
AGENDA
SALINE COUNTY BOARD OF COMMISSIONERS

SALINE COUNTY COURTHOUSE
Wilber, NE

9:30 AM

DATE: July 23, 2024
This agenda is kept on a daily basis and may change from day to day as requests come in to the County Clerk's office.  
Requests to be on the agenda must be in the County Clerk's office 24 hours prior to the start of the meeting as stated 
above.  This agenda is considered current on the day of the meeting and cannot be changed or altered except for an 
emergency.
      The Board reserves the right to go into executive session if such session is clearly necessary for the protection of 
the public interest or for the prevention of needless injury to the reputation of an individual. 

ROLL CALL
APPROVAL OF AGENDA
APPROVAL OF MINUTES OF THE PREVIOUS MEETING
CITIZENS FORUM - In compliance with the Open Meetings Act and Saline County Resolution #2023-34 
a rule of five (5) minutes per person to speak has been established.
CORRESPONDENCE
REPORT OF OFFICIALS
BUSINESS FOR ACTION
Shelby Pedersen, Southeast Nebraska CASA - update on programs and services and funding request
Jon Cannon, NACO Executive Director - update discussion
10:00 - Aging Partners annual county update and funding request
Discuss/Approve Updated Bylaws for Saline County Wellness Committee
Discuss/Approve County Attorney surplus property removal from inventory
Discuss/Approve Saline County Aging Services surplus property removal from inventory - freezer
Discuss/Approve Clerk Office and Wellness Committee surplus property removal from inventory
Discuss/Approve Maintenance surplus properly removal from inventory.
Discuss/Approve January through June Semi Annual Reports
Discuss/Approve Investments as of June 30, 2024
Pledged Security Activity for Jan 1 2024 through June 30, 2024
Discuss/Approve 2024-2025 Agreement for EPC Services Between Region V Systems and Saline County
Discuss, consider and possibly approve a 1% increase in restricted fund limitation for the 2024-2025 budget 
year.
RESOLUTIONS TO TRANSFER FUNDS
Discuss/Approve Resolution #2024-030 Transfer $306,000.00 from #2700 Inheritance Fund to #0300 Road & 
Bridge Fund, to be reimbursed when funds are available.



HIGHWAY SUPERINTENDENT - ROAD AND BRIDGE MATTERS
CLAIMS APPROVAL
11:30 COUNTY GENERAL ASSISTANCE AND CLOSED SESSION MATTERS
ADJOURNMENT



SALINE COUNTY WELLNESS COMMITTEE - BYLAWS

Vision 

The Committee envisions the shaping of employee knowledge, attitudes and behaviors surrounding 
wellness to promote a healthy workforce in benefiting the employee and the fiscal wellbeing of the County 
and its citizenry.

Mission Statement 

To provide opportunities for employees, without discrimination, in developing healthier lifestyles that 
supports the adoption of habits & attitudes contributing to their positive wellbeing.

Guiding Principles 

The committee will keep informed of current trends and best practices in worksite wellness programs and 
make use of those practices where practical and befitting of this employee base. The Wellness Committee 
will strive to follow recommendations from the Wellness Councils of America (WELCOA), WorkWell 
Nebraska, and other such guiding agency for program planning, adherence to all applicable federal 
requirements to include HIPPA, ERISA, ACA, COBRA, GINA and ADA and through the utilization of 
the following benchmarks: 

1. Capturing Board Support 
2. Creating a Cohesive Wellness Team 
3. Collecting Data To Drive Health Efforts 
4. Crafting an Annual Program & Implementation Plan 
5. Choosing Appropriate Interventions and/or Alternative Standard
6. Creating an Open & Supportive Environment with Program Participants
7. Carefully Evaluating Outcomes 

Committee Members 

The committee will be comprised of no fewer than five members at a time. 

