
Williamson County School Board Meeting

September 21, 2020 6:30 PM

Support Services Building - Professional Development Room

1. Call to Order

a. The Williamson County School Board is meeting in person at 1761 West Main Street, 
Franklin TN but has limited capacity. As a result, Williamson County Schools is 
officially meeting electronically as it is necessary to protect public health, safety, and 
welfare in light of the coronavirus pursuant to Executive Orders # 16 and #60  signed 
by Governor Bill Lee and Waiver of Williamson County School Board Policy 1.400.
 
b. Record Attendance

c. Pledge of Allegiance

2. Election of School Board Chairman

3. Election of School Board Vice-Chairman

4. Items of Particular Public Interest (Public Comment)

5. Approval of Agenda

6. Approval of Consent Agenda

a. Approval of August 17, 2020 School Board Meeting Minutes

b. Approval of the September 9, 2020 Special Called Meeting Minutes

c. Approval of Board Policies - Second Reading

I. 4.701 Maintaining Test Security

II. 4.7001 Semester and Final Exams

III. 4.7002 Middle School Exams

IV. 5.203 Recommendations and File Transfers

V. 5.305 Family and Medical Leave

VI. 6.3041 Title IX



VII. 6.409 Child Abuse Reporting

d. Approval of Fieldtrip Fee Request

e. Approval of ePlan Application for FY2021, LEA Reopening and 
Programmic Supports Grant, CARES Act
f. Approval of Collaborative Conferencing Team

g. Approval of Calendar Committee Membership for Board

h. Approval of City of Franklin Sewer Easement

7. Communications to the Board

a. Superintendent's Report

b. Board Chairman's Report

8. New Business

a. 2020- 2021 School Board Budget (10 min)

I. General Purpose School Fund Budget:
Amendments:  09.20. Gov Give Grant
 
II. General Purpose School Fund Budget:
Amendments:  09.20. United Way
 
III. Education Capital Projects Fund Budget:
Intra-Category Adjustment
1. 09.20 Intra-Category. HS Projects
IV. Approval of Lease/Purchase Agreements for Chromebook Computers

b. Board Policies - First Reading

I. 4.600 Report Cards and Grading Systems 

c. Approval of Board Parameters School Calendar ( Board Policy 1.800)

9. Adjournment



Williamson County School Board Meeting 
August 17, 2020 6:30 PM 

Student Support Services Building - Professional Development Room 

Attendance Taken at 6:30 PM . 
Mr. Gary Anderson : Present 
Mr. Dan Cash : Present 
Ms. Sheila Cleveland : Present 
Mrs. Angela Durham: Present 
Mrs. Candace Emerson: Present 
Mr. Brad Fiscus: Present 
Mr. Jay Galbreath: Present 
Mrs. Nancy Garrett: Present 
Mr. KC Haugh : Present 
Mr. Eliot Mitchell : Present 
Mr. Eric Welch: Present 
Mr. Rick Wimberly: Present 
Present: 12. 

1. Call to Order 
a. The Williamson County School Board is meeting in person at 1761 West Main Street, Franklin TN but 

has limited capacity. As a result, Williamson County Schools is officially meeting electronically as it 
is necessary to protect public health, safety, and welfare in light of the coronavirus pursuant to 
Executive Order# 16 signed by Governor Bill Lee and Waiver of Williamson County School Board 
Policy 1.400. 

b. Record Attendance 
c. Pledge of Allegiance 

Sheriffs Deputies Ron Hooper and Eddie Coutras led the Pledge of Alleg iance after which the Board 
observed a moment of silence. 

2. Items of Particular Public Interest (Public Comment) 
Williamson County Mayor Rogers Anderson thanked District 5 and Board Chairman Gary B. Anderson for his 
30 years of service to the students, teachers, and staff of Williamson County Schools. Mayor Anderson 
proclaimed Monday, August 24, 2020 as Gary B. Anderson Day in Williamson County TN . 

Jonathan Wells spoke regarding the reopening plan and transparency. 
Kelly Jackson spoke regarding IEP shortfalls. 
Laurie Chimento spoke regarding student mental health. 
Jenni Hatterman spoke regarding student mental health. 
Kristen Bratten spoke regarding the reopening plan. 

3. Approval of Agenda 
Chairman Anderson presented the Agenda for approval. 
Motion Passed: Motion by Mr. Eric Welch Motion to approve. A second was made by Mr. KC Haugh. 
Ms. Sheila 
Cleveland: 

Yes 



Mrs. Candace 
Yes Emerson: 

Mr. Rick Wimberly: Yes 
Mr. KC Haugh: Yes 
Mr. Eric Welch : Yes 
Mrs. Nancy Garrett: 

Yes 

Mrs. Angela 
Yes Durham: 

Mr. Dan Cash : Yes 
Mr. Eliot Mitchell : Yes 
Mr. Brad Fiscus: Yes 
Mr. Gary Anderson : 

Yes 

Mr. Jay Galbreath : Yes 
Yes : 12, Nay: 0 

4. Approval of Consent Agenda 

Chairman Anderson stated that the following items were on the consent agenda and presented the Consent 
Agenda for approval. 

Motion Passed: Motion by Mr. Brad Fiscus Motion to approve .. A second was made by Mrs. Nancy Garrett. 
Mr. KC Haugh: Yes 
Mr. Eric Welch : Yes 
Mrs. Nancy Garrett: 

Mrs. Angela 
Durham: 
Mr. Dan Cash : 
Mr. Eliot Mitchell : 
Mr. Brad Fiscus: 
Mr. Gary Anderson : 

Mr. Jay Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. Candace 
Emerson: 

Yes 

Yes 

Yes 
Yes 
Yes 

Yes 

Yes 

Yes 

Yes 

Mr. Rick Wimberly: Yes 
Yes: 12, Nay: 0 
a. Approval of June 15, 2020 School Board Meeting Minutes 
b. Approval of July 13, 2020 Special Called Meeting 
c. Approval of 2020-2021 Annual Agenda 
d. Approval of Sick Bank Trustees 
e. Approval of Outstanding Purchase Orders for School Activity Funds 
f. Approval of ePlan Application and Budget for the FY2020, IDEA Innovation Grant 

g. Addition of Online Administrator and Edit to 2021 Classified Pay Chart 
h. Approval of Pedestrian Bridge and Sidewalk connecting Oak View Elementary and Legacy Middle Schools 

5. Communications to the Board 
a. Superintendent's Report 

Superintendent Jason Golden thanked Chairman Anderson for his leadership as he retires after 30 years 
of service. He also thanked the community members who spoke during the Public Comment and stated 
the value of the personal stories they shared. Golden also discussed the many aspects of where we are 
as a school district including the daily changes during this pandemic time. One of the challenges is 
technology. He also stated that we will continue to communicate system-wide when we have issues. 

b. Board Chairman's Report 



Board Chairman Anderson reminded the School Board of the Fall TSBA Conference on September 8. 
He also stated that the pass for events is good only for the Board member until COVID is over. Chairman 
Anderson also introduced Jennifer Aprea as the new District 5 School Board Member beginning in 
September. 

6. New Business 
a. Approval of the Superintendent's Goals and Objectives 

Chairman Anderson presented the Superintendent's Goals and Objectives for the 2020-21 School Year. 
1. To lead the district through the COVID-19 Pandemic with high quality and sustained instructional services through the 

2020-2021 school year, making appropriate adjustments to plans based on new information that develops through the 
school year 

2. To improve communication with stakeholders through the 2020-2021 school year. 
3. To review the WCS Strategic Plan based on the impact of COVID-19 and revise administrative action steps and time 

schedules to address progress toward strategic plan goals in light of COVID-19. 
4. To prepare a 2021-2022 budget that addresses changes and highest needs evidenced and brought on by COVID-19. 

Motion Passed: Motion by Mr. KC Haugh to approve the Superintendent's Goals and Objectives for the 
2020-21 school year. A second was made by Mr. Eric Welch. 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 

Yes 

Yes 

Mr. Dan Cash: Yes 
Mr. Eliot 
Mitchell : 
Mr. Brad 
Fiscus: 
Mr. Gary 
Anderson : 
Mr. Jay 
Galbreath : 
Ms. Sheila 
Cleveland : 
Mrs. Candace 
Emerson : 
Mr. Rick 
Wimberly: 
Mr. KC Haugh: 
Mr. Eric Welch : 

Yes : 12, Nay: 0 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

b. Resolution Testing and Accountability 2020-21 
Chairman Anderson called on General Counsel Ms. Ausbrooks to explain the resolution. 
Motion Passed: Motion by Mr. Eric Welch to approve Resolution in Support of Extending Public Chapter 
NO. 652 for the 2020-21 School Year .. A second was made by Mr. Brad Fiscus. 
Mr. Dan Cash: Yes 
Mr. Eliot 

Yes 
Mitchell : 
Mr. Brad 

Yes 
Fiscus: 
Mr. Gary Yes 
Anderson : 
Mr. Jay Yes 
Galbreath : 
Ms. Sheila 

Yes 
Cleveland : 



Mrs. Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. KC Haugh: 
Mr. Eric Welch : 

Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Yes: 12, Nay: 0 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

c. 2020-2021 School Board Budget Amendments and Resolution (10 min) 
I. General Purpose Budget Amendment Carryforward Reserves 

Chairman Anderson called on Superintendent Golden who recommended approval for the Carry 
Forward Reserves of 127,490.64 
Motion Passed: Motion by Mrs. Nancy Garrett to approve. A second was made by Mr. Eric Welch. 
Mr. Eliot 
Mitchell : 
Mr. Brad 
Fiscus: 
Mr. Gary 
Anderson : 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland : 
Mrs. 
Candace 
Emerson : 
Mr. Rick 
Wimberly: 
Mr. KC 
Haugh : 
Mr. Eric 
Welch : 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes: 12, Nay: 0 
II. General Purpose Budget Amendment Safe Schools Grant 

Chairman Anderson called on Superintendent Golden who recommended approval for the Safe 
Schools Grant in the amount of 338,865.06. 
Motion Passed: Motion by Mr. Brad Fiscus to approve. A second was made by Mr. Eric Welch. 
Mr. Brad 
Fiscus: 
Mr. Gary 
Anderson : 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland : 
Mrs. 

