
Cheyenne County School District #17-0003
Leyton Public Schools Board of Education

Regular Meeting - January 12, 2026
6:00 PM

1. Call to Order
1.1. Announcement of Open Meetings Act Posting:

CLOSED SESSION:  If, during the course of the meeting, discussion of any item on 
the agenda should be held in a closed meeting, the board will conduct a closed 
meeting in accordance with the Nebraska Open Meetings Law.

1.2. Roll Call
1.3. Communications; Pledge of Allegiance
1.4. Excusing a Board Member(s);
1.5. Nominate and Elect President of the Board of Education
1.6. Nominate and Elect Vice President of the Board of Education
1.7. Nominate and Elect Secretary of the Board of Education
1.8. Nominate and Elect Treasurer of the Board of Education
1.9. Organizational Meeting of the Board of Education.

Committees: Safety, School Improvement, Security/Crisis, Technology, 
Transportation, Wellness, Budget, Negotiations, Building and Grounds.

1.10. Approval of Agenda
2. Hearings and Persons to Address the Board
3. Special Presentations to the Board
4. Reports

4.1. Student Board Member's Report
4.2. Board Reports
4.3. Principal's Report
4.4. Superintendent's Report

5. Regular Agenda Discussion Items
5.1. Policy Review by the Board of the series 4041-4064
5.2. Discussion on the track lawsuit.

6. Regular Agenda: Action Items
6.1. Special Recognition;
6.2. Review, consider, and take action regarding the minutes of the December 8, 2025 

meeting.
6.3. Review, consider, and take action regarding claims, warrants, and transfers. 
6.4. Review, consider, and take action regarding the appointment of Matt McLaughlin as 

the designated official of the Board of Education with authority to apply for 
Elementary and Secondary Education Act Grants and to testify before legislative 
committees, and the district Nondiscrimination Compliance Coordinator. 

6.5. Review, consider, and take action regarding the Mission and Vision of Leyton 
Public Schools

6.6. Review, consider, and take action regarding designating legal counsel for the district 
as Simmons Olson Law Firm. 



6.7. Review, consider, and take action to appoint Mr. Jones as the Title IX Coordinator 
and Compliance Coordinator. 

6.8. Review, consider, and take action to designate Points West Bank as the Depository 
Bank for the District. 

6.9. Review, consider, and take action to designate Rauner and Associates as the 
Auditors for the district. 

6.10. Review, consider, and take action regarding the annual report for Leyton Public 
Schools.  

6.11. Review, consider, and take action regarding the resignation of Julie Bellendir.  
6.12. Review, consider, and take action regarding the hiring of a Sped Teacher for 

Leyton Public Schools. 
6.13. Review, consider, and take action regarding 

7. Informational Items
7.1. Next Regular Meeting; February 9, 2026 at 6:00 PM 

8. Adjournment



Should anyone be present and wish to address the Board, the Board Chairman will read the
following guidelines:

1) Leyton Board of Education recognizes the importance of citizen participation in school
district matters;

2) Only those speakers recognized by the Board President shall be allowed to speak;
3) A time limit of five minutes per speaker is allowed and no more than twenty minutes will

be divided among those who wish to address the Board;
4) Defamatory or abusive remarks are out of order and a speaker will lose his/her privilege

of address if such conduct or remarks occur;
5) A speaker at a Board meeting shall NOT orally initiate charges or complaints against

District employees OR challenge instructional materials used in the District but shall use
the appropriate Board policy to process such complaints;

6) The Superintendent and Board are not subject to questioning by the speaker(s);
7) To speak to an agenda item an individual must:

a. Stand and be recognized by the Board President;
b. State your name and address;
c. State the agenda item to which you wish to speak;
d. Your name will be placed under that agenda item and you will be called upon to

speak when that topic is up for discussion;

8) If the speaker has written or printed materials to be circulated during a board meeting,
he/she must have submitted this information to the Superintendent not later than the
Friday immediately preceding the Monday Board meeting.  Written materials not
submitted by the deadline will not be reviewed or considered by the board at the meeting.

Key Points to Remember:
1) The Board takes no action on items brought up during this time;
2) Board members or the Superintendent may question a speaker or make comments in

response to a speaker.  However, the Board and Superintendent are not subject to
questioning by speakers.



