
AGENDA
SALINE COUNTY BOARD OF COMMISSIONERS

SALINE COUNTY COURTHOUSE
Wilber, NE

9:30 AM

DATE: June 21, 2022
This agenda is kept on a daily basis and may change from day to day as requests come in to the County Clerk's office.  
Requests to be on the agenda must be in the County Clerk's office 24 hours prior to the start of the meeting as stated 
above.  This agenda is considered current on the day of the meeting and cannot be changed or altered except for an 
emergency.
      The Board reserves the right to go into executive session if such session is clearly necessary for the protection of 
the public interest or for the prevention of needless injury to the reputation of an individual. 

ROLL CALL
APPROVAL OF AGENDA
APPROVAL OF MINUTES OF THE PREVIOUS MEETING
CITIZENS FORUM
CORRESPONDENCE
REPORT OF OFFICIALS
BUSINESS FOR ACTION
9:45 - Carmen Hinman, Executive Director of Hope Crisis Center - present Annual Report 
10:00 - Emergency Manager John McKee, Discuss/Approve Interlocal Agreement with EverBridge - the mass 
notification system
10:15 - Anita Stougard - MOU Agreement between Anita Stougard and Saline County to implement the Saline 
County Juvenile Service Plan
Anita Stougard - Approve Consultant Agreement between Family Service of Lincoln and Saline County
Anita Stougard to Discuss/Approve an agreement between CEDARS Youth Services and Saline County to 
Provide Electronica Monitoring Services to the Juvenile Diversion Program
Anita Stougard - Agreement between CEDARS Youth Services and Saline County to provide Community 
Youth Coaching Services to the Juvenile Diversion Program
10:30 - Beth Ferrell with NACO - Discussion/Conversation Report/Updates
Discuss/Approve a salary increase for the Aging Services Director
Discuss/Accept Electronic Contracting Company quotation: 31355, $16,159.00 for security camera licenses and 
software upgrade
Discuss/Approve July 1, 2022 - June 30, 2023 Agreement for EPC Services Between Regional V Systems and 
Saline County
Discuss/Approve the removal of Johnson Creek Cemetery from abandoned cemetery status



Discuss/Approve the maximum hours of compensatory time which may be accumulated is 40 hours, with the 
exception of the roads department which is 116 hours (as stated in the employee handbook effective July 1, 
2022).  Unused compensatory time in excess of maximum hours will be paid out to the employee at the 
beginning each fiscal year, beginning July 1, 2022.  Unless an employee's employment has terminated, said 
compensatory pay will be paid out of their supervisor's or official's budget.
Discussion - Railroad Transportation Safety District (RTSD) in Crete
Approve the May 2022 Sheriff Fees, $5,800.87
 
Approve Resolution #2022-25, Joint Resolution and Agreement for the revised Employee Handbook effective 
July 1, 2022
Discuss and approve/deny declaring 5 vehicles as Surplus Property
RESOLUTIONS TO TRANSFER FUNDS
Approve Resolution #2022-26, transferring $1,200.00 from the Inheritance Fund to the Adult Drug Court Fund, 
to be reimbursed when funds become available
Approve Resolution #2022-027, transferring $2,400.00 from the Inheritance Fund to the Grant Fund, to be 
reimbursed when funds become available.
HIGHWAY SUPERINTENDENT - ROAD AND BRIDGE MATTERS
11:00 am to open Gravel Bids for 2022-2023 year.
11:05 am to open Crushed Rock Bids for 2022-2023 year.
11:30 COUNTY GENERAL ASSISTANCE AND CLOSED SESSION MATTERS
Personnel Issue
CLAIMS APPROVAL
ADJOURNMENT



2020 Census - Redistricting Timeline - based on Board Minutes, emails and the best of my recollection

February 16, 2021 Correspondence: Anita reported conversations with gWorks regarding a redistricting contract
February 26, 2021 Anita notified gWorks the Board tabled the issue untile the State completes their responsibilities
May 4, 2021 Redistricting Hearing reminder
May 26, 2021 Notice of signed LB285 - adjusted redistricting timeline bill
June 21, 2021 Email w/Heather Doxon regarding ARPA funds for redistricting costs
June 22, 2021 Board approved contracting gWorks to perform Redistricting for Saline County
June 24, 2021 Webinar - Redistricting with Wayne Bena
June 24, 2021 Received Redistricting Contract from gWorks in the amount of $5,750.00 to pay in two installments
August 3, 2021 Approved first installment of $2,875.00 payment to gWorks
August 18, 2021 Received notice from SOS 2020 census redistricting had been released from Federal
September 8, 2021 Anita & Dee attending Redistricting Training
October 2021 Sent Political Subdivisions notice w/Certification Forms - Cities & Villages also sent boundary maps from Assessor 
November 11, 2021 Received the Redistricting Maps from gWorks 
November 17, 2021 Requested Gworks to change map coloring from primary colors to pastel colors
November 22, 2021 Received Redistricting Maps from gWorks using pastel colors
November 23, 2021 Presented copies of the Redistricting Maps received from gWorks to each Commissioner
November 23, 2021 No changes requested, no formal action taken
December 13, 2021 Submitted via ES&S Portal, Project as "Done" with gWork
Dec 2021 -Jan 2022 Maintenance in street file to make all address types consistent
January 18, 2022 Approved final installment of $2,875.00 payment to gWorks
January 19, 2022 Chuck McKay was given a list of voters for District 1 and notified redistricting was not yet complete, paid $34.60
January 26 & 26, 2022 Kendra from ES&S provided training for districts and precinct parts for political subdivisions
March 1, 2022 Completed Redistricting in PowerProfile
March 17-22, 2022 Mailed Redistricting letter along with Voter Reg & Early Voting App to all Saline County registered voters
May 10, 2022 Primary Election
May 10, 2022 Correspondence with Board Chair regarding redistricting map approval
May 16, 2022 Email SOS Wayne Bena regarding redistricting certification
June 1, 2022 Received Public Records Request regarding redistricting from Chuck McKay
June 2, 2022 Visited with County Attorney regarding redistricting
June 3, 2022 Teleconference with SOS Wayne Bena and County Attorney regarding redistricting



SALINE COUNTY BOARD OF COMMISSIONERS
The regular meeting of the Saline County Board of Commissioners was called to 

order at 9:35 a.m. on Tuesday, June 7, 2022, by Chairperson Russ Karpisek. Present were 
Karpisek, Janet J. Henning, Marvin A. Kohout, Phil Hardenburger, Stephanie A. 
Krivohlavek Commissioners, and County Clerk Anita K. Bartels. County Attorney Tad 
Eickman was present between court commitments.

Notice of said meeting was posted in the County Clerk’s Office and published in 
all three county newspapers on June 1, 2022, in compliance with State Statutes.

Karpisek advised those present of the open meetings act posted at the back of the 
room and that all proceedings are electronically recorded.