Yes 

Yes 

Yes 

Yes 

Yes 



Candace 
Emerson: 
Mr. Rick 

Yes Wimberly: 
Mr. KC 

Yes Haugh : 
Mr. Eric 

Yes Welch : 
Mrs. Nancy 

Yes Garrett: 
Mrs. Angela 

Yes Durham: 
Mr. Dan 

Yes Cash: 
Mr. Eliot 

Yes Mitchell : 
Yes : 12, Nay: 0 

Ill. General Purpose Budget Amendment State Grant Carryover 
Chairman Anderson called on Superintendent Golden who recommended approval for the State 
Grant Carryover in the amount of 15,000. 
Motion Passed: Motion by Mr. KC Haugh to approve. A second was made by Mr. Eric Welch. 
Mr. Gary Yes 
Anderson : 
Mr. Jay 
Galbreath: Yes 

Ms. Sheila 
Cleveland: 
Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. KC 
Haugh: 
Mr. Eric 
Welch : 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash : 
Mr. Eliot 
Mitchell : 
Mr. Brad 
Fiscus: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes: 12, Nay: 0 
IV. General Purpose Budget Amendment Leap Grant 

Chairman Anderson called on Superintendent Golden who recommended approval for the Leap 
Grant in the amount of 67,620. 
Motion Passed: Motion by Mr. Eric Welch to approve. A second was made by Ms. Sheila Cleveland. 
Mr. Jay 
Galbreath : Yes 

Ms. Sheila 
Cleveland : 
Mrs. 

Yes 

Yes 



Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. KC 
Haugh: 
Mr. Eric 
Welch : 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell : 
Mr. Brad 
Fiscus: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Mr. Gary 
Anderson : Yes 
Yes: 12, Nay: 0 

V. General Purpose Budget Amendment Transition Grant 
Chairman Anderson called on Superintendent Golden who recommended approval for the Transition 
Grant in the amount of 31 ,953. 
Motion Passed: Motion by Mr. Eric Welch to approve. A second was made by Mr. Brad Fiscus. 
Ms. Sheila 
Cleveland : Yes 

Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. KC 
Haugh : 
Mr. Eric 
Welch : 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell : 
Mr. Brad 
Fiscus: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Mr. Gary Yes 
Anderson : 
Mr. Jay 
Galbreath: Yes 
Yes: 12, Nay: 0 

VI. General Purpose Budget Resolution 09.20. Additional Tech Staff 
Chairman Anderson called on Superintendent Golden who recommended approval for Addition Tech 
Staff in the amount of 296,485. 
Motion Passed: Motion by Ms. Sheila Cleveland to approve. A second was made by Mr. Eliot 
Mitchell. 



Mrs. 
Candace Yes 
Emerson: 
Mr. Rick 

Yes Wimberly: 
Mr. KC 

Yes Haugh: 
Mr. Eric 

Yes Welch : 
Mrs. Nancy 

Yes Garrett: 
Mrs. Angela 

Yes Durham: 
Mr. Dan 

Yes Cash: 
Mr. Eliot 

Yes Mitchell : 
Mr. Brad 

Yes Fiscus: 
Mr. Gary 

Yes Anderson : 
Mr. Jay 

Yes Galbreath: 
Ms. Sheila 
Cleveland: Yes 
Yes : 12, Nay: 0 

d. Board Policies - First Read ing 
I. 5.305 Family and Medical Leave 

Chairman Anderson called on Superintendent Golden who recommended approval of Board Policy 
5.305 Family and Medical Leave on first reading . 
Motion Passed: Motion by Mr. Eric Welch to approve. A second was made by Mr. KC Haugh. 
Mr. Rick 

Yes Wimberly: 
Mr. KC 
Haugh: 
Mr. Eric 
Welch : 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash : 
Mr. Eliot 
Mitchell : 

. Mr. Brad 
Fiscus: 
Mr. Gary 
Anderson : 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland : 
Mrs. 
Candace 
Emerson: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 



Yes: 12, Nay: 0 
II. 6.409 Reporting Child Abuse 

Chairman Anderson called on Superintendent Golden who recommended approval of Board Policy 
6.409 Reporting Child Abuse on first reading. 
Motion Passed: Motion by Mr. Dan Cash to approve. A second was made by Mrs. Nancy Garrett. 
Mr. KC 
Haugh: 
Mr. Eric 
Welch : 
Mrs. Nancy 
Garrett: 

Yes 

Yes 

Yes 

Mrs. Angela 
Yes Durham: 

Mr. Dan 
Yes Cash: 

Mr. Eliot 
Yes Mitchell : 

Mr. Brad 
Yes Fiscus: 

Mr. Gary 
Yes Anderson : 

Mr. Jay 
Yes Galbreath: 

Ms. Sheila 
Yes Cleveland: 

Mrs. 
Candace Yes 
Emerson : 

Mr. Rick Yes 
Wimberly: 
Yes : 12, Nay: 0 

Ill. 5203. Recommendations and File Transfers 
Chairman Anderson called on Superintendent Golden who recommended approval of Board Policy 
5.203 Recommendations and File Transfers on first reading . 
Motion Passed: Motion by Mr. Eric Welch to approve. A second was made by Mr. KC Haugh. 
Mr. Eric 
Welch : 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell : 
Mr. Brad 
Fiscus: 
Mr. Gary 
Anderson : 
Mr. Jay 
Galbreath : 
Ms. Sheila 
Cleveland : 
Mrs. 
Candace 
Emerson : 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 



Mr. Rick Yes 
Wimberly: 
Mr. KC 
Haugh: Yes 

Yes: 12, Nay: 0 
IV. 63041. Title IX and Sexual Harassment 

Chairman Anderson called on Superintendent Golden who recommended approval of Board Policy 
6.3041 Title IX and Sexual Harassment on first reading. 
Motion Passed: Motion by Mr. Gary Anderson to approve. A second was made by Mrs. Nancy 
Garrett. 
Mrs. Nancy 

Yes Garrett: 
Mrs. Angela 

Yes Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell : 
Mr. Brad 
Fiscus: 
Mr. Gary 
Anderson : 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland: 
Mrs. 
Candace 
Emerson : 
Mr. Rick 
Wimberly: 
Mr. KC 
Haugh: 
Mr. Eric 
Welch : 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes: 12, Nay: 0 
V. 4. 7002 Middle School Examinations 

Chairman Anderson called on Superintendent Golden who recommended approval of Board Policy 
4. 7002 Middle School Examinations on first reading. 
Motion Passed: Motion by Mr. Eliot Mitchell to approve. A second was made by Mr. Eric Welch . 
Mrs. Angela Yes 
Durham: 
Mr. Dan 
Cash: 
Mr. Eliot 
Mitchell : 
Mr. Brad 
Fiscus: 
Mr. Gary 
Anderson : 
Mr. Jay 
Galbreath: 
Ms. Sheila 
Cleveland : 
Mrs. 
Candace 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 



Emerson: 
Mr. Rick 
Wimberly: 
Mr. KC 
Haugh: 
Mr. Eric 
Welch : 

Yes 

Yes 

Yes 

Mrs. Nancy Yes 
Garrett: 
Yes: 12, Nay: 0 

VI. 4.701 Maintaining Test Security 
Chairman Anderson called on Superintendent Golden who recommended approval of Board Policy 
4. 701 Maintaining Test Security on first read ing . 

Motion Passed: Motion by Mr. Eric Welch to approve. A second was made by Ms. Sheila Cleveland. 
Mr. Dan 
Cash: Yes 

Mr. El iot 
Yes Mitchell : 

Mr. Brad 
Yes Fiscus: 

Mr. Gary 
Yes Anderson : 

Mr. Jay 
Yes Galbreath: 

Ms. Sheila 
Yes Cleveland : 

Mrs. 
Candace Yes 
Emerson: 
Mr. Rick 

Yes Wimberly: 
Mr. KC 

Yes Haugh: 
Mr. Eric 

Yes Welch : 

Mrs. Nancy Yes 
Garrett: 

Mrs. Angela Yes 
Durham: 
Yes : 12, Nay: 0 

VII. 4.7001 Semester and Final Examinations 
Chairman Anderson called on Superintendent Golden who recommended approval of Board Policy 
4.7001 Semester and Final Examinations on first reading. 
Motion Passed: Motion by Mrs. Candace Emerson to approve. A second was made by Mrs. Nancy 
Garrett. 
Mr. El iot 
Mitchell : 
Mr. Brad 
Fiscus: 
Mr. Gary 
Anderson : 
Mr. Jay 
Galbreath: 
Ms. Sheila 

Yes 

Yes 

Yes 

Yes 

Yes 



Cleveland: 
Mrs. 
Candace 
Emerson: 
Mr. Rick 
Wimberly: 
Mr. KC 
Haugh: 
Mr. Eric 
Welch : 
Mrs. Nancy 
Garrett: 
Mrs. Angela 
Durham: 
Mr. Dan 
Cash: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes: 12, Nay: 0 
7. Adjournment 

There being no further business, Chairman Anderson adjourned the meeting at 8:53 pm. 

