
School Board Meeting
February 11, 2021 6:30 PM
HJSHS Library

I. Call to Order
II. Roll Call
III. Consent Agenda

A. January 2021 Bills
B. January 2021 Financial Report
C. January 7, 2021 Regular Board Meeting

IV. Agenda Approval
V. Regular Agenda

A. 2020 Audit Report
B. 2022 Tournament of Roses Parade Band Trip
C. 2021-22 and 2022-23 School Calendars
D. Board Policy Update - 2nd Reading

1. 5.302 Sick Leave
E. Superintendent's Report

VI. Citizens Concern
VII. Discussion of Superintendent Search
VIII. Adjournment



School Board Meeting 

January 7, 2021 6:30 PM 

HJSHS Library 

 

Attendance Taken at 6:30 PM.  

Rev. Mark Hodge:    Present    

Mr. Terry Johnson:    Present    

Mr. Wayne McLemore:    Present    

Mr. Leon McNeal:    Present    

Ms. Valeria Wedley:    Present    

 

Also present: Lillian Shelton, Interim Superintendent 

 

 

I. Call to Order 
 

II. Roll Call 
 

III. Election of Chairman, Vice Chairman and TLN Representative 
Nomination by Mr. McLemore and a second by Rev. Hodge to elect Mr. 

Johnson as Chairman.  Mr. Johnson declined. 

 

Nomination by Mr. Johnson and a second by Rev. Hodge to elect Ms. 

Wedley as Chairman.  

Rev. Mark Hodge:      Yea 

Mr. Terry Johnson:    Yea 

Mr. Wayne McLemore:   Yea 

Mr. Leon McNeal:      Yea 

Ms. Valeria Wedley:   Yea 

Yea:  5, Nay:  0 

Ms. Wedley will serve as the Board Chairman for the year 2021. 

 

Nomination by Mr. McLemore to elect Rev. Hodge as Vice-Chairman.  

Nomination by Ms. Wedley to elect Mr. Johnson as Vice-Chairman.  

 

Rev. Hodge: 

Rev. Mark Hodge:       Abstain 

Mr. Terry Johnson:     Nay 

Mr. Wayne McLemore:    Yea 

Mr. Leon McNeal:       Nay 

Ms. Valeria Wedley:    Nay 

Yea: 1, Nay: 3, Abstain: 1 

 

Mr. Johnson: 

Rev. Mark Hodge:       Abstain 

Mr. Terry Johnson:     Yea 

Mr. Wayne McLemore:    Yea 

Mr. Leon McNeal:       Yea 

Ms. Valeria Wedley:     Yea 

Yea: 4 Nay: 0, Abstain: 1 

Mr. Johnson willl serve as Vice-Chairman for the year 2021. 

 

Nomination by Ms. Wedley to elect Rev. Hodge as TLN Representative. 



Rev. Mark Hodge:      Yea 

Mr. Terry Johnson:    Yea 

Mr. Wayne McLemore:   Yea 

Mr. Leon McNeal:      Yea 

Ms. Valeria Wedley:   Yea 

Yea: 5 Nay: 0 

Rev. Hodge will serve as TLN Representative for the year 2021. 

  

IV. Consent Agenda 
Motion passed: Motion to approve the Consent Agenda as presented passed 

with a motion by Mr. Wayne McLemore and a second by Mr. Terry Johnson. 

Rev. Mark Hodge:    Yea    

Mr. Terry Johnson:    Yea    

Mr. Wayne McLemore:    Yea    

Mr. Leon McNeal:    Yea    

Ms. Valeria Wedley:    Yea    

Yea: 5, Nay: 0 

 

A. December 2020 Bills 
B. December 2020 Financial Report 
C. December 10, 2020 Regular Board Meeting 
 

V. Agenda Approval 
Motion passed: Motion to approve the agenda passed with a motion by Mr. 

Terry Johnson and a second by Rev. Mark Hodge. 

Rev. Mark Hodge:    Yea    

Mr. Terry Johnson:    Yea    

Mr. Wayne McLemore:    Yea    

Mr. Leon McNeal:    Yea    

Ms. Valeria Wedley:    Yea    

Yea: 5, Nay: 0 

 

VI. Regular Agenda 
 

A. 2021 Board Meeting Dates 
Motion passed: Motion to approve the 2021 Board Meeting Dates passed 

with a motion by Mr. Terry Johnson and a second by Rev. Mark Hodge. 

