
School Board Meeting
February 6, 2020 6:30 PM
HJSHS Library

I. Call to Order
II. Swearing in - Oath of Office
III. Roll Call
IV. Consent Agenda

A. January 2020 Bills
B. January 2020 Financial Report
C. January 9, 2020 Regular Board Meeting

V. Agenda Approval
VI. Regular Agenda

A. Discussion of Superintendent Search
B. Board Policy Update - 1st Reading

1. 4.605 Graduation Requirements
C. Board Policy Updates - 2nd Reading

1. 4.201 Class Size Ratios
2. 6.300 Code of Conduct
3. 6.411 Student Wellness
4. 6.600 Student Records

D. School Resource Officer Report
E. Attorney/Client Privilege Meeting
F. Post Election Statement by Rev Mark Hodge
G. Superintendent's Report

1. Personnel Report
H. HJSHS Entrance Vestibule Bid

VII. Citizens Concern
VIII. Adjournment



School Board Meeting 

January 9, 2020 6:30 PM 

HJSHS Library 

 

Attendance Taken at 6:35 P.M. 

  

Rev. Mark Hodge:  Absent  

Mr. Terry Johnson:  Present  

Mr. Wayne McLemore:  Present  

Mr. Leon McNeal:  Present  

Ms. Valeria Wedley:  Present  

 

Also present: Dr. Versie Hamlett, Superintendent 

 

 

I. Call to Order 
 

II. Swearing In - Oath of Office 
Mr. Wayne McLemore and Mr. Leon McNeal were sworn in by Mayor Marvin 

Sikes. 

 

III. Roll Call 
 

IV. Election of Chairman, Vice Chairman and TLN Representative 
Nomination by Mr. Johnson and a second by Ms. Wedley to elect Mr. 

McNeal as Chairman.  Nomination by Mr. McLemore to elect Rev. Hodge 

as Chairman.  Vote:  Mr. McNeal - 3-1 (McLemore), Rev. Hodge - 1-3 

(Johnson, McNeal, Wedley). 

Mr. McNeal will serve as the Board Chairman for the year 2020. 

 

Nomination by Mr. McLemore to elect Rev. Hodge as Vice-Chairman.  

Nomination by Mr. McNeal and a second by Ms. Wedley to elect Mr. 

Johnson as Vice-Chairman.  Vote:  Mr. Johnson - 3-1 (McLemore) 

Mr. Johnson will serve as the Vice-Chairman for the year 2020. 

 

Nomination by Mr. McNeal and a second by Mr. Johnson to elect Ms. 

Wedley as TLN Representative.   Vote:  3-1 (McLemore) 

Ms. Wedley will serve as TLN Representative for the year 2020. 

 

V. Consent Agenda 
Motion passed: Motion to approve the Consent Agenda as presented 

passed with a motion by Mr. Terry Johnson and a second by Mr. Wayne 

McLemore. 

Rev. Mark Hodge:  Absent 

Mr. Terry Johnson:  Yea 

Mr. Wayne McLemore:  Yea 

Mr. Leon McNeal:  Yea 

Ms. Valeria Wedley:  Yea 

Yea: 4, Nay: 0, Absent: 1 

 

A. November 2019 Bills 



B. November 2019 Financial Report 
C. November 7, 2019 Regular Board Meeting 
D. December 2019 Bills 
E. December 2019 Financial Report 

 

VI. Agenda Approval 
Motion passed: Motion to approve the agenda passed with a motion by 

Mr. Terry Johnson and a second by Ms. Valeria Wedley. 

Rev. Mark Hodge:  Absent 

Mr. Terry Johnson:  Yea 

Mr. Wayne McLemore:  Yea 

Mr. Leon McNeal:  Yea 

Ms. Valeria Wedley:  Yea 

Yea: 4, Nay: 0, Absent: 1 

 

VII. Regular Agenda 
 

A. 2020 Board Meeting Dates 
Motion passed: Motion to approve the 2020 Board Meeting Dates passed 

with a motion by Mr. Terry Johnson and a second by Ms. Valeria 

Wedley. 