Henning moved to approve the agenda, seconded by Hardenburger.  Voting aye 
were Krivohlavek, Hardenburger, Henning, Karpisek and Kohout, nays none, motion 
carried.

Krivohlavek moved to approve the minutes of the May 24, 2022 meeting, 
seconded by Kohout. Voting aye were Hardenburger, Henning, Karpisek, Kohout and 
Krivohlavek, nays none, motion carried.

Under Citizens Forum, Gary Veprovsky addressed the Board.
Under Correspondence Bartels reported receiving from the City of Crete, the June 

7th agendas for the City Council, Public Works Committee, Public Safety Committee, 
Finance Committee, Personnel Committee, Parks & Recreation Committee, Legislative 
and Economic Development Committee; a letter from the County Attorney notifying the 
Board to take formal action in adopting district boundaries set by gWorks; a letter from 
NIRMA stating the annual insurance premium will increase 1.44%, making the amount 
for the 2022-2023 fiscal year $254,052; a notice from Unite Private Networks phone 
installation will begin June 14th; and Bartels reported a conference call with IES, a 
company offering website hosting and form creator support, submitting a quote of $90.00 
per month and a one-time fee of $4,800.00 for creation of the website.

Under Report of Officials, Henning reported an upcoming meeting with Region 
V.

Hardenburger reported meetings with the Extension Board, the head of Nestle 
Purina and Highway Superintendent Bruce Filipi, and attending the County Summer 
Picnic.

Kohout reported attending the County Summer Picnic, the County Board 
Workshop, a NACO zoom meeting with the governor and a NACO Board of Directors 
meeting.

Krivohlavek reported on the Veteran Service meeting.
Karpisek reported conversations with constituents and the Secretary of State 

office regarding redistricting and a petition for legalizing medical marijuana. 
Lori Moldenhauer, Director of Saline County Aging Services gave an update on 

programs and services provided by Aging Services.  Moldenhauer requested approval to 
reappoint Kathy Stokebrand as an Area Wide Aging Services Council Member.  
Krivohlavek moved to approve Stokebrand, seconded by Kohout.  Voting aye were 
Henning, Karpisek, Kohout, Krivohlavek and Hardenburger, nays none, motion carried.

At 10:00 a.m. Henning moved to open the Public Hearing for a Liquor License 
Application submitted by Rick and Susan Meyer, P-Dale Pub, LLC dba Blue River 
Lodge, seconded by Krivohlavek.  Voting aye were Karpisek, Kohout, Krivohlavek, 
Hardenburger and Henning, nays none, motion carried.

There was no testimony from the public.
Kohout moved to close the Public Hearing for a Liquor License Application 

submitted by Rick and Susan Meyer, P-Dale Pub, LLC dba Blue River Lodge, seconded 
by Henning.  Voting aye were Kohout, Krivohlavek, Hardenburger, Henning and 
Karpisek, nays none.

Henning moved to approve the Liquor License Application, seconded by 
Krivohlavek.  Voting aye were Krivohlavek, Hardenburger, Henning, Karpisek and 
Kohout, nays none, motion carried.

Shari Wurtz-Miller, Blue Valley Community Action presented an Annual Report 
to the Board and submitted their budget request for 2022-2023.

At 10:32 a.m. Karpisek announced the Board would recess;
At 10:40 a.m. Karpisek announced the Board would reconvene;
Tom Nielson, Soarin Group, updated the Board on the new telephone installation 

and updating the security camera software. It was noted the licensing and software both 
are expiring within the next year.  The cost to update the security camera software at the 



same time as the licensing would be $16,159.00.  It was the consensus of the Board to do 
both at the same time.  Nielson also noted all County employees will have a .gov email 
account, with emails from their old email account migrated to the .gov email account.  
The Board asked Nielson if Soarin Group offered cyber security training for employees.  
He confirmed Soarin did have the training available.  Kohout stated the Safety 
Committee has held discussions on this issue and the consensus was cyber security 
training is important for all employees to participate in.

Michaela Nielson, Soarin Group, presented the iSolved timekeeping and payroll 
program for approval.  She stated presentations and quotes were reviewed from two 
companies, ADP and iSolved.  A committee consisting of Anita Bartels, Kim Goossen, 
Becky Kalkwarf, Bruce Filipi and Michaela Nielson participated in the presentations.  
Based on these presentations and quotes, it is being recommended to go with iSolved 
with an annual cost of $22,848.00.  Krivohlavek moved to approve the iSolved 
timekeeping and payroll program, seconded by Henning.  Voting aye were Hardenburger, 
Henning, Karpisek, Kohout and Krivohlavek, nays none, motion carried.

Nielson reported to the Board she is currently working on job descriptions for all 
County positions.

Glen Pieper updated the Board on repairs being made to the Veteran Memorial 
kiosk by Windy Prairie.  It was determined it is the LED screen which needs to be 
replaced at a cost of $800.00-$900.00.  The screen has been ordered and the hope is to 
have the kiosk up and running by the 4th of July.

Lyle Weber, Weeds Superintendent, made a request to declare the 1990 GMC 2 
ton spray truck as surplus property.  If declared surplus it would be taken to the State 
auction.  Henning moved to approve, seconded by Kohout.  Voting aye were Henning, 
Karpisek, Kohout, Krivohlavek and Hardenburger, nays none, motion carried.

Kohout moved to approve the July 1, 2022 to July 1, 2023 NIRMA & NIRMA II 
renewal, seconded by Henning.  Voting aye were Henning, Hardenburger, Kohout, 
Krivohlavek and Karpisek, nays one, motion carried.

Krivohlavek moved to approve the First Concord HRA Agreement effective July 
1, 2022, seconded by Henning.  Voting aye were Karpisek, Kohout, Krivohlavek, 
Hardenburger and Henning, nays none, motion carried.

Henning moved to approve the May 2022 County Clerk Fees in the amount of 
$18,360.75, seconded by Krivohlavek.  Voting aye were Kohout, Krivohlavek, 
Hardenburger, Henning and Karpisek, nays none, motion carried.

Henning moved to approve the May 2022 Clerk of the District Court Fees in the 
amount of $139,448.79, seconded by Kohout.  Voting aye were Krivohlavek, 
Hardenburger, Henning, Karpisek and Kohout, nays none, motion carried.

Kohout moved to approve Resolution #2022-20 to explore the development of a 
collaborative relationship with other public entities, governing bodies and private 
partners to utilize local, state and federal funding to make investments in necessary 
broadband infrastructure for the County, seconded by Henning.  Voting aye were 
Hardenburger, Henning, Karpisek, Kohout and Krivohlavek, nays none, motion carried.