Standing committee members include: 

• County Commissioner 
• Elected/Appointed Official
• Employee Representative
• Employee Representative
• Employee Representative

Additional committee members, having no less voting weight than those previously mentioned, will be 
added to the committee at its discretion and that of the Saline County Board. In addition, the Wellness 
Committee will attempt to comprise itself of at least one representative from each of the county's offices. 
These members will serve on the Committee in a no-term, voluntary position.



The selection process for Chairperson or co-Chairpersons and/or Secretary: 

1. The selection/election of Wellness Committee Chairperson(s) and/or Secretary will take place on 
an annual basis during the first meeting of the committee in January. All nominations will come 
from the committee and if accepted, a roll call vote will take place for each position during this 
meeting – provided the establishment of a quorum.

The process for adding committee members is: 

2. Interested employees may attend a Wellness Committee meeting and offer their name as a newly 
listed committee member to be recognized as such upon their second such consecutive meeting 
he/she attends

3. The Worksite Wellness Committee will vote in majority to approve the membership of new 
members upon this second consecutive meeting

4. The Committee will then provide changes to Wellness Committee membership to the County 
Board and update documentation to reflect changes in committee members 

If a member finds it necessary to resign from the committee, he/she is encouraged to remain until a 
replacement can be selected and to provide as much notice as possible. 

Duties of the Wellness Chair or co-Chairs: 

• Schedule regular committee meetings 
• Develop written agendas for conducting meeting 
• Conduct the committee meeting 
• Approve committee correspondence and reports
• Ensure preparation of the Wellness budget 
• Ensure the development of the meeting minutes 
• Supports the ongoing development and maintenance of the Wellness Program 

Duties of Members: 

The Worksite Wellness Committee meets as needed to plan, implement, monitor, and evaluate the 
County’s employee wellness program. Members are expected to participate in planning events and 
programs, assist at the events, assist in the maintenance of the Program, and help in planning the budget 
for the committee. Members of the committee will keep informed of trends and best practices in worksite 
wellness programs through a myriad of informational avenues now available. 

In addition, regular attendance is vital to the purposes of the committee. Members accept the duty and 
obligation to attend meetings and to provide advance notice if they are unable to attend. Repeated absences 
may be considered an abdication of membership, and may be grounds for terminating a member's 
appointment at the discretion of the Wellness Chair, with the recommendation of the committee. Absences 
of three (3) or more consecutive meetings may be cause for removal/replacement. 

Membership on the committee is on a voluntary basis. 



Meetings 

Schedule 

The committee will make every attempt to arrange quarterly meetings, more or less often as required. 

Attendance 

Each member will attend regularly-scheduled committee meetings and participate in the Wellness 
Program(s). Any member unable to attend a meeting or other committee event will inform the Wellness 
Chair before the meeting or event in order to ensure a quorum. 

Quorum

A quorum for business shall be more than 50% of the latest approved membership roster. 

Voting  

A simple majority of those present shall carry the business.  In the case of a tie, the vote of the lead 
Chairperson shall determine the action.

Agenda 

The agenda will state the order in which the committee conducts its business. Any member wishing to 
include an item on the agenda has the responsibility to draft and present the agenda item to the Wellness 
Chair for approval and inclusion.  Additions to the agenda will be granted upon approval of the majority 
of committee members present at that meeting.

Minutes 

Minutes will be recorded at each committee meeting and be distributed by email to all members when 
completed and prior to a subsequent meeting. All reports, evaluations, and recommendations of the 
committee will be included in the minutes, as well as a task list for each the members when chosen. The 
minutes will also serve as documentation of which committee members were in attendance. 

Bylaws/Amendments

Should the bylaws need to be amended, it will be done so by the Wellness Committee Chair or co-Chair, 
with recommendations from the committee. The amended bylaws will be presented to the Saline County 
Board of Commissioners for notification and final approval. Amendments may be proposed to these 
Bylaws by the County Board of Commissioners itself. Only the Board of Commissioners can make final 
approval or amend in force these Bylaws. 