~ 



Special Called Board Meeting
September 9, 2020 6:00 PM

Student Support Services Building - Professional Development Room

Attendance Taken at 6:16 PM. 
Mrs. Jennifer Aprea:   Present   
Mr. Dan Cash:   Absent   
Ms. Sheila Cleveland:   Present   
Mrs. Angela Durham:   Present   
Mrs. Candace Emerson:   Present   
Mr. Brad Fiscus:   Present   
Mr. Jay Galbreath:   Present   
Mrs. Nancy Garrett:   Present   
Mr. KC Haugh:   Present   
Mr. Eliot Mitchell:   Present   
Mr. Eric Welch:   Present   
Mr. Rick Wimberly:   Present   
Present: 11, Absent: 1.

1. School Board Members were sworn in by Mayor Rogers Anderson: Angela Durham, District 1; Eliot 
Mitchell, District 3; Jennifer Aprea, District 5; Sheila Cleveland, District 7 and KC Haugh, District 11. 
District 9 School Board Member Rick Wimberly was sworn in earlier in the day by Mayor Anderson.

2. Call To Order
a. The Williamson County School Board is meeting in person at 1761 West Main Street, Franklin TN but has 

limited capacity. As a result, Williamson County Schools is officially meeting electronically as it is 
necessary to protect public health, safety, and welfare in light of the coronavirus pursuant to Executive 
Order # 16 signed by Governor Bill Lee and Waiver of Williamson County School Board Policy 1.400.   

b. Pledge of Allegiance
Sheriff Deputy Wes Crigger led the Pledge of Allegiance after which the Board observed a moment of 
silence. 

3. Record Attendance
4. Superintendent's Report

Superintendent Jason Golden thanked the School Board Members for attending and he presented an update 
of on-campus learning and the WCS Online Program.  He spoke about the need for additional staff to meet 
the communication needs during COVID and shared updated numbers for COVID-19 cases in the district.
a. Mid-month update of on-campus learning and WCS Online

5. New Business
a. Addition of Two Secretary Positions for Online Program

Motion Passed: Motion by Mr. Eric Welch to approve two secretary positions for Online Program. A 
second was made by Mrs. Angela Durham.
Mr. Dan Cash:   Absent   
Mr. Brad 
Fiscus:   Yes   

Mr. Jay 
Galbreath:   Yes   



Ms. Sheila 
Cleveland:   Yes   

Mrs. Candace 
Emerson:   Yes   

Mr. Rick 
Wimberly:   Yes   

Mr. KC Haugh:   Yes   
Mr. Eric Welch: 
  Yes   

Mrs. Nancy 
Garrett:   Yes   

Mrs. Jennifer 
Aprea:   Yes   

Mrs. Angela 
Durham:   Yes   

Mr. Eliot 
Mitchell:   Yes   

Yes: 11, Nay: 0, Absent: 1
b. 2020-2021 School Board Budget 

I. Approval of Additional Staff Related to COVID
Approval of two data processing personnel, one part-time personnel and one interim HR Specialists. 
The total amount approved is $224,755.00
Motion Passed: Motion by Mr. Eric Welch to approve additional staff related to COVID. A second 
was made by Mr. KC Haugh.
Mr. Dan 
Cash:   Absent   

Mr. Jay 
Galbreath:   Yes   

Ms. Sheila 
Cleveland:   Yes   

Mrs. 
Candace 
Emerson:   

Yes   

Mr. Rick 
Wimberly:   Yes   

Mr. KC 
Haugh:   Yes   

Mr. Eric 
Welch:   Yes   

Mrs. Nancy 
Garrett:   Yes   

Mrs. 
Jennifer 
Aprea:   

Yes   

Mrs. Angela 
Durham:   Yes   

Mr. Eliot 
Mitchell:   Yes   

Mr. Brad 
Fiscus:   Yes   

Yes: 11, Nay: 0, Absent: 1
II. Approval of COVID 19 Expenses

Approved one Executive Director of COVID Responses and 3 part-time nurses. The total amount 
approved is $206,195.00
Motion Passed: Motion by Mrs. Candace Emerson to approve COVID 19 expenses. A second was 
made by Ms. Sheila Cleveland.



Mr. Dan 
Cash:   Absent   

Ms. Sheila 
Cleveland:   Yes   

Mrs. 
Candace 
Emerson:   

Yes   

Mr. Rick 
Wimberly:   Yes   

Mr. KC 
Haugh:   Yes   

Mr. Eric 
Welch:   Yes   

Mrs. Nancy 
Garrett:   Yes   

Mrs. 
Jennifer 
Aprea:   

Yes   

Mrs. Angela 
Durham:   Yes   

Mr. Eliot 
Mitchell:   Yes   

Mr. Brad 
Fiscus:   Yes   

Mr. Jay 
Galbreath:   Yes   

Yes: 11, Nay: 0, Absent: 1
6. Adjournment

There being no further business, Vice-Chair Garrett adjourned the meeting at 10:07 pm.

Chairperson

Superintendent



 
          Version Date: August 25, 2020  

Williamson County Board of Education 
Monitoring: 

Review: Annually, 
in December 

Descriptor Term: 

Maintaining Test Security 
Descriptor Code: 

4.701 
Issued Date: 

06/17/19 

Rescinds: 
4.701 

Issued: 
06/03/14 

The Superintendent of Schools or designee will appoint a testing specialist as the System District 1 
Testing Coordinator who shall be responsible for administering, monitoring and maintaining security 2 
of all tests to be administered within the school system.1 The Principal of each school shall serve as or 3 
designate a Building testing Testing Coordinator who shall be responsible for the administering, 4 
monitoring and maintaining security of all tests given in his/her school. 5 
The Superintendent of Schools shall establish a Testing Code of Ethics for test administration. 6 
Building Testing Coordinators, test administrators and proctors shall be required to sign a statement 7 
that the security measures, testing procedures, and Testing Code of Ethics were followed. Any breach 8 
of test security, to include all WCS assessments, such as Common Comprehensive Assessments 9 
(CCA’s), shall be reported to the District Testing Coordinator Superintendent of Schools for 10 
investigation. The Building Testing Coordinator shall immediately report any potential breach of 11 
security to the District Testing Coordinator for investigation. 12 

The System District Testing Coordinator shall report within 24 hours a breach of TCAP security to the 13 
Superintendent of Schools and the State Department of Education Office of Accountability and any 14 
testing irregularity to the Assessment, Evaluation and Research Executive Director. 15 

In any class, grade, and/or school where a security breach is suspected, central office staff may be 16 
present during subsequent administration of tests for a period of two years. Any person found to have 17 
not followed security guidelines and the Testing Code of Ethics for administration of TCAP or any 18 
Williamson County Schools assessment, such as CCA’s, or otherwise compromising compromised the 19 
integrity of the test process shall be subject to disciplinary action which could result in dismissal. 20 

 

 

 

 

 

_____________________________  

Legal References  

1. TRR/MS 0520-01-03-.03(7)(b); TCA 49-1-607  

 



 

          Version Date: July 23, 2020  

Williamson County Board of Education 

Monitoring: 

Review: Annually, in 

December 

Descriptor Term: 

Semester and Final Examinations 

Descriptor Code: 

4.7001 
Issued Date: 

06/17/19 

Rescinds: 

4.7001 
Issued: 

01/17/17 

Appropriate written examinations shall be developed and administered to students.  Examinations may 1 
be in the form of written tests, student projects, portfolio, or other assessment measures as established 2 

by the professional educators.  Examination results shall be recorded by the professional staff. 3 

The professional staff shall continuously endeavor to ensure that all examinations are consistent with 4 

course goals and relevant in content and ensure that grades are consistent with content standards. 5 

The Principal shall be responsible for storing copies of all student semester and final examinations for 6 

at least six months after the examination is administered. 7 

All high school students will take state or district-developed common comprehensive final exams in 8 

Language Arts, Math, Science, Social Studies and World Language core courses.1 All students in high 9 
school courses will take comprehensive final exams.  State mandated End of Course Examinations will 10 
serve as the final exam.  District-developed Common Comprehensive Examinations will be 11 

implemented in courses in those core curriculum areas not covered by state exams.  Grades will 12 
incorporate these exam results at the minimum weight allowed by the Tennessee State Board of 13 

Education.1 14 

No exam may be administered before the scheduled exam day.  An exam may be administered after 15 

the scheduled exam day with the Principal’s approval.  16 

The provision of this policy set forth below shall be effective July 1, 2019.  17 