 
 

School Board Report 
Date: 1/12/26 

 
 

Time and Location of meeting: 
●​ 6 pm, Leyton High School Library 

 

Review of current events 
 

Current events 
●​ We have held 3 official meetings since our last report. 
●​ Our winter game/fun night had good attendance.  
●​ In December we also organized a Secret Santa gift exchange for all of the high school 

students who wanted to participate. It was successful and we have ideas on how to change it 
up next year. 

●​ We held a Christmas door decorating contest for staff. StuCo chose the winner as Mrs. Haupt. 
●​ We volunteered at the Community Shepherds Food Pantry on January 3rd.  

 

Treasurer’s Report 
As of 12/31/2025 

●​ StuCo checking account balance: $2700.65 

Fundraising: Our strawberry fundraiser has started. We will sell until February 9th. Do you want any 

strawberries? 

Open issues: StuCo would like to focus on a school improvement project with the student body input 

and implement student incentives this year. Mr. Jones said he would take care of the coupons/gift 
certificates for the 1st semester honor roll students. 

Communications 
●​ Do you have any questions or communications I can take back to StuCo   

Ask to be excused 

●​ May we be excused from the meeting?  



Superintendent School Improvement Report 
Presented to the 

Board of Education at Leyton Public Schools 
January 12, 2026 

 
 
 
Vision, Culture and Instructional Leadership 
The superintendent leads the district by promoting the success of all students, articulating a vision of 
learning, developing a positive school climate and demonstrating best practices in instructional programs 
and staff professional development.  
 

●​ Our staff is going to utilize the February Professional Development time for some 
training on the 7 Habits.   

●​ Our staff breakfast is something we all appreciate when we come back from 
break, thank you to the board for preparing a great meal for all of us to enjoy 
before work started up.    

●​ The Maps testing data is something Mr. Jones has put a lot of work into getting 
out to our staff. Our next steps are to analyze the data and come up with a plan 
to address students’ scores and push hard this semester for our students to 
show improvement. 

 
Operations, Resource, and Personnel Management 
The superintendent demonstrates the knowledge, skills, and ability to effectively manage operations that 
promote a safe and effective environment for students and staff, ensure the fiscal health of the district, 
and implement sound personnel practices. 
 

●​ When we look at the Nutrition fund from the budget, it’s pretty clear that we will 
most likely need to revise our budget in that area.  Staffing costs, food costs, and 
expenses from grants are the reason for this.  Janella and I have worked 
together on this pretty often over the last couple of months.   

●​ Will be meeting with Carl Dietz at some point in January to begin looking at our 
budget at this point in the year, and will also be coming up with a strategy to 
continue to keep all board members in the “know” throughout the year in terms of 
the budget.  

●​ The negotiations team will meet and hope to finalize the negotiated agreement 
by the next board meeting.  Areas that are being addressed are extra duties as 
well as the base salary.  We have had productive meetings, but would like to be 
done with the process later this week.    

●​ I sat through a deposition last week on the track project.  
 
Board Governance and Policy 



The superintendent works effectively with the board of education, exhibits a shared understanding of 
board and superintendent roles, leads and manages the district consistent with board policies, and 
demonstrates the skills to work effectively with the board. 
 

●​ I’m signed up for the NRCSA Legislative Conference as well as their 
annual conference.  Mr. Jones will be attending the state NRCSA 
conference along with other board members who would like to attend.   

●​ Our policy review schedule starts this month, and we will continue 
throughout the school year.  When you have questions about policies, it’s 
important to remember that we utilize KSB Policy service for the policies at 
Leyton.  Please make sure to communicate with me about questions so I 
can help to answer your questions as quickly as possible.     

 
Communication & Community Relations 
The superintendent establishes effective communication with students, parents, staff and community and 
has the knowledge and awareness of different cultures among all community members to effectively 
engage and respond to diverse interests and needs that support the success of all students.  
 

●​ The legislation is now up and running in this session, and we will need to 
watch their activity each week and be actively involved in matters 
concerning our district.  

●​ The Village of Dalton as well as the Village of Gurley, is commended for its 
work in organizing the candy and nut bags given to each student before we 
left for break.  I would also like to commend Santa for visiting our school 
before the break. 

●​ Our community has done an excellent job supporting the school; the 
annual PAC student store was a hit with our students again, and we 
appreciate the time and effort that group puts into the school store.   