Henning moved to approve Resolution #2022-21, transferring $5.00 from the 
Inheritance Fund to the Adult Drug Court Fund to be reimbursed when funds become 
available, seconded by Krivohlavek.  Voting aye were Henning, Karpisek, Kohout, 
Krivohlavek and Hardenburger, nays none, motion carried.

Henning moved to approve Resolution #2022-22, transferring $725.00 from the 
Inheritance Fund to the Juvenile Services Aid Program to be reimbursed when funds 
become available, seconded by Hardenburger.  Voting aye were Karpisek, Kohout, 
Krivohlavek, Hardenburger and Henning, nays none, motion carried.

Henning moved to approve Resolution #2022-23 Certifying Completion of 
County Bridge Match #4 Project (Bridge #C007604515P), seconded by Kohout.  Voting 
aye were Kohout, Krivohlavek, Hardenburger, Henning and Karpisek, nays none, motion 
carried.

Henning moved to approve the claims as presented, seconded by Krivohlavek.  
Voting aye were Krivohlavek, Hardenburger, Henning, Karpisek and Kohout, nays none, 
motion carried.

GENERAL FUND
General Fund Payroll Salaries 128,165.60
Axon Enterprise Supplies 1,166.20
Barnas Supplies 187.84
Black Hills Utility 1,627.03



Bryan Heart Contract 20.00
Capital Business Systems Contract 140.00
Cellebrite Contract 7,250.00
City of Wilber Utility 8,556.61
Sid Conner Building Maint 1,438.00
CAMC Contract 4,220.61
Culligan Contract 1,427.30
Dee Drake Mileage 205.64
Eakes Office Supplies 10,997.83
Ecolab Pest Elimination Building Maint 183.57
Election Pay Poll Worker 9,664.25
Election Pay Mileage Elec Mileage 738.01
Election Poll Rent Rent 900.00
Farmers & Merchants Bank Office Supplies 540.70
First Concord Insurance 4,475.81
Friend Community Healthcare System Contract 515.00
Greatamerica Financial Contract 385.18
Philip Hardenburger Mileage 117.00
Intoximeters Supplies 829.51
Jefferson County Emergency Mgmt Contract 3,980.00
Jindra Irrigation Building Maint 101.65
Kalkwarf & Smith Attorney Fees 950.00
Justin Kuntz Attorney Fees 3,555.50
Ingrid Lindal Mileage 70.32
Marshall & Swift Supplies 379.95
Midwest Court Reporting Supplies 150.25
MIPS Contract 2,341.31
Joseph Murray Attorney Fees 254.00
NACO Dues 2,609.59
Nebraska Assn Cty Clerk Reg & Elect Training 125.00
Nebraska Public Health Envr Lab Contract 525.00
Nebraska State Fire Marshal Agency Building Maint 40.00
NIRMA Premiums 254,052.00
Norris Public Power Utility 186.00
PIP Office Supplies 1,450.68
Postmaster Stamps 20.00
Quill Office Supplies 85.55
Region V Systems Contract 4,494.00
Sack Lumber Supplies 36.75
Salina Blue Office Equip 3,265.25
Saline County Attorney Reimburse 94.69
Saline County Court Reimburse 397.00
Saline County District Court Reimburse 525.00
Saline County Sheriff Reimburse 3,000.00
Sapp Bros Fuel 6,320.74
Shredding Solutions Contract 117.45
Sid Dillon Equipment Rpr 235.95
Soarin Group Contract 5,671.20
Stanard Appraisal Services Contract 1,770.00
State Industrial Products Supplies 2,506.35
Eric Stehlik Mileage 182.52
Summit Supplies 9,516.75
Thomas & Thomas Court Reporters Supplies 265.68
Tk Elevator Building Maint 4,972.96
U.S.P.S Postage 8,500.00
University Of Nebraska Wages 1,500.00
Extension Saline Co Reimburse 1,084.18



US Bank Equipment Contract 383.60
Becky Vales Mileage 27.50
Verizon Communication 171.32
Visa Office Equip 557.31
Visa Training 190.21
Visa Training 91.85
Visa Supplies 580.44
Walker Contract 66.16
Walker Contract 131.29
Western Detention Supplies 147.50
Witness Fees-County Court Witness Fees 678.88

ROAD FUND
Road Fund Payroll Salaries 26,544.63
Ace Irrigation Supplies 127,561.94
ARKS Equipment Rpr 2,213.38
Beatrice Concrete Gravel 16,927.67
Beaver Hardware Supplies 249.00
Black Hills Utility 412.48
City of Crete Utility 243.99
City of Friend Utility 364.35
City of Wilber Utility 69.08
Gworks Contract 2,898.00
Johnson Sand & Gravel Gravel 8,038.20
Medical Enterprises Supplies 140.00
Midwest Service Supplies 18,816.00
Midwest Unlimited Supplies 817.52
Nebraska Iowa Industrial Fasteners Supplies 348.60
Orschelns Supplies 9.99
Pomp's Tire Supplies 71.00
Powerplan Equipment Rpr 5,390.20
Rock On Gravel 4,155.15
Salina Blue Equipment  3,265.25
Saline County Register of Deeds Contract 10.00
Speece-Lewis Engineer 4,251.00
State of NE Equipment 33,100.00
Van Kirk Brothers Contract 168,411.01
Village of Dewitt Utility 73.46
Village of Dorchester Utility 93.71
Village of Western Utility 83.25
Waste Connections Utility 217.23

BAILIFF FUND
Bailiff Fund Payroll Salaries 1,246.71
Eakes Office Supplies 119.99
Kathy Homolka Mileage 109.98

REGISTER OF DEEDS PRESERV FUND
Salina Blue Office Equip 3,265.25

EMPLOYEE WELLNESS FUND
First State Bank Gift Cards 6,261.50

AGING SERVICES FUND
Jessica Acosta Program 310.00
Aging Partners Reimburse 628.69
Samantha Cosaert Program 285.00
Dewitt Senior Center Program 252.70
Eakes Office Supplies 199.30
Tia Kreshel Program 225.00
Delaney Mazza Program 240.00
Lori Moldenhauer Mileage 49.14



Seward County Independent Print & Publish 6.54
Visa Program 165.05

JUVENILE DIVERSION FUND
Anita Stougard Mileage 92.44

DRUG COURT FUND
Insight Office Supplies 193.89

GRANT FUND
Grant Fund Payroll Salaries 3,601.79

JUVENILE SERVICES GRANT FUND
Anita Stougard Program 1,107.47
Verizon Communication 32.83

INHERITANCE TAX FUND
Estate of Barbara J Schwisow Refund 113.94

COMMISSARY FUND
Barnas Supplies 1,492.32
Bob Barker Company Supplies 484.76
Eakes Supplies 740.40
Summit Supplies 6,286.40
Visa Supplies 146.40

