
Cheyenne County School District #17-0003
Leyton Public Schools Board of Education

Regular Meeting - November 13, 2024
4:00 PM

1. Call to Order
1.1. Announcement of Open Meetings Act Posting
1.2. Roll Call
1.3. Communications; Pledge of Allegiance
1.4. Approval of Agenda

2. Hearings and Persons to Address the Board
3. Special Presentations to the Board: State Qualifying Volleyball team to present on their 

season.  State Qualifying Football to present on their season.
4. Reports

4.1. Student Board Member's Report: Ella Haley to Present
4.2. Board Reports: Safety, Building and Grounds, and Committee on American Civics
4.3. Principal's Report
4.4. Superintendent's Report

5. Regular Agenda
5.1. Excusing a Board Member(s);
5.2. Special Recognition;
5.3. Review, consider, and take action regarding the minutes of the regular board 

meeting on October 14, 2024, the tax request meeting on October 11, 2024, and the 
special meeting on October 30, 2024.

5.4. Review, consider, and take action regarding claims, warrants and transfers.
5.5. Review, consider, and take action regarding staff resignation of Amy Thacker.
5.6. Review, consider, and take action regarding the hiring of Sydney Nein as first grade 

teacher.
5.7. Review, consider, and take action regarding the resignation of Rylee Blomenkamp 

as special education teacher. 
5.8. Review, consider, and take action regarding painting the locker rooms at the Gurley 

site in the amount of $5,300.
5.9. Discuss Staff appreciation gifts for December

6. Informational Items
6.1. Next Regular Meeting; 

7. Adjournment



Should anyone be present and wish to address the Board, the Board Chairman will read the
following guidelines:

1) Leyton Board of Education recognizes the importance of citizen participation in school
district matters;

2) Only those speakers recognized by the Board President shall be allowed to speak;
3) A time limit of five minutes per speaker is allowed and no more than twenty minutes will

be divided among those who wish to address the Board;
4) Defamatory or abusive remarks are out of order and a speaker will lose his/her privilege

of address if such conduct or remarks occur;
5) A speaker at a Board meeting shall NOT orally initiate charges or complaints against

District employees OR challenge instructional materials used in the District but shall use
the appropriate Board policy to process such complaints;

6) The Superintendent and Board are not subject to questioning by the speaker(s);
7) To speak to an agenda item an individual must:

a. Stand and be recognized by the Board President;
b. State your name and address;
c. State the agenda item to which you wish to speak;
d. Your name will be placed under that agenda item and you will be called upon to

speak when that topic is up for discussion;

8) If the speaker has written or printed materials to be circulated during a board meeting,
he/she must have submitted this information to the Superintendent not later than the
Friday immediately preceding the Monday Board meeting.  Written materials not
submitted by the deadline will not be reviewed or considered by the board at the meeting.

Key Points to Remember:
1) The Board takes no action on items brought up during this time;
2) Board members or the Superintendent may question a speaker or make comments in

response to a speaker.  However, the Board and Superintendent are not subject to
questioning by speakers.



Leyton Public Schools 
Principal Board Report November 2024 

 
1. Mrs. Wolff took students to UNC in Greeley for a college tour on October 14. 
 
2. The Lions Club conducted health screenings on October 16. 

 
3. The high school volleyball won the MAC Tournament on October 19.  Congratulations to 

players and coaches. 
 

4. National Honor Society held a blood drive on October 23.  Thanks to Mr. Oakes and the 
NHS members. 

 
5. Mr. McLaughlin took students to Bayard to take the ACT test on October 26. 

 
6. Nebraska Wesleyan was here on October 28 for an assembly for the 9-12 students. 

 
7. We hosted the high school volleyball sub district tournament on October 28-29.  Our team 

won the tournament. 
 

8. The elementary held a trunk and treat on October 31.  There were 21 people that sponsored 
a trunk.  Thank you for all the trunks and for Heidi Rushman and Melisa Fesmire for their 
organization of the event. 

 
9. High School football hosted a playoff game on Friday November 1.  Congratulations to 

players and coaches for a good season. 
 

10. The district volleyball final was held at Kearney Catholic High School on November 2nd.  
Our girls won and qualified for the state tournament. 

 
11. The high school volleyball team competed at the state tournament November 7-9.  Our 

girls finished runner up and finished with a record of 35 – 1. Congratulations to the players 
and coaches on a great season. 