Revised and approved on this 9th day of July 2024,
(First approved on the 15th day of November, 2016,) 
by the Saline County Board of Commissioners ____________________________________

Board Chairperson
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AGREEMENT FOR EPC SERVICES
BETWEEN REGION V SYSTEMS AND

SALINE COUNTY

July 1, 2024 - June 30, 2025

THIS AGREEMENT, made and entered into between Saline County, a political subdivision of the 
state of Nebraska, hereinafter referred to as "County," and the Regional Behavioral Health Authority, 
through Region V Systems, hereinafter referred to as "Region V.” The County and Region V may 
hereinafter jointly be referred to as the "Parties.”

WHEREAS, pursuant to Neb. Rev. Stat. 71-801 et seq. (2018), Region V has responsibility for the 
operation of the publicly funded community behavioral health services program offered within its 
geographical boundaries, under an Interlocal Agreement to provide such services to which this County and 
Lancaster County are parties;

WHEREAS, the County and Region V jointly share responsibility in the area of providing services 
to individuals who are acutely mentally ill; and

WHEREAS, Region V has entered into agreements with the County of Lancaster, through the 
Mental Health Crisis Center (MHCC) for the benefit of counties within Region V, to provide crisis 
stabilization services to persons placed in emergency protective custody within the geographic area served 
by Region V; and

WHEREAS, the County desires that Region V, through MHCC, assume the safekeeping, care, and 
sustenance of certain individuals who are acutely mentally ill in the County who are under the County's 
lawful authority pursuant to the Nebraska Statutes made and provided in such cases.

NOW THEREFORE, it is mutually agreed by and between the Parties as follows:

1. The duration of this Agreement shall be from July 1, 2024 to June 30, 2025.

2. Region V will maintain an agreement with MHCC, hereinafter referred to as the 
"Provider," to assume the safekeeping, care, and sustenance of certain adult individuals 
who are acutely mentally ill under the County's lawful authority.

3. In consideration of the safekeeping, care and sustenance provided by Region V through its 
agreements with the Providers, the County shall pay to Region V the sum of $214.00 per 
individual for each day or fraction thereof that such individual is in the care of a Provider. 
A minimum charge of $214.00 will be assessed for any length of stay 24 hours or less. Of 
this charge, Region V will retain a $6 administrative fee and pass through $208 to the 
Mental Health Crisis Center.

4. Region V shall submit itemized monthly statements to the County for individuals which 
were in the care of the Providers for the preceding month.  Such statements shall include:
a. the name and address of the individual
b. the dates and times of admittance and discharge
c. the per diem charges
All charges shall be paid by the County within 30 days from receipt of such statements. 

5. When an emergency protective custody is initiated, prior to admittance of any individual, 
the law enforcement agency within the County’s jurisdiction shall contact the designated 
Single Point of Entry (SPE) line to determine appropriate provider facility destination. The 
decision to admit any individual shall be at the sole discretion of the Provider.  
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6. The County will be billed directly by the medical services provider for any costs of medical 
and related services, including all prescriptions, which are provided to individuals from the 
Referring County, and are rendered to the individual outside of the Providers’ facilities or 
by a separate or third party medical service provider. The County will determine its 
liability, if any, of said costs utilizing its policies, procedures and applicable law. 

7. The County agrees that the Providers shall not be responsible for, billed for, or pay for the 
cost of any medical or related services, including all prescriptions, which are provided to 
an individual from the Referring County and are rendered to the individual outside of the 
MHCC facility or by a separate or third-party medical services provider. 

8. The law enforcement agency within the County’s jurisdiction shall provide all 
transportation of the individual to the Provider's facility.

9. The County shall be granted reasonable access to the Provider's facility for purposes of 
inspection and inquiry into the general operation of the Provider's facility.