ALL FUNDS
First State Bank Fed Tax 16,550.64
NE Dept of Rev State Tax 7,942.22
First State Bank Soc Sec 32,963.92
Ameritas Life Retire 26,478.97
Delta Dental Dental Ins 2,264.74
Madison Nat'l Life Life Ins 48.90
AFLAC Ins 1,150.51
VSP Eye Ins 517.90
MassMutal Def Comp 2,428.00
First Concord Café 2,058.65
Colonial Supp Ins Ins 164.87
Madison Nat'l Life Dis Ins 163.83
Teamsters Dues 299.00
New York Life Ins 95.64
Globe Life Ins 267.32
AZ Child Support Garnish 86.06
Lancaster County Court Garnish 200.83
Nebraska Child Support Garnish 300.00
Credit Management Services Garnish 283.93

At 11:34 a.m. Karpisek announced the Board would recess;
At 11:49 a.m. Karpisek announced the Board would reconvene;
Kohout moved to approve the Redistricting Boundaries based on the 2020 Federal 

Census and the gWorks contract, which was approved at the June 22, 2021 Board of 
Commissioners meeting, noting the Board requested no changes be made to the gWorks 
maps received and all payments due for services provided by gWorks have been made. 
Bartels also presented a 2020 Redistricting Timeline prepared by the Clerk’s office 
(Attachment 1).  Motion was seconded by Henning.  Voting aye were Hardenburger, 
Henning, Karpisek and Kohout, abstain with conflict Krivohlavek, nays none, motion 
carried.

Krivohlavek moved to approve the Saline County Election Certification in 
conjunction with the statewide primary/general elections, which list the County offices 
with terms expiring December 31, 2022, the length of the term and annual salary of each 
office, seconded by Henning.  Voting aye were Henning, Karpisek, Kohout, Krivohlavek 
and Hardenburger, nays none, motion carried.

Henning moved to enter closed session, seconded by Krivohlavek.  Voting aye 
were Karpisek, Kohout, Krivohlavek, Hardenburger and Henning, nays none, motion 
carried.

Kohout moved to exit closed session, seconded by Henning.  Voting aye were 
Kohout, Krivohlavek, Hardenburger, Henning and Karpisek, nays none, motion carried.



Karpisek announced during closed session a personnel issue was discussed, with 
no action taken.

There being no further business to come before the Board, the meeting was 
adjourned at 12:37 p.m. The next regular meeting will be on June 21, 2022 at 9:30 a.m. in 
the Saline County Commissioners’ Room, Court House, Wilber, NE.

ATTEST:

Anita K. Bartels, County Clerk Janet J. Henning

Marvin A. Kohout Stephanie A. Krivohlavek

Phil Hardenburger, Vice-Chairperson Russ Karpisek, Chairperson

**********************************************************************
I, Anita K. Bartels, County Clerk in and for Saline County, do hereby certify that 

the minutes of the previous meeting held on May 24, 2022 were approved as presented.

Anita K. Bartels, County Clerk Janet J. Henning

Marvin A. Kohout Stephanie A. Krivohlavek

Phil Hardenburger, Vice-Chairperson Russ Karpisek, Chairperson















CONSULTANT AGREEMENT

THIS AGREEMENT dated July 1, 2022, is made by and between Saline County, hereinafter 
referred to as Contractor, located at 306 W. 3rd Street, Wilber, Nebraska 68465 through funding 
received by the Nebraska Crime Commission Community Based Juvenile Services Aid (Fiscal 
year 2022-2023) Grant #23-CB-0524; and Family Service Association of Lincoln, Nebraska 
located at 501 S. 7th Street, Lincoln, NE 68508.

WHEREAS Saline County desires to contract with Family Service Association for services. 

NOW, THEREFORE, FOR VALUABLE CONSIDERATION SET FORTH HEREIN, THE 
PARTIES AGREE TO THE FOLLOWING and shall be in effect for the period from July 1, 
2022, to June 30, 2023. 

Saline County through funding received from the Nebraska Crime Commission through 
Grant #23-CB-0524 agrees to maintain as many mental health therapists needed to meet 
the need, in collaboration with Family Service at a wage of $40.00 per hour for 
behavioral/mental health services for youth. Total amount of contract is not to exceed 
$39,278

Principal Duties and Responsibilities of the Family Service Therapists include the following:

To provide individual, group, and family therapy to resolve or manage intrapersonal or 
interpersonal problems, build on individual and family strengths, and advocate for mental and 
social well-being of clients ages 11 years of age through 18 years of age.

1. Client Services
a. Provides individual, dyadic, or family therapy to clients as assigned.
b. May develop and manage mental health groups (general or specific topics).
c. Acts as case manager for their assigned clients.
d. Assists in the authorization of services.
e. Documents and manages the client’s case file.
f. Completes assessment, treatment planning, and the documentation of services provided to 

the client.
g. Makes collateral contacts as needed for their clients and obtains releases of information 

for those contacts.
h. Refers clients to internal or external services to address client’s needs or as requested by 

the client.
I. Terminates service when it is in the best interest of the client or at client’s request.

2. Record Keeping/Case Documentation
a. The case record is the responsibility of the therapist.
b. Files must be kept up to date, document the reason(s) for continued treatment, and in good 

order.
c. Therapist assesses client needs and establishes a written treatment plan.



d. Therapist documents the occurrence of on-going service, documents progress or changes 
to the treatment plan, and assists in the development of plans for discharge.

e. Services are documented in the file and documentation is submitted within specific 
timeframes.

3. Community Relationships
a. Therapist recognizes the importance of contacts with the community and consistently 

maintains a professional decorum in their dealings with others.
b. Relationships with other professionals and systems will be maintained to guard the 

opportunity for clients to self-determination in a strength-based, supportive environment.
c. Therapist will involve themselves in community activities/organizations that promote the 

agency, its staff, and the provision of needed services for clients.

4. Agency Involvement/Professional Development
a. Takes responsibility in continued learning about changes in program/agency for their 

professional growth.
b. Attends required meetings.
c. Uses opportunities offered by the agency/school to strengthen professional 

knowledge/skills.
d. Increases professional knowledge/skills through continuing education (i.e., attending or 

presenting workshops, teaching, research, professional reading, etc.)

5. Interpersonal Relationships
a. Contacts by the therapist will conform to, and be guided by, the ethical standards of the 

profession.
b. Therapist will strive in their work to interact in a way that is supportive of clients, the 

agency, and the profession.