Ethical Leadership 
The superintendent promotes the success of every student and staff member by acting with integrity, 
fairness, and in an ethical manner 
 
 
Leave Log:  

●​ For the 2025-26 year: August 19,20, 21, October 27 
 

 
 



Superintendent School Improvement Report 
Presented to the 

Board of Education at Leyton Public Schools 
January 12, 2026 

 
 
 
Vision, Culture and Instructional Leadership 
The superintendent leads the district by promoting the success of all students, articulating a vision of 
learning, developing a positive school climate and demonstrating best practices in instructional programs 
and staff professional development.  
 

●​ Our staff is going to utilize the February Professional Development time for some 
training on the 7 Habits.   

●​ Our staff breakfast is something we all appreciate when we come back from 
break, thank you to the board for preparing a great meal for all of us to enjoy 
before work started up.    

●​ The Maps testing data is something Mr. Jones has put a lot of work into getting 
out to our staff. Our next steps are to analyze the data and come up with a plan 
to address students’ scores and push hard this semester for our students to 
show improvement. 

 
Operations, Resource, and Personnel Management 
The superintendent demonstrates the knowledge, skills, and ability to effectively manage operations that 
promote a safe and effective environment for students and staff, ensure the fiscal health of the district, 
and implement sound personnel practices. 
 

●​ When we look at the Nutrition fund from the budget, it’s pretty clear that we will 
most likely need to revise our budget in that area.  Staffing costs, food costs, and 
expenses from grants are the reason for this.  Janella and I have worked 
together on this pretty often over the last couple of months.   

●​ Will be meeting with Carl Dietz at some point in January to begin looking at our 
budget at this point in the year, and will also be coming up with a strategy to 
continue to keep all board members in the “know” throughout the year in terms of 
the budget.  

●​ The negotiations team will meet and hope to finalize the negotiated agreement 
by the next board meeting.  Areas that are being addressed are extra duties as 
well as the base salary.  We have had productive meetings, but would like to be 
done with the process later this week.    

●​ I sat through a deposition last week on the track project.  
 
Board Governance and Policy 



The superintendent works effectively with the board of education, exhibits a shared understanding of 
board and superintendent roles, leads and manages the district consistent with board policies, and 
demonstrates the skills to work effectively with the board. 
 

●​ I’m signed up for the NRCSA Legislative Conference as well as their 
annual conference.  Mr. Jones will be attending the state NRCSA 
conference along with other board members who would like to attend.   

●​ Our policy review schedule starts this month, and we will continue 
throughout the school year.  When you have questions about policies, it’s 
important to remember that we utilize KSB Policy service for the policies at 
Leyton.  Please make sure to communicate with me about questions so I 
can help to answer your questions as quickly as possible.     

 
Communication & Community Relations 
The superintendent establishes effective communication with students, parents, staff and community and 
has the knowledge and awareness of different cultures among all community members to effectively 
engage and respond to diverse interests and needs that support the success of all students.  
 

●​ The legislation is now up and running in this session, and we will need to 
watch their activity each week and be actively involved in matters 
concerning our district.  

●​ The Village of Dalton as well as the Village of Gurley, is commended for its 
work in organizing the candy and nut bags given to each student before we 
left for break.  I would also like to commend Santa for visiting our school 
before the break. 

●​ Our community has done an excellent job supporting the school; the 
annual PAC student store was a hit with our students again, and we 
appreciate the time and effort that group puts into the school store.   

Ethical Leadership 
The superintendent promotes the success of every student and staff member by acting with integrity, 
fairness, and in an ethical manner 
 
 
Leave Log:  

●​ For the 2025-26 year: August 19,20, 21, October 27 
 

 
 



Leyton Public Schools 
Policy Revision Schedule 

 

Leyton Board of Education Policy #1002 requires a review of all policies at least every three 

years.  The Leyton Board of Education will adhere to the following schedule for the review and 

revision of its policies.  Beginning in January of 2021 and continuing every third year: 

 
January 2024:​​ 1000’s 

February 2024:​ 2001-2009 

March 2024:​ ​  

Summer 2024:​​ Annual Updates from KSB School Law 

 
 
