in writing delivered in one of the following 21 
ways: in person at the Williamson County Schools Central Office located at 1320 Main Street, 22 
Suite 202, Franklin, Tennessee 37064; by U.S. mail at the Williamson County Schools, 1320 23 
Main Street, Suite 202, Franklin, Tennessee 37064 or by calling Williamson County Schools at 24 
615-472-4000. 25 
 26 

4. Request made on social media will not be accepted.  Requests for either inspection or copies 27 
should be made in the manner described in the paragraphs above, directed to the PRRC as 28 
provided herein, in order to receive prompt attention. 29 
 30 

5. Proof of Tennessee citizenship by presentation of a valid Tennessee driver’s license or 31 
alternative acceptable form of ID is not required as a condition to inspect or receive copies of 32 
public records, unless there is an indication that the Requestor is not a Tennessee citizen. 33 

Responding to Public Records Requests  34 

1. The Coordinator shall review public record requests and make an initial determination of the 35 
following: a. If the requestor provided evidence of Tennessee citizenship; b. Whether the 36 
records requested are described with sufficient specificity to identify them; and c. Whether the 37 
records are Williamson County Schools records and, if so, what Williamson County School is 38 
the custodian of the records 39 
 40 

2. The PRRC shall acknowledge receipt of the request and take any of the following appropriate 41 
action(s): 42 
 43 
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a. Advise the requestor of this Policy and ask for proof of Tennessee citizenship; 1 
 2 

b. If the requester asks for copies explain the form that needs to be completed and any 3 
fees, if not otherwise waived.  4 
 5 

c. If permitted under this Policy, the Custodian shall inform the requester in writing that 6 
the request has been denied and an explanation of the reason why the request is denied, 7 
including any one of the following reasons:  8 

i. The requestor is not, or has not presented evidence of being, a Tennessee citizen. 9 
ii. The requestor’s description of the records is not specific enough to determine 10 

what records are being requested.  11 
iii. An exemption makes the record not subject to disclosure under the TPRA and 12 

provide the exemption in written detail.  13 
iv. Williamson County Schools are not the custodian of the requested records.  14 
v. The records do not exist. 15 

 16 
d. If appropriate, contact the requestor to see if the public records request can be narrowed 17 

and/or clarified. 18 
 19 

e. If known, forward the records request to the appropriate records custodian in 20 
Williamson County School.  21 
 22 

f. If requested records are in the custody of a different governmental entity, and the 23 
Coordinator knows the correct governmental entity, advise the requestor of the correct 24 
governmental entity and Coordinator for that entity if known. 25 
 26 

3. The designated Coordinators for Williamson County Schools are:  27 
 28 

a. For Requests from citizens of the State of Tennessee to Williamson County Schools is 29 
the General Counsel for Williamson County Schools;  30 
 31 

b. For Personnel Requests to Williamson County Schools is the Assistant Superintendent 32 
of Human Resources;  33 
 34 

c. For Media Requests to Williamson County Schools is the Communications Director;  35 
 36 

d. Contact Information: Williamson County Schools, 1320 West Main Street, Suite 202, 37 
Franklin, Tennessee 37064; public.records@wcs.edu.  38 
 39 

4. Distributing Public Records Request to the Appropriate Records Custodian: 40 
 41 

a. Upon receiving a public records request, a records custodian shall promptly make 42 
requested public records available in accordance with Tenn. Code Ann. § 10-7-503. If 43 
the records custodian is uncertain that an applicable exemption applies, the custodian 44 
may consult with the Coordinator, legal counsel, or the Office of Records Counsel.  45 
 46 

mailto:public.records@wcs.edu
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b. If not practicable to promptly provide requested records because additional time is 1 
necessary to determine whether the requested records exist; to search for, retrieve, or 2 
otherwise gain access to records; to determine whether the records are open; to redact 3 
records; or for other similar reasons, then a records custodian shall, within seven (7) 4 
business days from the records custodian’s receipt of the request notify the requestor in 5 
writing.  6 
 7 

c. If a records custodian denies a public record request, he or she shall deny the request in 8 
writing.  9 
 10 

d. If a records custodian reasonably determines production of records should be segmented 11 
because the records request is for a large volume of records, or additional time is 12 
necessary to prepare the records for access, the records custodian shall notify the 13 
requestor in writing that production of the records will be in segments and that a records 14 
production schedule will be provided as expeditiously as practicable. If appropriate, the 15 
records custodian should contact the requestor to see if the request can be narrowed.  16 
 17 

e. If a records custodian discovers records responsive to a records request were omitted, 18 
the records custodian should contact the requestor concerning the omission and produce 19 
the records as quickly as practicable. 20 
 21 

5. Redacting Confidential Information or Information not otherwise subject to the Public Records 22 
Act. 23 
 24 

a. If a record contains confidential information or information that is not open for public 25 
inspection, the records custodian shall prepare a redacted copy prior to providing 26 
access. If questions arise concerning redaction, the records custodian should coordinate 27 
with counsel or other appropriate parties regarding review and redaction of records. 28 
 29 

b. Whenever a redacted record is provided, a records custodian should provide the 30 
requestor with the basis for redaction. The basis given for redaction shall be general in 31 
nature and not disclose confidential information.  A records custodian is otherwise not 32 
required to provide any sort of privilege log.  33 
 34 

6. Inspection of Records 35 
 36 

a. There shall be no charge for inspection of open public records that are subject to 37 
inspection under the TPRA.  38 
 39 

b. Inspection of public records shall take place at Williamson County Schools located in 40 
Williamson County, Tennessee.  The location for inspection of public records within 41 
Williamson County Schools shall be determined by the PRRC or the appropriate 42 
records custodian.  A member of WCS staff will assist the requestor while inspecting 43 
public records.  44 
   45 
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c. Appointments for inspection of public records are required. The record Custodian will 1 
cooperate with the requester and try to schedule a time during regular business hours 2 
that is convenient for the requestor.   3 

7. Copies of Records 4 
 5 

a. A records custodian shall promptly respond to a public record request for copies.  6 
 7 

b. Copies will be available for pickup at a location specified by the records custodian.  8 
 9 

c. Upon payment for postage, copies will be delivered to the requestor’s home address by 10 
the United States Postal Service.  11 
 12 

d. A requestor is not permitted to make copies of records with any type of personal 13 
equipment, including but not limited to cell phones, portable scanners, flash drives or 14 
portable copy machines, and is prohibited from removing the records to have copied by 15 
a third party.  16 
 17 

8. Fees and Charges and Procedures for Billing and Payment 18 
 19 

a. Records custodians shall provide requestors with an itemized estimate of the charges 20 
prior to producing copies of records, to the extent possible, and may require pre-21 
payment of such charges before producing requested records.  22 
 23 

b. When fees for copies and labor do not exceed five dollars ($5.00), the fees may be 24 
waived. Requests for waivers of any fees above must be presented to the Coordinator 25 
who is authorized to determine if such waiver is in the best interest of Williamson 26 
County and in the public good. Fees associated with aggregated records requests will 27 
not be waived. 28 
 29 

c. The Superintendent, or his or her designee, may waive or reduce any part of the fees 30 
calculated under this policy upon a submission of a written request for waiver or 31 
reduction.  Any decision to waive or reduce the fees is in the sole discretion of the 32 
Superintendent, is not subject to judicial review and does not establish any precedent.  33 

 34 
d. Payment in advance is required for all requests for copies of public records.  Requestors 35 

must pay by personal or cashier’s check payable to Williamson County Schools 36 
delivered as specified by the PRRC.  If the requestor’s check does not clear, Williamson 37 
County Schools will not comply with any public records requests by that requestor until 38 
payment, including any processing fees related to the check, is received in full. 39 
 40 

e. Fees and charges for copies are as follows: 41 
i. $0.15 per page for letter- and legal-size black and white copies.  42 

ii. $0.50 per page for letter- and legal-size color copies. 43 
iii. Other fees: A Public Records Custodian may charge higher fees for copies of 44 

documents that are on a medium other than 8½ x 11 inch paper or 8½ x 14 inch 45 
paper.  46 
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iv. Cost of Labor to produce copies. When the total time to fulfill a public records 1 
request exceeds 1 hour the records custodian may charge the Requester a labor 2 
fee after the Requester is notified of the labor charge.  3 

1. In calculating the charge for labor, a Records Custodian shall determine 4 
the number of hours each employee spent producing a request.  5 

2. The Records Custodian shall then subtract the 1 hour threshold from the 6 
number of hours the highest paid employee spent producing the request. 7 

3. The Records Custodian will then multiply the total number of hours to be 8 
charged for the labor of each employee by that employee’s hourly wage. 9 

4. Finally, the Records Custodian will add together the totals for all the 10 
employees involved in the request and that will be the total amount of 11 
labor that can be charged.  12 

v. In calculating the charge for labor, a Records Custodian shall determine the 13 
number of hours each employee spent producing a request. 14 

vi. The Records Custodian shall then subtract the 1 hour threshold from the number 15 
of hours the highest paid employee spent producing the request.  16 

vii. The Records Custodian will then multiply the total number of hours to be 17 
charged for the labor of each employee by that employee’s hourly wage.  18 

viii. Finally, the Records Custodian will add together the totals for all the employees 19 
involved in the request and that will be the total amount of labor that can be 20 
charged.  21 

ix. If an outside vendor is used, the actual costs assessed by the vendor.  22 
 

9. Aggregation of Frequent and Multiple Requests.  23 
 24 

a. Williamson County Schools may aggregate public record requests when more than (4) 25 
requests are received within a calendar month either from a single individual or a group 26 
of individuals deemed working in concert, and WCS adopts the “Frequent and Multiple 27 
Request Policy” and any successor policy developed by the Office of Open Records 28 
Counsel. 29 
 30 

b. Such requests may be aggregated on any level whether by school, department, program, 31 
office or otherwise.  32 

 33 
c. The PRRC is responsible for making the determination that a group of individuals are 34 

working in concert.  The PRRC must inform the individuals that they are deemed to be 35 
working in concert and that they have the right to appeal the decision to the Office of 36 
Open Records Counsel.  37 

 38 
10. Failure to Inspect or to Pay for Copies  39 

 40 
a. If a requestor make two (2) or more requests to view a public record within a six-month 41 

period and, for each request, the requestor fails to view the public record within fifteen 42 
(15) business days of receiving notification that the record is available to view, 43 
Williamson County Schools will not comply with any records request from that 44 
requestor for a period of six (6) months from the date of the second request to view the 45 
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public records request unless the Superintendent or designee determines there was 1 
good cause for the failure to view the public record.  2 

b. If, after agreeing to pay an estimated cost prior to the production of copies, a requestor 3 
fails to pay the cost to produce the requested copies, Williamson County Schools will 4 
not comply with any public records request from the requestor until payment is 5 
received.  6 

 

_____________________________  

Legal References  

1. TCA 10-7-503(a)(2)(A)  
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PUBLIC RECORDS REQUEST FORM 
The Tennessee Public Records Act (TPRA) grants Tennessee citizens the right to access open public records that exist at 
the time of the request. The TPRA does not require records custodians to compile information or create or recreate records 
that do not exist. 

 
To: Williamson County Schools 

 
Requestor’s Name:    

 

Requestor’s Address:    
 
 
 

Requestor’s Phone Number and Email:    
 
 

Is the requestor a Tennessee citizen?  Yes  No 
 
 
Request:  Inspection (The TPRA does not permit fees or require a written request for inspection only). 

 

  Copy/Duplicate (The cost for copies is .15 per page for black and white copies). 
 
 
Records Requested: 

 
Provide a detailed description of the record(s) requested, including (1) type of record; (2) timeframe or 
dates for the records sought; and (3) subject matter or key words related to the records. Under the 
TPRA, record requests must be sufficiently detailed to enable Williamson County Schools to identify 
the specific records sought. As such, your record request must provide enough detail to enable the 
records custodian responding to the request to identify the specific records you are seeking. 

 
 
 
 

 
 
 

 
 

 
 
 

 
 

 
 
 
 
Signature of Requestor and Date Submitted Date Received by Williamson County Schools 
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Personnel Goals 
Descriptor Code: 

5.100 
Issued Date: 

  

Rescinds: 
  

Issued: 
  

The Board's personnel goals are as follows: 1 

1. To ensure that the Superintendent of Schools recruits and employs the best qualified individuals 2 
to staff the school district; 3 

2. To provide compensation, benefits, and working environments sufficient to attract and retain 4 
qualified employees; 5 

3. To set goals for educator diversity that take into consideration the diversity of the student 6 
population;1 7 

4. To provide an in-service training program for all employees to improve their performance; and 8 

5. To conduct an evaluation program that will contribute to the continuous improvement of staff 9 
performance. 10 

 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References 

1. State Board of Education Policy 5.700; TCA 
49-1-302(g) 
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Employees 

Descriptor Code: 
5.202 

Issued Date: 
  

Rescinds: 
5.1064 

Issued: 
06/19/17 

SUSPENSION 1 

A Superintendent of Schools or his/her designee may suspend an employee at any time when deemed necessary.1  2 

DISMISSAL 3 

All classified employees are employed at the will of the Superintendent. The Superintendent of Schools may 4 
dismiss any non-certified employee during the year for any lawful reason.   5 

RESIGNATION 6 

Support personnel shall give the immediate supervisor written notice of resignation at least two (2) weeks (ten 7 
(10) working days) in advance of the effective date of voluntary termination. The ten (10) working days may be 8 
waived by the Superintendent of Schools for justifiable reason. 9 

The immediate supervisor shall forward copies the day received to the Human Resources’ office. The payroll 10 
office will prepare final payment for the next appropriate scheduled pay day. 11 

RETIREMENT 12 

Retirement shall mean a termination of services under conditions which will allow the employee to draw benefits 13 
from retirement plans and/or social security benefits.  Employees eligible for retirement benefits may elect to retire 14 
at any age according to the provisions of the retirement system. 15 

Central office personnel shall assist employees in securing retirement benefits, however, it shall be the 16 
responsibility of the retiring employee to obtain verification of eligibility in writing from TCRS to the central 17 
office. It shall be the responsibility of the retiring employee to file for eligible benefits. Employees who retire 18 
under TCRS may be employed up to one hundred twenty (120) days per year without loss of retirement benefits. 19 

20 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-2-301(b)(1)(EE)—(FF)  Recommendations and File Transfers 5.203 
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It shall be the duty of each classified employee to maintain high standards of cooperation, efficiency 1 
and economy in the employee’s work for the Board of Education (“Board”). A supervisor or designee 2 
shall organize and direct work to achieve these objectives. When work habits, attitudes, or personal 3 
conduct fall below a desirable standard, the supervisor or designee should promptly point out the 4 
deficiencies. Warning in sufficient time for improvement should precede formal disciplinary action, 5 
but nothing in this policy shall prevent immediate formal action whenever safety or the interest of the 6 
Board requires it.  7 

All classified personnel are expressly deemed to be at-will employees and serve at the will of the 8 
Superintendent.1 9 

TYPES OF DISCIPLINE 10 

In the interest of good discipline, the Superintendent may suspend an employee without pay pending 11 
further investigation of the causes of said suspension and/or ultimate disposition of the case. An 12 
employee who is suspended shall be given notice of the suspension and a statement of the reason for 13 
action. 14 

An employee may be: reprimanded either orally or in writing; demoted; suspended with or without pay 15 
for a specified number of days; or dismissed. 16 

PROCEDURES 17 

The Superintendent or designee shall provide written notice to an employee when disciplinary action 18 
other than oral or written reprimand has been recommended to the Superintendent by the employee’s 19 
immediate supervisor. The notice shall be accomplished by personal delivery or certified mail. In 20 
addition to service by personal delivery or certified mail, the notice may be delivered electronically. 21 
The notice shall contain the following information:  22 

1. The factual basis for the consideration of disciplinary action.  23 
 24 

2. A statement to the employee that he/she has a right to respond in writing to the notice within 25 
ten (10) working days from the date shown on the notice sent to the employee.  26 
 27 

3. A statement to the employee of his/her right to request a meeting with the Superintendent to 28 
appeal the decision. 29 
 30 



Discipline Procedures for Classified Personnel  5.1064 
 

Page 2 of 2 
 

4. A statement that the employee shall be notified within ten (10) working days following the 1 
meeting of the results. 2 

The employee shall have the right to respond to the Superintendent regarding the recommendation 3 
within ten (10) working days from the date shown on the notice sent to the employee. An employee's 4 
failure to respond or request a meeting with the Superintendent shall be conclusive evidence of the 5 
employee's acceptance of the disciplinary decision.  6 

The decision of the Superintendent shall be final. 7 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross Reference 

1. TCA 49-2-301 Dismissal of Employees 5.201 
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If under exceptional circumstances a student is required to take non-prescription or prescription 1 
medication during school hours and the parent/guardian cannot be at school to administer the medication, 2 
only the principal/designee will assist in self-administration of the medication if the student is competent 3 
to self-administer medicine with assistance in compliance with the following regulations.1 4 

Written instructions signed by the parent/guardian will be required and will include: 5 

1. Child’s name;  6 

2. Name of medication;  7 

3. Name of physician; 8 

4. Time to be self-administered;  9 

5. Dosage and directions for self-administration (non-prescription medicines must have label 10 

direction); 11 

6. Possible side effects, if known; and  12 

7. Termination date for self-administration of the medication. 13 
 14 

Students with asthma shall be permitted to self-administer prescribed, metered dosage asthma-reliever 15 
inhalers if the additional information is provided by a parent/guardian:  16 
 17 

1. Written statement from the prescribing health care practitioner that the student suffers from 18 
asthma and has been instructed in self-administration; and  19 
 20 

2. Purpose of the medication.  21 
 22 

The medication shall must be delivered in person to either the school nurse or designated school 23 
personnel by the parent/guardian of the student unless the medication must be retained by the student for 24 
immediate self-administration (i.e. students with asthma). 25 
 26 
The administrator/designee will: 27 

1. Inform appropriate school personnel of the medication to be self-administered; 28 

2. Keep written instructions from parent/guardian in student's record; 29 

3. Keep an accurate record of the self-administration of the medication; 30 
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4. Keep all medication in a locked cabinet except medication retained by a student per physician's 1 
order;  2 

5. Return unused prescription to the parent/guardian only; and 3 

6. Ensure that all guidelines developed by the Department of Health and the Department of 4 
Education are followed. 5 

The parent/guardian is responsible for informing the designated official of any change in the student's 6 
health or change in medication. 7 

A copy of this policy shall be provided to a parent/guardian upon receipt of a request for long-term 8 
administration of medication. 9 

BLOOD GLUCOSE SELF-CHECKS2 10 

Upon written request of a parent/guardian and if included in the student's medical management plan and 11 
in the Individualized Healthcare Plan (IHP), a student with diabetes shall be permitted to perform a blood 12 
glucose check or administer insulin using any necessary diabetes monitoring and treatment supplies, 13 
including sharps. The student shall be permitted to perform the testing in any area of the school or school 14 
grounds at any time necessary. 15 

Sharps shall be stored in a secure, but accessible location, including the student's person, until use of 16 
such sharps is appropriate. 17 

Use and disposal of sharps shall be in compliance with the guidelines set forth by the Tennessee 18 
Occupational Safety and Health Administration (TOSHA). 3 19 

STUDENTS WITH PANCREATIC INSUFFICIENCY OR CYSTIC FIBROSIS4 20 

Students diagnosed with pancreatic insufficiency or cystic fibrosis shall be permitted to self-manage 21 
their prescribed medication in a manner directed by a licensed healthcare provider without additional 22 
assistance or direction. The Superintendent of Schools/designee shall develop procedures for the 23 
development of an IHP for every student that wishes to self-administer. 24 

STUDENTS WITH ADRENAL INSUFFICIENCY5  25 

The parent/guardian of a student diagnosed with adrenal insufficiency shall notify the school district of 26 
the student’s diagnosis. Once notified, the district shall observe the following procedure: 27 

1. The district shall train school personnel who will be responsible for administering the 28 
medication for the treatment of adrenal insufficiency and any who volunteer to administer the 29 
medication.  30 
 31 

2. The district shall maintain a record of all school personnel who have completed this training.  32 
 33 

3. If a student is suffering from an adrenal crisis, a school nurse or other licensed health care 34 
professional may administer the prescribed medication to the student. If a school nurse or other 35 
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licensed health care professional is not immediately available, trained school personnel may 1 
administer the prescribed medication. 2 

The Superintendent of Schools/designee shall develop procedures on the administration of medications 3 
that treat adrenal insufficiency, including the treatment of an adrenal crisis while on school 4 
transportation and during activities such as field trips, and recordkeeping per state law.  and 5 
recordkeeping per rules set forth by the State Board of Education.    6 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-50-1602; TRR/MS 0520-01-13.03 
2. TCA 49-50-1602(d)(7)  
3. TCA 49-50-1601; State Board of Education Policy 

4.205; TRR/MS 0800-01-10 
4. TCA 49-50-1601 TRR/MS 0520-01-12; State Board 

of Education Policy 4.205 
5. TRR/MS 0520-01-13; State Board of Education 

Policy 4.205  
 

 
Promoting Student Welfare 6.400  
Emergency Allergy Response Plan 6.412 
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FAMILIES FIRST CORONAVIRUS 
RESPONSE ACT 
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5.3051 

Issued Date: 
12/17/20 

Rescinds: 
5.3051 

Issued: 
06/15/20 

General1 1 

The Superintendent of Schools/designee shall post notice of FFCRA requirements and create any 2 
necessary administrative procedures. Employees should seek clarification from the Assistant 3 
Superintendent of Human Resources if they have questions regarding the total amount of leave and                                                                                                                                                                                                                                                                                                                                                                                      4 
pay available to them. 5 

PAID SICK LEAVE 6 

Employees are entitled to up to two (2) weeks of paid sick leave if they are unable to work or telework 7 
because the employee:2 8 

1. is subject to a Federal, State, or local quarantine or isolation order related to COVID-19; 9 
 10 

2. has been advised by a health care provider to self-quarantine related to COVID-19; 11 
 12 

3. is experiencing COVID-19 symptoms and is seeking a medical diagnosis; 13 
 14 

4. is caring for an individual subject to or advised to quarantine or isolate due to COVID-19. The 15 
individual must be someone with a personal relationship to the employee; 16 
 17 

5. is caring for his/her son or daughter whose school or place of care is closed, or person who 18 
regularly provides child care is unavailable, for reasons related to COVID-19 and no other 19 
suitable person is available to care for the child during the requested period of leave. Son or 20 
daughter is defined as a biological, adopted, or foster child, a stepchild, a legal ward, or a child 21 
of a person standing in loco parentis, who is under 18 years of age; or 18 years of age or older 22 
who is incapable of self-care because of a mental or physical disability; or 23 
 24 

6. is experiencing any other substantially similar condition specified by the Secretary of Health 25 
and Human Services, in consultation with the Secretaries of Labor and Treasury. 26 

This paid leave may be taken if there is work available for the employee to complete and the employee 27 
is unable to work or telework for one of the above reasons. Such leave is in addition to any paid leave 28 
that an employee may already be entitled to (e.g. existing sick leave). Employees are not required to 29 
exhaust any other paid leave benefit in order to utilize this new category of paid sick leave.  30 
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EXPANDED FMLA LEAVE 1 

Full-time or part-time employees who have been on the payroll for thirty (30) calendar days prior to the 2 
beginning of the leave are eligible for expanded FMLA leave (EFMLEA). This includes employees who 3 
were laid off or terminated after March 1, 2020, who had worked for the district for at least thirty (30) 4 
of the prior sixty (60) calendar days and were subsequently rehired or otherwise employed by the 5 
district.3  6 

Under the FFCRA, an employee qualifies for EFMLEA leave if the employee is unable to work or 7 
telework due to the need to care for his/her son or daughter because of a school or child care facility 8 
closure or because the person who regularly provides child care (i.e. this could include a family member 9 
or a neighbor) is unavailable for reasons related to COVID-19.4 In these circumstances, a son or daughter 10 
is defined as a biological, adopted, or foster child, a stepchild, a legal ward, or a child of a person standing 11 
in loco parentis, who is under 18 years of age; or 18 years of age or older who is incapable of self-care 12 
because of a mental or physical disability. 13 

Qualifying employees may take twelve (12) weeks of EFMLEA leave.5 The amount of leave available 14 
may be impacted by any prior use of FMLA.6  15 

The first ten (10) days of EFMLEA leave shall be unpaid, however, an employee may choose to take 16 
any existing leave benefit during this time. After ten (10) days, EFMLEA leave is paid at two-thirds 17 
(2/3) the rate of the employee’s regular rate of pay, unless he/she chooses to utilize accrued sick leave 18 
or annual leave to cover those days or the amount is capped per federal law.7 19 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. Families First Coronavirus Response Act, Pub. L. No. 
116–127, §§ 3102, 5101, et seq, (2020) 

2. 29 CFR § 826.20(a); 29 CFR § 826.21; 29 CFR § 
826.30(a) 

3. 29 CFR § 826.30(b); Coronavirus Aid, Relief, and 
Economic Security Act (CARES Act), § 3605 (2020) 

4. 29 CFR § 826.20(b) 
5. 29 CFR § 826.23 
6. 29 CFR § 826.23(b); 29 CFR § 826.70 
7. 29 CFR § 826.24 

 
 
 

 

Sick Leave-Teacher 5.302 
Sick Leave-Classified 5.3022 



School Year Fees 21/22 Billing Matrix
Registration Fee $40 Per Child
Full-Time Morning Care* $63 Per week/ per child
Full-Time Afternoon Care* $63 Per week/ per child
Full-Time Morning and Afternoon Care* $76 Per week/ per child
Morning Drop In $20 Per morning/ per child
Afternoon Drop In $20 Per afternoon/ per child
Half Day Care $25 Per child
Full Day Care/ $40 Per day/ per child
Inclement Weather $40 Per day/ per child
School Closure Emergency Care $40 Per day/ per child
Full Day Care with Field Trip $45 Per day/ per child
No Show Fee Non-Field Trip $40 Per day/ per child
No Show Fee Field Trip $45 Per day/ per child
*4% multi child discount will be applied for those registered in weekly
 full-time care after the first child 

Pre-K Care
Registration Fee $40 Per Child
Full-Time Morning Care $63 Per week/ per child
Full-Time Afternoon Care until 6:00 pm $68 Per week/ per child
Full-Time Afternoon Care until 4:00 pm $63 Per week/ per child
Full-Time Morning and Afternoon Care $80 Per week/ per child
Morning Drop In $20 Per morning/ per child
Afternoon Drop In $20 Per afternoon/ per child
Not eligible for multi child discount 

Summer Fees (Summer 2021)
Registration Fee $40 Per Child
Full-Time Care $175 Per week/ per child
Part-Time Care $40 Per day/ per child
Part-Time Care Field Trip $45 Per day/ per child
Part-Time Weekly No Show Fee $40 Per week/ per child
Summer Emergency Care $45 Per day/ per child

Fees
Late Payment Fee $5 Per family/ per week
Late Pick Up Fee $3 Per minute/ per child
NSF Fee $10 Per returned transaction
Credit Card Processing Fee 3% Per transaction
E-Check Processing Fee 0.5 Per transaction
Drop-In SACCtivity Fee  SACCtivity Fee Per SACCtivity

Plus Drop-In Cost

Financial Assistance is available for students that qualify for free or reduced meals
30% discount for reduced meals, 40% discount for free meals
A limited number of scholarships are available for families needing assistance with paying tuition fees
SACC accepts DHS child care certificates

2021-2022 Tuition Fees



DATE: 

TO: 

CC: 

FROM: 

RE: 

Facilities & Construction 
1320 West Main Street, Suite 202 

Franklin , TN 37064 
Tel. (615)-472-4041 
Fax (615)-472-5622 

MEMORANDUM 

May 27, 2021 

Williamson County School Board Members 

Mark Samuels, P.E. , Assistant Superintendent of Operations 

Kevin Fortney rY" 
Director of Faci~ i~s, Planning & Construction 

Holy Family Catholic Church 
Lease of Nolensville Elementary School 

Holy Family Catholic Church has submitted a request to lease space within Nolensville 
Elementary School located a 2338 Rocky Fork Road , Nolensville, Tennessee. The space 
requested to lease is limited to the gymnasium for weekly worship services. 

• Use Period- Weekly on Sundays 
• Terms of lease- July 4, 2021 through July 3, 2022, with renewal each year thereafter not 

to exceed five (5) annual renewals . 
• Supervisor fees and custodial services will be scheduled and invoiced monthly. 

Staff recommends approval. 



LEASE 

THIS LEASE made and entered into this 7th day of June, 2021, between Williamson County 
Board of Education, hereinafter called "Landlord' and Holy Family Catholic Church, hereinafter called 
"Tenant". 

WITNESS ETH: 

FOR AND in consideration of the rentals, undertakings and mutual covenants hereinafter 
set forth, Landlord hereby leases to Tenant, and Tenant hereby leases from Landlord, subject to the 
terms and conditions hereinafter expressed, certain portions of improved real estate located in 
Williamson County, Tennessee, and described more particularly as: 

Name: 
Address: 

Description of Space: 

Nolensville Elementary 
2338 Rocky Fork Rd 
Nolensville, TN 37135 
Gym 

Said improved real estate is hereinafter referred to sometimes as the "leased premises." 
TO USE the leased premises, together with the improvements and appurtenances thereto belonging, 
unto Tenant, its successors and assigns for a term of 12 months, beginning July 4, 2021 and ending 
July 3rd , 2022, unless sooner terminated as hereinafter provided. Said lease may be extended for a 
term not to exceed five (5) annual renewals at the discretion of the Landlord upon application by the 
Tenant. The terms of this lease shall be subject to all Board of Education policies as amended from 
time to time. 

THE PARTIES HERETO MUTUALLY COVENANT AND AGREE AS FOLLOWS, THIS LEASE BEING 
EXPRESSLY SUBJECT TO THE TERMS AND CONDITIONS HEREINAFTER SET OUT: 

1. Rent. Tenant agrees to pay to Landlord for the leased premises during the term hereof 
basic rent at the rate of fifteen thousand-eighty dollars and zero cents ($15,080) per annum, payable 
in twelve (12) installments of approximately one thousand-two hundred and fifty-seven dollars and zero 
cents ($1,257.00) per month. All rentals are payable in advance on the first day of each and every 
month and shall be payable without notice or demand and without deduction, set-off or abatement 
except as otherwise provided specifically in this Lease. The amount of rent designated herein is subject 
to change as the areas requested for use in the premises change. All areas used and charges 
therefore shall be designated in an exhibit to be attached to the lease. Changes in the rental amount 
resulting from changes in the space the Tenant wishes to lease shall be effectuated by amendment to 
the original exhibit and shall not constitute a new lease nor shall it extend any lease into which 
Landlord and Tenant have entered . Applicable fees will be charged for building supervision, custodial 
services, supplies, cafeteria use, WCS food service employees, and manager fees. Tenant agrees to 
pay the amounts billed for any said expenses. The Tenant and Landlord agree that the following areas 
of the premises are leased on the days of the week noted for the agreed to period of lease. 



Name of School: Nolensville Elementary 
Areas to be Used: Gym 
Use period: Sunday Each Week Beginning July 4, 2021 through July 3, 2022 
Estimated Supervision Cost: $8,528.00 per annum 
Estimated Custodial Cost: $7,800 per annum 

The Tenant agrees that no other areas of the building may be used without authorization, in 
writing and amended to this lease agreement. The time period the building may be occupied is an 
eight (8) hour period per day, beginning not before 7:00 A.M. and ending by 6:00 P.M. 

2. Conditions. Tenant agrees that it has examined the leased premises and accepts the 
same in their present state and condition as of the date hereof without any representations or 
warranties, express or implied, in fact or in law, by Landlord as to the nature, condition or usability 
thereof or as to the use or uses to which the leased premises may be put. Williamson County Schools 
does not warrant that the facility is being currently maintained and will not be responsible for inspection 
and maintenance of the facility while it is being used by Tenant. 

3. Signage. Tenant shall not be permitted to place signage over any signs erected by 
Williamson County Schools that are used to identify the property. Tenant further agrees that no 
temporary signage shall be placed upon property without the express written consent of the school 
district. Should the district agree to allow signage, it shall be in accordance with the written conditions 
set forth by the district, county, city and other governing agencies. Tenant shall be responsible for all 
permits and fees for signage. Signs may not be erected more than twenty-four hours before usage of 
the facility and must be promptly removed upon completion of the use. 

4. Use. Tenant agrees that it will not use or allow the leased premises or any part thereof to 
be used or occupied for any unlawful purpose or any purpose contrary to the published policies of the 
Williamson County Board of Education and will not permit any act to be done or any condition to exist 
on the leased premises which may constitute a nuisance, public or private, or which may make void or 
voidable any insurance then in force with respect to the leased premises. Tenant agrees that it will 
comply promptly with all laws and regulations of federal , state and municipal authorities applicable to 
the leased premises and to the business conducted thereon. 

5. Improvements and Repairs. Landlord shall have no obligation of any kind, nature or 
description with respect to the leased premises or any improvements thereon. No structural alterations 
of, or additions to, any improvements currently on the leased premises or the construction or placement 
of any other improvements upon the leased premises shall be made by Tenant. Tenant covenants that 
at no time during the term hereof will it create, or permit to be created or to remain, and will promptly 
discharge, any lien, encumbrance or charge upon the leased premises. 

6. Assumption of Risk. Tenant shall , and does hereby, assume all risks of loss or injury to 
the property or person of all persons at any time coming upon the leased premises during the term 
hereof and Tenant shall, and does hereby agree to, indemnify and save harmless Landlord for and 
from any and all claims, demands, suits, judgment costs or expenses on account of any such loss or 
injury and any loss or injury which arise from any failure of Tenant, its officers, agents or employees to 
obey any applicable laws. Tenant shall be responsible for any attorney's fees and costs of Landlord 
incurred as a result of any such loss. To that end, Tenant shall, at its own cost and expense, maintain 
general public liability insurance for and on the leased premises, naming itself and Landlord as insured 
parties, with limits of not less than one million dollars ($1,000,000) per occurrence for bodily injury or 
death and one million dollars ($1 ,000,000) per occurrence for property damage. Such insurance shall 



be affected by a valid and enforceable policy or policies issued by an insurance company of recognized 
responsibility licensed to do business in the State of Tennessee and shall contain a provision that 
coverage cannot be cancelled without ten (10) days' written notice to Landlord. Tenant shall furnish to 
Landlord a copy of such policy or policies evidencing that the required insurance is in full force and 
effect. 

7. Damage or Destruction. Tenant shall at all times during the term hereof, at its own cost 
and expense, insure and keep in fill force and effect on any improvements situated on the leased 
premises a policy or policies of fire and casualty insurance ( extended coverage) in the minimum 
amount of one million dollars ($1,000,000). Such policy or policies shall name Landlord as the loss 
payee and shall contain a provision that coverage cannot be cancelled without ten (10) days' written 
notice to Landlord. Such insurance shall be effected by a valid and enforceable policy or policies issued 
by an insurance company of recognized responsibility doing business in the State of Tennessee, and 
Tenant shall furnish to Landlord a copy of such policy or policies evidencing that the required insurance 
is in full force and effect. In the event said improvements are destroyed or damaged by fire or other 
casualty to the extent that Tenant cannot continue to operate and occupy any portion thereof, Landlord 
may, at is option, elect to rebuild, replace or restore the improvements or may elect not to do so. The 
basic rental payments hereunder shall cease as of the date of total destruction of said improvements 
and shall not commence again until the same have been repaired or replaced. In the event said 
improvements are destroyed and Landlord elects not to rebuild, restore or replace, then this Lease 
shall be terminated upon the date of such destruction and all insurance proceeds shall be retained by 
Landlord as its own. 

8. Condemnation. If the whole of the leased premises, or such portion thereof as will make 
the leased premises unsuitable for Tenant's purposes, is condemned for any public use or purpose of 
any legally constituted authority, this Lease shall be terminated automatically upon the date when 
possession is taken by such public authority, and rent shall be accounted for between Landlord and 
Tenant as of the date of surrender of possession. In the event only a portion of the leased premises is 
condemned for any public use or purpose without rendering the leased premises unsuitable for the 
purposes of Tenant, there shall be no termination of the Lease on such account and no abatement of 
rent. Any and all monetary awards for the taking of the leased premises by eminent domain or under 
the threat thereof and for incidental damages thereto shall belong to and inure to the exclusive benefit 
of Landlord. 

9. Quiet Enjoyment. Landlord covenants that it has good title to the leased premises and is 
under no disability which would impair its right to enter into this Lease. Tenant, upon the payment of the 
rent herein provided and upon performance of all the terms and conditions hereof shall quietly have 
and enjoy the leased premises during the term hereof without hindrance by or disturbance from 
Landlord or anyone claiming by or through Landlord. 

10. Surrender. Tenant shall, upon the last day of the term or upon the sooner termination as 
herein provided, peaceably and quietly surrender the leased premises to Landlord, including all 
improvements thereon, in as good condition and repair as at the commencement of the term, normal 
wear and tear excepted. Tenant may, upon the termination of this Lease if it is not in default hereunder, 
remove from the leased premises all movable trade fixtures and equipment installed by Tenant 
thereon, provided any damage or other injury to the leased premises resulting from such removal be 
adequately repaired and the leased premises fully restored by Tenant. All such fixtures and equipment 
not removed promptly by Tenant upon the termination hereof shall become the property of Landlord. 



11. Termination and Landlord's Rights upon Default. This lease may be terminated by 
Landlord without cause at any time upon ninety (90) days written notice to Tenant. Further, if 
proceedings are commenced against or by Tenant in any court under a Bankruptcy Act or for the 
appointment of a Trustee or Receiver of Tenant's property, or if there shall be a default in the payment 
of rent or any part thereof, or other payment due hereunder, for more than ten (10) days after written 
notice of such default is given by Landlord to Tenant, or if there shall be default in the performance of 
any other covenant, agreement or condition herein contained on the part of Tenant for more than thirty 
(30) days after written notice by Landlord, this Lease shall thereupon be terminated at Landlord's 
option, and Landlord shall have the right to re-enter or repossess the leased premises and dispossess 
and remove there from Tenant, or other occupants thereof and their effects, without being liable for any 
prosecution therefore. In such case, Landlord may, at its option, re-let the leased premises or any part 
thereof as the agent of Tenant, and Tenant shall pay the difference between the rent and other costs 
and charges herein reserved and agreed to be paid by Tenant for the portion of the term remaining at 
the time of re-entry or repossession and the amount, if any, received or to be received under such re­
letting for such portion of the term. Should this Lease be placed in the hands of an attorney for default 
or breach, or for the enforcement of any rights herein reserved or stipulated, Tenant agrees to pay all 
costs incident thereto, including a reasonable attorney's fee. 