Billing
Services rendered are accounted through submittal of monthly billings detailing the total hours 
worked by the Consultant/Provider. Billings must be received from the Consultant/Provider no 
later than the 5th day of the month following the month of service. Final billings must be 
submitted by the 5th day of the month following the end of the Agreement period.
The Consultant/Provider must certify that all claims are accurate, complete, and fully supported 
through case file documentation. Failure to submit timely billings in accordance with instructions 
will affect reimbursement of funds. Saline County is not liable for costs incurred by 
Consultant/Provider when service exceeds the total funds stated in this Agreement. Per N.R.S. 
43-2404.02 the Consultant/Provider will only bill for services rendered to youth ages eleven 
years of age through eighteen years of age. Billings are to be mailed to Anita Stougard, Nebraska 
Extension Saline County located at 306 W. 3rd Street, Wilber, NE 68465 or electronically to 
astougard2@unl.edu

Reporting
Quarterly reports will be submitted by Family Service Lincoln. 

mailto:astougard2@unl.edu


Quarterly reports will include the following information:
1. Youth’s Information:

a. Name
b. Date of Birth
c. Gender
d. Ethnicity

i. Include self-reported race/ethnicity if different from race/ethnicity 
identified above

e. Employment status
f. Enrollment date

2. Address of youth and any other contact information (Zip code)
3. Family Information:

a. Size
b. Income
c. Custody (single parent, two parent, state ward, guardian, or lives on own)

4. School:
a. School Name
b. School referral date to School Based Behavioral Health therapist
c. School Referral Source
d. School enrollment
e. Current grade
f. Eligibility for free/reduced lunches

5. Presenting Issue
6. Diagnosis
7. Include Scoring on an evaluation completed
8. Pre and post assessments as required by the Juvenile Justice Institute 
9. Prior Law Violations, History of Aggressive Behavioral and/or High-Risk Environment 

(include notes, if any)
10. Contacts: start date, end date, type of contact, intervention type, frequency and number of 

hours that took place during the quarter (EX: Met with client one time per week for 12 
weeks from (date) to (date)). 

11. Discharge 
a. Date
b. Reason
c. Progress at Discharge

If the Nebraska Crime Commission’s reporting requirements change to monthly during the 2022-
2023 grant year, Family Services will be notified and will comply with the change in reporting 
requirements. In the event of a change to monthly reporting, all reporting will be due by the day 
as set forth from the Nebraska Crime Commission. 

Non-Agency and Insurance: Each party acknowledges and asserts that a general liability 
insurance policy is, and will continue to be, held by each party independently to cover their own 
actions and interests within the scope of services provided under this agreement. Each party is an 
independent entity. Each party shall be solely and independently responsible for their own 
services and actions provided or called for within this agreement. In no way shall either party be 



considered an agent, employee, or other representative of the other party. Actions, negligence, or 
other wrongful acts of one party shall not be imputed upon the other party. Any fees, judgments, 
costs, attorney fees or other damages, in any manner whatsoever associated with the terms of this 
agreement, shall be the sole responsibility of the party incurring said fees or costs and neither 
party shall be liable for any loss, injury, or damages incurred by the other.

Term and Termination. This Agreement shall commence as of the Effective Date and shall 
continue to June 30, 2023, unless and until terminated early by either party as set forth herein. 
Either party may terminate this Agreement at any time for any reason upon thirty (30) days prior 
written notice to the other party. The Saline County Youth Diversion Coordinator, who monitors 
compliance of the program, maintains the right to enforce immediate termination of Family 
Service Association if conduct in anyway jeopardizes the integrity of the School-based 
Behavioral Health Program. 

Upon termination of this Agreement, the above-mentioned contractor will agree to return 
any materials/equipment to Saline County that was purchased or loaned for the specific use of 
the program. 

IN WITNESS WHEREOF, THE PARTIES HAVE EXECUTED THIS AGREEMENT DATED 
JULY 1ST, 2022.

Anita Stougard
Anita Stougard
Saline County Youth Diversion Coordinator     

________________________________________________________
Tad Eickman
Saline County Attorney   

________________________________________________________
Russ Karpisek
Saline County Board of Commissioners

________________________________________________________
Dennis Hoffman
Executive Director

6/6/2022



Agreement between CEDARS Youth Services and Saline County to Provide 
Electronic Monitoring Services to the Juvenile Diversion Program

This Agreement is entered into by and between Saline County, Nebraska ("Saline"), on behalf of the 
Saline County Juvenile Diversion Program, and CEDARS Youth Services (“CEDARS”), a not-for-profit 
organization: 

WHEREAS, Electronic Monitoring has been proposed by CEDARS, wherein such service will be available 
for youth, as identified by the Saline County Juvenile Diversion Coordinator.

WHEREAS, the goal of the Program is designed to provide youth with services that divert them from 
criminal justice and/or social services systems. 

WHEREAS, CEDARS has the skills, training, and ability to provide Electronic Monitoring to the County's 
Juvenile Diversion Program for enrolled youth. 

WHEREAS, the Program is funded through the Crime Commission’s Community-Based Aid Grant. 

WHEREAS, Saline and CEDARS desire to enter into an agreement for the Program. 

NOW, THEREFORE, in consideration of the mutual promises and covenants herein contained, to be kept, 
performed, and fulfilled by the respective parties hereto, and other good and valuable consideration, it 
is mutually agreed as follows:

1. Purpose. 

The purpose of this Agreement is to set forth the terms and conditions under which the Electronic 
Monitoring Service shall be provided by CEDARS and reimbursed by Grant funds from the County. The 
Program shall only be available to juveniles within Saline County.

2. Duration/Termination. 

This Agreement shall commence on July 1, 2022 and terminate on June 30, 2023, or when Grant funds 
no longer are available, whichever is sooner. Provided, however, that either party may terminate the 
Agreement upon giving thirty (30) days written notice to the other party. If the Agreement is terminated 
as provided in this section, then Saline will be liable only for payment in accordance with the terms of 
this Agreement for service rendered prior to the effective date of termination and CEDARS shall be 
released from any obligation to provide such further service pursuant to the Agreement as of the 
effective date of the termination.

3. CEDARS shall:

a) Provide the necessary support for Electronic Monitoring referrals received from the Saline 
County Juvenile Diversion Program.

b) Provide information, as requested, to the Juvenile Diversion Coordinator for case management 
and grant purposes.

c) Not act in a manner that is inconsistent with the terms of the grant contract.



4. Payment. 

The County shall reimburse CEDARS $24 per day for Electronic Monitoring Services. For purposes of this 
Agreement, the $24 per day includes services rendered in connection with the initial referral and time 
spent completing required paperwork and reporting to the Coordinator. The reimbursement rate is 
inclusive of mileage, and mileage will not be separately reimbursed. CEDARS shall submit a monthly 
invoice to the Youth Diversion Coordinator (Attention: Anita Stougard, 306 W 3rd Street, P.O. Box 978, 
Wilber, NE 68465-0978) for the services described herein.