Rev. Mark Hodge:  Absent 

Mr. Terry Johnson:  Yea 

Mr. Wayne McLemore:  Yea 

Mr. Leon McNeal:  Yea 

Ms. Valeria Wedley:  Yea 

Yea: 4, Nay: 0, Absent: 1 

 

B. TSBA Legislative and Legal Institute 
TSBA Legislative and Legal Institute will be February 17-18, 2020. 

 

C. Board Policy Updates - 1st Reading 
The following policies were presented for the first reading: 

1. 4.201 Class Size Ratios 
2. 6.300 Code of Conduct 
3. 6.411 Student Wellness 
4. 6.600 Student Records 

 

D. Superintendent's Report 
 

1. Personnel Report 
The Board was updated as to the personnel changes that have taken 

place since the November Board Meeting. 

 

VIII. Citizens Concern 
 

IX. Adjournment 
Motion passed: Motion to adjourn passed with a motion by Mr. Terry 

Johnson and a second by Mr. Wayne McLemore. 

 

Rev. Mark Hodge:  Absent 



Mr. Terry Johnson:  Yea 

Mr. Wayne McLemore:  Yea 

Mr. Leon McNeal:  Yea 

Ms. Valeria Wedley:  Yea 

Yea: 4, Nay: 0, Absent: 1 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

______________________________________________               

Leon McNeal, Chairman    Date 

 

 

 

 

______________________________________________               

Dr. Versie Hamlett, Superintendent  Date 



 

          Version Date: January 15, 2020  

Humboldt City Board of Education 

Monitoring: 

Review: Annually, 

in December 

Descriptor Term: 

Graduation Requirements 

Descriptor Code: 

4.605 
Issued Date: 

10/23/19 

Rescinds: 

4.605 
Issued: 

03/15/18 

General 1 

The program of studies shall include areas required by the State Board of Education. 2 

Before high school graduation, every student shall:1 3 

1. Achieve the specified twenty-four (24) units of credit (Humboldt City Schools requirement); 4 

 5 

2. Take the required end-of-course exams;  6 
 7 

3. Have satisfactory records of attendance and conduct; 8 
 9 

4. Take the ACT or SAT prior to graduation;2 and  10 
 11 

5. Pass a United States civics test.3 12 

SPECIAL EDUCATION STUDENTS4 13 

Special education students who earn the prescribed twenty-two (22) credit minimum shall be awarded a 14 

regular high school diploma.  15 

Students who have received the below diplomas shall continue to make progress towards a regular high 16 
school diploma until the end of the school year in which they turn twenty-two (22) years old. 17 

Special Education Diploma 18 

A special education diploma shall be awarded to students who have not met the requirements for a regular 19 
high school diploma5 but have: 20 

1. Completed four (4) years of high school; 21 
 22 

2. Made satisfactory progress on their IEP; and 23 
 24 

3. Maintained satisfactory records of attendance and conduct. 25 

Occupational Diploma 26 

Special education students who do not meet the requirements for a regular high school diploma may be 27 
awarded an occupational diploma if the student has:1,4 28 
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1. Completed at least four (4) years of high school; 1 

 2 

2. Made satisfactory progress on their IEP;  3 
 4 

3. Maintained satisfactory records of attendance and conduct;  5 
 6 

4. Completed the occupational diploma Skills, Knowledge, and Experience Mastery Assessment 7 

(SKEMA); and 8 
 9 

5. Has two (2) years of paid or non-paid work experience. 10 

The decision to attain an occupational diploma shall be made at the conclusion of the student’s 10th grade 11 
year or two (2) academic years prior to the expected graduation date.  12 