12. Landlord's Right to Perform. If Tenant shall default in the performance of any covenant or 
condition of this Lease required to be performed by Tenant, Landlord may, at its option, perform such 
covenant or condition for the account and at the expense of Tenant. The amount of any expense so 
incurred shall be deemed additional rent and may, at the option of Landlord, be added to any 
subsequent installment of the net monthly rent due and payable under this Lease, in which event 
Landlord shall have the remedies for default in the payment thereof provided by this Lease. The 
provisions of this paragraph shall survive the termination of this Lease. 

13. No Waiver. The failure of Landlord or Tenant to insist upon a strict performance of any term or 
condition of this Lease shall not be deemed a waiver of any right or remedy that Landlord or Tenant may have 
and shall not be deemed a waiver of any subsequent breach of such term or condition. 

14. Landlord-Tenant Relationship. It is expressly agreed and understood that Landlord shall not be 
construed or held to be a partner or associate of Tenant in the conduct of its business, it being expressly 
understood and agreed that the sole relationship between the parties hereto is that of landlord and tenant. 

15. Assignment. Tenant covenants not to assign this Lease or sublet the leased premises in whole 
or in part. 

16. Notices. All notices and other communications to be given hereunder by either party shall be in 
writing and shall be delivered personally or mailed, postage prepaid, by first class mail to the other {and the date 
of any notice by certified or registered mail shall be deemed to be the date of certification or registration thereon 
delivered or addressed to the parties as follows: 

Landlord: 

Tenant: 

Williamson County Board of Education 
1320 West Main Street, Suite 202 
Franklin, Tennessee 37064 
Attn: Jason Golden, Superintendent of Schools 

Holy Family Catholic Church 
9100 Crockett Road 
Brentwood, TN 37027 
Attn: Fr. Anthony Stewart 



or, at such other address as either party may later designate in writing. 

17. Entire Agreement. The entire agreement between the parties hereto is contained in this 
instrument and it is expressly agreed that no obligations of Landlord or Tenant shall be 
implied in addition to those herein expressly contained. Any amendment to this Lease 
must be in writing signed by the parties hereto in order to be binding. 

18. Binding Effect. The terms and provisions of this Lease shall be binding upon and inure to 
the benefit of the parties hereto and to their respective successors and assigns. 

IN WITNESS WHEREOF, the parties hereto on the day and date first above written 
have executed this Lease at Franklin, Tennessee. 

LANDLORD: Williamson County Board of Education 

By: ___________ _ 

Jason Golden, Director of Schools 

TENANT: Holy Family Catholic Church 

By: ________ _ 

Fr. Anthony Stewart 



REQUEST FOR USE OF 
WILLIAMSON COUNTY SCHOOLS & FACILITIES 

BY COMMUNITY ORGANIZATIONS 

School to be Used: Nolensville Elementary School 
t:'ipCCll!O 

Purpose of Use: Church Service Attendance 200 

Organization Name: Holv Familv Catholic Church 
I Jtle m 

Rev. Joseph McMahon Organization Pastor 

Cenlra/ Office Use 

IDNUMBER 

Request Made By: ------------- -------~---------------1 
Mailing Address: 

Cell Number: 

BUILDING USAGE 

Dale & Days of Use 

9100 Crockett Road City Brentwood Zip 37027 ------------------
6 l 5 -397 -647 l E-Mail frjoe@holyfamilycc.com 

**PLEASE FILL THIS FORM OUT IN ITS ENTIRETY** 
_Y.,MTWTHF 

_____________ MD □□□□ 
ST 

□ 
Rcoccuring Use ~ M T W TH F ST 
Weekl]'_on: _ ___________ O_ 0 O __ 0 0 _ 0 ___________________________________ _ 

::~:inin~se fl 7;/ ii ~ il [] tJ [] D D [] ~ -- -~ ·------- --- --- --- ----------- --------- - --------------------- ------
Starting Date July 4, 2021 Ending Date July 31, 2022 .....__., _________________ ~ 
Starting Time 7:00 __y_AM PM Ending Time 3:00 AM .,./PM 

FEE SCHEDULE - If applicable 
.4re,i7b') KH£J 

*DO NOT LEA VE BLANK* 

0 Classroom(s) Room #s $15 per day per room 
Limited classroom use per-:-h-o-ar_d,...p_o...,J ... ic_y ________ _ 

O Auditorium $285 per day 

1!l 
□ 
□ 
D 
D 
□ 

Stage Light __ Y 
Sound System __ Y 

Gymnasium 

N --
N 

Auxiliary Gym (High Schools Only) 
Gym for Jr. Sports Groups Only 
Stadium/Track/or other Game Field 
Tennis 
Campus (Outside Building) 

One fee for either or both 

Cafeteria ( This is for the seating area only) 
Kitchen (This is for the serving line area and main kitchen) 

$100 plus personnel fee 

$290 per day 
$290 per day 
$18 per hour (Max $290 per day) 

$ 18 per hour (Max $ 130 per day) 

(One WCS kitchen staff member must be present when the use ofthc kitchen is requested. They must be present for the 
D entire time you request use of the kitchen. 111is cost will be determined by each school site.) 

q&qn,n,mon - :elj_UTreil 
tj Building Supervision See Nott I $20.50 per hour (incl tax) 

Name ofSupe1visor TBD IT)] Check if supervisor is waiving fees. 

~ Cus1ooiil crvicci ~ CJiRk nM n niedm 
*Custodial service based on actual time for 1/or cleaning as needed and determined by contractor 

TOTAL ESTIMATED FEE 
Nore J: 

When mu/Jiplt ruum.1 are used, supervLtion Lt ca/cu/aced on one room. Supcrvi$ionfor outside as requited 

MAKE PAYMENT TO: WILLIAMSON COUNTY SCHOOLS, 1320 West Main Street, S11ite 202, Franklin, TN 3706' 
No funds shall be paid individrially to any employee or individual school for use of facilities. 
!fold Harmless Clause on page 2 mus/ bt c:omnleted. See pnf{e 2 .for oclicy and nrocedures. 

$ 

$ 

$ 

$ 290 
$ 
$ 
$ 
$ 

$ 

$ 

$ 

I X 

$ 

$ 



REQUEST FOR USE OF WILLIAMSON COUNTY SCHOOLS & FACil.,ITIES 

All organizations requesting use of Williamson County School Facilities shall ATTACH a Certificate oflnsurance with the Request for 
Facilities Use form. The Policy must name Williamson County Board of Education as additionally insured for no less than ONE 
MILLION DOLLARS ($1,000,000.00) for the duration of the organization's use of the facility. PLEASE MARK "PUBLIC SCHOOL 
USE" ON THE CERTIFICATE along with "No Participant is Excluded". 

AGREEMENT 

I/We agree to be responsible for the conduct of the audience in and about the building and for any damage incurred. I/We have 
reviewed the policy rules and regulations of the WCS Board of Education, and further agree that the school property will be used in 
accordance with the rules and regulations of the Williamson County Board of Education. I/We understand that no contract shall extend 
beyond June 30th of the current fiscal year. 

I/We agree to indemnify and hold harmless the WILLIAMSON COUNTY BOARD OF EDUCATION from: 

(A) 

(B) 

Any claims, damages, costs and attorney fees for injuries or damages arising, in part or in whole 
from the organization's use of the facility described above; and, 

Any claims, damages, penalties, costs and attorney foes arising from any failure of the organization, 
its officers, employees and/or agents, to obSt:rve applicable laws. 

I/We further acknowledge that the Williamson County Government does not warrant that the facility requested is being currently 
maintained and will not be responsible for inspection and maintenance of the facility while it is being used by the requesting 
organization. 

I/We acknowledge that all estimated fees for use of Williamson County School Facilities shall be paid in advance of use. 

I/We understand that building supervision, custodial services, cafeteria worker and cafeteria manager fee will be charged as needed for 
building supervision, clean up, and use of kitchen facilities. I/We agree to pay the amount(s) billed after use of the facility. *Please do 
not alter the verbiage on this form in any way• 

Authorized Signature 

Name: (Please Print) 

PAYMENTS SHALL ONLY BE MADE TO: 

FORWARD COMPLETED RRQURST TO: 

Williamson County School System 
c/o Facilities and Construction Department 
1320 West Main Street, Suite 202 
Franklin, TN 37064 

SCHOOL PRfNCIP AL 

Date :Z 

QUESTIONS? 
Facilities & Construction Department - Lenny Ramirez 
615-472-4043 

Upon acceptance by the WCS Facilities & Construction Department, 
an approved copy of this Request will be returned to School Administration . 

PRINCIPAL SIGNATURE- Facility is available during time and dates requested: 

f/41,,J tJ11 t£ ;;fl 1 
*This does not constitute fln11.I ~pproval which resides with Facilities Dept/Central Office* 

•Note to Principal: Do you feel there is a need for a law enforcement officer to be present for this event? 

If yes, please explain: 

Central Of1icc: _ Event f.U. wlthl■ poUcy r;uldelines and lannnce 111flicle■t for use 

Date 

Yes 

• C Revised 6/112010 (for 20Z0-20Zl school year) In the e,ent of an emergen Y, ca/19 J-J, start CPR and retrieve and use the neurest l(f;D• 

No 

[j 0 



Certificate of Coverage Date: 3/11/2021 

Certificate Holder This Certificate is issued as a matter of information only and 
Diocese of Nashville 
Catholic Center confers no rights upon the holder of this certificate. This certificate 

2800 McGavock Pike does not amend, extend or alter the coverage afforded below. 

Nashville, TN 37214 Company Affording Coverage 
THE CATHOLIC MUTUAL RELIEF 
SOCIETY OF AMERICA 

Covered Location 10843 OLD MILL RD 
Holy Family Catholic Church OMAHA, NE 68154 
9100 Crockett Road 
Brentwood, TN 37027 

Coverages 

This is to certify that the coverages listed below have been issued to the certificate holder named above for the certificate 
indicated, notwithstanding any requirement, term or condition of any contract or other document with respect to which this 
certificate may be issued or may pertain, the coverage afforded described herein is subject to all the terms, exclusions and 
conditions of such coverage. Limits shown may have been reduced by paid claims. 

Type of Coverage Certificate Number 
Coverage Effective Coverage Expiration 

Limits Date Date 

Property Real & Personal Property 

D. General Liability Each Occurrence 1,000,000 
General Aggregate 

0 Occurrence Products-Comp/OP Agg 
8534 7/1/2021 7/1/2022 

□ Claims Made 
Personal & Adv Injury 

Fire Damage (Any one fire) 

Med Exp (Any one person) 

Excess Liability Each Occurrence 

Annual Aggregrate 

Other Each Occurrence 

Claims Made 

Annual Aggregrate 

Limit/Coverage 

Description of Operations/Locations/Vehicles/Special Items (the following language supersedes any other language in this endorsement or the Certificate in 

conflict with this languaje) . . 
Coverage only exten s for claims arising out of Holy Family Catholic Church's use ofNolensv11le Elementary School Gymnasium for 
Church Service beginning July 4, 2021 through July 31, 2022. 

Holder of Certificate Cancellation 

Adchtional Protected PersontsJ Should any of the above described coverages be cancelled 
before the expiration date thereof, the issuing company will 

Williamson County Board of Education 
endeavor to mail 30 days written notice to the holder of 
certificate named to the left, but failure to mail such notice shall 

1320 West Main Street, Suite 202 impose no obligation or liability of any kind upon the company, 
Franklin, TN 37064 its agents or representati~es. , 

Authorized Representatir- l./ tl. II I 
, . 

I I er (. 
0125002836 I 

I V I 



tp1nbLAW 
TAYLOR, PIGUE, MARCHETII & BLAIR, PLLC 

Lenny Ramirez 
Facilities Use Supervisor 
Williamson County Schools 
320 West Main Street, Suite 202 
Franklin, TN 37064 

VIA ELECTRONIC MAIL 

May 6, 2021 

L. GINO MARCHETTI, JR. 

2908 Poston A venue 
Nashville, TN 37203-1312 

(615) 320-3225 Office 
(615) 320-3244 Fax 

gmarchetti@tpmblaw.com 

RE: Holy Family Catholic Church - Nolensville Elementary School 

Dear Lenny, 

Thanks for your time by phone this morning. I understand you need proof that Holy Family 
Catholic Church in Brentwood is a 50l(c)(3) organization. 

All of our parishes receive their 501(c)(3) status by virtue of a Group Ruling each year 
issued by the IRS. I have attached a copy of the current Group Ruling along with a copy of the 
Official Catholic Directory for the Diocese of Nashville wherein Holy Family Catholic Church is 
listed. Any entity listed in the Official Catholic Directory is granted 50l(c)(3) status. 

If you need anything further, do not hesitate to give us a call. Thanks for all your help. 

Enclosures 

NASHVILLE· SMITHVILLE 



Internal Revenue Service 
P.O. Box 2508 
Cincinnati, OH 45201 

Date: November 2, 2020 

United States Conference of Catholic 
Bishops 
3211 4th Street, NE 
Washington, DC 20017-1194 

Dear Sir/Madam: 

Department of the Treasury 

Person to Contact: 
R. Meyer ID# 0110429 

Toll Free Telephone Number: 
877-829-5500 

Group Exemption Number: 
0928 

This responds to your July 23, 2020, request for information regarding the status of your 
group tax exemption. 

Our records indicate that you were issued a determination letter in March 1946, that you 
are currently exempt from federal income tax under section 501 (c)(3) of the Internal 
Revenue Code, and are not a private foundation within the meaning of section 509(a) of 
the Code because you are described in sections 509(a)(1) and 170(b)(1)(A)(i). 

With your request, you provided a copy of the Official Catholic Directory for 2020, which 
includes the names and addresses of the agencies and instrumentalities and the 
educational, charitable, and religious institutions operated by the Roman Catholic 
Church in the United States, its territories, and possessions that are subordinate 
organizations under your group tax exemption. Your request indicated that each 
subordinate organization is a non-profit organization, that no part of the net earnings 
thereof inures to the benefit of any individual, and that no substantial part of their 
activities is for promotion of legislation. You have further represented that none of your 
subordinate organizations is a private foundation under section 509(a), although all 
subordinates do not all share the same sub-classification under section 509(a). Based 
on your representations, the subordinate organizations in the Official Catholic Directory 
for 2020 are recognized as exempt under section 501(c)(3) of the Code under GEN 
0928. 

Donors may deduct contributions to you and your subordinate organizations as provided 
in section 170 of the Code. Bequests, legacies, devises, transfers, or gifts to them or 
for their use are deductible for federal estate and gifts tax purposes if they meet the 
applicable provisions of section 2055, 2106, and 2522 of the Code. 

Subordinate organizations under a group exemption do not receive individual exemption 
letters. Subordinate organizations are not listed in Tax Exempt Organization Search 
(Pub 78 data), and many are not listed in the Exempt Organizations Business Master 



FIie extract, or EO BMF. Donors may verify that a subordinate organization is included 
in your group exemption by consulting the Official Catholic Directory, the official 
subordinate listing approved by you, or by contacting you directly. IRS does not verify 
the inclusion of subordinate organizations under your group exemption. See IRS 
Publication 4573, Group Exemption, for additional information about group exemptions. 

Each subordinate organization covered in a group exemption should have its own EIN. 
Each subordinate organization must use its own EIN, not the EIN of the central 
organization, in all filings with IRS. 

If you have any questions, please call us at the telephone number shown in the heading 
of this letter. 

Sincerely, 

Stephen A. Martin 
Director, Exempt Organizations 
Rulings and Agreements 
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M-Bev.......i 

JOSEPH M. SPALDING 

~~ ~t;t!~~::;;~~~~~~};~r.tF!: 
'it::l .. Y..'1.JMi'i't= on;,,,. :1800 Mc()avoci "'"'· 

PenoDDel 
B!.bop . .. . . . .............. . 
Pricata: Oioceu.n Acti.vo i.n Dioca.ec ... . 
Pri .. ts: Retir«I, Sidi o, AboonL . 
Numbet'o(Dioceean Prieat.a. . ~,~::;:--~~~-
Extern Prie&U in OiotMe . 

Ordioatiooa: 
Dioce&an rnuta ..... . 
~lionol 0r(IC()fUI . • . . . 

~t~inOiO('lfl!!I(", 
Total Siaten. . . . 

Panabea 
Pnmhea . ..... . 

With Ret..tekn\. P'Aato.- : 
fteaident Dioc:iMAn Ptie&U •. 

Wi~~t:U:!i~o~ . . 
Admini1teftld by Prif!lfLA . . . 

MiuiON. . . . . . . . , 
P&1to,.J CentC"n . . . . . . . .. 

Prof'eaaionaJ Minh1try Pt'nDnnt'I. 
Si....,._ .. ....... .. 
l.ayMinlsteni .. . . 

I 
50 
13 
IS3 
19 
82 
12 

3 
5 

93 
12 

52 

3• 
10 

8 
3 
3 

2 
6' 

Formu 8i&J,~RL. ltevs. RlCllt\RO PIUS MU.ES, 0 .P., 
D.D .. COM. Sept. 16, 1838: died Feb. 21. 1860: 
JAMP.S WUt:lA'-. O.P .. D.O., con.a. M,-y 8, 1859; 
"""gnod May, 1863; died f.,i,. I&, 1878; P . A. 
t"D::nAN, <:OM. NO\'. 1, 1865i erNLted fint 
Ar<bbiohop of Cbi<"i<>, &pl. 10, 1880: died July 
12, 1902: J<as~PH RA.DEMACU£Jt. D.D., COD.II . Junti 
24. 1883: lran,rrn-ed to Fl. Wayou. July 13. 1893; 
died Jan. 12. 1900; Tltoll.U S. Bvk.~<. D.D., cow. 
July 25. llllH: died &pt. ◄. 1923: Mo,1 R,va. 
AL11tONS>: J . S.\ltrH, D.D .. cons. March 211, 1924 ; 
died Dt..-..c. 16, 1935; WILUA.\I L. Auk1A..!li:, D.D., coru. 
April 16. 1936; died Feb. 13, 1972: _...,, A. 
Ot"HJ<:t,;, 0.0., cona . Mort.h 24, 1955; re-tired April 
8, 1975; died June 26, 19fM; JAMt.."i 0 . 
NJED£11GF ... "if..S, D.D., cons. ~h1.y 20, J 975; mind 
Oct . 13, lW.l; died ~°''· 16, 200i; F..l.JoA•A.&JJ U. 

~::a; f~~ ~it~=•~ A2.?~u~~:R:z 
of Trenton Aug. 26, 198'l:: con•. N~·. 3, 1982~ appt . 
IU•hop ofNn4hville Ort. 13, 1Wl! in.ataJled DK. 3, 
1992: opp<. B;•tro,, of Buffiuo Aug. 12. 2004; 0..VIU 
R. CROkY, onl. Scpl, 6, 197◄: appl. Bishop of 
Nuhville 0... 20. 2005; ord. Feb. 27, 2006; died 
Junr 3, 2017. 

\'ica"" <h,wrol-Vtt.ry Rev.s. JOU."'i J.H . flAMMOSO, 
J.C.L. . V.G.; DtXTt:R S. BREWER, J .C.L. . V.G .. 2800 
McGttvock Pilc.e, Nashville. 37214. 

.INaM-RtwA. JttiEPU V. Mt:MA.ttos, Ceocra.l Deaner')'; 
Sre\•t-: WoJ.F. Northwett Denn~')•~ DAYIM 
CIIACKAIJ!CKJ!I,, tll.S.F .S.. South Deuoe,y; DAN 
REnm.. City De.a_,,,, E•tc L. FowU<F.S, 
Not1beut Deant:ry. 

Chanre-ry Offic-e-2800 /1/cGttt'OCll Pi/H, Nn•ln-ill~. 
37214. Tel: 6 t!i-783-0765. Office Houn.: Mon.-Fri. 
8-4:30.AJI offitial buAineti', should bf- diN!C'Ud to 
thi• offitt>. 

1169 

Diocese of Nashville 

CM""") Offi,,,; 2l!fXJ MrGovoci Pil,,, /Vo.,lwi/lr. TN 
37214. T,I: 615,783,0765 

w,b: ,.,wu·. di0tttlt0/no•J111,llt'.rom 

STATISTICAL OVERVIEW 
Weltan, 

Catholic I loe:piWI . . 
TotaJA,,mt,d . ... . 

Health Carr Cm\.crs. 
Toca! Auimd .. 

Homeo for th, Agod 
Total A,,aiaLod . . 

0a1::.:. : ....... . 5p(,ci,,I Cenwa r., Social Se,vi _ _ 

Toi.al A,,oiated .......... . 

Educational 
Diocesan Sludeoui in Olhf!I' SeminHrit:1. . 
Tolal Seminarians. . • . . . . .. 
C'A:,llepaand UaiveniitiN ......... . 

T ... l S.udenu . . . . . . . ..... . 

Hlrocal~!;!'~".".d.Pnrioh:: :: 
Hif~~~~~ :::::: :: : : : , 
Elementary Schoou, DioceMn and ~mh 

Tou.J S.udent, . . . . . . . . . . . 
Ei<mentlll')' Schools, PrivaL< , 

Toca! SludenLa . . • . . . . . . 
Catecheai$1'Religiou• Education: 

Clta11allor-De11CC1n IL~ M. TOEC"-ER. 
Vit:r Clwncc>llor-Mrt. BHIAN COOPER. 

6 
654.IIOO 

II 
80,000 

2 
230 

2 
300 

6 
200,000 

28 
28 

I 
200 

2 
1,4!13 

I 
254 

14 
a.~ 

657 

Btteutu,e A"1Al.or,I W Jll, Bi•hop-~Uc:s. Jio:~S\ 
SCAOOS. 

AN'()Unliqg S.v"ft'm.i-Mk. WuJ»..,\f J . WHAU::\, CFO. 
Dioc:c-w,, Tr;/>JJnal- 2800 MrGavod P,M, Noshcill~, 

37214. Tcl:6111-783--07G5. 
JtMlicUII Vfour-Very R.-v. Joll/'\ J .H . HAMMO~i). 

J .C.L., V.G. 
Adjutont Judiciol \fi(-ar-Very Re-\'. Dt:XTt:ii S. 

BR£W£R. J .C.L .. V.G. 
Dirtttur of Tribunal- Ms. JA...,.&'M'E BUctlA.tro:AN, 

J.C.L. 
[kfo1td,•r of the Bood- M-t. CHt:llKY HtlAO Ct...utK, 

J.C.L 
Aduocou.-MRS. t:Kts Sl"RAcE.S'FJt; lhACOn PIIIUf' 

.IOHS!iiO.S'. 

Jud/lu-Very kcv. llt:xTf~ S. 81U:W£k. J.C.L, V.G.; 
M.'t. JA.,'ETTI:': Bl"CIIAN/\N", J .C.L.; Very Rev. JOftN' 
J .H . HNtOIOSU, J .C. t. v.c. 

Forn,ol Ca.1t lnlfl.rt1clor-MRS. VAUIUt. COOt'Elr 

}Ormal Cox /,Wruclor-HRATIIJ:R MY.11,i>IOIA. 

Aud;1ora- AJI pie.ts and' dt-acoas auignrd in Llw 
NPhvillP And Knaxvi!IP di~. 

Sttr'ffa.ry•Notoru:'..-Hl>:A.Tlll.11: ~itSotCM.A; MRS. 
VALERI& C00rEJl 

Prt1byu•ral CounriJ-Rcva .. Sn:1111-::.~ J. WOLf; MARK 
SAPJ1'_ .. ..,f'.LI>; AltCJIAt!I . 0 . JOHSSTOS', (~tired); 
TIIONA."1 KA.t.AJ.J, C .M.1.; MARK BfX'K\lAN; EnwARD 
F. STEl~lk Hl ; J . PAtRJ(.'J( COS'S'OR. V.G .• (Retired>; 
PAT'Rk.'K J. KtBB\': JOS.:f>tl V. MrMAII0~; J>:.A 'i: 
8.AJ'TJ,t,-n; KYADL-'TA. 

DiorelfCJII F'llfollff Boon:1- Mk.';. AXt:,F.LA M . Rc,:ttL~SOX; 
Very Rev. Dcxn::R 8 BH1n:L J .C.L . V.G.; Ma. 
Cl.ARK R.\KER; MR. Jonx ScH:Stmt:R; Deaam 

https://digital.officialcatholicdirectory.com/publication/?i=609491#{"issue_id":"609786","page":O} 

F'.MTADJ..NffllJU'l,Y 28. 18.17. 

Squan, Milra 16,302. 

f:'::.l>I~...!:::.~ J:1,- ~;_•A,':ffft =t,':"" ,Jr,Ji!, 
and &ul T~nnratt, January 6, 197 I, ofter 11,'. ,Mab­
llslvnem of the Di«ne o(M,mphi,: ~rWi IN fol· 

~1!,t~ti:l!,_~~;::~Q~d/:,tJ!i:: 
~-::;,.~,lZl'r."bf::'/:.1·::1/:::"a.C/:~1:;,':'/;y: 
Hidtma11- #hJwlon, Hu~a. Jftlt.m, Lauwn«. =.~=-'I:::;· t'.:::/:!~;,Z,,~t:,:,;:r,; 
Smitl,, &~rt. Sum.nu. Trouada~, VunBulTn, Worl'l'a. 
Wayne.. Whi~. WilliamMn and Wil.an. 

Primary Patrom SI J.-ph, Sp,uoe af the Bi.u.d Vi,-. 
,in .Mary. 

Secondary Pa.....,_ Our Lodyo(Gundolupo. 

FQr lq:,J tiltt- of )Xl,w/wa cmd diOO!'W11 in.iitul;f"'1f., 
N»JlfultllwChanttf)' Off,,"f.. 

Wgh School Studenl6. . . . . . . . . . 
ELeroentary Student. • . . . . • . . . . , 

Total St.udonu undo, Calholi< lmu-u<, 
tion , .•.•...• .• . •. 

Teachen: in the Diot894!': 
r-... .. . 
Sistera .... . 
Lay T...chen, . . 

Vi&al Siatietia ~= t;f!': i~rc:: ... 
Mino, llapti""' Tot.i.. . . . 
Adult Baptism T-i. . . . . . . . . •.. 
Received into Pull Communion . , •• , 

Finl Communion. .. 
Cc:mfin:nations . ... 

Maniaft';9: 
Catholic: .... . 
lntrr<nlth .. .. . 

Tol.olMArri-., °""""'· ................ . 
Tot.nl Catholic Population .....•. 
Total Popuh,tion . . . . . . . . . . . . 

922 
6.386 

13,222 

2 
22 

487 

1,7M 
240 
213 
303 

1.9'28 
1,825 

277 
139 
416 
G22 

76,140 
2,069,976 

WIWAM HUJ.: Mn. Jons GROltOS; MR. EDWARD 
STACK, Chair; MR. DAVID Gu.sco£; MR. W!W...., J . 
WttA.U::.'i:; A1R. PAT WATM>..~; DNlcon ffEM'OII: 
MAJn1ND:; &iff. l>wAYNE DU.IARfl j M.'l (,IM DAVIS. 

D/ONASH- A Ptutnerahip IIC\Joe u Nomi_, b­
m&rketable .ecuri tiN rorthe DiON!N! ofN .. hville. 

Dioceu.n Offlcea and Dlreeu,n 
TM fo//04ui.ng o{fict!• and oe-neiu arr lomt«J al tM 

C:honttry 1mlf!aothe111iik in.dittr.ttd. 
Arclrii:f!I ond Remnfs- Dracon HA,'-~ M. TOY.CKJ-:R; 

VM"A'\'T. An:hivea Coord. 
(",mnpaign fM H uman O,.,.~toptM.nt- 2806 Md'",n1w-lf 

Pii,. Nadwillf', 31214. VACA.\.T. 

C,ampu• MinlattU.-VACA."'-"T. 
Uni.vrNUly Cotlaolic-R,w. MlcHAf:t. Fw .. 2417 W. 

End Ave,. NIUliville, 37240. Toi: 611H122-0104 . 
MTSU-Mu,f,...mor<>-St. R..,, n( Lima Cl,urd. 

1601 N. T,.,,,....., Blvd., M.,.,_.l>oro, 371:,0. 
Toi: 61$-893-1843. R,v . JOHS StllS 8-<Ktk. 

Austi11 Proy,Clarluwillc-Dclltt:00 T IMOTIIY }-~. 
W1NTt;1tS, 709 Pran klin St., CJarUvm~. 37040. 
Tel: 931-6411-6275. 

Trnr,. Tcch •CO(_Juwif/,- MR. Cl.AkK JAN'.t:SO!'i , MM. 
MAttTIL\ JtUSt:lkm. St. Thoma& Aqui.nm Church. 
421 N, Wuhing\.on A"·e,, Cooke-ville, 38501. Tel: 
931,326-2375. 

J,'jfUI.JleJ,a~ -T~1tnHM.•t• Slall! U11.itrtraity Cumpiu 
Mini•tn~1-MS. BAllllAHA Kffic:, SL Vlntrnt dir 
Paul Church, 1700 Heiman St .. Nashville, 37203. 
Tel, 6 lfi,320-0695. 

Univ. of Soutl, -&•u'011ct-Good Slwplu~rd Clttm:h, 
20'21 Dedu!rrl IJJud., D,,dml, 37324. 
Tel'. 9!31-967..o96l. Re"·· A."-'TIIONYlh.1T'Ut..L'. 

Cu;hc,Uc- Charismali< ReMtml-VACA.NT, Bi#l1op'e 
Liltiwn: ML<l. Tf'JU'.1'.\ SEIM!RT. Auoc:. Llaiaon. 

C-otholic c1to,..·,;~. "' Trnrtf!#tt, lnc.-28')6 MtGalult 

1/5 



12/9/2019 

NASHVILLE CNSHl 

Pt.Ar . . '\'uht ,IJ,, ,'ti214 Td ti 1 'i-352-:itki7 
Fax 6l5 -lS2- 91 Vu.,,, 

<'athl~ u:/rdu ~~;:;""w")t"'n ,\cuhr!:,. ('/,af,';:il 
rtka, ,t,I,.-IL.oulh-1Mrl. \'r'.-b •"'-"-.C"■lhnwd on; 

r~al hnlu· PubJu· Pol,"' Cumm1uw., nf T\ Jrv,.1-·H:u 
Ml RJ'lr,. Exec:. Sec 

( 'atlu,/11 fl.,ful .'-.t n,C'I'., J). •acon If.\,, M TnH"k.U\, 
ll1r 

Cotholu.· Chant,r, of Tcnn"n'" S.<Juol .. ·n 11· 2N'Jfi 
Mc<.~nll("lt P14 ... Na\lndl, , J7~J if 
Tel. 6l5-3'i:l 30h7 " "'"", 

Cuthol,r Yuutli Off,u 01111 &an·/i /Jn.1#,:rom .\ 
\V11.u,.-.,1 STAI.£, , 2 00 McCt,"ocll Pike:, N'o~lw1 :I, 
37214 T•I. 615•'JS3·631/1 

r,11N'f{'nr• llw \\ 11 l.lA.\.I J \\'11.u.t ._ CFO 

Couorl1brorm11- R-..,, A\001"' 811 .. '-'• 
Pr1r<a1 &nrfit F01indatf0" ~,-.-. PHIIJJP A 

IIAU.J\ll.A, .11 ,~,:,.; RA,, .. :.. ... , \'f'J) u ... \ n, \T 1 R ~ 
OlttWUI. J C L. V C MK WIU.JA.\I J \\Jl.4.U.\ 
Tt.mn Kouiv .. ,>,. PH R: ttt'\'Jo- A,1 ►,o" Rt 1..0 
Jt.1-1.k\ STKA.'-<,I:.. Snv1:. Wuu: .k,11, Jlv•H,u 

Cvnllr,wng Edueotion of Pr,.--,,._ Rf"' i-:11\\AJ(O F 
Sn1,:r,k m, Dir 
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870 

l'r,rs,/f~AR~ (ii,,, Li) Dir l~acon \httn, 
Ut.!-< 111 '\'t~. A...oc ~pintu,ll ctvi-.or; ,II '"II 
Gl II\"\ Lav 0.r 

P.•rm1,11~nt Owmrial, 0/ftt flt..nNin To)\f S\)l!IRo\\ 
nu 

D10tt!lltl•1 Co,'ltn o1Jt<'Ult•·'l• D1rt ,·lur 1<11 K Ml '-1 ,4 1110 
010ttao11 Pla,in,nN- HM. Sn: .. m., A Ku,•"'- 0 1r 
1/;•pa nu: M ums/') .tw, D,wu, RA\flHt:t . D1r Mks 

A'lMltJ.I C' T1,n·1,11 A.#1 0,r 
KIV'r't1ll ( 'n tlt,J1(' rnm.,,u111h- 2.1 /Q l .1huHn11 H,t . 

No,ftnll~. ,17211 Tt"I 6Jf,-727•12"Lt1 •~mt1,I 
ahr-·h-ir,&rua-.-rrom R•"'- S J_h ,1. 

I/r t/\ rluldltoud A. ...... rntlm,-0 .. R('OO " ""' M 
Tvtc'MH. 0 1r 

/,.,n R~"""""' \dn11••1~t,1.1r,,"" H,,arJ I) S( or, 
Do\,LU-'' CIIH~TUt lllti P tuu, !\lk Jut" 
Sc. 11,t-.lUH' \'rry ltf,\-_ IJt:X-Tnt • URf.¥.r.tt. ,I(. J.. 
VG .• !II.I '-\Tl t " :\IN \\11.JI \\I ,J \ \ 'IIAlt\ 
K.o\Ttl't \\ kif.In 

/..,,.,rguol l..if, \ At",. 
\11,uffn ,.tvnuJt1n,1 J ,,, "._,..,u, lhr ; ~Ill RI 

L'-11\~. Office or ( 'n t t"<' lw t,cul F'or111;1l1011 

CATHOLIC CHURCH IN THE U.S. 

l'.NU"C'hel1CAI Covn:I. ; l>t·ucon Tumu .. , ~H\IOtlA\ . 
~ngaged Couple- Format ion. J ~ (b<>rd 

/ •:r1.u.pnpi:r- Th• Tt"'10t~IM'f" Rcgjst~r Rll i,. .\1t ..,•.n: fllf l. 
J-..A11lor in Clue( 

J>,,lfl,,, MmfMry - Oe11~ J ,,.11:~ u,,.,,,1 
Pont1fir9I /.h• ,on Sonet1e•l)f.acon H ,"., M 1'o&tu1II, 

1)1, 

( 'allu,/u r•1wrtlu·<1 R,{tlf!"" St'n •1N •· Kt-1.1 .\t 

BkAXSO\ D,r. 21,06 Mn :ovu<:k P,k,•. K•.Ji~ilh·. 
3U14 Td 6 Hi 269-3!,6,i, f'tlA GU 2;'\9 1. r,1 

, • hvr.,h Of[icr 2PtXJ Ale-Gal.JO(._ P,4, l\u.-hc,/1• 
3/214 1'el 615-3.S:J·o393 RLUU ·, l l Ul.\J.LL, Supt 

,51,-rc orv/J,l11p and l>..·1-rln,pm,-11t A~IIJ.t'I 1..1 \"\ 111 ,­
U1r.; A\.\,\ H►:T1t GOlnM:\. A: I n,r 

\ '1rh111 As.I.ton<, ( 'vo,d1n<1IC>t -lklW'nn 11,,,. M 
Tort kl .fl:. 2~00 t.lr-Gaw'Ck P1kl'. N11~hviltt. ~1211 
Tel GU ;s-10765, FhX 615 211:l M1 I J.:nuul 

\ '1,lnotn4!«' M1m•I')'-~ 1·~'TCN JJti Qt'.~\, ; CHAI 

f'O Bax~\ A .. hhmd f'II} 3701,'i Tri· 615 -i92 
4255 

\'IJNIIU•tl-- R1•~ At ._,.,:,. GIi '-,TJIAI'. 

CLERGY, PARISHES, MISSIONS AND PAROCHIAL SCHOOLS 
C ITY OF NASIIVIU.E 

( 0WIINl'\ \Ot"\,-Y) 

1 'ATIIY.UKAJ.01 11 U. h-.,Ml.,Anm. tlOO'J 
20Hi \\' F.1111 Avr. 37201 Td 61:\ -317 ·2:t'Sft lmnil 
HU·irw~al lw:-.:iMlnaahvillf' o~ '"" f:rl"' ,trd P 
Stemi:r Ill. ~f\.•:uu1n Butlf'r l)t1t•o.u· \l nrl, ►,,,uU, 
n('r fl uJlt-... f luri1un,: J,:-..· I lolrm,•r. J;u11c-- \\' 
~lcKt'n1.1et Juyd Nt.'f'ly, In Rt-J11 
Cntttlrf'1u.a ll,/1ft1('4ut l'rYJ!:ro,,, ltobm B.,J11tun l> ll t-~ 

tudentt 153 
2 ·r. A."·' ' lfr.?Jl 

5101 Cbarlottit "e . J7:lfl!.I Tt>I 6l6-29"1 1702 
Cmail ~·ann--4! .. td.nnn■-ah.of'J'. I~ M1d1M I ht­
l~nron~ John P CaSt'v; Jim Jlolnruu \ la,1111 Mui 
loy. l'Mt.or.11 Auor & b RE 
School 't J\m, Schvol. lGrn<k-!Li Kti 
T,-J: 6 15 269-0568. ••ax 615> 29i ll~I. J:.rruu l 
arunlfol~umnn11_•t\ or, Ann• RumfnlJ _ 1--'nn ; Jud, 
Gn,luun. LilJt11ria.11 Lat) Tl•,.ctw.-. 15. Stuc.l~nt • 1,n 
Catnhotli Rtl1J,twu• Proxron, Stucknt iJ 

3-AS'-l '\JrTIO\ 11819 Au•rKINI b) 
1227 St.'\'l'nt h A,•r,. :-.· .. 3720 . Tr-I 615 2:,&-27:l9. 
f:m:1il lcoot)('rf=. ••umpunn"l-:un-hna•h\· ilf" ~ Rn 
\\'illiHm M Fit,r1•nld, 0 Pr.,m .. Atlmin 
C'atnhc::0.1111 ltrfo.,·tou,c Pro;1ro 11. tu~nt"' '!I 

4 1111h: TI ii K1,t, • 19371 
:\001 Rdruoni Hhd ~i21~ T1 I t;L)-29:l 2M-I 
F'rix 6158tif-·4900. F.mllll ~IIOC'}.Rohh n~Clk or~ 
\ "N"' RA:•\ fklLitt•r i;; Rn"'•,- ,J (" I \ " r. R,,, Ahn 
Ph:\n lk300fts Andr,.~ I) McKenzi• . Hobc>rt JI 
Tm,._ Urt\·id Lyb..'l~""r; John G Kr•neon lln"n 
~·lmll 
,')<·hwl Cfm~t Jiu k11yt .-,d,OQ/. IGr:,d.·~ Pn K 8 1. 
JH)u lk-lmont Uh d. 3i21:l 1 •1 6lS..!l97-9-465. 
1-·ax 616-:l!i'L-247i ~ht_.rry \\'ood n1an . l'nn l<.u 
Lv11 n \ \oood , l..ibrnnnn J.,.'ly T"ncher,- :l4 _ St urlPH ,ii 

260 
( 'ou-ch••~11t Hci1s1nu.• J7Y11,rom Student., 2'6 

i>-CtllR<IICWTm ~ht-I Jlrn., -.: ~m( 1b-'Vi• 
5~ 1 Wooclhrnd St :l7206 1.-1 Cit5 2:'>-4 ~~7 t.1n&.1I 
hol.,,1-um1t .. -nw,h,·1ll~cu;a1ca.~ t n('t l(e\ Th~lu• 
Eb1duemt-; Dt>acon Rolx>rt L. ~1Rhont-~• 
Cott.'('h1_•,i11 Rd1,:tm1• Pf'flj:rotn ~b Ahn )wnn-. 
().H F .. Student.II &2 

6 _',y t;nv.ARl) (l!})2 • 
J~i:; ThomJh(ln Ln 372ll Teol til!i~ ()5:lt.l, b w.ul 
shou.fit-€ Sl~"'- Atd 0'1: ltt."'· U<-clt. Pnl."t: U.i1ruPI J 
llf-.•hil '. °"1tf'On" Hri1w F'..tl\l>t1 rd ; G.,.ntnl 7.1 .. mkifl• ~,. 
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Tonight's Presentation

◦ The Science of Reading

◦ Textbook Adoption Process

◦ Feedback & Adjustments for the 2021-22 School Year



What Changed 
with this 

Adoption?