January 2025:​​ 3000-3019 

February 2025:​ 3020-3036 

March 2025:​ ​ 3037-3057 

April 2025​ ​ 4000-4020 

May 2025:​ ​ 4021-4040 

Summer 2025:​  ​ Annual Updates from KSB School Law 

 
 
January 2026​ ​ 4041-4064 

February 2026:​ 5000-5017 

March 2026:​ ​ 5018-5034 

April 2026:​ ​ 5035-5050 

May 2026:​ ​ 5051-5067 

Summer 2026:​​ Annual Updates from KSB School Law 

 
 
January 2027:​​ 6000-6015 

February 2027:​ 6016-6030 

March 2027:​ ​ 6030-6045 

April 2027:​ ​ 1000s and 2000s 

Summer 2027:​​ Annual Updates from KSB School Law 

 
 
 



 
Reviewed by School Board June 2023 

 
Leyton Public Schools 

Policy Revision Schedule 
 

Leyton Board of Education Policy #1002 requires a review of all policy at least every three years.  The 

Leyton Board of Education will adhere to the following schedule for the review and revision of its 

policies.  Beginning in January of 2021 and continuing every third year: 

 

January 2021:​ ​ 1000’s 

February 2021:​ ​ 2001-2009 

March 2021:​ ​ 2010-2019 

Summer 2021:​ ​ Annual Updates from KSB School Law 

January 2022:​ ​ 3000-3019 

February 2022:​ ​ 3020-3036 

March 2022:​ ​ 3039-3057 

April 2022:​ ​ 4000-4020 

May 2022:​ ​ 4022-4040 

June 2022:​ ​ 4041-4064 

Summer 2022:​ ​ Annual Updates from KSB School Law 

January 2023:​ ​ 5000-5017 (Add 4063, 4064 we missed in June 2022) 

February 2023:​ ​ 5018-5034 

March 2023:​ ​ 5035-5050 

April 2023:​ ​ 5052-5067 

May 2023:​ ​ 6000-6018 

June 2023:​ ​ 6020-6036 

Summer 2023:​ ​ Annual Updates from KSB School Law 























































 

 

8:1

student/teacher ratio

5    Share time  

       at both sites

9   Masters Degrees

21  Teachers

178 Enrollment 

District Website

www.leytonwarriors.org

Average teacher tenure

 

10 years

100%

Graduation rate

46%

Free and reduced lunch

Devices Districtwide

53 High School

125 Elementary/JH

15% Minority Students

46% Female

54% Male

1:1

OPTION STUDENTS

84  In

      51 Out

      Net 33

Annual Report

Leyton Public Schools

2024-2026

Leyton Public Schools includes the

communities of Gurley and Dalton

Nebraska. The school district is located in

two counties: Cheyenne and Morrill. We

operate with a six-member board of

education and we are AdvancED Accredited.

Our District

 Mission Statement

 

The mission of Leyton Public Schools is to 

cultivate life long learners as they successfully 

transition into our diverse world

 

Vision

Embracing Community, Creating Integrity, 

Achieving Greatness

 



District Finance

Expenditures 2024-2025

Receipts 2024-2025



District Finance



Academic Achievement

   ACT

In order to meet state and federal testing requirements, students are required to

take the ACT in the spring of their junior year. This requirement gives all students

an opportunity to take the ACT at no cost to them and to then use the results

earned for college entrance information.

   NSCAS

 

Annually, students in grades 3-8 take

the Nebraska Student-Centered

Assessment System (NSCAS)

assessment in English Language Arts

(ELA) and Math and Science. The

table represents the average scores

compared to the district averages in

reading, math and science.



 
January 5, 2025 
 
Leyton Public Schools 
Charles Jones 
Leyton Elementary School 
521 Rose St. 
Gurley, NE 69141 
 
Dear Charles Jones, 
 
Please accept this letter as formal notice that I will not be returning to my position with Leyton 
Public Schools for the upcoming school year. I will continue to fulfill my responsibilities and 
complete the remainder of the current school year in accordance with my contract.  
 
This first full year as a special education teacher has taught me more than I ever expected. My 
students have challenged and inspired me daily, and my coworkers have been generous with 
their knowledge, patience, and support. I am leaving with deep appreciation for everything I’ve 
learned. I appreciate the opportunity to have worked with you and wish everyone continued 
success.  
 
Sincerely, 
Julie Bellendir 
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