Semester and final exams in a subject shall not be required for those high school seniors who have 18 
maintained an A average in that subject, no unexcused absences, and have not been suspended during 19 
the semester.  Absences may be excused by the Principal pursuant to the standards of Board Policy 20 
6.200, Attendance. Unless mandated by the State of Tennessee, seniors who meet the criteria for 21 
exemption are not required to take the final exam.  Teachers will report the number of exempt students 22 

for each course to their Principal. 23 
24 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TRR/MS 0520-01-03-.06(1)(b) Field Trips 4.302 

Attendance 6.200 
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Williamson County Board of Education 

Monitoring: 

Review: Annually, 

in November 

 

Descriptor Term: 

Middle School Examinations 

Descriptor Code: 

4.7002 
Issued Date: 

06/17/19 

Rescinds: 

  
Issued: 

  

 

One of the roles of the middle schools program is to help prepare students for the expectations of high 1 

school, as well as those mandated by the state of Tennessee. It is also the goal of the professional 2 

educators at the middle schools to ascertain the comprehensive learning that takes place in grades 6-8. 3 

To accomplish all of these objectives, appropriate written examinations shall be developed and given 4 

to middle school students within the following guidelines: 5 

 6 

1. For students enrolled in courses with state TCAP assessments, including high school End of 7 

Course (EOC) exams, or district-developed Common Comprehensive Examinations, the TCAP 8 

assessments or CCEs will serve as the final exam.  9 

 10 

2. For 6th grade students, no comprehensive examinations will be given except for those students 11 

enrolled in courses with state TCAP assessments.  12 

 13 

3. For 7th grade students, mid-term and final examinations may be at the discretion of the 14 

individual building-level team except for those students enrolled in courses with either state 15 

TCAP assessments or district-developed Common Comprehensive Examinations (CCEs).  16 

 17 

4. For 8th grade students, mid-term and final examinations will be given in all core academic 18 

areas and will be given to those students enrolled in courses that have either state TCAP 19 

assessments or district-developed CCEs. In all other courses (band, chorus, art, family and 20 

consumer science, computer, vocational – technology, general music), mid-term and/or final 21 

examinations may be given at building level discretion.  22 

 23 

5. Examinations may be in the form of written tests, student projects, portfolio, or other 24 

assessment measures as established by the professional educators.  25 

 26 

6. Grades will incorporate TCAP assessments results at the minimum weight allowed by 27 

Tennessee law (for TCAP assessments in grades 3 through 8) or the Tennessee State Board of 28 

Education (for high school TCAP assessments). All other mid-term and final exam results will 29 

be incorporated into student grades at the same weight as TCAP assessments results.  30 

 31 

7. Any student having not attempted a required semester or final exam for a high school course 32 

will receive a score of “incomplete” until an attempt has been made. If the student does not 33 

attempt the exam by the end of the following semester (including the End of Course 34 

Examinations), the exam grade will be calculated as a zero. 35 
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Other than the routine transmission of administrative and personnel files, district employees are 1 
prohibited from assisting a school employee, contractor, or agent in obtaining a new job if the individual 2 
knows, or has probable cause to believe, that the person seeking a job change engaged in sexual 3 
misconduct regarding a minor or student in violation of the law.1  4 

These requirements shall not apply if: 5 

1. The information giving rise to probable cause has been properly reported to the appropriate law 6 

enforcement agency; and 7 
 8 

2. The matter has been officially closed in one of the following ways: 9 
 10 

a. The prosecutor or police have investigated the allegations and notified school officials 11 

that there is insufficient information to establish probable cause; 12 
 13 

b. The employee, contractor, or agent has been charged and either acquitted or exonerated; 14 
or 15 

 16 
c. The case remains open, and there have been no charges or indictment filed within four 17 

(4) years of the date the information was reported to the law enforcement agency. 18 

Neither the district nor the Board shall enter into, or require a current or former employee to enter into, 19 

a non-disclosure agreement during a settlement for any act of sexual misconduct.1  20 

The Superintendent of Schools shall develop administrative procedures to enforce this policy and 21 
comply with federal and state law. 22 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. 20 USCA § 7926; TCA 49-2-131 Hiring 5.106 
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ELIGIBILITY 1 

Anyone who has been employed for at least twelve (12) months by the school district and anyone who 2 
has at least 1,250 hours of service (hours used for leave, even FMLA leave, shall not be credited for 3 

service for purposes of FMLA eligibility1) during the previous twelve (12) month period shall be eligible 4 
to use FMLA leave.2 5 

GENERAL PRINCIPLES 6 

An eligible employee shall be granted, upon request, up to twelve (12) weeks unpaid leave during a 7 
calendar year for the following reasons:  8 

1. The birth of a child;  9 
 10 

2. The placement of a child with the employee for adoption or foster care;  11 

 12 
3. A serious health condition of the employee that makes the employee unable to perform the 13 

essential functions of his/her job position;  14 
 15 

4. The care of a spouse, child, or parent of the employee who has a serious health condition; and  16 
 17 

5. Any qualifying circumstances arising out of the fact that a spouse, child, or parent of the 18 

employee is on covered active duty or has been notified of an impending call or order to 19 
covered active duty in the Armed Forces.  20 

Granting of leave under this policy shall be subject to, and in accordance with, the provisions of 21 
applicable federal and state laws. An employee may substitute accrued paid leave for unpaid time. Use 22 
of accrued paid leave shall run concurrently with and be counted toward the employee’s total period of 23 

FMLA leave. 24 

MATERNITY/PATERNITY LEAVE 25 

1. Relationship between FMLA leave and Tennessee Maternity Leave Act- FMLA leave shall run 26 
concurrently with leave provided under the Tennessee Maternity Act, which affords eligible 27 

employees leave for a period not to exceed four (4) months for the adoption, pregnancy, 28 
childbirth, and nursing of a newborn child.3 29 
 30 
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2. Teachers’ Leave- In accordance with state law, any teacher who goes on maternity or paternity 1 

leave shall be allowed to use all or a portion of the teacher's accumulated sick or annual leave for 2 

maternity leave purposes. In order to be eligible to use sick leave, written request bythe teacher 3 
accompanied by a statement from the teacher’s physician verifying the medically necessary time 4 
period shall be submitted. Upon verification by a written statement from an adoption agency or 5 
other entity handling an adoption, a teacher may also be allowed to use accumulated leave for 6 
adoption of a child. If both adoptive parents are teachers employed by the district, however, only 7 

one (1) parent is entitled to use such leave.4  8 
 9 

3. Spouses who are both eligible employees of the school district are limited to a combined total of 10 
twelve (12) workweeks of FMLA leave in a single twelve (12) month period if the leave is taken 11 
for the birth and care of a newborn child, for the placement of a child with the employee for 12 

adoption or foster care, or to care for a parent who has a serious health condition. Under certain 13 

circumstances, spouses who share leave for the birth or adoption of a child may be eligible for 14 
limited amounts of additional leave for other qualifying FMLA reasons.5 15 

LEAVE FOR A SERIOUS HEALTH CONDITION6 16 

Eligible employees, upon request, shall be granted up to twelve (12) weeks of unpaid leave when he/she 17 
is unable to work because of a serious health condition or to care for a spouse, child or parent with a 18 
serious health condition. Granting of such leave shall be subject to the provisions of applicable federal 19 

and state laws. Employees shall contact Human Resources to determine if the reason for leave qualifies 20 
as FMLA leave. If the leave is foreseeable, the employee shall give thirty (30) days’ notice. If the leave 21 

is not foreseeable, the employee shall notify Human Resources as soon as practicable, generally, either 22 
the same or next business day. 23 

LEAVE FOR MILITARY FAMILY MEMBERS 24 

1. Qualifying Exigency Leave7 - Eligible employees are entitled to up to twelve (12) workweeks 25 

of leave because of any “qualifying exigency” arising out of the fact that the spouse, son, 26 
daughter, or parent of the employee, as defined under the FMLA, is on active duty, or has been 27 
notified of an impending call to active duty, or has been notified of an impended call to active 28 

duty status in the Armed Forces. Qualifying exigencies may include: 29 
 30 

a. Issues arising from the service member’s short notice deployment; 31 

b. Military events and related activities (e.g. official ceremonies, support programs); 32 
c. Making or updating financial and legal arrangements; 33 
d. Attending counseling; 34 
e. Taking up to fifteen (15) days leave to spend time with a covered service member who 35 

is on short-term rest and recuperation leave during deployment; or 36 
f. Attending post-deployment activities. 37 

 38 

2. Military Caregiver Leave8 - An eligible employee who is the spouse, son, daughter, parent, or 39 
next of kin of a covered service member or covered veteran with a serious injury or illness is 40 
entitled to up to twenty-six (26) workweeks of leave in a “single twelve (12) month period.” A 41 
covered service member is a current member of the Armed Forces, including a member of the 42 
National Guard or Reserves, who is undergoing medical treatment, recuperation, or therapy, is 43 



Family and Medical Leave  5.305 

 

Page 3 of 5 

 

otherwise in out-patient status, or is otherwise on the temporary disability retired list for a serious 1 

injury or illness.   2 

 3 
A covered veteran is an individual who was a member of the Armed Forces at any time during 4 
the period of five (5) years preceding the date of the medical treatment, recuperation, or therapy 5 
that has a serious injury or illness and who is currently receiving medical treatment, recuperation, 6 
or therapy.   7 