5. Independent Contractor Status. 

All persons performing services hereunder shall be considered employees or independent contractors of 
CEDARS and not employees of Saline County. Further, it is agreed that nothing contained herein is 
intended or should be construed in any manner as creating or establishing a partnership or joint venture 
between the parties. Any and all acts that either party or their personnel, employees, agents, 
contractors, or servants, perform pursuant to the terms of this Agreement shall be undertaken as 
independent contractors and not as employees of the other. The parties shall, except as provided 
herein, act in their individual capacities and not as agents, employees, partners, joint ventures or 
associates of the other. An employee or agent of one shall not be deemed or construed to be the 
employee or agent of the other for any purpose whatsoever. Neither party nor its personnel, 
employees, agents, contractors, or servants shall be entitled to benefits of the other. The parties shall 
not provide any insurance coverage to the other or their employees including, but not limited to, 
workers' compensation insurance. Each party shall pay all wages, salaries and other amounts due its 
employees and shall be responsible for all reports, obligations, and payments pertaining to social 
security taxation, income tax withholding, workers' compensation, unemployment compensation, group 
insurance coverage, collective bargaining agreements or any other such similar matters. Neither party 
shall have any authority to bind the other by or with any contract or agreement, nor to impose any 
liability upon the other. All acts and contracts of each shall be in its own name and not in the name of 
the other, unless otherwise provided herein.

6. New Employee Work Eligibility Status. 

CEDARS is required and hereby agrees to use a federal immigration verification system to determine the 
work eligibility status of new employees physically performing service within the State of Nebraska. A 
federal immigration verification system means the electronic verification of the work authorization 
program authorized by the Illegal Immigration Reform and Immigrant Responsibility Act of 1996, 8 U.S.C. 
1324a, known as the E-Verify Program, or an equivalent federal program designated by the United 
States Department of Homeland Security or other federal agency authorized to verify the work eligibility 
status of a newly hired employee.

7. Standards of Performance. 

All service performed hereunder by CEDARS or its contractors shall be performed in accordance with 
professional standards. Further, said services shall be in accordance with the Grant terms.



8. Confidentiality. 

The parties shall maintain the confidentiality of participant records in accordance with state and federal 
laws. Each party further acknowledges that information regarding the other party and its business 
operations, including but not limited to, procedures, policies, programs, billing codes and systems, 
reimbursement schedules, contracts, business plans and such other business records may be proprietary 
and confidential. Each party agrees to hold such information in strict confidence and not to disclose or 
make available such information to any third party, except as required by law, and notwithstanding any 
other provision of this Agreement to the contrary.

9. Indemnification. 

Unless otherwise specified herein, each party agrees to defend, indemnify and hold harmless the other 
party (including its officers, agents and employees) from and against any and all claims, demands, 
liabilities and costs incurred by the indemnified party, including any reasonable attorney's fees, directly 
arising out of or in connections with the indemnifying party’s performance of any service or any other 
act or omission by or under the direction of the indemnifying party or its officers, agents or employees.

10. Insurance. 

During the course of services provided for by this Agreement, CEDARS and its contractors shall maintain 
Professional Liability Insurance with a minimum coverage of $1,000,000 per occurrence, $2,000,000 
aggregate. The insurance coverage identified in this section shall be kept in force during the life of the 
Agreement and if there is any event of cancellation or, material change in any of the insurance coverage 
by CEDARS or its contractors, CEDARS shall notify Saline within seven (7) days. CEDARS shall furnish 
proof of insurance coverage, if requested by Saline. Saline will provide proof of general liability 
insurance with the above listed minimums of coverage to CEDARS upon issuance of the fully executed 
agreement. 

11. Conflict of Interest. 

Pursuant to NEB.REV.STAT. § 23-3113, the parties hereto declare and affirm that no officer, member, or 
employee of Saline County, and no member of its governing body, and no other public official of Saline 
County who exercises any functions or responsibilities in the review or approval of the undertaking 
described in this Agreement, or the performing of services pursuant to this Agreement, shall participate 
in any decision relating to this Agreement which affects his or her personal interest, or any corporation, 
partnership, or association in which he or she is directly or indirectly interested; nor shall any employee 
of Saline County, nor any member of its governing body, have any interest, direct or indirect, in this 
Agreement or the proceeds thereof.

12. Nondiscrimination. 

Pursuant to NEB.REV.STAT. § 73-102, the parties declare, promise and warrant that they have and will 
continue to comply fully with Title VI of the Civil Rights Act of 1964, as amended (42 U.S.C.A. § 1985, et 
seq,), and the Nebraska Employment Practice Act, NEB:REV.STAT. § 58-1101, et seq., in that there shall 
be no discrimination against any employee who is employed in the performance of this Agreement, or 
against any applicant for such employment because of age, color, national origin, race, religion, creed, 
disability or sex.



13. Notice and Communication. 

Notice to Saline and CEDARS shall be given in writing to the agents for each party named below. These 
agents shall communicate from time to time, as they deem necessary to discuss this Agreement, the 
performance thereunder and other relevant matters.

County: 

Saline County Commissioner's Board Chair:

Russ Karpisek

204 South High Street

Wilber, NE 68465

Saline County Juvenile Diversion Coordinator:

Anita Stougard

306 W. 3rd Street

Wilber, NE 68465

CEDARS Youth Services: 

CEDARS Youth Services President/CEO:

James R. Blue

6601 Pioneers Boulevard 

Lincoln, Nebraska 68506 

IN WITNESS WHEREOF, we the contracting parties, by our respective and duly authorized agents, hereto 
affix our signatures and seals this __ day of ______ , 2022.

Chair, Saline County Commissioner: _______________________________________________

CEDARS Youth Services: ____________________________________________________



Agreement between CEDARS Youth Services and Saline County to Provide 
Community Youth Coaching Services to the Juvenile Diversion Program

This Agreement is entered into by and between Saline County, Nebraska ("Saline"), on behalf of the 
Saline County Juvenile Diversion Program, and CEDARS Youth Services (“CEDARS”), a not-for-profit 
organization: 

WHEREAS, a Community Youth Coach has been proposed by CEDARS, wherein such Coach will be 
available for youth, as identified by the Saline County Juvenile Diversion Coordinator.

WHEREAS, the goal of the Program is designed to provide youth with services that divert them from 
criminal justice and/or social services systems. 

WHEREAS, CEDARS has the skills, training, and ability to provide Community Youth Coaching to the 
County's Juvenile Diversion Program for enrolled youth. 

WHEREAS, the Program is funded through the Crime Commission’s Community-Based Aid Grant. 

WHEREAS, Saline and CEDARS desire to enter into an agreement for the Program. 

NOW, THEREFORE, in consideration of the mutual promises and covenants herein contained, to be kept, 
performed, and fulfilled by the respective parties hereto, and other good and valuable consideration, it 
is mutually agreed as follows:

1. Purpose. 

The purpose of this Agreement is to set forth the terms and conditions under which the Community 
Youth Coaching Service shall be provided by CEDARS and reimbursed by Grant funds from the County. 
The Program shall only be available to juveniles within Saline County.