Rev. Mark Hodge:    Yea    

Mr. Terry Johnson:    Yea    

Mr. Wayne McLemore:    Yea    

Mr. Leon McNeal:    Yea    

Ms. Valeria Wedley:    Yea    

Yea: 5, Nay: 0 

 

B. TSBA Legislative and Legal Institute 
TSBA Legislative and Legal Institute will be February 15-16, 2021. 

 

C. Board Policy Updates - 2nd Reading 
Motion passed: Motion to approve as amended passed with a motion by Mr. 

Terry Johnson and a second by Rev. Mark Hodge. 



Rev. Mark Hodge:    Yea    

Mr. Terry Johnson:    Yea    

Mr. Wayne McLemore:    Yea    

Mr. Leon McNeal:    Yea    

Ms. Valeria Wedley:    Yea    

Yea: 5, Nay: 0 

 

1. 1.901 Charter School Applications 
2. 4.400 Textbooks and Instructional Materials 
3. 6.303 Interrogations and Searches 
4. 6.402 Physical Examinations and Immunizations 
5. 6.405 Medicines 
 

D. Board Policy Update - 1st Reading 
The following policy was presented for the first reading. 

 

1. 5.302 Sick Leave 
 

E. Speaker - Valeria Wedley 
 

F. Superintendent's Report 

• HCS has received two grants:  The NASA Next Gen STEM Space from a 

Distance grant and also the ESSER 2.0 grant. 

• The roofing project is still ongoing and the new HVAC units have 

been installed. 

• We are grateful to Walmart for supplies donated to the school 

system. 

• Craig Pettigrew has been hired as the high school football coach. 

• New rules from TSSAA allow only two parents per player to attend 

games and no cheerleaders. 

• Our first order of Chrome books have arrived and will be handed out 

to the students. 

 

VII. Citizens Concern 
 

VIII. Adjournment 
Motion passed: Motion to adjourn passed with a motion by Mr. Wayne 

McLemore and a second by Rev. Mark Hodge. 

Rev. Mark Hodge:    Yea    

Mr. Terry Johnson:    Yea    

Mr. Wayne McLemore:    Yea    

Mr. Leon McNeal:    Yea    

Ms. Valeria Wedley:    Yea    

Yea: 5, Nay: 0 

 

 

 

 

 

 



________________________________________________________               

Valeria Smith-Wedley, Chairman    Date 

 

 

 

_________________________________________________________        

Lillian Shelton, Interim Superintendent   Date 
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PROFESSIONAL PERSONNEL 1 

Professional personnel shall earn one (1) day of sick leave for each month employed during the school 2 
year, and these days shall accumulate for an unlimited number of days.1 3 

Sick leave shall be defined as: illness of a teacher from natural causes or accident, quarantine, or illness 4 

or death of a member of the immediate family of a teacher, including the teacher's wife or husband, 5 
parents, grandparents, children, grandchildren, brothers, sisters, mother-in-law, father-in-law, 6 
daughter-in-law, son-in-law, brother-in-law, and sister-in-law.2 7 

A signed statement listing the cause of absence shall be provided by the employee on forms furnished 8 

by the Director of Schools and shall promptly be given to the immediate supervisor in support of all 9 
claims for sick leave pay. A falsified statement shall be grounds for dismissal. 10 

Documentation from a physician may be required in support of any claim for sick leave pay. 11 

The principal shall notify the Director of Schools' office at once if an employee is sick beyond the limit 12 
of his/her sick leave accumulation.   13 

Permanent, cumulative sick leave records for each active professional employee shall be kept in the 14 

Director of Schools' office. 15 

A teacher, upon employment, may transfer his/her accumulated sick leave from another Tennessee 16 
school district, provided that the Director of Schools of the district in which the accumulated leave was 17 

held provides notarized verification.3 18 

SUPPORT PERSONNEL 19 

Support personnel shall earn one (1) day of sick leave for each month an employee is employed. 20 

At the termination of the employment of any employee, all unused sick leave accumulated by the 21 
employee shall be forfeited. 22 

The immediate supervisor may require documentation from a physician stating the reason for absence. 23 
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_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-710(a)(1) 

2. TRR/MS 0520-01-02-.04(2) 

3. TCA 49-5-710(a)(5) 

 

 

Workers’ Compensation 3.602 

Short Term Leaves of Absence 5.300 

Family and Medical Leave 5.305 

Physical Assault Leave 5.307 
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