10. In compliance with the provisions of 41 U.S.C. §4712, Region V has a Whistleblower 
Policy, which is intended to encourage and enable its subcontractors or subrecipients to 
raise serious concerns to Region V so that it can address and correct inappropriate conduct 
and actions. It is the responsibility of any representative acting on behalf of Region V to 
report concerns about violations affecting Region V.

By policy, a “whistleblower” is defined as an employee or stakeholder of Region V who 
reports an activity that he/she considers to be illegal, dishonest, or fraudulent.  Examples 
of these activities, which are violations of federal, state, or local laws, include but are not 
limited to: billing for services not performed or for goods not delivered; other fraudulent 
financial reporting or accounting practices; violations of code of ethics, policies and 
procedures, contractual agreements, or any suspected violations of law or regulations that 
govern Region V’s operations.

Region V maintains a Corporate Compliance Program to address incidences of waste, 
fraud, abuse, and other questionable activities and practices as well as to address formal 
complaints. This means that any subcontractor or subrecipient has the right to file an 
incident report or complaint without fear of being harassed, retaliated or discriminated 
against, removed from services, or experience funding consequences because of 
“whistleblowing.”  Whistleblower protections cannot be waived by any agreement, policy, 
form, or condition of employment. 

Representatives conducting business on behalf of Region V (consultants, Network 
Providers, subcontractors, etc.) who have concerns or complaints should consult with 
Region V’s Corporate Compliance Officer. Concerns or complaints may be submitted in 
writing directly to the Compliance Officer (for detailed instructions, see “Grievances, 
Complaints, and Appeals Procedures” on Region V’s website at 
https://region5systems.net/contact-us/grievances/). 

11. County hereby agrees to and shall hold harmless and indemnify Region V from any liability 
or damages for property or bodily injury, including death, which may arise from County’s 
negligent actions under this Agreement, to the proportion such negligence contributes to 
this damage, injury or loss, whether such negligent action be by County or any of its 
employees or agents. Region V hereby agrees to and shall hold harmless and indemnify 
County, from any liability or damages for property or bodily injury, including death, which 
may arise from Region V’s negligent actions under this Agreement, to the proportion such 
negligence contributes to this damage, injury or loss, whether such negligent action be by 
Region V or any of its employees or agents.

https://region5systems.net/contact-us/grievances/
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12. This Agreement may be terminated by either party giving to the other party written notice 
of its intention to terminate at least 30 days prior to the proposed date of termination.

13. This Agreement shall become effective upon execution by both parties and shall remain in 
full force and effect for the period stated in paragraph #1 above, unless sooner modified or 
terminated as provided herein.

EXECUTED BY THE COUNTY, this            day of                   , 2024.  

ATTEST:

                                                                         
COUNTY CLERK

BY THE BOARD OF COUNTY COMMISSIONERS,
SALINE COUNTY, NEBRASKA

____________________________________

____________________________________

____________________________________

____________________________________

____________________________________

____________________________________

____________________________________

EXECUTED BY Region V, this          day of                     , 2024.

BY THE GOVERNING BOARD OF THE 
REGIONAL BEHAVIORAL HEALTH 
AUTHORITY

By                                                                         
      Regional Governing Board Representative



RESOLUTION #2024-030

BE IT HEREBY RESOLVED, by the Board of Commissioners of Saline County, NE, 

that the sum of $306,000.00 be transferred from the Inheritance Fund #2700 to the Road 

& Bridge Fund #0300, to be reimbursed when funds are available.

Motion made by Commissioner _____________________, seconded by Commissioner 

_______________________, to adopt the foregoing Resolution.  All members present 

voting as follows:

Yeas:    ______

Nays:   ______

Abstentions: ______

Absent: ______

                      

            ________________________________
                 Chairman

________________________________

            _________________________________

            _________________________________

            __________________________________

SUBSCRIBED AND SWORN TO before me this 23rd day of July, 2024 

     _______________________________
SEAL      Saline County Clerk
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