 8 
The “single twelve (12) month period” for military caregiver leave begins on the first day the 9 
employee takes leave for this reason and ends twelve (12) months later. An eligible employee is 10 
limited to a combined total of twenty-six (26) workweeks of leave to provide care for a covered 11 
service member. The maximum of twenty-six (26) workweeks may include no more than twelve 12 

(12) workweeks of leave that is taken for the birth and care of a newborn child, for the placement 13 

of a child for adoption or foster care, for care of a parent who has a serious health condition, or 14 
for the employee's own serious health condition. 15 

INTERMITTENT LEAVE9 16 

Eligible employees may take FMLA leave intermittently when medically necessary to care for a 17 
seriously ill family member or  because of the employee's own serious health condition. When a licensed 18 
employee requests foreseeable leave for planned medical treatment and the employee would be on leave 19 

for greater than twenty percent (20%) of the total number of working days in the period during which 20 
the leave would extend, the school district may require that such employee elect either to take the leave 21 

for periods of a particular duration, not to exceed the duration of the planned medical treatment, or to 22 
transfer temporarily to an available alternative position offered by the school district for which the 23 
employee is qualified and that has equivalent pay and benefits and better accommodates recurring periods 24 

of leave.  25 

RESTRICTIONS 26 

1. Notice Requirements 27 
 28 

a. Employee Notice10- For foreseeable leave, the employee shall provide the 29 
Superintendent of Schools/designee with at least thirty (30) days written notice before 30 
the beginning of the anticipated leave. 31 

 32 
b. District Notice- Once it has been established that the leave requested qualifies for 33 

FMLA, the Superintendent of Schools/designee shall notify the employee within five 34 
(5) business days (absent extenuating circumstances) that any leave taken pursuant to 35 

state leave statutes (paid vacation leave, personal leave, sick leave, or workers’ 36 
compensation) shall run concurrently with FMLA leave.11 The notice may be given 37 
orally or in writing. If the notice is oral, it shall be confirmed in writing, no later than 38 

the following pay day.12 39 
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2. Certification Requirement13 1 

 2 
a. The Superintendent of Schools/designee may require that a request for leave be 3 

supported by certification issued by a health care provider with the following 4 
information: 5 
 6 

i. The date on which the serious health condition commenced;  7 
ii. The probable duration of the condition;  8 

iii. The appropriate medical facts within the knowledge of the health care provider 9 
regarding the condition; and  10 

iv. A statement that the eligible employee is needed to care for the son, daughter, 11 

spouse, or parent and an estimate of the amount of time that such employee is 12 

needed. 13 
 14 

b. If there is any reason to doubt the validity of the certification provided, the 15 

Superintendent of Schools may require, at the expense of the school district, an opinion 16 
of a second health care provider. 17 
 18 

3. Period Near the End of an Academic Term (Professional Employees)14  19 
 20 

a. If leave is taken more than five (5) weeks prior to the end of the term, the 21 
Superintendent of Schools may require the employee to continue taking leave until the 22 
end of the term if the leave is at least three (3) weeks of duration and the return of 23 

employment would occur during the three (3) week period before the end of the term.   24 
 25 

b. If the leave is taken five (5) weeks prior to the end of the term, the Superintendent of 26 
Schools may require the employee to continue taking leave until the end of the term if the 27 

leave is greater than two (2) weeks duration and the return to employment would occur 28 
during the two (2) week period before the end of the term. 29 

REQUIREMENTS OF THE BOARD15 30 

1. The employee shall be restored to the same position of employment or an equivalent position 31 
with no loss of benefits, pay, or other terms of employment. 32 

2. The employee shall be kept under any group health plan for the duration of the leave. 33 

3. The Board may recover the premium paid under the following conditions: 34 

 35 
a. The employee fails to return from leave after the period of leave has expired; and 36 

 37 

b. The employee fails to return to work for a reason other than the continuation, 38 
recurrence, or onset of a serious health condition or other circumstances beyond the 39 
control of the employee. 40 
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1. Hinson v. Tecumseh Products Co., 2000 U.S. App. 
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USCA § 2601, 2611—2619 

3. TCA 49-5-702; TCA 4-21-408 

4. TCA 49-5-710(a)(2); TCA 8-50-802(a)(4); Public 

Acts of 2019, Chapter No. 248 
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6. 29 CFR § 825.113 

7. 29 CFR § 825.126 
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11. 29 CFR § 825.207 
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1 General 

2 In order to maintain a safe, civil, and supportive learning environment, all forms of sexual harassment 

3 and discrimination on the basis of sex are prohibited.1 This policy shall cover employees, employees' 

4 behaviors, students, and students' behaviors while on school property, at any school-sponsored activity, 

5 on school-provided equipment or transportation, or at any official school bus stop in accordance with 
6 federal law. This policy shall be disseminated annually to all school staff, students, and 

7 parent(s)/guardian(s).2 The Title IX Coordinator as well as any personnel chosen to facilitate the 

8 grievance process shall not have a conflict of interest against any party of the complaint.3 These 
9 individuals shall receive training as to how to promptly and equitably resolve student and employee 

10 complaints.3 

11 All employees shall receive training on complying with this policy and federal law.4 

12 TITLE IX COORDINATOR5
 

13 The Title IX Coordinator shall respond promptly to all general reports as well as formal complaints of 

14 sexual harassment. He/she shall be kept informed by school-level personnel of all investigations and 

15 shall provide input on an ongoing basis as appropriate. 

16 Any individual may contact the Title IX Coordinator at any time using the information below: 

17 Title: Outreach and Engagement Coordinator 

18 Address: 1320 West Main Street, Suite 202, Franklin, Tennessee 37064 

19 Phone Number: 615-472-4000 

20 Email: TitleIX.coordinator@wcs.edu 

21 DEFINITONS4
 

22 “Complainant” is an individual who is alleged to be the victim of conduct that could constitute sexual 

23 harassment. 

24 “Respondent” is an individual who is reported to be the perpetrator of conduct that could constitute 

25 sexual harassment. 

26 “Sexual harassment” is conduct on the basis of sex that satisfies one or more of the following:3
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1 1. A school district employee conditioning an aid, benefit, or service of an education program or 

2 activity on an individual’s participation in unwelcome sexual conduct; 

3 
4 2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 

5 objectively offensive that it effectively denies a person equal access to the education program 

6 or activity; or 

7 3. Sexual assault,6 dating violence,7domestic violence,8 or stalking9 as defined in state and federal 

8 law. 

9 Behaviors that constitute sexual harassment may include, but are not limited to: 

10 1. Sexually suggestive remarks; 

11 

12 2. Verbal harassment or abuse; 

13 

14 3. Sexually suggestive pictures; 

15 

16 4. Sexually suggestive gesturing; 

17 
18 5. Harassing or sexually suggestive or offensive messages that are written or electronic; 

19 

20 6. Subtle or direct propositions for sexual favors; and 

21 

22 7. Touching of a sexual nature. 

23 Sexual harassment may be directed against a particular person or persons, or a group, whether of the 

24 opposite sex or the same sex. 

25 “Supportive measures” are non-disciplinary, non-punitive, individualized services and shall be offered 

26 to the complainant and the respondent, as appropriate. These measures may include, but are not limited 

27 to, the following: 

28 1. Counseling; 

29 

30 2. Course modifications; 

31 

32 3. Schedule changes; and 

33 

34 4. Increased monitoring or supervision. 

35 The measures offered to the complainant and the respondent shall remain confidential to the extent that 

36 maintaining such confidentiality would not impair the ability of the school district to provide the 

37 supportive measures. 
 

38 
 

39 
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1 GRIEVANCE PROCESS 

2 Upon learning of an instance of alleged sexual harassment, even if no formal complaint is filed, the 

3 Title IX Coordinator shall: 

4 1. Promptly contact the complainant to discuss the availability of supportive measures; 

5 

6 2. Consider the complainant’s wishes with respect to supportive measures; 

7 

8 3. Inform the complainant of the availability of supportive measures; and 
9 

10 4. Explain the process for filing a formal complaint.10
 

11 While the school district will respect the confidentiality of the complainant and the respondent as much 

12 as possible, some information may need to be disclosed to appropriate individuals. All disclosures shall 

13 be consistent with the school district’s legal obligations and the necessity to investigate allegations of 

14 harassment and take disciplinary action. 

15 Disciplinary consequences or sanctions shall not be initiated against the respondent until the grievance 

16 process has been completed. Unless there is an immediate threat to the physical health or safety of any 
17 student arising from the allegation of sexual harassment that justifies removal, the respondent’s 

18 placement shall not be changed.11 If the respondent is an employee, he/she may be placed on 

19 administrative leave during the pendency of the grievance process.12  The Title IX Coordinator shall 
20 keep the Superintendent of Schools informed of any employee respondents so that he/she can make 

21 any necessary reports to the State Board of Education in compliance with state law.13
 

22 Complaints 

23 Any individual who has knowledge of behaviors that may constitute a violation of this policy shall 

24 immediately report such information to the Title IX Coordinator, however, nothing in this policy requires 

25 a complainant to either report or file a formal complaint within a certain timeframe. If the complaint 

26 involves the Title IX Coordinator, the complaint shall be filed with the Superintendent of Schools. 