 
12. The Veterans Day program was held on November 11.  Thank you to the Sons of the 

American Legion, Tim Melton and our high school choir and band for their efforts during 
the program. 

 
13. The sophomores attended the career cabs in Sidney at the high school on November 13. 

 
 



Superintendent School Improvement Report
Presented to the

Board of Education at Leyton Public Schools
November 13, 2024

Vision, Culture, and Instructional Leadership
The superintendent leads the district by promoting the success of all students, articulating a vision of
learning, developing a positive school climate, and demonstrating best practices in instructional programs
and staff professional development.

● This month flew by and we were extremely busy with the closing of fall activities.
● Our staff put on an amazing Trunk or Treat event thanks to Mrs. Rushman and

Mrs. Fesmire the event had 20 trunks and it’s looking like a great tradition to add
to our school. Staff at the elementary wore blow-up costumes and the kids loved
the parade.

● Our staff continues to work hard on the concept of MTSS and have begun the
process of setting aside time during the day for interventions with kids who need
support.

● Evaluations are starting.
● Our ACT plan went off without a hitch, we had over 20 students complete the

ACT in Bayard, we will begin looking at the data with our staff at the High School
so that the Juniors are ready in April. Part of the initiative is to chart and
challenge. I know the new names appearing on the list will be a welcome site and
another way to celebrate the accomplishments of our students' academic
accomplishments.

● Staff will be attending the Mid-Winter Conference this year, I hope that we can
collectively select trainings that better our work toward the strategic plan.

Operations, Resource and Personnel Management
The superintendent demonstrates the knowledge, skills, and ability to effectively manage operations that
promote a safe and effective environment for students and staff, ensure the fiscal health of the district,
and implement sound personnel practices.

● The kitchen staff continues working hard to deliver warm meals, fruits, and
vegetables, and serve our preschool program. The most recent safety
walkthrough went very well. It might be time to start thinking about a safer
practice for our staff to use with dishwashing in the Elementary school, the Alicap
person said that our old machine might be something to highly consider changing
to alleviate bending, lifting and potentially burning people with the current setup.



● The school was awarded a grant from the Sidney and Greater Area Fund for over
$2,000 to go toward the purchase and installation of a new playground for the k-5
students. As you know this has been a safety consideration from the building
and grounds committee and from our recent Rule 10 visit. A group of staff have
expressed interest in selecting playground equipment that fits our school and can
help us continue to sell the district to our families.

● Alicap was here last week to complete their annual safety walkthrough. We had
several board members at the walkthrough and that gave us an opportunity to
discuss where we have made some real improvements to the district.

● A patron recently asked me to provide more substance in my newsletter
specifically about issues like safety, budget, and high-dollar purchases, if you
have any suggestions on how to better my monthly newsletter I would be happy
to visit with you about that.

Board Governance and Policy
The superintendent works effectively with the board of education, exhibits a shared understanding of
board and superintendent roles, leads and manages the district consistent with board policies, and
demonstrates the skills to work effectively with the board.

● The state education conference is scheduled and we have a lot of board
members who are planning to attend.

● Our auditor's report is available right now, and they will come to the school
to present during next month's board meeting.

Communication & Community Relations
The superintendent establishes effective communication with students, parents, staff and community and
has the knowledge and awareness of different cultures among all community members to effectively
engage and respond to diverse interests and needs that support the success of all students.

● Veterans Day program was held last Monday, thank you to all the students and
staff who came together to make the event special. Thank you to the members
of our Armed forces who served our country. Tim and Shirley Melton as well as
the rest of the Legion do a wonderful job in setting up this celebration.

● Strategic Plan work this month was on the topic of communication. Specific
items we are working on include making sure the newsletter is sent out before
the end of the month so all members of the community can plan ahead,
establishing a class page to highlight what has been accomplished in specific
grades and classes, and continued focus on updating the Facebook to tell our
story. Mr. Gamble and Mrs. Haupt are commended for their work with
communication throughout the trip to the state, keeping our families informed at



all times is very important and we take that seriously. I have also elicited the help
of a few Facebook professionals in our community

Ethical Leadership
The superintendent promotes the success of every student and staff member by acting with integrity,
fairness, and in an ethical manner

Leave Log:
● For the 2024-2025 school year: July: 23,24,25 and October 24
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