The materials we are using this 
year are very different from the 
materials we have used in the 
past.

Let's take a quick look at how 
these materials are different, 
and why it was important that 
we shift and begin to use these 
newer materials to teach 
reading in K-5.



The Newer 
Version of 

the TN State 
Standards

Tennessee overhauled state ELA 
standards beginning in 2010 and 
finalized the current version in 
2016.

These standards required three 
major shifts in instruction.

Let's take a look at these shifts...



Key Shifts in ELA

Regular practice with complex texts and their 

academic language

Reading, writing, and speaking grounded in evidence 

from texts, both literary and informational

Building knowledge through content-rich nonfiction



What had 
to change?

The texts we use

Teaching of the writing 
process

Building content knowledge







England’s openers labored 34 
balls before scoring their first 
boundary as Strauss cracked 
two fours through the leg 

side. Cook made a patient 
start before motoring past his 
skipper. 





Textbook Adoption Process – TN Code

◦ Tennessee Code Ann. 49-6-2207 (Adoption of textbooks and instructional materials by local 
board)

◦ (a1) "authorized and required to adopt textbooks and instructional materials"

◦ (a1)"from the list of textbooks and instructional materials listed for adoption by the commission"

◦ (c1) LEA "shall appoint review committees to review the textbooks and instructional materials 

proposed for adoption and shall make their adoption upon recommendations of such committees. 

Committee is composed of teachers, or supervisors and teachers, and parents with children 
enrolled in the LEA at the time of appointment to the committee."

◦ (c2) "Teachers and supervisors who serve on a committee shall be teaching and supervising the 
respective grade or subject at the time of appointment."

◦ (c2) "the teachers and supervisors appointed to the committees shall be licensed to teach in the 

state with endorsements in the subject atter or grade level for which textbooks or instructional 

materials are being reviewed. Teachers and supervisors shall have 3 or more years of experience as 
teachers or supervisors in the public schools."



Textbook Adoption Process -
WCS Board Policy 4.401

◦ October 2019 – Principals submit teacher nominees to serve on committee; eligibility criteria 

is confirmed by HR.

◦ October 2019 – Principals nominate a parent from their schools to serve on committee.

◦ November 2019 – TN Textbook Commission published final textbook adoption list. WCS 

examines the list to select resources to be reviewed by teachers and committee.

◦ December 2, 2019 - Meeting of all committee members to discuss review process, timeline 

and guidelines involved in the work.

◦ December 9, 2019- "Review" school sites submit a plan for review (location of books, times 

and dates). These sites can be accessed by teachers across the district.

◦ December 2019 & January 2020 - Book samples delivered to WCS (6 copies of each 
resource per district); 5 copies were delivered to "review sites" and 1 kept at PD warehouse 

for community reviews.



Textbook Adoption Process
WCS Board Policy 4.401

◦ January 15- February 6, 2020 – Five review opportunities provided to community for public review.

◦ February 8, 2020 – Received notice that TDOE would offer districts a supplemental foundational 
literacy program.

◦ February 11, 2020 - TDOE confirmed they would approve W&W for K-2 if a foundational skills program is 
added to the curriculum in K-2, through a waiver.

◦ February 17, 2020: Job-embedded PD day- K-12 ELA teachers review the resources up for adoption.
◦ Included Wit & Wisdom in this review process

◦ February 26, 2020: Additional sixth community review opportunity

◦ February 18-28, 2020 - Teachers cast their vote, recommending their preferred resource. Votes were 
cast electronically via a Google Form.

◦ March 2, 2020 – Members of the adoption committee meet to cast their votes. Results of the teacher 
recommendations are shared with committee member (school specific data and district data).

◦ April 2020 - Recommendation for ELA adoption of resources is brought to the WCS School Board for final 
approval.

◦ May 2020 – begin preparations for PD and purchases of adopted resources.



WCS
ELA Teacher 
Recommnedations 
for Textbook 
Adoption



Textbook 
Adoption 
Committee 
Votes

Teachers: 23 Wit & Wisdom; 1 Wonders

Parents: 7 Wit & Wisdom; 3 Wonders



General 
Advice for 
Teachers

•Shared via coaches and district-wide grade level meetings.

•Reinforced at principal meetings in the fall.

How advice was communicated with teachers

•Read all texts prior to instruction.

•Stick to the teacher edition questions to guide the 
discussions.

•Redirect students back to the question that was asked, not 
a wondering.

• If there is a concern, outcomes may still be met by modifying 
how the lesson is presented:

• If the teacher edition states read independently, consider 
partner or read aloud.

•Consult with literacy coach to discuss other options specific 
to a lesson.

Guidelines



Wit & Wisdom Quarterly Modules

Kindergarten First Grade Second Grade Third Grade Fourth Grade Fifth Grade

The Five Senses A World of 

Books

A Season of 

Change

The Sea A Great Heart Cultures in 

Conflict

Once Upon a 

Farm

Creature 

Features

The American 

West

Outer Space Extreme 

Settings

Word Play

America, Then 

and Now

Powerful 

Forces

Civil Rights 

Heroes

A New Home The Redcoats 

are Coming!

A War 

Between Us

The Continents Cinderella 

Stories

Good Eating Artists Make 

Art

Myth Making Breaking 

Barriers



FEEDBACK AND ADJUSTMENTS: How We 
Heard Concerns and Challenges in 
Year One

Concerns

Phone calls Email
In-person 

visits
Social media

School Board 
members

Word of 
mouth



Text Specific Advice for Adjustments

Fifth Grade, Module 3 – A War Between Us

The Boys’ War

•Options to share the book included read aloud, putting photographs into a slide 
deck with option to use only certain photos while reading aloud the text.

The River Between Us

•With timing of concerns, a decision was made to pause the instruction and do a 
deeper study on this book. We provided alternate lessons.

•We moved up Module 4 to begin as soon as we closed out module 3, beginning 
on Feb. 16.



Text Specific Advice for Adjustments, 
continued

Fifth Grade, Module 4 – Breaking Barriers

• In lieu of researching using Wit & 
Wisdom recommended websites, an alternate 
Google Site was created after concerns were 
raised by a teacher.

• This kept guardrails on sites where students 
researched to keep them safe.



Text Specific Advice for Adjustments, 
continued

Fourth Grade, Module 2 – Extreme Settings

Hatchet

• Reminded teachers of best practices of reading the text prior to instruction.

• Created an extended Family Tip Sheet to notify parents of concerns raised from some within 
the community.

• Modified the lessons from W&W for chapters 1 – 7.

• Instead of students reading independently, teacher would read aloud. That allowed 
guidance and support through the plane crash and death of the pilot. No other lessons 
modified for this text.

SAS Guide

• Streamlined the book into only the PDF pages that were utilized in the lesson, eliminating 
topics that were too mature for fourth graders.



Text Specific Advice for Adjustments, 
continued

Fourth Grade, Module 4 – Myth Making

Walk Two Moons

• Created an extended Family Tip Sheet with additional information.

• During coaches meeting, they broke into teams and participated in a 
module study.

• They brainstormed a list of concerns that may arise, along with 
suggestions on how they would advise teachers.

• Created three choices so schools could decide which would work best for 
them



Year End Teacher Feedback...

Questionnaire sent to K-5 ELA Teachers (approximately 
70% responded)

◦ Second Grade – Some module 3 concerns expressed about time 
spent on specific people and repetitiveness

◦ Fourth Grade - Concerns expressed over the heaviness of the 
texts as a whole

◦ Fifth Grade - Some concerns expressed over a text and the 
theme of Breaking Barriers



Planned Adjustments for the 2021–22 
School Year

◦ Continuing:

◦ Cycles of feedback, observation and input.

◦ Text specific modifications will still apply.

◦ New:

◦ K-2

◦ Grammar will be taught utilizing the Best For All materials taught during the foundational skills 

block. Foundational skills block was lengthened and the knowledge block shortened for these grades.

◦ Second Grade

◦ Prov ide additional text to broaden the lens for module 3, Civ il Rights Heroes; will adjust to include the women's 
suffrage movement.

◦ Fourth Grade

◦ Replacing Woods Runner with an alternate text

◦ Wit & Wisdom has agreed to re-write 11 lessons to correlate with this new title.

◦ Fifth Grade

◦ The River Between Us - Based on upcoming recommendations, appropriate next steps will be taken



Additional Next Step 1: Request for 
Reconsideration

◦Board Policy 4.403, Reconsideration of Instructional 
Materials and Textbooks

◦Committee to be set by Tuesday, June 22.

◦Reviews challenged materials.

◦Hears from Complainant.

◦Makes decision appealable to the Board.

◦Additional changes may result from reconsideration process.



Additional Next Step 2: New Legislation

◦Commissioner of Education is the decision maker.

◦Key pieces of new legislation:

◦ (b) Notwithstanding subsection (a) this section does not prohibit an 
LEA or Public charter school from including, as part of a course of 
instruction or in a curriculum or instructional program, or from 
allowing teachers or other employees of the LEA or public charter 
school to use supplemental instructional materials that include:
◦ (1) The history of an ethnic group, as described in textbooks and instructional 

materials adopted in accordance with part 22 of this chapter;

◦ (2) The impartial discussion of controversial aspects of history;

◦ (3) The impartial instruction on the historical oppression of a particular group of 
people based on race, ethnicity, class, nationality, religion, or geographic 
region;



New Legislation, continued

◦Key pieces of new legislation:

◦ An LEA or public charter shall not include or promote the following concepts as 

part of a course of instruction or in a curriculum or instructional program, or allow 

teachers or other employees of the LEA or public charter schools to use 

supplemental instructional materials that include or promote the following 

concepts:

◦ (2) An individual, by virtue of the individual's race or sex is inherently privileged, 

racist, sexist, or oppressive, whether consciously or subconsciously;

◦ (5) An individual, by virtue of the individual's race or sex, bears responsibility for 

actions committed in the past by other members of the same race or sex;

◦ (6) An individual should feel discomfort, guilt, anguish, or another form of 

psychological distress solely because of the individual's race or sex;



New Legislation, Continued

◦Key pieces of new legislation:

◦ (c) If the commissioner of education finds that an LEA or public charter 
school knowingly violated this section, then the commissioner shall 

withhold state funds, in an amount determined by the commissioner, from 
the LEA or public charter school until the LEA or public charter school 
provides evidence to the commissioner that the LEA or public charter 

school is no longer in violation of this section.

◦ We currently have approval from TDOE to use our adopted ELA 
curriculum materials.



THANK YOU.

Feedback Examples Glows & Grows to Follow



Feedback Examples – "Glows & Grows"

◦ Glows from parents

◦ 'My children have truly thrived this year with the wit and wisdom curriculum...'

◦ 'I was encouraged to see texts that celebrated the history and literature of people with different 
cultures than my kids.' 

◦ 'The content areas are very appropriate, and I whole heartedly trust the teachers of WCS to 

teach the content with the grace, empathy, and knowledge.'

◦ 'I firmly believe that we learn empathy through reading and listening to the stories of others.'

◦ 'I love that some of the content areas overlap with teaching history, because it is how it will 
taught and learned in a truthful manner.'



Just a Few Favorite Titles from our 
Schools

Favorite Wit & Wisdom books

◦ Kinder -Three Billy Goats 

Gruff, Chicka Chicka Boom Boom

◦ First – Owl at Home, Never Smile at a 

Monkey

◦ Second – Journey of a Pioneer

◦ Third – Giant Squid, Starry 

Messenger, Zathura

◦ Fourth - Hatchet



Feedback – Glows & Grows, 
continued
◦ Glows – Straight from students' writings.

◦ 'The best book of the year is Hatchet. I love how he was so brave, and even when he was 
scard he kept on going. This book was so anventres and it made you want to keep on 
reading....Like when the pilot died you wanted to know if brain survived or not...This is why I 

picked Hatchet...It is a really good book and I think people should make more books like it.'

◦ 'Brian is brave and smart. I think this because he figures out how to make fire, spearfish, and 
shoot birds. He manages to make a house and as soon as that he learns to manage his new 
life successfully...In closing, I think that Hatchet is the Best book. It has exiting parts and even 
gross parts, but it is a amazing book. '

◦ The best book of the year for me would probly be Hatchet ...I relate to this book for lots of 
reasons, but the most relateible, human like thing to feel is lonleyness, or when you feel like 
there is no were else to go and you are traped in bad memeries. This is what Brian was feeling 

throughout the book. Wow, just wow. Gary Paulsen has outdone himself. This is why I loved to 
read this book so much, I've even already started reading it for the second time.



Feedback – Glows & Grows, cont.

◦ Glows – Straight from students' writings.

◦ 'Let me just say that I loved each and every book we have read this year! My 

favorite book that we have read is Walk Two Moons.... For instance, when we read 

Walk Two Moons there would always be some sort of clifhanger that would make me 
extremely curious as to what happens next!....While reading this book I have realized 

that different families handle things differently. For example, Phoebe's family think 

there is some crazy lunatic messing around but I am pretty sure that Sal just thinks 

Pheobe is crazy and that the so called 'lunatic' is just a regular boy!'

◦ 'Any book should make you feel joyous. My favorite book this year was 'Walk Two 

Moons' because it told many stories in one. I was so curious about what would 

happen next, I didn't want to stop!...Made me realize how different everyones lives 

are! Every situation can be handled so many ways and everyone handles it so 
differently! There are moments in life were you feel like its not worth living or you feel 

like it’s the best day ever! That is what 'Walk Two Moons' has taught me!'



Feedback –
Grows from 

Parents

◦ Grows

◦ Three themes of concerns in parents:

◦ 1. Violence

◦ 'In addition, from a trauma-informed stance, we 
have many students that have experienced 

trauma (physical abuse, loss of parents, 
domestic v iolence, etc.) and being exposed to this 

level of v iolence at a young age is exacerbating 
trauma-centric responses and behaviors. '

◦ 'My potential issues are sensationalized v iolence, 

rape and possibly dehumanizing Native Americans. 
P. 48 is a prime example of this.'

◦ 'People today seem to be hyper-sensitive 
regarding the topic of guns and v iolence and our 

students get in trouble if they say “gun” or draw a 
gun at school and yet we have them reading 

material such as this? '

◦ 'And more importantly, some say that the books 
are "dark, sad, terribly depressing, v iolent, includes 
someone committing suicide, etc."



Feedback –
Grows 

from Parents

◦ Grows

◦ Three themes of concerns in parents:

◦ 2. Age – appropriateness

◦ 'Walk Two Moons by Sharon Creech is an award 
winning book geared towards middle 

school readers. In Walk Two Moons, themes of 
death, abandonment and v iolence abound.'

◦ 'At a time when so many children are struggling 

with depression, it is critical that we are v igilant of 
what goes into their young minds.'

◦ 'I understand teachers may be skipping/glossing 

over the "difficult parts" of these books. That in itself 
tells me these books are not age-appropriate for 
our students and that teachers understand that 

these topics are not suitable for 9/10yo children.'

◦ 'And a separate book where the child draws the 
people she is mad at (on more than one occasion) 

with a rope around their neck hanging from a tree. 
Our elementary students SHOULD NOT be reading 
books that teach them how to do these things nor 

should they be reading books which speak of it so 
nonchalantly.'



Feedback –
Grows 

from Parents

◦ Grows

◦ Three themes of concerns in parents:

◦ 3. Race

◦ 'When will my daughter stop bringing home work 
that is about race?'

◦ 'When the teacher spoke with her prev iously, the 
parent expressed she felt that race is being 
discussed too much through the curriculum and 

also asked about the writing piece through our 
W&W.'

◦ 'The outcome of all of this race talk is only going to 

cause more div ision.'

◦ 'Right now, these young students are forming real 
bonds of friendship with their peers of every 
background and race.'



  
To:          Board of Education  
  

From:      Rachel Farmer, Assistant Superintendent/CFO  
  
RE:  
  

2020-21 Amendments, Intra-category Amendments and 2021-2022 
Resolution 

 
Date:   

 
June 17, 2021  

  
The following amendments will require your approval only. 
 
2020-2021 Budget Adjustments 
06.21.Bridge Camps Grant 
We have been allocated funds from the State Summer Learning Loss Bridge Camps Grant to fund Bridge 
Camps for students entering grades six to eighth grades in the summer of 2021 to address learning loss 
related to Covid-19.  We will receive the funds on a reimbursement basis and the remaining amount of 
the allocation will be appropriated next year for use in the summer of 2022 for Bridge 
Camps.  $1,121,746.91  
 
06.21.Summer Learning Camps Grant 
We have been allocated funds from the State Summer Learning Camps Grant to fund Summer Learning 
Camps for students entering grades one through fifth grades in the summer of 2021 to address learning 
loss related to COVID-19.  We will receive the funds on a reimbursement basis and the remaining amount 
of the allocation will be appropriated next year for use in the summer of 2022 for Summer Learning 
Camps.  $2,710,768.72  
 
06.21.STREAM Mini Camps Grant 
We have been allocated funds from the State for STREAM Mini Camps to fund STREAM Mini Camps for 
students entering grades one to five in the summer of 2021 to address learning loss specifically for 
STREAM topics as a result of COVID-19.  We will receive the funds on a reimbursement basis and the 
remaining amount of the allocation will be appropriated next year for use in the summer of 2022 for 
STREAM Mini Camps.  $774,505.35  
 
06.21 Childcare Covid Relief Grant 
The Tennessee Department of Human Services and The Community Foundation of Middle Tennessee 
partnered to provide $14,000 grants per qualifying locations of licensed Tennessee Department of 
Education Child Care Agencies for the purpose of cleaning and sanitation as well as maintaining the 
operation of the programs.  We had four locations to qualify resulting in total grants awarded of $56,000. 
 
The following intra-category amendments will require your approval only.  
  
2020-2021 Budget Adjustments  
Final Year Intra-category Adjustments   
Each year we bring you the annual intra-category budget adjustments that were made throughout the 
year. Anything out of the ordinary to cover an unexpected expense or an out of scope type nature was 
brought separately to you for your approval during the year and will not be included in this list.    
  



The transfers to be presented at the work session result from a department moving funds from one 
account to another to meet the needs of that department or to meet the needs of a grant.  For the major 
account 71400 in the General Purpose School fund, these transfers represent the distribution of the site 
based budgets for the individual schools that is made at the beginning and throughout the year, based on 
the schools individual needs.  All three operational funds, General Purpose School, Central Cafeteria 
and Extended School Program, will need these adjustments to finalize the year and will require 3 
separate votes for approval.   
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Amendment: 
 

APPROPRIATING $1,121,746.91 FOR SUMMER LEARNING LOSS BRIDGE CAMP GRANT 
FUNDS IN THE GENERAL PURPOSE SCHOOL FUND 2020-2021 BUDGET FOR BRIDGE 

CAMP 
 

WHEREAS, the Tennessee Learning Loss Remediation and Student Acceleration Act outline summer 
programming to address gaps in learning; and 

 
WHEREAS, students are being targeted in the summers following the 2021 and 2022 school years; and 
 
WHEREAS, Bridge Camps are being offered to catch-up and accelerate learning as a result of COVID-

19; and  
 
WHEREAS, Bridge Camps require 6 hours per day of programming serving students entering grades 

six through eight, and  
 
WHEREAS, the State is providing funding to cover costs of these mandated camps; 
 
NOW, THEREFORE BE IT RESOLVED that the Williamson County Board of Education meeting 

in regular session on June 21, 2021 approve and amend the 2020-2021 General 
Purpose School Fund budget as follows: 

  
 

Revenue 
141.40000.465900.000   Transfers in from  $1,121,746.91 
   00.31.00.00.G21BC   Bridge Camp Grant 
 
Expenditures 
141.71100.511600.G21BC Regular Instructional    $   168,026.88 
141.71100.516300.G21BC Educational Assistants   $     33,321.15 
141.71100.518900.G21BC Other Salaries and Wages   $       8,339.55 
141.71100.520100.G21BC Social Security     $     14,027.02 
141.71100.520400.G21BC State Retirement    $       9,424.30 
141.71100.521200.G21BC Employer Medicare    $       1,714.07 
141.71100.542900.G21BC Instructional Supplies and Materials  $   763,578.71 
141.72120.513100.G21BC Medical Personnel    $     11,923.20 
141.72120.520100.G21BC Social Security     $          739.24 
141.72120.520400.G21BC State Retirement    $          596.16 
141.72120.521200.G21BC Employer Medicare    $          172.89 
141.72610.532800.G21BC Janitorial Services    $       6,000.00 
141.72710.514600.G21BC Bus Drivers     $     37,444.00 
141.72710.520100.G21BC Social Security     $       2,321.53 
141.72710.520400.G21BC State Retirement    $       1,872.20 
141.72710.521200.G21BC Medicare     $          542.94 
141.72710.541200.G21BC Diesel Fuel     $     27,529.75 
141.72710.542500.G21BC Gasoline     $       1,000.00 
141.73100.516500.G21BC Cafeteria Personnel    $     19,335.68 
141.73100.520100.G21BC Social Security     $       1,198.81 
141.73100.520400.G21BC State Retirement    $          966.78 
141.73100.521200.G21BC Medicare     $          280.37 
141.73100542200.G21BC Food Supplies     $     11,391.68 

 
Total       $ 1,121,746.91 

 
     
School Board Vote  Yes_____ No___  
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Amendment: 
 
 

APPROPRIATING $2,710,768.72 FOR SUMMER LEARNING CAMPS GRANT FUNDS IN THE 
GENERAL PURPOSE SCHOOL FUND 2020-2021 BUDGET FOR SUMMER LEARNING CAMP 

EXPENDITURES 
 

WHEREAS, the Tennessee Learning Loss Remediation and Student Acceleration Act outline summer 
programming to address gaps in learning; and 

 
WHEREAS, students are being targeted in the summers following the 2021 and 2022 school years; and 
 
WHEREAS, Summer Learning Camps are being offered to catch-up and accelerate learning as a result 

of COVID-19; and  
 
WHEREAS, Summer Learning Camps require 6 hours per day of programming serving students 

entering grades one through five; and 
 
WHEREAS, the State is providing funding to cover costs of these mandated camps; 
 
NOW, THEREFORE BE IT RESOLVED that the Williamson County Board of Education meeting 

in regular session on June 21, 2021 approve and amend the 2020-2021 General 
Purpose School Fund budget as follows: 

 
 
Revenue 
141.40000.465900.000.   Transfers in from  $2,710,768.72 
   00.31.00.00.G21LC   Summer Learning Camps Grant 
 
Expenditures 
141.71100.511600.G21LC Regular Instructional    $   464,074.24 
141.71100.516300.G21LC Educational Assistants   $   199,785.60 
141.71100.518900.G21LC Other Salaries and Wages   $     27,092.55 
141.71100.520100.G21LC Social Security     $     42,839.01 
141.71100.520400.G21LC State Retirement    $     60,065.73 
141.71100.521200.G21LC Employer Medicare    $     10,018.80 
141.71100.542900.G21LC Instructional Supplies and Materials  $1,565,942.37 
141.72120.513100.G21LC Medical Personnel    $     27,820.80 
141.72120.520100.G21LC Social Security     $       1,724.89 
141.72120.520400.G21LC State Retirement    $       1,391.04 
141.72120.521200.G21LC Employer Medicare    $          403.40 
141.72610.532800.G21LC Janitorial Services    $     14,000.00 
141.72710.514600.G21LC Bus Drivers     $   112,332.00 
141.72710.520100.G21LC Social Security     $       6,964.58 
141.72710.520400.G21LC State Retirement    $       5,616.60 
141.72710.521200.G21LC Medicare     $       1,628.81 
141.72710.541200.G21LC Diesel Fuel     $     85,589.25 
141.72710.542500.G21LC Gasoline     $       3,000.00 
141.73100.516500.G21LC Cafeteria Personnel    $     40,938.98 
141.73100.520100.G21LC Social Security     $       2,538.22 
141.73100.520400.G21LC State Retirement    $       2,046.95 
141.73100.521200.G21LC Medicare     $          593.62 
141.73100.542200.G21LC Food Supplies     $     34,361.28 

 
Total       $2,710,768.72 

  
School Board Vote  Yes_____ No___  
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Amendment: 
 
 

APPROPRIATING $774,505.35  FOR STREAM MINI CAMPS GRANT FUNDS IN THE 
GENERAL PURPOSE SCHOOL FUND 2020-2021 BUDGET FOR STREAM MINI CAMPS 

EXPENDITURES 
 

WHEREAS, the Tennessee Learning Loss Remediation and Student Acceleration Act outline summer 
programming to address gaps in learning; and 

 
WHEREAS, students are being targeted in the summers following the 2021 and 2022 school years; and 
 
WHEREAS, STREAM mini camps are being offered to catch-up and accelerate learning as a result of 

COVID-19; and  
 
WHEREAS, STREAM Mini Camps require 1 hour per day additional instruction over the Summer 

Learning Camps for STREAM specific instruction and serves students entering grade one 
through five; and 

 
WHEREAS, the State is providing funding to cover costs of these mandated camps; 
 
NOW, THEREFORE BE IT RESOLVED that the Williamson County Board of Education meeting 

in regular session on June 21, 2021 approve and amend the 2020-2021 General 
Purpose School Fund budget as follows: 

 
 
  

Revenue 
141.40000.465900.000.   Transfers in from  $774,505.35 
  00.31.00.00.G21SM   Summer STREAM Mini Camp 
 
Expenditures 
141.71100.511600.G21SM Regular Instructional    $   66,296.32 
141.71100.516300.G21SM Educational Assistants   $   22,613.28 
141.71100.520100.G21SM Social Security     $     1,402.02 
141.71100.520400.G21SM State Retirement    $     7,959.18 
141.71100.521200.G21SM Employer Medicare    $     1,289.19 
141.71100.542900.G21SM Instructional Supplies and Materials  $ 671,027.84 
141.72120.513100.G21SM Medical Personnel    $     3,477.60 
141.72120.520100.G21SM Social Security     $        215.61 
141.72120.520400.G21SM State Retirement    $        173.88 
141.72120.521200.G21SM Employer Medicare    $          50.43 

 
Total       $774,505.35 

 
 
 
 

    
 
     
School Board Vote  Yes_____ No___  
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Amendment: 
 
 

APPROPRIATING $56,000  FOR CHILD CARE COVID RELIEF GRANT FUNDS IN THE 
EXTENDED SCHOOL PROGRAM FUND 2020-2021 BUDGET FOR EXPENDITURES FOR 

MAINTAINING AND RESUMING OPERATIONS 
 

WHEREAS, The Tennessee Department of Human Services and The Community Foundation of Middle 
Tennessee partnered to assist licensed TDOE child care agencies through Child Care 
COVID Relief Grants; and 

 
WHEREAS, this partnership resulted in $14,000 grants to be awarded per qualifying site; and  
 
WHEREAS, four of our SACC locations qualified for the grants; and 
 
WHEREAS, funds could be used for the purpose of cleaning and sanitation and activities necessary to 

maintain the operation of programs as well as certain fixed operating expenses; 
 
NOW, THEREFORE BE IT RESOLVED that the Williamson County Board of Education meeting 

in regular session on June 21, 2021 approve and amend the 2020-2021 
Extended School Program Fund budget as follows: 

 
 
  

Revenue 
146.40000.449900.000.00.32  Other Local Revenues  $56,000 
   
Expenditures 
146.73300.516400   Attendants    $   26,631 
146.73300.520100   Social Security    $     1,651 
146.73300.520400   State Retirement   $     1,332 
146.73300.521200   Employer Medicare   $        386 
146.73300.549900   Other Supplies and Materials   $   13,000 
146.73300.579000   Other Equipment   $   13,000 

  
 
Total       $   56,000 

 
 
 
 

    
 
     
School Board Vote  Yes_____ No___  
     
     
     
     

06.21.THE CHILD CARE COVID RELIEF GRANT.docx 



WILLIAMSON COUNTY SCHOOLS

Intra-Category Budget Adjustments
Fiscal Year 2020-2021

ACCOUNT ACCOUNT DESCRIPTION REASON INCREASE DECREASE

General Purpose School - Fund 141

141 ‐71100‐511600‐000‐00‐00‐00‐00‐ TEACHERS 2,064,000          
141 ‐71100‐511647‐381‐00‐00‐00‐00‐P5001 TEACHERS‐ONLINE LEARNING PROGRAM ENSURE SUFFICIENCY 1,120,000          
141 ‐71100‐512800‐000‐00‐00‐00‐00‐ HOMEBOUND TEACHERS ENSURE SUFFICIENCY 47,000               
141 ‐71100‐516300‐000‐00‐00‐00‐00‐ EDUCATIONAL ASSISTANTS 235,000             
141 ‐71100‐518900‐000‐00‐00‐00‐00‐ OTHER SALARIES & WAGES 160,000             
141 ‐71100‐518900‐381‐00‐00‐00‐00‐P5001 OTH SALARIES & WAGES‐ONLINE LEARNING PROGRAM ENSURE SUFFICIENCY 27,000               
141 ‐71100‐518900‐388‐04‐00‐00‐00‐G5121 OTHER SALARIES & WAGES (UNITED WAY RYH GRANT) GRANT ALLOCATION 27,080               
141 ‐71100‐519500‐000‐00‐00‐00‐00‐ CERTIFIED SUBSTITUTE TEACHERS 200,000             
141 ‐71100‐520100‐000‐00‐00‐00‐00‐ SOCIAL SECURITY ENSURE SUFFICIENCY 575,000             
141 ‐71100‐520100‐388‐00‐00‐00‐00‐G5121 SOCIAL SECURITY (UNITED WAY RYH GRANT) GRANT ALLOCATION 1,680                  
141 ‐71100‐520400‐000‐00‐00‐00‐00‐ PENSIONS ENSURE SUFFICIENCY 450,000             
141 ‐71100‐520400‐388‐00‐00‐00‐00‐G5121 PENSIONS (UNITED WAY RYH GRANT) GRANT ALLOCATION 2,840                  
141 ‐71100‐52100‐000‐00‐00‐00‐00‐ UNEMPLOYMENT COMPENSATION ENSURE SUFFICIENCY 250,000             
141 ‐71100‐521200‐388‐00‐00‐00‐00‐G5121 EMPLOYER MEDICARE (UNITED WAY RYH GRANT) GRANT ALLOCATION 392                     
141 ‐71100‐521700‐000‐00‐00‐00‐00‐ RETIRE‐HYBRID STABILIZATION ENSURE SUFFICIENCY 190,000             
141 ‐71100‐539900‐320‐00‐00‐00‐00‐ OTHER CONTRACTED SERVICES CONSULTANT FEES 10,000               
141 ‐71100‐539900‐388‐00‐00‐00‐00‐G5121 OTHER CONTRACTED SERVICES (UNITED WAY RYH GRANT) 31,992               
141 ‐71100‐542900‐382‐00‐00‐00‐00‐P2100 INSTRUCTIONAL SUPPLIES & MATLS (SUMMER CAMP) SUMMER CAMP MATERIALS 100,000             
141 ‐71100‐544935‐449‐00‐00‐00‐00‐ TEXTBOOKS ‐ ELEMENTARY ENSURE SUFFICIENCY 340,000             
141 ‐71100‐544936‐449‐00‐00‐00‐00‐ TEXTBOOKS ‐ HIGH SCHOOL 400,000             
141 ‐71100‐544937‐449‐00‐00‐00‐00‐ TEXTBOOKS ‐ INTRUCT KITS 100,000             
141 ‐71100‐544938‐449‐00‐00‐00‐00‐ TEXTBOOKS ‐ MIDDLE SCHOOL ENSURE SUFFICIENCY 60,000               
141 ‐71100‐572200‐320‐00‐00‐00‐00‐ REGULAR INSTRUCTION EQUIPMENT 10,000               

TOTAL REGULAR INSTRUCTION 3,200,992           3,200,992          

141 ‐71150‐518600‐000‐00‐00‐00‐00‐ LONGEVITY PAY 210                     
141 ‐71150‐520600‐000‐00‐00‐00‐00‐ LIFE INSURANCE ENSURE SUFFICIENCY 210                     
141 ‐71150‐549900‐381‐94‐00‐00‐00‐ OTHER SUPPLIES AND MATERIALS 500                     
141 ‐71150‐579000‐381‐94‐00‐00‐00‐ OTHER EQUIPMENT BOOKSHELF 500                     

TOTAL ALTERNATIVE INSTRUCTION 710                      710                     

141 ‐71200‐511605‐000‐00‐00‐00‐00‐ TEACHERS‐ESY ENSURE SUFFICIENCY 51,000               
141 ‐71200‐516300‐000‐00‐00‐00‐00‐ EDUCATIONAL ASSISTANTS 111,529             
141 ‐71200‐516305‐000‐00‐00‐00‐00‐ EDUCATIONAL ASSISTANTS‐ESY ENSURE SUFFICIENCY 85,529               
141 ‐71200‐517100‐000‐00‐00‐00‐00‐ SPEECH PATHOLOGIST 25,000               
141 ‐71200‐520400‐000‐00‐00‐00‐00‐ PENSIONS 38,000               
141 ‐71200‐521700‐000‐00‐00‐00‐00‐ RETIRE‐HYBRID STABILIZATION ENSURE SUFFICIENCY 38,000               
141 ‐71200‐531200‐389‐00‐00‐00‐00‐ CONTRACT WITH PRIVATE AGENCIES ONLINE COURSES 43,280               
141 ‐71200‐531247‐389‐00‐00‐00‐00‐ CONTRACT W/MENTAL HEALTH INS ADD'L RESIDENTIAL STUDENTS 18,000               
141 ‐71200‐539900‐389‐00‐00‐00‐00‐ OTHER CONTRACTED SERVICES 105,280             
141 ‐71200‐542979‐389‐00‐00‐00‐00‐ IS&M‐TECHNOLOGY DOCUSIGN ENVELOPES 39,000               
141 ‐71200‐572561‐389‐00‐00‐00‐00‐ SPECIAL ED EQUIPMENT ‐ STUDENTS TOUCHSCREEN LAPTOPS 5,000                  

TOTAL SPECIAL EDUCATION INSTRUCTION 279,809              279,809             
INTRA‐CATEGORY  GPS
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WILLIAMSON COUNTY SCHOOLS

Intra-Category Budget Adjustments
Fiscal Year 2020-2021

ACCOUNT ACCOUNT DESCRIPTION REASON INCREASE DECREASE

141 ‐71300‐516300‐000‐00‐00‐00‐00‐ EDUCATIONAL ASSISTANTS 2,500                  
141 ‐71300‐520100‐000‐00‐00‐00‐00‐ SOCIAL SECURITY 8,700                  
141 ‐71300‐520400‐000‐00‐00‐00‐00‐ PENSIONS ENSURE SUFFICIENCY 8,700                  
141 ‐71300‐521200‐000‐00‐00‐00‐00‐ EMPLOYER MEDICARE 2,500                  
141 ‐71300‐521700‐000‐00‐00‐00‐00‐ RETIRE‐HYBRID STABILIZATION ENSURE SUFFICIENCY 5,000                  
141 ‐71300‐539900‐380‐00‐00‐00‐00‐P5003 OTHER CONTRACTED SERVICES (EIC) MARKETING 5,000                  
141 ‐71300‐542900‐380‐00‐00‐00‐00‐P5003 INSTRUCTIONAL SUPPLIES & MATLS (EIC) 5,000                  

TOTAL VOCATIONAL EDUCATION INSTR 18,700                18,700               

141 ‐71400‐518900‐000‐00‐00‐00‐00‐ OTHER SALARIES & WAGES PRINCIPAL BUDGET TRANSFERS 110,612             
141 ‐71400‐519500‐000‐00‐00‐00‐00‐ CERTIFIED SUBSTITUTE TEACHERS PRINCIPAL BUDGET TRANSFERS 24,321               
141 ‐71400‐519600‐000‐00‐00‐00‐00‐ IN‐SERVICE TRAINING PRINCIPAL BUDGET TRANSFERS 14,350               
141 ‐71400‐539900‐000‐00‐00‐00‐00‐ OTHER CONTRACTED SERVICES PRINCIPAL BUDGET TRANSFERS 19,095               
141 ‐71400‐542900‐000‐00‐00‐00‐00‐ INSTRUCTIONAL SUPPLIES & MATERIALS PRINCIPAL BUDGET TRANSFERS 317,069             
141 ‐71400‐543200‐000‐00‐00‐00‐00‐ LIBRARY BOOKS/MEDIA PRINCIPAL BUDGET TRANSFERS 180,047             
141 ‐71400‐549900‐000‐00‐00‐00‐00‐ OTHER SUPPLIES & MATERIALS PRINCIPAL BUDGET TRANSFERS 607,697             
141 ‐71400‐552400‐000‐00‐00‐00‐00‐ IN SERVICE/STAFF DEVELOPMENT PRINCIPAL BUDGET TRANSFERS 85,309               
141 ‐71400‐553500‐000‐00‐00‐00‐00‐ FEE WAIVERS PRINCIPAL BUDGET TRANSFERS 8,500                  
141 ‐71400‐559900‐000‐00‐00‐00‐00‐ OTHER CHARGES 1,823,131          
141 ‐71400‐572200‐000‐00‐00‐00‐00‐ REGULAR INSTRUCTION EQUIPMENT PRINCIPAL BUDGET TRANSFERS 456,131             