Alternate Academic Diploma 13 

Special education students who do not meet the requirements for a regular high school diploma may be 14 

awarded an alternate academic diploma if the student has:4 15 

1. Completed at least four (4) years of high school;  16 

 17 
2. Participated in the high school alternate assessment; 18 

 19 

3. Earned the prescribed twenty-two (22) credit minimum; 20 
 21 

4. Made satisfactory progress on their IEP; 22 

 23 

5. Maintained satisfactory records of attendance and conduct; and 24 
 25 

6. Completed a transition assessment that measures postsecondary education and training, 26 
employment, independent living, and community involvement.  27 

STUDENT LOAD 28 

All full time students in grades 9-12 shall be enrolled each semester in subjects that produce a minimum 29 
of six (6) units of credit for graduation per year. Students with hardships and gifted students may appeal 30 
this requirement to the Director of Schools and then to the Board.6 31 

EARLY GRADUATION7 32 

High school students shall be permitted to complete an early graduation program. Students intending to 33 

graduate early shall inform the school principal of this intent prior to the beginning of 9th grade or as 34 
soon thereafter as the intent is known. 35 

In order to graduate early, students shall meet the following requirements: 36 

1. Earn the required eighteen (18) credits; 37 
 38 
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2. Achieve a benchmark score for each required end-of-course exam; 1 

 2 

3. Attain a cumulative GPA of at least 3.2 on a 4.0 scale; 3 
 4 

4. Meet the minimum ACT or SAT benchmark score; 5 
 6 

5. Obtain a qualifying benchmark score on a world language proficiency assessment; and 7 

 8 
6. Complete at least two (2) types of the following courses: 9 

 10 
a. AP; 11 
b. IB; 12 

c. Dual enrollment; or 13 

d. Dual credit. 14 

The Director of Schools shall develop administrative procedures to ensure that the early graduation 15 
program is conducted in accordance with state law. 16 

 

 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-6-6001; State Board of Education Policy 2.103 

2. TCA 49-6-6001(b); State Board of Education Policy 2.103 

3. TCA 49-6-408; Public Acts of 2019, Chapter No. 442; 

State Board of Education Policy 2.103 

4. TRR/MS 0520-01-03-.06(1)(a); State Board of Education 

Policy 2.103 

5. TCA 49-6-6005; State Board of Education Policy 2.103 

6. TRR/MS 0520-01-03-.06(1)(a)(7) 

7. TCA 49-6-8303; State Board of Education Policy 2.103 

Basic Curriculum Program 4.201 

Alternative Credit Options 4.209 

Honor Roll, Awards, & Class Ranking 4.602 
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Humboldt City Board of Education 

Monitoring: 

Review: Annually, 

in March 

Descriptor Term: 

Code of Conduct 

Descriptor Code: 

6.300 
Issued Date: 

  

Rescinds: 

  
Issued: 

  

The Board delegates to the Director of Schools the responsibility of developing specific codes of 1 

conduct which are appropriate for each level of school. Codes of conduct for students in pre-2 
kindergarten or kindergarten shall utilize alternative disciplinary practices such as RTI²B, behavior 3 
intervention plan and trauma informed practices. Exclusionary discipline shall only be used as a 4 
measure of last resort. The development of each code shall involve principals and staff members of 5 

each level and shall be consistent with the relevant policies as adopted by the Board.1  6 

The following levels of misbehavior and disciplinary procedures and options are standards designed to 7 
protect all members of the educational community in the exercise of their rights and duties and to 8 

maintain a safe learning environment where orderly learning is possible and encouraged.2 These 9 
misbehaviors apply to student conduct on school buses, on school property, and while students are on 10 

school-sponsored outings. Staff members shall ensure that disciplinary measures are implemented in a 11 
manner that:3 12 

1. Balances accountability with an understanding of traumatic behavior; 13 

 14 
2. Teaches school and classroom rules while reinforcing that violent or abusive behavior is not 15 

allowed at school; 16 

 17 

3. Minimizes disruptions to education with an emphasis on positive behavioral supports and 18 
behavioral intervention plans; 19 