27 If a complaint involves allegations of child abuse, including child abuse on school grounds, appropriate 

28 notification shall be made per the board policy on reporting child abuse. 

29 Upon receipt of a formal complaint, the Title IX Coordinator shall promptly:14
 

30 1. Provide written notice of the allegations, and the grievance process to all known parties to give 

31 the respondent time to prepare a response before an initial interview; 

32 
33 2. Inform the parties of the prohibition against making false statement or knowingly submitting 

34 false information; 
35 

36 3. Inform the parties that they may have an advisor present during any subsequent meetings; and 

37 

38 4. Offer supportive measures in an equitable manner to both parties. 
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1 If the Title IX Coordinator dismisses a complaint, written notice, including the reasons for dismissal, 

2 shall be provided to both parties simultaneously.15
 

3 Investigations16
 

4 The Employee Relations Coordinator shall serve as the investigator and be responsible for investigating 

5 complaints in an equitable manner that involves an objective evaluation of all relevant evidence. The 

6 burden for obtaining evidence sufficient to reach a determination regarding responsibility rests on the 

7 school district and not the complainant or respondent. 

8 Once a complaint is received, the Investigator shall initiate an investigation within forty-eight (48) hours 

9 of receipt of the complaint. If an investigation is not initiated within forty-eight (48) hours, the 

10 investigator shall provide the Title IX Coordinator with appropriate documentation detailing the reasons 

11 why the investigation was not initiated within the required timeframe. 
 

12 All investigations shall be completed within twenty (20) calendar days from the receipt of the initial 

13 complaint. If the investigation is not complete within twenty (20) calendar days, the investigator shall 

14 provide the Title IX Coordinator with appropriate documentation detailing the reasons why the 

15 investigation has not been completed. 

16 All investigations shall: 

17 1. Provide an equal opportunity for the parties to present witnesses and evidence; 
18 
19 2. Not restrict the ability of either party to discuss the allegations under investigation or gather 

20 and present relevant evidence; 

21 

22 3. Refrain from requiring, allowing, relying upon, or otherwise using questions or evidence that 
23 seek disclosure of information protected under a legally recognized privilege unless such 

24 privilege has been waived;17
 

25 
26 4. Provide the parties with the same opportunities to have others present during any grievance 

27 proceeding; 

28 
29 5. Provide to parties whose participation is requested written notice of the date, time, location, 

30 participants, and purpose of all investigative interviews, or other meetings, with sufficient time 

31 for the party to prepare to participate; 

32 
33 6. Provide both parties an equal opportunity to inspect and review any evidence directly related to 

34 the allegations in the formal complaint; and 

35 

36 7. Result in the creation of an investigative report that fairly summarizes relevant evidence. 

37 
38 a. Prior to the completion of the investigative report, the investigator shall send to each 

39 party the evidence subject to inspection and review. All parties shall have at least ten 

40 (10) days to submit a written response which shall be taken into consideration in 

41 creating the final report. 
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1 Within the parameters of the federal Family Educational Rights and Privacy Act,18 the Title IX 

2 Coordinator shall keep the complainant and the respondent informed of the status of the investigation 

3 process. At the close of the investigation, a written final report on the investigation will be delivered to 

4 the parent(s)/guardian(s) of the complainant, parent(s)/guardian(s) of the respondent, and to the 

5 Superintendent of Schools. 

6 Determination of Responsibility19
 

7 The respondent is presumed not responsible for the alleged conduct until a determination regarding 

8 responsibility is made at the conclusion of the grievance process.20 The clear and convincing evidence 

9 standard shall be used in making this determination.21
 

10 Executive Director of Elementary Education or the Executive Director of Secondary Education shall act 

11 as the decision-maker. He/she shall receive the final report of the investigation and allow each party the 

12 opportunity to submit written questions that he/she wants asked of any party or witness prior to the 

13 determining responsibility. 

14 The decision-maker shall make a determination regarding responsibility and provide the written 

15 determination to the parties simultaneously along with information about how to file an appeal. 

16 A substantiated charge against a student may result in corrective or disciplinary action up to and 

17 including expulsion. A substantiated charge against an employee shall result in disciplinary action up to 

18 and including termination. 

19 After a determination of responsibility is made, the Title IX Coordinator shall work with the complainant 

20 to determine if further supportive measures are necessary. The Title IX Coordinator shall also determine 

21 whether any other actions are necessary to prevent reoccurrence of the harassment. 

22 APPEALS22
 

23 Either party may appeal from a determination of responsibility based on a procedural irregularity that 

24 affected the outcome, new evidence that was not reasonably available at the time of the determination 

25 that could affect the outcome, or an alleged conflict of interest on the part of the Title IX Coordinator or 

26 any personnel chosen to facilitate the grievance process. Appeals shall be submitted to the Title IX 

27 Coordinator within ten (10) days of a determination of responsibility. 

28 Upon receipt of an appeal, the Title IX Coordinator shall: 

29 1. Assign an impartial hearing officer within five (5) days of receipt of the appeal; and 

30 

31 2. Notify the parties in writing. 

32 During the appeal process, the parties shall have a reasonable, equal opportunity to submit written 

33 statements. Within ten (10) calendar days, the hearing officer shall issue a written decision describing 

34 the result of the appeal and the rationale for the result. The written decision shall be provided 

35 simultaneously to both parties. 
 

36 
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1 RETALIATION23
 

2 Retaliation against any person who makes a report or complaint or assists, participates, or refuses to 

3 participate in any investigation of an act alleged in this policy is prohibited. 
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2. 34 CFR § 106.8(b),(c) 

3. 34 CFR § 106.45(b)(1)(iii); 34 CFR § 106.45(b)(10)(D) 
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General 1 

The Superintendent of Schools shall:1 2 

1. Designate one employee as the Child Abuse Coordinator (the Coordinator) and an additional 3 
employee to serve as the Alternate Child Abuse Coordinator (the Alternate) for each school; 4 

 5 
2. Require that the Coordinator and the Alternate receive appropriate training; 6 

 7 
3. Supply the Coordinator with all necessary resources; 8 

 9 
4. Ensure that all school personnel annually complete the child abuse training program required 10 

by state law.2 11 

The Coordinator shall assist any employee with appropriately reporting and responding to instances of 12 
child abuse or child sexual abuse.  13 

REPORTING 14 

All personnel shall be alert for any evidence of child abuse, sexual abuse, or neglect.3 If personnel 15 
know or have reasonable cause to suspect child abuse, sexual abuse, or neglect, a report shall be filed 16 
immediately with the Coordinator, the Department of Children's Services (DCS), and law 17 

enforcement.4 18 

The report shall include, to the extent known by the reporter:5 19 

1. The name, address, telephone number, and age of the child; 20 

 21 
2. The name, telephone number, and address of the parents or persons having custody of the child;  22 

 23 
3. The nature and extent of the abuse or neglect; and  24 

 25 

4. Any evidence to the cause or any other information that may relate to the cause or extent of the 26 
abuse or neglect. 27 

The identity of the person reporting shall remain confidential except when the juvenile court 28 
determines otherwise.  29 

Notice that a report was filed, and any other information relevant to the wellbeing of the child, shall be 30 

verbally provided to the parent(s)/guardian(s) within twenty-four (24) hours of filing.  This notice shall 31 
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be made in connection with DCS.  Notice shall not be provided if there is reasonable cause to believe 1 

that the parent/guardian may be the perpetrator or in any way responsible for abuse.  2 

The Superintendent of Schools/designee shall develop reporting procedures, including sample 3 
indicators of abuse and neglect, and shall disseminate the procedures to all school personnel. 4 

CONFIDENTIALITY 5 

District employees shall keep all information regarding any child abuse confidential in accordance 6 
with state law.   7 

INVESTIGATIONS 8 

School administrators and employees have a duty to cooperate, provide assistance, and information in 9 

child abuse investigations6 including permitting DCS teams to conduct interviews while the child is at 10 

school. The principal may control the time, place, and circumstances of the interview but may not 11 

insist that a school employee be present even if the suspected abuser is a school employee or another 12 
student. The principal is not in violation of any laws by failing to inform parent(s)/guardian(s) that the 13 
child is to be interviewed even if the suspected abuser is not a member of the child's household.7   14 

TRAINING 15 

Employees of the school district will be provided with information of this board policy, as well as with 16 

procedures for reporting suspected student abuse or neglect.  This information, in addition to staff 17 
development training, will be provided through materials and training offered during a faculty meeting 18 
at each school during the first four weeks of the school term. 19 

Information materials, including applicable portions of the law and definitions of abuse and neglect 20 

will be distributed to all employees.  21 

Staff development training will occur including types of child abuse and neglect, recognizing child 22 
abuse and neglect, and procedures for reporting child abuse and neglect.  23 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. H.B. 2461, 111th Tenn. Gen. Assembly (2020) 

2. TCA 37-1-408 

3. TCA 37-1-403(a)(1); TCA 37-1-412; TCA 37-1-

602; TCA 37-1-605(a)(4) 

4. TCA 37-1-403(a)(2); H.B. 2461, 111th Tenn. Gen. 

Assembly (2020) 

5. TCA 37-1-403(b) 

6. TCA 37-1-611(b) 

7. Tenn. Op. Atty. Gen. No. 87-101 (June 9, 1987) 

 

Staff-Student Relations 5.610 

Interrogations and Searches 6.303 

Student Discrimination, Harassment, Bullying, Cyber-

bullying, and Intimidation 6.304 

Title IX & Sexual Harassment 6.3041 

 



(Field Trips With Student Fees over $100)

Destination#Activity TypeTrip TypeTrip NameOriginApprovedTrip DateTrip ID Return  Date

School Board Field Trip Approval Report

1/18/2021

Notes/Fees

Cobb Galleria50DramaAcademic Field TripJunior Theatre FestivalMill Creek Middle3/10/20201/14/202127034

over100 - $650/student-No WCS transportation or WCS drivers needed. Charter bus will be used. Fundraising approximately $650/person to be completed.