TOTAL SITE‐BASED 1,823,131           1,823,131          

141 ‐72110‐520100‐000‐00‐00‐00‐00‐ SOCIAL SECURITY ENSURE SUFFICIENCY 356                     
141 ‐72110‐520400‐000‐00‐00‐00‐00‐ PENSIONS 439                     
141 ‐72110‐521200‐000‐00‐00‐00‐00‐ EMPLOYER MEDICARE ENSURE SUFFICIENCY 83                       

TOTAL ATTENDANCE 439                      439                     

141 ‐72120‐513100‐000‐00‐00‐00‐00‐ MEDICAL PERSONNEL 27,320               
141 ‐72120‐513105‐000‐00‐00‐00‐00‐ MEDICAL PERSONNEL‐ESY ENSURE SUFFICIENCY 30,000               
141 ‐72120‐513150‐000‐00‐00‐00‐00‐ MEDICAL PERSONNEL‐NURSES 7,580                  
141 ‐72120‐518916‐375‐00‐00‐00‐00‐G7221 OSW‐SECRETARY (CSH GRANT) ADJUST FOR PERSONNEL CHANGE 1,890                  
141 ‐72120‐518919‐375‐00‐00‐00‐00‐G7221 OSW‐SUBSTITUTES (CSH GRANT) 10,500               
141 ‐72120‐518950‐375‐00‐00‐00‐00‐G7221 OSW‐NURSE COORDINATOR (CSH GRANT) 9,845                  
141 ‐72120‐520100‐375‐00‐00‐00‐00‐G7221 SOCIAL SECURITY (CSH GRANT) ADJUST FOR PERSONNEL CHANGE 55                       
141 ‐72120‐520400‐375‐00‐00‐00‐00‐G7221 PENSIONS (CSH GRANT) 1,670                  
141 ‐72120‐520700‐375‐00‐00‐00‐00‐G7221 MEDICAL INSURANCE ADJUST FOR PERSONNEL CHANGE 10,100               
141 ‐72120‐521200‐375‐00‐00‐00‐00‐G7221 EMPLOYER MEDICARE (CSH GRANT) ADJUST FOR PERSONNEL CHANGE 15                       
141 ‐72120‐521700‐375‐00‐00‐00‐00‐ RETIRE‐HYBRID STABILIZATION ENSURE SUFFICIENCY 3,000                  
141 ‐72120‐521700‐375‐00‐00‐00‐00‐G7221 RETIRE‐HYBRID STABILIZATION (CSH GRANT) ADJUST FOR PERSONNEL CHANGE 1,670                  
141 ‐72120‐539900‐375‐00‐00‐00‐00‐ OTHER CONTRACTED SERVICES 19,400               
141 ‐72120‐549900‐375‐00‐00‐00‐00‐ OTHER SUPPLIES & MATERIALS 15,000               
141 ‐72120‐549905‐375‐00‐00‐00‐00‐G7221 OS&M‐SCHOOL HEALTH (CSH GRANT) VISION SCREENER/FMS PE SUPPLIES 10,185               
141 ‐72120‐573500‐375‐00‐00‐00‐00‐ HEALTH EQUIPMENT REPLACEMENT AED'S 34,400               

TOTAL HEALTH SERVICES 91,315                91,315               
INTRA‐CATEGORY  GPS

2 of 6



WILLIAMSON COUNTY SCHOOLS

Intra-Category Budget Adjustments
Fiscal Year 2020-2021

ACCOUNT ACCOUNT DESCRIPTION REASON INCREASE DECREASE

141 ‐72130‐516100‐000‐00‐00‐00‐00‐ SECRETARY(S) ENSURE SUFFICIENCY 5,000                  
141 ‐72130‐518900‐000‐00‐00‐00‐00‐ OTHER SALARIES & WAGES 6,000                  
141 ‐72130‐520400‐000‐00‐00‐00‐00‐ PENSIONS 10,000               
141 ‐72130‐521700‐000‐00‐00‐00‐00‐ RETIRE‐HYBRID STABILIZATION ENSURE SUFFICIENCY 11,000               
141 ‐72130‐549908‐382‐00‐00‐00‐00‐ OS&M‐ALIGNMENT MATERIALS 5,390                  
141 ‐72130‐552400‐510‐00‐00‐00‐00‐ IN SERVICE/STAFF DEVELOPMENT RECLASSIFY CCEIS DISTRIBUTION 5,390                  

TOTAL OTHER STUDENT SUPPORT 21,390                21,390               

141 ‐72210‐510500‐000‐00‐00‐00‐00‐ SUPERVISOR/DIRECTOR ENSURE SUFFICIENCY 11,227               
141 ‐72210‐511700‐000‐00‐00‐00‐00‐ CAREER LADDER ENSURE SUFFICIENCY 2,875                  
141 ‐72210‐512900‐000‐00‐00‐00‐00‐ LIBRARIANS 28,802               
141 ‐72210‐516100‐000‐00‐00‐00‐00‐ SECRETARY(S) ENSURE SUFFICIENCY 4,000                  
141 ‐72210‐516200‐000‐00‐00‐00‐00‐ CLERICAL PERSONNEL ENSURE SUFFICIENCY 12,000               
141 ‐72210‐5186000‐000‐00‐00‐00‐00‐ LONGEVITY PAY 1,300                  
141 ‐72210‐5187000‐000‐00‐00‐00‐00‐ OVERTIME PAY ENSURE SUFFICIENCY 5,000                  
141 ‐72210‐518900‐000‐00‐00‐00‐00‐ OTHER SALARIES & WAGES 5,000                  
141 ‐72210‐519600‐458‐00‐00‐00‐00‐ IN SERVICE TRAINING ENSURE SUFFICIENCY FOR SUMMER 10,000               
141 ‐72210‐520400‐000‐00‐00‐00‐00‐ PENSIONS 3,500                  
141 ‐72210‐521700‐000‐00‐00‐00‐00‐ RETIRE‐HYBRID STABILIZATION ENSURE SUFFICIENCY 3,500                  
141 ‐72210‐539996‐458‐00‐00‐00‐00‐ OCS‐SUBSCRIPTIONS/WEBSITE ADD'L NEEDS 3,544                  
141 ‐72210‐549999‐389‐00‐00‐00‐00‐ OS&M‐SECTION 504 MATERIALS EDPLAN 504 COMPLIANCE 872                     
141 ‐72210‐552400‐458‐00‐00‐00‐00‐ IN SERVICE/STAFF DEVELOPMENT 13,544               
141 ‐72210‐572299‐389‐00‐00‐00‐00‐ RIE‐SECTION 504 EQUIPMENT 872                     

TOTAL INSTRUCTION SUPPORT 53,018                53,018               

141 ‐72220‐512400‐000‐00‐00‐00‐00‐ PSYCHOLOGICAL PERSONNEL 90,000               
141 ‐72220‐516100‐000‐00‐00‐00‐00‐ SECRETARY(S) ENSURE SUFFICIENCY 7,488                  
141 ‐72220‐518900‐000‐00‐00‐00‐00‐ OTHER SALARIES & WAGES 7,488                  
141 ‐72220‐518995‐389‐00‐00‐00‐00‐ OSW‐O/S CONTRACT WORK CONTRACT NURSE 16,716               
141 ‐72220‐519600‐389‐00‐00‐00‐00‐ IN‐SERVICE TRAINING 10,000               
141 ‐72220‐520100‐000‐00‐00‐00‐00‐ SOCIAL SECURITY ENSURE SUFFICIENCY 1,000                  
141 ‐72220‐520100‐389‐00‐00‐00‐00‐ SOCIAL SECURITY CONTRACT NURSE 416                     
141 ‐72220‐520400‐000‐00‐00‐00‐00‐ PENSIONS 7,275                  
141 ‐72220‐520400‐389‐00‐00‐00‐00‐ PENSIONS CONTRACT NURSE 690                     
141 ‐72220‐521200‐389‐00‐00‐00‐00‐ EMPLOYER MEDICARE CONTRACT NURSE 97                       
141 ‐72220‐521700‐000‐00‐00‐00‐00‐ RETIRE‐HYBRID STABILIZATION ENSURE SUFFICIENCY 6,275                  
141 ‐72220‐535500‐389‐00‐00‐00‐00‐ TRAVEL‐MILEAGE 51,000               
141 ‐72220‐539900‐389‐00‐00‐00‐00‐ OTHER CONTRACTED SERVICES READING INTERVENTION/STUDENT COUNSELING NEEDS 38,956               
141 ‐72220‐539948‐389‐00‐00‐00‐00‐ OCS‐THREAT ASSESSMENT 7,000                  
141 ‐72220‐539999‐389‐00‐00‐00‐00‐ OCS‐LEGAL ENSURE SUFFICIENCY 137,500             
141 ‐72220‐549916‐389‐00‐00‐00‐00‐ OS&M‐PSYCHOLOGISTS 1,500                  
141 ‐72220‐549932‐389‐00‐00‐00‐00‐ OS&M‐POSTAGE 1,000                  
141 ‐72220‐552400‐389‐00‐00‐00‐00‐ IN SERVICE/STAFF DEVELOPMENT 10,000               
141 ‐72220‐552429‐389‐00‐00‐00‐00‐ IN SERVICE‐MATERIALS & SUPPLIES 8,875                  
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141 ‐72220‐552434‐389‐00‐00‐00‐00‐ IN SERVICE‐CONSULTANTS 15,000               

TOTAL SPECIAL EDUCATION SUPPORT 209,138              209,138             

141 ‐72230‐516100‐000‐00‐00‐00‐00‐ SECRETARY(S) ENSURE SUFFICIENCY 1,875                  
141 ‐72230‐518900‐000‐00‐00‐00‐00‐ OTHER SALARIES & WAGES 1,875                  
141 ‐72230‐521200‐000‐00‐00‐00‐00‐ EMPLOYER MEDICARE ENSURE SUFFICIENCY 50                       
141 ‐72230‐521700‐000‐00‐00‐00‐00‐ RETIRE‐HYBRID STABILIZATION 50                         

TOTAL VOCATIONAL SUPPORT 1,925                  1,925                 

141 ‐72250‐512100‐000‐00‐00‐00‐00‐ DATA PROCESSING PERSONNEL 6,300                  
141 ‐72250‐520100‐000‐00‐00‐00‐00‐ SOCIAL SECURITY ENSURE SUFFICIENCY 2,000                  
141 ‐72250‐520400‐000‐00‐00‐00‐00‐ PENSIONS ENSURE SUFFICIENCY 3,800                  
141 ‐72250‐521200‐000‐00‐00‐00‐00‐ EMPLOYER MEDICARE ENSURE SUFFICIENCY 500                     
141 ‐72250‐539950‐129‐00‐00‐00‐00‐ OCS‐FOLLETT LIBRARY 38,006               
141 ‐72250‐539956‐129‐00‐00‐00‐00‐ OCS‐MAINTENANCE AGREEMENTS ENSURE SUFFICIENCY 38,006               
141 ‐72250‐542917‐129‐00‐00‐00‐00‐ IS&M‐SCHOOL TECH SUPPLIES 122,459             
141 ‐72250‐549900‐129‐00‐00‐00‐00‐ OTHER SUPPLIES & MATERIALS ADD'L DAMAGED PARTS 102,761             
141 ‐72250‐552455‐129‐00‐00‐00‐00‐ IN SERVICE‐CONFERENCES 15,000               
141 ‐72250‐570900‐129‐00‐00‐00‐00‐ DATA PROCESSING EQUIPMENT ADD'L EQUIPMENT NEEDS 34,698               

TOTAL TECHNOLOGY 181,765              181,765             

141 ‐72310‐539900‐127‐00‐00‐00‐00‐ OTHER CONTRACTED SERVICES CONSULTANT FEES 18,500               
141 ‐72310‐539999‐310‐00‐00‐00‐00‐ OCS‐LEGAL ENSURE SUFFICIENCY 1,500                  
141 ‐72310‐550500‐310‐00‐00‐00‐00‐ JUDGEMENTS/SETTLEMENTS 30,000               
141 ‐72310‐551000‐510‐00‐00‐00‐00‐ TRUSTEE'S COMMISSION ENSURE SUFFICIENCY 200,000             
141 ‐72310‐551300‐510‐00‐00‐00‐00‐ WORKERS COMPENSATION INSURANCE 152,500             
141 ‐72310‐552455‐310‐00‐00‐00‐00‐ IN SERVICE‐CONFERENCES 19,000               
141‐72310‐553300‐127‐00‐00‐00‐00‐ CRMNL INVESTIGATION/APPLICANT 18,500               

TOTAL BOARD OF EDUCATION 220,000              220,000             

141 ‐72320‐539900‐320‐00‐00‐00‐00‐ OTHER CONTRACTED SERVICES 26,239               
141 ‐72320‐539920‐320‐00‐00‐00‐00‐P7501 OCS‐SUPERINTENDANT BANQUET MOVE CARRYFORWARD TO BANQUET LINE 26,239               

TOTAL OFFICE OF SUPERINTENDENT 26,239                26,239               

141 ‐72410‐511900‐000‐00‐00‐00‐00‐ ACCOUNTANTS/BOOKKEEPERS ENSURE SUFFICIENCY 11,600               
141 ‐72410‐513900‐000‐00‐00‐00‐00‐ ASSISTANT PRINCIPALS ENSURE SUFFICIENCY 12,000               
141 ‐72410‐516100‐000‐00‐00‐00‐00‐ SECRETARY(S) 23,600               
141 ‐72410‐520100‐000‐00‐00‐00‐00‐ SOCIAL SECURITY ENSURE SUFFICIENCY 13,000               
141 ‐72410‐520400‐000‐69‐00‐00‐00‐ PENSIONS 13,000               

TOTAL OFFICE OF PRINCIPAL 36,600                36,600               
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141 ‐72510‐510500‐000‐00‐00‐00‐00‐ SUPERVISOR/DIRECTOR 12,387               
141 ‐72510‐511900‐000‐00‐00‐00‐00‐ ACCOUNTANTS/BOOKKEEPERS ENSURE SUFFICIENCY 34,500               
141 ‐72510‐518700‐000‐00‐00‐00‐00‐ OVERTIME PAY 700                     
141 ‐72510‐518900‐000‐00‐00‐00‐00‐ OTHER SALARIES & WAGES 25,000               
141 ‐72510‐520100‐000‐00‐00‐00‐00‐ SOCIAL SECURITY ENSURE SUFFICIENCY 1,148                  
141 ‐72510‐520400‐000‐00‐00‐00‐00‐ PENSIONS ENSURE SUFFICIENCY 1,684                  
141 ‐72510‐521200‐000‐00‐00‐00‐00‐ EMPLOYER MEDICARE ENSURE SUFFICIENCY 755                     

TOTAL FISCAL SERVICES 38,087                38,087               

141 ‐72520‐516100‐000‐00‐00‐00‐00‐ SECRETARY(S) ENSURE SUFFICIENCY 15,000               
141 ‐72520‐518900‐000‐00‐00‐00‐00‐ OTHER SALARIES & WAGES 16,000               
141 ‐72520‐520400‐000‐00‐00‐00‐00‐ SOCIAL SECURITY ENSURE SUFFICIENCY 1,000                  
141 ‐72520‐535500‐127‐00‐00‐00‐00‐ TRAVEL‐MILEAGE 1,000                  
141 ‐72520‐539900‐127‐00‐00‐00‐00‐ OTHER CONTRACTED SERVICES CONSULTANT FEES 18,500               
141 ‐72520‐539911‐127‐00‐00‐00‐00‐ OCS‐PRINTING SERVICES 3,200                  
141 ‐72520‐549900‐127‐00‐00‐00‐00‐ OTHER SUPPLIES AND MATERIALS IAUTOMATION 19,700               
141 ‐72520‐549998‐127‐00‐00‐00‐00‐ OSM‐TEACHER CELEBRATION 11,000               
141 ‐72520‐552455‐127‐00‐00‐00‐00‐ IN SERVICE‐CONFERENCES 15,000               
141 ‐72520‐570100‐127‐00‐00‐00‐00‐ ADMINISTRATION EQUIPMENT 8,000                  

TOTAL HUMAN RESOURCES/PERSONNEL 54,200                54,200               

141 ‐72610‐510500‐000‐00‐00‐00‐00‐ SUPERVISOR/DIRECTOR VACATION PAYOUT 6,000                  
141 ‐72610‐516100‐000‐00‐00‐00‐00‐ SECRETARY(S) 6,000                  
141 ‐72610‐518966‐350‐00‐00‐00‐00‐ OSW‐FIELD MAINTENANCE 5,426                  
141 ‐72610‐518966‐510‐00‐00‐00‐00‐ OSW‐FIELD MAINTENANCE REALLOCATE DEPARTMENT 21,290               
141 ‐72610‐520100‐000‐00‐00‐00‐00‐ SOCIAL SECURITY 250                     
141 ‐72610‐520400‐000‐00‐00‐00‐00‐ RETIREMENT ENSURE SUFFICENCY 250                     
141 ‐72610‐549966‐350‐00‐00‐00‐00‐ OS&M‐FIELD MAINTENANCE 15,864               

TOTAL OPERATION OF PLANT 27,540                27,540               

141 ‐72620‐533500‐620‐00‐00‐00‐00‐ MAINT & REPAIR ‐ BUILDING ENSURE SUFFICIENCY 70,000.00          
141 ‐72620‐533658‐620‐00‐00‐00‐00‐ M&R EQUIP‐ALARM SYSTEM 70,000.00          
141 ‐72620‐539903‐620‐00‐00‐00‐00‐ OCS‐FLOORS REPLACEMENT/RESURFACING ENSURE SUFFICIENCY 3,770.00            
141 ‐72620‐539904‐620‐00‐00‐00‐00‐ OCS‐PORTABLES ENSURE SUFFICIENCY 9,870.00            
141 ‐72620‐559900‐620‐00‐00‐00‐00‐ OTHER CHARGES 13,640.00          

TOTAL MAINTENANCE 83,640                83,640               

141 ‐72710‐514600‐000‐00‐00‐00‐00‐ BUS DRIVERS ENSURE SUFFICIENCY 60,000.00          
141 ‐72710‐514610‐000‐00‐00‐00‐00‐ BUS DRIVERS‐SUBS 55,000.00          
141 ‐72710‐514612‐000‐00‐00‐00‐00‐ BUS DRIVERS‐SPECIAL EDUCATION ENSURE SUFFICIENCY 85,000.00          
141 ‐72710‐514615‐000‐00‐00‐00‐00‐ BUS DRIVERS‐DOUBLE ROUTES ENSURE SUFFICIENCY 15,000.00          
141 ‐72710‐514641‐000‐00‐00‐00‐00‐ FIELD TRIP DRIVERS 173,850.00        
141 ‐72710‐518700‐000‐00‐00‐00‐00‐ OVERTIME PAY 50,000.00          
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141 ‐72710‐518900‐000‐00‐00‐00‐00‐ OTHER SALARIES & WAGES ENSURE SUFFICIENCY 65,000.00          
141 ‐72710‐518910‐000‐00‐00‐00‐00‐ OSW‐BUS ATT SUBS ENSURE SUFFICIENCY 20,000.00          
141 ‐72710‐518920‐000‐00‐00‐00‐00‐ OSW‐TRANS OFFICE ENSURE SUFFICIENCY 27,500.00          
141 ‐72710‐518925‐000‐00‐00‐00‐00‐ OSW‐BONUS ENSURE SUFFICIENCY 1,350.00            
141 ‐72710‐520400‐000‐00‐00‐00‐00‐ PENSIONS ENSURE SUFFICIENCY 5,000.00            
141 ‐72710‐542500‐510‐00‐00‐00‐00‐ GASOLINE 60,000.00          
141 ‐72710‐551100‐510‐00‐00‐00‐00‐ VEHICLE & EQUIPMENT INSURANCE ENSURE SUFFICIENCY 60,000.00          

TOTAL TRANSPORTATION 338,850              338,850             

141 ‐72901‐513100‐000‐00‐00‐00‐00‐P8020 MEDICAL PERSONNEL 43,800.00          
141 ‐72901‐518900‐000‐00‐00‐00‐00‐P8020 OTHER SALARIES & WAGES 46,000.00          
141 ‐72901‐520400‐000‐00‐00‐00‐00‐P8020 PENSIONS ENSURE SUFFICIENCY 1,000.00            
141 ‐72901‐521700‐000‐00‐00‐00‐00‐P8020 RETIRE‐HYBRID STABILIZATION ENSURE SUFFICIENCY 1,200.00            

TOTAL COVID19 SUPPORT SERVICES 46,000                46,000               

141 ‐73300‐518900‐381‐17‐00‐00‐00‐G2500 OTHER SALARIES & WAGES (LEAPS GRANT) 54,000.00          
141 ‐73300‐520100‐381‐17‐00‐00‐00‐G2500 SOCIAL SECURITY (LEAPS GRANT) 3,348.00            
141 ‐73300‐520400‐381‐17‐00‐00‐00‐G2500 PENSIONS (LEAPS GRANT) 4,887.00            
141 ‐73300‐521200‐381‐17‐00‐00‐00‐G2500 EMPLOYER MEDICARE (LEAPS GRANT) 783.00               
141 ‐73300‐539900‐381‐17‐00‐00‐00‐G2500 OTHER CONTRACTED SERVICES(LEAPS GRANT) 2,700.00            
141 ‐73300‐542900‐381‐17‐00‐00‐00‐G2500 INST SUPPLIES/MATERIALS (LEAPS GRANT) 632.00               
141 ‐73300‐552400‐381‐17‐00‐00‐00‐G2500 IN SERVICE/STAFF DEVELOPMENT (LEAPS GRANT) 1,270.00            
141 ‐73300‐559900‐381‐00‐00‐00‐00‐G2500 OTHER CHARGES (LEAPS GRANT) UNAWARDED GRANT BUDGET 67,620.00          

TOTAL COMMUNITY SERVICES 67,620                67,620               

141 ‐73400‐520400‐000‐00‐00‐00‐00‐ PENSIONS 2,000.00            
141 ‐73400‐521700‐000‐00‐00‐00‐00‐ RETIRE‐HYBRID STABILIZATION ENSURE SUFFICIENCY 2,000.00            

TOTAL EARLY CHILDHOOD EDUCATION 2,000                  2,000                 

INTRA‐CATEGORY  GPS
6 of 6



WILLIAMSON COUNTY SCHOOLS

Inter-Category Budget Adjustments
Fiscal Year 2020-2021

ACCOUNT ACCOUNT DESCRIPTION REASON INCREASE DECREASE
Central Cafeteria - Fund 143

143 ‐73100‐516200‐000‐00‐00‐00‐00‐ CLERICAL PERSONNEL ENSURE SUFFICIENCY 750                      
143 ‐73100‐516500‐000‐00‐00‐00‐00‐ CAFETERIA PERSONNEL ENSURE SUFFICIENCY 72,925                
143 ‐73100‐516530‐000‐00‐00‐00‐00‐ CAFÉ PERSONNEL‐RETAIN/RECRUIT 4,590                  
143 ‐73100‐518600‐000‐00‐00‐00‐00‐ LONGEVITY 2,660                  
143 ‐73100‐518700‐000‐00‐00‐00‐00‐ OVERTIME PAY 19,000                
143 ‐73100‐518900‐000‐00‐00‐00‐00‐ OTHER SALARIES & WAGES ENSURE SUFFICIENCY 9,000                  
143 ‐73100‐518925‐000‐00‐00‐00‐00‐ OSW‐BONUS 2,925                  
143 ‐73100‐520700‐000‐00‐00‐00‐00‐ MEDICAL INSURANCE 67,500                
143 ‐73100‐520800‐000‐00‐00‐00‐00‐ DENTAL INSURANCE ENSURE SUFFICIENCY 2,500                  
143 ‐73100‐521000‐000‐00‐00‐00‐00‐ UNEMPLOYMENT COMPENSATION ENSURE SUFFICIENCY 5,000                  
143 ‐73100‐521200‐000‐00‐00‐00‐00‐ EMPLOYER MEDICARE ENSURE SUFFICIENCY 6,500                  
143 ‐73100‐535400‐000‐00‐00‐00‐00‐ TRANSPORTATION‐OTH THAN STUDENTS ENSURE SUFFICIENCY 1,500                  
143 ‐73100‐542200‐000‐00‐00‐00‐00‐ FOOD SUPPLIES 1,131                  
143 ‐73100‐546900‐000‐00‐00‐00‐00‐ USDA COMMODITIES ENSURE SUFFICIENCY 1,131                  
143 ‐73100‐549900‐000‐00‐00‐00‐00‐ OTHER SUPPLIES AND MATERIALS 1,500                  

TOTAL CENTRAL CAFETERIA 99,306                 99,306                

INTER‐CATEGORY cafe
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Extended School Program - Fund 146

146 ‐73300‐516400‐000‐00‐00‐00‐00‐ ATTENDANTS 1,300                  
146 ‐73300‐518600‐000‐00‐00‐00‐00‐ LONGEVITY ENSURE SUFFICIENCY 1,300                  
146 ‐73300‐521000‐000‐00‐00‐00‐00‐ UNEMPLOYMENT COMPENSATION ENSURE SUFFICIENCY 7,500                  
146 ‐73300‐539900‐000‐00‐00‐00‐00‐ OTHER CONTRACTED SERVICES 37,500               
146 ‐73300‐550900‐000‐00‐00‐00‐00‐ REFUNDS ENSURE SUFFICIENCY 30,000               

TOTAL EXTENDED SCHOOL PROGRAM 38,800                38,800               
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ARTICLE I 

RECOGNITION 
 

 

Section 1.1 Date & Definition  
 

This Memorandum of Understanding (MOU) is entered into this 17th day of June 2019 for the 

2019-2022 school years by the Williamson County Board of Education, hereinafter referred to as 

the "Board", and the representatives of the professional employees of the Williamson County 

Board of Education selected pursuant to the terms of TCA §49-5-605, subject to annual 

amendments consistent with Tennessee law.  

 

 

Section 1.2 Association Recognition  
 

The Board hereby recognizes the Williamson County Education Association, hereinafter referred 

to as the “Association”, as the exclusive designee for educator participants in collaborative 

conferencing pursuant to the terms of the Professional Educators Collaborative Conferencing Act 

of 2011 (PECCA), TCA §49-5-601 et seq., said determination having been made by Williamson 

County professional educators through a confidential poll per the terms of PECCA.  
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ARTICLE II 

MANAGEMENT RIGHTS 

 
 

Section 2.1 Board Rights 
 

The educator participants in PECCA hereby recognize that all rights which are vested in the 

Board except those which are clearly and expressly relinquished herein by the Board, shall 

continue to be vested in and exercised exclusively by the Board without prior notice to the 

Association or the educator participants in PECCA either as to the taking of action under such 

rights or with respect to the consequence of such action during the term of this MOU. 

 

Section 2.2 Savings 
 

If any article or part of this MOU is held to be invalid by operation of law or by any tribunal of 

competent jurisdiction or if compliance with or enforcement of any Article or part should be 

restrained by such tribunal, the remainder of the MOU shall not be affected thereby.   

 

Section 2.3 Modification of MOU 
 

This MOU shall not be modified in whole or in part except by an instrument in writing prepared 

and approved in compliance with the terms of PECCA. 
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ARTICLE III 

ASSOCIATION RIGHTS 
 

Section 3.1 Use of Facilities 
 

a. The Association will be permitted to use school buildings and facilities for the purpose of 

conducting professional meetings before or after the educators’ normal work 

assignment.  

 

b. These meetings shall be arranged in advance with the school principal consistent with 

that school’s facilities use procedures.  Permission to use the facilities will not be 

unreasonably withheld.  

 

Section 3.2 Communications 
 

a. The Association shall have the right to post notices of activities and matters of 

Association concern on bulletin boards approved by the principal in an area designated 

for educator use, such as educator lounges and workrooms. 

 

b. The Association shall have the right to use educator mailboxes, including e-mail, for 

communications purposes. 

 

Section 3.3 Visitation 
 

a.  Duly authorized representatives of the Association shall be permitted to transact official 

Association business at school locations before and after school and during the educator’s 

lunch period, provided this shall not interfere with or interrupt normal school operations.   

 

b. The Association Representatives shall report their presence to the principal at the time of 

their arrival on school premises.   

 

Section 3.4 Board Agenda 
 

a. The regular Board Agenda will include upon request by the Association president under 

“Communications” a report from the Association.  Depending on available time, the 

Board Chairman may allow a discussion of the report.   

 

 

Section 3.5 Released Time 
 

a. The Association shall have the right to use up to 15 days released time, with substitutes to 

be paid for by the Association, for educators who are officers or agents of the Association 

in order to conduct Association business.   

 

b. Members of committees, including but not limited to the PECCA Team, the Calendar 

Committee, and the Sick Bank Committee shall be given release time for any meetings 
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that take place during the school day.  Educators on the Sick Bank Committee shall be 

paid $25 per hour per the terms of Section 5.4 below for committee meetings occurring 

outside the contract day described in Section 9.1 below.  
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ARTICLE IV 

GRIEVANCE PROCEDURE 

 

 

Section 4.1 Definitions  
 

a. "Grievance" shall mean a claim by an educator that there has been a violation, 

misrepresentation, or misapplication of the terms of this MOU. 

 

b. The term "days" shall mean any and all days. In the event the final day of any time 

limit described in this article falls on a weekend or system holiday, the deadline day 

shall be the next day the system is open. 

 

Section 4.2 General Provisions  
 

a. The grievant(s) may submit a copy of the written grievance to the Association prior to 

proceeding to Step 2 of the grievance procedure described in Section 4.3 below.  The 

Association may determine whether to participate in said grievance. In such event, the 

Association shall name an Association Designee in the written Grievance Form, 

attached hereto as Appendix B.  A grievance that does not meet the time limits 

outlined in the procedures listed in Section 4.3 shall not be accepted.  

 

b. Grievances by two or more educators alleging the same violation, misrepresentation, 

or misapplication of the terms of this MOU may, upon agreement of the grievant(s) 

and the Board or representative, be joined together under the general provisions and 

procedures of the article.   

 

c. Failure by the designated supervisor at any step of the procedure to communicate the 

decision on the grievance within the specified time limit shall permit the aggrieved 

party to proceed to the next step. 

 

d. Failure by the grievant(s) to appeal to the next step within the prescribed time limits 

shall result in a withdrawal of the grievance. 

 

e. The filing of a grievance shall in no way interfere with the right of the Board and the 

Administration to carry out its management responsibilities, subject to the final 

disposition of the grievance.  Any resolution of a grievance shall not be inconsistent 

with this MOU. 

 

f. No reprisals shall be taken by the Board or the Administration against an educator 

because of participation in a grievance. 

 

g. A grievance may be withdrawn at any level without establishing a precedent, except 

that if a grievance is withdrawn, the grievant(s) shall be prohibited from refiling a 

grievance based upon the same incident as the withdrawn grievance. 
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h. All parties involved in a grievance may have a representative(s) of their choosing 

present at all steps of the procedure. 

 

i. The Board and the Administration shall cooperate in the investigation of any 

grievance. 

 

j. Neither the grievant(s) nor the Board shall be permitted to assert any grounds or 

evidence before the arbitrator which were not previously disclosed to the other party. 

 

Section 4.3 Procedures  
 

Step 1:  The parties hereto acknowledge that it is most desirable for an educator and the 

administrator involved to resolve problems through free and informal communications.  

No later than 35 days after the event giving rise to the grievance or 35 days after the 

educator should reasonably have learned of the event giving rise to the grievance, 

whichever is later, the educator must discuss the grievance with the immediately involved 

supervisor.  If this informal process fails to satisfy the educator, a formal written 

grievance may be processed as outlined below.  See form, Appendix B. 

 

Step 2:  If the grievant(s) is not satisfied with the disposition of the grievance in Step 1, 

the educator may present the written grievance to the immediately involved supervisor no 

later than 15 days after the informal meeting.  The administrator involved will arrange for 

a meeting to take place within ten (10) days after the receipt of the written grievance.  

The grievant(s) must specify the section of this MOU that is alleged to have been violated 

and shall state the specific redress sought.  Within five (5) days after the meeting, the 

grievant(s) shall be provided with the administrator's written response, including the 

reasons for the decision. 

 

Step 3:  If the grievant(s) is not satisfied with the disposition of the grievance in Step 2, 

the grievant(s) may refer the grievance to the Superintendent of Schools within ten (10) 

days after the receipt of the Step 2 written decision.  The Superintendent of Schools shall 

arrange for an appeal hearing to take place within 15 days of the Superintendent of 

Schools' receipt of the appeal.  Within ten (10) days after completion of the appeal 

hearing, the grievant(s) shall be provided with the Superintendent of Schools' written 

response, including the reasons for the decision.   

 

Step 4:  If the grievant(s) is not satisfied with the disposition of the grievance in Step 3, 

the grievant(s) may within 35 days after receipt of the Step 3 written decision, submit the 

grievance to arbitration under the Labor Arbitration Rules of the American Arbitration 

Association. Upon submission of said grievance to the American Arbitration Association, 

the grievant(s) shall provide a copy of said submission to the Superintendent of Schools. 

The arbitrator will limit the hearing and decision to the grievance as stated in Step 1.  The 

arbitrator's decision will be in writing and will set forth findings, reasoning, and 

conclusions on the issues submitted.  Notwithstanding any rules of the American 

Arbitration Association to the contrary, the arbitrator’s decision shall not be binding 

except as described in Step 5 below. Each party shall be responsible for any costs for 
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witnesses, or any other costs associated with the presentation of its case.  All other costs 

for this arbitration, except as noted above, shall be borne by the two parties equally. 

Alternatively, the Grievant, at his or her sole discretion, may waive this step within 35 

days after receipt of the Step 3 written decision.  

 

Step 5:  When the arbitrator's decision has been rendered, the Board shall, within 45 days 

or the Board’s next regular meeting, whichever occurs last, take specific action to reject 

said decision or the arbitrator's decision shall be implemented.  The grievant(s) shall 

receive a copy of the Board's decision within 5 days after the Board's consideration of the 

grievance. Or, if the arbitration of the grievant(s) is waived, and if the grievant(s) is not 

satisfied with the disposition of the grievance in Step 3, the grievant(s) may request a 

review by the Board within 35 days after the educator received the Step 3 written 

decision or within 35 days after the time limits for Step 3 have expired.  The request shall 

be made in writing through the Superintendent of Schools, who shall attach all related 

documents and forward the request within 7 days to the Board.  The Board shall review 

the grievance and shall schedule a Board hearing within 25 days after the receipt of the 

Board hearing request.  The grievant(s) shall receive a copy of the Board's decision 

within five (5) days after the Board hearing. 

 

No decisions made through this process shall be precedential for any grievance submitted 

by any subsequent grievant. However, in the event a grievance reaches Step 5 above, the 

parties to this MOU shall discuss the grievance decision at their next PECCA meeting to 

determine if a change in the terms of the MOU are appropriate. 
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ARTICLE V 

SALARIES AND SUPPLEMENTS 
 

Section 5.1 Salary Schedule  
 

The base salary of each educator shall be covered by the regular salary schedule as set forth in 

Appendix A-1, which is attached to and made a part of this MOU. 

       

Section 5.2 Method of Payment  
 

a. Except for the first month of the school year, educators shall have regular pay days 

each month on the 15th and end of the month.  If the regular pay day comes before 

educators have worked ten days during that school year, the first pay period for that 

school year will be the next regular pay day. 

 

b. Educators shall receive electronic notice of all payments. 

              

c. Educators will have the option to select a financial institution/second account of their 

choice to divert a portion of their semi-monthly salary. 

 

d.   All salary payments issued to educators will be electronically transferred to the 

financial institution(s) that the educator has selected.   

 

Section 5.3 Supplements  
 

a. Supplements will be paid at the level listed below for teachers with an approved and 

funded supplement for that particular activity. 

  

 $675     $1,350 

 Teacher Mentor    Elementary Grade Level Chair/BLT 

 Science Facilitator    Team Leader Middle  

 Social Studies Facilitator 

 

 $1,925     $2,525 

 Band Director Middle   Orchestra High 

 Orchestra Middle    Drama High 

      Chorus High 

 $3,500     CTE Childcare Director 

 Department Head High 

                  Online Learning Building Leadership Team 

      

 Testing Coordinator, Elem & Middle Testing Coordinator, High 

 $2,000     $3,000 

 

 Online Class   17% (BS + Experience as a Band Director) 

 $3,500 per class per semester  Band Director High 
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Supplement level will be discussed as a salaries or wages item under PECCA. 

 

Athletic Director Middle and Athletic Director High positions shall be filled by 

licensed teachers, with salary paid per the district’s annual Athletic Supplements 

chart. 

 

b. Department Head, Team Leader Middle, Grade Level Chairperson, MS and HS Band 

and Orchestra Director, HS Chorus and Drama Director, and MS and HS Athletic 

Director supplements shall be distributed over 24 pay period. 

 

c. Supplements are generally only available to employees who work less than a twelve-

month contract.  An exception to this general rule is for twelve-month Career and 

Technical teachers who take on supplemented activities outside of their normal 

instructional assignment.   

 

Section 5.4 Stipends and Hourly Work Rates 
 

Educators may be asked to attend workshops beyond required contract in-service requirements, 

work beyond the duty day or calendar in order to accomplish district wide curriculum writing 

assignments or conduct workshops for WCS.  These activities must be approved prior to the 

work being performed for payment.  If payment is received for any of the below activities the 

educator will not be eligible to use the hours for continuing education credits (CEU’s) for license 

renewal. 

 

a. Educators shall be paid $25 per hour for such work as tutoring or curriculum writing or 

participation in IEP/504/RTI meetings that occur outside of the workday when approved 

by the school principal or central office supervisor. Such work shall be scheduled to be 

no less than one (1) hour in duration. Educators shall be paid no less than $25 for each 

such meeting even if the meeting concludes in less than one (1) hour.  