 20 
4. Creates consistent rules and consequences; and 21 

 22 

5. Models respectful, non-violent relationships. 23 

In order to ensure that these goals are accomplished, the school district shall utilize the following 24 
trauma-informed discipline practices: restorative practices, RTI2B, multi-tiered system of supports, 25 

behavior intervention plans and trauma informed practices. 26 

MISBEHAVIORS:  LEVEL I 27 

This level includes minor misbehavior on the part of the student which impedes orderly classroom 28 
guidelines or interferes with the orderly operation of the school but which can usually be handled by an 29 
individual staff member. 30 

Examples (not an exclusive listing) 31 

• Classroom disturbances  32 
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• Classroom tardiness  1 

• Cheating and lying  2 

• Abusive language  3 

• Failure to do assignments or carry out directions  4 

• Wearing, while on the grounds of a public school during the regular school day, 5 
clothing that exposes underwear or body parts in an indecent manner that disrupts the 6 
learning environment4 7 

• Victimization of any student (harassment (sexual, racial, ethnic, religious), bullying, 8 
cyber-bullying, and/or hazing) 9 

Disciplinary Procedures 10 

• The staff member intervenes immediately.  11 

• The staff member determines what offense was committed and its severity. 12 

• The staff member determines who committed the offense and if he/she understands the 13 

nature of the offense. 14 

• The staff member employs appropriate disciplinary options.  15 

• The record of the offense and disciplinary action shall be maintained by the staff 16 
member. 17 

Disciplinary Options  18 

• Verbal reprimand  19 

• Special assignment  20 

• Restricting activities  21 

• Counseling  22 

• Withdrawal of privileges  23 

• Issuance of demerits  24 

• Strict supervised study  25 

• Detention  26 

• In-school suspension 27 

• Behavior intervention plan 28 

MISBEHAVIORS:  LEVEL II 29 

This level includes misbehavior whose frequency or seriousness tends to disrupt the learning climate of 30 
the school. These misbehaviors do not represent a direct threat to the health and safety of others but 31 

have educational consequences serious enough to require corrective action on the part of 32 

administrative personnel. 33 

Examples (not an exclusive listing) 34 

• Continuation of unmodified Level I misbehaviors  35 

• Using forged notes or excuses  36 

• Disruptive classroom behavior  37 
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Disciplinary Procedures 1 

• The student is referred to the principal for appropriate disciplinary action.  2 

• The principal meets with the student and the staff member.  3 

• The principal hears the accusation made by the staff member and allows the student the 4 

opportunity to explain his/her conduct.  5 

• The principal takes appropriate disciplinary action and notifies the staff member of the 6 

action.  7 

• The record of offense and disciplinary action shall be maintained by the principal. 8 

Disciplinary Options 9 

• Teacher/schedule change  10 

• Peer counseling  11 

• Referral to outside agency  12 

• In-school suspension  13 

• Transfer  14 

• Detention  15 

• Suspension from school-sponsored activities or from riding school bus  16 

• Out-of-school suspension  17 

• Behavior intervention plan 18 

MISBEHAVIORS:  LEVEL III 19 

This level includes acts directly against persons or property but whose consequences do not seriously 20 
endanger the health or safety of others in the school. 21 

Examples (not an exclusive listing) 22 

• Continuation of unmodified Level I and II misbehaviors  23 

• Fighting  24 

• Vandalism (minor)  25 

• Use, possession, sale, distribution, and/or being under the influence of tobacco or 26 

alcohol 27 

• Use, possession, sale, or distribution of drug paraphernalia 28 

• Use, sale, distribution, and/or being under the influence of drugs 29 

• Stealing  30 

• Threats to others  31 

• Victimization of any student (harassment (sexual, racial, ethnic, religious), bullying, 32 

cyber-bullying, and/or hazing) 33 

Disciplinary Procedures 34 

• The student is referred to the principal for appropriate disciplinary action.  35 