1/18/2021

Notes/Fees

Fernbanks Museum50DramaAcademic Field TripJunior Theatre FestivalMill Creek Middle3/10/20201/14/202127034

over100 - $650/student-No WCS transportation or WCS drivers needed. Charter bus will be used. Fundraising approximately $650/person to be completed.
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School Board Overnight Field Trip Report
Destination#Activity TypeTrip TypeTrip NameOriginApprovedTrip DateTrip ID Return  Date

1/18/2021

Notes/Fees over100 - $650/student-No WCS transportation or WCS drivers needed. Charter bus will be used. Fundraising approximately $650/person to be completed.

Cobb Galleria50DramaAcademic Field TripJunior Theatre FestivalMill Creek Middle3/10/20201/14/202127034

1/18/2021

Notes/Fees over100 - $650/student-No WCS transportation or WCS drivers needed. Charter bus will be used. Fundraising approximately $650/person to be completed.

Fernbanks Museum50DramaAcademic Field TripJunior Theatre FestivalMill Creek Middle3/10/20201/14/202127034
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TO: 

FROM: 

DATE: 

RE: 

1320 West Main Street Suite 202 
Franklin, Tennessee 37064-3700 

Phone (615) 472-4000 
Fax (615) 4 72-4190 

Website: http://www.wcs.edu 

MEMORANDUM 

Williamson County School Board 

Jason Golden, Superi ~ nt 

September 21 , 2020 

Approval of ePlan Application for FY2021, LEA Reopening and Programmic 
Supports Grant, CARES Act 

This memo is to request the approval of the FY2021 Federal Fund 142 ePlan Application and 
Budget with the following statement, allowing superintendent approval of revisions and 
amendments: 

"The Williamson County Board of Education approves the FY2021 ePlan Application 

and Budget for the LEA Reopening and Programmic Supports Grant and authorizes 

the superintendent to file any necessary budget revisions, plan addenda, or transfer 

requests. " 

This grant has been made available for excess cost associated with online instruction due to 
COVID-19 in the amount of $125,000. The Grant will provide support to implement students' 
Continuous Learning Plans by the purchase of supplemental instructional materials for distance 
learning. 



 

 

 

 

TO:   Williamson County Board of Education  

FROM:  Jason Golden 

DATE:  September 11, 2020 

RE:  Recommendation for appointment of Management Team for Collaborative Conferencing, PECCA 

 

The law requires a minimum of 7 management personnel to be appointed by the Board as the Management team for 
our PECCA discussions with the WCEA. I recommend the following personnel to the Board of Education to 
discuss MOU terms for the 2020-2021 school year: 

 

Leigh Webb, Assistant Superintendent for Secondary Schools 

 Juli Oyer, Assistant Superintendent for Elementary Schools 

David Allen, Assistant Superintendent for Teaching, Learning & Assessment  

Leslie Holman, Chief Financial Officer 

Vickie Robbins, Assistant Chief Financial Officer 

Vickie Hall, Assistant Superintendent for Human Resources  

Dana Ausbrooks, General Counsel 

 



 
 
 
 

 
 
 
 

1320 West Main Street  Suite 202 

Franklin, Tennessee 37064-3700 

Phone (615) 472-4000 

Fax (615) 472-4190 

Website: http://www.wcs.edu 

 
 
 

MEMORANDUM 
 
 
 

TO:  Williamson County School Board 

 

FROM: Leigh Webb, Assistant Superintendent of Secondary Schools  

  

DATE:  September 13, 2020 

 

RE:  Recommendations for Calendar Committee 

 

 

The following individuals are recommended to serve on the calendar committee for the 2021-22 school 

year as nominees by the Superintendent of Schools: 

  

  Laurette Carle, Executive Director of TLA 

  Kevin Deck, Assessment Analyst 

  Leigh Webb, Assistant Superintendent of Secondary Schools 

  Juli Oyer, Assistant Superintendent of Elementary Schools 

  Tara Patil, WCS Parent 

 

In addition, the WCEA has appointed the following educators from across the district to serve on the 

committee: 

 

Laura Kleman, Sunset Middle School  

Leann White, Districtwide Vision Teacher  

Celeste Grider, Hunter's Bend Elementary  

Patrick Toth, Page High School 

Judy Kleiner, Mill Creek Middle School 

Fred Riley, Brentwood High School (Alternative) 

 

 

  

 



   Facilities & Construction  
1320 West Main Street, Suite 202  

Franklin, Tennessee 37064  
(615) 472-4040  

 
MEMORANDUM  

 
 

September 9, 2020 

 

TO:  Williamson County Board of Education 

CC:  Jason Golden, Superintendent of School 
Mark Samuels, P.E., Assistant Superintendent of Operations 
Kevin Fortney, Director of Facilities & Construction 

 
FROM:  Eric J. Gardner, P.E., Assistant Director of Facilities & Construction 

RE:  City of Franklin Sanitary Sewer Easement Request at Clovercroft Elementary School 

 

 The City of Franklin is proposing an extension of their sanitary sewer system that can serve 
additional properties near Clovercroft Elementary School. The proposed sewer line will be constructed 
along the rear (north) property line. The City is requesting that the Williamson County Board of 
Education grant a 20-foot permanent sanitary sewer easement and 10-foot temporary construction 
easements on either side of the permanent easement for the proposed extension. 

Included with this memo is a copy of the easement description with an exhibit. Staff recommends 
approval. 















To: Board of Education 

From: Leslie C. Holman, CFO yJOfP 
RE: Budget Amendments and Intra category Adjustments for 2020-2021 

Date: September 8, 2020 

The following budget amendments for the 2020-2021 fiscal year will require your approval only. 

General Purpose School Fund : 
Amendments 

09.20.Gov Give Grant 
In partnership with Columbia State, the CTE department was awarded the Governors Give Grant last year 
that will be used for a Mobile Cyber Security unit for the CTE Department. This amendment allows this 
grant to be carried forward to this year where the expenditures will be made. $841,320 

09.20.United Way 
For the ninth year, United Way is providing the board funds for afterschool tutoring for 1-41h grades in eight 
of our elementary schools. $36,000 

Education Capital Projects Fund 

09.20.1ntracategory. HS Projects 
The county is going to bond market and asked if we had any available funds we could use towards 
projects they approved in March. We have $3,000,000 we can use towards the Page High Master Plan 
and, Ravenwood and Summit High school additions 

Staff recommends approval of the above noted budget amendments and resolution. 



Amendment: 

APPROPRIATING $841,320 FROM THE GOVERNORS GIVE GRANT IN THE GENERAL 
PURPOSE SCHOOL FUND 2020-2021 BUDGET FOR CTE PROGRAM 

WHEREAS, in conjunction with Columbia State, the Williamson County CTE program was awarded 
through them the Governors Give Grant in the amount of $841 ,320; and 

WHEREAS, this grant will be used to purchase equipment, materials, and supplies for a Mobile Cyber 
Security unit to be used in a CTE program; and 

WHEREAS, Williamson County Schools will act as a subrecipient of the grant and will have full 
ownership of the asset; and 

WHEREAS, this grant was awarded in the previous year, however, the revenue and expense for this 
grant will occur in this year; and 

WHEREAS, no local funds will be necessary; 

NOW, THEREFORE BE IT RESOLVED that the Williamson County Board of Education meeting 
in regular session on September 21 ,2020 approve and amend the 2020-2021 
General Purpose School Fund budget as follows: 

Revenue 
141.469800.385.G5604 

Expenditure 

Other Government Units­
Columbia State Pass 
through 

141.71300.5730000.385.G5604 Vocational (CTE) lnst 
equipment 

Total 

$841,320 

841,320 

School Board Vote Yes __ No_ 

09.20.GOV GIVE GRANT.docx 

841,320 

841,320 



Amendment: 

APPROPRIATING $36,000 FOR TUTORS AND RELATED EXPENSES FROM UNITED WAY GRANT 

WHEREAS, in the past, the United Way has partnered with the Will iamson County School 
District to fund the "Raise Your Hand" grant for after school tutoring and other related 
expenses; and 

WHEREAS, for the ninth year the United Way is giving the board up to $36,000 to benefit 8 
of our schools in grades 1-4 (AES,BES, CRES,HES,HEMS,TES, FES,WWES) and which 
includes funds to keep Chapman 's Retreat and Westwood libraries open additional hours 
during the summer; and 

WHEREAS, the grant requires no local monetary match; 

NOW, THEREFORE BE IT RESOLVED, that the Will iamson County Board of Education meeting 
in regular session on September 21 , 2020 approve the above noted grant and 
amend the 2020-2021 General Purpose School Fund budget as follows: 

Revenue 
141.449921.G5121 United Way Grant 

Expenditure 
141 .71100.539900.388. ... ocs 
G5121 

School Board Vote __ Yes No 

09.20.United Way.docx 

$36,000 

36,000 



To: Board of Education 

From: Leslie Holman, Chief Financial Officer 

RE: Intra-category transfer - High School Projects 

Date: September 3, 2020 

The county is getting ready to issue bonds for projects they approved in March and asked 
if we had any available funds to commit towards these projects. We have available funds 
within our unencumbered general capital projects in the amount of $3 ,000,000 that we 
can commit to these projects. Staff recommends approval of the transfer. 