 

b. Educators shall be paid a maximum of $150 per day prorated in half day increments 

when attending a workshop that exceeds the requirements for meeting the 200-day 

contract if the workshop attendance is requested by the school system and determined to 

be necessary for the efficient operation of the system.   

 

c. Teachers who conduct workshops shall be paid $350 for each full day they are 

conducting the training.   

 

Section 5.5 Online Program 

 

Notwithstanding anything herein to the contrary, any full-time teacher exclusively teaching 

online classes during the term of this MOU shall be paid per the teachers’ salary schedule, 

Appendix A-1. A teacher’s schedule may vary from the traditional schedule in Article IX.  

Enrollment for each online course shall adhere to the State Board of Education Rules & 

Regulations governing pupil teacher ratio for that course’s classroom equivalent. 
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ARTICLE VI 

BENEFITS 
 

Section 6.1 Health Coverage  
 

a. Each full-time educator will be eligible to participate in the Williamson County 

self-insurance medical/dental plan. The Williamson County self-insurance plan, 

administered by Williamson County government, is on a January 1 calendar year, 

but this MOU is scheduled on a July 1 calendar year. In the event Williamson 

County government proposes any changes to that plan that might take effect 

during the term of this MOU that may affect the benefits described in this Article, 

the parties hereto shall meet to discuss any such proposal prior to implementation, 

and any change during the term of this MOU must be approved by the Board of 

Education. 

 

b. Any full-time educator who desires to decline the health plan may select an in-

hospital indemnity plan provided by the Board instead of a health plan. 

 

c.  Any full-time educator may purchase an additional amount of coverage for the 

immediate family equal to that provided by the Board for a full-time educator. 

 

d.         Additional health insurance options in addition to the existing plan choices may 

be made available to full-time educators, including options such as flexible 

benefit plans, Health Savings Accounts, etc. 

 

 

Section 6.2 Life Insurance  
 

a. The Board will provide an amount of group term life insurance of no less than 

$40,000 for each full-time educator. WCS administration will continue to pursue 

with County Government the possibility of increasing this coverage to $50,000 

and to the IRS limit for income tax purposes as it may change from time to time. 

 

b. The full-time educator group term life insurance program provided by the Board 

will include a double indemnity clause for accidental death and dismemberment.  

 

c. Any full-time educator may purchase additional life insurance coverage from 

plans approved by the Board at personal expense through payroll deduction. 

 

Section 6.3 Dental Coverage  
 

a. Each full-time educator will be eligible for a Board-approved dental plan. 

 

b. Any full-time educator may purchase an additional amount of dental coverage for 

immediate family equal to that provided by the Board for a full-time educator.  
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Section 6.4 Disability Coverage  
 

Each full-time educator will be eligible for a Board-approved disability plan pending funding.   

 

Section 6.5 Description  
 

a. The Board shall provide each full-time educator a description of the coverage 

provided above within ten (10) days of the beginning of the school year or date of 

employment. The description of conditions and limits of coverage as provided shall 

be delivered in clear and concise language.  

 

Section 6.6 Funding  
 

a. Educators that select individual medical and dental coverage shall pay no premium. 

 

b. Educators that select dependent medical and/or dental coverage shall pay 20% of the 

funded premium. Dependent coverage shall include rates for each of the following: 

employee + one, employee with more than one (family). 

 

c. Retired educators who meet the county service requirements of at least ten (10) 

consecutive years of employment in WCS and were hired before July 1, 2009, who 

select medical and/or dental coverage and who receive TCRS retirement benefits 

shall pay 20% of the established premium.  Retiring educators who meet the county 

service requirements as outlined in 6.7 b, and who receive TCRS retirement benefits 

and select medical and/or dental coverage, shall pay 20% of the established premium.  

They may also continue life insurance in the amount of $15,000 by paying the full 

premium.  

 

d. Educators eligible for COBRA coverage shall pay the full premium plus plan 

administration cost of 2%.  

 

e. Dependent coverage will be payroll deducted in equal semi-monthly installments 

from the salaries of those full-time educators who select the coverage. 

 

f. If two members of a family are covered by the health and dental plan of the board, the 

dollar amount of both premiums may be applied to the family premium. 

 

g. A spousal surcharge of $100 per month will be charged to employees hired after July 

1, 2007, and re-enrollees that participate in the Williamson County medical/dental 

plan and whose spouses are eligible for, but reject, such insurances through their own 

employer.  

 

Section 6.7 Continuation  
 

a. Full-time educators on approved non-paid leave will have the option to continue the 

dental, disability, health, and life coverage by paying the premium to the Williamson 
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County Self-Insurance Fund (WCSIF) within the first five (5) days of the calendar 

month of coverage.  

 

d. Retiring educators hired before July 1, 2009, who meet the county service 

requirements of at least ten (10) consecutive years of full-time employment with 

Williamson County, and are at least 55 years of age, or who have 30 consecutive 

years of full-time employment in Williamson County, regardless of age, have the 

option to continue health and/or dental coverage, paying 20% of the premium. Said 

educators have the option to continue life insurance up to $15,000, with the employee 

paying the full premium to the WCSIF within the first five (5) days of the calendar 

month of coverage. After age 65, available coverage for life insurance may decrease. 

Upon becoming Medicare eligible, retired educators are automatically enrolled in the 

Medicare Advantage plan chosen by the WCSIF and may continue paying 20% of the 

established health premium.  

 

Educators hired after July 1, 2009, are not entitled to receive upon retirement the 

benefits described in this subparagraph b.  

 

c.   Full-time educators may, upon resignation or termination, have the right to continue 

the health and dental coverage up to 18 months, by paying the premium and plan 

administration cost of 2% to the WCSIF, within the first five (5) days of the calendar 

month of coverage (COBRA). 

 

Section 6.8 Employee Tuition Rates 

 
The out of county family tuition rate for employees’ children shall be set by the Board of 

Education annually. Tuition expenses for employees, including Educators, are governed by 

Standard Operating Procedure 2.523p, Employee Tuition Rate.   
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ARTICLE VII 

LEAVES OF ABSENCE 
 

 

Section 7.1 Sick Leave 
  

a. Definition:  Sick leave shall mean leave of absence because of illness of the educator 

from natural causes or accident or the illness or death of the educator's spouse, parent, 

grandparent, children, grandchildren, brothers, sisters, mother-in-law, father-in-law, 

daughter-in-law, son-in-law, brother-in-law, sister-in-law, or other family member 

with approval of the Superintendent of Schools which necessitates the absence of the 

educator. 

 

b. Allocation:  The time allowed for sick leave with pay shall be one (1) day for each 

school month (20 days) of employment.  Sick leave shall be cumulative for all earned 

days not used. 

 

c. Advance Use:  An educator in need of sick leave shall be allowed to use unearned 

sick leave up to the number of days which such educator may accumulate during the 

remainder of the current year in which employed.  Upon termination of the 

employment of such educator before such days are earned or at the end of the school 

year, there shall be deducted from the final salary of such educator an amount based 

on the educator's daily rate of pay sufficient to cover any excess sick leave days used.  

If such final salary is insufficient for this purpose, the educator shall be liable for 

reimbursement of any amount in excess of the final salary.  

     

 Section 7.2 Bereavement Leave  
 

a. Definition: Bereavement leave shall mean leave of absence because of the death of 

the educator's spouse, parent, grandparent, children, grandchildren, brothers, sisters, 

mother-in-law, father-in-law, daughter-in-law, son-in-law, brother-in-law, sister-in-

law, or other family member with approval of the Superintendent of Schools which 

necessitates the absence of the educator. 

 

b. Allocation: Up to a maximum of three (3) days of bereavement leave each year shall 

not be charged against the educator's sick leave accumulation. Furthermore, up to two 

additional days may be purchased at the average cost of a substitute. Up to three (3) 

additional days may be purchased for a second qualifying event.   These days shall be 

non-cumulative.  This does not eliminate the use of sick leave for bereavement if the 

need exceeds three (3) days. 

 

Section 7.3 Personal Leave 
 

a. Personal Leave Definition: Personal leave shall mean a leave of absence for the 

purpose of transacting or attending to personal business and may be used for any 

purpose at the discretion of the educator. 
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b. Allocation: The time allowed for personal leave with pay shall consist of one (1) day 

per each one-half year employed per school year. (Half year employed means the 

employee must have been in an active pay status every day of the first 100 days of the 

school year to earn one (1) day leave and in an active pay status all 100 days of the 

second half of the contract year to earn the second day.) Any personal leave 

remaining unused after the end of the year shall be credited to that educator as sick 

leave.  

 

1.  Educators will be granted one (1) additional personal leave day after twenty 

consecutive years in Williamson County.    

 

c. Advance Use: An educator in need of personal leave shall be allowed to use unearned 

personal leave up to the number of days which such educator may accumulate during 

the remainder of the current year.  Upon termination of such educator before such 

days are earned, there shall be deducted from the final salary of such educator an 

amount based on the daily rate of pay sufficient to cover an unearned personal leave 

day used.  If such final salary is insufficient for this purpose, the educator shall be 

liable for reimbursement of any amount in excess of the final salary. 

 

d. In addition to the personal leave described above, each educator governed by this MOU 

shall start employment with three (3) days available local leave whereby the educator 

can “pay” the cost of their substitute for an additional day of leave for personal reasons.  

Thereafter, each said educator will accrue one (1) additional such day per year, except 

that the total available days may not at any point exceed a maximum of three (3) 

available days.  The employee will have the cost of the substitute deducted from their 

paycheck during the pay period the leave was used.  The cost of the substitute day will 

be the average cost of a substitute and will be based on an amount determined at the 

beginning of each school year.  All educators utilizing this leave will be charged the 

cost of the substitute whether or not a substitute was utilized during their absence. 

 

 

Section 7.4 Uncompensated Leave  
 

a. Any educator requesting an uncompensated leave for military service, legislative 

service, maternity, adoption, or recuperation of health or other leaves required by 

state and/or federal laws shall be granted approval by the Superintendent of Schools 

without forfeiture of accumulated leave credits, tenure status, or other fringe benefits 

(TCA 49-5-702). 

 

b. Any educator requesting an uncompensated leave for educational improvements, 

parental leave, or other sufficient reason(s) may be granted approval by the 

Superintendent of Schools; however, the educator will lose all fringe benefits and 

many other benefits that accrue as a result of employment, including but not limited 

to credited time toward retirement and one (1) personal day for every semester during 

which an uncompensated day is taken. 
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c. Educators who take approved uncompensated leave, not exceeding ten (10) days per 

year, shall not lose insurance benefits. 

 

 

Section 7.5 Leave Application Procedures  
 

a. When an educator needs to be absent, the educator shall notify the supervisor or 

designee, as soon as possible before the school day begins. The educator is 

responsible for recording the absence, by telephone or internet, in the automated 

substitute teacher calling system or in “Employee Self Service”, as required for the 

position. 
 

b. The educator shall complete a written Long-Term Leave of Absence Application for a 

leave request of ten (10) days or more, including any accompanying physician’s 

statement or other documentation required by the application. 

 

c. For long term medical leave requests, the Superintendent of Schools may require at 

the system’s expense an examination by another physician other than the physician 

certifying the medical disability. 
 

d. In the event of the absence of an educator in excess of the sick leave days available to 

the educator, the Superintendent of Schools may require an examination by a 

physician certifying the previous absences.  The system would pay for the second 

opinion. 

 

e. The Superintendent of Schools or designee may require a physician's statement for 

any sick leave claim.  

 

f. The Superintendent of Schools or designee may require documentation to establish 

the cause for any bereavement leave claim. 

 

g. The system shall keep a record of the accumulated sick leave for each eligible 

educator in its employ and shall provide a verified copy to the educator upon request. 

 

h. Written application for personal leave shall be filed with the principal no less than 24 

hours prior to the date of the proposed absence, except in cases of emergency. The 

educator shall not be required to give reasons for use of any personal leave.  This 

leave will be subject to approval by the principal in all cases except those covered by 

"j" below. 

 

i. The approval of the Superintendent of Schools shall be required for personal leave 

approval under the following conditions: 

 

1. If more than 10% of the educators in any school request personal leave on the 

same day (in making this calculation, any major fraction shall be considered as 

one (1). 
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2.   If personal leave is requested during any prior established examination period. 

 

3. If personal leave is requested on the day immediately preceding or following a 

holiday or vacation period.  

 

k. If any educator fails to secure approval for any paid leave or provide appropriate 

notice and documentation, forfeiture of the paid leave will result. 

 

l. Written application for an uncompensated leave of absence shall be filed with the 

principal no less than 30 days prior to the date of the proposed absence, except in the 

case of an emergency.  The request, with the principal's recommendation, shall be 

forwarded to the Superintendent of Schools or designee for recommendation. The 

educator shall be notified in writing of the Superintendent of Schools action on the 

uncompensated leave of absence.  The educator may apply for an extension of leave 

using the same procedure as used to apply for the original leave. 

 

Section 7.6 Return Rights  
 

a. Upon return of the educator from an approved leave of absence within 12 months, the 

educator shall return to the same position. 

 

b. If the leave of absence exceeds 12 months, the educator shall be placed in the same or 

a comparable position upon return from leave. 

 

c. Upon returning to employment, the educator shall assume all previous rights and 

privileges. 

 

d. Any educator on approved leave shall notify the principal in writing at least 30 days 

prior to the date of return if the educator does not intend to return to the position from 

which the leave was taken.  Failure to render such notice shall be considered a breach 

of contract. 

 

Section 7.7 Substitute Notification  
 

Educators will input absences into the automated substitute calling system, by telephone or 

internet.  It shall be the duty of the principal, or designee, to ensure the securing of a substitute 

when the educator notifies the principal and requests leave approval.  An educator may suggest a 

particular individual(s) when notifying a school of their impending absence; however, the 

principal shall retain the authority for assigning all the substitutes and inputting pre-arranged 

substitutes in the system.   
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ARTICLE VIII 

STUDENT DISCIPLINE PROCEDURES 
 

Section 8.1 Board Support and Assistance  
 

a. The Board recognizes its responsibility to give all reasonable support and assistance 

to educators with respect to the maintenance of control and discipline in the 

classroom. 

 

b. Whenever it appears that a particular student requires the attention of special teachers, 

special counselors, social workers, law enforcement personnel, physicians, or other 

professional persons, the Board will take reasonable steps to assist the educators with 

respect to such students. 

 

Section 8.2 Corporal Punishment Policy  
 

Written statements of the current School Board Policy governing student suspension, expulsion, 

and the use of corporal punishment of students shall be available at each school. 

  

Section 8.3 Classroom Control  
 

a. Subject to special education law and all other applicable legal authority, an educator 

may exclude a student from class when the grossness of the offense, the persistence 

of the misbehavior, or the disruptive effect of the violation make the continued 

presence of the student in the classroom intolerable. This exclusion may include 

student misuse of technology, including but not limited to violations of the student 

Acceptable Use Agreement, subject to the standards hereinabove. 

 

b. In such cases, the educator will furnish the principal full particulars of the incident in 

writing when the student is sent to the office. The principal shall furnish the teacher in 

writing, prior to the student returning to class, the corrective action(s) that will be 

applied. 

 

Section 8.4 Assault on Educators and/or Students  
 

a. Assault is defined in Tennessee as (i) Intentionally, knowingly, or recklessly causing 

bodily injury to another; (ii) Intentionally or knowingly causing another to reasonably 

fear imminent bodily injury; or (iii) Intentionally or knowingly causing physical 

contact with another which a reasonable person would regard as extremely offensive 

or provocative. When a teacher concludes he or she has been assaulted by a student, a 

meeting to discuss the assault will be held with an administrator no later than the end 

of the next school day following the assault.   

 

b. An educator may use such force as is reasonable and necessary for personal 

protection or protection of a student from attack or injury.  Any such attack shall be 

reported to the principal immediately.   
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c. The Board will provide legal counsel on request to advise the assaulted educator of 

rights and obligations and shall promptly render assistance to the educator in 

connection with the handling of the incident by law enforcement and judicial 

authorities. 

 

d. Educators injured in the line of duty are eligible for worker’s compensation but must 

report such injury to their supervisor and complete necessary paperwork to document 

the injury. In the event an Educator is denied worker’s compensation for a claimed 

injury, that Educator may request the Assistant Superintendent for Human Resources 

to review the decision.  

 

e. Educators incurring damage to eyeglasses, hearing aids, dental devices, prosthetic 

devices, or other personal property as a result of a student’s act are eligible to file for 

a claim for reimbursement with the county risk management.  A report of the incident 

must be reported immediately to the supervisor, who will assist the educator in 

obtaining the necessary paperwork.  

 

Section 8.5 Loss of Pay  
 

a. Time lost by an educator in connection with any incident mentioned in this Article 

shall not be charged against the educator.  The educator shall suffer no loss of pay or 

benefits up to 30 days, verified by a physician's statement of inability to work, as a 

result. 

 

b. If the need exists beyond the 30 days, consideration shall be given to providing the 

educator with no loss of pay or benefits. 
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ARTICLE IX 

HOURS AND LOAD  
 

Section 9.1 Hours  
 

a. The educator’s workday shall consist of seven and a half (7 ½) hours, inclusive of any 

before or after school activities, based on a 180-student day school year. 

 

b. The Superintendent of Schools may reduce the workday hours for the efficient 

operation of the school system. 

 

Section 9.2 Load  
 

Secondary school educators shall not be required to teach in more than three (3) subject areas 

with a total of three (3) teaching preparations, except in extraordinary cases approved by the 

Superintendent of Schools or designee.  

 

Section 9.3 Planning Time  
 

a. The Board shall provide each elementary and middle school educator with 225 

minutes planning time per week with no period less than 30 consecutive minutes per 

day. This planning time should be protected from any other school responsibilities. 

Two and a half (2 ½) hours of planning time shall be protected for individual duty-

free teacher planning while the remaining planning time may be utilized for other 

planning such as team planning, data review, and student-specific meetings.  
 

b. The Board shall provide each high school educator with a daily planning period 

equivalent in length to a daily teaching period at his or her particular high school. 

This planning time should be protected from any other school responsibility. Two and 

a half (2 ½) hours of planning time shall be protected for individual duty-free teacher 

planning while the remaining planning time may be utilized for other planning such 

as team planning, data review, and student-specific meetings. 
 

c. Each semester, the Administrative Day immediately prior to the first day of school for 

students shall be designated as a day for teachers to prepare for instruction in their 

respective rooms. There shall be no meetings called by central office staff, school 

administrators, or any employee association during the regular school hours on this 

day. 

 

d. Upon request by the Chief Employee Representative, a Planning Period Committee 

shall be established consisting of three (3) members appointed by the Association and 

three (3) members recommended by the Superintendent of Schools and approved by 

the Board. This committee will meet to review any teacher’s schedule which does not 

include the planning period requirements set forth in 9.2(a) and (b) or 9.3(a) and (b) 

in an effort to find alternatives and to propose solutions to the Superintendent of 

Schools. 



23 

 

Section 9.4 Duty-Free Lunch  
 

a. Included in the seven and a half (7 ½) hours workday, all educators shall have duty-

free lunch time during the regular school day, equal to the amount of time given to 

their students for lunch. This lunch period shall be a minimum of 25 minutes. For 

schools with extended lunch/remediation periods during which actual lunch period 

has not been fully defined, educators must have a minimum of 25 minutes duty free 

lunch period per day.  

 

b. Educators may be required to escort their students to and from the dining area. 

 

c. Educators will be assigned no other duties during this time.  

 

Section 9.5 Meetings  
 

a. Educators may be required to arrive before the start or remain after the end of the 

regular school day, without additional compensation, for the purpose of attending 

faculty or other school level professional meetings, no more than one (1) day each 

week.  

 

b. A maximum of three (3) hours per month may be allocated for before and/or after 

school professional staff meetings.  At the beginning of each semester, the 

administrator shall decide whether to schedule 45-minute, one (1) hour, or one and a 

half (1 ½) hours professional staff meetings in order to allow for adequate planning 

time for teachers to arrange their schedules.   

 

c. Every effort shall be made not to call such meetings on Friday, or any other day 

immediately preceding a holiday, vacation, or other day, upon which educator 

attendance is not required at school.  

 

d. The notice of and agenda for such meetings shall be given to educators involved prior 

to the meeting, except in cases of emergency. Educators shall have the opportunity to 

suggest items for the agenda. 

 

e. Every effort shall be made to conduct Individual Education Plan / RTI / 504 meetings 

during the school day.  When it is necessary to hold said meetings outside of the 

workday educators shall be paid according to Article V - Section 5.4.  

 

Section 9.6 Faculty Advisory Committee  
 

a. Nothing in this MOU shall be construed as prohibiting the principal from establishing 

a faculty advisory committee. 

 

b. This committee shall be advisory only, and no action, resolution, or vote of said 

committee shall be binding.   
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Section. 9.7 Other Professional Responsibilities 
 

All educators shall make every effort to volunteer for up to four (4) extra-curricular and/or after 

school activities that occur in the day-to-day operation of the school, whether on or off campus.  

The list(s) shall be posted by the principal in fall, winter, and/or spring.  If necessary, the 

principal shall equitably distribute the assignments among all faculty based upon the educator’s 

preferences and will consider excusing those with exigent circumstances.  Faculty members are 

expected to sign up or volunteer when requested, except when they are excused after discussion 

with the principal. Activities that are extraordinarily time intensive may be counted as two (2) or 

more activities and shall be designated as such by the principal on the listing.  Principals may not 

require participation beyond the maximum four (4) activities outside of Parent Teacher 

Conferences as scheduled by the calendar committee and one (1) Open House as scheduled by 

the building principal. Participation in promotion and graduation ceremonies outside of the 

school day shall count as one (1) of the four (4) extra-curricular and/or after school activities.  

 

 

Section. 9.8 Telework During School Closure 
 

The Director of Schools may require teachers during a time of school closure to perform their 

duties remotely through the use of district provided equipment and resources. The district will 

provide additional internet access, equipment, and/or materials needed to successfully carry out 

duties as directed by school administration.   
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ARTICLE X 

EDUCATOR CONDUCT AND DISCIPLINARY PROCEDURES 
 

Section 10.1 Definitions 
 

Educators may be disciplined under the terms of this article for insubordination, unprofessional 

conduct, incompetence, inefficiency, conduct unbecoming to a member of the teaching 

profession, and/or neglect of duty, including but not limited to tardiness or absenteeism. 

Allegations of incompetence or inefficiency will most frequently be governed by the 

“Evaluation” article of this Contract. 

 

Disciplinary action shall be for just cause and may include the following: 

 

1. Oral reprimand (documented but not placed in the personnel file) 

2. Written reprimand 

3. Suspension 

4. Dismissal of an educator, which is governed by T.C.A. §49-5-501 et seq.  

 

The type of discipline administered above shall be determined based upon a consideration of the 

seriousness of the offense and the educator’s employment record. For minor infractions, an oral 

reprimand will be given to an educator before a written reprimand is issued.  The immediately 

involved supervisor determines what constitutes a minor infraction.  Disciplinary action shall be 

conducted at the lowest supervisory level whenever reasonably possible. 

 

Section 10.2 Notification 
 

An investigation of the actions which may be the basis for discipline shall be conducted and shall 

include a conference with the educator prior to any implementation of discipline, except that the 

Superintendent of Schools may suspend an educator at any time that may seem necessary, 

pending investigation as described in T.C.A. §49-5-511. Every reasonable effort shall be made to 

complete an investigation within one (1) pay period. However, the parties hereto recognize that 

some investigations cannot be completed within that time, whether due to scheduling issues, 

involvement of the Tennessee Department of Children’s Services, involvement of law 

enforcement agencies, or otherwise. In the event a suspension pending investigation without pay 

extends for more than one (1) pay period, the Human Resources Department shall notify the 

employee and the WCEA President appropriate representative of said event and the reason(s) for 

it. Each such suspension shall be reviewed each pay period, and the continuation of the 

suspension of pay shall be reconsidered at that time. In the event of a suspension without pay that 

extends beyond one (1) pay period, a suspended teacher may request early payment of summer 

income which has already been earned prior to the date of suspension. The Human Resources 

Department will inform employees if they are at risk of an impact on employee benefits due to a 

suspension pending investigation that extends beyond one (1) pay period.  

 

The educator shall be given at least 24 hours’ notice of the said conference, and the educator 

shall have the right to have an Association representative or a personal attorney present during 

the said conference, provided the Educator agrees to a scheduled meeting within three (3) 
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business days of said notice. An educator who disagrees with the allegations presented may 

respond in writing within two (2) days of that conference. In the event the second day falls on a 

weekend or other day in which the central office is closed, the response may be made on the next 

day the central office is open. After investigation and the opportunity to respond, the supervisor 

shall give the educator notice of what discipline, if any, will be administered.   

 

Section 10.3 Review and Appeal 
 
Written reprimands may be appealed under the terms of the negotiated grievance procedure.  For 

discipline more severe than a written reprimand, the Superintendent of Schools shall review the 

supervisor’s proposal and accompanying records and may uphold, modify, or set aside the proposed 

disciplinary articles. The educator shall have ten (10) calendar days to request in writing an appeal with 
the Superintendent of Schools.  Upon review of accompanying records and conference with the employee, 

The Superintendent of Schools shall notify the educator of his/her decision.  The educator shall have 30 

calendar days to demand a hearing before an Impartial Hearing Officer in accordance with TCA 49-5-
512, or as otherwise specified in Tennessee Code Annotated. 

 

 

Section 10.4 Notice of Deficiencies 
 

In addition to the progressive discipline described in Section 10.1 above, the Board recognizes 

the concept of progressive improvement. In the event an administrator determines that an 

educator has deficiencies in his or her work, that administrator may, outside the evaluation 

process, notify the educator in writing of any alleged deficiencies, indicate expected correction, 

propose an improvement plan specifying necessary improvements or needed actions, and 

indicate a reasonable period of time for correction. That time period shall in no event be less than 

30 calendar days.  

 

Section 10.5 Employee Rights 
 

Nothing contained herein shall act to limit an educator’s rights under the Grievance Procedure of 

this Contract. Nothing contained herein shall be construed to limit the rights and obligations of 

the educators and the Superintendent of Schools under the dismissal procedures of T.C.A. §§49-

5-511, 49-5-512 and related law. The provisions of this article do not apply to investigations 

under Board Policy 5.500, Anti-Harassment. Discrimination, Harassment of Employees 
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ARTICLE XI 

COMPLAINTS 
 

 

Section 11.1 Complaints  
 

Any written complaint regarding an educator made to any member of the administration by a 

parent, student, or other person shall be investigated by the administrator and the following steps 

shall be taken: 

 

a. A copy of the written complaint shall be made by the recipient of the complaint and 

sent to the affected educator with five (5) days of its receipt.  

 

b. The educator shall acknowledge the opportunity to review such complaint by signing 

the filed complaint with expressed understanding that such signature in no way 

indicates agreement with the contents thereof.  

 

c. The investigation of such complaints shall begin as soon as possible, but in no event 

shall the investigation start later than ten (10) days from its receipt.  

 

d. The educator shall be given an opportunity to respond to the complaint and meet with 

the complainant and the immediate supervisor upon educator request, in order for the 

educator to rebut the complaint. It shall be the responsibility of the immediate 

supervisor to schedule such a meeting.  

 

e. If the person making the complaint refuses to participate in this procedure within 15 

days of the educator's notification to the complainant of a request for a meeting, the 

complaint will be designated as unsubstantiated and any and all references to the 

complaint shall not be included in the educator's personnel file. 

 

f. The educator shall have the right to submit a written answer to such complaint to the 

supervisor conducting the investigation for review. The supervisor conducting the 

investigation may request the educator to provide a written response to the complaint.  

If the educator does not provide or refuses to provide a requested written response, 

the supervisor conducting the investigation may include such a statement with the 

complaint. 

 

g. If the educator or the complainant finds the resolution to be unsatisfactory, an appeal 

may be made to the Superintendent of Schools, within ten (10) days after receipt of 

the supervisor’s response. The Superintendent of Schools will schedule a meeting 

with the educator and the complainant within ten (10) days of the written request. 

 

h. In the event the complaint persists after item “g”, the educator or the complainant 

may appeal to the Board by filing a written appeal to the Board of Education within 

ten (10) days after receipt of the Superintendent of School’s response. 
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i. Any substantiated complaint, as determined by the immediately involved supervisor, 

may be used to evaluate an educator.  Unsubstantiated complaints shall not be 

maintained as part of an educator's file. 

 

j. A complaint arising from supplemented activities or potential violation of state or 

federal laws or Board policy shall not be investigated under the procedures and steps 

under this Article XI.   
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ARTICLE XII 

VACANCIES 

 

 

Section 12.1 Vacancies  

 
a. A current register of educator vacancies shall be readily accessible and posted online. 

 

b. Such notification of educator vacancies shall not prevent the Superintendent of 

Schools from filling a position if desirable applicants are available. 

 

c. Such vacancy notice shall contain the date of issue, the available position, and the 

location of the vacancy. 

 

d. Once a site-specific administrative position has been determined to be vacant by the 

Superintendent of Schools, that site-specific position will be posted for a minimum of 

one week before said position is filled. 

 

e. Consideration shall be given to current educators within the School System for all 

vacant educator positions, provided they make written application to the Human 

Resources Department, and they are licensed for the vacant position.  

 

 

Section 12.2 Voluntary Transfers Between Schools  
 

a. Educators desiring a transfer from one school position to another school position may 

complete and file with the Human Resources Department a "Request for Transfer" 

form.  See form, Appendix D.  

 

b. In an effort to assist teachers with narrow certification and/or highly qualified status 

that improves their employability, as well as to provide tenured educators with 

opportunities to seek transfers to a different school location(s), the following 

procedures will be utilized: 

 

1. Educators desiring reassignment shall complete an online transfer application.  

The open period for enrollment in the transfer program will begin on January 1.  

Employees may apply for any vacant position during the period of January 1 

through May 31.  A teacher may apply for a school even if no vacancies are 

announced at the time of the application and will be eligible for subsequent 

vacancies that occur for requested grade levels and/or subjects throughout the 

entire open period.  Vacancies will be announced during the open period by the 

Williamson County Schools Human Resources Department for a minimum of five 

(5) teacher workdays before the principal receives applications, interviews 

applicants, and makes a selection.  Employees who have not applied by the end of 

a specific vacancy posting will not be eligible to be considered for that position 

unless the position is re-posted.  
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2. All vacancies, as soon as they are known to the principal of each school, shall be 

submitted to Human Resources by individual schools and shall be posted on the 

website upon receipt. 

 

3. Requests submitted during the open period will be considered for all positions that 

are applied for by the applicant that open during the period after the employee 

application is submitted. 

 

4. Teachers who submitted applications for transfers during the transfer open period 

may be considered for vacancies that are posted between June 1 and June 30; 

however, both the sending and receiving principals must agree to the transfer 

based on the availability of a suitable replacement for the sending school. 

 

5. Employee requests for transfers will not be considered for vacancies posted after 

June 30th, except when the re-assignment is made by the Superintendent of 

Schools for the benefit of the district. 

 

6. Once a transfer is offered to and accepted by an employee, that employee will not 

be considered for subsequent transfers during that school year.  

 

a. In no case shall the filing of a "Request for Transfer" form guarantee such a 

transfer when or if a vacancy arises in the school to which the educator has 

requested a transfer. 

 

b. The educator desiring the transfer is responsible for scheduling the interview 

with the appropriate principal or supervisor. 

 

c. If a transfer occurs after the beginning of the school year, the school system 

shall transport the educator’s materials/equipment to the new work location.  

A substitute shall be provided for one (1) day to allow the educator 

preparation time for the new assignment.     

 

d. If a transfer to a different school campus is involuntary, the school system 

shall transport the educator’s materials/equipment to the new work location, if 

requested by the teacher.    

 

Section 12.3 Involuntary Transfer Between Schools  
 

a. Notice of a proposed involuntary transfer to another school shall be given in writing 

to the educator as soon as possible, but in no case later than 5 working days prior to 

the effective date of transfer.  

 

b. In those cases where an involuntary transfer to another school is made necessary by 

enrollment, curriculum, or program changes, the principal shall seek a volunteer 

educator before selecting a transferee. 
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c. An involuntary transfer to another school of an educator shall be affected only after 

the educator has been given an opportunity to meet and discuss the transfer with the 

person making the recommendation for a transfer. 

 

d. The educator may request, in writing, the reason(s) for the proposed transfer. After 

the receipt of written reason(s), the educator may request a meeting with the 

Superintendent of Schools to discuss the matter.  Involuntary transfers shall not be 

made for arbitrary or capricious reasons. 

 

e. All of the above must have been provided to the educator before the Superintendent 

of Schools implements an involuntary transfer or reassignment.    

    

f. If a transfer occurs after the beginning of the school year, the school system shall 

transport the educator’s materials/equipment to the new work location. A substitute 

shall be provided for one (1) day to allow the educator preparation time for the new 

assignment.  

 

g. When a new school opens due to growth, the appropriate grade level Assistant 

Superintendent will assign any educator who remains unassigned after voluntary 

transfers have occurred, after discussions with the appropriate Principals. Such 

assignment shall be made pursuant to all the above terms of this Section 12.3. No 

teacher shall be subject to a reduction in force as a result of growth except as 

described in Section 12.5b below in which the program being taught by the teacher is 

eliminated or the total system-wide number of teachers for that teacher’s current 

position is reduced from the current school year to the following school year. Every 

effort shall be made to find such a teacher a position within that teacher’s 

certification. 

 

Section 12.4 Reassignment Within the School  
 

Reassignments within the school shall not be made for arbitrary or capricious reasons. 

 

Section 12.5 Reduction in Force  

 
a. If the Superintendent of Schools is contemplating reduction in force of any educator, 

the Superintendent of Schools will notify the Association as soon as possible before 

the proposed effective dates of reduction in force.  Such notice will be in writing and 

will include the specific position(s) to be affected, the proposed time schedule, and 

the reason(s) for the action. 

 

b. Educators may be subject to reduction in force only when their positions are 

eliminated as a result of an increase in the operating costs of the school system, 

provided that such increases cannot be offset by the addition of new revenue or offset 

by reductions in expenses other than personnel, a reduction in pupil enrollment, or the 

discontinuance of a particular type of teaching service, provided that such 

discontinuance is not for arbitrary or discriminatory reasons. 
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c. If the position is to be eliminated, the Superintendent of Schools shall give 

notification of reduction in force to the educator in that position at least one (1) pay 

period prior to the implementation date. 

 

Section 12.6 Recall  

 
a. As educator vacancies arise, an educator subjected to reduction in force will be 

recalled to the first available vacancy for which the educator is licensed. 

 

b. The recalled educator must have the recommendation of the principal for the position 

to be filled. 

 

c. The Superintendent of Schools shall not employ new educators to fill any educator 

vacancies so long as there are any eligible educators on the preferred reemployment 

list who are licensed and recommended by the principal. 
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ARTICLE XIII 

SCHOOL CALENDAR 
 

 

Section 13.1 Responsibility 

  
It is the responsibility of the Board to establish and implement the school calendar.  

 

Section 13.2 School Calendar Committee  

 
a. The proposed school calendar shall be developed by the School Calendar Committee.  

The committee will be composed of not more than five (5) members appointed by the 

Association and not more than five (5) members recommended by the Superintendent 

of Schools and approved by the Board. 

 

1.  The Association recommends that the Board consider not scheduling more than 

one (1) parent-teacher conference after the workday in the same school week. 

 

b. The Board shall designate one of its appointees as chairman who shall initiate the first 

meeting. 

 

c. Prior to March of each year the School Calendar Committee shall submit a written 

proposed calendar for the subsequent school year to the Superintendent of Schools. 

 

d. If the Board sends back a proposed calendar for revision, the Board representative 

shall make every effort to reconvene the school calendar committee to discuss options 

the Board leaves open in their requirements. 

 

Section 13.3 School Calendar Changes  
 

a. In the event that the Board determines a need to change the school calendar due to the 

exhaustion of all available stockpiled days, the Calendar Committee will submit to 

the Superintendent of Schools, within ten (10) days, written recommendations for 

making up days missed. 

 

b. Any calendar which would result in the loss of a pay period for employees shall be 

approved by the Board a minimum of six (6) months in advance per pay period lost. 
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ARTICLE XIV 

CLASS SIZE 
 

 

Section 14.1 Class Size  

 
a. Because the class size is an important aspect of an effective educational program, the 

Board and the educator representatives to PECCA agree that class size should be 

lowered whenever possible. 

 

b. Every effort will be made not to exceed the maximum standards as established by the 

Tennessee State Board of Education Rules, Regulations, and Minimum Standards and 

the State Board for Vocational/Technical Education, except in large group instruction 

or experimental classes. 

 

c. The Superintendent of Schools may request from the Commissioner of Education a 

waiver of the maximum standards described in subparagraph b, above, for the 

remainder of the school year after January 1 of each year. 
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ARTICLE XV 

EDUCATOR DRESS 
 

Section 15.1 General Provisions 
 

The general principle governing educator dress during duty time covered by this MOU shall be 

as follows: all educators shall maintain a standard of no less than job-appropriate business casual 

dress. Educator dress shall not be a distraction to the learning environment or create an unsafe 

condition for the educator or others. 
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                                             ARTICLE X VI 

                                             DURATION 
 

Section 15.1 Three Year MOU 
 

The provision of this revised MOU will be effective as of July 1, 2020, and except as 

otherwise provided herein, will continue, and remain in full force until June 30, 2022,  except 

as amended from time to time. 
 

Approved by the Board of Education the _______ day of June 2020. 

 

WILLIAMSON COUNTY BOARD OF EDUCATION 

 

By: ________________________________ 

Gary Anderson, Chair 
 

By: __________________________________ 

Jason Golden, Superintendent 

 

 

Submitted per PECCA: 

 

______________________________________ 

Laura Kleman, Chief Employee Representative 

 

 

______________________________________ 

Leigh Webb, Chief BOE Representative 
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APPENDIX A-1 
PROPOSED - CONTINGENT ON COUNTY COMMISSION BOARD APPROVAL 

2021-2022 Teacher Salary Schedule 
200 Day Contract 

Gray columns for employees hired on or after July 1, 2014. 
  