• The principal meets with the student and the staff member.  36 
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• The principal hears the accusation and allows the student the opportunity to explain 1 

his/her conduct.  2 

• The principal takes appropriate disciplinary action.  3 

• The principal may refer the incident to the Director of Schools and make 4 

recommendations for consequences.  5 

• The record of offense and disciplinary action shall be maintained by the principal. 6 

Disciplinary Options 7 

• In-school suspension  8 

• Detention  9 

• Restitution from loss, damage, or stolen property  10 

• Out-of-school suspension  11 

• Social adjustment classes  12 

• Transfer  13 

• Behavior intervention plan 14 

MISBEHAVIORS:  LEVEL IV 15 

This level of misbehavior includes acts which result in violence to another’s person or property or 16 
which pose a threat to the safety of others in the school. These acts are so serious that they usually 17 

require administrative actions which result in the immediate removal of the student from the school, 18 
the intervention of law enforcement authorities, and/or action by the Board. 19 

If a student’s action poses a threat to the safety of others in the school, a teacher, principal, school 20 
employee, or school bus driver may use reasonable force when necessary to prevent bodily harm or 21 

death to another person.5  22 

Examples (not an exclusive listing) 23 

• Continuation of unmodified Level I, II, and III misbehaviors  24 

• Death threat   25 

• Extortion  26 

• Bomb threat  27 

• Possession, use, and/or transfer of dangerous weapons 28 

• Assault that results in bodily injury upon any teacher, principal, administrator, any other 29 
employee of the school, or a school resource officer* 30 

• Aggravated assault* 31 

• Vandalism  32 

• Theft, possession, and/or sale of stolen property  33 

• Arson 34 

• Possession of unauthorized substances (e.g. any controlled substance, controlled 35 

substance analogue, or legend drug)* 36 

• Use or transfer of unauthorized substances  37 

• Victimization of any student (harassment (sexual, racial, ethnic, religious), bullying, 38 

cyber-bullying, and/or hazing) 39 
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• Electronic threat to cause bodily injury or death to another student or school employee 1 

Disciplinary Procedures 2 

• The principal confers with appropriate staff members and with the student.  3 

• The principal hears the accusations and allows the student the opportunity to explain 4 

his/her conduct.  5 

• The parent(s)/guardian(s) are notified.  6 

• Law enforcement officials are contacted.  7 

• The incident is reported, and recommendations are made to the Director of Schools.  8 

• If the student’s placement is to be changed, adequate notice of the charges shall be 9 
given to the student and his/her parent(s)/guardian(s) and his/her right to appear at a 10 
hearing.  11 

Disciplinary Options 12 

• Other hearing authority or Board action which results in appropriate placement 13 

• Behavior intervention plan 14 

* Designates zero tolerance offenses.15 

 

 

 

_____________________________ 

Legal References 

1. TCA 49-6-4005 

2. TCA 49-6-4002 to 4005; 20 USCA § 7114, 

7118 

3. Public Acts of 2019, Chapter No. 421 

4. TCA 49-6-4009 

5. TCA 49-6-4008 

 
 

 _____________________________ 

 Cross References 

                Traffic and Parking Controls 3.403 

                Procedural Due Process 6.302 

                Student Discrimination, Harassment, Bullying,     

                Cyber-bullying, and Intimidation  6.304 

                Bus Safety and Conduct 6.308 

                Zero Tolerance Offenses 6.309 

                Dress Code 6.310 

                Detention 6.315 

                Suspension 6.316 

                Safe Relocation of Students 6.4081 

 

 

   

 

















Resignations 

 
Christian Williams – East, Educational Asst. 
 

 
New Hires  
 
Louverna Cox – East Cafeteria 
Courtney Thurbush – Stigall PreK Asst. 
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