2. Duration/Termination. 

This Agreement shall commence on July 1, 2022 and terminate on June 30, 2023, or when Grant funds 
no longer are available, whichever is sooner. Provided, however, that either party may terminate the 
Agreement upon giving thirty (30) days written notice to the other party. If the Agreement is terminated 
as provided in this section, then Saline will be liable only for payment in accordance with the terms of 
this Agreement for service rendered prior to the effective date of termination and CEDARS shall be 
released from any obligation to provide such further service pursuant to the Agreement as of the 
effective date of the termination.

3. CEDARS shall:

a) Provide the necessary support for the Community Youth Coaching referrals received from the 
Saline County Juvenile Diversion Program.

b) Provide information, as requested, to the Juvenile Diversion Coordinator for case management 
and grant purposes.

c) Not act in a manner that is inconsistent with the terms of the grant contract.



4. Payment. 

The County shall reimburse CEDARS $76 per visit or attempted visit by the Community Youth Coach to 
the youth and/or family or collateral. For purposes of this Agreement, the $76 per visit includes services 
rendered in connection with the initial referral and time spent completing required paperwork and 
reporting to the Coordinator. The reimbursement rate is inclusive of mileage, and mileage will not be 
separately reimbursed. CEDARS shall submit a monthly invoice to the Youth Diversion Coordinator 
(Attention: Anita Stougard, 306 W 3rd Street, P.O. Box 978, Wilber, NE 68465-0978) for the services 
described herein.

5. Independent Contractor Status. 

All persons performing services hereunder shall be considered employees or independent contractors of 
CEDARS and not employees of Saline County. Further, it is agreed that nothing contained herein is 
intended or should be construed in any manner as creating or establishing a partnership or joint venture 
between the parties. Any and all acts that either party or their personnel, employees, agents, 
contractors, or servants, perform pursuant to the terms of this Agreement shall be undertaken as 
independent contractors and not as employees of the other. The parties shall, except as provided 
herein, act in their individual capacities and not as agents, employees, partners, joint ventures or 
associates of the other. An employee or agent of one shall not be deemed or construed to be the 
employee or agent of the other for any purpose whatsoever. Neither party nor its personnel, 
employees, agents, contractors, or servants shall be entitled to benefits of the other. The parties shall 
not provide any insurance coverage to the other or their employees including, but not limited to, 
workers' compensation insurance. Each party shall pay all wages, salaries and other amounts due its 
employees and shall be responsible for all reports, obligations, and payments pertaining to social 
security taxation, income tax withholding, workers' compensation, unemployment compensation, group 
insurance coverage, collective bargaining agreements or any other such similar matters. Neither party 
shall have any authority to bind the other by or with any contract or agreement, nor to impose any 
liability upon the other. All acts and contracts of each shall be in its own name and not in the name of 
the other, unless otherwise provided herein.

6. New Employee Work Eligibility Status. 

CEDARS is required and hereby agrees to use a federal immigration verification system to determine the 
work eligibility status of new employees physically performing service within the State of Nebraska. A 
federal immigration verification system means the electronic verification of the work authorization 
program authorized by the Illegal Immigration Reform and Immigrant Responsibility Act of 1996, 8 U.S.C. 
1324a, known as the E-Verify Program, or an equivalent federal program designated by the United 
States Department of Homeland Security or other federal agency authorized to verify the work eligibility 
status of a newly hired employee.

7. Standards of Performance. 

All service performed hereunder by CEDARS or its contractors shall be performed in accordance with 
professional standards. Further, said services shall be in accordance with the Grant terms.



8. Confidentiality. 

The parties shall maintain the confidentiality of participant records in accordance with state and federal 
laws. Each party further acknowledges that information regarding the other party and its business 
operations, including but not limited to, procedures, policies, programs, billing codes and systems, 
reimbursement schedules, contracts, business plans and such other business records may be proprietary 
and confidential. Each party agrees to hold such information in strict confidence and not to disclose or 
make available such information to any third party, except as required by law, and notwithstanding any 
other provision of this Agreement to the contrary.

9. Indemnification. 

Unless otherwise specified herein, each party agrees to defend, indemnify and hold harmless the other 
party (including its officers, agents and employees) from and against any and all claims, demands, 
liabilities and costs incurred by the indemnified party, including any reasonable attorney's fees, directly 
arising out of or in connections with the indemnifying party’s performance of any service or any other 
act or omission by or under the direction of the indemnifying party or its officers, agents or employees.

10. Insurance. 

During the course of services provided for by this Agreement, CEDARS and its contractors shall maintain 
Professional Liability Insurance with a minimum coverage of $1,000,000 per occurrence, $2,000,000 
aggregate. The insurance coverage identified in this section shall be kept in force during the life of the 
Agreement and if there is any event of cancellation or, material change in any of the insurance coverage 
by CEDARS or its contractors, CEDARS shall notify Saline within seven (7) days. CEDARS shall furnish 
proof of insurance coverage, if requested by Saline. Saline will provide proof of general liability 
insurance with the above listed minimums of coverage to CEDARS upon issuance of the fully executed 
agreement. 

11. Conflict of Interest. 

Pursuant to NEB.REV.STAT. § 23-3113, the parties hereto declare and affirm that no officer, member, or 
employee of Saline County, and no member of its governing body, and no other public official of Saline 
County who exercises any functions or responsibilities in the review or approval of the undertaking 
described in this Agreement, or the performing of services pursuant to this Agreement, shall participate 
in any decision relating to this Agreement which affects his or her personal interest, or any corporation, 
partnership, or association in which he or she is directly or indirectly interested; nor shall any employee 
of Saline County, nor any member of its governing body, have any interest, direct or indirect, in this 
Agreement or the proceeds thereof.

12. Nondiscrimination. 

Pursuant to NEB.REV.STAT. § 73-102, the parties declare, promise and warrant that they have and will 
continue to comply fully with Title VI of the Civil Rights Act of 1964, as amended (42 U.S.C.A. § 1985, et 
seq,), and the Nebraska Employment Practice Act, NEB:REV.STAT. § 58-1101, et seq., in that there shall 
be no discrimination against any employee who is employed in the performance of this Agreement, or 
against any applicant for such employment because of age, color, national origin, race, religion, creed, 
disability or sex.



13. Notice and Communication. 

Notice to Saline and CEDARS shall be given in writing to the agents for each party named below. These 
agents shall communicate from time to time, as they deem necessary to discuss this Agreement, the 
performance thereunder and other relevant matters.

County: 

Saline County Commissioner's Board Chair:

Russ Karpisek

204 South High Street

Wilber, NE 68465

Saline County Juvenile Diversion Coordinator:

Anita Stougard

306 W. 3rd Street

Wilber, NE 68465

CEDARS Youth Services: 

CEDARS Youth Services President/CEO:

James R. Blue

6601 Pioneers Boulevard 

Lincoln, Nebraska 68506 

IN WITNESS WHEREOF, we the contracting parties, by our respective and duly authorized agents, hereto 
affix our signatures and seals this __ day of ______ , 2022.