 BSNH BS BS10 BS20 MA MA10 MA20 MA30 EDS 
PHD/

EDD 

0 40,150    43,975   44,975 47,600 48,600 

1 41,756    45,734   46,774 49,504 50,544 

2 42,278    46,306   47,358 50,123 51,176 

3 42,806    46,884   47,950 50,749 51,816 

4 43,342    47,471   48,550 51,383 52,463 

5 43,883    48,064   49,157 52,026 53,119 

6 44,761    49,026   50,140 53,066 54,181 

7 45,656 45,656 45,656 45,656 50,005 50,005 50,005 51,143 54,128 55,265 

8 46,569 46,569 46,569 46,569 51,006 51,006 51,006 52,165 55,210 56,370 

9 47,501 47,501 47,501 47,501 52,026 52,026 52,026 53,210 56,315 57,497 

10 48,450 48,450 48,450 48,450 53,066 53,066 53,066 54,273 57,441 58,648 

11 49,420 49,420 49,420 49,420 54,128 54,128 54,128 55,358 58,589 59,821 

12 50,408 50,408 50,408 50,408 55,210 55,210 55,210 56,466 59,762 61,017 

13 51,417 51,417 51,417 51,417 56,315 56,315 56,315 57,595 60,956 62,238 

14 52,444 52,444 52,444 52,444 57,441 57,441 57,441 58,748 62,176 63,482 

15 53,493 53,493 53,493 53,493 58,589 58,589 58,589 59,922 63,419 64,751 

16 54,564 54,564 54,564 54,564 59,762 59,762 59,762 61,121 64,688 66,047 

17 54,564 55,655 55,655 55,655 60,956 60,956 60,956 62,343 65,982 67,368 

18 55,120 56,767 56,767 56,767 62,175 62,175 62,175 63,590 67,302 68,715 

19 55,688 57,903 57,903 57,903 63,419 63,419 63,419 64,862 68,647 70,090 

20 55,978 58,482 58,482 58,482 64,054 64,054 64,054 65,511 69,334 70,791 

21 56,270 61,149 62,460 63,883 65,367 66,841 68,325 69,875 71,584 73,190 

  
Teachers above the 21-pay lane will receive the approved percentage agreed to during the budget process. 
The school psychologist salary schedule is indexed at 5% above this teacher salary schedule. 
Full-time teachers and other professional personnel, including counselors, who hold the National Board Certification 

(NBC) will receive a $2,500 annual supplement. This supplement will be distributed evenly throughout eligible pay 

periods and is prorated based on contracted hours worked within the active certification period. The NBC must be 

reflected on educator’s Tennessee teaching license to be considered eligible. Administrators and supervisory 

personnel are not eligible for this supplement. 
Speech Language Pathologists who hold Certification of Clinical Competencies (CCC) Licensure, and 

Orientation/Mobility Specialists serving visually impaired students who hold ACVREP certification, will receive a 

$2,500 annual supplement. These supplements will be distributed evenly throughout eligible pay periods and are 

prorated based on contracted hours worked within the active certification period. Administrators are not eligible for 

these supplements. CEU's earned to renew CCC licensure must be presented every three (3) years and units must 

have been earned in therapies/practices directly related to students ages 0-22. 
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Appendix A-2 
PROPOSED – CONTINGENT ON COUNTY COMMISSION BOARD APPROVAL 

2021-2022 Curriculum/Professional Development Specialist Salary Schedule 

12 Month Employment 

  

Years of Experience* 

0 $88,218  

1 $91,147  

2 $91,147  

3 $91,147  

4 $91,147  

5 $91,147  

6 $93,381  

7 $93,381  

8 $93,381  

9 $93,381  

10 $93,381  

11 $95,616  

12 $95,616  

13 $95,616  

14 $95,616  

15 $97,849  

    

Degree Supplement 

EDS $1,500 

EDD/PHD $2,500 

  

  

  

*Years of experience will be determined by relevant experience as deemed appropriate by the 

Assistant Superintendent of Teaching, Learning, and Assessment. 
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APPENDIX B 

GRIEVANCE FORM 

Williamson County Schools 

 

No. __________________________ 

        

Name: ________________________________________________________________________ 

 

Association Designee if included: __________________________________________________ 

 

Phone (Home/Cell): _____________________________________________________________ 

 

Principal: _____________________________  Cell: _________________________ 

 

Grievant(s) Signature: _________________________________ Date: ___________________ 

 

Grievant(s) Signature: _________________________________ Date: ___________________ 

 

 

Step 2: 

 

Date Rec’d by Supervisor: ______________________ Supervisor’s Initials: ____________ 

 

Date of Step 2 Meeting: ________________________ 

 

Supervisor’s Written Response, including reasons for the decision (may attach written response): 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

 

Supervisor’s Signature: ______________________________ Date: ___________________ 

 

Disposition: 

 

Redress Denied: _______________  or  Granted: _______________ 

 

Date Reply Rec’d:  __________________     Initials of Grievant(s):  ____________________ 
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APPENDIX B 

GRIEVANCE FORM, PAGE 2 

 

Step 3: 

 

Date Rec’d by Superintendent: ________________ Superintendent’s Initials: ____________ 

 

Date of Step 3 Meeting: ________________________ 

 

Superintendent’s Written Response, including reasons for the decision (may attach written 

response): 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

Superintendent’s Signature: ______________________________ Date: ___________________ 

 

Disposition: 

 

Redress Denied: _______________  or  Granted: _______________ 

 

Date Reply Rec’d:  __________________     Initials of Grievant(s):  ____________________ 

 

Step 4 Non-Binding Arbitration:   

 

Date Rec’d by Superintendent: ________________ Superintendent’s Initials: ____________ 

 

Attached are copies of the American Arbitration Association correspondence regarding this 

grievance. 

 

Step 4 Alternate Board Hearing:  

 

Date Rec’d: ______________________ Initials: ____________ 

 

Date of Board Meeting: ________________________ 

The portion of Board minutes applicable to the Board hearing is attached to this form. 

 

Chairman of Board’s Signature: ___________________________ Date: ___________________ 

 

Superintendent’s Signature: ______________________________ Date: ___________________ 

 

Disposition: 

 

Redress Denied: _______________  or  Granted: _______________ 

 

Date Reply Rec’d:  __________________     Initials of Grievant(s):  ____________________ 

 

If additional space is required, please use a second sheet, identifying the extension of items 

above by using the step number. 
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ARTICLE I 

RECOGNITION 
 

 

Section 1.1 Date & Definition  
 

This Memorandum of Understanding (MOU) is entered into this 17th day of June 2019 for the 

2019-2022 school years by the Williamson County Board of Education, hereinafter referred to as 

the "Board", and the representatives of the professional employees of the Williamson County 

Board of Education selected pursuant to the terms of TCA §49-5-605, subject to annual 

amendments consistent with Tennessee law.  

 

 

Section 1.2 Association Recognition  
 

The Board hereby recognizes the Williamson County Education Association, hereinafter referred 

to as the “Association”, as the exclusive designee for educator participants in collaborative 

conferencing pursuant to the terms of the Professional Educators Collaborative Conferencing Act 

of 2011 (PECCA), TCA §49-5-601 et seq., said determination having been made by Williamson 

County professional educators through a confidential poll per the terms of PECCA.  
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ARTICLE II 

MANAGEMENT RIGHTS 

 
 

Section 2.1 Board Rights 
 

The educator participants in PECCA hereby recognize that all rights which are vested in the 

Board except those which are clearly and expressly relinquished herein by the Board, shall 

continue to be vested in and exercised exclusively by the Board without prior notice to the 

Association or the educator participants in PECCA either as to the taking of action under such 

rights or with respect to the consequence of such action during the term of this MOU. 

 

Section 2.2 Savings 
 

If any article or part of this MOU is held to be invalid by operation of law or by any tribunal of 

competent jurisdiction or if compliance with or enforcement of any Article or part should be 

restrained by such tribunal, the remainder of the MOU shall not be affected thereby.   

 

Section 2.3 Modification of MOU 
 

This MOU shall not be modified in whole or in part except by an instrument in writing prepared 

and approved in compliance with the terms of PECCA. 
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ARTICLE III 

ASSOCIATION RIGHTS 
 

Section 3.1 Use of Facilities 
 

a. The Association will be permitted to use school buildings and facilities for the purpose of 

conducting professional meetings before or after the educators’ normal work 

assignment.  

 

b. These meetings shall be arranged in advance with the school principal consistent with 

that school’s facilities use procedures.  Permission to use the facilities will not be 

unreasonably withheld.  

 

Section 3.2 Communications 
 

a. The Association shall have the right to post notices of activities and matters of 

Association concern on bulletin boards approved by the principal in an area designated 

for educator use, such as educator lounges and workrooms. 

 

b. The Association shall have the right to use educator mailboxes, including e-mail, for 

communications purposes. 

 

Section 3.3 Visitation 
 

a.  Duly authorized representatives of the Association shall be permitted to transact official 

Association business at school locations before and after school and during the educator’s 

lunch period, provided this shall not interfere with or interrupt normal school operations.   

 

b. The Association Representatives shall report their presence to the Principal at the time of 

their arrival on school premises.   

 

Section 3.4 Board Agenda 
 

a. The regular Board Agenda will include upon request by the Association president under 

“Communications” a report from the Association.  Depending on available time, the 

Board Chairman may allow a discussion of the report.   

 

 

Section 3.5 Released Time 
 

a. The Association shall have the right to use up to 15 days released time, with substitutes to 

be paid for by the Association, for educators who are officers or agents of the Association 

in order to conduct Association business.   

 

b. Members of committees, including but not limited to the PECCA Team, the Calendar 

Committee, and the Sick Bank Committee shall be given release time for any meetings 
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that take place during the school day.  Educators on the Sick Bank Committee shall be 

paid $25 per hour per the terms of Section 5.4 below for committee meetings occurring 

outside the contract day described in Section 9.1 below.  
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ARTICLE IV 

GRIEVANCE PROCEDURE 

 

 

Section 4.1 Definitions  
 

a. "Grievance" shall mean a claim by an educator that there has been a violation, 

misrepresentation, or misapplication of the terms of this MOU. 

 

b. The term "days" shall mean any and all days. In the event the final day of any time 

limit described in this article falls on a weekend or system holiday, the deadline day 

shall be the next day the system is open. 

 

Section 4.2 General Provisions  
 

a. The grievant(s) may submit a copy of the written grievance to the Association prior to 

proceeding to Step 2 of the grievance procedure described in Section 4.3 below.  The 

Association may determine whether to participate in said grievance. In such event, the 

Association shall name an Association Designee in the written Grievance Form, 

attached hereto as Appendix B.  A grievance that does not meet the time limits 

outlined in the procedures listed in Section 4.3 shall not be accepted.  

 

b. Grievances by two or more educators alleging the same violation, misrepresentation, 

or misapplication of the terms of this MOU may, upon agreement of the grievant(s) 

and the Board or representative, be joined together under the general provisions and 

procedures of the article.   

 

c. Failure by the designated supervisor at any step of the procedure to communicate the 

decision on the grievance within the specified time limit shall permit the aggrieved 

party to proceed to the next step. 

 

d. Failure by the grievant(s) to appeal to the next step within the prescribed time limits 

shall result in a withdrawal of the grievance. 

 

e. The filing of a grievance shall in no way interfere with the right of the Board and the 

Administration to carry out its management responsibilities, subject to the final 

disposition of the grievance.  Any resolution of a grievance shall not be inconsistent 

with this MOU. 

 

f. No reprisals shall be taken by the Board or the Administration against an educator 

because of participation in a grievance. 

 

g. A grievance may be withdrawn at any level without establishing a precedent, except 

that if a grievance is withdrawn, the grievant(s) shall be prohibited from refiling a 

grievance based upon the same incident as the withdrawn grievance. 
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h. All parties involved in a grievance may have a representative(s) of their choosing 

present at all steps of the procedure. 

 

i. The Board and the Administration shall cooperate in the investigation of any 

grievance. 

 

j. Neither the grievant(s) nor the Board shall be permitted to assert any grounds or 

evidence before the arbitrator which were not previously disclosed to the other party. 

 

Section 4.3 Procedures  
 

Step 1:  The parties hereto acknowledge that it is most desirable for an educator and the 

administrator involved to resolve problems through free and informal communications.  

No later than 35 days after the event giving rise to the grievance or 35 days after the 

educator should reasonably have learned of the event giving rise to the grievance, 

whichever is later, the educator must discuss the grievance with the immediately involved 

supervisor.  If this informal process fails to satisfy the educator, a formal written 

grievance may be processed as outlined below.  See form, Appendix B. 

 

Step 2:  If the grievant(s) is not satisfied with the disposition of the grievance in Step 1, 

the educator may present the written grievance to the immediately involved supervisor no 

later than 15 days after the informal meeting.  The administrator involved will arrange for 

a meeting to take place within ten (10) days after the receipt of the written grievance.  

The grievant(s) must specify the section of this MOU that is alleged to have been violated 

and shall state the specific redress sought.  Within five (5) days after the meeting, the 

grievant(s) shall be provided with the administrator's written response, including the 

reasons for the decision. 

 

Step 3:  If the grievant(s) is not satisfied with the disposition of the grievance in Step 2, 

the grievant(s) may refer the grievance to the Superintendent of Schools within ten (10) 

days after the receipt of the Step 2 written decision.  The Superintendent of Schools shall 

arrange for an appeal hearing to take place within 15 days of the Superintendent of 

Schools' receipt of the appeal.  Within ten (10) days after completion of the appeal 

hearing, the grievant(s) shall be provided with the Superintendent of Schools' written 

response, including the reasons for the decision.   

 

Step 4:  If the grievant(s) is not satisfied with the disposition of the grievance in Step 3, 

the grievant(s) may within 35 days after receipt of the Step 3 written decision, submit the 

grievance to arbitration under the Labor Arbitration Rules of the American Arbitration 

Association. Upon submission of said grievance to the American Arbitration Association, 

the grievant(s) shall provide a copy of said submission to the Superintendent of Schools. 

The arbitrator will limit the hearing and decision to the grievance as stated in Step 1.  The 

arbitrator's decision will be in writing and will set forth findings, reasoning, and 

conclusions on the issues submitted.  Notwithstanding any rules of the American 

Arbitration Association to the contrary, the arbitrator’s decision shall not be binding 

except as described in Step 5 below. Each party shall be responsible for any costs for 
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witnesses, or any other costs associated with the presentation of its case.  All other costs 

for this arbitration, except as noted above, shall be borne by the two parties equally. 

Alternatively, the Grievant, at his or her sole discretion, may waive this step within 35 

days after receipt of the Step 3 written decision.  

 

Step 5:  When the arbitrator's decision has been rendered, the Board shall, within 45 days 

or the Board’s next regular meeting, whichever occurs last, take specific action to reject 

said decision or the arbitrator's decision shall be implemented.  The grievant(s) shall 

receive a copy of the Board's decision within 5 days after the Board's consideration of the 

grievance. Or, if the arbitration of the grievant(s) is waived, and if the grievant(s) is not 

satisfied with the disposition of the grievance in Step 3, the grievant(s) may request a 

review by the Board within 35 days after the educator received the Step 3 written 

decision or within 35 days after the time limits for Step 3 have expired.  The request shall 

be made in writing through the Superintendent of Schools, who shall attach all related 

documents and forward the request within 7 days to the Board.  The Board shall review 

the grievance and shall schedule a Board hearing within 25 days after the receipt of the 

Board hearing request.  The grievant(s) shall receive a copy of the Board's decision 

within five (5) days after the Board hearing. 

 

No decisions made through this process shall be precedential for any grievance submitted 

by any subsequent grievant. However, in the event a grievance reaches Step 5 above, the 

parties to this MOU shall discuss the grievance decision at their next PECCA meeting to 

determine if a change in the terms of the MOU are appropriate. 

 

  



11 

 

ARTICLE V 

SALARIES AND SUPPLEMENTS 
 

 

Section 5.1 Salary Schedule  
 

The base salary of each educator shall be covered by the regular salary schedule as set forth in 

Appendix A-1, which is attached to and made a part of this MOU. 

       

Section 5.2 Method of Payment  
 

a. Except for the first month of the school year, educators shall have regular pay days 

each month on the 15th and end of the month.  If the regular pay day comes before 

educators have worked ten days during that school year, the first pay period for that 

school year will be the next regular pay day. 

 

b. Educators shall receive electronic notice of all payments. 

              

c. Educators will have the option to select a financial institution/second account of their 

choice to divert a portion of their semi-monthly salary. 

 

d.   All salary payments issued to educators will be electronically transferred to the 

financial institution(s) that the educator has selected.   

 

Section 5.3 Supplements  
 

a. Supplements will be paid at the level listed below for teachers with an approved and 

funded supplement for that particular activity. 

  

 $675     $1,350 

 Teacher Mentor    Elementary Grade Level Chair/BLT 

 Science Facilitator    Team Leader Middle  

 Social Studies Facilitator 

 

 $1,925     $2,525 

 Band Director Middle   Orchestra High 

 Orchestra Middle    Drama High 

       Chorus High 

 $3,500     CTE Childcare Director 

 Department Head High 

  

 Testing Coordinator, Elem & Middle Testing Coordinator, High 

 $2,000     $3,000 

 

 Online Class   17% (BS + Experience as a Band Director) 

 $3,500 per class per semester  Band Director High 
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Supplement level will be discussed as a salaries or wages item under PECCA. 

 

Athletic Director Middle and Athletic Director High positions shall be filled by 

licensed teachers, with salary paid per the district’s annual Athletic Supplements 

chart. 

 

b. Department Head, Team Leader Middle, Grade Level Chairperson, MS and HS Band 

and Orchestra Director, HS Chorus and Drama Director, and MS and HS Athletic 

Director supplements shall be distributed over 24 pay period. 

 

c. Supplements are generally only available to employees who work less than a twelve-

month contract.  An exception to this general rule is for twelve-month Career and 

Technical teachers who take on supplemented activities outside of their normal 

instructional assignment.   

 

 

Section 5.4 Stipends and Hourly Work Rates 
 

Educators may be asked to attend workshops beyond required contract in-service requirements, 

work beyond the duty day or calendar in order to accomplish district wide curriculum writing 

assignments or conduct workshops for WCS.  These activities must be approved prior to the 

work being performed for payment.  If payment is received for any of the below activities the 

educator will not be eligible to use the hours for continuing education credits (CEU’s) for license 

renewal. 

 

a. Educators shall be paid $25 per hour for such work as tutoring or curriculum writing or 

participation in IEP/504/RTI meetings that occur outside of the workday when approved 

by the school principal or central office supervisor. Such work shall be scheduled to be 

no less than one (1) hour in duration. Educators shall be paid no less than $25 for each 

such meeting even if the meeting concludes in less than one (1) hour.  

 

b. Educators shall be paid a maximum of $150 per day prorated in half day increments 

when attending a workshop that exceeds the requirements for meeting the 200-day 

contract if the workshop attendance is requested by the school system and determined to 

be necessary for the efficient operation of the system.   

 

c. Teachers who conduct workshops shall be paid $350 for each full day they are 

conducting the training.   

 

Section 5.5 Online Program 

 

Notwithstanding anything herein to the contrary, any full-time teacher exclusively teaching 

online classes during the term of this MOU shall be paid per the teachers’ salary schedule, 

Appendix A-1. A teacher’s schedule may vary from the traditional schedule in Article IX.  

Enrollment for each online course shall adhere to the State Board of Education Rules & 

Regulations governing pupil teacher ratio for that course’s classroom equivalent. 
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ARTICLE VI 

BENEFITS 
 

Section 6.1 Health Coverage  
 

a. Each full-time educator will be eligible to participate in the Williamson County 

self-insurance medical/dental plan. The Williamson County self-insurance plan, 

administered by Williamson County government, is on a January 1 calendar year, 

but this MOU is scheduled on a July 1 calendar year. In the event Williamson 

County government proposes any changes to that plan that might take effect 

during the term of this MOU that may affect the benefits described in this Article, 

the parties hereto shall meet to discuss any such proposal prior to implementation, 

and any change during the term of this MOU must be approved by the Board of 

Education. 

 

b. Any full-time educator who desires to decline the health plan may select an in-

hospital indemnity plan provided by the Board instead of a health plan. 

 

c.  Any full-time educator may purchase an additional amount of coverage for the 

immediate family equal to that provided by the Board for a full-time educator. 

 

d.         Additional health insurance options in addition to the existing plan choices may 

be made available to full-time educators, including options such as flexible 

benefit plans, Health Savings Accounts, etc. 

 

 

Section 6.2 Life Insurance  
 

a. The Board will provide an amount of group term life insurance of no less than 

$40,000 for each full-time educator. WCS administration will continue to pursue 

with County Government the possibility of increasing this coverage to $50,000 

and to the IRS limit for income tax purposes as it may change from time to time. 

 

b. The full-time educator group term life insurance program provided by the Board 

will include a double indemnity clause for accidental death and dismemberment.  

 

c. Any full-time educator may purchase additional life insurance coverage from 

plans approved by the Board at personal expense through payroll deduction. 

 

Section 6.3 Dental Coverage  
 

a. Each full-time educator will be eligible for a Board-approved dental plan. 

 

b. Any full-time educator may purchase an additional amount of dental coverage for 

immediate family equal to that provided by the Board for a full-time educator.  
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Section 6.4 Disability Coverage  
 

Each full-time educator will be eligible for a Board-approved disability plan pending funding.   

 

Section 6.5 Description  
 

a. The Board shall provide each full-time educator a description of the coverage 

provided above within ten (10) days of the beginning of the school year or date of 

employment. The description of conditions and limits of coverage as provided shall 

be delivered in clear and concise language.  

 

Section 6.6 Funding  
 

a. Educators that select individual medical and dental coverage shall pay no premium. 

 

b. Educators that select dependent medical and/or dental coverage shall pay 20% of the 

funded premium. Dependent coverage shall include rates for each of the following: 

employee + one, employee with more than one (family). 

 

c. Retired educators who meet the county service requirements of at least ten (10) 

consecutive years of employment in WCS and were hired before July 1, 2009, who 

select medical and/or dental coverage and who receive TCRS retirement benefits 

shall pay 20% of the established premium.  Retiring educators who meet the county 

service requirements as outlined in 6.7 b, and who receive TCRS retirement benefits 

and select medical and/or dental coverage, shall pay 20% of the established premium.  

They may also continue life insurance in the amount of $15,000 by paying the full 

premium.  

 

d. Educators eligible for COBRA coverage shall pay the full premium plus plan 

administration cost of 2%.  

 

e. Dependent coverage will be payroll deducted in equal semi-monthly installments 

from the salaries of those full-time educators who select the coverage. 

 

f. If two members of a family are covered by the health and dental plan of the board, the 

dollar amount of both premiums may be applied to the family premium. 

 

g. A spousal surcharge of $100 per month will be charged to employees hired after July 

1,2007 and re-enrollees that participate in the Williamson County medical/dental plan 

and whose spouses are eligible for, but reject, such insurances through their own 

employer.  
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Section 6.7 Continuation  
 

a. Full-time educators on approved non-paid leave will have the option to continue the 

dental, disability, health, and life coverage by paying the premium to the Williamson 

County Self-Insurance Fund (WCSIF) within the first five (5) days of the calendar 

month of coverage.  

 

d. Retiring educators hired before July 1, 2009, who meet the county service 

requirements of at least ten (10) consecutive years of full time employment with 

Williamson County, and are at least 55 years of age, or who have 30 consecutive 

years of full time employment in Williamson County, regardless of age, have the 

option to continue health and/or dental coverage, paying 20% of the premium. Said 

educators have the option to continue life insurance up to $15,000, with the employee 

paying the full premium to the WCSIF within the first five (5) days of the calendar 

month of coverage. After age 65, available coverage for life insurance may decrease. 

Upon becoming Medicare eligible, retired educators are automatically enrolled in the 

Medicare Advantage plan chosen by the WCSIF and may continue paying 20% of the 

established health premium.  

 

Educators hired after July 1, 2009, are not entitled to receive upon retirement the 

benefits described in this subparagraph b.  

 

c.   Full-time educators may, upon resignation or termination, have the right to continue 

the health and dental coverage up to 18 months, by paying the premium and plan 

administration cost of 2% to the WCSIF, within the first five (5) days of the calendar 

month of coverage (COBRA). 

 

Section 6.8 Employee Tuition Rates 

 
The out of county family tuition rate for employees’ children shall be set by the Board of 

Education annually. Tuition expenses for employees, including Educators, are governed by 

Standard Operating Procedure 2.523p, Employee Tuition Rate.   
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ARTICLE VII 

LEAVES OF ABSENCE 
 

 

Section 7.1 Sick Leave 
  

a. Definition:  Sick leave shall mean leave of absence because of illness of the educator 

from natural causes or accident or the illness or death of the educator's spouse, parent, 

grandparent, children, grandchildren, brothers, sisters, mother-in-law, father-in-law, 

daughter-in-law, son-in-law, brother-in-law, sister-in-law, or other family member 

with approval of the Superintendent of Schools which necessitates the absence of the 

educator. 

 

b. Allocation:  The time allowed for sick leave with pay shall be one (1) day for each 

school month (20 days) of employment.  Sick leave shall be cumulative for all earned 

days not used. 

 

c. Advance Use:  An educator in need of sick leave shall be allowed to use unearned 

sick leave up to the number of days which such educator may accumulate during the 

remainder of the current year in which employed.  Upon termination of the 

employment of such educator before such days are earned or at the end of the school 

year, there shall be deducted from the final salary of such educator an amount based 

on the educator's daily rate of pay sufficient to cover any excess sick leave days used.  

If such final salary is insufficient for this purpose, the educator shall be liable for 

reimbursement of any amount in excess of the final salary.  

     

 Section 7.2 Bereavement Leave  
 

a. Definition: Bereavement leave shall mean leave of absence because of the death of 

the educator's spouse, parent, grandparent, children, grandchildren, brothers, sisters, 

mother-in-law, father-in-law, daughter-in-law, son-in-law, brother-in-law, sister-in-

law, or other family member with approval of the Superintendent of Schools which 

necessitates the absence of the educator. 

 

b. Allocation: Up to a maximum of three (3) days of bereavement leave each year shall 

not be charged against the educator's sick leave accumulation. Furthermore, up to two 

additional days may be purchased at the average cost of a substitute. Up to three (3) 

additional days may be purchased for a second qualifying event.   These days shall be 

non-cumulative.  This does not eliminate the use of sick leave for bereavement if the 

need exceeds three (3) days. 

 

Section 7.3 Personal Leave 
 

a. Personal Leave Definition: Personal leave shall mean a leave of absence for the 

purpose of transacting or attending to personal business and may be used for any 

purpose at the discretion of the educator. 
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b. Allocation: The time allowed for personal leave with pay shall consist of one (1) day 

per each one-half year employed per school year. (Half year employed means the 

employee must have been in an active pay status every day of the first 100 days of the 

school year to earn one (1) day leave and in an active pay status all 100 days of the 

second half of the contract year to earn the second day.) Any personal leave 

remaining unused after the end of the year shall be credited to that educator as sick 

leave.  

 

1.  Educators will be granted one (1) additional personal leave day after twenty 

consecutive years in Williamson County.    

 

c. Advance Use: An educator in need of personal leave shall be allowed to use unearned 

personal leave up to the number of days which such educator may accumulate during 

the remainder of the current year.  Upon termination of such educator before such 

days are earned, there shall be deducted from the final salary of such educator an 

amount based on the daily rate of pay sufficient to cover an unearned personal leave 

day used.  If such final salary is insufficient for this purpose, the educator shall be 

liable for reimbursement of any amount in excess of the final salary. 

 

d. In addition to the personal leave described above, each educator governed by this MOU 

shall start employment with three (3) days available local leave whereby the educator 

can “pay” the cost of their substitute for an additional day of leave for personal reasons.  

Thereafter, each said educator will accrue one (1) additional such day per year, except 

that the total available days may not at any point exceed a maximum of three (3) 

available days.  The employee will have the cost of the substitute deducted from their 

paycheck during the pay period the leave was used.  The cost of the substitute day will 

be the average cost of a substitute and will be based on an amount determined at the 

beginning of each school year.  All educators utilizing this leave will be charged the 

cost of the substitute whether or not a substitute was utilized during their absence. 

 

 

Section 7.4 Uncompensated Leave  
 

a. Any educator requesting an uncompensated leave for military service, legislative 

service, maternity, adoption, or recuperation of health or other leaves required by 

state and/or federal laws shall be granted approval by the Superintendent of Schools 

without forfeiture of accumulated leave credits, tenure status, or other fringe benefits 

(TCA 49-5-702). 

 

b. Any educator requesting an uncompensated leave for educational improvements, 

parental leave, or other sufficient reason(s) may be granted approval by the 

Superintendent of Schools; however, the educator will lose all fringe benefits and 

many other benefits that accrue as a result of employment, including but not limited 

to credited time toward retirement and one (1) personal day for every semester during 

which an uncompensated day is taken. 
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c. Educators who take approved uncompensated leave, not exceeding ten (10) days per 

year, shall not lose insurance benefits. 

 

 

Section 7.5 Leave Application Procedures  
 

a. When an educator needs to be absent, the educator shall notify the supervisor or 

designee, as soon as possible before the school day begins. The educator is 

responsible for recording the absence, by telephone or internet, in the automated 

substitute teacher calling system or in “Employee Self Service”, as required for the 

position. 
 

b. The educator shall complete a written Long-Term Leave of Absence Application for a 

leave request of ten (10) days or more, including any accompanying physician’s 

statement or other documentation required by the application. 

 

c. For long term medical leave requests, the Superintendent of Schools may require at 

the system’s expense an examination by another physician other than the physician 

certifying the medical disability. 
 

d. In the event of the absence of an educator in excess of the sick leave days available to 

the educator, the Superintendent of Schools may require an examination by a 

physician certifying the previous absences.  The system would pay for the second 

opinion. 

 

e. The Superintendent of Schools or designee may require a physician's statement for 

any sick leave claim.  

 

f. The Superintendent of Schools or designee may require documentation to establish 

the cause for any bereavement leave claim. 

 

g. The system shall keep a record of the accumulated sick leave for each eligible 

educator in its employ and shall provide a verified copy to the educator upon request. 

 

h. Written application for personal leave shall be filed with the principal no less than 24 

hours prior to the date of the proposed absence, except in cases of emergency. The 

educator shall not be required to give reasons for use of any personal leave.  This 

leave will be subject to approval by the principal in all cases except those covered by 

"j" below. 

 

i. The approval of the Superintendent of Schools shall be required for personal leave 

approval under the following conditions: 

 

1. If more than 10% of the educators in any school request personal leave on the 

same day (in making this calculation, any major fraction shall be considered as 

one (1). 
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2.   If personal leave is requested during any prior established examination period. 

 

3. If personal leave is requested on the day immediately preceding or following a 

holiday or vacation period.  

 

k. If any educator fails to secure approval for any paid leave or provide appropriate 

notice and documentation, forfeiture of the paid leave will result. 

  

l. Written application for an uncompensated leave of absence shall be filed with the 

principal no less than 30 days prior to the date of the proposed absence, except in the 

case of an emergency.  The request, with the principal's recommendation, shall be 

forwarded to the Superintendent of Schools or designee for recommendation. The 

educator shall be notified in writing of the Superintendent of Schools action on the 

uncompensated leave of absence.  The educator may apply for an extension of leave 

using the same procedure as used to apply for the original leave. 

 

Section 7.6 Return Rights  
 

a. Upon return of the educator from an approved leave of absence within 12 months, the 

educator shall return to the same position. 

 

b. If the leave of absence exceeds 12 months, the educator shall be placed in the same or 

a comparable position upon return from leave. 

 

c. Upon returning to employment, the educator shall assume all previous rights and 

privileges. 

 

d. Any educator on approved leave shall notify the principal in writing at least 30 days 

prior to the date of return if the educator does not intend to return to the position from 

which the leave was taken.  Failure to render such notice shall be considered a breach 

of contract. 

 

Section 7.7 Substitute Notification  
 

Educators will input absences into the automated substitute calling system, by telephone or 

internet.  It shall be the duty of the principal, or designee, to ensure the securing of a substitute 

when the educator notifies the principal and requests leave approval.  An educator may suggest a 

particular individual(s) when notifying a school of their impending absence; however, the 

principal shall retain the authority for assigning all the substitutes and inputting pre-arranged 

substitutes in the system.   
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ARTICLE VIII 

STUDENT DISCIPLINE PROCEDURES 
 

Section 8.1 Board Support and Assistance  
 

a. The Board recognizes its responsibility to give all reasonable support and assistance 

to educators with respect to the maintenance of control and discipline in the 

classroom. 

 

b. Whenever it appears that a particular student requires the attention of special teachers, 

special counselors, social workers, law enforcement personnel, physicians, or other 

professional persons, the Board will take reasonable steps to assist the educators with 

respect to such students. 

 

Section 8.2 Corporal Punishment Policy  
 

Written statements of the current School Board Policy governing student suspension, expulsion, 

and the use of corporal punishment of students shall be available at each school. 

  

Section 8.3 Classroom Control  
 

a. Subject to special education law and all other applicable legal authority, an educator 

may exclude a student from class when the grossness of the offense, the persistence 

of the misbehavior, or the disruptive effect of the violation make the continued 

presence of the student in the classroom intolerable. This exclusion may include 

student misuse of technology, including but not limited to violations of the student 

Acceptable Use Agreement, subject to the standards hereinabove. 

 

b. In such cases, the educator will furnish the principal full particulars of the incident in 

writing when the student is sent to the office. The principal shall furnish the teacher in 

writing, prior to the student returning to class, the corrective action(s) that will be 

applied. 

 

Section 8.4 Assault on Educators and/or Students  
 

a. Assault is defined in Tennessee as (i) Intentionally, knowingly or recklessly causing 

bodily injury to another; (ii) Intentionally or knowingly causing another to reasonably 

fear imminent bodily injury; or (iii) Intentionally or knowingly causing physical 

contact with another which a reasonable person would regard as extremely offensive 

or provocative. When a teacher concludes he or she has been assaulted by a student, a 

meeting to discuss the assault will be held with an administrator no later than the end 

of the next school day following the assault.   

 

b. An educator may use such force as is reasonable and necessary for personal 

protection or protection of a student from attack or injury.  Any such attack shall be 

reported to the principal immediately.   
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c. The Board will provide legal counsel on request to advise the assaulted educator of 

rights and obligations and shall promptly render assistance to the educator in 

connection with the handling of the incident by law enforcement and judicial 

authorities. 

 

d. Educators injured in the line of duty are eligible for worker’s compensation but must 

report such injury to their supervisor and complete necessary paperwork to document 

the injury. In the event an Educator is denied worker’s compensation for a claimed 

injury, that Educator may request the Assistant Superintendent for Human Resources 

to review the decision.  

 

e. Educators incurring damage to eyeglasses, hearing aids, dental devices, prosthetic 

devices, or other personal property as a result of a student’s act are eligible to file for 

a claim for reimbursement with the county risk management.  A report of the incident 

must be reported immediately to the supervisor, who will assist the educator in 

obtaining the necessary paperwork.  

 

Section 8.5 Loss of Pay  
 

a. Time lost by an educator in connection with any incident mentioned in this Article 

shall not be charged against the educator.  The educator shall suffer no loss of pay or 

benefits up to 30 days, verified by a physician's statement of inability to work, as a 

result. 

 

b. If the need exists beyond the 30 days, consideration shall be given to providing the 

educator with no loss of pay or benefits. 

  



22 

 

ARTICLE IX 

HOURS AND LOAD  
 

Section 9.1 Hours  
 

a. The educator’s workday shall consist of seven and a half (7 ½) hours, inclusive of any 

before or after school activities, based on a 180-student day school year. 

 

b. The Superintendent of Schools may reduce the workday hours for the efficient 

operation of the school system. 

 

Section 9.2 Load  
 

Secondary school educators shall not be required to teach in more than three (3) subject areas 

with a total of three (3) teaching preparations, except in extraordinary cases approved by the 

Superintendent of Schools or designee.  

 

Section 9.3 Planning Time  
 

a. The Board shall provide each elementary and middle school educator with 225 

minutes planning time per week with no period less than 30 consecutive minutes per 

day. This planning time should be protected from any other school responsibilities. 

Two and a half (2 ½) hours of planning time shall be protected for individual duty-

free teacher planning while the remaining planning time may be utilized for other 

planning such as team planning, data review, and student-specific meetings.  
 

b. The Board shall provide each high school educator with a daily planning period 

equivalent in length to a daily teaching period at his or her particular high school. 

This planning time should be protected from any other school responsibility. Two and 

a half (2 ½) hours of planning time shall be protected for individual duty-free teacher 

planning while the remaining planning time may be utilized for other planning such 

as team planning, data review, and student-specific meetings. 
 

c. Each semester, the Administrative Day immediately prior to the first day of school for 

students shall be designated as a day for teachers to prepare for instruction in their 

respective rooms. There shall be no meetings called by central office staff, school 

administrators, or any employee association during the regular school hours on this 

day. 

 

d. Upon request by the Chief Employee Representative, a Planning Period Committee 

shall be established consisting of three (3) members appointed by the Association and 

three (3) members recommended by the Superintendent of Schools and approved by 

the Board. This committee will meet to review any teacher’s schedule which does not 

include the planning period requirements set forth in 9.2(a) and (b) or 9.3(a) and (b) 

in an effort to find alternatives and to propose solutions to the Superintendent of 

Schools. 
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Section 9.4 Duty-Free Lunch  
 

a. Included in the seven and a half (7 ½) hours workday, all educators shall have duty-

free lunch time during the regular school day, equal to the amount of time given to 

their students for lunch. This lunch period shall be a minimum of 25 minutes. For 

schools with extended lunch/remediation periods during which actual lunch period 

has not been fully defined, educators must have a minimum of 25 minutes duty free 

lunch period per day.  

 

b. Educators may be required to escort their students to and from the dining area. 

 

c. Educators will be assigned no other duties during this time.  

 

Section 9.5 Meetings  
 

a. Educators may be required to arrive before the start or remain after the end of the 

regular school day, without additional compensation, for the purpose of attending 

faculty or other school level professional meetings, no more than one (1) day each 

week.  

 

b. A maximum of three (3) hours per month may be allocated for before and/or after 

school professional staff meetings.  At the beginning of each semester, the 

administrator shall decide whether to schedule 45-minute, one (1) hour, or one and a 

half (1 ½) hours professional staff meetings in order to allow for adequate planning 

time for teachers to arrange their schedules.   

 

c. Every effort shall be made not to call such meetings on Friday, or any other day 

immediately preceding a holiday, vacation or other day, upon which educator 

attendance is not required at school.  

 

d. The notice of and agenda for such meetings shall be given to educators involved prior 

to the meeting, except in cases of emergency. Educators shall have the opportunity to 

suggest items for the agenda. 

 

e. Every effort shall be made to conduct Individual Education Plan / RTI / 504 meetings 

during the school day.  When it is necessary to hold said meetings outside of the 

workday educators shall be paid according to Article V - Section 5.4.  

