
AGENDA
SALINE COUNTY BOARD OF COMMISSIONERS

SALINE COUNTY COURTHOUSE
Wilber, NE

9:30 AM

DATE: May 14, 2019
This agenda is kept on a daily basis and may change from day to day as requests come in to the County Clerk's office.  
Requests to be on the agenda must be in the County Clerk's office 24 hours prior to the start of the meeting as stated 
above.  This agenda is considered current on the day of the meeting and cannot be changed or altered except for an 
emergency.
      The Board reserves the right to go into executive session if such session is clearly necessary for the protection of 
the public interest or for the prevention of needless injury to the reputation of an individual. 

ROLL CALL
APPROVAL OF AGENDA
APPROVAL OF MINUTES OF THE PREVIOUS MEETING
CITIZENS FORUM
CORRESPONDENCE
REPORT OF OFFICIALS
BUSINESS FOR ACTION
9:40 - C.J. Johnson with Region V Systems and Dave Merrill with Region V Services - annual update and 
budget request.
Close the bidding for Public Defender contract
10:00 - Public Defender bid opening
10:15 - SCAS Director Lori Moldenhauer - Discuss/Consider/Approve hiring of new intern
SCAS Director Lori Moldenhauer - Program update
Discuss and possibly take action to approve SC Wellness Committee Bylaws update
10:30 - Amber Mulbery - 3rd floor door lock request. District courtroom door discussion. Judge's door from 
courtroom is too short.
Discuss/Consider/Approve yearly contract with Blobaum & Busboom for CPA services
Discuss/Consider/Approve the presidents of Saline Rural Fire and Friend Rural Fire to sign the annual MFO 
agreement.
Discuss/Consider/Approve County Clerk report of fees for April
Discuss/Consider/Approve Sheriff report of fees for April
Discuss/Consider/Approve Clerk of the District Court report of fees for April
Resolutions to Transfer Funds
HIGHWAY SUPERINTENDENT - ROAD AND BRIDGE MATTERS
Discuss and possibly take action on request to occupy right of way from Windstream



11:15 - Close bidding for Friend shop building.
11:15 - Bid Opening for Friend Shop Building
11:30 COUNTY GENERAL ASSISTANCE AND CLOSED SESSION MATTERS 
GA #2019-02
GA #2019-03
GA #2019-04
CLAIMS APPROVAL
ADJOURNMENT







SALINE COUNTY WELLNESS COMMITTEE - BYLAWS 

Vision  

The Committee envisions the shaping of employee knowledge, attitudes and behaviors surrounding 
wellness to promote a healthy workforce in benefiting the employee and the fiscal wellbeing of the County 
and its citizenry. 

Mission Statement  

To provide opportunities for employees, without discrimination, in developing to develop healthier 
lifestyles that supports the adoption of habits & attitudes contributing to their positive wellbeing. 

Guiding Principles  

The committee will keep informed of current trends and best practices in worksite wellness programs and 
make use of those practices where practical and befitting of this employee base. The Wellness Committee 
will strive to follow recommendations from the Wellness Councils of America (WELCOA), WorkWell 
Nebraska, and other such guiding agency for program planning, adherence to all applicable federal 
requirements to include HIPPA, ERISA, ACA, COBRA, GINA and ADA and through the utilization of 
the following benchmarks:  

1. Capturing Board Support  
2. Creating a Cohesive Wellness Team  
3. Collecting Data To Drive Health Efforts  
4. Crafting an Annual Program & Implementation Plan  
5. Choosing Appropriate Interventions and/or Alternatives Alternative Standard 
6. Creating an Open & Supportive Environment with Program Participants 
7. Carefully Evaluating Outcomes  

Committee Members  

The committee will be comprised of no fewer than five members at a time.  

Standing committee members include:  

• County Commissioner  
• Elected/Appointed Official 
• Employee Representative 
• Employee Representative 
• Employee Representative 

Additional committee members, having no less voting weight than those previously mentioned, will be 
added to the committee at its discretion and that of the Saline County Board. In addition, the Wellness 
Committee will attempt to comprise itself of at least one representative from each of the county's offices. 
These members will serve on the Committee in a no-term, voluntary position. 