Chair, Saline County Commissioner: _______________________________________________

CEDARS Youth Services: ____________________________________________________

















JOINT RESOLUTION # 2022-25
AND

AGREEMENT
WHEREAS, county employees are directly responsible to an individual department head or 

the County Board;

WHEREAS, department heads in working with their employees may develop different 
employment practices and policies than used by other offices; and

WHEREAS, different practices and policies can result in disharmony among the body of 
county employees;

WHEREAS, county officials – elected or appointed are equally responsible to maintain 
harmony with respect to these same policies;

THEREFORE, the undersigned department heads of Saline County do hereby adopt a 
Saline County Personnel Handbook, effective July 1, 2022, which provides employment practices and 
policies common to all offices and departments of the undersigned.

Signed this 21st day of June, 2022
County Board                                                     County Department Heads

_________________________________      __________________________________
Chairman                                                                    Saline County Clerk of District Court

________________________________      __________________________________
Vice-Chairman                                                           Saline County Assessor 

_________________________________      __________________________________
Board Member                                                           Saline County Attorney

_________________________________      __________________________________
Board Member                                                           Saline County Clerk

_________________________________      __________________________________
Board Member                                                           Saline County Sheriff

     __________________________________
     Saline County Treasurer

     __________________________________
     Saline County Highway Superintendent

     __________________________________
     Saline County Extension Educator

     ___________________________________
     Saline County Emergency Management

     ___________________________________
     Saline County Veterans Service Officer

     ___________________________________
     Saline County Weeds/Planning & Zoning

                

                               ___________________________________
     Saline County Maintenance





RESOLUTION #2022-26

BE IT HEREBY RESOLVED, by the Board of Commissioners of Saline County, NE, 

that the sum of $1,200.00 be transferred from the Inheritance Fund #2700 to the Adult 

Drug Court Fund #2390, to be reimbursed when funds are available.

Motion made by Commissioner _____________________, seconded by Commissioner 

_______________________, to adopt the foregoing Resolution.  All members present 

voting as follows:

Yeas:    ______

Nays:   ______

Abstentions: ______

Absent: ______

                      

            ______________________________
                 Chairman

________________________________

            _________________________________

            _________________________________

            __________________________________

SUBSCRIBED AND SWORN TO before me this 21st  day of June, 2022

     _______________________________
SEAL      Saline County Clerk



RESOLUTION #2022-027

BE IT HEREBY RESOLVED, by the Board of Commissioners of Saline County, NE, 

that the sum of $2,400.00 be transferred from the Inheritance Tax Fund #2700 to the 

Grant Fund #2500, to be reimbursed when funds are available.

Motion made by Commissioner _____________________, seconded by Commissioner 

_______________________, to adopt the foregoing Resolution.  All members present 

voting as follows:

Yeas:    ______

Nays:   ______

Abstentions: ______

Absent: ______

                      

            ______________________________
                 Chairman

________________________________

            _________________________________

            _________________________________

            __________________________________

SUBSCRIBED AND SWORN TO before me this 21st day of June, 2022.

     _______________________________
SEAL      Saline County Clerk


















	Agenda
	ROLL CALL
	APPROVAL OF AGENDA
	APPROVAL OF MINUTES OF THE PREVIOUS MEETING
	2021-2022 Timeline 06-03-2022
	BOC 06-07-2022

	CITIZENS FORUM
	CORRESPONDENCE
	REPORT OF OFFICIALS
	BUSINESS FOR ACTION
	9:45 - Carmen Hinman, Executive Director of Hope Crisis Center - present Annual Report
	10:00 - Emergency Manager John McKee, Discuss/Approve Interlocal Agreement with EverBridge - the mass notification system
	EverBridge Interlocal and Invoice 2022-2023

	10:15 - Anita Stougard - MOU Agreement between Anita Stougard and Saline County to implement the Saline County Juvenile Service Plan
	MOU 2022

	Anita Stougard - Approve Consultant Agreement between Family Service of Lincoln and Saline County
	2022-2023 FSL Consultant Agreemnt

	Anita Stougard to Discuss/Approve an agreement between CEDARS Youth Services and Saline County to Provide Electronica Monitoring Services to the Juvenile Diversion Program
	CEDARS-Saline County EM MOU 7.1.22-6.30.23

	Anita Stougard - Agreement between CEDARS Youth Services and Saline County to provide Community Youth Coaching Services to the Juvenile Diversion Program
	CEDARS-Saline County CYC MOU 7.1.22-6.30.23

	10:30 - Beth Ferrell with NACO - Discussion/Conversation Report/Updates
	Discuss/Approve a salary increase for the Aging Services Director
	Discuss/Accept Electronic Contracting Company quotation: 31355, $16,159.00 for security camera licenses and software upgrade
	ECC Upgrade Quote

	Discuss/Approve July 1, 2022 - June 30, 2023 Agreement for EPC Services Between Regional V Systems and Saline County
	Region V Sys Letter
	Region V 2022-2023 Agrmt

	Discuss/Approve the removal of Johnson Creek Cemetery from abandoned cemetery status
	Johnson Creek Cemetery Addition

	Discuss/Approve the maximum hours of compensatory time which may be accumulated is 40 hours, with the exception of the roads department which is 116 hours (as stated in the employee handbook effective July 1, 2022).  Unused compensatory time in excess of maximum hours will be paid out to the employee at the beginning each fiscal year, beginning July 1, 2022.  Unless an employee's employment has terminated, said compensatory pay will be paid out of their supervisor's or official's budget.
	Discussion - Railroad Transportation Safety District (RTSD) in Crete
	Approve the May 2022 Sheriff Fees, $5,800.87
	Approve Resolution #2022-25, Joint Resolution and Agreement for the revised Employee Handbook effective July 1, 2022
	Handbook Res 2022-25

	Discuss and approve/deny declaring 5 vehicles as Surplus Property
	Surples property


	RESOLUTIONS TO TRANSFER FUNDS
	Approve Resolution #2022-26, transferring $1,200.00 from the Inheritance Fund to the Adult Drug Court Fund, to be reimbursed when funds become available
	Inh to Drug Court 2022-26

	Approve Resolution #2022-027, transferring $2,400.00 from the Inheritance Fund to the Grant Fund, to be reimbursed when funds become available.
	Inh to Grant 2022-027


	HIGHWAY SUPERINTENDENT - ROAD AND BRIDGE MATTERS
	11:00 am to open Gravel Bids for 2022-2023 year.
	11:05 am to open Crushed Rock Bids for 2022-2023 year.

	11:30 COUNTY GENERAL ASSISTANCE AND CLOSED SESSION MATTERS
	Personnel Issue

	CLAIMS APPROVAL
	Claims 07-01-2022

	ADJOURNMENT