 

Section 9.6 Faculty Advisory Committee  
 

a. Nothing in this MOU shall be construed as prohibiting the principal from establishing 

a faculty advisory committee. 

 

b. This committee shall be advisory only, and no action, resolution, or vote of said 

committee shall be binding.   
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Section. 9.7 Other Professional Responsibilities 
 

All educators shall make every effort to volunteer for up to four (4) extra-curricular and/or after 

school activities that occur in the day-to-day operation of the school, whether on or off campus.  

The list(s) shall be posted by the principal in fall, winter, and/or spring.  If necessary, the 

principal shall equitably distribute the assignments among all faculty based upon the educator’s 

preferences and will consider excusing those with exigent circumstances.  Faculty members are 

expected to sign up or volunteer when requested, except when they are excused after discussion 

with the principal. Activities that are extraordinarily time intensive may be counted as two (2) or 

more activities and shall be designated as such by the principal on the listing.  Principals may not 

require participation beyond the maximum four (4) activities outside of Parent Teacher 

Conferences as scheduled by the calendar committee and one (1) Open House as scheduled by 

the building principal. Participation in promotion and graduation ceremonies outside of the 

school day shall count as one (1) of the four (4) extra-curricular and/or after school activities.  

 

 

Section. 9.8 Telework During School Closure 
 

The Director of Schools may require teachers during a time of school closure to perform their 

duties remotely through the use of district provided equipment and resources. The district will 

provide additional internet access, equipment, and/or materials needed to successfully carry out 

duties as directed by school administration.   
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ARTICLE X 

EDUCATOR CONDUCT AND DISCIPLINARY PROCEDURES 
 

Section 10.1 Definitions 
 

Educators may be disciplined under the terms of this article for insubordination, unprofessional 

conduct, incompetence, inefficiency, conduct unbecoming to a member of the teaching 

profession, and/or neglect of duty, including but not limited to tardiness or absenteeism. 

Allegations of incompetence or inefficiency will most frequently be governed by the 

“Evaluation” article of this Contract. 

 

Disciplinary action shall be for just cause and may include the following: 

 

1. Oral reprimand (documented but not placed in the personnel file) 

2. Written reprimand 

3. Suspension 

4. Dismissal of an educator, which is governed by T.C.A. §49-5-501 et seq.  

 

The type of discipline administered above shall be determined based upon a consideration of the 

seriousness of the offense and the educator’s employment record. For minor infractions, an oral 

reprimand will be given to an educator before a written reprimand is issued.  The immediately 

involved supervisor determines what constitutes a minor infraction.  Disciplinary action shall be 

conducted at the lowest supervisory level whenever reasonably possible. 

 

Section 10.2 Notification 
 

An investigation of the actions which may be the basis for discipline shall be conducted and shall 

include a conference with the educator prior to any implementation of discipline, except that the 

Superintendent of Schools may suspend an educator at any time that may seem necessary, 

pending investigation as described in T.C.A. §49-5-511. Every reasonable effort shall be made to 

complete an investigation within one (1) pay period. However, the parties hereto recognize that 

some investigations cannot be completed within that time, whether due to scheduling issues, 

involvement of the Tennessee Department of Children’s Services, involvement of law 

enforcement agencies, or otherwise. In the event a suspension pending investigation without pay 

extends for more than one (1) pay period, the Human Resources Department shall notify the 

employee and the appropriate representative of said event and the reason(s) for it. Each such 

suspension shall be reviewed each pay period, and the continuation of the suspension of pay shall 

be reconsidered at that time. In the event of a suspension without pay that extends beyond one 

(1) pay period, a suspended teacher may request early payment of summer income which has 

already been earned prior to the date of suspension. The Human Resources Department will 

inform employees if they are at risk of an impact on employee benefits due to a suspension 

pending investigation that extends beyond one (1) pay period.  

 

The educator shall be given at least 24 hours’ notice of the said conference, and the educator 

shall have the right to have an Association representative or a personal attorney present during 

the said conference, provided the Educator agrees to a scheduled meeting within three (3) 
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business days of said notice. An educator who disagrees with the allegations presented may 

respond in writing within two (2) days of that conference. In the event the second day falls on a 

weekend or other day in which the central office is closed, the response may be made on the next 

day the central office is open. After investigation and the opportunity to respond, the supervisor 

shall give the educator notice of what discipline, if any, will be administered.   

 

Section 10.3 Review and Appeal 
 
Written reprimands may be appealed under the terms of the negotiated grievance procedure.  For 

discipline more severe than a written reprimand, the Superintendent of Schools shall review the 

supervisor’s proposal and accompanying records and may uphold, modify, or set aside the proposed 

disciplinary articles. The educator shall have 30 calendar days to demand a hearing before an Impartial 

Hearing Officer in accordance with TCA 49-5-512, or as otherwise specified in Tennessee Code 

Annotated. 

 

 

Section 10.4 Notice of Deficiencies 
 

In addition to the progressive discipline described in Section 10.1 above, the Board recognizes 

the concept of progressive improvement. In the event an administrator determines that an 

educator has deficiencies in his or her work, that administrator may, outside the evaluation 

process, notify the educator in writing of any alleged deficiencies, indicate expected correction, 

propose an improvement plan specifying necessary improvements or needed actions, and 

indicate a reasonable period of time for correction. That time period shall in no event be less than 

30 calendar days.  

 

Section 10.5 Employee Rights 
 

Nothing contained herein shall act to limit an educator’s rights under the Grievance Procedure of 

this Contract. Nothing contained herein shall be construed to limit the rights and obligations of 

the educators and the Superintendent of Schools under the dismissal procedures of T.C.A. §§49-

5-511, 49-5-512 and related law. The provisions of this article do not apply to investigations 

under Board Policy 5.500, Discrimination, Harassment of Employees. 
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ARTICLE XI 

COMPLAINTS 
 

 

Section 11.1 Complaints  
 

Any written complaint regarding an educator made to any member of the administration by a 

parent, student, or other person shall be investigated by the administrator and the following steps 

shall be taken: 

 

a. A copy of the written complaint shall be made by the recipient of the complaint and 

sent to the affected educator with five (5) days of its receipt.  

 

b. The educator shall acknowledge the opportunity to review such complaint by signing 

the filed complaint with expressed understanding that such signature in no way 

indicates agreement with the contents thereof.  

 

c. The investigation of such complaints shall begin as soon as possible, but in no event 

shall the investigation start later than ten (10) days from its receipt.  

 

d. The educator shall be given an opportunity to respond to the complaint and meet with 

the complainant and the immediate supervisor upon educator request, in order for the 

educator to rebut the complaint. It shall be the responsibility of the immediate 

supervisor to schedule such a meeting.  

 

e. If the person making the complaint refuses to participate in this procedure within 15 

days of the educator's notification to the complainant of a request for a meeting, the 

complaint will be designated as unsubstantiated and any and all references to the 

complaint shall not be included in the educator's personnel file. 

 

f. The educator shall have the right to submit a written answer to such complaint to the 

supervisor conducting the investigation for review. The supervisor conducting the 

investigation may request the educator to provide a written response to the complaint.  

If the educator does not provide or refuses to provide a requested written response, 

the supervisor conducting the investigation may include such a statement with the 

complaint. 

 

g. If the educator or the complainant finds the resolution to be unsatisfactory, an appeal 

may be made to the Superintendent of Schools, within ten (10) days after receipt of 

the supervisor’s response. The Superintendent of Schools will schedule a meeting 

with the educator and the complainant within ten (10) days of the written request. 

 

h. In the event the complaint persists after item “g”, the educator or the complainant 

may appeal to the Board by filing a written appeal to the Board of Education within 

ten (10) days after receipt of the Superintendent of School’s response. 

 



28 

 

i. Any substantiated complaint, as determined by the immediately involved supervisor, 

may be used to evaluate an educator.  Unsubstantiated complaints shall not be 

maintained as part of an educator's file. 

 

j. A complaint arising from supplemented activities or potential violation of state or 

federal laws or Board policy shall not be investigated under the procedures and steps 

under this Article XI.   
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ARTICLE XII 

VACANCIES 

 

 

Section 12.1 Vacancies  

 
a. A current register of educator vacancies shall be readily accessible and posted online. 

 

b. Such notification of educator vacancies shall not prevent the Superintendent of 

Schools from filling a position if desirable applicants are available. 

 

c. Such vacancy notice shall contain the date of issue, the available position, and the 

location of the vacancy. 

 

d. Once a site-specific administrative position has been determined to be vacant by the 

Superintendent of Schools, that site-specific position will be posted for a minimum of 

one week before said position is filled. 

 

e. Consideration shall be given to current educators within the School System for all 

vacant educator positions, provided they make written application to the Human 

Resources Department, and they are licensed for the vacant position.  

 

 

Section 12.2 Voluntary Transfers Between Schools  
 

a. Educators desiring a transfer from one school position to another school position may 

complete and file with the Human Resources Department a "Request for Transfer" 

form.  See form, Appendix D.  

 

b. In an effort to assist teachers with narrow certification and/or highly qualified status 

that improves their employability, as well as to provide tenured educators with 

opportunities to seek transfers to a different school location(s), the following 

procedures will be utilized: 

 

1. Educators desiring reassignment shall complete an online transfer application.  

The open period for enrollment in the transfer program will begin on January 1.  

Employees may apply for any vacant position during the period of January 1 

through May 31.  A teacher may apply for a school even if no vacancies are 

announced at the time of the application and will be eligible for subsequent 

vacancies that occur for requested grade levels and/or subjects throughout the 

entire open period.  Vacancies will be announced during the open period by the 

Williamson County Schools Human Resources Department for a minimum of five 

(5) teacher workdays before the principal receives applications, interviews 

applicants and makes a selection.  Employees who have not applied by the end of 

a specific vacancy posting will not be eligible to be considered for that position 

unless the position is re-posted.  
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2. All vacancies, as soon as they are known to the principal of each school, shall be 

submitted to Human Resources by individual schools and shall be posted on the 

website upon receipt. 

 

3. Requests submitted during the open period will be considered for all positions that 

are applied for by the applicant that open during the period after the employee 

application is submitted. 

 

4. Teachers who submitted applications for transfers during the transfer open period 

may be considered for vacancies that are posted between June 1 and June 30; 

however, both the sending and receiving principals must agree to the transfer 

based on the availability of a suitable replacement for the sending school. 

 

5. Employee requests for transfers will not be considered for vacancies posted after 

June 30th, except when the re-assignment is made by the Superintendent of 

Schools for the benefit of the district. 

 

6. Once a transfer is offered to and accepted by an employee, that employee will not 

be considered for subsequent transfers during that school year.  

 

a. In no case shall the filing of a "Request for Transfer" form guarantee such a 

transfer when or if a vacancy arises in the school to which the educator has 

requested a transfer. 

 

b. The educator desiring the transfer is responsible for scheduling the interview 

with the appropriate principal or supervisor. 

 

c. If a transfer occurs after the beginning of the school year, the school system 

shall transport the educator’s materials/equipment to the new work location.  

A substitute shall be provided for one (1) day to allow the educator 

preparation time for the new assignment.     

 

d. If a transfer to a different school campus is involuntary, the school system 

shall transport the educator’s materials/equipment to the new work location, if 

requested by the teacher.    

 

Section 12.3 Involuntary Transfer Between Schools  
 

a. Notice of a proposed involuntary transfer to another school shall be given in writing 

to the educator as soon as possible, but in no case later than 5 working days prior to 

the effective date of transfer.  

 

b. In those cases where an involuntary transfer to another school is made necessary by 

enrollment, curriculum, or program changes, the principal shall seek a volunteer 

educator before selecting a transferee. 
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c. An involuntary transfer to another school of an educator shall be affected only after 

the educator has been given an opportunity to meet and discuss the transfer with the 

person making the recommendation for a transfer. 

 

d. The educator may request, in writing, the reason(s) for the proposed transfer. After 

the receipt of written reason(s), the educator may request a meeting with the 

Superintendent of Schools to discuss the matter.  Involuntary transfers shall not be 

made for arbitrary or capricious reasons. 

 

e. All of the above must have been provided to the educator before the Superintendent 

of Schools implements an involuntary transfer or reassignment.    

    

f. If a transfer occurs after the beginning of the school year, the school system shall 

transport the educator’s materials/equipment to the new work location. A substitute 

shall be provided for one (1) day to allow the educator preparation time for the new 

assignment.  

 

g. When a new school opens due to growth, the appropriate grade level Assistant 

Superintendent will assign any educator who remains unassigned after voluntary 

transfers have occurred, after discussions with the appropriate Principals. Such 

assignment shall be made pursuant to all the above terms of this Section 12.3. No 

teacher shall be subject to a reduction in force as a result of growth except as 

described in Section 12.5b below in which the program being taught by the teacher is 

eliminated or the total system-wide number of teachers for that teacher’s current 

position is reduced from the current school year to the following school year. Every 

effort shall be made to find such a teacher a position within that teacher’s 

certification. 

 

Section 12.4 Reassignment Within the School  
 

Reassignments within the school shall not be made for arbitrary or capricious reasons. 

 

Section 12.5 Reduction in Force  
 

a. If the Superintendent of Schools is contemplating reduction in force of any educator, 

the Superintendent of Schools will notify the Association as soon as possible before 

the proposed effective dates of reduction in force.  Such notice will be in writing and 

will include the specific position(s) to be affected, the proposed time schedule, and 

the reason(s) for the action. 

 

b. Educators may be subject to reduction in force only when their positions are 

eliminated as a result of an increase in the operating costs of the school system, 

provided that such increases cannot be offset by the addition of new revenue or offset 

by reductions in expenses other than personnel, a reduction in pupil enrollment, or the 

discontinuance of a particular type of teaching service, provided that such 

discontinuance is not for arbitrary or discriminatory reasons. 
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c. If the position is to be eliminated, the Superintendent of Schools shall give 

notification of reduction in force to the educator in that position at least one (1) pay 

period prior to the implementation date. 

 

Section 12.6 Recall  
 

a. As educator vacancies arise, an educator subjected to reduction in force will be 

recalled to the first available vacancy for which the educator is licensed. 

 

b. The recalled educator must have the recommendation of the principal for the position 

to be filled. 

 

c. The Superintendent of Schools shall not employ new educators to fill any educator 

vacancies so long as there are any eligible educators on the preferred reemployment 

list who are licensed and recommended by the principal. 
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ARTICLE XIII 

SCHOOL CALENDAR 
 

 

Section 13.1 Responsibility 

  
It is the responsibility of the Board to establish and implement the school calendar.  

 

Section 13.2 School Calendar Committee  

 
a. The proposed school calendar shall be developed by the School Calendar Committee.  

The committee will be composed of not more than five (5) members appointed by the 

Association and not more than five (5) members recommended by the Superintendent 

of Schools and approved by the Board. 

 

1.  The Association recommends that the Board consider not scheduling more than 

one (1) parent-teacher conference after the workday in the same school week. 

 

b. The Board shall designate one of its appointees as chairman who shall initiate the first 

meeting. 

 

c. Prior to March of each year the School Calendar Committee shall submit a written 

proposed calendar for the subsequent school year to the Superintendent of Schools. 

 

d. If the Board sends back a proposed calendar for revision, the Board representative 

shall make every effort to reconvene the school calendar committee to discuss options 

the Board leaves open in their requirements. 

 

Section 13.3 School Calendar Changes  
 

a. In the event that the Board determines a need to change the school calendar due to the 

exhaustion of all available stockpiled days, the Calendar Committee will submit to 

the Superintendent of Schools, within ten (10) days, written recommendations for 

making up days missed. 

 

b. Any calendar which would result in the loss of a pay period for employees shall be 

approved by the Board a minimum of six (6) months in advance per pay period lost. 
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ARTICLE XIV 

CLASS SIZE 
 

 

Section 14.1 Class Size  

 
a. Because the class size is an important aspect of an effective educational program, the 

Board, and the educator representatives to PECCA agree that class size should be 

lowered whenever possible. 

 

b. Every effort will be made not to exceed the maximum standards as established by the 

Tennessee State Board of Education Rules, Regulations, and Minimum Standards and 

the State Board for Vocational/Technical Education, except in large group instruction 

or experimental classes. 

 

c. The Superintendent of Schools may request from the Commissioner of Education a 

waiver of the maximum standards described in subparagraph b, above, for the 

remainder of the school year after January 1 of each year. 

 

 

  



35 

 

ARTICLE XV 

EDUCATOR DRESS 
 

Section 15.1 General Provisions 
 

The general principle governing educator dress during duty time covered by this MOU shall be 

as follows: all educators shall maintain a standard of no less than job-appropriate business casual 

dress. Educator dress shall not be a distraction to the learning environment or create an unsafe 

condition for the educator or others. 
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                                             ARTICLE X VI 

                                             DURATION 
 

Section 15.1 Three Year MOU 

 
The provision of this revised MOU will be effective as of July 1, 2020, and except as 

otherwise provided herein, will continue, and remain in full force until June 30, 2022,  except 

as amended from time to time. 
 

Approved by the Board of Education the _______ day of June 2020. 

 

WILLIAMSON COUNTY BOARD OF EDUCATION 

 

By: ________________________________ 

Gary Anderson, Chair 

 

By: __________________________________ 

Jason Golden, Superintendent 

 

 

Submitted per PECCA: 

 

______________________________________ 

Laura Kleman, Chief Employee Representative 

 

 

______________________________________ 

Leigh Webb, Chief BOE Representative 
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APPENDIX A-1 
PROPOSED - CONTINGENT ON COUNTY COMMISSION BOARD APPROVAL 

2021-2022 Teacher Salary Schedule 
200 Day Contract 

Gray columns for employees hired on or after July 1, 2014. 
  

 BSNH BS BS10 BS20 MA MA10 MA20 MA30 EDS 
PHD/

EDD 

0 40,150    43,975   44,975 47,600 48,600 

1 41,756    45,734   46,774 49,504 50,544 

2 42,278    46,306   47,358 50,123 51,176 

3 42,806    46,884   47,950 50,749 51,816 

4 43,342    47,471   48,550 51,383 52,463 

5 43,883    48,064   49,157 52,026 53,119 

6 44,761    49,026   50,140 53,066 54,181 

7 45,656 45,656 45,656 45,656 50,005 50,005 50,005 51,143 54,128 55,265 

8 46,569 46,569 46,569 46,569 51,006 51,006 51,006 52,165 55,210 56,370 

9 47,501 47,501 47,501 47,501 52,026 52,026 52,026 53,210 56,315 57,497 

10 48,450 48,450 48,450 48,450 53,066 53,066 53,066 54,273 57,441 58,648 

11 49,420 49,420 49,420 49,420 54,128 54,128 54,128 55,358 58,589 59,821 

12 50,408 50,408 50,408 50,408 55,210 55,210 55,210 56,466 59,762 61,017 

13 51,417 51,417 51,417 51,417 56,315 56,315 56,315 57,595 60,956 62,238 

14 52,444 52,444 52,444 52,444 57,441 57,441 57,441 58,748 62,176 63,482 

15 53,493 53,493 53,493 53,493 58,589 58,589 58,589 59,922 63,419 64,751 

16 54,564 54,564 54,564 54,564 59,762 59,762 59,762 61,121 64,688 66,047 

17 54,564 55,655 55,655 55,655 60,956 60,956 60,956 62,343 65,982 67,368 

18 55,120 56,767 56,767 56,767 62,175 62,175 62,175 63,590 67,302 68,715 

19 55,688 57,903 57,903 57,903 63,419 63,419 63,419 64,862 68,647 70,090 

20 55,978 58,482 58,482 58,482 64,054 64,054 64,054 65,511 69,334 70,791 

21 56,270 61,149 62,460 63,883 65,367 66,841 68,325 69,875 71,584 73,190 

  
Teachers above the 21-pay lane will receive the approved percentage agreed to during the budget process. 
The school psychologist salary schedule is indexed at 5% above this teacher salary schedule. 
Full-time teachers and other professional personnel, including counselors, who hold the National Board Certification 

(NBC) will receive a $2,500 annual supplement. This supplement will be distributed evenly throughout eligible pay 

periods and is prorated based on contracted hours worked within the active certification period. The NBC must be 

reflected on educator’s Tennessee teaching license to be considered eligible. Administrators and supervisory 

personnel are not eligible for this supplement. 
Speech Language Pathologists who hold Certification of Clinical Competencies (CCC) Licensure, and 

Orientation/Mobility Specialists serving visually impaired students who hold ACVREP certification, will receive a 

$2,500 annual supplement. These supplements will be distributed evenly throughout eligible pay periods and are 

prorated based on contracted hours worked within the active certification period. Administrators are not eligible for 

these supplements. CEU's earned to renew CCC licensure must be presented every three (3) years and units must 

have been earned in therapies/practices directly related to students ages 0-22. 
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Appendix A-2 
PROPOSED – CONTINGENT ON COUNTY COMMISSION BOARD APPROVAL 

2021-2022 Curriculum/Professional Development Specialist Salary Schedule 

12 Month Employment 

  

Years of Experience* 

0 $88,218  

1 $91,147  

2 $91,147  

3 $91,147  

4 $91,147  

5 $91,147  

6 $93,381  

7 $93,381  

8 $93,381  

9 $93,381  

10 $93,381  

11 $95,616  

12 $95,616  

13 $95,616  

14 $95,616  

15 $97,849  

    

Degree Supplement 

EDS $1,500 

EDD/PHD $2,500 

  

  

  

*Years of experience will be determined by relevant experience as deemed appropriate by the 

Assistant Superintendent of Teaching, Learning, and Assessment. 
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APPENDIX B 

GRIEVANCE FORM 

Williamson County Schools 

 

No. __________________________ 

        

Name: ________________________________________________________________________ 

 

Association Designee if included: __________________________________________________ 

 

Phone (Home/Cell): _____________________________________________________________ 

 

Principal: _____________________________  Cell: _________________________ 

 

Grievant(s) Signature: _________________________________ Date: ___________________ 

 

Grievant(s) Signature: _________________________________ Date: ___________________ 

 

 

Step 2: 

 

Date Rec’d by Supervisor: ______________________ Supervisor’s Initials: ____________ 

 

Date of Step 2 Meeting: ________________________ 

 

Supervisor’s Written Response, including reasons for the decision (may attach written response): 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

 

Supervisor’s Signature: ______________________________ Date: ___________________ 

 

Disposition: 

 

Redress Denied: _______________  or  Granted: _______________ 

 

Date Reply Rec’d:  __________________     Initials of Grievant(s):  ____________________ 
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APPENDIX B 

GRIEVANCE FORM, PAGE 2 

 

Step 3: 

 

Date Rec’d by Superintendent: ________________ Superintendent’s Initials: ____________ 

 

Date of Step 3 Meeting: ________________________ 

 

Superintendent’s Written Response, including reasons for the decision (may attach written 

response): 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

Superintendent’s Signature: ______________________________ Date: ___________________ 

 

Disposition: 

 

Redress Denied: _______________  or  Granted: _______________ 

 

Date Reply Rec’d:  __________________     Initials of Grievant(s):  ____________________ 

 

Step 4 Non-Binding Arbitration:   

 

Date Rec’d by Superintendent: ________________ Superintendent’s Initials: ____________ 

 

Attached are copies of the American Arbitration Association correspondence regarding this 

grievance. 

 

Step 4 Alternate Board Hearing:  

 

Date Rec’d: ______________________ Initials: ____________ 

 

Date of Board Meeting: ________________________ 

The portion of Board minutes applicable to the Board hearing is attached to this form. 

 

Chairman of Board’s Signature: ___________________________ Date: ___________________ 

 

Superintendent’s Signature: ______________________________ Date: ___________________ 

 

Disposition: 

 

Redress Denied: _______________  or  Granted: _______________ 

 

Date Reply Rec’d:  __________________     Initials of Grievant(s):  ____________________ 

 

If additional space is required, please use a second sheet, identifying the extension of items 

above by using the step number. 



1320 West Main Street Suite 202 

Franklin, Tennessee 37064-3700 

Phone (615) 472-4000 

Fax (615) 472-4190 

Website: http://www.wcs.edu 

MEMORANDUM 

TO: Williamson County School Board 

FROM: Vickie Hall, Assistant Superintendent of Human Resources 

DATE:  June 21, 2021 

RE: 2021-2022 Pay Schedules 

Staff recommend the approval of the attached 2021-2022 pay schedules. 



Williamson County Schools 

2021-22 Differentiated Pay Plan 

Hard to Staff (School, Subject, or Placement) 

Description We offer a $2,000 early signing bonus and a $1,000 hiring bonus for the 

following hard-to-fill areas: middle/high school math, science, world language, 

K-12 special education, and speech language pathologists. We offer a $1,500

early signing bonus in addition to the bonuses above for WCS student teachers 

who accept hard-to-fill roles. We also offer a $3,500 signing bonus in addition

to the $1,000 hiring bonus for school psychologists. All teachers in hard-to-fill

roles are paid a $250 yearly retention bonus after their first year with WCS.

Priority Areas: K-4 (School Psychology, Special Education, Other), 5-8 

(Math, Science, School Psychology, Special Education, Other), 9-12 

(Math, Science, School Psychology, Special Education, Other) 

Eligibility Criteria Certified in content/grade area 

To receive the above retention bonus, teachers cannot have received 

suspension- level discipline in the year of the payment. 

Current teachers and new hires are eligible. 

Compensation Type and 

Size 

Compensation Type: Bonus Bonus Type: Signing/Recruitment/Retention 

Compensation Amount: 

Hard-to-fill early signing bonus $2,000 x 11 = $22,000 

Hard-to-fill hiring bonus $1,000 x 140 = $140,000 

Hard-to-fill early signing bonus for WCS student teachers $1,500 x 3 = $4,500 

Hard-to-fill signing bonus for School Psychologists $3,500 x 11 = $38,500 

Hard-to-fill yearly retention bonus $250 x 750 = $187,500 

Reach 890 

Estimated Cost $392,500 

Instructional Roles or Responsibilities 

Description WCS has several instructional roles we offer to staff to build capacity and 

leadership skills across the District. Responsibilities in these roles include 

mentoring other teachers, ensuring teacher alignment and commitment to 

WCS' scope & sequence, scheduling and leading team meetings, etc.  

Role titles include Grade Level Chair, Building Level Teacher, Team Leader, 

Department Head, Testing Coordinator, Mentor, Science Facilitator, Social 

Studies Facilitator, PLC Leadership Team-member, Data Team-member, and 

RTI Team-member. 

Number of Unique Roles: 5 or more 

Hard-to-Staff 
Instructional Roles 
Performance ☐
Alternative Salary Schedule ☐

PROPOSED



 

 

Eligibility Criteria Level of overall effectiveness (LOE); Individual TVAAS; Certified in 

content/grade area; Attendance minimum (i.e., miss no more than 12 days); 

Years of experience; Advanced degrees 

Using the criteria listed as a baseline, administrators have responsibility in 

assigning these roles and additional responsibilities. 

Compensation Type and 

Size 

Compensation is dependent on role and ranges from $675 to $3,500 

annually. 

Reach 650 

Estimated Cost $790,000 
 Performance 

N/A  

 Alternative Salary Schedule 

Is the district implementing an alternative salary schedule? No 

 Education* 

We have differentiated pay lanes for advanced degrees (MA, MA30, EDS, and PHD/EDD) for teachers hired 

after July 1, 2014. For those hired prior to that date, we have additional pay lanes for additional credits 

(BS10, BS20, MA10, MA20). 
 Other 

We offer $2,500 yearly in additional compensation for teachers who have the National Board Certification. 

 
 

*Education is not a differentiated pay element and does not count toward the mandated criteria. 

PROPOSED



Revised 7/1/2021 

PROPOSED - CONTINGENT ON COUNTY COMMISSION BOARD APPROVAL 
2021-2022 Principal Salary Schedule 

12 Month Employment 

Years of Experience* Elementary School Middle School High School 

0 $103,321 $111,063 $118,805 

1 $109,099 $117,160 $125,452 

2 $109,099 $117,160 $125,452 

3 $109,099 $117,160 $125,452 

4 $109,099 $117,160 $125,452 

5 $109,099 $117,160 $125,452 

6 $111,910 $120,085 $128,258 

7 $111,910 $120,085 $128,258 

8 $111,910 $120,085 $128,258 

9 $111,910 $120,085 $128,258 

10 $111,910 $120,085 $128,258 

11 $114,587 $122,908 $131,063 

12 $114,587 $122,908 $131,063 

13 $114,587 $122,908 $131,063 

14 $114,587 $122,908 $131,063 

15 $117,527 $125,700 $133,871 

Staff Size Supplement Elementary School Middle School High School 

20 or less $1,000 

21-40 $3,000 

Greater than 40 $5,000 

30 or less $1,000 

31-50 $3,000 

Greater than 50 $5,000 

50 or less $1,000 

51-70 $3,000 

Greater than 70 $5,000 

Degree Supplement Elementary School Middle School High School 

EDS $1,500 $1,500 $1,500 

EDD/PHD $2,500 $2,500 $2,500 

*Experience is based on actual experience as a Principal inside or outside the

system, or Director (Senior Staff level) inside the system. 

PROPOSED



Revised 7/1/2021 

PROPOSED - CONTINGENT ON COUNTY COMMISSION BOARD APPROVAL 
2021-2022 Assistant Principal Salary Schedule 

11 Month Employment 

Years of Experience* Elementary School Middle School High School 

0 $84,719 $91,069 $97,418 

1 $89,461 $96,166 $102,870 

2 $89,461 $96,166 $102,870 

3 $89,461 $96,166 $102,870 

4 $89,461 $96,166 $102,870 

5 $89,461 $96,166 $102,870 

6 $91,766 $98,470 $105,168 

7 $91,766 $98,470 $105,168 

8 $91,766 $98,470 $105,168 

9 $91,766 $98,470 $105,168 

10 $91,766 $98,470 $105,168 

11 $94,071 $100,774 $107,473 

12 $94,071 $100,774 $107,473 

13 $94,071 $100,774 $107,473 

14 $94,071 $100,774 $107,473 

15 $96,368 $103,074 $109,777 

Degree Supplement Elementary School Middle School High School 
EDS $1,500 $1,500 $1,500 

EDD/PHD $2,500 $2,500 $2,500 

*Experience is based on actual experience as an Assistant Principal inside or outside the system,

or Director (Senior Staff level) inside the system. PROPOSED



Revised 7/1/2021 

PROPOSED – CONTINGENT ON COUNTY COMMISSION BOARD APPROVAL 
2021-2022 Curriculum/Professional Development Specialist Salary Schedule 

12 Month Employment 

Years of Experience* 
0 $88,218  

1 $91,147  

2 $91,147  

3 $91,147  

4 $91,147  

5 $91,147  

6 $93,381  

7 $93,381  

8 $93,381  

9 $93,381  

10 $93,381  

11 $95,616  

12 $95,616  

13 $95,616  

14 $95,616  

15 $97,849  

Degree Supplement 

EDS $1,500 
EDD/PHD $2,500 

*Years of experience will be determined by relevant experience as deemed appropriate

by the Assistant Superintendent of Teaching, Learning, and Assessment. PROPOSED



Revised 7/1/2021 

PROPOSED ‐ CONTINGENT ON COUNTY COMMISSION BOARD APPROVAL 
2021‐2022 Teacher Salary Schedule 

200 Day Contract 
Gray columns for employees hired on or after July 1, 2014. 

BSNH  BS  BS10  BS20  MA  MA10  MA20  MA30  EDS  PHD/EDD 

0  40,150  43,975  44,975  47,600  48,600 

1  41,756  45,734  46,774  49,504  50,544 

2  42,278  46,306  47,358  50,123  51,176 

3  42,806  46,884  47,950  50,749  51,816 

4  43,342  47,471  48,550  51,383  52,463 

5  43,883  48,064  49,157  52,026  53,119 

6  44,761  49,026  50,140  53,066  54,181 

7  45,656  45,656  45,656  45,656  50,005  50,005  50,005  51,143  54,128  55,265 

8  46,569  46,569  46,569  46,569  51,006  51,006  51,006  52,165  55,210  56,370 

9  47,501  47,501  47,501  47,501  52,026  52,026  52,026  53,210  56,315  57,497 

10  48,450  48,450  48,450  48,450  53,066  53,066  53,066  54,273  57,441  58,648 

11  49,420  49,420  49,420  49,420  54,128  54,128  54,128  55,358  58,589  59,821 

12  50,408  50,408  50,408  50,408  55,210  55,210  55,210  56,466  59,762  61,017 

13  51,417  51,417  51,417  51,417  56,315  56,315  56,315  57,595  60,956  62,238 

14  52,444  52,444  52,444  52,444  57,441  57,441  57,441  58,748  62,176  63,482 

15  53,493  53,493  53,493  53,493  58,589  58,589  58,589  59,922  63,419  64,751 

16  54,564  54,564  54,564  54,564  59,762  59,762  59,762  61,121  64,688  66,047 

17  54,564  55,655  55,655  55,655  60,956  60,956  60,956  62,343  65,982  67,368 

18  55,120  56,767  56,767  56,767  62,175  62,175  62,175  63,590  67,302  68,715 

19  55,688  57,903  57,903  57,903  63,419  63,419  63,419  64,862  68,647  70,090 

20  55,978  58,482  58,482  58,482  64,054  64,054  64,054  65,511  69,334  70,791 

21  56,270  61,149  62,460  63,883  65,367  66,841  68,325  69,875  71,584  73,190 

Teachers above the 21 pay lane will receive the approved percentage agreed to during the budget process. 

The school psychologist salary schedule is indexed at 5% above this teacher salary schedule. 

Full‐time teachers and other professional personnel, including counselors, who hold the National Board Certification (NBC) 

will receive a $2,500 annual supplement. This supplement will be distributed evenly throughout eligible pay periods and is 

prorated based on contracted hours worked within the active certification period. The NBC must be reflected on educator’s 

Tennessee teaching license to be considered eligible. Administrators and supervisory personnel are not eligible for this 

supplement. 

Speech Language Pathologists who hold Certification of Clinical Competencies (CCC) Licensure, and Orientation/Mobility 

Specialists serving visually impaired students who hold ACVREP certification, will receive a $2,500 annual supplement. 

These supplements will be distributed evenly throughout eligible pay periods and are prorated based on contracted hours 

worked within the active certification period. Administrators are not eligible for these supplements. CEU's earned to renew 

CCC licensure must be presented every three (3) years and units must have been earned in therapies/practices directly 

related to students ages 0‐22. 

PROPOSED



CONTINGENT ON COUNTY COMMISSION APPROVAL
2021‐2022 Classified Pay Scale
NOTE: HIRING CHART MAY BE ADJUSTED EACH YEAR WITH COUNTY RAISE  Level 0  Level 1 Level 2 Level 3  Level 4 
Grades‐Positions  < 1 year  1‐5 yrs. 6‐10 yrs. 11‐15 yrs.  16+ yrs. 

Grade 1H

A Bus Attendant; Custodial Associate; Maintenance Apprentice Technician 11.68 12.16 12.85 13.68 14.52

Grade 2H

A
Teacher Assistant (CTE, ESL, Gen Ed, Pre‐K, Technology); Library Media Assistant; School 

Generalist
12.26 13.34 14.42 15.51 16.59

B Secretary (Department, Guidance, Registrar, School) 12.51 13.61 14.72 15.82 16.92

Grade 3H

A Teacher Assistant (SPED) 13.26 14.42 15.58 16.74 17.90

B
Maintenance Technician (Filter Technician, General Maintenance Worker); Warehouse 

Technician
13.53 14.72 15.89 17.08 18.25

Grade 4H

A

Skilled Trades I (Painter, Equipment Operator); School Bookkeeper (Elementary School); 

Department Assistant I (Front Office Assistant, CO, Departmental); Workplace Readiness 

Coordinator; EC Autism/Behavior Intervention Asstistant; Science Center Assistant

14.56 16.02 17.47 18.93 20.38

B Accounting Clerk II (A/P Technician, Purchasing Assistant) 14.85 16.34 17.83 19.30 20.79

Grade 5H

A

Skilled Trades II (Plumber, Locksmith, Carpenter, Playground Inspector/Maintainer); School 

Bookkeeper (Middle and High School, Departmental); Department Assistant II (CO, 

Departmental)

16.02 17.58 19.14 20.70 22.26

B Skilled Trades III (Fire Alarm Technician, Electrician, HVAC Technician); Junior Accountant 16.34 17.93 19.52 21.11 22.70

Grade 6H

A

Department Specialist (HR Specialist, Bookkeeping, Planning and Zoning Specialist, Software 

Application Specialist I, Family Involvement Specialist, Data Analyst I; Instructional Materials; 

CTE/EIC); Accounting Clerk III (CO, Payroll); Science Center Lead

17.94 19.71 21.48 23.24 25.01

B Waste Water Operator  19.23 21.12 23.00 24.92 26.80

07/01/2021

PROPOSED



CONTINGENT ON COUNTY COMMISSION APPROVAL
2021‐2022 Classified Pay Scale
NOTE: HIRING CHART MAY BE ADJUSTED EACH YEAR WITH COUNTY RAISE  Level 0  Level 1 Level 2 Level 3  Level 4 
Grades‐Positions  < 1 year  1‐5 yrs. 6‐10 yrs. 11‐15 yrs.  16+ yrs. 

Grade 1E

A

Digital Content; Video Producer; Applications Manager; Data Analyst II; Communications 

Coordinator; Safety & Security Coordinator; Textbook Coordinator; Assistant 

Webmaster/Graphic Designer; Software Application Specialist II

49,329 53,645 57,962 62,278 66,594

B

Accountant I (A/P, Federal Projects, General Ledger, Payroll); Retirement Manager; Purchasing 

Agent; Recruiter; Executive Assistant; Attendance Officer; Employee Relations Coordinator; HR 

Manager/Investigator

50,316 54,719 59,122 63,471 67,927

Grade 2E‐Bachelor's degree (Exempt)

A
District Webmaster; Energy Resources Coordinator; Compensation and Reporting Manager; 

Internal Auditor; Supervisor (HR, Payroll)
59,101 65,012 70,922 76,832 82,742

Grade 3E‐Midlevel Management ‐ Bachelor's degree (Exempt)

A

Assistant Director (Communications, Maintenance, Employee Relations, Facilities & 

Construction); Capital Projects Manager; Coordinated School Health/Nursing Supervisor; 

Purchasing Manager

65,343 71,666 77,990 84,314 90,637

Student Workers

 Year 1  Year 2 Year 3
8.00 8.25 8.50

07/01/2021

PROPOSED



 

CONTINGENT ON COUNTY COMMISSION APPROVAL
2021-2022 Classified Pay Scale

NOTE: HIRING CHART MAY BE ADJUSTED EACH YEAR WITH COUNTY RAISE Level 0 Level 1 Level 2 Level 3 Level 4

Grades-Positions < 1 year 1-5 yrs. 6-10 yrs. 11-15 yrs. 16+ yrs.