 



The selection process for Chairperson or co-Chairpersons and/or Secretary:  

1. The selection/election of Wellness Committee Chairperson(s) and/or Secretary will take place on 
an annual basis during the first meeting of the committee in January. All nominations will come 
from the committee and if accepted, a roll call vote will take place for each position during this 
meeting – provided the establishment of a quorum. 

The process for adding committee members is:  

2. Interested employees may attend a Wellness Committee meeting and offer their name as a newly 
listed committee member to be recognized as such upon their second such consecutive meeting 
he/she attends 

3. The Worksite Wellness Committee will vote in majority to approve the membership of new 
members upon this second consecutive meeting 

4. The Committee will then provide changes to Wellness Committee membership to the County 
Board and update documentation to reflect changes in committee members  

If a member finds it necessary to resign from the committee, he/she is encouraged to remain until a 
replacement can be selected and to provide as much notice as possible.  

Duties of the Wellness Chair or co-Chairs:  

• Schedule regular committee meetings  
• Develop written agendas for conducting meeting  
• Conduct the committee meeting  
• Approve committee correspondence and reports 
• Ensure preparation of the Wellness budget  
• Ensure the development of the meeting minutes  
• Supports the ongoing development and maintenance of the Wellness Program  

Duties of Members:  

The Worksite Wellness Committee meets at least once per month to plan, implement, monitor, and 
evaluate the County’s employee wellness program. Members are expected to participate in planning 
events and programs, assist at the events, assist in the maintenance of the Program, and help in planning 
the budget for the committee. Members of the committee will keep informed of trends and best practices 
in worksite wellness programs through a myriad of informational avenues now available.  

In addition, regular attendance is vital to the purposes of the committee. Members accept the duty and 
obligation to attend meetings and to provide advance notice if they are unable to attend. Repeated absences 
may be considered an abdication of membership, and may be grounds for terminating a member's 
appointment at the discretion of the Wellness Chair, with the recommendation of the committee. Absences 
of three (3) or more consecutive meetings may be cause for removal/replacement.  

Membership on the committee is on a voluntary basis.  

 



Meetings  

Monthly schedule  

The committee will make every attempt to arrange one meeting per month, more often as required.  

Attendance  

Each member will attend regularly-scheduled committee meetings and participate in the Wellness 
Program(s). Any member unable to attend a meeting or other committee event will inform the Wellness 
Chair before the meeting or event in order to ensure a quorum.  

Quorum 

A quorum for business shall be more than 50% of the latest approved membership roster.  

Voting   

A simple majority of those present shall carry the business.  In the case of a tie, the vote of the lead 
Chairperson shall determine the action. 

Agenda  

The agenda will state the order in which the committee conducts its business. Any member wishing to 
include an item on the agenda has the responsibility to draft and present the agenda item to the Wellness 
Chair for approval and inclusion.  Additions to the agenda will be granted upon approval of the majority 
of committee members present at that meeting. 

Minutes  

Minutes will be recorded at each committee meeting and be distributed by email to all members when 
completed and prior to a subsequent meeting. All reports, evaluations, and recommendations of the 
committee will be included in the minutes, as well as a task list for each the members when chosen. The 
minutes will also serve as documentation of which committee members were in attendance.  

Bylaws/Amendments 

Should the bylaws need to be amended, it will be done so by the Wellness Committee Chair or co-Chair, 
with recommendations from the committee. The amended bylaws will be presented to the Saline County 
Board of Commissioners for notification and final approval. Amendments may be proposed to these 
Bylaws by the County Board of Commissioners itself. Only the Board of Commissioners can make final 
approval or amend in force these Bylaws.  

 

Revised and approved on this 14th day of May, 2019, 
(First approved on this the 15th day of November, 2016,)  
by the Saline County Board of Commissioners   ____________________________________ 
        Board Chairperson 
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