From: 
177.91300.579920.51 O.OO.C4925 Contingency 

To: 
177.91300.570724.510.78.C4241 Page High School 

Construction 
177.91300.530400.610.74 C3203 Summit Addition 
177.91300.530400.610.79.C3203 Ravenwood Addition 

ACTION TAKEN 
SCHOOL BOARD 

9 .20.Intracategory .HS projects.docx 

Yes No 

$3 ,000,000 

$1 ,000,000 

1,000,000 
1,000,000 



RESOLUTION NO.________________________ 
  
Requested by: Board of Education 
 

RESOLUTION APPROVING LEASE/PURCHASE AGREEMENTS FOR 
CHROMEBOOK COMPUTERS FOR DIGITAL LEARNING   

 
WHEREAS,  state statutes require that the local legislative body approve all lease purchase 

agreements or other contracts for all departments that extend beyond the fiscal 
year; and 

  
WHEREAS,  Williamson County Board of Education desires to enter a lease purchase 

agreement for Chromebook computers that will be used by the our students for a 
total principal cost of $5,826,879, an interest cost of 0% with a yearly commitment 
of $1,456,719.75 if approved in subsequent budgets and at the end of the lease 
will become property of the Board; and 

 
WHEREAS,  this contract will be the responsibility of the Williamson County Board of 

Education; and  
 
WHEREAS,   this contract will be included in the budget process each year thereafter within 

the General Purpose School Fund; 
 
NOW, THEREFORE BE IT RESOLVED that the Williamson County Board of County 

Commissioners meeting in regular session on October 12, 2020 authorize 
the Williamson County Board of Education to enter into this lease 
purchase agreement for Chromebook computers.  

  
 _____________________________________ 

    Commissioner Tom Tunnicliffe 
 
Committees Referred to & Action Taken 
1.  School Board                                            Yes        No       _     
2.  Education                                                  Yes        No          _      
3.  Budget                                                       Yes        No          _      
COMMISSION ACTION TAKEN:                    Yes        No______ 
 
____________________________ 

                                   _______________________________                       
Elaine Anderson-County Clerk  Tommy Little -Commission Chairman 
 
  
      _____________________________                               
      Rogers Anderson-County Executive 
 
  
      __________________________                   
      Date 
10.20.Lease Purchase Chromebooks.docx  
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REPORT CARDS 1 

The Superintendent shall develop an administrative procedure to establish a system of grading and     2 
assessment for evaluating and reporting student progress in conjunction with Tennessee academic 3 
standards for grades K-12.   4 

The report cards shall indicate the information necessary to communicate effectively with the parents 5 
concerning their child’s academic progress, conduct and attendance.  6 

When a student’s academic performance or behavior noticeably or suddenly changes, the teacher shall 7 
promptly inform the parents, maintain a record of the contact, and make an effort to have a conference 8 
with the parent. Parents will receive interim progress reports or other notification whenever a 9 
significant change in performance occurs or whenever a student is failing. 10 

Report cards communicating student academic progress or status (grades) and attendance will be 11 
provided to parents on a regular basis (9 weeks). 12 

Teachers may use supplemental reports to communicate additional progress as appropriate.  13 

K-1 STANDARDS-BASED GRADING SCALE 14 

The student consistently demonstrates understanding and application of the standard. 15 

The student is making progress toward the standard.  16 

The student is not making progress toward the standard  17 

GRADES 2- 12 NUMERICAL GRADING SCALE: 18 

Grade   Grade Range 19 
A  91 – 100 20 
B  81 – 90 21 
C  72 – 80 22 
D  70 – 71 23 
F  0 – 69 24 
I  Incomplete (must be removed during the next grading period) 25 
P/F  Credit by Examination 26 
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Numerical grades may be used for tests and other daily or weekly work that is readily quantifiable and 1 
shall be used on report cards. Only LETTER GRADES (A, B, C, etc.) will be used on high school 2 
transcripts. No plus (+) or minus (-) notations will be used on high school transcripts. 3 

WEIGHTED GRADES:  For Advanced Placement (A.P.) and International Baccalaureate (I.B.) 4 
courses, teachers will add five (5) percentage points to the first semester period grade. For the second 5 
semester, the student must sit for the exam in order to earn five (5) percentage points for the second 6 
semester. For Honors courses, including middle school courses taught at high school honors level, 7 
teachers will add three (3) percentage points to each semester period grade. 8 

For courses that include an opportunity for industry certification, teachers will add four (4) percentage 9 
points for the first semester. For the second semester, students must sit for the appropriate exam in 10 
order to earn the four (4) additional percentage points. 11 

For local and statewide dual credit courses, students will receive four (4) additional percentage points 12 
for each semester.  For the second semester, students must sit for the appropriate exam in order to earn 13 
the four (4) additional percentage points. 14 

I.B. Math Studies shall be treated as an Honors, not an A.P. / I.B. course for GPA and weighting 15 
purposes. 16 

High School courses taken by middle school students will receive honors credit only if taught at the 17 
honors level. 18 

Middle school students taking high school honors courses and courses taken during high school for college 19 
credit, online course, and other courses specifically designated as pass/fail in the high school course 20 
approved list will be recorded on the high school transcript as pass/fail (p/f) with no GPA value. 21 

GPA CALCULATION FOR HIGH SCHOOL COURSES: 22 

Grade   Value   Regular Honors  Statewide/Local Dual Credit/AP/IB 23 

A  91 – 100  4   4.5  5 24 

B  81 – 90  3   3.5  4  25 

C  72 – 80  2   2.5  3 26 

D  70 – 71  1  1.5  2 27 

F  0 – 69   0  0  0 28 

This weighted grading scale shall be used for all official purposes including report cards, GPA, honor 29 
roll, etc., except the Lottery /Hope Scholarship described below. 30 

TENNESSEE UNIFORM GRADING SCALE FOR LOTTERY/HOPE SCHOLARSHIP: State 31 
law requires that students applying for lottery scholarships and other state scholarship funds be 32 
evaluated utilizing the State’s uniform grading scale, listed below: 33 



Report Cards and Grading Systems  4.600 
 

Page 3 of 3 
 

 A 93 --  100 1 
 B 85 -- 92 2 
 C 75 -- 84 3 
 D 70 -- 74 4 

COLLEGE ADMISSIONS: For purposes of communicating with college admissions offices and 5 
scholarship granting agencies, grade point averages (GPA) will be calculated. 6 

HONORS RECOGNITION: 7 

The weighted GPA will be calculated on all course work using the Williamson County Grading Scale. 8 
GPA will also be calculated using the Tennessee Uniform Grading Scale for Lottery/Hope Scholarship 9 
purposes. Both the Williamson County weighted GPA and the Tennessee Uniform GPA will appear on 10 
the transcript. 11 

Williamson County Schools will not rank students numerically. 12 

For the purposes of honors recognition WCS will use the following Latin System: 13 

Summa Cum Laude   4.25 and above 14 
Magna Cum Laude 4.00-4.24 15 
Cum Laude    3.75-3.99 16 

Valedictorian and Salutatorian will be chosen using the following criteria: 17 
• Student must qualify for the highest Latin System honor awarded in the respective school. 18 
• Student must sit for the AP exam for every course in which enrolled and must achieve a score 19 

of 3 or above on 75% of AP exams taken. 20 
• Student will participate in at least 20 hours of community service during their four years of 21 

high school.  above and beyond any other community service required by other organizations. 22 
Students must provide documentation of the completed community service hours and 23 
documentation of the completed community service hours required by other organizations to 24 
their counselor. 25 

• In the event multiple students meet the aforementioned criteria, then the highest achieved ACT 26 
composite controls Students must earn the highest overall ACT composite for their graduating 27 
class.  The highest ACT is considered the valedictorian(s) and the second highest is considered 28 
the salutatorian(s).29 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-6-407 4.212 Driver Education 
4.604 Credit for Prior Courses 
4.605 Graduation Requirements 
4.6051 Credit Requirements for Graduation 
6.709 Student Fees and Fines  

 



 

 
 

TO: Williamson County Board of Education 

FROM: Jason Golden 

DATE: September 11, 2020 
 

RE: 2021-2022 Calendar Parameters 
 
 

Board Policy 1.800, School Calendar, requires the Board to consider parameters to the school 
calendar by September of each year. For the past few years, the Board elected not to establish 
parameters but rather to consider the calendar brought from the recommendation of the calendar 
committee. 

 
If you choose to have parameters, the parameters established by consensus at the Board work 
session will form the basis for the item. The Board may then adopt or amend the item at the 
full Board meeting on September 21, 2020. 
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