Grade 1S

SACC Group Associate**; SACC Seasonal Worker 11.91 12.40 13.11 13.96 14.81

**SACC Group Associates working the morning shift receive a $2/hour shift premium during the SY.

SACC Assistant Site Leader 13.26 14.42 15.58 16.74 17.90

SACC Site Leader 14.85 16.34 17.83 19.30 20.79

SACC Software Assistant 16.02 17.58 19.14 20.70 22.26

SACC Trainer; SACC Enrichment Specialist 16.34 17.93 19.52 21.11 22.70

SACC Field Manager 17.94 19.71 21.48 23.24 25.01

Grade 2S

SACC Assistant Program Manager 49,329 53,645 57,962 62,278 66,594

SACC Program Supervisor 59,101 65,012 70,922 76,832 82,742

Grade 1F

Food Service Associate** 11.91 12.40 13.11 13.96 14.81

**Food Service Workers employed as a Rover receive an additional $1.50/hr in lieu of mileage reimbursement.

Café Lead 12.51 13.61 14.72 15.82 16.92

Caféteria Manager I (Supervises staff 1-6) 13.53 14.72 15.89 17.08 18.25

Caféteria Manager II (Supervises staff 7+) 14.85 16.34 17.83 19.30 20.79

Food Service Maintenance Technician 16.34 17.93 19.52 21.11 22.70

Grade 2F

Food Service Field Coordinator; Registered Dietician 49,329 53,645 57,962 62,278 66,594

Food Service Assistant Director 65,343 71,666 77,990 84,314 90,637

SACC

FOOD SERVICE

07/01/2021

PROPOSED



CONTINGENT ON COUNTY COMMISSION APPROVAL
2021-2022 Classified Pay Scale

NOTE: HIRING CHART MAY BE ADJUSTED EACH YEAR WITH COUNTY RAISE Level 0 Level 1 Level 2 Level 3 Level 4

Grades-Positions < 1 year 1-5 yrs. 6-10 yrs. 11-15 yrs. 16+ yrs.

TRANSPORTATION

Grade 1T

Parts Coordinator 13.26 14.42 15.58 16.74 17.90

Department Assistant (Transportation) 14.56 16.02 17.47 18.93 20.38

Payroll Clerk 16.02 17.58 19.14 20.70 22.26

General Mechanic 16.34 17.93 19.52 21.11 22.70

Dispatch Technician; Senior Mechanic 19.23 21.12 23.00 24.92 26.80

Bus Driver; Transition Bus Driver 19.23 21.12 23.00 24.92 26.80

Senior Fleet Technician 23.60 25.44 27.28 29.12 30.96

Grade 2T

Transportation Supervisor (Driving, Training) 48,981 51,451 53,921 56,508 59,222

Transportation Technology Specialist 48,981 51,451 53,921 56,508 59,222

IT

Grade 1IT

IT Help Desk & Home School Specialist 14.85 16.34 17.83 19.30 20.79

Network Technician 22.82 23.93 25.03 26.15 27.26

Network Supervisor/Technician Area Supervisor 66,706 69,024 71,342 73,660 75,978

Network Engineer/DB Admin/Zoning Supervisor 71,471 73,789 76,107 78,425 80,744

Tech Manager 78,619 80,937 83,255 85,573 87,891

IS Manager 88,147 90,465 92,784 95,102 97,420

OPERATIONS 

Grade 1O

Facilities Use Coordinator; *Janitorial Contract Coordinator 36,993 38,473 40,012 41,611 43,276

Foreman (Maintenance, Paint, Food Service Repair, Area Lead; Lead Playground 

Inspector/Maintainer; Access Control; Support Services)
40,738 44,742 48,746 52,774 57,308

*hired after 7/1/2018

07/01/2021

PROPOSED



CONTINGENT ON COUNTY COMMISSION APPROVAL
2021-2022 Classified Pay Scale

NOTE: HIRING CHART MAY BE ADJUSTED EACH YEAR WITH COUNTY RAISE Level 0 Level 1 Level 2 Level 3 Level 4

Grades-Positions < 1 year 1-5 yrs. 6-10 yrs. 11-15 yrs. 16+ yrs.

HEALTH SERVICES 

Grade 1HS

Sign Support Staff 13.26 14.42 15.58 16.74 17.90

Grade 2HS

Interpreter - Non-licensed 17.94 19.71 21.48 23.24 25.01

Grade 3HS Bachelor's degree (Non-exempt)

Certified Occupational Therapy Assistant (COTA); Physical Therapist Assistant (PTA); 

Speech-Language Pathology Assistant (SPLA)
20.37 22.42 24.45 26.50 28.53

Grade 4HS Bachelor's degree (Exempt)

BS/RN School Nurse 41,236 42,350 43,465 44,579 45,693

MS School Nurse; Clinical Nursing Supervisor 43,465 44,579 45,693 46,808 47,922

Occupational Therapist; Physical Therapist 49,329 53,645 57,962 62,278 66,594

Behavior Specialist 49,756 54,109 58,463 62,816 67,170

07/01/2021

PROPOSED
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2021-2022 Substitute Pay Rates 

Daily Rates: Base Pay: 

Type of Substitute 20 or less days 21-49 days 50 or more days 

Certified Substitute – (Active TN certification) $120.00 $130.00 $140.00 

Uncertified Substitute – (Minimum of HS Diploma) $100.00 $110.00 $120.00 

All substitutes will start the school year earning the base pay. Time spent in long-term sub positions will count 

towards the days needed to go to the next interval. If the substitute is earning the higher State rate, the pay will not be 

increased while earning days spent subbing. 

If a certified substitute accepts a long-term position (30 consecutive days or more) he/she will earn state rate 

beginning the 1st workday of the long-term position. Days served in a long-term position will count towards the days 

needed to go to the next interval. 

Additional Incentives 

• Special Education positions increase base pay by $10.00 for full day or $5.00 for ½ day assignments

*The substitute will revert to the base pay at the beginning of each school year.

2021-2022 Substitute Nurse Pay Rates 

Substitute Nurse Hourly Pay 

Substitute Nurse (Active License) $25.00 PROPOSED



 

Revised 7/1/2021 

2021-2022 Academic & Non-Athletic Supplements 

 

 

 

 

ALL SUPPLEMENT PAY IS BASED OFF OF WORK PERFORMED AND MUST BE APPROVED BY A SUPERVISOR 

Musical Theater High Supplement excluded to Drama High Teachers 

B. $1,350 Minimum of 70 Hours    
Chorus Elementary  E. $3,500 Minimum of 200 Hours 

*Elementary Grade Level Chair/ BLT  *Department Head High 

*Team Leader Middle  Forensics Assistant High 

Newspaper High  Yearbook High 
Youth Legislature High  ***WCS Online (per semester) 
Yearbook Elementary  WCS Online BLT (annual amount) 

A. $675 Less than 70 Hours  D. $2,525 Minimum of 150 Hours 
Forensics Middle  Chorus High 

Mock Trial  Drama High 

Model UN (High & Middle)  Media High 

Student Council Elementary  Webmaster 

After School Academic Activity  Yearbook Middle 

Youth Legislature Middle  Orchestra High 

  CTE Site Director 

C. $1,925 Minimum of 100 Hours  F. $4,000 Minimum of 250 Hours 
Chorus Middle  Student Council High 

Middle School Band  Forensics High 

Drama Middle   
Musical Theater High  G. District Paid Supplements 
Newspaper/Media Middle  **Testing Coordinator (9-12)                      $3000 

Newspaper/Media Elementary  **Testing Coordinator (K-8)                        $2000 
Student Council Middle    **Mentor                                                       $675 
Orchestra Middle   **Science Facilitator                                    $675 

  **Social Studies Facilitator                         $675 

I. $675 Requires approval from Asst. Superintendent for pay (Differentiated Supplements) 
WCS teachers may apply for supplements for activities not listed above which include additional instructional responsibilities 

not otherwise expected of teachers that extend that educator’s reach to students and/or other educators.  The application 

process shall include an explanation of the impact on students and/or other educators, the state curriculum standards 

being addressed, if any, and the minimum number of hours to be worked as part of that supplement.  Principals shall conduct 

an annual review of the effectiveness of the approved supplemented activity. 

Such supplements may include but not be limited to the following: 
PLC Leadership Team National Honor Societies Sponsor 

Data Team  Other After School Academic Activity 

RTI Team Other After School Arts Activity 

Freshman Mentor Other After School Athletic Activity 

*Supplement levels REQUIRE certification as an educator ***WCS Online  

**Funded by the District; an application is not required as 
     the funds do not come out of site-based budget. 

Maxed at one course per semester 

 

PROPOSED



17% 4% 3%
Basketball Varsity Head (B,G) Baseball Middle Head Baseball Middle Assistant 
Football Varsity Head Bowling Varsity (B,G) Soccer Middle Assistant (B,G)

Bowling Middle Head (B,G) Softball Middle Assistant 
14% Soccer Middle Head (B,G) Track Middle Assistant (B,G)

Baseball Varsity Head Softball Middle Head Wrestling Middle Assistant 
Strength Coach Volleyball Middle Head Wrestling Middle Cheer 
Softball Varsity Head Wrestling Middle Head (B,G) Volleyball Middle Assistant 
Soccer Varsity Head (B,G) Cross Country Middle Head (B,G)
Volleyball Varsity Head Track Middle Head (B,G) 2.5%
Wrestling Varsity Head (B,G) Track Varsity Assistant (B,G) Baseball Sixth Grade 

Basketball Sixth Grade (B,G)
7.5% 3.5% Football Sixth Grade 

Athletic Director Middle Basketball Freshman Cheer Softball Sixth Grade 
Basketball Varsity Assistant (B,G) Basketball Middle Assistant (B,G) Volleyball Sixth Grade 
Football Varsity Assistant Basketball Middle Cheer 

Cross Country Varsity Assistant (B,G) ** Athletic Directors (High)**
6.5% Dance Middle** 11 Month Contract & 

Basketball Middle Head (B,G) Football Freshman Cheer $3,000 Supplement
Football Middle Head Football Freshman Assistant 

Football Middle Assistant ** Dance employees hired 
6% Football Middle Cheer prior to the 19/20 season 

Baseball Varsity Assistant Golf Middle (B,G) will be grandfathered in to

Basketball Freshman Head Tennis Middle (B,G) the higher of the two from 

Basketball Varsity Cheer Wrestling Varsity Cheer dance academic to dance 

Dance High** athletic. 

Football Freshman Head Note: If no assistant is listed the 

Football Varsity Cheer associated head supplement applies.

Soccer Varsity Assistant (B,G)

Softball Varsity Assistant Note: If, in the following activities, both girls and boys have separate

Track Varsity (B,G) practice times cross every day and may receive a separate, full

Volleyball Varsity Assistant supplement for each activity; however, if one person has common

Wrestling Varsity Assistant practice times for boys and girls together, the supplement is limited 

Cross Country Varsity (B,G) to 1.5%times (X) the assigned supplement. 

Golf Varsity (B,G)

Tennis Varsity (B,G) Sports: bowling, tennis, cross country, golf, track and cheer. 

Revised 7/1/2021

2021 - 2022 Athletic Supplements 

PROPOSED



17.00% 14.00% 7.50% 6.50% 6.00% 4.00% 3.50% 3.00% 2.50%

0 40,150 6,826 5,621 3,011 2,610 2,409 1,606 1,405 1,205 1,004

1 41,756 7,099 5,846 3,132 2,714 2,505 1,670 1,461 1,253 1,044

2 42,278 7,187 5,919 3,171 2,748 2,537 1,691 1,480 1,268 1,057

3 42,806 7,277 5,993 3,210 2,782 2,568 1,712 1,498 1,284 1,070

4 43,342 7,368 6,068 3,251 2,817 2,601 1,734 1,517 1,300 1,084

5 43,883 7,460 6,144 3,291 2,852 2,633 1,755 1,536 1,316 1,097

6 44,761 7,609 6,267 3,357 2,909 2,686 1,790 1,567 1,343 1,119

7 45,656 7,762 6,392 3,424 2,968 2,739 1,826 1,598 1,370 1,141

8 46,569 7,917 6,520 3,493 3,027 2,794 1,863 1,630 1,397 1,164

9 47,501 8,075 6,650 3,563 3,088 2,850 1,900 1,663 1,425 1,188

10 48,450 8,237 6,783 3,634 3,149 2,907 1,938 1,696 1,454 1,211

11 49,420 8,401 6,919 3,707 3,212 2,965 1,977 1,730 1,483 1,236

12 50,408 8,569 7,057 3,781 3,277 3,024 2,016 1,764 1,512 1,260

13 51,417 8,741 7,198 3,856 3,342 3,085 2,057 1,800 1,543 1,285

14 52,444 8,915 7,342 3,933 3,409 3,147 2,098 1,836 1,573 1,311

15 61,149 10,395 8,561 4,586 3,975 3,669 2,446 2,140 1,834 1,529

**Human Resources approval of all previous experience is required. 

2021 - 2022 Athletic Supplements 
Supplement Step is Based on Previous Years as a Coach in a School or Professional Setting

Revised 7/1/2021PROPOSED



  Revised 7/1/2021 

2021-2022 Band Supplements 

Percentage Supplements are Based on Previous Years as a Band Director 

17 % 

* Band Director High

Yrs. of Exp 17% Supp Amt. 

0 40,150 6,826 

1 41,756 7,099 

2 42,278 7,187 

3 42,806 7,277 

4 43,342 7,368 

5 43,883 7,460 

6 44,761 7,609 

7 45,656 7,762 

8 46,569 7,917 

9 47,501 8,075 

10 48,450 8,237 

11 49,420 8,401 

12 50,408 8,569 

13 51,417 8,741 

14 52,444 8,915 

15 61,149 10,395 

BAND SUPPLEMENT 
(MAX PER SEASON PER EMPLOYEE) 

$5,000 

Band Staff 

Band Staff supplement may be reduced 
based on time worked with the band. 

(divided by .25, .50, .75, or 1.0) 
(Ex: $5,000 x .25 = $1,250) 

Note:  Band Directors are 24 Pay Supplements 

*High School Band Director(s) require certification as an educator. The
supplement is discussed through PECCA and may also be found in the
MOU.

ALL SUMMER BAND supplements are 

required to be BOOSTER paid. The 

district will not fund Summer Band 

payments.  

*Payment schedule includes the

following schedules:

• Summer Band

• Fall Band

• Winter/ Spring BandPROPOSED
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Certification 
Annual 
Amount 

Pay 
Type 

MUNIS Title 

School Nutrition Association (SNA) Level I $250.00 595 Classified Certificated V 

School Nutrition Association (SNA) Level II $400.00 594 Classified Certificated IV 

School Nutrition Association (SNA) Level III $500.00 593 Classified Certificated III 

Certified Professional (CP) – issued by SHRM, Professional in 
Human Resources (PHR) – issued by HRCI, Project 
Management Professional (PMP), *Paraprofessional at Tier3 
Winstead Elem. Classroom, Certified County Finance Officer 

$1,000.00 592 Classified Certificated II 

Homebound Nurse Supplement, Cluster Lead Nurse $1,288.00 565 Nursing 

*Registered Behavior Technician (RBT) & Paraprofessional
@ Tier 3 Winstead Elem. Classroom; Secondary Behavior
Support Team Paraprofessional

$1,500.00 598 Classified Certificated I 

Senior Processional in Human Resources (SPHR) – issued by 
HRCI; Senior Certified Professional (SCP) – issued by SHRM 

$2,000.00 684 Human Resources 

Certified Orientation and Mobility Specialist (COMS) by ASHA; 
BCBA @ Tier 3 Winstead Elem. Classroom 

$2,500.00 584 SSS 

Certified Public Accountant, Professional Engineer, Legal 
Attorney; NBCSN (National Board Certification for School 
Nurse) 

$2,500.00 591 Classified Certified I 

2021-2022 Classified Supplements 

Classified employees may be eligible for one of the following supplements provided the listed conditions are met: 

• Certification is from a State or Nationally recognized organization or entity

• Employee has paid for all training and testing required for certification and will pay for all costs associated

with re-certification

• Employee has obtained training required for certification on his/her own time

• Certification is directly related to the job but is not required as part of the position’s minimum requirements.

*Employee will receive the supplement each year if certification is maintained and proof of recertification is

furnished to the HR Director prior to current certification expiration date.

*If multiple certifications are earned, employee will be paid for one (the highest). Paraprofessionals in Tier3

classroom will receive the greater of the two supplements with completed/renewed RBT certification.

PROPOSED



2021-2022 School Board Meeting Calendar  
DRAFT 

 
POLICY COMMITTEE WORK SESSION BOARD MEETING 

August 2, 2021 August 12, 2021 August 16, 2021 

September 7, 2021 (Tuesday) * September 16, 2021 September 20, 2021 

September 27, 2021* October 7, 2021* October 18, 2021 

November 1, 2021 November 11, 2021 November 15, 2021 

January 10, 2022* January 13, 2022 January 18, 2022 (Tuesday)* 

February 7, 2022      February 17, 2022 February 21, 2022 

March 7, 2022 March 10, 2022*             March 21, 2022 

April 4, 2022 April 14, 2022 April 18, 2022 

May 2, 2022 May 12, 2022 May 16, 2022 

June 6, 2022 June 16, 2022 June 20, 2022 

August 1, 2022 August 11, 2022 August 15, 2022 
 
 
 

Unless otherwise noted 
Policy Committee Meeting are on first Monday of the month at 6:00 p.m.  

Work Sessions are on second Thursday of the month at 6:00 p.m. 

Board Meetings are on third Monday of the month at 6:30 p.m. 
 
*Change due to system closed Holiday. 
 

Board Budget Meeting:  
 
 APPROVED:  



 

 

 
 

 

 

 

 

1320 West Main Street Suite 202 
Franklin, Tennessee 37064-3700 

Phone (615) 472-4000 
Fax (615) 472-4190 

Website: http://www.wcs.edu 

 

 

MEMORANDUM 

 

TO:  Williamson County School Board 
 
FROM:  Vickie Hall, Assistant Superintendent of Human Resources 
 
DATE:  June 21, 2021 
 
RE:  Additional Teacher Tenure Recommendation  
 
 
Please see the attached recommendation of tenure for the 2019-2020 school year. This teacher 
was not included in the list from April due to a clerical error. 
  



At the end of the 2019-2020 school year, the following educator met the requirements for tenure 
eligibility pursuant to TCA 49-5-503. Eligibility is generally met when an educator has completed the 
statutory probationary period of five (5) school years or not less than forty-five (45) months within the 
last seven-year (7) period, with the last two (2) years being employed in a regular teaching position and 
has received evaluations demonstrating an overall performance effectiveness level of “above 
expectations” or “significantly above expectations” as provided in the evaluation guidelines adopted by 
the state board of education pursuant to TCA 49-1-302, during the last two (2) years of the probationary 
period (*) or during the last two years in which LOE scores were available.  
 
FRANKLIN HIGH 
Moore, Daniel  



 

          Version Date: June 4, 2021  

Williamson County Board of Education 

Monitoring: 

Review: Annually, in 
January 

Descriptor Term: 

Telework  

Descriptor Code: 

5.1082 
Issued Date: 

06/15/20 

Rescinds: 

  
Issued: 

  

General 1 

Teleworking is a work arrangement where designated employees are allowed to perform their normal 2 

duties and responsibilities through the use of hardware and software at an alternate location from their 3 

normal work site. 4 

The Superintendent may require an employee to telework if the duties and responsibilities of the position 5 

are required. An employee’s participation in the program will be both initiated and ended at the discretion 6 

of the supervisor and/or the Superintendent of Schools. For the employee to be eligible for telework 7 

arrangements, the employee’s primary residence shall be located in the state of Tennessee, and the 8 

employee must telework from the primary residence located in the state of Tennessee.  Employee shall 9 

notify his/her supervisor and the Assistant Superintendent of Human Resources at least thirty (30) 10 

working days prior to relocating to another state.  11 

Telework arrangements are not to be considered a universal employee benefit or right. No employee is 12 

entitled to or guaranteed the opportunity to a telework arrangement. The Superintendent is responsible 13 

for the continued successful operations of Williamson County Schools and thus the Superintendent has 14 

the sole discretion to designate positions and/or individuals for telework arrangements. Termination of 15 

a teleworking arrangement by the Superintendent, or his/her designee, is not grievable to the Board.     16 

WORK ENVIRONMENT 17 

Employees approved for telework shall maintain a dedicated and safe work environment. 18 

An employee who teleworks shall not allow anyone other than district employees to utilize district 19 

provided services or equipment. Employees shall keep remote work and information confidential, in 20 

accordance with district policies, procedures, and applicable privacy laws. 21 

Telework arrangements do not change the conditions of employment or required compliance with laws 22 

and policies. Employees working via a telework arrangement are subject to the same policies, statutes, 23 

and procedures applicable to all employees including, but not limited to, time and attendance and leave 24 

policies.   25 

If approved for telework arrangement, the employee is expected to maintain appropriate levels of 26 

productivity and quality of work. If working from a home-based location, the employee will be expected 27 

to make arrangements which allow the work site to be a productive work environment during the agreed 28 

upon work hours. If a decline in performance is noted, the arrangement may be canceled. 29 
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Williamson County Schools will not be responsible for any additional costs associated with alternate 1 

work locations such as utilities, home maintenance, etc. The employee will be responsible for any tax 2 

implications of a home-based work location. For a home-based work location, the employee will be 3 

responsible for providing insurance coverage for equipment, supplies, etc. provided by the employee. 4 

The employee will be responsible for compliance with any local zoning ordinances or other restrictions 5 

related to maintaining a home-based work site. Williamson County Schools will not be liable for any 6 

fines, penalties, taxes or other expenses that may accrue as a result of any violation of applicable 7 

restrictions. 8 

9 

 

 

 

 

 

 

 



 
 
 
 

  
To: Board of Education 
 

From: Rachel Farmer, Assistant Superintendent Budget and Finance    
  
 
RE: Copy of Resolution for 2021-2022 Capital Request 
 
Date: June 21, 2021 
 
In April you approved the capital request for the 2021-2022 Fiscal Year. This was subsequently 
approved by the Education and Budget committees of the County Commission. This resolution 
will be placed on the commission’s agenda in July for the full commission approval at the 
original amount.  If any amendments are made, we will bring those back to you in August for 
necessary adjustments.  
 
This copy puts the capital request in resolution form. 



 

 

TO:  Williamson County Board of Education  

FROM:  Rachel Farmer, Assistant Superintendent – Finance                

SUBJECT: End of Month Financials 

DATE:  June 17, 2021 
 

Please find attached the activity statements for all of our funds for May 2021.  These 
statements are prior to reconciliation with the trustee.  

 

If you have any further questions, please call me at 472-4022.  
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FOR 2021 12
 

ACCOUNTS FOR: ORIGINAL REVISED AVAILABLE PCT
141      GENERAL PURPOSE SCHOOL             APPROP BUDGET   YTD ACTUAL   MTD ACTUAL ENCUMBRANCES BUDGET USED
____________________________________________________________________________________________________________________________________

 
40000 REVENUES -372,915,330-383,740,371-379,670,348.75 -11,493,261.69            .00  -4,070,021.93   98.9%
71100 REGULAR INSTRUCTION  189,330,385 194,571,941 166,630,752.56   7,606,497.25   1,464,954.97  26,476,233.47   86.4%
71150 ALTERNATIVE INSTRUCTION      683,081     683,081     462,057.43      17,111.90       2,159.50     218,864.07   68.0%
71200 SPECIAL EDUCATION INSTRUCTION   59,432,553  57,540,152  50,721,540.52   1,647,293.12     182,459.69   6,636,151.79   88.5%
71300 CAREER AND TECHNICAL EDUCATIO    7,763,068   9,001,341   6,963,056.69     254,643.18     686,098.67   1,352,185.64   85.0%
71400 STUDENT BODY EDUC PRGM    1,950,000   1,950,000   1,571,884.60      47,331.55      88,762.98     289,352.42   85.2%
72110 ATTENDANCE      509,110     509,110     469,572.00      17,477.44            .00      39,538.00   92.2%
72120 HEALTH SERVICES    6,160,540   6,180,540   5,560,431.48     223,720.27      39,409.49     580,699.03   90.6%
72130 OTHER STUDENT SUPPORT   12,100,122  13,314,395  11,379,030.05     587,096.47     287,570.73   1,647,794.22   87.6%
72210 INSTRUCTION SUPPORT   12,842,944  13,194,720  11,006,746.59     434,958.99      86,674.71   2,101,298.21   84.1%
72215 ALTERNATIVE SUPPORT      206,574     206,574     197,220.62       7,652.48            .00       9,353.38   95.5%
72220 SPECIAL EDUCATION SUPPORT    7,003,571   7,433,571   6,315,153.35     285,357.10     106,218.88   1,012,198.77   86.4%
72230 CAREER/TECH EDUC SUPPORT      324,251     370,212     278,211.88      13,593.62       5,390.50      86,609.53   76.6%
72250 TECHNOLOGY    9,651,532  11,698,160  10,813,543.26     150,570.15     408,858.41     475,758.33   95.9%
72310 BOARD OF EDUCATION    6,838,818   7,088,818   6,371,236.51      25,153.37      85,528.64     632,052.85   91.1%
72320 OFFICE OF SUPERINTENDENT    1,619,786   1,652,775   1,357,550.69      51,467.90       4,064.12     291,160.41   82.4%
72410 OFFICE OF PRINCIPAL   25,231,656  25,231,656  23,088,861.73     888,766.09            .00   2,142,794.27   91.5%
72510 FISCAL SERVICES    1,864,359   1,937,309   1,811,451.13      64,197.56         945.00     124,912.87   93.6%
72520 HUMAN SERVICES/PERSONNEL    1,521,099   1,576,599   1,392,663.19      45,206.76      48,734.90     135,200.91   91.4%
72610 OPERATION OF PLANT   19,510,519  19,530,519  16,325,107.73   1,292,777.49     927,286.13   2,278,125.14   88.3%
72620 MAINTENANCE OF PLANT    9,391,043  10,247,428   7,799,700.78     289,947.91   1,754,019.12     693,708.16   93.2%
72710 TRANSPORTATION   20,037,726  22,856,066  17,239,383.43     558,136.76   2,718,777.41   2,897,905.16   87.3%
72901 COVID-19 SUPPORT SERVICES            0     476,695     441,685.67     -67,377.51            .00      35,009.33   92.7%
73300 COMMUNITY SERVICES    1,030,723   1,098,343     848,756.35      25,965.16      12,412.20     237,174.45   78.4%
73400 EARLY CHILDHOOD/PRE K      922,309     922,309     701,082.06      29,886.71       1,442.00     219,784.94   76.2%
82330 OTHER DEBT SERVICE            0   1,082,578            .00            .00            .00   1,082,578.26     .0%
99100 TRANSFERS OUT            0   2,260,000            .00            .00            .00   2,260,000.00     .0%

 
TOTAL GENERAL PURPOSE SCHOOL       23,010,439  28,874,521 -29,923,668.45   3,004,170.03   8,911,768.05  49,886,421.68  -72.8%

 
TOTAL REVENUES -372,915,330-383,740,371-379,670,348.75 -11,493,261.69            .00  -4,070,021.93
TOTAL EXPENSES  395,925,769 412,614,892 349,746,680.30  14,497,431.72   8,911,768.05  53,956,443.61
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FOR 2021 12
 

ACCOUNTS FOR: ORIGINAL REVISED AVAILABLE PCT
142      SCHOOL FEDERAL PROJECTS            APPROP BUDGET   YTD ACTUAL   MTD ACTUAL ENCUMBRANCES BUDGET USED
____________________________________________________________________________________________________________________________________

 
40000 REVENUES   -8,595,957 -12,382,464 -10,040,710.84            .00            .00  -2,341,753.11   81.1%
71100 REGULAR INSTRUCTION      670,237   1,116,869     851,288.49      42,569.94       3,170.45     262,410.06   76.5%
71200 SPECIAL EDUCATION INSTRUCTION    4,555,251   5,188,436   4,664,886.46     213,670.89     226,289.79     297,260.04   94.3%
71300 CAREER AND TECHNICAL EDUCATIO      205,415     282,022     227,139.77       3,688.77      44,465.28      10,417.06   96.3%
72120 HEALTH SERVICES      689,348     979,209     932,439.29     159,604.55            .00      46,769.66   95.2%
72130 OTHER STUDENT SUPPORT      138,662      80,170      31,190.80         940.28       5,584.65      43,394.72   45.9%
72210 INSTRUCTION SUPPORT      568,349     845,546     637,979.32      86,315.13       5,450.00     202,116.67   76.1%
72220 SPECIAL EDUCATION SUPPORT      468,945     614,087     546,707.49      38,712.02      15,786.32      51,593.24   91.6%
72230 CAREER/TECH EDUC SUPPORT       18,707       8,102       7,331.86         371.80            .00         770.14   90.5%
72250 TECHNOLOGY            0   1,913,203   1,913,203.28            .00            .00            .00  100.0%
72610 OPERATION OF PLANT       12,301       5,853       5,853.01            .00            .00            .00  100.0%
72710 TRANSPORTATION        1,000      12,341         224.55         224.55            .00      12,116.20    1.8%
99100 TRANSFERS OUT    1,267,742   1,340,794   1,037,220.75     220,412.00            .00     303,573.09   77.4%

 
TOTAL SCHOOL FEDERAL PROJECTS               0       4,168     814,754.23     766,509.93     300,746.49  -1,111,332.23*******%

 
TOTAL REVENUES   -8,595,957 -12,382,464 -10,040,710.84            .00            .00  -2,341,753.11
TOTAL EXPENSES    8,595,957  12,386,632  10,855,465.07     766,509.93     300,746.49   1,230,420.88
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FOR 2021 12
 

ACCOUNTS FOR: ORIGINAL REVISED AVAILABLE PCT
143      CENTRAL CAFETERIA                  APPROP BUDGET   YTD ACTUAL   MTD ACTUAL ENCUMBRANCES BUDGET USED
____________________________________________________________________________________________________________________________________

 
40000 REVENUES  -14,355,000 -16,355,000 -11,910,361.28      39,715.64            .00  -4,444,638.72   72.8%
73100 FOOD SERVICE   14,557,636  14,668,703  11,505,428.40     107,025.69     244,842.53   2,918,432.07   80.1%

 
TOTAL CENTRAL CAFETERIA               202,636  -1,686,297    -404,932.88     146,741.33     244,842.53  -1,526,206.65    9.5%

 
TOTAL REVENUES  -14,355,000 -16,355,000 -11,910,361.28      39,715.64            .00  -4,444,638.72
TOTAL EXPENSES   14,557,636  14,668,703  11,505,428.40     107,025.69     244,842.53   2,918,432.07
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FOR 2021 12
 

ACCOUNTS FOR: ORIGINAL REVISED AVAILABLE PCT
146      EXTENDED SCHOOL PROGRAM            APPROP BUDGET   YTD ACTUAL   MTD ACTUAL ENCUMBRANCES BUDGET USED
____________________________________________________________________________________________________________________________________

 
40000 REVENUES   -7,223,000  -7,483,000  -3,544,210.32     -32,915.00            .00  -3,938,789.68   47.4%
73300 COMMUNITY SERVICES    6,983,988   7,036,505   3,893,319.25     208,597.96      14,910.67   3,128,275.08   55.5%
99100 TRANSFERS OUT      170,000     170,000            .00            .00            .00     170,000.00     .0%

 
TOTAL EXTENDED SCHOOL PROGRAM         -69,012    -276,495     349,108.93     175,682.96      14,910.67    -640,514.60 -131.7%

 
TOTAL REVENUES   -7,223,000  -7,483,000  -3,544,210.32     -32,915.00            .00  -3,938,789.68
TOTAL EXPENSES    7,153,988   7,206,505   3,893,319.25     208,597.96      14,910.67   3,298,275.08
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FOR 2021 12
 

ACCOUNTS FOR: ORIGINAL REVISED AVAILABLE PCT
177      EDUCATION CAPITAL PROJECTS         APPROP BUDGET   YTD ACTUAL   MTD ACTUAL ENCUMBRANCES BUDGET USED
____________________________________________________________________________________________________________________________________

 
40000 REVENUES -422,707,113-879,036,430-824,388,675.18            .00            .00 -54,647,754.87   93.8%
82330 OTHER DEBT SERVICE            0   2,400,000   2,400,000.00            .00            .00            .00  100.0%
91300 EDUCATION CAPITAL OUTLAY  635,581,201 905,454,073 747,768,282.62   2,044,652.51  19,010,298.64 138,675,491.41   84.7%

 
TOTAL EDUCATION CAPITAL PROJECTS  212,874,088  28,817,643 -74,220,392.56   2,044,652.51  19,010,298.64  84,027,736.54 -191.6%

 
TOTAL REVENUES -422,707,113-879,036,430-824,388,675.18            .00            .00 -54,647,754.87
TOTAL EXPENSES  635,581,201 907,854,073 750,168,282.62   2,044,652.51  19,010,298.64 138,675,491.41
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FOR 2021 12
 

ORIGINAL REVISED AVAILABLE PCT
                                            APPROP BUDGET   YTD ACTUAL   MTD ACTUAL ENCUMBRANCES BUDGET USED
____________________________________________________________________________________________________________________________________

 
GRAND TOTAL  236,018,151  55,733,540-103,385,130.73   6,137,756.76  28,482,566.38 130,636,104.74 -134.4%

 
                                          ** END OF REPORT - Generated by Rachel Farmer **                                          

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



To: 
From: 

Rachel Farme,.@ 
Kirk Elliott 

1320 West Main Street, Suite 202 
Franklin, TN 37064-3700 

(615) 472-4000 
fax (615) 472-4190 

Date: 
RE: 

June 2, 2021 

Purchasing Report 

Contains bid projects conducted during the month of May 2021 

The following is a summary of pertinent bid data for inclusion with the Board Materials to be reviewed at the next 
WCBOE meeting. The summary is in order of ascending bid sequence numbers and not necessarily by date. 
Pursuant to Board Policy this summary reports recent RFB's (Request for Bids) and RFP's (Request for Proposals) 
that were administered by the WCS Purchasing Department. As always any purchasing - bid project that may 
require Board action should appear on the Board Agenda. The projects listed below do not require Board action at 
the present time and are listed here for your information. If further details are needed please contact the 
Purchasing Department to review any of the related bid - project files . In addition to the projects listed in this 
monthly report the WCS Purchasing Department continues to review, approve and process numerous daily 
purchase orders that encompass day to day operations as well as negotiate renewals of previously bid contracts. 

RFB #1241 Pedestrian Signal Crosswalk at Page Middle School 

Project Description 
This project was to obtain bids to modify and improve the signal anc crosswalk for Page 
Middle School. 

Department/Director Facilities & Construction, Eric Gardner 

Architect/Engineer Kenneth Ellzy, Design Consultants 

Advertised Wednesday, May 12, 2021 in the Tennessean 

Bid Opening Thursday, May 27, 2021 at 10:30 a.m. 

Bidders Solicited 
Name of Company Bid Amount 

for this Project 
S & W Electric $299,948.00 
Stansell Electric $374,600.00 

Awarded S & W Electric 

RFB#1242 Trinity Elementary Pedestrian Trail 

Project Description 
This project is for construction and development of a pedestrian walking trail and bridge 
linking TES with Fly Park. 

Department/Director Facilities & Construction, Eric Gardner 

Architect/Engineer Brian Richter, C & I Design 

Advertised Wednesday, May 12, 2021 in the Tennessean 

Bid Opening Thursday, May 27, 2021 at 2:00 p.m. 

Name of Company Bid Amount 
Bidders Solicited Romach Construction $229,000.00 

for this Project Sessions Paving $444,340.00 

Fellowship Construction $464,000.00 

This project is still under review. The engineer is completing due diligence on each bid 
Awarded submitted and has not yet made a recommendation. Therefore, this project has not been 

awarded at the time of this report. 



RFB#l243 Foundation & Related Structural Repairs at Grassland Elementary School 

Project Description This project is to repair and restore existing foundation/structural damage at GES and 
return to original condition. 

Department/Director Maintenance, Adam Christopher 
Architect/Engineer Keaton Pettit, Johnson+ Bailey Architects P.C. 

Advertised Wednesday, May 12, 2021 in the Tennessean 
Bid Opening Wednesday, May 26, 2021 at 10:30 a.m. 

Name of Company Bid Amount 
Dowdle Construction 

Frontier Basement Systems 

Garver Builders 

Bidders Solicited Preston Brothers Construction 
for this Project RamJack 

Rock City Construction 

Romach $59,600.00 

TFS 

United Structural Systems 

Awarded Romach 

RFB#l244 Replace Gas Line at Franklin High School 

Project Description This project is to test existing gas pipe system serving science and biology labs and 
replace plumbing fittings at Franklin High School. 

Department/Director Maintenance, Adam Christopher 

Architect or En2ineer Ben Hunter, Entech Engineering 

Advertised Wednesday, May 12, 2021 in the Tennessean 
Bid Opening Wednesday, May 26, 2021 at 2:00 p.m. 

Name of Company Base Bid Alternate #3 Total Bid Amount 
Anderson Piping Company 

Benton-Georgia, LLC 

Blalock Plumbing 

Bidders Solicited 
Demand Mechanical $98,145.00 $74,983.00 $173,128.00 

for this Project Martin Contracting 
Pride Utility 

Southern States 

S. M. Lawrence 

TN Elite Mechanical $143,338.00 $63,920.00 $207,258.00 
TriStar Mechanical 

Awarded Demand Mechanical 
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MEMORANDUM 
 
 
 
TO:  Williamson County School Board 
 
FROM:  Dr. David Allen, Assistant Superintendent of Teaching, Learning and Assessment  
 
DATE:  June 2021 
 
RE:  Strategic Plan Update 

Strategic Commitment: III 
Goal: 5 
Action Step: 7  Middle school scope and sequences revised by curriculum 
specialists/teacher leader teams to incorporate STEM/computational thinking 
skills/vocabulary across the curriculum. 
 

Status Report:  

Middle school teacher leaders, under the leadership of Curriculum Specialists, have integrated 
STEM in all applicable middle school courses.   This integration has occurred through Scope and 
Sequence modifications focused on Engineering, Technology and the Applications of Science 
standards as well as new OER resources that support these standards. 
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